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APPENDIX. 


ACCEPTED  RECOMMENDATIONS,  AGREEMENTS, 
AWARDS,  INTERPRETATIONS,  AND  IMPORTANT  EN- 
FORCEMENTS CONTAINED  IN   VOLS.   I.   TO  VIII. 

*  Awards  apd  agreements  io  force  at  the  date  of  the  passhig  of  the  Act  of  30lh  October, 
1900,  remain  in  force  antil  superseded  or  until  the  union  of  workers  is  cancelled,  not- 
withstanding the  expiration  of  the  curreocy  of  any  award  or  agreement. 


Trade. 


Reference. 


!SS7 


NORTHERN  INDUSTRIAL  DISTRICT. 


Baken,  AaokUnd  . . 


(Town).. 


•        (Country) . . 
,      and  Pa8tr7C03kB,  Qis- 

botne 
Boilermakers,     Iron-ship 
BnildeiB,  and   Bridge 
Bnilders 
Bookbinders 


BootmakerB,  Auckland 


«  New  Zealand  . 

Brewers,    Wine    and    Spirit 
Uecofaiante,    and   Aeraied 
water  Employeea 


Brick,     Pottery,    and    Clay 
Workers,  Auckland 


m 


BiiekUyexB 


7/6/98 

13/1/02 

12/5/05 

14/11/05 

26/4/06 

20/6/06 

•  2/6/06 

30/10/07 


8/6/07 
No  date 

1711199 
6/9/99 

8/11/99 

27/8/00 

24/9/03 

21/11/06 

31/10/07 


18/11/07 

6/2/03 

24/3/03 
27/5/04 
13/6/07 

31/10/07 


I.,  p.  7 :  Recommendation 
III.,  p.  48:  Award 
VI.,  p.  77  :  Award 
VI.,  p.  305:    Interpretation 

of  award 
VII.,  p.  187:   Interpretation 

of  award 
VI.,  p.  142 :  Award 
VII.,  p.  180:  Award 

VIII.,  p.  888  :  Award 


VIIL,  p.  191 :  Award 
VIII.,  p.  296 :    Erralum   in 
award 
I.,  p.  26:  Award 
I.,  p.  39:  Agreement  adding 

parties  to  award 
I.,  p.  61 :  Recommendation 

adding  party  to  award 
II.,  p.  6 :  Agreement 
IV..  p.  323:  Award 
VI.,  pp.  363  and  390 :  Award 
VIII.,  p.  898 :  Award 


VIII.,  p.  963 :  Fiurties  added 

to  award 
IV.,  p.  9:  Award  .. 

IV.,  p.  97 :  Recommendation 
v.,  p.  129:  Award 
VIII ,  p.  284  :  Adding  parties 

to  award 
VIII.,  p.  868  :  Award 


1/9/00 


APPENDIS. 

ACCEPTED  ftBCOMMENDATIOHS,  BTC- 


?iS:r 


NOBTHERN  im)USTRIAL  DlBHRlCfS—eontiimtd. 


Bntobera.  AaoklMid 


Cabmtn,  Aaokland 


Cut«t«,  Auckland  . . 


-    .         Upper  Tbttmea 
CbemlMl-mMiare   Wotksra, 
Weslfiald 


'Co«ohwork<t«,  AuoklMia 


Co«l-mliiera,  Klrlpaka 


11/2/03 
1/5/06 


9/1;^ 


6/i/oa 

6/7/05 
26/7/05 


IV.,  p.  27:  Award 


VII.,  p.  205:  AwMd 
VIII.,p.924:  Adding pattiu 

to  anard 

I.,  p.  it :  RecommenclBttoii 
III.,  p.  G7:  Award 
VII.,  B.  46 :  Agreemant 
VII.,  p.  228 :  Award 
III.,  p.  39:  Award 
VIII.,  p.  906  :  Award 

I.,  p.  40:  AwBid 

I.,  p.  SI :  Ba<H>mmeDdaU<»i 

III.,  p.  81:  Award 
VI.,  p.  127 :  Award 
VI.,  p.  180 :  Be  ameodmanU 
o[  award 
16/6/06    VII.,  p.  215:  Adding  partieB 

ai/10/07  I  VIII.,  p.  810 :  Award 
11/3/03    IV,,  p.  109:  Award 
18/7/05  .  VI.,  p.  150:  Award 
14/d/99  I     I.,  p.  IS :  Raoommenda 
29/3/02  I  III.,  p.  76:  Award 
16/9/02    III ,  p.  99 :  Interprelatfoo  of 

29/6/06    VII.,  p.  335:  InterpieUtioii 

19/7/06   VI1„  p.  377 :  Award 
26/10/07    VIII.,  p.  915:  lotcrpntatioi 

of  award 
23/ia/Ol       v.,  p.339:  Award 
28/12/01      v.,  p.  3S7 :  Asreement 


16/5/07  VIII.,  p.  Ill  :  Award 

22/3/06  VII.,p.  132:  Award 

10/6/06  VII.,  p.  211 :   Addlog  partlea 

lS/6/06|  VII.,  p.  215;  Adding  partlM 

13/6/07  Vlll  ,  p.  286  :  Adding  party 

12/1/06  VI.,  p.  1 :  Agreement 

H/1/05  VI„  p.  i :  Agreement 

..;      9/3/07  VIII.,  p.  61:  Anard 

Taupiti            ..  I  29/11/99  I.,  p.  62:  BMommendation 

Biknrangi      ..  I  11/12/00  II.,  p.  63:  Booomnundatlon 

Hlkurangi  (dif- 1  29/10/01  III,  p.  39:  Agreement 
ferent  employsrt)! 

I    26/3/03  IV.,  p.  8:  Agreamwit 

I    21/1/01  v.,  p.  107 :  Agreement 


APP£1U>IX« 


A.  ^^ 


AOOBFTBD  BEGOMMBNDATION8,  ETC-^catUiwiM. 


Trftda. 


Beferanoe. 


^^' 


SS7 


KOBTHEKN  INDUSTRIAL  J>IBTB10T'-C(mtinued. 


CoAl-minera,  Hikuraogi  (dif- 
ferent employerr) 

Hikurangi 


Waikaio 


Compo8iton«  Anokland      , , 
Ooolu  and  Stewards,  Aaokland 


Cooks  and  Walters,  Aookland 
Coopers,  Aaokland 

Curriers,  Anckland 


Eleotrio    Tramways,    Auck- 
land 


Angine-driTers,  Anckland   . . 
Engineers,  Anckland 


Fellmongers,    Tanners,   and 
Soap-workers,  Auckland 


Fisb-onrers,  Auckland 

m  m  •  • 

Flonx-mill  Bmployeee,  Anck- 
land 


Fieesing  works.  Poverty  Bay 


1/8/06 

23/5/05 
26/4/06 

23/10/07 

28/2/03 
2119107 
10/6/07 
6/6/00 
22/5/07 


6/11/07 
80/6/04 
2/11/04 

26/2/00 

8/7/01 

1/7/04 

18/7/05 

31/10/07 
17/5/04 

14/6/07 

7/6/07 
2/9/07 

6/2/03 

15if5/05 
16/10/06 

31/10/07 
26/3/06 

26/8/06 

23/2/08 

1/6/06 

20/9/00 

19/7/01 

7/10/03 

1/6/07 

14/7/04 
29/11/04 

24/8/06 


VI.,  p.  42 :  Agreement 

VI.,  p.  97:  Award 

Vn.,  p.  168:  Interpretation 

ol  award 
VIII.,  p.  918:  Enforcement 

of  award 
IV.,  p.  99 :  Award 
VIII.,  p.  139  :  Agreement  . . 
VIII.,  p.  220  :  Award 

I.,  p.  68 :  Award 
VIII.,    p.    256:     Award    (re 
Union    Steamship    Com- 
pany only) 
VIII.,  p.  818:  Award 
v.,  p.  132 :  Award 
v.,  p.  310:    Becommenda- 

tion 
I.,  p.  66 :  Agreement 
III.,  p.  8 :  Becommendation 
v.,  p.  181 :  Agreement 
VI.,  p.  166:   Interpretation 

of  agreement 
Vm.,  p.  882 :  Award 
v.,  p.  104:  Award 

VIIL,  p.  288:  Enforcement 

of  award 
VIIL,  p.  263:  Award 
vm.,  p.  618 :  Interpretation 

of  award 
IV.,. p.  14:  Award 
VI.,  p.  65 :  Award 
VII.,  p.  487 :  Interpretation 

of  award 
VIIL,  p.  868  :  Award 
VII.,  p.  126 :  Award 

VII.,    n.   298 :    Parties   in 
eluded  in  error. 

rV.,  p.  66:  Award 
VIL,  p.  202  :  Award 

II.,  p.  61 :  Becommendation 

III.,  p.  4 :  Agreement 
IV.,  p.  329 :  Agreement 
VIIL,  p.  287:  Interpretation 
of  agreement 
v.,  p.  161:  Award 
v.,  p.  339 :  Amendment   of 

award 
VI.,  p.  238:   Interpretation 
of  Award 


VI 


APPENDIX. 


ACCEPTED  KECOMMENDATIONS,  BTC.-co»Utn««f. 


Trade. 


Dato. 


lieferenco. 


Expiry 
Date.* 


NORTHERN  INDUSTRIAL  DISTRICT— co»itinti«iJ. 

Freeziog-works,  Poverty  Bay  <      1/5/07  i  VIII.,  p.  209  :  Award 

.    '  I  26/10/07  I  VIII.,  p.  916:  Interpretation 


Furniture  Trades,  Auckland 
Gasworks  Stokers,  Auckland 
Qold-miners,  Thames 


• 


Waihi 


of  award 

26/7/99  i     I.,  p.  28 :  Recommendation 
19/2/08    IV.,  p.  60 :  Award 
80/5/04  I    v.,  p.  147  :  Interpretation 
24/1/02  ,  III.,  p.  58  :  Award 
28/7/08    III.,  p.  54 :    Amendment  of 

award 
4/10/01  ;  III.,  p.  15 :  Award 

III.,  p.  28 :  Interpretation  of 
award 
-/2/02  .  III.,  p.  62  :  Interpretation  of 
award 
19/12/03  !    v.,  p.  1 :  Recommendation 
19/12/08      v.,  p.  9 :  Recommendation 


Grocers*  Assistants,  Auckland! 

m  m 

Gum-workers,  Aackiand      . .  i 

m  »  -  •  •     I 

Hairdressers'    Assistants, 

Auckland 

Iron   and    Brass    Moulders,  I 

Auckland  • 


Letterpress  Machinists,  Auck- 
land 
Painters,  Auckland 


1/6/07 

9/6/07 

2/9/07 

6/2/08 

19/7/06 

14/7/04 

24/10/07 

22/8/06 

11/6/02 

16/5/05 

30/10/07 

20/6/06 


VIII.,  p.  228:  Interpretation 

of  agreement 

VIII.,  p.  199:  Award  ..  | 

VIII.,  p.  619 :  Interpretation  , 

of  award  I 

IV.,  p.  22 :  Award  . .  | 

VII.,  p.  268  :  Award  . .  i 

v.,  p.  164  :  Award  ..  i 

VIII.,  p.  896  :  Award  . .  I 

VII.,  p.  116:  Award 

III.,  p.  84  :  Award 

VI.,  p.  72:  Award 
VIII.,  p.  909 :  Award 
VII.,  p.  192 :  Award 


Qisborne 


21/9/98  I.,  p.  8:  Recommendation  , 
27/2/01  II.,  p.  66 :  Reoonmiendation  ; 
14/7/04      v.,  p.  166 :  Award  . .  ' 

24/10/06  •  VI.,  p.  805  :   Adding  parties 

I        to  award 
16/6/06    VII.,  p.  216  :  Parties  added  to 

award 
28/8/06    VII.,  p.  820:   Interpretation 

I    of  award 
13/5/07  I  VIII.,  p.  285:  Adding  parties 

to  award 
18/7/05    VI.,  p.  158 :  Award 
8/5/06  I VII.,  p.  186:  Amendment  of 

ADvard 

6/4/07  VIII.,  p.  230 :  Enforcement 
,  of  award  rt  position  of 
I        manager 

8/4/07  :  VIII.,  p.  231:  Enforcement 
of  award 


80/9/00 


APPENOU. 


Vll 


ACCEPTED  RECOMMENDATIONS,  ETC.— ooniifMMti. 


Trade. 


DAte. 


Reference. 


Expiry 
Date.* 


NORTHERN  INDUSTRIAL  DISTRICT- coiUifmed. 


Paper-mill     Workers, 

Riverhead 
Plambers,  Auckland 


Quarry   and  Sooria-pit  Em- 
ployees, Auokland 
Rattan  and  Wioker  Worken, 

Auckland 
Saddlers,  Auckland 


V  Harness  -  makers, 

Collar-makers,  and  Bridle- 
cutters,  Auckland 


I,  Tent,  and  Cover  Makers, 

Auokland 
Seamen,  Auokland 


m 
m 


Shipwrigfats,  Auckland 
Ship,      Yacht,     and     Boat 
Builders,  Auokland 


Slaughtermen 


Stoaemaeons 
Sugar-workers,  Birkenhead 


TKloteosee,  Auckland 


16/1/02 

21/9/99 

18/1/02 

26/5/05 

1/6/06 

22/3/06 

2/6/00 

.  4/7/00 

16/10/00 

18/12/02 
18/2/03 

-/8/03 

28/7/06 


14/2/08 

24/1/98 

30/6/02 

8/3/03 

28/3/06 

16/10/01 

28/7/06 

1/6/07 

16/5/07 

80/7/C7 

25/10/07 

23/12/02 

28/5/06 


23/11/97 

18/5/99 

7/4/00 

•25/3/02 

•22/12/02 


III.,  p.  51 :  Award 

I.,   p.  11 :    Recommenda- 
tions 
III.,  p.  42  :  Award 
VI.,  p.  91  :  Award 
VII.,  p,  197 :  Award 

VII.,  p.  122:  Award 

I.,  p.  63 :  Award 
II.,  p.  2 :  Recommendation 

and  agreement  to  award 
II.,  p.  61 :  Reconmiendation 

and  agreement  to  award 
ni.,  p.  99  :  Award 
IV.,  p.  116 :  Adding  parties 

to  award 
rv.,  p.  126 :  Amendment  of 

award 
VII.,  p.  268 :  Award 


VIII.,  p.  294:  Enforcement 

of  award 
rv.,  p.  32:  Award 

I«,  p.  6 :  Award  . . 
III.,  p.  90:  Award 
IV.,  p.  118 :  Interpretation  of 

award 
VII.,  p.  106:  Award 
III.,  p.  28 :  Recommendation 
VII.,  p.  285 :  Award 

VIII.,  p.  287  :  Interpretation 
of  award 

Vm.,  p.  271:  Award 

Vni.,  p.  443:  Recommenda- 
tions of  Special  Board 

VIII.,  p.  826:  Award 

III.,  p.  109:  Award 

VII.,    p.    283 :     Agreement 
(previons  award,  however, 
remains  in  force). 
I.,  p.  2 :  Recommendation 
I.,  p.  16 :  Agreement 
II.,  p.  1 :  Agreenient 

in.,  p.  62  :  Agreement 

III.,  p.  104 :  Award 


28/2/99 


30/11/98 
1/5/00 


*  Otago.  Canterbury,  and  Wellington  award  extended  to  Auckland,  notwithBtanding 
Um  agreement  made  on  25/3/08. 


•  ••r 


APPBMDIX. 


ACCEPTED  RECOMMENDATIONS,  1!^T0. -continued. 


NORTHERN  INDUSTRIAL  DI8TRIOT--eon«mtMd. 


TailoreBses,  Aackland 


Tailon,  Auckland 


Tannen,  Anokland 
Timber  •  workers,    Anoklaiid 

(North) 


9/5/03 

29/4/04 

16/10/06 

21/3/07 

5/9/00 

6/8/03 
11/4/03 

16/10/06 
15/12/06 

1/5/07 

13/6/07 

28/10/07 

5/12/00 
29/8/02 

19/1/03 


Typographers,  Aaokland 

Hamtlion     # . 
Waterside  Workers,  Aackland 


Wharf  Labourers,  GiBbome 


IV.,  p.  175 :  Award 
v.,  p.  110 :  Agreement 
VII.,  p.  468:  Award 
VIII.,  p.  56:  Interpretation 

of  award 
n.,  p.   21 :   Reoommenda- 

tion  and  agreement 
IV.,  p.  129 :  Award 
IV.,  p.  129:  Amendment  of 

award 
VII.,  p.  421 :  Award 
Vn.,  p.  678:   Interpretation 

of  award 
VIII.,  p.  229:  Enforcement 

of  award  re  bespoke  work 
VIII.,  p.  286 :  Adding  parties 

to  award 
VIII.,  p.  916:  Enforcement 

of  award 
n.,  p.  62 :  Recommendation 
m.,  p.  70 :  Award 


rv.,  p.  2  :  Order  of  Court  re 
award 
15/8/04      v.,  p.  224 :  Agreement     . . 
26/4/06    VII.,  p.  187 :  Interpretatiott 
of  agreement 
1/6/07    VIIL,  p.  286:  Interpretation 
of  agreement 
10/10/07    VIII.,  p.  686 :  Award 
28/10/07    VUI.,  p.  922:  Adding  parties 

to  award 
19/2/03    IV.,  p.  86  :  Award 
25/7/06    VII.,  p.  292 :  Award 
11/6/07    VIII.,  p.  277 :  Award 
18/10/07    VIII.,  p.  920  :  Adding  parties 
to  award 
2/9/07    VIII.,  p.  619:  Interpretation 
of  award 
26/10/07    VIIL.p.  915:  Interpretation 

of  award' 
14/9/04      v.,  p.  157 :  Award 
llif7/05  <  VI.,  p.  167 :    Interpretation 

of  award 
17/10/05    VI.,  p.  289:    Interpretation 
of  award 


TARANAKI  INDUSTRIAL  DISTRICT. 


Bootmakers,  Taranaki 


Boot  Trade,   New    Zealand 

Federated 


18/7/99       I.,  p.  77 :  Award 
17/4/03     IV.,  p.  160:  Award 
18/4/04      v.,  p.  67 :  Award 
24/7/06     VII.,  p.  236 :  Extending  award 
to  Taranaki 


1/9/00 


*  • 


AfPENDIZ. 


IX 


AOOSPTEP  RE0OMM£NDATIO^8»  m(X-conHitm$ft. 


TABANAKI  INDUSTRIAL  DISTBICT— 6on<ff»ii«2. 


Oarpenten,  Tarftnakl     ;     . .  i 
Graamariefl,  Batter  and  GbeeBej 

.  Factories 
Freexing  Works  (Waitara) 
Latterpress,     Lithographers, 
.  and  MaohiQists,  Taranaki 


Painters,  Taranaki 


18/4/08 
18/8/07 

13/12/07 
3/6/02 

17/4/03 

18/4/08 


Expiry 


Date/ 


IV.,  p.  152  :  Award 

VIII.,  p.  452 :  Agreement  . . 

VIII.,  p.  967  :  Agreement  . . 
III.,  p.  390:  Award 

IV.,  p.  257  :   Interpretation 

of  award  (2) 
IV.,  p.  147 :  Award 


WELLINGTON  INDUBTBIAL  DISTRICT. 
Afirated- water  Workers        . .  1  .  21ifi/07  I  VTT    n  ^m  •  Awarrt 


Bookbinders  and  Paper-rulers, 

Wellington 

V  New  ZeUland 

Bootmakers,  Wellington 


.    •      New  Zealan  I  . . 
Brick,  Ttie,  Drain,  and :  Pot- 
tery Makers,  Wellington 
Bricklayers,  W^Hngton  • 


Builders' £iaboQttli#,  Wetting- 

"■:•       -  ton 


2/9/07 


26/10/07 

22/7/02 

29/4/04 

19/12/06 

9/9/98 

7^1/8/99 

24/9/08 

21/11/05 

19/5/02 

6/9/06 
21;'3/07 


87/11/01 


VIII.,  p.  631 :  Opinion  of 
Court  re  baker  employing 
no  hands 

Vin.,  p.  925 :  Interpretation 
of  award 

III.,  p.  346:  Award 

v.,  p.  112 :  Award 
VII.,  p.  701 :  Award 
I.,  p.  105:  Award 
I.,  p.    139:    In    terms    of 
award 
IV.,  p.  328  r  Award 
VI.,  pp.  380  and  390 :  Award 
III.,  p.  293 :  Award 

VII.,  p.  488:  Award 

VIII.,  p.  69:    Interpretation 

of  award 
VIII.,  p.  354 :    Enforcement 

of  award 
III.,  p.  286:  Award 


1/9/00 
1/9/00 


•  • 


APt>fiKDIX. 


ACOEPTBB  RECOMMENDATIONS,  BtO.—c<mHnu4d. 


WELLINGTON  INDUSTRIAL  DISTRICT- co»atmw(i. 

11/4/02 


Bailders'  Labourera,  Welling- 

ton 


Buiobers,  Wellington 


Wanganui 


Carpenters,  Wellington 


(Town) 


.    (Country) 
Hawke'B  Bay 


Coaohworkers,  Wellington 


Cooks  and  Stewards,  Welling- 

'  ton 


IIL,  p.  240:  Interpretation 
of  award 
29/11/07    VIII.,  p.  996 :  Award 
80/7/00     II.,  p.  100  :  Award 
25/5/05    YI.,  p.  84  :  Award 
21/8/07    Vin.,  p.  70,  or  p.  173 :  Inter- 
pretation of  award 
17/12/07  I  VIII.,  p.  1028:  Award 
23/11/08    IV.,  p.  866:  Award 


28/11/06 
7/12/06 

17/2/98 
10/7/99 

8/8/00 

17/1/08 

14/11/06 

15/2/07 

10/5/07 

11/11/07 

17/1/08 
20/6/08 

21/12/06 
1/2/06 

19/2/07 

80/7/00 
10/5/06 

27/9/06 

21/12/06 
1/11/07 

20/2/02 

27/4/04 
20/5/04 

16/8/04 

25/4/06 
24/10/06 


VII.,  p.  705  :  Award 

VII.,  p.  717  :  Adding  parties 

to  award 
I.,  p.  94:  Award 
I.,  p.  116:  Award  adding 

parties 
II.,  p.  105 :  Award 
IV.,  p.  60  :  Award 
VII.,  p.  678:  Award 
VIII.,    p,    24:     Exempting 

party  from  award 
VIII.,  p.  288  :  Adding  parties 

to  award 
VIII.,  p.  934 :  Adding  parties 

to  award 
IV.,  p.  70 :  Award 
IV.,  p.  261 :  Amendment  of 

award 
VI ,  p.  878  :  Award 
VI.,  p.  428,  and  VIL,  p.  41: 

Amendment  of  award 
VIII.,  p.  24 :  Interpretation 

of  award 
II.,  p.  97  :  Award 
VII.,  p.  190  :    Interpretation 

of  award 
VI I.,  p.  581 :    Interpretation 

of  award 
VII.,  p.  668:  Award 
VIII.,  p.  936:  Adding  party 

to  award 
III.,  p.  276 :  Agreement 

v.,  p.  86  :  Award 

v.,  p.  117 :  Amendment  of 

award 
v.,  p.  200:  Binding  parties 

to  award 
VII.,  p.  190:  Interpretation 

of  award 
VII.,  p.  729:  Interpretation 

of  award,  rt  employment 

oat  of  the  colony 


81/12/99 
81/12/99 


APPENDIX. 


XI 


ACCEPTED  REC0MMENDATI0I9S,  BIC-continusd. 


Tndt. 


Dftte. 


Referenoe. 


!S17 


WELLINGTON  INDUSTRIAL  DISTRICT— conttn««<i. 


Cooks  Mid  Waiters,  Welling. 

ton» 
•  tt 

Driven  (Tramway),  Welling- 

tonf 
Wellington 

0  »  If 

,  (Qravei  and  Sand 
Cart),  Wellington 
(Aerated- water  Carl) , 
Wellington 

«        Wellington 


24/8/02 

19/12/07 
17/9/99 

6/9/01 

3/11/03 

20/12/99 

21/12/99 

21/12/99 


III.,  p.  288  :  Award 

VIII. ,  p.  970:  Award 

I.,  p.  141 :  Agreement    (no 
date) 
m.,  p.  148:  Award 
IV.,  p.  352  :  Agreement 

I.,  p.  141 :  Agreement 

I.,  p.  144 :  Agreement 


(Cab-proprietors',  and 

others),  Wellington 

Wellington 


Palmerston  North 


Wanganni 


I.,  p.  145  :  Recommenda- 
tion 

27/11/01    III.,  p.  207  :  Award 
5/8/02    III . ,  p.  228  :  I  n  t  e  rpretation 
of  award 
ni.,  p.  224:  Variation  of 
award 

12/4/04  '    v.,  p.  98  :  Interpretation  of 
award 
29/11/04  I    v.,  p.  312  :  Award 
14/8/05  j  VI.,  p.  25:    Amendment  of 

;        award 
21/3/05'  VI.,   p.  26:     Agreement  re 

i        City  Corporation 
8/4/05    VI.,  p.   59 :    Interpretation 

of  award 
8/4/05  I  VI.,   p.   59 :    Interpretation 

of  award 
14/4/05!  VI.,    i>.    60:    Interpretation 
of  award 
24/10/05'  VI.,  p.  292:   Adding  parties 

I        to  award 
19/8/06  ,  VII.,  p.  63 :   Supplementary. 

I        award 
25/9/06     VII.,  p  582:   Interpretation 

of  award 
18/11/06    VII.,   p.   535:    Enforcement 
I        of  award,  involving  inter- 
,        pretation 
26/4/07  I  VIII.,  p.  70:  Interpretation 

of  award 
19/3/06    VII.,  p.   68:   Supplementary 

award 
24/11/06    VII.,  p.  714  :  Adding  parties 

to  award 
19/3/06    VII.,   p.  75:  Supplementary 

award 
20/4/06    VII.,  p.  162:  Order  exempt- 
ing N.  Mueli 


*  The  reoommendatioxis,  dated  96/10/06  have  been  held  to  be  invalid,  see  p.  937. 
f  See  also  TramwayB,  Wellington  Corporation,  p.  xv. 


]di 


APPENDIX; 


AOCEPTED  BBGOMMENDATIOKS,  ETC. 


TnA9, 


Driver^,  Wanganui 
Napier 


WELLINGTON  INDUSTRIAL  DISTRICT— con^nwrf, 

26/11/06 


• » 


Farriers,  Wellington 

»       and  General  Blaok- 
smiths,  Wellington 


Flazmill  Employees 
Furniture^makers,  Wellington 


m 


Gas    Stokers    and     Ookers, 

Wellington 
m  «.       Palmerston 

North 
Grocers,  Wellington 


Grooms      and      Conductors, 

Wellington 
Hairdressers,  Wellington 


Iron    and    Brass    Moulders, 

Wellington 


0 


Labourerri  (General) 
Letterpress      Printers      and 
Machinists,  Wellington 
(Town)    . . 


(Coimtry) 
Match  -  factory    Employees, 

Weltington 


18/12/02 
3/4/05 

8/4/05 

27/11/01 
30/10/06 


19/7/07 
27/11/07 

11/11/97 

10/7/99 

15/2/02 

28/3/06 

12/11/06- 

23/11/06 

2/9/07 

8/2/02 

19/3/06 

26/6/02 
80/10/06 

26/5/02 

-/9/01 


22/8/03 
3/8/04 

10/7/99 

11/6/02 

28/11/05 

1/8/07 

22/5/02 

6/8/07 
^6/10/07 

6/8/07 
80/7/00 

29/11/02 


VII.,  p.  715:  Adding  parties 

to  award 
III.,  p.  375  :  Award 
VI.,  p.  46:    Recommenda- 
tions   * 
VI.,  p.  68 :  Interpretation  of 

award 
III.,  p.  227:  Award 
VII..  p.  538 :  Interpretation 

of  award 
VIII.,  p.  354:  Enforcement 

of  award 
VIII.,  p.  405:  Award 
VIII.,  p.  1046  :  Interpretation 

of  award 
I.,  p.  90 :  Award 
I.,  p.  128  :  Award' 
III.,  p.  251 :  Award 
VII.,  p.  138:  Award 
VII.,  p.  716:  Adding  parties 

to  award 
VIII.,  p.  633  :  Interpretation 

of  award 
III.,  p.  250 :  Agreement 

VII.,  p.  96 :  Award 

III.,  p.  329:  Award 

VII.,  p.  534:  Interpretation 

of  award 
III.,  p.  338 :  Award 

III.,  p.  154  :  Agreement  to 
modification    of    recom- 
mendation 
IV.,  p.  321 :  Agreement 
v.,  p.  195:  ConcuTrenoe 

with  agreement 
I.,  p.  123:  Award 

III.,  p.  342  :  Award 
VI.,  p.  363:  Award 
VIII.,  p.  607:  Award 
III.,  p.  324  :  Award 

VIII.,  p.  461:  Award 
VIU.,  p.  927  :  Interpretation 

of  award 
VIIL,  p.  467:  Award 
II ,  p.  92  :  Award 

III.,  p.  841 :  Agreement 


31/12/98 


14/7/00 


APP£KDIX. 

AOOBFCKD  RBOOUUENDATIOMB,  BIO. 


S3 


WBLLINaTON  INDUSTRIAL  DISTRICT- eoittiniMd. 


(Town) 
Palmttslon   North 

Napier   .'. 

luti  DeeocAtoTB, 

Haptec 
WangKiul 


PiMUr«n,  Wellington 
Plnmben,  WellliigtoD 


Saddled,  Wellington 


a-oasing  iUk^n,  Wei- 


1/19/08 
10/7/99 
30/7/00 

15/S/02 
13/6/02 
6/6/07 
38/8/07 

39/11/00 

ia/l!/02 

19/13/06 

l;9/04 


28/8/06 
7/11/00 

"ia/i/os 


vn.,  p.  S31:  InterpNtatlou 
ol  award 
II.,  p.  116:  Beoi 

tiOD 


36;  10  07 
4/13/07 


18/3/01 

31/3/03 
81/6/97 
29/7/99 

30/6/oa 

80/6/02 
-/a/08 


v.,  p.  15:  Awaid 

I.,  p.  117:  Award 

II.,  p.  88:    Award     re    (nr- 

ther  amplojen 
III.,  p.  261:  Award 
III.,  p.  278:  Inteipietation 
VIU.,  p.  309:  AwBi^ 
Vlir.,  p.  683:  Amendment  of 

II.,  p.  131 :  Agiaament 
III.,  p.  S66:  Agreement      .. 

VI.,  p.  868:  Award 
v.,  p.  231;  K. 


1..  p.  381:  InterpntatioD 
ol  agTMineQt 
'.,  p.  348  :  Award 

;   Amendment    oi 


VII 


vrii.rp.  083 :  Award  ™ 
I.,  p.  98 :  Beoommendation 
II.,  p.  113:  Agreement 

p.  864 :  Agreement      . . 
p.  419 :  Award 
p.  936 :  Interpratatlon 


Vlil. 

VIII.,  p.  »si:  interpraiano: 

Tin.,  p.  1044 :  iDterprata 
tion  of  award 
[.,  p.  133:  Asrsement  .. 
L.,  pp.  136  and  148 :  Beoom- 
mraidation  adding  partlM 
Vm.,  p.  387:  Award 
VIII.,  p.  1048 :  Adding  partiea 

II.,  p.  146:  Agreement 

IV.,  p.  137:  AgTMiiMnt     .. 

I.,  p.  83 :  Award 

I.,  p.  184 :  Award 
III.,  p.  360;  Award 
III.,  p.  S68:  Award 
IV.,  p.  87  :  IntorpretatiOD  of 

IV.,  p.  864:  Award 

IV.,  p.  369:  Interpretation 

of  award 
TU. ,  pp.  83  and  98 :  Award 


XIV 


APPENDIX. 


AdOEPTED  BECOMMENDATIONS,  ETC. ^conHnued. 


TndB, 


Date. 


Reference. 


Bxpiry 
Date.* 


WELLINGTON  INDUSTRIAL  DISTRICT-  continued. 


Seamen,  WelliDgton 


Slaughtermen,  Wellington  . . 

Stationary,  Traction,  and 
Locomotive  Engine 
Drivers,  Wellington 

Stokers  and  Coken,  Welling- 
ton 
ailoresses,      Wellington 


20/12/06 
21/12/06 
24/10/06 
2/9/07 


Vll.,  p.  718 :  Enforcement  of 
award,  involving  mtQijife- 
tation  .  "^    '^  ' 


VII.,  p.  71S^  Efi'fbroement  of 
award,  involving  interpre- 
tation 

VII.,  p.  729 :  Interpretation 
of  awar(^,  re  employment 
out  of  colony 

VIII.,  p.  634 :  Interpretation 
of  award  re  overtime 
10/6/07  j  Vlir.,  p.  421 :  Agreement* . . 
7/2/03!  IV.,  p.  76:  Award 


31/3/06  I  VII,,  p.  148 :  Award 
3/2/06  I  VII.,  p.  162:  Agreement 


9/9/98  !     I.,  p.  100 :  Award 
(Shops)  I  18/11/01    III.,  p.  176:  Award 

9/4/02  I  III.,  p.  201:  Interpretation 

I        of  award 
28/2/05  I  VI.,  p.  24:  Interpretation  of 
award 
8/4/05  ;  VI.,  p.  60 :  Interpretation  of 

award 
10/4/05    VI.,  p.  61:  Interpretation  of 

award 
9/8/05    VI.,  p.  183  :  Award 
-/1 1/06    VI.,  pp.  382-6  :  Parties  added 

to  award 
23/8/06  i  VII.,  p.  330:  Interpretation 

'        of  award 
12/11/06  !  VII.,  p.  534 :  Adding  parties 

to  award 
26/11/07  ;  VIII.,  p.  1044  :  Adding  parties 
to  award 

(Factories),  Wei-  \    U/bim  ;  III.,  pp.  293  and  706 :  Award 
lington  ' 

;    30/3/04  '    v.,  p.  94 :  Interpretation  of 
award 
(Factoriee),  New  i  21/12/05  I  VI.,  pp.  380  and  409:  Award 
Zealand  Federated'  ; 

,  12/11/06    VII.,  p.  635 :  Adding  parties 

to  award 
I    3/12/06  I  VU.,  pp.  714  and  789 :     In- 
I  terpretation  of  award 

I  VIII.,   p.   45 :    Erratum    in 
ditto 
!    14/3/07    VIII.,  pp.  63  and  96  :  Award 


1/9/00 


•(Agreement  dated  1/8/04.  Vol.  V..  p.  196.  held  to  be  invalid.    (See  Vol.  VIIL,  p.  6i.) 


APPBNDIZ. 


XV 


AOOBPTED  REOOBCMENDATIOltS,  BTC.<-cottfimi#d. 


Trade. 


Dftto. 


Reforenoe. 


B 


!^ 


WBLLINQTON  INDUSTRIAL  DlBTBlCr^^onHnued. 


TailoreasM  (Faotoriet),  New 
Zealand  Federated 


Tailon,  WelUogton 


Timber-yards  and  Sawmills, 

Welliogion 


Tinplate-workers»  Wellingloa 
»  and    Sheet-metal 

Operatives,  Wellington 
Tramways,*  Wellington  Cor- 
poration 


,  ^Kelbnrne) 

Typographieal,  Wellington.. 


10/8/07 

4/12/07 

13/12/07 

26/6/97 
9/10/97 

1/10/01 
28/12/01 

26/1/06 
8/11/06 

6/11/07 

19/8/02 

10/5/04 

24/11/04 

24/10/06 

19/12/07 

16/2/02 

21/11/06 

18/10/06 

11/3/07 

21/6/07 
14/4/04 

1/8/04 
15/8/06 
S8/4/06 
28/8/06 
19/2/07 

2/9/07 


VIir.,p.610:  Interpretation 
of  award 

Yin.,  p.  1046:  Interpreta- 
tion of  award 

Vni.,  p.  1046:  Interpreta- 
tion of  award 
I.,  p.  82 :  Agreement 
I.,  p.  89 :  Award  binding 
parties  to  agreement 

III.,  p.  166  :  Agreement 

III.,  p.  246:  Becommwida- 
tion  adding  country  em- 
ployers 

Vn.,  p.  1 :  Award 

VII.,  p.  728:  Enforcement 
<k  awnd,  r«  bespoke  work 

Vin.,  p.  980 :  IGnioroement 
of  award 

III.,  p.  278:  Award 

v.,  p.  116:   Interpretation 

of  award 
v.,  p.  847 :  Adding   parties 

to  award 
VI.,  p.  292 :  Adding   parties 

to  award 
Vin.,  p.  1017:  Award 
III.,  p.  269:  Award 
VII.,  p.  674:  Coontry  award 

VI.,  p.  807 :  Agreement     . . 

Vm  ,   p.  67  :   Enforcement 

of  award 
VIU.,  p.  816 :  Award 
v.,  p.  81 :  Award    re   lino- 
type and  other  machines 
v.,  p.  199:   Interpretation 

of  award 
VI.,  p.  24 :   Interpretation 

of  award 
VII.,  p.  189:  InterpietaiiQD 

of  award 
vn.,  p.  882:  Interpretation 

of  award 
VUI.,  p.  26:  IntecpretaUon. 

of  awacd 
vm.,  p.  635 : 

of  award 


24/6/99 

24/5/99 


*  See  also  XMvers^  Wellington,  p.  xL 


Turi 


APPENDIX. 


▲OOEPTED  aECOMMENDATIONS,  ETO.*-«oiil{iiiM£{. 


.WBL14NGT0N  INDUSTRIAL  DISTRICT- awtinttwl. 


TypogTAphiiVkl  iToym) 


(Country) 


•  • 

30/7/00 
19/6/02 
21/7/06 

•  • 

1/5/07 

•  • 

6/8/07 

• 

•  • 

2/8/07 

•   • 

4/12/07 

•  t 

•  • 

22/6/02 
28/11/02 

Wharf  Labourers,  Welliogton 


Napier 


.  6/8/07 

4/12/07 

21/11/01 

.23/X1/03 

31/6/07 

25/4/04 
20/12/06 

19/12/07 


II.,  p.  86  :  Award 

III.,  p.  314 :  Award 

VI.,  p.  168:   Interpretation 
of  award 

Vm.,  p.  424 :  Interpretation 
of  award 

VIII.,  p.  488 :  Award  rt  oom- 
positore 

VIII.,  p.  481  :  Award  re 
machines 

VIII.,  p.  1046 :  Interpreta- 
tion of  award 

III.,  p.  299:  Award 

III.,  p.  374:  Interpretation 
of  country  award 

VIII.,  p.  498 :  Award  rt  com- 
positors 

VIII.,  p.  1008:  Award  re 
machines 

III.,  p.  203:  Award 

IV.,  p.  367:  Award 

VIII.,  p.  360:   Enforcement 
of  award 
v.,  p.  69:  Award 

Vil.,  p.  722:  Enforcement, 
involving  interpretation 
of  award 

VIII.,  p.  1038:  Award 


MARLBOROUGH  INDUSTRIAL  DISTRICT. 


Carpenters,  Painters, 
Plumbers,  and  Bricklayers, 
Marlborough 

•  ■ 

Labourers 


2/6/03     IV.,  p.  262:  Agreement 


21/12/03      v.,  p.  22  :  Award 
30/11/07  '  VIII.,  p.  1052 :  Award 


NELSON  INDUSTRIAL  DISTRICT. 


Bootmakers,  Nelson  . .  {  24/7/99 

Carpenters,  Jrolher0,&c.,Nel8on  17/12/04 
Joiners,  and  Trade     1/3/06 
Machinists 

2/8/07 
Coal-miners,  Puponga         .  .•   16/12/05 
Drivers  (see  Labourers  and 

Drivers) 
Gold-miners,  CoUingwcod   . .      17/2/02 
...   Ta^»P«    .  _  ••      7/10/03 

Labourers,  Nelson. .  17/12/04 


I.,  p.  170  :  Agreement 
v.,  p.  362  :  Award 
VII.,  p.  167:  Parties  added 

to  award 
VIIL,  p.  633:  Award. 
VII.,  p.  97 :  Agreement 


III.,  p.  398  :  Award 
IV.,  p.  345:  Recommenda- 
tion 
v.,  p.  370:  Award 


1/9/00 


'  APFBHOnC. 

^MmPIXD  RBOOUHBHDATIOHS,  ETO.-eonMtHMi. 


Tr»d* 

Dkto. 

IMetHM*. 

!sa? 

.   NELSON  INDUSTBIAL  DISTBICT—eontintMd. 

Zjabounn,  H*1k» 

6/3/oe 

T„p.387:  AmeDdDMnt   of 

mrd 

2/8/05 

VL,  p.  SIT:  iDteTpnUtionof 

•«Md 

uid  Drivwt 

3/8/07 

VIII.,  p.  533  :  AwKrd 

Painters,  Nelson    .. 

19/10/08 

v.,  p.  49:  AgrMment 

FltmilMn,     OMfltten.     ud 

lfl/7/07 

VIII.,  p.  436:  Awftri 

Shwt-metkl  Workui 

WBBTLAND  INDUSTRIAL  DISTBICT. 

Octtl-mltMn,  BlMskball        . .  '    32/7/01 

..  [      3/3/OS 

IIL,  p.  421  :  Award 

25/8/02 

III.,  p.  426:  IntetpntbUon 
ol  award 

ONinUtoD       .. 

2;h;ip/% 

I.,  p.  175  :  Award 

20/9/97 

31/lii,J7 

I.,  p.  1S5 :  Agreement 

30/10/98 

31/I0/)8 

II.,  p.  164  :  Agreement 

30/10/99 

2S/!j;"M 

:i:i02 

III.,  p.  414:  Award 

aa;:i;il7 

VIIL,  p.  86:  Award 

17/12,fJ7 

VIIL.  p.  1074:   Knforeement 
at  award 

Qnnit;CrMk.. 

21.10  97 

20/10/98 

3tii)98 

11,  p.  166:  Agreement      .. 

20/10/99 

3inii99 

II.,  p- 171:  Agreement 

3/ .1.09 

m.,  p.  409:  Award 

1-1,1 2  07 

VIIL,  p.  1065  :  Award 

~.           Grsy  Valley    '.'. 

1  .i.98 

II.,  p.  163:  Agreement 

81/8/99 

1/1 0,99 

30/9/00 

13, 11  01 

Kiioa 

III.,  p.  430:  Agreement      .. 

4/r„03 

IV.,  p.  966:  Agreement      .. 

33/1-!/08 

v.,  p.  81:  Agreement 

B3,li:08 

v.,  p.  117:  Agreement 

'.           UokiblDQl      '.'. 

:-iil/.'-.;96 

I.,  p.  ITS:  Recommends- 

No'date 

28/10/96 

30/9/97 

6/11/97 

II.,  p.  162 :  Agreement 

31/10/98 

:         '.      ;:  1  ^mm 

II.,  p.  168 :  Agreement 

31/10/99 

■    .            Bute                         36/3/06 

vn.,  p.  168:  Award 

. .  ;    6/12/07 

VIIL,  p.  1060 :  Award 

1  13/13/07 

. .  i     38/8/07 

VIIL.  p.  93:  Award 

I..P.176:  Award 

80/6/97 

. .  1    80/9/97 

I.,  p.  183:  Two  awards    .. 

80/9/99 

..  i   .21/1/00 

I.,  p.  196:  Award 

..  1    33/1/03 

1    -6/6/07 

Vin.,  p.  334 :  Award 

;; 

XVUl 


APPENDIX. 


ACCEPTED  RECOMMENDATIONS,  ETC. 


Trade. 


RefsTMioe. 


WESTLAND  INDUSTRIAL  DISTRICT- contittu^. 


Qold-min^rs,  Xnangahoa 

«  Rimu  . .  I 

Wharf  Labourers,  Greymoutbi 


Wesiport 


4/12/07 

12/4/04 
9/5/00 
2/12/02 
28/6/06 
29/6/06 


19/7/06 

11/8/07 

17/1/00 
20/3/07 


» • 


VIII.,  p.  1072:    loterprato 
fcion  of  award 
v.,  p.  94  :  Award 
II.,  P'  174 :  Agreement 
III.,  p.  482:  Agteemtnt 
VII.,  p.  287:  Award 
VII.,  p:  242:   EnforoemoDt 
of  agreement,   iovolving 
interpreialion 
VII.,  p.  808 :  InterprelatioD 

of  agreement 
VIII.,  p.  95:   Interpretation 
of  award 
II.,  p.  172 :  Agreement 
VIII.,  p.  78:  Award 


ssn 


Date. 


CANTERBURY  INDUSTRIAL  DISTRICT. 


A^rated-waier  Workers    and 
other  Bottlers,  Ghristohurch 


Aerated-water  Carters 


Bacon -curers  (see  Meat- 
preservers) 
BfJcers  &  Pastrycooks,  Ch*oh. 


Ashbnrton 

South  Can- 
terbury 

m 
m 


Canterbury 


Blacksmiths    and    Farriers,  i 

Christchnrch 
Boilermakers  ..  | 


2118106 
81/1/07 
2^16107 

4/12/07 


11/10/98 
llll/OO 
16/5/99 

10/10/02 

19/9/06 
26/9/06 

25/1/07 

18/8/07 

27/5/03 
10/12/03 

11/8/04 

26/8/04 

18/1/04 

2/9/07 


VII.,  p.  857  :  Award 

VIlI.,p.81:  Conoarrence  with 
award 

VIII.,  p.  878  :  Interpretation 
of  award 

VIII.,  p.  575  :  Award 

VIII.,  p.  1097:   Interpreta- 
tion of  award 


I.,  p.  287 :  Awards  (2)      . . 
I.,  p.  288  :  Award 
I.,  p.  262:  Recommenda- 
tion 
III.,  p.  545 :  Agreement 

VII.,  p.  861 :  Award 

VIII.,    p.  82 :    Conoarrence 

with  award 
VIII.,   p.  82  :   Conoarrence 

with  award 
VIIL,p.606:  Adding  parties 

to  award 
IV.,  p.  245:  Award 
v.,  p.  88 :  Recommendation 

re  country  employers 
v.,  p.  286:  Recommenda- 
tion 
v.,  p.  287 :  Recommenda- 
tion 
v.,  p.  64 :  Agreement 

VIII.,  p.  645  :  Award 


13/6/99 
1575/00 


APPENDIX. 


XIX 


ACCEPTED  RECOMMENDATIONS,  l^TO.^aontmued. 


XACXKJa^^ 


CANTERBURY  INDUSTRIAL  DISTRICT— con<tni/ed. 


Bootmakers,  Canterbury 

.  Christchuroh  . . 


New  Zealand  . . 


Boot  Trade, 


m 


Retailers,  &o 
Female  Operatives 
Bookbinders 
Box-makers,  Canterbury 
Bricklayers 


If 


Brick-makers,  Canterbury  . . 

Builders'  Labourers,  Christ- 
church 

Canterbury 
Butchers,  Canterbury 


Carpenters,  Christohurch    . . 
,  Canterbury 


and     Builders, 

Christchuroh 
Bangiora 


3/12/96, 

18/7/97 

9/9/98 

24/2/99 

29/1/00 

4/5/01 

24/9/03 

8/8/04 

21/11/06 
16/12/06 

26/4/06 

23/5/06 

29/8/06 

16/12/07 

10/8/07 

21/8/07 

26/7/04 

10/10/07 

10/12/07 

11/10/02 

1/8/06 

19/9/00 

29/9/00 

20/6/02 

14/8/01 

8/4/06 

18/10/05 

13/7/97 

17/1/00 

2/6/98 

8/8/02 

24/11/04 
-/1-3/05 

10/10/06 

18/8/06 

10/10/98 


I.,  pp.  208  and  214  :  Award    81/12/97 

I.,  p.  240:  Award  ..  '      1/9/00 

I.,  p.  261 :  Award  adding       1/9/00 

parties 
I.,  p.  801 :  Agreement    ex-       1/9/00 

tending  award  i 

II.,  p.  211 :  Award 
IV.,  p.  323:  Award 
v.,  p.  243:  Concurrence 

with  award  (agreement) 
VI.,  p.  390:  Award 
VII.,  p.  41 :  Concurrence  with 

award 
VII.,  p.  191 :    Interpretation 

of  award 
VII.,  p.  228  :  Concurrence  in 

award 
VII.,  p.  416 :  Enforcement  of 
award,  involving  interpre- 
tation 
VIII.,  p.  1086:  Award 
VIII.,  p.  601 :  Award 
VIII.,  p.  560:  Award 

v.,  p.  205 :  Agreement 
VIII.,  p.  694  :  Award 
VIIL,  p.  1100 :  Adding  party 

to  award 
III.,  p.  542:  Award 
VII.,  p.  804 :  Award 
II.,  p.  182:  Recommenda- 
tion 
II.,  p.  188  :  Agreement 
III.,  p.  494  :  Agreement 
III.,  p.  455:  Award 
VI.,  p.  62  ;  Interpretation  of 

award 
VI.,  p.  325  :  Recommenda- 
tions 
I.,  p.  217 :  Award 
I.,  p.  293 :  Award 
I.,  p.  226:  Adding  parties 
III.,  p.  499:  Recommenda- 
tion 
VI.,  p.  7 :  Agreement 
VI.,  p.  62  :  Concurrence  in 

agreement 
VI.,  p.  819  :  Award  (in  terms 

of  agreement) 
VII.,  p.  388 :  Adding  parties 
to  award 
I.,  p.  236:  Award  ..  i      6/7/99 


6/7/98 


AFFBNDIX. 

AGOEPTBD  REC0MMBNDAT10H8,  ETC. 


SSI? 


OANTBBBUBY  INDUSTRIAL  D18TBrCT-<»«iinu«J. 


CMpeoten,  Buigloii 


.  I  1/9/99 
.  I  17/1/00 
.  li/10/02 
.       15/5/03 


Coulibaitdere,  CMiterfanrj  . . 


I.,  p.  265 :  BacommNidk- 

tion  adding  pftrtlea 
I.,p-  372:  AgrMment 
I.,  p.  298:  Award  ..  I 

III.,  p.  519:  Agnement 
IV.,  p.  225:  Adding    parties; 


HI.,  p.  £ 


Cyole-worken,  CantetbDi;  . .  | 
Eialrjmen'i  Eroployeea,  Can- , 


.,  p.  291 :  Ag[«etiieii( 
I    37,  ■■06     VII.,  p.  333  :  Award 

IJ'OT  VIII.,  p.  1091  :  Agreement 

■     "■    in.,p.  466:  Award 

v.,  p.  2TS:  Awatd 

VHL.p.  1080:  Award 

III.,  p.  561:  Award 

VII.,  p.  337:  Award 


(CMtuntriM  and  | 
Faotoriei) 
Driven,  Cantetbur; 


21/8/07 

22/8/07 

9/10/02 
30/10/04 
14/7/06 


..     IB/10/07 

AihbnrtoD  ..  ;    11/3/07 

Dnumaken,  TalloTesMi,  and  lT/6/02 

Shirt' maken,  Tlinani 

EDgineere,  Chriitchurcb      . .  i  14/7/98 

Flax  and  Twins  Miila  (North  91/9/04 
Ganterbnrjl 

(Bouth  ■  28/1/Oe 

Uanterbur^) 

FieeMTs,  Canterbury            . .  j  10/IO/Oa 

. .  29/8/07 

FncnitDTC  Trade,  Ohrialchuieh  15/11/97 


VIII.,  p.'591:  Addlngpattiei 

Vni.,p.  685:  Award  „  | 

m.,p.  531:  Award  ..  - 

v.,  p.  SOS :  iDterpretatlon    '■ 
VI., p.  170:  iDterpietation ori 

VI.,  p.  Sas  :  Interpretation  oil 

VII.,  p.  341 :  Award  . .  ! 

VIII.,  p.  667 :  Adding  patties 

to  award,  subjeot  to  oon- 

ditione  Hpeolded 

Vni.,   p.    706 :     Amending 

order  r<  adding  par  tie* 
VIII.,  p.  lOG :  Beoommenda- 

III.,  p.  486 :  Agreement 


VI.,  p.  IS:  Beoomioeada- 


III.,  p.  538:  Award 
vril.,  p.  638:  Award 
I.,  p.  219 


APPENDIX. 


XXI 


AOOBPTEO  RECOMMENDATIONS.  ETO.^-cofUinued. 


CANTEBBUBY  INDUSTRIAL  DISTRICT-*  omttniM^i. 


Famifcure  Trade,  Chiistohiuch 


Gardenen,  Canterbury 


Ohriatohiirch 
Gas  Stokers  and  Cokers 
Grooen'   AasiBtants,  Canter- 
bury 

Hairdreasers,  Christohoroh  . . 


and  Tobaooonists* 
Aflsistanta,  Ch'ob. 


Hoilary-woKkeri  (see  Woollen- 
mill  Employees). 
Labourers,    GhrUtchurch, 

General 


Lithographers,  Canterbury . . 
Lithographie  and  Letterpress 

Printers   and   Maohinlsts, 

Canterbury 


Livery-stable  Workers,  Ohrist- 

ohuroh 


Maltsters  and  Brewery  Em- 
ployees, Canterbury 


21/6/06 

6/6/07 

1/6/07 

— /7/07 

8/8/07 

21/5/03 
29/7/04 
6/9/04 
20/10/06 
28/8/07 
9/10/02 

21/9/06 

19/8/01 

12/10/03 

11/7/05 

8/2/06 

19/2/07 

19/12/06 

28/8/07 

28/8/07 


20/8/06 

20/8/06 

(No  date.) 

19/8/01 
20/6/05 

27/9/06 

22/9/04 

20/10/04 
2/6/06 

22/8/07 
16/10/06 


VII.,  p.  244:  Award 

Yin.,  p.  250 :  Interpretation 

of  award 
VIII.,  p.  874 :  Interpretation 

of  award 
VIII.,  p.  484  :    Conourrenoe 

with  award 
VIII.,  p.  616:  Enforcement 

of  award 
IV.,  p.  227:  Award 
v.,  p.  241 :  Adding  parties 
v.,  p.  803 :  Interpretation 
Vn.,  p.  542:  Award 
VIII.,  p.  664:  Award 
m.,  p.  525 :  Award 

VII.,  p.  871 :  Award 

III.,  p.  469  :  Award 
v.,  p.  119  :  Agreement 

VI.,  p.  225:  Interpretation 
of  agreement 

VII.,  p.  50:   Interpretation 
of  agreement 

VIII.,  p.  80  or  p.  117 :  Inter- 
pretation of  agreement 

VII.,  p.  762:  Award 

VIII.,  p.  688:    Amendment 
of  award 

VIII.,  p.  684:  Adding  party 
to  award 


VIL,  p.  345 :  Award 

Vn.,  p.  383 :  Adding  parties 

to  award 
VIII.,  p.  435:  Enforcement 

of  award 
III.,  p.  474 :  Award 
VI.,  p.  120 :  Award 


VII.,  p.  511 :  Interpretation 
of  award 
v.,  p.  288:  Award 

v.,  p.  304  :  Interpretation 
VI.,  p.  63 :  Interpretation  of 

award 
VIII.,  p.  579  :  Award 
VII.,  p.  507  :  Award 


xxu 


APPENDIX. 


AGOEPTED  RECOMMENDATIONS,  ETC.— con^iMd. 


Trade. 


Bafannoe. 


CANTERBURY  INDUSTRIAL  DISTRICT— con ^tnu^d. 

15/12/06  I  Vn.,  p.  774 :  Amaodment  of 
j        award 
21/1/07    VIII.,   p.  31  :    Concurrence 

• '        wikh  award 
81/8/07  i  VIII.,  p.  663  :  Award 


Maltbters  and  Brewery  Em- 
ployees, Canterbury 


Mflknure,   Tallow,  and  Oleo* 
workers,  North  Canterbury 
Meat  Preservers 

«         (Bacon  Ourers, 
&c.) 
Metal- workers,  Canterbury . . 
Millers,  Canterbury 


m 
1 


Waimate,  Threshing- 


Moulders,  Christohurch 

m  m 

Painters,  Christohurch 


It 


If 
m 

»• 

m 
m 


m 


m 


Timaru  . . 


m 
m 


Ashburton 

m 

plasterers,  Christohurch 


2/9/07  I  VIII.,  p.  661 :  Award 
1  13/12/07  i  VIII.,  p.  1077  :  Award 

'  I 

,  17/10/02  j  III.,  p.  558  :  Award 

2/8/00  '    II.,  p.  179  :  Agreement 

'     27/5/08  '  IV.,  p.  241 :  Award 

I      6/9/07  I  Vni.,  p.  682  :  Interpretation 

of  award 

.     23/5/03  i  IV.,  p.  238  :  Award 

21,28/6/05-  VI.,  p.  170:    Interpretation 

!        of  award 

31/8/06  ,  VII.,  p.  352 :  Award 

I     12/6/02  .  III.,  p.  488  :  Award 

,       7/8/05'  VI.,  p.  219:  Award 

'     18/7/97  I     I.,  p.  219  :  Award 

24/2/99       I.,  p.  248  :  Award 


Plumbers,  Christchuroh 


10/5/00 

14/8/01 

24/10/03 

18/1/04 

1/2/04 

21/6/04 

8/12/05 
4/5/06 

13/8/06 

28/8/04 

18/12/06 

13/9/07 
12/4/06 
30/8/06 

13/8/01 
1/1/04 

21/8/07 
10/12/07 

17/1/00 


I.,  p.  307  :  Agreement  add- 
ing parties 
III.,  p.  451 :  Award 
IV.,  p.  369  :  Agreement 
v.,    p.    42 :     Concur     with 

agreement 
v.,   p.   103 :     Concur    v^ith 

agreement 
v.,  p.   180 :     Concur    with 

agreement 
VI.,  p.  396:  Award 
VII.,  p.  191 :  Concurrence  in 

award 
VII.,  p.  387  :   Parlies  ad''ed 

to  award 
v.,  p.  238 :    Recommenda- 
tion 
VII.,  p.  768:  Rsoooimenda- 

tions 
VIII..  p.  677:  Awad 
VII.,  p.  174  :  Award 
VIJ.,  p.  387 :   Parties  added 

to  award 
III.,  p.  448 :  Agreement 
v.,  p.  40  :   Amended  agree- 
ment 
VIII.,  p.  669:  Award 
VIII.,  p.  1105  :  Adding  par- 
ties to  award 
I.,  p.  283  :  Award 


?itt? 


30/5/98 


J 


APPENDIX. 


XXIU 


AOCfiPTED  BECOMBiENDATIOHS,  ZTO.^conUmued. 


CANTSBBX3EY  IKDUSTBIAL  DlBTBlOfH—contmued. 


Plnmben,  South  Caoterbury  i    21/1/05 

Quarrvmen,  Ohristohnrch  ..      22/9/06 

. .  ,  29/10/06 

Bange-worken,  Ghristchoroh     17/10/02 

..  ;    10/2/05 
Baiton  and  Wicker  Workers   !    21/8/07 

..  I      4/9/07 


Saddlers,  Christohorch 


Shearers,  Canterbury 


Slaughtermen,  Canterbury  . . 


Slaughtermen's     Assistants, 

Canterbury 


Stevedores,  Lyttelton 


Stonemasons,  Christohuroh 

Tailoresses  (Factories),  New 
Zealand  Federated 


28/3/01 

21/8/07 
(No  date) 

2/12/02 
.  12/3/06 
,    18/8/06 

\  14/8/01 

I  81/1/04 

I  15/2/04 

,  20/4/07 

6/9/07 

I 

;    20/6/05 

SOI8I07 

1/7/02 

15/8/04 

23/8/07 

20/12/07 

18/12/02 

1/8/06 

14/5/02 

6/9/04 

21/12/05 

19/7/06 

1/8/06 

11/10/06 


8/12/06 


14/8/07 
22/5/07 


VI.,  p.  13 :    Recommenda- 
tions 

VII.,  p.  868:  Award 

YII.,  p.  512 :  Amendment  of 
award 

III.,  p.  555  :  Award 

VI.,  p.  40 :  Agreement 

VIII.,  p.  101 :  Award 

VIIL,  p.  987:  Adding  party 

to  award 
II.,  p.  200:   Recommenda- 
tion 

VIII.,  p.  551 :  Award 

VIII.,  p.  1097:    Interpreta- 
tion of  award 

III.,  p.  562  :  Award 

VII.,  p.  102:  Award 

VII.,  p.  890:  Parties  added 
to  award 

III.,  p.  460 :  Award 
v.,  p.  101 :  Agreement 
v.,  p.  97 :  Agreement 

VIII.,  p.  244 :  Agreement  . . 

VIII.,   p.   698:    Agreement 
{re  abattoirs,  &o,) 

VI.,  p.  116:  Award 

VIII.,  p.  656:  Award 
III.,  p.  496  :  Agreement 
v.,  p.  294  :  Agreement 
VIII.,  p.  594  :  Award 
VIII.,  p.  1105 :  Adding  par- 

ties  to  award 
III.,  p.  566 :  Agreement 
VII.,  p.  808:  Award 
III.,  pp.  485  and  706 :  Award 

v.,  p.  803  :  Interpretation 
VI.,  pp.  402  and  409 :  Award 
VII.,  p.  254:  Interpretation 

of  award 
VII.,  p.  887:  Parties  added 

to  award 
VII.,  p.  512 :  Enforcement  of 

award,  involving  interpre- 
tation 
VII.,  pp.  775  and  789  :  Inter- 

pretation  of  award 
VIII.,   p.   45 :    Erratum   in 

ditto 
VIII.,  p.  96 :  Award 
VIII.,  p.  878:   Concurrence 

with  award 


XXIV 


APPENDIX. 


.  AOOSPTEP  B&COMMSNDATIONS,  £TO.-^coii^nii«d. 


Trade. 


Referenoe. 


CANTERBURY  INDUSTRIAL  DISTRICT— coniintied. 


Tailoresses  (Faoiorieft),  New 
Zealand  Federated 
Tailors,  Ohristoharoh 


I 

I 


Tailoring  Trade,  Christchuroh 


10/8/07 

1/11/98 

5/12/98 

23/5/99 


18/4/03 
29/8/06 


•  1 


Tallow  -and  Manure  and 
General  Labourers,  South 
Canterbury 

Tannersi  Canterbury 


Vin.,  p.  610 :  Interpretation 
of  award 
I.,  p.  240 :  Agreement  .  . . 
I.,  p.  245:   Recommenda- 
tion adding  parties 
L,  p.  264:   RecoDunenda- 
tion  re  agreement  partly 
accepted 

IV.,  p.  183  :  Award 

VII.,  p.  413 :  Enforcement  of 
award,  involving  interpre- 
tation re  bespoke  work 

VII.,  p.  562  :  Award 

VIII.,  p.  688  :  Parlies  added 
to  award 

VIII.,  p.  1098 :  Adding  party 
to  award 

Vm.,  p.  1106  :   Enforcement 
of  award 

VI.,  p.  113 :  Award 


and  Fellmongers 


m 


^  Fellmongers,    and 
Skinners,  Canterbury 
Timber-yards  and  Sawmills, 

Canterbury 


27/11/06 
4/9/07 

10/12/07 

14/12/07 

20/6/05 

15/8/01    III.,  p.  463  :  Award 
8/9/02    III.,  p.  522:    Interpretation 

of  award 
9/d/OS    IV.,  p.  174:    Interpretation 
of  award 
.21/5/03    IV.,  p.  255:    Judgment  ex- 
tending    award   to  Fell- 
mongers 
1/10/04     v.,  p.  262  :  Award 
23/8/06    VII.,  p.  417 :  Interpretation 

of  award 
22/8/02    III.,  p.  511 :  Award 


m 


H  and 
Coal-yards,  Canterbury 

Tinsmiths,  Christchuroh 


Traction  and  Stationary  Bn- 
^ne  Drivers. and  Firemen, 
Canterbury 


15/5/03 
30/4/04 


13/8/06 

9/3/99 

8/8/01 


IV.,  p.  252  :  Interpretation 
v.,  p.  124 :  Interpretation 
VII.,  p.  179:   Parties  added 

to  award 
VII.,  p.  389 :   Parties  added 
to  award 
I.,  p.  254  :  Award 
III.,  p.  443  :  Agreement 
9/4/03  I  IV.,  p.  170 :   Adding  parties 
to  agreement 
IV.,  p.  217  :  Award 


5/5/03 


26/10/06 

-  1/5/07 

24/6/07 


VII.,  p.  548 :  Award 

VIII.,  p.  249  :  Interpretation 

of  award 
VIII.,  p.  374  :  Interpretation 

of  award 


Bx 

Dai 


SS7 


AFfENDIZ. 


XXT 


AOOSPTBD  BBGOliMBNDATIONB,  ETC. 


GANTSRBURY  INDUSTRIAL  DISTRICT— contintMd. 

10/12/07 


Trmction  and  Siafcionary  En- 
gine Driven  and  Firemen, 
Oanterbnrj 

Tramway  Employees 

Typographers,  Canterbary  . . 


•         •  (Country  only), 
Canterbury 

m 

Woollen  -  mill     Baiployees, 

Cantetbnry 


rt  Small  Hosiery-fao- 
iories,  Can:erbary 


22/9/00 

12/4/01 

29/6/01 

8/8/01 
27/7/06 

6/8/07 

5/8/07 

6/8/07 

19/10/07 

(No  date.) 

23/5/03 

19/10/07 
20/8/02 

1/5/07 

24/6/07 

22/8/02 


Vni.,  p.  1099 :  Adding  partfes 
to  award 

VIII.,  p.  114 :  Agreement   . . 
n.,  p.  184  :  Award 
II.,  pp.  204, 211 :  Two  q^al 

agreements 
n.,  p.  217 :  Award  re  Timara 

and  Country  Employers 
m.,  p.  446:  Special  agreement 
VII.,  p.  316:  Interpretation 

of  agreementrVol .  2,  p.  204) 
VIII.,  p.  611 :  Enforcement 

of  award  re  dissolving  ap- 
prenticeship 
Vlir.,  p.  613:  Enforcement 

of  award  rs  deduction  for 

holidays 
VIII.,  p.  615 :  Enforcement 

of    award   rs   '*  house  " 

bands 
VIII,,  p.  706 :  Award 
VIII.,  p.  961 :  Errata  in  award 
rv.,  p.  237  :  Award 

VIII.,  p.  723 :  Award 
III.,  p.  501 :  Award 

VIII.,  p.  249:  Interpretation 

of  award 
VIII.,  p.  374 :  Interpretation 

of  award 
m.,  p.  508  :  Award 


*  • 


OTAGO  AND  SOU  PHLAND  INDUSTRIAL  DISTRICT. 


Agricultural  and  General  La- 
bourers, Otago 

0  m 

Bakers,  Dunedin    . . 
Pastrycooks,  Dunedin 
Bakers      and     Pastrycooks, 

Dunedin 

Southland 

Otago  and 
Southland 


22/10/04 

13/11/06 

9/12/97 

21/4/98 

1/8/99 

28/9/00 
2/5/01 

22/6/03 

26/6/03 


v.,  p.  334:  Award 

VI.,  p.  356 :  Award 
I.,  p.  323  :  Award 
I.,  p.  352 :  Award 
I.,  p.  422:   Recommenda- 
tion 
II.,  p.  255 :  Agreement 
III.,  p.  668:   RecommMida- 

tion 
IV.,  p.  277:  Award 

rv.,  p.  309  :  Agreement 
VIL.  p.  62:    Erratum   in 
agreement 


31/12/98 
31/12/98 


APPENDIX  1 

AOOBPTBD  REOOUUENDATIOHS,  ETO. 


?Sl^ 


OTAQO  and  southland  industrial  DI8TRIGT-«>ntinu«d. 


Bftken     uid     FMtrfaooka,    90/13/06 
Otikgo  uid 
SontUaod 


VIL.p.  775:  Award 


Booimftken,  Dnnedin 


New  ZeaUnd 
Boot    Trftds,    Hew    ZMlnnd  ,  91  1 1  05 
FedBikted  , 

I  30/10/06 


FenulB  Operatli 
BcxwockeTi,  Otago 
Bcmss-  finlabera  and  Elcolto- 
pUtera,  Otago 
BrlaklajieTa,  Otago 
BriokniAkecB,  Obago 


Briokwarken,  Otikgo 

BoUders'  Lftboaien,  Otago. 
BntchatB,  Dnnedin 


H/11,07  ■ 
19/10/05 

i*/ii/oa 

10/9/03 
13/13/02 
17/3/03 


7/11/06 
12/9/01 
26/6/01 
e/11/01 


Gatdboaid'box  M*k«i«,Otago  ( 

Cacpenten  and  Jolneis,  Dun-  j 

Otago ! 


CnrteT*,  Donedin 


35/6/01 
4/9/03 
26/6/00 


v.,  p.  351 :  Award 

v.,  p.  STS  :  Adding    partiea 

to  award 
I.,  p.  831 :  Agreemsnt 
I.,  p.  369;  Award 
I.,  p.  413:  AgrMmwtB   (3) 
I.,  p.  147 :  Agreement 
II..  p.  376:  Agraenent 
rv.,p.  333:  Award 
TI.,  pp.  130  and  390 :  Award 

VII  ,  p.  664  :  Party  added  lo 

VIIL,  p.  949:  Award 
VI.,  p.  396;  Award 
III.,  p.  788:  Award 

III.,  p.  742:  Award 
lll.,p.835:  Award 
IV.,    p.    95:    Interpretation 

of  award 
IV.,  p.  377  ;   InterpretoUoD 

VII.,  p.  619:  Award 
III.,  p.  639;  Award 
III.,  p.  613:  Award 
III.,   p.  617:    Addendum  to 

III.,  p.   697:    Beoommenda- 

III.,  p.  673  :  Agreement 

III.,  p.  731 :  Agreement 

I.,  p.  465:  Award 

IV.,  p.  399  :  Award 
Vm,  p.  731:  Award 
"■        -^93:  Award 

VJ.,  p.  37S:  Joining  parties 

III.,  p.  574:  Award 

lU.,  p.  681 :   InterpretattoO 

o[  award 
III.,  p,  TSO :  R«  amendment 
"T.,  p.  634:  InterpretatloD 


31/13/97 
1/9/00 
1/9/00 
1/9/00 


APPBNDIX. 


XXVll 


AOOBPTED  RECOMMENDATIONS,  ETC.— eofUintMi. 


OTAGO  AND  SOUTHLAND  INDUSTRIAL  DISTRICT— co»«mt«d. 


C«bTtan,  Danedin 


Coal 


SoathlaDd 
miners,  Allandale 


Kaitangata 


Shag  Point 


Green  Island 


Nightcaps 


(Fortification 
Railway  and 
Coal  Company) 

Alexandra  and 
Clyde 

Alexandra  and 
Clyde 


26/1/04  I    v.,  p.  47:  Interpietalionof 

award 
11/3/04       v.,  p.  104:  Interpretation 

of  award 
18/5/04       v.,  p.  127  :   Interpretation 

of  award 
27/5/04       v.,  p.  168:    Interpretation 

of  award 
7/9/04       v.,  p.  261 :  Interpretation 
of  award 
18/10/04       v.,  p.  809:   Interpretation 
of  award 
31/8/05    VI.,  p.  64  :  Interpretation  of 

award 
15/9/05     VI.,  p.  248 :  Award 
19/2/07    VIII.,  p.  48:  Interpretation 

I        of  award 
16/8/02     III.,  p.  691 :  Award 
22/4/98  I     I.,  p.  864  :  Award 
18/7/00  ;    II.,  p.  244  :  Award 
21/1/08  '  IV.,  p.  90:  Agreement 
4/4/05     VI.,  p.  68  :  Interpretation  of 
agreement 
24/9/06    VII.,  p.  519  :    Interpretation 

I         of  agreement 
18/2/06  I  VII.,  p.  62 :  Interpretation  of 
agreement 
30/11/99  !     I.,  p.  489  :  Award 
26/8/01    III.,  p.  610 :  Award 
13/2/02  ;  III.,  p.  680:  Agreement 
4/5if08  I  IV.,  p.  269 :  Agreement 
17/5/00        I.,  p.  458  :  Agreement 
28/5/01  !    II.,  p.   296:  Reconmienda- 

tion  and  agreement 
13/7/00  1    II.,  p.  ^8:  Award 
18/1/07  I  VIII.,  p.  11 :  Interpretation 

I        of  award 
11/12/07    VIII.,  p.  1128 :  Interpretation 

I        of  award 
11/5/01  I    II.,  p.  300:  Agreement      .. 
80/4/04  I    v.,  p.  125:  Agreement      .. 
28/1/07  I  VIII.,  p.  42 :  Interpretation 

of  Agreement 
22/1/07    VIII.,  p.  187  :  Interpretation 

of  agreement 
2/8/01     III.,  p.  594  :  Agreement 


26/8/01     III.,  p.  607 :  Award 

26/8/04       v.,  p.  247  :  Award  embody- 
ing agreement 


26/4/99 


XXTIU 


APPENDIX. 


AOOEPTED  BEGOMMENDATIONS,  KTC-^r-coiUiaiMsd. 


OTAGO  AND  SOUTHLAND  INDUSTRIAL  DISTRICT— con^inwed. 


Coal-miners,  Walton  Park  . . 


»         Loveirs  Flat    . . 

(Taratu  -  KaUa- 
ngata  Railway  and 
Coal  Company) 
»         Alexandra  South 
«  (Cairnmair  Col- 

liery), Otago 
»         (Cromwell     and 
Bannockburo) 
Coaohworkers,  Southland    . . 


Otago 

If       ■  m  •  • 

Dredf<emen,  Otago    and 

Southland 


13/12/02 
19/9/05 

1/5/07 

13/12/02 
21/9/04 
29/5/03 


2/8/05 
22/6/06 

1SI2I01 

18/4/01 
28/10/01 

26/8/01 
30/9/07 
1/11/02 


-/2/03 


Engine-drivers 

n       ■                                     •   •                                •   • 

4/3/07 
10/9/07 

If                             •  •                     •  • 

26/9/07 

t 

m         ■ 

80/9/08 

Felt-hatters 

«r                •                            •  •                          •  • 

4/3/07 
1/6/07 

Furniture  Trade,  Dunedin  . . 

23/12/96 

1/3/97 

If 

16/8/98 
4/10/02 
14/9/04 

Gas     Stokers    and    Cokers, 

Duoediii 
Gold-miners 
Grocers,  Otago 

,       Assistants,  Otago  . . 
Grooms  and  Coachmen,  Otago 
Hairdressers,  Otago 

L                          Hosiers,  Otago 

20/8/06 

14/2/07 

14/10/01 

24/10/C5 

7/10/05 

11/9/02 

28/9/07 

5/9/02 

III.,  p.  835:  Award 

VI.,  p.  277:  Interpretation 

of  award 
VIII.,  p.  251 :  Interpretation 

of  award 
III.,  p.  830:  Award 
v.,  p.  256  :  Award 
IV.,  p.  273  :  Agreement 


VI.,  p.  231 :  Agreement 
VII.,  p.  255  :  Agreement     . . 

VIII. ,  p.  38:  Award 

II.,  p.  289  :  Agreement 
III.,  p.  654:   Recommenda- 
tion 
III.,  p.  619:  Award 
VUL.  p.  748:  Award 
III.,  p.  771 :  Award 

III.,    p.    779 :    Decision    re 
sluicing 

IV.,  p.  96:  Interpratation  of 
award 

VIII.,  p.  130:  Award 

VIII.,  pp.  684, 685 :  Exempt- 
ing parties  from  award 

VIII.,    p.    959:    Exempting 
party  from  award 

VIII.,    p.    809:    Exempting 
parties  from  award 

VIII.,  p.  125 :  Award 

VIII.,  p.  252:  Interpretation 
of  award 
I.,  p.  312 :  Agreement     . . 
I.,  p.  317  :     Recommenda- 
tion amending  agreement 
I.,  p.  365 :  Recommendation 

III.,  p.  762:  Award 
v.,  p.  262 :   Interpretation 
of  award 

VII.,  p.  418 :  Agreement 

VIII.,  p.  88:  Award 

III.,  p.  645 :  Recommendation 

VI.,  p.  350:  Award 

VI.,  p.  294 :  Award 

III.,  p.  747:  Award 

VIII.,  p.  767 :  Award 

III.,  p.  728  :  Award 


22/12/97 


APPENDIX 

AOOBPTBD  BECOMUBttDATIUMB,  E'TC.—^MttwMMiJ. 


OTAQO  AND  SOUTHLAND  INDUSTRIAL  DI9TBICT-«mHnMed. 


Inm-irorkan,  Banulda 


9/6/01 

aa/6/08 

33/19/03 
80/9/07 
7/11/06 

4/13/06 


LiootTpiitB,  DunsdiD 
Litbagnpban,  Dunedin 
Uetol-worksn,  OUgo 


-/8/99 
2fi/2/0S 
36/8/01 
38/10/01 


HUIms.  Otago 

Hooidan,  OUro  ajid  Santh- 
land 

PBiiitgra,Daa«diii.. 


Scnthlftnd 
Oamaru 
Pnpei-inilli,  Otago 
PlMt«rara,  OMgo  . . 


Plnmbera,  Dnnadin 

and       OMfllten, 
Duntdln 
Bui  g«- worker*,  Dnnadin 


II.,  p.  398 ;  Beoonunendktion 
IV. ,  p.  275 :  AgTMKoant  . . 
IV.,p.376:  Agreement  .. 
Vin.,  p.  810 :  Agreement  . . 
VII.,  p.  COS :  AwBid 

VII.,  p.  790:    IntgcpMtation 

VII.,  p.  791 :  Amendment  of 

VIII.,p.  Sfil:  Interpretation 

I.,  p.  406 :  Agteemaat 


4/7/00 
24/6/01 
33/6/08 
27/11/01 


36/i/ge 
80/11/99 
15/1/01 


J.'Ol 

10/!:,[I6 

18/10/06 

16/10/07 

23/9/07 

81/10/07 

28/S/Ol 
35/9/06 

23/10/00 
17/10/01 
17/1/08 


III.,  p.  t 

III.,  p.  598:  Award 

in.,  p.  601 ;    Interpretation 

IV.,  p.   377:    iQtflipretatior 

II.,  p.  343 :  Award 

II.,  p.  303:  Award 
IV.,  p.  38fi  :  Award 
III., p. 662:  Beoommendatlon 

1  in.,  p.  663:  Interpretation 
of  Bgieemtnt 
I.,  p.  350:  Agreement 
I.,  p.  434 :  Award 
II.,  p.  261 :  Agreement  add- 
ing partlea 
in.,  p.  780:  Award 
Vin.,p.  941:  Award 
vn.,p.  783:  Award 
VII.,  p.  618  :  Award 
in.,  p.  656  :  Agreement 
v.,  p.  149:  Award 
VI.,  p.  ^:  InteiprdtaUon 

VU.,  p.  663 :    laterpretatioi 

Vin.,  p.  807:  Interpretation 

Vni.,  p.  810:  Adding  party 

to  award 
Vin.,  p.  961;  InlerpretMloii 

III. ,p, 622:  Baoommendatlon 

Vn.,p.  514:  Award 

II.,  p.  256:  Aitraemeot 
III.,  p.  648  :  Agreement 
IV.,  p.    89:  Agreement 


XXX 


APPENDIX. 


ACCEPTED  RECOMMENDATIONS,  ETC.— contitMMd. 


OTAGO  AND  SOUTHLAND  INDUSTRIAL  DISTRICT— couiinti^d. 
Saddlers,  Dunedin  . .       29/6/00 


Otago     ..  11/7/02 

30/9/07 

12/9/01 

1/6/01 

— /2/97 

30/11/99 
30/6/02 
15/3/05 


Sailmakers,  Otago . . 
Sawmiilers,  Southland 
Seamen,  Dunedin  . . 


Shearers,  Otago 

m  m  •  • 

Slaughtermen  (Burnside) 

«  (Christchuroh 

Meat  Com- 
pany) 

Tailoresses  (Factory),  Dunedin 


Otago 
New     Zealand 
Federated  (factory) 


14/2/06 
5/10/04 
7/11/06 
8/10/07 
30/9/07 


7/7/98 

8/11/99 

29/6/00 

14/5/02 

21/12/05 


I.,  p.  460 :  Award 
IIT., p.  718 :  Recommendation 
Vni.,  p.  757  :  Award 
III.,  p.  624  :  Award 
II.,  p.  301 :  Agreement 

I.,  p.  316:  Reoommenda 
tions  (2) 

T.,  p.  427  :  Award 
III.,  p.  711 :  Award 
VI.,  p.  42:  Interpretation  of 

award 
VII.,  p.  50 :  Award 

v.,  p.  306 :  Award 
VIL,  p.  623:  Award 
VIII..P.  79ii:  Award 
VIII.,  p.  954 :  Agreement   . . 


I.,  p.  357 :  Agreement 

I., p.  426:  Recommendation 

I.,  p.  464  :  Award 

III.,  p.  706  :  Award 

VI.,  p.  409 :  Award 


28/2/99 


31/12/98 
31/3/00 
30/9/00 


(Shops),  DunediD 


Tailors,  Dunedin 


Inveroargill 


Otago  and 
Southland 

'  9/12/97 
29/11/98 
29/12/99 
21/1/98 
1/1/99 
1/2/00 
„      Otago  and  Southland    14/11/02 
and  Shop  Tailoresses    13/11/06 

19/2/07 

Timber-yards  and  Sawmills, 

Southland 


24/1/06    VII.,  p.  44 :  Interpretation  of  | 

award 
3/12/06    VII.,  p.  789:    Interpretation 
of  award  > 

VIII.,   p.   45:    Erraiwm,    in 
ditto 

14/3/07    VIII.,  pp.  96  and  136 :  Award 
10/8/07    VIII.,  p.  610:  Interpretation  < 

of  award 

3/3/99       I.,  p.  398 :  Award  . .  ' 

17/4/99       I.,  p.  409 :  Agreement,  add 

I         ing  parties 
17/10/01  I  III.,  p.  649  :  Agreement 
— /lO/Ol  i  UI.,  p.  652:  Additional  clause' 
6/9/05  I  VI.,  p.  257  :  Award 

I  See  Tai|loEB  and  Shop  Tailoresses. 

I.,  p.  324  :  Award 
I.,  p.  382 :  Agreement 
II.,  p.  220:  Agreement 
I.,  p.  347:  Recommendation! 
I.,  p.  384  :  Agreement 
I.,  p.  447  :  Agreement     . .  \ 
III.,  p.  791 :  Award 
VII.,  p.  631 :  Award 
VI[I.,  p.  44  :  Parties  added  | 
to  award 
15/3/02  '  III.,  p.  699 :  Award  . .  ' 


31/12/98 
31/12/99 

30/9/96 
31/12/99 


APPBHDIX. 

AOCEPTED  RECOHUENDATIOitS,  ETC—eonHnued. 
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OTAGO  AND  80UTHLAKD  INDUSIRIAL  m&imCT~ay>Uin«ed. 


TimlMt-rBtds  Md  Sawmill!, 

SoDthlMd 

Otago 

20/11/05 

VI.,p.4l6:  Awud 

S/8/03 

III.,  p.  736;  Award 

4/10/99 

I.,  p.  424;  Agreement     .. 

Wortew,  DaneaiQ 

1/10/01 

in.,  p.  642:  Agieemeot 

Tnmiin7i(Oorpontioo),OUgo 

4/io;oa 

]I[.,  p.  752:  AwAcd 

(PcJTftteCompMi;), 

1/10/03 

in.,  p.  757:  Award 

Otago 

(QenBrri).  Otago 

27/10/06 

Vn..p.  637;  Award 

19/13/07 

VI]I..p.lia7:Interpretatiott 
of  award   ■ 

^ti/;-i;Oi 

II.,  p.  370  ;  Agreement      . . 

— 13;03 

IV.,  p.  127:  Interpretatloa 

15,.'W/M 

38/10,07 

VIIl.,p.  796:  Award 

Soathlmd    .. 

1/1/M 

III.,p.668:  Agreemeot     .. 

18/ 11, 05 

VI.,  p.  336:  Award 

• 

2/4/06 

VII.,  p.  179  :  AmendmeDt  o( 
award 

80/V1/99 

I.,  p.  482;  Award 

INDEXES 


INDEX  BY  INDUSTEIAL  DISTBICTS. 

[The  Wellington  Cooks  and  Waiters'  agreement,  dated  the  26th  October. 
1906,  was  declared  itiTalid:  see  page  927.] 


6 

Dispute. 

How  dealt  with. 

• 

If 

Date.      ' 

Remarks. 

KOBl 

rHERN  (AUCKI 

.AND). 

1191'  Carpenters 

1 

Permits  to 
under  -  rate 
workers 

12-13 

7/2/07 

1191 

Bakers 

Ditto 

13-14 

7/2/07 

1191 

Tailoresses    . . 

»♦                 •  • 

13-14 

7/2/07 

1191 

Engineers 

»» 

13-14 

7/2/07 

1191 

Grocers*  Assistants 

»»                 •  • 

13 

7/2/07 

1191   SUp,  Yacht,  and  Boat 

tt                 •  • 

13-14 

7/2/07 

Builders 

1191   Saddlers 

tt                •  • 

13-14 

7/2/07 

1 191   Plumbers 

t*                •  • 

13-14 

7/2/07 

. 

1209   Carpenters    . . 

»»                 •  • 

45-46 

6/3/07 

1209<  Engineers 

f»                 •  • 

46 

6/3/07 

1209,  Saddlers 

» 

46 

6/3/07 

1209   Plumbers 

f» 

46 

6/3/07 

1209   Grooers'  Assistants 

»»                 •  • 

46 

6/3/07 

1209   Timber-workers 

tt                •  • 

46 

6/3/07. 

1210  Coal-miners  (Kiripaka) 

Claims  of  union 

46 

•   • 

12101 

Award 

51 

9/3/07 

1211   Tailoresses    .. 

1 
1 

Interpretation 
of  award 

56 

21/3/07 

1239   Coal-miners  (Waikato) 

Agreement    . . 

139 

27/3/07 

1240 

Slaughtermen  (Gisbome) 

Breach  of  sec- 

146 

8/4/07 

Taking   part 

l^ 

tion  16  of  the 
Amendment 
Act,  1905 

■  -  •  • 

in  a  strike. 

1241 

Carpenters    . . 

Per  mi  t  s  to 
under  -  rate 
workers 

151 

7/4/07 

1241 

Engineers 

Ditto 

151 

7/4/07 

1241 

Grocers'  Assistants 

ft                •  • 

161 

7/4/07 

1241 

Coaohbuilders 

>»                 •  • 

151 

7/4/07 

1241 

Ironmoolders 

»»                 •  • 

151 

7/4/07 

1241 

Saddlers 

tt                 •  • 

161 

7/4/07 

1241 

Bakers 

»»                 •  • 

151 

7/4/07 

1268 

Bookbinders,  &c.^ 

Claims  of  union 

189 

•  • 

1268 

007~U«  Awards. 

Award 

191 

8/6/07 

ZXXl? 


INDBXBS. 


INDEX  BY  INDUSTRIAL  DI8TRIGT8>-eon^i«e<i. 


1 

Disputo. 

How  dealt  with. 

Date. 

Bernards. 

NORTHERN  (AUCKLAND)~-cofiliiitte(2. 

1259 

Gold- miners  (Waihi)  '..      Claims  of  union 

196 

•  • 

* 

1259 

,,                 ,,                 AwarQ           .  • 

199 

9/6/07 

1260 

Freezing-works  (Poverty    Claims  of  union 

207 

•  •. 

Bay) 

1260 

Ditto 

Award 

209 

1/5/07 

1261 

Coal-miners  (Waikato) 

Claims  of  union 

215 

•  « 

1261 

>r                           »f 

Award 

220 

10/5/07 

1262 

Gold- miners  (Waihi)   . . 

• 

Interpretation 
of  agreement 

228 

1/5/07 

R  e  payment 
for  work 
done  OD 
h  o  1  idays, 
&c. 

1263 

Tailors 

EInforoement  of 
award 

229 

1/5/07 

B€  heapoke 
work. 

1264 

Painters  (Gisbome)     . . 

Ditto 

230 

8/4/07 

Re  position  of 
manager. 

1265 

f»                »> 

»»                 •  • 

231 

8/4/07 

1266 

Carpenters 

Permits  to 
under  -  rate 
workers 

232 

4/5/07 

1266 

Butchers 

Ditto 

233 

4/6/07 

1266 

Engineers 

f»                 •  • 

233 

4/6/07 

1266 

Coachbuilders              . .   |      „ 

233 

4/5/07 

1266 

Ship,  Yacht,  and  Boat 
Builders 

»»                 •  • 

233 

4/5/07 

1266 

Carters           . .              . .   |      m 

233 

4/6/07 

1266 

Saddlers      ... 

»» 

233 

4/5/07 

1266|  Plumbers 

f» 

233 

4/5/07 

• 

1266   Tailoressea     .. 

233 

4/5/07 

1279i  Cooks  and  Stewards    ..   i  Claims  of  union 

253 

•  • 

1279,                  „                     ..   1  Award 

256 

22/5/07 

1280:  Eleotric  Tramways             Claims  of  union 

261 

•  ■ 

12801                    „                    ..   1  Award 

263 

7/9/07 

1281,'  Slaughtermen  ( Auckland)!  Claims  of  union 

267 

•  * 

1281                       „                      1  Award 

271 

16/5/07 

1282   Waterside  Workers  1  Claims  of  union 

276 

•  • 

(Auckland) 

1282   Ditto 

Award 

277 

11/6/07 

1283   Brick,  Pottery,  and  Clay 

Parties  added  to 

284 

13/6/07 

Workers 

award 

1284)  Coaoh workers 

1 
1 

1 

Adding  Eleotric 
Tramway 
Co  m  pany 
to   award 
with  exemp- 
tions 

285 

13/6/07 

1285!  House  •  painters  (Auck- 

Parties added  to 

285 

13/5/07 

land) 

award 

1 

1286 

Tailors 

Ditto            ..  ; 

286 

13/5/07 

1287]  Timber- workers 

1 

Interpretation 
of  agreement 

286 

1/6/07 

1 

1288   Ship,  Yaoht,  and  Boat 

Interpretation    ' 

287 

1/6/07 

Builders                        i 

of  award 

1 

1 

INDEXBS. 
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No. 

Dispute. 

How  dealt  with. 

Date. 

Bemarks. 

NORTHERN  (AUCKLAND)— coiK»»uetf. 

1289 

Flour-millers 

Interpretation 
of  agreement 

287 

1/6/07 

1290 

Electric  Tramways 

Enforcement  of 
award 

288 

14/5/07 

Be  dismiss* 
ing  em* 
ployeei 
w  i  t  h  0  ut 
week's  no- 

tice. 

1291 

»♦                   •  • 

Breach  of  sec- 
tion 15  of  the 
Amendment 
Act,  1905 

293 

14/5/07 

Taking  part 
in  a  strike. 

1292 

Saddlers 

Enforcement  of 
award 

294 

•  • 

1293 

Carpenters    . . 

-        -i-iwi 

Permits  to 
under  -  rate 
workers 

294 

4/6/07 

1293 

Fellmongers 

Ditto 

295 

4/6/07 

1293 

Engineers 

295 

4/6/07 

1293 

Furniture  Trades 

295 

4/6/07 

1293 

Saddlers 

295 

4/6/07 

1293 

Painters 

295 

4/6/07 

1293 

Tailoresses    . . 

295 

4/6/07 

1294 

Bookbinders,  &c. 

Erratum  in 
award 

295 

•  • 

See  clause 
10,  p.  191. 

1295 

Timber-workers 

Enforcement  of 
award 

296- 
300 

8/4/07 

m 

1295 

Grocer's  Assistants 

Ditto 

296- 
300 

8/4/07 

1295 

Hairdressers'  Assistants 

»» 

296 

8/4/07 

1295 

Engineers 

»f                 •  • 

296-8 

8/4/07 

1295 

Painters 

»»                 •  • 

297 

8/4/07 

1295 

Moulders 

ft 

297 

8/4/07 

1295 

Coachworkers 

If                 •  • 

297-9 

8/4/07 

1295 

Bakers 

»»                 •  • 

297 

8/4/07 

1295 

Plumbers 

ff 

297 

8/4/07 

1295 

Carpenters 

»f                 •  • 

297-8- 
9-30> 

8/4/07 

1295 

Fellmongers 

»»                 • « 

298 

8/4/07 

1295 

Furniture  Trades 

»»                 •»• 

298 

8/4/07 

1295 

Ship,  Yacht,  and  Boat 
Builders 

»»                 •  • 

298 

8/4/07 

1295 

Tailors 

»t                 •  • 

298 

8/4/07 

1295 

Saddlers 

»»                 •  • 

300 

8/4/07 

1319 

Gold-miners  (Waihi)   . . 

Dissent  by 
member     of 
Court    re 
award 

384 

•  • 

See  p.  199. 

1320 

Carpenters    . . 

Permits  to 
under  -  rate 
workers 

385 

5/7/07 

1320 

Saddlers 

1  Ditto 

,     386 

5/7/07 

irsm 
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Dispute. 

How  dealt  with. 

1 

Date. 

Bamarks. 

NORTUEfiK  (AUCKLAND)— conf^nuecf. 

1320 

Furniture  Trades 

Permits  to 
under  -  rate 

386 

5/7/07 

- 

workers   .    ' 

1320 

Bakers 

Ditto           ^7. 

386 

5/7/07 

1320 

Grocers'  Assistaats     . . 

»»                 •  • 

386 

5/7/07 

1320 

Carters 

»f 

386 

5/7/07 

1320 

House-painters 

ff                 •  • 

386 

5/7/07 

1320 

Engineers 

»f                 •  • 

386 

5/7/07 

1336 

Ghemioal- manure 
Workers 

Claims  of  union 

439 

•  • 

1336 

Ditto 

Award 

440 

16/5/07 

1337 

Slaughtermen       (Auck- 

Recommenda- 

443 

30/7/07 

Binding     aa- 

land) 

tions  of  special 
board 

' 

an    agree- 
ment. 

1338 

Crooks  and  Stewards    . . 

Application  for 
award 

449 

-/7/07 

Struck  out. 

1339 

Engineers 

Permits  to 
under  -  rate 
workers 

451 

6/8/07 

1339 

Carpenters    . . 

Ditto 

451 

5/8/07 

1330 

Ship,  Yacht,  and  Boat 
Builders 

ft                •  • 

451 

5/8/07 

1339 

Tailoresses    . . 

»> 

451 

5/8/07 

1339 

Saddlers 

>»                 •  • 

451 

5/8/07 

1339 

Coopers 

f» 

451 

5/8/07 

1339 

Bakers 

i» 

451 

5/8/07 

1339 

Waterside  Workers     . . 

»♦                 •  • 

451 

5/8/07 

1366 

Electric  Tramways 

Interpretation 
of  award 

618 

2/9/07 

1367 

Waterside  Workers     . . 

Ditto 

619 

2/9/07 

1368 

Coal-miners  (Waihi)    . . 

»»                 •  • 

619 

2/9/07 

1369 

Carpenters    . . 

Permits  to 
under  -  rate 
workers 

620 

4/9/07 

1369 

Saddlers 

Ditto 

620 

4/9/07 

1369 

Ship,  Yacht,  and  Boat 
Builders 

f»                 •  • 

620 

4/9/07 

1369 

Tailoresses     . . 

»»                 •  • 

620 

4/9/07 

1369 

SawmiUers 

»»                 •  • 

620 

4/9/07 

1369 

Furniture  trades 

i»                 •  • 

621 

4/9/07 

1369 

Butchers 

»f                 •  • 

621 

4/9/07 

1369 

Engineers 

»f                 •  • 

621 

4/9/07 

1392 

Timber- workers 

Award 

686 

10/10/07 

1393 

Elngineers 

Permits  to 
under  -  rate 
workers 

692 

5/10/07 

1393 

Bakers 

Ditto 

692 

5/10/07 

1393 

Fellmongers  . . 

f»                 •  • 

692 

5/10/07 

1393 

Carpenters    . . 

»» 

692 

5/10/07 

1393 

Tailoresses    . . 

ft 

693 

5/10/07 

1393 

Furniture  trades 

♦♦                 •  • 

693 

5/10/07 

1393 

Builders'  Tjabourers    . . 

»»                 •  • 

693 

5/10/07 

INDEX  BY  IKSVSTRIAL  DIBTBIOTS— eontinuai. 
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1S93|  CoMhbuilden 


1417 
1417 
1418 
141S 
I41D 
1419 
1420 
1430 
1421 
1421 
1422 
1422 
1423 
1423 


142« 
1427 
1428 


Cooka  and  St«w>rds   . . 


Carpenten  (Auokland) 

Engineen 

Brioklayen 

BoUennaken 

Qum  workers . . 

Breven,  Wine  aod  Spirit 
Merohanta,  &  Aerated' 
vater  Employeea 

Cabmen 

Iron  moulders 

Cajt«rs 

Watenide  Workers 
Fuzing- works  (Poverty 
Bay) 

Tailors 


Coal-roinBTB  (Hikorangi) 

Hoa««-paint«r8 
PnmitnTe  tradea 
Shipbnilderv 

Carpenters    . .  i 

Haiidreasem 
Tailoressea     . . 
Tailors 
Slaughtermen 
Wateinde  Workera 


1437   Coaohbuildera 


Permits  to 

6B3 

5/10/07 

under  -  r_te 

workera 

Claims  of  union 

816 

Award 

818 

5/ii/07 

Claims  of  imiou 

823 

Award 

826 

28/10/07 

aaims  of  union 

834 

Award 

840 

31/i6/07 

Claims  of  union 

sse 

Award 

31/i6/07 

Claims  of  union 

866 

Award 

868 

31/10/07 

Claims  of  union 

880 

Award 

882 

31/10/07 

aaimsofunioa 

887 

AwBid 

888 

30/10/07 

809 

24/10/07 

898 

31/10/07 

90a 

30/10/07 

908 

30/10/07 

Interpretation 

61S 

26/10/07 

Ditto 

915 

26/10/07 

916 

26/10/07 

Enforcement 

916 

23/10/07 

of  award 

Ditto 

yi8 

23/10/07 

\iu.iO 

18/10/07 

ii:i  20 

16/10/07 

<Hi  20 

16/10/07 

II1I-20 

IP'!  0/07 

]I1)-M 

If.   h>  07 

i 19-20 

If..  1007 

110-20 

If.  liJ  07 

jia-20 

le   111/07 

Adding  parlies 

920 

If-   111,07 

to  award 

Ditto 

922 

28/10/07 

Addingparty  to 

924 

28/10/07 

Permits  to 

924 

5/11/07 

workers 

Ditto 

924 

6/11/07 

Be  deduotion 
from  wagea 
for  tine  loflt 
through 
alaoknesa. 

Be  oontract- 


XXXVlll 
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Dlspate. 


How  dealt  with. 


I 


Date. 


BemarkB. 


1437 


1437 
1437 
1437 
1437 
1468 


1459 


1450 
1459 
1459 
1459 
1459 
1459 
1459 
1459 
1459 


NOlRTHERN  (AJJCKhAXD)— continued. 


Engineers 


Carpenters    . . 
Saddlers 

Bricklayers'  Labourers 
Grocers'  Assistants 
Brewers,  Wine  and  Spirit 
Merchants,    and 
Aer  ated-  water 
Employees 
Coachworkers 


Tailoresses    . . 
Bakers 

Carpenters    . . 
Timber-workers 
Engineers 
Carters 
Saddlers 
Tailoring  Trade 
Rattan      and      Wicker 
Worker  t 


Permits   to 

924 

under  -  rate 

workers 

Ditto 

925 

»»                 •  • 

925 

»» 

925 

ft                •  • 

925 

Adding  parties 

963 

to  award 

Permits  to 

966-67 

under  -  rate 

workers 

Ditto 

966-67 

»» 

966-67 

i> 

966-67 

»» 

966-67 

»» 

966-67 

>f 

966-67 

»» 

966-67 

»» 

966-67 

tt 

»    m 

966-67 

5/11/07 


5/11/07 
5/11/07 
5/11/07 
5/11/07 
18/11/07 


9/12/07 


9/12/07 
9/12/07 
9/12/07 
9/12/07 
9/12/07 
9/12/07 
9/12/07 
9/12/07 
9/12/07 


TARANAKL 


1340,  Butter,  Creamery,   and 

Agreement    . . 

452 

13/8/07 

'      Cheese  Factories 

1 

1461 1  General  Labourers  (Wai- 

99                         •  • 

967 

13/12/07 

tara  Freezing- works) 

WELLINGTON 

■ 

1188   Plumbers 

Claims  of  union 

1 

•  ■ 

I  loOj               ,,                          •  •                        •  • 

1 

Recommenda- 
tions 

3 

12/1/07 

Referred  to 
Court. 

1192'  Flax-millers  (Manawatu) 

Claims  of  union 

14 

•       B 

1192, 

1 

Recommenda- 
tionK 

IT 

11/2/07 

Referred  to 
Court. 

1193'  Carpenters  (Wellington) 

1 

Exempting 
party     from 
award 

24 

16/2/07 

1194;          „      (Hawke's  Bay) 

1 

Interpretation 
of  award 

24 

19/2/07 

1195'  Typogaphers  (Town)  .. 

Ditto 

25 

19/2/07 

1196|  Bakers 

1 

Enforcement  of 
award 

26-26 

23/2/07 

1196   Drivers 

Ditto 

25-26 

23/2/07 

1196   Boot  Trade  .. 

♦f                 •  • 

25-26 

23/2/07 

1196,  Cooks  and  Waiters      . . 

tf                .  • 

26-26 

23/2/07 

1196   Painters 

»»                 •  • 

26-26 

23/2/07 

• 

INDBZBS. 
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o 
as 

DimMito. 

Hmt  dealt  wllb. 

i 

Dalib^^ 

Bemarks. 

WBLLIMGTOM-HxmMiiMel. 

1212 

Letterpress       Printers* 

Recommenda- 

67 

28/2/07 

Referred    to 

Machinists 

tions 

Court. 

1213 

Tailoresses  (N.Z.  Fede- 
rated) 

Award 

63 

■  • 

1214 

Slaughtermen 

Breach  of  sec- 
tion 16  of  the 

64 

-/2/07 

Taking  part 
in  a  strike* 

'      Amendment 

Act,  1906 

121fi 

Tramway  Employees  . , 

Enforcement  of 
agreement 

67 

11/3/07 

1216 

Bricklayers   . .             . .  |  Interpretation 

of  award 

69 

21/3/07 

1217 

Batchers       . .                     Ditto 

1 

70  or 
173 

21/3/07 

1218 

Drivers          , .             . .  j      „ 

70 

26/4/06 

Re    doctors* 
traps. 

1219 

Painters  (Wanganui)  . . 

Enforcement  of 

award 
Ditto 

71 

11/12/06 

1219 

Drivers           „ 

71 

11/12/06 

1219 

Bakers            „ 

»» 

71 

11/12/06 

1219 

Tailoresses      „ 

»»                 •  • 

71 

11/12/06 

1219 

Furniture  Trade  (Marton) 

»»                 •  • 

71 

11/12/06 

1242 

Plasterers 

Claims  of  union 

162 

•   • 

1242 

ft             •  .             •  • 

Recommenda- 
tions 

163 

17/4/07 

Referred    to 
Court. 

1243 

Letterpress       Printers* 

Claims  of  union 

168 

•  • 

Machinists 

1244 

Slaughtermen 

Decision    esta- 
blishing juris- 
diction     0  f 
Court 

172 

22/2/07 

Re     hearing 
a  p  p  1  i  c  a- 
tion      for 
penalty 
under    sec- 
t  i  0  n     16, 
Amend- 
ment  Act. 

1246 

Cooks  and  Waiters 

Interpretation 

174 

21/3/07 

of  agreement 

1266  Carpenters    .. 

! 

Adding  parties 
to  award 

233 

10/6/07 

1296  Aerated- water  Workers 

Claims  of  union 

300 

•  • 

1296 

»» 

Award 

301 

21/6/07 

1297 

Painters  and  Decorators 

Claims  of  union 

306 

•  • 

1297 

»f 

Award 

309 

6/6/07 

1298 

Tramways    (Kelbume  - 
Karon) 

Claims  of  union 

316 

•  • 

1298 

Ditto 

Award 

316 

21/6/07 

1299 

Building    Trades'    La- 
bourers 

Claims  of  union 

318 

•  • 

1299 

Ditto 

Recommenda- 
tions 

321 

12/6/07 

Referred    to 
Court. 

1300 

^mber-vards  and  Saw- 
mills 

Claims  of  union 

332 

•  • 

■ 

Xi 

INDEXES. 

I 
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^1 

• 

o 

Dispute. 

How  dealt  with. 

i 

P4 

Date. 

Bemarks. .                         1 

WELLINGTON-eofiimueci. 

1 

13001  Timber-yards  and  Saw 

'•  <  Becommenda- 

340 

7/6/07 

Referred    to                   1 

mills 

1      tions 

Court.                          1 

1301 

Cooks  and  Waiters      . 

.   1  Concurrence 
with    agree- 
ment 

353 

12/6/07 

1 

1302 

Bricklayers   . . 

Enforcement  of 
award 

354 

•  • 

1 

1303 

Farriers     and     Generj 
Blacksmiths 

a     Ditto 

1 

354 

•  • 

1 

1304 

Cooks  and  Waiters      . 

.   i  Enforcement  of 
agreement 

355 

31/5/07 

' 

1305 

Ditto 

Breach  of  sec- 
tion   108   of 
the      Indus- 
trial Concili- 
ation and  Ar- 
bitration Act 

1 

358 

31/6/07 

Re    dismiss- 
in  g    em- 
ployeei 
because 
they  were 
entitled  to 
the    bene- 
fits of  the 
agreement 

1306 

Wharf  Tjabourers  (We 

-     Enforcement  of 

360 

31/5/07 

'      lington) 

award 

1307   Carpenters  (Wellington 

i)     Permits  to 

362 

30/6/07 

under  -  rate 

1       workers 

1307 

Grocers'  Assistants 

.   1  Ditto 

362 

30/5/07 

1307 

Coachworkers 

1 

•   1      f» 

362 

30/5/07 

1308 

Cooks  and  Waiters  (We 

1-    Enforcements  of 

362-69 

-/5/07 

lington) 

1       awards 

1 

1308   Butchers 

.   1  Ditto 

362-69 

-/5/07 

1308|  Drivers 

1 

»» 

362-69 

-/5/07 

1308|  Farriers 

.  I   ., 

362-69 

-/5/07 

• 

1308;  Tailors 

1 

362-69 

-/5/07 

1308|  Furniture  Trades 

•         ff                 •  • 

362-69 

-/5/07 

1308   Bootmakers  . . 

tt 

362-69 

-/6/07 

1308   Builders'  labourers    . 

f$                 •  • 

362-69 

-/5/07 

1308   Coachworkers 

•   1      »» 

362-69 

-/5/07 

1308   Bakers 

.   1      „ 

362-69 

-/5/07 

1308 

Painters 

.   1      „ 

362-69 

-/5/07 

1308 

Carpenters    . . 

•         »»                 •  • 

362-69 

-/6/07 

1308 

Engine-drivers 

•      '   »» 

362-69 

-/5/07 

1308 

Typographers 

•         »» 

362-69 

-/5/07 

1308 

Sawnullers    . . 

.   1      »» 

362-69 

-/6/07 

1321 

Saddlers 

Award 

387 

2/7/07 

1322 

Flax  -  mill     Employee 
(Manawatu) 

'S            „ 

405 

19/7/07 

132» 

Plumbers 

•          »t                •  • 

412 

19/7/07 

1324 

Slaughtermen 

Agreement    . . 

421 

10/6/07 

1325 

Tyiwgraphers 

Interpretation 

424 

1/5/07 

4 

1 

of  award 

1326 

Cooks  and  Waiters 

Concur  rence 
with    agree- 
ment 

424 

30/7/07 

1 

INDEXES. 
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SB 

DUpnte. 

How  dealt  with. 

• 

1 

DaiM. 

Remarks/ 

WELLIMGTOH— cpfa«i»«ed 

• 

1327 

Tailoressee  (Masterton) 

Enforcements 
of  award 

425 

25/6/07 

1327 

Bakers  (Masterton) 

Ditto 

425 

25/6/07 

1341 

Letterpress        Printers' 
Biaohinists 

Claims  of  union 

457 

•  • 

1341 

Letterpress        Printers* 
Machinists  (Town) 

Award 

461 

6/8/07 

• 

1341 

Letterpress        Printers' 
Machinists  (Country) 

f» 

467 

6/8/07 

1342 

Typographers 

Claims  of  union 

474 

•  • 

1342 

Typographers      (Town) 
(Machines) 

Award 

481 

2/8/07 

1342 

Di<{to  (Town)  (Composi- 
tors) 

»f 

488 

6/8/07 

1342 

Ditto  (Country) 

»r                         •  • 

498 

6/8/07 

1343 

General  Labourers 

Claims  of  union 

506 

•  • 

1343 

>»                    •  • 

Award 

607 

1/8/07 

1344 

Cooks  and  Waiters 

Recommenda- 
tion  to  add 
parties  to 
agreement 

514 

5/8/07 

1370 

Bakers 

Claims  of  union 

621 

•      V 

1370 

9»                             •  •                         •  • 

B>ecommenda- 
tions 

625 

19/9/07 

Referred    to 
Court. 

1371 

»»                              •  •                         •  • 

Opinion  of 
Court  re  fix- 
ing hours  of 
work      for 
bakers     em- 
ploying   n  o 
hands 

631 

2/9/07 

1372 

Cooks  and  Waiters 

,  Concurrence 
with    agree- 
ment 

633 

5/9/07 

1373 

Painters  and  Decorators 

Amendment  of 
award 

633 

28/8/07 

• 

1374 

Furniture  Trades 

Interpretation 
of  award 

633 

2/9/07 

1375 

Seamen         . . 

Ditto 

634 

2/9/07 

JU  overtime. 

1376 

Typographers,  Linotype 
(Country) 

♦»                •  • 

635 

2/9/07 

1394 

Cooks  and  Waiters 

Concur  renoe 
with    agree- 
ment 

693 

5/10/07 

1438 

Bakers 

Interpretation 
of  award 

925 

26/10/07 

1430 

Plumbers 

Ditto 

926 

26/10/07 

1440 

Letterpress  Machinists 

»» 

927 

26/10/07 

1441 

Cooks  and  Waiters 

V 

Enforcement  of 
agreem  e  n  t ; 
declaring 
agree  m  e  n  t 
invalid 

927 

11/11/07 

1 

xlu 

INDEXES. 

INDEX  BY  tKDtrS1?BlAL  TOI&CtLtCt&^-^otUkMei. 

6 

Dispnte. 

How  dealt  with. 

1 

Date. 

Bemarka. 

WELLI  NCrO  H-'Coniinued. 

14421  Tailors 

Enforcement  of 

930 

5/11/07 

award 

1443 

Plasterers 

Ditto 

931-34 

.  -/1 1/07 

1443 

Builders*  Labourers     . . 

« .                 •  • 

931-34 

Vll/07 

1443 

Bakers 

»»                 •  • 

931-34 

-/I 1/07 

1443 

Drivers 

»»                 •  • 

931-34 

-/11/07 

1443 

Butchers 

»»                 •  • 

931-34 

-/I 1/07 

1443 

Furniture  Trades 

»»                 •  • 

931-34 

-/I 1/07 

1443 

Tailors 

»»                 •  • 

931-34 

-/I 1/07 

1443.  Grocers 

»f                 •  • 

934-34 

-/I 1/07 

1443 

Carpenters    . . 

»»                 •  • 

931-34 

-/I 1/07 

1443 

Coaohworkers 

f»                 •  • 

931-34 

-/I 1/07 

1443 

Cooks  and  Waiters 

»» 

931-34 

-/11/07 

1443 

Painters 

»»                 •  • 

931-34 

-/I 1/07 

1443 

Butchers  (Wanganui) 

»»                 •  • 

931-34 

-/I 1/07 

1444 

Carpenters    . . 

Adding  parties 
to  award 

934 

11/11/07 

1445 

Coaohworkers 

Ditto 

936 

1/11/07 

1446 

Timber-yards  and  Saw- 

Breach of  sec- 

936 

•  • 

Publis  h  i  n  g 

mills 

tion    113   of 
I  n  d  u  s  t  rial 
Conciliation 
and  Arbitra- 
tion Act 

matter   in 
newspaper 
calculated 
to     inter- 
fere   with 
dispu  t  e 
before  the 
Court. 

1447 

Typographers 

Permits  to 
under  -  rate 
workers 

936 

11/11/07 

1462 

Cooks  and  Waiters 

Award 

970 

19/12/07 

1463 

Plasterers 

»♦               •  • 

982 

4/12/07 

1464 

Building     Trades     La- 
bourers 

»»               •  • 

995 

29/11/07 

1465 

Typographers  (Machines) 
(Country) 

»»               •  • 

1008 

4/12/07 

1466 

Timber-yards  and  Saw- 
mills 

»f               •  • 

1017 

19/12/07 

1467 

Butchers 

»»               •  • 

1028 

17/12/07 

1468 

Wharf    Labourers  (Na- 
pier) 

»»               •  • 

1038 

19/12/07 

1469 

Saddlers 

Adding  parties 
to  award 

1043 

18/11/07 

1470 

Tailoresses  and  Pressers 

Ditto 

1044 

26/11/07 

1471 

Plumbers 

Interpretation 
of  award 

1044 

4/12/07 

1472 

Typographers  (Town) 

Ditto 

1045 

4/12/07 

" 

1473 

Tailore88e8(New  Zealand 
Federated) 

»»                 •  • 

1046 

4/12/07 

1474 

Ditto 

»»                 •  • 

1046 

12/12/07 

1475 

Flax  -  mill      employees 
(Manawatu) 

ft                 •  • 

1047 

27/11/07 

INDEXES. 


xliii 


9 

as 


INDEX  BY  II^DUSTBIAL  DISTBIGTS— con<miM<2. 


Disptite. 


Bemax<kB. 


VfELUnG101i--€oniinued, 


1476  Carpenters  (Wanganui) 

1476  Tinsmiths  (Wanganui) 

1476  Furniture  Trades  (Wa- 
nganui) 

1476  Plumbers  (Wanganui) 

1477  Drivers 

1477  Bakers 

1477  Carpenters    . . 

1477  Plumbers 

1477  Coachworkers 

1477  Tailoresses    .. 

I 

1477  TaUors 

1477  Furniture  Trades 

1477  Flaxmillers    .. 


Permits  to 
under  -  rate 
workers 

Ditto 


*9 


»» 


Enforcement  of 

awards 
Ditto 


1048 


1048 
1048 

1048 
1048- 

51 
1048- 

61 
1048- 

51 
1048- 

51 
1048- 

rn 

1048- 

51 
1048- 

5L 
1048- 

51 
1048- 

51 


Oct.  Nov., 
1907 

Ditto. 
>* 

-/1I/07 
-/I 1/07 
-/I 1/07 
-/I 1/07 

-/I 1/07 
-/I 1/07 

-/I 1/07 

-/I 1/07 

-/I 1/07 


1328 
1329 

1329 
1329 
1345 

1345 
1346 
1346 
1347 


Plumbers,  Gasfitters,  &c. 
Labourers 

Carpenters 

Coal-miners  (Pnponga) 
Builders*  Labourers  and 
Drivers 
Ditto 
Carpenters,  Joiners,  &c. 


»> 


»f 


ft 


Plumbers,  Gasfitters,  ftc. 


NELSON. 

Award           . .  426 

Enforcement  of  433 

award 

Ditto             . .  433 

f,                 . .  433 

Claims  of  union  ,  517 

Award           ..  i  522 

Claims  of  union  530 

Award           . .  533 

Claims  of  union  540 


19/7/07 
-/7/07 

-/7/07 
-/7/07 


2/8/07 
2/8/07 


1330 
1331 
1348 
1478. 


Labourers     . . 
Carpenters,  &c. 
Labourers 


MARLBOROUGH. 

Application  for       434 

award 
Enforcement  of      434 

award 
Application  for      546 

award 
i  Award  1052 


4/7/07 
4/7/07 

•  • 

30/11/07 


Thrown   out 
(see  p.  546)» 


Full     report 
(see  p.  434). 


xliv 
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o 
2 


1220 


1220 

1220 
1221 
1221 
1222 


1222 
1223 

1247 


1268 
1269 

1309 
1479 

1480 

1481 

1482 

1483 


Dispute. 


How  deAlt  with. 


2 


Date, 


Bemariu. 


Wharf  lAbourerB  (West- 
port) 

Ditto 

Goal-miners  (Denniston) 


99 


>» 


Engine-drivers  (Dennis- 
ton) 

Ditto 

Wharf  Labourers  (Grey- 
mouth) 

Gold  -  miners  (Inanga- 
hua) 


Ditto 


»» 


tf 


State  Coal-mine  (Sed  - 
don\ille) 

Goal  -  miners  (Granity 
Greek) 

Crold  -  miners  (Inanga- 
hua) 

Engine-drivers  (Dennis- 
ton) 

Goal-miners  Denniston) 


WESTLANa 

Glaims  of  Union 
S  t  e  a  mship 
Gompany 

G  o  unterclaims 
of  union 

Award 

Glaims  of  union 

Award 

Glaims  of  West- 
port  Goal 
Gompany 

Award 

Interpretation 
of  award 

Breach  of  sec- 
tions 113  and 
103  of  Indus- 
trial Gonciha- 
tion  and  Arbi- 
tion  Act 


Aware* 

Decision  re  lock- 
out 
Glaims  of  union 
Award 

»♦  •  • 

Interpretation 

of  award 
Enforcement  of 

award 
Ditto 


72 


76 

78 
82 
86 
91 


93 
95 

174  I 


234 
240 

369 
1060 


20/3/07 
23/3/07 


23/3/07 
11/3/07 


6/5/07 
6/6/07 


6/12/07 
1066  1  14/12/07 

1072  4/12/07 

1073  13/12/07 

1074  17/12/07 


Pub  lishing 
matter  in 
n  e  wppaper 
c  a  Icidated 
to  interfere 
with  dis  - 
pute  before 
the  Gourt. 


U89 

1197 
1197 

1198 

1199 

1200 

1201 


Tailoresses , . . 


Gas  Stokers  and  Gokers 


ft 


Hairdressers 
Aerated- water  Workers 

Maltsters  and    brewery 

employees 
Bakers  and  Pastrycooks 

(South  Ganterbury) 


CANTERBURY. 

Permits  t  o 
under  -  rate 
workerp 

Glaims  of  union 

Recommenda- 
tions 

Interpretation 
of  agreement 

G  o  n  c  u  rrence 
with  award 

Ditto 


*) 


10 


27 
29 


30  and 
117 
31 

31 

32 


18/12/06 

6/2/07 

19/2/07 

31/1/07 

21/1/07 

26/9/06, 
26/1/07 


Referred  to 
Gourt. 


INDEXES. 

XlT 

INDEX  BY  INDUSTKIAL  DISTRICTS— contifUMd. 

b 

Dispute.                     How  dealt  with. 

'  i 

1      cu 

Date. 

Remarks. 

CANTERBURY— continued. 

. 

1202 

Tailoresses    ..            .. 

Permits        t  o 
under  -  rate 
workers 

32 

22/2/07 

1202 

Tailors 

Ditto 

33 

22/2/07 

1202 

Goaohbuilders          .    . . 

»»                •  • 

33 

22/2/07 

1224 

Tailoresses  (New  Zealand 
Federated) 

Award 

96 

14/3/07 

122i 

Rattan     and      Wioker 
Workers 

««                •  • 

101 

21/3/07 

1226 

Drivers  (Ashburton)    . . 

Recommenda- 
tions 

105 

1 

11/3/07 

Bindinglf>8 
an  agree  - 
ment. 

1227 

DrivBrs 

Recommenda- 
tion to  add 
parties  to 
award 

110 

26/2/07 

Invalid  (see 
page  248). 

1228 

Tramway  Employees  . .      Agreement    . . 

1     114 

20/2/07 

1230 

Slaughtermen     (Belfast     Breach  of  sec  - 
and  Islington)                     tion  15  of  the 

a  m  endment 
,      Act,  1905 

!     118 

6/3/07 

Taking  part 
in  a  strike. 

1231 

Slaughtermen  (Fairfield)  '  Ditto 

123 

•  • 

Ditto. 

1232 

(Pareora)   |      „ 

124 

27/2/07 

*f 

1233 

WooUen-mills  Employeesj  Enforcement  of 
(Ashburton)        award 

125 

30/8/06 

1248 

Drivers         ..             ..      Claims  of  union 

175 

•  • 

Seepage  110. 

1249 

„       (Ashburton)    . .                 „ 

175 

m    m 

In  terms  of 
award,  Vol. 
vii,  p.  341. 

1250 

Rattan      and      Wicker 

176 

m    • 

Workers 

1251 

Tailoressee    . .            . .  i             „ 

178 

1270 

Slaughtermen  (Canter  -     Agreement    . . 
btoy     Frozen     Meat 
Company  and  Christ- 

244 

20/4/07 

church  Meat  Comp'y)    i 

1271 

Drivers                        ..  |  Recommenda- 
tion to  add 
parties 

248 

«  • 

Seepage  110. 

1272 

Engme-drivers             . .      Interpretation 

of  award 
WooUen-mill  Employees     Ditto 

249 

1/5/07 

1273 

249 

1/6/07 

1274 

Furniture  Trades        . .  ,      „ 

260 

6/5/07 

1276 

Tailoressee    . .                    Enforcement  of 

award 

250 

-/8/06 

1275 

Engine-drivers            ..  '  Ditto 

250 

-/8/06 

1275 

Tramways    . .                        „ 

250 

-/8/06 

1275 

SawmiUers    . .                       „ 

250 

-/8/06 

1275 

Tailors                        ..  |      „ 

250 

-/8/06 

1275 

Painters                      . .  •      „ 

250 

-/8/06 

1310 

Tailoresses    (New   Zea-  i  Concurrence  in 

373 

22/5/07 

land  Federated) 

agreement 

zlvi 


INDEXXS. 
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o 

2i 


1311 

1312 
1313 
1314 
1315 


1316 


1317 
1332 

1333 

1334 
1334 
1334 
1334 
1334 
1334 
1334 
1334 
1334 
1334 
1334 
1334 
1334 
1334 
1334 
1334 
1334 
1334 
1334 
1334 
1334 

1334 
1334 
1349 
1349 
1350 
1350 
1351 
1351 
1352 
1353 
1353 


Dispate. 


How  dealt  with. 


CANTERBURT-HxmlmKeci. 


Aerated-water  Workers 

Furniture  Trade 
Engme-drivers 
Woollen- mill  Employees 
Slaughtermen*8    Assist- 
ants (Pareora) 


Slaughtermen 


Slaughtermen^s    Assist- 
ants   5 
Furniture  Trade 


General  Labourers 

Aerated-water  Workers 
Carpenters  . . 
Drivers 
Coachbuilders 
Stonemasons 
Tailoresses  and  Pressors 
Hairdressers .. 
Typographers 
Butchers  . .  ' 
Furniture  Trade 
Gardeners 

Carpenters  (Rangiora) 
Engine-drivers 
Painters 

General  Labourers 
Tanners,  Fellmongers,  &c 
Woollen- mill  Employees 
Livery-stable  Workers 
Grocers*  Assistants 
Dairy  Employees 
Timber-yards  and  Saw 

mills 
Tailoring  Trade 
Shearers 
Saddlers 

»»  •  • 

Bookbinders 


i» 


Plasterers 


»» 


Aerated-water  Carters 
Livery-stable  Workers 


Interpretation 

of  award 
Ditto 


rf 


»» 


Breach  of  sec  - 
tion  15  of  the 
A  m  endment 
Act»  1905 

Decision  of  Su- 
preme Court 
re  writs  of 
a  1 1  aohment 
for  penalties 

Ditto 

C  o  n  c  u  rrence 
with  agree  - 
ment 

Enforcement  of 
award 

Ditto 

>»  •  • 
»» 

»»  •  • 

»»  •  • 

»>  •  • 

»»  •  • 

»f  •  • 

»»  •  • 

»♦  •  • 

»»  •  • 

»»  •  • 

»f  •  • 

»»  •  • 

»»  •  • 

»»  •  • 

»»  •  • 

»»  •  • 

»»  •  • 

»t  •  • 

»t  •  • 

»»  •  • 

»»  •  • 

Claims  of  union 

Award 

Claims  of  union 

Award 

Claims  of  union 

Award 

*•  •  • 

Claims  of  union 

Award 


373 

374 
374 
374 
375 


377 


380 
434 


435 

435>38 
435-38 
435-38 
435-38 
436-38 
435-38 
435-38 
435-38 
435-38 
435-38 
435-38 
435-38 
435-38 
435-38 
435-38 
435-38 
435-38 
435-38 
435-38 
435-38 
435-38 

435-38 
435-38 
547 
551 
558 
560 
566 
569 
575 
578 
579 


Datf. 


1 


Remarks. 


24/6/07 

1/6/07 
24/6/07 
24/6/07 
27/2/07 


16/3/07 


5/6/07 
3/7/07 

18/7/07 

-/7/07 
-/7/07 
-/7/07 
-/7/07 
-/7/07 
-/7/07 
-/7/07 
-/7/07 
-/7/07 
-/7/07 
-/7/07 
-/7/07 
-/7/07 
-/7/07 
-/7/07 
-/7/07 
-/7/07 
-/7/07 
-/7/07 
-/7/07 
-/7/07 

-/7/07 
-/7/07 

21/8/07 

21/8/07 

21/8/07 
19/8/07 

22/8/07 


Taking   part 
in  a  strike 


Mr.    Justice 
Cooper. 


Mr.    Justice 
Williams. 


I 


INDBZEP, 
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Dispute. 

How  dealt  with. 

• 

1         9 

1 

Date. 

Remarks. 

CAHnESMTJRl'-continued, 

1354 

Dairymen's    Employees 
(Creameries  and  Fac- 

Claims of  union 

583 

•  • 

tories) 

1 

1354 

Ditto 

Award 

585 

22/8/07 

1355 

„      (Milk-yendora)  . . 

Adding  parties 
to  award 

591 

1 

21/8/07 

1356 

Stevedores  (L3rttelton) 

Award 

594 

23/8/07 

1357 

Bootmakers        (Female 
Operatives) 

Claims  of  union 

599 

•  • 

1357 

Ditto 

Award 

601 

10/8/07 

1358 

Bakers  and  Pastrycooks 
(South  Canterbury) 

Adding  parties 
to  award 

606 

13/8/07 

1359 

Agricultural    and    Pas- 

Application for 

606 

9/8/07 

Referred    to 

toral  Labourers 

award 

Conciliation 
Board. 

1360 

Tailoresses    (New    Zea- 
land Federated) 

Interpretation 
of  award 

610 

10/8/07 

1361 

Typographers 

Enforcement  of 
award 

611 

5/8/07 

Be  dissolving 
apprentice- 
ship. 

1362 

f*                         •  • 

Ditto 

613  j 

5/8/07 

Be  deduction 
for  h  0  1  i  • 
days. 

1363 

•»                         •  • 

»t                 •  • 

615 

5/8/07 

Be  "house 
hands." 

1364 

Fomiture  Trades 

»»                 •  • 

616  i 

3/8/07 

B  e    mantel- 
pieces. 

1365 

Carpenters    . . 

»»                 •  • 

617-18 

7/8/07 

1365 

Tailors 

»» 

617-18 

7/8/07 

1365 

Bootmakers  . . 

»»                 •  • 

617-18 

7/8/07 

1365 

Tinsmiths    and    Sheet- 
metal  Workers 

»»                 •  • 

617-18 

7/8/07 

1365 

Coachbuilders 

»»                 •  • 

617-18 

7/8/07 

1365 

Stonemasons 

99                                    •   • 

617-18 

7/8/07 

1365 

General  Labourers 

»»                                     •   • 

617-18 

7/8/07 

1365 

Furniture  Trades 

»l 

617-18 

7/8/07 

1365 

Freezers 

>»                                    •   • 

617-18 

7/8/07 

1365 

Bakers 

»»                                    •   • 

617-18 

7/8/07 

1365 

Threshing-mill  Workers 

»»                                    •  ♦ 

617-18 

7/8/07 

1365 

Painters 

»» 

617-18 

7/8/07 

1365 

Typographers 

»»                                     •   • 

617-18 

7/8/07  1 

1377 

Freezers 

Claims  of  union 

636 

1 

•  • 

1377 

ft               •  •              •  • 

Award 

638 

29/8/07 

1378 

Boilermakers 

Claims  of  union 

643 

•  •         1 

1378 

• 

9*                                                          •   • 

Award 

645 

2/9/07 

1379 

Meat-preservers 

Claims  of  union 

649 

•  • 

137^ 

99                                                     •   • 

Award 

651 

2/9/07 

1380 

Gas  Stokers  and  Cokers 

99 

654 

28/8/07 

1381 

Slaughtermen's    Assist- 
ants 

»»                                •  • 

656  1 

30/8/07 

Christchurch 
Meat    Co> 

and  Canter- 

1 

bury  Frozen 

1 

1 

1 

1 

Meat  Co'y. 

xMii 
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1382 


1382 
1383 


1384 

1385 

1386 

1387 

1388 

1395 
1396 

1397 
1398 


1399 
1400 
1401 


1402 


1448 


Dispute. 


How  deftlt  with. 


ChmrnMUKY—tonHmed. 


Bfanure,  Tallow,  &o., 
Labourers  (North 
Caaterbury) 

Ditto 

Drivers 


Painters  and  Decorators 

(Timaru) 
Millers,   Engine-drivers, 

Hairdressers . . 


Tailoring  Trade 
Hairdressers . . 


Bricklayers   . 
Slaughtermen 

Drivers 


Typographers 

„  (Country) 

Slaughtermen     (Smith- 
field  and  Pareora) 


Drivers 


Rattan  and  Wicker 
Workers 
1449   Ditto 


1457   Typographers 


1484'  Meat-preserver^ 

1485  Curriers 

1486  Bootmakers  . . 

1487  Coal  -  miners      (Homc- 
I       bush) 

1488  Saddlers 

1489  Aerated-water  Workers 

1490  Tailoring  Trade 


Claims  of  union 


Award 

Adding  parties 
to  award 


Award 

Interpretation 

of  award 
Amendment  of 

award 
Adding  parties 

to  award 
Adding    party 

to  award 
Award 
Agreement    . . 

Claims  of  union 
Amending  order 

re      Bakers' 

Drivers 
Award 

Breach  of  sec- 
tion 15  of  the 
Amendment 
Act,  1905 

Enforcement  of 
award 

Adding  parties 
to  award 

Permits  to 
under  -  rate 
workers 

Errata 


Award 


»» 


»♦ 


Agreement 

Interpretation 

of  award 
Ditto 
Adding  parties 

to  award 


661 


663 
667 


677 

682 

683 

683 

684 

694 
698 

701 
706 


706 
723 

728 


729 
937 
937 

961 


1077 
1080 
1085 
1094 

1097 

1097 
1098 


Date. 


31/8/07 
19/8/07 


13/9/07 
6/9/07 

28/8/07 
4/9/07 

28/8/07 

10/10/07 
6/9/07 

18/10/07 


19/10/07 
19/10/07 


28/8/07 

4/9/07 

No  date. 


13/12/07 
16/12/07 
16/12/07 
14/12/07 


4/12/07 
10/12/07 


Bemarks. 


Subject  to 
conditio  n  a 
and  qualifi- 
cations. 


City  Council 
and  others. 


Taking  nart 
in  a  strike. 


Typographi- 
cal errors  in 
award,  p. 
706. 
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Dispute. 

I 

How  dealt  witb. 

i 

Date. 

RemarkB. 

CAHTERBURY^conlinued. 

1401 

Engine-drivers 

Adding  parties  ! 
to  award 

1099 

10/12/07 

1492 

»»                        •  • 

Ditto 

1099 

10/12/07 

1493 

Bricklayers   . . 

»»                 * '   1 

1100 

10/12/07 

1494 

Plasterers 

»» 

1105 

10/12/07 

1495 

Stevedores  (Lyttelton) 

»t                  •  • 

1105 

20/12/07 

1496 

Tailoring  Trade 

Enforcement  of 
award 

1106 

14/12/07 

1497 

Saddlers 

Ditto 

1107 

>/12/07 

1497 

Cycle- workers 

ft 

1107 

-/12/07 

1497 

Butchers 

»»                •  •   , 

1107 

V12/07 

1498 

Bootmakers  . . 

Breach  of  sec- 
tion 10  of  the 
Amendment 
Act,  1905        , 

1107 

10/12/07 

Discharging 
a  worker 
pend  ing 
settleme  n  t 
of  dispute. 

1499 

Slaughtermen 

Decision  of 
Court  of  Ap- 
peal   re    at- 
tachment of 
wages    for 

1108 

•  • 

Full  Court. 

1 

penalty 

OTAG 

0  AND  SOUTH 

LAND. 

1190 

Coal-miners  (Green  Is- 
land) 

Interpretation 
of  award 

11 

18/1/07 

1208 

Gold-miners  . . 

Award 

33 

14/2/07 

1204 

Coal-miners    (Cromwell 
and  Bannookbum) 

ft               •  • 

38 

18/2/07 

1 
« 

1205 

Coal-miners  (Nightcaps) 

Interpretation 
of  agreement 

42 

28/1/07 

1206 

Carters 

Interpretation 
of  award 

43 

19/2/07 

1207 

Tailors  and  Shop  Tailor- 

AOflAfl 
ODOvD 

Adding  parties 
to  award 

44 

19/2/07 

1208 

Tailoresses    (New    Zea- 
land Federated) 

Err<Uuin  in  in- 
terpretation 

45 

m    m 

1234 

Felt-hatters  . . 

Award 

125 

4/3/07 

1235 

ESngine-drivers 

ti                •  • 

130 

4/3/07 

1236 

Tailoresses    (New   Zea- 
land Federated) 

»» 

136 

•  • 

1237 

Carpenters    . . 

Permits    to 
under  -  rate 
workers 

137 

S/3/(y7 

1237 

General  Tjabourers 

Ditto 

137 

8/3/07 

1237 

Metal-workers 

»» 

137 

8/3/07 

1238 

Coal-miners  (Nightcaps) 

Interpretation 
of  agreement 

137 

22/1/07 

^ 

1252 

Felt-hatters  . . 

(claims  of  union 

178 

•  • 

1253 

Coal-miners    (Oomwell 
and  Bannookbum) 

1907— iii— Awards. 

»» 

179 

•  • 

• 

1 
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^catUihued 

• 

Dispute. 

How  dMkll  with. 

Page. 

Date. 

Remarks. 

0TA60  AND  SOUTHLAND— coiUiniieii. 

1254   Gold-minfirs  . . 

Claims  of  union 

181 

•  ■ 

1255 

Engine-driyerB 

tf 

187 

•  • 

1256 

Carpenters    . . 

Permits  to 
under  -  rate 
workers 

188 

6/4/07 

1267 

PivinterH 

Enforcement 
of  award 

189 

20/2/07 

1267 

Bakers 

Ditto 

189 

20/2/07 

1276 

General  Labourers 

Interpretation 
of  award 

261 

1/5/07 

1277 

Coal  -  miners     (Walton 
Park,  ace.) 

Ditto 

261 

1/6/07 

1278 

Felt-hatters  . . 

»»                 •  • 

1 

'252 

1/6/07 

ite  payment 
of       wages 
for    brobem 
time. 

1318 

Carpenters    . . 

Permits  to 

384 

1/6/07 

under  •  rate 

workers          , 

1335 

»t             . .             . .      Ditto            '. .  1 

438 

1/7/07 

1389 

Engine-drivers 

Exempting  party! 
from  award 
Ditto 

684 

10/9/07 

1390 

t»                       •  • 

686 

10/9/07 

1391 

Carpenters    . . 

Permits  to 

686 

6/9/07 

under  -  rate 

workers 

1391 

General  Labourers 

Ditto        .. ; 

686 

5/9/07 

• 

1403 

Carpenters  and  Joiners 

Claims  of  union  , 

730 

•  « 

• 

1403 

»» 

Award 

734 

28/9/07 

1404 

Coaohworkers 

Claims  of  union 

747 

f          9 
•    ■ 

1404 

»» 

Award 

748 

30/9/07 

1406 

Saddlers 

Claims  of  union 

674 

9           w 
m    • 

1406 

i»               •  •             •  • 

Award 

767 

30/9/07 

1406 

Hairdressers'  AssistantH 

Claims  of  union  , 

766 

•    • 

1406 

ti 

Award 

767 

28/9/07 

1407 

Bakers  and  Pastrycookn     Claims  of  union 

773 

«  • 

1407 

„                       1  Award           ..  ; 

780 

28/9/07 

1408 

Slaughtermen  (Bumside)  [        „ 

792 

8/10/07 

1409 

Typographers              ..           „               ..  i 

796 

23/10/07 

1410 

Plasters 

Interpretation  *: 
of  award 

807 

16/10/07 

By  Chairman 
of  Board. 

1411 

Engineers      . . 

Application  for 
award 

808 

23/9/07 

Struck  out. 

1411 

Metal-workers'     Assist- 
ants 

Ditto 

808 

23/9/07 

»» 

1412 

Musterers 

»»                 • . 

809 

25/9/07 

f « 

1412 

Chemioal-manuro 
Workers 

1 

809 

25/9/07 

•1 

1413 

Englne-driyers 

Exempting  party* 
from  award 

809 

30/9/07 

1414 

Plasterers      ..                    Adding    party  ' 

810 

23/9/07 

to  award        ; 
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i    1                    Dl.p.t,. 

Ho.<.^.,u..i  i 

V^.      1    «««*., 

OTAGO  ARD  SODTHLAHD-tMiMMd. 

UlS 

IronirOTken  . . 

Agreement    ,. 

1    810 

30/9/07 

uie 

of  awHd 
Ditto 

'    812^ 

10/10/07 

L416 

K12-14 

-/10/07 

1416 

PaintetB 

,»l-2-14 

-/l(i/07 

1416 

Crtm 

N|'J-L4 

-/10/07 

1416 

VlO/07 

L4I6 

I*booper»      . . 

MJ    14 

-/10/07 

1416 

B»kerB 

-/10/07 

1416 

T«lo™ 

-/in/VI 

1416 

Engine-driv^ 

!^12-U 

/10/07 

1416 

bl2-14 

-/10/07 

1416 

Ooid-dredging 

812-14 

-/10/07 

1416 

Butohent 

Brawih  of  Ue- 
tion   lOS   of 

theAot 

814 

-/I0/07 

Dianuuing  an 
employe*  b.- 
oaoMhewM 

14S0 

Pauit«ni 

Clunu  of  union 

837 

nnion. 

lUO 

Award 

941 

29/i6/07 

1461 

BiKrtin»kOTB  .'.'             ;! 

•049 

14/11/07 

14S2 

Ag^moDt    . . 

954 

30/9/07 

Chriatchnrok 

pany     (Li- 

mitt^). 

l4fiS 

Eiompting  party 

from  avord 

B'.'each  of  Mic- 

959 

25/0/07 

14S4 

960 

DiBmiBsing 

and  Bannockborn) 

tion   108   of 
ot  Act 

men  for  re- 
fusing     to 
truck  coal. 

14S& 

Pladterem 

Interpretation 
of  Bwftrd 

961 

31/10/07 

By  Chairman 
of  Board. 

1466 

Carponl^TK    .. 

PcrraitK    to 
under  -  rate 
workers 

961 

-/9/07. 
-/10/07 

ISOO 

MuBtOTOTS         .  . 

Beoomm«nda. 
tioni 

1120 

n/12/07 

ISOl 

Trf.mway  Ehnployrfls  . . 

of  award 
Ditto 

1127 

19/12/07 

1502 

Cori-mine™    (GroBi. 

1128 

11/12/07 

By  Chairman 

Inland) 

of  Boenl. 

INDEX  BY  TRADES. 


ASRATBD-WATBB  OaBTBRS — 
575. 

AXRATXD-WATKt  WOSKXBS — 

Northern,  8d8,  963. 

Wellington,  300,  301. 

Guiterbury,  31,  373,  435,  437,  1097. 

AOBIOULTUBAL      AND       GXNBSAL       La- 

BOUBXBs.    (See  Lasoubbss.) 


Northern,  13,  161,  297,  386,  451,  692, 

966. 
Wellington,  25,  26,  71,  365,  368,  425, 

621,  625,  631,  925,  932,  925,  1049. 
Canterbury,  32,  606,  618. 
Otago,  189,  773,  780,  813,  814 

Blacksmiths  and  Fabbiebs — 
Wellington,  354,  365. 

BC»LEBMAKXBS- 


Northern,  887,  888. 
Canterbury,  643,  645. 

BOOKBIKDBBS  AND  PaPBB-BULIEBS — 

Northern,  189,  191,  295. 
Caatevbory,  558,  560. 

Bootmakkbs — 

Wellington,  26,  365. 

Canterbury,  599,  601,  617,  1085,  1107. 

Otago,  949. 

Bbxwsbs— 
Northom,  898,  963. 

Building  Tbadbs  Laboitbebs — 
Northern,  693,  924,  925. 
Wellington,  318,  321,  365,  931,  933, 

995. 
Nelson,  517,  522. 

BuTTBB,    Cbxam,    and    Chexse    Fag- 

TORIXS — 

Taaranaki,  452. 


BUTGHXBS  — 

Northern,  233,  621. 

Wellington,  70,   173,  364,  932,  933, 

934,  1028. 
Canterbury,  496,  1107. 
Otago,  813,  814. 

Bbioklaysbs — 
Northern,  865,  868. 
Wellington,  69,  364. 
Canterbury,  694,  1100. 
Marlborough,  434. 

Bbiokwobkxbs — 

Northern,  284. 

Cabmen — 
Northern,  905. 

COACHWOBKEBS — 

Northern,    151,  233,   285,  297,   299, 

693   924   966. 
Wellingtoi^  362,  365,  367,  933,  934, 

936,  1050,  1051. 
Canterbury,  33,  435,  436,  437,  617. 
Otago,  747,  748. 

Cabfentbbs  and  Joinebs — 
Northern,  12,  13,  45,  151,  232,  294, 

297,  298,  299,  300,  386,  451,  620, 

692,  834,  840,  919,  920,  925,  966. 
Wellington,  24,  233,  362,  367,  368, 

933,  934,  1048,  1050,  1051. 
Canterbury,  435,  437,  617. 
Nelson,  433,  530,  533. 
Marlborough,  434. 
Otago,  137,  188,  384,  438,  686,  730, 

734,  812,  813,  814,  961. 

Cabtkbs— — 
Northern,  233,  386,  915,  967. 
Otago,  43,  813. 

COOFEBS — 

Northern,  451. 
Wellington,  1017. 
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CUB&ISBS — 

Northern,  880,  882. 
Canterbury,  1080. 

Northern,  46,  61,  139,  216,  220,  918. 
Canterbury,  1094. 
Nelson,  433. 

Westland,  82,  86,  1060,  1066,  1074. 
Ofcago,  11,  38,  42,  137,  179,  261,  969, 
1128. 

Cooks  and  Stswabds — 
Northern,  263,  266,  449,  816,  818. 

Cooks  and  Waitbbs — 

WeUington,  26,  174,  363,  366,  368, 
362,  363,  364.  424,  614,  633,  693, 
927,  933,  970. 

Cyglb-wobkibs — 
Canterbury,  1107. 

Drivsbs — 
Wellington,  26,  26,  70,  71,  364,  366, 

366,    367,    368,    369,    932,    1048, 

1049,  1061. 
Canterbury,  106,  110,  175,  248,  435, 

667,  701,  706,  729. 
Nelson,  617,  622. 

Daibymsn — 
Canterbury,  438,  683,  686,  591. 

Enqins-  dbiv  xbs — 
Wellington,  367. 
Canterbury,  249,  260,  374,  437,  438, 

1099. 
Westland,  91.  93,  1073. 
Otago,  130,  187,  684,  685,  809,  814. 

969. 

Enoinxbbs — 
Northern,  13,  14,  46,  161.  233,  295, 

296,  298,  386,  461,  621,  602.  866, 

868,  924,  966. 
Otago  and  Southland.  808. 

Fblt-Hattsbs 
Otago,  125,  178,  262. 

Fbebzino-wobks — 
Northern,  207.  209,  916. 
Taranald,  967. 
Canterbury,  617,  636,  688. 


Pubnitubb  Tbadbs — 
Northern,  296,  298,  386,  621,  693,  919. 
Wellington,  71,  366,  366,  367,    633, 

932,  933.  1048,  1061. 
Canterbitfy,  260,  374,  434,  437,  616, 

617. 

Flax-millxbs — 
WelUngton.  14,  17.  406,  1047,  1061. 

Fsllmongbrs.    Tannbrs,    Soap- 

WOBKKBS — 

Northern,  296.  298,  692. 
Canterbury.  437. 

Gold-minebs — 

Northern,  196,  190,  228.  384.  619. 
Westland,  174,  234,  240,  369.  1072. 
Otago  and  Soutliland.  33.  181,  814. 

Gabdxnbbs — 
•  Canterbiu-y,  437. 

Gas  Stokebs  and  Cokxbs — 
Canterbury,  27,  29,  664. 

Gboobbs — 
Northern,  13.  46,  161,  296,  386.  025. 
Wellington.  362.  932,  933. 
Canterbury,  438. 

Guh-wobkebs — 
Northern,  896. 

Haibdbessebs  and  Tobacconists — 
Northern,  296.  920. 
Canterbiuy,  30,  117,  436.  683.  684. 
Otago,  766,  767. 

Iron-wobkebs — 
Northern,  909. 
Otago,  810. 

Laboubebs — 
Wellington,  506.  507. 
Canterbury,  435,  437,  438.  606,  617. 
Nelson,  433.  517.  622. 
Marlborough,  4.34,  546,  10.52. 
Otago.  137,  261,  686,  813. 

LlTHOOBAPHIC  AND  LETTEBFBSaS 
PWNTEBS'  MaCHINLSTS — 

Wellington,  57,  168.  467,  461,  467, 
927. 


INOBXB8. 
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LlVIBT-STABLB  WORKSBS — 

Canterbury,  438,  678,  679. 

MOULDIBS — 

Northern,  161,  297,  909. 

Makubb-wobksbs — 
NOTthem,  439,  440. 
Canterbury,  661,  663. 
Otago  and  Southland,  809. 

Maltstibs  asd  Brbwxbs — 
Canterbury,  31. 

Hbtal-wokkxbs — 
Otago,  137,  808. 

ItfXAT-FBBSaByBBS — 

Canterbury,  649,  661,  1077. 

MtTJiWHB— 

Nortbem,  287. 
Canterbury,  682. 

MUBTUaBS — 

Otago  and  Southland,  809,  1126. 


Northern,  230,   231,   286,  296,   297, 

386  919. 
Wellingtons   26,   71,   306,   309,   367, 

369,  633,  934. 
Marlborough,  434. 
Canterbury,  260,  437,  618,  677. 
Otago,  189,  813,  814,  937,  941. 


Wellington,  162,  163,  931,  932,  933, 

Canterbury,  666,  669,  1106. 
Otago,  807,  810,  961. 


Northern,  14.  46,  233,  297. 
Wellington,    1,    3.    412,    926,    1044, 

1048,  1060. 
Nelson,  426,  640. 
MarlbOTough,  434. 

Battah  avd  Wigkbb  Workbbs — 
Northern,  967. 
Canterbury,  101,  176,  937. 


Saddlbbs — 
Northern,  13,  14,  46,  161,'  233,  294, 
295,  300,  380,  461,  620,  926,  967. 
Wellington,  387,  1043. 
Canterbury,  647,  561,  1097,  1107. 
Otago.  764,  757. 

Ship,  Yacht,  and  Boat  Btjildbbs — 
Northern,  13,  14,  233,  287,  298,  461, 
620,  692,  919. 

Sbamxn — 

WeUington,  634, 

Shbabbbs, — 
Canterbury,  438. 

Slauohtbbmxn — 
Northern,  146,  267,  271,  443,  920. 
Wellington,  64.  172,  421,  ^\' 

Canterbury,  118,  123,  124,  244,  377, 

698,  728,  1108. 
Otago,  792,  964. 

Slauohtbbmxn's  Assibtakts — 
Canterbury,  376,  380,  666. 

Stbvbdobbs — 
Wellington,  1038. 
Canterbury,  694,  1106. 

STONBBiASONS — 

Northern,  823,  826. 
Canterbury,  436,  437,  617. 

Tailobbssbs — 
Northern,  13,  14,  66,  233,  296,  461, 

620,  693,  920,  924,  966,  967. 
Wellington,  71,  426, 1044,  1061. 
Canterbury,  10,  32,  260. 
New  Zealand  Federated,  46,  63,  96, 

136,  178,  373,  436,  610,  1046. 

Tailobs — 
Northern,  229,  286.  298,  916, 920, 967. 
Wellington,  366,  368,  930,  932,  933, 

934,  1061. 
Canterbury,  33,  260,  438,  617,  618, 

683,  1098,  1106. 
Otago  and  Southland*  44,  814. 

Thbxshino-iiiills — 
Canterbury,  618. 
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TiBiBBR-WOBKEBS —  TyPOGBAPHKRS — 

Northern,  46,  286,  296,  620,  686,  922,  |  Wellington,  25,  368,  424,  474,  481, 

966.  488,  498,  635,  936,  1006,  1045. 

WeUington,  332,  340,  369,  936,  1017.  Canterbury,  436,  611,  613,  615,  618, 
Canterbury,  260,  438. 


Otago,  814. 

TiNFLATS        AND        ShEBT-MBTAL 
WOBKBBS — 

Wellington,  1048. 
Canterbury,  617. 

Tramways — 

Northern,  261,  263,  288,  293,  618. 
''    Wellinffton,  67,  315,  316. 

Canterbury,  114,  250. 

Otago,  1127. 


706,  723,  961. 
Otago,  796. 


Wharf  Laboubbrs — 
Northern,  276,  277,  451,   619,   915. 

920. 
Wellington,  360,  1038. 
Westland,  72,  75,  78,  95. 


I  WOOLLBN-MIIXS — 

I      Canterbury,  125,  249,  374,  437. 
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WELLINGTON  INDUSTRIAL  DISTRICT. 


(1168.)  WELLINGTON  PLUMBERS. 

Claims  of  the  Union. 

Clause  1. — That  forty-iive  hours  constitute  a  full  week's  work, 
made  up  by  working  eight  hours  and  one-quarter  of  another  hour  on 
Monday,  Tuesday,  Wednesday,  Thursday,  and  Friday,  and  three 
hours  and  three-quarters  of  another  hour  on  Saturday.  Employees 
that  are  working  out  at  jobs  to  be  at  the  shop  at  three-quarters  of  an 
hour  past  11  o'clock  noon  on  Saturdays  to  be  paid  their  wages,  or 
such  wages  shall  be  sent  to  them  on  the  job  not  later  than  three-quarters 
of  an  hour  past  11  o'clock  noon. 

dsttse  2. — ^That  all  plumbers  except  those  as  hereinafter  men- 
tioned in  clause  9  shall  be  paid  not  less  than  Is.  6d.  per  hour  for  any 
WOTk  done  on  any  day  other  than  the  days  mentioned  in  clause  3 
hereof  during  the  recognised  hours  of  work. 

Clause  3. — That  all  overtime  work  be  paid  for  at  the  rat^  of  time 
and  a  quarter  from  5  p.m.  to  7  p.m.,  and  time  and  a  half  afterwards. 
AU  time  woriced  on  Christmas  Day,  Good  Friday,  Labour  Day,  and 
Sundays  shall  be  paid  for  at  the  rate  of  double  time.  All  time  worked 
on  New  Year's  Day,  Anniversary  Day,  Easter  Monday,  Boxing  Day, 
and  after  45  minutes  past  11  o'clock  noon  on  Saturdays  shall  be  paid 
f (HT  at  the  rate  of  time  and  a  half. 
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Clause  4. — That  all  apprentices  shall  serve  six  years'  apprentice- 
ship after  a  probation  of  three  months  with  one  employer  or  firm  only. 
The  rate  of  pay  shall  be  not  less  than  10s.  per  week  for  the  first  year, 
15s.  for  the  second  year, .JE1  for  the  thir4  year,  £1<  lOs,.  for  the  fourth 
year,  £2  for  the  fifth' year,  and  £2  lOsi  for  the  sixth  year.    That' the 
number  of  apprentices  be  arranged  as  follows :    That  each  employer 
or  firm  shall  be  entitled  to  one. apprentice,  an^d  after  that  the  numher 
employed  shall  not  exceed  one  extra  apprentice  to  every  two  journey- 
men, the  proportion  to  be  gauged  by  full  employment  of  every  two 
journeymen  for  t^vo•'thi^d^  fiSl  imie  diiring  the  previous  tv?'elve  months. 
Apprentices  shall  be  indentured.     The  employer  upon  taking  such 
apprentice  shall  notify  the  secretary  of  the  union  of  the  date  when 
such  apprentice  was  taken  ahd  whbn  the  apprenticeship  terminates. 
The  secretary  shall  have  the  right  to  see  such  indentures  if  he  wishes 
so  to  do. 

Clause  5. — That  all  wages  be  paid  weekly. 

Clause  6. — Employers  shall  pay  all  fares  to  and  from  any  joh 
situate  further  than  a  two-miles  radius  from  the  General  Post  Office  in 
the  town  in  which  the  award*  exists. .  Beyond  the  two-miles  radius 
ordinary  wages  to  be  paid  for 'the  time  taken  in  going  to  and  from 
such  jobs.  Suitable  board  and  lodging  to  be  provided  when  employees 
are  unable  to  return  from  such  jobs  the  same  day. 

Clause  7. — Employers  to  provide  men  with  all  soldering  -  bolts, 
iron  pipe,  fittings,  tools,  metal-pots,  plumbing-irons,  mandrels,  and  files. 

Clause  8. — Preference  of  employment  shall  be  given  to  union  men, 
members  of  this  union.  The  union  shall  keep  an  employment-book 
open  to  all  employers  without  fee  or  charge  between  the  hours  of 
9  a.m.  and  5  p.m.  on  every  working-day  except  Saturday,  and  on  that 
day  between  9  a.m.  and  1  p.m.  Employers  in  engaging  men  dhall 
make  application  to  such  book  or  notify  the  secretary  of  the  union 
that  they  require  men. 

Clause  9. — Any  journeyman  who,  through  old  age  or  physical  in- 
firmity only,  considers  himself  incapable  of  earning  the  wag€  prescribeid 
by  clause  2  of  this  statement  may  be  paid  such  less  wage — ^not  less 
than  Is.  2d.  per  hour — as  may  be  agreed  upon  in  writing  between  the 
employer  desiring  to  employ  the  incompetent  journeyman,  th«  in- 
competent journeyman,  and  the  president  or  secretary  of  the  Plumbers' 
Union.  Failing  a  satisfactory  agreement  within  forty-eight  hours 
from  the  appUcation  being  made  to  the  secretary  of  the  Plumbers* 
Union,  the  said  employer  and  the  said  incompetent  journeyman  shall  be 
at  liberty  to  apply  to  the  Chairman  of  the  Conciliation  Board  for  the 
Wellington  Industrial  District,  after  giving  the  secretary  of  the  Plum- 
bers' Union  forty-eight  hours'  notice  of  their  intention  so  to  do,  who 
shall,  if  desired  by  him,  be  heard  by  the  said  Chairman  on  such  appli- 
cation. The  decision  of  such  Chairman  shall  be  final  and  binding  on 
all  parties  concerned;  provided  that  such  permits  shall  apply  only  to 
the  employer  and  the  employee  making  application  for  the  same. 


Permits  under  this  clause  shall  not  exceed  six  months  in  duration,  but 
all  such  permits  may  be  renewed  for  a  further  period  not  exceeding  six 
months  on  a  joint  application  of  the  parties,  ^hereto* ,  . 
Clause  10. — That  piecework  a^  all  not  be  pietmittei ,. 


Recommendations.     . 

Under  "  The  Industrial  Concihation  and  Arbitration  Act,  1905,"  and 
in  the  matter  of  the  dispute  between*  the  Wellington  Industrial 
Union  of  Plumbers  and  the  •  emptdyers  hereinaftei'  mentioned, 
that  is  to  say: — 

Acetylene  Gras  Company,  Grhuznee  Street,  Wellington. 

Adams,  J.  F.,  Mulgrave  Street,  Wellington. 

Addis,  P.,  Petone. 

Albrecht,  F.,  Woodville. 

Alexander,  J.,  Lome  Street,  Wellington. 

Annette,  D.,  Wairoa. 

Ashton,  S.,  Wanganui. 

Ballinger  Bros.,  Waring  Taylor  Street,  Wellington. 

Ballinger,  T.  and  Co.,  Victoria  Street,  Wellington.    . 

Barkwith,  J.,  Woodville. 

Barlow,  J.,  Lower  Hutt. 

Barry,  R.,  Pahiatua. 

Beale  and  Parton,  Masterton. 

Beard,  C.  J.,  Greytown.  j 

Beard,  D.,  Levin. 

Beaumont,  W.,  Taupo  Quay,  Wangs^nui, 

Beetham,  F.,  builder,  Wellington.  , 

Blackbume,  C,  Palmerston  Nortji.  .      • 

Blockley  and  Lissington,  Palmerston  North. 

Bone,  F.  L.,  Hastings.  ,  ,  ' 

Bone,  C,  Hastings. 

Brannigan,  W.,  Kilbirnie,  Wellington. 

Buchanan,  J.,  Palmerston  North. 

Bull  Bros.,  Napier. 

Burrell  and  Sigley,  Wickstead  Place,  Wanganui. 

Qareburt,  J.,  Hastings.  .  , 

Clayton  Bros.,  Dannevirke. 

Coe,  D.,  Hastings.  , 

Conder,  J.,  Herald  Street,  Wellington. 

Constable,  J.,  Shakespeare  Road,  Napier.  . 

Cooper,  H.  J.,  Emerson  Street,  Napier. 

Crump,  H.,  builder,  Brougham  Street,  Wellington. 


Dalton,  W.,  Feilding. 

Daniells,  — y  builder,  Masterton. 

Dannevirke  Gas  Company,  Dannevirke. 

Davenport  and  Son,  Tinakori  Road,  Wellington. 

Davies,  H.  W.,  Adelaide  Road,  Wellington. 

Dillon,  J.,  Palmerston  North. 

Davidson  and  Brohman,  builders,  Wellington. 

Dryden,  F.,  Karon,  Wellington. 

Du£E,  A.  R.,  Brown  Street,  Wellington. 

Eddie,  J.,  Emerson  Street,  Napier. 

Excell,  T.,  Herbertville. 

Executors*  Abrahams  Estate,  Waipawa. 

Fear,  0.,  Island  Bay,  Wellington. 

Feilding  GUs  Company,  Feilding. 

Feist,  0.  C,  Masterton. 

Foothead,  E.  J.,  Vivian  Street,  Wellington. 

Forsyth,  A.,  Wellington. 

Fry  and  Hayton,  Wanganui. 

Fry,  J.  Q.,  Wanganui. 

Futter  and  Jensen,  Manners  Street,  Wellington. 

Findlay,  G.  and  H.,  Petone. 

(Gallagher,  R.,  Waipawa. 

Gamett,  J.,  Hastings. 

Gellatly,  D.,  Ridgway  Street,  Wanganui. 

Gilchrist,  J.,  36  Riddiford  Street,  Wellington. 

Graham,  J.,  Wanganui. 

Griffiths  and  Jones,  Petone. 

Grimes  and  Co.,  Dannevirke. 

Gutheridge,  W.  R.,  Dannevirke. 

HaUigan,  A.,  Wanganui. 

Hastings  Gas  Company,  Hastings. 

Harford,  C.  J.,  Hopper  Street,  Wellington. 

Hodgson,  A.  G.,  Taihape. 

Hopkins  and  Bond,  Petone. 

Homing,  T.,  Charlotte  Avenue,  Wellington. 

Holben  and  Kirk,  Palmerston  North. 

Higstone,  D.,  builder,  Feilding. 

Hebden,  E.,  Dalton  Street,  Napier.  * 

Holt,  R.,  Napier. 

Hurrell,  — ,  Lower  Hutt. 

Jack,  Andrew,  Palmerston  North. 

Jackson  and  Son,  Maimers  Street,  Wellington. 

Jansen,  F.,  Knigge's  Avenue,  Wellington. 

Jansen,  C,  Cambridge  Terrace,  WeUington. 

Jenkins  and  Mack,  Featherston  Street,  Wellington. 

Johansen,  Olaf,  Wairoa. 

Johansen  and  Clifton,  Palmerston  North. 
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Johansen,  D.,  Awatoto,  Napier. 

Johnson,  F.,  Island  Bay,  Wellington. 

Johns,  P.  T.,  Rona  Bay,  Wellington. 

Judd  and  Randall,  Moleswortb  Street,  Wellington. 

Jones,  J.,  Levin. 

Jones,  R.  E.,  Masterton. 

Eeene,  R.,  Island  Bay,  Wellington. 

Eingdon  and  Sons,  Pahiatua. 

Kingdon  Bros.,  Pahiatua. 

Kingswell,  T.,  Dalton  Street,  Napier. 

Kingdon,  S.,  and  Son,  Masterton. 

Larsen,  C.,  Thorndon  Quay,  Wellington. 

Leverston  and  Mills,  Green  Street,  Wellington. 

Levien  and  Co.,  Pahiatua. 

Le  Quesne,  R.,  and  Cowan,  Dock  Street,  Hastings. 

Lound  and  Pederson,  Marton. 

Luke  and  Cooper,  builders,  Wellington. 

Mackintosh,  — ,  Lower  Hutt. 

Masterton  Borough  Council,  Masterton. 

Marton  Borough  Council,  Marton. 

Maguire,  A.,  builder.  Dock  Street,  Wellington. 

Martin,  C,  Tory  Srteet,  Wellington. 

May,  D.,  Taupo  Quay,  Wanganui. 

McCall,  J.  W.,  Palmerston  North. 

Molver,  S.,  Kilbimie,  Welliigton. 

Miller  and  Stafford,  Waipawa. 

Mills,  J.  W.,  Pahiatua. 

Minifie,  A.  0.,  Dannevirke. 

Morgan  and  Co.  (Limited),  Dannevirke. 

McDuff,  — ,  builder,  Hastings. 

Mutch,  E.,  Carterton. 

Napier  Plumbing  Company,  Napier. 

Napier  Gas  Company,  Napier. 

Nash,  C.  H.,  Waipawa. 

Nichol  and  Co.,  Wellington. 

Nuttall  Bros.,  Marton. 

Odlin,  J.  and  A.,  builders,  Wellington. 

O'Neale,  A.,  Featherston. 

O'Reilly,  D.,  Broad  Street,  Palmerston  North. 

Oxenham,  — ,  Johnsonville. 

Parton,  W.,  Lloyd  Street,  Wellington. 

Parsons  and  Brown,  Hunter  Street,  Wellington, 

Perkins,  W.,  Woodville. 

Payne,  — ,  Waipawa. 

Palmerston  (Jas  Company,  Palmerston  North. 

Petone  Gas  Company,  Petone. 

Petherick,  F.,  Hay  Street,  Wellington. 


Dalton,  W.,  Feilding. 

Darnells,  — ,  builder,  Masterton. 

Dannevirke  Gas  Company,  Dannevirke. 

Davenport  and  Son,  Tinakori  Road,  Wellington. 

Davies,  H.  W.,  Adelaide  Road,  Wellington. 

Dillon,  J.,  Palmerston  North. 

Davidson  and  Brohman,  builders,  Wellington. 

Dryden,  F.,  Karori,  Wellington. 

Du£E,  A.  R^  Brown  Street,  Wellington. 

Eddie,  J.,  Emerson  Street,  Napier. 

ExcelU  T.,  Herbertville. 

Executors,  Abrahams  Estate,  Waipawa. 

Fear,  0.,  Island  Bay,  Wellington. 

FeUding  Gas  Company,  Feilding.' 

Feist,  0.  C,  Masterton. 

Foothead,  E.  J.,  Vivian  Street,  Wellington. 

Forsyth,  A.,  Wellington. 

Fry  and  Hayton,  Wanganui. 

Fry,  J.  G.,  Wanganui. 

Futter  and  Jensen,  Manners  Street,  Wellington. 

Findlay,  G.  and  H.,  Petone. 

(Gallagher,  R.,  Waipawa. 

Gamett,  J.,  Hastings. 

Gellatly,  D.,  Ridgway  Street,  Wanganui. 

Gilchrist,  J.,  36  Riddiford  Street,  Wellington. 

Graham,  J.,  Wanganui. 

Griffiths  and  Jones,  Petone. 

Grimes  and  Co.,  Dannevirke. 

Gutheridge,  W.  R.,  Dannevirke. 

Halligan,  A.,  Wanganui. 

Hastings  Gras  Company,  Hastings. 

Harford,  C.  J.,  Hopper  Street,  Wellington. 

Hodgson,  A.  G.,  Taihape. 

Hopkins  and  Bond,  Petone. 

Homing,  T.,  Charlotte  Avenue,  Wellington. 

Holben  and  Kirk,  Palmerston  North. 

Higstone,  D.,  builder,  Feilding. 

Hebden,  E.,  Dalton  Street,  Napier. 

Holt,  R.,  Napier. 

Hurrell,  — ,  Lower  Hutt. 

Jack,  Andrew,  Palmerston  North. 

Jackson  and  Son,  Maimers  Street,  Wellington. 

Jansen,  F.,  Knigge's  Avenue,  Wellington. 

Jansen,  C,  Cambridge  Terrace,  Wellington. 

Jenkins  and  Mack,  Featherston  Street,  Wellington. 

Johansen,  Olaf,  Wairoa. 

Johansen  and  Clifton,  Palmerston  North. 
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Johansen,  D.,  Awatoto,  Napier. 

Johnson,  F.,  Island  Bay,  Wellington. 

Johns,  P.  T.,  Rona  Bay,  Wellington. 

Judd  and  Randall,  Moleswortb  Street^  Wellington. 

Jones,  J.,  Levin. 

Jones,  R.  E.,  Masterton. 

Keene,  R.,  Island  Bay,  Wellington. 

Kingdon  and  Sons,  Pahiatua. 

Kingdon  Bros.,  Pahiatua. 

Eangswell,  T.,  Dalton  Street,  Napier. 

Kingdon,  S.,  and  Son,  Masterton. 

LaTsen,  G.,  Thomdon  Quay,  Wellington. 

Leverston  and  Mills,  Qreen  Street,  Wellington. 

Levien  and  Co.,  Pahiatua. 

Le  Quesne,  R.,  and  Cowan,  Dock  Street,  Hastings. 

Lound  and  Pederson,  Marton. 

Luke  and  Cooper,  builders,  Wellington. 

Mackintosh,  — ,  Lower  Hutt. 

Masterton  Borough  Council,  Masterton. 

Marton  Borough  Council,  Marton. 

Maguire,  A.,  builder,  Dock  Street,  Wellington. 

Martin,  C,  Tory  Srteet,  Wellington. 

May,  D.,  Taupo  Quay,  Wanganui. 

McCall,  J.  W.,  Palmerston  North. 

Mclver,  S.,  Kilbimie,  Wellington. 

Miller  and  Stafford,  Waipawa. 

Mills,  J.  W.,  Pahiatua. 

Minifie,  A.  0.,  Dannevirke. 

Morgan  and  Co.  (Limited),  Dannevirke. 

McDuff,  — ,  builder,  Hastings. 

Mutch,  E.,  Carterton. 

Napier  Plumbing  Company,  Napier. 

Napier  Gas  Company,  Napier. 

Nash,  C.  H.,  Waipawa. 

Nichol  and  Co.,  Wellington. 

Nuttall  Bros.,  Marton. 

Odlin,  J.  and  A.,  builders,  Wellington. 

O'Neale,  A.,  Featherston. 

0*Reilly,  D.,  Broad  Street,  Palmerston  North. 

Oxenham,  — ,  Johnsonville. 

Parton,  W.,  Uoyd  Street,  Wellington. 

Parsons  and  Brown,  Hunter  Street,  Wellington. 

Perkina,  W.,  Woodville. 

Payne,  — ,  Waipawa. 

Palmerston  Gas  Company,  Palmerston  North. 

Petone  Gas  Company,  Petone. 

Petherick,  F.,  Hay  Street,  Wellington. 


Pickford,  H.,  WoodviUe: 

Pitcher  and  Sons,  builder8,?^0.wenTStreet,  Wellington. 

Piper,  J.,  Petone. 

Pickering  Bros.,  Masterton. 

Pocock  and  Co.,  Pahiatua. 

Reed,  G.,  30  Ghuznee  Street,  Wellington. 

Remington,  G.,  Victoria  Street,  Wellington. 

Ritchie  and  Co.,  Hastings. 

Rigby,  — ,  Lower  Hutt. 

Reece  and  Upchurch,  Hunterville. 

RoUeston,  J.,  Karori,  Wellington. 

Russell  and  Bignell,  builders,  Wanganui. 

Stairmand,  H.,  Dixon  Street,  Wellington. 

Schalager,  P.,  Taihape. 

Schaffer,  H.  L.,  Hastings. 

Scott,  R.,  Waipukurau. 

Seymore,  D.,  Hastings. 

Samson,  C,  Hastings. 

Shield,  C.  J.,  Kilbirnie,  Wellington. 

Shield,  T.  E.,  Lower  Hutt. 

Shanley,  W.,  Greytown. 

Sheenan,  — ,  28  Adelaide  Roaii,  Wellington. 

Sims,  A.,  Hastings. 

Snaddon,  G.,  Tory  Street,  \Yellington. 

Short,  J.  A.,  Brooklyn,  Wellington. 

Smith,  J.  A.,  Feilding. 

SoUitt  Bros.,  Palmerston  North. 

Stewart,  G.  D.,  Taihape. 

Strand  Bros.,  builders.  Lower  Hutt. 

Staples,  F.  A.,  151  Lambton  Quay,  WelUngton. 

Sutton,  T.,  Rongotea. 

Sutherland,  T.,  Courtenay  Place,  Wellington. . 

Swindell,  F.,  Petone. 

Taylor,  Ramsay,  and  Co.,  Courtenay  Place,  Wellington. 

Tinney,  W.,  Featherston. 

Topp,  J.,  Kilbirnie,  Wellington. 

Tonkin,  F.  J.,  Eketahuna. 

Thompson,  P.,  Feilding. 

Thompson,  A.  W.,  Feilding. 

Turner,  G.,  Feilding. 

Union  Sash  and  Door  Compiany,  Palmerston  North. 

Underbill,  T.  G.,  Carterton. 

Wahren,  F.,  Porirua. 

Wanganui  Borough  Council,  Wanganui. 

Ward,  W.,  Napier. 

Warwick  and  Roberts,  Courtenay  Place,  Wellington. 

Waters  and  Cross,*  Tory  Street,  Wellington. 


Waugh,  J.,  Mangaweka. 

Wellington  City  Council,  Wellington, 

Wellington  Gas  Company,  Wellington. 

Wilson  Bros.,  builders,  Wellington. 

Wilkins,  C.  J.,  Bull's.  ' 

Wilkinson,  — ,  Feilding. 

Wilkins,  J.  C,  Hastings. 

Williams  and  Sons,  Napier. 

Withers,  C.  H.,  PaJmerston  North. 

Woodville  Gas  Company,  Woodville. 

Woodcock,  — :,  Hastings. 

Wootton,  G.  H.,  Napier. 

Young,  P.,  Waverley. 

Wellir^ton  and  Manawatu  Railway  Company,  Wellington. 

Uniojl  Steamship  Company,  Wellington. 

The  Conciliation  Board  for  the  Industrial  District  of  Wellington 
having  received  the  necessary  proofs  establishing  its  jurisdiction 
in  the  above  matter,  and  having  heard  the  parties,  and  having  care- 
fully inquired  into  the  said  dispute,  recommend  as  follows  : — 

That  the  dispute  be  referred  to  the  Arbitration  Court,  and  that 
the  parties  make  joint  application  to  have  the  following  embodied 
in  an  award  : — 

Intbrpbetation. 

1.  "  Plumbing- work "  shall  mean  and  shall  include  all  sanitary 
work,  gasfitting,  hot-  and  cold-water  fitting,  hot-water  and  heating 
apparatus,  spouting,  downpipes,  flashing  (including  gutters,,  valleys, 
and  step  flashing),  and  roof  and  metal  work ;  but  shall  not  include 
the  putting-on  of  ordinary  roofing-iron. 

HouBS  'OF  Work. 

2.  Subject  to  provisions  hereinafter  contained,  a  week's  work 
shall  not  exceed  forty-six  hours.  The  working-hours  shall  be  fixed 
by  the  employer,  but,  subject  to  the  provisions  of  clauses  4  and  7 
hereof,  not  more  than  eight  hours  and  a  half  shall  be  worked  on  each 
of  five  days  in  any  one  week,  and  more  than  five  hours  on  the  day 
on  which  the  weekly  half-holiday  is  observed. 

Wages. 

3.  Subject  to  the  provisions  of  clauses  11  and  12  hereof,  no  plum- 
ber who  has  been  engaged  for  six  years  at  the  trade  shall  receive  less 
than  Is.  4d«  per  hour,  and  no  plumber  who  has  worked  at  the  trade 
for  seven  years  and  who  has,  in  addition,  gained  a  certificate  of  the 
ordinary  or  honours  grade. granted  by  the  City  and  Guilds  of  Lon- 
don Institute,  or  some  other  certificate  of  equal  value,  shall  receive 
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less  than  Is.  5d.  per  hour.  In  computing  such  periods  of  six  and 
seven  years  respectively,  time  spent  as  assistant  in  any  branch  of  the 
trade  shall  be  reckoned. 

Overtime. 

4.  Overtime  shall  be  paid  for  at  the  following  rates:  For  the 
first  two  hours,  time  and  a  quarter,  and  thereafter  time  and  a  half. 
For  work  done  on  Boxing  Day,  New  Year's  Day,  Easter  Monday, 
Labour  Day,  the  birthday  of  the  reigning  Sovereign,  and  after  1  p.m. 
on  the  day  of  the  weekly  half-holiday,  time  and  a  half;  for  work 
done  on  Chistmas  Day,  Good  Friday,  and  on  Sundays,  double  time  : 
Provided  always  that  when  an  employee  shall  have  lost  time  through 
his  own  default,  he  shall  not.be  entitled  to  claim  overtime  unless 
and  until  the  time  so  lost  has  been  made  up,  but  so  nevertheless  that 
such  time  shall  be  made  up  within  seven  days  after  his  return  to 
work. 

Work  at  a  Distance. 

5.  Where  work  is  being  carried  on  beyond  a  radius  of  two  miles 
from  the  employer's  place  of  business,  or  if  he  has  no  place  of  busi- 
ness, then  from  his  place  of  residence,  the  employer  shall  pay  the 
employee's  fare  to  and  from  the  job,  and  in  every  such  case  ordinary 
wages  shall  be  paid  for  time  occupied  by  him  in  travelling  to  and 
from  work.  But  no  employee  shall  be  entitled  to  more  than  an 
ordinary  day's  pay  for  any  day  occupied  by  him  in  travelling,  al- 
though the  time  so  occupied  may  have  exceeded  eight  hours,  unless 
he  shall  on  the  same  day  have  been  engaged  on  the  work  for  which 
he  has  made  the  journey. 

6.  The  provisions  of  the  clause  last  preceding  shall  have  no  ap- 
plication to  work  within  the  boundaries  of  Wellington  City,  unless 
such  work,  in  addition  to  being  carried  on  beyond  a  radius  of  two 
miles  from  the  employer's  place  of  business,  or  place  of  residence, 
as  the  case  may  be,  shall  also  be  beyond  a  radius  of  two  miles  from 
the  employee's  plaoe  of  residence,  in  which  case  the  provisions  of 
clause  5  shall  apply  as  elsewhere  throughout  the  industrial  district. 

Country  Work. 

7.  When  on  account  of  the  distance  the  employee  shall  be  un- 
able to  go  to  and  to  return  from  work  on  the  same  day,  the  work 
shall  be  deemed  to  be  '*  country  work,"  and  in  such  case  board  and  a 
suitable  place  to  lodge  in  shall  be  provided  by  and  at  the  expense 
of  the  employer,  and  without  any  deduction  whatever  from  the 
wages  of  the  employee.  In  every  such  case,  notwithstanding  any- 
thing contained  in  clause  4  hereof,  any  employer  may  agree  with  his 
employee  to  work  at  ordinary  wages  in  excess  of  the  hours  prescribed 
by  clause  2  hereof :  Provided  that  such  excess  time  shall  in  no  case 
exceed  thrr^e  hours  in  any  one  day. 


Assistants. 

8.  The  proportion  of  assistants  shall  be  one  to  every  journey- 
man, and  in  compnting  the  number  of  journeymen  the  employer 
shall  be  reckoned :  Provided  that  if  the  employer  is  a  firm  com- 
prising not  less  -than  two  practical  working-partners,  two  assistants 
may  be  employed  in  respect  of  the  firm :  Provided  further  that 
any  employer  may  engage  an  additional  assistant  for  every  assistant 
who  has  been  in  his  service  five  years. 

9.  Every  assistant  shall  serve  not  less  than  six  years,  at  the  end 
of  whioh  tune,  subject  always  to  the  provisions  of  clause  11  hereof, 
he  shall  be  entitled  to  receive  and  shall  receive  not  less  than  Is.  4d. 
per  hour.  Three  months'  probation  shall  be  allowed  the  first  em- 
ployer of  any  assistant  to  enable  such  employer  to  determine  his 
fitness,  such  three  months  to  be  reckoned  in  the  period  hereinbefore 
mentioned.  At  the  termination  of  the  said  period  of  six  years  the 
assistant  shall  be  entitled  to  and  shall  receive  from  the  employer  a 
certificate  showing  that  he  has  served  his  term,  and  should  the  em- 
ployer, before  the  expiration  of  the  said  term,  wish  for  any  reason 
to  dispense  with  the  services  of  any  assistant,  he  shall  give  him  a 
certificate  for  the  time  actually  served. 

10.  Every  employer  who  engages  an  assistant  shall  be  deemed 
to  have  undertaken  the  duty  of  teaching  him  the  trade,  which  duty 
shall  be  enforceable  under  these  recommendations. 

Under-batb  Wobkbbs. 

11.  Any  journeyman  who  considers  himself  incompetent  to  eahi 
the  minimum  wage  hereinbefore  prescribed  may  obtain  'permission 
to  work  for  a  reduced  wage.  AppUcation  for  permission  to  work 
for  such  reduced  wage  shall  be  made  by  such  journeyman  or 
by  his  proposed  employer  to  the  secretary  of  the  union.  If  the 
application  be  refused,  and  if  the  case  shall  have  arisen  within  a 
radius  of  fifteen  miles  "Ifotti  th6  General  Post  Office  at  Wellington, 
application  may  then  be  made  to  the  Chairman  of  the  Conciliation 
Board,  but  in  every  such  case  the  applicant  shall  give  the  secretary 
of  the  union  twenty-four  hours'  notice  in  writing.  If  the  secretary 
shall  not  have  replied  to  the  application  first  made  to  him  within 
three  days,  he  shall  be  deemed  to  have  refused  the  application,  and 
application  may  be  made  to  the  Chairman  of  the  Board  as  if  the 
secretary  had  actually  refused  to  entertain  the  application  made 
to  him. 

12.  Beyond  the  radius  of  fifteen  miles  from  the  General  Post 
Office  at  Wellixigton,  the  provisions  of  the  clause  last  preceding  shall 
apply,  except  that  when  the  secretary  of  the  union  shall  have  refused 
an  application,  or  shall  have  omitted  to  answer  the  same  within  seven 
days,  application  may  be  made  to  the  Stipendiary  Magistrate  having 
jurisdiction  in  that  part  of  the  industrial  district  in  which  the  case 
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shall  have  arisen,  and  in  every -such  case  the  applicant  shall  give  the 
secretary  forty-eight  hours'  ;iotice  in  writing. 

13^  Every  permit  granted  under,  the  two  last-preceding  clauses 
shall  have  a  currency  not  exceeding  six  months,  c^nd  shall  state  dis- 
tinctly the  rate  of  wages  thereby  authorised. 

Preference  to  Unionists. 

14.  If  and  so  long  as  there  are  members  of  the  union  equally 
qualified  with  non-members  to  perform  the- particular  work  required 
to  be'  done,  and  ready  and  willing  to  undertake  the  same,  the  >  em- 
ployers shall  employ  members  of  the  union  in  preference  to  non- 
members. 

General  Provisions. 

15.  Employers  shall  .  provide  their  employee^  with  soldering- 
bolts,  iron-pipe  fitting-tools,  metal-pots,  plumbing-irons,  mandrels, 
and  files,  but  otherwise  every  employee  shall  provide  all  tools 
necessary  for  the ,  particular  work  in  hand. 

1^.  Wages  shall  be  paid  weekly  or  fortnightly. 

17.  Piece-work  shall  not  be  permitted. 

18.  If  and  so  long  as  existing  arrangements  continue,,  these  re- 
commendations shall  have  no  application  to  the  Wellington  and 
Manawa;tu  Railway  Company  or  to  the  Union  Steamship  Company. 

19.  These  recommendations  shall  come  into  and  shall  be  in  force 
as  from  the  14th  day  of  February,  1907,  and  shall  remain  in  force 
until  the  14th  day  of  February^  1909^  and' shall  continue  thereafter 
until  superseded  by  another  award  or  industrial  agreement. 

P.  J.  O'Regan,  Chairman. 
12th  January,  1907. 


CANTERBURY  INDUSTRIAL  DISTRICT. 


(1189.)   PERMIT  TO  UNDER.RATE  WORKER. 

Tailoresses'  Award. 

Miss  B.  Bisset,  at  £1  per  week  (as  a  tailoress  machinist)  for  six  months 
from  nth  December,  1906. 

J.  R.  Triggs, 
18th  I)ecember,  1906.  Chairman,  Board  of  Conciliation. 
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OTAGO  AND  SOUTHLAND  INDUSTRIAL  DISTRICT. 


(1190.)  OTAGO  COAL-MINERS  (GREEN  ISLAND).  —  INTERPRETATION 

OF  AWARP. 

In.  the  matter  of  '^  The  Indxistrial  Conciliation  and  Arbitratio^  Act, 
1905,"  and  its  amendment ;  and  in  the  matter  of  an  award  made 
in  the  dispute  between  the  Otago  Coal-'miners'  Industrial  Union  of 
Workers  and  Loudon  and  Howarth  and  other  employers  in  the 
District  of  Green  Island  and  its  vicinity. 

The  questions  referred  to  iile  are  three  in  number  : — 

Rrst :  In  clause  14  it  is  provided  that  there  shall  be  certain  recog- 
nised holidays,  including  a  half-holiday  oh  Saturday,  and  that  "  the 
week  shall  be  deemed  to  run  from  Thursday  to  Wednesday,  both  in- 
cluflive."  It  then  provides  that  if  there  shall  have  been  in  such  week 
(as  so  defined)  a  full  hoUday,  then  the  "  provision  for  the  Saturday 
half -holiday  shall  not  apply  to  that  week."  The  employers'  con- 
tention is  that  if  a  holiday  occurs  on  any  day  in  any  week  between 
Thursday  and  Wednesday  that  there  should  be  no  Saturday  half- 
holiday  in  that  week,  and  base  their  contention  on  the  words  ^*  in  such 
week  as  so  defined,"  but  they  admit  that  in  order  to  uphold  their  view 
the  words  "  shall  have  been  "  must  be  treated  as  a  misprint  for  "  shall 
be."  If  a  meaning  could  not  be  given  to  the  clause  without  such  verbal 
alteration  it  might  be  open  to  me  to  so  interpret  it ;  but  as  the  clause 
stands  it  is  capable  of  conveying  an  intelUgible  meaning  without  alter- 
ation, that  must  be  the  reading  adopted.  I  therefore  hold  that  the 
clause  means  that  if  iihere  ^hall  haye  been  a  fxdl  holiday  on  any  day 
of  a  week,  reckoning  from  Thursday  to  Wednesday,  there  shall  be  no 
half-holiday  on  the  Saturday  following  in  that  week.  This  limits  the 
days  which  being  a  lull,  holiday  would  affect  the  Saturday  half -holiday 
to  Thursday  and  Friday,  and  this  is  my  interpretation  of  the  clause. 

Second  :  The  dispute  in  this  case  is  as  to  the  rate  payable  for  bords 
under  9  ft.  in  width,  and  it  was  apparently  the  desire  of  the  umon 
that  I  should  lay  down  some  general  rule.  But  as  in  clause  2  it  is 
provided  that  "  the  width  of  the  bords  in  the  various  mines  shall  be 
as  established  hitherto  by  custom,"  ^nd  as  it  is  only  where  the  mode 
of  working  bords  in  any  mine  is  altered  that  the  provision  relating  to 
custom  does  not  apply,  I  hold  that  it  is  not  competent  to  me  to  lay 
down  any  general  nde,  as  I  intimated  at  the  hearing. 

Third :  The  union  desires  that  an  hour  for  starting  work  should 
be  fixed,  while  the  employers  claim  that  this  is  a  detail  which  should 
be  left  to  the  manager  of  each  mine.  No  time  for  starting  work  is  given 
in  the  award;  but  it  seems  to  me  that  it  is  quite  as  reasonable  that  the 
hours  between  which  work  should  be  carried-  on  should  be  fixed  as 
that  the  days  to  be  observed  as  holidays  or  the  number  of  hours  to  be 
worked  in  any  day  should  be  fixed,  and  I  therefore  treat  this  ques- 
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tion  as  a  matter  not  provided  for,  which,  under  the  award,  may  be 
settled  by  me.  With  the  exception  of  the  Jubilee  Colliery,  all  the  mines 
start  work  every  day  at  half-past  7  o'clock  a.m.,  but  on  Monday  morn- 
ings that  colliery  starts  at  7  o'clock,  and  in  at  least  one  of  the  collieries 
it  may  occasionally  be  desirable,  owing  to  scarcity  of  trucks,  to  delay 
starting  work  till  8  o'clock,  and  the  employers  ask  that  if  I  fix  an  hour 
some  provision  should  be  made  for  this  contingency,  but  it  so  seldom 
arises  that  I  need  hardly  take  cognisance  of  it.  The  case  of  the  Jubilee 
Mine  is  somewhat  different,  and  there  seems  to  me  good  reasons  why 
the  hours  there  should  not  be  unnecessarily  interfered  with.  I  there- 
fore fix  the  hour  of  starting  work  in  all  mines  affected  at  half-past 
7  o'clock  a.m.,  subject  to  the  proviso  that  any  mine  may  make  the 
starting-hour  half  an  hour  earlier  on  Monday  mornings  on  giving  not 
less  than  forty-eight  hours'  notice  of  such  intention.  In  the  event  of 
any  emergency  arising  rendering  a  temporary  alteration  of  the  hour 
desirable,  it  may,  I  think,  be  safely  left  to  the  management  and  the 
local  committee  to  arrange.  The  hour  hereby  fixed  for  starting  work 
shall  not  apply  to  horse-drivers. 

A.  Bathgate,  Chairman. 
Dunedin,  18th  January,  1907. 


PUBLISHED  IN  MARCH  LABOUR  JOURNAL 


NORTHERN  (AUCKLAND)  INDUSTRIAL  DISTRICT. 


(119L)  PERMITS  TO  UNDERRATE  WORKEB& 

Applications  under  awards  of  Court  of  Arbitration  for  permits  dealt 
with  by  the  Chairman  of  Conciliation  Board  for  Northern  Industrial 
District  from  24th  November,  1906,  to  24th  December,  1906. 

Carpenters'  Award. 

Walter  Hewson,  98.  per  day,  from  23rd  November,  1906,  to  23rd  May, 

1907. 
William  Kneebone,  carpenter  (only),  98.  per  day,  from  25th  November 

to  the  25th  March,  1907. 
H.  Reynolds,  carpenter  (only),  Ss.  6d.  per  day,  from  27th  November 

to  the  27th  May,  1907. 
Prank  Ladner,  9s.  per  dav,  from  the  30th  November  to  30th  May, 

1907. 
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William  J.  Worrall,  98.  per  day,  from  15th  December  to  15th  Aprils 

1907. 
S-  Mellville.     Permit  refused. 

Bakers'  Award. 

John  Sorrenson,  to  serve  balance  of  apprenticeship  as  from  the  28tlL 
day  of  November,  1906,  to  the  28th  day  of  November,  1908. 

Tailoresses'  Agreement. 

Liena  MacHughes,  £1  per  week,  from  26th  November  to  26th  Ma>% 
1907. 

Engineers'  Aw^ard. 

John  Heald,  brassfinisher.  Is.  2d.  per  hour,  from  the  23rd  November 

to  the  23rd  May,  1907. 
Lewis  Coham,  coppersmith,  9s.  per  day,  from  the  10th  December  to 

the  10th  June,  1907. 

Grocers'  Assistants'  Award. 
James  MacCormick.     Permit  refused. 

Ship,  Yacht,  and  Boat  Builders'  Award. 

Joseph  Stephens,  shipwright,  8s.,  from  the  14th  December,  1906,  to  the 
14th  December,  1907. 

Saddlers'  Award. 

John  Orr,  78.  6d.  per  dav.  from  the  lltK  December  to  the  11th  May, 
1907. 

Carpenters'  Award. 

Robert  Montgomery,  8s.   per  dav.   from   23rd   December,   1906,   to 

23rd  June,  1907. 
Milton  Barnard  Kane.    Permit  refused. 
Harold  E.  Smith,  lljd.  per  hour,  from  19th  December,  1906,  to  19th 

April,  1907. 
Frederick  Hoskin,  8b.  6d.  per  day,  from  9th  Januarv,  1907,  to  9th 

July,  1907. 
K  J.  Miles,  88.  6d.  per  day,  from  10th  January,  1907,  to  10th  July, 

1907. 
H.  D.  Brown,  98.  per  day,  from  10th  January,  1907,  to  10th  July, 

1907. 
Edmund  Witheford,  78.  6d.  per  day,  from  2l8t  January,  1907.  to 

21st  July,  1907. 
A.  M.  Roper.    Permit  refused. 
F.  P.  Church,  8b.  6d.  per  day,  from  21st  January,  1907,  to  2l8t  May, 

1907. 

Bakers'  Award. 

Walter  Clarke,  Ss.  per  day,  from  Ist  January,  1907,  to  Ist  July,  1907. 
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Saddlers'  Award.  .    .  ..      . 

A.  D.  Canham,  7s.  6d.  per  day,  from  29th  December,  19oS,  to  2&th 

July,  1907. 
Frank  Hankin,  7s.  6d.  per  day,  from  25th  January,  1907,  to  25th  July, 

1907.. 

....  Engineehs'  Award.  ,  ^        ,  / 

Frederick  W.  Robinson,  8s.  6d.  per  day,  from  5th  January,  1907,  to 
5th  July,  1907.  •  '  "'     .       ' 

Ship  and  Yacht  Builders'  Award. 

Leonard  Stuhlman,  £2  58.  per  week  when  employed  at  yacht-building 
and  £3  when  employed  as  shipwright',  froni  ith  January,  1907,  to 
19th  Julv,  1907:  •  .... 

Richard  Lang,  8s.  6d.  per  dav,  from  7th  January,  1907^  to  7th  April, 
*  "  1907.  "     •  ;,.,.... 

Tailoresses'  Award.        ^  ' 

Miss  E.  W.  Carter,  £1  5s.  per  week,  from  I'lth  Jamiary,  1907,  to  l-tth 
April,  1907. 

Plumbers'  Award. 

William  Perston,  plumbers'  apprentice.     Permission  to  serve  balance 

of  apprenticeship. 
A.  M.  Roper.    Permit  refused. 

Saddjlers'  Award. 

W.  L.  Bovd,  to  work  for  7s.  6d.  per  clay,  from  the  27th  November, 

1906,  to  the  27th  May,  1907. 
G.  Westbury.     Permit  reiused. 

7th.  February,  1907.  John  Fawcus,  Chairman. 


WELLINGHON  TNDUSTlRIAL  DISTRICT. 


(1192.)   MANAWATU  FLAX-MILLERS*  DLSPL^E.— CLAIMS  OF  UNION. 

1.  Hours  op  Labour. 

The  hours  of  labour  shall  not  exceed  forty-six  in  each  week,  to  be 
worked  as  follows :  Monday,  Tuesday,  Wednesday,  Thursday,  dnd 
Friday,  7.45  a.m.  to  12  nocix,  1  p.m.  to  5  p.m. ;  Saturdays,  7.46  a.m. 
to  12.30  p.m.  All  hours  worked  in  excess  of  the  hours  mehtioned 
in  this  clause  shaU  be  deemed  to  be  overtime,  and  be  paid  for  at  the 
rate  of  time  and  a  quarter.  Not  more  than  two  hours'  overtime  fehall 
be  worked  in  any  one  day,  but  no  overtime  shall  be  worked  on  Satur- 
day. 
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2.  Holidays.  . 

All  statutory  and  public  holidays  shall  be  allowed 'withoat-Btoppage 
ol  pay;  but  should  employees  be  required  to  work  on  any  of  these 
holidays,  except  Christmas  Day,  Good  Friday,  and  Sundays, '  they 
shall  be  paid  rate  and  a  hall  Should  they  be  required  to  work  on 
•Christmas  Day,  Good  Friday,  or  Sundiaiys  they  shall  be  paid  double 
Tates. 

3.  Bates  of  Pay.    ,  . 

No  piecework  shall  be  allowed  in  any  branch  of  the  industry  except 
<;ooking,  fiax-cutting,  firewood-cutting,  tramming,  paddocking,  and 
scutching.  The  cutting  rate  shall  be  decided  by  mutual  agreenlent 
between  the  employer  and  the  cutters ;  but  if  they  fail  to  agree,  the  matter 
shall  be  referred  to  a  committee,  consisting  of  one  person  elected  by 
the  cutters,  one  person  elected  by  the  employer,  and  a  third  appointed 
by  the  said  representatives  of  each  side,  whose  decision  shall  be  final. 
Tliere  shall  be  no  stoppage  of  work  while  a  decision  of  the  committee 
is  pending,  but  the  rate  fixed  by  the  committee  shall  apply  to  such 
work  done.  This  clause  shall  apply  to  the  fixing  of  the  rate  of  pay 
for  tramming,  except  that  a  person  elected  by  the  trammers  shall 
take  the  place  of  the  appoint^se  of  the  cutters  on  the  committee. 

All  flax  to  be  weighed  at  the  tram-head,  and  cutters  are  to  be  paid 
by  such  weight.  When  trams  are  laid,  cutters  will  not  be  required 
to  load  their  flax  on  to  the  trams.  *  Should  flax  lay  in  the  swamp  longer 
than  three  days,  an  average  per  bundle  of  cutters'  previous  weight 
shall  be  taken,  and  cutters  shall  be  paid  by  such  weights.  If  it  be  found 
impossible  to  get  the  flax  oiit  of  the  swainp,  an  average  as  in  the  fore- 
going shall  be  taken,  and  cutters  shall  be  paid  for  such  flax.  Cutters 
will  not  be  required  to  cariry  flax  more  than  TJ  chains  to  fly  trams  or 
1  chain  to  drajrs.  ■  » 

The  tate  to  be  paid  foi  contract  paddooking  shall  be :  From  Ist 
April  to  30th  Septeniber  (inclusive);  £1  10s.  per  ton  ;  ■  from  Ist  October 
to  Slst  March  (inclusive),  £1  5s.'  per  ton ;  iind  when  carting  is  done, 
58.  per  ton  in  addition  shall  be  paid.  '  • 

The  minimum  rate  of  pdy  for  scutching  shall  be  £1  lOs.  per  ton, 
payments  to  be  made  solely  from  scutchers'  weights,  scales  to  be 
supplied  in  all  scutching-sheds  for  the  purpose  of  weighing.  Contract 
scutchers  must  pay  men  in  the  same  proportion  as  they  themselves 
receive,  but  will  be  permitted  to  employ  learners  forgone  month. on 
wages  of  not  less  than  8s.  per  day.  Scutchers  are  to  be  found  in  bands, 
and  are  not  to  be  required  to  keep  the  tow  from  the  tow-hole.  Stripper- 
keepers  shall  be  permitted  to  efiect  any  repairs  at  any  time  when  re- 
quired. 

The  undermentioned  rates  of  wages  shall  be  paid  to  those  employed 
on  time  :  Stripper-keepers,  £4  10s.  per  week  ;  stripper-keepers  when 
feeding,  £4  158.  per  week;  stripper-keepers  when  engine-driving, 
£5 ;    stripper-keepers  when  feeding  and  managing,  £5  5s.  per  week ; 
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washer,  finding  his  own  boots  and  apron,  lOs.  per  day;  feeders,  lis. 
per  day ;  Ji>ench-loader3y  93.  per  day ;  sorters,  Ss.  6d.  per  day ;  catohers,. 
98.  per  day ;  shakers,  8s.  per  day ;  paddockers,  Ss.  per  day ;  head 
paddocker,  £2  lis.  per  week ;  rouseabouts,  £2  58.  per  week.  Dray- 
men— ^Driver  of  one  horse,  £2  7s.  per  week ;  driver  of  two  horses, 
£2  IO3.  per  week ;  driver  of  three  horses,  £2  15s.  per  week ;  diiver 
of  more  than  three  horses,  £3  per  week.  Cooks'  assistants  to  be  paid 
Is.  per  man  per  week. 

All  hands  employed  daily  in  the  swamp  to  be  paid  10s.  per  day. 

All  manual  labour  not  provided  in  the  foregoing  schedule,  88. 
per  day. 

No  deduction  for  lost  time  shall  be  made  unless  the  employee  haa 
lost  four  hours  or  over  after  he  has  started  work,  but  in  no  case  shall 
he  receive  less  than  four  hours'  pay,  but  no  deduction  whatever  to  be 
made  from  weekly  hands.  Should  employees  attend  work,  having 
received  no  prior  notice  of  the  mill  being  idle,  two  hours'  pay  shall 
be  given. 

Should  draymen  leave  the  stable  prior  to  7.45  a.m.,  or  arrive  at 
the  stables  after  5  p.m.  on  week  days,  or  12.30  p.m.  on  Saturdays, 
such  time  to  be  deemed  overtime. 

Draymen  to  attend  to  their  horses  on  Sundays  and  holidays. 

One  clear  day's  notice  to  be  given  on  either  side  for  termination 
of  engagement. 

Wages  shall  be  paid  fortnightly  in  the  employers'  time,  and  in 
cash. 

All  casual  labour  shall  be  paid  at  the  rate  of  time  and  a  quarter. 

Cooks  shall  be  paid  £1  12s.  6d.  per  week  and  found  for  the  first 
ten  men  they  cook  for,  and  3s.  3d.  per  week  for  each  additional  man. 

Cooks  shall  be  permitted  to  cook  for  mills  on  contract.  Employers 
shall  not  be  allowed  to  deduct  more  than  Is.  per  man  per  week  for  the 
use  of  fuel  and  utensils ;  and  when  the  cook  finds  all  fuel,  cooking  and 
eating  utensils,  no  deduction  shall  be  made  from  the  contract  price. 

When  employees  are  dissatisfied  with  the  food,  or  the  manner  in 
which  it  is  provided,  a  vote  of  the  employees  shall  be  taken,  and  should 
three-fifths  of  the  employees  so  desire,  the  cook  shall  be  discharged, 
provided  he  shall  receive  not  more  than  one  week's  notice  of  dis- 
missal. 

When  employees  board  on  the  employer's  premises  they  shall  be 
charged  not  more  than  14s.  per  week  for  the  same. 

All  cooking,  dining,  and  store  rooms-  shall  be  detached  from  the 
sleeping-apartments,  and  to  be  situated  not  less  than  66  ft.  from  the 
stables  or  other  objectionable  building. 

In  country  mills  where  other  lodging  accommodation  cannot  be 
obtained,  proper  and  sufficient  accommodation  shall  be  given,  and 
shall  mean  that  not  less  than  500  cubic  feet  of  space  for  each  person 
sleeping  in  any  room  or  apartment ;  but  this  shall  not  require  any 
employer  to  provide  blankets  or  bedding. 
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4.  Prefebence. 

Employers  shall  employ  members   of  the   Manawatu  Flax-mills 
Employees'  Industrial  Union  of  Workers  in  preference  to  non-unionists. 


RECOMMENDATIONS. 

Under  "  The  Industrial  Conciliation  and  Arbitration  Act,  1905,"  and 
in  the  matter  of  a  dispute  between  the  Manawatu  Flax-mill  Em- 
ployees' Industrial  Union"  of  Workers  and  the  employers  herein- 
after mentioned,  that  is  to  say, — 

Andrews  and  McDonald,  Masterton. 

Asbury,  Hinton,  and  Firth,  Alfredton. 

Austin  Bros.,  Foxton. 

Austin,  0.  ver  E.,  Foxton. 

Bale  and  Saunders,  Featherston. 

Bell,  R.  T.,  Turakina. 

Bell  and  Levin,  Oroua  Bridge. 

Bell  and  Co.,  Bull's. 

Broad  and  Reeves,  Oroua  Bridge. 

Bourke,  Michael  J.,  Wairoa. 

Brown,  A.  A.,  Waikanae. 

Coley,  George,  Foxton. 

Coley,  Henry,  Porowhao. 

Copeland  and  Co.,  Himatangi. 

Craw  Bros.,  Tokomaru. 

Craw,  George,  Wairoa. 

Easton,  Fredrick  S.,  Foxtoii. 

Gains,  Brewer,  and  Co.,  Kereru. 

Gardner,  Oswald. 

Gemmell,  J.,  Oroua  Bridge. 

Gibbs,  Hennessy,  and  Co.,  Foxton. 

Green,  S.,  Longburn. 

Greig,  H.,  Tokomaru. 

Hickson,  S.  J.,  Foxton. 

Jarvis,  Harold,  Longburn. 

Jupp  and  Hayes,  Foxton. 

ELeeler  Bros.,  Bull's. 

King  and  Coley,  Foxton. 

Ledward,  D.,  Taihape. 

Levin,  Sydney  D.,  Waikanae. 

Ligginfi,  Joseph,  Tokomaru. 

Lind  and  O'Connor,  Foxton. 

Macdonald,  A.  K.,  Foxton. 

McLeod,  Seilert,  and  Co.,  Waipokurau 

1907—*— Awards. 
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McGaffiu,  R.,  Hastings. 

Mardon  Bros.,  Oroua  Bridge. 

Nickless  and  Co.,  Masterton. 

Page  and  Co.,  Linton. 

KofE,  — ,  Opaki. 

Rose,  Joseph,  Foxton. 

Ross,  William,  and  Son,  Foxton. 

Robson,  Ware,  and  Co.,  Waipukurau. 

Rutherford,  J.  S.,  Waverley. 

Saunders  Bros.,  Foxton. 

Seifert  and  Co.,  Piaka. 

Seifert,  Louis,  Rangitani. 

Seifert,  Greorge,  Tokomaru. 

Stansell,  R.,  Kereru. 

Spiers  and  Co.,  Waipukurau. 

Stiles  and  Coley,  Foxton. 

Smith,  W.  G.  C.,  Oroua  Bridge. 

Swainson  and  Bevan,  Manakau. 

Symons,  James,  Whirokino. 

Tennant,  James,  Oroua  Bridge. 

Tokomaru  Flax-milling  Company,  Tokomaru, 

Toogood  and  Sons,  Featherston. 

Toogood  and  Co.,  Featherston. 

Te  Opakete  Flax-milHng  Company,  Kereru. 

Wall  Bros.,  Martinborough. 

Wakely,  W.  W.,  Featherston. 

The  Conciliation  Board  for  the  Industrial  District  of  Wellington, 
having  received  the  necessary  proof  establishing  its  jurisdiction  in  the 
above  matter,  and  having  heard  the  parties,  and  having  carefully 
inquired  into  the  said  dispute,  recommend  as  follows  : — 

That  the  dispute  be  referred  to  the  Court  of  Arbitration,  and  that 
the  parties  thereto  make  joint  application  to  the  said  Court  for  an 
award  in  the  terms  agreed  to  by  the  representatives  of  the  employers 
and  of  the  union,  and  hereinafter  set  forth  : — 

Hours  of  Laboub* 

1.  Subject  to  clauses  2  and  3  hereof,  a  week's  work  shall  not  exceed 
forty-eight  hours.  Not  more  than  eight  and  three-quarter  hours  shall 
be  worked  on  each  of  five  working-days  of  the  week,  and  not  more 
than  four  and  a  quarter  hours  on  Saturday.  Excepting  in  the  case  of 
cooks,  cooks'  assistants,  and  drivers,  respecting  whom  special  pro- 
visions are  elsewhere  contained,  work  shall  not  commence  before 
7  a.m.,  and  shall  not  be  continued  later  than  5.30  p.m.,  but  on  Satur- 
day work  shall  cease  not  later  than  12  o'clock  noon. 

2.  Should  any  employer  prefer  to  work  his  mill  by  shifts,  not  more 
than  eleven  shifts  shall  be  worked  in  any  one  week — six  day  shifts. 
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the  hours  for  which  shall  be  those  prescribed  by  the  last  preceding 
clause,  and  five  night  shifts  of  nine  hours  each :  Provided  that,  in 
computing  the  payment  for  the  night  shift,  the  five  shifts  shall  be 
reckoned  as  six  shifts.  That  is  to  sav,  forty- five  hours  shall  consti- 
tute  a  week's  work,  and  shall  be  paid  for  at  the  rates  hereby  prescribed 
for  forty-eight  hours. 

3.  The  provisions  of  clause  1  hereof,  as  to  the  hours  between  which 
work  is  to  be  carried  on,  shall  have  no  application  to  the  work  of 
paddocking  and  carting  dry  fibre,  in  respect  of  which  each  employer 
shall  have  absolute  discretion  as  to  when  w6rk  shall  commence  or  be 
discontinued.  Nor  shall  the  provisions  of  clause  1  referred  to  have 
any  application  to  the  work  of  cooks  and  their  assistants  :  Provided 
always  that,  with  respect  to  the  classes  of  labour  in  this  clause  referred 
to,  the  total  number  of  hours  per  week,  or  per  day,  as  the  case  may 
be,  shall  in  no  case  exceed  those  prescribed  by  clause  1  without  the 
payment  of  overtime. 

4.  Subject  to  the  clause  last  preceding,  drivers  shall  be  paid  at 
overtime  rates  if  they  leave  the  stables  before  7  a.m.,  or  arrive  thereat 
after  5.30  p.m.,  or  after  noon  on  Saturday.  Notwithstanding  anything 
elsewhere  contained,  drivers  shall  attend  their  horses  on  Sundays  and 
holidays. 

Overtime. 

5.  All  time  worked  in  excess  of  the  hours  hereinbefore  prescribed 
shall  be  overtime,  and  shall  be  paid  for  at  the  rates  prescribed  for 
overtime  by  clause  7  hereof  :  Provided  that  not  more  than  three  hours' 
overtime  shall  be  worked  in  any  one  day,  and  that  no  overtime  shall  be 
worked  on  Saturday  :  Provided  further  that  not  more  than  four  hours' 
overtime  shall  be  worked  in  any  one  week  on  the  night  shift 

Holidays. 

6.  The  following  shall  be  the  recognised  holidays  :  New  Year's  Day, 
Good  Friday,  Easter  Monday,  Labour  Day,  the  birthday  of  thp  reigning 
Sovereign,  Christmas  Day,  Boxing  Day,  and  Sunday.  Work  done  on 
any  of  these  days  shall  be  paid  for  at  the  rate  of  time  and  a  half,  with 
the  exception  of  Christmas  Day,  Good  Friday,  and  Sunday,  on  which 
days  wort  done  shall  be  paid  for  at  the  rate  of  double  time  :  Provided 
that  with  respect  to  paddockers  and  fibre-carters  the  rates  shall  be : 
for  the  first  four  hours,  time  and  a  quarter,  and  thereafter  time  and 
a  half. 

Wages  and  Rates  of  Pay. 

7.  The  following  shall  be  the  minimum  rates  of  pay  : — 

(a.)  Feeders,  lis.  per  day ;  bench-loaders  and  catchers,  9s. ; 
washers  (finding  their  own  boots  and  aprons),  9s. ;  paddockers,  sorters, 
and  shakers,  88.  Head  paddockers  shall  receive  not  less  than  £2  14s. 
per  week,  and  rouseabouts  £2  5s.      Drivers :    driver  of  one  horse, 
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£2  78. ;  driver  ol  two  horses,  £2  10s. ;  driver  of  three  horses,  £2  15s. ; 
driver  of  more  than  three  horses,  £3  per  week. 

(b,)  The  employee  to  whom  shall  be  assigned  the  duties  of  stripper- 
keeper  shall  receive  not  less  than  15s.  per  week  in  addition  to  the 
minimum  rates  hereby  prescribed,  or  in  addition  to  whatever  greater 
wage  he  may  receive  in  his  principal  capacity,  whether  as  feeder, 
engine-driver,  or  manager.  In  no  case  shall  it  be  permissible  for  an 
employer  to  reduce  the  wages  of  any  employee  who  does  the  stripper- 
keeping  to  an  amoimt  below  the  rates  being  paid  at  the  date  of  these 
recommendations  coming  into  operation. 

(c.)  The  minimum  rates  for  piecework  paddocking  (which  means 
and  includes  all  work  from  taking  the  fibre  o£E  the  poles  and  stacking 
the  same  in  the  scutching-shed)  shall  be  :  From  the  1st  April  to  the 
30th  September  (inclusive),  £1  7s.  per  ton ;  from  the  1st  October  to 
the  31st  March  (inclusive),  £1  28.  per  ton.  When  carting  is  done, 
5s.  per  ton  shall  be  added  to  the  foregoing  rates. 

(d.)  The  minimum  rates  of  pay  for  scutching  shall  be  £1  8s.  per 
ton,  and  payments  shall  be  niade  from  scutchers'  weights.  Scales 
shall  be  supplied  in  the  scutching-shed. 

(e.)  Ck)o]^,  where  the  number  of  hands  (exclusive  of  the  cook  him- 
self) exceeds  twenty,  shall  receive  not  less  than  £2  5s.  per  week  and 
found,  with  6d.  per  man  per  week  for  each  additional  ten  men.  Cooks' 
assistants  shall  receive  not  less  than  £1  per  week  and  found  where  the 
number  of  hands  (exclusive  of  the  assistant  himself)  does  not  exceed 
twenty,  with  6d.  per  man  per  week  for  each  additional  ten  men. 

(/.)  Employees  engaged  in  the  work  of  tram-laying  or  tram-repair- 
ing shall  receive  not  less  than  9s.  per  day.  Labour  not  otherwise 
herein  specified  shall  be  paid  for  at  the  rate  of  not  less  than  Ss.  per 
day. 

(g.)  Casual  labour  shall  be  paid  for  at  the  rate  of  time  and  an 
eighth,  unless  and  until  the  casual  labourer  shall  have  worked  a  full 
week,  in  which  case  he  shall  receive  the  ordinary  rate. 

(h.)  Overtime  shall  be  paid  for  at  the  rate  of  time  and  a  quarter. 
(i.)  Wages  shall  be  paid  weekly  or  fortnightly,  or  when  an  employee 
shall  have  been  discharged  or  shall  have  voluntarily  left  his  employ- 
ment. Wages  shall  be  paid  in  cash,  and  may,  at  the  option  of  the 
employer,  be  paid  either  at  the  mill  or  at  the  nearest  town  wherein 
a  bank  is  situated. 

Accommodation  and  Sanitation. 

8.  Whereas  the  parties  to  this  dispute  have  agreed  to  leave  the 
questions  of  accommodation  and  sanitation  to  the  Board,  it  is  hereby 
declared  that  the  following  provisions  shall  apply  : — 

(a.)  In  every  case  where  other  lodging  cannot  be  obtained,  proper 
sleeping-apartments  shall  be  provided,  and  not  less  than  300  cubic 
feet  of  space  shall  be  allowed  for  every  employee  sleeping  therein. 
But  nothing  herein  contained  shall  oblige  duy  employer  to  provide 
blankets  or  bedding. 
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(&.)  The  walls  of  aU  sleeping-apartments  shall  be  lined  with  boards, 
and  shall  be  lime-washed  at  least  once  in  every  six  months.  The 
floor  shall  be  close-boarded,  and  shall  be  washed  out  with  hot  water  at 
least  once  a  week. 

(c.)  A  substantial  fireplace  shall  be  provided  for  every  sleeping- 
apartment.  A  ceiling  shall  in  no  case  be  required ;  but  if  iron  roofing 
is  used,  the  same  shall  be  placed  over  inch  boards  nailed  closely 
together. 

{d,)  No  window  shall  be  immovable,  but  every  winduvv  oi  sleeping- 
apartments  shall  be  on  hinges  or  be  otherwise  adapted  for  the  purposes 
of  ventilation.  One  window  shall,  as  nearly  as  may  be  practicable, 
be  in  line  with  the  entrance,  to  the  intent  that  when  both  window 
and  entrance  are  open  there  shall  be  a  continuous  draught  of  air 
through  the  building 

9.  All  cooking,  dining,  and  store  rooms  shall  be  used  for  their 
proper  purposes  exclusively.  In  no  case  shall  they  be  connected  with 
the  sleeping-apartments  referred  to  in  the  clause  last  preceding ;  and 
if  any  employee  shall  sleep  on  premises  of  which  the  cooking,  dining, 
or  store  room  form  part,  his  room  shall  be  partitioned  off,  and  sheJl 
be  used  for  sleeping  purposes  only. 

10.  Employees  who  board  on  the  employer's  premises  shall  be 
charged  not  more  than  16s.  per  week. 

11.  No  privy,  stable,  or  other  objectionable  building  or  place  shaU 
be  situated  nearer  the  sleeping-apartments,  dining,  cooking,  or  store 
room  than  66  ft. 

Provisions  as  to  Smoking. 

12.  (a.)  Except  with  the  consent  of  the  employer  or  of  his  agent, 
the  smoking  of  cigars  or  cigarettes  in  the  swamp  is  hereby  absolutely 
prohibited. 

(&.)  No  smokiog  shall  be  allowed  when  handling  or  in  proximity 
to  drv  fibre. 

(c.)  If  *•  smoko  **  is  desired  by  the  employees,  at  least  ten  minutes 
shall  be  allowed  lor  the  purpose  in  the  forenoon  and  ten  minutes  in 
the  afternoon,  but  always  in  the  employees'  own  time.  Pipe-caps 
must  be  used,  if  supplied  by  the  employer. 

(rf.)  The  employer  shall  have  the  right  to  fix  the  place  for  smoking, 
and  smoking  shall  be  allowed  at  such  place  only.  The  time  for  smoking 
shall,  subject  to  the  last  preceding  paragraph,  be  fixed  by  mutual  en- 
gag'^mert.* 

Under-bate  Workmen. 

13.  Any  man  who  considers  himself  unable  to  earn  the  minimum 
wages  hereinbefore  prescribed  may  obtain  permission  to  work  for  a 
reduced  wage.  Application  for  permission  to  work  for  such  reduced 
wage  shall  be  made  by  the  workman  or  by  his  proposed  employer 
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fco  the  secretary  of  the  union,  and  if  the  application  phall  have  been 
rehwed,  application  may  then  be  made  to  the  Stipendiary  Magistrate 
exercising  jurisdiction  in  that  part  of  the  industrial  district  in  which 
the  case  shall  have  arisen.  In  every  such  case  notice,  either  verbal 
or  in  writing,  must  be  given  by  the  applicant  to  the  secretary  of  the 
urion.  If  the  secretary  shall  not  have  repliec*  U  the  application  first 
made  t3  him  within  seven  days,  he  shall  be  deemed  to  have  refused, 
and  application  may  then  be  made  to  the  Stipendiary  Magistrate  as 
if  the  secretary  had  actuall}  refused  such  application,  but  in  such  case 
notice  to  the  secretary  shaU  not  be  required. 

Preferengb,  bto. 

14.  In  engaging  workmen,  employers  shall  give  preference  to  mem- 
bers of  the  union,  but  subject  always  to  the  following  conditions  : — 

(a.)  That  the  rules  of  the  union  shall  permit  any  man  to  join  the 
union  whc  is  a  competent  workman  upon  payment  of  an  entrance 
fee  not  exceeding  5s.,  and  of  subsequent  contributions,  whether 
payable  weekly  or  otherwise,  not  exceeding  6d.  per  week,  upon  the 
application  in  writing  of  the  person  desiring  to  join  the  union,  and 
without  ballot  or  other  election. 

(6.)  That  it  shall  be  the  duty  of  an  employer  requinng  men  to 
communicate  with  the  secretary  of  the  union 

(c.)  That  it  shall  be  the  duty  of  the  secretary  of  the  union  promptly 
to  answer  any  enquiry  made  for  men  by  an  employer,  and  should  he 
fail  to  answer  any  such  enquiry  within  twenty-four  hours  from  the 
time  of  receiving  the  same,  the  employer  shall  be  at  liberty  to  employ 
any  one,  whether  a  member  of  the  union  or  not. 

15.  Unless  and  until  the  rules  of  the  union  shall  have  been  altered, 
if  alteration  is  required,  in  conformity  with  the  last  preceding  clause, 
employers  may  employ  any  one,  whether  a  member  of  the  union  or 
not ;  but  no  employer  shall  discriminate  against  members  of  the  union, 
and  no  employer  shall,  in  the  employment  or  discharge  of  any  person, 
or  in  the  conduct  of  his  business,  do  anything  for  the  purpose  of  in- 
juring the  union,  whether  directly  or  indirectly. 

16.  When  members  of  the  union  and  non-members  are  employed 
together,  they  shall  work  together  in  harmony.  There  shall  be  no 
distinction  between  them,  and  they  shall  receive  equal  pa\  for  equal 
work. 

(teneral  Provisions. 

17.  Except  as  iegai*ds  cookirg,  flax-cutting,  firewood-cutting, 
tramming,  tram-laying,  paddocking,  and  scutching,  no  piecework 
shall  be  allowed. 

18.  The  cuttin^r  rate  for  flax  shall,  as  heretofore,  be  decided  b> 
mutual  agreem-mt ;  but  if  agreement  cannot  be  arrived  at,  the  dispute 
shall  be  referred  to  a  committee  consisting  of  one  representative 
chosen  by  tlie  cutters,  one  chosen  by  the  employer,  and  a  third  chosen 
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bj  both  repreBePtatives.  The  committee's  decision  shall  be  final; 
Pending  the  decision  of  the  committee,  work  shall  not  be  stopped, 
but  the  rate  fixed  shall  apply  to  work  done  after  the  commencement 
of  the  dispute.  Similar  provisions  diaU  apply  in  the  case  of  tramming, 
save  and  except  that  a  representative  choeen  by  the  trammers  shall 
take  the  place  on  the  committee  of  the  representative  chosen  by  the 
cutters.  This  shall  not,  however,  prevent  the  same  person  being 
chosen  by  cutters  and  trammers. 

19.  When  trams  have  been  laid  it  shall  not  be  obligatory  on  cutters 
to  place  their  flax  on  the  trams.  Should  flax  lay  cut  in  the  swamp 
longer  than  three  days,  an  average  per  bundle  of  cutters'  previous 
weights  shall  be  taken,  and  payment  shall  be  made  accordingly.  This 
provision  shall  apply  if  it  be  found  impossible  to  get  the  flax  out  of 
the  swamp. 

20.  Cutters  shall  not  be  required  to  carry  flax  a  distance  exceeding 
a  chain  and  a  half  without  reasonable  extra  payment. 

21.  Scutchers  shall  be  provided  with  bands.  Stripper-keepers 
shall  be  permitted  to  repair  the  scutching  apparatus  whenever  repairs 
are  required 

22.  Scutchers  shall  not  be  required  to  keep  the  "  tow-hole  "  clear 
of  tow.  A  far  as  possible  the  "  tow-hole  "  shall  be  cleared  during 
meal-times  or  during  "  smoko." 

23.  If  employees  shall  have  attended  to  work  when  it  is  not  intended 
to  wDrk  the  mill,  they  shall  be  entitled  to  and  shall  receive  two  hours' 
pay,  unless  they  shall  have  previously  received  notice  that  work  would 
not  commence. 

24.  The  words  **  per  day,"  when  used  in  reference  to  the  rate  of 
wages  in  these  recommendations,  shall  be  construed  to  mean  '^  per 
ihift "  should  the  circumstances  require  such  a  meaning. 

25.  Nothing  in  these  recommendations  contained  shall  apply  to 
the  membeics  of  an  employer's  family,  should  they  be  engaged  about 
hismiU. 

26.  These  recommendations  shall  come  into  and  shall  be  in  force 
as  from  the  12th  day  of  March,  1907,  and  shall  remain  in  force  until 
the  12th  day  of  March,  1909,  and  thereafter  shall  continue  until  super- 
seded by  another  Award  or  industrial  agreement. 

P.  J.  O'Regan,  Chairman. 
lith  February,  1907. 


RECOiVmENDATIONS. 
This  dispute  was  referred  to  Court  on  2l8t  day  of  February,  1907. 

W.  A.  Hawkins,  Clerk  of  Awards. 
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<1193.)   WELUXGTON  CARPENTERS  AND  JOINERS.  —  EXEMPTION 

FROM  AWARD. 

In  the  Court  of  Arbitration,  Wellington  Industrial  District  (Welling- 
ton).— ^Inthe  matter  of  "  The  Industrial  ConciUation  and  Arbitration 
Act,  1905,"  and  its  amendments,  and  in  the  matter  of  an  award 
dated  the  14th  November,  1906,  between  the  Wellington  Branch 
of  the  Amalgamated  Society  of  Carpenters'  and  Joiners'  Industrial 
Union  of  Workers  and  the  employers  therein  named,  and  in 
the  matter  of  an  application  by  the  Vacuum  Oil  Company  of  Wel- 
lington for  exemption  from  the  provisions  thereof. 

This  Court,  being  satisfied  that  the  Vacuum  Oil  Company  of  Welling- 
ton, the  above-named  applicant,  was  at  the  hearing  of  the  dispute 
exempted  from  the  operation  of  the  said  award,  doth  hereby  order 
that  the  said  award  be  amended  by  striking  out  the  name  of  the  said 
company  as  a  party  thereto,  and  that  the  said  company  be  and  the  same 
is  hereby  declared  to  be  exempt  from  the  provisions  of  the  said  award. 

Dated  this  15th  day  of  February,  1907. 

W.  A.  Sim,  Judge. 


(1194.)  HAWKE'S  BAY  CARPENTERS.  —  INTERPRETATION  OF 

AWARD. 

In  the  Court  of  Arbitration,  Wellington  District  (Napier  and  Hast- 
ings).— The  Amalgamated  Society  of  Carpenters  and  Joiners' 
Industrial  Union  of  Workers,  Napier  and  Hastings  Branches,  and 
Atwood  and  Oump,  builders,  and  others. 

Application  for  interpretation  of  the  award  dated  the  2Ist  day  of 
December,  1905  (Book  of  Awards,  Vol.  vi,  p.  373,  clause  2). 

Question:  If  a  man  works  forty-four  hours  in  a  week,  is  he  en- 
titled to  receive  £3,  or  is  he  entitled  to  be  paid  for  the  extra  four  hours 
at  so-much  per  hour  at  the  rate  of  £3  for  forty-seven  hours  1 

Answer:  If  a  man  works  forty  hours  or  less,  he  is  entitled  to  be 
paid  at  the  rate  of  Is.  3d.  per  hour.  If  he  works  more  than  forty  hours, 
but  less  than  forty-seven  hours,  he  is  entitled  to  be  paid  at  the  rate 
of  £3  for  a  week  of  forty-seven  hours,  and  in  the  case  put — viz.,  that 
of  a  man  working  fortv-four  hours — he  is  entitled  to  be  paid  ^ 
of  £3. 

Dated  this  19th  day  of  February,  1907. 

W.  A.  Sim,  Judge. 
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(1195.)    WELUNGTON   TYPOGRAPHERS.  —  INTERPRETATION  OF 

AWARD. 

In  the  Court  ol  Arbitration,  Wellington  District. — The  Wellington 
Typographical  Industrial  Union  of  Workers  and  the  iVctr  Zea- 
land Times  Company  (Limited). 

Application  for  interpretation  of  the  award,  dated  the  1 4th  day  of 
April,  1904  (Book  of  Awards,  Vol.  v,  p.  81). 

Question  1 :  Under  clause  3,  should  not  an  operator  working  at 
the  request,  of  his  employer  on  either  of  these  holidays  receive  his 
ordinary  pay  and  then  time  and  a  half  ? — Answer :  An  operator  work- 
ing at  the  request  of  his  employer  on  any  of  the  holidays  mentioned 
in  clause  3  is  entitled  to  be  paid  in  accordance  with  the  provisions  of 
that  clause  in  addition  to  his  ordinary  weekly  wage. 

Question  2 :  Does  the  provision  in  clause  7  as  to  headings,  kc, 
apply  to  operators  paid  by  time  or  to  operators  who  are  piece  hands 
only  ?  Are  operators  who  are  time  hands  entitled — (a)  To  require 
headings,  &c.,  to  be  put  in  by  time  hands ;  (h)  to  charge  for  head- 
ings, &c.,  put  in  by  time  hands  ? — Ansteer:  The  provisions  of  clause  7 
as  to  headings,  &c.,  do  not  apply  to  operators  paid  by  time,  but  only 
to  operators  who  are  piece  hands.  Operators  who  are  time  hands 
are  therefore  not  entitled  to  require  headings  to  be  put  in  by  time 
hands  or  to  charge  for  them.  An  operator  working  as  a  time  hand 
must  do  whatever  work  his  employer  can  reasonably  require  him  to 
do,  and,  if  by  doing  such  work  as  headings  his  output  is  reduced, 
that  would  not  prevent  him  being  regarded  as  an  efficient  operator. 

Dated  this  19th  day  of  February,  1907. 

W.  A.  Sim,  Judge. 


(1196.)  ENFORCEMENTS  OF  AWARDS  AND  AGREEMENTS. 
Wbllxngton,  23bd  Fbbbuabt,  1907. 


Cam. 


Inspector  Aldridge  (Bakers'  award)  v.  Murdo  Campbell, 
failing  to  pay  award  rates 

Same  (same  award)  v.  Thomas  Richmond  (employee  of 
M.  Campbell),  accepting  less  than  award  rates 

Same  (same  award)  v.  R.  W.  Wade,  failing  to  give  pre- 
ference 

Same  (DriverB*  award)  v.  William  Blackie,  failing  to 
give  notice  of  his  intention  to  leave 

Same  (same  award)  v.  Joseph  Spiers,  failing  to  pay  award 
catM 

Same  (same  award)  v.  Same,  failing  to  give  preference  . . 

^me  (same  award)  v,  John  Kinsella  (employee  of  J. 
Spiers),  accepting  less  than  award  rates 


Dedaion. 


Penalty,  £5 ;  wit- 
nesses' expenses, 
lOs. ;   costs,  3s. 

Penalty,  10s. ;  costs, 
3s. 

Penalty,    £2 ;     costs, 

38. 

Penalty,    £2 ;     costs, 

3s. 
Penalty,    £5 ;     costs, 

36. 

Penalty,    £3 ;     costs, 

38. 

Penalty,    £1  ;     costs, 

38. 
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ENFORCEMENTS  OF  AWARDS  AND  AGREEMENTS— cow<tn^ed. 


Case. 


Decision. 


Same  (same  award)  v.  Hurcomb  and  Sons,  failing  to  pay 

award  rate? 
Same  (same  award)  v.  Same,  failing  to  pay  for  overtime  . . 

Same  (same  award)  v.  F.  McGregor,  failing  to  pay  award 

rates 
Same  (same  award)  v.  Same,  failing  to  give  preference  . . 

Same  (same  award)  v.  Frederick  Taylor  (employee  of  F. 

McGregor),  accepting  less  than  award  rate 
Same  (Boot  Trade  award)  v.  A.  Petherick,  failing  to  pay 

award  rate 
Same  (same  award)  v.  C.  G.  Petherick  (employee  of  A. 

Petherick),  accepting  le^  than  award  rate 
Same    (Cooks    and    Waiters'    agreement)  v.   Wellington 

Steam  Ferry  Ck>mpany,  failing  to  allow  holidays 

Same  (same  agreement)  v.  Mrs.  Ormsbee,  failing  to  give 

preference  (two.  cases) 
Same  (same  agreement)  v.  James  (rodber,  failing  to  pay 

minimum  rates  to  five  girls 

Same  (same  agreement)  v.  Same,  failing  to  allow  half- 
holiday 

Same  (same  agreement)  v.  Kirkcaldie  and  Stains,  failing 
to  pay  award  rates 

Same  (same  agreement)  v.  David  Pilmer,  failing  tc  allow 
half-holiday 

Same  (same  agreement)  v.  (jeorge  Edwards,  failing  to^allow 
half-holiday 

Same  (same  agreement)  v.  Same,  failing  to  give  preference 

(two  cases) 
Same  (same  agreement)  v.  S.  Gilmer,  failing  to  allow  two 

girls  half-holida^ 
Same  (same  agreement)  v.  M.  M.  Nathan,  failing  to  pay 

minimum  rate 
Same  (same  agreement)  v.  W.  Gandar,  failing  to  allow 

half-holiday 
Same  (same  agreement)  v.  J.  Patterson,  same  offence     . . 

Same  (same  agreement)  v.  D.  Maher,  failing  to  give  em- 
ployee forty-eight  hours'  notice 

Same  (same  agreement)  v.  £.  J.  Searl,  failing  to  allow 

half-holiday 
Inspector  Hally  (Painters*  award)  r.  T.  J.  Wright,  for 

failing  to  give  preference 

Same  (same  award)  v.  France  and  MoKenzie,  for  failing 

to  indenture  an  apprentice 
Same  (Bakers  and  Pastrycooks'  award)  v.  T.  Stewart,  for 

failing  to  give  preference 


Penalty,    £6 ;     costs, 

3s. 
Penalty,    £5 ;     costs^ 

3s. 
Penalty,    £5 ;     costs, 

3s. 
Penalty,    £6 ;     oosts^ 

3s. 
Penalty,    £1  ;.    .costs, 

3s. 
Penalty,    £5 ;     costs,. 

3s. 
Penalty,  10s. ;    costs,. 

3s. 
Penalty,    £1 ;     w  i  t  - 

nesses'      expenses^ 

4s.  ;   costs,  38. 
Penalty,    £1 ;     costs,. 

3s.  in  each  case. 
Penalty,    £1 ;     costa^ 

3s. ;    witnesses'  ex- 
penses, £1  5s. 
Penalty,    £1 ;     costs, 

3s. 
Penalty,    £1  ;     costs,. 

38. 

Penalty,  £1 ;  w  i  t  - 
nesses'  .  expenses, 
8s.  ;   costs,  3s. 

Penalty,  £l ;  w  i  t  - 
nesses'  expenses, 
8s.  ;   costs,  3s. 

Penalty,  £1 ;  costs, 
3s.  on  each  charge. 

Penalty,  £1 ;  costs, 
3s. 

Penalty,    £1  ;     costs, 

38. 

Penalty,    £l ;     costs, 

3s. 
Penalty,    £1  ;     costs, 

3s. 
Penalty,    £1  ;     w  i  t  - 

nesses'       expenses, 

4s. ;   costs,  3s. 
Penalty,    £l  :     costs, 

3s. 
Dismissed :     no   men 

on    books    c  6  m  - 

petent. 
Penalty,    £5 ;     costa, 

3s. 
Penalty,    £5 ;     costs, 

3s. 
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CANTERBURY  INDUSTRIAL  DISTRICT. 


(1197.)  CHRISTCHURCH   GAS   STOKERS   AND   COKERS.  —  CLAIMS  OF 

UNION. 

Hours  op  Labour. 

1.  Forty-eight  hours  shall  constitute  a  week's  work.  The  work 
to  be  performed  in  shifts  of  eight  hours  each. 

Sunday  Shifts. 

2.  The  shifts  between  the  hours  of  12  o'clock  on  Saturday  night 
and  12  o'clock  on  Sunday  night  shall  be  termed  Sunday  shifts,  and 
shall  be  paid  double-time  rates. 

Overtime. 

3.  All  time  worked  in  extension  of  eight  hours  shall  be  paid  at 
the  rate  of  time  and  a  half. 

Holidays. 

4.  For  work  done  on  the  following  holida\'s  double  time  shall 
be  paid :  Labour  Day,  Christmas  Day,  Boxing  Day,  New  Year's 
Day,  Grood  Friday,  birthday  of  the  reigning  Sovereign,  and  Prince  of 
Wales's  Birthday  (or  picnic-day). 

Wages. 

5.  The  rate  of  wages  shall  be  10s.  for  a  shift  of  eight  hours. 

Temporary  Yard-work. 

6.  When,  owing  to  the  gas-holders  being  full,  or  any  other  cause, 
cokers  or  stokers  are  sent  into  the  yard  to  work  temporarily,  no  re- 
duction shall  be  made  in  the  rate  of  wages. 

Ventilation. 

7.  That  for  the  purpose  of  giving  proper  ventilation  there  be  open 
doorways  at  distances  of  not  more  than  17  ft.  apart  from  opening  to 
opening. 

Wheeling  of  Coal. 

8.  Provision  shall  be  made  in  the  placing  of  coal  so  that  no  stoker 
shall  be  required  to  wheel  it  more  than  11  yards. 

Charging  or  Retorts. 

^9.  The  number  of  retorts  to  be  charged  in  any  one  shift  shall  not 
exceed  nineteen. 
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Cleaning  of  Fires. 

10.  The  cleaning  of  fires  not  to  be  considered  stokers'  work. 

Vacancies  for  Foremanship. 

11.  When  there  is  a  vacancy  for  the  position  of  foreman,  stokers 
already  in  the  employ  of  the  Christchurch  Gas  Company  to  have  pre- 
ference of  appointment. 

Winter  Hands. 

12.  When  a  winter  hand  finishes  up  in  the  stoke-house,  he  shall 
get  preference  of  yard- work  before  outsiders. 

Position  of  Stokers. 

13.  Every  stoker  to  be  put  in  or  out  of  the  stoke-house  in  his  proper 
turn,  subject  to  his  conduct  and  ability  being  satisfactory  to  the 
manager. 

Lights  in  Yard  and  Stoke-house. 

14.  The  yard  and  stoke-house  shall  be  kept  well  lighted  during 
night  shifts. 

Dining-rooms. 

15.  Suitable 'dining-rooms  shall  be  provided,  the  employers  to  be 
responsible  for  the  same  being  kept  in  a  clean  and  sanitary  condition. 
Lockers  shall  also  be  provided,  one  for  each  shift. 

Size  of  Scoops. 

16.  No  scoop  shall  exceed  90  lb.  in  weight  when  empty. 

Preference. 

17.  If  and  so  long  as  the  rules  of  the  union  shall  permit,  any  per- 
son of  good  character  and  of  sober  habits  may  become  a  member  of 
the  imion  upon  payment  of  an  entrance  fee  not  exceeding  Ss.  upon 
his  written  or  verbal  application  without  ballot  or  other  election, 
and  so  to  continue  upon  payment  of  subsequent  contributions  not 
exceeding  6d.  per  week. 

Membeis  of  the  union  shall  be  employed  in  preference  to  non- 
members,  providing  there  are  members  of  the  union  ready  and  willing 
to  perform  the  work. 

Dismissal. 

18.  Twenty-four  hours'  notice  shall  be  given  before  any  stoker  is 
dismissed.  Stokers  shall  also  be  required  to  give  twenty-four  hours' 
notice  before  leaving  the  employ. 
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RECOMMENDATION. 

Sir,— 

The  Conciliation  Board  for  the  Industrial  District  of  Canter- 
bury, having  received  the  necessary  proofs  establishing  its  jurisdic- 
tion in  the  abov«  matter,  and  having  heard  the  parties  and  their  evi- 
dence, and  having  carefully  inquired  into  the  said  dispute,  recommend 
as  follows : — 

Hours  of  Labour. 

Clause  1. — The  week's  work  shall  consist  of  seven  shifts  of  eight 
hours  each,  except  when  there  are  Sunday  shifts,  which  shall  be 
between  the  hours  of  12  o'clock  on  Saturday  night  and  12  o'clock  on 
Sunday  night. 

Overtime. 

Clause  2. — All  time  worked  in  extension  of  eight  hours,  time  and 
quarter  first  four  hours,  and  time  and  half  for  all  time  if  more  than 
four  hours  is  worked  continuously.  This  shall  not  apply  to  the 
Sunday  shift. 

Holidays. 

Clause  3. — For  work  done  on  the  following  holidays  double  time 
shall  be  paid  :  Labour  Day,  Christmas  Day,  Boxing  Day,  New  Year's 
Day,  Good  Friday,  birthday  of  the  reigning  Sovereign,  and  Prince  of 
Wales's  Birthday  (or,  in  lieu  thereof,  picnic -day). 

Wages. 

Clause  4. — The  rate  of  wages  shall  be  9s.  3d.  for  a  shift  of  eight 
hours. 

Charging  of  Retorts. 

Clause  5. — The  number  of  retorts  to  be  charged  in  anv  one  shift 
shall  not  exceed  nineteen. 

Cleaning  the  Fires. 
Clause  6. — Tne  cleaning  of  fires  not  to  be  considered  stokers'  work. 

Winter  Hands. 

Clause  7. — When  a  winter  hand  finishes  up  in  the  stoke-house  he 
shall  get  preference  of  yard-work  before  outsiders. 

Preference. 

Clause  8. — If  and  so  long  as  the  rules  of  the  union  shall  permit, 
any  person  of  good  character  and  of  sober  habits  may  become  a  member 
of  the  union  upon  payment  of  an  entrance  fee  not  exceeding  58.  upon 
his  written  or  verbal  application,  without  ballot  or  other  election,  and 
so  to  continue  upon  payment  of  subsequent  contributions  not  ex- 
ceeding 6d.  per  week.     Members  of  the  union  shall  be  employed  in 
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preference  to  non-members,  providing  there  are  members  of  the  union 
equally  qualified  and  ready  and  willing  to  perform  the  work. 

Dismissal. 

Clause  9. — Twenty-four  hours'  notice  shall  be  given  before  any 
stoker  is  dismissed.  Stokers  shall  also  be  required  to  give  twenty- 
four  hours'  notice  before  leaving  the  employ. 

Terms  op  Agreement. 

Clause  10. — This  recommendation  to  come  into  force  on  the  7th  day 
of  March,  1907,  and  remain  in  force  till  the  7th  day  of  March,  1909, 
if  not  objected  to  on  or  before  the  7th  day  of  March,  1907. 

Dated  the  6th  day  of  February,  1907. 

J.  R.  Triggs,  Chairman. 
The  Clerk  of  Awards,  Christchurch. 


(1198.)    CHRISTCHURCH    HAIRDRESSERS    AND    TOBACCONISTS' 
ASSISTANTS.  —INTERPRETATION  OF  AGREEMENT. 

In  the  Court  of  Arbitration,  Canterbury  District  (Christchurch). — He 
(^ristchurch  Hairdressers  and  Tobacconists'  Assistants'  Union  of 
Workers,  and  Messrs.  Davies  and  Lamb  and  others. 

Application  for  interpretation  of  the  industrial  agreement  dated  the 
28th  day  of  June,  1906  (Labour  Journal,  No.  162,  p.  715). 

Question :  Provided  that  a  full  holiday  falls  on  any  other  day  of 
the  week  than  the  regular  statutory  half-holiday,  are  employers  justi- 
fied in  considering  that  such  full  holiday  exempts  the  employees  from 
their  right  to  the  regular  half-holiday  for  that  week  ? 

Answer :  If  by  reason  of  the  provisions  of  section  16  of  "  The 
Shops  and  Offices  Act,  1904,"  the  employer  is  not  bound  to  close  his 
shop  at  1  o'clock  on  the  day  fixed  as  the  statutory  closing-day,  he  is 
not  bound  bo  give  his  employees  a  half-holiday  on  that  day.  If,  for 
example,  Christmas  Day  falls  on  a  day  other  than  the  statutory  closing- 
day,  then  the  employer  is  not  boimd  to  give  his  employees  a  half-hoU- 
day  on  the  statutory  closing-day  in  that  week,  because  (I!hristmas  Day 
in  efEect  takes  the  place  of  that  day.  The  same  holds  with  regard  to 
other  holidays  mentioned  in  clause  5  of  the  agreement  except  Anni- 
versary Day  and  Prince  of  Wales's  Birthday.  Section  16  does  not 
specify  these  days,  and  its  provisions  would  only  apply  to  either  of 
them  if  it  were  a  day  which,  pursuant  to  Proclamation  by  the  Governor 
or  declaration  by  the  (jtovemment  or  on  the  request  of  the  Mayor  or 
Chainnan  of  a  local  authority,  was  generally  observed  as  a  public 
holiday  or  half-holiday. 

Dated  this  19th  day  of  February,  1907. 

W.  A.  Sim,  Judge. 
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tll99.)  CHRISTCHURCH   AERATED- WATER   WORKERS   AND   OTHEA 

BOTTLERS  —CONCURRENCE  WITH  AWARD. 

Under  "  The  Industrial  Conciliation  and  Arbitration  Act,  1905." 

To  the  Registrar  at  Christchurch  of  the  Supreme  Court  of  New 
2fealand,  Canterbury  District. 

Take  notice  that  we,  the  undersigned,  hereby  signify  our  concurrence 
in  an  industrial  agreement  dated  the  27th  day  of  August,  1906,  made 
between  the  Christchurch  Aerated- water  Workers  and  other  Bottlers' 
Industrial  Union  of  Workers  on  the  one  part,  and  H;  Mace  and  Co. 
and  others,  aerated-water  and  cordial  manufacturers  on  the  other 
part,  and  filed  at  your  office  as  No.  626. 

Dated  this  31st  day  of  January,  1907. 

The  Colonial  and  Foreign  Agency  Company,  Limited 

(H.  W.  F.  Eaton,  Manager). 

Witness  to  signature — R.  T.  Bailey,  bootmaker,  Christchurch. 


a200.  CANTERBURY  MALTSTERS  AND  BREWERY  EMPLOYEES.  — 

CONCURRENCE  WITH  AWARD. 

TJnder  "  The  Industrial  Conciliation  and  Arbitration  Act,  1905." 

To  the  Registrar  at  Christchurch  of  the  Supreme  Court  of  T^ew 
Zealand,  Canterbury  District. 

Take  notice  that  we,  the  undersigned,  hereby  signify  our  concurrence 
in  an  industrial  agreement  dated  the  16th  day  of  October,  1906,  made 
between  the  Canterbury  Maltsters  and  Brewery  Employees'  Industrial 
Union  of  Workers  and  Manning  and  Co.  and  others,  and  filed  at 
your  office  as  No.    . 

Dated  this  21st  day  of  January,  1907. 

TiMARU  Brewery  (Limited), 

Per  J.  Hole,  Timaru. 
Bryant  aih)  Dimen,  Brewers,  Temuka, 

Per  W.  Bryant. 
J.  McNamara  and  Co. 
21st  January,  1907. 
Witness — ^Alex.  Weir,  jun.,  Secretary. 
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(1201.)   SOUTH  CANTERBURY  BAKERS  AND  PASTRYCOOKS.  —  CJON- 

CURRENCE  WITH  AWARD. 

Under  "  The  Industrial  Conciliation  and  Arbitration  Act,  1905.'* 

Notice  of  Concurrence  with  Award. 

To  the  Clerk  of  Awards  at  Christchurch. 

Take  notice  that  we,  the  undersigned,  hereby  signify  our  concurrence 
in  an  award  dated  the  24th  day  of  August  1906,  made  between  the 
South  Canterbury  Bakers  and  Pastrycooks'  Industrial  Union  of 
Workers  and  the  South  Canterbury  Master  Bakers'  Industrial  Union 
of  Employers,  and  filed  at  your  office  as  No. 

Dated  at  Timaru  this  25th  day  of  Januar}'',  1907. 

Signature  of  contesting  parties — 

W.  G.  Hawkey. 

J.  H.  RODGBRS. 

Filed  30th  January,  1907  (by  White  and   Alpes). 
H.  M.  Lee,  Clerk  of  Awards. 


Under  "  The  Industrial  Conciliation  and  Arbitration  Act,  1906." 

Notice  of  Concurrence  with  Award. 

To  the  Clerk  of  Awards  at  Christchurch. 

Take  notice  that  I,  the  undersigned,  hereby  signify  my  concurrence- 
in  an  award  dated  the  24th  day  of  August,  1906,  made  between  the 
South  Canterbury  Bakers  and  Pastrycook^'  Industrial  Union  of  Workers 
and  the  South  Canterbury  Master  Bakers'  Industrial  Union  of  Em- 
ployers, and  filed  at  your  office  as  No. 

Dated  at  Morven  this  26th  day  of  September,  1906. 

Signature  of  contesting  parties — 

Thomas  Nicoll,  Morven. 

Filed  30th  January,  1907  (by  White  and  Alpes). 

H.  M.  Lee,  Clerk  of  Awards. 


(1202.)  PERMITS  TO  UNDERRATE  WORKERS. 

Applications  under  awards  of  Court'  of  Arbitration  for  permits  dealt 
with  bv  the  Chairman  of  Conciliation  Board  for  Canterbury  Industrial 
District  :— 

Tailoresses'  Award. 

Miss  Edith  Birks.  as  12s.  6d.  per  week. 

Miss  N.  Plank,  at  £1  28.  6d.  per  week,  from  7th  February  to  7th  August, 
1907. 
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Miss  K.  Keogh,  at  £1  2s.  6d.  per  week,  from  22nd  February  to  22nd 

August,  1907. 
Miss  B.  Hall,  at  £1  Os.  6d.  per  week,  from  25th  February  to  25th 

August,  1907. 

Tailors'  Award. 

Frederick  Clarke,  at  £2  lOs.  per  week. 

Charles  Foster,  at  £2  per  week,  from  7th  February  to  7th  August, 
1907. 

COACHBUILDERS'   AWARD. 

Arthur  Gilbert,  coach-painter,  at  Ss.  per  day. 

22nd  February,  1907.  J.  E.  Triggs,  Chairman. 


OTAGO  AND  SOUTHLAND  INDUSTRIAL  DISTRICT. 


(1203.)  OTAGO  AND  SOUTHLAND  GOLD-MINERS.*— AWARD. 

In  the  Court  of  Arbitration  of  New  Zealend,  Otago  and  Scuthland 
Industrial  District. — In  the  matter  of  **  The  Industrial  Concilia- 
tion and  Arbitration  Act,  1905,"  and  its  amendments,  and  in  the 
matter  of  an  industrial  dispute  between  the  Otago  and  South- 
land Gold-miners'  Industrial  Union  of  Workers  (hereinafter  called 
"  the  union  ")  and  the  undermentioned  persons,  firms,  and  indus- 
trial unions  of  employers  and  companies  (hereinafter  called  "  the 
employers  ") : — 

Otago  and  Southland  Grold-mining  Industrial  Union  of  Em- 
ployers. 
Southern  Gold-mining  Industrial  Union  of  Employers. 
Argyle  Gold-dredging  Company,  Wa'kaka  Valley. 
Argyle  Gold-dredging  Company,  Waikaia. 
Ardmore  Gold-dredging  Company,  Kelso. 
Alpine  Consols  Gold-dredging  Company,  Dunedin. 
CaimtiodUe  Gold-dxedging  Company,  Ida  Valley. 
Central  Matauxa  Gold-dredging  Company,  Gore. 
Central  Charlton  Gold-dredging  Company,  Gore. 
Charlton  Valley  Gold-dredging  Company,  Gore. 
Crewe  Gold-dredging  Company,  Alexandra. 
Chicago  Gold-dredging  Company,  Alexandra. 
Duke  of  Gordon  Gold-dredging  Company,  Waikaia 
EnAeld  Gold-dredging  Company,  Dunedin. 
Earnscleugh  Gold-dredging  Company,  Alexandra. 
Ettrick  Gold-dredging  Company,  Roxburgh. 

*  For  claims  of  union,  see  May. 
1907— &— Awards. 
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Gkirden  Gully  Gold-dred|^ng  Company,  Waikaka. 
Graham's  Syndicate  Gold-dredging  Company  (Limited),  Wai- 
kaka. 
Graham  and  Party  Gold-dredging  Company,  Waikaka. 
Gkbiiel  Gold-dredging  Company,  Lawrence. 
Gold  Bank  Gk)ld-iedging  Company,  Glenore. 
Grold  King  Gold-dredging  Company,  Dunedin. 
Grogan  and  Party  Gold-dredging  Company,  Miller's  Flat. 
Hessey's  Gold-dredging  Company  (Limited),  Dunedin. 
Havelock  Gold-dredging  Company,  Waitahuna. 
Ibbotson's  Gold-dred^ng  Company,  Waikaka. 
Inchdale  Gold-dredging  Company,  Dunedin. 
Junction  Waikaka  Gold-dredging  Company,  Waikaka. 
Lady  Annie  Gold-dredging  Company,  Dunedin. 
Lee  and  Party  Gold-dredging  Company,  Waikaka. 
Lilliesleaf  Gold-dredging  Company,  Waikaka. 
Lower  Enfield  Gold-dredging  Company,  Lawrence. 
Lone  Star  Gold-dredging  Company,  Cardrona. 
La  Franchis  Gk)ld-dredging  Company,  Cardrona. 
Loch  Lomond  Gold-dredging  Company,  Clyde. 
Lady  Roxburgh  Gold-dredging  Company,  Roxburgh. 
Mystery  Flat  Gold-dredging  Company,  Waikaia. 
McVicker  and  Party,  Miller's  Flat. 
Ma'^terton  Gold-dredging  Company,  Waikaia. 
Magnum  Bonum  Gold-dredging  Company,  Waikaia. 
MacCharlton  Gold-dredging  Company,  Gore. 
Morning  Light  Gold-dredging  Company,  Cromwell. 
Muddy  Creek  Gold-dredging  Company,  Waikai:--. 
McGeorge's  Freehold  Gold-dredging  Company,  Waikaka  Valley. 
Morning  Star  Gold-dredging  Company,  Alexandra. 
Molyneux  Hydraulic  Gold-dredging  Company,  Alexandra. 
McNeill  and  Party  Gold-dredging  Company,  Waipori. 
New  Monte  Christo  Gold-dredging  Company,  Clyde. 
New  Golden  Beach  Gold-dredging  Company,  Dunedin. 
New  Golden  Gravel  Gold -dredging  Company,  Dunedin. 
New  Paul's  Besch  Gold-dredging  Company,  Dunedin. 
New  Teviot  Gold -dredging  Company,  Roxburgh. 
New  Vincent  Gold-dredging  Company,  Clyde. 
New  First  Chance  Gold-dredging  Company,  Dunedin. 
Nugent  Wood  Gold-dredging  Company,  Lawrence. 
Ngapara  Gold-dredging  Company,  Alexandra. 
01  rig  Gold-dredging  Company,  Dunedin. 
Paterson's  Freehold  Gold-dredging  Company,  Waikaka. 
Perry's  Pioneer  Gold-dredging  Company,  \yaikaka. 
Punt  Gold-dredgirg  Company,  Cromwell. 
Phoenix  Gold-dredging  Company,  Waikaka. 
Point  d'Or  Gc Id-dredging  Company,  Cromwell. 
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Pringle  and  Party  Gold-dredging  Company,  Miller's  Flat. 
Record  Oold-dredging  Company,  Waikaka. 
Rise  and  Shine  Gold-dredging  Company,  Cromwell. 
Rising  Sun  Gold-dredging  Company,  Cromwell. 
Revival  Gold -dredging  Company,  Cromwell. 
Surprise  Gold-dtec^ing  Company,  Alexandra. 
Sheddon  Rex  Gold-dredging  Company,  Waikaka  Valley. 
Star  Waikaka  Gold-dredging  Company,  Waikaka. 
Sunbeam  Gold-dredging  Company,  Cardrona. 
Stirling  Gold-dredging  Company,  Glenore. 
Te  Aroha  Gk)ld-dredging  Company,  Waikaia. 
Two  Creeks  Gold-dredging  Company,  Edendale. 
Taniwha  Gold-dxedging  Company,  Lawrence. 
The  Venture  Gold-<&edging  Company,  Waimumu. 
Upper  Nevis  Gold-dredging  Company,  Upper  Nevis 
Upper  Clutha  Gold-dredging  Company,  Cromwell. 
Wee  MacGregor  Gold-dredgiug  Company,  Clyde. 
Waikaia  Gold-dredging  Company,  Waikaia. 
Waikaia  Eaa  Ora  Gold-dredging  Company,  Waikaia. 
Waikaka  United  Gold-dredging  Company,  Grore. 
Waikaka  Forks  Gold-dredging  Company,  Gore. 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  caller^  *'  the 
Court"),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representatives 
duly  appointed,  and  having  also  heard  such  of  the  employers  as  were 
represented  either  in  person  or  by  their  representatives  duly  appointed, 
and  having  also  heard  the  witnesses  called  and  examined  and  cross- 
examined  by  and  on  behalf  of  the  said  parties  respectively,  doth- 
hereby  order  and  award  : — 

That,  as  between  the  union  and  the  membei*8  thereof  and  the 
employers  and  each  and  every  of  them,  the  terms,  conditions, 
and  provisions  set  out  in  the  schedule  hereto  and  of  this  award 
shall  be  binding  upon  the  union  and  upon  every  member  thereof 
and  upon  the  employers  and  upon  each  and  every  of  them,  and  that 
the  said  terms,  conditions,  and  provisions  shall  be  deemed  to  be  and 
they  are  hereby  incorporated  in  and  declared  to  form  pait  of  this 
award ;  and,  further,  that  the  union  and  every  member  thereof  and 
the  employers  and  each  and  every  of  them  shall  respectively  do,  ob- 
serve, and  perform  every  matter  and  thing  by  this  award  and  by  the 
said  terms,  conditions,  and  provisions  respectively  required  to  be  done, 
observed,  and  performed,  and  shall  not  do  anything  in  contravention 
of  this  award  or  of  the  said  terms,  conditions,  and  provisions,  but  shall 
in  all  respects  abide  by  and  perform  the  same.  And  the  Court  doth 
hereby  further  award,  order,  and  declare  that  any  breach  of  the  said 
terms,  conditions,  and  provisions  set  out  in  the  schedule  nereto  shall 
constitute  a  breach  of  this  award,  and  that  the  sum  of  £100  shall  be 
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the  maximum  penalty  payable  by  any  party  or  person  in  respect 
thereof.  And  the  Court  doth  further  order  that  this  award  shall  take 
effect  from  the  1st  d\y  of  April,  1907,  and  shall  continue  in  force 
until  the  1st  day  of  April,  1909. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  ha*;h  hereto 
been  put  and  affixed,  and  the  Judge  of  the  Court  hath  hereunto  set  his 
hand,  this  14th  day  of  February,  1907. 

W.  A.  Sim,  Judge. 


The  Schedule. 
Hours  of  Work, 

1.  Eight  hours  shall  be  a  recognised  shift. 

2.  Time  and  a  quarter  shall  be  paid  for  all  overtime- work,  including 
the  washing  of  mats.  Where  overtime-work  is  rendered  necessary 
by  reason  of  breakdown  of  the  machinery  causing  the  stoppage  of  the 
dredge,  or  by  other  special  emergency  involving 'damage  to  property 
or  danger  to  life,  only  ordinary  rates  shall  be  paid. 

Holidays  and  Sunday  Work, 

3.  The  following  days  shall  be  observed  as  holidays :  New  Year's 
Day,  2nd  day  of  January.  Christmas  Day,  and  Boxing  Day.  Should 
any  of  such  days  fall  on  a  Sunday,  then  the  day  following  shall  be 
observed  as  the  holiday.  The  calculation  of  time  for  any  such  holiday 
shall  be  from  midnight  to  midnight. 

4.  All  work  done  on  Sundays  and  holidays  shall  be  paid  for  at 
double  rates. 

Minimum  Wages. 

5.  The  minimum  wages  for  dredge  hands  shall  be  as  follows : 
In  the  Molyneux  River  and  Gorges,  and  in  the  banks  of  the  Molyneux 
above  Roxburgh  Bridge,  and  in  the  Kawarau  and  its  banks,  and  in 
the  Manuherikia  and  its  banks,  and  at  Nevis,  Cardrona,  Shotover, 
and  the  Upper  Clutha,  the  minimum  rate  of  wages  shall  be  10s.  per 
shift  of  eight  hours ;  in  the  Molyneux  River  and  Gorges,  and  in  the 
banks  of  the  Molyneux  below  Roxburgh  Bridge,  the  minimum  rate  of 
wages  shall  be  98.  per  shift-  of  eight  hours ;  at  Waipori  the  minimum 
rate  of  wages  shall  be  9s.  per  shift  of  eight  hours ;  in  the  rest  of  the 
industrial  district  the  minimum  rate  of  wages  shall  be  8s.  per  shift  of 
eight  hours :  Provided  that  motorraen  and  greasers  may  be  employed 
at  Is.  less  per  shift  of  eight  hours. 

General  Clauses, 

6.  All  shifts  shall  go  round,  but  a  dredgemaster  when  he  considers 
it  necessary  may  require  the  engineer  to  take  the  day  shift  for  an 
extra  week. 
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7.  No  cadet  shall  work  a  dredge  hand's  shift  unless  he  be  paid 
full  wages. 

8.  Wages  shall  be  paid  at  no  greater  intervals  than  once  a  month. 


No  DiacrimiiuUian  against  Unionists. 

9.  Employers  shall  not,  in  the  engagement  or  dismissal  of  their 
hands,  discriminate  against  members  of  the  union,  nor  in  the  conduc  t 
of  their  business  do  anything  directly  or  indirectly  for  the  purpose 
of  injuring  the  union. 

10.  When  members  of  the  union  and  non-members  are  employed 
together  there  shall  be  no  discrimination  between  them,  and  they 
shall  work  together  in  harmony,  and  shall  receive  equal  pay  for  equal 
work. 

Workmen  unable  to  earn  the  Minimum  Wage, 

11.  Any  workman  who  considers  himself  unable  to  earn  the  mini- 
mum wage  hereinbefore  prescribed  may  be  paid  such  lesser  wage 
(if  any)  as  shall  be  fixed  or  agreed  on  in  manner  following :  If  such 
workman  shall  reside  pr  desire  work  in  the  district  in  which  the  office 
of  the  union  is  situate,  then  he  may  work  for  and  be  paid  such  wage 
as  shall  be  agreed  upon  in  writing  between  the  dredgemaster  of  the 
dredge  on  which  he  desires  employment  and  the  secretary  of  the  union, 
and,  in  default  of  such  agreement,  as  may  be  fixed  by  the  Stipendiary 
Magistrate  for  the  said  district.  If  he  shall  reside  or  desire  work 
in  any  other  district,  then  he  may  work  for  and  be  paid  such  wage 
as  may  be  agreed  upon  in  writing  by  the  dredgemaster  of  the  dredge 
on  wluch  he  may  desire  work  and  the  accredited  agent  of  the  union 
in  such  district,  and,  in  default  of  such  agreement,  or  if  there  shall 
be  no  accredited  agent  of  the  union  in  such  district,  then  for  such 
wage  as  may  be  fixed  in  writing  by  the  Stipendiary  Magistrate  for  such 
district.  Twenty-four  hours'  notice  of  any  application  to  the  Sti- 
pendiary Magistrate  of  the  district  in  which  the  office  of  the  union  is 
situate  shall  be  given  by  such  workman  to  the  secretary  of  the  union. 
In  districts  where  there  is  an  accredited  officer  or  agent  of  the  union, 
twenty-four  hours'  notice  of  the  application  to  the  Stipendiary  Magis- 
trate of  such  district  shall  be  given  to  such  officer  or  agent  of  the  union. 
The  secretary  of  the  union,  or  in  districts  where  there  is  an  accredited 
agent  of  the  union,  the  said  agent  of  the  union  shall  be  entitled  to  be 
heard,  if  he  shall  so  desire,  by  such  Stipendiary  Magistrate  upon  such 
application. 

Terms  of  Award. 

12.  This  award  shall  take  effect  from  the  1st  day  of  April,  1907, 
and  shall  continue  in  force  until  the  .1st  day  of  April,  1909,  and  there- 
after shall  continue  in  force  until  superseded  by  another  award  or  an 
industrial  agreement. 
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In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath  here- 
unto been  put  and  affixed,  and  the  Judge  of  the  Court  hath  hereto 
set  his  hand,  this  14th  day  of  February,  1907. 

W.  A.  Sim,  Judge. 


Memorandum. 

After  evidence  had  been  given  at  Alexandra  in  connection  with  the 
dredging  dispute,  the  parties,  as  the  result  of  a  conference,  came 
to  an  agreement  by  which  the  terms  of  the  award  made  in  November, 
1902,  were  adopted  with  some  slight  modifications.  The  award 
now  made  gives  efEect  to  this  agreement. 

Evidence  was  given  at  Lawrence  and  Waipori  in  connection  with 
the  sluicing  dispute,  and  then  at  Cromwell  the  union,  by  consent, 
withdrew  the  reference  so  far  as  it  related  to  this  dispute,  and  an  order 
was  made  striking  out  the  sluicing  companies  as  parties  to  the  reference. 

Dated  at  Dunedin,  this  14th  day  of  February,  1907. 

W.  A.  Sim,  Judge. 


(1204.)  OTAGO   COAL-MINERS   (CROMWELL    AND    BANNOCKBURN 

COLLIERIES).  ♦—AWARD. 

In  the  Coiurfc  of  Arbitration  of  New  Zealand,  Otago  and  Southland 
Industrial  District. — In  the  matter  of  "  The  Industrial  Concilia- 
tion and  Arbitration  Act,  1905,"  and  its  amendments,  and  in  the 
matter  of  an  Industrial  Dispute  between  the  Otago  Coal-miners* 
Industrial  Union  of  Workers  (hereinafter  called  "  the  said  imion  ") 
and  the  Cromwell  and  Bannockburn  Collieries  Company  (Limited) 
(hereinafter  called  "  the  employer  ") : — 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  "  the 
Court"),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representatives 
duly  appointed,  and  having  also  heard  of  the  employer  by  its  repre- 
sentatives duly  appointed,  and  having  also  heard  the  witnesses  called 
and  examined  and  cross-examined  by  and  on  behalf  of  the  said  parties 
respectively,  doth  hereby  order  and  award  : — 

That,  as  between  the  union  and  the  members  thereof  and  the 
employer,  the  terms,  conditions  and  provisions  set  out  in  the  schedule 
hereto  and  of  this  award  shall  be  binding  upon  the  union  and  upon 
every  member  thereof  and  upon  the  employer,  and  that  the  said 


*  For  claims  of  union,  see  May. 
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teriDfly  conditionsy  and  provisions  shall  be  deemed  to  be  and  they  aie 
hereby  incorporated  in  and  declared  to  form  part  of  this  award  ;  and, 
further,  that  the  union  and  every  member  thereof  and  the  employer 
shall  respectively  do,  observe,  and  perform  every  matter  and  thmg  by 
this  award  and  by  the  said  terms,  conditions,  and  provisions  respec- 
tively required  to  be  done,  observed,  and  performed,  and  shall  not  do- 
an3rt;hing  in  contravention  of  this  award  or  of  the  said  terms,  condi- 
tions, and  provisions,  but  shall  in  all  respects  abide  by  and  perform 
the  same.  And  the  Court  doth  hereby  further  award,  order,  and 
declare  that  any  breach  of  the  said  terms,  conditions,  and  provisions 
set  out  in  the  schedule  hereto  shall  constitute  a  breach  of  this  award, 
and  that  the  sum  of  £100  shall  be  the  maximum  penalty  payable 
by  any  party  or  person  in  respect  thereof.  And  the  Court  doth  further 
order  that  this  award  shall  take  elEect  from  the  1st  day  of  March, 
1907,  and  shall  continue  in  force  until  the  1st  day  of  March,  1909. 

In  witness  whereof  the*  seal  of  the  Court  of  Arbitration  hath  hereto 
been  put  and  affixed,  and  the  Judge  of  the  Court  hath  hereimto  set 
his  hand,  this  18th  day  of  February,  19C7. 

W.  A.  Sim,  Judge. 


Schedule. 
Balloting, 

1.  All  places  to  be  balloted  for  every  three  months. 

(a.)  In  the  case  of  blanks  being  drawn,  those  drawing  them  are  to 
ballot  for  the  first  place  or  places  to  start. 

(6.)  One  man  to  ballot  for  his  place,  out  of  two  or  more  places, 
in  the  same  manner  as  two  or  more  men  would  ballot  for  one  place. 

(c.)  The  first  man  out  of  a  place  to  start  in  the  first  place  vacant  or 
to  be  broken  away. 

Hewing  Bates. 

2.  For  Excelsior  and  Wilson's  Mine,  in  all  places  6  ft.  wide  and 
5  ft.  high,  and  over,  3s.  9d.  per  ton.  For  Eawaru  Mine,  in  all  places 
7  ft.  wide  and  6  ft.  high,  and  over,  4s.  per  ton.  In  both  mines,  dross, 
28.  per  ton. 

3.  The  miner  to  bag  the  coal,  and  where  rails  are  nut  laid  to  the 
face  to  drag  it  to  the  nearest  truck ;  and  when  the  distance  which  the 
miner  has  to  drag  the  coail  exceeds  10  yards,  he  shall  be  paid  3d.  extra 
per  ton. 

Trucking. 

4.  The  employer  to  make  its  own  arrangements  with  regard  to  the 
trucking  of  coal. 

Places  worked  on  Shifts. 

5.  Places  worked  on  two  shitts  to  be'paid  6d.  per  ton  extra.  When 
worked  by  thie^  shifts.  Is.  per  ton  extra  shall  be  paid.    Places  worked 
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by  two  men  on  the  same  shift  to  be  paid  for  at  the  rate  of  6d.  per  ton 
extra.  Provided  that  the  provisions  of  this  clause  shall  not  apply 
to  the  working  of  pillars. 

Bags* 

6.  Sixteen  4-bu8hel  bags  to  constitute  a  ton.  In  ordinary  circum- 
stances the  bags  to  be  equally  distributed  throughout  the  mine. 

Deficient  Places, 

7.  Deficient  places  to  be  paid  shift  wages,  and  to  mean  places 
driven  through  soft,  stony,  or  faulty  coal,  and  all  places  below  dimen- 
sions stated  in  clause  2. 

Wet  Places. 

8.  Men  working  in  wet  places  shall  be  paid  shift  wages  for  six-hour 
shifts.  If  any  dispute  arises  over  wet  places,  the  matter  to  be  arranged 
between  mine-manager  and  two  representatives  of  miners 

"^  '1  Shift  Wages.  ^| 

9.  When  miners  are  employed  on  shift  wages  they  shall  be  paid 
lOs.  per  shift. 

Chertime, 

10.  Overtime  shall  be  paid  for  at  the  rate  of  time  and  a  quarter. 
Christmas  Day,  Boxing  Day,  January  1st  and  2nd,  Gk)od  Friday,  and 
Sundays  shall  be  paid  for  at  the  rate  of  time  and  a  half.  Overtime  shall 
not  be  paid  in  cases  of  accident  or  Sunday  pumping. 

11.  No  shift  man  to  be  employed  in  a  place  where  piece  rates  have 
been  fixed. 

12.  Any  workman  taken  away  from  the  face  to  do  any  work,  whether 
inside  or  outside  the  mine,  to  be  paid  shift  wages — viz.,  10s.  per 
shift. 

Equality  of  Work. 

13.  Every  workman  to  receive  as  far  as  practicable  an  equal  share 

of  work. 

Timbering, 

14.  All  timbering  (except  props  in  working-faces)  to  be  paid  for 
at  shift  wages. 

Payment  of  Wages. 

15.  Section  3  of  "  The  Workmen's  Wages  Act,  1893,"  having  pre- 
scribed that,  in  the  absence  of  an  agreement  in  writing  to  the  con- 
trary, the  entire  amount  of  wages  earned  by  or  payable  to  any  work- 
man engaged  or  employed  in  manual  labour  shall  be  paid  to  such 
workman  at  intervals  of  not  more  than  one  week,  the  Court  orders 
as  a  term  of  this  award,  that^  no  agreement  in  writing  shall  be  made 
between  the  employer  and  its  workmen  whereby  the  payment  of 
wages  shall  be  made  at  intervals  of  more  than  two  weeks. 
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Sharpening  Tools. 

16.  The  employer  shall  sharpen  all  tools  free  of  cost. 

Preference. 

17.  So  long  as  the  rules  of  the  union  shall  permit  any  person  of 
good  character  and  sober  habits  now  employed  as  a  miner  in  this 
industrial  district,  and  any  other  person  now  residing,  or  who  may 
hereafter  reside,  in  this  industrial  district,  who  is  of  good  character 
and  sober  habits  and  who  is  a  competent  miner,  to  become  a  member 
of  such  union  upon  payment  of  an  entrance  fee  not  exceeding  5s., 
and  of  subsequent  contributions,  whether  payable  weekly  or  not, 
not  exceeding  6d.  per  week,  upon  a  written  application  of  the  person 
so  desiring  to  join  the  union,  without  ballot  or  other  election,  then,  and 
in  such  case,  the  employer  shall  employ  members  of  the  union  in  pre- 
ference to  non-members,  provided  that  there  are  members  of  the  union 
equally  qualified  with  non-members  to  perform  the  particular  work 
required  to  be  done,  and  ready  and  willing  to  undertake  it. 

18.  The  union  shall  keep  at  the  Bannockburn  Post-office,  or  at  some 
other  convenient  place  which  may  be  agreed  upon  between  the  local 
committee  of  the  union  and  the  mine-manager  for  the  time  being,  an 
employment-book,  wherein  shall  be  entered  the  names  and  addresses 
of  all  members  of  the  union  who  shall  from  time  to  time  be  desiious 
of  obtaining  employment  with  the  employer,  with  the  class  of  work 
in  which  each  such  member  is  proficient,  and  the  names,  addresses, 
and  occupations  of  all  persons  by  whom  each  such  member  of  the 
union  shall  have  been  employed  during  the  preceding  year.  Imme- 
diately upon  any  such  member  ceasing  to  desire  employment  with  the 
employer,  or  obtaining  employment  elsewhere,  a  note  thereof  shall  be 
entered  in. such  book.  The  executive  of  the  union  shall  use  their  best 
endeavours  to  verify  the  entries  contained  in  such  book,  and  the  union 
shall  be  answerable  as  for  a  breach  of  this  award  in  case  any  entry  therein 
shall  be  wilfully  false  to  the  knowledge  of  the  executive  of  the  union, 
or  in  case  the  executive  of  the  union  shall  not  have  used  reasonable 
efforts  to  verify  the  same.  Such  book  shall  be  open  to  the  employer 
and  to  its  servants  without  fee  or  charge  at  all  hours  between  8  a.m. 
and  5  p.m.  on  every  working-day.  If  the  union  fail  to  keep  the  em- 
ployment-book in  manner  required  by  this  clause,  then,  and  in  such 
case,  and  so  long  as  such  failure  shall  continue,  the  employer  may  em- 
ploy any  person  or  persons,  whether  a  member  or  members  of  the  union 
or  not,  to  perform  the  particular  work  required  to  be  done,  notwith- 
standing the  foregoing  provisions.  Notice  shall  be  given  by  the  union 
in  writing  to  the  employer  when  such  employment-book  is  lodged  in 
such  place. 

19.  When  members  of  the  union  and  non-members  are  employed 
together  there' shall  be  no  distinction  between  them,  and  both  shall 
work  together  in  harmony,  and  shall  receive  equal  pay  for  equal 
work. 
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Matters  not  provided  for. 

20.  Anything  not  herein  provided  for  to  be  arranged  between  the 
mine-manager  and  local  committee  of  the  union.  Should  they  fail 
to  agree,  the  matter  may  be  referred  to  the  Stipendiary  Magistrate  of 
this  district,  whose  decision  shall  be  final. 

Term  of  Award, 

21.  This  award  shall  come  into  operation  on  the  Ist  day  of  liaroh^ 
1907,  and  shall  continue  in  operation  until  the  Ist  day  of  March, 
1909,  and  thereafter  shall  remain  in  force  until  superseded  by  another 
award. 

&cofe  of  Award, 

22.  This  award  shall  bind  the  employer  and  any  other  company  or 
person  that  may  at  any  time  hereafter  work  the  employer's  said  coal- 
mines, or  either  of  them,  but  shall  not  bind  any  other  company  or 
person. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath  hereto 
been  put  and  afiixed,  and  the  Judge  of  the  Court  hath  hereto  set  hia 
hand,  this  18th  day  of  February,  1907. 

W.  A.  Sim,  Judge. 


Reasons  for  Award. 

The  evidence  satisfied  us  that  the  market  for  the  employer's  coal 
is  likely  to  be  reduced  in  the  near  future,  and  that  decreased  output 
will  mean  increased  cost  of  production.  In  these  circumstances  the 
Court  did  not  feel  justified  in  altering  the  existing  conditions  except 
in  some  small  respects.  For  this  reason  shift  wages  have  been  main- 
tained at  10s.  per  shift,  although  it  is  clear  that  the  standard  rate  in 
the  neighbourhood  is  lis.  per  shift. 

W.  A.  Sim,  Judge. 

Dated  this  18th  day  of  February,  1907. 


(1205.)    OTAGO   COAL-MINERS   A.ND  NIGHTCAPS  COAL  COMPANY 
(LIMITED).— INTERPRETATION  OF  AGREEMENT. 

In  the  Otago  and  Southland  Industrial  District. — No.  48. — In  the 
matter  of  the  Nightcaps  Coal-miners'  Agreement,  dated  dOth  April, 
1904,  and  of  an  application  for  interpretation. 

Question :  If  a  man  takes  coal  out  of  a  rib  side— say,  anything  firom 
3  ft.  deep  and  9  ft.  long— and  he  has  no  muck  to  shift,  or  lumps  or  knobs 
that  want  straightening  to  blow  down  the  top  coal,  what  is  the  rate 
to  be  paid  ? 
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Anstoer :  I  interpret  the  first  part  as  being  subject  to  clause  6  of 
the  agreement,  where  pillars  worked  by  lifts  or  strips  9  ft.  wide  with 
loose  end  and  no  muck,  rate,  3s.  3d.  per  ton.  If  the  coal  is  got  out  of 
the  solid  stoop,  ordinary  rates — viz,,  3s.  6d.  per  ton — to  be  paid.  Lumps 
and  knobs  that  want  straightening  to  blow  down  the  top  coal  are  to 
go  in  at  same  rates  as  head  coal  under  clause  18  of  the  agreement 
and  interpretation  thereto  of  22nd  January — ^that  is,  with  not  less 
than  4  ft.  carry  to  be  paid  3s.  3d.  per  ton ;  under  4  ft.  and  not  less 
than  3  ft.  3  in.  carry,  3s.  4Jd.  per  ton ;  when  carry  less  than  3  ft.  3  in., 
coal  won  to  be  paid  at  rate  of  3s.  6d.  per  ton. 

E.  R.  Green,  Inspector  of  Awards. 

Dated  at  Dunedin  this  28th  day  of  January,  1907. 


a206.)  DUNEDIN  AND  SUBURBAN  CARTERS. —INTERPRETATION  OF 

AWARD. 

In  the  Court  of  Arbitration,  Otago  and  Southland  District  (Dunedin). — 
The  Inspector  of  Factories  and  the  New  Zealand  Express  Company. 

Application  for  the  interpretation  of  the  award  dated  the  15th  day 
of  September,  1905.  (Book  of  Awards,  Vol.  vi,  p.  248,  clauses  1,  2, 
and  9.) 

Question :  Was  the  Express  Company  entitled  to  make  a  deduction 
from  the  drivers'  wages  on  account  of  the  general  holiday  observed 
on  the  day  of  the  funeral  of  the  late  Premier  ? 

Answer  :  The  holidays  mentioned  in  clause  2  of  the  award  are  not 
necessarily  limited  to  the  holidays  specified  in  clause  9,  but  include 
any  other  days  observed  as  general  holidays.  They  must,  of  course,  be 
days  observed  generally  as  holidays  by  the  employers  bound  by  the 
award,  and  an  employer  would  not  be  entitled  to  make  any  deduction 
in  respect  of  a  day  on  which  he  chose  to  give  any  of  his  drivers  a 
holiday.  The  Court  is  of  opinion  that  the  Express  Company  was 
entitled  to  treat  the  day  of  the  late  Premier's  funeral  as  a  holiday 
within  the  meaning  of  clause  2. 

W.  A.  Sim,  Judge. 

Dated  this  19th  day  of  February,  1907. 
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(1207.)   OTAGO    AND    SOUTHLAND    TAILORS    AND    SHOP    TAILOR- 
ESSES.— ADDING  PARTIES  TO  AWARD. 

Court  of  Arbitration,   Otago  and  Southland  District.  —  Before  Mr. 

Justice  Sim  and  Messrs.  Brown  and  Slater  (members  of  the  Court). 

— In  the  matter  of  an  application  to  extend  the  award  of  the  Otago 
^    and  Southland  Operative  Tailors  and  Shop  Tailoresses. 

Order  made  to  extend  award  to — 

Adair  Bros.,  clothiers,  Thames  Street,  Oamaru. 
Bedford,  W.  S.,  tailor,  17  Octagon,  Dunedin. 
Bamett,  Arthur,  clothier,  100  George  Street,  Dunedin. 
Bowmast,  Carl,  clothier,  Gore. 
Baker,  A.,  tailor.  Dee  Street,  Invercargill. 
Butcher  and  Morton,  tailors,  Winton. 
Clark,  Peter,  tailor,  Mataura. 
Crow,  Hugh,  tailor,  George  Street,  Dunedin. 
Coutts  and  Son,  tailors.  Princes  Street,  Dunedin. 
Densem,  J.  F.,  tailor.  Gore. 

Drapery  and  General  Importing  Company,  Sigh  Street,  Dunedin. 
Frederick,  F.  A.,  tailor,  Riverton. 
Frobarth,  Edward,  tailor.  Gore. 
Fish,  A.,  tailor,  Dee  Street,  Invercargill. 
Feltham,  T.  F.,  tailor,  Moray  Place,  Dunedin. 
Faigan,  Louis,  tailor,  130  George  Street,  Dunedin. 
"  Fitu  "  Clothing  Company,  Arcade,  Dunedin. 
Ginsberg,  W.,  and  Co.,  clothiers,  25  Arcade,  Dunedin. 
Graham,  J.  G.,  tailor,  Wyndham. 

Harvey,  Arthur,  tailor.  Bang  Edward  Street,  South  Dimedin. 
Hay,  J.,  tailor,  Gore. 
Henderson,  C,  tailor.  Gore. 
Jarvis,  Samuel,  tailor,  192  (Jeorge  Street,  DunediD. 
Johnston,  R.,  and  Son,  tailors,  166  George  Street,  Dunedin. 
Kirby,  J.  A.,  tailor,  Stafiord  Street,  Dunedin. 
Kirby,  Charles  G.,  tailor,  Kaitangata. 
Marks,  John  L.,  tailor,  BlufE. 
Mathieson,  John,  tailor,  Otautau. 
Mayne,  Alfred,  tailor,  Queenstown. 
Millar,  Thomas,  tailor.  Dee  Street,  Invercargill. 
Mitchell  and  Sons,  tailors.  Gore. 
Millar,  W.  and  A.,  tailors,  Thames  Street,  Oamaru. 
Myers,  Mark,  tailor,  Kaitangata. 
McFarlane,  Alexander,  tailor,  Drummond. 
McLean  and  Co.,  tailors,  107  George  Street,  Dunedin. 
McKinlay,  A.,  tailor.  Green  Island. 
McClymont,  H.  G.,  tailor,  Lawrence. 
McClymont,  William,  tailor,  Milton. 

New  Zealand  Clothing  Factory,   clothiers.     Branches,   Inver- 
cargill and  Oamaru. 
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O'Brien,  Jonathan,  tailor,  47  Dowling  Street,  Dunedin. 

Parlane,  John,  tailor,  Milton. 

Price  and  BuUeid,  clothiers,  Tay  Street,  Invercargill. 

Ransome,  H.,  tailor,  Milton. 

Stevenson,  Stewart,  tailor,  Arrowtown. 

Stevenson  and  Grant,  tailors,  Thames  Street,  Oamani. 

Stokes,  C,  tailor,  Lawrence. 

Selby,  William,  tailor,  Arrowtown. 

Tooley,  R.,  tailor,  Tay  Street,  Invercargill. 

Turner,  W.,  tailor,  Milton. 

Tyrrell,  Robert  George,  tailor,  Gteorge  Street,  Dunedin. 

Wills,  William,  tailor,  24a  George  Street,  Dunedin. 

Warsaw,  Alexander,  tailor,  147  George  Street,  Dunedin. 

Wood,  Andrew,  tailor,  Wyndham. 

19th  February,  1907.  B.  M.  Wilson,  Registrar. 


(1208.)   NEW  ZEALAND  FEDERATED  TAILOB.ESSES.—ERRATUM  IN 

INTERPRETATION  OF  AWARD. 

On  page  124,  January  Labour  Journal,  paragraphs  1  and  2,  "  27th  day 
of  November,  1906,"  should  read  "  21st  day  of  Decembor,  1905." 
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(1209.)   PERMTS    GRANTED   AND    REFUSED    TO   UNDER-RATE 

WORKMEN. 

Applications  under  awards  of  Court  for  permits  for  under-rate  workers 
dealt  with  by  the  Chairman  of  Conciliation  Board  for  the  Northern 
(Auckland)  Industrial  District. 

Carpenters'  Award. 

Frank  Irvine.     Permit  refused. 

William  Mathison.    Permit  refused. 

Harry  Hansen,  at  Ss.  per  day,  from  the  20th  February  to  the 
20th  August,  1907. 

George  CoUaid,  at  9s.  2d.  per  day,  from  the  1st  March  to  the  30th 
September,  1907. 

James  Hood.     Permit  refused. 
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Enoineebs'  Award. 

F.  J.  Wakefield,  at  8s.  6d.  per  day,  from  the  19th  February  to 
the  mh  June,  1907. 

Bertram  Hunter,  braasfinisher.     Permit  refused. 

Saddlers'  Award. 

William  Sanders,  Ts.  per  day,  from  the  11th  February  to  the 
11th  August,  1907. 

Arthur  Danrell,  7s.  2d.  per  day,  from  the  19th  February  to  the 
19th  August,  1907. 

John  Smith,  7s.  2d.  per  day,  from  the  19th  February  to  the  19th 
August,  1907. 

Maurice  Harrison,  7s.  2d.  per  day,  from  the  22nd  February  to  the 
22nd  August,  1907. 

Plumbers  and  Gasfitters'  Award. 

Henry  Wilson,  plumbers'  apprentice.  Permit  to  serve  balance  of 
time — 2  years. 

Grocers'  Assistants'  Award. 

William  Thomas  Rowlands.     Permit  refused. 
Ephraim  H.  Brown,  SOs.  per  week,  from  the  5th  March  to  the 
4th  day  of  June,  1907. 

Timber-workers'  Award. 
W.  C.  Boonstra.     No  jurisdiction. 
Dated  at  Auckland,  this  6th  day  of  March,  1907. 

John  Fawous,  Chairman. 


(1210.)  KIRIPAKA  COAL-MINERS*  DISPUTE. -CLAIMS  OF  UNION. 

Hours  op  Labour. 

1.  That  the  hours  of  labour  for  miderground  workers  be  in  ac- 
cordance with  clause  6  of  the  Coal-mines  amended  Act,  1901,  except 
that  on  Saturday  the  men  shall  cease  work  at  2  p.m.  The  hours  of 
starting  to  be  varied  to  suit  local  circumstances,  but  no  later  start  to 
be  made  than  10  a.m.,  nor  earlier  than  6  a.m.  When  it  is  a  10  o'clock 
start,  knock-off  at  5  p.m.     Each  back  Saturday  to  be  an  idle  day. 

Caviluno. 

2.  The  places  to  be  drawn  for  every  three  months ;  the  manager 
to  divide  the  mine  into  districts,  and  number  the  places  in  each  district 
in  consecutive  order.  Any  place  not  having  fourteen  davs'  work  in  it 
at  the  time  of  caviUing  must  have  another  place  cavilled  along  with  it. 
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In  any  case  where  men  finiah  their  place  or  places  and  have  to  shift 
to  another  district,  from  any  cause  whatever  (if  more  than  one  pair 
of  men  have  to  shift  from  a  district  at  one  time  they  cavil  for  fresh 
places  in  the  fresh  district),  they  shall  have  the  first  places  in  the  dis- 
trict which  they  left,  or  return  to  their  own  places,  if  ready  to  start 
during  the  cavil.  In  all  cases  of  stopping-places  the  men  working 
them,  before  having  to  shift  to  another  district  in  the  mine,  to  have 
two  days'  notice.  The  cavil  to  be  drawn  at  knock-off,  when  the  men 
are  present.  Two  scrutineers  to  be  appointed  by  the  men,  and  allowed 
to  examine  the  places  before  cavilling.  Men  wishing  to  change  mate^ 
can  do  so  at  the  cavil. 

Spbcial  Work. 

3.  Should  the  manager  have  any  special  work,  he  must  call  for 
volunteers  three  clear  days  before  the  cavil.  Should  there  be  more  than 
one  special  place,  volunteers  may  be  allowed  to  volunteer  for  any  one 
of  such  special  places  without  the  other.  Should  there  be  more  than 
the  required  number  of  volunteers  they  must  ballot  for  such  special 
places.  The  unsuccessful  volunteers  must  be  put  into  the  general  cavil. 
If  the  manager  objects  to  any  volunteer,  the  validity  of  such  objection 
must  be  submitted  to  the  executive  of  the  union,  and  if  the  executive 
and  the  manager  fail  to  agree,  they  submit  to  the  Inspector  of  Mines. 
In  the  case  of  the  mine  being  idle  through  any  cause  whatever,  and  any 
work  requiring  to  be  done  at  which  underground  workmen  are  em- 
ployed, every  man  in  the  mine  to  get  his  turn  of  such  work. 

DOUBLE-SHIPTINO. 

4.  Should  the  manager  require  to  double-shift  any  place,  the 
men  in  the  place  to  choose  their  own  mates  within  two  days  after 
having  notice  from  the  manager,  and  should  they  fail  to  find  mates  in 
the  given  time,  the  manager  shall  find  them.  The  men  to  receive 
2d.  per  ton  extra  for  being  double-shifted.  If  three  men  be  put  in  a 
place  they  receive  2d.  per  ton  extra,  the  extra  tonnage  to  apply  to 
everything-,  whether  filled  or  thrown  back.  No  place  shall  work  on 
an  idle  day  or  part  of  an  idle  day,  except  special  places. 

Trucking. 

5.  All  trucking  to  be  done  by  the  company. 

Hewing,  Yardage,  etc. 

6.  That  the  following  hewing  rates  be  paid  for  coal : — 
St«am  coal,  2s.  6d.  per  ton. 

Household  coal.  3s.  per  ton. 

All  trucks  to  be  weighed  as  near  to  the  mine-mouth  as  practi- 
cable. 

If  household  coal  accumulates  for  over  fourteen  days,  the  men  to 
receive  3d.  per  ton  extra  for  filling  it. 
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Steam-coal  rates  to  be  paid  for  all  stone  or  mullock  thrown 
back. 

Yardage, — All  places  not  exceeding  64  ft.  in  area  to  be  paid  4s. 
per  yard ;  from  64  ft.  to  72  ft.,  3s.  per  yard ;  from  72  ft.  to  84  ft., 
28.  per  yard  ;  above  84  ft.,  Is.  per  yard. 

Low  Places, — Places  6  ft.  lugh  and  wider  shall  be  worked  on  shift 
wages ;  such  places  may,  however,  be  worked  at  such  tonnage  rates 
as  may  be  agreed  upon  in  writing  between  the  manager  and  the  exe- 
cutive of  the  union. 

Places  under  60  ft.  in  area  shall  come  under  this  clause  :  Rib  coal, 
or  taking  ofE-side  coal  up  to  6  ft.  wide,  3s.  per  yard. 

Ojyening  out  Places. — Places  when  started  under  72  ft.  in  area  to 
be  paid  Ss.  per  yard,  for  the  first  2  yds. 

Piercing  up  or  doum, — Is.  per  foot  measured  square  across  and  per- 
pendicular. 

Wet  Work, — 4d.  per  ton  extra. 

Top  or  Bottom  Coal. — Under  60  ft.  in  area  to  be  wrought  on  shift ; 
above  that  to  72  ft.,  2s.  per  yard ;  over  that,  no  yardage  unless  the 
place  is  under  8  ft.  wide.  The  company  to  provide  suitable  ladders 
and  planks  for  the  top  coal. 

Cutting  Drain  or  Ditch  in  Coal, — 1  ft.  by  1  ft.,  6d.  per  yard.  In 
fireclay,  the  same  dimensions,  Is.  per  yard ;  above  that,  special  ar- 
rangements. 

Leaving  Face. 

7.  That  when  men  leave  the  face,  or  are  taken  from  it,  their  turn 
ceases.  If  a  miner  be  taken  from  the  coal  to  do  any  kind  of  work 
by  the  manager  he  shall  be  paid  at  the  rate  of  10s.  per  day.  Time  and 
a  quarter  for  overtime,  and  time  and  a  half  for  Sundays  and  holi- 
days. 

T  Timbering. 

8.  Props  to  be  paid  for  at  the  rate  of  Id.  per  foot  up  to  10  ft. ; 
over  that  height,  2d.  per  foot  in  soUd  workings.  Sets  of  timber  up  to 
8  ft.  by  8  ft.,  3s.  per  set.  Slab  sets,  consisting  of  two  props  and  a 
slab,  up  to.  8  ft.  by  8  ft.,  2s. ;  over  these  dimensions,  special  arrange- 
ments. 

Laying  Roads  and  sharpening  Tools. 

9.  That  the  company  lay  all  roads  and  sharpen  all  tools  daily. 

Truckers  and  Tippers. 

10.  That  truckers  and  tippers  over  eighteen  years  of  age  be  paid 
9s.  per  day.  Boys  up  to  eighteen  years  of  age  to  be  paid  from  5s. 
to  9s.  per  day.  Boys  to  get  Is.  per  day  increase  every  birthday,  up  to 
eighteen  years  of  age.  Youths  having  been  employed  in  the  mine 
for  two  years  and  over,  and  being  over  the  age  of  nineteen  years,  shall 
have  preference,  wherever  practicable,  before  outsiders,  if  men  are 
wanted  to  go  on  the  coal. 
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Wet  Pulcks. 

11.  All  wet  places  shall  be  six-lioiLr  shifts,  and  fiill  shi^  wages 
shall  be  paid — ^viz.,  lOs.  per  day.  If  any  dispute  arises  as  to  whether 
a  place  is  a  wet  place,  such  dispute  shall  be  decided  by  the  Manager 
and  a  union  representative,  and  in  the  event  of  their  failing  to  agree, 
they,  shall  appoint  an  umpire,  whose  decision  shall  be  final. 

Explosives. 

r     • 

12.  The  company  to  find  the  men  in  explosives,,  at  cost  price,  as 
at  present. 

Tamping. 

13.  The  company  to  find  suitable  material  for  tamping,  and  see 
that  it  is  brought  to  the  men. 

Deficient  Places. 

14.  Should  any  miner  not  be  able  to  make  IQs.  per  day,  clear  of 
explosives,  through  stone,  fault,  or  hard  coal,  such  place  shall  be  termed 
a  *'  deficient  place,"  and,  whilst  in  a  deficient  state,  shall  be  worked 
by  the  shift  at  the  rate  of  10s.  per  day.  The  manager  to  have  the  option 
of  choosing  the  men. 

Check  WEIGHERS. 

15.  Miners  having  been  legally  balloted  in  as  check^eighers,  and 
after  serving  a  term  get  balloted  out,  they  must  be  reinstated  on  the 
coal.    All  unclaimed  skips  to  go  to  the  Checkweighers*  Fund. 

Accidents. 

16.  Miners'  representatives  to  be  permitted  to  visit  the  scene  of 
any  accident  with  the  manager.  The  names  of  the  representatives 
to  be  lodged  with  the  manager. 

Regulation  of  Turns. 

17.  The  torn  of  trucks  to  be  regulated  as  evenly  as  possible  through- 
out the  mine. 

# 

•         Union. 

18.  That  employers  shall  employ  members  of  the  workers'  union. 
In  the  case  of  starting  new  hands,  it  shall  be  the  duty  of  the  manage- 
ment of  the  company  to  inform  such  new  hands  that  they  must  join 
the  imion  within  fourteen  days,  as  the  employers  and  the  miners 
of  Einpaka  are  working  under  an  industrial  award,  made  and  executed 
under  the  provisions  of  the  Industrial  Condiiation  and  Arbitration 
Act  and  amendments  thereof,  and  therefore  such  worker  must  become 
a  member  of  the  union. 

1907— 4— AwMds. 
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Shortbnikg  EUnds. 

19.  That  in  the  event  of  shortening  handjs,  single  men  shall  be  first 
discharged,  in  the  order  of  engagement,  and  then  last-comers  to  the 
mine. 

Disputes. 

20.  Should  any  matter  of  dispute  arise  during  the  term  of  this 
agreement,  and  nothing  therein  is  provided  for  such  matter  of  dispute, 
it  shall  be  referred  to  the  manager  and  the  officials  of  the  union,  with 
a  view  to  coming  to  a  settlement. 

SmVTMEN. 

21.  Shiftmen  to  receive  10s.  per  day,  the  company  to  provide 
all  tools  for  such  men,  and  time  and  a  quarter  overtime,  and  time 
and  a  half  for  Sundays  and  holidays. 

Coal  for  Employees. 

22.  Underground  workers  shall  be  allowed,  as  at  present,  to  bag 
coal  for  home  use. 

Tokens. 

23.  The  company  to  find  all  tokens  and  strings,  and  keep  them  in 
working-order. 

Notice. 

24.  Foufteen  days*  notice  to  be  given  by  employers  and  employees 
before  being  discharged  or  leaving. 

FUKERALS. 

25.  In  case  any  member  of  the  union  dies,  and  the-  funeral  takes 
place  on  a  worldng-day,  the  company's  mine  shall  knock  ofi,  so  as 
to  allow  members  to  attend  the  funeral. 

Incapable  Workers. 

26.  If  any  worker  is  from  any  cause  imable  to  gain  the  mininnnTn 
wa^e  provided  by  this  award  for  any  class  of  work  for  which  he  may 
d^nre  employment,  such  worker  mayfbe  employed  at  any  lesser  wage 
as  may  be  agreed  upon  in  writing  by  the  executive  of  the  union  and 
the  manager.  The  term  "  worker  "  shall  mean  either  man  .or  youth, 
as  the  occasion  may  arise. 

Men  out  op  Work. 

27.  As  long  as  there  are  sufficient  capable  men  at  Eiiipaka  out 
of  work,  the  company  shall  employ  these  before  strangers,  provided 
they  are  willing  to  work  alTthe  ruling  rates.  This  clause  applies  only 
to  those  men  employed  by' the  company  and  discharged  during  l^e 
term  of  this  or  last  agreement. 


Wet  Placbs. 

2B.  '*  Wet  places  *'  skall  mean  when  coming  down  overhead,  or 
Ijing  constantly  nnder  foot. 

Pillars. 

29.  That  in  the  event  of  pillars  being  taken  out  during  the  term 
of  this  agreement  they  shall  be  paid  2d.  per  ton  less  than  the  hewing 
rates  in  clause  6  of  this  award,  and  all  timbering  up  to  8  ft.  in  height 
to  be  done  by  the  men  without  cost  to  the  company ;  above  this  hei^t 
the  same  as  in  clause  8.  The  company  to  put  all  necessary  timber  in 
before  commencing  to  extract  the  pillar. 

Agr^bbicbnt. 

30.  This  agreement  to  remain  in  force  for  two  years  from  the  date 
hereof. 

HOLIDATS. 

31.  Ist  and  2nd  January,  Good  Friday,  Easter  Monday,  King's 
Birthday,  Christmas  Day,  Boxing  Day,  and  Prince  of  Wales's  Birth- 
day. 


AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Northern  Industrial 
District. — In  the  matter  of  '*  The  Industrial  Conciliation  and  Ar- 
bitration Act,  1905,"  and  its  amendments,  and  in  the  matter  of 
an  industrial  dispute  between  the  £[iripaka  Coal-miners'  Industrial 
Union  of  Workers  (hereinafter  called  "  the  union  ")  and  the  Northern 
Coal  Company  (Limited)  (hereinafter  called  "  the  employers  "). 

Thb  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  "  the 
Court"),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  the  agreement  arrived  at  by  the  parties  hereto, 
and  in  order  to  give  e£Eect  to  the  application  of  all  the  parties  that  the 
terms  and  conditions  thereof  be  embodied  in  this  award,  doth  hereby 
order  and  award : — 

That,  as  between  the  union  and  the  members  thereof  and  the 
employers  and  each  and  every  of  them,  the  terms,  conditions,  and  pro- 
visions set  out  in  the  schedule  hereto  and  of  this  award  shall  be  binding 
upon  the  union  and  upon  every  member  thereof  and  upon  the  employers 
and  upon  each  and  every  of  them,  and  that  the  said  terms,  conditions, 
and  provisions  shall  be  deemed  to  be  and  they  are  hereby  incorporated 
in  anil  declared  to  form  part  of  this  award ;  and,  further,  that  the  union 
and  every  member  thereof  and  the  employers  and  each  and  every 
of  them  shall  respectively  do,  observe,  and  perform  every  matter  and 
thing  by  this  award  and  by  the  said  terms,  conditions,  and  provisions 
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respectively  required  to  be  done,  observed,  and  performed,  and  shall  not 
do  anything  in  .contravention  of  this,  award  or  of  the  said  terms,  con- 
ditions, and  provisions,  but  shall  in  all  respects  abide  by  and  perform 
the  same.  And  the  Court  doth  hereby  further  award,  order,  and  de- 
clare that  any  breach  of  the  said  terms,  conditions,  and  provisions 
set  out  in  the  schedule  hereto  shall  constitute  a  breach  of  this  award, 
and  that  the  sum  of  £100  shall  be  the  maximum  penalty  payable  by 
any  party  or  person  in  respect  thereof.  And  the  Court  doth  further 
order  that  this  award  shall  take  efEect  from  the  9th  day  of  March, 
1^07,  and  shall  continue  in  force  until  the  4th  day  of  February,  1909. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath  hereto 
been  put  and  afExed,  and  the  Judge  of  the  Court  hath  hereunto  set 
his  hand,  this  9th  day  of  March,  1907. 

W.  A.  Sim,  Judge. 


The  Schedule. 
Hours  of  Labour, 

1.  That  the  hours  of  labour  for  underground  workers  be  eight 
hours,  except  that  on  Saturdays  the  men  shall  cease  work  at  2  p.m. 
The  hours  of  starting  to  be  varied  to  suit  local  circumstances,  but 
no  later  start  to  be  made  than  10  a.m.  nor  earlier  than  6  a.m.  When 
it  is  10  o'clock  start,  knock- off  at  5  p.m. 

CavUling. 

2.  The  places  to  be  drawn  for  every  three  months.  The  manager 
to  divide  the  mine  into  districts,  and  number  the  places  in  each  district 
in  consecutive  order.  Any  place  not  having  fourteen  days'  work  in  it 
at  the  time  of  cavilling  must  have  another  place  cavilled  along  with  it. 
In  any  case  where  men  finish  their  place  or  places  and  have  to  shift  to 
another  district  from  any  cause  whatever  (if  more  than  one  pair  of  men 
have  t  ^  shift  from  a  district  at  one  time  they  cavil  for  fresh  places 
in  a  fresh  district)  they  shall  have  the  first  place  in  the  district  which 
they  left,  or  return  to  their  own  places  if  ready  to  start  during  the 
cavil.  In  all  cases  of  stopping-places  the  men  working  in  them  before 
having  to  shift  to  another  district  in  the  mine  to  have  two  days' 
notice.  The  cavil  to  be  drawn  at  knock- off  when  the  men  are  present. 
Two  scrutineers  to  be  appointed  by  the  men,  and  allowed  to  examine 
the  places  before  cavilling.  Men  wishing  to  change  mates  can  do  so 
at  the  cavil. 

Special  Work, 

3.  Should  the  manager  have  any  special  work  he  must  call  for 
volunteers  three  clear  days  before  the  cavil.  Should  there  be  mor« 
than  one  special  place  volunteers  may  be  allowed  to  volunteer  for 
any  one  of  such  special  places  without  the  other;    should  there  be 


53 

more  than  the  required  number  of  volunteers  thej  must  ballot  for 
such  special  places.  The  unsuccessful  volunteers  must  be  put  into 
the  general  cavil. 

Double'ihifting, 

4.  Should  the  manager  require  to  double-shift  any  place,  the  men 
in  the  place  to  choose  their  own  mates  within  two  days  after  having 
notice  from  the  manager,  and  should  they  fail  to  find  mates  in  the 
given  time  the  manager  shall  find  them.  The  men  to  receive  2d. 
per  ton  extra  for  being  double-shifted.  If  three  men  be  put  in  a 
place  they  receive  2d.  per  ton  extra,  the  extra  tonnage  to  apply  to 
everything,  whether  filled  or  thrown  back. 

Trucking. 

5.  All  trucking  to  be  done  by  the  company. 

Hewing^  Yardage,  dc. 

6.  That  the  following  hewing  rates  be  paid  for  coal :  Steam  coal 
requiring  to  be  blasted,  2s.  2d.  per  ton;  household  coal,  whether 
filled  or  stacked,  to  be  paid  2s.  2d.  per  ton ;  picking  coal.  Is.  lOd. 
per  ton.  Steam-coal  rates  to  be  paid  for  all  stone  or  mullock  thrown 
back.     Wet  work  to  be  paid  3d.  per  ton  extra. 

The  following  yardage  to  be  paid  to  all  solid  workings — viz. : 
81  ft.  in  area  and  down  to  65  ft.  in  area,  3s.  per  yard ;  under  65  ft. 
down  to  48  ft.,  4s.  per  yard ;  48  ft.  and  under,  5s.  per  yard. 

Ribbing  Coal. 

7.  Taking  off  rib  coal  up  to  3  ft.  wide.  Is.  6d.  per  yard  ;  over 
3  't.,  nothing. 

Leaving  Face. 

8.  That  when  men  leave  the  face,  or  are  taken  from  it,  their  turn 
ceases.  If  a  miner  be  taken  from  the  coal  to  do  any  kind  of  ^A'ork 
for  the  manager,  he  shall  be  paid  at  the  rate  of  9s.  per  day.  Time  and 
a  quarter  for  overtime  and  time  and  a  half  for  Sundays  and  holidays. 

Timberir^. 

9.  All  timbering  in  solid  workings  to  be  paid  extra  for. 

Laying  Roads  and  sharpening  Tods, 

10.  That  the  coinpany  lay  all  roads  and  sharpen  all  tools  daily. 

Truckers  and  Tippers, 

11.  That  truckers  and  tippers  over  eighteen  years  of  age  be  paid 
88.  .per  day.    Youths  employed  in  the  mine  to  be  paid  as  follows : — 
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From  the  age  of  fourteen  to  fifteen  years,  4s.  per  day ;  from  the  age 
of  fifteen  to  sixteen  years,  5s.  per  day ;  from  the  age  of  sixteen  to  seven- 
teen years,  Gs.  per  day ;  from  the  age  of  seventeen  to  eighteen  years, 
7s.  per  day ;  over  eighteen  years,  8s.  per  day. 

Yffi  Places. 

12.  All  wet  places  worked  on  shift  work  shall  be  six-hour  shifts, 
and  10s.  per  day. 

Explosives. 

13.  The  company  to  find  the  men  in  explosives^  at  cost  price,  as  at 
present. 

Tamping. 

14.  The  company  to  find  suitable  material  for  tamping,  and  to  see 
that  it  is  brought  to  the  men. 

Low  Coal. 

15.  Coal  worked  under  7  ft.  high,  or  bords  under  12  ft.  wide — special 
arrangements  to  be  made  for  working  the  same. 

Check-weighing. 

16.  Weighbridge  to  be  provided. 

Accidents. 

17.  Miners'  representatives  to  be  permitted  to  visit  the  scene  of 
any  accident  with  the  manager,  the  names  of  the  representatives  to  be 
lodged  with  the  manager. 

Regulation  of  Turns. 

18.  The  turn  of  trucks  to  be  regulated  as  evenly  as  possible  through- 
out the  mine. 

Preference  to  Unionists. 

19.  That  employers  shall  employ  members  of  the  workers'  union 
in  preference  to  non-members,  provided  that  there  are  members  of 
the  workers'  union  equally  qualified  with  non-members  to  perform 
the  particular  work  to  be  done,  and  ready  and  willing  to  undertake  it, 
but  this  clause  shall  not  interfere  with  employment  of  the  workmen 
now  engaged  by  any  of  the  companies  whilst  remaining  in  their  present 
employment. 

Shortening  Hands. 

20.  That  in  the  event  of  shortening  hands  single  men  shall  be  first 
discharged  in  the  order  of  engagement,  and  then  last-comers  to  the 
mine. 

Disputes. 

21.  Should  any  matter  of  dispute  arise  during  the  term  of  this 
award,  and  nothii^  therein  being  provided  for  such  matter  of  dispute, 


it  ahall  be  referred  to  the  manager  and  the  officials  of  the  union,  with  a 
-view  of  coming  to  a  settlement. 

Shiftmenm 

22.  Shiftmen  to  receive  Qs.  per  day.  The  company  to  provide  all 
took  for  such  men,  and  pay  time  and  a  quarter  overtime,  and  time 
and  a  half  for  Sundays  and  holidays. 

Coal  far  Employees. 

23.  Underground  workers  shall  be  allowed  to  bag  coal  for  home  use 
as  at  present. 

Tokens. 

24.  The  company  to  find  all  tokens  and  strings,  and  keep  them  in 
working-order. 

Notice. 

25.  Fourteen  days'  notice  to  be  given  by  employees  and  employers 
before  being  discharged  or  leaving. 

Incapable  Workers. 

26.  If  any  worker  is  from  any  cause  unable  to  gain  the  minimum 
wage  provided  for  by  this  award  for  any  class  of  work  for  which  he  may 
deme  employment,  such  worker  may  be  employed  at  any  lesser  wage 
as  may  be  agreed  upon  in  writing  by  the  executive  of  the  union  and  the 
manager.  The  term  **  worker  "  shall  mean  either  man  or  youth  as 
the  occasion  may  arise. 

Pillars. 

27.  That  in  the  event  of  pillars  being  taken  out  during  the  term  of 
this  award,  they  shall  be  paid  2s.  per  ton,  and  all  timbering  up  to  8  ft. 
high  to  be  done  by  the  men  without  cost  to  the  company.  Above  this 
heighty  the  same  as  in  clause  9  of  this  award ;  the  company  to  put  all 
necessary  timber  in  before  commencing  to  extract  pillars. 

Holidays. 

28.  1st  and  2nd  January,  29th  January,  Oood  Friday,  Easter  Mon- 
day, King's  Birthday,  Christmas  Day,  Boxing  Day,  and  Prince  of 
Wales's  Birthday  shall  be  the  recognised  holidays. 

Duration  of  Award. 

29.  This  award  shall  come  into  force  on  the  9th  day  of  March,  1907, 
and  shall  remain  in  force  until  the  4th  day  of  February,  1909,  and 
thereafter  shall  continue  in  operation  until  superseded  by  another 
award  or  an  industrial  agreement. 
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:  In  witness  whereof  the  seal  of  the  Coait  of  Arbitration  hath  hereto 
been  put  and  affixed,  and  the  Judge  of  the  Court  hath  hereunto  set 
his  hand,  this  9th  day  of  March,  1907. 

W.  A.  Sim,  Judge. 


Reasons  fob  Award. 

This  award  embodies  in  ioto  the  agreement  of  the  parties. 

Dated  this  9th  day  of  March,  1907. 

W.  A.  Sim,  Judge. 


(121L)  AUCKLAND  TAILORESSES.— INTERPRETATION  OF  AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,   Northern  Industrial 
District  (Auckland). 

Application  of  Inspector  of  Factories  for  interpretation  of  the  award 
dated  the  16th  day  of  October,  1906  (Vol.  vii,  November  Journal, 
p.  1078),  clause  2. 

Question :  What  constitutes  a  first-class  trousers  and  vest-  band, 
entitled  to  a  minimum  of  £1  lOs.  per  week  therein  provided  ? 

Ansioer  :  A  worker  who  has  served  an  apprenticeship  of  three  years 
in  the  vest  and  trousers  business  becomes  a  third-class  hand  on  the 
expiration  of  her  apprenticeship,  and  after  working  one  year  as  a 
third-class  hand  she  becomes  a  second-class  hand.  The  award  which 
embodies  the  agreement  of  the  parties  does  not  contain  any  definition 
of  what  is  to  constitute  a  first-class  hand,  and  the  question  would  have 
to  be  determined,  if  necessary,  by  the  Court  on  evidence  in  eacb  case 
in  which  it  arose  ;  but  it  may  be  taken  as  a  general  rule  that  a  w^orker 
who  has  served  her  apprenticeship  of  three  years,  and  has' thereafter 
worked  two  years  at  her  trade,  and  is  a  competent  worker,  ought  to 
be  treated  as  a  first-class  hand. 

Dated  this  2l8t  day  o^tfarch,  1907. 

W.  A.  Sim,  Judge. 
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(1212.)   WELLINGTON    LETTERPRESS    PRINTERS'     MACHINISTS.*— 

RECOMMENDATIONS. 

In  the  matter  of  "  The  Industrial  Conciliation  and  Arbitration  Act, 
1905 "  ;  and  in  the  matter  of  a  dispute  between  the  Wellington 
Letterpress  Printers'  Machinists'   Industrial  Union  of  Workers  and 

Alexander  and  Beckett,  DaHy  Press,  Dannevirke. 

Allen,  G.  T.,  Express,  Eketahuna. 

Baillie  and  Co.,  Herald^  Pahiatua. 

Ball  and  Co.,  Napiev. 

Banks,  C.  M.,  (Limited),  Wellington. 

Blundell  Bros.,  Evening  Post,  Wellington. 

Buick  and  Youngs  Palmerston  North. 

Buick  and  Russell,  Advocate,  Dannevirke. 

City  Printing  Company,  Wellington. 

CouUs,  Culling,  and  Co.,  Wellington. 

Deslandes  and  Lewis,  Wellington. 

Dinwiddle,  Walker,  and  Co.,  Herald,  Napier. 

Edmunds,  E.  H.,  Hastings. 

Ferguson  and  Hicks,  Wellington. 

Fisher,  E.  H.,  Feilding. 

Geddis  and  Blorafield,  Free  Lance,  Wellington. 

George,  A.  A.,  N.Z,  Bulletin,  Hastings. 

Grant,  John,  Examiner,  Woodville. 

Gyles,  A.,  Wellington. 

Hart  and  Co.,  Standard,  Hastings. 

Harris,  J.,  Marton. 

Hatherly  and  Johnston,  Wanganui. 

Holloway,  J.  F.,  Herald,  Wanganui. 

Hornblow,  A.  R.,  Wellington. 

Homblow,  R.,  Posk,  Taihape. 

Hornblow,  J.  R.,  Herald,  Foxton. 

Hussey,  John,  Chronide,  Wanganui. 

Innes,  J.  B.,  Wellington. 

Ivess,  J.,  News,  Taihape. 

Johnston  and  Sons,  Wellington. 

Jones,  E.  F.,  Wellington. 

Jones,  H.  I.,  Wanganui. 

Keeling  and  Mundy,  Palmerston  North. 

Knowles,  E.  W.,  Daily  Telegraph,  Napier. 

Lankshear,  W.  J.j  Wdlington. 


•  For  claims  of  union  see  next  month  (May). 
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McCracken,  T.,  Wavrarapa  Standard,  Greyto^^ 

McEenzie,  F.  E.,  Dannevirke. 

McEiniKHi,  J.  T.,  Truth,  Wellington. 

Major,  A.  C,  Wairarapa  Age,  Masterton. 

Maishall,  H.  M.,  Mangatainoka. 

Mariinborough  Star  (proprietois),  Martinboiough. 

Mogridge,  J.,  Marion. 

Moore,  F.  G.,  Pahiatua. 

Nash  and  Coombe,  Evening  Standard,  Palmerston  North. 

Nation  and  Son,  Manawatu  Farmer,  Levin. 

New  Zealand  Times  Company  (Limited),  Wellington. 

PaJhiatua  Era  (proprietors),  Pahiatua. 

Payton,  J.,  Wairarapa  Daily  Times,  Masterton. 

Penn,  Frank,  Otdki  MaU,  Otaki. 

Pirani,  F.,  Feilding  Star,  Feilding. 

Progress  Printing  Company,  Wellington. 

Renata  Tawhero,  Te  Puki  Ki  Hikurangi,  Greytown. 

Roydhouse,  W.  F.,  and  Homsby,  M.  P.»  Carterton. 

Smith,  W.  H.,  DaHy  Times,  Palmerston  North,  also  Advocate^ 

Marton. 
Te  Tau  Taiawhio,  Matutu  Press,  Masterton. 
Timperly,  W.,  Wairoa  Guardian,  Wairoa. 
Thompson,  H.  C,  Express,  Hunterville. 
Tumbull,  Hickson,  and  Grooder,  Wellington. 
Vaughan,  F.  A.,  Wellington. 
Venables,  G.,  Waipuknrau. 
Vine  and  Vine,  Wanganui. 
Waddington,  E.  H.,  Masterton. 
Wame,  B.  C,  Petane  Chronide,  Petone. 
Watson  and  Ejrre,  Palmerston  North. 
Whitcombe  and  Tombs,  Wellington. 
Whitehead,  E.,  Palmerston  North. 
Willis,  A.  D.,  Wanganui. 
Wittington,  C.  M.,  MaU,  Waipawa. 
Wright  and  Carman,  Wellington. 
Youle,  T.  T.,  Eketahuna. 

Thb  Board,  being  satisfied  as  to  its  jurisdiction,  and  having  heard 
statements  and  arguments  both  by  the  parties  and  by  their  duly 
appointed  representatives,  having  met  the  parties  at  the  several  sit- 
tings in  conference,  having  visited  a  number  of  the  printing  offices  in 
the  difEerent  centres,  and  having  carefully  ascertained  the  terms  and  con- 
ditions under  which  work  Ib  bemg  carried  on,  and  also  having  regard  to 
the  different  conditions  obtaining  as  between  portions  of  the  industrial 
district,  and  having  carefully  considered  its  recommendations,  doth 
hereby. recommend  that  the  dispute  be  settled  on  the  following  con- 
ditions, that  is  to  say : — 
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Classification  of  Laboub. 

1.  Three  classes  of  labour  shall  be  recognised — ^letterpress  machin- 
ists, compositor-machinists,  and  apprentices.  A  letterpress  machinist 
is  a  man  who  does  not  set  type,  but  applies  himself  solely  to  the 
work  of  a  letterpress  machinist.  A  compositor-machinist  is  a  man 
who  sets  type,  and  whose  work  as  a  machinist  is  accessory  to  his  work 
as  a  compositor.  An  apprentice  is  any  male  person  not  less  than  four- 
teen nor  more  than  twenty-one  years  old. 

Wages  and  Overtims. 

2.  The  wages  of  a  letterpress  machinist  shall  be  not  less  than  £3 
per  week.  The  wages  of  a  compositor-machinist  shall  be  not  less  than 
the  minimum  prescribed  by  the  typographical  award  current  after 
the  making  of  these  recommendations.  The  wages  of  an  apprentice 
shall  be  not  less  than  the  following :  For  the  first  year,  7s.  6d.  per 
week ;  for  the  second  year,  12s.  6d.  per  week ;  for  the  third  year, 
17s.  6d«  per  week ;  for  the  fourth  year,  £1  2s.  6d.  per  week ;  for  the 
fifth  year,  £1  7s.  6d.  per  week ;  for  the  sixth  year,  £1  17s.  6d.  per  week. 

3.  Subject  to  the  clause  next  succeeding,  overtime  rates  of  wages 
shall  be  payable  as  follows :  For  work  done  on  Sundays,  Christmas 
Day,  and  Good  Friday,  double  rates ;  for  work  done  on  any  of  the 
other  holidays  hereinafter  mentioned,  time  and  a  half ;  for  work  done 
on  any  other  day,  time  and  a  third. 

4.  The  clause  last  preceding  shall  have  no  application  to  appren- 
tices, who  shall  be  paid  overtime  as  follows :  For  the  first  year,  6d. 
per  hour ;  for  the  next  three  years,  9d.  per  hour ;  for  the  filfth  year, 
Is.  per  hour ;  and  for  the  sixth  year,  Is.  3d.  per  hour. 

Hours  of  Labour. 

5.  Subject  to  the  provisions  hereinbefore  contained  as  to  overtime, 
the  ordinary  week^s  work  shall  in  no  case  exceed  forty-eight  hours. 
The  worldn^-hours  shall  be  fixed  by  each  employer,  and,  subject  to 
the  provisions  of  clause  6  as  to  morning  papers,  shall  be  between  the 
hours  of  8  a.m.  and  6  p.m.  on  five  days  of  the  week,  but  work  shall 
cease  at  noon  on  the  day  of  the  weekly  half -holiday. 

6.  In  the  case  of  evening  papers  the  working-hoars  shall  be  between 
the  hours  of  8  a.m.  and  6  p.m.  on  each  day  of  the  week,  and  not  less 
than  three-quarters  of  an  hour  shall  be  allowed  for  dinner  between  the 
hours  of  12  noon  and  1.30  p.m.  on  each  day,  except  the  day  of  the 
weekly  half-holiday.  In  the  case  of  morning  papers  not  more  than 
eig^t  hours  shall  be  worked  continuously  on  each  day  of  the  six  in  the 
week,  but  the  working-hours  shall  be  fixed  in  every  case  by  the  em* 
ployer  as  the  business  may  require.  In  the  regulations  of  such  work- 
ing-hours a  reasonable  interval  shall  be  allowed  for  meals. 

7.  The  clause  last  preceding  shall  be  read  and  construed  subject 
to  the  provisions  hereinbefore  contained  as  to  overtime.    Time  lost 
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on  account  of  a  holiday  shall  in  no  case  be  deducted  from  the  overtime 
but  shall  be  deducted  from  the  ordinary  time.  Should  a  workman 
lose  any  time  in  any  one  week  through  his  own  default,  such  lost  time 
shall  be  deducted  from  the  overtime  (if  any)  worked  by  him  during 
that  week. 

Feeders. 

8.  Feeders  may  be  employed  to  feed  machines  at  such  wages  as 
may  be  mutually  agreed  upon  between  themselves  and  the  employers, 
but,  subject  to  any  existing  practice  as  to  newspapers,  no  feeder  shall 
be  permitted  to  take  part  in  "  making  ready  "  any  job,  nor  shall  a 
feeder  do  any  other  work  which,  by  the  custom  of  the  trade,  should 
be  done  by  a  machinist. 

HOUDATS. 

9.  In  jobbing  offices  the  following  shall  be  the  recognised  holidays  : 
New  Year's  Day,  Good  Friday,  Easter  Saturday,  Easter  Monday, 
the  Birthday  of  the  reigning  Sovereign,  Labour  Day,  Anniversary  Day, 
Christmas  Day,  and  Boxing  Day :  Provided  that,  outside  the  City  of 
Wellington,  any  local  holidays  may  be  substituted  for  Easter  Saturday, 
Labour  Day,  and  Anniversary  Day. 

10.  In  the  case  of  evening  papers  the  holidays  shall  be  New  Year's 
Day,  (Jood  Friday,  Labour  Day,  Christmas  Day,  and  Boxing  Day. 
In  the  case  of  a  morning  paper  the  holidays  shall  be  New  Year's  Day, 
Grood  Friday,  Labour  Day,  and  Christmas  Day. 

Apprentices. 

11.  With  respect  to  apprentices  the  following  provisions  shell 
apply:— 

(a.)  The  period  of  apprenticeship  shall  be  six  years,  but  three 
months'  probation  shall  be  allowed  the  first  employer  of  any  apprentice 
to  enable  such  employer  to  determine  his  fitness,  and  the  probationary 
period  shall  be  reckoned  as  part  of  the  apprenticeship  term. 

(&.)  At  the  expiration  of  the  probationary  period  hereinbefore 
mentioned  the  apprentice  shall,  at  his  option,  be  legally  indentured ; 
but,  should  he  refuse  to  be  indentured,  he  shall  nevertheless  be  deemed 
to  be  an  apprentice,  and  his  obligation  to  serve  his  employer,  as  well 
as  the  employer's  obligation  to  teach  him  his  trade,  shall  be  and  shall 
be  deemed  to  be  duties  enforceable  under  these  recommendations. 

(c.)  Should  the  employer  at  any  time  before  the  expiration  of  the 
apprenticeship  term  wish  to  dispense  with  the  services  of  any  appren- 
tice, the  employer  shall  give  the  apprentice  a  certificate  for  the  time 
actually  served,  and  shall  procure  lum  another  employer  carrying  on 
business  at  a  reasonable  distance  from  the  original  employer's  place 
of  business.  In  every  such  case  the  succeeding  employer  shall  incur 
the  obligations  of  the  original  employer,  and  shall  be  subject  in  all 
respects  to  the  provisions  herein  contained  as  if  he  were  the  original 
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employer :  Provided  that  it  shall  not  be  obligatory  on  any  employer 
to  find  Mb  apprentice  another  employer  if  snoh  apprentice  shall  have 
so  misconducted  himself  that  the  employer  shall  be  entitled  to  dis- 
charge him.  But  no  misconduct  shall  disentitle  any  apprentice  to 
the  certificate  herwnbefore  mentioned. 

(d.)  No  obligation  shall  lie  on  any  employer  to  find  his  apprentice 
another  employer  if  the  apprentice  shall  have  left  his  first  employer 
of  his  own  motion.  Nothing  in  this  paragraph  contained,  however, 
shall  entitle  the  employer  to  refuse  the  certificate  hereinbefore  pro- 
vided for. 

(«.)  Any  employer  engaging  an  apprentice  shall  give  notice  to  the 
Inspector  of  Factories,  stating  the  full  name  of  the  apprentice.  Such 
notice  shall  be  given  not  later  than  one  week  after  the  expiration  of 
the  probationary  period.  Any  employer  transferring  an  apprentice 
in  manner  provided  by  paragraph  (c)  shall  also  notify  the  Inspector 
of  Factories  within  one  week  previous  to  such  ptoposed  transfer.  An 
employer  shall  likewise  notify  the  Inspector  when  an  apprentice  shall 
have  been  discharged  for  cause. 

(/.)  No  employer  shall  be  deemed  to  have  discharged  his  duty 
towards  his  apprentice  who  has  failed  to  keep  him  employed  owing  to 
slackness  of  business :  Provided  alwavs  that  slackness  of  business 
may  form  a  proper  ground  for  transferring  an  apprentice  to  another 
employer  willing  to  undertake  the  responsibility  of  teaching  him. 

{g.)  Existing  arrangements  with  or  relating  to  apprentices  now 
employed  may  continue :  Provided  that  every  employer  wishing  the 
same  to  continue  shall,  within  one  month  after  the  coming  into  opera- 
tion of  these  recommendations,  forward  the  names  of  his  apprentices 
to  the  Inspector  of  Factories. 

(A.)  The  proportion  of  apprentices  shall  be :  One  for  the  office, 
one  for  the  first  two  journeymen  permanently  employed,  one  for  the 
next  three  journeyinen  permanently  employed,  and  one  in  addition 
for  every  five  journeymen  permanently  employed.  "  Permanent 
employment"  shall  mean  continuous  employment  for  not  less  than 
six  months :  Provided  always  that,  in  computing  the  number  of 
journeymen,  under-rate  workmen  employed  in  accordance  with 
clauses  hereinafter  following  shall  not  be  reckoned. 

{%.)  If,  after  these  recommendations  shall  have  come  into  operation, 
any  employer  shall  have  apprentices  in  excess  of  the  proportion  herein 
provided,  no  additional  apprentice  shall  be  engaged  unless  and  until 
the  number  shaU  have  been  sufficiently  reduced :  Provided  that  na 
employer  shall  have  more  than  five  apprentices. 

Under-rate  Workmen. 

12.  Any  workman  unable  to  earn  the  minimum  wages  hereinbefore 
prescribed  may  be  paid  such  lower  wages  as  may  be  fixed  on  the 
application  of  the  workmen  or  of  his  proposed  employer  to  the  secre- 
tary of  the  union,  or,  if  the  secretary  shall  have  refused  such  applica- 
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tion,  then  to  the  Cbabnnan  of  the  Conoiliation  Board.  In  the  event 
of  appeal  to  the  Chainnan  of  the  Board,  twenty-four  hours'  notioe  shall 
be  given  the  se(;retary,  who  may  either  attend  in  person  at  the  hearing 
of  the  application,  or  send  his  objections  in  writing :  Provided  that 
this  clause  shall  not  apply  outside  the  City  of  Wellington. 

13.  Elsewhere  throughout  the  industrial  district  applications  for 
under-rate  permits  shall  be  made  direct  to  the  Stipendiary  Magistrate 
having  jurisdiction  in  that  part  of  the  industrial  district  in  wluch  the 
case  shall  have  arisen.  The  application  may  be  made  either  by  the 
workman  or  by  his  proposed  employer,  and  in  every  case  the  Stipendiary 
Magistrate  shall  cause  at  least  forty-eight  hours'  notice  to  be  given 
the  secretary  of  the  union,  who  may  state  his  objections  (if  any)  in 
writing  :  Provided  always  that,  unless  the  secretary  shall  have  replied 
within  three  days,  if  the  application  has  been  made  in  the  City  of 
Wellington,  or  otherwise  within  seven  days,  from  the  date  of  receiving 
the  application,  the  Chairman  of  the  Conciliation  Board,  or  the  Sti- 
pendiary Magistrate,  as  the  case  may  be,  may  proceed  to  hear  and 
determine  the  application  as  he  shall  think  fit. 

14.  No  permit  shall  be  granted  unless  and  until  the  person  to 
whom  it  is  proposed  to  issue  the  same  shall  have  a  promise  of  work 
at  the  wage  proposed  to  be  fixed,  nor  shall  the  currency  of  any  such 
permit  exceed  six  months,  though  the  same  may  be  renewed  from 
time  to  time :  Provided  that  in  the  case  of  an  aged  person  or  of  any 
one  permanently  incapacitated,  the  currency  of  a  permit  may  exceed 
six  months,  as  the  CSiairman  of  the  Board  or  the  Stipendiary  may 
think  fit. 

15.  Notwithstanding  anything  in  the  last  preceding  clause  con- 
tained, a  permit  shall  continue  in  operation  unless  and  untU  the  holder 
or  his  employer  shall  have  received  fourteen  days'  notice  in  writing 
from  the  secretary  of  the  union  requiring  the  wages  to  be  again  fixed 
in  manner  hereinbefore  provided,  and  in  such  case  the  rate  of  wages 
may  be  again  fixed  between  the  workman  or  his  employer  and  the 
secretary  of  the  union,  without  reference  to  the  Chairman  of  the  Con- 
ciliation Board  or  the  Stipendiary  Magistrate,  as  the  case  may  be. 
In  every  such  case  it  shall  be  the  duty  of  the  secretary  to  notify  the 
Inspector  of  Factories. 

16.  Every  permit  shall  state  distinctly  the  rate  of  wages  thereby 
prescribed,  as  well  as  the  period  of  its  duration.  The  Chairman  of  the 
Conciliation  Board  or  the  Stipendiary  Magistrate,  as  the  case  may  be, 
shall  notify  the  issuA  thereof  to  the  Inspector  of  Factories. 

Prbferbncb,  etc. 

17.  In  engaging  workmen  employers  shall  give  preference  to  mem- 
bers of  the  union,  but  always  subject  to  the  following  conditions : — 

(a.)  That  the  rules  of  the  union  shall  permit  any  man  to  become  a 
member  who  is  a  competent  workman,  upon  payment  of  an  entrance 
fee  not  exceeding  5s.  and  of  subsequent  contributions,  whether  payable 
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.weekly  or  otherwise,  not  exceeding  6d.  per  week,  upon  the  Application 
in  writing  of  the  peison  desiring  to  join  the  iinion,^and  without  ballot 
or  other  election. 

(6.)  That  it  shall  be  the  duty  of  any  imployer  requiring  a  workman 
to  apply  to  the  secretary  of  the  union. 

(c. )  That  it  shall  be  the  duty  of  the  secretary  promptly  to  answer  any 
inquiry  for  men  by  an^employer,  and  should  he  fail  to  answer  within 
twenty-four  hours  from  the  time  of  ^receiving  the  inquiry  the  employer 
ahall  be  at  liberty  to  employ  any  one,  whether  a[member  of^the  anion 
or  not. 

18.  Unless  and  until  the  rules  of  the'^union  shall  have  been  altered, 
if  alteration  is  necessary,  in  conformity  with  the  clause  last  preceding, 
an  employer  may  employ  any  one,  whether  a  member  of  the  union  or 
not,  but  no  employer  shall  discriminate  against  members  of  the  union, 
nor  ahall  any  employer,  in  the  employment  or  discharge  of  any  person, 
or  in  the  conduct  of  his  business,  do  anything,  whether  directly  or 
indirectly,  for  the  purpose  of  injuring  the  union. 

19.  When  members  of  the  union  and  non-members  are  employed 
together,  there  shall  be  no  distinction  between  them,  and^^both  shall 
work  together  in  harmony,  and  shall  receive^equal  pay  for  equal  work. 

No  Limitation  of  Machines,  etc. 

20.  No  employer  shall  be  limited  as  to  the  number  of  machines  to' 
be  worked  by  any  journeyman,  and  every  employer  shall  have  full  and 
complete  control  and  discretion  in  the  management  of  the  work  and 
of  the  machines  in  his  factory,  and  may  male  such  regulations,  not 
inconsistent  with  anything  herein  contained,  as  he  may  think  neces- 
sary. 

21.  These  recommendations  shall  take  efEect  as  from  the  1st  day  of 
April,  1907,  andjjshall  continue  in  operation  until  the  Ist  day  of  April, 
1909  (indusive),  and  shall  remain  in  force  thereafter  unless  and  until 
superseded  by  another  award  or  industrial  agreement. 

28th  February,  1907.  P.  J.  O'Regan,  Chairman. 


(1213.)  NEW  ZEALAND  FEDERATED  TAILORESSES.— AWARD. 

This  award  covers  the  Wellington,  Canterbury,  and  Otago  and  Sot 
land  Industrial  Districts.    (See  Canterbury  District.) 
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(1914.)  WELLINGTON  SLAUGHTERMEN.— BREACH  OF  SECTION  15 
OF  "THE  INDUSTRIAL  CONCILIATION  AND  ARBITRATION  ACT 
AMENDMENT  ACT,  1905":  TAKING  PART  IN  A  STRIKE  (DIS- 
MISSED). 

In  the  Court  of  Arbitration  of  New  Zealand,  Wellington  Industrial. 
District,  Wellington. — Inspector  Aldridge  v.  lie  Wellington 
Slanghtermen's  Indnfltrial  Union  of  Workers  ;  Inspector  Aldridge 
V.  Thomas  Conlston  and  others  ;  Inspector  Aldridge  v,  Richard 
Jones  and  others  ;  Inspector  Aldridge  v,  A.  Alexander  and  others ; 
Inspector  Aldridge  v.  J.  Lovrry  and  others  ;  Inspector  Aldridge  n. 
Arthur  Reddy  and  others. 

Hearing,  February,  1907 ;  judgment,  February,  1907. 

Mr.   Gray  for  the   Inspector  of  Awards ;    Mr.   Skerret  for  the- 
defendants. 

Judgment  of  the  Court,  delivebbd  by  Sni»  J. 

The  proceedings  in  these  cases  have  been  taken  under  section  15  of 
*'  The  Industrial  Conciliation  and  Arbitration  Amendment  Act,  1905," 
which  enacts  that  any  industrial  union  or  industrial  association  or 
employer  or  any  worker,  whether  a  member  of  any  such  union  or  asso- 
ciation or  not,  which  or  who  shall  strike  ...  or  take  part  in  a 
strike  ...  or  propose,  aid,  or  abet  a  strike  ...  or  a  move- 
ment intended  to  produce  a  strike  .  .  .  shall  be  guilty  of  an 
ofEence  and  shall  be  liable  to  a  fine."  Subsection  (3)  of  the  same  sec- 
tion provides  that  the  section  shall  only  apply  when  there  is  an  award 
or  industrial  agreement  relating  to  the  trade  in  connection  with  which 
such  strike  has  occurred,  or  is  impending,  in  force  in  the  district  where 
the  alleged  ofEence  is  committed,  or  some  part  thereof. 

Mr.  Skerrett,  who  appeared  for  the  defendants  at  the  hearing,  did 
not  dispute  that  the  evidence  called  on  behalf  of  the  Inspector  proved 
that  a  strike  had  taken  place,  but  contended  that  the  industrial  agree- 
ment on  which  the  prosecution  relied  for  the  purposes  of  subsection  (3) 
of  section  15  was  not  a  valid  and  effectual  agreement  within  the  mean- 
ing of  the  Act,  and  that  the  cases  must  therefore  fail  against  all  the 
defendants. 

It  is  clear  that  the  industrial  agreement  referred  to  in  subsection  (3) 
of  section  15  must  be  an  agreement  which  is  valid  and  effectual  under 
the  provisions  of  the  Industrial  Conciliation  and  Arbitration  Acts,  and 
the  question  we  have  to  determine  is  whether  the  agreement  of  the  1st 
of  August,  1904,  is  such  a  valid  and  effectual  agreement.  This  agree- 
ment (see  Book  of  Awards,  Vol.  v,  p.  196)  purports  to  be  made  ^  this 
1st  day  of  August,  1904,  between  the  Wellington  Slaughtermen's 
Industrial  Union  of  Workers  ...  of  the  one  part  and  the  Gear 
Meat  Preserving  and  Freezing  Company  of  New  Zealand  (Limited)  and 
the  Wellington  Meat  Export  Company  (Limited)  •  •  •  of  the  other 
part." 

It  appears  from  the  evidence  that  this  agreement  was  executed  by 
the  onion  fiist,  and  in  pursuance  of  a  resolution  made  on  the  17th  of 
June,  1904,  and  confirmed  on  the  11th  of  July,  1904,  at  a  special  meet* 
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ing  called  for  the  purpose.  Mr.  Cooper,  the  secretary  of  the  union, 
could  not  swear  as  to  the  exact  date  on  which  it  was  executed  by  the 
union,  but  was  positive  that  it  was  executed  before  the  28th  day  of 
July,  1904,  the  date  on  which,  according  to  the  attestation  clause,  it 
was  executed  by  the  Wellington  Meat  Export  Company,  and  Mr. 
Cooper  thought  that  it  was  executed  on  some  day  after  the  11th  of  July. 
According  to  the  attestation  clause  it  was  executed  by  the  Grear  Meat 
Company  on  the  30th  July,  1904.  On  these  facts  Mr.  Skerrett  con- 
tended that  the  date  of  the  making  of  the  agreement  had  not  been 
truly  stated  therein  as  required  by  the  Act,  and,  further,  that  if  the 
11th  July,  1904,  which  is  mentioned  in  the  attestation  clause,  could  be 
regarded  as  the  date  of  the  making  of  the  agreement,  then,  as  the 
agreement  was  filed  on  the  11th  August,  1904,  it  had  not  been  filed 
within  the  thirty  days  after  the  making  thereof  prescribed  by  the  Act. 
The  provisions  in  force  at  the  time  when  the  agreement  was  made  are 
contained  in  sections  24  to  28  of  '*  The  Industrial  Conciliation  and 
Arbitration  Act,  1900,"  and  these  have  been  re-enacted  in  sections  25 
to  30  of  the  Act  of  1905.  Section  24,  after  providing  who  the  parties 
to  an  industrial  agreement  shall  be  and  the  term  for  which  such  an 
agreement  may  be  made,  contains  this  enactment :  "  (3)  The  date  of 
the  making  of  the  industrial  agreement  shall  be  the  date  on  which  it 
is  executed  by  the  party  who  first  executes  it ;  and  such  date  and  the 
names  of  all  the  original  parties  thereto  shall  be  truly  stated  therein." 

Section  25  provides  that  a  duplicate  original  of  every  industrial 
agreement  shall,  within  thirty  days  after  the  making  thereof,  be  filed 
in  the  office  of  the  clerk  of  the  industrial  district  where  the  agree- 
ment is  made.  Section  26  provides  for  adding  parties  to  the  agree- 
ment. Section  27  provides  that  every  industrial  agreement  duly  made, 
executed,  and  filed  shall  be  binding  on  the  parties  thereto  and  also  on 
every  member  of  an  industrial  union  or  industrial  association  which  is 
party  thereto.  Section  28  provides  that  industrial  agreements  shall  be 
enforceable  under  the  Act  and  not  otherwise.  Now  it  is  clear  that  the 
agreement  in  the  present  cases  does  not  comply,  with  the  requirements 
of  subsection  (3)  of  section  24  in  that  the  date  of  the  making  thereof 
is  not  truly  stated  therein.  The  date  of  the  making  thereof  was  the 
date  on  which  it  was  executed  by  the  union — viz.,  some  day  between 
the  11th  and  the  28th  July,  1904 — whereas  m  the  agreement  the  date 
on  which  it  is  stated  to  have  been  made  is  the  1st  day  of  August,  1904. 

What  is  the  effect  of  this  non-compliance  ?  Is  this  Court  to  treat 
the  requirements  of  section  24  as  to  stating  the  date  as  mandatory  or 
as  directory  only  ?  "In  construing  Acts  of  Parliament  "  says  Grove,  J., 
in  Barker  v.  Palmer  (8  Q.B.D.  9)  "  provisions  which  appear  on  the 
face  of  them  obligatory  cannot,  without  strong  reasons  given,  be  held 
only  directory."  No  reasons  have  been  advanced  in  argument  for 
holding  the  provisions  in  question  to  be  directory  only,  and  an  examina- 
tion of  the  Act  affords  strong  reasons  for  concluding  that  the  Legis- 
lature must  have  intended  the  provisions  to  be  obUgatory.     In  the 
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first  place  the  Act  provides  that  the  term  for  which  an  industrial 
agreement  is  to  be  made  is  not  to  exceed  three  years  from  the  making 
thereof,  as  specified  therein.  For  the  purpose  of  ascertaining  whether 
in  any  particular  agreement  the  term  fixed  by  the  Act  has  been  exceeded 
or  not  it  is  essential  that  the  date  from  which  the  calculation  is  to  be 
made — viz.,  the  date  of  the  making  of  the  agreement — should  be  stated 
truly  on  the  face  of  the  agreement,  hence  the  requirements  of  the  Act 
on  the  subject.  Further,  a  duplicate  original  of  every  agreement 
has  to  be  filed  within  thirty  dajrs  after  the  making  thereof.  To 
ascertfidn  whether  an  agreement  has  been  filed  in  time  or  not  it  is 
essential  that  the  date  should  be  truly  stated  in  the  agreement  itself, 
so  that  parties  who  are  interested  may  know  at  once  from  an  examina- 
tion of  the  agreement  as  filed  whether  it  has  been  filed  within  the 
prescribed  time.  Filing  within  the  prescribed  time  is  clearly  essential 
to  the  validity  of  the  agreement,  and  the  scheme  of  the  Act  seems 
to  be  to  give  the  parties  thirty  days  from  the  date  when  an  agreement 
is  first  executed  by  any  party  to  get  it  completely  executed  and  filed. 
These  provisions  afford  reasons  for  holding  the  enactment  as  to  stating 
the  date  to  be  mandatory.  We  also  think  that  the  case  may  be  treated 
as  belonging  to  that  class  which  is  referred  to  in  the  following  passage 
in  Maxwell  on  Statutes  (4th  ed.,  p.  557) :  **  It  seems  that  when  a 
statute  confers  a  right,  privilege,  or  immunity,  the  regulations,  forms, 
or  conditions  which  it  prescribes  for  its  acquisition  are  imperative  in 
the  sense  that  non-observance  of  any  of  them  is  fatal."  Thus,  for 
example,  the  statute  8  Geo.  IT,  c.  13,  gave  the  designers  of  prints  the 
sole  right  of  printing  them  for  fourteen  years  from  the  day  of  the  first 
publishing  thereof,  adding  "  which  (day)  shall  be  truly  engraved  with 
the  name  of  the  proprietor  on  each  plate."  It  was  held  that  the 
neglect  to  comply  with  this  provision  was  fatal  to  the  cop3aight : 
Newton  v.  Cowie  (4  Bing.  234) ;  Brooks  v.  Clock  (3  A.  &  E.  138) ; 
Avanzo  v,  Mopdie  (10  Ex.  203). 

The  Industrial  Concihation  and  Arbitration  Act  makes  an  agree- 
ment perfected  in  accordance  with  the  requirements  of  the  Act  binding 
on  the  parties  thereto,  and  also  on  all  the  individual  members  of  the 
unions  and  associations  bound  by  it,  and  confers  on  the  parties  the 
right  of  having  the  provisions  of  the  agreement  enforced  in  the  same 
way  as  an  award  of  the  Court,  and  any  breach  thereof  punished  by 
fine.  This  gives  to  an  industrial  agreement  a  force  and  efiicacy  not 
possessed  by  any  contract  at  common  law,  and  before  an  agreement 
can  acquire  this  force  and  efficacy  it  must  comply  with  the  requirements 
of  the  Act.  This,  the  agreement  of  the  Ist  of  August,  1904,  has  not 
done ;  and  we  hold,  therefore,  that  it  was  not  an  industrial  agreement 
within  the  meaning  of  the  Act.  The  result  is  that  the  applications  in 
all  the  cases  must  be  dismissed. 

Dat«d  at  Timaru  this  27th  day  of  February,  1907. 

W.  A.  Sim,  Judge. 
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List  ov  Pbtonb  akd  Noahauranoa  SLAuoHTXRMftN  crtsD. 

A.   Alexander,   D.   Andeison,   C.   Biice,  —  Brant,   W.   Bryant, 

E.  Brown,  W.  Brown,  J.  Childs,  R.  Cornwall,  F.  Cornwall,  — 
Chapman,  F.  W.  Clark,  —  Charteni,  P.  Dawson,  —  Dunster,  J. 
Finuflrter,  A.  Freeman,  —  Fenerrigel,  V.  George,  I.  Greer,  C.  Gardner, 
H.  Gardner,  D.  Henshaw,  —  Hammington,  —  Hebley,  T.  Horan, 
H.  Humphries,  S.  Jones,  H.  Jones,  B.  Liddle,  J.  Liddle,  W.  Miles, 

—  Metcalf,  J.  Morris,  B.  Mclvor,  —  McEee,  —  McGee,  W.  McKinstrj, 

—  McEeon,  —  Newton,  —  O'Connor,  W.  Klcher,  A.  Porter,  R. 
Petheiick,  H.  Pearce,  H.  Reddy,  C.  Reddy,  J.  Reddy,  J.  Rae,  H. 
Robertson,  —  Rewcastle,  W.  Robinson,  —  Stewart,  —  Stokes,  L. 
Sheppard,  H.  StofEert,  R.  Smith,  —  Williams,  J.  Lowry,  C.  Child, 
W.  Mullis,  R.  Sims,  H.  Jones,  J.  Galvin,  F.  Flowers,  J.  Nankville, 

F.  Culliford,  D.  Hnnt,  E.  Lorger,  W.  Handley,  W.  Morrison,  T.  Stan- 
ford, F.  Riddehongh,  H.  Gay,  C.  Stubbs,  —  Bartlett,  H.  Humphreys^ 
C.  Pettit,  W.  King,  F.  Burton,  F.  Niall,  G.  McKeown,  F.  Alcorn,  A, 
Minell,  S.  Coulston,  E.  Haskins,  W.  Apps,  H.  Brader,  R.  Long,  E. 
Turner,  R.  Reay,  E.  James,  W.  Nagle,  C.  Mobberley,  S.  Butler,  G. 
Humphreys,  H.  McEegney,  A.  Spence,  T.  Lemmon,  H.  Rosa,  J. 
Keenan,  S.  Phillips,  H.  Buttell,  —  Gibbons,  0.  Tancred,  S.  Deveridge, 
W.  Jackson,  J.  Barry,  J.  Gallagher,  James  Byron,  David  Lazaruli, 
Oliver  Gardner,  Fredk.  Liddle,  John  Pringle,  Thomas  Coulston,  Arthur 
Varity,  John  Lowry,  Thomas  Ryan,  Gus.  Caldwell,  Archibald  Bowen. 


(1215.)    WELLINGTON  TRAMWAY  EMPLOYEES.— ENFORCEMENT  OF 

AGREEMENT.  • 

In  the  Court  of  Arbitration  of  New  Zealand,  Wellington  Industrial 
District,  Wellington. — The  Wellington  Corporation  Tramway 
Employees'  Industrial  Union  of  Workers  v.  The  Mayor,  Councillors, 
and  Citizens  of  the  City  of  Wellington. 

Hearing,  23rd  February ;  judgment^  11th  March. 

Mr.  Toung  for  the  union ;    Mr.  O'Shea  for  the  Wellington  City 
Corporation. 

Judgment  of  the  Court,  deliverbd  by  Sim,  J. 

This  is  an  application  by  the  union  for  the  enforcement  of  an  indus* 
trial  agreement  made  by  the  parties  on  the  18th  day  of  October,  1906 
(Book  of  Awards,  Vol.  vi,  p.  307).  The  union  alleges  that  the  re- 
spondent Corporation  has  committed  breaches  of  the  agreement — 
(1}  by  requiring  the  firemen  and  greasers  employed  at  the  tramway 
power-house  to  stand  off  on  one  working-day  of  each  week,  and  not 
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pa3ang  them  for  that  day ;  (2)  hj  declining  to  compel  all  employees 
mentioned  in  the  agreement  to  become  members  of  the  union. 

The  clauses  of  the  agreement  relating  to  the  first  matter  com- 
plained of  by  the  union  are  these  : — 

"  1.  The  following  shall  be  the  minimum  rate  of  wages  payable  to 
the  several  classes  of  employees  :  Motormen,  first-class,  Is.  1^.  per 
hour ;  motormen,  second-class.  Is.  Id.  per  hour ;  conductors,  first- 
class.  Is.  per  hour;  conductors,  second-class,  11^.  per  hour;  car- 
examiners.  Is.  3d.  per  hour ;  car-examiners'  assistants.  Is.  per  hour ; 
linemen.  Is,  3d.  per  hour ;  trackmen.  Is.  per  hour ;  general  labourers^ 
Is.  per  hour ;  firemen,  Is.  2d.  per  hour ;  greasers.  Is.  2d.  per  hour ; 
despatchers,  £3  per  week  of  fifty-two  hours.  All  wages  to  be  paid  at 
least  fortnightly,  on  Fridays,  prior  to  8  p.m« 

"  2.  The  hours  of  work  for  motormen  and  conductors  shall  be  up  to 
nine  hours  per  day  on  six  days  of  the  week  ;  all  other  employees  eight 
hours  per  day.  All  time  worked  over  and  above  the  said  nine  or  eight 
hours  respectively  shall  be  paid  for  at  time  and  a  half  rates.  Track- 
men to  work  forty-five  hours  per  week.  On  Sundays  trackmen  to 
commence  work  at  9  o'clock  when  practicable. 

*'  11.  Not  less  than  one  week's  notice  of  termination  of  employ- 
ment shall  be  given  by  the  Corporation  or  the  employee,  but  this  shall 
not  prevent  the  Corporation  from  dismissing  any  employee  for  good 
cause,  subject  in  all  cases  to  clause  10." 

We  think  that  the  efEect  of  these  clauses|is  to  make  the  engagement 
of||firemen]Jand  greasers  a  weekly  hiring  at  the  weekly  rate  of  £2  16s., 
bemg  forty-eight  hours  per  week  at  Is.  2d.  per  hour.  The  case  of 
Saunders  v.  Whittle  (33  L.T.N.S.  816  ;  24  W.R.  406)  establishes  that 
there^may||be^a  weeldy  hiring  although  the  wages  are  at  so-much  per 
hour.  See  also  Gregson  v,  Watson  (34  L.T.N.S.  143) ;  Walsh  v.  Whalley 
(L.R.  9  Q.B.  367)  i  Warburton  v.  Heyworth  (6  Q.B.D.  1).  For  this 
weekly  wage  the  fiiremen  and  greasers  have  to  work,  if  required,  eight 
hours  per  day  on  the  six  working-days  of  the  week.  If  they  are  re- 
quired to  work,  and  do  wo  k,  beyond  these  hours  or  on  Sundays  they 
are  entitled  to  be  paid,  in  addition  to  their  weekly  wage,  at  the  rate 
fixed  by  clauses  2  and  4  respectively.  We  think  that  the  six  days  of 
the  week  referred  to  in  clause  2  means  the  six  working-days  of  the 
week,  and  that  work  done  on  Sunday  must  be  excluded  in  computing 
the  time  worked  for  the  purposes  of  clause  2.  The  position  under 
the  agreement  is,  therefore,  that  the  Corporation  must  pay  the  fire- 
men and  greasers  their  weekly  w.  ge  whether  they  are  required  to  work 
or  not  on  every  working-day  of  the  week.  We  hold  that  the  Corpora- 
tion, in  not  paying  these  men  for  the  days  on  which  they  were  ordered 
to  stand  o£E  work,  has  committed  a  breach  of  the  agreement,  but  we 
think  that  the  case  may  be  treated  as  a  question  of  interpretation,  and 
we  do  not  impose  any  fine.  It  will,  of  course,  be  the  duty  of  the  Cor- 
poration to  pay  to  the  men  all  back  pay  that  has  been  improperly 
deducted. 
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The  clause  relating  to  the  second  matter  complained  of  by  the 
union  is  this  : — 

*'  9.  From  the  coming  into  operation  of  this  agreement  all  em- 
ployees mentioned  shall  become  members  of  the  Tramway  Union 
within  one  month  of  joining  the  service,  it  being  agreed  that  the  entry 
fee  shall  not  exceed  2s.  6d.,  and  subscriptions  3d.  per  week." 

We  are  unable  by  any  recognised  method  of  interpretation  to 
construe  this  clause  as  imposing  on  the  Corporation  the  duty  of  com- 
pelling any  of  its  employees  to  join  the  union.  The  clause  purports 
to  impose  on  employees  who  are  not  members  of  the  union  the  duty 
of  joining  the  union,  but  as  such  employees  are  not  bound  by  the 
agreement,  the  clause  is  ineffectual  except  in  so  far  as  it  fixes  the  entry 
fee  and  subscriptions. 

We  hold  that  the  Corporation  has  not  committed  any  breach  of 
this  clause,  and  we  dismiss  the  application  so  far  as  it  relates  to  this 
matter.     We  do  not  make  any  order  as  to  costs. 

Dated  this  11th  day  of  March,  1907. 

W.  A.  Sim,  Judge. 


(1216.)    WELLINGTON    BRICKLAYERS.  —  INTERPRETATION    OF 

AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Wellington  Industrial 
District. 

Appucation   of    Inspector  of    Factories   for   interpretation  of    the 
award  dated  the  6th  day  of  September,  1906  (vol.  vii,  p.  488). 

Qttestion :  If  a  man  works  28^  hours  should  he  be  paid  for  twenty- 
nine  hours'  work,  or  should  he  be  paid  for  28^  hours  only,  at  the  rate  of 
Is.  7d.  per  hour  ? 

Anstver :  As  lost  time  has  to  be  deducted  at  the  rate  of  Is.  7d.  per 
hour,  the  worker  is  entitled  to  be  paid  only  for  the  time  he  actually 
works — viz.,  28^  hours. 

Dated  this  21st  day  of  March,  1907. 

W.  A.  Sim,  Judge. 
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(1217.)   WELLINGTON  BUTCHERS.— INTERPRETATION  OF  AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Wellington  Industrial 
District. 

Application  by  the  Inspector  of  Factories  for  interpretation  of  the 
award  dated  the  25th  day  of  May,  1905  (Book  of  Awards,  Vol.  vi,  p.  84). 

Question :  If  certain  farmers  and  sheep-buyers  who  are  not  parties 
to  this  award,  and  who  reside  at  Carterton  and  Masterton,  send  dressed 
mutton  to  town  to  be  sold  by  auction,  and  who  send  men  to  assist  at 
the  sale  of  such  mutton,  do  they  come  within  the  scope  of  the  Welling- 
ton Butchers'  award  f 

Anatoer  :  If  the  farmers  and  sheep-buyers  referred  to  were  carrying 
on  the  business  in  question  at  the  date  when  the  award  was  made, 
then  they  are  not  bound  by  its  provisions ;  but  if  they  have  started  in 
that  business  since  the  award  was  made,  then  they  are  bound  by  its 
provisions. 

Dated  this  21st  day  of  March,  1907. 

W.  A.  Sim,  Judge. 


(1218.)   WELLINGTON  DRIVERS.— INTERPRETATION  OP  AWARD  RE 
DOCTORS'  TRAPS  HIRED  FROM  LIVERY  STABLEa 

Question :  The  question  asked  by  the  Inspector  is.  Does  clause  IS 
of  the  award  dated  29th  November,  1904  (Book  of  Awards,  Vol.  v, 
p.  312),  apply  to  livery-stable  keepers  when  supplying  doctors  with 
horse,  trap,  and  driver  1 

Anstoer  :  The  subject  of  cabs  and  carriages  was  not  dealt  with,  but 
since  the  application  was  filed  livery-stable  keepers  have  been  dealt 
with  in  a  supplementary  award,  dated  19th  March,  1906. 

Dated  this  26th  day  of  April,  1906. 

Fbedk.  R.  Chapman,  J.,  President. 
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(1219.)  ENFORCEMENTS  OF  AWARDS  AND  AGREEMENTS. 


Case. 


DecMon. 


WANOAinn,  Uth  Dbcembsb,  1906 

Inspector  McQuarterB  (Painters'  award)  v.  Albert  Tucker, 
for  paying  less  thcui  award  rates 

Same  (Drivers'  award)  v,  J.  Cutelli,  for  failing  to  give  pre- 
ference to  unionists 

Same  (Bakers'  award)  v,  same,  for  failing  to  pay  award 
rates  of  wages 


Same  (same  award)  v.   William  Hope  (employee  of  J. 

Outelli),  for  accepting  less  than  award  rates  of  wages 
Same  (same  award)  v.  Robert  Unson,  for  employing  a 

carter  in  the  bakehouse 
Same  (Drivers'  award)  v.  same,  for  paying  lees  than  award 

rates  of  wages 
Same  (same  award)  v.  same,  for  paying  less  than  award 

rates  of  wages 
Same  (Tailoreeses'  award)  v.  O.  D.  Jones,  for  paying  less 

than  award  rates  of  wages 


Same  (same  award)  v,  George  Clapham  and  Co.,  for  paying 
less  than  award  rates  of  wages 


Penalty,  £5;  co8tB,3s. 

Dismissed,  as  e m- 
plojrment-book  was 
not  propo-ly  kept. 

Penalty,  £10 ;  costs, 
3s.  (In  this  case 
the  wages  -  book 
made  it  appear 
that  full  wages  were 
paid,  and  the  em- 
ployee signed  for 
more  money  than 
he  received.) 

Penalty,  £5.  (See 
note  above.) 

Penalty,  £3;  costs, 
3s.  to  oOTer  both 
charges. 

Penalty,    £3 ;     costs, 

38. 

Dismissed,  as  e m- 
ployer  was  bank- 
rupt, fimd  employee 
had  left  the  dis- 
trict. 

Penalty,    £6 ;     costs, 

38. 


Mabton,  11th  Dbcbmbeb,  1906. 

Inspector  McQuarters  (Furniture  Trades  award)  v.  Cobhem 
and  Sons,  for  failing  to  pay  award  rates  of  wages 

Same  (same  award)  v.  same,  for  failing  to  indenture  ap- 
prentice, and  failing  to  pay  prescribed  rate  of  wages 

Same  (same  award)  v,  same,  for  failing  to  pay  award  rates 
of  wages 


Penalty,    £6 ;     costs, 

3s. 
Penalty,    £2 ;     costs, 

38. 

Dismissed,  as  em* 
ployer  had  paid  ar- 
rears as  soon  as 
breach  was  brought 
under  his  notice. 
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(1220.)  WESTPORT   DISTRICT  GOLDMINERS   (WHARF  LABOURERS' 
SECTION).— CLAIMS  OF  UNION  STEAM  SHIP  COMPANY. 

In  the  matter  of  the  industrial  dispute  between  the  Union  Steam  Ship 
Company  of  New  Zealand  (Limited)  Industrial  Union  of  Employers 
and  the  Westport  District  Gold-miners'  (Wharf  Labourers'  Section) 
Industrial  Union  of  Workers. 

Whereas  we,  the  said  industrial  union  of  employers,  filed  an  order 
of  reference  with  the  Clerk  of  Awards  for  the  above-mentioned  dis- 
trict on  the  21-8t  day  of  April,  1906,  we  do  now  hereby  apply  to  have 
the  said  reference  replaced  by  the  following  amended  reference : — 

The  Schedule. 
Hcurs  of  Labour. 

1.  The  ordinary  hours  of  work  shall  be  from  8  a.m.  to  5  p.m.,  ex- 
clusive of  the  meal-hour,-  which  is  from  12  noon  to  1  p.m.,  which  hour, 
if  worked,  shall  be  counted  as  overtime. 

Wages  per  Hour. 

2.  The  minimum  rates  to  be  paid  for  wharf  work  shall  be  as  follows  : 
Handling  all  live-stock  and  shovelling  coal,  2s.  day  and  night ;  work 
connected  with  other  cargo,  Is.  6d.  ordinary  time,  2s.  overtime. 

Holidays. 

3.  All  work  done  on  Sundays,  Christmas  Day,  and  Grood  Friday 
shall  be  paid  for  at  the  rate  of  double  ordinary  time.  All  work  done 
on  any  other  of  the  holidays  hereinafter  mentioned  shall  be  paid  for 
at  the  rate  of  ordinary  overtime. 

The  holidays  throughout  the  year  shall  be  New  Year's  Day,  Grood 
Friday,  Easter  Monday,  Labour  Day,  King's  Birthday,  Christmas 
Day,  and  Boxing  Day. 

Payment  of  Wages. 

4.  All  men  shall  be  paid  for  the  time  actually  employed.  Em- 
ployers shall  pay  all  wages  due  to  the  men  every  Friday.  Payment 
to  start  at  3  p.m.,  and  offices  to  be  kept  open  till  5  p.m. ;  payment  to 
be  made  for  work  done  up  to  5  p.m.  the  next  previous  Wednesday. 

Men  paid  short  through  the  timekeeper's  error  shall  receive  their 
shortage  on  the  following  day. 

Engagement  of  Labour. 

5.  All  labour  shall  be  engaged  at  the  shelter-shed,  or  at  such  other 
place  01  places  as  shall  be  determined  mutually  from  time  to  time 
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by  the  secretary  to  the  union  and  the  employer  or  employers  con- 
cerned :  Provided  that  in  the  event  of  any  exceptional  circumstances 
arising  men  may  be  engaged  elsewhere. 

Engagement  far  Overtime, 

6.  Any  men  required  to  work  overtime  are  to  be  engaged  at  the 
ahelter-shed  during  the  ordinary  working -hours,  except  in  case  of 
emergency,  when  men  may  be  called  at  their  homes. 

When  the  arrival  of  a  boat  is  uncertain  a  notice  shall  be  posted  by 
the  employers  not  later  than  6  p.m.  on  Sundays,  on  a  notice-board 
to  be  erected  on  the  shelter-shed,  confirming  Saturday's  arrange- 
ments, or  notifying  alterations  in  connection  therewith,  provided  that 
the  employer  has  the  necessary  information. 

Whenever  it  is  intended  to  call  a  man  from  his  home  he  may  be 
notified  wherever  the  messenger  may  meet  him  or  find  him. 

Men  ordered  down, 

7.  Men  ordered  down  and  attending  between  the  hours  of  5  p.m. 
and  9  p.m.  are  to  receive  not  less  than  one  hour's  pay ;  men  ordered 
down  and  attending  between  the  hours  of  9  p.m.  and  7  a.m.  to  receive 
not  less  than  two  hour's  pay ;  men  ordered  down  and  attending  be- 
tween the  hours  of  5  p.m.  on  Saturday  and  7  a.m.  on  Monday,  and  for 
work  on  hoUdays,  to  receive  not  less  than  two  hours'  pay.  All  the 
said  payments  to  be  at  ordinary  rate. 

When  men  are  ordered  down  and  one  or  more  fails  to  appear  or 
commence  work  at  the  appointed  timethe  gang  affected  shall  work 
short-handed  until  the  substitute  or  substitutes  shall  have  been  pro- 
cured. 

Weights  for  Trucking, 

8.  Slings  of  cargo  receivable  at  gangways  shall  not  exceed  12  cwt. 
as  nearly  as  practicable  as  a  truck-load  for  two  men,  except  in  the 
case  of  any  single  package  being  over  that  weight ;  a  truck-load  for 
one  man  shall  similarly  be  limited  to  5^  cwt. 

MeaL'houra, 

9.  Meal-hours  to  be — ^Breakfast,  7  a.m.  to  8  a.m. ;  dinner,  12  noon 
to  1  p.m. ;  tea,  5  p.m.  to  6  p.m. ;  supper,  one  hour  between  11  p.m. 
and  1  a.m.,  according  to  circumstances.  Men  employed  from  mid- 
night to  7  a.m.  to  receive  half  an  hour  for  refreshments,  for  which  no 
payment  shall  be  made. 

Men  shall  work  during  meal-hours  if  required  to  do  so,  and  shall 
receive  overtime  rates,  but  they  are  not  to  be  worked  for  more  than 
jsix  hours  consecutively  between  the  hours  of  7  a.m.  and  midnight. 


74 

Duration  of  Duty. 

10.  Men  engaged  to  start  work  before  6  a.m.  tb  have  breakfast 
from  7  a.m.  to  8  a.m.,  except  in  cases  of  emergency,  when,  if  employed 
after  7  a.m.,  they  shall  be  paid  as  if  working  till  8  a.m. 

(a.)  Men  engaged  to  start  work  between  6  a.m.  and  7  a.m.  not  to 
work  after  noon  without  a  meal-hour. 

(h,)  Men  engaged  to  start  work  between  7  a.m.  and  8  a.m.  are 
ordinarily  to  take  their  dinner-hour  from  noon  till  1  p.m.,  but  if  re- 
quired shall  work  on  till  half  past  12  to  finish  the  work  they  are  en- 
gaged on. 

(c.)  Men  engaged  to  start  work  between  8  a.m.  and  noon  not  to 
work  after  1  p.m.  without  a  meal-hour. 

(d.)  Men  engaged  to  start  work  between  1  p.m.  and  5  p.m.  not  to 
work  after  6  p.m.  without  a  meal,  except  when  finishing  the  work  they 
are  engaged  on,  when  they  may  work  until  7  p.m.,  the  men  to  receive 
a  full  hour  for  their  meal  when  they  require  it. 

Recognised  Foreman. 

11.  The  workmen  shall  take  no  orders  or  instructions  from  any 
other  person  than  a  recognised  foreman  or  the  officers  in  charge  of 
vessels.  Due  notice  shall  be  given  to  the  union  of  the  appointment 
of  any  foreman. 

Employers  not  to  discriminate. 

12.  Employers  in  employing  labour  shall  not  discriminate  against 
members  of  the  union,  and  shall  not  in  the  engagement  or  dismissal 
of  men  or  in  the  conduct  of  their  business  do  anything  for  the  purpose 
of  injuring  the  union  directly  or  indirectly. 

When  members  of  the  union  and  non-members  are  employed 
together  there  shall  be  no  distinction  between  members  and  non- 
members,  and  both  shall  work  together  in  harmony,  and  shall  receive 
equal  pay  for  equal  work. 

Application  of  Award. 

13.  This  award  shall  apply  only  to  casual  labour  employed  from 
day  to  day  or  from  hour  to  hour,  and  shall  not  apply  to  weekly  or 
permanent  employees. 

(a.)  It  shall  be  deemed  to  apply  to  the  ordinary  conditions  of  work- 
ing, but  not  to  unusual  or  exceptional  circumstances,  and  shall  be 
binding,  in  so  far  as  it  applies  to  each  party,  to  all  the  parties  hereto. 

(6.)  In  the  event  of  any  dispute  arising  as  to  what  are  ordinary 
conditions  of  working,  or  as  to  what  are  unusual  or  exceptional  cir- 
cumstances, the  matter  in  dispute  shall  be  referred  to  a  committee, 
to  be  composed  of  three  representatives  of  the  employers  and  three 
representatives  of  the  union,  for  their  decision.  The  decision  of  the 
majority  of  the  committee  shall  be  binding,  and  if  no  decision  is  ar- 
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rived  at,  the  committee  shall  submit  the  point  in  dispute  to  some 
independent  person  to  be  chosen  by  it,  whose  decision  shall  be  binding. 

Limitation  of  Award. 

14.  This  award  shall  apply  only  to  the  wharves  and  Ports  and 
Harbour  of  Westport. 

Dated  at  Westport,  this  9th  day  of  January,  1907. 

For  the  Union  Steam  Ship  Company  of  New  Zealand 
(Limited)  Industrial  Union  of  Employers, 

D.  Dalgleish,  Manager  at  Westport. 

To  the  Clerk  of  Awards  for  the  above  district,  and  to  the  secretary 
of  the  Westport  District  Gk)ld-miners'  (Wharf  Labourers'  Sec- 
tion) Industrial  Union  of  Workers. 


COUNTERCLAIMS  OF  UNION. 

Westport  District  Gold-miners'  Industrial  Union  of  Workers'  counter- 
proposals as  against  employers'  (shipping  companies)  demands  now 
filed  in  Arbitration  Court : — 

HouBS  OF  Labour. 

1.  The  ordinary  hours  of  work  shall  be  from  8  a.m.  to  5  p.m., 
exclusive  of  the  meal-hour,  which  is  from  12  noon  to  1  p.m.,  which 
hour,  if  worked,  shall  be  counted  as  overtime. 

Wages  per  Hour. 

2.  The  minimum  rate  to  be  paid  for  wharf  work  shall  be  as  follows  : — 
Handling  live-stock  and  all  manner  of  shovel  work,  2s.  ordinary  time, 
2b.  6d.  overtime ;  work  connected  with  other  cargo.  Is.  6d.  ordinary 
time,  2s.  overtime. 

HOUDATS. 

3.  All  work  done  on  Sundays,  Christmas  Day,  Boxing  Day,  New 
Year's  Pay,  Good  Friday,  Easter  Monday,  Labour  Day,  or  King's 
Birthday,  shall  be  paid  at  the  rate  of  double  ordinary  time. 

Payment  op  Wages. 

4.  All  work  shall  be  paid  for  the  time  actually  employed.  Em- 
ployer shall  pay  all  wages  due  to  the  men  every  Friday.  Payment  to 
start  at  2  p.m.,  and  offices  to  be  kept  open  till  5  p.m. ;  payment  to  be 
made  for  work  done  up  to  5  p.m.  the  next  previous  Thursday.  Men 
not  paid  or  paid  short  through  the  timekeeper's  error  shall  receive 
their  money  on  the  following  day. 
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Engagement  of  Labour. 

5.  The  foreman  of  the  various  companies  shall  post,  when  practi- 
cable, in  a  conspicuous  place  in  the  building  known  as  the  waiting- 
shed,  before  10  a.m.  every  day,  the  names  of  all  men  required  for  work 
during  the  ordinary  working -hours.  In  like  manner  the  names  of  all 
workmen  required  for  work  during  overtime  shall  be  posted  before 
4.30  p.m.  Men  required  to  work  between  the  hours  of  5  p.m.  and  8 
a.m.  must  be  notified  distinctly  to  that  efEect  by  the  appointed  fore- 
man or  his  deputy.  The  said  officer  shall  not  be  permitted  to  delegate 
his  duties  to  any  other  wharf  hand  without  payment. 

Recognised  Foreman. 

6.  The  workmen  shall  take  no  order  or  instruction  from  any  person 
other  than  a  recognised  foreman  or  the  officers  in  charge  of  vessels. 
Due  notice  shall  be  given  to  the  union  of  the  appointment  of  any 
foreman. 

Men  ordered  down. 

7.  Men  ordered  down  and  attending  between  the  hours  of  5  p.m. 
and  9  p.m.  are  to  receive  not  less  than  one  hour's  pay ;  men  ordered 
down  and  attending  between  the  hours  of  9  p.m.  and  7  a.m.  to  receive 
not  less  than  two  hours'  pay  ;  men  ordered  down  and  attending  between 
the  hours  of  5  p.m.  on  Saturdays  and  7  a.m.  on  Mondays,  and  for  work 
on  holidays,  to  receive  not  less  than  two  hours'  pay.  In  all  cases  men 
kept  waiting  during  the  hours  of  overtime  shall  be  paid  as  if  working. 

Hatchway  Men. 

8.  A  competent  man  shall  always  be  placed  at  the  hatchways,  and 
be  paid  at  the  same  rate  per  hour  as  the  men  working  in  the  hold. 

Weights  for  Trucking. 

9.  Slings  of  cargo  receivable  at  gangway  shall  not  exceed  12  cwt. 
as  nearly  as  practicable  as  a  truck-load  for  two  men,  except  in  the 
case  of  a  single  package  being  over  that  weight ;  a  truck-load  for  one 
man  shall  similarly  be  limited  to  SJ  cwt. 

Meal-hours. 

10.  Meal-hours  to  be :  Breakfast,  from  7  a.m.  to  8  a.m.  ;  dinner, 
12  noon  to  1  p.m. ;  tea,  5  p.m.  to  6  p.m. ;  supper,  one  hour  between 
11  p.m.  and  12  p.m.  Men  employed  from  midnight  to  7  a.m.  to 
receive  half  an  hour  for  refreshment,  for  which  no  payment  shall  be 
made.  Men  shall  work  during  meal-hours  if  required  to  do  so,  and 
shall  be  paid  at  the  rate  of  time  and  a  half,  but  they  are  not  to  be 
worked  for  more  than  six  hours  consecutively  between  the  hours  of 
7  a.m.  and  midnight.  Men  shall  receive  a  full  hour  for  their  meals 
when  they  require  it. 
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Employers  not  to  discbiminatb. 

11.  Employers  in  employing  labour  shall  not  discriminate  against 
members  of  the  union,  and  shall  not  in  the  engagement  or  dismissal  of 
men  or  in  the  conduct  of  their  business  do  anything  for  the  purpose 
of  injuring  the  union  directly  or  indirectly. 

Bboken  Time. 

12.  That  all  workmen  working  over  a  quarter  of  an  hour  shall  be 
paid  for  half  an  hour,  and  if  working  over  three-quarters  of  an  hour, 
then  for  the  full  hour's  work. 

13.  (Deleted.) 

Number  of  Hands  to  be  employed. 

14.  The  companies  shall  not  increase  the  number  of  regular  hands 
in  their  employ  until  they  prove  unable  to  cope  with  the  work.  This 
is  not  intended  to  debar  the  companies  from  putting  on  extra  men  in 
case  of  increased  demand. 

Preference  to  Unionists. 

15.  The  companies  shall  give  the  preference  of  employment  to 
members  of  this  union,  and  shall  not  employ  non-members,  providing 
that  the  men  who  are  members  are  present  and  capable  of  performing 
the  work  required  of  them. 

Application  of  Award. 

16.  This  award  shall  apply  only  to  casual  labour  employed  from 
day  to  day,  or  from  hour  to  hour,  and  shall  not  apply  to  weekly  or 
permanent  employees. 

(a.)  It  shaU  be  deemed  to  apply  to  the  ordinary  conditions  of 
working,  but  not  to  unusual  or  exceptional  circumstances,  and  shall 
be  binding,  in  so  far  as  it  applies  to  each  party,  to  all  parties  hitherto. 

(&.)  In  the  event  of  any  dispute  arising  as  to  what  are  ordinary 
conditions  of  working,  or  as  to  what  are  unusual  or  exceptional  cir- 
cumstances, or  the  dismissal  or  suspension  of  any  workman  by  the 
foreman  or  ship's  officer,  the  matter  in  dispute  shall  be  referred  to  a 
committee,  to  be  composed  of  three  representatives  of  the  employers 
and  three  representatives  of  the  union,  for  their  decision.  The  decision 
of  the  majority  of  the  committee  shall  be  binding,  and  if  no  decision  is 
arrived  at,  the  committee  shall  submit  the  point  in  dispute  to  some 
independent  person  to  be  chosen  by  it,  whose  decision  shall  be  binding. 

Limitation  of  Award. 

17.  This  award  shall  apply  only  to  the  wharves  and  Port  of  West- 
port^  and  shall  be  binding  aa  all  parties  for  a  period  of  three  years. 
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Employebs'  Titles. 

18.  The  foUo^nng  are  the  companies  who  are  parties  to  this  in^ 
dustrial  dispute :  Union  Steam  Ship  Company  of  New  Zealand 
(Limited),  Anchor  Shipping  and  Foundry  Company,  Wanganui  Steam 
Packet  Company,  Canterbury  Steam  Shipping  Company,  Karamea 
Steam  Ship  Company,  Westport  Coal  Steam  Shipping  Company, 
Richardson  Steam  Shipping  Company,  Kaiapoi  Trading  and  Shipping 
Company,  and  s.s.  Jane  Douglas. 

Charles  D.  Harnet, 
Secretary  W.D.G.M.I.  Union  of  Workers. 


AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Westland  Industrial 
District. — In  the  matter  of  "  The  Industrial  Conciliation  and 
Arbitration  Act,  1905,"  and  its  amendments,  and  in  the  matter  of 
an  industrial  dispute  between  the  Westport  District  Grold-miners' 
(Wharf  Labourers'  Section)  Industrial  Union  of  Workers  (herein- 
after called  **  the  union  ")  and  the  undermentioned  persons,  firms, 
and  companies  (hereinafter  called  **  the  employers  ") : — 

The  Union  Steamship  Company  of  New  Zealand  (Limited). 

The  Westport  Coal  Steamship  Company. 

The  Anchor  Shipping  and  Foundry  Company. 

The  Wanganui  Steam  Packet  Company. 

The  Canterbury  Steamship  Company. 

The  Karamea  Steamship  Company. 

The  Richardson  Steamship  Company. 

The  Kaiapoi  Trading  and  Shipping  Company. 

The  proprietors  of  the  s.s.  "  Jane  Douglas." 
And  in  the  matter  of  an  industrial  dispute  between  the  Union  Steamship 
Company  of  New  Zealand  (Limited)  and  the  union. 


Schedule. 
Hours  of  Labour, 

1.  The  ordinary  hours  of  work  shall  be  from  8  a.m.  to  5  p.m.,  ex- 
clusive of  the  meal-hour,  which  is  from  12  noon  to  1  p.m.,  which  hour, 
if  worked,  shall  be  coimted  as  overtime. 

Wages  per  Hour. 

2.  The  minimum  rates  to  be  paid  for  wharf  work  shall  be  as  fol- 
lows :  Handling  all  live-stock  and  shovelling  coal,  2s.  day  and  night ; 
work  connected  with  other  cargo.  Is.  6d.  ordinary  time,  28.  overtiiUA. 
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LABOURERS'  SECTION).— AWARD. 

[NoTS. — This  portion  was  iiiAdverteiitly  omitted  from  the  copy  of  the  award 
supplied  to  the  Department  {Labour  Journal  No.  170,  page  390).] 

Thb  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  ' '  the 
Court "),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representa- 
tives duly  appointed,  and  having  also  heard  such  of  the  employers 
aa  were  represented  either  in  person  or  by  their  representatives  duly 
appointed,  and  having  also  heard  the  witnesses  called  and  examined 
and  cross-examined  by  and  on  behalf  of  the  said  parties  respectively, 
doth  hereby  order  and  award  : — 

That,  as  between  the  union  and  the  members  thereof  and  the 
employers  and  each  and  every  of  them,  the  terms,  conditions,  and 
provisions  set  out  in  the  schedule  hereto  and  of  this  award  shall  be 
binding  upon  the  union  and  upon  every  member  thereof  and  upon 
the  employers  and  upon  each  and  every  of  them,  and  that  the  said 
terms,  conditions,  and  provisions  shall  be  deemed  to  be  and  they  are 
hereby  incorporated  in  and  declared  to  form  part  of  this  award; 
and,  further,  that  the  union  and  every  member  thereof  and  the 
employers  and  each  and  every  of  them  shall  respectively  do,  observe, 
and  perform  every  matter  and  thing  by  this  award  and  by  the  said 
terms,  conditions,  and  provisions  respectively  required  to  be  done, 
observed,  and  performed,  and  shall  not  do  anything  in  contravention 
of  this  award  or  of  the  said  terms,  conditions,  and  provisions,  but 
shall  in  all  respects  abide  by  and  perform  the  same.  And  the  Court 
doth  hereby  further  award,  order,  and  declare  that  any  breach  of 
the  said  terms,  conditions,  and  provisions  set  out  in  the  schedule 
hereto  shall  constitute  a  breach  of  this  award,  and  that  the  sum  of 
£100  shall  be  the  maximum  penalty  payable  by  any  party  or 
person  in  respect  thereof.  And  the  Court  doth  further  order  that 
this  award  shall  take  effect  from  the  Ist  day  of  April,  1907,  and 
shall  continue  in  force  until  the  1st  day  of  July,  1908. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereto  been  put  and  affixed,  and  the  Judge  of  the  Court  hath  here- 
unto set  his  hand,  this  20th  day  of  March,  1907. 

W.  A.  Sim,  Judge. 
To  face  p,  78  of  Awards, 
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Holidays. 

3.  All  work  done  on  Sundays,  Christmas  Day,  and  Good  Friday 
shall  be  paid  for  at  the  rate  of  double  ordinary  time.  AH  work  done 
on  any  other  of  the  holidays  hereinafter  mentioned  shall  be  paid  for 
at  the  rate  of  ordinary  overtime. 

The  holidays  throughout  the  year  shall  be  New  Year's.  Day,  Uood 
Friday,  Easter  Monday,  Labour  Day,  King's  Birthday,  Christmas 
Day,  and  Boxing  Day. 

Payment  of  Wages. 

4.  All  men  shall  be  paid  for  the  time  actually  employed. 

Employers  shall  pay  all  wages  due  to  the  men  every  Friday.  Pay- 
ment to  start  at  3  p.m.,  and  offices  to  be  kept  open  till  5  p.m. ;  pay- 
ment to  be  made  for  work  done  up  to  5  p.m.  the  last  preceding 
Wednesday. 

Men  paid  short  through  the  timekeeper's  error  shall  receive  their 
shortage  on  the  following  day. 

Engagement  of  Labour. 

5.  All  labour  shall  be  engaged  at  the  shelter-shed,  or  at  such  other 
place  or  places  as  shall  be  determined  mutually  from  time  to  time  by 
the  secretary  to  the  union  and  the  employer  or  employers  concerned  : 
Provided  that  in  the  event  of  any  exceptional  circumstances  arising 
men  may  be  engaged  elsewhere.  The  foreman  of  the  respective 
employers  shall  post,  when  practicable,  in  a  conspicuous  place  in  the 
shelter-shed  before  10  a.m.  every  day  the  names  of  all  men  required 
for  work  during  the  ordinary  working-hours. 

Engagement  for  Overtime. 

6.  Any  men  required  to  work  overtime  are  to  be  engaged  at  the 
shelter-shed  during  the  ordinary  working-hours,  except  in  case  of 
emergency,  when  men  may  be  called  at  their  homes. 

When  the  arrival  of  a  boat  is  uncertain  a  notice  shall  be  posted 
by  the  employers  not  later  than  6  p.m.  on  Sundays  on  a  notice-board 
to  be  erected  on  the  shelter-shed  confirming  Saturdays  arrangements 
or  notifying  alterations  in  connection  therewith,  provided  that  the 
employer  has  the  necessary  information. 

Whenever  it  is  intended  to  call  a  man  from  his  home  he  may  be 
notified  wherever  the  messenger  may  meet  or  find  him. 

Men  ordered  down. 

7.  Men  ordered  down  and  attending  between  the  hours  of  5  p.m. 
and  9  p.m.  are  to  receive  not  less  than  one  hour's  pay ;  men  ordered 
down  and  attending  between  the  hours  of  9  p.m.  and  7  a.m.  to  receive 
not  less  than  two  hours'  pay ;  men  ordered  down  and  attending  between 
the  hours  of  5  p.m.  on  Saturday  and  7  a.m.  on  Monday,  and  for  work 
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on  holidays,  to  receive  not  less  than  two  hours'  pay.  The  said  pay 
shall  be  at  the  appropriate  overtime  rate.  When  men  are  ordered 
down  and  one  or  more  fails  tp  appear  or  commence  work  at  the 
appointed  time  the  gang  affected  shall  work  short-handed  until  the 
substitute  or  substitutes  shall  have  been  procured. 

Weights  for  Trucking, 

8.  SUngs  of  cargo  receivable  at  gangways  shall  not  exceed  12  cwt. 
as  nearly  as  practicable  as  a  truck-load  for  two  men,  except  in  the  case 
of  any  single  package  being  over  that  weight ;  a  truck-load  for  one 
man  shall  similarly  be  limited  to  5^  cwt. 

MeoL'hmrs, 

9.  Meal-hours  to  be — Breakfast,  7  a.m.  to  8  a.m. ;  dinner,  12 
noon  to  1  p.m. ;  tea,  5  p.m.  to  6  p.m. ;  supper,  one  hour  between 
11  p.m.  and  1  a.m.,  according  to  circumstances.  Men  employed  from 
midnight  to  7  a.m.  to  receive  half  an  hour  for  refreshments,  for  which 
no  payment  shall  be  made.  Men  shall  work  during  meal-hours  if 
required  to  do  so,  and  shall  receive  overtime  rates ;  but  they  are  not 
to  be  worked  more  than  six  hours  consecutively  between  the  hours 
of  7  a.m.  and  midnight. 

Duralion  of  Duty. 

10.  Men  engaged  to  start  work  before  6  a.m.  to  have  breakfast 
from  7  a.m.  to  8  a.m.,  except  in  cases  of  emergency,  when,  if  employed 
after  7  a.m.  they  shall  be  paid  as  if  working  till  8  a.m. 

(a.)  Men  engaged  to  start  work  between  6  a.m.  and  7  a.m.  not  to 
work  after  noon  without  a  meal-hour. 

(6.)  Men  engaged  to  start  work  between  7  a.m.  and  8  a.m.  are 
ordinarily  to  take  their  dinner-hour  from  noon  till  1  p.m.,  but  if 
required  shall  work  on  till  half  past  12  to  £nish  the  work  they  are 
engaged  on. 

(c.)  Men  engaged  to  start  work  between  8  a.m.  and  noon  not  to 
work  after  1  p.m.  without  a  meal-hour. 

{d,)  Men  engaged  to  start  work  between  1  p.m.  and  5  p.m.  not  to 
work  after  6  p.m.  without  a  meal  except  when  finishing  the  work  they 
are  engaged  on,  when  they  may  work  until  7  p.m.,  the  men  to  receive 
a  full  hour  for  their  meal  when  they  require  it. 

Recognised  Foreman. 

11.  The  workmen  shall  take  no  orders  or  instructions  from  any 
other  person  than  a  recognised  foreman  or  the  officers  in  charge  of 
vessels.  Due  notice  shall  be  given  to  the  union  of  the  appointment 
oi  any  foreman. 

Preference. 

12.  Whenever  the  rules  of  the  union  shall  be  so  amended  as  to 
permit,  and  so  long  as  they  shall  permit,  any  person  of  good  character 
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to  become  a  member  of  such  union  upon  payment  of  an  entrance  fee 
not  exceeding  28.  6d.,  and  of  subsequent  contributions,  whether  pay- 
able weekly  or  otherwise,  not  exceeding  6d.  per  week,  upon  a  written 
application  of  the  person  desiring  to  join  the  union,  without  ballot  or 
other  election,  then  and  in  such  case  and  thereafter  the  employers 
shall  employ  members  of  the  union  in  preference  to  non- members, 
provided  there  are  members  of  the  union  available  equally  qualified 
with  non-members  to  perform  the  particular  work  required  to  be 
done  and  willing  to  undertake  it.  Provided  that  a  man  shall  become 
eligible  as  if  already  a  member  of  the  union  if  he  shall  bona  fide  give 
notice  either  by  giving  such  notice  to  the  secretary  of  the  union  at  his 
office  or  by  depositing  a  written  notice  in  a  box,  which  it  shall  be  the 
duty  of  the  union  to  keep  available  for  that  purpose  at  the  shelter- 
shed,  of  his  willingness  to  join  the  union,  and  shall  pay  or  deposit 
therewith  the  sum  of  2s.  6d. 

Employers  in  employing  labour  shall  not  discriminate  against 
members  of  the  union,  and  shall  not  in  the  engagement  or  dismissal 
of  men  or  in  the  conduct  of  their  business  do  anything  for  the  purpose 
of  injuring  the  union  directly  or  indirectly. 

When  members  of  the  union  and  non-members  are  employed 
together  there  shall  be  no  distinction  between  members  and  non- 
members,  and  both  shall  work  together  in  harmony,  and  shall  receive 
equal  pay  for  equal  work. 

Ajyplication  of  Award, 

13.  This  award  shall  apply  only  to  casual  labour  employed  from 
day  to  day  or  from  hour  to  hour,  and  shall  not  apply  to  weekly  or 
permanent  employees. 

(a.)  It  shall  be  deemed  to  apply  to  the  ordinary  conditions  of 
working,  but  not  to  unusual  or  exceptional  circumstances,  and  shall 
be  binding  in  so  far  as  it  applies  to  each  party  to  all  the  parties  hereto. 

(b,)  In  the  event  of  any  dispute  arising  as  to  what  are  ordinary 
conditions  of  working  or  as  to  what  are  unusual  or  exceptional  circum- 
stances, the  matter  in  dispute  shall  be  referred  to  a  committee  to  be 
composed  of  three  representatives  of  the  employers  and  three  repre- 
sentatives of  the  union  for  their  decision.  The  decision  of  a  majority 
of  the  Committee  shall  be  binding,  and  if  no  decision  is  arrived  at, 
the  committee  shall  submit  the  point  in  dispute  to  some  independent 
person  to  be  chosen  by  it,  whose  decision  shall  be  binding. 

Limitaiion  of  Award. 

14.  This  award  shall  apply  only  to  the  wharves  and  ports  and 
Harbour  of  Westport. 

Duration  of  Award, 

15.  This  award  shall  come  into  force  on  the  let  day  of  April,  1907, 
and  shall  continue  in  force  until  the  Ist  day  of  July,  1908.  and  there- 
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after  shall  remain  in  force  until  superseded  by  another  award  or  indus- 
trial agreement. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath  here- 
unto been  put  and  affixed,  and  the  Judge  of  the  Court  hath  hereunto 
set  his  hand  this  20th  day  of  March,  1907. 

W.  A.  Sim,  Judge. 


Reasons  fob  Award. 

This  award  is  the  same  as  the  Grejonouth  award,  with  an  addition 
to  clause  5  as  to  giving  notice  in  the  shelter-shed  of  the  men  required 
for  work  during  the  day,  and  an  addition  to  clause  7  providing  that 
waiting-time  is  to  be  paid  for  at  the  appropriate  overtime  rate.  That 
is  how  it  has  to  be  paid  for  under  the  Greymouth  award,  but  it  is  as 
well  to  say  so  expressly  in  this  award. 

Dated  this  20th  day  of  March,  1907. 

W.  A.  Sim,  Judge. 


(1221.)     DENNISTON    COAL-mNERS    (WESTPORT    COAL    COMPANY. 

LIMITED).— CLAIMS  OF  UNION. 

Clause  1. — When  men  are  employed  mining  coal  by  hand  labour 
at  tonnage  rates  the  following  provisions  shall  exist.  Tonnage  rates 
on  all  solid  workings  :  From  4  ft.  to  4  ft.  6  in.,  2s.  lOd,  per  ton ;  from 
4  ft.  6  in.  to  5  ft.,  2s.  8d.  per  ton  ;  from  5  ft.  and  over,  2s.  4d.  per  ton. 

When  men  are  employed  to  produce  coal  by  hand-labour  at  shift 
wages  they  shall  be  paid  at  the  rate  of  not  less  than  12s.  per  shift,  and 
such  men  shall  have  the  right,  if  they  desire,  to  be  paid  tonnage  rates, 
as  prescribed  by  this  award.  All  places  below  4  ft.  to  be  deficient 
places. 

Clause  2. — Bords  to  be  18  ft.  wide,  but  in  case  of  bad  roof  the 
manager  to  have  the  right  to  reduce  the  width  to  not  less  than  16  ft. 

Headings, 

Clause  3. — Level  and  rise  headings  6  ft.  wide,  7s.  per  yard ;  9  ft. 
wide,  6b.  per  yard  ;  12  ft.  wide,  58.  per  yard  ;  wet  dip  headings  as  per 
arrangement. 

Clause  4. — When  taking  up  bottoms  in  bords,  the  full  width  any 
thickness  down  to  3  ft.  6  in.  to  be  paid  for  at  pillar  rates ;  from 
3  ft.  6  in.  down  to  2  ft.  to  be  paid  for  at  bord  rates  ;  below  2  ft.  to  be 
a  deficient  place.  When  taking  up  bottoms  narrow  prices  to  be, 
from  12  ft.  wide  to  9  ft.  wide,  Is.  per  yard ;  from  9  ft.  wide  to  6  ft. 
wide,  2s.  per  yard. 

Clause  5, — If  ordered  to  drive  in  or  through  a  pillar  solid  rates  to 
apply. 
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PiVars^ 

Clause  6. — Prices  to  be  paid  for  pillars  to  be  as  follows  :  From  4  ft. 
to  5  ft.  6  in.,  2s.  3d.  per  ton  ;  from  5  ft.  6  in.  to  6  ft.  6  in.,  2s.  Id.  per 
ton ;  from  6  ft.  to  9  ft.,  2s.  per  ton  ;  over  9  ft.,  Is.  lid.  per  ton  ;  below 
4  ft.  to  be  a  deficient  place. 

Before  pillar  rates  shall  apply  the  miner  must  have  at  least  one 
open  side,  and  all  pillars  to  have  four  loose  sides. 

All  pillars  below  6  ft.  in  height  to  be  single  places.  The  manager 
to  have  the  right  to  put  on  more  men  if  necessary.  In  the  event  of 
the  manager  putting  more  men  on  a  pillar  solid  rates  to  apply.  If 
ordered  to  take  a  lift  o£E  one  pillar  to  get  at  another,  such  lift  being 
over  10  ft.  wide,  pillar  rates  shall  apply ;  9  ft.  wide  and  under,  2s. 
per  ton  extra  ;  6  ft.  wide  and  under,  to  be  single  places  ;  no  pillars  to 
be  more  than  16  yards  by  20  yards  in  size. 

Clause  7. — Tops  to  be  classed  as  pillars. 

Clause  8.— In  any  height  of  coal,  if  stone  in  coal,  or  stone  on  top  of 
coal,  the  price  to  be  paid  shall  be  for  everything  up  to  the  first  3  in.. 
Id.  per  ton,  and  ^d.  per  ton  per  inch  afterwards.  All  places  to^be  at 
least  8  ft.  high  before  leaving  coal  on  roof  to  keep  up  stone. 

Clause  9. — All  places  which  the  company  desire  to  be  worked  by 
hand-labour  at  tonnage  rates  shall  be  cavilled  for  every  three  months. 
Any  new  headings  being  started  by  hand-labour  during  the  cavil  shall 
be  cavilled  for  among  all  men  who  are  employed  at  tonnage  rates,  and 
who  are  competent  for  the  work.  In  any  case  where  a  man  has  finished 
his  place  for  the  time  being  in  any  section  of  the  mine,  and  has  to 
remove  to  another  section  from  any  cause  whatever,  he  shall  have  the 
first  place  that  is  ready  in  the  section  which  he  left,  or  return  to  his 
own  place  if  it  is  ready  to  start  during  the  quarter.  All  places  which 
are  to  be  included  in  the  cavil  must  be  distinctly  marked  before  the 
cavil  is  drawn  wherever  possible. 

Clause  10. — Sets  of  timber  6ft.  high,  2s.  6d.  per  set;  6ft.  to 
8  ft.,  38.  6d. ;  everything  over  8  ft.  or  more  than  8  in.  through  at 
small  end  shall  be  special  sets,  price  of  such  to  be  matter  for  arrange- 
ment between  the  manager  and  union  officials.  Close  lathing  to  be 
Is.  per  set  extra.  Set  in  inclines,  levels,  and  slits  to  be  paid  3s.  6d. 
per  set.  Centre  props,  6d.  each.  All  places  to  be  securely  timbered 
before  the  miner  starts  work,  and  all  broken  timber  to  be  renewed  by 
the  company. 

Trucking^ 

Clause  11. — To  be  by  co-operative  contract  or  day  wages.  If  by 
day  wages,  10s.  per  day  for  men  over  the  age  of  nineteen  years.  For 
youths  from  eighteen  to  nineteen  years,  Ss.  6d.  per  day ;  seventeen 
to  eighteen,  7s.  6d. ;  sixteen  to  seventeen,  6s.  6d. ;  under  sixteen, 
6s.  6d. 

Clauae  12. — Water  to  be  removed  from  the  working  places  by  the 
company,  and  if  the  water  is  not  out  when  the  miner  starts  work,  he 
shall  remove  it,  or  be  paid  for  the  time  lost  while  it  is  being  removed. 
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Clause  13. — The  company  to  deduct  checkweigh  money  from  the 
wages  of  each  miner  if  authorised  by  such  miner  to  do  so  under  section 
19,  subsection  7,  of  "  The  Truck  Act,  1891." 

Clause  14. — All  unclaimed  boxes  to  go  to  the  checkweigh  fund. 

Clause  15. — The  mine  to  be  idle  every  pay  Saturday.  Denniston 
and  Millerton  Collieries  to  be  paid  on  the  same  day.  On  special 
occasions  when  the  management  and  union  officials  shall  agree,  pay 
Saturday  shall  be  worked. 

Clause  16. — The  company  shall  provide  tamping,  and  place  it 
convenient  for  the  truckers  to  take  it  to  the  face. 

Clause  17. — That  as  long  as  there  are  sufficient  capable  men  at 
Denniston  out  of  work  the  company  shall  employ  these  either  by 
contract  or  day  labour,  provided  that  they  are  willing  to  work  at 
ruling  rates.  This  clause  only  applies  to  those  men  employed  by  the 
company  and  discharged  during  the  term  of  this  award  of  the  last 
agreement. 

Clause  18. — The  turn  of  trucks  throughout  the  mine  shall  be  regu- 
lated as  evenly  as  possible. 

Clause  19. — Men  or  youths  having  been  employed  in  the  mine  for 
two  years  and  over,  and  being  over  the  age  of  eighteen  years,  shall 
have  preference  before  outsiders  if  men  are  wanted  to  go  on  the  coal. 

Clause  20. — When  the  company  are  starting  machines,  the  men 
then  employed  hewing  coal  shall  have  the  preference  of  employment 
if  they  are  competent. 

Clause  21. — Miners'  representatives  to  be  permitted  to  visit  the 
scene  of  any  accident  with  the  manager.  The  names  of  representa- 
tives to  be  lodged  with  the  mine-manager. 

Clause  22. — The  company  shall  have  the  undisputed  right  to  work 
any  part  or  the  whole  of  the  mines  by  machinery  on  giving  fourteen 
days'  notice  to  each  individual  collier  employed. 

Clause  23. — Fillers,  lis.;  machine  -  men,  lis.;  shot-firers  and 
borers,  12s. ;  shiftmen,  timbermen,  and  brushers,  lis. ;  men  taken 
from  the  face,  128. ;  roadmen,  lis.  6d.  ;  tippers,  10s. ;  adult  machine 
apprentices,  10s. ;  eighteen  to  nineteen  years,  9s. ;  seventeen  to 
eighteen  years,  Ss  ;  seventeen  years  and  under,  7s. 

Rope  -  road  workers  and  maintenance-men — nineteen  years  and 
over,  10s.  per  day ;  eighteen  to  nineteen  years,  8s.  6d.  per  day ; 
seventeen  to  eighteen  years,  7s.  per  day ;  sixteen  to  seventeen  years, 
68.  per  day ;  fifteen  to  sixteen  years,  56.  per  day ;  under  15  years, 
4b.  6d 

No  boy  to  work  underground  under  58.  per  shift. 

Screen-workers — Nineteen  years  and  over,  98.  per  day ;  eighteen 
to  nineteen  years,  8s.  per  day ;  seventeen  to  eighteen  years,  78.  per 
day  ;  sixteenZto  seventeen  years,  68.  per  day  ;  fifteen  to  sixteen  years, 
58,  per  day  ;  nfteen  years  and  under>  4s.  per  day. 

Outside  labour,  brakehead-men,  and  incline-men,  lOs.  per  day,  or 
by  co-operative  contract. 


;'i 
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Clause  24. — Oidinary  overtime  to  be  paid  for  at  the  rate  of  tim6 
and  a  quarter,  holidays  and  Sundays  to  be  counted  overtime. 

Hoiidays  :  Easter  Il^onday  and  Tuesday,  King's  Birthday,  Labour 
Day,  or  any  other  day  substituted  for  Labour  Day,  and  from  the 
25th  December  up  to  the  2nd  January  (both^days  inclusive). 

Sundays  and  holidays  double  time. 

ClaiMe  25. — In  all  cases  when  the  company  are  starting  new  hands 
during  the  term  of  this  award  it  shall  be  the  duty  of  the  management 
of  the  said  company  to  acquaint  such  new  employee  of  the  fact  that 
employers  and  workers  at  Denniston  are  working  under  an  industrial 
award  made  and  executed  under  the  provisions  of  **  The  Industrial 
Conciliation  and  Arbitration  Act,  1900,"  and  amendment  thereof, 
and  that  such  worker  being  a  new  employee  of  the  said  company  (if 
not  already  one)  is  required  to  become  a  member  of  the  Denniston 
Industrial  Workers'  Union,  as  it  is  with  that  body  and  not  with  the 
individuals  the  company  deals  and  executes  its  agreements.  In  all 
cases  when  the  company  are  reducing  hands,  should  there  be  unionists 
and  non-unionists  working  for  the  said  company,  other  conditions 
being  equal,  unionists  shall  have  the  preference  of  employment. 

Clause  26. — All  wet  places  shall  be  six-hour  shifts,  and  full  shift 
wages  be  paid  therefor.  If  any  dispute  shall  arise  as  to  whether  a 
place  is  a  wet  place,  such  dispute  shall  be  decided  by  the  general^^man- 
ager  and  the  president  of  the  union.  If  they  shall  not  agree,  then  the 
matter  shall  be  decided  by  the  Mining  Inspector  for  the  district,  or 
his  deputy. 

Clause  27. — The  company  to  provide  tools  for  all  shiftmen.  Each 
man  to  be  responsible  for  his  own  tools. 

Clause  28. — Blacksmith  and  tool-sharpeners,  lis.  8d.  per  day ; 
horse-shoer,  lis.  8d.  per  day ;  tool -sharpeners'  and  blacksmiths' 
apprentices,  as  per  rope-road  workers  tgider  existing  award. 

Clause  29. — Should  any  matter  or  dispute  arise  during  the  term 
.  of  this  agreement  and  not  herein  provided  for,  such  matter  or  dispute 
shall  be  referred  to  the  company  and  officials  of  the  union,  with  a 
view  to  coining  to  terms  in  settlement  of  the  same. 

Clause  30. — Any  workman  employed  on  wages  at  so-much  per 
day  shall  perform  any  class  of  work  which  he  may  be  required  to  do  in 
or  about  the  mine,  and  if  requested  by  the  manager  or  his  deputy  to 
remove -from  one  place  to  another  where  his  services  are  for  the  time 
being  required.  If  he  shall  be  removed  from  work  for  which  a  higher 
payment  is  provided  by  this  award  than  for  the  work  to  which  he  is 
removed,  he  shall,  nevertheless,  be  paid  the  wages  he  was  receiving 
for  the  work  from  which  he  was  removed.  If  the  work  to  which  he 
is  removed  is  paid  at  a  higher  rate  than  the  work  from  which  he  is 
removed,  then  he  shall  be  paid  the  rate  provided  for^such  work  to 
which  he  is  removed. 

"'  'Clause  31.^— If  any  worker  is  from  any  cause  unable  to  gain  the 
minimum  wage  provided  by  this  award  for  any  class  of  work  for  which 
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he  may  desire  employment,  sach  worker  may  be  employed  at  sncli 
lesser  wage  as  may  be  agreed  upon  in  writing  by  the  president  of  the 
union  and  the  general  manager  at  Denniston  for  the  time  being  of  the 
company. 

,  The  term  "  worker  "  shall  mean  either  a  man  or  a  youth,  as  occa- 
sion may  arise. 

Clause  33. — The  above  prices  apply  to  one  shift  only.  In  the 
event  of  two  shifts  being  worked,  5  per  cent,  extra,  three  shifts,  7^  per 
cent,  extra  on  the  above  rates. 


AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Westland  Industrial 
District. — In  the  matter  of  *'  The  Industrial  Conciliation  and 
Arbitration  Act,  1905,"  and  its  amendments,  and  in  the  matter 
of  an  industrial  dispute  between  the  Denniston  Coal-miners'  In- 
dustrial Union  of  Workers  (hereinafter  called  "  the  union  ")  and 
the  undermentioned  Westport  Coal  Company  (Limited)  Industrial 
Union  of  Employers  (hereinafter  called  "  the  company  "). 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  "the 
Court "),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representatives 
duly  appointed,  and  having  also  heard  the  company  representatives 
duly  appointed,  doth  hereby  order  and  award  : — 

That,  as  between  the  union  and  the  members  thereof  and  the 
company,  the  terms,  conditions,  and  provisions  set  out  in  the  schedule 
hereto  and  of  this  award  shall  be  binding  upon  the  union  and  upon 
every  member  thereof  and  upon  the  company,  and  that  the  said  terms, 
conditions,  and  provisions  shall  be  deemed  to  be  and  they  are  hereby 
incorporated  in  and  declared  to  form  part  of  this  award  ;  and  further, 
that  the  union  and  every  member  thereof  and  the  company  shall 
respectively  do,  observe,  and  perform  every  matter  and  thing  by  this 
award  and  by  the  said  terms,  conditions,  and  provisions  respectively 
required  to  be  done,  observed,  and  performed,  and  shall  not  do  any- 
thing in  contravention  of  this  award  or  of  the  said  terms,  conditions, 
and  provisions,  but  shall  in  all  respects  abide  by  and  perform  the 
same.  And  the  Court  doth  hereby  further  award,  order,  and  declare 
that  any  breach  of  the  said  terms,  conditions,  and  provisions  set  out 
in  the  schedule  hereto  shall  constitute  a  breach  of  this  award,  and  that 
the  sum  of  £100  shall  be  the  maximum  penalty  payable  by  any  party 
or  person  in  respect  thereof.  And  the  Court  doth  further  order  that 
this  award  shall  take  effect  from  the  6th  day  of  April,  1907,  and  shiJl 
ccdotinue  in  ioice  until  the  7th  di^  o{  Apnl,  1909. 
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In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath  hereto 
been  put  and  affixed,  and  the  Judge  of  the  Court  hath  hereunto  set 
his  hand,  this  23rd  day  of  March,  1907. 

W.  A.  Sim,  Judge. 


Schedule. 

1.  When  colliers  are  employed  mining  by  hand  labour  at  tonnage 
rates  the  following  provisions  shall  apply :  Tonnage  rates  on  all  solid 
workings  to  be — From  3ft.  to  4ft.,  3s.  6d.  per  ton;  from  4ft.  to 
4  ft.  6  in.,  28.  8d.  per  ton ;  from  4  ft.  6  in.  to  5  ft..  2s.  6d.  per  ton ; 
from  5  ft.  and  over,  2s.  4d.  per  ton. 

In  any  district  of  the  mine  where  the  seams  have  been  exhausted 
throughout  the  said  districts  by  coal-cutting  machinery  to  a  height 
to  below  5  ft.,  and  the  company  desires  to  extract  the  remainder 
exclusively  on  tonnage  rates,  the  adjustment  of  the  rates  shall  be 
dealt  with  under  clause  30  of  this  award.  All  places  6  ft.  and  under 
to  be  single  places.  When  hewers  are  engaged  to  produce  coal  by 
hand-labour  at  shift  wages  they  shall  be  paid  at  the  rate  of  not  less 
than  12s.  per  shift. 

This  clause  is  to  apply  to  coal-miners  only,  and  such  coal-miners 
shall  have  the  right  if  they  so  desire  to  be  paid  tonnage  rates  as  pre- 
scribed by  this  award. 

2.  Bords  to  be  18  ft.  wide,  but  in  case  of  bad  roof  the  manager  to 
have  the  right  to  reduce  the  width  to  not  less  than  16  ft. 

3.  Headings. — Level  and  rise  headings  6  ft.  wide,  78.  per  yard ; 
9  ft.  wide,  6s.  per  yard  ;  12  ft.  wide,  5s.  per  yard.  Wet  dip  headings 
as  per  arrangement 

4.  When  taking  up  bottoms  in  bords  the  full  width  any  thickness 
down  to  3  ft.  6  in.  to  be  paid  for  at  pillar  rates  ;  from  3  ft.  6  in.  down 
to  2  ft.  to  be  paid  for  at  bord  rates  ;  below  2  ft.  to  be  a  deficient  place. 
When  taking  up  bottoms  narrow  prices  to  be  paid.  From  12  ft.  to 
9  ft.  wide,  Is.  per  yard  ;  from  9  ft.  wide  to  6  ft.  wide,  2s.  per  yard. 

5.  If  ordered  to  drive  narrow  through  a  pillar  the  miner  shall  be 
paid  ordinary  pillar  yardage  rates — viz.,  48.  per  yard.  This  only 
applies  to.  driving  through  one  pillar.  If  the  miner  has  to  dhve 
through  more  than  one  pillar  he  shall  be  paid  ordinary  solid  rates,  both 
for  coal  and  yardage. 

6.  Pillars. — Prices  to  be  paid  for  pillars  to  be  as  follows :  From 
4  ft.  to  5  ft.  6  in.,  2s.  3d.  per  ton  ;  5  ft.  6  in.  to  6  ft.  6  in.,  2s.  Id.  per 
ton ;  6  ft.  6  in.  to  9  ft.,  2s.  per  ton ;  over  9  ft.,  Is.  lOd.  per  ton.  Below 
4  ft.  to  be  a  deficient  place.  Where  stone  exists  as  described  in  clause  9 
the  miners  shall  have  the  right  to  claim  the  stone  scale,  but  in  such  case 
3d.  per  ton  shall  be  deducted  from  the  above  rates. 

7.  All  pillars  below  6  ft.  in  height  to  be  single  places.  The  manager 
to  have  the  right  to  put  on  two  men  if  necessary. 
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8.  Tops  to  be  classed  as  pillars,  and  worked  out  when  required  at 
the  tonnage  rates  awarded  to  be  paid  for  the  heights  of  adjoining 
pillars. 

9.  In  any  height  of  coal  up  to  6  ft.  thick,  if  stone  in  coal  or  stone 
on  top  of  coal  which  cannot  be  kept  up,  the  price  to  be  paid  shall  be 
for  anything  up  to  the  first  3  in.  Id.  per  ton,  and  Jd.  per  ton  per  inch 
afterwards.  Before  any  stone  scale  conies  into  force  the  stone  must 
be  of  sufficient  thickness  to  necessitate  its  being  picked  out  of  coal. 
Where  stone  exists  in  coal  or  on  top  of  coal  over  6  ft.  and  up  to  8  ft. 
in  height,  the  price  to  be  paid  shall  be  at  the  rate  of  ^.  per  ton  per 
inch  up  to  2  ft. ;  from  2  ft.  to  4  ft.,  to  be  removed  by  the  miner  without 
further  payment ;  over  4  ft.  of  stone,  the  place  shall  be  a  "  deficient " 
place.  Where  a  coal-roof  is  made  to  keep  up  stone  on  coal  over  6  ft. 
and  up  to  8  ft.  in  height  the  miner  shall  be  paid  1^.  per  ton  in  lieu  of 
the  stone  scale. 

10.  All  places  which  the  company  desires  to  be  worked  by  hand- 
labour  at  tonnage  rates  shall  be  cavilled  for  every  three  months.  Any 
new  headings  being  started  by  hand-labour  during  the  cavil  shall  be 
cavilled  for  among  all  men  who  are  employed  at  toimage  rates  and 
are  competent  for  the  work.  In  any  case  where  a  man  has  finished 
his  place  for  the  time  being  in  any  section  of  the  mine  and  has  to  remove 
to  another  section  from  any  cause  whatever,  he  shall  have  the  first  place 
that  is  ready  in  the  section  which  he  left,  or  return  to  his  own  place 
if  it  is  ready  to  start  during  the  quarter.  All  places  which  are  to  be 
included  in  the  cavil  must  be  distinctly  marked  before  the  cavil  is 
drawn,  wherever  possible. 

11.  Six-inch  set  of  timber  in  bords  not  to  be  paid  for  by  the  com- 
pany. 

12.  Other  Labour. — Trucking  to  be  by  contract  only,  or  by  shift 
work  at  the  option  of  the  company.  If  let  by  contract  the  contractor 
shall  pay  to  the  persons  employed  by  him  not  less  than  the  minimum 
rates  fixed  for  shift  work  and  set  out  in  this  clause.  If  trucking  is  done 
by  shift  work  the  following  shall  be  the  minimum  rates  :  For  truckers 
of  nineteen  years  and  over,  lOs.  per  day ;  for  truckers  of  eighteen 
to  nineteen  years  of  age,  8s.  6d.  per  day ;  for  truckers  of  seventeen 
to  eighteen  years  of  age,  7s.  6d.  per  day ;  for  truckers  of  sixteen  to 
seventeen  years  of  age,  6s.  6d.  per  day ;  for  truckers  under  sixteen  years 
of  age,  5s.  6d.  per  day. 

13.  Water  to  be  removed  from  the  working-places  by  the  company, 
and  if  the  water  is  not  out  when  the  miner  starts  work  he  shall  remove 
it  and  be  paid  for  its  removal. 

14.  The  company  to  deduct  checkweigh  money  from  the  wages  of 
each  miner,  if  authorised  by  such  miner  to  do  so,  under  section  19, 
subsection  (7),  of  "  The  Truck  Act,  1891." 

15.  The  number  of  unclaimed  boxes  to  go  to  the  checkweigh  hmd 
to  be  agreed  upon  by  the  manager  and  the  checkweigher,  and  to  be 
proportionate  to  the  tonnage  of  miners  and  machines. 
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16.  The  hours  of  work  underground  to  be  in  accordance  with 
**  The  Goal-mines  Act,  1905."  The  hours  of  workers  employed  above 
ground  shall  be  eight-hour  shifts,  exclusive  of  meal-time.  All  workers 
employed  underground  shall  work  eight  hours,  inclusive  of  half  an 
hour  for  meal-time. 

In  conformity  with  section  37  of  "  The  Coal-mines  Act,  1905," 
the  following  nominal  overtime  rates  shall  be  paid  as  an  equivalent 
for  the  extra  time  worked  as  above  :  For  workers  in  receipt  of  9s.  and 
over  per  shift,  4d.  per  shift ;  for  workers  in  receipt  of  Gs.  and  over 
and  under  98.,  3d.  per  shift ;  for  workers  in  receipt  of  less  than  6s., 
2d.  per  shift. 

The  mine  to  be  idle  every  pay  Saturday.  On  special  occasions, 
when' the  management  and  union  ofiicials  shall  agree,  pay  Saturday 
may  be  worked,  providing  that  not  more  than  five  pay  Saturdays 
shall  be  worked  in  any  one  year. 

17.  The  company  shall  provide  tamping,  and  place  it  convenient 
for  the  truckers  to  take  into  the  face. 

18.  That  so  long  as  there  are  sufficient  capable  men  at  Denniston 
out  of  work  the  company  shall  employ  these,  either  by  contract  or 
day  labour,  provided  that  they  are  willing  to  work  at  ruUng  rates. 
Tins  clause  only  applies  to  those  men  employed  by  the  company  and 
discharged  during  the  term  of  this  or  the  preceding  award. 

19.  The  turn  of  trucks  throughout  the  mine  shall  be  regulated 
as  evenly  as  possible. 

20.  Youths  having  been  employed  in  the  mine  for  two  years  and 
over,  and  being  over  the  age  of  eighteen  years,  shall  have  preference, 
whenever  practicable,  before  outsiders,  if  men  are  wanted  to  go  on 
the  coal ;  and  if  they  are  called  upon  to  do  trucking  they  shall  be 
paid  for  the  first  twelve  months  at  lOs.  6d.  per  shift. 

21.  When  the  company  are  starting  machines  the  men  then  em- 
ployed hewing  coal  shall  have  the  preference  of  employment  if  they 
are  competent. 

22.  Miners'  representatives  to  be  permitted  to  visit  the  scene  of 
any  accident  with  the  manager,  the  names  of  representatives  to  be 
lodged  with  the  mine-manager. 

23.  The  company  shall  have  the  undisputed  right  to  work  any  part 
or  the  whole  of  the  mines  by  machinery  on  giving  fourteen  days' 
notice  to  each  individual  coUier  employed  in  those  places  where 
machinery  is  to  be  introduced. 

24.  The  following  shall  be  the  minimum  rate  of  wages  for  men 
employed  on  shift  work:  Fillers,  10s.  6d.  per  shift;  machinemen, 
lis.  per  shift ;  shooters  and  borers,  12s.  per  shift ;  shiftmen  engaged 
timbering  and  brushing,  10s.  6d.  per  shift ;  colliers  on  tonnage  rates, 
if  taken  for  another  work,  to  be  paid  not  less  than  12s.  per  day ; 
tippers,  98.  per  shift ;  rope-road  workers  of  and  over  the  age  of  nine- 
teen years,  98.  per  shift ;  of  the  age  of  eighteen  to  nineteen  years, 
8fi.  per  shift ;    seventeen  to  eighteen  years,  7s.  per  shift ;    sixteen  to 
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seventeen  years,  Gs.  per  shift ;  fifteen  to  sixteen  years,  58.  per  shift ; 
under  fifteen .  years,  3s.  6d.  per  shift ;  brakehead  men  and  incline 
men  (if  not  employed  by  contract),  9s.  per  shift :  screen  workers  of 
and  over  the  age  of  nineteen  years,  8s.  per  shift ;  from  eighteen  to 
nineteen  years,  7s.  per  shift ;  seventeen  to  eighteen  years,  6s.  per 
shift ;  sixteen  to  seventeen  years,  5s.  per  shift ;  fifteen  to  sixteen 
years,  4s.  per  shift ;  under  fifteen  years,  Ss.  6d.  per  shift.  Mainten- 
ance men  on  incline  are  not  included  in  this  schedule  or  in  this  award, 
it  being  agreed  that  no  rates  shall  be  fixed  for  such  men. 

25.  Machine  (apprentices)  youths  sixteen  years  and  over,  5s.  6d. 
per  day ;  after  first  twelve  months,  Is.  a  day  increase ;  next  twelve 
months.  Is.  a  day  increase. 

26.  Overtime  shall  be  paid  at  the  rate  of  time  and  a  quarter. 
Hobdays :    Easter  Monday  and  Tuesday,  King's  Birthday,  and 

Labour  Day  (or  any  other  day  substituted  for  Labour  Day),  the 
25th,  26th,  and  27th  days  of  December,  and  Ist  and  2nd  January. 
Sundays  and  holidays  to  be  paid  for  at  the  rate  of  time  and  a  quarter. 

27.  In  all  cases  when  the  company  are  starting  new  hands  during 
the  term  of  this  award  it  shall  be  the  duty  of  the  management  of  the 
said  company  to  acquaint  such  new  employee  of  the  fact  that  the 
employers  and  workers  at  Denniston  are  working  under  an  industrial 
award  made  and  executed  under  the  provisions  of  "  The  Industrial 
Conciliation  and  Arbitration  Act,  1905,"  and  amendments  thereof, 
and  that  such  worker  being  a  new  employee  of  the  company  (if  not 
already  one)  is  required  to  become  a  member  of  the  Denniston  Indus- 
trial Miners'  Union,  as  it  is  with  that  bodv  and  not  with  individuals 
the  company  deals  and  executes  its  agreements.  In  all  cases  when  the 
company  is  reducing  hands,  should  there  be  unionists  and  non-unionists 
working  for  the  said  company,  other  conditions  being  equal,  unionists 
shall  have  the  preference  of  employment. 

28.  All  wet  places  shall  be  six-hour  shifts,  and  full  shift  wages 
shall  be  paid  therefor.  If  any  dispute  shall  arise  as  to  whether  a  place 
is  a  wet  place,  such  dispute  shall  be  decided  by  the  general  mining- 
manager  and  the  president  of  the  union.  If  they  shall  not  agree, 
then  the  matter  shall  be  decided  by  the  Mining  Inspector  for  the  dis- 
trict, or  his  deputy. 

29.  The  company  to  provide  tools  for  all  shiftmen.  Each  man 
to  be  responsible  for  his  own  tools. 

30.  Anything  not  herein  provided  for  shall  be  arranged  between 
the  general  mining- manager  and  the  committee  and  secretary  of  the 
union ;  in  default  of  agreement  between  them,  then  by  the  Stipen- 
diary Magistrate  sitting  in  the  district. 

3L  Any  workman  employed  on  wages  at  so-much  per  day  shall 
perform  any  class  of  work  he  may  be  required  to  do  in  or  about  the 
mine ;  and  if  requested  by  the  manager  or  his  deputy  shall  remove 
from  one  place  to  another  where  his  services  are  for  the  time  being 
required.     If  he  shall  be  removed  from  work  for  which  a  higher  pay- 
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removed,  he  shall  nevertheless  be  paid  the  wages  he  was  receiving  for 
the  work  from  which  he  is  removed.  If  the  work  to  which  he  is  re- 
moved is  paid  for  at  a  higher  rate  than  that  from  which  he  is  removed, 
then  he  shall  be  paid  the  rate  provided  for  such  work  to  which  he  is 
removed. 

1^32.  If  any  worker  is  from  any  cause  unable  to  gain  the  mmiTiniiip 
wage  provided  by  this  award  for  any  class  of  work Jor  which  he  may 
desire  employment,  such  worker  may  be  employed  at  such  lesser 
wage  as  may  be  agreed  upon  in  writing  by  the  president  of  the  union 
and  the  general^mining-manager  at  Denniston  for  the  time  being  of 
the  company.  The  term  *'  worker ''  shall  mean  either  a  man  or  a 
youth,  as  occasion  may  require. 

33.  GUuses  24,  25,  and  31  not  to  apply  to  mining  cadets  or  to 
workers  who  are  found  casual  work  when  work  at  their  ordinary 
duties  is  not  available. 

34.  Fourteen  days'  notice  of  dismissal  or  retirement  shall  be  given 
by  the  employer  to  the  worker  or  by  the  worker  to  the  employer. 

35.  This  award  shall  come  into  force  on  the  Gth  day  of  April,  1907, 
and  shall  remain  in  force  until  the  7th  day  of  April,  1909,  and  thereafter 
shall  continue  in  force  until  superseded  by  another  award  or  an  in- 
dustrial agreement. 

In  witness  whereof  the  seal  of  the  Ck>urt  of  Arbitration  hath  hereto 
been  put  and  afi^ed,  and  the  Judge  of  the  Cotirt  hath  hereunto  set  his 
hand,  this  23id  day  of  March,  1907. 

W.  A.  Sim,  Judge. 

Rbasons  for  Award. 

This  award  embodies,  without  alteration,  the  conditions  agreed 
upon  by  the  representatives  of  the  parties.  The  workers  have  con- 
ceded Id.  per  ton  on  high  pillar  workings,  and  the  company  has  con- 
ceded an  extended  stone  scale. 

Dated  this  23rd  day  of  March,  1907. 

W.  A.  Sim,  Judge. 

(1222.)    DENNISTON    ENGINE-DRIVERS,    FIREMEN,   AND    BRAKES- 
MEN.— CI-AIMS  OF  THE  WESTPORT  COAl.  COMPANY  (UMITi^^D). 

Clause  1. — Engine-drivers  at  main  haulage-engine  (brake-head), 
per  shift,  10s. ;  engine-drivers  at  air-compressing  plants,  per  shift, 
9s.  6d. ;  engine-drivers  at  main  haulage  (Cascade),  per  shift,  9s.  6d. ; 
engine-drivers  at  main  haulage  (Ironbridge),  per  shift,  9s.  6d. ;  engine^ 
drivers  at  Munsie's  haulage  (if  with  steam),  per  shift,  9s. ;  engine- 
drivers  at  Munsie's  haulage  (if  with  compressed  air),  per  shift,  8s.  6d. ; 
engine-drivers  at  Burnett's  Face  haulage,  per  shift,  98. ;  engine- 
driveES  at  No.  I  dynamo  (brake-head),  per  shift,  9s.  6d. ;  drivers  of 
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haulage  winches  or  engines  worked  by  compressed  air,  either  undei?- 
gronnd  or  on  the  surface,  not  requiring  certificated  drivers,  per  shift, 
8s.  6d. ;  drivers  and  firemen  employed  on  engines  or  at  boilers  where 
the  work  is  intermittent  shall  perform  any  class  of  work  they  shall 
.  be  called  upon  to  do. 

Clause  2. — Firemen,  per  shift,  Ss.  6d.  Apprentice  firemen  to  start 
at  a  minimum  rate  of  4s.  6d.  per  shift  for  the  first  year,  and  wages  to 
rise  by  yearly  increments  of  Is.  per  shift  until  the  maximum  rate  of 
8s.  6d.  is  attained.  Firemen  to  get  promotion  in  succession  as  vacancies 
occur,  if  competent.  A  fireman  to  be  employed  on  each  shift  when 
deemed  necessary  by  the  management  at  the  following  places,  viz. : 
Main  haulage-engine  boilers.  Cascade  haulage-engine  boilers.  Cascade 
air-compressing  plant,  and  Kiwi  air-compressing  plant. 

Clause  3. — ^At  the  following  places — viz.,  Ironbridge,  Munsie's,  and 
Cascade  haulage-engines — ^two  hours'  extra  each  week  for  washing  out 
boilers ;  if  double-shifted,  the  front  man  only  to  get  the  two  hours. 
At  air-compressors  two  hours  allowed  on  the  first  shift  each  week  for 
packing  engines. 

Clause  4. — Flue-cleaning,  double  time ;  other  necessary  work  at 
ordinary  rates. 

Clause  5. — Brakesmen  at  top  hydraulic  brake,  per  shift,  10s.  6d. ; 
brakesmen  at  middle  hydraulic  brake,  per  shift,  10s. 

Clause  6. — Members  of  the  union  to  have  preference  of  employment 
if  competent. 

Clause  7. — Should  any  matter  or  dispute  arise  during  the  term  of 
this  agreement,  and  which  is  not  herein  provided  for,  the  same  shall  be 
Bef erred  to  the  manager  and  officials  of  the  company  and  the  officers 
of  the  union,  with  a  view  to  coming  to  terms  in  settlement  of  such 
matter  or  dispute.  If  they  are  imable  to  agree,  then  by  the  Stipendiary 
Magistrate  sitting  in  the  district. 

Clause  8. — When  it  is  necessary  to  raise  steam  or  to  bank  fires,  the 
same  to  be  done  as  hitherto. 

All  shifts  worked  at  engines  or  boilers  to  be  eight  hours,  exclusive 
of  meal -time,  also  of  periods  required  for  steam-raising  or  fire-banking. 
This  refers  to  outside  of  the  mine. 

Clause  9. — On  holidays  established  by  the  award  as  between  the 
Westport  Coal  Company  and  the  Denniston  Coal -miners'  Industrial 
Union,  all  necessary  work  of  engine-drivers  to  be  performed  at  ordinary 
rates  as  hitherto. 

Clause  10. — All  ordinary  work  on  Sundays  to  be  paid  for  at  ordinary 
rates.  All  time  worked  beyond  eight  hours  in  any  one  day  shall  be 
paid  for  at  the  rate  of  time  and  a  quarter. 
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AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Westland  Industrial 
District. — In  the  matter  of  "  The  Industrial  Conciliation  and 
Arbitration  Act,  1905,"  and  its  amendments,  and  in  the  matter 
of«an  industrial  dispute  between  the  Denniston  Engine-drivers, 
Firemen,  and  Brakesmen's  Industrial  Union  of  Workers  (herein- 
after called  "  the  union ")  and  the  Westport  Coal  Company 
(Limited)  Industrial  Union  of  Employers  (hereinafter  called  "the 
company"). 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  "the 
Court "),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representatives 
duly  appointed,  and  having  also  heard  the  company  by  its  representa- 
tives duly  appointed,  doth  hereby  order  and  award  : — 

That,  as  between  the  imion  and  the  members  thereof  and  the  com- 
pany, the  terms,  conditions,  and  provisions  set  out  in  the  schedule 
hereto  and  of  this  award  shall  be  binding  upon  the  union  and  upon 
every  member  thereof  and  upon  the  company,  and  that  the  said  terms, 
conditions,  and  provisions  shall  be  deemed  to  be  and  they  are  hereby 
incorporated  in  and  declared  to  form  part  of  this  award  ;  and,  further, 
that  the  union  and  every  member  thereof  and  the  company  shall 
respectively  do,  observe,  and  perform  every  matter  and  thing  by  this 
award  and  by  the  said  terms,  conditions,  and  provisions  respectively 
required  to  be  done,  observed,  and  performed,  and  shall  not  do  any* 
thing  in  contravention  of  this  award  or  of  the  said  terms,  conditions, 
and  provisions,  but  shall  in  all  respects  abide  by  and  perform  the 
same.  And  the  Court  doth  hereby  further  award,  order,  and  declare 
that  any  breach  of  the  said  terms,  conditions,  and  provisions  set  out  in 
the  schedule  hereto  shall  constitute  a  breach  of  this. award,  and  that 
the  sum  of  £100  shall  be  the  maximum  penalty  payable  by  any  party 
or  person  in  respect  thereof.  And  the  Court  doth  further  order  that 
this  award  shall  take  efiect  from  the  6th  day  of  April,  1907,  and  shall 
continue  in  force  until  the  7th  day  of  April,  1909. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath  hereto 
been  put  and  affixed,  and  the  Judge  of  the  Court  hath  hereunto  set 
his  hand,  this  23rd  day  of  March,  1907. 

W.  A.  Sim,  Judge. 


SCHBDULB. 

1.  Engine-drivers  and  hydraulic  brakesmen,  lis.  per  shift ;  fire- 
men, lOs.  per  shift ;  assisting  firemen  on  compressors,  existing  rates 
to  continue.  Drivers  of  haulage  winches  or  engines  worked  by  com- 
pressed air,  either  underground  or  on  the  surface,  not  requiring  certifi* 
catad  driyeis^  lOs.  per  sluft. 
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2.  At  the  following  places — ^namely,  Iionbridge  haulage-engine^ 
Coalbrookdale  haulage-engine,  and  Cascade  haulage-engine — ^four  hours 
extra  will  be  allowed  each  week  for  washing  out  boilers  if  double- 
shifted,  front  men  oDly  to  get  the  four  hours.  At  the  compressor- 
engines  two  hours  will  be  allowed  on  the  first  shift  each  we^k  for 
packing  engine. 

3.  Overtime  on  award  holidays  to  be  time  and  a  quarter.  All 
ordinary  work  on  Sundays  to  be  paid  for  at  ordinary  rates,  said 
ordinary  work  to  mean  pumping,  fan-driving,  or  in  connection  with 
pumping  and  electric  lighting.  All  time  worked  beyond  eight  hours 
in  any  one  day  shall  be  paid  for  at  the  rate  of  time  and  a  quarter. 
Flue-cleaning,  double  time.  Any  driver  or  fireman  working  seven 
days  per  week  consecutively  for  the  whole  year  to  be  allowed  six 
days'  holiday  per  annum  on  full  pay.  Overtime  shall  not  be  paid  where 
men  relieve  one  another  by  mutual  agreement  between  them. 

4.  Members  of  the  union  to  have  preference  of  employment  if 
competent. 

5.  Holidays  :  Easter  Monday  and  Tuesday,  King's  Birthday,  and 
Labour  Day  (or  any  other  day  substituted  for  Labour  Day),  the 
25th,  26th,  and  27th  days  of  December,  and  the  1st  and  2nd  days 
of  January. 

6.  All  shifts  worked  at  engines  and  boilers  to  be  eight  hours  exclusive 
of  meal-time,  also  of  periods  required  for  steam-raising  or  fire-banking, 
except  in  cases  where  three  continuous  shifts  are  worked,  then  eight 
hours  shall  constitute  a  shift.     This  refers  to  outside  of  the  mine. 

7.  Anything  not  herein  provided  for  shall  be  arranged  between  the 
general  mining  manager  and  the  committe  and  the  secretary  of  the 
union  ;  in  default  of  agreement  between  them,  then  by  the  Stipendiary 
Magistrate  sitting  in  the  district. 

8.  Clause  1  shall  not  apply  to  the  drivers  of  wagon-winches  at 
Denniston. 

9.  This  award  shall  come  into  force  on  the  6th  day  of  April,  1907, 
and  shall  remain  in  force  until  the  7th  day  of  April,  1909,  and  there- 
after shall  continue  in  force  until  superseded  by  another  award  or  an 
industrial  agreement. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath  hereto 
been  put  and  affixed,  and  the  Judge  of  the  Court  hath  hereunto  set 
his  hand,  this  23rd^dayJof^March,  1907. 

W.  A.  Sm,  Judge. 


Reasons  for  Award-* 

This  award  embodies  without  alteration  the  conditions  agreed 
upon  by  the  representatives  of  the  parties. 

Dated  this  23rd  day  of  March,  1907. 

W«  A,  Sim,  Judge, 
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<1223.)    GREYMOUTH  WHARF  LABOURERS.  —  INTERPRETATION  OF 

AWARD. 

In  the  Court  of  Arbitration  "of  New  Zealand,  Westland  Industrial 
District  (Greymouth). — Between  the  Greymouth  Wharf  Labourers' 
Industrial  Union  of  Workers  and  the  Union  Steam  Ship  Company, 
of  New  Zealand  (Limited). 

Inspector's  application  for  interpretation  of  clause  7  of  the  Grey- 
mouth Wharf  Labourers'  award,  dated  the  28th  day  of  June,  1906 
(Book  of  Awards,  Vol.  vii,  p.  239). 

Decision  of  Court,  delivered  by  Sim,  J. 

Question  :  Can  the  above-mentioned  clause  be  interpreted  to  convey 
the  same  meaning  as  that  understood  by  clause  8  of  the  previous 
agreement  (vol.  iii,  folio  433) — viz.,  that  men  ordered  out  between 
6  p.m.  and  8  a.m.  and  who  are  not  required  shall  receive  one  hour's 
pay  at  rate  of  wages,  and  all  further  time  they  are  kept  waiting  shall 
be  paid  for  as  if  working. 

Answer :  The  object  of  clause  7  is  to  fix  the  minimum  which  a 
man  ordered  down  is  to  be  entitled  to  receive.  If  he  is  ordered  down 
and  kept  waiting  for  an  hour  or  less  between  5  p.m.  and  9  p.m.,  but  is 
not  given  any  work,  he  is  entitled  to  receive  one  hour's  pay ;  if  he  is 
kept  waiting  more  than  an  hour,  but  is  not  given  any  work,  he  is  en- 
titled to  be  paid  for  the  time  he  is  actually  kept  waiting.  If  he  is 
ordered  down  and  kept  waiting  for  two  hours  or  less  between  9  p.m. 
and  7  a.m.,  but  is  not  given  any  work,  he  is  entitled  to  receive  two 
hours'  pay ;  if  he  is  kept  waiting  more  than  two  hours,  but  is  not 
given  any  work,  he  is  entitled  to  be  paid  for  the  time  he  is  actually 
kept  waiting.  If  he  is  ordered  down  and  kept  waiting  for  work  and 
is  then  put  to  work  he  is  entitled  to  be  paid  for  the  time  he  is  kept 
waiting  in  addition  to  the  time  during  which  he  is  actually  working, 
but  in  any  event  he  must  be  paid  for  at  least  one  hour's  work  be- 
tween 5  p.m.  and  9  p.m.,  and  for  at  least  two  hours'  work  between 
9  p.m.  and  7  a.m.  Thus  in  the  case  put  by  Mr.  Jackson,  on  behalf 
of  the  union,  of  men  ordered  down  and  attending  at  6  p.m.  waiting 
until  8  p.m.  and  then  working  from  that  hour  until  12  p.m.,  the  men 
are  entitled  to  be  paid  for  six  hours.  In  the  other  case  put  by  the 
Union  Steam  Ship  Company,  of  men  ordered  down  at  6.30  a.m.  and 
working  from  that  hour  until  8  a.m.,  the  men  are  entitled  to  be  paid 
for  two  hours'  work. 

Dated  this  11th  day  of  March,  1907. 

W.  A.  Sim,  Judge. 
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(1224.)  NEW  ZEALAND  TAILORESSES.*— AWARD.f 

In  the  Court  of  Arbitration  of  New  Zealand,  Canterbury  District. — 
In  the  matter  of  ''  The  Industrial  Conciliation  and  Arbitration  Act, 
1905,"  and  its  amendments,  and  in  the  matter  of  an  industrial  dis- 
pute between  the  New  Zealand  Federated  Tailoresses  and  Other 
Clothing  Trade  Employees  Industrial  Association  of  Workers 
(hereinafter  called  *'  the  union  ")  and  the  New  Zealand  Clothing 
Manufacturers'  Association  (hereinafter  called  "  the  employers  "). 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  "  the 
Court "),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  the  agreement  arrived  at  by  the  parties  hereto, 
and  in  order  to  give  effect  to  the  application  of  all  the  parties  that  the 
terms  and  conditions  thereof  be  embodied  in  this  award,  doth  hereby 
order  and  award  : — 

That,  as  between  the  union  and  the  members  thereof  and  the 
employers  and  each  and  every  of  them,  the  terms,  conditions,  and 
provisions  set  out  in  the  schedule  hereto  and  of  this  award  shall  be 
binding  upon  the  union  and  upon  every  member  thereof  and  upon 
the  employers  and  upon  each  and  every  of  them,  and  that  the  said 
terms,  conditions,  and  provisions  shall  be  deemed  to  be  and  they  are 
hereby  incorporated  in  and  declared  to  form  part  of  this  award  ;  and, 
further,  that  the  union  and  every  member  thereof  and  the  employers 
and  each  and  every  of  them  shall  respectively  do,  observe,  and  per- 
form every  matter  and  thing  by  this  award  and  by  the  said  terms^ 
conditions,  and  provisions  respectively  required  to  be  done,  observed, 
and  performed,  and  shall  not  do  anything  in  contravention  of  this 
award  or  of  the  said  terms,  conditions,  and  provisions,  but  shall  in  all 
respects  abide  by  and  perform  the  same.  And  the  Court  doth  hereby 
further  award,  order,  and  declare  that  any  breach  of  the  said  terms, 
conditions,  and  provisions  set  out  in  the  schedule  hereto  shall  consti- 
tute a  breach  of  this  award,  and  that  the  sum  of  £1(X)  shall  be  the 
maximum  penalty  payable  by  any  party  or  person  in  respect  thereof. 
And  the  Court  doth  fmther  order  that  this  award  shall  take  effect 
from  the  3rd  day  of  April,  1907,  and  shall  continue  in  force  until  the 
3rd  day  of  April,  1909. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath  hereto 
been  put  and  affixed,  and  the  Judge  of  the  Court  hath  hereunto  set  his 
hand,  this  14th  day  of  March,  1907. 

W.  A.  Sim,  Judge. 


*  For  the  claimR  of  the  union  see  next  month  (May). 

t  This  award  covers  the  Wellington,  Canterbury,  and  Otago  and  Southland 
Industrial  Districts. 
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Schedule  A. 
Classes  of  Worhtrs, 

1.  The  classes  of  workers  recognised  by  this  award  are  journey- 
women,  apprentices,  improvers,  pressers,  and  under-rate  workers. 

Term  of  Apprenticeship. 

2.  The  term  of  apprenticeship  for  each  class  of  apprentice  shall  be 
as  follows :  For  coat  hands,  waterproof  hands,  vest  hands,  trouser 
hands,  coat-machinists,  vest-machinists,  trouser-machinists,  and  mole 
and  denim  machinists,  two  years.  Each  worker  in  the  above  branches 
to  serve  a  term  of  two  years  as  an  improver ;  pressers,  two  years' 
apprenticeship. 

Wages  of  Apprentices  and  Improvers* 

3.  Wages  shall  be  paid  to  apprentices  at  the  weekly  rates  here- 
after set  forth,  namely  : — 

For  coat-making,  coat-machining,  vest-making,  vest- machining, 
trouser-making,  trouser-machining,  trouser-finishing,  mole  and  denim 
machining,  and  waterproof  hands :  first  six  months,  5s.  per  week 
second  six  months,  7s.  6d.  per  week ;  third  six  months,  10s.  per  week 
fourth  six  months,  12s.  6d.  per  week ;  fifth  six  months,  16s.  per  week 
sixth  six  months,  17s.  6d.  per  week  ;  seventh  six  months,  £1  per  week 
and  eighth  six  months,  £1  2s.  6d.  per  week. 

For  presser  apprentices — First  year,  £1  per  week ;  first  six  months 
of  second  year,  £1  5s.  per  week ;  second  six  months  of  second  year, 
£1  10s.  per  week. 

Conditions  applicable  to  Apprentices. 

4.  The  following  conditions  shall  obtain  : — 

(a.)  There  shall  be  no  limitation  to  the  number  of  apprentices 
employed,  except  in  the  case  of  pressers,  where  the  proportion  shall 
be  one  apprentice  to  every  four  or  fraction  of  four  journeymen  fully 
employed. 

(6.)  An  apprentice  shall  serve  for  the  full  period,  and  be  taught 
the  branch  of  the  trade  to  which  he  or  she  is  apprenticed. 

(c.)  It  shall  be  obligatory  on  the  part  of  the  employer  to  pay  the 
wages  stipulated  in  the  award,  and  to  teach  the  apprentice  the  branch 
of  the  trade  to  which  he  or  she  is  apprenticed. 

{d.)  The  employer  shall  not  dismiss  the  apprentice  for  want  of 
work,  but  must,  in  such  cases,  provide  him  or  her  with  another  employer 
within  a  reasonable  distance,  who  will  continue  the  first  employer's 
obligations  as  to  teaching  and  wages. 

(e.)  When  the  full  time  of  apprenticeship  is  served,  the  employer 
shall  give  the  apprentice  a  certificate  of  the  time  served. 

(/.)  Should  an  employer  dismiss  an  apprentice  for  good  cause,  he 
shall,  nevertheless,  give  him  or  her  a  certificate  of  the  time  served. 

1907— 7— Awards. 
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(g,)  It  shall  be  obligatory  on  the  part  of  the  apprentices  to  remain 
with  the  employer  till  the  full  time  is  served,  unless  dismissed  for  mis- 
conduct  or  discharged  by  removal  from  the  locality,  or  other  sufficient 
cause. 

(h.)  Notice  of  dismissal,  transference,  or  discharge  by  operation 
of  law  shall  be  given  by  employers  to  the  Inspector  of  Awards. 

(i.)  Three  months'  probation  shall  be  allowed  the  first  employer 
of  any  apprentice,  to  determine  her  or  his  fitness,  such  three  months 
to  be  included  in  the  period  of  apprenticeship. 

(/.)  Absence  on  account  of  sickness  amounting  in  the  whole  to  more 
than  one  month  in  the  year  shall  be  made  up  by  the  apprentice. 

Definitions, 

5.  (a.)  A  journeywoman  is  one  who  has  served  her  time  as  an 
apprentice  and  as  an  improver  at  any  branch  of  the  trade. 

(6.)  An  under-rate  worker  is  one  who,  having  served  his  or  her 
apprenticeship  and  improvership,  has  his  or  her  wages  fixed  in  accord- 
ance with  the  clause  hereof  dealing  with  such  cases. 

(c.)  A  presser  is  one  who  has  served  his  time  as  an  apprentice 
pressing-ofE  finished  garments. 

Hours  of  Labour. 

6.  The  hours  of  labour  shall  be  forty-five  per  week. 

Minimum  Wages. 

7.  Journeywomen's  wages  shall  be  £1  5s.  per  week. 

Under-rate  Workers. 

8.  Any  journeyman  or  joumeywoman  who  considers  himself  or 
herself  unable  to  earn  the  minimum  rate  of  wages  prescribed  for  any 
class  of  work  for  which  by  this  award  a  minimum  wage  is  prescribed 
may  be  paid  such  lower  wage  as  may  from  time  to  time  be  fixed  by 
the  Chairman  of  the  Conciliation  Board  for  the  district,  or  such  other 
person  as  the  Court  may  from  time  to  time  appoint,  subject  to  the 
following  conditions :  (1)  The  union  shall  have  at  least  twenty-four 
hours'  notice  of  any  appointment  to  fix  such  wage.  (2.)  Such  wage 
shall  be  fixed  for  not  more  than  six  months  certain,  and  may  there- 
after continue  to  be  paid  until  again  fixed  by  such  Chairman  or  person. 
(3.)  Fourteen  days'  notice  shall  be  given  to  either  side  of  an  applica- 
tion to  fix  such  wage.  (4.)  Such  wage  shall  only  be  fixed  or  again 
fixed  after  the  union  and  the  applicant  have  had  an  opportunity  of 
calling  evidence  and  adducing  arguments  before  such  Chairman  or 
person.  (5.)  Notwithstanding  the  foregoing,  the  union  and  the 
worker  may  agree'  on  an  under-rate  wage,  and  every  such  agreement 
shall  be  notified  to  the  Inspector.     (6.)  It  shall  be  the  duty  of  any 
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employer  who  employs  an  under-rate  worker  to  inspect  the  permit  or 
agreement. 

Presaers, 

9.  Presser  apprentices  shall  be  drawn  from  seam-openers  where 
practicable. 

10.  Pressers  shall  be  paid,  at  the  option  of  the  employer,  weekly 
wages  at  the  minimum  rate  ol  £2  I5s.  or  piecework  wages  at  the  rates 
fixed  by  the  log  heretofore  in  force,  which  is  for  this  purpose  incor- 
porated herewith  :  Provided  that  an  employer  shall  in  any  one  factory 
only  have  one  system  of  working  and  paying  pressers  in  force  at  any 
time. 

Overtime. 

11.  Overtime  shall  be  paid  to  workers  in  accordance  with  the 
provisions  of  "  The  Factories  Act,  1901." 

12.  Not  less  than  six  hours'  notice  shall  be  given  to  any  male 
operative  called  upon  to  work  overtime. 

Preference. 

13.  Members  ot  the  union  shall  have  preference  of  employment. 
An  employment-book,  showing  as  accurately  as  possible  the  names 
and  addresses  of  the  members  of  the  union  for  the  time  being  out  of 
employment  in  each  of  the  Cities  of  Wellington,  Christchurch,  and 
Dunedin,  shall  be  kept  in  the  local  office  of  the  Inspector  of  Factories 
at  Wellington,  Christchurch,  and  Dunedin  respectively,  or  in  some 
convenient  place  within  one  mile  of  the  Chief  Post-office,  and  such  book 
shall  be  open  to  the  inspection  of  any  employer  during  office  hours, 
between  the  hours  of  9  a.m.  and  5  p.m.  on  every  working-day  except 
Saturday,  and  on  that  day  between  the  hours  of  9  a.m.  and  noon. 

The  employer  shall  not,  in  the  engagement  or  dismissal  of  workers, 
discriminate  against  members  of  the  union,  nor  do  anything  for  the 
purpose  of  injuring  the  union  directly  or  indirectly.  When  members 
of  the  union  and  non-members  are  employed  together,  there  shall 
be  no  discrimination  between  them,  and  both  shall  work  together  in 
harmony,  and  shall  receive  equal  pay  for  equal  work. 

Oeneral  Conditions. 

14.  Wages. — All  wages  to  be  paid  weekly. 

1&.  Machinery  and  Sttbdivision  of  Labour. — The  manufacturer 
shall  have  the  right  to  introduce  whatever  machinery  his  business 
may  in  his  opinion  require,  and  to  divide  or  subdivide  labour  in  any 
way  he  may  deem  necessary,  subject  to  the  payment  of  wages  as  here- 
in set  forth. 

16.  Control  of  Factory. — Every    manufacturer    shall    be    entitled 
(a)  to  the  fullest  control  over  the  management  of  his  factory,  and 
{b)  to  make  such  regulations  as  he  deems  necessary  for  time-keeping 
nd  good  order. 
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17.  Deductions, — (a.)  Any  time  lost  through  the  default  of  the 
worker,  or  (b)  by  reason  of  a  breakdown  or  accident  to  any  of  the 
machinery  used  by  the  employer,  or  shortage  of  work  necessitating 
temporary  suspension,  shall  be  deducted  from  his  or  her  wages,  pro- 
vided that  any  such  time  exceeds  one  continuous  hour. 

(c.)  No  wages  shall  be  paid  for  time  lost  through  the  factory  being 
closed  for  the  annual  factory  hoUdays,  or  for  pubUc  holidays  other 
than  statutory  holidays,  or  for  stocktaking  and  cleaning  the  premises. 

(d.)  When  slackness  of  work  or  the  exigencies  of  trade  render  it 
necessary  to  work  short  time,  the  employer  shall  distribute  the  work 
as  evenly  among  all  classes  of  workers  as  circumstances  shall  permit, 
and  in  such  cases  workers  shall  only  be  paid  for  the  time  actually 
worked. 

18.  Termination  of  Employment, — Twenty-four  hours'  notice  of 
the  termination  of  the  service  of  the  worker  shall  be  given  by  the 
employer  to  the  worker  or  by  the  worker  to  the  employer. 

19.  Matters  not  provided  for. — Should  any  matter  or  dispute 
arise  during  the  currency  of  this  award,  and  not  herein  provided  for, 
such  matter  or  dispute  shall  be  arranged  between  the  employer  and  the 
chairman  or  secretary  of  the  workers'  union,  and,  in  default  of  agree- 
ment between  them,  then  by  the  Chairman  of  the  Conciliation  Board 
for  the  particular  industrial  district. 

20.  Chart  Orders. — Factory  orders  may  be  tried  on  before  or  after 
completion  within  any  factory  that  manufactures  in  the  wholesale 
way  for  any  bona  fide  town  or  country  agent  who  indicates  by  door- 
sign,  window-sign,  or  other  public  notification  that  he  sells  factory- 
made  chart-order  garments  to  the  public. 

Schedule  6. 
Ladies^  Apparel. 

21.  The  term  of  apprenticeship  on  ladies'  apparel  shall  be  two 
years,  and  two  years'  improvership. 

22.  Wa^es  of  Apprentices  and  Improvers. — Wages  shall  be  paid 
to  apprentices  weekly,  as  hereafter  set  forth  :  For  the  first  six  months, 
5s.  per  week ;  for  the  second  six  months,  7s.  6.  per  week ;  for  the 
third  six  months,  lOs.  per  week ;  for  the  fourth  six  months,  12s.  6d. 
per  week. 

Improvers  shall  be  paid  weekly  as  follows :  First  year  after  ap- 
prenticeship, 15s.  6d.  per  week  ;  second  year,  £1  per  week. 

Minimum  Wage, 

23.  Journeywomen's  wages  shall  be  for  the  first  year  after  this 
award  comes  into  force,  £1  28.  6d.,  and  thereafter  £1  5s.  per  week. 

N.B. — Schedule  B  shall  not  come  into  force  until  the  further  order 
of  the  Court,  on  the  application  of  either  parties. 
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24.  This  award  shall  be  filed  ia  the  office  of  the  Court  in  the  In- 
dustrial Districts  of  Wellington,  Canterbury,  and  Otago,  and  shall 
be  deemed  to  be  and  is  hereby  extended  to  and  shall  operate  in  a^d 
throughout  the  said  districts,  and  shall  bind  the  parties  hereto  and 
all  other  persons  who  may  now  or  hereafter  by  virtue  of  any  law  now 
or  hereafter  in  force  be  bound  by  the  provisions  hereof. 

25.  This  award  shall  come  into  operation  on  the  3rd  day  of  April, 
1907,  and  shall  continue  in  force  until  the  3rd  day  of  April,  1909,  and 
thereafter  shall  continue  in  force  until  superseded  by  another  award 
or  industrial  agreement. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath  hereto 
been  put  and  affixed,  and  the  Judge  of  the  Court  hath  hereunto  set 
his  hand,  this  14th  day  of  March,  1907. 

W.  A.  Sim,  Judge. 


Reasons  for  Awards. 
This  award  embodies  in  toto  the  agreement  of  the  parties. 

Dated  this  14th  day  of  March,  1907. 

W.  A.  Sim,  Judge. 


(1225.)  CANTERBURY  RATTAN  AND  WICKER  WORKERS.*— AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Canterbury  Industrial 
District. — In  the  matter  of  "  The  Industrial  Conciliation  and 
Arbitration  Act,  1905,"  and  its  amendments,  and  in  the  matter  of 
an  industrial  dispute  between  the  Canterbury  Rattan  and  Wicker 
Workers*  Industrial  Union  of  Workers  (hereinafter  called  "the 
union")  and  the  undermentioned  persons,  firms,  and  companies 
(hereinafter  called  "  the  employers  "). 

T.  H.  Fewings,  rattan  and  wicker  worker,  146  Tuam  Street, 
Christchurch. 

H.  Hodges  and  Co.,  rattan  and  wicker  worker,  Madras  Street, 
Christchurch. 

H.  Burson  and  Sons,  rattan  and  wicker  workers,  Barbadoes 
Street,  Christchurch. 

W.  Cook,  rattan  and  wicker  worker,  Madras  Street,  Christ- 
church. 

W.  Munns,  rattan  and  wicker  worker,  Richmond. 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  "  the 
Court"),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute  and  the  agreement  arrived  at  by  the  parties  hereto, 


*  For  clainiH  of  union,  see  next  month  (May). 


■ » . 
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and  in  otdet  to  give  effect  to  the  application  ol  all  the  parties  that 
the  terms  and  conditions  thereof  be  embodied  in  this  award,  doth 
hereby  order  and  award  :— 

That,  as  between  the  union  and  the  members  thereof  and  the 
employers  and  each  and  every  of  them,  the  terms,  conditions,  and 
provisions  set  out  in  the  schedule  hereto  and  of  this  award  shall 
be  binding  upon  the  union  and  upon  every  member  thereof  and 
upon  the  employers  and  upon  each  and  every  of  them,  and  that 
the  said  terms,  conditions,  and  provisions  shall  be  deemed  to  be  and 
they  are  hereby  incorporated  in  and  declared  to  form  part  of  this 
award ;  and,  further,  that  the  union  and  every  member  thereof,  and 
the  employers  and  each  and  every  of  them  shall  respectively  do,  observe, 
and  perform  every  matter  and  thing  by  this  award  and  by  the  said 
terms,  conditions,  and  provisions  respectively  required  to  be  done, 
observed,  and  performed,  and  shall  not  do  anj^hing  in  contravention 
of  this  award  or  of  the  said  terms,  conditions,  and  provisions,  but 
shall  in  all  respects  abide  by  and  perform  the  same.  And  the  Court 
doth  hereby  further  award,  order,  and  declare  that  any  breach  of 
the  said  terms,  conditions,  and  provisions  set  out  in  the  schedule 
hereto  shall  constitute  a  breach  of  this  award,  and  that  the  sum  of 
£100  shall  be  the  maximum  penalty  payable  by  any  party  or  person 
in  respect  thereof.  And  the  Court  doth  further  order  that  this  award 
shall  take  effect  from  the  first  day  of  April,  1907,  and  shall  tjontinue 
in  force  until  the  first  day  of  April,  1909. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath  hereto 
been  put  and  affixed,  and  the  Judge  of  the  Court  hath  hereunto  set 
his  hand,  this  21st  day  of  March,  1907. 

W.  A.  Sim,  Judge. 


Schedule. 
Hours  of  Labour. 

1.  That  the  hours  of  labour  be  forty-four  per  week. 

Minimum  Wages. 

2.  That  the  minimum  wage  shall  be  Is.  2d.  per  hour. 

Piecework. 

3.  That  all  piecework  be  prohibiterl. 

Overtime. 

4.  That  overtime  be  paid  for  at  the  rate  of  one  and  a  quarter  time 
for  the  first  three  hours,  one  and  a  half  time  after  the  first  three  hours, 
and  double  time  on  Sundays. 
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NunAer  of  Aj>prefUice8. 

5.  That  the  number  ol  apprentices  be  limited  to  one  boy  per  three 
men  or  fraction  of  first  three. 

Wages  of  Apprentices. 

6.  That  the  term  of  apprenticeship  be  five  years.  The  wages  the 
first  year  shall  not  be  less  than  5s.  per  week,  the  second  year  not  less 
than  lOs.  per  week,  the  third  year  not  less  than  156.  per  week,  the 
fourth  year  not  less  than  £1  per  week,  and  the  fifth  year  not  less  than 
£1  56.  per  week. 

7.  That  boys  other  than  apprentices  may  be  allowed  to  do  lapping, 
mottling,  and  varnishing. 

Holidays. 

8.  That  the  holidays  consist  of  the  following :  1st  January,  2nd 
January,  Anniversary  Day,  Good  Friday,  Easter.  Monday,  Prince 
of  Wales's  Birthday,  Christmas  Day,  Boxing  Day.  These  to  be  giren 
without  payment.  Work  done  on  Christmas  Day  or  Good  Friday 
shall  be  paid  for  at  the  rate  of  double  time,  and  other  holidays  time 
and  a  half. 

Under-rate  Workers. 

9.  Any  worker  who  considers  himself  incapable  of  earning  the 
minimum  wage  may  be  paid  such  lower  wage  as  may  be  from  time 
to  time  fixed,  on  the  application  of  the  employee,  after  twenty-four 
hours'  notice  to  the  union,  by  the  Chairman  of  the  Conciliation  Board, 
or  such  other  person  as  the  Court  may  from  time  to  time  appoint 
for  that  purpose ;  and  such  Chairman  or  person  in  so  fixing  such 
wage  shall  have  regard  to  the  worker's  capability,  his  past  earnings, 
and  such  other  circumstances  as  such  Chairman  or  person  may  think 
fit  to  consider,  after  hearing  such  evidence  and  argument  as  the  union 
and  employee  shall  ofier  ;  and  upon  granting  such  a  permit,  the  Chair- 
man or  other  person  shall  forward  notice  thereof  to  the  Inspector  of 
Factories. 

9a.  Whenever  occasion  arises  for  so  fixing  an  employee's  wage,  it 
shall  be  fixed  for  such  a  period  not  exceeding  six  months  as  such  Chair- 
man or  other  person  shall  determine,  and  after  the  expiration  of  the 
said  period  until  fourteen  da3r8'  notice  shall  have  been  given  to  him 
by  the  secretary  of  the  union  requiring  him  to  have  his  wage  again 
fixed  in  manner  prescribed  by  this  clause :  Provided  that  in  the  case 
of  any  person  whose  wage  is  so  fixed  by  reason  of  old  age  or  permanent 
disability,  it  may  be  fixed  for  such  longer  period  as  such  Chairman  or 
other  person  shall  think  fit. 

9b.  It  shall,  notwithstanding  the  foregoing,  be  competent  for  an 
employee  to  agree  with  the  president  or  secretary  of  the  union  .upon 
such  wage  without  having  the  same  so  fixed. 
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9c.  It  shall  be  the  duty  of  the  union  to  give  notice  to  the  Inspector 
of  Factories  of  every  agreement  made  with  an  employee  pursuant 
hereto. 

9d.  It  shall  be  the  duty  of  an  employer,  before  employing  a  man 
at  a  lower  wage,  to  examine  the  permit  or  agreement  by  which  such 
wage  is  fixed. 

Preference. 

10.  If  d^nd  so  long  as  the  worker's  union  will  permit  any  person  now 
employed  in  the  trade  in  this  industrial  district,  and  any  person  who 
may  hereafter  reside  in  this  industrial  district,  and  who  is  a  competent 
journeyman,  to  become  a  member  of  the  union  upon  payment  of  an 
entrance  fee  not  exceeding  5s.,  and  a  monthly  payment  of  2s.,  upon 
the  written  application  of  the  person  so  desirous  to  join  the  union, 
without  ballot  or  other  election,  then  and  in  such  case  employers  shall 
when  engaging  workmen  employ  members  of  the  union  in  preference 
to  non-members,  provided  there  are  members  of  the  union  equally 
qualified  with  non-members  to  perform  the  particular  work  required 
to  be  done,  and  ready  and  willing  to  undertake  it. 

10a.  The  union  shall  keep  at  the  office  of  the  Inspector  of 
Factories  at  Christchurch,  or  such  other  place  as  the  Court  may  ap- 
point, a  book  to  be  called  "  the  employment-book,"  wherein  shall  be 
entered  the  names  and  exact  addresses  of  all  members  of  the  onion 
for  the  time  being  out  of  employment,  with  a  description  of  the  branch 
of  the  trade  in  which  each  member  claims  to  be  proficient,  and  the 
names,  addresses,  and  occupations  of  every  employer  by  whom  such 
member  shall  have  been  employed  during  the  preceding  one  year. 
Immediately  upon  such  member  obtaining  employment  a  note  thereof 
shall  be  entered  in  such  book.  The  executive  of  the  union  shall  use 
their  best  endeavours  to  verify  all  the  entries  contained  in  such  book, 
and  the  ujiion  shall  be  answerable  as  for  a  breach  of  award  in  case  any 
entry  therein  shall  in  any  particular  be  wilfully  false  to  the  knowledge 
of  any  officer  of  the  union,  or  in  case  the  executive  of  the  union  shall 
not  have  used  reasonable  endeavours  to  verify  the  same.  Such  book 
shall  be  open  to  every  employer  without  fee  or  charge  during  office 
hours.  If  the  union  shall  foil  to  keep  such  employment-book  in  manner 
provided  by  this  clause,  then  and  in  such  case  and  so  long  as  such 
failure  shall  continue,  any  employer  may,  if  he  think  fit,  employ  any 
person  or  persons,  whether  a  union  member  or  not,  to  perform  the  par- 
ticular work  required  to  be  done,  notwithstanding  the  foregoing 
provisions.  Notice  by  advertisement  in  the  Lyttdton  Times  and 
Daily  Press  newspapers,  published  in  Christchurch,  shall  be  given  by 
the  union  of  the  place  where  such  employment-book  is  kept,  and  of 
any  change  in  such  place. 

This  award  shall  come  into  operation  on  the  Ist  day  of  April, 
1907,  and  shall  continue  in  fo^e  until  the  1st  day  of  April,  1909,  and 
thereafter  shall  continue  in  force  until  superseded  by  another  award 
or  industrial  agreement. 
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In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath  hereto 
been  pnt  and  affixed,  and  the  Judge  of  the  Court  hath  hereunto  set 
his  hand,  this  2l8t  day  of  IVIaroh,  1907. 

W.  A.  Sim,  Judge 


Reasons  for  Award. 
This  award  embodies  in  toio  the  agreement  of  the  parties. 

Dated  this  21st  day  of  March,  1907. 

W,  A,  Sim,  Judge. 


a226.)   CANTERBURY    DRIVERS    (ASHBURTON).*  —  RECUMMENDA- 

TIONS. 

Ayson,  J.,  and  Son,  butchers.  East  Street,  Ashburton. 

Ager,  B.  J.,  timber  and  coal  merchant,  Wills  Street  W.,  Ash- 
burton. 

Argyle  Bros.,  timber  and  coal  merchants,  Havelock  Street,  Ash- 
burton. 

Ashburton  (Jas  Company,  Tanored  Street,  Ashburton. 

Ashburton  Borough  Council,  Havelock  Street,  Ashburton. 

Bundy,  G.,  baker,  Havelock  Street,  Ashburton. 

Beach,  C,  baker,  Burnett  Street,  Ashburton. 

Bray,  A.,  aerated-water  manufacturer,  Wills  Street,  Ashburton. 

Cox,  B.  J.,  butcher,  Havelock  Street,  Ashburton. 

Constable,  E.,  baker,  Wills  Street,  Ashburton. 

Collins,  W.  H.,  and  Co.,  timber  and  coal  merchants.  East  Street, 
Ashburton. 

Canterbury  Farmers*  Co-operative  Association,  West  Street, 
Ashburton. 

Crooks,  T.,  general  carrier,  Hampstead,  Ashburton. 

Chapman  and  Terris,  painters,  ^.,  Burnett  Street,  Ashburton. 

Dyherberg,  — ,  brickyards,  Ashburton. 

Elliott,  T.,  timber  and  coal  merchant.  West  Street,  Ashburton. 

Fletcher  Bros.,  grocers.  East  Street,  Ashburton. 

Friedlander  Bros.,  grain  merchants,  West  Street,  Ashburton. 

Hanrahan,  E.,  baker,  Camer<}n  Street,  Ashburton. 

Kerr  Bros.,  grocers,  Burnett  Street,  Ashburton. 

Manchester  Bros.,  grocers.  East  Street,  Ashburton. 

Myers,  J.  L.,  grocer.  East  Street,  Ashburton. 

Madden,  H.  P.,  grocer,  East  Street,  Ashburton. 

Milson,  H.,  aerated-water  manufacturer,  West  Street,  Ash- 
burton. 

McEIzea,  H.,  wool  and  skin  dealer,  Cameron  Street,  Ashburton. 

MoKinnon,  J.,  general  carrier,  Ashburton. 


*  For  claims  of  imion,  see  next  month  (May). 
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Orr,  J.,  and  Co.,  grocers,  Bast  Street,  Ashbxirton. 

Priest,  W.,  baker,  Whakanui  Road,  Ashburton. 

Robinson,  W.  H.,  butcher,  Tancred  Street,  Ashburton. 

Rule,  J.  H.,  butcher,  Burnett  Street,  Ashburton. 

RoUitt,  S.,  flour-miller.  West  Street^  Ashburton. 

Shearman  Bros.,  grocers,  Burnett  Street,  Ashburton. 

Silcock,  W.  J.,  butcher.  Burnett  Street.  Ashburton. 

Smith,  J.,  butcher,  Alford  Forest  Road,  Ashburton. 

Sucker,  J.,  timber  and  coal  merchant,  West  Street,  Ashburton. 

Smith,  J.,  and  Sons,  timber  and  coal  merchants,  East  Street,. 

Ashburton. 
Thomas,  D.,  grain-merchant,  West  Street,  Ashburton. 
Thomas,  J.,  produce-merchant,  Havelock  Road,  Ashburton. 
Wilkie,  A.,  butcher,  Wills  Street,  Ashburton. 
Wood,  D.,  flour-miller.  West  Street,  Ashburton. 
Whittaker,  A.,  general  dealer,  Moore  Street,  Ashburton. 

Sir,— 

The  Conciliation  Board  for  the  Industrial  District  of  Canterbury 
having  heard  the  parties  and  their  evidence,  and  having  carefully 
inquired  into  the  said  dispute,  recommend  as  follows  : — 

Wages. 

Clause  1. — That,  except  where  otherwise  provided  in  these  condi- 
tions, competent  carters  in  constant  employment  shall  be  paid  the 
following  minimum  weekly  wages :  For  those  driving  and  attending 
a  single  horse,  the  minimum  weekly  wage  of  £2  2s. ;  for  those  driving 
and  attending  to  two  or  more  horses,  the  minimum  weekly  wage  of 
£2  68. ;  where,  however,  men  are  employed  driving  one  horse  and  have 
to  attend  to  two  horses,  provided  the  attention  to  the  second  horse  is 
done  in  the  employers  time,  the  minimum  weekly  wage  shall  be  £2  28. 

"  Constant  employment "  means  employment  by  the  week,  and  in 
which  no  time  is  deducted  from  the  men  for  wet  or  bad  weather  or 
holidays,  or  for  any  cause  other  than  their  own  default. 

Employment  of  Youths. 

Clause  2. — Employers  are  at  liberty  to  employ  youths  above  the 
age  of  eighteen  years,  according  to  the  following  scale  :  From  eighteen 
to  nineteen  years,  £1  5s.  per  week ;  from  nineteen  to  twenty  years, 
£1  10s.  per  week  ;  from  twenty  to  twenty-one  years,  £1  ISs.  per  week ; 
over  twenty-one  years  of  age,  at  full  wages,  unless  held  to  come  under 
the  provisions  of  this  award  relating  to  under-rate  workmen.  The 
number  of  youths  so  employed  shall  not  exceed  one  to  each  employer, 
firm,  or  company  employing  one  driver,  and  one  to  each  complete 
four  additional  drivers:  Provided  that  in  the  ease  of  bakers  and 
grocers  the  employer  shall  be  permitted  to  employ  one  youth,  although 
he  does  not  employ  a  competent  driver. 
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Clause  3. — The  minimum  weekly  wage  prescribed  by  the  above 
paragraphs  shall  be  deemed  to  extend  to  and  include  attendance  to 
horses  on  Sundays,  week  days,  and  holidays. 

Casual  Labour. 

Clause  4. — Casual  labour  shall  be  paid  for  at  the  rate  of  Is.  per 
hour  for  a  man  driving  and  attending  to  one  horse,  and  at  the  rate  of 
Is.  1^.  per  hour  for  a  man  driving  and  attending  to  two  or  more 
horses.  Overtime  shall  be  paid  for  at  the  rate  of  Is.  3d.  per  hour, 
and  shall  commence  after  ten  and  a  half  hours  work  for  any  one  day. 
A  man  shall  be  deemed  to  be  a  casual  driver  who  is  not  employed 
continuously  for  more  than  one  week.  For  work  done  on  Sundays, 
Christmas  Day,  or  Gk>od  Friday  a  casual  driver  shall  be  paid  2s.  per 
hour,  save  for  time  attending  to  horses,  which  shall  be  paid  for  at 
ordinary  rates. 

Under-rate  Men. 

Clause  5. — Any  worker  who  considers  himself,  by  reason  of  youth, 
old  age,  infirmity,  physical  weakness,  or  other  cause,  incapable  of 
earning  the  minimum  wage  may  be  paid  such  lower  rate  of  wages  as 
may  from  time  to  time  be  fixed,  on  the  application  of  the  employee 
in  writing,  by  the  Chairman  of  the  Conciliation  Board  or  the  person 
whom  he  may  appoint,  having  regard  in  so  fixing  such  wage  to  the 
worker's  capabihty,  his  past  earnings,  and  such  other  circumstances 
as  such  Chairman  or  the  person  whom  he  may  appoint  may  think 
fit  to  consider.  Such  Chairman  or  the  person  whom  he  may  appoint 
shall  fix  a  time  and  place  for  the  hearing  of  the  application,  and  shall 
give  notice  in  writing  of  such  time  and  place  to  the  secretary  of  the 
Canterbury  Drivers'  Industrial  Union  of  Workers,  such  secretary  or 
some  other  person  appointed  in  that  behalf  by  the  union  shall  be 
afforded  an  opportunity  to  attend  the  hearing  to  enable  the  union  to 
have  its  views  expressed  upon  the  appUcation.  Whenever  occasion 
arises  for  so  fixing  an  employee's  wage  it  shall  be  fixed  for  such  period 
not  exceeding  six  months  as  such  Chairman  or  the  person  whom  he 
may  appoint  shall  determine,  and  after  the  expiration  of  the  said 
period  until  fourteen  days*  notice  shall  have  been  given  to  him  by  the 
secretary  of  the  union  requiring  him  to  have  his  wage  fixed  in  manner 
prescribed  by  this  clause :  Provided  that  in  the  case  of  any  person 
whose  wage  is  so  fixed  by  reason  of  old  age  or  permanent  disability, 
it  may  be  fixed  for  such  longer  period  as  such  Chairman  or  the  person 
whom  he  may  appoint  shall  think  fit. 

Hours. 

Clause  6. — A  week's  work  shall  be  forty-seven  hours  and  a  half, 
exclusive  of  the  time  required  for  the  necessary  attendance  to  horses 
and  any  reasonable  time  occupied  in  going  to  and  from  work  and 
stables,  provided  that  such  time  does  not  exceed  a  quarter  of  an  hour 
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morning  and  night.  The  working-hours  shall  be  regulated  hy  the 
employer  according  to  the  special  requirements  and  circumstances  of 
each  trade  or  business,  but  so  that  the  ordinary  hours  of  work  other 
than  attendance  to  horses  shall  be  made  to  fall  between  the  hours  of 
7  a.m.  and  7  p.m.  All  time  worked  before  and  after  those  hours  shall, 
in  computing  the  hours  worked  during  the  week,  be  counted  as  hours 
worked  beyond  the  prescribed  47  J  hours.  Any  dispute  as  to  questions 
or  matters  arising  under  this  clause  shall  be  settled  under  the  provi- 
sions of  clause  15  hereof.  An  hour  shall  be  allowed  for  dinner.  Pro- 
vided that  in  the  case  of  butchers  and  bakers  the  employers  shall  be 
permitted  to  alter  the  hours  of  work  to  suit  the  requirements  of  his 
business,  so  long  as  the  hours  worked  do  not  exceed  the  prescribed 
47J  hours  in  one  week. 

Overtime. 

Clause  7. — Overtime  for  permanent  hands  shall  be  paid  for  at 
the  rate  of  Is.  per  hour  for  the  first  two  hours  beyond  the  prescribed 
47i  hours,  and  Is.  6d.  per  hour  for  all  time  worked  beyond  such  first 
two  hours.  For  work  done  on  Sundays,  Christmas  Day,  and  Gk>od 
Friday,  other  than  attending  to  horses,  drivers  shall  be  paid  at  the 
rate  of  2s.  per  hour  in  addition  to  the  weekly  wages.  For  work  other 
than  attendance  to  horses  done  on  anv  of  the  other  holidavs  mentioned 
in  this  award,  drivers  shall  be  paid  at  the  rate  of  Is.  3d.  per  hour  in 
addition  to  the  weekly  wages.  Time  lost  by  a  driver  through  his 
own  default  shall  not  count  in  computing  overtime. 

Clause  8. — The  following  shall  be  the  recognised  holidays  :  New 
Year*s  Day,  Good  Friday,  Easter  Monday,  Prince  of  Wales's  Birthday, 
Labour  Day,  Anniversary  Day,  Bang's  Birthday,  Christmas  Day,  arid 
Boxing  Day.  When  any  holiday  falls  on  a  Sunday  the  day  pro- 
claimed or  generally  held  as  the  holiday  shall  be  observed,  and  the 
provisions  of  this  award  shall  apply  thereto.  Employers  catering  for 
picnics  shall  be  allowed  to  arrange  for  a  portion  of  their  stall  to  work 
on  any  holiday  excepting  Christmas  Day  and  Grood  Friday,  provided 
that  the  men  so  employed  receive  another  day  as  a  holiday  in  place  of 
the  one  on  which  they  have  worked. 

Preference. 

Clause  9. — So  long  as  the  rules  of  the  union  permit  any  person  of 
good  character  and  sober  habits  and  a  competent  driver  to  become  a 
member  on  payment  of  an  entrance  fee  not  exceeding  5s.,  upon  his 
written  application,  without  ballot  or  other  election,  and  so  to  con- 
tinue upon  contributing  subscriptions  not  exceeding  6d.  per  week,  the 
employer  shall  employ  members  of  the  union  in  preference  to  non- 
members,  provided  that  there  are  members  available  without  undue 
delay  equally  qualified  to  perform  the  particular  work  or  service ;  but 
this  award  shall  not  compel  any  employer  to  dismiss  or  refuse  employ- 
ment to  any  person  then  employed  by  him.  Nothing  in  this  clause 
contained  shaU  apply  to  "  casual  drivers." 
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No  Discrimination. 

C^use  10. — No  employer  shall  in  the  engagement  or  dismissal  of 
his  men  discriminate  against  members  of  the  union,  whether  directly 
or  indirectly:  Provided  that  nothing  in  this  award  shall  interfere 
with  the  right  of  the  employer  to  discharge  any  employee  at  any  time 
for  such  incompetence  or  misconduct  as  would  justify  such  discharge 
under  the  general  laws.  When  members  of  the  union  and  non-mem- 
bers are  employed  together  there  shall  be  no  discrimination  between 
members  and  non-members,  and  both  shall  work  together  in  harmony, 
and  shall  receive  equal  pay  for  equal  work. 

Payment  op  Wages. 

Clause  11. — All  wages,  including  overtime,  shall  be  paid  weekly  or 
fortnightly,  on  a  day  to  be  from  time  to  time  fixed  in  advance  by  the 
employer. 

Terms  of  Engagement. 

Clause  12. — In  the  case  of  men  other  than  casual  hands,  a  weekU 
notice  of  dismissal  or  of  resignation  shall  be  given  by  the  employer  or 
employee. 

Drivers  attending  Trains  and  Boats. 

Clause  13. — Employers  shall  be  at  liberty  to  make  special  arrange- 
ments as  to  hours  of  labour,  wages,  and  other  conditions  with  drivers 
attending  early  and  late  trains  and  steamers. 

Suburban  Parcels  Delivery. 

Clause  14. — Similaily  employers  may  make  special  arrangements 
with  drivers  employed  in  town  and  suburban  parcels  or  furniture 
delivery. 

Matters  not  provided  for. 

Clause  15. — Should  any  matter  or  dispute  arise  during  the  currency 
of  this  award  which  is  not  herein  provided  for,  such  matter  or  dispute 
shaU  be  arranged  between  the  employer  and  the  chairman  or  secretary 
of  the  workers'  union  ;  and,  in  default  of  agreement  between  thein, 
then  by  the  Chairman  of  the  Conciliation  Board,  or  person  appointed 
by  such  Chairman. 

Scope  of  Recommendation. 

Clause  16. — This  recommendation  shall  bind  the  parties  hereto 
within  the  Ashburton  County. 

Clause  17. — This  recommendation  shall  take  efiect  on  the  11th 
day  of  April,  1907,  if  not  objected  to  before  that  date,  and  remain  in 
force  until  the  16th  day  of  August,  1908,  and  thereafter  shall  remain  in 
force  until  superseded  by  another  award  or  an  industrial  agreement. 

Dated  this  Uth  day  of  March,  1907. 

J.  R.  Triggs,  Chairman. 
The  Clerk  of  Awards,  Christchurch. 
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(1227.)   CANTERBURY  DRIVERS.*  —  REC50MMENDATI0N  TO  ADD 

PARTIES  TO  AWARD. 

The  Canterbury  Drivers'  Industrial  Union  of  Workers  v.  S.  P.  Andrews 
and  Others. 

Sir,— 

The  Board's  recommendation  is  that,  in  addition  to  the  mem- 
bers of  the  Canterbury  Employers  of  Drivers'  Industrial  Union  of 
Employers,  the  undernoted  employers  shall  be  joined  to  and  be  bound 
by  the  Canterbury  Drivers'  award,  dated  25th  August,  1906,  as  from 
the  16th  August,  1906,  until  the  16th  August,  1908. 

The  Board  also  recommend  that  the  Christchurch  Tramway  Board 
are  to  be  exempted  from  the  award,  subject  to  their  lodging  a  state- 
ment containing  the  conditions  under  which  their  drivers  are  at  present 
working,  as  submitted  to  the  Board  by  their  representative,  Mr.  F. 
Thompson. 

If  no  objection  is  made  to  these  recommendations  on  or  before  the 
26th  day  of  March,  1907,  the  employers  herein  named  shall  be  joined 
to  and  be  bound  by  the  Canterbury  Drivers'  award,  dated  25th 
August,  1906. 

Remarks. — The  Board  has  not  included  any  parties  who  are  already 
bound  by  another  drivers'  award. 

Dated  this  26th  day  of  February,  1907. 

J.  R.  Triqos,  Chairman. 
The  Clerk  of  Awards,  Christchurch. 

8.  P.  Andrews,  quarrier,  Sumner  Road,  Heathcote. 

T.  G.  Allen,  carrier,  Cambridge  Street,  Linwood. 

R.  Allen,  flour-miller,  Riccarton  Road,  West  Belt,  Christ- 
church. 

Aulsebrook  and  Co.,  confectioners,  St.  Asaph  Street,  Christ- 
church. 

J.  Anderson,  ironfounder,  Lichfield  Street,  Christchurch. 

H.  Atkinson,  furniture-dealer,  Manchester  Street,  Christchurch. 

G.  Ablett,  builder,  Shakespeare  Road,  Sydenham. 

T.  Andrews,  plasterer,  Oxford  Terrace,  Christchurch. 

T.  H.  Baker,  woolworks,  Woolston. 

Booth,  Macdonald,  and  Co.,  foundry,  Carlyle  Street,  Sydenham. 

J.  Banks,  builder,  St.  Albans  Lane,  Christchurch. 

\lctor  Blake,  carrier,  Dallington. 

—  Brown,  laundry,  Armagh  Street,  Christchurch. 

—  Baunton,  Hawford  Road,  Christchurch. 
T.  D.  Besley,  Waltham. 

W.  Butler,  metal-carter,  Roger's  Street,  Waltham. 

G.  Blazey,  carrier,  Sumner. 

W.  Bell,  metal-carter,  Hill  Road.  Heathcote  Valley. 


*  For  the  claims  of  the  union,  see  next  month  (May). 
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Mrs.  J.  S.  Berry,  carrier,  Woolston. 

Bowron  Bros.,  tanners,  Woolston. 

A.  W.  Buxton,  nurseryman,  Opawa. 

J.  Berry,  carrier.  Berry  Street,  St.  Albans. 

W.  Durnip,  brewery,  Fendalton. 

J.  Baker,  furniture-dealer,  Lower  High  Street,  Christchurch. 

J.  Ballantyne  and  Co.  (Limited),  drapers,  Casliel  Street,  Christ- 
cburch. 

6.  L.  Beath  and  Co.,  drapers,  Cashel  Street,  Christcburcli. 

W.  R.  Cooke,  carrier,  Durham  Street,  Christchurch. 

John  Chambers,  carrier,  Devon  Street,  Christchurch. 

Canterbury  Dairy  Company,  dairymen,  &c.,  Lichfield  Street, 
Christchurch. 

Christchurch  Steam  Laundry  Company,  launders,  &o.,  Peter- 
borough Street,  Christchurch. 

John  Cordner,  carrier,  Wilson's  Road,  Christchurch. 

W.  Chapman,  jun.,  metal-carter,  Hill  Road,  Heathcote  Valley. 

W.  Chapman,  sen.,  metal-carter,  Opawa  Road,  Christchurch. 

J.  Cunningham,  carrier.  Regent  Street,  Woolston. 

Charles  Calvert,  plasterer,  Carlyle  Street,  Sydenham. 

G.  B.  Chick,  builder,  Dean  Street,  St.  Albans. 

T.  Crompton,  iron-foundry,  Tuam  Street,  Christchurch. 

Joseph  Cooksley,  metal -carter,  Hawford  Street,  Opawa. 

Crown  Brewery  Company,  brewers,  Antigua  Street,  Cliristchurch. 

Christchurch  City  Council,  Worcester  Street,  Christchurch. 

W.  Cuddon,  maltster,  Fendalton. 

McClea  and  Co.,  drapers,  Colombo  Street,  Christchurch. 

R.  J.  Collins,  carrier,  Sydenham. 

R.  G.  Cooke,  carrier,  Ferry  Road,  Woolston. 

F.  G.  C.  Cudden,  grain-merchant,  Tuam  Street,  Christchurch. 

Clarkson  and  Loach,  plumbers,  Colombo  Street,  Christchurch. 

J.  Cock,  grain-merchant,  Papanui  Road,  Christchurch. 

John  Clemens,  carrier,  Walpole  Street,  Sydenham. 

A.  Day,  metal-carter,  Beckford  Road,  Opawa. 

J.  W.  Deanland,  builder,  Oxley  Street,  St.  Albans. 

Deyell  Bros.,  metal-carters,  Strickland  Street,  Sydenham. 

T.  Danks,  iron  foundry,  Lichfield  Street,  Christchurch. 

D.I.C.,  drapers,  Cashel  Street,  Christchurch. 

J.  P.  Donahue,  metal-carrier.  Berry  Street,  St.  Albans. 

J.  Down,  builder,  Lincoln  Road,  Addington. 

Dennis  Bros.,  poulterers,  Victoria  Street,  Christchurch. 

T.  J.  Edmonds,  baking-powder  manufacturer,  Ferry  Road, 
Christchurch. 

New  Zealand  Express  Company,  carriers,  Lyttelton. 

England  and  Son,  metal-carters,  Tuam  Street,  Christchurch. 

R.  Falloon,  metal-carter,  Gladstone  Terrace,  Christchurob. 

F.  Falloon,  rtietal-carter.  Hill  Road,  Christchurch. 
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Fletcher,   Humphreys,   and  Co.,    wine  and  spirit  merchants. 

Cathedral  Square,  Christchurch. 
W.  Eraser,  carrier,  17  Albert  Street,  Linwood. 
M.  Gimblett,  metal-carter,  St.  John  Street,  Woolston. 
J.  B.  Garland,  metal-carter.  River  Road,  Woolston. 
J.  H.  Gibbs,  carrier,  Sumner. 

James  Greig,  builder,  Durham  Street  North,  Christchurch. 
Graham  and  Greig,  builders,  St.  Asaph  Street,  Christchurch. 

A.  Gee,  builder,  Milton  Street,  Sydenham. 

W.  Gimblett,  nurseryman,  High  Street,  Christchurch. 
R.  A.  Glover,  carrier,  Lincoln  Road,  Christchurch. 
W.  Goss,  metal-carrier,  Durham  Street,  Christchurch. 

E.  H.  Huston,  carrier,  Springfield  Road,  Christchurch. 
Robert  Hart,  carrier,  Tay  Street,  Richmond. 
Heathcote  Road  Board,  Ensor's  Road  and  Ferry  Road. 
W.  Hill,  tanner,  Princess  Street,  Woolston. 

F.  Hoole,  Tuam  Street,  Christchurch. 
F.  Henshall,  builder,  Papanui. 

J.  Hammett,  builder,  Selwyn  Street,  Christchurch. 
W.  Hill,  tannery,  Manchester  Street,  Christchurch. 
Hickmott  and  Co.,  brewers,  Bath  Street,  Christchurch. 
Hay  ward   Bros.,    pickle -factory,    Peterborough   Street,   Christ- 
church. 
C.  E.  Hoddinott,  furniture-dealer,  Armagh  Street,  Chrietrhurch. 

B.  Hindle,  furniture-dealer,  Colombo  and  Tuam  Streets, 
Christchurch. 

R.  Halliburton,  asphalter,  Brandon  Street,  Addington. 

W.  Harris,  tinsmith,  Colombo  Street,  Christchurch. 

Charles  Hunter,  carrier,  Fisher  Street,  Beckenham. 

Hickey  and  Medlin,  plasterers,  Christchurch. 

Albert  lies,  carrier,  Christchurch. 

James  Jack,  carrier,  Alexandra  Street,  Richmond. 

James  Jacobs,  metal-carter,  Brigga  Road,  Marshlands. 

W.  Jacobs,  carrier,  Burwood. 

W.  Jetford,  Waltham  Road. 

Jamieson  Bros.,  builders,  Colombo  Street,  Christchurch. 

W.  Jaques,  builder,  Montreal  Street,  Sydenham. 

R.  Johnson,  carrier,  Dallington. 

Kerr  and  Barnett,  nurserymen,  Richmond. 

Kempthorne,  Prosser,  and  Co.,  druggists,  High  Street,  Christ- 
church. 

J.  Killick,  carrier,  Woolston. 

F.  King  and  Co.,  grain-merchants,  Victoria  Street,  Christohurok. 

J.  Lee  and  Sons,  painters,  Manchester  Street,  Christchuioh^ 

Joseph  Lloyd,  carrier,  Richmond. 

J.  Loader,  Lvttelton. 

Lawrence  and  Kircher,  furniture-dealers.  High  Street,  Cbrkrl- 
church. 
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Mount  Magdala  Laundry  Company,  ChriBtchurch. 

Mrs.  Murphy,  laundress,  Manchester  Street,  Christchurch. 

D.  Murgatroyd,  fellmonger,  Dallington. 

8.  Manning  and  Co.,  brewers.  Lower  High  Street,  Christchurch. 
Milner   and   Thompson,    piano-importers,    Manchester   Street, 

Christchurch. 
J.  Mills,  corn-merchant,  Strickland  Street,  Christchurch. 
T.  Marker,  builder,  Bealey  Street,  Christchurch. 
Mitchell  Bros.,  poulterers,  Armagh  Street,  Christchurch. 
W.  Moore,  McGregor's  Road,  Bromley. 
J.  Maxwell,  carrier,  Caledonian  Road,  St.  Albans. 
—  Merritt,  carrier,  Sumner. 

B.  Mildern,  metal-carter,  Hawford  Road,  Opawa. 
Moore  Bros.,  builders,  Colombo  Street,  St.  Albans. 
W.  McClea,  draper,  Colombo  Street,  Christchurch. 
T.  Norris,  Lyttelton. 

C.  E.  Otley,  builder,  Madras  Street,  Christchurch. 
H.  J.  Otley,  builder,  Hereford  Street,  Christchurch. 
J.  S.  Olliver,  Lyttelton. 

Oldridge  Bros.,  carriers,  Gloucester  Street,  Christchurch. 
P.  O'Shea,  carrier.  Harper  Street,  Sydenham. 
J.  Phillips,  metal-carter,  Bamford  Road,  Woolston. 
S.  Prisk  and  Sons,  metal-carters.  Hills  Road,  Heathcote  Valley. 
Packer  and  Jones,  builders.  North  Belt,  Christchurch. 
G.  Payling  and  Co.,  merchants,  Lichfield  Street,  Christchurch. 
Pitcaithly  and  Co.,  quarriers,  Halswell. 

Philpott  and  Son,  corn  -  merchants,    Oxford    Terrace,  Christ- 
church. 
Thomas  Prebble,  carrier,  Papanui. 
J.  Porter,  builder,  Alexandra  Street,  Richmond. 

E.  J.  Queree,  metal-carter,  Hillsborough  Road,  Opawa. 
T.  Ryan,  metal-carter,  Dallington. 

James  Rowe,  builder,  Tuam  Street,  Christchurch. 
Rastrick  Bros.,  builders,  Papanui. 
T.  T.  Robson,  fellmonger,  Dallington. 
Thomas  Storer,  metal-carter,  Heathcote  Bridge. 
P.  Sloans,  metal-carter,  Wilson's  Road,  Linwood. 
r.  L.  Scott,  metal-carter,  Manchester  Street,  Christchurch. 
3.  and  S.  Supply  Company,  metal-carters,  Opawa. 
A.  Swanston,  builder,  Gloucester  Street,  Christchurch. 
James  Shand  and  Co.,  wine -merchants,  Hereford  Street,  Christ- 
church. 
Smart  and  Sons,  asphalters,  Sydenham. 
J.  Smith,  builder,  St.  Asaph  Street,  Christchurch. 
J.  Snell,  metal-merchant,  Colombo  Street,  Christchurch. 
G.  Shaw  and  Co.,  drapers,  Cashel  Street,  Christchurch. 
Patrick  O'Shea,  carrier.  Harper  Street.  Christchurch. 
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Smith  Bros.,  bnilders,  St.  Asaph  Street,  Christchurch. 

Stewart  Bros.,  carriers,  New  Brighton. 

Spreydon  Road  Board,  Spreydon. 

B.  C.  Strachan,  fishmonger,  Colombo  Street,  Sydenham. 

Taylor  Bros.,  builders,  Disraeli  Street,  Sydenham. 

Taylor  and  Oakley,  plumbers,  Colombo  Street,  Christchurch. 

G.  Treleaven,  corn-merchant,  Armagh  Street,  Ghristchurch. 

Tyler  and  Sons,  carriers,  Kilmore  Street,  Christchurch. 

W.  Tredennick,  Lyttelton. 

Tai  Tapu  Butter  Company,  Addington. 

W,  H.  Turvey,  contractor,  Victoria  Street,  Linwood. 

R.  Tomline,  metal-carter,  Christchurch. 

S.  G.  Unwin,  corn-merchant,  Victoria  Street,  Christchurch. 

Victoria  Brewery  Company,  Christchurch. 

W.  Vincent,  brewer,  Sydenham. 

Whittington  and  Co.,  Tuam  Street,  Christchurch. 

Whitcombe  and  Tombs,  printers,  &c.,  Cashel  Street,  Christ- 
church. 

Whittaker  Bros.,  confectioners,  Lincoln  Road,  Addington. 

Williamson  and  Co.,  merchants,  St.  Asaph  Str^^et,  Christ- 
church. 

A.  Wilson,  carrier,  Milton  Street,  Sydenham, 

James  Woodham,  carrier,  Cambridge  Street,  Christchurch. 

Wales  Bros.,  carriers,  Lyttelton. 

Mrs.  Wales,  carrier,  Lyttelton. 

Wetherall  Bros.,  metal-carters,  Heathcote  Valley. 

W.  Woods,  corn-merchant,  Barbadoes  Street,  Christchurch. 

Herbert  W.  Wise,  carrier.  West  Belt,  Christchurch. 

Harry  I.  T.  Wise,  carrier,  Windmill  Road,  St.  Albans. 

J.  Wicks,  metal-carter,  Ensor's  Road,  Woolston. 

Mrs.  Whittingham,  metal-carter,  Opawa. 

Woolston  Borough  Council,  Woolston. 

W.  Webb,  builder,  Montreal  Street,  Sydenham. 

West  Bros.,  corn-merchants,  Colombo  Street,  Christchurch. 

Woods  Bros.,  millers.  High  Street,  Christchurch. 

Wood  and  Co.,  brewers,  Kilmore  Street,  Christchurch. 


(1228.)  CHRISTCHURCH  TRAMWAY  EMPLOYEES.— AGREEMENT. 

Memorandum  of  an  agreement  made  in  pursuance  of  '*  The  Indus- 
trial Conciliation  and  Arbitration  Act,  1905,"  this  20th  day  of  February, 
1907,  between  the  Christchurch  Tramway  Employees'  Industrial  Union 
of  Workers,  a  body  registered  under  the  provisions  of  the  said  Act 
(hereinafter  referred  to  as  "  the  union  "),  of  the  one  part,  and  the 
Christchurch  Tramway  Board,  incorporated  under  "  The  Christchurch 
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Tramways  District  Act,  1906  "  (hereinafter  referred  to  as  "  the  board  "), 
of  the  other  part,  whereby  it  is  mutually  agreed  as  follows  : — 

That,  as  between  the  parties  hereto,  the  terms,  conditions,  and  pro- 
visions set  out  in  the  schedule  hereto  annexed  shall  be  binding  upon 
the  said  parties,  and  the  said  terms,  conditions,  and  provisions  shall 
be  deem^  to  be  and  they  are  hereby  incorporated  in  and  declared  to 
form  part  of  this  agreement ;  and,  further,  the  said  parties  shall 
respectively  do,  observe,  and  perform  every  matter  and  thing  by  thivs 
agreement  and  by  the  said  terms,  conditions,  and  provisions  respectively 
required  to  be  done,  observed,  and  performed,  and  shall  not  do  anything 
in  contravention  of  this  agreement  or  of  the  said  terms,  conditions, 
and  provisions,  but  shall  in  all  respects  abide  by  and  perform  the  same. 

Schedule. 
Wages. 

1.  The  following  shall  be  the  minimum  rate  of  wages  payable  to 
the  several  classes  of  employees  :  Motormen,  Is.  per  hour  ;  conductors, 
lOJd.  per  hour ;  student  conductors,  9d.  per  hour ;  car-equipment 
adjusters.  Is.  1^.  per  hour ;  car  cleaners  and  greasers,  ll|d.  per  hour  ; 
leading  Uneman,  Is.  3d.  per  hour  ;  assistant  hnemen.  Is.  IJd.  per  hour ; 
track  cleaners,  repairers,  and  general  labourers,  11^.  per  hour. 

It  is  hereby  provided  that  no  student  conductor  shall  receive 
9d.  per  hour  for  a  longer  period  than  three  months  from  the  date  of 
his  engagement.  If  in  the  opinion  of  the  board  any  employee  is  not 
capable  of  earning  more  than  9d.  per  hour  at  the  expiration  of  the 
three  months  referred  to  he  shall  be  dismissed  from  the  service. 

It  is  further  provided  that  the  provision  relating  to  the  payment 
of  general  labourers  will  only  apply  to  permanent  men  employed  by 
the  board  in  its  operation  of  the  tramways,  and  will  not  apply  to 
men  employed  on  construction- works. 

Hours  of  Work. 

2.  The  hours  of  work  for  all  employees  shall  be  up  to  nine  hours 
per  day  on  six  days  of  the  week ;  all  time  worked  over  and  above 
the  said  nine  hours  shall  be  paid  for  at  time-and-a-half  rates.  All 
time  worked  on  Sundays,  Christmas  Day,  and  Grood  Friday  shall  be 
paid  for  at  double  rates. 

Travelling-iime, 

3.  Motormen  and  conductors  shall  sign  on  ten  minutes  before 
taking  on  their  cars,  and  they  shall  also  be  allowed  ten  minutes  after 
leaving  their  cars,  but  these  time-allowances  will  not  be  made  more 
than  once  in  any  one  day. 

All  men  in  uniform  or  carrying  passes  to  be  provided  for  that 
purpose  shall  be  allowed  to  travel  free  while  going  to  or  coming  from 
work.  Employees  carrying  passes  must  observe  the  conditions  printed 
thereon.     Should  any  employee  attempt  to  travel  free  at  any  other 
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time,  or  to  travel  free  without  uniform,  or  without  producing  the  pass 
provided,  or  break  in  any  way  the  conditions  printed  on  passes,  this 
privilege  shall  be  withdrawn  in  respect  of  the  employee  concerned 
for  a  period  of  one  -month,  and  for  a  second  offence  shall  be  withdrawn 
altogether. 

Uniform, 

4.  All  employees  required  to  wear  a  uniform,  including  overcoat 
and  oilskins,  shall  be  supplied  with  same  at  half-cost. 

Cashing-up  and  Shortages. 

5.  Conductors  shall  be  notified  of  all  shortages  within  twenty-four 
hours  of  cashing-up. 

Terms  of  Engagement, 

6.  Not  less  than  one  week's  notice  of  termination  of  employment 
shall  be  given  by  the  board  or  the  employees ;  but  this  shall  not  prevent 
the  board  from  dismissing  any  employee  for  good  cause,  subject  in  all 
cases  to  clause  *  hereof. 

Committee  of  Ajipeal, 

7.  Should  any  employee  be  suspended  or  dismissed  through  any 
cause  whatever  he  may,  if  he  so  desires,  apply  to  the  staff  committee 
for,  and  the  staff  committee  hereby  agrees  to  hold  a  full  inquiry  into 
all  the  circumstances  of  the  case.  The  employee  in  question  shall  be 
present  at  such  inquiry,  and  shall  be  entitled  to  make  statements  in 
his  defence  and  produce  evidence  in  support  of  such  statements,  and 
he  shall  receive  sufficient  notice  of  the  date  of  the  inquiry  to  enable  him 
to  procure  witnesses  and  such  other  evidence  as  he  may  deem  necessary. 

If,  in  the  opinion  of  the  employee  concerned,  the  decision  of  the 
staff  committee  is  not  in  accordance  with  the  facts  of  the  case  as 
brought  out  by  the  evidence  tendered,  he  shall  be  entitled  to  appeal 
to  the  board  against  such  decision.  The  board  shall  consider  the 
evidence  as  taken  before  the  staff  committee,  and  shall  thereupon 
give  its  decision. 

Apjmntm^ents, 

8.  When  any  appointments  are  made  to  the  service  of  the  board, 
preference  shall  be  given  to  employees  lower  in  rank  in  the  department 
concerned,  provided  that  all  other  things  are  equal. 

The  Tramway  Union, 

9.  From  the  coming  into  operation  of  this  agreement  all  the 
employees  mentioned  in  clause  1  shall  become  members  of  the  union 
within  three  months  of  joining  the  board's  service,  it  being  agreed 
that  the  entry  fee  shaU  not  exceed  2s.  6d.  and  the  subscriptions  3d. 
per  week  :   Provided  always  that  in  the  event  of  any  employee  subse* 
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qnently  ceasing  to  be  a  member  of  the  tmioii  the  1)oaid  will  not  be 
compelled  to  dispense  mth  his  services. 

Holidays. 

10.  If  the  finances  of  the  board  so  permit,  each  and  every  employee 
shall  be  entitled  to  and  shall  receive  not  less  than  eight  consecutive 
days  in  each  year  as  a  holiday,  such  employee  to  receive  therefor  pay 
at  half  the  ordinary  week-day  rates  of  pay.  If  at  any  time  after  the 
inauguration  of  the  holidays  referred  to  the  finances  of  the  board  do 
not  warrant  their  continuance,  the  privilege  shall  be  withdrawn,  and 
shall  remain  withdrawn  until  the  finances  of  the  board  shall  permit 
their  reinstatement — a  matter  on  which  the  board  shall  be  the  sole 
judge. 

No  employee  shall  be  entitled  to  receive  a  holiday  as  above  pro- 
vided until  he  has  been  at  least  twelve  months  in  the  board^s  service. 

Duration  of  A^eemerU. 

This  agreement  shall  come  into  operation  on  the  1st  day  of  January, 
1907,  cuid  shall  remain  in  force  for  a  period  of  two  years. 

In  witness  whereof  the  said  parties  have  hereunto  caused  their 
respective  common  seals  to  be  affixed  the  day  and  year  first  above 
written. 

Pursuant  to  a  resolution  passed  at  a  meeting  of  the  board  held  pn 
the  drd  day  of  December,  1906,  the  seal  of  l^e  said  board  was  hereto 
affixed  this  20th  day  of  February,  1907,  in  the  presence  of — Frank 
Thompson,  Secretary. 

William  Rebob. 
Herbert  Pearce. 

Pursuant  to  a  resolution  of  the  said  union,  the  common  seal  of  the 
union  was  affixed  hereto  this  20th  day  of  February,  1907,  in  the  pre- 
sence of — 

Henry  Markham,  President. 

Robert  Winter,  Secretary. 


(1229.)  CflRISTCHUBCH  HAIRDRESSERS  AND  TOBACCONISTS'  AS- 
SISTANTS.— INTERPRETATION  OF  INDUSTRIAL  AGREEMENT. 

In  the  Court  of  Arbitration,  Canterbury  District  (Christchurch). — 
The  Christchurch  Hairdressers  and  Tobacconists'  Assistants'  Union 
of  Workers  and  Messrs.  Davies  and  Lamb  and  others. 

Inbpbctob's  application  *for  interpretation  of  the  industrial  agree- 
ment dated  the  28th  day  of  June^  1906  {Labour  Journal^  No.  162, 
page  715). 
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Question :  Provided  that  a  full  holiday  falls  on  any  other  day 
of  the  week  than  the  regalar  statutory  half-holiday,  are  employers 
jnstified  in  considering  that  sach  full  holiday  exempts  the  employees 
from  their  right  to  the  regular  half -holiday  for  that  week  ? 
.  Ansicer :  If  by  reason  of  the  provisions  of  section  16  of  **  The 
Shops  and  Offices  Act,  1904,"  the  employer  is  not  bound  to  close  his 
shop  at  1  o'clock  on  the  day  fixed  as  the  statutory  closing-day,  he  is 
not  bound  to  give  his  employees  a  half-holiday  on  that  day.  If, 
for  example,  Christmas  Day  falls  on  a  day  other  than  the  statutory 
closing-day,  then  the  employer  is  not  bound  to  give  his  employees  a 
half-holiday  on  the  statutory  closing-day  in  that  week,  because 
Christmas  Day  in  effect  takes  the  place  of  that  day.  The  same 
holds  with  regard  Jbo  other  holidays  mentioned  in  clause  5  of  the 
agreement,  except  Anniversary  Day  and  Prince  of  Wales's  Birthday. 
Section  16  does  not  specify  these  days,  and  its  provisions  would  only 
apply  to  either  Jof  them  if  it  were  a  day  which,  pursuant  to  Pro- 
clamation bygthe  Governor  or  declaration  by  the  Government  or  on 
the  request  of  the  MayorlbrI  Chai  -man  of  a  loeal  authority,  was 
generally  observed  as  a  public  holiday  or  half -holiday. 

Dated  this  mh  day  of  February,  1907. 

W.  A.  Sim,  Judge. 


(1230.)  CANTERBURY  SLAUGHTERMEN  (BELFAST  AND  ISLINGTON). 
—BREACH  OF  SECTION  15  OF  *»THE  INDUSTRIAL  CONCIUATION 
AND  ARBITRATION  ACT  AMENDMENT  ACT,  1905":  TAKINCJ 
PART  IN  A  STRIKE. 

In  the  Courfc  of  Arbitration,  Canterbury  Industrial  District. — Before 
His  Honour  Mr.  Justice  Sim  and  Messrs.  Brown  and  Slater  (mem- 
bers of  the  Court). — In  the  matter  of  an  application  for  enforce- 
ment by  the  Inspector  of  Factories  against  Reuben  Anderson, 
slaughterman,  of  Belfast,  and  fifty-eight  others,  and  an  applica- 
tion for  enforcement  by  the  Inspector  of  Factories  against  C.  Neil, 
of  Islington,  slaugK^<erman,  and  sixty-six  others. 

Mr.  Stringer  for  Inspector ;  Mr.  Dougall  for  defendants. 

Thb  defendants  were  charged  with  a  breach  of  award  in  taking  part 
in  a  strike  on  the  26th  day  of  February,  1907,  being  a  breach  of  an. 
award  of  the!  Oourt  oi^  Arbitration  dated  the  14th  day  of  August, 
1901,  relative  to  Canterbury  slaughtermen,  and  an  industrial  agree- 
ment dated^the  15th  February,  1904,  between^the  Canterbury  Frozen 
MeatlCompany  (Limited)  and  the  Canterbury  Slaughtermen's  In- 
dustrial Union  of  Workers. 

Evidence  was  given  on  behalf  of  the  Inspector  by  H.  M.  Lee, 
f,  Wajnnouth,  C.  D.  Brice,  W.  Murray,  James  Leslie,  JC.  Dixon, 
T.  Dixon,  A*  Hopkins,  and  J.  Munro  ;  and  on  behalf  of  the  defendants 
by  C.  Weir,  E,  Rudkin,  M.  O'Halloran,  E.  W.  Young,  J,  Graham, 
W,  Brice,  and  J.  Loader. 
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By  conBent  the  cases  against  J.  Bigham,  J.  Loader,  S.  Philpott» 
and  Le  Comte  were  withdrawn. 

The  judgment  of  the  Court,  delivered  by  His  Honour  Mr.  Justice 
Sim  on  the  6th  March,  1907,  was  as  follows  : — 

In  the  first  case  it  is  alleged  that  the  defendants  did,  on  the  26th 
day  of  February,  1907,  commit  a  breach  of  section  15  of  "  The  Indus- 
trial Conciliation  and  Arbitration  Amendment  Act,  1905,"  by  taking 
part  in  a  strike  at  the  works  of  the  Canterbury  Frozen  Meat  and  Dairy 
Produce  Export  Company  (Limited)  at  Belfast,  and  in  the  second  case 
it  is  alleged  that  the  defendants  did  on  the  same  day  commit  a  breach 
of  the  same  section  by  taking  part  in  a  strike  at  the  works  of  the 
Christchurch  Meat  Company  (Limited)  at  Islington. 

On  the  14th  day  of  August,  1901,  the  Court  made  an  award  in  an 
industrial  dispute  between  the  Canterbury  Slaughtermen's  Industrial 
Union  of  Workers  and  the  two  companies  already  named.  The  term 
fixed  for  the  duration  of  this  award  was  from  the  19th  day  of  August, 
1901,  to  the  19th  August,"  1903.  On  the  15th  February,  1904,  the 
union  and  the  companies  entered  into  an  industrial  agreement,  which 
it  was  provided  should  take  efEect  from  the  first  day  of  January,  1904, 
and  remain  in  force  up  to  the  31st  day  of  December,  1906.  The 
slaughterman  employed  by  the  companies  continued  to  work  under 
this  agreement  without  .objection  until  the  22nd  February,  1907. 
On  that  day  the  following  unsigned  letter  was  handed  to  Mr.  Way- 
mouth,  the  manager  of  the  Canterbury  Frozen  Meat  Company,  by 
Mr.  Munro,  the  secretary  of  the  union,  who  declared  that  in  delivering 
this  letter  he  was  not  representing  the  union  but  the  slaii^htermen 
themselves. 

"  Belfast,  Feb.  21,  '07. 
To  Mr.  Waymouth,  Managing  Director,  Canterbury  Frozen  Meat 
Company. 

I  am  requested  by  the  slaughtermen  employed  at  your  Belfast 
works  to  approach  you  through  bearer,  and  inform  you  that  slaughter- 
men at  Belfast  request  you  to  allow  them  to  work  under  similar  con- 
ditions of  labour  as  those  granted  in  the  recent  Welhngton  agreement, 
and  I  have  to  request  you  to  inform  slaughtermen  at  Belfast  what  is 
to  be  done  in  the  matter  by  8  o'clock,  Monday  morning,  February 
25th,  1907.  If  reply  is  not  considered  satisfactory,  slaughtermen 
intend  to  cease  work.  In  conclusion,  I  am  instructed  to  a^  you  to 
remove  the  following  grievances,  which  butchers  do  not  consider  part 
of  their  duties :  Keeping  themselves  supplied  with  gambles,  carry- 
ing water,  putting  on  neck  strings  and  tickets,  washing  buckets  and 
boxes  at  termination  of  day's  work,  and  removing  kidneys  from  sheep 
when  slaughtered,  also  skinning  trotters.' 

A  similar  letter  was  at  the  same  time  handed  to  Mr.  Murray,  the 
manager  of  the  Christchurch  Meat  Company,  by  Mr.  Munro,  on  behalf 
of  the  slaughtermen  employed  at  the  Belfast  works.     The  companies 
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declined  to  deal  with  these  unsigned  communications,  and  wrote  to 
Mr.  Munro,  the  secretary  of  the  union,  to  that  efEect. 

On  Sunday,  24th  February,  a  meeting  of  slaughtermen  was  held 
in  Christchurch.  It  was  attended  by  115  men,  and  at  this  meeting 
it  was  unanimously  decided  to  present  certain  conditions  to  the  com- 
panies, and  four  delegates  were  appointed  to  represent  the  men.  These 
delegates  presejnted  a  written  statement  of  these  conditions  to  Mr. 
Waymouth  and  Mr.  Murray  at  their  respective  residences  on  the  same 
day.  The  reply  to  these  demands  was  a  letter  from  each  company 
to  the  secretary  of  the  union,  stating  that  the  company  was  willing  to 
confer  at  once  with  the  officers  and  delegates  of  the  union,  to  discuss 
proposals  for  a  fresh  agreement,  and  to  undertake  that  the  rates  of 
pay  arranged  by  the  final  agreement  should  be  made  retrospective  as 
from  the  date  of  the  letter — viz.,  the  25th  February.  This  reply  was 
considered  at  a  further  meeting  of  the  slaughtermen  held  on  the  even- 
ing of  the  25th,  and  as  a  result  of  this  meeting  the  men  did  not  return 
to  work  on  the  following  morning,  although  there  was  plenty  of  work 
for  them  to  do,  and  they  have  not  since  returned  to  work. 

We  have  no  doubt  that  on  these  facts  the  slaughtermen  have  been 
guilty  of  taking  part  in  a  strike.  Acting  in  combination,  they  have 
refused  to  work  for  the  companies  because  the  latter  would  not  agree 
to  their  demands,  and  that  certainly  amounts  to  a  strike.  It  is  not 
necessary  that  the  men  by  refusing  to  work  should  commit  any  breach 
of  contract.  It  may  be,  as  contended  by  Mr.  Dougall,  that  so  far  as 
the  terms  of  their  engagement  were  concerned,  the  men  were  entitled 
to  leave  the  service  of  their  employers  without  any  notice,  but  that 
does  not  prevent  their  action  in  the  circumstances  from  being  a  strike. 

It  is  sufficient  for  the  purposes  of  the  offence  created  by  section  15 
that  an  award  or  industrial  agreement  shall  be  in  force,  as  mentioned 
in  subsection  (3),  and  it  is  not  necessary  that  the  award  or  agreement 
should  be  made  after  the  Amendment  Act  of  1905  came  into  force. 
Mr.  Dougall's  argument  has  not  induced  us  to  alter  the  opinion  we  ex- 
pressed on  this  point  in  the  Pareora  cases.  We  think  that  until  the 
law  was  amended  in  1905  by  section  7  of  the  Amendment  Act  it  wbjf 
not  competent  for  the  parties  to  supersede  an  award  of  the  Court  by  an 
industrial  agreement,  and  that  the  award  made  in  August,  1901, 
therefore  remained  in  force  notwithstanding  the  agreement  of  15th 
February,  1904. 

It  is  unnecessary  for  us  to  decide  anything  as  to  the  execution  of 
this  agreement  by  the  union ;  but,  as  the  matter  has  been  argued,  and 
as  there  may  be  other  industrial  agreements  in  connection  with  which 
all  the  formalities  required  by  the  rules  have  not  been  carried  out, 
we  think  it  desirable  to  express  the  opinion  that  the  case  faUs  within 
the  principle  of  the  cases  relied  on  by  Mr.  Stringer — namely,  the 
Royal  British  Bank  v.  Turquand  (5  E.  &  B.  248 :  6  E.  &  B.  327), 
and  County  of  Gloucester  Bank  t;.  Rudry  Merthyr  Company  (1895 1.  Ch. 
629).     That  principle   is  thus  stated  in  "  Lindley  on  Companies '' 
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(6th  ed.,  p.  246) :  ''  An  instrument  sealed  by  the  proper  officers  is 
frima  facie  binding  on  the  body  corporate  ;  and  although  the  presence 
of  the  seal  does  not  have  the  effect  of  binding  the  corporation  with 
respect  to  matters  which  are  ultra  viresy  it  does  throw  upon  the  cor- 
poration the  onus  of  proving  the  invalidity  of  the  instrument,  and  pre- 
cludes the  corporation  from  taking  advantage  of  the  non-observance 
of  preliminary  formalities,  if  the  person  dealing  with  its  managers  had 
not  notice  of  such  non-observance."  If  it  had  been  necessary  to  decide 
the  question,  we  were  prepared  to  hold  that  as  the  companies  had  no 
notice  of  any  informaUties  in  connection  with  the  execution  of  the 
agreement,  neither  the  union  nor  its  members  could  take  advantage 
of  these  informalities. 

We  are  not  satisfied  that  the  defendant,  Edward  Young,  was  a 
party  to  the  strike,  but  we  are  satisfied  that  both  John  Graham  and 
James  Munro  were  parties  to  it.  The  fact  that  he  went  to  the  works 
on  Tuesday  morning  is  not  sufficient  to  make  a  distinction  in  Graham's 
case,  because  he  was  present  at  the  meeting  held  on  the  Monday  even- 
ing when  it  was  decided  not  to  resume  work  on  the  following  day , 
he  returned  to  the  works  with  the  other  men  on  the  Tuesday  morning 
between  9  and  10  o'clock  ;  he  then  took  away  his  tools,  and  demanded 
his  pay  with  the  other  men.  Munro  was  also  present  at  the  meeting 
on  the  Monday  evening,  and  did  not  return  to  work  on  the  following 
day.  If  he  was  not  a  party  to  the  proceedings  of  the  men  he  should 
have  done  something?  to  make  this  clear. 

We  dismiss  the  case  against  Edward  Young.  Bigham,  Loader, 
Phil  pott,  and  Le  Comte  have  already  been  struck  out  of  the  proceed- 
ings. We  find  that  all  the  other  defendants  have  been  guilty  of  an 
offence  under  section  15  of  the  Amendment  Act,  1905,  and  fine 
each  of  them  £5. 

We  desire  to  add  that  we  hope  the  men  wiU  consult  their  own 
interests  and  those  of  their  employers  by  arranging  to  return  to  work 
without  any  further  delay.  The  offer  made  by  the  companies  on  the 
25th  February  to  discuss  terms  with  the  union  and  to  make  the  rates 
as  finally  settled  operate  as  from  that  date  was  a  very  fair  one,  and, 
apart  from  any  question  of  penal  consequences,  the  men  were  ill  ad- 
vised, we  think,  in  not  accepting  that  offer. 

Dated  this  6th  day  of  March,  1907. 

W.  A.  Sim,  Judge. 


List  of  Belfast  Slauohtebmen  cited. 

Anderson,  Reuben,  Belfast ;  Anderson,  Norman,  Belfast ;  Ayns- 
ley,  Frederick,  North  Street,  St.  Albans  ;  Bryenton,  George  I.,  Canal 
Reserve,  Richmond  ;  Bumey,  William,  off  Gardiner's  Road,  Papanui ; 
Burt,  Joseph,  Papanui ;  Butterworth,  Robert,  Belfast ;  Black,  Fred- 
erick, Belfast ;  Brice,  Clifford,  Papanui ;  Blake,  WiUiam,  St.  Albans  ; 
Brice,  WiUiam,  Belfast ;  Brennan,  Thomas,  Belfast ;  Blakely,  Sydney, 
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Belfast ;  Carrington,  Jokn,  Belfast ;  CatheraU,  John,  Belfast ;  Crad- 
dock,  John,  Belfast ;  Cox,  Thomas,  Belfast ;  Clarke,  Robert,  Belfast ; 
Cragg,  Sydney,  Belfast ;  Dann,  Robert,  Papanui ;  Dann,  David, 
St.  Albans ;  Drury,  Arthur,  Belfast ;  Dobson,  Henry,  Kaiapoi ; 
Dawson,  Joseph,  Belfast ;  Englefield,  James,  Belfast ;  Franklin, 
Henry,  Kaiapoi ;  Flemming,  John,  Belfast ;  Graham,  John,  Papanui ; 
Harris,  John,  Belfast ;  Hyde,  A.,  Belfast ;  Sheridan,  James,  Belfast ; 
Jarrett,  Belfast ;  Jones,  William  H.,  Belfast ;  Kenworthy,  John, 
Hornby  ;  Lewis,  Thomas,  Richmond  ;  Munro,  James,  Styx  ;  Musson, 
John,  Belfast ;  McGraiU,  Simon,  Belfast ;  Mutimer,  Henry,  Belfaot ; 
Mutimer,  Walter,  Belfast ;  Nisbet,  John,  Belfast ;  Pateman,  Joseph, 
Belfast ;  Pateman,  John  (Harry),  Belfast ;  Pridham,  William,  Bel- 
fast ;  Preston,  Joseph,  Papanui ;  Pearson,  James,  Sawyers'  Arms 
Road,  Papanui ;  Pattrick,  Joseph,  New  Brighton ;  Philpott,  Scot, 
off  St.  James  Road,  St.  Albans ;  Richardson,  Charles,  Belfast ; 
Revell,  Belfast ;  Riley,  Hugh,  Belfast ;  Scott,  John,  Belfast ;  Scott, 
Harold,  Belfast ;  Troon,  Ernest,  Belfast ;  Walford,  Samuel,  Belfast ; 
Wilcox,  Alfred,  St.  Albans ;  Whitworth,  George,  Belfast ;  Wilson, 
Thomas,  Belfast ;  Bell,  C,  Belfast. 

List  of  Slaughtermen  at  Isunqton  cited. 

Neil,    C,    Opawa,    near   Linwood   Railway-station ;     James,    M 
Islington ;  Freeman,  W.,  Hornby ;  McGill,  W.,  Terapleton ;  Home,  G 
Templeton ;    Cambridge,   C,    Hornby ;    Bowers,    I.,    Islington ;    Wil 
son,  W.,  Islington  ;  Wilkinson,  H.,  Peterborough  Street,  Christchurch 
three   doors   from    Manchester   Street ;      Henary.    J.,    Christchurch 
Wilson,  E.,  Islington  ;   Dixon,  G.,  Islington  ;  Gorden,  J.,  Christchurch 
Montreal  Street,  near  Crown  Hotel ;    Pope,  J.,   Templeton  Hotel 
Lyes,  A.,  Milton  Street,  Sydenham ;   Wheeler,  F.,  Hornby ;   Weir,  C. 
Office  Road,  St.  Albans ;    Martin,  W.,  St.  Albans ;    Sutherland,  F. 
care  of  C.  Pearce,  Sockburn  ;  Aldridge,  G.,  care  of  Cousens,  Riccarton 
McFainsh,   P.,   Templeton ;    McSeveney,   G.,   Riccarton ;    Clark,   C. 
care  of  T.  Coulter,  IsUngton;    ToUey,  E.,   Brown's  boardinghonse 
IsUngton;    Lane,  E.,  Addington;  McDougall,  J.,  Sydenham;    Copk 
P.,  Templeton ;    Smith,  W.,  Sockburn ;    Neil,  D.,  Montreal  Street 
near  Aulsebrook's ;    Holt,   R.,   Hornby ;    Rountree,   H.,   care  of  J 
Rountree,  Islington ;    McGree,  J.,  Sydenham ;  Clark,  D.,  Templeton 
Cousens,  J.,  Riccarton  ;    Hogan,  D.,  care  of  Dodge,  Hornby ;    North 
J.,  Islington  ;   Field,  H.,  Islington  ;   Hodge,  W.,  Sydenham  ;   Grey,  G. 
Brown's   boardinghonse,   IsUngton ;    Fletcher,  A.,  Brown's  boarding 
house,   Islington ;     Martin,    G.,    Brown's    boardinghonse,   Islington 
Smith,  J.,  Islington ;    Welch,  J.,  Brown's   boardinghonse,  Islington 
Griffiths,  W.,  care  of  Dodge,  Hornby  ;  Wheeler,  E.,  care  of  F.  Wheeler 
Hornby ;    Millar,  A.,  Brown's  boardinghonse,   Islington ;    Penny,  R. 
care  of  Dodge,  Hornby ;   Baines,  W.,  Brown's  boardinghonse,  Isling 
ton ;   McDonald,  M.,  Brown's  boardinghonse,  Islington ;   Deuanc,  P. 
care  of  J.  Cousens,   Riccarton ;    Pearce,  N.,  IsUngton ;    Clark,  M.^ 
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Belfast ;  Gentles,  J.,  Brown's  boardinghouse,  Islington  ;  WilUams 
H.,  Brown's  boaidinghouse ;  Flemming,  A.,  Islington ;  Ambler,  R. 
Brown's  boardinghouse,  Islington  ;  Wilkinson,  H.  J.,  Brown's  board 
inghouse,  Islington  ;  Jennings,  W.,  Brown's  boardinghouse,  Isling 
ton  ;|  Piper,  E.,  Islington  (near  Islington  Arms  Hotel) ;  Baxter,  P. 
care  of  J.  Cousens,  Riccarton ;  Nolan,  C,  Brown's  boardinghouse 
Islington ;  Finn,  G.,  Brown's  boardinghouse,  Islington ;  McFarlane 
W.,  Islington ;  Brown,  J.,  Brown's  boardinghouse,  Islington ;  King 
W.,  Brown's  boardinghouse,  Islington ;  Fheehy,  L.,  Brown's  board 
inghouse,  Islington  ;  Taylor,  C,  Islington. 


(1231.)  CANTERBURY  SLAUGHTERMEN  (FAIRFIELD).— BREACH  OF 
SECTION  16  OF  '^THE  INDUSTRIAL  CONCILIATION  AND  ARBL 
TRATION  ACT  AMENDMENT  ACT.  1906  "i  TAKING  PART  IN  A 
STRIKE. 

In  the  Court  of  Arbitration,  Canterbury  Industrial  District. — Before 
Mr.  Justice  Sim  i  nd  Messrs.  Brown  and  Slater  (members  of  the 
Court).    6th  March,  1907. 

Application  for  enforcement. — Inspector  of  Factories  v,  Wamicott 
and  forty-five  others,  slaughtermen,  of  Fairfield,  charged  with  breach 
of  award  in  taking  part  in  a  strike  on  the  26th  February,  at  the  works 
of  the  Canterbury  Frozen  Meat  Company  at  Fairfield,  in  breach  of  an 
industrial  agreement  dated  the  15th  February,  1904,  between  the 
Canterbury  Frozen  Meat  and  Dairy  Produce  Export  Company 
(Limited)  and  the  Christchurch  Meat  Company  and  the  Canterbury 
Industrial  Union  of  Workers. 

Mr.  White  and  Mr.  Stringer  for  the  Inspector ;  Mr.  Dougall  for 
the  defendants. 

Cases  withdrawn  against  J.  Murray,  Lenauze,  F.  Trail,  Eennie, 
and  A.  Brown. 

JXTDOMENT. 

Defendants  found  guilty  of  a  breach  of  section  15  of  '*  The  Indus- 
trial Conciliation  and  Arbitration  Amendment  Act,  1905,"  and  fined 
£6  each. 

List  of  Ashburton  Slaughtebmbn  (Fairfibld)  cited. 

Womicott,  Q.,  Allington,  Ashburton ;  Johnson,  R.,  Fairton ; 
Carter,  R.,  Fairton  ;j  Stubley,  J.,  Fairton ;  Armstrong,  J.,  Fairton ; 
Toomey,  P.,  Princess  Street,  Ashburton  ;  Harris,  F.,  Fairton ;  Harold^ 
J.,  Fairton ;  Spencer,  W.,  Fairton ;  Burt,  J.,  Fairton ;  Stirling,  H. 
Fairton  ;  Joyne,  A.,  Fairton  ;  O'Hagan,  J.,  Princess  Street,  Ashbur- 
ton ;  Wesley,  G.,  Fairton ;  Martin,  James,  Dromore ;  Harper,  J., 
Cox  Street,  Ashburton ;  Dandy,  P.,  Fairton ;  Rudkin,  E.,  North- 
east Belt,  Ashburton ;  McCormick,  J.,  Allington,  Ashburton ;  Mo- 
PhexBon,  A.,  Fairton ;   Rennie,  A^  Fairton ;   Donnelly,  T.»  Fairton ; 
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Bi^inAn,  P.,  Fairton ;  Beecham,  W^  Eairton ;  O'Connor,  James, 
AUiiigton,  Ashburton ;  Fawcett,  A.,  Willis  Street,  Ashbnrton  ;  Traill, 
J .,  Hemlock  Street,  Ashburton  ;  Fountain,  £.,  Ashburton  ;  Adams, 
-H.,  Fairton ;  'Murray,  William,  Fairton ;  Matherson,  J.,  Fairton ; 
Bagleson,  J.,  Fairton;  Pomfrit,  J.,  Fairton;  Hodge,  W.,  Fairton; 
Conway,  M.,  Fairton  ;  Roach,  J..  Fairton  ;  Power,  J.,  Fairton  ;  Mit- 
chell, J.,  Fairton ;  Sutherland,  W.,  Ashburton ;  McFintiish,  J.,  Ash- 
burton ;  Eagleson,  C,  Fairton ;  Toner,  G.,  Fairton ;  Blake,  J.,  Fair- 
ton  ;  Wood,  A.,  Fairton ;  Lane,  P.,  Cox  Street,  Ashburton  ;  Fawcett, 
H.,  Willis  Street,  Ashburton. 


(1232.)  CANTERBURY  SLAUGHTERMEN'S  ASSISTANTS  (PAREORA). 
—BREACH  OF  SECTION  16  OF  "THE  INDUSTRIAL  CONCILIA- 
TION AND  ARBITRATION  ACT  AMENDMENT  ACT,  1906 " :  TAKING 
PART  IN  A  STRIKE. 

In  the  Court  of  Arbitration  of  New  Zealand,  Canterbury  Industrial 
District. — Before  Mr.  Justice  Sim  and  Messrs.  Brown  and  Slater 
(members  of  the  Court). 

Application  for  enforcement  of  award  by  Inspector  of  Factories 
against  H.  Millar,  of  Pareora,  slaughterman's  assistant,  and  twenty- 
three  others,  charged  with  breach  of  award  in  taking  part  in  a  strike  at 
the  Pareora  works  of  the  Canterbury  Frozen  Meat  and  Dairy  Produce 
Export  Company  (Limited),  on  15th  February,  1907. 

JUDQMBNT. 

This  Court,  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  application,  and  haying  heard  Mr.  White,  of  counsel  for  the 
said  Inspector,  and  Mr.  Raymond,  of  counsel  for  the  said  H.  Millar, 
and  the  evidence  adduced  on  behalf  of  the  said  Inspector,  doth  hereby 
adjudge  the  said  H.  Millar  to  have  been  guilty  of  the  ofEence  of  taking 
part  in  a  strike  on  the  15th  day  of  February,  1907,  at  the  freezing- 
works  of  the  Canterbury  Frozen  Meat  and  Dairy  Produce  Export  Com- 
pany at  Pareora,  and  doth  order  the  said  H.  Millar  to  pay  forthwith 
to  the  said  Inspector  of  Awards  the  sum  of  £5,  as  a  fine  for  the  said 
offence.* 

Dated  at  Timaru,  this  27th  day  of  February,  1907. 

W.  A.  Sim,  Judge. 

List  of  Parbroa  Slaughtermen's  Assistants  cited. 

H.  Millar,  W.  Lewis,  W.  Tutton,  J.  Holmes,  A.  Palmer,  C.  Campbell, 
W.  Nolan,  J.  Caux,  J.  Vincent,  H.  Mcintosh,  J.  McGrail,  O.  Eilgour, 
A.  Richards,  A.  Hodgetts,  H.  Kane,  P.  Shannon,  R.  Leach,  O.  Harris, 
S.  Sloan,  G.  Campbell,  H.  Callard,  F.  Steele,  C.  Gittus,  W.  Eccles,  all 
of  Pareora. 

*  The  remaining  twenty-three  m»n  were  also  fined  £5  each. 
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(1233.)  ENFORCEMENT  OF  AWARD. 


Case. 


Decision. 


AsHBUBTOK,  30th  Auoust,  1906. 

Inspector  Haeger  (Woollen- mills  Employees'  award)  v, 
tjone  and  Walker,  failing  to  pay  award  rates  of  wages 
(three  cases) 


(1)  Penalty,  £6;  (2) 
dismissed,  as  im- 
portant witnesses 
had  left  the  district; 
(3)  penalty,  £5. 


OTAGO  AND  SOUTHLAND  INDUSTRIAL  DISTRICT. 


(1234.)  OTAGO  FELT-HATTERS.*— AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Otago  and  Southland 
Industrial  District. — In  the  matter  of  "  The  Industrial  Conciliation 
and  Arbitration  Act,  1900,"  and  its  amendments,  and  in  the  matter 
of  an  industrial  dispute  between  the  Otago  Felt-hatters'  Industrial 
Union  of  Workers  (hereinafter  called  "  the  union  ")  and  the  under- 
mentioned persons,  firms,  and  companies  (hereinafter  called  "  the 
employers  ") : — 

Denton  Hat  Mills  Company  (Limited),  Dunedin ; 

Ro&s  and  Glendining,  Dunedin ; 

New    Zealand    Co-operative    Hat    Manufacturers'    Company, 

Diinedin ; 
Union  Felt  Hat  Manufacturing  Company,  North-east  Valley. 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  "  the 
Court "),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representatives 
duly  appointed,  and  having  also  heard  such  of  the  employers  as  were 
represented  either  in  person  or  by  their  representatives  duly  appointed, 
and  having  also  heard  the  witnesses  called  and  examined  and  cross- 
examined  by  and  on  behalf  of  the  said  parties  respectively,  doth  hereby 
order  and  award  : — 

That,  as  between  the  union  and  the  members  thereof  and  the  em- 
ployers and  each  and  every  of  them,  the  terms,  conditions,  and  pro- 
visions set  out  in  the  schedule  hereto  and  of  this  award  shall  be  binding 
upon  the  union  and  upon  every  member  thereof  and  upon  the  employers 
and  upon  each  and  every  of  them,  and  that  the  said  terms,  conditions. 


*  For  the  claims  of  the  union  see  next  month  (May). 
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and  provisions  shall  be  deemed  to  be  and  they  are  hereby  incorporated 
in  and  declared  to  form  part  of  this  award ;  and,  further,  that  th'^ 
union  and  every  member  thereof  and  the  employers  and  each  and 
every  of  them  shall  respectively  do,  observe,  and  perform  every  matter 
and  thing  by  this  award  and  by  the  said  terms,  conditions,  and  pro- 
visions respectively  required  to  be  done,  observed,  and  performed,  and 
shall  not  do  anything  in  contravention  of  this  award  or  of  the  said 
terms,  conditions,  and  provisions,  but  shall  in  all  respects  abide  by  and 
perform  the  same.  And  the  Court  doth  hereby  further  award,  order, 
and  declare  that  any  breach  of  the  said  terms,  conditions,  and  provisions 
set  out  in  the  schedule  hereto  shall  constitute  a  breach  of  this  award, 
and  that  the  sum  of  £100  shall  be  the  maximum  penalty  payable  by 
any  party  or  person  in  respect  thereof.  And  the  Court  doth  further 
order  that  this  award  shall  take  effect  from  the  25th  dav  of  March, 
1907,  and  shall  continue  in  force  until  the  25th  day  of  March,  1908. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath  hereto 
been  put  and  affixed,  and  the  Judge  of  the  Court  hath  hereunto  set 
his  hand,  this  4th  day  of  March,  1907. 

W.  A.  Sim,  President. 


Schedule. 
Hours  of  Work. 

1.  The  week's  work  shall  not  exceed  forty-eight  hours. 

Each  employer  shall,  subject  to  the  provisions  of  "  The  Factories 
Act,  1901,"  be  entitled  to  arrange  such  hours  of  work,  subject  to  the 
exigencies  of  his  business. 

(hertime. 

2.  All  time  worked  in  excess  of  forty-eight  hours  shall  be  deemed 
overtime,  and  paid  for  at  the  rate  of  time  and  a  quarter. 

Wcbges. 

3.  The  workers  shall  be  weekly  servants,  and  shall  be  paid  wages 
at  the  rate  of  not  less  than  £3  per  week  for  a  week's  work  of  forty-eight 
hours. 

Ajyprevitices. 

4.  Any  employer  taking  an  apprentice  to  learn  the  trade  shall 
be  deemed  to  undertake  the  duty  which  he  agrees  to  perform  as  a  duty 
enforceable  under  this  award,  and  shall  pay  such  apprentice  not  less 
than  the  undermentioned  rates  of  wages,  viz. :  For  the  first  year, 
88.  per  week  ;  for  the  second  year,  13s.  per  week  ;  for  the  third  year, 
IBs.  per  week  ;  for  the  fourth  year,  £1  3s.  per  week  ;  for  the  fifth  year, 
£1  lOs.  per  week. 
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The  period  of  apprenticeship  shall  be  five  years,  but  three  months' 
probation  shall  be  allowed  the  first  employer  of  any  apprentice  to 
determine  his  fitness,  such  three  months  to  be  included  in  the  period 
of  apprenticeship. 

At  the  end  of  the  period  of  apprenticeship  the  employer  shall  give 
the  apprentice  a  certificate  to  show  that  he  has  served  his  apprentice- 
ship. Should  the  employer  at  any  time  befor«>  the  termination  of  the 
period  of  apprenticeship  wish,  for  any  reason,  to  dispense  with  the 
services  of  the  apprentice,  he  shall  give  him  a  certificate  for  the  time 
served,  and  procure  him  another  employer  carr3ang  on  business  within 
a  reasonable  distance  of  the  original  employer's  place  of  business,  who 
will  continue  to  teach  the  apprentice,  to  pay  him  the  wages  prescribed 
by  this  award  according  to  the  total  length  of  time  he  has  served,  and 
generally  to  perform  the  obligation  of  the  original  employer :  Provided 
that  it  E^all  not  be- obligatory  upon  the  employer  to  And  the  apprentice 
another  employer  if  he  shall  so  misconduct  himself  as  to  entitle  ^he. 
employer  to  discharge  him,  but  he  shall  give  him  a  certificate  covering 
the  time  actually  served. 

An  employer  taking  an  apprentice  shall  give  notice  thereof  and 
of  the  name  of  the  apprentice  to  the  Inspector  of  Factories  within  one 
week  after  the  expiration  of  the  period  of  probation,  and  an  employer 
transferring  an  apprentice  to  another  employer  shall,  similarly,  within 
one  week  thereof,  give  notice  of  such  transfer  to  such  Inspector. 

An  employer  shall  not  be  deemed  to  discharge  his  duty  toward 
An  apprentice  if  he  fails  to  keep  him  at  work  owing  to  slackness  of 
work,  but  such  slackness  may  form  a  proper  ground  for  transferring 
him  to  a  master  willing  to  undertake  the  responsibility  of  teaching 
him. 

When  an  apprentice  is  discharged  for  cause,  the  employer  shall  send 
notice  of  the  discharge  and  the  cause  thereof  to  the  Inspector  of 
Factories. 

Existing  arrangements  with  or  relating  to  apprentices  now  serving 
any  employer  may  continue,  provided  that  any  employer  wishing  such 
arrangements  to  continue  shall  forward  the  names  of  his  present 
apprentices  to  the  Inspector  of  Factories  within  one  month  of  the  filing 
of  this  award. 

Under-rcUe  Workers. 

5.  (a.)  Any  worker  who  considers  himself  incapable  of  earning  the 
minimum  wage  ma}  be  paid  such  lower  rate  as  may  from  time  to  time  be 
fixed  on  the  application  of  the  worker  after  twenty-four  hours'  notice 
to  the  union  by  the  Chairman  of  the  Conciliation  Board,  or  such  other 
person  as  the  Court  may  from  time  to  time  appoint  for  that  purpose ; 
and  such  Chairman  or  person  in  so  fixing  such  wage  shall  have  regard 
to  the  worker's  capability,  his  past  earnings,  and  such  other  circum- 
stances as  such  Chairman  or  person  may  think  fit  to  consider.  After 
hearing  such  evidence  and  argument  as  the  union  and  worker  shall 
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offer,  and  upon  granting  such  a  permit,  the  Chairman  or  such  other 
person  shall  forward  notice  thereof  to  the  Inspector  of  Factories. 

(6.)  Whenever  occasion  arises  for  so  fixing  a  worker's  wage,  it 
shall  be  fixed  for  such  period  not  exceeding  six  months  as  such  Chair* 
man  or  other  person  shall  determine,  and,  after  the  expiration  of  the 
said  period,  until  fourteen  days'  notice  shall  have  been  given  him  by 
the  secretary  of  the  union  requiring  him  to  have  his  wages  again  fixed 
in  such  manner  as  prescribed  by  this  clause :  Provided  that  in  the  case 
of  any  person  whose  wage  is  so  fixed  by  reason  of  old  age  or  permanent 
disability,  it  may  be  fixed  for  such  longer  period  as  such  Chairman 
or  person  shall  think  fit. 

(c.)  It  shall,  notwithstanding  the  foregoing,  be  competent  for  a 
worker  to  agree  with  the  secretary  or  president  of  the  union  upon  such 
wage  without  having  the  same  so  fixed. 

(d.)  It  shall  be  the  duty  of  the  union  to  give  notice  to  the  Inspector 
of  factories  of  every  agreement  made  with  a  worker  pursuant  hereto. 

(e.)  It  shall  be  the  duty  of  an  employer  before  employing  any 
worker  at  such  lower  wage  to  examine  the  permit  or  agreement  by 
which  such  wage  is  fixed. 

Preference. 

6.  If  and  so  long  as  the  rules  of  the  union  shall  permit  a  person  oi 
good  character  and  sober  habits,  and  who  is  a  competent  workman,  to 
become  a  member  of  the  union  upon  payment  of  an  entrance  fee  not  ex 
ceeding  Ss.  upon  his  written  application,  with*  ballot  or  other  election 
and  so  to  continue  upon  payment  of  subsequent  contributions,  whether 
payable  weekly  or  not,  not  exceeding  6d.  per  week,  employers  shall 
employ  members  of  the  union  in  preference  to  non-members,  pro- 
vided there  are  members  of  the  union  equally  competent  with  non- 
members  to  perform  the  particular  work  required  to  be  done,  and 
ready  and  willing  to  undertake  it.  This  clause  shall  not  compel  em- 
ployers to  refuse  to  continue  to  employ  persons  now  in  their  employ- 
ment, notwithstanding  such  persons  are  not  and  do  not  elect  to  become 
members  of  the  union. 

Provided  that  the  foregoing  clause  shall  not  apply  to  employers 
carrying  on  business  beyond  a  radius  of  ten  miles  from  the  Chief  Post- 
office  at  Dunedin. 

7.  The  union  shall  keep  in  some  convenient  place  within  one  mile 
from  the  Chief  Post-office,  Dunedin,  a  book  to  be  called  "  the  em- 
ployment-book," wherein  shall  be  entered  the  names  and  exact  ad- 
dresses of  all  members  of  the  union  for  the  time  being  out  of  employ- 
ment, with  a  description  of  the  particular  occupation  in  which  each 
such  m^^niber  claims  to  be  proficient,  and  the  names,  addresses,  and 
occupations  of  every  employer  by  whom  such  member  shall  have  been 
employed  during  the  preceding  one  yeav. 


♦  Without  ? 
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Immediately  upon  such  member  obtaining  employment,  a  note 
thereof  shall  be  entered  in  suoh  book.  The  executive  of  the  union  shall 
use  their  best  endeavours  to  verify  all  the  entries  contained  in  suoh 
book,  and  the  union  shall  be  answerable  as  for  a  breach  of  this  award 
in  case  any  entry  therein  shall  in  any  particular  be  wilfully  false  to  the 
knowledge  of  the  executive  of  the  union,  or  in  case  the  executive  of 
the  union  shall  not  have  used  their  best  endeavours  to  verify  the  same. 
Such  book  shall  be  open  to  every  employer  without  fee  or  charge  at 
all  hours  between  8  a.m.  and  5  p.m.  on  every  working-day  except 
Saturday,  and  on  that  day  between  8  a.m.  and  noon.  If  the  union 
shall  fail  to  keep  the  emplo3nnent-book  in  manner  provided  by  this 
clause,  any  employer  may  in  such  case,  and  so  long  as  such  failiire 
shall  continue,  engage  any  person,  whether  a  member  of  the  union 
or  not,  to  perform  the  work  required  to  be  done,  notwithstanding 
the  foregoing  provisions.  Notice  by  advertisement  in  the  Otcigo 
Daily  Times  and  Evening  Star  newspapers,  published  in  Dunedin, 
shall  be  given  by  the  union  of  the  place  where  such  employment-book 
is  kept,  and  of  any  change  in  such  place.  If  such  book  shall  be  kept 
at  the  Labour  Department  Office,  Dunedin,  then  the  same  shall  be 
open  for  inspection  during  office  hours. 

8.  Employers  shall  not  in  the  engagement  or  dismissal  of  their 
men  discriminate  against  members  of  the  union,  nor  in  the  conduct 
of  their  business  do  anything  for  the  purpose  of  injuring  the  union, 
whether  directly  or  indirectly. 

9.  When  members  of  the  union  and  non-members  are  employed 
together  they  shall  work  together  in  harmony,  and  under  the  same 
conditions,  and  there  shall  be  no  distinction  between  them,  and  they 
shall  receive  equal  pay  for  equal  work. 

Scope  of  Award, 

10.  This  award  shall  bind  the  parties  hereto  and  all  persons  here- 
after entering  into  the  like  business  in  the  Otago  and  Southland  In- 
dustrial Distnct. 

Duration  of  Award. 

11.  This  award  shall  come  into  operation  on  the  25th  day  of  March, 
1907,  and  shall  remain  in  operation  until  the  25  th  day  of  March,  1908, 
and  thereafter  shall  continue  in  force  until  superseded  by  another 
award  or  industrial  agreement. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath  hereto 
been  put  and  affixed,  and  the  Judge  of  the  Court  hath  hereunto  set 
his  hand,  this  4th  day  of  March,  1907. 

W.  A.  Sim,  Judge. 


1907— ft— Awards. 
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(1235.)  OTAGO  CERTIWCATBD  ENGINE-DRIVERS.*— AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Otago  and  Southland 
Industrial  District. — ^In  the  matter  of  "  The  Industrial  Concilia- 
tion and  Arbitration  Act,  1905,"  and  its  amendments,  and  in  the 
matter  of  an  industrial  dispute  between  the  Otago  Certificated 
Engine-drivers'  Industrial  Union  of  Workers  (hereinafter  called 
*'  the  said  union ")  and  the  undermentioned  persons,  firms,  and 
companies  (hereinafter  called  "  the  employers  ") : — 

Anderson,  J.  and  A.,  Moray  Place,  Dunedin. 

Burt,  A.  and  T.  (Limited),  Cumberland  Street,  Dunedin. 

Barningham  and  Co.,  George  Street,  Dunedin. 

Brinsley,  R.,  and  Co.,  Cumberland  Street,  Dunedin. 

Bauchop,  R.,  and  Co.,  Beach  Street,  Port  Chalmers. 

Bayley,  J.,  and  Sons,  Burnside. 

Begg;  T.,  Anderson's  Bay. 

Cossens  and  Black,  Crawford  Street,  Dunedin. 

Caversham  Gas  Company,  Caversham. 

Dunedin  and  Kaikorai  Tramway  Company,  Dunedin. 

Dunedin  Engineering  Company,  WiUis  Street,  Dunedin. 

Donaghy,  M.,  and  Co.,  Rattray  Street,  Dunedin. 

Dunedin  Timber  and  Hardware  Company,  Great  King  Street, 

Dunedin. 
Dunedin  City  Corporation,  Dunedin. 
Dunedin  Drainage  and  Sewerage  Board,  Dunedin. 
Denton  Hat  Mills  Company,  Great  King  Street,  Dunedin. 
Dunedin  Hospital  Trustees,  Dunedin. 
Ellis,  E.,  and  Co.,  Kaikorai  Valley,  Roslyn. 
Evans  and  Co.,  Crown  Mills,  Moray  Pla,ce,  Dunedin. 
Faulkner,  J.  and  W.,  Castle  Street,  Dunedin. 
Gregg,  W.,  and  Co.,  Rattray  Street,  Dunedin. 
Gore,  C.  and  W.,  Wingatui. 

Gardiner,  W.,  and  Co.,  Beach  Street,  Port  Chalmers. 
Hudson,  R.,  and  Co.,  Castle  Street,  Dunedin. 
Harraway,  H.,  and  Co.,  Burnside. 
Irvine  and  Stevenson,  Filleul  Street,  Dunedin. 
Joel,  M.,  Great  King  Street,  Dunedin. 
Lambert,  J.  H.,  Kensington. 
Logan  Point  Quarry  Company,  Logan's  Point. 
Mann,  James,  Stuart  Street,  Dunedin. 
Milburn    Lime    and    Cement    Company,    Cumberland    Street, 

Dunedin. 
Murdoch,  J.,  and  Co.,  Cumberland  Street,  Dunedin. 
Michaelis,  Hallenstein,  and  Farquhar,  Sawyer's  Bay. 
Mosgiel  Woollen  Factory,  Mosgiel. 


*  For  claimB  of  unioo^  see  next  month  (May). 
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Mill,  J.,  and  Co.,  Port  Chalmers. 
Momington  Borough  Corporation,  Mornington. 
Methven,  G.,  and  Co.,  Crawford  Street,  Dnnedin. 
McGregor,  J.,  and  Co.,  Otago  Foundry,  Stuart  Street,  Dunedin. 
McLeod  Bros.  (Limited),  Cumberland  Street,  Dunedin. 
McCallum  and  Co.,  Crawford  Street,  Dunedin. 
McLachlan,  W.  W.  A.  (Clarke's  Laundry),  North-east  Valley. 
McGavin,  Smith,  and  Co.,  Duke  Street,  Dunedin. 
New  Zealand  Drug  Company,  Stafiord  Street,  Dunedin. 
New  Zealand  Kefrigerating  Company,  Bumside. 
New  Zealand  Wax  Vesta  Company,  Caversham. 
Otago  Dock  Trust,  Port  Chalmers. 
Otago  Iron  Rolling  Mills,  Burnside. 
Otago  Paper  Mifls,  Woodhaugh. 
Otago  Steam  Laundry  Company,  North-east  Valley. 
Otago  Harbour  Board,  Dunedin. 
Parker  and  Lawson,  North-east  Valley. 
Phoenix  Company,  McLaggan  Street,  Dunedin. 
Reid  and  Gray,  Crawford  Street,  Dunedin. 
Rockyside  Biick  Works  Company,  Caversham. 
Roslyn  Worsted  and  Woollen  Mills  Company,  Roslyn. 
Roslyn  Tramway  Company,  Roslyn. 
Shiel,  C.  and  W.,  Forbury  Road,  Caversham. 
Shacklock,  H.  E.  (Limited),  Crawford  Street,  Dunedin. 
Sparrow,  J.,  and  Sons,  Rattray  Street,  Dunedin. 
Scoullar  and  Chisholm,  McLaggan  Street,  Dunedin. 
Stevenson  and  Cook,  Port  Chalmers. 
Speight,  J.,  and  Co.  (Limited),  Rattray  Street,  Dunedin. 
Strachan,  W.,  and  Co.  (Limited),  Pitt  Street,  Dunedin. 
Shaw,  Savill,  and  Albion  Company,  Port  Chalmers. 
Steven,  A.,  and  Co.,  Crawford  Street,  Dunedin. 
'  Taieri  and  Peninsula  Milk  Supply  Company,  Great  King  Street, 
Dunedin. 
Thomson,  Bridger,  and  Co.,  Bond  Street,  Dunedin. 
Taipo  Explosive  Syndicate,  Port  Chalmers. 
Union  Steamship  Company  (Limited),  Dunedin. 
Wright,  W.,  and  Co.,  Great  King  Street,  Dunedin. 
Waite,  J.,  Kaikorai  Valley. 

Calder,  G.,  quarryman,  Main  Road,  North-east  Valley. 
Greenslade  and  Norris,  Lower  Rattray  Street,  Dunedin. 
Johnston,  Allan,  Liverpool  Street,  Dunedin. 
New  Zealand  Fat  and  Tallow  Company,  Bumside. 
Otago  Granite  Brick  Company,  Anderson's  Bay. 

Thb  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  "the 
Court*"),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representatives 
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duly  appointed,  and  having  also  heard  such  of  the  employeis  as  weie 
represented  either  in  person  or  by  their  representatives  duly  appointed, 
and  having  also  heard  the  witnesses  called  and  examined  and  cross- 
examined  by  and  on  behalf  of  the  said  parties  respectively,  doth 
hereby  order  and  award  : — 

That,  as  between  the  union  and  the  members  thereof  and  the 
employers  and  each  and  every  of  them,  the  terms,  conditions,  and 
provisions  set  out  in  the  schedule  hereto  and  of  thiu  award  shall 
be  binding  upon  the  union  and  upon  every  member  thereof  and 
upon  the  employers  and  upon  each  and  every  of  them,  and  that 
the  said  terms,  conditions,  and  provisions  shall  be  deemed  to  be  and 
they  are  hereby  incorporated  in  and  declared  to  form  part  of  thb 
award ;  and,  further,  that  the  union  and  every  member  thereof  and 
the  employers  and  each  and  every  of  them  shall  respectively  do,  observe, 
and  perform  every  matter  and  thing  by  this  award  and  by  the  said 
terms,  conditions,  and  provisions  respectively  required  to  be  done, 
observed,  and  performed,  and  shall  iiot  do  an3rthing  in  contravention 
of  this  award  or  of  the  said  terms,  conditions,  and  provisions,  but  shall 
in  all  respects  abide  by  and  perform  the  same.  And  the  Court  doth 
hereby  further  award,  order,  and  declare  that  any  breach  of  the  said 
terms,  conditions,  and  provisions  set  out  in  the  schedule  hereto  shall 
constitute  a  breach  of  this  award,  and  that  the  sum  of  £100  shall  be 
the  maximum  penalty  payable  by  any  party  or  person  in  respect  there- 
of. And  the  Court  doth  further  order  that  this  award  shall  take 
effect  from  the  25th  day  of  March,  1907,  and  shall  continue  in  force 
until  the  26th  day  of  March,  1909. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath  hereto 
been  put  and  afi&xed,  and  the  Judge  of  the  Court  hath  hereunto  set 
his  hand,  this  fourth  day  of  March,  1907. 

W.  A.  Sim,  Judge. 


Schedule. 
Hours  of  Labour. 

1.  The  week^s  work  shall  not  exceed  forty-eight  hours,  exclusive  of 
the  time  necessarily  occupied  by  any  worker  coming  under  the  pro- 
visions of  this  award  in  getting  up  steam  for  the  machinery  in  the 
factory  or  works  in  which  he  shall  be  employed.  Each  employer 
shall,  subject  to  the  provisions  of  "  The  Factories  Act,  1901,"  be 
entitled  to  arrange  such  hours  of  work  according  to  the  exigencies 
of  his  particular  business,  and  such  hours  may  be  worked  in  shifts, 
either  by  day  or  night. 

Overtime. 

2.  Any  time  worked  in  any  one  week  in  extension  of  the  hours  pre- 
scribed in  clause  1  hereof  shall  be  paid  for  at  the  rate  of  time  and  a 


133 

qoarter  for  the  fiist  thiee  houis,  and  time  and  a  hall  for  all  further 
tune  until  the  usual  hour  for  commencing  work. 

When  any  worker  is  required  to  work  overtime  to  repair  any  break- 
down of  machinery  necessarily  causing  the  stoppage  of  the  factory 
or  works,  only  ordinary  time  rates  shall  be  paid. 

Holidays. 

3.  Work  done  on  New  Year's  Day,  Easter  Monday,  and  the  King's 
Birthday  shall  be  paid  for  at  the  rate  of  time  and  a  half.  Work  done 
on  Christmas  Day,  Grood  Friday,  and  Sundays  shall  be  paid  at  the 
rate  of  double  time. 

In  the  case  of  factories  the  drivers  of  engines  shall  be  entitled  to 
the  holidays  given  by  any  award  or  industrial  agreement  afiecting 
the  factory,  or,  in  case  where  there  is  no  award  or  industrial  agree- 
ment affecting  the  same,  to  any  holiday  generally  observed  in  the  fac- 
tory whereby  the  -same  ceases  to  work. 

For  work  done  on  such  holidays  the  rate  of  overtime  shall  be  time 
and  a  half. 

This  clause  shall  not  apply  to  any  workers  within  the  provisions 
of  this  award  in  respect  to  work  required  to  be  done  in  connection 
with  the  preparation  and  publication  of  any  morning,  afternoon, 
or  evening  newspaper. 

Wages. 

4.  The  following  shall  be  the  minimum  rates  of  wages  to  be  paid 
to  engine-drivers  of  stationary  engines  who  are  in  charge  of  any  boiler 
within  the  meaning  of  "  The  Inspection  of  Machinery  Act,  1902," 
for  each  day's  work,  inclusive  of  the  time  necessarily  occupied  in  get- 
ting up  steam  for  the  machinery  of  the  factory  or  works  : — 

(a.)  Where  the  work  that  the  engine-drivei  is  employed  to  do 
requires  that  he  shall  hold  a  first-class  certificate  as  a  stationary- 
engine  driver,  and  he  is  the  holder  of  a  first-class  certificate  of  com- 
petency, lOs.  per  day. 

(b,)  Where  the  work  which  he  is  engaged  to  do  requires  that  he 
shall  be  the  holder  of  a  first-class  certificate  as  a  stationary-engine 
driver,  and  he  is  the  holder  of  a  first-class  certificate  of  service,  but 
not  of  competency,  98.  per  day. 

(o.)  Where  the  work  which  he  is  engaged  to  do  requires  that  he 
shall  be  the  holder  of  a  second-class  certificate  as  a  stationary- engine 
driver,  and  he  is  the  holder  of  a  second-class  certificate  of  compe- 
tency, 9s.  per  day. 

(d.)  Where  the  work  which  he  is  engaged  to  do  requires  that  he 
shall  be  the  holder  of  a  second-class  certificate  as  a  stationary-engine 
driver,  and  he  is  the  holder  of  a  second-class  ceitificate  of  service, 
but  not  of  competency,  8s.  per  day. 

(e.)  For  firemen  engaged  firing,  with  certificate  and  in  charge, 
89.  pet  day. 
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Filling  in  Time, 

5.  Where  certificated  engine-drivers  and  firemen  are  engaged  any 
part  of  a  day  engine-driving,  and  fill  in  the  rest  of  the  day  in  work- 
shops or  elsewhere  at  other  work  for  their  employers,  such  men  shall 
nevertheless  b^  paid  for  any  such  day  at  the  rate  above  prescribed 
according  to  their  respective  classes. 

Under-rate  Workers, 

6.  (a.)  Any  worker  who  considers  himself  incapable  of  earning  the 
minimum  wage  may  be  paid  such  lower  wage  as  may  from  time  to 
time  be  fixed,  on  the  application  of  any  such  worker,  after  twenty-four 
hours'  notice  to  the  union,  by  the  Chairman  of  the  Conciliation  Board 
or  such  other  person  as  the  Court  may  from  time  to  time  appoint  for 
that  purpose,  and  such  Chaiiman  or  person  in  so  fixing  such  wage 
shall  have  regard  to  the  worker's  capability,  his  past  earnings,  and 
such  other  circumstances  as  such  Chairman  or  person  may  think  fit 
to  consider.  After  hearing  such  evidence  and  argument  as  the  union 
and  worker  shall  ofier,  and  upon  granting  such  a  permit,  the  Chairman 
or  such  person  shall  forward  notice  thereof  to  the  Inspector  of  Fac- 
tories. 

(6.)  Whenever  occasion  arises  for  so  fixing  a  worker's  wage,  it 
shall  be  fixed  for  such  period  not  exceeding  six  months  as  such  Chair- 
man or  other  person  shall  determine,  and,  after  the  expiration  of  the 
said  period,  imtil  fourteen  days'  notice  shall  have  been  given  to  him 
by  the  secretary  of  the  union  requiring  him  to  have  his  wages  again 
fixed  in  such  manner  as  prescribed  in  this  clause:  Provided  that  in 
the  case  of  any  worker  whose  wage  is  so  fixed  by  reason  of  old  age  or 
permanent  disability,  it  may  be  .fixed  for  such  longer  period  as  such 
Chairman  or  person  shall  think  fit. 

(c.)  It  shall,  notwithstanding  the  foregoing,  be  competent  for  a 
worker  to  agree  with  the  secretary  or  president  of  the  union  upon  such 
wage  without  having  the  same  so  fixed. 

(d.)  It  shall  be  the  duty  of  the  union  to  give  notice  to  the  Inspector 
of  Factories  of  every  agreement  made  with  a  worker  pursuant  hereto. 

(e.)  It  shall  be  the  duty  of  an  employer,  before  employing  any 
worker  at  such  lower  wage,  to  examine  the  permit  or  agreement  by 
which  such  wage  is  fixed. 

Prefereixce. 

7.  If  and  so  long  as  the  rules  of  the  union  shall  permit  any  person 
of  good  character  and  sober  habits,  and  who  is  a  competent  workman, 
to  become  a  member  of  the  union  upon  payment  of  an  entrance  fee 
not  exceeding  5s.,  upon  his  written  application,  without  ballot  or 
other  election,  and  so  to  continue  upon  pa3rment  of  subsequent  con- 
tributions, whether  payable  weekly  or  not,  not  exceeding  6d.  per 
week,  employers  shall  employ  members  of  the  union  in  preference  to 


135 

non-members  provided  there  are  memberQ  of  the  union  equally  com- 
petent with  non-members  to  perform  the  particular  work  required 
to  be  done  and  ready  and  willing  to  undertake  it.  This  clause  shall 
not  compel  employers  to  refuse  to  continue  to  employ  persons  now  in 
their  employment,  notwithstanding  such  persons  are  not  and  do  not 
elect  to  become  members  of  the  union. 

Provided  that  the  foregoing  clause  shall  not  apply  to  employers 
whose  factories  or  works  are  in  Port  Chalmers  or  beyond  a  radius 
of  six  miles  from  the  Chief  Post-office  at  Dunedin. 

8.  The  union  shall  keep  in  some  eonvenient  place  within  one  mile 
from  the  Chief  Post-office,  Dunedin,  a  book  to  be  called  "  the  employ- 
ment-book," wherein  shall  be  entered  the  names  and  exact  addresses 
of  all  members  of  the  union  for  the  time  being  out  of  employment, 
with  a  description  of  the  particular  occupation  in  which  each  such 
member  claims  to  be  proficient,  and  the  names,  addresses  and  occupa- 
tions of  every  employer  by  whom  such  member  shall  have  been  em- 
ployed during  the  preceding  one  year. 

Immediately  upon  such  member  obtaining  employment  a  note 
thereof  shall  be  entered  in  such  book.  The  executive  of  the  union 
shall  use  their  best  endeavours  to  verify  all  the  entries  contained  in 
such  book,  and  the  imion  shall  be  answerable  as  for  a  breach  of  this 
award  in  case  any  entry  therein  shall  in  any  particular  be  wilfully 
false  to  the  knowledge  of  the  executive  of  the  union,  or  in  case  the 
executive  of  the  union  shall  not  have  used  their  best  endeavours  to 
verify  the  same.  Such  book  shall  be  open  to  every  employer  without 
fee  or  charge  at  all  hours  between  8  a.m.  and  5  p.m.  on  every  working- 
day  except  Saturday,  and  on  that  day  between  8  a.m.  and  noon.  If 
the  union  shall  fail  to  keep  the  employment-book  in  the  manner  pro- 
vided by  this  clause,  any  employer  may  in  such  case  and  so  long  as 
such  failure  shall  continue  engage  any  person,  whether  a  member  of 
the  union  or  not,  to  perform  the  work  required  to  be  done,  notwith- 
standing the  foregoing  provisions.  Notice  by  advertisement  in  the 
Otago  Daily  Times  and  Evening  Star  newspapers,  published  in  Dunedin, 
shall  be  given  by  the  union  of  the  place  where  such  employment-book 
is  kept,  and  of  any  change  in  such  place.  If  such  book  shall  be  kept 
at  the  Labour  Department  Office,  Dunedin,  then  the  same  shall  be 
open  for  inspection  during  office  hours. 

9.  Employers  shall  not  in  the  engagement  or  dismissal  of  their 
men  discriminate  against  members  of  the  union,  nor  in  the  conduct  of 
their  business  do  anything  for  the  purpose  of  injuring  the  union, 
whether  directly  or  indirectly. 

10.  When  members  of  the  union  and  non-members  are  employed 
together,  they  shall  work  together  in  harmony  and  under  the  same 
conditions,  and  there  shall  be  no  distinction  between  them,  and  they 
shall  receive  equal  pay  for  equal  work. 
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•  Exemptions. 

11.  When  the  wages  of  a  worker  coming  within  the  apparent  scope 
of  this  award  have  a&eady  been  fixed  by  an  award  of  this  Court  or  by 
an  industrial  agreement,  this  award  shall  not  apply,  and  this  award 
is  made  subject  to  the  condition  that  whenever  any  award  or  indus- 
trial agreement  is  hereafter  made  embracing  any  industry,  trade,  or 
business  in  which  such  workers  are  employed,  such  award  or  agree- 
ment may  be  made  to  supersede  this  award  so  far  as  regards  the  wages 
and  conditions  of  such  workers. 

12.  This  award  shall  not  apply  to  the  Union  Steam  Ship  Company 
of  New  Zealand  (Limited),  so  far  as  relates  to  its  hulks. 

13.  The  Court  reserves  to  itself  full  power  upon  the  application  of 
all  or  any  of  the  undermentioned  employers,  and,  upon  due  notice  of 
such  application  having  been  given  to  the  union,  to  make  a  further 
award  or  order  exempting  from  the  operation  of  this  award,  upon  such 
terms  as  this  Court  in  its  discretion  deems  proper,  all  or  any  of  the 
following  employers : — 

(a.)  The  Corporation  of  the  City  of  Dunedin. 

(6.)  The  Otago  Harbour  Board. 

(c.)  The  proprietors  of  any  dairy  factories. 

(d,)  The  proprietors  of  any  freezing- works. 

(e.)  The  proprietors  of  electric  light  or  power  plants. 

Scope  of  Award, 

14.  This  award  shall  bind  the  parties  hereto,  subject  to  the  exemp- 
tions herein  set  forth,  and  shall  bind  all  persons  hereafter  commencing 
business  in  this  industrial  district  involving  the  employment  of  persons 
within  the  classes  affected  by  this  award,  and  the  Court  reserves  to 
itself  power  to  join  parties  and  bind  them  by  the  provisions  hereof, 
subject  to  such  modifications  as  it  thinks  just. 

15.  This  award  shall  come  into  force  on  the  25th  day  of  March, 
1907,  and  shall  remain  in  force  until  the  25th  day  of  March,  1909, 
and  thereafter  shall  continue  in  operation  until  superseded  by  another 
award  or  an  industrial  agreement. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath  hereto 
been  put  and  affixed,  and  the  Judge  of  the  Court  hath  hereunto  set 
his  hand,  this  4th  day  of  March,  1907. 

W.  A.  Sim,  Judge. 


(1236J   NEW  ZEALAND  FEDERATED  TAILORESSES.— AWARD. 

This  award  covers  the  Wellington,  Canterbury,  and  Otago  and  South 
land  Industrial  Districts.     (See  Canterbury  District.) 


137 
(1237.)  PERMITS  TO  UNDER-RATE  WORKERS. 

Cabpektbbs'  Award. 

9th  January,  1907. — ^Albert  Caddie,  at  6e.  per  day  for  six  months. 
10th  January,  1907. — Qeorge  Bell,  at  78.  6d.  per  day  for  six  months. 
14th  January,  1907. — George  D'Arcy  Beale,  at  96.  per  day  for  six 

months. 
15th  January,  1907. — Herbert  Freeman,  at  Ss.  6d.  per  day  for  six 

months. 
Ist  February,  1907. — Thomas  Henry  Jack,  at  Ss.  per  day  for  six 

months. 
12th  February,  1907. — Alfred  Hicks,  jun.,  at  98.  per  day  for  six  months. 
28th  February,  1907. — James  Watt  Guthrie,  at  9s.  per  day  for  six 

months. 

DuNEDiN  General  Labourers. 

23rd  January,  1907. — James  Frew,  at  7s.  per  day  for  three  months. 
23rd  January,  1907.— Thomas  McAuliffe,  at  78.  per   day  for  three 
months. 

Metal-workers'  Award. 

13th  February,  1907. — Joseph  Coughlan,  at  £1  10s.  per  week  for  three 
months. 
8th  March,  1907.  A.  Stubbs,  Clerk  of  Awards* 


<12d8.)   OTAGO  COAL-MINERS  (NIGHTCAPS).— INTERPRETATION  OF 

AGREEMENT. 

Otago  Coal-miners'  Union  v.  Nightcaps  Coal  Company  (Limited). — 
Before  the  Inspector  of  Awards  at  Nightcaps,  10th  January,  1907. 

Application  by  the  union,  per  Mr.  A.  Forbes,  secretary,  for  interpreta- 
tion of  clauses  Nos.  2,  5,  and  6  of  agreement,  dated  30th  April,  1904 
{Vol.  V,  p.  125) ;  also  asking  for  fixture  of  price  under  clause  18  of  the 
agreement  for  dropping  head  coal  less  than  4  ft.  in  thickness. 

Re  Clause  2 :  The  union  seeks  to  have  pillar-workings  brought 
within  the  meaning  of  special  places,  and  coal  won  therefrom  paid  for 
accordingly. 

In  the  absence  of  a  definition  of  '*  special  place,"  1  hold  that  when 
the  agreement  was  drafted  (now  nearly  three  years  ago)  the  reference 
to  special  places  applied  to  certain  workings  in  solid  coal,  such  as 
headings,  levels,  kc.  In  this  view  I  am  confirmed  by  the  fact  that 
pillars  are  dealt  with  separately  under  clauses  5  and  6  ;  therefore,  the 
special  hewing  rates  provided  in  clause  2  cannot  be  applied  to  pillar- 
workings. 

Be  Clause  5  :  *'  Splitting  pillars  to  be  treated  as  ordinary  places." 
The  union  contended  that  ordinary  tonnage  rates  were  not  being  paid 
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as  provided.  The  mine-manager,  Mr.  Lloyd,  claimed  that  his  Bystem 
of  withdrawing  the  pillars  was  not  "  splitting  "  but  "  stooping  " — 
that  3s.  3d.  per  ton  was  the  proper  rate  for  such  places  under  9  ft. 
in  width,  and  38.  6d.  per  ton  for  places  9  ft.  wide  and  over. 

With  this  view  I  disagree,  and  my  reading  of  the  agreement  is  that 
such  split  pillar  places  as  we  saw,  for  instance,  Beadle's  and  Dunne's, 
should  be  paid  for  at  ordinary  rates — viz.,  3s,  6d.  per  ton. 

Re  Clause  6 :  "  Pillars  worked  by  lifts  or  strips  9  ft.  wide,  with 
loose  end,  3s.  3d.  per  ton.  If  the  miner  has  to  remove  muck  owing 
to  waste  workings,  ordinary  rates  to  be  paid." 

The  clause  seems  clear,  and  is  applicable  to  such  places  as  Joby's, 
where  a  strip  was  being  taken  off  the  pillar  up  to  the  muck  of  the 
waste  workings,  or  to  Beadle's,  or  any  other  place  when  coming  back 
with  the  strips  of  coal  left  to  support  muck  while  pillars  are  being 
split,  and  ordinary  rates  should  be  paid — viz.,  3s.  6d.  per  ton  when 
getting  out  coal  which  is  under  interference  by  muck. 

With  regard  to  McMillan's  and  Newton's  places  there  was  not 
sufficient  evidence  advanced  to  show  that  the  amount  of  muck  removed 
warranted  the  extra  payment,  and  these  men  were  also  working  at 
pillars  by  lifts  or  strips  9  ft.  wide  with  loose  end^  When  far  enough 
advanced,  as  they  will  be,  there  should  be  no  difficulty  in  settling  the 
muck  question. 

Re  Clause  18  :  "  Dropping  head  coal."  I  am  asked  by  both  sides 
to  £x  a  price  for  head  coal  under  4  ft.  carry. 

I  award  3s.  44d.  per  ton  as  the  rate  for  dropping  head  coal  with 
less  than  4  ft.  and  not  less  than  3  ft.  3  in.  carry ;  head  coal  under 
3  ft.  3  in.  in  thickness  3s.  6d.  per  ton. 

The  union  claimed  back  pay  in  the  event  of  the  points  raised 
being  in  their  favour.  As  the  points  under  review  have  only  arisen 
recently  no  hardship  will  be  infficted  by  fixing  1st  January,  1907,  as 
the  date  when  the  findings  embodied  herein  come  into  force. 

I  am  bound  to  say  that  the  matters  laid  before  me  were  easily 
capable  of  settlement  by  the  mine-manager  and  the  local  committee 
of  the  union,  as  provided  by  the  terms  of  the  agreement.  The  mine- 
manager,  however,  it  appears  had  refused  to  meet  the  committee  in 
conference. 

Under  the  altered  conditions  of  working  at  this  colliery  it  would 
seem  that  a  new  agreement  might  readily  be  drawn  more  satisfactory 
to  both  sides. 

E.  R.  Gbeen,  Inspector  of  Awards. 

22nd  January,  1907. 
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(1239.)  WAIKATO  COAL-MINERS.— AGREEMENT. 

This  industrial  agreement,  made  in  pursuance  of  ''  The  Industrial 
Conciliation  and  Arbitration  Act,  1905,"  this  27th  day  of  March,. 
1907,  between  the  Taupiri  Coal-mines  (Limited)  Industrial  Union  of 
Employers  (hereinafter  called  "  the  company  ")  of  the  one  part,  and 
the  Waikato  Coal-miners'  Industrial  Union  of  Workers  (hereinafter 
jailed  "  the  union  ")  of  the  other  part,  witnesseth  that  it  is  agreed  by 
and  between  the  parties  as  follows  : — 

HourIs  of  Labour. 

1.  That  the  hours  of  labour  for  underground  workers  shall  be 
from  8  a.m.  to  4  p.m.,  men  commencing  to  descend  at  7.45  a.m.  and 
commencing  to  ascend  at  4  p.m.,  excepting  on  pay  Saturday,  when  the 
mines  shall  remain  idle  unless  the  company  be  pushed  to  supply  orders, 
or  unforeseen  circumstances  arise.  Should  the  mines  work  on  pay 
Saturday,  work  shall  start  at  7  a.m.  and  cease  at  1  p.m.  On  each 
alternate  Saturday,  other  than  pay  Saturday,  the  hours  of  working 
to  be  from  6.45  a.m.  to  1.30  p.m. 

Subject  to  the  approval  of  the  president  and  secretary  of  the 
union  and  the  manager  of  the  company,  the  hours  of  labour  may  be 
varied. 

Cavilling. 

2.  That  the  places  be  drawn  for  every  three  months.  The  mines 
to  be  cavilled  alternate  fortnights  in  January,  April,  July,  and  October. 
The  places  to  be  numbered  in  the  mine  in  consecutive  order,  dividing 
the  mine  into  districts  if  more  than  ten  pairs  of  men  are  engaged 
in  the  mine.  If  there  be  more  than  one  pair  of  men  to  shift  from  any 
district  at  one  time  they  cavil  for  the  fresh  places.  Men  wishing  to 
change  mates  can  do  so  at  cavilling.  Any  place  not  having  fourteen 
days'  work  in  it  at  the  time  of  cavilling  must  have  another  place  cavilled 
along  with  it  so  far  as  practicable.  When  the  men  are  working  on  coal 
and  the  requirements  of  the  trade  necessitate  a  suspension  of  work, 
one  day's  notice  to  be  given  to  the  men  working  before  they  are  caUed 
upon  to  shift.  Men  to  have  the  right  to  return  and  clean  the  place 
before  the  termination  of  the  cavil.     Any  place  rendered  vacant  bv 
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the  men  double-shifting,  such  place  may  be  manned  with  other  men 
during  their  absence.  Two  representatives  of  the  union  may  scrutinise 
cavilling. 

Special  Work. 

3.  Should  the  manager  have  any  special  work  he  must  call  for 
volunteers  three  clear  days  before  the  cavil,  and  must  state  dimen- 
sions of  places.  Should  there  be  more  volunteers  than  required  for  any 
special  place,  those  unsuccessful  may  be  cast  in  the  general  cavil,  or, 
failing  volunteers,  the  place  may  be  worked  by  shift  at  the  option  of 
the  manager. 

Should  any  miner  not  make  lOs.  per  day  through  stone  or  fault 
of  any  kind  coming  in  the  mine,  this  shall  be  termed  "  a  deficient 
place,"  and  be  worked  on  shift  wages,  the  manager  having  the  option 
to  select  the  men.  The  manager  to  have  the  right  to  drive  mullocky 
headings  by  shift  work.  Special  places  may  be  started  at  any  time 
by  giving  three  clear  days'  notice  for  volunteers. 

Double-shifting. 

4.  Should  the  manager  require  to  double-shift  any  place,  the  men 
in  the  place  to  choose  their  own  mates  within  two  days  after  having 
notice  from  the  manager;  and  should  they  fail  to  find  mates  in  the 
given  time,  the  manager  shall  find  them.  The  men  to  receive  2d. 
per  ton  extra  for  being  double-shifted.  If  three  men  are  put  in  a  bord, 
they  shall  be  paid  Id.  per  ton  extra.  If  a  heading  be  double-shifted, 
there  shall  be  in  addition  to  the  extra  tonnage  6d.  per  foot.  No  place 
(except  special  or  emergency)  shall  work  idle  days  without  sanction 
from  the  union  executive. 

Trucking. 

5.  All  trucking  shall  be  done  by  the  company. 

Yardage  Rates,  etc. 

6.  All  places  not  exceeding  64  ft.  in  area  shall  be  paid  6s.  per  yard  ; 
from  64  ft.  to  80  ft.,  4s.  6d.  per  yard.  Bords  14  ft.  wide  up  to  7  ft. 
high,  3s.  per  yard  ;  bords  14  ft.  wide,  7  ft.  high,  and  up  to  8  ft.  6  in. 
high,  28.  per  yard.  Low  bords :  6-ft.-high  bords  shall  be  worked  at 
shift  wages  of  9s.  per  shift.  Such  bords  may,  however,  be  worked 
at  such  tonnage  rates  as  may  from  time  to  time  be  mutually  agreed 
upon  in  writing  by  the  president  of  the  union  and  the  manager  of  the 
company.  Ribbing  or  taking  off  side  coj^l  up  to  3  ft.,  Is.  6d.  per  yard. 
Opening  out  bords,  Is.  per  foot.  Piercing  up.  Is.  per  foot  up  to  8  ft. 
6  in.  high,  measuring  square  across  and  perpendicular.  Wet  work 
(when  not  dealt  with  under  clause  17),  Is.  6d.  per  yard  extra.  Top  or 
bottom  coal  under  3  ft.  in  thickness  for  bord  width  14  ft.,  2s.  per  yard  ; 
above  3  ft.  in  thickness  no  yardage  shall  be  paid  unless  the  bord  is 
under  10  ft.  in  width,  when  Is.  per  yard  shall  be  paid.  Cutting  drains 
in  coal,  6d.  per  yard  ;  in  fireclay,  9d.  per  yard. 
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Miners  taksn  from  the  Face,  etc. 

7.  When  men  leave  or  are  taken  from  the  face  their  turn  ceases. 
If  a  njiner  be  taken  from  the  coal  by  the  manager  to  do  any  kind 
of  odd  work  he  shall  be  paid  at  the  rate  of  10b.  per  day,  and  Is.  6d. 
per  hour  for  overtime,  and  time  and  a  half  for  Sunday.  If  boys  are 
takeu  from  the  coal  who  do  not  receive  full  tmn  they  shall  be  paid 
according  to  their  tmn  on  the  coal. 

Timbering  to  be  paid  for  as  follows  :  Props  up  to  8  ft.,  Is. ;  over 
that  height,  2d.  per  foot;  sets  of  timber  up  to  6ft.  by  6ft.,  Ss.  per 
set ;  over  these  dimensions,  special  arrangements. 

Truckers'  Wages. 

8.  Truckers  shall  be  paid  at  the  following  rates  :  From  sixteen 
to  8ev3nteen  years  of  age,  4s.  3d.  per  day  ;  from  seventeen  to  eighteen 
years  of  age,  if  without  three  months'  prior  experience,  5s.  3d.  per 
day  for  the  first  three  months,  and  thereafter  6s.  3d.  per  day.  If  with 
three  months'  prior  experience  they  shall  be  paid  6s.  3d.  per  day. 
From  eighteen  to  nineteen  years  of  age,  if  without  three  months'  prior 
experience,  68.  6d.  per  day  for  the  first  three  months,  and  thereafter 
7s.  6d.  per  day.  Nineteen  years  and  over,  if  without  prior  experience, 
7s.  6d.  per  day  for  the  first  three  months,  and  thereafter  88.  fid.  per 
day.  Experienced  truckers  over  the  age  of  nineteen  shall  be  paid 
8s.  fid.  per  day.  Clippers  working  on  endless  rope  to  be  paid  the  same 
rate  as  truckers. 

Minimum  Wages  for  other  Underground  Workers. 

9.  Miners,  10s.  per  shift ;  roadmen,  9s.  6d.  per  shift ;  rope-road- 
men, 98.  per  shift ;  onsetters,  98.  per  shift ;  horse-drivers,  7s.  6d. 
per  shift.  Youths  the  age  of  sixteen  to  eighteen  employed  as  horse - 
drivers  or  for  any  other  class  of  work  not  coming  within  clause  8 
hereof  shall  be  paid  from  4s.  3d.  to  6s.  6d.  per  day,  according  to  ex- 
perience and  ability ;  over  eighteen  years  of  age,  if  experienced, 
7s.  fid.  per  day. 

Tonnage  Rates. 

10.  The  hewing-rates  shall  be  2s.  2d.  per  ton,  excepting  that  in 
places  where  the  grade  is  one  in  six  or  over  2d.  per  ton  extra  shall 
be  paid.  The  gradient  to  be  based  on  the  last  pair  of  rails  perma- 
nently laid.  28.  per  ton  f o  be  paid  for  fireclay.  Mullock,  unsaleable 
coal,  band  or  clod,  whether  filled  in  or  thiown  back,  to  be  paid  at  the 
rate  of  Is.  per  skip.  Stone  picked  out  of  coal  to  be  paid  for  at  the  rate 
of  Is.  9d.  per  skip.     Bottom  stone  thrown  back  or  filled.  Is.  per  skip. 

10a.  Men  working  in  clean  free  coal  must  hole  and  cut  their  coal 
to  a  depth  of  at  least  3  ft.  If  cmy  miner  is  unable  to  earn  lOs.  per  day 
by  working  his  place  according  to  the  instructions  of  the  management, 
he  shall  be  made  up  to  shift  wages.  Such  wages  to  be  based  upon  any 
two  consecutive  pays  his  earnings  are  under  wage. 
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Layino  Roads  and  shabpbnino  Tools. 

11.  Miners  to  lay  all  roads  in  their  bords.  The  company  to  sharpen 
all  miners'  tools  ;  all  picks  to  be  properly  drawn  and  sharpened.  The 
company  to  provide  sleepers  and  dogs  at  the  face  for  the  miners  to 
lay  the  roads. 

Boring. 

12.  Boring  in  roof,  4d.  per  foot  up  to  12  ft. ;  12  ft.  and  upwards, 
6d.  per  foot ;  boring  in  floor,  9d.  per  foot  for  the  first  3  ft.  ;  after  that, 
Is.  per  foot. 

Tamfino. 

13.  The  company  shall  provide  tamping  and  place  it  convenient 
for  the  truckers  to  take  to  the  face. 

Unclaimed  Skips. 

14.  All  unclaimed  skips  to  go  to  the  checkweigh  fund. 

Benching. 

15.  Miners  to  have  the  option  to  bench  in  bords  up  to  14  ft.  high. 

Wet  Work. 

16.  All  wet  places  shall  be  six-hour  shifts  in  the  face,  and  full  shift 
wages  shall  be  paid  therefor.  If  any  dispute  arises  as  to  whether  a 
place  is  a  wet  place,  such  dispute  shall  be  decided  by  the  manager 
and  a  union  representative.  Failing  to  agree,  they  shall  appoint 
an  umpire,  whose  decision  shall  be  final. 

Provision  for  Truckers  going  on  the  Coal. 

17.  In  the  event  of  a  vacancy  or  vacancies  occurring  in  the  coal, 
truckers  over  the  age  of  nineteen  years  may,  with  the  consent  of  the 
manager,  ballot  for  such  vacancy  or  vacancies. 

Men  ceasing  to  act  as  Checkweighers. 

18.  Miners  who  have  been  legally  balloted  in  as  checkweighers, 
and  who,  after  having  served  a  term  or  terms,  get  balloted  out,  shall 
be  eligible  to  ballot  for  any  vacancy  or  vacancies  occurring  in  the  coal, 
provided  such  checkweigher  shall  have  been  in  the  employ  of  the 
company  at  the  time  of  appointment. 

Shiftmen's  Tools. 

19.  The  company  to  provide  all  tools  for  shiftmen ;  each  man  to 
be  responsible  for  his  own  tools,  or  an  allowance  of  4d.  per  shift  to  be 
made  to  cover  cost  of  lighting  and  tools.  Miners  working  in  deficient 
places  to  be  allowed  4d.  per  shift  for  oil  and  tools. 
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Regulation  of  Turns. 

20.  The  turn  of  skips  throughout  the  mine  to  be  as  evenly  dis- 
tributed as  possible,  and  so  regulated  that  no  district  in  any  mine 
shall  exceed  another  district  in  the  same  mine  by  more  than  twelve 
skips  per  week. 

ACCIDBNTS. 

21.  Miners'  representatives  to  be  permitted  to  visit  the  seen »  of 
any  accident  with  the  manager.  The  name  of  representative  to  be 
lodged  with  the  mine-manager. 

Wages  for  Surface  Hands. 

• 

22.  The  following  shall  be  the  minimum  rates  of  wages  to  be  paid 
to  surface  hands :  Bracemen,  8s.  6d.  per  day ;  tippers,  8s.  6d.  per 
day ;  blacksmiths,  10s.  per  day ;  winding-engine  drivers,  10s.  per 
day ;  first-class  stationary- engine  drivers,  9s.  6d.  per  day ;  hauling- 
engine  drivers,  9s.  6d.  per  day ;  uncertificated  hauling  -  engine 
driveTs,  8s.  6d.  per  day ;  firemen,  8s.  fid.  per  day ;  fitters,  9s.  6d. 
per  day ;  locomotive-drivers,  9b.  fid.  per  day ;  carpenters,  10s.  per 
day ;  labourers,  8s.  per  day ;  boys  up  to  eighteen  years  of  age, 
3s.  3d.  to  6s.  fid.  per  day,  according  to  experience  and  ability; 
screenmen,  7s.  fid.  per  day. 

Hours  of  Work. 

23.  The  hours  of  surface  workers  shall  be  from  8  a.m.  to  4.30  p.m., 
excepting  on  Saturdays,  when  the  hours  shall  be  from  7  a.m.  to  1.30 
p.m.,  subject  to  the  provisions  in  clause  1  hereof  as  to  alterations  of 
working-hours. 

Incapable  Workers. 

24.  If  any  worker  is  from  any  cause  unable  to  earn  the  minimum 
wage  provided  by  this  award  for  any  class  of  work  for  whicli  he  may 
desire  employment,  such  worker  may  be  employed  at  such  lesser  wage 
as  may  be  agreed  tippn  in  writing  by  the  representatives  of  the  union 
and  the  mine- manager  for  the  time  being  of  the  company. 

Overtime  and  cleaning  Boilers,  Flues,  and  Sumphs. 

25.  Overtime  shall  be  paid  for  at  the  rate  of  time  and  a  quarter, 
and  time  and  a  half  for  Sundays. 

When  cleaning  out  boilers,  flues,  and  sumph-holes,  six  hours  to 
constitute  a  shift  when  actually  working  in  the  boilers,  flues,  or  sumphs. 

Holidays. 

26.  The  following  shall  be  recognised  holidays:  Ngaruawahia 
Regatta  Day,  (Jood  Friday  and  Saturday  following,  Easter  Monday, 
King's  Birthday,  Labour  Day  (or  such  other  day  as  may  be  sub- 
stituted by  agreement  therefor),  Christmas  Day,  December  the  26th, 
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December  the  24th  or  27th  (as  may  be  arranged),  January  Ist  and 
2nd.  Double  time  shall  be  paid  for  Good  Friday,  Christmas  Day. 
and  New  Year's  Day,  and  ordinary  time  for  the  other  days  to  men 
employed. 

Tokens. 

27.  The  company  to  find  all  tokens  and  strings. 

Notice  to  be  given. 

28.  A  fortnight's  notice  in  writing  to  be  given  before  a  man  is 
discharged,  and  vice  versa. 

Preference. 

29.  So  long  as  the  rules  of  the  union  shall  permit  any  person  of 
good  character  and  sober  habits  now  employed  in  a  coal-mine  in 
this  industrial  district,  and  any  other  person  now  residing  or  who 
may  hereafter  reside  in  this  industrial  district  who  is  of  good  cha- 
racter and  sober  habits,  and  who  is  a  competent  worker,  to  become 
a  member  of  the  union  upon  payment  of  an  entrance  fee  not  exceeding 
58.,  and  of  subsequent  contributions,  whether  payable  weekly  or  not, 
not  exceeding  6d.  per  week,  upon  a  written  application  of  the  person 
so  desiring  to  join  the  union,  without  ballot  or  other  election,  then  and 
in  such  case  employers  shall  employ  members  of  the  union  in  preference 
to  non- members,  provided  that  there  are  members  of  the  union  equally 
qualified  with  non-members  to  perform  the  particular  work  required 
to  be  done,  and  ready  and  willing  to  undertake  it.  This  clause  shall 
not  apply  to  the  employment  of  casual  labour  above  ground. 

Employment-book. 

30.  The  union  shall  keep  at  the  Huntly  Post-office,  or  such  other 
convenient  place  as  may  be  agreed  upon  between  the  president  of  the 
union  and  the  mine-manager  for  the  Taupiri  Coal  Company,  an  "  em- 
ployment-book," wherein  shall  be  entered  the  n^mes  and  addresses 
of  all  members  of  the  union  for  the  time  being  out  of  employment, 
with  a  description  of  the  class  of  work  in  which  each  such  member  is 
proficient,  and  the  names,  addresses,  and  occupations  of  all  persons 
by  whom  such  member  shall  have  been  employed  during  the  preceding 
one  year.  Immediately  upon  any  such  member  obtaining  employment 
a  note  thereof  shall  be  entered  in  such  book.  The  executive  of  the  union 
shall  use  their  best  endeavours  to  verifv  all  the  entries  contained 
in  such  book,  and  the  union  shall  be  answerable,  as  for  a  breach  of  this 
award,  in  case  any  entry  therein  shall  be  wilfully  false  to  the  know- 
ledge of  the  executive  of  the  union,  or  in  case  the  executive  of  the 
union  shall  not  have  used  reasonable  efforts  to  verify  the  same.  Suc^ 
book  shall  be  open  to  the  inspection  of  the  company  or  its  servants 
without  fee  or  charge  at  all  hours  between  8  a.m.  and  5  p.m.  on  every 
working -day  except  Saturday,  and  on  that  day  between  the  hours 
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of  8  a.m.  and  noon.  If  the  union  fail  to  keep  the  employment^ok 
in  the  manner  required  by  this  clause,  then,  and  in  such  case,  and  so 
long  as  such  failure  shall  continue,  the  company  may  employ  any 
person  or  persons,  whether  a  member  or  members  of  the  union  or  not, 
to  perform  the  particular  work  required  to  be  done,  notwithstanding 
the  foregoing  provisions. 

Non-union  Mbn. 

31.  Nothing  in  clause  29  contained  shall  be  deemed  to  prevent  the 
continued  emplo3rment  of  men  in  the  compan3r's  service  .  who  are 
not  now  members  of  the  union,  although  they  may  not  hereafter 
become  members  of  the  union. 

Membebs  of  Union. 

32.  The  company  shall  not,  in  the  engagement  or  dismissal  of  their 
men,  discriminate  against  members  of  the  imion,  nor  in  the  conduct 
of  their  business  do  anything  for  the  purpose  of  injuring  the  union, 
whether  directly  or  indurectly. 

Union  and  Non-union  Men. 

33.  When  members  of  the  union  and  non-members  are  employed 
together,  there  shall  be  no  distinction  between  them,  and  both  shall 
work  together  in  harmony,  and  shall  receive  equal  pay  for  equal 
work. 

Disputes. 

34.  Should  any  matter  or  dispute  arise  during  the  term  of  this 
award,  and  not  herein  provided  for,  such  matter  or  dispute  shall 
be  referred  to  the  manager  and  officials  of  the  union,  with  the  view 
to  coming  to  terms. 

Term  of  Award. 

35.  The  award  shall,  as  regards  all  parties  hereto,  take  effect  from 
the  Ist  day  of  April,  1907,  and  shall  continue  in  force  imtil  the  1st 
day  of  April,  1909. 

In  witness  whereof  the  parties  hereto  have  executed  these  presents. 

The  common  seal  of  the  Taupiri  Coal-mines  (Limited)  Industrial 
Union  of  Employers  was  hereto  affixed  by  the  authority  and  in  the 
presence  of — 

W.  -J.  Ralph,  President. 

E.  W.  Alison,         )^        ... 

Hekby  a.  Gordon.  F«°^**««- 

Franz  Scherff,  Secretary. 

The  common  seal  of  the  Waikato  Coal-miners'  Industrial  Union  of 
Workers  was  hereto  affixed  by  the  authority  and  in  the  presence 
of —  James  Fulton,  President. 

John  Phillips,   )  ^        -w. 
Thomas  Bakee,  jCoiaimttee. 

R.  Manning,  Secretary. 

1907^10— Awftrdf. 
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(1240.)  OI8BOBNE   SLAUGHTERMEN.— PROSECUTION   UNDER   THE 
INDUSTRIAL  CONCILIATION  AND  ARBITRATION  ACT. 

In  the  Court  of  ArbitratLon  of  New  Zealand,  Northern  (Auokland) 
Industrial  District,  Oisbome,  27th  March,  1907.— r 

TAKING  t>ART  IN  A  STRIKE.— 

Coram  Sim,  J.,  and  Messrs.  Brown  and  Slater  (membeis  of  the 
Court). — ^Inspector  Isherwood,  applicant;  and  Herbert  Cheer, 
Frank  Gollis,  James  Glenny,  John  Millier,  Harold  Baigent,  John 
Grant,  Joseph  Wark,  John  Roderick,  Thomas  Summers,  Maurice 
Osborne,  William  Henshaw,  James  Hughes,  John  Eannimont, 
Bert  Prosser,  Alfred  Castles,  Michael  Noonan,  Robert  Peterson, 
Thomas  Showsil,  Alfred  Clarke,  Algie  McKee,  James  Kellett, 
George  Pearse,  William  Sharp,  Edward  Gregg,  John  Foss,  Harry 
Eversfield,  Thomas  Edwards,  John  Dalton,  Harry  Calcott,  John 
Bowler,  William  Bishop,  William  August,  William  Anderson, 
Charles  Hewitt,  Aiidrew  Harris,  John  Jamieson,  Thomas  Jackson, 
Harry  Eannimont,  Richard  Kellett,  Edward  Manning,  James 
O'Neall,  William  Pearce,  Daniel  Tye,  George  Vine,  Alexander 
Williamson,  George  Roderick,  respondents. 

Hearing,  27th  March,  1907  ;  judgment,  8th  April,  1907. 

**  Indtutrial  Conciliation  and  Arbitration  Act  Amendment  Act, 
1905,"  section  15. — Strike — Definition — Partial  Cessation  of 
Work — Effect  of — Practice — "  Industrial  Conciliation  and  Arbi- 
tration Amendment  Act,  1905,"  Regulations  39  and  40. 

The  defendants  were  charged  with  having  committed  an  offence  under 
section  15  of  "  The  Industrial  Conciliation  and  Arbitration  Act  Amend- 
ment Act,  1905,"  by  taking  part  on  or  about  the  26th  February,  1907, 
in  a  movement  intended  to  produce  a  strike. 

Hdd,  That  if  a  number  of  workers  acting  in  concert  refuse  to  work 
or  cease  from  working  with  the  object  of  compelling  their  employers  to 
accede  to  some  demands  the  workers  have  made  with  regard  to  wages 
or  conditions  of  labour,  that  constitutes  a  strike,  and  it  makes  no 
difference  that  the  cessation  from  work  is  partial  only. 

Held,  That  in  order  to  constitute  an  offence  under  section  15  it  is 
not  necessary  that  the  action  of  the  men  should  be  a  breach  of  duty 
under  an  award,  or  even  that  it  should  be  a  breach  of  contract. 

Mr.  Nolan  for  Inspector  Isherwood ;  Mr.  Finn  for  the  respondents. 

Mr.  Finn  raised  preliminary  objections :  (1.)  That  the  Court  had 
no  jurisdiction  except  in  the  case  of  an  appUcation  properly  before  it. 
All  documents  filed  in  the  Court  should  bear  the  name  of  the  Court 
and  the  district  in  which  they  were  filed,  and  there  was  nothing  on  the 
face  of  the  present  application  to  show  in  what  Court  it  was  filed 
nor  in  what  particular  district.  (2.)  Regulation  40  provided  that  the 
Clerk  should  indorse  on  each  copy  of  the  application  filed  with  him 
a  memorandum  signed  by  him  setting  forth  the  fact  and  date  of  the 
filing  of  the  original.    In  the  present  case  the  applications  had  not 
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been  indoiBed  by  the  Clerk  of  Awards,  but  merely  bore  a  stamped 
signature  on  their  face,  which,  he  submitted,  was  not  a  proper  signature. 
Sim,  J. :  We  are  not  prepared  to  uphold  any  of  Mr.  Finn's  objec- 
tions. With  regard  to  the  first  objection — that  the  appUcation  does 
not  state  that  it  is  before  the  Arbitration  Court — we  think  that  it  would 
certainly  have  been  better  if  the  application  had  shown  thiat  it  was 
being  made  before  the  Court  of  Arbitration,  because  there  is  nothing 
on  the  face  of  it  to  show  that  it  is  a  proceeding  before  this  Court.  It 
follows,  however,  the  form  given  in  the  regulations,  and,  if  necessary, 
we  can  amend  the  application,  because  the  Court  has  full  power  of 
amendment.  It  is  clear  Mr.  Finn's  clients  are  not  prejudiced  in  any 
way,  because  they  were  aware  that  the  proceedings  were  being  taken 
in  the  Court  of  Arbitration,  and  they  are  here  to  answer  the  charge. 
With  regard  to  the  other  objection — ^that  regulation  40  has  not  been 
complied  with — we  think  that  the  document  produced  by  Mr.  Finn 
shows  a  sufficient  compliance  with  that  regulation  if  the  provisions 
are  to  be  considered  as  mandatory.  We  think  that  the  signature  by 
means  of  a  stamp  is  a  sufficient  compliance  with  that  regulation,  and 
we  think  that  putting  it  on  the  face  of  the  document  in  the  way  that 
it  has  been  done  is  also  a  sufficient  compliance  with  the  regulation. 
We  think  that  the  provisions  of  the  regulation  are  not  mandatory, 
and  that  non-compliance  with  them  does  not  afiect  the  jurisdiction 
of  the  Court.     We  hold  that  the  applications  must  proceed. 

Judgment  of  the  Court,  delhtered  by  Sim,  J. 

In  these  cases  the  respondents  are  all  charged  with  an  ofience  under 
section  15  of  '*  The  Industrial  Conciliation  and  Arbitration  Act  Amend- 
ment Act,  1905,"  by  taking  part,  on  or  about  the  26th  February, 
1907,  in  a  movement  intended  to  produce  a  strike. 

On  the  14th  of  July,  1904,  this  Court  made  an  award  in  an  industrial 
dispute  between  the  Poverty  Bay  Freezing-works  Industrial  Union  of 
Workers  and  Nelson  Bros.  (Limited)  and  the  Gisbome  Sheep-farmers 
Fro£en-meat  Company  (Limited),  and  in  February  last  the  slaughter- 
men employed  by  these  two  companies  were  working  under  the  pro- 
visions of  this  award. 

On  the  22nd  of  February  last,  Mr.  Thomas  Jackson,  one  of  the 
respondents,  who  was  then  working  as  a  slaughterman  for  Nelson 
Brothers,  had  an  interview  with  Mr.  Fenwick,  the  local  manager  of 
that  company,  and  put  before  him  certain  proposals  on  behalf  of  the 
slaughtermen.  These  were  an  increase  to  £1  5s.  for  freezing  sheep  and 
lambs  instead  of  £1  per  hundred,  the  rate  fixed  by  the  award ;  forty- 
four  hours  to  constitute  a  week's  work ;  work  done  between  12  and  4 
on  Saturday  to  be  paid  for  at  time-and-a-quarter  rate.  Mr.  Fenwick 
promised  to  submit  these  proposals  to  his  principals  at  Tomoana,  and 
to  give  a  reply  as  soon  as  possible.  Mr.  Fenwick  wrote  to  Mr.  Jackson 
on  the  same  day,  and  also  on  the  23rd  of  February,  to  the  efiect  that 
the  proposals  were  being  considered  by  his  principals  at  Tomoana, 
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but  no  definite  reply  had  been  made  to  the  proposals  by  Monday,  the 
25th  of  February.  On  that  day  the  slaughtermen  returned  to  work 
at  the  usual  hour  in  the  morning,  but  instead  of  killing  at  the  normal 
rate  of  from  eight  to  ten  sheep  per  hour,  they  all  killed  at  the  rate  of 
two  sheep  per  hour.  They  continued  to  kill  at  that  rate  on  the  fol- 
lowing day,  and  on  Wednesday,  the  27th,  the  rate  was  reduced  to  one 
per  hour,  and  killing  was  continued  at  that  rate  until  4  o'clock  on  Fri- 
day, the  1st  of  March.  In  the  afternoon  of  that  day  Mr.  Fenwick  had 
an  interview  with  the  men,  and  asked  them  what  chey  intended  to  do, 
whether  they  would  go  on  killing  at  normal  rate  if  the  company  would 
agree  to  give  them  as  from  that  date  whatever  the  Court  awarded. 
Mr.  Fenwick  agreed  to  give  the  men  till  next  morning  to  say  what  they 
would  do.  On  the  next  morning  the  men  said  they  would  not  go  on 
unless  they  got  £1  5s.  per  himdred.  The  works  were  then  closed  down 
until  the  following  Monday,  when  work  was  resumed  at  the  normal 
rate  on  the  terms  of  an  agreement  made  on  the  2nd  of  March,  by  which 
the  men  were  to  get  £1  3s.  per  hundred,  pending  the  decision  of  this 
Coiirt  in  the  industrial  dispute  between  the  union  and  the  two  com- 
panies. 

That,  shortly,  is  the  history  of  the  matter  so  far  as  it  relates  to  Nel- 
son Brothers,  and  we  now  proceed  to  state  what  took  place  at  the 
works  of  the  Gisborne  Sheep-farmers  Frozen-meat  Company.  On  the 
22nd  of  February,  Mr.  Jackson,  on  behalf  of  the  slaughtermen,  wrote 
to  the  manager  of  that  company  making  proposals  exactly  similar  to 
those  submitted  to  Mr.  Fenwick.  Mr.  Cederwall,  the  manager  of 
the  company,  wiote  a  letter  in  reply  on  the  same  day,  in  which  he 
said  that  as  the  slaughtermen  were  members  of  the  union,  any  demand 
made  on  their  behalf  as  a  body  must  be  treated  as  made  on  behalf  of 
the  union.  Mr.  Jacksou  replied  on  the  same  day  as  follows :  "  In 
reply  to  your  inquiry,  the  slaughtermen  wish  to  make  it  clear  that 
their  proposal  for  an  increase  in  the  killing-rate  comes  from  them  as 
slaughtermeo  only.  The  union  as  a  body  have  taken  no  part  in  the 
matter."  On  the  following  day  Mr.  Cederwall  wrote  to  Mr.  Jackson 
as  follows :  "  I  have  put  your  two  letters  of  the  22nd  Instant  before 
the  board  of  directors,  together  with  my  intermediate  letter  of  the 
same  date.  The  Board  recognises  that  the  men  are  well  within  their 
rights  in  asking  at  any  time  for  a  variance  in  the  rates  of  pay  and  of 
the  conditions  under  which  they  work  in  the  factory,  and  is  quite 
willing  at  any  time  to  confer  with  the  men  upon  any  proposal  for  re- 
adjustment which  is  made  in  ordinary  course  upon  a  pending  applica- 
tion to  the  Court.  The  directors  in  no  way  wish  to  take  advantage 
of  the  long  delay  of  the  Court  to  sit  at  Gisborne.  which  they  regret  as 
much  as  do  the  men.  At  the  same  time  the  diiectors  must  know 
whether  they  are  to  act  together  with  the  men,  subject  to  the  control 
of  the  Court,  or  independently  of  the  Court.  It  is  impossible  for  the 
relations  between  the  employer  and  employees  to  be  carried  on  from 
day  to  day  unless  this  is  settled.    If  as  slaughtermen  your  friends 
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adhere  to  the  application  which  is  now  waiting  the  Court,  and  wish 
a  further  negotiation  for  agreement  which  might  be  submitted  to  the 
Court  for  its  approval,  the  company  has  no  objection.  On  the  other 
hand,  so  long  as  the  union  exists  the  directors  are  unable  to  agree  to 
any  variance  of  an  existing  award  on  the  application  of  any  section  of 
the  employees  bound,  who  refuse  to  make  such  application  through 
the  union,  to  which  they  belong." 

On  Monday,  the  25th  of  February,  the  slaughtermen  returned  to 
work  at  the  usual  hour,  but,  instead  of  killing  at  the  normal  rate,  they 
all  killed  at  the  rate  of  two  sheep  per  hour.  This  continued  until  noon 
of  that  day,  ^hen  Mr.  Jones,  the  works'  manager,  saw  Mr.  Cederwall, 
and  returned  with  a  letter  for  Mr.  Jackson,  which  he  delivered  to  him. 
That  letter  was  as  follows :  ^'  The  slaughtermen  having  declined  to 
avail  themselves  of  the  company's  ofier  to  reopen  negotiations  for 
conciliation,  and  having  refused  for  the  whole  morning  to  work  except 
at  the  rate  of  two  sheep  per  hour,  further  killing  is  suspended  on  the 
ground  that  such  an  arrangement  among  the  butchers  is  an  illegal 
combination,  and  is  taken  with  the  intention  of  defeating  the  provisions 
of  the*  existing  award,  and  of  forcing  increased  rate  of  wages.  The  men 
are  at  liberty  at  any  time  to  intimate  to  the  manager  in  charge  of  the 
works  that  they  are  prepared  to  resume  normal  work."  Mr.  Jones 
brought  a  copy  of  this  letter  to  the  works  and  read  it  to  tue  assembled 
slaughtermen.  This  is  his  description  of  what  took  place  after  the 
letter  had  been  read  :  *'  As  soon  as  I  had  read  it,  one  sang  out, '  This  is 
a  sack,  boys.*  Shortly  afterwards,  another  remarked,  '  This  is  a  lock- 
out.* All  the  men  were  there.  Some  one  asked  what  we  reckoned  the 
normal  tally.  I  said,  '  From  eight  to  ten  per  hour.'  I  asked  for  a 
plain  answer,  Would  they  continue  killing  at  normal  tally  1  One  said, 
*  We  will  all  go  on  killing  the  same  as  this  morning — ^viz.,  two  per  hour. 
When  I  gave  Jackson  the  letter  he  said,  '  This  amounts  to  dismissal.' 
I  said,  '  it  all  depends  on  yourselves.  It  is  not  if  you  go  on  killing 
your  normal  tally.'  Jackson  was  acting  as  spokesman  for  the  butchers." 
Mr.  Spiers,  the  foreman  butcher,  was  present  when  the  letter  was  read, 
and  he  asked  the  men  if  they  would  do  eight  an  hour,  and  they  said  they 
would  not  do  more  than  two.  On  the  men  refusing  to  kill  more  than 
two  sheep  an  hour  the  works  were  closed,  and  work  was  not  resumed 
there  until  the  following  Monday,  on  the  terms  of  the  agreement  of  the 
2nd  of  March,  1907,  already  mentioned,  to  which  the  Gisborne  Sheep- 
farmers  Company  was  also  a  party. 

What  we  have  to  determine  is  whether  on  these  facts  the  respond- 
ents have  been  guilty  of  any  offence  under  section  15  of  the  Act.  If 
a  number  of  workers,  acting  in  concert,  refuse  to  work  or  cease  from 
working  with  the  object  of  compelling  their  employers  to  accede  to 
some  demands  the  workers  have  made  with  regard  to  wages  or  con- 
ditions of  labour,  that,  in  our  judgment,  constitutes  a  strike,  and  it 
makes  no  difference  that  the  cessation  from  work  is  partial  only.  I  f 
the  other  conditions  are  present,  the  fact  that  the  workers  made  a  pre- 
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tence  of  working  does  not  prevent  their  action  from  amounting  to  a 
strike. 

Mr.  Finn  argued  strenuously  that  the  men  had  not  committed  any 
breach  of  the  award,  and  that  therefore  they  could  not  be  held  to  be 
guilty  of  any  ofience  under  section  15  of  the  Amendment  Act  of  1905. 
The  answer  to  this  argument  is  that  in  order  to  constitute  an  ofience 
under  section  15  it  is  not  necessary  that  the  action  of  the  men  should 
be  a  breach  of  duty  under  an  award,  or  that  it  should  be  even  a  breach 
of  contract.  It  is  quite  true,  as  Mr.  Finn  has  argued,  that  under  the 
award  the  men  were  not  bound  to  kill  any  particular  number  of  sheep 
per  day,  and  that  it  would  be  lawful  for  any  slaughterman  to  refuse  tc 
kill  at  all,  or  to  reduce  his  output  to  any  number  he  pleased,  at  the 
risk,  of  course,  of  being  dismissed,  but  he  must  do  so  on  his  account, 
and  not  in  concert  with  others,  and  not  with  some  ulterior  purpose  in 
view.  If,  as  in  the  present  cases,  he  reduces  his  output  to  a  mere 
nominal  rate,  and  does  this  at  the  same  time  as  all  the  other  men 
engaged  in  the  same  industry,  with  whom  he  evidently  is  acting  in 
concert,  and  with  the  obvious  intention  of  forcing  his  employers  to 
submit  to  certain  demands,  then  he  is  guilty  of  the  ofience  of  taking 
part  in  a  strike. 

Mr.  Finn  argued  that  the  applications  in  the  present  cases  did  not 
disclose  any  ofience  under  section  15.  It  is  true  that  the  words  used 
in  the  application — ^viz.,  "  Took  part  in  a  movement  intended  to  pro- 
duce a  strike " — are  not  the  exact  description  of  any  of  the  ofiences 
created  by  section  15,  but  they  are  certainly  wide  enough  to  include 
the  ofience  of  aiding  a  movement  intended  to  produce  a  strike,  which 
is  one  of  the  ofiences  created  by  section  15.  The  applications,  there- 
fore, do  disclose  an  ofience,  and  can  be  amended  to  meet  the  case 
which  the  evidence  disclosed — ^viz.,  that   of  taking  part  in  a  strike. 

We  hold  that  all  the  respondents  have  been  gmlty  of  taking  part 
in  a  strike,  and  we  order  each  of  them  to  pay  to  the  Inspector  of  Awards 
the  sum  of  £5,  as  a  fine  for  such  ofience. 

Dated  this  8th  day  of  April,  1907. 

W.  A.  Sim,  Judge. 

[For  other  cases  against  strikers,  see  pp.  64  and  118.] 
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(1241.)  PERMTTS   GRANTED   AND   REFUSED   TO   UNDER-RATE 

WORKERS, 

Applicatioks  under  Awards  of  Court  for  permits  for  under-rate 
workers  dealt  with  by  the  Chairman  of  Conciliation  Board  lor  the 
Northern  (Auckland)  Industrial  District : — 

Carpenters'  Award. 

Charles  Rushbrook,  carpenter  (only),  to  woyk  for  8s.  3d.  per  day 
from  the  26th  January  to  the  25th  July,  1907. 

Thomas  Elwood,  to  work  for  9s.  per  day  from  the  12th  Mt^ch  to  the 
11th  September,  1908. 

Percy  MacConnochie,  to  work  for  8s.  per  day  from  the  4th  April 
to  the  3rd  October,  1907. 

Frank  Maloney,  to  work  for  9s.  per  day  from  the  5th  April  to  the 
4th  August,  1907. 

E.  Carter.    Permit  refused. 

Engineers'  Award. 

H.  D.  Guildford,  to  work  for  9s.  6d.  per  day  from  the  21st  March 
to  the  20th  September,  1907. 

Charles  Massey,  to  work  for  Is.  Id.  per  hour  from  the  22nd  March 
to  the  21st  September,  1907. 

W.  G.  Thompson,  to  work  for  Is.  Id.  per  hour  from  the  22nd 
March  to  the  21st  September,  1907. 

Stanley  E.  WiUiams,  to  work  for  Is.  Id.  per  hour  from  the  21st 
March  to  the  20th  September,  1907. 

Grocers'  Award. 
R.  C.  Robinson,  to  work  for  5&.  per  day  from  the  5th  April  to  the 
4th  October,  1907. 

Coaghbuilders'  Award. 

8.  Mainland,  to  work  for  lljd.  per  hour  from  the*18th  March  to 
the  17th  September,  1907. 

Ironmoulders'  Award. 
W.  F.  Mellvile.    Permit  refused. 

Saddlers'  Award. 

Mortimer  Hill,  to  work  for  7s.  per  day  from  the  11th  March  to  the 
10th  September,  1907. 

S.  A.  Lee,  to  work  for  7s.  2d.  per  day  from  the  5th  March  to  the 
4th  July,  1907. 

Bakers'  Award. 

Richard  Croker,  to  serve  balance  of  apprenticeship  as  from  the 
8th  March,  1907,  to  the  7th  March,  1909. 

John  Fawoub. 
Dated  Auckland,  the  7th  April,  1907. 
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(1242.)  WELLINGTON  PLASTERERS.— CLAIMS  OF  UNION. 

1.  Two  classes  of  labour  only  shall  be  recognised — namely,  journey- 
men and  apprentices. 

2.  A  full  week  shall  consist  of  forty-four  hours,  commencing  on 
Saturday,  and  except  in  the  months  of  May,  June,  July,  and  August, 
at  8  a.m.,  and  finishing  at  5  p.m.  During  these  months  eight  hours 
shall  be  worked  each  day  except  Saturdays  between  the  hours  of 
of  7.30  a.m.  and  5  p.m.,  at  the  discretion  of  the  employer. 

3.  All  competent  journeymen  plasterers  shall  be  paid  not  less  than 
£3  17s.  for  a  full  week,  or  Is.  9d.  per  hour.  All  wages  shall  be  paid 
weekly,  either  on  the  job  or  at  the  employer's  place  of  business,  but 
wherever  paid  they  shall  be  paid  to  the  workmen  not  later  than  fifteen 
minutes  after  leaving  off  work. 

4.  Any  workman  who  considers  himself  incompetent  through 
youth,  age,  physical  infirmity,  or  deficient  intelligence,  not  capable 
of  earning  the  wages  mentioned  in  clause  3  may  be  paid  such  less 
wages  as  may  from  time  to  time  be  agreed  upon  in  writing  between  any 
employer,  employee,  and  the  executive  of  the  union,  and  the  said  em- 
ployee shall  present  himself  before  the  executive  of  the  union  in  support 
of  his  application  at  a  time  and  place  to  be  decided  upon  by  the  union. 
Any"  journeyman  whose  wages  shall  have  so  been  fixed  may  work  and 
may  be  employed  by  an  employer  for  such  less  wage  for  the  period 
of  six  calendar  months  thereafter,  and  after  the  expiration  of  the 
said  period  of  six  calendar  months  until  fourteen  days'  notice  in 
writing  shall  have  been  given  to  him  or  his  employer  by  the  secretary 
of  the  union  requiring  his  wages  to  be  fixed  again  in  manner  prescribed 
by  this  clause. 

5.  The  number  of  men  whose  wage  has  been  fixed  imder  clause  4 
employed  by  afty  employer  shall  not  at  any  time  exceed  the  proportion 
of  one  of  such  men  to  every  four  men  to  whom  are  paid  wages  at  the  rate 
specified  in  clause  3. 

6.  That  in  the  event  of  any  workmen  being  discharged  at  any  time 
during  the-  week,  he  shall  be  allowed  one  half-hour  to  collect  his  tools 
of  trade,  and  such  workman  shall  be  paid  his  wages  within  one  hour 
from  the  time  he  is  discharged  from  his  work. 

7.  All  boys  shall  be  legally  indentured  to  learn  the  trade  generally. 
Any  employer  may  before  apprenticing  a  boy  try  him  on  probation 
for  three  months,  and  if  at  the  end  of  such  time  the  boy  becomes  a 
bound  apprentice  such  period  of  three  months  shall  be  reckoned  as 
part  of  the  period  of  apprenticeship.  The  term  of  apprenticeship 
shall  be  five  years.  The  wages  to  be  paid  to  the  apprentice  shall  be  : 
First  year,  8s.  per  week ;  second,  13s. ;  third,  18s. ;  fourth,  £1  3». ; 
and  fifth,  £1  ISs. ;  and  the  pioportion  of  apprentices  shall  not  exceed 
one  to  every  three  competent  workmen.      Any  employer  shall  give 
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written  notice  to  the  secretary  of  the  union  of  his  intention  to  employ 
any  probationer,  and  shall  again  give  notice  when  the  probationer 
becomes  indentured.  No  boy  shall  be  allowed  to  serve  a  probation 
for  more  than  two  employers. 

8.  That  time  and  a  quarter  be  allowed  for  all  time  from  6  a.m.  to 
8  a.m.,  and  from  5  p.m.  to  8  p.m.,  except  during  the  months  of  May, 
June,  July,  and  August,  when  ordinary  time  is  to  be  paid  for  working 
from  7.30  to  8  a.m.,  double  time  to  be  allowed  from  8  p.m.  to  7.50 
a.m.  if  worked  continuously,  and  double  time  to  be  paid  for  Saturday 
afternoon,  Sunday,  and  all  statutory  holidays,  such  hoKdays  to  be 
named  by  the  Court.  But  not  more  than  two  forced  holidays  to  be 
given  at  any  one  time. 

9.  That  3d.  per  hour  be  paid  above  the  ruling  rate  of  pay  in  Wel- 
lington for  country  work.  Overtime  to  be  paid  fro  rata  ;  fares  to  be 
paid  to  the  workers  both  ways  once  for  each  job.  Time  to  be  paid 
for  travelling  both  wa3r8  once  for  each  job.  Travelling-time  not  to 
exceed  eight  hours  in  any  one  day. 

10.  In  the  event  of  any  member  having  to  work  outside  a  radius 
of  one  mile  and  a  half  from  the  post-office,  WelUngton,  except  as 
provided  in  clause  9,  his  fare  shall  be  paid  to  and  from  his  work,  and 
time  allowance  whilst  travelling  to  and  from  his  work. 

11.  Country  work  to  be  all  work  outside  a  radius  of  ten  miles  from 
the  General  Post-office,  Wellington. 

12.  The  above  shall  apply  to  ail  work  done  by  a  Wellington  em- 
ployer or  under  the  supervision  of  a  WeUington  architect,  or  work  for 
which  tenders  have  been  called  or  such  work  let  in  Wellington. 

13.  The  following  shall  be  considered  to  be  plasterers'  work : 
Lathing,  wood  lathing  and  expanding-metal  lathing,  casting  and  fixing 
fibrous  work,  interior  and  exterior  plastering-work. 

14.  Preference  of  employment  shall  be  given  to  members  of  the 
union. 


RECOMMENDATIONS. 

Under  *'  The  Industrial  Conciliation  and  Arbitration  Act,  1905,"  and 
in  the  matter  of  a  dispute  between  the  Wellington  Plasterers'  In- 
dustrial Union  of  Workers  and  the  WeUington  Builders  and  Con- 
tractors' Industrial  Union  of  Employers  and  the  following  em- 
ployers : — 

Abraham,  Walter,  Glasgow  Street,  Wanganui. 

Adams,  J.,  Petone. 

Adams  Bros.,  Petone. 

Adun,  John  H.,  Kaikora  North,  Hawke's  Bay. 

Adamson,  J.,  Hastings. 

Alexanderi  H.,  Victoria  Street,  Petone. 
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Anderson,  O.  H.,  Wicksteed  Street,  Wanganui. 

Anderson,  Andrew,  69  Daniel  Street,  Wellington. 

Anderson,  Thomas,  Oriental  Bay,  Wellington. 

Arcns,  P.  L.,  Levin. 

Arcus,  L.  S.,  and  Sons,  Carterton. 

Armstrong,  J.  H.,  102a  Adelaide  Road,  Wellington. 

Arnold,  O.,  Beach  Road,  Petone. 

Arthur,  C.  J.,  112a  Victoria  Avenue,  Wanganui. 

Ashwell  and  Hamilton,  7  Matheson  Street,  Wanganui. 

Atkinson  and  Helliwell,  Newtown,  Wellington. 

Attenborrow,  S.,  Upper  Plain,  Wairarapa. 

Aubrey,  William,  Lower  Hutt. 

Auger,  J.  S.,  Lower  Hutt. 

Avery,  H. 

Ayling  and  Lindup,  Seatoun,  Wellington. 

Baker,  Arthur,  Ferguson  Street,  Palmerston  North. 

Bardsley,  H.,  Crofton,  Wellington. 

Bartlett,  S.,  Masterton. 

Barry  and  McDowell,  9  Pipitea  Street,  Wellington. 

Barry,  W.  J.,  Ghuznee  Street,  WelUngton. 

Beagley,  F.,  Kilbirnie,  Wellington. 

Becker,  W.,  Petone. 

Bell,  Joshua,  7  Mansfield  Street,  Wellington. 

Bennett,  W.  H.,  Quin  Street,  Wellington. 

Bennett,  George,  Martinborough. 

Benton  and  Son,  Martinborough. 

Benton,  George,  Alfredton. 

Bethel,  Charles,  Berhampore,  Wellington. 

Betts,  George,  Rangitikei  Street,  Palmerston  North. 

Bicknell,  AUred  C,  Greytown  North. 

Biggs,  W.,  Evelyn  Place,  Wellington. 

Biggs,  Matthew  H.,  Hopper  Street,  Wellington. 

Billman,  A.,  Cuba  Street,  Wellington. 

Birch,  Robert  L.  C,  Kimbolton. 

Blackboum.  Charles  W.,  Main  Street,  Palmerston  North. 

Bluett,  C.  A.,  Pahiatua. 

Bond,  Richard,  Korokoro,  Petone. 

Boyd,  J.  J.,  Kilbirnie,  Wellington. 

Boyd,  William,  Hutt  Road,  Petone. 

Bow,  A.,  Napier. 

Brausch,  C.  Z.,  Hastings. 

Brewer,  Henry  T.,  Dannevirke. 

Britton,  Edwin,  3  Ridgway  Street,  Wanganui. 

Brodie,  J.,  60  Clyde  Quay,  Wellington. 

Brown  and  Johnston,  8  Johnston  Street,  Wellington. 

Brown,  John,  17  Sussex  Square,  Wellington. 

Brown  and  Davis,  62  Ellice  Street,  Wellington, 
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Brown  and  Paisons,  Wellington. 

Brown,  A.  M.,  Hutt  Road,  Petone. 

Buchanan,  William,  Hastings  Street,  Napier. 

Buike  and  McGratb,  Clyde  Quay,  Wellington. 

Busk,  Daniel,  Salisbury  Terrace,  Wellington. 

Burrett,  W.  T.,  Niblett  Street,  Wanganui. 

Buxton  and  Benge,  13  Maria  Place,  WanganuL 

Burousb,  F.,  Church  Street,  Palmerston  North. 

Burrell,  H.,  College  Street,  Palmerston  North. 

Bull  Bros.,  Waghome  Street,  Ahuriri,  Napier. 

Bydder,  Percy  J.,  Adelaide  Road,  Wellington. 

Byford,  H.  J.,  Victoria  Street,  Masterton. 

Calvert  and  Harwood,  Pretoria  Street,  Lower  Hutt. 

Calder,  Drujnmond,  and  Co.,  Dannevirke. 

Cameron,  Frank  F.,  Lyell  Bay,  Wellington. 

Campbell  and  Spencer,  Webb  Street,  Wellington. 

Campbell  and  Burke,  2  Belfast  Street,  Wellington. 

Campbell,  Hugh,  Hastings. 

Carrara  Fibre  Company,  Revans  Street,  Wellington. 

Carroll,  W.,  Ingestre  Street,  Wellington. 

Carlson,  0.,  Lower  Hutt. 

Carmichael,  T.,  Hawkestone  Street,  Wellington. 

Carson,  John  A.,  Waldegrave  Street,  Palmerston  North. 

Castle,  Stanley  C.,  12  Nairn  Street,  Wellington. 

Chapman,  Albert,  Johnsonville. 

Chapman-Taylor,  J.  W.,  Island  Bay,  Wellington. 

Chambers,  William  A.,  Waipukurau. 

Check,  J.,  and  Son,  Hall  Street,  Masterton. 

Christiansen,  C.  H.,  Dannevirke. 

Clarke  and  Son,  55  Molesworth  Street,  Wellington. 

Clayton,  0,  W.,  Vivian  Street,  Wellington. 

Clayton,  R.  W.,  Princess  Street,  Wellington. 

Cla3rton  and  Clayton,  Dannevirke. 

Cobb,  Alfred  J.,  Church  Street,  Palmerston  North. 

Colquhoun,  C,  Frederick  Street,  Wellington. 

Colquhoun,  A.,  Courtenay  Place,  Wellii^on. 

CoUck,  F.,  Munro  Street,  Napier. 

Coles,  is.,  39  Alexander  Street,  Wanganui. 

Colley,  W.  J.,  Newtown,  Wellington. 

Coradine  and  Whittaker,  Queen  Street,  Masterton. 

Corkhill,  J.,  Wairoa,  Hawke's  Bay. 

Corbet,  J.,  Trentham. 

Compton,  A.,  Boulcott  Street,  Wellington. 

Compton  Bros.,  Boulcott  Street,  Wellington. 

Coombe,  J.,  Muritai,  Wellington. 

Connell,  Peter,  31  Nairn  Street,  Wellington. 

Connolly,  P.,  Nairn  Street,  Wellington. 
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Copeland,  — ,  Lower  Hutt. 

Cooper,  Charles,  South  Road. 

Craig,  J.,  34  Lorne  Street,  Wellington. 

Craig,  J.  A.,  Earori,  Wellington. 

Croft,  George,  Lower  Hutt. 

Crowther,  Richard,  10a  Bidwill  Street,  Wellington. 

Cross,  John  Waldron,  WoodviUe. 

Crump,  Harry,  115  Brougham  Street,  Wellington. 

Dane,  F.  B.,  Fitzherbert  Street,  Palmers  ton  North. 

Daniell,  Charles  E.,  Queen  Street,  Masterton. 

Daniells  and  Co.,  Brooklyn,  Wellington. 

Darke,  Leonard  L.,  1  Walter  Street,  WelUngton. 

Darragh,  T.  D.,  69  Ingestre  Street,  Wellington. 

Davis,  J.  K.,  Greenmeadows,  Napier. 

Davis,  H.  M.,  52  Ellice  Street,  Wellington. 

Davis,  A.,  Island  Bay,  Wellington. 

Dement,  Charles  H.,  6  Holmes  Street,  Wellington. 

Dennett,  W.,  9  Rintoul  Street,  Wellington. 

De  Cleene,  Edward,  Longburn. 

Dillon,  Bdmond,  King  Street,  Petone. 

Douglas,  G.  K.,  Levin. 

Downie,  C.,  Wellington. 

Downer,  Henry,  Feilding. 

Drew,  F.  E.,  80  Daniel  Street,  Wellington. 

Drummond,  R.,  Tinakori  Road,  Wellington. 

Drummond,  P.,  Willis  Street,  Wellington. 

Drury,  W.  A.,  Northland,  Earori. 

Dufresne,  A.  H.,  Main  Street,  Palmerston  North. 

Dumford,  F.  H.,  High  Street,  Petone. 

Dunne,  WiUiam,  Mein  Street,  WelUngton. 

Durney,  Thomas,  Hastings  Street,  Napier. 

Dwan  Bros.,  Wellington. 

Easton,  Theophilus,  Foxton. 

Edwards,  Henry,  18a  Hankey  Street,  Wellington. 

Edwards,  James,  86  Taranaki  f^treet,  Wellington. 

Eli,  G. 

Ellis  Bros.,  Marton. 

Elder,  J.,  Masterton. 

Emeny,  C.  T.,  Ranfurly  Terrace,  Wellington. 

Evans,  Thomas,  Eilbimie,  Wellington. 

Fabian  Bros,  and  Co.,  Wellington. 

Farland,  Percy,  Albert  Street,  Palmerston  North. 

Fawcett,  — ,  Upper  Hutt. 

Ferkins,  F.  and  W.,  1  Victoria  Street,  Wellington* 

Findlay,  H.,  Jackson  Street,  Petone. 

Fitchett,  W.  H.,  Shannon. 

Flyger  and  Co.,  20a  Cuba  Street,  Wellington^  * 
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Fake,  I.  J.,  Falmeiston  North. 

Foley,  T.,  and  Sons,  9  York  Street,  Wellington. 

Foley,  W.,  Palmerston  North. 

Fossette,  Joseph  W.,  64  Hawker  Street,  Wellington. 

Fowler,  Joseph,  Karori. 

Fraser,  A.,  and  Son,  Fitzherbert  Street,  Petone. 

Fraser,  John,  Dannevirke. 

Freeman,  H.  A.,  Home  Street,  Wellington. 

Frost,  George,. Ohiro  Road,  Wellington. 

Fullford  and  Smith,  Edward  Street,  Wellington. 

Gabb,  Alfred  F.,  Kilbimie,  Wellington. 

GraUien,  L.  H.,  Hastings. 

Gard,  William,  Petone. 

Gardiner,  A.  R.,  Wairoa,  Hawke's  Bay. 

Gardiner,  Ralph,  Terrace,  Napier. 

Gard,  — ,  Silverstream,  Lower  Hutt. 

Glendinning,  William,  Pascal  Street,  Palmerston  North. 

Gamer,  6.,  5  Rintoul  Street,  Wellington. 

Gore,  F.  W.,  Waipnkurau. 

Gamett,  J.  H.,  Hastings. 

Gore,  Thomas,  Pahiatoa. 

Graham,  A.,  Ohiro  Road,  Brooklyn,  Wellington. 

Gray,  William,  Carlyle  Street,  Napier. 

Grant,  William  J.,  82  Majoribanks  Street,  Wellington. 

Gray,  Ebenezer,  8  John  Street,  Newtown,  Wellington. 

Griggs,  T.,  and  Son,  Main  Street,  Palmerston  North. 

Guthrie,  J.,  Wellington. 

Griffin,  J.,  Napier. 

Guy,  C,  Main  Street,  Palmerston  North. 

Hall,  J.,  Petone  and  Hutt. 

Hall,  Kenny  J.,  22  Nairn  Street,  Wellington. 

Halse  and  Anderson^  Petone. 

Hamlin  and  Anderson  Bros.,  Island  Bay,  Wellington. 

Hanlon  and  Lawrence,  Terrace  Street,  Palmerston  North. 

Hannah,  — ,  Adelaide  Road,  Wellington. 

Harbottle,  Alfred,  Wallace  Street,  Wellington. 

Hardie,  R.,  24  Rintoul  Street,  Wellington. 

Hardley,  W.,  Petone. 

Harris,  S.,  78  Owen  Street,  Wellington. 

Harris,  Thomas  W.,  Raffles  Street,  Napier. 

Haughton,  — ,  Ingestre  Street,  Wellington. 

Hayes,  E.,  Petone  and  Hutt. 

Hayes,  George,  Hastings. 

Hawthorn  and  Crump,  Featherston  Street,  Wellington. 

Heaton  and  Jones,  Adelaide  Road,  Wellington. 

Hewitt,  F.  D.,  Nevis  Straet,  Petone. 

Higgins,  William,  May  Avenue,  Napier. 


Hill  and  Trevett,  Garrett  Street,  Wellington. 
Hill,  J.  A.,  Cuba  Street,  Wellington. 
Hogg,  William,  3  Campbell  Place,  Wanganui. 
Holton,  Francis,  Lower  Hutt. 
Hoar  and  Baillie,  Eketahuna. 
Holder,  Henry  J.,  Emerson  Street,  Napier. 
Holt,  Robert,  Hastings. 
Homer,  Walter,  Waripori  Street,  Wellington. 
Houghey,  C,  Taranaki  Street,  Wellington. 
Hounslow,  — ,  Petone  and  Hutt. 
Hopkins,  Henry,  Palmerston  North. 
Hopwood  and  Son,  Princess  Street,  Palmerston  North. 
Horn,  L.  E.,  Main  Street,  Palmerston  North. 
Howard,  J.,  Broad  Street,  Palmerston  North. 
Howard,  Charles,  19  Sussex  Square,  Wellington. 
Howe  and  Matthews,  Taranaki  Street,  WelUngton. 
Huggins,  A.,  Britannia  Street,  Petone. 
Humphreys  Bros.,  148  Adelaide  Road,  Wellington. 
Humphreys,  J.,  Vautier  Street,  Napier. 
Humphreys,  Henry,  Greytown  North. 
Hunt,  F.,  114  Owen  Street,  Wellington. 
Hunter,  J.,  Masterton. 

Hunter  and  Hansen,  Revans  Street,  Newtown,  Wellington. 
Hutchings,  G.,  Eilbiinie,  Wellington. 

Hutchinson  Manufacturing  Fireproof  Wall  Company,  Welling- 
ton. 
Ible,  E.,  Bellevue  Road,  Lower  Hutt. 
Ibbotson,  A.  J.,  Kilbirnie,  Wellington. . 
Ulingworth,  G.  J.,  Dannevirke. 
Jacobson,  J.  A.,  Island  Bay,  Wellington. 
James,  W.  D.,  32a  Taranaki  Street,  Wellington. 
Jenkins,  C.  B.,  Lower  Hutt. 
Jensen,  P.,  Wakaraia,  Hawke's  Bay. 
Jillett,  — ,  Petone  and  Hutt. 
Johnson,  C,  Wordsworth  Street,  Wellington. 
Johnson  and  Nicholson,  81  Lambton  Quay,  Wellington.        , 
Jones,  H.  and  C,  Tory  Street,  Wellington. 
Jones,  G.,  Petone  and  Hutt. 
Jones,  — ,  Taranaki  Street,  Wellington. 
Jones,  John,  24  Wilson  Street,  Wanganui. 
Kennedy,  Robert,  10  Woolcombe  Street,  Wellington. 
Keene,R.,  Island  Bay,  Wellington. 
Kibblewhite  and  Johnson,  Petone  and  Hutt. 
King,  F.  A.,  86  Austin  Street,  Wellington. 
King,  F.,  and  Son,  Dixon  Street,  Masterton. 
King,  D.  T.,  Carterton. 
Kingsland  and  Bow,  Hastings  Street,  Napier. 
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Knight,  J.,  Lower  Hutt. 

Knuckley,  W.,  47  Dublin  Street,  WanganuL 

Lamb,  John,  Sussex  Square,  Wellington. 

Lamb,  James,  Tasman  Street,  Wellington. 

Lamberg,  J.,  Eilbirnie,  Wellington. 

Lemmon,  Frank  G.,  Battery  Road,  Napier. 

Lewer,  A.,  Karori. 

Lewer,  Walter,  Karori. 

Lewer,  Thomas,  Karori. 

Liddell  and  Steveh,  Waipawa. 

Lockwood,  S.  W.,  13  Angus  Avenue,  Wellington. 

Lodder,  A.  R.,  Wellington. 

Lomax,  C,  Adelaide  Road,  Wellington.  ' 

London,  G.,  Petone. 

Longhurst,  G.,  Karori. 

Low  and  Pearce,  7a  Hopper  Street,  Wellington. 

Lowin,  C.  T.,  Bay  Street,  Petone. 

Lowns,  C,  Petone. 

Luke  and  Cooper,  46  Martin  Street,  Wellington. 

Macdonald  and  Sylva,  Island  Bay,  Wellington. 

McDonald,  —  (contractor  for  the  Caledonian  Hotel,  Napier). 

Mace  and  Nicholson,  Majoribanks  Street,  Wellington. 

Maguire,  Allan,  4  Dock  Street,  Wellington. 

McGuire,  H.,  Palmerston  North. 

McGuire,  H.  B.,  Wellington. 

Machin,  F.,  Walter  Street,  Wellington. 

Madigan,  William,  Carlyle  Street,  Napier. 

Mainland  and  Barr,  Waring  Taylor  Street,  Wellington 

Mansfield,  W.,  Karori. 

Mansfield,  H.  F.,  Kaikora,  Hawke's  Bay. 

Manson,  G.  E.,  Johnsonville. 

Manning  and  Knight,  Wellington. 

Mc Williams,  — ,  road  contractor,  Wellington. 

Marin,  Frederick,  Heieford  Street,  Palmerston  North. 

Martin  and  Hurrell,  Quin  Street,  Palmerston  North. 

Marley,  E.  J.,  Kurapuni,  Masterton. 

Maud,  Watson  T.,  Lower  Hutt. 

Mathieson,  William,  Main  Street,  Palmerston  Noith. 

Mawson  and  Mc  Arthur,  Hawker  Street,  Wellington. 

McAlister,  George,  Ferguson  Street,  Palmerston  Noith 

McCarthy,  T.  J.,  200  Tinakori  Road,  WeUington. 

McCarthy,  — ,  Clyde  Quay,  Wellington. 

McColl,  William,  Home  Street,  Wellington. 

McLean  and  Gray,  Tory  Street,  WeUington. 

McChesney  and  Son,  Marton. 

McDonald,  A.,  59  Majoribanks  Street,  Wellington* 

McDonald,  John,  21  Wilton  Street,  Wellington. 
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McDonald,  R.,  1  Homer  Street,  Wellington. 

McDufE,  Abrakam,  Hastings. 

McGill  and  Sons,  Vivian  Street,  Wellington. 

McGregor,  J.,  3  Homer  Street,  Wellington. 

McKeclinie,  A.,  Rintoul  Street,  Wellington. 

MoKechnie  and  McMillan,  Wellington. 

McMillan,  John,  53  Rintoul  Street,  Wellington. 

Mc Vicar,  D.,  Island  Bay,  Wellington. 

Mead,  John  J.,  Eketahuna. 

Menelans  and  Riggs,  12  Clyde  Quay,  Welliogton. 

Meuli,  Nichols,  6  Taupo  Quay,  Wanganui. 

Meyer,  F.  H.,  5  Marion  Street,  Wellington. 

Meyer,  J.  H.,  40  Taraoaki  Street,  WelUngton. 

IVCchell,  Thomas  B.,  Masterton. 

Miles,  J.  E.,  25  Queen  Street,  Wellington. 

Mitchell,  R.  W.,  Campbell  Street,  Plamerston  North, 

Miller,  M.,  Adelaide  Road,  Wellington. 

BGtchell,  William,  67a  Brougham  Street,  Wellington. 

Mitchell  and  King,  Wellington. 

MoSat,  J.,  29  Douglas  Wallace  Street,  Wellington. 

Moon,  Edwin  A.,  Lower  Hutt. 

Moore,  Frederick  E.,  19  Hawkestone  Street,  Wellington. 

Morris,  G.  D.,  Flimmerton. 

Morris,  W.,  Adelaide  Road,  Wellington. 

Mouldey,  W.,  Nathan  Street,  Palmerston  North. 

Mounter,  W.,  Berhampore,  Wellington. 

Muir,  William,  63  Sydney  Street,  Wellington. 

Musgrove,  A.,  Levin. 

Nash,  E.  J.,  Lombard  Street,  Palmerston  North. 

Newman,  William,  Tawa  Flat. 

Newman,  Harry,  Fei'ding. 

Nimmo,  W.  H.,  82  Molesworth  Street,  Wellington. 

Nixon,  — ,  Fitchettown,  Wellington. 

Odlin,  G.,  Brooklyn,  Wellington. 

Odlin,  J.,  and  Co.,  Island  Bay,  Wellington. 

O'Coimor,  M.,  Wellington. 

O'Donnell,  D.  L.,  Kilbimie,  Wellington. 

Oliver,  T.  H.,  Palmerston  North. 

Oken,  E.,  Norsewood. 

Orr,  Thomas,  Featherston  Terrace,  WelUngton. 

O'Sullivan,  — ,  Lower  Hutt. 

Osborne,  E.  A.,  Muritai,  Wellington. 

Oughton,  Louis,  15  Broadway  Terrace,  Wellington. 

Owen,  H.,  48  Coromandel  Street,  Wellington. 

Owen  Bros.,  Fitchettown.  Wellington. 

Page,  W.  C,  Island  Bay,  Wellington. 

Park,  W.,  4  May  Street,  Wellington. 
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Parker,  A.  J.,  29  Revans  Street^  Wellington. 

Parkin,  Qeorge,  Main  Street^  Pdmerston  North. 

Parrant  and  Co.,  R.  H.,  Petone. 

Parrant  and  Tresider,  Petone. 

Parsons  and  Brown,  Brandon  Street^  Wellington. 

Payne,  J.  J.,  Hastings. 

Pearce,  A.  C,  7  Qrey  Street,  Wellington. 

Pearoe,  A.  E.,  Earori. 

Percy,  J.  H.,  Hutt  Road,  Pet<Hie. 

Petley  and  Toung,  Miramar,  Wellington. 

Petrie,  E.,  17  Epuni  Street^  Wellington* 

Pernn  and  Oakley,  Grey  Street,  Palmerston  North. 

Pickering,  P.,  16  Mowbray  Street^  Wellington. 

Pitcher,  H.,  Newtown,  Wellington. 

Piatt,  Edmund,  Molesworth  Street^  Wellington. 

Plotnicki,  J.  W.,  Muritai. 

Pointon,  E.  G.,  Hutt  Road,  Petone. 

Pole,  J.  S.,  Kelvin  Grove,  Palmerston  North. 

Pope,  W.  B,.,  Island  Bay,  Wellington. 

Pope,  E.,  Feilding. 

Povrton,  E.  G.,  Petone  and  Hutt. 

Power,  A.  R.,  Eketahuna. 

Powrie,  J.,  Epuni,  Hutt. 

Price  and  Co.,  Petone  and  Hutt. 

Priddey,  J.,  16  Garrett  Street,  Wellington. 

Priest,  F.,  Petone  and  Hutt. 

Priest,  J.,  102a  Rintoul  Street,  Wellington. 

Pringle  and  Hay,  Wellington. 

Proctor,  W.,  Pahiatua. 

Pugh  and  Michie,  Wellington. 

Rand,  A.  J.,  61  Adelaide  Road,  Wellington. 

Ranson,  H.,  47  Owen  Street,  Wellington. 

Ranson,  J.  W.,  Island  Bay,  WeUington. 

Reid,  John,  13  EUice  Street,  Wellington. 

Reynell,  A.  A.,  Bay  Street,  Petone. 

Reynell,  E.  W.,  2  Hall  Street,  WelHngton. 

Reynell,  George,  Victoria  Street,  Petone. 

Renouf,  J.,  Dickens  Street,  Napier. 

Reynolds  Bros.,  Petone. 

Reynolds,  Leslie  J.,  Dannevirke. 

Rigg,  R.,  Chapel  Street,  Masterton. ' 

Ritchie,  D.,  Owen  Street,  Wellington. 

Robertson,  A.,  37  Abel  Smith  Street,  Wellington. 

Robbie,  W.,  Featherston  Street,  Palmerston  Notth. 

Rothnie,  C.  W.,  Karori. 

Rough,  W.,  and  Co.,  55a  Mansers  Street,  WeUington. 

Routley,.  M.,  Eelbume,  Wellingtou. 
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Rountree,  BL,  Quin  Street,  Wellington. 

Rountree,  W.,  Tory  Street,  Wellington. 

Rowan,  J.,  Dock  Street,.  Wellington. 

Ruble,  A.  A.,  Lower  Hutt. 

Russell,  James,  Tory  Street^  Wellington. 

Russell,  G.,  Hall  Street,  Masterton. 

Russell  and  Bigndl  (limited),  29  Ridgway  Street^  WanganuL 

Ruston,  S.  J.,  Tennyson  Street,  Napier. 

Sanders  Bros.,  Little  Taranaki  Street,  Wellington. 

Sayers,  W.  C,  PaMatua. 

Scoular  and  Archibald,  Boulcott  Street,  Wellington. 

Scott,  J.  L.,  Dannevirke. 

Seamer,  M.,  Wallace  Street,  Wellington. 

SemelofE,  B.,  Gordon  Street,  Wellington. 

Sharpin,  J.,  Waipukurau. 

Shaw  and  Barr,  16  Liudord  Street^  Wellington. 

Sheppard,  F.  J.,  Rangitikei  Street,  Palmerston  North. 

Shearer,  W.  G.,  Island  Bay,  Wellington. 

Sims,  J.  G.,  39  Ingestre  Street,  Wan/itanui. 

Simpson,  W.  H.,  Hastings. 

Sinclair,  A.,  Brooklyn,  Wellington. 

Singleton,  Fred,  Olenbervie  Terrace,  Wellington. 

Smith  and  Brady,  Adelaide  Road,  Wellington. 

Smith,  Mark,  Hiropi  Street,  Wellington. 

Smith,  Maurice  R.,  Lower  Hutt. 

Smith,  J.  H.,  Hanson  Street,  Wellington. 

Smith,  C.  J.,  Carterton. 

Smith,  Richard,  Terrace,  Palmerston  North. 

SomervUle,  W.  G.,  Wellington  City  and  Island  Bay. 

Sollat  Bros.,  East  Street,  Palmerston  North. 

Sorensen  and  Son,  Ada  Street,  Palmerston  North. 

Spencer  Bros.,  Shannon. 

Spurdle  and  McLe*Dd,  Wanganui. 

Stephens,  T.  W.,  Newtown,  Wellington. 

Stevenson,  H.,  Chilka  Street,  Wellington. 

Steward,  James,  Petone  and  Hutt. 

Strand  Bros.,  Lower  Hutt. 

Strand  and  Ashton,  Petone  and  Hutt. 

Strong  Bros.,  38  Taranaki  Street,  Wellington. 

Sulli\an,  Mortimer,  Eilbimie,  Wellington. 

Sutton  and  Sons,  Rongotea. 

Swan,  J.  S.,  Eelbuine  Chambers,  Wellington. 

Tait,  William,  Lower  Hutt. 

Tait  and  Bacon,  Masterton. 

Taylor  and  Wylie,  Wellington  and  Masterton. 

Taylor,  T.  F.,  Munro  Street,  Napier. 

Thompson,  W.  L.,  Thomdon  Quay,  Wellington. 
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Thompeon,  A.,  33a  Taupo  Quay,  Wanganui. 

Tong,  S.  T.,  Hastings. 

Townsend,  Edward,  Pitt  Street,  Wellington. 

Treadgold,  0.,  U  Ellice  Street,  Wellin^n. 

Trevor  and  Sons,  84  Courtenay  Place,  Wellington. 

Trotman,  E.  H.,  Greytown  North. 

Udy,  H.,  Lower  Hutt.  • 

Union  Sash,  Door,  and  Timber  Company,  Palmerston  North. 

Upton,  Thomas,  179a  Adelaide  Road,  Wellington. 

Vallance,  J.  B.,  Seatoun,  Wellington. 

Wallis,  William,  51  Nairn  Street,  Wellington. 

Wallis,  A.  R.,  Carterton. 

Wakelin,  R.  A.,  Gordon  Place,  Newtown, 

Walker,  H.,  18  Majoribanks  Street,  Wellington. 

Walker,  J.,  Petone  and  Hutt. 

Wallace,  J.  W.,  Kilbirnie,  Wellington. 

Walters,  F.  J.,  Ohiro  Road,  Brooklyn,  Wellington. 

Walters  Bros.,  Marton. 

Ward,  T.  W.,  Courtenay  Place,  Wellington. 

Ward,  W.,  Awatoto,  Napier. 

Ward,  Fled.,  Palmerston  North. 

Watson,  W.  C,  25  Shannon  Street,  Wellington. 

Watt,  P.  C,  Adelaide  Road,  Wellington. 

Watts,  Walter,  Feilding. 

Watts,  — ,  Petone  and  Hutt. 

Webb,  C,  22  Daniel  Street,  Wellington. 

Webb,  J.  J.,  5  Constable  Street,  Wellington. 

Wellington  City  Council. 

Wellington  Meat  Export  Company. 

Wellington  Woollen  Company. 

West,  Theodore,  Feilding. 

Westbury  and  Alexander,  Petone  and  Hutt. 

White,  H.  J.,  and  Son,  11  Levy  Street,  Hutt. 

White,  Richard,  Britannia  Street,  Petone. 

Wildsmith,  C,  Petone. 

Wilkenning,  A.  C,  Island  Bay,  Wellington. 

Willoughby,  J.  W.,  High  Street,  Petone. 

Wilkinson,  W.,  Feilding. 

Wilson,  J.  and  A.,  Cambridge  Terrace,  Wellington. 

Wilson,  Arthur,  Lower  Hutt. 

Wilson,  J.,  Britannia  Street,  Petone. 

Wilton,  H.  G.,  Britomart  Street,  Wellington. 

Wilson,  J.  D.,  Pahiatua. 

Wilton  and  Jones,  Adelaide  Road,  Wellington. 

Withers,  Henry,  Vogeltown,  Wellhigton. 

Wood,  E.  R.,  Earori. 

W^od,  John,  204  Taranski  Street,  Wellington. 

Young,  — ,  Petone  and  Hutt. 
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The  Conciliation  Board  for  the  Industrial  District  of  Wellington, 
having  received  the  necessary  proofs  establishing  its  jurisdiction  in 
the  above  matter,  having  heard  the  parties,  and  having  inquired 
carefully  into  the  said  dispute,  recommend  that  the  dispute  be  re- 
ferred to  the  Arbitration  Court,  and  thafc  the  parties  thereto  make 
joint  application  to  have  the  following  embodied  in  an  award : — 

Interpretation. 

i.  For  the  purposes  of  these  recommendations,  the  following  shall 
be  plasterers'  work :  Wood  lathing  and  expanding-metal  lathing, 
casting  and  fixing  fibrous  work,  and  interior  and  exterior  plastering- 
work. 

Classification  of  Labour. 

2.  Subject  to  clause  5  hereof,  two  classes  of  labour  only  shall  be 
recognised — namely,  journeymen  and  apprentices. 

Hours  of  Labour. 

3.  A  week's  work  shall  not,  subject  to  the  provisions  of  clause  9 
hereof  as  to  overtime,  exceed  forty-five  hours,  the  week  commencing 
on  Saturday.  Work  shall  be  carried  on  between  the  hours  of  7.30  a.m. 
and  5  p.m.  on  five  days  of  the  week,  and  between  7.30  a.m.  and  noon 
on  Saturday. 

Wages, 

4.  All  competent  journejnnen  shall  receive  not  less  than  Is.  8d. 
per  hour,  or  £3  15s.  per  week.  Wages  shall  be  paid  weekly,  either 
on  the  job  or  at  the  employer's  place  of  business,  and  within  fifteen 
minutes  after  leaving  work. 

Under-rate  Workers. 

5.  With  respect  to  under-rate  workers,  the  following  provisions 
shall  apply : — 

(1.)  Any  worker  who  considers  himself,  on  account  of  youth,  old 
age,  or  infirmity,  unable  to  earn  the  wage  prescribed  by  clause  4  hereof 
may  be  paid  such  less  wage  as  may  from  time  to  time  be  agreed  upon 
in  writing  between  such  worker  or  his  proposed  employer  and  the 
secretary  of  the  union.  Should  the  secretary  refuse  such  application, 
the  applicant  may  appeal  to  the  Chairman  of  the  Conciliation  Board, 
who  shall  give  not  less  than  twenty-four  hours'  notice  in  writing  to 
the  parties  interested  of  the  time  and  place  for  dealing  with  the  appli- 
cation :  Provided  that — 

(2.)  Outside  the  City  of  Wellington  the  applicant  shall  not  appeal 
to  the  Chairman  of  the  Conciliation  Board,  but  to  the  Stipendiary 
Magistrate  having  jurisdiction  in  that  part  of  the  industrial  district 
in  which  the  case  shall  have  arisen,  and  in  every  such  case  not  less 
than  forty-eight  hours'  notice  in  writing  of  the  time  and*place  for 
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hearing  the  appeal  shall  be  given  by  the  Stipendiary  Magistrate  to 
the  secretary  of  the  union. 

(3.)  Every  permit  issued  shall  have  a  currency  not  exceeding  six 

months,  save  in  the  case  of  any  permit  issued  on  account  of  old  age, 

'the  currency  of  which  may  exceed  six  months.     Every  permit  shall 

state  distinctly  the  rate  of  wages  thereby  prescribed,  the  date  of  issue, 

and  the  date  on  which  the  same  shall  expire. 

(4.)  A  list  of  such  permits  issued  by  the  Chairman  of  the  Concilia* 
tion  Board  or  the  Stipendiary  Magistrate,  as  the  case  may  be,  shall 
be  published  from  time  to  time  in  the  Labour  Journal, 

(5.)  The  number  of  under-rate  workers  employed  by  any  em- 
ployer at  any  one  time  shall  not  exc  eed  one  to  every  four  journeymen 
or  fraction  of  the  first  four  journeymen. 

OVEBTIME. 

6.  Time  and  a  quarter  shall  be  paid  for  the  first  two  hours  imme- 
diately preceding  and  immediately  following  the  ordinary  hours  of 
labour.  But  if  overtime. is  worked  continuously  from  the  hour  for 
ceasing  work  until  the  usual  hour  for  commencing  work,  time  and  a 
half  shall  be  paid  after  the  first  two  hours.  Overtime  worked  beyond 
the  first  two  hours  preceding  or  following  the  ordinary  working-hours, 
but  not  worked  continuously,  shall  be  paid  for  at  the  rate  of  time  and 
a  half.  For  work  done  on  Christmas  Day,  Boxing  Day,  New  Year's 
Day,  Good  Friday,  Easter  Monday,  Labour  Day,  the  birthday  of  the 
reigning  Sovereign,  and  Sundays,  double  time  shall  be  paid.  Work 
done  on  Saturday  afternoon  shall  be  paid  for  at  the  rate  of  time  and  a 
quarter. 

Appbentices. 

7.  With  respect  to  apprentices,  the  following  provisions  shall 
apply:— 

(1.)  The  proportion  of  apprentices  shall  in  no  case  exceed  three- 
one  to  every  three  competent  jotimeymen. 

(2.)  Any  employer  taking  an  apprentice  to  lean)  the  trade  shall  be 
deemed  to  have  undertaken  a  duty  which  he  agrees  to  perform  as  a 
duty  enforceable  under  these  recommendations. 

(3.)  The  period  of  apprenticeship  shall  be  five  years,  but  three 
months'  probation  shall  be  employed*  the  employer  to  determine 
the  fitness  of  the  proposed  apprentice,  and  such  three  months  shall 
be  reckoned  as  part  of  the  apprenticeship  period :  Provided  that  no 
boy  shall  serve  as  probationer  to  more  than  one  employer. 

(4»)  The  wages  of  appientices  shall  be :  For  the  first  year,  8s.  per 
week ;  for  the  seoond  year,  13s.  per  week ;  for  the  third  year,  IBs. 
per  week ;  for  the  fourth  year,  £1  3s.  per  week ;  and  for  the  fifth 
year,  £1  Ids.  per  week. 

♦  Allowed  (?). 
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(5.)  At  the  end  of  the  apprenticeship  pehod  the  employer  shall 
give  the  apprentice  a  certificate  showing  that  he  has  served  the  time 
prescribed  hereby.  But  should  any  employer  desire  for  any  reason 
befoie  the  termination  of  the  apprenticeship  period  to  dispense  with 
the  servioes  of  his  apprentice,  he  shall,  nevertheless,  give  him  acei-* 
tificate  for  the  time  he  has  actually  served,  and  shall  procure  him 
another  employer  carrying  on  business  within  a  reasonable  distance 
of  his  (the  original  employer's)  place  of  business.  Such  other  em- 
ployer shaU  continue  to  teach  the  apprentice,  to  pay  him  the  pre- 
scribed rates  of  wages  according  to  the  time  he  has  served,  and  generally 
to  perform  the  duties  of  the  original  employer  :  Provided  that  it  shall 
not  be  obligatory  on  any  employer  to  procure  his  apprentice  another 
employer  if  the  apprentice  shall  have  so  misconducted  himself  as  to 
entitle  the  employer  to  discharge  him ;  but  such  employer  shaU, 
nevertheless,  give  the  apprentice  a  certificate  for  the  time  he  has  actually 
served. 

(6.)  An  employer  shall  not  be  deemed  to  have  performed  his  duty 
towards  his  apprentice  if  he  has  failed  on  account  of  slackness  of  work 
to  keep  him  employed.  Such  slackness  may,  however,  form  a  ground 
for  transferring  the  apprentice  to  another  employer  in  accordance 
with  the  provisioDs  hereinbefore  contained. 

(7.)  When  an  apprentice  shall  have  been  discharged  for  cause, 
the  employer  shall  send  notice  of  such  discharge  and  the  cause  thereof 
to  the  Inspector  of  Factories. 

(8.)  Existing  arrangements  with  or  relating  to  apprentices  now 
serving  any  employer  may  continue :  Provided  that  any  employer 
wishing  such  arrangements  to  continue  shall  forward  the  name  of 
his  apprentices  to  the  Inspector  of  Factories  within  two  mopths  after 
the  date  of  filing  these  recommendations. 

Country  Work. 

8.  "  Country  work  "  shall  mean  work  which  necessitates  the  worker 
lodging  elsewhere  than  at  his  usual  place  of  residence.  Workers  en- 
gaged on  country  work  shall  be  paid  3d.  per  hour  in  addition  to  the 
wages  hereinbefore  prescribed,  and  employers  shall  pay  their  fares 
once  each  way,  and  for  time  occupied  in  travelling  at  a  rate  not  less 
than  the  minimum :  Provided  that  not  more  than  an  ordinary  day's 
pay  shall  be  paid  for  time  spent  in  travelling  iu  any  one  day. 

Preference,  etc. 

9.  In  engaging  journeymen,  employers  shall  give  preference  to 
members  of  the  union,  but  subject  always  to  the  following  condi- 
tions : — 

(1.)  That  the  rules  of  the  union  shall  permit  any  competent  worker 
of  good  character  to  become  a  member  thereof  upon  payment  of  an 
entrance  fee   not   exceeding   5s.,  and   of  subsequent   contributionB, 


167. 

whether  payable  weekly  or  otherwise,  not  exceeding  6d.  per  week, 
upon  tiie  application  in  writing  of  the  person  desiring  to  join  the 
union,  and  without  ballot  or  other  election. 

(2.)  That  it  shall  be  the  duty  of  an  employer  requiring  men  to 
communicate  with  the  secretary  of  the  union. 

(3.)  That  it  shall  be  the  duty  of  the  secretary  of  the  union  promptly 
to  answer  any  inquiry  made  for  men  by  an  employer,  and  should  he 
fail  to  answer  any  such  inquiry  within  twenty-four  hours  from  the 
time  of  receiving  the  same,  the  employer  shall  be  at  liberty  to  employ 
any  one,  whether  a  member  of  the  union  or  not. 

(4.)  Unless  and  until  the  rules  of  the  union  have  been  altered, 
should  alteration  be  required,  in  conformity  with  the  provisions  here- 
inbefore contained,  employers  may  employ  any  one,  whether  a  member 
of  the  union  or  not ;  but  no  employer  shall  discriminate  against  mem- 
bers of  the  union,  and  no  employer  shall,  in  the  employment  or  dis- 
charge of  any  person,  or  in  thd  conduct  of  his  business,  do  anything 
for  the  purpose  of  injurlog  the  union,  whether  directly  or  indirectly. 

(5.)  When  members  of  the  union  and  non-members  are  employed 
together  they  shaU  work  in  harmony.  There  shall  be  no  distinction 
between  them,  and  they  shall  receive  equal  pay  for  equal  work. 

General  Provisions. 

10.  Every  worker  shall  be  at  the  place  where  his  work  is  to  be 
performed  at  the  hour  appointed  for  commencing  work ;  but  if  such 
place  is  beyond  a  radius  of  two  miles  from  the  General  Post-office 
at  Wellington,  Palmerston  North,  Napier,  Wanganui,  Masterton,  or 
Dannevirke,  the  worker  shall,  subject  to  clause  8  hereof,  receive  his 
fare  to  and  from  work.  If  he  walks  the  distance  he  shall  be  paid  at 
the  rate  prescribed  by  clause  4  hereof,  and  time  spent  in  travelling 
shall  be  computed  at  the  rate  of  four  miles  an  hour. 

11.  In  the  event  of  any  worker  being  discharged  from  work  during 
the  week,  he  shall  be  allowed  not  less  than  fifteen  minutes  to  collect 
his  tools,  and  such  worker  shall  be  entitled  to  and  shall  receive  his 
wages  within  one  hour  of  the  time  of  his  discharge. 

12.  These  recommendations  shall  come  into  and  shall  be  in  force 
as  from  the  17th  day  of  May,  1907,  and  shall  remain  in  foroe  until 
the  17th  day  of  May,  1909,  and  thereafter  imtil  superseded  by  another 
award  or  industrial  agreement. 

17th  April,  1907.  P.  J.  O'Regan,  Chairman. 


Reasons  for  the  REoomfENDATioNS. 

Clauses  2,  6,*  7,  8,  11,  and  paragraph  (5)  of  clause  5  embody  the 
agreement  of  the  parties  as  arrived  at  in  conference  at  various  times 
and  places.  Preference  to  unionists  exists  under  the  current  agreement, 
and,  though  the  employers  did  not  agree  in  conference  to  the  continu- 
ance of  preference,  they  intimated  their  desire,  if  preference  were  con- 


tinned,  to  have  the  olause  drafted  in  terms  of  clause  18  of  tiie  foregoing 
recommendations.  The  Board  can  see  no  reason  for  discontinuing 
preference,  and  accordingly  recommends  its  continuance,  but  in  a 
form  acceptable  to  both  parties.  The  Board  found  that  the  rates  of 
wages  throughout  the  industrial  district^  exclusive  of  the  City  of  Wel- 
lington, ranged  from  Is.  lOjd.  to  2s.  per  hour.  In  the  City  of  Wel- 
lington the  vast  majority  of  workers  are  in  receipt  of  Is.  7d.  per  hour, 
and,  having  regard  to  all  the  circumstances,  the  Board  has  deemed 
it  equitable  to  recommend  a  minimum  wage  of  Is.  8d.  per  hour,  being 
Id.  per  hour  less  than  that  claimed  by  the  union.  The  union  sought 
to  reducd  the  hours  of  labour  to  forty-four  per  week,  but,  having  regard 
to  the  fact  that  forty-five  hours  comprises  a  week's  work  in  the  ^ed 
trades,  the  Board  has  thought  fit  to  recommend  no  alteration.  Clause  10 
of  the  recommendations  embodies  what  the  Board  has  concluded 
to  be  the  most  equitable  compromise  of  a  point  which,  under  no 
circumstances,  is  &ee  of  difficulty.  As  the  clause  stands,  the  Board 
considers  that  the  balance  of  anomalies  is  equalised  as  nearly  as  pos- 
nble.  Several  applications  were  made  for  exemption  from  the  cita- 
tion list,  all  of  which  were  granted  with  the  exception  of  the  application 
of  the  Carrara  Ceiling  Company.  After  a  careful  inspection  of  the 
company's  works,  as  well  as  those  of  other  employers,  the  Board  has 
concluded  that  the  company  is  in  competition  with  other  employers, 
and  that  its  work  is  not  substantially  different  in  principle  from  that 
of  other  employers.  For  these  reasons  the  company  has  been  included 
in  the  citation  list.  Considerable  difference  of  opinion  was  evinced 
by  the  parties  as  to  the  definition  of  plasterers'  work,  the  employers 
contending  that  wood  lathing  should  not  be  included.  The  Board 
finds,  however,  that  wood  lathing  is  included  in  the  indentures  pre- 
scribed by  the  City  and  Guilds  of  London  Institute,  and,  after  inspect- 
ing various  establishments  in  the  dty  where  plastering-work  is  being 
done,  the  Board  can  see  no  reason  to  modify  the  provisions  of  clause  1 
hereof. 


(1243.)    WELLINGTON    LETTERPRESS    PRINTERS'     MACHINISTa  — 

CLAIMS  OF  UNION.* 

HotTBS  OF  Labour. 

1.  The  hours  of  labour  shall  not  exceed  forty-eight  hours  per 
week.  The  recognised  regular  hours  of  work  shall  be  fixed  by  each 
employer,  and  shall  (except  as  hereinafter  mentioned)  be  between  the 
hours  of  8  a.m.  and  6  p.m.  on  five  days  of  the  week,  and  8  a.m.  and 
noon  on  the  recognised  factory  half-holiday,  subject  to  forty-eig|it 
hours  being  considered  a  full  week's  work.    Where  machinists  are 

—  ——~~^ 

*  Far  recommendAtioni^  aee  ApriL 
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employed  on  an  evening  paper  the  hours  of  labour  shall  be  fixed  by 
each  employer,  and  shall  be  between  the  hours  of  8  am.  and  6  p.m. 
on  each  day  of  the  week.  Not  less  than  three-quarters  of  an  hour 
shall  be  allowed  for  dinner  between  the  hours  of  12  noon  and  1.30  p.m. 
on  each  day,  excepting  the  day  of  the  half -holiday.  Where  machinists 
are  employed  in  printing  a  morning  newspaper,  the  hours  of  labour 
shall  be  forty-eight  per  week,  and  shall  be  eight  hours'  work  in  each 
twenty-four  for  six  days  of  the  week,  and  shall  be  regulated  by  each 
employer  according  to  the  requirements  of  his  business.  A  reasonable 
interval  shall  be  allowed  for  a  meal  in  the  regulation  of  such  hours. 

For  any  time  worked  by  wages  hands  beyond  the  hours  herein- 
before prescribed,  overtime  rates  as  hereinafter  mentioned  shall  be 
paid.  Should  a  public  holiday  intervene,  the  time  lost  through  such 
holiday  shall  be  deducted  from  the  forty-eight  hours,  and  not  from  the 
overtime.  Any  time  lost  by  any  workman  through  his  own  default 
in  any  one  week  shall  be  deducted  from  any  overtime  worked  by  him 
during  that  week  before  he  shall  be  paid  overtime  rates. 


Minimum  Wages. 

2.  The  minimum  rate  of  wages  to  be  paid  to  competent  letterpress 
machinists  shall  be  £3  5s.  per  week.  Feeders  may  be  employed  to 
feed  machines  at  such  wages  as  may  be  mutually  agreed  on  between 
the  employer  and  such  feeders.  A  feeder  shall  not  be  permitted  to 
take  part  in  "  making  ready  "  any  job,  nor  to  do  any  other  work 
that,  by  the  custom  of  the  trade,  should  be  done  by  a  journeyman 
machinist. 

3.  Employers  are  not  to  be  limited  as  to  the  number  of  machines 
to  be  worked  by  any  journeyman,  and  an  employer  shall  have  fidl 
discretion  in  the  management  and  arrangement  of  the  work  and  the 
machines  in  his  factory,  and  may  make  such  regulations  not  inconsistent 
with  the  provisions  of  this  award  as  he  may  think  necessary  for  the^ 
proper  working  of  his  business. 

HOUDATS. 

4.  The  following  holidays  shall  be  observed  in  jobbing  offices  in 
each  year :  New  Year's  Day,  (Jood  Friday,  Easter  Saturday,  Easter 
Monday,  King's  Birthday,  Labour  Day,  Anniversary  Day,  Christmas 
Day,  and  Boxing  Day. 

In  respect  of  machinists  engaged  in  printing  an  evening  paper 
the  holidays  shall  be  New  Year's  Day,  Good  f^iday,  Labour  Lay, 
Christmas  Day,  and  Boxing  Day. 

In  respect  of  machinists  engaged  in  printing  a  morning  daily  paper 
the  holidays  shall  be  Christmaa  Day,  New  Year's  Day,  Grood  Friday, 
and  Labour  Day. 
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Apprentices. 

5.  Apprentices  shall  be  legally  indentured  for  a  term  of  six  years. 
Any  employer  before  taking  an  apprentice  shall  be  entitled  to  employ 
him  on  probation  for  three  months,  and  if  at  the  end  of  such  three 
months  he  becomes  a  bound  apprentice,  such  period  shall  be  reckoned 
as  part  of  the  period  of  apprenticeship  which  under  tins  paragraph  he 
is  bound  to  serve. 

6.  The  proportion  of  apprentices  shall  be  reckoned  as  follows : 
One  for  the  office,  one  for  the  first  two  journeymen  permanently 
employed,  one  for  the  next  three  journeymen  permanently  employed, 
and  one  additional  for  every  five  journeymen  permanently  employed. 
''Permanently  employed"  shall  mean  at  least  six  months'  constant 
employment.  Where  an  employer  has  already  more  than  the  above 
proportion  of  duly  indentured  apprentices  at  the  time  of  the  coming 
into  operation  of  this  award,  no  new  ones  shall  be  taken  on  until  the 
nimiber  has  been  reduced  below  the  proportion  above  stipulated.  No 
employer  shall  have  more  than  five  apprentices. 

7.  Arrangements  between  employers  and  apprentices  existing  at  the 
time  of  the  hearing  of  tins  dispute  in  this  Court  shaU  not  be  prejudiced, 
but  any  employer  now  employing  any  such  apprentice  otherwise  than 
under  indentures  shall  procure  such  apprentice  to  be  indentured 
within  three  calendar  months  after  the  coming  into  operation  of  tins 
award. 

8.  If  any  employer  'shall  from  any  unforeseen  cause  be  unable  to 
fulfil  his  obligations  to  an  apprentice,  it  shall  be  lawful  for  such  appren- 
tice to  complete  his  term  with  another  employer,  notwithstanding  that 
such  employer  may  have  already  the  full  number  of  apprentices  allowed 
by  these  conditions. 

Wages  of  Apprentices. 

9.  Apprentices  shall  be  paid  the  following  rates :  For  the  first 
year,  78.  6d.  per  week;  for  the  second  year,  128.  6d.  per  week;  for 
the  third  year,  178.  6d.  per  week ;  for  the  fourth  year,  £1  2s.  6d. 
per  week ;  for  the  fifth  year,  £1  7s.  6d.  per  week ;  for  the  sixth  year, 
£1  17s.  6d.  per  week. 

Apprentices  shall  be  paid  the  following  overtime  rates :  For  the 
first  year,  fid.  per  hour ;  for  the  next  three  years,  9d.  per  hour ;  for 
the  fifth  year,  Is.  per  hour ;  for  the  sixth  year,  Is.  3d.  per  hour. 

Overtime  for  Journbtmbn. 

10.  Any  journeyman  required  to  work  on  Sunday,  Christmas  Day, 
or  Oood  Friday  shall  be  paid  double  rate  of  pay.  If  required  to  work 
on  any  of  the  other  above-mentioned  holidays,  he  shall  be  paid  at  the 
rate  of  time  and  a  half.  Ordinary  overtime  shall  be  paid  for  at  the 
rate  of  time  and  a  third. 
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Incompetent  Workman. 

11.  Any  workman  who  considers  himself  incapable  of  earning  the 
minimum  wage  may  be  paid  such  less  wage  as  may  from  time  to  time 
be  agreed  upon  in  writing  between  any  employer  and  the  secretary 
or  president  of  the  union ;  and,  in  default  of  such  an  agreement,  as 
shall,  after  twenty-four  hours'  notice  in  writing  to  the  secretary  of 
the  imion  by  the  workman  stating  his  desire  that  such  wage  shall 
be  agreed  upon,  be  fixed  in  writing  by  the  Chairman  of  the  Conciliation 
Board  for  this  industrial  district,  upon  the  application  of  such  journey- 
man. Twenty-four  hours'  notice  in  writing  of  such  application  shall 
be  given  to  the  secretary  of  the  union,  and  such  secretary  shall,  if  he 
so  desire,  be  heard  by  such  Chairman  on  such  application.  Any 
journeyman  whose  wage  shall  have  been  so  fixed  may  work  and  may 
be  employed  by  any  employer  for  such  less  wage  for  the  period  of  six 
calendar  months  thereafter,  and  after  the  expiration  of  the  said  period 
of  six  calendar  months  until  fourteen  days'  notice  in  writing  shall 
have  been  given  to  him  by  the  secretary  of  the  union  requiring  his 
wage  to  be  again  fixed  in  manner  prescribed  by  this  clause. 

Preference. 

12.  If  and  so  long  as  the  rules  of  the  union  shall  permit  i^ny  person 
now  employed  in  this  trade  in  the  industrial  district,  and  any  person 
who  may  hereafter  reside  in  this  industrial  district,  and  who  is  a  com- 
petent workman,  to  become  a  member  of  the  union  upon  pa3rment 
of  an  entrance  fee  nbt  exceeding  5s.,  and  of  subsequent  contributions, 
whether  payable  weekly  or  not,  not  exceeding  6d.  per  week,  upon  a 
written  application  to  the  secretary  by  the  person  so  desiring  to  join 
the  union,  without  ballot  or  election,  then  and  in  such  case  employers 
shall,  when  engaging  workmen,  employ  members  of  the.  union  in 
preference  to  non-members,  provided  there  are  members  of  the  union 
equally  qualified  with  non-members  to  perform  the  particular  work 
required  to  be  done,  and  ready  and  willing  to  do  it. 

The  union  shall  keep  in  some  convenient  place,  within  one  mile 
from  the  Chief  Post-office  in  the  City  of  Wellington,  a  book,  to  be 
called  the  "  employment-book,"  wherein  shall  be  entered  the  names 
and  exact  addresses  of  all  members  of  the  union  for  the  time  being  out 
of  emplo3rment,  with  a  description  of  the  branch  of  trade  in  which 
each  member  claims  to  be  proficient,  and  the  names,  addresses,  and 
occupations  of  every  employer  by  whom  such  member  shall  have  been 
employed  during  the  preceding  one  year.  Immediately  upon  such 
member  obtaining  emplojnnent  a  note  thereof  shall  be  entered  in  such 
book.  The  executive  of  the  union  shall  use  their  best  endeavours  to 
verify  all  the  entries  contained  in  such  book,  and  the  union  shall  be 
answerable  as  for  a  breach  of  this  award  in  case  any  entry  therein 
shall  in  any  particular  be  wilfully  false  to  the  knowledge  of  the  execu- 
tive of  the  imion,  or  in  case  the  executive  of  the  union  shall  not  have 


172- 

iised  reasonable  efforts  to  verify  the  same.  Such  book  shall  be  open 
to  every  employer,  without  fee  or  charge,  at  all  hours  between  8  a.m. 
and  5  p.m.  on  every  working-day  except  Saturday,  and  on  that  day 
between  the  hours  of  8  a.m.  and  noon.  If  the  union  fail  to  keep  the 
employment-book  in  manner  provided  by  this  clause,  then,  and  in  such 
case,  and  so  long  as  such  failure  shall  continue,  any  employer  may, 
if  he  so  think  fit,  employ  any  person  or  persons,  whether  a  member 
of  the  union  or  not,  to  perform  the  work  required  to  be  performed, 
notwithstanding  the  foregoing  provisions.  Notice  by  advertisement 
in  the  New  Zedani  Times  and  Evening  Post  newspapers,  published  in 
the  City  of  Wellington,  shall  be  given  by  the  union  of  the  place  where 
such  employment-book  is  kept,  and  of  any  change  in  such  place. 

13.  Until  the  rules  of  the  union  are,  if  necessary,  altered  in  accord- 
ance with  the  provisions  of  the  last  preceding  clause,  employers  may 
employ  any  person,  whether  a  member  of  the  union  or  not ;  but  no 
employer  shall  discriminate  against  members  of  the  union,  and  no 
employer  shall,  in  the  employment  or  dismissal  of  any  person,  or  in 
the  conduct  of  his  business,  do  anything  for  the  purpose  of  injuring 
the  union,  whether  directly  or  indirectly. 

14.  When  members  of  the  union  and  non-members  are  employed 
together  there  shall  be  no  distinction  between  them,  and  both  shall 
work  together  in  harmony,  and  shall  receive  equal  pay  for  equal  work. 


(1244.)   WELLINGTON    SLAUGHTERMEN    (STRIKERS'    CASES).— 
DECISION  ESTABLISHING  JURISDICTION  OF  COURT.* 

In  the  Court  of  Arbitration  of  New  Zealand,  Wellington  Industrial 
District,  Wellington,  22nd  February,  1907.  Coram  Sim,  J.,  and 
Messrs.  Brown  and  Slater  (members  of  the  Court).  Inspector 
Aldridge  v.  the  Wellington  Slaughtermen's  Industrial  Union  of 
Workers ;  Inspector  Aldridge  v.  Thomas  Clouston  and  others ; 
Inspector  Aldridge  v,  Richard  Jones  and  others ;  Inspector  Aldridge 
V.  A.  Alexander  and  others ;  Inspector  Aldridge  v.  J.  Lowry  and 
others  ;  Inspector  Aldridge  v,  Arthur  Reddy  and  others. 

"  Industrial    Conciliation   and   Arbitration   Act    Amendment    Act, 
1905,"  Section  15 — Strike — Procedure. 

Mr,  Gray  for  the  Inspector,  Mr.  Skerrett  for  the  defendants. 

Mr.  Skerrett  objected  to  the  jurisdiction  of  the  Court.  An  applica- 
tion for  the  imposition  of  a  fine  under  section  15  of  the  amending 
Act  of  1905  and  an  application  for  the  enforcement  of  an  award  or  an 
industrial  agreement  were  two  distinct  things.     The  first  was  a  criminal 

*  Case  dispcNied  of.     See  April. 


ITS 

proceeding,  while  the  Beoond  was  a  civil  proceeding.  The  application 
in  the  present  case  was  for  the  enforcement  of  an  industrial  agree- 
ment, and  he  submitted  the  Court  had  no  jurisdiction  to  impose  a  fine 
under  section  15. 

HMD  '  "Q  ■ 

\HH     iliCJUDQMKNT  OF  THE  COUBT,  DELIVERED  BT  SiM,   J. 

The  application  in  the  present  case  alleges  that  the  defendants 
kve  committed  a  breach  of  section  15  of  "  The  Industrial  Conciliation 
and  Arbitration  Act  Amendment  Act,  1905,"  in  that  they  did,  at 
Petone,  take  part  in  a  strike  oi  movement  intended  to  produce  a 
strike  in  the  slaughtering  trade.  The  application  concludes,  **  Now,  I, 
the  said  Inspector  of  Awards,  do  hereby  apply  to  the  Court  for  the 
.enforcement  of  the  said  agreement  pursuant  to  the  provisions  of 'the 
above-mentioned  Acts,  and  for  such  further  or  other  relief  as  to  this 
honourable  Court  may  seem  just." 

We  think  that  a  proceeding  under  section  15  is  not  a  proceeding 
to  enforce  an  industrial  agreement  or  award,  but  we  think  that  the 
present  application  may  be  treated  as  an  application  for  a  penalty 
under  section  15.  It  alleges  clearly  and  specifically  that  a  breach 
of  that  section  has  been  committed,  so  that  the  defendants  understand 
the  charge  they  have  to  meet.  If  the  charge  is  established,  then  the 
only  question  to  consider  will  be  the  penalty  to  be  imposed,  and  in 
dealing  with  that  the  exact  form  of  the  prayer  of  the  application  is 
quite  immaterial.  We  think,  therefore,  that  the  Court  has  jurisdic- 
tion to  hear  the  present  application  as  an  application  for  a  penalty 
under  section  15  of  the  Act. 

Mr.  Skerrett  asked  if  he  were  correct  in  understanding  that  he 
had  now  to  deal  with  the  application  as  if  it  were  a  substantive  applica- 
tion under  section  15. 

His  Honour :  Yes. 


(1246.)  WELLINGTON  BUTCHERS.— INTERPRETATION  OF  AWARD. 

In   the   Court  of   Arbitration,   Wellington  Industrial   District. — ^In- 
spector Aldridge  and  F.  Ansty  and  others. 

Application  for  interpretation  of  the  award  dated  the  25th  dav  of 
May,  1905  (Book  of  Awards,  Vol.  vi,  p.  84). 

Question :  If  certain  farmers  and  sheep-buyers  who  are  not  parties 
to  this  award  and  reside  at  Carterton  and  Masterton  send  dressed 
mutton  to  town  to  be  sold  by  auction,  and  who  send  men  to  assist  at 
the  sale  of  such  mutton,  do  they  come  within  the  scope  of  the 
Wellington  Butchers'  award  ? 

Anstper :  If  the  farmers  and  sheep-buyers  referred  to  were  carrying 
on  business  in  question  at  the  date  when  the  award  was  made,  then 
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they  are  not  bound  by  its  provisions ;  but  if  they  have  started  in  that 
business  since  the  award  was  made,  then  they  are  bound  by  its  pro- 
visions. 

Dated  this  2l8t  day  of  March,  1907. 

W.  A.  Sim,  Judge. 


<1246.)    WELLINGTON   OOOKS   AND   WAITERS.  —  INTERPRETATION 

OF  AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Wellington  Industrial 
District. — Inspector  Aldridge  and  E.  Wilson  and  others. 

Application  for  the  interpretation  of  the  award  dated  the  26th  day 
of  October,  1906. 

Question :  If  the  union  refuses  to  allow  Chinese  cooks  to  become 
members  of  the  union  merely  because  of  the  fact  that  they  are  Chinese, 
do  they  forfeit  their  right  of  preference  ? 

Answer :  The  union  is  only  entitled  to  preference  of  employment 
for  its  members  if  and  so  long  as  its  rules  permit  any  person  of  good 
character  and  of  sober  habits  to  become  a  member  on  the  terms  set 
forth  in  clause  12  of  the  Board's  recommendations.  The  union  would 
not  have  any  right  under  rules  which  comply  with  this  condition  to 
exclude  from  membership  a  Chinese  cook  if  of  good  character  and 
sober  habits,  and  if  the  union  refused  to  admit  such  a  person  to  mem- 
bership any  employer  would  then  be  entitled  to  employ  such  person 
in  the  same  way  as  if  there  had  been  no  preference  for  members  of  the 
union. 

Dated  this  2l8t  day  of  March,  1907. 

W.  A.  Sim,  Judge. 


WESTLAND  INDUSTRIAL  DISTRICT. 


(1247.)  INANGAHUA  GOLD  -  MINERS.  —  PUBLISHING  MATTER  IN 
NEWSPAPER  CALCULATED  TO  INTERFERE  WITH  DISPUTE 
BEFORE  COURT. 

In  the  Court  of  Arbitration  of  New  Zealand,  Westland  Industrial  Dis- 
trict.— Before  His  Honour  Mr.  Justice  Sim  and  Messrs.  Brown 
and  Slater  (members  of  the  Court). — Registrar  of  the  Court  of 
Arbitration,  informant ;  Charles  Mirfin,  defendant. 

Contempt  of  Court — "  Industrial  Conciliation  and  Arbitration  Act, 
1905,"  Sections  113  and  103. 

Charles  Mirfin,  of  Broadway,  Reefton,  newspaper-proprietor,  was 
charged  that  he  did,  on  the  15th  day  of  March,  1907^  at  Reefton, 
unlawfully  print  and  publish  in  the  Inangahua  Herald  newspaper 


176 

of  that  date  a  paragraph  in  connection  with  the  inspection  by 
the  members  of  the  Arbitration  Court  of  the  Globe  Mine  which 
was  calculated  to  interfere  with  the  industrial  dispute  between 
the  Inangahua  Miners'  Industrial  Union  of  Workers  and  the 
Progress  Mines  of  New  Zealand  (Limited),  then  being  heard 
by  the  said  Court. 
Mr.  Phillips,  for  the  defendant,  pleaded  guilty,  and  urged  extenuat- 
ing circumstances.  Defendant  had  been  misled  by  a  current 
report  that  the  dispute  had  been  settled  by  a  conference  of  the 
parties  and  was  no  longer  sub  judice. 

Judgment  of  Sim,  J. 

It  is  a  well-recognised  rule  that  newspapers  are  not  allowed  to  make 
comments  of  any  kind  in  connection  with  cases  that  are  before  Courts. 
That  rule  is  recognised  in  the  section  of  "  The  Industrial  Conciliation 
and  Arbitration  Act,  1905,"  under  which  these  proceedings  are  taken. 
That  is  section  113,  which  provides  that  if  any  person  shall  publish 
anything  calculated  to  obstruct  or  in  any  way  interfere  with  or  pre- 
judicially affect  any  matter  before  the  Board  or  Court,  he  shall,  for 
every  such  ofience,  be  liable  to  a  fine  not  exceeding  £50. 

The  defendant  has  pleaded  guilty  to  an  offence  under  this  section, 
and  there  is  no  doubt  that  the  paragraph  published  in  his  newspaper 
did  infringe  the  provisions  of  that  section.  His  counsel  has  urged 
certain  matters  in  mitigation  of  his  offence,  which  we  have  taken  into 
consideration.  We  have  also  taken  into  consideration  that  this  is 
the  first  time  it  has  been  necessary  to  invoke  th<3  piovisions  of  the 
section.  In  view  of  all  the  circumstances  we  impose  a  nominal  penalty 
of  £1. 


CANTERBURY  INDUSTRIAL  DISTRICT. 


(1248.)  CANTERBURY  DRIVERS.— CLAIMS  OF  UNION. 

Thb  claims  of  the  union  (adding  parties  to  awaid)  are  embodied  in  the 
recommendations  of  the  Conciliation  Boaid.    (See  April,  page  110. 


(1249.)  CANTERBURY  DRIVERS  (ASHBURTON).— CLAIMS  OF  UNION.* 

Thb  demands  of  the  union  were  in  terms  of  the  Canterbury  Drivers' 
owaid,  published  in  the  Labour  Journal  of  the  6th  October,  1906, 
and  Book  of  Awards,  VoL  vii,  page  341. 


*  For  recommendattonA^  see  April. 
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(1250.)  CANTERBURY  RATTAN  AND  WICKER  WORKERS.  —  CLAIMS 

OF  UNION.* 

The  CANtBRBUBT  Rattan  and  Wicker  Wobk^bs  Industrial  Union 
OP  WoBKEBS. — Schedule  op  Conditions. 

Hours  of  Labour, 

1.  That  the  hours  of  labour  be  forty-five  per  week. 

Minimum  Wages, 

2.  That  the  minimum  wage  shall  be  Is.  2d.  per  hour. 

Pieceufork. 

3.  That  all  piecework  be  prohibited. 

Overtime. 

4.  That  overtime  be  paid  for  at  the  late  of  one-and-a-quarter  time 
for  the  first  three  hours,  one-and-a-half  time  after  the  first  three  hours, 
and  double  time  Sundays. 

Number  of  Apprentices, 

5.  That  the  number  of  apprentices  be  limited  to  one  boy  per  three 
men  or  fraction  of  first  three. 

Wages  of  Ajyprentices, 

6.  That  the  term  of  apprenticeship  be  five  years.  The  wages  ihe 
first  year  shall  not  be  less  than  5s.  per  week,  the  second  year  not  less 
than  10s.  per  week,  the  third  year  not  less  than  15s.  per  week,  the 
fourth  year  not  less  than  £1  per  week,  and  the  fifth  year  not  less  than 
£1  58.  per  week. 

7.  That  boys  other  than  apprentices  may  be  allowed  to  do  lapping, 
mottling,  and  varnishing.  "'    ^    l~l 

i   j  I    i:  Holidays:  "[333 

8.  That  the  holidays  consist  of  the  following :  1st  January,  2nd 
January,  Anniversary  Day,  Good  Friday,  Easter  Monday,  Prince  of 
Wales*5  Birthday,  Christmas  Day,  Boxing  Day.  These  to  be  given 
without  pa3rment. 

Work  done  on  Christmas  Day  or  Grood  Friday  shall  be  paid  for  at 
the  rate  of  double  time,  and  other  holidays  time  and  a  half. 

Under-rated  Workers, 

9.  Any  worker  who  considers  himself  incapable  of  earning  the 
minimum  wage  may  be  paid  such  lower  wage  as  may  be  from  time  to 
time  fixed,  on  the  application  of  the  employee,  after  twenty-four 


*  For  award,  see  AprU. 
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hours'  notice  to  the  union,  by  the  Chairman  of  the  Conciliation  Board, 
or  such  other  person  as  the  Court  may  from  time  to  time  appoint  for 
that  purpose ;  and  such  Chairman  or  person  in  so  fixing  such  wage 
shall  have  regard  to  the  worker's  capability,  his  past  earnings,  and  such 
other  ciicumstances'  as  such  Chairman  or  person  may  think  fit  to  con- 
sider, after  hearing  such  evidence  and  argument  as  the  union  and 
employee  shall  ofier,  and  upon  granting  such  a  permit  the  Chairman 
or  other  person  shall  forward  notice  thereof  to  the  Inspector  of  Fac- 
tories. 

(a.)  Whenever  occasion  arises  fof  so  fixing  an  employee's  wage, 
it  shall  be  fixed  for  such  a  peiiod  not  exceeding  six  months  as  such 
Chairman  or  other  person  shall  determine,  and  s^ter  the  expiration  of 
the  said  period  until  fourteen  days'  notice  shall  have  been  given  to 
him  by  the  secretary  of  the  union  requiring  him  to  have  his  wage 
again  fixed  in  manner  prescribed  by  this  clause :  Provided  that  in 
the  case  of  any  person  whose  wage  is  so  fixed,  by  reason  of  old  age  or 
permanent  disability,  it  may  be  fixed  for  such  longer  period  as  spch 
Chairman  or  other  person  shall  think  fit. 

(6.)  It  shall,  notwithstanding  the  foregoing,  be  competent  for  an 
employee  to  agree  with  the  president  or  secretary  of  the  union  upon 
such  wage  without  having  the  same  so  fixed. 

(c.)  It  shall  be  the  duty  of  the  union  to  give  notice  to  the  Inspector 
of  Factories  of  every  agreement  made  with  an  employee  pursuant 
hereto. 

{d.)  It  shall  be  the  duty  of  an  employer,  before  employing  a  man  at 
a  lower  wage,  to  examine  the  permit  or  agreement  by  which  such  wa(3[e 
is  fixed. 

Preference  Clause, 

10.  That  if  and  so  long  as  the  workers'  union  shall  permit  any  person 
now  employed  in  the  trade  in  this  industrial  district,  and  any  person 
who  may  hereafter  reside  in  this  industrial  district,  and  who  is  a  com- 
petent journeyman,  to  become  a  member  of  the  union,  upon  payment 
of  an  entrance  fee  not  exceeding  5s.,  and  monthly  payment  of  2s., 
upon  the  written  application  of  the  person  so  desirous  to  join  the  union, 
without  ballot  or  other  election,  then,  and  in  such  case,  employers 
shall,  when  engaging  workmen,  employ  members  of  the  union  in  pre- 
ference to  non-members,  provided  there  are  members  of  the  union 
equally  qualified  with  non-members  to  perform  the  particular  work 
required  to  be  done,  and  ready  and  willing  to  undertake  it. 

(a.)  The  union  shall  keep  at  the  ofiice  of  the  Inspector  of  Factories 
at  Christchurch,  or  such  other  place  as  the  Court  may  appoint,  a  bcoky 
to  be  called  "  the  employment-book,"  wherein  shall  be  entered  the 
names  and  exact  addresses  of  all  members  of  the  union  for  the  time 
being  out  of  employment,  with  a  description  of  the  branch  of  the  trade 
in  which  each  member  claims  to  be  proficient,  and  the  names,  ad- 
dresses, and  occupations  of  every  employer  by  whom  such  member 

1907—1 2— A  wards. 
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sliall  liave  been  employed  during  the  preceding  one  year.  Imme- 
diately upon  sucIl  member  obtaining  employment,  a  note  thereof 
shall  be  entered  in  such  book.  The  executive  of  the  union  shall  use 
their  best  endeavours  to  verify  all  the  entries  contained  in  such  book 
and  the  union  shall  be  answerable  as  for  a  breach  of  award  in  case  any 
entry  therein  shall  in  any  particular  be  wilfully  false  to  the  know- 
ledge of  any  officer  of  the  union,  or  in  case  the  executive  of  the  union 
shall  not  have  used  reasonable  endeavours  to  verify  the  same.  Such 
book  shall  be  open  to  every  employer  without  fee  or  charge  during 
office  hours.  If  the  union  shall  fail  to  keep  such  employment-book 
in  manner  provided  by  this  clause,  then,  and  in  such  case,  and  so  long 
as  such  failure  shall  continue,  any  employer  may,  if  he  think  fit,  employ 
any  person  or  persons,  whether  a  union  member  or  not,  to  perform 
the  particular  work  required  to  be  done,  notwithstanding  the  foregoing 
provisions.  Notice  by  advertisement  in  the  LyUdUm  Times  and  daily 
Pre8»  newspapers,  published  in  Christchurch,  shall  be  given  by  the 
union  of  the  place  where  such  employment-book  is  kept,  and  of  any 
change  in  such  place. 


(1251.)  NEW  ZEALAND  TAILORESSES.— CLAIMS  OF  UNION.* 

Therb  was  no  claim  £led.  A  conference  of  employers  and  workers 
was  held,  and  the  award  was  made  in  terms  of  an  agreement  arrived 
at  between  the  parties. 


OTAGO    AND    SOUTHLAND   INDUSTRIAL   DISTRICT. 


(1252.)  OTAGO  FELT-HATTERS.— CLAIMS  OF  UNION.f 

Rate  of  Wages. 

The  minimum  to  be  £3  per  week  for  journevmsn,  such  work  to 
consist  of  not  more  than  forty-eight  hours  per  week-^viz.,  Monday, 
Tuesday,  Wednesday,  Thursday,  and  Friday  eight  hours  and  three- 
quarters,  and  Saturday  four  hours  and  a  quarter — that  is  to  say,  on 
Saturday  from  8  a.m.  till  12.15  p.m.,  and  on  the  other  days  from 
8  a.m.  till  12.15  p.m.  and  from  1  p.m.  till  5.30  p.m. 

Overtime. 
All  overtime  to  be  at  the  rate  of  time  and  a  quarter. 


•  For  award,  see  April.      The  award  covers  Wellington,   Canterbury,  and 
Otago  and  SonthJand  Industrial  Districts, 
t  For  award,  nee  April. 
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Apprentices. 

Employers  may  have  one  apprentice  to  every  five  journeymen, 
such  apprentices  to  be  bound  by  indenture  for  a  term  of  five  years, 
and  not  to  be  over  sixteen  years  at  the  time  of  indenturing.  In- 
dentures to  be  witnessed  by  one  or  more  journeymen,  who  shall  see 
ik&t  the  perpon  is  not  over  age. 

Minimum  wages  for  apprentices  to  be:  For  the  first  year,  15s.  per 
week ;  for  ths  second  year,  £1  per  week ;  for  the  third  year,  £1  58. 
per  week ;  for  the  fourth  year,  £1  10s.  per  week ;  and  for  the  fifth 
year,  £2  per  week. 

Preference. 

The  employers  shall  employ  members  of  the  union  in  pieference 
to  non-members,  but  this  provision  shall  not  compel  any  employer 
to  dismiss  or  refuse  employment  to  any  person  now  employed  by  him. 

Disputes. 

Any  dispute  arising  out  of  an  interpretation  hereof,  or  as  to  any 
matter  herein  unprovided  for,  shall  be  referred  to  a  conference  between 
the  secretary  or  president  of  the  union  and  the  employer  or  his  agent, 
and  in  case  of  difEerence  shall  be  settled  by  the  Chairman  of  the  Board 
of  Conciliation  of  the  district. 

Time. 

This  agreement  to  remain  in  force  for  two  years  from  the  date  of 
filing  same  in  the  office  of  the  Clerk  of  the  Otago  and  Southland 
Dis^ct. 


(1253.)    OTAGO    COAL -MINERS    (CROMWELL    AND    BANNOCKBURN 

COLLIERIES).— CLAIMS  OF  UNION.* 

The  Excelsior,   Wilson's,   and  Cairnmuib  Kawabu  Mines. 

Balloting. 

1.  All  places  to  be  balloted  for  every  throe  months. 

(a.)  In  the  case  ot  blanks  being  drawn,  those  drawing  them  are  to 
ballot  for  the  first  place  or  places  to  start. 

(6.)  One  man  to  ballot  for  his  place,  out  of  two  or  more  places, 
in  the  same  manner  as  two  or  more  men  would  ballot  for  one  place. 

(c.)  The  first  man  out  of  a  place  to  start  in  the  first  place  vacant 
or  to  be  broken  away. 

Hemng-rates, 

2.  For  Excelsior  and  Wilson's  Mine,  in  aU  places  7  ft.  wide  and 
6  ft.  6  in.  high  and  over,  3s.  9d.  per  ton.     For  Kawaru  and  Caimmuir 

*  For  award,  see  March* 
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Mines,  in  all  peaces  8  ft.  wide  and  6  ft.  higli  and  over,  4s.  per  ton. 
Rai^s  to  be  laid  up  to  the  face. 

3.  The  employer  to  truck  the  coal  from  the  face.  In  places  where 
the  rails  are  not  laid  up  to  the  face,  and  the  miner  is  required  to  drag 
the  bags  to  the  truck,  the  following  rates  shall  be  paid  :  Any  distance 
up  to  25  ft.,  3d.  per  ton  extra  ;  over  25  ft.  to  50  ft.,  6d.  per  ton  shaU 
be  paid  ;  over  50  ft.,  to  be  arranged  between  mine-manager  and  local 
committee  of  the  union. 

4.  Places  worked  on  two  shifts  to  be  paid  6d.  per  ton  extra.  When 
worked  by  three  shifts,  Is.  per  ton  extra  shall  be  paid.  Places  worked 
by  two  men  on  the  same  shift  to  be  paid  for  at  the  rate  of  6d.  per  ton 
extra. 

5.  Sixteen  4-bushel  bags  to  constitute  a  ton.  Bags  to  be  equally 
distributed  throughout  the  mine. 

6.  Deficient  places  to  be  paid  shift  wages,  and  to  mean  places 
driven  through  soft,  stony,  or  faulty  coal,  and  in  the  case  of  Eawaru 
Mine  places  under  8  ft.  wide  and  6  ft.  high. 

7.  Wet  places  shaU  be  paid  shift  wages  for  a  six-hours  shift.  A 
**  wet  place "  to  mean  a  place  where  water  is  dropping  from  the  roof 
or  lying  underfoot  and  the  miner  cannot  keep  dry. 

8.  When  miners  are  employed  on  shift  wages  they  shall  be  paid 
lis.  per  shift. 

9.  No  shift  man  to  be  employed  in  a  place  where  piece  rates  have 
been  fixed. 

10.  Any  workman  taken  away  from  the  face  to  do  any  work,  whether 
inside  or  outside  the  mine,  to  be  paid  shift  wages — ^viz.,  1  Is.  per  shift. 

11.  Every  workman  to  receive  an  equal  share  of  work. 

12.  All  timbering- work  to  be  done  on  shift  wages. 

13.  During  periods  of  slackness  the  manager  shall  not  employ  any 
additional  men  until  such  times  as  the  mine  is  working  fuU  time. 

14.  Wages  to  be  paid  fortnightly." 

15.  Workmen  to  provide  their  own  picks,  aU  other  tools  to  be 
provided  by  the  employer.  The  employer  shall  sharpen  all  tools 
free  of  cost  to  the  workmen. 

16.  Workmen  to  provide  their  own  lamps.  Tallow  or  oil  to  be 
provided  by  the  employer. 

17.  Preference  of  employment  to  be  given  to  members  of  the  Otago 
Coal-miners'  Industrial  Union  of  Workers,  provided  there  are  membera 
of  the  union  ready  and  willing  to  do  the  work  required  of  them. 

18.  The  union  shall  keep  at  the  Bannockbum  Post-office  a  book, 
to  be  called  "  the  employment-book,"  wherein  shall  be  entered  the 
names,  addresses,  and  occupation  of  members  of  the  union  who  shall 
from  time  to  time  be  desirous  of  obtaining  employment  with  any  of 
the  employers  mentioned  herein. 

19.  The  employers  shall  not,  in  the  engagement  or  dismissal  of  their 
hands,  discriminate  against  members  of  the  union,  nor  in  the  conduct 
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of  theii  business  do  anything  for  the  purpose  of  injuring  the  union, 
whether  directly  or  indirectly. 

20.  Overtime  shall  be  paid  for  at  the  rate  of  time  and  a  quarter. 
Time  and  a  half  shall  be  paid  for  all  time  worked  on  Sundays  and 
statutory  holidays. 

21.  Anything  not  heiein  provided  for  to  be  arranged  between  the 
mine-manager  and  local  committee  of  the  union.  Should  they  fail  to 
agree,  the  matter  may  be  referred  to  the  Chairman  of  the  Conciliation 
Board  for  this  district.     His  decision  shall  be  final. 


(1254.)    OTAGO    AND    SOUTHLAND    GOLD  -  MINERS.  —  CLAIMS    OF 

UNION.* 

Whebeas  a  dispute  has  arisen  between  the  Otago  and  Southland 
Gold-miners'  Industrial  Union  of  Workers  and  the  dredging  and 
the  sluicing  companies  of  Otago  and  Southland,  a  list  of  whom  is 
herewith  subscribed,  we  desire  to  refer  the  following  attached  con- 
ditions to  the  Conciliation  Board  for  settlement : — 

Otago  and  Southland  Gold-mining  Industrial  Union  of  Em- 
ployers. 

Southern  Gold-mining  Industrial  Union  of  Employers 

Argyle  (Jold-dredging  Company,  Waikaka  Valley. 

Argyle  Gold-dredging  Company,  Waikaia. 

Ardraore  Gold-dredging  Company,  Kelso. 

Alpine  Consols  Gold-dredging  Company,  Dunedin. 

Cairntrodlie  Gold-dredging  Company,  Ida  Valley. 

Central  Mataura  Gold-dredging  Company,  Gore. 

Central  Charlton  Gold-dredging  Company,  Gore. 

Charlton  Valley  Gold-dredging  Company,  Gore. 

Crewe  Gold-dredging  Company,  Alexandra. 

Chicago  Gold-dredging  Company,  Alexandra. 

Duke  of  Gordon  Gold-dredging  Company,  Waikaia. 

Enfield  Gold-dredging  Company,  Dunedin. 

Earnscleugh  Gold-dredging  Company,  Alexandra. 

Ettrick  Gold-dredging  Company,  Roxburgh.  ♦ 

Garden  Gully  Gold-dredging  Company,  Waikaka. 

Graham's  Sjmdicate  Gold-dredging  Company  (Limited),  Wai- 
kaka. 

Graham  and  party  Gold-dredging  Company,  Waikaka. 

Gabriel  Gold-dredging  Company,  Lawrence. 

Gold  Bank  Gold-<£redging  Company,  Glenore. 

(Jold  King  Gold-dredging  Company,  Dunedin. 


*  For  award,  see  March, 
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Grogan  and  party  Gk>ld-dredging  Company,  Miller's  Flat. 

Hessey's  Gold-dredging  Company  (Limited),  Dtmedin. 

Havelock  Gold-dredging  Company,  Waitahuna. 

Ibbot«on's  Gold-dredging  Company,  Waikaka. 

Inchdale  Gold-dredging  Company,  Dunedin. 

Junction  Waikaka  Gold-dredging  Company,  Waikaka.  - 

Lady  Annie  Gold-dredging  Company,  Dunedin. 

Lee  and  party  Gold-dredging  Company,  Waikaka. 

Lilliesleaf  Gold-dredging  Company,  Waikaka. 

Lower  Enfield  Gold-dredging  Company,  Lawrence. 

Lone  Star  Gold-dredging  Company,  Cardrona. 

La  Franchi's  Gold-dredging  Company,  Cardrona. 

Loch  Lomond  Gold-dredging  Company,  Clyde. 

Lady  Roxburgh  Gold-dredging  Company,  Roxburgh. 

Mystery  Flat  Gold-dredging  Company,  Waikaia. 

McVicker  and  party.  Miller's  Flat. 

Masterton  Gold-dredging  Company,  Waikaia. 

Magnum  Bonum  Gold-dredging  Company,  Waikaia. 

MacCharlton  Gold-dredging  Company,  Gore. 

Morning  Light  Gold-dredging  Company,  Cromwell. 

Muddy  Creek  Gold-dredging  Company,  Waikaia. 

McGeorgft's  Freehold  Gold-dredging  Company,  Wailcaka  Valley 

Morning  St  a-  Gold-dredging  Company,  Alexandra. 

Molyneux  Hydraulic  Gold-dredging  Company,  Alexandra. 

McNeill  and  party  Gold-dredging  Company,  Waipori. 

New  Monte  Cliristo  Gold-dredging  Company,  Clyde. 

New  Golden  Beach  Gold -dredging  Company,  Dunedin. 

New  Golden  Gravel  Gold-dredging  Company,  Dunedin. 

New  Paul's  Beach  Gold-dredging  Company,  Dunedin. 

New  Teviot  Gold-dredging  Company,  Roxburgh. 

New  Vincent  Gold-dredging  Company,  Clyde. 

New  First  Chance  Gold-dredging  Company,  Dunedin. 

Nugent  Wood  Gold-dredging  Company,  Lawrence. 

Ngapara  Gold-dredging  Company,  Alexandra. 

Olrig  Gold-dredging  Company,  Dunedin. 

Paterson's  Freehold  Gold-dredging  Company,  Waikaka. 

Perry's  Pioneer  Gold-dredging  Company,  Waikaka. 

Punt  Gold-dredging  Company,  Cromwell. 

Phoenix  Gold-dredging  Company,  Waikaka. 

Point  d'Or  Gold-dredging  Company,  Cromwell. 

Pringle  and  party  Gold-dredging  Company,  Miller's  Flat. 

Record  Gold-dredging  Company,  Waikaka. 

Rise  and  Shine  Gold-dredging  Company,  Cromwell. 

Rising  Sun  Gold-dredging  Company,  Cromwell. 

Revival  Gold-dredging  Company,  Cromwell. 

Surprise  Gold-dredging  Company,  Alezandia. 

Sheddon  Rex  Gold-dredging  Company,  Waikaka  Valley. 


183 

Star  Waikaka  Gold-diedging  Company,  Waikaka. 
Sunbeam  Gold-dredging  Company,  Cardrona. 
Stirling  Gold-dredging  Company,  Glenore. 
Te  Aroha  Gold-dredging  Company,  Waikaia. 
Two  Creeks  Gold-dredging  Company,  Edendale. 
Taniwha  Gold-dredging  Company,  Lawrence. 
The  Venture  Gold -dredging  Company,  Waimumu. 
Upper  Nevis  Gold-dredging  Company,  Upper  Nevis. 
Upper  Clutha  Gold-dredging  Company,  Ciorawell. 
Wee  MacGregor  Gold-dredging  Company,  Clyde. 
Waikaia  Gold-dredging  Company,  Waikaia. 
Waikaia  Kia  Ora  Gold-dredging  Company,  Waikaia. 
Waikaka  United  Gold-dredging  Company,  Gore. 
Waikaka  Forks  Goid-dredging  Company,  Gore. 

Sluicing  Companies — 

Deep  Lead  Sluicing  Company,  Waipori. 

Lammerlaw  Sluicing  Company,  Waipori. 

J.  T.  Johnson's  Sluicing  Company,  W^aipori. 

Blue  Spur  Consolidated  Sluicing  Company,  Blue  Spur. 

Kitto  and  party,  Munro's  Gully,  Lawrence. 

P.  P.  Thomas  and  party,  Munro's  Gully,  Lawrence. 

Golden  Rise  Sluicing  Company,  Wetherstones. 

Local  Industry  Sluicing  Company,  Wetherstones. 

William  Hogg  and  party,  Tuapeka  Flat,  Lawrence. 

John  Roach  and  party,  Tuapeka  Flat,  Lawrence. 

Champion  Sluicing  Company,  Lawrence. 

Island  Block  Dredging  and  Sluicing  Company,  Bond    Street, 

Dunedin. 
Edie  and  Kirkpatrick  Sluicing  Company,  Beaumont. 
Roxburgh  Amalgamated  Sluicing  Company,  Roxbuigh. 
Ladysmith  Sluicing  Company,  Roxburgh. 
Commissioner's  Flat  Sluicing  Company,  Roxburgh. 
Carroll  and  Lynch  Sluicing  Company,  Bald  Hill  Flat. 
Last  Chance  Sluicing  Company,  Dunedin. 
Tucker  Hill  Sluicing  Company,  Alexandra. 
Springvale  Sluicing  Company,  Springvale. 
Matakanui  Sluicing  Company,  Matukanui. 
Tinkers  Sluicing  Company,  Matakanui. 
Vinegar  Hill  Sluicing  Company,  Cambrians. 
Shamrock  Sluicing  Company,  St.  Bathan's. 
United  Sluicing  Company,  St.  Bathan's. 
Scandinavian  Water-race  Sluicing  Company,  St.  Bathan*s. 
Arrow  Falls  Sluicing  Company,  Arrowtown. 
Anderson  and  party,  Macetown. 
W.  Reid  and  party,  Macetown. 
Reissler  and  McCormack,  Shotover. 
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Ward  and  Smith,  Shotover. 

Blue  Jacket  Sluicing  Company,  Shotover. 

Davis  Sluicing  Company,  Shotover. 

Robert  Johnson  Sluicing  Company,  Shotover. 

Skippers  Sluicing  Company,  Shotover. 

Smith  and  Sons'  Sluicing  Company,  Upper  Shotover. 

Rogers  and  Johnstone  Sluicing  Company,  Upper  Shotover, 

Monk's  Terrace  Sluicing  Company,  Upper  Shotover. 

Sand  Hills  Sluicing  Company,  Upper  Shotover. 

Costelloe  and  Cumming  Sluicing  Company,  Upper  Shotover.. 

Monk's  Creek  Syndicate  Sluicing  Company,  Upper  Shotover. 

Mutual  Friend  Sluicing  Company,  Nevis. 

Robertson  and  party  Sluicing  Company,  Nevis. 

Parks  Sluicing  Company,  Upper  Nevis. 

McMillan  Sluicing  Company,  Upper  Nevis. 

McDonald's  Sluicing  Company,  Upper  Nevis. 

O'Connell  and  Graham's  Sluicing  Company,  Upper  Nevis 

Undaunted  Sluicing  Company,  Upper  Nevis. 

Nokomai  Sluicing  Company,  Stafford  Street,  Dunedin. 

Round  Hill  Sluicing  Company,  Round  Hill. 

Ourawera  Sluicing  Company,  Round  Hill, 

Smith  Sluicing  Company,  Round  Hill. 

John  Hore  and  Sons'  Sluicing  Company,  Naseby. 

William  Guffie  Sluicing  Company,  Naseby. 

Naseby  Sluicing  Company,  Naseby. 

Reed  Bros.'  Sluicing  Company,  Naseby. 

Inder  and  party.  Sluicing  Company,  Naseby. 

Enterprise  Sluicing  Company,  Naseby. 

Inder  and  Brown  Sluicing  Company,  Naseby. 

Philip  Beer  and  party  Sluicing  Company,  Upper  Kyeburn. 

William  McClellan  and  party  Sluicing  Company,  Upper  Kye- 
burn. 

R.  T.  Stewar..  and  party  Sluicing  Company,  Kyeburn. 

Patearoa  Sluicing  Company,  Patearoa. 

Deep  Stream  Amalgamated  Sluicing  Company,  Manse  Street, 
Dunedin. 

Symes  and  Sons'  Sluicing  Company,  Matakanui. 

Undaunted  Sluicing  Company,  Matakanui. 

Referencb,  Part  1. — Dredoiko. 
Hours  of  Labour, 

1.  Eight  hours  to  be  a  recognised  shift. 

2.  Time  and  a  half  shall  be  paid  for  all  overtime  up  to  two  hours ; 
over  two  hours,  time  and  a  quarter  shall  be  paid.     All  fractions  of  an 
hour  worked  over  eight  hours  shall  be  added  together  and  paid  for  a 
the  end  of  each  fortnight. 
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Holidays  and  Sunaay  Work. 

3.  Ten  dajrs'  holiday,  without  pay,  from  the  24th  December  to 
2nd  January  inclusive,  shall  be  allowed  dredge  hands  each  year.  Any 
dredge  hand  not  availing  himself  of  these  holidays,  if  employed  during 
this  period,  shall  be  paid  at  ordinary  rates,  exvepting  Christmas  Day, 
Boxing  Day,  and  1st  and  2nd  of  January,  which  days,  together  with 
all  Sundays,  shall  be  paid  for  at  double  rates.  Should  any  of  these 
holidays  fall  on  Sunday,  the  following  day  shall  be  observed  as  the 
holiday.  The  calculation  of  time  for  any  such  holiday  shall  be  from 
midnight  to  midnight. 

Minimum  Wages, 

4.  On  the  Molyneux  River  and  banks,  and  on  the  tributaries  of 
the  Molyneux  River  and  their  banks  above  the  Roxburgh  Bridge, 
including  the  Manuherikia,  Upper  Clutha,  Eawarau,  Nevis,  Cardrona, 
and  Shotover  Rivers,  the  minimum  wage  for  dredge  hands  shall  be 
10s.  per  shift  of  eight  hours.  On  the  Molyneux  River  and  banks 
below  the  Roxburgh  Bridge,  and  at  Waipori  and  Waikaia,  the  minimum 
race  of  wages  for  dredge  hands  shall  be  9s.  per  shift  of  eight  hours. 
In  the  rest  of  the  industrial  district  the  minimum  rate  of  wages  for 
dredge  hands  shall  be  8s.  per  shift  of  eight  hours. 

i 

Caretakers, 

5.  Caretakers  shall  be  paid  the  current  rate  of  wages  (six  days  per 
week)  fixed  for  dredge  hands  in  each  district,  and  where  employed  on 
swift-flowing  rivers  must  be  experienced  dredge  hands,  competent  to 
get  up  steam  and  handle  winches.  Clauses  2  and  3,  relating  go  payment 
for  overtime,  Sunday  work,  and  holidays,  not  to  apply  to  caretakers. 

Oeneral  Clauses. 

I  6.  In  every  district  shifts  shall  go  lound,  so  that  drivers  and  winch- 

men  alike  get  their  fair  turn  at  day  shift — every  third  week  while 
dredging. 

7.  The  term  "dredge  hand"  to  be  unders':ood  to  mean  drivers 
(whether  firemen,  motormen,  or  drivers  on  water-power  or  oil-engine 
dredges)  and  vrinchmen  belonging  to  the  crew  of  a  dredge,  and  does 
not  include  dredge-masters  or  engineers. 

^  8.  Wages  shall  be  paid  fortnightly,  within  seven  days  after  the 

i  expiry  of  the  fortnight. 

9.  No  cadet  shall  work  a  dredge  hand's  shift  unless  he  be  paid  full 
wages. 

10.  No  dredge  shall  work  with  less  than  two  men  on  a  shift. 

11.  When  overtime- work  is  rendered  necessary  to  save  life,  or  save 
a  dredge  from  flood  or  fire,  or  where  a  dredge  has  lost  her  buckets  in 
the  paddock,  or  where  a  serious  mishap  has  occurred  to  the  engine  or 
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boiler  of  a  dredge,  such  overtime- work  shall  be  paid  for  at  ordinary  rates 
only ;  but  in  no  case  is  coaling,  shifting  of  running-lines,  washing  mats, 
sinking  backer  holes,  repairing  or  replacing  buckets,  pins,  or  links, 
general  overhauling,  and  repairing  the  ordinary  wear-and-tear  of  vhe 
dredge,  whether  she  is  going  or  stopped,  tq  be  construed  into  a  special 
emergency. 

12.  Members  of  the  imion  to  be  employed  in  preference  to  non- 
members. 

Rbferbnce,  Part  2. — Sluicing. 

Hours  of  Labour, 

1.  Eight  hours  shall  be  a  recognised  shift. 

2.  All  work  done  over  eight  hours  on  any  shift  shall  count  as  over- 
time, and  be  paid  for  at  time  and  a  quarter. 

Holidays  and  Sundays. 

3.  The  following  holidays  shall  be  observed  :  New  Year's  Day, 
Christmas  Day,  and  Good  Friday.  Should  any  of  these  days  fall  on  a 
Sunday,  the  following  day  shall  be  observed  as  the  holiday.  The 
calculation  of  time  for  any  such  holiday  shall  be  from  midnight  to 
midnight. 

4.  All  work  done  on  Sundays  and  hoHdavB  shall  be  paid  for  at 
double  rates. 

Minimum  Wages. 

5.  Miners,  9s.  6d.  per  shift ;  race  men,  £2  14s.  per  week,  clear  of 
any  expense  for  horse -keep  or  boy- hire  where  such  is  necessary  for  the 
proper  supervision  and  safety  of  the  race ;  casual  hands,  for  cleaning 
up  bottom,  &c.,  if  not  requiring  gum  boots,  9s.  per  shift. 

General. 

6.  Wag^s  shall  be  paid  fortnightly,  within  seven  days  after  the 
expiry  of  the  fortnight. 

7.  Where  miners  are  required  to  assist  in  repairing  breakage  to  a 
race,  the  time  occupied  in  getting  to  and  from  the  break,  together  with 
the  time  occupied  in  repairing  the  bieak,  shall  be  paid  for  at  ordinary 
rates  only. 

8.  Unionists  shall  be  employed  in  preference  to  non-unionists. 

Note. — The  minimum  wage  named  in  Pare  2  of  this  reference  is 
intended  only  to  apply  to  Waipori,  being  the  only  district  in  which  at 
present  sluicers  belong  to  our  union.  Our  reason  for  citing  the  sluicing 
employers  of  all  the  other  districts  is  to  give  them  an  opportunity  of 
defending  their  interests,  should  they  deem  their  interests  involved. 
We  think  it  extremely  probable  that  the  Court  will  give  an  award  em- 
bracing the  whole  of  Otago  and  Southland,  otherwise  only  Waipori 
mnployers  would  have  been  cited. 
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Dated  at  Alexandra,  this  13th  day  of  December,  1905,  for  the 
Otago  and  Southland  Grold-miners'  Industrial  Union  of  Workeis. 

J.  A.  Peterson,  President. 
John  H.  Davidson,  Secratary. 

The  original  reference,  of  which  the  foregoing  is  a  true  copy,  was 
fiied  by  me  on  the  18th  day  of  December,  1905. 

A.  Stubbs,  Clerk  of  Awards. 


(1255.)    OTAGO   CERTIFICATED    ENGINE  -  DRIVERS.  —  CLAIMS    OF 

UNION.* 

Statement. 
Hours  of  Labour. 

1.  The  week's  work  shall  not  exceed  forty-eight  hours,  exclusive 
of  the  time  necessarily  occupied  by  any  worker  in  getting  up  steam  for 
the  machinery  in  the  factory  or  works  in  which  he  shall  be  employed. 
Bach  employer  shall,  subject  to  the  provisions  of  "  The  Factories  Act, 
1901,"  be  entitled  to  arrange  such  hours  of  work  according  to  the 
exigencies  of  his  particular  business,  and  such  hours  may  be  worked  in 
shifts,  either  by  day  or  night. 

Overtime. 

2.  Any  time  worked  in  any  one  week  in  extension  of  the  hours  pre- 
scribed in  clause  1  hereof  shall  be  paid  for  at  the  rate  of  time  and  a 
quarter  for  the  first  two  hours,  and  time  and  a  half  afterwards. 

Holidays. 

3.  Work  done  on  New  Year's  Day,  Easter  Monday,  Sovereign's 
Birthday,  Labour  Day,  and  Boxing  Day  shall  be  paid  for  at  the  rate 
of  time  and  a  half.  Work  done  on  Christmas  Day,  Good  Friday,  and 
Sundays  shall  be  paid  for  at  the  rate  of  double  time,  in  addition  to  the 

.ordinary  wages,  all  holidays  to  be  paid  for  by  reason  of  the  men  having 
to  get  up  steam  before  starting  work  and  attending  to  the  boiler  and 
engine  during  meal  hours  and  banking  fires  after  work  has  ceased. 

Minimum  Rate  of  Wages. 

4.  The  following  shall  be  the  minimum  rate  of  wages  to  be  paid  to 
engine-drivers  of  stationary  engines  who  are  in  charge  of  any  boiler 
within  the  meaning  of  "  The  Inspection  of  Machinery  Act,  1902," 
for  each  day's  work,  inclusive  of  the  time  necessarily  occupied  in  getting 
up  steam  for  the  machinery  of  the  factory  or  works  : — 

(a.)  Where,  the  work  which  the  engine-driver  is  employed  to  do 
requires  that  he  shall  hold  a  first-class  certificate  as  a  stationary-engine 
driver,  and  he  is  the  holder  of  a  first-class  certificate,  lOs.  per  day. 


*  For  award,  see  April. 
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(b.)  Where  the  work  that  he  is  engaged  to  do  requires  that  he  shall 
be  the  holder  of  a  second-class  certificate  as  a  stationary-engine  driver, 
and  he  is  the  holder  of  a  second-class  certificate,  98.  per  day. 

Castud  Labour, 

5.  Any  engine-driver  who  is  not  employed  continuously  for  more 
than  one  week  shall  be  deemed  to  be  a  casual  hand,  and  shall  be  paid 
the  following  wages  :  If  the  work  he  is  required  to  do  shall  necessitate 
his  holding  a  first-class  certificate,  Is.  4^.  per  hour ;  if  the  work  he 
is  required  to  do  shall  necessitate  his  holding  a  second-class  certificate. 
Is.  3d.  per  hour,  inclusive  of  the  time  required  to  get  up  steam  and 
banking  fires  after  work  has  ceased. 

Overtime  for  casual  hands  shall  be  paid  for  at  the  rate  of  Is.  6d. 
per  hour,  and  shall  commence  after  eight  hours'  work  for  any  one  day, 
exclusive  of  the  time  required  to  get  up  steam  and  banking  fires,  Sec, 

Filling  in  Time, 

6.  Where  certificated  engine-drivers  are  engaged  any  part  of  their 
time  engine-driving,  and  fill  in  the  other  time  in  workshops  or  elsewhere 
at  other  work  for  their  employers,  such  men  shall  nevertheless  be  paid 
the  rate  above  prescribed,  according  to  their  respective  classes. 

Preference. 

7.  Employers  shall  employ  members  of  the  union  in  preference  to 
non-members. 

8.  Employers  shall  not  discriminate  against  members  of  the  union 
in  the  engagement  or  dismissal  of  their  men,  nor  in  the  conduct  of 
their  business  do  anything  for  the  purpose  of  injuring  the  union  directly 
or  indirectly. 


(1256.)     PERMITS    GRANTED.    AND     REFUSED     TO    UNDER  .  RATE 

WORKERS. 

Carpentering  Trade. 
Permits  granted  to  Under-rate  Workers, 

2nd  March,  1907. — (Jeorge  Bulfin,  at  9s.  per  day  for  one  month. 

4th  and  11th  March,  1907.— Henry  Baskiville,  at  £1  2s.  Cd.  per 
week  for  six  months. 

18th  March,  1907. — Robert  S.  Rossbotham,  at  lOs.  per  week  for 
six  months. 

Permit  refused. 

19th  March,  1907. — Joseph  Rankin. 

A.  Stubbs,  Clerk  of  Awards. 
Dunedin,  5th  April,  1907. 
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(1257.)  ENFORCEMENTS     OF     AWARDS. 
DuNBDiN,  20th  February,  1907. 


Case. 

DectaioiL 

Inspector  Ually  (Painters'  award)  v,  T.  J.  Wright,  failing 

Dismissed ;    no   evi- 

to  give  preference  to  unionists 

deiioe  was  given  to 

show    that     there 

were  any  unionists 

out  of  work  when 

the      non-unionist 

was  engaged. 

Same  (sAme  award)  v.  France  and  McKenzie,  failing  to 

Penalty,    £5 ;    costs, 

indenture  an  apprentice 

3s. 

Same  (B'ikers'  award)  v,  T.  Stewart,  failing  to  give  pre- 

Penalty,   £5 ;    costs, 

ference  to  unionists 

8b. 

PUBLISHED  IN  JUNE  LABOUR  JOURNAL 


NORTHERN  (AUCKLAND)  INDUSTRIAL  DISTRICT. 


a258.)  AUCKLAND  BOOKBINDERS,  PAPER-RULERS,  AND  CUTTERS  — 

CLAIMS  OF  UNION. 

Hours  of  Labour. 

1.  The  hours  of  labour  to  be  forty-eight  per  week:  Provided 
that  work  shall  not  commence  before  7.45  o'clock  a.m.  or  con- 
tinue after  6  p.m.  on  any  day  of  the  week  except  Saturdays,  when 
work  shall  not  commence  before  7.45  a.m.  or  continue  after  1  o'clock 
p.m.  Employees  to  be  exempt  from  this  provision  as  regards  starting- 
time  only  when  required  to  work  on  newspapers. 


Minimum  Wage. 

2.  For  competent  journeymen  binders,  who  are  required  to  work 
the  full  forty-eight  hours,  the  minimun  wage  shall  be  £3  per  week. 
JoumeymeD's  work  to  consist  of  all  work  with  the  exception  of  quarter- 
bound  cut  flush,  thread  or  wire  stitched. 

3.  For  competent  joume3nnen  rulers,  who  are  required  to  work 
the  full  forty-eight  hours,  the  minimum  wage  shall  be  £3  per  week. 
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JoumeTmon's  work  to  consist  of  all  work  with  the  exception  of  feeding 
and  flying,  faint,  faint  and  common. 

4.  For  competent  journeymen  cutters,  who  are  required  to  work 
the  full  forty-eight  hours,  the  minimum  wage  shall  be  £3  per  week. 
Journeymen's  work  to  consist  of  guillotine  cutting. 

Casual  Labour. 

5.  Competent  journeymen  who  are  employed  as  casual  hands 
shall  be  paid  not  less  than  Is.  4^.  per  hour.  "  Casual  workers  " 
shall  mean  men  whose  continuous  employment  is  for  less  than  a  week. 

OVEBTIHE. 

6.  Overtime  shall  be  paid  for  at  the  rate  of  time  and  a  third  for 
overtime  worked  on  any  days  except  Sundays  or  holidays ;  double 
time  for  al)  time  worked  on  Sundays,  Christmas  Day,  and  Gk>od  Friday ; 
time  and  a  half  for  time  worked  on  the  following  other  holidays  :  New 
Year's  Day,  Easter  Monday,  Labour  Day,  the  Sovereign's  Birthday, 
Boxing  Day,  Anniversary  Day,  and  Prince  of  Wales's  Birthday.  Out- 
side the  City  of  Auckland,  in  lieu  of  the  Prince  of  Wales's  Birthday, 
Labour  Day,  or  Anniversary  Day,  any  local  holiday  may  be  substituted. 

Undeb-rate  Workmen. 

7.  Any  journeyman  who  considers  himself  not  capable  of  earning 
the  wage  hereinbefore  prescribed  may  be  paid  such  less  wage  as  may 
from  time  to  time  be  agreed  upon  in  writing  between  any  employer 
and  the  president  or  secretary  of  the  union  ;  and  in  default  of  such 
agreement  within  twenty-four  hours  after  such  journeyman  has  applied 
in  writing  to  the  secretary  of  the  imion  stating  his  desire  that  such 
wage  shall  be  so  agreed  on,  as  shall  be  fixed  in  writing  by  the  Chair- 
man of  the  Conciliation  Board  for  this  di5«trict  upon  the  application 
of  the  journeyman  after  twenty-four  hours'  notice  in  writing  to  the 
secretary  of  the  union,  who  shall,  if  he  so  desire,  be  heard  upon  such 
application.  Any  journeyman  whose  wage  has  been  so  fixed  may 
work  and  be  employed  by  any  employer  for  such  less  wage  for  the 
period  of  six  calendar  months  thereafter,  and,  after  the  expiration  of 
the  said  period  of  six  calendar  months,  until  fourteen  days'  notice  in 
writing  shall  have  been  given  to  him  by  the  secretary  of  the  union 
requiring  his  wage  to  be  again  flxed  in  manner  prescribed  by  this 
clause. 

Limitation  of  Under-rate  Workmen. 

8.  The  proportion  of  under-rate  men  to  be  one  to^every  three  fully 
paid  journeymen  employed. 

Apprentices. 

9.  All  apprentices  shall  be  legally  indentured  for  a  term  of  six 
years.    Any  employer  shall  before  taking  an  apprentice  be  entitled 
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to  take  him  lor  three  months  on  probation  ;  if  at  the  end  of  such 
probation  he  shall  become  a  bound  apprentice,  such  period  of  three 
months  shall  be  reckoned  as  part  of  the  period  of  apprenticeship.  The 
proportion  of  apprentices  shall  be  as  follows :  One  for  every  three 
journeymen  who  have  been  regularly  employed  for  two-thirds  of  the 
year.  Apprentices  shall  be  paid  the  following  wage:* :  For  the  first 
year,  7s.  6d.  per  week ;  second  year,  10s.  6d.  per  week ;  third  year, 
l&s.  per  week ;  fourth  year,  £1  per  week  ;  fifth  year,  £1  5s.  per  week  ; 
sixth  year,  £1  10s.  per  week.  Overtime  to  apprentices  shall  be  paid 
at  the  rate  of  6d.  per  hour  to  those  whose  wages  do  not  exceed  10s.  per 
week,  and  at  the  rate  ot  9d.  per  hour  for  those  receiving  more  than  10s. 
per  week.  Nothing  in  this  award  contained  shall  be  deemed  to 
affect  or  limit  the  provisions  of  "  The  Factory  Act,  1901,"  in  respect 
to  the  emplo3rment  of  "  bojB  "  as  defined  in  the  said  Act. 

Piecework. 

10.  Piecework  shall  not  be  permitted  in  any  branch  of  the  trade. 

Preference. 

11.  Members  of  the  union  shall  have  preference  of  employment 
over  non-members. 


AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Northern  Industrial  Dis* 
trict. — In  the  matter  of  "  The  Industrial  Conciliation  and  Arbitra- 
tion Act,  1905,"  and  its  amendments,  and  in  the  matter  of  an  indus- 
trial dispute  between  the  Auckland  Bookbinders,  Paper-rulers,  and 
Cutters'  Industrial  Union  of  Workers  (hereinafter  called  "the 
union")  and  the  undermentioned  persons,  firms,  and  companies 
(hereinafter  called  "  the  employers  ") : — 

The  Auckland  Provincial  Bookbinders  and  Manufacturing  Sta- 
tioners' Industrial  Union  of  Employers. 

Abel,  Dykes,  and  Co.,  printers  and  bookbinders,  Shortland  Street, 
Auckland. 

Banks  and  Grey,  box-manufacturers.  Dock  Street,  Auckland. 

Berry,  J.,  printer,  Swanson  Street,  Auckland. 

Brett  Publishing  Company,"  Shortland  Street.  Auckland. 

Brown  and  Stewart,  wholesale  stationers,  Swanson  Street,  Auck- 
land. 

Cleave  and  Co.,  printers,  Vulcan  Lane,  Auckland. 

Colledge  and  Co.,  printers,  Queen  Street,  Auckland. 

Collins  Bros.  (Limited),  stationers  and  printers,  Conmierce 
Street,  Auckland. 

Field,  J.,  printer,  Albert  Street,  Auckland. 
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Geddes  and  Blomfield,  printers,  Wyndham  Street,  Auckland. 

Gilbert  Bros.,  printers,  High  Street,  Auckland. 

Hooker,  J.,  bookbinder,  Wyndham  Street,  Auckland. 

Jenkins  and  Co.,  printers,  Albert  Street,  Auckland. 

Leighton  and  Son,  bookbinders,  High  Street,  Auckland. 

Manukau  Maily  Onehunga. 

Martin,  T.  R.,  printer.  High  Street,  Auckland. 

Regan,  James,  printer.  Union  Street,  Auckland. 

Rowe  and  Morrish,  printers,  Swanson  Street,  Auckland. 

Scott  Printing  Company,  EQgh  Street,  Auckland. 

Service  and  Co.,  box-manufacturers,  Karangahape  Road,  Auck* 

land. 
Smithyman  and  Maingay,  printers,  High  Street,  Auckland. 
Spencer,  A.,  printer,  Swanson  Street,  Auckland, 
liendall  Bros.,  printers,  Pitt  Street,  Auckland. 
Turner  and  Mason,  printers,  Vulcan  Lane,  Auckland. 
Wilkinson,  W.,  printer.  Queen  Street,  Auckland. 
Wilson  and  Horton,  printers,  Queen  Street,  Auckland. 
Worthington,  G.,  printer,  Albert  Street,  Auckland. 
Wright  and  Jaques,  printers,  Albert  Street,  Auckland. 
Wyatt,  G.,  bookbinder.  High  Street,  Auckland. 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  "the 
Court "),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representatives 
duly  appointed,  and  having  also  heard  such  of  the  employers  as  were 
represented  either  in  person  or  by  their  representatives  duly  appointed, 
doth  hereby  order  and  award  : — 

That,  as  between  the  union  and  the  members  thereof  and  the 
employers  and  each  and  every  of  them,  the  terms,  conditions,  and 
provisions  set  out  in  the  schedule  hereto  and  of  this  award  shall 
be  binding  upon  the  union  and  upon  every  member  thereof  and 
upon  the  employers  and  upon  each  and  every  of  them,  and  that 
the  said  terms,  conditions,  and  provisions  shall  be  deemed  to  be 
and  they  are  hereby  incorporated  in  and  declared  to  form  part  of 
this  award ;  and,  further,  that  the  union  and  every  member  thereof 
and  the  employers  and  each  and  every  of  them  shall  respectively  do, 
observe,  and  perform  every  matter  and  thing  by  this  award  and  by 
the  said  terms,  conditions,  and  provisions  respectively  required  to  be 
done,  observed,  and  performed,  and  shall  not  do  anything  in  contra- 
vention of  this  award  or  of  the  said  terms,  conditions,  and  provisions, 
but  shall  in  all  respects  abide  by  and  perform  the  same.  And  the 
Court  doth  hereby  further  award,  order,  and  declare  that  any  breach 
of  the  said  terms,  conditions,  and  provisions  set  out  in  the  schedule 
hereto  shall  constitute  a  breach  of  this  award,  and  that  the  sum  of 
£100  shall  be  the  maximum  penalty  payable  by  any  party  or  person 
in  respect  thereof.     And  the  Court  doth  further  order  that  this  award 
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shall  take  effect  from  the  8th  day  of  May,  1907,  and  shall  continue  in 
force  until  the  26th  day  of  February,  1909. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath  hereto 
been  put  and  affixed,  and  the  Judge  of  the  Court  hath  hereunto  set  his 
hand,  this  8th  day  of  May,  1907.  W.  A.  Sm,  Judge. 


The  Schedule. 
Hours  of  Labour. 

1.  A  week's  work  shall  not  exceed  forty-eight  hours.  Work  shall 
not  commence  before  7.45  a.m.  or  continue  after  6  p.m.  on  any  day  of 
the  week,  except  Saturdays.  On  Saturdays  work  shall  not  commence 
before  7.45  a.m.  or  continue  after  1  o'clock  p.m. 

(a.)  Employees  to  be  exempt  from  this  provision  as  regards  start- 
ing-time  only  when  required  to  work  on  newspapers. 

Wo/ges, 

2.  Competent  journeymen  binders  shall  be  paid  a  minimum  wage 
of  £3  per  week  of  forty-eight  hours. 

3.  Competent  journeymen  rulers  shall  be  paid  a  minimum  wage  of 
£3  per  week  of  forty-eight  hours. 

4.  Competent  journeymen  cutters  shall  be  paid  a  minimum  wage 
in  accordance  with  the  following  scale  :  First  cutter,  £2  15s.  per  week 
of  forty-eight  hours ;  second  cutter,  £2  10s.  per  week  of  forty-eight 
hours ;  third  cutter,  £1  17s.  6d.  per  week  of  forty-eight  hours ;  all 
other  cutters,  £1  10s.  per  week  of  forty-eight  hours. 

JounMymerCs  Work  defined, 

5.  The  following  shall  be  considered  journeymen's  work  : — 
(a.)  Pressing  after  the  work  is  sewn. 

(6.)  Rolling,  sawing,  and  making  of  end  papers. 

(c.)  Gilding  and  marbling. 

(d,)  Cutting  and  bevelling  boards. 

(e.)  Cutting  leather  hollow  linings  and  all  binding  material. 

(/.)  Case-making. 

{g.)  Paring  leather  and  cornering  boards. 

(h)  Flush  work  "  turned  in  "  foolscap  of  four  quires  and  upwards. 

The  term  "  turned  in  "  refers  to  the  leather  turned  in  at  the  back  of 
book  only,  not  sides. 

{%,)  Map  or  plate  mounting  on  boards  or  calicoes,  including  sizing 
and  varnishing. 

(/.)  Making  joints  demy-folio  size  and  upwards. 
(h)  Pocket-book  and  wallet  work. 
(L)  Blocking. 
(f».)  Finishing. 

1907 -18-Award*. 
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(n.)  Paper-ruling,  with  the  exception  of  feeding  and  flying,  faint, 
faint  and  common  riding,  stock  letterheads,  and  stock  billheads. 

(o.)  Any  cutter  taken  ofE  guillotine-work  to  do  journeymen  binders 
work  shall  be  paid  at  the  rate  of  £3  per  week  for  the  time  during  which 
he  is  so  occupied.    It  shall  also  be  permissible  for  any  binder  to  be 
taken  from  the  bench  to  do  cutting,  provided  that  whilst  so  employed 
he  be  paid  the  rate  of  wages  prescribed  by  clause  No.  2  hereof. 

Castutl  Labour. 

6.  Competent  journeymen  who  are  employed  as*  casual  hands  shall 
be  paid  not  less  than  Is.  4^.  per  hour. 

(a.)  Definitian, — "  Casual  labour  "  shall  mean  and  include  all  em- 
ployment of  less  duration  than  a  week  and  terminated  by  the  em- 
ployer. 

Overtime. 

7.  Overtime  shall  be  paid  at  the  rate  of  time  and  a  quarter  for 
overtime  worked  on  all  days  except  Sundays  or  holidays  ;  double  time 
for  all  time  worked  on  Sundays,  Christmas  Day,  and  Grood  Friday; 
time  and  a  half  for  time  worked  on  the  following  other  holidays  :  New 
Year's  Day,  Anniversary  Day,  Easter  Monday,  Labour  Day,  and  the 
birthday  of  the  reigning  Sovereign. 

(a.)  Outside  the  City  of  Auckland,  in  Ueu  of  Labour  Day  any  local 
hoUday  may  be  substituted. 

Under-rcUe  Workmen. 

8.  (a.)  Any  worker  who  considers  himself  incapable  of  earning  the 
minimum  wage  in  paragraphs  Nos.  2,  3,  and  4  hereof  fixed  may  be 
paid  such  lower  wage  as  may  from  time  to  time  be  fixed  on  the  apphca- 
tion  of  the  employee  after  twenty-four  hours'  notice  to  the  union 
by  the  Chairman  of  the  Conciliation  Board,  or  such  other  person  as 
the  Court  may  from  time  to  time  appoint  for  that  purpose,  and  such 
Chairman  or  person  in  so  fixing  such  wage  shall  have  regard  to  the 
worker's  capabitity,  his  past  earnings,  and  such  other  circumstances 
as  such  Chairman  or  person  may  think  fit  to  consider,  after  hearing 
such  evidence  and  argument  as  the  union  and  employee  shall  offer ; 
and  upon  granting  such  a  permit  the  Chairman  or  other  person  shall 
forward  notice  thereof  to  the  Inspector  of  Factories. 

(6.)  Whenever  occasion  arises  for  so  fixing  an  employee's  wage  it 
shall  be  fixed  for  such  a  period  not  exceeding  six  months  as  such 
Chairman  or  other  person  shall  determine,  and  after  the  expiration 
of  the  said  period  until  fourteen  days'  notice  shall  have  been  given 
to  him  by  the  secretary  of  the  union  requiring  him  to  have  his  wage 
again  fixed  in  manner  prescribed  by  this  clause  :  Provided  that  in 
the  case  of  any  person  whose  wage  is  so  fixed  by  reason  of  old  age  or 
permanent  disability,  it  may  be  fixed  for  such  longer  period  as  such 
Chairman  or  other  person  shall  think  fit. 
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(c.)  It  shall,  notwithstanding  the  foregoing,  be  competent  for  an 
employee  to  agree  with  the  president  or  secretary  of  the  union  upon 
such  wage  without  having  the  same  so  fixed. 

{d.)  It  shall  be  the  duty  of  the  union  to  give  notice  to  the  Inspector 
of  Factories  of  every  agreement  made  with  an  employee  pursuant 
hereto. 

(e.)  It  shall  be  the  duty  of  an  employer  before  employing  a  man 
at  such  lower  wage  to  examine  the  permit  or  agreement  by  which  such 
wage  is  fixed. 

Limitaiion  of  Under-rate  Workmen, 

9.  The  proportion  of  under-rate  workmen  to  be  one  to  every  three 
fully  paid  journeymen  employed. 

AjyprerUicea, 

10.  All  apprentices  shall  be  legally  indentured  for  a  term  of  six 
years.  Any  employer  shall,  before  taking  an  apprentice',  be  entitled 
to  take  him  for  three  months  on  probation ;  if  at  the  end  of  such 
probation  he  shaU  become  a  bound  apprentice,  such  period  of  three 
months  shall  be  reckoned  as  part  of  the  period  of  apprenticeship. 
The  proportion  of  apprentices  shall  be  as  follows  :  One  for  the  house, 
and  one  for  every  three  journeymen  who  have  been  regularly  employed 
for  two-thirds  of  the  year. 

Apprentices  shall  be  paid  the  following  wages  :  For  the  first  year, 
7s.  6d.  per  week ;  for  the  second  year,  lOs.  6d.  per  week ;  for  the  third 
year,  15s.  per  week ;  for  the  fourth  year,  £1  per  week ;  for  the  fifth 
year,  £1  5s.  per  week  ;  for  the  sixth  year,  £1  10s.  per  week. 

Overtime  to  apprentices  shall  be  paid  at  the  rate  of  6d.  per  hour 
to  those  whose  wages  do  not  exceed  lOs.  per  week,  and  at  the  rate 
of  9d.  per  hour  for  those  receiving  more  than  lOs.  per  week.  Nothing 
in  this  award  contained  shall  be  deemed  to  afiect  or  Hmit  the  provisions 
of  "  The  Factory  Act,  1901,"  in  respect  to  the  employment  of  "  boys  " 
as  defined  in  the  said  Act. 

Piecework. 

11.  Piecework  shall  not  be  permitted  in  any  branch  of  the  trade. 

Preference. 

12.  If  and  so  long  as  the  rules  of  the  union  shall  permit  any  person 
of  good  character  and  sober  habits  who  is  now  resident  or  who  may 
hereafter  reside  in  this  industrial  district,  and  who  is  a  competent 
worker,  to  become  a  member  of  the  union  upon  payment  of  an  entrance 
fee  not  exceeding  5s.,  and  of  subsequent  contributions,  whether  payable 
weekly  or  not,  not  exceeding  fid.  per  week,  upon  the  written  application 
of  the  person  so  desiring  to  join  the  union,  without  ballot  or  other 
election,  then  and  in  such  case  the  employer  shall  employ  members 
of  the  union  in  preference  to  non-members,  provided  there  are  members 
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of  the  union  equally  qualified  with  non-members  to  perform  the  par- 
ticular work  required  to  be  done,  and  ready  and  willing  to  undertake  it. 

Term  of  Award. 

13.  This  award  shall  come  into  force  on  the  8th  day  of  May,  1907, 
and  shall  remain  in  force  until  the  26th  day  of  February,  1909,  and 
thereafter  shall  continue  in  operation  until  superseded  by  another 
award  or  an  industrial  agreement. 

In  witness  whereof  the  seal  of  the  Court  hath  hereto  been  put  and 
aflixed,  and  the  Judge  of  the  Court  hath  hereunto  set  his  hand,  this 
8th  day  of  May,  1907.  W.  A.  Sim,  Judge. 


Reasons  fob  Award. 
This  award  embodies  in  tato  the  agreement  of  the  parties. 
Dated  this  8th  day  of  May,  1907.  W.  A.  Sim,  Judge. 


(1259.)   WAIHI  GOLD-MINERS.— CLAIMS  OF  UNION. 

Fbeferbnob  to  UmONISTS. 

In  all  cases  where  the  companies  or  contractor  working  under  the 
companies  during  the  term  of  this  agreement  are  starting  new  hands, 
it  shall  be  the  duty  of  the  management  of  the  said  company  or  contrac- 
tors to  acquaint  each  new  employee  of  the  fact  that  employers  and 
workers  in  the  said  district  covered  by  this  award  are  working  under 
an  agreement  made  and  executed  under  the  provisions  of  the  Indus- 
trial Conciliation  and  Arbitration  Act  and  amendments  thereof,  and* 
that  such  workers,  being  employees  of  the  said  company  or  contractors, 
are  required  to  become  members  of  the  Waihi  Miners  and  Workers' 
Union. 

Surface  Labourers. 

The  hours  of  labour  shall  be  forty-five  hours  per  week  for  labourers 
and  mechanics.  No  more  than  eight  hours  shall  be  worked  in  any  one 
day.  The  time  shall  be  between  7  a.m.  and  5  p.m.  on  five  days  of 
week,  and  between  7  a.m.  and  1  p.m.  on  Saturdays.  All  work  outside 
these  hours  to  be  rated  as  overtime. 

Wet  Shafts. 

Six  hours  to  constitute  the  day's  work.  Other  wet  workings  to  be 
six  hours  also.    Hot  and  gassy  places,  six-hour  shifts. 
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Open. 


Time  op  Payments  at  Waikino. 


Contracts. 


All  wages-men  now  employed  by  contractoTs  shall  be  paid  fort- 
nightly at  the  company's  office  by  the  pay  clerk  on  the  day  following 
the  company's  usual  pay-day,  company  to  be  responsible  for  all  wages 
due  by  contractors.  Such  receipts  to  be  dupUcated  and  handed  to 
contractors.  The  company  to  be  responsible  for  wages  if  the  con- 
tractors have  not  earned  enough  to  pay  men  employed.  On  the 
regular  contractors'  pay-day  the  contractor  to  be  paid  in  full  for  all 
work  done  up  to  the  regular  measuring-day,  and  no  percentage  kept 
back. 

All  contractors  must  be  members  of  the  Waihi  Miners  and  Workers' 
Union.  If  union  requires  information  re  discharge  or  suspension  of 
members,  such  information  to  be  supplied  by.  company.  Any  matter 
not  provided  for  by  this  agreement  to  be  settled  between  the  em- 
ployers concerned  and  the  committee  of  the  union. 

CJopy  of  award  shall  be  posted  up  in  every  department  or  in  con- 
spicuous places. 

No  man  shall  be  employed  below  the  minimum  rate  except  by 
permit  from  the  union. 

All  men  employed  over  one  mile  from  district  office  shall  travel  one 
way  in  company's  time.  The  company  shall  supply  the  union  with  a 
list  of  all  wages-men,  contractors,  and  contractors'  wages-men  at  least 
once  every  quarter. 

Recommendation.  Per  Shift. 


Miners  in  drives  and  stopes 

Miners  in  dry  shafts  and  winzes 

Rock-drillers 

Timbermen 

Chambermen  and  bracemen 

Any  person  employed  in  putting  on  or  taking 

off  trucks  and  timber  to  be  considered  as 

chambermen  and  bracemen. 
Midlockers  and  truckers 
Surface  labourers 

Blacksmiths'  strikers  (over  twenty  years) 
Tool-sharpeners 
Firemen  (up  to  three  fires) 
Firemen  (over  three  fires) 
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Battery  Hands. 

No  youth  under  the  age  of  sixteen  years  shall  be  employed  in  bat- 
tery or  tailing  plant.  Number  of  boys  to  be  limited  to  one  to  three 
men  employed  in  any  one  department. 
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That  all  youths  employed  under  twenty  years  of  age  shall  be  sub- 
ject to  agreement  between  the  Waihi  Miners  and  Workers'  Union  and 
employers.  P^  j^^y 

Youths'  wages — 

Sixteen  to  seventeen  years 

Seventeen  to  eighteen  years 

Mghteen  to  nineteen  years 

Nineteen  to  twenty  years  . . 

Over  twenty  years  of  age,  the  minimum  wage 
Men  actually  working  at  stampers 
Greasers  (over  twenty  years  of  age) 
Amalgamators 

Men  working  at  or  about  stone-crusher 
Truckers  from  stone-crusher    . . 
.Men  actually  working  at  repairs 
Labourers    . . 
Labourers  working  shifts 
Men  actually  working  at  cyanide 
Men  actually  working  at  presses 

Engineers. 

Stationary-engine  driver  (first) 
Stationary-engine  driver  (second) 
Firemen 


General  blacksmiths 
Fitters  and  turners    . . 
Strikers  (over  twenty  years  of 
Carpenters  . . 
Plumbers 

Locomotive-engine  drivers 
Locomotive  firemen  . . 
Cleaners  (under  twenty  years 
Winchmen  . . 
Winders 
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of  age) 


8.    d. 

.     4     6 

.     5    6 

.     6    6 

.     7     6 

1 

.     8    6 

.     8    0 

* 

• 

.     8    0 

.     8    0 

.     8    6 

.     8    0 

.     8    4 

.     8    6 

.     8    4 
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Per  Day. 
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Men  not  to  be 

Sunday  Work. 

All  work  done  on  Sundays  to  be  paid  double  time, 
employed  two  Sundays  running. 

Overtime. 
Overtime  to  be  paid  at  the  rate  of  time  and  a  quarter  for  the  first 
two  hours  and  time  and  a  half  afterwards  on  week  days.     Overtime 
not  to  exceed  four  hours'  duration. 


*  Not  stated. 
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Holidays. 

All  men  to  be  allowed  one  week's  holiday  each  year,  if  they  require 
it.     Good  Friday  and  Christmas  Day  to  be  considered  as  Sundays. 

*'  Miners'  Day  "  shall  be  observed  as  a  general  holiday,  and  all 
men  required  to  work  on  that  day  (with  the  exception  of  those  neces- 
sarily required  in  connection  with  pumping  and  any  breakdown  of 
machinery  and  a  cyanide  process)  shall  be  paid  double  time. 

Definition. 

All  figures  quoted  in  these  demands  for  wages  are  to  be  taken  in 
each  case  to  mean  the  minimum. 


AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Northern  Industrial  Dis- 
trict.— In  the  matter  of  "  The  Industrial  Conciliation  and  Arbitra- 
tion Act,  1900,"  and  its  amendments,  and  in  the  matter  of  an 
industrial  dispute  between  the  Waihi  Amalgamated  Miners  and 
Workers'  Industrial  Union  of  Workers  (hereinafter  called  "the 
union  ")  and  the  undermentioned  persons,  firms,  and  companies 
(hereinafter  called  "  the  employers  ") : — 

The  Waihi  Gk>ld-mining  Company  (Limited). 
The  Waihi  Grand  Junction  GokL-mining  Company  (Limited). 
The  Waihi  Extended  Gold-mining  Company  (Limited). 
The  Waihi  Consols  Gold-mining  Company  (Limited). 
The  Waihi  South  Gold-mining  Company  (Limited). 
The  Waihi  I?iscovery  Gold-mining  Company  (Limited). 
The  Waihi  Beach  Gold-mining  Company  (Limited). 
The  Waihi  Gladstone  Gold- mining  Company  (Limited). 
The  Waihi  Consohdated  Gold-mining  Company  (Limited). 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  "  the 
Court"),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representatives 
dul^  appointed,  and  having  also  heard  such  of  the  employers  as  were 
represented  either  in  person  or  by  their  representatives  duly  appointed, 
and  having  also  heard  the  witnesses  called  and  examined  and  cross- 
examined  by  and  on  behalf  of  the  said  parties  respectively,  doth  hereby 
order  and  award  : — 

That,  as  between  the  union  and  the  members  thereof  and  the 
employers  and  each  and  ever}''  of  them,  the  terms,  conditions,  and 
provisions  set  out  in  the  schedule  hereto  and  of  this  award  shall  be 
binding  upon  the  union  and  upon  every  member  thereof  and  upon 
the  employers  and  upon  each  and  every  of  them,  and  that  the  said 
terms,  conditions,  and  provisions  shall   be  deemed  to  be  and  they 


200 

are  hereby  incorporated  in  and  declared  to  form  part  of  this  award ; 
and,  further,  that  the  union  and  every  member  thereof  and  the 
employers  and  each  and  every  of  them  shall  respectively  do,  observe, 
and  perform  every  matter  and  thing  by  this  award  and  by  the  said 
terms,  conditions,  and  provisions  respectively  required  to  be  done, 
observed,  and  performed,  and  shall  not  do  anything  in  contravention 
of  this  award  or  of  the  said  terms,  conditions,  and  provisions,  but 
shall  in  all  respects  abide  by  and  perform  the  same.  And  the  Court 
doth  hereby  further  award,  order,  and  declare  that  any  breach  of  the 
said  terms,  conditions,  and  provisions  set  out  in  the  schedule  hereto 
shall  constitute  a  breach  of  this  award,  and  that  the  sum  of  £100 
shall  be  the  maximum  penalty  payable  by  any  party  or  person  in 
respect  thereof.  And  the  Court  doth  further  order  that  this  award 
shall  take  efiEect  from  the  1st  day  of  June,  1907,  and  shall  continue 
in  force  imtil  the  31st  day  of  May,  1910. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath  hereto 
been  put  and  affixed,  and  the  Judge  of  the  Court  hath  hereunto  set 
his  hand,  this  9th  day  of  May,  1907.  W.  A.  Sim,  Judge. 


Schedule. 
Surface  Workers. 

1.  The  hours  of  work  for  surfacemen  not  working  shifts,  including 
tradesmen,  shall  be  forty-five  hours  per  week,  exclusive  of  crib-time. 
This  includes  men  working  either  in  the  mine  or  at  the  batteries. 

2.  Any  worker  sent  to  do  any  work  at  a  distance  from  his  usual 
place  of  work  shall  travel  one  way  in  his  employer's  time. 

Wet  and  Hot  or  Gassy  Places. 

3.  Men  working  in  wet  shafts  and  other  wet  workings,  or  in  hot  or 
gassy  places,  shall  be  paid  shift  wages  for  six-hour  shifts  at  the  face. 

Bracemen  and  Chambermen, 

4.  No  person  under  the  age  of  eighteen  years  shall  be  employed  in 
the  mine  as  a  braceman  or  chamberman. 

Wages  for  Youths, 

5.  For  youths  under  seventeen  years  of  age,  4s.  per  day ;  from 
seventeen  to  eighteen  years  of  age,  5s.  per  day ;  from  eighteen  to 
nineteen  years  of  age,  6s.  per  day  ;  from  nineteen  to  twenty  years  of 
age,  7s.  per  day ;  over  twenty  years,  the  minimum  wages  hereinafter 
provided  for  workmen. 

For  boys  under  the  age  of  sixteen  employed  on  the  surface  :  Of 
the  age  of  fourteen  to  fifteen,  15s.  per  week  ;  fifteen  to  sixteen,  £1  per 
week. 
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Payment  of  Wages. 

6.  Section  3  of  "  The  Workmen's  Wages  Act,  1893,"  having  pre- 
scribed that,  in  the  absence  of  an  agreement  in  writing  to  the  contrary, 
the  entire  amount  of  wages  earned  by  or  payable  to  any  workman 
engaged  or  employed  in  manual  labour  shall  be  paid  to  such  workman 
at  intervals  of  not  more  than  one  week,  the  Court  orders,  as  a  term 
of  this  award,  that  no  agreement  in  writing  shall  be  made  between 
the  employers  and  their  workmen  whereby  the  payment  of  wages 
shall  be  made  at  intervals  of  more  than  two  weeks 

Contracts. 

7.  In  all  cases  m  which  work  is  let  by  contract,  written  specifi- 
cations and  conditions  shall  be  signed  by  the  mine-manager  and  by 
the  contractor  or  contractors.  Such  conditions  shall  contain  a  clause 
that  monthly. progress-payments  will  be  made  at  the  rate  of  75  per 
cent,  of  the  contract  value  of  the  work  certified  by  the  mine-manager 
to  have  been  done  by  the  contractor  or  contractors,  and  that  the 
balance  of  the  contract  moneys  shall  (in  the  event  of  the  contractor 
producing  to  the  mine-manager  receipts  signed  by  all  the  workmen 
employed  on  wages  by  the  contractor  or  contractors  on  the  contract 
showing  that  all  wages  claimed  have  been  paid)  be  paid  to  the  con- 
tractor or  contractors  on  the  pay-day  next  ensuing  after  the  due 
completion  of  the  contract.  If  the  contractor  or  contractors  shall 
not  have  paid  to  such  wages-men  all  the  wages  due  to  them  for  work 
done  upon  the  said  contract,  then  if  the  said  wages- men  shall  on  the 
said  pay-day  attend  with  the  contractor  or  contractors  at  the  office 
of  the  employers  where  wages  are  usually  paid  the  employer  shall, 
if  the  work  has  been  duly  completed,  and  notwithstanding  that  the 
period  of  thirty-one  days  from  the  date  of  the  completion  shall  not 
Ikave  expired,  pay  to  the  said  wages-men  the  wages  due  by  the  con- 
tractor or  contractors  to  them  if  the  moneys  then  owing  to  the  con- 
tractor or  contractors  shall  be  sufficient  for  the  purpose,  and  shall  pay 
to  the  contractor  or  contractors  the  balance  (if  any)  of  the  moneys 
then  remaining  due  to  him  or  them. 

Such  conditions  shall  also  contain  a  clause  giving  the  employers 
power,  if  they  shall  think  fit  to  do  so,  at  any  time  upon  the  application 
of  any  wages-man  employed  by  any  such  contractor  or  contractors 
to  pay  to  such  wages-man  the  amount  then  owing  to  him  by  such 
contractor  or  contractors  for  wages,  and  to  deduct  any  amount  paid 
in  this  way  from  any  moneys  then  or  at  any  time  thereafter  payable 
to  anv  such  contractor  or  contractors. 

Such  conditions  shall  also  contain  a  clause  providing  that  in  the 
event  of  the  contract  being  suspended  or  cancelled  by  the  employers, 
without  default  on  the  part  of  the  contractor  or  contractors,  the 
employers  shall  pay  to  the  contractor  or  contractors  the  amount 
then  earned  upon  the  contract   as  may  be  based  upon  the  contract 
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pricei  and  such  further  sum  as  compensation  for  the  suspension  or 
cancellation  of  the  contract  as  may  be  agreed  upon  between  the  mine- 
manager  and  the  contractor  or  contractors,  and,  failing  such  agree- 
ment, as  may  be  fixed  hy  the  Warden  of  the  mining  district  in  pro- 
ceedings to  be  instituted  in  the  Warden's  Gourt  of  the  district  for 
that  purpose. 

Monthly-take  System. 

8.  No  work  shall,  after  the  coming  into  operation  of  this  award, 
be  let  on  the  "  monthly-take  "  system ;  but  nothing  herein  contained 
shall  affect  the  right  of  the  employers  to  let  work  by  contract  as  pre- 
scribed in  the  preceding  clause. 

Woffes-men  employed  by  Contractors, 

9.  A  clause  shall  be  inserted  in  every  contract  binding  every  con- 
tractor to  pay  to  the  wages-men  employed  on  any  such  contract  the 
minimum  rates  of  wages  prescribed  by  this  award,  and  to  observe  all 
the  other  conditions  of  this  award  so  far  as  the  same  are  applicable 
to  such  wages-men. 

Tributers. 

10.  Tributers  who  shall  employ  wages-men  shall  pay  them  the 
minimum  rates  of  wages  prescribed  by  this  award,  and  shall  observe 
all  the  other  conditions  of  this  award  so  far  as  the  same  are  applicable 
to  such  wages-men. 

Preference, 

11.  If  and  so  long  as  the  rules  of  the  union  shall  permit  any  person 
now  or  hereafter  to  be  employed  in  or  about  a  mine  or  a  battery,  and 
who  is  now  or  who  may  hereafter  reside  in  this  industrial  district, 
to  become  a  member  of  the  union  upon  payment  of  an  entrance  fee 
not  exceeding  5s.,  and  of  subsequent  contributions,  whether  payable 
weekly  or  not,  not  exceeding  6d.  per  week,  upon  the  written  applica- 
tion of  the  person  so  desiring  to  join  the  said  union,  without  ballot 
or  other  election,  then  in  such  case  each  of  the  employers  shall,  when 
employing  men  on  wages,  employ  members  of  the  said  union  in  pre- 
ference to  non-members,  provided  that  there  are  members  of  the  union 
equally  quahfied  with  non-members  to  perform  the  particular  work 
required  to  be  done  and  ready  and  willing  to  undertake  it :  Provided 
that  this  clause  shall  not  interfere  with  engagements  subsisting  between 
any  employer  and  non-unionist  at  the  date  of  this  award ;  but  such 
employer  may  continue  to  employ  any  miner  or  other  person  then 
actually  employed  by  such  employer  as  theretofore,  although  such 
miner  or  other  person  may  from  want  of  work  in  such  mine  or  other- 
wise be  from  time  to  time  not  actually  employed  in  such  mine. 

12.  If  the  conditions  of  the  last  clause  are  not  provided  for  by  the 
rules  of  the  said  union,  then  the  employers  may  employ  miners  and 
other  nersons  whether  memb***""  of  the  union  or  not ;  but  no  employer 
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shall  discriminate  against  members  of  the  union,  or  shall,  in  the  employ- 
ment or  dismissal  of  men,  or  in  the  conduct  of  the  mine,  do  anything 
for  the  purpose  of  injuring  the  union,  whether  directly  or  indirectly. 

13.  The  said  union  shall  keep  in  some  convenient  place  in  Waihi 
and  Waikino  a  book,  to  be  called  "  the  employment-book,"  wherein 
shall  be  entered  the  names  and  exact  addresses  of  all  the  members 
of  the  union  for  the  time  being  out  of  employment  and  desirous  of 
obtaining  employment,  with  a  description  of  the  branch  of  mining 
employment  in  which  each  such  person  claims  to  be  proficient,  and 
the  names,  addresses,  and  occupations  of  every  company  or  person 
by  whom  any  such  member  of  the  union  has  been  employed  during 
the  preceding  nine  calendar  months.  Immediately  upon  any  such 
member  of  the  union  obtaining  emplo3nnent  or  ceasing  to  desire  employ- 
ment, a  note  thereof  shall  be  entered  in  such  book.  The  executive  of 
the  union  shall  use  their  best  endeavours  to  verify  the  entries  con- 
tained in  such  book,  and  the  union  shall  be  answerable  as  for  a  breach 
of  this  award  in  case  any  entry  therein  shall  be  wilfully  false  to  the 
knowledge  of  the  executive  of  the  union,  or  in  case  the  executive  of 
such  union  shall  not  have  used  reasonable  endeavours  to  verify  the  same. 
Such  book  shall  be  open  to  each  of  the  employers  and  to  the  servants 
of  each  of  them  at  all  hours  between  9  a.m.  and  5  p.m.  on  every  working- 
day  except  Saturday,  and  on  that  day  between  9  a.m.  and  noon. 
If  the  union  shall  fail  to  keep  the  employment-book  in  manner  provided 
by  this  clause,  then,  and  in  such  case,  and  so  long  as  such  failure  shall 
continue,  the  employers,  or  any  of  them,  may  employ  any  person  or 
persons,  whether  a  member  or  members  of  the  union  or  not,  to  perform 
the  work  required  to  be  performed,  notwithstanding  the  foregoing 
provisions.  Notice  in  writing  shall  be  given  by  the  union  to  each 
employer  in  writing  of  the  place  where  such  employment-book  is  kept 
and  of  any  change  in  such  place. 

14.  Tributers  and  persons  to  whom  work  is  let  on  contract  need 
not  be  members  of  the  said  union,  and  the  provisions  hereinbefore 
contained  as  to  employment  of  unionists  and  non-unionists  shall  not 
extend  to  the  employment  of  boys  and  youths  under  the  age  of  seven- 
teen years. 

Wages. 

15.  The  following  shall  be  the  minimum  rates  of  wages  which 
shall  be  paid  by  the  employers  respectively  to  the  persons  employed 
by  such  employers  in  the  capacities  undermentioned,  that  is  to  say  : — 

In  or  about  a  mine--  p^,  gy,^ 

Miners  working  m —  s.    a. 

Drives  and  stopes  ..86 

Dry  shafts  ..90 

Wet  shafts  (six-hour  shifts)  ..90 

Rises  and  winzes  . .     8  10 

Ordinary  miners  . .  ..86 
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Timbermen 

Timbermen's   mates  who  if   and   when  they 

shall  have  had  six  months'  experience  of 

the  work 
Chambermen 
Bracemen 
Mullockers 
Truckers 
Surface  labourers 
Rock-drillers 
Pumpmen  and  pitmen 
Blacksmiths 

Strikers  (over  twenty  years  of  age) 
Tool-sharpeners    . . 

Firemen  attending  to  three  fires  or  less 
Firemen  attending  to  more  than  three  fires 
Fitters  . .  . .  .  • 

Engine-drivers   requiring  first-class  certificate 

and  in  charge  of  pumping  or  hoisting  ma 

chinery 
Winders . . 
Winchmen 
Carpenters 

BaUeries, 

16.  Hours  of  Labour :  In  batteries  a  shift  shall  be  eight  hours, 
inclusive  of  crib-time,  and  work  shall  commence  at  midnight  on  Sunday 
and  cease  at  midnight  on  Saturday. 

17.  Youths :  No  youths  under  the  age  of  sixteen  years  shall  be 
employed  in  a  battery  or  in  or  about  a  tailing  plant,  but  the  Court 
does  not  otherwise  limit  the  number  of  youths  who  may  be  employed 
in  a  battery  or  tailing  plant. 

Wet  BaUeries. 


Stamper  hands 

Greasers  (over  the  age  of  twenty  years) 

Watchmen  (when  employed)   . . 

Amalgamators 

Stone-breakers  or  crushermen ) 

Man  in  charge  of  breaker        i 

Stonebreakers'  labourers 

Truckers 

Repairers     . . 

Repairers'  labourers 

General  labourers 

Feeders 


Per  Shift 

s. 

cL 

9 

0 

8 

6 

8 

6 

8 

6 

8 

0 

8 

0 

7 

6 

9 

0 

9 

6 

9 

6 

7 

6 

9 

0 

8 

0 

9 

0 

9 

6 

10 

0 

10 

0 

9 

6 

9 

f; 

Per  Shift 

8. 

d. 

8 

6 

7 

6 

7 

6 

9 

0 

9 

0 

7 

6 

7 

6 

8 

0 

8 

0 

7 

6 

7 

6 

Per  Shift. 

s. 

d. 

8 

0 

8 

0 

8 

0 

7 

6 

7 

6 
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Dry  Batteries 

19.  In  dry-crushing  batteiies  all  the  employees  working  in  the 
dost  shall  be  paid  Is.  per  shift  in  addition  to  the  above  rates.  This  ift 
also  to  apply  to  truckers  trucking  from  Irilns  to  dry  batteries. 

KUns  (Dry).\ 

20.  Assistants  and  firewood  hanHn 

Cyanide  Workers, 

21. ^Cyanide  men  working  in  wet  batteries 

Pressmen 

Pressmen's  labourers . . 

Sluicers 

All  cyanide  workers  working  in  dust  to  be  paid  Is.  per  shift  in 
addition  to  the  above  rates. 

Engineers^  dc,  ^    „, ., 

.  .  Per  Shift. 

22.  Engine-drivers  requiring  to  hold  a  first-class  cer-     s.   d. 

tificate  . .  . .  . .  . .  . .   10    0 

Engine-drivers  requiring  to  hold  a  second-cIasB 

certificate  . .  . .  . .  ..90 

Electric-motor  drivers  . .  . .  ..80 

Men  in  charge  of  switchboard  . .  ..80 

Firemen  attending  to  three  fires  or  less  . .     8    0 

Firemen  attending  to  more  than  three  fires         . .     9    0 
Blacksmiths  . .  . .  ..96 

Fitters  and  turners   . .  . .  ..96 

Strikers,  if  over  twenty  years  of  age      . .  ..76 

Carpenters  (if  working  in  dust,  Is.  more  per  shift)  9  6 
Plumbers     ..  ..  ..  ..  ..  10    0 

(Cleaners,  if  imder  twenty  years  of  age,  to  be  paid  according  [to 
youths'  scale  hereinbefore  contained. 

Overtime. 

23.  Time  and  a  quarter  shall  be  paid  for  all  overtime  work  done 
in  the  mines  or  batteries  which  is  not  rendered  necessarv  bv  reason  of 
breakage  or  other  special  emergency  involving  danger  to  life  or  damage 
to  property. 

Holidays,^. 

24.  Miners'  Day  shall  be  observed  as  a  general  holiday,  and  all 
men  required  to  work  on  that  day  (with  the  exception  of  those  neces- 
sarily required  in  connection  with  pumping  and  any  breakdown  of 
machinery,  and  on  cyanide  process)  shall  be  paid  double  time. 
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25.  Christmas  Day  and  Grood  Friday  shall  also  be  holidays. 

Under-rate  WcrJrers, 

26.  (a.)  Any  worker  who  considers  himself  incapable  of  earning 
the  minimum  wage  in  paragraphs  15  to  22  hereof  (inclusive)  may  be 
paid  such  lower  wage  as  may  from  time  to  time  be  ^xed,  on  the  appli- 
cation of  the  employee  after  twenty-four  hours'  notice  to  the  union,  by 
the  Warden  of  the  district,  or  such  other  person  as  the  Court  may  from 
time  to  time  appoint  for  that  purpose,  and  such  Warden  or  person 
in  so  fixing  such  wage  shall  have  regard  to  the  worker's  capability,  his 
past  earnings,  and  such  other  circumstances  as  such  Warden  or  person 
may  think  fit  to  consider,  after  hearing  such  evidence  and  argument 
as  the  union  and  employee  shall  ofier ;  and,  upon  granting  such  a 
permit,  the  Warden  or  oliier  person  shall  forward  notice  thereof  to  the 
Inspector  of  Factories. 

(6.)  Whenever  occasion  arises  for  so  fixing  an  employee's  wage, 
it  shall  be  fixed  for  such  period  not  exceeding  six  months  as  such 
Warden  or  other  person  shall  determine,  and  after  the  expiration  of 
the  said  period  imtil  fourteen  days'  notice  shall  have  been  given  to 
him  by  the  secretary  of  the  union  requiring  him  to  have  his  wage 
again  fixed  in  manner  prescribed  by  this  clause :  Provided  that  in 
the  case  of  any  person  whose  wage  is  so  fixed  by  reason  of  old  age  or 
permanent  disability,  it  may  be  fixed  for  such  longer  period  as  such 
Warden  or  other  person  shall  think  fit. 

(c.)  It  shall,  notwithstanding  the  foregoing,  be  competent  for  an 
employee  to  agree  with  the  president  or  secretary  of  the  union  upon 
such  wage  without  having  the  same  so  fixed. 

(d.)  It  shall  be  the  duty  of  the  union  to  give  notice  to  the  Inspector 
of  Factories  of  every  agreement  made  with  an  employee  pursuant 
hereto. 

(c.)  It  shall  be  the  duty  of  an  employer  before  employing  a  man 
at  such  lower  wage  to  examine  the  permit  or  agreement  by  which 
such  wage  is  fixed.  flB 

Posting  Copy  of  Award, 

27.  The  employers  shall  permit  the  union  to  post  and  maintain 
a  copy  of  this  award  in  some  convenient  place  or  places  in  or  about 
the  mine  or  works  of  each  employer. 

Matters  not  provided  for  and  Disputes, 

28.  (a)  Any  matter  not  provided  for  in  this  award  shall  be  settled 
by  written  agreement  between  the  employer  concerned  and  the  com- 
mittee of  the  union,  and,  in  the  event  of  their  not  agreeing,  the  matter 
in  dispute  shall  be  settled  by  the  Mining  Inspector  for  the  district. 

(b.)  If  any  dispute  shall  arise  as  to  what  is  a  wet  shaft  or  working, 
or  a  hot  or  gassy  place,  the  same  shall  be  settled  by  the  Mining  Inspector 
for  the  district,  whose  decision  on  the  subject  shall  be  final. 
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Term  of  Award, 

29.  This  award  shall  come  into  force  on  the  1st  day  of  June,  1907, 
And  shall  remain  in  force  until  the  31st  day  of  May,  1910,  and  there- 
after shall  continue  in  force  until  superseded  by  another  award  or  an 
industrial  agreement. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath  hereto 
been  put  and  affixed,  and  the  Judge  of  the  Court  hath  hereunto  set 
his  hand,  this  9th  day  of  May,  1907. 

W.  A.  Sim,  Judge. 


Memorandum. 

Mr.  Brown  does  not  agree  in  that  part  of  the  foregoing  award  by 
which  the  wages  of  miners  are  increased. 

W.  A.  Sim,  Judge. 


(1260.)   POVERTY  BAY  FREEZmOWORKS.— CLAIMS  OF  UNION. 

Hours  of  Labour. 

1.  Eight  hours  to  constitute   a  day's   work.    Working-hours  to  be 
between  7  a.m.  and  5  p.m.,  with  one  hour  allowed  for  dinner. 

Overtime  Wages. 

2.  Freezing-chamber  hands  . .     2s.  per  hour. 

General  labourers  Time  and  a  quarter. 

Slaughtermen . .  . .  Rate  and  a  half. 

All  sheep  killed  after  eighty  to  be  paid  for  at  overtime  rates.     All 
cattle  over  eight  per  man,  rate  and  a  quarter. 

Rates  of  Pay  :    Slaughtermen. 


3.  Freezing  sheep  and  lambs 
Leg-of-mutton  sheep . . 
Potters 

Woolly  sheep,  from  1st  September 
Rams 
Bullocks  (all  round)  . . 

COOLINO-FLOOR,    ETC. 

4.  Cooling-floor  and  fat-house  hands  . .     98.  per  day. 
Gut-house  hands          . .             . .  . .     98.      „ 

Manure  and  blood-crushing  hands  . .     98.      ,, 

Boning  hands  . .  Is.  6d.  per  hour. 


Per  Hundred. 

£ 

s. 

d. 

..      1 

5 

0 

..      1 

0 

0 

..     0 

16 

8 

..    1 

10 

0 

..     2 

0 

0 

..     0 

2 

6  e 
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Fellmonoery  Hands. 

5.  Pullers,  pamters,  fleshers,  pelt-classers, 

ciirmg  •  dolly,     dollymeu,      steam- 
dryer,  and  wiingermen    . .  . .    Is.  3d.  per  hour. 

Scudders,  skiu- washers,  wool-scourers, 

and  trimmers  . .    88.  6d.  per  day. 

General  and  floor  hands        . .  . .    86.  per  day. 

Preserving  Department. 

6.  Tinsmiths  . .  . .  . .     Is.  4^.  per  hour. 

General  hands      . .  . .  . .     Ss.  per  day. 

Freezing-chamber  Hands. 

7.  Freezing  hands  (regular  and  casual)   . .     Is.  6d.  per  hour. 
Shoot  hands  . .  . .  . .     Is.  per  hour. 

Engine-room. 

8.  Firemen  . .     lOs.  per  shift  of  eight  hours. 
General  labour   . .             . .     8s.  per  day. 

Boys. 

9.  All  over  nineteen  years  of  age  to  be  accounted  as  men  if  able 
to  do  the  work  required. 

Between  age  of — 

Fourteen  and  fifteen  years 
Fifteen  and  sixteen  years  . . 
Sixteen  and  seventeen  years 
Seventeen  and  eighteen  years 
Eighteen  and  nineteen  years 

10.  Exemptions  as  per  award. 

Holidays. 

11.  Holidays  to  be  as  follows:  Sundays,  Christmas  Day,  Boxing 
Day,  New  Year's  Day,  Good  Friday,  Easter  Monday,  Prince  of  Wales's 
Birthday,  Labour  Day,  King's  Birthday,  Show  Day.  Men  called  upon 
to  work  during  those  days  to  be  paid  double  time,  and  for  all  time 
beyond  eight  hours  on  such  days  time  and  a  half  on  double  time. 

Night-watchman. 

12.  Seven  nights  of  twelve  hours  each  and  no  work,  £3  Ss.  per 
week  ;   or  as  the  present  system  at  the  Gisbome  works. 


Per  Week. 

£ 

6. 

d. 

..     0 

15 

0 

..      1 

0 

0 

..      1 

5 

0 

..      1 

10 

0 

..      1 

15 

0 
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Prbfbrbnob  to  Unionists. 

13.  Preference  of  employment  shall  be  given  to  members  of  the 
union.  • 

General  Clauses. 

14.  Lavatories  and  dressing-rooms  to  be  provided  for  each  depart- 
ment. 

15.  Slaughtermen  to  be  exempted  from  washing  down. 

16.  Nelson  Bros.'  agreement  (which  is  objected  to  by  the  men)  to 
be  dispensed  with. 

17.  All  men  called  out  to  work  to  be  paid  not  less  than  a  half- 
day's  pay ;  slaughtermen  excepted. 

18.  Waiting-time  and  delays  to  be  avoided  as  far  as  possible. 

19.  Where  contracts  are  let,  the  employer  shall  bind  the  contractor 
to  pay  the  award  rates. 

20.  Any  slaughterman  taken  oft  the  board  for  other  work  shall  be 
paid  wages  equal  to  what  he  is  earning  on  the  board. 

21.  Spells  of  fifteen  minutes  each  to  be  allowed  throughout  the 
works,  at  as  near  two-hour  intervals  as  possible,  for  "  smoke-ho." 

22.  Spells  of  reasonable  time  to  be  allowed  for  men  to  cool  who 
are  in  a  heated  condition  through  working  outside  before  going  into 
the  freezing-chamber.  No  deduction  to  be  made  from  wages  for  such 
spells.  , 

23.  Gloves,  leggings,  aprons,  and  smocks  to  be  provided  for  men 
requiring  them  ;  slaughtermen  excepted. 

24.  Any  worker  who  through  old  age  or  physical  infirmity  is  unable 
to  earn  the  minimum  rate  of  wages  herein  prescribed  shall  be  paid 
at  such  lesser  rate  as  shall  from  time  to  time  be  agreed  upon  between 
such  worker  and  the  secretary  of  the  union. 


AWARD, 

^n  the  Court  of  Arbitration  of  New  Zealand,  Northern  Industrial 
District. — In  the  matter  of  "  The  Industrial  Conciliation  and 
Arbitration  Act,  1900,"  and  its  amendments,  and  in  the  matter 
of  an  industrial  dispute  between  the  Poverty  Bay  Freezing-works 
Industrial  Union  of  Workers  (hereinafter  called  "  the  union ") 
and  the  undermentioned  persons,  firms,  and  companies  (herein- 
after called  "  the  employers  ") : — 

Nelson  Bros.  (Limited),  Gisbome. 

Gisbome    Sheep-farmers'    Frozen    Meat    Company    (Limited), 
Gisbome. 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  '*  the 
Court"),  having  taken  into  consideration  the  matter  of  the  above- 

1907-li~A  wards. 
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mentioned  dispute,  and  having  heard  the  union  by  its  representatives 
duly  appointed,  and  having  also  heard  such  of  the  employers  as  were 
represented  either  in  person  or  by  thefr  representatives  duly  appointed, 
and  having  also  heard  the  witnesses  called  and  examined  and  cross- 
examined  by  and  on  behalf  of  the  said  parties  respectively,  and  the 
time  for  making  the  award  having  been  duly  extended,  doth  hereby 
order  and  award  : — 

That,  as  between  the  union  and  the  members  thereof  and  the 
employers  and  each  and  every  of  them,  the  terms,  conditions,  and 
provisions  set  out  in  the  schedule  hereto  and  of  this  award  shall  be 
binding  upon  the  union  and  upon  every  member  thereof  and  upon 
the  employers  and  upon  each  and  every  of  them,  and  that  the  said 
terms,  conditions,  and  provisions  shall  be  deemed  to  be  and  they 
are  hereby  incorporated  in  and  declared  to  form  part  of  this  award ; 
and,  further,  that  the  union  and  every  member  thereof  and  the  em- 
ployers and  each  and  every  of  them  shall  respectively  do,  observe, 
and  perform  every  matter  and  thing  by  this  award  and  by  the  said 
terms,  conditions,  and  provisions  respectively  required  to  be  done, 
observed,  and  performed,  and  shall  not  do  anything  in  contravention 
of  this  award  or  of  the  said  terms,  conditions,  and  provisions,  but  shall 
in  all  respects  abide  by  and  perform  the  same.  And  the  Court  doth 
hereby  further  award,  order,  and  declare  that  any  breach  of  the  said 
terms,  conditions,  and  provisions  set  out  in  the  schedule  hereto  shall 
constitute  a  breach  of  this  award,  and  that  the  sum  of  £100  shall 
be  the  maximum  penalty  payable  by  any  party  or  person  in  respect 
thereof.  And  the  Court  doth  further  order  that  this  award  shall 
take  effect  from  the  1st  day  of  June,  1907,  and  shall  continue  in  force 
until  the  1st  day  of  June,  1909. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath  hereto 
been  j^ut  and  affixed,  and  the  Judge  of  the  Court  hath  hereunto  set 
his  hand,  this  1st  day  of  May,  1907. 

W.  A.  Sim,  Judge. 


Schedule. 
Hours  of  Labour, 

1.  Slaughtermen  are  to  work  eight  hours  between  the  hours  of 
6  a.m.  and  6  p.m.  The  employers  shall  nevertheless  have  the  right 
to  call  upon  the  men  to  start  at  such  earlier  hoar  as  the  exigencies 
of  the  business  shall  in  their  opinion  require.  In  such  case  each  em- 
ployee shall  be  paid  6d.  for  each  half-hour  so  worked  before  6  a.m.  in 
addition  to  his  piecework  rate. 

2.  Unless  otherwise  herein  provided,  all  other  men  shall  work 
eight  hours  between  6  a.m.  and  6  p.m.,  the  starting-hour  to  be  regu- 
lated from  time  to  time  by  the  employer.  Men  working  in  shifts 
are  to  work  eight  hours  out  of  the  twenty-four 
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3.  When  a  vessel  is  loading,  men  engaged  in  loading  or  employed 
in  connection  with  loading  may  be  called  upon  to  work  for  eight  hours 
at  any  time  between  12  p.m.  and  12  p.m.  AH  time  worked  beyond 
eight  hours  shall  be  paid  for  at  overtime  rates. 

Overtime^ 

4.  All  time  ivorked  beyond  the  recognised  hours  of  labour  as  herein- 
before set  forth  shall  be  considered  overtime,  and  shall  be  paid  for 
at  the  rate  of  time  and  a  quarter.  Subject  to  this  provision,  the  em- 
ployer shall  have  the  right  to  call  upon  men  to  work  beyond  the  specified 
hours. 

Rates  of  Wages. 

5.  The  following  shall  be  the  minimum  rates  of  wages  paid  to 
the  several  classes  specified  herein  : — 

(a.)  Slaughtermen :  For  freezing  sheep  and  lambs,  per  hundred, 
£1  Ss. ;  for  leg-of-mutton  sheep,  per  hundred,  £1 ;  for  potters,  per 
hnndred,  18s. ;  for  rams,  other  than  ram  lambs,  4d.  each  ;  for  bullocks^ 
2s.  each ;  for  pigs.  Is.  each  ;  for  calves,  present  rates. 

(6.)  Cooling-floor  and  gut-house  handjs,  per  day,  Ts.  6d. ;  boners, 
per  day,  8s.  fid. 

(c.)  Fat-house  hands,  per  day,  7s.  OS., 

(d.)  Men  working  at  manure  and  blood  crushing,  per  day,  8s. 

(e.)  Fellmongery  hands,  pidlers,  painters,  fleshers,  pelt-classers, 
cniing-dolly,  steam-drier,  dollymen,  scudders,  skin-washers,  wool 
scourers  and  trinuners,  8s.  per  day ;  floor  hands,  7s.  fid.  per  day ; 
general  labourers  outside,  78.  per  day. 

(/.)  Preserving-work  hands :  Tinsmiths,  per  day,  8s. ;  other 
handfly  per  day,  7s.  fid. ;  boys,  as  in  clause  (t»). 

(g.)  Freezing-chamber  hands,  per  hour.  Is.  3d. 

(h.)  Coopering  department :  Coopers,  per  day,  Ss. ;  coopers' 
assistants,  per  day,  7s. 

(».)  Carpentering :  The  Court  does  not  fix  the  wages  of  carpenter 
or  assistant  employed  constantly  so  long  as  present  conditions  are 
observed.  Carpenters  employed  specially  are  to  be  paid  according 
to  the  carpenters'  award. 

(/.)  Engine-room :  Firemen,  for  a  week  of  seven  days,  per  week, 
£2  Ifis. ;  in  other  respects  this  department  is  not  subject  to  the  award. 

(Jfc.)  Night-watchmen  :  £3  per  week  for  seven  nights  of  twelve  hours 
each  without  any  work  except  watching. 

(/.)  Greneral  labour  :   All  unspecified  labour,  per  day,  78. 

(w.)  Boys'  and  youths'  wages  :  Boys  and  youths  may  be  employed 
at  the  discretion  of  the  employers,  provided  the  following  rates  of  wages 
be  paid :  Between  the  ages  of  fourteen  and  fifteen,  12s.  ;  fifteen  and 
sixteen,  15s. ;  sixteen  and  seventeen,  18s. ;  seventeen  and  eighteen, 
£1  Is. ;  eighteen  and  nineteen,  £1  5s. ;  nineteen  and  twenty.  £1  lOs.  ; 
twenty  and  twenty-one,  £1  15s. 
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(n.)  Exemptions :  The  following  departments  and  persons  are 
not  under  the  award — Bag-room,  blacksmith^  yardman,  or  shepherd. 

•>  Holidays. 

6.  Subject  to  the  foregoing  provisions  as  to  night-watchmen  and 
firemen,  the  following  holidays  shall  be  observed,  and  when  men  are 
called  upon  to  work  upon  such  holidays  the  undermentioned  rates 
shall  be  paid  :  Sundays,  Christmas  Day,  and  Good  Friday,  double  time  ; 
New  Year's  Day,  Easter  Monday,  Prince  of  Wales's  Birthday,  Labour 
Day,  King's  Birthday,  Show  Day,  time  and  a  half. 

General  Clauses, 

7.  Subject  to  the  special  provisions  in  this  award  expressed,  the 
employers  shall  retain  and  have  full  power  to  manage  and  control 
their  own  business  and  the  conduct  of  their  employees  in  connection 
therewith,  and  to  make  reasonable  rules  and  regulations  not  incon- 
sistent with  the  provisions  of  this  award  relating  to  the  management 
tliereof,  and  to  the  hiring,  conduct,  duties,  and  dismissal  of  persons  in 
their  employment. 

8.  The  following  conditions  shall  be  observed  : — 

(1.)  Waiting-time  and  delays  in  setting  men  to  work  shaU  be 
avoided  as  far  as  possible. 

(2.)  Where  contracts  are  let,  all  contractors  shall  pay  the  men 
employed  by  them  the  minimum  rate  of  wages  prescribed  by  this 
award.  The  employer  shall  make  it  a  binding  term  of  any  such  con- 
tract that  the  contractor  shall  comply  with  this  condition. 

(3.)  Any  slaughterman  taken  ofE  the  board  for  other  work  shall  be 
paid  wages  equal  to  what  he  is  earning  on  the  board. 

(4.)  Gloves  shall  be  supplied  by  the  employer  to  such  men  as  may 
require  them. 

(5.)  Spells  of  a  reasonable  time  shall  be  allowed  at  intervals  to 
men  who  are  in  a  heated  condition  through  working  outside  to  cool 
before  entering  the  freezing-chamber.  No  deduction  shall  be  made 
from  the  men's  wages  on  account  of  such  spells. 

.  (6.)  Spells  for  smoking  shall  be  allowed  to  slaughterhouse  hands 
and  freezing-chamber  hands.  Such  spells  shall  not  exceed  ten  minutes, 
and  shall  be  given  as  nearly  as  conveniently  may  be  at  intervals  of  two 
hours. 

(7.)  No  longer  period  than  five  hours  shall  be  worked  between 
meals. 

(8.)  The  employers  shall,  as  soon  as  reasonably  practicable,  carry 
out  the  undertaking  given  at  the  hearing  of  this  dispute  to  extend  and 
improve  the  present  acconamodation  for  the  use  of  the  workers  in  the 
way  of  dressing-rooms  and  lavatories. 
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Under-rate  Workers, 

3.  (a.)  Any  worker  who  coDsiders  himself  incapable  of  earning  the 
minimum  wage  in  paragraph  5  hereof  fixed  may  be  paid  such  lower 
wage  as  may  from  time  to  time  be  fixed  on  the  application  of  the  em- 
ployee after  twenty-four  hours'  notice  to  the  union  by  the  Stipendiary 
Magistrate,  or  such  other  person  as  the  Court  may  from  time  to  time 
appoint  for  that  purpose,  and  such  Stipendiary  Magistrate  or  person, 
in  fixing  such  wage,  shall  have  regard  to  the  worker's  capability,  his 
past  earnings,  and  such  other  circumstances  as  such  Stipendiary 
Magistrate  or  person  may  think  fit  to  consider,  after  hearing  such 
evidence  and  argument  as  the  imion  and  employer  shall  offer ;  and 
upon  granting  such  a  permit  the  Stipendiary  Magistrate  or  other 
person  shall  forward  notice  thereof  to  the  Inspector  of  Factories. 

(6.)  Whenever  occasion  arises  for  so  fixing  an  employee's  wage 
it  shall  be  fixed  for  such  .period  not  exceeding  six  months  as  such 
Stipendiary  Magistrate  or  other  person  shall  determine,  and  after 
the  expiration  of  the  said  period  until  fourteen  days'  notice  shall  have 
been  given  to  him  by  the  secretary  of  the  union  requiring  him  to  have 
his  wage  again  fixed  in  manner  prescribed  by  this  clause :  Provided 
that  in  the  case  of  any  person  whose  wage  is  so  fixed  by  reason  of  old 
age  or  permanent  disability  it  may  be  fixed  for  such  longer  period  as 
such  Stipendiary  Magistrate  or  other  person  shall  think  fit. 

(o.)  It  shall,  notwithstanding  the  foregoing,  be  competent  for  an 
employee  to  agree  with  the  president  or  secretary  of  the  union  upon 
such  wage  without  having  the  same  so  fixed. 

(d.)  It  shall  be  the  duty  of  the  union  to  give  notice  to  the  Inspector 
of  Factories  of  every  agreement  made  with  an  employee  pursuant 
hereto. 

(e,)  It  shall  be  the  duty  of  an  employer  before  emplo3ring  a  man  at 
such  lower  wage  to  examine  the  permit  or  agreement  by  which  such 
wage  is  fixed. 

Preference  to  Utmmists. 

10.  If  and  so  long  as  the  rules  of  the  union  permit  any  competent 
person  now  employed  in  this  industrial  district,  and  any  person  who 
may  hereafter  reside  in  this  industrial  district,  and  who  is  of  good 
character,  to  become  a  member  of  the  union,  upon  payment  of  an 
entrance  fee  not  exceeding  5s.,  and  of  subsequent  contributions, 
whether  payable  weekly  or  otherwise,  not  exceeding  6d.  per  week, 
upon  a  written  application  of  such  person  stating  his  desire  to  join  the 
union,  without  ballot  or  other  election,  then,  and  in  such  case,  em- 
ployers shall  employ  members  of  the  union  in  preference  to  non- 
members,  provided  that  there  are  members  of  the  union  equally 
qualified  with  non-members  to  perform  the  particular  work,  and  ready 
and  wiUing  to  undertake  it ;  but  this  shall  not  compel  an  employer  to 
dismiss  any  man  now  employed  by  him. 
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11.  No  employer  shall,  in  the  engagement  or  dismissal  of  his  men^ 
discriminate  against  members  of  the  union,  or  shall  in  the  conduct  of 
his  business  do  anything  directly  or  indirectly  for  the  purpose  of  in- 
juring the  union.  Where  members  of  the  union  and  non-members 
are  employed  together,  they  shall  work  together  in  harmony^  and  shall 
receive  equal  pay  for  equal  work. 

12.  The  union  shall  keep  in  some  convenient  place  within  half  a 
mile  of  the  Chief  Post-office  a  book,  to  be  called  "  the  employment- 
book,"  wherein  shall  be  entered  the  names  and  exact  addresses  of  all 
members  of  the  union  for  the  time  being  out  of  emplojinent,  with  the 
description  of  the  branch  of  the  trade  in  which  each  such  journeyman 
claims  to  be  proficient,  and  the  names,  addresses,  and  occupations 
of  every  employer  by  whom  such  journeyman  shall  have  been  em- 
ployed during  the  proceeding  two  years.  Immediately  upon  such 
workman  obtaining  employment  a  note  thereof  shall  be  entered  in 
such  book.  The  executive  of  the  union  shall  use  their  best  endeavours 
to  verify  all  the  entries  contained  in  such  book,  and  shall  be  answer- 
able as  for  a  breach  of  this  award  in  case  any  entrv  therein  shall  in  anv 
particular  be  false  to  their  knowledge,  or  in  case  they  shall  not  have 
used  reasonable  endeavours  to  verifv  the  same.  Such  book  shall  be 
open  to  every  employer,  without  fee  or  charjfe,  at  all  hours  between 
8  a.m.  and  5  p.m.  on  every  working-day  except  Saturday,  and  on  that 
day  between  the  hours  of  8  a.m.  and  noon.  If  the  union  shall  fail  to 
keep  the  employment-book  in  manner  provided  by  this  clause,  then, 
and  in  such  case,  and  so  long  as  such  failure  shall  continue,  any  em- 
ployer may,  if  he  so  thinks  fit,  employ  any  person  or  persons,  whether 
a  member  of  the  union  or  not,  to  perform  the  work  required  to  be  per- 
formed, notwithstanding  the  foregoing  provisions.  Notice  in  writing 
by  registered  letter  shall  be  given  by  the  union  to  each  employer  of 
the  place  where  such  employment-book  is  kept,  and  of  any  change  in 
such  place. 

Term  of  Award, 

13.  This  award  shp.ll  come  into  force  on  the  1st  day  of  June,  1907, 
and  remain  in  force  until  the  1st  dav  of  June,  1909.  and  thereafter 
shall  continue  in  operation  until  superseded  by  another  award  or  an 
industrial  agreement. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath  hereto 
been  put  and  affixed,  and  the  Judge  of  the  Court  hath  hereunto  set  hi& 
hand,  this  1st  day  of  May,  1907.  W.  A.  Sim,  Judge. 
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(1261.)  WAIKATO  COAL-MINERS.--CLAIMS  OF  UNION. 

Hours  of  Labour. 

Clause  1.  Eight  hours  from  bank  to  bank  ;  Saturday,  six  hours 
from  bank  to  bank  ;  no  work  on  pay  Saturday. 

Cavilling. 

Clause  2.  That  the  places  be  drawn  by  cavil  every  three  months. 
The  mines  to  be  cavilled  alternate  fortnights  in  January,  April,  July, 
and  October.  The  places  to  be  numbered  in  the  mine  in  consecutive 
order,  dividing  the  mine  into  districts  if  more  than  ten  pairs  of  men  are 
engaged  in  the  mine.  If  there  be  more  than  one  pair  of  men  to  shift 
from  any  district  at  one  time,  they  cavil  for  the  fresh  places.  Men 
wishing  to  change  mates  can  do  so  at  cavilling.  Any  place  not  having 
fourteen  days'  work  in  it  at  the  time  of  cavilUng  must  have  another 
place  cavilled  along  vdth  it.  Any  miner  cavilling  a  bord,  he  shall 
have  the  right  to  drive  the  cut  through  on  one  side  of  his  bord.  When 
the  men  are  working  on  coal,  and  the  requirements  of  the  trade  neces- 
sitate a  suspension  of  work,  one  day's  notice  to  be  given  to  the  men 
working  before  they  are  called  upon  to  shift.  Men  to  have  the  right 
to  return  and  clean  up  their  places  before  the  termination  of  the  cavil. 
Any  place  rendered  vacant  by  the  men  double-shifting,  such  place 
may  be  manned  with  other  men  during  their  absence.  Two  repre- 
sentatives of  the  union  to  scrutinise  the  cavilUng. 

Special  Work. 

Clause  3.  Should  the  manager  have  any  special  work,  he  must  call 
for  volunteers  three  clear  days  before  cavilUng,  and  must  state  dimen- 
sions of  places.  Should  there  be  more  volunteers  than  required  for  any 
special  place,  those  unsuccessful  may  be  cast  in  the  general  cavil. 
Should  any  miner  not  make  lis.  per  day  through  stone  or  fault  of  any 
kind  coming  in  the  mine,  this  shaU  be  termed  "  a  deficient  place,"  and 
be  w^orked  on  shift  wages,  the  manager  having  the  option  to  select 
the  men.  The  manager  to  have  the  right  to  drive  mullocky  headings 
by  shift  work.  Special  places  may  be  started  at  any  time  by  giving 
three  clear  days'  notice  for  volunteers. 

ft 

DoUBLE-SniPTING. 

Clause  4.  Should  the  manager  require  to  double-shift  any  place,  the 
men  in  the  place  to  choose  their  own  mates  within  two  clear  days 
after  having  notice  from  the  manager,  and  should  they  fail  to  find 
mates  in  the  given  time  the  manager  shall  Und  them.  The  men  to 
receive  2d.  per  ton  extra  for  double-shifted.  If  three  men  are  put 
in  a  bord  they  shall  be  paid  Id.  per  ton  extra.  If  a  heading  be  double - 
shifted,  there  shall  be  in  addition  to  the  extra  tonnage  6d.  per  foot. 
No  place  (except  special  or  emergency)  shall  work  idle  days  without 
sanction  from  the  union  executive. 
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Trucking,  and  laying  Roads. 

ClauBe  5.  All  trucking  shall  be  done  by  the  company.  All  two- 
sprag  roads  shall  have  hauling  appliances.  All  roads  to  be  laid  by 
the  company  (except  miners  to  lay  only  6  ft.  length  of  rails  from 
face). 

Yardage  Rates,  etc. 

Clause  6.  All  places  not  exceeding  64  ft.  in  area  shall  be  paid  6s. 
per  yard  ;  from  64  ft.  to  90  ft.,  4s.  6d.  per  yard  ;  bord,  14  ft.  wide  and 
7  ft.  high,  3s.  per  yard  ;  bord,  14  ft.  wide  and  9  ft.  high,  2s.  per  yard. 
Ribbing  or  taking  off  side  coal  to  be  worked  on  shift  wages  or  as  per 
arrangement.  For  breaking  away  a  bord  14  ft.  wide,  10s.  Opening 
out  bords.  Is.  per  foot.  Piercing  up.  Is.  per  foot  up  to  9  ft.  high, 
measuring  square  across  and  perpendicular.  Top  or  bottom  coal 
under  3  ft.  in  thickness  for  bord  width  14  ft.  wide,  2s.  per  yard  ;  under 
14  ft.  wide,  4d.  per  foot  extra  shall  be  paid,  irrespective  of  thickness. 
Cutting  drains  in  coal,  6d.  per  yard  ;  in  fireclay,  9d.  per  yard. 

Miners  taken  from  the  Face,  etc. 

Clause  7.  When  miners  leave  or  are  taken  from  the  face  their  turn 
ceases.  If  a  miner  be  taken  from  the  coal  to  do  any  odd  work  he  shall 
be  paid  at  the  rate  of  lis.  per  day  shift ;  Sunday  work  to  be  time 
and  a  half.  If  boys  are  taken  from  the  coal  who  do  not  receive  full 
turn  they  shall  be  paid  according  to  their  turn  on  the  coal.  Timbering 
to  be  paid  for  as  follows  :  Props  up  to  8  ft.,  Is. ;  over  that  height, 
2d.  per  foot ;  sets  of  timber  up  to  6  ft.  by  6  ft.,  Ss.  per  set ;  over  these 
dimensions,  special  arrangements. 

Truckers'  Wages. 

Clause  8.  Truckers  from  sixteen  to  seventeen  years,  5s.  for  the 
first  three  months,  and  thereafter  6s.  per  day ;  seventeen  to  eighteen 
years,  6s.  per  day  for  the  first  three  months,  and  thereafter  7s.  per 
day;  eighteen  to  nineteen  years,  7s.  per  day  for  the  first  three 
months,  and  thereafter  8s.  per  day ;  nineteen  years  and  over,  98. 
per  day.  Clippers  to  be  paid  same  rate  as  truckers,  the  truckers  to 
have  an  equal  share  of  work  on  idle  d&ys.  Experienced  truckers  not 
to  be  exempted  for  any  period. 

Minimum  Wages  for  Other  Underground  Workers. 

Clause  9.  Miners,  lis.  per  day  :  roadsmen,  10s.  per  day  ;  onsetters, 
lOs.  per  day ;  horse-drivers,  88.  per  day  ;  youths  employed  as  horse- 
drivers  or  for  any  other  class  of  work  not  coming  within  clause  8  shall 
be  paid,  fifteen  years  of  age,  58.  per  day,  and  6d.  per  day  extra  every 
six  months. 

Tonnage  Rates. 

Cla\ise  10.  Ralph's^  Kimihia,  and  Extended  hewing  rates,  2s.  4d. 
per  ton :   if  any  miner  cannot  make  lis.  per  day  by  hewing  his  coal 
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according  to  the  instructions  of  the  management,  he  shall  be  made 
up  to  shift  wages.  Mullock  filled,  Is.  3d.  per  skip  ;  stone,  2s.  per  skip 
filled  or  thrown  back.  Union  Ck)llierie8  hewing  rates  :  As  tUs  mine 
is  not  in  a  ver^  good  position  for  working  screens,  we  think  it  would  be 
best  to  give  the  company  the  preference  and  stick  to  our  present  rate 
— that  is,  2s.  6d.  per  ton  for  steam  and  3s.  per  ton  for  house  coal,  and 
6d.  per  skip  for  slack  in  excess  to  one  to  two  of  steam ;  unsaleable 
coal  and  mullock,  Is.  3d.  per  skip ;  1^  in.  forks  to  be  used  instead  of 
riddles,  and  in  the  event  of  the  company  putting  up  screens  the  same 
rates  to  be  paid  as  at  Ralph's,  Extended,  and  Kimihia  Mines. 

Sharpening  Tools. 

Clause  11.  The  company  to  sharpen  all  tools  (the  picks  to  be  pro- 
perly drawn)  and  find  all  necessary  tokens.  Union  Collieries  :  All 
tools  to  be  sent  down  with  the  first  set  of  empties. 

BoRiNO  IN  Roof. 

Clause  12.  4d.  per  foot  up  to  9  ft. ;  over  9  ft.,  special  arrangements. 
Boring  in  floor  :  9d.  per  foot  for  the  first  3  ft. ;  3  ft.  to  6  ft.,  Is.  per 
foot ;  after  that,  special  arrangements. 

Tabiping. 

Clause  13.  The  company  shall  provide  all  tamping,  and  place  it 
convenient  for  the  truckers  to  take  to  the  face. 

Unclaimed  Skips. 
Clause  14.  All  unclaimed  skips  go  to  the  checkweigh  fund. 

Benching  Bords. 

Clause  15.  Miners  to  have  the  option  to  bench  bords  when  under 
15  ft.  high. 

Wet  Work. 

Clause  16.  Wet  places  shall  be  paid  shift  wages  for  six-hour  shifts, 
and  shall  mean  places  where  water  is  dropping  on  top  of  workmen 
or  unduly  wet  underfoot,  and  the  miner  cannot-  keep  dry- 

Vacancies  on  the  Coal. 

Clause  17.  Truckers  over  the  age  of  eighteen  years  to  ballot  for  such 
vacancies.  Any  miner  to  have  the  prior  right  to  take  his  son  on  the 
coal  with  him  after  he  has  been  working  three  years  in  the  mine,  pro- 
vided he  is  over  the  age  of  eighteen  year?. 

Chegkweighmen. 

Clause  18.  Miners  who  have  been  legally  balloted  in  as  check- 
weighmen,  and  who  after  having  served  a  term  or  terms  get  balloted 


216 

out,  shall  be  eligible  to  ballot  for  a  place  on  the  coal  in  tht.  following 
cavil. 

Employing  New  Hands. 

Clause  19.  When  the  mine  does  not  average  five  days  per  week 
for  one  month,  the  manager  shall  not  employ  new  hands  on  the  coal. 
Union  Collieries  :  When  the  miners  do  not  average  the  union  rate 
of  wages  for  five  days  a  week  for  one  month,  the  manager  shall  not 
employ  any  new  hands  on  the  coal. 

•  Shiftmen's  Tools. 

Clause  20.  The  company  to  provide  all  tools  for  shiftmen.  Miners 
working  in  deficient  places  to  be  allowed  3d.  per  day  for  cost  of  tools. 

Regulation  of  Turn. 

Clause  21.  The  turn  of  trucks  to  be  equally  distributed  throughout 
the  mine. 

Accidents. 

Clause  22.  Miners'  representative  to  be  permitted  to  visit  the  scene 
of  accident  with  the  manager,  the  name  of  representative  to  be  lodged 
with  the  mine-manager. 

Wages  for  Surface  Hands. 

Clause  23.  The  following  shall  be  the  minimum  rate  of  wages  to 
be  paid  to  surface  hands  :  Head  banksman,  10s.  per  day  ;  braceman, 
98.  per  day ;  tipper,  9s.  per  day ;  screenman,  9s.  per  day ;  black- 
smiths, lOs.  per  day ;  carpenters,  98.  per  day  ;  labourers,  8s.  per  day  ; 
boys,  fourteen  years  up  to  fifteen  years  of  age,  3s.  6d.  per  day,  with 
an  increase  of  6d.  per  day  every  six  months.  The  hours  of  work  for 
surface  hands  shall  be  those  now  observed.  The  Union  Collieries  : 
The  winchman,  9s.  per  day ;  wheel,  8s.  6d.  per  day.  In  the  event 
of  the  company  putting  on  a  steam-winch,  88.  per  day  to  be  paid  to 
the  driver. 

Incapable  Workers. 

Clause  24.  If  any  worker  is  from  any  cause  unable  to  earn  the 
minimum  wage  provided  by  this  award  for  any  class  of  work  for  which 
he  may  desire  employment,  such  worker  may  be  employed  at  such 
lesser  wage  as  may  be  agreed  upon  in  writing  by  the  representatives 
of  the  union  and  the  mine-manager  for  the  time  being  of  the  com- 
pany. 

Engineers  and  Firemen. 

Clause  25.  That  the  hours  of  labour  be  forty-six  hours  per  week, 
eight  hours  for  five  days  in  the  week  and  six  hours  on  Saturday ; 
half  an  hour  to  be  allowed  for  crib-time  every  day.  The  rate  of  pay 
to  be  as  follows :    Winding-engine  drivers,  10b.  per  day ;    first-class 
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stationary  drivers,  10s.  per  day ;  loco. -engine  drivers,  lOs.  per  day ; 
fitters  of  pump  men,  10s.  per  day;  second-class  engine-drivers,  9s. 
per  day ;  firemen  of  three  boilers,  8s.  6d.  per  day  ;  firemen  of  one  or 
two  boilers,  8s.  per  day.  Overtime  to  be  paid  at  the  rate  of  time  and 
a  quarter ;  Sunday  work  to  be  paid  time  and  a  half.  Union  Col- 
Ueries  :  Engineer  on  steamer,  to  be  classed  as  second-class  engine- 
driver,  9s.  per  day. 

Overtime,  and  cleaning  Boilers,  Flues,  and  Sumps. 

Clause  26.  Overtime  to  be  paid  for  at  the  rate  of  time  and  a  half ; 
time  and  a  half  for  Sundays.  When  cleaning  out  boilers,  flues,  and 
sump-holes,  six  hours  to  constitute  a  shift.  All  overtime  to  be  paid 
direct,  and  not  by  lajang  the  men  off. 

Holidays. 

Clause  27.  The  following  shall  be  recognised  hoUdays :  29th 
January,  17th  March,  Good  Friday  to  Easter  Monday  (inclusive), 
Empire  Day,  King's  Birthday,  Labour  Day,  and  from  the  24th  Decem- 
ber, 1906,  to  the  4th  January,  1907.  Time  and  a  half  to  be  paid  for 
all  holidays  to  the  men  employed.  Union  Collieries  :  That  Empire 
Dav  be  struck  out. 

Shafts  and  Dips. 

Clause  28.  All  shafts  and  dips  to  be  worked  on  shift  wages,  12s. 
per  day ;  six  hours  to  constitute  a  shift  if  wet.  Union  Collieries  : 
Man  in  charge  of  steamer  to  receive  10s.  per  day,  and  the  steamer 
hands'  hours  to  be  forty-eight  hours  per  week. 

Preference  to  Unionists. 

Clause  29.  Preference  of  employment  to.  be  given  to  unionists, 
provided  union  secretary  supplies  manager  with  list  of  unionists. 

Disputes,  etc. 

Clause  30.  Should  any  matter  or  dispute  arise  during  the  term  of 
this  award  and  not  be  herein  provided  for,  such  matter  or  dispute  shall 
be  referred  to  the  manager  and  officials  of  the  union  with  the  view  of 
coming  to  terms. 

Clause  31.  That  all  employees  get  their  coal  free  of  charge,  ac- 
cording to  custom  of  the  district. 

Clause  32.  That  the  company  supply  duphcate  pay-tickets,  one 
for  the  miner  and  one  for  the  union. 
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AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Northern  Industrial 
District. — In  the  matter  of  "  The  Industrial  Conciliation  and 
Arbitration  Act,  1905,"  and  its  amendments,  and  in  the  matter  of 
an  industrial  dispute  between  the  Waikato  Coal-miners'  Industrial 
Union  of  Workers  (hereinafter  called  "  the  union  ")  and  the  under- 
mentioned companies  (hereinafter  called  "  the  employers  ") : — 

The  Taupiri  Coal-mines  (Limited). 

The  Taupiri  West  Coal-mining  Company  (Limited) 

The  Union  Collieries  (Limited). 

The  Taupiri  South  Coal-mining  Company  (Limited). 

Thb  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  '*  the 
Court "),  fiaving  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representatives 
duly  appointed,  and  having  also  heard  such  of  the  employers  as  were 
represented  either  in  person  or  by  their  representatives  duly  appointed, 
and  having  also  heard  the  witnesses  called  and  examined  and  cross- 
examined  by  and  on  behalf  of  the  said  parties  respectively,  doth 
hereby  order  and  award  : — 

That,  as  between  the  union  and  the  members  thereof  and  the 
employers  and  each  and  every  of  them,  the  terms,  conditions,  and 
provisions  set  out  in  the  schedule  hereto  and  of  this  award  shall  be 
binding  upon  the  union  and  upon  every  member  thereof  and  upon  the 
employers,  and  upon  each  and  every  of  them,  and  that  the  said  terms, 
conditions,  and  provisions  shall  be  deemed  to  be  and  they  are  hereby 
incorporated  in  and  declared  to  form  part  of  this  award ;  and,  further, 
that  the  union  and  every  member  thereof  and  the  employers  and  each 
and  every  of  them  shall  respectively  do,  observe,  and  perform  every 
matter  and  thing  by  this  award  and  by  the  said  terms,  conditions, 
and  provisions  respectively  required  to  be  done,  observed,  and  per 
formed,  and  shall  not  do  anything  in  contravention  of  this  award  or  oi 
the  said  terms,  conditions,  and  provisions,  but  shall  in  all  respects 
abide  by  and  perform  the  same.  And  the  Court  doth  hereby  further 
award,  order,  and  declare  that  any  breach  of  the  said  terms,  conditions, 
and  provisions  set  out  in  the  schedule  hereto  shall  constitute  a  breach 
of  this  award,  and  that  the  sum  of  £100  shall  be  the  maximum  penalty 
payable  by  any  party  or  person  in  respect  thereof.  And  the  Court 
doth  further  order  that  this  award  shall  take  effect  from  the  13th  day 
of  May,  1907,  and  shall  continue  in  force  until  the  1st  day  of  April, 
1909. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath  hereto 
been  put  and  affixed,  and  the  Judge  of  the  Court  hdth  hereunto  set 
his  hand;  this  10th  dav  of  May,  1907 

W.  A.  Sim,  Judge. 
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Schedule. 

Hours  of  Labour 

1.  The  hours  of  labour  for  underground  workers  shall  be  from 
8  a.m.  to  4  p.m.,  men  commencing  to  descend  at  7.45  a.m.,  and  com- 
mencing to  ascend  at  4  p.m.,  excepting  on  pay  Saturday,  when  the 
mines  shall  remain  idle  unless  the  company  shall  be  pushed  to  supply 
orders,  or  unforeseen  circumstances  arise.  Should  the  mines  work  on 
pay  Saturday,  work  shall  start  at  7  a.m.  and  cease  at  1  p.m.  On  each 
alternate  Saturday,  other  than  pay  Saturday,  the  hours  of  working 
to  be  from  6.45  a.m.  to  1.30  p.m. 

Subject  to  the  approval  of  the  president  and  secretary  of  the  union, 
and  the  manager  of  the  company,  the  hours  of  labour  may  be  varied. 


CavUlir^. 

2.  The  places  shall  be  drawn  for  every  three  months.  The  mines 
to  be  cavilled  alternate  fortnights  in  January,  April,  July,  and  October. 
The  places  to  be  numbered  in  the  mine  ir  consecutive  order,  dividing 
the  mine  into  districts  if  more  than  ten  pairs  of  men  are  engaged  in 
the  mine.  If  there  be  more  than  one  pair  of  men  to  shift  from  any  dis- 
trict at  one  time,  they  cavil  for  the  fresh  places.  Men  wishing  to  change 
mates  can  do  so  at  cavilling.  Any  place  not  having  fourteen  days' 
work  in  it  at  the  time  of  cavilling  must  have  another  place  cavilled 
along  with  it  so  far  as  practicable.  When  the  men  are  working  on 
coal  and  the  requirements  of  the  trade  necessitate  a  suspension  of 
work,  one  day's  notice  to  be  given  to  the  men  working  before  they  are 
called  upon  to  shift.  Men  to  have  the  right  to  return  and  clean  the 
place  before  the  termination  of  the  cavil.  Any  place  rendered  vacant 
by  the  men  double-shifting,  such  place  may  be  manned  vMth  other 
men  during  their  absence.  Two  representatives  of  the  union  may 
scratinise  cavilling. 

Special  Work. 

3.  Should  the  manager  have  any  special  work,  he  must  call  for 
volunteers  three  clear  days  before  the  cavil,  and  must  state  dimensions 
of  places.  Should  there  be  more  volunteers  than  required  for  any 
special  place,  those  unsuccessful  may  be  cast  in  the  general  cavil,  or, 
failing  volunteers,  the  plac>e  may  be  worked  by  shift  at  the  option 
of  the  manager. 

Should  any  miner  not  make  10s.  per  day  through  stone  or  fault 
of  any  kind  coming  in  the  mine,  this  shall  be  termed  a  "  deficient 
place,"  and  be  worked  on  shift  wages,  the  manager  having  the  option 
to  select  the  men  ;  the  manager  to  have  the  right  to  drive  ''  mullocky 
headings "  by  shift  work.  Special  places  may  be  started  at  any 
time  by  giving  three  clear  days'  notice  for  volunteers. 
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Double-shifting, 

4.  Should  the  manager  require  to  double  shift  any  place,  the  men 
in  the  place  to  choose  their  own  mates  within  two  days  after  having 
notice  from  the  manager,  and  should  they  fail  to  find  mates  in  the 
given  time,  the  manager  shall  find  them.  The  men  to  receive  2d. 
per  ton  extra  for  being  double-shifted.  If  three  men  are  put  in  a 
bord,  they  shall  be  paid  Id.  per  ton  extra.  If  a  heading  is  double- 
shifted,  there  shall  be  in  addition  to  the  extra  tonnage  6d.  per  foot. 
No  place  (except  special  or  emergency)  shall  work  idle  days  without 
sanction  from  the  union  executive. 

Trucking. 

5.  All  trucking  shall  be  done  by  the  company 

Yardage  Bates^  dc, 

6.  All  places  not  exceeding  64  ft.  in  area  shall  be  paid  6s.  per  yard  ; 
from  64  ft.  to  80  ft.,  48.  6d.  per  yard. 

Bords  14  ft.  wide  up  to  7  ft.  high,  Ss.  per  yard  ;  bords  14  ft.  wide, 
7  ft.  high,  and  up  fco  8  ft.  6  in.  high,  2s.  per  yard. 

Low  bords  :  6-ft.-high  bords  shall  be  worked  at  shift  wages  of  98. 
per  shift.  Such  bords  may,  however,  be  worked  at  such  tonnage 
rates  as  may  from  time  to  time  be  mutually  agreed  upon  in  writing 
by  the  president  of  the  union  and  the  manager  of  the  company. 

Ribbing  or  taking  oft  side  coal  up  to  3  ft..  Is.  6d.  per  yard. 

Opening  out  bords.  Is.  per  foot. 

Piercing  up,  Is.  per  foot  up  to  8  ft.  6  in.  high,  measuring  square 
across  and  perpendicular. 

Wet  work  (when  not  dealt  with  under  clause  17),  Is.  6d.  per  yard 
extra. 

Top  or  bottom  coal  under  3  ft.  in  thickness  for  bord  width  14ft., 
28.  per  yard  ;  above  3  ft.  in  thickness,  no  yardage  shall  be  paid  unless 
the  bord  is  under  10  ft.  in  width,  when  Is.  per  yard  shall  be  paid. 

Cutting  drains  in  coal,  6d.  per  yard  ;  in  fireclay,  9d.  per  yard. 

Milters  taken  from  the  Face. 

7.  When  men  leave  or  are  taken  from  the  face  their  turn  ceases. 
If  a  miner  be  taken  from  the  coal  by  the  manager  to  do  any  kind  of 
odd  work  he  shall  be  paid  at  the  rate  of  lOs.  »^.r  day,  and  Is.  6d.  per 
hour  for  overtime,  and  time  and  a  half  for  Sunday.  If  boys  are  taken 
from  the  coal  who  do  not  receive  full  turn  they  shall  be  paid  according 
to  their  turn  on  the  coal. 

Timbering  to  be  paid  for  as  follows  :  Props  up  to  8  ft.,  Is. ;  over 
that  height,  2d.  per  foot ;  sets  of  timber  up  to  6  ft.  by  6  ft.,  Ss.  per  set ; 
over  these  dimensions,  special  arrangements. 
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Truckers^  Wages. 

8.  Truckers  shall  be  paid  at  the  following  rates  :  From  sixteen 
to  seventeen  years  of  age,  4s.  3d.  per  day ;  from  seventeen  to  eighteen 
years  of  age,  if  without  three  months'  prior  experience,  5s.  3d.  per  day 
for  the  first  three  months,  and  thereafter  6s.  3d.  per  day.  If  with 
three  months'  prior  experience,  they  shall  be  paid  6s.  3d.  per  day. 

From  eighteen  to  nineteen  years  of  age,  if  without  three  months' 
prior  experience,  6s.  6d.  per  day  for  the  first  three  months,  and  there- 
after 7s.  6d.  per  day. 

Nineteen  years  and  over,  if  without  prior  experience,  Ts.  6d.  per 
day  for  the  first  three  months,  and  thereafter  8s.  6d.  per  day. 

Experienced  truckers  over  the  age  of  nineteen  shall  be  paid  8s.  6d. 
per  day.  Clippers  working  on  endless  rope  to  be  paid  the  same  rate 
as  truckers. 

Minimum  Wages  for  other  Underground  Workers. 

9.  Miners,  lOs.  per  shift ;  roadmen,  9s.  6(1.  per  shift ;  rope  roadmen, 
9s.  per  shift ;  onsetters,  9s.  per  shift ;  horse-drivers,  7s.  6d.  per  shift ; 
youths  the  age  of  sixteen  to  eighteen  employed  as  horse-drivers,  or 
for  any  other  class  of  work  not  coming  within  clause  8  hereof,  shall 
be  paid  from  48,  3d.  to  6s.  6d.  per  day,  according  to  experience  and 
ability  ;  over  eighteen  years  of  age,  if  experienced,  78.  6d.  per  day. 

Tonnage  Rates. 

10.  The  hewing  rates  shall  be  2s.  2d.  per  ton,  excepting  that  in 
places  where  the  grade  is  1  in  6  or  over  2d.  per  ton  extra  shall  be  paid. 
The  gradient  to  be  based  on  the  last  pair  of  rails  permanently  laid. 
28.  per  ton  to  be  paid  for  fireclay.  Mullock,  unsaleable  coal,  band 
or  clod,  whether  filled  in  or  thrown  back,  to  be  paid  for  at  the  rate  of 
Is.  ^r  skip.  Stone  picked  out  of  coal  to  be  paid  for  at  the  rate  of 
Is.  9d.  per  skip.     Bottom  stone  thrown  back  or  filled,  Is.  per  skip. 

10.  (o.)  Men  working  in  clean  free  coal  must  hole  and  cut  their 
coal  to  a  depth  of  at  least  3  ft.  If  any  miner  is  unable  to  earn  10s. 
per  day  by  working  his  place  according  to  the  instructions  of  the 
management  he  shall  be  made  up  to  shift  wages.  Such  wages  to  be 
based  on  any  two  consecutive  pays  his  earnings  are  under  wage. 

Laying  Roads  and  sharpening  Tods. 

11.  Miners  to  lay  all  roads  in  their  bords.  The  company  to  sharpen 
all  miners'  tools.  All  picks  to  be  properly  drawn  and  sharpened. 
The  company  to  provide  sleepers  and  dogs  at  the  face  for  the  miners 
to  lay  the  roads. 

Boring. 

12.  Boring  in  roof,  4d.  per  foot  up  to  12  ft.  ;  12ft.  and  upwards, 
6d.  per  foot ;  boring  in  floor,  9d.  per  foot  for  the  first  3  ft. ;  after  that, 
1b.  per  foot. 
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Tamping, 

13.  The  company  shall  provide  tamping  and  place  it  convenient 
for  the  truckers  to  take  to  the  face. 

Unclaimed  Skips, 

14.  All  unclaimed  skips  to  go  to  the  checkweigh  fund. 

Benching. 

15.  Miners  to  have  the  option  to  bench  in  bords  up  to  14  ft.  high. 

Wet  Work. 

16.  All  wet  places  shall  be  six-hour  shifts  in  the  face,  and  full 
shift  wages  shall  be  paid  therefor.  If  any  dispute  arises  as  to  whether 
a  place  is  a  wet  place,  such  dispute  shall  be  decided  by  the  manager 
and  a  union  representative.  Failing  to  agree,  they  shall  appoint  an 
umpire,  whose  decision  shall  be  final. 

Provision  for  Truckers  going  on  the  Coal. 

17.  In  the  event  of  any  vacancy  or  vacancies  occurring  in  the  coal, 
truckers  over  the  age  of  nineteen  may,  with  the  consent  of  the  manager, 
ballot  for  such  vacancy  or  vacancies. 

Men  ceasing  to  act  as  Checkweighers. 

18.  Miners  who  have  been  legally  balloted  in  as  checkweighers, 
and  who,  after  having  served  a  term  or  terms,  get  balloted  out,  shall 
be  eligible  to  ballot  for  any  vacancy  or  vacancies  occurring  in  the 
coal,  provided  such  checkweigher  shall  have  been  in  the  employ  of 
the  company  at  the  time  of  appointment. 

Shiftmen's  Tools. 

19.  The  company  to  provide  all  tools  for  shiftmen.  Each  man  to 
be  responsible  for  his  own  tools,  or  an  allowance  of  4d.  per  shift  to  be 
made  to  cover  cost  of  lighting  and  tools.  Miners  working  in  deficient 
places  to  be  allowed  4d.  per  shift  for  oil  and  tools. 

Regulati'On  of  Turns. 

20.  The  turn  of  skips  throughout  the  mine  to  be  as  evenly  distri- 
buted as  possible,  and  so  regulated  that  no  district  in  any  mine  shal 
exceed  another  district  in  the  same  mine  by  more  than  twelve  skips 
per  week. 

Accidents. 

21.  Miners'  representatives  to  be  permitted  to  visit  the  scene  of 
any  accident  with  the  manager,  the  name  of  the  representative  to  be 
lodged  with  the  mine-manager. 
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Wages  far  Surfact  HanfU. 

22.  The  following  shall  be  the  minimuin  rates  of  wages  to  be  paid 
to  surface  hands  : —  Per  Day. 

Bracemen    . . 

Tippers 

Blacksmiths 

Winding-engine  drivers 

First-class  stationary-engine  drivers 

Hauling-engine  drivers 

Uncertificated  hauling-engine  drivers 

Firemen 

Fitters 

Locomotive-drivers 

Carpenters  . . 

Labourers    . . 

Boys  up  to  eighteen  years  of  age,  3s.  3d. 

per  day,  according  to  experience  and  ability. 
Screenmen   ..  .,  ..  ..  ..76 


s. 

d. 

8 

6 

8 

6 

10 

0 

10 

0 

9 

6 

9 

6 

8 

6 

8 

6 

9 

6 

9 

6 

10 

0 

8 

0 

to  66.  6d. 


Hours  of  Labour, 

23.  The  hours  of  surface  workers  shall  be  from  8  a.m.  to  4.30  p.m., 
excepting  on  Saturdays,  when  the  hours  shall  be  from  7  a.m.  to 
1.30  p.m.,  subject  to  the  provisions  in  clause  1  hereof  as  to  alterations 
of  working-hours. 

IncajxMe  Workers. 

24.  If  any  worker  is  from  any  cause  unable  to  earn  the  minimum 
wage  provided  by  this  award  for  any  class  of  work  for  which  he  may 
desire  employment,  such  worker  may  be  employed  at  such  lesser  wage 
as  may  be  agreed  upon  in  writing  by  the  representatives  of  the  union 
and  the  mine-manager  for  the  time  being  of  the  company. 

Overtime,  and  cleaning  Boilers,  Flues,  and  Sunvps, 

25.  Overtime  shall  be  paid  for  at  the  rate  of  time  and  a  quarter ; 
time  and  a  half  for  Sundays. 

When  cleaning  out  boilers,  flues,  and  sump-holes,  six  hours  to  con- 
stitute a  shift  when  actually  working  in  the  boilers,  flues,  or  sumps. 

Holidays. 

26.  The  following  shall  be  recognised  holidays :  Ngaruawahia 
Regatta  Day,  Good  Friday  and  Saturday  following,  Easter  Monday, 
Bang's  Birthday,  Labour  Day  (or  such  other  day  as  may  be  substi- 
tuted by  agreement  therefor),  Christmas  Day,  December  the  26th, 
December  the  24th  or  27th  (as  may  be  arranged),  January  1st  and  2nd. 
Double  time  shall  be  paid  for  Good  Friday,  Christinas  Day,  and  New 
Year's  Day,  and  ordinary  time  for  the  other  days  to  men  employed. 

1907  -15 -Award «. 
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Tokens. 

27.  The  company  to  find  all  tokens  and  strings. 

Notice  to  he  given. 

28.  A  fortnight's  notice  in  writing  to  be  given  before  a  man  Ia 
discharged,  and  vice  versa. 

Preference. 

29.  So  long  as  the  rules  of  the  union  shall  permit  any  person  of 
good  character  and  sober  habits  now  employed  as  a  coal-miner  in 
this  industrial  district,  and  any  other  person  now  residing  or  who 
may  hereafter  reside  in  this  industrial  district  who  is  of  good  character 
and  sober  habits,  and  who  is  a  competent  worker,  to  become  a  member 
of  the  union  upon  payment  of  an  entrance  fee  not  exceeding  5s.,  and 
of  subsequent  contributions,  whether  payable  weekly  or  not,  not 
exceeding  6d.  per  week,  upon  a  written  application  of  the  person  so 
desiring  to  join  the  union,  without  ballot  or  other  election,  then,  and 
in  such  case,  employers  shall  employ  members  of  the  union  in  pre- 
ference to  non-members,  provided  that  there  are  members  of  the  union 
equally  quaUfied  with  non-members  to  perform  the  particular  work 
required  to  be  done,  and  ready  and  wilUug  to  undertake  it.  This 
clause  shall  n<  '  &pply  to  the  employment  of  casual  labour  above 
ground. 

Employment-hook. 

30.  The  union  shall  keep  at  the  Huntly  Post-office,  or  such  other 
convenient  place  as  may  be  agreed  upon  between  the  president  of  the 
union  and  the  mine-manager  for  the  Taupiri  Coal  Company,  an  employ- 
ment-book, wherein  shall  be  entered  the  names  and  addresses  of  all 
members  of  the  union  for  the  time  being  out  of  employment,  with  a 
description  of  the  class  of  work  in  which  each  such  member  is  profit 
cient,  and  the  names,  addresses,  and  occupations  of  all  persons  by 
whom  such  member  shall  have  been  employed  during  the  preceding 
one  year.  Immediately  upon  any  such  member  obtaining  employ- 
ment, a  note  thereof  shall  be  entered  in  such  book.  The  executive  of 
the  union  shall  use  their  best  endeavours  to  verify  all  the  entries  con- 
tained  in  such  book,  and  the  union  shall  be  answerable  as  for  a  breach 
of  this  award  in  case  any  entry  therein  shall  be  wilfully  false  to  the 
knowledge  of  the  executive  of  the  union,  or  in  case  the  executive  of 
the  union  shall  not  have  used  reasonable  efforts  to  verify  the  same; 
Such  book  shall  be  open  to  the  inspection  of  the  company  or  its  ser- 
vants without  fee  or  charge  at  all  hours  between  8  a.m.  and  5  p.m.  on 
every  working-day  except  Saturday,  and  on  that  day  between  the 
hours  of  8  a.m.  and  noon.  If  the  union  shall  fail  to  keep  the  employ- 
ment-book in  the  manner  required  by  this  clause,  then,  and  in  such 
case,  and  so  long  as  such  failure  shall  continue,  the  company  may 
employ  any  person  or  persons,  whether  a  member  or  members  of  the 
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union  or  not,  to  perform  the  particular  work  required  to  be  done, 
notwithstanding  the  foregoing  provisions. 

Non-union  Men, 

31.  Nothing  in  clause  29  contained  shall  be  deemed  to  prevent  the 
continued  employment  of  men  in  the  company's  service  who  are  not 
now  members  of  the  union,  although  they  may  not  hereafter  become 
members  of  the  union. 

Members  of  Union, 

32.  The  employers  shall  not,  in  the  engagement  or  dismissal  of 
their  men,  discriminate  against  members  of  the  union,  nor  in  the 
conduct  of  their  business  do  anything  for  the  purpose  of  injuring  the 
union,  whether  directly  or  indirectly. 

Union  and  Non-union  Men. 

33.  When  members  of  the  union  and  non-members  are  employed 
together  there  shall  be  no  distinction  between  them,  and  both  shall 
work  together  in  harmony,  and  shall  receive  equal  pay  for  equal  work. 

Disjmtes. 

34.  Should  any  matter  or  dispute  arise  during  the  term  of  this 
award,  and  not  herein  provided  for,  such  matter  or  dispute  shall  be 
referred  to  the  manager  and  officials  of  the  union  with  the  view  to 
coming  to  terms. 

Term  of  Atuard, 

35.  This  award  shall  come  into  force  on  the  13th  day  of  May,  1907, 
and  shall  remain  in  force  until  the  1st  day  of  April,  1909,  and  there- 
after shall  continue  in  force  until  superseded  by  another  award  or  an 
industrial  agreement. 

Scoj)e  of  Award, 

w 

36.  All  the  foregoing  provisions  shall  bind  the  Taupiri  Coal-mines 
(Limited)  and  the  Taupiri  South  Coal-mining  Company  (Limited). 

37.  All  the  said  provisions  shall  bind  the  Taupiri  West  Coal-mining 
Company  (Limited),  with  this  modification:  that  the  said  company 
may  make  arrangements  with  the  union  for  miners  being  taken  from 
the  face  to  assist  in  trucking. 

38.  All  the  said  provisions  shall  bind  the  Union  Collieries  (Limited), 
with  the  following  modifications  : — 

(a.)  Clauses  10  and  10a  shall  not  bind  the  said  last- mentioned  com- 
pany, which  shall  continue  to  pay  the  tonnage  rates  now  being  paid 
by  It,  with  a  deduction  of  4d.  per  ton  for  trucking,  which  is  now  to  be 
done  by  the  company. 

(b.)  The  wages  mentioned  in  clause  22  shall  be  modified  in  the 
following  respects  :  Carpenters  shall  be  paid  9s.  per  day,  and  hauling- 
engine  drivers  requiring  to  hold  a  second-class  certificate,  9s.  per  day. 
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In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath  hereto 
been  put  and  affixed,  and  the  Judge  of  the  Court  hath  hereunto  set  his 
hand,  this  10th  day  of  May,  1907. 

W.  A.  Sim,  Judge. 


Memorandum. 

The  foregoing  award  embodies  the  agreement  arrived  at  between 
the  union  and  the  Taupiri  Coal*mines  (Limited).  The  Taupiri  West 
Coal-mining  Company  consented  to  be  added  as  a  party  to  the  award 
and  to  be  bound  by  the  terms  of  the  agreement,  with  the  modifications 
set  forth  above.  The  Taupiri  South  Coal-mining  Company  also  con- 
sented to  be  added  as  a  party,  and  to  be  bound  by  the  terms  of  the 
agreement.  The  Union  Collieries  (Limited)  agreed  to  accept  the 
terms  of  the  agreement,  with  certain  modifications,  but  could  not 
agree  with  the  union  as  to  the  rate  to  be  allowed  the  company  for 
trucking,  which  the  Court  has  now  fixed  at  4d.  per  ton. 

Dated  this  10th  day  of  May,  1907. 

W.  A.  Sim,  Judge. 


(1262.)  WAIHI  GOLD-MINERa  —  INTERPRETATION  OF  AGREEMENT 
-^RE  PAYMENT  FOR  WORK  DONE  ON  HOLIDAYS,  AND  CLAUSE 
6  OF  "  THE  MINING  ACT  AMENDMENT  ACT,  1906." 

In  the  Court  of  Arbitration  of  New  Ziealand,  Northern  Industnal 
District  (Waihi). — The  Waihi  Amalgamated  Miners  and  Workers' 
Industrial  Union  of  Workers  and  the  Waihi  Gold-mining  Company 
and  others. 

Appugation  for  interpretation  of  clause  31  of  the  industrial  agreement 
dated  the  19th  day  of  December,  1903  (Book  of  Awards,  Vol.  v,  p.  14). 

Clause  31  of  the  above-mentioned  agreement  provides :  '*  Miners' 
Day  shall  be  observed  as  a  general  holiday,  and  all  men  required  to 
work  on  that  day  (with  the  exception  of  those  necessarily  required 
in  connection  with  pumping  and  any  breakdown  of  machinery,  and  on 
cyanide  process)  shall  be  paid  double  time." 

Question :  Clause  6  of  ''  The  Mining  Act  Amendment  Act,  1906," 
prescribes  time  and  a  half  for  holidays,  whereas  the  industrial  agreement 
provides  for  double  time  for  work  performed  on  Miners'  Day  (4th 
March).  Does  the  Act  (since  its  inception  on  the  29th  October,  1906) 
override  the  industrial  agreement — i.e.,  are  the  men  who  so  worked 
on  the  said  holiday  in  1907  entitled  to  payment  at  the  rate  of  time  and 
a  half  or  double  time  ? 

Anstver :  Since  "  The  Mining  Act  Amendment  Act,  1906,"  came 
into  force  it  would  not  be  lawful  to  pay  less  than  time  and  a  half  for 
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work  done  on  holidays,  and  the  Act  overrides  Any  award  or  agreement 
containing  provisions  for  payment  afc  a  lower  rate.  It  does  not,  how- 
ever, override  awards  or  agreements  which  provide  for  payment  at 
a  higher  rate,  and  work  done  on  Miners'  Day  must  still  be  paid  for 
according  to  clause  31  of  the  agreement — ^viz.,  at  the  rate  of  double 
time. 

Dated  this  1st  day  of  May,  1907. 

W.  A.  Sim,  Judge. 


(1263.)   AUCKLAND   TAILORS.  —  ENFORCEMENTS    OF    AWARD  —  BE 

BESPOKE  WORK. 

In  the  Court  of  Arbitration  of  New  Zealand,  Northern  Industrial 
District  (Auckland). — The  Auckland  Tailors'  Industrial  Union  of 
Workers,  applicant,  t;.  Rushbrook  and  Bridgman,  respondents ; 
Same  v.  John  Court ;  Same  v.  Gkorge  Court ;  Same  v.  John  R. 
Self  ;  Same  v,  Moore. 

Judgment  of  Court,  deuvbred  by  Sim,  J. 

In  these  cases  it  is  alleged  that  each  of  the  respondents  committed 
a  breach  of  award  by  talong  measures  for  a  suit  of  clothes,  and  sending 
same  to  a  factorv  to  be  made  up  instead  of  having  same  made  on  his 
own  premises.  The  clause  of  the  award  of  which,  it  is  alleged,  a  breach 
has  been  committed  is  as  follows  :  *^  All  *  bespoke  work '  shall  be  done 
in  the  shop  of  the  employer  for  whom  the  same  is  performed  and  for 
whom  or  by  whom  the  order  is  taken.  Such  work  shall  be  paid  for 
according  to  the  time  statement  hereto  attached.  The  expression 
*  bespoke  work '  in  these  conditions  shall  include  all  goods  made  and 
sold  as  tailor-made ;  also  any  order  in  which  there  is  a  garment  fitted 
on,  whether  such  order  is  by  chart-measure  or  not."  In  each  case  it 
was  proved  that  the  respondent  had  taken  an  order  for  a  suit  of  clothes, 
for  which  the  customer  was  measured.  The  suit  was  made  up  at  a 
factory,  and  was  delivered  to  the  customer  without  having  been  fitted 
on.  It  was  claimed  for  the  union  that  these  suits  were  made  and  sold 
as  tailor-made,  and  were  therefore  "  bespoke  work  "  within  the  meaning 
of  the  clause  set  out  above. 

We  think  that  if  a  clothier  takes  an  order  for  a  suit  of  clothes  for 
which  the  customer  is  measured,  and  there  is  no  mention  or  indica- 
tion of  how  it  is  to  be  made  up,  the  customer  is  entitled  to  expect  a 
tailor-made  suit,  and  in  such  a  case  the  suit  would  be  made  and  sold  as 
tailor-made. 

In  the  case  against  Rushbrook  and  Bridgman  the  evidence  is  that 
Carpenter  was  measured  in  the  ordinary  way,  and  nothing  was  said  to 
show  that  the  suit  was  to  be  other  than  tailor-made.  We  think; 
therefore,  that  they  have  committed  a  breach  of  award.  ' 


230 

in  the  case  against  Self  there  is  nothing  to  show  that  the  customer 
was  given  to  understand  that  the  suit  was  not  to  be  tailor-made, 
and  we  hold  that  in  this  case  also  a  breach  of  the  award  has  been 
committed. 

In  the  case  against  John  Court  it  is  clear  from  the  evidence  of  Mr. 
Simpson,  his  manager,  that  he  told  Evans,  the  customer,  when  he 
was  measured,  that  he  was  to  gefc  a  chart-measured  suit,  and  it  is 
common  ground  that  the  measure  was  taken  on  a  chart.  This  was 
sufficient,  we  think,  to  make  it  clear  to  the  customer  that  he  was 
not  to  get  a  tailor-made  suit,  and  there  has  therefore  not  been  any 
breach  of  the  award. 

In  the  case  against  Greorge  Court,  Carpenter,  the  customer,  "^hen 
giving  the  order  asked  to  have  the  suit  tried  on,  but  was  told  that 
this  could  not  be  done,  the  reason  given,  according  to  his  evidence, 
being  that  it  was  not  necessary ;  but,  according  to  Mr.  Scott,  the 
foreman,  that  they  were  not  allowed  to  try  the  suit  on.  This  was, 
we  think,  a  sufficient  indication  to  the  customer  that  the  suit  was  not 
to  be  tailor-made. 

In  the  case  against  Moore  there  was  nothing  to  show  that  the  cus- 
tomer was  given  to  understand  he  was  not  to  get  a  tailor-made  suit, 
and  there  has  therefore  been  a  breach  of  award. 

In  the  case  against  Rushbrook  and  Bridgman,  Self,  and  Moore, 
we  impose  a  fine  of  £5  in  each  case,  to  be  paid  U)  the  union,  with  costs 
(£2  2s.)  in  each  case,  and  disbursements  and  witnesses'  expenses,  to 
be  fixed  by  the  Clerk  of  Awards. 

The  cases  ag  linst  John  Court  and  George  Court  are  dismissed,  with 
costs  in  each  case  (£2  2s.),  and  disbursements  and  witnesses'  expenses, 
to  be  fixed  by  the  Clerk  of  Awards. 

Dated  this  1st  day  of  May,  1907. 

W.  A.  Sim,  Judge. 


(1264.)   GISBORNE  PAINTERS.  —  ENFORCEMENT    OF    AWARD  -  RB 

POSITION  OP  MANAGER. 

In  the  Court  of  Arbitration  of  New  Zealand,  Northern  Industrial 
District  (Gisbome). — Before  His  Honour  Mr.  Justice  Sim  and 
Messrs.  Brown  and  Slater  (members  of  the  Court). — The  Gisborne 
Painters  and  Decorators'  Industrial  Union  of  Workers  v.  Frederick 
Hall. 

Mr.  Darton  (secretary),  for  the  union ;  Mr.  Nolan   for  the  re- 
spondent. 

Thb  respondent  is  charged  with  breaches  of  the  Gisborne  Painters 
and  Decorators'  award  (Book  of  Awards,  Vol.  vi,  p.  158),  in  not  paying 
a  worker,  H.  Joliffe,  for  overtime  worked  on  three  occasions.  It  was 
proved  at  the  hearing  that  Jolifie  was  employed  by  the  respondent 
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as  foreman  and  manager  at  a  wage  of  126.  per  day,  wet  or  dry,  with  a 
bonus  of  £10  per  annum.  His  duties  were  to  see  that  his  employer's 
work  was  carried  out  in  a  proper  way,  and  he  also  did  all  the  superior 
work,  such  as  graining  doors,  &c.  On  these  facts  it  was  contended 
by  the  respondent  that  as  Jolifie  was  employed  as  a  manager  the 
provisions  of  the  award  did  not  apply  to  him  at  all. 

The  view  we  take  of  the  matter  is  this :  If  a  painter  employs  a 
manager,  such  a  servant  when  performing  the  duties  oi  a  manager  is 
not  subject  to  the  provisions  of  the  award.  If,  however,  he  is  em- 
ployed to  do  the  work  of  any  of  the  workers  mentioned  in  clause  2 
of  the  award — journeymen  painters,  paperhangers,  glaziers,  grainers, 
and  decorators — ^then  he  becomes  subject  to  the  award  so  long  as  he 
is  doing  such  work,  and  if  he  works  overtime  at  such  work  he  must 
be  paid  for  it  in  accordance  with  the  award.  In  the  present  cases  it 
is  not  suggested  that  Jolifie,  when  working  before  7.45  a.m.  on  the  three 
dates  in  question,  was  doing  any  work  other  than  that  of  a  manager. 
The  union,  therefore,  has  failed  t^o  prove  any  breach  of  the  award, 
and  the  applications  are  dismissed,  with  costs  (£2  2s.)  in  the  first  case. 

Mr.  Brown  concurs  in  this  result,  but  does  not  agree  with  the  view 
above  expressed  as  to  the  position  of  a  manager  under  the  award. 

Dated  this  8th  day  of  April,  1907. 

W.  A-  Sim,  Judge. 


a265.)  GISBORNE  PAINTERS.— ENFORCEMENT  OF  AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Northern  Industrial 
District  (Gisbome). — Before  His  Honour  Mr.  Justice  Sim  and 
Messrs.  Brown  and  Slater  (members  of  the  Court). — The  Gisbome 
Painters  and  Decorators*  Industrial  Union  of  Workers  v.  George 
Smith  (five  cases). 

The  respondent  in  these  cases  has  admitted  the  five  breaches  of  award 
alleged  against  him,  viz. : — 

1.  Pa3ang  a  worker  named  James  Foster  less  than  the  nniniTniitr^ 
wage  prescribed  by  the  award  (Book  of  Awards,  Vol.  vi,  p.  158) ; 

2  and  3.  Not  paying  Foster  for  overtime  worked ; 

4  and  5.  Not  paying  a  worker  named  John  Robb  for  overtime 
worked. 

The  respondent  is  a  builder  carrying  on  business  in  Gisbome.  He 
employed  the  men  referred  to  in  painting  buildings  erected  by  him, 
and  thus  became  subject  to  the  Gisbome  Painters  and  Decorators' 
award.  If  he  was  not  acquainted  with  the  terms  of  that  award,  he 
knew  that  there  was  such  an  award,  and  ought  to  have  made  himself 
familiar  with  its  provisions.     We  impose  a  fine  of  £1  in  each  of  the 
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five  cases,  and  order  the  respondent  to  pay  that  sum  to  the  union  in 
each  case,  with  the  disbursements  made  by  the  union  for  fees  of  Court. 

It  appears  that  the  Inspector  of  Awards  investigated  these  cases, 
and  that  after  the  respondent  had  paid  all  that  he  ought  to  have  paid 
under  the  award  the  Labour  Department  decided  not  to  take  any 
proceedings  against  him.  We  think  that  where  the  Department,  at 
the  request  of  the  union,  has  investigated  a  case,  and  decided  not  to 
prosecute,  it  is  only  in  exceptional  cases  that  the  union  itself  should 
institute  proceedings.  We  cannot,  however,  accept  the  doctrine  that 
the  decision  of  the  Labour  Department  should  be  accepted  by  this 
Court  as  final  on  the  subject.  To  do  so  would  be  to  substitute  the 
Department  for  this  Court  as  the  tribunal  to  try  breaches  of  award, 
and  that  is  scarcely  what  the  Legislature  intended.  At  the  same 
time,  we  repeat  and  adopt  what  was  said  by  Mr.  Justice  Chapman, 
when  President  of  the  Court,  on  the  subject  of  prosecutions  :  *'  What 
he  wished  to  say  on  behalf  of  his  colleagues  and  himself  was  that, 
amongst  other  things,  it  was  preferable  that  prosecutions  should  be 
conducted  by  the  Inspector  instead  of  by  the  unions,  because  in  the 
end  there  was  less  likelihood  of  friction  arising  out  of  prosecutions 
conducted  by  Inspectors."    (Book  of  Awards,  Vol.  v,  p.  222.) 

Mr.  Brown  dissents  from  the  decisions  in  these  cases  and  thinks 
that  they  ought  to  be  dismissed. 

Dated  this  8th  day  of  April,  1907. 

W.  A.  Sim,  Judge. 


(1266.)  PERMITS  TO  UNDER.RATE  WORKERS. 

Applications  under  awards  of  Court  of  Arbitration  for  permits  for 
onder-rate  workers  dealt  with  by  Chairman  of  Conciliation  Board 
for  Northern  (Auckland)  Industrial  District : — 

Cabpbktbrs'  Award. 

Frank  Maioney,  carpenter  (only),  8s.  6d.  per  day,  from  5th  April  to 
4th  August. 

Sydney  C.  Melville,  carpenter  (only),  9s.  6d.  per  day,  from  8th  April 
to  7th  October. 

John  Pool,  Is.  2d.  per  hour,  from  12th  April  to  11th  October. 

Oiarles  Dribble,  to  serve  balance  of  apprenticeship,  one  rear. 

Randolph  Starkey,  to  serve  balance  of  apprenticeship,  one  year  (car- 
penter). 

Walter  Hewson,  carpenter  (only),  98.  per  day,  from  23rd  April  to 
22nd  October. 

Neil  Johnson,     Permit  refused. 

Harold  E.  Smith,  Is.  l^d.  per  hour,  from  19th  April  to  18th  October. 

James  E.  Barton.    Permit  refused. 

Arthur  Hill,  Is.  2Jd.  per  hour,  from  22nd  April  to  21st  October. 
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Butchers'  Agreement 

H.  T.  Kelly.    Permit  refused. 
Walter  Bagshaw.    Permit  refused. 

Engineers'  Award. 
Sydney  H.  Letts,  ds.  per  day,  from  13tli  April  to  12th  October. 

COACHBUIT^DERS'    AwARD. 

James  C.  O'Garr,  7s.  6d.  per  day,  from  27th  April  to  26th  October. 

Smp,  Taoht,  and  Boat  Builders*  Award. 
Richard  Lang,  8s.  6d.  per  day,  from  30th  April  to  29th  July. 

Carters'  Award. 
Frederick  Walters,  £1  15s.  per  week,  from  15th  April  to  14th  August. 

Saddlers'  Award. 

Edward  Keatly.     Permit  ref ased  to  serve  balance  of  apprenticeship. 
Albert  E.  Parker,  to  serve  balance  of  apprenticeship,  three  years  and 
a  half. 

Plumbers'  Award. 

William  Gollaway,  to  serve  balance  of  apprenticeship,  one  year. 

Tailoresses'  Award. 

Miss  E.  Carter,  4s.  2d.  per  day,  from  14th  April  to  13th  October. 

Auckland,  4th  May,  1907. 

John  Fawcus,  Chairman. 


WELLINGTON  INDUSTRIAL  DISTRICT. 


(1267.)    WELLINGTON  CARPENTERS-^ADDING  PARTIES  TO  AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Wellington  Industrial 
District,  Wellington. — ^In  the  matter  of  "  The  Industrial  Concilia- 
tion and  Arbitration  Act,  1905,"  and  its  amendments,  and  in  the 
matter  of  an  award  made  the  14th  day  of  November,  1906,  between 
the  Wellington  Branch  of  the  Amalgamated  Society  of  Carpenters 
and  Joiners'  Industrial  Union  of  Workers  and  the  employers  therein 
named,  and  in  the  matter  of  an  application  for  amendment  thereof. 

This  Court,  being  satisfied  that  the  Wellington  Builders  and  Contrac- 
tors' Industrial  Union  of  Employers  was  by  inadvertence  erroneously 
omitted  as  a  party  to  the  above-mentioned  award,  doth  hereby  order 
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that  the  said  Wellington  Builders  and  Contractors'  Industrial 
Union  of  Employers  be  and  the  same  is  hereby  declared  to  be  added 
as  a  party  to  the  said  award,  and  to  be  and  to  have  been  deemed  to 
have  beer  bound  by  the  provisions  thereof  as  from  the  1st  day  of 
December,  1906,  the  day  of  the  coming  into  operation  of  the  said 
award. 

Dated  at  Auckland  this  10th  day  of  May,  1907. 

W.  A.  Sim,  Judge. 


WESTLAND  INDUSTRIAL  DISTRICT. 


(1268.)  IN^NGAHUA  GOLD-MINEBS.— AWARD.* 

In  the  Court  of  Arbitration  of  New  Zealand,  Westland  Industrial 
District. — In  the  matter  of  "  The  Indfistrial  Conciliation  and  Arbi- 
tratior  Ace,  1905,"  and  its  amendments,  and  in  the  matter  of  an 
industrial  dispute  between  the  Inangahua  Miners'  Industrial  Union 
of  Workers  (hereinafter  called  "  the  union  ")  and  the  undermen- 
tioned companies  (hereinafter  called  "  the  employers  ") : — 

The  Progress  Mines  of  New  Zealand  (Limited). 
The  Consolidated  Goldfields  of  New  Zealand  (Limited). 
The  Keep-it-Dark  Quartz-mining  Company  (Limited). 
The  Big  River  Gold-mining  Company  (Limited). 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  '*t1)e 
Court"),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  b>  its  representatives 
dul>  appointed,  and  having  also  heard  the  employers  by  their  repre- 
sentatives duly  appointed,  and  having  also  heard  the  witnesses  called 
and  examined  and  cross-examined  by  and  on  behalf  of  the  said  parties 
respectively,  and  the  time  for  making  the  award  having  been  dulv 
extended,  doth  hereby  order  and  award : — 

That,  as  between  the  union  and  the  members  thereof  ard  the  em* 
ployers  and  each  and  every  of  them,  the  terms,  conditions,  and  provisions 
set  out  in  the  schedule  hereto  and  of  this  award  shall  be  binding  upon  the 
union  and  upon  every  member  thereof  and  upon  the  employers  and  upon 
each  and  every  of  them,  and  that  the  said  terms,  conditions,  and  pro- 
visions shall  be  deemed  to  be  and  they  are  hereby  incorporated  in  and 
declared  to  form  part  of  this  award  ;  and,  further,  that  the  union  apd 
every  member  thereof  and  the  employers  and  each  and  every  of  them 
shdll  respectively  do,  observe,  and  perform  every  matter  and  thing  by 
this  award  and  by  the  said  terms,  conditions,  and  provisions  respectively 


*  For  claims  of  union,  see  next  month  { July). 
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required  to  be  done,  observed,  and  performed,  and  shall  not  do  any- 
thing in  contravention  of  this  award  or  of  the  said  terms,  conditionF, 
and  provisions,  but  shall  in  all  respects  abide  by  and  perform  the  same. 
And  the  Court  doth  hereby  further  award,  order,  and  declare  that  ar«y 
breach  of  the  said  terms,  conditions,  and  provisions  set  out  in  the 
schedule  hereto  shall  constitute  a  breach  ol  this  award,  and  that  the 
sum  of  £100  shall  be  the  maximum  penalty  payable  by  any  part>  or 
person  in  respect  thereof.  And  the  Court  doth  further  order  that  this 
award  shall  take  effect  from  the  1st  day  of  June,  1907,  and  shall  con- 
tinue in  force  until  the  31st  day  of  May,  1910 

In  witness  whereof  the  seal  of  the  Court  oj  Arbitration  hath  hereto 
been  put  and  affixed,  and  the  Judge  of  the  Court  hath  hereunto  set  his 
hand,  this  6th  day  of  May.  1907. 

W.  A.  SiMU  Judge. 


Schedule. 

W(tge8. 

1.  The  following  shall  be  the  minimum  rates  of  wages  which  shall 

be  paid  by  the  employers  respectively  to  the  persons  employed  by 

such  employers  respectively  in  the  capacities  undermentioned,  that  is 

to  say :—  Per  Shift. 

d. 


s. 


Mine  shift-bosses 

Timbermen  on  surface 

Men  employed  rising  or  in  sinking  winze  or  shaft, 

or  in  repairing  in  shaft 
Miners 

Winders  requiring  Government  certificates 
Engine-drivers  not  requiring  winders'  certificates 
Greneral  blacksmiths 
Blacksmiths  ordinarily   employed   in  sharpening 

Blacksmiths'  assistants,  strikers 
Bracemen    . . 
Chambcrmen 
Truckers 

Truckers  working  in  wet  levels 
Battery-feeders 
Men  working  rock-breaker 
Man  in  charge  of  aerial 
Brakeman  of  aerial    . . 
Men  employed  filling  or  tipping  aerial 
Coupler  of  aerial 

Men  in  charge  of  shift  at  batteries 

Men  working  vanners  and  other  concentrating- 

uftDieB  ••  •.  ••  •• 


11 

8 

11 

8 

10 

6 

10 

0 

11 

8 

10 

0 

13 

4 

11 

8 

8 

0 

9 

0 

10 

0 

8 

0 

8 

6 

8 

0 

8 

0 

11 

8 

9 

0 

9 

0 

9 

0 

10    0 


8    0 


236 


1 

Men  working  At  slimes-tables 

Men  working  in  chlorination- works,  roasters 

Men  workii^  in   chlorination-works   other   than 

roasters 
Men  working  at  cyanide  who  handle  the  solution 
Men  working  at  cyanide  who  do  not  handle  the 

solution 
Men  in  charge  of  rock-drills    . . 
Men  working  at  rock-drills,  not  in  charge 
Men  in  charge  of  rock-drills  in  rise 
Men  working  at  rock-drills  in  rise,  not  in  charge 
Men  shovelling  from  rock-drills 
Men  shovelling  in  mine  other  than  rock-drills 
Firemen 
Carpenters  . . 

Pick-and-shovel  labour  on  surface 
Ordinary  surface-labour  other  than  pick  and  shovel 


Per  Shift 

s. 

d. 

8 

0 

9 

6 

8 

6 

9 

0 

8 

0 

10 

6 

10 

0 

11 

0 

10 

0 

9 

0 

8 

0 

10 

0 

11 

8 

9 

0 

8    0 


2.  Men  taken  from  the  face  in  the  mine  to  do  temporary  work  on 
the  surface,  but  not  exceeding  two  successive  shifts,  shall  be  paid  the 
same  rate  as  if  at  the  face,  and  the  same  hours  of  labour  shall  be 
observed. 

YauAs. 

3.  Youths  under  twenty-one  years  of  age  may  be  employed  as 
blacksmiths'  strikers,  hand  battery-feeders  (not  exceeding  five  stamps), 
self  battery-feeders,  or  to  work  at  slimes-tables  and  cyanide,  and  at 
any  other  light  emplo3rment  above  ground  at  the  following  rates  of 
wages  :  For  the  first  year,  not  less  than  5s.  per  day,  with  an  increase 
at  the  end  of  each  year  of  emplo3rment  of  not  less  than  Is.  per  day 
until  such  youth  reaches  the  minimum  wage  of  the  branch  of  employ- 
ment in  which  he  is  employed.  Youths  shall  not  be  employed  at 
tipping  or  filling  aerial,  or  as  braoemen,  tool-sharpeners,  rock-breakers, 
brakesman  or  coupler  of  serial,  or  at  heavy  pick-and-shovel  work. 

Winding-men, 

4.  Where  the  shaft  exceeds  a  depth  of  250  ft.,  and  there  is 
machinery,  the  employer  shall  at  all  times  hoist  the  men,  provided 
that  any  employer  may  from  time  to  time  agree  in  writmg  with  the 
union  that  this  clause  shall  be  suspended  with  respect  to  any  mine 
or  any  portion  of  a  mine  mentioned  in  such  agreement  for  the  period 
therein  specified,  and  in  such  case  this  provision  shall  cease  to  be 
operative  to  the  extent  and  for  the  period  mentioned  in  such  agree- 
ment. 

Contracts, 

5.  In  cases  in  which  work  is  done  on  contract,  written  specifica- 
tiotiB  shall  be  provided  to  work  by,  and  no  employer  shall  enter  into 
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any  contract  fox  the  peiformance  of  work  in  or  about  a  mine  without 
making  it  a  binding  stipulation  that  the  contractor  shall  observe  all 
the  provisions  of  this  award,  and  not  employ  his  workers  for  longer 
hours  or  at  a  lesser  rate  of  wages  than  those  provided  for  the  various 
descriptions  of  work  in  this  award. 

HoUdays. 

6.  The  following  days  shall  be  holidays  except  in  batteries  and 
reduction- works :  From  the  24th  December  to  the  1st  January,  both 
days  inclusive,  the  birthday  of  the  reigning  Sovereign,  and  Labour 
Day.  If  New  Year's  Day  shall  fall  upon  a  Sunday,  then  the  Monday 
following  shall  be  observed  as  a  holiday  also. 

7.  The  following  days  shall  be  holidays  in  batteries  and  reduction- 
works  :  Christmas  Day  and  Good  Friday.  Each  employer  shall  also 
allow  to  each  worker  employed  in  batteries  or  reduction-works  eight 
days'  holiday  at  some  convenient  time  without  thereby  affecting 
the  employment  of  such  worker.  This  provision  shall  apply  to  youths 
when  employed  in  batteries  or  reduction -worVn. 

Overtime. 

8.  Ordinary  time  for  the  first  hour,  and  thereafter  time  and  a 
quarter  shall  be  paid  for  all  overtime  work  done  in  or  about  a  mine  or 
battery  which  is  not  rendered  necessary  by  reason  of  breakage,  or  other 
special  emergency  involving  danger  to  life  or  damage  to  property.  This '' 
clause  shall  not  apply  to  work  done  on  Sundays  or  hoUdays,  the  pay- 
ment for  which  is  prescribed  by  "  The  Mining  Act  Amendment  Act, 
1906." 

Monday  and  Saturday  Shifts. 

9.  The  night  shift  following  Sunday  shall  go  on  at  1  a.m.  on  Mon- 
day morning,  and  shall  cease  work  at  8  a.m.  The  afternoon  shift  on 
Saturday  shall  go  on  at  4  p.m.,  and  shall  cease  work  at  11  p.m 

Hours  of  Labour, 

10.  Except  as  mentioned  in  the  last  clause,  the  hours  of  work 
shall  be  eight  hours,  and  in  the  case  of  underground  workers  such 
hours  shall  be  counted  as  prescribed  by  section  248  of  *'  The  Mining 
Act,  1905,"  as  amended  by  "  The  Mining  Act  Amendment  Act,  1906." 
The  usual  allowance  shall  be  made  for  crib-time. 

11.  Men  working  in  wet  levels  and  places,  and  in  places  not  venti- 
lated as  prescribed  by  the  Mining  Act  and  the  regulations  thereunder, 
shall  be  paid  shift  wages  for  worlong  six-hour  shifts  at  the  face. 

Matters  not  provided  for,  and  Disputes. 

12.  (a.)  Any  matter  not  provided  for  in  this  award  shall  be  settled 
by  written  agreement  between  the  employer  concerned  and  the  com- 
mittee of  the  union,  and  in  the  event  of  the  parties  not  coming  to  an 
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agreement  the  matter  in  dispute  shall  be  referred  to  the  Chairman  of 
the  Board  of  Conciliation  for  the  Westland  Industrial  District,  or, 
failing  him,  to  some  independent  person  to  be  nominated  by  the  Judge 
of  the  Court  of  Arbitration  ;  and  any  decision  given  by  the  Chairman 
of  the  Board  or  such  other  person  as  aforesaid  (as  the  case  may  be) 
shall  be  final  and  binding  on  both  parties. 

(6.)  If  any  dispute  shall  arise  as  to  what  is  a  wet  level  or  wet  place, 
or  a  place  not  ventilated  as  prescribed  by  the  Mining  Act  and  the 
regulations  thereunder,  the  same  shall  be  settled  by  the  mine-manager 
of  the  particular  mine  and  the  secretary  of  the  union ;  and  if  they  can- 

tot  agree,  then  by  the  Mining  Inspector  for  the  mining  district,  whose 
edsion  on  the  subject  shall  be  final. 

Under-rale  Workers. 

13.  (a.)  Any  worker  who  considers  himself  incapable  of  earning 
the  minimum  wage  in  paragraph  1  hereof  may  be  paid  such  lower  wage 
as  may  from  time  to  time  be  fixed,  on  the  application  of  the  employee 
after  twenty-four  hours'  notice  to  the  union,  by  the  Warden  of  the 
district  or  such  other  person  as  the  Court  may  from  time  to  time 
appoint  for  that  purpose ;  and  such  Warden  or  person  in  so  fixing 
such  wage  shall  have  regard  to  the  worker's  capability,  his  past 
earnings,  and  such  other  circumstances  as  such  Warden  or  person  may 
think  fit  to  consider,  after  hearing  such  evidence  and  argument  as  the 
union  and  employee  shall  offer ;    and  upon  granting  such  a  permit 

*  the  Warden  or  other  person  shall  forward  notice  thereof  to  the  Inspector 
of  Factories. 

(6.)  Whenever  occasion  arises  for  so  fixing  an  employee's  wage,  it 
shall  be  fixed  for  such  period  not  exceeding  six  months  as  such  Warden 
or  other  person  shall  determine,  and  after  the  expiration  of  the  said 
period  until  fourteen  days'  notice  shall  have  been  given  to  him  by  the 
secretary  of  the  union  requiring  him  to  have  his  wage  again  fixed  in 
manner  prescribed  by  this  clause :  Provided  that  in  the  case  of  any 
person  whose  wage  is  so  fixed  by  reason  of  old  age  or  permanent  dis- 
ability, it  may  be  fixed  for  such  longer  period  as  such  Warden  or  other 
person  shall  think  fit. 

(c.)  It  shall,  notwithstanding  the  foregoing,  be  competent  for  an 
employee  to  agree  with  the  president  or  secretary  of  the  union  upon 
such  wage  without  having  the  same  so  fixed. 

{d,)  It  shall  be  the  duty  of  the  union  to  give  notice  to  the  Inspector 
of  Factories  of  every  agreement  made  with  an  employee  pursuant 
hereto. 

(e.)  It  shall  be  the  duty  of  an  employer  before  employing  a  man 
at  such  lower  wage  to  examine  the  permit  or  agreement  by  which  such 
wage  is  fixed. 

Preference  of  Unionists, 

14.  So  long  as  the  rules  of  the  union  permit  any  person  of  good 
character  and  sober  habits  now  employed  as  a  miner  in  this  industrial 
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district,  and  any  other  person  now  residing  or  who  may  hereafter 
reside  in  this  industrial  district,  and  who  is  of  good  character  and 
sober  habits,  and  who  is  a  competent  miner,  to  become  a  member  oi 
such  union  upon  payment  of  an  entrance  fee  not  exceeding  5s.,  and 
of  subsequent  contributions  (whether  payable  weekly  or  not)  not 
exceeding  6d.  per  week,  upon  a  written  application  of  the  person  so 
desiring  to  join  the  union,  without  ballot  or  other  election,  then  and  in 
such  case  and  thereafter  each  of  the  employers  shall  employ-members 
of  the  union  in  preference  to  non-members,  provided  that  there  are 
members  of  the  union  equally  qualified  with  non-members  to  perform 
the  particular  work  required  to  be  done,  and  ready  and  willing  to  imder- 
take  it:  Provided  that  this  clause  shall  not  interfere  with  engage- 
ments now  subsisting  between  any  employer  and  non-imionists,  but 
that  such  employer  may  continue  to  employ  any  miner  or  other  person 
now  actually  employed  by  such  employer  as  theretofore,  aldiougk 
such  miner  or  other  person  may  not  be  a  member  of  the  union,  and 
although  such  miner  or  other  person  may,  from  want  of  work  in  the 
mine  or  otherwise,  be  from  time  to  time  not  actually  employed  in  the 
mine. 

15.  No  employer  shall  discriminate  against  members  of  the  union, 
and  no  employer  shall  in  the  employment  or  dismissal  of  men  or  in 
the  conduct  of  the  mine  do  anything  for  the  purpose  of  injuring  the 
union,  whether  directly  or  indirectly. 

16.  Where  members  of  the  union  and  non-members  are  employed 
together  there  shall  be  no  distinction  between  members  and  non- 
members,  and  both  shall  work  together  in  harmony,  and  shall  receive 
equal  pay  for  equal  work. 

17.  The  union  shall  keep  in  some  convenient  place  in  Reefton  a 
book  to  be  called  **  the  employment-book,"  wherein  shall  be  entered 
the  names  and  exact  addresses  of  all  members  of  the  union  for  the 
time  being  out  of  employment  and  desirous  of  obtaining  employment, 
with  a  description  of  the  branch  of  mining-employment  in  which  each 
such  person  claims  to  be  proficient,  and  the  names  and  addresses  and 
occupations  of  every  company  or  person  by  whom  any  such  member 
of  the  union  has  been  employed  during  the  preceding  nine  calendar 
months.  Immediately  upon  any  such  member  of  the  union  obtaining 
employment,  or  ceasing  to  desire  employment,  a  note  thereof  shall  be 
entered  in  such  book.  The  executive  of  the  union  shall  use  their  best 
endeavours  to  verify  the  entries  contained  in  such  book,  and  the  union 
shall  be  answerable  as  for  a  breach  of  this  award  in  case  any  entry 
therein  shall  be  wilfully  false  to  the  knowledge  of  the  executive  of 
the  union,  or  in  case  the  executive  of  such  union  shall  not  have  used 
reasonable  endeavours  to  verify  the  same.  Such  book  shall  be  open 
to  each  of  the  employers  and  to  the  servants  of  each  of  them  at  all 
hoinrs  between  9  a.m.  and  5  p.m.  on  every  working-day  except  Satur- 
day, and  on  that  day  between  9  a.m.  and  noon.  If  the  union  shall 
fail  to  keep  the  employment-book  in  manner  provided  by  this  clause. 
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then,  and  in  such  case,  and  so  long  as  such  failure  shall  continue,  the 
employers  or  any  of  them  may  employ  any  person  or  persons,  whether 
a  member  of  the  union  or  not,  to  perform  the  work  required  to  be  per- 
formed, notwithstanding  the  foregoing  provisions.  Notice  shall  be 
given  by  the  union  to  each  employer  in  writing  of  the  place  where  such 
employment-book  is  kept,  and  of  any  change  in  such  place. 

Term  of  Award, 

18.  This  award  shall  come  into  force  on  the  1st  day  of  June,  1907, 
and  shall  remain  in  force  until  the  31st  day  of  May,  1910,  and  there- 
after shall  continue  in  force  until  superseded  by  another  award  or  an 
industrial  agreement. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath  hereto 
been  put  and  affixed,  and  the  Judge  of  the  Court  hath  hereunto  set  his 
hand,  this  6th  day  of  May,  1907. 

W.  A.  Sim,  Judge. 


Mbmobandum  as  to  Award. 

The  union  brought  the  dispute  with  each  company  before  the  Court 
separately,  but  the  Court  has  made  one  award  only — viz.,  in  the 
dispute  with  the  Progress  Mines  of  New  Zealand  (Limited),  and  has- 
added  the  other  companies  as  parties  to  that  dispute.  Mr.  Brown 
does  not  concur  in  that  part  of  the  award  by  which  the  wages  of  miners- 
are  increased,  and  he  objects  to  the  inclusion  of  shift-bosses  in  the 
award. 

Dated  this  6th  day  of  May,  1907. 

W.  A.  Sim,  Judge. 


(1269.)  INANGAHUA  GOLD-MINERS.  -  BREACH  OF  SECOION  15  OF 
"THE  INDUSTRIAL  CONCILIATION  AND  ARBITRATION  ACT 
AMENDBiENT  ACT,  1905*'— DEaSION  R^  LOCK-OUT. 

In  the  Court  of  Arbitration  of  New  Zealand,  Westland  Industrial 
District. — Coram  Sim,  J.,  and  Messrs.  Brown  and  Slater  (members 
of  the  Court). — Inspector  of  Awards,  applicant ;  the  Consolidated 
Goldfields  of  New  Zealand  (Limited),  respondent. 

Section  15,  ''  Industrial  Conciliation  and  Arbitration  Act  Amend-- 
ment  Act,  1905" — Lock-out — Golden  Fleece  Mine. 

Mr.  Doogan  for  the  Inspector ;   Mr.  Free  for  the  respondent  com- 
pany. 

Judgment  op  the  Court,  delivered  by  Sim,  J 

The  respondent  company  is  alleged  to  have  committed  a  breach  of 
section  15  of  "  The  Industrial  Conciliation  and  Arbitration  Act  Amend 
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ment  Act,  1905,"  in  that  it  did  between  the  2nd  day  of  January,  1906, 
and  the  31st  day  of  January,  1906,  create  a  lock-out  at  its  mine, 
known  as  the  "  Golden  Fleece  Mine,"  near  Reefton,  by  suspending 
work  in  the  said  mine  between  the  above  dates  because  the  work- 
men demanded  overtime  pay  for  all  time  they  spent  underground 
exceeding  eight  hours,  and  which  overtime  the  company  refuised  to 
pay  and  closed  down  the  mine. 

It  appears  from  the  evidence  that  in  the  year  1905  the  respondent 
company  was  carrying  on  mining  operations  at  its  Grolden  Fleece  Mine 
under  the  provisions  of  an  industrial  agreement  made  with  the  Inanga- 
hua  Miners'  Union  of  Workers  on  the  23rd  day  of  January,  1902.  This 
agreement  provided  that  the  miners  should  be  paid  9s.  6d.  per  shift, 
and  that  the  hours  of  work  should  be  eight  hours  at  the  face  in  each 
shift  with  the  usual  allowance  for  crib-time. 

On  the  31st  October,  1905,  "  The  Mining  Act  Amendment  Act, 
1905,"  came  into  force,  and  the  efEect  of  this,  by  the  amendment  made 
in  section  248  of  *'  The  Mining  Act,  1905,"  was  to  override  the  pro- 
visions of  the  industrial  agreement  as  to  hours  of  work,  and  to  give 
to  every  workman  employed  imderground  in  a  mine  the  right  to  be 
paid  overtime  when  employed  underground  for  more  than  eight  hours 
in  any  day,  countiDg  from  the  time  he  enters  the  underground  workings 
of  the  mine  to  the  tune  he  leaves  the  same.  In  other  words,  the  miners' 
eight  hours  of  work  were  to  be  coimted  from  bank  to  bank  instead 
of  at  the  face. 

On  the  30th  November,  1905,  the  secretary  of  the  miners'  union 
wrote  to  the  company  drawing  attention  to  the  provisions  of  the  new 
Act.     On  the  following  day  the  company  replied  as  follows  : — 

Consolidated  GoldfiddB  of  New  ZeaUnd  (limited), 
ReeftoQ,  New  Zealand,  let  December,  1906. 

We  aie  in  receipt  of  your  letter  of  yesterday's  d9te.  The  new  Bfining 
Act  appears  to  override  the  last  industrial  agreement,  so  that  it  will  be  necessary 
to  rearrange  hoars  of  labour  and  possibly  rates  of  pay.  We  bave  conferred  with 
the  other  mining  oompaiiies  interested^  and  it  was  dedded  to  iDvite  your  muon  to 
appoint  delegates  to  meet  the  employers  and  disouss  the  sitoation  with  a  view 
to  arriving  at  some  equitable  arrangement. 

Tmsting  that  yon  will  bo  aMe  to  arrange  for  tl  is  at  an  eaily  date. 

Tours  truly, 
Ck>nBOiJDATBD  GoLDvnLDS  ow  N^w  Zmaxjjkd  {JjotrrwD), 
8.  P.  Fbbb,  Local  Secretary. 
The  Secretary,  Inangahua  Miners*  Unioa.  Reefton 

Owing  to  the  absence  from  Reefton  of  Mr.  Blackadder,  the  president 
of  the  union,  there  was  some  delay  in  arranging  for  the  proposed 
conference,  but  on  the  21st  December  the  secretary  of  the  union 
wrote  to  the  secretary  of  the  company  stating  that  he  and  Mr.  Black- 
adder  and  the  vice-president  of  the  union  had  been  appointed  by  the 
union  committee  to  meet  the  mine-owners  to  hear  any  suggestion 
they  might  have  to  make,  but  without  power  to  make  any  arrange- 
ments.    A  meeting  took  place   between   these  representatives  and 
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Mr.  Free  and  Mr.  8penoer,  the  representatives  of  the  companies,  on 
the  evenmg  of  the  22nd  December.  At  this  meeting  the  discussion 
was  confined  to  the  subject  of  the  Golden  Fleece  Mine,  in  which,  under 
the  then  existing  conditions,  more  time  was  taken  by  the  miners 
in  reaching  the  face  through  the  low-level  tunnel  than  in  any  of  the 
other  mines.  A  statement  was  produced  by  Mr.  Spencer  shewing 
the  small  profits  on  the  mine,  and  it  was  pointed  out  that  the  bank- 
to-bank  clause  would  mean  that  the  mine  would  be  carried  on  at  a 
lo0B,  as  the  overtime  would  absorb  the  monthly  profit  of  £200.  It 
was  also  pointed  out  that  the  company  could  probably  make  a  work- 
able connection  with  an  old  shaft  Imown  as  the  Ajaz  shaft,  and  in  this 
way  reduce  the  time  taken  by  the  miners  in  getting  to  the  face  after 
entering  the  mine  from  twenty-five  minutes  to  ten  minutes.  To  make 
this  connection  would  mean  expense  to  the  company,  and  would  put 
the  men  at  a  disadvantage,  and  it  was  suggested  that  the  union  should 
come  to  some  arrangement  with  regard  to  this  particular  mine  by 
agreeing  that  the  men  should  continue  to  work  the  same  hours  as 
before,  and  agreeing  that  this  Court  should  make  a  retrospective  ad- 
justment between  the  parties,  or,  as  an  alternative,  by  agreeing  that 
the  men  should  work  the  same  hours  as  before  and  accept  a  nominal 
rate  of  overtime  for  travelling-time.  At  the  request  of  the  union 
representatives  it  was  agreed  to  put  these  suggestions  into  writing, 
so  that  they  might  be  submitted  to  the  members  of  the  union  at  a 
general  meeting  to  be  held  on  the  6th  January,  1906.  The  suggestions 
were  embodied  in  a  letter  written  to  the  secretary  of  the  union  on  the 
23rd  December,  and  were  considered  at  a  meeting  of  the  union  held 
on  the  6th  January,  when  it  was  decided  not  to  meet  the  company 
in  any  way.  On  the  22nd  December  a  notice  had  been  posted  during 
the  day  at  the  mine  that  the  mine  would  be  closed  for  the  Christmas 
holidays  (which,  under  the  agreement,  extended  from  the  24th  Decem- 
ber to  the  1st  January  inclusive),  and  that  there  would  be  no  work 
until  the  2nd  January,  1906.  After  the  meeting  on  the  evening  of 
the  22nd  December,  it  was  apparent  to  the  representatives  of  the  com- 
pany that  there  was  little  chance  of  the  union  agreeing  to  meet  the 
company  in  the  way  suggested,  and  it  seems  to  have  been  decided 
to  make  the  proposed  connection  with  the  Ajax  shaft  if,  on  investi- 
gation, it  proved  to  be  feasible.  On  the  following  day,  which  was 
pay-day,  a  notice  was  posted  at  the  company's  office  in  Reefton  to 
the  effect  that  employees  at  the  Golden  Fleece  Mine  would  not  resume 
work  until  further  notice.  Steps  were  taken  to  obtain  the  information 
necessary  to  enable  the  company's  representatives  to  decide  as  to  the 
feasibility  of  the  proposed  connection,  and,  on  their  being  satisfied 
that  the  connection  could  be  made,  the  work  was  put  in  hand  on  the 
10th  January.  The  Ajax  shaft  had  been  formerly  used  in  connection 
with  old  workings  in  the  mine,  and,  in  order  to  make  it  available 
for  the  purpose  proposed,  it  was  necessary  to  put  a  crosscut  70  ft. 
from  No.  6  level,  and  to  rise  about  70  ft.  or  80  ft.  to  reach  the  bottom 
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of  the  Ajax  ahaft,  and,  after  this  had  been  done,  to  erect  machinery 
at  the  siurface  for  lowering  and  raising  the  men.  The  work  was  com- 
raenced  with  thirteen  men,  these  being,  as  the  mine-manager  says, 
all  he  could  employ  at  that  time.  Additional  men  were  put  on  as 
soon  as  possible,  and  the  connection  was  completed  in  the  monUi  of 
May,  when  the  ordinary  mining  operations  which  had  been  suspended 
since  the  22nd  December  were  resumed  in  the  mine.  The  work  cost 
^e  company  about  £800. 

What  we  have  to  determine  is  whether  on  these  facts  the  company 
have  been  guilty  of  the  ofEence  of  creating  a  lock-out. 

If  any  offence  has  been  committed  it  was  when  the  company  did 
not  resume  mining  operations  on  the  2nd  January,  1906,  after  the 
Christmas  holidays.  If  the  company's  object  in  not  resuming  opera- 
tions in  the  ordinary  way  on  that  date  was  to  compel  the  miners  to 
meet  the  company  as  to  hours  of  work  in  one  or  other  of  the  ways 
that  had  been  suggested,  then  a  lock-out  was  created.  If,  however, 
the  closing  of  the  mine  was  done  not  with  that  object,  but  for  the 
purpose  of  enabling  the  company  to  make  the  proposed  connection 
with  the  Ajax  shaft,  if  found  to  be  feasible-  then  Uie  company  has  not 
been  guilty  of  any  offence.  What  was  the  company's  purpose  then  in 
closing  the  mine  ?  It  is  clear  that  if,  without  any  communication 
with  the  union,  the  company's  representatives  had  decided  on  the 
22nd  December  to  close  the  mine  because  of  the  operation  of  the 
bank-to-bank  clause  or  for  any  similar  reason,  there  could  not  have 
been  any  ground  for  suggesting  that  a  lock-out  was  taking  place,  and 
the  only  reason  for  claiming  that  t!iere  has  been  n  offence  is  the  fact 
that  on  the  date  when  the  mine  was  closed  negotiations  were  proceeding 
with  the  union  as  to  the  hours  of  labour.  We  accept  the  evidence 
of  the  company's  representatives  that,  after  the  conference  on  the 
evening  of  the  22nd  December,  they  concluded  that  there  was  little 
chance  of  the  union  agreeing  to  meet  them  in  any  way,  and  that,  about 
this  time,  they  decided  to  make  the  connection  with  the  Ajax  shaft. 
That  they  had  come  to  some  decision  about  this  time  is  proved,  we  think, 
by  the  change  in  the  iiotices  to  the  men.  During  the  day  of  the  22nd 
December  the  notice  at  the  mine  was  to  the  effect  that  work  would 
be  resumed  after  the  holidays  on  the  2nd  January.  On  the  following 
day  the  notice  at  the  company's  office  was  to  the  effect  that  work 
in  the  mine  was  suspended  until  further  notice.  Subsequent  events 
proved  that  the  conclusion  as  to  the  attitude  of  the  union  was  correct, 
and  the  letter  written  by  the  ^iecretary  of  the  union  on  the  27th  Decem- 
ber would  only  confirm  that  conclusion  by  showing  that  the  committee 
of  the  umon  was  not  prepared  to  advise  the  members  to  meet  the  com- 
pany in  any  way.  It  was  unfortunate,  perhaps,  that  the  committee 
of  the  union  took  up  such  a  stiff  attitude  in  the  matter,  because  the 
only  results  seem  to  have  been  that  the  company  had  to  spend  £800 
in  the  new  work,  a  number  of  miners  were  thrown  out  of  work  for 
•everal  months,  and  many  of  these  miners  were  put  to  the  expense 
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of  making  new  homes  for  themselves  on  the  top  of  Ajaz  Hill  so  as 
to  be  near  the  new  shaft. 

The  conclusion  we  have  come  to,  on  consideration  of  all  the  evi* 
dence,  is  that  the  company's  purpose  in  not  resuming  ordinary  mining- 
work  on  the  2nd  January  was  to  enable  it  to  make  the  proposed  con- 
nection with  the  Ajax  shaft,  and  was  not  to  compel  the  miners  to  agree 
to  meet  the  company  as  to  the  hours  of  work.  We  hold,  therefore, 
that  the  company  has  not  been  guilty  of  any  offence,  and  we  dismiss 
the  application. 

Dated  this  6th  day  of  May,  1907. 

W.  A.  Sim,  Judge. 


CANTERBURY  INDUSTRIAL  DISTRICT. 


(1270.)  CANTERBURY  SLAUGHTERMEN.  —  AGREEMENT  (CANTER- 
BURY FROZEN  MEAT  COMPANY  AND  CHRISTCHURCH  MEAT 
COMPANY). 

Memorandum  of  agreement  made  20th  day  of  April,  1907,  between 
the  Canterbury  Frozen  Meat  and  Dairy  Produce  Export  Company 
(Limited),  the  Christchurch  Meat  Company  (Limited),  and  the 
Canterbury  Slaughtermen's  Industrial  Union  of  Workers. 

This  industrial  agreement  made  in  pursuance  of  '*  The  Industrial  Con- 
ciliation and  Arbitration  Act,  1905,"  this  20th  day  of  April,  1907, 
between  the  Canterbury  Frozen  Meat  and  Dairy  Produce  Export 
Company  (Limited)  and  the  Christchurch  Meat  Company  (Limited) 
(hereinafter  called  "  the  employers  "),  of  the  one  part,  and  the  Canter- 
bury Slaughtermen's  Industrial  Union  of  Workers  (hereinafter  called 
"  the  employees  "),  of  the  other  part :  Whereas  the  parties  hereto, 
being  desirous  of  promoting  and  continuing  goodwill  between  and 
amongst  employers  and  employees,  and  for  other  considerations,  have 
agreed  together  to  enter  into  this  agreement  as  an  industrial  agree- 
ment made  in  pursuance  of  the  above-mentioned  Act :  Now,  this 
agreement  witnesseth,  and  it  is  hereby  mutually  agreed  by  and  between 
the  said  parties  to  this  agreement,  as  follows  : — 

1.  That  they,  the  said  employers  and  the  said  employees,  do  hereby 
agree  to  accept  and  work  under  and  abide  by  the  terms,  conditions, 
and  provisions  set  out  herein,  and  those  set  out  also  in  the  schedule 
hereto,  and  will  at  all  times  do,  observe,  and  perform  every  matter, 
condition,  and  thing  which  by  the  said  terms,  conditions,  and  pro- 
visions set  out  herein  and  in  the  schedule  hereto  are  required  to  be 
done,  observed,  or  performed,  and  will  not  do  anything  in  contravention 
of  the  said  terms,  conditions,  and  provisions,  but  will  in  all  respects 
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abide  by  the  same  as  fully  and  effectually  and  to  the  same  extent  in 
all  respects  as  if  the  said  terms,  conditions,  and  provisions  had  been 
contained  in  an  award  of  the  Court  of  Arbitration  under  the  above 
Act. 

2.  That  this  agreement  shall  be  deemed  to  be  an  industrial  agree- 
ment entered  into  by  the  parties  hereto  in  pursuance  of  the  said 
**'  Industrial  Conciliation  and  Arbitration  Act,  1905,"  and  the  amending 
Acts  thereto,  and  shall  be  enforceable  in  accordance  with  the  provisions 
of  the  said  Act  or  Acts. 

3.  If  either  of  the  parties  to  this  agreement  shall  in  any  particular 
commit  or  sufEer  any  breach  of  this  agreement  such  party  shall  forfeit 
and  pay  such  penalty  or  penalties  as  may  be  imposed  by  the  Court 
under  the  provisions  of  the  said  Act  and  amending  Act. 

4.  The  failure  of  the  parties  hereto  to  observe  and  perform  any 
matter  or  thing  by  the  said  terms,  conditions,  and  provisions  to  be 
done,  observed,  and  performed  by  either  of  the  parties  hereto,  and 
the  doing  of  anythins  in  contravention  of  the  said  terms,  conditions, 
and  provisions  by  either  of  the  parties  hereto  shall  constitute  a  breach 
or  breaches  of  this  agreement  within  the  meaning  of  the  said  Act  and 
the  Acts  amending  the  same. 

5.  This  agreement  shall  take  effect  from  the  18th  day  of  March, 
1907,  and  shall  remain  in  force,  and  its  provisions  may  be  enforced 
up  to  the  30th  day  of  September,  1909. 


The  Schedule  hereinbefore  referred  to. 

Rule  1.  Work  to  commence  at  7  a.m.  on  five  days  in  the  week 
and  cease  at  5  p.m.,  with  ten  minutes  '*  smoke-ho  "  in  the  morning  and 
ten  minutes  "  smoke-ho  "  in  the  afternoon  :  Provided  that,  in  order 
to  cut  out  any  mob  which  may  be  on  hand  at  5  o'clock,  not  over  three 
sheep  or  lambs  per  man  may  be  slaughtered  after  that  hour,  or  on  any 
day  preceding  a  holiday  five  sheep  or  lambs  per  man.  On  Saturdays 
work  shall  commence  at  7  a.m.  and  cease  at  12  o'clock,  with  ten 
minutes  "  smoke-ho  "  :  Provided  that,  in  order  to  cut  out,  up  to  five 
sheep  or  lambs  per  man  may  be  killed  after  that  hour. 

Rule  2.  All  potter  sheep  to  be  paid  for  at  the  rate  of  18s.  per 
hundred  ;  preservers,  £1  per  hundred  ;  freezing  sheep  and  lambs, 
£1  38.  per  hundred  ;  pigs,  up  to  100  lb.  9d.  each,  over  100  lb..  Is.  each  ; 
bullocks,  2s.  each ;  calves.  Is.  each  ;  shop  sheep  killed  by  piecework, 
AS  at  present,  £1  5s.  per  hundred  :  rams  other  than  lamb  rams,  4d.  each. 

Rule  3.  No  dead  sheep  to  be  skinned. 

Rule  4.  The  killing  and  dressing  of  sheep  and  lambs  shall  consist 
of  killing,  cleaning,  taking  off  skin  and  shanks  with  wool-pieces,  taking 
inside  out,  wiping  and  thoroughly  cleaning,  putting  on  neck  strings 
and  butchers'  tags,  hanging  off,  and  taking  out  sweetbreads  from  the 
beginning  of  the  lamb  season  until  the  30th  day  of  April ;    but  the 
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employers  shall  remove  the  kidne3r8,  and  shall  provide  gambles  and  tags 
to  each  butcher  at  his  hook,  and  shall  also  clean  backets  and  boxes. 

Rule  5.  Butchers  shall  not  pay  for  damage  to  carcase  or  skin  until 
after  two  personal  warnings  per  one  hundred  carcases  per  man  shall 
have  been  given,  but  after  that  they  shall  pay  Is.  for  damage  to  car* 
case  and  6d.  for  damage  to  skin. 

Rule  6.  Slaughtermen  to  wait  fifteen  minutes  in  the  event  of  a 
cut  out,  but  after  that  time  to  be  paid  Is.  3d.  per  hour  waiting-time. 

Rule  7.  A  grindstone  to  be  provided  for  every  twenty-five  men. 

Rule  8.  All  sheep  to  be  penned  before  being  killed. 

Rule  9.  No  obscene  language  to  be  permitted,  and  any  empioyei*^ 
guilty  of  same,  after  having  been  once  warned,  will  be  liable  to  instant 
dismissal. 

Rule  10.  Nothing  in  these  conditions  shall  apply  to  those  employees 
of  the  employers  respectively  who  are  employed  in  the  bacon  depart- 
ment of  each  such  employer,  or  to  those  slaughtermen  who  are  engaged 
in  slaughtering  for  shops. 

Rule  11.  The  following  to  be  the  holidays  :  New  Year's  Day, 
Good  Friday,  Easter  Monday,  Prince  of  Wales's  Birthday,  Labour  Day, 
Christmas  Day,  Boxing  Day,  reigning  Sovereign's  birthday,  and 
picnic  day. 

Rule  12.  No  work  to  be  done  on  above  holidays  and  Sundays 
save  for  local  requirements  for  four  hours  :  Provided  that  on  Easter 
Monday,  the  King's  Birthday,  Prince  of  Wales's  Birthday,  and  Boxing 
Day  employers  shall  be  at  liberty  to  employ  such  of  the  employees 
as  they  may  require  for  a  period  of  four  hours,  and  such  employees 
shall  work  on  such  days  and  for  such  period  for  the  purpose  of  slaughter- 
ing stock  for  local  consumption.  All  such  work  done  on  these  days 
during  that  period  shall  be  paid  for  at  ordinary  rates. 

Time  for  Payment  of  Wages, 

Rule  13.  Wages  shall  be  paid  fortnightly.  Two  days  lie-time  shall 
be  allowed.  If  any  workman  desires  his  wages  to  be  paid  at  the  Christ - 
church  office  of  the  employers,  and  shall  give  forty-eight  hours'  notice 
of  his  desire,  then  his  wages  shall  be  paid  at  such  Christchurch  office, 
and  not  at  the  factory  :  Provided  that  if  any  employee  leaves  his  em- 
ployment with  his  employer's  consent,  or  is  dismissed  by  his  employer, 
his  wages  shall  be  paid  immediately  following  such  leaving  or  dismis3al. 

Control  of  Factory, 

Rule  14.  The  employers  shall  have  the  fullest  right  of  control 
(subject  to  the  special  provisions  of  this  agreement)  of  their  factories, 
and  may  make  such  rules  for  the  necessary  and  proper  management 
thereof  as  they  may  deem  expedient. 

Preference  of  Bnvployment, 

Rule  15.  If  and  so  long  as  the  rules  of  the  union  shall  permit  any 
person  now  employed  in  the  trade  of  this  industrial  district,  and  any 
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person  who  maj  hereafter  reside  in  this  industrial  district,  and  who 
is  a  competent  journeyman,  to  become  a  member  of  such  union  upon 
payment  of  an  entrance  fee  not  exceeding  58.,  and  of  subsequent  con- 
tributions, whether  paid  weekly  or  not,  not  exceeding  6d.  per  week, 
upon  a  written  application  of  a  person  so  desiring  to  join  the  union, 
without  ballot  or  election,  then,  and  in  such  case,  employers  shall,  when 
engaging  a  workman,  employ  members  of  the  union  in  preference  to 
non-members  :  Provided  that  there  are  members  of  the  union  equally 
qualified  with  non-members  to  perform  the  particular  work  requir^ 
to  be  done,  and  ready  and  willing  to  undertake  it. 

Rule  16.  If  and  so  long  as  the  rules  of  the  union  are  in  accordance 
with  the  provisions  of  the  last  preceding  clause,  no  employer  shall 
discriminate  against  members  of  the  union,  and  no  employer  shall,  in 
tlie  employment  or  dismissal  of  any  person,  or  in  the  conduct  of  his 
business,  do  anything  for  the  purpose  of  injuring  the  union,  whether 
directly  or  indirectly ;  but  if  the  union  shall  alter  its  rules  so  as  to  con- 
flict with  the  last  preceding  clause,  then,  and  in  such  case,  employers 
may  employ  any  person,  whether  a  member  of  the  union  or  not. 

Rule  17.  When  members  of  the  unioD  and  non-members  are  em- 
ployed together  there  shall  be  no  discrimination  between  members  and 
noD-members,  and  both  shall  work  together  in  harmony,  and  shall 
receive  equal  pay  for  equal  work. 

Rule  18.  When  the  rules  of  the  union  are  such  as  to  entitle  the 
members  of  the  imion  to  preference  imder  the  foregoing  clauses,  and  at 
all  times  thereafter,  the  union  shall  keep  in  some  convenient  place 
within  one  mile  from  the  Chief  Post-ofl&ce  in  the  City  of  Christchurch 
a  book,  to  be  called  "the  employment-book,"  wherein  shall  be  entered 
the  names  and  exact  addresses  of  all  members  of  the  union  for  the 
time  being  out  of  employment,  with  the  description  of  the  branch  of 
che  trade  in  which  such  members  claim  to  be  proficient,  and  the  names 
and  addresses  and  occupations  of  every  employer  by  whom  such 
members  shall  have  been  employed  during  the  preceding  one  year. 
Immediately  upon  such  member  obtaining  employment  a  note  thereof 
shall  be  entered  in  such  book.  The  executive  of  the  union  shall  use 
their  best  endeavours  to  verify  all  the  entries  contained  in  such  book, 
and  the  union  shall  be  answerable  as  for  a  breach  of  this  agreement 
in  case  any  entry  therein  shall  in  any  particular  be  wilfully  false  to  the 
knowledge  of  the  executive  of  the  union,  or  in  case  the  executive  of 
the  union  shall  not  have  used  reasonable  endeavours  to  verify  the 
same.  Such  book  shall  be  open  to  every  employer  without  fee  or  charge 
at  all  hours  between  8  a.m.  and  5  p.m.  on  every  working-day  except 
Saturday,  and  on  that  day  between  the  hours  of  8  a.m.  and  noon.  If 
the  union  fail  to  keep  the  employment-book  in  the  manner  provided 
by  this  clause,  then,  in  such  case,  and  so  long  as  such  failure  shall  con- 
tinue, any  employer  may,  if  he  so  think  fit,  employ  any  person  or  per- 
sons, whether  a  member  of  the  union  or  not,  to  perform  the  work 
required  to  be  performed,  notwithstanding  the  foregoing  provisions. 


Notice  by  advertisement  in  the  Press  and  LytteUon  Times  newspapers 
published  in  the  City  of  Christchurch,  shall  be  given  by  the  union  of 
the  place  where  snch  emplojrment-book  is  kept,  and  of  any  change  in 
such  place. 

General. 

Rule  19.  Should  a  union  be  fonned  during  the  currency  of  this 
agreement  consisting  of  the  workers  engaged  in  all  the  industries 
which  together  constitute  the  combined  business  of  either  of  the 
said  employers,  then  the  power  is  reserved  to  such  new  union  to  apply 
to  the  Court  to  make  or  to  bring  the  workers  employed  in  the  slaughter- 
houses of  the  employers  under  the  operation  and  provisions  of  any 
award  which  may  during  the  currency  of  this  agreement  be  made  in 
respect  of  the  combined  business  of  either  of  the  employers  as  to  the 
Court  may  seem  fit. 

Rule  20.  This  agreement  shall  apply  to  all  the  factories  of  the 
above-named  employers  in  this  industrial  district. 

In  witness  whereof  the  parties  hereto  have  executed  these  presents 
the  day  and  year  first  before  written. 

The  common  seal  of  the  Canterbury  Frozen  Meat  and  Dairy  Pro- 
duce Export  Company  (Limited)  was  hereunto  affixed  this  24th  day 
of  April,  1907,  in  the  presence  of — 

G.  HUBfPHREYS, )  -^.     ^ 

F.  Waymouth,  [I^irectors. 

The  common  seal  of  the  Christchurch  Meat  Company  (Limited) 
was  hereunto  affixed  this  24th  day  of  April,  1907,  in  the  presence  of — 

John  Roberts,  ) 
A.  Kaye, 

The  commoD  seal  of  the  Canterbury  Slaughtermen's  Industrial 
Union  of  Workers  was  affixed  hereto,  pursuant  to  a  resolution  of  the 
executive  conmiittee  ot  the  above  imion,  this  20th  day  of  April,  1907. 
in  the  presence  of — 

John  B.  Pope,  President. 

James  R.  Munro,  Secretarv. 


Directors. 


(1271.)  CANTERBURY  DRIVERS.—/?^  RECOMMENDATIONS  TO  ADD 
PARTIES  TO  AWARD.  (Labour  Journal,  No.  170,  page  422,  and  Book 
of  Awards,  Vol.  viii,  page  110.) 

His  Honour  the  Judge  of  the  Court  of  Arbitration  has  stated  that  the 
above  recommendations  are  invalid,  as  Conciliation  Boards  have  no 
jurisdiction  to  add  parties  to  an  award,  or  to  recommend  that  parties 
should  be  added. 
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(1272.)   CANTERBURY  TRACTION    AND    STATIONARY    ENGINE 
'    DRIVERS.— INTERPRBTTATION  OF  AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Oanterbury  Industrial 
District  (Timaru). — The  CXanterbury  Traction  and  Stationary 
Bngine  Drivers  and  Firemen's  Industrial  Union  of  Workers  and 
the  Christchurcfa  Meat  Company  (limited). 

Application  for  interpretation  of  the  award  dated  the  26th  day  of 
October,  1906  (Book  of  Awards,  Vol.  vii,  p.  557). 

Question :  Having  regard  to  the  fact  that  the  Christchurch  Meat 
Company  (Limited)  is  made  a  party  to  the  award,  is  it  and  the  pio- 
prietors  thereof  exempted  under  clause  13,  it  being  a  freesmg  com- 
pany ? 

Answer:  The  Christchurch  Meat  Company  (Limited)  is  exempt 
from  the  operation  of  the  award  so  long  as  it  pays  its  engine-dri'vers 
itnd  firemen  not  less  than  the  minimum  wage  prescribed  by  the  award. 

Dated  this  Ist  day  of  May,  1907. 

W.  A.  Sim,  Judge. 


a273.)  CANTERBURY  WOOLLEN-MILLS  EMPLOYEES.— INTERPRETA- 
TION OF  AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Canterbury  Industrial 
District  (Ashburton). — The  Canterbury  Woollen-mills  Employees' 
Industrial  Union  of  Workers  and  Messrs.  Lane  and  Walker,  Ash- 
burton. 

Application  for  interpretation  of  clause  16  of  the  award  dated  the 
^Oth  day  of  August,  1902  (Book  of  Awards,  Vol.  iii,  p.  501). 

Before  the  above-mentioned  award  came  into  force  Messrs.  Lane 
and  Walker  were  employing  pieceworkers  on  piecework  with  one 
loom  for  each  worker.  After  the  award  came  into  force  they  em- 
ployed workers  to  attend  to  two  looms  for  each  worker. 

Question:  Whether  the  workers  are  entitled  to  full  rates  of  pay 
for  both  looms  when  working  two  looms  for  work  already  done,  or 
whether  new  conditions  have  arisen  outside  the  award  which  have 
-entitled  Lane  and  Walker  to  fix  the  rate  of  pay  for  the  second  loom 
with  the  workers  ? 

^  Answer :  A  change  has  taken  place  in  the  conditions  of  working, 
and  the  wages  to  be  paid  to  the  workers  who  now  attend  to  two  looms 
instead  of  one  must  be  fixed  under  the  provisions  of  clause  11  of  the 
^ward. 

Dated  this  1st  day  of  May,  1907. 

W.  A.  Sim,  Judge. 
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(1274.)  0HRI8T0HURCH   FURNITURE  TRADES.  —  INTERPRBTATION 

OF  AWARD. 

in  the  Court  of  Arbitration  of  New  Zealand,  Canterbury  District 
(ChriBtchurch). — The  Chrifitchurch  United  Furniture  Trades'  Indus- 
trial Union  of  Workers  and  Messrs.  Strange  and  Company. 

Application  for  interpretation  of  the  award  dated  the  2Ist  day  of 
June,  1906  (Book  Awards.  Vol.  vii,  p.  247). 

Clause  10  of  the  above-mentioned  award  provides,  inter  alia,  that 
'*  All  travelling-expenses  and  time  when  travelling  shall  be  paid  by 
the  employer." 

Question :  Is  the  employer  liable  under  clause  10  to  pay  an  em- 
ployee for  time  occupied  in  travelling  by  boat  at  night  ? 

Answer :  Clause  10  is  general  in  its  terms,  but  a  reasonable  con- 
struction ought  to  be  placed  upon  it,  and  we  think  that  a  worker 
is  not  entitled  to  be  paid  overtime  for  time  occupied  in  travelling  by 
boat  at  night. 

Dated  this  6th  day  of  May,  1907. 

W.  A.  Sim,  Judge. 


(1275.)  ENFORCEMENTS  OF  AWARDS. 
Christghuboh^  Auoust,  190e. 


Cms. 


DeoWon. 


Christcburch  Tailoresses'  Union  v.  the  Kaiapoi  Woollen 
Company,  for  failing  to  give  preference  to  unionists 


Stationary  and  Traction  Engine  Drivers*  Union  v.  the 
Christchurch  Steam  Laundry  Company,  for  failing  to 
give  preference  to  unioniate 

Same  onion  v,  the  Christchurch  Tramway  Board,  for  fail- 
ing to  pay  agreement  rates 

Canterbury  SawmiUers'  Union  v.  W.  Gom,  for  failing  to  pay 
award  rates  to  driyer 

Christchurch  Tailors*  Union  v.  Comes  and  Co.,  for  failing 
to  pay  award  rates  and  gettipg  work  done  outside*  own 
faotory  (four  charges) 

Same  union  v.  McCLea  and  Co.,  Munday  and  Co.,  H. 
Parker,  Berry,  and  Co.,  fo**  having  clothing  made  up 
outside  own  factory  (four  cases) 

Ashburton  Painters'  Union  v.  R.  and  D.  Terrace,  for  em- 
ploying too  many  apprentioea 


Dismissed,  with  costs 
(£2  28.),  witnesses* 
expenses,  and  dis- 
bursement . 

Dismissed,  with  costs 
(£2  2o.),  wittesses' 
expenses,  and  dk- 
buisemertF. 

Convicted,  with  wtt- 
neuee'  expenses  and 
disbursements. 

Penalty  £6,  and  costs. 

Penalty  £10,  and 
oosts. 

Penalty  £6,  aiid  ooMa, 
in  each  case. 

Fined  £3,  and  oosts. 
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(1276).  DUNEDIN  AND  SUBURBAN  GENERAL  LABOURERS-^INTER- 

PRETATION  OF  AWARD. 

In  the  Court  of  Arbitration,  Otago  and  Southland  District  (Dunedin). 
— The  Dunedin  and  Suburban  General  Labourers'  Industrial 
Union  of  Workers  and  the  Dunedin  Qty  Corporation. 

Application  for  interpretation  of  the  award  dated  the  7th  day  of 
November,  1906  (Book  of  Awards,  Vol.  vi,  p.  603,  clause  3). 

Question :  Should  men  employed  at  pick-and-shovel  work  not 
carried  on  in  connection  with  building  operations  be  paid  Is.  per  hour 
or  otherwise  ? 

Answer :  The  wages  of  men  employed  at  pick-and-shovel  work 
not  in  connection  with  building  operations  are  not  fixed  by  the  award, 
and  must  be  settled  by  agreement  between  the  parties. 

Dated  this  1st  day  of  May,  1907. 

W.  A.  Sim,  Judge. 


(1277.)  OTAGO  COAL-MINERS.— INTERPRETATION  OF  AWARD. 

In  the  Court  of  Arbitration,  Otago  and  Southland  District  (Dunedin). 
— The  Otago  Coal  miners'  Industrial  Union  of  Workers  and  Loudon 
and  Howarth  and  others. 

Application  for  interpretation  of  clause  2  of  the  award  dated  the 
13th  day  of  December,  1902  (Book  of  Awards,  Vol.  iii,  p.  836). 

Clause  '2  of  the  above-mentioned  award  directs,  inter  aliay  that 
"  Bords  :  The  width  of  bords  in  the  various  mines  shall  be  as  established 
by  custom.  If  an  alteration  takes  place  in  any  mine  in  the  mode  of 
working  bords,  bringing  the  width  down  to  9  ft.,  then  a  yardage  late 
in  such  mine  of  2s.  6d.  is  to  be  paid." 

Question :  (1.)  Are  bords  6  ft.  wide  provided  for  in  the  award  ? 
(2.)  Are  any  bords  under  9  ft.  in  width  provided  for  ? 

Answer  :  Bords  6  ft.  wide  and  bords  under  9  ft.  wide  are  provided 
for  in  the  award  to  the  extent  that  a  yardage  rate  of  2s.  6d.  is  to  be 
paid  in  respect  of  them.  This  yardage  rate  must  be  paid  for  any 
bord  9  ft.  or  under. 

Dated  this  Ist  day  of  May,  1907. 

W.  A.  Sim,  Judge. 
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(1278.)  OTAGO  PELT- HATTERS. —INTERPRETATION  OF  AWARD— 
RE  WEEKLY  EMPLOYMENT.  AND  DEDUCTION  FOR  BROKEN 
TIMR 

In  the  Court  of  Arbitratioii,  Otago  and  Southland  District  (Dunedin). 
— The  Otago  Felt  -  hatters'  Industrial  Union  of  Workers  and 
Messrs.  Ross  and  Glendining  and  others. 

Application  for  interpretation  of  section  2  of  the  award  dated  the 
8th  day  of  March,  1907  (Book  of  Awards,  Vol.  viii). 

Clause  2  of  the  above-mentioned  award  directs,  inter  aliay  that 
*'  the  workers  shall  be  weekly  servants,  and  shall  be  paid  at  the  rate 
of  not  less  than  £3  per  week  for  a  week  of  forty-eight  hours." 

Question  1  :  Does  this  mean  a  weekly  employment  ? 

Answer  :  The  clause  means  that  there  is  to  be  a  weekly  employ- 
ment. 

Question  2  :  Does  it  mean  that  no  deduction  can  be  made  from 
wages  for  broken  time  ? 

Answer :  The  worker  is  to  be  paid  at  the  rate  of  not  less  than  £3 
per  week  for  a  week  of  forty-eight  hours.  He  is  not  entitled  to  be 
paid  for  holidays,  or  for  days  on  which,  through  sickness  or  other 
similar  cause,  he  is  not  at  work;  but  he  is  entitled  to  be  paid  for 
dayB  on  which  he  is  ready  to  work  but  his  employer  does  not  give 
him  any  work  to  do. 

Dated  this  1st  day  of  May,  1907. 

W.  A.  Sim,  Judge. 


263 


PUBLISHED  IN  JULY  LABOUR  JOURNAL 


NORTHERN   (AUCKLAND)  INDUSTRIAL  DISTRICT. 


(1279.)  AUCKLAND  COOKS  AND  STEWARDS. 

Claims  of  Union. 

statement. 

Wciges  Schedule. 
Chief  steward,  per  month 
Chief  cook,  per  month 
Ship's  cook,  per  month 
Second  steward,  per  month 
Pantryman,  per  month 
Baker,  per  month 
Bedroom  stewards,  per  month 
Saloon  waiters,  per  month 
Butcher,  per  month  . . 
Fore-cabin  stewards,  per  month 
Assistant  pantryman,  per  month 
Stewardesses,  per  month 
Cadets,  per  month 
Second  cooks,  per  month 
Third  cooks,  per  month 
Cook  and  steward,  per  month 
Assistant  stewards,  per  month 
„         cooks,  per  month 

Baker  to  receive  a  bonus  of  £2  per  month  and  butcher  £3  if  conduct 
and  ability  satisfactory  during  previous  three  months.  If  leaving 
before  three  months  have  expired  then  proportion  to  be  paid. 

Assistant  cooks  shall  not  perform  any  steward's  duties. 


£        8. 

d. 
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0 
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Sundays  and  Holidays  in  Terminal  Ports. 

2.  On  all  steamers  at  terminal  ports  no  work  shall  be  done  on 
Sundays  or  holidays  where  the  ship  has  arrived  in  port  the  previous 
day,  unless  any  such  work  be  paid  for  at  overtime  rates. 

3.  When  a  vessel  arrives  at  a  terminal  port  on  Sundays  or  holidays, 
or  after  5  p.m.  on  other  days,  one  hour  is  to  be  allowed  for  clearing 
up  after  such  arrival,  provided  that  when  a  vessel  arrives  during  a 
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meal-hour,  one  hour  is  to  be  allowed  after  such  meal.     This  rule  shall 
apply  to  cooks  as  well  as  to  stewards. 

4.  Port  watches  kept  at  terminal  port  on  Sundays  or  holidays, 
or  after  6  p.m.  on  other  days,  by  any  member  of  the  providore  depart- 
ment shall  be  paid  for  at  overtime  rates. 

Hours  of  Labour  in  Port. 

5.  For  stewards  the  hours  of  labour  in  all  ports  shall  be  eight  (8) 
with  one  (1)  hour  for  dinner.  The  eight  hours  shall  be  from  8  a.m. 
till  5 jp.m.  Any  time  worked  before  or  after  the  above-mentioned  hours 
shall  be  paid  for  at  schedule  overtime  rates.  These  hours  shall  include 
sailing-days. 

6.  For  cooks  the  hours  of  labour  in  all  ports  shall  be  eight  (8), 
exclusive  of  meals.  The  eight  hours  shall  be  between  6  a.m.  and 
6  p.m.  Any  time  worked  before  or  after  the  above-mentioned  hours 
shall  be  paid  for  at  schedule  overtime  rates. 

Hours  of  Labour  at  Sea, 

7.  The  hours  of  labour  at  sea  shall  be  ten  and  a  half,  between 
6  a.m.  and  8  p.m. 

Overtime, 

8.  All  overtime  shall  be  paid  for  at  the  rate  of  one  shilling  and 
threepence  (Is.  3d.)  per  hour.  Overtime  shall  be  paid  at  terminal 
ports  after  5  p.m.  and  before  8  a.m.  for  stewards,  and  for  cooks  aft«r 
6  p.m.  and  before  6  a.m. 

Holidays. 

9.  "  Public  holiday "  shall  mean  and  include  Christmas  Day, 
Boxing  Day,  New  Year's  Day,  Labour  Day,  Good  Friday,  Easter 
Monday,  Prince  of  Wales's  Birthday,  and  birthday  of  the  reigning 
sovereign,  but  if  any  of  the  said  holidays  shall  fall  on  Sunday  the 
following  day  shall  be  given  in  lieu  thereof  if  observed  as  a  holiday. 
Holidays  shall  be  paid  for  whether  at  sea  or  in  port  if  they  be  worked. 

0})ertime  on  Sundays  and  Holidays. 

10.  When  vessels  arrive  in  port  on  Sundays  or  public  holidays, 
and  sail  again  the  same  day,  overtime  shall  be  paid  to  the  whole  of 
the  providore  department,  not  exceeding  in  all  eight  shilUngs  (8s.), 
and  not  less  than  four  shillings  (4s.)  per  man. 

11.  (a.)  When  a  vessel  is  employed  in  running  an  excursion  on 
a  Sunday,  holiday,  or  any  public  holiday  not  specified  in  the  Schedule, 
overtime  shall  be  paid  to  the  whole  of  the  providore  department  for 
the  time  occupied  by  such  excursion  at  the  rate  of  Is.  3d.  per  man 
per  hour,  but  not  less  than  4s.  per  man,  the  said  sum  of  48.  per  man 
being  the  minimum  amount  to  be  paid  to  the  providore  department 
for  the  time  so  employed  in  the  said  excursion. 
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(6.)  In  the  event  of  an  excursion  not  being  run  by  a  vessel  whose 
providore  department  has  been  required  to  attend  on  duty  to  be 
•employed  for  such  purpose,  overtime  shall  be  paid  to  the  whole  of  the 
providore  department  of  such  ship,  being  not  less  than  58.  per  man ; 
but  if  any  member  of  the  providore  department  should  be  required  to 
work  on  such  holiday  or  Sunday,  he  shall  be  paid  for  all  time  worked 
at  schedule  ratea. 

(c.)  When  a  vessel  leaves  port  prior  to  5  p.m.  on  a  Sunday  or 
holiday,  having  been  in  port  the  previous  day,  each  member  of  the 
providore  depcurtment  should  be  paid  not  less  than  three  shillings  (3s.). 
In.  the  event  of  any  of  the  said  members  working  time  that  exceeds 
three  shillings  in  value,  such  excessive  time  shall  be  paid  to  those 
•employed  at  schedule  rates. 

(d,)  Scrubbing-out  on  Sundays  or  holidays  to  he  abolished  unless 
absolutely  necessary. 

Ccutets, 

12.  ''  Cadets  "  shall  include  and  mean  men  who  have  not  been  or 
served  at  sea  for  twelve  months.  Cadets  shall  serve  twelve  months  at 
«ea  before  being  promoted,  but  shall  not  be  promoted  to  full  rating 
until  after  three  years'  service. 

Preference, 

13.  The  members  of  unions  affiliated  to  the  Federated  Cooks  and 
Stewards  of  New  Zealand  Industrial  Association  of  Workers  shall  be 
•employed  in  preference  to  non- members,  provided  there  are  members 
ready,  willing,  and  competent  to  be  employed. 

Linen. 

14.  Overtime  rates  shall  be  paid  at  terminal  ports  after  5  p.m. 
and  before  8  a.m.  for  taking  stores,  linen,  ice,  &c.,  on  board  ;  also  for 
putting  linen  on  shore  between  the  said  hours. 

Signing  off. 

15.  Twenty-four  hours'  notice  on  either  side  shall  be  the  law  of 
•discharge  in  the  port  where  the  ship  has  drawn  out  her  articles,  but 
Aould  the  ship  be  laid  up  at  any  other  port  in  the  colony  the  members 
of  the  providore  department  may  accept  their  discharge  with  wages 
then  due,  but  shall  be  entitled  to  a  free  passage  back  to  the  final  port. 
Engagements  may  be  determined  in  the  colony  at  any  time  after  the 
ship's  arrival  at  the  final  port  of  discharge  in  the  colony,  consequent 
•on  the  completion  of  a  round  voyage  by  twenty-four  hours'  previous 
notice  on  either  side ;  all  notices  to  be  given  and  received  from  the 
master  of  the  ship  only.  Any  man  discharged  at  any  place  other  than 
the  port  where  the  articles  are  drawn  out  shall  be  given  a  free  passage 
£iick  by  the  first  vessel  proceeding  to  the  home  or  to  the  place  where 
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the  man  originally  shipped.  Should  a  man  be  discharged  at  his  own 
request,  he  shall  not  be  entitled  to  passage  back  to  his  final  port  or  to 
the  port  where  the  articles  were  drawn  out. 

Accommodation. 

16.  Proper  accommodation  shall  be  provided  for  cooks  and  stewards 
apart  from  any  passengers  and  other  members  of  the  crew,  and  no  such 
accommodation  shall  be  used  by  passengers  in  any  way  whatsoever. 


The  parties  having  failed  to  satisfactorily  adjust  the  dispute,  applica- 
tion is  hereby  made  to  the  Clerk  of  Awards  for  the  Northern  Industrial 
District  that  such  dispute  be  refened  to  the  Board  of  Conciliation  for 
settlement. 

Dated  at  Auckland  this  6th  day  of  December,  1906. 
For  the  Auckland  Cooks  and  Stewards'  Industrial  Union  of  Workers* 

W.  Jones,  i   I 

General  Secretary.^ 


Award. 

In  the  Court  of  Arbitration  of  New  Zealand,  Northern|Industrial 
District. — In  the  matter  of  "  The  Industrial  Conciliation  and  Arbi- 
tration Act,  1905,"  and  its  amendments ;  and  in  the  matter  of  an 
industrial  dispute  between  the  Auckland  Cooks  and  Stewards' 
Industrial  Union  of  Workers  (hereinafter  called  "the  union") 
and  the  Union  Steamship  Company  of  New  Zealand  (Limited), 
Auckland  (hereinafter  called  "  the  employer  ") : — 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  "the 
Court "),  having  taken  int«  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  also  heard  the  union  by  its  representa- 
tives duly  appointed,  and  having  also  heard  the  employer  by  its  repre- 
sentative duly  appointed,  doth  hereby  order  and  award  : — 

That,  as  between  the  union  and  the  members  thereof  and  the 
employer,  the  terms,  conditions,  and  provisions  set  out  in  the  schedule 
hereto  and  of  this  award  shall  be  binding  upon  the  union  and  upon 
every  member  thereof  and  upon  the  employer,  and  that  the  said  terms,, 
conditions,  and  provisions  shall  be  deemed  to  be  and  they  are  hereby 
incorporated  in  and  declared  to  form  part  of  this  award  ;  and,  further, 
that  the  union  and  every  member  thereof  and  the  employer  shall 
respectively  do,  observe,  and  perform  every  matt-er  and  thing  by  this 
award  and  by  the  said  terms,  conditions,  and  provisions  respectively 
required  to  be  done,  observed,  and  performed,  and  shall  not  do  any- 
thing in  contravention  of  this  award  or  of  the  said  terms,  conditions,, 
and  provisions,  but  shall  in  all  respects  abide  by  and  perform  the  same. 
And  the  Court  dothvhereby  further  award,  order,  and  declare  that  any 
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breach  of  the  said  terma,  conditions,  and  provsions  set  out  in  the 
schedule  hereto  shall  constitute  a  breach  of  this  award,  and  that  the 
sum  of  £100  shall  be  the  maximum  penalty  payable  by  any  party  or 
person  in  respect  thereof.  And  the  Court  doth  further  order  that  this 
award  shall  take  efiect  from  the  1st  day  of  June,  1907,  and  shall  con- 
tinue in  force  until  the  1st  day  of  June,  1909. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath  hereto 
been  put  and  affixed,  and  the  Judge  of  the  Court  hath  hereunto  set  his 
hand,  this  22nd  day  of  May,  1907. 

W.  A.  8iM,  Judge* 

SCHEDULE. 

Rates  of  Wages. 

1.  The  following  shall  be  the  minimum  wages  paid  to  cooks  and 
stewards  respectively  : — 

Second  steward  . . 

First-class  assistant  stewards  employed  either 
as  bedroom  stewards,  saloon  waiters, 
printers,  or  buglers,  if  acting  as  either  bed- 
room steward  or  saloon  waiters 

Fore-cabin  steward 

Second-class  assistant  steward  employed  as 
either  bath-room,  mess-room,  or  assistant 
fore-cabin  steward,  "  boots,"  main-deck 
steward,  assistant  pantryman,  night- 
watchman,  or  scuUeryman 

vyacxeu    ••  •.  *•  *• 

Pantr3niian 

Chief  cook 

Second  cook 

Third  cook 

Ship's  cook 

A^aic^x   •. 

Butcher 

Baker  to  receive  a  bonus  of  £2  per  month  and 
butcher  £3,  if  conduct  and  ability  satis- 
factory during  previous  three  months. 
If  leaving  before  three  months  have  ex- 
^  pired,  then  proportion  to  be  paid. 

Cargo  Steamert. 
Chief  cook  . .  . .  . . 

Assistant  cook 
Assistant  steward 

2.  All  wages  to  be  paid  on  the  first  day  of  each  month,  or  within 
seven  days  alter,  or  as  soon  after  the  seven  days  as  the  vessel  arrives 
at  any  port  where  there  is  a  branch  of  any  bank  , 
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Overtime  on  Sundays  and  Holidays  at  Terminal  Ports. 

3.  Where  vessels  remain  in  port  all  day  on  Sundays  or  holidays, 
having  been  in  port  on  previous  day,  the  members  of  the  providore 
department,  whose  duty  it  is  to  attend  on  officers  and  assist  in  the 
preparation,  cooking,  serving,  and  clearing-up  of  meals  for  officers 
and  crew,  shall  do  so  without  payment  of  overtime. 

4.  (a.)  When  a  vessel  arrives  at  a  terminal  port  on  a  Sunday  or 
holiday,  or  after  5  p.m.  on  other  days,  one  hour  is  to  be  allowed  for 
clearing  up  after  such  arrival,  provided  any  passengers  remaining  on 
board  after  that  thne  shall  be  attended  to  without  payment  of  over- 
time. 

(6.)  Provided  also  that  when  a  vessel  arrives  in  port  at  or  about 
meal-hours,  one  hour  shall  be  given  by  the  providore  department  for 
clearing-up  after  such  meal  without  payment  of  overtime. 

(c.)  Should  a  vessel  arrive  at  a  terminal  port  before  9  a.m.  on 
Sundays  or  holidays,  overtime  shall  not  commence  before  10  a.m. ; 
but  those  whose  duty  it  is  to  attend  on  officers  and  assist  in  the  pre- 
paration, cooking,  serving,  and  clearing-up  of  meals  for  officers  and 
crew  shall  do  so  without  payment  of  overtime. 

5.  No  overtime  shall  be  paid  for  any  work  necessary  for  the  safety 
of  the  ship. 

6.  For  port  watches  kept  at  terminal  ports  on  Sundays  or  holidays, 
or  after  6  p.m.  on  other  days,  time  oft  will  be  allowed  equal  to  time 
worked ;  but,  if  not  convenient  to  give  time  o£E,  overtime  shall  be 
paid  at  Is.  per  hour  for  the  time  so  employed.  Time  ofi  shall  not  be 
given  at  sea  or  on  Sundays  or  holidays. 

7.  In  terminal  ports,  when  a  vessel  has  been  in  port  overnight, 
the  hours  of  labour  for  stewards  on  days  following,  but  not  including 
sailing-day,  shall  be  eight,  exclusive  of  meal-hours,  from  7  a.m.  to 
5  p.m. 

(a.)  Except  those  told  ofi  to  attend  on  officers  and  assist  in  the 
preparation,  cooking,  serving,  and  clearing-up  of  meals  for 
officers  and  crew,  who  shall  do  so  without  payment  of  over- 
time. 

(&.)  All  members  of  the  providore  department  shall  work  as  re- 
quired when  on  duty,  and  shall  be  liable  to  be  called  on  duty 
subject  to  the  regulations  herein  contained  as  to  payment. 

Holidays, 

8.  The  following  shall  be  observed  as  public  hoUdays  in  port : 
New  Year's  Day,  Good  Friday,  Easter  Monday,  Labour  Day,  the 
King's  Birthday,  Christmas  Day,  and  Boxing  Day.  Should  any  of 
the  foregoing  days  fall  on  a  Sunday,  the  following  day,  or  any  other 
day  observed  as  the  holiday,  shall  be  given  in  heu  thereof. 

9.  When  a  vessel  arrives  in  port  on  a  Sunday  or  holiday,  and  sails 
again  on  the  same  day,  overtime  shall  be  paid  to  the  members  of  the 
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piovidoTe  department  for  the  time  so  employed,  not  exceeding  in  all 
eight  hours,  and  not  less  than  four  hours,  at  Is.  per  hour. 

(a.)  When  required  to  attend  on  duty  to  be  employed  on  an  ezcur: 
sion  on  any  of  the  holidays  stated  in  clause  8,  overtime  shall  be  paid 
to  each  member  of  the  department  for  the  time  so  employed  at  Is.  per 
hour,  and  not  less  than  four  hours'  pay  at  the  shilling  rate,  said  four 
hours'  pay  being  the  minimum  amount  payable  to  the  men  for  the  time 
so  employed  when  applied  to  main  ports. 

(6.)  For  bar  harbours  and  roadstead  ports  the  maximum  to  be  six 
hours'  pay,  and  the  minimum  three  hours'  pay,  at  Is.  per  hour. 

CadeU. 

10.  Cadets  shall  serve  twelve  months  before  being  promoted. 
*'  Cadets  "  shall  mean  boys  who  have  not  been  twelve  months  at  sea. 
Cadets  may  be  promoted  when  qualified  on  recommendation  of  chief 
steward. 

Ffefetence. 

11.  The  employer  in  employing  cooks  and  stewards  shall  not  dis- 
criminate against  members  of  the  union,  and  shall  not  in  the  engage- 
ment or  dismissal  of  men,  or  in  the  conduct  of  its  business,  do  anything 
directly  or  indirectly  for  the  purpose  of  injuring  the  union. 

When  members  of  the  union  and  non-members  are  employed 
together  there  shall  be  no  distinction  between  them,  and  both  shall 
work  together  in  harmony  and  under  the  same  conditions,  and  shall 
receive  equal  pay  for  equal  work. 

Overti/me, 

12.  Overtime  shall  be  paid  at  terminal  ports  after  5  p.m.  and  before 
8  a.m.  for  taking  stores,  linen,  ice,  &c.,  on  board,  also  for  putting 
linen  on  shore  between  the  hours  of  5  p.m.  and  8  a.m.,  at  Is.  per  hour. 

13.  When  vessel  arrives  in  terminal  ports  anywhere  prior  to  3  p.m. 
work  shall  cease  for  the  day  at  5  p.m.,  except  as  provided  for  in  clause 
7,  paragraph  (a). 

(a.)  In  intermediate  ports,  when  vessels  have  been  in  port  overnight, 
work  shall  commence,  if  found  necessary,  at  5.30  a.m. 

(&.)  Night-watchmen  going  on  duty  at  12  midnight  shall  finish  at 
4  a.m.,  and  shall  not  be  called  for  further  duty  until  8  a.m. 

14.  When  a  vessel  leaves  port  prior  to  5  p.m.  on  Sunday  or  a 
holiday,  having  been  in  port  on  the  previous  day,  each  member  of  the 
providore  department  shall  be  paid  overtime  for  three  hours  at  Is. 
per  hour.  In  the  event  of  any  of  the  said  members  working  time  that 
exceeds  three  hours,  such  excessive  time  shall  be  paid  to  those  em- 
ployed at  Is.  per  hour. 

15.  An  overtime-book  shall  be  provided  by  the  company,  and  kept 
by  the  chief  steward.     Each  item  of  overtime  entered  in  such  book 
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shall  be  initialled  by  the  person  entitled  to  same  as  soon  after  as  prac- 
ticable. 

16.  In  terminal  ports  where  a  vessel  is  not  proceeding  to  sea  prior 
to  9  a.m.  (same  being  the  ship's  proper  advertised  time),  or  is  lying 
in  port  overnight,  tea  ^all  be  served  at  5  p.m.  to  the  whole  of  the  officers 
and  crew.  Any  meals  served  or  work  done  after  6  p.m.  to  be  paid  for 
at  overtime  rates  to  those  of  the  providore  department  so  employed. 

17.  No  overtime  to  be  paid  for  South  Sea  or  West  Coast  excursions 
if  the  employer  provides  extra  hands  to  relieve  the  extra  pressure  of 
work  on  these  occasions. 

18.  In  vessels  trading  to  the  islands  in  the  South  Pacific,  where  a 
conflict  occurs  in  the  observance  of  Sundays,  the  Sunday  of  the  port 
shall  be  observed,  and  the  same  terms  and  conditions  regarding  overtime 
as  are  applicable  to  Sundays  in  New  Zealand  shall  apply  to  all  members 
of  the  providore  department  who  are  required  to  work  on  Sundays. 

19.  Scrubbing-out  to  be  done  on  Sundays  or  holidays  must  be  what 
is  absolutely  necessary  for  the  purpose  of  keeping  the  ship  in  a  clean 
and  sanitary  condition,  the  chief  steward  in  all  cases  to  be  the  judge 
of  such  necessity. 

20.  Twenty-four  hours'  notice  on  either  side  shall  be  the  law  of 
discharge  in  the  port  where  the  ship  has  drawn  out  her  articles,  but 
should  the  ship  be  laid  up  in  any  other  port  in  the  Australasian  States 
and  Colonies,  members  of  the  providore  department  may  accept  their 
discharge  and  wages  then  due,  but  shall  be  entitled  to  a  free  back 
passage  to  the  final  port.  Engagement  may  be  determined  in  the 
colony  at  any  time  after  the  ship's  arrival  at  her  final  port  of  discharge 
in  the  colony,  consequent  on  the  completion  of  a  round  voyage,  by 
twenty-four  hours'  notice  on  either  side,  all  notices  to  be  given  to  or 
received  by  the  master  of  the  ship  only.  Any  person  discharged  at 
any  place  other  than  the  place  where  the  articles  are  drawn  out  shall 
be  given  a  free  passage  back  by  the  first  steamer  proceeding  to  the  home 
port,  or  to  the  place  where  the  person  originally  shipped.  Should  the 
person  be  discharged  at  his  own  request,  he  shall  not  be  entitled  to  a 
passage  back  to. his  final  port  or  to  the  port  where  the  articles  were 
drawn  out. 

21.  It  shall  not  be  compulsory  for  any  employee  to  subscribe  to 
or  become  a  member  of  the  Union  Steamslup  Company  Mutual  Benefit 
Society,  or  any  similar  society  or  club  instituted  by  the  employer. 
Any  of  the  members  of  the  said  benefit  society  may  determine  his 
membership  at  his  own  discretion,  and  such  a  determination  shall  not 
act  prejudicially  against  the  member  or  members  in  obtaining  em- 
ployment. 

22.  Members  of  the  providore  department  may  provide  themselves 
with  and  wear  the  uniform  of  the  service  in  which  they  are  employed 
(if  any)  when  on  duty. 

23.  The  employer  shall  allow  a  sufficient  time  out  of  the  vessel's 
working-hours  both  at  sea  and  in  port  for  one  member  of  the  de- 
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partment  to  keep  the  men's  living-quarters  in  a  clean  and  sanitary 
condition. 

24.  Inventory-money  shall  not  exceed  Is.  per  month  per  man. 

25.  The  employer  shall  give  its  chief  steward  written  instructions 
that  the  hours  of  labour  at  sea  are  to  be  curtailed  so  far  as  is  reasonably 
consistent  with  a  due  regard  to  the  comfort  and  convenience  of  pas- 
sengers and  the  efficient  upkeep  of  the  ship. 

Terms  of  Award* 

26.  This  award  shall  come  into  force  on  the  1st  day  of  June,  1907, 
and  shall  remain  in  force  until  the  1st  day  of  June,  1909,  and  shall 
thereafter  remain  in  operation  untU  superseded  by  another  award 
or  an  industrial  agreement. 

In  witness  whereof  the  seal  of  the  Ck>urt  of  Arbitration  hath  hereto 
been  put  and  affixed,  and  the  Judge  of  the  Court  hath  hereunto  set 
his  hand,  this  22nd  day  of  May,  1907. 

W.  A.  SiH,  Judge. 


(1280.)   AUCKLAND  ELECTRIC  TRAMWAYS. 

Claims  op  Union. 

Hours^ 

1.  The  hours  of  labour  shall  be  eight  per  day  for  all  employees,  but 
the  company  shall  have  the  right  to  call  upon  any  employee  to  work 
for  one  hour  more  on  any  day,  paying  for  time  so  worked  at  ordinary 
rates. 

2.  All  time  worked  beyond  nine  hours  to  be  paid  for  at  time-and-a- 
half  ratio,  but  no  employee  shall  work  for  more  than  ten  hours  per 
day  continuously. 

Wages. 

3.  The  following  shall  be  the  minimum  rate  of  wages  payable  to 
the  several  classes  of  employees  :  Motormen,  9s.  per  day  ;  conductors, 
8s.  per  day ;  switchmen,  8s.  per  day  ;  trackmen,  8s.  per  day ;  greasers, 
8s.  per  day ;  firemen  (power-house),  9s.  per  shift ;  car-cleaners,  8s. 
per  shift ;  pitmen,  brakesmen,  controller-men,  and  motor-examiners, 
§8.  per  shift ;  switch-boys,  £1  5s.  per  week ;  general  labourers,  7s.  6d. 
per  day.     A  "  shift  "  to  mean  eight  hours'  duration. 

Holidays. 

4.  Seven  consecutive  holidays,  on  full  pay,  in  each  year  shall  be 
given  to  each  employee.  The  company  to  arrange  when  such  holidays 
.shall  be  taken. 


263 

SjHire  Mm, 

5.  All  spare  men  shall  report  themselves  at  the  depot  daily  at  the 
times  specified  by  the  company,  and  shall  receive  for  so  doing  not  less 
than  lour  hours'  pay  ;  but  where  more  than  four  are  actually  worked 
they  shall,  in  such  case,  be  paid  the  actual  time  worked,  as  provided 
in  clauses  1,  2,  and  3.  All  men  (spare  or  regular)  shall  be  paid  while 
waiting  at  sports,  race-meetings,  football-matches,  and  the  like  public 
amusements,  and  shall  not  be  signed  ofi.  All  spare  men,  after  three 
months'  service,  shall  be  provided  with  uniforms. 

Preference. 

6.  The  company  shall  have  a  free  hand  in  engaging  men,  but  each 
man  engaged  shall,  within  thirty  days,  be  required  to  join  the  Auckland 
Electric  Tramways  Union. 

Oilskins,  dtc» 

7.  The  company  shall  provide  suitable  uniforms  for  the  men,  also 
oilskins  for  motormen,  switchmen,  and  trackmen ;  also  mackintoshes 
for  conductors. 

Time. 

8.  Work  done  on  Sundays,  Christmas  Day,'  and  Good  Friday 
ihall  be  paid  for  at  the  rate  of  double  time. 

Motormen  and  conductors  on  cars  outside  termini  during  church- 
hours  shall  be  paid  for  such  duty. 

All  Sunday  running  shall  be  booked  up  in  strict  consecutive  seniority, 
after  the  spare  men  are  provided  for. 

Motormen  and  conductors  shall  be  paid  for  time  in  travcUing 
to  termini  to  relieve  shifts,  the  said  time  to  start  from  the  actual  time 
their  sheets  are  initialled  by  the  officer  in  charge  at  the  depot. 

They  shall  also  be  paid  for  time  occupied  in  going  from  car  to  depot 
on  completion  of  shift. 

All  regular  men,  after  doing  ten  hours'  work,  and  being  called  on 
to  work  again,  must  have  a  break  of  not  less  than  two  hours  before 
starting  work  again. 

Trackmen,  on  being  required  for  Sunday  work,  shall  receive  not  less 
than  five  hours'  pay. 

Privileges. 

9.  All  employees  shall  be  suppHed  with  a  weekly  ticket,  with  the 
days  marked  thereon,  entitling  them  to  travel  to  town  and  return  each 
day  when  ofi  duty.  Conductors  not  to  issue  tickets  to  men  so  supplied, 
but  to  snip  in  place  provided.  Such  tickets  to  hold  good  only  till 
10  p.m. 

Lockers,  <&c. 

10.  Each  car  shall  be  provided  with  a  locker  to  enable  the  men  to 
place  their  coats  and  lunches  therein ;  also  a  movable  and  adjustable 
seat  for  the  use  of  the  motorman. 
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Lavatoiies  shall  be  built  at  all  outside  termini,  and  to  pre'vent 
a  multiplicity  of  keys  it  is  suggested  that  the  telephone-key  shall  fit 
both  lockers  and  lavatories. 


Glass  Fronts  to  Cars 

11.  All  cars  shall  be  fitted  with  glass  fronts  for  the  protection  of 
the  motorman  from  the  weather. 


Miscdlaneou&. 

12.  Motormen  in  future  shall  be  taken  from  the  ranks  of  the  con- 
ductors, suitability  and  seniority  to  be  taken  into  consideration. 

The  punishment  for  any  violation  of  the  company's  regulations 
shall  not  be  by  loss  of  time,  but  in  the  manner  provided  by  the  de- 
merit system. 

All  reports  by  the  public  against  employees  shall  be  in  writing, 
and  substantiated  by  at  least  two  witnesses. 

In  any  ofience  involving  dismissal  the  employee  shall  have  the 
right  of  producing  evidence  in  his  favour  (if  procurable)  before  the 
manager  Abthur  Rosser,  Secretary. 


Award 

In  tfte  Court  of  Arbitration  of  New  Zealand,  Northern  Industrial 
District. — In  the  matter  of  "  The  Industrial  Conciliation  and 
Arbitration  Act,  1905,"  and  its  amendments ;  and  in  the  matter 
of  an  industrial  dispute  between  the  Auckland  Electric  Tramways 
Industrial  Union  of  Workers  (hereinafter  called  "  the  union ") 
and  the  Auckland  Electric  Tramways  Company  (Limited),  (herein- 
after called  "  the  employer  "). 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  "the 
Court "),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representatives 
duly  appointed,  and  having  also  heard  such  of  the  employers  or  by 
its  representatives  duly  appointed,  and  having  also  heard  the  witnesses 
called  and  examined  and  cross-examined  by  and  on  behalf  of  the  said 
parties  respectively,  doth  hereby  order  and  award : — 

That,  as  between  the  union  and  the  members  thereof  and  the 
employer,  the  terms,  conditions,  and  provisions  set  out  in  the  schedule 
hereto  and  of  this  award  shall  be  binding  upon  the  union  and  upon 
every  member  thereof  and  upon  the  employer,  and  that  the  said  terms, 
conditions,  and  provisions  shall  be  deemed  to  be  and  they  are  hereby 
incorporated  in  and  declared  to  form  part  of  this  award  ;  and,  further, 
that  the  union  and  every  member  thereof  and  the  employer  shall 
respectively  do,  observe,  and  perform  every  matter  and  thing  by  this 
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award  and  by  the  said  terms,  conditions,  and  provisions  respectively 
required  to  be  done,  observed,  and  performed,  and  shall  not  do  any- 
thing in  contravention  of  this  award  or  of  the  said  terms,  conditions, 
and  provisions,  but  shall  in  all  respects  abide  by  and  perform  the  same 
And  the  Court  doth  hereby  further  award,  order,  and  declare  that  any 
breach  of  the  said  terms,  conditions,  and  provisions  set  out  in  the 
schedule  hereto  shall  constitute  a  breach  of  this  award,  and  that  the 
sum  of  £100  shall  be  the  maximum  penalty  payable  by  any  party  or 
person  in  respect  thereof.  And  the  Court  doth  further  order  that 
this  award  shall  take  efEect  from  the  1st  day  of  July,  1907,  and  shall 
continue  in  force  imtil  the  1st  dav  of  November,  1908. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath  hereto 
been  put  and  affixed,  and  the  Judge  of  the  Court  hath  hereunto  set 
his  hand,  this  7th  day  of  June,  1907. 

W.  A.  Sim,  Judge. 

SCHEDULE. 

Hours  of  Work. 

1.  The  hours  of  work  shall  be  eight  hours  per  day  for  all  workers, 
but  the  employer  shall  have  the  right  to  call  upon  any  worker  to  work 
for  one  hour  more  on  any  day,  paying  for  the  time  so  worked  at  ordinary 
rates.  All  time  worked  beyond  nine  hours  shall  be  paid  for  at  time- 
and-a-half  rates.  Except  in  special  circumstances  a  worker  shall  not 
be  required  to  work  for  more  than  ten  hours  continuously.  All  work 
done  on  Sundays  shall  be  paid  for  at  time-and-a-half  rates,  and  all 
work  done  on  Christmas  Day  or  Good  Friday  shall  be  paid  for  at 
double-time  rates. 

2.  Motormen  and  conductors  shall  be  paid  while  waiting  at  sports, 
races,  and  other  public  amusements  unless  signed  ofi  at  a  depot,  and 
they  shall  not  be  signed  o£E  for  less  than  one  hour. 

3.  Motormen  and  conductors  on  cars  at  outside  termini  shall  be 
paid  for  the  time  they  are  waiting  while  traffic  is  suspended  during 
church-hours  on  Sundavs.  • 

4.  Motormen  and  conductors  shall  be  paid  for  time  not  exceeding 
ten  minutes  spent  in  travelling  to  termini  to  relieve  shifts,  such  time 
to  be  calculated  from  the  time  when  their  sheets  are  initialled  by  the 
officer  in  charge  of  the  depot.  They  shall  also  be  paid  for  the  time, 
not  exceeding  ten  minutes,  spent  in  travelling  from  the  car  to  the 
depot  on  the  conclusion  of  a  shift. 

5.  The  employer  shall  have  the  option  of  relieving  any  man  for 
meal-time  for  a  maximimi  of  one  hour,  the  time  of  such  relief  to  be 
deducted  in  the  computation  of  the  man's  time. 

In  cases  where  the  option  is  not  exercised  relieving- mates  are  to 
be  allowed  to  agree  to  relieve  each  other  for  meal-time ;  failing  such 
agreement  the  men  shall  work  throughout  the  shift. 
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Seats  for  Motonnen. 

6.  The  employer  shall,  as  soon  as  reasonably  practicable,  provide  a 
suitable  seat  for  the  use  of  the  motorman  on  each  car.  Such  seat 
shall  be  used  subject  to  such  reasonable  regulations  as  the  employer 
shall  from  time  to  time  make  in  writing  in  connection  with  the  use 
thereof. 

Rates  of  Wages. 

7.  The  following  shall  be  the  minimum  rates  of^wages  payable  to 
the  several  classes  of  workers  respectively  :  Motormen,  Is.  per  hour  ; 
conductors,  10^.  per  hour;  switchmen,  10^.  per  hour;  assistant 
switchmen  (boys),  5d.  per  hour ;  trackmen.  Is.  per  hour ;  car- 
examiners.  Is.  0}d.  per  hour;  firemen  at  power-station,  in  charge  of 
shift  Is.  1^.  per  hour,  not  in  charge  of  shift  Is.  per  hour ;  all  general 
labourers,  including  car-cleaners,  10^.  per  hour. 

Under-rate  Workers. 

8.  (a.)  Any  worker  who  considers  himself  incapable  of  earning  the 
minimum  wage  may  be  paid  such  lower  wage  as  may  from  time  to 
time  be  fixed,  on  the  application  of  such  worker  after  twenty-four 
hours'  notice  to  the  union,  by  the  Chairman  of  the  Conciliation  Board 
or  such  other  person  as  the  Court  may  from  time  to  time  appoint  for 
that  purpose,  and  such  Chairman  or  person  in  so  fixing  such  wage 
shall  have  regard  to  the  worker's  capability,  his  past  earnings,  and  such 
other  circumstances  as  such  Chairman  or  other  person  may  think  fit 
to  consider  after  hearing  such  evidence  and  argument  as  the  union  and 
worker  shall  ofEer,  and  upon  granting  such  permit  the  Chairman  or 
such  person  shall  forward  notice  thereof  to  the  Inspector  of  Factories. 

(6.)  Whenever  occasion  arises  for  so  fixing  a  worker's  wage  it  shall 
be  fixed  for  such  period,  not  exceeding  six  months,  as  such  Chairman 
or  other  person  shall  determine,  and  after  the  expiration  of  the  said 
period  until  fourteen  days'  notice  shall  have  been  given  to  him  by  the 
secretary  of  the  union  requiring  him  to  have  his  wage  again  fixed  in 
such  manner  as  prescribed  by  this  clause  :  Provided  that,  in  the  case 
of  any  person  whose  wage  is  so  fixed  by  reason  of  old  age  or  permanent 
disability,  it  may  be  fixed  for  such  longer  period  as  such  Chairman  or 
other  person  shall  think  fit. 

(c.)  It  shall,  notwithstanding  the  foregoing,  be  competent  for  the 
worker  to  agree  in  writing  with  the  president  or  secretary  of  the  union 
upon  such  wage  without  having  the  same  so  fixed. 

(d.)  It  shall  be  the  duty  of  the  union  to  give  notice  to  the  Inspector 
of  Factories  of  every  agreement  made  with  a  worker  pursuant  hereto. 

(e.)  It  shall  be  the  duty  of  an  employer,  before  emplo3ring  any 
worker  at  such  lower  wage,  to  examine  the  permit  or  agreement  by 
which  such  wage  is  fixed. 
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No  DiscriminaUon, 

9.  The  employer  shall  not,  in  the  engagement  or  dismissal  of 
workers,  discriminate  against  members  of  the  union,  nor  do  anything 
for  the  purpose  of  injuring  the  union  directly  or  indirectly 

When  members  of  the  union  and  non-members  are  employed 
together  there  shall  be  no  distinction  between  them,  and  both  shall 
work  together  in  harmony,  and  shall  receive  equal  pay  for  equal  work. 

Terms  of  Engagement. 

10.  A  week's  notice  of  dismissal  or  of  resignation  shall  be  given 
by  the  employer  or  by  the  worker,  but  this  shall  not  prevent  the 
employer  from  dismissing  any  worker  for  good  cause.  This  clause  shall 
not  apply  to  men  on  the  spare  list,  who  may  resign  or  be  dismissed 
at  any  time. 

11.  If  any  worker  shall  be  dismissed  by  any  officer  other  than  the 
general  manager  of  the  employer  he  shall  have  a  right  of  appeal  to  the 
general  manager  from  such  dismissal,  and  to  produce  such  evidence 
as  he  shall  think  proper  for  the  consideration  of  such  general  manager. 

Limits  of  Award, 

12.  This  award  shall  come  into  operation  on  the  1st  day  of  July, 

1907,  and  shall  remain  in  operation  until  the  1st  day  of  November, 

1908,  and  shall  thereafter  continue  in  force  until  superseded  by^another 
award  or  an  industrial  agreement. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath  hereimto 
been  put  and  affixed,  and  the  Judge  of  the  Court  hath  hereto  set  his 
hand,  this  7th  day  of  June,  1907. 

W.  A.  Sim,  Judge. 

MBMORAKDUM. 

The  Court  recommends  the  company — 

(1.)  To  try  the  experiment,  as  soon  as  reasonably  practicable,  of 
having  glass  ^onts  in  some  of  its  cars,  with  the  view,  if  the  experiment 
is  successful,  of  putting  glass  fronts  into  all  the  company's  cars. 

(2.)  To  continue  the  present  practice  of  supplying  uniforms,  and, 
in  addition,  to  supply  oilskins  or  overcoats  to  the  motormen,  and 
mackintoshes  or  overcoats  to  the  conductors. 

(3.)  To  gradually  reduce  the  spare  list  by  not  making  any  further 
additions  to  it,  so  that  ultimately  all  the  men  who  are  kept  on  the 
spare  list  may  be  enabled  to  earn  a  reasonable  wage. 

(4.)  To  arrange,  if  possible,  to  give  men  who  have  been  in  the  com- 
pany's service  for  at  least  twelve  months,  and  who  have  been  faithful 
and  diligent  servants,  a  yearly  holiday  of  eight  days,  and  to  pay  the 
men  at  least  half- wages  during  such  holiday. 

Dated  this  7th  day  of  June,  1907. 

W.  A.  Sim,  Judge. 
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Claims  of  Union. 

Minimum  Bate  of  Wages. 

L  The  following  shall  be  tlie  minimum  rate  of  pay  for  the  various 
branches,  provided  that  heads  of  departments  or  other  employees 
already  receiving  wages  in  excess  of  the  following  rates  shall  not  be 
reduced  thereto. 

The  Rates  for  Killing  at  Piecework, 

2.  Beef,  per  carcase,  3s. ;  lamb,  backset,  and  rams,  5d.  per  head  ; 
pigs  (all  sizes),  Is.  6d.  per  head ;  calves,  7^  lb.  weight.  Is.  6d.  per 
head ;  calves,  over  200  lb.  in  weight,  2s. ;  lambs  and  mutton,  per 
hundred,  £1  Ts.  6d.  ;  gutmen,  lOs.  per  day.  No  dead  stock  to  be 
skinned. 

ChU  Hands  and  Boys, 

3.  Employers  to  provide  one  gutman  to  every  three  slaughtermen  : 
where  less  than  three  slaughtermen  are  employed,  employers  may 
provide  one  gut-boy,  provided  that  the  following  rates  of  pay  shall 
apply :  During  the  first  year's  service,  boys  shall  receive  not  less  than 
158.  per  week ;  second  year,  £1  per  week ;  third  year,  £1  12s.  6d. 
per  week  ;  fourth  year,  £2  2s.  per  week.  All  boys  so  employed  shall  be 
expected  to  do  any  work  in  the  trade  they  are  capable  of  doing,  but 
boys  performing  adult  duties  during  any  period  of  their  probation 
shall  be  paid  adult's  wages. 

Yarding  and  Drafting. 

4.  Slaughtermen  not  to  yard  or  draft  stock,  or  to  wash  down  or 
do  any  work  in  slaughterhouse,  except  actual  killing  and  dressing  of 
stock. 

Tools  'provided  by  Employers. 

5.  Every  slaughterhouse  to  be  provided  with  a  grindstone,  choppers, 
saws,  wipers,  and  all  necessary  took ;  same  to  be  kept  regularly 
sharpened  by  employers.  Employees  to  provide  their  own  knives  and 
steels. 

Weekly  Wages. 

6.  That  weekly  wages  shall  apply  only  to  employers  killing  less 
than  10  carcases  of  beef,  76  sheep  or  lambs,  5  calves,  and  5  pigs  per 
week,  provided  that  an  employer  killing  less  than  the  above-mentioned 
quantity  of  stock  may  employ  a  general  hand  to  perform  such  em- 
ployer's slaughtering  and  other  duties  as  required,  for  which  such 
general  hand  shall  be  paid  not  less  than  £3  per  week. 

Sunday  Work. 

7.  During  hot  weather,  when  it  is  necessary  to  kill  on  Sundays,  a 
full  Saturday  off  shall  be  allowed  in  lieu  of  same. 
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Overtime  and  Exemptions. 

8.  All  time  worked  in  excess  of  forty-eight  hours  per  week  in 
slaughtering  shall  be  paid  for  as  overtime,  waiting-time  to  count 
in  the  week's  work  of  forty-eight  hours,  provided  that  employers  of 
general  hands  in  the  city  and  suburbs  shall  be  allowed  a  half -hour's 
grace  per  day,  or  fifty-one  hours  to  constitute  a  week's  work,  and  country 
butchers  emplopng  general  hands  to  be  allowed  one  hour's  grace  per 
day,  or  fifty-four  hours  to  constitute  a  week's  work,  after  which 
overtime  at  the  rates  prescribed  in  clause  25  hereof  shall  be  paid  to 
such  general  hands  so  employed. 

Required  Number  of  Stock  to  be  Penned. 

9.  Stockmen  or  shepherd  shall  yard,  draft,  and  pen  the  required 
number  of  stock  to  be  slaughtered  daily,  and  slaughtermen  shall  not 
be  required  to  pull  stock  from  pens  other  than  the  pens  from  which 
they  are  kilhng;  but  this  clause  shall  not  Apply  to  general  hands 
slaughtering  for  small  butchers,  as  per  clause  6  hereof. 

Distribution  of  Employment. 

10.  That  when  in  slack  seasons  employees  are  not  fully  employed, 
employers  shall  not  discriminate  between  the  workers,  but  the  work 
shall  be  equally  divided  amongst  employees  of  such  works  who  are 
competent  to  perform  the  duties  required. 

Casual  Labour. 

11.  That  casual  hands  in  all  slaughtering- work  shall  be  paid  5  per 
cent,  more  than  the  rate  of  pay  herein  prescribed  for  regular  em- 
ployees. 

Meal-hours. 

12.  Meal-hours  shall  be  allowed  as  follows :  viz.,  one  hour  for 
dinner  daily,  except  the  day  on  which  the  weekly  half -holiday  is 
observed,  and  half  an  hour  for  breakfast  to  apply  to  general  hands. 

Weekly  Payments. 

13.  Wages  shall  be  paid  in  full  weekly. 

Time-book  and  Clock. 

14.  That  a  clock  and  time-book  shall  be  provided  by  employers,  and 
employees  shall  fill  in  the  time  of  commencing  and  ceasing  work  daily, 
and  sign  the  same. 

Union  allowed  to  post  Notices  on  Works. 

15.  That  union  delegates  in  each  works  shall  be  allowed  to  post  a 
copy  of  the  award  also  notices  of  special  meetings  of  the  union  on  all 
works. 
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Alleged  Breaches. 

16.  That  the  employers  and  the  secretary  of  the  workers'  union 
endeavour  to  settle  all  alleged  breaches  of  our  award  by  moral  suasion^ 
and  for  that  purpose  the  secretary  of  the  workers'  union  has  autho- 
rity to  visit  the  various  works  where  members  are  employed  periodically, 
hut  not  in  any  way  to  interfere  with  employment  of  the  workers. 

Holidays. 

17.  The  following  hohdays  shall  be  allowed  without  the  stoppage 
of  pay :  viz.,  New  Tear's  Day,  Anniversary  Day,  Good  Friday,  Easter 
Monday,  the  birthday  of  the  reigning  sovereign,  Labour  Day,  Prince 
of  Wales's  Birthday,  Christmas  Day,  Boxing  Day,  and  the  day  on 
which  the  slaughtermen's  annual  picnic  is  held.  Should  any  holiday 
fall  on  Sunday  it  shall  be  observed  on  the  following  Monday.  When 
Christmas  Day  is  observed  on  a  Monday,  Boxing  Day  shall  be  observed 
on  the  Tuesday  following.  In  addition  to  the  above-mentioned 
hohdays,  the  usual  half-holiday  shall  be  arranged  for  and  observed 
by  mutual  consent  of  the  employers  and  the  executive  officer  of  the 
workers'  union. 

Employer  rating  as  Emj)loyee. 

18.  When  an  employer  is  engaged  in  actual  slaughtering  -  work 
three-fourths  of  the  actual  working-hours  provided  for  in  clause  8 
hereof,  he  shall  be  classed  as  a  slaughterman  for  the  purposes  of 
calculating  the  ratio  of  gutmen  or  gut-boys  to  be  employed,  as  pro- 
vided in  clause  3  hereof ;  the  ratio  of  boy-labour  to  be  one  boy  to  three 
men  or  fraction  of  three.  No  bovs  to  be  allowed  to  start  under  fifteen 
years  of  age. 

EfivploymerU'book. 

19.  The  union  shall  keep,  within  one  mile  from  the  Chief  Post- 
office  of  the  City  of  Auckland,  a  book,  to  be  called  the  "  employment- 
book,"  wherein  shall  be  entered  the  names  and  addresses  of  all  members 
of  the  union  for  the  time  being  out  of  employment,  with  a  description 
of  the  branch  of  the  trade  in  which  such  member  claims  to  be  pro- 
ficient, and  the  name,  address,  and  occupation  of  his  last  employer. 
Immediately  on  such  member  obtaining  employment  he  shall  have 
his  name  erased  from  such  book,  and  all  employers  shall  on  all  occa- 
sions consult  the  union's  employment-book  before  employing  any 
non-member  of  the  union.  The  said  book  shall  be  open  for  inspection 
by  employers  or  employees,  free  of  charge,  between  the  hours  of  9  a.m. 
and  4  p.m.  on  four  days  of  the  week,  and  between  the  hours  of  9  a.m. 
and  1  p.m.  on  Saturdays  and  the  day  on  which  the  usual  weekly 
half-holiday  is  observed. 

Preference  to  Unionists. 

20.  That  employers  shall  have  the  option  of  employing  members  of 
the  union  or  non-members,  provided  that  within  thirty  days  fr^m 
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the  employment  of  a  non-member  such  employee  shall  become  a  member 
of  the  onion  or  leave. 

Under-raU  Workers. 

21.  (a.)  Any  worker  who  considers  himself  incapable  of  earning 
the  minimmn  wage  in  paragraphs  2  or  6  hereof  fixed  may  be  paid  such 
lower  wage  as  may  from  time  to  time  be  fixed  on  the  application  of 
the  employee,  after  twenty-four  hours'  notice  to  the  union  by  the 
Chairman  of  the  Conciliation  Board  for  this  district,  or  such  other  person 
as  the  Court  may  from  time  to  time  appoint  for  that  purpose,  and  such 
Chairman  or  person  in  fixing  such  wage  shall  have  regard  to  the  workers' 
capability,  his  past  earnings,  and  such  other  circumstances  as  such 
Chairman  or  person  may  think  fit  to  consider,  after  hearing  such 
evidence  and  argument  as  the  union  and  employee  shall  ofEer,  and 
upon  granting  such  a  permit  the  Chairman  or  other  person  shall  for- 
ward notice  thereof  to  the  Inspector  of  Factories. 

(6.)  Whenever  occasion  rises  for  so  fixing  an  employee's  wage,  it 
shall  be  fixed  for  such  period,  not  exceeding  six  months,  as  such 
Chairman  or  other  person  shall  determine,  and  after  the  expiration 
of  the  said  period  until  fourteen  days'  notice  shall  have  been  given 
to  him  by  the  secretary  of  the  union  requiring  him  to  have  his  wage 
again  fixed  in  manner  prescribed  by  this  clause.  Provided  that,  in 
the  case  of  any  person  whose  wage  is  so  fixed  by  reason  of  old  age  or 
permanent  disability,  it  may  be  fixed  for  such  longer  period  as  such 
Chairman  or  other  person  shall  think  fit. 

(c.)  It  shall,  notwithstanding  the  foregoing,  be  competent  for  an 
employee  to  agree  with  the  president  or  secretary  of  the  workers'  union 
upon  such  wage  without  having  the  same  so  fixed. 

((£.)  It  shall  be  the  duty  of  the  union  to  give  notice  to  the  Inspector 
of  Factories  of  every  agreement  made  with  an  employer  pursuant 
hereto. 

(e,)  It  shall  be  the  duty  of  an  employer,  before  employing  a  man  at 
such  lower  wage,  to  examine  the  permit  or  agreement  by  which  such 
wage  is  fixed. 

General  Clauses, 

22.  Subject  to  the  special  provisions  in  this  award  expressed,  the 
employers  shall  retain  and  have  full  power  to  manage  and  control 
their  own  business  and  the  conduct  of  their  employees  in  connection 
therewith,  and  to  make  reasonable  rules  and  regulations  not  incon- 
sistent with  the  provisions  of  this  award. 

23.  Where  contracts  are  let  all  contractors  shall  pay  the  men  em- 
ployed by  them  the  minimum  rate  of  wages  prescribed  by  this  award. 
The  employer  shall  make  it  a  binding  term  in  any  such  contract  that 
the  contractor  shall  comply  with  this  condition. 

24.  Employers  shall  provide  dressing,  dining,  and  bath-rooms  in 
all  Jarge  works. 
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Overtime, 

25.  AH  overtime  to  be  paid  at  the  rate  of  time  and  a  half. 

Term  of  Award, 

26.  The  term  of  award  to  be  for  a  period  of  two  years  o»»lv. 


Award. 

In  the  Court  of  Arbitration  of  New  Zealand,  Northern  InduBtrial 
District. — In  the  matter  of  "  The  Industrial  Conciliation  and  Arbi- 
tration Act,  1905,"  and  its  amendments ;  and  in  the  matter  of  an 
industrial  dispute  between  the  Auckland  Slaughtermen's  Em- 
ployees* Industrial  Union  of  Workers  (hereinafter  called  "  the 
union ")  and  the  undermentioned  persons,  firms,  and  companies 
(hereinafter  called  "  the  employers  '*)  :— 

The  Auckland  Farmers*  Freezing  Company   (Limited). 
Vanbeen,  Reid,  and  Co.,  Auckland 
Thomas  Felton,  Western  Springs 
James  Murray,  Western  Springs. 
Roger  Lupton,  Western  Springs. 

The  Auckland  Provincial  Master-butchers    Industrial  Union  of 
Employers. 

Th£  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  *'the 
Court'*),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representatives 
duly  appointed,  and  having  also  heard  such  of  the  employers  as  were 
represented  either  in  person  or  by  their  representatives  duly  ap- 
pointed, doth  hereby  order  and  award  : — 

That,  as  between  the  union  and  the  members  thereof  and  the 
employers  and  each  and  every  of  them,  the  terms,  conditions,  and 
provisions  set  out  in  the  schedule  hereto  and  of  this  award  shall  be 
binding  upon  the  union  and  upon  every  member  thereof  and  upon  the 
employers  and  upon  each  and  every  of  them,  and  that  the  said  terms, 
conditions,  and  provisions  shall  be  deemed  to  be  and  they  are  hereby 
incorporated  in  and  declared  to  form  part  of  this  award ;  and,  further, 
that  the  union  and  every  member  thereof  and  the  employers  and  each 
and  every  of  them  shall  respectively  do,  observe,  and  perform  every 
matter  and  thing  by  this  award  and  by  the  said  terms,  conditions,  and 
provisions  respectively  required  to  be  done,  observed,  and  performed, 
and  shall  not  do  anything  in  contravention  of  this  award  or  of  the  said 
tennSy  conditions,  and  provisions,  but  shall  in  all  respects  abide  by  and 
perform  the  same.  And  the  Court  doth  hereby  further  award,  order, 
and  declare  that  any  breach  of  the  said  terms,  conditions,  and  pro- 
visions set  out  in  the  schedule  hereto  shall  constitute  a  breach  of  this 


272 

award,  and  that  the  sum  of  £100  shall  be  the  maximum  penalty  pay- 
able by  any  party  or  person  in  respect  thereof.  And  the  Court  doth 
further  order  that  this  award  shall  take  effect  from  the  16th  day  of 
May,  1907,  and  shall  continue  in  force  until  the  16th  day  of  May,  1909. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath  hereto 
been  put  and  affixed,  and  the  Judge  of  the  Court  hath  hereunto  set  his 
hand,  this  16th  day  of  May,  1907. 

W.  A.  Sim,  Judge. 

THE   SCHEDULE. 

For  Freezing  Companies, 
Hours  of  Labour. 

1.  Slaughtermen  are  to  work  eight  hours  between  the  hours  of  6 
a.m.  and  6  p.m.  The  employers  shall,  nevertheless,  have  the  right  to 
call  upon  the  men  to  start  at  such  earUer  hour  as  the  exigencies  of  the 
business  shall  in  their  opinion  require.  In  such  case  each  employee 
shall  be  paid  6d.  for  each  half -hour  so  worked  before  6  a.m.  in  addition 
to  his  piecework  rate. 

2.  Unless  otherwise  herein  provided  all  other  men  shall  work 
eight  hours  between  6  a.m.  and  6  p.m.,  the  starting-hour  to  be  regu- 
lated from  time  to  time  by  the  employer.  Men  working  in  shifts  are 
to  work  eight  hours  out  of  the  twenty-four 

Overtime 

3.  All  time  worked  beyond  the  recognised  hours  of  labour  as  here- 
inbefore set  forth  shall  be  considered  overtime,  and  shall  be  paid  for 
at  the  rate  of  time  and  a  quarter.  Subject  to  this  provision  the  em- 
ployer shall  have  the  right  to  call  upon  the  men  to  work  beyond  the 
specified  hours. 

Rates  of  Wages, 

4.  The  following  shall  be  the  minimum  rates  of  wages  paid  to  the 
several  classes  specified  herein  : — 

(a.)  Slaughtermen :  For  freezing  sheep  and  lambs,  per  hundred, 
£1  3s. ;  for  leg-of-mutton  sheep,  per  himdred,  £1 ;  for 
potters,  per  hundred,  18s. ;  for  rams,  other  than  ram  lambs,. 
4d.  each  ;  for  bullocks,  28.  each  ;  for  pigs,  Is.  each  ;  for 
calves,  present  rates. 

(6.)  The  killing  and  dressing  of  sheep  and  lambs  shall  consist  of 
killing,  taking  off  sldn  and  shanks  with  wool  pieces,  taking 
inside  out  and  striping  caul-fat,  wiping  and  thoroughly 
cleaning  carcase,  putting  on  butchers'  tags,  hanging  off,, 
and  talon  g  out  sweetbreads  from  the  beginning  of  the  lamb 
season  until  the  30th  day  of  April.  The  employers  shall 
remove  kidneys,  and  shall  provide  gambrels  and  tags  to  each 
butcher  at  his  hook,  and  shall  also  clean  buckets  and  boxes. 
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(c.)  Cooling-floor  and  guthouBe  hands,  11^.  per  hour;  boners, 
present  rates.  One  gut  hand  to  be  provided  for  every  three 
slaughtermen  or  fraction  of  three. 

(d.)  Boys'  and  Youths'  Wages  :  Boys  and  youths  may  be  employed 
at  the  discretion  of  the  employers,  provided  the  following 
rates  of  wages  be  paid  :  Between  the  ages  of  14  and  15, 
12s. ;  15  and  16,  15s. ;  16  and  17,  18s. ;  17  and  18,  £1  Is. ; 
18  and  19,  £1  56. ;  19  and  20,  £1  10s. ;  20  and  21,  £1  158. 
per  week.  Provided  that  if  a  gut-boy  attends  to  three 
slaughtermen  he  shall  receive  the  full  rate  of  pay. 

Holidays. 

5.  The  following  holidays  shall  be  observed,  and  when  men  are 
called  upon  to  work  upon  such  holidays  the  imdermentioned  rates  shall 
be  paid :  Sundays,  Christmas  Day,  and  Gk)od  Friday,  double  time ; 
New  Year's  Day,  Easter  Monday,  Labour  Day,  and  King's  Birthday, 
time  and  a  half. 

General  Clauses. 

6.  Subject  to  the  special  provisions  in  this  award  expressed,  the 
employers  shall  retain  and  have  full  power  to  manage  and  control 
their  own  business  and  the  conduct  of  their  employees  in  connection 
therewith,  and  to  make  reasonable  rules  and  regulations  not  incon- 
sistent with  the  provisions  of  this  award  relating  to  the  management 
thereof,  and  to  the  hiring,  duties,  and  dismiss^  of  persons  in  their 
employment. 

Slaughtermen  not  to  yard,  draft,  or  cut  down  stock,  wash  down  or 
whitewash  slaughterhouses.  All  necessary  tools  to  be  provided  by 
employers  (except  knives  and  steels,  which  shall  be  provided  by 
employees). 

7.  The  following  conditions  shall  be  observed  : — 

(1.)  Waiting-time  and  delays  in  setting  men  to  work  shall  be 
avoided  as  far  as  possible. 

(2.)  Where  contracts  are  let  all  contractors  shall  pay  the  men 
employed  by  them  the  minimum  rate  of  wages  prescribed  by 
this  award.  The  employer  shall  make  it  a  binding  term  in 
any  such  contract  that  the  contractor  shall  comply  with 
this  condition. 

(3.)  Spells  for  smoking  shall  be  allowed  to  slaughterhouse  hands. 
Such  spells  shall  not  exceed  ten  minutes,  and  shall  be  given 
as  nearly  as  conveniently  may  be  at  intervals  of  two  hours. 

(4.)  No  longer  period  than  five  hours  shall  be  worked  between 
meals. 

Under-rate  Workers. 

8.  (a.)  Any  worker  who  considers  himself  incapable  of  earning  the 
nr^iT^ini^inri  wage  in  clause  4  hereof  fixed  may  be  paid  such  lower  wage 
as  may  from  time  to  time  be  fixed  on  the  application  of  the  employee 
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after  twenty-four  hours'  notice  to  the  union  by  the  Chairman  of  the 
Conciliation  Board  for  this  district,  or  such  other  person  as  the  Court 
may  from  time  to  time  appoint  for  that  purpose,  and  such  Chairman 
or  person  in  so  fixing  such  wage  shall  have  regard  to  the  worker's 
cjipability,  his  past  earnings,  and  such  other  circumstances  as  such 
Chairman  or  person  may  think  fit  to  consider  after  hearing  such 
evidence  and  argument  as  the  union  and  employee  shall  o£Eer,  and  upon 
granting  such  a  permit  the  Chairman  or  other  person  shall  forward 
notice  thereof  to  the  Inspector  of  Factories. 

(b,)  Whenever  occasion  arises  for  so  fixing  an  employee's  wage  it 
shall  be  fixed  for  such  period  not  exceeding  six  months  as  such  Chair- 
man or  other  person  shall  determine,  and  after  the  expiration  of  the 
said  period  until  fourteen  days'  notice  shall  have  been  given  to  him  by 
the  secretary  of  the  union  requiring  him  to  have  his  wage  again  fixed 
in  manner  prescribed  by  this  clause.  Provided  that,  in  the  case  of  any 
person  whose  wage  is  so  fixed  by  reason  of  old  age  or  permanent  dis- 
ability, it  may  be  fixed  for  such  longer  period  as  such  Chairman  or  othei 
person  shall  think  fit. 

(c.)  It  shall,  notwithstanding  the  foregoing,  be  competent  for  an 
employee  to  agree  with  the  president  or  secretary  of  the  union  upon 
such  wage  without  having  the  same  so  fixed. 

(d,)  It  shall  be  the  duty  of  the  union  to  give  notice  to  the  Inspector 
of  Factories  of  every  agreement  made  with  an  employee  pursuant 
hereto. 

(e.)  It  shall  be  the  duty  of  an  employer,  before  employing  a  man 
at  such  lower  wage,  to  examine  the  permit  or  agreement  by  which 
such  wage  is  fixed. 

Preference  to  Unionists. 

9.  If  and  so  long  as  the  rules  of  the  union  permit  any  competent 
person  now  employed  in  this  industrial  district,  and  any  person  who 
may  hereafter  reside  in  this  industrial  district,  and  who  is  of  good 
character,  to  become  a  member  of  the  union,  upon  payment  of  an 
entrance-fee  not  exceeding  5s.,  and  of  subsequent  contributions,  whether 
payable  weekly  or  otherwise,  not  exceeding  6d.  per  week,  upon  a  written 
application  of  such  person  stating  his  desire  to  join  the  union,  without 
ballot  or  other  election,  then  and  in  such'  case  employers  shall  employ 
members  of  the  union  in  preference  to  non-members,  provided  that 
there  are  members  of  the  union  equally  qualified  with  non-members  to 
perform  the  particular  work  and  ready  and  willing  to  undertake  it ; 
but  this  shall  not  compel  an  employer  to  dismiss  any  men  now  em- 
ployed by  him. 

10.  No  employer  shall,  in  the  engagement  or  dismissal  of  his  men, 
discriminate  against  members  of  the  union,  nor  shall,  in  the  conduct 
of  his  business,  do  anything  directly  or  indirectly  for  the  purpose  of 
injuring  the  union.  Where  members  of  the  union  and  non-members 
are  employed  together  they  shall  work  together  in  harmony,  and  shall 
receive  equal  pay  for  equal  work. 
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11.  The  uoion  shall  keep  in  some  convement  place  within  half  a 
mile  of  the  Chief  Post-office  at  Auckland  a  book,  to  be  calkd  the 
*'  employment-book,"  wherein  shall  be  entered  the  names  and  exact 
addresses  of  all  members  of  the  union  for  the  time  being  out  of  employ- 
ment, with  the  description  of  the  branch  of  the  trade  in  which  each 
such  journeyman  claims  to  be  proficient,  and  the  names,  addresses, 
and  occupations  of  every  employer  by  whom  such  journeyman  shall 
have  been  employed  during  the  preceding  two  years.  Immediately 
upon  such  worker  obtaining  employment  a  note  thereof  shall  be  entered 
in  such  book.  The  executive  of  the  union  shall  use  their  best  en- 
deavours to  verify  all  the  entries  contained  in  such  book,  and  shall  be 
answerable  as  for  a  breach  of  this  award  in  case  any  entry  therein  shall 
in  any  particular  be  false  to  their  knowledge,  or  in  case  they  shall  not 
have  used  reasonable  endeavours  to  verify  the  same.  Such  book 
shall  be  open  to  every  employer  without  fee  or  charge  at  all  hours 
between  8  a.m.  and  5  p.m.  on  every  working-day  except  Saturday,  and 
on  that  day  between  the  hours  of  8  a.m.  and  noon.  If  the  union  shall 
fail  to  keep  the  employment-book  in  manner  provided  by  this  clause 
then  and  in  such  case,  and  so  long  as  such  failure  shall  continue,  any 
employer  may,  if  he  so  thinks  fit,  employ  any  person  or  persons, 
whether  a  member  or  members  of  the  union  or  not,  to  perform  the 
work  required  to  be  performed,  notwithstanding  the  foregoing  pro- 
visions. Notice  in  writing  by  registered  letter  shall  be  given  by  the 
union  to  each  employer  of  the  place  where  such  employment-book  is 
kept,  and  of  any  change  in  such  place. 

12.  The  union  shall  have  the  right  to  place  a  copy  of  the  award  in 
the  slaughterhouse  of  each  employer. 

13.  This  award  shall  come  into  force  on  the  16th  day  of  May,  1907, 
and  shall  remain  in  force  until  the  16th  day  of  May,  1909,  and  there- 
after shall  continue  in  operation  until  superseded  by  another  award  or 
an  industrial  agreement. 

In  witness  whereof  the  seal  of  the  Court  hath  hereto  been  put  and 
affixed,  and  the  Judge  of  the  Court  hath  hereunto  set  his  hand,  this 
16th  day  of  May,  1907. 

W.  A.  Sim,  Judge. 

MBMORANDUM. 

This  award  does  not  embrace  all  the  matters  included  in  the  union's 
reference,  but  so  far  as  it  goes  expresses  verbatim  the  agreement  of  the 
parties.  With  regard  to  that  part  of  the  union's  demands  with  which 
the  Court  did  not  deal,  that  was  withdrawn  by  consent,  leaving  it  open 
to  the  union  to  bring  it  up  for  settlement  by  a  fresh  reference.  It  was 
stated  by  Mr.  Bust  that  the  union  proposed  to  have  a  Special  Board  of 
Conciliators  constituted  under  section  51  of  the  Act.  If  this  is  done 
the  Court  advises  the  parties  to  accept  the  recommendations  of  such 
B<Mkrd. 

Dated  at  Auckland,  this  16th  day  of  May,  1907. 

W.  A.  Sim,  Judge. 
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(1282.)  AUCKLAND  WATERSIDE. WORKBRS. 

Claims  of  Union. 

1.  For  all  classes  of  labour  the  ordinary  working-hours  shall  be  from 
8  a.m.  till  5  p.m.,  exclusive  of  meal-hours  (12  noon  to  1  p.m.),  on  all 
week-days  other  than  Saturday,  when  the  ordinary  hours  shall  be  from. 
8  a.m.  till  1  p.m. 

2.  Wa^. — The  minim  am  rates  of  wages  shall  be  as  follows : 
Coal-workers — Shovelling,  Is.  6d. ;  carrying,  trimming  bunkers,  and 
plankmen,  2s. :  overtime — Shovelling,  2s.  3d. ;  carrying,  trinuning 
bunkers,  and  plankmen,  3s.  Cargo- workers.  Is.  3d. ;  overtime,  2s. 
Freezers,  2s. ;  overtime,  3s.  On  the  wharf.  Is.  6d. ;  overtime,  2s. 
Guano- workers — In  bulk,  Is.  6d. ;   overtime,  28.  3d. 

3.  No  more  than  five  hours  shall  be  worked  without  a  spell  for 
meals.  When  workers  start  at 'midnight  they  shall  have  a  spell  from 
3  a.m.  till  3.15  a.m.  When  workers  are  engaged  at  all-night  work 
the  meal-hour  shall  be  between  11  p.m.  and  midnight,  and  a  '*  smoke 
ho  "  shall  be  allowed  from  4  a.m.  till  4.15  a.m. 

4.  Men  who  are  engaged  to  go  to  the  sugar- works-  dock  or  to  any 
vessel  in  the  stream  shall  be  paid  from  the  time  they  are  taken  on  on 
the  wharf  at  Auckland  until  they  are  discharged  at  the  place  where 
they  were  first  engaged.     Fares  to  be  paid  both  ways. 

5.  Six  men  shall  be  engaged  below  in  each  hatch,  and  if  there  is 
any  carrying-out  to  be  done  eight  men  shall  be  employed  below.  In 
respect  of  coal-work  not  fewer  than  six  men  shall  be  below  when 
small  baskets  are  used,  and  five  men  when  large  baskets  are  used ; 
such  baskets  for  coal  and  ballast  to  remain  the  same  size  as  at  present. 
If  there  is  any  carrying-out  to  be  done  extra  men  shall  be  employed. 

6.  SUngs  of  cargo  receivable  at  gangwajrs  shall  not  exceed  12  cwt. 
as  a  truck-load  for  two  men,  and  5  cwt.  for  one  man.  In  estimating 
12  cwt.  of  produce  six  sacks  shall  be  taken  to  mean  12  cwt. 

7.  Until  a  shed  suitable  for  the  purpose  is  erected  by  the  Harbour 
Board  for  the  accommodation  of  the  workers  all  labour  shall  be  engaged 
at  a  place  or  places  to  be  agreed  upon  between  the  executive  of  the 
union  and  the  employers. 

8.  HoHdays  :  Payment  for  work  done  on  Sunday,  Christmas  Day, 
Grood  Friday,  New  Year's  Day,  Anniversary  Day,  Easter  Monday, 
Prince  of  Wales's  Birthday,  Labour  Day,  and  King's  Birthday  shall 
be  paid  for  at  the  rate  of  double  time. 

9.  Sunday-work  :  Men  who  are  "  not  at  work  "  shall  be  engaged 
for  Sunday- work  before  11  a.m.  Men  who  are  told  off  during  the 
week  (except  Saturday)  shall  be  told  ofE  at  4  p.m. 

10.  When  men  are  engaged  to  work  at  a  boat  they  shall  be  bound  to 
complete  the  work  required  at  the  vessel,  and  the  employer  shall  be 
bound  to  engage  those  men  till  the  work  at  the  vessel  is  completed. 
In  the  event  of  the  employer  not  requiring  all  the  men  he  shall  choose 
those  he  requires  from  the  men  who  were  originally  engaged.     In  the 


277 

event  of  a  worker  being  taken  ill,  oi  for  some  urgent  reason  desiring 
to  leave  the  work  at  the  vessel,  he  shall  give  the  employer  sufficient 
notice  so  that  he  can  secure  a  man  to  take  the  vacated  place. 

11.  All  work  shall  be  counted  and  paid  for,  and  portions  of  an  hour 
shall  be  paid  for  at  the  following  rates  :  Up  to  fifteen  minutes,  a  quarter 
of  an  hour  ;  fifteen  to  thirty  minutes,  half  an  hour ;  thirty  to  forty- 
five  minutes,  three-quarters  of  an  hour ;  forty-five  to  sixty  minutes, 
one  hour.  Time  shall  count  from  the  time  men  are  engaged  till  they 
are  discharged. 

12.  Men  ordered  down  to  a  ship  at  the  Auckland  wharves  shall  be 
paid  waiting-time  at  the  following  rates  :  First  hour  in  full,  and  after 
the  first  hour  half-time. 

13.  Preference  shall  be  given  to  members  of  the  union,  and  in  order 
that  the  employers*  when  engaging  labour  shall  know  which  are  the 
members  of  the  union  each  member  shall  wear  a  badge.  If  a  member 
fails  to  wear  his  badge  such  failure  shall  exclude  him  from  the  privilege 
of  this  clause  while  the  omission  continues. 

14^  All  wages  shall  be  paid  on  Saturday  of  every  week  between 
10  a.m.  to  1  p.m.,  and  the  amount  earned  by  any  worker  up  to  the 
Friday  night  preceding  the  pay-day  shall  be  paid  in  full.  Calliope 
dock-workers  and  sugar-works  employees  may  be  paid  on  Saturday 
afternoon. 

15.  All  other  classes  of  workers  not  specified  in  clause  2,  such  as 
tallymen,  stackers,  loaders  in  the  sheds  and  on  the  wharves  (including 
sugar  company's  raw  store),  dock  painters  and  clippers,  shall  be  paid 
at  the  same  rate  as  cargo- workers  both  in  respect  of  ordinary  time 
and  overtime. 

16.  All  work  in  connection  with  coal- vessels,  whether  rigging  gear 
or  ballasting  vessels,  shall  be  paid  at  the  same  rate  as  the  coal-workers 
are  for  shovelling. 


Award. 

In  the  Court  of  Arbitration  of  New  Zealand,  Northern  Industrial 
District. — In  the  matter  of  "  The  Industrial  Conciliation  and  Arbi- 
tration Act,  1905,"  and  its  amendments  ;  and  in  the  matter  of  an 
industrial  dispute  between  the  Auckland  Waterside  Workers' 
Industrial  Union  of  Workers  (hereinafter  called  "  the  union  ")  and 
the  undermentioned  persons,  firms,  and  companies  (hereinafter 
called  "  the  employers  ") : — 

The  Union  Steamship  Company  (Limited),  Auckland. 

Northern  Shipping  Company,  Auckland. 

Nearing,  and  Co.,  Auckland. 

C.  Onion,  Auckland. 

Auckland  Harbour  Board,  Auckland. 

Westport  Coal  Company  (Limited),  Auckland. 
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Huddart,  Parker,  and  Ca.  Proprietary  (Limited),  Auckland. 

Colonial  Sugar  Company,  Auckland. 

John  Lewis  Leonard,  Auckland. 

Northern  Roller-mills,  Auckland. 

J.  J.  Craig,  Auckland. 

J.  Jones,  Auckland. 

Thomas  E.  Sinel,  Auckland. 

Donald  and  Edenborough,  Auckland. 

Morpeth  Bros.,  Auckland. 

Winstone's  (Limited),  Auckland. 

Carr  and  Haslam,  Auckland. 

James  Smith  and  Co.,  Auckland, 

W.  E.  Anderson,  Auckland. 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called'' the 
Court "),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representatives 
duly  appointed,  and  having  also  heard  such  of  the  employers  as  were 
represented  either  in  person  or  by  their  representatives  duly  appointed, 
and  having  also  heard  the  witnesses  called  and  examined  and  cross- 
examined  by  and  on  behalf  of  the  said  parties  respectively,  doth  hereby 
order  and  award  : — 

That,  as  between  the  union  and  the  members  thereof  and  the 
employers  and  each  and  every  of  them,  the  terms,  conditions,  and 
provisions  set  out  in  the  schedule  hereto  and  of  this  award  shall  be 
binding  upon  the  union  and  upon  every  member  thereof  and  upon  the 
employers  and  upon  each  and  every  of  them,  and  that  the  said  terms, 
conditions,  and  provisions  shall  be  deemed  to  be  and  they  are  hereby 
incorporated  in  and  declared  to  form  part  of  this  award ;  and,  further, 
that  the  union  and  every  member  thereof  and  the  employers  and  each 
and  every  of  them  shall  respectively  do,  observe,  and  perform  every 
matter  and  thing  by  this  award  and  by  the  said  terms,  conditions,  and 
provisions  respectively  required  to  be  done,  observed,  and  performed, 
and  shall  not  do  anything  in  contravention  of  this  award  or  of  the  said 
terms,  conditions,  and  provisions,  but  shall  in  all  respects  abide  by 
and  perform  the  same.  And  the  Court  doth  hereby  further  award, 
order,  and  declare  that  any  breach  of  the  said  terms,  conditions,  and 
provisions  set  out  in  the  schedule  hereto  shall  constitute  a  breach  of 
this  award,  and  that  the  sum  of  £100  shall  be  the  maximimi  penalty 
payable  by  any  party  or  person  in  respect  thereof.  And  the  Court 
doth  further  order  that  this  award  shall  take  efEect  from  the  1st  day  of 
July,  1907,  and  shall  continue  in  force  until  the  1st  day  of  July,  1909. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath  hereto 
been  put  and  affixed,  and  the  Judge  of  the  Court  hath  hereunto  set  his 
hand,  this  11th  day  of  June,  1907 

W.  A.  Sim,  Judge. 
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SCHEDULE. 

Hours  of  Labour. 

1.  For  all  classes  of  labour  the  ordinary  working-houTS  shall  be 
from  8  a.m.  till  5  p.m.,  exclusive  of  meal-hours  (from  12  noon  till 
1  p.m.),  except  on  Saturdays,  when  they  shall  be  from  8  a.m.  to  4  p.m. 
All  other  time  to  be  classed  as  overtime. 

Wages 

2  'fhe  following  shall  be  the  minimum  rates  per  hour  for  the 
several  classes  of  work  hereinafter  specified  : — 

(a.)  Handling  Cargo. — Stevedore  and  general  cargo  work,  including 
tallymen,  stackers,  and  loaders — ordinary  time,  Is.  3d. ; 
overtime,  2s.  These  rates  do  not  apply  to  work  done  in 
freezing-chambers. 

(6.)  Handling  Coal. — Men  employed  as  winchmen,  bullrope-men, 
tippers,  men  shovelling  in  holds  of  ships  or  in  hulks  or 
trucks,  men  employed  in  shifting  hulks  or  in  rigging  gear — 
ordinary  time,  Is.  6d. ;  overtime,  2s.  Men  employed  as 
plankmen — ordinary  time,  2s. ;  overtime,  2s.  6d.  Men 
employed  in  trimming  or  cortying — ordinary  time,  2s.  ; 
overtime,  2s.  6d. 

(c.)  Bepair-work. — Overhauling  -  work  on  ships,  whether  at  the 
wharves  or  dry-docks,  such  as  chipping,  cleaning,  scrubbing, 
and  painting — ordinary  time.  Is.  3d. ;  overtime,  2s.  Similar 
work  on  ballast-tanks,  peaks,  bilges,  chain-lockers,  and 
under  the  boilers — ordinary  time,  Is.  3d. ;  overtime,  28. 

(d.)  Handling  Frozen  Meat. — Carrying  and  stowing  work  in  freeong- 
chambers  aboard  ship—ordinary  time,  2b.  ;  overtime,  38. 
On  the  wharf — ordinary  time,  Is.  6d. ;  overtime,  2s. :  and 
in  cool-chambers — ordinary  time,  Is.  3d. ;  overtime,  28. 

(e.)  Ouano'worhefs. — In  bulk — ordinary  time,  Is.  6d. ;  overtime, 
2b. 

(/.)  Night-watchman,  lOs.  per  mght. 

(g.)  Fractions  of  an  hour  shall  be  paid  for  as  follows :  If  a  man 
shall  work  not  more  than  seven  minutes  in  any  quarter  of 
an  hour  he  shall  not  be  paid  for  the  same,  but  if  he  shall 
work  more  than  seven  minutes  in  such  quarter  of  an  hour, 
he  shall  be  paid  for  a  quarter  of  an  hour. 

Out-forts 

3.  Men  engaged  in  Auckland  to  work  cargo  at  other  ports  to  be 
paid  from  the  time  of  leaving  Auckland  till  their  return  at  the  rate  of 
lOs.  per  day  (Sundays  excluded),  but  this  shall  not  apply  to  men 
taken  to  work  cargo  at  Onehunga.  When  leaving  before  noon  to  be 
paid  for  the  day,  and  when  leaving  after  noon  to  be  paid  for  half  a  day. 
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Work  in  Stream. 

4.  Men  who  are  engaged  to  work  anywhere  within  the  limits  of 
the  Auckland  Harbour  to  be  paid  from  the  time  they  are  engaged  and 
up  to  the  time  of  ceasing  work  at  the  rates  fixed  for  the  class  of  labour 
they  are  engaged  at,  and  their  fares  to  be  paid  both  ways.  If  men 
shall  be  kept  working  at  the  sugar-works  to  an  hour  at  which  the 
ordinary  ferry-boat  shall  not  be  available  for  conveying  them  to  Auck- 
land, it  shall  be  the  duty  of  the  employer  to  arrange  to  have  them  con- 
veyed to  Auckland,  and  if  this  is  not  done  within  a  reasonable  time  after 
work  shall  have  been  stopped,  the  men  shall  be  paid  for  the  time  they 
are  kept  waiting  after  such  reasonable  time  shall  have  expired. 

Men  ordered  down. 

5.  Men  ordered  down  for  work  and  attending  between  the  hours 
of  6  p.m.  and  9  p.m.  to  receive  not  less  than  one  hour's  pay.  Men 
ordered  down  for  work  and  attending  between  the  hours  of  9  p.m. 
and  7  a.m.  to  receive  not  less  than  two  hours'  pay.  Men  ordered 
down  for  work  and  attending  between  the  hours  of  4  p.m.  on  Saturday 
and  7  a.m.  on  Monday,  and  for  worK  on  holidays,  to  receive  not  less 
than  two  hours*  pay.  Men  ordered  down  for  work  and  attending 
between  the  hours  of  7  a.m.  and  8  a.m.  to  receive  not  less  than  one 
hour's  pay.  Such  payments  to  be  made  at  the  overtime  rates  for  the 
class  of  work  for  which  the  men  were  to  have  been  engaged. 

Holidays. 

6.  All  work  done  on  Sundays,  Christmas  Day,  and  Good  Friday 
shall  be  paid  at  the  rate  of  double  time.     All  work  done  on  any  of  the 
other  holidays  hereinafter  mentioned  shall  be  paid  at  the  rate  of 
ordinary  overtime. 

The  holidays  throughout  the  year  shall  be  New  Year's  Day,  Anni- 
versary Day,  Good  Friday,  Easter  Monday,  the  King's  Birthday, 
Labour  Day,  Christmas  Day,  and  Boxing  Day,  and  also  Empire  Day 
if  observed  as  a  general  holiday  in  Auckland. 

Meal-hours. 

7.  Breakfast,  7  a.m.  to  8  a.m. ;  dinner,  12  noon  to  1  p.m. ;  tea, 
5  p.m.  to  6  p.m. ;  supper,  one  hour  between  11  p.m.  and  1  a.m.,  ac- 
cording to  circumstances.  Men  employed  from  midnight  to  7  a.m.  to 
receive  half  an  hour  for  refreshment,  for  which  half -hour  no  payment 
shall  be  made. 

Duration  of  Dfdy. 

8.  Men  shall  work  during  meal-hours  if  required  to  do  so,  and 
shall  be  paid  at  overtime  rates,  but  men  shall  not  in  any  circum- 
stances be  Tequired  to  work  for  more  than  six  hours  consecutively 
without  an  opportunity  of  having  a  meal ;   and  if  men  shall  be  re- 
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quired  to  work  and  shall  work  during  any  meal-hour  after  5  pm. 
they  shall  be  paid  for  all  work  during  any  such  meal-hour  at  double 
ordinary-time  rates. 

Men  engaged  to  start  worK  before  6  a.m.  to  have  breakfast  from 
7  a.m.  to  8  a.m.,  except  in  cases  of  emergency,  when,  if  employed 
after  7  a.m.,  they  shall  be  paid  as  if  working  till  8  a.m. 

Men  engaged  to  start  between  6  a.m.  and  7  a.m.  not  to  work  after 
noon  without  a  meal-hour. 

Men  engaged  to  start  work  between  7  a.m.  and  8  a.m.  are  ordinarily 
to  take  their  dinner-hour  from  noon  till  1  p.m.,  but,  if  required,  shall 
work  on  tiU  half  past  12  to  finish  the  work  they  are  engaged  on. 

Men  engaged  to  start  work  between  8  a.m.  and  noon  not  to  work 
after  1  p.m.  without  a  meal-hour. 

Men  engaged  to  start  work  between  1  p.m.  and  5  p.m.  not  to  work 
after  6  p.m.  without  a  meal-hour,  except  when  finishing  the  work 
they  are  engaged  on,  when  they  may  work  till  7  p.m. 

The  men  to  receive  a  full  hour  for  their  meal  when  they  require 
it 

Bngagement  of  Labouf 

9.  All  labour  to  be  engaged  at  some  definite  place  or  places,  to  be 
determined  from  time  to  time  by  an  agreement  between  the  secretary 
of  the  union  and  the  employer  or  employers  concerned,  provided  that 
in  the  event  of  any  exceptional  circunmtances  arising  men  may  be 
engaged  elsewhere. 

In  the  event  of  the  parties  being  unable  to  agree-  on  a  place  or  places 
for  engagement,  the  matter  to  be  referred  to  the  Chairman  of  the 
Conciliation  Board  of  the  Northern  Industrial  District,  whose  de- 
cision shall  be  final. 

Engagement  far  Overtime. 

10.  Any  men  required  to  work  3vertime  to  be  engaged  durmg 
the  ordinary  working-hours,  provided  that  men  shall  not  be  engaged 
after  noon  on  Saturdays  except  in  cases  of  emergency :  Provided 
that  men  engaged  to  work  between  noon  and  4  p.m.  on  Saturdays 
may  be  (subject  to  the  provisions  of  clause  8  hereof)  continued  at 
work  if  required  after  4  p.m.  at  overtime  rate.  When  the  arrival 
of  a  boat  is  uncertain  a  notice  shall  be  posted  by  the  employers, 
not  later  than  6  p.m.  on  Sundays,  on  a  notice-board  to  be  erected 
at  some  suitable  place,  confirming  Saturday's  arrangements  or  notify- 
ing alterations  in  connection  therewith 

Failure  to  start  Work 

11.  Where  men  are  ordered  down  for  work  and  one  or  more  fails 
to  appear  or  to  commence  work  at  the  appointed  time,  the  gang 
affect^  shall  work  short-handed  until  the  substitute  has  been  found. 
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Minimufn  Pay  for  Men  engaged 

12.  When  men  are  ordered  for  a  job  and  all  are  not  put  on  to 
work,  those  men  who  are  not  put  on  shall  receive  one  hour's  pay- 
ment at  the  rate  (ordinary  or  overtime)  for  the  class  of  work  for 
which  the  men  were  to  have  been  engaged. 

Payment  of  Wages, 

13.  The  Union  Steamship  Company  of  New  Zealand  (Limited)  shall 
pay  wages  weekly  on  Fridays  from  11  a.m.  to  1  p.m.  and  from  4  p.m*. 
to  5  p.m.  Payments  to  be  made  for  work  done  up  to  the  previous 
Wednesday  evening. 

All  other  employers  shall  pay  wages  weekly  on  Saturdays  between 
10  a.m.  and  1  p.m.,  payments  to  be  m^e  for  work  done  up  to  the 
previous  Friday  5  p.m. 

Coalvng^work  (BasheU), 

14.  Carrying-baskets  shall  average  twelve  to  the  ton  ;  large  baskets 
shall  average  five  to  the  ton;  and  not  less  than  four  men  shall  be 
engaged  shovelling,  and  not  less  than  two  men  shall  be  engaged  at 
the  tip.  Ballast-baskets  shall  average  eight  to  the  ton,  and  not  less 
than  six  men  shall  be  engaged  shovelling  in  the  hold. 

Weights  for  Trucking 

15.  In  loading  or  discharging  cargo  a  truckload  for  two  men  shall, 
as  near  as  practicable,  not  exceed  12  cwt.,  except  in  the  case  of  a  single 
package  which  shall  be  above  that  weight ;  and  a  truckload  for  one 
man  shall,  as  near  as  practicable,  not  exceed  5|  cwt 

Preference 

16.  If  and  so  long  as  the  rules  of  the  union  shall  permit  any  person 
of  good  character  to  become  a  member  of  such  union  upon  payment 
of  an  entrance  fee  not  exceeding  28.  6d.  and  of  subsequent  contribu- 
tions, whether  payable  weekly  or  otherwise,  not  exceeding  6d.  per 
week,  upon  a  written  application  of  the  person  desiring  to  join  the 
lyiion,  without  ballot  or  other  election,  then  and  in  such  case  and 
thereafter  the  employers  shall  employ  members  of  the  union  in  pre- 
ference to  non-members,  provided  there  are  members  of  the  tmion 
available  equally  qualified  with  non-members  to  perform  the  parti- 
cular work  required  to  be  done  and  willing  to  undertake  it :  Provided 
that  a  man  shall  become  eligible  for  emplo3rment  as  if  already  a  member 
of  the  union  if  he  shall  bona  fde  give  notice  in  writing  to  the  secretary 
of  the  union  of  his  desire  to  join  the  union  and  shall  pay  or  deposit 
with  such  notice  the  sum  of  2s.  6d.  Such  notice  may  be  given  by 
delivering  the  same  to  the  secretary  personally  or  by  leaving  the 
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same  at  his  office,  or  by  depositing  the  same  in  a  box  which  it  shall 
be  the  duty  of  the  union  to  keep  available  foi  that  purpose  at  the 
place  or  one  of  the  places  appointed  for  the  engagement  of  labour 
under  clause  9  hereof. 

Employers  in  employing  labour  shall  not  discriminate  against 
members  of  the  union,  and  shall  not  in  the  engagement  or  dismissal 
of  men  or  in  the  conduct  of  their  business  do  anything  for  the  purpose 
of  injuring  the  union  directly  or  indirectly. 

When  members  of  the  union  and  non-members  are  employed 
together  there  shall  be  no  distinction  between  members  and  non- 
members,  and  both  shall  work  together  in  harmony  and  shall  receive 
equal  pay  for  equal  work. 

AppliccUion  of  Award. 

17.  This  award  shall  apply  only  to  casual  labour  employed  from 
day  to  day  or  from  hour  to  hour,  and  shall  not  apply  to  weekly  or 
pennanent  employees,,  or  to  men  employed  on  maintenance- works, 
where  such  men  are  employed  for  longer  periods  than  one  week 

It  shall  be  deemed  to  apply  to  the  ordinary  conditions  of  working, 
but  not  to  unusual  or  exceptional  circumstances,  and  shall  be  binding 
in  so  far  as  it  applies  to  each  party  to  all  the  parties  hereto 

In  the  event  of  any  dispute  arising  as  to  what  are  ordinary  con- 
ditions of  working  or  as  to  what  are  unusual  or  exceptional  circum- 
stances, the  matter  in  dispute  shall  be  referred  to  a  committee  to  be 
composed  of  three  representatives  of  the  employers  and  of  three  repre- 
sentatives of  the  union  for  their  decision.  The  decision  of  the  majority 
of  the  committee  shall  be  binding,  and  if  no  decision  is  arrived  at 
the  committee  shall  submit  the  point  in  dispute  to  some  independent 
person  to  be  chosen  by  it,  whose  decision  shall  be  binding 

Limitation  of  Award. 

18.  This  award  shall  apply  (subject  to  the  provisions  of  clause  3 
hereof)  only  to  the  wharves  and  port  and  harbour  of  AucklancT 

Duration  of  Award. 

19.  This  award  shall  come  into  operation  on  the  Ist  day  of  July, 
1907,  and  shall  continue  in  operation  until  the  1st  day  of  July,  1909, 
and  thereafter  shall  remain  in  force  until  superseded  by  another  award 
or  an  indnetrial  agreement 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath  here- 
unto been  put  and  affixed,  and  the  Judge  of  the  Court  hath  hereto 
set  his  hand,  this  11th  day  of  June,  1907 

W.  A.  Sim,  Judge 
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MEMORANDUH. 

At  the  heanng  Mr.  Way,  wlio  appeared  for  the  union,  stated 
that  if  preference  of  employment  were  granted  to  the  members  of 
the  union  the  union  would  undertake  to  do  all  in  its  power  to  stop 
the  pilfering  that  now  goes' on  on  the  wharf.  The  Court  expects 
this  undertaking  to  be  carried  out. 

Mr.  Brown  does  not  concur  in  the  provisions  of  the  foregoing 
award  by  which  preference  of  employment  is  granted  to  the  members 
of  the  union.  He  thinks  that  the  circumstances  in  Auckland  are 
different  from  those  in  Greymouth  and  Westport,  where  preference 
has  already  been  granted. 

W.  A.  Sim,  Judge. 


(1283.)   AUCKLAND    BRICK,    POTTERY,    AND.    CLAY    WORKERS.  — 

ADDING  PARTIES  TO  AWARD. 

In  the  Court  of  Arbitration,  Northern  Industrial  District. — In 
the  matter  of  an  award  made  between  the  Auckland  Brick, 
Pottery,  and  Clay  Workers'  Industrial  Union  of  Workers  and 
the  employers,  dated  the  27th  day  of  May,  1904. 

Monday,  the  13th  Day  op  May,  1907. 

Upon  the  application  of  the  workers'  union  it  is  ordered  that  the 
undermentioned  employers  be  added  as  parties  to  the  above 
award : — 

The  New  Zealand  Brick  and  Pottery  Works  (Freelander's). 

New  Lynn. 
Thomas  Bros.,  New  Lynn. 
Gardner  and  Parker,  New  Lynn. 
Alex.   Archibald,   A  von  dale. 
Hepburn  Bros.,  W^ikumete. 
.  Laurie  Bros.,  Waikumete. 
Henderson  Brick  and  Tile  Company,  Henderson. 
—  Stevenson,  brickmaker,  Arch  Hill. 
The-  Auckland  Gas  Company  (Limited),  Auckland. 

Bv  the  Court. 

H.  J.  Dixon, 

Clerk  of  Awards. 
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(1284.)  AUCKLAND  (X)ACHWORKERS.— ADDING  AUCKLAND  ELECTRIC 
TRAMWAYS  COMPANY  (LIMITED)  TO  AWARD.  WITH  EXEMPTIONS. 

In  the  Court  of  Arbitration,  Northern  Industrial  District. — Be- 
fore His  Honour  Mr.  Justice  Sim  and  Messrs.  Brown  and 
Slater  (members  of  the  Court). — In  the  matter  of  an  award 
between  the  Auckland  Coachworkers'  Industrial  Union  of 
Workers  and  the  employers,  dated  the  22nd  day  of  March, 
1906. 

THIUtBDAY,    THE   13tH   DaT  OF  JcNB,    1907. 

Upon  reading  the  application  filed  on  the  21st  day  of  March,  1907, 
to  extend  the  provisions  of  the  said  award  to  the  Auckland  Electric 
Tramways  Company  (Limited)  (hereinafter  called  "the  company  "), 
and  upon  hearing  the  duly  appointed  representatives  of  the  appli- 
cant and  the  said  company,  the  Court  doth  hereby  order  that  the 
provisions  of  the  said  award  be  and  the  same  are  hereby  extended 
to  the  said  company,  subject  to  the  following  modifications:  — 

1.  The  provisions  of  clause  18  of  the  said  award  shall  not  apply 
to  the  said  company. 

2.  With  respect  to  work  done  in  connection  with  the  effecting 
of  repairs  to  tram-cars  or  working-plant,  when  such  repairs  are 
the  result  of  accidental  breakdown,  overtime  rates  shall  not  be 
payable,  but  shall  be  paid  for  at  ordinary  rates. 

By  the  Court. 

H.  J.  Dixon, 

Clerk  of  Awards. 


(1286.)  AUCKLAND  H0USE-PAINTER8.— ADDING  PARTIES  TO  AWARD. 

Tn  the  Court  of  Arbitration,  Northern  Industrial  District. — In 
the  matter  of  an  award  made  between  the  Auckland  House- 
painters*  Industrial  Union  of  Workers  and  the  employers,  and 
dated  the  Uth  day  of  July,  1904. 

Monday,  the  13th  Day  of  May,  1907. 

UrON  the  application,  of  the  workers*  union  it  is  ordered  that  the 
undermentioned  employers  be  added  as  parties  to  the  above 
award : — 

Fred.  Souster,  contractor,  Birkenhead. 
George  Banks,  builder,  Devonport. 
P.  J.  Nerheny,  Auckland. 
J.  W.  Bambury,  contractor,  Epsom. 
T.  Moore,  builder,  Eden  Terrace. 

The  Colonial  Sugar- refining  Company  (Limited),  Auckland. 
Bv  the  Court. 

H.J.  Dixon, 

Clerk  of  Awards. 
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(1286.)  AUCKLAND  TAILORS.— ADDING  PARTIES  TO  AWARD. 

fii  the  Court  of  Arbitratit>n,  Northern  Industrial  District. — In 
the  matter  of  an  award  made  between  the  Auckland  Tailors' 
Industrial  Union  of  Workers  and  the  employers,  and  dated 
the  I6th  day  of  October,  1906. 

Monday,  the  13th  Day  op  Mat,  1907. 

UrON  the  application  of  the  workers'  union  it  is  ordered  that  the 
undermentioned  employers  be  added  as  parties  to  the  above 
award: — 

W.  Lange,  tailor,  Auckland. 
H.  Banks,  tailor,  Auckland. 
J.  Green,  clothier,  Auckland. 
V.  Houghton,  tailor,  Hamilton. 
J.  Lindsay,  tailor,  Hamilton. 

E.  Baumann,  tailor,  Hamilton. 

F.  Close,  tailor,  Waihi. 

J.  Osborne,  tailor,  Waihi. 
Glass  and  Conner,  tailors,  Waihi. 
S.   Barbarich,  outfitter,   Dargaville. 
F.  Meyers,  tailor,  Dargaville. 

By  the  Court. 

H.  J.  Dixon, 

Clerk  of  Awards. 


(1287.)  AUCKLAND  SA WMILLERS.  —  INTERPRETATION  OF  AGREE- 

MENT. 

In  the  Court  of  Arbitration  of  New  Zealand,  Northern  Industrial 
District  (Auckland). 

Applioation  for  the  interpretation  of  an  industrial  agreement 
dated  the  16th  day  of  August,  1904.  (Book  of  Awards,  Vol.  v, 
p    230,  clauses  9, '17,  and  18). 

Qttestion, — Is  a  boy  employed  on  band-mill  entitled  to  receive 
the  minimum  rate  of  wages  set  forth  in  this  agreement  for  that 
class  of  work? 

Answer. — Clause  9  provides  for  fixing  boys'  wages  by  agree- 
ment between  the  union  officials  and  the  employer.  If  an  agree- 
ment has  not  been  made  on  the  subject,  and  a  boy  is  employed  to 
work  on  a  band-mill,  then  he  must  be  paid  the  minimum  wage 
fixed  by  clauses  17  and  18  for  the  class  of  work  he  is  employed  to 
do. 

Dated  this  Ist  day  of  June,  1907. 

W.  A.  Sim,  Judge. 
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1288.)  AUCKLAND  SHIPBUILDERS.— INTERPRETATION  OF  AWARD. 

In  the  Court  ot  Arbitration  of  New  Zealand,  Northern  Industrin) 
District  (Auckland). 

Application  for  the  interpretation  of  the  award  dated  the  23rd 
day  of  July,  1906.     (Book  of  Awards,  Vol.  vii,  p.  289,  clause  12.) 

Question. — A  casual  hand  eommences  docking  at  10  a.m.,  and 
finishes  docking  at  12  noon ;  after  so  docking  he  is  employed  at 
calking  for  four  hours  on  the  same  day,  the  day's  work  being 
thus  actually  six  hours.  Would  payment  at  the  prescribed  rate 
of  Is.  3d.  per  hour  for  the  six  hours  so  worked  be  correct,  or  should 
the  minimum  of  5s.  be  first  paid  for  the  two  hours'  docking — i.e., 
103.  for  such  day? 

Answer. — In  the  case  put  the  casual  hand  must  be  paid  5s.  for 
the  two  hours'  work  docking,  and  for  the  other  work  at  the  rate 
fixed  bv  the  award  for  that  work. 

Dated  this  1st  day  of  June,  1907. 

W.  A.  Sim,  Judge. 


(1289.)  AUCKLAND    FLOUR-MILLS. -^  INTERPRETATION    OF    IN- 
DUSTRIAL AGREEMENT. 

In  the  Court  of  Arbitration  of  New  Zealand,  Northern  Industrial 

District  (Auckland). 
ApI'Lioation   for   the   interpretation   of    an    industrial    agreement 
dated  the  7th  day  of  October,   1903.     (Book  of  Awards,  Vol.   iv, 
p.  331,  clause  12.) 

Question. — At  the  Northern  Roller  Company's  Flour-mill  three 
shifts  of  eight  hours  each  are  worked :  the  day-shift  is  from  7  a.m. 
to  3  p.m.,  on  which  shift  the  engineer  (who  is  classed  as  the  man 
in  charge  of  the  engine)  is  at  work  with  another  engine-drirer, 
who  is  classed  as  an  engine-driver  (entitled  to  the  minimum  of  1r. 
per  hour  as  prescribed).  The  other  two  shifts  are  respectively  from 
3  p.m.  to  11  p.m.  and  11  p  m.  to  7  a.m.,  when  the  above-men- 
tioned engineer,  who  is  classed  as  the  man  in  charge  of  the  engine, 
is  away  from  the  works  at  his  home  some  considerable  distance 
(but  connected  by  telephone),  and  the  engine-driver  respectively 
on  eadi  of  the  two  shifts  is  the  sole  engine-driver  on  the  premises 
during  his  shift.  Is  such  engine-driver,  during  the  shift  when  he 
is  the  only  engine-driver  at  the  mill,  entitled  to  be  classed  as  the 
man  in  charge  of  the  engine  at  Is.  2d.  per  hour,  or  an  engine-driver 
at  Is.  per  hour? 

Answer. — ^An  engine-driver  during  the  shift  when  he  is  the  only 
engine-driver  at  the  mill  is  the  man  in  charge  of  the  engine  withi^> 
the  meaning  of  the  agreement,  and  is  entitled  to  be  paid  Is.  2d. 
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per  hour.  As,  however,  the  union  and  the  company  are  both 
willing  to  accept  the  other  interpretation  of  the  agreement,  we 
think  that  the  Inspector  should  not  take  any  proceedings  in  the 
matter.  We  suggest  that  as  the  agreement  has  expired  the  parties 
enter  into  a  fresh  agreement,  in  which  they  can  make  it  clear  that 
an  engine-driver  is  not  to  be  deemed  a  man  in  charge  of  an  engine 
in  circumstances  such  as  those  stated  in  the  application. 

Dated  this  1st  day  of  June,  1907. 

W.  A.  Sim,  Judge. 


(1290.)  AUCKLAND  ELECTRIC  TRAMWAYS.  —  ENFORCEMENT  OF 
AWARD.  —  DISMISSING  EMPLOYEES  WITHOUT  WEEK'S  NOTICE 
AND  WITHOUT  HAVING  GOOD  CAUSE. 

In  the  CJourt  of  Arbitration  of  New  Zealand,  Northern  Industrial 
District  (Auckland). — The  Inspector  of  Factories,  applicant,  v. 
the  Auckland  Electric  Tramways  Company  (Limited),  respon- 
dent. 

Hearing,  1st,  2nd,  3rd,  and  4th  May,  1907;  judgment,  14th  May, 
1907. 

The  Hon.  J.  A.  Tole  for  the  Inspector;  Mr.  Cotter  for  the  re- 
spondent. 

Company  wan  held  7iot  to  Ihavt  good-  cause  for  dismisnng 
a  number  of  motorm^en  and  conductors y  and  vhis  fined 
£6  for  breach  of  award. 

JODGMBKT  OF  THB  CoURT,  DBLIVERBD  BT  SiM,  J. 

It  is  alleged  that  the  respondent  company  has  conmiitted  a  breach 
of  clause  6  of  the  award  made  by  this  Court  on  the  17th  day  of 
May,  1904,  in  connection  with  the  Auckland  Electric  Tramways. 
That  clause  is  as  follows:  — 

*'  6.  A  week's  notice  of  dismissal  or  resignation  shall  be  given 
by  the  employer  or  employee,  but  this  shall  not  prevent  the  em- 
ployer from  dismissing  any  employee  for  good  cause." 

The  breach  alleged  is  that  the  company  did  on  the  14th 
November,  1906,  dismiss  without  a  week's  notice  having  been  first 
uiven  certain  of  its  employees — namely,  J.  Glynn,  C.  Murray, 
W.  Frick,  W.  Franklyn,  E.  L.  Thompson,  A.  German,  W.  Haslam, 
R.  Wade,  W.  Buckby,  J.  Houston,  J.  McPherson,  J.  Barry,  J. 
Boyce,  and  J.  Criffin.  It  was  admitted  by  the  company  that  these 
men  had  been  dismissed  without  anv  notice:  but  it  was  claimed 
tliat  the  company  had  good  cause  for  dismissing  them.  The  cir- 
cumstances in  which  the  dismissal  took  place  are  shortly  these: 
Two  conductors  named  Beatson  and  Isaacson  had  been  dismissed  by 
the  company.     A  number  of  their  fellow- workers  thought  that  thev 
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liatl  been  dismissed  without  proper  inquiry,  and  at  a  meeting  of 
154  of  the  tramway  employees  the  following  resolution  was 
passed :  — 

"1.  That  this  meeting  respectfully  a^s  the  eompaBy  to  hold 
further  inquiries  into  the  dismissal  of  Conductors  Beaston  and 
Isaacson,  as  the  unanimous  opinion  of  the  men  is  that  they  are 
not  guilty  of  the  conduct  which  led  to  their  dismissal. 

''2.  That  an  answer  be  respectfully  requested  by  Monday  next, 
at  10  a.m.,  failing  which  the  Trades  and  Labour  Ck)uncil  will  he 
asked  to  take  the  matter  up." 

This  resolution  was  conveyed  to  Mr.  Hansen,  the  managing 
diiector  of  the  company,  in  a  letter  written  by  Mr.  Rosser  on  the 
9th  November. 

Mr.  Hansen  replied  on  the  following  day,  declining  to  reopen 
the  cases  of  the  two  conductors. 

Further  meetings  of  the  tramway  employees  were  held  on  tlie 
13th  November,  and  at  that  held  in  the  evening  of  that  day  a 
resolution  was  passed,  which  was  forwarded  to  Mr.   Hansen   in   a 

letter  written  bv  Mr.  Ilosser.     That  letter  was  as  follows  : — 

» 

'*  Hepburn  Street,  Auckland,   13th  November,   1906. 
*'  P.  M.  Hansen,  Esq., 

'*  Managing  Director,  A.E.T.  Co'y.,  Auckland. 
**  Dear  Sir,— 

*'  I  am  instructed  to  forward  to  you  the  following  resolu- 
tion, passed  at  a  mass  meeting  of  the  tramway  employees  this 
evening:  — 

'*  '  That  Mr.  Rosser  be  instructed  to  inform  Mr.  Hansen  that 
until  this  dispute  is  settled  the  men  will  refuse  to  teach  any  more 
learners,  as  it  is  clearly  not  part  of  our  duties.'  " 

**  I  remain,  yours  respectfully, 

'*  Arthitr  Rosser, 

"  Secretary  jn-o.  tern,*' 

Mr.  Hansen's  reply  to  this  letter  was  written  and  forwarded  on 
the  noorning  of  the  14th,  but  did  not  reach  Mr.  Rosser  until  the 
evening  of  that  day.     That  reply  was  as  follows:  — 

''Auckland,  N.Z.,  14th  November,  1906. 

''Arthur  Rosser,  Esq.,  4  Hepburn  Street,  Auckland. 
"  Dbar  Sir,— 

"  I  am  in  receipt  of  your  letter  dated  the  13th  instant, 
forwarding  the  following  resolution,  which  you  state  was  passed 
at  a  mass  meeting  of  tramway  employees  last  evening: — 

"  '  That  Mr.  Rosser  be  instructed  to  inform  Mr.  Hansen  that 
until  this  dispute  is  settled  the  men  will  refuse  to  teach  any  more 
learners,  as  it  is  clearly  not  part  of  our  duties.' 

"  In  reply,  1  have  to  state  that  the  breaking-in  of  learners  is 
all  over  the  world  part  of  the  duties  of  motorraen  or  conductors,  as 
the  case  may  be.  I  also  have  to  state  that  owing  to  the  approaching 
busy  season  we  have  to  teach  a  few  extra  men,  especially  so  owing 
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to  the  fact  that  very  shortly  three  new  cars  will  be  added"  to  our 
present  rolling-stock.  No  doubt  you  are  aware  that  three  new 
cars  mean  six  additional  motormen  and  six  additional  conductors. 

''In  reply  to  the  resolution  as  quoted  above,  I  hereby  beg  to 
inform  you  that  I  hare  given  forthwith  instructions  that  any  man 
refusing  duty  as  stated  in  the  said  resolution  will  be  promptly 
dismissed. 

'*  Yours  faithfully, 
"Thb  Auckland  Electric  Tramways  Company 

(Limited)  : 
"P.  M.  Hansen,  Managing  Director." 

As  intimated  at  the  hearing;  we  think  that  it  was  the  duty  of 
both  motormen  and  conductors  to  teach  learners  when  required  to 
do  so  by  the  company,  and  that  the  men  were  not  justified  in  saying 
that  they  would  refuse  to  teach  learners.  At  the  same  time  we  believe 
that  in  the  circumstances  the  men  honestly  thought  that- as  a  matter 
of  strict  duty  they  were  not  bound  to  teach  learners.  They  had 
not  been  told  of  the  duty  when  they  were  engaged;  it  is  not  im- 
posed specifically  on  them  by  any  of  the  company's  rules  and  regu- 
lations, and  the  instructing  of  learners  is  only  referred  to  inci- 
dentally on  page  10  of  the  Book  of  Rules  and  Regulations  then  in 
force. 

After  writing  his  letter  of  the  14th  November,  Mr.  Hansen  gave 
instructions  to  Mr.  Carey,  the  company's  electrical  engineer,  to 
see  whether  the  men  would  carry  out  their  duty  with  regard  to 
teaching  learners.  In  pursuance  of  these  instructions  Mr.  Carey 
interviewed  a  number  of  motormen  and  conductors  on  the  cars,  and 
ashed  each  man  whether  he  was  willing  to  instruct  a  learner  or 
not,  and  if  the  answer  was  regarded  as  unsatisfactory  he  was  dis- 
missed on  the  spot.  Two  of  the  motormen  who  were  thus  interviewed 
had  each  of  them  a  learner  on  the  car  with  him,  and  we  quote  their 
evidence  as  to  what  took  place  at  the  interviews. 

Motorman  Haslam  says,  '*  I  was  dismissed  about  3.35  p.m.  on 
14rh.  Mr.  Carey  said  to  me  that  by  refusing  duty  you  are  break- 
ing the  company's  rules  and  regulations.  T  said  'Yes.'  He  said, 
'  Would  you  take  a  learner  on  with  youl'  I  said,  '  T  have  a  learner 
on  with  me.'  He  said,  'Apart  from  that,  would  you  take  another 
learner  right  now  V  I  replied,  '  No.  Under  ordinary  circum- 
stances I  might  do  so,  but  under  present  circumstances  certainly 
not.'     Carey  replied,  '  I  am  sorry  I  must  dismiss  you.*  " 

Motorman  Houston  savs,  "  Mr.  Carey  met  me  at  Reservoir 
about  4.30  on  14th.     .  He  said,   '  Young  man,  are  you  aware 

of  rules  and  regulations  under  which  you  work  for  this  company?' 
(My  learner  was  on  the  car  at  the  time ;  he  had  been  driving.)  I 
said  I  thought  I  was.  He  asked  me  was  I  willing  to  take  a  learner. 
I  replied  that  I  had  a  learner  with  me  at  present  time.  Carey 
said,  '  That's  no  answer  to  my  question.  If  I  take  present  learner 
away,   will  you  take  on   another?'     I  replied   I  would  not   under 
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present  conditions.  He  said,  'Have  you  considered  this  matter T 
I  replied  that  I  had.  After  further  conversation  he  said,  '  You  will 
have  to  consider  yourself  discharged.'  " 

Mr.  Cotter  contended  that  the  company  had  good  cause  for 
dinmissing  these  men,  because  they  had  been  guilty  of  wilful  dis- 
obedience of  a  lawful  order.  We  think  that,  except  in  one  case, 
to  which  we  shall  refer  presently,  there  was  no  order  addressed  to 
any  of  the  men  who  were  dismissed.  It  is  not  necessary  that  an 
order  should  he  expressed  in  the  terms  of  a  conunand.  It  may  be 
given  in  the  form  of  a  request  or  a  question,  but  it  must  amount 
to  a  direction  to  the  servant  to  do  or  abstain  from  doing  some 
particular  act.  It  is  clear  that  nothing  of  that  kind  was  given 
here.  It  was  reallv  an  examination  of  the  men  to  ascertain  what 
their  views  were  with  regard  to  the  teaching  of  learners.  Mr.  Carey 
did  not  in  any  case  have  a  learner  with  him  to  put  on  any  of  the 
cars,  nor  were  the  men  directed  or  requested  to  take  learners  on 
the  cars  either  then  or  at  some  appointed  time  in  the  future.  That 
it  was  nothing  more  than  a  catechising  of  the  men  is  shown  by 
the  fact  that  the  questions  put  by  Mr.  Carey  were  asked  of  two 
motormen  who  at  the  time  were  engaged  in  teaching  learners.  We 
also  think  that  if  anything  in  the  nature  of  an  order  could  be 
found  in  the  conversation  between  Mr.  Carey  and  the  men,  there 
was  no  wilful  disobedience  of  such  order,  because  the  men  honestly 
believed  that  they  were  not  bound  as  part  of  their  duties  to  teach 
learners.  Tliat  the  disobedience  must  be  wilful  is  clear  from  the 
judgment  of  Baron  Parke  in  Turner  v.  Mason  (14  M.  &  W.  112, 
116),  and,  as  pointed  out  by  the  Chief  Justice  in  Wilson  v.  Kisri 
(18  N.Z.L.R.  807,  815),  it  is  not  every  act  of  disobedience  by  a 
servant  that  gives  a  master  a  right  to  discharge  him.  In  the  case 
of  Lilley  v.  Elwin  (11  Q.B.,  742)  it  was  the  duty  of  the  plaintiff 
to  work  in  the  harvest-field.  The  practice  was  to  work  till  8 
o'clock  in  the  evening.  The  plaintiff  refused  to  work  after  4  o'clock. 
It  was  held  that  his  master  was  justified  in  dismissing  him.  In 
delivering  the  judgment  of  the  Court  of  Queen's  Bench,  Coleridge, 
J.,  said  this :  "  The  pLnintiff  was  engaged  as  a  wagoner,  but 
during  the  harvest  worked  ir»  the  field  generally ;  and  we  think 
it  must  be  taken  as  part  of  his  contract  that  he  should  do  so. 
The  practice  was  during  harvest  to  work  till  8  o'clock  in  the 
evening.  The  plaintiff  refused  to  work  till  that  hour,  not  as 
being  an  unreasonable  hour,  or  as  not  being  within  the  terms 
of  his  contract,  but  because  strong  beer  of  good  quality  was  not 
allowed  to  him  according  to  a  custom  which  he  alleged  to  exist, 
the  beer  supplied  being,  as  he  contended,  very  bad  small  beer, 
not  so  good  as  water."  It  seems  clear  from  this  passage  that 
if  the  refusal  to  work  till  8  o'clock  had  been  on  the  ground  that 
it  was  an  unreasonable  hour  to  which  to  work,  or  that  it  was  not 
plaintiff's  duty  to  work  till  that  hour,  the  jury  might  have  been 
justified  in  finding  that  the  plaintiff's  absence  from  work  was  not 
wrongful. 
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We  hold,  therefore,  that  the  eoiupany  has  failed  to  establish 
wilful  disobedience  of  any  lawful  order  by  any  of  the  men  who  wer* 
dismissed,  except  Boyoe.  He  was  a  conductor,  and  was  asked  to 
take  a  car  from  which  another  conductor  had  been  discharged.  It 
was  clearly  his  duty  to  take  the  car,  and  his  refusal  to  do  so  justi- 
fied his  dismissal.  His  case  gives  point  to  the  distinction  between  a 
question  which  is  intended  to  be  a  command  and  one  which  iR  put 
merely  for  the  purpose  of  obtaining  information. 

Mr.  Cotter  alno  contended  that  the  resolution  of  the  13th  No- 
vember,   which   was   forwarded   to   the   company   by    Mr.    Rosaer^ 
justified  the  dismissal  because  it  amounted  to  insubordination  and 
to  conduct  calculated  seriously  to  injure  the  company's  business. 
The  question  of  what  misconduct  will  justify  the   dismissal  of  a 
servant  was  considered  by  the  Privy  Council  in  the  recent  case  of 
Clouston  and  Co.   (Limited)  v.  Corry  ([1906]  A.C.    122),   and  the 
following  is  a  passage  from  the  judgment  in  that  case:    **  There  is 
no  fixed  rule  of  law  defining  the  degree  of  misconduct  which  will 
juptify  dismissal.     Of  course,  there  may  be  misconduct  in  a  servant 
which  will  not  justify  the  determination  of  the  contract  of  service 
by  one  of  the  parties  to  it  against  the  will  of  the  other.     On  the  other 
hand,  misconduct  inconsistent  with  the  fulfilment  of  the  express  or 
implied    conditions    of    service    will    justify    dismissal."      In    the 
piesent  case  the  men  took  what  we  have  held  to  be  a  wrong  view 
of  their  duties,   and   declined  any  longer  to  do  work  which  they 
claimed  was  outside  their  contract  of  service  until  a  dispute  was 
settled.     We   cannot    see   that    in    the   circumstances   this   conduct 
amounted  to  insubordination  or  was  calculated  to  injure  the  com- 
pany's business.     It  would  be  easy  to  imagine  a  case  in  which   it 
might  be  of  the  utmost  importance  to  an  employer  that  his  servants 
should  hold  proper  views  as  to  a  particular  duty,  and  that  a  servant 
who  had  expressed  quite  honestly  unsound  views  on  that  subject 
might  be  dismissed  at  once  without  it  being  necessary  to  put  him 
to  the  test  by  directing  him  to  perform  the  particular  duty.     Mr. 
Cotter,    during  the  course  of  his   argument,    put   several  of  such 
cases  by  way  of  illustration.     The  present,  however,  is  not  such  a 
case.     The  company  had  a  large  number  of  spare  motormen  and 
conductors,  and  it  was  not  suggested  that  it  was  necessary  to  have 
any  learners  taught  at  once.     Mr.  Hansen,  in  his  letter  of  the  14' 
November,  speaks  of  having  a  few  extra  men  taught  owing  to  t^  * 
approaching  busy  season  and  to  the  fact  that  very  shortly  three  new 
cars  would  be  added  to  the  then  rolling-stock.     It  also  appears  from 
the  evidence  that  the  learners  who  were  on  the  cars  on  the  14th 
November  were  being  taught  the  same  as  before.     It  is  clear,  there- 
fore, that  the  views  held  by  the  men  were  not  at  any  time  interfering 
in   any  way  with  the  conduct  of  the  company's  business.     If  t^  ' 
extreme  steps  that  were  taken  on  the  14th  had  not  been  resorted  to, 
but  the  men  had  been  handled  with  a  little  more  patience  and  tact, 
the  trouble  that  followed  would,  we  think,  have  been  averted,  and 
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tJio  men  soon  brought  to  see  that  their  attitude  with  regard  to 
learners  was  wrong.  In  dealing  with  this  point,  we  desire  to  make 
it  clear  that  we  do  not  approve  of  the  attitude  taken  up  by  the  men 
by  the  resolution  of  the  13th  November,  and  all  that  we  decide  is 
that  it  was  conduct  which  in  the  circumstances  did  not  justify  im- 
mediate dismissal.  ■  That  the  company  did  not  regard  it  as  justi- 
fying such  dismissal  is  shown  by  the  fact  that  the  company  did 
not  dismiss  the  motormen  and  conductors  who  passed  the  resolu- 
tion, but  only  those  who  did  not  give  a  satisfactory  answer  to  Mr. 
Carey's  questions. 

We  hold  that  the  company  did  not  have  good  cause  for  dis- 
missing the  men,  except  Boyoe,  and  we  impose  a  fine  of  jC5,  apd 
order  the  company  to  pay  the  fcjes  of  Court  and  witnesses'  expenses, 
to  be  taxed  by  the  Clerk  of  Awards ;  but  the  company  is  not  to  pay 
the  expenses  of  any  witnesses  who  were  called  exclusively  to  prove 
that  it  was  not  the  duty  of  the  men  to  teach  learners. 

Dated  at  Auckland,  this  14th  day  of  May,  1907. 

W.  A.  Sim,  Judge. 


(1291.)  AUCKLAND  ELECTRIC  TRAMWAY  EMPLOYEES.  —  BREACH 
OF  SECTION  16  OF  "THE  INDUSTRIAL  CONCILIATION  AND 
ARBITRATION  ACT  AMENDMENT  ACT,  1906."— TAKING  PART  IN 
A  STRIKE. 

In  the  Court  of  Arbitration  of  New  Zealand,  Northern  Industrial 
District  (Auckland).-  -Inspector  of  Factories,  claimant,  v.  Sydney 
Michael  Farrelly  and  Edward  Fletcher,  respondents. 

Judgment,  May,  1907. 

The  Hon.  J.  A.  Tole  for  the  Inspector :  Mr.  Prendergast  for  the 
respondents. 

JUDQMENT    OF    THE    CoURT,    DBLIVBRED    BT    SiH,    J. 

The  respondents  have  admitted  that  they  have  conmiitted  an  offence 
under  section  15  of  ''  The  Industrial  Conciliation  and  Arbitration 
Amendment  Act,  1905,''  by  taking  part  in  a  strike  on  the  14th 
November,  1906. 

The  events  which  preceded  the  strike  are  set  forth  in  the  judg- 
ment just  delivered  in  the  case  brought  by  the  Inspector  against 
the  Auckland  Electric  Tramway  Company.  The  strike  was  caused 
by  the  action  of  the  company  in  dismissing  the  motormen  and 
conductors  referred  to  in  that  case,  and  was  the  method  adopted 
by  their  fellow -workers  of  expressing  their  indignation  at  what 
appeared  to  them  the  arbitrary  action  of  the  company  in  dismiss- 
ing these  men.  The  strike  was  very  short-lived,  and  seems  to  have 
taken  place  without  premeditation  or  organization  of  any  kind.  In 
view  of  all  the  circumstances  we  think  it  sufficient  to  impose  a  fine 
of  .€1,  without  costs. 

Dated  at  Auckland,  this  Uth  day  of  May,  1907. 

W.  A.  Sim,  Judge. 
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(1292.)  AUCKLAND  SADDLERS.— ENFORCEMENT  OF  AWARD. 
In  the  Court  of  Arbitration  of  New  Zealand,  Northern  Industrial 

District. — Before    His    Honour    Mr.    Justice    Sim   and    Messrs. 

Brown  and  Slater  (members  of  the  Court). — Inspector  of  Awards 

V.  Wiseman  and  Sons. 
Wi&^MAN  and  Sons  were  charged  with  a  breach  of  the  Saddlers' 
award  in  employing  a  non-unionist  when  there  were  members  of  the 
union  available.     Case  dismissed. 

Judgment  op  thb  Court,  delivered  bt  Sim,  J. 

The  charge  against  Wiseman  and  Sons  is  that  they  did  on  the 
16th  August  employ  McCarthy,  a  journeyman  saddler — a  non- 
unionist— when  there  were  capable  union  men  available.  It  ap- 
pears from  the  evidence  that  McCarthy  was  employed  by  Wiseman 
and  Sons  to  make  a  particular  kind  of  saddle — a  Queensland 
saddle — which,  according  to  the  evidence,  had  not  been  made  in 
Auckland  before.  It  is  not  suggested  that  any  of  the  unionists 
whose  names  were  on  the  book  had  actually  made  such  a  saddle, 
and  Messrs.  Wiseman  and  Sons  in  these  circumstances  regarded 
McCarthy,  who  brought  a  pattern  saddle  with  him  from  Queens- 
land,  as  more  qualified  to  do  this  particular  work  than  any  of  the 
unionists  in  Auckland. 

We  think  that  in  the  peculiar  circumstances  Messrs.  Wiseman 
were  justified  in  employing  McCarthy.  Of  course,  it  must  be  under- 
stood that  we  decide  this  case  on  its  own  peculiar  circumstances,. 
and  do  not  lay  down  any  general  rule  which  would  justify  an 
employer  in  disregarding  the  preference  given  by  the  award,  and 
before  employing  any  non-unionists  failing  to  inspect  the  employ- 
ment-book to  satisfy  himself  that  unionists  are  not  available.  In 
tho  circumstances  we  hold  that  Messrs.  Wiseman  were  justified,  and 
we  dismiss  the  case. 


(1293.)  PERMITS  GRANTED  AND  REFUSED  TO  UNDER-RATE 

WORKERS. 

Applications  under  awards  of  Court  for  permit  to  under-rate 
workers  dealt  with  by  the  Chairman  of  the  Conciliation  Board 
for  the  Northern  (Auckland)  Industrial  District : — 

Carpenters'  Award. 

Howard  Smith,   88.   per  dav,   from  25th  December  to  24th  June,. 

1907. 
James  Emerson,  Is.  Id.  per  hour,  from  3rd  May  to  2nd  November,. 

1907. 
H   G.  Phyn,  9s.  per  day,  from  7th  May  to  6th  November,  1907. 
Miles  Schofield,  Is.  2d.  per  hour,  from  2l8t  May  to  20th  September,, 

1907. 
Henry  J.  Moulden,  permit  refused. 
James  Todd,  permit  refused. 
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FBLLHONaERS'    A  WARD. 

John  Hare,  6s.  per  day,  from  4th  May  to  3rd  November,  1907. 
James  MacCafferty,  58.  6d.  per  day,  from  4th  May  to  3rd  November, 

1907. 
Frederick  Dixon,   6s.   per  dav,   from  4th  May  to  3rd   November, 

1907. 

Enginbbrs'  Award. 

Percival  C.  Massey,  to  serve  balance  of  apprenticeship. 

Philip  Syers,  98.  6d.  per  day,  from  19th  May  to  18th  November, 

1907. 
John  Heald,   98.   6d.  per  day,  from  29th  May  to  28th  November, 

1907. 
Henry  Cook,  permit  refused. 
W.  S.  Seley,  permit  refused. 

Furniture  Trade  Award. 
William  Kelly,  permit  refused. 

Saddlers'  Award. ^ 

J.   P.  CuUan,   £2  28.  per  week,   from  11th  May  to  10th  August, 

1907. 
A.  S.  C.  Hay,  permit  refused. 

Painters'  Award. 
John  Cook,  permit  refused. 

Tailorbsses'  Award. 

Miss  Kate  Locke,  £1  5s.  per  week,  from  17th  May  to  16th  August, 
1907. 

Miss  M.  Jackson,  17s.  6d.  per  week,  from  29th  May  to  28th  Sep- 
tember, 1907. 

Auckland,  4th  June,  1907. 

John  Fawcus,  Chairman. 


(1294.)  ERRATUM. 

Auckland  Bookbinders,  Paper-rulers,  and  Cutters'  Award.     (See  June, 
p.  191.)  :— 

For  clause  10,  paragraphs  1  and  2,  substitute  the  following:  — 

Apprentices. 

10.  All  apprentices  shall  be  legally  indentured  for  a  term  of  five 
years.  Any  employer  shall  before  taking  an  apprentice  be  entitled 
to  take  him  for  three  months  on  probation ;    if  at  the  end  of  such 
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probation  be  Rball  become  a  bound  apprentice,  sucb  period  of  tbree 
months  shall  be  reckoned  as  part  of  the  period  of  apprenticeship. 
The  proportion  of  apprentices  shall  be  as  follows :  One  for  the 
house,  and  one  for  every  three  journeymen  who  have  been  regularly 
employed  for  two-thirds  of  the  year.  Apprentices  shall  be  paid  the 
following  wages:  For  the  first  year,  78.  6d.  per  week;  second  year, 
10s.  6d.  per  week;  third  year,  ISs.  per  week;  fourth  year,  £1 
per  week ;  fifth  year,  £1  58.  per  week.  Overtime  to  apprentices, 
(kc. 


(1295.)  ENFORCEMENTS  OF  AWARDS. 


Oeebloa. 


AuGKLAWD,  8th  AprHh  1007. 
Inspector  Le  Cren  (Timber- workers'  award)  v.  Caahmere 
Bros.,  for  failing  to  pay  overtime  to  night-watchman. 


Same  (Grocers*  award)  i;.  John  Harris,  for  failing  to  pay- 
award  rates  of  wages 

Same  (same  award)  v.  Gaird  and  Sinclair  (employees  of 
Harris),  for  accepting  less  than  award  rates  (two  oases) 

Same  (same  award)  v.  Jenkins,  for  paying  less  than  award 
rates  of  wages  (two  cases) 


Same  (same  award)  v.  Mutton  (employee  of  Jenkins),  for 
accepting  less  than  award  rates  of  wages 

Same  (Hairdressers*  award)  v.  S.  Dawson,  for  employing 
an  assistant  on  Labour  Day 

Same  (same  award)  v.  King  (employee  of  Dawson),  for 
working  on  Labour  Day 

Same  (same  award)  v.  Frith  and  Sons,  (or  employing  an 
assistant  belonging  to  another  employer  on  his  half- 
holiday 

Same  (same  award)  v.  McMinemy  (employee),  for  accept- 
ing temporary  employment  on  his  weekly  half- holiday 

Same  (same  award)  v.  Eric  Potter,  for  employing  a  hand 
after  closing-time 

Same  (same  award)  v.  Kneeltone,  Himilar  offence 

Same  (Engineers'  award)  t;.  Seager  Bros.,  for  employing 
a  hand  as  brass-finisher,  and  paying  less  than  award 
rates 

Same  (same  award)  v.  Hunter  (einployi^e  of  iSeager  BroM.), 
for  accepting  less  than  award  rat<»«*  of  wages 


Penalty      £10,      and 

costs  9s. 
Arrears      of      wages 

amounting  to  £100 

have     since     been 

paid. 
Penalty       £5,       and 

costs  Os. 
Penalty   5s.    in   each 

case. 
Penalty  £1,  and  costs 

6s,  in  one  case ;  £1, 

costs    9s.,   in     the 

other. 
Penalty  lOs. 

Penalty  £2,  and  costs 

Os. 
Penalty  lOs. 

Penalty  £1. 


Penalty  lOs. 

Penalty  £5,  and  costs 
6s. 

Penalty  £2,  and  costs 
9s. 

Dismissed.  EvidMion 
showed  that  the 
employee  was  a 
labourer. 

Dismissed,  for  rea- 
son given  above. 
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ENFORCEMENTS  OF  AWARDS -continued. 


Case. 


Dedflion. 


Sftme  .(Phunters*  award)  v.  J.  J.  Gaston,  for  faiUng  to  give 

preference  to  unionists. 
Same  (same  award)  v.  Ryan,  for  failing  to  indenture  an 

apprentice 


Same  (same  award)  v.  same,  for  paying  lees  than  award 
rates  of  wages 


Same  (same  award)  v,  Stainton,  for  pa3ring  less  than  award 

rates  of  wi^ges 
Same  (same  award)  v,  De  Calmer  (employee  of  Stainton), 

for  accepting  less  than  award  rates  of  wages 
Same  (Moulders'  award)  v.  Millar  and  Patterson,  for  paying 

less  than  award  rates  of  wages 

Same  (same  award)  v.  Lee  (employee  of  Millar  and  Pat- 
terson), for  accepting  less  than  award  rates  of  wages 

Same  (Coachworkers'  award)  i;.  Hill,  for  paying  less  than 
award  rates  of  wages 

Same  (same  award)  v.  Pilkington  (employee  of  Hill),  for 
accepting  less  than  award  rates  of  wages 

Same  (Bakers'  award)  v.  Barber,  for  paying  less  than 
award  rates  of  wages  (two  cases) 

Same  (same  award)  v.  Croker  and  Jones  (employees  of 
Barber),  for  accepting  less  than  award  rates  of  wages 
(two  cases) 

Same  (same  award)  t;.  Moorcraft  and  Sons,  for  paying  less 
than  award  rates  of  wages 

Same  (same  award)  v.  same,  for  failing  to  pay  overtime 

Same  (same  award)  v.  Comes  and  Allen  (employees  of 
Moorcraft  and  Sons),  for  failing  to  claim  payment  for 
oyertime  (two  cases) 

Same  (same  award)  v.  Allen,  for  accepting  less  than  award 
rates  of  wages 

Same  (Plnmb^rs'  award)  v.  Conquer,  for  failing  to  inden- 
ture an  apprentice 

Same  (same  award)  v.  Crawford  and  Tattersall,  for  failing 
to  indenture  apprentices 

Same  (same  award)  v.  Conn,  for  failing  to  indenture  an 
apprentice 

Same  (Carpenters'  award)  v.  Small,  for  f ailing  to  give  pre- 
ference to  unionists 

Same  (same  award)  v.  Peacock  and  Hampden,  same 
offence 

Same  (same  award)  v,  Frankham,  same  offence . . 

Same  (same  award)  v.  Reardon,  same  offence    . . 

Same  (same  award)  v.  Lye  and  Sons,  for  paying  less  than 
award  rates  of  wages 


Penaliy  £6,  and  costs 
6s. 

Penalty  £10,  and 
costs  9s. ;  wit- 
n  e  s  s  e  s'   expenses 

188. 

Penalty  £10,  aad 
costs  Os.  ;  wit- 
n esses'    expenses' 

188. 

Penalty  £5,  and  costs 

vs. 
Penalty  10s. 

Penalty  £7,  and  costs 
9s. ;  witnesses'  ex- 
penses 15s. 

Penalty  £2. 

Penalty  £6,  and  costs 
9s. 

Penalty  £1,  and  costs 
6s. 

Penalties  £6,  and 
costs  98. ;  and  £2, 
and  costs  6e. 

Penalty  10s.  in  one 
case,  breach  re- 
corded in  the  other. 

Penalty  £6,  and  costs 


Penalty  £6,  and  costs 

6s. 
Penalties  10s.  and  6s. 


Penalty  5s. 

Penalty  £5, 

6s. 
Penalty  £6. 

6b. 
Penalty  £5, 

6s. 
Penalty  £5, 

6s. 
Penalty  £5, 

6e. 
Penalty  £2, 

6e. 
Penalty  £5, 

6s. 
Penalty  £6, 

W8. 


and  costs 
and  costs 
and  costs 
and  costs 
and  costs 
and  costs 
and  costf) 
and  cofl^-H 
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ENFORCEMENTS  OF  AWABJ)S-^<K>fUiniied, 


CMC. 


DecUon. 


Same  (same  award)  v.  Taylor,  for  paying  less  than,  award 

rates  of  wages 
Same  (same  award)  v.  Dixon,  same  offence 

Same  (same  award)  v.  Fair  weather,  same  offence 

Same  (same  award)  v.  Warren,  same  offence  . . 

Same  (same  award)  v.  Barriball,  for  failing  to  indenture 

an  apprentice 
Same  (same  award)  v,  Connell,  Flewellyn,  Keane,  Ballard, 

and  Nixon  (employees),  for  accepting  leas  than  award 

rates  of  wages  (five  cases) 
Same  (Fellmongers'  award)  v.  Sutherland  and  Ca,  for 

paying  less  than  award  rates  of  wages 
Same  (same  award)  v.  McCormack  (employee),  for  accept: 

ing  less  than  award  rates  of  wages 
Same  (Furniture  Trades'  award)  v.  J.  Black,  for  employ- 
ing too  many  apprentices 
Same  (same  awani)  v.  'ame,  for  failing  to  indenture  an 

apprentice 
Same  (same  award)  v,  W.  P.  Black,  same  offcooe 
Same  (same  award)  v.  same,  for  employing  too  many 

apprentices 
Same   (Shipbuilders'    award)   v.    Bailey  and    Lowe,   for 

failing  to  pay  overtime  rates 
Same  (same  award)  v.  Harvey  (employee  of  Bailey  and 

Lowe,,  for  failing  to  claim  overtime 
Same  (Tailors'  award)  v,  Shakleford,  for  having  bespoke 

work  done  off  own  premises 


Same  (same  award)  v.  Currie,  for  making  up  bespoke 
work  for  another  firm 


Auckland  Tailors'  Union  v.  Shakleford,  for  having  bespoke 
work  done  off  own  premises 

Same  union  v.  Macky,  Logan,  and  Co.,  for  attaching 
*'  hangers  "  in  manner  contrary  to  award 

Same  union  v,  F.  M.  King,  for  affixing  label,  ''  Factory- 
made  equal  to  tailor-made,"  on  factory-made  clothes 

TnAMis,  i9TH  April,  1907. 
Inspector  Le  Cren   (Engineers'   award)  v.   Price  Bros., 

for  failing  to  pay  award  rates  of  wages 
iSame  (same  award)  v,  Davies  and  Tangye  (employees  of 

Price  Brofi.)f  for  accepting  less  than  award  rates  (two 

oases) 


Penalty  £6,  and  costs 

9b. 
Penalty  £6,  and  costs 

9s. 
Penalty  £5,  and  costs 

9s. 
Penalty  £2,  and  costs 

66. 

Penalty  £5,  costs  6r. 

Penalty    lOs.    each 
case. 

Breach  recorded. 

Breach  recorded. 

Penalty  £1,  and  costs. 

Breach  recorded. 

Breach  recorded. 
Penalty  £1,  and  costs 

3s. 
Breach  recorded,  with 

costs  98. 
Breach  recorded. 

Penalty  £5,  and  costs 
9s. ;  an  additional 
fine  of  £1,  with 
solicitor's  fee  £2  2b., 
was  ordered  to  be 
paid  to  the  union. 

Penalty  £6,  and  costs 
9s. ;  an  additional 
fine  of  £1,  with 
solicitor's  fee  £2  2s., 
was  ordered  to  be 
paid  to  the  union. 

Penalty  £1,  costs 
£2  2s.,  and  wit- 
nesaes'  expenses. 

Dismissed  with  costs. 

Dismissed. 


Penalty  £5,  and  costs 

9b. 
Breach  recorded,  with 

costs    6s.    in    each 

case. 
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ENFORCEMENTS  OF  AWARDS— wmftiMicd. 


Case. 


Decision. 


RoTORUA,  22in>  Afbil,  1907. 

Inspeotor  Le  Oren  (Coachworkers'  award)  v,  the  Arawa 

(>>achbuilding  Company,  for  'ptkying  less  than  award 

rates  of  wages 
Same  (same  award)  v.  Baldy  (employee  of  above),  for 

accepting  less  than  award  rates 
Same  (same  award)  v.  Corbett,  for  faiting  to  indenture 

an  apprentice 
Same  (Carpenters'   award)  v.   Sloane  and  Bennett,  for 

failing  to  pay  award  rates  of  wages 
Same  (same  award)  v.  Lake  and  Smith  (employees  of 

Sloane  and  Bennett),  for  accepting  less  than  award 

rates  of  wages  (two  cases) 


Pasroa,  18th  April,  1907. 

Inspector  Le  Cren  (Coachworkers*  award)  v.  Ellis  and 
Co.,  for  paying  less  than  award  rates  (two  cases) 


Same   (same   award)    r.    Collins,    Paul,    Shepherd,    and 

So  wry  (employees  of  Ellis  and  Co.),  for  accepting  less 

than  award  rates  of  wages  (four  cases) 
Same  (same  award;  v.  Ellis  and  Co.,  for  failing  to  indenture 

an  apprentice 
Same  (same  award)  v.  MoLeod  Wallace,  for  paying  less 

than  award  rates  of  wages 
Same  (same  award)  v.  Dickson  and  McCord  (employees 

of  Wallace),  for  accepting  lees  than  award  rates  of 

wages  (two  cases) 

•Hamilton,  23rd  April,  1907. 

Inspector  Le  Cren  (Coachworkers'  award)  v.  Ferguson, 
for  paying  less  than  award  rates  of  wages 


Same  (same  award)  t;.  Sharkey,  Carr,  Muliins,  Hill  (em- 
ployees of  Ferguson),  for  accepting  less  than  award 
rates  of  wages  (four  cases) 

Same  (same  award)  v.  Ferguson,  for  failing  to  ind^iture 
an  apprentice 

Same  (same  award)  v,  Storer,  for  paying  less  than  award 
rates  of  wages 

Same  (same  award)  v.  Cousins  and  Atkins,  same  offence 

Same  (same  award)  t;.  Crump  and  Johnson  (employees), 
for  accepting  lees  than  award  rates  of  wages  (two 
cases) 

Same  (Carpenters'  award)  t.  Tanant  and  Burgess,  for 
paying  less  than  award  rates  of  wages 


Penalty  £2,  and  costs 
9s. 

Breach  recorded,  with 

costs  6s. 
Penalty  £6,  and  costs 

6s. 

Penalty  £5,  and  costs 
9s. 

Penalty  10s.,  and 
costs  6s.,  in  one 
case;  breach  re- 
corded, with  costs 
6s.,  in  the  other. 

Penalty  £1,  and  oosts 

9s.,    in   one   case; 

breach       recorded, 

with   costs   9s.,    in 

the  other. 
Breach  recorded,  with 

costs   6s.,   in   each 

case. 
Penalty  £5,  and  costs 

6s. 
Penalty  £2,  and  costs 

9s. 
Breach  recorded,  with 

costs   6s.,   in   each 

case. 


Penalty  £10,  and 
costs  9s.  Over  £40 
back  wages  have 
since  been  re- 
covered by  two 
employees. 

Penalty  10s.,  costs 
68.,  in  each  case. 

Penalty  £6,  and  costs 

6s. 
Penalty  £2,  and  costs 

98. 

Penalty  £5,  and  costs 

9s. 
Penalty      lOs.,      snd 

costs   6s.,   in   each 

case. 
Penalty  £2,  and  costs 

9f). 
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ENFORCEMENTS  OF  AWARDS— caniiwted. 


Case. 


Same  (same  award)  v.  T.  Eyana,  same  offence . . 

Same  (same  award)  v.  Coombes,  same  offence  . . 

Same  (same  award)  v.  Can*,  Mays,  and  MuUins  (employees), 
for  accepting  less  than  award  rates  of  wages  (throe 
cases) 


Same  (Saddlers^  aiPaid)  v.  Going,  for  paying  less  than 

award  rates  of  wages 
Same  (same  award)  r.  Tristram  (employee  of  Going),  for  ; 

accf^ting  less  than  award  rates 


Dedsion. 


Penalty  £5,  and  costs 

9S* 
Penalty  £7,  and  costs 

9s. 
Penalty      lOs.,     and 

costs   Os.,   in   each 

of       two       cases ; 

breach      recorded, 

with   costs   68.,   in 

the  other. 
Penalty  £5,  and  costs 

9s* 
Penalty      10s.,      and 

costs  6s. 


WELLINGTON  INDUSTRIAL  DISTRICT. 


(1296.)  AERATED-WATER  WORKERS  AND  OTHER  BOTTLERS 

Claims  op  Union. 

1.  Hours, — Forty-five  hours  shall  constitute  a  week's  work.  From 
Monday  to  Friday,  both  days  inclusive,  the  hours  shall  be  from 
8  a.m.  to  5  p.m.,  with  one  hour  for  dinner,  and  on  Saturday  from 
8  a.m.  to  1  p.m. 

2.  Wages. — Cordial-makers  shall  be  paid  £3  10s.  per  week; 
factory  foreman,  £3  10s. ;  machine  and  beer  bottlers,  £2  158.  per 
week ;  bottle-washers,  £2  Ss.  per  week.     No  piecework  to  be  allowed. 

3.  Casual  Ixihour. — All  casual  labour  about  a  factory  shall  be 
paid  for  at  Is.  3d.  per  hour. 

4.  Employment  of  Youths. — Employers  to  have  liberty  to  employ 
youths  above  the  age  of  fourteen  years  at  tying  and  labelling  at  th<' 
following  scale:    From  14  to  15  years,  lOs.  per  week;    from  15  to 

16  years,  15s.  per  week;   from  16  to  17  years,  £1  per  week;   from 

17  to  18  years,  £1  Ss.  per  week. 

5.  General  Holidays. — The  following  shall  be  recognised  holi- 
days: New  Year's  Day,  Anniversary  Day,  €rOod  Friday,  Easter 
Monday,  Prince  of  Wnles's  Birthday,  Sovereign's  Birthday,  Christ- 
mas Day,  and  Boxing  Day. 

When  a  holiday  falls  on  a  Sunday,  the  following  day  shall  l>e 
observed.     When   a  holiday   is  generally  oliserved   by  the  citizens 
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on  another  day  than  that  prescribed,  such  day  shall  be  obserTed  by 
the  parties  hereto. 

6.  Payment  fw  Overtime. — Time  and  a  quarter  for  the  first  two 
hours,  and  time  and  a  half  beyond  the  first  two  hours  for  all  work 
done  before  or  after  the  hours  prescribed  in  clause  1 . 

7.  Payment  for  Sunday 9  and  Holidays. — For  work  done  on  Sun- 
days, Christmas  Day,  and  Good  Friday,  2s.  6d.  per  hour  shall  be 
paid ;   for  work  done  on  other  holidays,  28.  per  hour. 

8.  Payment  of  Wages, — ^Wages  shall  be  paid  weekly,  and  a  week's 
notice  of  dismissal  shall  be  given. 

9.  Preference. — Preference  shall  be  given  to  members  of  the 
union. 


Award. 

In  the  Court  of  Arbitration  of  New  Zealand,  Wellington  Industrial 
District. — In  the  matter  of  '*  The  Industrial  Conciliation  and 
Arbitration  Act,  1905,"  and  its  amendments;  and  in  the  matter 
of  an  industrial  dispute  between  the  Wellington  Aerated-water 
Workers  and  other  Bottlers'  Industrial  Union  of  Workers  (here- 
inafter called  ''the  union")  and  the  undermentioned  persons, 
firms,  and  companies  (hereinafter  called  ''the  employers"):  — 

Thomson,    Lewis,    and    Co.,    aerated-water    manufacturers, 

Torv  Street  and  Petoiie. 
J.  Saunders,  aerated-water  manufacturer,  Thorndon  Quay. 
W.  Evensen,  aerated-water  manufacturer,  Tory  Street. 
Bennett    and    Ready,    aerated-water    manufacturers,    Dixon 

Street. 
Smith  Bros.,  aerated-water  manufacturers,  Adelaide  Road. 
Sharpe  Bros.,  aerated-water  manufacturers,  Cornhill  Street. 
Simmonds    and    Osborne,    aerated-water   manufacturers,    off 

Adelaide  Road. 
J.  Poswilo,  aerated- water  manufacturer,  Petone. 
A.    M.    Gow,    aerated-water    manufacturer.    Central    Hotel. 

Lambton  Quay. 
W^orking-men's  Club,  aerated-water  manufacturers,  Victoria 

Street. 
Working-men's  Club,  aerated-water  manufacturers,  Petone. 
J.  Capper,  aerated-water  manufacturer,  Island  Bay. 
J.  Rod,  aerated-water  manufacturer,  Rona  Bay. 
—  Flewellyn,  aerated-water  manufacturer,  Alhnmbrn  Hotel, 

Cuba  Street. 
E.  T.  Taylor,  bottler,  Courtenay  Place. 
Smallbone,  Grace,  and  Co.,  bottlers,  Victoria  Street. 
Stent  and  Co.,  bottlers,  Quin  Street. 
Staples  and  Co.,  bottlers,  Murphy  Street. 
T.  G.  McCarthy,  bottler,  Tory  Street. 
T.  Harley,  bottler,  Petone. 
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Preston  and  Co.,  bottlers,  Lambton  Quay. 

—  Schultz,  bottler,  Adelaide  Road. 

Hunt  and  Co.,  wine  and  spirit  merchants,  Victoria  Street. 

A.  £.  Keruot,  wine  and  spirit  merchant,  A^ictoria  Street. 

WoUerman  and  Co.,  wine  and  spirit  merchants,  Jervois  Quay. 

T.  W.-  Young  and  Co.,  wine  and  spirit  merchants,  Jervois 
Quay. 

Johnston  and  Co.,  wine  and  spirit  merchants,  Featherston 
Street. 

W.  and  G.  Turnbull  and  Co.,  wine  and  spirit  merchants, 
Wellington. 

Robinson  and  Perrin,  wine  and  spirit  merchants,  Hunter 
Street. 

Knox  and  Co.,  aerated-water  manufacturers,  Adelaide  Road. 

Bacon  and  Co.  (Limited),  aerated-water  manufacturers,  Little 
Taranaki  Street. 

Malachi  Taylor,  beer-bottler,  College  Street. 

Young ^s  Chemical  Company,  Kent  Terrace. 

Greorge  Edwards  and  Co.,  wine  and  spirit  merchants,  Feather- 
ston Street. 

Phoenix  Aerated- water  Company,  Thorndon  Quay. 

L.  Caselberg  and  Co.,  beer- bottlers,  Featherston  Street. 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  *'  the 
Court  "),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representa- 
tives duly  appointed,  and  having  also  heard  such  of  the  employers 
as  were  represented  either  in  person  or  by  their  representatives  duly 
appointed,  and  having  also  heard  the  witnesses  called  and  examined 
and  cross-examined  by  and  on  behalf  of  the  said  parties  respectively, 
doth  hereby  order  and  award  : — 

That,  as  between  the  union  and  the  members  thereof  imd  tic 
employers  and  each  and  every  of  them,  the  terms,  conditions,  and 
provisions  set  out  in  the  schedule  hereto  and  of  this  award  shall  be 
binding  upon  the  union  and  upon  every  member  thereof  and  upon 
the  employers  and  upon  each  and  every  of  them,  and  that  the  said 
terms,  conditions,  and  provisions  shall  be  deemed  to  be  and  they  are 
hereby  incorporated  in  and  declared  to  form  part  of  this  award  : 
and,  further,  that  the  union  and  eyerj  member  thereof  and  the 
employers  and  each  and  every  of  them  shall  respectively  do,  observe, 
and  perform  every  matter  and  thing  by  this  award  and  by  the  said 
terms,  conditions,  and  provisions  respectively  required  to  be  done, 
observed,  and  performed,  and  shall  not  do  anything  in  contravention 
of  this  award  or  of  the  said  terms,  conditions,  and  provisions,  but 
shall  in  all  respects  abide  by  and  perform  the  same.  And  the  Court 
doth  hereby  further  award,  order,  and  declare  that  any  breach  of 
the  said  terms,  conditions,  and  provisions  set  out  in  the  schedule 
hereto  shall  constitute  a  breach  of  this  award,  and  that  the  sum  of 
£100  shall  be  the  maximum  penalty  payable  by  any  party  or  person 
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ID  respect  thereof.  And  the  Court  lioth  further  order  that  this 
award  shall  take  effect  from  the  Ist  day  of  July,  1907,  and  shall 
continue  in  force  until  the  lat  day  of  Julv,  1909. 

In  witness  whereof  the  seal  of  the  Arbitration  Court  hath  hereto 
been  put  and  affixed,  and  the  Judge  of  the  Court  hath  hereunto  set 
his  hand,  this  21st  day  of  June,  1907. 

W.  A.  Sm,  Judge. 

SCHKDULB. 

Hours  of  Labour, 

1.  Fronoi  the  1st  day  of  November  to  the  30th  day  of  April, 
forty -eight  hours  shall  constitute  a  week's  work,  and  from  the  1st 
day  of  May  to  the  3 Ist  day  of  October,  forty-five  hours  shall  con- 
stitute a  week's  work.  The  working-hours  shall  be  fixed  in  advance 
by  each  employer  to  n^eet  the  requirements  of  his  business,  and  any 
time  worked  outside  the  hours  so  fixed  shall  be  paid  for  as  overtime. 

■ 

Wa^es, 

2.  The  following  shall  be  the  minimum  rates  of  wages  payable 
t'O  the  several  classes  of  workers:  Factory  foreman,  £3  per  week; 
cordial-makers,  £3  per  week ;  machine  bottlers,  £'2  10s.  per  week ; 
beer-bottlers,  £2  lOs.  per  week;  bottle-washers,  £2  28.  per  week. 
Bottle-washing  may  be  done  by  piecework  at  such  rat^  as  shall  be 
agreed  upon  between  the  employer  and  the  worker,  but  the  rate 
agreed  upon  must  be  such  as  to  enable  the  worker  to  earn  not  less 
than  the  minimum  wage  fixed  by  this  award. 

Casual  Labour, 

3.  All  casual  labour  about  a  factory  shall  be  paid  for  at  the  rate 
of  Is.  per  hour.  A  worker  shall  be  deemed  to  be  a  casual  worker  if 
he  shall  not  be  employed  continuously  for  more  than  one  week. 

Employment  of  Youths. 

4.  Employers  shall  be  at  liberty  to  employ  youths  at  any  work  in 
a  factory  (except  machine  bottling)  at  the  following  rates  of  wages: 
For  youths  between  the  ages  of  14  and  15  years  of  age,  10s.  per 
week;  from  15  to  16  years  of  age,  15s.  per  week;  from  16  to  IS 
years  of  age,  £1  per  week  ;  from  18  to  19  years  of  age,  £1  5s. 
per  week;  from  19  to  20  years  of  age,  £1  10s.  per  week;  from  20 
to  21  years  of  age,  £1  15s.  per  week. 

Holidays, 

5.  The  following  shall  be  the  recognised  holidays :  Anniversary 
Day,  Labour  Day,  G<)od  Friday,  Christmas  Day,  and  ffom  12  noon 
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on  New  Year's  Da}'.     If  Christmas  Day  or  AnDiyersary  Day  shall 
fall  on  a  Sunday,  the  following  day  shall  be  treated  as  the  holiday. 

6.  For  all  work  done  on  Sundays  and  holidays  the  sum  of  Is.  6<I. 
per  hour  shall  be  paid  in  addition  to  ordinary  pay. 

Overtime. 

7.  The  first  hour  of  overtime  shall  be  paid  for  at  the  ordinary 
rate  of  pay,  and  all  time  after  that  shall  be  paid  at  the  rate  of  time 
and  a  quarter. 

Payment  of  Wages. 

8.  Wages  shall  be  paid  on  the  Saturday  of  each  week. 

Termination  of  Engagement. 

9.  Twenty-four  hours'  notice  of  the  termination  of  the  engage- 
iiieiit  of  any  worker  shall  be  given  by  the  employer  or  the  worker, 
but  this  shall  not  affect  the  right  of  an  employer  to  dismiss  a  worker 
for  good  cause. 

Preference. 

10.  If  and  so  long  as  the  rules  of  the  union  shall  permit  any 
person  who  is  of  good  character  and  sober  habits  now  employed  in 
the  trade  in  this  industrial  district,  or  who  is  now  residing  or  may 
hereafter  reside  in  this  industrial  district,  to  become  a  member  of  the 
union  upon  payment  of  an  entrance  fee  not  exceeding  58.,  and  of 
subsequent  contributions  not  exceeding  6d.  (whether  payable  weekly 
or  otherwise)  per  week,  upon  a  written  application  of  the  person  so 
desiring  to  join,  without  ballot  or  ofher  election,  then  and  in  such 
case:  and  thereafter  the  employers  shall  employ  members  of  the  union 
in  preference  to  non-members,  provided  that  there  are  members  of 
the  union  known  to  tlieni  equally  qualified  with  non-members  to 
perform  the  particular  work  required  to  be  done,  and  ready  and 
willing  to  undertake  it  without  undue  delay.  This  clause  shall 
not  interfere  with  engagements  legally  subsisting  between  employers 
and  non-unionists  at  the  date  of  this  award,  and  any  employer  may 
continue  to  employ  any  worker  then  legally  employed  by  him  as 
heretofore,  although  such  worker  may  not  be  a  member  of  the  union. 

1 1 .  No  employer  shall  discriminate  against  members  of  the 
union,  nor  in  the  engagement  or  dismissal  of  his  hands,  or  in  the 
oonduct  of  his  business,  do  anytliing  for  the  purpose  of  injuring 
the  union,  whether  directly  or  indirectly. 

When  members  of  the  union  and  non-members  are  employed  to- 
gether there  shall  be  no  distinction  between  them,  and  both  shnll 
work  together  in  harmony,  and  shall  receive  equal  pay  for  equal 
work. 

Under-rate  Work  era. 

12.  {a.)  Any  worker  who  considers  himself  incapable  through  old 
age  or  physical  weakness  of  earning  the  minimum  wage  may  be 
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paid  such  lower  wage  as  may  from  time  to  time  be  fixed  on  the  appli- 
cation of  such  worker  after  twenty-four  hours'  notice  to  the  union 
by  the  Chairman  of  the  Conciliation  Board,  or  such  other  person 
as  the  Court  may  from  time  to  time  appoint  for  that  purpose,  and 
such  Chairman  or  person  in  so  fixing  such  wage  shall  have  regard 
to  the  worker's  capability,  his  past  earnings,  and  such  other  cir- 
cumstances as  such  Chairman  or  person  may  think  fit  to  consider 
after  hearing  such  evidence  and  argument  as  the  union  and  worker 
shall  offer;  and,  upon  grantinpr  such  permit,  the  Chairman  or  such 
person  shall  forward  notice  thereof  to  the  Inspector  of  Factories. 

(6.)  The  wages  of  such  worker  shall  be  fixed. for  such  period  as 
such  Chairman  or  other  person  shall  determine. 

(c.)  Notwithstanding  the  foregoing  provisions,  a  worker  may 
agiee  in  writing  with  the  president  or  secretary  of  the  union  upon 
such  wage  without  having  the  same  fixed  as  aforesaid. 

(d.)  It  shall  be  the  duty  of  the  union  to  give  notice  to  the  In- 
spector of  Factories  of  every  agreement  made  with  a  worker  pur- 
suant hereto. 

(e,)  It  shall  be  the  duty  of  an  employer,  before  employing  any 
worker  at  such  lower  wage,  to  examine  the  permit  or  agreement  by 
wliich  such  wage  is  fixed. 

Exemption, 

13.  The  Working-men's  Club,  Wellington,  is  exempted  from  the 
operation  of  this  award  so  long  as  existing  conditions  are  continued. 

Limitation  of  Award. 

14.  This  award  shall  apply  only  to  employers  carrying  on  busi- 
ness in  the  City  of  Wellington  or  within  a  radius  of  10  miles  from  the 
Chief  Post-office  in  Wellington. 

Duration  of  Award. 

15.  This  award  shall  come  into  operation  on  the  1st  day  of  July. 
1907,  and  shall  remain  in  operation  until  the  1st  day  of  July,  1909, 
ani  thereafter  shall  continue  in  force  until  superseded  by  another 
award  or  an  industrial  agreement. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereunto  been  put  and  afiixed,  and  the  Judge  of  the  Court  hath 
hereunto  set  his  hand,  this  21st  day  of  June,  1907. 

W.  A.  Sim,  Judge. 


1907-20-Awards. 
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(1297.)  WELLINGTON   PAINTERS   AND   DECORATORS,  j' 

Claims  of  Union. 

Thb  following  conditions  shall  apply  to  all  employers  carrying  on 
business  within  a  radius  of  fifteen  miles  from  the  General  Post 
Office,  Wellington:  — 

i.  Minimum  Sate  of  Wages. 

All  journeyman  painters,  paperhangers,  glaziers,  grainers,  sign- 
writers,  decorators,  and  all  other  journeymen  working  at  any  branch 
of  the  trade  (except  those  hereinafter  provided)  shall  be  paid  not 
less  than  Is.  3d.  per  hour. 

2.  Hours  of  Labour. 

Where  this  award  is  applicable  to  painters  and  decorators  em- 
ployed in  any  factory  or  business  where  the  principal  business  is 
not  that  of  painters  and  decorators,  but  where  painting  and  deco- 
rating is  subsidiary  to  and  part  only  of  such  principal  business, 
the  hours  of  labour  for  such  painters  and  decorators  shall  be  the 
hours  observed  generally  in  the  principal  business. 

The  hours  of  labour  for  all  journeymen  and  apprentices  em- 
ployed at  any  branch  of  the  trade  shall  be  from  8  a.m.  to  5  p.m.  on 
five  days  of  the  week,  and  from  8  a.m.  to  noon  on  Saturdays,  from 
the  1st  day  of  September  to  the  30th  day  of  April  (both  inclusive), 
one  hour  to  be  allowed  each  day  for  dinner  (Saturdays  excepted); 
and  from  1st  day  of  May  to  the  31st  day  of  August  (both  inclusive) 
the  hours  of  labour  shall  be  from  8  a.m.  to  4.30  p.m.  on  five  days  of 
the  week,  and  from  8  a.m.  to  noon  on  Saturdays,  half  an  hour  to  be 
allowed  for  dinner  (Saturdays  excepted). 

3.  Overtimre. 

All  work  done  beyond  the  time  mentioned  in  the  foregoing  rules 
(except  those  provided  for  in  **  Country  Work  ")  shall  be  considered 
overtime,  and  shall  be  paid  for  at  the  following  rates :  Time  worked 
from  the  ordinary  hour  of  ceasing  work  up  to  8  p.m.,  at  the  rate  of 
time  and  a  quarter;  between  8  p.m.  and  midnight,  time  and  a  half ; 
between  midnight  and  the  ordinary  hour  for  commencing  work  (pro- 
vided that  such  work  is  begun  before  6  a.m.),  double  time.  Work 
begun  between  6  a.m.  and  8  a.m.  to  be  paid  for  at  the  rate  of  time 
and  a  quarter.  On  Saturdays,  from  the  ordinary  time  of  ceasing 
work  till  midnight,  time  and  a  half.  On  Sundays,  Christmas  Day, 
Good  Friday,  and  Labour  Dav,  double  time. 

^.   Pay -day. 

All  wages  earned  by  any  journeyman  or  apprentice  in  any  one 
week  shall  be  paid  to  him  by  his  employer  on  the  Friday  in  that 
week ;   but  if  any  journeyman  or  apprentice  is  working  away  from 
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his  employer's  place  of  business  such  wages  may  be  paid  on  the 
following  Saturday  at  the  place  where  such  journeyman  or  appren- 
tice is  so  working,  before  12  noon. 

6.  Apprentices, 

All  boys  working  in  any  branch  of  the  trade  shall  be  legally 
indentured  as  apprentices  for  the  term  of  five  years,  but  every  boy 
so  employed  shall  be  allowed  three  calendar  months'  probation  prior 
to  being  so  indentured. 

The  proportion  of  apprentices  to  journeymen  employed  by  any 
employer  shall  not  exceed  one  apprentice  to  every  three  journeymen 
or  fraction  of  three.  For  the  purpose  of  determining  the  propor- 
tion of  apprentices  to  journeymen  in  taking  any  new  apprentice, 
the  calculation  shall  be  based  on  a  two-thirds  full-time  employment 
of  the  journeymen  employed  for  the  six  previous  calendar  months. 

If  any  employer  shall  from  any  unseen  cause  be  unable  to  fulfil 
his  obligation  to  an  apprentice,  it  shall  be  lawful  for  such  appren- 
tice to  complete  his  term  with  another  employer,  and  such  employer 
may  take  and  employ  such  apprentice  notwithstanding  that  he  has 
already  the  full  number  of  apprentices  allowed  by  these  conditions. 

Each  employer  employing  apprentices  shall,  when  called  upon  to 
do  so  in  writing  by  the  secretary  of  the  union,  give  reasonable  infor- 
mation to  such  secretary  of  the  number  of  apprentices  in  his  employ, 
and  the  particulars  of  their  engagements,  and  shall,  if  such  secre- 
tary shall  request  him  to  do  so,  allow  such  secretary  to  inspect  the 
deeds  of  apprenticeship  of  any  such  apprentices. 

Apprentices  shall  be  paid  in  full  for  Christmas  Day,  Good  Fri- 
day, and  Labour  Day.  Any  overtime  worked  by  apprentices  shall 
be  paid  for  at  the  rate  of  6d.  per  hour  to  the  end  of  the  third  year, 
and  9d.  per  hour  for  the  remainder  of  their  term  of  apprenticeship. 
No  apprentice  shall  be  allowed  to  work  more  than  four  hours'  over- 
time in  any  one  day. 

6,  Wages  for  Apprentices. 

The  wages  to  be  paid  to  apprentices  shall  be  as  follows :  For  the 
first  year,  6s.  6d.  per  week ;  for  the  second  year,  IDs.  per  week : 
for  the  third  year,  16s.  per  week ;  for  the  fourth  year,  £1  per  week ; 
for  the  fifth  year,  <£1  5s.  per  week. 

9.  Country  and  Suburban  Work. 

"  Country  work  "  means  work  performed  by  a  journeyman  or 
apprentice  at  a  distance  of  over  ten  miles  from  his  employer's  place 
of  business. 

Any  journeyman  or  apprentice  employed  in  country  work  shall 
be  convejred  by  his  employer  to  and  from  work  free  of  charge,  or  his 
expenses  going  to  and  returning  from  such  work  shall  be  paid  by 
such  employer,  but  once  only  during  the  continuance  of  the  work  if 
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such  work  is  continuous,  and  the  journeyman  or  apprentice  is  not 
in  the  meantime  recalled  by  his  employer. 

Any  journeyman  or  apprentice  employed  upon  country  work 
shall  be  paid,  in  addition  to  his  wages,  a  further  sum  of  Is.  for  each 
working-day  while  he  is  so  employed  towards  his  extra  expenses. 

Any  journeyman  working  on  country  work  shall  be  allowed  to 
work  any  hours  that  may  be  mutually  agreed  upon  between  the  em- 
ployer and  the  employee,  providing  that  not  less  than  Is.  4^d.  per 
hour  is  paid  for  such  time  worked. 

"  Suburban  work  "  means  work  performed  by  a  journeyman  or 
apprentice  at  a  distance  of  over  two  miles  and  less  than  ten  miles 
from  his  employer's  place  of  business. 

Any  journeyman  or  apprentice  employed  upon  suburban  work 
shall  be  conveyed  by  his  employer  to  and  from  such  work  free  of 
charge,  or  bis  travelling-expenses  going  to  and  returning  from 
such  work  shall  be  paid  by  his  employer. 

For  the  purposes  of  the  preceding  clauses,  distances  shall  be 
reckoned  by  the  ordinary  means  of  transit. 

8.  Incompetent  Workmen. 

Any  journeyman  who  considers  himself  not  capable  of  earning 
the  minimum  wage  must  apply  to  the  secretary  of  the  workers'  union 
for  a  permit  to  work  for  such  less  wage  as  shall  from  time  to  time 
be  agreed  upon  in  writing  between  such  journeyman  and  a  com- 
mittee consisting  of  three  members  of  the  master  painters'  associa- 
tion and  three  members  of  the  workers*  union,  two  members  of  each 
association  to  form  a  quorum  of  such  committee. 

In  the  event  of  the  committee  representing  the  master  painters' 
association  and  the  workers'  union  not  being  able  to  agree  regarding 
the  wages  that  shall  be  paid  such  journeyman  within  forty-eight 
hours  after  receiving  such  application,  the  Chairman  of  the  Con- 
ciliation Board  shall  be  asked  bv  such  committee  to  decide  the  matter 
under  dispute  after  having  heard  both  parties. 

Any  journeyman  whose  wages  shall  have  been  so  fixed  may  work 
for  six  calendar  months  thereafter,  and  should  such  journeyman 
still  consider  himself  incompetent  he  must  make  a  fresh  application 
to  the  secretary  of  the  workers'  union. 

9.  Preference. 

When  a  member  of  the  master  painters'  association  and  a  non- 
member  requires  the  services  of  a  journeyman,  and  there  is  a  mem- 
ber of  the  workers'  union  available  who  is  competent  to  do  the  work 
required  to  be  done,  then  such  journeyman  shall  give  the  member 
of  the  master  painters'  association  the  preference  of  his  services. 

An  employer  when  engaging  any  journeyman  shall  ascertain  if 
such  journeyman  is  a  member  of  the  workers'  union,  and,  if  not, 
his  engagement  shall  be  subject  to  his  becoming  a  member  within 
two  weeks  of  being  engaged. 
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All  journeymen  at  present  working  for  any  employer,  and  who 
are  not  members  of  the  workers'  union,  shall  become  members  within 
two  weeks  from  the  time  of  this  award  coming  into  operation. 

The  secretary  of  the  workers'  union  to  notify  employers  when 
any  man  has  not  joined  the  union  or  becomes  unfinancial. 

No  employer  shall  place  any  obstacle  in  the  way  of  any  repre- 
sentative of  the  workers'  union  in  the  collection  of  moneys  due,  pro- 
vided such  collection  is  not  made  during  working-hours/ 

10,   Whole  Industrial  District. 

Nothing  in  this  award  contained  shall  be  deemed  to  extend  to 
and  bind  or  affect  the  Union  Steamship  Company  of  New  Zealand 
until  the  further  order  of  this  Court.  The  Court,  in  the  event  of 
the  said  company  altering  the  present  conditions  under  which  they 
now  employ  and  pay  painters  employed  by  them,  reserves  leave  to 
the  Wellington  Union  to  apply  to  the  Court  to  order  that  this  award 
shall  extend  to  the  said  company,  or  that  the  Court  may  make  such 
further  or  other  order  in  the  matter  as  to  it  may  seem  fit. 

Nothing  in  this  award  contained  shall  until  the  further  order  of 
the  Court  apply  to  the  Wellington  Harbour  Board,  or  to  the  Wel- 
lington City  Council,  or  to  any  Harbour  Board,  Municipal  Corpora- 
tion, County  Council,  Road  Board,  or  public  body  expending  public 
funds  in  this  industrial  district,  or  to  the  Gear  Meat  Company  or 
the  Wellington  Meat-export  Company. 


Award. 

In  the  Court  of  Arbitration  of  New  Zealand,  Wellington  Industrial 
District. — In  the  matter  of  "The  Industrial  Conciliation  and 
Arbitration  Act,  1905,"  and  its  amendments;  and  in  the  matter 
of  an  industrial  dispute  between  the  Wellington  Amalgamated 
Society  of  Painters  and  Decorators'  Industrial  Union  of  Workers 
(hereinafter  called  '*  the  union  ")  and  the  undermentioned 
persons,  firms,  and  companies  (hereinafter  called  "  the  em- 
ployers "):  — 

The  Wellington  Master  Painters'  Association. 

Atkinson,  W.  A.,  painter,  Riddiford  Street,  Wellington. 

Amos,  Thomas,  painter,  Colombo  Street,  Wellington. 

Ballinger,  Joseph,  painter,  Mein  Street,  Wellington. 

Banks,  Lindsay,  painter,  Hutt  Road,  Petone. 

Battersby,  James,  painter,  Britannia  Street,  Petone. 

Boyd,  J.  J.,  builder,  Eilbirnie. 

Boyd,  James  A.,  painter,  15  Barker  Street,  Wellington. 

Bowater,  — ,  painter,  Petone. 

Brady,  William,  painter,  Courtenay  Place,  Wellington. 

Brady,  Mat.,  painter,  Salisbury  Terrace,  Wellington. 

Broderick,  W.  H.,  painter.  Arc  Street,  Wellington. 
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Burnett,  T.,  painter,  Garfield  Street,  Brooklyn. 

Coker,  J.,  painter,  Jackson  Street,  Petone. 

Coker  and  Potton,  painters,  Petone. 

Collins,  James,  painter,  18b  Nairn  Street,  Wellington. 

Compton,   Andrew,   sash  and  door  factory,   Boulcott  Street, 

Wellington. 
Crump,  Henry,  builder,  70  Brougham  Street,  Wellington. 
Darvall,  G.  W.,  sign-writer,  Lambton  Quay,  Wellington. 
Doorey,  H.,  sign-writer,  £mpire  Buildings,  Adelaide  Road, 

Wellington. 
Easson,  J.  W.,  and  Co.,  sash  and  door  factory,  Eilbirnie. 
Evans,  James,  painter,  Cuba  Street,  Wellington. 
Francis,  W.,  painter,  Petone. 

Garnham,  Robert,  painter,  Maarama  Crescent,  Wellington. 
Handley,  Joseph,  painter,  P.O.,  Miramar. 
Hickliug,  Robert,  painter,  Jackson  Street,  Petone. 
Jacobs,  John,  jun.,  painter.  Lower  Hutt. 
Johnson,  D.  A.,  painter,  Johnsonville. 
Krohn,  0.,  painter.  Island  Bay. 

LawBon,  A.,  sign-writer.  Old  Customhouse  Street,  Wellington. 
Leggat  and  Nelson,  painters,  Lower  Hutt. 
Lewis,  — ,  painter,  Petone. 

Lynn,  George,  painter,  Berhampore,  Wellington. 
Luke  and  Cooper,  builders,  Martin  Street,  Wellington. 
Mann,  W.,  painter,  Russell  Terrace,  Wellington. 
Matthews,  Benjamin,  painter,  P.O.,  Miramar. 
Mclvor,  — ,  painter,  Alicetown,  Lower  Hutt. 
McLeod,  Weir,  and  Hop&irk,  sawmillers,  Johnson  Street,  Wel- 
lington 
Mills,  A.  E.,  painter,  Brooklyn. 

Morris,  T.,  sign-writer,  W|ishington  Avenue,  Brooklyn. 
Odlin,  George,  builder,  Boxhill,  Brooklyn. 
Owens,  D.  M.,  painter,  6  Abel  Smith  Street,  Wellington. 

Palmer,  Alfred,  painter,  Eaiwarra. 
Pitcher,  H.  J.,  painter.  Island  Bay. 

Potter,  William,  painter,  Lower  Hutt. 

Price,  W.,  painter,  Eilbirnie. 

Randall  and  Mowatt,  painters,  Reubens  Avenue,  Brooklyn. 

Rennie,  W.  F.,  painter,  Jackson  Street,  Petone. 

Robin,  Frederick,  painter,  Willis  Street,  Wellington. 

Rowan,  — ,  builder,  30  Murphy  Street,  Wellington. 

Spittal,  Robert,  builder,  Brooklyn. 

Stewart  and  Co.,  sawmillers,  Wellington. 

Strand  Bros.,  builders,  Lower  Hutt. 

Steed,  John,  painter,  Eilbirnie. 

Toffs,  John,  painter,  Tory  Street,  Wellington. 

Tonks,  H.,  painter,  Thompson  Street,  Wellington. 

Turner,   R.,   painter,  Johnsonville. 
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Uridge,  Thomas,  painter,  Wellington. 

Harrison,  F.,  painter,  Johnsonville. 

Craig  and  Quee,  painters,  Willis  Street,  Wellington. 

McGuire,  Allan,  builder,  Sussex  Square,  Wellington. 

Thb  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  ''  the 
Court"),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  the  agreement  arrived  at  by  the  parties 
hereto,  and  in  order  to  give  effect  to  the  application  of  all  the 
parties  that  the  terms  and  conditions  thereof  be  embodied  in  the 
award,  doth  hereby  order  and  award:  — 

That,  as  between  the  union  and  the  members  thereof  and  the 
employers  and  each  and  every  of  them,  the  terms,  conditions,  and 
provisions  set  out  in  the  schedule  hereto  and  of  this  award  shall  be 
binding  upon  the  union  and  upon  every  member  thereof  and  upon 
the  employers  and  upon  each  and  every  of  them,  and  that  the  said 
terms,  conditions,  and  provisions  shall  be  deemed  to  be  and  they 
are  hereby  incorporated  in  and  declared  to  form  part  of  this 
award;  and,  further,  that  the  union  and  every  member  thereof 
and  the  employers  and  each  and  every  of  them  shall  respectively 
do,  observe,  and  perform  every  matter  and  thing  by  this  award 
{ind  by  the  said  terms,  conditions,  and  provisions  respectively 
required  to  be  done,  observed,  and  performed,  and  shall  not  do 
anything  in  contravention  of  this  award  or  of  the  said  terms, 
conditions,  and  provisions,  but  shall  in  all  respects  abide  by  and 
perform  the  same.  And  the  Court  doth  hereby  further  award, 
order,  and  declare  that  any  breach  of  the  said  terms,  conditions, 
and  provisions  set  out  in  the  schedule  hereto  shall  constitute  a 
breach  of  this  award,  and  that  the  sum  of  £100  shall  be  the  maxi- 
mum penalty  payable  by  any  party  or  person  in  respect  thereof. 
And  the  Court  doth  further  order  that  this  award  shall  take  effect 
from  the  10th  day  of  June,  1907,  and  shall  continue  in  force  until 
the  10th  day  of  June,  1909. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereto  been  put  and  affixed,  and  the  Judge  of  the  Court  hath 
hereunto  set  his  hand,  this  6th  day  of  June,  1907. 

W.  A.  Sim,  Judge. 

8GHBDULB. 

The  following  conditions  shall  apply  to  all  employers  carrying 
on  business  within  a  radius  of  fifteen  miles  from  the  General  Post 
Office,  Wellington: — 

Minimum  Bate  of  Wages. 

1.  All  journeymen  painters,  paperhangers,  glaziers,  grainers, 
sign-writers,  decorators,  and  all  other  journeymen  working  at  any 
branch  of  the  trade  (except  those  hereinafter  provided)  shall  be  paid 
not  less  than  Is.  3d.  per  hour. 
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Hours  of  Labour, 

2.  Where  this  award  is  applicable  to  painters  and  decorators 
employed  in  any  factory  or  business  where  the  principal  business 
is  not  that  of  painters  and  decorators,  but  where  painting  and 
decorating  is  subsidiary  to  and  part  only  of  such  principal  business, 
the  hours  of  labour  for  such  painters  and  decorators  shall  be  the 
hours  observed  generally  in  the  principal  business. 

The  hours  of  labour  for  all  journeymen  and  apprentices  em- 
ployed at  any  branch  of  the  trade  shall  be  from  8  a.m.  to  5  p.m. 
on  five  days  of  the  week,  and  from  8  a.m.  to  noon  on  Saturdays, 
from  the  1st  day  of  September  to  the  13th  day  of  April  (both  in- 
clusive), one  hour  to  be  allowed  each  day  for  dinner  (Saturdays 
excepted);  and  from  the  1st  day  of  May  to  the  31st  day  of  August 
(both  inclusive)  the  hours  of  labour  shall  be  from  8  a.m.  to  4.30 
p.m.  on  five  days  of  the  week,  and  from  8  a.m.  to  .noon  on  Satur- 
days, half  an  hour  to  be  allowed  each*  day  for  dinner  (Saturdays 
excepted). 

Overtime. 

3.  All  work  done  beyond  the  time  mentioned  in  the  foregoing 
rules  (except  those  provided  for  in  "Country  Work")  shall  be 
considered  overtime,  and  shall  be  paid  for  at  the  following  rates: 
Time  worked  from  the  ordinary  hour  of  ceasing  work  up  to  8  p.m., 
at  the  rate  of  time  and  a  quarter;  between  8  p.m.  and  midnight, 
time  and  a  half ;  between  midnight  and  the  ordinary  hour  of  com- 
mencing work  (provided  that  such  work  is  begun  before  6  a.m.), 
double  time;  work  begun  between  6  a.m.  and  8  a.m.  U^be  paid  for 
at  the  rate  of  time  and  a  quarter.  On  Saturdays,  from  the  ordi- 
nary time  of  ceasing  work  till  midnight,  time  and  a  half.  On 
Sundays,  Christmas  Day,  Good  Friday,  and  Labour  Day,  double 
time. 

Pay-day, 

4.  All  wages  earned  by  any  journeyman  or  apprentice  in  any 
one  week  shall  be  paid  to  him  by  his  employer  on  the  Friday  in 
that  week;  but  if  any  journeyman  or  apprentice  is  working  away 
from  his  employer's  place  of  business  such  wages  may  be  paid  on 
tlie  following  Saturday,  at  the  place  where  such  journeyman  or 
apprentice  is  so  working,  before  12  noon. 

Apprentices, 

5.  All  boys  working  in  any  branch  of  the  trade  shall  be  legally 
indentured  as  apprentices  for  the  term  of  five  years,  but  every  boy 
80  employed  shall  be  allowed  three  calendar  months'  probation 
prior  to  being  indentured. 

The  proportion  of  apprentices  to  journeymen  employed  by  any 
employer  shall  not  exceed  one  apprentice  to  every  three  journeymen 
of  fraction  of  three.  For  the  purpose  of  determining  the  propor- 
tion of  apprentices  to  journeymen  in  taking  any  new  apprentices, 
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the  calculation  shall  be  based  on  a  two-thirdn  full-time  employment 
of  the  journeymen  employed  for  the  six  previous  calendar  months. 

If  any  employer  shall  from  any  unseen  cause  be  unable  to  fulfil 
hici  obligation  to  an  apprentice,  it  shall  be  lawful  for  such  appren- 
tice to  complete  his  term  with  another  employer,  and  such  employer 
may  take  and  employ  such  apprentice  notwithstanding  that  he  has 
already  the  full  number  of  apprentices  allowed  by  these  conditions. 

Each  employer  employing  apprentices  shall,  when  called  upon  to 
do  so  in  writing  by  the  secretary  of  the  union,  give  reasonable 
information  to  such  secretary  of  the  number  of  apprentices  in  his 
•employ  and  the  particulars  of  their  engagements,  and  shall,  if 
such  secretary  shall  request  him  to  do  so,  allow  such  secretary  to 
inspect  the  deeds  of  apprenticeship  of  any  such  apprentice. 

Apprentices  shall  be  paid  in  full  for  Christmas  Day,  Good 
Friday,  and  Labour  Day.  Any  overtime  worked  by  apprentices 
shall  be  paid  for  at  the  rate  of  6d.  per  hour  to  the  end  of  the  third 
year,  and  9d.  per  hour  for  the  remainder  of  their  term  of  appren- 
ticeship. No  apprentice  shall  be  allowed  to  work  more  than  four 
hours'  overtime  in  any  one  day. 

Wages  for  Appt'entices. 

6.  The  wages  to  be  paid  to  apprentices  shall  be  as  follows: 
For  the  first  year,  6s.  6d.  per  week;  for  the  second  year,  10s.  per 
week;  for  the  third  year,  158.  per  week;  for  the  fourth  year,  £1 
per  week :    for  the  fifth  year,  £1  5s.  per  week. 

Country  and  Suburban   Work. 

7.  '*  Country  work  ''  means  work  performed  by  a  journeyman 
or  apprentice  at  a  distance  of  over  ten  miles  from  his  employer's 
place  of  business. 

Any  journeyman  or  apprentice  employed  in  country  work  shall 
be  conveyed  by  his  employer  to  and  from  work  free  of  charge,  or 
his  expenses  going  to  and  returning  from  such  work  shall  be  paid 
by  such  employer;  but  once  only  during  the  continuance  of  the 
work  if  such  work  is  continuous  and  the  journeyman  or  apprentice 
is  not  in  the  meantime  recalled  by  his  employer. 

Any  journeyman  or  apprentice  employed  upon  country  work 
shall  be  paid,  in  addition  to  his  wages,  a  further  sum  of  Is.  for  each 
working-day  while  he  is  so  employed  towards  his  extra  expenses. 

Any  journeyman  working  on  country  work  shall  be  allowed 
to  work  for  any  hours  that  may  be  mutually  agreed  upon  between 
the  employer  and  the  employee,  providing  that  not  less  than 
Is.  4^d.  per  hour  is  paid  for  such  time  worked. 

'*  Suburban  work  "  means  work  performed  by  a  journeyman  or 
apprentice  at  a  distance  of  over  two  miles  and  less  than  ten  miles 
from  his  employer's  place  of  business. 

Any  journeyman  or  apprentice  employed  upon  suburban  work 
shall  be  conveyed  by  his  employer  to  and  from  such  work  free  of 
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charge,    or   his   trayelling-expenses   going   to   and   returning   from 
such  work  shall  be  paid  by  his  employer. 

For  the  purposes  of  the  preceding  clauses  distances  shall  b« 
reckoned  by  the  ordinary  means  of  transit. 

Incompetent  Workmen. 

8.  Any  journeyman  who  considers  himself  not  capable  of  earn- 
ing the  minimum  wage  must  apply  to  the  secretary  of  the  workers' 
union  for  a  permit  to  work  for  such  less  wage  as  shall  from  time 
to  time  be  agreed  upon  in  writing  between  such  journeyman  and 
a  committee  consisting  of  three  members  of  the  master  painters' 
association  and  three  members  of  the  workers'  union,  two  members 
of  each  association  to  form  a  quorum  of  such  committee. 

In  the  event  of  the  committee  representing  the  master  painters' 
association  and  the  workers'  union  not  being  able  to  agree  regard- 
ing the  wages  that  shall  be  paid  such  journeyman,  within  forty- 
eight  hours  after  receiving  such  application,  the  Chairman  of  the 
Conciliation  Board  shall  be  asked  by  such  committee  to  decide  the 
matter  under  dispute  after  having  heard  both  parties. 

Any  journeyman  whose  wages  shall  have  been  so  fixed  may  work 
for  six  calendar  months  thereafter,  and  should  such  journeyman 
still  consider  himself  incompetent,  he  mush  make  a  fresh  applica- 
tion to  the  secretary  of  the  workers'  union. 

Preference, 

9.  When  a  member  of  the  master  painters'  association  and  a 
non-member  requires  the  services  of  a  journeyman,  and  there  is 
a  member  of  tJie  workers'  union  available  who  is  competent  to 
do  the  work  required  to  be  done,  then  such  journeyman  shall  give 
the  member  of  the  master  painters'  association  the  preference  of 
his  services. 

An  employer  when  engaging  any  journeyman  shall  ascertain 
if  such  journeyman  is  a  member  of  the  workers'  union,  and  if  not, 
his  engagement  shall  be  subject  to  his  becoming  a  member  within 
two  weeks  of  being  engaged. 

All  journeymen  at  present  working  for  any  employer  and  who 
arc  not  members  of  the  workers'  union  shall  become  members  within 
two  weeks  from  the  time  of  this  award  coming  into  operation. 

The  secretary  of  the  workers'  union  to  notify  employers  when 
any  man  has  not  joined  the  union  or  becomes  unfinancial. 

No  emploj'er  shall  place  any  obstacle  in  the  way  of  any  repre- 
sentative of  the  workers'  union  in  the  collection  of  moneys  due, 
provided  such  collection  is  not  made  during  working-hours. 

Scope  of  Award, 

Nothing  in  this  award  contained  shall  be  deemed  to  extend  to 
and  bind  or  effect  the  Union  Steamship  Company  of  New  Zealand 
until  the  further  order  of  this  Court.     The  Court,  in  the  event  of 
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the  said  company  altering  the  present  oonditions  under  which  they 
noTK  employ  and  pay  painters  employed  by  them,  reserves  leave  to 
the  Wellington  Union  to  apply  to  the  Court  to  order  that  this 
award  shall  extend  to  the  said  company,  or  that  the  Court  may  make 
such  further  or  other  order  in  the  matter  as  to  it  may  seem  fit. 

Nothing  in  this  award  contained  shall,  until  the  further  order 
of  the  Court,  apply  to  the  Wellington  Harbour  Board  or  to  the 
Wellington  City  Council,  or  to  any  Harbour  Board,  Municipal 
Corporation,  County  Council,  Road  Board,  or  public  body  expend- 
ing public  funds  in  this  industrial  district,  or  to  the  Gear  Meat 
Company  or  to  the  Wellington  Meat-€xp>ort  Company. 

Term  of  Award. 

This  award  shall  come  into  operation  on  the  10th  day  of  June, 
1907,  and  shall  remain  in  operation  until  ihe  10  day  of  June,  1909. 
and  thereafter  shall  continue  in  foroe  until  superseded  by  another 
award  or  an  industrial  agreement. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereto  been  put  and  affixed,  and  the  Judge  of  the  Court  hath  here- 
unto set  his  hand,  this  6th  day  of  June,  1907. 

W.  A.  Sim,  Judge. 

MEMORANDUM. 

This  award  embodies  the  agreement  of  the  parties. 


(1298.)   WELLINGTON  TRAMWAYS  (KELBURNE-KARORI   TRAMWAY 

COMPANY). 

Claims  of  Union. 
Parties  to  the  Industrial  Dispute.  —  The  Wellington   Corporation 
Tramway  Employees'   Industrial   Union  of  Workers  and  the  Kel- 
burne  and  Earori  Tramway  Company  (Limited),  of  Wellington. 

Particulars  of  Dispute. — The  matters  contained  in  the  various 
clauses  appearing  hereinafter,  numbered  from  1  to  10  (inclusive). 

1.  Wages. — The  following  shall  be  the  minimum  rates  of  wages 
to  be  paid  to  the  several  classes  of  employees:  Brakesmen,  Is.  \\d. 
per  hour;  ticket-clerks.  Is.  per  hour.  All  wages  earned  shall  be 
paid  fortnightly,  on  Fridays,  prior  to  8  p.m. 

2.  Hours  of  Work. — Tlie  hours  of  work  shall  be  eight  hours  per 
day  on  the  six  working-days  of  the  week  for  all  employees. 

3.  Overtime. — All  time  worked  over  and  above  the  said  eight 
hours  shall  be  paid  for  at  time-and-a-half  rates.  All  time  worked 
on  Sundays  shall  be  paid  for  at  time-and-a-half  rates.  All  time 
worked  on  Christmas  Day  or  Good  Friday  shall  be  paid  for  at  double 
rates. 
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4.  Styning  on. — Employees  to  be  allowed  fifteen  minutes  per  -day 
at  ordinarjr  rates  for  signing  on  and  off. 

5.  Holiday. — Each  and  every  employee  shall  be  entitled  to  and 
shall  receive  not  less  than  eight  consecutive  working-days  in  each 
year  as  a  holiday,  such  holiday  to  be  paid  for  at  ordinary  rates. 

6.  Meals, — Employees  shall  not  be  worked  for  a  longer  period 
than  five  consecutive  hours  without  a  meal. 

7.  Preference, — From  the  coming  into  operation  of  this  agree- 
ment, all  employees  shall  be  members  of  the  Tramway  Union. 

8.  Terms  of  Engagement. — Not  less  than  one  week's  notice  of  ter- 
mination of  employment  shall  be  given  by  the  company  or  the  em- 
ployee. 

9.  This  agreement  shall  come  into  force  on  the  1st  day  of  July, 
1906,  and  shall  remain  in  force  till  the  Idth  day  of  October,  1907. 

The  parties  having  failed  to  satisfactorily  adjust  the  dispute, 
application  is  hereby  made  to  the  Clerk  of  Awards  for  the  Welling- 
ton Industrial  District  that  such  dispiite  be  referred  to  the  Board 
of  Conciliation  for  settlement. 

Dated  at  Wellington,  this  20th  day  of  December,  1906,  for  the 
Wellington  Corporation  Tramway  Employees'  Industrial  Union  of 
Workers. 

Jamkb   Botlb,    President. 

W.  T.  Young,  Secretary. 

Award. 

In  the  Court  of  Arbitration  of  New  Zealand,  Wellington  Industrial 
District. — In  the  matter  of  *'  The  Industrial  Conciliation  and 
Arbitration  Act,  1905,"  and  its  amendments;  and  in  the  matter 
of  an  industrial  dispute  between  the  Wellington  Corporation 
Tramways  Industrial  Union  of  Workers  (hereinafter  called  ''  the 
union  ")  and  the  Keiburne  and  Karori  Tramway  Company 
(Limited),  (hereinafter  called  *'  the  employer  ''). 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  **the 
Court  "),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representative 
duly  appointed,  and  having  also  heard  such  of  the  employer  by  its 
representatives  duly  appointed,  and  having  also  heard  the  witnesses 
called  and  examined  and  cross-examined  by  and  on  behalf  of  the 
said  parties  respectively,  doth  hereby  order  and  award:  — 

That,  as  between  the  union  and  the  members  thereof  and  the 
employer,  the  terms,  conditions,  and  provisions  set  out  in  the 
schedule  hereto  and  of  this  award  vshall  be  binding  upon  the  union 
and  upon  every  member  thereof  and  upon  the  employer,  and  that 
the  said  terms,  conditions,  and  provisions  shall  be  deemed  to  be  and 
they  are  hereby  incorporated  in  and  declared  to  form  part  of  this 
award ;  and,  further,  that  the  union  and  every  member  thereof  and 
the  employer  shall  do,  observe,  and  perform  every  matter  and  thing 
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by  this  award  and  by  the  said  terms,  oonditions,  and  provisions 
respectively  lequired  to  be  done,  observed,  and  performed,  and  shall 
not  do  anything  in  contravention  of  this  award  or  of  the  said  terms, 
conditions,  and  provisions,  but  shall  in  all  respects  abide  by  and  per- 
form the  same.  And  the  Court  doth  hereby  further  award,  order, 
and  declare  that  any  breach  of  the  said  terms,  conditions,  and  pro- 
visions set  out  in  the  schedule  hereto  shall  constitute  a  breach  of  this 
award,  and  that  the  sum  of  £100  shall  be  the  maximum  penalty 
payable  by  any  party  or  person  in  respect  thei*eof.  And  the  Court 
doth  further  order  that  this  award  shall  take  effect  from  the  1st  day 
of  July,  1907,  and  shall  continue  in  force  until  the  Ist  day  of 
November,  1908. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereto  been  put  and  affixed,  and  the  Judge  of  the  Court  hath  here- 
unto set  his  hand,  this  2l8t  day  of  June,  1907. 

W.  A.  Sim,  Judge. 

SCHEDULE. 

Hours  of  Wark. 

1 .  The  hours  of  work  shall  be  eight  hours  per  day  for  all  workers, 
but  the  employer  shall  have  the  right  to  call  on  any  worker  to  work 
for  one  hour  more  on  any  day,  paying  for  the  time  so  worked  at 
ordinary  r-ates.  The  present  practice  of  allowing  a  reasonable  time 
for  signing  on  and  off  shall  be  continued,  and  also  the  present  prac- 
tice with  regard  to  meals. 

Overtime , 

2.  All  time  worked  over  and  above  nine  hours  in  any  one  day 
and  all  work  done  on  Sunday  shall  be  paid  for  at  the  rate  of  time 
and  a  half.  All  work  done  on  Christmas  Day  and  Grood  Friday  shall 
be  paid  for  at  double  rates. 

Wages. 

3.  The  following  shall  be  the  minimum  rates  of  vages  payable  to 
the  several  classes  of  worker's:  Brakesman,  Is.  per  hour;  car- 
cleaner,  lOi^d.  per  hour,  but  so  that  he  shall  not  be  paid  less  than 
6s.  for  any  one  night's  work.  The  wages  of  ticket-clerks  shall  be 
fixed  by  agreement  between  the  employer  and  the  worker. 

Paytnent  of  Wagea. 

4.  All  wages  earned  shall  he  paid  fortnightly,  on  Friday,  not 
later  than  8  p.m. 

No  Discriminntion. 

5.  The  employer  shall  not  iu  the  engagement  or  dismissal  of 
workers  discriminate  against  members  of  the  union,  nor  do  any- 
thing for  the  purpose  of  injuring  the  union,  whether  directly  or 
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indirectly.  When  members  of  the  union  and  non-members  are  em- 
ployed  together  there  shall  be  no  distinction  between  them,  and  both 
shall  work  together  in  harmony,  and  shall  receive  equal  pay  for 
equal  work. 

Terms  of  Engag^fnent, 

6.  Not  less  than  forty-eight  hours'  notioe  of  the  termination  of 
an  engagement  shall  be  given  by  the  employer  or  worker,  but  this 
shall  not  affect  the  right  of  an  employer  to  dismiss  any  worker  for 
good  cause. 

Duration  of  Award, 

7.  This  award  shall  come  into  operation  on  the  Ist  day  of  July, 

1907,  and  shall  continue  in  operation  until  the  Ist  day  of  November, 

1908,  and  thereafter  shall  continue  in  force  until  superseded  by 
another  award  or  an  industrial  agreement. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath  here- 
unto been  put  and  affixed,  and  the  Judge  of  the  said  Court  hath 
hereunto  SQt  his  hand,  this  21st  day  of  June,  1907. 

W.  A.  Sim,  Judge. 

MEMORANDtTM. 

The  Court  recommends  the  company  to  continue  its  present  prac- 
tice of  allowing  its  workers  a  holiday  of  eight  days  in  each  year  on 
full  pay. 

W.  A.  Sim,  Judge. 


(1299.)  WELLINGTON   BUILDING  TRADES  LABOURERS. 

Claims  of  Union. 

Hours  of  Labour, 

1.  A  FULL  week's  work  shall  consist  of  forty-five  hours,  commencing 
{except  during  the  months  of  May,  June,  July,  and  August)  at 
<8  a.m.  and  finishing  at  5  p.m.  During  the  months  of  May,  June, 
July,  and  August  any  employer  shall  have  the  right  to  require  his 
men  to  commence  at  7.45  a.m.  and  to  finish  work  at  4.30  p.m.,  or, 
at  his  or  their  discretion,  to  commence  work  at  8  a.m.  and  to  finish 
work  at  4.45  p.m.  During  these  months,  and  when  work  commences 
either  at  7.45  a.m.  or  8  a.m.  and  ceases  eifher  at  4.30  p.m.  or 
4.46  p.m.,  half  an  hour  shall  be  allowed  for  dinner,  and  during  the 
remainder  of  the  year  three-quarters  of  an  hour  shall  be  allowed  for 
dinner.  In  each  case  the  time  allowed  for  dinner  shall  commence  at 
12  noon.  On  Saturday  work  shall  commence  at  8  a.m.  and  finish  at 
a  quarter  to  12  noon.  All  wages  to  be  paid  in  cash  on  job  within 
fifteen  minutes  after  ceasing  work. 
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Rates  of  Pay, 

2.  That  any  labourer  working  in  any  capacity  on,  in,  or  about 
any  building  or  construction  in  the  course  of  erection,  alteration,  or 
demolition,  or  in  excavating  or  preparing  ground  for  the  same,  to 
be  paid  not  less  than  Is.  4^d.  per  hour,  and  all  men  working  as 
scaSolders  to  be  paid  not  less  than  Is.  6d. 

3.  All  work  done  beyond  the  lime  mentioned  in  clause  1  shall  be 
considered  overtime,  and  shall  be  paid  at  time  and  a  half  till  9  p.m., 
and  double  time  afterwards;  double  time  shall  be  paid  for  all  work 
done  on  statutory  holidays  and  Sundays;  all  time  worked  by  men 
starting  before  8  a.m.  (save  as  piovided  in  clause  1)  and  all  time 
worked  during  the  time  allowed  for  dinner  shall  be  paid  for  at  the 
rate  of  time  and  a  half.  ''  Statutory  holidays  "  shall  mean  Christ- 
mas Day,  New  Year's  Day,  Good  Friday,  Easter  Monday,  Labour 
Day,  and  the  Sovereign's  Birthday  :  Provided  that,  when  Christmas 
Day,  New  Year's  Day,  or  the  birthday  of  the  reigning  sovereigii 
falls  on  a  Sunday,  then  the  whole  holiday  shall  fall  on  the  next 
ensuing  Monday. 

When  it  is  necessary  to  prepare  material  or  work  before  the  ordi- 
nary hours  of  commencing  work,  the  employers  may  employ  not  more 
than  two  men  to  such  necessary  work  for  not  more  than  half  an  hour 
before  the  ordinary  time  for  commencing  work,  and  in  such  case  only 
the  ordinary  rate  of  pay  shall  be  paid  for  such  half-hour  or  lesser 
time  worked. 

Suburban  Work. 

4.  Men  employed  shall  be  at  the  place  where  the  work  is  to  be 
performed  at  the  hour  appointed  for  commencement  of  work;  but 
if  such  place  is  distant  more  than  a  mile  and  a  half  from  the  Chief 
Post  Office  in  the  City  of  Welling^n,  each  labourer  employed  there- 
on shall  be  paid  the  ordinary  rate  of  wages  for  the  time  occupied  in 
proceeding  thereto  and  therefrom  at  the  rate  of  four  miles  for  every 
hour,  with  a  proportionate  allowance  for  more  or  less  than  an  hour, 
however  and  by  what  means  he  may  proceed  thereto  and  therefrom ; 
but  there  shall  be  deducted  from  such  allowance  the  time  occupied 
in  proceeding  for  the  first  one  and  a  half  miles  to  and  from  the  resi- 
dence of  such  labourer. 

Boys, 

5.  Where  boys  are  deemed  necessary,  they  shall  only  be  employed 
in  labouring-work  in  the  proportion  of  one  boy  to  every  four  fully 
paid  labourers.  A  ''  boy  "  shall  be  deemed  to  be  a  youth  under  the 
age  of  nineteen  years. 

Nothing  herein  contained  shall  be  deemed  to  affect  the  employ- 
ment of  any  youth  duly  apprenticed  under  the  provisions  of  any 
award  of  this  Court  in  respect  of  any  work  to  be  done  in  assisting 
any  journeyman  in  the  trade  to  which  he  has  been  so  apprenticed- 
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Accofnmo€Uztion'roofn . 

6.  Employers  shall  provide  a  ohange-rooin  where  labourers  may 
change  their  clothes  and  partake  of  their  meals.  Such  room  to  be 
thoroughly  sanitary  and  sufficiently  large  to  accommodate  the  num- 
ber of  labourers  employed.  Employers  to  provide  proper  water- 
closets,  such  water-closets  to  be  thoroughly  sanitary ;  also  to  provide 
all  labourer.^  with  gum  boots  while  working  in  water. 

Preference. 

7.  Employers  shall,  iu  the  employemeut  of  workers,  employ 
members  of  the  union  in  preference  to  non-members,  provided  that 
there  are  members  of  the  union  equally  qunlified  with  non-members 
to  perform  the  particular  work  to  be  done,  and  ready  and  willing 
to  undertake  it. 

8.  Any  workman  who,  from  old  age,  accident,  or  infirmity,  is 
not  capable  of  earning  the  minimum  wage  fixed  in  other  parts  of 
this  award  may  be  paid  such  less  wage  as  may  from  time  to  time  be 
agreed  upon  in  writing  between  any  employer  and  the  president  or 
secretary  of  the  union,  and  in  default  of  such  agreement  within 
twenty-four  hours  after  such  workman  has  applied  in  writing  to  the 
secretary  of  the  union  stating  his  desire  that  his  wage  shall  be  so 
agreed  upon  as  shall  be  fixed  in  writing  by  the  Chairman  of  the  Con- 
ciliation Board  for  the  Industrial  District  of  Wellington,  upon  the 
application  of  such  workman,  after  twenty-four  hours'  notice  in 
writing  to  the  secretary  of  the  union,  who  shall,  if  desired  by  him, 
be  heard  by  such  Chairman  on  such  application.  Any  workman 
whose  wages  shall  have  been  so  fixed  may  work  and  may  be  employed 
by  any  employer  for  such  less  wage  for  the  period  of  six  calendar 
months  thereafter,  and,  after  the  expiration  of  the  said  period  of 
six  calendar  months,  until  fourteen  days'  notice  in  writing  shall 
have  been  given  to  him  by  the  secretary  of  the  union  requiring  his 
wage  to  be  again  fixed  in  a  manner  prescribed  by  the  clause. 

9.  All  tools  shall  be  found  by  the  employer. 

10.  No  tradesman  shall  be  employed  at  labouring- work  unless  he 
be  a  member  of  the  Building  Trades  Labourers'  Union. 

11.  That  it  shall  be  deemed  necessary  for  each  and  every  em- 
ployer to  keep  a  book,  called  the  "wage-book,"  in  which  a  true 
account  of  all  time  and  overtime  worked  and  wages  paid  shall  be 
kept,  and  that  this  book  be  open  to  the  secretary  of  the  union  during 
working-hours. 

F.  J.  Lyons,  Secretary. 
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Brcommendations.''' 

Under  '*  The  Industrial  Conciliation  and  Arbitration  Act,  1906  " ; 
and  in  the  matter  of  a  dispute  between  the  Wellington  Building 
Trades  Labourers'  Industrial  Union  of  Workers  and  the  em- 
ployers hereinafter  mentioned,  that  is  to  say: — 

Adams,  J.,  Petone. 

Adams  Bros.,  Petone. 

Adams,  William,  Devon  Street,  Wellington. 

Adams,  W.  W.,  Crofton. 

Alexander,  H.,  Victoria  Street,  Petone. 

Anderson,  Andrew,  Daniel  Street,  Wellington. 

Anderson,  Thomas,  Oriental  Bay,  Wellington. 

Anderson,  W.  H.,  Island  Bay,  Wellington. 

Armstrong,  J.  H.,  Adelaide  Road,  Wellington. 

Arnold,  G.,  Beach  Street,  Petone. 

Aston,  J.,  Martin  Square,  Wellington. 

Attewell,  W.  J.,  Austin  Street,  Wellington. 

Atkinson,  6.  and  W.,  Wellii%ton. 

Aubrey,  W.,  Lower  Hutt. 

Auger,  J.  G.,  Lower  Hutt. 

Ayling  and  Lindup,  Seatoun,  Wellington. 

Bardsley,  H.,  Crofton. 

Barry,  W.  J.,  Ghuznee  Street,  Wellington. 

Beagley,  F.,  Eilbirnie,  Wellington. 

Becker,  W.,  Esplanade,  Petone. 

Bell,  Joshua,  7  Mansfield  Street,  Wellington. 

Bennett,  W.  H.,  Quin  Street,  Wellington. 

Bethel,  Charles,  Berhampore,  Wellington. 

Bagnall,  A.,  Austin  Street,  Wellington. 

Bagnall,  C.  S.,  Hansen  Street,  Wellington. 

Baylis,  G.  H.,  Island  Bay,  Wellington. 

Barber,  F.,  39  Hopper  Street,  Wellington. 

Beetham,  F.,  Eilbirnie,  Wellington. 

Ballinger  Bros.,  Wellington. 

Ballinger,  T.  and  C,  Wellington. 

Barron,  J.  A.,  Ohiro  Road,  Wellington. 

Biggs,  W.,  Evelyn  Place,  Wellington. 

Biggs,  M.  H.,  7  Hopper  Street,  Wellington. 

Bill,  J.,  Mansfield  Street,  Wellington. 

Bishop,  W.,  jun.,  Wallace  Street,  Wellington. 

Bond,  Richard,  Eorokoro,  Petone. 

Boyd,  J.  J.,  Eilbirnie,  Wellington. 

Boyd,  William,  Hutt  Road,  Petone. 

Boyd,  J.,  Riddiford  Street,  Wellington. 

Bowker,  C.  G.,  3  Mein  Street,  Wellington. 

Brown  and  Johnson,  8  Johnson  Street,  Wellington. 


*  This  disfnite  ha^  been  referred  to  the  ArbitraHoD  Court. 
1907— Sl—Awardp. 
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Brown,  John,  17  Sussex  Square,  Wellington. 

Brown,  A.  M.,  Hutt  Road,  Petone. 

Briaooe  and  Co.,  Wellington. 

Bruce,  J.,  Abel  Smith  Street,  Wellington. 

Brooks,  J.,  Berhampore,  Wellington. 

Brady,  Y.,  44  Majoribanks  Street,  Wellington. 

Bourton,  E.  6.,  Petone. 

Burke  and  McGrath,  Clyde  Quay,  Wellington. 

Blaokmore,  — ,  builder,  Wellington. 

BuBk,  Daniel,  Salisbury  Terrace,  Wellington. 

Butler,  J.  C,  Macfarlane  Street,  Wellington. 

Bydder,  P.  J.,  Adelaide  Road,  Wellington. 

Bydder,  C,  Berhampore,  Wellington. 

Calvert  and  Harwood,  Pretoria  Street,  Lower  Hutt. 

Cameron,  F.  F.,  Lyell  Bay,  Wellington. 

Campbell  and  Spencer,  Webb  Street,  Wellington. 

Campbell  and  Burke,  Wellington. 

Carara  Fibre  Company,  Wellington. 

Carlson,  0.,  Lower  Hutt. 

Carmichael,  T.,  Wellington. 

Carroll,  W.,'  Ingeetre  Street,  Wellington. 

Castle,  Stanley  C,  12  Nairn  Street,  Wellington. 

Chapman,  Albert,  Johnsonville. 

Chapman  Taylor,  J.  W.,  Island  Bay,  Wellington. 

Clark,  Isaac,  and  Son,  Wellington. 

Clayton,  O.  W.,  Vivian  Street,  Wellington. 

Clayton,  R.  W\,  Princess  Street,  Wellington. 

Colquhoun,  C,  Frederick  Street,  Wellington 

Colquhoun,  A.,  Courtenay  Place,  Wellington. 

Colley,  W.  J.,  Newtown,  Wellington. 

Connell,  Peter,  Nairn  Street,  Wellington. 

Connolly,  P.,  Nairn  Street,  Wellington. 

Compton,  A.,  Bouloott  Street,  Wellington. 

Coombe,  J.,  Muritai,  Wellington. 

Copeland,  — ,  Lower  Hutt. 

Coper  and  Son,  Customhouse  Quay,  Wellington. 

Cooper,  Charles,  South  Road,  Wellington. 

Corbett,  J.,  Trentham,  Wellington. 

Craig,  J.,  34  Ix>rne  Street,  Wellington. 

Craig,  J.  A.,  Karori,  Wellington. 

Croft,  George,  Lower  Hutt. 

Cross,  J.,  Arthur  Street,  Wellington. 

Crowther,  Richard,  10a  Bidwell  Street,  Wellington. 

Crump,  H.,  Brougham  Street,  Wellington. 

Cashman,  J.,  Franklin  Aventie,  Wellington. 

Chappell,  J.  H.,  Wright  Street,  Wellington. 

Chote,  W.  A.,  Farish  Street,  Wellington. 

Compton  Bros.,   Boulcott  Street,  Wellington. 
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Campbell,  C,  78  Courtenay  Place,  Wellington. 

Chisholm,  J.,  22  Han  key  Street,  Wellington. 

Darke,  D.,  Walter  Street,  Wellington; 

Darragh,  T.  D.,  16  Ingestre  Street,  Wellington. 

Davis,  H.  M.,  52  EUioe  Street,  Wellington. 

Davis,  A.,  Island  Bay,  Wellington. 

Dement,  C.  H.,  6  Home  Street,  Wellington. 

Dennett,  W.,  9  Rintoul  Street,  Wellington. 

Dillon,  Edmund,  King  Street,  Petone. 

Daley,  J.  C,  Island  Bay,  Wellington. 

Davia  and  Brohman,  builders,  Wellington. 

Davidson,  J.,  builder,  Wellington. 

Duggan,  J.  R.,  Edinburgh  Terrace,  Wellington. 

Douglas,  G.  E.,  Levin. 

Downie,  C,  Wellington. 

Drew,  F.  E.,  80  Daniel  Street,  Wellington. 

Drununond,  R.,  Tinakori  Road,  Wellington. 

Drummond,  P.,  Willis  Street,  Wellington. 

Drury,  W.  A.,  Northland,  Wellington. 

Dumford,  F.  H.,  High  Street,  Petone. 

Dunne,  William,  16  Mein  Street,  Wellington. 

Dwan  Bros.,  Wellington. 

Dryden,  C,  builder,  Wellington. 

Dormer,  J.,  82  Molesworth  Street,  Wellington. 

Daley,  Owen,  Thorndon  Quay,  Wellington.. 

Dear,  W.,  Petone. 

Edwards,  Henry,  .18a  Hankey  Street,  Wellington. 

Edwards,  James,  Sii  Taranaki  Street,  Wellington. 

Edwards,  R.  N.,*  Majoribanks  Street,  Wellington. 

Edwards,  H.,  builder,  Wellington. 

Emeny,  C.  T.,  Ranfurly  Terrace,  Wellington. 

Emeny,  W.  G.,  Wellington. 

Evans,  Thomas,  Eilbirnie,  Wellington. 

Ens,  J,  D.,  builder,  Wellington. 

Fabian  Bros,  and  Co.,  Wellington. 

Fawoett,  — ,  Upper  Hutt. 

Findlay,  H.,  Jackson  Street,  Petone. 

Fitchett,  W.  H.,  Shannon. 

Flyger  and  Co.,  Wellington. 

Foley,  T.,  and  Sons,  York  Street,  Wellington. 

Fossette,  Joseph,  54  Hawker  Street,  Wellington. 

Fowler,  Joseph,  Karori,  Wellington. 

Fraser,  A.;  and  Son,  Petone. 

Freeman,  H.  A.,  Home  Street,  Wellington. 

Frost,  George,  Brooklyn,  Wellington. 

Fairhurst,  J.  H.,  builder,  Wellington. 

Farrelly,  W.  J.  A.,  Roseneath,  Wellington. 

Ferkins,  W.  J.,  Victoria  Place,  Wellington. 
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Ferro-oonorete  Company^  Wellington. 

Fee,  F.,  Emmett  Street,  Wellington. 

Fisher,  C.  E.,  Pipitea  Street^  Wellington. 

Fulford  and  Smith,  Wellington. 

Gabb,  A.  F.,  Eilbirnie,  Wellington. 

Gard,  William,  Petone. 

Garner,  G.,  5  Rintoul  Street,  Wellington. 

Graham,  A.,  Brooklyn^  Wellington. 

Gray,  Ebenezer,  John  Street,  Wellington. 

Guthrie,  J.,  Wellington, 

Gardner,  W.,  Harper  Street,  Wellington. 

Gawn  and  Kent,  Wellington. 

Grant,  W.,  Owen  Street,  Wellington. 

Hall,  J.,  Petone. 

Hall,  E.  J.,  Nairn  Street,  Petone.* 

Halse  and  Anderson,  Petone. 

Hamlin  and  Anderson  Bros.,  Island  Bay,  Wellington. 

Hannah,  — ,  31  Adelaide  Road,  Wellington. 

Harbottle,  A.  A.,  Wallace  Street,  Wellington. 

Hardie,  R.,  Rintoul  Street,  Wellington. 

Hardley,  W.,  Petone. 

Harris,  S.,  Owen  Street,  Wellington. 

Haughton,  — ,  Ingestre  Plaoe,  Wellington. 

Hayes,  E.,  Petone. 

Hawthorn  and  Crump,  Petone.* 

Heaton  and  Jones,  Adelaide  Road,  Petone.* 

Hewitt,  F.  D.,  Petone. 

Helyer,  W.  J.,  Manners  Street,  Wellington. 

Hill,  J.  A.,  Cuba  Street,  Wellington. 

Holton,  F.  R.,  Lower  Hutt. 

Homer,  Walter,  Waripori  Street,  Wellington. 

Houghey,  C,  Taranaki  Street,  Wellington. 

Hounslow,  J.,  Petone. 

Howard,  Charles,  Sussex  Square,  Wellington. 

Howie  and  Matthews,  Taranaki  Street  Extension,  Welling- 
ton. 

Huggins,  A.,  Petone. 

Humphreys  Bros.,  Wellington. 

Hunt,  F.,  Owen  Street,  Wellington. 

Hunt  and  McDonald,  Wellington. 

Hunter  and  Hansen,  Revans  Street,  Wellington. 

Hutchings,  G.,  Kilbirnie,  Wellington. 

Hutchinson  Manufacturing  Fireproof  Wall  Company,  Wd- 
lington. 

Hutson,  P.,  and  Co.  (Limited),  Wellington. 

Halley  and  Ewing,  Wellington. 


*  T  Wellington. 
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Hansen,  C,  Ghuznee  Street,  Wellington. 

Harmer,  J.,  Rintoul  Street,  Welling^n. 

Hawthorne,  J.  T.,  Petone. 

Hendrioksen,  N.,  Hankey  Street,  Wellington. 

Hood,  G.  G.,  Jeesie  Street,  Wellington. 

Hopwood,  J.,  Adelaide  Road,  Wellington. 

Ible,  E.,  Lower  Hutt. 

Ibbotson,  A.  J.,  Eilbirnie,  Wellington. 

Jacobson,  J.  A.,  Island  Bay,  Wellington. 

James,  W.  D.,  Taranaki  Street,  Wellington. 

Jenkins,  C.  B.,  Lower  Hutt. 

Jenkins  and  Maok,  Wellington. 

Jillett,  — ,  Petone. 

Johnson,  A.,  Johnston  Street,  Wellington. 

Johnson,  C,  Woidsworth  Street,  Wellington. 

Johnson,  W.  N.,  Rolleston  Street,  Wellington. 

Johnson  and  Nicholson,  Lambton  Quay,  Wellingfen. 

Johnson,  W.  J.,  Eilbirnie,  Wellington. 

Jones,  H.,  and  Co.,  Tory  Street,  Wellington. 

Johnson,  C.  J.,  plumber,  Wellington. 

Jones,  George,  Petone. 

Jackson,  J.,  Seatoun,  Wellington. 

Kennedy,  Robert,  Woolcombe  Street,  Wellington. 

Eeene,  R.,  Islaad  Bay,  Wellington. 

Kibblewhite  and  Johnson,  Petone. 

King,  F.  A.,  Austin  Street,  Wellington. 

Enight,  J.,  Lower  Hutt. 

Lamb,  John,  Sussex  Square,  Wellington. 

Lamb,  James,  Tasman  Street,  Wellington. 

Lamberg,  J.,  Eilbirnie,  Wellington. 

Lewer,  A.,  Earori,  Wellington. 

Lower,  Walter,  Earori,  Wellington. 

Lewer,  Thomas,  Earori,  Wellington. 

Lockwood,  S.  W.,  Angus  Avenue,  Wellington. 

Lomar,  C,  Adelaide  Road,  Wellington. 

London,  G.  T.,  Petone. 

Longhurst,  George,  Earori,  Wellington. 

Lowe  and  Pearce,  Hopper  Street,  Wellington. 

Lowin,  C.  T.,  Petone. 

Luke  and  Cooper,  Wellington. 

Lewrie,  T.,  Sydney  Street,  Wellington. 

Lowton,  — ,  Petone. 

Lawson,  J.  A.,  Hutt. 

Little,  A.,  Owen  Street,  Wellington. 

Mace  and  Nicholson,  Majoribanks  Street,  Wellington. 

Maguire,  A.,  Dock  Street,  Wellington. 

Machin,  F.,  Walter  Street,  Wellington. 

Mainland  and  Barr,  Wellington. 
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Mansfield,  W.,  Earori,  Wellington. 

Manson,  6.  E.,  Johnsonville. 

Manning  and  Knight,  Wellington. 

McWilliams,  — ,  road  contractor,  Wellington. 

Martin  and  Hurrell,  Quin  Street,  Wellington. 

Mawson  and  McArthur,  Hawker  Street,  Wellington. 

McCarthy,  T.  J.,  Tinakori  Road,  Wellington. 

McCarthy,  T.,  Clyde  Quay,  Wellington. 

McLean  and  Grey,  Wellington. 

McLean,  Donald,  Hawker  Street,  Wellington. 

McCoU,  William,  Home  Street,  Wellington. 

McDonald,  A.,  Majoribanks  Street,  W^ellington. 

McDonald,  John,  Wilson  Street,  Wellington. 

McDonald,  R.,  Horner  Street,  Wellington. 

McGill  and  Sons,  Wellington. 

McGregor,  J.,  Horner  Street,  Wellington. 

McGuire,  H.  B.,  plasterer,  Wellington. 

McEechnie,  A.,. builder,  Wellington. 

McMillan  and  Brodie,  Wellington. 

McVicker,  D.,  Island  Bay,  Wellington. 

McCurdy,  Charles,  Scarborough  Terrace,  Wellington. 

McGill  and  French,  builders,  Welling^n. 

McDougall,  A.,  Adelaide  Road,  Wellington. 

McLean,  A.,  and  Sons,  Wellington. 

McEechnie  and  Fleming,  builders,  Wellington. 

Menelaus  and  Riggs,  Clyde  Quay,  Wellington. 

Meyer,  F.  H.,  Marion  Street,  Wellington. 

Meyer  and  lUingworth,  Taranaki  Street,  Wellington. 

Miles,  J.  H.,  Queen  Street,  Wellington. 

Miller,  M.,  Adelaide  Road,  Wellington. 

Mitchell,  W.,  Brougham  Street,  Wellington. 

Mitchell  and  Eing,  builders,  Wellington. 

Moffat,  J.,  Douglas  Wallace  Street,  Wellington. 

Moon,  Edwin  A.,  Lower  Hutt. 

Moore,  F.  E.,  Hawkestone  Street,  Wellington. 

Morris,  W.,  Adelaide  Road,  Wellington. 

Mountier,  W.,  Berhampore,  Wellington. 

Muir,  W.,  Sydney  Street,  Wellington. 

Muir,  M.,  Burnell  Avenue,  Wellington. 

Melhuish  and  Southgate,  Wellington.* 

Murdoch,  M.,  Hill  Street,  Wellington. 

Murphy,  W.,  Taranaki  Street,  Wellington. 

Newman,  W.,  Tawa  Flat,  Wellington. 

Nimmo,  W.  H.,  Molesworth  Street,  Wellington. 

Nixon,  — ,  Fitchett  Town,  Wellington. 

Neuchatel  Asphalt  Company,  Wellington. 

♦  !  Petone. 
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Norrie,  H.,  and  Sons,  Wellington. 

Odlii^,  G.,  Brooklyn,  Wellington. 

Odlin,  John,  and  Co.,  Island  Bay,  Wellington. 

O'Connor,  M.,  Wellington. 

O'Donnell,  D.  L.,  Kilbirnie,  Wellington. 

O'Sullivan,  — ,  Lower  Hutt.  j 

Orr,  Thomafi,  Wellington. 

Osborne,  E.  A.,  Muritai,  Wellington. 

Oughton,  Louis,  Broadway  Terrace,  Wellington. 

Owen,  H.,  Coromandel  Street,  Wellington. 

Owen  Bros.,  Fitchett  Town,  Wellington. 

Owens,  D.,  Abel  Smith  Street,  Wellington. 

Owen,  W.  G.,  Brooklyn,  Wellington. 

Page,  W.  C,  Island  JBay,  Wellington. 

Park,  W.,  May  Street,  Wellington. 

Parker,  A.  J.,  Revans  Street,  Wellington. 

Parrant,  R.  H.,  and  Co.,  Petone. 

Parsons  and  Brown,  Brandon  Street,  Wellington 

Pearce,  A.  C,  Grey  Street,  Wellington. 

Percy,  J.  H.,  Petone. 

Petrie,  E.,  Epuni  Street,  Wellington. 

Pickering,  P.,  Mowbray  Street,  Wellington. 

Piatt,  Edmund,  Molesworth  Street,  Wellington. 

Plotnicki,  J.  W.,  Muritai,  Wellington. 

Prouse  Bros.,  Taranaki  Street,  Wellington. 

Paisley,  D.,  Lower  Buller  Street,  Wellington. 

Patent  Fireproof  Wall  Company,  Wellington. 

Pitcher,  H.  T.,  Island  Bay,  Wellington. 

Palliser  and  Jones,  Wellington. 

Pulley,  C,  Wellington. 

Palmer,  E.  A.,  Island  Bay,  Wellington. 

Parsons,  W.  J.,  Aro  Street,  Wellington. 

Petersen,  J.,  Hawker  Street,  Wellington. 

Potts,  W.  H.,  Wellington. 

Pointon,  E.  G.,  Petone. 

Pope,  W.  R.,  Island  Bay,  Wellington. 

Powrie,  J.,  Epuni,  Lower  Hutt. 

Price  and  Co.,  Petone. 

Priddie,  J.,  Garrett  Street,  Wellington. 

Priest,  F.,  Petone. 

Priest,  J.,  Rintoul  Street,  Wellington. 

Pringle  and  Hay,  Wellington. 

Rand,  A.  J.,  Adelaide  Road,  Wellington. 

Randall,  H.,  Mitchelltown,  Wellington. 

Ranson,  H.,  Owen  Street,  Wellington. 

Reid,  John,  EUice  Street,  Wellington. 

Reynell,  A.  A.,  Petone. 

Roynell,  G.  T.,  Petone. 
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Reynell,  E.  W.,  Hall  Street,  Wellington. 

Reynell,  E.  and  A.,  Customhouse  Quay,  Wellington. 

Reynolds  Bros.,  Petone. 

Ritchie,  D.,  Owen  Street,  Wellington. 

Robertson,  A.,  Abel  Smith  Street,  Wellington. 

Rothnie,  G.  W.,  Karori,  Wellington. 

Rough,  W.,  and  Co.,  Manners  Street,  Wellingion. 

Routley,  M.,  Eelburne,  Wellington. 

Rountree,  W.,  Tory  Street,  Wellington. 

Rountree,  H.,  Quin  Street,  Wellington. 

Rowan,  J.,  Dock  Street,  Wellington. 

Rubio,  A.  A.,  Lower  Hutt. 

Russell,  James,  Tory  Street,  Wellington. 

Reid,  J.,  Bolton  Street,  Wellington. 

Ruberoid  Roofing  Company,  Wellington. 

Ronandell,  — ,  Mitchelltown,  Wellington. 

Riddiok,  R.,  Webb  Street,  Wellington. 

Sanders  Bros.,  Little  Taranaki  Street,  Wellington. 

Seamer,  A.,  Wallace  Street,  Wellington. 

Semeloff,  B.,  Gordon  Street,  Wellington. 

Shaw  and  Barr,  Luxford  Street,  Wellington. 

Shearer,  W.  G.,  Island  Bay,  Wellington. 

Sinclair,  A.,  Brooklyn,  Wellington. 

Singleton,  Fred,  Glenbervie  Terrace,  Wellington. 

Smith  and  Brady,  Adelaide  Road,  Wellington.. 

Smith,  Mark,  Hiropi  Street,  Wellington. 

Smith,  Maurice  R.,  Lower  Hutt. 

Smith,  J.  H.,  Hansen  Street,  Lower  Hutt.* 

Somerville,  W.  G.,  Island  Bay,  Lower  Hutt.* 

Stephens,  T.  W.,  Newtown,  Lower  Hutt.* 

Stevenson,  E.,  Chilka  Street,  Lower  Hutt.* 

Steward,  James,  Petone. 

Strand  Bros.,  Lower  Hutt. 

Strand  and  Ashton,  Petone. 

Strong  Bros.,  Taranaki  Street,  Wellington. 

Sullivan,  Mortimer,  Eilbirnie,  •Wellington. 

Swan,  J.  S.,  Wellington. 

Simmonds,  C,  Adelaide  Road,  Wellington. 

Simmonds,  C.  J.,  Tasman  Street,  Wellington. 

Spittal,  R.,  Karori  Crescent,  Wellington. 

Stevens,  W.,  Charles  Street,  Wellington. 

Stewart,  W.  L.,  Roseneath,  Wellington. 

Snaddon,  G.,  plumber,  Wellington. 

Skinner,  W.  J.  P.,  Lower  Hutt. 

Tait,  William,  Lower  Hutt. 

Taylor  and  Wylie,  plasterers,  Wellington. 


•  ?  Wellington. 
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Townahend,  Edward,  Pitt  Street,  Wellington. 

Treadgold,  G.,  EUioe  Street,  Wellington. 

Trevor,  J.,  and  Son,  Courtenay  Place,  Wellington. 

Thompson  and  Bond,  Petone. 

TurnbuU  and  Jones  (Limited),  Petone. 

Udy,  H.,  Lower  Hutt. 

Upton,  Thomas,  Adelaide  Road,  Wellington. 

Vallanoe,  J.  B.,  Seatonn,  Wellington. 

Wakelin,  R.  A.,  Newtown,  Wellington. 

Walker,  H.,  Majoribankg  Street,  Wellington. 

Walker,  J.,  Petone. 

Wallace,  J.  W.,  Kilbirnie,  Wellington. 

Wallis,  William,  Nairn  Street;  Wellington. 

Walters,  F.  J.,  Brooklyn,  Wellington. 

Ward,  T.  W.,  Courtenay  Place,  Wellington. 

Watson,  W.  C.,  Shannon  Street,  Wellington. 

Watt,  P.  C,  Adelaide  Road,  Wellington. 

Watts,  — ,  Petone  and  Hutt. 

Webb,  C,  Daniel  Street,  Wellington. 

Webb,  J.  J.,  Constable  Street,  Wellington. 

Wellington  City  Council,  Wellington. 

Westbury  and  Alexander,  Petone  and  Hutt. 

White,  H.  J.,  and  Son,  Levy  Street,  Wellington. 

White,  Richard,  Petone. 

Wyldsmith,  C,  Petone. 

Wilkenning,  A.  C,  Island  Bay,  Petone.* 

Willoughby,  J.  W.,  Petone. 

Wilson,  J.  and  A.,  Cambridge  Herrace,  Wellington. 

Wilson,  Arthur,  Lower  Hutt. 

Wilton,  H.  G.,  Britomart  Street,  Wellington. 

Withers,  Henry,  Vogeltown,  Wellington. 

W^ood,  E.  R.,  Earori,  Wellington. 

Wood,  John,  Taranaki  Street,  Wellington. 

Wood,  J,  W.,  Nairn  Street,  Wellington. 

Waters,  S.,  jun.,  Brooklyn,  Wellington. 

Webb,  C.  F.  K.,  Tinakori  Road,  Wellington. 

Wellington  Brick  Company  (Limited),  Wellington. 

Wellington  Gas  Company,  Wellington. 

Wilson,  R.  H.,  Adelaide  Road,  Wellington. 

Wilson,  J.,  Brooklyn,  Wellington. 

Wilson,  W.,  Vivian  Street,  Wellington. 

Williams,  S.,  Kilbirnie,  Wellington. 

Williams,  W.  J.,  Earori,  Wellington. 

Walsh,  — ,  builder,  Petone  or  Lower  Hutt. 

Weston,  W.  S.,  Abel  Smith  Street,  Wellington. 

Young  and  Petley,  Miramar,  Wellington. 

Young,  — ,  Petone  and  Hutt. 


♦  ?  Wellington. 
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Thb  Conciliation.Board  for  the  Industrial  Di$trict  of  Wellington » 
having  received  the  necessary  proofs  establishing  its  jurisdiction 
in  the  above  matft^r,  having  heard  the  parties,  and  having  carefully 
inquired' into  the  said  dispute,  repommend  that  the  same  be  re- 
ferred to  the  Arbitration  Court,  and  that  tbe  parties  thereto 
make  joint  application  to  have  the  following  embodied  in  an 
sward  : —  , 

Hour$  of  Labour. 

1.  (a.)  Forty-five  hours  shall  constitute  a  week's  work. 

(6.)  Subject  to  the  provisions  of  clause  4  hereof,  not  more  than 
eight  and  a  quarter  hours  shall  be  worked  on  any  one  of  five  days 
of  the  week,  and  on  Saturday  not  more  than  three  and  three-quarters 
hours  shall  be  worked.  • 

(c.)  The  working-hours  shall  be  between  the  hours  of  8  a.m.  and 
5  p.m.  But  during  the  months  of  May,  June,  July,  and  August 
any  employer  may  require  his  men  to  commence  work  at  7.45  a.m., 
in  which  case  work  shall  cease  at  4.30  p.m.  :  Provided  that  on 
Saturdays  work  shall  commence  in  every  oase  at  8  a.m.,  and  shall 
cease  not  later  than  11.45  a.m.  During  the  months  mentioned, 
and  when  work  commences  at  7.45  a.m.  or  8  a.m.  and  ceases  at 
4.30  or  4.45  p.m.,  as  the  case  may  be,  half  an  hour  shall  be  allowed 
for  dinner.  Otherwise  three-quarters  of  an  hour  shall  be  allowed 
for  dinner,  and  at  all  times  dinner  shall  commence  at  12  noon. 

Wages. 

2.  The  minimum  rate  of  wages  for  scaffolders  shall  be  Is.  4d. 
per  hour.  Workers  engaged  in  any  other  capacity  'shall  receive 
not  less  than  Is.  2d.  per  hour. 

3.  All  time  worked  on  the  holidays  prescribed  by  clause  6 
hereof  shall  be  paid  for  at  the  rate  of  double  time.  Wages  shall 
be  paid  in  cash  on  the  job  with  fifteen  minutes  after  ceasing  work. 

Overtime, 

4.  All  time  worked  in  excess  of  the  hours  prescribed  by  clause  1 
hereof  shall  be  overtime,  and  shall  be  paid  for  at  the  rate  of  time 
and  a  half  until  9  p.m.,  and  thereafter  at  the  rate  of  double  time. 
Subject  to  the  provisions  of  clause  1  aforesaid,  all  time  worked 
before  8  a.m.,  or  such  other  time  for  conunencing  work  as  is  thereby 
prescribed,  or  during  the  time  allowed  for  dinner,  shall  be  deemed 
to  be  overtime,  and  shall  be  paid  for  at  the  rate  of  time  and  a  half : 
Provided  that,  if  it  should  be  necessary  to  prepare  material  or  to  do 
other  preparatory  work,  men  (not  exceeding  two)  may  be  employed 
for  any  time  not  exceeding  one  half  hour  before  the  ordinary  time 
for  commencing  work,  and  in  such  case  ordinary  rates  shall  be  paid. 

Holidays. 

5.  The  following  holidays  shall  be  observed:  New  Year's  Day, 
Good  Friday,  Easter  Monday,  Labour  Day,  the  Sovereign's  Birth- 
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day,  Christmas  Day,  and  Sundays:  Provided  that,  if  Christmas 
Day,  N«w  Tear's  Day,  or  the  Sovereign's  Birthday  shall  fall  on 
Sunday,  the  holiday  shall  be  observed  on  the  Monday  next  ensuing. 

Youths. 

6.  Youths  may  be  employed  in  the  proportion  of  one  for  every 
four  fully  paid  labourers.  For  the  purposes  of  these  reoommenda- 
tionff,  "  youth  "  shall  mean  a  male  person  under  the  age  of  nineteen 
years. 

7.  Nothing  herein  contained  shall  be  deemed  to  affect  the  employ- 
ment of  any  youth  duly  apprenticed  under  an  award  in  respect  of 
any  work  to  be  done  in  assisting  a  journeyman  in  the  trade  to 
which  he  has  been  apprenticed. 

Suburban  Work. 

8.  Every  worker  shall  be  at  the  place  where  his  work  is  to  be 
done  at  the  hour  appointed  for  commencing.  But  if  such  place 
be  distant  more  than  a  mile  and  a  half  from  the  General  Post  Office, 
Wellington,  each  worker  employed  thereat  shall  be  paid  the  ordin- 
ary rate  of  wages  for  time  occupied  in  travelling  thereto  and  there- 
from: Provided  that  the  time  occupied  in  travelling  to  or  from 
the  worker's  place  of  residence  to  the  extent  of  one  mile  and  a  half 
shall  not  be  allowed. 

9.  For  the  purposes  of  the  last  preceding  clause  time  spent  in 
travelling  shall  be  computed  at  the  rate  of  four  miles  an  hour. 

Accommodation  and  Sanitation. 

10.  Every  employer  shall  provide  proper  sanitary  conveniences 
for  the  use  of  his  workers,  and  a  room  be  provided  wherein  they 
may  change  their  clothes  and  take  their  meals:  Provided  that  it 
shall  be  deemed  a  sufficient  compliance  with  this  clause  if  a  room 
erected  for  storing  tools  or  for  any  other  purpose  is  used  for 
changing  clothes  or  taking  meals,  if  and  so  long  as  reasonable 
space  is  allowed. 

11.  All  tools,  excepting  a  hod  and  short-handled  shovel,  shall 
be  provided  by  the  employer;  and  it  shall  be  the  duty  of  the  em- 
ployer to  provide  his  workers  with  gum  boots  if  and  when  the  same 
shall  be  required. 

Under-rafe  Workers. 

12.  Any  worker  who,  on  account  of  old  age,  accident,  or  in- 
firmity, is  unable  to  earn  the  minimum  wage  hereinbefore  pre- 
scribed may  be  employed  at  such  lower  wages  as  may  from  time  to 
time  be  agreed  on  in  writing  between  any  employer  and  the  secre- 
tary of  the  union.  If  no  such  agreement  be  arrived  at,  application 
may  be  made  to  the  Chairman  of  the  Conciliation  Board,  the 
applicant  having  first  given  twenty-four  hours'  notice  in  writing 
to  the  secretary  aforesaid,  who  shall  have  the  right  to  be  heard  by 
the  Chairman  in  dealing  with  the  application. 
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13.  Every  permit  granted  ander  the  last  preceding  clause  shall 
have  a  currency  not  exceeding  six  months,  but  it  shall  remain  in 
force  unless  and  until  fourteen  days'  notice  in  writing  shall  hare 
been  given  the  worker  by  the  secretary  of  the  union  requiring  his 
wages  to  be  again  fixed  as  in  manner  hereinbefore  provided. 

Preference, 

14.  If  and  so  long  as  the  rules  of  the  union  shall  permit  any 
competent  worker  of  good  character  to  become  a  member  thereof 
on  payment  of  an  entrance  fee  not  exceeding  5s.,  and  of  subsequent 
contributions,  whether  payable  weekly  or  otherwise,  not  exceeding 
6d.  per  week,  upon  the  application  in  writing  of  the  person  desiring 
to  join  the  union,  and  without  ballot  or  other  election,  employers 
shall  employ  members  of  the  union  in  preference  to  non -members, 
always  provided  that  there  are  members  available  who  are  equally 
qualified  with  non-unionists  to  perform  the  particular  work,  and 
ready  and  willing  to  undertake  the  same. 

Scope  of  Proposed  Award. 

15.  These  recommendations  shall  apply  throughout  the  City  of 
Wellington  and  within  a  radius  of  tea  miles  from  the  Deneral 
Post  Office  thereof. 

Duration  of  Proposed  Award. 

16.  These  recommendations  shall  come  into  and  shall  be  in 
operation  as  from  the  12th  day  of  July,  1907,  and  shall  remain 
in  operation  until  the  12th  day  of  July,  1909,  and  thereafter  unless 
and  until  superseded  by  another  award  or  industrial  agpreement. 

12th  June,  1907.  P.  J.  O'Rbgan,  Chairman. 


(1300.)  WELLINGTON  TIMBER-YARDS  AND  SAWMILLS. 

Claims  of  Union. 

hodrb  of  work  in  towx  sawmills  ann  factories. 

Hours  of  Labour. 

1 .  The  following  shall  be  the  hours  of  labour  to  be  observed  through- 
out the  industrial  district  for  the  workers  of  all  classes  included  in 
this  award,  and  the  week  shall  consist  of  45  (forty-five)  hours.  The 
time  for  commencing  and  leaving  off  work  shall  be  as  follows: — 

For  employees  employed  in  the  City  of  Wellington  by  Stewart 
and  Co.;  Halley  and  Ewing;  Compton  Bros.;  Waddell,  McLeod, 
and  Weir;  Prouse  Bros.;  B.  Hansen  and  Co.;  J.  Andrews  and 
Beck,  timber-merchants;  Charles  Odlin;  James  Reid;  Jarrah 
Timber  Company;  Wellington  Steam  Cooperage,  Waterloo  Quay; 
Staples  and  Co.,  Thorndon ;  T.  G.  McCarthy,  brewer,  Tory  Street. 
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2.  Petone — Price  and  H.  Udy,  timber-merchants:  The  week's 
work  shall  oonsist  of  forty-five  (45)  hours  per  week.  For  employees 
employed  by  other  employers  whose  factory  or  mills  are  within  ten 
(10)  miles  of  the  General  Post  Office,  Wellington,  the  week's  work 
shall  consist  of  forty-five  (45)  hours. 

3.  For  employees  employed  by  employers  to  work  beyond  ten 
(10)  miles  from  General  Post  Office,  Wellington,  the  we^'s  work 
shall  consist  of  forty-five  (45)  hours  within  fourteen  days  after  date 
of  coming  into  operation  of  this  award.  Those  employers  whose 
employees  are  working  more  than  forty-five  (45)  hours  per  week 
shall  fix  a  time  or  times  for  leaving  off  work  each  day,  so  as  to  limit 
the  day's  work  to  eight  and  a  quarter  (8J)  hours  on  five  days  per 
week  and  three  and  three-quarters  on  the  Saturday. 

Overtime  Rates. 

4.  After  the  stipulated  hours  are  worked  as  laid  down  in 
clause  1,  that  all  overtime  worked  be  paid  for  at  the  rate  of  time 
%nd  a  half  for  the  first  two  hours,  and  4louble  time  after.  All  work 
done  before  the  time  for  commencing  the  day's  work  shall  be  paid 
for  at  the  rate  of  double  time.  For  the  purpose  of  this  paragraph, 
for  work  done  to  five  minutes  from  the  hour  and  from  that  to  fifteen 
minutes,  a  quarter  of  an  hour  shall  be  paid  for ;  for  work  done  to 
twenty  minutes  from  the  hour  and  from  that  to  thirty  minutes,  half 
an  hour  shall  be  paid  for;  for  work  done  to  five  minutes  past  the 
half -hour  and  from  that  to  fifteen  minutes  to  the  hour,  three-quarters 
of  an  hour  shall  be  paid  for;  for  work  done  to  ten  minutes  to  the 
hour  and  from  that  to  the  hour,  a  full  hour  shall  be  paid  for. 

5.  All  work  done  on  the  following  holidays — viz.,  New  Year's 
Day,  Good  Friday,  Easter  Monday,  Sovereign's  Birthday,  Labour 
Day,  Prince  of  Wales's  Birthday,  Christmas  Day,  Boxing  Day, 
Anniversary  Day,  and  Sundays — shall  be  paid  for  at  the  rate  of 
double  time. 

Minimum  Bate  of  Wages. 

6.  The  following  shall  be  the  minimum  rate  of  wages  to  be  paid 
in  all  sawmills  and  factories  and  timber-yards  within  ten  miles  of 
the  General  Post  Office,  Wellington  : — 

MoichiniaU.  £      s.     d. 

A  first-class  machinist  is  a  man  who  is  competent  to  and 
whose  duty  it  is,  if  necessary,  to  put  together  the 
different  parts  of  wood-working  machinery,  and  in  the 
case  of  moulding  and  planing  machines  to  grind  to 
shape  such  mouldings,  irons,  and  cutters  as  may  be 
required,  and  to  attend  to  the  working  of  any  machine 
that  he  may  be  required  to  work  . . .     per  week     3     6     0 

A  second-class  machinist  is  a  man  who  is  competent  to  and 
whose  duty  it  is  to  set  a  machine,  also  to  grind  the 
knives  and  cutters  and  feed  his  machine,  to  throw  in 
and  out  of  gear  the  driving-belts,  and  to  keep  his 
machines  in  good  running-order...  per  week     3     0     0 
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£ 
Wood-turnera       ...  ...  ...  .,,  3 

Spoke-rturtiers      ...  ...  ...  ...  ,,  2 

Spoke-Qnishers     ...  ...  ...  ,,  2 

Benders  ...  ...  ...  ...  ,,  2 

Other  Wjorkers  at  machines  who  are  not  included  in  one  or  other 
of  the  above  definitions  shall  be  paid  the  following  minimum  rates 
of  wages:  If  over  the  age  of  21,  £2  148.  per  week;  and  from  19  to 
21  years  of  age,  £2  per  week;  from  18  to  19  years  of  age,  £1  15s. 
per  week. 

Sawyers.  £      s.     d. 

A  first-class  K^awyer  is  a  man  who  keeps  his  own  saws,  and 
that  sharpens  and  sets;  but  hammering  a  saw,  being 
the  work  of  a  specialist,  shall  not  be  included  in  the 
duties  of  a  sawyer        ...  ...  ...     per  week     3     6     0 

A  second-class,  sawyer  is  a  man  who  does  not  keep  his 

Sawyers  working  goose  or  swing  saws  ...  ,, 

Band-fiawmen  at  fine  work  ...  ...  ,, 

Head-man  at  breaking-down  benches,  either  vertical,  oir* 

cular,  or  band  saws  ...  ...     per  week 

Tailers-out  at  first  breast-benches     ...  ...  ,, 

Tailmen  at  breaking-down  benches  ...  ...  ,, 

No  youths  under  the  age  of  twenty-one  to  be  allowed  to  tail  off 
from  the  head  breast-benches. 

Engine-drivers.  £      s.     d. 

Engine-drivers  working  in  any  sawmill  or  factory,  when 

required  to  hold  a  first-class  certificate  . . .  per  week  3  0  0 
When  required  to  hold  second-class  certificate  ,,  2  14     0 

In  no  case  shall  any  engine-driver  be  called  upon  to  do  any  other 
work  about  the  mill  while  the  engine  is  in  motion. 

Firemen.  '  ■  £     «.     d. 

Firemen  employed  in  any' sawmill  or  factory        per  week     2  11     0 

Coopers. 

(Coopers,  whether  employed  at  either  sawmills,  factories,  or 

cooperages.) 
First-class  cooper  is  ^  man  who  is  competent  to  and  whose    £     s.    d. 
duty  it  is  to  make  any  class  of  cask,  tub,  or  vat 

per  week    3     6    0 
Second-class  cooper  is  a  man  who  makes  any  kind  of  cask 

per  week    3    0    0 
Hoop  rollers  and  riveters  who  are  not  fully  employed  and 

who  fill  up  their  time  at  printing,  kc,  per  week     2  14    0 

Stave  jointers  and  headers  ...  ,,  2  14    0 

Box-makers  (adults)  ...  ...  ...  ,,.        .2  11     0 
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Youths  employed  in  sawmilk,  ifaotories,  or  cooperages,,  whether 
at  box-making  or  otherwise,  shall  be  paid  the  following  •  minimum 
rates  of  wages:  Under  and  up  to  the  age  of  15  years,  158.  per 
week;  from  15  to  16  years,  178.  6d.  per  week;  from  16  to  17  yeafs, 
£1  per  week;  from  17  to  18  years,  £1  58.  per  week;  from  18  to  19 
years,  £1  lOs.  per  week;  from  19 'to  20,  £1  15s.  per  Week;  from 
20  to  21,  £2  28.  per  week;  over  that  age^  £2  lis.  per  week. 

Yardmen, 

A  yardman  is  a  man  who  is  in  charge  of  loading  and  unloading 
drays,  trucks,  or  wagons,  kc,  and  who  measures  and  superintends 
the  delivery  of  timber  in  accordance  with  orders  receitred  in. either 
mill,  factory,  or  yards,  wharves  or  railway  yards — £3  per  week. 

OrdtTtMfi. 
Ordermen  are  men  who,  though  employed  at  other  times  in  any 
capacity  in  mill,  or  yard,  or  factory,  are  competent  to  and  are 
called  upon  to  assist  the  yardman  when  the  business  is  so  great  that 
he  is  unable  to  perform  it,  and  to  whom  instructions  are  given  ver- 
bally or  in  writing  to  pick  out  special  orders,  to  load  or  unload  and 
measure  timber  in  either  mill,  yardj  faot<Hry,  railway  station  or 
siding  or  Ways,  and  by  so  doing  performs  part  of  the. yardman *8 
duties,  relieves  the  block  in  business,  supplies  urgent  orders  to 
customers  which  without  their  service  would  be  delayed  and  pos- 
sibly placed  with  another  firm.  To  each  and  every  one  of  those,  if 
one  or  more  are  required  in  the  same  place  ol  business,  a  weekly 
wage  of  £2  14s. 

Yard  Labourera 

are  men  who  are  employed  at  stacking,  sorting,  and  general  work  in 
the  yard-^£2  lis. 

Casual  Labourers.' 

A  casual  labourer  is  a  man  who  is  employed  at  unskilled  labour 
at  irregular  periods,  and  who  is  employed  for  less  than  six  con- 
secutive days  full  time — Is.  3d.  per  hour. 

»  .  Youths. 

Scale  of  wages  to  be  paid  to  youths  employed  in  yards :    Under 

and  up  to  the  age  of  17  years,  £1  bs.  per  week;  from  17  to  18  years, 

£1  10s.  per  week;   frond  18  to  19  years,  £1  15s.  per  week;    from 

19  to  20  years,  £2  per  week;  over  that  age,  £2  lis.  per  week  shall 

be  paid. 

Ntght-Ufatehmen, 

Hfhere  employed  in  any  sawmill  or  factory,  shall  receive  £2  lOs.  per 

Ineom'petefU  Workmen. 
Any  worker  who  may  consider  himself,  on  account  of  old  age, 
youth,    infirmity,    or    for    any    cause,    incapable    of   earning    the 
minimum  wage  hereby  prescribed  for  the  class  of  work  for  whi6h  he 
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desires  employment,  may  be  paid  such  less  wage  as  shall  from  time 
to  time  be  agreed  upon  in  writing  between  such  worker  and  the 
chairman  or  secretary  of  the  union,  or,  in  default  of  such  agree* 
ment,  as  shall,  after  tweaty-four  hours'  notice  in  writing  by  such 
worker  to  the  secretary  of  the  union,  be  fixed  by  the  Chairman  of  the 
Conciliation  Board  for  such  industrial  district,  and  the  secretary  of 
the  union  shall,  if  he  shall  so  desire,  be  heard  upon  such  applica- 
tion. Any  worker  whose  wage  has  been  fixed  as  aforesaid  may  work 
for  any  employer  at  the  wage  so  fixed  for  the  space  of  six  calendar 
months,  and  thereafter  until  the  expiration  of  fourteen  days  from 
the  service  upon  him  by  the  secretary  of  the  union  of  a  notice 
requiring  the  wage  of  such  worker  to  be  again  fixed  in  the  manner 
provided  by  this  paragraph,  and  it  shall  be  the  duty  of  the  worker, 
within  the  said  period  of  fourteen  days,  to  have  his  wages  again 
fixed  as  aforesaid. 

In  the  event  of  a  worker  residing  at  a  place  in  the  industrial 
district  more  than  twenty  miles  from  the  City  of  Wellington,  he  may 
have  his  wages  fixed  by  the  Stipendiary  Magistrate  for  the  district 
in  which  he  resides.  If  there  shall  be  an  accredited  representative 
of  the  union  residing  in  the  district  in  which  such  worker  shall 
reside,  the  said  "Stipendiary  Magistrate  may,  if  lie  thinks  fit,  require 
a  notice  to  be  sent  to  such  representative  before  he  shall  determine 
the  worker's  application. 

t  reference. 

Employers  shall  employ  members  of  the  union  in  preference  to 
non-members,  provided  there  are  members  of  the  union 'who  are 
equally  qualified  with  non-members  to  perform  the  particular  work 
required  to  be  done,  and  are  ready  and  willing  to  undertake  it. 
When  non-members  are  employed  there  shall  be  no  distinction  be- 
tween members  and  non-members.  Both  shall  work  together  in  har- 
mony and  under  the  same  conditions,  and  both  shall  receive  equal 
pay  for  equal  work 

HOURS    OF    WORK    IN    COUNTRT    SAWMILLS    AND    FAOTORIBS. 

That  forty-five  hours  shall  constitute  a  week's  work,  made  up  as 
follows:  Eight  and  a  quarter  hours  for  five  days  and  three  and 
three-quarters  on  Saturdays. 

Overtime  to  be  paid  at  the  rate  of  time  and  a  half  for  the  first 
two  hours,  and  double  time  after. 

Overtime  to  count  to  all  employees  before  8  a.m.  and  after 
o  p.m.,  and  after  11.45  a.m.  on  Saturdays. 

For  the  purpose  of  this  paragraph,  for  work  done  to  five  minutes 
from  the  hour  and  from  that  to  fifteen  minutes,  a  quarter  of  an 
liour  shall  be  paid  for ;  and  for  work  done  to  twenty-minutes  from 
the  hour  and  from  that  to  thirty  minutes,  half  an  hour  shall  be 
paid  for;  for  work  done  to  five  minutes  past  the  half -hour  and 
from  that  to  fifteen  minutes  to  the  hour,  three-quarters  of  an  hour 
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shall  be  paid  lor;    for  work  done  lo  ten  minutes  to  the  hmnr  aad 
from  that  to  the  hour,  a  full  hour  ahall  be  paid. 

Holidays, 

5.  Work  done  on  the  following  holidays — viz.,  New  Year's  Day, 
Good  Friday,  £aster  Monday,  Sovereign's  Birthday,  Labour  Day, 
Prinoe  of  Wales's  Birthday,  Christmas  Day,  Boxing  Day,  and 
Anniversary  Day — shall  be  paid  for  at  the  rate  of  double  time.  All 
work  done  on  Sundavs,  double  time. 

Minimufn  Rate  of  Wages. 

Minimum  rate  of  wages  to  be  ^aid  in  country  sawmills  and  fac- 
tories outside  the  radius  of  ten  miles  of  Wellington  City: — 

Sawyers.  £      b.     d. 

Head  benchman  is  a  man  who  sharpens  and  sets  his  own 

saws  ...  ...  ...  ...     per  week     3     6     0 

But  hanmiering  a  saw  being  the  work  of  a  specialist 
shall  not  be  included  in  the  duties  of  a  sawyer. 
Benchman  who  does  not  keep  his  own  saws    . . .     per  week 
Head-man  at  travelling-bench  ,, 

First  breakdown  man   at  either  vertical,   band,   or  cir- 
cular ...  ...  ...     per  week 

Second  breakdown  man  ...  ...  „ 

Tailers-out  at  travelling-bench  and  breast-benches      ,, 
Men  working  at  goose  or  swing  saws  ...  ,, 

Sawdust-men        ...  ...  ...  ...  ,, 

Slabmen  ...  ...  ...  ...  , , 

Skidmen  or  carriers  from  travelling  or  breast  benohes 

per  week     2  17     0 

Engine-drivers. 

Engine-drivers  working  in  any  sawmill  or  factory  when 

required  to  hold  a  first-class  certificate     ...     per  week     3     0     0 

When  required  to  hold  second-class  certificate  ,,  2  14    0 

In  no  ease  shall  any  engine-driver  be  called  upon  to  do  any  other 

work  about  the  mill  while  the  engine  is  in  motion. 

Firemen,  £      s.     d^ 

Firemen  employed  in  any  sawmill  or  factory      per  week     2  1)     0 

Mcichinists, 

A  first-class  machinist  is  a  man  who  is  competent  to  and 
whose  duty  it  is,  if  necessary,  to  put  together  the 
different  parts  of  wood- working  machinery,  and  in  the 
case  of  moulding  or  planing  machines  to  grind  to 

r  shape  such  mouldings,  irons,  and  cutters  as  may  be 
required,  and  to  attend  to  the  working  of  any  machine 
that  he  may  be  required  to  work  ...     per  week     3     6     0 

1907— ai^Awards. 


3     0 

0 

2  U 

0 

3     0 

0 

2  17 

0 

2  17 

0 

2  14 

0 

2  11 

0 

2  14 

0 
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£    s.    d. 

A.  aeoond-class  machinist  is  a  man  who  is  competent  to  and 
whose  duty  it  is  to  set  a  machine,  also  to  grind  the 
knives  and  cutters  and  feed  his  machine,  to  throw  in 
and  out  of  gear  the  driving  and  feed  belts,  and  keep 
his  machine  in  good  running-order  . . .     per  week     3     0     0 

Other  workers  at  machines  who  are  not  included  in  one  or  other 
of  the  above  definitions  shall  be  paid  the  following  minimum  rates 
of  wages:  If  over  the  age  of  21,  £2  14s.  per  week;  and  from  19 
to  21  years  of  age,  £2  per  week ;  from  18  to  19  years  of  age,  £1  158. 
per  week. 

Night'toQtchmtn 

where  employed  in  any  sawmill  er  factory  shall  receive  £2  10s.  per 
week. 

Preference. 

Employers  shall  employ  members  of  the  union  in  preference 
to  non-members,  provided  there  are  members  of  the  union  who  are 
equally  qualified  with  non-unionists  tx>  perform  the  particular 
work  required  to  be  done,  and  are  ready  and  willing  to  undertake  it. 
When  non-members  ure  employed  there  shall  be  no  distinction  be- 
tween members  and  non-members.  Both  shall  work  together  in 
harmony  and  under  the  same  conditions,  and  both  shall  receive 
equal  pay  for  equal  work. 

Other  Machinists. 
The  following  shall  be  the  minimum  rates  of  wages  to  be  paid 
to  other  classes  of  men  working  as  hereafter  mentioned: — . 

Wood-turners       ...  ...  ...  ...     per  week 

Spoke-turners 

Spoke-finishers 

Benders 


>  > 


£ 

s. 

A 

3 

0 

0 

2 

17 

0 

2 

U 

0 

2 

U 

0 

Yairdmtn. 
A  head-yardman  is  a  man  who  Is  in  charge  of  loading  and  un- 
loading trucks  or  drays,  wagons,  &c.,  and  who  measures  and  super- 
intends the  delivery  of  timber  in  accordance  with  orders  in  either 
mill,  factory,  or  yard — £3  per  week. 

Ordermeh. 

Ordermen  are  men  who,  though  employed  at  other  times  in  any 
capacity  in  mill,  or  yard,  or  factory,  are  competent  to  and  are 
called  upon  to  assist  the  yardman  when  the  business  is  so  great  that 
he  is  unable  to  perform  it,  and  to  whom  instructions  are  given 
verbally  or  in  writing  to  pick  out  special  orders,  to  load  or  unload 
and  measure  timber  in  either  mill,  yard,  factory,  railway  station 
or  siding  or  ways,  and  by  so  doing  performs  part  of  the  yardman's 
duties,  relieves  the  block  in  business,  supplies  urgent  orders  to 
customers  which  without  their  service  would  be  delayed  and  poe- 
sibly  placed  with  another  firm.     To  each  and  every  one  of  those,  it 


one  or  more  are  required  in  the  same  place  of  busioeBS,  a  weekly 
wage  of  £2  14s. 

Yard  Labourers 

are  men  who  load  and  unload  timber  on  and  from  anj  trucks,  but 
do  not  tally,  and  who  do  any  other  work  in  connection  with  the 
yard — £2  lis.  per  week. 

Casual  Labourers 

are  men  who  are  employed  at  unskilled  labour  at  irregular  periods, 
and  who  are  employed  for  less  than  six  consecutive  days  full  time — 
Is.  3d.  per  hour. 

Bushmen. 
Cross-cutters  who  keep  their  own  saws  in  order     per  week 
Cross-cutters  who  do  not  keep  their  own  saws  in  order 

per  week 
Trackmen,  cutters  or  otherwise 
Panmen 

Bullock-drivers    ... 
Tram-drivers  (horse) 
Engine-drivers  for  bush  log-laying 
Tram  repairers  and  layers 
Engine-drivers  for  loco,  or  traction 
Ropeman  who  splices  his  own  ropes. 
Ropeman  who  does  not  splice  his  own  ropes 
Jackman 
Skidman 

Cooperates. 
(Coopers  who  are  employed  at  either  mill  or  faotoi^  or  cooperage.) 

A  first-class  cooper  is  a  man  who  is  competent  to  and  whose     £    $.    d. 

duty  it  is  to  make  any  kind  of  cask,  tub,  or  vat 

per  week 
Second-class  cooper  is  a  man   who  makes  any  class  of 

casiv  ...  ...  ...  »«.     per  weeK 

Hoop  rollers  and  riveters  who  are  not  fully  employed  and 

who  fill  up  their  time  in  printing  ...     per  week 

Stave  jointers  and  headers     ...  ...  ,, 

Youths  employed  at  box  -  making  in  this  industry  —  clause 
"  Youths  "  shall  apply. 

Hours  of  Labour. 

The  following  shall  be  the  hours  to  be  observed  throughout  the 
industrial  district,  for  all  workers  of  all  classes  included  in  this 
award.     The  week  shall  consist  of  forty-five  hours. 

The  time  for  commencing  and  leaving  off  work  shall  be  as 
follows :  For  employees  employed  in  City  of  Wellington  by  Stewart 
and  Co.,  Halley  and  Ewing,  Compton  Bros.,  Waddell  and  Co., 
Andrew  Compton,  Prouse  Bros.,  B.  Hansen  and  Co.,  C.  Odlin, 
James   Reid,    J.    Andrews,    Jarrah   Timber   Company,    Wellington 


£ 

8. 

d. 

3 

0 

0 

2 

14 

0 

2 

14 

0 

2 

17 

0 

2 

17 

0 

2 

14 

0 

3 

0 

0 

2 

14 

0 

3 

3 

0 

3 

0 

0 

2 

14 

0 

3 

0 

0 

2 

14 

0 

3  16     0 


3     0     0 


2 
2 


14 
14 


0 
0 
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Steam  Cooperage,  Staples  and  Co.,  brewers,  T.  G.  McCarthy, 
brewer,  Tory  Street,  and  Mr.  Beck,  Tory  Street,  timber-naerohant. 

No.  1.  Petone — T.  Price  and  H.  Udy:  For  employees  employed 
by  other  employers  whose  factories  or  mills  are  within  ten  miles 
of  the  (jieneral  Post  Office,  Wellington,  the  we^'s  work  shall  consist 
of  forty-five  hours  per  week.  For  employees  employed  by  odier 
employers  to  work  beyond  ten  miles  of  General  Post  Office,  Welling- 
ton, the  week's  work  shall  consist  of  forty-five  hours.  Within 
fourteen  days  after  day  the  date  of  coming  into  operation  of  this 
award  those  employers  whose  employees  who  are  working  more  than 
forty-five' hours  shall  fix  a  time  or  times  for  leaving  off  work  each 
day,  so  as  to  limit  the  day's  work  to  eight  and  a  quarter  hours  for 
dye  days  in  the  week,  and  three  and  three-quarters  on  Saturday. 

No.  2.  After  the  stipulated  hours  are  worked  as  laid  down  in 
clause  1,  all  work  done  before  the  time  of  commencing  the  day's 
work  shall  be  paid  at  the  rate  of  double. 


Beoommbndationb.  "*" 

Under  *'The  Industrial  Conciliation  and  Arbitration  Act,  1906"; 
and  in  th6  matter  of  the  dispute  between  the  Wellington  Indus- 
trial Union  of  Timber-':vorker8  and  the  employers — 

Adamson,  Janoes,  Hastings. 

Adsett  and  Baigent,  Oroua  Bridge. 

Aitken  aad  Evans,  Feilding. 

Akitio  Sawmilling  Company,  Danuevirke. 

Alexander,  A.,  Petone. 

Alexander,  W.  J.,  Napier. 

Alberthsen,  A.,  Eketahuna. 

Allen,  C.  R.,  Napier. 

Alley,  C.  C,  Clive,  Napier. 

Alley,  C.  J.,  Napier. 

Armstrong,  J.  A.,  Adelaide  Road,  Wellington. 

Arnold,  R.  W.,  Carterton. 

Ashton,  S.  E.,  Napier. 

Andrews  and  Moore,  Levin. 

Anderson,  Sons,  and  Co.,  Dannevirke. 

Andrews,  J.,  Wellington. 

Anderson  and  Grant,  Ormondville. 

Anderson,  A.,  Upper  Hutt. 

Banks  and  Co.,  Kimbolton. 

Baigent,  — ,  Upper  Hutt. 

Baoon,  F.,  Opaki. 

Bailey,  W.  H.,  Masterton. 

Bartholomew  Bros.,  Ormondville. 


*  This  disfnite  has  heftti  referred  to  th?  Arbitration  Conrt. 
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Bartholomew,  P.,  Weraroa. 

Bartholomew,  G.  and  J.,  KastertoD. 

Bartholomew  and  Co.,  Taihape. 

Bassett,  W.  6.,  Wanganui. 

Berg  Bros.,  Taihape. 

Bennetty  6.  T.»  Gre3rtown. 

Bennett,  W.  H.,  Wellington. 

Bennett  and  Anderson,  Taihape. 

Beban  and  Gardner,  Taihape. 

Benton,  W.,  Featherston. 

Bicknell,  A.  C,  Greytown. 

Bird  Bros^  Otaki. 

Blackburn,  C.  W.,  Palmerston  North. 

Booth,  J.  J.,  Pabnerston  North. 

Bosher  Bros.,  Taihape. 

Box,  A.  T.,  Matamau. 

Booth,  W.,  and  Co.,  Carterton. 

Bowker,  C.  G.,  Wellington. 

Boyd,  J.  J.,  Eilbirnie,  Wellington. 

Broadbelt,  A.,  oooper,  Rongotea. 

Brown,  Gloyne,  and  Co.,  Raikora. 

Brown,  H.,  Anderson,  and  Co.,  Taihape. 

Bull  Bros.,  Napier. 

Burrell,  W.  J.,  Carterton. 

Burton  Brewery  Company,  Palmerston  North. 

Burgess,  F.,  Waipawa. 

Burridge,  W.,  Eagle  Brewery,  Masterton. 

Butham,  F.,  Mitchelltown,  Wellington. 

Butler,  0.,  Timber  Company,  Wellington. 

B}dder,  P.  J.,  Berhampore,  Wellington. 

By  ford,  H.,  Masterton. 

Calder,  Drunmiond,  and  Co.,  Dannevirke. 

Campbell  and  Burke,  Wellington. 

Campbell,  J.  C,  Waikanae. 

Campbell,  Norman,  Otaki. 

Campbell  Land  and  Timber  Company,  Otaki 

Carlson,  J.  0.,  Lower  Hutt. 

Carlson  and  Co.,  Pi^iatua. 

Carlson  and  Co.,  Mangamaire. 

Carlson,  Henry,  Waipawa. 

Chalmers,  William,  box-fitter,  Wellington. 

Chesswas,  J.,  Waitotara. 

Clark,  Isaao,  and  Son,  Wellington. 

Cohr,  P.  M.,  Waipawa. 

Coles  Bros.,  Ongaonga,  Waipawa. 

Compton,  A.  A.,  Wellington. 

Compton,  Andrew,  Wellington. 

Cook,  W.,  steam  cooperage,  Palmerston  North. 


1 


342 

Cook,  T.,  and  Sons,  cooperage,  Hutt. 

Coombe,  J.,  Rona  Bay,  Wellington. 

Coradine  and  Whittaker,  Eketahuna. 

Corkill,  J.,  Wairoa. 

Crallan,  J.,  Dannevirke. 

Dannevirke  Sawmilling  Company,  Dannevirke. 

Daniell,  C.  E.,  and  Co.,  Masterton. 

Dick,  A.,  Kimbolton. 

Dillon,  E.  A.,  Petone. 

Douglas,  G.  R.,  Levin. 

Donald  and  Reid,  Upper  Hutt. 

Drysdale  and  Co.,  Eketahuna. 

Durnley,  Thomas,  Napier. 

Easson,  J.  W.,  and  Co.,  Kilbirnie,  Wellington. 

Edwards,  W.  H.,  and  Son,  Wellington. 

Emeny,  W.  J.,  Wellington. 

Evans  Bay  Timber  Company,  Wellington. 

Ewington,  J.  C,  Masterton. 

Fail,  A.  and  L.,  coopers,  Hastings. 

Fairburn  Timber  Company,  Napier. 

Falkner,  Alfred,  Eketahuna. 

Fee,  L.,  Wellington. 

Ferkins,  F.  and  W.,  Wellington. 

Gammon,  G.  A.,  and  Co.,  Dannevirke. 

Gardner  and  Sons,  Lower  Moawhango. 

Gardner,  W.,  Eketahuna. 

Gardiner  and  Teoman,  Pahiatua. 

Garnett,  J.,  Hastings. 

Gattsche  Bros.,  brewers,  Palmerston  North. 

GifiFord  and  Stewart,  Dannevirke. 

Gibbons  and  Hole,  brewers,  Wanganui. 

Gibbs,  A.  F.,  and  Co.,  Wellington. 

Goldfinch  and  Co.,  Ohakune. 

Goodbehere  and  Co.,  Mangaweka. 

Gordon,  A.  L.,  and  Co.,  Dannevirke. 

Gordon  und  Channon,  Dannevirke. 

Gower  and  Grice,  Mangaweka. 

Graham,  A.,  Brooklyn,  Wellington. 

Greenwood  and  Whiteman,  Upper  Hutt. 

Guy  and  Purnell,  Apiti,  Kimbolton. 

Halley  and  Ewing,  Wellington. 

Hamlin  and  Anderson,  Island  Bay,  Wellington. 

Hansen,  H.,  Wellington. 

Hare,  R.,  cooper,  Hastings. 

Harris,  T.  W.,  Napier. 

Harley,  T.  H.,  brewer,  Petone. 

Hartley,  W.,  Petone. 

Hawke's  Bav  Sawmillers'  Association,  Dannevirke. 
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Hawke's  Bay  Timber  CompaDy,*  DaDnevirke. 

Hoare  and  Bailey,  Eketahuna. 

Hogg,  W.,  Wanganui. 

Holder,  H.  J.,  Napier. 

Holt,  R.,  and  Sons,  Napier  and  Hastings. 

Hopwood,  J.,  and  Son,  Palmerston  North. 

Hounslow,  J.,  Petone. 

Howe  and  Co.,  Hunterville. 

Howie  and  Matthews,  Wellington. 

Humphreys  Bros.,  Wellington. 

Humphreys,  H.,  Greytown. 

Humphreys,  J.,  Napier. 

Hunt  and  Macdonald,  Wellington. 

Hunter,  W.  J.,  Dannevirke. 

Isbister  and  Co.,  Wellington. 

Jaoobson,  J.,  Wellington. 

James,  W.  D.,  Kilbirnie,  Wellington. 

Jones,  H.  and  C,  Wellington. 

Johnson,  W.  T.,  Kilbirnie,  Wellington. 

Johnston,  A.,  Wellington. 

Johnston  and  Curd,  Hastings. 

Jull,  A.  E.,  brewers,  Waipawa. 

Kershaw,  W.,  Hastings. 

Ring,  D.  T.,  Carterton. 

Ring  and  Sons,  Masterton. 

Kirkwood,  J.,  Wellington. 

Rnight,  B.  L.,  Taihape. 

Eutze,  W.  J-,  brewer,  Palmerston  North. 

Langridge  and  Lawrence,  Masterton. 

Lawrence,  W.,  Eketahuna. 

Lawson,  J.  A.,  Lower  Hutt. 

Levin,  A.,  Petone. 

Low  and  Pearce,  Wellington. 

Lowell  and  Hamilton,  Wanganui. 

Luke  and  Cooper,  Wellington. 

Mace  and  Nicholson,  Wellington. 

Maguire,  A.,  Wellington. 

McDufiF,  A.,  Hastings. 

McCarthy,  T.  G.,  brewer,  Wellington. 

McGrego,  J.,  and  Son,  Linton. 

McGregor,  Ewau,  Mangaonoho. 

McHattie,  J.  and  J.,  Masterton. 

McKain  and  Hutchinson,  Wairoa. 

McKenzie,  J.,  Mauriceville. 

McKean  Bros,  and  Smith,  Taihape. 

McLeod,  A.,  Opaki. 

McLeod,  Weir,  and  Hopkirk,  Wellington. 

McLean  and  Grey,  Wellington. 
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Mangaweka  Sash  and  Door  Company,  Manga weka. 

Manawatu  Timber  Company,  Silverhope,  HunterTille. 

Manson,  6.  E.,  Johnsonville. 

Martin  and  Hurrell,  Wellington. 

Mawson  and  MoArthur,  Wellington. 

Menelaus  and  Rigg»  Wellington. 

Meyer  and  lUingworth,  Wellington. 

Minogue,  F.  M.,  Hastings. 

Mitchell,  T.  B.,  Masterton. 

Mitchell  and  King>  Wellington. 

Milburn  Bros.,  Hastings. 

Moffatt,  J.,  Wellington. 

Morrison  Bros.,  OrmondFille. 

Murray  and  Baker,  Hastings. 

Newbigin  and  Sons,  brewers,  Hastings. 

Newlyn,  Edmund,  Taihape. 

Ngamoka  Sawmilling  Company,  Norsewood. 

Nicholson,  G.,  Napier. 

North  Island  Brewing  Company,  Mangatainoka. 

Northe  and  Sons,  Napier. 

Odlin  and  Co.  (Limited),  Wellington. 

Odlin,  C.  and  A.,  Wellington. 

O'Donnell,  D.  L.,  Eilbirnie,  Wellington. 

Oidfield,  W.,  Marton. 

Paisley,  D.,  Wellington. 

Page  and  Anderson,  Island  Bay,  Wellington. 

Palmer,  J.,  Hunterville. 

Palmerston    North    Sash    and    Door    Company,    Palmerston 

North. 
Par  rant,  R.  H.,  Petone. 
Parkes  Bros.,  Hunterville. 
Parsons,  W.,  Ormondville. 
Pawson  and  Grant,  Dannevirke. 
Pentecost,  E.  J.,  Hastings. 
Percy  Bros.,  Petone. 
Perham  and  Larsen,  Mangaweka. 
Peters,  J.,  Dannevirke. 
Petersen,  Larsen,  and  Co.,  Wellington. 
Petone  Woodware  Company,  Petone. 
Phillips,  Wright,  and  Co.,  Hastings. 
Poad,  W.,  Mangaweka. 
Pointon,  E.  G.,  Petone. 
Pope,  W.,  Hunterville. 
Prentice  and  Sons,  Masterton. 
Price,  T.  and  W.,  Upper  Hutt. 
Price  and  Co.,  Dannevirke. 
Price,  S.  J.,  Waverley. 
Prouse  Bros.,  Wellington. 


Prvde,  A.,  and  Son,  J^ower  Hoti. 

Quinlan  and  Popplewell,  Eketahuna. 

Quinlan,  Andrew,  Eketahuna. 

Rand,  A.  J.,  Wellington. 

Rangitikei  Sawmillers'  Association,  Taiha|ie. 

Rathbone,  T.  J.,  Carterton. 

Redwood,  J.  H.,  Woody ille. 

Reid  and  Co.,  Upper  Hutt. 

Renall,  A.  J.,  Masterton. 

Rigg,  R.,  Masterton. 

Rountree,  H.,  Wellington. 

Rowe  Bros.,  Rongotea. 

Ruahine  Sawmiliing  Company,  Duiuierirke. 

Russell,  G.,  Masterton. 

Sampson,  F.  W.,  Waipukur/*.u. 

Sanders  Bros.,  Wellington. 

Scholes,  J.,  Waipukurau. 

Scholes  and  Wright,  Martinborough. 

Scruby,  C,  Waipukurau. 

Seed  Bros.,  Upper  Hutt. 

Sheath,  F.  A.,  Mangamahoe. 

Shepherd  Bros.,  Aramoho. 

Sollit  Bros.,  Palmerston  North. 

Southee  and  Son,  Shannon. 

Sowersby,  T.,  Taihape. 

Smith  and  Brady,  Wellington. 

Smith  and  Clausen,  Dannevirke. 

Smith,  E.,  and  Son,  Nireaha. 

Smith  and  Donald,  Taihape. 

Smith,'  R.  M.,  Taihape. 

Spiers,  R.  M.,  Foxton. 

Staples,  J.,  and  Co.,  brewers,  Wellington. 

Staines,  J.,  Waipukurau. 

Stark,  J.,  boxmaker,  Rongotea. 

Stent,  R.,  and  Co.,  Wellington. 

Stewart  Timber,  Glass,  and  Hardware  Company  (Limited), 

Wellington. 
Storey  and  Son,  Levint 
Strand  Bros.,  Lower  Hutt. 
Strand,  S.,  Lower  Hutt. 
Swan,  J.  G.,  and  Co.,  brewers,  Wanganui. 
Syme,  George,  Taihape. 
Taupo  Totara  Timber  Company,  Wellington. 
Tait,  John,  Masterton. 
Taylor,  T.  F.,  Napier. 
Thompson,  W.  L.,  Wellington. 
Tiratu  Sawmiliing  Company,  Dannerirke. 
Totara  Sawmiliing  Company,  Dannevirke. 
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Tombs  and  Grubb,  Hastings. 

Tong,  S.  E.,  Hastings. 

Trotman,  H.,  Greytown. 

Turville  and  Lerman,  Napier. 

Udy,  W.  J.,  Petone. 

Union  Timber  Company,  Palmerston  North. 

Wagsta£fe,  H.,  Mangatainoka. 

Wakelin,  R.  A.,  Wellington . 

Wakelin  and  Hadley,  Taihape. 

Waikopiro  Sawmilling  Company,  Ormondville. 

Wallis,  A.  R.,  Carterton. 

Wanganui  Sash  and  Door  Factory,  Wanganui. 

Wairarapa  Sawmillers'  Association,  Masterton. 

Ward,  T.  W.,  Wellington. 

Ward,  William,  Napier. 

Wellington  Timber-merchants'  Association,  Wellington. 

West  Coast  Sawmillers'  Association,  Weraroa. 

Westport  Coal  Company,  Palmerston  North. 

Webster  and  Co.,  Ormondville. 

White,  H.  J.,  Wellington. 

White  Swan  Brewery  Company,  Napier. 

Williams,  W.  and  G.,  Carterton. 

Williams  and  Co.,  Pahiatua. 

Wilson,  J.  and  A.,  Wellington. 

Wilton,  H.  G.,  Wellington. 

Wright  and  Carter,  Taihape. 

Young  and  Petley,  Wellington. 

Yule  and  Son,  Waipawa. 

Zagonskowski  Bros.,  Marton. 

The  Conciliation  Board  for  the  Industrial  District  of  Wellington, 
having  received  the  necessary  proofs  establishing  its  jurisdiction 
in  the  above  matter,  having  heard  the  parties,  and  having  inquired 
carefully  into  the  said  dispute,  recommend  that  the  dispute  be 
referred  to  the  Arbitration  Court,  and  that  the  parties  thereto 
make  joint  application  to  have  the  following  embodied  in  an 
award  :-^ 

Interpretation. 

1.  For  the  purposes  of  these  recommendations — 

''First-class  machinist"  means  a  man  who  is  oomp>etent  to 
and  whose  duty  it  is,  if  necessary,  to  put  together  »\nd 
to  repair  the  different  parts  of  wood-working  machinery, 
and,  in  the  case  of  moulding  and  planing  machines,  to 
make  and  to  grind  into  shape  such  moulding-irons  or 
other  cutters  as  may  be  required,  and  generally  to  direct 
and  supervise  the  working  of  the  machines  under  his 
control :  Provided  that  a  machinist  shall  not  be  required 
to  make  any  repairs  which  should  be  made  by  an  en- 
gineer : 
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''.Second-class  machinist''  means  a  man  who  is  competent 

to  and  whose  duty  it  is  to  set  a  machine,  to  grind  the 

knives  and  cutters,  to  feed  a  machine,  to  throw  in  and 

'  out  of  gear  the  driving-belts,  and  to  keep  a  machine  in 

good  running-order: 

**  First-class  sawyer  "  means  a  sawyer  who  keeps  his  own 
saws;  but  it  shall  form  no  part  of  the  duties  of  a  first- 
class  sawyer  to  hammer  saws : 

''  Second-class  sawyer  "  means  a  sawyer  who  does  not  keep 
his  own  saws: 

''First-class  cooper"  means  a  man  who  is  competent  and 
whose  duty  it  is  to  make  any  kind  of  cask,  tub,  or  vat : 

"  Second-class  cooper  ''  means  a  man  who  is  competent  to 
make  any  kind  of  cask : 

"  Yardman  "  means  a  man  whose  duty  it  is  to  supervise  the 
loading  and  unloading  of  drays,  trucks,  or  wagons,  and 
who  measures  and  superintends  the  delivery  of  timber  in 
accordance  with  orders : 

"  Orderman  "  means  a  man  who,  in  addition  to  his  ordinary 
duties,  is  regularly  employed  to  assist  the  yardman  in 
the  discharge  of  his  duties  as  set  out  in  the  last  preceding 
paragraph : 

A  "yard  labourer"  is  a  man  employed  in  stacking,  sort- 
ing, loading,  or  unloading  timber,  and  in  general  work 
in  the  vard  : 

A  "casual  labourer"  means  an  unskilled  labourer  who  is 
employed  for  less  than  six  consecutive  days : 

A  "youth  "  is  a  male  person  under  the  age  of  twenty-one 
years : 

"Factory"  means  an  establishment  where,  in  addition  to 
any  other  work  carried  on,  sashes  and  doors  are  made. 
The  term  also  includes  box-factories  and  cooperages. 
Everv  other  establishment  to  which  these  recommendations 
apply  shall  be  and  shall  be  deemed  to  be  a  "country 
sawmill." 

Hours  of  Labour. 

2.  In  the  City  gf  Wellington  and  within  a  radius  of  ten  miles 
fiom  the  General  Post  Office,  forty-five  hours  shall  constitute  a 
week's  work.  Elsewhere  throughout  the  industrial  district  the 
working- week  shall  be  forty-six  hours. 

3.  In  the  City  of  Wellington  and  within  a  radius  hereinbefore 
mentioned,  eight  and  a  quarter  hours  shall  be  worked  on  each  of 
five  days  of  the  week,  and  three  and  three-quarters  hours  shall  be 
worked  on  Saturday.  Elsewhere  throughout  the  industrial  district 
eight  and  a  quarter  hours  shall  be  worked  on  each>of  five  days  of 
the  week,  and  four  and  three-quarters  hours  on  Saturday. 


348 

4.  Work  shaU  be  carried  on  between  the  hours  of  7.30  a.m.  and 
5.30  p.m.,  except  on  Saturday,  when  work  shall  be  carried  on  be- 
tween the  hours  of  7.30  a.m.  and  1  p.m. 

5.  The  two  last  preceding  clauses  shall  be  read  and  construed 
subject  to  any  custom  at  present  existing  in  country  sawmills: 
Provided  that  the  aggregate  number  of  hours  w<Mrked  per  week  or 
per  day  shall  not  be  exceeded  withouit  payment  of  overtime  as 
hereinafter  provided. 

6.  The  limits  of  working-hours  hereinbefore  prescribed  shall 
not  be  applicable  to  any  worker  employed  in  getting  up  steam  for 
the  machinery,  or  in  making  preparations  for  the  ordinary  daily 
work. 

Overtime. 

7.  All  time  worked  in  excess  of  the  hours  hereinbefore  prescribed 
shall  be  overtime,  and  shall  be  paid  for  at  the  rate  of  time  and  a 
quarter  for  the  first  two  hours,  and  thereafter  at  the  rate  of  time 
and  a  half.  Subject  to  clause  5  hereof,  time  worked  before  the 
hour  of  commencing  work  or  after  the  hour  for  ceasing  work  shall 
count  as  overtime :  Provided  that  if  employees  or  any  of  them  shall 
be  required  to  repair  any  breakdown  c^  machinery  necessarily 
causing  the  stoppage  of  the  factory  or  mill,  as  the  case  may  be,  any 
time  so  worked  in  excess  of  the  hours  hereinbefore  prescribed  shall 
not  count  an  overtime,  but  shall  be  paid  for  at  ordinary  rates ;  and 
in  every  such  case  an  emploA'er  ^all  not  be  limited  to  the  hours  pre- 
scribed by  clause  5. 

8.  All  work  done  on  the  holidays  hereinafter  mentioned  shall 
be  paid  for  at  the  rate  of  double  time. 

Holidays. 

9.  The  following  holidays  shall  be  observed  in  factories  :  New 
Year's  Day,  Good  Friday,  Easter  Monday,  the  Sovereign's  Birthday, 
Labour  Day,  the  Prince  of  Wales's  Birthday,  Christmas  Day,  Box- 
ing Day,  Anniversary  Day,  and  Sundays:  Provided  that,  with  the 
exception  of  Christmas  Day,  Good  Friday,  Easter  Monday,  and 
Sundays,  any  other  day  may  be  substituted  for  the  foregoing  bv 
mutual  agreement.  But  this  proviso  shall  not  apply  in  the  City 
of  Wellington,  nor  within  the  radius  mentioned  in  clause  2  hereof. 

10.  The  following  holidays  shall  be  observed  in  country  mills: 
New  Year's  Day,  Good  Friday,  Christmas  Day,  Boxing  Day,  and 
Sundays. 

Wages. 

11.  In  factories  the  minimum  rates  of  wages  shall  be  as  fol- 
lows :  —  Per  Week. 

£      g.    d. 

First-class  machinist  ..  ...  ...  ...  300 

Second-class   machinist  ...  ...  ...  ...  3140 

First  sawyer,  or  head-man  at  breaking-down  bendi  ...  3     0     0 

Second  sawver         ...  ...  ...  ...  ...  2  14     0 
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Engine-driver  holding  first-class  certificate 
Engine-driver  holding  second-class  certificate 
Fireman  or  driver  without  certificate 
First-elass  cooper 
8econd-cla88  cooper 
Other  men  in  the  coopering  trade 
Boxmakers 
Yardman 
Orderman 
Yard  labourer 
Night-watchman  (if  in  charge  of  one  mill  only) 
Casual  labour,  Is.  Id.  per  hour. 

12.  In  country  sawmills  the  minimum  rates  of 
follows ;  — 

Ilead-benchman 

Benchman  who  does  not  keep  his  saws 

First  breakdown  man  ... 

Second  breakdown  man 

Tailer-out 

First-class  machinist 

Si-oond-class  machinist 

Orderman 

Cross-cutter  (keeping  saw) 

Other  cross-cutter 

Bullock-driver 

First  ropeman 

Second  ropeman 

Jackman 

AH  other  labourers,  including  casual  labourers 


Engine-driver  holding  first-class  certificate 

Engine-driver  holding  second-class  certificate 

Fireman  (uncertificated) 

Yardman 

Night-watchman  (if  attending  one  mill  only) 

13.  The  following  shall   be  the  minimum   rates  of  wages   for 

youths   throughout   the   industrial    district,    whether   employed    in 

factories  or  country  sawmills :  —  Per  Week. 

£     H.    d. 

From  16  to  17  years  old 

From  17  tiO  18  years  old 

From  18  to  19  years  old 

From  19  to  20  years  old 

From  80  to  21  years  old 


Pt»r  Week. 

£     0.    d. 

...300 

...     2  14     0 

...2     8     0 

...3     0     0 

...     2  14     0 

...     2  10     0 

...280 

...300 

...     2  14    .0 

...280 

...     2  10     0 

wages  shall  be  as 

Per  Hour. 

B.    d. 

...     1     4 

..      1      3 

...      1      3 

...      1     2 

...      1     2 

..      1     4 

..      1     2 

...     1     2 

..      1     2 

..     1     1 

1   2J 

..     1     2 

..     1     1 

..     1     2 

..     1     1 

Per  Week. 

£      8.    d. 

...      3     0     0 

...      2  14     0 

...     2  10     0 

...3     0     0 

2  10     0 

, 

0 

16 

0 

• 

1 

0 

0 

• 

.     1 

5 

0 

, 

.     1 

10 

0 

1 

15 

0 
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14.  No  person  employed  at  weekly  wages  shall  be  entitled  to 
payment  for  time  lost  through  his  own  default,  nor,  in  the  case  of 
adult  workers,  shall  time  lost  on  account  of  illness  be  paid  for. 

15.  In  the  case  of  weekly  workers  twenty-four  hours'  notice 
shall  suffice  to  terminate  the  engagement  on  either  side.  But  noth- 
ing herein  contained  shall  prejudice  the  right  of  an  employer  to 
dismiss  any  one  without  notice  for  lawful  cause. 

Under -ratt  Workers, 

•  1*6.  (1.)  Any  worker  who  is  considered  unable  to  earn  the  mini- 
mum wage  may  be  paid  such  lower  wage  as  may  frotn  time  to  time 
be  fixed  by  the  Chairman  of  the  Conciliation  Board,  after  twenty- 
four  hours'  notice  shall  have  been  given  by  the  applicant  to  the 
secretary  of  the  union.  In  fixing  the  wage  as  in  manner  by  this 
clause  provided,  the  Chairman  shall  have  regard  to  the  worker's 
capability,  his  past  earnings,  and  to  such  other  circumstances  as  to 
hini  may  seem  fit,  and  after  hearing  such  evidence  and  argument 
as  either  party  may  offer.  Upon  granting  any  such  application, 
it  shall  be  the  duty  of  the  Chairman  to  notify  the  Inspector  of 
Factories  of  the  same. 

(2.)  The  last  paragraph  shall  apply  only  in  the  City  of  Welling- 
tou  and  within  the  radius  prescribed  by  clause  2  hereof.  Elsewhere 
throughout  the  industrial  industrial  district  application  under 
this  clause  shall  be  made  to  the  Stipendiary  Magistrate  having 
jurisdiction  in  that  part  of  the  district  in  which  the  case  shall  have 
arisen.  In  every  such  case  five  days'  notice  shall  be  given  the 
secretary  of  the  union ;  but  in  all  other  respects  the  provisions  of 
paragraph  (1)  hereof  shall  apply. 

(3.)  Notwithstanding  anything  in  this  clause  contained,  it  shall 
be  competent  for  any  worker  to  agree  with  the  secretary  of  the  union 
upon  an  under-rate  wage,  in  which  case  it  shall  be  the  duty  of  the 
secretary  to  notify  the  Inspector  of  Factories. 

(4.)  It  shall  be  the  duty  of  any  employer,  before  employing  an 
under-rate  worker,  carefully  to  examine  the  permit  or  agreement 
under  which  the  wages  have  been  fixed. 

(5.)  Every  under-rate  permit  granted  shall  have  a  currency  of 
six  months:  Provided  that  in  the  case  of  any  worker  whose  wages 
have  been  fixed  by  reason  of  old  age  or  permanent  disability,  an 
under-rate  permit  may  be  granted  for  such  longer  period  as  to  the 
Chairman,  Stipendiary  Magistrate,  or  secretary  of  the  union,  as 
the  case  may  be,  may  seem  fit. 

Preference,  <ke. 

17.  In  engaging  workers,  employers  shall  give  preference  to 
members  of  the  union,  but  subject  always  to  the  following  condi- 
tions:— 

(1.)  That  the  rules  of  the  union  shall  permit  any  man  of  good 
character  to  become  a  member  who  is  a  competent  worker. 
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upon  payment  of  an  entrance  fee  not  exceeding  58.,  and 
of  subsequent  contributions,  whether  payable  weekly  or 
otherwise,  not  exceeding  6d.  per  week,  upon  the  appli- 
cation in  writing  of  the  person  desiring  to  join  the 
union,  and  without  ballot  or  other  election. 

(2.)  Thdt  it  shall  be  the  duty  of  an  employer  requiring  men  to 
communicate  with  the  secretary  of  the  union. 

(3.)  That  it  shall  be  the  duty  of  the  secretary  of  the  union 
promptly  to  answer  any  inquiry  made  for  men  by  an 
employer,  and  should  he  fail  to  answer  any  such  inquiry 
within  twenty-four  hours  from  the  time  of  receiving  the 
same,  the  employer  shall  be  at  liberty  to  employ  any 
one,  whether  a  member  of  the  union  or  not. 

(4.)  That  nothing  in  this  clause  contained  shall  oblige  any 
worker  at  present  employed  to  join  the  union,  nor  shall 
anything  herein  contained  affect  or  alter  existing  ar- 
rangements as  between  employers  and  workers. 

<5.)  That  unless  and  until  the  rules  of  the  union  shall  have  been 
altered,  should  alteration  be  required,  in  conformity 
with  the  provisions  of  this  clause,  an  employer  may 
employ  any  one,  whether  a  member  of  the  union  or  not. 
But  no  employer  shall  discriminate  against  members  of 
the  union,  and  no  employer  shall  in  the  employment  or 
discharge  of  any  person,  or  in  the  conduct  of  his  business, 
do  anything  for  the  purpose  of  injuring  the  union, 
whether  directly  or  indirectly. 

18.  When  members  of  the  union  and  non-members  are  em- 
])lo}ed  together  they  shall  work  together  in  harmony.  There  shall 
be  no  distinction  between  them,  and  they  shall  receive  equal  pay 
for  equal  work. 

Duration  of  Recommendations. 

19.  These  recommendations  shall  come  into  and  shall  be  in 
operation  as  from  the  7th  July,  1907,  and  shall  remain  in  opera- 
tion until  the  7th  July,  1909,  and  thereafter  unless  and  until 
superseded  by  another  award  or  industrial  agreement. 

7th  June,  1907.  P.  J.  O'Regan,  Chairman. 

REASONS  FOR  THE  RECOMMENDATIONS. 

The  defmition  of  "first-''  and  "second-class  machinist,"  "first-" 
and  "second-class  sawyer,"  "youth,"  and  "casual  labourer" 
were  agreed  to  by  the  parties  at  several  conferences,  and  are 
practically  reproduced  from  the  existing  award.  The  remaining 
definitions  contained  in  clause  1  have  been  carefully  considered 
with  a  view  to  ^securing  clearness,  and  thus  minimising  the  risk  of 
dispute  as  to  interpretation.  The  last  paragraph  of  the  clause 
makes  clear  the  distinction  between  town  and  country  establish- 
ments.    As  all  are  registered  under  the  Factory  Act,   it  does  not 
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seem  uif&cient  to  refer  merely  to  *'  fa4)torie9  "  and  '*  oountry  mills/' 
and  we  have  aecordingly  given  to  each  a  special  meaning. 

Clause  4  was  agreed  to  by  the  parties  in  conference  at  Wanganui, 
and  it  appears  to  be  a  reaeonable  concession  to  employers.  Clause  5 
was  agreed  to  by  the  parties  at  several  conferences,  and  is  cal- 
culated to  meet  the  conyenience  of  country  employers  Proyisions 
similar  to  those  contained  in  clauses  6  and  7  are  in  force  under 
the  existing  award,  and  they  likewise  embody  the  agreement  of 
the  parties.  Clause  16  was  suggested  by  the  employers  in  con- 
ference in  Wellington,  and  was  accepted  by  the  union  represen- 
tatives. We  haye  found  it  necessary  to  make  alterations  to  make 
the  clause  applicable  outside  the  City  of  Wellington.  Otherwise 
the  clause  substantially  represents  the  agreement  of  the  parties. 

Regardfng  holidays,  the  union  asked  for  New  Year's  Day,  Good 
Friday,  Easter  Monday,  the  Soyereign's  Birthday,  Labour  Day, 
Prince  of  Wales's  Birthday,  Christmas  Day,  Anniversary  Day,  and 
Sundays.  To  meet  the  case  of  country  mills,  however,  the  union 
representatives  agreed  to  forego  the  Sovereign's  Birthday,  Labour 
Day,  the  Prince  of  Wales's  Birthday,  and  Anniversary  Day,  as  far 
as  they  were  concerned.  Boxing  Day  and  Easter  Monday  still  re- 
mained in  dispute,  and  we  recommend  the  former,  thus  making 
four  annual  holidays  in  country  mills  in  addition  to  Sundays. 
The  Wellington  employers  agreed  to  the  holidays  prescribed  by 
chiuse  9,  and  the  proviso  thereto  is  drafted  to  meet  the  convenience 
of  factory-proprietors  outside  the  City  of  Wellington.  It  repre- 
sents the  agreement  of  the  parties  in  several  centres. 

The  union  desired  to  limit  the  week's  work  throughout  the 
district  to  forty-five  hours,  and  the  employers  sought  for  forty- 
seven  hours  in  the  factories  and  forty-eight  in  the  country  mills. 
After  the  fullest  consideration,  we  have  decided  to  recommend  the 
hours  obtaining  under  the  existing  award,  except  with  respect  to 
the  City  of  Wellington  and  within  a  radius  of  ten  miles  from  the 
General  Post  Oflfice.  Within  that  area  we  recommend  a  forty -five- 
liour  week.  That  is  the  number  of  hours  prescribed  by  the  exist- 
ing Carpenters'  award.  We  think  it  undesirable  that  there  should 
be  different  hours  as  between  timber- workers  and  carpenters,  more 
especially  as  the  proviso  to  clause  1  of  the  Carpenters'  award  (see 
January  Ixibour  Journal,  p.  47)  was  evidently  drafted  in  contempla- 
tion of  such  a  modification  as  we  recommend. 

Regarding  wages,  the  union  asked  for  a  number  of  increases  as 
well  as  for  payment  weekly.  The  employers  opposed  most  of  the 
increases  asked  for,  and  asked  as  for  payment  by  the  hour.  If  that 
system  of  payment  were  conceded,  they  were  prepared  to  agree  to 
certain  advances  in  wages  for  the  purposes  of  convenience  in  com- 
putation. Save  on  a  few  details,  we  found  it  impossible  to  get  the 
parties  to  come  to  an  agreement  on  these  points.  We  found  that  in 
country  mills,  with  the  exception  of  the  lowest-paid  labourers,  the 
wage«  now  being  paid  are  on  the  whole  in  excess  of  those  we  reoom- 
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luend.  Grenerally  speaking,  the  unskilled  m^n  ar<e  beii^g  fpaid  no 
more  than  the  minimum  prescribed  by  the  existing  award.  At 
Pttlmerston  one  employer  voluntarily  expressed  tTie  .opinion  that 
these  men  should  receive  not  less  than  8s.  per  day,  and  9>t  Wanganui 
the  employers  agreed  in  conference  to  such;  an  increase.  -We  re- 
commend the  payment  of  wages  weekly  in  the  case  of  factopes, 
and  hourly  in  the  case  of  country  mills,  subject  to  a  numbet  of 
exceptions  which  were  agreed  upon  at  one  or  more  conferences. 
We  have  inserted  safeguards,  however,  against  payment  for  time  not 
actually  worked  (vide  clause  14).  We  recommend  a  minimum  wage 
for  unskilled  workers  of  £2  Ss.  per  week,  or  Is.  Id.  per  hour,  and 
sve  do  not  think,  having  regard  to  the  high  cost  of  living  and  the 
admissions  of  a  number  of  employers  themselves,  that  suoK  liio 
increase  is  more  tt^in  the  men  afiected  are  entitled  to.  .  [ 

The  union  aisked  for  preference,  subject  to  the  usual  conditions. 
Th^  employei^s  opposed  the  claim,  and  pointed  out  that  preference 
had  not  so  far  been  conceded  to  this  class  of  labour  under  ;  any 
previous  award.  This  latter  objection  was  not  combated  by.  tlip 
union.  We  find,  however,  that  preference  has  been  conceded  uipfde^ 
the  Canterbury  award  (Vol.  iii,  p.  611).  After  carefully  oonsrdeir^ 
ini?*.  the  point,  we  have  decided  to  recommend  preference  in  ^  this 
case,  but  subject  to  the  provision  that  existing  arrangements  shall 
not  be  affected — that  is  to  say,  that  non-unionists  at  present  at 
work  shall  not  be  required  to  join  the  union.  We  think  that,  as 
the  encouragement  of  unions  is  in  accord  with  the  policy  of  the 
Industrial  Concilation  and  Arbitration  Act,  and  that  as  prefereno^ 
is  highly  valued  by  the  unions,  and  is  conceded  in  the  great  majority 
of  cases,  it  is  desirable  to  grant  it  in  the  present  case. 


(1301.)    WELLINGTON    COOKS  AND  WAITERS'  AfJREEMENT.  —  CON- 

'CURRENCE. 

In  the  Wellington  Industrial  District. — In  th^  matter  of  **  The 
Industrial  .  Conciliation  and  Arbitration.  Act,  1905,"  and  its 
amendments ;  and  in  the  matter  of  an  industrial  agreement  filed 
pursuant  to  section  59,  subsection  (6),  of  the  above-mentioned 
Act  in  the  office  of  the  Clerk  of  Awards,  at  Wellington,  as 
No.  232,  between  the  Wellington  Amalgamated  Society  of  ^Cpoks 
and  Waiters'  Industrial  Union  of  Workers  and  the  Licensed 
Victuallers'  Association  (Wellington  branch),  and  other  em- 
ployers. 

The   following  employers  have  signified   their  concurrence  in  the 
above-named  industrial  agreement:  — 

Uxomas  €r.  Madge,  for  Empire  Hotel  Company,  Wellington' 
John  H.  Fairburn,  Wellington. 
-Jamea  Stevenson,  Wellington. 

1907— Sf^— Awards. 
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B.  O'NeiU,  Wellington. 
B.  H.  Smith,  Wellington. 
Henry  Goodwin,  Wellington. 
Jeremiah  Sullivan,  Wellington. 
H.  Dooly,  Wellington. 

Dated  at  Wellington,  this  12th  day  of  June,  1907. 

W.  A.  Hawkins,  Clerk  of  Awards 


(1302.)   WELLINGTON  BRICKLAYERS.— ENFORCEMENT  OF  AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Wellington  Industrial 
District. — Before    His    Honour    Mr.    Justice   Sim   and   Messrs. 
Brown  and  Slater  (members  of  the  Court). — ^Wellington  Brick- 
layers' Union  v.  Browman  and  Davis. 
BbowMAN  AWD  Davis  were  charged  with  a  breach  of  the  Wellington 
Bricklayers'    award,    which    provides    as   follows:     "For   the    full 
week's  work  of  forty-five  hours  the  wage  shall  be  not  less  than 
£3  128. ;  lost  time  to  be  deducted  at  the  rate  of  Is.  7d.  per  hour." 

Judgment  of  the  Court,  delivbrbo  bt  Sim,  J. 
What  the  Court  is  asked  to  do  in  this  case  is  to  interpret  the 
somewhat  contradictory  language  used  in  clause  3  of  the  award,  a 
clause  for  which  apparently  the  parties  themselves  are  responsible. 
Whatever  interpretation  we  put  upon  it,  it  must  lead  to  apparent 
absurdities.  The  conclusion  we  have  come  to  is  that  the  proper 
interpretation  to  put  on  the  clause  is  that  which  the  union  seeks 
to  put  on  it — ^viz.,  that  the  parties  must  take  £3  128.  as  the  standard 
wage,  and  deduct,  when  a  man  does  not  work  a  full  week,  a  sum 
at  the  rate  of  Is.  7d.  per  hour  for  the  time  he  does  not  work.  That 
is  the  construction  we  think  should  be*  put  on  the  clause,  and  we 
hold,  therefore,  that  a  breach  has  been  committed  by  {he  respond- 
3nts ;  but,  as  the  case  is  brought  merely  to  obtain  an  interpretation 
of  the  clause,  we  do  not  impose  a  penalty,  and  merely  record  the 
breach. 


(1303.)   WELLINGTON   FARRIERS   AND  GENERAL  BLACKS^^THS.  — 

ENFORCEMENT  OF  AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Wellington  Industrial 
District. — Before    His    Honour    Mr.    Justice    Sim    and   Messrs. 
Brown  and  Slater  (members  of  the  Court). — Inspector  of  Awards 
(C.  E.  Aldridge)  v.  C.  Tandy. 
C.  Tanbt  was  charged  with  a  breach  of  the  Farriers'  award  in  em- 
ploying A.  Bradley  more  than  forty-six  hours  per  week  and  failing 
to  pay  him  overtime  as  provided  by  that  award.     It  was  contended 
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bv  Tandy  that  Bradley  was  employed  as  a  ooaohamith,  and  was  sub- 
ject to  the  Coachworkers'  -  award,  whioh  provides  for  forty-eight 
hours'  work  per  week. 

Judgment  was  delivered  by  Sim,  J.  : — 

The  evidence  in  this  case  shows  that  Bradley  was  working  only 
about  a  quarter  of  his  time  during  the  period  in  question  on  coach- 
umith's  work.  During  the  rest  of  his  time  he  appears  to  have  been 
working  at  farrier's  or  general  smith's  work.  In  these  circum- 
stances we  think  he  must  be  treated  as  a  farrier  or  general  smith, 
and  comes  under  the  Farriers'  award.  Mr.  Tandy  has  therefore 
committed  a  breach,  but  in  the  special  circumstances  we  think 
proper  to  simply  record  the  breach,  and  impose  no  penalty. 


U304.)  WELLINGTON   COOKS   AND   WAITERS.  —  ENFORCEMENT    OF 
AGREEMENT  BE  FAILING  TO  PROVIDE  LODGING. 

In  the  Court  of  Arbitration  of  New  Zealand,  Wellington  Industrial 
District. — Inspector  of  Awards  (C.  E.  Aldridge),  applicant,  and 
Kirkcaldie  and  Stains  (Limited),  respondents. 

JUDOMKNT  OP   THE  CoURT,   DELIVERED  BT  SiM,    J. 

The  respondent  company  is  alleged  to  have  committed  a  breach  of 
an  industrial  agreement  by  which  it  was  bound,  by  employing  Misses 
O'Grady,  White,  Barnard,  Boyd,  Hooper,  and  Pearce  as  waitresses, 
cooks,  and  kitchen  hands,  and  failing  to  pay  them  the  rates  fixed 
by  clause  5  of  the  agreement  or  to  provide  suitable  lodgings. 

The  Conciliation  Board  for  this  industrial  district,  on  the  26th 
of  October,  1906,  made  a  recommendation  for  the  settlement  of  an 
industrial  dispute  between  the  Wellington  Amalgamated  Society  of 
Cooks  and  Waiters'  Industrial  Union  of  Workers  and  certain  em- 
ployers, of  whom  the  respondent  was  one.  The  dispute  was  not 
referred  to  this  Court,  and  the  recommendation  by  virtue  of  sec- 
tion 59  of  *'  The  Industrial  Conciliation  and  Arbitration  Act, 
1905,"  now  operates,  and  is  enforceable  in  the  same  manner  in  all 
respects  as  an  industrial  agreement  duly  executed  and  filed  by  the 
parties.  The  reconmiendation,  which  was  to  come  into  force  as  from 
the  29th  day  of  November,  1906,  and  to  remain  in  force  until  the 
30th  day  of  November,  1908,  contains  the  following  provisions  as 
to  board  and  lodging  : — 

'*  Board  and  lodging. — 5.  Where  board  is  not  provided  all 
classes  of  hotel- workers  shall  be  paid  lOs.  per  week  in  addition  to 
the  rates  of  pay  hereinbefore  specified.  Where  lodging  is  not  pro- 
vided, they  ^all  be  allowed  an  additional  5s.  per  week.  Provided 
always  that  if  the  employer  is  willing,  and  c^ers  to  provide  suitable 
lodging  for  his  employee,  and  the  employee  prefers  to  lodge  else- 
where, no  allowance  shall  be  paid  for  lodgii^." 


356 

.  "..<«19.i''Phe^F6viBioAs  of  clftilse  5  hereof  as  to  board  and  lodging 
dhall  ai^ply'-'tib  restautants  and  oyster-saloons,  and  the  hours  df 
labour  prescribed  by  clause  7  shall  apply  to  oyster-saloons  and  tea- 
rooms.'* 

.,  1;  .Tlie-^respondent  company  was  incorporated  in  1900,  and  has 
siaceVits.  ii^oorporation  carried  on  a  restaurant  in  Lambton  Quay, 
WelUngtOQ,-  ill  which,  a  number  of  girls  were  employed  at  the  date 
when  tjbe  reeoramendation  came  into  force.  After  the  recommenda- 
tion, came  into  force  Mr.  Sidney  Eirkcaldie,  the  managing  director 
01  ttifi  respondent,  entered  into  negotiations  with  the  secretary  of  the 
lipion  with  a  view  of  having  the  respondent  exempted  from  the 
operation  of  clauses. 5,  6,  7,  and  19  of  the  recommendation,  but  the 
union  would  not  make  an  agreement  on  the  subject.  When  the 
negotiations  came  to  an  end  about  the  middle  of  January,  Mr. 
Eirkcaldie  called  together  the  girls  then  employed  in  the  restaurant. 
He  explained  to  them  the  provisions  as  to  lodging  in  the  recom- 
mendation, and  said  he  was  willing  to  provide  lodging  for  thos^ 
who  required  it.  A  number  of  the  girls  said  they  did  not  require 
it,  but  four  of  them  said  they  were  willing  to  take  lodgings  if  pro- 
vided. Mr.  Eirkcaldie  says  that  he  intended  to  provide  lodging 
for  the  girls  in  one  of  the  houses  the  respondent  was  then  having 
built,  but  nothing  was  done  in  the  way  of  carrying  this  intention 
into  effect^  and  the  respondent  has  not  at  any  time  since  provided 
lodging  for  any  of  the  girls  employed  in  the  restaurant,  and  girls 
who  were  engaged  since  were  told  when  being  engaged  that  the  wages 
were  178.  6d.  per  week  without  lodging.  Of  the  girls  above  n^med 
three  were  in  the  respondent's  employment  when  the  recommenda- 
tion came  into  force — viz..  Miss  Boyd,  who  was  engaged  in  Sep- 
tember, 1903;  Miss  Barnard,  who  was  engaged  at  Easter,  1904'; 
and  Miss  White,  who  was  engaged  in  September,  1906.  These  gir^s 
were  being  paid  17s.  6d.  per  week.  Miss  White  was  one' of  the  four 
who  said  they  were  willing  to  take  lodging  if  provided.  On  the 
9th  February,  Mr.  Eirkcaldie  prepared  the  following  letter  for 
signature  by  the  employees  in  the  restaurant : —  .' 

'*  Wellington,  9th  February,  1907.       ' 
/'To  Messrs.  Eirkcaldie  and  Stains  (Limited),  Wellington. 
*'  Dear  Sirs, 

'*  We  have  to  confirm  our  verbal  statement  to  vou  that  we 
shall  not  require  you  to  provide  lodging- accommodation  for  us/' 

This  was  sigtied  by  Miss  Boyd,  Miss  Barnard,  and  Miss  White, 
and  other  employees.  This  is  Miss  White's  account  of  her  interview 
with  Mr.  Eirkcaldie  before  she  signed  the  letter  : — 

"  Mr.  Eirkcaldie  called  me  into  his  room,  and  asked  if  1  was 
satisfied  with  17b.  6d.  I  said  I  was  satisfied  with  17s.  6d.  He  said 
if  I  was  not  satisfied  with  it  he  would  dismiss  me.  He  must  have 
girls  who  had. their  homes  or  who  were  satisfied  with  17s.  6d." 

'  Of  the  other  girls  named  in  the  application,  Miss  Pearce  was 
engaged  on  the  17th  December,   1906,   Miss  O'Grady  on  the  2Si!h 
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February,  1907,  and  Miss  Hooper  on  the  5th  March,  1907.  They 
yr&re  all  engaged  at  the  wages  of  17s.  6d.  per  week.  They  were  told 
when  they  were  being  engaged  that  the  respondent's  terms  were 
178.  6d.  per  week  without  lodging,  and  they  were  each  asked  to 
«ign,  and  did  sign,  the  letter  of  the  9th  February,  1907. 

Mr.  Herdman,  who  appeared  for  the  respondent,  contended 
(1)  that  as  the  recommendation  operated  as  an  industrial  agree- 
ment the  provisions  of  section  25  of  "  The  Industrial  Conciliation 
and  Arbitration  Act,  1905,"  applied  to  it,  and  that  as  the  word 
'**  (Limited)  "  had  been  omitted  from  the  respondent's  name  in  the 
recommendation  that  name  had  not  been  truly  stated  as  required 
by  section  25  :  (2)  that  the  respondent  was  proved  to  have  been  will- 
ing and  to  have  offered  to  provide  suitable  lodging  for  the  employees 
in  question,  and  that  they  had  preferred  to  lodge  elsewhere. 

As  to  the  first  contention,  we  bold  that  section  25  of  the  Act  does 
not  apply  to  the  recommendation  of  a  Conciliation  Board,  which 
need  only  comply  with  the  requirements  of  section  54  of  the  Act.  It 
is  clear  that  the  respondent  was  intended  to  be  bound  by  the  recom- 
mendation, and  we  think  that  it  is  sufficiently  identified  by  the 
description  contained  in  the  recommendation  under  the  head  of 
.restaurants — viz.,  '*  Eirkcaldie  and  Stains,  Lambton  Quay,  Wel- 
lington." This  would  probably  be  a  sufficient  compliance  with  the 
requirements  of  section  25,  but  it  is  not  necessary  to  decide  that 
question  in  this  case. 

'  •  As  to  Mr.  Herdman' 6  sepond  contention,  we  are  satisfied  that 
the  respondent  was  not  at  any  time  willing  to  provide  suitable  lodg- 
ing for  its  employees.  The  offer  made  by  Mr.  Kirkcaldie  to  the 
employees  was  made  not  for  the  purpose  of  being  accepted,  but  to 
enable  the  respondent  to  escape,  if  possible,  the  obligation  imposed 
hy  the  recommendation  of  paying  5s.  per  week  in  lieu  of  providing 
lodging.  Mr.  Kirkcaldie  declared  that  he  was  anxious  to  carry  out 
the  recommendation  of  the  Board,  but  it  is  clear  from  the  evidence 
that  his  sole  anxiety  was  to  escape  the  paj'inent  of  the  extra  5s.  per 
week.  The  offer  of  lodging  to  the  employees  was  not  made  until 
January,  but  nothing  was  paid  to  them  for  lodging  for  the  period 
between  the  date  (29th  November,  1906)  when  the  recommendation 
•came  into  force  and  the  date  in  January  when  this  offer  was  -made^. 
If  Mr.  Eirkcaldie  was  anxious  to  carry  out  the  recommendation, 
why  did  his  company  not  pay  the  girls  the  sum  allowed  for  lodging 
for  this  period?  Assuming  in  favour  of  the  respondent  that  the 
'^ffer  is  to  be  treated  as  a  bona  iide  offer,  there  is  a  clear  breach  of 
the  agreement  as  to  the  period  before  that  offer  was  made,  and  the 
ingenuity  of  counsel  was  not  able  to  suggest  any  justification  or 
excuse  for  the  failure  to  pay  in  respect  of  that  period.  But  as 
already  intimated  we  hold  that  this  offer  cannot  be  treated  as  a 
bona  fdt  offer,  and  so  far  as  Miss  White,  Miss  Barnard,  and  ^\m 
Boyd  are  concerned  thert  has  been. a  breach  of  the  agreement  from 
the  date  when  the  recommendation  came  into  force  up  to  the  date 
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when  the  application  was  filed,  and  so  far  as  ooncerns  Miss  Pearoe 
there  has  been  a  breach  from  the  date  when  she  was  engaged — vis.^ 
17th  December,  1906. 

With  regard  to  Miss  O'Grady  and  Miss  Hooper,  they  were  en- 
gaged on  the  terms  that  they  were  not  to  be  provided  with  lodging 
or  to  be  paid  an3rthing  in  lieu  of  it,  so  that  there  has  been  a  breach 
of  the  agreement  in  their  case  from  the  dates  they  were  respectively 
engaged.  Mr.  Eirkcaldie,  when  engaging  employees  for  the  restaur- 
ant after  the  recommendation  came  into  force,  seems  to  have  pro- 
ceeded on  the  assumption  that  if  the  girls  were  willing  to  waive  the 
rights  conferred  on  them  by  the  reoonunendation  his  company  waa 
justified  in  engaging  them  at  less  than  the  rates  fixed  by  the  recom- 
mendation, but  this  assumption  is  clearly  erroneous,  and  the  re- 
spondent was  not  justified  in  paying  an  employee,  even  with  her 
consent,  less  than  the  rate  fixed  by  the  reconmiendation:  The  fact 
that  a  girl  has  a  home  in  Wellington  in  which  she  lives  does  not 
make  any  difference  to  her  rights.  She  must  be  paid  the  additional 
5s.  per  week  unless  and  until  her  employer  is  willing  and  offers 
to  provide  her  with  suitable  lodging.  When  that  has  been  done  and 
she  elects  not  to  accept  Ihe  offer,  then  the  employer  is  relieved  from 
the  duty  to  pay  the  5s.  per  week.  The  offer  must  be  made  bona  fide 
and  the  girl  must  have  a  real  opportunity  of  accepting  the  lodging 
if  she  desires  to  do  so. 

We  hold  that  the  respondent  has  committed  a  breach  of  the 
recommendation,  and  we  impose  a  fine  of  J&5,  and  order  the  re- 
spondent to  pay  the  Inspector's  disbursements  for  fees  of  Court  and 
witnesses'  expenses  to  be  fixed  by  the  Clerk  of  Awards. 

Dated  the  31st  day  of  May,  1907. 

W.  A.  Sim,  Judge. 

(In  this  case  back  wages  amounting  to  £89  8s.  4d.  were  subse- 
quently paid  to  the  Department  for  distribution  to  the  workers,, 
numbering  twenty-six.     Amounts  ranged  from  5s.  to  £7  each.) 


(1305)  WELLINGTON  COOKS  AND  WAITERP.— ENFORCEMENT  OF 
SECTION  108  OF  "THE  INDUSTRIAL  CONCTLIATION  AND 
ARBITRATION  ACT,  1905"  (DISMISSING  EMPIX)YEES  BECAUSE 
THEY  WERE  ENTITLED  TO  BENEFITS  OF  THE  AGREEMENT). 

In  the  Court  of  Arbitration  of  New  Zealand,  Wellington  Industrial 
District. — The  Inspector  of  Awards  (C.  E.  Aldridge),  applicant, 
and  Kirkoaldie  and  Stains  (Limited),  respondent. 

Judgment  of  the  Court,  delivbrbd  by  Sim,  J. 
The  respondent  company  is  alleged  to  have  committed  a  breach  of 
section  108  of  '*  The  Industrial  Conciliation  and  Arbitration  Act> 
1905,"  by  dismissing  two  waitresses.  Misses  J.  Person  and  A.  Syron,. 
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merely  because  they  were  entitled  to  the  benefit  of  clauses  5  and  19 
of  the  Wellington  Cooks  and  Waitresses'  industrial  agreement. 

The  agreement  referred  to  is  that  constituted  by  the  reoona- 
mendation  of  the  Conciliation  Board  mentioned  in  the  judgment 
delivered  in  the  other  case  against  the  same  respondent.  The  fact 
that  the  girls  were  dismissed  is  not  disputed,  and  the  only  question 
we  have  to  determine  is  whether  it  has  been  conclusively  proved  thait 
they  were  dismissed  merely  because  they  were  entitled  to  the  benefit 
of  that  recommendation.  The  effect  of  the  use  of -the  word  ''con- 
clusively "  in  section  108  was  considered  by  this  Court  in  the  case 
of  the  Inspector  of  Awards  v.  Eellow  (Book  of  Awards,  Vol.  v., 
p.  271),  and  we  quote  the  following  passage  from  the  judgment  de- 
livered by  Mr.  Justice  Chapman  in  that  case  : — 

"  The  section  pointedly  requires,  under  the  seoond  head,  that  it 
shall  be  conclusively  proved,  &c.  We  do  not  know  that  this  ex- 
pression has  any  special  value,  as  this  Court  does  not  act  on  ino&n- 
. elusive  evidence,  but  the  general  result  is  that  we  have  a  very 
cautiously  and  exclusively  worded  provision  aimed  at  the  case  ci 
its  being  clearly  made  out  that  the  respondent  has  acted  solely  from 
the  motive  or  one  of  the  motives  described  in  the  section.  The 
cautious  mode  of  expression  adopted  by  the  Legislature  may  fairly 
be  considered  to  have  been  used  on  account  of  the  novel  nature  of 
tho  provision,  which  is  not  aimed  at  a  wrongful  dismissal  capable  of 
being  treated  as  such  in  an  action  at  law,  but  at  a  dismissal  which 
may  be  within  the  rights  of  the  respondent  under  the  contract  of 
hiring,  but  which  is  effected  from  one  of  the  motives  described  in 
section  6." 

In  the  present  cases  proper  notice  was  given  in  terms  of  the 
recommendation,  and  the  circumstances  that  preceded  the  dis- 
missal are  set  out  in  the  judgment  in  the  other  case  against  the 
same  respondent.  Miss  Person  and  Miss  Syron  were  waitresses  wiio 
had  been  engaged  at  ITs.  6d.  per  week.  The  respondent  had  not 
offered  to  provide  them  with  suitable  lodgings,  and  they  were, 
therefore,  each  entitled  to  an  additional  5s.  per  week.  They  were 
asked  to  sign  the  letter  of  the  9th  February,  1907,  to  the  effect  that 
they  did  not  require  lodging-accommodation.  They  refused  to  sign 
this  letter, and  on  the  following  day  (Saturday)  they  were  told  thart 
their  services  would  not  be  required  after  the  following  Tuesday. 
The  following  is  Miss  Person's  evidence  as  to  her  interview  with 
Miss  Carter,  the  manageress  of  the  restaurant : — 

''Miss  Carter  asked  us  to  sign  a  paper  on  Friday.  On  Saturday 
following  Miss  Carter  told  me  and  Miss  Syron  we  were  not  required 
after  Tuesday.  She  said  it  was  on  account  of  our  not  signing  that 
paper ;  that  we  could  have  stayed  if  we  had  been  willing  to  stay  on 
for  17s.  6d.  a  week." 

Miss  Carter  was  not  called  to  contradict  this  evidence,  and  we 
must  take  it  that  the  reason  given  by  Miss  Carter  for  dismissing 
the  girls  was  the  true  one.     It  is  clear,  then,  that  the  girls  were 
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dismissed  because  they  were  entitled  to  certain  benefits  under  the 
recommendation-,  and  had  refused  to  sign  a  paper  declaring  that 
they  did  not  desire  to  have  these  benefits. 

Mr.  Eirkcaldie  was  called  to  prove  that  these  girls  were  die* 
missed  in  pursuance  of  a  policy  to  employ,  as  far  as  possible,  only 
girls  whose  homes  were  in  Wellington,  but  it  is  clear  from  Mr. 
Kirkcaldie's  own  evidence  that  the  reason  for  adopting  this  policy 
was  to  avoid  having  to  provide  lodging  or  to  pay  the  additional 
58.  per  week.  Mr.  Eirkcaldie  was  under  the  erroneous  impression 
that  it  would  not  be  necessary  to  offer  lodging  to  a  girl  whose  home 
was  in  Wellington.  The  supposed  policy  meant  nothing  more  than 
getting  rid  of  girls  who  were  entitled  to  the  provision  in  the  recom- 
mendation and  to  put  in  their  places  other  girls  who,  as  Mr. 
Eirkcaldie  erroneously  supposed,  would  not  be  entitled  to  the  benefit 
of  that  provision.  On  Mr.  Eirkcaldie's  own  evidence  it  is  clear 
that  he  dismissed  these  girls  merely  because  they  were  entitled  to  the 
benefit  of  that  provision.  We  hold,  therefore,  that  the  respondent 
faa»  committed  an  offence  under  section  108,  and  we  impose  a  fine  of 
£b,  and  order  the  respondent  to  pay  the  Inspector's  disbursements 
•for  fees  of  Court  and  witnesses'  expenses  to  be  fixed  by  the  Clerk  of 
Awards. 

Dated  this  31st  dav  of  Mav,  1907. 

W.  A.  Sim,  Judge. 


1306.)   WELLINGTOX    WHARF    LABOURERS.  —  ENFORCEMENT    OF 

AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Wellington  Industrial 
District. — The  Wellington  WTiarf  Labourers'  Industrial  Union 
of  Workers,  applicant;  Huddart,  Parker,  and  Co.  Proprietary 
(Limited),  respondent. 

Judgment  of  the  Court,  delivered  bi  Sim,  J. 

It  is  alleged  by  the  union  that  the  respondent  company  has  oom- 
mitted  a  breach  of  the  Wellington  Wharf  Labourers'  award  (Book 
of  Awards,  Vol.  iv,  p.  367)  in  that,  on  the  2nd  June,  1906,  men 
were  employed  and  worked  at  the  s.s.  "  Wimmera  "  from  6  p.m. 
till  12.30  a.m.,  1  a.m.,  and  1.30  a.m.  of  the  3rd  June,  190G, 
without  a  break  foi*  supper.  The  facts  in  connection  with  the  em^ 
ployment  of  the  men  are  not  in  dispute,  and  are  set  out  in  the 
following  statement  furnished  by  the  company  : — 

"  Details  of  Wharf  Labour  worked  at  s.s.  '  Wimmerat^  Saturday 
Evening y  2nd  June,  1906. — Sixty-two  men  were  employed,  who  had 
had'their  tea  between  5  and  6.  Of  the  62,  11  ceased  work  at  1 1  p  ni. 
or  earlier,  11  more  ceased  work  at  midnight,  >ome  of  whom  objected 
to  work  after  midnight,  21  ceased  work  at  12.30,  17  were  knocked 


361 

off  at  1  a.m.  This  left  2,  who  had  to  help  to  lower  the  gangway  and 
let  go  the  lines.  The  ship  moved  away  at  1.15  a.m.  Just  as  edie 
moved,  two  men  on  board,  who  were  not  pasengers,  ran  to  the  side 
of  the  ship  and  jumped  for  the  wharf.  One  fell  into  iHie  ^ater. 
The  ship  had  to  be  stopped  for  fear  of  crushing  him,  and  the  two 
labourers  helped  to  get  him  out' of  the  water.  They  were  therefore 
engaged  until  about  1.25  a.m.,  and  were  paid  as  if  they  had  worked 
until  1.30  a.m." 

Clause  15  of  the  award,  which  deals  with  the  subject  of  meal- 
liours,  is  as  follows  : —  • 

"  15.  Breakfast,  7  a.m.  to  8  a.m.';  dinner,  12  noon  to  1  p.m. ; 
tea,   5  p.m.   to  6  p.m.;    supper,   one  hour  between   11   p.m.   and 

I  a.m.,  according  to  circumstances.  Men  employed  from  midnight 
to  .7  a.m.  to  receive  half  an  hour  for  refreshment,  for  which  half- 
hour  no  payment  shall  be  made." 

Clause  16  of  the  award  provides  that  men  shall  work  during 
meal-hours  if  required  to  do  so,  and  shall  be  paid  at  overtime  rates. 
The  clause  then  proceeds  to  put  certain  restrictions  on  the  right 
thus  conferred  on  employers  of  requiring  men  to  work  during  their 
meal-hours.  Thus,  men  engaged  to  start  work  before  6  a.m.  are 
to  have  breakfast  from  7  a.m.  to  8  a.m.,  except  in  cases  of  emer- 
gency ;  men  engaged  to  start  work  between  6  a.m.  and  7  a.m.  are 
not  to  work  after  noon  without  a  meal-hour ;  men  engaged  to  start 
work  between  7  a.m.  and  8  a.m.  can  only  be  required  to  work  on 
till  half  past  twelve  to  finish  the  work  they  are  engaged  on;  men 
engaged  to  start  work  between  8  a.m.  and  noon  cannot  be  required 
to  work  after  1  p.m.  without  a  meal-hour;  and  men  engaged  to 
start  work  between  1  p.m.  and  5  p.m.  cannot  be  required  to  work 
after  6  p.m.  without  a  meal-hour  except  when  finishing  the  work 
they  are  engaged  on,  when  they  may  work  till  7  p.m.  These  pro- 
visions secure  to  the  men  an  opportunity  of  having  a  meal  within 
a  reasonable  time  if  deprived  of  the  hour  set  apart  for  breakfast, 
dinner,  or  tea.  There  is,  however,  no  such  provision  in  the  award 
with  regard  to  the  supper-hour,  and  so  far  fis  that  is  concerned 
there  is.  nothing  in  the  award  to  restrict  the  operation  of  the  first 
part  of  clause  16,  and  we  think  that  employers  are  entitled  by  virtue 
of  that  clause  to  require  men  to  work  during  the  whole  period  from 

II  p.m.  to  1  a.m.  without  being  bound  to  make  any  other  provision 
for  allowing  tjie  men  an  opportunity  of  having  supper.  We  hold, 
therefore,  that  the  respondent  has  not  committed  any  breacli  of  the 
award,  and  the  application  must  be  dismissed. 

This  case  shows  the  necessity  for  putting  in  any  future  award 
some  provision  with  regard  to  supper  similar  to  that  contained  in 
the  existing  award  in  connection  with  other  meals,  and  thus  prevent 
the  possibility  of  men  being  required  to  work  such  a  long  period 
as  seven  hours  without  an  opportunity  of  having  a  meal. 

Dated  this  31st  day  of  May,  1907. 

W.  A.  Sim,  Judge. 
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(1307.)  PERMITS  TO  UNDER-RATE  WORKERS. 

Applications  for  permits  (under  awards  of  the  Arbitration  Court) 
for  under-rate  workers  have  been  granted  to  the  following 
applioants  by  the  Chairman  of  the  Wellington  Conciliation 
Board  : — 

Carpbktbbs'  Award. 

William  Michael,  at  98.  per  day,  from  5th  March  to  5th  June,  1907. 
Edgar  Holmes,  at  98.  per  day,  from  22nd  April  to  22nd  October, 

1907. 
Henry  Hitch  (aged  eighty-seven),  at  128.  per  week,  from  30th  April 

to  30th  October,  1907,  at  boz-makirg. 

Grocbrs'  Assistants'  Award. 

Ekiward  Colton  (aged  seventy-five),  at  £1  per  week,  from  8th  April 
to  8th  October,  1907. 

COACHWORKERS'   AWARD. 

William  Sykes,  at  98.  per  day,  from  3rd  June  to  3rd  September, 
1907. 
30th  May,  1907.  P.  J.  O'Rboan,  Chairman. 


(1908.)   ENFORCEMENTS  OF  AWARDS. 


WxuJiTOToir.  Mat,  1907. 

loBpector  Aldridge  (Cooks  and  Waiters'  agreement)  v.  R. 
Hunt,  for  failing  to  pay  agreement  rates  of  wages  (two 
cases) 

Same  (same  agieement)  v,  same,  for  failing  to  gi^e  pre- 
ference to  unionists  (two  cases) 

Same  (same  agreement)  v.  same,  for  failing  to  give  half- 
holiday 

Same  (same  agreement)  v,  same,  for  failing  to  pay  for 
overtime  (two  cases) 

Same  (same  agreement)  v,  Mrs.  Carroll,  for  employing 
waitresses  after  8  p.m. 


Same  (same  agreement)  v,  same,  for  faaling  to  give  hall- 
holiday 


Same  (same  agreement)  v.  Kelly,  for  failing  to  give  half- 
holiday 

Same  (same  agreement)  v.  same,  for  failing  to  give  half- 
holiday 


Penalty  £1,  costs  Ss., 
each  case. 

Penalty  £2,  costs  8s., 
each  case. 

Penalty,  £2 ;  costs, 
3s. 

Penalty  £2,  costs  3s., 
each  case. 

Dismissed.  Mrs.  Car- 
roll is  not  a  party 
to  the  agreement. 
Her  husband  is, 
and  she  acts  as 
msoiageress. 

Withdrawn.  Mrs. 
Carroll  is  not  a 
party  to  the  agree- 
ment, fler  nuB- 
band  is,  and  she 
acts  as  manageress. 

Withdrawn. 

Breach  recorded ;  no 
penalty. 
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ENFORCEMENTS  OF  AWARDS-<»ii/tiitf 


Case. 


Decision. 


Same  (same  agreement)  v,  saaLe,  for  {aiUzig  to  giye  half- 
holiday  (two  oases) 


Same  (same  agreement)  v.  same,  for  failing  to  give  pre- 
ference to  Tmionists 

Same  (same  agreement)  v.  MeParhind,  for  failing  to  give 
night-porter  a  week's  holiday  when  dne 

Same  (same  agreement)  v.  Orauibee,  for  failing  to  give 
half-holiday 

Same  (same  agreement)  v.  (jk)dber,  for  diHii^ifwing  a 
waitress  without  notice 

Same  (same  agreemeint)  v.  same,  for  failing  to  give  pre- 
ference to  nnioniste  (two  cases) 


Same  (same  agreement)  v.  Hartshome,  for  failing  to  pay 
oveitime  rates 

Same  (same  agreement)  v.  same,  for  failing  to  give  pre- 
ference to  unionists  (four  oases) 


Same  (same  agreement)  v.  J.  Jones,  f ot  failing  to  pay  over- 
time (two  cases) 


Same  (same  agreement)  v,  same,  for  failing  to  give  half- 
holiday 

Same  (same  agreement)  v.  same,  for  failing  to  give  pre- 
ference to  unionists 

Same  (same  agreement)  v.  Searl,  for  employing  a  waitress 
after  honrs 

Same  (same  agreement)  v.  same,  for  failing  to  give  half- 
holiday 

Same  (same  agreement)  v,  same,  for  failing  to  pay  wages 
weekly 

Same  (same  agreement)  v.  Wilkinson,  for  failing  to  grant 
half-holiday 

Same  (same  agreement)  v.  Gow,  for  failing  to  give  pre- 
ference to  unionists 

Same  (same  agreement)  v.  same,  for  failing  to  give  half- 
holiday  (two  cases) 

Same  (same  agreement)  v.  same,  for  failing  to  pay  for  over- 
time (two  cases) 


Ptonalty  £1,  costs  3s., 
each  case.  (Wit- 
nesses' expenses, 
lOs.,  in  one  case.) 

Penalty,  £1  ;  costs, 
3s. 

Breach  recorded;  no 
penalty. 

Penalty,  £1 ;  costs, 
3s. ;  witnesses*  ex- 
penses, fis. 

Withdrawn,  as  the 
Department  had 
been  misinf  orined. 

One  case  dismissed, 
as  no  suitable 
unionist  availaUe; 
one  withdrawn. 

Withdrawn.  Tne 
only  witness  in  the 
case  was  dead. 

Penalties  £2,  costs 
38.,  in  each  of  two 
cases.  Penalties 
£1,  costs  38.,  In 
each  of  two  cases. 

Penalty  £2,  costs  30., 
in  one  case ;  £1, 
costs  36.,  in  the 
other. 

Penalty,  £1  ;  costs, 
3s. 

Penalty,  £2 ;  costs, 
3s. 

Penalty,  £1 ;  coats, 
3s. 

Penalty,  £1 ;  costs, 
3s. 

Penalty, 
3s. 

Penalty, 
3s. 

Penalty, 
3s. 

Penalties     £2, 
38.,  eauu. 

One  withdrawn,  as 
the  only  available 
witness  had  left  the 
district ;  one  dis- 
missed, as  the  Court 
held  that  the  man 
in  questiiw  was  not 
a  porter,  and  was 
not  provided  for  in 
the  agreement. 


£2 ;  costs, 
£1  ;  costs, 
£1 ;     costs. 


costs 
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ENFORCEMENTS  OF  AWARDS— «oiil»»«ie(i. 


C&fle. 


Deciaion. 


Same  (same  agreement)  v.  same,  for  employing  porter  be- 
fore 8  a.m. 


Same  (same  agreement)  v.  same,  for  failing  to  giyejholiday 
on  Sunday 

Same  (same  agreement)  v.!jS.  Gilmer,  for  tailmg'^to  gire 
half-holiday  - 

Same  (same  agreement)  v.  Mnncaster,  for  failing  to  give 
prefbrenoe  to  unionists 

Same  (same  agreement)^,  same,  for  failing  to  give  half- 
holiday 

Same  (same  agreement)  v,  Mrs.  0*Shea,  for  failing  to  giye 
preference  to  uniomsts 

Same  (same  agreement)  v.  same,  for  failing  to  pay  agree- 
ment rates  of  wages  (fonr  cases) 

Same  (same  agreement)  v.  same,  for  failing  to  give  half- 
holiday 

Same  (same  agreement)  t;.  same,  for  failing  to  pay  oyer- 
time 

Same  (same  agreement)  v,  same,  for  dismissing  an  em- 
ployee without  notice 

Same  (same  agreement)  v.  Ifrs.  Scott,  for  failing  to  give 
•  preference  to  unionists 

Same  (same  agreement)  v,  K  Wilson,  for  failing  to  give 
half-holiday 

Same  (same  agreement)  v.  Pilmer,  for  failing  to  give  pre- 
ference to  unionists 

Same  (same  agreement)  v.  Patterson,  for  failing  to  give 
preference  to  imionists 

Same  (same  agreement)  v.  Flewellyn,  for  failing  to  give 
preference  to  unionists 

Same  (same  agreement)  v.  GoodaU,  for  failing  to  give  half- 
holiday 

Same  (same  agreement)  v.  same,  for  failing  to  pay  for  over- 
time •      ■■  *i   '•! 
■Same  (Butchers'  award)  v.  Levin  Meat  Company,  for 
failing  to  give  preference  to  imionists 


Same  (same  award)  v.  Salisbury,  for  failing  to  pay  award 
rates  of  wages 

Same  (same  award)  v.  Qarrett  and  Co.,  for  failing  to  pay 

award  rates  of  wages 
Same  (Drivers'  award)  v.  Thomson,  Lewis,  and  Co.,  for 

fuling  to  give  preference  to  unionists 


Same  (same  award)  v.  Roberts  and  Bassett,  for  failing  to 
give  preference  to  unionists 


Dismissed.      Court 

held  that' the  man 

in  question  was  not 

a   porter,   and  did 

not  come  under  the 

Itgreement. 
Penalty,    £2   and 

ooets. 
Penalty,    £2   and 

costs. 
Penalty,    £1  ;     costs, 

3s. 
Penalty,    £1 ;    costs, 

3s. 
i  Breach  recorded;  no 

penalty. 
Penalty  £2,  costs  3b., 

in  each  case. 
Breach  recorded;  no 

penalty. 
Breach  recorded ;  no 

penalty. 
Breach  recorded ;  no 

penalty. 
Penalty,    £2 ;    costs, 

3s. 
Penalty,    £8 ;    costs, 

3s. 
Penalty,    £1 ;     costs, 

3s. 
Breach  recorded;  no 

penalty. 
Penalty,    £2 ;    costs, 

3s. 
Penalty,    £2 ;    costs, 

38. 

Penalty,  £2 ;  costs, 
3s. 

Dismissed.  The  man 
engaged  was  more 
suitable  than  the 
unionist  available. 

Penalty,  £3 ;  costs, 
3s. ;  witnesses'  ex- 
penses, Ss. 

Penalty,    £3 ;    costs, 

38. 

Dismissed.  The  man 
engaged  was  more 
BuitaUe  than  the 
unionist  available. 

Penalty,    £3 ;    costs, 

38. 
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ENFORCEMENTS  OF  AW ABS>8—eonHn^ted. 


Gaae. 


DeeUoiL 


Same  (same  award)  v,  Toung  and  Sellars,  for  failing  to 
give  pfreferenoe  to  unionists 

Same  (same  award)  v,  W.  Wilson,  for  failing  to  give  pre- 
ference to  nnionists ' 

Same  (same  award)  v.  Same,  for  failing  to  pay  award 
rates 

Same  (same  award)  v,  Yrost  and  Iieithwick,  for  failing  to 
pay  award  rates  of  wages 

Same  (same  award)  v.  I^ons  limited,  for  failing  to  pay 
award  rates  of  wageb 

Same  (same  award)  i;  Reeve  (employee  of  Lyons),  for  ac- 
cepting less  than  award  rates  cd  wages 

Same  (Farriers'  award)  v,  Tandy,  for  failing  to  pay  for 
overtime 


Same  (Tailors'  award)  v.  Osborne,  for  failing  to  pay  award 
rates  of  wages 

Same  (same  award)  v.  Baker  (employee),  for  accepting  less 
than  award  rates  of  wages 

Same  (Farmttire  Trades'  award)  v.  Radford,  for  failing  to 
indentnre  an  apprentice 

Same  (same  award)  v.  OoUie,  for  failing  to  give  preference 
to  miionists 

Same  (Bootmakers'  award)  v.  Price  and  Hntchings,  for 
getting  work  done  outside  own  factory 

Same  (same  award)  v,  Ooronno,  for  failing  to  give  pre- 
ference to  miionists 

Same  (Bnilders*  Labourers'  award)  v.  Melhissich  and 
Sonthgate,  for  failing  to  give  preference  to  unionists 

Same  (same  award)  v.  McQnire.  for  failing  to  give  pre- 
ference to  unionists 

Same  (Ooachworkers'  award)  v.  Rouse  and  Black*  for  faO- 
ing  to  pay  award  rates  of  wages 


Same  (Drivers'  award)  v.  Hurcomb  and  Son.  for  failing  to 
pay  award  rates  of  wages 

Same  (same  award)  v.  flame,  for  failing  to  pay  overtime. . 

I 

Same  (Bakers'  award)  r.  Campbell,  for  failing  to  pay 
await?  Tates  of  wages 


Penaltv,    £3 ;    costs, 

38. 

Penalty,    £2 ;    ^^osts, 

38. 

Penalty,    £3 ;    costo, 

38. 

Penalty,  £6 ;  costs, 
3s. ;  witnesses'  ex- 
penses, 16b. 

Penalty,    £5 ;    costs, 

38. 

Breach  i  ocorded. 

Breach  recorded ;  no 
penalty.  (See  full 
report  of  ■  decision. 

Penalty,    £2 ;    costs, 

«J8. 

Penalty,    £1  ;    costs, 

3s. 
Penalty,    £5 ;     costs, 

3s. 
Penalty,    £3 ;    costs, 

3s. 
Penalty,    £1 ;    costs, 

36. 

Penalty,  £2 ;  costs, 
3s. 

Breach  recorded ;.  no 
penalty. 

Penalty,  £3 ;  costs, 
3s. ;  witnesses'  ex- 
penses, Qb. 

Dismissed.  The 
Court  held  that  the 
man  was  a  helper. 
(See  Vol.  vii,  p. 
697»  clause  7.) 

Penalty,  £6 ;  costs, 
3s. ;  witnesses  ex- 
penses, 14s. 

Penalty,    £5 ;     costs, 

38. 

Dismissed.  The 
Court  held  that  the 
relationship  o  f 
master  and  em- 
ployee did  not  ex- 
ist, as  the  man 
worked  of  his  own 
free  will,  and  did 
not  ask  for  w*--  ges. 
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ENFORCEtfENTS  OF  AWARDS-H}Oftfi»«e<{. 


GMe. 


Decision. 


Palmbbston  North. 

Inspector  Hollo wa  (Drivers*  award ^  t;.  C!oley,  for  failijig 
to  give  preference  to  uniomsta 

Same  (aame  award)  v.  Vinall  and  Millsr,  tor  tailing  to  give 

preference  to  unionists 
Same  (same  award)  v.  Clare,  for  failing  to  give  preference 

to  unionists 

Same  (same  award)  v.  Phillips,  for  faiUng  to  pay  awaid 

rates  of  wages 
Same  (same  award)  v.  Palmer,  for  failing  to  pay  award 

rates  of  wages 
Same  (same  award)  v.  Shepherd,  for  failing  to  pay  award 

rates  of  wages 
Same  (same  award)  v.  Ritchie,  for  failing  to  give  prefer- 
ence to  unionists 
Same  (same  award)  v,  A.  C.  Bradfield,  for  failing  to  pay 

award  rates  of  wages  (two  cases) 
Same  (same  award)  v.  H.  Birkett  (employee),  for  accepting 

less  than  award  rates  of  wases 
Same  (same  award)  v.  Ctaitai,  for  failing  to  give  preference 

to  unionists 
Same  (same  award)  v.  same,  for  failing  to  pay  award  rates 

of  wages 
Same  (same  award)  n.  Hotter  Bros.,  for  failing  to  pay 

award  rates  of  wases 

Same  (same  award)  v.  D.  Gharker,  for  failing  to  give  pre- 
ference to  unioniats 

Same  (Furniture  Trade)  v.  H.  Palmer,  for  falling  to  pay 
award  rates  of  wages  (two  oases) 

Same  (Driven'  award)  v.  Lane,  for  failing  to  pay  award 
rates  of  wages 

Same  (same  award)  v.  Bourke,  for  failing  to  give  pre- 
ference to  unionists 

Same  (same  award)  v.  same»  for  faiUng  to  pay  award  rates 
of  wages  (two  cases) 


Same  (same  award)  v.  J.  Perry  (employee),  for  accepting 

less  than  award  rates  of  wages 
Same  (same  award)  v.  Hotter  Bros.,  for  failing  to  give 

preference  to  unionists 

Same  (same  award)  v.  same,  same  offence 

Same  (same  award)  v.   Woodfield,   for  failing  to    give 
preference  to  unionists 


Penalty,  £2 ;  costs, 
3b.  ;  witnesses  ex- 
penses, 48. 

Penalty,  £2 ;  costs, 
3s. 

Penalt3%  £2 ;  costs, 
3s. ;  witnesses'  ex- 
penses, 8s. 

Penalty,   £2 ;    costs, 

38. 

Penalty,    £2 ;     costs, 

3b. 
Penalty,    £2 ;     costs, 

3s. 
Penalty.    £2 ;     costs, 

3s. 
Penalty  £2,  costs  3s., 

in  each  case. 
Penalty,  10s. ;    costs, 

36. 

Penalty,  £1 ;  costs, 
3s. 

Breach  recorded;  no 
penalty. 

Ponalty,  £3;  eos1», 
3s. ;  witnesses'  ex- 
penses, 8s. 

Penalty,  £2 ;  costs, 
3s. 

Penalty  £2,  costs  3b., 
witnesses'  expenses 
8s.,  in  each  case. 

Penalty,  £3 ;  costs, 
3s. ;  witnesses'  ex- 
penses. Ids. 

Penalty,  £2 ;  costs, 
38. ;  witnesses'  ex- 
penses, 48. 

Penalty  £2,  oosts  3s., 
witnesses'  expenses 
48.,  in  one  case; 
breach  recorded, 
costs  3s.,  in  the 
other. 

Penalty,  lOs. ;  costs, 
3s. 

Penalty,  £2 ;  costs, 
38. ;  witnesses'  ex- 
penses, 88. 

Penalty,    £2 ;     costs* 

38. 

Penalty,  £2 ;  costs, 
3s. ;  witneeses'  ex- 
penses, 4s. 
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ENPORCEMENT8  OF  AWAKDS--amfcnttcrf. 


Case. 


Same  (Painters*  award)  v.  Harford,  for  faUing  to  pay 

overtime  (fiye  oafles) 
Same  (same  award)  v,  same,  for  failing  to  pay  wages 

weekly  (five  oases) 
Same  (same  award)  v.  Amor,  for  failing  to  pay  overtime 

(three  oases) 
Same  (same  award)  v.  same,  for  failing  to  pay  wages 

weekly  (three  oases) 


Same  (same  award)  v,  Oeighton,  for  failing   to  pay 

overtime 
Same  (same  award)  v.  same,  for  failing  to  pay  wages 

weekly 
Same  (same  award)  v.  Blackboum,  for  faiKng   to   pay 

wag«e  in  cash  (three  cases) 


Same  (CSarpenter*s  award)  v,  SoUitt  Bros.,  for  failing  to 

pay  award  rates 
Same  (En^ne-drivers*  award)  v.  Craw,  for  failing  to  pay 

wages  in  oash 
Same  (Drivers*  award)  v.  McCarthy,  for  failing  to  give 

preference  to  unionists 
Inspector  Bowden,   Feilding  (Coachworkers'   award)  v. 

R.  Bush,  for  employing  a  painter  by  piecework 
Same  (same  award)  v.  I^use  and  HurrelJ,  for  employing 

a  painter  by  piecework 
Same  (same  award)  v.  same,  for  failing  to  forward  names 

of  apprentices  to  Inspector 
Same  (same  award)  v,  James  and  Co.,  same  offence 

Wakoahtti. 

Inspector  McQaarters  (Drivere*  award)  v.  New  Zealand 
Express  Company,  for  failing  to  pay  overtime  rates 

Same  (same  award)  v.  Duigan  (employee),  for  accepting 
less  than  overtime  rates 

Same  (Furniture  Trades  award)  v.  Purser  and  Sons,  for 
failing  to  pay  award  rates  of  wages 

Same  (same  award)  v.  Dimstall  (employee),  for  aceepting 
less  than  awvd  rates  of  wages 

Same  (Ooachworkers'  award)  v.  Boyd  and  Brennan,  em- 
ploying more  boys  than  award  aUows 

Same  (Drivers*  award)  v.  Alfred  Smith,  for  failing  to  pay 
overtime  rates 


Decision. 


Penalty  £2,  costs  Ss., 

in  each  case. 
Breach    reoofded    in 

each  case. 
Penalty  £2,  costs  3s., 

in  each  case. 
Penalty  £2,  costs  3s., 

in  one  case;  breach 

recorded     in     the 

others. 
Ptaialty,    £2 ;     costs, 

3e. 
Breach  recorded. 

Penalty  £1,  costs  Ss., 
inonecase;  breach 
recorded  in  the 
others. 

Withdrawn. 


Penalty,    £1 

3s. 
Penalty,    £2 

3s. 
Penalty,    £2 

3s. 
Penalty     £2 

3s. 
Penalty,    £2 

38. 

Penalty,    £2 
8s. 


costs, 
costs, 
costs, 
costs, 
costs, 
costs. 


Same  (same  award)  v.  Rhodes  (employee),  for  accepting 
lesa  than  overtime  rates 


Penalty,  £10;  costs, 
3s.  (Arrears 

amounted  to  £30.) 

Penalty,  £1 ;  costs. 
3s. 

Penalty,  £6 ;  costs, 
3s. 

Penalty,  10s. ;  costs, 
3s. 

Penalty,  £3 ;  costs, 
3s. ;  and  witnesses' 


Dismissed,  as  the 
driver  hired  the 
cart  and  horse  after 
hours  for  half  the 
takings,  which 

amounted  to  more 
than  the  overtime 
rates. 

Dismissed,  for  reasons 
given  above. 
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ANFORCBMENTB    OP  AWARDS^-HwilMMietf. 


Oaie. 


DecWon. 


Xapibb, 

Inspector  Culver  (Tailors'  award)  v.  Martin,  for  having 

bespoke  work  made  up  outside  own  premises 
Same  (same  award)  v.  lie  Petit,  same  ofifence  . . 


Same  (same  award)  v.  Geor^  Richards,  same  offence 


Same  (Carpenters'  aw^rd)  v.  A.  McDuff,  for  paying  less 
than  award  rates  of  wages 

Same  (same  award)  v.  W.  Humphrey  (employee),  for 
accepting  less  than  award  rates  of  wages 

Same  (same  award)  v.  Pentecost,  for  faihng  to  keep  proper 
wages- book 


Same  (same  award)  v.  Turville  and  Lemon,  for  employing 
too  many  apprentices 

Same  (same  award)  t;.  Ward,  for  paying  less  than  award 
rates  of  wages 

Same  (same  award)  v.  same,  for  emplojring  too   many 

under- rate  men 
Same  (Bakers'  award)  v.  Robertson,  for  failing  to    give 

preference  to  imionists 

Same  (same  award)  v.  same,  for  paying  less  than  award 

rates  of  wages 
Same  (same  award)  v.  Bishop  and  Co.,  for  failing  to  give 

preference  to  unionists 
Same  (same  award)  v.  same,  for  failing  to  pay  award  rates 

of  wages 
Same  (same  award)  v.  Hyde,  for  employing  a  carter  in  a 

bakehouse 
Same  (same  award)  v.  Weathered,  for  employing  a  carter 

in  a  bakehouse 


Same  (Typographers'  award)  v.  Temperlev,  for  failing  to 
pay  award  rates  of  wages 


Same  (same  award)  v.  Deighton  (employee),  for  accepting 

less  than  award  rates  of  wages 
Same  (Drivers'  award)  v.  Smith  and  Co.,  for  paying  less 

than  award  rates  of  wages 


Penalty,  £5 ;  costs, 
3s. 

Penalty,  £6 ;  costs, 
3s. ;  witnesses'  ex- 
penses, 10s. 

Dismissed,  as  cus- 
tomer understood 
that  the  suit  was 
to  be  factory- made. 

Penalty,  £5 ;  costs, 
38. ;  witnesses*  ex- 
penses, Os.  2d. 

Penalty,  £1  ;  costs, 
3b. 

Dismissed,  as  defend- 
ant produced  a 
book  which  the 
(burt  held  to  be 
sufficient.    • 

Penalty,  £5 ;  costs, 
3s.  ;  witnesses'  ex- 
penses, 78. 

Penalty,  £5 ;  costs, 
38. ;  witnesses'  ex> 
penses,  lOs. 

Penalty,    £5 ;     costs, 

38. 

Dismissed ;  the  man 
in  question  was  the 
employer's  son 

Dismissed,  for  reason 
above. 

Penalty,    £3 ;     costs, 

38. 

Penalty,    £2 ;     costs, 
I       3s. 
I  Penalty,    £3;     costs, 

38.  - 
I  Penalty,    £5;     oofts, 
'      3s. ;    witnesses'  ex- 
penses.     Ids.     2d. 
(See     case     under 
DriTecs'  award.) 
Penalty,    £1  ;     costs, 
38. ;    witnesses*  ex- 
penses, £1  173.  8d ; 
back     wages,     £3S 
178.  lid. 
Breach         recorded ; 

costs,  3s. 
Penalty,    £6 ;     costs, 
3s. ;    witnesses*  ex- 
penses, 14s. 
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ENFORCEMENTS    OF    AWARDS— continued. 


Cam. 


Decision. 


Same  (same  award)  v.  Comior  (employee),  for  accepting 

]e.8s  than  award  rates  of  wages 
Same  (same  award)  v.  Barry  firoB.»  for  pajdng  less  than 

award  rates  of  wages 

Same  (same  award)  v.   Weathered,  for  failing  to  pay 
overtime 


Same  (same  award)  v.  S.  Phair  (employee),  for  accepting 

less  than  overtime  rates 
Same  (Painters'  award)  v.  Bull  Bros.,  for  failing  to  pay 

overtime 


Same  (Sawinillers'  award)  v.  W.  Ward,  for  failing  to  pay 
overtime  rates  on  Anniversary  Day 


Penalty,  £1 ;  costs, 
3s. 

Penalty,  £2 ;  costs, 
38. ;  witnesses*  ex- 
penses, 78. 

Dismissed ;  man  in 
question  was  em- 
ployed as  a  cartel, 
but  the  oveitime 
was  worked  in  the 
bakehouse.  (See 
also  case  under 
Bakers'  award.) 

Dismissed,  for  reason 
above. 

Withdrawn.  Em- 

ployees to  sue  for 
arrears  in  Magis- 
trate's Ciourt. 

Penalty,  £2 ;  costs, 
38.  The  employer 
had  since  paid  the 
men. 


WESTLAND  INDUSTRIAL  DISTRICT. 


(1309.)  I.\AX(iAHUA   (40LD-AUNERS.— CLAIMS   OF    UNION. 

(For  Award  see  June.) 
Ct.ause  1 .  Minimum  rate  of  wages  per  week  : — 


(I.)  Where  a  shift-boss  has  charp:e  of  thirty  men  (includ- 
ing  truckers)   in    any   shift     ... 
Where  a  shift-boss  has  charge  of  less  than  thirty  men 
(including  truckers) 

(2.)  Timber-men  on  surface 

(3.)  Men  employed  on  rise,  winze,  or  shaft,  and  men  em- 
ployed in  driving  from  winze  or  shaft  where  the 
hauling  has  to  be  done  by  manual  labour 

(4.)  Miners  employed  in  timbering  and  securing  ground 
where  "breaks  "  or  "  falls  *'  have  occurred,  or  re- 
pairing  in  mine 

1907— 34— .\  wards. 


3 
3 


s. 


10 
10 


d. 


4     0     0 


0 
0 


3     6     0 


3  10     0 


i 


(5.) 
(6.) 

(7.) 
(8.) 

9.) 

10. 
(11. 
(12. 
(13. 
(14. 
(15. 
(16. 
(17. 
(18. 
(19. 
(20. 
(21. 
(22. 
(23. 
(24. 
(25. 
(26. 

27. 

28. 
(29. 
(30. 
(31. 
(32. 
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MiiierB 

Winders 

Stationary-engine   drivers 

General  blacksmiths 

Blacksmiths  ordinarily  employed  at  sharpening  tools 

Blacksmiths'  assistants  (strikers) 

Braoemen 

Chambermen 

Truckers 

Truckers  working  in  wet  levels  (or  Is.  per  day  extra) 

Batt>ery-feeder8 

Rock-breakers 

Men  in  charge  of  aerial 

Brakemen  of  aerial     ... 

Coupler  of  aerial 

Men  employed  filling  aerial 

Men  employed  tipping  aerial 

Men  in  charge  of  shifts  at  batteries 

Men  working  vanners 

Men  working  at  slimes- tables 

Men  working  at  chlorination -works 

Men  working  at  cyanide 

Men  working  at  rock-drills 

Men  working  rock-drills  in  rise 

Men  filling  from  rock-drills 

Men  shovelling  in  mine  other  than  from  rock-drilk 

Firemen 

Carpenters 


£ 

a. 

d 

«                                          •  >   > 

3 

0 

0 

•                                                       a    •    ■ 

4 

0 

0 

•                                                       ■    ■    ■ 

3 

10 

0 

>                                                       •    •    • 

4 

0 

0 

ning  tools 

3 

10 

0 

•  >  • 

2 

14 

0 

•                            ■  •  • 

3 

0 

0 

•                            •  • 

3 

3 

0 

•                            •  •  ■ 

2 

14 

0 

day  extra) 

3 

0 

0 

*                            ■  •  • 

2 

10 

0 

*                            •  *  • 

3 

0 

0 

•                            •  •  • 

3 

10 

0 

■                            ■  •  • 

3 

0 

0 

•                            •  ■  • 

3 

0 

0 

*                            •  •  • 

2 

14 

0 

. 

2 

8 

0 

■                            •  «  * 

3 

10 

0 

. 

2 

8 

0 

■                            •  •  ■ 

2 

8 

0 

■                            •  ■  ■ 

3 

10 

0 

•                            •  •  ■ 

3 

0 

0 

. 

3 

10 

0 

•                                                                       •     a      ■ 

4 

0 

0 

«                                                                       •      •     • 

3 

0 

0 

rock-drills 

2 

17 

0 

•                          •  ■  * 

3 

0 

0 

3 

10 

0 

Employment  of  Youths, 

Clause  2.  Subject  to  a  written  agreement  betwepn  the  various 
employers  or  any  of  them  and  the  Workers'  Union,  youths  under 
twenty -one  years  oi  age  may  be  employed  as  blacksmiths'  strikers, 
truckers,  battery-feeders,  tipping  the  aerial,  working  at  slimes- 
tables,  working  at  cyanide,  and  at  any  other  work  at  the  following 
rate  of  wages — that  is  to  say :  For  the  first  year,  not  less  than 
£\  lOs.  per  week,  with  an  increase  at  the  end  of  each  year  of  not  less 
than  6s.  (six  shillings)  per  week  until  such  youth  reaches  the 
minimum  wage  of  the  branch  of  employment  in  which  he  is  em- 
ployed. 

Winding-men . 

Clause  3.  Where  the  shaft  exceeds  a  depth  of  250  ft.  and  there  is 
machinery,  the  employer  shall  at  all  times  hoist  the  men  :  Provided 
that  any  company  may  from  time  to  time  agree  in  writing  with  the 
workers'  union  that  this  clause  shall  be  suspended  with  respect  to 
any  mine  or  any  portion  of  a  mine  mentioned  in  such  agreement 
for  the  period  therein  specified,  and  in  such  case  this  provision  shall 
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cease  to  be  operative  to  the  extent  and  for  the  period  mentioned  in 
suoh  agreement. 

Clause  4.  In  all  cases  in  which  work  is  done  on  contract,  written 
specifications  shall  be  provided  to  work  by,  and  no  employer  shall 
enter  into  any  contract  for  the  performance  of  work  in  or  about  a 
mine  without  making  it  a  binding  stipulation  that  the  contractor 
shall  observe  all  the  provisions  of  this  agreement  and  not  employ 
his  workmen  for  longer  hours  or  at  a  lesser  rate  of  wages  than  pro- 
vided for  the  various  descriptions  of  work. 

Clause  5.  Subject  to  a  written  agreement  between  the  various 
smployers  or  any  of  them  and  the  workers'  union,  and  not  other- 
wise, contracts  may  be  let  for  taking  out  quartz  by  stopping,  and 
trucking  may  also  be  let  on  contract  subject  to  the  written  agree- 
ment as  aforesaid. 

Clause  6.  The  Christmas  holidays  shall  be  from  the  24th  Decem- 
ber  to  the  2nd  January  (both  days  inclusive).  The  birthday  of  the 
reigning  sovereign  and  Labour  Day  shall  also  be  holidays.  All 
work  done  on  holidays  shall  be  paid  for  at  the  rate  of  time  and  a 
half. 

Sundiiy-work, 

Clause  7.  No  work  shall  be  done  on  Sunday,  except  that  which 
is  of  absolute  necessity.  All  Sunday-work  shall  be  paid  for  at  the 
rate  of  double  time. 

Clause  8.  All  overtime  shall  be  paid  for  at  the  rate  of  time  and 
a  half. 

Monday  and  Saturday  Shifts. 

Clause  9.  The  night-shift  following  the  Sunday  shall  go  on  at 
2  a.m.  on  Monday  mornings  and  shall  cease  at  8  a.m.  The  day- 
shift  on  Saturday  shall  go  on  at  8  a.m.  and  shall  cease  at  2  p.m. 
The  afternoon-shift  on  Saturday  shall  go  on  at  2  p.m.  and  shall  cease 
at  8  p.m.  And  that  where  ventilation  is  not  provided  as  prescribed 
by  the  Mining  Acts  and  regulations  thereunder,  six  hours  shall  con- 
stitute a  shift,  at  the  full  rate  of  wages;  and  where  there  are  men 
employed  in  wet  levels  and  places,  six  hours  shall  constitute  a  shift, 
at  full  wages. 

Clause  10.  Except  as  mentioned  in  the  last  clause,  the  hours 
shall  be  eight  hours  in  each  shift,  in  which  eight  hours  the  usual 
allowance  shall  be  made  for  crib-time. 

Gum  Boots  and  Oilskins. 

Clause  11.  Gum  boots  and  oilskins  shall  be  provided  for  men  or 
youths  employed  about  cyanide  plants  or  other  works  at  the  em- 
ployers' expense. 

Payment  of   Wages  at  Mines. 

Clause  12.  Where  the  mines  are  distant  more  than  four  miles 
from  the  Reef  ton  Post-oflice,  all  wages  shall  be  paid  at  the  mines. 
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Matters  not  provided  for. 

Clause  13.  Any  matter  not  provided  for  in  this  agreement  shall 
be  settled  by  written  agreement  between  the  employer  concerned  and 
the  committee  of  the  workers'  union,  and  in  the  event  of  the  parties 
not  coming  to  an  agreement  the  matter  in  dispute  shall  be  referred 
to  the  Chairman  of  the  Board  of  Conciliation  for  the  Westland 
Industrial  District  or  the  President  of  the  Court  of  Arbitration, 
and  any  decision  given  by  the  Chairman  of  the  Board  or  the  Presi- 
dent of  the  Court  (as  the  case  may  be)  shall  be  final  and  binding  on 
both  parties. 

Preference  to  Members  of  the  Union, 

Clause  14.  In  all  cases  when  the  companies  or  any  of  them  are 
starting  new  hands  during,  the  term  of  this  agreement,  it  shall  be  the 
duty  of  the  management  of  the  said  company  to  acquaint  such  new 
employee  of  the  fact  that  employers  and  workers  in  the  Reef  ton 
District  are  working  under  an  industrial  agreement  made  and 
executed  under  the  provisions  of  "  The  Industrial  Conciliation  and 
Arbitration  Act,  1900,"  and  amendments  thereof,  and  that  such 
worker  being  a  new  employee  of  the  said  company  or  any  of  them  is 
required  to  become  a  member  of  the  Inangahua  Miners'  Industrial 
Union  of  Workers  (if  not  already  a  member),  as  it  is  with  that  body 
and  not  with  individuals  the  employers  deal  and  execute  such  agree- 
ment. In  all  cases  when  the  companies  or  any  of  them  are  reducing 
hands,  should  there  be  unionists  and  non-unionists  working  for  the 
said  companies,  other  conditions  being  equal,  the  unionists  shall 
have  the  preference  of  employment. 

Term   of  Agreement. 

Clause  16.  This  agreement  to  be  for  two  years  commencing  from 
the  1st  day  of  February,  1906. 

Henry  Betts, 
Secretary  Inangahua  Miners'  Industrial 
Union  of  Workers. 

Reefton,  1st  February,  1906. 
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CANTERBURY   INDUSTRIAL   DISTRICT. 


(1310.)   NEW  ZEALAND   FEDERATED   TAILORESSES.— CONCUR- 
RENCE  IN    AGREEMENT. 

Under  **  The  Industrial  Conciliation  and  Arbitration  Act,  1905.'' 

To  the  Clerk  of  Awards,  Canterbury  Industrial  District. 
Take  notice  that  we,  the  undersigned,  hereby  signify  our  concur- 
rence in  an  industrial  agreement  dated  the  14th  day  of  March, 
1907,  made  between  the  New  Zealand  Federated  Tailoresses'  Union 
and  the  New  Zealand  Clothing-manufacturers'  Association,  and 
filed  at  your  office. 

Dated  this  22nd  day  of  May,  1907. 

J.  Ballanttitb  and  Co., 

Drapers  and  Tailors, 

Cashel  Street,  Christchurch. 
W.  Stranqb  and  Co.  ^imitbd), 
(T.  Covbrdalb), 
Drapers  and  Tailors, 

High  Street,  Christchurch. 


(1311.)  CHRISTCHURCH    AERATED-WATER    WORKERS,   ETC.— INTER- 
PRETATION  OF  AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Canterbury  Industrial 

District. 
Application  by  the  Inspector  of  Factories  for  the  interpretation 
of  clauses  4  and  10  of  the  above  award,   dated  the  27th  day  of 
August,  1905  (Book  of  Awards,  Vol.  yii,  p.  357). 

Clause  4 :  *'  4.  Employers  to  have  liberty  to  employ  youths 
above  the  age  of  fifteen  years  at  tying,  labelling,  and  bottling 
drinks  not  aerated  at  the  following  scale:  From  15  to  16,  lOs.  per 
week;  16  to  17,  15s.  per  week;  17  to  18,  £1  per  week :  in  propor- 
tion of  one  boy  to  every  four  men  or  fraction  of  first  four." 

Clause  10  :  'MO.  Where  female  labour  is  employed  they  shall 
receive  the  same  rate  of  remuneration  as  males." 

Question. — Seeing  that  under  clause  10,  "where  female  labour 
is  employed  they  shall  receive  the  same  remuneration  as  males," 
should  females  under  the  age  of  eighteen  be  counted  under  clause  4 
when  computing  the  proportion  of  youths  to  men? 

Answer, — The  Court  is  of  opinion  that  females  under  the  age  of 
eighteen  years  should  be  counted  when  computing  the  proportion 
of  youths  to  men  under  clause  4  of  the  award. 

Dated  the  24th  day  of  June,  1907. 

W.  A.  Sim,  Jud^e. 
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(1312.)  CHRISTCHURCH  FURNITURE  TRADE.— INTERPRETATION  OF 

AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Canterbury  Industrial 
District  (Christchurch). 

Applioation  for  the  interpretation  of  the  award  dated  the  21st  day 
of  June,  1906  (Book  of  Awards,  Vol.  vii,  p.  244,  clause  3). 

Question,— Chn  improvers  under  clause  3  be  counted  as  journey- 
men for  the  purpose  of  determining  the  number  of  apprentices 
under  clause  7? 

Answer, — No. 

Dated  this  1st  day  of  June,  1907. 

W.  A.  Sim,  Judge. 


(1313.)    CANTERBURY   TRACTION    AND   STATIONARY    ENGINE- 
DRIVERS  AND  FIREMEN.— INTERPRETATION  OF  AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Canterbury  Industrial 
District. 

Application  by  the  Inspector  of  Factories  for  the  interpretation 
of  clause  5  of  the  above  award,  dated  the  26th  day  of  October,  1906 
(Book  of  Awards,  Vol.  vii,  p.  548). 

Question. — Are  engine-drivers  entitled  to  be  paid  for  the  time 
occupied  in  getting  up  steam  for  the  factory  or  works? 

Answer. — Engine-drivers  are  entitled  under  the  provisions  of 
this  award  to  be  paid  at  ordinary  rate  for  the  time  necessarily 
occupied  in  getting  up  steam  for  the  machinery  of  the  factory  or 
works. 

Dated  this  24th  day  of  June,  1907. 

W.  A.  Sim,  Judge. 


(1314.)  CANTERBURY  WOOLLEN  MILLS  EMPLOYEES.— INTERPRETA- 
TION OF  AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Canterbury  Industrial 
District. 

Application  by  the  Inspector  of  Factories  for  the  interpretation  of 
the  above  award,  dated  the  Ist  day  of  September,  1902  (Book  of 
Awards,  Vol.  iii,  p.  501.  clauses  10  and  18). 

Clause  10  :  **  10.  One  week's  notice  in  writing  of  termination  of 
the  engagement  shall  be  given  by  either  side,  but  such  notice  shall 
not  be  necessary  where  work  is  prevented  owing  to  accident  to  the 
mill  or  machinery.  Where  owing  to  slackness  of  work  or  the  ex- 
igency of  trade  it  is  necessary  to  work  diort  time,  the  employer 
shall  distribute  the  work  as  evenly  among  all  classes  of  workers  as 
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circumstances  will  permit,  and  in  such  case  workers  shall  only  be 
paid  for  the  time  actually  worked." 

Clause  18  :  "  18.  For  the  first  year,  8s.  per  week;  for  the  second 
year,  lis.  per  week;  for  the  third  year,  lis.  per  week;  thereafter 
the  present  rates  now  paid  by  the  employers  respectiyely,  subject 
nevertheless  to  the  proyisions  of  the  Factories  Act  being  complied 
with." 

Question, — In  the  event  of  a  factory  bound  by  this  award  closing 
during  Christmas  holidays,  say  from  the  21st  December  to  the  fol- 
lowing 2nd  January,  a  period  of  ten  days,  can  the  wages  for  the 
said  period,  including  New  Tear's  Day,  be  deducted  from  the 
wages  of  weekly  workers  under  the  award? 

Antwer, — The  effect  of  the  award  is  to  make  the  hiring  a  weekly 
one,  and  wages  must  be  paid  to  the  girls  for  the  period  of  ten  days 
referred  to.  Clause  10  of  the  award  provides  for  cases  where 
workers  are  to  be  paid  only  for  time  actually  worked. 

The  obligation  to  pay  for  all  these  holidays  might  be  avoided 
by  giving  a  week's  notice  so  as  to  terminate  the  engagement  on  the 
21st  December,  but  the  employer  would  still  be  liable  to  pay  for 
Christmas  Day  and  New  Year's  Day  (see  "Factories  Act,  1901," 
sections  33  and  35). 

Dated  this  24th  day  of  June,  1907. 

W.  A.  Sim,  Judge. 


(1315.)  CANTERBURY  SLAUGHTERMEN'S  ASSISTANTS  (PAREORA). 

Full  Report  of  Decision  of  Judge  of  Court  re  Breach  of  Section  15 
of  '*  The  Industrial  Conciliation  and  Arbitration  Act  Amend- 
ment Act,  1905  "  (taking  part  in  a  strike).  (See  April  Jour- 
naif  page  436,  or  Book  of  Awards,  Vol.  viii,  page  124.) 

Inspector  of  Awards  v.  Millar  and  Others. 

1907,  27th  February;  Court  of  Arbitration,  Timaru;   Sim,  J. 

**  The  Industrial  Conciliation  and  Arbitration  Amendment  Act, 
1905,"  Sectiofi  IS — Industrial  Dispute — Striking — Breach  of 
Award — Award  made  before  the  Act. 

Where  the  parties  agreed  to  terms  which  were  to  be  embodied 
in  an  award  of  the  Court,  and  there  had  not  been  any  effectual 
settlement  of  the  industrial  dispute  until  the  award  was  made, 
and  the  agreement  was  not  intended  to  be  binding  until  em- 
bodied in  an  award,  the  Court  in  -making  the  award  exercises 
its  jurisdiction  for  **  the  settlement  and  determination  "  of  an 
industrial  dispute,  and  a  breach  thereof  may  be  enforced  by 
fine  under  ''The  Industrial  Conciliation  and  Arbitration  Amend- 
ment Act,  1905,''  section  15. 
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The  effect  of  that  Act  is  to  make  striking  punishable  as  an 
offence  in  all  cases  where  an  award  or  industrial  agreement  is 
in  force  as  specified  in  subsection  (3)  of  section  15,  whether 
made  before  or  after  the  Act  came  into  operation. 
White  for  the  Inspector  of  Awards;  Raymond  for  the  defendants. 
Sim,  J  : — 

In  each  of  these  twenty-four  cases  the  application  for  enforce- 
ment alleges  that  the  defendants  on  the  15th  day  of  February,  1907, 
did  take  part  in  a  strike  at  the  freezing- works  of  the  Canterbury 
Frozen-meat  and  Dairy-produce  Export  Company  at  Pareora.  This 
application  is  made  under  section  15  of  ''  The  Industrial  Concilia- 
tion and  Arbitration  Amendment  Act,  1905,"  which  enacts  that 
any  ....  worker  ....  who  shall  strike  .... 
or  take  part  in  a  strike  ....  shall  be  guilty  of  an  offence, 
and  shall  be  liable  to  a  fine.  The  evidence  called  on  behalf  of  the 
Inspector  proved  that  the  defendants  were  all  employed  in  the  com- 
pany's works  at  Pareora  as  slaughtermen's  assistants.  They  were 
working  under  an  award  made  by  this  Court  on  the  20th  June, 
1905,  which  embodied  an  agreement  arrived  at  by  the  parties  them- 
selves after  the  dispute  had  been  referred  to  the  Court. 

On  Wednesday,  the  13th  February,  1907,  the  defendants  came  in 
a  body  to  the  foreman  butcher  at  the  works  and  demanded  that  they 
should  be  paid  at  the  rate  of  time  and  a  half  for  all  work  done  in 
excess  of  eight  hours  per  day,  and  intimated  that  if  this  demand 
were  not  conceded  thev  would  refuse  to  work  next  day.  This  de- 
mand  was  refused,  and  later  in  the  same  day  four  representatives  of 
the  men  intimated  that  the  men  would  work  until  the  expiration  of 
*he  eight  hours  on  the  following  day,  and  would  then  refuse  to  do 
any  further  work  until  their  demand  was  granted.  They  ceased 
work  at  4  o'clock  on  Thursday,  the  following  day,  and  did  not 
resume  work  again  until  the  morning  of  Tuesday,  the  19th  Feb- 
ruary. Mr.  Raymond,  who  appeared  as  counsel  for  all  the  defend- 
ants, did  not  suggest  that  on  these  facts  his  clients  had  not  been 
guilty  of  taking  part  in  a  strike.  He  raised,  however,  two  conten- 
tions on  their  behalf  :  (l.)*That  the  award  of  the  20th  June,  1905, 
on  which  the  Inspector  relied  for  the  purposes  of  subsection  (3)  of 
section  15,  was  invalid  on  the  face  of  it,  having  been  made  without 
any  jurisdiction;  (2)  that  the  award  referred  to  in  subsection  (3) 
of  section  15  must  be  an  award  made  after  the  31st  October,  1905, 
the  date  on  which  the  Amendment  Act  of  1905  came  into  operation, 
as  to  hold  otherwise  would  give  that  Act  a  retrospective  operation. 
As  to  the  first  point,  Mr.  Raymond  argued  that  this  Court  can 
only  make  an  award  when  at  the  date  thereof  there  is  an  industrial 
dispute  in  existence  and  unsettled,  and  that,  as  the  parties  to  the 
dispute  had  settled  it  by  the  agreement  which  was  embodied  in  the 
award,  there  was  no  industrial  dispute  in  existence  when  the  award 
was  made.  We  agree  with  Mr.  Raymond's  argument  to  this  extent : 
If  all  the  parties  to  a  dispute  come  to  an  agreement  which  they  em- 
body   in    an    industrial    agreement    duly    completed    and    filed    in 
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accordance  with  the  provisions  of  the  Act,  then,  in  such  a  case,  the 
Court,  apart  from  section  14  of  the  Amendment  Act  of  1905,  would 
not  have  power  to  make  an  award.  But  that  is  not  the  present 
case.  Here  the  parties  agree  to  certain  terms,  which  were  to  be 
embodied  in  an  award  of  the  Court,  and  until  this  award  has  been 
made  there  has  not  been  an  effectual  settlement  of  the  dispute, 
because  an  industrial  dispute  can  only  be  effectually  settled  by  an 
award  of  the  Court  or  by  an  industrial  agreement  or  its  equivalents 
as  provided  by  sections. 56,  58,  and  59  of  the  Act.  The  agreement 
was  not  intended  to  be  binding  until  embodied  in  an  award,  and 
in  making  the  award  as  it  did  the  Court  was  exercising  its  juris- 
diction for  "  the  settlement  and  determination  ''  of  an  industrial 
dispute. 

As  to  Mr.  Raymond's  contention,  we  cannot  accept  his  ingenious 
argument  on  the  subject.  Whatever  rights  the  defendants  had  of 
striking  before  the  Amendment  Act  of  1905  came  into  operation 
belonged  to  them  apart  altogether  from  the  award,  and  by  holding 
that  they  are  subject  to  the  provisions  of  section  15  we  do  not 
deprive  them  of  any  rights  conferred  on  them  by  the  award.  These 
rights  remain  as  they  were  before  the  passing  of  the  Act.  What 
the  Act  has  done  is  to  make  striking  punishable  as  an  offence  in  all 
cases  where  an  award  or  industrial  agreement  is  in  force,  as 
specified  in  subsection  (3)  of  section  15. 

We  therefore  hold  that  the  defendants  have  been  guilty  of  taking 
part  in  a  strike,  and  we  fine  each  of  them  £5. 

Dated  at  Timaru  this  27th  day  of  February,  1907. 


(1316.)  CANTERBURY  SLAUGHTEKMEX. 

Decision  of  Supreme  Court  under  the  Industrial  Conciliation  and 
Arbitration  Act  granting  Application  for  Writ  of  Attachment. 
Case  held  not  to  come  under  the  Provisions  of  "  The  Imprison- 
ment for  Debt  Abolition  Act,  1874." 

Shanaohan  V,  Cathbrall. 

1907,  15th  March;    Supreme  Court,  Christchurch ;    Cooper,  J. 

Where  a  person  had  been  adjudged  by  the  Court  of  Arbitration  to  have 
been  guilty  of  the  offence  of  taking  part  in  a  strike  in  contravention  of  sec- 
tion 16  of  "  The  Industrial  Ck>ncUiation  and  Arbitration  Act  Amendment 
Act,  1905/'  and  ordered  to  pay  £6  to  the  Inspector  of  Awards  as  a  fine  for  the 
offence,  and  a  certificate  in  compliance  with  the  statut<^  had  been  filed  in 
the  Supreme  Court,  and  the  defendant  had  failed  to  pay  the  fine,  the  judg- 
ment is  not  for  the  payment  of  a  sum  of  money  recovered  in  an  action  for 
debt  or  damages  within  rule  386  of  the  Supreme  Court  Code,  but  is  a  penalty 
for  a  statutory  offence  and  excepted  from  the  provisions  of  "  The  Imprison- 
ment for  Debt  Abolition  Act,  1874  "  ;  and  leave  to  issue  a  writ  of  attachment 
directed  to  the  Sheriff  to  arrest  the  debtor  can  be  given. 
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Motion  for  writ  of  attachment. 

Stringer  in  support  of  motion;   defendant  in  person. 

Cooper,  J.  : — 

This  is  a  motion  made  under  Rule  386  of  the  Code  by  the 
Inspector  of  Awards  for  leave  to  issue  a  writ  of  attachment  against 
the  above-named  John  Catherall.  The  affidavit  of  the  Inspector 
filed  in  support  of  the  motion  states  that  on  the  6th  March,  1907« 
Catherall  was  adjudged  by  the  Court  of  Arbitration  to  have  been 
guilty  of  the  offence  of  taking  part  in  a  strike  in  contravention  of 
section  15  of  the  Amendment  Act  of  1905,  and  was  ordered  to  pay 
forthwith  to  the  Inspector  of  Awards  the  sum  of  £5  as  a  fine  for 
the  said  offence.  A  certificate,  complying  with  the  terms  of  sub- 
section (c)  of  section  101  of  the  principal  Act,  has  been  duly  filed 
in  this  Court,  and  Catherall  has  not  paid  the  fine  which  he  was 
adjudged  to  pay. 

Subsection  (c)  enacts  that  for  the  purpose  of  enforcing  payment 
of  the  fine  and  costs  payable  under  any  order  of  the  Court  of  Arbi- 
tration, the  prescribed  certificate  may  be  filed  in  any  Court  having 
jurisdiction  to  the  extent  of  the  amount  adjudged  to  be  paid,  and 
such  certificate  shall  thereupon,  according  to  its  tenor,  be  enforce- 
able in  all  respects  as  a  final  judgment  of  such  Court  in  its  civil 
jurisdiction. 

Rule  386  of  the  Supreme  Court  Code  provides  that  when  by  any 
judgment  of  the  Court  a  party  is  ordered  to  do  or  abstain  from 
doing  any  act,  not  being  the  payment  of  a  sum  of  money  recovered* 
in  an  action  for  debt  or  damages  by  any  judgment,  the  party  en- 
titled to  the  benefit  of  such  payment  may,  by  leave  of  the  Court, 
issue  a  writ  of  attachment. 

The  certificate  is  in  the  following  terms :  ''  This  is  to  certify 
that  on  the  6th  March,  1907,  the  Court  of  Arbitration  sitting  at 
Christchurch  did  order  that  the  sum  of  £5  should  be  payable  by 
John  Catherall,  of  Belfast,  slaughterman,  to  James  Shanaghan,  of 
Christchurch,  Inspector  of  Awards,  and  that  the  said  amount  is  now 
payable  to  the  said  James  Shanaghan  as  such  Inspector." 

''  The  Imprisonment  for  Debt  Abolition  Act,  1874,"  abolished 
arrest  or  imprisonment  for  making  default  in  payment  of  a  sum 
of  money,  but,  among  other  exceptions  from  its  provisions,  there 
is  excepted  default  in  payment  of  a  penalty  or  sum  in  the  nature 
of  a  penalty  other  than  a  penalty  in  respect  of  any  contract;  but 
no  person  shall  be  imprisoned  in  any  case  excepted  from  the  opera- 
tion of  the  Act  for  a  longer  period  tiian  one  year. 

In  McWilliams's  case  (1  Sch.  and  Lef.  169,  page  174),  quoted 
with  approval  in  In  re  Freston  (11  Q.B.D.  545,  C.A.),  Lord  Redes- 
dale,  in  discussing  the  principles  governing  the  attachment  of  a 
person  for . disobedience  of  a  judgment  of  the  Courv,  said,  "There 
can  be  no  doubt  that  the  thing  to  be  considered  is  not  the  form  of 
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the  prooeas,  but  the  cause  of  issuing  it;  if  the  ground  of  the  pro- 
oeeding  be  a  debt,  it  is  a  process  of  debt;  if  the  ground  be  a 
Goniampt,  as,  for  instance,  disobedience  of  some  order  of  the  Court 
where  the  object  was  not  to  recover  a  debt  bv  means  of  the  process, 
the  consequence  of  such  a  process  is  in  some  degree  of  a  criminal 
nature." 

Therefore,  in  determining  whether  process  of  attachment  of  the 
person  can  now  issue,  the  Court  must  look  to  the  cause  of  issuing 
it;  if  the  object  is  merely  to  recover  an  ordinary  civil  debt,  then 
attachment  cannot  issue;  if  it  is  for  the  object  of  enforcing  pay- 
ment of  a  sum  of  money  which  is  not  a  debt  but  a  penalty,  and  is 
not  a  penalty  in  respect  of  any  breach  of  contract,  then,  although 
the  effect  of  the  filing  of  the  certificate  is  to  render  it  enforceable 
according  to  its  tenor  in  all  respects  as  a  final  judgment  of  the 
Court  in  which  it  is  filed,  attachment  may  issue  if  the  Court  in 
which  the  certificate  is  so  filed  has  power  to  issue  a  writ  of  attach- 
ment. The  certificate  in  the  present  case  having  been  filed  in  this 
Court,  and  this  Court  having  jurisdiction  to  order  a  writ  of  attach- 
ment where  the  judgment  is  not  for  money  recovered  in  an  action 
for  debt  or  damages,  the  Court  has  jurisdiction  in  the  present  case 
to  grant  leave  to  issue  the  writ  if  it  is  sufficiently  apparent  that  the 
8um  payable  by  the  defendant  is  a  penalty  other  than  **  a  penalty 
in  respect  of  any  contract." 

Now,  section  15  of  the  Amendment  Act  of  1905  expressly  enacts 
that  any  worker  who  shall  take  part  in  a  strike  shall  be  guilty  of  an 
offence,  and  shall  be  liable  to  a  fine.  If  there  were  no  other  pro- 
vision in  the  section  the  worker  so  offending  could  be  indicted  for  a 
misdemeanour.  The  section,  however,  continues,  "  And  may  be 
proceeded  against  in  the  same  manner  as  if  he  were  guilty  of  a 
breach  of  an  award.".  This  part  of  the  section  defines  the  pro- 
cedure, and  gives  the  Court  of  Arbitration  jurisdiction  to  deal  with 
the  alleged  offence  upon  an  application  made  under  section  101  of 
the  principal  Act.  It  does  not  alter  the  character  of  the  offence, 
but  merely  prescribes  the  procedure  by  which  the  offender  is  to  be 
prosecuted. 

Therefore  the  fine,  which  is  unpaid,  is  not  in  the  nature  of  a 
<lebt  or  damages,  or  of  a  penalty  for  breach  of  contract,  but  is  a 
punishment  awarded  against  the  convicted  offender  for  the  offence 
for  which  he  has  been  convicted.  It  is  in  the  strict  sense  of  the 
term  a  "  penalty." 

Subsection  (c)  of  section  101  is  also  a  procedure  section.  It 
does  not  convert  the  penalty  into  a  judgment  for  debt  or  damages. 
All  it  does  is  to  provide  that  the  penalty  shall  be  enforceable  on  the 
civil  side  of  the  Court.  A  writ  of  attachment,  although  the  process 
is  in  some  degree  of  a  criminal  nature,  is  a  process  by  which  the 
Court  in  its  civil  jurisdiction  enforces  the  performance  of  an  act 
which  a  party  by  its  judgment  is  ordered  to  do,  when  such  act  is 
not  the  payment  of  a  sum  of  money  recovered  in  action  for  debt  or 
damages. 
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The  judgment  in  the  present  case  is  not  for  the  payment  of  a 
sum  of  money  recovered  in  an  action  for  debt  or  damages,  and  is 
therefore  within  Rule  386  of  the  Code.  It  is  for  a  penalty  adjudged 
to  be  paid  by  way  of  fine  by  a  person  who  has  been  guilty  of  a 
statutory  offence,  and  therefore  it  is  excepted  from  the  provisions 
of  '*  The  Imprisonment  for  Debt  Abolition  Act,  1874." 

The  application  is  therefore  granted,  the  applicant  to  have  leave 
t3  issue  a  writ  of  attachment  directed  to  the  Sheriff  of  this  district 
to  arrest  John  Catherall,  and  commanding  the  said  Sheriff  to  bring 
John  Catherall  before  the  Court  at  half  past  10  o'clock  on  the 
forenoon  of  Saturday,  the  16th  March  instant,  and  to  keep  him  in 
the  meantime  in  safe  custody  as  may  be  by  law  allowed. 


(1317.)  CANTERBURY  SLAUGHTERMEN'S   ASSISTANTS. 

Decision  by  Supreme  Court  (Mr.  Justice  Williams)  refusing  Order 
re  Attachment  for  Penalty  under  the  Industrial  Conciliation  and 
Arbitration  Act  for  taking  Part  in  a  Strike. 

In  the  Supreme  Court  of  New  Zealand  (Canterbury  District). — 
In  the  matter  of  ''  The  Industrial  Conciliation  and  Arbitration 
Act,  1906  "  and  **  The  Industrial  Conciliation  and  Arbitration 
Act  Amendment  Act,  1905  '';  and  in  the  matter  of  an  order  of 
the  Court  of  Arbitration  whereby  H.  Miller  was  ordered  to  pay 
to  Peter  Keddie,  Inspector  of  Awards,  at  Timaru,  the  sum  of 
£5  as  a  fine. 

Coram  Williams,  J.,  at  Timaru,  Wednesday,  the  5th  June,  1907. 

Stringer  and  \Miite  for  the  Inspector  of  Awards;  Raymond  for 
Millar. 

Judgment  of  Williams,  J. 

The  15th  section  of  '*  The  Industrial  Conciliation  and  Arbitration 
Act  Amendment  Act,  1905,"  declares  that  any  worker  who  takes 
part  in  a  strike  shall  be  guilty  of  an  offence,  and  shall  be  liable  to  a 
fine,  and  may  be  proceeded  against  in  the  same  manner  as  if  he  were 
guilty  of  a  breach  of  an  award.  The  101st  section  of  the  Industrial 
Conciliation  and  Arbitration  Act  of  the  same  vear  deals  with  the  en- 
forcementfi  of  awards,  and  provides — subsection  (h) — that  if  any 
party  on  whom  the  award  is  binding  commits  any  breach  thereof 
the  Inspector  of  Awards,  or  any  party  to  the  award,  may  apply  to 
the  Arbitration  Court  for  the  enforcement  of  the  award.  Sub- 
section (c)  provides  that  on  the  hearing  of  such  application  the  Court 
may  by  order  impose  such  fine  for  the  breach  of  the  award  as  it 
deems  just.  Subsection  {d)  provides  that  if  the  order  imposes  a  fine 
it  shall  specify  the  parties  liable  to  pay  the  same  and  the  parties  or 
persons  to  whom  the  sum  is  payable.  The  respondent  was  a  worker, 
and  under  section  15  of  the  Amendment  Act  was  fined  £5  bv  the 


381 

Arbitration  Court  for  taking  part  in  a  strike,  and  subsection  (e)  of 
section  101  provides  for  the  enforcement  of  payment.  It  exacts 
that  for  the  purpose  of  enforcing  payment  of  the  fine  and  costs  pay- 
able under  any  order  of  the  Court  a  certificate  in  the  prescribed  form, 
specifying  the  amount  payable  and  the  respective  parties  or  persons 
by  and  to  whom  the  same  is  payable,  may  be  filed  in  any  Court 
having  civil  jurisdiction  to  the  extent  of  such  amount,  and  shall 
thereupon  according  to  its  tenor  be  enforceable  in  all  respects  as  a 
final  judgment  of  such  Court  in  its  civil  jurisdiction.  The  certifi- 
cate required  has  been  filed  in  the  present  case  in  the  Supreme 
Court.  It  certifies  that  the  Court  of  Arbitration  ordered  that  the 
sum  of  £b  should  be  payable  by  the  respondent  to  the  applicant, 
and  that  the  said  amount  was  then  payable  by  the  respondent  to  the 
applicant. 

The  question  is,  whether  by  virtue  of  subsection  (e)  of  section  101 
a  writ  of  attachment  can  issue  against  the  respondent  so  that  he  can 
be  committed  to  prison  for  making  default  in  payment  of  the  fine. 
If  he  can  be  so  committed,  it  is  only  because  by  making  default  in 
payment  of  a  penalty,  or  sum  in  the  nature  of  a  penalty,  he  comes 
within  the  first  exception  in  section  3  of  **  The  Imprisonment  for 
Debt  Abolition  Act,  1874,''  and  is  punishable  accordingly.  Unless 
he  comes  within  the  excepted  cases  in  that  section  no  person  can  be 
imprisoned  for  non-payment  of  a  sum  of  money.  Section  3  was 
adopted  from  section  4  of  the  English  '' Debtors *^ Act,  1869."  The 
effect  of  section  4  has  been  discussed  in  various  cases.  In  Middleton 
V.  Chichester  (6  Ch.  152),  Lord  Hatherley  says  that  the  exceptions 
in  the  section  all  relate  to  debts,  the  incurring  of  which  was  in  some 
degree  worthy  of  being  visited  with  punishment,  and  that  in  every 
case  there  is  sornething  of  the  character  of  delinquency  pointed  out. 
In  Ee  Smith,  Hands  Andrews  (1893,  2  Ch.  1),  Kekewich,  J.,  says 
that  the  remedy  by  committal  or  attachment  under  "  The  Debtors 
Act,  1869,"  is  punishment  for  an  offence,  and  he  distinguishes  it 
from  a  remedy  to  enforce  payment  of  a  debt.  Lindley,  L.  J.,  in 
delivering  the  judgment  of  the  Court  of  Appeal  in  the  same  case 
says  :  **  The  punitive  character  of  section  4  of  "  The  Debtors  Act, 
1869,"  which  was  pointed  out  in  Middleton  v.  Chichester,  has  been 
since  so  often  recognised  that  it  cannot  now  be  questioned."  After 
referring  to  some  cases  he  goes  on  to  say,  "  in  these  cases,  however, 
the  fact  that  a  com,mitment  under  section  4  is  not  to  be  regarded 
simply  as  a  form  of  civil  process,  but  as  punitive  is  distinctly  re- 
cognised. In  Cobham  v.  Dalton  (L.R.  10  Ch.  657),  Melish,  L.J., 
had  said  with  reference  to  this  section  that  arrest  for  debt  was 
intended  as  a  means  of  enforcing  payment,  and  not  as  a  punish- 
ment. This  was  contra  verted  by  Lindley,  L.J.,  and  Cobham  v. 
Dalton  was  dissented  from.  So  also  was  it  dissented  from  in 
In  re  Edgcome,  ex  parte  Edgcome  (1902,  2  K.B.  403).  In  that  case 
Vaughan  Williams,  J.,  makes  it  perfectly  clear  that  the  exceptions 
to  section  4  of  the  Act  of  1869  are  all  punitive,  and  are  not  to  be 
treated  as  a  process  for  enforcement  of  payment  of  the  debt. 
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Now,  subsection  (e)  of  section  1 01  does  not  pretend  to  give  power 
to  punish  for  non-payment  of  the  fine.  It  merely  prescribes  what 
may  be  done  for  the  purpose  of  enforcing  payment.  As  shown  by 
the  English  cases,  punishment  by  imprisonment  for  default  in  pay- 
ment 16  not  a  process  for  enforcing  payment.  Subsection  (e)  pre- 
scribes that  the  certificate  according  to  its  tenor  is  to  be  enforceable 
in  all  respects  as  a  final  judgment  of  the  Court  in  its  ciyil  jurisdic- 
tion. Now,  a  fine  is  not  enforceable  by  the  Court  in  its  civil 
jurisdiction.  The  order  for  payment,  therefore,  is  to  be  treated  not 
as  a  fine  but  as  a  final  judgment  in  a  civil  action.  It  is  to  be  en- 
forced according  to  its  tenor.  The  tenor  of  it  simply  is  that  £5 
was  payable  to  the  applicant  by  the  respondent.  The  Arbitration 
Court  had  ordered  the  sum  to  be  paid  by  the  respondent  to  the 
applicant. 

Where  a  Court  of  competent  jurisdiction  has  ordered  a  man  to 
pay  a  sum  of  money  to  another,  that  is  a  debt  due  from  the  one  to 
the  other  :  Per  James,  V.C.,  in  Hewitson  v.  Sherwin  (L.R.  10  Eq., 
p.  54).  The  section  contemplates  that  the  order  is  to  be  enforced 
as  if  it  were  a  final  judgment  for  the  recovery  of  the  debt.  That  is 
made  perfectly  clear  by  the  proviso  in  subsection  (e)  and  sub- 
sections (/)  and  (g)  which  speak  of  the  judgment  debtor  of  judgment 
creditor,  prescribed  remedies  against  the  property  of  the  judgment 
debtor  for  the  recovery  of  the  debt.  For  the  purpose  of  enforcing 
payments  subsection  (e)  does  not  appear  to  me  to  claim  any  higher 
than  a  claim  for  an  ordinary  debt.  Even,  however,  if  for  the  pur- 
poses of  enforcement  it  could  be  treated  as  a  penalty  it  is  none  the 
less  a  debt  payable  to  the  claimant  by  virtue  of  the  order  of  the 
Arbitration  Court.  If  no  other  remedy  had  been  given  him  he 
would  have  had  to  sue  for  it  in  a  Court  having  civil  jurisdiction 
and  have  recovered  it  in  an  action  for  debt.  Actions  by  common 
informers  for  penalties  are  actions  for  debt  (English  Encyclopedia 
of  Law,  Title  **  Debt  "),  and  by  Rule  386  of  the  Supreme  Court  Code 
a  writ  of  attachment  cannot  issue  for  the  non-payment  of  money 
recovered  in  an  action  for  debt. 

If  default  in  payment  was  to  be  punished,  why  may  the  certifi- 
cate for  a  eum  within  the  jurisdiction  of  the  Magistrate's  Court 
be  filed  in  a  Court  which  has  no  power  to  punish  ?  I  find  nothing*  in 
subsection  (e)  to  suggest  that  the  Legislature  intended  that,  in  the 
event  of  default  of  payment  of  a  fine  inflicted  by  the  Arbitration 
Court  under  section  101,  the  person  in  default  should  be  punished 
by  imprisonment.  When  the  Legislature  intended  that  default  in 
payment  of  a  fine  inflicted  by  the  Arbitration  Court  for  an  offence 
should  be  punished  by  imprisonment  it  has  expressed  itself  very 
clearly.  Sections  81,  107,  112,  113,  and  118  of  the  principal  Aet 
create  offences  punishable  by  fine.  Section  103  gives  the  Arbitration 
Court  exclusive  jurisdiction  to  deal  with  these  offences.  Proceed- 
ings are  to  be  taken  before  that  Court  as  summary  proceedings  are 
taken   under   '"The  Justices  of  the  Peace  Act,   1882.*'     When  the 
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Court  makes  an  order  for  payment  of  the  fine  it  is  filed  in  the 
nearest  Magistrate's  Court,  and  is  thereupon  to  be  enforced  as  a 
final  judgment,  conviction,  or  order  made  by  a  Stipendiary  Magis- 
trate under  the  summary  provisions  of  "  The  Justices  of  the  Peace 
Act,  1882."  That  brings  iato  play  sections  91  to  97,  inclusive,  of 
the  latter  Ar:t  and  makes  default  in  payment  punishable  by  im- 
prisonment for  a  period  not  exceeding  the  terms  mentioned  in  the 
scale  set  out  in  section  96.  According  to  that  scale,  where  the 
amount  exceeds  £1  but  does  not  exceed  £5,  one  month  is  the 
maximum. 

If  the  contention  of  the  applicant  is  correct,  that  non-payment 
of  a  fine  inflicted  under  section  101  of  the  Act  of  1905  can  be 
punished  by  imprisonment  under  subsection  (e),  the  maximum  tei-m 
for  the  most  trivial  fine  would  be  one  year,  the  period  beyond  which 
by  the  3rd  section  of  the  Act  of  1874  no  person  can  be  imprisoned 
for  non-payment  of  money.  Further  than  this,  if  a  man  has  served 
his  term  of  imprisonment  under  section  96  he  is  no  longer  liable  to 
the  fine.  If,  however,  he  is  imprisoned  under  a  writ  of  attachment 
his  property  appears  still  to  remain  liable :  The  Queen  v.  Hems- 
worth  (3  C.B.  744),  Roberts  v,  BaU  (3  S.M.  and  G.  168;  24  L.J. 
Ch.  471).  The  Legislature  certainly  considered  the  offences  under 
the  sections  mentioned  in  section  103  more  serious  than  those  under 
section  101,  and  the  startling  result  would  follow  that  more  serious 
liabilities  would  be  incurred  for  the  lesser  offence  than  for  the  more 
serious  one.  The  Legislature  had  clearly  before  it  two  classes  of 
fines — those  inflicted  under  section  101  and  those  under  the  sections 
mentioned  in  section  103.  As  to  the  latter,  it  made  express  pro- 
visions for  punishment  by  imprisonment  in  default  of  payment.  As 
t3  the  former,  it  made  no  such  provision,  but  exacted  that  payment 
should  be  enforced  practically  as  if  they  were  civil  debts.  It  would 
have  been  simple  enough  to  have  placed  both  classes  in  the  same 
category,  and  the  fact  that  the  Legislature  refrained  from  doing 
so  is  the  strongest  possible  reason  for  holding  that  it  has  no  intention 
that  imprisonment  should  follow  on  default  of  payment  of  a  fine 
inflicted  under  section  101.  The  law  must  be  clear  and  not  a 
matter  of  doubtful  inference  if  the  liberty  of  the  subject  is  to  be 
interfered  with. 

In  a  former  case  Mr.  Justice  Cooper  took  a  contrary  view  to 
that  which  I  now  take.  He,  however,  was  under  a  great  disadvan- 
tage in  having  had  only  one  side  of  the  case  presented  to  him.  I 
feel  justified,  therefore,  in  differing  from  his  conclusion,  although 
if  he  heard  the  case  argued  as  I  have  heard  it,  and  his  judgment  had 
followed  on  such  an  argument,  I  should  have  greatly  hesitated 
before  doing  so.  I  have  the  satisfaction  of  knowing  that  if  my 
decision  is  wrong  the  Court  of  Appeal  can  set  it  right  very  shortly. 
If,  on  the  other  hand,  there  is  a  hole  in  the  Act  requiring  a  patch. 
Parliament  is  at  hand  to  patch  it. 

Motion  refused. 


38d 
OTAGO  AND   SOUTHLAND   INDUSTRIAL   DISTRICT 


(1318.)    PKRMITS  GRANTED  OR  REFUSED  TO  UNDERRATE  WORK- 
MEN. 

Applications  heard  bv  the  Chairman  of  the  Conciliation   Board 
for  Otago  and  Southland  District. 

Carp  entering   Trade  . 

6th  April,  1907  :  Henry  Jeklouback,  at  8s.  6d.  per  day  for  three 

months. 
8th    April,    1907 :  David    M     Callendar,    at    9s.    per   day   for   six 

months 
16th  April,  1907  :  George  Beagley,  permit  refused. 

A.  Stubbs,  Clerk  of  Awards. 
Dunedin,  1st  June,  1907. 


PUBLISHED  IN  AUGUST  LABOUR  JOURNAL 


NORTHERN  (AUCKLAND)  INDUSTRIAL  DISTRICT. 


(1319.)  WAIHl  GOLD-MINERS'  AWARD. 
(See  pai^e  199,  Book  of  Awards,  Vol.  viii.) 

When  this  award  was  made,  Mr.  S.  Brown,  a  member  of  the  Court, 
objected  to  an  increase  in  wages,  his  reasons  being  as  follow  : — 

In  making  the  last  award,  Mr.  Justice  Cooper  made  the  follow- 
ing statement,  among  others  :  '*  The  fact  that  two  or  three  com- 
panies in  the  district  are  obtaining  good  returns,  and  that  therefore 
tho  rate  of  wages  should  be  based  on  the  profits  made  by  these  com- 
panies, affords,  in  our  opinion,  no  sound  reason  for  fixing  a  high 
rate  of  wages  in  a  district  where  the  great  majority-  of  the  mines 
are  not  obtaining  payable  returns.  After  the  currency  of  that 
award  had  run  out,  the  miners  themselves  renewed  it  for  a  further 
period  of  two  years.  Then  the  union  split  up  into  two  unions. 
The  effect  of  this  division  of  the  union  was  to  enable  them  to  single 
out  practically  the  only  dividend-paying  company  in  the  district." 
In  the  reason  above  referred  to,  Mr.  Justice  Cooper  says  further, 
*'  We  have  to  look  at  the  industry  as  a  whole.  We  are  not  justified 
in  increasing  the  rate  of  wages  because  one  or  two  employers  are 
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proeperous  unless  there  are  other  substantial  sound  reasons  for 
doing  so;  and  we  have  also  to  consider  what  effect  upon  the  industry 
as  a  whole,  and  upon  the  workers  themselyes,  an  increase  would 
produce." 

In  the  present  case  we  had  the  evidence  of  Mr.  C.  Rhodes,  at 
the  hearing,  that  the  conditions  were  the  same  or  no  better  than 
three  years  ago — ^that  there  were  only  about  three  paying  mines  in 
the  whole  of  the  Hauraki  Mining  District,  and  only  one  in  Waihi. 
He  further  stated  that  several  had  been  wound  up  or  gone  under, 
and  that  there  was  a  lot  of  poor-grade  ore,  which,  if  the  cost  was 
increased,  would  probably  have  to  be  left  behind.  Mr.  Rhodes's 
evidence  was  not  contradicted  in  any  particular.  The  fact  that 
the  ores  of  the  Hauraki  District  are  low-grade  renders  the  statement 
made  at  Reef  ton  by  Mr.  Justice  Chapman  much  more  applicable 
to  this  district :  "A  little  more  or  less  loading  may  mean  the  differ- 
ence between  development  or  shutting  down.  Whatever  may  be 
done  with  other  minerals,  the  price  of  gold  cannot  be  increased." 
In  other  words,  the  increased  cost  cannot  be  passed  on  to  the  public. 

In  my  opinion  there  has  not  been  substi^ntial  reason  shown  for 
alteration  since  the  agreement  was  made  by  the  miners  themselves. 
The  evidence  of  Mr.  Rhodes  shows  that  the  same  conditions  sub- 
stantially hold  good  now  as  when  the  agreement  was  made.  I  con- 
sider the  alteration  made  may  have  a  detrimental  effect  on  the 
district,  in  that  it  will  be  more  difficult  to  get  foreign  capital. 
Capitalists  may  feel  that  there  is  no  certainty  in  the  continuation 
of  awards,  and  that  large  sums  may  be  sunk  when  a  change  in  an 
award  may  make  it  unprofitable  to  work  a  mine  in  this  district, 
where,  owing  to  low-grade  ore,  the  margin  is  generally  very  small. 
If  the  effect  of  an  increase  to  certain  men  means  less  work  in  the 
district,  I  think  the  body  of  men  as  a  whole  are  not  benefited. 
For  these  reasons  I  am  of  opinion  that  it  would  have  been  better 
for  the  whole  body  of  men  and  the  district  not  to  alter  the  award. 


(1320.)  PERMITS  TO  UXDER-RATE  WORKERS. 

Af PLICATIONS  under  Awards  of  Cqurt  of  Arbitration  for  Permits 
for  Under-rate  Workers  dealt  with  by  the  Chairman  of  the 
Conciliation  Board,  Northern  (Auckland)  Industrial  District. 

Carpenters'  Award. 

Stewart  Molvor,  9s.  per  day,  from  18th  June  to  1 7th  December, 
1907. 

Howard  Smith,  8s.  per  day,  from  24th  June  to  23rd  December, 
1907. 

William  H.  Jackson,  8s.  6d.  per  day,  from  1st  July  to  3Ist  Janu- 
ary, 1908. 

Louis  Murphy,  permit  refused. 

1907—95  -Awards. 
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Saddlers'  Award. 

William  X.  Boyd,  £2  6s.  per  week,  from  28th  May  to  27th  August, 

1907. 
F.  W.  Spencer,  £2  3s.  per  week,  from  24th  June  to  23rd  Deceml)er, 

1907. 
A.  Gault,  £2  38.  per  week,  from  20th  June  to  19th  December,  1907. 
A.  D.  Canham,  £2  6s.  6d.,  from  29th  June  to  28th  October,  1907. 

Furniture  Trade  Award. 
T.  A.  J.  Askew,  permit  refused. 

Bakers'  Award. 

Cameron   Buchanan,   £1    158.   per  week,   from   13th   June  to  12th 
October,  1907. 

Grocers'  Award. 

Robert  Scott,  permit  refused. 

Carters'  Award. 

John  Bryand,  light  carter,   £i   168.  per  week,  from  17th  June  to 
16th  December,  1907. 

House-painters'  Award. 
J.  W.  Ansell,  permit  refused. 

Engineers'  Award. 

F.  J.  Wakefield,  98.   per  dav,  from  19th  June  to  18th  December, 
1907. 

Fredrick  W.  Robinson,  8s.  6d.  per  dav,  from  6th  July  to  5th  Janu- 
ary, 1908. 

Gilbert  Casey,  permit  to  serve  balance  of  apprenticeship. 

Walter  B.  Bagshaw,  permit  refused. 

Mayo  Clark  permit  refused. 

John  Fawcus,  Chairman. 
Auckland,  5th  Julv,  1907. 
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WELLINGTON  INDUSTRIAL  DISTRICT. 


(132L)  WELLINGTON  SADDLERS.— AWARD.* 

In  the  Court  of  Arbitration  of  New  Zealand,  Wellington  Industrial 
District. — In  the  matter  of  **  The  Industrial  Conciliation  and 
Arbitration  Act,  1905,"  and  its  amendments;  and  in  the  matter 
of  an  industrial  dispute  between  the  Wellington  Saddlers'  In- 
dustrial Union  of  Workers  (hereinafter  called  "the  union'') 
and  the  undermentioned  persons,  firms,  and  companies  (herein- 
after called  **  the  employers  ")  : — 

W.  Wiggins,  saddler,  Wellington. 

J.  E.  Butler  (Limited),  wholesale  saddler,  Wellington. 

J.  E.  Evans,  Wellington. 

H.  Savage,  Wellington. 

Wycherly  and  Sons,  Wellington. 

W.  Ramsay,  Wellington. 

F.  A.  Laws,  Courtenay  Place,  Wellington. 

W.  Hill,  Taranaki  Street,  Wellington. 

W.  A.  Worth,  Adelaide  Road,  Wellington. 

P.  Wootton,  31  Elizabeth  Street,  Wellington. 

T.  L.  Coe,  Manners  Street,  Wellington. 

H.  Savage,  Lower  Hutt. 

J.  W.  McEain,  Lower  Hutt. 

Drisooll  and  Hayes,  Lower  Hutt. 

A.  R.  Russell  and  Co.,  Blair  Street,  Wellington. 

F.  A.  Reid,  Petone. 

W.  L.  Coe,  Johnsonville. 

H.  M.  Stephens,  bag  and  trunk  maker,  Wellington. 

New  Zealand  Bag  and  Trunk  Company,  Wellington. 

—  Bodley,  saddler,  Wairoa. 
Strickland  and  Allen,  Wairoa. 
J.  I.  Fitzpatrick,  Wairoa. 

J.  Mills,  Napier. 
A.  King,  Napier. 
J.  McVay,  Napier. 
C.  Briggs,  Hastings. 

E.  A.  Watkins,  Hastings. 

F.  Bethell,  Hastings. 

Land  and  Highway,  Hastings. 
W.  C.  Gadin,  Waipukurau. 
Pocock  and  Blow,  Waipukurau. 
J.  L.  Sterry,  Waipukurau. 
Cosgrove  and  Son,  Waipawa. 

—  Enoblock,  Waipawa. 

—  Coe,  Waipawa. 


*The  cUims  of  the  tmion  are  embodied  in  the  award. 
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G.  D.  Mav,  Ormondville. 
T.  GeertsoD,  Rongotea. 
W.  Mason,  Sanson. 
W.  J.  Neil,  Feilding. 
G.  B.  Healey,  Feilding. 
W.  Bullard,  Foxton. 
Wycherley  and  Son,  Foxton. 

—  Woods,  Palmerston  North. 
W.  Peters,  Palmerston  North. 
Wycherley  and  Son,  Palmerston  North 
W.  J.  B.  Jolly,  Palmerston  North. 

W.  Randall,  Palmerston  North. 
—  Wycherley,  AsHhurst. 
J.  Middlemiss,  Levin. 

C.  Barrow,  Otaki. 
W.  Loader,  Woodville. 
Stace  Bros.,  Woodville. 

F.  E.  Martin,  Eimholton. 
W.  Middlemiss,  Kimbolton. 
W.  Day,  Turakina. 

W.  F.  Stephens,  saddler,  Taihape. 
Fraser  and  Co.,  Taihape. 

D.  Neagle,  Taihape. 

C.  J.  Bennett,  Mangaweka. 
W.  Petherick,  Hunterville. 
A.  H.  McGregor,  Marton. 
A.  F.  Sharpe,  Marton. 

G.  T.  Averv,  Marton. 
J.  F.  Walker,  Bull's. 

—  Patterson,  Patea. 
W.  L.  Hancock,  Patea. 

—  Palmer,  Aramoho. 

A.  N.  Coe,  Wanganui. 
Toung  and  Collins,  Wanganui. 

B.  R.  Price,  Wanganui. 
W.  Hutchins,  Fordell. 
W.  Davis,  Waverley. 

M.  Richardson,  Dannevirke. 

H.  M.  Rees  and  Sons,  Dannevirke. 

J.  Neagle,  Dannevirke. 

E.  A.  Ranson,  Dannevirke. 
J.  L.  Beer,  Alfredton. 

J.  Elliott,  Pahiatua. 

J.  B.  Westlake,  Pahiatua. 

H.  E.  Greathead,  Eketahuna. 

E.  Sparksman,  Eketahuna. 

V.  Spockman,  Mauriceville. 

A.  T.  Hancock,  Tenui. 

6.  Townsend,  Masterton. 
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J.  Elliott,  Masterton. 

H.  Cobb,  Carterton. 

J.  Dubson,  Carterton. 

W.  Brunton,  Greytown. 

W.  Armstrong,  Greytown. 

A.  Harris,  Marti nborough. 

J.  F.  Evans,  Martinborough. 

A.  Burt,  Featherston. 

J.  McCarty,  Featherston. 

J.  J.  East,  Masterton. 

Harcombe  and  Donald,  Masterton. 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  "  the 
Court ''),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  the  agreement  arrived  at  by  the  parties 
hereto,  and  in  order  to  give  effect  to  the  application  of  all  the 
parties  that  the  terms  and  conditions  thereof  be  embodied  in  this 
award,  and  having  heard  the  union  by  its  representative  duly  ap- 
pointed, and  having  also  heard  the  employers  by  their  representa- 
tive duly  appointed,  doth  hereby  order  and  award  : — 

That,  as  between  the  union  and  the  members  thereof  and  the 
employers  and  each  and  every  of  them,  the  terms,  conditions,  and 
provisions  set  out  in  the  schedule  hereto  and  of  this  award  shall  be 
binding  upon  the  union  and  upon  every  member  thereof,  and  upon 
the  employers  and  upon  each  and  every  of  them,  and  that  the  said 
terms,  conditions,  and  provisions  shall  be  deemed  to  be  and  they  are 
hereby  incorporated  in  and  declared  to  form  part  of  this  award ;  and, 
further,  that  the  union  and  every  member  thereof  and  the  employers 
and  each  and  every  of  them  shall  respectively  do,  observe,  and 
perform  every  matter  and  thing  by  this  award  and  by  the  said 
terms,  conditions,  and  provisions  respectively  required  to  be  done, 
observed,  and  performed,  and  shall  not  do  anything  in  contravention 
of  this  award  or  of  the  said  terms,  conditions,  and  provisions,  but 
shall  in  all  respects  abide  by  and  perform  the  same.  And  the  Court 
doth  hereby  further  award,  order,  and  declare  that  any  breach  of  the 
said  terms,  conditions,  and  provisions  set  out  in  the  schedule  hereto 
shall  constitute  a  breach  of  this  award,  and  that  the  sum  of  £100 
shall  be  the  maximum  penalty  payable  by  any  party  or  person  in 
respect  thereof.  And  the  Court  doth  further  order  that  this  award 
shall  take  effect  from  the  8th  dav  of  Julv,  1907,  and  shall  continue 
in  force  until  the  8th  day  of  July,  1908. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereto  been  put  and  affixed,  and  the  Judge  of  the  Court  hath  here- 
unto set  his  hand,  this  2nd  dav  of  July,  1907. 

W-  A.  Sim,  Judge. 
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SOHBDULB. 

This  award  shall  come  into  operation  on  the  8th  day  of  July, 
1907,  and  shall  remain  in  operation  until  the  8th  day  of  July,  1908, 
and  thereafter  shall  continue  in  force  until  superseded  by  another 
award  or  an  industrial  agreement. 

Hours  of  Work, 

1.  The  hours  of  work  shall  be  forty-eight  in  each  week.  On 
Saturday  in  each  week  the  hours  of  work  shall  expire  not  later 
than  1  p.m.,  excepting  in  districts  where  the  statutory  half -holiday 
is  on  any  other  day  of  the  week,  when  the  hours  of  work  shall  expire 
not  later  than  1  p.m.  on  that  day.  All  work  worked  beyond  the 
time  mentioned  in  this  clause  or  on  holidays  shall  b^  considered 
overtime  and  shall  be  paid  for  at  the  rate  of  time  and  a  quarter 
for  the  first  four  hours,  time  and  a  half  after  10  p.m.,  double  time 
after  midnight  on  any  days  except  the  days  mentioned  in  clause  9 
hereof,  on  which  days,  including  Sundays,  all  work  shall  be  paid 
for  at  the  rate  of  double  time.  Any  time  lost  through  the  worker's 
own  default  shall  be  made  up  before  overtime  rates  are  paid. 

ClasscB  of  Workers. 

2.  Only  three  classes  of  workers  shall  be  recognised  or  employed 
— viz.,  journeymen — which  expression  shall  include  journeymen  and 
journey  women  —  apprentices,  and  female  stitchers.  The  female 
stitchers  in  the  bag-making  branch  to  be  also  allowed  to  paste 
the  strawboard  for  portmanteaux  and  Gladstone  bags  and  do  other 
work  in  this  department. 

Wages. 

3.  Every  journeyman  working  at  any  branch  of  the  trade — except 
as  hereinafter  mentioned — shall  be  paid  not  less  than  Is.  per  hour. 
All  wages  are  to  be  paid  weekly. 

Under-rate  Men. 

4.  (a.)  Any  worker  who  considers  himself  incapable  of  earning 
the  minimum  wage  in  clause  3  hereof  fixed  may  be  paid  such  lower 
wage  as  may  be  from  time  to  time  fixed  on  application  of  the  em- 
ployee after  twenty-four  hours'  notice  to  the  union  by  the  Chair- 
man of  the  Conciliation  Board  or  such  other  person  as  the  Court 
may  from  time  to  time  appoint  for  that  purpose,  and  such  Chairman 
or  person  so  fixing  such  wage  shall  have  regard  to  the  worker's  capa- 
bility, his  past  earnings,  and  such  other  circumstances  as  such 
Chairman  or  other  person  may  think  fit  to  consider  after  hearing 
such  evidence  and  argument  as  the  union  and  employee  shall  offer, 
and  upon  granting  such  a  permit  the  Chairman  or  other  person 
shall  forward  notice  thereof  to  the  Inspector  of  Factories. 

(6.)  Whenever  occasion  arises  for  so  fixing  an  employee's  wage, 
it  shall  be  fixed  for  such  a  period  not  exceeding  six  months  as  such 
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Chairman  or  other  person  shall  determine,  and  after  the  expiration 
of  the  said  period  until  fourteen  days'  notice  shall  have  been  given 
to  him  by  the  secretary  of  the  union  requiring  him  to  have  his 
wage  again  fixed  in  a  manner  prescribed  by  this  clause :  Provided 
that  in  the  case  of  any  person  whose  wage  is  so  fixed  by  reason  of  old 
age  or  permanent  disability;  it  may  be  fixed  for  such  longer  period 
as  such  Chairman  or  other  person  shall  think  fit. 

(c.)  In  cases  twenty-five  miles  outside  of  Wellington  the  office 
of  the  Chairman  may  be  exercised  by  the  Stipendiary  Magistrate 
who  sits  there,  or  such  other  person  as  the  Court  may  from  time  to 
time  appoint,  and  an  appointment  to  hear  the  application  may  be 
made  and  notified  by  the  Clerk  of  the  Court. 

(d,)  It  shall,  notwithstanding  the  foregoing,  be  competent  for 
an  employee  to  agree  with  the  president  or  secretary  of  the  union 
upon  such  wage  without  having  the  same  so  fixed. 

(e.)  It  shall  be  the  duty  of  the  union  to  give  notice  to  the  In- 
spector of  Factories  of  every  agreement  made  with  an  employee 
pursuant  hereto 

(/.)  It  shall  be  the  duty  of  the  employer  before  employing  a  man 
at  such  lower  wage  to  examine  the  permit  or  agreement  by  which 
such  wage  is  fixed. 

Apprentices, 

5.  Any  employer  taking  an  apprentice  to  learn  the  trade  shall  be 
deemed  to  undertake  the  duty  which  he  agrees  to  perform  as  a 
duty  enforceable  under  this  award,  and  shall  pay  such  apprentice 
not  less  than  the  undermentioned  rates  of  wages  :  For  the  first 
year,  5s.  per  week;  for  the  second  year,  10s.  per  week;  for  the 
third  year,  158.  per  week;  for  the  fourth  year,  £1  per  week;  for 
the  fifth  year,  £1  5s.  per  week*.  The  period  of  apprenticeship 
shall  be  for  five  years,  but  three  months'  probation  shall  be  allowed 
the  first  employer  of  any  apprentice  to  determine  his  fitness,  such 
three  months  to  be  included  in  the  period  of  apprenticeship.  At  the 
end  of  the  period  of  apprenticeship  the  employer  shall  give  the  ap- 
prentice a  certificate  showing  that  he  had  served  his  apprenticeship. 
Should  the  employer,  at  any  time  before  the  termination  of  the  ap- 
prenticeship, wish  for  any  reason  to  dispense  with  the  services  of  his 
apprentice,  he  shall  give  him  a  certificate  for  the  time  served,  and 
procure  him  another  employer  carrying  on  business  within  a  reason- 
able distance  of  the  original  employer's  place  of  business,  who  will 
continue  to  teach  the  apprentice,  to  pay  him  the  wage  prescrilied 
by  this  award  according  to  the  total  length  of  time  he  has  served, 
and  generally  perform  the  obligations  of  the  original  employer  : 
Provided  that  it  shall  not  be  obligatory  on  an  employer  to  find  the 
apprentice  another  employer  if  he  shall  so  misconduct  himself  as 
to  entitle  the  employer  to  discharge  him  ;  but  he  shall  give  him  a  cer- 
tificate of  the  time  actually  served.  An  employer  taking  an  ap- 
prentice shall  give  notice  thereof  and  name  of  the  apprentice  to  the 
Inspector  of  Factories  within  one  week  after  the  expiration  of 
the   period   of   probation,    and   an   employer   transferring   another 
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apprentice  to  another  employer  shall  similarly  within  one  week 
thereof  give  notice  of  such  transfer  to  the  Inspector  of  Factories. 
An  employer  shall  not  be  deemed  to  discharge  his  duty  towards  his 
apprentice  if  he  fails  to  keep  him  at  work  owing  to  slackness  of 
business,  but  such  slackness  of  business  may  form  a  proper  ground 
for  transferring  him  to  a  master  willing  to  undertake  the  responsi- 
bility of  teaching  him.  When  an  apprentice  is  discharged  for 
cause  the  employer  shall  send  notice  of  his  discharge  and  the  cause 
thereof  to  the  Inspector  of  Factories.  Existing  legal  arrangements 
with  or  relating  to  apprentices  now  serving  any  employer  may 
continue,  provided  that  any  employer  wishing  them  to  continue 
shall  forward  the  names  of  his  present  apprentices  to  the  Inspector 
of  Factories  within  one  month  after  the  filing  of  this  award,  but 
any  apprentice  now  serving  under  verbal  agreement  shall  be  deemed 
an  apprentice  under  this  clause. 

Proportion  of  Apprentices. 

6.  The  proportion  of  apprentices  and  female  stitchers  to  journey- 
men employed  by  any  employer  shall  not  exceed  the  following : 
viz.,  In  the  saddlery  branch,  one  apprentice  and  one  female  stitcher 
to  every  three  journeymen  or  fraction  of  three  journeymen;  ma- 
chinery branch,  one  male  or  female  apprentice  to  every  three 
journeymen  or  fraction  of  three  journeymen  or  journeywomen 
recognised  machinists;  in  the  harness  branch,  one  male  or  fe- 
male apprentice  to  one  journeyman,  or  one  male  and  one 
female  apprentice  or  two  male  apprentices  t^?  three  journeymen, 
and  the  same  proportion  of  apprentices  shall  apply  to  every  addi- 
tional one  or  three  journeymen  employed;  in  the  collar-making 
branch,  one  apprentice  to  one  journeyman  or  two  apprentices  to 
three  journeymen,  and  the  same  propoition  of  apprentices  shall 
apply  to  every  additional  one  or  three  journeymen  employed;  in 
the  bridle-cutting  branch,  one  apprentice  and  two  female  stitchers 
to  one  journeyman,  or  one  apprentice  and  three  female  stitchers  to 
two  journeymen,  or  one  apprentice  and  four  female  stitchers  to 
three  journeymen,  or  two  apprentices  and  five  female  stitchers  to 
four  journeymen,  and  one  female  stitcher  to  every  additional 
journeyman.  Bag  and  trunk  makers  are  to  have  one  apprentice  to 
each  journeyman,  male  or  female.  Where  there  is  only  one  ap- 
prentice kept,  and  he  has  served  four  years,  an  additional  appren- 
tice mav  be  taken  on  so  as  to  enable  the  former  to  have  a  better 
opportunity  of  learning  his  trade. 

7.  For  the  purpose  of  determining  the  proportion  of  apprentices 
and  female  stitchers  to  journeymen,  in  taking  any  new  apprentice 
or  female  stitcher  the  calculation  shall  be  based  on  a  two-thirds 
full-time  employment  of  competent  journejrmen  employed  during 
the  previous  three  calendar  months. 

8.  That  all  female  stitchers  employed  be  paid  a  weekly  wage  : 
For  the  first  year,  Ts.  6d.  per  week;  for  the  second  year,  12s.  6d. 
per  week  ;  for  the  third  year,  lis.  6d.  per  week ;  for  the  fourth  year. 
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£1    58.    per   week.     Female  stitchers   in   the   saddlery  branch   are 
debarred  from  panel-making. 

9.  The  following  shall  be  recognised  holidays  in  all  branches  : 
viz.,  Good  Friday,  Easter  Monday,  the  Sovereign's  Birthday, 
Labour  Day,  Prince  of  Wales's  Birthday,  Christmas  Day,  Boxing 
Day,  New  Year's  Day,  and  Anniversary  Day. 

10.  It  shall  be  optional  with  any  employer  to  work  by  the  log 
or  otherwise,  as  may  be  mutually  agreed  upon,  but  any  man 
employed  on  weekly  wages  shall  not  be  temporarily  put  upon  piece- 
work. 

Preference  to  Unionists, 

11.  So  long  as  the  rules  of  the  union  permit  any  person  of  good 
character  and  sober  habits  to  become  a  member  on  payment  of 
an  entrance  fee  not  exceeding  os.  upon  his  written  application 
without  ballot  or  other  election,  and  so  to  continue  upon  contribut- 
ing subscriptions  not  exceeding  6d.  per  week,  the  employers  shall 
employ  members  of  the  union  in  preference  to  non-members,  pro- 
vided that  there  are  members  of  the  union  equally  qualified  with 
non -members  to  perform  the  particular  work,  but  this  shall  not 
compel  an  employer  to  dismiss  any  person  now  employed  by  him. 

12.  No  employer  shall  in  the  engagement  or  dismissal  of  his 
men  discriminate  against  members  of  the  union,  or  shall  in  the 
conduct  of  his  business  do  an3rthing  directly  or  indirectly  for  the 
purpose  of  injuring  the  union. 

13.  Where  members  of  the  union  and  non-members  are  employed 
together  there  shall  be  no  distinction  between  them,  and  both  shall 
work  together  in  harmony  and  receive  equal  pay  for  equal  work. 

Employment 'hook . 

14.  The  union  shall  keep  during  office  hours  in  the  office  of  the 
Inspector  of  Awards  in  the  Cities  of  Wellington,  Napier,  Wanganui, 
Palmerston  North,  Masterton,  Dannevirke,  and  Gisborne,  a  book 
to  be  called  the  ''employment-book,"  wherein  shall  be  entered  the 
names  and  exact  addresses  of  all  members  of  the  union  for  the  time 
being  out  of  employment,  with  a  description  of  the  branch  of  the 
trade  in  which  such  members  claim  to  be  proficient,  and  the  names, 
addresses,  and  occupations  of  every  employer  by  whom  such  member 
shall  have  been  employed  during  the  preceding  year.  Inmiediately 
upon  such  member  obtaining  employment,  a  note  thereof  shall  be 
entered  in  such  book.  The  executive  of  the  union  shall  use  their 
best  endeavours  to  verify  all  the  entries  contained  in  such  book,  and 
the  union  shall  be  answerable  as  for  a  breach  of  this  award  in 
case  an  entry  therein  shall  in  any  particular  be  wilfully  false  to 
the  knowledge  of  the  executive  of  the  union,  or  in  case  the  executive 
of  the  union  shall  not  have  used  reasonable  endeavours  to  verify 
the  same.  Such  book  shall  be  open  to  every  employer  and  his 
servants  without  fee  or  charge  at  all  hours  between  8  a.m.  and 
5  p.m.  on  every  working-day  except  Saturday,   and  on  that  day 
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between  the  hours  of  8  a.m.  and  noon.  If  the  union  fail  to  keep 
the  employment-book  in  manner  provided  by  this  clause,  then  and 
in  such  case  and  so  long  as  such  failure  shall  continue,  any  employer 
may,  if  he  so  thinks  fit,  employ  any  person  or  persons,  whether 
a  member  of  the  union  or  not,  to  perform  the  particular  work  re- 
quired to  be  performed,  notwithstanding  the  foregoing  provisions. 

HARNESSMAKEBS'   PIECE   PRICE-LIST. 

All  work  to  be  marked  and  given  out  clear  of  pattern,  turned  down,  or 
marked  to  length. 

All  machine-work  to  be  done  by  employers. 

Carriage  Harness   (Best  Lined  Strapping).  £  s.    d. 

Bridles,  first  quality — Head-piece,  with  la^-on  stitched  12  to  inch  j 
throat-band  lined  once  round,  12  to  inch;  winker  stay  round 
with  lined  point,  drop  two  rows ;  nose-band,  four  rows  in 
centre,  lineu  throughout ;  cheeks,  pipe  loops,  hand-creased, 
points  lined  one  row;  front  and  diop  machined,  per  pair     ...     1  12    6 

Hame-tugs  and  BelJy-bands — Buckle  safes.  12  to  inch  ;  lay-on,  two 
rows,  12  to  inch;  belly-band  and  straps  lined  once  round,  12 
to  inch :  loops  on  tugs  and  pad  tugs,  hand -creased ;  hame- 
straps  and  finishing,  per  set  ...  ...  ...  ..280 

Pads — Tops,  three  rows  machined,  per  set  ...  ...  ...     176 

Strapping  Pads — Outside  flap,  two  rows  machined ;  belly-band 
plain,  with  three  loops  behind  buckles ;  belly  points  and  pad 
end  straps,  one  row  round,  12  to  inch  ...  ...  ...     0  13    0 

Breechings — Seat,  one  row  round,  12  to  inch;  tugs,  pipe  loops, 
hand-creased ;  outside  trace-bearers,  patent-leather  parts  ma- 
chined, per  set        ...  ...  ...  ...  ...  ..140 

Cruppers  -  Straps  and  bodies  lined,  12  to  inch,  once  round  and 
pipe  loop ;  loin  straps,  lined  once  round,  12  to  inch ;  swing 
ornaments,  two  lows  machined,  connected  with  dees,  per  pair     1  12    0 

Reins  (roi.nded) — Draughts,  grooved  and  lined,  12  to  inch;  billets, 

loop  in  front  and  behind  buckles;  hand-parts  plain,  per  set     ...     1     4    0 

Reins  (flat)— Draughts,  lined  IB  in.  to  hand-parts;  stitched  12  to 
inch;   hand-parte   lined' 6 in.,  to  take   hand-part  buckles,   per 

0%^  L  •«•  ••«  •*•  •■•  ■••  •••  •••  \/         \,'         \9 

Martingales — Patent-leather    parts,    two    rows    machined ;    billets 

lined,  strap  blacked  on  flesh,  per  pair  ...  ...  ..076 

Traces — Length  6ft.,  four  rows,  10  to  inch;  putting  together  and 
pricking,  per  set,  28. ;  stitching  as  per  scale,  £l  8s. ;  cleaning 
up  and  finishing,  per  set,  28. ;  drawbacks,  per  set,  28.  :  total     1  14    0 

Cm?riage  Harne.ss  (Second  Quality). 

Bridles — Hcid,  plain,  split,  two  loops ;  cheeks,  pipe  loops,  hand- 
creased  ;  nose-band,  four  rows,  12  to  inch ;  winker  stay,  round, 
single  point ;  face-drop  and  front  machined ;  two  loops  behind 
all  buckles,  stitched  10 in.,  per  pair  ...  ...  ...     1     10 

Hame-tugs -Plain,    four    rows,    10    to    inch:    belly-bands    plain: 

tugs  and  pad  end  tugs,  pipe  loops,  hand-creased,  per  set       ...     1  10    0 

Pads— Tops,  two  rows  round,  machined,  per  pair  ...  ...     1    6    0 

Strapping  Pads — Patent  leather  outside  flap,  two  rows  machined  ; 
belly-bands  and  billets,  single ;  pad  ena  straps  lined,  one  row 
round,  10  to  inch,  set  ...  ...  ...  090 

Breechings — 

Seat  lined,  4  ft.  in  centre,  10  tn  inch,  hand-creased,  pipe  loops ; 

single    tugs  ...  ...  ...  ...  ..     0  12    6 

Trace  bearers,  outside  patent  leather,  two  rows  machined      ...     0    2    0 
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Loin-straps,  4fi.  lined,  one  row  round,  10  to  inch,  per  pair  ... 
With  swin^  omanients,  per  pair 

Cruppers — ^Bodies,  plain,  straps  lined,  stitched  once  round,  10  to 
inch;  loops,  pipe,  hand-creased,  per  pair 

Reins — ^Draughts,  flat,  lined  18  in.  up  to  hand-parts,  stitched  12 
to  inch,  per  set 

Martingales— -1" wo  rows  in  patent  leather,  machined,  single  belly- 
band,  per  set 

Traces — Six  feet,  four  rows,  10  to  inch;  putting  together  and 
pricking,  per  set,  2s. ;  stitching,  a^  per  scale,  £l  8s. ;  cleaning 
up  and  finishing,  2s.;  drawbacks,  6  each,  2s.  :  total  ...     1  14     0 

Suttdries. 
Bearing-reins — 

Rc'unded,  per  pair  ...  ...  ...  ...     0    8    0 

Plain,  per  pair         ...  ...  ...  ...  ...  ...046 

Loin-straps — 

Single    straps,    with    outside    ornament  two    rows,    machined, 

per  pair  ...  ...  ...  ...  ...  ...     0    4    0 

Side  onisments,  extrn  ...  ...  ...  ...  ...010 

Swing  ornaments,  trace-bearer,  two  rows  machined,  single  strap 

stitched  into  dees,  per  pair       ...  ...  ...  ...076 

Double  Buogy  (tirst  Quality  Strapping). 

Bridles — Same  as  carriage,  per  set  ...  ...  ...     1  12    6 

Hame-tugs — Four  rows,  12  to  inch;  saving  leathers  round  buckle, 

12  to  inch;  hame-straps  and  finishing,  per  set  ...  ...     0  16    0 

Strapping  Pads — Flaps,  lined  patent  leather,  two  rows  machined ; 

ti-ace  loops,  rounded  or  lined,  12  to  inch,  as  required,  per  pair    0  12    6 
Cruppers — ^Bodies  lined  in  centre  22  in.,  12  to  inch,  inside  row  ma- 

cnined,   loin  straps   rounded,   points  and   centres   lined    12 in., 

same  as  first-quality  carriage  ...  ...  ...  ...     1   12    0 

Trace-bearers — Outside   patent   leather,   two   rows,    machined,    per 

pair,  2s.;  inside,  per  pair.  Is.;  per  set         ...  ...  ...     0    3    0 

Traces — Same  as  first-quality  carriage. 
Reins — Same  as  first-quality  carriage. 

Double  Buooy  (Second  Quality  Single  Strapping). 

Bridles — Same  as  carriage,  second  quality. 

Strapping  Pads  (lined  flaps) — Belly-bands  and  trace  loops,   lined 

on  one  side,  per  pair  ...  ...  ...  ...  ...     0  10    6 

Hame-tugs—  Four  rows,  stitched  10  to  inch^^  pipe  loops,  with  hame- 
straps,   per  pair       ...  ...  ...  ...  ...     0  12    0 

Cruppers  and  Loin-straps — 

Cruppers  billeted,  space  loops,  dock  buckled,  loin-straps  single, 

trace-bearers,  outsides  patent,  two  rows  machineo,  per  set    0  10    0 
Swing  ornaments,  extra,  per  pair     ...  ...  ...  ...     020 

Reins — Lined  draughts,  same  as  second-quality  carriage  ...  0    5    6 

Traces — Putting  together  and  pricking,  per  set,  2s. ;  stitching  one 

row  9  in.,  as  per  scale,  18s.  ;  cleaning  up  and  finishing,  2s.  :  total     12    0 

First-quality  Gig  (Lined  Strapping). 

Bridles— Same  as  first  quality  carriage,  each  ...  ...     016    3 

Hame-tugs — Saving  leatners,  13  to  inch ;  tugs,  four  lows  10  to  inch  ; 
pipe  loops,  hand-creased  ;   hame-straps,  clipped  and  finished  : 

l/dr     pttlA         >•■  •••  ■•«  •••  fl«-  ••»  ••■viOv 

Shaft-tngs — Four  rows,  8  to  inch ;  pipe  loop,  hand-creased  ;  cleaning 

up   and   finishing  :   per  pair  ...  ...  ...  ...060 
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£  8.    d. 
Backhand — Four  rows  in  centre,  stitched  12  to  inch,  centre  4ft., 

three  loops,  cleaning  and  finishing  ...  ...  ...     010    0 

Breechin^i;  and  Crupper — Seat,  Icin-straps,  crupper,  and  strapping 
all  lined,  stitched  once  round,   12  to  inch;  pipe  loops,  hand- 
creased  ...  ...  ...  ...  ...  ...     1  13    0 

Girthine    Saddle  —  Lined    point,    three    loops    behind    belly-band 

buckle,  stitched  10  to  inch 
Rounded    Reins — Grooved    draughts,    loop    in    front   and    behind 

buckles,  spliced  12  to  inch;  hand-part  plain  ...  ...  ...     0  12    0 

Flat  Reins- —Draughts,  flat,  lined  18  in.  to  hand-parts,  stitched  12 

to  inch        .  .  ...  ...  ...  ...  ...  ...     0    4    6 

as 
total    0  18    0 


0    3    0 


Traces — Patting  together  and  prickintj^,  per  pair.  Is. ;  stitching 
per  scale,  12  to  inch,   IBs.  ;  cleaning  and  finishing,  Is.  :  tc 


Second-quality  Gig. 

Bridle — Same  as  second-quality  carriage  ...  ...  ...     0  10    6 

Hame-tugs — Four    rows,    10    to    inch,    pipe    loops,    hand-creased; 

clipped,  hame -straps,  and  finishing  ...  ...  ...     060 

Backhand — Four  rows,  centre  row  3  ft.  6  in.,  all  stitched  10  to  inch  ; 

three  loops  behind  bitckles  ...  ...  ...  ...086 

Shaft-tngs — ^Four   rows,    8  in.,    pipe    loops,    hand-creased,    cleaning 

and    finishing  ...  ...  ...  ...  ...060 

Breeching — Seat,   two  rows,   10  to  inch ;   loin-strap,  single,  split ; 

pipe   loops,    hand- creased ;    four  loop?   behind   crupper-buckle. 

three  loops  in  breech in^-straps ;  cleaning  and  finishing  0  11     6 

Girthine  Saddle — Single  point,  three  loops  behind  buckle  ...    0     1     6 

Reins — -Ih'aughts  fiat,  billets  two  loops,  stitched  9  to  inch,  hand- 

parts  10  to  inch  ...  ...  ...0    2    0 

Traces — 

Same  as  second-quality  carriage        ...  ...  ...  ...     0  16    0 

Putting  together,  Is.  ;  stitching,   14s. ;  finishing,    Is.  ...     0  16    0 

Thi7id-qu\mty  Gig. 

Bridle — Cheeks,  pressed  pipe  loop;; :  winker  stay  fiat ;  drop,  patent 
leather,  twc  rows  macnined  i  nose-band,  one  row  round,  9  to 
inch ;  front,  chain,  machined  :  one  Icop  behind  all  buckles, 
stitched  ^  to  inch 

Tlame-tngs — Pressed  pipe  loops ;  one  row  round,  9  to  inch ;  hame- 
straps   and   finishing 

Backhand — Len^h,  8  ft. ;  9  to  inch  ;  putting  together  and  pricking, 
lOd. ;  stitching,  as  per  scale,  4s.  8d. ;  cleaning  and  looping.  Is  : 

V^^ vvil  ••■  •••  «••  •••  •«•  •■■ 

Shaft-tugs — Pi  eased  pipe  loops,  two  rows,  7  to  inch 

Breeching  and  Ci-upper — Seat,  two  rows,  stitched  9  to  inch;  tugs, 

pressed  pipe  loops ;  loin-straps,  single,  splits ;  breech ing-straps, 

two  loops;  cruppers,  four  loops 
Reins  (flat) — Billets,  stitched  8  to  inch ;  hand-part  splices,   10  to 

X^l^  I J  •••         >••         •■•  ••         •••         •••         ••• 

Girthing  Saddle — Point  single,  two  loops  behind  buckle,  stitched 

%j      uO     XUOO  *•*  «••  •••  ■••  •■• 

Traces — Stitched  one  row  round,  9  to  inch,  as  per  scale,  6s.  6d. ; 
putting  together  and  pricking,  Is.  ;  cleaning  and  finishing. 
Is.  :   total  .■•  •■  •••  •••  -••  ...086 

Fni.9T-QUALnT  Cab. 

Bridle — Same  as  second -quality  cariiage  ...^  ...  ...     0  10    6 

Backhand — Stitched  four  roins,  centre  row  3  ft.  6  in.,  8  to  inch,  as 
per  scale,  Bs.  3d.  ;  preparing,  Is.  ;  cleaning  and  finishing,  Is.  : 
toUl  .  .  •■  ■  ...     0    8    3 
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£  B.    d. 

Tugs — Stitched  four  rows,  7  to  inch,  loops  hand-creased ;  cleaning 

and  finishing  ...  ...  ...  ...  ...  ...    0    5    6 

Breeching  and  Crupper — Seat,  two  rows,  9  to  inch;  pipe  loops, 
hand-creased ;  loin-straps,  single,  split ;  breeching-straps,  three 
loops;  stitching  and  finishing  ..  ...  ...  ...    0  12    0 

Reins  (flat) — Billets,  stitched  9  to  inch,  hand-parts  10  to  inch    ...    0    2    0 

Girthing  ^ddle — Single  point,  three  loop?  behind  buckle,  stitched 

8   U>   inch  ...  ...  ...  ...  ...  ...     0     1     6 

Hames  and  Traces— Preparing  and  pricking.  Is. ;  stitching  four 
rows,  as  per  scale,  10s. ;  cleaning  and  finishing,  Is.  ;  hame- 
straps,  per  pair,  6d  :  total    ..  ...  ...  ...  ..      0  12    6 

SErCND-QlMUTY    CaB. 

Bridle- 
Cheeks,  space  loops ;   wink<*r  stay,   flat ;  nose-band,   one  row, 
.stitched  9  to  inch ;  all  loops  stitched  8  to  inch ;  front  chain 
machined  ...  ...  ...  ...060 

If  given  out  in  half-dozens...  ...  ...  ...  ...056 

Tugs- 
Stitched  two  rows,  6  to  inch,  common  creased  loop    ...  ...     0    3    6 

Ditto,  three  roAvs  ...  ...  ...  ...  ...     0    -i    3 

Breeching  and  Crupper — Seat,  two  rows,  7  to  inch ;  tugs,  three  space 

loops;  loin-straps,  single;  straps,   two  loops  ...  ...0    8    0 

Reins — 

Billets  stitched  7  to  inch,  hand-paits  9  to  inch        ...  ...     0    1    6 

If  given  out  in  half-dozens  ...  ...  ...  ...    0     1    4 

Girthinff  Saddle — Single  point,  stitched  7  to  inch,  two  loops  behind 

Backhand  (two  rows) — 

Stitched  7  to  inch,  prep»ring  and  finishing  ...  ...    0    6    0 

DHto,  open  centre  ...  ...  ...  ...  ...056 

Hames  and  Traces  (two  rows) — 

Stitched  7  to  inch,  preparing  and  finishing  ...    0    7    6 

Ditto,  three  rows     ...  ...  ...  ...  ...  ...086 

Hame-straps  ...  ...  ...  -■•  •••  ...006 

Covering  names,  herring-bone  stitch  ...  ...  ...    0    10 

MaCIONBD    GiO    AMD    CaB. 

Bridle — Grooved,  pipe  loops,  machine-pressed,  stitched  in  2  to  inch ; 

front  and  nose-oand,  plain,  macnined  ...  ...  ...    05    0 

Breeching — Machined,  two  lows;  3  in.  wave,  hand -stitched  at  ring 

ends;  tug  loops,  same  as  bridle 
Shaft-tugs — Hand-stitched,  two  rows,  5  to  inch 
Backhand — Machined,  two  rows,  loops,  hand-stitched 
Hame-tugs— Hand-stitched,  6  to  inch 
GirtbJng  Saddle — Stit^ihed  6  to  inch 
Reins— Billets  stitched  6  to  inch,  hand-part  machined  and  riveted, 

I9Qf       E/ttXA  •••  •••  •••  ■«•  •■«  •■* 

Gig-traces — Two  rows  machined ;  preparing,  cleaning,  and  finishing    0 
Cab-traces — Three  rows  machinea,   with   hames   and   chain   ends, 

hand-stitched  wave,  and  hame-straps  ...  ...  ...     036 

Lorry  Harness. 

Bridle — Winkers  and  cheek  in  one  piece,  stitched  into  a  nose-ring, 
two  loops  in  cheeks,  stitched  8  to  inch ;  nose-band,  stitched 
two  rows,  9  to  inch ;  face-pieces  studded,  winker  stays  split ; 
front  patent-leather  machined ;  throat,  bit-straps,  and  W-.k 
stay,  stitched  8  to  inch        ...  ...  .■  ...    0  10    0 
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Breeching  and  Crupper — 

Seat,  heavy  2^,  padded;  tugs,  pipe  loops;  crupper  body  and 
straps  stitched  8  to  inch;  straps,  three  loops 

Ditto,  with  breeching  chain  erds,  made  4  ft.  6  m. 
Traces   (2  in.) — Stitched   three   rows,    7   to   inch,   extra   heavy,    no 

hames 
Reins  and  Girthing  Saddle — Same  as  cab. 
Tugs— 

If  extra  heavy,  two  rows     ... 

Ditto,  three  rows 

Breeching—  ^-^t   Harness. 

Seat,   stitched    four   rows,    8   to   inch ;   crupper,    with   chains, 

open  Scotch  fashion,  four  rows  all  through,  edges  of  all 

strapping 
With   tu^s,   double,    extra 
Ditto,  stitched  three  rows,  7  to  inch 
Ditto,   if  edges  off,  extra   ... 
Ditto,   machined  seat,   ditto 
Ditto,  stitched  two  lows,  6  to  inch,  three  in  turn  with  buckle 

cruppers 
Ditto,  machined  seat 
Bridles — 

Scotch,  solid  winkers  all  one  piece,  three  rows  creasing,  front 

rounded,  stitched  8  to  incn,  ornaments  as  requited 
Side  ornaments,  extra 
Face   drop   ditto 
Bit-straps,   extra     .  . 
Bridle  (double-eyes)  machined. 
Nose-band  (if  lined)  machined  as  far  as  possible;  cheeks,  four 

rows  stitching,  8  to  inch,  three  rows  of  creasing;   front 

ft^A^vAaA  ••■  •••  ■■■  ••• 

Round    front,    extra 

Bit-straps,    extra 
Bearing[- reins  to  above,  stitched  7  to  inch,  each 
Gart-reins  (single-horse) — 

No  edges  off,  stitched  7  to  inch,  per  dozen    ... 
If  made  in  single  pairs,  per  pair 

Leading  reins,  same  as  above,  per  dozen     ... 
If  made  in  single  pairs,  per  pair 

Checks  for  above,  per  dozen 
If  in  single  pairs,  per  pair 
Belly-bands — 

Stitched  three  rows,  6  to  inch,  per  dozen     ... 

Ditto,  if  lined  and  machined,  extra  per  dozen 

If  piece  laid  on,  no  extra  charge. 
Plough  Backhands — 

Stitched  three  rows,  6  to  inch,  with  dee  on  near  side,  per  dozen 

Ditto,  if  lined  and  machined,  extra  per  dozen 

LeADINO   HaBKFSS,    ScC'TCH. 

Backhand    and    crupper,    four    rows    stitching;    dock    flat,    edges 

off   all    sttrappins 
Second-quality  stitching,  two  rows,  no  edges  off 
Cross  Straps-^ 

Top  padded  :  straps  stitched  into  ring,  four  rows,  7  to  inch ; 
tugs,  two  loofM,  edges  off,  each 

Second  quality,  stitched  two  rows,  no  edges  off 
Spider  Cross  Strapping — 

Stitched  two  rows,  7  to  inch,  straps  riveted  on  top  ... 

If  pad  on  top,   extra 


£  s.    d. 
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Cart  Saddles.  £  s.    d. 

Best  framed  tree,  first  quality ;  covers  machined  two  rows,  three 
rows  creasing ;  bar^  hand-stitched,  one  row  round,  8  to  inch ; 
panels  check  .  .  ...  ...  ...  ...  ...     0    S    0 

Second  quality  ditto ;  boards  and    bridge ;  covers   machined   two 

rows,  two'i-ows  creasing;  check  panels,  girth  buckled  one  side    0    7    0 

Second  quality,  made  in  three  pieces     ...  ...  ...  ...070 

Third  quality  ditto ;  boards  and  bridges ;  covers  machined  two 
rows,  two  rows  creasing ;  made  ^  ith  back  and  front  pieces , 
no  bar  ...  ...  ...  ...  ...  ...050 

If  leather  panels  in  any  of  above,  extra...  ...  ...  ...    0    10 

All  beading  on  the  above  saddles  to  be  charged  at  per  rate  Is.  an 
hour ;  all  above  flaps  to  be  pasted  and  cut  clear  of  pattern. 

If  patent-leather  cover,  extra  ...  ...  ...  ...010 

Pack  Saddles. 
First  quality — 

Top,    green    hide,    thonged    or    stitched    on    tree;    strapping, 
water-ed^ed,  and  creased ;  stitched  6  to  inch,  two  rivets 
in  splices ;  check  panels,  hand-stitched,  three  rows  tufting  ; 
pockets  screwed  on         ..  ...  ...  ...  ...     0  15    0 

If  leather  facings  in  above,  extra  ...  ...  ...  ...     046 

Second  quality — Top,  green  hide;  strapping  all  raced,  stitched  5  to 

inch,  one* rivet  m  splices;  panels  check,  machined     ...  ...     0  12    6 

Van  Saddles. 

First  quality  (three  rows  creasing) — Full-size  covers  machined,  bar- 
stitched  two  rows,  9  to  inch,  and  false  row  machined  ;  panel 
Sin.  below  tree;  10  in.  tree,  each      ...  ...  ...  ...090 

Second  quality  (three  rows  creasine)  —  Covers  machined;  bar- 
stitched  one  row  9  to  inch,  panel  4  in.  below  tree,  9  in.  tree, 
each  ...  ...  ...  ...  ...  ...  ...0    8    0 

Third  quality  (three  rows  creasing) — 

Same  as  second  quality.  Sin.  tree,  each 
If  patent-leather  covers,   extra 
If   leather  panels,   extra 
If  leather  facings,  extra 

Yankee  Coach  Harness. 
Bridles — 

Cheeks,    loops    piped ;    face-piece    studded ;     front    machine- 
stitched,  patent  leather  studded,  per  pair 
Ditto,  space  loops,  all  stitched  8  to  inch,  per  pair 
Breechings — 

Seats,  stitched  8  to  inch,   5  ft.   in  centre ;  tugs  and  crupper. 

space  loops,  per  pair 
If  made  with  breeching-straps,  per  pair 
Traces — 

Points  lined  2ft.  Bin.,  turn  at  chain  ends  three  rows,  made 

up  6ft.,  stitched  7  to  inch,  per  set 
If  made  with  hames 
Tugs- 
Twenty  inches  long,  space  loops,  stitched  7  to  inch,  and  hame- 

straps,    per   pair 
Belly-bands  and  back-straps,  top  machined,  per  pair 
Pair-horae  Reins — Same  as  cab 

Crupper  docks   for  all  the  above  harness  to  be  supplied   by 
employers. 
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Bwg^ 


Br£A8t  Collabs. 
or  Gig — 
added    breast,    four    tugs,    hand-creased ;    neck-strap,    split 
padded,  two  dees  on  top,  all  stitched  10  to  inch  ... 
Ditto,    two   tugs 

Common,  two  tugs,  stitched  8  to  inch 
Ditto,   with  ring  in  end 

Sundries. 
Breeching-straps — 

Common,  two  loops,  stitched  7  to  inch,  each 

Ditto,    per    dozen    ... 

Ditto,  double,  stitched  3  in.  at  points,  per  pair 

Ditto,   per  dozen 

If  lined,  stitched  as  per  scale  No.  2. 
Pole-straps — 

Common,  thr^e  loops,  single,  per  pair 

Ditto,   four  loops,  8  in.,  per  pair 

Ditto,  double,  stitched  4  in.  at  turn,  centre,  and  points  8  to 

JLXX'    mX  •■■  «t*  »•■  •••  ••■  ••• 

If  lined,  stitched  as  per  scale  No.  2. 
Hame-straps — 

Second  quality,  stitched  8  to  inch,  edges  off,  per  dozen 

Stitched  7  to  inch,  per  dozen 
Kicking-straps — 

Single   leather,    bugcy   or   gig,    spliced   in   centre,    two    rows, 
stit<!h6d  9  :;o  inch,  one  loop  in  tugs,  each 

Ditto,  four  rows  in  centre,  stitched  10  to  inch 

If  lined  at  points  or  all  through,  as  per  scale. 
Bit-straps,  7  to  inch,  per  dozen 
Harness  Crupper  Docks,  poi    dozen 

Ditto,    with   buckles,    ditto 

No.   1. — Scale  for  Stitching. 

Stitching   M   to   inch,   per   running    foot 

13  to  inch, 

12  to  inch, 

11  to  inch, 

10  to  inch, 

9  to  inch, 

8  to  inch, 

7  to  inch, 

6  to  inch, 
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No.  2. — Scale  for  Preparing,  Stitching,  and  Finishing  Strapping. 

Stitched  once  round,  14  to  inch,  per  foot 

13  to  inch, 
12  to  inch, 
11  to  inch. 
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BRIDLB-CUTTBR8'   PIBCB   PRICE-LIST. 

Entire  Roller. 

Six -strap;  stitched  9  to  inch,  creased  loops 

Ditto,   to  brckle  on  one  side 

All  other  entire  work  to  be  charged  by  time.  Is.  per  hour. 
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Entire  Bbidlic  (Double  C'heeks). 

First  quality — Inlaid  cheeks  and  front;  lined  noee-band  and 
neaOy    eacn  •..  ...  ...  ...  ...  ,., 

Second  quality — Inlaid  fi-ont;  lined  cheeks,  nose-band,  and  head, 
each 

Third  quality— All  single  leather,  each 
All  lining  machined. 

Surcingles. 

Web,  lined  points,  thiee  loops,  10  in.,  per  dozen 

Ditto,  single  ditto 

Leather,  all  one  piece,  lined  points,  three  loops,  10  to  inch 

Ditto,  points  stitched  on 

Ditto,  all  one  piece,  single  point,  10  to  inch 

Ditto,  one  piece,  single  point,  two  loops,  8  to  inch 

STIRRTJP-LEATHI'IRS. 

Best  bevel  edge,  three  rows,  stitching  9  to  inch,  numbered  twelve 

holes,*  per   dozen 
Second  ditto,  plain  edge,  stitched  8  to  inch,  numbered  twelve  holes, 

square  points,  per  dozen 
Third  ditto,  square  points,  no  edges  off,  stitched  two  rows,  7  to 

inch,   not  pricked,   per  dozun 
Second  and  third  made  m  pairs,  square  points  not  split  thraucch. 

Girths. 

Best  split,  six  stiands,  all  stained,  edges  off,  creased  and  flowered, 

shape  6  in.,  10  to  inch,  per  dozen 
Second  ditto,  split  six  strands,  all  run  through  water  and  rubbed 

up,  creased  and  flowered,  edges  off,  short  shape,  stitched  9  to 

inch,    per    dozen 
Third  ditto,  split  six  strands,  stained  and  creased  on  outer  edges 

only,  edges  off,  stitched  9  to  inch,  per  dozen 
Fourth  ditto,  5plit  flvo  strands,  rubbed  up  and  creased  on  outside 

edge  only,  no  edges  ofi,  stitched  7  to  inch 
Tubular  or   folded   leather,   if  tubular  machined,   double   shapes, 

stitched  9  to  inch,  stained  and  creased,  per  dozen 
Mexican,  with  long  shapes,  folded  through  2^  in.  dee,  dee  stitched 

on  to  girth  with  shape,  all  stitched  9  to  inch 
If  folded  for  shapes  already 

Valises. 

Closed  valise,  mund  ends  with  double  welt,  round  handle  on  one 
end,  tick  lining,  binding  machined  on  flap,  three  points  on  flap, 
two  long  straps,  each 

Loose  flat  valise,  bajsil  lining,  and  binding  machined,  each 

GOVERSMENT    MILITARY    WORK. 

Headstall  Bridle. 

Lined  all  throughout,  all  machined  as  far  as  possible,  one  loop 
behind  buckles,  and  slide  loop  and  bit-straps ;  reins  (double), 
billets  two  loops,  stitched  9  to  inch,  all  edges  off  and  cleaned 
np,  per  dozen 

It   made  up  singly,  each 

If  tab  and  stud  on  front,  per  dozen 

If  in  singles,  each,  extra 

BreaHplate», 
So.  1,  all  stitched  9  to  inch,  buckles  in  wither  straps,  per  dozen  ... 
No.  2  ditto,  without  buckles  in  wither  straps,  per  dozen  ... 
If  above  made  in  singles,  each  extra 

1907—26  -Awards. 


£  s.  d. 
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Waistbelts. 
Stitched  9  to  inch,  with  safe  attached  to  sliding  loop,  per  dozen  ... 

Wallete. 

Gusset  machined  on  back  and  front,  two  loops  on  back,  hand- 
stitched  two  rows  8  to  inch,  two  studs  stitched  into  front  lid 
V'd  and  hand-stitched,  machined  on  back,  connecting  strap 
band-stit<}hed. 

Riding  Cruppers. 

Best  rounded  dock,  per  dozen 

Common  flat  dock,  with  buckle,  per  dozen 

Stable  Hfad«talL 

Head,  single,  to  buckle  on  one  side ;  front,  throat,  and  nose-band 

single;  back  stays  lined,  stitched  7  to  inch,  per  dozen 
If  in  singles,  each 

COLLARMAKERS'   PRICE-LIST. 

Best  Scotch  collar,  four  canes 

Ditto,   three  canes 

Best  cart  collars,  leather-lined,  two  straps 

Ditto,  round,  ditto 

All  over  23 in.,  extra  per  inch 

Beet  cloth-lined,  hair- faced,  two  straps,  pipe 

Ditto,  round 

Ditto,  not  hair- faced,  two  straps,  pipe    . 

Ditto,    round 

All  over  23  in.,  ditto,  extra 

Sitting  cart,  best,  pipe,  leather-lined 

Ditto,    round,    leather- lined 

Stage  collars,  best,  leather-lined,  pipe 

Ditto,   leather-lined,   round 

Side  pieces  machined. 

No.  2  Leather-lined  Cart  Collar,  two  straps,  pipe 

Ditto,  round 

Ditto,  one  strap,  pipe 

Ditto,  round 

Plouffh  Collars — 

Leather-lined,  pipe,  one  strap 

Ditto,  round  ditto 
Cloth,  leather-lined,  pipe,  ditto 

Ditto,  round  ditto 
Common  Stage,  leather-lined,  pipe 
Ditto,  round 
Side  pieces  machined. 
Bullock  Collar,  cloth-lined 
Ditto,   leather-lined 
Gig  or  Buggy  Collar,  brown  or  black 
Patent  leather,  with  false  roll 
Ditto,  plain 
Yankee  Collars — 

Yankee,  piped,  thonged  or  welted,  Bingle  or  double 

Ditto,  round,  ditto 
(To  be  cut  out  by  workmen.) 
'  All  side  pieces  cut  out  and  machined  by  employer  except  where 

otherwise  specified. 
If  cart  side  pieces  cut   and  stitched  and  prepared   by   piece 

workmen,  extra  6d. 
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SADDLEHAKEaS'  PIBCE   PRICE-LIST. 

No.  1  Quality  All-over  Hooskin.  £  s.    d. 

Fall-blistered  skirts,  raised  round  cantle.  skirts  and  flaps  sewn  12, 
surcingle  loops  lined,  panel  and  sweats  stained  and  printed, 
nine  rows,  upright  barred  below  points,  serges  machined         ...     2  16    0 

No.    2   QtFALITY   ALI.-0VER   HOGSKIN. 

Full -blistered  skirts,  raised  it>und  cantle,  skirts  and  flaps  sewn  11, 

surcingle  loops  plain,  panel  and  sweats  stained  ana  printed,  8 

bars  oelow  points,  serges  machined  ...  ...  ...  ...    2  10    6 

Extras  to  1  and  2  Quality  all-over — 

All  doeskin              ...            ...            ...  ...  ...  ...    0    7    6 

Ditto,  seat  only       ...            ...            ...  ...  ...  ...     0    3    0 

Open  panel               ...            ...            ...  ...  ...  ...    0    2    0 

No.  1  Halt-shaft  Tkau. 

Full-blistered  skirts,  flat  round  cantle,  skirts  sewn  11,  flaps  9,  two 
rows  inside  knee-pads,  surcingle  loops  plain,  panel  and  sweats 
stained  and  printed,  6  bars  below  points,  serges  machined     ...     1  15    0 

Extras,  open  panel        ...  ...  ...  ...  ...  ...    0    2    0 

Wellington  Breaker. 

Full  skirt,  flowered  and  creased,  round  over  spring  bar,  sewn  9 
round  cantle,  5  in.  seamed  knee-pads  and  2^  thigh  sewn  9, 
inside  knee-pads  two  rows  sewn  8  black  wax,  stirrup-savers 
and  surcingle  loops,  strapped  pads,  horse-shoe  mounts,  open 
panel  stained  and  printed,  6  bars  below  points  ...  ...     1  15    6 

Wellington  Stock. 

Knee-pads  4Jtin.,  thfgh  IJin.,  all  other  particulars  same  as  breaker, 

less  open  panel,  flowered  skirts  and  strapped  pads,  edges  black     1   11    6 
All  sewing  in  breaker  and  stock  done  by  employer 

No.  2  Stock. 

4  in.  seamed  knee-pads,  l^in.  thigh,  sewn  8,   full  skirts  sewn  9. 

plain  round  cantle,  surcingle  loops  and  stirrup-savers,  edges 

black,  close  panel,  5  bars  below  points,  panel  and  fore  part 

machined    by   employer        ...  ...  ...            ...            ..176 

Extras— 

Green-hide  caps,  sewn  9        ...  ...  ...            ...            ...016 

Open  panel               ...            ...  ...  ...            ...            ...020 

2a  Stock. 

Full  skirts,  3  in.,  seamed  pads,  all  sewn  8  black  side,  all  sewn  8, 
5  bars  l>elow  points,  brown  edges,  panel,  fore  part  machined 
by  employer  ...  ...  ...  ...  ...  ...130 

Extra — Open  panel    -  ...  ...  ...  ..016 

Klondykr  Stock. 

Full  skirts,  Sin.  seamed  pads,  all  sewn  8  black  wax,  open  panel, 
dees  let  through  skirts,  4  bars  below  points,  flaps,  skirts,  and 
panel  sewn  by  employer        ...  ...  ...  ■-■  ...     0  19    0 

6  at  once;  if  less,  extra  ...  ...  ••  .  ...    0    1    6 
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Napier  Exercise  or  Ordinary  Demis — English  or  Colonial. 

Quality  SO.  £  8.    d. 

Full  skirts,  sewn  9  or  backed,  plain  round  cantle^  flaps,  two  rows    ' 
inside  knee-pads,  sewn  8,  5  bars  below  points,  surcingle  loops, 
panel  and  fore  part  machined  by  employer,  edges  black  1 

Open  panel,   extra  ...  ...  ...  ...  ...  ...     0 

No.  la. 

Full  skirts,  3  in.  knoe-pads,  two  rows  inside,  all  sewn  8,  panel  and 

fore  part  machined  by  employer,  5  bars  below  points  ...  ...     1    2    6 

From  this  quality  down,  all  brown  edges. 

No.    £a. 

Full  skirts,  Sin.  knee-pads,  one  row  inside,  all  sewn  8,  panel  and 

fore  part  machined  by  employer,  5  bars  below  points  ...  ...     0  19    6 

No.  S. 

Full  skirts.  2^  in.  pads  and  panels  machined  by  employer 
6  at  once;  if  less,  extra 

Notes  en  above  Qualities. 

No.  20  4iid  No.  la — If  half  skirt,  less 

Tf  half -shaft  teau,  extra 
If  half -shaft  teau,  full  skirt,  extra 
No.  2a  and  No.  3- -If  half  skirt,  less     ... 

„  If  half-shaft  teau,  extra 

From  20  stock  down.  Is.  6d.  extra,  if  made  in  less  numbers  than  6 

of  same  size  and  pattern. 
Allowance  to  be  made  to  employers  for  stitching  fltps  and  skirts 
of  20  stock,  2a  stock,  20  and  la  demis.  Is.  9d.  per  set;  2a, 
Is.  6d. 

Constabulary  Saddle. 

Half  skirts,  English  knee-pads  only,  full  at  top,  skirts  sewn  9, 
flaps  8,  one  row  inside,  panel  machined  by  employer,  5  bars 
below  points,  6  dees  on  cantie,  screwed  on,  2  on  head  strapped, 
6  staples,  flaps  screwed  at  thigh        ...  ...  ...  ..160 

Extras  to  Gbnt.'s  Saddles. 

Queensland  facini^s 

Green-hide  caps  to  pads  to  3 in.,  sewn  8  to  inch  ... 

D*tto  to  4^  in.,  ditto  9  to  inch 

Leather-lined  panel 

Patent  half-leather  panel 

Concealed  roll  cantie 

Quilted  seat,  machined,  with  felt  under 

Ditto,  and  stnfFed 

Military  dees,  kv.,  screwed  on  ...  ...  ...  ...     0     1     6 

From  No.  2u  down  to  2h.  with  plain  flaps  for  Government  con- 
tracts, only  7s.  6d.  less. 

Wellington  Buck  Demis. 

No.  O.O.B.,  2^  in.  knee-pads  only 

Ditto,  with  thigh 

Ditto,  with  extended  knee 

Coolgardie 

Buck  stock,  strapped  pads,  double  welt  ...  ...  ...     0  10    6 

Above  machined  throughout.  Rope  facings,  4  bars  below  points, 
single  welts. 
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Ladies'  Saddles.  £  8.   d. 

No.  1,  stuffed  bellieSi  quilted  stje,  solid  balance  mounts,  sewn  10  1  14  6 
No.  2,  tin-lined  bellies,  quilted  safe,  balance  mounts,  seinrn  9  ...  I  2  6 
No.   3,   tin-lined  bellies,   common  quilted   safes,   balance  mounts, 

Be  vV  M^     V  «»■  •■•  ••>  •••  ••■  •••  «•■  Ivv 

Nob.  3  and  4,  single  welts;  if  made  in  less  than  three  at  a  time, 

extra    euch  ...  ...  ...  ...  ...  ...    0    2    0 

No.    5,    common   hog   or   basil   seat;   plain   solid   flaps,   ordinary 

mounts,  sewn  to  flaps,  single  welts,  mounts,  sewn  8  ...     0 '15    6 

If  made  in  less  thaxi  6  at  a  time,  extra  each         ...  ...  ...     0    16 

Extras  to  Ladies'  Saddles. 

Quilted  seats,  firnt  quality  ...  ...  ...  ..036 

Ditto,  second  quality  ...  ...  ...  ...    0    2    6 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereunto  been  put  and  affixed,  and  the  Judge  of  the  said  Court  hath 
hereto  set  his  hand,  this  2nd  day  of  July,  1907. 

W.  A.  Sim,  Judge. 


(1322.)  MANAWATU  FLAX-MILL  EMPLOYEES.— .AWARD.* 

Id  the  Court  of  Arbitration  of  New  Zealand,  Wellington  Industrial 
District. — In  the  matter  of  *'  The  Industrial  Conciliation  and 
Arbitration  Act,  1905,"  and  its  amendments,  and  in  the  matter 
of  an  indu.^trial  dispute  between  the  Manawatu  Flax-mill  Em- 
ployees' Industrial  Union  of  Workers  (hereinafter  called  '*  the 
union  ")  and  the  undermentioned  persons,  firms,  and  companies 
(hereinafter  called  **  the  employers  '*) :  — 

Andrews  and  McDonald,  Mastertou. 

Ashbury,  Hinton,  and  Firth,  Alfredlon. 

Austin  Bros.,  Foxton. 

Austin,  Oliver  E.,  Foxton. 

Bale  and  Saunders,  Featherston. 

Bell,  R.  T.,  Turakina. 

Bell  and  Levin,  Oroua  Bridge. 

Bell  and  Co.,  BuU's. 

Broad  and  Reeves,  Oroua  Bridge. 

Bourke,  Michael  J.,  Wairoa 

Brown,  A.  A.,  Waikanae 

Coley,  George,  Foxton. 

Coley,  Henry,  Portowhao. 

Copeland  and  Co.,  Himitangi. 

Craw  Bros.,  Tokomaru. 

Craw,  George,  Wairoa. 

:    *  For  olainm  of  union  and  tecommendations  of  (Conciliation  Board,  see  March. 
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Eastoii,  Frederick  S.,  Foxton. 
Gains,  Brewer,  and  Co.,  Kereru. 
Gardner,  Oswald. 
Gemmell,  J.,  Oroua  Bridge. 
Gibbs,  Henessy,  and  Co.,  Foxton. 
Green,  S.,  Longburn. 
Greig,  H  ,  Tokomara. 
'  HiokBon,  S.  J.,  Foxton. 
Jaryis,  Harold,  Longburn. 
Jupp  and  Hayes,  Foxton. 
Keeler  Bros.,  Bull's. 
King  and  Coley,  Foxton. 
Ledward,  D.,  Taihape. 
Levin,  Sydney  D.,  Waikanae. 
Liggins,  Joseph,  Tokomaru. 
Lind  and  O'Connor,  Foxton. 
Macdonald,  A.  E.,  Foxton. 
McLeod,  Seifert,  and  Co.,  Waipukurau. 
McGaffin,  R.,  Hastings. 
Mardon  Bros.,  Oroua  Bridge. 
Nickless  and  Co.,  Masterton. 
Page  and  Co.,  Linton. 
Roff,  — ,  Opaki. 
Rose,  Joseph,  Foxton. 
Ross,  William,  and  Son,  Foxton. 
Robson,  Ware,  and  Co.,  Waipukurau. 
Rutherford,  J.  S.,  Waverley. 
Saunders  Bros.,  Foxton. 
Seifert  and  Co.,  Piaka. 
Seifert,  Louis,  Rangitane. 
Seifert,  George,  Tokomaru. 
Stansell,  R.,  Kereru. 
Spiers  and  Co.,  Waipukurau. 
Stiles  and  Colev,  Foxton. 
Smith,  W.  G.  C,  Oroua  Bridge. 
Swainson  and  Beyan,  Manakau. 
Symons,  James,  Whirokino. 
Tenuant,  James,  Oroua  Bridge. 
Tokomaru  Flax-milling  Company,  Tokomaru. 
Toogood  and  Sons,  Featherston. 
Toogood  and  Co.,  Featherston. 
Te  Opakete  Flax-milling  Company,  Kereru. 

Thb  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  "the 
Court  ")»  having  taken  into  consideration  the  matter  of  the  above- 
roeniioned  dispute,  and  having  heard  the  union  by  its  representa- 
tives duly  appointed,  and  having  also  heard  such  of  the  employers 
as  were  represented  either  in  person  or  by  their  representatives 
di^y  appointed,   and  having  also  heard  tiie  witnesses  called  and 
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examined  and  crosA-examined  by  and  on  behalf  of  the  said  parties 
respectively,  and  the  time  for  making  the  award  having  been  duly 
extended,  doth  hereby  order  and  award :  — 

That,  as  between  the  union  and  the  members  thereof  and  the 
employers  and  each  and  every  of  them,  the  terms,  conditions,  and 
provisions  set  out  in  the  schedule  hereto  and  of  this  award  shall  be 
binding  upon  the  union  and  upon  every  member  thereof  and  upon 
the  employers  and  upon  each  and  every  of  them,  and  that  the  said 
terms,  conditions,  and  provisions  shall  be  deemed  to  be  and 
they  are  hereby  incorporated  in  and  declared  to  form  part  of  this 
award;  and,  further,  that  the  union  and  every  member  thereof 
and  the  employers  and  each  and  every  of  them  shall  respectively 
do,  observe,  and  perform  every  matter  and  thing  by  this  award 
and  by  the  said  terms,  conditions,  and  provisions  respectively 
required  to  be  done,  observed,  and  performed,  and  shall  not  do 
anything  in  contravention  of  ibis  award  or  of  the  said  terms,  con- 
ditions, and  provisions,  but  shall  in  all  respects  abide  by  and  per- 
form the  bame.  And  the  Court  doth  hereby  further  award,  order, 
and  declare  that  any  breach  of  the  said  terms,  conditions,  and 
provisions  set  out  in  the  schedule  hereto  shall  constitute  a  breach 
of  this  award,  and  that  the  sum  of  £100  shall  be  the  maximum 
penalty  payable  by  any  party  or  person  in  respect  thereof.  And 
the  Court  doth  further  order  that  this  award  shall  take  effect  from 
the  12th  dav  of  August,  1907,  and  shall  continue  in  force  until  the 
12th  day  of  August,  1909. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereto  been  put  and  affixed,  and  the  Judge  of  the  Court  hath  here- 
unto set  his  hand,  this  19th  day  of  July,  1907. 

W.  A.  Sim,  Judge. 


Schedule. 
Hours  of  Labour, 

1.  Except  where  otherwise  expressly  prescribed,  the  week's  work 
shall  not  exceed  forty-eight  hours,  exclusive  of  the  time  necessarily 
occupied  by  any  worker  coming  under  the  provisions  of  this  award 
in  getting  up  steam  for  the  machinery  in  the  mill  or  work  in  which 
he  shall  be  employed,  and  exclusive  in  the  case  of  a  driver  of  the 
time  required  for  necessary  attendance  to  horses. 

Each  employer  shall,  subject  to  '*  The  Factories  Act,  1901,''  be 
entitled  to  arrange  such  hours  of  work  according  to  the  exigencies 
of  his  particular  business,  and  such  hours  may  be  worked  in  shifts, 
either  by  day  or  night. 

The  provisions  of  this  clause  shall  not  apply  to  the  work  of  cooks 
or  their  assistants. 

Overtime, 

2.  Any  time  worked  in  any  one  week  in  extension  of  the  hours 
prescribed  in  clause  1  hereof  shall  be  paid  for  at  the  rate  of  time 
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and  a  quarter  for  the  first  three  hours,  and  time  and  a  half  for  all 
further  time  until  the  usual  hour  for  commencing  work. 

When  overtime  work  is  rendered  necessary  by  reason  of  break- 
down of  the  machinery  causing  the  stoppage  of  work  or  by  other 
special  emergency  involving  damage  to  property,  only  ordinary 
rates  shall  be  paid. 

Holidays. 

3.  The  following  shall  be  the  recogni&ed  holidays:  New  Year's 
Day,  Good  Friday,  Easter  Monday,  Labour  Day,  the  birthday 
of  the  reigning  sovereign,  Christmas  Day,  and  Boxing  Day.  Work 
done  on  Christmas  Day,  Good  Friday,  or  Sunday  shall  be  paid  for 
at  the  rate  of  double  time,  and  work  done  on  any  of  the  otlier 
holidays  shall  be  paid  for  at  the  rate  of  time  and  a  half:  Provided 
that,  with  respect  to  paddockers  and  fibre-carters,  the  rates  shall  be 
for  the  first  four  hours  time  and  a  quarter  and  thereafter  time  and  a 
half. 

Drivers  shall  not  ?je  entitled  to  be  paid  for  attendance  to  horses 
on  SundavR  or  holidays. 

Wages  and  Rates  of  Pay. 

4.  The  following  shall  be  the  minimum  rates  of  pay  for  the 
several  classes  of  work :  — 

(a.)  Feeders,  Is.  JJd.  per  hour;  bench-loaders  and  catchers. 
Is.  Id.  per  hour;  washers  (finding  their  own  boots  and  aprons). 
Is.  per  hour;  head  paddockers.  Is.  l|d.  per  hour;  'assistant 
paddockers,  sorters,  and  shakeri>.  Is.  per  hour;  rouseabouts,  lO^d. 
per  hour. 

(6.)  Drivers,  for  driving  and  attending  to  one  or  more  horses, 
£2  6s.  per  week.  No  deduction  shall  be  made  from  this  weekly 
wage  for  bad  weather  or  for  holidays  or  for  other  cause  than  for 
time  lost  through  the  worker's  default,  and  this  wage  shall  include 
attendance  to  horses  on  Sundays,  week-days,  and  holidays. 

(c.)  The  worker  who  shall  act  as  stripper-keeper  shall  receive 
not  less  than  2s.  6d.  per  day  in  addition  to  the  wages  paid  to  him 
in  his  principal  capacity,  whether  as  feeder,  engine-driver,  or 
manager. 

(d.)  The  minimum  rates  for  piecework  paddocking  (which 
means  and  includes  all  work  from  taking  the  fibre  off  the  poles  and 
stacking  the  same  in  the  scutching-shed)  shall  be:  From  the  1st 
April  to  the  30th  September  (inclusive),  £1  Ss.  per  ton ;  from  ths 
1st  October  to  the  31st  March  (inclusive),  £i  Is.  per  ton.  When 
carting  is  done,  5s.  per  ton  shall  be  added  to  the  foregoing  rates. 

(«.)  The  minimum  rate  of  pay  for  scutching  shall  be  ^1  8s.  per 
ton.     Scales  shall  be  provided  by  the  employer. 

(/.)  The  rate  for  cutting  flax  shall  be  settled  as  heretofore  by 
agreement  between  the  employer  and  the  worker. 

(g.)  The  wages  of  cooks  and  their  assistants  shall  be  settled  by 
agreement  between  the  employer  and  the  worker. 
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(h.)  Labour  not  otherwise  herein  Hpecified  shall  be  paid  for  a 
the  rate  of  Is.  per  hour. 

^f  Employinent  of  Youths. 

5.  Employers  may  employ  youths  in  or  about  the  work  of  flax- 
milling  at  not  less  than  the  following  raten:  From  16  to  17  year< 
of  age,  at  158.  per  week;  from  17  to  18  years  of  age,  at  £1  per 
week;  from  18  to  19  years  of  age,  at  £1  58.  per  week;  from  19  to 
20  years  of  age,  at  £1  10s.  per  week ;  from  20  to  21  years  of  age. 
at  £1  158.  per  week 

Payment  of  Wages. 

6.  Wages  shall  be  paid  weekly  or  fortnightly,  as  may  be  agreed 
on,  or  when  a  worker  shall  have  been  discharged  or  shall  have 
voluntarily  left  his  employment.  Wages  shall  be  paid  in  cash  if 
so  required  by  the  worker,  and  may  at  the  option  of  the  employer  be 
paid  either  at  the  mill  or  at  the  nearest  town  wherein  a  bank  is 
situated. 

Board  for  Workers. 

7.  Where  food  is  provided  by  tlie  employer  for  workers  it  shall 
be  sufficient  in  quantity  and  of  good  quality,  and  workers  shall  not 
be  charged  more  than  14s.  per  week  for  their  board. 

Provisions  as  to  Smoking. 

8.  (a.)  Workers  shall  not  smoke  cigars  or  cigarettes  in  the 
swamp,  and  shall  not  smoke  at  all  when  handling  or  in  proximity 
to  dry  fibre. 

(h,)  Each  employer  shall,  if  desired,  allow  his  workers  an  in- 
terval of  at  least  ten  minutes  in  the  forenoon  and  ten  minutes  in 
the  afternoon  for  smoking,  but  workers  shall  not  be  paid  for  the 
time  thus  allowed.  The  employer  shall  have  the  right  to  fix  the 
places  for  smoking,  and  when  fixed  workers  shall  not  smoke  in  any 
other  places,  and  they  shall  use  pipe-caps  if  supplied  by  the 
employer. 

Under- rate  Workers, 

'  9.  (a.)  Any  worker  who  considers  himself  incapable  of  earning 
the  minimum  wage  may  be  paid  such  lower  wage  as  may  from  time 
to  time  be  fixed,  on  the  application  of  the  worker  after  notice  to 
the  union,  by  the  Stipendiary  Magistrate  of  the  district  in  which 
such  worker  resides,  or  such  other  person  as  the  Court  may  from 
time  to  time  appoint  for  that  purpose,  and  such  Magistrate  or 
person,  in  so  fixing  such  wage,  shall  have  regard  to  the  worker\s 
capability,  his  past  earnings,  and  such  other  circumstances  as  such 
Magistrate  or  person  may  think  fit  to  consider,  after  hearing  such 
evidence  and  argument  as  the  union  and  the  worker  shall  offer,  and 
upon  granting  such,  permit  the  Magistrate  or  such  other  person 
idiall  forward  notice  thereof  t^  the  Inspector  of  Factories. 

(6.)  Whenever  occasion  arises  for  so  fixing  a  worker's  wage,  it 
shall  be  fixed  for  such  period,   not  exceeding  «'▼  monthn    as  such 


410  i 

Magistrate  or  other  person  shall  determine,  and  after  the  expiration 
of  the  said  period  until  fourteen  days'  notice  shall  have  been  given 
to  such  worker  by  the  secretary  of  the  union  requiring  him  to  have 
his  wage  again  fixed  in  manner  aforesaid:  Provided  that  in  the 
case  of  any  person  whose  wage  is  so  fixed  by  reason  of  old  age  or 
permanent  disability  it  may  be  fixed  for  such  longer  period  as  sudi 
Magistrate  or  person  shall  think  fit. 

(c.)  Notwithstanding  the  foregoing,  it  shall  be  competent  for  a 
worker  to  agree  with  the  president  or  secretary  of  the  union  upon 
such  wage  without  having  the  same  so  fixed. 

(d.)  It  shall  be  the  duty  of  the  union  to  give  notice  to  the 
Inspector  of  Factories  of  every  agreement  made  with  a  worker 
pursuant  hereto. 

(e,)  It  shall  be  the  duty  of  the  employer,  before  employing  any 
worker  at  such  lower  wage,  to  examine  the  permit  or  agreement  by 
which  such  wage  is  fixed. 

Preference, 

10.  So  long  as  the  rules  of  the  union  permit  any  person  of  good 
character  upon  the  payment  of  an  entrance  fee  not  exceeding  5s.  and 
of  subsequent  contributions  at  a  rate  not  exceeding  6d.  per  week, 
upon  a  written  application  of  such  person  stating  his  desire  to  join 
the  union,  without  ballot  or  other  election  to  become  and  remain  a 
member  thereof,  each  employer  shall  employ  members  of  the  union 
in  preference  to  non-members,  provided  that  there  are  members  of 
the  union  equally  qualified  to  perform  the  particular  work  required 
to  be  done  and  the  employer  shall  know  of  such  members  and  shall 
be  able  to  obtain  their  services  without  any  undue  delay.  Nothing 
herein  contained  shall  prevent  the  continued  employment  of  workers 
now  in  the  employment  of  any  employer,  although  such  workers  may 
not  be  or  l^ecome  members  of  the  union. 

General. 

11.  Except  as  regards  flax-cutting,  firewood-cutting,  tramming, 
tram-laying,  paddocking,  and  scutching,  no  piecework  shall  be 
allowed,  but  employers  may  have  all  or  any  part  of  their  work  done 
by  contract,  and  employers  shall  stipulate  that  contractors  who 
employ  any  workers  shall  observe  the  provisions  of  this  award  so 
far  as  the  same  shall  be  applicable  to  such  worker. 

12.  When  trams  have  been  laid  it  shall  not  be  obligatory  on 
cutters  to  place  their  flax  on  the  trams.     Should  flax  lie  cut  in  the 

swamp  longer  than  three  days  an  average  per  bundle  of  cutters'  ^ 

previous  weights  shall  be  taken,  and  payment  shall  be  made  ao- 
cordingly.  This  provision  shall  apply  if  it  be  found  impossible  to 
get  the  flax  out  of  the  swamp. 

13.  Cutters  shall  not  be  required  to  carry  flax  a  distance  ex- 
ceeding a  chain  and  a  half  without  reasonable  extra  payment. 

14.  If  scutchers  are  not  provided  with  bauds  they  shall  be  paid 
6d.  per  ton  extra  for  them.  Stripper-keepers  shall  be  permitted 
to  repair  the  scutching  apparatus  whenever  repairs  are  required. 
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15.  Scutcliers  shall  not  be  required  to  keep  tlie  ''tow-hole'' 
clear  of  tow. 

16.  If  workers  have  attended  at  the  mill  when  it  is  not  intended 
to  work  the  mill  they  shall  be  entitled  to  receive  two  hours'  pay 
unless  the  stoppage  of  the  mill  shall  be  due  to  causes  beycmd  the 
contr\>l  of  the  employer,  or  unless  such  workers  shall  before  attend- 
ing at  the  mill  have  received  notice  that  work  will  not  commence. 

17.  Nothing  in  this  award  shall  apply  to  the  members  of  an 
employer's  family  if  working  in  or  about  his  mill. 

Exemption. 

18.  (a.)  The  provisions  of  this  award  shall  not  apply  to  workers 
of  the  Native  race  now  employed  or  hereafter  to  be  employed  at  the 
flax-mill  at  Waverley  now  being  worked  by  James  Gordon  Ruther- 
ford, or  at  the  flax-mill  at  Wairoa  now  being  worked  by  Michael  J. 
Bourke. 

(6.)  The  Court  reserves  full  power  to  itself  to  make  supple- 
mentary awards  or  orders  exempting  from  the  operation  of  this 
award  any  workers  of  the  Native  race  who  may  hereafter  be  em- 
ployed at  any  of  the  flax-mills  now  subject  or  hereafter  to  be  subject 
to  the  provisions  of  this  award. 

Term  of  the  Award. 

19.  This  award  shall  come  into  force  on  the  12th  day  of  August, 
1907,  and  shall  remain  in  force  until  the  12th  day  of  August,  1909, 
and  thereafter  shall  continue  in  force  until  superseded  by  another 
award  or  an  industrial  agreement. 

In  witness  whereof  the  seal  of.  the  Court  of  Arbitration  hath 
hereunto  been  put  and  affixed,  and  the  Judge  of  the  said  Court  hath 
hereto  set  his  hand,  this  19th  day  of  July,  1907. 

W.  A.  Sim,  Judge. 


Memorandum. 

Preference  to  unionists  has  been  granted  in  a  modified  form. 
Under  the  clause  as  framed  an  employer  who  desires  to  engage  a 
worker  is  not  bound  to  look  for  a  member  of  the  union.  If,  how- 
ever, he  knows,  by  any  means,  of  a  member  of  the  union  who  is 
suitable  for  the  particular  work  required  and  can  obtain  his  services 
without  any  undue  delay,  then  he  must  employ  him  in  preference 
to  any  non-unionist. 

The  evidence  at  the  hearing  proved  that  the  sleeping  and  other 
acconunodation  for  the  workers  at  some  of  the  flax-mills  in  the 
Manawatu  district  is  very  defective.  The  Court  has  not  embodied 
any 'provision  on  the  subject  in  the  award,  but  it  recommends  the 
owners  of  these  mills  and  of  other  mills  in  the  same  condition  to 
provide  proper  acconunodation  for  the  workers  as  soon  as  possible. 
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The  Court  has  exempted  the  Natives  emplayed  at  Mr.  Ruther- 
ford's mill  at  Wayerlev  and  at  Mr.  Bourke's  mill  at  Wairoa  from 

» 

the  operation  of  the  award,   and  has  reserved  power  to  make  a 
similar  exemption  with  regard  to  other  mills  subject  to  the  award. 

Dated  this  19th  dav  of  July,  1907. 

W.  A.  Sim,  Judge. 


(1323.)  WELLINGTON  PLUMBERa-^AWARD.* 

In  the  Court  of  Arbitration  of  New  Zealand,  Wellington  Industrial 
District. — In  the  matter  of  *'  The  Industrial  Conciliation  and 
Arbitration  Act,  1905,''  and  its  amendments;  and  in  the  matter 
of  an  industrial  dispute  between  the  Wellington  Plumbers'  In- 
dustrial Union  of  Workers  (hereinafter  called  "  the  union  ") 
and  the  undermentioned  persons,  firms,  and  companies  (herein- 
after called  **  the  employers  ")  : — 

Acetylene  Gas  Company,  Ghuznee  Street,  Welliugtou. 

Adams,  J.  F.,  Mulgrave  Street,  Wellington. 

Addis,  P.,  Petoue. 

Albrecht,  F.,  Woodville. 

Alexander,  J.,  Lome  Street,  Wellington. 

Annette,  D.,  Wairoa. 

Ashton,  S.,  Wanganui. 

Ballinger  Bros.,  Waring  Taylor  Street,  Weiiingtou. 

Ballinger,  T.,  and  Co.,  Victoria  Street,  Wellington. 

Barkwith,  J.,  Woodville. 

Barlow    J.,  Lower  Hutt. 

Barry,  R.,  Pahiatua. 

Beale  and  Parton,  Masterton. 

Beard,  C.  J.,  Grey  town. 

Beard,  D.,  Levin. 

Beaumont,  W.,  Taupo  Quay,  Wanganui. 

Beetham,  F.,  builder,  Wellington. 

Blackburne,  C,  Palmerston  North. 

Blockley  and  Lissington,  Palmerston  North. 

Bone,  F.  L.,  Hastings. 

Bone,  C,  Hastings. 

Brannigan,  W.,  Eilbirnie,  Wellington. 

Buchanan,  J.,  Palmerston  North. 

Bull  Bros.,  Napier. 

Burrell  and  Sigley,  Wicksteed  Place,  Wanganui. 

Clareburt,  J.,  Hastings. 

Clayton  Bros.,  Dannevirke. 


*  For  olitims  of  union  and  recommendations,  see  February. 
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Coe,  D.y  Hastings. 

Conder,  J.,  Herald  Street,  Welliugton. 

Constable,  J.,  Shakespeare  Road,  Napier. 

Cooper,  H.  J.,  Emerson  Street,  Napier. 

Crump,  H.,  builder.  Brougham  Street,  Wellington 

Dalton,  W.,  Feilding. 

Daniells,  — ,  builder,  Masterton. 

Danneyirke  Gas  Company,  Dannevirke. 

Davenport  and  Son,  Tinakori  Road,  Wellington. 

Davidson  and  Brohman,  builders,  Wellington. 

Dayies,  H.  W.,  Adelaide  Road,  Wellington. 

Dillon,  J.,  Palmerston  North. 

Dryden,  F.,  Earori,  Wellington. 

Duflf,  A.  R.,  Brown  Street,  Wellington. 

Eddie,  J.,  Emerson  Street,  Napier. 

Excell,  T.,  Herbertville. 

Executors  Abraham's  Estate,  Waipawa. 

Fear,  G.,  Island  Bay,  Wellington. 

Feilding  Gas  Company,  Feilding. 

Feist,  0.  C,  Masterton. 

Findlay,  G.  and  H.,  Petone. 

Foothead,  E.  J.,  Viyian  Street,  Wellington. 

Forsyth,  A.,  Wellington. 

Fry  and  Hajrton,  Wanganui. 

Fry,  J.  G.,  Wanganui. 

Futter  and  Jensen,  Manners  Street,  Wellington. 

Gallagher,  R.,  Waipawa. 

Garnett,  J.,  Hastings. 

Gellatly,  D.,  Ridgway  Street,  Wanganui. 

Gilchrist,  J.,  36  Riddiford  Street,  Wanganui. 

Graham,  J.,  Wanganui. 

Griffiths  and  Jones,  Petone. 

Grimes  and  Co.,  Dannevirke. 

Gutheridge,  W.  R.,  Dannevirke. 

Halligan,  A.,  Wanganui. 

Hastings  Gas  Company,  Hastings. 

Harford,  C.  J.,  Hopper  Street,  Wellington. 

Hodgson,  A.  G.,  Taihape. 

Hopkins  and  Bond,  Petone. 

Horning,  T.,  Charlotte  Avenue,  Wellington. 

Holben  and. Kirk,  Palmerston  North. 

Higstone,  D.,  builder,  Feilding. 

Hebden,  E.,  Dalton  Street,  Napier. 

Holt,  R.,  Napier. 

Hurrell,  — ,  Lower  Hutt. 

Jack  Andrew,  Palmerston  North. 

Jackson  and  Son,  Manners  Street,  Wellington. 

Jansen,  F.,  Enigge's  Avenue,  Wellington. 

Jansen,  C,  Cambridge  Terrace,  Wellington. 
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Jenkins  and  Mack,  Featherston  Street,  W^ington. 

Johansen,  Olaf,  Wairoa. 

Johansen  and  Clifton^  Palmerston  North. 

Johansen,  D.,  Awatoto,  Napier. 

Johnson,  F.,  Island  Bay,  Wellington. 

Johns,  P.  T.,  Rona  Bay,  Wellington. 

Judd  and  Randall,  Molesworth  Street,  Wellington. 

Jones,  J.,  Levin. 

Jones,  R.  E.,  Masterton. 

Keene,  R.,  Island  Bay,  Wellington. 

Eingdon  and  Sons,  Pahiatua. 

Kingdon  Bros.,  Pahiatua. 

Eingswell,  T.,  Dalton  Street,  Napier. 

Eingdon,  S.,  and  Son,  Masterton. 

Larsen,*  C.,  Thorndon  Quay,  Wellington. 

Leverston  and  Mills,  Green  Street,  Wellington. 

Levien  and  Co.,  Pahiatua. 

Le  Quesne,  R.,  and  Cowan,  Dock  Street,  Hastings. 

Lound  and  Pederson,  Marton. 

Luke  and  Cooper,  builders,  Wellington. 

Mackintosh,  — ,  Lower  Hutt. 

Masterton  Borough  Council,  Masterton. 

Marton  Borough  Council,  Marton. 

Maguire,  A.,  builder.  Dock  Street,  Wellingfton. 

Martin,  C,  Tory  Street,  Wellington. 

May,  D.,  Taupo  Quay,  Wanganui. 

McCall,  J.  W.,  Palmerston  North. 

Mclver,  S.,  Eilbirnie,  Wellington. 

Miller  and  Stafford,  Waipawa. 

Mills,  J.  W.,  Pahiatua. 

Minifie,  A.  0.,  Danneyirke. 

Morgan  and  Co.  (Limited),  Dannevirke. 

McDuff,  — ,  builder,  Hastings. 

Mutch,  E.,  Carterton. 

Napier  Plumbing  Company,  Napier. 

Napier  Gas  Company,  Napier. 

Nash,  C.  H.,  Waipawa. 

Nichol  and  Co.,  Wellington. 

Nuttal  Bros.,  Marton. 

Odlin,  J.  and  A.,  builders,  Wellington. 

O'Neale,  A.,  Featherston. 

O'Reilly,  D.,  Broad  Street,  Palmerston  North. 

Oxenham,  — ,  Johnsonyille. 

Parton,  W.,  Lloyd  Street,  Wellington. 

Parsons  and  Brown,  Hunter  Street,  Wellington. 

Perkins,  W.,  Woodville. 

Payne,  — ,  Waipawa. 

Palmerston  Gas  Company,  Palmerston  North. 

Petone  Gas  Company,  Petone. 
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Petheriok,  F.,  Hay  Street,  Wellington. 

Piokford,  H.,  WoodviUe. 

Pitcher  and  Sons,  builders,  Owen  Street,  Wellington. 

Piper,  J.,  Petone. 

Pickering  Bros.,  Mastertou. 

Pocock  and  Co.,  Pahiatua. 

Reed,  G.,  30  Ghuznee  Street,  Wellington. 

Remington,  G.,  Victoria  Street,  Wellington. 

Ritchie  and  Co.,  Hastings. 

Rigby,  — ,  Lower  Hutt. 

Reece  and  Upchurch,  Hunterville. 

Rolleston,  J.,  Earori,  Wellington. 

Russell  and  Bignell,  builders,  Wanganui. 

Stairmand,  H.,  Dixon  Street,  Wellington. 

Schalager,  P.,  Taihape. 

Schaffer,  H.  L.,  Hastings. 

Scott,  R.,  Waipukurau. 

Seymore,  D.,  Hastings. 

Samson,  C,  Hastings. 

Shield,  C.  J.,  Eilbirnie,  Wellington. 

Shield,  T.  E.,  Lower  Hutt. 

Shanley,  W.,  Greytown. 

Sheenan,  — ,  28  Adelaide  Road,  Wellington. 

Sims,  A.,  Hastings. 

Snaddon,  G.,  Tory  Street,  Wellington. 

Short,  J.  A.,  Brooklyn,  Wellington. 

Smith,  J.  A.,  Feilding. 

SoUitt  Bros.,  Palmerston  North. 

Stewart,  G.  D.,  Taihape. 

Strand  Bros.,  builders,  Lower  Hutt. 

Staples,  F.  A.,  151  Lambton  Quay,  Wellington. 

Sutton,  T.,  Rongotea. 

Sutherland,  T.,  Courtenay  Place,  Wellington. 

Swindell,  P.,  Petone. 

Taylor,  Ramsay,  and  Co.,  Courtenay  Place,  Wellington. 

Tinney,  W.,  Featherston. 

Topp,  J.,  Rilbirnie,  Wellington. 

Tonkin,  F.  J.,  Eketahuna. 

Thompson,  P.,  Feilding. 

Thompson,  A.  W.,  Feilding. 

Turner,  G.,  Feilding. 

Union  Sash  and  Door  Company,  Palmerston  North. 

Underbill,  T.  G.,  Carterton. 

Wahren,  F.,  Porirua. 

Wanganui  Borough  Council,  Wanganui. 

Ward,  W.,  Napier. 

Warwick  and  Roberts,  Courtenay  Place,  Wellington. 

Waters  and  Cross,  Tory  Street,  Wellington. 

Waugh,  J.,  Mangaweka. 
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Wellington  City  Council,  Wellington. 

Wellington  Gas  Company,  Wellington. 

Wilson  Bros.,  builders,  Wellington. 

Wilkins,  C.  J.,  Bull's. 

Wilkins,  J.  C,  Hastings. 

Wilkinson,  — ,  Feilding. 

Williams  and  Sons,  Napier. 

Withers,  C.  H.,-  Palmerston  North 

Woodcock,  — ,  Hastings. 

Woodville  Gas  Company,  Woodville. 

Wootton,  G.  H.,  Napier. 

Young,  P.,  Waverley. 

Wellington-Ma nawatu  Railway  Company  (Limited). 

Union  Steamship  Company  (Limited). 

Thb  Court  of  Arbitration  of  New  2^aland  (hereinafter  called  ^'the 
Court"),  haying  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representa- 
tives duly  appointed,  and  having  also  heard  such  of  the  employers 
as  were  represented  either  in  person  or  by  their  representatives 
duly  appointed,  and  having  also  heard  the  witnesses  called  and 
examined  and  cross-examined  by  and  on  behalf  of  the  said  parties 
respectively,  and  the  time  for  making  this  award  having  been  duly 
extended,  doth  hereby  order  and  award  : — 

That,  as  between  the  union  and  the  members  thereof  and  the 
employers  and  each  and  every  of  them,  the  terms,  conditions,  and 
provisions  set  out  in  the  schedule  hereto  and  of  this  award  shall  be 
binding  upon  the  union  and  upon  every  member  thereof  and  upon 
the  employers  and  upon  each  and  every  of  them,  and  that  the 
}iaid  terms,  conditions,  and  provisions  shall  be  deemed  to  be  and 
they  are  hereby  incorporated  in  and  declared  to  form  part  of  this 
award;  and,  further,  that  the  union  and  every  member  thereof 
and  the  employers  and  each  and  every  of  them  shall  respectively 
do,  observe,  and  perform  every  matter  and  thing  by  this  award  and 
by  the  said  terms,  conditions,  and  provisions  respectively  required 
to  be  done,  observed,  and  performed,  and  shall  not  do  anything 
in  contravention  of  this  award  or  of  the  said  terms,  conditions, 
and  provisions,  but  shall  in  all  respects  abide  by  and  perform  the 
same.  Apd  the  Court  doth  hereby  further  award,  order,  and 
declare  that  any  breach  of  the  said  terms,  conditions,  and  pro- 
visions set  out  in  the  schedule  hereto  shall  constitute  a  breach  of 
this  award,  and  that  the  sum  of  £100  shall  be  the  maximum  penalty 
payable  by  any  party  or  person  in  respect  thereof.  And  the  Court 
doth  further  order  that  this  award  shall  take  effect  from  the  1st 
day  of  August,  1907,  and  shall  continue  in  force  until  the  31  st 
dav  of  Julv,  1910. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereto  been  put  and  affixed,  and  the  Judge  of  the  Court  hath  here- 
unto set  his  hand,  this  19th  day  of  July,  1907. 

W.  A.  Sim,  Judge. 
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Schedule. 
/n  terpretation . 

1.  '' Plumbing- work "  shall  mean  and  include  all  sanitary 
work,  gasfitting,  hot  and  cold  water  fitting,  hot-water  and  heating 
i'^pparatus,  fixing  spouting,  downpipes,  flashing  (including  gutters, 
valleys,  and  step-flashing),  and  any  roof  metal- work. 

Hours  of  Work, 

2.  (a.)  Subject  to  the  provisions  hereinafter  contained,  a  week's 
work  shall  not  exceed  forty-five  hours.  The  working-hours  shall  be 
fixed  by  the  employer,  but,  subject  to  the  provisions  hereinafter 
contained,  not  more  than  eight  hours  and  a  half  shall  be  worked 
on  each  of  five  days  in  any  one  week,  and  not  more  than  five  hours 
on  the  one  day  on  which  the  weekly  half -holiday  is  observed. 

(6.)  In  cases  outside  the  City  of  Wellington  where  the  employer 
is  carrying  on  business  of  a  tinsmith  in  connection  with  that  of  a 
plumber,  the  hours  of  work  may  be  forty-eight  hours  per  week. 

Rates  of  Wages. 

3.  The  minimum  rates  of  wages  to  be  paid  to  competent  plumbers 
shall  be  as  follows  : — 

(n.)  If  the  worker  shall  have  worked  at  the  trade  as  an  assist- 
ant for  six  years,  and  thereafter  as  an  improver  for 
one  year,  Is.  4d.  per  hour. 

(h.)  If  the  worker  shall  have  worked  at  the  trade  as  aforesaid 
and  shall  have  obtained  a  certificate  of  the  ordinary  or 
honours  grade  granted  by  the  City  and  Guilds  of  London 
Institute,  or  some  other  certificate  of  equal  value.  Is.  5d. 
per  hour. 

A  worker  who  is  able  to  do  all  the  work  described  in  clause  1 
hereof  is  a  competent  plumber. 

Overtime, 

4.  Overtime  shall  be  paid  for  at  the  following  rates :  For  the 
first  two  hours,  time  and  a  quarter,  and  thereafter  time  and  a  half. 
For  work  done  on  Boxing  Day,  New  Year's  Day,  Easter  Monday. 
Labour  Day,  the  birthday  of  the  reigning  sovereign,  and  after 
1  p.m.  on  the  day  of  the  weekly  half-holiday,  time  and  a  half;  for 
work  done  on  Christmas  Day,  Good  Friday,  and  on  Sundays,  double 
time :  Provided  alwavs  that  when  a  worker  shall  have  lost  time 
through  his  own  fault  he  shall  not  be  entitled  to  claim  overtime 
unless  and  until  the  time  so  lost  has  been  made  up,  but  so  neverthe- 
less that  such  time  be  made  up  within  seven  days  after  his  return 
to  work. 

Country  Work, 

5.  (o.)  "  Country  work  "  means  work  performed  by  a  worker 
which  necessitates  his  lodging  elsewhere  than  at  his  usual  place  of 
residence. 
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Wellington  City  Council,  Wellington. 

Wellington  Gas  Company,  Wellington. 

Wilson  Bros.,  builders,  Wellington. 

Wilkins,  C.  J.,  Bull's. 

Wilkins,  J.  C,  Hastings. 

Wilkinson,  — ,  Feilding. 

Williams  and  Sons,  Napier. 

Withers,  C.  H.,-  Palmerston  North 

Woodcock,  — ,  Hastings. 

Woodville  Gas  Company,  Woodville. 

Wootton,  G.  H.,  Napier. 

Young,  P.,  Waverley. 

Wellington-Ma nawatu  Railway  Company  (Limited). 

Union  Steamship  Company  (Limited). 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  ''  the 
Court  "),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representa- 
tives duly  appointed,  and  having  also  heard  such  of  the  euiployers 
as  were  represented  either  in  person  or  by  their  representatives 
duly  appointed,  and  having  also  heard  the  witnesses  called  and 
examined  and  cross-examined  by  and  on  behalf  of  the  said  parties 
respectively,  and  the  time  for  making  this  award  having  been  duly 
extended,  doth  hereby  order  and  award  : — 

That,  as  between  the  union  and  the  members  thereof  and  the 
employers  and  each  and  every  of  them,  the  terms,  conditions,  and 
provisions  set  out  in  the  schedule  hereto  and  of  this  award  shall  be 
binding  upon  the  union  and  upon  every  member  thereof  and  upon 
the  employers  and  upon  each  and  every  of  them,  and  that  the 
said  terms,  conditions,  and  provisions  shall  be  deemed  to  be  and 
they  are  hereby  incorporated  in  and  declared  to  form  part  of  this 
award;  and,  further,  that  the  union  and  every  member  thereof 
and  the  employers  and  each  and  every  of  them  shall  respectively 
do,  observe,  and  perform  every  matter  and  thing  by  this  award  and 
by  the  said  terms,  conditions,  and  provisions  respectively  required 
to  be  done,  observed,  and  performed,  and  shall  not  do  anything 
in  contravention  of  this  award  or  of  the  said  terms,  conditions, 
and  provisions,  but  shall  in  all  respects  abide  by  and  perform  the 
same.  Apd  the  Court  doth  hereby  further  award,  order,  and 
declare  that  any  breach  of  the  said  terms,  conditions,  and  pro- 
visions set  out  in  the  schedule  hereto  shall  constitute  a  breach  of 
this  award,  and  that  the  sum  of  £100  shall  be  the  maximum  penalty 
payable  by  any  party  or  person  in  respect  thereof.  And  the  Court 
doth  further  order  that  this  award  shall  take  effect  from  the  Ist 
day  of  August,  1907,  and  shall  continue  in  force  until  the  31  st 
dav  of  Julv,  1910. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereto  been  put  and  affixed,  and  the  Judge  of  the  Court  hath  here- 
unto set  his  hand,  this  19th  day  of  July,  1907. 

W.  A.  Sim,  Judge. 
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Schedule. 
hiterpreiation, 

1.  '' Plumbing- work "  shall  mean  and  include  all  sanitary 
work,  gasfitting,  hot  and  cold  water  fitting,  hot-water  and  heating 
apparatus,  fixing  spouting,  downpipes,  flashing  (including  gutters, 
valleys,  and  step-flashing),  and  any  roof  metal- work. 

Hours  of  Work. 

2.  (a.)  Subject  to  the  provisions  hereinafter  contained,  a  week's 
work  shall  not  exceed  forty-five  hours.  The  working-hours  shall  be 
fixed  by  the  employer,  but,  subject  to  the  provisions  hereinafter 
contained,  not  more  than  eight  hours  and  a  half  shall  be  worked 
on  each  of  five  days  in  any  one  week,  and  not  more  than  five  hours 
on  the  one  day  on  which  the  weekly  half -holiday  is  observed. 

(6.)  In  cases  outside  the  City  of  Wellington  where  the  employer 
is  carrying  on  business  of  a  tinsmith  in  connection  with  that  of  a 
plumber,  the  hours  of  work  may  be  forty-eight  hours  per  week. 

Bates  of  Wages. 

3.  The  minimum  rates  of  wages  to  be  paid  to  competent  plumbers 
shall  be  as  follows  : — 

(a.)  If  the  worker  shall  have  worked  at  the  trade  as  an  assist- 
ant for  six  years,  and  thereafter  as  an  improver  for 
one  year.  Is.  4d.  per  hour. 

(b.)  If  the  worker  shall  have  worked  at  the  trade  as  aforesaid 
and  shall  have  obtained  a  certificate  of  the  ordinary  or 
honours  grade  granted  by  the  City  and  Guilds  of  London 
Institute,  or  some  other  certificate  of  equal  value.  Is.  6d. 
per  hour. 

A  worker  who  is  able  to  do  all  the  work  described  in  clause  1 
hereof  is  a  competent  plumber. 

Overtime. 

4.  Overtime  shall  be  paid  for  at  the  following  rates  :  For  the 
first  two  hours,  time  and  a  quarter,  and  thereafter  time  and  a  half. 
For  work  done  on  Boxing  Day,  New  Year's  Day,  Easter  Monday, 
Labour  Day,  the  birthday  of  the  reigning  sovereign,  and  after 
1  p.m.  on  the  day  of  the  weekly  half -holiday,  time  and  a  half;  for 
work  done  on  Christmas  Day,  Good  Friday,  and  on  Sundays,  double 
time :  Provided  always  that  when  a  worker  shall  have  lost  time 
through  his  owii  fault  he  shall  not  be  entitled  to  claim  overtime 
unless  and  until  the  time  so  lost  has  been  made  up,  but  so  neverthe- 
less that  such  time  be  made  up  within  seven  days  after  his  return 
to  work. 

Country  Work. 

5.  (a.)  **  Country  work  "  means  work  performed  by  a  worker 
which  necessitates  his  lodging  elsewhere  than  at  his  usual  place  of 
residence. 
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Wellington  City  Council,  Wellington. 

Wellington  Gas  Company,  Wellington. 

Wilsdn  Bros.,  builders,  Wellington. 

Wilkins,  C.  J.,  Bull's. 

Wilkins,  J.  C,  Hastings. 

Wilkinson,  — ,  Feilding. 

Williams  and  Sons,  Napier. 

Withers,  C.  H.,-  Palmerston  North 

Woodcock,  — ,  Hastings. 

Woodville  Gas  Company,  Woodville. 

Wootton,  G.  H.,  Napier. 

Young,  P.,  Waverley. 

Wellington-Manawatu  Railway  Company  (Limited). 

Union  Steamship  Company  (Limited). 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  "  the 
Court "),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representa- 
tives duly  appointed,  and  having  also  heard  such  of  the  employers 
as  were  represented  either  in  person  or  by  their  representatives 
duly  appointed,  and  having  also  heard  the  witnesses  called  and 
examined  and  cross-examined  by  and  on  behalf  of  the  said  parties 
respectively,  and  the  time  for  making  this  award  having  been  duly 
extended,  doth  hereby  order  and  award  : — 

That,  as  between  the  union  and  the  members  thereof  and  the 
employers  and  each  and  every  of  them,  the  terms,  conditions,  and 
provisions  set  out  in  the  schedule  hereto  and  of  this  award  shall  be 
binding  upon  the  union  and  upon  every  member  thereof  and  upon 
the  employers  and  upon  each  and  every  of  them,  and  that  the 
said  terms,  conditions,  and  provisions  shall  be  deemed  to  be  and 
they  are  hereby  incorporated  in  and  declared  to  form  part  of  this 
award;  and,  further,  that  the  union  and  every  member  thereof 
and  the  employers  and  each  and  every  of  them  shall  respectively 
do,  observe,  and  f)erform  every  matter  and  thing  by  this  award  and 
by  the  said  terms,  conditions,  and  provisions  respectively  required 
to  be  done,  observed,  and  performed,  and  shall  not  do  anything 
in  contravention  of  this  award  or  of  the  said  terms,  conditions, 
and  provisions,  but  shall  in  all  respects  abide  by  and  perform  the 
same.  Apd  the  Court  doth  hereby  further  award,  order,  and 
declare  that  any  breach  of  the  said  terms,  conditions,  and  pro- 
visions set  out  in  the  schedule  hereto  shall  constitute  a  breach  of 
this  award,  and  that  the  sum  of  £100  shall  be  the  maximum  penalty 
payable  by  any  party  or  person  in  respect  thereof.  And  the  Court 
doth  further  order  that  this  award  shall  take  effect  from  the  1st 
dav  of  August,  1907,  and  shall  continue  in  force  until  the  31  st 
daV  of  Julv,  1910. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereto  been  put  and  affixed,  and  the  Judge  of  the  Court  hath  here- 
unto set  his  hand,  this  19th  day  of  July,  1907. 

W.  A.  Sim,  Judge. 
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Schedule. 
Interpretation, 

1.  **  Plumbing- work  "  shall  mean  and  include  all  sanitary 
work,  gasfitting,  hot  and  cold  water  fitting,  hot-water  and  heating 
apparatus,  fixing  spouting,  downpipes,  flashing  (including  gutters, 
valleys,  and  step-flashing),  and  any  roof  metal- work. 

Hours  of  Work, 

2.  {a.)  Subject  to  the  provisions  hereinafter  contained,  a  week's 
work  shall  not  exceed  forty-five  hours.  The  working-hours  shall  be 
fixed  by  the  employer,  but,  subject  to  the  provisions  hereinafter 
contained,  not  more  than  eight  hours  and  a  half  shall  be  worked 
on  each  of  five  days  in  any  one  week,  and  not  more  than  five  hours 
on  the  one  day  on  which  the  weekly  half -holiday  is  observed. 

(6.)  In  cases  outside  the  City  of  Wellington  where  the  employer 
is  carrying  on  business  of  a  tinsmith  in  connection  with  that  of  a 
plumber,  the  hours  of  work  may  be  forty-eight  hours  per  week. 

Rates  of  Wages. 

3.  The  minimum  rates  of  wages  to  be  paid  to  competent  plumbers 
shall  be  as  follows  : — 

((7.)  If  the  worker  shall  have  worked  at  the  trade  as  an  assist- 
ant for  six  years,  and  thereafter  as  an  improver  for 
one  year.  Is.  4d.  per  hour, 

(h.)  If  the  worker  shall  have  worked  at  the  trade  as  aforesaid 
and  shall  have  obtained  a  certificate  of  the  ordinary  or 
honours  grade  granted  by  the  City  and  Guilds  of  London 
Institute,  or  some  other  certificate  of  equal  value.  Is.  6d. 
per  hour. 

A  worker  who  is  able  to  do  all  the  work  described  in  clause  1 
hereof  is  a  competent  plumber. 

Overtime, 

4.  Overtime  shall  be  paid  for  at  the  following  rates  :  For  the 
first  two  hours,  time  and  a  quarter,  and  thereafter  time  and  a  half. 
For  work  done  on  Boxing  Day,  New  Year's  Day,  Easter  Monday, 
Labour  Day,  the  birthday  of  the  reigning  sovereign,  and  after 
1  p.m.  on  the  day  of  the  weekly  half -holiday,  time  and  a  half;  for 
work  done  on  Christmas  Day,  Good  Friday,  and  on  Sundays,  double 
time :  Provided  always  that  when  a  worker  shall  have  lost  time 
through  his  own  fault  he  shall  not  be  entitled  to  claim  overtime 
unless  and  until  the  time  so  lost  has  been  made  up,  but  00  neverthe- 
less that  such  time  be  made  up  within  seven  days  after  his  return 
to  work. 

Country  Work. 

5.  (a.)  "  Country  work  "  means  work  performed  by  a  worker 
which  necessitates  his  lodging  elsewhere  than  at  his  usual  place  of 
residence. 
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(b.)  A  worker  employed  upon  country  work  shall  be  conveyed  by 
his  employer  to  and  from  such  work  free  of  charge,  or  his  travelling- 
expenses  going  to  and  returning  from  such  work  shall  be  paid  by 
his  employer,  but  once  only  during  the  continuance  of  tlie  work 
if  the  work  is  continuous  and  the  worker  is  not  in  the  meantime  re- 
called by  his  employer. 

(c.)  The  employer  shall  provide  every  worker  employed  on 
country  work  with  suitable  board  and  lodging  while  so  employed, 
but  in  any  part  of  the  industrial  district  outside  the  City  of 
Wellington  the  employer,  in  lieu  of  providing  board  and  lodging, 
may  pay  the  worker  (unless  he  is  an  assistant  or  an  apprentice) 
the  sum  of  Is.  per  day,  and  provide  him  with  a  suitable  place  to 
sleep  in. 

(d.)  Time  occupied  in  travelling  shall  be  paid  for  at  ordinary 
rates,  but  no  worker  shall  be  paid  more  than  an  ordinary  day's 
wages  for  any  day  occupied  by  him  in  travelling,  although  the 
hours  occupied  may  exceed  eight  and  a  half,  unless  he  is  on  the 
same  day  occupied  in  workins:  for  his  employer. 

(e.)  An  employer  may  agree  with  a  worker  employed  on  country 
work  that  such  worker  shall  work  at  ordinary  rates  in  excess  of  the 
hours  prescribed  by  clause  2  hereof,  provided  that  the  hours  so 
worked  in  excess  shall  not  exceed  three  in  anv  one  day  . 

Suburban   Work, 

6.  (a.)  "  Suburban  work  "  means  work  performed  by  a  worker 
at  a  distance  of  over  two  miles  from  his  employer's  place  of  busi- 
ness, but  which  does  not  come  within  the  definition  of  "  country 
work." 

(6.)  Workers  shall  be  at  their  employer's  place  of  business  at 
the  hour  appointed  for  the  commencement  of  work,  but  if  pre- 
viously required  so  to  do  they  shall  proceed  directly  to  the  place 
where  the  work  is  to  be  performed,  and  if  the  distance  required 
to  be  travelled  to  reach  such  place  shall  be  more  than  two  miles 
they  shall  be  paid  at  the  ordinary  rate  of  wages  for  the  time  occupied 
in  proceeding  to  such  work  for  the  excess  of  such  distance,  reckoning 
the  time  occupied  at  the  rate  of  four  miles  an  hour,  however  or  by 
whatever  means  they  may  proceed  thereto. 

(c.)  Any  worker  employed  by  his  employer  upon  suburban  work, " 
to  reach  which  a  conveyance  is  required,  shall  be  conveyed  by  his 
employer  to  and  from  such  work  free  of  charge,  or  his  travelling- 
expenses  to  and  from  such  work  shall  be  paid  by  his  employer,  and 
he  shall  also  be  paid  at  ordinary  rate  for  his  time  while  going  to 
and  returning  from  such  work.  Any  work  coming  within  this 
clause  shall  be  excluded  from  the  operation  of  the  last  clause. 

7.  The  proportion  of  assistants  shall  be  one  to  every  journey- 
man, and  in  computing  the  number  of  journeynien  the  employer 
shall  be  reckoned :    Provided  that  if  the  employer  is  a  firm  compris- 
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iog  not  les«  than  two  practical  working  partners,  two  assistants  may 
be  employed  in  respect  of  the  firm  :  Provided,  further,  that  any 
employer  may  engage  an  additional  assistant  for  every  improver  in 
his  service. 

S.  Every  assistant  shall  serve  not  less  than  six  years,  at  the  end 
of  which  time  he  shall  be  deemed  to  be  an  improver,  and  shall  be 
paid  not  less  than  Is.  3d.  per  hour.  Three  months'  probation 
shall  be  allowed  the  first  employer  of  any  assistant  to  enable  such 
employer  to  determine  his  fitness,  such  three  months  to  be  reckoned 
in  the  period  hereinbefore  mentioned.  At  the  termination  of  the 
said  period  of  six  years  the  assistant  shall  be  entitled  to  and  shall 
receive  from  the  employer  a  certificate  showing  that  he  has  served 
his  term,  and  should  the  employer,  before  the  expiration  of  the  said 
term,  wish  for  any  reason  to  dispense  with  the  services  of  any  as- 
sistant he  shall  give  him  a  certificate  for  the  time  actually  served. 

9.  Every  employer  who  engages  an  assistant  shall  be  deemed  to 
have  undertaken  the  duty  of  teaching  him  the  trade,  which  duty 
shall  be  enforceable  under  this  award. 

10.  The  following  shall  be  the  minimum  rates  of  wages  for 
assistants  or  apprentices :  For  the  first  year,  7s.  per  week ;  for  the 
second  year,  lOs.  per  week;  for  the  third  year,  15s.  per  week; 
for  the  fourth  year,  £1  per  week ;  for  the  fifth  year,  £1  5s.  per 
week;   for  the  sixth  year,  £1  12s.  6d.  per  week. 

Under-rate  Workers. 

11.  (a.)  Any  worker  who  considers  himself  incapable  of  earning 
the  minimum  wage  in  paragraph  3  hereof  fixed  may  be  paid  such 
lower  wage  as  may  be  from  time  to  time  fixed,  on  the  application 
of  the  worker,  after  notice  to  the  union,  by  the  Chairman  of  the 
Conciliation  Board  or  such  other  person  as  the  Court  may  from  time 
to  time  appoint  for  that  purpose,  if  the  worker  resides  within  ten 
miles  of  the  Chief  Post  Office  in  the  City  of  Wellington,  and  in  all 
other  cases  by  the  Stipendiary  Magistrate  or  such  other  person  as 
the  Court  may  appoint  for  that  purpose;  and  such  Chairman, 
Magistrate,  or  otlwer  person,  in  so  nxing  such  wage,  shall  have  re- 
gard to  the  worker's  capability,  his  past  earnings,  and  such  other 
circumstances  as  such  Chairman,  Magistrate,  or  other  person  may 
think  fit  to  consider,  after  hearing  such  evidence  and  argument  as 
the  union  and  such  worker  shall  offer,  and  upon  granting  such 
permit  the  Chairman,  Magistrate,  or  other  person  shall  forward 
notice  thereof  to  the  Inspector  of  Factories. 

(b.)  Whenever  occasion  arises  for  so  fixing  a  worker's  wage,  it 
shall  be  fixed  for  such  period  not  exceeding  six  months  as  such 
Chairman,  Magistrate,  or  other  person  shall  determine,  and  after 
t^e  expiration  of  the  said  period  until  fourteen  days'  notice  shall 
h«v«  been  given  to  him  by  the  secretary  of  the  union  requiring  him 
to  have  his  wages  again  fixed  in  manner  prescribed  by  this  clause: 
Provided  that  in  the  case  of  any  person  whose  wage  is  so  fixed  by 
reason  of  old  age  or  permanent  disability  it  may  he  fixed  for  such 
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longer  period  as  such  Chairman,  Magistrate,  or  other  person  shall 
think  fit. 

(c.)  It  shall,  notwithstanding  the  foregoing,  be  competent  for 
a  worker  to  agree  with  the  president  or  secretary  of  the  union  upon 
such  wage  without  having  the  same  so  fixed. 

(d.)  It  shall  be  the  duty  of  the  union  to  give  notice  to  the  In- 
spector of  Factories  of  every  agreement  made  with  a  worker  pur- 
suant hereto. 

(€.)  It  shall  be  the  duty  of  an  employer,  before  employing  a  man 
at  such  lower  wage,  to  examine  the  permit  or  agreement  by  which 
such  wage  is  fixed. 

Preference, 

12.  If  and  so  long  as  there  are  members  of  the  union  equally 
qualified  with  non-members  to  perform  the  particular  work  required 
to  be  done,  and  ready  and  willing  to  undertake  the  same,  the  em- 
ployers shall  employ  members  of  the  union  in  preference  to  non- 
members. 

General  Provisiofis, 

13.  Employers  shall  provide  their  workers  with  soldering- bolts, 
iron-pipe-fitting  tooLs,  metal-pots,  plumbing-irons,  mandrels,  and 
ftles,  but  otherwise  every  worker  shall  provide  all  tools  necessary 
for  the  particular  work  in  hand. 

14.  Wages  shall  be  paid  weekly  or  fortnightly,  as  may  be  agreed. 

15.  Piecework  shall  not  be  permitted. 

Existing  Contracts. 

16.  The  provisions  of  this  award  shall  not  apply  to  work  done 
in  connection  with  contracts  entered  into  before  the  hearing  of  this 
dispute  and  incomplete,  but  any  employer  desiring  to  take  advan- 
tage of  this  provision  shall,  within  fourteen  days  from  the  time  from 
which  this  award  shall  take  effect,  give  notice  in  writing  to  the 
Inspector  of  Awards  in  Wellington  of  the  contracts  in  respect  of 
which  he  claims  exemption,  stating  the  date  of  each  contract,  the 
name  of  the  person  or  body  with  whom  the  same  has  been  entered 
into,  the  nature  of  the  work,  and  when  the  same  is  to  be  performed, 
and  no  employer  shall  be  entitled  to  the  benefit  of  this  provision  in 
respect  of  any  contract  of  which  he  has  not  so  given  notice. 

Exemptions, 

17.  If  and  so  long  as  existing  arrangements  are  continued,  the 
Wellington  and  Manawatu  Railway  Ck>mpany  (Limited)  and  the 
Union  Steamship  Company  (Limited)  are  exempted  from  the  opera- 
tion of  this  award. 

18.  If  and  so  long  as  they  do  not  pay  less  than  the  rates  of 
wages  fixed  by  this  award,  the  following  bodies  are  exempted  from 
the  operation  of  this  award :  The  Wellington  Harbour  Board,  the 
Gear  Meat  Company,  the  Wellington  Gas  Company,  and  the  Napier 
Gas  Company. 
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19.  The  Court  reserves  to  itself  full  power ^  upon  the  applica- 
tion of  all  or  any  of  the  other  gas  companies  bound  by  this  award 
and  upon  due  notice  of  such  applioafion  having  been  given  to  the 
union,  to  niake  an  order  exempting  all  or  any  of  such  gas  companies 
from  the  operation  of  this  award  upon  such  terms  as  this  Court  in 
its  discretion  deems  proper. 

Term  of  Award. 

This  award  shall  come  into  force  on  the  Ist  day  of  August, 
1907,  and  shall  continue  in  force  until  the  31st  day  of  July,  1910, 
and  thereafter  shall  continue  in  force  until  superseded  by  another 
award  or  an  industrial  agreement. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereunto  been  put  and  affixed,  and  the  Judge  of  the  said  Court 
hath  hereto  set  his  hand,  this  19th  day  of  July,  1907. 

W.  A.  Sim,  Judge. 


Memorandum. 

The  Court  has  divided  the  workers  in  the  plumbing  trade  into 
four  classes — viz.,  (1)  assistants,  (2)  improvers,  (3)  uncertificated 
plumbers,  (4)  certificated  plumbers. 

With  regard  to  the  wages  of  the  two  last-mentioned  classes,  the 
Court  has  fixed  them  at  Is.  4d.  and  Is.  5d.  per  hour  respectively, 
these  being  the  rates  which  the  president  of  the  Wellington  Master 
Plumbers'  Association,  when  before  the  Conciliation  Board,  agreed 
on  behalf  of  the  employers  to  pay.  The  employers  in  the  district 
outside  the  City  of  Wellington  were  willing  to  accept  the  rates  fixed 
for  the  city. 

A  number  of  the  clauses  in  the  award  were  agreed  on  by  the 
parties,  including  those  relating  to  the  definition  ot  *'  plumbing- 
work,"  the  hours  of  work,  and  preference  to  unionists. 

Dated  this  19th  day  of  July,  1907. 

W.  A.  Sim,  Judge. 


(1324.)  WELLINGTON  SLAUGHTERMEN.— AGREEMENT. 

This  industrial  agreement,  made  in  pursuance  of  ''  The  Industrial 
Conciliation  and  Arbitration  Act,  1905,''  this  10th  day  of  June, 
1907,  between  the  Wellington  Slaughtermen's'  Industrial  Union  of 
Workers,  an  industrial  union  of  workers  registered  under  the  said 
Act  (hereinafter  called  "  the  union  "),  of  the  one  part,  and  the 
Gear  Meat  Preserving  and  Freezing  Company  of  New  Zealand 
(Limited),  and  the  W^lington  Meat*export  Company  (Limited), 
(which  said  companies  and  each  of  them  «are  hereinafter  referred  to 
as  and  included  in  the  term  **' the  employers  ")  of  the  other  part, 
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whereby  it  is  agreed  and  declared  between  and  bv  the  parties  hereto 
that,  as  between  the  union  and  each  and  every  member  thereof 
and  the  employers  and  each  of  them,  the  terms,  conditions,  and 
proyisions  set  out  in  the  schedule  hereto  shall  be  binding  upon 
the  union  and  every  member  thereof,  and  upon  the  employers  and 
each  of  them,  and  that  the  said  terms,  conditions,  and  provisions 
shall  be  deemed  to  be  and  they  are  hereby  incorporated  in  and 
declared  to  form  part  of  these  presents. 

And,  further,  the  union  and  every  member  thereof  and  the 
employers  and  each  of  them  shall  respectively  do  and  observe  and 
perform  every  matter  and  thing  by  the  said  terms,  conditions, 
and  provisions  on  the  part  of  the  union  and  every  member  thereof 
and  on  the  part  of  the  employers  and  each  of  them  respectively 
required  to  be  done,  observed,  and  performed,  and  shall  not  do 
anything  in  contravention  of  the  said  terms,  conditions,  and  pro- 
visions, but  shall  in  all  respects  abide  by  and  observe  and  perform 
the  same. 

And  it  is  further  agreed  and  declared  by  and  between  the  parties 
hereto  that  any  breach  of  the  said  terms,  conditions,  and  provisions, 
set  out  in  the  said  schedule  hereto,  shall  constitute  a  breach  of  this 
agreement. 

And  it  is  hereby  last  agreed  and  declared  that  this  agreement 
shall  take  effect  from  the  10th  day  of  June,  1907,  and  shall  continiie 
in  force  until  the  9th  day  of  June,  1909,  and  thereafter  shall  con- 
tinue in  force  until  a  new  agreement  shall  be  made  in  substitution 
'  liereof,  or  an  award  shall  have  been  made  under  the  provisions  of 
the  said  Act. 

In  witne&s  whereof  the  parties  hereto  have  executed  these  pre- 
sents the  dav  and  vear  first  hereinbefore  mentioned. 


SCHEDULB. 

1.  The  rate  of  pay  for  all  sheep,  lambs,  cattle,  and  pigs 
slaughtered  at  the  factories  shall  be  as  follows :  All  sheep  or  lambs 
not  otherwise  specified,  £1  3s.  per  hundred;  all  rams,  5d.  each; 
all  lambs  requiring  back  sets,  5d.  each;  all  sheep  and  lambs  that 
are  dead  when  brought  to  the  works.  Is.  each;  all  cattle,  2s.  each; 
all  pigs.  Is.  each;   all  calves.  Is.  each. 

2.  Wages  shall  be  paid  weekly,  but  no  slaughterman  shall  be 
employed  on  weekly  wages. 

3.  Work  shall  commence  at  8  a.m.  each  dav,  unless  otherwise 
mutually  arranged  between  the  foreman  and  slaughtermen  employen 
at  the  respective  works'.  All  work  done  after.  12  noon  on  Saturdays 
shall  be  paid  for  at  the  rate  of  rate  and  a  quarter.  One  hour  shall 
be  allowed  each  day  for  dinner,  between  11.30  a.m.  and  1  p.m. 

4.  In  each  case,  when  slaughtermen  are  required  to  wait  for 
work  for  .a  period  of  fifteen  minutes  or  over,  they  shall  lie  paid  at 
the  rate  of  28.  per  hour  for  all  time  so  occupied  in  waiting  after 
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the  expiration  of  the  said  fifteen  minutes.     The  time  to  Jount  from 
the  time  the  last  man  cuts  out. 

5.  No  slaughterman  shall  be  required  to  buy  auv  carcase  he  may 
damage  while  working. 

6.  None  but  competent  men  shall  be  employed  as  slaughtermen. 

7.  Each  slaughterman  shall  be  provided  with  a  hook,  and  not 
more  than  two  men  shall  be  allowed  to  work  in  any  one  pen. 

8.  The  following  shall  constitute  slaughtermen's  work  :  Killing, 
taking  skins  off,  taking  insides  out,  wiping,  putting  strings  on 
sheep,  and  hancring  off. 

9.  None  but  union  gut-boys  shall  be  allowed  to  barrow  on  the 
boards,  and  wiien  they  barrow  they  shall  leg  for  slaughtermen 
equally  and  in  rotation.  No  gut-boy  shall  be  permitted  to  leg 
more  than  three  sheep  per  day.  A  gut-boy  is  hereby  defined  as  a 
person  engaged  in  taking  fat  off  paunches  and  ring  guts,  cleaning 
guts,  and  pulling  off  runners. 

10.  The  1st  of  January,  Christmas  Day,  birthday  of  the  reign- 
ing sovereign,  Anniversary  Day,  Easter  Monday,  Good  Friday, 
Labour  Day,  and  Boxing  Day  in  each  year,  and  Sundays  shall  be 
allowed  as  holidays.  All  work  done  on  any  of  these  days  shall  be 
paid  for  at  the  rate  of  rate  and  a  half. 

11.  Work  shall  cease  at  5  p.m.  on  days  on  which  a  meeting  of 
the  Slaughtermen's  Union  is  held,  provided  such  meeting  is  held 
on  a  Monday,  and  not  oftener  than  once  a  month. 

12.  Employers  shall  provide  dressing  and  dining  rooms  if  re- 
quired, provided  that  the  present  rooms  at  Gear  Company's  works 
shall  be  a  sufficient  compliance  with  this  clause. 

13.  Employers  shall  permit  a  copy  of  this  agreement  to  be  posted 
at  each  lx)ard  in  their  respective  factories. 

14.  Employers  shall  emploj?  members  of  the  Wellington  Slaugh- 
termen's Union,  in  preference  to  non-members,  so  long  as  the  pre- 
sent rules  as  to  admission  of  members  remain. 

15.  Employees  shall  ask  permission  of  the  foreman  before  ceas- 
ing work  at  any  time  other  than  the  general  time  of  ceasing  work. 

16.  Subject  to  the  provisions  of  this  agreement,  employers  shall 
have  the  fullest  control  of  their  factories,  and  may  make  such  rules 
for  the  necessary  and  proper  management  thereof  as  they  may 
deem  expedient. 

Richard  Jones. 

Tlie  seal  of  the  union  has,  in  pursuance  of  a  resolution  of  the 
union  made  on  the  15th  day  of  April,  1907,  at  a  special  meeting 
called  for  that  purpose,  been  affixed  by  Richard  Jones,  in  the 
presence  of — A.  H.  Cooper. 

Walter  W.  Johkstow. 
Walter  G.  Fobtbr. 
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The  seal  of  the  Wellington  Meat-export  Company  (Limited)  was 
affixed  by  W.  W.  Johnston  and  Walter  G.  Foster,  two  directors  of 
the  company,  on  the  10th  day  of  June,  1907,  in  the  presence  of 
— John  Scott,  accountant. 

D.  Anderson. 

W.    H.    MiLLWARD. 

The  seal  of  the  Gear  Meat  Preserving  and  Freezing  Company 
of  New  Zealand  (Limited)  was  affixed  by  David  Anderson  and  Wil- 
liam Henry  Millward,  two  directors  of  the  company,  on  the  10th 
day  of  June,  1907,  in  the  presence  of — W.  H.  Tripe,  Secretary. 


(1325.)  WELLINGTOX  TYPOGRAPHERS.  —  INTERPRETATION   OF 

AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Wellington  Industrial 
District  (Wellington). — The  Wellington  Typographical  Indus- 
trial Union  of  Employees  and  the  employers. 

Application  for  Interpretation  of  Clause  4  of  the  Award  dated  the 
19th  day  of  May  (Book  of  Awards^  Vol.  iii,  p.  317). 

Clause  4  of  the  above-mentioned  award  directs,  inter  cUia,  that 
'*  Any  compositor  or  apprentice  required  to  work  in  jobbing  offices 
on  Sunday,  Christmas  Day,  or  Good  Friday,  shall  be  paid  double 
rate  of  pay;  and,  if  required  to  work  on  Boxing  Day,  Easter 
Monday,  or  Labour  Day,  shall  be  paid  rate  and  a  half." 

Question. — Whether  compositors  receiving  any  or  all  of  the 
liolidays  set  out  in  clause  4  are  entitled  to  receive  payment  for 
.same,  seeing  that  clause  3  states  the  rates  of  pay  shall  be  £3  per 
week. 

Answer. — Compositors  are  entitled  to  be  paid  the  weekly  wage 
of  £3  without  any  deduction  in  respect  of  any  of  the  holida\-s 
mentioned  in  claase  4  of  the  award. 

Dated  this  Ist  day  of  May,  1907. 

W.  A.  Sim,  Judge. 


(1326.)  WELLINGTON  COOKS  AND  WAITERS'  AGREEMENT.— COX- 

CURRENCE. 

Wellington  Industrial  District. — Wellington  Cooks  and  Waiters* 
Agreement. — Concurrence. — In  the  matter  of  **  The  Industrial 
Conciliation  and  Arbitration  Act,  1905,"  and  its  amendments; 
and  in  the  matter  of  an  industrial  agreement  filed  pursuant  to 
section  59,  subsection  (6),  of  the  above-melitioiied  Act  in  the 
office  of  the  Clerk  of  Awards,  at  Wellingrton,  as  No.  232,  between 
the  Wellington   Amalgamated    Society   of   Cooks    and    Waiters' 
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ludustrial    Union    of    Workers    and    the    Licensed    Victuallers' 
Association  (Wellington  branch)  and  other  employers. 

Since  publishing  a  list,  of  employers  who  have  concurred  in  the 
above  industrial  agreement,  the  further  following  employers  have 
signified  their  concurrence  therein  : — 

Kate  Jew,  Wellington. 
Mary  M.  Shivas,  Wellington. 
Henry  May,  Wellington. 
Jane  Hodgetts,  Wellington. 
Joseph  Naylor,  Wellington. 
B.  O'Brien,  Wellington. 
Margaret  Turner,  Wellington. 
G.  H.  Harden,  Kilbirnie. 

6.  H.  Hansford,  manager  Vegetarian  and  Pure  Food  Cafe, 
for  New  Zealand  Conference  of  Seventh-day  Adventists. 

Dated  at  Wellington,  this  30th  July,  1907. 

W.  A.  Haweiks, 

Clerk  of  Awards. 


(1327.)  ENFORCEMENTS  OF  AWARDS. 
M4STBBT0N,  25th  Jume,  1907. 


Deotaloii. 


Inspector  Hood  (Tailoreeses'  award)  v.  the  International  |  Penalty  £2,  and  cofitn. 

Clothing  Ck>mpany  (H.  Townsley),  for  paying  lees  than  i 

award  rates  of  wages 
•Same  (same  award)  v.  Florence  Bauckham,  for  accepting     Breach  recorded. 

less  than  award  rates  of  wages 
Same  (Bakers'  award)  v.  Peter  Blackford,  for  paying  less 

than  award  rates  of  wages 
Same  (same  award)  v.  Alfred  Mason,  for  accepting  less 

than  award  rates  of  wages 


Penalty  £1. 
Penaltv  £1. 


I2() 
NELSON  INDUSVKIAL  DISTRICT. 


(1328.    NElfiON  PLUMBERS,  GASFITTERS,  AND  SHEET-METAL 

WORKERS.— AWARD.* 

In  the  Court  of  ArbitratioD  of  New  Zealand,  Nelfion  Industrial 
District. — In  the  matter  of  ^*  The  Industrial  Conciliation  and 
Arbitration  Act,  1905,"  and  its  amendments;  and  in  the  matter 
of  an  industrial  dispute  between  the  Nelson  Plumbers,  Gasfitters, 
and  Sheet-metal  Workers'  Industrial  Union  of  Workers  (here- 
inafter called  *' the  union")  and  the  undermentioned  persons, 
firms,  and  companies  (hereinafter  called  **  the  emploj-ers  *') : — 

Glover,  Richard,  plumber,  Hardy  Street,  Nelson. 
Graham  Bros.,  plumbers,  Bridge  Street,  Nelson 
Harris,  Thomas  E.,  plumber,  Grove  Street,  Nelson. 
Hobbs,  Herbert  A.,  plumber.  Hardy  Street,  Nelson. 
Ingram,  John,  machine  agent,  Richmond. 
McArtney,  Laurs,  plumber,  Bridge  Street,  Nelson. 
McArtney,  Harold,  plumber.  Bridge  Street,  Nelson. 
Nelson  Tinware,  Plumbing,  and  Copper  Company  (Limited), 

Selwyn  Place,  Nelson. 
Nelson  Tinware,  Plumbing,  and  Copper  Company  (Limited), 

High  Street,  Motueka. 
Nelson  City  Council,  Nelson. 
Robertson,  George,  builder,  Brightwater. 
Stringer,  Thomas  H.,  plumber,  Rronte  Street,  Nelson. 
Walkey,  William,  plumber,  Waimea  Street,  Nelson. 
Wanstell,  William,  plumber  and  builder,  Richmond. 
Wilkes,  William  E.,  builder  and  undertaker,  Richmond. 

The  Court  of  Arbitration  of  New  2^1and  (hereinafter  called  '*  the 
Court  "),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representa- 
tives duly  appointed,  and  having  also  heard  such  of  the  emplojers 
as  were  represented  either  in  person  or  by  their  representatives 
duly  appointed,  and  having  also  heard  the  witnesses  called  and  ex- 
amined and  cross-examined  by  and  on  behalf  of  the  said  parties 
respectively,  doth  hereby  order  and  award  : — 

That,  as  between  the  union  and  the  members  thereof  and  the 
employers  and  each  and  every  of  them,  the  terms,  conditions,  and 
provisions  set  out  in  the  schedule  hereto  and  of  this  award  shall 
he  binding  upon  the  union  and  upon  every  member  thereof  and 
upon  the  employers  and  upon  each  and  every  of  them,  and  that  the 
said  terms,  conditions,  and  provisions  shall  be  deemed  to  be  and 
they  are  hereby  incorporated  in  and  declared  to  form  part  of  this 
award ;   and,  further,  that  the  union  and  every  member  thereof  and 


♦  For  claims  of  unior,  see  Septrmbc  r. 


427 

the  employers  and  each  and  every  of  them  shall  respectively  do^ 
observe,  and  perform  every  matter  and  thing  by  this  award 
and  by  the  said  terms,  conditions,  and  provisions  respectively 
required  to  be  done,  observed,  and  performed,  and  shall  not  do 
anything  in  contravention  of  this  award  or  of  the  said  terms, 
conditions,  and  provisions,  but  shall  in  all  respects  abide  by  and 
perform  the  same.  And  the  Court  doth  hereby  further  award, 
order,  and  declare  that  any  breach  of  the  said  terms,  conditions, 
and  provisions  set  out  in  the  schedule  hereto  shall  constitute  a 
breach  of  this  award,  and  that  the  sum  of  £100  shall  be  the  maxi 
mum  peni>lty  payable  by  any  party  or  person  in  respect  thereof. 
And  the  Court  doth  further  order  that  this  award  shall  take  effect 
from  the  1st  day  of  August,  1907,  and  shall  continue  in  force  until 
the  31st  day  of  July,  1910. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereto  been  put  and  affixed,  and  the  Judge  of  the  Court  hath  here- 
unto set  his  hand,  this  19th  day  of  July,  1907. 

W.  A.  Sim,  Judge. 


SOHEOULB. 

Hours  of  Work. 

1.  The  recognised  hours  of  work  shall  be  forty-four  per  week, 
but  an  einployei  may  require  a  worker  to  work  for  three  hours 
more  in  any  week  at  ordinary  rates.  The  hours  of  work  shall  be 
fixed  by  each  employer,  but,  subject  to  the  conditions  hereinafter 
contained,  not  more  than  eight  and  a  half  hours  shall  be  worked  on 
each  of  the  first  five  days  of  the  week,  and  not  more  than  four  and 
a  half  hours  on  Saturday. 

Interpretation . 

2.  A  fully  competent  plumber  is  one  who  is  competent  to  carry 
out  and  complete  all  plumbing-work  required  in  an  ordinary 
villa  residence,  including  gas-fittings,  hot-water  circulation,  bath, 
lavatory  and  closet  work. 

Wages . 

3.  The  minimum  rates  of  wages  shall  be  as  follows  :  (a)  For 
.fully   competent   plumbers,    Is.    3d.    per   hour;    (b)   for    all   other 

workers  employed  as  plumbers.  Is.  Id.  per  hour. 

Payment  of  Wages. 

4.  Wages  shall  be  paid  either  on  the  job  or  at  the  employer's 
place  of  business,  or  elsewhere,  as  may  be  agreed,  but  wherever 
paid,  the  wages  shall  be  paid  not  Ickter  than  fifteen  minutes  after 
WiFing  o&  work  on  the  regular  pay-day. 
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5.  (a.)  All  time  worked  in  excess  of  forty-seveu  hours  in  auy 
week,  or  in  eiccess  of  the  hours  per  day  mentioned  in  clause  1  hereof, 
shall  be  paid  for  at  the  rat^  of  time  and  a  quarter  for  the  first 
two  hours,  and  thereafter  at  time  and  a  half  until  midnight. 
Between  midnight  and  the  usual  time  of  starting  work  in  the  morn- 
ing, double  time  shall  be  paid. 

(6.)  Irrespective  of  the  hours  worked  during  the  week,  work  done 
on  Sundays,  Christmas  Day,  and  Good  Friday  shall  be  paid  for  at 
the  rate  of  double  time,  and  work  done  on  New  Tear's  Day,  Anni- 
versary Day,  Easter  Monday,  the  Sovereign's  Birthday,  Laljour 
Day,  and  Boxing  Dav  shall  be  paid  for  at  the  rate  of  time  and  a 
half. 

Country  and  Suburban  WorA-. 

6.  **  Country  work  "  means  work  performed  by  a  journeyman 
or  apprentice  at  a  distance  of  over  eight  miles  from  the  Chief  Post- 
office. 

7.  Any  journeyman  or  apprentice  employed  in  country  'vork 
shall  be  conveyed  by  his  employer  to  and  from  such  place  free  of 
charge,  or  his  travelling-expenses  going  to  and  returning  from  such 
work  shall  be  paid  by  his  employer,  but  once  only  during  the 
continuance  of  the  work  if  the  work  is  continuous  and  the  journey- 
man or  apprentice  is  not  in  the  meantime  recalled  by  his  employer. 

8.  Overtime  can  be  worked  at  the  ordinary  rate  of  pay. 

9.  When  journeymen  or  apprentices  are  employed  upon  country 
work,  their  employer  shall  provide  them  with  suitable  board  anil 
lodging  at  the  expense  of  such  employer,  but  the  employer  may  at 
his  option  pay  a  journeyman  Is.  6d.  per  day  instead  of  providing 
him  with  such  board  and  lodging. 

10.  **  Surburban  work  "  means  work  performed  by  a  journey- 
man or  apprentice  at  a  distance  of  over  three  miles  and  under 
eight  miles  from  the  Chief  Post-office,  Nelson. 

11.  Workers  shall  be  at  the  place  where  the  work  is  to  \)e  per- 
formed at  the  hour  appointed  for  the  commencement  of  the  work; 
but  if  such  place  is  distant  more  than  two  miles  from  the  Chief 
Post-office,  they  shall  be  paid  the  ordinary  rate  of  wage  for  the 
time  occupied  in  going  to  and  from  such  work  as  hereinafter  set 
forth,  after  allowing  half  an  hour's  travelling-time  each  way.  If 
no  conveyance  shall  be  supplied  by  the  employer,  such  time  shall 
be  calculated  at  the  rate  of  four  miles  for  every  hour,  with  a  propor- 
tionate allowance  for  more  or  less  than  an  hour,  howeyer  and  by 
whatever  means  be  may  proceed  thereto.  For  the  purposes  of  this 
paragraph,  distances  shall  be  calculated  by  the  nearest  public  mode  of 
access  for  foot-passengers  from  the  two-mile  town  boundary. 

Apprentices. 

12.  The  proportion  of  apprentices  to  competent  journeymen 
employed  by  any  employer  shall  nbt  exceed  one  apprentice  to  evefy 
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competent  journeyman,  each  firm  in  the  plumbing  trade  to  be  for 
this  purpose  reckoned  equal  to  one  competent  journeyman. 

13.  For  the  purpose  of  determining  the  proportion  of  appren- 
tices to  journeymen,  in  taking  any  new  apprentice,  the  calculation 
is  to  be  based  on  one  apprentice  to  every  competent  journeyman  who 
has  been  employed  for  two-thirds  full  time  during  the  previous 
twelve  calendar  months. 

14.  An  employer  taking  an  apprentice  to  learn  the  trade  shall 
be  deemed  to  undertake  the  duty  which  he  agrees  to  perform  as  a 
duty  enforceable  under  this  award,  and  shall  pay  such  apprentice 
not  less  than  the  undermentioned  rates  of  wages — namely,  for  the 
first  year,  5s.  per  week;  for  the  second  year,  lOs.  per  week;  for 
the  third  year,  15s.  per  week;  for  the  fourth  year,  £1  per  week; 
for  the  fifth  year,  £1  5s.  per  week;  for  the  sixth  year,  £1  15s.  per 
week :  Provided  that  the  wages  at  present  paid  to  apprentices 
shall  continue  to  be  paid  to  all  who,  previous  to  the  coming  into 
force  of  this  award,  have  served  their  time  of  probation. 

15.  The  period  of  apprenticeship  shall  be  six  years,  but  three 
months'  probation  shall  be  allowed  the  first  employer  of  any  appren- 
tice to  determine  his  fitness,  such  three  months  to  be  included  in  his 
period  of  apprenticeship. 

16.  At  the  end  of  the  period  of  apprenticeship  the  employer 
shall  give  the  apprentice  a  certificate  to  show  that  he  has  served 
his  apprenticeship.  Should  the  employer  at  any  time  before  the 
termination  of  the  apprenticeship  wish  for  any  reason  to  dispense 
with  the  services  of  the  apprentice,  he  shall  give  him  a  certificate 
for  the  time  served,  and  procure  him  another  employer  carrying 
on  business  within  a  reasonable  distance  of  the  original  employer's 
place  of  business,  who  will  continue  to  teach  the  apprentice,  to  pay 
him  the  wages  prescribed  by  this  award,  according  to  the  total 
length  of  time  he  has  served,  and  generally  to  perform  the  obliga- 
tion of  the  original  employer  :  Provided  that  it  shall  not  be  obliga- 
tory on  the  employer  to  find  the  apprentice  another  employer  if 
he  shall  so  misconduct  himself  as  to  entitle  the  employer  to  dis- 
charge him,  but  he  shall  give  him  a  certificate  covering  the  time 
actually  served. 

17.  An  employer  taking  an  apprentice  shall  give  notice  thereof 
and  of  the  name  of  the  apprentice  to  the  Inspector  of  Factories 
within  one  week  after  the  expiration  of  the  period  of  probation ; 
and  an  employer  transferring  an  apprentice  to  another  employer 
shall  give  notice  of  such  transfer  to  the  Inspector  within  one  week 
thereof. 

18.  An  employer  shall  not  be  deemed  to  discharge  his  duty 
towards  his  apprentice  if  he  fails  to  keep  him  at  work  owing  to 
slackness  of  work,  but  such  slackness  may  form  a  proper  ground 
for  transferring  him  to  a  master  willing  to  undertake  the  respon- 
sibility of  teaching  him. 
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19.  When  an  apprentice  is  discharged  for  cause,  the  employer 
shall  send  notice  of  the  discharge  and  of  the  cause  thereof  to  the 
Inspector  of  Factories. 

20.  Existing  arrangements  with  or  relating  to  apprentices  now 
serving  any  employer  may  continue,  provided  that  any  employer 
wishing  such  arrangements  to  continue  shall  forward  the  names  of 
his  present  apprentices  to  the  Inspector  of  Factories  within  one 
month  after  the  filing  of  this  award. 

Improvers, 

21.  Improvers  may  be  employed  in  the  proportion  of  one  to 
three  journeymen  or  fraction  of  three.  An  improver  shall  be  paid 
not  less  than  Is.  per  hour  for  one  year  after  he  has  served  six  years 
as  an  apprentice,  and  after  the  expiration  of  such  period  of  one 
year  he  shall  be  paid  not  less  than  the  wages  fixed  by  clause  3  hereof. 

Tools, 

22.  Employers  shall  provide  their  journeymen  with  soldering- 
bolts,  iron-pipe-fitting  tools,  metal-pots,  plumbing-irons,  mandrels, 
files,  and  chisel-bars. 

Preference, 

23.  So  long  as  the  rules  of  the  union  permit  any  person  of  good 
character  and  sober  habits  and  a  competent  tradesman  to  become 
a  member  on  payment  of  an  entrance  fee  not  exceeding  5s.  upon 
his  written  application,  without  ballot  or  other  election,  and  so  to 
continue  upon  contributing  subscriptions  not  exceeding  6d.  per 
week,  the  employer  shall  employ  members  of  the  union  in  preference 
to  non-membfirs,  provided  that  +here  are  members  available  without 
undue  delay  equally  qualified  to  perform  the  particular  work,  but 
this  shall  not  compel  any  employer  to  dismiss  any  journeyman  now 
employed  by  him  :  Provided  that  the  foregoing  clause  shall  not 
apply  to  employers  residing  beyond  a  radius  of  ten  miles  from 
Symonds  Memorial  in  the  City  of  Nelson,  save  when  they  are  exe- 
cuting work  within  that  radius,  nor  shall  it  apply  where  beyond 
the  aforesaid  radius  men  are  bona  fide  engaged  for  work  to  be 
executed  at  or  near  the  spot  at  which  they  are  so  engaged. 

24.  When  members  of  the  union  and  non -members  are  employed, 
there  shall  be  no  distinction  between  members  and  non-members : 
both  shall  work  in  harmony,  and  shall  receive  equal  pay  for  equal 
work. 

25.  No  employer  shall  discriminate  against  members  of  the 
union,  and  no  employer  shall,  in  the  employment  or  dismissal  of 
journeymen  or  in  the  conduct  of  his  business,  do  anvthing  for  the 
purpose  of  injuring  the  union,  whether  directly  or  indirectly. 

26.  The  union  shall  keep  in  some  convenient  place  within  half 
n  mile  of  the  Chief  Post-oflRce  a  book  to  be  called  '*  the  employment- 
book, '*  wherein  shall  l>e  entered  the  names  and  exact  addreRses  of 
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all  members  of  the  union  for  the  time  being  out  of  eniployn\ent, 
with  a  description  of  the  branch  of  the  trade  in  which  each  such 
journeyman  claims  to  be  proficient,  and  the  names,  addresses,  and 
occupations  of  every  employer  by  whom  each  such  journeyman  shall 
have  been  employed  during  the  preceding  two  years.  Immediately 
upon  such  journeyman  obtaining  employment,  a  note  thereof  shall 
be  entered  in  such  book.  The  executive  of  the  union  shall  use 
their  best  endeavours  to  verify  all  the  entries  contained  in  such 
book,  and  shall  be  answerable  as  for  a  breach  of  this  award  in 
case  any  entry  therein  shall,  in  any  particular,  be  wilfully  false 
to  their  knowledge,  or  in  case  they  shall  not  have  used  reasonable 
endeavours  to  verify  the  same.  Such  book  shall  be  open  to  every 
employer  free  of  charge  at  all  hours  between  8  a.m.  and  5  p.m.  on 
every  working-day  except  Saturday,  and  on  that  day  between  the 
hours  of  8  a.m.  and  noon ;  but  if  such  book  shall  be  kept  at  the 
office  of  the  Inspector  of  Factories,  then  it  shall  only  be  open  to 
inspection  during  the  ordinary  office  hours  of  such  office.  If  the 
union  fail  to  keep  the  employment-book  in  manner  provided  by 
this  clause,  then,  and  in  such  case  and  so  long  as  such  failure  shall 
continue,  any  employer  may,  if  he  thinks  so  fit,  employ  any  person 
or  persons,  whether  a  member  of  the  union  or  not,  to  perform  the 
work  required  to  be  performed,  notwithstanding  the  foregoing 
picvifeions.  Notice  by  adverrisemenl  in  the  Coloniat  and  Evening 
Mail  newspapers,  published  in  the  City  of  Nelson,  shall  be  given 
by  the  union  of  the  place  where  such  employment -book  is  kept,  and 
of  any  change  in  such  place,  and  notice  thereof  shall  also  be  given 
in  writing  to  each  employer,  or  to  the  employers'  union  if  any 
employers'  union  exists. 

Employers'  Families. 

27.  Nothing  in  this  award  shall  apply  to  any  sons  of  an  em- 
ployer who  are  employed  by  him  in  or  about  his  business. 

Under-rate  Workers. 

28.  (a.)  Any  worker  who  considers  himself  incapable  of  earning 
the  minimum  wage  fixed  by  clause  3  hereof  may  be  paid  such  lower 
wage  as  may  be  from  time  to  time  fixed,  on  the  application  of  such 
worker,  after  due  notice  to  the  union,  by  the  Chairman  of  the  Con- 
ciliation Board  for  the  district,  or,  in  his  absence,  by  the  Stipen- 
diary Magistrate  at  Nelson,  and  such  Chairman  or  Magistrate,  in  so 
fixing  such  wage,  shall  have  renard  to  the  worker's  capabilitr,  his 
past  earnings,  and  such  other  circumstances  as  such  Chairman 
or  Magistrate  may  think  fit  to  consider  after  hearing  such  evidence 
and  argument  as  the  union  and  such  worker  shall  offer,  and  upon 
granting  such  permit  the  Chairman  or  Magistrate  shall  forward 
notice  thereof  to  the  Inspector  of  Factories. 

(h.)  Whenever  occasion  arises  for  so  fixing  a  worker's  wajre,  it 
shall  be  fixed  for  such  period,   not  exceeding  six  months,   as  such 
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Chairman  or  Magistrate  shall  determine,  and  after  the  expiration 
of  the  said  period  until  fourteen  days'  notice  shall  have  been  given 
to  him  by  the  secretary  of  the  union  requiring  him  to  have  his  wages 
again  fixed  in  the  manner  prescribed  by  this  clause  :  Provided  that 
in  the  case  of  any  person  whose  wage  is  so  fixed  by  reason  of  old 
age  or  permanent  disability,  it  may  be  fixed  for  such  longer  period 
as  such  Chairman  or  Magistrate  shall  think  fit. 

(c)  It  shall,  notwithstanding  the  foregoing,  be  competent  for  a 
worker  to  agree  with  the  president  or  secretary  of  the  union  upon 
such  wage  without  having  the  same  so  fixed. 

(d.)  It  shall  be  the  duty  of  the  union  to  give  notice  to  the  In- 
spector of  Factories  of  every  agreement  made  with  a  worker  pur- 
suant hereto. 

(«.)  It  shall  be  the  duty  of  an  employer,  before  employing  a 
worker  at  such  lower  wage,  to  examine  the  permit  or  agreement  by 
which  such  wage  is  fixed. 

Scope  of  Award. 

29.  This  award  shall  bind  the  parties  hereto  and  all  persons 
hereafter  entering  into  the  like  business  in  this  industrial  district 
within  a  radius  of  twenty-two  miles  from  the  Chief  Post-office, 
Nelson. 

Term  of  Award, 

30.  This  award  shall  come  into  force  on  the  1st  day  of  August, 
1907,  and  shall  remain  in  force  until  the  31st  day  of  July,  1910, 
and  thereafter  shall  continue  in  force  until  superseded  by  another 
award  or  an  industrial  agreement. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereunto  been  put  and  affixed,  and  the  Judge  of  the  said  Court 
hath  hereto  set  his  hand,  this  19th  day  of  July,  1907. 

W.  A.  Sim,  Judge. 


Memobanduu. 

Most  of  the  clauses  in  this  award  were  agreed  to  by  the  parties. 
They  aleo  agreed  to  a  clause  providing  that  any  journeyman  or 
apprentice  working  for  other  than  recognised  employers  shall  re- 
ceive 28.  per  day  extra.  The  Court  could  not  see  its  way  to  insert 
such  a  clause  in  its  award,  and  it  has  therefore  been  omitted. 

The  principal  questions  which  the  Court  had  to  settle  were  as  to 
hours  of  work  and  wages. 

Dated  this  19th  dav  of  Julv,  1907. 

W.  A    Sim,  Judge. 
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a329.)  ENFORCEMENTS   OF   AWARDS 

Nelson,  8tr  and  9th  July,  1907. 


Caae. 


Decision. 


Inspector  Tyson  (Nelson  Labourer's  award)  v.  Sydney 

Smith,  for  paying  less  than  award  rates  of  wages 
Same  (same  award)  v,  same,  for  failing  to  give  preference 

to  unionists 
Same  (same  award)  v.  John  Moffat,  for  failing  to  allow  an 

hour  for  dinner 
Same  (same  award)  v.  John  Orsman,  for  failing  to  give 

preference  to  unionists 
Same  (same  award)  v.  same,  same  offence  (two  cases)     . . 
Same  (same  award)  v.  William  Orsman,  for  failing  to  give 

preference  to  unionists 
Same  (same  award)  v.  J.  0.  Bnrford,  for  failing  to  pay 

award  rates  of  wages 
Same  (same  award)  v,  J.  Hailey  and  Sons,  for  failing  to 

give  preference  to  unionists 
Same  (same  award)  v.  Thomas  Martin,  for  failing  to  give 

preference  to  unionists 
Same  (same  award)  v.  Nelson  City  Oouncil,  for  failing  to 

give  preference  to  unionists 
Same  (same  award)  v.  W.  H.  Grimmett,  for  failing  to  give 

preference  to  unionists 
Same  (same  award)  v.  Joseph  Hardy,  for  failing  to  give 

preference  to  unionists 
Same  (same  award)  v.  John  CTalder,  for  failing  to  pay 

award  rates  of  wages 


Same  (same  award)  v.  John  McKegney,  for  faUing  to  give 

preference  to  unionists 
Same  (same  award)  v.  Qrant  Bros.,  for  failing  to  pay 

award  rates  of  wages 
Same  (same  award)  v.  J.  C.  Burford,  for  failing  to  give 

preference  to  unionists 
Same  (same  award)  v,  John  Grimmett,  for  failing  to  give 

preference  to  unionists 
Same  (same  award)  v.  Miller  and  Sons,  same  offence 
Same  (same  award)  v.  Arthur  W.  Shallcross,  for  failing  to 

pay  overtime  rates 
Same  (same  award)  v.  Harry  Oakley,  W.  Young,  and 

Percy  McPonald,  for  accepting  leas  than  award  rates  of 

wages  from  W.  Shallcross  (three  cases) 
Same  (same  award)  v.  W.  McLennan,  for  accepting  less 

than  award  rates  from  Shallcross 
Same  (same  award)  v.  J.  Harley  and  Sons,  for  failing  to 

pay  award  rates  of  wages 
Same  (same  award)  v.  J.  W.  Kraghen,  for  failing  to  give 

preference  to  unionists 
Same  (same  award)  v.  Lightband  Bros.,  for  employing  a 

yonth  under  eighteen  as  driver 
Same  (Carpenters  award)  v.  Langlands  and  Co.,  for  fail- 
ing to  pav  overtime  rates 
Inspector  Tennent  (Puponga  Coal-nuners'  agreement)  v. 

the  Puponga  Coal  and  Gold  Mining  Company,  for  faiHng 

to  pay  award  rates  of  wages 
Same  (same  agreement)  v.  same,  for  failing  to  pay  shift 

wages ^_ 

1907— 28— Awards. 


Penalty  £5,  costs,  and 
witnesses'  expenses. 

Penalty  £3,  costs,  and 
witnesses'  expenses. 

Penalty  £2,  costs,  and 
witnesses'  expenses. 

Breach  recorded. 

Breach  recorded. 
Dismissed. 

Withdrawn. 

Breach  recorded. 

Dismissed. 

Dismissed. 

Breach  recorded. 

Dismissed. 

Penalty  £2,  costs,  and 
witnesses'  expenses, 
and  back  wages 
(£3  12s.). 

Withdrawn. 

Penalty  £1,  costs,  and 
witnesses*  expenses. 
Breach  recorded. 

Dismissed. 

Dismissed. 
Breach  recorded. 

Breach  recorded. 


Withdrawn. 

Penalty  £2,  costs,  and 
back  wages  (£3  4fi.). 
Dismissed. 

Withdrawn. 

Penalty  £1,  costs,  and 

witnesses'  expenses^ 

Penalty  £2,  and  costs. 


Breach  recorded. 
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MARLBOROUGH  INDUSTRIAL  DISTRICT, 


(1330.)  MARLBOROUGH  LABOURERS.— APPLICATION  FOR  AWARD. 

Thb  Marlborough  Labourers*  Union  applied  for  an  award,  but  as 
the  union  had  not  complied  with  the  procedure  laid  down  in  sec- 
tions 105  and  106  of  *'  The  Industrial  Conciliation  and  Arbitra- 
tion Act,  1905  "  (providing  for  a  ballot  of  all  the  members  of  the 
union),-  in  citing  the  employers,  the  Court  had  no  jurisdiction,  aud 
the  case  was  thrown  out.     (4th  July,  1907.) 

(For  judgment  of  Court,  see  September.) 


(1331.)  ENFORCEMENTS  OF  AWARDS. 
Blbnhrtm,  4th  July,   1907. 


Case. 


•ecisloii. 


Inspector  Carmodj  (Marlborough  Carpenters,  Painters, 
numbers,  and  Bricklayers'  award)  v.  W.  Osgood,  for 
failing  to  pay  award  rates  of  wages  (three  cases) 

Same  (same  award)  v.  T.  J.  May,  for  failing  to  indenture 
an  apprentioe 

Same  (same  award)  v.  J.  A.  Leslie,  same  offence 


Penalty  £10,  and  costs 
(£6,  £3,  £2). 

Penalty  £5,  and  costs. 

Penalty^!  and  costs. 


CANTERBUKY  INDUSTRIAL  DISTRICT. 


(1382.)  CHR18TCHURCH  FURNITURE  TRADE.— AGREEMENT.— CON- 
CURRENCE. 

In  ihe  Court  of  Arbitration  of  New  Zealand,  Canterbury  Industrial 
District. — In  the  matter  of  ''  The  Industrial  Conciliation  and 
Arbitration  Act,  1905";  and  in  the  matter  of  **  The  Christ- 
church  United  Furniture  Trades  Industrial  Union  of  Workers 
and  A.  J.  White  and  others. 

Take  notice  that  the  undermentioned  parties  have  signified  their 
concurrence  in  an  industrial  agreement  dated  the  30th  day  of 
August,  1902,  made  between  the  parties  above  mentioned,  and  filed 
of  record  in  this  registry;  which  concurrences  are  dated  the  3rd 
July,  1907,  and  filed  the  23rd  July,  H»07. 

W.  W.  Samson, 
Clerk  of  Awards  for  the  Canterbury 
Industrial  District. 

Jewell  and  Logan,  joiners  and  cabinetmakers,  146  Hereford 

Street,  Christchurch. 
Frank  S.  Tates,  manufacturing  upholsterer,  Dundas  Street, 

Christchurch. 
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(1333.)  CHRISTCHURCH  GENERAL  LA BOURERa— ENFORCE!^! ENT  OF 

AWARD. 

The  president  of  the  General  Labourers'  Union  appeared  for  that 
body  at  the  Arbitration  Court  on  the  18th  July,  1907,  in  support 
of  an  application  for  the  enforcement  of  an  award  in  the  matter 
of  payment  for  overtime.  The  Judge  (Mr.  Justice  Sim)  asked  why 
the  matter  had  not  been  investigated  by  the  Labour  Department. 
The  Court  had  many  times  expressed  the  opinion  that  it  was  much 
more  satisfactory  for  claims  of  enforcement  to  be  brought  forward 
by  the  Inspectors. 

Mr.  S.  Brown,  the  employers'  representative  on  the  Court, 
pointed  out  that  the  Department  had  all  the  necessary  machinery 
for  the  work,  and  thus  it  would  cost  the  unions  nothing. 

Mr.  Paterson  said  the  unions  had  sometimes  found  the  Inspectors 
unwilling  to  take  action  in  cases  where  there  appeared  to  be  a  clear 
breach  of  award,  and  therefore  the  (reneral  Labourers'  Union 
thought  it  better  to  conduct  this  case  on  its  own  account. 

Mr.  Brown  said  he  had  never  known  a  case  which  the  Depart- 
ment refused  to  take  up,  and  which  was  not  afterwards  dismissed  by 
the  Court. 

Mr.  Paterson  then  proceeded  with  the  case. 

After  hearing  the  evidence  the  Court  dismissed  the  case. 

Mr.  Flesher,  counsel  for  defence,  applied  for  costs  against  the 
union,  remarking  that  that  body  had  brought  his  client  to  the 
Court  needlessly. 

The  union  was  ordered  to  pay  the  respondent's  costs,  two 
guineas. 

The  union  was  also  ordered  to  pay  the  expenses  of  Messrs.  Witte, 
Bell,  Lewis,  and  Allen  as  witnesses. 


(1334.)  ENFORCEMENTS  OF  AWARDS. 
CniusTCHiTRCH.  16th,  17th,  18th,  and  19th  July,  1907. 


Case. 


Dedsion. 


Inspector  Hagger  (Christchurch  Aerated-water  Workers*     Penalty  £2,  and  costs. 

award)  t;.  Ballan  and  Co.,  for  paying  less  than  award  j 

rates  to  female  workers 
Same  (Canterbury  Carpenters'  award)  v.  W.  H.  Banks,     Penalty  £5,  and  costs. 

for  paying  less  than  award  rates  of  wages 
JSame  (same  award)  v.  M.  Stenning  and  H.  Robinson  (em-  '  Penalty     lOs.,     and 

ployees  of  Banks)  (two  cases)  '      costs  in  each  case. 

Same  (same  award)  v.  Edmonds  and  Page,  for  failing  to 

pay  award  rates  of  wages  to  mantelpiece-makers,  £c. 
Same  (Canterbury  Drivers*  award)  v.  John  Brightling, 

for  making  deductions  from  drivers*  wages  for  time 

lost  through  slackness  (three  cases) 
Same  (Canterbury  Coachbuilders*  award)  v.  W.  T.  Cronin, 

for  failing  to  indenture  an  apprentice 


Decision  reserved. 

Breach    recorded    in 
each  case. 

Penalty  £5,  and  costs. 
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ENFORCEMENTS  OF  AWARDS— eemeiniitfci. 


Owe. 


Dedalon. 


Same  (same  award)  v.  same,  for  employing  too  many 

apprentices  in  paint-shop 
Same  (Ghnstchurch  Stonemasons'  award)  v.  John  Porter, 

for  failing  to  sive  preference  to  unionists 
Same  (New  Zealand  Tailoresses  and  Pressers'  award)  v. 

the    Kaiapoi   Clothing   llianufactnring  Company,    for 

failing  to  pay  award  rates  of  wages 
Same    (Christchurch     Hairdressers    and    Tobacconists* 

award)  v.  R.  N.   Overend,  for  failing  to  pay  award 

rates  of  wages 
Same  (same  award)  v,  W.  Williams  (employee  of  Overend), 

for  accepting  less  than  award  rates  of  wages 
Same  (same  award)  v.  F.  H.   Woodward,  for  employing 

assistants  after  11  a.m.  on  Easter  Monday 
Same  (same  award)  v.  Charles  Smith  and  Charles  Batche- 

lor  (employees  of  Woodward),  for  working  later  than 

11  a.m.  on  Easter  Monday  (two  cases) 
Same  (Canterbury  Coachbuilders'  award)  v.   E.  Jones, 

for  making  deduction  from  apprentice's  wages  for  (Sood 

Friday 
Same  (Canterbury  Typographical  award)  v.  the  Christ- 
church  Press  Company,  the  L3rttelton  Times  Company, 

and  Whitcombe  and  Tombs,  for  making  deductions 

from  compositors'   wages  for  holidays  mentioned  in 

award' (three  cases) 
Same    (Canterbury    Typographical    agreement)    v.    the 

Lyttelton    Times    Company,    for    making    deductions 

from   linotypists'    wages   for   holida3rs   mentioned   in 

agreement 


Inspector  Newton  (Canterbury  Butchers'  agreement)  v. 

James  Knight,  for  employing  men  later  than  the  houzs 

provided  in  agreement 
Same  (same  agreement)  v.  R.  Brown,  P.  Hortman,  R. 

Standevan,   E.   Baker,   and  R.   Dixon  (employees  of 

Knight),  for  working  later  than  the  hours  provided  in 

agreement  (five  cases) 
Same   (same   agreement)   v.   V.    Dockery   (employee  of 

Knight),  for  working  later  than  the  hour  provided  in 

agreement 

Same  (same  agreement)  v.  the  Christchurch  Meat  Com- 
pany, for  employing  men  later  than  the  hours  provided 
in  agreement 

Same  (same  agreement)  v,  J.  Osborne,  R.  A.  Stoddard, 
W.  Messenger,  D.  Livingston,  H.  Davis,  and  H.  Handy- 
sides  (employees  of  the  Christchurch  Meat  Company), 
for  working  later  than  the  hours  provided  in  agreement 
(six  cases) 

Same  (Canterbury  Coachbuilders'  award)  v.  C.  W.  Harris, 
for  failing  to  pay  award  rates  of  wa((P8 


Penalty  ^,  and  costs. 
Penalty  £3,  and  costs. 
Penalty  ^,  and  costs. 

Breach  recorded. 

Breach  recorded. 

Penalty  £1,  costs,  and 
witnesses*  expenses. 

Breach  recorded  in 
each  case. 

Breach  recorded. 
Decisions  reserved. 


Withdrawn :  Court 
considered  that  sec- 
tion 44  of  the  agree- 
ment made  it  obli- 
gatory for  the  dis- 
pute to  be  referred 
to  a  committee  for 
settlement. 

Penalty  ^,  and  costs. 


Breach    recorded    in 
each  case. 


Withdrawn :  Defend- 
ant was  not  at 
work  on  the  day  in 
question. 

Penalty  £2,  and  costs. 


Breach    recorded    in 
each  case. 


Penalty  £2,  and  ^osts. 
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ENFORCEMENTS  OF  AWARDSr-<ofUinued. 


CM0. 


DecUoD. 


Same  (8am&  award)  v.  same,  for  employing  more  helpers 

than  award  alloiirB) 
Same  (Christchurch    StonemasonB*  award)  v,  G.  W.  J. 

Parsons,  for  failing  to  pay  award  rates  of  wages 
Same  (same  award)  v.  A.  Goad,  A.  Nelson,  D.  Berry,  and 

L.  Wendlebum  (employees  of  Parsons),  for  accepting 

lees  than  award  rates  of  wages  (four  oases) 
Same  (Ghristohnroh  Furniture  Trade)  v,  Archbold  Bros., 

for  fafling  to  indenture  an  apprentice 
Same  (same  award)  v.  Trustees  of  A.  J.   White,   same 

offence 
Same  (Christchurch  Crardenero'  award)  v.  A.  W.  Buxton 

(Limited),  same  offence 
Same  (Rangiora  Carpenters'  agreement)  v.  T.  F.  Fisher, 

■East  Oxford,  same  offence 
Same  (Canterbury  Carpenters'  award)  v.  F.  Beverley,  for 

paying  less  than  award  rates  of  wages 
Same  (same  award)  v.  same,  same  offence 
Same  (same  award)  v.  F.  Wise  (employee  of  F.  Beverley), 

for  accepting  less  than  award  rates  of  wages 
Same  (same  award)  ▼.  G.  Barrell,  for  failing  to  give  pre- 
ference to  unionists 

Same  (same  award)  v,  T.  Taylor,  for  pajring  less  than 
award  rates  of  wages 

Same  (same  award)  v,  W.  Mcintosh  (employee  of  Taylor), 
for  accepting  less  than  award  rates  oi  wages 

Same  (Traction  and  Stationary  Engine  Drivers'  award)  v. 
the  Christchurch  Brick  Company,  for  paying  less  than 
award  rates  of  wages 

Same  (Christohurah  Painters'  awazd)  v,  J.  C.  Archbold, 
for  paying  less  than  award  rates  of  wages 

Same  (same  award)  v,  James  Jones  (emplojree  of  Arch- 
bold),  for  accepting  less  than  award  rates  of  wages 

Same  (Christchurch  General  Labourers'  award)  v.  H.  E. 
White^  for  paying  less  than  award  rates  of  wages 

Same  (Canterbury  Tanners  and  Fellmongers'  award)  v. 
Baker  and  Co.,  for  paying  less  than  award  rates  of 
wages 

Same  (Christchurch  General  Labourers'  award)  v.  G. 
Simpson,  for  paying  less  than  award  rates  of  wages 

Same  (Christchurch  Aerated-water  Workers'  award)  v. 
the  Colonial  and  Foreign  Agency  Company,  for  paying 

.    less  than  award  rates  of  wages  (two  cases) 

Same  (same  award)  v.  Ernest  Mayne  and  P.  Gailey  (em- 
ployees of  the  Colonial  and  Foreign  Agency  Company), 
for  accepting  less  than  award  rates  of  wages  (two  cases) 

Same  (Canterbury  WooUen-mills  Employees' award)  v.  the 
'  Kaiapoi  Wocrflen-manufacturing  Company  (Limited), 
for  failing  to  pay  for  holidays  (two  cases) 


Canterbury  Traction  and  Stationary  Engine  Divers' 
Union  v.  the  Christchurch  Steam  Laund^,  for  failing 
to  pay  award  rates  of  wages 


Breach  recorded. 

Penalty  £5,  and  costs. 

Penalty  lOs.,  and 
costs  in  each  case. 

Penalty  £5,  costs,  and 
witnesses'  expenses. 

Penalty  £2,  costs,  and 
witnesses'  expenses. 

Penalty  £5,  and  costs. 

Penalty  £3,  costs,  and 

witnesses'  expenses. 
Penalty  £1,  costs,  and 

witnesses'  expenses. 
Penalty  £1,  and  costs. 
Penalty      10s.,      and 

costs. 
Breach  recorded,  with 

costs  and  witnesses' 

expenses. 
Penalty  £3,  and  costs. 

Penalty  lOs.,  and 

costs. 
Penalty  £6,  costs,  and 

witnesses'  expenses. 

Penalty  £2,  and  costs. 

Penalty  lOs.,  and 

costs. 
Dismissed. 

Penalty  £3,  costs,  and 
witnesses'  expenses. 

P^alty  £2,  costs,  and 

witnesses'  expenses. 
Penalty  £6,  costs,  and 

witnesses'  expenses 

in  each  case. 
Breach    recorded    in 

each  case. 

Withdrawn :  Cases  to 
be  dealt  with  by  a 
committee^  under 
section  11  of  the 
award. 

Withdrawn. 
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ENFORCEMENTS  OF  AWARDS-MmfmiMJ. 


GMe. 


Deotaioii. 


Same  v»  same,  for  failing  to  mre  prefewnoe  to  muooistB 
Same  v.  Cooper  and  Duncan,  for  failing  to  give  preference 

to  nnionists 
Christchiirch  General  Labourers*  Union  v,  the  ChriBtchuroh 

Gas  Company,  for  failing  to  pay  wages  weekly 
Christohuron  livery-stable  Workers*  Union  v»  Hajrward 

and  Co.,  for  failing  to  give  employees  alternate  Sundays 

off 
Same  v.  F.  P.  Claridge,  same  offence  . . 
Christchuroh  Grocers*   Assistants'   Union  v.   T.   Taylor, 

for  failing  to  pay  overtime  rates 
Christchuroh  General  Labourers*  Union  v.  Moore  Bros., 

for  failing  to  pay  overtime  rates 

Same  v.  J.  Witte  and  six  others,  for  accepting  less  than 
overtime  rates  (seven  cases) 

Canterbury  Dairymen's  Employees'  Union  v.  A.  Heyder 

Same  v.  same  . . 

Christehurch  Livery-stable  Workers'  Union  v.  —  Chin- 
nery 

Canterbury  Timber-yards  and  Sawmills  Union  v.  Ed- 
BMHids  and  Page,  for  failing  to  give  a  week's  notice  of 
dismissal 

Christchurch  TaUoring  Trade  Union  v,  F.  W.  Hobbs, 
for  failing  to  pay  log  rates  for  pockets 

Same  v.  the  New  Zealand  Farmers'  Co-operative  Associa- 
tion, same  offence 

Christchuroh  General  Labourers'  Union  v.  A.  Swanston  . » 

TiMABXT,  19th  Ji7LY»  1907. 

Inspector  Hagger  (Canterbury  Shearers'  award)  v.  F. 
^railpot,  R.  Green,  James  Paton,  G.  Green,  and  W. 
Brassell  (employees),  for  refusing  to  abide  by  ballot 
as  to  wet  sheep,  and  for  leaving  the  shed  without 
reasonable  cause  (five  cases) 


Withdrawn. 
Dismissed. 

Breach  recorded. 

Breach  recorded. 


Penalty  £1,  and  costs. 
Penalty  £2,  and  costs. 

Disniissed,  with  costs 
and  witnesses'  ex- 
penses. 

Dismissed,  with  costs. 

Withdrawn. 
Withdrawn. 
Withdrawn. 

Withdrawn. . 


Breach  recorded. 
Breach  recorded. 


Withdrawn. 


Penalty  £2,  and  costs 
in  each  case. 


OTAGO  AND  SOUTHLAND  INDUSTRIAL  DISTRICT. 


(1335.)  PERMITS  TO  UNDER-RATE  WORKERS. 

Ai>PLiCATiON  dealt  with  by  the  Chairman  of  Conciliation  Board  for 
Otago  and  Southland  District  under  Award  of  Court. 

Cabpentbrinq  Trade. 

4th  June,  1907 :    George  William  Seoones,  at  98.  per  day,  for  six 

months. 

25th  June,   1907 :    David   Swann,   at  8b.  6d.   per  day,   for  three 

months. 
25th  June,  1907  :   John  Gillespie,  at  98.  per  day,  for  six  montlu. 

A.  Stubbs, 

Dunedin,  Ist  July,  1907.  Clerk  of  Awards. 
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.V-     » 


v'f   V;l' 


PUBLISHED  IN  SEPTEMBER  LABObf^^OURNAL. 


NORTHERN  (AUCKLAND)  INDUSTRIAL  DISTRICT;  J^    j 

(1336.)  WESTFIELD  CHEMICAL^MANURE  WORKERS. 

Claims  of  Union. 

Hours  of  Labour. 

1.  The  week's  work  shall  consist  of  fortj-eight  hours,  of  which 
eight  hours  and  forty  minutes  shall  be  worked  on  each  of  the  first 
fire  working-days,  and  four  hours  and  forty  ntinutes  on  Saturday. 

The  times  for  starting  and  leaving  off  work  shall  be  mutually 
arranged  between  employers  and  employees,,  b.ut  must  be  between 
6  a.m.  and  6  p.m.  on  the  first  five  wprking-days,  and  between  6  a.m. 
and  12  noon  on  Saturday.  One  hour  shall  be  allowed  for  dinner. 
Where  continuous  shifts  are  worked,  each  shift  shall  consist  of  eight 
hours,  including  crib-time  (crib-time  not  to  be  more  than  fifteen 
minutea). 

Wages. 

2.  Adult  workers  shall  be  paid  not  less  than  Is.  per  hour  for  all 
ordinary  work  performed  between  the  hours  of  6  a.m.  and  6  p.m. 
Between  the  hours  of  6  p.m.  and  6  a.m«  the  minimum  rate  for  adult 
workers  for  ordinary  work  shall  be  Is.  Id.  per  hour.     Wagjes  to  b«J 

paid  on  the  Friday  of  each  week. 

,  .  ■  •  •        • 

Bolidapt. 

3.  The  following  shall  be  tlie  recognised  holidays:  New  Tear's 
Day,  2iid  January,  Anniversary  Day,  Good  Friday,  Easter  Monday, 
Labour  Day,  King's  Birthday,  Christmas  Day,  and  Boxing  Day. 
Employees  shall  not  be  entitled  to  payment  in  xespeet  of  holiday* 
unless  worked  as  provided  in  clause  4. 

•  Overtttne. 

4.  All  time  worked  beyond  the  hours  hereinbeforie  mentionecl 
shall  be  considered  overtime,  and  shall  "he  paid  for  at  the  rate  of  time 
and  a  quarter  for  the  first  three  hours ;   after  that,  time  and  a  half  ' 
shall  be  paid.  '      ! 

Double  time  shall  be  paid  for  work  done  oil  Sunday?,  Kxood 
Friday,  and  Christmas  Day;  on  all  other  holidays  the  overtime  '^^.^ 
shall  be  time  and  a  quarter  for  the  firsi  three  hdurs,  ai^d  tiQie  q,nd,tr  ' 
half  afterwards.  '  -  ■    .  -  ,     a 
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Under -rate  Workmen. 

6.  Any  worker  who,  from  any  incapacity,  may  be  unable  to  earn 
the  minimum  wage  herein  prescribed  may  be  paid,  in  the  event  of 
the  employer  continuing  to  employ  him,  such  less  wage  as  may  from 
time  to  tin^  be  agi^d  lipon  io  writing  by  a  oonunittee  consisting  of 
the  employer  and  two  members  of  the  union.  In  the  event  of  this 
committee  failing  to  come  to  an  agreement,  then  the  rate  shall  be 
fixed  by  the  Chairman  of  the  Conciliation  Board  for  the  Northern 
Industrial  District  upon  twenty-four  hours'  notice  in  writing  being 
given  by  such  workman  to  the  secretary  of  the  union,  and  such 
secretary;  as  well  as  the  employer,  if  he  so  desire,  shall  be  entitled 
to  be  heard  by  such  Chairman  upon  such  application. 

No  Discrimination. 

6.  The  employer  shall  not,  in  the  employment  or  dismissal  of 
hands,  discriminate  between  members  of  the  union,  nor  in  the  con- 
duct of  the  company's  business  do  anything  for  the  purpose  of 
injuring  the  union,  directly  or  indirectly. 

When  members  of  the  union  and  non-members  are  employed  to- 
gether^  they  shall  work  together  in  harmony,  and  shall  receive  equal 
pay  for  equal  work. 

Prehrenee, 

• 

7.  Employers  shall  give  preference  of  employment  to  members  of 
the  union  in  terms  of  clause  usually  provided  by  the  Court  of  Arbi- 
tration. 


Award. 

It!  the  Court  of  Arbitration  of  New  Zealand,  Northern  Industrial 
District. — In  the  matter  of  "  The  Industrial  Conciliation  and 
Arbitration  Act,  1905,"  and  its  amendments;  and  in  the  matter 
of  an  industrial  dispute  between  the  Westfield  Chemical  Manure 
Workers'  Industrial  Union  of  Workers  (hereinafter  called  "  the 
union  ")  and  the  Eempthorne,  Pressor,  and  Co.'s  New  Zealand 
Drug  Company  (Limited)  (hereinafter  called  "  the  employer  "). 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  '*  the 
Court "),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representa- 
tives duly  appointed,  and  having  alsd  heard  the  employer  by 
representative  duly  appointed,  doth  hereby  order  and  award: — 

.  That,  as  between  the  union  and  the  members  thereof  and  the 
employer,  the  terms,  conditions,  and  provisions  set  out  in  the  sche- 
dule hereto  and  of  this  award  shall  be  binding  upon  th  union  and 
upon  every  member  thereof  and  upon  the  employer,  and  that  the 
said  terms,  conditions,  and  provisions  shall  be  deemed  to  be  and  they 
are  hereb}'  incorporated  in  and  declared  to  form  part  of  this  award ; 
and,  further,  that  the  union  and  every  member  thereof  and  the 
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employer  shall  respectively  do,  observe,'  and  perform  every  matter 
and  thing  by  this  award  and  by  the  said  terms,  conditions,  and 
provisions  respectively  required  ta  be  done,  observed,  and  per* 
formed,  and  shall  not  do  anything  in  contravention  of  this  award- 
er of  the  said  terms,  conditions,  and  provisions,  but  shall  in  all 
respects  abide  by  and  perform  the  same.  And  the  Court  doth 
hereby  further  award,  order,  and  declare  that  any  breach  of  the 
said  terms,  conditions,  and  provisions  set  out  in  the  schedule  hereto 
shall  constitute  a  breach  of  this  award,  and  that  the  sum  of  £100 
shall  be  the  maximum  penalty  payable  by  any  party  or  person  in 
respect  thereof.  And  the  Court  doth  further  order  that  this  award 
shall  take  effect  from  the  1st  day  of  June,  1907,  and  shall  continue 
in  force  until  the  1st  day  of  June,  1910. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereto  been  put  and  affixed,  and  the  Judge  of  the  Court  hath  here- 
unto set  his  hand,  this  16th  day  of  May,  1907. 

W,  A.  Sim,  Judge. 

SCHBDULB. 

Hours  of  Labour. 

1.  The  week's  work  shall  consist  of  forty  weight  hours,  of  which 
eight  hours  and  forty  minutes  shall  be  worked  on  each  of  the  first 
five  working-days,  and  four  hours  and  forty  minutes  on  Saturday. 
One  hour  shall  be  allowed  for  dinner.  Where  continuous  shifts  are 
worked,  each  shift  shall  consist  of  eight  hours,  including  crib-time 
(prib^time  not  to  be  more  than  fifteen  minutes).  Where  an  extra 
shift  is  worked,  such  as  a  night-shift,  same  shall  consist  of  nine 
hours,  including  one  hour  for  a  meal,  the  time  of  starting  work  to 
be  fixed  for  the  convenience  of  the  business. 

Wages, 

2.  Adult  workers  shall  be  paid  not  less  than  ll^d.  per  hour; 
wages  to  be  paid  on  the  Friday  of  each  week. 

Holidays, 

3.  The  following  shall  be  the  recognised  holidays :  New  Year's 
Day,  2nd  January,  Anniversary  Day,  Good  Friday,  Easter  Mon- 
day, Labour  Day,  King's  Birthday,  Christmas  Day,  and  Boxing 
Day.  Employees  shall  not  be  entitled  to  payment  in  respect  of 
holidays  unless  worked,  as  provided  in  clause  4, 

Overtime, 

4.  ■  All  time  worked  beyond  the  hours  hereinbefore  mentioned 
«hall  be  considered  overtime,  and  shall  be  paid  for  at  the  rate  of 
time  and  a  quarter  for  the  first  three  hours;   after  that  time  and  'a 


U2' 

halt  shall  be  paid.  Double  time  shall  be  paid  for  work  on  Sundaja, 
Oood  Friday,  and  Christinas  Day;  on  all  other  holidays  the  over- 
time^rate  shall  be  time  and  a  quarter  for  the  first  three  hours,  and 
time  and  a  half  afterwards.  This  clause  shall  not  apply  to  man 
on  continuous  shifts — i,e,^  seven  days  in  week — ^till  more  than  eight 
hours  have  been  worked. 

Undev'TXtte  Workmen, 

5.  Any  worker  who  from  any  incapacity  may  be  unable  to  earn 
the  minimum  wage  herein  prescribed  may  be  paid,  in  the  event  of 
the  employer  continuing  to  employ  him,  such  less  wage  as  may  from 
time  to  time  be  agreed  upon  in  writing  by  a  committee  consisting 
of  the  employer  and  two  members  of  the  union.  In  the  event  of 
this  conunittee  failing  to  come  to  an  agreement,  then  the  rate  shall 
be  fixed  by  the  Chairman  of  the  Conciliation  Board  for  the  Northern 
Industrial  District,  upon  twenty-four  hours'  notice  in  writing  being 
given  by  such  workman  to  the  secretary  of  the  union,  and  such 
secretary,  as  well  as  the  employer,  if  he  so  desires,  shall  be  entitled 
to  be  heard  by  such  Chairman  upon  such  application. 

Carrying. 

6.  The  carrying  of  all  material  arriving  by  rail,  100  tona  or 
over,  shall  be  paid  for  at  the  rate  of  not  less  than  Is.  per  hour, 
such  sum  not  to  be  in  addition  to  the  rate  of  wages  hereinbefore 
provided  for. 

Nq  Discrimination, 

7.  The  employer  shall  not  in  the  employment  or  dismissal  of 
hands  discriminate  against  members  of  the  union,  nor  in  the  con- 
duct of  the  company's  business  do  anything  for  the  purpose  of 
injuring  the  union  directly  or  indirectly.  When  members  of  the 
union  and  non-members  are  employed  together  they  shall  work 
together  in  harmony  and  shall  receive  equal  pay  for  equal  work. 

Preference, 

8.  The  company  shall  have  a  free  hand  in  the  engagement  of 
the  employees,  but  each  employee  shall  within  thirty  days  of  his 
engagement  be  required  by  the  company  to  become  a  member  of  the 
West^eM  Chemical  Manure  Workers'  Union,  and  shall  remain  a 
meikiber  of  the  said  union  as  long  as  he  is  in  the  employ  of  the 
company. 

Matters  not  provided  for, 

9.  Any  matter  not  provided  for  in  this  award  shall  be  arranged 
between  the  management  and  the  executive  of  the  union,  and,  in 
the  event  of  their  being  unable  to  agree,  the  matter  shall' be  referred 
to  the  Chairman  of  the  Conciliation  Board,  whose  debiaion  shall  be 
final.  . .  .   •  '   .  ij 
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Duration  of  Award. 

10.  This  award  shall  come  into  force  on  the  Ist  day  of  June, 
1907,  and  shall  remain  in  force  until  the  Ist  day  of  June,  1910, 
and  thereafter  ^hall  continue  in  force  until  superseded  by  another 
award  or  an  industrial  agreement. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereunto  been  put  and  affixed,  and  the  Judge  of  the  Court  hath 
hereunto  set  his  hand,  this  16th  day  of  May,  1907. 

W.  A.  Sim,  Judge. 


(1337.)    AUCKLAND   SLAUGHTEBMEJ^i.— RECOMMENDATIONS   OF 

SPECIAL  BOARD.* 

NoTB. — ^These  reoommendations  deal  principally  with  alaughtermea  aad 
others  engaced  in  killing  for  local  consumption.  The  award  of  tiie  16th  May, 
1907  (see  Jmy),  refers  to  men  engaged  chiefly  on  export- work. 

Under  "The  Industrial  Conciliation  and  Arbitration  Act,  .1905,'' 
and  its  amendment. — Before  a  Special  Board  of.  Conciliators  of 
the  Northern  Industrial  District. — In  the  matter  of  an  industrial 
dispute  between  the  Auckland  Slaughtermen's  Employees^  Indus- 
trial  Union  of  Workers  (hereinafter  referred  to  as  **  th6  union  "), 
of  the  one  part,  and  the  Auckland  Provincial  Butchers'  Indus- 
trial Union  of  Employers  and  the  Auckland  Farmers'  Freezing 
Company  (Limited),  of  the  other  part,  and  of  a  reference  thereof 
lor  settlement. 

■  ^ 

The  Board,  having  examined  witnesses,  and  heard  evidence  in  the- 
above  case,  unanimously  recommend  as  follows  : — 

Minimum  Bate  of  Wages, 

1.  The  following  shall  be  the  minimum   rate  of   pay   for  the* 
various  branches.     Provided  that  heads  of  departments  or  other 
employees  already  receiving  wages  in  excess  of  the  following  rates, 
shall  not  be  reduced  thereto. 

The  Bates  for  Killing  at  Piecework. 

2.  Beef,  per  carcase  at  present  abattoirs,  killing  and  dressing 
and  running  offal,  without  assistance,  2s.  6d. ;  with  assistance,  at 
any  other  abattoirs  or  slaughterhouse  where  they  are  killing  con- 
tinuously OB  full  time,  2s.  Rams,  5d.  per  head.  Pigs,  up  to 
1201b.,  Is.;  from  1201b.  to  2001b.,  Is.  6d. ;  over  2001b.,  Is.  per 
1001b.  Calves,  up  to  1001b.,  Is.;  from  1001b.  to  2001b.,  Is.  6d. ; 
over  2001b.,  beef  prices.     Mutton  and  lambs  at  present  abattoirs. 


*  For  claitna  of  union,  see  Joly. 
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present  rate  of  pay;  at  any  other  abattoirs,  with  assistance,  £1  58. 
per  hundred.  Lambs,  backset,  with  assistance,  4d.  per  head.  Gut- 
men,  £2  5s.  per.  week. 

No  dead  stock  to  be  skinned  more  than  twelve  hours  after  death ; 
double  price  to  be  paid  for  any  skinned  within  that  time. 

Gut  Hands  and  Boys, 

3.  Employers  to  provide  one  gut-hand  to  every  three  slaughter- 
men. Where  less  than  three  slaughtermen  are  employed,  employers 
may  provide  one  gut-boy,  provided  that  the  following  rates  of  pay 
shall  apply  :  During  the  first  year's  service  boys  shall  receive  not 
less  than  15s.  per  week,  during  the  second  year  £1,  the  third  year 
£1  5s.,  and  the  fourth  year  £1  15s.  All  boys  so  employed  shall  be 
expected  to  do  any  work  in  the  trade  they  are  capable  of  doing; 
provided  that  if  a  gut-boy  attends  to  three  slaughtermen  he  shall 
receive  the  full  rate  of  pay.  No  boy  shall  be  employed  as  a  gut-^y 
before  he  reaches  fifteen  years  of  age. 

Yarding  and  Drafting, 

4.  Slaughtermen  not  to  yard  or  draft  stock,  or  to  wash  down, 
or  do  any  work  in  slaughterhouse,  except  actual  killing  and  dressing 
of  stock;  provided  that  a  slaughterman  must  leave  his  pen  in  a  fit 
state  for  the  next  animal  to  be  killed. 

Tools  provided  by  Employers. 

5.  Every  slaughterhouse  to  be  provided  with  a  grindstone, 
choppers,  saws,  wipers,  and  all  necessary  tools.  Saws  to  be  kept 
regularly  sharpened  by  employers.  Employees  to  provide  their  own 
knives  and  steels. 

Weekly  Wages. 

6.  That  weekly  wages,  at  the  rate  of  £3  per  week,  shall  apply  to 
employers  killing  in  their  own  slaughterhouse  for  their  own  retail 
trade  only,  and  those  at  present  killing  for  their  own  requirements 
at  the  City  Abattoirs,  Western  Springs.  Such  employers  may 
employ  a  general  hand  to  perform  such  other  duties  as  may  be  re- 
quired, in  addition  to  slaughtering,  whose  wage  shall  be  £3  per 
week.  No  more  than  two  slaughtermen  shall  be  employed  at  a 
weekly  wage  in  any  establishment.  / 

Sunday   Work. 

7.  During  hot  weather,  when  it  is  necessary  to  kill  on  Sundays, 
time  off  shall  be  allowed  on  Saturday  in  lieu  of  same. 

Overtime  and  Exemptions, 

8.  All  time  worked  in  excess  of  forty-eight  hours  per  week  in 
slaughtering  shall  be  paid  for  as  otrertime,  Wafting-time  to  count  in 
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the  week's  work  of  forty-eight  hours,  provided  that  employers  of 
general  hands  in  the  city  and  suburbs  shall  be  allowed  a  half-hour's 
graoe  per  day,  allowing  for  attendance  on  horses,  or  fifty-one  hours 
to  constitute  a  week's  work,  and  country  butchers  employing  general 
hands  shall  be  allowed  one  hour's  grace  per  day,  or  fifty-four  hours 
to  constitute  a  week's  work,  after  which  overtime  at  the  rates  pre- 
scribed in  clause  26  hereof  shall  be  paid  to  such  general  hands  so 
employed. 

Beqmred  Number  of  Stock  to  be  penned, 

9.  Stockmen  or  shepherds  shall  yard,  draft,  and  pen  the  re- 
quired number  of  stock  to  be  slaughtered  daily,  and  slaughtermen 
shall  not  be  required  to  pull  stock  from  pens  other  than  the  pens 
from  which  they  are  killing,  but  this  clause  shall  not  apply  to  general 
hands  slaughtering  for  small  butchers,  as  per  clause  6  hereof. 

Casual  Labour, 

10.  That  casual  slaughtermen  in  all  slaughtering- work  shall  be 
paid  5  per  cent,  more  than  the  rate  of  pay  herein  prescribed  for 
regular  employees,  except  pieceworkers. 

Meal-hours, 

11.  Meal-hours  shall  be  allowed  as  follows:  viz.,  one  hour  for 
dinner  daily,  except  the  day  on  which  the  weekly  half -holiday  is 
observed,  and  half  an  hour  for  breakfast  (to  apply  to  general  hands 
commencing  work  before  6.30  a.m.);  such  meal-hours  not  to  be  in- 
cluded in  computing  the  week's  work. 

Weekly  Payments. 

12.  Wages  shall  be  paid  in  full  weekly. 

Time-book  and  Clock, 

13.  That  in  all  large  works  a  clock  and  time-book  shall  be  pro- 
vided by  employers,  and  employees  shall  fill  in  the  time  of  com- 
mencing and  ceasing  work  daily  and  sign  the  same. 

Union  Allowed  to  Post  Notices  on  Works, 

14r.  That  in  all  large  works  union  delegates  employed  in  such 
works  shall  be  allowed  to  post  a  copy  of  the  award,  also  notices  of 
special  meetings  of  the  union. 

Alleged  Breaches. 

15.  That  the  employers  and  the  secretary  of  the  workers'  union 
shall  endeavour  to  settle  all  alleged  breaches  of  award  by  moral 
suasion,  and  for  that  purpose  the  secretary  of  the  workers'  union  has 
authority  to  visit  the  various  works  where  members  are  employed 
periodically,  outside  of  working-hours,  but  not  to  in  any  way  inter- 
fere with  the  employment  of  the  workers. 
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UoLidayM, 

16.  The  following  holidays  shall  be  allowed  without  the  stoppage 
of  pay  :  viz.,  New  Year's  Day,  Good  Friday,  Easter  Monday,  Birth- 
day of  reigning  sovereign,  Labour  Day,  Christmas  Day,  Boxing 
Day,  and  the  day  of  the  butchers'  annual  picnic.  In  addition  to 
the  above-named  holidays,  the  usual  half-holiday  shall  be  observed 
in  accordance  with  the  law  having  reference  thereto. 

Employer  Bating  as  Employee. 

17.  When  an  employer  is  engaged  in  actual  slaughtering- work 
for  three-fourths  of  the  actual  working-hours  provided  for  in 
clause  8  hereof,  he  shall  be  classed  as  a  slaughterman  for  the  purposes 
of  calculating  the  ratio  of  gut-men  or  gut-boys  to  be  employed  as 
provided  in  clause  3  hereof;  the  ratio  of  boy-labour  to  be  one  boy 
to  three  men  or  fraction  of  three. 

Preference  of  Employment. 

18.  (a.)  If  and  so  long  as  the  rules  of  the  union  shall  permit  any 
person  now  employed  in  the  trade  of  this  industrial  district,  and 
any  person  who  may  hereafter  reside  in  this  industrial  district,  and 
who  is  a  competent  slaughterman,  to  become  a  member  of  such  union 
upon  payment  of  an  entrance  fee  not  exceeding  58.  and  of  sub- 
sequent contributions,  whether  paid  weekly  or  not,  not  exceeding 
6d.-per  week,  upon  a  written  application  of  a  person  so  desiring 
to  join  the  union,  without  ballot  or  election,  then,  and  in  such  case, 
employers  shall,  when  engaging  a  workman,  employ  members  of  the 
union  in  preference  to  non-members;  provided  that  there  are 
members  of  the  union  equally  qualified  with  non-members  to  perform 
the  particular  work  required  to  be  done,  and  ready  and  willing  to 
undertake  it. 

(6.)  If  and  so  long  as  the  rules  of  the  union  are  in  accordance 
with  the  provisions  of  the  last  preceding  clause,  no  employer  shall 
discriminate  against  members  of  the  union,  and  no  employer  shall, 
in  the  employment  or  dismissal  of  any  person,  or  in  the  conduct  of 
his  business,  do  anything  for  the  purpose  of  injuring  the  union, 
whether  directly  or  indirectly;  but  if  the  union  shall  alter  its  rules 
80  as  to  conflict  with  the  last  preceding  clause,  then  and  in  such 
case,  employers  may  employ  any  person,  whether  a  member  of  the 
union  or  not. 

(c.)  When  members  of  the  union  and  non-members  are  employed 
together  there  shall  be  no  discrimination  between  members  and  non- 
members,  and  both  shall  work  together  in  harmony,  and  shall  receive 
equal  pay  for  equal  work. 

Employmen  t-  book . 

19.  When  the  rules  of  the  union  are  such  as  to  entitle  the  mem- 
bers of  the  union  to  preference  under  the  foregoing  clauses,  and  at 
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all  times  thereafter,  tibe  union  shall  keep  at  the  Labour  Bureau  in 
thedity  of  Auckland  n  book,  to  be  called  **  the  employment-book/' 
wherein  shall  be  entered  the  names  and  exact  addresses  of  all 
members  of  the  union  for  the  time  being  out  of  employment,  with  the 
description  of  the  branch  of  the  trade  in  which  such  members  claim 
to  be  proficient,  and  the  names  and  addresses  and  occupations  of 
every  employer  by  whom  such  members  shall  have  been  employed 
during  the  preceding  one  year.  Immediately  upon  such  member 
obtaining  employment  a  note  thereof  shall  be  entered  in  such  book. 
The  executive  of  the  union  shall  use  their  best  endeavours  to  verify 
all  the  entries  contained  in  such  book,  and  the  union  shall  be  answer- 
able as  for  a  breach  of  this  agreement  in  case  any  entry  therein 
shall  in  any  particular  be  wilfully  false  to  the  knowledge  of  the 
executive  of  the  union,  or  in  case  the  executive  of  the  union  shall  not 
have  used  reasonable  endeavours  to  verify  the  same.  Such  book 
shall  be  open  to  every  employer  without  fee  or  charge  at  all  hours 
when  the  Labour  Bureau  is  open.  If  the  union  fail  to  keep  the 
employment-book  in  the  manner  provided  by  this  clause,  then,  in 
sudi  case,  and  so  long  as  such  failure  shall  continue,  any  employer 
may,  if  he  so  think  fit,  employ  any  person  or  persons,  whether  a 
member  of  the  union  or  not,  to  perform  the  work  required  to  be 
performed,  notwithstanding  the  foregoing  provisions. 

Under-rate  Workert, 

20.  (a.)  Any  worker  who  considers  himself  incapable  of  earning 
the  minimum  wage  in  paragraphs  2  or  6  hereof  fixed,  may  be  paid 
such  lower  wage  as  may  from  time  to  time  be  fixed  on  the  application 
of  such  Worker,  after  twenty-four  hours'  notice  to  the  union,  by  the 
Chairman  of  the  Conciliation  Board  for  this  district,  or  such  other 
person  as  the  Court  may  from  time  to  time  appoint  for  that  purpose, 
and  sudi  Chairman  or  person  in  fixing  such  wage  shall  have  regard 
to  the  worker's  capability,  his  past  earnings,  and  such  other 
circumstances  as  such  Chairman  or  person  may  think  fit  to  consider, 
after  hearing  such  evidence  and  argument  as  the  union  and  em- 
ployee shall  offer,  and  upon  granting  such  a  permit  the  Chairman 
or  other  person  shall  forward  notice  thereof  to  the  Inspector  of 
Factories. 

(b.)  Whenever  occasion  arises  for  so  fixing  an  employee's  wage, 
it  shall  be  fixed  for  such  period  not  exceeding  six  months  as  such 
Chairman  or  other  person  shall  determine,  and,  after  the  expiration 
of  the  said  period,  until  fourteen  days'  notice  shall  have  been  given 
to  him  by  the  secretary  of  the  union,  requiring  him  to  have  his 
wage  again  fixed  in  manner  prescribed  by  this  clause.  Provided 
that  in  the  case  of  any  person  whose  wage  is  so  fixed  by  reason  of  old 
age  or  permanent  disability,  it  may  be  fixed  for  such  longer  period 
as  such  Chairman  or  other  person  shall  think  fit. 

(e.)  It  shall,  notwithstanding  the  foregoing,  be  competent  for  an 
employee  to  agree  with  the  president  or  secretary  of  the  workers' 
union  upon  such  wage  without  having  the  same  so  fixed. 
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{d,)  It  shall  be  the  duty  of  the  union  to  give  notioe  to  the  In- 
spector of  Factories  of  e^ery  agreement  made  with  an  employee 
pursuant  hereto. 

{e.)  It  shall  be  the  duty  of  an  employer  before  employing  a  man 
at  such  lower  wage  to  examine  the  permit  or  agreement  by  which 
such  wage  is  fixed. 

Damage  to  Carcases, 

21.  Slaughtermen  shall  not  pay  for  damage  to  carcase  or  skin 
until  after  one  personal  warning  per  twenty  carcases  of  beef  or 
calves,  and  two  personal  warnings  per  100  carcases  of  sheep,  per 
man;  but  after  that  they  shall  pay  Is.  for  damage  to  the  hide  and 
6d.  for  damage  to  the  carcase  in  the  case  of  beef  or  calves,  and  6d. 
for  damage  either  to  the  carcase  or  skin  in  the  case  of  mutton. 

General  Clauses. 

22.  Subject  to  the  special  provisions  in  this  award  expressed,  the 
employers  shall  retain  and  have  full  power  to  manage  and  control 
their  own  business,  and  the  conduct  of  their  employees  in  connection 
therewith,  and  to  make  reasonable  rules  and  regulations,  not  incon- 
sistent with  the  provisions  of  this  award,  relating  to  the  management 
thereof,  and  to  the  hiring,  duties,  and  dismissal  of  persons  in  their 
employment. 

23.  Where  contracts  are  let  all  contractors  shall  pay  the  men 
employed  by  them  the  minimum  rate  of  wages  prescribed  by  this 
award.  The  employer  shall  make  it  a  binding  term  in  any  such 
contract  that  the  contractor  shall  comply  with  this  condition. 

24.  Employers  shall  provide  dressing,  dining,  and  bath  rooms  in 
all  large  works. 

25.  All  employers  shall  provide  and  keep  on  the  premises  where 
work  is  carried  on  a  sufficient  stock  of  the  following  first-aid  ap- 
pliances for  the  utse  of  their  employees : .  Needles,  silk,  silver  wire, 
cotton-wool,  bandages,  and  antiseptics. 

Overtvme. 

26.  All  ovei*time  shall  be  paid  at  the  rate  of  time  and  a  quarter. 

Frtezifig  Company ,  how  far  affected, 

27.  The  Auckland  Farmers'  Freezing  Company  (Limited)  shall 
be  subject  to  this  award  only  in  connection  with  stock  killed  by  them 
for  local  consumption;  but  this  shall  not  be  held  to  include  carcases 
killed  for  export  and  afterwards  rejected  owing  to  the  exigencies  of 
business  and  sold  locally,  nor  yet  tongues,  tails,  kidneys,  skirts, 
cheeks,  and  other  offal  from  stock  slaughtered  for  export  sold 
locally. 

Term  of  Award, 

=28.  The  term  of  this  award  ishall  be  for  a  period  of  two  years 
only. 
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29.  That  the  parties  hereto  enter  into  an  industrial  agreement 
embodying  the  foregoing  reoommendations,  to  oome  into  force  on  the 
Ist  day  of  October,  1907,  and  to  remain  in  force  for  a  period  of 
two  years  from  that  date. 

Abthur  Mtbr8»  Chairman. 

Auckland,  30th  July,  1907. 

NoTB. — These  recommendations  are  now  binding  as  an  agree- 
ment. 


(1338.)    AUOEXAND  COOKS  AND  STEWARDS --APPLICATION  FOR 
AWARD.— STRUCK  OUT  BY  COURT— NO  JURISDICTION. 

In  the  Court  of  Arbitration  of  New  Zealand,  Northern  (Auckland) 
Industrial  District. — In  the  matter  of  an  industrial  dispute 
between  the  Auckland  Cooks  and  Stewards'  Industrial  Union  of 
Workers  and  the  Northern  Steamship  Company  (Limited)  and 
other  employers. 

Mr.  Jones  for  the  union;  Mr.  Scott  and  Mr.  Smith  for  the  em- 
ployers. 

Mr.  Scott  raised  an  objection  that  the  application  had  not  been 
properly  referred  by  the  union  to  the  Conciliation  Board,  as  the 
procedure  in  regard  to  having  the  demands  approved  by  special 
meeting  and  subsequent  ballot  had  not  been  observed,  and  that  a 
copy  of  the  demands  of  the  union  had  not  been  sent  to  the  members 
with  the  circular  convening  the  meeting  as  required  by  section  106 
of  ''  The  Industrial  Conciliation  and  Arbitration  Act,  1905,"  and 
that  on  these  grounds  the  hearing  could  not  proceed,  as  the  require- 
ments of  the  Act  had  not  been  complied  with. 

Judgment  delivered  bt  Sim,  J. 

It  has  been  held  that  a  strict  compliance  with  the  provisions  of 
sections  105  and  106  is  necessary  in  order  to  give  the  Court  juris- 
diction to  deal  with  industrial  disputes.  The  dispute  in  the  present 
case  was  referred  by  several  of  the  employers  concerned,  under  sec- 
tion 60  of  the  Act,  which  provides  that  "  Notwithstanding  any- 
thing to  the  contrary  in  this  Act,  either  party  to  an  industrial 
dispute  which  has  been  referred  to  a  Board  of  Conciliation,  may, 
previous  to  the  hearing  of  such  dispute  by  the  Board,  file  with  the 
Clerk  an  application  in  writing  requiring  the  dispute  to  be  referred 
to  the  Court  of.  Arbitration,  and  that  Court  shall  have  jurisdiction 
tc  settle  and  determine  such  dispute  in  the  same  manner  as  if  such 
dispute  had  been  referred  to  the  Court  under  the  provisions  of  sec- 
tion 59  hereof."  It  is  clear,  we  think,  that  it  is  only  a  dispute 
which  has  already  been  properly  referred  to  a  Conciliation  Board 
that  can  be  referred  under  this  section. 

In  the  present  case  what  we  have  is  that  this  resolution  was 
passed  at  a  meeting  held  on  the  29th  September  :  Mr. moved, 
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and  Mr.  — -  seconded,  *'  That  we  withdraw  our  case,  from  the 

Court,  and  refile  it  before  the  Conciliation  Board  for  settlement, 
aYid  to  ihdude  the  Huddart-Parker  Company  and  the  Union  Steam- 
ship Company."  That  was  the  resolution  passed  on  the  29th  Sep- 
tember; and  the  circular  which  was  sent  out  to  the  members  in 
connection  with  this  proposed  ballot  states  that  the  resolution  passed 
was  this :  *'  That  the  dispute  between  the  union  and  the  steamship 
companies  be  referred  to  the  Conciliation  Board  for  settlement. '* 
Now,  that  is  quite  a  different  resolution  from  that  which  was  passed 
at  the  meeting  of  the  29th  September,  and  on  that  ground  alone 
we  think  that  the  Act  has  not  been  complied  with. 

We  also  think  that,  in  order  to  gire  jurisdiction,  the  result  of 
the  ballot  should  be  recorded  on  the  minutes  as  required  by  sub- 
section (a)  of  section  105.  That  has  not  been  done  in  the  present 
case,  and  on  that  ground  also  we  think  that  the  union  has  failed  to 
comply  with  the  Act. 

With  regard  to  Mr.  Scott's  argument,  based  on  section  106,  that 
the  notice  of  the  resolution  to  be  submitted  required  by  that  section 
should  set  out  the  demands  of  the  union,  we  think  that  it  is  not 
necessary.  We  think  that  all  that  is  necessary  to  do  is  to  give  the 
members  notice  that  it  is  proposed  to  submit  the  existing  dispute  to 
the  Conciliation  Board  for  settlement. 

Mr.  Scott  referred  to  the  judgment  in  the  Southland  Butchers' 
case  (Book  of  Awards,  Vol.  vi,  p.  274)  as  an  authority  in  support 
of  his  contention,  but  we  think  that  what  was  said  by  the  Court  there 
does  not  support  Mr.  Scott's  argument.  This  is  what  was  said 
by  Mr.  Justice  Chapman  in  the  course  of  his  judgment,  at  page 
275  :  "In  other  words,  the  resolution  which  has  been  passed  must 
be  circulated  or  the  effect  of  it  stated  to  the  members  of  the  union 
wherever  they  may  happen  to  be,  and  they  must  be  given  an  oppor- 
tunity of  confirming  it  hy  ballot."  Then,  further  down  on  the 
same  page  is  the  passage  to  which  Mr.  Scott  has  referred  :  "It  does 
not  appear  on  the  face  of  that  circular  which  forwards  that  proposed 
resolution,  what  the  dispute  is.  It  is  not  perhaps  necessary  that 
it  should  appear,  but,  if  the  matter  were  challenged,  it  might  be 
necessary  to  prove  that  the  actual  claim  of  the  union  was  communi- 
cated to  all  members."  It  is  quite  clear  from  that  passage  that  the 
view  which  the  Court  took  then  was  that  it  was  unnecessary,  in 
sending  out  the  notice  of  the  proposal  to  be  submitted  under  sec- 
tion 106,  to  send  with  the  notice  convening  the  meeting  a  copy  of  the 
demands  of  tue  union.  We  hold  that  it  is  not  necessary  to  do  that, 
but,  on  the  other  hand,  we  hold  that  the  union  failed  to  comply 
with  the  Act,  and  that  the  Court  has  no  jurisdiction  to  deal  with 
the  dispute. 

Dispute  struck  out. 
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(1339J    PERMITS   GRANTED   AND   REFUSED   TO   UNDER-RATE 

WORKERS. 

Applications  under  awards  of  Court  of  Arbitration  for  Permits 
to  Under-rate  Workers,  Northern  (Auckland)  Industrial  Dis- 
trict. 

Engineers'  Awabd. 

W.  F.  Austin,  9s.  per  day,  from  25th  July  to  24th  November,  1907. 
William  A.  Binns,  refused. 

Cabpenters'  Award. 

Frederick  Hoskin,  9s.  per  day,  from  9th  July  to  8th  November, 
1507. 

J.  T.  Bailey,  9b.  6d.  per  day,  from  22nd  July,  1907,  to  2l8t  Janu- 
ary, 1908. 

Samuel  Irwin,  carpenter  (only),  98.  per  day,  from  2nd  August, 
1907,  to  2nd  February,  1908. 

J.  J.  Walsh,  refused. 

Ship,  Yacht,  and  Boat  Builders'  Award. 

Richard  Lang,  88.  6d.  per  day,  from  29th  July  to  28th  October, 
1907. 

Tailorebses'  Award. 

Miss  Lena  McHughes,  £1  2s.  6d.  per  week,  from  27th  May  to  26th 
August,  1907. 

Saddlers'  Award. 
Mrs.  Beetham,  refused. 
Harry  Neil,   7s.   4d.   per  day,  from  26th  July  to  25th  November, 

1907. 
T.  Ernest  Hughes,  refused. 
William  Montague,  £1  10s.  per  week,  from  20th  July,  1907,  to  19th 

July,  1908. 

Coopers'  Award. 

Henry  Clements,  68.  8d.  per  day,  from  28th  July,  1907,  to  27th 

January,  1908. 
George  Clements,  78.  4a.  per  day,  from  29th  July,  1907,  to  28th 

January,  1908. 

Bakers'  Award. 

J.  Crewe,  £2  per  week,  from  8th  July,  1907,  to  7th  January,  1908. 

Nicholas  Murphy,  to  serve  balance  of  apprenticeship — a  year  and  a 
half. 

Waterside  Workers*  Award. 

James  Catchpole,  Ss.  per  day,  from  I8th  July,  1907,  to  17th  July, 
1908. 

John  Fawous,  Chairman. 
Auckland,  5tn  August,  1907. 
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tl340.)  TARANAKI   BUTTER,   CREAMERY,  AND  CHEESE  FACTORIES. 

—AGREEMENT. 

This  industrial  agreement,  made  in  pursuance  of  ''  The  Industrial 
Conciliation  and  Arbitration  Act,  1906,"  this  13th  day  of  August, 
1907,  between  the  Taranaki  Dairying  and  Farming  Industrial 
Union  of  Employers  (hereinafter  called  the  *' employers'  union") 
of  the  one  part  and  the  Taranaki  Butter,  Creamery,  and  Cheese 
Factory  Industrial  Union  of  Workers  (hereinafter  called  the 
"workers'  union  ")  of  the  other  part. 

Period. 

1.  The  period  of  this  agreement  shall  be  for  one  year,  com- 
mencing on  the  1st  August,  1907. 

Classifioation  of  Emplotbes. 

2.  Employees  shall  be  classified  according  to  the  work  for  which 
they  are  competent,  and  shall  hold  certificates  showing  to  which  dasa 
they  belong.  Certificates  showing  the  class  of  work  for  which  em- 
ployees are  competent  shall  be  obtained  only  on  the  reconmiendation 
of  a  factory-manager,  approyed  by  the  employing  company  or  pro- 
prietor. Such  certificates  shall  ontitle  the  holder  to  be  advanced  to 
the  next  post  when  a  vacancy  occurs,  but  shall  not  entitle  the  holder 
to  payment  for  a  class  of  work  other  than  that  in  which  he  is 
engaged. 

Classification  op  Factories. 

3.  Factories  shall  be  classed  on  their  output  for  the  month  of 
December,  thus :  First  class — 92  tons  of  butter  or  184  tons  of  cheese, 
or  over;  second  class — 61  tons  and  under  92  tons  butter,  or  122 
tons  and  under  184  tons  cheese;  third  class — 31  tons  and  under 
61  tons  butter,  or  62  tons  and  under  122  tons  cheese;  fourth  class — 
19  tons  and  under  31  tons  butter,  or  38  tons  and  under  62  tons 
cheese;  fifth  class — under  19  tons  butter,  or  under  38  tons  cheese. 

Classification  of  Creameries. 

4.  Creameries  shall  be  classified  on  their  daily  average  milk- 
supply  for  December,  thus:  First  class,  4,000  gallons  or  over; 
second  class,  3,000  gallons  and  under  4,000;  third  class,  2,000 
gallons  and  under  3,000  gallons;  fourth  class,  1,000  gallons  and 
under  2,000;  fifth  class,  500  gallons  and  under  1,000;  sixth  class, 
under  500  gallons. 

5.  Employees  at  any  creamery  shall  be  paid  according  to  the 
creamery's  class  for  the  previous  year  until  the  7th  January.  On 
and  after  that  date  the  classification  will  be  based  on  the  average 
daily  supply  for  December  as  above,  and  all  creamery  employees 
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shall  receiTe  their  pay  according  to  the  classification  for  the  whole 
season. 

NOTICBS. 

6.  The  pay  in  all  cases  shall  be  by  the  week,  and  thirty. days^ 
notice  shall  be  given  by  either  side  for  terminating  the  engagement, 
the  thirty  days  to  start  at  the  date  of  notice.  Should  any  employee 
misconduct  himself  he  shall  be  liable  to  instant  dismissal  without 
notice.  All  wage^^  must  be  paid  on  or  before  the  7th  of  eaob 
calendar  month. 

.  HOLIDATB. 

7.  Two  weeks'  holiday  at  average  rates,  of  pay  shldl  be  given  to 
all  employees  who  have  worked  not  less  than  eight  months  in  any 
one  season,  and  holiday  of  proportionate  duration  to  all  who  have 
worked  less  than  eight  months  but  not  less  than  six  months  in  any 
one  season.     This  subclause  shall  not  apply  to  cheese- factories. 

Weekly  Holiday. 

8.  A  day  off  in  each  week  shall  be  given  to  ev^rj  employee  in 
cheese-factories  of  the  first  class  from  15th  S^ti^mber  to  15th  May, 
of  (he  second  class  from  1st  October  to  1st  May,  of  the; third  class 
from  1st  November  to  1st  May. 

Allowanoeb.^ 

9.  The  allowances  in  addition  to  scheduled  waged  shall  be  as 
follows: — 

'        Butter- factory  Employees, 

For  single  men — free  sleeping  and  cooking  accommodation,  fuel» 
milk,  and  1 J  lb.  butter  per  week. 

For  married  men — fuel,  milk,  and  2  lb*  butter  per  week. 

Creamery -^nfkinagera. 

For  married  men — house  of  four  roonis,  fuel,  milk,  an^  ^Ib. 
butter  per  week. 

For  single  men — ^hbuse  of  two  rooms,  fuel,  milk,  and  \\  lb*  butter 
per  week. 

,  .     Crearnery  Assistants. 

.,  Sleeping  "andcooking  accommodation  separate  from  Hie  manager, 
fuelj.milk,  and  1  lb.  butter  per  week.  Where  the  creamery-manager 
aad  assistant  are  single  men,>  they  may  live  in  the  same.hQuse  but 
with  separate  sleeping-rooms. 

Cheese-factory  Smployees. 

,  :    JFor 'cbeese-rnaker— r-married  man's  house  of  fdur  rooms,  fuel,  and 

ra;lk.  .;  ^ .      ..     .  .'.....  ....     ;  '•  ,   .  ;,^'       •  -       - 

For  single  men— house,  fuel,  and  milk.  ^  ^  .     , 
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Health  Departmknt. 

10.  All  accommodation  provided  for  either  butter-factory, 
creamery,  or  cheese-factory  workers  shall  be  approved  by  the  Health 
Department. 

Bathroom. 

11.  A  bathroom  shall  be  provided  in  each  factory  for  every  ten 
men  or  less. 

Butter  and  Cheese  Makers. 

12.  In  all  factories  where  the  manager  is  not  working  as  a 
butter  and  cheese  maker  a  butter  and  cheese  make?  shall  be  em- 
ployed at  the  rate  of  wages  scheduled. 

Manager  working  two  Crba.mbries. 

13.  Creamery-managers  working  a  creamery  on  alternate  days 
shall  not  work  any  other  than  their  own  creamery  except  with  the 
consent  of  the  creamery-managers  interested.  But  creamery- 
managers  working  two  creameries  on  alternate  days  shall  receive 
the  wages  scheduled  for  both  such  creameries.  Creameries  of  the 
fifth  and  sixth  class  shall  be  exempt  from  this  clause. 

Carting  Cream. 

'  14.  If  necessary,  creamery  -  managers  shall  cart  their  cream 
when  the  daily  milk-supply  does  not  exceed  1,000  gallons,  and  the 
wages  shall  be  as  scheduled  if  the  distance  to  be  carted  is  not  over 
four  miles,  counting  one  way  only.  For  every  mile  or  fraction 
thereof  over  four  Is.  per  week  extra  shall  be  paid,  mileage  to  be 
counted  one  way  only.  This  subclause  applies  to  first-,  second-,  and 
third-class  creameries  only. 

Creamery  Assistant. 

15.  If  an  assistant  is  employed  as  cream-carter  he  shall  start 
when  the  milk-supply  reaches  1,000  gallons  daily,  and  shall,  be 
retained  until  the  supply  declines  to  1,000  gallons  in  the  fall  of  the 
season.  If  the  employers  cart  the  cream  independently  of  the 
creamery  staff,  the  assistant  does  not  start  until  the  supply  reaches 
2^000  gallons  daily,  and  must  be  retained  until  the  supply  declines 
to  the  same  amount  in  the  fall  of  the  season.  If  these  amounts  are 
not  reached  by  the  1st  December,  an  assistant  is  not  required. 
This  subclause* applies  to  first-,  second-,  and  third-class  creameries 
onlv. 

Hoisting  by  Hand. 

16.  All  creamery-managers  (except  those  employed  in  fifth-  and 
sixth  -  class  creameries,  which  are  exempt)  who  have  to  hoist  in 
milk  by  hand-power  shall  be  paid  Ss.  per  week  extra  to  the  wages 
scheduled. 
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JDlSPUTBB. 

•  -  •    . 

17.  Any  dispute  arising  during  the  period  of  this  agreement 
shiall  be  settled  hj  a  committee  ol  six,  thr^  appointed  by  the  em- 
ployers' union  and  three  by  the  workers*  union,  such  committee 
before  entering  upon  the  matter  in  dispute  to  appoint  an  umpire, 
and  the  decision  of  the  committee  or  umpire,  as  the  case  may  be, 
shall  be  final.  Failing  a  settlement  within  thirty  days  the  dispute 
shall  be  referred  to  the  Court  of  Arbitration  for  settlement. 

Working-hours  . 

18.  The  working-hours  in  a  butter  or  cheese  factory  shall  not 
exceed  ten,  provided  that  under  exceptional  eircumstances  these 
hours  may  be  exceeded,  the  conmiittee  set  up  under  clause  17  to  be 
the  court  of  appeal  as  to  what  constitutes  exceptional  circumstances 
and  what  remuneration  shall  be  paid  for  such  excess  time.  Actual 
working-time  alone  to  be  counted.  This  clause  does  not  ftpply  to 
creameries. 

BORBAU. 

19.  The  office  of  the  workers'  union  shall  be  the  employment 
bureau  in  which  a  register  of  all  members  of  the  workers'  union 
shall  be  kept,  and  employers  can  engage  men  from  the  bureau. 


SCHBDULE   OF    WaGES. 


ButUr -factories . 

^ 

17nr  AA/th  IV^aaIt  in.- 

. 

• 

r       -  • 

Oct.,  Nov., 

Feb.;  Mar., 

May,  Jui^e. 

Dec.,  Jan. 

April,  Sept. 

July,  Aug., 

First-class  factory — 

£      8.    d. 

£     8.    d. 

£     8.    d 

Butterndaker 

...'3  12     6 

3     7     6 

3     2     6 

First  assistant 

...     2  15     0 

2  10     0 

2     5     0 

Second  assistant 

...     2  12     j6 

2     7     6 

2     2     6 

Third  assistant 

...     2     5     0 

2     0     0 

1   15     0 

Engine-driyer 

...     3     5     0 

■                                             • 

3    0    0; 

2  15     0 

Second-dass — 

•        *                                              -                 a 

,        •  .  .f           . 

Buttermaker 

...     3     5     0 

3    0    0 

2  15    6 

First  assistant 

...     2  12     6 

2     7     B 

2     2     6 

Second  assistant 

...     2     7     6 

2     2     6 

1  17     6 

Engine-driver 

...     3     5     0 

3     0    0 

2  15    6 

Third-dass — 

• 

Buttermaker 

...     3     2     6 

2  17     6 

2  12    6 

First  acttistant 

...     2  10     0 

2     5    0 

.200 

Second  assistant 

...     2     5     0 

2     0     0 

1  15    0 

Fourth-class — 

First  assistant  ...     2  10     0  3     5 

Fifth-clasa^Exempt  from  agreement;   lejtt  open. 


2    0    0 


r«  M. 
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Separator-men  in  any-alass  Factory, 


Separating  a  daily  average 
in  December  of  more  than 
3,000  gallons 

1,000  to  3,000  gallons       ... 

Under  1,000  gallons     •     ... 


Oct.,  Nov., 
Dec.,  Jan. 
£     8.    d. 

2  10     0 

2     7     6 

2     2     6 


Casual  Hands, 


First-class  iactory 
Second-class  factory 
Third-class  factory 

First  year 
Second  year 


-Fcir  each  Week  in- 
Feb.,  Mar., 
April,  Sept.^ 
£     8.    d.'  . 

2     5     0 

2     2     6 

1   17     6 

First 

Year. 

£     8.    d. 

1    15     0 

1   12     6 

1  10     0 


Youths, 


May,  June, 

July,  Aug.. 

£     s.    d. 

2     0     0 

1   17     6 

1  12     6 

Secand 

Year. 

£     8.    d. 

2  0  0 
1  17  6 
1   15     0 

£  8.  d. 
1  0  0 
1     5     0 


Creamery  -managers , 

•For  Average  Week  in- 


Oct.,  Nov., 

Deo.,  Jan. 

£     8.    d. 

3     0 

2  15 

2  12 

2     7 

2-  5-0 


0 
0 
0 
6 


Feb.,  Mar., 

April,  Sept. 

£     8.    d. 

2  15 

2  10 

2     7 

2     2 

2     0 

1  15 


0 
0 
0 
6 
0 
0 


May,  June, 

July,  Aug. 

£     a.    d. 

10 

5 

2 
17 
15 
10 


2 
2 
2 
1 
1 
1 


0 
0 
0 
6 
0 
0 


First-class  creamery 

Second-class  creamery 

Third-class  creamery 

Fourth-class  creamery 

Fifth-dass'  creamery 

Sixth-class  creamery  ...     2     0     0 

The  manager  of  a  fourth -class  creamery,  when  the  supply  is 
over  1,500  gallons,  and  he  carts  his  own  cream,  shall  receive  Ts.  6d. 
per  week  extra  to  the  above  rates,  and  no  assistant  will.be  employed. 

Creamery  Assistants, 

With  no  cream-carting — £1  io  any-class  creamery.  - 
With  cream-carting  —  First-class,   £2;    second-class,   £1    l5s. ; 
other  classes,  £1  58.  if  driving  single  horse,  5s.  per  week  extra  for 
each  extra  horse. 

Cheese-factory  Men, 
In  all  factories — 
First  assistant... 
Second  assistant 
Casual  hands     ... 
Casual  hands  with  no  factory  experience,  £1  15s.  for 

first  two  months. 
Youths  under  twenty  years  of  age — 

For  first  year  to  dlst  December  

For  rest  of  season     .... 
Not  more  than  one  yotith  shalt  ber  eBtployeA  to  five'-tidlilts^. 


£        8. 

2  15 
2  10 
2     5 

d. 
0 
0 
0 

1   10 
1  15 

0 
0 
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In  wituess  whereof  the  parties  hereto  have  this  day  signed  their 
hands. 

-For  the  Taranaki  Dairying  and  Farming  Industrial  Union  of 
Employers. 

Richard  Dingle,  President. 
T.  Harrt  Pbnn,  Secretary.   . 

For  the  Taranaki  Butter,  Creamery,  and  Cheese  Factory  In- 
dustrial Union  of  Workers. 

William  John  Birch,  President. 
James  Mackie,  Secretary. 
Stratford,  the  13th  day  of  August,  1907. 

The  common  seal  of  the  Taranaki  Dairying  and  Farming  In- 
dustrial Union  of  Employers  was  hereto  affixed  by  the  authority  of 
and  in  the  presence  of — 

Richard  Dinqle,   President. 

T.  Harrt  Pbnn,  Secretary. 

The  common  seal  of  the  Taranaki  Butter,  Creamery,  and  Cheese 
Factory  Industrial  Union  of  Workers  was  hereto  affixed  by  the 
authority  of  and  in  the  presence  of — 

William  John  Birch,  President. 

James  Macbib,  Secretary. 

Original  filed  with  Clerk  of  Awards,  New  Plymouth,  on  the 
20th  day  of  August,  1907.  . 

W.  A.  D.  Banks,  Clerk  of  Awards. 


WELLINGTON  INDUSTRIAL  DISTRICT. 


(1341.)  WELLINGTON. LETTERPRESS  PRINTERS'  MACHINISTS, 

Claims  of  Union. 

Hours  of  Labour^ 

1.'  Ths  hounr  of  labour  shall  not  exceed  forty-eight  hours  per 
week.  The  recognised  regular  hours  of  work  shall  be  fixed  by  each 
employer,  and  shall  (except  as  hereinafter  mentipued)  be  between  the 
hours  of  8  a.m.  and  6  p.m.  on  five  days  of  the  week,  and  8  a.m.  and 
noon  on  the  recognised  factory  half-holiday,  subject  to  forty-eight 
hours  being  considered  a  full  week's  work.  Where  machinists  are 
employed  on  an  evening  paper  the  hours  of  labour  shall  be  fixed  by 
each  employer,  and  shall  be  between  the  hours  of  8  a.m.  and  6  p.m. 
on  each  day  of  the  week.  Not  less  than  three-quarters  of  an  hour 
ehall  be  allowed  for  dinner  between  the  hours  of  12  noon  and  1.30 
p.m.  on  each  day,  excepting  the  day  of  the  half -holiday.  Where 
machinists  are  employed-  in  printing  a  inorning  newspaper ;  the 
-hoiiri  of  labour  shall  be  forty-eight  per  week,  and  shall  be  eig^ 


458 

hours^  work  in  each  tw^itj-four  for  six  days  of  the.  week»  and 
shall  be  regulated  by  each  employer  according  to  the  requirements 
of  his  business.  A  reasonable  interval  shall  be  allowed  for  a  nieal  in 
the  regulation  of  such  hours. 

For  any  time  worked  by  wages  hands  beyond  the  hours  herein- 
before prescribed,  overtime  rates  as  hereinafter  mentioned  shall  be 
paid.  Should  a  public  holiday  intervene,  the  time  lost  through 
such  holiday  shall  be  deducted  from  the  forty-eight  hours,  and  not 
from  the  overtime,  Any  time  lost  by  any  workman  through  his 
own  default  in  any  one  week  shall  be  deducted  from  any  overtime 
worked  by  him  during  that  week  before  he  shall  be  paid  overtime 
rates. 

Minimum    Wages. 

2.  I^e  minimum  rate  of  wages  to  be  paid  to  competent  letter- 
press machinists  shall  be  £3  5s.  per  week.  Feeders  may  be  employed 
to  feed  machines  at  such  wages  as  may  be  mutually  agreed  on 
between  the  employer  and  such  feeders.  A  feeder  shall  not  be  per- 
mitted to  take  part  in  *^  making  ready'*  any  job,  nor  to  do  any 
otheY  work  thaty  by  the  custom  of  the  trade,  should  be  done  by  a 
journeyman  machinist. 

3.  Employers  are  not  bound  to  be  limited  as  to  the  number  of 
machines  to  be  worked  hy  any  journeyman,  and'  an  employer  shall 
have  full  discretion  in  the  management  and  arrangement  of  the  work 
and  the  machines  in  his  factory,  and  may  make  such  regula.tions  not 
inconsistent  with  the  provisions  of  this  award  as  he  may  think 
necessary  for  the  proper  working  of  his  business. 

Holidays. 

4.  The  following  holidays  shall  be  observed  in  jobbing  offices  in 
each  year :  New  Year's  Day,  Good  Friday,  Easter  Saturday,  Easter 
Monday,  King's  Birthday,  Labour  Day,  Anniversary  Day,  Christ- 
mas Day,  and  Boxing  Day. 

In  respect  of  machinista  engaged  in  printing  an  eveniAfg  paper, 
the  holidays  shall  be  New  Year's  Day,  Good  Friday,  Labour  Day, 
Christmas  Day,  and  Boxing  Day. 

In  Inspect  of  machinists  engaged  in  printing  a  morning  daily 
paper,  the  holidays  shall  be  Christmas  Day,  New  Y^ir's  Day,  Good 
Friday,  and  Labour  Day. 

Apprentices » 

5.  Apprentiees  shall  be  legally  indentured  for  a  term  of  six 
years.  Any  employer  before  taking  an  apprentice  shall  be  entitled 
to  employ  him  on  probation  for  three  months,  and  if  at  the  end  of 
vnoh  three  months  he  becomes  a  bound  apprentice,  suoh  period  ahaU 
be  reckoned  as  part  of  the  period  of  appre&tioeiE&ip  whieh,  under 
ihia  paragraph,  he  is  boiind  to  serve. 

-      6.  The  proportion  of  apprentices  shall  be  reckoned  as  follows  < 
One  for  the  office,  one  for  the  first  two  journeymen  periliaSDently  em- 
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ployed,  one  for  the  next  three  journeymen  permanently  employed, 
and  one  additional  for  every  five  journeymen  permanently  employed. 
("  Permanently  employed  ''  shall  mean  at  least  six  months'  constant 
employment.)  Where  an  employer  has  already  more  than  the  above 
proportion  of  duly  indentured  apprentices  at  the  time  of  the  coming 
into  operation  of  this  award,  no  new  ones  shall  be  taken  on  until 
the  number  has  been  reduced  below  the  proportion  above  stipulated. 
No  employer  shall  have  more  than  five  apprentices. 

7.  Arrangements  between  employers  and  apprentices  existing  at 
the  time  of  the  hearing  of  this  dispute  in  this  Court  shall  not  be 
prejudiced,  but  any  employer  now  employing  any  such  apprentice 
otherwise  than  under  indentures  shall  procure  such  apprentice  to 
be  indentured  within  three  calenddY  months  after  the  coming  into 
operation  of  this  award. 

8.  If  any  employer  shall  from  any  unforseen  cause  be  unable  to 
fulfil  his  obligations  to  an  apprentice,  it  shall  be  lawful  for  such 
apprentice  to  complete  his  term  with  another  employer,  notwith- 
standing that  such  employer  may  have  already  the  full  number  of 
apprentices  allowed  by  these  conditions. 

Wages  of  Apprentices* 

9.  Apprentices  shall  be  paid  the  following  rates :  For  the  first 
year,  78.  6d.  per  week;  for  the  second  year,  12s.  6d.  per  week;  for 
the  third  year,  17s.  6d.  per  week;  for  the  fourth  year,  £1  2s.  6d. 
per  week ;  for  the  fifth  year,  £1  7s.  fid.  per  week ;  for  the  sixth  year^ 
^1  17s.  6d.  per  week. 

Apprentices  shall  be  paid  the  following  overtime  rates :  For  the 
first  year,  6d.  per  hour;  for  the  next  three  years,  9d.  per  hour;  for 
for  the  fifth  year,  Is.  per  hour;  for  the  sixth  year,  Is.  3d.  per  hour. 

Overtime  for  Journeymen. 

10.  Any  journeyman  required  to  work  on  Sunday,  Christmas 
Day,  or  Good  Friday  shall  be  paid  double  rate  of  pay.  If  required 
to  work  on  any  of  the  other  above-mentioned  holidays,  he  shall  be 
paid  at  the  rate  of  time  and  a  half.  Ordinary  overtime  shall  be 
paid  for  at  the  rate  of  time  and  a  third. 

Incompetent  Workman. 

11.  Any  workman  who  considers  himself  incapable  of  earning 
the  minimum  wage  may  be  paid  such  less  wage  as  may  from  time  to 
time  be  agreed  upon  in  writing  between  any  employer  and  the 
secretary  or  president  of  the  union;  and,  in  default  of  such  an 
agreement,  as  shall,  after  twenty-four  hours'  notice  in  writing  to 
the  secretary  of  the  union  by  the  workman  stating  his  desire  that 
such  wage  shall  be  agreed  upon,  be  fixed  in  writing  by  the  Chairman 
of  the  Conciliation  Board  for  this  industrial  district,  upon  the  ap- 
plication of  such  journeyman.     Twenty- four  hours'  notice  in  writing 
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of  fiuoh  application  shall  be  given  to  the  secretary  of  the  union,  and 
such  secretary  shall,  if  he  shall  so  desire,  be  heard  by  such  Chair- 
man on  such  application.  Any  journeyman  whose  wage  shall  have 
been  so  fixed  may  work  and  may  be  employed  by  any  employer  for 
such  less  wage  for  the  period  of  six  calendar  months  thereafter,  and 
after  the  expiration  of  the  said  period  of  six  calendar  months  until 
fourteen  days'  notice  in  writing  shall  have  been  given  to  him  by  the 
secretary  of  the  union  requiring  his  wage  to  be  again  fixed  in 
manner  prescribed  by  this  clause. 

Freferenct, 

12.  If  and  so  long  as  the  rules  of  the  union  shall  permit  any 
person  now  employed  in  this  trade  in  the  industrial  district,  and 
any  person  who  may  hereafter  reside  in  this  industrial  district,  and 
who  is  a  competent  workman,  to  become  a  member  of  the  union  upon 
payment  of  an  entrance  fee  not  exceeding  5s.,  and  of  subsequent  con- 
tributions, whether  payable  weekly  or  not,  not  exceeding  6d.  per 
week,  upon  a  written  application  to  the  secretary  by  the  person  so 
desiring  to  join  the  union,  without  ballot  or  election,  then  and  in 
such  case  employers  shall,  when  engaging  workmen,  employ  members 
of  the  union  in  preference  to  non-members,  provided  there  are  mem- 
bers of  the  union  equally  qualified  with  non -members  to  perform  the 
particular  work  required  to  be  done,  and  ready  and  willing  to  do  it. 

The  union  shall  keep  in  some  convenient  place,  within  one  mile 
from  the  Chief  Post-office  in  the  City  of  Wellington,  a  book,  to  be 
called  "  the  employment-book,"  wherein  shall  be  entered  the  names 
and  exact  addresses  of  all  members  of  the  union  for  the  time  being 
but  of  employment,  with  a  -description  of  the  branch  of  trade  in 
which  each  member  claims  to  be  proficient f  and  the  names,  addresses, 
and  occupations  of  every  employer  by  whom  such  member  shall 
have  been  employed  during  the  preceding  one  year.  Immediately 
upon  sudi  member  obtaining  employment,  a  note  thereof  shall  be 
entered  in-  such  book.  The  executive  of  the  union  shall  use  their 
best  endeavours  to  verify  all  the  entries  contained  in  such  book,  and 
the  union  shall  be  answerable  as  for  a  breach  ol  this  award  in. case 
any  entry  therein  shall  in  any  particular  be  wilfully  false  to  the 
knowledge  of  the  executive  of  the  union,  or  in  case  the  executive  of 
the  union  shall  not  have  used  reasonable  efforts  to  verify  the  same. 
Such  book  shall  be  open  to  every  employer,  without  fee  or  charge, 
at  all  hours  between  8  a.m.  and  5  p.m.  on  every  working-day  except 
Saturday,  and  on  that  day  between  the  hours  of  8  a.m.  and  noon » 
If  the  union  fail  to. keep  the  employnlent-book  in  manner  provided 
by  this  dause,  then  (ind  in  such  case,  anfd  so  long  as  such  failure 
shall  continue,  any  etnployer  may,  if  he  so  think  fit,  employ  any 
person  or  persons,  whether  a  membe)*  of  the  union  or  not,-  to  perform 
the  work  requii^d  to  be  performed,  notwithstanding  the  f<M*egoing 
provisions.  Notioe  by  'advertiseikn^nt  in  the  Ne^  Zetdccnd  Timet  and 
Evening  Post  ne#8pap6rs,  published  in  the  City  of  Wellingtoq,  shall 
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be  given  by  the  union  of  the  place  where  such  employment-book  is 
kept,  and  of  any  change  in  such  place. 

13.  Until  the  rules  of  the  union  are,  if  necessary,  altered  in 
accordance  with  the  provisions  of  the  last  preceding  clause,  em- 
ployers may  employ  any  person,  whether  a  member  of  the  union  or 
not;  but  no  employer  shall  discriminate  against  members  of  the 
union,  and  no  employer  shall,  in  the  employment  or  dismissal  of 
any  person,  or  in  the  conduct  of  the  busineser,  do  anything  for  the 
purpose  of  injuring  the  union,  whether  directly  or  indirectly. 

14.  When  members  of  the  union  and  non-members  are  employed 
together  there  shall  be  no  distinction  between  them,  and  both  shall 
work  together  in  harmony,  and  shall  receive  equal  pay  for  equal 
work. 

Limitation  of  Award. 

15.  This  award  shall  be  limited  to  employers  in  the  Wellington 
Industrial  District. 


Award  (Town). 

In  the  Court  of  Arbitration  of  New  Zealand,  Wellington  Industrial 
District. — In  the  matter  of  ^'  The  Industrial  Conciliation  and 
Arbitration  Act,  1905,"  and  its  amendments,  and  in  the  matter 
of  an  industrial  dispute  between  the  Wellington  Letterpress 
Printers'  Machinists'  Industrial  Union  of  Workers  (hereinafter 
called  ''the  union)  and  the  undermentioned  persons,  firms,  and 
companies  (hereinafter  called  "  the  employers  ")  : — 

Banks,  CM.,  printers,  Thorndon  Quay,  Wellington. 

Blundell  Bros.  (Limited),  printers,  Evening  Post^  Willis 
Street,  Wellington. 

City  Printing  Company,  5a  Willis  Street,  Wellington. 

Coulls,  Culling,  and  Co.,  printers,  Wellington. 

Deslandes  and  Lewis,  printers,  42a  Cuba  Street,  Wellington. 

Empire  Box-making  Company,  printers,  kc,  Adelaide  Road, 
Wellington. 

Ferguson  and  Hicks,  printers,  Lambton  Quay,  Wellington. 

Greddis  and  Blomfield,  printers.  Free  Lance,  Panama  Street, 
Welling^n. 

Gyles,  Arthur,  printer.  Manners  Street,  Wellington. 

Hornblow,  A.  R.,  printer,  Revans  Street,  Newtown,  Wel- 
lington. 

Innes,  J.  B.,  printer,  94  Willis  Street,  Wellington. 

Johnston  and  Sons,  printers,  Farish  Street,  Wellington. 

Jones,  E.  F.,  printer,  King's  Chambers,  Willis  Street,  Wel- 
lington . 

Lankshear,  W.  J.,  printer,  Lambton  Quay,  Wellington. 

MoEinnon,  J.  T.,  printer.  New  Zealand  Truth,  Luke's  Lane, 
Wellington. 
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New  Zealand  Times  Company  (Limited),  printers,  Lambton 
Quay,  Wellington. 

Progress  Printing  Company,  96  Cuba  Street,  Wellington. 

TurnbuU,  Hickson,  and  Gooder,  printers,  Jervois  Quay,  Wel- 
lington. 

Yaughan,  F.  A.,  printer,  76  Cuba  Street,  Wellington. 

Whitcombe  and  Tombs  (Limited),  printers,  Lambton  Quay, 
Wellington. 

Wright  and  Carman,  printers,  Featherston  Street,  Welling- 
ton. 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  "  the 
Court  "),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representa- 
tives duly  appointed,  and  having  also  heard  such  of  the  employers 
as  were  represented  either  in  person  or  by  their  representatives 
duly  appointed,  and  having  also  heard  the  witnesses  called  and 
examined  and  cross-examined  by  and  on  behalf  of  the  said  parties 
respectively,  and  the  time  for  making  this  award  having  been  duly 
extended,  doth  hereby  order  and  award  : — 

That,  as  between  the  union  and  the  members  thereof  and  the 
employers  and  each  and  every  of  them,  the  terms,  conditions,  and 
provisions  set  out  in  the  schedule  hereto  and  of  this  award  shall  be 
binding  upon  the  union  and  upon  every  member  thereof  and  upon 
the  employers  and  upon  each  and  every  of  them,  and  that  the  said 
terms,  conditions,  and  provisions  shall  be  deemed  to  be  and  they  are 
hereby  incorporated  in  and  declared  to  form  part  of  this  award; 
and,  further,  that  the  union  and  every  member  thereof  and  the  em- 
ployers and  each  and  every  of  them  shall  respectively  do,  observe, 
and  perform  every  matter  and  thing  by  this  award  and  by  the  said 
terms,  conditions,  and  provisions  respectively  required  to  be  done, 
observed,  and  performed,  and  shall  not  do  anything  in  contravention 
of  this  award  or  of  the  said  terms,  conditions,  and  provisions,  but 
shall  in  all  respects  abide  by  and  perform  the  same.-  And  the  Court 
doth  hereby  further  award,  order,  and  declare  that  any  breach  of 
the  said  terms,  conditions,  and  provisions  set  out  in  the  schedule 
hereto  shall  constitute  a  breach  of  this  award,  and  that  thp  sum  of 
£100  shall  be  the  maximum  penalty  payable  by  any  party  or  person 
in  respect  thereof.  And  the  Court  doth  further  order  that  this 
award  shall  take  effect  from  the  1st  day  of  September,  1907,  and 
shall  continue  in  force  until  the  Ist  day  of  September,  1909. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereto  been  put  and  affixed,  and  the  Judge  of  the  Court  hath  here- 
unto set  his  hand,  this  6th  day  of  August,  1907. 

W.  A.  Sim,  Judge. 
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SCHEDULE. 

Hours  of  Labour, 

1  The  hours  of  labour  shall  not  exceed  forty-eight  hours  per 
week.  The  recognised  regular  hours  of  work  shall  be  fixed  by  each 
employer,  and  shall  (except  as  hereinafter  mentioned)  be  between 
the  hours  of  8  a.m.  and  6  p.m.  on  five  days  of  the  week,  and  8  a.m. 
and  noon  on  the  recognised  factory  half-holiday,  subject  to  forty- 
eight  hours  being- considered  a  full  week's  work.  Where  machinists 
are  employed  on  an  evening  paper  the  hours  of  labour  shall  be  fixed 
by  each  employer,  and  shall  be  between  the  hours  of  8  a.m.  and  6 
p.m.  on  each  day  of  the  week.  Not  less  than  three-quarters  of  an 
hour  shall  be  allowed  for  dinner  between  the  hours  of  12  noon  and 
1.30  p.m.  on  each  day,  excepting  the  day  of  the  half -holiday.  Where 
machinists  are  employed  in  printing  a  morning  newspaper,  the  hours 
of  labour  shall  be  fm!*ty-eight  per  week,  and  shall  be  eight  hours' 
work  in  each  twenty-four  for  six  days  of  the  week,  and  shall  be  regu- 
lated by  each  employer  according  to  the  requirements  of  his  business. 
A  reasonable  interval  shall  be  allowed  for  a  meal  in  the  regulation 
of  such  hours. 

For  any  time  worked  by  wages  hands  beyond  the  hours  herein- 
before prescribed,  overtime  rates  as  hereinafter  mentioned  shall  be 
paid.  Should  a  public  holiday  intervene,  the  time  lost  through  such 
holiday  shall  be  deducted  from  the  forty-eight  hours  and  not  from 
the  overtime.  Any  time  lost  by  any  workman  through  his  own  de- 
fault in  any  one  week  shall  be  deducted  from  any  overtime  worked 
by  him  during  that  week  before  he  shall  be  paid  overtime  rates. 

Wages, 

2.  The  wages  to  be  paid  to  competent  letterpress  machinists 
shall  not  be  less  than  £3  per  week,  and  to  all  other  letterpress 
machinists  not  less  than  £2  10s.  per  week. 

A  machinist  to  be  competent  must  have  a  general  knowledge  of 
machining,  and  must  be  able  to  do  half-tone  work,  colour-work,  and 
mixing  of  colours,  and  general  commercial  work. 

The  wages  of  compositor-machinists  are  not  fixed  by  this  award, 
and  will  be  fixed  by  the  award  to  be  made  in  the  typographical 
dispute. 

3.  Employers  shall  not  be  bound  to  pay  for  holidays,  but,  subject 
to  this,  no  deduction  shall  be  made  from  the  weekly  wage  except  for 
time  lost  by  a  worker  through  his  own  default. 

Feeders. 

4.  Feeders  may  be  employed  to  feed  machines  at  such  wages  as 
may  be  agreed  upon  between  the  employer  and  the  worker.  A  feeder 
shall  not  "  make  ready  "  any  job,  nor  do  any  other  work  that  by  the 


464 

oustom  of  the  trade  should  be  done  by  a  journeyman,  but  where  a 
machinist  is  employed  a  feeder  may  assist  him  in  making  ready. 

Number  of  Machines. 

5.  Employers  are  not  to  be  limited  as  to  the  number  of  machines 
to  be  worked  by  any  journeyman,  and  an  employer  shall  have  full 
discretion  in  the  management  and  arrang^nent  of  the  work  and  the 
machines  in  his  factory,  and  may  make  such  regulations,  not  incon- 
sistent with  the  provisions  of  this  award,  as  he  may  think  necessary 
for  the  proper  working  of  his  business. 

Holidays, 

6.  The  following  holidays  shall  be  observed  in  jobbing  offices  in 
each  year :  New  Year's  Day,  Good  Friday,  Easter  Saturday,  Easter 
Monday,  King's  Birthday,  Labour  Day,  Anniversary  Day,  Christ- 
mas Day,  and  Boxing  Day. 

In  respect  of  machinists  engaged  in  printing  an  evening  paper, 
the  holidays  shall  be  New  Year's  Day,  €U>od  Friday,  Labour  Day, 
Christmas  Day,  and  Boxing  Day. 

In  respect  of  machinists  engaged  in  printing  a  morning  daily 
paper,  the  holidays  shall  be  Christmas  Day,  New  Year's  Day,  Good 
Friday,  and  Labour  Day. 

Apjyrentices . 

7.  Apprentices  shall  be  legally  indentured  for  a  term  of  six  years. 
Any  employer  before  taking  an  apprentice  shall  be  entitled  to  em- 
ploy him  on  probation  for  three  months,  and  if  at  the  end  of  such 
three  months  he  becomes  a  bound  apprentice,  such  period  shall  be 
reckoned  as  part  of  the  period  of  apprenticeship,  which,  under 
this  paragraph,  he  is  bound  to  serve. 

8.  The  proportion  of  apprentices  shall  be  reckoned  as  follows : 
One  for  the  office,  one  for  the  first  two  journeymen  permanently  em- 
ployed, one  for  the  next  three  journeymen  permanently  employed, 
and  one  additional  for  every  five  journeymen  permanently  employed. 
**  Permanently  employed  "  shall  mean  at  least  six  months'  constant 
employment.     No  employer  shall  have  more  than  five  apprentices. 

9.  If  any  employer  shall  from  any  unforseen  cause  be  unable  to 
fulfil  his  obligations  to  an  apprentice,  it  shall  be  lawful  for  such 
apprentice  to  complete  his  term  with  another  employer,  notwith- 
standing that  such  employer  may  have  already  the  full  number  of 
apprentices  allowed  by  these  conditions. 

10.  Apprentices  shall  be  paid  the  following  rates:  For  the  first 
year,  7s.  6d.  per  week;  for  the  second  year,  128.  6d.  per  week;  for 
the  third  year,  17s.  6d.  per  week;  for  the  fourth  year,  £1  2s.  6d. 
per  week;  for  the  fifth  year,  £1  78.  6d.  per  week;  for  the  sixth  year, 
£1  17s.  6d.  per  week. 

Apprentices  shall  be  paid  the  following  overtime  rates :  For  the 
first  year,  6d.  per  hour;  for  the  next  three  years,  9d.  per  hour;  for 
the  fifth  year.  Is.  per  hour ;  for  the  sixth  year.  Is.  3d.  per  hour. 
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Overtime  for  Journeymen, 

11.  Any  journeyman  required  to  work  on  Sunday,  Christmas 
Day,  or  Good  Friday  shall  be  paid  double  rates  of  pay.  If  required 
to  work  on  any  other  of  the  above-mentioned  holidays,  he  shall  be 
paid  at  the  rate  of  time  and  a  half.  Ordinary  overtime  shall  be 
paid  for  at  the  rate  of  time  and  a  third. 

Under-rate   Workers. 

12.  (a.)  Any  worker  who  considers  himself  incapable  of  earning 
the  minimum  wage  fixed  by  this  award  may  be  paid  such  lower  wage 
as  may  from  time  to  time  be  fixed,  on  the  application  of  such  worker, 
after  due  notice  to  the  union,  by  the  Chairman  of  the  Conciliation 
Board  for  the  district,  or  such  other  person  as  the  Court  may  from 
time  to  time  appoint  for  that  purpose,  and  such  Chairman  or  other 
person,  in  so  fixing  such  wage,  shall  have  regard  to  the  worker's 
capability,  his  past  earnings,  and  such  other  circumstances  as  such 
Chairman  or  person  may  think  fit  to  consider,  after  hearing  such 
evidence  and  argument  as  the  union  and  such  worker  shall  offer, 
and  upon  granting  such  permit,  the  Chairman  or  person  shall  for- 
ward notice  thereof  to  the  Inspector  of  Factories. 

(b,)  Whenever  occasion  arises  for  so  fixing  a  worker's  wages,  it 
shall  be  fixed  for  such  a  period,  not  exceeding  six  months,  as  such 
Chairman  or  person  shall  determine,  and  after  the  expiration  of 
the  said  period  until  fourteen  days'  notice  shall  have  been  given  to 
the  worker  by  the  secretary  of  the  union  requiring  him  to  have  his 
wages  again  fixed  in  the  manner  prescribed  by  this  clause  :  Provided 
that  in  the  case  of  any  person  whose  wage  is  so  fixed  by  reason  of  old 
age  or  permanent  disability,  it  may  be  fixed  for  such  longer  period 
as  such  Chairman  or  person  shall  think  fit. 

(c)  Notwithstanding  the  foregoing,  it  shall  be  competent  for  a 
worker  to  agree  with  the  president  or  secretary  of  the  union  upon 
such  wage  without  having  the  same  so  fixed. 

(d.)  It  shall  be  the  duty  of  the  union  to  give  notice  to  .the  In- 
spector of  Factories  of  every  agreement  made  with  a  worker 
pursuant  hereto. 

(e.)  It  shall  be  the  duty  of  an  employer,  before  employing  a 
worker  at  such  lower  wage,  to  examine  the  permit  or  agreement  by 
which  such  wage  is  fixed. 

Preference. 

13.  If  and  so  long  as  the  rules  of  the  union  shall  permit  any 
person  now  employed  in  this  trade  in  the  industrial  district,  and 
any  person  who  may  hereafter  reside  in  this  industrial  district, 
and  who  is  a  competent  workman,  to  become  a  member  of  the  union 
upon  payment  of  an  entrance  fee  not  exceeding  Ss.  and  of  subse- 
quent contributions  (whether  payable  weekly  or  otherwise)  not  ex- 
ceeding 6d.  per  week,  upon  a  written  application,  to  the  secretary 
by  the  person   so   desiring  to   join   the  union,    without  ballot  or 
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election,  then  and  in  such  case  employers  shall,  when  engaging 
workmen,  employ  members  of  the  union  in  preference  to  non- 
members,  provided  there  are  members  of  the  union  equally  qualified 
with  non-members  to  perform  the  particular  work  required  to  be 
done,  and  ready  and  willing  to  do  it. 

14.  The  union  shall  keep  in  some  convenient  place,  within  one 
mile  from  the  Chief  Post-office  in  the  City  of  Wellington,  a  book,  to 
be  called  the  "  employment- book,"  wherein  shall  be  entered  the 
names  and  exact  addresses  of  all  members  of  the  union  for  the  time 
being  out  of  employment,  with  a  description  of  the  branch  of  trade 
in  which  each  member  claims  to  be  proficient,  and  the  names,  ad- 
dresses, and  occupations  of  every  employer  by  whom  such  member 
Rhall  have  been  employed  during  the  preceding  one  year.  Immedi- 
ately u]>on  such  member  obtaining  employment  a  note  thereof  shall 
be  entered  in  such  book.  The  executive  of  the  union  shall  use  their 
best  endeavours  to  verify  all  the  entries  contained  in  such  book,  and 
the  union  shall  be  answerable  as  for  a  breach  of  this  award  in  case 
any  entry  therein  shall  in  any  particular  be  wilfully  false  to  the 
knowledge  of  the  executive  of  the  union,  or  in  case  the  executive  of 
the  union  shall  not  have  used  reasonable  efforts  to  verify  the  same. 
Such  book  shall  be  open  to  every  employer,  without  fee  or  charge, 
at  all  hours  between  8  a.m.  and  5  p.m.  on  every  working- day  except 
Saturday,  and  on  that  day  between  the  hours  of  8  a.m.  and  noon. 
Notice  by  advertisement  in  the  New  Zealand  Times  and  Evening 
Post  newspapers,  published  in  the  City  of  Wellington,  shall  be  given 
by  the  union  of  the  place  where  such  employment-book  is  kept,  and 
of  any  change  in  such  plaoe. 

15.  If  the  union  shall  fail  to  keep  the  employment-book  •  in 
manner  hereinbefore  provided,  any  employer  may,  in  such  case  and 
so  long  as  such  failure  shall  continue,  engage  any  person,  whether  a 
member  of  the  union  or  not,  to  perform  the  work  required  to  be 
done,  notwithstanding  the  foregoing  provisions. 

16.  Employers  shall  not  discriminate  against  unionists  in  the 
engagement  or  dismissal  of  their  men,  nor  in  the  conduct  of  their 
business  do  anything  for  the  purpose  of  injuring  the  union  either 
directly  or  indirectly. 

17.  When  members  of  the  union  and  non-members  are  employed 
together  they  shall  work  in  harmony  and  under  the  same  conditions, 
and  shall  receive  equal  pay  for  equal  work. 

Scope  of  Award. 

18.  This  award  shall  be  limited  to  employers  in  the  City  of  Wel- 
lington and  the  suburbs  thereof. 

Term  of  Award, 

19.  This  award  shall  come  into  force  on  the  Ist  day  of  September, 
1907,  and  shall  remain  in  force  until  the  1st  day  of  September, 
1909,  and  thereafter  shall  continue  in  force  until  superseded  by 
another  award  or  an  industrial  agreement. 
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In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereunto  been  put  and  affixed,  and  the  Judge  of  the  said  Court  hath 
hereto  set  his  hand  this  6th  day  of  August,  1907. 

W.  A.  Sim,  Judge. 

MEMORANDUM. 

The  Court  has  made  two  awards  in  this  industrial  dispute — one 
dealing  with  the  City  of  Wellington  and  suburbs,  th^  other  with 
the  country. 

Dated  this  6th  day  of  August,  1907. 

W.  A.  Sim,  Judge. 


Award  (Country). 

In  the  Court  of  Arbitration  of  New  Zealand,  Wellington  Industrial 
District. — In  the  matter  of  **  The  Industiial  Conciliation  and 
Arbitration  Act,  1905,"  and  its  amendments,  and  in  the  matter 
of  an  industrial  dispute  between  the  Wellington  Letterpress 
Machinists'  Industrial  Union  of  Workers  (hereinafter  called  ''  the 
union  ")  and  the  undermentioned  persons,  firms,  and  companies 
(hereinafter  called  **  the  employers  *') : — 

Alexander  and  Beckett,  Daily  Press,  Dannevirke. 

Allen,  G  .T.,  Express,  Eketahuna. 

Baillie  and  Co.,  Herald,  Pahiatua. 

Ball  and  Co.,  Napier. 

Buick  and  Young,  Palmerston  North. 

Buick  and  Russell,  Advocate,  Dannevirke. 

Dinwiddle,  Walker,  and  Co.,  Herald,  Napier. 

Edmunds,  E.  H.,  Hastings. 

Fisher,  E.  H.,  Feilding. 

Greorge,  A.  A.,  New  Zealand  Bulletiii,  Hastings. 

Grant,  John,  Examiner,  Woodville. 

Hart  and  Co.,  Standard,  Hastings. 

Harris^  J.,  Marton. 

Hatherly  and  Johnston,  Wanganui. 

HoUoway,  J.  F.,  Herald,  Wanganui. 

Hornblow,  R.,  Post,  Taihape. 

Hornblow,  J.  R.,  Herald,  Foxton. 

Hussey,  John,  Chronicle,  Wanganui. 

Ivess,  J.,  News,  Taihape. 

Jones,  H.  I.,  Wanganui. 

Keeling  and  Mundy,  Palmerston. 

Enowles,  E.  W.,  Daily  Telegraph,  Napier. 

McCracken,  T.,  Wairarapa  Standard,  Greytown. 

McEenzie,  F.  E.,  Dannevirke. 

Majoi",  A.  C,  Wairarapa  Age,  Masterton. 

Marshall,  H.  M.,  Mangatainoka. 

Martinhorough  Star  (Proprietors),  Martinborough . 
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Mogridge,  J.,  Marion. 

Moore,  F.  6.,  Pahiatua. 

Nash  and  Coombe,  Evening  Standard,  Palmerston  North. 

Nation  and  Son,  Manatoatu  Farmer,  Levin. 

Pahiatua  Era  (Proprietors),  Pahiatua. 

Payton,  J.,  Wairarapa  Daily  Times,  Masterton. 

Penn,  Frank,  Otaki  Mail,  Otaki. 

Pirani,  F.,  Feilding  Star,  Feilding. 

Renata  Tawhero,  Te  Puki  ki  Hikurangi,  Grey  town. 

Roydhouse,  W.  F.,  and  Hornsby,  M.  P.,  Carterton. 

Smith,  W.  H.,  Daily  Times,  Palmerston  North,  also  Advocate^ 

Marton. 
Te  Tau  Taiawhio,  Matutu  Press,  Masterton. 
Timperly,  W.,  Wairoa  Guardian,  Wairoa. 
Thompson,  H.  C,  Express,  Hunterville. 
Venables,  G.,  Waipukurau. 
Vine  and  Vine,  Wanganui. 
Waddington,  E.  H.,  Masterton. 
Warne,  B.  C,  Petone  Chronicle,  Petone. 
Watson  and  Eyre,  Palmerston  North. 
Whitehead,  E.,  Palmerston  North. 
Willis,  A.  D.,  Wanganui. 
Wittington,  C.  M.,  Mail,  Waipawa. 
Toule,  T.  T.,  Eketahuna. 

Thb  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  **  the 
Court  *'),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representa- 
tives duly  appointed,  and  having  also  heard  such  of  the  employers 
as  were  represented  either  in  person  or  by  their  representatives  duly 
appointed,  and  having  also  heard  the  witnesses  called  and  examined 
and  cross-examined  by  and  on  behalf  of  the  said  parties  respectively, 
and  the  time  for  making  the  award  having  been  duly  extended,  doth 
hereby  order  and  award  : — 

That,  as  between  the  union  and  the  members  thereof  and  the  em- 
ployers and  each  and  every  of  them,  the  terms,  conditions,  and  pro- 
visions set  out  in  the  schedule  hereto  and  of  this  award  shall  be 
binding  upon  the  union  and  upon  every  member  thereof  and  upon 
the  employers  and  upon  each  and  every  of  them,  and  that  the  said 
terms,  conditions,  and  provisions  shall  be  deemed  to  be  and  they  are 
hereby  incorporated  in  and  declared  to  form  part  of  this  award; 
and,  further,  that  the  union  and  every  member  thereof  and  the  em- 
ployers and  each  and  every  of  them  shall  respectively  do,  observe, 
and  perform  every  matter  and  thing  by  this  award  and  by  the  said 
terms,  conditions,  and  provisions  respectively  required  to  be  done, 
observed,  and  performed,  and  shall  not  do  anything  in  contraven- 
tion of  this  award  or  of  the  said  terms,  conditions,  and  provisions, 
but  shall  in  all  respects  abide  by  and  perform  the  same.  And  the 
Court   doth  hereby   further   award,    order,    and    declare   that   any 
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breach  of  the  said  terms,  conditions,  and  provisions  set  out  in  the 
schedule  hereto  shall  constitute  a  breach  of  this  award,  and  that  the 
sum  of  £100  shall  be  the  maximum  penalty  payable  by  any  party 
or  person  in  respect  thereof.  And  the  Court  doth  further  order 
that  this  award  shall  take  e£fect  from  the  1st  day  of  September, 
1907,  and  shall  continue  in  force  until  the  1st  day  of  September, 
1909. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereto  been  put  and  affixed,  and  the  Judge  of  the  Court  hath  here< 
unto  set  his  hand,  this  6th  day  of  August,  1907. 

W.  A.  Sim,  Judge. 

SCHBDULB. 

Hours  of  Labour, 

1 .  In  the  Boroughs  of  Wanganui  and  Napier  the  hours  of  labour 
shall  not  exceed  forty-eight  hours  per  week.  The  recognised  regular 
hours  of  work  shall  be  fixed  by  each  employer,  and  for  hands  em- 
ployed on  day-work  shall  be  between  the  hours  of  8  a.m.  and  6  p.m. 
on  five  days  of  the  week,  and  8  a.m.  and  noon  on  the  recognised 
factory  half-holiday,  subject  to  forty-eight  hours  being  considered 
A  full  week.  Where  hands  are  employed  on  an  evening  paper  the 
hours  of  labour  shall  be  fixed  by  each  employer,  and  shall  be  between 
the  hours  of  8  a.m.  and  6  p.m.  on  each  day  of  the  week.  Not  less 
than  three-quarters  of  an  hour  shall  be  allowed  on  each  day  for 
dinner,  between  the  hours  of  12  noon  and  1.30  p.m.  on  each  day 
-excepting  the  day  of  the  half-holiday.  For  hands  employed  on 
a  morning  paper  the  hours  of  labour  shall  be  eight  hours  in  each 
twenty-four  for  six  days  of  the  'week,  and  shall  be  regulated  by  each 
employer  according  to  the  requirements  of  his  business.  For  any 
time  worked  by  wages  hands  beyond  the  hours  hereinbefore  pre- 
scribed, overtime  rates  as  hereinafter  mentioned  shall  be  paid. 
When  a  deduction  has  to  be  made  for  time  lost  through  a  holiday, 
such  time  shall  be  deducted  from  the  forty-eight  hours  and  not  from 
the  overtime.  Any  time  lost  by  any  workman  through  his  own  de- 
fault in  any  one  week  shall  be  deducted  from  any  overtime  worked 
by  him  during  the  week  before  he  shall  be  paid  overtime  rates. 

2.  In  all  other  parts  of  the  district  the  hours  of  labour  shall  not 
exceed  forty-eight  hours  per  week,  and  shall  be  regulated  by  each 
employer  according  to  the  requirements  of  his  particular  trade 
or  business. 

Wages. 

3.  The  following  shall  be  the  minimum  rates  of  pay  :  For  letter- 
press machinists  employed  in  the  Boroughs  of  Wanganui  and  Napier, 
£2  12s.  6d.  per  week;  in  the  Boroughs  of  Palmerston  North,  Feild- 
ing,  Masterton,  and  Hastings,  £2  lOs.  per  week  for  day-work,  and 
£2  158.  for  night-work;  in  all  other  parts  of  the  district  £2  58.  per 
week  for  day-work,  and  £2  12s.  6d.  for  night-work. 
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The  wages  of  compositor-machinists  are  not  fixed  by  this  award, 
and  will  be  fixed  bv  the  award  to  be  made  in  connection  with  the 
typographical  dispute. 

Feeders, 

4.  Feeders  may  be  employed  to  feed  machines  at  such  wages  as 
may  be  agreed  upon  between  the  employer  and  the  worker.  A 
feeder  shall  not  '*  make  ready  ''  any  job,  nor  do  any  other  work 
that  hj  the  custom  of  the  trade  should  be  done  by  a  journeyman, 
but  where  a  machinist  is  employed  a  feeder  may  assist  him  in  making 
ready. 

Number  of  Machines. 

5.  Employers  are  not  to  be  limited  as  to  the  number  of  machines 
to  be  worked  by  any  journeyman,  and  an  employer  shall  have  full 
discretion  in  the  management  and  arrangement  of  the  work  and  the 
machines  in  his  factory,  and  may  make  such  regulations  not  incon- 
sistent with  the  provisions  of  this  award  as  he  may  think  necessary 
for  the  proper  working  of  his  business. 

Holidays. 

6.  The  following  holidays  shall  be  observed  in  jobbing  offices  iu 
each  year  :  New  Year's  Day,  Good  Friday,  Easter  Saturday,  Easter 
Monday,  King's  Birthday,  Labour  Day,  Anniversary  Day,  Christ- 
mas Day,  and  Boxing  Day. 

In  respect  of  machinists  engaged  in  printing  an  evening  paper, 
the  holidays  shall  be  New  Year's  Day,  Good  Friday,  Labour  Day, 
Christmas  Day,  and  Boxing  Day. 

In  respect  of  machinists  engaged  in  printing  a  morning  daily 
paper  the  holidays  shall  be  Christmas  Day,  New  Year's  Day,  Good 
Friday,  and  Labour  Day. 

7.  The  evidence  at  the  hearing  of  this  dispute  showed  that  the 
practice  of  employers  in  Wanganui  and  Napier  with  regard  to 
paying  for  holidays  is  not  uniform,  and  the  Court  directs  each  em- 
ployer in  these  boroughs  to  continue  his  present  practice  whatever 
it  may  be. 

8.  In  all  other  parts  of  the  district,  all  holidays  shall  be  paid 
for  and  no  deduction  shall  be  made  from  the  weekly  wage  except 
for  time  lost  by  a  worker  through  his  own  default. 

Apprentices. 

9.  For  the  purpose  of  this  award  a  "  youth  "  is  defined  as  a 
person  of  the  male  sex  under  the  age  of  twenty-one  years. 

10.  Employers  shall  have  the  option  of  indenturing  as  appren- 
tices youths  employed  or  to  be  employed  by  them.  If  such  option 
is  exercised  the  term  of  apprenticeship  shall  be  six  years  and  no  limit 
of  age  is  fixed  ;  such  apprentice  shall  be  deemed  to  be  a  youth 
although  the  term  of  his  apprenticeship  shall  not  expire  until  he 
attains  the  age  of  twenty-one  years.     Any  employer  before  indentur- 
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ing  such  youth  shall  be  entitled  to  take  hira  for  three  months  on 
probation,  and  if  at  the  end  of  such  probation  he  becomes  a  bound 
apprentice,  such  period  of  three  months  shall  be  reckoned  as  part  of 
the  period  of  apprenticeship,  which  under  this  paragraph  he  is 
bound  to  serve.  The  following  shall  be  the  rate  of  wages  to  be  paid 
to  such  apprentices  :  During  the  first  year,  Ss.  per  week ;  during  the 
second  year,  lOs.  per  week;  difring  the  third  year,  15s.  per  week; . 
during  the  fourth  year,  £1  per  week ;  during  the  fifth  year,  £1  6s. ; 
during  the  sixth  year,  £1  lOs.  per  week. 

11.  If  any  employer  shall  from  any  unforeseen  cause  be  unable 
to  fulfil  his  obligations  to  an  apprentice,  it  shall  be  lawful  for  such 
apprentice  to  complete  his  term  with  another  employer,  notwith- 
standing that  such  employer  may  have  already  the  full  number  of 
youths  allowed  by  these  conditions, 

12.  If  any  employer  shall  elect  not  to  apprentice  the  youths  or 
any  of  them  employed  by  him,  then  he  shall  pay  to  such  youths  the 
following  minimum  rates  of  wages  :  During  the  first  three  months, 
5s.  per  week;  during  the  second  three  months,  7s.  6d.  per  week; 
during  the  third  three  months,  10s.  per  week;  during  the  fourth 
three  months,  128.  6d.  per  week;  during  the  fifth  three  months,  158. 
per  week;  during  the  sixth  three  months,  17s.  6d.  per  week;  during 
the  next  six  months,  £1  28.  6d.  per  week;  during  the  next  six 
months,  £1  5s.  per  week;  during  the  next  six  months,  £1  78.  6d. 
per  week;  during  the  next  six  months,  £1  10s.  per  week;  during 
the  next  six  months,  £1  12s.  6d.  per  week;  during  the  next  six 
months,  £1  15s.  per  week;  during  the  next  six  months,  £1  17s.  6d. 
per  week;  during  the  next  six  months,  £2  28.  per  week;  and  there- 
after the  minimum  wage  herein  fixed  for  journeymen.  Provided, 
however,  that  if  such  youth  shall  during  the  periods  above  set  forth 
attain  the  age  of  twenty-one  years  he  shall  from  that  time  cease  to 
come  under  the  above  scale,  and  shall  be  paid  journeyman's  wages 
unless  he  shall  obtain  permission  to  work  at  a  less  wage  under  the 
clause  hereinafter  prescribed  for  fixing  the  wages  of  workmen  unable 
to  earn  the  full  minimum  wage. 

13.  In  Wanganui,  Napier,  Palmerston  North,  Feilding,  Master- 
ton,  and  Hastings  the  proportion  shall  be  regulated  as  follows :  One 
for  the  office,  one  for  the  first  two  journeymen  permanently  em- 
ployed, one  for  the  next  three  journeymen  permanently  employed, 
and  one  additional  for  every  other  five  journeymen  permanently 
employed.  *'  Permanently  employed  '*  to  mean  at  least  six  months 
continuous  employment.  Where  an  employer  has  already  tiiore 
than  the  above  proportion  of  youths  at  the  time^of  the  coming  into 
operation  of  this  award,  no  new  ones  shall  be  taken  on  until  the 
number  has  been  reduced  below  the  proportion  stipulated.  No  em- 
ployer shall  have  more  than  five  youths  so  employed.  Youths  em- 
ployed as  feeders  only  shall  not  count. 

14.  In  all  other  parts  of  the  district  the  number  of  youths  who 
may  be  employed  is  not  limited. 
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Termination  of  Engagement. 

15.  Any  journeyman  having  been  employed  for  three  consecutiye 
months  in  any  office  shall  be  entitled  to  one  week's  notice  that  his 
services  are  to  be  dispensed  with ;  and  any  such  journeyman  leaving 
his  employment  shall  likewise  give  one  week's  notice. 

Overtihie, 

16.  Any  journeyman  required  to  work  on  Sunday,  Christmas 
Day,  or  Good  Friday  shall  be  paid  double  rates  of  pay.  If  required 
to  work  on  any  other  of  the  above-mentioned  holidays,  he  shall  be 
paid  at  the  rate  of  time  and  a  half.  Ordinary  overtime  shall  be 
paid  for  at  the  rate  of  time  and  a  third. 

m 

Under-rate   Workers, 

17.  {a.)  Any  worker  who  considers  himself  incapable  of  earning 
the  minimum  wage  fixed  by  this  award  may  be  paid  such  lower 
wage  as  may  from  time  to  time  be  fixed,  on  the  application  of  such 
worker,  after  due  notice  to  the  union,  by  the  Stipendiary  Magistrate 
of  the  district  in  which  such  worker  resides,  or  such  other  person 
as  the  Court  may  from  time  to  time  appoint;  and  such  Magistrate 
or  person  in  so  fixing  such  wage  shall  have  regard  to  the  worker's 
capability,  his  past  earnings,  and  such  other  circumstances  as  such 
Magistrate  or  person  shall  think  fit  to  consider,  after  hearing  such 
evidence  and  argument  as  the  union  and  such  worker  shall  offer,  and 
upon  granting  such  permit  the  Magistrate  or  person  shall  forward 
notice  thereof  to  the  Inspector  of  Factories. 

(6.)  Whenever  occasion  arises  for  so  fixing  a  worker's  wage,  it 
shall  be  fixed  for  such  period  not  exceeding  six  months  as  such 
Magistrate  or  person  shall  determine,  and  after  the  expiration  of  the 
said  period  until  fourteen  days'  notice  shall  have  been  given  to  such 
worker  by  the  secretary  of  the  union  requiring  him  to  have  his  wages 
again  fixed  in  the  manner  prescribed  by  this  clause :  Provided  that 
in  the  case  of  any  person  whose  wage  is  so  fixed  by  reason  of  old  age 
or  permanent  disability,  it  may  be  fixed  for  such  longer  period  as 
such  Magistrate  or  person  shall  think  fit. 

(c.)  Notwithstanding  the  foregoing  it  shall  be  competent  for  a 
worker  to  agree  in  writing  with  the  president  or  secretary  of  the 
union  upon  such  wage  without  having  the  same  so  fixed. 

{d)  It  shall  be  the  duty  of  the  union  to  give  notice  to  the  Inspector 
of  Factories  of  every  agreement  made  with  a  worker  pursuant 
hereto. 

(e.)  It  shall  her  the  duty  of  an  employer,  before  employing  a 
worker  at  such  lower  wage,  to  examine  the  permit  or  agreement  by 
which  such  wage  is  fixed. 

Preference. 

18.  So  long  as  the  rules  of  the  union  permit  any  person  now  em- 
ployed in  the  trade  in  this  industrial  district  and  any  person  who 
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may  hereafter  reside  in  the  said  district,  and  who  is  a  competent 
journeyman  printer,  compositor,  or  operator,  upon  payment  of 
an  entrance  fee  not  exceeding  5s.,  and  of  subsequent  contributions 
at  a  rate  not  exceeding  6d.  per  week,  upon  a  written  application 
of  such  person  stating  his  desire  to  join  the  union,  without  ballot 
or  other  election,  to  become  and  remain  a  member  thereof,  such  em- 
ployer shall  employ  members  of  the  union  in  preference  to  non- 
members,  provided  that  there  are  members  of  such  union  equally 
qualified  to  perform  the  particular  work  required  to  be  done,  and 
the  employer  shall  know  of  such  members  and  shall  be  able  to  obtain 
their  services  without  any  undue  delay.  Nothing  herein  contained 
shall  prevent  the  continued  employment  of  workers  now  in  the  em- 
ployment of  any  employer  although  such  workers  may  not  be  or 
become  members  of  the  union. 

No  employer  shall  discriminate  against  members  of  the  union  or 
in  the  engagement  or  dismissal  of  any  pertion,  or  in  the  conduct  of 
his  business  do  an3rthing  for  the  purpose  of  injuring  the  union 
whether  directly  or  indirectly. 

Scope  of  Award. 

19.  The  provisions  of  this  award  shall  not  apply  to  any  em< 
ployers  in  the  City  of  Wellington  or  in  the  suburbs  thereof. 

Term  of  Award, 

20.  This  award  shall  come  into  force  on  the  Ist  day  of  September, 
1907,  and  shall  remain  in  force  until  the  1st  day  of  September, 
1909,  and  thereafter  shall  remain  in  force  until  superseded  by 
another  award  or  an  industrial  agreement. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereto  been  put  and  affixed,  and  the  Judge  of  the  said  Court  hath 
hereto  set  his  hand,  this  6th  day  of  August,  1907. 

W.  A.  Sim,  Judge. 

MBMORANDUM. 

The  Court  has  made  two  awards  in  this  industrial  district  dis- 
pute— one  dealing  with  the  City  of  Wellington  and  suburbs,  the 
other  with  the  country. 

Dated  this  6th  day  of  August,  1907. 

W.  A.  Sim,  Judge. 
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(1342.)  WELLINGTON  TYPOGRAPHERS. 
Claims  of  Union,  covering  all  Sections  op  the  Composing  Tradk. 

nAND-WORK. 

To  apply  to  all  Jobbing  or  Prvnting  Establishments, 

1.  For  day-hands  the  hours  of  labour  shall  not  exceed  forty-four 
per  week — eight  hours  on  five  days  of  the  week  and  four  hours  on 
one  day  of  the  week.  The  recognised  regular  hours  of  work  shall 
be  fixed  by  each  employer,  and  for  hands  employed  on  day-work 
shall  be  between  the  hours  of  8  a.m.  and  6  p.m.  on  five  days  of  the 
week  and  between  8  a.m.  and  1  p.m.  on  the  recognised  factory 
half -holiday.  Not  less  than  sixty  minutes  shall  be  allowed  on  each 
day  for  dinner  between  the  hours  of  12  noon  and  2  p.m.  on  each  day^ 
excepting  the  day  of  the  half-holiday.  For  hands  employed  on  a 
morning  newspaper  the  hours  of  labour  shall  be  forty-two  per  week — 
seven  hours  in  each  twenty-four  for  six  days  of  the  week.  For  any 
time  worked  by  wages  hands  beyond  the  hours  hereinbefore  pre- 
scribed, overtime  rates  as  hereinafter  mentioned  shall  be  paid. 
Time  lost  through  fault  of  an  employee  shall  be  deducted  from  the 
forty-four  or  forty-two  hours  (day  and  night  work  respectively), 
and  not  from  overtime  worked. 

2.  Only  three  classes  of  labour  shall  be  recognised — journeymen 
compositors,  proof-readers,  and  apprentices. 

3.  The  minimum  rates  of  pay  for  day-hands,  £3  10s.  per  week. 
Compositors  employed  on  piecework  shall  be  paid  Is.  Id.  per  1,000 
ens  for  all  types  casting  up  to  40  ens  or  over  to  the  13-em  measure; 
for  all  types  casting  up  under  40  ens  to  the  13-em  measure,  Is.  2d. 
per  1,000  ens;  and  shall  be  entitled  to  all  trade  privileges  and  extra 
charges  on  the  work  on  which  they  are  engaged.  Apprentices  shall 
not  be  placed  on  piecework.  All  standing  time — i.e.,  waiting  for 
copy  or  dis. — to  be  charged  for  at  time  rates.  Piece  hands  when 
ordered  to  start  work  shall  be  guaranteed  not  less  than  four  hours* 
work  in  each  day.  Hand-compositors  casually  employed  in  jobbing- 
rooms  or  on  newspapers  shall  be  paid  2b.  per  hour,  when  the  casual 
employment  does  not  amount  to  a  complete  day;  two  half -days  of 
four  hours  each  to  be  reckoned  as  casual  work,  and  paid  at  pre- 
scribed rate.  Compositors  called  on  time  for  any  description  of 
**  house  "  work  other  than  composing  shall  be  paid  at  the  rate  of  28. 
per  hour.  Compositors  employed  at  night-work  in  news  or  jobbing 
rooms,  between  the  hours  of  6  p.m.  and  8  a.m.,  shall  be  paid  £4 
per  week  of  forty-two  hours,  or,  if  employed  at  piecework.  Is.  3d. 
per  1,000  ens  for  all  types  casting  up  40  ens  or  over  to  the  13-em 
measure:  for  all  types  casting  up  under  40  ens  to  the  13-em 
measure,  Is.  4d.  per  1,000  ens;  and  2s.  3d.  per  hour  if  called  on 
time  for  any  description  of  "  house'*  work.  Compositors  con- 
tinuously employed  in  correcting  monotype  matter  shall  receive  Is. 
per  day  extra.  Women  may  be  employed  during  the  daytime, 
within  the  hours  allowed  by  law,  at  the  same  rates  of  pay  as  are 
fixed  for  men. 
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4.  The  minimum  rates  of  pay  for  proof-readers  shall  be  £3  15s 
for  day- work,  and  £i  58.  for  night-work. 

5.  Overtime  shall  be  paid  at  the  rate  of  time  and  a  third  to  all 
wages  hands,  and  at  rate  and  a  third  to  all  piece  hands  employed 
on  day-work,  for  the  first  three  hours  of  such  overtime;  after  the 
first  three  hours  the  rate  to  be  rate  and  a  half,  and  after  six  hours' 
overtime  double  rate  to  be  paid.  Overtime  worked  on  Saturday 
afternoon  to  be  paid  at  rate  and  a  half.  Men  on  night- work,  if 
asked  to  work  overtime,  to  be  paid  half  extra.  Any  compositor 
"  called  "  to  perform  work  at  exceptional  hours,  or  on  Sundays  and 
holidays,  shall  receive  a  **  call  "  of  2s.  6d.,  besides  payment  at  over- 
time rates  as  provided  in  this  clause.  A  ''  call  "  shall  be  considered 
such  whether  it  is  made  by  telephone,  messenger,  or  other  means ;  or 
if  two  and  a  half  hours  shall  elapse  between  the  ordinary  time  of 
leaving  work  and  the  time  fixed  for  resuming  work  as  the  result  of 
such  "  call  '*  if  hands  are  notified  of  a  '*  call  "  before  leaving  work. 

6.  Holidays:  The  following  days  shall  be  observed  as  holidays: 
Christmas  Day,  Good  Friday,  Boxing  Day,  New  Year's  Day,  Easter 
Monday,  Labour  Day,  King's  Birthday,  Show  Day,  Prince  of 
Wales's  Birthday,  and  Anniversary  Day.  No  deduction  shall  be 
made  from  the  week's  wages  for  any  holiday.  Any  person  required 
to  work  on  Sunday,  Christmas  Day,  or  Good  Friday  shall  be  paid 
double  rate  of  pay ;  on  Boxing  Day,  New  Tear's  Day,  Easter  Mon- 
day, Labour  Day,  King's  Birthday,  Show  Day,  Prince  of  Wales's 
Birthday,  or  Anniversary  Day,  shall  be  paid  rate  and  a  half.  Any 
person  employed  for  four  weeks  shall  be  entitled  to  payment  for 
holidays. 

7.  Apprentices  shall  serve  a  term  of  apprenticeship  of  six  years, 
and  shall  be  legally  indentured.  Wages  of  apprentices:  First  year, 
10s. ;  second  year,  15s. ;  third  year,  £1 ;  fourth  year,  £1  5s.  ; 
fifth  year,  £1  lOs. ;  sixth  year,  £2.  Apprentices  diall  not  work 
overtime  except  during  the  last  year  of  their  apprenticeship;  the 
remuneration  to  be  at  the  same  proportion  as  provided  for  journey- 
men in  clause  5. 

7a.  All  turnovers  shall  be  rebound,  to  an  employer  for  such 
period  as  may  be  necessary  to  complete  the  recognised  six  years. 

8.  The  number  of  apprentices  shall  be  regulated  as  follows: 
One  apprentice  in  any  jobbing  office,  two  where  four  journeymen 
are  permanently  employed  (*'  permanently  employed  "  to  mean  at 
least  six  months'  continuous  employment),  and  one  for  every  ad- 
ditional three  journeymen ;  but  not  more  than  six  apprentices  in 
any  office.  In  cases  where  a  working  partner  is  constantly  employed 
at  the  case,  he  is  to  count  as  a  journeyman  in  computing  the  number 
of  apprentices.  No  apprentices  to  be  allowed  to  work  on  morning 
daily  papers  between  the  hours  of  6  p.m.  and  8  a.m.  In  daily, 
bi-weekly,  tri-weekly,  and  weekly  newspaper  offices  an  apprentice 
shall  only  be  allowed  to  work  overtime  in  the  last  year  of  his  ap- 
prenticeship,   and   then   only   up   to  the   hour  of   9.30   p.m.,    the 


476 

remuneration  to  be  at  the  same  proportion  as  provided  for  journey- 
men in  clause  5.  The  proportion  of  apprentices  shall  be  one  to 
every  five  journeymen. 

9.  All  compositors  employed  on  morning  newspapers  shall  be 
guaranteed  not  less  than  four  hours'  work  per  night.  Should  the 
printer  be  unable  to  furnish  sufficient  copy  to  keep  men  on  piece- 
work employed,  standing-time  to  be  charged  as  follows:  Eight 
minutes,  quarter  of  an  hour ;  twenty  minutes,  half  an  hour ;  thirty- 
five  minutes,  three-quarters  of  an  hour;  fifty  minutes,  one  hour. 
This  clause  shall  also  apply  to  evening  newspapers,  the  word  "  day  " 
being -substituted  for  the  word  "night." 

10.  In  every  jobbing  office  where  men  are  employed  casually  as 
work  arises,  no  man  shall  be  paid  for  less  time  than  four  hours — 
that  is  to  say,  if  a  man  is  taken  on  to  work,  say,  at  3  o'clock  in  the 
afternoon,  and  the  usual  hour  for  the  firm  ceasing  work  is  5  o'clock, 
the  employer  shall  pay  such  employee  for  four  hours'  work,  and  if 
such  employee  is  lequired  to  continue  work  after  the  usual  hour  of 
closing  he  shall  be  paid  at  the  rate  set  forth  in  these  rules  for  over- 
time: Provided,  however,  that  should  the  work  engaged  upon,  or 
other  work  which  may  arise,  entail  the  employment  of  such  employee 
for  the  whole  of  the  next  morning,  he  shall  only  be  entitled  to  pay- 
ment for  the  number  of  hours  he  has  worked,  with  the  addition  of 
the  overtime  rate,  if  worked. 

11.  Any  journeyman  having  been  employed  for  three  consecutive 
months  in  any  office  shall  be  entitled  to  one  week's  notice  that  his 
services  are  to  be  dispensed  with ;  and  any  such  journeyman  leaving 
his  employment  shall  likewise  give  one  week's  notice. 

12.  Any  journeyman  who  considers  himself  not  capable  of  earn- 
ing the  wage  hereinbefore  prescribed  may  be  paid  such  less  wage 
(not  being  less  than  £3  per  week)  as  may  from  time  to  time  be 
agreed  lipon  in  writing  between  any  employer  and  the  president  or 
secretary  of  the  union,  and  in  default  of  such  agreement  within 
twenty-four  hours  after  such  journeyman  has  applied  in  writing  to 
the  secretary  of  the  union,  stating  his  desire  that  such  wage  shall  be 
agreed  upon,  as  shall  be  fixed  in  writing  by  the  Chairman  of  the 
Conciliation  Board  for  the  indu.strial  district  upon  the  application 
of  such  journeyman,  after  twenty-four  hours'  notice  in  writing  to 
the  secretary  of  the  union,  who  shall  (if  desired  by  him)  be  heard 
by  such  Chairman  on  such  application.  Any  journeyman  whose 
wages  have  been  so  fixed  may  work  and  may  be  employed  by  any 
employer  for  such  less  wage  for  the  period  of  six  calendar  months 
thereafter,  and,  after  the  expiration  of  the  said  period  of  six 
oalendar  months,  until  fourteen  days'  notice  in  writing  shall  have 
been  given  to  him  by  the  secretary  of  the  union  requiring  his  wages 
to  be  again  fixed  in  manner  prescribed  by  this  clause. 

13.  If  and  so  long  as  the  rules  of  the  union  permit  any  person 
now  employed  in  the  trade  in  this  industrial  district,  and  any 
-person  who  may  hereafter  reside  in  this  industrial  district,  and  who 
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is  a  competent  journeyman  printer,  compositor,  or  operator,  to 
become  a  member  of  such  union  upon  payment  of  an  entrance  fee 
not  exceeding  58. ,  and  of  subsequent  contributions,  whether  payable 
weekly  or  not,  not  exceeding  6d.  per  week,  upon  a  written  applica- 
tion of  the  person  desiring  to  join  the  union,  without  ballot  or 
election,  employers  shall,  when  engaging  a  workman,  give  preference 
of  employment  :o  members  of  unions  affiliated  to  the  New  Zealand 
Federated  Typographical  Association,  or  of  any  properly  constituted 
typographical  union  in  the  Colony  of  New  Zealand. 

14.  No  employer  shall  discriminate  against  members  of  the 
union,  and  no  employer  shall  in  the  engagement  or  dismissal  of  any 
person  or  in  the  conduct  of  his  business  do  anything  for  the  purpose 
of  injuring  the  union  whether  directly  or  indirectly. 

[For  '*  Scale  of  Charges  for  Piecework  *'  and  **  Extra  Charges  " 
see  award.  In  clause  23,  "Extra  Charges,"  '*  4d."  is  altered 
to  '*  2d."] 

MACHINE- WORK. 

To  apply  to  all  Glasses  of  Type-setting  and  Line-casting  Machines, 

1.  Any  operator  or  apprentice  required  to  work  on  Christmas 
Day,  New  Year's  Day,  or  Good  Friday  shall  be  paid  double  rates. 
Any  operator  or  apprentice  required  to  work  on  Labour  Day  shall 
be  paid  rate  and  a  half.  The  evening  preceding  the  holiday  to 
cGunt  as  the  holiday  on  morning  papers.  No  deduction  shall  be 
made  from  the  weekly  wage  for  any  holiday,  and  each  operator 
shall  be  entitled  to  two  weeks'  holiday  in  each  year  on  full  pay. 

2.  The  week's  work  for  operators  shall  consist  of  not  more  than 
forty-two  hours  at  £3  15s.  per  week  for  day-work  and  £4  5s.  for 
night-work.  One-third  extra  to  be  paid  for  all  time  worked  over 
seven  hours  on  any  day.  Failing  the  granting  of  these  conditions, 
all  operators  to  be  placed  on  piecework  at  the  following  rates  per 
1,000,  with  all  fat,  as  provided  for  in  this  statement ;  For  all  types 
casting  up  40  ens  or  over  to  the  13-em  measure,  3d.  per  1,000  ens; 
for  all  types  casting  up  between  35  and  40  to  the  13-em  measure, 
3Jd.  per  1,000  ens;  for  all  types  casting  up  under  35  ens  to  the 
13-em  measure,  3Jd.  per  1,000  ens;  without  fat,  Jd.  per  1,000  ens 
extra  on  all  types  to  be  charged;  Jd.  per  1,000  ens  extra  on  all 
types  to  be  paid  for  night-work.  The  cast-up  to  be  by  en  quads,  a 
space-band  to  count  as  an  en  quad. 

3.  Bulk  and  stone  hands  employed  on  morning  newspapers  shall 
be  paid  not  less  than  28.  per  hour ;  on  all  other  newspapers  not  less 
than  Is.  lOJd.  per  hour.  The  day  or  night's  work  shall  consist  of 
seven  hours,  overtime  worked  on  any  one  day  or  night  to  be  charged 
one-third  extra.  All  holidays  appearing  in  clause  1  shall  apply  to 
this  class  of  work. 

4.  Should  an  operator  or  stone  hand  be  ordered  to  come  back 
after  the  completion  of  the  day  or  night's  work,  a  *'  call  "  of  2s.  6d. 
shall  be  paid,  and  all  work  shall  be  paid  for  at  overtime  rates.     A 
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' '  call ' '  shall  be  considered  such  whether  it  is  made  by  telephone, 
messenger,  or  other  means;  or  if  two  and  a  half  hours  shall  elapse 
between  the  orumary  time  of  leaving  work  and  the  time  fixed  for 
resuming  work  as  the  result  of  such  **  call  ''if  hands  are  notified  of 
a  *'  call "  before  leaving  work.  Saturday  night  or  other  late 
editions  shall  be  paid  for  at  2s.  6d.  per  hour  on  time. 

5.  All  headings  (whether  cast  on  bar  or  otherwise),  leads,  whites, 
and  rules  to  be  put  in  by  time  hands  and  charged  by  operators. 
When  leads  are  cast  on  bar,  operators  to  charge  aaditional  depth. 

6.  When  two-line  matrices  are  dropped  in  they  shall  be  charged 
one  line  extra  for  every  two  or  less. 

7.  No  linotype  operator  shall  be  deemed  efficient  unless  he  shall 
have  attained  a  speed  of  4,000  ens  an  hour  in  three  months,  5,000 
in  six  months,  6,000  in  eight  months,  6,500  in  fifteen  months.  If 
he  shall  have  attained  the  speed  of  6,500.  before  the  fifteen  months, 
he  shall  then  be  deemed  an  efficient  operator.  The  matter  to  be 
solid,  and  the  average  to  be  based  on  a  type  casting  up  not  less 
than  40  ens  to  the  13-em  measure.  The  test  of  an  operator's 
efficiency  to  be  his  ability  to  set  any  of  the  above  numbers  at  the 
period  stated,  as  tests  for  a  full  day  on  fair  copy,  and  to  approxi- 
mately maintain  these  averages.  Speed  shall  not  be  held  to  con- 
stitute the  sole  basis  of  efficiency. 

8.  That  in  all  offices  where  composing-machines  of  any  descrip- 
tion are  introduced  or  are  in  use,  disadvantageous  portions  of 
articles  not  to  be  selected  for  either  case  or  machine,  and  copy 
generally,  whether  advertisements  or  news  matter,  to  go  out  in  fair 
proportions. 

9.  Efficient  operators  on  piecework  shall  be  guaranteed  five 
hours'  work  per  day. 

10.  No  member  of  the  union  shall  accept  bonuses  for  work  done 
on  typesetting-machines. 

11.  An  apprentice  shall  be  allowed  to  operate  on  the  machines 
only  during  the  last  eighteen  months  of  his  apprenticeship.  One 
apprentice  to  be  allowed  to  every  complete  four  machines,  unless 
there  be  less  than  four  machines  used  in  the  establishment,  in  which 
case  one  apprentice  may  be  employed  for  the  first  four  or  fraction 
of  four  machines  so  used.  An  apprentice  while  employed  on  a 
machine  shall  receive  5s.  per  week  in  addition  to  the  wage  provided 
for  in  clause  7  of  the  conditions  for  hand-work.  Apprentices  not 
to  be  employed  at  night- work. 

12.  Linotype  probationers'  wages  shall  be  as  follows:  Day- 
work,  £3  58.  for  ft  week  of  forty-two  hours;  night-work,  £3  lOs. 
for  a  week  of  forty-two  hours.  On  a  probationer  ettaininpr  the 
speed  of  4,000  ens  before  the  expiry  of  three  months,  he  shall  be 
paid  at  the  rate  of  £3  10s.  for  day-work  and  £3  168.  for  night-work 
from  the  beginning  of  his  probationary  period.  Overtime  at  9d. 
per  hour  extra  shall  be  paid  for  any  time  over  eight  hours  worked 
by  the  probationer  on  any  day  or  night,  or  over  forty-two  hours  for 
the  week.     Probationers  when  employed  by  the  hour  shall  be  paid 
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1b.  9d.  per  hour  for  day-work  and  2s.  for  night-work.  "  Pro- 
bationer "  shall  mean  a  man  who  has  served  his  apprenticeship  as 
^  compositor. 

13.  In  the  ev^nt  of  typesetting-machines  being  introduced  in 
any  office,  the  men  already  employed  in  that  office  shall  have  first 
ohance  of  employment  (under  the  conditions  set  out  in  clause  12)  on 
the  machines. 

14.  No  member  shall  accept  work  on  composing-machines  on 
terms  under  which  he  is  called  upon  to  produce  a  fixed  amount  of 
composition,  provided  that  this  shall  not  in  any  way  apply  to  the 
minimum  of  efficiency. 

15.  Matter  of  and  above  four  lines  composed  in  other  than 
ordinary  English  (e.g.,  dialects)  to  be  charged  one-half  extra,  and 
foreign  languages  double  for  each  line. 

16.  Run-on  matter  consisting  of  names  and  figures,  abbrevia- 
tions, &c.,  such  as  prize-lists,  balance-sheets,  market  and  wool-sale 
quotations,  and  matter  of  a  similarly  disadvantageous  character, 
tv  be  charged  one-third  extra.  Matter  indented  nine  or  more  ems 
at  either  end  to  be  charged  one-half  extra. 

17.  One  line  extra  to  be  charged  for  each  word  of  small  capitals, 
italics,  or  clarendon,  except  in  the  case  of  double-matrix  machines, 
when  lines  necessitating  the  use  of  the  adjustable  platform  shall  be 
charged  double.  One  line  for  each  four  or  less  number  of  outside 
sorts  put  in  by  hand. 

18.  Tabular  matter  to  be  set  at  time  rate. 

19.  Matter  requiring  two  lines  to  complete  one  measure  (not 
being  tabular  matter)  to  be  charged  one-third  extra ;  three  lines, 
one-half ;  four,  double. 

20.  Operators  not  to  be  called  off  piecework  to  compose  **  fat " 
matter  on  '*  time." 

21.  All  stoppages  for  repairs,  changes  of  machine  from  one  size 
t^>  another,  altering  gauge,  waiting  for  copy,  Ac,  to  be  charged 
at  the  prescribed  time  rates,  provided  that  no  time  under  five 
minutes  in  any  one  day  or  night  shall  be  charged  for,  and  if  the 
time  be  over  five  minutes  and  under  a  quarter  of  an  hour,  that  the 
full  quarter  of  an  hour  shall  be  allowed.  All  minutes  to  be  cumu- 
lative. 

22.  Matter  having  to  be  transposed  by  the  operator — i.e.,  that 
which  is  not  set  in  the  order  in  which  it  appears  in  copy — shall 
for  this  transposition  alone  be  charged  one-third  extra;  or  the 
**  house  "  shall  have  the  option  of  having  the  matter  set  on  *'  time.'* 

23.  Alterations  from  copy  as  enumerated  below  shall  be  encircled 
by  the  reader  and  charged  by  the  operator  :  A  change  in  the  spelling 
of  proper  names,  words  from  foreign  languages,  drc. ;  a  change 
from  copy  not  provided  for  by  any  style  of  the  office,  nor  by  written 
instructions  given  to  the  operator  when  the  copy  is  given  out;  or 
a  change  in  the  division  or  spelling  of  words  not  in  accordance 
with  the  dictionary  given  by  the  office  as  a  guide,  and  not  provided 
for  above. 
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24.  The  "  house  "  shall  provide  each  operator  with  a  style-card 
if  requested  to  do  so. 

25.  Bad  copy  (manuscript  or  other)  shall  carry  an  extra  charge 
of  one-third.  All  copy  given  out  shall  be  legibly  written  and  pro- 
perly subedited,  and  devoid  of  abbreviations  not  well  understood 
in  ike  trade.  The  overseer  and  representative  of  the  men  shall 
adjudicate  on  bad  copy. 

26.  All  first  proofs  and  revised  corrections  (marks  left  undone 
in  the  first  proof)  to  be  done  by  the  operator  and  put  in  by  the 
house;  all  machine  errors'  and  house  marks  to  be  charged  double 
if  not  over  three  consecutive  lines. 

27.  Matrices  coming  down  wrong  channel,  repeated  transposi- 
tions of  matrices,  repeated  missing  of  matrices,  matrices  repeating 
of  their  own  accord,  space-bands  transposing,  and  sunken  letters 
shall  constitute  machine  errors. 

28.  In  the  event  of  a  magazine  being  changed,  and  proofs 
having  to  be  corrected  at  another  machine,  two  lines  to  be  charged 
for  every  line  by  the  corrector. 

29.  Standing  advertisements  are  the  property  of  the  employer 
until  they  are  given  out  for  "  dis.''  Alterations  in  standing  ad- 
vertisements shall  be  charged  as  two  lines  for  every  line  altered. 
When  such  alterations  affect  more  than  one-thipd  the  length  of  the 
advertisement,  if  under  6  in.,  or  one-half  if  above  6  in.,  the  whole 
to  be  given  out  as  original  copy.  All  alterations  to  advertisements 
and  new  advertisements  shall  be  set  by  the  piece  hands,  time  hands, 
or  apprentices;  the  latter  not  to  be  employed  at  night.  All  ex- 
tensions to  standing  advertisements  to  be  done  and  charged  by  the 
operator. 

30.  Minimum  lines  for  a  "  take  "  :  Morning  papers — 40  up  to 
2  a.m.,  25  between  2  and  3  a.m.,  12  until  hour  of  going  to  press. 
Evening  papers — 40  up  to  one  hour  of  first  edition,  then  25  up  to 
within  half -hour  of  last  edition,  and  12  during  last  half  -  hour. 
Weekly  papers — 50;  day  of  publication,  25. 

31.  One  farthing  extra  for  every  pica  shall  be  charged  on  aU 
measures  below  12  ems  pica. 

32.  Where  an  operator  also  acts  as  mechanic  he  shall  receive  an 
advance  of  25  per  cent,  on  the  rate  for  efficient  operators. 

33.  The  machines  shall  be  cleaned  by  the  "  house,"  and  kept 
fully  supplied  with  matrices  and  space-bands. 

34.  No  operator  shall  be  asked  to  do  engineer's  or  labourer's 
work,  but  shall  assist  in  changing  magazines  when  required.  The 
laetal-pot  shall  be  under  the  sole  control  of  the  mechanist  in  charge 
of  the  machines,  and  he  shall  be  responsible  for  the  temperature  of 
the  metal  in  the  pots,  and  shall  keep  the  pots  supplied  with  metal. 
All  lines  requiring  resetting  on  account  of  cold  metal,  or  having  the 
face  off,  shall  be  charged  as  machine  errors. 

35.  The  weekly  wage  and  hours  for  any  class  of  type-setting  or 
bar-casting  machine  which   may  be  introduced  subsequent  to  the 
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passing  of  this  agreement  shall  be  the  same  as  those  for  linotype 
work. 

36.  For  monoline  operators  the  piece  rate  shall  be  4d.  per 
1,000  ens  for  all  types  casting  up  40  ens  or  over  to  the  13-em 
measure;  4^d.  per  1,000  ens  for  all  types  casting  up  between  35 
and  40  ens  to  the  13-em  measure;  4^d.  for  all  types  casting  up 
under  35  ens  to  the  13-em  measure  for  day-work;  ^d.  advance  on 
each  of  these  rates  respectively  for  monoline  operators  employed  at 
night-work.  The  efficiency  rate  for  monoline  operators  shall  be 
4,500  ens  per  hour.  All  other  conditions  to  be  the  same  as  for  lino- 
type operators. 

37.  All  monotype  work  shall  be  done  on  time.  Piecework  shall 
not  be  recognised  in  connection  with  the  working  of  the  machine. 
All  other  conditions — hours,  holidays,  weekly  wages,  overtime,  and 
other  regulations — ^shall  be  on  linotype  scale,  except  the  efficiency 
rate.  Probationers'  wages  shall  be  £3  5s.  for  a  week  of  forty-two 
hours,  day-work;  £3  10s.  for  a  week  of  forty-two  hours,  night-work. 
On  a  probationer  attaining  the  speed  of  3,000  ens  before  the  expiry 
of  three  months  he  shall  be  paid  £3  10s.  for  day-work,  and  £3  IGs. 
for  night- work  from  beginning  of  the  probationary  period.  On  the 
operator  obtaining  the  speed  of  5,000  ens  uncorrected  matter  (the 
matter  to  be  measured  when  put  on  the  bulk  from  the  caster),  he 
shall  be  entitled  to  the  full  wage  paid  to  linotype  operators,  and 
shall  be  entitled  to  all  privileges  to  linotype  operators. 

38.  If  and  so  long  as  the  rules  of  the  union  permit  any  person 
now  employed  in  the  trade  in  this  industrial  district,  and  any  per- 
son who  may  hereafter  reside  in  this  industrial  district,  and  who  is 
a  competent  journeyman  printer,  compositor,  or  operator,  to  be- 
come a  member  of  such  a  union  upon  payment  of  an  entrance  fee 
not  exceeding  5s.,  and  of  subsequent  subscriptions,  whether  payable 
weekly  or  not,  not  exceeding  6d.  per  week,  upon  a  written  applica- 
tion of  the  person  desiring  to  join  the  union,  without  ballot  or 
election,  employers  shall*  when  engaging  a  workman,  give  prefer- 
eiioe  of  employment  to  members  of  unions  affiliated  to  the  New  2iea- 
land  Federated  Typographical  Association,  or  of  any  properly  con- 
stituted typographical  union  in  the  Colony  of  New  Zealand. 


Award  (MAGHnrss)  (Town). 

In  the  Court  of  Arbitration  of  New  Zealand,  Wellington  Industrial 
District. — In  the  matter  of  '*  The  Industrial  Conciliation  and 
Arbitration  Act,  1905,"  and  its  amendments,  and  in  the  matter 
of  an  industrial  dispute  between  the  Wellington  Typographical 
Industrial  Union  of  Workers  (hereinafter  called  "the  union  '*) 
and  the  undermentioned  persons,  firms,  and  companies  (here- 
inafter called  *'  the  employers  *') : — 

Banks,  CM.  (Limited),  printers,  Thorndon  Quay. 
Blundell    Bros.    (Limited),    printers,    Evening   Post,    Willis 
Street. 

19OT— 31 — A  wards. 
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City  Printing  Company,  5a  Willie  Street. 

Deslandes  and  I^wis,  printers,  42a  Cuba  Street. 

Empire  Box-making  Company,  printers,  &c.,  Adelaide  Road. 

Ferguson  and  Hicks,  printers,  Lambton  Quay. 

Geddis  and  Blomfield,  printers,  Free  Lance,  Panama  Street. 

Gyles,  Arthur,  printer.  Manners  Street. 

Hornblow,  l     R.,  printer,  Revans  Street,  Newtown. 

Innes,  J.  B     printer,  94  Willis  Street. 

Johnston  anu  Sons,  printers,  Farish  Street. 

Jones,  E.  F.,  printer,  King's  Chambers,  Willis  Street. 

Lankshear,  J.  W.,  printer,  Lambton  Quay. 

McKinnon,  J.  T.,  printer,  New  Zealand  Truths  Luke's  Lane. 

New  Zealand  Times  Company  (Limited),  printers,  Lambton 

Quay. 
Progress  Printing  Company,  96  Cuba  Street. 
Turnbull,  Hickson,  and  Gooder,  printers,  Jervois  Quay. 
Vaughan,  F.  A.,  printer,  76  Cuba  Street. 
Whitcombe  and  Tombs  (Limited),  printers,  Lambton  Quay. 
Wright  and  Carman,  printers,  Featherston  Street. 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  **  the 
Court "),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  the  agreement  arrived  at  by  the  parties 
hereto,  and  in  order  to  give  effect  to  the  application  of  all  the  parties 
that  the  terms  and  conditions  thereof  should  be  embodied  in  this 
award,  and  having  heard  the  union  by  its  representatives  duly 
appointed,  and  having  also  heard  the  employers  by  their  repre- 
sentatives duly  appointed,  and  the  time  for  making  this  award 
having  been  duly  extended,  doth  hereby  order  and  award:  — 

That,  as  between  the  union  and  the  members  thereof  and  the 
employers  and  each  and  every  of  them,  the  terms,  conditions,  and 
provisions  set  out  in  the  schedule  hereto  and  of  this  award  shall  be 
binding  upon  the  union  and  upon  every  member  thereof  and  upon 
the  employers  and  upon  each  and  every  of  them,  and  that  the  said 
terms,  conditions,  and  provisions  shall  be  deemed  to  be  and  they  are 
hereby  incorporated  in  and  declared  to  form  part  of  this  award; 
and,  further,  that  the  union  and  every  member  thereof  and  the 
employers  and  each  and  every  of  them  shall  respectively  do,  ob- 
serve, and  perform  every  matter  and  thing  by  this  award  and  by 
the  said  terms,  conditions,  and  provisions  respectively  required  to 
be  done,  observed,  and  performed,  and  shall  not  do  anything  in 
contravention  of  this  award  or  of  the  said  terms,  conditions,  and 
provisions,  but  yhall  in  all  respects  abfde  by  and  perform  the  same. 
And  the  Court  doth  hereby  further  award,  order,  and  declare  that 
any  breach  of  the  said  terms,  conditions,  and  provisions  set  out  in 
the  schedule  hereto  shall  constitute  a  breach  of  this  award,  and  that 
the  sum  of  £100  shall  be  the  maximum  penalty  payable  by  any 
party  or  person  in  respect  thereof.  And  the  Court  doth  further 
order  that  this  award  shall  take  effect  from  the  Ist  day  of  September, 
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1907,  and  shall  oontinue  in  force  until  ^he  Ist  day  of  September, 
1909. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereto  been  put  and  affixed,  and  the  Judge  of  the  Court  hath  here- 
unto set  his  hand,  this  2nd  day  of  August,  1907. 

W.  A.  Sim,  Judge. 

SCHEDULE. 

Computation  of  Payment. 

1.  Payment  by  time  or  piecework  shall  be  recognised  in  the 
working  of  typesetting-machines. 

2.  The  cast-up  shall  be  by  en  quads. 

3.  Any  operator  or  apprentice  required  to  work  on  Christmas 
Day  or  Good  Friday  shall  be  paid  at  double  rates,  and  if  required 
to  work  on  New  Year's  Day  or  Labour  Day  shall  be  paid  at  time- 
and-a-half  rates  or  at  a  corresponding  rate  for  piecework.  If  these 
holidays  are  given,  all  operators  shall  be  paid  for  them  at  time  rates. 
In  the  case  of  a  morning  paper  the  evening  preceding  each  of  the 
above  holidays  shall  be  reckoned  the  holiday. 

4.  The  day's  work  for  efficient  operators  for  linotypes  shall 
consist  of  not  more  than  seven  hours  at  not  less  than  £3  lOs.  per 
week  for  day  operators,  and  not  less  than  £3  16s.  for  night 
operators.  Overtime,  except  as  mentioned  in  paragraph  3  hereof, 
to  be  one-third  extra.  For  linotype  day  operators,  piecework  to  be 
3d.  per  thousand  with  all  fat  (double  column  and  large  advertise- 
ments or  tables  to  be  set  by  the  house  and  not  to  be  charged  by 
operator);  3Jd.  per  thousand  without  fat.*  Piecework  not  to  be  put 
into  operation  until  operators  can  earn  a  minimum  wage  of  £S  10s. 
per  week  of  forty-two  hours.  In  piecework  Jd.  per  thousand  extra 
to  be  charged  on  all  type  larger  than  brevier. 

Probationers*  Wages. 

5.  Linotype  probationers'  wages  shall  be  as  follows:  Day-work, 
£2  10s.  for  a  week  of  forty-two  hours;  night-work,  £2  lOs.  for  a 
week  of  forty-two  hours.  On  a  probationer  attaining  4,000  ens 
before  the  expiry  of  the  three  months,  lie  shall  be  paid  at  the  rate  of 
£3  for  day-work  and  £3  Gs.  for  night-work  from  the  beginning  of 
his  probationary  period.  Overtime  at  6d.  per  hour  extra  shall  be 
paid  for  any  time  over  eight  hours  worked  by  the  probationer  on  any 
day  or  night  or  over  forty -two  hours  for  the  week.  Probationers 
when  employed  by  the  hour  shall  be  paid  Is.  6d.  for  day-work  and 
Is.  9d.  for  night-work. 

Efficiency  Speed  for  Journeyman. 

6.  No  linotype  operator  shall  be  deemed  efficient  unless  he  shall 
have  attained  a  speed  of  4,000  ens  an  hour  in  three  months,  5,000 
in  six  months,  6,500  in  eight  months,  7,000  in  fifteen  months.     If 
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he  shall  hav^  attained  the  Kpeed  of  7,000  before  the  fifteen  months 
he  shall  be  deemed  an  efficient  operator.  The  matter  to  be  solid, 
and  the  average  to  be  based  on  minion  matrices.  The  test  of  the 
operator's  efficiency  to  be  his  ability  to  set  any  of  the  above  numbers 
at  the  period  stated  as  tests  for  a  full  day  on  fair  copy,  and  to  ap- 
proximately maintain  these  averages.  Speed  shall  not  be  held  to 
constitute  the  sole  basis  of  efficiency. 

General  Conditions. 

7.  All  headings  (whether  cast  on  bar  or  otherwise),  leads,  whites, 
and  rules  to  be  put  in  by  time  hands  and  charged  by  operators. 
When  leads  are  cast  on  bar,  operators  to  charge  additional  depth. 

8.  When  two-line  matrices  are  dropped  in  they  shall  be  charged 
one  line  extra  for  every  two. 

9.  That  in  all  offices  where  composing-machines  of  any  descrip- 
tion are  introduced  or  are  in  use,  disadvantageous  portions  of 
articles  not  to  be  selected  for  either  case  or  machine,  and  copy 
generally,  whether  advertisement  or  news  matter,  to  go  out  in  fair 
proportions. 

10.  The  efficient  operators  to  be  guaranteed  four  hours  daily. 

Apprentices, 

11.  No  apprentice  shall  be  employed  on  a  machine  until  he  has 
had  eighteen  months'  instruction  in  the  work  of  a  compositor. 
Thereafter  his  apprenticeship  shall  continue  until  he  has  served 
four  years.  One  apprentice  shall  be  allowed  to  every  complete  four 
machines,  unless  there  be  less  than  four  machines  used  in  the 
establishment,  in  which  case  one  apprentice  may  be  employed  for 
the  first  four  or  fraction  of  four  machines  so  used. 

All  apprentices  shall  be  legally  indentured  for  the  above  term, 
but  apprentices  now  in  service  and  unindentured  may  be  indentured 
for  the  unexpired  portion  of  the  term.  When  an  employer  is 
unable  to  complete  his  engagement  with  an  apprentice  from  any 
cause,  the  apprentice  may  complete  his  service  with  another  master. 

12.  The  following  wages  shall  be  paid  to  apprentices:  For  the 
first  year,  10s.  per  week;  for  the  second  year,  15s.  per  week;  for 
the  third  year,  £1  per  week;  and  for  the  fourth  year  £1  10s.  per 
week.  When  working  at  the  machines  apprentices  shall  receive 
2s.  6d.  per  week  in  addition  to  the  foregoing  wages. 

General, 

13.  Matter  of  and  above  four  lines  composed  in  other  than 
ordinary  English  («.^.|  dialects)  to  be  charged  one-half  extra,  and 
foreign  languages,  double  for  each  line. 

14.  Run-on  matter  consisting  of  names  and  figures,  abbrevia- 
tions, &c.,  such  as  prize-lists,  balance-sheets,  market  quotations, 
and  matter  of  a  similarly  disadvantageous  character,  to  be  charged 
one-third  extra. 
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15  One  line  extra  to  be  charged  for  each  word  of  small  caps., 
italics,  or  clarendon,  &c, 

16.  Tabular  matter  and  wool-sale  quotations  to  be  done  at  time- 
rate. 

17.  Matter  requiring  two  lines  to  complete  one  measure  (not 
being  tabular  matter)  to  be  charged  one-third  extra;  three  lines, 
one-half;   four,  double. 

18.  Operators  not  to  be  called  off  **  piecework  "  to  compose 
'*  fat  "  matter  on  *'  time." 

19.  All  stoppages  for  repairs,  changes  of  machines  from  one  size 
to  another,  altering  gauge,  waiting  for  copy,  &c.,  to  be  charged  at 
the  prescribed  time  rates,  provided  that  no  time  under  five  minutes 
in  any  one  day  or  night  shall  be  charged  for,  and  if  the  time  be 
over  five  minutes  and  under  a  quarter  of  an  hour,  that  the  full 
quarter  of  an  hour  shall  be  allowed.  All  minutes  to  be  accumu- 
lative. 

20.  Matter  having  to  be  transposed  by  the  operator — i.e.,  that 
which  is  not  set  in  the  order  in  which  it  appears  in  copy — shall  for 
the  transposition  alone  be  charged  one-third  extra  ;  or  the  "  house  " 
shall  have  the  option  of  having  the  matter  set  on  "  time." 

21.  Alterations  from  copy  as  enumerated  below  shall  be  circled 
by  the  reader  and  corrected  by  the  *'  house  " :  A  change  in  the 
spelling  of  proper  names,  words  from  foreign  languages,  &c.,  a 
change  from  copy  not  provided  for  by  any  style  of  the  office  nor 
by  written  instructions  given  to  the  operator  when  copy  is  given 
out,  a  change  in  the  division  or  spelling  of  words  not  in  accordance 
with  the  dictionary  given  by  the  office  as  a  guide,  and  not  provided 
for  as  above. 

22.  The  **  house  "  shall  provide  each  operator  with  a  style-card. 

23.  Bad  copy  (manuscript  or  otherwise)  shall  carry  an  extra 
charge  of  one-third.  Copy  not  properly  subedited  to  rank  as  bad 
copy.     The  overseer  shall  adjudicate  on  bad  copy. 

24.  All  first-proof  and  revised  corrections  (marks  left  undone 
in  the  first  proof)  to  be  done  by  the  operator,  and  put  in  by  the 
'*  house  " ;  all  machine  errors  and  **  house  "  marks  to  be  charged 
double  if  not  over  three  consecutive  lines. 

25.  Matrices  coming  down  wrong  channel,  repeated  transposi- 
tion of  matrices,  repeated  missing  of  matrices,  matrices  repeating 
of  their  own  accord,  space-bands  transposing,  and  sunken  letters 
shall  constitute  machine  errors. 

26.  In  the  event  of  a  magazine  being  changed  and  proofs  having 
to  be  corrected  on  another  machine,  two  lines  to  be  charged  for 
every  line  by  the  corrector,  and  one  line  of  minion  docked  by  the 
''house"  against  the  original  composer. 

27.  Standing  advertisements  are  the  property  of  the  employer 
until  they  are  given  out  for  '*dis.''  Alterations  in  standing  ad- 
vertisements shall  be  charged  as  two  lines  for  every  line  altered. 
Where  such  alterations  affect  more  than  one-third  the  length  of  the 
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advertisement  if  under  6  in.,  or  one-half  if  above  6  in.,  the  whole 
to  be  given  out  as  original  copy.  All  alterations  to  advertisements 
shall  be  made  by  the  piece  hands,  time  hands,  or  apprentices;  the 
latter  not  to  be  employed  at  night.  All  extensions  to  standing  ad- 
vertisements to  be  done  and  charged  by  the  operator. 

28.  All  advertisements  shall  be  set  by  piece  hands,  time  hands, 
or  apprentices;   the  latter  not  to  be  employed  at  night. 

29.  The  minimum  lines  for  a  take  for  a  morning  paper  shall  be 
40  up  to  2  a.m.,  25  between  2  a.m.  and  3  a.m.,  and  12  until  the 
hour  of  going  to  press;  and  for  an  evening  paper  40  lines  up  to 
within  half  an  hour  of  going  to  press  for  the  first  edition,  and  24 
thereafter  up  to  within  half  an  hour  of  the  second  or  subsequent 
editions,  when  the  minimum  shall  be  12. 

30.  One  farthing  extra  for  every  pica  shall  be  charged  on  all 
measures  below  twelve  ems  pica. 

31.  No  operator  shall  be  asked  to  do  engineer's  or  labourer's 
work,  but  shall  assist  in  changing  magazines  when  required  and 
keep  his  metal-pot  supplied.  The  metal-pot  shall  be  under  the  con- 
trol of  the  machinist  in  charge  of  the  machine,  and  he  shall  be 
responsible  for  the  temperature  of  the  metal  in  the  pots. 

The  foregoing  shall  apply  only  in  the  City  of  Wellington.  Else- 
where in  the  industiial  district  any  man  doing  work  to  a  machine 
shall  be  paid  at  the  same  rate  as  he  would  be  paid  for  day-work  at 
the  machine,  or,  if  he  be  a  pieceworker,  at  the  rate  at  which  he 
could  earn  wages  at  piecework  in  the  same  time. 

32.  Machines  shall  be  cleaned  by  the  '^  house." 

^-^3.  In  the  event  of  any  matrices  in- any  magazines  falling  short, 
magazines  shall  linve  an  equal  distribution  of  the  stock  of  matrices 
in  the  office. 

34.  Women  may  be  employed  during  the  daytime  within  the 
hours  allowed  by  law  at  the  same  rates  of  pay  as  are  fixed  for  men. 


Conditions  for  Monoline  and  Monotype  Machines, 

35.  Efficient  monoline  and  monotype  operators  shall  be  paid 
£3  10s.  per  week  for  day-work,  and  £3  16s.  for  night-work.  Mono- 
line  and  monotype  probationers'  wages  shall  be  the  same  as  those 
paid  for  linotype  probationers.  On  a  monoline  probationer  attain- 
ing a  speed  of  4,500  ens  he  shall  be  deemed  an  efficient  operator. 
On  a  monotype  probationer  attaining  a  speed  of  6,000  ens  (un- 
corrected matter  as  it  is  taken  from  the  caster)  he  shall  be  -declared 
an  efficient  operator. 

36.  Tlie  Court  does  not  fix  a  piecework  rate  for  monoline 
operators,  but  reserves  its  power  to  do  so  by  supplemental  award. 

37.  Any  employer  working  with  monolines  may  arrange  for  a 
piecework  rate  for  his  men.  Such  rate  shall  be  fixed  by  agreement 
between  the  employer  and  the  union  or  the  local  branch  thereof. 

38.  The  conditions  of  labour  and  other  general  conditions  in 
this  award  expressed  with  reference  to  linotype  machines  shall  apply 
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to  hands  working  en  monoline  or  monotype  machines  except  such  as 
are  herein  dealt  with  separately  and  such  as  are  applicable  to  lino- 
types only. 

Other  Machines, 

39.  The  fixing  of  rates  for  machines  other  than  linotypes  and 
monolines  shall  be  based  on  an  average  which  shall  give  wages 
corresponding  with  those  derived  from  the  linotypes. 

Ufider-rate   JVorkmefi, 

40.  In  case  a  workman  considers  himself  unable  to  earn  the 
minimum  rate  of  wages,  a  written  permit  to  accept  a  less  wage  can 
be  obtained  from  the  secretary  of  the  union,  or  at  a  conference 
between  the  employee,  employer,  and  the  secretary  or  president,  and 
if  they  are  unable  to  agree,  the  question  shall  be  referred  to  the 
Chairman  of  the  Conciliation  Board  at  Wellington. 

Preference  to  Present  Hands. 

41.  In  the  event  of  typesetting-machines  being  introduced  into 
any  office  the  men  employed  in  that  office  shall  have  first  chance  of 
employment  (under  the  conditions  set  out  in  clause  5)  on  the 
machines. 

Preference  to  Union  Men. 

42.  So  long  as  the  rules  of  the  union  permit  any  person  of  good 
character  and  sober  habits  to  become  a  member  on  payment  of  an 
entrance  fee  not  exceeding  5s.,  upon  his  written  application,  without 
ballot  or  other  election,  and  so  to  continue  upon  contributing 
subscriptions  not  exceeding  6d.  per  week,  the  employers  shall  employ 
n^embers  of  the  union  in  preference  to  non-members,  provided  that 
there  are  members  of  the  union  equally  qualified  with  other  non- 
members  to  perform  the  particular  work ;  but  this  shall  not  compel 
an  employer  to  dismiss  any  person  now  employed  by  him. 

43.  No  employer  shall  in  the  engagement  or  dismissal  of  his  men 
discriminate  against  members  of  the  union,  or  shall  in  the  conduct 
of  his  business  do  anything  directly  or  indirectly  for  the  purpose  of 
injuring  the  union. 

44.  Where  members  of  the  union  and  nou -members  are  employed 
together  they  shall  work  in  harmony,  and  shall  receive  equal  pay 
for  equal  work. 

Scope  of  Award. 

45.  This  award  shall  be  limited  to  employers  in  the  City  of 
Wellington  and  the  suburbs  thereof. 

Term  of  Award. 

46.  This  award  shall  come  into  force  on  the  1st  day  of  September, 
1907,  and  shall  continue  in  force  till  the  1st  day  of  September, 
1909,  and  thereafter  shall  continue  in  force  until  superseded  by 
another  award  or  an  industrial  agreement. 
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In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereunto  been  put  and  affixed,  and  the  Judge  of  the  said  Court 
hath  hereto  set  his  hand,  this  2nd  day  of  August,  1907. 

W.  A.  Sim,  Judge. 

MEMORANDUM. 

This  award  embodies  the  agreement  of  the  parties. 

Dated  this  2nd  day  of  August,  1907. 

W.  A.  Sim,  Judge. 


Award  rb  Compositors  (Town). 

In  the  Court  of  Arbitration  of  New  Zealand,  Wellington  Industrial 
District. — In  the  matter  of  '*  The  Industrial  Conciliation  and 
Arbitration  Act,  1905,"  and  its  amendments,  and  in  the  matter 
of  an  industrial  dispute  between  the  Wellington  Typographical 
Industrial  Union  of  Workers  (hereinafter  called  "  the  union  ") 
and  the  undermentioned  persons,  firms,  and  companies  (herein- 
after called  **  the  employers  ")  : — 

Banks,  C.  M.  (Limited),  printers,  Thorndon  Quay,  Wel- 
lington. 

Blundell  Bros.  (Limited),  printers,  Willis  Street. 

City  Printing  Company,  5a  Willis  Street. 

CouUs,  Culling,  and  Co.,  printers,  Wellington. 

Deslandes  and  Lewis,  printers,  42a  Cuba  Street. 

Empire  Box-making  Company,  printers,  &c.,  Adelaide  Road. 

Ferguson  and  Hicks,  printers,  Lambton  Quay. 

Geddis  and  Blomfield,  printers,  Fret  Lance,  Panama  Street. 

Gyles,  Arthur,  printer,  Manners  Street. 

Hornblow,  A.  R.,  printer,  Revans  Street,  Newtown. 

Innes,  J.  B.,  printer,  94  Willis  Street. 

Johnston  and  Sons,  printers.  Parish  Street. 

Jones,  E.  F.,  printer,  King's  Chambers,  Willis  Street. 

Lankshear,  W.  J.,  printer,  Lambton  Quay. 

McEinnon,  J.  T.,  printer,  New  Zealand  Truth,  Luke's  Lane. 

New  Zealand  Times  Company  (Limited),  printers,  Lambton 
Quay. 

Progress  Printing  Company,  96  Cuba  Street. 

Turnbull,  Hickson,  and  Gooder,  printers,  Jervois  Quay. 

Vaughan,  F.  A.,  printer,  76  Cuba  Street. 

Whitcombe  and  Tombs  (Limited),  printers,  Lambton  Quay. 

Wright  and  Carman,  printers,  Featherston  Street. 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  "  the 
Court "),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representa- 
tives duly  appointed,  and  having  also  heard  such  of  the  employers 
as  were  represented  either  in  person  or  by  their  representatives  duly 
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Appointed,  and  having  also  heard  the  witnesses  called  and  examined 
and  cross-examined  by  and  on  behalf  of  the  said  parties  respectively, 
and  the  time  for  making  this  award  having  been  duly  extended, 
doth  hereby  order  and  award  : — 

That,  as  between  the  union  and  the  members  thereof  and  the  em- 
ployers and  each  and  every  of  them,  the  terms,  conditions,  and 
provisions  set  out  in  the  schedule  hereto  and  of  this  award  shall  be 
binding  upon  the  union  and  upon  every  member  thereof  and  upon 
the  employers  and  upon  each  and  every  of  them,  and  that  the  said 
terms,  conditions,  and  provisions  shall  be  deemed  to  be  and  they  are 
hereby  incorporated  in  and  declared  to  form  part  of  this  award; 
and,  further,  that  the  union  and  every  member  thereof  and  the 
employers  and  each  and  every  of  them  shall  respectively  do,  observe, 
and  perform  every  matter  and  thing  by  this  award  and  by  the  said 
terms,  conditions,  and  provisions  respectively  required  to  be  done, 
•observed,  and  performed,  and  shall  not  do  anything  in  contravention 
of  this  award  or  of  the  said  terms,  conditions,  and  provisions,  but 
shall  in  all  respects  abide  by  and  perform  the  same.  And  the  Court 
doth  hereby  further  award,  order,  and  declare  that  any  breach  of 
the  said  terms,  conditions,  and  provisions  set  out  in  the  schedule 
hereto  shall  constitute  a  breach  of  this  award,  and  that  the  sum  of 
J&IOO  shall  be  the  maximum  penalty  payable  by  any  party  or  person 
in  respect  thereof.  And  the  Court  doth  further  order  that  this 
award  shall  take  effect  from  the  Ist  day  of  September,  1907,  and 
shall  continue  in  force  until  the  31st  day  of  August,  1910. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereto  been  put  and  affixed,  and  the  Judge  of  the  Court  hath  here- 
unto set  his  hand,  this  6th  day  of  August,  1907. 

W.  A.  Sim,  Judge. 

BGHBOULB. 

Hour»  of  Labour. 

1 .  The  hours  of  labour  shall  not  exceed  forty-eight  hours  per  week. 
The  recognised  regular  hours  of  work  shall  be  fixed  by  each  employer, 
and  for  hands  employed  on  day-work  shall  be  between  the  hours  of 

•8  a.m.  and  6  p.m.  on  five  days  of  the  week,  and  8  a.m.  and  noon  on 
the  recognised  factory  half-holiday,  subject  to  forty-eight  hours 
being  considered  a  full  week.     Where  hands  are  employed  on  an 

•evening  paper  the  hours  of  labour  shall  be  fixed  by  each  employer, 
and  shall  be  between  the  hours  of  8  a.m.  and  6  p.m.  on  each  day  of 
the  week.     Not  less  than  three-quarters  of  an  hour  shall  be  allowed 

•on  each  day  for  dinner,  between  the  hours  of  12  noon  and  1.30 
p.m.  on  each  day,  excepting  the  day  of  the  half-holiday.     For  hands 

•employed  on  a  morning  newspaper  the  hours  of  labour  shall  be 
forty-eight  per  week,  and  shall  be  eight  hours  in  each  twenty-four 
for  six  days  of  the  week,  and  shaft  be  regulated  by  the  employer 

laocording  to  the  requirements  of  his  business.     But  nothing  herein 

•contained  shall  be  construed  as  fixing  any  limit  of  h^urs  for  com- 
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positors  engaged  at  night- work,  at  piecework  rates  on  a  morning 
newspaper.  For  any  time  worked  by  wages  hands  beyond  the  hours 
hereinbefore  prescribed,  overtime  rates  as  hereinafter  mentioned 
shall  be  paid.  Should  a  public  holiday  intervene,  the  time  lost 
through  such  holiday  shall  be  deducted  from  the  forty-eight  hours 
and  not  from  the  overtime.  Any  time  lost  by  any  workman  through 
his  own  fault  in  any  one  week  shall  be  deducted  from  any  overtime 
worked  by  him  during  that  week  before  he  shall  be  paid  overtime 
rates. 

Classes  of  Work. 

2.  Only  two  classes  of  labour  shall  be  recognised — viz.,  journey- 
men and  apprentices. 

Bates  of  Pay. 

3.  The  following  shall  be  the  minimum  rates  of  pay :  For 
journeymen  compositors,  £3  5s.  per  week;  for  compositors  em- 
ployed on  piecework,  Is.  Id.  per  1,000  ens.  Casual  hands  shall  be 
paid  at  the  rate  of.  Is.  6d.  per  hour.  (A  ''  casual  hand  "  is  one 
who  is  not  a  weekly  hand,  and  who  is  not  employed  full  time  for  at 
least  three  consecutive  working-days.  If  he  is  employed  for  at  least 
three  consecutive  working-days,  then  he  shall  be  paid  lis.  for  each 
day  of  eight  hours,  and  time  and  a  third  for  any  overtime  worked 
on  any  one  of  such  days.) 

Compositors  called  on  time  for  any  description  of  ''house" 
work  other  than  composing,  shall  be  paid  at  the  rate  of  Is.  6d.  per 
hour,  fractional  parts  of  an  hour  to  be  charged  as  follows :  Eight 
minutes,  a  quarter  of  an  hour;  twenty-five  minutes,  half  an  hour; 
thirty-five  minutes,  three-quarters  of  an  hour;  fifty  minutes,  one 
hour. 

The  following  shall  be  the  rates  of  pay  for  night  hands  :  For 
journeymen  compositors,  £3  10s.  per  week;  for  compositors  em- 
ployed on  piecework.  Is.  2d.  per  1,000  ens.  Compositors  called  on 
time  for  any  description  of  "  house  "  work  other  than  composing 
shall  be  paid  at  the  rate  of  Is.  9d.  per  hour,  fractional  parts  of  an 
hour  to  be  calculated  as  provided  for  day  hands. 

4.  Employers  shall  not  be  bound  to  pay  for  holidays,  but,  subject 
to  this,  no  deduction  shall  be  made  from  the  weekly  wage  except  for 
time  lost  by  a  worker  through  his  own  default. 

Overtime. 

5.  Overtime  shall  be  paid  at  the  rate  of  time  and  a  third  to  all 
wages  hands,  and  at  rate  and  a  third  to  all  piece  hands  employed 
on  day-work. 

No  extra  rate  shall  be  paid  to  piecework  night  hands  employed 
on  a  morning  paper. 

Overtime  to  apprentices  shall  be  paid  in  accordance  with  the 
provisions  of  "  The  Factories  Act,  1901.'* 
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Holidays. 

6.  Any  compositor  or  apprentice  required  to  work  in  jobbing 
offices  on  Sunday,  Christmas  Day,  or  Good  Friday  shall  be  paid 

louble  rate  of  pay;  and  if  required  to  work  on  Boxing  Day,  New- 
Year's  Day,  Anniversary  Day,  Easter  Monday,  Labour  Day,  or  the 
birthday  of  the  reigning  sovereign  shall  be  paid  rate  and  a  half. 

7.  Clause  6  shall,  with  the  exception  of  Anniversary  Day  and 
Easter  Monday,  apply  also  to  compositors  engaged  in  printing  an 
evening  newspaper. 

Compositors  engaged  on  a  morning  paper  shall  be  paid  double 
rates  if  required  to  work  on  the  evenings  preceding  Christmas  Day, 
New  Year's  Day,  or  Good  Friday,  and  rate  and  a  half  for  the 
evening  preceding  Labour  Day. 

Apprentices. 

8.  Apprentices  shall  serve  a  term  of  apprenticeship  of  six  years, 
and  shall  be  legally  indentured.  Wages  of  apprentices  :  First  year, 
lOs. ;  second  year,  15s.;  third  year,  £1;  fourth  year,  £\  5s.;  fifth 
year,  £A  lOs. ;  sixth  year,  £2.  Apprentices  shall  not  work  overtime 
except  during  the  last  year  of  their  apprenticeship;  the  remunera- 
tion to  be  at  the  same  proportion  as  provided  for  journeymen  in 
this  award. 

All  turnovers  shall  be  rebound  to  an  employer  for  such  period  as 
may  be  necessary  to  complete  the  recognised  six  years. 

9.  The  number  of  apprentices  shall  be  regulated  as  follows  :  One 
apprentice  in  any  jobbing  office,  two  where  four  journeymen  are 
permanently  employed  (''  permanently  employed  "  to  mean  at  least 
six  months'  continuous  employment),  and  one  for  every  additional 
three  journeymen,  but  not  more  than  six  apprentices  in  any  office. 
In  cases  where  a  working  partner  is  constantly  employed  at  the  case, 
he  is  to  count  as  a  journeyman  in  computing  the  number  of  ap- 
prentices. No  apprentices  to  be  allowed  to  work  on  morning  daily 
papers  between  the  hours  of  6  p.m.  and  8  a.m.  In  bi-weekly,  tri- 
weekly, and  weekly  newspaper  offices,  and  in  establishments  whence 
both  daily  and  weekly  newspapers  are  issued,  the  proportion  shall 
be  one  apprentice  to  every  five  journeymen. 

General  Clausen. 

10.  All  compositors  employed  on  morning  newspapers  shall  be 
guaranteed  not  less  than  four  hours'  work  per  night.  Should  the 
printer  be  unable  to  furnish  sufficient  copy  to  keep  men  on  piece- 
work employed,  standing-time  to  be  charged  as  follows :  Eight 
minutes,  quarter  of  an  hour;  twenty  minutes,  half  an  hour;  thirty- 
five  minutes,  three-quarters  of  an  hour;  fifty  minutes,  one  hour. 

This  clause  shall  also  apply  to  evening  newspapers,  the  word 
**  day  "  being  substituted  for  the  word  *'  night." 

11.  In  every  jobbing  office  where  men  are  employed  casually 
as  work  arises,  no  man  shall  be  paid  for  less  time  than  four  hours — 
that  is  to  say,  if  a  man  is  taken  on  to  work«  say,  at  3  o'clock  in  the 
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afternoon,  and  the  usual  hour  for  the  firm  ceasing  work  is  5  o'clock, 
the  employer  shall  pay  such  employee  for  four  hours'  work,  and  if 
such  employee  is  required  to  continue  work  after  the  usual  hour  of 
closing,'  he  shall  be  paid  at  the  rate  set  forth  in  this  award  for 
overtime.  Provided,  however,  that  should  the  work  engaged  upon, 
or  other  work  which  may  arise,  entail  the  employment  of  the  said 
employee  for  the  whole  of  the  next  morning,  he  shall  only  be  entitled 
to  payment  for  the  number  of  hours  he  has  worked,  with  the  addition 
of  the  overtime  rate,  if  worked. 

12.  Any  journeyman  having  been  employed  for  three  consecutive 
months  in  any  office  shall  be  entitled  to  one  week's  notice  that  his 
services  are  to  be  dispensed  with,  and  any  such  journeyman  leaving 
his  employment  shall  likewise  give  one  week's  notice. 

Under-rate  Workers. 

13.  (a.)  Any  worker  who  considers  himself  incapable  of  earning 
the  minimum  wage  fixed  by  this  award  may  be  paid  such  lower  wage 
as  may  from  time  to  time  be  fixed,  on  the  application  of  such  worker, 
after  due  notice  to  the  union,  by  the  Chairman  of  the  Conciliation 
Board  for  the  district,  or  such  other  person  as  the  Court  may  from 
time  to  time  appoint  for  that  purpose,  and  such  Chairman  or  other 
person,  in  so  fixing  such  wage,  shall  have  regard  to  the  worker's 
capability,  his  past  earnings,  and  such  other  circumstances  as  such 
Chairman  or  other  person  may  think  fit  to  consider,  after  hearing 
such  evidence  and  argument  as  the  union  and  such  worker  shall  offer, 
and  upon  granting  such  permit,  the  Chairman  or  person  shall 
forward  notice  thereof  to  the  Inspector  of  Factories. 

{h.)  Whenever  occasion  arises  for  so  fixing  a  worker's  wage,  it 
shall  be  fixed  for  such  period  not  exceeding  six  months  as  such  Chair- 
man or  person  shall  determine,  and  after  the  expiration  of  the  said 
period  until  fourteen  days'  notice  shall  have  been  given  to  sudi 
worker  by  the  secretary  of  the  union  requiring  him  to  have  his 
wages  again  fixed  in  the  manner  prescribed  by  this  clause  :  Provided 
that  in  the  case  of  any  worker  whose  wage  is  so  fixed  by  reason  of 
old  age  or  permanent  disability,  it  may  be  fixed  for  such  longer 
period  as  such  Chairman  or  person  shall  think  fit. 

(c.)  Notwithstanding  the  foregoing  it  shall  be  competent  for  a 
worker  to  agree  in  writing  with  the  president  or  secretary  of  the 
union  upon  such  wage  without  having  the  same  so  fixed. 

{d.)  It  shall  be  the  duty  of  the  union  to  give  notice  to  the  In- 
spector of  Factories  of  every  agreement  made  with  a  worker 
pursuant  hereto. 

(e.)  It  shall  be  the  duty  of  an  employer  before  employing  a 
worker  at  such  lower  wage,  to  examine  the  permit  or  agreement  by 
which  such  wage  is  fixed. 

Preftrenee, 

14.  If  and  so  long  as  the  rules  of  the  union  permit  any  person 
now  employed  in  the  trade  in  this  industrial  district,  and  any  person 
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who  may  hereafter  reside  in  this  industrial  district,  and  who  is  a 
competent  journeyman  printer,  compositor,  or  operator,  to  become 
a  member  of  such  union,  upon  payment  of  an  entrance  fee  not  exceed- 
ing 5s.,  and  of  subsequent  contributions,  whether  payable  weekly 
or  not,  not  exceeding  6d.  per  week,  upon  a  written  application  of 
the  person  desiring  to  join  the  union,  without  ballot  or  election, 
employers  shall^  when  engaging  a  workman,  give  preference  of  em- 
ployment to  members  of  unions  affiliated  to  the  New  Zealand 
Federated  Typographical  Association,  or  of  any  properly  constituted 
typographical  union  in  the  Colony  of  New  Zealand. 

15.  No  employer  shall  discriminate  against  members  of  the 
union,  and  no  employer  shall  in  the  engagement  or  dismissal  of  any 
person  or  in  the  conduct  of  his  business  do  anything  for  the  purpose 
of  injuring  the  union  whether  directly  or  indirectly. 

Scope  of  Award. 

16.  This  award  is  limited  to  employers  in  the  City  of  Wellington 
and  the  suburbs  thereof. 

Term  of  Award, 

17.  This  award  shall  come  into  force  on  the  1st  day  of  September, 
1907,  and  shall  remain  in  force  until  the  Slst  day  of  August,  1910,  < 
and  thereafter  shall  continue  in  force  until  superseded  by  another 
award  or  an  industrial  agreement. 

Glauses  as  to  Piecework. 

18.  The  following  provisions  shall  apply  as  to  piecework  : — 

(a.)  Two  justifications  or  arrangements  to  constitute  half- 
measure,  one-third  extra.  Three  justifications  or  arrangements  to 
take  the  charge  of  one-half  extra.  Four  or  more  justifications  or 
arrangements  to  be  charged  double.  Braced  matter  to  take  the  same 
charge  as  if  each  brace  were  a  rule  down  the  column. 

(6.)  All  tables  where  matter  precedes  or  follows  which  will  not 
come  into  the  measure  in  which  the  text  of  the  work  is  set,  and  thus 
require  to  be  made  oblong,  shall  be  charged  by  the  measure  in  which 
the  text  is  set  and  by  the  oblong  depth  of  the  table,  the  table  being 
whited  out  on  each  side  by  the  man  who  sets  it,  the  whole  to  carry 
the  extra  charge.  Should  the  table  be  the  same  or  of  greater  depth 
than  the  measure  in  which  the  text  is  set,  the  charge  will  be  upon 
the  appearing  lines. 

(c)  Matter  consisting  of  subscribers'  names  with  sums  of  money 
run  out,  and  names  of  horses  with  '*  stone  "  and  **  pound  "  run  out 
to  the  end  of  the  line,  and  all  composition  of  the  same  description, 
takes  no  extra  charge ;  but  in  matter  which  requires  casting  off  for 
the  purpose  of  ascertaining  proper  widths,  whether  such  matter 
consists  of  words  or  figures,  each  width  or  ranging  to  be  considered 
a  column,  with  or  without  rules  or  headings. 

(d.)  Run-on  figure  matter  (such  as  timber  and  wool  sales  and 
similar  matter)  to  be  charged  one-third  extra. 
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(e.)  Titles,  headings,  or  introductions  to  tables  or  tabular  matter, 
not  exceeding  five  lines,  take  the  charge  of  the  table  to  which  they 
are  attached;  above  five  lines,  no  extra  to  be  charged.  The  sig- 
nature, date-line,  and  rule  after  table  or  tabular  matter,  if  ex- 
ceeding three  lines,  to  be  charged  as  conmion  matter.  The  same  rule 
to  apply  to  introductions,  &c.,  to  articles  feet  in  more  than  one  type. 

(/.)  In  all  cases  where  footnotes  and  headings  to  columns  of  tables 
are  of  equal  or  greater  depth  than  three  lines,  such  footnotes  and 
headings  to  be  charged  as  the  type  set  in;  while  in  the  case  of 
blank  tables,  the  body  shall  be  charged  as  table  of  text. 

(g.)  The  top  and  bottom  rules  of  tables  are  charged  as  distinct 
lines ;  but  cross-rules  in  the  body  of  a  table  are  only  reckoned  in  the 
depth. 

(h.)  Matter  set  to  less  than  16  ems  of  its  own  body  in  width  to  be 
charged  one-fourth  extra;  less  than  10  ems  of  its  own  body,  one- 
third  extra. 

(t.)  Maori  and  all  foreign  languages  to  be  charged  not  less  than 
one  third  extra;  and  in  cases  where  Maori  and  foreign  names  occur 
in  English  composition,  an  extra  charge  of  one-third  shall  be  made 
upon  such  names.  Matter  of  a  technical  or  scientific  character  to 
be  charged  2d.  per  thousand  extra. 

(j.)  All  advertisements  set  in  type  above  the  standard  to  be 
charged  as  standard.  Stereotyped,  process,  or  block  advertisements 
to  be  charged  by  the  compositor  if  he  is  required  to  justify  the  same. 
Justifications  in  advertisements  to  be  paid  for  same  as  tabular  work. 

(k.)  No  undue  advantage  shall  be  permitted  to  one  hand  over 
another,  and  all  advantageous  matter  shall  be  equitably  divided  in 
such  manner  as  the  piece  hands  may  decide. 

(I.)  Alterations  from  copy  to  be  done  by  the  "  house,"  or  charged 
for  every  line  passing  through  the  stick,  and  all  marks  in  revise  not 
appearing  in  the  first  proof  to  be  corrected  by  the  "  house." 

(m.)  All  kinds  of  composition  in  the  English  language  shall  be 
cast  up  at  the  standard  rate  per  1,000  en  quads.  Bastard  founts  to 
•  be  cast  up  to  the  width  of  the  smaller  body  of  the  founts  to  which 
they  belong. 

(n.)  All  matter  with  a  border  round,  whether  formed  of  rules  or 
letters,  or  any  special  matter  in  the  nature  of  a  design,  to  be  charged 
double. 

(o.)  No  compositor  shall  be  expected  to  search  for  galleys  to 
drop  on. 

(p.)  All  lines  for  reading  matter  "  set  "  away  from  the  frame  to 
be  charged  double. 

(q.)  When  two  compositors  are  required  to  compose  from  one 
copy,  they  shall  charge  one-third  extra. 

(r.)  Instructions  as  to  type,  leads,  &c.,  to  be  written  on  the  first 
slip  of  copy. 

(s.)  General  heads  of  articles  and  the  rules  after,  rules  in  the 
middle  of  articles,  half-doubles,  or  other  rules  at  the  end  of  articles, 
are  to  be  charged  by  the  compositor. 
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\^t,)  All  leads,  other  than  those  used  in  making  up,  to  be  charged 
by  the  compositor ;  but  if  the  matter  composed  solid  shall  be  after- 
wards leaded  by  the  '*  hou%  "  the  value  of  the  leads  shall  be  the 
property  of  the  piece  companionship. 

(u.)  Piecework  compositors  shall  not  be  casually  called  off  piece- 
work to  compose  matter  on  time. 

(v.)  Alterations  from  copy  in  the  first  proof  to  be  charged  at  the 
rate  of  one  line  for  every  line  affected  by  such  alterations.  Authors' 
proofs  to  be  charged  at  the  same  rate ;  but  not  less  than  six  lines 
to  be  charged  for  any  author's  proofs.  The  "house  "  shall  be  en- 
titled to  correct  all  revises  or  authors'  marks. 

(u;,)  No  '*  take  "  to  be  charged  less  than  six  lines. 

(x,)  Standing  advertisements  are  the  property  of  the  employer 
pntil  they  are  given  out  for  **  dis."  Alterations  in  standing  ad- 
vertisements must  be  charged  in  lines :  where  such  alterations  affect 
more  than  half  the  length  of  the  advertisement,  if  under  12  in.,  or 
three- fourths  if  above  12  in.,  the  whole  to  be  given  out  as  ordinary 
copy.  All  extensions  to  standing  advertisements,  whether  by 
"leading"  or  "whiting  out,"  to  be  charged  in  lines  by  the  com- 
positor. 

(y.)  That  bad  copy  (manuscript  or  other)  shall  carry  an  extra 
charge  of  one-third.  Copy  not-  properly  subedited  to  rank  as  bad 
copy.     The  overseer  shall  adjudicate  on  bad  copy. 

BXTRA  GHAROES. 

Buriron  Matter. — One-third  Extra. 

Run-on  matter  of  the  following  or  similar  description  takes  a 
charge  of  one- third  extra  : — 

£z  Oriana,  City  of  Adelaide,  and  Beltana. — Crystal  Brook — 18  geese 
at  8d.,  32  at  9}d.,  4  grease  fat  lambs  at  6}d.,  4  srease  pieces  at  5d.,  12  bellies 
at  5id.     Mol — 25  grease  crossbreds  at  8d.     Mulioorina — 10. 

^  do.,  CN  over  YP  2  do.— all  at  i^d. ;  R  in  circle,  1  bellies,  3d. ;  AH 
over  N,  1  do.,  3d. ;  TG  over  A,  1  do.,  3d.,  1  lamb  pieces,  3d. ;  GN  over 
*P,  I  pieces,  l^d. ;    PI,  2  do.,  2id. ;  JW  over  BARRANDILKE,  1  locks, 

£115;   sec.  57,  216a.,  do.,  £3,  sec.  58,  183a,  do.,  £2  15s.,  sec.  59,  210a,  do. 
£2  15s. ;   sec.  60,  185a,  do.,  £2  16s. ;   sec.  61,  235a,  do.,  £2  5s. ;   sec. 

on  Q  Kt,  2  P  on  Q  R  2,  P  on  Q  Kt  2,  P  on  K  Kt  2,  P  on  K  R  2, 
P  on  K  B  2,  P  on  Q  B  3,  Q  on  Q  4.  Black  (Mr.  Gharlick)— K  on  Kt  sq., 
R  on  K  B  2,  Kt  on  Q  B  3,  Pawns  and  Q  R  2,  Q  Kt  2. 

SECTIONS  89,  43,  91,  92,  98,  99,  100,  101,  102,  154,  156,  199,  200,  201, 
209,  207,  208,  217,  218,  245,  247,  248,  263,  264,  334,  863,  164,  146,  161,  862, 
165,  169,  167,  197,  198,  228,  222,  87,  382,  308,  309,  313,  84,  97,  64,  27,  157. 

Ballarat  Bank,  b.  £8.  Band  and  Albion  Consols,  b.  78s.  6d.,  s.  80., 
sales,  79s.,  79s'.  6d.  Berry  Consols,  b.  £12  Is.,  s.  £12  2s.,  sales,  £12,  £9  9s. 
Berry  Consols  Extended,  s.  20s.  Berry  No.  1,  b.  71s.,  7s.,  2s.,  sales.  Is.  6d., 
19s.,  9s.     Black  Horse  United,  s.  24s. 

Messrs.  G.  and  T.  have  sold  at  their  rooms,  Collins-street,  the  under- 
mentioned timber  at  various  prices: — 811,256ft.  Tasmanian  Hardwood, 
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3  z  1,  4  z  9,  5  z  8,  6  z  1,  3  z  2,  4  z  2,  6  z  9,  6  z  2,  8  z  2,  9  z  2,  3  z  8, 

4  z  3,  5  z  3,  6  z  3,  7  z  3,  8  z  3,  9  z  3,  10  z  3,  12  z  3,  14  z  3,  16  z  6; 
2,000  ft.  Kauri,  2z6,  3x6,  4z6,  5z6;  and  10,000  ft.  T.  and  G.  floor- 
ing boards,  6  z  {,  6  x  I. 

Tabular  and  Column  Matter. 

(1.)  Two  Columns, — Two  justifications  or  arrangements  to  con- 
stitute half -measure — one- third  extra. 

London 21  Hungarford  Wharf. 

Liverpool 65  Henry  Street. 

Manchester 87  Bowen  Street. 

(2.)  Three  Columns. — Three   justifications   or   arrangements   to 
take  the  charge  of  one-halt'  extra. 

Marlborough Melbourne May  10 

Indian  Queen Sydney May  29 

Maid  of  Jndah Adelaide May  SO 

(3.)  Four  Columns. — Four  or  more  justifications  or   arrange- 
ments to  be  charged  double. 

Taylor  Macli^e  Derwent  Pa3me 

Feilding  Piokerpgill  Hunt  Fox 

Brown  Roberts  Leitoh  Lewis 

Two  Columns. — One-third  Extra. 


Merriman,  Dr £1    1    0 

Halford,  J 110 

Cogswell,  E 110 


Towers,  John £0  10    0 

Inoe,  W 0    10 

Bunn,  B 110 


London  and  Newcastle £6  10  0  £5    5    0 

Woroenter,  Gloucester,  Oxford 6    6  0  6    5    0 

Birmingham  and  Leamington 4    9  8  6    3    0 

Age.     St.  lb.  Age.     St.  lb. 


Indian  Warrior 5        8    4 

Little  John 4        7    8 

Oobnut 4        7    6 

Mr.  Abbott,  Benjamin 
,    Abbot,  George 
«    Alton,  John  * 


Mouser 8        5    8 

Kidnapper 8        5    9 

Flying  Bnok. 8        5    6 

Mr.  Levy,  Solomon 
,  Lewey,  Joseph 
«    Lewey,  Phillip 


PRICE,   OKK  8HTLLINO  AND  SIXPBNOB. 

1.  rpHE  JUNIOR  CLERK  :  A  Tale  of  Oily  Life.     By  EDWD.  HODDER 
J.      New  Edition. 

2.  rpHE  BIBLE  STORY-BOOK.     By  REV.  JAMES  DRAPER.     Thirteenth 

JL      Edition.     Engravings. 

Blue  Cloth  No.  1 60,000  Yds- 

Blue  Cloth  No.  2 25,000     . 

Puck 520,000     . 

Bronse  Lamp^,  full  sise  . .  ..£100 

«  «       half  ...  . .       0  10    0 
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Ohap.      XLVI.  Arthur  deals  with  EriegBhurm'B  Aflsaflsins 
XLVII.  The  PlempotentiAry  arrives  at  Turin 
XL VIII.  The  Preliminaries  to  the  Treaty  of  Turin 
XLIX.  The  King  comes  out  to  marshal  them 


CONTBKTB  FOB  TUNS* 


I.  Birds  of  Prey.    A  Novel.    By  the  Author  of  "  Lady  Audley's  Secret,"  Ac. 

ninstrated  by  M.  Ellen  Edwards. 
n.  The  Dinner  at  Richmond.    lUastrated  by  Alfred  Thompson, 
in.  Bric-a-Brac  Hunting.    By  Major  Byng  Hall. 


UVBBPOOL   GBAHD    NATIONAL. 


10  to  1  agst  Daisy  (off,  100  to  9 

t  and  w) 
100  to  7    —   Moose  (t) 


25  .to  1  agst  Clansman  (t  and  off) 
80  to  1    •—    Astralabe  (c) 
30  to  1    —   Helen  (t) 


aOVBBNDB'S    PBIZB8. 

Qreek  Verse 
Latin  Prose 
Latin  Verse  (Master's  Prise) 


•  • 


VerraU 
firwin 
t  Giles 

Irwin 


Three  Columns — One-half  Extra, 


Benevolent 
Fond. 

John  Smith,  Esq.  . . 

.  • 

10    7    6 

16    0    0             5    0    0 

Henry  Thompson,  Esq. 

•  • 

100    0    0 

40    0    0 

Sir  John  Harriott  . . 

. . 

. . 

20    3    6              2    2    0 

Year. 

Number  of 
BJrtbs. 

Births  per  1,000 

ofttie 

Population. 

1882 

..     19,009 

37-32 

1888    .. 

..     19,200 

36-28 

1884    .. 

9,846 

85-91 

1885    .. 

..     19,693 

84-35 

1886    .. 

..     29,299 

38-15 

Yftcht. 

Tone. 

Owner. 

Coquette 

26 

Frederick 

1 

Smalley. 

Mr 


INCB  BUVKBLL  CUP,  for  all  ages. 

.  Harlewood's  bk  w  Happy)      ,^^^       (Mr.  Wright's  bw  May  Queen, 
Jane,  by  Pugilist  f     *^*'       I       by  Ohadburn 


Premiums  received 
Proposals      completed 
and  Policies  issued 


I 


16095 
16096 


18369 
18401 


35728 
35729 


Table — Double,  • 

No.  S  8.   d.         £ad.Ss.d. 

37       11.160     6  10 

2        7,530    0    0      151     0    5      251    0    0 


Bonds  of  Letter  B. 


35049 
47890 


40891 
48743 


643359 
565679 


576909 
577589 


689809 
689349 


Bonds — ^Numbers  forfeited. 

12,578        3,867        8,786        1,884 
8,456        8,746        8,654        4,456 


liXyT-8»-Award8. 


4M 


Stel.                 Tao^. 
No.  1.           Alarm 

•  • 

20 

Ompfif. 
Qeojg^  OMi^t#rlain 

No. 

9    Addison,  James 
10    Maoe,  Charles 

Yotas. 
987 

No. 
15 

14 

Votes. 
Bentley,  John           . .        998 
fidmnnds,  Joseph     ..     1»001 

Tn.                        Name. 
1                       George 
3                       Jote 

St.   lb. 
6     4 
6    6- 

Yr§. 
3 
3 

Name.                    it.  lb. 
..     Pickering               6    8 
..     James                    6    6 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
her^  been  put  and  (tffixed,  and  the  Judge  of  the  said  Court  hi^th 
hereto  set  his  hand,  this  Gtb  day  of  August,  1907. 

W.  A.  Sac,  Judge. 


Award  (Country). 

In  the  Court  of  Arbitration  of  New  Zealand,  Wellington  Indus- 
trial District. — In  the  matter  of  *'  The  Industrial  Conciliation 
and  Arbitration  Act,  1905,"  and  its  amendments,  and  in  the 
matter  of  an  industrial  dispute  between  the  Wellington  Typo- 
^pr^hical  Industrial  Union  of  Workers  (hereinafter  called  "  the 
union  ")  and  the  undermentioned  persons^  firmsj  and  companies 
^lereinafter  called  "  the  employers  ")  : — 

Smith,  J.  J.,  printer,  the  Square,  Palmerston  North. 
Seeling  and  Mundj,  printers,  Rangitikei  Street,  Pahnerston 

North. 
Nash  and  Coombe,  printers,  Manawatu  Evening  Standard^ 

the  Square,  Palmerston  North. 
Watson  and  Eyre,  printers,  the  Square,  Palmerston  North. 
Whitehead,  Edward,  printer,  Main  Street,  Palmerston  North. 
Buick  and  Toung,  printers,  Cub^i  Street,  Palmerston  North. 
Clareburt  and  Hamer,  printers,  Palmerston  North. 
Hatherly  and  Johnston,  printers,  Wicksteed  Place,  Wanga- 

nui. 
Jones,  H.  I.,  and  Son  (Limited),  printers,  Victoria  Avenue, 

Wanganui. 
Vine  and  Vine,  printers,  Wicksteed  Place,  Wanganui. 
Wanganui  Chronicle  Company  (Limited),  printers,  Wicksteed 

Place,  Wanganui. 
Wanganui  Herald  Newspaper  Company  (Limited),  printers. 

Taupo  Quay,  Wanganui. 
Ball  and  Co.,  printers,  Emerson  Street,  Napier. 
Whitlock  and  Carncross,  Baitings  Standard^  Napier. 
Dinwiddle,  Walker,  and  Co.,  printers.  Hawkers  Bay  Herald^ 

Tennyson  Street,  Napier. 
Knowles,  E.  W.,  printer,  Napier  Daily  Telegraph,  Tennyson 

Street,  Napier. 
Hounslow,  Thomas,  printer.  Chapel  Stveet,  Masterton« 
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Major,  A.  C,  printer,    Wairarapa.  Agty   Hall  Street,   Mas- 

terton. 
Pay  ton,  J.,  printer,  Wairarapa  DaUy  News,  Church.  Street, 

Masterton. 
Taiawhio  te  Tau,  printer,  Matuki  Fressy  Hall  Street,  Mas- 

terton. 
Waddington,  fi.  H.,  printer,  Queen  Street,  Masterton. 
Timperley,    William,    Wairoa    Guardian,    Marine    Parade, 

Wairoa. 
Hart,  W.,  and  Co.,  printers,  Hastings  Standard,  Hastings. 
George,  A.  A.,  printer.  Bulletin,  Earamu  Street,  Hastings. 
Ivess,  Joseph,  printer,  Taihape  News,  Hatapu  Street,  Tai- 

hape. 
Mc Arthur  and  Wilson,  printers,  Taihape  Post,  Kuku  Street, 

Taihape. 
Kettleton,  C.  W.,  printer.  The  Settler,  Mangaweka. 
Thompson,  Hugh  C.,  printer.  Express,  Hunteryille. 
Wliittington,  C.  M.,  printer,  Waipawa  Mail,  Waipawa. 
Modgridge,  J.,  and  Co.,  printers,  Broadway,  Marton. 
Smithy  William  Henry,  printer.  High  Street,  Marton. 
Harris,  J.,  printer,  Marton. 

Alexander  and  Beckett,  printers.  Daily  Press,  Dannevirke. 
Buick  and  Russell,  printers.  Bush  Advocate,  Dannevirke. 
McKenzie,  F.  E.,  printer,  High  Street,  Dannevirke. 
Fisher,  Edward  Henry,  printer,  Seattle  Street,  Feilding. 
Pirani,  F.,  printer,  Feilding  Star,  Manchester  Street,  Feild- 
ing. 
Grant,  John,  printer,   Woodville  Examiner,  Woodville. 
Baillie  and  Co.,  printers,  Pahiatua  Herald,  Pahiatua. 
Moore,  F.  G.,  printer,  Main  Street,  Pahiatua. 
Pahiatua    Printing    and    Publishing    Company,     printers, 

Pahiatua. 
Nation,  W.  C,  and  Co.,  printers,  Manawatu  Farmer,  Levin. 
Thompson  and  Palmer,  printers,  Oxford  Street,  Levin. 
Eketahuna  Express,  proprietor  and  printers,  Eketahuna. 
Youle,  T.  T.,  printer,  Eketahuna. 
Penn,  Frank,  printer,  Otaki  Mail,  Otaki. 
Roydhouse  and  Hornsby,  printers,   Wairarapa  Daily  News, 

Carterton. 
Wairarapa   Standard,    proprietor    and    printers,    Greytown 

North. 
Heremaia  Niniwa,  editor  and  printer,  Te  Puke  hi  Hikurangi 

News,  Main  Street,  Greytown  North. 
Nicol,  A.  C,  printer,  Otaraia  Street,  Martinborough. 
Warnes,    C.    B.,    Chronicle    Company    (Limited),    Martiji- 

borough. 

Tbi  Cour4;  of  Arbitration  of  New  Zealand  (hereinafter  called  "  the 
Court "),  having  taken  into  consideration  the  matter  of  the  above- 
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mentioned  dispute,  and  having  heard  the  union  by  its  representa- 
tires  duly  appointed,  and  having  also  heard  such  of  the  employers 
as  were  represented  either  in  person  or  by  their  representatives 
duly  appointed,  aiid  having  also  heard  the  witnesses  oalled  and 
examined  and  cross-examined  by  and  on  behalf  of  the  said  parties 
lespectively,  and  the  time  for  making  this  award  having  been  duly 
extended,  doth  hereby  order  and  award  : — 

That,  as  between  the  union  and  the  members  thereof  and  the 
employers  and  each  and  every  of  them,  the  terms,  conditions,  and 
provisions  set  out  in  the  schedule  hereto  and  of  this  award  shall  be 
binding  upon  the  union  and  upon  every  member  thereof  and  upon 
the  employers  and  upon  each  and  every  of  them,  and  that  the  said 
terms,  conditions,  and  provisions  shall  be  deemed  to  be  and  they 
are  hereby  incorporated  in  and  declared  to  form  part  of  this  award ; 
and,  further,  that  the  union  and  every  member  thereof  and  the 
employers  and  each  and  every  of  them  shall  respectively  do,  observe, 
and  perform  every  matter  and  thing  by  this  award  and  by  the  said 
terms,  conditions,  and  provisions  respectively  required  to  be  done, 
observed,  and  performed,  and  shall  not  do  anything  in  contraven- 
tion of  this  award  or  of  the  said  terms,  conditions,  and  provisions, 
but  shall  in  all  respects  abide  by  and  perform  the  same.  And  the 
Court  doth  hereby  further  award,  order,  and  declare  that  any 
breach  of  the  said  terms,  conditions,  and  provisions  set  out  in  the 
schedule  hereto  shall  constitute  a  breach  of  this  award,  and  that 
the  sum  of  £100  shall  be  the  maximum  penalty  payable  by  any 
party  or  person  in  respect  thereof.  And  the  Court  doth  further 
order  that  this  award  shall  take  effect  from  the  1st  day  of  Septem- 
ber, 1907,  and  shall  continue  in  force  until  the  31st  day  of  August, 
1910. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereto  been  put  and  affixed,  and  the  Judge  of  the  Court  hath  here- 
unto set  his  hand,  this  6th  day  of  August,  1907. 

W.  A.  Sim,  Judge. 

SCHEDULB. 

flours  of  Labour, 

1.  In  the  Boroughs  of  Wanganui  and  Napier  the  hours  of  labour 
shall  not  exceed  forty-eight  hours  per  week.  The  recognised  regular 
hours  of  work  shall  be  fixed  by  each  employer,  and  for  hands  em- 
ployed on  day-work  shall  be  between  the  hours  of  8  a.m.  and  6  p.m. 
on  five  days  of  the  week,  and  8  a.m.  and  noon  on  the  recognised  fac- 
tory half -holiday,  subject  to  forty-eight  hours  being  considered  a  full 
week.  Where  hands  are  employed  on  an  evening  paper,  the  hours 
of  labour  shall  be  fixed  by  each  employer,  and  shall  be  between  the 
hours  of  8  a.m.  and  5  p.m.  on  each  day  of  the  week.  Not  less  than 
three-quarters  of  an  hour  shall  be  allowed  on  each  day  for  dinner,' 
between  the  hours  of  12  noon  and  1.30  p.m.  on  each  day,  except-' 
ing  the  day  of  the  half-holiday.     For  hands  employed  on  a  morning 
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paper  the  hours  of  labour  shall  be  eight  hours  in  each  twenty-four 
for  six  days  of  the  week,  and  shall  be  regulated  by  each  employer 
according  to  the  requirements  of  his  business.  But  nothing  herein 
contained  shall  be  construed  as  fixing  any  limit  of  hours  for  com- 
positors engaged  at  night- work  at  piecework  rates  on  a  morning 
paper.  For  any  time  worked  by  wages  hands  beyond  the  hours 
hereinbefore  prescribed  overtime  rates  as  hereinafter  mentioned 
shall  be  paid.  When  a  deduction  has  to  be  made  for  time  lost 
through  a  holiday,  such  time  shall  be  deducted  from  the  forty-eight 
hours  and  not  from  the  overtime.  Any  time  lost  by  any  workman 
through  his  own  default  in  any  one  week  shall  be  deducted  from 
any  overtime  worked  by  him  during  the  week,  before  he  shall  be 
paid  overtime  rates. 

2.  In  all  other  parts  of  the  district  the  hours  of  labour  shall 
not  exceed  forty-eight  hours  per  we^k,  and  shall  be  regulated  by 
each  employer  according  to  the  requirements  of  his  particular  trade 
or  business. 

Ckuges  of  Workers. 

3.  Only  two  classes  of  labour  shall  be  recognised — namely, 
journeymen  and  apprentices  or  youths,  as  hereinafter  set  forth. 

Bates  of  Pa/y. 

4.  The  following  shall  be  the  minimum  rates  of  pay  : — 

(a.)  For  compositors  employed  on  piecework,  Is.  per  1,000  ens 
for  day-work,  and  Is.  Id.  per  1,000  ens  for  night-work. 

(&.)  For  journeymen  compositors  other  than  pieceworkers,  em- 
ployed in  the  Boroughs  of  Wanganui  and  Napier,  £2  12s.  6d.  per 
week  for  day-work,  and  £2  ITs.  6d.  per  week  for  night-work;  in 
the  Boroughs  of  Palmerston  North,  Feilding,  Masterton,  and  Hast- 
ings, £2  10s.  per  week  for  day-work,  and  £2  15s.  for  night-work; 
in  all  other  parts  of  the  district,  £2  58.  per  week  for  day-work  and 
£2  12s.  6d.  for  night-work. 

(c.)  In  establishments  where  there  is  not  sufficient  work  to  keep 
a  machine  hand  constantly  employed,  compositors  may  be  employed 
in  machining  as  well  as  composing,  provided  always  that  the  mini- 
mum weekly  wage  hereby  prescribed  is  paid,  and  that  the  hours 
hereby  fixed  are  not  exceeded. 

(<f.)  Casual  hands  shall  be  paid  at  the  rate  of  Is.  3d.  per  hour. 
A  "  casual  hand  "  is  one  who  is  not  a  weekly  hand,  and  who  is  not 
employed  full  time  for  at  least  three  consecutive  working-days.  If 
he  is  employed  full  time  for  at  least  three  consecutive  working-days, 
then  he  shall  be  paid  for  each  day  of  eight  hours  at  the  rate  of  the 
weekly  wage  hereinbefore  prescribed  for  the  particular  town  in 
which  he  shall  be  working. 

(6.)  Compositors  called  on  time  for  any  descriptioti  of  "  house  " 
work  other  than  composing  shall  be  paid  at  the  rate  of  Is.  3d.  per 
hour  for  day-work  and  Is.  6d.  per  hour  for  night-work.     Frac- 
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tional  parts  of  an  hour  to  be  charged  as  follows :  Eight  minutes^  a 
quarter  of  an  hour;  twenty-five  minutes,  half  an  hour;  thirty-five 
minutes,  three-quarters  of  an  hour;   fifty  minutes,  one  hour. 

Overtime. 

5.  In  the  Boroughs  of  Wanganui  and  Napier  overtime  shall  be 
paid  for  at  the  rate  of  time  and  a  third  to  all  wages  hands,  and  at 
the  same  rate  to  all  piece  hands  on  day-work.  In  all  other  parts  of 
the  district,  overtime  shall  be  paid  for  at  the  rate  of  time  and  a 
quarter. 

All  work  done  on  Sunday,  Christmas  Day,  and  Good  Friday 
shall  be  paid  for  at  double  rates,  and  on  all  other  holidays  at  the 
rate  of  time  and  a  half;  but  no  extra  rate  shall  be  paid  for  work 
done  on  Sunday  night  for  a  morning  newspaper. 

No  extra  rate  shall  be  paid  to  compositors  employed  on  piece- 
work on  a  morning  paper,  nor  shall  the  limit  of  hours  hereinbefore 
set  forth  apply  to  such  pieceworkers. 

Holidays. 

6.  The  following  shall  be  the  recognised  holidays  for  all  workers 
other  than  those  employed  for  the  purpose  of  printing  or  publish- 
ing a  morning  or  evening  newspaper  :  Christmas  Day,  New  Tear's 
Day,  King's  Birthday,  Good  Friday,  Easter  Monday,  and  Labour 
Day. 

For  night  hands  employed  on  a  morning  paper,  the  evening 
preceding  Easter  Monday,  Good  Friday,  King's  Birthday,  and 
Christmas  Day. 

For  all  hands  employed  in  printing  or  publishing  an  evening 
newspaper,  the  holidays  shall  be  those  stated  in  the  first  part  of  this 
clause,  with  the  exception  of  Labour  Day,  if  that  is  a  day  on  which 
such  paper  is  published. 

Employers  may  arrange  with  employees  engaged  in  printing  or 
publishing  a  newspaper  for  the  substitution  of  other  working-days 
as  holidays  in  lieu  of  any  of  those  hereinbefore  set  forth. 

7.  The  evidence  at  the  hearing  of  this  dispute  showed  that  the 
practice  of  onployers  in  Wanganui  and  Napier  with  regard  to  pay- 
ing for  holidayB  is  not  uniform,  and  the  Court  directs  each  em- 
ployer in  these  boroughs  to  continue  his  present  practice  whatever 
it  may  be. 

8.  In  all  other  pi9irts  of  the  district,  all  holidays  bhall  be  paid 
for,  and  no  deduction  shall  be  made  from  the  weekly  wage  except 
for  time  lost  by  a  worker  through  his  own  default. 

Youths  and  Apprentices, 

9.  For  the  purpose  of  this  award  a  "youth"  is  defined  as  a 
pefson  of  the  male  iex  under  the  age  of  twenty-one  years. 

10.  Empldyiers  shall  haive  the  option  df  indenturing  as  appren- 
tices youths  employed  or  to  be  employed  by  them.     If  tuoh  option 
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i6  exercised  the  leltn  df  apprentioefthip  shftli  be  six  years,  and  no 
limit  of  age  is  fixed ;  such  apprentice  shall  be  detmed  to  be  a  youth 
although  the  term  of  his  apprentioediip  shall  not  expire  until  after 
he  attains  the  age  of  twenty-one  years.  Any  employer  before  in- 
dentm^ing  such  youth  shall  be  entitled  to  take  him  for  three  months 
on  probation,  and,  if  at  the  end  of  such  probation  he  becomes  a 
bound  apprentice,  such  period  of  three  months  shall  be  reckoned 
as  part  of  the  period  of  apprenticeship  which,  under  this  para- 
graph, he  is  bound  to  serve.  The  following  shall  be  the  rate  of 
wages  to  be  paid  to  such  apprentices  :  During  the  first  year,  5s.  per 
week;  during  the  second  year,  10s.  per  week;  during  the  third 
year,  15s.  per  week;  during  the  fourth  year,  £1  per  week;  during 
the  fifth  year,  £1  5s.  per  week;  and  during  the  sixth  year,  £1  10s. 
per  week. 

11.  If  any  employer  shall  from  any  unforeseen  cause  be  unable 
to  fulfil  his  obligations  to  an  apprentice,  it  shall  be  lawful  for  such 
apprentice  to  complete  his  term  with  another  employer,  notwith- 
standing that  such  employer  may  have  already  the  full  number  of 
youths  allowed  by  these  conditions. 

12.  If  any  employer  shall  elect  not  to  apprentice  the  youths  or 
any  of  them  employed  by  him,  then  he. shall  pay  to  such  youths  the 
following  minimum  rates  of  wages :  During  the  first  three  montiis, 
58.  per  week;  during  ihe  second  three  months,  7s.  6d.  per  week; 
during  the  third  three  months,  10s.  per  week;  during  the  fourth 
three  months,  12s.  Od.  per  week;  during  the  fifth  three  months, 
lbs.  per  week;  during  Uie  sixth  three  months,  17s.  6d.  per  week; 
during  the  next  six  months,  £1  28.  6d. ;  during  the  next  six 
months,  £1  5s.  per  week;  during  the  next  six  months,  £1  7s.  6d. 
per  week;  during  the  next  six  months,  £1  lOs.  per  week;  during 
the  next  six  months,  £1  12s.  6d.  per  week;  during  the  next  six 
iii<>n^8,  £i  158.  per  week;  during  the  next  six  months,  £1  17s.  6d. 
pek*  week;  during  the  next  six  months,  £2  2b.  per  week;  and  there- 
after the  minimum  wage  fixed  hereto  for  journeymen.  Prorided, 
tiowefer,  that  if  such  youth  shall  during  the  periods  above  set  forth 
attain  the  age  of  twenty-one  years  he  shall  from  that  time  cease  to 
come  under  the  above  scale,  and  shall  be  paid  journeymen's  wages, 
unless  he  shall  obtain  permission  to  work  at  a  less  wage  under  the 
clause  hereinafter  prescribed  for  fixing  the  wages  of  wotkmen 
unable  to  earn  the  full  minimum  vage. 

18.  No  y«mth  or  apprentice  shcill  be  employed  as  a  compositor 
m  a  night  hand  between  the  hours  of  6  p.m.  and  8  a.m. 

14.  In  Wanganui,  Napier,  Palmerston  North,  Feilding,  Mas- 
hsrton,  and  Hastings,  the  proportion  shall  be  r^ulated  as  follows : 
Obe  for  the  office,  one  for  lAie  first  two  journeymen  permanently 
employed,  one  for  the  next  three  journe3aiien  permanently  employed, 
and  one  additional  for  every  other  five  journeymen  permanently 
employed.  "  Permanently  employed  "  to  mean  at  least  six  months' 
Continuous  employment.  Where  an  employer  hms  already  more 
thun  the  abete  {msportiMi  of  youths  at  the  time  of  the  oomiag  into 
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operation  of  this  award,  no  new  ones  shall  be  taken  on  until  the 
number  has  been  reduced  below  the  proportion  stipulated.  No 
employer  shall  ha^e  more  than  five  youths  so  employed.  Youths  em- 
ployed as  feeders  only  shall  not  count. 

15.  In  all  other  parts  of  the  district  the  number  of  youths  who 
may  be  employed  is  not  limited. 

Termination  of  Engagement, 

16.  Any  journeyman  having  been  employed  for  three  oonsecutiTe 
months  in  any  office  shall  oe  entitled  to  one  week's  notice  that  his 
Bervices  are  to  be  dispensed  with,  and  any  such  journeyman  leaving 
his  employment  shall  likewise  give  one  week's  notice. 

Under-rate  Workers, 

17.  (a,)  Any  worker  who  considers  himself  incapable  of  earning 
the  minimum  wage  fixed  by  this  award  may  be  paid  such  lower 
wage  as  may  from  time  to  time  be  fixed,  on  the  application  of  such 
worker,  after  due  notice  to  the  union,  by  the  Stipendiary  Magistrate 
of  the  district  in  which  such  worker  resides,  or  such  other  person 
as  the  Court  may  from  tinie  to  time  appoint;  and  such  Magistrate 
or  person  in  so  fixing  such  wage  shall  have  regard  to  the  worker's 
capability,  his  past  earnings,  and  such  other  circumstances  as  such 
Magistrate  or  person  may  think  fit  to  consider,  after  hearing  such 
evidence  and  argimient  as  the  union  and  such  worker  shall  offer, 
and  upon  granting  such  permit,  the  Magistrate  or  person  shall  for- 
ward notice  thereof  to  the  Inspector  of  Factories. 

(&.)  Whenever  occasion  arises  for  so  fixing  a  worker's  wage,  it 
shall  be  fixed  for  such  period,  not  exceeding  six  months,  as  such 
Magistrate  or  other  person  shall  determine,  and,  after  the  expira- 
tion of  the  said  period,  until  fourteen  days'  notice  shall  have  been 
given  to  such  worker  by  the  secretary  of  the  union  requiring  him  to 
have  his  wages  again  fixed  in  the  manner  prescribed  by  this  clause : 
Provided  that  in  the  case  of  any  person  whose  wage  is  so  fixed  by 
reason  of  old  age  or  permanent  disability,  it  may  be  fixed  for  such 
longer  period  as  such  Magistrate  or  person  shall  think  fit. 

(e.)  Notwithstanding  the  foregoing  it  shall  be  competent  for  a 
worker  to  agree  in  writing  with  the  president  or  secretary  of  the 
union  upon  such  wage  without  having  the  same  so  fixed. 

{d.)  It  shall  be  the  duty  of  the  union  to  give  notice  to  the  In- 
spector of  Factories  of  every  agreement  made  with  a  worker 
pursuant  hereto. 

(e,)  It  shall  be  the  duty  of  an  employer  before  employing  a 
worker  at  such  lower  wage  to  examine  tiie  permit  or  agreement  by 
which  such  wage  is  fixed. 

Preference. 

18.  So  long  as  the  rules  of  the  union  permit  any  person  now 
•  etnployed  in  the  trade  in  this  industrial  district,  and  any  person 
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who  may  hereafter  reside  in  the  said  district,  and  who  is  a  competent 
journeyman  printer,  compositor,  or  operator,  upon  payment  of  an 
entrance  fee  not  exceeding  5s.  and  of  subsequent  contributions  at  a 
rate  not  exceeding  6d.  per  week,  upon  a  written  application  of  such 
person  stating  his  desire  to  join  the  union,  without  ballot  or  other 
election,  to  become  and  remain  a  member  thereof,  each  employer 
shall  employ  members  of  some  union  affiliated  to  the  New  Zealand 
Federated  Typographical  Association  in  preference  to  non-members, 
provided  that  there  are  members  of  such  union  equally  qualified  to 
perform  the  particular  work  required  to  be  done  and  the  employer 
shall  know  of  such  members  and  shall  be  able  to  obtain  their  services 
without  any  undue  delay.  Nothing  herein  contained  shall  prevent 
the  continued  employment  of  workers  now  in  the  employment  of  any 
employer,  although  such  workers  may  not  be  or  become  members  of 
the  union. 

19.  No  employer  shall  discriminate  against  members  of  the 
union  or  in  the  engagement  or  dismissal  of  any  person  or  in  the 
conduct  of  his  business  do  anything  for  the  purpose  of  injuring  the 
union  whether  directly  or  indirectly. 

Scope  of  Award. 

20.  The  provisions  of  this  award  shall  not  apply  to  any  em- 
ployers in  the  City  of  Wellington  or  the  suburbs  thereof. 

Term  of  Award, 

21.  This  award  shall  come  into  force  on  the  1st  day  of  Septem- 
ber, 1907,  and  shall  remain  in  force  until  the  31st  day  of  August, 
1910,  and  thereafter  shall  continue  in  force  until  superseded  by 
another  award  or  an  industrial  agreement. 

General  Clausei  as  to  Piecework, 

22.  (a.)  All  compositors  employed  on  morning  newspapers  shall 
be  guaranteed  not  less  than  four  hours'  work  per  night.  Should 
the  printer  be  unable  to  furnish  sufficient  copy  to  keep  the  men 
employed,  standing-time  to  be  charged  as  follows :  Eight  minutes, 
quarter  of  an  hour;  twenty-five  minutes,  half  an  hour;  thirty-five 
minutes,  three-quarters  of  an  hour ;  fifty  minutes,  one  hour.  This 
rule  shall  a]^o  apply  to  evening  newspapers,  the  word  *'  day  "  being' 
substituted  for  the  word  "  night." 

[For  "Scale  of  Charges  for  Piecework"  and  also  "Extra 
Charges  "  see  Award  re  Town  Compositors,  pp.  488-98. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereunto  been  put  and  affixed,  and  the  Judge  of  the  said  Court  hath 
hereto  set  his  hand,  this  6th  day  of  August,  1907. 

W.  A.  Snc,  Judge. 
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HBICORANDUIC. 

In  this  dispute  preference  of  employment  has  been  gi^en  to 
unionists  in  a  modified  form.  Under  the  clause  as  framed  an  em- 
ployer who  desires  to  engage  a  worker  is  not  bound  to  look  for  mem- 
bers of  the  union.  If,  however,  he  knows,  by  any  means,  of  a 
member  of  the  union  who  is  suitable  for  the  particular  work  re- 
quired, and  can  obtain  his  services  without  any  undue  delay,  then 
he  must  employ  him  in  preference  to  any  non-unionist. 

W.  A.  Sim,  Judge. 


(1343.)  WELLINGTON  GENERAL  LABOURERS. 

Claims  of  Union. 

Hours  of  Labour. 

The  hours  of  labour  shall  not  exceed  forty-six  in  each  week. 
Work  shall  not  commence  before  7.30  a.m.,  nor  continue  after 
5  p.m. 

In  tunnel- work  the  hours  shall  be  eight  per  shift  from  bank  to 
bank  for  five  shifts  a  week,  including  half -hour  for  crib-time,  and 
four  hours  on  Saturdays. 

Bates  of  Wages. 

Tunnel-work;  Tunnel-men,  lis.  per  shift;  timber-men,  lis. 
per  shift;  all  other  men  employed  underground,  10s.  6d.  per  shift. 
Quarry-work:  Powder-men,  Is.  6d.  per  hour;  hammef-and-drill 
men.  Is.  4jd.  per  hour;  jumper-men,  Is.  4id.  per  hour;  quarry- 
men,  la.  4jd.  per  hour;  crusher-men.  Is.  djd.  per  hour;  spawlers. 
Is.  4jd.  per  hour.  General:  Platelayers,  Is.  4id.  per  hour; 
asphalt-makers,  Is.  4|d.  per  hour;  tool-sharpeners,  Is.  4|d.  per 
hour;  any  man  working  on  any  "face"  where  a  life-rope  is  re- 
quired. Is.  4|d.  per  hour;  concrete-workers.  Is.  3|d.  per  hour;  all 
other  classes  of  casual  general  labour,  Is.  3d.  per  hour.  Permanent 
hands,  where  no  deductions  are  made  for  wet  weather  or  holidays, 
minimum  of  98.  per  day,  with  increase  in  pr<^rtion  to  the  above 
dcale  according  to  the  nature  of  the  work. 

Wet  Plaets. 

Six  hours  to  constitute  a  shift  when  working  in  wM  pltMM  ^  in 
fottl  air.  A  **  wet  place  "  to  mean  where  the  workman  or  workmen 
are  standing  orer  the  boot-tops  in  water,  or  water  is  dripping  on  top 
of  them. 

Life^ropes, 

Life-ropes  shall  be  used  on  all  workings  where  men  are  working 
over  10  ft.  from  the  bottom.  It  shall  be  the  duf^  of  the  man  in 
charge  to  examine  life-ropes  at  all  times  before  allowing  them  to  be 
used. 
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Overtime. 

All  time  worked  beyond  the  time  mentioned  in  elause  1  shall  be 
considered  overtime,  and  shall  be  paid  for  at  the  rate  of  time  and 
a  half  for  the  first  four  hours,  and  double  time  afterwards.  Double 
time  shall  be  paid  for  all  work  done  on  statutory  h<^idays  and  on 
Sundays. 

Payment  at  the  ordinary  rates  shall  be  made  to  casual  employees 
in  all  cases  where  they  are  compelled  to  lose  time  through  no  fault  of 
their  own. 

Holidays. 

Statutory  holidays  shall  mean  New  Year's  Day,  Good  Friday, 
Easter  Monday,  Christmas  Day,  Labour  Day,  and  Sovereign's  Birth- 
day. 

Preference. 

Prefereuoe  of  employment  shall  be  given  to  members  of  the 
Wellington  General  Labourers'  Industrial  Union  of  Workers. 

Suburban  Work. 

Workmen  employed  on  any  work  more  than  one  mile  and  a  half 
distant  from  the  Town  Hall  in  the  City  of  Wellington  or  the  Post- 
office  of  Lower  Hutt,  Petone,  Karori,  Miramar,  and  Johnsonville 
shall  be  allowed  and  paid  for  the  time  reasonably  occupied  in 
walking  to  and  from  such  work,  unless  some  suitable  mode  of  con- 
veyance is  provided.  Provided  always  that  no  claim  shall  be 
allowable  under  this  clause  if  the  place  of  residence  of  the  labourer 
shall  be  within  one  mile  and  a  half  from  the  place  of  work>  not- 
withstanding that  the  latter  may  be  beyond  that  distance  from  the 
Post-office.  In  eve^ry  case  where  the  works  are  too  far  from  a  centre 
of  population  to  allow  of  a  suitable  lodging  being  obtained,  proper 
sleeping-apartments  shall  b6  provided  free  of  charge,  and  not  less 
than  500  cubic  feet  of  space  shall  be  allowed  for  every  employee 
sleeping  therein. 

Tods. 

All  tools  shtfU  be  supplied  by  the  employer. 


Award. 

In  the  Court  of  Arbitration  of  New  Zealand,  Wellington  Industrial 
District. — In  the  matter  of  ''  The  Industrial  Conciliation  and 
Arbitration  Act,  1905,^'  and  its  amendments,  and  in  the  matter 
of  an  industrial  dispute  between  the  Wellington  General 
Labourers'  Industrial  Union  of  Workers  (hereinafter  called  "  the 
union  ")  and  the  undermentioned  persons,  firms,  and  corpora- 
tions : — 

Attwell,  William,  12  Moir  Street. 

Barr,  Janies^  Cbatlotte  Avenue. 

Bay  lis,  George  Henry,  Hanson  Street. 
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Brickell,  William,  Miramar. 

Biddle,  William,  Miramar. 

Brownlej,  Joseph  James,  Silverstream. 

Betts,  George  Arthur,  Russell  Terrace. 

Cameron,  Charles  G.,  Derwent  Street,  Island  Bay. 

Campbell,  Daniel,  Palm  Grove. 

Carmody,  Petherick,  Mitchelltown. 

Clarke,  Ernest,  Hall  Street. 

Coffey,  Timothy,  Lower  Hutt. 

Connell,  Peter,  Nairn  Street. 

Crawford,  Charles,  Miramar. 

Crawford,  Henry  D.,  55  Abel  Smith  Street. 

Croft,  George  T.,  Lower  Hutt. 

Davis,  Henry  M.,  52  EUioe  Street. 

Dear,  William,  Lower  Hutt. 

Duigan,  Daniel,  Porirua. 

Eastbourne  Borough  Corporation,  Wellington. 

Emeny,  William  George,  Alpha  Street. 

Emeny,  Walter  G.,  Lower  Hutt. 

Gillon,  David,  198  Adelaide  Road. 

Gillon,  John,  Epuni  Street,  Eilbirnie. 

Gosse,  Phil.  H.,  Lower  Hutt. 

Gregan,  Joseph,  Lower  Hutt. 

Guthrie,  John,  Adelaide  Road. 

Hayes,  Timothy,  101  Aro  Street. 

Hataitai  Land  Company  (Limited),  3  Panama  Street. 

Hiokey,  Cornelius,  Childers  Terrace. 

Hill,  Leonard,  Earori. 

Hobbs,  Ephraim,  Karori. 

Hooker,  Robert,  Lower  Hutt. 

Johnsonville  Town  District  Corporation,  Johnsonville. 

Earori  Borough  Corporation,  Earori. 

Eennedy,  Patrick,  Eenwyn  Terrace. 

Eennedy,  William,  Eilbirnie. 

Lamberg,  Frederick,  Victoria  Street. 

Lamberg,  Henry  Brante,  Eilbirnie. 

Langlands  and  Co.,  Northland. 

Petone  Borough  Council. 

Lloyd,  Edward,  Earori. 

Lower  Hutt  Borough  Corporation,  Lower  Hutt. 

Martin,  David,  Johnsonville. 

Martin,  Thomas,  22  Rhodes  Street. 

McCarthy,  Florence,  Petone. 

McCarthy,  James,  Petone. 

McGuire,  Allen,  4  Dock  Street. 

McLean,  Neil,  43  Abel  Smith  Street. 

McWilliams,  John,  123  Cuba  Street. 

Mildenhall,  Alfred,  Johnsonville. 

Miramar  Borough  Corporation,  Wellington. 
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Miramar  Limited,  27  Lambton  Quay. 

Mitchell  and  King,  Woodward  Street. 

O'Connor,  Cornelius,  Finlay  Terrace. 

O'Connor,  Maurice,  Revans  Street. 

O'Brien,  John  James,  85  Aro  Street. 

Onalow  Borough  Corporation,  Wellington. 

Palliser  and  Jones,  12  Grey  Street. 

Pulley,  Charles  F.,  Clyde  Quay. 

Pitcaithly  and  Co.,  Waterloo  Quay. 

Piatt,  Edward,  Molesworth  Street. 

Pullman,  Alfred,  Ohiro  Road. 

Powell,  Justinian  John  Kiyern,  Taranaki  Street. 

Robinson,  John,  Jacksop  Street,  Petone. 

Sellar,  Andrew,  203  Adelaide  Road. 

Sheeran,  Hector  de  Burgh,  West  Beach,  Island  Bay. 

Sowerby,  Charles  Frederick,  Silverstream 

Sowerby,  Walter,  Silverstream. 

Spittal,  Robert,  Earori  Crescent. 

Standen   Estate   Company,    R.    H.    Johnson,    226   Tinakori 

Road. 
Sullivan,  David,  Oriental  Bay. 
Tonks,  Edward,  4  Thomson  Street. 
Taversham,  William,  2  Glencoe  Street. 
Thomas,  George,  Earori. 

Walker,  Francis  H.,  Seatoun  Road,  Eilbirnie. 
Wellington  and  Manawatu  Railway  Company  (Limited). 
Wellington  City  Corporation,  Wellington. 
Wellington  Gas  Catnpany  (Limited),  Courtenay  Place. 
Wilson,  William,  91  Constable  Street. 
Toung,  Thomas,  Eilbirnie. 

And  also  all  other  employers  within  the  area  hereinafter  men- 
tioned now  engaged  in  any  business  or  industry  in  which  workers 
affected  by  this  award  shall  be  employed  (all  hereinafter  called 
"  the  employers  ")  : — 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  "  the 
Court "),  having  made  an  order  under  the  provisions  of  section  3 
of  "  The  Industrial  Conciliation  and  Arbitration  Amendment  Act, 
1905,"  fixing  a  date  for  the  hearing  of  the  above-mentioned  dispute, 
aad  public  notice  thereof  having  been  given  by  advertisement  in 
the  manner  determined  by  such  order,  and  having  taken  into  con- 
sideration the  matter  of  the  above-mentioned  dispute,  and  having 
heard  the  union  by  its  representatives  duly  appointed,  and  having 
also  heard  such  of  the  employers  as  were  represented  either  in 
person  or  by  their  representatives  duly  appointed,  and  having  also 
heard  the  witnesses  called  and  examined  and  cross-examined  by 
and  on  behalf  of  the  said  parties  respectively,  and  the  time  for 
making  this  award  having  been  duly  extended,  doth  hereby  order^ 
and  award: — 
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That,  as  between  the  union  apd  the  member^  thereof  ^pd  the 
employers  and  each  and  every  of  them,  the  ter^ma,  co;;»ditio?iB,  and 
provisions  set  out  in  the  schedule  heieto  and  of  this  award  9hall  be 
binding  upon  the  union  and  upon  every  member  thereof  and  upon 
the  employers  and  upon  each  and  every  of  them,  a^id  that  til^e  said 
terms,  conditions,  and  provisions  shall  be  deemed  to  foe  ap^d  they 
are  hereby  incorporated  in  and  declared  to  form  part  of  this  ,^ward ; 
and,  further,  that  the  union  and  every  member  thereof  and  the 
employers  and  each  and  every  of  them  shall  respectively  do,  ifpaerye, 
and  perform  every  matter  and  thing  by  this  award  ai^d  by  ;^e  said 
terms,  conditions,  and  provisions  respectively  required  tQ  h^  done, 
observed,  and  performed,  and  shall  not  do  anything  in  contraven- 
tion of  this  award  or  of  the  said  terms,  conditions,  ana  provisions, 
but  shall  in  all  respects  abide  by  and  perform  the  same.  And  the 
Court  doth  l^ereby  further  award,  order,  and  declare  that  any 
breach  of  the  said  terms,  conditions,  and  provisions  set  out  in  the 
schedule  hereto  shall  constitute  a  breach  of  this  ^ward,  and  that  the 
sum  of  £100  shall  be  the  maximum  penalty  payable  by  any  party 
or  person  in  respect  thereof.  And  the  Court  doth  further  order 
that  this  award  shall  take  effect  from  the  1st  day  of  September, 
1907,  and  shall  continue  in  force  lentil  the  1st  day  of  September, 
1909. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereto  been  put  and  affixed,  and  the  Judge  of  the  Cou;rt  h»Xh  here- 
unto set  his  hand,  this  1st  day  of  August,  1907. 

W.  A.  Sim,  Judge. 

SCHEDULK. 

Hours  of  Work, 

1.  The  week's  work  shall  not  exceed  forty -eight  hours,  and  shall 
be  fixed  by  each  employer  to  suit  his  particular  business,  but  diall 
not  exceed  eight  and  a  half  on  five  days  of  the  week  and  five  and  a 
half  on  Saturdays. 

2.  When  it  is  necessary  to  prepare  material  for  work  before  the 
ordinary  hours  for  commencing  work,  the  employer  may  emplpy 
workers  to  do  such  necessary  work  for  not  more  than  half  an  hour 
before  that  time,  at  the  ordinary  rate  of  pay. 

9.  In  tunnel- work  the  hours  shall  not  exceed  eight  hours  per 
shift,  with  half  an  hour  for  crib-time. 

4.  Six  hours  shall  constitute  a  day's  work  when  workers  are 
working  in  wet  places  or  in  foul  air.  A  "  wet  place  "  shall  mean  a 
place  where  workers  have  to  stand  in  water  over  the  boot-tops  or 
water  is  dripping  on  them. 

Wages. 

5.  The  following  ^all  be  the  minimum  rates  of  wages  to  be  paid 
to  the  several  classes  of  workers  respectively  :  —  Tunnel  -  work  : 
Tunnel-men  and  timber-men,  10s.  per  shift;  all  other  workers ,«n- 
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ploye<}  uiuierfi;ro\in<),  98.  per  shift.  Quarry-work :  Powc|/er-];Dfin, 
hfuagoie^-aivd-i&'ill  mep^  and  jumper-men,  9s.  per  day.  (general : 
Labourers  not  hereinbefore  specified,  if  employed  continuously  for 
a  period  of  one  week  or  more,  Ss.  per  day;  labourers  not  herein- 
befpre  specified^  if  employed  for  less  than  a  period  of  one  weiek, 
Is.  l^d.  per  hour. 

Overtime, 

6.  All  time  worked  beyond  the  hours  hereinbefore  mentioned 
shAli  be  deon»ixlered  overtime,  and  sh^  be  p^d  for  at  H^  rate  of 
time  and  a  quajrter  for  the  fir#t  two  hpurs  and  thereafter  at  the  r^te 
of  twDA  aAd  a  half. 

Holidays, 

7.  The  following  shall  be  Hie  recognised  holidays :  New  Year's 
Day,  Good  Friday,  Easter  Monday,  Labour  Day,  idie  birthday  of 
the  sovereign,  and  Christmas  Day. 

Work  done  on  Good  Friday,  Christmas  Day,  or  on  Sunday  shaU 
be  paid  for  at  the  rate  of  double  time.  Work  done  x)n  all  otiier 
holidays  shall  be  paid  for  at  the  rate  ol  time  and  a  hall. 

Employment  of  Touthe. 

8.  Youths  may  be  employed  at  not  less  than  the  following  rates 
of  wages:  Up  to  seventeen  years  of  age,  18s.  per  week;  up  to 
eighteen  years  of  age»  ^1  2s.  per  week;  up  to  j^ineteen  yeiars  of  a^, 
£1  6s.  per  week;  up  to  twenty  years  of  age,  £1  lOs.  per  week;  up 
to  twenty-one  years  of  age,  Gs.  per  day  or  £1  16s.  per  week. 

The  proportion  of  youths  shall  be  not  more  than  one  to  every  five 
men  fully  employed. 

Youths  under  twenty-one  years  of  age  shall  not  be  permitted  to 
be  shot-firers. 

Uiider-rate  Workers, 

9.  (a.)  Any  worker  who,  by  reason  of  old  age  or  physical  in- 
fiitnity,  is  considered  incapable  of  earning  the  minimum  wage,  may 
be  paid  such  lower  wage  as  may  from  time  to  time  be  fixed,  on  the 
application  of  the  worker,  after  notice  to  the  union,  by  the  Chair- 
nugi  of  the  Conciliation  Board  or  such  other  person  as  the  Court  may 
from  time  to  time  appoint  for  the  purpose,  and  such  Chairman  or 
person,  in  so  fixing  such  wage,  shall  have  regard  to  the  worker's 
capability,  his  past  earnings,  and  such  other  circumstances  as  such 
Chairman  or  person  may  think  fit  to  consider,  after  hearing  such 
eV(idenoe  and  argument  as  the  union  and  worker  shall  offer,  and 
upon  granting  such  a  permit  the  Chairman  or  such  other  person 
shall  forward  notice  thereof  to  the  Inspector  of  Awards. 

(6.)  Whenever  occasion  arises  for  so  fixing  a  worker's  wage,  it 
sli^U  be  fixed  for  such  a  period  as  such  Chairman  or  person  shall 
deter^line. 

(e.)  Notwithstanding  the  foregoing,  it  shall  be  competent  for  a 
woner  tp  agree  with  -the  president  or  secretary  of  the  union  upon 
8|iQh  wage  without  having  the  same  so  fixed. 


512 

(d,)  It  shall  be  the  duty  of  the  union  to  give  notice  to  the  In- 
spector of  Awards  of  every  agreement  made  with  a  worker  pursuant 
hereto. 

(e.)  It  shall  be  the  duty  of  an  employer,  before  employing  any 
worker  at  such  lower  wage,  to  examine  the  permit  or  agreement  by 
which  such  wage  is  fixed. 

Suburban  Work, 

10.  Workers  employed  shall  be  at  the  place  where  the  work  is  to 
be  performed  at  the  hour  appointed  for  the  commencement  of  work, 
but  if  such  place  is  distant  more  than  two  miles  from  the  employer's 
office  or  place  of  business  (or,  if  he  has  no  office  or  place  of  business, 
then  his  residence),  workers  employed  thereon  shall  be  allowed  and 
paid  for  time  reasonably  occupied  by  them  in  walking  to  and  from 
such  work  beyond  the  two  miles,  or  they  shall  be  conveyed  to  and 
from  such  work  at  the  cost  of  their  employers,  but  no  worker 
residing  less  than  two  miles  by  a  convenient  mode  of  access  for  foot- 
passengers  from  the  place  where  the  work  is  to  be  performed  shall 
be  entitled  to  the  aUowance  mentioned  in  this  clause.  All  time 
walked  shall  be  allowed  for  at  the  rate  of  four  miles  per  hour. 

Tools. 

11.  All  tools  shall  be  supplied  by  the  employer. 

Preference. 

12.  So  long  as  the  rules  of  the  union  shall  permit  any  person  of 
good  character  to  become  a  member  of  the  union  upon  payment  of 
an  entrance  fee  not  exceeding  5s.,  upon  his  written  application, 
without  ballot  or  other  election,  and  so  to  continue  upon  payment 
of  subsequent  contributions,  whether  payable  weekly  or  not,  not  ex- 
ceeding 6d.  per  week,  employers  shall  employ  members  of  the  union 
in  preference  to  non-members,  provided  that  there  are  members  of 
the  union  equally  competent  with  non-members  to  perform  the  work 
required  to  be  done  and  ready  and  willing  to  undertake  it.  This 
clause  shall  not  apply  to  the  employment  of  workers  engaged  on 
the  spot  outside  the  City  of  Wellington  or  the  suburbs  thereof.  This 
clause  shall  not  compel  employers  to  refuse  to  continue  to  employ 
persons  now  in  their  employment. 

13.  The  union  shall  keep,  in  the  office  of  the  Labour  Department 
in  the  City  of  Wellington,  a  book  to  be  called  ''the  employment- 
book,"  wherein  shall  be  entered  the  names  and  exact  addresses  of  all 
the  members  of  the  union  for  the  time  being  out  of  employment,  with 
a  description  of  the  branch  of  the  trade  in  which  each  member 
claims  to  be  proficient,  and  the  names,  addresses,  and  occupations  of 
every  employer  by  whom  each  such  member  has  been  employed  during 
the  preceding  two  years.  Immediately  upon  such  member  obtaining 
employment  a  note  thereof  shall  be  entered  in  the  book.  The 
executive  of  the  union  shall  use  their  best  endeavours  to  verify  all 
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the  entries  oontained  in  such  book,  and  the  union  shall  be  answerable 
as  for  a  breach  of  this  award,  in  case  anj  entry  therein  shall  be  in 
any  particular  wilfully  false  to  the  knowledge  of  the  executive  of  the 
union,  or  in  case  the  executive  of  the' union  shall  not  have  used  their 
best  endeayours  to  verify  the  same.  Such  book  shall  be  open  to  every 
employer,  without  fee  or  charge,  during  office  hours.  If  the  union 
shall  fail  to  keep  the  employment-book  in  manner  provided  by  this 
clause,  any  employer  may,  in  such  case  and  so  long  as  such  failure 
shall  continue,  engage  any  person,  whether  a  member  of  the  union 
or  not,  to  perform  the  work  required  to  be  done,  notwithstanding 
the  foregoing  provisions. 

14.  Employers  shall  not  discriminate  against  unionists  in  the 
engagement  or  dismissal  of  their  men,  nor  in  the  conduct  of  their 
business  do  anything  for  the  purpose  of  injuring  the  union  either 
directly  or  indirectly. 

15.  When  members  of  the  union  and  non-members  are  employed 
together  they  shall  work  in  harmony,  and  under  the  same  conditions, 
and  shall  receive  equal  pay  for  equal  work. 

Existing  Contracts, 

16.  The  provisions  of  this  award  shall  not  apply  to  contracts 
entered  into  before  the  hearing  of  this  dispute  and  uncompleted; 
but  any  employer  desiring  to  take  advantage  of  this  provision  shall, 
within  fourteen  days  from  the  time  from  which  this  award  shall 
take  effect,  give  to  the  secretary  of  the  workers'  union  notice  in 
writing  of  the  contracts  in  respect  of  which  he  claims  exemption, 
stating  the  date  of  each  contract,  the  name  of  the  person  or  body 
with  whom  the  work  has  been  entered  into,  and  the  nature  of  the 
work  and  where  the  same  is  to  be  performed,  and  no  employer  shall 
be  entitled  to  the  benefit  of  this  provision  in  respect  of  any  contract 
of  which  he  has  not  so  given  notice. 

Exemptions, 

17.  The  Wellington  and  Manawatu  Railway  Company  (Limited) 
is  exempted  from  the  operation  of  this  award  if  it  diall,  when  em- 
ploying casual  labour,  pay  not  less  than  the  rates  of  wages  fixed  by 
this  award. 

18.  The  Hutt  County  Council  is  exempted  from  the  operation  of 
this  award. 

Scope  of  Award, 

19.  This  award  shall  extend  to  and  bind  all  the  employers  herein- 
before named,  and  also  all  employers  now  engaged  in  any  business  or 
industry  in  which  workers  affected  by  this  award  shall  be  employed, 
and  also  all  employers  who  may  at  any  time  hereafter  engage  in  any 
such  business  or  industry. 

20.  This  award  shall  be  limited  in  its  operation  to  the  area 
included  within  a  radius  of  twenty  miles  from  the  Chief  Post-office 
in  Wellington. 

1907— -88— Awards. 
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21.  When  tlie  wages  of  a  worker,  ooming  within  the  apparent 
floope  of  this  award,  ha^e  already  been  fixed  by  an  award  of  the 
Court  or  by  any  industrial  agreement,  this  award  shall  not  apply ; 
"BXid  this  award  is  made  subject  to  the  condition  that  whenever  any 
award  is  hereafter  made  embracing  any  industry,  trade,  or  business 
in  which  such  workers  are  employed,  such  award  may  be  made  to 
supersede  this  award  so  far  as  regards  the  wages  and  conditions 
of  such  workers. 

Term  of  Award, 

22.  This  award  shall  come  into  force  on  the  Ist  day  of  September, 
1907,.  and  shall  remain  in  force  until  the  1st  day  of  September, 
1909,  and  thereafter  shall  continue  in  force  until  superseded  by 
another  award  or  an  industrial  agreement. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereunto  been  put  and  affixed,  and  the  Judge  of  the  said  Court  hath 
hereto  set  his  hand,  this  Ist  day  of  August,  1907. 

W.  A.  Sim,  Judge. 


0344.)   WELIJNGTON   COOKS   AND   WAITERS.  —  RECOMMENDATION 
TO  ADD  FURTHER  PARTIES  TO  AGREEMENT. 

Under  '*  The  Industrial  Conciliation  and  Arbitration  Act,  1905," 
and  in  the  matter  of  a  dispute  between  the  Wellington  Amalga- 
mated Society  of  Cooks  and  Waiters'  Industrial  Union  of  Workers 
and  the  employers  hereinafter  mentioned  : — 

Hotels — 

Albert  Hotel ;  T.  Ashman. 

Albemarle  Hotel;  Mr.  and  Miss  Meyer. 

Albion  Hotel;  W.  Berti. 

All  Nations  Hotel;  W.  Middleton. 

Duke  of  Edinburgh  Hotel;  R.  Dwyer. 

Grand  Hotel;  J.  Beveridge  and  £.  J.  Hum. 

Grand  National  Hotel;  W.  Redmond. 

Pier  Hotel;  P.  Griffin. 

Provincial  Hotel;  K.  C.  Williams. 

White  Horse  Hotel;  G.  F.  Robinson. 
Restaurants — 

Carroll's;  E.  Carroll,  Willis  Street. 

Godber's;  J.  Godber  and  Co.  (Limited),  Cuba  Street. 

Paragon;  D.  and  Mrs.  D.  Barrie,  Courtenay  Place. 
Oyster-saloon — 

Searle's;  E.  J.  Searle  and  T.  P.  Lyons,  Willis  Street. 

The  Conciliation  Board  for  the  Industrial  District  of  Wellington, 
haying  reoeived  the  necessary  proofs  establishing  its  jurisdiction  in 
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the  above  matter,  having  heard  the  partiee,  and  having  carefully 
inquired  into  the  said  dispute,  recommend  as  follows  : — 

That  the  several  employers  mentioned  in  the  reference  do,  before 
the  5th  day  of  September,  1907,  apply  to  be  made  parties  to  the 
industrial  agreement  dated  the  .26th  day  of  November,  1906,  re- 
lating to  the  said  dispute. 

Given  under  my  hand,  this  5th  day  of  August,  1907. 

P.  J.  O'Rbgan,  Chairman. 


Reasons  for  the  Rbgommendation. 

The  facts  of  this  case  are  as  follow:  In  October  last  a  dispute 
between  the  union  and  the  employers  came  before  the  Board,  and, 
after  two  conferences,  during  which,  save  on  minor  points,  no 
agreement  was  arrived  at,  the  Board  framed  its  reconunendationB, 
and  filed  them  in  the  ordinary  course.  The  case  was  not  taken  to 
the  Arbitration  Court,  and  the  reoonunendations  then  became  tech- 
nically an  industrial  agreement.  *'  The  Industrial  Conoiliation 
and  Arbitration  Act,  1905,"  contains  no  provisions  for  joining  em- 
ployers who  were  not  parties  to  the  original  agreement,  unless  by 
their  own  consent.  There  is,  moreover,  an  itnportant  difference 
between  an  award  and  an  industrial  agreement,  in  that,  while  an 
award  binds  all  employers  who  commence  business  within  the  in- 
dustrial district  after  the  same  has  come  into  operation,  an  agree- 
ment has  no  such  effect,  and  can  be  made  applicable  only  to  those 
employers  who  voluntarily  become  parties  thereto.  In  the  present 
case  certain  employers  were  inadvertently  omitted  from  the  original 
citation  list,  and  there  are  others  who,  having  oonmienced  business 
since  the  agreement  came  into  operation,  are  outside  the  scope  of  the 
same.  The  total  number  of  employers  who  were  in  this  position 
was  until  recently  thirty-one,  but  of  that  number  seventeen  have 
signed  application-forms  and  have  become  parties  to  the  agreement. 
Fourteen,  however,  decline  to  make  such  application,  and  the  union 
accordingly  initiated  what  may  be  termed  another  dispute  in  respect 
of  those  particular  employers,  and  brought  them  before  the  Board. 
The  employers  have  asked  us  to  frame  an  entirely  new  set  of  recom- 
mendations as  far  as  they  are  concerned,  and  have  indicated  the 
lines  upon  which  they  would  like  the  same  to  be  made.  The  union, 
on  the  other  band,  have  sought  a  recommendation  that  the  employers 
in  question  apply  to  be  made  parties  to  the  existing  agreement. 

After  hearing  argument  on  both  sides  and  carefully  weighing 
the  circumstances,  we  have  formally  made  the  foregoing  recom- 
mendation, because  we  have  concluded  that  no  other  course  iR 
possible.  The  Board  has  no  jurisdiction  to  make  recommendations 
at  variance  with  those  already  embodied  in  the  existing  agreement. 
We  are  quite  satisfied  that  the  Act  does  not  contemplate  the  existence 
of  more  than  one  award  or  industrial  agreement  in  connection  with 
the  same  trade  or  business  at  the  one  time.     If  there  might  be  two 
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awards  or  industrial  agreements  affecting  the  same  business  in  the 
same  district,  there  would  be  no  logical  limit  to  the  possible  num- 
ber, and  in  any  case  it  would  be  palpably  unjust  to  have  more  than 
one.  We  are  aware,  of  course,  that  it  is  quite  competent  and  often 
desirable  to  limit  awards  or  agreements  to  particular  portions  of  an 
industrial  district,  or  to  make  particular  parts  of  an  award  or 
agreement  covering  the  entire  district  applicable  only  to  particular 
localities  therein.  The  awards  in  a  number  of  cases  are,  for  in- 
stance, limited  to  the  City  of  Wellington  and  its  suburbs.  That, 
however,  was  something  very  different  from  what  was  sought  in  the 
present  instance — ^that  a  set  of  reconunendations  should  be  made 
which,  if  given  effect  to,  would  mean  the  existence  of  totally  different 
*  conditions  as  to  wages,  hours  of  labour,  &c.,  as  between  persons 
engaged  in  the  same  trade  and  in  the  same  locality.  Such  a  state 
of  things  would  clearly  be  in  contravention  both  of  the  spirit  and 
purpose  of  the  Act. 

The  procedure  adopted  by  the  union  is  analagous  to  an  applica- 
tion to  have  certain  employers  made  parties  to  the  agreement  al- 
ready in  force,  and  the  Board  has  no  choice  but  to  make  the  formal 
reconunendation.  Clearly  the  Board  has  no  jurisdiction  to  join 
parties.  If  an  agreement  between  the  parties  to  a  dispute  cannot 
be  brought  about,  its  functions  are  limited  to  framing  and  filing  its 
recommendations.  Technically  the  present  case  is  exactly  similar 
to  the  Wellington  Saddlers  case  (Awards,  Vol.  ii,  pp.  36  and  48). 
We  are  aware,  however,  that  the  circumstances  are  very  different, 
inasmuch  as  the  employers  who  refuse  to  become  parties  to  the 
agreement  in  the  present  instance  do  so  for  the  reason  that  they  do 
not  consider  it  equitable  to  accede  to  the  wish  of  the  union.  We 
would  point  out,  however,  that,  without  questioning  the  validity  of 
their  objection,  the  present  position  is  decidedly  unsatisfactory.  It 
is  obviously  desirable  that  all  the  employers  in  a  given  business 
should,  as  nearly  as  may  be,  stand  on  a  footing  of  equality  in 
respect  of  wages,  hours,  and  other  industrial  matters  usually 
covered  by  an  award  or  industrial  agreement.  In  this  case,  how- 
ever, while  the  great  majority  of  employers  engaged  in  the  Wel- 
lington catering  trade  are  bound  by  the  existing  agreement,  the 
employers  who  are  not  bound  thereby  have  an  advantage  to  which  the 
others  must  naturally  object,  since  it  destroys  the  position  of 
equality  which  it  is  the  intention  of  the  Act  to  secure  and  preserve 
as  far  as  possible. 

We  readily  admit  that  there  are  hardships  and  anomalies  in  the 
agreement  as  it  stands.  We  are  aware  that  it  came  into  operation 
by  a  peculiar  oversight  on  the  part  of  the  employers.  The  defects 
in  the  agreement  are  due  partly  to  the  scant  information  obtained 
from  the  employers  when  the  original  dispute  was  before  the  Board, 
and  partly  to  errors  in  drafting  which,  had  we  the  power,  we 
would  gladly  rectify.  As  illustrating  the  first  point,  we  may  men- 
tion that  certain  parties  to  the  agreement,  whose  business  as  caterers 
is  merely  accessory  to  their  principal  business,  are  obliged  to  pay 
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the  wage  fixed  for  a  fifty-two-hour  week,  although  they  close  their 
principal  business  (and  therefore  their  catering  business  as  well)  at 
6  p.m.,  and  work  only  forty-four  hours  per  week.  Here  is  clearly  a 
matter  for  which  provision  might  well  have  been  made,  but,  as  the 
employers  concerned  never  saw  fit  to  place  the  facts  before  the  Board, 
we  could  scarcely  be  expected  to  provide  for  circumstances  of  which 
we  had  neither  knowledge  nor  evidence.  As  to  the  second  point, 
the  Board  freely  admits  that  several  serious  anomalies  have  arisen 
through  errors  in  drafting.  In  this  connection  it  appears  extra- 
ordinary that  the  liegislature  has  made  no  provision  to  enable  the 
Board  to  correct  such  errors.  The  recommendations  of  the  Board, 
when  adopted  by  the  parties,  have  a  currency  not  exceeding  three 
years,  and  the  usual  period  is  two  years.  When  it  is  remembered 
that  the  interests  of  employers,  inter  se  and  as  between  different 
portions  of  the  industrial  district,  are  often  so  exceedingly  varied 
that  every  provision  has  to  be  hedged  with  qualifications  and  limit- 
ations, it  cannot  be  a  matter  for  surprise  that  errors  should  be 
revealed  in  practice  which  were  quite  unintentional.  A  set  of  the 
Board's  recommendations  is  really  legislation,  since  it  is  prepared 
under  the  authority  of  a  statute,  and  has  the  force  of  law  when  once 
in  operation.  Parliament  has  frequently  to  amend  its  l^islation 
at  intervals  shorter  than  two  years,  and  we  think,  therefore,  that 
errors  of  draftsmanship  are  so  probable  on  the  part  of  Boards  that 
power  should  be  conferred  on  them  to  make  necessary  amendments. 
Did  such  power  exist  in  the  present  case  we  would  have  no  hesitation 
in  putting  the  agreement  into  the  form  originally  intended,  in 
which  case  it  would  be  shorn  of  its  more  objectionable  features  and 
rendered  much  more  workable  in  practice.  This  is  a  point  which 
we  commend  to  the  serious  consideration  of  the  Government  and  of 
the  Legislature. 


NELSON  INDUSTRIAL  DISTRICT. 


(1345.)  NELSON  BUILDERS'  LABOURERS  AND  DRIVERS. 

Claims  of  Union. 

conditions   applicable   to   bricklaters',    icasons',    tilers',    and 

plasterers'  labourers. 

The  recognised  hours  of  labour  shall  be  from  8  a.m.  until  5  p.m. 
for  the  first  five  working-days  of  the  week,  and  from  8  a.m.  until 
12  noon  on  Saturdays,  one  hour  to  be  allowed  each  day  for  dinner 
(Saturdays  excepted)  from  the  1st  day  of  August  until  the  30th  day 
of  April ;  and  from  the  1st  day  of  May  until  the  31st  day  of  July 
from  8  a.m.  until  4.45  p.m.  on  five  days  of  the  week,  and  from 
S  a.m.  until  12  noon  on  Saturdays;  three-quarters  of  an  hour  to  be 
allowed  for  dinner  (Saturdays  excepted).  . 
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Rate  of  Wages. 

All  men  employed  in  assisting  bricklayer^},  masons,  tilers,  and 
plasterers  shall  be  paid  not  less  than  Is.  3d.  per  hour.  Labourers 
employed  as  scaffolders  shall  be  paid  not  less  than  Is.  3d.  per  hour. 

When  it  is  necessary  to  prepare  material  or  work  before  the 
ordinary  time  of  commencing  work,  the  employer  shall  be  at  liberty 
to  employ  not  more  than  two  men  to  do  such  work  for  not  more  than 
half  an  hour  before  the  ordinary  time  of  commencing  work,  and  in 
such  case  only  the  ordinary  rate  of  pay  shall  be  paid  for  such  half- 
hour  or  lesser  time  worked.  Any  dispute  which  may  arise  between 
the  bricklayers,  plasterers,  masons,  or  tilers  as  regards  lesser  time 
than  the  hour  for  dinner  shall  be  referred  to  a  conference  between 
the  secretary  and  the  president  of  the  union  and  the  employer  or 
his  agent,  and  in  the  case  of  difference  to  be  referred  to  the  Chair- 
man of  the  Conciliation  Board. 


CONDITIONS   APPLICABLE   TO   GEKERAL  LABOURERS. 

Medium  Labour. 

That  all  men  engaged  as  casual  labourers  in  garden ing» 
grubbing,  or  cutting  gorse,  removing  rubbish,  pulling  down  old 
buildings,  shifting  or  putting  up  fences,  grubbing  up  weeds  on  the 
roads,  working  in  timber-yards,  digging  around  plantation -trees, 
sawing  or  splitting  up  firewood  for  household  purposes  in  the 
boundary  of  the  City  of  Nelson  shall  be  paid  not  less  than  Is.  Id. 
per  hour. 

That  all  men  permanently  employed  as  gardeners'  labourers 
removing  rubbish,  &c.,  shall  be  paid  not  less  than  £2  5s.  per  week. 

Laborious  Labour. 

That  all  men  permanently  employed  at  pick-and-shovel  work, 
such  as  roadmakingy  heavy  work  in  brickyards,  digging  out 
foundations,  ooncrete-work,  asphalt-work,  excavating  for  building- 
sites  or  other  purposes,  labouring-work  in  connection  with  bridge- 
construction,  shall  be  paid  not  less  than  £2  lOs.  per  week. 

That  all  men  casually  employed  at  the  above  work  shall  be  paid 
not  less  than  Is.  3d.  per  hour. 

Hazardous  Labour. 

That  all  men  permanently  employed  at  stone-quarrying  or  work- 
ing along  the  Haven  Road  or  other  places  where  they  are  engaged  to 
dfet  earth  for  fiUing-in  purpose,  or  tunnel-driving,  working  cuttings 
over  8  ft.  in  height  or  depth,  or  work  of  a  similar  character,  shaM 
be  paid  not  less  than  Is.  3d.  per  hour. 

That  men  employed  at  the  above  work  using  explosives  shall  be 
paid  not  less  than  Is.  4d.  per  hour. 
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« 

Tidal  Work, 

That  aU  tidal  work  between  the  hours  of  5  p.m.  and  8  a.m.  shall 
be  paid  for  at  the  rate  of  28.  per  hour ;  and  that  all  ordinary  time 
shall  be  paid  for  at  the  rate  of  Is.  6d.  per  hour. 

NightsoU-carU, 

Men  employed  on  nightsoil-carts  shall  only  work  five  shifts  a 
week  of  eight  hours;  and  that  the  rate  of  wages  shall  be  12s.  per 
night  or  £3  per  week. 

That  where  men  are  employed  as  caretakers  or  night-watchmen 
permanently  they  shall  be.  paid  not  less  than  £2  8s.  per  week. 
Casual  men  employed  at  the  above  work  shall  be  paid  not  less  than 
Is.  Id.  per  hour. 

Men  employed  in  or  about  a  warehouse,  assisting  to  load  or 
unload  cement  or  storing  it,  or  any  other  heavy  material,  shall  be 
paid  not  leas  than  Is.  3d.  per  hour. 

OONDITIONS    APPLICABLB    TO    DRIVERS    OTHER    THAN    BXPRllBB-DRIVBRS. 

Hours  of  Labour. 

'lliat  a  week's  work  shall  be  forty-five  hours  and  a  half,  exclusive 
of  the  time  necessary  for  the  attendance  to  horses ;  and  that  a  day's 
work  shall  commence  at  8  a.m.  and  cease  at  5  p.m. — one  hour  to  be 
allowed  for  dinner  (Saturday  excepted) — for  the  first  five  working- 
days  of  the  week,  and  from  8  a.m.  until  12.30  midday  on  Saturdays. 

B(Ue  of  Wage*, 

The  rate  of  wages  for  drivers  in  constant  employment  shall  be — 
For  driving  and  attending  to  one  horse,  the  minimum  weekly  wage  of 
£2  6s.  6d. ;  for  driving  and  attending  to  two  horses,  the  minimum 
weekly  wage  of  £2  Ss.  per  week ;  for  driving  and  attending  to  three 
OF  more  horses,  the  minimum  weekly  wage  of  £2  10s.  per  week. 

Casual  Drivers  of  the  Above. 

That  casual  drivers  shall  be  paid  as  follows:  For  driving  and 
attending  to  one  horse,  the  minimum  weekly  wage  of  £2  8s. ;  for 
driving  and  attending  to  two  horses,  the  minimum  weekly  wage  of 
£2  10s. ;  for  driving  and  attending  to  three  or  more  horses,  the 
minimum  weekly  wage  of  £2  15s. 

"  Constant  employment  *'  means  employment  by  tho  week,  for 
which  no  time  is  deducted  from  the  men  for  wet  or  bad  weather,  or 
holidays,  or  any  cause  other  than  their  own  default. 

CASUAL   BZPRBSB-DRIVERS. 

Bote  of  Wages. 

That  casual  express-drivers  shall  be  paid  not  less  than  Is.  per 
hour.  That  permanent  express-drivers  shall  be  paid  not  less  than 
£2  2s.  per  week. 
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That  where  men  are  employed  in  loading  or  unloading  expresses 
or  other  vehicles  they  shall  be  paid  not  less  than  Is.  3d.  per  hour. 

CONDITIONS  APPLICABLE  TO  MEN  DRIVINQ  AND  WORKING  ABOUT  A  COAL- 
YARD. 

Hours  of  Labour. 

That  a  week's  work  shall  be  forty-four  hours  and  a  half,  exclusive 
of  the  time  necessary  for  the  attendance  to  horses.  A  day's  work 
shall  commence  at  8  a.m.  until  noon — one  hour  to  be  allowed  for 
dinner — and  work  shall  cease  at  5  p.m.  for  the  first  five  working- 
days  of  the  week,  and  from  8  a.m.  until  12.30  midday  on  Saturdays. 

Bate  of  Wages. 

The  rate  of  wages  for  drivers  in  constant  employment  shall  be 
£2  5s.  per  week;  and  for  men  employed  casually  as  drivers,  ^., 
shall  be  paid  not  less  than  Is.  Id.  per  hour.  All  work  connected 
with  the  yard  to  be  paid  at  the  rate  hereof.  Unloading  or  stacking 
firewood  to  be  .paid  at  the  rate  of  Is.  Id.  per  hour.  For  unloading 
and  discharging  coal  from  the  trucks  into  the  coalyard  to  be  paid 
at  the  rate  of  Is.  3d.  per  hour.  Goal  to  be  delivered  in  or  around 
the  City  of  Nelson  shall  be  limited  to  a  specified  weight — namely, 
where  coal  is  to  be  delivered  to  houses  on  sidelings  the  weight  shall 
not  exceed  1  cwt.,  or  where  it  is  to  be  delivered  on  the  level  the 
weight  shall  not  exceed  1  cwt.  12  lb. 

CONDITIONS    APPLICABLE   GENERALLY. 

Any  dispute  which  may  arise  as  to  what  is  light  work  or  as  to 
hours  of  work  shall  be  referred  to  a  conference  between  the  secretary 
and  president  of  the  union  and  the  employer  or  his  agent;  and  in 
the  case  of  difference  shall  be  settled  by  the  Chairman  of  the  Con- 
ciliation Board,  or,  if  he  finds  himself  unable  to  act,  by  some  person 
to  be  appointed  generally,  or,  for  a  particular  case,  by  the  Court. 

That  all  tools  shall  be  provided  by  the  employers  for  labourers. 

Wage-book. 

It  shall  be  deemed  necessary  for  the  employers  to  keep  a  book, 
called  the  "  wage-book,"  for  men  to  sign  for  their  wages  at  all 
times,  and  shall  be  open  for  inspection  in  ordinary  working-hours 
to  the  secretary  and  president  of  the  union. 

Preference  to  Unionists. 

That  compulsory  unconditional  preference  of  employment  be 
given  to  unionists. 

Competent  Gardeners. 

Any  employee  having  been  five  years  constantly  employed  at 
nursery-work  or  gardening  shall  be  deemed  to  be  a  competent 
nurseryman  or  gardener. 


521 

"  Constant  employment "  means  employment  by  the  week,  for 
which  no  time  is  deducted  from  the  men  for  wet  or  bad  weather,  or 
holidays,  or  any  cause  other  than  their  own  default. 

Boy-labour, 

That  where  youths  are  deemed  necessary  in  any  class  of  light 
work  they  shall  only  be  employed  in  the  proportion  of  one  to  every 
four  fully  paid  men.  A  youth  shall  be  deemed  above  the  age  of 
eighteen. 

The  definition  of  light  work  shall  in  all  cases  be  a  matter  to  be 
settled  under  the  provision  of  clause  1. 

Bate  of  Wages. 

The  rate  of  wages  shall  be  as  follows :  From  the  age  of  eighteen 
to  nineteen  years,  £1  10s.  per  week;  from  the  age  of  nineteen  to 
twenty  years,  £2  per  week;  twenty  years  and  upwards  to  receive 
full  pay. 

Board  and  Lodgings, 

That  where  men  are  living  with  their  employers,  and  a  certain 
sum  is  deducted  from  their  wages  for  their  board  and  lodgings,  the 
amount  deducted  shall  not  exceed  more  than  14s.  per  week. 

Payment  of  Wages, 

All  payments  of  wages,  including  overtime,  shall  be  paid  weekly, 
either  on  the  job  or  the  employer's  place  of  business  or  elsewhere 
agreed  upon,  but  wherever  paid  they  shall  be  paid  to  the  workmen 
or  remitted,  as  he  may  request,  not  later  than  fifteen  ndinutes  after 
the  given  time  of  leaving  off  work,  and  that  all  money  shall  be  paid 
in  cash,  not  by  cheques  or  bank  drafts;  and  that  when  a  man  is 
discharged  from  his  work  he  shall  be  paid  as  soon  as  he  is  finished 
work. 

OVEBTIHB,    APPLICABLR    OEKERALLT. 

Overtime  shall  be  paid  for  at  the  rate  of  time  and  a  half  until 
10  p.m.,  and  double  time  afterwards;  that  all  time  worked  during 
the  time  allowed  for  dinner  shall  be  paid  for  at  the  rate  of  time  and 
a  half. 

OONDITIONB  APPLICABLE  TO  STATUTORY  HOLIDAYS  GENERALLY. 

That  double-time  rates  shall  be  paid  for  the  following  holidays : 
namely.  New  Tear's  Day,  Good  Friday,  Easter  Monday,  Labour 
Day,  King's  Birthday,  Christmas  Day,  Boxing  Day,  and  all 
Sundays. 

Providing  that  Christmas  Day,  New  Year's  Day,  Anniversary 
Day,  or  King's  Birthday  come  on  a  Sunday  the  holiday  shall  be 
kept  on  the  following  Monday,  and  the  foregoing  conditions  shall 
apply  thereto. 
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Award. 

fn  the  Court  of  Arbitration  of  New  Zealand,  Nelson  Industrial 
District. — In  the  matter  of  "  The  Industrial  Conciliation  and 
Arbitration  Act,  1905,"  and  its  amendments,  and  in  the  matter 
of  an  industrial  dispute  between  the  Nelson  Labourers'  Indus- 
trial Union  of  Workers  (hereinafter  called  "the  union")  and 
the  undermentioned  persons,  firms,  and  companies  (hereinafter 
called  "  the  employers  ")  : — 

Leaper  Bros.,  builders,  Selwyn  Place. 

!Qale,  John,  nurseryman,  Waimea  Road. 

Houlker  and  Son,  vinegar- works,  Waimea  Road. 

Hogg,  George,  and  Co.,  brewers,  Collingwood  Street. 

Harley  and  Sons,  brewers.  Church  Street. 

Edmondson,    John    Henry,    palace-car    proprietor,    Halifax 

Street. 
Malone,  J^imes,  and  Co.,  contractors,  Collingwood  Street. 
York  Bros.,  dairymen,  Bishopsdale. 
Laffin,    Joseph,    and    Co.,    express  -  proprietors,     Morrison 

Street. 
Karsten,  Albert,  furniture-dealer,  Waimea  Street. 
Smith,  James,  contractor,  Maitai. 
Martin,   Thomas  Herbert,   and  Avery,   contractors,   Halifax 

Street. 
Branford,  Creorge,  dairyman,  Maitai. 
Jamieson,  Peter,  contractor,  Hampden  Street  West. 
Hobbs,  Herbert  Alfred,  plumber,  Hardy  Street. 
Wise,  George,  contractor.  Manuka  Street. 
Clousten,  Henry,  dairyman,  Maitai. 
Walker,  Thomas,  storekeeper,  Waimea  Road. 
Westley,  William  Edward,  carter,  Milton  Street. 
McEegny,  John,  and  Sowman,  carters,  Manuka  Street. 
Taylor,  William  Frederic,  carter,  Washington  Valley. 
Woodward,  Edward,  carter,  Grove  Street. 
Webley  and  Johnson,  builders,  Vanguard  Street. 
Turner,  William  King,  St.  Vincent  Street. 
Fields,  James,  mail-carrier.  Brook  Street. 
Griffin  and  Sons,  factory,  Nile  Street  West. 
Nelson  Tinware  Company  (H.  Eidson,  manager). 
Sheather,  Lewis,  dairyman.  Brook  Street. 
Edwards,  Edward  Arthur,  gardener,  Trafalgar  Street  North. 
Coleman'  and  Weir,  contractors,  Nelson  College. 
Carter,  Robert  George,  carrier,  Waimea  Street. 
Carter,  Alfred  Henry»  contractor,  Harley  Street. 
Kirby,  William,  carrier,  Waimea  Street. 
Dixon,  Frederio,  carrier,  Provincial  Lane. 
Coady,  Patrick^  contraetor,  Waimea  Road. 
Grrimmett,  William  Henry,  contractor,  Milton  Street. 
Grimmett,  Thomas  Richard,  contractor,  Ngatitanm  Stroelr. 
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Bolton,  Sazuuely  nureerymaii,  Waimea  Street. 

Lukins,  Edward  Herbert,  limeworks,  Haven  Road. 

Charitable  Aid  Board,  Head  Office,  Trafalgar  Street. 

Nelson  Brick  and  Pottery  Company ;  Office,  Trafalgar  Street. 

Galbraith,  Charles  Stewart  Ross,  builder,  Wolfe  Street. 

Kenning  Bros,  and  Co.,  brickmakers,  Bishopsdale. 

Ricketts,  William,  carrier.  Vanguard  Street. 

Nelson  College  Governors,  Trafalgar  Street. 

Eirkpatrick  and  Co.,  jam-manufacturers.  Vanguard  Street. 

Moorehouse  Bros.,  dairymen.  Brook  Street. 

Cotton,  Charles,  carrier.  Grove  Street. 

Cotton,  Alfred  Charles,  carrier,  Grove  Street. 

Holland,  Joseph,  brewer,  Waimea  Road. 

Shaw,  George,  contractor,  Bridge  Street. 

Nelson  Harbour  Board,  the  Port,  Nelson. 

Plum,  Frederick,  contractor,  Trafalgar  Street  North. 

Rout,  George,  land  and  estate  agent,  Cambria  Street. 

Miller,  Andrew,  builder,  Trafalgar  Street  North. 

Atkinson,  Frederick,  contractor,  Beachville. 

Gay,  John,  stable-proprietor,  Trafalgar  Street. 

Burford,  James  Cross,  coal-merchant,  Cambria  Street. 

Baigent,  Henry,  timber-merchant,  Waimea  Street. 

Marris,  John  William,  builder,  W^aimea  Street. 

Erahagen  Bros.,  coal-merchants,  Nile  Street  East. 

Haggitt,  Charles,  contractor,  Shakespeare  Walk. 

Robertson  Bros.  (Limited),  timber-merchants.  Hardy  Street. 

Tasker  and  Levien,  merchants.  Hardy  Street. 

Miller,  George,  and  Co.,  bricklayers.  Hardy  Street. 

Roughton,  William  Ashton,  grocer.  Hardy  Street. 

Bisley  Bros,  and  Co.,  auctioneers,  Hardy  Street 

Dodson  and  Sons,  brewers.  Hardy  Street. 

Shallcrass,  Arthur  W.,  carrier,  Hardy  Street. 

Betts,  Alfred  George,  printer,  Hardy  Street. 

Waimea  County  Council,  Hardy  Street. 

Wilkins   and   Field   Hardware  Company   (Limited),    Hardy 

Street. 
Langlands  and  Co.,  contractors.  Hardy  Street. 
Lightband  and  Co.,  coal-merchants.  Hardy  Street. 
Grant  Bros,,  carriers.  Hardy  Street. 
Page  and  Sons,  cabinetmakers.  Hardy  Street. 
Miller,  William,  and  Son,  bricklayers,  Bridge  Street. 
Sharp,  James  Robert,  and  Co.,  carriers.  Bridge  Street. 
Stringer,  John  Alfred,  builder.  Bridge  Street. 
Gorman,  Thomas,  oordial-manufacturer.  Bridge  Street. 
Soott,  John,  builder.  Bridge  Street. 
Oock,  Joseph  Henry,  and  Go.,  merchants,  Bi^idge  Street. 
Shone,  Alfred,  builder,  OoUin^r^ood  Street. 
Motor  Bus  Company,  Wakatu  Lane. 
Orsman,  John  Alexander,  carter,  Toitoi  Valley. 
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Orsman,  William^  carter »  Toitoi  Valley. 

Nelson  City  Council,  Head  Office,  Trafalgar  Street. 

McGrigor,  John,  gardener,  the  Wood. 

Stoke  Orphanage  (Father  Clancy,  manager)  Brickworks. 

Bogle,  Andrew,  builder,  Eawai  Street.' 

Crisp,  Robert,  carrier.  Church  Street. 

Calder,  James  Malcolm,  coal-merchant,  Waimea  Street. 

Lock,  John,  carrier,  Collingwood  Street. 

Einzett,  John,  coal-merchant.  Haven  Road. 

Nelson   Quarry   Company   (Frederick   St.    John,    secretary), 

Collingwood  Street. 
Estcourt,  William  Edwin,  gardener,  Grove  Street. 
Whiting,  David,  gardener,  Maitai. 
Newport,  James,  nightsoil  contractor,  Nile  Street  West. 
Laird,  William,  contractor. 
Martin,  R.  H.,  music  warehouse.  Hardy  Street. 
Huff  am,  T.  Blake,  music  warehouse,  Trafalgar  Street. 
Sowman,  W.,  contractor.  Brook  Street. 
Hardey,  J.  F.,  storekeeper.  Bridge  Street. 
Buxton,  E.,  and  Co.  (Limited),  merchants,  Trafalgar  Street. 
Greenham,  Wallace,  gardener,  the  Wood. 
Robertson  Wool-works,  Halifax  Street. 
Horncastle,  James,  contractor,  Toitoi  Valley. 
Neale   and   Haddow,    wood   and  coal   merchants,    Vanguard 

Street. 

Thb  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  ''  the 
Court "),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representa- 
tives duly  appointed,  and  having  also  heard  such  of  the  employers 
as  were  represented  either  in  person  or  by  their  representatives 
duly  appointed,  and  having  also  heard  the  witnesses  called  and 
examined  and  cross-examined  by  and  on  behalf  of  the  said  parties 
respectively,  doth  hereby  order  and  award  : — 

That,  as  between  the  union  and  the  members  thereof  and  the 
employers  and  each  and  every  of  them,  the  terms,  conditions,  and 
provisions  set  out  in  the  schedule  hereto  and  of  this  award  shall  be 
binding  upon  the  union  and  upon  every  member  thereof  and  upon 
the  employers  and  upon  each  and  every  of  them,  and  that  the  said 
terms,  conditions,  and  provisions  shall  be  deemed  to  be  and  they 
are  hereby  incorporated  in  and  declared  to  form  part  of  this 
award ;  and,  further,  that  the  union  and  every  member  thereof  and 
the  employers  and  each  and  every  of  them  shall  respectively  do, 
observe,  and  perform  every  matter  and  thing  by  this  award  and 
by  the  said  terms,  conditions,  and  provisions  respectively  required 
to  be  done,  observed,  and  performed,  and  shall  not  do  anything  in 
contravention  of  this  award  or  of  the  said  terms,  conditions,  and 
provisions,  but  shall  in  all  respects  abide  by  and  perform  the  same. 
And  the  Court  doth  hereby  further  award,  order,  and  declare  that 
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anj  breach  of  the  said  terms,  conditions,  and  provisions  set  out  in 
the  schedule  hereto  shall  constitute  a  breach  of  this  award,  and  that 
the  sum  of  £100  shall  be  the  maximum  penalty  payable  by  any 
party  or  person  in  respect  thereof.  And  the  Court  doth  further 
order  that  this  award  shall  take  effect  from  the  1st  day  of  Septem- 
ber, 1907,  and  shall  continue  in  force  until  the  31st  day  of  Decem- 
ber, 1909. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereto  been  put  and  affixed,  and  the  Judge  of  the  Court  hath  here- 
unto set  his  hand,  this  2nd  day  of  August,  1907. 

W.  A.  Sim,  Judge. 

SCHEDXILB. 

^Conditions  applicable  to  Labourers. 
Hours  of  Work. 

1.  The  actual  working-time  per  week  shall  not  exceed  forty- 
teven  hours. 

2.  The  actual  working-time  per  day  shall  not  exceed  eight  hours 
and  a  half  for  the  first  five  days  of  the  week,  and  four  hours  and  a 
half  on  Saturdays. 

3.  Work  shall  commence  not  earlier  than  7.30  a.m.  and  cease  at 
5  p.m.,  and  one  hour  shall  be  allowed  for  dinner,  except  on  Satur- 
day, when  work  shall  cease  at  12  noon. 

When  it  is  necessary  to  prepare  material,  or  work,  before  the 
ordinary  time  of  starting  generally,  the  employer  shall  be  at  liberty 
to  employ  not  more  than  two  men  to  do  such  work  for  not  more 
than  half  an  hour,  and  in  such  case  only  the  ordinary  rate  shall  be 
paid  for  such  half -hour  or  lesser  time  worked. 

Minimum  Rates  of  Wages. 

4.  The  following  shall  be  the  minimum  rates  of  wages  for  workers 
employed  as  bricklayers',  masons',  or  plasterers'  labourers,  or  on 
concrete-work,  or  taking  out  foundations,  or  making  drains, 
whether  private  or  public,  or  trenches  for  water-mains  or  gas-mains, 
or  in  quarrying,  or  spade-work,  or  pick-and-shovel  work — namely, 
Is.  per  hour. 

When  labourers  are  engaged  in  hod-carrying  for  bricklayers  or 
in  the  erection  of  scaffolds,  they  are  to  be  paid  in  respect  of  the  time 
during  which  they  are  so  engaged  not  less  than  Is.  l^d.  per  hour. 

Unskilled  labourers,  not  coming  under  the  foregoing  provisions, 
shall  be  paid  not  less  than  lO^d.  per  hour. 

Overtime. 

5.  Overtime  shall  be  paid  for  at  the  rate  of  time  and  a  quarter 
for  the  first  two  hours,  and  time  and  a  half  for  all  further  time 
worked  in  excess  of  the  hours  prescribed  by  clause  2  hereof. 
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Suburbixn  Work, 

6.  Work  performed  elsewhere  than  at  the  shop  of  the  empiojer, 
«nd  over  two  miles  from  Sjmonda  Memorial  in  the  City  of  Nelaou, 
'«hall  be  considered  suburban  work,  and  workers  employed  thereon 
-^all  be  allowed  and  paid  for  the  time  reasonably  occupied  by  them 
'in  walking  to  and  from  such  work,  or  they  shall  be  conveyed  to  and 

from  such  work  at  the  cost  of  their  employers ;  but  no  woiicer  resid- 
ing less  than  two  miles  by  the  nearest  convenient  mode  of  access  for 
foot-passengers  from  the  place  where  the  work  is  to  be  performed, 
shall  be  entitled  to  the  allowance  mentioned  in  this  clause. 

Exemption  of  Contracts, 

7.  The  provisions  of  this  award  shall  not  apply  to  work  done  in 
connection  with  contracts  entered  into  before  the  hearing  of  this 
dispute  and  uncompleted;  but  any  employer  desiring  to  take  ad- 
vantage of  this  provision,  shall,  within  fourteen  days  from  the  time 
from  which  this  award  shall  take  effect,  give  to  the  Inspector  of  Fac- 

"tories  or  Awards  in  Nelson  notice  in  writing  of  the  contracts  in 
respect  of  which  he  claims  exemption,  stating  the  date  of  each  con- 
tract, the  name  of  the  person  or  body  with  whom  the  same  has  been 
entered  into,  and  the  nature  of  the  work  and  where  the  same  is  to 
be  performed,  and  no  employer  shall  be  entitled  to  the  benefit  of  this 
provision  in  respect  of  any  contract  of  which  he  has  not  so  given 
notice. 

Condifiofis  applicable  to  Drivers, 
Hours  of  Work, 

.  8.  A  week's  work  shall  be  forty-seven  hours  and  a  half  exclu- 
sive of  the  time  required  for  the  necessary  attendance  to  horses. 
The  working-hours  shall  be  regulated  according  to  the  special  re- 
quirements and  circumstances  of  each  trade  or  business.  In  case 
of  any  dispute  the  matter  shall  be  considered  to  be  a  matter  to  be 
settled  under  the  provisions  of  clause  16  hereof. 

Bate  of  Wages. 

9.  That,  except  where  otherwise  provided  in  these  conditions, 
competent  carters  in  constant  employment  shall  be  paid  the  follow- 
ing minimum  weekly  wages :  For  those  driving  and  attending  a 
single  horse,  the  weekly  minimum  wage  of  £2  2s. ;  for  those  driving 
and  attending  two  horses,  the  weekly  minimum  wage  of  £2  6s. 

"  Constant  employment "  means  employment  by  the  week,  and 
in  which  no  time  is  deducted  from  the  men  for  wet  or  bad  weather, 
or  holidays,  or  for  any  cause  other  than  their  own  default. 

10.  TVhere  drivers  are  employed  on  the  terms  that  the  time  lost 
by  them  in  consequence  of  their  not  working  by  reason  of  wet  or 
bad  weather  or  holidays  is  deducted  from  their  wages,  then  the 
minimum  rate  of  wages  to  be  paid  to  such  drivers  shall  be— >For 
those  driving  and  attending  a  single  horse,  the  minimum  weekly 
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wage  of  \£2  38.  6d.  ;  for  tlioae  driying  and  aittendiiig  two  horses,  the 
minimum  weakly  wage  of  £2  8s. 

11.  The  minimum  weekly  wage  prescribed  by  clauses  9  and  10 
hereof  shall  be  deemed  to  extend  to  and  include  attendance  to  horses 
on  Sundays,  week-days,  and  holidays. 

Casual  Labour. 

12.  Casual  labour  shall  be  paid  for  at  the  rate  of  Is.  per  hour 
for  driving  and  attending  te  one  horse,  and  at  the  rate  of  Is.  l^d. 
per  hour  for  driving  and  attending  to  two  horses.  Overtime  shall 
be  paid  for  at  the  rate  of  Is.  3d.  per  hour,  and  shall  commence 
after  10^  hours'  work' for  any  one  day.  A  man  shall  be  deemed 
to  be  a  casual  driver  who  is  not  employed  continuously  for  more 
than  one  week,  and  he  shall  be  paid  at  the  appropriate  rate  for  the 
time  necessarily  occupied  in  his  attendance  on  his  horse  or  horses. 
Such  time  for  attendance  is  included  in  the  said  10}  hours'  work. 

Overtime. 

13.  Overtime  for  permanent  hands  shall  be  paid  for  at  the  rate 
of  Is.  per  hour  for  the  first  two  hours,  and  Is.  6d.  afterwards. 

14.  Drivers  (other  than  casual  drivers)  not  in  *'  constant  em- 
ployment "  shall  receive  Is.  per  hour  for  the  first  two  hours  after 
forty-seven  hours  and  a  half,  and  for  all  time  beyond  the  first  two 
hours  Is.  6d.  per  hour.  But  nothing  herein  contained  shall  restrict 
the  right  of  such  driver  to  receive  payment  for  overtime  in  accord- 
ance with  clause  18  hereof. 

In  respect  of  drivers  in  "constant  employment,"  overtime 
shall  be  paid  at  the  rates  prescribed  in  clause  13  for  any  work  done 
in  any  one  day  after  the  expiration  of  the  hours  arranged  under 
clause  8  for  each  day's  work :  Provided  always  that  any  time  in 
any  one  week  lost  by  a  driver  in  constant  employment  by  reason 
of  his  own  default  shall  be  deducted  from  anv  overtime  worked 
during  such  week. 

Youths. 

15.  Employers  are  at  liberty  to  employ  youths  above  the  age  of 
eighteen  according  to  the  following  scale : — From  eighteen  to  nine- 
teen years,  £1  5s.  per  week;  from  nineteen  to  twenty  years,  £1  IOr. 
per  week;  from  twenty  to  twenty-one  years,  £1  15s.  per  week. 

The  number  of  youths  so  employed  shall  not  exceed  one  to  each 
employer,  firm,  or  company  employing  one  driver,  and  one  for  each 
complete  four  additional  drivers. 

SttHement  of  Disputes. 

16.  Any  dispute  which  may  arise  as  to  fixing  hours  of  work 
under  clause  8  hereof  shall  be  referred  to  a  conference  between  the 
eeeretary  or  president  of  the  union  and  the  employer  or  his  agent, 
and  in  case  of  difference  shall  be  settled  by  the  Chairman  of  the 
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Conciliation  Board  or,  if  he  finds  himself  unable  to  aot»  by  some 
other  person  to  be  appointed  generally,  or  for  a  particular  case  by 
the  Court. 

Special  Arrangements, 

17.  Employers  shall  be  at  liberty  to  make  special  arrangements 
as  to  the  hours  of  labour,  wages,  and  other  conditions,  not  o^erwise 
inconsistent  with  the  terms  of  this  award,  with  drivers  attending 
early  and  late  trains  and  steamers. 

Conditions  applicable  Generally. 
Holidays, 

18.  The  following  rates  shall  be  paid  for  holidays :  namely,  for 
Christmas  Day,  Good  Friday,  and  all  Sundays,  double-time  rates; 
for  New  Year's  Day,  Anniversary  Day,  Easter  Monday,  Labour  Day, 
and  the  King's  Birthday,  time-and-a-half  rates  : 

Provided  that  when  Christmas  Day,  New  Year's  Day,  Anni- 
versary Day,  or  the  King's  Birthday  falls  on  a  Sunday,  the  holiday 
shall  be  kept  on  the  following  Monday,  and  the  foregoing  con- 
ditions shall  apply  thereto. 

In  the  case  of  carters  who  are  paid  for  all  holidays,  **  double 
time  "  shall  mean  two  days'  pay  or  a  proportion  thereof  in  addition 
to  their  ordinary  pay,  and  **  time  and  a  half  "  shall  mean  a  day 
and  a  half's  pay  or  a  proportion  thereof  in  addition  to  their 
ordinary  pay. 

Preference, 

19.  Subject  to  the  proviso  to  this  clause,  if  and  so  long  as  the 
rules  of  the  union  permit  any  person  in  this  industrial  district,  and 
who  is  of  good  character,  to  become  a  member  of  the  union  upon  pay- 
ment of  an  entrance  fee  not  exceeding  5s.,  and  of  subsequent  contri- 
butions, whether  payable  weekly  or  otherwise,  not  exceeding  6d.  per 
week,  upon  a  written  application  of  such  person,  stating  his  desire 
to  join  the  union,  without  ballot  or  other  election,  then  and  in  such 
case  the  employer  shall  employ  members  of  the  union  in  preference 
to  non-members;  provided  there  are  members  of  the  union  equally 
qualified  with  non-members  to  perform  the  particular  work,  and 
ready  and  willing  to  undertake  it : 

Provided  that  the  foregoing  clause  shall  not  apply  to  casual 
drivers  and  shall  not  bind  employers  residing  beyond  a  radius  of 
five  miles  from  Symoods  Memorial  at  Nelson,  save  when  they  are 
executing  work  within  that  radius,  nor  shall  it  apply  where,  beyond 
the  aforesaid  radius,  men  are  bofia  fide  engaged  for  work  to  be 
executed  at  or  near  the  spot  at  which  they  are  so  engaged. 

20.  When  the  rules  of  the  union  are  such  as  to  entitle  members 
of  the  union  to  preference  under  the  foregoing,  and  at  all  times 
thereafter,  the  union  shall  keep  in  the  office  of  the  Inspector  of 
Factories  or  Awards,  at  Nelson,  a  book  to  be  called  the  "employ- 
ment book,"  wherein  shall  be  entered  the  names  and  exact  addresses 
of  all  members  of  the  union  for  the  time  being  out  of  employment. 
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with  a  description  of  the  branch  of  work  in  which  each  member 
claims  to  be  proficient,  and  the  names  and  occupations  of  every  cmr 
ployer  by  whom  such  member  shall  have  been  employed  during  the 
preceding  twelve  months.  Immediately  upon  such  member  obtain- 
ing employment,  a  note  thereof  shall  be  inserted  in  such  book.  The 
executive  of  the  union  shall  use  its  best  endeavours  to  verify  all 
entries  in  such  book,  and  the  union  shall  be  answerable  as  for  a 
breach  of  award  in  case  any  entry  therein  shall  be  wilfully  false  to 
the  knowledge  of  the  executive  of  the  union,  or  in  case  thib  executive 
of  the  union  shall  not  have  used  reasonable  endeavours  to  verifv  the 
same.  Such  book  shaU  be  open  to  every  employer  or  his  agent 
without  fee  or  charge  during  office  hours.  If  the  union  fiail  to  keep 
such  employment-book  in  the  manner  provided  by  this  clause,  then 
and  so  long  as  such  failure  shall  continue,  any  employer  shall  be  free 
from  the  restriction  imposed  by  the  last  preceding  clause  hereof. 

21.  No  employer  shall,  in  the  engagement  or  dismissal  of  his 
men,  discriminate  against  members  of  the  union,  nor  shall  he  in  the 
conduct  of  his  business  do  anything  directly  or  indirectly  for  the 
purpose  of  injuring  the  union,  nor  shall  he  be  compelled  to  dismiss 
any  man  now  in  his  employment  for  the  reason  that  any  such  man 
is  not  a  member  of  the  union. 

22.  Where  members  of  the  union  and  non-members  are  employed 
together,  they  shall  work  together  in  haraK>ny  and  shall  receive 
equal  pay  for  equal  work. 

Under-rate  Workers. 

23.  (a.)  Any  worker  who  considers  himself,  by  reason  of  old  age 
or  physical  infirmity,  incapable  of  earning  the  minimum  wage  fixed 
by  this  award,  may  be  paid  such  lower  wage  as  may  from  time  to 
time  be  fixed,  on  the  application  of  such  worker,  after  due  notice  to 
the  union,  by  the  Chairman  of  the  Conciliation  Board  of  the 
district,  or,  in  his  absence,  by  the  Stipendiary  Magistrate  at  Nelson, 
and  such  Chairman  or  Magistrate,  in  so  fixing  such  wage,  shall  have 
regard  to  the  worker's  capability,  his  past  earnings,  and  such  other 
circumstances  as  such  Chairman  or  Magistrate  may  think  fit  to 
consider,  after  hearing  such  evidence  and  argument^  as  the  union 
and  such  worker  shall  offer,  and  upon  granting  such  permit,  the 
Chairman  or  Magistrate  shall  forward  notice  thereof  to  the  Inspector 
of  Factories. 

(b.)  Whenever  occasion  arises  for  so  fixing  a  worker's  wage,  it 
shall  be  fixed  for  such  period  as  such  Chairman  or  Magistrate  shall 
determine. 

(e.)  Notwithstanding  the  foregoing  it  shall  be  competent  for  a 
worker  to  agree  with  the  president  or  secretary  of  the  union  upon 
such  wage  without  having  the  same  so  fixed. 

(d,)  It  shall  be  the  duty  of  the  union  to  give  notice  to  the  In- 
spector of  Factoriea  of  every  agreement  made  with  a  worker 
pursuant  hereto. 

1907— 84— Awards. 
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(e,)  It  shall  be  the  duty  of  an  employer,  before  employing  a 
worker  at  such  lower  wage,  to  examine  the  permit  or  agreement  by 
which  such  wage  is  fixed. 

Scope  of  Award, 

24.  (a,)  This  award  shall  apply  to  and  bind  the  parties  hereto, 
and  all  persons  hereafter  entering  into  business  in  the  same  or  like 
occupations  with  the  said  parties  in  reference  to  the  branches  of 
their  several  businesses  hereby  affected,  in  the  City  of  Nelson  or 
within  such  distance  of  Nelson  as  to  bring  such  parties  into  com- 
petition with  the  parties  hereto,  and  the  Court  reserves  to  itself  the 
power  upon  the  application  of  any  party  hereto,  upon  such  terms 
and  conditions  as  it  shall  find  to  be  just,  to  add  to  this  award  and 
bind  to  the  provisions  hereof,  such  parties  as  it  shall  think  fit. 

(b.)  This  award  shall  not  apply  to  labourers  employed  in  connec> 
tion  with  market-gardening  or  hop-growing,  save  and  except  casual 
labourers  employed  in  rough  digging- work  in  connection  with  eitlier 
of  the  said  businesses. 

Term  of  Award. 

25.  This  award  shall  come  into  force  on  the  1st  day  of  September, 
1907,  and  shall  continue  in  force  until  the  31  st  day  of  December, 
1909,  and  thereafter  shall  continue  in  force  until  superseded  by 
another  award  or  an  industrial  agreement. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereto  been  put  and  affixed,  and  the  Judge  of  the  said  Court  hath 
hereto  set  his  hand,  this  2nd  day  of  August,  1907. 

W.  A.  Sim,  Judge. 

MSMORANDUH. 

The  Waimea  County  Concil  was  struck  out  as  a  party  and  is  not 
bound  by  this  award.  The  union  may  apply  hereafter  to  have  the 
Council  added  as  a  party,  and  if  such  an  application  is  made  all  the 
other  local  bodies  within  the  area  affected  by  this  award  should  be 
joined  in  the  application. 

Dated  this  2nd  day  of  August,  1907. 

W.  A.  Sim,  Judge. 


(1346.)  NELSON  CARPENTER!?,  JOINERS,  AND  TRADE  MACHINISTS 

Claims  of  Union. 

Hours  of  Labour. 

1.  Thb  recognised  hours  of  work  shall  be  from  8  a.m.  to  5  p.m. 
on  five  days  of  the  week,  and  from  8  a.m.  till  noon  on  Saturdays, 
one  hour  to  be  allowed  for  dinner  (Saturdays  excepted),  from  the 
third  Monday  in  July  to  the  last  Monday  in  April;  and  from  8  a.m. 
till  4.45  p.m.  on  five  days  of  the  week,  and  from  8  a.m.  till  noon  on 
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Saturdays,  three-quarters  of  an  hour  for  dinner  allowed  (Saturdays 
excepted),  from  the  last  Monday  in  April  till  the  third  Monday  in 
July. 

2.  All  wages  shall  be  paid  weekly  or  fortnightly,  either  on  the 
job  or  at  the  employer's  place  of  business,  or  -elsewhere  as  agreed ; 
but,  wherever  paid,  they  shall  be  paid  to  the  workman,  or  remitted 
as  he  may  request,  not  later  than  fifteen  minutes  after  leaving  off 
work. 

Overtime, 

3.  All  the  time  worked  beyond  the  hours  mentioned  in  clause  1 
hereof  shall  be  considered  overtime,  and  shall  be  paid  for  as  follows  : 
For  the  first  four  hours  immediately  preceding  8  a.m.  and  the  first 
four  hours  after  5  p.m.  time  and  a  quarter,  and  time  and  a  half 
before  and  after  the  hours  above  mentioned. 

Holidays. 

4.  The  following  rates  shall  be  paid  for  holidays :  For  Good 
Friday,  Christmas  Day,  Boxing  Day,  and  all  Sundays,  double-time 
rates;  for  New  Year's  Day,  Easter  Monday,  Labour  Day,  King's 
Birthday,  and  Anniversary  of  Nelson,  time-and-a-half  rates. 

Ufider-rate  Men. 

5.  That  the  President  of  the  Master  Builders'  Association  and 
the  President  of  the  Carpenters'  Union  deal  with  permits  in  the 
absence  of  the  Chairman  of  the  Conciliation  Board  until  the  return 
of  the  said  Chairman  of  the  Conciliation  Board.  An  employer  to 
employ  only  one  underpaid  workman  to  every  three  competent 
workmen,  provided  that  competent  workmen  are  available;  workmen 
employed  at  the  time  of  giving  this  agreement  not  to  be  affected  by 
this  clause. 

Country  Work,  d^c. 

6.  Every  workman  shall  be  at  the  place  where  his  work  is  to  be 
performed  at  the  hour  appointed  for  the  conamen cement  of  work, 
if  such  place  be  other  than  the  chief  workshop  of  the  employer — or, 
if  he  has  no  such  workshop,  his  residence — and  be  so  situated  that  in 
order  to  reach  it  the  workman  has  to  travel  a  greater  distance  than 
he  would  have  to  do  in  order  to  reach  such  worlihop  or  residence,  as 
the  case  may  be,  such  journeyman  shall  be  paid  the  ordinary  rate  of 
wages  for  the  time  proceeding  thereto  at  the  rate  of  four  miles  per 
every  hour,  with  a  proportionate  allowance  for  more  or  less  than 
the  hour,  however  and  by  what  means  he  may  proceed  thereto,  but 
there  shall  be  deducted  from  such  allowance  the  time  occupied  in 
proceeding  the  first  two  miles  from  the  intersection  of  Hardy  and 
Trafalgar  Streets.  For  the  purpose  of  this  paragraph,  distance 
shall  be  calculated  by  the  nearest  public  mode  of  access  by  foot- 
passengers. 
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7.  Any  workman  or  apprentice  employed  upon  country  work 
shall  be  conveyed  by  his  employer  to  and  from  such  country  work 
free  of  charge,  or  his  trayelling-expenses  going  to  and  returning 
from  such  work  shall  be  paid  by  his  employer,  but  once  only  during 
the  continuance  of  the  work,  if  such  work  is  continuous  and  the 
journeyman  or  apprentice  is  not  in  the  meantime  recalled  by  his 
employer. 

8.  Time  occupied  in  travelling  shall  be  paid  for  at  the  ordinary 
rates,  but  no  journeyman  shall  be  paid  more  than  an  ordinary 
day's  wages  for  any  day  occupied  by  him  in  travelling,  although 
the  hours  occupied  by  him  may  exceed  eight,  unless  he  is  on  the 
same  day  occupied  in  working  for  his  employer. 

9.  When  the  distance  requires  journeyinen  employed  upon 
country-  work  to  sleep  away  from  their  homes,  an  additional  allow- 
ance of  Is.  per  day  for  the  time  so  occupied  shall  be  paid  to  them, 
and  their  employers  shall  also  provide  them  with  tents  or  other 
suitable  sleeping-accommodation. 

10.  Notwithstanding  anything  herein  contained,  any  employer 
and  his  workmen  may  agree  that  in  respect  of  any  specified  country 
work,  the  hours  of  work  shall  be  other  than  those  hereinbefore 
prescribed  without  payment  of  overtime,  but  so  that  not  more*  than 
the  rate  of  wages  prescribed  in  this  award  be  paid. 

11.  The  expression  *' country  work  *'  in  the  four  immediately 
preceding  paragraphs  shall,  as  regards  employers  in  the  city  and 
adjoining  suburbs  of  Nelson,  mean  work  situated  more  than  ten 
miles  by  the  nearest  formed  public  road  from  the  intersection  of 
Trafalgar  and  Hardy  Streets,  in  the  City  of  Nelson,  and  as  regards 
other  employers  in  the  radius  within  which  this  award  takes  effect, 
shall  mean  work  situated  more  than  ten  miles  from  the  chief  work- 
shop of  the  employer,  or,  if  he  shall  have  no  workshop,  then  from 
the  residence  of  such  employer. 

12.  The  employer  shall  provide  upon  the  works  a  properly 
secured  place  for  the  tools  of  the  workmen  employed  upon  such  work 
by  him,  and  shall  also  provide  all  necessary  sanitary  conveniences 
for  the  use  of  the  workmen. 

13.  Every  employer  shall  provide  and  keep  a  suitable  grind- 
stone for  the  use  of  such  of  his  journejonen  as  have  in  the  course  of 
their  trades  to  use  the  same,  and  every  journeyman  shall  at  all  times 
keep  his  tools  in  proper  order. 

14.  When  men  who  have  been  employed  for  not  less  than  one 
week  are  discharged,  one  hour  shall  be  allowed  to  put  their  tools  in 
order. 

Apprentices, 

15.  All  boys  apprenticed  to  the  carpentering  and  joinery  trade 
shall  be  indentured  for  a  term  of  five  years.  The  period  of  pro- 
bation shall  be  three  months.     The  wages  of  apprentices  shall  be  not 

*  ?  L688. 
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less  than  7s.  6d.  per  week  for  the  first  year,  and  each  succeeding 
six  months  there  shall  be  an  advance  of  28.  6d.  per  week  until  the 
term  of  apprenticeship  expires. 

MaehinisU. 

16.  The  wages  for  first-class  machinists  shall  be  Is.  3d.  per  hour, 
second-class  Is.  l^d.  per  hour,  and  third-class  Is.  per  hour. 

17.  Machinists  and  those  connected  with  the  machinery  at  work 
in  a  joinery-factory,  sawmill,  or  planing-mill,  to  receive  no  overtime 
till  after  forty-seven  hours  have  been  worked  in  any  one  week. 
Overtime  to  be  same  as  that  applying  to  carpenters  in  clause  3. 

18.  Wherever  a  planer  or  matcher  of  any  description,  or  12 
brake  horse-power,  be  employed  in  any  woodworking  factory,  saw- 
mill, or  planing-mill,  a  first-class  machinist  shall  be  employed  unless 
employer  engaged  in  joinery-factory  operate  his  own  machinery. 

Wages. 

The  minimum  wage  for  competent  carpenters  and  joiners  shall 
be  Is.  4d.  per  hour. 

Preference. 
Preference  of  employment  to  unionists. 


Award. 

In  the  Court  of  Arbitration  of  New  Zealand,  Nelson  Industrial 
District. — In  the  matter  of  **  The  Industrial  Conciliation  and 
Arbitration  Act,  1905,"  and  its  amendments,  and  in  the  matter 
of  an  industrial  dispute  between  the  Nelson  Carpenters,  Joiners, 
and  Trade  Machinists'  Industrial  Union  of  Workers  (herein- 
after called  ''the  union")  and  the  undermentioned  per«ons, 
firms,  and  companies  (hereinafter  called  '*the  employers"):  — 

Bartlett,  C.  J.,  builder,  Motueka. 

Baigent,  Henry,  builder,  Waimea  Street,  Nelson. 

Bailey,  B.,  builder,  Nelson. 

Bensemann,  P.,  builder,  Upper  Moutere. 

Bethwaite  and  Ritchie,  builders,  Gloucester  Street,  Nelson. 

Frost,  A.,  builder,  Richmond. 

Fowler,  F.,  builder,  Wakefield. 

Galbraith,  S.,  builder,  Waimea  Road,  Nelson. 

Hewetson  and  Senior,  planing-mills,  Motueka. 

Hewetson    and    Teece,    sawmillers    and    machinists.    Upper 

Moutere. 
Hewetson  and  Stillwill,  builders,  Motueka. 
Johnston,  John,  builder,  Hardy  Street,  Nelson. 
Langlands  and  Co.,  contractors.  Hardy  Street,  Nelson. 
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Leaper  Bros.,  builders,  Selwyn  Place,  Nelson. 

Miller,  A.,  builder,  Trafalgar  Street,  Nelson. 

McNab,  Mr.,  builder,  Riwaka. 

Marris,  W.,  builder,  Waimea  Road,  Nelson. 

McPherson,  John,  builder,  Wakefield. 

Nelson  City  Council,  Nelson. 

Newth,  William,  sawmiller,  Wakefield. 

Ninnis,  Thomas,  builder,  Waimea  Street,  Nelson. 

Robertson  Bros.,  builders,  Hardy  Street,  Nelson. 

Robertson,  George,  builder,  Brightwater. 

Shone,  Alfred,  builder,  Collingwood  Street,  Nelson. 

Scott,  John,  builder.  Bridge  Street,  Nelson. 

Scott,  David,  builder,  Washington  Valley,  Nelson. 

Stringer,  John  A.,  builder.  Bridge  Street,  Nelson. 

Tomlinson  Bros.,  builders,  Waimea  West. 

Wanstall,  William,  builder,  Richmond. 

Webley  and  Johnston,  builders.  Vanguard  Street,  Nelson. 

Wabley,  John,  and  Sons,  builders,  Collingwood  Street,  Nelson. 

Wilks,  William  E.,  builder.  High  Street,  Richmond. 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  ''  the 
Court  "),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representa- 
tives duly  appointed,  and  having  ulso  heard  such  of  the  employers 
as  were  represented  either  in  person  or  by  their  representatives  duly 
appointed,  and  having  also  heard  the  witnesses  called  and  examined 
and  cross-examined  by  and  on  behalf  of  the  said  parties  respec- 
tively, doth  hereby  order  and  award:  — 

That,  as  between  ihe  union  and  the  members  thereof  and  the 
employers  and  each  and  every  of  them,  the  terms,  conditions,  and 
provisions  set  out  in  the  schedule  hereto  and  of  this  award  shall  be 
blading  upon  the  union  and  upon  every  member  thereof  and  upon 
the  employers  and  upon  each  and  every  of  them,  and  that  the  said 
terms,  conditions,  and  provisions  shall  be  deemed  to  be  and  they 
are  hereby  incorporated  in  and  declared  to  form  part  of  this  award ; 
and,  further,  that  the  union  and  every  member  thereof  and  the 
employers  and  each  and  every  of  them  shall  respectively  do,  observe, 
and  perform  every  matter  and  thing  by  this  award  and  by  the  said 
terms,  conditions,  and  provisions  respectively  required  to  be  done, 
observed,  and  performed,  and  shall  not  do  anything  in  contraven- 
tion of  this  award  or  of  the  said  terms,  conditions,  and  provisions, 
but  shall  in  all  respects  abide  by  and  perform  the  same.  And  the 
Court  f  doth  hereby  further  award,  order,  and  declare  that  any 
breach  of  the  s^aid  terms,  conditions,  and  provisions  set  out  in  the 
schedule  hereto  shall  constitute  a  breach  of  this  award,  and  that  the 
sum  of  £100  shall  be  the  maximum  penalty  payable  by  any  party  or 
person  in  respect  thereof.  And  the  Court  doth  further  order  that 
this  award  shall  take  effect  from  the  Ist  day  of  September,  ld07, 
and  shall  continue  in  fofoe  until  the  1st  day  of  September,  1909. 
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Id  witnesB  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereto  been  put  and  affixed,  and  the  Judge  of  the  Court  hath  here- 
unto set  his  hand,  this  2nd  day  of  August,  1907. 

W.  A.  Sim,  Judge. 

SGHBDULE. 

Hours  of  Labour. 

1.  The  recognised  hours  of  work  shall  be  from  8  a.m.  to  5  p.m. 
on  five  days  of  the  week,  and  from  8  a.m.  till  noon  on  Saturdays, 
one  hour  being  allowed  each  day  for  dinner  (Saturdays  excepted), 
from  the  third  Monday  in  July  till  the  last  Monday  in  April ;  and 
from  8  a.m.  till  4.45  p.m.  on  five  days  of  the  week,  and  from 
8  a.m.  till  noon  on  Saturdays,  from  the  last  Monday  in  April  till 
the  third  Monday  in  July,  three-quarters  of  an  hour  being  allowed 
for  dinner  (Saturdays  excepted)  : 

Provided  that  men  working  in  sawmills  at  any  of  the  trades 
herein  dealt  with  shall  work  the  hours  during  which  other  hands  in 
such  mills  work,  at  the  rate  hereby -fixed,  but  without  receiving 
payment  at  overtime  rates  for  the  extra  hours  usually  worked. 

Wages, 

2.  (a.)  The  minimum  wage  for  competent  carpenters,  joiners, 
carpenters  and  joiners,  and  first-class  machinists  shall  be  Is.  3d. 
per  hour.  A  '' first-class  machinisi  "  is  a  man  who  is  competent 
to  and  whose  duty  it  is  to  put  together  and,  if  necessary,  to  repair 
the  different  parts  of  woodworking  machinery,  and,  in  the  case  of 
planing  and  moulding  machines,  to  make  such  moulding-irons  or 
other  cutters  as  may  be  required,  and,  generally,  to  direct  and 
supervise  the  working  operations  of  the  various  machines  under  his 
control. 

(&.)  The  minimum  wage  for  a  second-class  machinist  shall  be 
Is  l^d.  per  hour.  A  ''second-class  machinist"  is  a  man  who  is 
competent  to  and  whose  duty  it  is  to  set  up  a  machine  and  to  grind 
the  knives,  to  throw  in  or  out  of  gear  the  drawing  or  feed  belts,  and 
by  a  proper  use  of  the  oil-can  to  keep  his  machine  in  good  running- 
order. 

(c.)  Other  workers  at  the  machines  who  are  not  included  in  one 
or  other  of  the  above  definitions  shall  be  paid  not  less  than  8s.  per 
day  if  of  the  age  of  twenty-one  years,  but,  if  not  of  the  age  of 
twenty-one  years,  then  at  not  less  than  the  following  rates:  From 
16  to  17  years  of  age,  15s.  per  week;  from  17  to  18  years  of  age, 
£1  per  week;  from  18  to  19  years  of  age,  JL\  5s.  per  week;  from 
19  to  21  yearn  of  age,  £\  10s.  per  week. 

{d.)  Wherever  a  planer  or  matcher  of  any  description,  or  12 
brake  horse-power,  be  employed  in  any  woodworking  factory,  saw- 
mill, or  planing-mill,  a  first-class  machinist  shall  be  employed 
unless  employer  engaged  in  joinery-factory  operate  his  own 
maohin^y. 
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Payment  of  Wages. 

3.  All  wages  ahall  be  paid  weekly  or  fortnightly,  either  on  the 
job  or  at  the  employer's  place  of  business,  or  elsewhere  as  agreed, 
but  wherever  paid  tibey  shall  be  paid  to  the  workman,  or  remitted 
as  he  may  request,  not  later  than  fifteen  minutes  after  leaving  off 
work. 

Overtime. 

4.  AH. time  worked  beyond  the  hours  mentioned  in  clause  1 
hereof  shall  be  considered  everting,  and  shall  be  paid  for  as  follows : 
For  the  first  four  hours,  time  and  a  quarter,  and  thereafter  time 
and  a  half. 

Holidays. 

5.  The  following  rates  shall  be  paid  for  holidays:  For  Good 
Friday,  Christmas  Day,  Boxing  Day,  and  all  Sundays,  double-time 
rates;  for  New  Year's  Day,  Easter  Monday,  Labour  Day,  King's 
Birthday,  and  Anniversary  of  Nelson,  time-and-a-half  rates. 

Under-rate  Workers. 

6.  (a.)  Any  worker  who  considers  himself  incapable  of  earning 
the  minimum  wage  fixed  by  clause  2  hereof  may  be  paid  such  lower 
wage  as  may  be  from  time  to  time  fixed,  on  the  application  of  such 
worker,  after  due  notice  to  the  union,  by  the  Chairman  of  the 
Conciliation  Board  for  the  district,  or,  in  his  absence,  by  the 
Stipendiary  Magistrate  at  Nelson,  and  such  Chairman  or  Magis- 
trate, in  so  fixing  such  wage,  shall  have  regard  to  the  worker's 
capability,  his  past  earnings,  and  such  other  circumstances  as  such 
Chairman  or  Magistrate  may  think  fit  to  consider  after  hearing 
such  evidence  and  argument  as  the  union  and  such  worker  shall 
offer,  and  upon  granting  such  permit  the  Chairman  or  Magistrate 
shall  forward  notice  thereof  to  the  Inspector  of  Factories. 

(&.)  Whenever  occasion  arises  for  so  fixing  a  worker's  wage,  it 
shall  be  fixed  for  such  period  not  exceeding  *  six  months  as  such 
Chairman  or  Magistrate  shall  determine,  and  after  the  expiration 
oi  the  said  period  until  fourteen  days'  notice  shall  have  been  given 
to  him  by  the  secretary  of  the  union  requiring  him  to  have  his 
wages  again  fixed  in  the  manner  prescribed  by  this  clause:  Pro- 
vided that  in  the  case  of  any  person  whose  wage  is  so  fixed  by  reason 
of  old  age  or  permanent  disability  it  may  be  fixed  for  such  longer 
period  as  such  Chairman  or  Magistrate  shall  think  fit. 

(e,)  It  shall,  notwithstanding  the  foregoing,  be  ccMnpetent  for  a 
worker  to  agree  with  the  president  or  secretary  of  the  union  upon 
such  wage  without  having  the  same  so  fixed. 

(d.)  It  shall  be  the  duty  of  the  union  to  give  notice  to  the  In- 
spector of  Faotories  of  every  agreement  made  with  a  worker  pursuant 
hereto. 

(e,)  It  shall  be  the  duty  of  the  employer,  before  employing  a 
worker  at  such  lower  wage,  to  examine  the  permit  or  agreement  by 
which  such  wage  is  fixed. 
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(/.)  An  employer  shall  employ  not  more  than  one  under-rate 
worker  to  every  three  competent  workers  employed  by  him,  provided 
that  competent  workers  are  available  for  employment,  but  nothing 
herein  contained  shall  require  an  employer  to  dismiss  any  worker 
now  employed  by  him. 

Country  Work. 

7.  Every  worker  shall  be  at  the  place  where  his  work  is  to  be 
performed  at  the  hour  appointed  for  the  commeDcement  of  work. 
If  such  place  be  other  than  the  chief  workshop  of  the  employer,  or,  if 
he  have  no  such  workshop,  his  residence,  and  be  so  situated  that  in 
•order  to  reach  it  the  worker  has  to  travel  a  greater  distance  than  he 
would  have  to  do  in  order  bo  reach  such  workshop  or  residence,  as 
the  case  may  be,  such  journeyman  shall  be  paid  the  ordinary  rate  of 
wages  for  the  time  occupied  in  proceeding  thereto  at  the  rate  of 
four  miles  per  every  hour,  with  a  proportionate  allowance  for  more 
or  less  than  the  hour,  however  and  by  what  means  he  may  proceed 
thereto;  but  there  shall  be  deducted  from  such  allowance  the  time 
occupied  in  proceeding  the  first  two  miles  from  the  intersection  of 
Hardy  and  Trafalgar  Streets.  For  the  purpose  of  this  paragraph, 
distances  shall  be  calculated  by  the  nearest  public  mode  of  access  by 
foot-passengers. 

8.  Any  worker  or  apprentice  employed  upon  country  work 
shall  be  conveyed  by  his  employer  to  and  from  such  country  work 
free  of  charge,  or  his  travelling-expenses  going  to  and  returning 
from  such  work  shall  be  paid  by  his  employer,  but  only  once  during 
the  continuance  of  the  work,  if  such  work  is  continuous,  and  the 
journeyman  or  apprentice  is  not  in  the  meantime  recalled  by  his 
omployer. 

9.  Time  occupied  in  travelling  shall  be  paid  for  at  the  ordinary 
rates,  but  no  journeyman  shall  be  paid  more  than  an  ordinary  day's 
wage  for  any  day  occupied  by  him  in  travelling,  although  the  hours 
occupied  by  him  may  exceed  eight,  unless  he  is  on  the  same  day 
•occupied  in  working  for  his  employer. 

10.  When  the  distance  requires  journeymen  employed  upon 
•country  work  to  sleep  away  from  their  homes,  an  additional  allow- 
ance of  Is.  per  day  for  the  time  so  occupied  shall  be  paid  to  them, 
and  their  eir>ployers  shall  also  provide  them  with  tents  or  other 
.suitable  sleeping-accommodation. 

11.  Notwithstanding  anything  herein  contained,  any  employer 
^nd  his  workmen  may  agree  that  in  respect  of  any  specified  country 
work  the  hours  of  work  shall  be  other  than  those  hereinbefore  pre- 
scribed without  payment  of  overtime,  but  so  that  not  less  than  the 
rate  of  wages  prescribed  by  this  award  be  paid. 

12.  The  expression  ''  country  work ''  in  the  four  immediately 
preceding  paragraphs  shall,  as  regards  employers  in  the  city  and 
adjoining  suburbs  of  Nelson,  mean  work  situated  more  than  ten 
jniles  by  the  nearest  formed  public  road  fr<Hn  the  intersection  of 


Payment  of  Wages. 

3.  All  wages  shall  be  paid  weekly  or  fortnightly,  either  od  the 
job  or  at  the  employer's  place  of  but^iness,  or  elsewhere  as  agreed, 
but  wherever  paid  they  shall  be  paid  to  the  workman,  or  remitted 
as  he  may  request,  not  later  than  fifteen  minutes  after  leaving  off 
work. 

Overtime. 

4.  All .  time  worked  beyond  the  hours  mentioned  in  olause  1 
hereof  shall  be  considered  overtime,  and  shall  be  paid  for  as  follows : 
For  the  firat  four  hours,  time  and  a  quarter,  and  thereafter  time 
and  a  half. 

Holidays. 

5.  The  following  rates  shall  be  paid  for  holidays:  For  Good 
Friday,  Christmas  Day,  Boxing  Day,  and  all  Sundays,  double-time 
rates;  for  New  Year's  Day,  Easter  Monday,  Labour  Day,  King's 
Birthday,  and  Anniversary  of  Nelson,  time-and-a-half  rates. 

Under-rate  Workers. 

6.  (a.)  Any  worker  who  considers  him.«}elf  incapable  of  earning 
the  minimum  wage  fixed  by  clause  2  hereof  may  be  paid  such  lower 
wage  as  may  be  from  time  to  time  fixed,  on  the  application  of  such 
worker,  after  due  notice  to  the  union,  by  the  Chairman  of  the 
Conciliation  Board  for  the  district,  or,  in  his  absence,  by  the 
Stipendiary  Magistrate  at  Nelson,  and  such  Chairman  or  Magis- 
trate, in  so  fixing  such  wage,  shall  have  regard  to  the  worker's 
capability,  his  past  earnings,  and  such  other  circumstances  as  sudi 
Chairman  or  Magistrate  may  think  fit  to  consider  after  hearing 
such  evidence  and  argument  as  the  union  and  such  worker  shall 
offer,  and  upon  granting  such  permit  the  Chairman  or  Magistrate 
shall  forward  notice  thereof  to  the  Inspector  of  Factories. 

(6.)  Whenever  occasion  arises  for  so  fixing  a  worker's  wage,  it 
shall  be  fixed  for  such  period  not  exceeding  *  six  months  as  such 
Chairman  or  Magistrate  shall  determine,  and  after  the  expiration 
of  the  said  period  until  fourteen  days'  notice  shall  have  been  given 
to  him  by  the  secretary  of  the  union  requiring  him  to  have  his 
wages  again  fixed  in  the  manner  prescribed  by  this  clause:  Pro- 
vided that  in  the  case  of  any  person  whose  wage  is  so  fixed  by  reason 
of  old  age  or  permanent  disability  it  may  be  fixed  for  such  longer 
period  as  such  Chairman  or  Magistrate  shall  think  fit. 

(c.)  It  shall,  notwithstanding  the  foregoing,  be  competent  for  a 
worker  to  agree  with  the  president  or  secretary  of  the  union  upon 
such  wage  without  having  the  same  so  fixed. 

{d.)  It  shall  be  the  duty  of  the  union  to  give  nc^ice  to  the  In- 
spector of  Factories  of  every  agreement  made  wilii  a  worker  pursuant 
hereto. 

{e.)  It  shall  be  the  duty  of  the  employer,  before  employing  a 
worker  at  such  lower  wage,  to  examine  the  permit  or  agreement  by 
whidi  such  wage  is  fixed. 
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(/.)  An  employer  shall  employ  not  more  than  one  under-rate 
worker  to  every  three  competent  workers  employed  by  him,  provided 
that  competent  workers  are  available  for  employment,  but  nothing 
herein  contained  shaU  require  an  employer  to  dismiss  any  worker 
now  employed  by  him. 

■  

Country  Work, 

7.  Every  worker  shall  be  at  the  place  where  his  work  is  to  be 
performed  at  the  hour  appointed  for  the  commencement  of  work. 
If  such  place  be  other  than  the  chief  workshop  of  the  employer,  or,  if 

•he  have  no  such  workshop,  his  residence,  and  be  so  situated  that  in 
•order  to  reach  it  the  worker  has  to  travel  a  greater  distance  than  he 
would  have  to  do  in  order  to  reach  such  workshop  or  residence,  as 
the  case  may  be,  such  journeyman  shaO  be  paid  the  ordinary  rate  of 
wages  for  the  time  occupied  in  proceeding  thereto  at  the  rate  of 
four  miles  per  every  hour,  with  a  proportionate  allowance  for  more 
•or  less  than  the  hour,  however  and  by  what  means  he  may  proceed 
thereto;  but  there  shall  be  deducted  from  such  allowance  the  time 
occupied  in  proceeding  the  first  two  miles  from  the  intersection  of 
Hardy  and  Trafalgar  Streets.  For  the  purpose  of  this  paragraph, 
distances  shall  be  calculated  by  the  nearest  public  mode  of  access  by 
foot-passengers. 

8.  Any  worker  or  apprentice  employed  upon  country  work 
shall  be  conveyed  by  his  employer  to  and  from  such  country  work 
free  of  charge,  or  his  travelling-expenses  going  to  and  returning 
from  such  work  shall  be  paid  by  his  employer,  but  only  once  during 
the  continuance  of  the  work,  if  such  work  is  continuous,  and  the 
journeyman  or  apprentice  is  not  in  the  meantime  recalled  by  his 
employer. 

9.  Time  occupied  in  travelling  shall  be  paid  for  at  the  ordinary 
xates,  but  no  journeyman  shall  be  paid  more  than  an  ordinary  day's 
wage  for  any  day  occupied  by  him  in  travelling,  although  the  hours 
occupied  by  him  may  exceed  eight,  unless  he  is  on  the  same  day 
occupied  in  working  for  his  employer. 

10.  When  the  distance  requires  journeymen  employed  upon 
oountry  work  to  sleep  away  from  their  homes,  an  additional  allow- 
ance of  Is.  per  day  for  the  time  so  occupied  shall  be  paid  to  them, 
And  their  employers  shall  also  provide  them  with  tents  or  other 
.suitable  sleep ing-accoimnodation. 

11.  Notwithstanding  anything  herein  contained,  any  employer 
.and  his  workmen  may  agree  that  in  respect  of  any  specified  country 
work  the  hours  of  work  shall  be  other  than  those  hereinbefore  pre- 
ssor ibed  without  payment  of  overtime,  but  so  that  not  less  than  the 
rate  of  wages  prescribed  by  this  award  be  paid. 

12.  The  expression  "  country  work  "  in  the  four  immediately 
preceding  paragraphs  shall,  as  regards  employers  in  the  city  and 
adjoining  suburbs  of  Nelson,  mean  work  situated  more  than  ten 
2niles  by  the  nearest  formed  public  road  from  the  intersection  of 
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Hardy  and  Trafalgar  Streets,  and,  as  regards  other  employers  id 
the  radius  within  which  this  award  takes  effect,  shall  mean  work 
situated  more  than  ten  miles  from  the  chief  workshop  of  the  em- 
ployer, or,  if  he  shall  have  no  such  workshop,  then  from  the  resi- 
dence of  such  employer. 

13.  The  employer  shall  provide  upon  the  works  a  properly 
secured  place  for  the  tools  of  the  workmen  employed  upon  such 
work  by  him,  and  shall  also  provide  all  necessary  sanitary  con- 
veniences for  the  use  of  the  workmen. 

14.  Every  employer  shall  provide  and  keep  a  suitable  grind- 
stone for  the  use  of  such  of  his  journeymen  as  have  in  the  course 
of  their  trades  to  use  the  same,  and  every  journeyman  shall  at  all 
times  keep  his  tools  in  proper  order. 

15.  When  men  who  have  been  employed  for  not  less  than  one 
week  are  discharged,  one  hour  shall  be  allowed  to  put  their  tools  in 
order. 

Apprentices, 

16.  All  boys  apprenticed  to  the  carpentering  and  joinery  trade 
shall  be  indentured  for  a  term  of  ^ve  years.  The  period  of  pro- 
bation shall  be  three  months.  The  wages  of  apprentices  shall  be 
not  less  than  7s.  6d.  per  week  for  the  first  year,  and  each  succeeding 
six  months  there  shall  be  an  advance  of  2s.  6d.  per  week,  until  the 
term  of  the  apprenticeship  expires. 

Preference, 

17.  Subject  to  the  proviso  of  this  clause,  if  and  so  long  as  the 
rules  of  the  union  permit  any  person  now  employed  as  a  journeyman 
in  this  industrial  district,  and  any  person  who  may  hereafter  reside 
in  this  industrial  district,  and  who  is  of  good  character,  to  become 
a  member  of  the  union  upon  payment  of  an  entrance  fee  not  ex- 
ceeding 5s.,  and  of  subsequent  contributions,  whether  payable  weekly 
or  otherwise,  not  exceeding  6d.  per  week,  upon  a  written  application 
of  such  person  staling  his  desire  to  join  the  union,  without  ballot 
or  other  election,  then  and  in  such  case  the  employer  shaU  employ 
members  of  the  union,  equally  qualified  with  non-members  to  per- 
form the  particular  work  and  ready  and  willing  to  undertake  it,  in 
preference  to  non-members. 

Provided  that  the  foregoing  clause  shall  not  apply  to  employers 
residing  beyond  a  radius  of  ten  miles  from  the  intersection  of 
Hardy  and  Trafalgar  Streets  in  the  City  of  Nelson,  save  when  they 
are  executing  work  within  that  radius,  nor  shall  it  apply  where, 
beyond  the  aforesaid  radius,  men  are  bona  fde  engaged  for  work 
to  be  executed  at  or  near  the  spot  at  which  they  are  so  engaged. 

IS.  When  the  rules  of  the  union  are  such  as  to  entitle  members 
of  the  union  to  preference  under  the  foregoing  clause,  and  at  alt 
times  thereafter,  the  union  shall  keep  in  the  office  of  the  Inspeotor- 
of  Factories  at  Nelson  a  book  to  be  called  the  ''employment-book,'' 
wherein    shall   be  entered   the   names    and   exact   addressee  of   alF 
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members  of  the  uiiion  for  the  time  being  out  of  employment,  with 
a  description  of  the  branch  of  the  trade  in  which  each  such  member 
claims  to  be  proficient,  and  the  names  and  occupations  of  every 
employer  by  whom  such  member  shall  have  been  employed  during 
the  preceding  twelve  ninths.  Immediately  upon  such  member 
obtaining  employment  a  note  thereof  shall  be  entered  in  such  book. 
The  executive  of  the  union  shall  use  its  best  endeavours  to  verify  all 
entries  in  such  book,  and  the  union  shall  be  answerable  as  for  a 
breach  of  award  in  case  any  entry  therein  shall  be  wilfully  false  to 
the  knowledge  of  the  executive  of  the  union  or  in  case  the  executive 
of  the  union  shall  not  have  used  reasonable  endeavours  to  verify 
the  same.  Such  book  shall  be  open  to  every  employer  or  his  agent 
without  fee  or  charge  during  office  hours.  If  the  union  shall  fail  to 
keep  such  employment-book  in  the  manner  provided  by  this  clause^ 
then  so  long  as  such  failure  shall  continue,  any  employer  shall  be 
free  from  the  restriction  imposed  by  the  last  preceding  clause 
hereof. 

19.  No  employer  shall  discriminate  against  members  of  the 
union,  and  no  employer  shall  in  the  dismissal  or  employment  of 
workmen  or  in  the  conduct  of  his  business  do  anything  for  the 
purpose  of  injuring  the  union,  whether  directly  or  indirectly. 

20.  When  members  of  the  union  and  non-members  are  employed 
together  there  shall  be  no  distinction  between  members  and  non- 
members,  and  both  parties  shall  work  together  in  harmony  and 
under  the  same  conditions,  and  shall  receive  equal  pay  for  equal 
work. 

Scope  of  Award, 

21 .  This  award  shall  bind  the  parties  hereto  and  all  such  parties 
as  may  hereafter  enter  into  business  in  the  parts  of  the  industrial 
district  in  which  the  parties  hereto  reside,  or  so  near  thereto  as  to 
enter  into  competition  with  the  parties  hereto,  but  it  shall  not  be 
binding  upon  further  parties  within  the  industrial  district,  but  the 
Court  reserves  to  itself  power  to  join  and  bind  other  persons  as 
parties  to  this  award  upon  such  terms  as  it  shall  think  fit. 

Term  of  Award. 

22.  This  award  shall  conie  iixto  force  on  the  1st  day  of  Septem- 
ber, 1907,  and  shall  remain  in  force  until  the  1st  day  of  September, 
1909,  and  thereafter  shall  continue  in  force  until  superseded  by 
another  award  or  an  industrial  agreement. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereunto  been  put  and  affixed,  and  the  Judge  of  the  Court  hath 
hereunto  set  bis  hand,  this  2nd  day  of  August,  1907. 

W.  A.  -Sim,  Judge. 

MEMORANDUM. 

The  only  point  the  Court  had  to  determine  was  the  question  as  to 
the  wages  of  carpenters  and  joiners.     These  have  been  left  at  the 
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rate  fixed  by  the  previous  award.  The  other  terms  of  the  award 
wore  agreed  on  by  the  parties,  but  the  Court  has  preferred  to  express 
most  of  these  terms  in  the  form  adopted  in  the  previous  award. 
Clause  2,  (d),  is  new,  and  is  inserted  in  the  form  agreed  on  by  the 
parties. 

Dated  this  2nd  day  of  August,  1907. 

W.  A.  Sim,  Judge. 


(1347.)  NELSOX  PLUMBERS.* 

Claims  of  Union. 

Haurs  of  Employment, 

The  recognised  hours  of  work  shall  be  from  8  a.m.  to  5  p.m.  on 
live  days  of  the  week,  and  from  8  a.m.  to  noon  on  Saturday,  one 
hour  to  be  allowed  each  day  for  dinner  (Saturdays  excepted),  from 
Ist  day  of  August  to  30th  day  of  April;  and  from  Ist  day  of  May 
till  31st  day  of  July,  from  8  a.m.  till  4.46  p.m.  on  five  days  of  the 
week,  and  from  8  a.m.  till  noon  on  Saturdays,  three-quarters  of  an 
liour  to  be  allowed  for  dinner  (Saturdays  excepted). 

Wages. 

1.  All  journeymen  working  at  any  branch  of  the  trade  (except 
as  hereinafter  mentioned)  shall  be  paid  not  less  than  Is.  3d.  per 
hour. 

2.  All  journeymen  holding  a  certificate  issued  by  the  Nelson 
City  Council  shall  be  paid  not  less  than  Is.  4^d.  per  hour. 

3.  Wages  to  be  paid  weekly,  unless  it  be  mutually  arranged  in 
writing  between  employer  and  employee. 

4.  Workmen  to  be  paid  on  the  job,  or  to  be  allowed  sufficient 
time  to  reach  shop  of  their  employer  to  receive  their  pay  before  12 
o'clock. 

5.  Any  journeyman  who  considers  himself  not  capable  of  earn- 
ing the  minimum  wage  may  be  paid  such  less  wage  as  may  from 
time  to  time  be  agreed  upon  in  writing  between  such  journeyman 
and  the  chairman  and  secretary  of  the  workers'  union;  and,  in 
default  of  such  agreement  within  twenty-four  hours  after  such 
journeyman  has  applied  in  writing  to  the  secretary  of  the  workers' 
union,  stating  his  desire  that  such  wage  shall  be  so  agreed  upon, 
as  shall  be  fixed  in  writing  by  the  Chairman  of  the  Conciliation 
Board  for  the  industrial  district  upon  the  application  of  such 
journeyman,  after  twenty- four  hours'  notice  in  writing  to  the  secre- 
tary of  the  workers'  union,  who  shall,  if  desired  by  him,  be  heard 
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by  such  Chairuian  on  such  application.  Any  journeyman  whose 
wage  has  been  so  fixed  may  work  and  may  be  employed  by  any  em- 
ployer for  such  less  wage  for  the  period  of  six  calendar  months 
thereafter,  and,  after  the  expiration  of  the  said  period  of  six 
calendar  months,  until  fourteen  days'  notice  in  writing  shall  have 
been  given  him  by  the  secretary  of  the  workers'  union  requiring 
his  wage  to  be  again  fixed  in  manner  provided  by  this  clause. 

Overtime. 

All  time  worked  between  the  hours  of  5  p.m.  and  7  p.m.  shall 
be  paid  for  at  the  rate  of  time  and  a  quarter;  between  the  hours 
of  7  p.m.  and  9  p.m.,  time  and  a  half;  between  9  p.m.  and  8  a.m., 
double  time.  On  Saturdays,  from  noon  to  5  p.m.,  time  and  a  half; 
from  5  p.m.  on  Saturdays  to  8  a.m.  on  Mondays,  double  time.  Oh 
Christmas  Day,  and  Good  Friday,  and  Sundays,  double  time.  On 
the  following  days,  which  shall  be  deemed  to  be  holidays,  time  and 
a  half  :  namely.  New  Year's  Day,  Anniversary  Day,  Easter  Mon- 
day, the  King's  Birthday,  Labour  Day,  and  Boxing  Day. 

CoufUry  and  Suburban  Work. 

1.  '*  Country  work  "  means  work  performed  by  a  journeymau 
or  apprentice  at  a  distance  of  over  eight  miles  from  the  Chief  Post- 
office. 

2.  Any  journeyman  or  apprentice  employed  in  country  work 
shall  be  conveyed  by  his  employer  to  and  from  such  place  free  of 
charge,  or  his  travelling-expenses  going  to  and  returning  from  such 
work  shall  be  paid  by  his  employer,  but  once  only  during  the  con- 
tinuance of  the  work  if  the  work  is  continuous,  and  the  journeyman 
or  apprentice  is  not  in  the  meantime  recalled  by  his  employer. 

3.  Overtime  can  be  worked  at  the  ordinary  rate  of  pay. 

4.  When  journeymen  or  apprentices  are  employed  upon  country 
work  their  employer  shall  provide  them  with  suitable  board  and 
lodging  at  the  expense  of  such  employer. 

5.  **  Suburban  work  "  means  work  performed  by  a  journeyman 
or  apprentice  at  a  distance  of  over  three  miles  or  under  eight  miles 
from  the  Chief  Post-office. 

6.  Workmen  shall  be  at  the  place  where  the  work  is  te  be  per- 
formed at  the  hour  appointed  for  the  commencement  of  the  work; 
but  if  such  place  is  distant  more  than  two  miles  from  the  Chief  Post- 
office  they  shall  be  paid  the  ordinary  rate  of  wage  for  the  time 
occupied  in  going  to  and  from  such  work,  as  in  the  next  paragraph 
set  forth.  If  no  conveyance  snail  be  supplied  by  the  employer,  such 
time  shair  be  calculated  at  the  rate  of  four  miles  for  every  hour, 
with  a  proportionate  allowance  for  more  or  less  than  an  hour,  how- 
ever and  by  whatever  means  he  may  proceed  thereto.  For  the  pur- 
poses of  this  paragraph,  distances  shall  be  calculated  by  the  nearest 
public  mode  of  access  for  foot-passengers  from  the  two-mile  town 
boundary. 
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7.  In  these  conditioDS  ^*  workman  "  shall  mean  journeymen  and 
apprentices. 

Apprentiees, 

1.  All  boys  working  in  any  branch  of  the  trade  shall  be  legally 
indentured  for  the  term  of  six  years,  but  every  boy  so  employed 
shall  be  allowed  three  calendar  months'  probation  prior  to  being  so 
indentured. 

2.  The  proportion  of  apprentices  to  journeymen  employed  by 
any  employer  shall  not  exceed  one  apprentice  to  every  two  journey- 
men or  fraction  of  two. 

3.  For  the  purpose  of  determining  the  proportion  of  apprentices 
to  journeymen  in  taking  any  new  apprentice,  the  calculation  shall 
be  based  on  a  two-thirds  full-time  employment  of  the  journeymen 
employed  during  the  previous  six  calendar  months. 

4.  Arrangements  legally  made  between  employers  and  appren- 
tices at  the  time  of  tl^  coming  into  operation  of  this  agreement 
shall  not  be  prejudiced,  but  any  employer  then  employing  any  ap- 
prentice under  any  verbal  arrangement  must  procure  such  appren- 
tice to  be  duly  indentured  within  three  calendar  months  thereafter. 

5.  If  any  employer  shall  through  death  or  insolvency,  or  any 
unforeseen  cause,  be  unable  to  fulfil  his  obligation  to  an  apprentice, 
it  shall  be  lawful  for  such  apprentice  to  complete  his  term  with 
another  employer,  notwithstanding  that  such  employer  has  already 
the  full  number  of  apprentices  allowed  by  these  conditions. 

6.  The  wages  to  be  paid  to  apprentices  shall  be  as  follows : 
namely,  For  the  first  year,  7s.  6d.  per  week;  for  the  second  year, 
12s.  6d.  per  week;  for  the  third  year,  158.  per  week;  for  the 
fourth  year,  £1  per  week ;  for  the  fifth  year,  £1  5s.  per  week ;  and 
for  the  sixth  year,  £1  158.  per  week. 

7.  No  apprentice  shall  be  taken  on  after  passing  sixteen  years 
in  age. 

Tools. 

Employers  shall  provide  their  journeymen  with  soldering-bolts, 
iron -pipe-fitting  tools,  metal-pots,  plumbing-irons,  mandrels,  files, 
and  chisel-bars. 

Preference, 

1.  So  long  as  the  rules  of  the  union  permit  any  person  of  good 
character  and  sober  habits,  and  a  competent  tradesman,  to  become 
a  member  on  payment  of  an  entrance  fee  not  exceeding  5s.,  upon 
his  written  application,  without  ballot  or  other  election,  and  so  to 
continue  upon  contributing  subscriptions  not  exceeding  6d.  per 
week,  the  employer  shall  employ  members  of  the  union  in  preference 
to  non-members,  provided  that  there  are  members  available  without 
undue  delay  equally  qualified  to  perform  the  particular  work,  but 
this  agreement  shall  not  compel  any  employer  to  dismiss  or  give  em- 
ployment to  any  journeyman  now  employed  by  him. 
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2.  When  members  of  the  union  and  non-members  are  employed 
there  shall  be  no  distinction  between  members  and  non-members, 
both  shall  work  in  harmony,  and  shall  receive  equal  pay  for  equal 
work. 

3.  No  emplo}'«r  shad!  discriminate  against  members  of  the 
union,  and  no  employer  shall,  in  the  employment  or  dismissal  of 
journeymen  or  in  the  conduct  of  his  business,  do  anything  for  the 
purpose  of  injuring  the  union,  whether  directly  or  indirectly. 

4.  Each  employer  when  employing  apprentices  shall,  when  called 
upon  to  do  so  in  writing  by  the  secretary  of  the  union,  give  reason- 
able information  to  such  secretary  of  the  number  of  apprentices  in 
his  employ,  and  the  particulars  of  their  engagements,  and  shall,  if 
such  secretary  shall  request  him  to  do  so,  allow  such  secretary  to 
inspect  the  deeds  of  apprenticeship  of  any  apprentice. 

5.  No  employer  shall  place  any  obstacle  in  the  way  of  any  repre- 
sentative of  the  union  in  the  collection  of  moneys  due  to  the  union 
from  its  members,  provided  such  collection  is  not  made  in  working- 
hours. 

6.  Any  journeyman  or  apprentice  working  for  other  than  recog- 
nised employers  shall  receive  2b.  per  day  extra  pay. 


Employment-book . 

The  union  shall  keep  i^  some  convenient  place  within  half  a 
mile  of  the  Chief  Post-office  a  book  to  be  called  **  the  emplo3nnent- 
book,"  wherein  shall  be  entered  the  names  and  exact  addresses  of 
all  members  of  the  union  for  the  time  being  out  of  employment, 
with  a  description  of  the  branch  of  the  trade  in  which  each  such 
journeyman  claims  to  be  proficient,  and  the  names,  addresses,  and 
iMX)upations  of  every  employer  by  whom  each  such  journeyman  shall 
have  been  employed  during  the  preceding  two  years.  Immediately 
-upon  such  workman  obtaining  employment,  a  note  thereof  shall  be 
entered  in  such  book.  The  executive  of  the  union  shall  use  their 
best  endeavours  to  verify  all  the  entries  contained  in  such  book, 
and  shall  be  answerable  as  for  a  breach  of  this  agreement  in  case 
any  entry  therein  shall  in  any  particular  be  wilfully  false  to  their 
knowledge,  or  in  case  they  shall  not  have  used  reasonable  endeavours 
to  verify  the  same.  Such  book  shall  be  open  to  every  employer, 
without  fee  or  charge,  at  all  hours  between  8  a.m.  and  5  p.m.  on 
every  working-day  except  Saturday,  and  on  that  day  between  the 
hours  of  8  a.m.  and  noon.  If  the  union  fail  to  keep  the  employ- 
ment-book in  manner  provided  by  this  clause,  then  and  in  such 
case  and  so  long  as  such  failure  shall  continue,  any  employer  may, 
if  he  thinks  so  fit,  employ  any  person  or  persons,  whether  a  niem> 
her  of  the  union  or  not,  to  perform  the  work  required  to  be  per- 
formed, notwithstanding  the  foregoing  provisions.  Notice  by 
advertisement  in  the  Colonist  and  Evening  Mail  newspapers,  pub- 
lished in  the  City  of  Nelson,  shall  be  given  by  the  union  of  the 
place  where  such  employment-book  is  kept,  and  of  any  change  iii 
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such  plaoe,  and  notice  thereof  shall  also  be  given  in  writing  to  each 
employer,  or  to  the  employers'  union  if  any  employers'  union  existd*. 

Radius, 

That  this  agreement  shall  have  effect  within  a  radius  of  twenty- 
two  miles  of  the  General  Post-office  of  Nelson. 


COUNTBRCLAIMS  OP  EmPLOTEKB. 

1.     Hours  of  Efnployment. 

Thb  recognised  hours  of  work  shall  be  forty-seven  per  week.  Hours 
to  be  regulated  according  to  the  requirements  of  the  business,  but 
so  as  not  to  exceed  eight  and  a  half  on  any  day  but  Saturday,  on 
which  day  the  hours  worked  shall  not  exceed  four  and  a  half.  This 
clause  to  be  read  subject  to  clause  5  hereof. 

2.  Interpretation, 

A  fully  competent  plumber  is  one  ^o  is  competent  to  carry  out 
and  complete  all  plumbing- work  required  in  an  ordinary  villa 
residence,  including  gas-fittings,  hot-water  circulation,  bath,  lava- 
tor  v,  and  closet  work. 

3.   Wages, 

(a.)  To  a  fully  competent  plumber  and  who,  in  addition,  holds, 
a  Nelson  City  Council  plumber's  license,  the  rate  of  pay  shall  not 
be  less  than  Is.  2d.  per  hour. 

(6.)  To  a  competent  plumber  who  does  not  hold  such  certificate 
the  rate  of  pay  shall  be  Is.  per  hour. 

(c)  Wages  to  be  paid  weekly  or  fortnightly. 

(d.)  Wages  to  be  paid  either  on  job,  or  at  the  employer's  place 
of  business,  or  elsewhere  as  agreed;  but  wherever  paid  it  shall  not 
be  later  than  fifteen  minutes  after  leaving  off  work  on  the  regular 
pay-day. 

4.  Under-rate    Workers    Clause. 

Workers'  demands  agreed  to,  with  the  insertion  of  **  or 
Stipendiary  Magistrate  "  after  the  words  "  Chairman  of  Concilia- 
tion Board."  (This  is  requested  because  the  Chairman  of  the  Nel- 
son Conciliation  Board  is  frequently  absent  from  the  city,  also  in 
the  interests  of  country  employers.) 

5.  Overtime. 

(a.)  All  time  worked  in  excess  of  the  hours  mentioned  in  clause  1 
hereof  shall  be  paid  for  at  the  rate  of  time  and  a  quarter  for  the 
first  two  hours,  then  time  and  a  half  till  midnight.  Between  mid- 
night and  the  usual  time  of  starting  work  in  the  morning  double 
time  shall  be  paid. 

(6.)  Irrespective  of  the  hours  worked  during  the  week,  for  work 
done  on  Sundays,  Christmas  Day,  and  Good  Friday  shall  be  paid 
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double  time,  and  work  done  on  New  Year's  Day,  Anniversary  Day, 
Easter  Monday,  the  King's  Birthday,  and  Labour  Day  shall  be 
paid  for  at  the  rate  of  time  and  a  half. 

6.  Gauntry  Work. 

Clauses  1  to  3  of  workers'  demands  agreed  to.  Clause  4 : 
Insert  ''Is.  6d.  per  day  "  instead  of  "  suitable  board  and  lodg- 
ing. 

7.  Suburban  Work, 

Demands  agreed  to  with  addition  of  **  Where  a  conveyance  ia 
provided  by  an  employer,  a  half-hour  each  way  shall  be  allowed  in 
lieu  of  two  miles'  walking-time." 

8.  Apprentieeg. 

Non-indenturing  clause  as  per  Dunedin  award,  Vol.  vii,  p.  516. 
Wages:  First  year,  5s.;  second  year,  10s.;  third  year,  15s.; 
fourth  year,  £1 ;   fifth  year,  £1  58. ;   sixth  year,  £1  15s.  per  week. 

9.  Itnproverg. 

Improvers  may  be  employed  in  the  proportion  of  one  to  three 
or  fraction  of  three  journeymen.  Improvers'  wages  to  be  not  less 
than  lOd.  per  hour. 

10.  Tods. 

Employers  shall  provide  their  journeymen  with  soldering-bolts, 
stocks,  dies  and  cutters,  metal-pots,  plumbing-irons,  mandrels, 
and  files.  Journeymen  shall  find  all  other  tools  required  for  their 
work. 

11.  Preference, 

Clauses  1,  2,  3,  and  6  of  workers'  demands  agreed  to.  Clauses 
4  and  5  objected  to. 

12.  Employment-book, 

Agreed  to,  with  provision  that  employers  beyond  the  City  of 
Nelson  boundaries  shall  be  exempted  from  the  preference  and  em- 
ployment-book clauses. 

13.  Members  of  Employers*  Families, 

Nothing  contained  in  this  award  shall  be  deemed  to  apply  to 
the  members  of  the  family  of  any  employer. 

14.  Radius. 
Workers'  demands  agreed  to. 

15.  Foremen. 

Nothing  contained  in  this  award  shall  be  deemed  to  apply  to 
working  foremen. 

1907—  35— AwardB . 
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(1348.)  MARLBOROUGH  LABOURERS.— APPUCATION  FOR  AWARD.— 
STRUCK  our.— FULL  REPORT  OF  DECISION  OF  COURT.* 

In  tiie  Court  of  Arbitration  of  New  Zealand,  Marlborough  Indus- 
trial District  (Blenheim). — ^Before  His  Honour  Mr.  Justice  Sim 
and  Mr.  R.  Slater  (member  of  the  Court). — Hearing,  4th  July, 
1907. — In  the  matter  of  an  industrial  dispute  between  the  Marl- 
borough Labourers'  Industrial  Union  of  Workers  and  T.  Cameron 
and  others. 

Mr.  Hodgson  for  the  union;  Mr.  Chaytor  for  the  employers. 

Mr.  Chattob  raised  an  objection  that  the  Court  had  no  jurisdiction 
to  deal  with  the  dispute,  as  the  proper  steps  had  not  been  taken  in 
referring  the  matter  to  the  Conciliation  Board. 

After  hearing  argument  by  the  representatives  of  the  parties, 
judgment  of  the  Court  was  delivered  by  Sim,  J.  : — 

The  Court  has  already  held  that  it  is  only  a  dispute  which  has 
been  properly  referred  to  the  Conciliation  Board  that  can  be  re- 
ferred to  the  Court  under  section  59  of  "  The  Industrial  Concilia- 
tion and  Arbitration  Act,  1905."  If  a  dispute  has  not  been  properly 
referred  to  the  Conciliation  Board,  then  that  dispute  cannot  be  dealt 
^ith  by  the  Court,  and  all  we  have  to  determine  now  is  whether  the 
provisions  of  sections  105  and  106  have  been  properly  complied  with 
in  the  present  case. 

Section  105  provides  that  an  industrial  dispute  shall  not  be  re* 
ferred  for  settlement  to  a  Board  by  an  industrial  union  unless  the 
provisions  of  that  section  with  regard  to  a  resolution  have  been  com- 
plied with.  What  the  evidence  shows  is  that  in  the  present  case  a 
notice  Was  sent  out  to  the  members  convening  a  meeting  to  consider 
the  following  question  :  *'  Whether  the  industrial  dispute  between 
the  union  and  the  employers  with  reference  to  the  hours  of  pay,  ^c, 
shall  be  referred  to  the  Board  of  Conciliation  for  the  Industrial 
District  of  Marlborough.''  That,  we  think,  is  not  a  proper  com- 
pHanoe  with  sectiom  106.  Section  106  provides  that  "  Each  such 
special  meeting  shall  be  duly  constituted,  convened,  and  held  in 
manner  provided  by  the  rules,  save  that  notice  of  the  proposal  to 
be  submitted  to  the  meeting  shall  be  posted  to  all  the  members," 
^.  What  we  think  should  have  been  sent  out  was  a  notice  that  a 
resolution  would  be  proposed  referring  the  dispute  to  the  Concilia- 
tion Board  setting  out  the  proposed  resolution  in  terms.  That  is 
the  first  difficulty. 

Then  we  have  before  us  the  minutes  of  a  meeting  held  on  the  20th 
October,  when  this  resolution  was  passed  :  viz.,  "  That  the  farmers 
and  threshing-machine  owners  be  cited  before  the  Board  of  Con- 
ciliation to  deal  with  the  rates  of  pay,  conditions,   and  hours  of 
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work  during  the  coining  harvest/'  That  is  probably  a  sufficient 
resolution  in  accordance  with  the  Act,  but  that  resolution  was  not 
submitted  to  the  members  for  confirmation  by  ballot.  The  notice 
that  was  sent  out  in  connection  with  the  ballot  sets  out  the  demands 
of  the  union,  and  then  has  the  following  at  the  foot :  *'  If  you  are 
in  favour  of  or  against  the  foregoing  rates  of  pay,  conditions,  and 
hours  of  work  being  submitted  to  the  Board  of  Conciliation  as  an 
industrial  dispute,  you  will  please  vote  *  Yes '  or  *  No '  on  the  en- 
closed voting-paper."  The  members,  therefore,  are  not  asked  to 
confirm  the  resolution,  but  to  vote  in  favour  of  submitting  certain 
terms  to  the  Conciliation  Board.  What  the  Act  requires  is  that  a 
resolution  shall  be  passed  referring  a  dispute  to  the  Board,  and 
that  resolution  confirmed  by  subsequent  ballot.  Of  course,  the 
difference  is  not  a  very  serious  one,  but  it  has  already  been  held  by 
the  Court  on  various  occasions  that  a  strict  compliance  with  the 
terms  of  section  105  is  necessary,  and  it  seems  quite  clear  that, 
although  the  members  were  really  informed  of  what  was  proposed  to 
be  done,  the  information  was  not  given  in  the  way  required  by  the 
Act,  nor  was  the  question  submitted  to  t'he  members  in  the  manner 
prescribed  by  the.  Act. 

We.  think,  therefore,  that  the  evidence  shows  that  the  union  has 
not  complied  with  sections  105  and  106  of  the  Act.  They  have  not 
•strictly  complied  with  them,  though  it  may  be  said,  they  have  gone 
very  close  to  doing  so.  We  regret  to  have. to  refuse  jurisdiction 
in  this  case,  but  there  is  no  alternative  in  the  matter.  What  we 
suggest  .is  that  the  union  should  commence  dt  7iovo,  and  they  need 
not,  of  course,  have  a  further  hearing  before  the  Conciliation  Board. 
They  will  have  to  refer  the  matter  to  the  Board,  and  when  they  have 
done  so,  they  can,  without  going  before  it,  refer  the  dispute  to  the 
Court,  which  will  no  doubt  be  able  to  deal  with  the  matter  before  the 
end  of  the  year.  We  must,  however,  decline. jurisdiction  in  the 
present  case. 

Dispute  struck  out. 


CANTERBURY  INDUSTRIAL  DISTRICT. 


tl349.)  CHRISTCHURCH  SADDLE,  HARNESS,  AND  COLLAR  MAKERS. 

Claims  of  Union. 

Hours  of  Labour. 

1.  The  hours  of  work  shall  be  forty-four  hours  per  week.  On 
five  days  of  the  week  the  hours  shall  be  eight,  not  to  expire  later 
than  5  p.m. ;  on  Saturdays  in  each  week  the  hours  of  work  shall  ex- 
pire not  later  than  1^  a.m.  All  work  worked  beyond  the  time 
mentioned  in  this  clause,  or  on  holidays,  shall  be  considered  over- 
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time,  and  shall  be  paid  for  ai  the  rate  of  time  and  a  quarter  for  the 
first  three  hours,  time  and  a  half  after  9  p.m.,  double  time  after 
11  p.m.,  on  any  days  except  the  days  mentioned  in  paragraph  12 
hereof,  on  which  days,  including  Sundays,  all  work  shall  be  paid 
for  at  the  rate  of  double  time. 

That  a  week's  notice  of  termination  of  engagement  be  necessary 
by  employer  or  employee,  and  that  wages  be  paid  weekly  and  in 
employer's  time. 

Classes  of  Workers, 

2.  Only  three  classes  of  workers  shall  be  recognised  or  employed 
— viz.,  journeymen  (which  expression  shall  include  journeymen  and 
journey  women),  apprentices,  and  female  stitchers.  Female  stitchers 
to  be  employed  only  in  the  bridle-cutting  and  bagmaking  branches. 
The  female  stitchers  to  be  allowed  to  paste  the  strawboards  for 
portmanteaux  and  Gladstone  bags. 

Ratet  of  Wages. 

3.  Every  journeyman  working  at  any  branch  of  the  trade  (except 
as  hereinafter  mentioned)  shall  be  paid  not  less  than  Is.  3d.  per 
hour.  No  piecework  log  to  be  allowed  in  any  branch  of  the  trade 
except  for  collar-makers  making  up  saddler's  own  stuff,  out. 

4.  Any  employer  who  considers  a  journeyman  not  capable  of 
earning  the  minimum  wage  may  pay  such  less  wage  as  may  from 
time  to  time  be  agreed  upon  in  writing  between  any  employer  and 
the  president  or  secretary  of  the  union,  and  in  default  of  such  agree- 
ment within  twenty-four  hours  after  such  employer  has  applied 
in  writing  to  the  secretary  of  the  union  stating  his  desire  that  such 
wage  shall  be  as  agreed  upon,  as  shall  be  fixed  in  writing  by  the 
Chairman  of  the  Conciliation  Board  for  the  industrial  district, 
upon  the  application  of  such  employer  after  twenty-four  hours' 
notice  in  writing  to  the  secretary  of  the  union,  who  shall  (if  desired 
by  him)  be  heard  by  such  Chairman  on  such  application.  Any 
journeyman  whose  wage  has  been  so  fixed  may  work,  and  may  be 
employed  by  any  employer,  for  such  less  wage  for  the  period  of  six 
calendar  months  therefrom,  and,  after  the  expiration  of  the  said 
period  of  six  calendar  months,  until  fourteen  days'  notice  in  writing 
shall  have  been  given  him  by  the  secretary  of  the  union  requiring 
his  wage  to  be  again  fixed  in  manner  prescribed  by  the  clause.  No 
permit  to  be  issued  under  £2  5s.  per  week,  except  in  case  of  physical 
infirmity. 

Apprentices. 

5.  All  apprentices  working  in  any  branch  of  the  trade  shall  be 
legally  indentured  as  apprentices  for  the  term  of  six  years,  but  every 
apprentice  so  employed  may  be  allowed  three  calendar  months'  pro- 
bation prior  to  being  so  indentured,  such  period,  if  such  apprentice 
be  indentured  at  the  end  of  such  period,  to  be  counted  as  part  of  the 
said  period  of  six  years. 
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Every  indenture  entered  into  in  pursuance  of  this  award  shall 
be  duly  signed  in  duplicate,  and  the  employer  shall,  within  one 
month  of  the  signing  of  any  such  indenture,  send  by  registered  post 
or  deliver  a  verified  copy  to  the  secretary  of  the  union. 

Proportion  of  Apprentices  and  Female  Stitchers. 

6.  The  proportion  of  apprentices  and  female  stitchers  to  journey- 
men employed  by  any  employer  sh^tU  not  exceed  the  following :  In 
the  saddlery  branch,  one  apprentice  to  every  four  or  fraction  of 
first  four  journeymen;  in  the  harness  branch,  one  apprentice  to 
«very  four  or  fraction  of  the  first  four  journeymen;  in  the  collar 
branch,  one  apprentice  to  every  four  or  fraction  of  the  first  four 
journeymen ;  in  the  machinery  branch,  one  apprentice  to  every  four 
or  fraction  of  the  first  four  journeymen  or  j ourney women ;  in  the 
bridle-cutting  branch,  one  apprentice  and  one  female  stitcher  to  four 
or  fraction  of  the  first  four  journeymen;  in  the  bag  and  trunk 
branch,  one  apprentice  to  every  four  or  fraction  of  the  first  four 
journe3nnen,  and  one  female  stitcher  to  every  four  journeymen. 

7.  For  the  purpose  of  determining  the  proportion  of  appren- 
tices and  female  stitchers  to  journeymen,  in  taking  any  new  ap- 
prentice or  female  stitcher  the  calculation  shall  be  based  on  six 
mouths'  full-time  employment  of  competent  journe3nnen  employed 
during  the  previous  six  calendar  months. 

Wages  to  Apprentices, 

8.  The  wages  to  be  paid  to  apprentices  shall  be  as  follows  :  First 
year,  7b.  6d. ;  third  half-year,  lis.;  fourth  half-year,  Hs.  6d. ; 
fifth  half-year,  18b.  ;  sixth  half-year,  £1  Is.  6d. ;  seventh  half-year, 
£1  5s.;  eighth  half-year,  £1  8s.  6d.;  ninth  half-year,  £1  12s.; 
tenth  half-year,  £1  ISs.  6d. ;  eleventh  half-year,  £1  19s.;  twelfth 
half-year,  £2  2s.  6d. 

9.  If  any  employer  shall,  for  some  unforeseen  cause,  be  unable 
to  fill  his  obligation  to  an  apprentice,  it  shall  be  lawful  for  such  an 
apprentice  to  complete  his  term  with  another  employer  who  has 
not  the  full  number  of  apprentices  allowed  by  these  conditions.  Pro- 
vided that  should  there  be  no  such  employer  willing  to  take  such 
apprentice,  then  with  any  employer,  notwithstanding  that  such  em- 
ployer has  already  his  full  number  of  apprentices  as  provided  in 
clause  6.  Before  any  apprentice  is  taken  under  this  clause  the 
employer  desiring  to  take  such  apprentice  shall  give  seven  days' 
written  notice  to  the  secretary  of  the  workers*  union  of  his  intention 
so  to  do. 

10.  In  the  case  of  an  apprentice  coming  from  another  district, 
who  from  any  unforeseen  cause  is  unable  to  complete  his  term  of 
apprenticeship  in  such  district,  it  shall  be  lawful  for  such  appren- 
tice to  complete  his  term  with  any  employer  who  has  not  the  full 
number  of  apprentices  allowed  by  these  conditions.  Providing  that 
should  there  be  no  such  employer  willing  to  take  such  apprentice, 
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then  with  any  employer,  notwithstanding  that  such  employer  has  the 
full  nximber  of  apprentices  provided  in  clause  6.  Before  an  appren- 
tice is  taken  under  this  clause  the  employer  desiring  to  take  such 
apprentice  shall  give  fourteen  days'  notice  to  the  secretary  of  the 
workers'  union  of  his  intention  so  to  do. 

11.  That  all  female  stitchers  employed  be  paid  a  weekly  wage — 
for  the  the  first  year,  7s.  6d.  per  week;  third  half-year,  lis. ;  fourth 
half-year,  14s.  6d. ;  fifth  half-year,  18s. ;  sixth  half-year,  £1  Is.  6d.  ; 
seventh  half-year,  £1  5s. ;  eighth  half-year,  £1  Ss.  per  week. 

12.  The  following  days  shall  be  recognised  as  holidays  in  all 
branches  of  the  trade :  New  Year's  Day,  Good  Friday,  Easter 
Monday,  birthday  of  reigning  sovereign,  Boxing  Day,  Prince  of 
Wales's  Birthday,  Christmas  Day,  Labour  Day,  and  Anniversary 
Day. 

13.  All  work  to  be  done  on  the  premises,  and  no  subcontracting 
to  be  allowed,  unless  under  the  conditions  of  this  award. 
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Preference  to  Unionists. 

14.  The  employers  shall  employ  members  of  the  union  in  pre- 
ference to  non-members,  subject  to  the  conditions  at  present 
existing. 

Collar  Log. 

For  making  up  saddlers'  own  stuff,  out — 
Leather-lined  cart  collars,  2  straps 

1  strap 
bodies 
Check-lined  cart  collars,  2  straps 

,,  1  6trap 

,,  bodies 

Van  collars 
Van  collars,  bodies 
Yankee  collars 
Trap  and  gig  collars 
,,  bodies 

Patent-leather  collars 
New  bodies  to  old  rims 
New  bodies  and  side-pieces  same 
And  not  more  than  6d.  allowed  for  sewing  done. 

16.  A  '*  saddler  "  shall  be  defined  as  any  person  engaged  in  the 
manufacturing  or  repairing  of  saddles,  bridles,  harness,  machine- 
belting,  military  accoutrements,  horse-  and  cow-cover  making  and 
strapping,  or  any  class  of  leather-work  that  a  saddler  is  usually 
employed  at. 

17.  All  bag  and  portmanteau  makers  to  be  included  in  this 
award. 

18.  All  collar-makers  to  be  included  in  this  award. 
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Award. 

In  the  Court  of  Arbitration  of  New  Zealand,  Canterbury  Indus- 
trial District. — In  the  matter  of  **  The  Industrial  Conciliation 
and  Arbitration  Act,  1905,"  and  ita  amendments;  and  in  the 
matter  of  an  industrial  dispute  between  the  Christchurch 
Saddlers,  Harness  and  Collar  Makers'  Industrial  Union  of 
Workers  (hereinafter  called  *'  the  union  ")  and  the  under- 
mentioned persons,  firms,  and  companies  (hereinafter  called 
the  employers  ")  : — 

Mason,  Struthers,  and  Co.,  Lichfield  Street,  Christchurch. 

Wiggins,  William,  130  Hereford  Street,  Christchurch. 

Anderson,  William,  Ashburton. 

Baillie,  Adam,  Temuka. 

Bell,  Harvey  J.,  Tinwald. 

Booth,  William,  Arundel. 

Borrell,  Charles  T.,  Geraldine. 

Brewer,  Edward  H.,  Temuka. 

Budd,  Henry,  Winchester. 

Burnip,  William  T.,  Waiau. 

Carlton,  William,  Mount  Somers. 

Caskie,  John,  Fairlie. 

Casserley,  Patrick^  Loburn. 

Dash,  Charles,  Waimate. 

Debenham,  Frederick,  East  Oxford. 

Dell,  Charles,  Sefton. 

Devereaux,  W.  R.,  and  Co.,  Lichfield  Street,  Christchurch. 

Downes,  Thomas  C.,  Temuka. 

Downing,  Harry  W.,  178  Gloucester  Street,  Christchurch. 

Eftrnshaw,  Thomas,  Cust. 

Edmonds,  Louis,  Eaiapoi. 

Fergus,  Samuel,  Belfast. 

Ferguson,  Robert,  Little  River. 

For  no,  John  D.,  Pleasant  Point,  Timaru. 

Anderson,  Rudolf,  Norwich  Quay,  Lyttelton. 

Harrison,  Thomas  J.,  42  Manchester  Street,  Christchurch. 

Hay,  John,  Geraldine. 

O'Connell,  Patrick,  Ashburton. 

Patching,  William,  Ashburton. 

FreW,  William,  Amberley. 

Frew  Bros.,  Amberley. 

George,  William,  Waimate. 

Gilmour,  David,  Southbridge. 

Gluyas,  William,  Morven. 

Halliday,  James  W.,  218  Cashel  Street,  Christchurch. 

Haskett,  Joseph,  Methven. 

Hassall,  Alfred  D.,  Cust. 

Heer,  Alphonse  E.,,  Methven. 

Hogan,  Thomas,  Waimate. 
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Hosking,  George,  Kirwee. 

Hoskina,  Albert,  Geraldine  and  Winchester. 

Howell,  Claude,  90  Manchester  Street,  Christchuroh. 

Johnson  and  Cousins,   214  Cashel  Street  and  154  Colombo 

Street,  Christchurch. 
Johnson,  Albert  A.,  Wilson  Street,  Timaru. 
Keen,  Albert,  Studholme  Junction. 
Kissell,  Henry  G.,  Doyleston. 
Kissell,  Jacob  1.,  Little  River. 
£nox,  Thomas,  Kaiapoi. 
Dierck,  — ,  Akaroa. 
Laming,  Henry  F.,  Kaiapoi. 
Palleson  and  Co.,  Strathallan  Street,  Timaru. 
Trist,  John,  230  Cashel  Street,  Christchuroh. 
Inglesby,  J.,  Kaikoura. 
Robinson,  A.,  Kaikoura. 
Orange,  A.  E.,  Kaikoura. 
Clausen,  F.,  Papanui. 
Longstaff,  Robert  J.  A.,  Glentunnel. 
Low,  Allan,  Glenavy. 
Lucock,  George  W.,  Templeton. 
Lyddy,  Michael  J.,  Rakaia. 
McDonald,  Alexander,  Springston. 
McNaught  and  Gillespie,  Rangiora. 
McNaught,  Thomas,  Amberley  and  Waikari. 
McNaught,  William,  Culverden. 
McPherson,  William,  Waimate. 

Mapplebeck,  William,  7  Colombo  Street,  Christohuroh. 
McCaskey,  J.,  Cheviot. 

Montgomery,  George  A.,  132  Cashel  Street,  Christohuroh. 
Parrish,  John  G.,  Tuam  Street,  Christchurch. 
Parris,  Arthur,  Barrhill. 
Patching,  William,  Ashburton. 
Peters,  George  C,  42  Allen  Street,  Christchurch. 
Peters,  George  L.,  Leeston. 
Potter,  Frank,  Ashburton. 
Ramsay,  W.  A.,  Rangiora. 
Rapley,  Thomas,  Ashburton. 
Ray,  Charles  E.,  Woodbury. 

Robertson,  Malcolm,  144  Cashel  Street,  Christchurch. 
Rogers,  James,  Waimate. 
Bartrum,  C,  Lincoln  and  Springston. 
Spence,  W.,  Cheviot. 

Campbell,  H.,  Lincoln  Road,  Addington,  Christchurch. 
Bowron  Bros.,  Hereford  Street,  Christchurch. 
Bertie,  F.,  Springfield. 
Wells,  R.,  78  Kilmore  Street,  Christchurch. 
Ronaldson,  James,  50  Stafford  Street,  Timaru. 
Rowland,  (reorge  E.,  Albury. 
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Scott,  Edward  Y.,  Geraldine. 

Sklaark,  Max,  Rangiora. 

Sydes,  George,  East  Oxford. 

Taylor,  William  H.,  Yaldhurst. 

Travis,  W.  H.,  116  St.  Asaph  Street,  Christchuroh. 

Tregonning,  John  M.,  Waimate. 

Triggs  and  Denton,  77  Manchester  Street,  Christchuroh. 

Trist  and  Small,  162  Cashel  Street,  Christchuroh. 

Truscott,  Fred,  Lichfield  Street,  Christchuroh,  and  Leeston. 

Vincent,  Charles,  Temuka. 

Wade,  Walter  W.,  61  Stafford  Street,  Timaru. 

Walsh,  James  N.,  Charing  Cross. 

White,  W.,  and  Son,  54  Victoria  Street,  Christchuroh. 

Winskill,  William,  Motumau. 

Workman,    John,    148    Stafford    Street,    Timaru,    and    St. 

Andrew's. 
New    Zealand    Farmers'    Co-operatjye    Association,    Cashel 

Street,  Christchurch. 
New  Zealand  Farmers'  Co-operatiye  Association,  Ashburton. 
South     Canterbury     Farmers*     Co  -  operative     Association, 

Timaru. 
Cameron,  D.,  Springfield  Estate,  Methyen. 
Ha3rward,  W.,  Rink  Stables,  Gloucester  Street,  Christchurch. 
Brightling,  J.,  Cashel  Street,  Christchurch. 
Vincent,  — ,  Manchester  Street,  Christchurch. 
Seymour  and  Jeffrey,  Armagh  Street,  Christchurch. 
Martin,  — ,  Elgar  Street,  Sydenham. 

Thb  Court  of  Arbitration  oT  New  Zealand  (hereinafter  called  ^*  the 
Court "),  haying  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representa- 
tives duly  appointed,  and  having  also  heard  such  of  the  employers 
as  were  represented  either  in  person  or  by  their  representatives 
duly  appointed,  and  having  also  heard  the  witnesses  called  and 
examined  and  cross-examined  by  and  on  behalf  of  the  said  parties 
respectively,  doth  hereby  order  and  award  : — 

That,  as  between  the  union  and  the  members  thereof  and  the 
employers  and  each  and  every  of  them,  the  terms,  conditions,  and 
provisions  set  out  in  the  schedule  hereto  and  of  this  award  shall  be 
binding  upon  the  union  and  upon  every  member  thereof  and  upon 
the  employers  and  upon  each  and  every  of  them,  and  that  the  said 
terms,  conditions,  and  provisions  shall  be  deemed  to  be  and  they 
are  hereby  incorporated  in  and  declared  to  form  part  of  this 
award ;  and,  further,  that  the  union  and  every  member  thereof  and 
the  employers  and  each  and  every  of  them  shall  respectively  do, 
observe,  and  perform  every  matter  and  thing  by  this  award  and 
by  the  said  terms,  conditions,  and  provisions  respectively  required 
to  be  done,  observed,  and  performed,  and  shall  not  do  anything  in 
contravention  of  this  award  or  of  the  said  terins^  conditions,  and 
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proyisions,  but  shall  in  all  respects  abide  by  'and  perform  the  same. 
And  the  Court  doth  hereby  further  award,  order^  and  declare  that 
any  breach  of  the  said  terms,  conditions,  and  provisions  set  out  in 
the  schedule  hereto  shall  constitute  a  breach  of  this  award,  and 
that  the  sum  of  ^100  shall  be  the  maximum  penalty  payable  by  any 
party  or  person  in  respect  thereof.  And  the  Court  doth  further 
order  that  this  award  shall  take  effect  from  the  1st  day  of  Septem- 
ber, 1907,  and  shall  continue  in  force  until  the  1st  day  of  Septem- 
ber, 1909. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereto  been  put  and  affixed,  and  the  Judge  of  the  Court  hath  here- 
unto set  his  hand,  this  21st  day  of  August,  1907. 

W.  A.  Sim,  Judge. 

SCHEDULE. 

Hours  of  Labour. 

1.  The  hours  of  work  shall  be  forty-eight  in  each  week.  On 
Saturday  in  each  week  the  hours  of  work  shall  expire  not  later  than 
1  p.m.,  excepting  in  districts  where  the  statutory  half -holiday  is 
on  any  other  day  in  the  week,  wHen  the  houru  of  work  shall  expire 
not  later  than  1  p.m.  on  that  day.  All  work  worked  beyond  the 
time  mentioned  in  this  clause  or  on  holidays  shall  be  considered 
overtime,  and  shall  be  paid  for  at  the  rate  of  time  and  a  quarter  for 
the  first  four  hours,  time  and  a  half  after  10  p.m.,  double  time  after 
midnight  on  any  days  except  the  days  mentioned  in  clause  8  hereof, 
on  which  days,  including  Sundays,  all  work  shall  be  paid  for  at  the 
rate  of  double  time.  Any  time  lost  through  the  worker's  own  de- 
fault shall  be  made  up  before  overtime  rates  are  paid. 

Classes  of  Workers, 

2.  Only  three  classes  of  workers  shall  be  recognised  or  em- 
ployed— viz.,  journeymen  (which  expression  shall  include  journey- 
men and  journey  women),  apprentices,  and  female  stitchers.  The 
female  stitchers  in  the  bagmaking  branch  to  be  also  allowed  to 
paste  the  strawboard  for  portmanteaux  and  Gladstone  bags  and  do 
other  work  in  this  department. 

Wages. 

3.  Every  journeyman  working  at  any  branch  of  the  trade,  ex- 
cept as  hereinafter  mentioned,  shall  be  paid  not  less  than  Is.  per 
hour.       All  wages   to   be  paid   weekly.       Piecework  shall   not   be 

allowed. 

Under-rate  Workers. 

4.  (a.)  Any  worker  who  considers  himself  incapable  of  earning 
the  minimum  wage  as  in  clause  3  hereof  fixed  may  be  paid  such 
lower  wage  as  may  from  time  to  time  Be  fixed,  on  the  application  of 
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the  worker,  after  due  notice  to  the  union,  by  the  Chairman  of  the 
Conciliation  Board  or  such  other  person  as  the  Court  may  from 
time  to  time  appoint  for  that  purpose,  and  such  Chairman  or  person 
so  fixing  such  wage  shall  have  regard  to  the  worker's  capability,  his 
past'  earnings,  and  such  other  circumstances  as  such  Chairman  or 
other  person  may  think  fit  to  consider,  after  hearing  such  evidence 
and  argument  as  the  union  and  worker  shall  offer;  and  upon 
granting  such  a  permit  the  Chairman  or  other  person  shall  forward 
notice  thereof  to  the  Inspector  of  Factories. 

(b.)  Whenever  occasion  arises  for  so  fixing  a  worker's  wage,  it 
shall  be  fixed  for  such  a  period,  not  exceeding  six  months,  as  such 
Chairman  or  other  person  shall  determine,  and,  after  the  expiration 
of  the  said  period,  until  fourteen  days'  notice  shall  have  been  given 
to  him  by  die  secretary  of  the  union  requiring  such  worker  to  have 
his  wage  again  fixed  in  the  manner  prescribed  by  this  clause :  Pro- 
vided that  in  the  case  of  any  person  whose  wage  is  so  fixed  by  reason 
of  old  age  or  permanent  disability  it  may  be  fixed  for  such  longer 
period  as  the  Chairman  or  other  person  shall  think  fit. 

(c.)  In  cases  twenty-five  miles  out  of  Christchurch  the  office  of 
Chairman  may  be  exercised  by  the  Stipendiary  Magistrate  who  sits 
there,  or  such  other  person  as  the  Court  may  from  time  to  time 
appoint,  and  the  appointment  to  hear  the  application  may  be  made 
and  notified  by  the  Clerk  of  the  Court. 

(d,)  It  shall,  notwithstanding  the  foregoing,  be  competent  for  a 
worker  to  agree  with  the  president  or  secretary  of  the  union  upon 
such  wage  without  having  the  same  so  fixed. 

(tf.)  It  shall  be  the  duty  of  the  union  to  give  notice  to  the  In- 
spector of  Factories  of  every  agreement  made  with  a  worker  pur- 
suant hereto. 

(/.)  It  shall  be  the  duty  of  the  employer,  before  employing  a  man 
at  such  lower  wage,  to  examine  the  permit  or  agreement  by  which 
such  wage  is  fixed. 

Apprentices. 

5.  (a.)  Any  employer  taking  an  apprentice  to  learn  the  trade 
shall  be  deemed  to  undertake  the  duty  which  he  agrees  to  perform 
as  a  duty  enforceable  under  this  award,  and  shall  pay  such  appren- 
tice not  less  than  the  undermentioned  rate  of  wages:  For  the  first 
year,  5s.  per  week;  for  the  second  year,  10s.  per  week;  for  the 
third  year,  15s.  per  week;  for  the  fourth  year,  £1  per  week;  for 
the  fifth  year,  £1  58.  per  week. 

(6.)  The  period  of  apprenticeship  shall  be  for  five  years,  but 
three  months*  probation  shall  be  allowed  the  first  employer  of  any 
apprentice  to  determine  his  fitness,  such  three  months  to  be  included 
in  the  period  of  apprenticeship,  and  the  obligation  of  the  ap- 
prentice to  serve  his  employer  shall  be  deemed  to  be  a  duty  enforce- 
able under  this  award. 

(c.)  At  the  end  of  the  period  of  apprenticeship  the  employer 
shall  give  the  apprentice  a  certificate  showing  that  he  has  served  his 
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apprenticeship.  Should  the  employer  at  r.ny  time  before  the  ter- 
mination of  the  apprenticeship  wish,  for  any  reason,  to  dispense 
with  the  services  of  his  apprentice,  he  shall  give  him  a  certificate 
for  the  time  served  and  procure  him  another  employer  carrying  on 
business  within  a  reasonable  distance  of  the  original  employer's 
place  of  business,  who  will  continue  to  teach  the  apprentice,  to  pay 
him  the  wage  prescribed  by  this  award  according  to  the  total  length 
of  time  he  has  served,  and  generally  perform  the  obligations  of  the 
original  employer  :  Provided  that  it  shall  not  be  obligatory  on  an 
employer  to  find  the  apprentice  another  employer  if  he  shall  so 
misconduct  himself  as  to  entitle  the  employer  to  discharge  him,  but 
he  shall  give  him  a  certificate  of  the  time  actually  served. 

(d.)  Any  employer  taking  an  apprentice  shall  give  notice  thereof, 
and  the  name  of  the  apprentice,  to  the  Inspector  of  Factories  within 
one  week  after  the  expiration  of  the  period  of  probation,  and  an 
employer  transferring  an  apprentice  to  another  employer  shall 
similarly  within  one  week  thereof  give  notice  of  such  transfer  to  the 
Inspector  of  Factories. 

(e.)  An  employer  shall  not  be  deemed  to  discharge  his  duty 
towards  his  apprentice  if  he  fails  to  keep  him  at  work  owing  to 
slackness  of  business,  but  such  slackness  of  business  may  form  a 
proper  ground  for  transferring  him  to  a  master  willing  to  under- 
take the  responsibility  of  teaching  him. 

(/.)  When  an  apprentice  is  discharged  for  cause,  the  employer 
shall  send  notice  of  his  discharge,  and  the  cause  thereof,  to  the 
Inspector  of  Factories. 

(g,)  Existing  legal  arrangements  with  or  relating  to  appren- 
tices now  serving  an  employer  may  continue,  provided  that  any 
employer  wishing  them  to  continue  shall  forward  the  names  of  his 
present  apprentices  to  the  Inspector  of  Factories  within  one  calendar 
month  after  the  filing  of  this  award,  but  any  apprentice  now  serving 
under  verbal  agreement  shall  be  deemed  an  apprentice  under  this 
clause. 

Proportion  of  Apprentices. 

6.  The  proportion  of  apprentices  and  female  stitchers  to  journey- 
men employed  by  any  employer  shall  not  exceed  the  following:  viz., 
In  the  saddlery  branch,  one  apprentice  and  one  female  stitcher  to 
every  three  journeymen  or  fraction  of  three  journeymen  ;  machinery 
branch,  one  male  or  female  apprentice  to  every  three  journeymen 
or  fraction  of  three  journeymen  or  journeywomen  recognised 
machinists;  in  the  harness  branch,  one  male  or  female  apprentice 
to  one  journeyman,  or  one  male  and  one  female  apprentice,  or  two 
male  apprentices  to  three  journeymen,  and  the  same  proportion  of 
apprentices  shall  apply  to  every  additional  one  or  three  journejTnen 
employed;  in  the  collar-making  branch,  one  apprentice  to  one 
journeyman,  or  two  apprentices  to  three  journeymen,  and  the  same 
proportion  of  apprentices  shall  apply  to  every  additional  one  or 
three   journeymen    employed ;     in    the   bridle-cutting   branch,    one 
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apprentice  and  two  female  stitchers  to  one  journeyman,  or  one 
apprentice  and  three  female  stitchers  to  two  journeymen,  or  one 
apprentice  and  four  female  stitchers  to  three  journeymen,  or  two- 
apprentices  and  five  female  stitchers  to  four  journeymen,  and  one 
female  stitcher  to  every  additional  journeyman.  Bag  and  trunk 
makers  to  have  one  apprentice  to  each  journeyman,  male  or  female. 

Where  there  is  only  one  apprentice  kept  and  he  has  served  four 
years,  an  additional  apprentice  may  be  taken  on,  so  as  to  enable 
the  former  to  have  a  better  opportunity  of  learning  his  trade. 

For  the  purpose  of  determining  the  proportion  of  apprentices 
and  female  stitchers  to  journeymen,  in  taking  any  new  apprentice 
or  female  stitcher,  the  calculation  shall  be  based  on  a  two-thirds 
full-time  employment  of  competent  journeymen  employed  during 
the  previous  three  calendar  months. 

Female  Stitchers, 

7.  All  female  stitchers  employed  shall  be  paid  a  weekly  wage — 
for  the  first  year,  7s.  6d.  per  week;   for  the  second  year,  12s.  6H 
per  week;    for  the  third  year,  17s.  6d.  per  week;    for  the  fourth 
year,  £1  5s.  per  week.     Female  stitchers  in  the  saddlery  branch 
are  debarred  from  panel-making. 

Holidays. 

d.  The  following  shall  be  recognised  holidays  in  all  branches: 
viz..  Good  Friday,  Easter  Monday,  the  Sovereign's  Birthday,. 
Labour  Day,  Prince  of  Wales's  Birthday,  Christmas  Day,  Boxing 
Day,  New  Year's  Day,  and  Anniversary  Day. 

Preference  to  Unionists. 

9.  (a.)  So  long  as  the  rules  of  the  union  permit  any  person  of 
good  character  and  sober  habits  to  become  a  member  on  payment 
of  an  entrance  fee  not  exceeding  5s.,  upon  his  application,  witHout 
ballot  or  other  election,  and  so  to  continue,  on  contributing  sub- 
scriptions not  exceeding  6d.  per  week,  the  employer  shall  employ 
members  of  the  union  in  preference  to  non-members :  provided  that 
there  are  members  of  the  union  equally  qualified  with  non-member& 
to  perform  the  particular  work;  but  this  shall  not  compel  an 
employer  to  dismiss  any  worker  now  employed  by  him. 

(&.)  No  employer  shall  in  the  engagement  or  dismissal  of  his^ 
men  discriminate  against  members  of  the  union,  or  shall  in  the 
conduct  of  his  business  do  anything  directly  or  indirectly  for  the 
purpose  of  injuring  the  union. 

(c.)  Where  members  of  the  union  and  non-members  are  employed 
together  there  shall  be  no  distinction  between  them,  both  shall  work 
together  in  harmony  and  receive  equal  pay  for  equal  work. 

Employment 'hook . 

10.  The  union  shall  keep  during  office  hours  in  the  office  of  the 
Inspector  of  Factories  in   Christchurch,   Ashburton,   Timaru,   and 
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such  other  plaoea  in  the  industrial  district  as  the  Court  may  here- 
After  appoint,  a  book  to  be  called  the  *'  employment-book,"  wherein 
shall  be  entered  the  names  and  exact  addresses  of  all  members  of 
the  union  for  the  time  being  out  of  employment,  with  a  description 
of  the  branch  of  the  trade  in  which  such  members  claim  to  be  pro- 
ficient, with  the  names,  addresses,  and  occupations  of  every  em- 
ployer by  whom  such  member  shall  have  been  employed  during  the 
preceding  year.  Immediately  upon  such  member  obtaining  em- 
ployment a  note  thereof  shall  be  entered  in  such  book.  The  ex- 
ecutive of  the  union  shall  use  their  best  endeavours  to  verify  all 
the  entries  contained  in  such  book,  and  the  union  shall  be  answerable 
as  for  a  breach  of  this  award  in  case  any  entry  therein  shall  in  any 
particular  be  wilfully  false  to  the  knowledge  of  the  executive  of  the 
union,  or  in  case  the  executive  of  the  union  shall  not  have  used 
reasonable  endeavours  to  verify  the  same.  Such  book  shall  be  open 
to  every  employer  and  his.  servants  without  fee  or  charge  at  all 
hours  between  8  a.m.  and  5  p.m.  on  erery  working-day  except 
Saturday,  and  on  that  day  between  the  hours  of  8  a.m.  and  noon. 
If  the  union  fail  to  keep  the  employment-book  in  manner  provided 
by  this  clause,  then  and  in  such  case,  and  so  long  as  such  failure 
shall  continue,  any  employer  may,  if  he  so  think  fit,  employ  any 
person  or  persons,  whether  members  of  the  union  or  not,  to  perform 
the  particular  work  required  to  be  performed,  notwithstanding  the 
foregoing  provisions. 

Term  of  Award. 

11.  This  award  shall  come  into  force  on  the  1st  day  of  Sep- 
tember, 1907,  and  shall  continue  in  force  until  the  Ist  day  of 
September,  1908. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereto  been  put  and  affixed>  and  the  Judge  of  the  said  Court  hath 
hereto  set  his  hand,  this  2l8t  day  of  August,  1907. 

W.  A.  Sim,  Judge. 


(1350.)  CHRISTCHURCH  BOOKBINDERS  AM)  PAPER-RULERS. 

Claims  op  Union. 

Conditions  and  Schedttle. 

1.  The  hours  of  work  for  a  full  week's  work  shall  be  forty -eight 
hours  per  week,  divided  as  follows:  From  8  a.m.  to  5.30  p.m., 
with  one  hour  for  dinner,  on  four  days  of  the  week;  nine  hours  on 
Friday,  commencing  at  8  a.m.  and  ceasing  at  5.30  p.m.,  with  half 
:an  hour  for  lunch;   five  hours  on  Saturday,  ceasing  at  1  p.m. 

Minimum  Wage. 

2.  For  competent  journeymen  who  are  required  to  work  the  full 
forty-eight  hours,  the  minimum  .weekly  wage  shall  be  .£3  per  week. 
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3.  Piecework  shall  not  be  permitted. 

4.  Competent  journeymen  who  are  employed  as  casual  hands 
shall  be  paid  not  less  than  Is.  4^d.  per  hour.  '*  Casual  workers '' 
shall  mean  men  whose  continuous  employment  is  for  less  than  a 
week. 

Overtime. 

5.  Overtime  shall  be  paid  for  at  the  rate  of  time  and  a  third 
for  overtime  worked  on  any  days  except  Sunday  or  holidays. 

Double  time  for  all  time  worked  on  Sundays,  Christmas  Day, 
end  Good  Fridav.  Time  and  a  half  for  time  worked  on  the  follow- 
ing  other  holidays  :  New  Year's  Day,  Easter  Monday,  Labour  Day, 
the  King's  Birthday,  Boxing  Day,  Anniversary  Day,  and  Prince 
of  Wales^s  Birthday. 

Incompetent  Workmen. 

6.  Any  journeyman  who  considers  himself  not  capable  of  earn- 
ing the  wage  hereinbefore  prescribed  may  be  paid  such  less  wage 
«b  may  from  time  to  time  be  agreed  upon  in  writing  between  any 
•employer  and  the  president  or  secretary  of  the  union;  and,  in 
default  of  such  agreement  within  twenty-four  hours  after  such, 
journeyman  has  applied  in  writing  to  the  secretary  of  the  union, 
-stating  his  desire  that  such  wage  shall  be  so  agreed  on,  asjahall  be 
fixed  in  writing  by  the  Chairman  of  the  Conciliation  Board  for 
this  district  upon  the  application  of  the  journeyman,  after  twenty- 
four  hours'  notice  in  writing  to  the  secretary  of  the  union,  who 
shall,  if  he  so  desire,  be  heard  on  such  application.  Any  journey- 
man whose  wage  has  been  so  fixed  may  work  and  be  employed  by  any 
employer  for  such  less  wage  for  the  period  of  six  calendar  months 
thereafter,  and,  after  the  expiration  of  the  said  period  of  six 
•calendar  months,  until  fourteen  days'  notice  in  writing  shall  have 
been  given  to  him  by  the  secretary  of  the  union  requiring  his  wage 
to  be  again  fixed  in  manner  prescribed  by  this  clause. 

Ajyprentices . 

7.  All  apprentices  shall  be  legally  indentured  for  a  term  of  six 
years.  Any  employer  shall,  before  taking  an  apprentice,  be  en- 
titled to  take  him  for  three  months  on  probation  :  if  at  the  end 
of  such  probation  he  shall  become  a  bound  apprentice,  such  period 
<f  three  months  shall  be  reckoned  as  part  of  the  period  of  appren- 
ticeship. 

The  proportion  of  apprentices  shall  be  as  follows :  One  for  the 
house,  and  one  for  every  three  journeymen  who  have  been  regularly 
employed  for  two-thirds  of  the  year,  with  a  limit  of  four  to  a  shop. 
Apprentices,  shall  be  paid  the  following  wages :  For  the  first  year, 
5s.  per  week;  second  year,  10s.  per  week:  third  year,  16s.  per 
week;  fourth  year,  £1  per  week;  fifth  year,  £1  Sa.  per  week; 
-sixth  year,  Jbi  10s.  per  week.  Overtime  to  apprentices  shall  be 
paid  at  the  rate  of  6d.  per  hour  to  those  whose  wages  do  not  exceed 
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IDs.  per  week,  and  at  the  rate  of  9d.  per  hour  for  those  reoeiving^ 
more  than  lOs.  per  week. 

Nothing  in  this  award  contained  shall  be  deemed  to  affect  or 
limit  the  proyisions  of  *'  The  Factory  Act,  1901,"  in  respect  to  the 
employment  of  "  boys  ''  as  defined  in  the  said  Act. 

Preference, 

8.  If  and  after  the  union  shall  so  amend  its  rules  as  to  permit 
any  person  now  employed  in  the  trade  in  this  industrial  district,, 
and  any  person  who  may  hereafter  reside  in  this  industrial  district,, 
and  who  is  a  competent  journeyman,  to  become  a  member  of  such 
union  upon  payment  of  an  entrance  fee  not  exceeding  5s.,  and  of 
subsequent  contributions,  whether  payable  weekly  or  not,  not  ex- 
ceeding 6d.  per  aweek,  upon  a  written  application  of  the  person 
desiring  to  join  the  union,  without  ballot  or  election,  and  shall  gi^e 
notice  in  writing  of  such  amendment,  with  a  copy  thereof,  to  the 
employers,  then  and  in  such  case  and  thereafter  employers  shall 
employ  members  of  the  union  in  preference  to  non-members. 

9.  Employers  in  employing  journeymen  shall  not  discriminate 
against  members  of  the  union,  and  shall  not,  in  the  engagement  or 
dismissal  of  journeymen,  or  in  the  conduct  of  their  business,  do  any- 
thing directly  or  indirectly  for  the  purpose  of  injuring  the  union. 

Journeymen's  Work. 

10.  The  following  shall  be  considered  as  journeymen's  work  r 
Preparing,  rolling  or  pressing,  sawing  up  and  making  of  joints 
and  end  papers,  and  all  work  after  being  sewn  or  stitched,  with  the- 
exception  of  numbering.  Provided  that  when,  for  convenience  or 
other  reasons,  work  which  is  ordinarily  performed  subsequent  to- 
sewing  or  stitching  is  done  in  advance,  such  work  shall  be  deemed 
to  be  done  subsequent  to  sewing  or  stitching. 

11.  Map  or  plate  mounting  on  boards  or  calico,  including  sizing 
and  varnishing. 

Paper-ruling. 

12.  All  work  with  the  exception  of  feeding  and  flying. 


Award. 

In  the  Court  of  Arbitration  of  New  Zealand,  Canterbury  Indus- 
trial District. — In  the  matter  of  *'  The  Industrial  Conciliatioi> 
and  Arbitration  Act,  1905,"  and  its  amendments;  and  in  the 
matter  of  an  industrial  dispute  between  the  Christchurch  Book- 
binders and  Paper-rulers'  Trade  Society  Industrial  Union  of 
Workers  (hereinafter  called  "the  union")  and  the  under- 
mentioned persons,  firms,  and  companies  (hereinafter  called 
"  the  employers  ")  : — 
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Christchurch  Master  Printers'  Association,  129  Cashel  Street, 
Christchuroh. 

Messrs.  Whitcombe  and  Tonibs  (Limited),  Cashel  Street, 
Christchurch. 

The  Christchurch  Press  Company,  Cashel  Street,  Christ- 
church. 

The  Lyttelton  Times  Company,  Gloucester  Street,  Christ- 
church. 

Messrs.  Smith  and  Anthony  (Limited),  Hereford  Street, 
Christchurch. 

H.  J.  Weeks  and  Co.,  Manchester  Street,  Christchurch. 

H.  Thompson,  printer,  bookbinder,  Armagh  Street,  Christ- 
church. 

F.  Kinge,  printer,  bookbinder,  Oxford  Terrace,  Christ- 
church. 

S.  McHarg,  bookbinder,  Worcester  Street,  Christchurch. 

A.  Andrews  and  Co.,  bookbinders.  Cathedral  Square,  Christ- 
church. 

H.  Davis,  bookbinder,  Colombo  Street,  Sydenham. 

Foster  and  Paul,  bookbinders,  Lichfield  Street,  Christchurch. 

Marriner  and  Spencer,  printers  and  publishers,  Gloucester 
Street,  Christchurch. 

Zealandia  Printing  Office,  printers  and  publishers,  Lich- 
field Street,  Christchurch. 

Express  Newspaper  Company  (Limited),  printers  and  pub- 
lishers, Victoria  Street,  Christchurch. 

T.  E.  Fraser,  printer,  Armagh  Street,  Christchurch. 

A.  Wildey,  printer,  Victoria  Street,  Christchurch. 

Henry  and  Co.,  printers,  Cashel  Street,  Christchurch. 

Theo.  Cox.,  printer,  Colombo  Street,  Clxristchurch. 

Drapper  and  Co.,  printers,  Manchester  Street,  Christchurch. 

C.  Redfern,  printers  and  stationers,  Manchester  Street, 
Christchurch. 

E.  E.  Wright,  printer,  Colombo  Street,  Christchurch. 

P.  W.  Hutton  and  Co.,  stationers  and  bookbinders,  Stafford 
Street,  Timaru. 

A.  A.  Ware,  bookbinder,  Stafford  Street,  Timaru. 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  "  the 
Court "),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representa- 
tives duly  appointed,  and  having  also  heard  such  of  the  employers 
as  were  represented  either  in  person  or  by  their  representatives  duly 
appointed,  and  having  also  heard  the  witnesses  called  and  examined 
and  cross-examined  by  and  on  behalf  of  the  said  parties  respectively, 
doth  hereby  order  and  award  : — 

That,  as  between  the  union  and  the  members  thereof  and  the 
employers  and  each  and  every  of  them,  the  terms,  conditions,  and 
provisions  set  out  in  the  schedule  hereto  and  of  this  award  shall  be 
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binding  upon  the  union  and  upon  every  member  thereof  and  upon 
the  employers  and  upon  each  and  every  of  them,  and  that  the  said 
terms,  conditions,  and  provisions  shall  be  deemed  to  be  and  they  are 
hereby  incorporated  in  and  declared  to  form  part  of  this  award; 
and,  further,  that  the  union  and  every  member  thereof  and  the  em- 
ployers and  each  and  every  of  them  diall  respectively  do,  obeserve, 
and  perform  every  matter  and  thing  by  this  award  and  by  the  said 
terms,  conditions,  and  provisions  respectively  required  to  be  done, 
observed,  and  performed,  and  shall  not  do  anything  in  contra- 
vention of  this  award  or  of  the  said  terms,  conditions,  and  pro- 
visions, but  shall  in  all  respects  abide  by  and  perform  the  same. 
A.nd  the  Court  doth  hereby  further  award,  order,  and  declare  that 
any  breach  of  the  said  terms,  conditions,  and  provisions  set  out  in 
the  schedule  hereto  shall  constitute  a  breach  of  this  award,  and  that 
the  sum  of  £100  shall  be  the  maximum  penalty  payable  by  any 
party  or  person  in  respect  thereof.  And  the  Court  doth  further 
order  that  this  award  shall  take  effect  from  the  1st  day  of  September, 
1907,  and  shall  continue  in  force  until  the  Slst  day  of  December, 
1908. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereto  been  put  and  affixed,  and  the  Judge  of  the  Court  hath  here- 
unto set  his  hand,  this  21st  day  of  August,  1907. 

W.  A.  Sim,  Judge. 

SCHEDULE. 

Hours  of  Labour. 

1.  The  hours  of  labour  shall  be  forty-eight  per  week,  and  shall 
be  regulated  by  agreement  between  the  employers  and  the  workers 
in  each  establishment. 

Minimum  Wage. 

2.  The  wages  for  competent  journeymen  bookbinders  or  paper- 
rulers  shall  be  at  the  rate  of  not  less  than  £3  per  week.  The  em- 
ployer shall  be  liable  to  pay  only  for  time  actually  worked. 

3.  Competent  journeymen  who  are  employed  as  casual  workers 
shall  be  paid  not  less  than  Is.  4Jd.  per  hour.  A  "  casual  worker  " 
shall  mean  a  worker  whose  continuous  employment  is  for  less  than  a 
weeK. 

Overtime. 

4.  All  time  worked  in  excess  of  the  hours  herein  prescribed  shall 
be  paid  for  at  the  rate  of  time  and  a  third.  All  time  worked  on 
Sunday,  Christmas  Day,  or  Good  Friday  shall  be  paid  for  at  the 
rate  of  double  time.  All  time  worked  on  any  of  the  following  days 
shall  be  paid  for  at  the  rate  of  time  and  a  half  :  New  Tear's  Day, 
Easter  Monday,  Labour  Day,  the  Sovereign's  Birthday,  Boxing  Day, 
and  Anniversary  Day. 
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Under-rate  Workers, 

5.  (a.)  Any  worker  who  considers  himself  incapable  of  earning 
the  minimum  wage  fixed  by  this  award  may  be  paid  such  lower  wage 
as  may  from  time  to  time  be  fixed,  on  the  application  of  the  worker, 
after  due  notice  to  the  union,  by  the  Chairman  of  the  Conciliation 
Board  or  such  other  person  as  the  Court  may  from  time  to  time 
appoint  for  that  purpose,  and  such  Chairman  or  person  in  so  fixing 
such  wage  shall  have  regard  to  the  worker's  capability,  his  past 
earnings,  and  such  other  circumstances  as  such  Chairman  or  person 
may  think  fit  to  consider  after  hearing  such  evidence  and  argument 
as  the  union  and  such  worker  shall  offer,  and  upon  granting  such 
permit  such  Chairman  or  person  shall  forward  notice  thereof  to  the 
Inspector  of  Factories. 

(6.)  Whenever  occasion  arises  for  so  fixing  a  worker's  wage  it 
shall  be  fixed  for  such  period  not  exceeding  six  months  as  such  Chair- 
man or  person  shall  determine,  and,  after  the  expiration  of  the  said 
period,  until  fourteen  days'  notice  shall  have  been  given  to  such 
worker  by  the  secretary  of  the  union  requiring  him  to  have  his  wage 
again  fixed  in  manner  prescribed  by  this  clause  :  Provided  that  in 
the  case  of  any  person  whose  wage  is  so  fixed  by  reason  of  old  age  or 
permanent  disability,  it  may  be  fixed  for  such  longer  period  as  such 
Chairman  or  person  shall  think  fit. 

(c.)  Notwithstanding  the  foregoing,  it  shall  be  competent  for  a 
worker  to  agree  in  writing  with  the  president  or  secretary  of  the 
union  upon  such  wage  without  having  the  same  so  fixed. 

{d.)  It  shall  be  the  duty  of  the  union  to  give  notice  to  the  In- 
spector of  Factories  of  every  agreement  made  with  a  worker 
pursuant  hereto. 

(c.)  It  shall  be  the  duty  of  an  employer  before  employing  a 
worker  at  such  lower  wage  to  examine  the  permit  or  agreement  by 
which  such  wage  is  fixed. 

Apprentices, 

6.  Any  employer  taking  an  apprentice  to  learn  the  trade  shall 
be  deemed  to  undertake  the  duty  which  he  agrees  to  perform  as  a 
duty  enforceable  under  this  award,  and  shall  pay  such  apprentice 
not  less  than  the  undermentioned  rate  of  wages :  namely,  for  the 
first  year,  lOs.  per  week;  for  the  second  year,  12s.  6d.  per  week; 
for  the  third  year,  16s.  per  week;  for  the  fourth  year,  £1  per  week; 
for  the  fifth  year,  £1  5s.  per  week;  for  the  sixth  year,  £1  lOs.  per 
week. 

7.  The  period  of  apprenticeship  shall  be  six  years,  but  three 
months'  probation  shall  be  allowed  the  first  employer  of  any  ap- 
prentice to  determine  his  fitness,  such  three  months  to  be  included 
in  the  period  of  apprenticeship,  and  the  obligation  of  the  apprentice 
to  serve  his  employer  shall  be  deemed  to  be  a  duty  enforcable  under 
this  award. 
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8.  At  the  end  of  the  period  of  apprenticeship  the  employer  shall 
give  the  apprentice  a  certificate  to  show  that  he  has  served  his 
apprenticeship.  Should  the  employer  at  any  time  before  the  de- 
termination of  the  apprenticeship  wish  for  any  reason  to  dispense 
with  the  services  of  the  apprentice,  he  shall  give  him  a  certificate  for 
the  time  he  has  served,  and  procure  him  another  employer  carrying 
on  business  within  a  reasonable  distance  of  the  original  employer's 
place  of  business,  who  will  continue  to  teach  the  apprentice,  pay  him 
the  wage  prescribed  by  this  award,  according  to  the  total  length  of 
time  he  has  served,  and  generally  to  perform  the  obligations  of  the 
original  employer  :  Provided  that  it  shall  not  be  obligatory  upon  an 
employer  to  find  the  apprentice  another  employer  if  he  shall  so  mis- 
conduct himself  as  to  entitle  the  employer  to  discharge  him,  but  he 
shall  give  him  a  certificate  of  the  term  actually  served. 

9.  An  employer  taking  an  apprentice  shall  give  notice  thereof, 
and  the  name  of  the  apprentice,  to  the  Inspector  of  Factories  within 
one  week  after  the  expiration  of  the  period  of  probation,  and  an 
employer  transferring  an  apprentice  to  another  employer  shall, 
similarly,  within  one  week  thereof,  give  notice  of  such  transfer  to 
such  Inspector. 

10.  An  employer  shall  not  be  deemed  to  discharge  his  duty 
towards  his  apprentice  if  he  fails  to  keep  him  at  work  owing  to 
slackness  of  work,  but  such  slackness  may  form  a  proper  ground  for 
transferring  him  to  a  master  willing  to  undertake  the  responsibility 
of  teaching  him. 

11.  When  an  apprentice  is  discharged  for  cause,  the  employer 
shall  send  notice  of  the  discharge  and  the  cause  thereof  to  the  In- 
spector of  Factories. 

12.  Existing  arrangements  with  or  relating  to  apprentices  now 
serving  an  employer  may  continue,  provided  that  any  employer 
wishing  them  to  continue  shall  forward  the  names  of  his  present 
apprentices  to  the  Inspector  of  Factories  within  one  month  after 
the  filing  of  this  award. 

13.  llie  proportion  of  apprentices  shall  be  as  follows :  One  for 
the  house,  and  one  for  every  three  journeymen  who  have  been 
regularly  employed  for  two-thirds  of  the  year. 


Overtime  to  Apprentices, 

14.  Overtime  to  apprentices  shall  be  paid  at  the  rate  of  6d.  per 
hour  to  those  whose  wages  do  not  exceed  10s.  per  week,  and  at  the 
rate  of  9d.  per  hour  for  those  receiving  more  than  lOs.  per  week. 

Control  of  Establishment. 

15.  Every  employer  shall  be  entitled  to  have  the  fullest  control 
over  the  management  of  his  own  establishment,  and  shall  be  entitled 
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to  make  such  regulations,  not  conflicting  with  the  provisions  of  this 
award,  as  he  may  deem  necessary  for  the  conduct  of  his  business. 

Journeymen's  Work. 

16.  The  following  shall  be  considered  as  journeymen's  and  ap- 
prentices' work:  (1)  Pressing  after  the  work  is  sewn;  (2)  rolling, 
sawing,  making  of  end  papers,  clothing,  boarding,  making  backs 
and  hollows,  drawing  leather  on  backs  and  siding  in  half -calf  work ; 
(3)  preparing  for  and  cutting  books  (with  the  exception  of  cheque- 
books, receipt-books,  order-books,  delivery-books,  and  books  of  a 
similar  character,  pamphlets,  magazines,  and  unbound  work,  such 
as  Law  Reports  and  Hansards,  exercise-books,  either  flush  or 
quarter-bound,  and  quarter-bound  work  generally);  (4)  gilding  and 
marbling;  (5)  cutting  and  bevelling  boards;  (6)  cutting  leather, 
hollow  linings,  and  all  binding-material;  (7)  making  leather  cases 
and  casing  in  heavy  work ;  (8)  paring  leather  and  cornering  boards ; 

(9)  flush  work,  ''  turned  in  "  foolscap  of  four  quires  and  upwards; 

(10)  map  or  plate  mounting  on  boards  or  calico,  including  sizing 
and  varnishing;  (11)  making  joints;  (12)  pocket-book  and  wallet 
work;  (13)  blocking;  (14)  finishing  and  assistant  finishing,  but  not 
including  laying  on  gold  for  blocking;  (15)  paper-ruling  (with  the 
exception  of  "  feeding  and  flying,"  faint  and  conmion  ruling  and 
ordinary  stop-work  and  bill-heads). 

Preference. 

17.  (a.)  If  and  so  long  as  the  rules  of  the  union  shall  permit  any 
person  now  in  the  trade  in  this  industrial  district,  and  any  person 
who  may  hereafter  reside  in  this  industrial  district,  and  who  is  a 
competent  journeyman  to  become  a  member  of  such  union  upon 
payment  of  an  entrance  fee  not  exceeding  5s.,  and  of  subsequent  con- 
tributions, whether  payable  weekly  or  not,  not  exceeding  6d.  per 
week,  upon  a  written  application  of  the  person  so  desiring  to  join 
the  union,  without  ballot  or  other  election,  employers  shall  employ 
members  of  the  union  in  preference  to  non-members,  provided  there 
are  members  of  the  union  equally  qualified  with  non-members  to 
perform  the  work  required  to  be  done  and  ready  and  willing  to 
undertake  it. 

(b.)  Employers  in  employing  journeymen  shall  not  discriminate 
against  members  of  the  union,  and  shall  not  in  the  engagement  or 
dismissal  of  journeymen,  or  in  the  conduct  of  their  business,  do 
anj'thing  directly  or  indirectly  for  the  purpose  of  injuring  the 
union. 

(c.)  When  members  of  the  union  and  non-members  are  employed 
together  there  shall  be  no  distinction  between  them,  and  both  shall 
work  together  in  harmony  and  shall  receive  equal  pay  for  equal 
work. 

(d.)  The  provisions  of  this  clause  shall  not  apply  to  any  em- 
ployer whose  place  of  business  is  leyond  a  radius  of  ten  miles  from 
the  Chief  Post-office  in  the  City  of  Christchurch. 
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Duration    of    Award. 

18.  This  award  shall  come  into  force  on  the  Ist  day  of  September, 

1907,  and  shall  continue  in  force  until  the  3 Ist  day  of  December, 

1908.  ^ 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereunto  been  put  and  affixed,  and  the  Judge  of  the  said  Court  hath 
hereto  set  his  hand,  this  21st  day  of  August,  1907. 

W.  A.  Sim,  Judge. 


(1351.)  CHRI8TCHURCH  PLASTERERS. 

Claims  of  Union. 

Conditions  of  Labour. 

1.  Two  classes  of  labour  only  shall  be  recognised — namely,  journey- 
men and  apprentices. 

Hours  of  Employment. 

2.  The  recognised  hours  of  work  shall  be  from  8  a.m.  to  5  p.m. 
on  five  days  in  the  week,  and  from  8  a.m.  to  12  noon  on  Saturdays, 
one  hour  to  be  allowed  each  day  for  dinner  (Saturdays  excepted), 
from  the  1st  August  to  the  30th  April  (both  days  inclusive). 

{a.)  And  from  the  Ist  May  to  the  3  Ist  July,  one  half -hour  for 
dinner,  and  to  leave  off  work  at  half-past  4  p.m.  on  five  days  in  the 
week,  and  on  Saturdays  from  8  a.m.  to  12  noon. 

Rate  of  Wages. 

3.  All  competent  journeymen  plasterers  shall  be  paid  not  less 
than  £3  12s.  for  a  full  week.  Deductions  for  broken  time  shall  be 
at  the  rate  of  £3  12s.  per  week.  All  wages  shall  be  paid  weekly, 
either  on  the  job  or  at  the  employers'  place  of  business,  but  wherever 
paid  they  shall  be  paid  to  the  workmen  not  later  than  fifteen  minutes 
after  leaving  off  work. 

{a.)  Any  workman  who  considers  himself  not  capable  of  earn- 
ing the  wage  mentioned  in  paragraph  3  hereof  may  be  paid  such 
less  wage  as  may  from  time  to  time  be  agreed  upon  in  writing 
between  any  employer  and  the  secretary  or  the  president  of  the 
union;  and,  in  default  of  such  agreement  within  twenty-four  hours 
after  such  journeyman  shall  have  applied  in  writing  to  the  secre- 
tary of  the  union  stating  his  desire  that  such  wage  shall  be  agreed 
upon,  as  shall  be  fixed  in  writing  by  the  Chairman  of  the  Concilia- 
tion Board  for  the  industrial  district  upon  the  application  of  such 
journeyman,  after  twenty-four  hours  hours'  notice  in  writing  to 
the  secretary  of  the  union,  who  shall,  if  desired  by  him,  be  heard 
by  such  Chairman  on  such  application.  Any  journeyman  whose 
wapre  shall  have  been  so  fixed  may  work  and  may  be  employed  by 
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any  employer  for  such  less  wage  for  the  period  of  six  calendar 
months  thereafter,  and,  after  the  expiration  of  the  said  period  of 
six  calendar  months,  until  fourteen  days'  notice  in  writing  shall 
have  been  given  to  him  by  the  secretary  of  the  union  requiring  his 
wage  to  be  again  fixed  in  manner  prescribed  by  this  clause. 

(b.)  The  number  of  men  whose  wage  has  been  fixed  under 
clause  3,  (a),  employed  by  any  employer  shall  not  at  any  one  time 
exceed  the  proportion  of  one  to  every  four  fully  paid  journeymen. 

(c.)  That  in  the  event  of  any  workman  being  discharged  at  any 
time  during  the  week,  he  shall  be  allowed  one  half-hour  to  collect 
his  tools  of  trade,  and  such  workman  shall  be  paid  his  wages  within 
one  hour  from  the  time  he  is  discharged  from  his  work. 

Apprentices. 

4.  All  boys  shall  be  legally  indentured  to  learn  the  trade 
generally.  Any  employer  may,  before  apprenticing  a  boy,  try  him 
on  probation  for  three  months,  and  if  at  the  end  of  such  time  the 
boy  becomes  a  bound  apprentice  such  period  of  three  months  shall 
be  reckoned  as  part  of  the  period  of  apprenticeship.  The  term  of 
apprenticeship  shall  be  five  years.  The  wages  to  be  paid  to  the 
apprentices  shall  be — First  year,  Ss.  per  week;  second  year,  ISs. 
per  week;  third,  18s.;  fourth,  £1  3b.;  and  fifth,  £1  13s,;  and 
the  proportion  of  apprentices  shall  not  exceed  one  to  every  three 
competent  workmen.  Every  employer  shall  give  written  notice  to 
the  secretary  of  the  union  immediately  upon  employing  an  appren- 
tice on  probation,  and  shall  again  give  notice  when  such  apprentice 
becomes  indentured. 

Overtime, 

5.  That  time  and  a  quarter  be  allowed  for  all  time  from  6  a.m. 
to  8  a.m.  and  from  5  p.m.  to  8  p.m.,  double  time  to  be  allowed 
from  8  p.m.  to  7.50  a.m.  if  worked  continuously,  and  double  time 
tc  be  paid  for  Saturday  afternoon,  Sundays,  and  all  statutory  holi- 
days, such  holidays  to  be  named  by  the  Court;  but  not  more  than 
two  forced  holidays  to  be  given  at  any  one  time. 

Suburban  and  Country  Jobs. 

6.  All  men  sent  to  a  country  job  shall  be  conveyed  or  have  their 
travelling-expenses  paid,  and  their  time  paid,  both  going  and  re- 
turning to  and  from  the  jobs,  once,  and  an  addition  of  2s.  per  day 
or  their  board  when  the  distance  necessitates  lodgings.  When  men 
are  sent  to  a  suburban  job,  any  distance  beyond  a  mile  and  a  half 
from  the  Christchurch  Chief  Post-office  shall  be  travelled  to  the  job 
in  the  employer's  time.  When  men  are  sent  to  a  suburban  job  that 
is  more  than  four  miles  and  not  more  than  seven  miles  from  the 
Christchurch  Chief  Post-office,  thev  shall  be  conveved  or  have  their 
travelling-expenses  paid,  both  going  and  returning  each  day.  All 
work  that  is  not  more  than  a  mile  and  a  half  from  the  Christchurch 
Chief  Post-office  shall  be  considered  town   work,   beyond  one  mile 
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and  a  half  and  not  more  than  seven  miles  shall  be  considered  sub- 
urban work,  and  beyond  seyen  miles  country  work. 

Regarding  Work. 

7.  That  no  plasterer  shall  work  in  any  firm  or  on  any  job  any 
part  of  which  has  been  sublet  by  a  contracting  plasterer,  unless  such 
house  or  job  has  been  laid  in  abeyance,  been  finished,  or  occupied 
for  at  least  three  months.  That  no  plasterer  cover  any  lathing  or 
finish  any  work  that  has  not  been  done  by  a  bona  fide  plasterer. 
No  plasterer  shall  prepare  the  background  for  tiling  or  any  work 
except  that  it  is  to  be  finished  by  a  bona  fide  plasterer.  Plastering 
to  include  all  shop- work  or  fibrous-plaster  work. 

Preference. 

8.  Preference  of  employment  shall  be  given  by  employers  to 
members  of  this  union. 

When  a  non-unionist  workman  is  engaged  by  an  employer  in 
consequence  of  the  union  being  unable  to  supply  a  workman  of 
equal  ability  willing  to  undertake  the  work,  at  any  time  within 
twelve  weeks  thereafter  the  union  shall  have  the  right  to  supply  a 
man  capable  of  performing  the  work,  providing  the  workman  first 
engaged  declines  to  become  a  member  of  the  union.  This  provision 
shall  also  apply  to  those  non-union  workmen  already  employed. 

The  workers'  union  shall  cause  to  be  kept  in  some  convenient 
place  within  one  mile  from  the  Chief  Post-office,  Christchurch,'  a 
book,  to  be  called  ''  the  employment-book,''  wherein  shall  be  entered 
the  names  and  exact  addresses  of  all  members  of  the  workers'  union 
for  the  time  being  out  of  employment,  with  a  description  of  the 
work  in  which  such  member  claims  to  be  proficient,  and  the  names, 
addresses,  and  occupation  of  the  last  employer  by  whom  such  mem- 
ber shall  have  been  employed.  Immediately  upon  such  member 
obtaining  employment,  a  note  thereof  shall  be  entered  in  such  book. 
The  executive  of  the  union  shall  use  their  best  endeavours  to  verify 
all  entries  contained  in  such  book,  and  the  union  shall  be  answer- 
able as  for  a  breach  of  this  award  in  case  any  entry  therein  shall  in 
any  particular  be  wilfully  false  to  the  knowledge  of  the  executive 
of  the  union,  or  in  case  the  union  shall  not  have  used  reasonable 
endeavours  to  verify  the  same. 

Such  book  shall  be  open  to  every  employer  and  his  servants  with- 
out fee  or  charge  between  the  hours  of  8  a.m.  and  5  p.m.  for  the 
first  five  da3rs  of  the  week,  and  8  a.m.  and  12  noon  on  Saturdays. 
Notice  by  advertisement  in  the  Christchurch  Pre9^  and  Lyttelton 
Times  newspapers,  published  in  Christchurch,  shall  be  given  by  the 
union  of  the  place  where  such  employment-book  is  kept,  and  of  any 
change  in  such  place. 

Filing, 

9.  This  award  shall  be  filed  in  the  Supreme  Court,  in  the  Indus- 
trial District  of  Canterbury,   and  shall  be  deemed  to  be  and  ia 
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hereby  extended  to,  and  shall  operate  in  and  throughout  the  said 
district,  and  shall  bind  tne  parties  hereto,  and  all  other  persons 
who  may  now  or  hereafter  by  virtue  of  any  law  now  or  hereafter  in 
force,  be  bound  by  the  provisions  thereof. 


Award. 

Id  the  Court  of  Arbitration  of  New  Zealand,  Canterbury  Industrial 
District. — In  the  matter  of  ''  The  Industrial  Conciliation  and 
Arbitration  Act,  1905,"  and  its  amendments;  and  in  the  matter 
of  an  industrial  dispute  between  the  Christchurch  Plasterers' 
Industrial  Union  of  Workers  (hereinafter  called  **the  union") 
and  the  undermentioned  persons,  firms,  and  companies  (here- 
inafter called  *'  the  employers  "):  — 

J.  Otley  and  Son,  Gloucester  Street,  Christchurch. 

T.  Andrews,  Oxford  Terrace,  Christchurch. 

A.  Menzies,  Moorhouse  Avenue,  Christchurch. 

J.  C.  JoU,  Mile  Road,  Lin  wood. 

Forwood  and  George,  Peterborough  Street,  Christchurch. 

T.  A.  Moss,  Selwyn  Street,  Christchurch. 

C.  Calvert,  Hazeldean  Road,  Sydenham. 

E.  Winterburn  and  Son,  Salisbury  Street,  Christchurch. 

Laker,  Dowell,  Estall,  and  Co.,  Cadogan  Street,  Sydenham. 

E.  D.  Pegler,  Madras  Street,  St.  Albans. 
Orchard  Bros.,  Bealey  Avenue,  Christchurch. 
G.  Betts,  Cadogan  Street,  Sydenham. 

C.  Smith,  Somerfield  Street,  Spreydon. 
W.  Terry,  Selwyn  Street,  Addington. 
J.  Newman,  Charles  Street,  Sydenham. 

C.  Malzard,  Windmill  Road,  Sydenham. 

F.  Reed,  Melrose  Street,  Christchurch. 
J.  Reed,  Edgeware  Road,  St.  Albans. 
Hickey  and  Madlin,  Haast  Street,  Linwood. 

D.  Hurt,  Hewitt's  Road,  St.  Albans. 

W.  Woodham,  20  Peacock  Street,  Christchurch. 

S.  Blackman,  234  Oxford  Terrace,  Christchurch. 

James  Goss,  Peterborough  Street,  Christchurch. 

J.  and  W.  Jamieson,  Colombo  Street,  Christchurch. 

—  Wilson,  146  Oxford  Terrace,  Christchurch. 

T.  Armstrong,  16  Clothier  Street,  Linwood. 

A.  G.  Malzard,  24  St.  Asaph  Street,  Christchurch. 

Charles  Malzard,  49  Marton  Street,  Christchurch. 

Charles  Malzard,  jun.,  31  Edgeware  Road,  St.  Albans. 

J.  Thomas,  Crescent  Road,  Sydenham. 

E.  Ford,  Canal  Reserve,  Linwood. 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  "  the 
Court "),  having  taken  into  consideration  the  matter  of  the  above- 
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mentioned  dispute,  and  haying  heard  the  union  by  its  representa* 
tives  duly  appointed,  and  having  also  heard  such  of  the  employers 
as  were  represented  either  in  person  or  by  their  representatives 
duly  appointed,  and  having  also  heard  the  witnesses  called  and 
examined  and  cross-examined  by  and  on  behalf  of  the  said  parties 
respectively,  doth  hereby  order  and  award:  — 

That,  as  between  the  union  and  the  members  thereof  and  the 
employers  and  each  and  every  of  them,  the  terms,  conditions,  and 
provisions  set  out  in  the  schedule  hereto  and  of  this  award  shall  be 
binding  upon  the  union  and  upon  every  member  thereof  and  upon 
the  employers  and  upon  each  and  every  of  them,  and  that  the  said 
terms,  conditions,  and  provisions  shall  be  deemed  to  be  and  they  are 
hereby  incorporated  in  and  declared  to  form  part  of  this  award ; 
and,  further,  that  the  union  and  every  member  thereof  and  the 
employers  and  each  and  every  of  them  shall  respectively  do,  observe, 
and  perform  every  matter  and  thing  by  this  award  and  by  the  said 
terms,  conditions,  and  provisions  respectively  req^uired  to  be  done» 
observed,  and  performed,  and  shall  not  do  anything  in  contraven- 
tion of  this  award  or  of  the  said  terms,  conditions,  and  provisions, 
but  shall  in  all  respects  abide  by  and  perform  the  same.  And  the 
Court  doth  hereby  further  award,  order,  and  declare  that  any 
breach  of  the  said  terms,  conditions,  and  provisions  set  out  in  the 
schedule  hereto  shall  constitute  a  breach  of  this  award,  and  that  the 
sum  of  £100  shall  be  the  maximum  penalty  payable  by  any  party 
or  person  in  respect  thereof.  And  the  Court  doth  further  order 
that  this  award  shall  take  effect  from  the  1st  day  of  September, 
1907,  and  shall  continue  in  force  until  the  ist  day  of  September, 
1909. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereto  been  put  and  affixed,  and  the  Judge  of  the  Court  hath  here- 
unto set  his  hand,  this  21st  day  of  August,  1907. 

W.  A.  Sim,  Judge. 

SCHEDULE. 

Classes  of  Labour, 

1.  Two  classes  of  labour  only  shall  be  recognised  —  namely^ 
journeymen  and  apprentices. 

Plastering  shall  include  all  shop-work  and  fibrous-plaster  work. 

Hours  of  Work. 

2.  From  1st  August  to  30th  April  (both  days  inclusive)  the  hours 
of  work  shall  be  from  8  a.m.  to  5  p.m.  on  five  days  of  the  week  and 
from  8  a.m.  to  12  noon  on  Saturday,  with  one  hour  for  dinner  on 
each  day  except  Saturday;  from  1st  May  to  3l8t  July  the  hours  of 
work  shall  be  from  8  a.m.  to  4.30  p.m.  on  five  days  of  the  week  and 
from  8  a.m.  to  12  noon  on  Saturday,  with  half  an  hour  for  dinner 
on  each  day  except  Saturday. 
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Bates  of  Wage,^. 

3.  The  wages  of  a  competent  plasterer  shall  be  not  less  than 
Is.  6d.  per  hour. 

Payment  of  Wages, 

4.  All  wages  shall  be  paid  weekly  either  on  the  job  or  at  the 
employer's  place  of  business,  and  wherever  paid  shall  be  paid  to  the 
worker  not  later  than  fifteen  minutes  after  he  has  left  off  work. 

5.  In  the  event  of  a  worker  being  discharged  at  any  time  during 
the  week  he  shall  be  allowed  one  half-hour  to  collect  his  tools  of 
trade,  and  such  worker  shall  be  paid  his  wages  within  one  hour 
from  the  time  he  is  discharged  from  his  work  or  as  soon  thereafter 
as  is  reasonably  practicable. 

Overtime. 

6.  All.  time  worked  beyond  the  hours  hereinbefore  mentioned 
shall  be  considered  overtime,  and  shall  be  paid  for  at  the  rate  of 
time  and  a  quarter  for  the  first  two  hours  and  time  and  a  half 
afterwards,  but  all  travelling-time  and  all  time  worked  on  country 
work  shall  be  paid  for  at  ordinary  rates.  All  time  worked  on 
Saturday  afternoon  shall  be  paid  for  at  the  rate  of  time  and  a 
half. 

Holidays . 

7.  The  following  are  to  be  the  holidays  observed:  New  Year's 
Day,  Good  Friday,  Easter  Monday,  Birthday  of  the  reigning  sove- 
reign. Metropolitan  Show  Day,  Anniversary  Day,  Christmas  Day> 
Boxing  Day,  and  Labour  Day. 

8.  All  time  worked  on  Sunday,  Christmas  Day,  and  Good  Friday 
shall  be  paid  for  at  the  rate  of  double  time,  and  on  all  other  holidays 
at  the  rate  of  time  and  a  half. 

Country  Work, 

9.  '*  Country  work  "  means  work  performed  by  a  journeyman 
or  apprentice  which  necessitates  his  lodging  elsewhere  than  at  his 
usual  place  of  residence.  Any  journeyman  or  apprentice  employed 
on  country  work  shall  be  conveyed  by  his  employer  to  and  from  such 
work  free  of  charge,  or  his  travelling-expenses  going  to  and  from 
such  work  shall  be  paid  by  such  employer,  but  once  only  during  the 
continuance  of  the  work  if  the  work  is  continuous  and  the  journey- 
man or  apprentice  is  not  in  the  meantime  recalled  by  his  employer. 
Time  occupied  in  travelling  shall  be  paid  for  at  the  ordinary  rate, 
but  no  journeyman  or  apprentice  shall  be  paid  for  more  than  an 
ordinary  day's  work  for  any  day  occupied  by  him  in  travelling, 
although  the  hours  may  exceed  eight  hours,  unless  he  is  on  the  same 
day  engaged  in  working  for  his  employer.  Journeymen  and  appren- 
tices while  working  at  country  work  shall  be  provided  with  suitable 
board  and  lodging  free  of  charge  while  so  employed,  or  the  employer 
ma5'  at  his  option  in  the  case  of  a  journeyman  pay  him  in  lieu 
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thereof  an  allowance  of  15  per  cent,  on  the  amount  of  his  wages 
during  the  time  he  is  occupied  on  such  work. 

Suburban  Work, 

10.  (a.)  "  Suburban  work  "  means  work  performed  by  a  worker 
at  a  distance  of  over  a  mile  and  a  half  from  his  employer's  place  of 
business,  but  which  does  not  come  within  the  definition  of  country 
work. 

(6.)  Workers  shall  be  at  their  employers'  place  of  business  at 
the  hour  appointed  for  the  commencement  of  work,  but  if  previously 
required  so  to  do  they  shall  proceed  directly  to  the  place  where  the 
work  is  to  be  performed,  and  if  the  distance  required  to  be  travelled 
to  reach  such  place  shall  be  more  than  a  mile  and  a  half  they  shall 
be  paid  at  the  ordinary  rate  of  wages  for  the  time  occupied  in 
proceeding  to  such  work  for  the  excess  of  such  distance,  reckoning 
the  time  occupied  at  the  rate  of  four  miles  an  hour,  however  or  by 
whatever  means  they  may  proceed  thereto. 

Apprentices. 

11.  (a.)  Any  employer  taking  an  apprentice  to  learn  the  trade 
shall  be  deemed  to  undertake  the  duty  which  he  agrees  to  perform 
as  a  duty  enforceable  under  this  award,  and  shall  pay  such  appren- 
tice not  less  than  the  undermentioned  rate  of  wages:  namely,  for 
the  first  year,  9s.  per  week;  second  year,  13s.  per  week;  third  year, 
ITs.  per  week;  fourth  year,  £1  Is.  per  week;  fifth  year,  £1  10s. 
per  week. 

(b.)  The  period  of  apprenticeship  shall  be  five  years,  but  three 
months'  probation  shall  be  allowed  the  first  employer  of  any  appren- 
tice to  determine  his  fitness,  such  three  mouths  to  be  included  in  the 
period  of  apprenticeship;  and  the  obligation  of  the  apprentice  to 
serve  his  employer  shall  be  deemed  to  be  a  duty  enforceable  under 
this  award. 

(c.)  At  the  end  of  the  period  of  apprenticeship  the  employer 
shall  give  the  apprentice  a  certificate  to  show  that  he  has  served  his 
apprenticeship.  Should  the  employer  at  any  time  before  the  deter- 
mination of  the  apprenticeship  wish,  for  any  reason,  to  dispense 
with  the  services  of  the  apprentice,  he  shall  give  him  a  certificate 
for  the  time  he  has  served  and  procure  him  another  employer  carry- 
ing on  business  within  a  reasonable  distance  of  the  original  em- 
ployer's place  of  business,  who  will  continue  to  teach  the  apprentice, 
pay  him  the  wage  prescribed  by  this  award  according  to  the  total 
length  of  time  he  has  served,  and  generally  to  perform  the  obliga- 
tions of  the  original  employer:  Provided  that  it  shall  not  be 
obligatory  upon  an  employer  to  find  the  apprentice  another  em- 
ployer if  he  shall  so  misconduct  himself  as  to  entitle  the  employer 
to  discharge  him,  but  he  shall  give  him  a  certificate  of  the  time 
actually  served. 
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(d.)  An  employer  taking  an  apprentice  shall  giye  notice  thereof 
and  the  name  of  the  apprentice  to  the  Inspector  of  Factories  within 
one  week  after  the  expiration  of  the  period  of  probation,  and  an 
employer  transferring  an  apprentice  to  another  employer  shall 
similarly  within  one  week  thereof  give  notice  of  such,  transfer  to 
such  Inspector. 

(e.)  An  employer  shall  not  be  deemed  to  discharge  his  duty 
towards  his  apprentice  if  he  fails  to  keep  him  at  work  owing  to 
slackness  of  work,  but  such  slackness  may  form  a  proper  ground 
for  transferring  him  to  a  master  willing  to  undertake  the  re- 
sponsibility of  teaching  him. 

(/.)  When  an  apprentice  is  discharged  for  cause  the  employer 
shall  send  notice  of  the  discharge  and  the  cause  thereof  to  the 
Inspector  of  Factories. 

(g.)  Existing  arrangements  with  or  relating  to  apprentices  now 
serving  an  employer  may  continue,  provided  that  any  employer 
wishing  them  to  continue  shall  forward  the  names  of  his  present 
apprentices  tjo  the  Inspector  of  Factories  within  one  month  after  the 
filing  of  this  award. 

Under-  rate  Workers . 

12.  (a.)  Any  worker  who  considers  himself  incapable  of  earning 
the  minimum  wage  herein  prescribed  may  be  paid  such  lower  wage 
as  may  from  time  to  time  be  fixed,  on  the  application  of  the  worker, 
after  due  notice  to  the  union,  by  the  Chairman  of  the  Conciliation 
Board  or  such  other  person  as  the  Court  may  from  time  to  time 
appoint  for  that  purpose,  and  such  Chairman  or  person  in  so  fixing 
such  wage  shall  have  regard  to  the  worker's  capability,  his  past 
earnings,  and  such  other  circumstances  as  such  Chairman  or  person 
may  think  fit  to  consider,  after  hearing  such  evidence  and  argument 
as  the  union  and  the  worker  shall  offer,  and  upon  granting  such 
a  permit  the  Chairman  or  other  person  shall  forward  notice  thereof 
to  the  iDspector  of  Factories. 

(6.)  Whenever  occasion  arises  for  so  fixing  a  worker's  wage  it 
shall  be  fixed  for  such  a  period  not  exceeding  six  months  as  such 
Chairman  or  person  shall  determine,  and  after  the  expiration  of 
the  said  period  until  fourteen  days'  notice  shall  have  been  given  to 
such  worker  by  the  secretary  of  the  union  requiring  him'  to  have  his 
wage  again  fixed  in  manner  prescribed  by  this  clause :  Provided 
that  in  the  case  of  any  worker  whose  wage  is  so  fixed  by  reason  of  old 
age  or  permanent  disability  it  shall  be  fixed  for  such  longer  period 
as  such  Chairman  or  other  person  shall  think  fit. 

(c.)  Notwithstanding  the  foregoing,  it  shall  be  competent  for  a 
worker  to  agree  with  the  president  or  secretary  of  the  union  upon 
such  wage  without  having  the  same  so  fixed. 

(d,)  It  shall  be  the  duty  of  the  union  to  give  notice  to  the 
Inspector  of  Factories  of  every  agreement  made  with  a  worker 
pursuant  hereto. 
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(«.)  It  shall  be  the  duty  of  an  employer  before  employing  a 
worker  at  such  lower  wage  to  examine  the  permit  or  agreement  by 
which  such  wage  is  fixed. 

(/.)  The  number  of  workers  whose  wage  has  been  fixed  in  manner 
herein  prescribed,  in  the  employment  of  any  employer,  shall  not  at 
any  time  exceed  one  to  every  four  workers  who  are  paid  the  full 
wages  prescribed  by  this  award :  Provided  that  this  proportion 
may  be  exceeded  should  there  be  at  any  time  no  fully  qualified 
journeymen  on  the  employment-book  hereinafter  referred  to. 

Notice  of  Discharge. 

13.  When  men  are  discharged  the  employer  shall  give  them  half 
an  hour's  notice. 

Prffcrence. 

14.  If  and  so  long  as  the  rules  of  the  union  shall  permit  any 
worker  now  employed  in  the  trade  in  this  industrial  district,  and 
any  worker  who  may  hereafter  reside  in  this  industrial  district,  to 
become  a  member  of  such  union  upon  payment  of  an  entrance  fee 
not  exceeding  5s.  and  of  subsequeiit  contributions,  whether  payable 
weekly  or  otherwise,  not  exceeding  6d.  per  week,  upon  a  written 
application  of  the  person  so  desiring  to  join  the  union,  without 
ballot  or  other  election,  then  and  in  such  case  employers  shall,  when 
engaging  workmen,  employ  members  of  the  union  in  preference  to 
non -members,  provided  there  are  members  of  the  union  out  of 
employment  who  are  equally  qualified  w'ith  non -members  to  perform 
the  particular  work  to  be  done  and  ready  and  willing  to  undertake 
it. 

15.  The  union  shall  cause  to  be  kept  in  some  convenient  place 
within  one  mile  of  the  Chief  Post-office,  Christchurch,  a  book  to  be 
called  the  '*  employment-book,  * '  wherein  shall  be  entered  the  names 
and  addresses  of  uU  members  of  the  union  for  the  time  being  out 
of  employment,  with  a  description  of  the  work  in  which  such 
members  claim  to  be  proficient,  and  the  name  and  address  of  the  last 
employer  by  whom  such  member  shall  have  been  employed.  Imme- 
diately upon  such  member  obtaining  employment  a  note  thereof 
shall  be  entered  in  such  book.  The  union  shall  be  answerable  as 
for  a  breach  of  this  award  in  case  any  entry  in  this  book  shall  be 
false.  Such  book  shall  be  open  to  every  employer  and  his  servants 
without  fee  or  charge  between  the  hours  of  8  a.m.  and  6  p.m.  on 
every  working-day  except  Saturday,  and  on  Saturday  from  8  a.m. 
to  12  noon.  Notice  shall  be  given  by  advertisement  in  the  Christ- 
church  Preas  and  Lytttlton  Times  newspapers  by  the  union  of  the 
place  where  such  employment-book  is  kept,  and  of  any  change  in 
suoh  place. 

Scope  of  Aboard . 

16.  This  award  shall  bind  the  parties  hereto  and  all  employers 
hereafter  entering  into  business  within  a  radius  of  ten  miles  of  the 
Chief  Post-office,  Christchurch. 
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Term  of  Aboard, 

17.  This  award  shall  come  into  force  on  the  1st  day  of  Sep- 
tember, 1907,  and  shall  continue  in  foroe  until  the  1st  day  of 
September,  1909. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereunto  been  put  and  affixed,  and  the  Judge  of  the  said  Court  hath 
hereto  set  his  hand,  this  2l8t  day  of  August,  1907. 

W.  A.  SiH,  Judge. 


(1352.)  OHRISTOHUROH  AERATED-WATER  WORKERS  AND  OTHER 

BOTTLERS.- A  WARD  HE  CARTERS. 

In  the  Court  of  Arbitration  of  New  Zealand,  Canterbury  Indus- 
trial  District. — In  the  matter  of  ''  The  Industrial  Conciliation 
and  Arbitration  Act,  1905,''  and  its  amendments;  and  in  the 
matter  of  an  industrial  dispute  between  the  Aerated-water 
Workers'  Industrial  Union  of  Workers  (hereinafter  called  '*the 
union  ")  and  the  undermentioned  persons,  firms,  and  companies 
(hereinafter  called  *'  the  employers  ")  : — 

H.  Mace  and  Co.,  Christchurch. 
Ballin  Bros.,  Christchurch. 
Lee  and  Evans,  Christchurch. 
Sharpe  Bros.,  Christchurch. 
Ballan  and  Ray,  Christchurch. 
Griffiths  and  Co.,  Christchurch. 
Long  and  Barden,  Christchurch. 
G.  EUingford,  Christchurch. 
Wright  and  Co.,  Christchurch. 
Saunders  and  Co.,  Christchurch. 
T.  C.  Hill,  Christchurch. 
J.  Robinson  and  Co.,  Christchurch. 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  *'  the 
Court"),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  the  agreement  arrived  at  by  the  parties 
hereto,  and  in  order  to  give  effect  to  the  application  of  all  the 
parties  that  the  terms  and  conditions  thereof  should  be  embodied 
in  this  award,  and  having  heard  the  union  by  its  representative 
duly  appointed,  and  having  also  heard  the  employers  by  their  repre- 
sentative duly  appointed,  doth  hereby  order  and  award  : — 

That,  as  between  the  union  and  the  members  thereof  and  the 
employers  and  each  and  every  of  them,  the  terms,  conditions,  and 
provisions  set  out  in  the  schedule  hereto  and  of  this  award  shall 
be  binding  upon  the  union  and  upon  every  member  thereof  and 
upon  the  employers  and  upon  each  and  every  of  them,  and  that 
the  said  terms,  conditions,   and  provisions  shall  be  deemed  to  be 
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and  they  are  hereby  incorporated  in  and  declared  to  form  part  of 
this  award;  and,  further,  that  the  union  and  every  member  thereof 
and  the  employers  and  each  and  every  of  them  shall  respectively 
do,  observe,  and  perform  every  matter  and  thing  by  this  award  and 
by  the  said  terms,  conditions,  and  provisions  respectively  required 
to  be  done,  observed,  and  performed,  and  shall  not  do  anything 
in  contravention  of  this  award  or  of  the  said  terms,  conditions, 
and  provisions,  but  shall  in  all  respects  abide  by  and  perform  the 
same.  And  the  Court  doth  hereby  further  award,  order,  and 
declare  that  any  breach  of  the  said  terms,  conditions,  and  pro- 
visions set  out  in  the  schedule  hereto  shall  constitute  a  breach  of 
this  award,  and  that  the  sum  of  £100  shall  be  the  maximimi  penalty 
payable  by  any  party  or  person  in  respect  thereof.  And  the 
Court  doth  further  order  that  this  award  shall  take  effect  from  the 
20th  day  of  August,  1907,  and  shall  continue  in  force  until  the 
27th  day  of  July,  1910. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereto  been  put  and  affixed,  and  the  Judge  of  the  Court  hath  here- 
unto set  his  hand,  this  19th  day  of  August,  1907. 

W.  A.  Sim,  Judge. 


SCHEDULB. 

Wages, 

1.  Competent  drivers  shall  be  paid  the  following  minimum  rate 
of  wages :  For  those  driving  and  attending  a  single  horse,  a  mini- 
mum weekly  wage  of  £2  6s. ;  for  those  driving  and  attending  two 
or  more  horses,  a  minimum  weekly  wage  of  <£2  8s.  The  above  wage 
shall  include  attendance  to  horses  on  Sundays,  week-days,  and  holi- 
days. No  deduction  shall  be  made  from  such  weekly  wages  for  wet 
or  bad  weather  or  holidays,  or  for  any  other  cause  than  for  time 
lost  through  the  default  of  the  particular  driver. 

Hours, 

2.  From  the  1st  November  to  the  30th  April  the  carters  to  start 
work  at  6.30  a.m.  and  leave  off  at  6  p.m.  on  five  days  in  the  week, 
with  one  hour  for  dinner,  and  on  one  day  in  the  week  to  start  work 
at  6.30  a.m.  and  leave  off  at  1  p.m. ;  from  May  to  the  31st  October 
the  carters  to  start  work  at  7.30  a.m.  and  leave  off  at  5  p.m.  on  five 
days  in  the  week,  with  one  hour  for  dinner,  and  on  one  day  in  the 
week  to  start  work  at  7.30  a.m.  and  leave  off  at  12  noon. 

Special  Conditions  to  apply  to  the  Jar  Trade  only. 

2a.  From  the  Ist  November  to  the  30th  April  the  carters  to 
start  work  at  6.30  a.m.  and  leave  off  at  6  p.m.  on  six  days  in  the 
week,  with  one  hour  for  dinner;  from  the  Ist  May  to  the  31st 
October  the  carters  to  start  work  at  8  a.m.  and  leave  of  at  6  p.m. 
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on  five  days  in  the  week,  with  one  hour  for  dinner,  Saturday  to  be 
obserred  as  a  holiday. 

Youths  Clause. 

3.  Emgloyere  are  at  liberty  to  employ  youtha  under  the  age  of 
twenty-one  years  to  assist  carters  at  a  minimum  of  £1  lOs.  per 
week. 

Holidays. 

4.  The  following  shall  be  recognised  holidays  :  New  Tear's  Day, 
Good  Friday,  Easter  Monday,  Prince  of  Wales's  Birthday,  Labour 
Day,  Anniversary  Day,  People's  Show  Day,  Christmas  Day,  and 
Boxing  Day.  When  a  holiday  falls  on  a  Sunday,  the  following  day 
shall  be  observed.  When  a  holiday  is  generally  observed  by  the 
citizens  on  another  day  than  prescribed,  such  day  shall  be  obserred 
by  the  parties  hereto.     Double  time  to  be  paid  for  all  holidays. 

Overtime, 

5.  Time  worked  beyond  the  hours  agreed  to  in  clause  2  shall 
he  compensated  for  by  ''  time  off  "  or  paid  for  at  the  rate  of  time 
and  a  half.     This  to  include  work  done  on  holidays. 

6.  Wages  to  be  paid  weekly.  One  week's  termination  of  em- 
ployment shall  be  given  on  either  side. 

Preference, 

7.  Preference  of  employment  shall  be  given  to  members  of  the 
union.  Any  non-unionist  being  employed  shall  within  three  months 
become  a  member  of  the  Aerated- water  Workers'  Industrial  Union 
of  Workers. 

Incompetence  Clause. 

8.  Workmen  not  fully  competent,  by  reason  of  age  or  physical 
weakness,  mav  be  employed  at  such  wage  as  may  in  each  case  be 
agreed  upon  between  the  representatives  of  the  union  and  the  em- 
ployer interested. 

^    ^  Term  of  Award. 

9.  This  award  shall  come  into  force  on  the  20th  day  of  August, 
1907,  and  shall  remain  in  force  until  the  27th  day  of  July,  1910, 
and  thereafter  shall  continue  in  force  until  superseded  by  another 
award  or  an  industrial  agreement. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereunto  been  put  and  affixed,  and  the  Judge  of  the  said  Court  hath 
hereto  set  his  hand,  this  19th  day  of  August,  1907. 

W.  A.  Sim,  Judge. 


Memorandum. 
This  award  embodies  the  agreement  of  the  parties  made  on  the 
27th  July,  1907. 

1807— 87— Awards. 
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(1363.)  CHRISTCHURGH  LIVBRY-STABLES  WORKERS. 

Claims  op  Union. 

1.  Hours  of  Labour, 

Tub  reoogniaed  hours  of  work  for  all  employees  in  or  about  a  livery- 
stable  shall  not  be  more  than  fifty-four  hours  per  week  of  six  days 
of  nine  hours  each  day. 

Each  employer  shall  fix  the  hour  of  starting  work  of  each  em- 
ployee, and,  with  the  exception  of  meal-hours,  the  worker  shall 
work  continuously  for  the  nine  hours  each  day,  the  employment  to 
be  a  weekly  employment,  and  only  time  lost  by  default  of  the  worker 
shall  be  made  up  by  him  before  overtime  is  worked. 

2.   Wages. 

The  minimum  wage  shall  be  £2  fis.  per  week,  to  be  paid  weekly 
£iid  in  the  employer's  time. 

Casual  workers  shall  be  paid  Is.  per  hour  for  the  first  nine  hours 
worked,  and  Is.  6d.  per  hour  for  all  time  above  nine  hours. 

Note. — ''  Casual  worker  "  means  any  person  who  is  not  in  the 
employment  of  the  employer  for  more  than  a  week  of  seven  days  con- 
tinuously. 

3.  Overtime. 

All  time  worked  beyond  the  nine  hours  per  day  shall  be  paid 
for  at  Is.  per  hour  up  to  12  p.m.,  and  for  all  time  worked  after 
12  p.m.  Is.  6d.  per  hour  for  the  first  six  days  of  the  week.  All 
work  worked  on  Sunday,  Is.  per  hour  for  the  first  nine  hours,  and 
doul^e  pay  for  all  time  worked  beyond  nine  hours. 

Note. — Each  employee  shall  have  every  alternate  Sunday  off. 

i.  Holidays, 

All  employees  to  be  allowed  fourteen  days'  holiday  on  full  pay 
each  year;  no  employee  to  claim  his  holiday  unless  he  has  been 
in  the  employer's  service  for  one  year;  but  if  any  employee  is 
discharged,  then  he  shall  receive  equal  time  off  on  full  pay  for 
the  time  worked. 

5.  Trips  from  Home. 

When  an  employee  has  to  make  a  trip  that  requires  him  to  have 
his  meals  from  home,  then  such  meal  or  meals  shall  be  paid  for  at 
not  less  than  Is.  per  meal. 

6.  Time-hook. 

Each  employee  to  register  his  time  of  starting  work  and  leaving 
off  work  each  day  in  a  book  to  be  provided  by  the  employer,  and 
kept  in  the  employer's  oflfice. 

7.  Preference. 

Preference  of  employment  shall  be  given  by  employers  to  mem- 
bers of  this  union. 
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When  a  non-unionist  workman  is  engage^  by  an  employer  in 
consequence  of  the  union  being  unable  to  supply  a  workman  of 
equal  ability  willing  to  undertake  the  work,  at  any  time  within 
twelve  weeks  thereafter  the  union  shall  have  the  right  to  supply 
a  man  capable  of  performing  the  work,  providing  the  workman 
£rst  engaged  declines  to  become  a  member  of  the  union. 

The  workers'  union  shall  cause  to  be  kept  in  some  convenient 
place  within  one  mile  from  the  Chief  Post'offioe,  Christchurch,  a 
book,  to  be  called  '*  the  employment-book,"  wherein  shall  be  entered 
the  names  and  exact  addresses  of  all  members  of  the  workers' 
nnion  for  the  time  being  out  of  emplo3nBent,  with  a  description 
of  the  work  in  which  such  member  claims  to  be  proficient,  and  the 
names,  addresses,  and  occupations  of  the  last  employers  by  whom 
such  member  shall  have  been  employed.  Immediately  upon  such 
member  obtaining  employment,  a  note  thereof  shall  be  entered  in 
such  book.  The  executive  of  the  union  shall  use  their  best  en- 
deavours to  verify  all  entries  contained  in  such  book,  and  the 
union  shall  be  answerable  as  for  a  breach  of  this  award  in  case  any 
entry  therein  shall  in  any  particular  be  wilfully  false  to  the  know- 
ledge of  the  exeeutive  of  the  union,  or  in  case  the  union  shall  not 
have  used  reasonable  endeavours  to  verify  the  same. 

Such  book  shall  be  open  to  every  employer  and  his  servants, 
without  fee  or  charge,  during  the  hours  from  8  a.m.  to  5  p.m.  for 
the  first  five  days  of  the  week,  and  8  a.m.  to  12  noon  on  Saturdays. 
Notice  by  advertisement  in  the  Christchurch  Press  and  Lytteltan 
Times  newspapers,  published  in  Christchurch,  shall  be  given  by 
the  union  of  the  place  where  such  employment-book  is  kept,  and 
of  any  change  in  such  place. 

8.  Other  Matters — Matters  not  Provided  for. 

Should  any  matter  or  dispute  arise  during  the  currency  of  this 
award,  and  not  herein  provided  for,  such  matter  or  dispute  shall 
be  arranged  between  the  employer  and  the  secretary  of  the  workers' 
union,  and,  in  default  of  agreement  between  them,  by  the  Chair- 
man of  the  Conciliation  Board  for  the  particular  industrial  diR- 
trict. 


Award. 

In  the  Court  of  Arbitration  of  New  Zealand,  Canterbury  Indus- 
trial District. — In  the  matter  of  "  The  Industrial  Conciliation 
and  Arbitration  Act,  1906,"  and  its  amendments;  and  in  the 
matter  of  an  industrial  dispute  between  the  Christchurch  Livery- 
stable  Workers'  Industrial  Union  of  Workers  (hereinafter  re- 
-  ferred  to  as  ''  the  union  ")  and  the  undermentioned  persons, 
firms,  and  companies  (hereinafter  referred  to  as  '*  the  em- 
ployers ")  : — 


580 

F.  P.  Claridge,  Cashel  Street,  Christohurch. 
A.  C.  Thompson,  Cashel  Street,  X^hristchurch. 
J.  G.  Seaton,  Cashel  Street,  Christohurch. 

J.  Murray,  Cashel  Street,  Christohurch. 

—  Rouse,  35  Cranmer  Square,  Christohurch. 

G.  Chinnery,  St.  Asaph  Street,  Christchurch. 
C.  Gieseler,  Oxford  Terrace,  Christchurch. 

W.  Hayward  and  Co.,  Gloucester  Street,  Christchurch. 

James  Lee,  132  Cashel  Street,  Christchurch. 

Edward  Le  Bretten,  12  Gosling's  Lane,  Christchurch. 

J.  Fox,  225  Cashel  Street,  Christchurch. 

W.  Fox,  237  Cashel  Street,  Christchurch. 

James  Brake,  Durham  Street,  Christchurch. 

Robert  Ranger,  Royal  Stables,  Christchurch. 

Mrs.  Elizabeth  Wales,  Canterbury  Street,  Lyttelton. 

Michael  Mackie,  West  Belt,  Lower  Riocarton. 

Meran  Bros.,  Eaiapoi. 

Henry  R.  Harris,  George,  Street,  Christchurdi. 

Thb  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  *'  the 
Court "),  having  taken  into  consideration  the  matter  of  the  abore- 
mentioned  dispute^  and  having  heard  the  union  by  its  represen- 
tatives duly  appointed,  and  having  also  heard  such  of  the  em- 
ployers as  were  represented  either  in  person  or  by  their  representa- 
tives duly  appointed,  and  having  also  heard  the  witnesses  called 
and  examined  and  cross-examined  by  and  on  behalf  of  the  said 
parties  respectively,  doth  hereby  order  and  award : — 

That,  as  between  the  union  and  the  members  th^eof  and  the 
employers  and  each  and  every  of  them,  the  terms,  conditions,  and 
provisions  setjout  in  the  schedule  hereto  and  of  this  award  shall 
be  binding  upon  the  union  and  upon  every  member  thereof  and 
upon  the  employers  and  upon  each  and  every  of  them,  and  that  the 
said  terms,  conditions,  and  provisions  shall  be  deemed  to  be  and 
they  are  hereby  incorporated  in  and  declared  to  form  part  of  this 
award;  and,  further,  that  the  union  and  every  member  thereof 
and  the  employers  and  each  and  every  of  them  shall  respectively  do, 
observe,  and  perform  every  matter  and  thing  by  this  award  and 
by  the  said  terms,  conditions,  and  provisions  respectively  required 
to  be  ilone,  observed,  and  performed,  and  shall  not  do  anything 
in  contravention  of  this  award  or  of  the  said  terms,  conditions, 
and  provisions,  but  shall  in  all  respects  abide  by  and  perform  the 
same.  And  the  Court  doth  hereby  further  award,  order,  and 
declare  that  any  breach  of  the  said  terms,  conditions,  and  pro- 
visions set  out  in  the  schedule  hereto  shall  constitute  a  breach  of 
this  award,  and  that  the  sum  of  j£100  shall  be  the  maximum  penalty 
payable  by  any  party  or  person  in  respect  thereof.  And  the  Court 
doth  further  order  that  this  award  shall  take  effect  from  the  1st 
day  of  September,  1907,  and  shall  continue  in  force  until  the  1st 
day  of  September,  1909. 


581 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereto  been  put  and  affixed,  and  the  Judge  of  the  Court  hath  here- 
unto set  his  hand,  this  22nd  day  of  August,  1907. 

W.  A.  Sim,  Judge. 

SOHBOULB. 

Hour 9  of  Labour, 

1.  The  following  shall  be  the  hours  of  work :  Sixty  hours  shall 
•constitute  a  short  week's  work,  and  seventy  hours  shall  constitute 
a  long  week's  work.     A  long  week  includes  a  Sunday  on. 

2.  Each  worker  shall  be  entitled  to  have  every  alternate  Sun- 
day off,  but  he  may  agree  with  his  employer  to  work  on  his  Sunday 
off,  at  the  rate  of  Is.  per  hour  for  all  time  worked  on  such  Sunday. 
The  payment  for  such  time  shall  be  made  in  cash  and  not  in  time, 
and  the  worker  shall  not  in  any  case  be  paid  less  than  3s.  for  any 
work  done  on  his  Sunday  off. 

Wages  and  Overtime, 

t.  The  minimum  wage  shall  be  £2  2s.  per  week,  to  be  paid 
weekly  and  in  the  employer's  time.  No  deduction  shall  be  made 
from  the  weekly  wage  save  for  time  lost  through  the  worker's 
default. 

4.  (a.)  All  time  worked  in  any  week  in  excess  of  the  hours 
hereinbefore  prescribed  shall  be  considered  overtime,  and  shall 
be  compensated  with  time  off,  or  paid  for  at  the  end  of  every  fort- 
night. An  account  of  time  worked  and  time  off  shall  be  kept  by 
-each  employer.  A  worker  shall  not  be  entitled  to  overtime  unless 
he  makes  a  claim  on  the  same  or  the  next  day  in  respect  of  work 
done  beyond  the  customary  daily  hours.  A  claim  that  is  not  dis- 
puted is  deemed  to  be  admitted. 

(6.)  A  worker  shall  be  entitled  to  credit  for  the  actual  working- 
time  taken  in  every  concert,  theatre,  or  ball  job,  with  a  minimum 
of  one  hour  for  every  concert  or  theatre  job,  and  two  hours  for 
every  ball  job. 

(c.)  When  overtime  is  to  be  paid  for  in  cash  it  shall  be  paid  for 
at  the  rate  of  9d.  per  hour. 

(<f.)  When  any  worker  leaves  the  service  of  his  employer,  any 
debit  or  credit  balance  of  time  shall  be  settled  for  in  cash  at  the 
rate  of  9d.  per  hour. 

Holidays, 

6.  Christmas  Day  and  Good  Friday  shall  be  worked  as  Sundays. 

Employment  of  Youths, 

6.  The  employers  shall  be  at  liberty  to  employ  youths  ot  the  age 
of  eighteen  years  and  upwards  at  light  work  at  not  less  than  the 
following  wages:    From  18.  to  19  years  of  age,  £1  5s.  per  week; 
from  Ip  to  20  years  of  age,  £1  10s.  per  week;  from  20  to  21  year 
of  age,  £1  158.  per  week. 
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Preference. 

7.  If  and  so  long  aa  the  rules  of  the  union  ahall  permit  any 
person  now  employed  in  the  trade  in  this  industrial  district,  and 
any  person  who  may  hereafter  reside  in  this  industrial  district,  to 
become  a  member  of  such  union  upon  payment  of  an  entrance  fee 
not  exceeding  58.  and  of  subsequent  contributions,  whether  payable 
weekly  or  not,  not  exceeding  6d.  per  week,  upon  a  written  appli- 
cation of  the  person  desiring  to  join  the  union,  without  ballot  or 
election,  then  and  in  such  case  employers  shall  employ  members  of 
the  union  in  preference  to  non-members,  provided  there  are 
members  of  the  union  equally  qualified  with  non-members  to  perform 
the  particular  work  required  to  be  done  and  ready  and  willing  to 
undertake  it. 

8.  The  union  shall  keep  during  office  hours  in  the  office  of  the 
Inspector  of  Factories,  in  the  City  of  Christchurch,  a  book  to  be 
called  ''  the  employment-book,"  wherein  shall  be  entered  the  names 
and  exact  addresses  of  all  members  of  the  union  for  the  time  being 
out  of  employment,  with  a  description  of  the  branch  in  which  such 
member  daims  to  be  proficient,  and  the  names,  addresses,  and 
occupations  of  every  employer  by  whom  such  member  shall  have  been 
employed  during  the  preceding  year.  Inunediately  upon  such 
member  obtaining  employment  a  note  thereof  shall  be  entered  in 
such  book.  The  executive  of  the  union  shall  use  their  best  en- 
deavours to  verify  all  the  entries  contained  in  such  book,  and  the 
union  shall  be  answerable  as  for  a  breach  of  this  award  in  case  any 
entry  therein  shall  in  any  particular  be  wilfully  false  to  the  know- 
ledge of  the  executive  of  the  union,  or  in  case  the  executive  of  the 
union  shall  not  have  used  reasonable  endeavours  to  verify  the  same. 
Such  book  shall  be  open  to  every  employer  and  his  servants  without 
fee  or  charge  during  office  hours.  If  the  union  fail  to  keep  the 
employment-book  in  manner  provided  by  this  clause,  then  and  in 
such  case  and  so  long  as  such  failure  shall  continue,  any  employer 
may,  if  he  so  thinks  fit,  employ  any  person  or  persons,  whether 
members  of  the  union  or  not,  to  perform  the  work  required  to  be 
performed,  notwithstanding  the  foregoing  provisions. 

9.  No  employer  shall,  in  the  engagement  or  dismissal  of  his  men, 
discriminate  against  members  of  the  union,  nor  shall  in  the  conduct 
of  his  business  do  anything  directly  or  indirectly  for  the  purpose 
of  injuring  the  union. 

10.  Where  members  of  the  union  and  non-members  are  employed 
together  they  shall  work  together  in  harmony,  and  shall  receive 
equal  pay  for  equal  work. 

Term  of  Award. 

11.  This  award  shall  oome  into  force  on  the  Ist  day  of  Sep- 
tember, 1907,  and  shall  continue  in  force  until  the  Ist  day  of 
September,  1909. 
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In  witnesa  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereto  been  put  and  affixed,  and  the  Judge  of  the  gaid  Court  hath 
hereto  set  his  hand,  this  22nd  day  of  August,  1907^ 

W.  A.  Sim,  Judge. 


1354.)  CANTERBURY  DAIRYMEN'S  EMPLOYEES  (CREAMERIES  AND 

FACTORIES. 

Claims  of  Union, 
crbameaies. 

Minifnum  Rate  of  Wages, 

1.  The  minimum  wage  to  be  paid  to  men  employed  as  creamery- 
managers  shall  be  £2  158.  per  week,  without  a  house  but  with  a 
whare,  and  £2  8s.  a  week  with  a  house,  week  in  and  week  out  all 
through  the  year.  Two  pounds  of  butter  to  be  allowed  in  addition 
to  the  above,  also  two  quarts  of  milk  per  day.  For  more  than 
10,0001b.  of  milk  per  day  there  must  be  employed  an  assistant, 
whoee  wages  shall  not  be  less  than  £1  5s.  per  week. 

Carting, 

2.  The  above  wages  do  not  include  the  carting  of  stores,  empty 
cans,  cream,  coal,  &c.,  which  must  in  all  cases  be  let  by  tender. 
Other  things  equal,  creamery-men  to  have  the  preference. 

Holida/ys. 

t3.  All  employees  shall  be  allowed  fourteen  days'  holiday  on  full 
pay  each  year,  or  its  equivalent.  No  employee  to  claim  his  holiday 
unless  he  has  been  in  the  employer's  service  for  one  year;  but  if 
any  employee  is  discharged,  then  he  shall  receive  equal  time  off  on 
full  pay  for  the  time  worked. 

Distribution  of  Work, 

4.  There  shall  be  a  fair  distribution  of  work  among  all  men  in 
each  creamery  by  the  employers ;  where  there  are  several  creameries 
used  by  an  employer  the  same  shall  be  considered  and  included  as 
one  creamery  for  the  purpose  of  this  clause. 

5.  In  all  cases  where  the  manager  of  the  factory  is  not  the  butter- 
maker  C  butter-maker "  to  mean  the  operative  who  salts  the 
butter)  he  cannot  class  himself  as  the  head  of  any  separate  depart- 
ment. 

DAIRY   FAGTORIB8. 

Hours  of  Labour. 

1.  The  hours  of  labour  shall  not  Be  more  than  forty-eight  per 
week. 
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Minimum  Wage. 

2.  Separator,  tester,  and  culture-making:  Head  of  department, 
£3  10b.;  other  workers,  £1  lOs.  Two  pounds  of  butter  to  be 
allowed  in  addition  to  the  abo7e,  also  two  quarts  of  milk  per  day. 

3.  Churning  and  butter-making  :  Head  of  department,  £3  lOs. ; 
first  assistant,  £3;  other  workers,  £2  lOs.  Two  pounds  of  butter 
to  be  allowed  in  addition  to  the  above,  also  two  quarts  of  milk  per 
day. 

4.  Packing  department :  Head  of  department,  £3  lOs. ;  first 
assistant,  £3;  other  workers,  £2  10s.  Two  pounds  of  butter  to  be 
allowed  in  addition  to  the  above,  also  two  quarts  of  milk  per  day. 

5.  Cream-receiving  and  can-washing:  Head  of  department, 
£2  15s. ;  other  workers,  £2  8s.  Two  pounds  of  butter  to  be  allowed 
in  addition  to  the  above,  also  two  quarts  of  milk  per  day. 

Boys  to  receive  10s.  per  week,  with  an  annual  increase  of  5s. 
per  week. 

Overtime. 

6.  All  time  worked  beyond  forty-eight  hours  per  week  shall  be 
paid  for  as  follows:  For  the  first  four  hours,  time  and  a  quarter; 
and  double  time  for  all  time  after.  Sundays,  four  hours  to  be  paid 
for  at  time  and  a  quarter,  and  double  time  after.  Labour  Day, 
the  Sovereign's  Birthday,  Good  Friday,  Easter  Monday,  Christmas 
Day,  and  New  Year's  Day  to  be  worked  as  Sundays.  Each  em- 
ployee shall  have  a  half-holiday  per  week,  the  work  to  be  finished 
at  1  p.m. 

Casual  Workers, 

7.  All  casual  work  in  a  factory  to  be  paid  at  not  less  than  time- 
and-one-eighth  rates  for  the  class  of  work  employed  on. 

Note. — "Casual  worker  "  means  any  person  who  is  not  in  the 
employment  of  the  employer  for  more  than  a  week  of  six  days 
continuously. 

QEKERAL    CONDITIONS. 

Under-rated  Workers. 

1 .  Any  person  who  considers  himself  unable  to  earn  the  minimum 
wage  set  forth  in  clause  headed  **  Minimum  Wage  "  shall  be  paid 
such  less  sum  as  shall  be  decided  upon  by  a  committee  of  four,  two 
to  be  appointed  by  the  employers  and  two  by  the  union.  If  the 
conmiittee  do  not  agree  to  fix  the  wages,  then  the  Chairman  of  the 
Conciliation  Board  shall  so  fix  the  said  wages.  All  applications  for 
under-rated  workers'  permits  shall  be  made  in  writing,  and  shall 
be  fixed  within  three  days  of  such  application. 

Preference. 

2.  If  and  so  long  as  the  rules  of  the  union  shall  permit  any 
person  now  employed  in  this  trade  in  this  industrial  district,  and 
Any  person  who  may  hereafter  reside  in  this  industrial  district,  and 
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who  is  a  competent  worker,  to  beoome  a  member  of  suoh  union  upon 
payment  of  an  entrance  fee  not  exceeding  5s.,  and  of  a  subsequent 
contribution,  whether  payable  weekly  or  not,  not  exceeding  6d.  per 
week,  upon  a  written  application  of  the  person  so  desiring  to  join 
the  union,  without  a  ballot  or  other  election,  then  and  in  such  case 
employers  shall  employ  members  of  the  union  in  preference  to 
non -members,  provided  that  they  are  as  members  of  the  union 
equally  qualified  with  non-members  to  perform  the  particular  work 
required  to  be  done  and  ready  and  willing  to  perform  it. 

The  union  shall  keep  in  some  conyenient  place  within  one  mile 
from  the  Chief  Post-office,  in  the  City  of  Christchurch,  a  book  to  be 
called  "  the  employment-book,"  wherein  shall  be  entered  the  names 
and  exact  addresses  of  all  members  of  the  union  for  the  time  being 
out  of  employment^  with  a  description  of  the  age  and  ability,  also 
whether  married  or  single,  and  the  names,  addresses,  and  occupations 
of  every  employer  by  whom  such  member  shall  have  been  employed 
during  the  preceding  year.  Immediately  upon  such  member  ob- 
taining employment  a  note  thereof  shall  be  entered  in  such  book. 
The  executive  of  the  union  shall  use  their  best  endeavours  to  verify 
all  the  entries  contained  in  such  5ook,  and  the  union  shall  be 
answerable  as  for  a  breach  of  this  agreement  in  case  any  entry 
therein  shall  in  any  particular  be  wilfully  false  to  the  know- 
ledge of  the  executive  of  the  union,  or  in  case  the  executive 
of  the  union  shall  not  have  used  reasonable  means  to  verify 
the  same.  Such  book  shall  be  open  to  every  employer  with^ 
out  fee  or  charge  at  all  hours  between  8  a.m.  and  5  p.m.  on 
every  working-day  except  Saturday,  and  on  that  day  between 
the  hours  of  8  a.m.  and  noon;  but  the  employment-book  shall 
not  be  open  for  inspection  by  employers  on  Sundays  or  holi- 
days. If  the  union  fail  to  keep  the  employment-book  in  the  manner 
provided  by  this  clause,  then  and  in  such  case  and  so  long  as  such 
failure  shall  continue  any  employer  may,  if  he  so  thinks  fit,  employ 
any  person  or  persons,  whether  a  member  of  the  union  or  not,  to 
perform  the  work  required  to  be  performed,  notwithstanding  the 
foregoing  provisions.  Notice  by  advertisement  in  the  Press  and 
Lyttelton  Times  newspapers,  published  in  the  City  of  Christchurch, 
shall  be  given  by  the  union  of  the  place  where  such  book  is  kept  and 
of  any  change  in  such  place. 


Award. 

In  the  Court  of  Arbitration  of  New  Zealand,  Canterbury  Industrial 
District. — In  the  matter  of  "  The  Industrial  Conciliation  and 
Arbitration  Act,  1905  "  and  its  amendments;  and  in  the  matter 
of  an  industrial  dispute  between  the  Canterbury  Dairjrmen's 
Employees'  Industrial  Union  of  Workers  (hereinafter  called  **  the 
union  ")  and  the  undermentioned  persons,  firms,  and  companies 
(hereinafter  called  "  the  employers  ")  : — 
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I  Barry's  Bay  Co-operative  Association,  Barry's  Bay. 

Canterbury  Central  Co-operative  Dairy  Company  (Limited),. 
Moorhouse  Avenue,  Lower  Riccarton. 

Canterbury  Dairy  Company,  88  Lichfield  Street,  Christ- 
church. 

Cheviot  Co-operative  Dairy  Company,  Cheviot. 

Sefton  Co-operative  Dairy  Company,  Sefton. 

Tai  Tapu  Co-operative  Dairy  Company,  Tai  Tapu. 

Weymouth  Co-operative  Dairy  Company,  Le  Bon's  Bay. 

Willoughby's  Proprietary,  Ashburton. 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  "  the 
Court ")»  having  taken  into  consideration  the  natter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representa- 
tives duly  appointed,  and  having  also  heard  such  of  the  employers 
as  were  represented  either  in  person  or  by  their  representatives  duly 
appointed,  and  having  abo  heard  the  witnesses  called  and  examined 
and  cross-examined  by  and  on  behalf  of  the  said  parties  respectively, 
doth  hereby  order  and  award  : — 

That,  as  between  the  union  and  the  members  thereof  and  the 
employers  and  each  and  every  of  them,  the  terms,  conditions,  and 
provisions  set  out  in  the  schedule  hereto  and  of  this  award  shall  be 
binding  upon  the  union  and  upon  every  member  thereof  and  upon 
the  employers  and  upon  each  and  every  of  them,  and  that  the  said 
terms,  conditions,  and  provisions  shall  be  deemed  to  be  and  they 
are  hereby  incorporated  in  and  declared  to  form  part  of  this  award ; 
and,  further,  that  the  union  and  every  member  thereof  and  the 
employers  and  each  and  every  of  them  shall  respectively  do,  observe, 
and  perform  every  matter  and  thing  by  this  award  and  by  the  said 
terms,  conditions,  and  provisions  respectively  required  to  be  done,, 
observed,  and  performed,  and  shall  not  do  anything  in  contraven- 
tion of  this  award  or  of  the  said  terms,  conditions,  and  provisions, 
but  shall  in  all  respects  abide  by  and  perform  the  same.  And  the 
Court  doth  hereby  further  award,  order,  and  declare  that  any  breach 
of  the  said  terms,  conditions,  and  provisions  set  out  in  the  schedule 
hereto  shall  constitute  a  breach  of  this  award,  and  that  the  sum  of 
£100  shall  be  the  maximum  penalty  payable  by  any  party  or  person 
in  respect  thereof.  And  the  Court  doth  further  order  that  this 
award  shall  take  effect  from  the  Ist  day  of  September,  1907,  and 
shall  continue  in  force  until  the  1st  day  of  September,  1908. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereto  been  put  and  affixed,'  and  the  Judge  of  the  Court  hath  here- 
unto set  his  hand,  this  22nd  day  of  August,  1907. 

W.  A.  Sim,  Judge. 
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SCBBPULB. 

Creameries. 
1.  Minimum  Wage, 

The  minimum  wage  to  be  paid  to  men  employed  as  creamery- 
managers  shall  be : — 

(a.)  For  manager  of  first-class  creamery,  as  defined  in  clause  2y 
£2  17s.  6d.  per  week,  week  in  and  week  out,  while  creamery  is  work- 
ing. 

(&.)  For    manager    of    second-class    creamery,    as    defined    in 

clause  2,  £2  lOs.  per  week,  week  in  and  week  out,  while  creamery  is 
working. 

(e.)  For  manager  of  third-class  creamery,  as  defined  in  clause  2^ 
£2  2s.  6d.  per  week,  week  in  and  week  out,  while  creamery  is  work- 
ing. 

(d,)  For  manager  of  fourth-class  creamery,  as  defined  in  clause  2, 
£1  17s.  fid.  per  week,  week  in  and  week  out,  while  creamery  is 
working. 

(e.)  At  all  creameries  where  a  house  is  provided  (a  '*  house  "  to 
mean  a  dwelling  of  at  least  four  living-rooms),  above  wages  to  be 
subject  to  a  deduction  of  7s.  per  week. 

(/.)  In  all  first-class  creameries  an  assistant  shall  be  employed 
when  the  milk-supply  exceeds  17,0001b.  daily,  the  wages  to  be  paid 
such  assistant  to  be  £1  per  week. 

2.  Classification  of  Creameries. 

(a.)  A  first-class  creamery  shall  be  one  which  has  reached  an 
average  daily  milk-supply  of  17,0001b.  during  the  month  of  De- 
cember. 

(6.)  A  second-class  creamery  shall  be  one  which  has  reached  an 
average  daily  milk-supply  of  from  10,0001b.  to  17,0001b.  during 
the  month  of  December. 

(c.)  A  third-class  creamery  shall  be  one  which  has  reached  an 
average  daily  milk-supply  of  from  6,000  lb.  to  10,000  lb.  during  the 
month  of  December. 

(^.)  A  fourth-class  creamery  shall  be  one  which  has  not  reached 
an  average  daily  milk-supply  of  6,000  lb.  during  the  month  of  De- 
cember. 

3.  Carting. 

The  above  wages  do  not  include  the  carting  of  stores,  empty 
cans,  cream,  coal,  &c.,  which  must  in  all  cases  be  let  by  tender,  except 
those  creameries  which  do  not  reach  an  average  of  7,500  lb.  of  milk- 
supply  daily  during  the  month  of  December. 

4.  Holidays. 

All  employees  shall  be  allowed  fourteen  days'  holiday  on  full  pay 
eabh  year,  or  its  equivsient.     No  employee  diall  daim  his  holiday 
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unless  he  has  been  in  the  employer's  servioe  for  one  year ;  but  if  any 
employee  is  discharged,  then  he  shall  reoeiye  equal  time  off  on  fuU 
pay  for  the  time  worked,  except  such  employee  be  discharged  for 
misconduct. 

6.  Dutrihution  of  Work. 

(a.)  In  the  event  of  any  creameries  being  dosed  down  during 
the  winter  months,  the  managers  of  such  creameries  shall  be  em- 
ployed relieying  the  managers  of  those  creameries  which  work 
throughout  the  year,  while  the  said  managers  are  taking  their 
annual  holiday. 

(b.)  In  no  case  shall  any  one  man  at  any  period  of  the  year  work 
more  than  the  creamery  at  which  he  is  stationed,  except  that  he 
receive  full  pay  for  managing  each  creamery  he  may  be  called  upon 
to  operate.  This  clause  not  to  apply  to  creameries  which  were  work- 
ing under  that  system  during  previous  winter. 

6.  Payment  of  Wages. 

All  wages  to  be  paid  fortnightly,  and  a  fortnight's  notice'  on 
either  side  to  terminate  engagement. 

m 

Dairy  Factories. 

1 ,  Hours  of  Labour. 

The  hours  of  labour  shall  be  not  more  than  fifty-two  per  week 
from  the  Ist  October  till  the  31  st  March,  and  forty-four  per  week 
from  the  1st  April  to  the  30th  September. 

2.  Minimum  Wage. 

Workers  shall  be  paid  only  for  time  actually  worked,  at  not  less 
than  the  following  rates  per  week  : — 

(a.)  Testing  and  culture-making:  Head  of  department,  £3  5s.; 
other  workers,  £2. 

(b.)  Churning  and  butter-making:  Head  of  department,  £3  5s.; 
first  assistant,  £2  15s. ;  other  workers,  £2  2s. 

(c.)  Packing  department:  Head  of  department,  £3  5s.;  first 
assistant,  £2  12s.  fid. ;  other  workers,  £2  2s. 

(d.)  Cream-receiving  and  can-washing:  Head  of  department, 
£2  lis. ;  other  workers,  £2  28. 

(e.)  Boys  of  sixteen  years  and  under,  12s.  fid. ;  youths  over  sixteen 
and  under  seventeen  years  to  be  paid  15s.  per  week,  with  a  yearly 
increase  of  5s.  per  week  up  to  twenty  years  (this  to  apply  only  to 
those  who  have  had  continuous  service);  over  twenty  years  of  ag^ 
and  under  twenty-one  years,  £1  15s.  per  week  if  passed  through 
other  classes;  all  persons  over  twenty-one  years  of  age  to  be  classed 
as  **  other  workers." 

(/.)  First  or  sole  engine-driver  and  handy-man,  £2  15s.  per 
week,  with  house;  second  engine-driver  and  handy-man,  £2  88.  per 
week. 
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3.  Sunday  Work. 

All  time  worked  on  Sundays  to  be  paid  for  at  time-and-a-quarter 
rate. 

4.  Overtime. 

Heads  of  departments'  wages  not  subject  to  overtime  clauses. 

All  time  worked  beyond  hours  as  agreed  upon  shall  be  paid  for 
as  follows :  For  first  four  hours,  time  and  a  quarter;  and  time  and 
a  half  for  all  time  after. 

The  following  holidays  to  be  paid  for  at  overtime  rates  :  Labour 
Day,  Empire  Day,  Christmas  Day,  New  Year's  Day,  Good  Friday. 

5.  Holidays. 

Each  employee  to  haye  one  half-day  holiday  per  week,  work  to 
oease  at  12  o'clock  noon,  or  one  whole  day  per  fortnight,  as  may  be 
found  most  convenient  to  the  employer  concerned. 

Each  employee  shall  be  allowed  fourteen  days'  holiday  on  full 
pay  each  year,  or  its  equivalent.  No  employee  shall  claim  his 
holiday  unless  he  has  been  in  the  employer's  service  for  one  year, 
but  if  any  employee  is  discharged,  then  he  shall  receive  equal  time 
off  on  full  pay  for  time  worked,  except  such  employee  be  discharged 
for  misconduct. 

Special  Clauses, 

6.  In  all  cases  where  the  factory-manager  is  not  daily  working  aa 
butter-maker  ("  butter-maker  "  to  mean  the  operative  who  salts  the 
butter),  he  cannot  class  himself  as  the  head  of  any  separate  de- 
partment. 

7.  All  employees'  time  shall  be  counted  from  the  time  of  start- 
ing work  to  finish,  less  one  hour  for  meals.  All  waiting-time  to  be 
paid  for  at  regular  rate,  according  to  rate  specified  for  class  of 
work  employed  upon. 

8.  There  shall  be  a  fair  distribution  of  work  amongst  all  em- 
ployees in  each  factory  during  slack  seasons. 

9.  All  wages  shall  be  paid  fortnightly,  and  a  fortnight's  notice 
on  either  side  given  to  terminate  engagement. 

10.  In  all  cases  where  the  size  of  factory  does  not  permit  of 
specialisation  of  departments,  such  factory  shall  be  worked  as  one 
department,  the  butter-maker  to  be  classed  as  head  thereof.  All 
other  conditions  to  be  the  same  as  embraced  in  clauses  1-9,  in- 
clusive. 

General  Conditions  for  Factories  and  Creameries. 

1.  Casual  Workers. 

**  Casual  worker  "  means  any  person  who  is  not  in  the  employ- 
ment of  the  employer  for  more  than  a  week  or  six  days  consecutively, 
except  in  cream-receiving  department,  where  two  casual  workers  may 
be  taken  on  for  season. 
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All  casual  work  in  a  factory  to  be  paid  at  not  less  than  time- 
snd-one-eighth  rate  for  the  class  of  work  employed  on. 

2.  Under-rated  Workers. 

Any  person  who  considers  himself  unable  to  earn  the  minimum 
wage  set  forth  in  the  clause  headed  ''  Minimum  Wage  "  shall  be  paid 
such  less  sum  as  shall  be  decided  upon  by  a  oonmiittee  of  four,  two 
to  be  appointed  by  the  employers  and  two  by  the  union.  If  the  com- 
mittee do  not  agree  to  fix  the  wages,  then  the  Chairman  of  the  Con- 
oiliation  Board  for  this  industrial  district  shall  so  fix  the  said  wages. 
All  applications  for  under-rated  workers'  permits  shall  be  made  in 
writing,  and  shall  be  fixed  within  three  days  of  such  application. 

3.  Piecework. 
Piecework  shall  not  be  allowed. 

4.  Contracts. 

In  all  cases  in  which  any  work  in  factories  or  creameries  is  let  by 
•contract  the  employer  shall  make  provision  in  every  contract  binding 
the  contractor  to  pay  any  worker  employed  by  him  on  any  such  con- 
tract the  minimum  rates  of  wages  prescribed  by  this  award,  and  to 
observe  all  the  other  conditions  of  this  award  so  far  as  the  same  are 
applicable  to  such  workers. 

6.  Preference, 

So  long  as  the  rules  of  the  union  permit  any  person  of  g(KHi 
•character,  upon  payment  of  an  entrance  fee  not  exceeding  5s.,  and 
of  subsequent  contributions  at  a  rate  not  exceeding  6d.  per  week, 
upon  a  written  application  of  such  person  stating  his  desire  to  join 
the  union,  without  ballot  or  other  election,  to  become  and  remain  a 
member  thereof,  each  employer  shall  employ  members  of  the  union 
in  preference  to  non -members,  provided  that  there  are  members  of 
the  union  equally  qualified  to  perform  the  particular  work  required 
to  be  done,  and  the  employer  shall  know  of  such  members  and  shall 
be  able  to  obtain  their  services  without  any  undue  delay.  Nothing 
herein  contained  shall  prevent  the  continued  employment  of  workers 
now  in  the  employment  of  any  employer,  although  such  workers  may 
not  be  or  become  members  of  the  union. 

6.  Term  of  Award. 

This  award  shall  come  into  force  on  the  Ist  day  of  September, 
1907,  and  shall  continue  in  force  until  the  1st  day  of  September, 
1908. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereunto  been  put  and  affixed,  and  the  Judge  of  the  said  Court  hath 
hereto  set  his  hand,  this  22nd  day  of  August,  1907. 

W.  A.  Sim,  Judge. 
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MBMORANDUIC. 

This  award  embodies  the  agreement  of  the  parties,  except  the 
provisions  with  regard  to  contracts  and  preference. 

The  union  asked  the  Court  to  insert  a  provision  to  the  effect  that 
if  work  is  let  on  contract  the  operative  engaged  in  the  work,  whether 
&  contractor  or  not,  should  receive  not  less  than  the  minimum  wage, 
and  be  subject  to  the  provisions  of  the  award  as  to  hours.  The 
'Court  has  inserted  a  clause  prohibiting  piecework,  and  has  provided 
that  where  work  is  let  on  contract  the  employer  must  stipulate  that 
a  contractor  who  employs  workers  shall  pay  them  the  minimum  wages 
fixed  by  the  award,  and  observe  the  provisions  of  the  award  appli- 
■cable  to  such  workers.  Where  the  contractor  does  not  employ  any 
workers,  but  does  the  work  himself,  the  Court  cannot  regulate  the 
amount  of  his  remuneration,  and  a  bona  fide  contractor  doing  his 
own  work  is  outside  the  scope  of  any  award  which  the  Court  can 
make. 

The  Court  has  granted  preference  to  unionists  in  a  modified 
form.  Under  the  clause  as  framed  an  employer  who  desires  to  en- 
gage a  worker  is  not  bound  to  look  for  a  member  of  the  union.  If, 
-however,  he  knows,  by  any  means,  of  a  member  of  the  union  who  is 
suitable  for  the  particular  work  required,  and  can  obtain  his  ser- 
vices without  any  undue  delay,  then  he  must  employ  him  in  prefer- 
ence to  any  non-unionist. 

W.  A.  Snc,  Judge. 


<1355.)  CANTERBURY  DAIRYMEN'S  EMPLOYEE&— ADDING  PART1E8 
TO  MILK. VENDORS'  AWARD  OF  27/8/06.     (VOL.  7,  P.  887.) 

Parties  added  to  the  Canterbury  Dairymen's  Employees'  award  on 
the  21st  August,  1907:— 

Heyder,  Mrs.  Annie,  dairy,  186  Armagh  Street,  Christ- 
church. 

Bryant,  Ernest,  dairyman,  Ashbourne  Street,  Woolston. 

Wright,  George  Nicholas,  dairyman,  Ashbourne  Street, 
Woolston. 

Irwin,  Henry,  dairyman.  Balls  Road,  Opawa. 

Baker,  Herbert  James,  milk-separator,  135  Barbadoes  Street, 
Christchurch. 

Small,  James  Thomas,  dairyman,  Bligh's  Road,  Papanui. 

Partridge,  Francis  Albert,  dairyman,  Bligh's  Road,  Papanui. 

Wetherall,  Robert,  dairy-farmer,  Bridle-path  Road,  Heath- 
cote  Valley. 

Rowse,  Leonard,  dairyman,  Bright's  Road,  Spreydon. 

Fitzpatrick,  Maurice,  dairyman,  Bromley. 

Merry,  Frank  Evans,  dairyman,  Bromley. 

Merry,  Ens  Matt,  dairyman,  Bromley. 

Moore,  Mrs.  Elizabeth,  dairv,  Bromlev. 


592 

Palmer,  Edwin  John,  dairy,  Broniley. 

Raddiff,  Norman,  dairyman,  Bromley. 

Dale,  Charles  Thomas,  dairyman,  Burnside  Road,  Fendalton. 

Jones,  Robert,  dairyman,  Burnside  Road,  Fendalton. 

Verran,  John,  dairyman,  Burnside  Road,  Fendalton. 

Brown,  John,  dairyman.  Canal  Reserve,  Fendalton. 

Wright,  John,  dairyman.  Cashmere. 

Kelly,  John,  dairyman.  Cashmere. 

Redman,  Francis,  dairyman.  Cashmere. 

Todhunter,  Richard  Todhunter,  Cemetery  Road,  Burwood* 

Marshall,  Robert,  dairyman.  Cemetery  Road,  Burwood. 

Campbell,  George,  dairyman,  Cemetery  Road,  Burwood. 

Rider,  Henry,  dairyman.  Cemetery  Road,  Burwood. 

Cook,  Amos  John,  dairyman.  Cemetery  Road,  Burwood. 

Jarden,  Alex.,  dairyman.  Chapman's  Road,  Hillsborough. 

Wood,  Richard,  dairyman,  Travers  Swamp,  Burwood. 

Bisman,  Thomas  H.,  dairyman.  Tracers  Swamp,  Burwood. 

Harrison,  Jos.,  dairyman,  Travers  Swamp,  Burwood. 

Kerr,  John,  dairyman,  Travers  Swamp,  Burwood. 

Pickering,  George  William,  dairyman,  Colombo  Street, 
Sydenham. 

Murray,  Thomas,  dairyman,  Culler's  Road,  Lower  Riccarton. 

Barker,  Robert  John,  sen.,  dairy,  Edgeware  Road,  St. 
Albans. 

Parish,  John,  sen.,  dairyman,  Dyer's  Road,  Wooltton. 

Hawkins,  Stephen,  dairyman,  Ensor's  Road,  Woolston. 

Burgess,  Charles,  dairyman.  Green's  Road,  Shirley. 

Moore,  Robert,  dairyman,  Hanover  Street,  Sydenham. 

Williams,  William  H.,  creamery-manager,  Harewood  Road 
Creamery,  Papanui. 

Bell,  William,  dairyman.  Hill's  Road,  Heathoote  Valley. 

Dunsford,  Robert  James,  dairyman.  Hill's  Road,  Hills- 
borough. 

Chapman,  William,  dairy-farmer.  Hill's  Road,  Hillsborough. 

Shaw,  William,  dairyman^  Hill's  Road,  St.  Albans. 

Rountree,  Henry,  dairyman.  Hill's  Road,  St.  Albans. 

Steele,  James,  dairyman.  Hill's  Road,  St.  Martin's. 

Dunford,  Charles,  dairyman.  Hill's  Road,  St.  Martin's. 

Parish,  Isaac,  dairy-farmer.  Horseshoe  Lake  Road,  Burwood. 

Richards,  William,  dairyman,  Innes  Road,  St.  Albans. 

Lamb,  Francis  John,  butter-merchant,  Lancaster  Street, 
Sydenham. 

Jordon,  William,  dairyman,  Lincoln  Road,  Halswell. 

Smith,  Walter,  dairyman,  New  Brighton. 

Mason,  J.,  dairyman,  North  Avon  Road,  Richmond. 

Cordner,  John,  dairyman,  Old  New  Brighton  Road,  Bur- 
wood. 

Kerr,  Peter,  dairy-farmer,  Old  New  Brighton  Road,  Bur- 
wood. 
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Calaghan,  Patrick,  dairj.  Old  New  Brighton  Road,  Burwood. 

Pope,  Patrick,  milkman,  Quaife's  Road,  Halawell. 

Emmett,  ArUiur  William,  dairyman,  Quinn's  Road,  Shirley. 

Thompson,  Robert,  dairyman,  Racecourse  Road,  Burwood. 

Smith,  Jos.,  dairyman,  Regent  Street,  Woolston. 

Fairbairn,  William,  dairyman,  Riccarton  Road,  Upper  Ric- 
carton. 

Clark,  John,  dairyman,  Sawyer's  Arm  Road,  Papanui. 

Hegarty,  Mrs.  Elizabeth,  dairy,  Shirley  Road,  St.  Albans. 

DeaToll,  Daniel,  dairyman,  Smith  Street,  Heathcote  Valley. 

Milne,  John,  dairy-farmer,  Shirley  Road,  Shirley. 

Hore,  Sampson,  dairyman,  Simion  Street,  Spreydon. 

Watson,  James  Cooper,  dairyman,  Simion  Street,  Spreydon. 

Simpson,  Charles,  dairyman,  Stapleton's  Road,  Shirley. 

Jackson,  Thomas,  dairyman,  Stapleton's  Road,  Shirley. 

Illingworth,  Jos.,  dairyman,  Sumner. 

Sparks,  Samuel,  dairyman,  Sutherland's  Road,  Halswell. 

Tipler,  William,  dairyman,  Talfourd  Street,  Sydenham. 

Smith,  Alfred,  dairyman,  Tilford  Street,  Woolston. 

McLaren,  Mrs.  Marie,  dairy,  88  Victoria  Street,  Christ- 
church. 

Weeks,  Mrs.  Mary,  dairy,  163  Victoria  Street,  Christchurch. 

Henshaw,  Charles,  dairy,  Wairarapa  Road,  Bryndwr. 

Condon,  John,  milkman,  Waltham  Road,  Sydenham. 

Wright,  William,  dairyman.  Wilderness  Road,  Spreydon. 

Hall,  William,  dairyman,  Winchester  Street,  St.  Albans. 

Parsons,  John,  jun.,  dairyman,  Wilson's  Road,  St.  Martin's. 

Brown,  Frederick,  milkman,  Windsor. 

Byrne,  Timothy  James,  milkman,  Windsor. 

Mooney,  Midiael,  dairy,  Windsor. 

Fowler,  Benjamin,  dairy-farmer,  Yaldhurst  Road,  Upper 
Riccarton. 

Doak,  Robert,  dairyman,  Belfast. 

Sleight,  Edward,  dairyman,  Belfast 

Vogan,  Samuel,  dairyman,  Brenchley  Road,  Lyttelton. 

Forrester,  William,  dairyman,  Brenchley  Road,  Lyttleton. 

Chalmers,  Adam,  dairyman,  Brenchley  Hoad,  Lyttelton. 

Gallagher,  John,  dairyman,  Dampier's  Bay  Road,  Lyttelton. 

Hughes,  Samuel,  dairyman,  Hawkhurst  Road,  Lyttelton. 

Bow  den,  John,  dairjnnan,  Hawkhurst  Hoad,  Lyttelton. 

Forrester,  John,  dairy.  Little  Brenchley  Road,  Lyttelton. 

Wakelin,  John,  dairyman,  London  Street,  Lyttelton. 

Edgar,  George,  dairyman,  Voelas  Road,  Lyttelton. 

Thompson,  John,  dairyman,  Voelas  Road,  Lyttelton. 

Cholmondeley,  Herbert,  dairyman.  Port  Levy. 

Peach,  John,  dairyman.  Port  Levy. 

Peach,  William,  dairyman.  Port  Levy. 

Springston  Creamery,  Springston. 

Harvey,  Charles,  dairy-farmer,  Styx. 

1907— SS-^A  wards. 
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Harvey,  George,  dairyman,  Styx. 
Barnett,  W.,  creamery-manager,  Woodend. 
Bonwiok,  Oscar,  creamery-manager,  Eaiapoi. 
Harper,  Robert,  dairyman,  Eaiapoi. 
Hayman,  John,  milkman,  Eaiapoi . 
Xaiapoi  Creamery,  Eaiapoi. 
Ashley,  David,  dairy-farmer,  Marshland. 
Bourke,  William,  dairy-farmer.  Marshland. 
Brown,  Frederick,  dairy-farmer,  Marshland. 
-Oook,  Amos,  dairyman.  Marshland. 
Dunlop,  Mrs.,  dairy-farmer,  Nfarshland. 
Hanghey,  James,  dairy-farmer.  Marshland. 
McCaw,  H.,  dairyman,  Marshland. 
Murphy,  Walter,  dairyman,  Marshland. 
Palk,  John,  dairy-farmer.  Marshland. 
Palk,  Richard,  dairy-farmer,  Marshland. 
Parish,  Albert,  dairyman.  Marshland. 
Bider,  Henry,  dairyman,  Marshland. 
Wolfe,  Mrs.,  dairy-farmer.  Marshland. 
Gallagher,  John,  dairyman,  Rapaki. 
Shepherd,  John,  dairy-farmer,  Southbrook. 
Jelf,  Jos.,  dairy-farmer,  Waikuku. 

2lBt  August,  1907.  B.  M.  Wilson,  Registrar. 


(1356.)  LYTTELTON  STEVEDORES.— AWARD.* 

In  the  Court  of  Arbitration  of  New  Zealand,  Canterbury  Industrial 
District. — In  the  matter  of  "  The  Industrial  Conciliation  and 
Arbitration  Act,  1905,"  and  its  amendments;  and  in  the  matter 
of  an  industrial  dispute  between  the  Lyttelton  Stevedores'  Indus- 
trial Union  of  Workers  (hereinafter  called  ''the  union")  and 
the  undermentioned  persons,  firms,  and  companies  (hereinafter 
called  **  the  employers  ") :  — 

The  New  Zealand  Shipping  Company  (Limited). 

The  Shaw,  Savill,  and  Albion  Company  (Limit/ed). 

The  Huddart,  Parker,  and  Co.  Proprietary  (Limited). 

The  Federal,  Houlder,  and  Shire  Line. 

The  Tyser  Steamship  Company  (Limited). 

The  Canterbury  Steam-shipping  Company. 

The  Blackball  Coal  Company. 

Claud  Ferrier. 

Messrs.  Eaye  and  Carter. 

The  Lyttelton  Harbour  Board. 

The  New  Zealand  Farmers'  Co-operative  Association. 


*The  claims  of  union  are  unobtainable,  but   they    are   embodied   in   the 
award  with  slight  amendment. 
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Messrs.  Redpath  and  Sons. 

The  Union  Steamship  Company  of  New  Zealand  (Limited) 

Industrial  Union  of  Employers. 
The  Westport  Coal  Company  (Limited). 

And  in  the  matter  of  an  industrial  dispute  between  the  Union 
Steamship  Company  of  New  Zealand  (Limited)  Industrial  Union 
of  Employers  and  the  said  workers'  union. 

Thb  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  ''  the 
<]!ourt  '*),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  the  agreement  arrived  at  by  the  parties 
hereto,  and  having  heard  the  union  by  its  representatives  duly 
appointed,  and  having  also  heard  the  employers  by  their  representa- 
tives duly  appointed,  and  in  order  to  give  effect  to  the  application 
of  the  parties,  that  the  terms  and  conditions  thereof  be  embodied  in 
this  award,  doth  hereby  order  and  award  :-^ 

That,  as  between  the  union  and  the  members  thereof  and  the 
•employers  and  each  and  every  of  them,  the  terms,  conditions,  and 
provisions  set  out  in  the  schedule  hereto  and  of  this  award  shall  be 
binding  upon  the  union  and  upon  every  member  thereof  and  upon 
the  employers  and  upon  each  and  every  of  them,  and  that  the  said 
terms,  conditions,  and  provisions  shall  be  deemed  to  be  and  they  are 
hereby  incorporated  in  and  declared  to  form  part  of  this  award; 
and,  further,  that  the  union  and  every  member  thereof  and  the  em- 
ployers and  each  and  every  of  them  shall  respectively  do,  observe, 
and  perform  every  matter  and  thing  by  this  award  and  by  the  said 
terms,  conditions,  and  provisions  respectively  required  to  be  done, 
observed,  and  performed,  and  shall  not  do  anything  in  contraven- 
tion of  this  award  or  of  the  said  terms,  conditions,  and  provisions, 
but  shall  in  all  respects  abide  by  and  perform  the  same.  And  the 
Court  doth  hereby  further  award,  order,  and  declare  that  any  breach 
of  the  said  terms,  conditions,  and  provisions  set  out  in  the  schedule 
hereto  shall  constitute  a  breach  of  this  award,  and  that  the  sum  of 
^100  shall  be  the  maximum  penalty  payable  by  any  party  or  person 
in  respect  thereof.  And  the  Court  doth  further  order  that  this 
award  shall  take  effect  from  the  1st  day  of  September,  1907,  and 
shall  continue  in  force  until  the  30th  day  of  April,  1910. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereto  been  put  and  affixed,  and  the  Judge  of  the  Court  hath  here- 
unto set  his  hand,  this  23rd  day  of  August,  1907. 

W.  A.  Sim,  Judge. 


Schedule. 
Hours  of  Labour, 
1.  For  all  classes  of  labour  the  ordinary  hours  shall  be  from 
6  a.m.  to  5  p.m.,  exclusive  of  meal-hour  (from  12  noon  to  1  p.m.). 
All  other  time  to  be  classed  as  overtime. 
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Wages  per  Hour. 

2.  (a.)  For  stevedore  and  general-oargo  work — daytime  Is.  3d., 
overtime,  28. 

(6.)  For  ooal-work  (New  2iealand  ooal):  Shovellers— daytime 
Is.  4d.,  overtime  2s.  Id.;  bull-rope  men — daytime  Is.  4d.,  overtime 
2s.  Id. ;  winchmen — daytime  Is.  4d.,  overtime  2s.  Id. ;  tramway- 
men — daytime  Is.  4d.,  overtime  2s.  Id. ;  tippers — daytime  Is.  3d.,, 
overtime  28.;  carriers — daytime  Is.  4d.,  overtime  2s.  Id. 

(c.)  For  coal  -  work  (Newcastle  coal)  :  Shovellers— daytime 
Is.  6d.,  overtime  2b.  3d.;  carriers-daytime  Is.  6d.,  overtime 
2s.  3d.;  bull-rope,  tramway,  and  winch  men — daytime  Is.  ^d., 
overtime  2s.  Id.;   tippers — daytime  Is.  3d.,  overtime  2s. 

(d.)  Trimming  coal  in  bunkers,  all  steamers — daytime  Is.  6d.^ 
overtime  2s.  3d. 

(e,)  For  overhauling-work  on  ships,  whether  at  the  wharves, 
dock,  or  patent  slip,  such  as  cleaning,  chipping,  scrubbing,  and 
painting-~daytime  Is.  3d.,  overtime  28. 

(/.)  For  handling  frozen  goods  :  Men  working  in  chambers  which 
are  frozen  down— daytime  Is.  6d.,  overtime  2s.  6d. ;  men  on  stage 
outside  of  port — daytime  Is.  6d.,  overtime  2s.  6d. ;  in  overall  work- 
man feeding  shoot  leading  to  stage — daytime  Is.  6d.,  overtime 
28.  6d. ;  all  other  men — da3rtime  Is.  3d.,  overtime  28. 

Men  taken   to   other  Ports, 

3.  Men  engaged  in  Lyttelton  to  work  cargo  at  other  ports  are 
to  be  paid  at  the  rate  of  10s.  per  day  from  the  time  6f  leaving 
Lyttelton  till  their  return  thereto  (Sundays  excluded).  Should  the 
ruling  rate  of  wages  at  such  ports  be  at  a  higher  rate,  the  men  are 
to  be  paid  under  that  scale  while  working  at  those  ports. 

Lahour  at  Vessels  outside  the  Moles. 

4.  Men  engaged  to  work  at  vessels  lying  outside  the  Moles  within 
the  limits  of  the  Lyttelton  Harbour  are  to  be  paid  from  the  time 
of  leaving  and  up  to  the  time  of  returning,  at  the  rates  fixed  by 
this  award  for  the  class  of  labour  they  are  engaged  for. 

Men  ordered  down  at  Night  and  not  employed. 

5.  Men  ordered  down  between  the  hours  of  5  p.m.  and  9  p.m.  are 
to  receive  not  less  than  one  hour's  pay ;  if  ordered  down  between  the 
hours  of  9  p.m.  and  7  a.m.  to  receive  two  hours'  pay  for  the  class 
of  work  they  are  engaged  at ;  if  not  employed,  to  receive  pay  at  the 
rate  of  28.  per  hour. 

5a.  Men  who  start  work  at  midnight  and  work  through  till  5 
p.m.  are  to  be  relieved  if  other  men  are  available. 

Work  on  Holidays. 

6.  For  all  work  done  on  Sunday,  Christmas  Day,  and  Good 
Friday,  double  overtime  is  to  be  paid,  except  in  case  of  attendance  on 
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ttteamer-lines.  For  this  work  ordinary  overtime  rates  (ds.  per 
hour)  shall  be  paid,  with  a  minimum  amount  of  4s.  For  all  other 
holidays  hereinafter  named  ordinary  orertime  is  to  be  paid. 

Holiday*, 

7.  The  holidays  throughout  the  year  shall  be  New  Tear's  Day, 
Anniversary  Day,  Good  Friday,  Easter  Monday,  Sovereign's  Birth- 
day, Eight-hour  (Labour)  Day,  Christmas  Day,  Boxing  Day,  and 
one  day  appointed  for  annual  picnic  during  the  month  of  February, 
the  date  to  be  mutually  arranged  by  both  parties  (any  man  electing 
to  work  on  that  day  to  be  paid  ordinary  rates  of  pay). 

I 

Meal'haur*. 

8.  Breakfast,  7  a.m.  to  8  a.m.;  dinner,  noon  to  1  p.m.;  tea, 
5  p.m.  to  6  p.m. ;  supper,  one  half-hour  as  may  be  arranged. 

Working  through  MeaUhours , 

9.  Men  shall  work  during  the  meal-hours  if  required  to  do  so, 
«nd  shall  be  paid  therefor  at  overtime  rates.  Should  men  who  have 
worked  through  the  dinner-hour  be  called  upon  to  continue  work 
without  a  break  for  dinner,  they  are  to  be  paid  at  overtime  rates 
for  such  time  as  they  continue  to  work,  but  they  shall  not  be  called 
upon  to  work  for  longer  than  six  hours  between  meals. 

Should  men  be  sent  to  dinner  before  noon  or  to  tea  before  5  p.m. 
in  order  that  they  may  turn  to  at  noon  or  at  5  p.m.,  they  shall 
receive  for  the  hour  between  noon  and  1  p.m.,  and  for  the  hour 
'between  5  p.m.  and  6  p.m.,  as  the  case  may  be,  the  sum  of  6d.  over 
and  above  the  schedule  overtime  rates  for  the  particular  class  of 
work  at  which  they  may  be  employed. 

Engagement  of  Labour, 

10.  All  labour  shall  be  engaged  outside  the  Coronation  Hall  by 
the  representative  of  the  employers.  No  man  shall  take  the  lines 
or  go  alongside  any  steamer  or  ship  seeking  employment  unless 
ordered  to  do  so  by  the  employer  or  his  representative. 

Engagement  of  Overtime  Labour, 

11.  All  labour  for  overtime  work  to  be  engaged  during  working- 
hours  (except  in  case  of  exceptional  circumstances). 

Payment  of  Wages. 

12.  The  various  companies  employing  labour  shall  pay  wages 
on  Fridays,  from  noon  till  1  p.m.,  and  from  4  p.m.  till  6  p.m. 
Payment  to  be  made  for  work  done  up  to  the  previous  Wednesday. 

Baskets, 

13.  Carrying-baskets  to  average  12^  to  the  ton,  large  baskets 
^ve  to  the  ton;    and   not  less  than   four  men   shall  be  engage! 
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frhovelling  in  the  hold,  and  not  less  than  two  men  at  the  tip. 
Ballast-baskets  to  average  five  to  the  ton;  and  not  less  than  six 
m^n  shall  be  engaged  in  shovelling  in  the  hold. 

Failure  to  start  Work. 

14.  Men  ordered  down  for  coal- work  and  one  or  more  fail  ta 
appear  or  commence  work  at  the  appointed  time,  the  gang  so 
affected  shall  work  shorthanded  for  a  period  of  one  half-hour  to> 
%llow  for  a  substitute  to  be  found. 

Minimum  Pay  for  Men  engaged, 

15.  When  men  are  ordered  down  for  a  job,  and  all  are  not  put 
or.  to  work,  those  men  who  are  not  put  on  shall  receive  one  hour's 
pay  (at  the  rate  of  Is.  3d.). 

Shed-work. 

16.  All  work  in  sheds  and  stores  to  be  paid  at  the  rate  of  Is.  3d. 
daytime,  and  2s.  overtime. 

Standing  by. 

17.  In  the  event  of  men  being  ordered  down  to  start  work  and 
required  to  stand  by,  they  shall  receive  half -pay  until  such  time  aa 
they  are  employed. 

Men  knocking  off  Work. 

18.  In  the  event  of  men  knocking  off  or  leaving  their  work 
(except  from  sickness  or  accident)  without  the  consent  of  their 
employer,  or  the  employer's  representative,  or  if  men  are  engaged 
for  an  appointed  hour  and  do  not  turn  up,  the  union  undertakes 
that  such  men  shall  be  fined  the  sum  of  2s.  for  so  doing  during  the 
daytime,  and  the  sum  of  58.  during  the  night-time. 

Preference. 

i9.  If  and  so  long  as  the  rules  of  the  union  shall  permit  any 
person  of  good  character  and  sober  habits  to  become  a  member  of 
the  union  upon  payment  of  an  entrance  fee  not  exceeding  5s.,  upon 
his  written  or  verbal  application,  without  ballot  or  other  election, 
and  so  continue  upon  payment  of  subsequent  contributions  not  ex- 
ceeding 6d.  per  week,  members  of  the  union  shall  be  employed  in 
preference  to  non-members,  provided  competent  members  of  the 
union  are  available. 

It  is  understood  that  if  at  any  time  there  is  a  general  shortage 
of  union  labour,  men  shall  not  work  for  firms  or  companies  not 
parties  to  this  award,  should  any  of  the  parties  to  this  award 
require  their  services.  The  union  shall  undertake  that  30  per 
cent,  of  its  members  shall  be  *'  meat-men,"  willing  and  able  to 
work  in  the  freezing-chamber. 
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The  employer  shall  give  the  union  reasonable  notice  of  its  re- 
quirements, so  far  as  the  above-mentioned  "  meat-men  "  are  oon- 
oerned. 

20.  The  temperature  of  the  "  meat-chamber  "  while  men  are 
working  therein  is  not  to  be  lower  than  7^  abore  zero  in  ships  fitted 
with  the  Haslam  system,  and  12^  above  zero  in  ships  fitted  with 
ether  freezing  systems. 

Scope  of  Award. 

21.  This  award  shall  apply  only  to  casual  labour  employed  from 
day  to  day  or  from  hour  to  hour,  and  shall  not  apply  to  any  per- 
manent employees. 

Term  of  Award, 

22.  This  award  shall  come  into  force  on  the  Ist  day  of  Septem- 
ber, 1907,  und  shall  continue  in  force  until  the  30th  day  of  April, 
1910. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereunto  been  put  and  affixed,  and  the  Judge  of  the  said  Court  hath 
hereto  set  his  hand,  this  23rd  day  of  August,  1907. 

W.  A.  Sim,  Judge. 

Mbmorandtjm. 

This  award  embodies  the  agreement  of  the  parties,  with  a  few 
small  verbal  amendments. 

W.  A.  Sim,  Judge. 


(1357.)    OUKIBTCMUKGH    BOOTBiAKEBS    (FEMALE    OPERATIVES). 
Claims  of  Fittbrs,  Machinists,  Skivers,  Tablb-girls,  eto. 

Clause  1. — Hours  of  Labour, 

Thb  regular  hours  of  labour  shall  be  from  8  a.m.  until  5  p.m.  on 
five  days  in  the, week,  with  not  less  than  forty-five  minutes  allowed 
for  lunch,  and  on  Saturdays  from  8  a.m.  until  11.45  a.m. 

Clause  2. — Wages, 

The  minimum  wage  for  competent  fitters,  machinists,  and  skivers 
shall  be  £1  12s.  6d.  per  week.  Apprentices  sliall  be  paid  the  follow- 
ing wage:  viz..  First  six  months,  Gs.  per  week;  second  six  months,. 
ICis.  per  week;  third  six  months,  128.  6d.  per  week;  fourth  sir 
months,  16s.  per  week;  third  year,  17s.  6d.  per  week;  fourth  year^ 
£1  per  week;  fifth  year,  £1  5s.  per  week.  Forewomen  in  charge 
of  room  to  be  paid  not  less  than  £\  178.  6d.  per  week. 
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Clause  S, — Overtime, 

Tot  all  females  earning  not  more  than  £1  per  week  the  overtime 
shall  be  paid  in  acoordanoe  with  section  22  of  the  Factories  Act.  All 
those  receiving  over  £1  per  week  to  be  paid  at  the  rate  of  Is.  per 
h6ur. 

Clause  ^. — Payment  of  Wages, 

Each  employer  shall  pay  to  each  female  employee  employed  by 
him  all  moneys  due  to  such  employee  at  least  once  in  each  week. 
The  employers  must  arrange  that  all  females  are  paid  within  fifteen 
minutes  before  the  close  of  the  day  on  which  the  wages  are  paid. 

Clause  5. — Preference  to  Unionists. 

Members  of  the  union  shall  have  preference  of  employment.  An 
employment-book,  showing  as  accurately  as  possible  the  names  and 
addresses  of  the  members  of  the  union  for  the  time  being  out  of 
employment,  and  such  book  shall  be  open  for  inspection  during  office 
hours.  The  place  where  the  book  is  kept  shall  be  published  in  the 
daily  papers  on  one  day  after  this  agreement  or  award  is  made. 

Clause  6. — Apprentices, 

All  apprentices  shall  serve  for  a  term  of  five  years,  and  the  follow- 
ing conditions  shall  apply  to  each  apprentice: — 

(a.)  There  shall  be  no  limitation  to  the  number  of  apprentices 
employed. 

(6.)  An  apprentice  shall  serve  for  the  full  period,  and  be  taught 
the  branch  of  the  trade  to  which  she  is  apprenticed. 

(c.)  It  shall  be  obligatory  on  the  part  of  the  employer  to  pay  the 
wages  stipulated  in  the  award,  and  to  teach  the  apprentice 
the  branch  of  the  trade  to  which  she  is  apprenticed. 

{d,)  The  employer  shall  not  dismiss  the  apprentice  for  want  of 
work,  but  must  in  such  case  provide  her  with  another  em- 
ployer within  a  reasonable  distance,  who  will  continue  the 
first  employer's  obligation  as  to  teaching  and  wages. 

(e.)  When  the  full  time  of  apprenticeship  is  served,  the  employer 
shall  give  the  apprentice  a  certificate  of  the  time  served. 

(/.)  Should  an  employer  dismiss  an  apprentice  for  good  cause,  he 
shall  nevertheless  give  her  a  certificate  of  the  time  served. 

{g.)  It  shall  be  obligatory  on  the  part  of  the  apprentice  to  remain 
with  the  employer  till  the  full  time  is  served,  unless  dis- 
missed for  misconduct  or  discharged  by  removal  from  the 
locality,  or  other  sufficient  cause. 

{h,)  Notice  of  dismissal,  transference,  or  discharge  by  operation 
of  law  shall  be  given  to  the  Inspector  of  Awards. 

(%,)  Three  months'  probation  shall  be  allowed  the  first  employer 
of  any  apprentice  to  determine  her  fitness,  such  three 
months  to  be  included  in  the  period  of  apprenticeship. 
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(j.)  Absence  on  account  of  sickness  amounting  in  the  whole  to 
more  than  one  month  in  the  year  shall  be  made  up  by  the 
apprentice. 

Clause  7 , — Under -rate  Clause, 

In  the  case  of  workwomen  who  are  incompetent  of  commanding 
the  minimum  wage,  they  may  refer  their  case  to  a  committee  consist- 
ing of  two  persons  appointed  by  the  Boot-manufacturers'  Federation 
or  any  branch  thereof,  and  two  persons  appointed  by  the  Boot- 
makers' Union  or  any  branch  thereof,  who  shall  deal  with  the  appli- 
cation, and  their  decision  shall  be  final. 

Every  permit  to  work  below  the  minimum  wage  shall  be  indorsed 
by  the  Committee,  and  the  permit  shall  only  apply  to  the  employer 
who  for  the  time  being  is  willing  to  employ  the  incompetent  work- 
woman. 

A  complete  list  of  all  permits  shall  be  in  the  possession  of  the 
local  conomittee  of  the  employers'  federation  and  the  workmen's 
union. 

All  permits  must  be  renewed  at  least  once  every  six  months. 

All  members  of  Permit  Committee  must  be  actually  employed  at 
the  trade. 


Award. 

In  the  Court  of  Arbitration  of  New  Zealand,  Canterbury  Industrial 
District. — In  the  matter  of  *'  The  Industrial  Conciliation  and 
Arbitration  Act,  1905,"  and  its  amendments;  and  in  the  matter 
of  an  industrial  dispute  between  the  Christchurch  Operative 
Bootmakers'  Society  Industrial  Union  of  Workers  (hereinafter 
called  "the  union")  and  the  Christchurch  Branch  of  the  New 
Zealand  Boot-manufacturers'  Industrial  Union  of  Employers 
(hereinafter  called  "  the  employers  "). 

Thb  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  ''  the 
Court "),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  the  agreement  arrived  at  by  the  parties 
hereto,  and  in  order  to  give  effect  to  the  application  of  all  the 
parties,  that  the  terms  and  conditions  thereto  should  be  embodied  in 
this  award,  and  having  heard  the  union  by  its  representative  duly 
appointed,  and  having  also  heard  the  employers  by  their  representa- 
tive duly  appointed,  doth  hereby  order  and  award : — 

That,  as  between  the  union  and  the  members  thereof  and  the 
employers  and  each  and  every  of  them,  the  terms,  conditions  and 
provisions  set  out  in  the  schedule  hereto  and  of  this  award  shall  be 
binding  upon  the  union  and  upon  every  member  thereof  and  upon 
the  employers  and  each  and  every  of  them,  and  that  the  said  terms, 
conditions,  and  provisions  shall  be  deemed  to  be  and  they  are  hereby 
incorporated  in  and  declared  to  form  part  of  this  award ;    and, 
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further,  that  the  union  and  every  member  thereof  and  the  em- 
ployers and  each  and  every  of  them  shall  respectively  do,  observe^ 
and  perform  every  matter  and  thing  by  this  award  and  by  the  said 
terms,  conditions,  and  provisions  respectively  required  to  be  done» 
observed,  and  performed,  and  shall  not  do  anything  in  contraven- 
tion of  this  award  or  of  the  said  terms,  conditions,  and  provisions, 
but  shall  in  all  respects  abide  by  and  perform  the  same.  And  the 
Court  doth  hereby  further  award,  order,  and  declare  that  any  breach 
of  the  said  terms,  conditions,  and  provisions  set  out  in  the  schedule 
hereto  shall  constitute  a  breach  of  this  award,  and  that  the  sum  of 
£100  shall  be  the  maximum  penalty  payable  by  any  party  or  person 
in  respect  thereof.  And  the  Court  doth  further  order  that  this 
award  shall  take  effect  from  the  12th  day  of  August,  1907,  and  shall 
continue  in  force  until  the  1st  day  of  January,  1909. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereto  been  put  and  affixed,  and  the  Judge  of  the  Court  hath  here- 
unto set  his  hand,  this  10th  day  of  August,  1907. 

W.  A.  Sim,  Judge. 

SCHEDULE. 

Rule  1, — Preference  of  Employment. 

Throughout  all  the  departments  recognised  by  this  award  prefer- 
ence of  employment  shall  be  given  by  employers  to  members  of  the 
female  section  of  the  Federated  Boot  Trade  Union,  Christchurch 
Branch,  who  have  served  four  years  at  the  trade,  and  on  the  part 
of  the  union  preference  of  service  shall  be  given  to  the  members  of 
the  Employers'  Federation,  Christchurch  Branch,  it  being  under- 
stood that  in  each  case  all  things  must  be  equal. 

When  a  non-unionist  is  engaged  by  an  employer  in  consequence 
of  the  union  being  unable  to  supply  a  worker  of  equal  ability 
willing  to  undertake  the  work,  at  any  time  within  twelve  weeks 
thereafter  the  union  shall  have  the  right  to  supply  a  worker  capable 
of  performing  the  work,  provided  the  worker  first  engaged  declines 
to  become  a  member  of  the  union.  This  provision  shall  also  apply 
to  those  non-unionists  already  employed. 

Rvle  2, — Departments. 

These  rules  and  conditions  shall  apply  to  all  females  who  have 
been  employed  at  the  trade  for  four  years  and  upwards. 

Btde  3, — Machinery  and  Subdivision  of  Labour. 

It  is  the  manufacturer's  right  to  introduce  whatever  machinery 
his  business  may  require,  and  to  divide  or  subdivide  labour  in  any 
way  he  may  deem  necessary,  subject  to  the  payment  of  wages  aa 
hereinafter  set  forth  in  these  rules. 

Any  system  or  subdivision  may  be  used  either  in  connection  with 
hand,  or  machine  labour,  but  the  employer  must  arrange  the  sub- 
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diTision  so  that  the  product  of  each  worker  is  a  separate  and  inde- 
pendent operation. 

Bule  4- — Control  of  Factory,  disc. 
(a.)  Every  employer  is  entitled  to  the  fullest  control  over  the 
management  of  his  factory. 

(h.)  To  make  such  regulations  as  he  deems  necessary  for  time- 
keeping and  good  order. 

Rvle  6. 
Employers  shall  find  all  material,  workshops,  light,  &c. 

Rule  e. 

All  work  shall  be  performed  in  the  factory  workshop,  except 
where  permits  to  work  at  home  are  granted.  Such  permits  shall  be 
obtained  from  the  Committee  set  up  under  the  provision  of  Rule  12. 

Etde  7. — Hours  of  Work. 

The  regular  hours  of  work  may  be  fixed  by  agreement  between 
each  employer  and  his  workers,  but  if  no  agreement,  then  between 
the  hours  of  7.30  a.m.  and  6.30  p.m.  on  five  days  of  the  week,  and 
7.30  a.m.  and  11.46  a.m.  on  the  recognised  factory  half -holiday. 

Bule  8. — Wages. 
The  minimum  wage  for  all  females  working  at  the  boot  and  shoe 
industry,  and  having  served  four  years  and  upwards,  shall  be  £1  68. 
per  week,  computed  by  the  hour.  Any  time  lost  through  default  of 
the  worker  or  by  reason  of  the  breakdown  or  accident  to  any  of  the 
machinery  used  by  the  employer  shall  be  deducted  from  her  wages 
at  the  same  rate  per  hour  as  she  receives  for  her  services. 

Rule  9. — Overtime. 
An  ordinary  working-week  shall  be  deemed  to  conarist  of  forty- 
five  hours.     All  overtime  beyond  this  shall  be  paid  for  at  the  rate  of 
time  and  a  quarter. 

Bule  10. 

Nothing  herein  contained  shall  restrict  the  right  of  the  employer, 
if  the  slackness  or  exigency  of  his  trade  shall  render  it  necessary,  to 
require  any  section  of  workers  employed  on  any  particular  class  of 
work  to  work  for  a  part  only  of  any  day,  but  a  part  of  a  day  shall 
not  be  less  than  four  hours. 

In  such  case  the  worker  shall  be  paid  only  for  such  hours  as  she 
shall  actually  work.  Each  employer  shall  be  required  to  provide  a 
notice-board,  placed  in  a  conspicuous  place  in  the  factory  or  work- 
shop, whereon  shall  be  noted  any  time  to  be  lost  by  the  workers. 
The  notice  to  be  given  on  the  day  preceding  the  day  on  which  the 
lost  time  commences. 
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It  is  expected  that  workers  shall  give  notice  to  their  employers 
when  they  desire  to  be  absent  from  work — except  in  cases  of  sick- 
ness or  emergency  beyond  their  control. 

The  above  conditions  not  to  apply  in  case  of  accident  or  break- 
down of  machinery. 

Rule  11, — Termination  of  Employment, 
Twenty-four  hours'  notice  of  the  termination  of  the  serrice  of 
the  worker  shall  be  given  by  the  employer  to  the  worker  and  by  the 
worker  to  the  employer. 

Rvle  12. — Under-rate  Cla/use. 

In  the  case  of  workers  who  are  incompetent  of  conmianding  the 
minimum  wage,  they  may  refer  their  case  to  a  committee  consisting 
<4  two  persons  appointed  by  the  employers  and  two  persons  ap- 
pointed by  the  C^istchurch  Operative  Bootmakers'  Society,  who 
shall  deal  with  the  application,  and  their  decision  shall  be  final. 

Every  permit  to  work  below  the  minimum  wage  shall  be  indorsed 
by  the  Committee,  and  the  permit  shall  only  apply  to  the  employer 
who  for  the  time  being  is  willing  to  employ  the  incompetent  worker. 

A  complete  list  of  all  permits  shall  be  in  the  possession  of  every 
member  of  the  Permit  Committee  and  the  secretary  of  the  Boot- 
makers' Society. 

All  permits  must  be  renewed  at  least  once  every  six  months.  All 
members  of  the  Permit  Committee  must  be  actually  employed  at  the 
trade. 

Bute  13. — Apprentices. 

The  word  ''  apprentice  "  shall  be  read  to  mean  and  to  include 
every  female  employed  in  the  trade  who  does  not  come  under  Rule  2 
of  this  award. 

(a.)  Apprenticeship  by  indenture  to  be  optional. 

(6.)  There  shall  be  no  limitation  to  the  number  of  apprentices 
employed. 

(c.)  Each  apprentice  shall  serve  for  the  full  period  of  four  years. 

{d.)  Every  indentured  apprentice  shall  be  taught  all  branches  of 
the  trade  to  which  she  is  indentured. 

(e.)  Un indentured  apprentices  to  the  machining  section  of  the 
trade  shall  have  reasonable  opportunities  given  them  to  learn  the 
work  of  frenching,  counter-stitching,  and  the  putting-on  of  fronts 
and  goloshes. 

(/.)  The  four-years  period  shall  date  from  the  original  date  of 
employment  at  the  trade,  whether  indentured  or  otherwise. 

{g.)  Should  an  apprentice  leave  her  original  employer,  the  em- 
ployer shall  give  a  certificate  of  emplo3anent  showing  the  original 
date  of  employment  and  date  of  termination.  The  certificate  to  be 
indorsed  by  any  subsequent  employer  until  the  four  years  has  been 
fully  completed.  Employers  shall  hold  the  certificate  and  be  re- 
sponsible for  the  safe  custody  of  same. 
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(h.)  Should  an  apprentice  lose  time  on  her  own  account  or 
through  sickness  during  the  period  of  the  four  years'  service,  such 
lost  time  shall  be  made  up  before  qualifying  for  the  minimum  wage, 
or,  being  out  of  employment  and  refusing  to  accept  servioe  if  offered, 
such  lost  time  shall  also  be  made  up. 

(i,)  Wages  to  be  paid  to  all  workers  under  this  rule  shall  be  com- 
puted by  the  hour,  and  are  as  follows:  First  six  months,  5fi.  for 
forty-five  hours;  second  six  months,  Ts.  6d.  for  forty-five  hours; 
thp*d  six  months,  10s.  for  forty-five  hours;  fourth  six  months, 
128.  6d.  for  forty-five  hours;  fifth  six  months,  158.  for  forty-five 
hours;  sixth  six  months,  ITs.  6d.  for  forty-five  hours;  seventh  six 
months,  £1  for  forty-five  hours;  eighth  six  months,  £1  28.  6d.  for 
forty-five  hours. 

(j.)  The  operation  of  Rules  7,  8,  9,  10,  11  shall  also  apply  to 
Rule  13. 

(k.)  Nothing  in  this  rule  shall  be  deemed  to  interfere  with  the 
operations  of  the  Master  and  Apprentices  Act  in  respect  to  inden- 
tured apprentices. 

(l.)  Nothing  in  these  rules  shall  be  deemed  to  release  the  em- 
ployer from  any  liability  for  payment  of  wages  for  holidays  under 
the  Factories  Act. 

BtUe  H. — Overseers, 

Every  employer  shall  be  entitled  to  one  foreman  or  forewoman » 
who  shall  not  be  eligible  for  membership  to  any  union  of  workers, 
neither  shall  they  be  restricted  to  any  clauses  of  this  award. 

Rule  15, — Payment  of  Wages. 

Every  employer  shall  pay  to  each  worker  employed  by  him  all 
the  moneys  due  to  such  worker  at  least  once  in  each  week.  Em- 
ployers must  arrange  that  all  females  are  paid  within  fifteen  minutes 
from  the  close  of  the  day  on  which  the  wages  are  paid,  and  that 
where  male  and  female  workers  are  paid  on  &e  same  day  the  female 
workers  shall  be  paid  first. 

Eide  16. — Co2)y  of  Conditions  to  he  posted  up. 

Every  employer  shall  permit  a  copy  of  the  conditions  of  labour  to 
be  posted  in  an  acceserible  place  in  the  workroom  of  each  department. 

Etde  17. — Industrial  Agreements. 

No  industrial  agreement  or  other  instrument  shall  be  executed 
between  the  New  Zealand  Boot-manufacturers'  Association,  Christ- 
church  Branch,  and  non-unionists,  or  between  the  Federated  Boot 
Trade  Union  of  Workers,  Christchurch  Branch,  and  non-union  em- 
ployers, without  first  intimating  in  writing  to  the  parties  to  thia 
award  their  intention  to  do  so,  whether  such  industrial  agreement  or 
other  instrument  deals  with  matters  arising  out  of  this  award  or  in 
addition  thereto. 
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Term  of  Award. 
18.  This  award  shall  oome  into  force  on  the  12th  day  of  August, 
1907,  and  shall  continue  in  force  until  the  1st  day  of  January,  1909, 
and  thereafter  shall  remain  in  force  until  superseded  by  another 
award  or  an  industrial  agreement. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath  here- 
unto been  put  and  affixed,  and  the  Judge  of  the  said  Court  hath 
hereto  set  hia  hand,  this  10th  day  of  August,  1907. 

W.  A.  Sim,  Judge. 


Mbmorandum. 
This  award  embodies  in  toto  the  agreement  of  the  parties. 

W.  A.  Sim,  Judge. 


(1368,)    SOUTH   CANTERBURY    RAKERS    AND    PASTRYCOOKa— 

ADDING  PARTIES  TO  AWARD. 

Court  of  ArbitratioQ,  13th  August,  1907. 

South  Canterbury  Bakers  aaid  Pastrycooks, 

On  the  application  of  the  union  at  Timaru  on  the  25th  July,  1907, 
the  following  were  added  to  the  above  award: — 

1.  James  Meehan,  baker,  Makikihi. 

2.  James  Shewan,  baker,  Timaru. 

3.  John  Hutchison,  baker,  Timaru. 

B.  M.  Wilson,  Registrar. 


<1359.)  CANTERBURY  AGRICULTURAL  AND  PASTORAL  LABOURERS. 
—APPLICATION  FOR  AWARD  REFERRED  BY  COURT  TO  BOARD 
OF  CONCILIATION  FOR  INVESTIGATION. 

In  the  Court  of  Arbitration  of  New  Zealand,  Canterbury  Indus- 
trial District. — In  the  matter  of  the  Canterbury  Agricultural 
and  Pastoral  Labourers'  industrial  dispute. 

Hearing,  5th  August,  1907. 

It  is  clear  since  '*  The  Industrial  Conciliation  and  Arbitra- 
tion Amendment  Act,  1906,"  came  into  force  that  employers 
may  be  joined  in  the  reference  of  a  dispute  to  a  Conciliation 
Board  for  settlement  although  they  were  not  parties  to  the 
original  dispute,  and  had  nothing  to  do  with  it. 

Order  made  under  section  86  of  Act  referring  dispute  to 
Conciliation  Board  for  investigation  and  report. 
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Judgment  of  Sim,  J. 

Thb  Labourers'  Union  has  brought  before  the  Court  as  parties  to 
this  dispute  the  Canterbury  Sheepowners'  Industrial  Union  of  Em- 
ployers, and  also  a  large  number  of  farmers  carrying  on  business 
in  this  industrial  district. 

Mr.  Jones,  who  appeared  on  behalf  of  a  number  of  these  farmers, 
claimed  that  the  Court  had  no  jurisdiction  to  hear  the  dispute,  on 
the  grounds  (1)  that  at  the  date  (16th  November,  1906)  when  thi^ 
dispute  was  referred  by  the  Labourers'  Union  to  the  Conciliation 
Board  for  settlement  there  was  no  industrial  dispute  with  any  of 
the  farmers  cited;  (2)  that  the  union  had  not  complied  with  the 
requirements  of  sections  105  and  106  of  the  Act  of  1905. 

It  is  clear,  we  think,  that  at  the  date  referred  to  there  was  no 
industrial  dispute  with  any  of  the  farmers  who  have  been  cited. 
There  had  not  been  any  communication  by  the  union  with  any  indi- 
vidual farmers,  and  the  communications  with  the  North  Canterbury 
District  New  Zealand  Farmers'  Union  cannot  be  relied  on  as  creat- 
ing a  dispute  with  any  of  the  individual  members  of  that  union, 
because  it  has  not  been  proved  that  the  Farmers'  Union  had  autho- 
rity to  negotiate  with  regard  to  industrial  matters  on  behalf  of 
any  of  its  members,  and  as  the  Farmers'  Union  is  not  a  registered 
union  under  the  Industrial  Conciliation  and  Arbitration  Acts  it 
cannot  itself  be  a  party  to  an  industrial  dispute.  That,  however, 
does  not  dispose  of  the  matter,  because  it  is  clear  that  on  the  date 
in  question  there  was  an  industrial  dispute  between  the  Labourers' 
Union  and  the  Canterbury  Sheepowners'  Union,  which  was  then 
a  duly  registered  industrial  union  of  employers.  The  evidence 
«hows  that  on  the  1 3th  June,  1906,  the  secretary  of  the  Labourers' 
Union  wrote  to  the  secretary  of  the  Sheepowners'  Union  forwarding 
a  copy  of  the  Labourers'  Union's  demands  with  regard  to  wages 
and  conditions  of  labour,  and  asking  the  Sheepowners'  Union  to 
appoint  delegates  to  meet  delegates  from  the  Labourers'  Union. 
The  letter  and  demands  were  considered  by  the  committee  of  the 
Sheepowners'  Union,  and,  under  instructions  from  the  committee, 
the  secretary  of  that  union  wrote  to  the  secretary  of  the  Labourers' 
Union  on  the  4th  July,  1906,  to  the  effect  that  the  demands  of  the 
union  as  set  out  in  the  schedule  of  wages  and  conditions  were  so 
xin  reason  able  that  the  Sheepowners'  Union  could  not  see  their  way 
to  appoint  delegates  to  meet  the  delegates  from  the  Labourers' 
Union  on  the  matter.  There  was  thus  a  refusal  by  the  Sheepowners' 
Union  to  agree  to,  or  even  to  discuss,  the  proposals  ^made  by  the 
Labourers'  Union  with  regard  to  the  wages  and  conditions  of  labour 
-of  certain  classes  of  workers,  and  that  was  clearly  sufficient  to  con- 
•stitute  *'  an  industrial  dispute  "  within  the  meaning  of  the  Act 
according;  to  the  decision  of  the  Supreme  Court  in  the  case  of  The 
Cromwell  and  Bannockburn  Collieries  Company  v.  Otago  Coal- 
nMners'  Union  (8  Gaz.  L.R.  835).  The  position,  therefore,  in 
November,  1906,  was  that  there  was  an  industrial  dispute  which  it 
was  open  to  the  Labourers'  Union  to  refer  to  the  Conciliation  Board 
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for  settlement,  and  the  only  question  is  whether  it  was  competent 
for  the  Labourers'  Union  to  join  in  the  reference  as  parties  to  the 
dispute  a  large  body  of  farmers  who,  up  to  that  time,  had  had 
nothing  to  do  with  the  dispute.  It  is  not  clear  whether,  under  the 
Act  of  1905,  unions,  associations,  or  employers  who  are  not  parties, 
to  the  dispute  may  be  joined  as  parties  to  the  reference.  We  are 
inclined  to  think  that  under  the  Act  of  1905,  although  the  farmers 
might  have  been  added  as  parties  by  the  Board  under  the  powera 
conferred  by  section  53,  (c),  and  section  III,  after  the  dispute  had 
been  referred  for  settlement  or  subsequently  by  this  Court  under 
Kection  111,  they  could  not  have  been  joined  as  original  parties  in 
the  reference.  Any  doubt  about  the  point  is  removed,  however,  by 
the  provisions  of  section  3  of  the  Amendment  Act  of  1905,  which 
make  it  clear  that  persons  may  be  cited  who  have  not  been  original 
parties  to  the  dispute,  and  that  it  is  the  intention  of  the  Legisla- 
ture that  all  persons  engaged  in  the  industry  to  be  affected  by  a 
proposed  award  may  be  cited  and  bound  by  the  award,  although 
the  names  of  some  of  them  may  not  even  be  known  to  the  union. 
We  hold,  therefore,  that  it  was  competent  for  the  Labourers'  UnioD 
to  join  farmers  as  parties  in  the  reference  to  the  Board  of  the  exist- 
ing industrial  dispute  with  the  Sheepowners'  Union. 

We  now  proceed  to  consider  the  second  ground  raised  by  Mr. 
Jones — viz.,  that  the  union  has  not  complied  with  sections  105  and 
106  of  the  Act. 

The  certificate  under  the  hand  of  the  chairman  of  the  meeting 
of  the  27th  October,  1906,  is  made  by  section  106,  (2),  sufficient 
evidence,  until  the  contrary  is  shown,  as  to  the  due  constitution 
and  holding  of  the  meeting,  the  nature  of  the  proposal  submitted^ 
and  the  result  of  the  voting.  The  notice  convening  that  meeting 
requested  members  to  attend  the  meeting  to  pass  the  following^ 
motion :  "  That  the  Canterbury  Sheepowners'  Industrial  Union 
of  Employers  and  all  other  employers  employing  farm  workers  be 
cited  before  the  Board  of  Conciliation  for  the  purpose  of  having  the 
dispute  re  conditions  of  labour  and  wages  settled.''  This  motion 
was  put  and  carried  at  the  meeting,  and  afterwards  duly  confirmed 
by  ballot.  The  notioe  convening  the  meeting  showed  clearly  what 
the  proposal  to  be  brought  before  the  meeting  was — ^vis.,  that  an 
industrial  dispute  should  be  referred  to  the  Conciliation  Board  for 
settlement.  It  also  disclosed  that  conditions  of  labour  and  wages 
^ere  the  subject-matter  of  the  dispute,  and  that  the  parties  to  be 
included  in  the  reference  were  to  be  the  Sheepowners'  Union  and  all 
other  employers  of  farm  workers.  As  only  employers  in  the  Can- 
terbury Industrial  District  could  be  included  in  such  a  reference^ 
the  notice  must  be  construed  as  referring  only  to  such  employers, 
end  not,  as  Mr.  Jones  suggested,  to  all  employers  of  farm  workers 
in  New  Zealand.  It  was  not  necessary  for  the  union  to  seqd  out 
a  copy  of  its  demands  with  the  notice  convening  the  meeting  of 
the  27th  October,  1906.  It  was,  however,  the  duty  of  the  union 
to  inform  the  members  what  the  demands  were,  so  that  they  might 
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liiiderstand  what  they  were  asked  to  vote  about,  and  this,  according 
to  Mr.  McCuUough's  evidence,  had  been  done  already.  The  notice 
convening  the  meeting  purported  to  be  signed  by  Ernest  Gohns  as 
secretary.  Mr.  Jones  claimed  that  Mr.  Gohns  had,  by  virtue  of 
the  union's  rules,  vacated  the  office  of  secretary  on  the  31st  July, 
1906,  and  had  not  been  reappointed.  He  was,  however,  de  facto 
secretary,  and  it  is  not  suggested  that  he  acted  without  the  autho- 
rity of  the  executive  in  sending  out  the  notice,  and  we  hold,  there- 
fore, that  the  notice  was  properly  signed  by  him.  We  also  hold 
that,  as  the  application  to  refer  the  dispute  to  the  Court  is  sealed 
with  the  seal  of  the  union,  and  appears  to  have  been  executed  in 
accordance  with  the  rules  of  the  union,  it  must  be  treated  as  the 
act  of  the  union,  until  it  has  been  proved  that  it  was  unauthorised. 

The  result  is  that  Mr.  Jones's  objections  to  the  jurisdiction  of 
the  Court  are  overruled,  and  the  hearing  of  the  dispute  must  pro- 
ceed. It  is,  of  course,  open  to  Mr.  Jones  and  those  whom  he  repre- 
sents to  test  the  matter*  further  by  applying  to  the  Supreme  Court 
for  a  writ  of  prohibition. 

As  already  intimated  to  the  parties,  the  Court  proposes  to 
deal  with  this  dispute  under  the  provision  of  section  85  of  the  Act. 
We  now  make  an  order  referring  the  dispute  to  the  Conciliation 
Board  for  this  industrial  district,  and  direct  the  Board  to  investi- 
gate the  same  ana  report  to  the  Court  what,  in  the  opinion  of  the 
Board,  would  be  a  fair  and  reasonable  settlement  of  the  said  dis- 
pute, and  also  to  report  to  the  Court  on  the  following  matters : 
(1)  The  wages  generally  paid  in  the  different  parts  of  tiie  district 
to  the  several  classes  of  workers  specified  in  the  demands  of  the 
union;  (2)  the  hours  usually  worked  by  such  workers;  (3^  generally 
the  conditions  under  which  such  workers  do  their  work;  (4)  whether 
there  is  any  general  dissatisfaction  on  the  part  of  workers  with 
existing  wages  and  conditions. 

The  report  of  the  Board  will  not  be  a  recommendation  under 
section  54  of  the  Act,  and  will  not  have  any  effect  until  considered 
by  the  Court.  There  will  be  no  necessity,  therefore,  to  refer  the 
dispute  to  the  Court  under  section  59.  The  dispute  has  already 
been  referred  to  the  Court,  and  the  Court  simply  postpones  dealing 
with  it  until  the  Board  has  reported  the  result  of  its  investigations. 
The  hearing  by  the  Court  of  the  dispute  is  now  adjourned  to  the 
next  sitting  of  the  Court,  in  Christchurch,  and  the  time  for  making 
an  award  is  extended  to  the  1st  day  of  March,  1908.  When  the 
report  of  the  Board  has  been  filed  the  Court  will  fix  a  day  for  con- 
sidering the  same,  and  for  hearing  the  parties  on  the  question 
whether  the  report  should  be  made  the  basis  of  an  award,  with  or 
without  modifications.  We  desire  to  impress  on  parties  the  necessity 
of  putting  their  cases  fully  before  the  Board,  because  the  Court 
may  decline  to  hear  any  evidence  on  any  points  that  can  be  investi- 
gated by  the  Board.  We  suggest  that  the  parties  should  arrange 
to  have  a  note  taken  of  the  evidence  adduced  before  the  Board, 
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each  party  paying  for  the  cost  of  taking  a  note  of  the  evidence  of 
its  own  witnesses. 

It  is  necessary,  perhaps,  to  point  out  that  in  investigating  this 
dispute  the  Board  will  not  be  bound  by  the  restriction  as  to  time 
imposed  by  section  54,  subsection  (f). 

We  make  an  order  adding  Messrs.  J.  D.  Hall  and  H.  D.  Acland 
as  parties  to  the  reference. 

Dated  this  9th  day  of  August,  1907. 

W.  A.  Sim,  Judge. 


(1360.    NEW  ZEALAND  FEDERATED  TAILORESSES.— INTERPRETA- 
TION OF  AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand^  Canterbury  Industrial 
District.  —  In  the  matter  of  the  New  Zealand  Federated 
Tailoresses'  award. 

Mr.  Wright  for  Inspector  of  Awards;  Mr.  Russell  for  the  Eaiapoi 
Woollen-manufacturing  Company,  Limited. 

JXJDGMENT  OF   THE  CoURT,   DELIVERED  BT  SiM,   J. 

This  is  an  application  by  the  Inspector  of  Awards  for  the  interpre- 
tation of  this  award,  which  embodied  an  agreement  arrived  at  by 
the  parties  themselves.     The  following  questions  are  submitted  : — 

1 .  A  female  worker  is  employed  by  the  Eaiapoi  Clothing-factory 
as  an  apprentice  to  the  trousers-making,  and  her  year  of  apprentice- 
ship expires  several  weeks  before  the  present  award  came  into  force  : 
Is  she  entitled  to  be  paid  as  a  first-year  improver  under  the  present 
award  dated  the  14th  March,  1907? 

2.  A  female  is  employed  by  the  Eaiapoi  Manufacturing  Company 
as  an  apprentice  to  the  trousering,  and  her  apprenticeship  is  not  up 
when  the  award  dated  the  14th  March  comes  into  force :  Is  she 
entitled  to  be  classified  an  improver  immediately  the  time  of  ap- 
prenticeship has  expired,  or  has  she  to  continue  on  for  another 
twelve  months  as  an  apprentice  before  being  entitled  to  be  classified 
and  paid  as  a  first-year  improver  under  the  present  award? 

We  think  it  is  clear  that  a  female  who,  when  the  award  of  the 
14th  March,  1907,  came  into  force,  was  serving  an  apprenticeship 
of  one  year  under  the  award  of  the  2l8t  December,  1905,  was  not 
bound  to  continue  as  an  apprentice  for  another  twelve  months  under 
the  new  award.  To  hold  otherwise  would  be  to  give  the  new  award 
a  retrospective  effect  which  it  was  not  intended  to  have. 

The  new  award  has  extended  the  period  of  apprenticeship  from 
one  year  to  two  years,  and  there  is  nothing,  we  think,  to  prevent 
a  female  whose  term  of  apprenticeship  under  the  old  award  has  just 
expired  or  is  about  to  expire  from  agreeing  with  her  employer  that 
die  shall  continue  as  an  apprentice  under  the  new  award  for  another 
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year,  or  for  such  shorter  period  as  may  be  agreed  on,  at  the  wages 
fixed  by  the  new  award  for  an  apprentice  in  her  second  year.  If 
no  agreement  is  made  on  the  subject,  but  the  female  is  kept  on  by 
the  employer,  she  would  have  to  be  paid  at  the  rate  fixed  by  the  new 
award  for  an  improver — viz.,  15s.  per  week  for  six  months,  and  so 
on  in  accordance  with  the  award. 

A  question  was  raised  at  the  hearing  in  connection  with  the 
operation  of  section  2  of  ''  The  Factories  Act  Amendment  Act, 
1905,"  and,  although  the  point  cannot  be  decided  in  these  pro- 
ceedings,  it  may  assist  the  parties  if  we  express  an  opinion  on  the 
subject.  We  think  that  in  order  to  comply  with  the  section  there 
must  be  an  increase  of  at  least  3s.  per  week  in  everv  year 
of  the  employment,  and  this  notwithstanding  that  the  apprentice 
may  begin  at  a  much  higher  wage  than  the  minimum  fixed  by  that 
section.  Construing  the  section  in  this  way  it  appears  to  us  that, 
in  the  case  of  a  female  who  had  served  one  year's  apprenticeship 
under  the  old  award  and  who  elected  to  serve  another  year's  ap- 
prenticeship under  the  new  award,  she  could  be  paid  according  to 
the  scale  fixed  by  the  new  award  without  infringing  the  provisions 
of  the  Factories  Act.  Under  the  old  award  she  starts  at  58.  per  week 
on,  say,  the  3rd  April,  1906.  According  to  the  Factories  Act  she 
would  liave  to  be  paid  not  less  than  8s.  per  week  during  the  second 
year  of  her  employment — viz.,  for  the  year  extending  from  April, 
1907,  to  April,  1908 — ^but  under  the  award  she  would  be  paid  10s. 
per  week  during  the  first  six  months  of  that  period  and  12s.  6d.  per 
week  during  the  next  six  months. 

The  answers  to  the  questions  submitted  are — 

1.  She  is  entitled  to  be  paid  as  a  first-year  improver  unless  she 
agrees  to  serve  a  second  year's  apprenticeship  under  the  new  award. 

2.  She  is  entitled  to  be  classified  as  an  improver  unless  she  agrees 
to  serve  a  second  year's  apprenticeship  under  the  new  award. 

Dated  this  10th  day  of  August,  1907. 

W.  A.  Sim,  Judge. 


(1361.)  CANTERBURY  TYPOGRAPHERS.— ENFORCEMENT  OF  AWARD 

RE  DISSOLVING  APPRENTICESHIP. 

In  the  Court  of  Arbitration  of  New  Zealand,  Canterbury  Industrial 
District. — ^The  Inspector  of  Awards  (P.  Eeddie)  v.  The  Timaru 
Post  Newspaper  Company  (Limited). 

Hearing,  25th  July,  1907. 

Mr.  Alpers  for  Inspector;  Mr.  Hay  for  respondent. 

An  apprenticeship  may  be  dissolved  with  the  consent  of  all 
parties  at  any  time.  The  prohibition  in  clauses  31  and  82  of 
the  Canterbury  Typographical  industrial  agreement  against  em- 
ploying  apprentices  at  night-work  applies  only  to  altering  and 
setting  advertisements , 
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Judgment  of  Court,  dbliverbd  bt  Sim,  J. 

The  respondent  is  alleged  to  have  employed  an  apprentice  named 
Samuel  Anderson  on  night- work  in  breach  of  clause  31  of  the  indus- 
trial agreement  of  the  12th  April,  1901  (Book  of  Awards,  Vol.  ii, 
p.  204). 

Mr.  Alpers  admitted — quite  properly,  we  think — that  the  pro- 
hibition in  clauses  31  and  32  of  the  agreement  against  employing 
apprentices  at  night  cannot  be  construed  as  general,  but  must  be 
limited  to  altering  advertisements  and  setting  advertisements,  and 
he  had  to  rest  the  Inspector's  case  on  a  single  instance  of  Anderson 
having  set  an  advertisement  at  night. 

The  following  are,  shortly,  the  facts  proved  at  the  hearing  as  to 
Anderson's  position  in  the  respondent's  ofHoe.  He  was  apprenticed 
to  the  respondent  on  the  15th  September,  1906.  In  February  of  the 
present  year  it  was  agreed,  with  the  consent  of  all  parties,  to  dissolve 
the  apprenticeship  and  to  promote  Anderson  to  the  position  of  a 
linotype  probationer  at  the  wage  of  £3  6s.  per  week.  This  was  done 
in  March,  and  on  the  22nd  March  the  indentures  of  apprenticeship 
were  given  up  to  Anderson  by  the  respondent. 

Now,  an  apprenticeship  may  be  dissolved  with  the  consent  of  all 
parties  concerned:  R.  v,  Waddington  (Burr.  Sett.  Cas.  766);  and 
the  indentures  must  be  cancelled,  or  if  not  cancelled  must  be  given  up 
animo  cancellandi  :  R.  v.  Titchfield  (Burr.  Sett.  Cas.  766),  R.  v. 
Harberton  (1  T.R.  139),  R.  v.  Bow  (4  M.  and  S.  393).  It  is  clear 
therefore  that  Anderson  ceased  to  be  an  apprentice  if  not  before  that 
date  at  any  rate  on  the  22nd  March  when  his  indentures  were  given 
up  to  him,  after  he  had  been  promoted  to  the  position  of  a  pro- 
bationer. It  was  not  proved  that  the  single  instance  of  his  setting 
an  advertisement  at  night  happened  before  that  date,  and  the  In- 
spector, therefore,  has  failed  to  prove  any  breach  of  the  agreement, 
and  the  application  is  dismissed. 

With  regard  to  the  preliminary  point  raised  by  Mr.  Hay — viz., 
"  that  the  industrial  agreement  was  invalid  because  it  purported  to 
be  made  under  the  Act  of  1894  although  that  Act  had  then  been 
repealed  by  the  Act  of  1900  " — this  objection  is  met  by  the  decision 
of  this  Court,  when  Mr.  Justice  Cooper  was  President,  in  Re  The 
Tailoresses'  Award  (Book  of  Awards,  Vol.  iii,  p.  104),  where  it  was 
held  that  such  a  mistake  was  an  immaterial  error.  This  decision  is 
not  inconsistent  in  any  way  with  the  decision  of  this  Court  in  the 
case  of  The  Inspector  of  Awards  v.  Wellington  Slaughtermen's 
Industrial  Union  (9  Gaz.  L.R.  412). 

Dated  this  5th  day  of  August,  1907. 

W.  A.  Sim,  Judge. 
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(1362.)  CANTERBURY  TYPOGRAPHERS.— ENFORCEMENT  OF  AWARD 

BE  DEDUCTION  FOR  HOUDAYS. 

In  the  Court  of  Arbitration  of  New  Zealand,  Canterbury  Indus- 
trial District. — Inspector  of  Awards  v.  Whit  combe  and  Tombs 
(Limited).  Same  v.  Christchurch  Press  Company  (Limited). 
Same  v.  Lyttelton  Times  Company  (Limited). 

Hearing,  18th  July,  1907. 

Mr.  Wright  for  Inspector;   Mr.  Russell  for  respondents. 

The  effect  of  an  award  of  the  Arbitration  Court  is  to  make 
unlawful  any  custom  or  practice  which  is  expressly  forbidden  by 
such  award  or  is  inconsistent  wUh  any  of  its  provisions.  A 
custom  prevailing  in  a  particular  trade ^  which  is  not  forbidden 
by  an  award  and  which  is  not  ifhconsistent  with  any  of  its  pro- 
visions,  may  be  used  as  a  guide  in  the  interpretation  of  such 
award. 

A  custom  in  the  printing  trade  in  Christchurch  not  to  pay 
for  holidays  was  held  not  to  be  inconsistent  with  the  provisions 
of  the  Canterbury  Typographical  award  and  to  be  binding  on 
the  parties. 

Judgment  of  ComtT,  delivbrbd  bt  Sim,  J. 

Tub  question  to  be  determined  in  these  cases  is  whether  an  employer 
who  is  bound  by  the  Canterbury  Typographers'  award  of  the  22nd 
September,  1900  (Book  of  Awards,  Vol,  ii,  p.  184),  is  entitled  to 
make  any  deduction  in  respect  of  holidays  from  the  wage  of  a  worker 
who  is  employed  under  clause  3  of  the  award.  That  clause  pro- 
vides that  the  minimum  rate  of  wage  for  jobbing  or  weekly  establish- 
ment hands,  other  than  those  employed  at  piecework,  shall  be  £3 
per  week  of  forty-eight  hours.  For  the  Inspector  it  was  contended 
that  the  effect  of  this  clause  was  to  create  a  weekly  hiring,  and  that 
in  the  absence  of  any  express  provision  on  the  subject  in  the  award 
the  employer  was  not  entitled  to  make  any  deduction  from  the  weekly 
wage. 

On  behalf  of  the  respondents  it  was  proved  that  for  many  years 
before  the  award  was  made  in  September,  1900,  it  had  been  the 
practice  in  the  printing  trade  in  Christchurch  to  make  a  deduction 
from  the  weekly  wage  for  time  lost  through  holidays;  that  when 
the  industrial  dispute  came  before  this  Court  in  1900  the  union 
did  not  ask  to  have  this  practice  abolished ;  and  that  after  the  award 
was  made  the  former  practice  was  continued,  no  objection  being 
made  to  it  until  quite  recently. 

In  making  an  award  this  Court  exercises  legislative  functions, 
and  it  has  been  held  by  the  Court  of  Appeal  that  a  valid  award  of 
this  Court  is  an  extension  of  the  statute  under  which  it  is  made, 
and  that  a  worker  who  is  entitled  to  any  benefit  under  such  award 
cannot  waive,  by  agreement  or  otherwise,  his  right  to  insist  upon 
that  benefit:    Baillie  v.  Reese  (26  N.Z.L.R.  451 ;   8  Gaz.  L.R.  795), 
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In  re  the  Wellington  Cooks  and  Stewards'  Award  (26  N.Z.L.IL 
394,  418,  422 ;  9  Gaa.  L.R.  214).  The  effect,  therefore,  of  an  award 
is  to  make  unlawful  any  practice  or  custom  which  is  expressly  for- 
bidden by  the  award,  or  which  is  inconsistent  with  any  of  its 
provisions.  If  the  award  in  the  present  case  had  contained  a 
provision  similar  to  that  contained  in  the  awards  to  which  Mr. 
Wright  referred  at  the  hearing  (Book  of  Awards,  Vol.  vi,  p.  340; 
Vol.  vii,  p.  296),  expressly  forbidding  any  deduction  for  holidays, 
there  could  have  been  no  question  about  the  matter.  There  is, 
however,  no  such  provision  in  the  award,  and  what  the  Court  has  to 
determine  is  whether  the  custom  set  up  by  the  respondents,  if  not 
inconsistent  with  the  provisions  of  the  award,  may  be  used  as  a 
guide  in  the  interpretation  of  the  award.  Mr.  Russell,  who  ap- 
peared for  the  respondents,  did  not  dispute  that  the  effect  of  the 
award  was  to  create  a  weekly  hiring,  and  that  prima  facie  an 
employer  is  not  entitled  to  make  any  deduction  from  the  wage  of 
a  weekly  servant  for  time  lost  through  holidays  or  otherwise,  but 
Mr.  Russell  contended  that  the  Court  was  justified  in  reading  into 
the  statutory  contract  a  term,  based  on.  the  custom  proved  to  have 
prevailed  for  so  many  years  before  the  award  was  made,  giving  the 
employer  a  right  to  deduct  for  time  lost  through  holidays.  The 
award  fixes  a  minimum  wage  of  £3  for  a  week  of  forty-eight  hours, 
and  it  is  not  an  inadmissible  construction  to  say  that  if  a  worker^ 
through  absence  on  account  of  holidays,  works  less  than  forty-eight 
hours  in  any  week  he  is  to  be  entitled  to  be  paid  only  for  the  hours 
he  actually  works.  The  custom  relied  on  is,  therefore,  not  neces- 
sarily inconsistent  with  the  provisions  of  the  award,  and  we  think 
that  the  award  should  be  treated  as  having  tacitly  sanctioned  the 
custom,  and  should  be  interpreted  in  the  light  of  the  custom.  We 
are  fortified  in  this  conclusion  by  the  fact  that  for  about  six  years 
after  the  award  was  made  all  the  parties  interested  treated  this  as 
the  proper  way  of  interpreting  the  award.  This  view  of  the  matter 
is  also  supported  by  the  decision  of  this  Court  in  the  case  of  Lind- 
say V.  Mollison  (Book  of  Awards,  Vol.  v.,  p.  380),  which  was 
decided  when  Mr.  Justice  Chapman  was  President  of  this  Court. 

We  hold,  therefore,  that  the  respondents  were  justified  in 
making  the  deduction  objected  to,  and  the  applications  are  dis- 
missed. 

Dated  this  5th  day  of  August,  1907. 

W.  A.  Sim,  Judge. 
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(1363.)  CANTERBURY  TYPOGRAPHERS.— ENFORCEMENT  OF  AWARD 

BE  **  HOUSE  "  HAND  AND  HIS  WAGES. 

In  the  Court  of  Arbitration  of  New  Zealand,  Canterbury  Industrial 
District. — Inspector  of  Awards  (P.  Eeddie)  v,  the  Timaru  Post 
Newspaper  Company  (Limited).  Same  v,  Robertson.  Same  v, 
E.  G.  Kerr.     Same  v.  Robins. 

Hearing,  25th  July,  1907. 

Mr.  Alpers  for  Inspector;  Mr.  Hay  for  the  Timaru  Post  Newspaper 
Company  and  Robertson ;  Mr.  Kinnerney  for  Eerr  and  Robins. 

Under  the  Canterbury  Typographical  award  a  "  house  hand  '* 
nuM/  be  employed  at  a  weekly  wage  of  dS, 

Judgment  of  Court,  delivered  bt  Sim,  J. 

The  question  in  these  cases  is  as  to  the  construction  of  clauses  2  and 
3  of  the  Canterbury  Typographers'  award  (Book  of  Awards,  Vol.  ii, 
p.  184).  The  respondent  Robertson  is  employed  by  the  Timaru 
Post  Newspaper  Company,  and  is  paid  the  weekly  wage  of  JLZ  fixed 
by  clause  3  of  the  award  as  the  minimum  wage  for  jobbing  and 
weekly  establishment  hands.  It  is  claimed  by  the  Inspector  that  he 
is  a  "  house  "  hand,  and  must  be  paid  at  the  rate  of  Is.  6d.  per  hour 
as  prescribed  by  the  last  part  of  clause  2.  We  accept  the  view  that 
Robertson  is  a  house  hand,  but  we  think  that  there  is  nothing  in 
the  award  which  prevents  such  a  hand  being  engaged  on  a  weekly 
hiring  at  the  minimum  weekly  wage  prescribed  by  clause  3.  The 
award  recognises  two  classes  of  workers — viz.,  pieceworkers  and 
time  hands.  Time  hands  >nust  be  engaged  and  paid  by  the  week, 
save  that  in  newspaper  offices  they  may  in  the  alternative  be  paid 
by  the  hour  at  the  minimum  rates  prescribed  by  clause  2.  These 
rates  are  fixed  to  meet  the  case  of  a  compositor  who  may  be  working 
part  of  his  time  on  piecework  and  afterwards  is  put  on  to  work  for 
the  ^^  house  ''  during  part  of  his  working-hours.  He  then  becomes 
a  time  hand  working  for  the  "  house,"  and  must  be  paid  at  the  rate 
fixed  by  clause  2.  If,  however,  the  employer  desires  to  employ  snoh 
a  worker  by  the  week  he  is  entitled  to  do  so  provided  he  pays  him 
the  minimum  weekly  wage  prescribed  by  clause  3.  The  worker  then 
becomes  a  '*  weekly  establishment  hand  '^  under  that  clause.  We 
hold,  therefore,  that  the  respondent  company  has  not  committed  any 
breach  of  the  award,  and  the  cases  against  the  company  and  Robert- 
son are  dismissed. 

This  decision  covers  the  cases  against  the  respondents,  E.  G.  Kerr 
and  Robins,  and  these  are  also  dismissed. 

Dated  this  5th  day  of  August,  1907. 

W.  A.  Sni,  Judge. 
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(1364.)  CHRISTCHURCH  FURNITURE  TRADES.— ENFORCEMENT  OF^' 

AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Canterbury  Indus- 
trial District. — Inspector  of  Awards  (W.  H.  Hagger),  applicant, 
V.  Edmonds  and  Page,  respondent. 

Hearing,  17th  July,  1907. 

Making  high-class  manteljneces  is  cabinetmakers'  work,  and 
making  lower-grade  mantelpieces  is  joiners*  work. 

The  respondents  manufacture  mantelpieces  in  their  factory  in 
Christchurch,  and  pay  the  men  engaged  on  the  work  the  wages  pre- 
scribed by  the  Christchurch  Furniture  Trades  award  (Book  of 
Awards,  Vol.  iii,  p.  517). 

The  question  raised  is  whether  this  work  is  not  joiners'  work, 
which  ought  to  be  paid  for  according  to  the  rate  prescribed  by  the 
Canterbury  Carpenters  and  Joiners'  award  (Book  of  Awards, 
Vol.  vi,  p.  319).  The  respondents  were  added  as  parties  to  the 
last-mentioned  award  by  an  order  made  on  the  13th  August,  1906 
(Book  of  Awards,  Vol.  vii,  p.  308),  which  provides  that  **  those 
parties  who  claim  exemption  on  the  ground  of  being  parties  to  the 
Furniture  Trades  award,  are  joined  and  bound  as  parties  to  this 
award  when  and  so  long  as  they  are  doing  work  within  the  award.'* 

At  the  hearing  of  this  application,  general  evidence  was  called 
by  both  parties  in  support  of  their  respective  views  of  the  question, 
but  no  evidence  was  adduced  in  connection  with  any  specific  mantel- 
pieces, and  the  Court  can  only  deal  with  the  matter  in  a  general 
way. 

The  Court  is  satisfied  that  the  manufacture  of  high-class  mantel- 
pieces is  properly  cabinetmakers'  work,  and  that,  on  the  other 
hand,  the  making  of  lower-grade  mantelpieces  is  properly  joiners' 
work. 

The  Court  cannot,  without  further  evidence,  fix  a  dividing-line 
between  the  two  classes  of  work,  but  the  parties  may  now  be  able 
to  agree  on  this  point.  If,  when  the  dividing-line  has  been  settled^ 
a  worker  is  employed  substantially  in  making  high-class  mantel- 
pieces, then  he  should  be  treated  as  a  cabinetmaker,  although  he 
may  occasionally  make  mantelpieces  of  the  other  class.  In  the  same 
way  a  worker  who  is  employed  substantially  in  making  lower-grade 
mantelpieces  should  be  treated  as  a  joiner,  although  he  may  oocasion- 
ally  make  high-class  mantelpieces.  The  fixing  of  mantelpieces,  of 
whatever  class,  in  a  building  is  always  joiners'  work. 

The  case  has  been  brought  as  one  for  interpretation,  but  the 
material  furnished  by  the  parties  has  not  enabled  the  Court  to 
settle  completely  the  matter  in  dispute.  As  a  breach  of  the  award 
has  not  been  proved,  the  present  application  is  dismissed. 

If  the  view  expressed  by  the  Court  does  not  enable  the  parties 
to  agree  on  the  subject,  the  matter  can  be  brought  before  the  Court 
again  by  a  fresh  application. 

Dated  this  3rd  day  of  August,  1907. 

W.  A.  Sim,  Judge. 


617 


(1365.)  ENFORCEMENTS  OF  AWARDS. 


Case. 


Decision. 


Christchubch,  6th  and  8th  x^uoust. 

Inspector  Hagger  (Carpenters'  award)  v.  J.  W.  Tant,  for 

failing  to  indenture  an  apprentioe 
Same  (same  award)  v,  same,  for  paying  leas  than  award 

rates  of  wages 
Same  (Tailors  award)  t;.  A.  Johnson,  for  employing  an  un- 
due proportion  of  female  apprentices 
Same  (Bootmakers*  award)  v.  Skelton,  Frostick,  and  Co., 

for  failing  to  pay  OTerti'me  rates 
Same    (Tinsmiths  and  Sheet-metal  Workers'  award)   v. 

T.  Crompton  and  Sons,  for  failing  to  pay  award  rates 

of  wages 
Same  (same  award)  v.  same,  for  failing  to  pa];  wages  pro- 
Tided  in  permit 
Same  (same  award)  v.  James  Matthews  (employee  of 

Crompton),  for    accepting  less   than   award  rates    of 

wages 
Same  (same  award)  v.   Frederick  Archer  (employee  of 

Crompton),  for  accepting  less  wages  than  provided  in 

permit 
Inspector  Newton  (Coaohbuilders'  award)  v.   W.  Moore 

and  Co.,  for  failing  to  pay  award  rates  of  wages 
Same  (Stonemasons'  award)  v,  J.  B,  Mansfield,  for  failing 

to  pay  award  rates  of  wages 
Same  (same  award)  v.  James  Fox  (employee  of  Mansfield), 

for  accepting  lees  than  award  rates  of  wages 
Same  (General  Labourers'  award)  v.   A.   C.  Idiens,  for 

failing  to  give  preference  to  unionists 
Same  (Fixmiture  Trades  award)  v.  A.  Peppier,  for  paying 

lees  than  award  rates  of  wages 
Same  (same  award)  v.  K  Becket  (employee  of  Peppier),  for 

accepting  less  than  award  rates  of  wages 
Same  (Tinsmiths  and  Sheet-metal   Workers'   award)  v. 

Hement  Bros.,  for  failing  to  pay  award  rates  of  wages 
Same  (Creneral  Labourers'  award)  v,  J.  Tait^  for  fauing 

to  pay  award  rates  of  wages 
Same  (same  award)  v.  C.  Keid  (employee  of  Tait),  for 

accepting  less  than  award  rates  of  wages 
Same  (Furniture  Trades  award)  v.  W.  Strange  and  Co., 

for  employing  a  larger  number  of  apprentices  than 
.  award  allows 

Canterbury  Freezers'  Union  v.  The  Canterbury  Frozen- 
meat  Company,  for  discharging  a*  worker  because  he 

was  a  member  of  the  union 


1907. 

I  Penalty  £5,  and  costs. 

I  Breach  recorded,  with 

!      costs. 

'  Penalty  £5,  and  costs. 

I  Breach  recorded. 

'  Penalty  £5,  and  costs. 

i  Penaltv  £5,  and  costs. 

Breach  recorded,  with 
costs. 

Breach  recorded,  with 
costs. 

Penalty  £1,  and  costs. 

Penalty  £1,  and  costs. 

Penalty  £1,  and  costs. 

Penalty  £1. 

Penalty  £3,  and  costs. 

Breach  recorded,  with 

costs. 
Breach  recorded,  with 

costs. 
Breach  recorded. 

Breach  recorded. 

Breach  recorded,  with 
costs.* 

Dismissed. 


TiMABU,  24th  ahd  25th  July,  1907 

Inspector  Keddie  (Carpenters'  award)  v.  James  Hamilton^  Penalty  £2,  and  costs. 

for  paying  leas  than  award  rates  of  wages 

Same  (same  award)  v.  N.  Valentine,  for  accepting  less  Breach  recorded,  with 

than  award  rates  from  Jamea  Hamilton  I      costs. 


*  This  case  was  taken  so  that  the  Ooort  oould  make  an  order  as  to  the  apprentices.  An 
order  was  made  that  the  apprentices  be  stiU  employ«d,  but  no  others  taken  on  imtU  the  proper 
proportion  is  reached. 
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ENFORCEMENTS    OF    AWARDS— continued. 


Case. 


Same  (Bakers*  award)  v,  F.  M.  Shewan,  for  employing  a 

carter  in  bakehouse 
Same  (Thresbing-mill  Workers'  award)  v.  James  Keane, 

for  employing  two  bagmen  instead  of  three  . 

Same  (same  award)  v.  James  Ferguson,  same  offence 

Same  (same  award)  v.  Peter  Flynn  and  M.  Scannill,  jun.» 
for  leaving  mill  without  giving  a  week's  notice  (two- 
cases) 

Same  (same  award)  v.  William  and  Alexander  Gosling, 
same  offence  (two  cases) 

Same  (Painters'  award)  v.  H.  Ferguson,  for  paying  less 
than  award  rates  of  wages 

Same  (Typographical  award)  v.  Timaru  Post  Company, 
for  failing  to  indenture  an  apprentice 

Christchurch  Tailoring  Trade  Union  v.  The  Ccknterbury 
Farmers'  Association,  for  employing  more  apprentices 
than  award  allows 


DedBion. 


Dismissed :    evidence 

insufficient. 
Breach  recorded. 

Dismissed :    evidence 

insufficient. 
Breach  recorded. 


P«i«tey£2,Mdooet6. 

in  each  case. 
Penalty  £2,  and  costs. 

Penalty  £5,  and  costs. 

Struck  out. 


PUBLISHED  IN  OCTOBER  LABOUR  JOURNAL 


NORTHERN   (AUCKLAND)   INDUSTRIAL   DISTRICT. 


"    (1366.)  AUCKLAND  TRAMWAYS  AWARD.— INTERPRETATION. 

In  the  Court  of  Arbitration  of  New  Zealand,  Auckland  Industrial 
District. 

Application  by  the  Inspector  of  Awards  for  the  interpretation  of 
the  above  award,  dated  the  7th  day  of  June,  1907  (Book  of  Awards, 
Vol.  viii,  p.  263,  clause  3). 

Clause  3.  —  **  Motormen  and  conductors  on  cars  at  outside 
termini  shall  be  paid  for  the  time  they  are  waiting  while  traffic  is 
suspended  during  church-hours  on  Sundays." 

Question. — Is  the  Queen  Street  terminus  an  outside  terminus 
within  the  meaning  of  the  above-mentioned  clause? 

Answer. — The  meaning  of  the  award  is  that  a  motorman  or 
conductor  on  a  car  on  Sunday  is  to  be  paid  for  the  time  he  is 
waiting  to  resume  duty  while  traffic  is  suspended  during  church- 
hours,  and  he  must  be  paid  for  this  time  unlesB  he  is  signed  off  at 


619 

one  of  the  company's  two  depots.  For  the  purposes  of  clause  3 
any  terminus  not  near  one  of  these  depots  is  therefore  an  outside 
terminus. 

Dated  this  2nd  day  of  September,  1907. 

W.  A.  Sim,  Judge. 


(1367.)   AUCKLAND  WATERSIDE  WORKERS.  ~  INTERPRETATION  OF 

AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Auckland  Industrial 
District. 

Application  by  the  Inspector  of  Awards  for  the  interpretation  of 
the  above  award,  dated  the  11th  day  of  June,  1907  (Book  of 
Awards,  Vol.  viii,  p.  283,  clause  15). 

Clause  15  (Weights  for  trucking). — **  In  loading  or  discharging 
cargo  a  truckload  for  two  men  shall  as  near  as  practicable  not 
exceed  12  cwt.,  except  in  the  case  of  a  single  package  which  shall  be 
above  that  weight;  and  a  truckload  for  one  man  shall  as  near  as 
practicable  not  exceed  5^  cwt." 

Question. — Does  this  clause  apply  to  regulate  the  weight  for 
slings  of  cargo  in  loading  and  discharging? 

Answer. — Clause  15  of  the  award  deals  only  with  the  weight  of 
truokloads,  and  does  not  regulate  the  weight  for  slings  of  cargo  in 
loading  or  discharging. 

Dated  this  2nd  day  of  September,  1907. 

W.  A.  Sim,  Judge. 


(1368.)  WAIHI  MINERS.— INTERPRETATION  OF  AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Auckland  Industrial 
District. 

Application  by  the  Inspector  of  Awards  for  the  interpretation  of 
the  above  award,  dated  the  9th  day  of  May,  1907  (Book  of  Awards, 
Vol.  viii,  p.  199,  clause  18). 

Clause  18. — "  The  following  shall  be  the  minimum  rates  of 
wages  which  shall  be  paid  by  the  employers  respectively  to  the 
persons  employed  by  such  employers  in  the  ^  capacities  under- 
mentioned, that  is  to  sav  : — 

"  Wet  Batteries, 

"  Stonebreakers  or  crushermen  in 

charge  of  breaker  ...      9s.  per  shift. 

Stonebreakers'  labourers         ...      78.  6d.  per  shift." 

Question. — Does  the  rate  of  9s.  per  shift  apply  to  all  workers 
at  or  about  the  stonebreakers,  or  solely  to  the  '*  man  in  charge  of 
breaker  "  1 
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Answer, — Only  the  man  in  charge  of  the  stonebreaker  is  entitled 
to  be  paid  98.  per  shift.  The  other  workers  at  or  about  the  stone- 
breaker  are  entitled  only  to  7s.  6d.  per  shift 

Dated  this  2nd  day  of  September,  1907. 

W.  A.  Sim,  Judge. 


(1369.)    PERMITS    GRANTED    AND    REFUSED   TO    UNDER-RATE 

WORKERS. 

Applications  under  awards  of  Court  for  permits  for  under-rate 
workers  dealt  with  by  the  Chairman  of  Conciliation  Board  for 
Northern  (Auckland)  Industrial  District. 

Carpenters'  Awaru. 

Edward  Witheford,  7s.  6d.  per  day,  from  30th  July,  1907,  to 
29th  January,  1908. 

I.  Longville,  98.  per  day  from  12th  August,  1907,  to  11th  Feb- 
ruary, 1908. 

William  Laking,  98.  per  day  from  12th  August,  1907,  to  11th  Feb- 
ruary, 1908. 

Norman  Howe,  98.  per  day  from  19th  August,  1907,  to  18th  Feb- 
ruary, 1908. 

Henry  Wilcocks,  9s.  per  day  from  20th  August,  1907,  to  19th  Feb- 
ruary, 1908. 

Thomas  W.  Thomson,  9s.  2d.  per  day  from  21st  August  to  20th 
December,  1907. 

William  Houston,  9s.  per  day  from  29th  August  to  28th  December, 
1907. 

G.  S.  Gibbons.     Permit  refused. 

Thomas  Russell.     Permit  refused. 

Saddlers'  Award. 

Arthur  Danrell,  7s.  2d.  per  day  from  18th  August  to  17th  Novem- 
ber, 1907. 

David  Whitaker,  7s.  6d.  per  day  from  29th  August,  1907,  to  28th 
February,  1908. 

Ship,  Yaoht,  and  Boat  Buildbus'  Award. 
A.   J.   Tobin,  88.   6d.   per  day  from  29th  August,    1907,   to  28th 
February,  1908. 

Tailorbsses'  Agreement. 
Miss  Kate  Locke,  £1  58    per  week  from  16th  August  to  15th  No- 
vember, 1907. 

Sawmillers'  Award. 

E.  Sheppard.     Permit  refused. 

Alfred  Booostra,  Gs.  per  day  from  26th  August,  1907,  to  25th  Feb- 
ruary, 1908. 
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Furniture  Trade  Award. 
Joseph  Ball,  to  serve  balaDce  of  apprenticeship  with  Mr.  Worinan. 

Butchers'  Award. 

Edward  John  Shimilt,   £2  58.   per  week  from  2nd  September  to 
22nd  December,  1907. 

Engineers'  Award. 

F.  C.  Cberring,  9s.  3d.  per  day  from  24th  August,  1907,  to  23rd 
February,  1908. 

John  Fawcus,  Chairman. 
Auckland,  4th  September,  1907. 


WELLINGTON  INDUSTRIAL  DISTRICT. 


(1370.)  WELLINGTON  OPERATIVE  BAKERS. 

Claims  op  Union. 

1.  The  hours  of  labour  shall  be  forty-five  hours  per  week,  made  up 
as  follows :  Mondays,  Tuesdays,  Thursdays,  Fridays,  and  Satur- 
days, eight  hours;  Wednesdays,  five  hours.  No  overtime  shall  be 
worked  on  Wednesdays. 

2.  The  hours  of  starting  work  shall  be  not  earlier  than  4  a.m. 
every  day  of  the  week  throughout  the  whole  Industrial  District  of 
Wellington. 

3.  If  any  employer  shall  require  any  of  his  employees  to  com- 
mence work  at  an  earlier  hour  than  the  time  prescribed  in  clause  2 
hereof,  he  shall  pay  to  such  employee,  for  all  time  worked  between 
midnight  and  the  ordinary  time  of  commencement  of  work,  at  the 
rate  of  double  time,  and  such  overtime  shall  be  paid  notwithstand- 
ing that  a  full  day's  work  shall  not  have  been  worked  by  the  parti- 
cular workman  who  is  so  required  to  come  at  such  earlier  hour. 
If  a  jobber  is  required  to  work  at  an  earlier  hour  than  the  hour 
prescribed  in  clause  2  hereof,  he  Rhall  be  paid  double  time  for  any 
time  worked  between  midnight  and  such  prescribed  hours. 

4.  The  minimum  rate  of  wages  throughout  the  whole  Industrial 
District  of  Wellington  shall  be  as  follows :  Foremen,  £3  10s.  per 
week;  any  man  except  the  foreman  working  an  oven  shall  receive 
£S  5s.  per  week;  all  other  men  £3  per  week.  All  second  hands 
must  be  competent  to  take  the  foreman's  place  when  necessary,  and 
shall  be  paid  the  same  rate  of  wages  as  the  foreman  whilst  taking 
his  place.  When  the  employer  himself  is  substantially  engaged  in 
the  bakehouse  he  shall  start  work  at  the  hour  stated  in  clause  2, 
and  shall  run  his  own  oven,  set  ferments,  and  take  equal  share  in 
sponging.     Jobbers  shall  be  paid  at  the  rate  of   12s.  per  day  of 
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eight  hours.  Not.IesB  than  half  a  day's  wages  to  be  paid  to  a 
jobber  for  work  done  on  any  day.  All  employees  shall  receive 
dry  pay. 

5.  All  time  lost  by  any  workman  in  any  one  week  through  his 
own  default,  without  personal  misconduot,  shall  be  deducted  pro 
rata  from  his  wages  for  that  week.  Any  time  lost  by  any  workman 
through  his  personal  misconduct  may  be  deducted  from  his  weekly 
wage  for  that  week  at  the  rate  of  time  and  a  quarter.  Any  work- 
man in  such  case  may  apply  to  the  Chairman  of  the  Conciliation 
Board,  or,  when  the  employer's  premises  are  situated  more  than 
fifteen  miles  from  the  Creneral  Post  Office,  Wellington,  to  the 
Stipendiary  Magistrate  having  jurisdiction  in  that  part  of  the 
industrial  district  in  which  such  case  mav  arise,  to  determine 
whether  or  not.  he  be  guilty  of  such  misconduct.  Notice  of  such 
application  shall  be  given  to  such  employer,  who  shall  be  entitled 
to  be  heard  thereon,  and  the  decision  of  the  said  Chairman  of 
Conciliation  Board  or  Magistrate  shall  be  final. 

6.  If  overtime  is  required  to  be  worked  it  shall  be  paid  for  as 
follows:  Time  and  a  quarter  up  to  4  p.m.,  time  and  a  half  up  to 
6  p.m.,  double  time  up  to  10  p.m.  No  work  shall  be  done  after 
10  p.m.  Overtime  for  apprentices :  9d.  per  hour  for  the  first 
year.  Is.  per  hour  for  the  second  year,  Is.  3d.  per  hour  for  the 
remainder  of  the  term  of  apprenticeship. 

7.  Any  man  or  boy  working  on  a  holiday  shall  be  paid  time 
and  a  half  in  addition  to  his  usual  wage.  Any  man  or  boy  work- 
ing on  Sunday,  Good  Friday,  or  Christmas  Day  shall  be  paid 
double  time,  in  addition  to  his  usual  wage.  The  following  shall 
be  deemed  holidays :  1st  of  January,  Anniversary  Day,  Easter 
Monday,  Good  Friday,  Prince  of  Wales's  Birthday,  Labour  Day, 
Sovereign's  Birthday,  Christmas  Day,  Boxing  Day,  and  the 
Wednesday  on  which  the  annual  bakers'  picnic  is  held.  When  any 
of  the  holidays  hereinbefore  mentioned  falls  on  a  Sunday,  the 
following  day  shall  be  substituted  therefor,  and  when  Christmas 
Day  is  observed  on  a  Monday  to  comply  with  this  provision  Boring 
Day  shall  be  observed  on  the  Tuesday  following.  Jobbers  shafi 
be  paid  at  the  rate  of  time  and  a  half  after  12  noon,  notwith- 
standing the  fact  that  a  full  day's  work  has  not  been  worked. 

8.  All  apprentices  are  to  be  indentured  for  a  term  of  four  years. 
Any  employer  taking  a  youth  as  an  apprentice  shall  be  entitled  to 
employ  him  for  three  months  on  probation,  such  period  to  be 
reckoned  as  part  of  his  apprenticeship.  If  he  is  continued  in  the 
employment  it  shall  be  the  duty  of  the  employer  to  see  that  he  is 
taught  his  trade  thoroughly  by  the  foreman,  and  the  foreman  shall 
be  paid,  for  so  teaching  him,  at  the  rate  of  2s.  6d.  per  week  for  the 
first  year,  5s.  for  the  second  year,  Ts.  6d.  for  the  third  year, 
and  lOs.  for  the  fourth  year,  in  addition  to  his  ordinary  wages. 

9.  Every  employer  shall  be  allowed  to  have  one  apprentice  to 
one  journeyman,  two  apprentices  to  three  journeymen.  Not  more 
than   two   apprentices  shall   be   employed    in    any   one   bakehouse. 
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No  apprentice  shall  be  indentured  until  the  age  of  sixteen  years, 
or  over  the  age  of  eighteen  years.  No  apprentice  shall  be  allowed 
to  sponge  or  make  dough  during  the  first  twelre  months  of  his 
apprenticeship. 

10.  The  foregoing  is  without  prejudice  to  lawful  existing 
arrangements  within  the  Industrial  District  of  Wellington.  Any 
employer  having  a  bona  fide  unindentured  apprentice  shall  in- 
denture him  for  a  period  which,  together  with  the  period  of  his 
past  services  as  an  apprentice,  shall  make  up  his  term  of  four 
vears. 

11.  Every  instrument  of  apprenticeship  shall  at  all  reasonable 
times  be  available  for  inspection  by  the  Inspector  of  Awards  or 
the  secretary  of  the  union,  and  it  shall  be  the  duty  of  every  person 
who  is  a  party  thereto,  or  bound  thereby,  to  produce  to  the  In- 
spector or  secretary  the  said  instrum^it  of  apprenticeship  when 
requested  so  to  do. 

12.  If  any  employer  shall,  from  any  cause  beyond  his  control, 
be  unable  to  fulfil  his  obligation  to  an  apprentice,  it  shall  be  lawful 
for  such  apprentice  to  complete  his  term  with  another  employer, 
and  such  employer  may  take  and  employ  such  apprentice,  not- 
withstanding that  he  has  already  the  full  number  of  apprentices 
allowed  by  the  award. 

13.  The  wages  of  apprentices  shall  be  as  follows :  12s.  6d.  per 
week  for  the  first  six  months;  158.  per  week  for  the  second  six 
months;  17s.  Gd.  for  the  third  six  months;  £1  per  week  for  the 
fourth  six  months;  £1  2s.  6d.  for  the  fifth  six  months;  £1  5s.  for 
the  sixth  six  months;  £1  7s.  6d.  for  the  seventh  six  months; 
£1  10s  for  the  eighth  six  months. 

14.  When  an  apprentice  has  to  board  with  his  employer,  not 
more  than  the  sum  of  5s.  per  wedk  shall  be  allowed  for  such  board 
during  the  first  year,  and  not  more  than  10s.  per  week  during  the 
remainder  of  his  period  of  apprenticeship. 

15.  Any  workman  not  fully  competent  to  earn  the  minimum 
wage  may  be  employed  at  such  rate  of  wi^es  as  may  in  each  case 
be  agreed  upon  between  a  representative  appointed  by  the  union 
and  the  employer,  or,  in  default  of  such  agreement,  as  may  be  fixed 
in  writing  by  the  Chairman  of  the  Conciliation  Board,  providing 
that  when  the  employer's  business  premises  are  situated  more  than 
fifteen  miles  from  l^e  Grenerckl  Post  Ofiice  at  Wellington  an  appli- 
cation to  have  such  wages  fixed  shaU  be  made  to  the  Stipendiary 
Magistrate  sitting  at  the  nearest  place  to  such  premises  at  which 
the  Magistrate's  Court  is  established.  Notice  of  any  such  appli- 
cation to  the  Chairman  or  the  Stipendiary  Magistrate  shall  be 
given  to  the  parties  concerned,  who  ^all  be  entitled  to  be  heard 
thereon,  and  any  deciBion  given  thereon  shall  be  final.  Providing 
further  that  if  any  Stipendiary  Magistrate  shall  refuse  or  iail, 
when  requested  to  do  so,  to  fix  such  wages,  any  pai^y  interested 
may,  within  seven  days  after  such  refusal  or  failure,  appeal  by 
application  in  writing  to  the  President  of  the  Court  of  Arbitra- 
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tion.     Such  application  to  be  sent  to  the  Clerk  of  Awards.     Notice 
of  such  appeal  being  given  to  all  parties  interested. 

16.  No  carter  shall  be  employed  in  any  bakehouse  in  connec- 
tion with  the  manufacture  of  any  goods  in  the  baking  trade,  but 
a  baker  may  deliver  bread  so  long  as  he  does  not  work  more  than 
the  prescribed  hours. 

Preference t  ike. 

17.  In  engaging  workmen,  employers  shall  give  preference  to 
members  of  the  union,  but  subject  always  to  the  following  condi- 
tions : — 

(a,)  That  the  rules  of  the  union  shall  permit  any  man  to  join 
the  union  who  is  a  competent  workman  upon  payment 
of  an  entrance  fee  not  exceeding  5s.,  and  of  subsequent 
contributions,  whether  payable  weekly  or  otherwise,  not 
exceeding  6d.  per  week,  upon  the  application  in  writing 
of  the  person  desiring  to  join  the  union,  and  without 
ballot  or  other  election. 

(&.)  That  it  shall  be  the  duty  of  an  employer  requiring  men  to 
communicate  with  the  secretary  of  the  union  or  his  ap- 
pointee. 

(c.)  That  it  shall  be  the  duty  of  the  secretary  of  the  union 
or  his  appointee  promptly  to  answer  any  inquiry  made 
for  men  by  an  employer,  and  should  they  fail  to  answer 
any  such  inquiry  within  twenty-four  hours  from  the 
time  of  receiving  the  same,  the  employer  shall  be  at 
liberty  to  employ  any  one,  whether  a  member  of  the 
union  or  not. 

18.  Unless  and  until  the  rules  of  the  union  shall  have  been 
altered,  if  alteration  is  required,  in  conformity  with  the  last  pre- 
ceding clause,  employers  may  employ  any  one,  whether  a  member 
of  the  union  or  not;  but  no  employer  shall  discriminate  against 
members  of  the  union,  and  no  employer  shall,  in  the  employment 
or  discharge  of  any  person  or  in  the  conduct  of  his  business,  do 
anything  for  the  purpose  of  injuring  the  union,  whether  directly 
or  indirectly. 

19.  When  members  of  the  union  and  non-members  are  employed 
together  they  shall  work  together  in  harmony.  There  shall  be  no 
distinction  between  them,  and  they  shall  receive  equal  pay  for 
equal  work.  All  journeymen  at  present  working  for  any  em- 
ployer, and  who  are  not  members  of  the  Bakers'  Union,  shall 
become  members  within  two  weeks  from  the  time  of  this  award 
coming  into  operation.  The  secretary  of  the  Bakers'  Union  to 
notify  employers  when  any  man  has  not  joined  the  union  or  be- 
comes unfinancial.  No  employer  shall  place  any  obstacle  in  the 
way  of  any  representative  of  the  Bakers'  Union  in  the  collection 
of  moneys  due,  provided  such  collection  is  not  made  during  work- 
ing hours. 

20.  No  boarding  shall  be  allowed  within  a  twenty-five-mile 
radius  of  the  General  Post  Office,   Wellin^on,   and   of  the  Chief 
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Post-offioe  of  the  following  towns  :  Napier,  Hastings,  Wanganui, 
Palmerston  North,  and  Masterton.  It  may  be  mutually  agreed 
between  the  workers  and  the  employers  that  the  said  workers  may 
be  boarded  and  lodged  on  the  employer's  premises  at  any  rate  not 
exceeding  15s.  per  week. 

21.  AH  wages  shall  be  paid  weekly. 

22.  A  week's  notice  shall  be  given  on  the  termination  of  en- 
gagement on  either  side. 

23.  No  man  or  boy  shall  be  required  to  work  more  than  four 
hours  before  breakfast. 

24.  No  bread  shall  be  manufactured  by  contract,  or  at  other 
than  weekly  wages. 

25.  A  copy  of  this  award  shall  be  hung  up  in  every  bakehouse 
in  this  industrial  district  for  reference. 

26.  One  hour  shall  be  allowed  for  sponging  and  doughing, 
excepting  Sundays  and  all  holidays,  when  all  men  shall  be  paid 
at  the  rate  prescribed  in  clause  7  hereof. 
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The  Conciliation  Board  for  the  Industrial  District  of  Wellington, 
having  received  the  necessary  proofs  establishing  its  jurisdiction 
in  the  above  matter,  having  heard  the  parties,  and  having  carefully 
inquired  into  the  said  dispute,  recommend  as  follows  : — 

That  the  dispute  be  referred  to  the  Arbitration  Court,  and  that 
the  parties  make  joint  application  to  have  the  following  embodied 
in  an  award  : — 

Flours  of  Labour. 

1.  Subject  to  the  provisions  hereinafter  contained  as  to  over- 
time, the  week's  work  shall  not  exceed  forty-eight  hours.  Not  more 
than  eight  and  a  half  hours  shall  1.^  worked  on  each  of  five  working- 
days  of  the  week,  and  five  and  a  half  hours  on  the  day  of  the  weekly 
half-holiday. 

2.  The  time  for  commencing  work  shall  not  be  earlier  than 
4  a.m.,  save  on  the  days  following  one  or  two  holidays,  as  the  case 
may  be,  when  the  hours  for  commencing  work  shall  be  3  a.m.  and 
2  a.m.  respectively.  Not  less  than  one  half-hour  shall  be  allowed 
for  breakfast  on  each  working- day. 

Rates  of  Wages. 

3.  The  minimum  rates  of  wages  throughout  the  industrial  dis- 
trict shall  be  as  follow:  Foremen,  £3  6s.  per  week;  any  man  ex- 
cept the  foreman,  working  an  oven,  £3;  others,  £2  10s.  Jobbers 
shall  be  paid  at  the  rate  of  lis.  per  day,  and  not  less  than  half  a 
day's  wages  shall  be  paid  a  jobber  for  work  done  on  any  one  day. 
All  employees  shall  receive  '*  dry  pay." 

4.  A  second  hand  must  be  competent  to  take  the  foreman's  place 
when  required  so  to  do. 

1907— 40 -Awards. 
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5.  When  the  employer  himself  is  substantially  engaged  in  the 
bakehouse  he  shall  not  commence  work  earlier  than  the  hour  here- 
inbefore prescribed.  He  shall  attend  to  his  own  oven,  set  ferments, 
and  take  an  equal  share  in  sponging,  and  if  he  engages  another 
man  to  sponge  he  shall  pay  such  other  man  for  his  time. 

Overtime.       • 

6.  Overtime  rates  shall  be  paid  as  follow  :  Time  and  a  quarter 
from  1  p.m.  to  4  p.m.,  and  thereafter  time  and  a  half  until 
10  p.m.  No  work  shall  be  done  between  the  hours  of  10  p.m.  and 
midnight.  In  the  case  of  apprentices  overtime  shall  be  paid  at 
the  rate  of  9d.  per  hour  for  the  first  year,  and  thereafter  at  the 
rate  of  Is.  per  hour. 

7.  If  an  employer  shall  require  his  men  to  commence  work 
before  the  hours  prescribed  by  clause  2  hereof,  he  shall  pay  for  all 
work  done  between  midnight  and  the  regular  time  for  commencing 
work  at  the  rate  of  double  time,  and  such  rate  shall  be  paid  although 
a  full  day's  work  may  not  have  been  worked  by  the  worker  who 
is  so  required  to  work  at  such  earlier  hour. 

8.  Work  done  on  any  of  the  holidays  mentioned  in  the  clause 
next  following  shall  be  paid  for,  in  addition  to  the  wages  herein- 
before prescribed,  at  the  rate  of  time  and  a  half  :  Provided  that 
for  work  on  Christmas  Day,  Good  Friday,  and  Sundays,  double 
time  shall  be  paid  in  addition  to  the  regular  wages. 

Holidays. 
9:  The  following  shall  be  the  holidays :  New  Year's  Day, 
Anniversary  Day,  Good  Friday,  Easter  Monday,  the  Prince  of 
Wales's  Birthday,  Labour  Day,  the  Sovereign's  Birthday,  Christ- 
mas Day,  Boxing  Day,  and  the  day  (if  any)  on  which  thc^  annual 
bakers'  picnic  is  held :  Provided  that  if  any  of  the  holidays 
herein  mentioned  shall  fall  on  a  Sunday,  then  and  in  every  such 
case  the  holiday  shall  be  observed  on  the  day  next  following,  and 
should  Christmas  Day,  in  compliance  with  this  proviso,  be  observed 
on  a  Monday,  Boxing  Day  shall  be  observed  on  the  Tuesday  :  Pro- 
vided further  that  beyond  the  radius  from  the  General  Post  Office, 
Wellington,  prescribed  by  clause  17  hereof,  any  other  day  may  be 
observed  as  a  holiday  instead  of  Anniversary  Day  and  the  Prince 
of  Wales's  Birthday. 

Apprentices. 

10.  With  regard  to  apprentices  the  following  provisions  shall 
apply : — 

{I.)  Every  employer  taking  an  apprentice  shall  be  deemed  to 
have  undertaken  to  teach  him  the  trade  as  a  duty 
enforceable  under  these  recommendations.  The  appren- 
ticeship period  shall  be  four  years,  but  three  months' 
probation  shall  be  allowed  the  first  employer  of  any 
apprentice  to  enable  him  to  determine  the  fitness  of  sucn 
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apprentice,   and  such  three  mouths  shall  be  reckoned  as 
part  of  the  apprenticeship  period. 

(2.)  At  the  expiration  of  the  apprenticeship  period  the  em- 
ployer shall  give  au  apprentice  a  certificate  in  writing 
showing  that  he  has  served  his  apprenticeship. 

(3.)  S'lould  the  employer,  at  any  time  before  the  apprenticeship 
period  shall  have  expired,  wish  for  any  reason  to  dispense 
with  the  services  of  his  apprentice,  he  shall  give  him  a 
certificate  in  writing  for  the  time  actually  served,  and 
shall  procure  him  another  employer  carrying  on  business 
at  a  reasonable  distance  from  the  original  employer's 
place  of  business :  Provided  that  it  shall  not  be  ob- 
ligatory on  the  employer  to  find  the  apprentice  another 
employer  if  such  apprentice  shall  have  so  misconducted 
himself  as  to  entitle  the  employer  to  discharge  him;  but 
the  apprentice  shall  nevertheless  be  entitled  to  and  shall 
receive  a  certificate  for  the  time  actually  served. 

(4.)  All  employer  taking  an  apprentice  shall  give  notice  thereof 
in  writing  to  the  Inspector  of  Factories  for  the  district 
within  one  week  after  the  expiration  of  the  probationary 
period  hereinbefore  prescribed,  and  such  notice  shall  give 
the  name  in  full  of  the  apprentice  to  whom  it  refers. 
An  employer  transferring  an  apprentice  shall  similarly 
within  one  week  after  such  transfer  give  notice  in  writing 
thereof  to  the  Inspector  of  Factories. 

(5.)  Aa  employer  shall  not  be  deemed  to  have  discharged  his 
duty  towards  his  apprentice  if  he  shall  have  failed  to  keep 
him  at  work  owing  to  slackness  of  trade,  but  such  slack- 
ness may  form  a  proper  ground  for  transferring  the 
apprentice  to  a  master  willing  to  undertake  the  respon- 
sibility of  teaching  him. 

(6.)  AVhen  an  apprentice  shall  have  been  discharged  for  cause, 
the  employer  shall  give  notice  in  writing  of  such  dis- 
charge and  of  the  cause  thereof  to  the  Inspector  of  Fac- 
tories as  aforesaid. 

(7.)  Existing  arrangements  with  or  relating  to  apprentices  now 
serving  under  indentures  shall  not  be  affected  by  any- 
thing in  this  clause  contained. 

(8.)  No  boy  shall  be  apprenticed  before  the  age  of  sixteen  years 
or  after  the  age  of  eighteen  years. 

(9.)  The  proportion  of  apprentices  shall  not  exceed  one  to  every 
three  journeymen,  but  in  the  case  of  small  bakeries  where 
no  journeyman  is  employed  the  proportion  shall  be  one 
apprentice  to  each  bakery. 

(10.)  The  wages  of  apprentices  shall  be:  12s.  6d.  per  week  for 
the  first  six  months;  1 5s.  per  week  for  the  second  six 
months;  17s.  6d.  per  week  for  the  third  six  months; 
£1  per  week  for  the  fourth  six  months;  £1  28.  6d.  per 
week  for  the  fifth  pix  months;    £1   5s.  per  week  for  the 
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sixth  six  months;  £1  7s.  6d.  per  week  for  the  seventh 
six  months;  and  £1  10s.  per  week  for  the  eighth  six 
months. 
(11.)  When  an  apprentice  has  to  board  with  his  employer  not 
more  than  58.  per  week  shall  be  allowed  for  board  during 
the  first  year  of  his  apprenticeship,  and  thereafter  not 
more  than  lOs.  per  week. 

Preference. 

11.  If  and  so  long  as  the  rules  of  the  union  permit  any  man  to 
join  the  union,  who  is  a  competent  worker  of  good  character  and 
of  sober  habits,  upon  payment  of  an  entrance  fee  not  exceeding  5s. 
and  of  subsequent  contributions,  whether  payable  weekly  or  other- 
wise, not  exceeding  the  rate  of  6d.  per  week,  upon  the  application 
in  writing  of  the  person  desiring  to  join  the  union,  and  without 
ballot  or  other  election,  employers  shall  employ  members  of  the 
union  in  preference  to  non-members.  This  clause,  however,  shall 
be  subject  to  the  following  conditions,  that  is  to  say: — 

(1.)  That  it  shall  be  the  duty  of  an  employer  requiring  men  to 
communicate  with  the  secretary  of  the  union. 

(2.)  That  it  shall  be  the  duty  of  the  secretary  of  the  union 
promptly  to  answer  any  inquiry  from  an  employer,  and 
should  he  fail  to  answer  any  inquiry  within  twelve  hours 
from  the  time  of  receiving  the  same  the  employer  shaU 
be  at  liberty  to  employ  any  one,  whether  a  member  of  the 
union  or  not. 

12.  Unless  and  until  the  rules  of  the  union  shall  have  been 
altered  (if  alteration  shall  be  required)  in  conformity  with  the 
clause  last  preceding,  employers  may  employ  members  of  the  union 
or  non-members,  as  they  please.  But  no  employer  shall  dis- 
criminate against  members  of  the  union,  and  no  employer  shall  in 
the  conduct  of  his  business  do  anything  for  the  purpose  of  injuring 
the  union,  whether  directly  or  indirectly. 

13.  When  members  of  the  union  and  non-members  are  employed 
together  they  shall  work  together  in  harmony.  There  shall  be  no 
distinction  between  them,  and  they  shall  receive  equal  pay  for  equal 
work. 

Under-rate  Workers, 

14.  Any  worker  not  fully  competent  to  earn  the  minimum 
wages  hereinbefore  prescribed  may  be  employed  at  such  lower  rate 
as  may  be  agreed  upon  in  writing  between  a  representative  of  the 
union  and  the  proposed  employer,  or,  in  default  of  such  agreement, 
such  lower  rate  as  may  be  fixed  in  writing  by  the  Chairman  of  the 
Conciliation  Board :  Provided  that  if  the  proposed  employer's 
place  of  business  is  beyond  the  radius  from  the  General  Post  Office, 
Wellington,  prescribed  in  clause  17  hereof,  then  and  in  every  such 
case  application  shall,  in  the  event  of  disagreement  as  aforesaid, 
lie  to  the  Stipendiary  Magistrate  exercising  jurisdiction   in  that 


629 

part  of  the  industrial  district  in  which  the  case  shall  have  arisen. 
Notice  of  any  such  application  to  the  Chairman  of  the  Board  or 
to  the  Stipendiary  Magistrate,  as  the  case  may  be,  shall  he  given 
the  parties  in  writing,  and  they  shall  be  entitled  to  be  heard,  and 
the  decision  of  the  Chairman  or  Magistrate  shall  be  final.  The 
following  additional  provisions  shall  have  application  to  every 
permit  issued  under  this  clause : — 

(1.)  No  permit  shall  have  a  currency  exceeding  six  months. 
(2.)  The  Chairman  of  the  Conciliation  Board  or  the  Stipendiary 
Magistrate,  as  the  case  may  be,  shall  notify  the  Inspector 
of  Factories  in  writing  of  every  permit  issued. 
(3.)  A  list  of  permits  shall  be  published  from  time  to  time  in 
the  Labour  Jounwly  and  it  shall  be  the  duty  of  the 
Chairman  of  the  Conciliation  Board  or  the  Stipendiary 
Magistrate,  as  the  case  may  be,  to  notify  the  Labour 
Department  in  writing  of  every  permit  issued. 

General  Provisions, 

15.  An  employer  shall  be  entitled  to  deduct  wages  for  all  time 
lost  by  a  worker  through  his  own  default,  apart  from  personal 
misconduct,  and  such  deduction  shall  be  pro  rata  from  the  earn- 
ings of  the  week  during  which  time  shall  have  been  lost.  In  the 
case  of  personal  misconduct  the  employer  shall  be  entitled  to  de- 
duct wages  jyro  rata  for  the  week  during  which  such  personal 
misconduct  shall  have  taken  place,  at  the  rate  of  time  and  a  quarter. 
Any  worker  who  is  dissatisfied  with  a  deduction  made  under  this 
clause  shall  have  the  right  to  appeal  to  the  Chairman  of  the  Con- 
ciliation Board,  or,  if  the  case  shall  have  arisen  beyond  the  radius 
from  the  General  Post  Office,  Wellington,  prescribed  by  clause  17 
hereof,  then  to  the  Stipendiary  Magistrate,  and  in  every  such  case 
the  provisions  of  clause  14  hereof  as  to  notice  to  the  parties  of  the 
time  and  place  of  hearing  shall  apply  in  so  far  as  the  same  are 
applicable  to  this  clause. 

16.  No  carter  shall  be  employed  in  any  bakehouse  in  connection 
with  the  manufacture  of  goods  in  the  baking  trade,  but  a  baker 
may  deliver  bread  if  and  so  long  as  he  does  not  work  in  excess  of 
the  hours  and  within  the  limits  prescribed  by  clauses  2  and  3 
hereof. 

17.  Boarding  shall  not  be  allowed  within  a  radius  of  twenty- 
five  miles  from  the  General  Poet  Office  at  Wellington,  Wanganui, 
Palmerston  North,  Napier,  and  Masterton.  Beyond  these  radii 
it  may  be  mutually  arranged  that  workers  may  be  boarded  and 
lodged  on  the  employers'  premises  at  a  rate  not  exceeding  158.  per 
week. 

18.  Wages  shall  in  every  case  be  paid  weekly. 

19.  One  week's  notice  on  either  side  shall  be  given  when  it  is 
intended  to  terminate  any  engagmnt. 

20.  No  worker  shall  be  required  to  work  longer  than  four  hours 
before  breakfast. 
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21.  No  bread  shall  be  manufactured  at  other  than  weekly 
wages. 

22.  Sponging  on  Sundays  and  holidays  shall  be  paid  for  at 
the  rate  of  time  and  a  half. 

23.  A  copy  of  these  lecommendations  shall  be  hung  in  some  con- 
spicuous place  in  every  bakehouse. 

Exemptions, 

24.  These  recommendations  shall  not  afiFect  the  following  em- 
ployers if  and  so  long  as  they  do  not  engage  in  the  manufacture 
of  bread  :  Wellington — James  Godber  and  Co.  (Limited),  George 
Mawson,  Edward  Carroll,  Henry  Oldham,  Mrs.  R.  Scott,  and 
Thomas  Rowell;  Napier — J.  S.  Phillips  and  W.  Reading;  Palmers- 
ton  North  —Mrs.  Rawlins. 

Duration  of  Recommetidattons. 

25.  These  recommendations  shall  come  into  operation  on  the 
10th  day  of  October,  1907,  and  they  shall  remain  in  operation 
until  the  10th  day  of  October,  1909,  and  thereafter  unless  and  until 
superseded  by  another  award  or  industrial  agreement. 

P.  J.  O'Rboan,  Chairman. 
19th  September,  1907. 

RKASONS    FOB    THE    ItECOMMENDATIOKS. 

The  union  asked  for  a  reduction  of  working- hours  from  fifty- 
one  to  forty-five  per  week.  The  employers  opposed  this,  and  asked 
for  the  continuance  of  the  existing  hours.  After  careful  con- 
sideration we  have  decided  to  recommend  that  the  week's  work 
consist  of  forty-eight  hours.  That  is  the  number  of  hours  pre- 
scribed by  '*  The  Factories  Act,  1901  " — sections  2  (subsection  2) 
and  16 — for  the  bakery  trade,  and  that  Act  would  apply  if  the 
union  did  not  exist.  U  the  union  were  dissolved,  therefore,  the 
position  of  the  employees  would  be  improved,  and  we  think  it  will 
be  found  practicable  to  apply  the  eight-hours  system. 

The  employers  at  Napier  suggested  that  the  hours  of  labour 
should  be  readjusted  in  order  to  enable  all  the  work  connected 
with  the  trade  to  be  done  in  daylight.  They  were  most  emphatic 
that  the  work  could  easily  be  done  in  a  week  of  forty-eight  hours 
if  work  began  at  7  or  8  o'clock  in  the  morning.  They  insisted, 
however,  that,  to  be  successful,  the  change  should  be  made  genera! 
throughout  the  industrial  district.  The  Palmerston  employers  ob- 
jected that  such  a  change  would  place  those  bound  by  it  at  a  dis- 
advantage in  competing  against  the  small  bakers  who  employecl 
no  labour,  inasmuch  as  they  would  be  able  to  cater  for  the  public 
demand  for  fresh  bread  by  working  during  the  hours  when  the 
larger  businesses  would  be  closed.  They  accepted  the  suggestion 
accordingly,  conditional  on  the  smaller  tradesmen  being  bonnd. 
Tlie  Board  was  of  opinion  that  it  had  no  jurisdiction  to  bind  those 
who  employed  no  labour ;   but, •to  put  the  matter  beyond  all  doubt^ 
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we  placed  the  facts  before  the  Arbitration  Court  in  accordance 
with  section  61  of  the  AcC  The  Court  has  now  replied  that  the 
traders  who  employ  nobody  are  not  within  the  Act.  The  Wanganui 
employers  were  xather  more  unfriendly  to  the  suggestion  than 
their  Palmerston  c<mfrer€9,  and  the  majority  of  the  Wellington 
employers  also  opposed  it.  On  the  other  hand,  the  union  produced 
evidence  strongly  favourable  to  it.  After  the  fullest  considera- 
tion, however,  although  we  are  satisfied  that  there  is  very  much 
to  be  said  in  favour  of  the  proposed  alteration  of  hours,  we  think 
that  it  should  be  more  fully  discussed  between  the  parties  them- 
selves. Having  regard  to  tiie  fact  that  it  was  not  asked  by  the 
union,  and  has  not  been  favoured  by  the  employers  outside  Napier, 
save  by  a  small  minority,  we  have  decided  to  make  no  reconmienda- 
tion  in  this  connection. 

The  union  asked  for  an  all-round  increase  of  wages  and  over- 
time, and  the  employers  resisted  their  claim,  preferring  to  stand 
by  the  minimum  at  present  provided.  We  regret  that  it  was  im- 
possible to  get  the  parties  to  agree  on  this  point — in  fact,  the  em- 
ployers at  Palmerston  and  Wanganui  asked  to  have  the  minimum 
reduced.  We  recommend  an  increase  of  5s.  per  week  for  foremen, 
which  is  half  the  increase  asked  for,  and  we  find  that  those  em- 
ployers in  Wellington  who  keep  foremen  do  not  pay  less  than  the 
wage  we  recommend.  The  other  increases,  though  below  those 
claimed,  are  not  in  excess  of  what  is  being  paid  in  the  majority  of 
instances. 

Clause  10,  dealing  with  apprentices,  embodies  the  agreement 
of  the  parties;  and  clause  14,  relating  to  under-rate  workers,  is 
practically  a  reprint  of  a  similar  clause  in  the  existing  award. 
The  preference  provisions  at  present  obtaining  require  employ- 
ment-books to  be  kept  at  the  several  centres.  We  find  that  in  prac- 
tice, however,  the  employers  prefer  to  communicate  direct  with  the 
secretary  of  the  union,  and  we  recommend  a  modification  of  the 
preference  clauses  accordingly. 


(1371.)   WELLINGTON  BAKERS.— OPINION  OF  COURT.— NO  POWER 
TO  FIX  HOURS  OF  WORK  FOR  BAKERS  EMPLOYING  NO  HANDS. 

In  the  Arbitration  Court  of  New  Zealand,  Wellington  Industrial 
District. — In  the  matter  of  **  The  Industrial  Conciliation  and 
Arbitration  Act,  1905  " ;  and  in  the  matter  of  an  industrial 
dispute  between  the  Wellington  Operative  Bakers'  Industrial 
Union  of  Workers  and  the  employers. 

To  His  Honour  Mr.   Justice  Sim  and  the  members  of  tiie 
Arbitration  Court  of  New  Zealand. 

Whbrbas  by  an  award  dated  the  26th  day  of  March,   1904,  the 
houri»  of  labour  for  bakers'   operatives  throughout  the  Industrial 
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District  of  Wellington  were  fixed  at  fifty-one  per  week :  And 
whereas  the  said  award  is  still  in  foroe,  and  the  said  union  has 
now  initiated  another  industrial  dispute  and  is  seeking  to  haye  the 
working-hours  reduced  to  forty-five  per  week:  And  whereas 
certain  of  the  employers  have  agreed  to  a  forty-eight-hour  week 
conditional  on  the  hours  of  labour  being  fixed  throughout  the  said 
industrial  district  between  7  o'clock  a.m.  and  6  o'clock  p.m. 
instead  of  the  prevailing  system  under  which  work  commences  at 
4  o'clock  a.m.  :  And  whereas  certain  other  of  the  employers  have 
concurred  in  the  proposed  alteration  of  hours  if  the  Board  has 
jurisdiction  to  make  a  recommendation,  and  the  Court  jurisdiction 
to  make  an  award,  providing  that  those  employers  be  bound  who 
employ  no  labour  and  who,  unless  bound  by  tiie  proposed  indus- 
trial agreement  or  award,  would  be  able  to  compete  unfairly  with 
the  employers  bound,  inasmuch  as  they  would  be  able  to  supply 
fresh  bread  during  the  hours  when  the  other  employers  were  for- 
bidden to  work :  And  whereas  the  Board  is  doubtful  whether  such 
jurisdiction  exists  by  virtue  of  the  said  Act :  And  whereas  the 
.Board  has,  by  virtue  of  section  61  of  the  said  Act,  power  to  state 
a  case  for  decision  by  the  Arbitration  Court : 

Now,  therefore,  the  Board  respectfully  submits  the  following 
question  for  decision  by  your  Honourable  Court : — 

Has  the  Conciliation  Board  jurisdiction  to  prescribe  the  work- 
ing-hours of  bakers  who  employ  no  workers,  but  who  themselves 
do  all  the  work  in  connection  with  their  business? 

""*  P.  J.  O'Regan, 

Chairman,  Conciliation  Board,  Wellington. 


In  the  Court  of  Arbitration  of  New  Zealand,  Wellington  Industrial 
District. — In  the  matter  of  **  The  Industrial  Conciliation  and 
Arbitration  Act,  1905";  and  in  the  matter  of  an  industrial 
dispute  between  the  Wellington  Operative  Bakers'  Industrial 
Union  of  Workers  and  the  employers. 

Opinion  op   the  Arbitration  Court  on  Question   submitted  bt 
THE  Conciliation  Board  por  the  said  District. 

The  Court  is  of  opinion  that  there  is  no  jurisdiction  to  bind  by  the 
provisions  of  an  award  any  person  carrying  on  any  business  who 
does  not  employ  any  worker  in  connection  with  such  business. 
Such  a  person  is  not  an  employer  within  the  meaning  of  the  Act, 
and  a  dispute  with  him  as  to  the  hours  during  which  he  may  carry 
on  his  business  is  not  a  dispute  with  regard  to  industrial  matters 
as  defined  by  the  Act.  (See  section  2— interpretation  of  "an- 
ployer  "  and  "  industrial  matters.")  The  answer  to  the  question 
submitted  by  the  Board  is,  therefore,  No. 

Dated  this  2nd  day  of  September,  1907. 

W.  A.  Sim,  Judge. 
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(1372.)   WELLINGTON  COOKS  AND  WAITERS'  AGREEMENT.— CON- 

CURRENCK 

In  the  matter  of  ''  The  Industrial  Conciliation  and  Arbitration 
Act,  1905/'  and  its  amendments;  and  in  the  matter  of  an 
industrial  agreement  filed  pursuant  to  section  59,  subsection  (6^, 
of  the  above-mentioned  Act  in  the  office  of  the  Clerk  of  Awards 
at  Wellington,  as  No.  232,  between  the  Wellington  Amalgamated 
Society  of  Cooks  and  Waiters'  Industrial  Union  of  Workers 
and  the  Licensed  Victuallers'  Association  (Wellington  Branch) 
and  other  employers. 

Since  publishing  a  list  of  employers,  on  the  30t.h  day  of  July  last, 
who  haye  concurred  in  the  above  industrial  agreement,  the  further 
foUowing  employers  have  signified  their  concurrence  therein  : — 

M.  TendaU,  Wellington. 
V.  G.  Barker,  Wellington. 

Dated  at  Wellington  this  5th  day  of  September,  1907. 

W.  A.  Hawkiks,  Clerk  of  Awards. 


(1373.)   WELLINGTON  PAINTERS  AND  DECORATORS. —AMENDMENT 

OF  AWARD. 

In  the  Court  of  Arbitration  of  New  2^aland,  Wellington  Industrial 
District. — In  the  matter  of  an  award  made  the  7th  day  of  June, 
1907,  in  a  dispute  between  the  Wellington  Amalgamated  Society 
of  Painters  and  Decorators'  Industrial  Union  of  Workers  and 
the  employers  therein  named. 

Ordbr  of  the  Court  AMENniNO  Award. 

The  Court,  being  satisfied  that  the  designation  ''  The  Wellington 
Master  Painters'  Association  "  appearing  in  the  list  of  parties  to 
the  said  award  is  an. erroneous  one,  doth  hereby  order  that  the  same 
be  struck  out  and  that  the  words  "  The  Wellington  Master  Painters' 
Industrial  Union  of  Employers  "  be  inserted  in  place  thereof. 

Dated  this  28th  day  of  August,  1907. 

W.  A.  Sim,  Judge. 


(1374,)  WELLINGTON  FURNITURE  TRADEa— INTERPRETATION   OF 

AWARD. 

(When  TBANSFBRRrNO  Apprentice   to  another  Employer   puopeu 

Assignment  nbcesbart.) 

In  the  Court  of  Arbitration  of  New  Zealand,  Wellington  Industrial 

District. 
Application  by  the  Inspector  of  Awards  for  the  interpretation  of 
tike  above  award,   dated  the  28th  day  of   March,    1906  (Book   of 
Awards,  Vol.  vii,  p.  139,  clause  9), 
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Clause  9. — **If  an  employer  shall  from  any  unforeseen  cause 
be  unable  to  fulfil  his  obligation  to  an  apprentice  it  shall  be  lawful 
for  such  apprentice  to  complete  his  own  term  with  another  em- 
ployer, and  such  employer  may  take  and  employ  such  apprentice 
notwithstanding  that  he  already  has  the  full  number  of  appren- 
tices allowed  by  this  agreement." 

Question.  —  In  taking  over  an  apprentice  under  the  clause 
mentioned,  is  it  necessary  for  new  indentures  to  be  drawn  up,  or 
is  it  necessary  for  any  written  agreement  to  be  drawn  up  at  all? 
A  number  of  employers  verbally  agree  to  take  over  an  apprentice. 
Is  this  sufficient? 

Answer. — There  should  be  a  proper  assignment  in  writing  to 
the  new  employer  of  the  original  articles  of  apprenticeship.  This 
assignment  should  be  signed  by  the  original  employer  and  the 
apprentice,  and  by  the  new  employer,  who  should  covenant  to  carry 
out  the  obligations  of  the  original  employer. 

Dated  this  2nd  day  of  September,  1907. 

W.  A.  Sim,  Judge. 


'^(1375.)   WELLINGTON   SECTION    OF   THE   AUSTRALASIAN   FEDER- 
ATED SEAMEN.— INTERPRETATION  OF  AWARD  BE  OVERTIME. 

In  the  Court  of  Arbitration  of  New  Zealand,  Wellington  Industrial 
District. 

Application  by  the  parties  for  the  interpretation  of  an  award 
dated  the  Uth  day  of  February,  1906  (Book  of  Awards,  Vol.  vii, 
p.  90,  clause  32).  ' 

Clause  32. — ''  When  a  vessel  arrives  on  a  Sunday  and  sails  again 
On  the  same  day  overtime  shall  be  paid  to  the  whole  crew  for  the 
time  so  employed,  not  exceeding  in  all  eight  hours  at  schedule 
rates,  and  not  less  than  four  hours  at  schedule  rates  per  member  of 

crew.'* 

Questions. 

1.  The  6.8.  '*Arahura"  arrives  at  and  leaves  Nelson  every 
Sunday,  and  arrives  at  W'estport  every  Sunday  night;  the  men 
work  at  Nelson  about  two  hours,  and  at  Westport  about  an 
hour  and  a  half.  Are  they  entitled  to  be  paid  overtime  for  the 
actual  time  worked  at  Westport  in  addition  to  the  minimum  of 
four  hours  for  arriving  and  leaving  Nelson? 

2.  At  Westport  a  night-watchman  is  appointed.  Is  he  entitled 
to  be  paid  overtime  for  the  watch  kept  on  Sunday  night  in  addition 
to  the  four  hours'  minimum  for  arriving  and  leaving  Nelson  t 

Anstoers. 
I.  The  men  are  entitled  to  be  paid  for  the  actual  time  worked 
nt  Westport  in  addition  to  the  minimum  of  four  hours  for  arriving 
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aud  leaving  N^aou.  The  right  to  be  paid  the  mininmiii  of  four 
hours'  oyertime  under  clause  32  of  the  award  accrues  as  soon  as 
the  steamer  has  arrived  and  sailed  again  on  Sunday,  and  must  be 
treated  as  not  connected  in  any  way  with  any  work  which  may 
afterwards  be  done  at  another  port.  Any  such  work  must  be  paid 
for  according  to  the  other  provisions  of  the  award. 

2.  The  night-watchman  is  entitled  to  be  paid  for  watch  kept 
on  Sunday  night  in  addition  to  the  four  hours'  minimum  for 
arriving  and  leaving  Nelson. 

Dated  this  2nd  day  of  September,  1907. 

W.  A.  Sim,  Judge. 


(1376.)  WELUNGTON  TYPOGRAPHERS  (COUNTRY),  (LINOTYPE).— 

INTERPRETATION  OF  AWARD. 

(Apprenticeship  alrbadt  in  Existence  not  tbrkinated  bt  new 

Award.) 

In  the  Court  of  Arbitration  of  New  Zealand,  Wellington  Industrial 
District. 

Application  by  the  parties  for  the  interpretation  of  the  above 
award,  dated  the  14th  day  of  April,  1904  (Book  of  Awards,  Vol  v, 
p.  81,  clause  11). 

Clause  11  (extract). — **  No  apprentice  shall  be  employed  on  a 
machine  until  he  has  had  eighteen  months'  instruction  in  the 
work  of  a  compositor.  Thereafter  his  apprenticeship  shall  con- 
tinue until  he  has  served  four  years.''  And  ^'  All  apprentices  shall 
be  legally  indentured  for  the  above  term,  but  apprentices  now  in 
service  and  unindentured  may  be  indentured  for  the  unexpired 
portion  of  the  term." 

Question. — In  the  case  of  an  apprentice  already  indentured 
before  an  award  of  any  kind  had  been  made,  does  the  indenture 
hold  good  or  does  the  award  break  the  indenture? 

Answer. — The  statement  of  facts  shows  that  Proctor  was  in- 
dentured on  the  Gth  February,  1904,  in  accordance  with  the  pro- 
visions of  the  Wellington  Typographical  award  of  the  22nd  May, 
1902.  The  linotype  award  of  the  14th  April,  1904,  was  not  in- 
tended to  disturb  existing  apprenticeships.  The  Court  is  of 
opinion  that  Proctor's  indentures  of  apprenticeship  were  not 
terminated  by  that  award,  and  that  he  is  entitled  to  serve  as  an 
apprentice  for  the  full  term  of  six  years. 

Dated  this  2nd  day  of  September,  1907. 

W.  A.  Sim,  Judge. 
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(1377.)  CANTERBURY  FREEZERS. 

Claims  of  UmoN. 
Hours  of  Labour, 

1.  Thb  hours  of  labour  shall  be  forty -eight  per  week,   and  shall 
be  worked  between  8  a.m.  and  5  p.m. 

Minimum  Bate  of  Wages, 

2.  The  following  shall  be  the  minimum  rate  of  wages  to  be 
paid  men  employed  in  and  about  a  freezing-chamber,  and  in  the 
loading,  or  preparing  for  loading,  of  wagons  or  trucks :  Is.  per 
hour.  Casual  labour  shall  be  paid  for  at  the  rate  of  Is.  3d.  per 
hour. 

(NoTB. — "  Casual  labour  "  shall  be  that  of  a  man  who  is  not 
in  the  substantially  regular  employment  of  a  particular  foreman 
of  works  during  the  season.) 

Overtime, 

3.  All  work  beyond  eight  hours  shall  be  considered  overtime, 
and  shall  be  paid  for  at  the  following  rates :  From  5  p.m.  to  12 
midnight,  and  from  midnight  to  8  a.m.,  Is.  6d.  per  hour;  casual 
labour — from  5  p.m.  to  midnight,  and  from  midnight  to  8  a.m.. 
Is.  9d.  per  hour. 

Holidays. 

4.  Double  time  shall  be  paid  for  work  done  on  Christmas  Day, 
Good  Friday,  and  Sundays.  Time  and  a  half  shall  be  paid  for 
work  done  on  New  Year's  Day,  Easter  Monday,  Boxing  Day, 
Anniversary  Day^  the  Sovereign's  Birthday,  the  Prinoe  of  Wales's 
Birthday,  and  Labour  Day. 

General  Glauses, 

5.  Waiting-time  and  delay  in  setting  the  men  to  work  shall  be 
avoided  by  the  employers  as  much  as  possible. 

6.  When  a  day's  work  is  finished,  men  shall  be  informed  of 
the  time  when  they  are  required  to  start  work  on  the  next  day. 

7.  All  contractors  shall  pay  the  men  employed  by  them  the 
minimum  rates  of  wages  prescribed  by  this  award,  and  shall  in 
other  respects  abide  by  and  perform  the  conditions  of  this  award. 
The  employers  shall  make  it  a  term  of  their  contracts  with  con- 
tractors that  such  contractors  shall  undertake  to  comply  with  this 
award. 

8.  The  present  custom  of  allowing  spells  at  intervals,  without 
deduction  from  the  men's  wages,  shall  continue,  and  such  spells 
shall  be  at  intervals  of  not  more  than  two  hours  and  a  half. 
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9.  Gloves  shall  be  supplied  by  the  employers  to  such  men  as 
may  require  them. 

10.  A  reasonable  time  shall  be  allowed  to  men  who  are  in  a 
heated  condition  through  working  outside  to  eool  before  entering 
tlie  freezing- chambers. 

11.  One  hour  shall  1^  allowed  for  each  meal.  No  longer  period 
than  five  hours  shall  be  permitted  between  each  meal. 

12.  There  shall  be  no  deduction  whatever  made  for  the  time 
occupied  in  procuring  meals,  when  working  overtime,  after  5 
p.m.  and  before  8  a.m. 

13.  All  employers  shall  provide  dressing-rooms,  complete  with 
the  necessary  lighting  and  heating  apparatus,  and  there  shall  also 
be  lights  to  all  approaches  to  the  works. 

(a.)  There  shall  be  provided  in  all  freezing-chambers  easy 
means  of  communication  with  the  engine-room,  in  case  of  any 
worker  being  locked  in  a  freezing-chamber  when  work  ceases. 

(6.)  All  wages  to  be  paid  not  later  than  once  a  fortnight,  and 
no  employer  shall  keep  more  than  two  days'  wages  in  hand  at  any 
one  time.     All  wages  to  be  paid  in  the  employer's  time. 

(c)  When  a  holiday  falls  on  a  Sunday,  then  the  Monday  follow- 
ing shall  be  the  holiday  in  lieu  thereof. 

Worke^fi  unable  to  eat^i  the  Minimum  Wages. 

14.  Any  worker  who  considers  himself,  by  reason  of  youth, 
infirmity,  old  age,  or  for  any  other  reason,  unable  to  earn  the 
minimum  wages  hereinbefore  prescribed,  may  be  paid  such  less 
sum  (if  any)  as  shall  be  fixed  in  writing  by  the  Chairman  of  the 
Conciliation  Board  for  this  industrial  district  upon  the  application 
of  the  worker,  after  twenty-four  hours'  notice  to  the  general  secre- 
tary of  the  union,  who  shall,  if  he  shall  so  desire,  be  heard  by  such 
Chairman  upon  such  application. 

Preference. 

15.  If  and  so  long  as  the  rules  of  the  union  permit  any  person 
of  sober  habits  and  good  character  now  employed  in  the  trade  in 
this  industrial  district,  and  any  other  person  who  may  hereafter 
reside  in  this  district,  and  who  is  of  good  character  and  sober 
habits,  and  who  may  desire  to  work  as  a  freezer,  or  in  connection 
with  the  loading  or  preparing  to  load  the  wagons  at  the  freezing- 
works,  to  become  a  member  of  the  union  upon  payment  of  an 
entrance  fee  not  exceeding  58.,  and  of  subsequent  contributions 
not  exceeding  6d.  per  week,  whether  payable  weekly  or  not,  upon 
a  written  application  of  the  person  so  desiring  to  join  the  union, 
without  ballot  or  other  election,  then  and  in  such  case  employers 
shall  employ  members  of  the  union  in  preference  to  non-members 
to  perform  the  particular  work  required  to  be  done,  provided  there 
are  members  of  the  union  equally  qualified  with  non-members  to 
perform  such  work,  and  ready  and  willing  to  undertake  it. 
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16.  The  union  shall  keep  in  some  convenient  plaoe,  within  one 
mile  of  the  Chief  Post-offices  at  Christchurch,  Ashburton,  and 
Timaru,  a  book,  to  be  called  *'  the  employment-book/'  wherein 
shall  be  entered  the  names  and  exact  addresses  of  all  members 
of  the  union  for  the  time  being  out  of  employment,  and  the  name, 
address,  and  occupation  of  every  employer  by  whom  such  worker 
shall  have  been  employed  during  the  preceding  two  years.  The 
executive  of  the  union  shall  use  their  b^t  endeavours  to  verify  all 
the  entries  contained  in  such  books,  and  shall  be  answerable  as 
for  a  breach  of  this  award  in  case  any  entry  therein  shall  be  wil- 
fully false  to  their  knowledge,  or  in  case  the}'  shall  not  have  used 
their  best  endeavours  to  verify  the  same.  Such  books  shall  be  open 
to  each  employer,  without  fee  or  charge,  at  all  hours  between 
8  a.m.  and  5  p.m.  on  every  working-day  except  Saturday,  and  on 
that  day  between  8  a.m.  and  noon.  If  the  union  fail  to  keep 
such  books  in  manner  provided  by  this  clause,  then  and  in  such 
case,  and  so  long  as  such  failure  shall  continue,  any  employer  may, 
if  he  shall  think  fit,  employ  any  person  or  persons,  whether  a 
member  or  members  of  the  union  or  not,  to  perform  the  work 
required  to  be  done,  notwithstanding  the  foregoing  provisions. 
Notice  by  advertisement  in  the  Lyttelton  Times  and  Press  news- 
papers, published  in  Christchurch,  shall  be  given  by  the  union  of 
the  places  where  such  books  are  kept,  and  of  any  change  in  such 
places. 

17.  No  employer  shall  discriminate  against  members  of  the 
union,  or  shall,  in  the  employment  or  dismissal  of  workers,  or 
in  the  conduct  of  their  business,  do  anything  for  the  purpose  of 
injuring  the  union. 

18.  When  members  of  the  union  and  non-members  are  em- 
ployed together  there  shall  be  no  distinction  between  them,  and 
both  shall  work  together  in  harmony,  and  shall  receive  equal  pay 
for  equal  work. 


Award. 

In  the  Court  of  Arbitration  of  New  Zealand,  Canterbury  Indus- 
trial District. — In  the  matter  of  "  The  Industrial  Conciliation 
and  Arbitration  Act,  1905,"  and  its  amendments;  and  in  the 
matter  of  an  industrial  dispute  between  the  Canterbury  Freezers' 
Industrial  Union  of  Workers  (hereinafter  called  "  the  union  ") 
and  the  undermentioned  persons,  firms,  and  companies  (here- 
inafter called  '*  the  employers  *') : 

The  Christchurch   Meat   Company   (Tjimited),    161    Hereford 

Street,  Christchurch. 
The    Canterbury    Frozen    Meat    and    Dairy-produce    Export 

Company  (Limited),   Hereford  Street,   Christchurch. 
Nelson   Bros.    (Limited),    Hornby. 
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The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  **  the 
Court  "),  having  taken  into  conBi deration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representa- 
tives duly  appointed,  and  having  also  heard  such  of  the  employers 
as  were  represented  either  in  person  or  by  their  representatives 
duly  appointed,  and  having  also  heard  the  witnesses  called  and 
examined  and  cross-examined  by  and  on  behalf  of  the  said  parties 
respectively,  doth  hereby  order  and  award  : — 

That,  as  between  the  union  and  the  members  thereof  and  the 
employers  and  each  and  every  of  them,  the  terms,  conditions,  and 
provisions  set  out  in  the  schedule  hereto  and  of  this  award  shall  be 
binding  upon  the  union  and  upon  every  member  thereof  and  upon 
the  employers  and  upon  each  and  every  of  them,  and  that  the  said 
terms,  conditions,  and  provisions  shaU  be  deemed  to  be  and  they 
are  hereby  incorporated  in  and  declared  to  form  part  of  this 
award;  and,  further,  that  the  imion  and  every  member  thereof 
and  the  employers  and  each  and  every  of  them  shall  respectively 
do,  observe,  and  perform  every  matter  and  thing  by  this  award 
and  by  the  said  terms,  conditions,  and  provisions  respectively  re- 
quired to  be  done,  observed,  and  performed,  and  shall  not  do 
anything  in  contravention  of  this  award  or  of  the  said  terms, 
•conditions,  and  provisions,  but  shall  in  all  respects  abide  by  and 
perform  the  same.  And  the  Court  doth  hereby  further  award, 
order,  and  declare  that  any  breach  of  the  said  terms,  conditions, 
and  provisions  set  out  in  the  schedule  hereto  shall  constitute  a 
breach  of  this  award,  and  that  the  sum  of  £100  shall  be  the  maxi- 
mum penalty  payable  by  any  party  or  person  in  respect  thereof. 
And  the  Court  doth  further  order  that  thir  award  shall  take  effect 
from  the  9th  day  of  September,  1907,  and  shall  continue  in  force 
until  the  9th  day  of  September,  1909. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereto  been  put  and  affixed,  and  the  Judge  of  the  Court  hath  here- 
unto set  his  hand,  this  29th  day  of  August,  1907. 

W.  A.  Sim,  Judge. 

SGHBDULB. 

Hours  of  Labour. 

1.  The  hours  of  labour  shall  be  eight  hours  in  any  twenty-four 
hours,  reckoning  from  midnight  to  midnight. 

Rates  of  Wages. 

2.  The  wages  to  be  paid  to  workers  employed  in  and  about  the 
freezing-chambers  and  in  loading  or  preparing  for  the  loading  of 
the  wagons  or  trucks  shall  be  at  the  rate  of  not  less  than  Is.  3d.  per 
hour. 
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Overtime. 

3.  All  time  worked  beyond  the  aforesaid  eight  hours  in  any 
twenty-four  hours  shall  be  paid  for  at  the  rate  of  Is.  5d.  per  hour. 

Holidays, 

4.  Double  time  shall  be  paid  for  work  done  on  Christmas  Day 
and  Good  Friday.  Time  and  a  half  shall  be  paid  for  work  done 
on  Sundays,  New  Tear's  Day,  Easter  Monday,  Boxing  Day,  Anni- 
versary Day,  the  King's  Birthday,  the  Prince  of  Wales's  Birthday, 
and  Labour  Day. 

General  Clauses. 

5.  Subject  to  the  special  provisions  in  this  award  expressed, 
the  employers  shall  retain  and  have  full  power  to  manage  and 
conduct  their  own  business  and  the  conduct  of  their  employees  in 
connection  therewith,  and  to  make  reasonable  rules  and  regulations 
not  inconsistent  with  the  provisions  of  this  award  relating  to  the 
management  thereof,  and  to  the  hiring,  conduct,  duties,  and  dis- 
missal of  persons  in  their  employment. 

6.  Waiting- time  and  delay  in  setting  the  men  to  work  shall  be 
avoided  by  the  employers  as  much  as  possible. 

7.  When  a  day's  work  is  finished  men  shall,  if  it  is  reasonably 
possible  to  do  so,  be  informed  of  the  time  when  they  are  required 
to  start  work  on  the  next  day,  or  notice  is  to  be  sent  to  them. 

8.  All  contractors  shall  pay  the  men  employed  by  them  the 
minimum  rates  of  wages  prescribed  by  this  award,  and  shall  in 
other  respects  abide  by  and  perform  the  conditions  of  this  award. 
The  employers  shall  make  it  a  term  of  their  contracts  with  con- 
tractors that  such  contractors  shall  undertake  to  comply  with  this 
award. 

9.  The  present  custom  of  allowing  spells  at  intervals  without 
deduction  from  the  men's  wages  shall  continue,  and,  as  far  as  is 
reasonably  possible,  such  spells  shall  be  at  intervals  of  two  hours. 

10.  Gloves  shall  be  supplied  by  the  employers  to  such  men  as 
may  require  them. 

11.  A  reasonable  time  shall  be  allowed  to  men  who  are  in  a 
heated  condition  through  working  outside  to  cool  before  entering 
the  freezing-chambe/s. 

12.  One  hour  shall  be  allowed  for  each  meal.  No  longer  period 
than  five  hours  shall  be  permitted  between  each  meal. 

13.  All  wages  shall  be  paid  not  later  than  once  a  fortnight,  and 
the  employer  shall  not  keep  more  than  two  days'  wages  in  hand  at 
anv  one  time. 

■ 

Under-rate   Workers, 

14.  {a.)  Any  worker  who  considers  himself  incapable  of  earning 
the  minimum  wage  fixed  by  this  award  may  be  paid  such  lower  wage 
as  may  from  time  to  time  be  fixed,  on  the  application  of  the  worker. 
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after  due  notice  to  the  uuiou,  by  the  Chairman  of  the  Conciliation 
Board  or  such  other  person  as  the  Court  may  from  time  to  time 
appoint  for  that  purpose,  if  the  worker  resides  within  twenty  miles 
of  the  Chief  Post-office  in  the  City  of  Christchurch,  and  in  all  other 
cases  by  the  Stipendiary  Magistrate  of  the  district  where  such 
worker  resides  or  such  other  person  as  the  Court  may  from  time  to 
time  appoint  for  that  purpose,  and  such  Chairman,  Magistrate,  or 
other  person  in  so  fixing  such  wage  shall  have  regard  to  the  worker's 
capability,  his  past  earnings,  and  such  other  circumstances  as  such 
Chairman,  Magistrate,  or  other  person  shall  think  fit  to  consider, 
after  hearing  such  evidence  and  argument  as  the  union  and  such 
worker  shall  offer;  and  upon  granting  such  a  permit  the  Chair- 
man, Magistrate,  or  other  person  shall  forward  notice  thereof  to 
the  Inspector  of  Factories. 

(b.)  Whenever  occasion  arises  for  so  fixing  a  worker's  wage,  it 
shall  be  fixed  for  such  period,  not  exceeding  six  months,  as  such 
Chairman,  Magistrate,  or  other  person  shall  determine,  and  aft^r 
the  expiration  of  the  said  period  until  fourteen  days'  notice  shall 
have  been  given  to  such  worker  by  the  secretary  of  the  union 
requiring  him  to  have  his  wage  again  fixed  in  manner  prescribed 
by  this  clause :  Provided  that  in  the  case  of  any  person  whose  wage 
if?  so  fixed  by  reason  of  old  age  or  permanent  disability  it  may  be 
fixed  for  such  longer  period  as  such  Chairman,  Magistrate,  or  other 
person  shall  think  fit. 

(c.)  Notwithstanding  the  foregoing  it  shall  be  competent  for  a 
worker  to  agree  with  the  president  or  secretary  of  the  union  upon 
such  wage  without  having  the  same  so  fixed. 

(d.)  It  shall  be  the  duty  of  the  union  to  give  notice  to  the  In- 
spector of  Factories  of  every  agreement  made  with  a  worker 
pursuant  hereto. 

(e.)  It  shall  be  the  duty  of  an  employer,  before  employing  a 
worker  at  such  lower  wage,  to  examine  the  permit  or  agreement  by 
wliich  such  wage  is  fixed. 

Prefef'ence. 

15.  If  and  so  long  as  the  rules  of  the  union  permit  any  person 
of  sober  habits  and  good  character  now  employed  in  the  trade  in 
this  industrial  district,  and  any  other  person  who  may  hereafter 
reside  in  this  district  and  who  is  of  good  character  and  sober 
habits,  and  who  mav  desire  to  work  as  a  freezer  or  in  connection 
with  the  loading  or  preparing  to  load  the  wagons  at  the  freezing- 
works,  to  become  a  member  of  the  union  upon  payment  of  an  en- 
trance fee  not  exceeding  58.  and  of  subsequent  contributions  not 
exceeding  6d.  per  week,  whether  payable  weekly  or  not,  upon  a 
written  application  of  the  person  so  desiring  to  join  the  union, 
without  ballot  or  other  election,  then  and  in  such  case  employers 
shall  employ  members  of  the  union  in  preference  to  non-members 
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to  perform  the  particular  work  required  to  be  done,  provided  there 
are  members  of  the  union  equally  qualified  with  non-members  to 
perform  such  work  and  ready  and  willing  to  undertake  it :  Pro- 
vided, nevertheless,  that  no  employer  shall  be  compelled  to  discharge 
or  refuse  to  continue  to  employ  any  worker  employed  by  him  at  the 
date  of  this  award,  notwithstanding  that  such  worker  may  not  be 
a  member  of  the  union  or  mar  decline  to  become  a  member  of  the 
onion. 

16.  The  provisions  of  the  foregoing  clause  shall  not  apply  to 
the  employment  of  any  ''casual  worker."  A  "casual  worker  "  is 
one  who  is  not  in  the  substantially  regular  emplo\niient  of  the 
particular  employer  during  the  season. 

17«  The  union  shall  keep  in  some  convenient  place  within  one 
mile  of  the  Chief  Post-offices  at  Christchurch,  Ashburton,  and 
Timaru  a  book  to  be  called  ''  the  employment-book,"  wherein  shall 
be  entered  the  names  and  exact  addresses  of  all  members  of  the  union 
for  the  time  being  out  of  employment,  and  the  names,  addresses, 
and  occupations  of  every  employer  by  whom  such  worker  shall  have 
been  employed  during  the  preceding  two  years.  The  executive  of 
the  union  shall  use  their  best  endeavours  to  verify  all  the  entries 
contained  in  such  books,  and  shall  be  answerable  as  for  a  breach  of 
this  award  in  case  any  entry  therein  shall  be  wilfully  false  to  their 
knowledge  or  in  case  they  shall  not  have  used  their  best  endeavours 
to  verify  the  same.  Such  books  shall  be  open  to  each  employer 
without  fee  or  charge  at  all  hours  between  8  a.m.  and  5  p.m.  on 
every  working-day  except  Saturday,  and  on  that  day  between  8  a.m. 
and  noon.  If  the  union  fail  to  keep  such  books  in  manner  provided 
by  this  clause,  then  and  in  such  case,  and  so  long  as  such  failure 
shall  continue,  any  employer  may,  if  he  shall  think  fit,  employ  any 
person  or  persons,  whether  a  member  or  members  of  the  union  or 
not,  to  perform  the  work  required  to  be  done,  notwithstanding  the 
foregoing  provisions.  Notice  by  advertisement  in  the  Lyttdton 
Times  and  Press  newspapers,  published  in  Christchurch,  shall  be 
given  by  the  union  of  the  places  where  such  books  are  kept  and  of 
any  change  in  such  places. 

18.  No  employer  shall  discriminate  against  members  of  the 
union,  or  shall,  in  the  employment  or  dismissal  of  workers  or  in 
the  conduct  of  his  business,  do  an  vthing  for  the  purpose  of  injuring 
the  union. 

19.  When  members  of  the  union  and  non-members  are  employed 
together  there  shall  be  no  distinction  between  them,  and  both  shall 
work  together  in  harmony  and  shall  receive  equal  pay  for  equal 
work. 

Term  of  Award, 

20.  This  award  shall  come  into  force  on  the  9th  day  of  Septem- 
ber, 1907,  and  shall  continue  in  force  until  the  9th  day  of  Sep- 
tember, 1909. 


643 

lu  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereunto  been  put  and  affixed,  and  the  Judge  of  the  said  Court 
hath  hereto  set  his  hand,  this  29th  day  of  August,  1907. 

W.  A.  Sim,  Judge. 

MEMORANDUM. 

The  Court  recommends  the  Christchurch  Meat  Company  to 
carry  out,  without  any  further  delay,  its  long-cherished  plan  of 
providing  proper  dressing-room  and  lavatory  accommodation  for 
the  use  of  its  workers. 

The  Court  also  recommends  Nelson  Bros.  (Limited)  to  give  effect, 
as  soon  as  reasonably  practicable,  to  the  promise  made  at  the 
hearing  to  provide  similar  accommodation  for  that  company's 
workers. 

W.  A.  Snf,  Judge. 


(1378.)   CANTERBURY    BOILERMAKERS,    IRON    AND    STEEL   SHIP 

BUILDERS. 

Claims  of  Union. 

schedule. 

Hours   of  Labour. 
1.  The  hours  of  labour  shall  be  forty-eight  per   week,   made   up 
as  follows  :    eight  hours  and  three-quarters  for  the  first  five  days, 
and  four  hours  and   a  quarter  on   Saturdays;    daily  division   of 
hours  to  be  arranged  in  each  establishment. 

BoUermakers. 

2.  Boilermakers  shall  be  of  two  classes, — 

Class  1. — '^  First-class  boilermakers  "  shall  mean  those  engaged 
to  do  flanging  and  angle- iron  smithing,  and  also  those  engaged 
on  steamtight  work  who  are  competent  to  set  out  a  boiler,  bridge- 
girder,  and  iron -roof  work.  This  class  shall  receive  not  less  than 
12s.  a  day. 

Class  2. — '*  Ordinary  boilermakers  "  shall  mean  those  who  are 
Dot  competent  to  set  out  work  as  in  class  1,  but  who  are  engaged 
to  do  steamtight  work,  including  riveting  bv  hand  or  machine, 
calking  and  punching,  plating  or  making  iron  or  steel  piping 
and  similar  work,  or  repairing  such  work,  and  who  are  not  re- 
quired to  do  flanging  or  angle-iron  smithing.  This  class  shall  not 
receive  less  than  lis.  per  day. 

Overtime. 

3.  All  time  worked  beyond  the  time  mentioned  in  "  Hours  of 
Labour  "  to  be  paid  at  the  rate  of  time  and  a  quarter  for  the 
first  two  hours,  and  thereafter  time  and  a  half  on  every  day  except 
the  King's  Birthday,   Good   Friday,   Christmas  Day,    New  Year's 
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Day,  Anniversary  Day,  Labour  Day,  and  Sundays,  which  are 
regarded  as  holidays,  work  on  which  shall  be  paid  for  at  the  rate 
of  double  time.  No  oyertime  shall  be  charged  for  any  necessary 
repairs  to  employer's  plant  and  machinery  in  workshop  occasioned 
by  breakdown. 

Country  Work. 

4.  Fare  to  be  paid  both  ways,  also  living-expenses  while  on  job. 
Time  to  count  from  time  of  leaving  shop  till  return,  but  not  more 
than  eight  hours  shall  bo  paid  for  travelling  on  any  one  day. 

Dirt-money. 

5.  All  boilermakers  employed  on  dirty  repairing- work  to  receive 
Is.  per  day  extra  as  dirt-money,  and  Is.  per  night  extra  when 
working  night-shifts. 

Apprentices, 

6.  All  lads  and  youths  shall  be  bound  for  a  term  of  five  years 
by  a  proper  written  agreement  of  apprenticeship,  but  a  lad  or 
youth  who  has  already  served  part  of  his  term  to  the  trade  elsewhere 
may  be  bound  for  the  balance  of  his  term. 

There  shall  be  no  more  than  one  apprentice  to  every  four 
journeymen.  Names  of  apprentices  shall  be  furnished  to  Inspector 
of  Awards  by  the  employer. 

7.  Existing  arrangements  between  employers  and  apprentices 
shall  not  be  prejudiced;  but  any  employer  then  employing  any 
apprentice  otherwise  than  under  agreement  must  forthwith  pro- 
cure such  apprentice  to  be  bound. 

Wages  of  Apprentices, 

8.  The  wages  of  apprentices:  For  the  first  year,  8s.  per  week; 
for  the  second  year,  lis.  per  week;  for  the  third  year,  15s.  per 
week;  for  the  fourth  year,  £\  per  week;  for  the  fifth  year,  £\  58. 
per  week. 

Detailed  Disputes. 

9.  Any  dispute  arising  out  of  matters  dealt  with  herein  shall 
be  referred  to  a  conference  between  the  secretary,  president,  or 
two  members  of  the  executive  of  the  union  and  the  employer  or 
his  agent,  and  in  case  of  difference  shall  be  settled  by  the  Chair- 
man of  the  Conciliation  Board;  but  nothing  herein  contained 
shall  be  deemed  to  prevent  any  party  from  bringing  before  the 
Court  any  application  for  breach  of  or  enforcement  of  the  con- 
ditions contained  in  this  schedule. 
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Award. 

In  the  Court  of  Arbitration  of  New  2iealan<l,  Canterbury  Indus- 
trial District. — In  the  matter  of  "  The  Industrial  Conciliation 
and  Arbitration  Act,  1905,"  and  its  amendments;  and  in  the 
matter  of  an  industrial  dispute  between  the  United  Boiler- 
makers, Iron  and  Steel  Ship  Builders  of  Canterbury  Indus- 
trial Union  of  Workers  (hereinafter  called  *'  the  union  ")  and 
the  undermentioned  persons,  firms,  and  companies  (hereinafter 
called  '*  the  employers  ")  : — 

Soott  Bros.  (Limited),  engineers,  Manchester  Street,  Christ- 
church. 

Andersons  (Limited),   Canterbury  Foundry,   Lyttelton. 

Cooper  and  Duncan,  engineers,  Colombo  Street,  Christ- 
church. 

Topliss  Bros.,  engineers,  Lincoln  Road,  Addington. 

Smith  and  Co.,  engineers,  L3rttelton. 

W.  Johnston  and  Co.,  engineers,  Tuam  Street,  Christchurch. 

Christchurch  Meat  Company,  Christchurch. 

Caiiterbury  Frozen  Meat  Company,  Christchurch. 

Lucas  Bros.,  engineers,  Kilmore  Street,  Christchurch. 

Thb  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  "  the 
Court "),  having  taken  into  consideration  the  matter  of  the  aboye- 
mentioued  dispute,  and  having  heard  the  union  by  its  representa- 
tives duly  appointed,  and  having  also  heard  such  of  the  employers 
as  were  represented  either  in  person  or  by  their  representatives 
duly  appointed,  and  having  also  heard  the  witnesses  called  and 
examined  and  cross-examined  by  and  on  behalf  of  the  said  parties 
respectively,  doth  hereby  order  and  award:  — 

That,  as  between  the  union  and  the  members  thereof  and  the 
employers  and  each  and  every  of  them,  the  terms,  conditions,  and 
provisions  set  out  in  the  schedule  hereto  and  of  this  award  shall 
be  binding  upon  the  union  and  upon  every  member  thereof  and 
upon  the  employers  and  upon  each  and  every  of  them,  and  that 
the  said  terms,  conditions,  and  provisions  shall  be  deemed  to  be 
and  they  are  hereby  incorporated  in  and  declared  to  form  part  of 
this  award ;  and,  further,  that  the  union  and  every  member  thereof 
and  the  employers  and  each  and  eyerj  of  them  shall  respectively 
do,  observe,  and  perform  every  matter  and  thing  by  this  award 
and  by  the  said  terms,  conditions,  and  provisions  respectively 
required  to  be  done,  observed,  and  performed,  and  shall  not  do 
anything  in  contravention  of  this  award  or  of  the  said  terms,  con- 
ditions, and  provisions,  but  shall  in  all  respects  abide  by  and 
perform  the  same.  And  the  Court  doth  hereby  further  award,  order, 
and  declare  that  any  breach  of  the  said  terms,  conditions,  and  pro- 
visions set  out  in  the  schedule  hereto  shall  constitute  a  breach  of 
this  award,  and  that  the  sum  of  £100  shall  be  the  maximum 
penalty  payable  by  any  party  or  person  in  respect  thereof.     And 
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the  Court  doth  further  order  that  this  award  shall  take  effect 
from  the  16th  day  of  September,  1907,  and  shall  continue  in  force 
until  the  16th  day  of  September,  1909. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereto  been  put  and  afiixed,  and  the  Judge  of  the  Court  hath  here- 
unto set  his  hand,  this  2nd  day  of  September,  1907. 

W.  A.  Sim,  Judge. 

SCHEDULE. 

Hours  of  Labour, 

1.  The  hours  of  labour  shall  be  forty-eight  per  week,  made 
up  as  follows :  Eight  hours  and  three-quarters  for  the  first  five 
days,  and  four  hours  and  a  quarter  on  Saturdays;  daily  division 
of  hours  to  be  arranged  in  each  establishment. 

Bates  of  Wages, 

2.  Boilermakers  shall  be  of  two  classes, — 

Class  1. — *'  First-class  boilermakers ''  shall  mean  those  engaged 
to  do  flanging  and  angle-iron  work,  and  also  all  those  engaged 
on  steamtight  work  who  are  competent  to  set  out  a  boiler.  This 
class  shall  receive  not  less  than  Is.  4]^d.  per  hour. 

Class  2. — '' Ordinary  boilermakers  "  shall  mean  those  who  are 
not  competent  to  set  out  a  boiler,  but  who  are  engaged  to  do  steam- 
tight  work,  including  riveting  by  hand  or  machine,  calking  and 
punching,  plating,  or  furnace-work,  or  repairing  such  work; 
also  bridge-work,  girder-work,  and  iron-roof  work,  and  who  are 
not  required  to  do  flanging  or  angle-iron  smithing.  This  class 
shall  not  receive  less  than  Is.  3d.  per  hour. 

3.  All  workers  engaged  in  making  iron  or  steel  piping  and 
similar  work  of  a  thickness  of  plate  not  exceeding  1^9  in.  shall 
receive  not  less  Is.  per  hour. 

Overtime  and  Holidays, 

4.  All  time  worked  beyond  the  hours  hereinbefore  mentioned 
shall  be  paid  for  at  the  rate  of  time  and  a  quarter  for  the  first 
two  hours,  and  thereafter  at  the  rate  of  time  and  a  half. 

5.  All  work  done  on  Sunday  or  any  of  the  following  holidays 
shall  be  paid  for  at  the  rate  of  double  time :  New  Year's  Day, 
Good  Friday,  Labour  Da3%  the  birthday  of  the  reigning  sovereign^ 
Christmas  Day. 

6.  Only  ordinary  rates  shall  be  paid  for  any  necessary  repairs 
to  an  employer's  plant  or  machinery  in  his  workshop  occasioned 
bv  breakdown. 

Country  Work, 

7.  Fare  to  be  paid  both  ways,  also  living-expenses  while  on  job, 
but  limited  to  one  month.     Time  to  count  from  time  of  learing- 
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shop  till  return,  but  no  more  than  eight  iiours  shall  be  paid  for 
trayelling  on  any  one  day. 

DirUmonty. 

8.  All  boilermakers  employed  on  dirty  repairing-work  outside 
the  establishment  to  receive  Is.  per  day  extra  as  **  dirt-money." 


Apprentices, 

9.  Any  employer  taking  an  apprentice  to  learn  the  trade  shall 
be  deemed  to  undertake  the  duty  which  he  agrees  to  perform  as 
a  duty  enforceable  under  this  award,  and  shall  pay  such  apprentice 
not  less  than  the  undermentioned  rates  of  wages:  namely,  tor 
the  first  year,  8s.  per  week;  for  the  second  year,  lis.  per  week; 
for  the  tnird  year,  158.  per  week;  for  the  fourth  year,  £1  per 
week;  for  the  fifth  year,  .£1  5s.  per  week. 

10.  The  period  of  apprenticeship  shall  be  five  years,  but  three 
months'  probation  shall  be  allowed  the  first  employer  of  any  ap- 
prentice to  determine  his  fitness,  such  three  months  to  be  included 
in  the  period  of  apprenticeship;  and  the  obligation  of  the  appren- 
tice to  serve  his  employer  shall  be  deemed  to  be  a  duty  enforceable 
under  this  award. 

11.  At  the  end  of  the  period  of  apprenticeship  the  employer 
shall  give  the  apprentice  a  certificate  to  show  that  he  has  served 
bis  apprenticeship.  Should  the  employer  at  any  time  before  the  de- 
termination of  the  apprenticeship  wish,  for  any  reason,  to  dispense 
with  the  services  of  the  apprentice,  he  shall  give  him  a  certificate 
for  the  time  served,  and  procure  him  another  employer  carrying 
on  business  within  a  reasonable  distance  of  the  original  employer's 
place  of  business,  who  will  continue  to  teach  the  apprentice, 
pay  him  the  wage  prescribed  by  this  award  according  to  the 
length  of  time  he  has  served,  and  generally  to  perform  the  obliga- 
tion of  the  original  employer:  Provided  that  it  shall  not  be 
obligatory  upon  an  employer  to  find  the  apprentice  another  em- 
ployer if  he  shall  so  misconduct  himself  as  to  entitle  the  employer 
to  discharge  him,  but  he  shall  give  him  a  certificate  of  the  time 
actually  served. 

12.  An  employer  taking  an  apprentice  shall  give  notice  thereof, 
and  the  name  of  the  apprentice,  to  the  Inspector  of  Factories 
within  one  week  after  the  expiration  of  the  period  of  probation, 
and  an  employer  transferring  an  apprentice  to  another  employer 
shall,  similarly  within  one  week  thereof,  give  notice  of  such 
transfer  to  such  Inspector. 

13.  An  employer  shall  not  be  deemed  to  discharge  his  duty 
towards  his  apprentice  if  he  fails  to  keep  him  at  work  owing  to 
slackness  of  work,  but  such  slackness  may  form  a  proper  ground 
for  transferring  him  to  a  master  willing  to  undertake  the  respon- 
sibility of  teaching  him. 
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H.  When  an  apprentice  is  discharged  for  cause,  the  employer 
shall  send  notice  of  the  discharge  and  the  cause  thereof  to  the 
Inspector  of  Factories. 

15.  Existing  arrangements  with  or  relating  to  apprentices  now 
serving  an  employer  may  continue,  and  such  employer  may  pay 
such  apprentices  the  wages  agreed  to  be  paid  during  the  remainder 
of  their  respective  apprenticeships.  Any  employer  wishing  such 
arrangements  to  continue  shall  forward  the  names  of  his  present 
apprentices  to  the  Inspector  of  Factories  within  one  month  after 
the  filing  of  this  award. 

Under-  rate   Worker 9 . 

16.  (a.)  Any  worker  who  considers  himself  incapable  of  earn- 
ing the  minimum  wage  fixed  by  this  award  may  be  paid  such  lower 
wage  as  may  from  time  to  time  be  fixed,  on  the  application  of  the 
worker,  after  due  notice  to  the  union,  by  the  Chairman  of  the  Con- 
ciliation Board,  or  such  other  person  as  the  Court  may  from  time 
to  time  appoint  for  that  purpose,  and  such  Chairman  or  person 
in  so  fixing  such  wage  shall  have  regard  to  the  worker's  capability, 
his  past  earnings,  and  such  other  circumstances  as  such  Chairman 
or  person  may  think  fit  to  consider,  after  hearing  such  evidence 
and  argument  as  the  union  and  such  worker  shall  offer,  and  upon 
granting  such  permit  such  Chairman  or  person  shall  forward  notice 
thereof  to  the  Inspector  of  Factories. 

(6.)  YThenever  occasion  arises  for  so  fixing  a  worker's  wage, 
it  shall  be  fixed  for  such  period,  not  exceeding  six  months,  as  such 
Chairman  or  person  shall  determine,  and  after  the  expiration  of 
the  said  period  until  fourteen  days'  notice  shall  have  been  given 
to  such  worker  by  the  secretary  of  the  union  requiring  him  to  have 
his  wage  again  fixed  in  manner  prescribed  by  this  clause  :  Pro- 
vided that  in  the  case  of  any  person  whose  wage  is  so  fixed  by 
reason  of  old  age  or  permanent  disability,  it  may  be  fixed  for  such 
longer  period  as  such  Chairman  or  person  shall  think  fit. 

(e.)  Notwithstanding  the  foregoing,  it  shall  be  competent  for 
a  worker  to  agree  with  the  president  or  secretary  of  the  union 
upon  such  wage  without  having  the  same  so  fixed. 

(d.)  It  shall  be  the  duty  of  the  union  to  give  notice  to  the 
Inspector  of  Factories  of  every  agreement  made  with  a  worker 
pursuant  hereto. 

{e.)  It  shall  be  the  duty  of  an  employer,  before  employing  a 
worker  at  such  lower  wage,  to  examine  the  permit  or  agreement 
by  which  such  wage  is  fixed. 

Term  of  Award. 

17.  This  award  shall  come  into  force  on  the  16th  day  of  Sep- 
tember, 1907,  and  shall  remain  in  force  until  the  16th  day  of 
September,  1909. 
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Exew/ptions, 

18.  The  Canterbury  Frozen  Meat  Company  and  the  Christ- 
church  Meat  Company  are  exempted  from  the  operation  of  this 
award  if,  when  effecting  ordinary  repairs  at  their  works,  they  shall 
employ  one  of  the  other  parties  to  this  award  to  do  the  boiler- 
makers'  work  in  connection  with  such  repairs. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereunto  been  put  and  affixed,  and  the  Judge  of  the  said  Court 
hath  hereto  set  his  hand,  this  2nd  day  of  September,  1907. 

W.  A.  Sim,  Judge. 


(1379.)  CANTERBURY  MEAT- PRESERVERS. 

Claims  of  Union. 

bohedulb  a. 

Hours  of  Labour. 

1.  FoRTT-EiGHT  hours  shall  constitute  a  week's  work,  and  the 
hours  for  starting  and  leaving  oft  work  shall  be  7.30  a.m.  and  12 
noon  respectively  for  the  first  portion  of  each  day,  and  12.30  p.m. 
and  4.45  p.m.  for  the  second  portion,  excepting  on  Saturdays, 
when  the  hour  of  leaving  off  shall  be  11.45  a.m. 

Minimum  Wage. 

2.  The  minimiim  wages  to  be  paid  shall  be  as  follows :  Foreman 
and  head  curer,  £4  per  week;  slaughtermen,  Is.  6d.  per  hour; 
cellarmen,  Is.  3d.  per  hour ;  general  factory  hands.  Is.  4}d.  per 
hour;  scalders  and  lardmakers.  Is.  3d.  per  hour;  store  hands, 
Is.  4|d. ;   factory  assistants.  Is.  per  hour. 

Overtime, 

3.  Overtime  shall  be  paid  as  follows :  All  time  worked  before 
or  after  the  hours  set  out  in  clause  1  to  be  paid  for  at  the  rate 
of  time  and  a  half.  All  work  done  on  Sundays  and  holidays  shall 
be  paid  for  at  double  time. 

Holidays. 

4.  The  following  shall  be  the  recognised  holidays  :  Christmas 
Day,  Boxing  Day,  New  Year's  Day,  Good  Friday,  Easter  Monday, 
Labour  Day,  Prince  of  Wales's  Birthday,  King's  Birthday,  and 
picnic  day. 
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SCHIDULB  B. MBAT-PRB8ERVING  OTHER  THAN  BACON-CURINO. 

Hours  of  Jjuhour. 

5.  The  hours  of  labour  to  be  not  more  than  eight  in  any  one 
day,  the  hours  to  be  worked  between  5  a.m.  and  5  p.m.  All  time 
worked  before  or  after  these  hours  to  be  paid  at  OTertime  rates. 

Minimum  Wage. 

6.  The  minimum  wage  shall  be  paid  to  all  persons  of  the  age 
of  eighteen  years  and  over,  and  shall  be  at  the  following  rates  : 
Boners,  seamers,  extract-makers,  and  second  preserrers,  Is.  4^d. 
per  hour;  fillers,  scalders,  preseryers'  assistants,  packing-room 
hands,  and  salt-room  hands,  Is.  3d.  per  hour;  capping-machine 
hands.  Is.  4^d.  per  hour;  jokermen  and  press  hands,  Is.  4^d. 
per  hour;  trimmers,  capping-machine  assistants,  and  general 
labourers.  Is.  IJd.  per  hour. 

Boys, 

7.  The  proportion  of  boyB  to  men  shall  be  as  follows :  One 
boy  for  the  first  three  men  or  any  less  number;  for  more  than 
three  and  up  to  six  men,  two  boys,  and  so  on  in  the  same  propor- 
tions. 

7a.  For  the  purpose  of  determining  the  proportion  of  boys  to 
men,  the  calculation  shall  be  based  on  six  months'  full-time  em- 
ployment of  the  men  immediately  prior  to  taking  any  boy  or  boys. 

Wages  for  Boys. 

8.  Boys  shall  be  paid  not  less  than  the  following  rates  of  wages  : 
From  fourteen  to  sixteen  years  of  age,  £1  per  week;  from  sixteen 
to  eighteen  years  of  age,  £1  10s.  per  week,  and  thereafter  shall 
be  paid  the  wages  set  out  in  clause  6  hereinbefore  mentioned. 

Overtime. 

9.  All  time  worked  before  and  after  the  hours  set  out  in 
clause  3  hereinbefore  mentioned  shal]  be  paid  for  at  the  following 
rates  :  For  the  first  two  hours,  time  and  a  quarter ;  and  thereafter, 
time  and  a  half.  Holidays  and  Sundays  to  be  paid  for  at  double 
time. 

Holidayfi. 

10.  Holidays  to  be  as  set  forth  in  clause  4  (Schedule  A). 

General  Conditions. 

11.  Wages  to  be  paid  fortnightly,  and  no  more  than  two  days' 
lying-time  to  be  kept  in  hand. 

Preference. 

12.  Members  of  this  union  to  have  preference  of  employment 
to  non-members  thereof. 
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Aeeommodatian . 

13.  Employers  to  provide  lavatory  and  dining-rooms. 

"Smoke  ohr' 

14.  Ten  minutes'  ''smoke  ohl"  to  be  allowed  at  10  a.m.,  and 
again  at  3  p.m. 

Award. 

In  the  Court  of  Arbitration  of  New  Zealand,  Canterbury  Industrial 
District. — In  the  matter  of  *'  The  Industrial  Conciliation  and 
Arbitration  Act,  1905,"  and  its  amendments;  and  in  the  matter 
of  an  industrial  dispute  between  the  Canterbury  Meat -pre- 
servers' Industrial  Union  of  Workers  (hereinafter  called  **  the 
union  ")  and  the  undermentioned  persons,  firms,  and  companies 
(hereinafter  called  "  the  employers  ")  : — 

The  Christchurch  Meat  Company  (Limited),  Hereford  Street, 

Christchurch. 
The  Canterbury  Frozen  Meat  Company  (Limited),  Hereford 

Street,  Christchurch. 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  ''  the 
Court "),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representa- 
tives duly  appointed,  and  having  also  heard  such  of  the  employers 
as  were  represented  either  in  person  or  by  their  representatives 
duly  appointed,  and  having  also  heard  the  witnesses  called  and 
examined  and  cross-examined  by  and  on  behalf  of  the  said  parties 
respectively,  doth  hereby  order  and  award  : — 

That,  as  between  the  union  and  the  members  thereof  and  the 
employers  and  each  and  every  of  them,  the  terms,  conditions,  and 
provisions  set  out  in  the  schedule  hereto  and  of  this  award  shall  be 
binding  upon  the  union  and  upon  every  member  thereof  and  upon 
the  employers  and  upon  each  and  every  of  them,  and  that  the  said 
terms,  conditions,  and  provisions  shall  be  deemed  to  be  and  they 
are  hereby  incorporated  in  and  declared  to  form  part  of  this 
award ;  and,  further,  that  the  union  and  every  member  thereof 
and  the  employers  and  each  and  every  of  them  shall  respectively 
do,  observe,  and  perform  every  matter  and  thing  by  this  award  and 
by  the  said  terms,  conditions,  and  provisions  respectively  required 
to  be  done,  observed,  and  perfornied,  and  shall  not  do  anything 
in  contravention  of  this  award  or  of  the  said  terms,  conditions,  and 
provisions,  but  shall  in  all  respects  abide  by  and  perform  the  same. 
And  the  Court  doth  hereby  further  award,  order,  and  declare  that 
any  breach  of  the  said  terms,  conditions,  and  provisions  set  out  in 
the  schedule  hereto  shall  constitute  a  breach  of  this  award,  and  that 
the  sum  of  £100  shall  be  the  maximum  penalty  payable  by  any 
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party  or  person  in  respect  thereof.  And  the  Court  doth  further 
order  that  this  award  shall  take  effect  from  the  9th  day  of  Sep- 
tember, 1907,  and  shall  continue  in  force  until  the  9th  day  of 
September,  1909. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereto  been  put  and  affixed,  and  the  Judge  of  the  Court  hath  here- 
unto set  his  hand,  this  2nd  day  of  September,  1907. 

W.  A.  Sim,  Judge. 

SCHEDTTLB. 

Hours  of  Work, 

1.  The  hours  of  work  shall  not  exceed  eight  hours  in  any  day 
of  twenty-four  hours  reckoning  from  midnight  to  midnight. 

Wages, 

2.  The  following  shall  be  the  minimum  rates  of  wages  for  the 
several  classes  of  workers  in  the  meat-preserving  department : 
Boners,  8s.  6d.  per  day;  second  preserver,  8s.  6d.  per  day;  tin- 
smiths, 8s.  per  day;  all  other  hands  employed  in  the  department, 
7s.  6d.  per  day.  A  worker  shall  be  entitled  to  be  paid  only  for  time 
actually  worked. 

Overtime. 

3.  All  time  worked  beyond  eight  hours  per  day  shall  be  con- 
sidered overtime,  and  shall  be  paid  for  at  the  rate  of  time  and  a 
quarter.     Each  day  shall  stand  bv  itself. 

Holidays. 

4.  The  following  shall  be  the  recognised  holidays :  ChristmajB 
Day,  Boxing  Day,  New  Year's  Day,  Good  Friday,  Easter  Monday, 
Labour  Day,  Prince  of  Wales'  Birthday,  the  birthday  of  the 
reigning  sovereign,  and  picnic  day.  Double  time  shall  be  pai3  for 
all  work  done  on  Sunday,  Christmas  Day,  or  Good  Friday,  and 
time  and  a  half  for  all  work  done  on  any  of  the  other  holidays. 


Employment  of  Youths. 

5.  Boys  and  youths  may  be  employed  at  the  discretion  of  the 
employers  at  not  less  than  the  following  rates  of  wages  per  week  : 
Between  the  ages  of  14  and  15,  12s.;  between  the  ages  of  15  and 
16,  15s.;  between  the  ages  of  16  and  17,  18s.;  between  the  ages  of 
17  and  18,  £\  Is.;  between  the  ages  of  18  and  19,  £\  5s.; 
between  the  ages  of  19  and  20,  £1  10s.;  between  the  ages  of  20 
and  21,  £1  15g. 


653 

Payment  of  Wages. 

6.  Wages  shall  be  paid  fortnightly,  and  not  more  than  two 
days'  pay  shall  be  kept  in  hand. 

Preference. 

7.  If  and  so  long  as  the  rules  of  the  union  shall  permit  any 
person  now  employed  in  the  occupations  included  in  this  award  in 
this  industrial  district,  and  any  person  who  may  hereafter  reside 
in  this  industrial  district,  and  who  is  a  competent  worker  at  such 
occupations,  to  become  a  member  of  such  union  upon  payment  of 
an  entrance  fee  not  exceeding  5s.  and  of  subsequent  contributions, 
whether  payable  weekly  or  not,  not  exceeding  6d.  per  week,  upon 
a  written  application  of  the  person  so  desiring  to  join  the  union, 
without  ballot  or  other  election,  then  and  in  such  case  the  employers 
shall,  when  engaging  men  or  discharging  them,  give  preference  to 
the  members  of  the  union,  provided  there  are  members  of  the  union 
equally  qualified  with  non-members  to  perform  the  particular  work 
required  to  be  done  and  ready  and  willing  to  undertake  it. 

8.  The  union  shall  cause  to  be  kept  in  some  convenient  place 
within  one  mile  from  the  Chief  Post-office,  Christchurch,  a  book  to  be 
called  "  the  employment-book,"  wherein  shall  be  entered  the  names 
and  exact  addresses  of  all  members  of  the  union  for  the  time  being 
out  of  employment,  with  a  description  of  the  branch  of  the  trade  in 
which  each  such  worker  claims  to  be  proficient,  and  the  names, 
addresses,  and  occupations  of  every  employer  by  whom  such  worker 
shall  have  been  employed  during  the  preceding  six  months.  Im- 
mediately upon  such  worker  obtaining  employment  a  note  thereof 
shall  be  entered  in  such  book.  The  executive  of  the  union  shall  use 
their  best  endeavours  to  verify  all  the  entries  contained  in  such 
book,  and  the  said  union  shall  be  answerable  as  for  a  breach  of 
this  award  in  case  any  entry  therein  shall  be  wilfully  false,  or  in 
case  the  executive  of  the  said  union  shall  not  have  used  reasonable 
endeavours  to  verify  the  same.  Such  book  shall  be  open  to  every 
employer  without  fee  or  charge  at  all  hours  between  8  a.m.  and 
5  p.m.  on  every  working-day  except  Saturday,  and  on  that  day 
between  the  hours  of  8  a.m.  and  noon.  If  the  union  fail  to  keep 
the  employment-book  in  the  manner  prescribed  by  this  clause,  then 
and  in  such  case  and  so  long  as  such  failure  shall  continue  any 
employer  may,  if  he  think  fit,  employ  any  worker  whether  a 
member  of  the  union  or  not,  to  perform  the  work  required  to  be 
done,  notwithstanding  the  foregoing  provisions.  Notice  by  ad- 
vertisement in  the  Christchurch  Press  and  LytteUon  Times  news- 
papers, published  in  Christchurch,  shall  be  given  by  the  union  of 
the  place  where  such  employment-book  is  kept  and  of  any  change 
in  such  place. 

Term  of  Award. 

9.  This  award  shall  come  into  force  on  the  9th  day  of  Sep- 
tember, 1907,  and  shall  remain  in  force  until  the  9th  day  of 
September,  1909. 
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In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath  here- 
unto been  put  and  affixed,  and  the  Judge  of  the  said  Court  hath 
hereto  set  his  hand,  this  2nd  day  of  September,  1907. 

W.  A.  Sim,  Judge. 


(1380.)  CHRISTCHURCH  GAS  STOKERS  AND  G0KER8.— AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Canterbury  Industrial 
District. — In  the  matter  of  *'  The  Industrial  Conciliation  and 
Arbitration  Act,  1905,"  and  its  amendments;  and  in  the  matter 
of  an  industrial  dispute  between  the  Christchurch  Gas  Stokers 
and  Cokers'  Industrial  Union  of  Workers  (hereinafter  called 
**  the  union  ")  and  the  Christchurch  Gas,  Coal,  and  Coke  Com- 
pany (Limited),  (hereinafter  called  "the  employer"). 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  "  the 
Court "),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representa- 
tives duly  appointed,  and  having  also  heard  the  employer  by  its 
representatives  duly  appointed,  and  having  also  heard  the  witneaaes 
called  and  examined  and  cross-examined  bv  and  on  behalf  of  ih& 
said  parties  respectively,  doth  hereby  order  and  award : — 

That,  ajB  between  the  union  and  the  members  thereof  and  the 
employer,  the  terms,  conditions,  and  provisions  set  out  in  tiie 
schedule  hereto  and  of  this  award  shall  be  binding  upon  the  union 
and  upon  every  member  thereof  and  upon  the  employer,  and  tfiat 
the  said  terms,  conditions,  and  provisions  shall  be  deemed  to  be 
and  they  are  hereby  incorporated  in  and  declared  to  form  part  of 
this  award;  and,  further,  that  the  union  and  every  member  thereof 
and  the  employer  shall  respectively  do,  observe,  and  perform  every 
matter  and  thing  by  this  award  and  by  the  said,  terms,  oonditions, 
and  provisions  respectively  required  to  be  done,  observed,  and 
performed,  and  shall  not  do  anything  in  contravention  of  this 
award  or  of  the  said  terms,  conditions,  and  provisions,  but  dudl 
in  all  respects  abide  by  and  perform  the  same.  And  the  Court 
doth  hereby  further  award,  order,  and  declare  that  any  breach  of 
the  said  terms,  conditions,  and  provisions  set  out  in  the  schedule 
hereto  shall  constitute  a  breach  of  this  award,  and  that  the  sum  of 
£100  shall  be  the  maximum  penalty  payable  by  any  party  or  person 
in  respect  thereof.  And  the  Court  doth  further  order  that  tKis 
award  shall  take  effect  from  the  Ist  day  of  September,  1907,  and 
shall  continue  in  force  until  the  31st  day  of  December,  1909. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereto  been  put  and  affixed,  and  the  Judge  of  the  Court  hath  here- 
unto set  his  hand,  this  28th  day  of  August,  1907. 

W.  A.  Sim,  Judge. 
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Schedule. 
Hours  of  Labour. 

1.  The  week's  work  shall  consist  of  six  shifts  of  eight  hours  each, 
and  a  Sunday  shift  of  twelve  hours,  from  midnight  on  Saturday 
to  midnight  on  Sunday. 

Wages, 

2.  The  wages  of  a  stoker  for  an  eight-hours  shift  shall  be  not 
less  than  9s.  3d.,  and  for  a  Sunday  shift  shall  be  at  the  rate  of  not 
less  than  Is.  2d.  per  hour,  but  so  that  a  stoker  shall  not  be  paid 
for  less  than  four  hours'  work  on  any  Sunday  on  which  he  shall 
be  required  to  work. 

Overtime, 

3.  All  time  worked  in  excess  of  the  aforesaid  hours  shall  be 
overtime,  and  shall  be  paid  for  at  the  rate  of  time  and  a  quarter 
for  the  first  four  hours,  and  thereafter  at  the  rate  of  time  and  a 
half. 

Htdidays, 

4.  For  work  done  on  any  of  the  following  holidays  double 
time  shall  be  paid:  Labour  Day,  Christmas  Day,  Boxing  Day,  New 
Year's  Day,  Good  Friday,  birthday  of  the  reigning  sovereign, 
and  Prince  of  Wales'  Birthday.  The  employer  may  substitute 
picnic  day  as  a  holiday  in  place  of  the  Prince  of  Wales'  Birthday 
for  the  purposes  of  this  clause. 

Charging  of  Retorts. 

5.  The  number  of  retorts  to  be  charged  in  any  one  shift  shall 
not  exceed  nineteen. 

Cleaning  of  Fires. 

6.  The  cleaning  of  firee  is  not  to  be  considered  stoker's  work. 

Winter  Hands. 

7.  When  a  winter  hand  finishes  up  in  the  stokehouse  he  shall 
get  preference  of  yard-work  before  outsiders. 

Termination  of  Engagement. 

8.  Twenty-four  hours'  notice  shall  be  given  before  any  stoker 
is  dismissed.  Stokers  shall  also  be  required  to  give  twenty-four 
hours'  notice  before  leaving  the  employ. 

Preference. 

9.  If  the  employer  shall  hereafter  engage  any  worker  as  a 
stoker  who  shall  not  be  a  member  of  the  union,  and  who  within 
three  calendar  months  after  his  engagement  by  the  employer  shall 
not  become  and  remain  a  member  of  the  union,  the  employer  shall 
dismiss  such  worker  from  its  service  if  requested  to  do  so  by  the 
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union,  provided  there  in  then  a  member  of  the  union  equally  quali- 
fied to  perform  the  work  required  to  be  done,  and  ready  and  willing 
to  undertake  the  same.  « 

10.  The  provisions  of  the  foregoing  clause  shall  operate  only 
if  and  so  long  as  the  rules  of  the  union  shall  permit  any  person 
of  good  character  and  of  sober  habits  to  become  a  member  of  the 
union,  upon  payment  of  an  entrance  fee  not  exceeding  5s.,  upon 
a  written  or  verbal  application,  without  ballot  or  other  election, 
and  to  continue  a  member  upon  payment  of  subsequent  contri- 
butions not  exceeding  6d.  per  week. 

Term  of  Award. 

11.  This  award  shall  come  into  force  on  the  Ist  day  of  Sep- 
tember, 1907,  and  shall  continue  in  force  until  the  31st  day  of 
December,  1909. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereunto  been  put  and  affixed,  and  the  Judge  of  the  said  Court 
hath  hereto  set  his  hand,  this  28th  day  of  August,  1907. 

W.  A.  Sim,  Judge. 


MEMORAia)UM. 

This  award  is  based  on  the  recommendation  of  the  Conciliation 
Board,  with  some  slight  modifications. 

W.  A.  Sim,  Judge. 


(1381.)  CANTERBURY  SLAUGHTERMEN'S  ASSISTANTS.— AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Canterbury  Indus- 
trial District. — In  the  matter  of  *'  The  Industrial  Conciliation 
and  Arbitration  Act,  1905,"  and  its  amendments;  and  in  the 
matter  of  an  industrial  dispute  between  the  Canterbury 
Slaughtermen's  Assistants'  Industrial  Union  of  Workers  (here- 
inafter called  **  the  union  ")  and  the  unde'rmentioned  com- 
panies (hereinafter  called   *'  the  employers  ")  : — 

The  Christchuroh  Meat  Company  (Limited),  Christchurch. 
The    Canterbury    Frozen    Meat    and    Dairy-produce    Export 
Company  (Limited),   Christchurch. 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  "  the 
Court  "),  having  taken  into  consideration  the  matter  of  the 
above-mentioned  dispute,  and  having  heard  the  union  by  its  repre- 
sentatives duly  appointed,  and  having  also  heard  the  employers 
by  their  representatives  duly  appointed,  and  having  also  heard 
the  witnesses  called  and  examined  and  cross-examined  bv  and  on 
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behalf   of   the   said    parties   respectively,    doth   hereby   order    and 
award  : — 

That,  as  between  the  union  and  the  members  thereof  and  the 
employers  and  each  and  every  of  them,  the  terms,  conditions,  and 
provisions  set  out  in  the  schedule  hereto  and  of  this  award  shall 
be  binding  upon  the  union  and  upon  every  member  thereof  and 
upon  the  employers  and  upon  each  and  every  of  them,  and  that 
the  said  terms,  conditions,  and  provisions  shall  be  deemed  to  be 
and  they  are  hereby  incorporated  in  and  declared  to  form  part 
of  this  award;  and,  further,  that  the  union  and  every  member 
thereof  and  the  employers  and  each  and  every  of  them  shall  respec- 
tively do,  observe,  and  perform  every  matter  and  thing  by  this 
award  and  by  the  said  terms,  conditions,  and  provisions  respec- 
tively required  to  be  done,  observed,  and  performed,  and  liiall 
not  do  anything  in  contravention  of  this  award  or  of  the  said 
terms,  conditions,  and  provisions,  but  shall  in  all  respects  abide 
by  and  perform  the  same.  And  the  Court  doth  hereby  further 
award,  order,  and  declare  that  any  breach  of  the  said  terms,  con- 
ditions, and  provisions  set  out  in  the  schedule  hereto  shall  con- 
stitute a  breach  of  this  award,  and  that  the  sum  of  £100  shall 
be  the  maximum  penalty  payable  by  any  party  or  person  in  respect 
thereof.  And  the  Court  doth  further  order  that  this  award  shall 
take  effect  from  the  30th  day  of  September,  1907,  and  shall  con- 
tinue in  force  until  the  30th  day  of  September,  1909. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereto  been  put  and  affixed,  and  the  Judge  of  the  Court  hath 
hereunto  set  his  hand,  this  30th  day  of  August,  1907. 

W.  A.  Sim,  Judge. 


Schedule. 

Control  of  Factory. 

1.  Every  employer  shall  be  entitled  to  the  fullest  control  of  his 
factory  and  to  make  such  rules  and  regulations,  not  inconsistent 
with  the  following  conditions,  as  may  be  necessary  for  the  proper 
management  of  his  business. 

Hours  of  Labour. 

2.  No  time  is  fixed  for  the  hours  on  each  day  on  which  work 
shall  start  or  finish,  but  no  worker  shall  work  for  more  than  eight 
hours  in  any  one  day  without  being  paid  overtime  as  hereinafter 
provided,  and  each  employer  shall  be  at  liberty  to  determine  this 
according  to  the  exigencies  from  time  to  time  of  each  business. 
The  rules  now  in  force  in  each  slaughterhouse  for  smoking  and  for 
dinner  shall  continue  to  apply  to  each  business. 

1907— 4fl— Awards. 
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Bates  of  Wages, 

3.  The  wages  to  be  paid  to  slaughtermen's  assistants  shall  be  at 
the  rate  of  not  less  than  7s.  6d.  per  day.  A  worker  shall  be  en- 
titled to  be  paid  only  for  time  actually  worked. 

Employmefit  of  Youths. 

3a.  Boys  and  youths  may  be  employed  at  the  discretion  of  the 
employers  at  not  less  than  the  following  rates  of  wages  per  week : 
Between  the  ages  of  14  and  15,  126.;  15  and  16,  15s.;  16  and  17, 
18s.;  17  and  18,  £1  Is.;  18  and  19,  £1  5s.;  19  and  20,  £1  lOs. ; 
20  and  21,  £1  15s. 

Overtime. 

4.  All  time  worked  above  eight  hours  per  day  shall  be  considered 
overtime,  and  shall  be  paid  for  at  the  rate  of  time  and  a  quarter, 
and  each  day  shall  stand  by  itself. 

Holidays. 

5.  The  following  shall  be  the  holidays :  New  Year's  Day,  Good 
Friday,  Easter  Monday,  Prince  of  Wales'  Birthday,  Labour  Day, 
Christmas  Day,  Boxing  Day,  reigning  sovereign's  birthday,  and 
picnic  day. 

6.  No  work  shall  be  done  on  above  holidays  and  Sundays  save 
for  local  requirements  for  four  hours :  Provided  that  on  Easter 
Monday,  the  King's  Birthday,  Prince  of  Wales'  Birthday,  and 
Boxing  Day  employers  shall  be  at  liberty  to  employ  such  of  the 
workers  as  they  may  require  for  a  period  of  four  hours,  and  such 
workers  shall  work  on  such  days  and  for  such  period  for  the  pur- 
pose of  slaughtering  stock  for  local  consumption.  All  work  done 
on  these  days  during  that  period  shall  be  paid  for  at  ordinary 
rates. 

Payment  of  Wages. 

7.  Wages  shall  be  paid  fortnightly.  Two  days'  lie-time  shall 
be  allowed.  If  any  worker  desires  his  wages  to  be  paid  at  the 
Christchurch  office  of  the  employers,  and  shall  give  forty-eight 
hours'  notice  of  his  desire,  then  his  wages  shall  be  paid  at  such 
Christchurch  office,  and  not  at  the  factory :  Provided  that  if  any 
worker  leaves  his  employment  without  his  employer's  consent,  or  is 
dismissed  by  his  employer,  his  wages  shall  be  paid  immediately 
following  such  leaving  or  dismissal. 

Under-rate  Workers. 

8.  (a.)  Any  worker  who  considers  himself  incapable  of  earning 
the  minimum  wage  fixed  by  this  award  may  be  paid  such  lower  wage 
as  may  from  time  to  time  be  fixed,  on  the  application  of  the  worker, 
after  due  notice  to  the  union,  by  the  Chairman  of  the  Conciliation 
Board  or  such  other  person  as  the  Court  may  from  time  to  time 
appoint   for  that  purpose,    and   such   Chairman   or  person   in   so 
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iixing  such  wage  shall  have  regard  to  the  worker's  capability,  his 
past  earnings,  and  such  other  circumstances  as  such  Chairman  or 
person  may  think  fit  to  consider,  after  hearing  such  evidence  and 
argument  as  the  union  and  such  worker  shall  offer;  and  upon 
granting  such  permit  such  Chairman  or  person  shall  forward  notice 
thereof  to  the  Inspector  of  Factories. 

(6.)  Whenever  occasion  arises  for  so  fixing  a  worker's  wage  it 
shall  be  fixed  for  such  period  not  exceeding  six  months  as  such 
Chairman  or  person  shall  determine,  and  after  the  expiration  of 
the  said  period  until  fourteen  days'  notice  shall  have  been  given 
to  such  worker  by  the  secretary  of  the  union  requiring  him  to  have 
his  wage  again  fixed  in  manner  prescribed  by  this  clause :  Pro- 
vided that  in  the  case  of  any  person  whose  wage  is  so  fixed  by  reason 
of  old  age  or  permanent  disability,  it  may  be  fixed  for  such  longer 
period  as  such  Chairman  or  person  shall  think  fit. 

(c.)  Notwithstanding  the  foregoing  it  shall  be  competent  for  a 
worker  to  agree  with  the  president  or  secretary  of  the  union  upon 
such  wage  without  having  the  same  so  fixed. 

(d.)  It  shall  be  the  duty  of  the  union  to  give  notice  to  the 
Inspector  of  Factories  of  every  agreement  made  with  a  worker 
pursuant  hereto. 

(e.)  It  shall  be  the  duty  of  an  employer,  before  employing  a 
worker  at  such  lower  wage,  to  examine  the  permit  or  agreement 
by  which  such  wage  is  fixed. 

Preference. 

9.  If  and  so  long  as  the  rules  of  the  union  shall  perniit  any 
person  now  employed  in  the  occupations  included  in  this  award 
in  this  industrial  district,  and  any  person  who  may  hereafter 
reside  in  this  industrial  district,  and  who  is  a  competent  workman 
at  such  occupations,  to  become  a  member  of  such  union  upon 
payment  of  an  entrance  fee  not  exceeding  5s.  and  -of  subsequent 
contributions  (whether  payable  weekly  or  not)  not  exceeding  6d. 
per  week,  upon  a  written  application  of  the  person  so  desiring  to 
join  the  union,  without  ballot  or  other  election,  then  and  in  such 
case  the  employers  shall,  when  engaging  men  or  discharging  them, 
give  preference  to  the  members  of  the*  union,  provided  there  are 
members  of  the  union  equally  qualified  with  non-members  to  per- 
form the  particular  work  required  to  be  done  and  ready  and 
willing  to  undertake  it. 

10.  The  union  shall  cause  to  be  kept  in  some  convenient  place 
within  one  mile  from  the  Chief  Post-office,  Christchurch,  a  book  to 
be  called  "the  employment-book,"  wherein  shall  be  entered  the 
names  and  exact  addresses  of  all  members  of  the  union  for  the  time 
being  out  of  employment,  with  a  description  of  the  branch  of  work 
in  which  each  worker  claims  to  be  proficient,  and  the  names, 
addresses,  and  occupations  of  every  employer  by  whom  such  worker 
shall  have  been  employed  during  the  preceding  six  months.     Im- 
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mediately  upon  such  worker  obtaining  employment  a  note  thereof 
shall  be  entered  in  such  book.  The  executive  of  the  union  shall  use 
their  best  endeavours  to  verify  all  the  entries  contained  in  such 
book,  and  the  union  shall  be  answerable  as  for  a  breach  of  this 
award  in  case  any  entry  therein  shall  be  wilfully  false,  or  in  case 
the  executive  of  the  said  union  shall  not  have  used  reasonable 
endeavours  to  verify  the  same.  Such  book  shall  be  open  to  every 
employer  without  fee  or  charge  at  all  hours  between  8  a.m.  and 
5  p.m.  on  every  working-day  except  Saturday,  and  on  that  day 
between  the  hours  of  8  a.m.  and  noon.  If  the  union  fail  to  keep 
the  employment-book  in  manner  prescribed  by  this  clause,  then 
and  in  such  case  and  so  long  as  such  failure  shall  continue  any 
employer  may,  if  he  think  fit,  employ  any  worker,  whether  a 
member  of  the  union  or  not,  to  perform  the  work  required  to  be 
done,  notwithstanding  the  foregoing  provisions.  Notice  by  ad- 
vertisement in  the  Christchurch  Press  and  Lytteltan  Times  news- 
papers, published  in  Christchurch,  shall  be  given  by  the  union  of 
the  place  where  such  employment-book  is  kept,  and  of  any  change 
in  such  place. 

Scope  and  Term  of  Award. 

11.  The  employers  having  undertaken  to  treat  this  award  as 
binding  on  them  so  far  as  relates  to  wages  as  from  the  18th  day 
of  February,  1907,  they  shall  on  demand  pay  to  all  workers  coming 
within  the  scope  of  this  award  who  have  worked  for  them  since 
the  said  18th  day  of  February,  1907,  the  difference  between  the 
wages  paid  to  such  workers  and  the  wages  they  would  have  been 
entitled  to  receive  had  this  award  been  in  force  since  the  18th  day 
of  February,  1907,  and  they  shall  also  pay  wages  in  accordance 
with  the  provisions  of  this  award  as  from  the  date  hereof. 

12.  Subject  to  the  provisions  hereinbefore  contained,  this 
award  shall  come  into  force  on  the  30th  day  of  September,  1907, 
and  shall  remain  in  force  until  the  30th  day  of  September,  1909. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereunto  been  put  and  affixed,  and  the  Judge  of  the  said  Court 
hath  hereto  set  his  hand,  this  30th  day  of  August,  1907. 

W.  A.  Sim,  Judge. 


Mbmorandum. 
This  award  embodies  the  agreement  of  the  parties. 

W.  A.  Sim,  Judge. 


661 

(1382.)    NORTH    CANTERBURY    MANURE,    TALLOW.    OLEO,    AND 

FREEZING  WORKS  LABOURERS. 

Claims  of  Union. 
Control  of  Factory. 

1.  Evert  employer  shall  be  entitled  to  the  fullest  control  of  his 
factory,  and  to  make  such  rules  and  regulations,  not  inconsistent 
with  the  following  conditions,  as  may  be  necessary  for  the  proper 
management  of  his  business. 

Hours  of  Labour. 

2.  No  time  is  fixed  for  the  hours  on  each  day  on  which  labour 
shall  start  or  finish,  but  no  employee  shall  work  for  more  than 
eight  hours  in  any  one  day  without  being  paid  overtime  rates  of 
wages  as  hereinafter  provided  for,  and  each  employer  shall  be  at 
liberty  to  determine  this  according  to  the  exigencies  from  time  to 
time  of  each  business.  The  rules  now  in  force  in  each  slaughter- 
house for  smoking  and  for  dinner  shall  continue  to  apply  to  each 
business. 

Minitnum  Wage, 

3.  The  following  minimum  wage  shall  be  paid  to  all  employees 
working  under  these  conditions :  18  years  of  age  and  over.  Is. 
per  hour;  17  to  18  years,  lOJd.  per  hour;  16  to  17  years,  9d. 
per  hour;    15  to  16  years,  7Jd.  per  hour. 

3a.  When  a  worker  has  been  ordered  to  attend  the  works,  and, 
having  attended,  is  then  informed  that  he  has  not  t^  start  work, 
such  worker  must  be  paid  one  hour's  pay. 

Overtime. 

4.  All  time  worked  above  eight  hours  per  day  shall  be  con- 
sidered overtime,  and  shall  be  paid  for  as  follows,  each  day  to 
stand  by  itself  :  For  the  first  two  hours,  time  and  a  quarter ;  and 
for  all  time  worked  after  two  hours,  time  and  a  half. 

Holidays. 

5.  The  following  days  shall  be  recognised  as  holidays :  The 
King's  Birthday,  Good  Friday,  Easter  Monday,  Labour  Day, 
Show  Day  (if  it  shall  not  fall  upon  the  King's  Birthday),  Christ- 
mas Day,  Empire  Day,  Anniversary  Day,  New  Year's  Day,  and 
Boxing  Day.  All  work  done  on  these  days  and  on  Sundays  shall 
be  paid  for  at  double  rates. 

Accommodation. 

6.  All  employers  to  provide  dining-room  and  bath  for  the  use 
of  all  the  employees. 
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Workers  unable  to  earn  the  Minimum  Wages, 

7.  Any  worker  who  considers  himself,  by  reason  of  youth,  in- 
firmity, old  age,  or  for  any  other  reason,  unable  to  earn  the 
minimum  wages  hereinbefore  prescribed  may  be  paid  such  less  sum 
(if  any)  as  shall  be  fixed  in  writing  by  the  Chairman  of  the  Con- 
ciliation Board  for  this  industrial  district,  upon  the  application 
of  the  worker,  after  twenty-four  hours'  notice  to  the  general  secre- 
tary of  the  union,  who  shall,  if  he  shall  so  desire,  be  heard  by 
such  Chairman  upon  such  application. 

Time  of  Payment  of  Wages, 

8.  Wages  shall  be  paid  fortnightly,  within  two  days  after  the 
expiry  of  the  fortnight,  in  the  employers'  time. 

Preference  of  Employment, 

9.  If  and  so  long  as  the  rules  of  the  union  shall  permit  aqy 
person  now  employed  in  the  occupations  included  in  this  award  in 
this  industrial  district,  and  any  person  who  may  hereafter  reside 
in  this  industrial  district,  and  who  is  a  competent  workman  at 
such  occupations,  to  become  a  member  of  such  union  upon  payment 
of  an  entrance  fee  not  exceeding  58.  and  of  subsequent  contribu- 
tions (whether  payable  weekly  or  not)  not  exceeding  6d.  per  week, 
upon  a  written  application  of  the  person  so  desiring  to  join  the 
union,  without  ballot  or  other  election,  then  and  in  such  case  the 
employers  shall,  when  engaging  men  or  discharging  them,  give 
preference  to  the  members  of  the  North  Canterbury  Manure,  Tal- 
low, Oleo,  and  Freezing  Works  Labourers'  Industrial  Union  of 
Workers,  providing  there  are  members  of  the  union  equally  quali- 
fied with  non-members  to  perform  the  particular  work  required  to 
be  done  ancl  ready  and  willing  to  undertake  it. 

10.  The  workers'  union  shall  cause  to  be  kept  in  some  convenient 
place  within  one  mile  from  the  Chief  Post-office,  Christchurch,  a  book 
to  be  called  **  the. employment- book,"  wherein  shall  be  entered  the 
names  and  exact  addresses  of  all  members  of  the  workers'  union 
for  the  time  being  out  of  employment,  with  a  description  of  the 
branch  of  the  trade  in  which  each  such  worker  claims  to  be  pro- 
ficient, and  the  names,  addresses,  and  occupations  of  every  em- 
ployer by  whom  such  worker  shall  have  been  employed  during  the 
preceding  six  months.  Immediately  upon  such  worker  obtaining 
emploATnent  a  note  thereof  shall  be  entered  in  such  book.  The 
executive  of  the  union  shall  use  their  best  endeavours  to  verifv  all 
the  entries  contained  in  such  book,  and  the  said  union  shall  be 
answerable  as  for  a  breach  of  this  award  in  case  any  entry  therein 
shall  be  wilfully  false,  or  in  case  the  executive  of  the  said  union 
shall  not  have  used  reasonable  endeavours  to  verify  the  same. 
Such  book  shall  be  open  to  every  employer  without  fee  or  charge  at 
all  hours  between  8  a.m.  and  5  p.m.  on  every  working-day  except 
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Saturday^  and  on  that  day  between  the  hours  of  8  a.m.  and  noon. 
If  the  union  fail  to  keep  the  employment-book  in  the  manner 
prescribed  by  this  clause,  then  and  in  such  case  and  so  long  as  such 
failure  shall  continue  any  employer  may,  if  he  think  fit,  employ 
any  worker,  whether  a  member  of  the  union  or  not,  to  perform 
the  work  required  to  be  done,  notwithstanding  the  foregoing  pro- 
visions. Notice  by  advertisement  in  the  Christchuuch  Pres6  and 
Lyttelton  Times  newspapers,  published  in  Christchurch,  shall  be 
given  by  the  union  of  the  place  where  such  employment-book  is 
kept,  and  of  any  change  in  such  place. 


Award. 

In  the  Court  of  Arbitration  of  New  Zealand,  Canterbury  Industrial 
District. — In  the  matter  of  *'  The  Industrial  Conciliation  and 
Arbitration  Act,  1905,'^  and  its  amendments;  and  in  the  matter 
of  an  industrial  dispute  between  the  North  Canterbury  Manure, 
Tallow,  Oleo,  and  Freezing  Works  Labourers'  Industrial  Union 
of  Workers  (hereinafter  called  *'the  union")  and  the  under- 
mentioned persons,  firms,  and  companies  (hereinafter  called 
"  the  employers  ")  : — 

Christchurch  Meat  Company  (Limited),  150-152  Hereford 
Street,  Christchurch. 

Canterbury  Frozen  Meat  and  Dairy-produce  Export  Com- 
pany (Limited),  139  Hereford  Street,  Christchurch. 

New  Zealand  Provision  and  Produce  Company,  146a  Cashel 
Street,  Christchurch. 

New  Zealand  Farmers'  Co-operative  Association  (Limited), 
107  Cashel  Street,  Christchurch. 

Th^  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  **  the 
Court  "),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representa- 
tives duly  appointed,  and  having  also  heard  such  of  the  employers 
as  were  represented  either  in  person  or  by  their  representatives 
duly  appointed,  and  having  also  heard  the  witnesses  called  and 
examined  and  cross-examined  by  and  on  behalf  of  the  said  parties 
respectively,  doth  hereby  order  and  award  : — 

That,  as  between  the  union  and  the  members  thereof  and  the 
employers  and  each  and  every  of  them,  the  terms,  conditions,  and 
provisions  set  out  in  the  schedule  hereto  and  of  this  award  dudl 
be  binding  upon  the  union  and  upon  every  member  thereof  and 
upon  the  employers  and  upon  each  and  every  of  them,  and  that  the 
said  terms,  conditions,  and  provisions  shall  be  deemed  to  be  and 
they  are  hereby  inoorpomted  in  and  declared  to  form  part  of  this 
award;  and,  further,  that  the  union  and  every  member  thereof 
and  the  employers  and  each  and  every  of  them  shall  respectively 
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do,  observe,  and  perform  every  matter  and  thing  by  this  award 
and  by  the  said  terms,  conditions,  anj  provisions  respectively 
required  to  be  done,  observed,  and  performed,  and  shall  not  do 
anything  in  contravention  of  this  award  or  of  the  said  terms, 
conditions,  and  provisions,  but  shall  in  all  respects  abide  by  and 
perform  the  same.  And  the  jCourt  doth  hereby  further  award, 
order,  and  declare  that  any  breach  of  the  said  terms,  conditions, 
and  provisions  set  out  in  the  schedule  hereto  shall  constitute  a 
breach  of  this  award,  and  that  the  sum  of  £100  shall  be  the 
maximum  penalty  payable  by  any  party  or  person  in  respect 
thereof.  And  the  Court  doth  further  order  that  this  award  shall 
take  effect  from  the  30th  day  of  September,  1907,  and  shall  con- 
tinue in  force  until  the  30th  day  of  September,  1908. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereto  been  put  and  affixed,  and  the  Judge  of  the  Court  hath  here- 
unto set  his  hand,  this  31st  day  of  August,  1907. 

W.  A.  Sim,.  Judge. 

SCHEDULE. 

Control  of  Factory, 

1.  Every  employer  shall  be  entitled  to  the  fullest  control  of  his 
factory  and  to  make  such  rules  and  regulations,  not  inconsistent 
with  the  following  conditions,  as  may  be  necessary. 

Hours  of  Labour. 

2.  No  time  is  fixed  for  the  hours  on  each  day  on  which  work 
shall  start  or  finish,  but  no  worker  shall  work  for  more  than  eight 
hours  in  any  one  day  without  being  paid  overtime  as  hereinafter 
provided,  and  each  employer  shall  be  at  liberty  to  determine  the 
hours  of  work  according  to  the  exigencies  from  time  to  time  of  each 
business.  The  rules  now  in  force  for  smoking  and  for  dinner  shall 
continue  to  apply  to  each  business. 

Bates  of  Pay, 

3.  The  wages  paid  to  workers  in  and  about  manure- works, 
tallow-works,  oleo-works  and  yard,  and  to  all  general  labourers 
not  coming  under  the  provisions  of  any  other  award  shall  be  at  the 
rate  of  not  less  than  lO^d.  per  hour. 

4.  When  a  worker  has  been  ordered  to  attend  at  the  works,  and 
having  attended  there  is  informed  that  he  has  not  to  start  work, 
he  shall  be  paid  one  hour's  pay. 

Overtime. 

5.  All  time  worked  above  eight  hours  per  day  shall  be  con- 
sidered overtime,  and  shall  be  paid  for  at  the  rate  of  time  and  a 
quarter,  and  each  day  shall  stand  by  itself. 
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Holidays, 

6.  All  work  done  on  Christmas  Day  or  Good  Friday  shall  be 
paid  for  at  the  rate  of  double  time.  All  work  done  on  Sunday, 
New  Year's  Day,  Easter  Monday,  Prince  of  Wales'  BirtEday, 
Labour  Day,  the  birthday  of  the  reigning  sovereign,  Boxing  Day, 
and  picnic  day  shall  be  paid  for  at  the  rate  of  time  and  a  half. 

Under-rate  Workers. 

7.  Any  worker  who  considers  himself  by  reason  of  youth,  in- 
firmity, old  age,  or  for  any  other  reason,  unable  to  earn  the 
minimum  wages  hereinbefore  prescribed  may  be  paid  such  less  sum 
(if  any)  as  shall  be  fixed  in  writing  by  the  chairman  and  secretary 
of  the  union  for  the  time  being,  upon  the  application  of  the  worker. 
Failing  their  being  able  to  agree  as  to  a  rate,  upon  the  application 
of  the  worker  it  is  to  be  decided  by  the  Chairman  of  the  Concilia- 
tion Board  for  the  district. 

Payment  of  Wages. 

8.  Wages  shall  be  paid  fortnightly  within  two  days  after  the 
expiry  of  the  fortnight,  as  is  customary. 

Preference. 

9.  If  and  so  long  as  the  rules  of  the  union  shall  permit  any 
person  now  employed  in  the  occupations  includt»d  in  this  award 
in  this  industrial  district,  and  any  person  who  may  hereafter 
reside  in  this  industrial  district,  and  who  is  a  competent  workman 
at  such  occupations,  to  become  a  member  of  such  union,  upon 
payment  of  an  entrance  fee  not  exceeding  5s.  and  of  subsequent 
contributions,  whether  payable  weekly  or  not,  not  exceeding  6d. 
per  week,  upon  a  written  application  of  the  person  so  desiring  to 
join  the  union,  without  ballot  or  other  election,  then  and  in  such 
case  the  employers  shall,  when  engaging  men  or  discharging  them, 
give  preference  to  the  members  of  the  union,  provided  there  are 
members  of  the  union  equally  qualified  with  non-members  to  per- 
form the  particular  work  required  to  be  done  and  ready  and  willing 
to  undertake  it. 

10.  The  union  shall  cause  to  be  kept  in  some  convenient  place 
within  one  mile  from  the  Chief  Post-office,  Christchurch,  a  book 
to  be  called  **  the  employment-book,"  wherein  shall  be  entered  the 
names  and  exact  addresses  of  all  members  of  the  union  for  the  time 
being  out  of  employment,  with  a  description  of  the  branch  of  the 
trade  in  which  each  worker  claims  to  be  proficient,  and  the  names, 
addresses,  and  occupations  of  every  employer  by  whom  such  worker 
shall  have  been  employed  during  the  preceding  six  months.  Im- 
mediately upon  such  worker  obtaining  employment  a  note  thereof 
shall  be  entered  in  such  book.  The  executive  of  the  union  shall  use 
their  best  endeavours  to  verifv  all  the  entries  contained   in   such 
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book,  and  the  said  union  shall  be  answerable  as  for  a  breach  of  this 
award  in  case  any  entry  therein  shall  be  wilfully  false  or  in  case  the 
executive  of  the  said  union  shall  not  have  used  reasonable  en- 
deavours to  verify  the  same.  Such  book  shall  be  open  to  every 
employer  without  fee  or  charge  at  all  hours  between  8  a.m.  and 
5  p.m.  on  every  working-day  except  Saturday,  and  on  that  day 
between  the  hours  of  8  a.m.  and  noon.  If  the  union  fail  to  keep 
the  employment-book  in  the  manner  prescribed  by  this  clause,  then 
and  in  such  case  and  so  long  as  such  failure  shall  continue,  any 
employer  may,  if  he  think  fit,  employ  any  worker,  whether  a 
member  of  the  union  or  not,  to  perform  the  work  required  to  be 
done,  notwithstanding  the  foregoing  provisions.  Notice  by  ad- 
vertisement in  the  Christchurch  Press  and  Lyttelton  Times  news- 
papers, published  in  Christchurch,  shall  be  given  by  the  union  of 
the  place  where  such  employment-book  is  kept,  and  of  any  change 
in  such  place. 

Term  of  Award. 

11.  This  award  shall  come  into  force  on  the  30th  day  of  Sep- 
tember, 1907,  and  shall  remain  in  force  until  the  30th  day  of 
September,  1908. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereunto  been  put  and  affixed,  and  the  Judge  of  the  said  Court 
hath  hereto  set  his  hand,  this  Slst  day  of  August,  1907. 

W.  A.  Sim,  Judge. 

MEMORANDUM. 

This  award  embodies  the  agreement  of  the  parties,  except  as  to 
wages  and  payment  for  Sunday  work. 

The  Court  has  fixed  the  wages  at  lO^d.  per  hour.  This  is  the 
rate  that  has  been  paid  hitherto,  and  the  rate  which  the  South 
Canterbury  Tallow  and  Manure  and  General  Labourers'  Union 
has  agreed  to  accept  for  similar  workers,  except  oleo  workers,  em- 
ployed by  the  same  companies  in  South  Canterbury.  This  agree- 
ment was  only  made  on  the  23rd  of  July,  1907,  and  the  Court  is 
of  opinion  that  in  the  face  of  this  agreement  it  would  not  be 
justified  in  altering  the  present  rate  of  wages.  The  award  is  mcde 
for  a  term  which  will  expire  at  the  same  time  as  the  South 
Canterbury  agreement,  and  the  question  of  wages  can  then  be 
reconsidered. 

The  payment  for  Sunday  work  has  been  fixed  at  the  rate  of 
time  and  a  half. 

W.  A.  SiH,  Judge. 
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(1383.)  CANTERBURY  DRIVERS.  —  ADDING  PARTIES  TO  AWARD, 
SUBJECT  TO  CONDITIONS  AND  QUAUFICATIONS  SPECIFIED.* 

In  the  Court  of  Arbitration  of  New  Zealand,  Canterbury  Industrial 
District. — In  the  matter  of  '*  The  Industrial  Conciliation  and 
Arbitration  Act,  1905,"  and  its  amendments;  and  in  the  matter 
of  an  award  dated  the  25th  day  of  August,  1906,  and  filed  in  the 
office  of  the  Clerk  of  Awards  at  Christchurch  as  No.  624,  be- 
tween the  Canterbury  Drivers'  Industrial  Union  of  Workers 
and  the  Canterbury  Employers  of  Drivers'  Industrial  Union 
of  Employers. 

Monday,  the  19th  Day  op  August,  1907. 

Upon  reading  the  two  applications  filed  on  the  1st  day  of  July, 
1907,  and  9th  day  of  August,  1907,  respectively,  by  the  above- 
named  workers'  union  to  add  further  parties  to  the  above-mentioned 
award,  and  upon  hearing  the  representative  of  the  said  union 
and  such  of  the  parties  proposed  to  be  added  as  appeared,  this 
Court  doth  order  as  follows : — 

1.  All  the  persons,  firms,  and  companies  named  in  the  First 
Schedule  to  this  order  are  added  as  parties  to  the  said  award  as 
from  the  date  hereof. 

2.  All  the  persons,  firms,  and  companies  named  in  the  Second 
Schedule  hereto  are  added  as  parties  to  the  said  award  as  from  the 
date  hereof,  subject  to  the  following  conditions  and  qualifications  : — 

(a.)  The  following  provision  is  substituted  for  clause  2  of  the 

said  award  : — 

Employers  are  at  liberty  to  employ  youths  above  the 

age  of  eighteen  years  according  to  the  following  scale  : 

Up  to  nineteen  years,  7d.  per  hour,  5s.  per  day,  £1  7s. 

per  week;    up  to  twenty  years,  8d.  per  hour,  5s.  6d.  per 

day,    £1    10s.   per  week;    up  to  twenty-one  years,   9jd. 

per  hour,  fis.  6d.  per  day,  £1  16s.  per  week. 
(6.)  The  provisions  of  clause  4  of  the  said  award  shall  apply 

only  to  adult  casual  labour. 
(e.)  The  following  provision  is  substituted  for  clause  6  of  the 

said  award  : — 

A  week's  work  shall  consist  of  47}  houi-s,  but  shall 

not  exceed  eight  and  a  half  hours  any  day  of  the  week, 

exclusive  of  time  required  for  the  necessary  attendance 

to  horses, 
(rf.)  The  provisions  of  clause  9  of  the  said  award  shall  not  apply 

to  the  employment  of  drivers  engaged  on  the  spot  more 

than  three  miles  from  the  Chief  Post-office^  Christchurch. 

3.  All  the  persons,  firms,  and  companies  named  in  the  Third 
Schedule  hereto  are  added  as  parties  to  the  said  award  as  from  the 
date  hereof,  subject  to  the  following  conditions  and  qualifications  : — 


•  For  claims  of  union,  see  November. 
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(tf.)  The  following  provisions  are  substituted  for  clauses  6,  2,  7, 
and  8  respectively  in  the  said  award  : — 

Hourg  of  Labour. 

(1.)  A  week's  work  shall  be  47J  hours,  exclusive  of  the  time 
required  for  the  necessary  attendance  to  horses.  The  hours  of  work 
shall  be  regulated  by  each  employer  according  to  the  special  circum- 
stances of  his  business,  but  shall  be  so  arranged  as  to  enable  drivers 
to  have  the  statutory  half -holiday,  the  day's  work  to  start  at  time  of 
leaving  the  stable  and  finish  at  time  of  returning  thereto.  It  shall 
be  optional  for  the  employer  to  appoint  the  starting- time  in  the 
morning  on  account  of  the  irregularity  of  bread  being  ready  for 
delivery. 

One  hour  shall  be  allowed  for  dinner. 

Employment  of  Youths. 

(2.)  Employers  shall  be  at  liberty  to  employ  youths  under  the 
age  of  18  years  at  12s.  6d.  per  week  and  found,  or  £1  dry  pay; 
from  18  to  19  years,  at  15s.  per  week  and  found,  or  £\  2s.  6d. 
dry  pay;  from  19  to  20  years,  at  18s.  per  week  and  found,  or 
£1  88.  dry  pay;  from  20  to  21  years  of  age,  at  £1  per  week  and 
found,  or  £1  10s.  dry  pay;  and  over  21  years,  at  £1  10s.  per 
week  and  found,  or  £2  2s.  dry  pay. 

The  number  of  youths  so  employed  shall  not  exceed  one  to  each 
employer  employing  one  driver,  and  one  to  each  complete  three 
additional  drivers.  Provided,  however,  if  an  employer  is  unable 
to  find  employment  for  a  fully  paid  driver  he  shall  be  at  liberty 
to  employ  one  youth. 

Overtime. 

(3.)  The  following  shall  be  the  rate  of  overtime  for  youths  : 
Under  20  years  of  age,  9d.  per  hour;  over  20  years  of  age.  Is. 
per  hour. 

For  work  done  on  Sundays,  Christmas  Day,  and  (rood  Friday, 
other  than  attending  to  horses,  drivers  shall  be  paid  at  the  rate  of 
28.  per  hour  in  addition  to  the  weekly  wages.  For  work  other 
than  attendance  to  horses  done  on  any  of  the  other  holidays  here- 
inafter mentioned,  drivers  shall  be  paid  at  the  rate  of  Is.  3d.  per 
hour  in  addition  to  the  weekly  wages. 

Holidays. 

(4.)  The  following  shall  be  the  recognised  holidays  :  New  Year's 
Day,  Good  Friday,  Easter  Monday,  Prince  of  Wales's  Birthday, 
Labour  Day,  Anniversary  Day,  King's  Birthday,  Christmas  Day, 
and  Boxing  Day.  When  any  holiday  falls  on  a  Sunday  the 
day  proclaimed  or  generally  held  as  a  holiday  shall  be  ob- 
served, and  the  provisions  of  the  said  award  shall  apply  thereto. 
Any  oniployer  may  substitute  anoth<  ^  day  for  the  King's  Birthday. 
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First  Schbdule. 

T.  G.  Allen,  carrier,  Cambridge  Street,  Linwood. 

Avon  Road  Board. 

R.  Allen,  flour-miller,  Riccarton  Road,  West  Belt,  Riccarton. 

Aulsebrook   and   Co.    (Limited),    confectioners,    St.    Asaph   Street, 

Christchurch. 
J.  Anderson  (Limited),  ironfounder,  Lichfield  Street,  Christchurch. 
H.  Atkinson,  furniture-dealer,  Manchester  Street,  Christchurch. 
Luke  Adams,  pottery- works,  Colombo  Street,  Sydenham. 

E.  Ablett,  builder,  Shakespeare  Road,  Sydenham. 

T.  Andrews,  plasterer,  Oxford  Terrace,  Christchurch. 
T.  Armstrong,  draper,  Colombo  Street,  Christchurch. 
T.  H.  Baker,  wool-works,  Woolston. 
W.  Butler,  metal-carter.  Garland's  Road,  Opawa. 

—  Bonnington,  Ferry  Road,  Linwood. 

—  Berryman,  metal-carter.  River  Road,  Dallington. 

Booth,  McDonald,  and  Co.,  foundry,  Carlyle  Street,  Sydenham. 

J.  Banks,  builder,  St.  Albans  Lane,  St.  Albans. 

Victor  Blake,  carrier,  Dallington. 

W.  Brown,  laundry,  Armagh  Street,  Christchurch. 

W.  Butler,  metal-carrier,  Rogers  Street,  Waltham. 

G.  Blazey,  carrier,  Sumner. 

W.  Bell,  metal-carter,  Hill  Road,  Heathcote  Valley. 

Mrs.  J.  S.  Barry,  carrier,  Woolston. 

J.  W.  Beauland,  builder,  Oxley  Street,  St.  Albans. 

Bowron  Bros.,  tanners,  Woolston. 

A.  W.  Buxton,  nurseryman,  Opawa. 

J.  Buxton,  carrier.  New  Brighton. 

J.  Berry,  carrier,  Berry  Street,  St.  Albans. 

W.  Burnip,  brewery,  Fendalton. 

J.  Bates,  furniture-dealer,  Lower  High  Street,  Christchurch. 

J.  Ballantyne  and  Co.  (Limited),  drapers,  Cashel  Street,  Christ- 
church. 

G.  L.  Beath  and  Co.,  drapers,  Cashel  Street,  Christchurch. 

W.  R.  Cooke,  corn-dealer,  Durham  Street,  Christchurch. 

John  Chambers,  corn-dealer,  Devon  Street,  Sydenham. 

Christchurch  Steam  Laundry  Company,  launders,  &c.,  Peterborough 
Street,  Christchurch. 

F.  W.  Collins,  carrier,  Sydenham. 

John  Cordner,  carrier,  Wilson's  Road,  Linwood. 
W.  Chapman,  jun.,  metal-carter,  Hill  Road,  Heathcote  Valley. 
Canterbury  Carrying  Company,  carriers,  St.  Asaph  Street,  Christ- 
church. 
Canterbury  Frozen  Meat  Company,  Belfast  and  Christchurch. 
W.  Chapman,  sen.,  metal-carter,  Opawa  Road,  Opawa. 
J.  Cunningham,  carrier.  Regent  Street,  Woolston. 
Charles  Calvert,  plasterer,  Stirling  Street,  Sydenham. 

G.  E.  Chick,  builder.  Dean  Street,  St.  Albans. 

T.  Crompton,  iron-founder,  Tuara  Street,  Christchurch. 
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Crown  Brewery  Company,  brewers,  Antigua  Street,  Christchurch. 

Christchurch  City  Council,  Worcester  Street,  Christchurch. 

W.  Cudden,  malster,  Fendalton. 

R.  J.  Collins,  carrier,  Sydenham. 

B.  G.  Cooke,  carrier,  Barbour  Street,  Linwood. 

George  Cormack,  metal-carter,  Colombo  Street,  Sydenham. 

F.  G.  C.  Cudden,  grain-merchant,  Tuam  Street,  Christchurch. 
Clarkson  and  Loach,  plumbers,  Colombo  Street,  Christchurch. 
J.  Cock,  grain-merchant,  Papanui  Koad,  St.  Albans. 

John  Clemens,  carrier,  Walpole  Street,  Sydenham. 
A.  Day,  metal-carter,  Beckford  Road,  Opawa. 
Deyell  Bros.,  metal-carters,  Strickland  Street,  Sydenham. 
J.  Deyell  and  Co.,  carrier,  Strickland  Street,  Sydenham. 
W.  Ditford,  metal-carter,  Waltham  Road,  Sydenham. 
T.  Panks,  iron-founder,  Lichfield  Street,  Christchurch. 
D.I.C.,  drapers,  Caahel  Street,  Christchurch. 
J.  P.  Donahue,  metal-carrier.  Berry  Street,  St.  Albans. 
J.  Down,  builder,  Lincoln  Road,  Addington. 
Dennis  Bros.,  poulterers,  Victoria  Street,  Christchurch. 
T.   J.   Edmonds,   baking-powder  manufacturer.   Ferry  Road,  Lin- 
wood. 
Friedlander  Bros.  (Limited),  merchants.  West  Street,  Ashburton. 

G.  R.  Fail,  fishmonger.  High  Street,  Christchurch. 
F.  Falloon,  metal-carter,  Hill  Road,  Opawa. 

R.  Falloon,  metal-carter,  Gladstone  Terrace,  Christchurch. 

New  Zealand  Farmers'  Co-op.,  merchants,  Cashel  Street,  Christ- 
church. 

Fisher  Bros.,  carriers,  Sockburn. 

Fletcher,  Humphreys,  and  Co.,  wine  and  spirit  merchants.  Cathedral 
Square,  Christchurch. 

W.  Fraser,  carrier,  17  Albert  Street,  Linwood. 

—  Fairbairn,  carrier,  Sockburn. 

M,  Gimblett,  metal-carter,  St.  John  Street,  Woolston. 

S.  Garforth,  Lincoln  Road,  Spreydou. 

J.  H.  Gibbs,  carrier,  Sumner. 

H.  Gibbs,  carrier,  Christchurch. 

T.  H.  Green,  bacon-curer,  &c.,  Tuam  Street,  Christchurch  and 
Addington. 

James  Greig,  builder,  Durham  Street  North,  Christchurch. 

A.  G^,  builder,  Milton  Street,  Sydenham. 

W.  Gimblett,  nurseryman.  High  Street,  Christchurch. 

R.  A.  Glover,  carrier,  Lincoln  Road,  Addington. 

Geddes  and  Co.,  corn-merchants,  St.  Asaph  Street,  Christchurch. 

James  Gudsell,  storekeeper,  Tinwald. 

W.  Hill,  tanner.  Princess  Street,  Woolston. 

E.  H.  Hulston,  carrier,  Springfield  Road,  St.  Albans. 
Heathcote  Road  Board,  Enson's  Road  and  Ferry  Road. 
Robert  Hart,  carrier,  Tay  Street,  Richmond. 

F.  Hoole,  Tuam  Street,  Christchurch. 
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F.  Henshall,  builder,  'Papanui. 

J.  Hammett,  builder,  Selwyn  Street,  Addington. 

W.  Hill,  tanner,  Manchester  Street,  Christchurch. 

Hickmott  and  Co.,  brewers,  Bath  Street,  Christchurch. 

A.  Hollobon,  plumber,  Tuam  Street,  Christchurch. 
James  Harris,  carrier,  Carlton  Mill  Road,  Fendalton. 

Hayward  Bros.,  pickle-manufacturers,  Peterborough  Street,  Christ- 
church. 
C.  E.  Haddinott,  furniture-dealer,  Armagh  Street,  Christchurch. 

B.  H indie,   furniture-dealer,   Colombo  and  Tuam  Streets,  Christ- 
church. 

R.  Halliburton,  Braddon  Street,  Addington. 
W.  Harris,  tinsmith,  Colombo  Street,  Christchurch. 
Charles  Hunter,  carrier,  Fisher  Street,  Beckenham. 
Hickey  and  Medlin,  plasterers,  Christchurch. 
W.  Hop  wood,  storekeeper,  Tinwald. 
Albert  lies,  carrier,  Christchurch. 
James  Jack,  carrier,  Alexandra  Street,  Richmond. 
James  Jacobs,  metal-carter,  Briggs  Road,  Marshlands. 
W.  Jacobs,  carrier.  Bur  wood. 

Jamieson  Bros.,  builders,  Colombo  Street,  Christo^'J^'on. 
W.  Jaques,  builder,  Montreal  Street,  Sydenharn. 
R.  Johnson,  carrier,  Dallington. 
J.  W.  Johnson. 

Kerr  and  Barnett,  nurserymen,  Richmond,  Christchurch. 
Eempthorne,    Prosser,    and   Co.,    druggists,    High    Street,    Christ- 
church. 
J.  Eillick,  carrier,  Woolston. 
F.  King  and  Co.,  grain-merchants,  Victoria  Street,  Christchurch. 

—  Luskey,  Strickland  Street,  Sydenham. 

J.  Lee  and  Sons,  painters,  Manchester  Street,  Christchurch. 
Joseph  Lloyd,  carrier,  Richmond. 
J.  Loader,  Lyttelton. 

Lawrence    and    Eircher,    furniture- dealers,    High    Street,    Christ- 
church. 

C.  M.  Lagan,  storekeeper,  Tinwald. 

Mount  Magdala  Laundry  Company,  Christchurch 

Mrs.  Murphy,  laundress,  Manchester  Street,  Christchurch. 

—  Mansfield,  monumental  work,  Manchester  Street,  Christchurch. 
Mason,  Struthers,  and  Co.,  ironmongers,  Lichfield  Street,  Christ- 
church. 

D.  Murgatroyd,  fellmonger,  Dallington. 

S.  Manning  and  Co.,  brewers,  Lower  High  Street,  Christchurch. 
Milner  and  Thompson,  piano-importers,  Manchester  Street,  Christ- 
church. 
J.  Mills,  corn-merchant,  Strickland  Street,  Sydenham. 
T.  Marker,  builder,  Bealey  Street,  St.  Albans. 
Mitchell  Bros.,  poulterers,  Armagh  Street,  Christchurch. 
W.  Moore,  McGregor's  Road,  Bromley. 
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J.  Maxwell,  carrier,  Caledonian  Road,  St.  Albans. 

—  Merritt,  carrier,  Sumner. 

B.  Mildren,  metal-carter,  Hawford  Road,  Opawa. 
Moore  Bros.,  builders,  St.  Albans. 

W.  McClea,  draper,  Colombo  Street,  Christchurch. 
T.  Norris,  Lyttelton. 

C.  E.  Otley,  builder,  Madras  Street,  Christchurch. 
J.  H.  Otley,  builder,  Hereford  Street,  Linwood. 
J.  S.  Olliver,  Lytteltcn. 

Oldridge  Bros.,  carriers,  Gloucester  Street,  Christchurch. 
P.  O'Shea,  carriers.  Harper  Street,  Sydenham. 
New  Zealand  Provision  and  Produce  Company,  Belfast. 
C.  Phillips,  carrier,  Sumner. 

C.  Petrie,  carrier,  Sockburn. 

G.  W.  J.  Parsons,  monumental  works,  Christchurch. 

J.  Phillips,  metal-carter.  Regent  Street,  Woolston. 

Packer  and  Jones,  builders,  North  Belt,  Christchurch. 

G.  Payling  and  Co.,  merchants,  Lichfield  Street,  Christchurch. 

Philpot  and  Son,  corn -merchants,  Oxford  Terrace,  Christchurch. 

Thomas  Prebble,  carrier,  Papanui. 

J.  Porter,  builder,  Christchurch. 

T.  Ryan,  metal-carter,  Dallington. 

Riocarton  Road  Board,  Clyde  Road,  Fendalton. 

James  Rowe,  builder,  Addington. 

Rastrick  Bros.,  builders,  Papanui  Road. 

T.  T.  Robson,  fellmonger,  Dallington. 

Reese  and  Budd,  builders,  St.  Asaph  Street,  Christchurch. 

H.  Smith,  carrier,  St.  Asaph  Street,  Linwood. 

W.  G.  Shepherd,  Lyttelton. 

P.  Sloane,  metal-carter,  Opawa. 

J.  L.  Scott,  metal-carter,  Manchester  Street,  Christchurch. 

S.  and  S.  Supply  Company,  metal-carter,  Opawa. 

—  Smart,  Spreydon. 

F.  Sears,  carriers,  Kilmore  Street,  Christchurch. 

D.  Swanston,  jun.,  builder,  Christchurch. 

A.   Swanston,  builder,  Gloucester  Street,  Christchurch. 
James  Shand  and  Co.,   wine-merohants,   Hereford   Street,   Christ- 
church. 
Smart  and  Sons,  asphalters,  Milton  Street,  Sydenham. 
S.  Smith,  builder,  St.  Asaph  Street,  Christchurch, 
J.   Snell,  metal-merchant,  Colombo  Street,  Christchurch. 

G.  Shaw,  draper,  Cashel  Street,  Christchurch. 

W.  Strange  and  Co.,  drapers,  High  Street,  Christchurch. 

W.  Strange  and  Co.,  drapers,  Burnett  Street,  Ashburton. 

Smith  Bros.,  builders,  St.  Asaph  Street,  Christchurch. 

Scott  Bros.  (Limited),  engineers,  Manchester  Street,  Christchurch. 

Smith  Bros.,  corn-dealers,  St.  Asaph  Street,  Christchurch. 

Stewart  Bros.,  carriers.  New  Brighton. 

Singer  Sewing-machine  Company,  Colombo  Street.  Christchurch. 
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Spreydon  Road  Board,  Spreydon. 

E.  C.  Straohan,  fishmonger,  Colombo  Street,  Sydenham. 

Taylor  Bros.,  builders,  Disraeli  Street,  Addington. 

Taylor  and  Oakley,   plumbers,   Colombo  Street,  Christchurch. 

G.  Treleaven,  corn-merohant,  Armagh  Street,  Christchurch.       ' 

Tyler  and  Sons,  carriers,  Kilmore  Street,  Christchurch. 

Templeton  Carrying  Company,  Templeton. 

W.  Tredennick,  Lyttelton. 

—  Thomas,  Lyttelton. 

W.  Thomas,  carter,  Sumner. 

Tai  Tapu  Butter  Company,  Tai  Tapu. 

W.  H.  Turvey,  contractor.  Ferry  Road,  Woolston. 

—  Turvey,  contractor,  Cambridge  Street,  Linwood. 
R.  Toniline,  metal-carter,  Christchurch. 

—  Thomson,  metal-carter,  Halswell. 

J.  W.  Trant,  South  Crescent  Road,  Spreydon. 

J.  Tucker,  merchant.  West  Street,  Ashburton. 

S.  G.  Unwin,  corn -merchant,  Victoria  Street,  Christchurch. 

W.  Vincent,  brewer,  Byron  Street,  Sydenham. 

Whitcombe  and  Tombs  (Limited),  printers,  Cashel  Street,  Christ- 
church. 

Williamson  and  Co.,  merchants,  St.  Asaph  Street,  Christchurch. 

S.  Wilson,  carrier,  Milton  Street,  Sydenham. 

James  Woodham,  carrier,  Cambridge  Street,  Linwood. 

Alfred  Wright,  carrier,  Shakespeare  Road,  Sydenham. 

Wales  Bros.,  carriers,  Lyttelton. 

Mrs.  Wales,  carriers,  Lyttelton. 

Weatherall  Bros.,   metal-carriers,   Heathcote  Valley. 

W.  S.  Wooton,  carrier,  Sockburn. 

W.  Woods,  corn-merchant,   Barbadoes  Street,  Christchurch. 

Herbert  W.  Wise,  carrier,  West  Belt,  Riccarton. 

Harry  I.  T.  Wise,  carrier,  Windmill  Road,  Sydenham. 

J.  Wicks,  metal-carter,  Ensor's  Road,  Woolston. 

Mrs.  Whittingham,  metal-carter,  Ensor's  Road,  Woolston. 

Woolston  Borough  Council,  Woolston. 

W.  Webb,  builder,  Montreal  Street,  Sydenham. 

A.  J.  White  (Limited),  furniture-dealers,  Tuam  Street,  Christ- 
church. 

J.  Wreaks,  corn-merchant,  Manchester  Street,  Christchurch. 

West  Bros.,  corn-merchants,  Colombo  Street,  Sydenham. 

Woods  Bros.,  millers,  Cashel  Street,  Christchurch. 

Ward  and  Co.,  brewers,  Kilmore  Street,  Christchurch. 

—  Eborn,  metal -carter,  Tai  Tapu. 
A.  Wyatt,  carrier,  New  Brighton. 

J.  Austin  and  Son,  pottery- works,  Carlyle  Street,  Sydenham. 

P.  G.  Budd,  contractor,  Waltham  Road,  Sydenham. 

S.  Brain,  pastrycook,  Cashel  Street,  Christchurch. 

Briscoe  and  Co.,  hardware-merchants,  Bedford  Row,  Christchurch. 

Brightling  and  Marriott,  contractors,  Linwood. 

1907—43  -Awards. 
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Elijah  Cooksley,  metal-carter,  Hawford  Road,  Opawa. 

Charles  Henrj  Cox,  builder  and  contractor,  Perth  Street,  Rieh- 
mond. 

Clarke  and  Co.,  confectioners,  Lichfield  Street,  Christohurch. 

Chrjstall  and  Co.,  Lichfield  Street,  Christohurch. 

Christohurch  Nursery  Company,  nurserymen.  Ferry-  Road,  Lin- 
wood. 

C.  H.  Comer,  contractor,  Lincoln  Road,  Spreydon. 

—  Drinnan,  contractor,  Lichfield  Street,  Christohurch. 
Griffiths  and  Prinsep,  carriers,  Ferry  Road,  Linwood. 

E.  P.  Gill,  confectioner,  Manchester  Street,  Christchurch. 

—  Holmes,  contractor,  Sockburn. 

A.  C.  Idiens,  builder,  Durham  Street,  Christchurch. 

—  Eieley,  builder,  Fitzgerald  Avenue,  Christchurch. 

—  Lukey,  contractor,  South  Crescent  Road,  Sydenham. 
Lyttelton  Borough  Council,  Lyttelton. 

Lincoln  Road  Board,  Prebbleton. 

T.  A.  Moss,  plasterer,  Selwyn  Street,  Addington. 

Macarthy  and  Clarke,  furniture-manufacturers,  Armagh  Street, 
Christchurch. 

J.  M.  Mitchell,  furniture-manufacturer,  Colombo  Street,  Christ- 
church. 

D.  Murphy,  shingle  and  sand  carter,  Lincoln  Road,  Spreydon. 
Nairn  and  Son,  nurserymen,  Lincoln  Road,  Addington. 

J.  Otley  and  Sons,  plasterers,  Gloucester  Street,  Christchurch. 
A.  Peppier,  furniture-manufacturer,  Grordon  Street,  Sydenham. 
J.  Parsons,  contractor,  St.  Martins. 

—  Swanston,  sand  and  shingle  pits,  Sockburn. 

H.  F.  Stevens,  wholesale  druggist,  Worcester  Street,  Christchuroh. 

—  Toner,  laundry,  East  Belt,  Christchurch. 

J.  W.  Tant,  builder,  Colombo  Street,  Christchurch. 

Whittaker  Bros.,  confectioners,  Lincoln  Road,  Addington. 

J.  Wilson,  furniture-dealer,  Colombo  Street,  Christchurch. 

G.  Sopp,  carrier,  Lyttelton. 

Victoria  Brewery  Company,  brewers,  Waltham  Road,  Sydenham.* 

Sbgond  Schbdulr. 

Quarry -owners  and  Metal-earters. 

Andrews,  S.  P.,  and  Co.,  Heathoote  Bridge,  Christchurch,  quarry- 
owners. 

Blogg,  P.,  Radley  Road,  Woolston,  metal-carter. 

Cooksley,  E.,  Hillsborough,  metal-carter. 

England  and  Thomas,  208  Hereford  Street,  Christohurch,  metal- 
carters. 

*  The  provisioDB  of  the  said  award  are  not  to  apply  to  K.  Stephenson,  a  oartet 
now  in  the  employ  of  the  said  company,  or  to  any  carter  employed  by  the  said 
company  hereafter  on'similar  terms  and  conditions. 


675 

Garland,  J.  E.,  Rooky  Point  Quarry,  Hillsborough^  metal-oarter. 

Graham  and  Greig,  St.  Asaph  Street,  Christchuroh,  builders. 

Halswell  Quarry  Company  (R.  Pitcaithly,  director),  quarry-owners. 

Frisk,  S.,  and  Sons,  Opawa,  metal-carters. 

Risley,  G.,  Dyer's  Pass. 

Queree  Bros.,  Opawa,  metal-oarters. 


Third  Scheoulb. 

Bakers. 

C.  W.  Agar,  Lyttelton. 

—  Blake,  106  Peterborough  Street,  Christchuroh. 

—  Brake,  Upper  Riccarton. 

H.  Baunton,  Hawford  Road,  Opawa. 

S.  D.  Besley,  Buffon  Street,  Waltham. 

J.  T.  Cook,  Antigua  Street,  Christchuroh. 

R.  Challiner,  Selwyn  Street,  Addington. 

W.  H.  Coombs,  Shakespeare  Road,  Sydenham. 

J.  Evans,  St.  Albans  Lane,  St.  Albans. 

L.  Ebert,  Waltham  Bakery,  Waltham. 

F.  Edwards,  Burwood. 

W.  Edwards,  Cashel  Street,  Christchuroh. 

D.  Franklin,  Junction  Street,  Linwood 
P.  J.  Gilmore,  Regent  Street,  Woolston. 

J.  A.  Heath,  Tennyson  Street,  Beckenham. 
J.  Hansmand,  Lincoln  Road,  Addington. 
J.  E.  Hanson,  Upper  Riccarton. 
R.  Hawker,  New  Brigton. 

G.  Hawker,  New  Brighton. 

A.  Hayes,  Huxley  Street,  Sydenham. 

Hinds  and  Cordelin,  Lyttelton. 

James  Hiron,  Worcester  Street,  Linwood. 

W.  A.  Howison,  Colombo  Street,  Sydenham. 

W.  Harris,  Essex  Street,  Linwood. 

J.  Hopper,  Lincoln  Road,  ^Addington. 

R.  Jennings,  Montreal  Street  North,  Christohurch. 

W.  Jennings,  Christchuroh. 

W.  Lenheart,  Colombo  Street,  Sydenham. 

Master  Bakers'  Association,  Cashel  Street,  Christohurdb. 

F.  G.  Malton,  Stanmore  Road,  Christchuroh. 

A.  Middlemiss,  Peterborough  and  Madras  Streets,  Christchuroh, 

F.  Needham,  Stanmore  Road,  Richmond. 

D.  Neave,  Montreal  Street,  Sydenham. 

C.  W.  Newberry,  Lichfield  Street,  Christchuroh. 

J.  T.  Norton,  Lyttelton. 

J.  P.  Phillips,  London  Street,  Richmond. 

W.  B.  Pratt,  Edgeware  Road,  St.  Albans. 

R.  C.  Pegg,  Albert  Street,  Linwood. 

C.  Pugh,  Scott  Street,  Sydenham. 
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A.  R.  Riokettfi,  91  Durham  Street,  Sydenham. 

J.  S.  Slade,  Oxford  Terrace,  Christchurch. 

J.  Schumacher,  Coleridge  Street,  Sydenham. 

D.  Slade,  North  Crescent  Road,  St.  Albans. 

W.  J.  Seabourne,  Hutchison  Street,  Sydenham. 

G.  Sopp,  Lyttelton. 

W.  R.  Sprosen,  Health  Bakery,  Lin  wood. 

R.  Sunderland,  Fitzgerald  Avenue,  Christchuroh. 

F.  Schumacher,  Papanui. 

A.  Schumacher,  Ferry  Road,  Lin  wood. 

Jos.  Schumacher,  Cashel  Street,  Lin  wood. 

H.  Tuck,  Colombo  Street,  Christchurch. 

W.  Thomson,  Colombo  Street,  Christchurch. 

S.  Wooton,  City  Bakery,  Colombo  Street,  Christchurch. 

H.  W.  Woods,  Percy  Street,  Linwood. 

Walker  and  Co.,  Clare  Road,  St.  Albans. 

F.  J.  Williams,  Tuam  Street,  Christchurch. 

A.  Rattray,  Victoria  Street,  Christchuroh. 

F.  Wilson,  Buffon  Street,  Waltham. 

V.  Vaughan,  baker,  Tinwald. 

P.  A.  Aldersley,  Stanmore  Road,  Richmond. 

H.  Bamford,  Sumner. 

Clements  and  White,  Albert  Street,  Linwood. 

James  Gordon,  Lower  High  Street,  Christchurch. 

R.  H.  Hawker,  Burwood. 

—  Hill,  North  Crescent  Road,  St.  Albans. 

—  Jones,  Belfast. 

J.  S.  Oliver,  Lyttelton. 

Papanui  Stores  Company,  North  Road,  Papanui. 
W.  Robertson,  Victoria  Street,  Christchurch. 
W.  G.  Shepherd,  Lyttelton. 

—  Sincock,  New  Brighton. 

R.  W.  Rump,  25  Selwyn  Street,  Addington. 
S.  Needham,  Lincoln  Road,  Addington. 
J.  W.  Smith,  Ashbourne. 

—  Wilson,  Hornby. 

J.  T.  Woodfield,  63  Colombo  Street,  Sydenham. 

By  the  Court. 

W.  A.  Sim,  Judge. 
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(1384.)  TIMARU  PAINTERS  AND  DECORATORS.— AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand. — Canterbury  Indus- 
trial District. — In  the  matter  of  *'  The  Industrial  Conciliation 
and  Arbitration  Act,  1905/'  and  its  amendments;'  and  in  the 
matter  of  an  industrial  dispute  between  the  Timaru  Society 
of  Painters  and  Decorators*  Industrial  Union  of  Workers  (here- 
inafter called  "  the  union  ")  and  the  undermentioned  persons, 
firms,  and  companies  (hereinafter  called  '*  the  employers  ")  : — 

Cook  and  Morris,  painters,  Stafford  Street,  Timaru. 
Dougall,  W.  M.,  painter,  Church  Street,  Timaru. 
Gould  Bros.,  painters,  South  Street,  Timaru. 
Hunter,  M.,  painter.  Ring  Street,  Timaru. 
Hurst,  W.,  painter.  Beach  Street,  Timaru. 
Lithgow,  T.,  painter,  North  Street,  Timaru. 
Pearce,  W.,  painter.  Latter  Street,  Timaru. 
Riddle,  James,  painter,  Fairlie. 
Taylor,  T.,  painter,  Wattlington,  Timaru. 
Warrington,  J.,  painter.  Church  Street,  Timaru. 

Thb  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  "  the 
Court "),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representa- 
tives duly  appointed,  and  having  also  heard  such  of  the  employers 
as  were  represented  either  in  person  or  by  their  representatives 
•duly  appointed,  and  having  also  heard  the  witnesses  called  and 
•examined  and  cross-examined  by  and  on  behalf  of  the  said  parties 
respectively,  doth  hereby  order  and  award  : — 

That,  as  between  the  union  and  the  members  thereof  and  the 
•employers  and  each  and  every  of  them,  the  terms,  conditions,  and 
provisions  set  out  in  the  schedule  hereto  and  of  this  award  shall 
be  binding  upon  the  union  and  upon  every  member  thereof  and 
upon  the  employers  and  upon  each  and  every  of  them,  and  that 
the  said  terms,  conditions,  and  provisions  shall  be  deemed  to  be 
and  they  are  hereby  incorporated  in  and  declared  to  form  part  of 
this  award ;  and,  further,  that  the  union  and  every  member  thereof 
and  the  employers  and  each  and  every  of  them  shall  respectively 
•do,  observe,  and  perform  every  matter  and  thing  by  this  award 
and  by  the  said  terms,  conditions,  and  provisions  respectively 
required  to  be  done,  observed,  and  performed,  and  shall  not  do 
anything  in  contravention  of  this  award  or  of  the  said  terms,  con- 
ditions, and  provisions,  but  shall  in  all  respects  abide  by  and 
perform  the  same.  And  the  Court  doth  hereby  further  award, 
•order,  and  declare  that  any  breach  of  the  said  terms,  conditions, 
and  provisions  set  out  in  the  schedule  hereto  shall  constitute  a 
breach  of  this  award,  and  that  the  sum  of  £100  shall  be  the  maxi- 
mum penalty  payable  by  any  party  or  person  in  respect  thereof. 
And  the  Court  doth  further  order  that  this  award  shall  take  effect 
from  the  18th  day  of  September,  1907,  and  shall  continue  in  force 
until  the  18th  day  of  January,  1909. 
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In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereto  been  put  and  affixed,  and  the  Judge  of  the  Court  hath  here- 
unto set  his  hand,  this  1 3th  day  of  September,  1907. 

W.  A.  Sim,  Judge. 

Schedule. 
Hours  of  Labour. 

1.  The  hours  of  labour  for  painters  and  decorators  employed  by 
all  master  painters  and  decorators  shall  be  from  8  a.m.  to  5  p.m. 
on  five  days  of  the  week,  and  from  8  a.m.  to  noon  on  Saturdays, 
one  hour  to  be  allowed  each  day  for  dinner  (Saturdays  excepted); 
but  it  shall  be  optional  on  the  part  of  any  employer  to  arrange  with 
his  employees  to  work  from  8  a.m.  to  4  p.m.  on  five  days  of  the 
week  during  the  months  of  May,  June,  July,  and  August. 

Minimum  Wage. 

2.  The  minimum  wage  for  a  competent  journeyman  who  is  able 
to  do  brush  work,  scrimming,  paperhanging,  glazing,  graining,  and 
marbling  shall  be  Is.  3d.  per  hour,  each  journeyman  to  provide  the 
following  tools :  putty-knife,  paperhanging-brush,  scissors,  rule, 
glazier's  diamond,  tack-hammer,  stripper,  and  duster.  Wages  to 
be  paid  weekly  or  fortnightly  at  the  option  of  the  employers. 

Under-rate  Workers. 

3.  Any  journeyman  who  considers  himself  incapable  of  earning 
the  minimum  wage  may  be  paid  such  less  wage  as  may  from  time 
to  time  be  agreed  upon  in  writing  between  such  journeyman  and 
the  president  and  secretary  of  the  workers'  union,  and  in  default 
of  such  agreement  within  twenty-four  hours  after  such  journeyman 
has  applied  in  writing  to  the  secretary  of  the  union  stating  his 
desire  that  such  wage  shall  be  so  agreed  upon,  as  shall  be  fixed  in 
writing  by  the  Chairman  of  the  Conciliation  Board  for  the  indus- 
trial district  upon  the  application  of  such  journeyman  after  twenty- 
four  hours'  notice  in  writing  to  the  secretary  of  the  union,  who 
shall,  if  desired  by  him,  be  heard  by  such  Chairman  on  such  appli- 
cation. Any  journeyman  whose  wage  has  been  so  fixed  may  work 
and  be  employed  by  any  employer  for  such  less  wage  for  the  period 
of  six  calendar  months,  and  after  the  expiration  of  the  six  calendar 
months  until  fourteen  days'  notice  in  writing  has  been  given  to 
him  by  the  secretary  of  the  union  requiring  his  wage  to  be  again 
fixed  in  manner  presoribed  by  this  clause. 

Overtime. 

4.  All  the  time  worked  between  the  time  mentioned  in  rule  1  or 
on  holidays  shall  be  considered  overtime,  and  shall  be  paid  for  at 
the  rate  of  time  and  a  quarter  for  the  first  four  hours  and  time 
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and  a  half  afterwards.     Saturday,  starting  from  noon  till  mid- 
nighty  time  and  a  half. 

# 

Country  Work. 

6.  *' Country  work"  means  work  performed  by  a  journeyman 
or  apprentice  which  necessitates  his  lodging  elsewhere  than  at  his 
usual  place  of  residence. 

6.  Any  journeyman  or  apprentice  employed  in  country  work 
shall  be  conveyed  by  his  employer  to  and  from  such  work  free  of 
charge,  or  his  travelling-expenses  going  to  or  returning  from  such 
work  shall  be  paid  by  such  employer,  but  only  once  during  con- 
tinuance of  the  work  if  the  work  is  continuous  and  the  journeyman 
or  apprentice  is  not  in  the  meantime  recalled  by  his  employer. 

7.  Any  journeyman  or  apprentice  employed  upon  country  work 
shall  be  paid  in  addition  to  his  wages  while  employed  upon  such 
work  and  while  going  to  and  returning  from  the  same,  and  to  his 
overtime  (if  any)  at  the  rates  herein  provided,  a  further  sum  of 
Is.  for  every  day  while  so  employed. 

8.  Any  journeyman  or  apprentice  employed  upon  country  work 
may  work  two  hours  per  day  overtime  (only)  at  the  ordinary  wages 
(Saturdays  excepted).     This  clause  to  be  optional. 

Suburban  Work. 

9.  *^  Suburban  work  "  means  work  performed  by  a  journeyman 
or  apprentice  at  a  distance  of  over  three  miles  from  the  Chief 
Post-office,  Timaru,  but  which  does  not  come  within  the  definition 
of  "  country  work."  Any  journeyman  or  apprentice  employed 
upon  suburban  work  shall  be  paid  in  addition  to  ordinary  rates 
a  further  sum  of  6d.  per  day,  or  the  employer  may  convey  the 
workmen  free  of  charge  to  and  from  such  work.  Workmen  to  be  at 
the  Chief  Post-office,  Timaru,  when  conveyance  is  provided,  not 
later  than  7.30  a.m.  This  shall  also  apply  to  upprentices.  Dis- 
tricts outside  of  Timaru  to  be  exempt  from  this  clause. 

A^pprentices. 

10.  All  boys  working  in  any  branch  of  the  trade  shall  be  legally 
indentured  as  apprentices  for  the  term  of  five  years,  but  every  boy 
BO  employed  shaU  be  allowed  three  calendar  months'  probation  prior 
to  being  so  indentured. 

11.  The  proportion  of  apprentices  to  journeymen  employed  by 
any  employer  shall  not  exceed  one  apprentice  to  every  three  journey- 
men or  fraction  of  three. 

12.  For  the  purpose  of  determining  the  proportion  of  appren- 
tioes  to  journeymen  in  taking  any  new  apprentice,  the  calculation 
shall  be  based  on  a  two-thirds  full-time  employment  for  six  months 
previous  for  the  average  of  the  journeymen  employed. 

13.  Arrangements  between  mnployers  and  apprentices  existing 
at  the  time  of  the  hearing  of  this  dispute  shall  not  be  prejudiced. 
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for  any  employer  then  employing  any  apprentice  otherwise  than 
under  indentures  must  procure  such  apprentice  to  be  indentured 
within  three  months  after  the  coming  into  operation  of  this  award. 

14.  If  any  employer  shall  from  any  unforeseen  cause  be  unable 
to  fulfil  his  obligation  to  an  apprentice  it  shall  be  lawful  for  such 
apprentice  to  complete  his  term  with  another  employer,  notwith- 
standing that  such  employer  has  already  the  full  number  of  ap- 
prentices allowed  by  this  award. 

15.  The  wages  to  be  paid  to  apprentices  shall  be  as  follows  : 
viz.,  for  the  first  year,  6s.  6d.  per  week;  for  the  second  year,  lOs. 
per  week;  for  the  third  year,  15s.  per  week;  for  the  fourth  year, 
jBI  per  week;   for  the  fifth  year,  £1  5s.  per  week. 

16.  Any  apprentice  who  has  completed  his  term  of  apprentice- 
ship may  be  employed  as  an  improver  by  the  employer  with  whom 
he  was  apprenticed,  but  with  no  other  employer,  at  a  minimum 
wage  of  £1  lOs.  per  week  for  the  term  of  thirteen  months,  to  be 
calculated  from  the  expiration  of  apprenticeship.  This  clause  to 
be  optional  on  the  part  of  the  apprentice. 

Preference. 

17.  So  long  as  the  rules  of  the  union  permit  any  person  of  good 
character  and  sober  habits,  and  a  competent  tradesman,  to  become 
a  member  on  payment  of  an  entrance  fee  not  exceeding  5s.,  upon 
his  written  application,  without  ballot  or  election,  and  so  continue 
upon  contributing  subscriptions  of  not  exceeding  fid.  per  week,  the 
employer  shall  employ  members  of  the  union  in  preference  to  non- 
members,  provided  that  there  are  members  available  without  undue 
delay  equally  qualified  to  perform  the  particular  work,  but  shall  not 
compel  any  employer  to  dismiss  or  give  employment  to  any  person 
now  employed  by  him. 

18.  So  soon  as  the  union  shall  perform  the  conditions  entitling 
the  members  of  the  union  to  preference  under  the  foregoing  clause, 
and  at  all  times  thereafter,  the  union  shall  keep  in  some  convenient 
place  within  one  mile  from  the  Chief  Post-ofiice  in  Timaru  a  book, 
to  be  called  '*  the  employment-book,"  wherein  shall  be  entered  the 
names  and  exact  addresses  of  all  members  of  the  union  for  the  time 
being  out  of  employment,  with  a  description  of  the  branch  of  the 
trade  in  which  each  such  journeyman  claims  to  be  proficient,  and 
the  names,  addresses,  and  occupations  of  the  last  two  employers 
by  whom  each  such  journeyman  shall  have  been  employed.  Im- 
mediately upon  such  journeyman  obtaining  employment  a  note 
thereof  shall  be  entered  in  such  book.  The  executive  of  the  union 
shall  use  their  best  endeavours  to  verify  all  the  entries  contained  in 
such  book,  and  the  union  shall  be  answerable  as  for  a  breach  of 
this  award  in  case  any  entry  therein  shall  in  any  particular  be 
wilfully  false  to  the  knowledge  of  the  the  executive  of  the  union, 
or  in  case  the  executive  of  the  union  shall  not  have  used  reasonable 
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-endeavours  to  verify  the  same.  Such  book  shall  be  open  to  every 
employer  without*  fee  or  charge  at  all  hours  between  8  a.m.  and 
5  p.m.  on  every  working-day  except  Saturday,  and  on  that  day 
between  the  hours  of  8  a.m.  and  noon.  If  the  union  fail  to  keep 
an  employment-book  in  manner  provided  by  this  clause,  then  in 
such  case  and  so  long  as  such  failure  shall  continue  any  employer 
may,  if  he  think  fit,  employ  any  person  or  persons,  whether  a 
member  of  the  union  or  not,  to  perform  the  work  required  to  be 
performed,  notwithstanding  the  foregoing  provisions.  Notice  by 
advertisement  in  the  Timaru  Herald  and  Timaru  Post  newspapers, 
published  in  Timaru,  shall  be  given  by  the  union  of  the  place 
where  such  employment-book  is  kept  and  of  any  change  in  such 
place. 

19.  Until  compliance  by  the  union  with  the  conditions  of 
•clauses  17  and  18,  employers  may  employ  journeymen,  whether 
members  of  the  union  or  not,  but  no  employer  shall,  in  the  employ- 
ment or  dismissal  of  journeymen  or  in  the  conduct  of  his  business, 
wilfully  do  anything  for  the  purpose  of  injuring  the  union,  whether 
•directly  or  indirectly. 

20.  When  members  of  the  union  and  non-members  are  employed 
there  shall  be  no  distinction  between  members  and  non -members; 
both  shall  work  together  in  harmony,  and  shall  receive  equal  pay 
for  equal  work. 

21.  Clauses  17  and  18  shall  not  apply  to  any  employer  whose 
place  of  business  is  more  than  three  miles  from  the  Chief  Post- 
office,  Timaru. 

22.  All  employers  shall  keep  a  record  of  all  journeymen  and 
apprentices  employed  by  them,  and  rates  of  wages  paid  to  each 
employee,  the  same  to  be  open  for  inspection  by  the  Chairman  of 
the  Conciliation  Board  or  his  appointee  upon  application  being 
made  to  him  by  any  party  to  this  award. 

Holiday  B. 

23.  The  following  days  shall  be  holidays :  New  Year's  Day, 
Crood  Friday,  Easter  Monday,  Christmas  Day,  Labour  Day;  Sun- 
•day  to  be  paid  double  time. 

Scope  of  Award, 

24.  This  award  shall  be  limited  to  the  South  Canterbury  Dis- 
trict, being  the  district  between  the  Rangitata  and  Waitaki  Rivers, 
comprising  the  Counties  of  Geraldine,  Mackenzie,  Levels,  and 
Waimate. 

Term  of  Award, 

25.  This  award  shall  come  into  force  on  the  18th  day  of  Sep- 
tember, 1907,  and  shall  remain  in  force  until  the  18th  day  of 
January,  1909. 
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In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hatk 
hereunto  been  put  and  affixed,  and  the  Judge  of  the  said  Court 
hath  hereto  set  his  hand,  this  13th  day  of  September,  1907. 

W.  A.  Sim,  Judge. 


Mbmoranduh. 

This  award  embodies,  without  alteration,  the  reoonunendation 
of  the  Conciliation  Board  in  an  earlier  dispute,  which  was  al- 
lowed to  become  binding  upon  the  parties  by  virtue  of  the  pro- 
visions of  the  Act.  The  present  dispute  was  referred  tp  the  Court 
BO  as  to  bring  certain  painters  in  the  South  Canterbury  District,, 
who  were  not  bound  by  the  reconmiendation,  under  its  operation. 

W.  A.  Sim,  Judge. 


(1385.)    CANTERBURY    UNITED    MILLERS,    ENGINE-DRIVERS,    AND 
MILL  EMPLOYEES.— INTERPRETATION  OF  AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Canterbury  Indus- 
trial District 

(Head  Miller  does  not  comb  within  the  Terms  of  the  Award.) 

Application  by  the  Inspector  of  Awards  for  the  interpretation 
of  the  above  award,  dated  the  27th  day  of  May,  1903  (Book  of 
Awards,  Vol  iv,  p.  241). 

Question. 

1.  Are  "head  millers"  liable  to  the  disabilities  and  entitled 
to  the  benefits  of  the  said  award  (although  not  expressly  included  in 
it)  by  virtue  of  section  8,  subsection  (2),  of  **  The  Industrial  Con- 
ciliation and  Arbitration  Act,  1905  "? 

2.  If  such  "  head  miller  "  works  overtime,  is  he  entitled  to  be 
paid  therefor  in  proportion  to  wages  according  to  the  provisions 
in  clause  2  of  the  said  award  1 

Antufer, 

This  application  for  interpretation  was  argued  before  the  Court 
at  Timaru  by  Mr.  Alpers,  on  behalf  of  the  Inspector,  and  Mr. 
Raymond,  for  the  two  milling  companies  named  in  the  application. 

We  think  that  section  8  of  "  The  Industrial  Conciliation  and 
Arbitration  Amendment  Act,  1905,"  does  not  extend  the  provisioDE 
of  an  award  to  all  the  workers  employed  by  any  particular  em- 
ployer whether  or  not  they  come  within  the  terms  of  the  award, 
but  only  to  workers  whose  wages  or  conditions  of  work  are  regu* 
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lated  by  the  award.  If  there  is  no  proyision  in  an  award  whioh 
in  terms  is  applicable  to  a  particular  worker,  then  section  8 
does  not  make  the  award  extend  to  such  worker.  We  agree  with 
the  decision  of  the  Supreme  Court  in  the  case  of  Edwards  v.  Timaru 
Milling  Company  (9  Gaz.  L.R.  662)  that  a  head  miller  does  not 
come  within  the  terms  of  the  award  in  question,  and  section  8, 
therefore,  does  not  apply  to  the  matter.  The  two  questions  sub- 
mitted by  the  Inspector  are  answered  in  the  negative. 

Dated  this  6th  day  of  September,  1907. 

W.  A.  Sim,  Judge. 


(1386.)    CHRISTCHURCH   HAIRDRESSERS   AND   TOBACCONISTS' 
ASSISTANTS.— AMENDMENT  OF  AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Canterbury  Indus* 
trial  District. — In  the  matter  of  the  award,  dated  the  19th  day 
of  December,  1906,  in  the  dispute  l)etween  the  Christchurch 
Hairdressers  and  Tobacconists'  Assistants'  Industrial  Union 
of  Workers  and  the  employers  therein  named. 

Ordbr  of  thb  Court  ahbndino  Award. 

Thb  Court  being  satisfied  that  the  following  provision  was  acci- 
dentally omitted  from  the  agreement  of  the  parties,  dated  the 
28th  day  of  June,  1906,  and  from  the  said  award,  and  such  pro- 
yision having  been  consented  to  by  all  the  parties,  doth  hereby 
order  that  the  said  award  be  amended  by  the  insertion  of  the 
following  addition  to  clause  7  : — 

"Partial  Holidays. — Boxing  Day,  from  11  o'clock  in  the  fore- 
noon.'* 

Dated  this  28th  day  of  August,  1907. 

W.  A.  Sim,  Judge. 


(1387.)   CHRISTCHURCH   TAILORING  TRADE.— ADDING  PARTIES  TO 

AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Canterbury  Indus- 
trial District. — In  the  matter  of  "  The  Industrial  Conciliation 
and  Arbitration  Act  Amendment  Act,  1905,"  and  its  amend- 
ments; and  in  the  matter  of  an  award,  dated  the  27th  day  of 
November,  1906,  filed  in  the  office  of  the  Clerk  of  Awards,  at 
Christchurch,  between  the  Christchurch  Tailoring  Trade  Indus- 
trial Union  of  Workers  and  the  employers. 

Wedkesdat,  thb  4th  Day  op  Sbptbmbbr,  1907. 
Upon  reading  an   application  filed  on  the  28th   day  of  August^ 
1907,  to  extend  the  provisions  of  the  said  award  to  other  parties,. 
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and  upon  hearing  the  duly  appointed  representative  of  the  ap- 
plicant, the  above-named  industrial  union,  and  it  having  been 
proved  to  the  satisfaction  of  the  Court  that  the  proper  statutory 
notice  had  previously  been  given  of  the  intended  application  to 
all  parties  concerned,  the  Court  doth  hereby  order  that  the  pro- 
visions of  the  said  award  be  and  the  same  are  hereby  extended 
to  the  undermentioned  employers,  they  being  parties  connected 
with  or  engaged  in  the  industry  to  which  the  said  award  applies  : — 

Messrs.  T.  and  J.  Thompson,  Timaru. 
Messrs.  J.  T.  Wooton  and  Co.,  Timaru. 
Messrs.  R.  Crerar  and  Co.,  Timaru. 
Charles  W.  Snow,  Timaru. 
Messrs.  Anderson  and  Burns,  Timaru. 
Thomas  Fairlie  and  W.  Evans,  Waimate. 
W.  Watson,  Geraldine. 
W.  Tregance,  Temuka. 
H.  G.  Yellowlees,  Eaiapoi. 

Provided  that  the  provisions  of  the  said  award  relating  to 
the  employment  of  apprentices  shall  not  affect  the  apprentices  at 
present  employed  by  the  said  H.  G.  Tellowlees  while  existing 
arrangements  with  them  continue. 

By  the  Court. 

B.  M.  Wilson,  Registrar. 


(1388.)    CHRISTCHURCH    HAIRDRESSERS    AND    TOBACCONISTS' 
ASSISTANTa— ADDING  PARTY  TO  AWARD. 

m 

On  the  28th  August,  1907,  the  following  was  added  as  a  party  to 
the  above  award  : — 

W.  L.  Biggins,  Victoria  Street,  Christchurch. 

B.  M.  Wilson,  Registrar. 


OTAGO  AND   SOUTHLAND   INDUSTRIAL   DISTRICT. 


•(1389.)  OTAGO  CERTIFICATED  ENGINE-DRIVERS.— ORDER  EXEMPT- 
ING PARTY  FROM  AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Otago  and  Southland 
Industrial  District  (Dunedin). — In  the  matter  of  "The  Indus- 
trial Conciliation  and  Arbitration  Act,  1905,"  and  its  amend- 
ments; and  in  the  matter  of  an  award  dated  the  4th  day  of 
March,  1907,  between  the  Otago  Certificated  Engine-drivers' 
Industrial  Union  of  Workers  and  the  employers  therein  named; 
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and  in  the  matter  of  an  application  for  exemption  from  the 
provisions  of  the  said  award. 

Order  bxemptino  Party. 

Tuesday,  the  10th  day  of  September,   1907. 

Upon  reading  an  application  filed  on  the  10th  day  of  May,  1907, 
by  the  Christchurch  Meat  Company  (Limited)  for  exemption  from 
the  terms  of  the  said  award,  and  upon  hearing  the  representatives 
of  the  said  company  and  the  said  industrial  union  of  workers,  the 
Court  doth  hereby  order  and  direct  that  the  said  Christchurch 
Meat  Company  (Limited)  be  and  the  same  is  hereby  exempted  from 
the  provisions  of  the  said  award  so  long  as  the  said  company  shall 
continue  to  pay  to  the  engineers  and  firemen  in  its  employ  the 
minimum  wages  prescribed  by  the  said  award. 

By  the  Court. 

A.  Stubbs,  Clerk  of  Awards. 


(1390.)    OTAGO    CERTIFICATED    ENGINE  -  DRIVERS.  —  ORDER    EX- 

EMPTING  PARTY  FROM  AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Otago  and  Southland 
Industrial  District  (Dunedin). — In  the  matter  of  **  The  Indus- 
trial Conciliation  and  Arbitration  Act,  1905,"  and  its  amend- 
ments; and  in  the  matter  of  an  award  dated  the  4th  day  of 
March,  1907,  between  the  Otago  Certificated  Engine-drivers' 
Industrial  Union  of  Workers  and  the  employers  therein  named; 
and  in  the  matter  of  an  application  for  exemption  from  the 
provisions  of  the  said  award. 

Order  bxempting  Party. 

Tuesday,  the  10th  day  of  September,  1907. 

Upon  reading  an  application  filed  the  3rd  day  of  April,  1907,  by 
the  Taieri  and  Peninsula  Milk-supply  Company  of  Dunedin 
(Limited)  for  exemption  from  the  provisions  of  the  said  award,  and 
upon  hearing  the  representatives  of  the  said  company  and  the  said 
industrial  union  of  workers,  the  Court  doth  hereby  order  and  direct 
that  the  said  Taieri  and  Peninsula  Milk-supply  Company  of  Dun- 
edin (Limited)  be  and  the  same  is  hereby  exempted  from  the  pro- 
visions of  the  said  award  so  long  as  the  company  shall  continue  to 
carry  out  and  observe  the  conditions  now  in  operation  with  regard 
to  the  engine-drivers  and  firemen  employed  by  the  said  company 
in  Dunedin. 

By  the  Coiirt. 

A.  Stubbs,  Clerk  of  Awards. 
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(1391.)    PERMITS   GRANTED    AND   REFUSED   TO   UNDER-RATE 

WORKERS. 

CARPEirrBBiNO  Tradk. 

8th  July,  1907  :  Albert  Caddie,  at  7s.  6d.  per  day,  for  six  months. 
9th  and  13th  July,  1907  :    Henry  Schlouhaek,  at  98.  6d.  per  day, 

for  six  months. 
13th  July,  1907:  George  Beagley,  refused. 

11th  July,  1907  :  George  Hamilton,  at  9b.  per  day,  for  six  months. 
19th  July,  1907  :   George  Laurence  Bell,  at  98.  6d.  per  day,  for  six 

months. 
9th  August,  1907  :    Montague  Litolfifan,  refused. 
11th  August,  1907  :    Alfred  Hicks,  jun.,  at  10s.  per  day,  for  six 

months. 
12th  August,  1907  :  James  McGeorge,  refused. 

General  Labourers. 

30th  July,  1907  :  John  Robinson,  at  12s.  per  week,  for  six  months. 
30th  July,  1907  :  George  Stirling,  at  7s.  per  day,  for  three  months. 
30th  July,  1907  :  James  Armour,  at  78.  per  day,  for  three  months. 
7th  August,  1907  :   George  Stirling,  at  68.  per  day,  for  two  months. 

Prior  permit  of  30th  July,  1907,  cancelled,  and  this  issued  in 

lieu  thereof. 

Dunedin,  5th  September,  1907. 

A.  Stubbb,  Clerk  of  Awards. 
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NORTHERN  (AUCKLAND)  INDUSTRIAL  DISTRICT. 


(1392.)   NORTH  AUCKLAND  TIMBER-WORKERS.— AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Northern  Industrial 
District. — In  the  matter  of  "  The  Industrial  Conciliation  and 
Arbitration  Act,  1905,'*  and  its  amendments;  and  in  the  matter 
of  an  industrial  dispute  between  the  North  Auckland  Timber- 
workers'  Industrial  Union  of  Workers  (hereinafter  called  "  the 
union  ")  and  the  Auckland  Sawmillers  and  Woodware-mauufao- 
turers'  Industrial  Union  of  Employers  and  the  South  Auckland 
Sawmillers'  Association  (Limited)  (hereinafter  called  ''  the  em- 
ployers "). 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  **  the 
Court ")  having  taken  into  consideration  the  matter  of  the  above- 
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mentioned  dispute,  and  the  agreement  arrived  at  by  the  parties 
hereto,  and  in  order  to  give  effect  to  the  application  of  all  the 
parties  that  the  terms  and  conditions  thereof  should  be  embodied 
in  this  award,  doth  hereby  order  and  award  : — 

That,  as  between  the  union  and  the  members  thereof  and  the 
employers  and  each  and  every  of  them,  the  terms,  conditions,  and 
provisions  set  out  in  the  schedule  hereto  and  of  this  award  shall  be 
binding  upon  the  union  and  upon  every  member  thereof  and  upon 
the  employers  and  upon  each  and  every  of  them,  and  that  the  said 
terms,  conditions,  and  provisions  shall  be  deemed  to  be  and  they 
are  hereby  incorporated  in  and  declared  to  form  part  of  this  award ; 
and,  further,  that  the  union  and  every  member  thereof  and  the 
employers  and  each  and  every  of  them  shall  respectively  do,  observe, 
and  ]>erform  every  matter  and  thing  by  this  award  and  by  the  said 
terms,  conditions,  and  provisions  respectively  required  to  be  done, 
observed,  and  ]>erformed,  and  shall  not  do  anything  in  contraven- 
tion of  this  award  or  of  the  said  terms,  conditions,  and  provisions, 
but  shall  in  all  respects  abide  by  and  perform  the  same.  And  the 
Court  doth  hereby  further  award,  order,  and  declare  that  any 
breach  of  the  said  terms,  conditions,  and  provisions  set  out  in  the 
schedule  hereto  shall  constitute  a  breach  of  this  award,  and  that 
the  sum  of  £100  shall  be  the  maximum  penalty  payable  by  any 
party  or  person  in  respect  thereof.  And  the  Court  doth  further 
order  that  this  award  shall  take  effect  from  the  14th  day  of  October, 
1907,  and  shall  continue  in  force  until  the  1st  Jay  of  October,  1910. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereto  been  put  and  affixed,  and  the  Judge  of  the  Court  hath  here- 
unto set  his  hand,  this  10th  day  of  October,  1907. 

W.  A.  Sim,  Judge. 

Schedule. 
Payment  of  Wages, 

1.  The  rate  of  wages  set  forth  in  this  award  shall  be  paid  irre- 
spective of  the  age  of  the  worker. 

2.  All  wages  shall  be  paid  in  full  at  not  longer  intervals  than 
half-monthly. 

Hours  of  Labour. 

3.  The  hours  of  labour  to  be  observed  in  the  mills  and  factories 
in  the  Provincial  District  of  Auckland  shall  not  exceed  forty-seven 
hours  per  week. 

4.  The  hours  to  be  worked  shall  be  from  7.30  to  noon  and  from 
1  p.m.  to  5  p.m.  during  the  first  five  days  of  the  week,  and  from 
7.30  to  noon  on  Saturdays,  except  that  during  the  months  of  May, 
June,  and  July  the  hours  may  be  from  7.30  to  noon  and  from  12.40 
to  4.40  p.m. 

5.  llie  limit  of  working-hours  prescribed  in  clause  4  hereinafter 
<hall  not  apply  to  any  worker  getting  up  steam  for  the  machinery 
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in  the  respective  mills,  or  in  making  preparation  for  the  ordinarjr 
work  in  such  mills. 

Overtime. 

6.  Other  time  not  provided  for  in  clause  4  hereof  to  be  considered 
overtime, and  shall  be  paid  for  at  the  rate  of  time  and  a  quarter, 

7.  Work  done  on  Sundays,  hereinafter  prescribed,  shall  be  paid 
for  at  the  rate  of  time  and  a  half.  Work  done  on  holidays  herein- 
after prescribed  shall  be  paid  for  at  the  rate  of  time  and  a  quarter. 

Holidays. 

S.  Holidays  to  be  observed  :  New  Year's  Day,  Good  Friday, 
Easter  Monday,  the  Sovereign's  birthday,  Labour  Day,  and  Christ- 
mas Day. 

Night-shifts. 

9.  When  night-shifts  are  worked,  employers  shall  as  far  as  pos- 
sible arrange  the  work  of  the  mill  so  that  men  shall  be  required  to 
work  by  night  only  on  alternate  weeks. 

Boys. 

10.  Boys'  wages  to  be  adjusted  by  the  workers'  union  officials 
and  the  employer.  If  unable  to  agree,  the  boy  to  be  Immediately 
suspended  until  agreement  is  arrived  at  before  the  Chairman  of  the 
Conciliation  Board  or  other  person  mutually  agreed  upon. 

hicompetents. 

11.  Anv  worker  who  mav  consider  Himself  incapable  of  earning 
the  minimum  rate  of  wage '^ for  his  employment  may  be  paid  such 
less  sum  (if  any)  as  shall  from  time  to  time  be  agreed  upon  in 
writing  between  such  worker  and  the  secretary  of  the  workers' 
union.  In  the  case  of  country  mills  where  access  to  the  secretary 
is  not  possible,  the  matter  shall  be  referred  either  to  a  Stipendiary 
Magistrate  or  a  Justice  of  the  Peace  (not  being  the  employer  or  a 
member  of  the  workers'  union),  who  shall  have  power  to  fix  the 
wages,  and  the  union  shall  be  notified  thereof  within  fourteen  days ; 
and  in  the  event  of  a  permit-holder  being  engaged  at  any  work 
enumerated  in  the  wages  schedule  he  shall  be  paid  such  sum  as  set 
forth  in  the  said  schedule. 

No  Discrimination. 

12.  No  employer  shall  discriminate  against  members  of  the 
union,  nor  shall  in  the  engagement  or  dismissal  of  his  employees  or 
in  the  conduct  of  his  business  do  anything  directly  or  indirectly  for 
the  purpose  of  injuring  the  union. 

Union  Permit  Committee. 

13.  In  order  to  save  delay,  a  committee  shall  be  appointed  by 
the  workers'  union  in  the  Citv  and  Suburbs  of  Auckland,  whofle- 
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duty  it  will  be  to  issue  permits  to  workmen  who  may  consider  them- 
selv^  unable  to  earn  the  minimum  rate  of  wages  fixed. 

14.  Casual  workers  shall  be  paid  at  the  rate  of  Is.  per  hour; 
such  workers  to  receive  at  least  one  hour's  notice  of  dismissal. 

Preference. 

15.  {a.)  Employers  shall,  when  employing  other  men  than  those 
now  in  their  employment,  give  preference  to  members  of  the  Timber- 
workers'  Industrial  Union,  if  equally  qualified  with  non-members 
to  perform  the  particular  work  required. 

(6.)  Provided  further  that  a  non-member  may  be  employed,  but 
such  non-member  must  join  the  Timber- workers'  Union  within  one 
month  after  engagement.  If  he  fails  to  do  so  within  the  prescribed 
time,  he  may,  at  the  option  of  the  Timber- workers'  Union,  be  re- 
placed by  a  member  of  such  union. 

(c.)  Provided  also  that  the  rules  of  the  Timber- workers*  Union 
shall  permit  any  person  to  become  a  member  of  the  union  upon 
payment  of  an  entrance  fee  of  2s.  6d.  and  subsequent  contributions 
not  exceeding  6d.  a  week. 

{d.)  Provided  also  that  the  rules  of  the  Timber-workers'  Union 
relative  to  members  shall  apply  only  to  persons  twenty-one  years  of 
age  and  upwards. 

Definition  of  Work. 

16.  (a.)  A  **  first  drag  "  is  one  working  direct  from  a  travelling 
circular  saw  or  breaking  down. 

(6.)  A  **  first  goose  saw  "  is  one  working  direct  from  a  travelling 
circular  saw  or  breaking  down. 


Minimufn  Rate  of  Wages. 

17.  The  following  shall  be  the  minimum  rate  of  wages  paid  : — 

For  Day. 

8.      0. 

Headmen  on  band  mills 

Dogger  and  setter 

Assistant  dogger  and  setter 

Turning  down  at  band  saw 

Head,  breaking-down  saw 

Tail, 

Head,  circular  saw  (travelling) 

Tail, 

Wedger, 

Headman,  band-saw  edger 

Tail, 

Head,  first  drag  saw  ... 

Tail, 

Head,  second  drag  saw 

Tail,  ,,  if  an  adult 


>t 


»> 


>» 


f  9 


»» 


9 

0 

..      8 

0 

7 

6 

7 

6 

8 

6 

7 

6 

9 

0 

8 

0 

7 

6 

8 

0 

7 

0 

8 

0 

7 

6 

7 

6 

7 

0 
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Headmen,  recutter  saws 

Tailmen,  ,, 

Men  in  charge  of  two  deal-frames  or  gang-saw 

Men  in  charge  of  one  deal-frame 

Log  jigger  saw 

Log-getters 

Men  in  charge  of  first  goose  saw 

Other  goose  saws,  if  an  adult 

First  assistant  saw-doctor 

OOCOU  U  yy  ^f  >••  •••  ••- 

A  XxXa  \Jk  ft|  «•  •••  ••«  ••• 

Slipmen  who  class  timber 

Men  in  charge  of  slip-track  who  class  a  stack 

Machine-feeders,  yard  slab,  sawdust,  shaving  men 

Horse-drivers 

Engine-drivers  who  require  to  hold  first-class  certificate 

Engine-drivers  who  require  to  hold  second-class  certificate  . 

tSvOKers  •••  ••■  •••  •••  ••• 

Blacksmiths  (country  mills  only) 

Blacksmith  strikers,  if  an  adult 

Head  mill  carpenters 

Second  ,, 

First  ordermen 

Tally-men 

Machine-men  who  make  and  keep  their  own  irons 

Machine-men  who  set  up  machine 

Dressed-timber  sorters 

Fto  Night. 
Night-watchmen  (maximum  hours  to  be  worked,  sixty-three 

hours  per  week)     ...  ...  ...  ...  ...       6     0 

Per  Day. 
Holiday  and  Sunday  watchmen  (if  not  employed  as  ordinary 

night-watchmen,  nine  hours  and  a  half  per  day)  ...       7     0 

Assistant  engineer      ...  ...  ...  ...  ...       9     6 

Machinery  Department, 

The  following  minimum  rates  have  been  fixed  for  machines  as 

described  : —  «^  ,x 

P»r  Day. 

Parker,  Lamb,  and  Co  -  -  s.  d. 

Deal-frame             ...  ...             ..              ...       7  0 

Goldie's  Mill— 

Recutter,  head       ...  ...             ...             ...             ...       8  0 

, ,  v&  IX  ...  ...  •••  ...  ...  I  %3 

No.  1  drag,  head  ...  ...  ...  ...       7     6 

, ,  LftH       ...  ...  ...  ...  ...  Iw 

No.  2  drag,  head  ...  ...  ...  ...  ...       7     0 

ff  xaii    '••  ...  ...  ...       Ovi 


Per  Day. 

a. 

d. 

8 

0 

7 

6 

7 

6 

7 

6 

8 

4 

7 

6 

7 

6 

7 

0 

8 

0 

7 

0 

6 

0 

7 

6 

7 

6 

7 

0 

8 

0 

9 

0 

8 

6 

7 

0 

10 

0 

8 

0 

10 

0 

9 

0 

8 

0 

7 
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9 

6 

7 

6 

7 

0 
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'Maoklow  Bros. — 
Recutter,  head 

,,        tail 
Box  drags,  head    ... 
,,         tail 
Waitemata  Sawmilling  Company 
Recutter,  head 
, ,         vail 
Kauri  Timber  Company — 
Log-frame 
Deal-frameR  No.  1 

2 
3 
4 
5 
6 
No.  1  drag,  head  ... 

,,  tail 

^o.  2  drag,  head  ... 

,,  tail    ... 

No.  3  drag,  head  ... 

,,  tail    ... 

No.  4  drag,  head  ... 

Recutter,  head 
,,         tail 
Box  department — 

Nos.  7  and  8  deal-frames 
No.  1  drag,  head 

,,  tail 

No.  2  drag,  head 
,,  tail 

Leyland-O'Brien  Company — 
Recutter,  head 
tail 


9> 


Fer  Day. 

B. 

d. 

7 

6 

7 

0 

6 

6 

5 

0 

7 

6 

7 

0 

7 

0 

7 

0 

6 

0 

6 

0 

4 

0 

4 

0 

6 

0 

7 

6 

7 

0 

6 

0 

5 

0 

6 

0 

5 

0 

6 

0 

5 

0 

7 

0 

5 

0 

6 

6 

6 

0 

4 

2 

6 

6 

4 

2 

7 

0 

6 

0 

18.  The  fixing  of  the  wages  of  foremen  and  heads  of  departments 
shall  be  left  entirely  in  the  hands  of  the  employees,  as  these  men  are 
officers  and  members  of  the  manager's  staff. 

Prese?U  Wages  not  reducible. 

19.  In  respect  to  the  wages  prescribed  in  this  award  for  small 
machines  it  is  understood  that  those  at  present  working  them  shall 
not  have  their  wages  reduced  to  the  minimum  fixed. 


Terms  of  Award, 

20.  This  award  shall  come  into  force  on  the  14th  day  of  October, 
1907,  and  shall  remain  in  force  until  the  1st  day  of  October,  1910. 
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In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereunto  been  put  and  affixed,  and  the  Judge  of  the  said  Court  hath 
hereto  set  his  hand,  this  10th  day  of  October,  1907. 

W.  A.  Sim,  Judge. 

Memorandum. 
This  award  embodies  the  agreement  of  the  parties. 

W.  A.  Sim,  Judge. 


(1393.)    PERMITS   GRANTED  AND   REFUSED   TO   UNDER-RATE 

WORKERS. 

Applications  under  awards  of  Court  for  permits  for  under-rate 
workers  dealt  with  by  Chairman  of  Conciliation  Board  for  Northern 
(Auckland)  Industrial  District : — 

Engineers'  Award. 

2nd    September,    1907.  —  William    Armstrong,    98.    6d.,    for    six 

months. 
18th  September,  1907. — A.  H.  Smith,  8s.  6d.,  for  six  months. 

Bakers',  &c..  Award. 

6th  September,   1907. — Roy  Meredith,  to  serve  balance  of  appren- 
ticeship. 

Fellmongers'  Award. 

8th  September,  1907. — Thomas  W.  Inglis,  to  work  for  8s.  6d.  for 
six  months. 

Carpenters'  Award. 

13th  September,  1907. — Thomas  Robinson,  jun.,  permit  refused. 
11th  September,  1907. — Thomas  W.  Sims,  £2  6s.  per  week,  for  six 

months. 
13th  September,  1907.— Thomas  N.  Todd,  Ss.  6d.  per  day,  for  six 

months. 
23rd  September,  1907. — Robert  Hall,  9s.  per  day,  for  six  months. 
24th  September,  1907. — Alfred  Bouge,  98.  per  day,  for  six  months. 
30th  September,  1907. — George  Steven,  9s.  per  day,  for  six  months. 
1st  October,  1907. — Ernest  Wilson,  9s.  per  day,  for  six  months. 

Ship,  Yaoht,  and  Boat  Builders'  Award. 
16th  September,  1907. — Joseph  Bettinson,  permit  refused. 
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Tailorbbbeb'  Award. 

16th  September,   1907.— Miss  May  Wakefield,   £1   weekly,   for  six 
months. 

Furniture  Tradb  Award. 

25th  September,  1907. — Frederick  Jeans,  Ss.  8d.  per  day,  for  six 
months. 

Builders'  Labourers'  Award. 

28th  September,  1907. — Charles  H.  Butterworth,  permit  refused. 

COAOHBUILDERS'    AWARD. 

19th  September,   1907.— S.  Mainland,  £2  Ss.  6d.  weekly,  for  six 
months. 

John  Fa w cub.  Chairman. 
Auckland,  6th  October,  1907. 


WELLINGTON  INDUSTRIAL  DISTRICT. 


(1394.)   WELLINGTON  COOKS  AND  WAITERS   AGREEMENT.  —  CON- 
CURRENCE. 

In  the  matter  of  '^  The  Industrial  Conciliation  and  Arbitration 
Act,  1905,''  and  its  amendments;  and  in  the  matter  of  an 
industrial  agreement  filed,  pursuant  to  section  59,  subsection 
(6),  of  the  above-mentioned  Act,  in  the  ofl&ce  of  the  Clerk  of 
Awards  at  Wellington  as  No.  232,  between  the  Wellington 
Amalgamated  Society  of  Cooks  and  Waiters'  Industrial  Union 
of  Workers  and  the  Licensed  Victuallers'  Association  (Welling- 
ton Branch)  and  other  employers. 

The  following  further  employers  have  signified  their  concurrence 
in  the  above  industrial  agreement : — 

Greorge  A.  Scott. 
Scott  Bros. 
Robert  Buckeridge. 
Frank  T.  Dakin. 

Dated  at  Wellington,  this  5th  day  of  October,  1907. 

W.  A.  Hawkins,  Clerk  of  Awards. 
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CANTERBURY  INDUSTRIAL  DISTRICT. 


(1395.)    CANTERBURY  BRICKLAYERS.— AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Canterbury  Industrial 
District. — In  the  matter  of  **  The  Industrial  Conciliation  and 
Arbitration  Act,  1905,"  and  its  amendments;  and  in  the  matter 
of  an  industrial  dispute  between  the  Canterbury  Bricklayers' 
Industrial  Union  of  Workers  (hereinafter  called  "the  union  ") 
and  the  Canterbury  Builders  and  Contractors'  Association  of 
Employers  (hereinafter  called  **  the  employers  "). 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  "the 
Court  "),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  the  agreement  of  the  parties,  and  in  order 
to  give  effect  to  the  application  of  the  parties  that  the  terms  and 
conditions  thereof  should  be  embodied  in  this  award,  doth  hereby 
order  and  award  : — 

That,  as  between  the  union  and  the  members  thereof  and  the 
employers  and  each  and  every  of  them,  the  terms,  conditions,  and 
provisions  set  out  in  the  schedule  hereto  and  of  this  award  shall  be 
binding  upon  the  union  and  upon  every  member  thereof  and  upon 
the  employers  and  upon  each  and  every  of  them,  and  that  the  said 
terms,  conditions,  and  provisions  shall  be  deemed  to  be  and  they 
are  hereby  incorporated  in  and  declared  to  form  part  of  this 
award;  and,  further,  that  the  union  and  every  member  thereof 
and  the  employers  and  each  and  every  of  them  shall  respectively 
do,  observe,  and  perform  every  matter  and  thing  by  this  award 
and  by  the  said  terms,  conditions,  and  provisions  respectively 
required  to  be  done,  observed,  and  performed,  and  shall  not  do 
anything  in  contravention  of  this  award  or  of  the  said  terms, 
conditions,  and  provisions,  but  shall  in  all  respects  abide  by  and 
perform  the  same.  And  the  Court  doth  hereby  further  award, 
order,  and  declare  that  any  breach  of  the  said  terms,  conditions, 
and  provisions  set  out  in  the  schedule  hereto  shall  constitute  a 
breach  of  this  award,  and  that  the  sum  of  £100  shall  be  the 
maximum  penalty  payable  by  any  party  or  person  in  respect 
thereof.  And  the  Court  doth  further  order  that  this  award  shall 
take  effect  from  the  14th  day  of  October,  1907,  and  shall  continue 
in  force  until  the  14th  day  of  October,  1909. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereto  been  put  and  affixed,  and  the  Judge  of  the  Court  hath  here- 
unto set  his  hand,  this  10th  day  of  October,  1907. 

W.  A.  Sim,  Judge. 
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SOHEDULE. 

Hours  of  Labour. 

1.  The  recognised  hours  of  labour  shall  be  from  8  a.m.  till 
5  p.m.  on  the  first  five  days,  and  from  8  a.m.  till  12  noon  on 
Saturdays;  one  hour  shall  be  allowed  for  dinner  from  12  a.m. 
till  1  p.m.,  from  the  1st  August  to  the  30th  April :  and  from 
8  a.m.  till  4.30  p.m.  on  each  -day  except  Saturdays,  one  half- 
hour  to  be  allowed  for  dinner  from  12  a.m.  till  12.30  p.m.,  from 
the  1st  May  until  the  31st  July. 

Rate  of  Wages. 

2.  All  journeymen  bricklayers  shall  receive  not  less  than  Is.  fid 
per  hour. 

Overtime. 

3.  All  time  worked  beyond  the  time  mentioned  in  clause  1  shall 
be  overtime,  and  shall  be  paid  for  at  the  rate  of  time  and  a  quarter 
for  the  first  four  hours,  and  time  and  a  half  shall  be  paid  for  all 
time  worked  after  the  first  four  hours.  Double  time  shall  be  paid 
for  work  done  on  Sundays,  Christmas  Day,  and  Good  Friday. 
Time  and  a  half  shall  be  paid  for  work  done  on  the  following  re- 
cognised holidays  :  New  Year's  Day,  Easter  Monday,  Labour  Day, 
Show  Day,  Boxing  Day.  All  repairs  to  bakers'  ovens  in  constant 
use  to  be  paid  double-time  rate. 

Under -rate  Workers. 

4.  Any  workman  who  is  unable  to  earn  the  minimum  wage 
through  imperfect  training  or  old  age  may  be  paid  such  less  wage 
as  may  from  time  to  time  be  agreed  upon  in  writing  between  his 
employer  and  the  president  or  secretary  of  the  union,  and  in  de- 
fault of  such  agreement  within  twent3'^-four  hours  after  such 
workman  has  applied  in  writing  to  the  secretary  of  the  union 
stating  his  desire  that  such  wage  shall  be  agreed  upon,  then  such 
wage  shall  be  fixed  in  writing  by  the  Chairman  of  the  Conciliation 
Board  for  this  industrial  district,  upon  the  application  of  the  work- 
man after  twenty-four  hours'  notice  in  writing  to  the  secretary  of 
the  union,  who  shall,  if  he  so  desire,  be  heard  upon  such  applica- 
tion. Any  workman  whose  wages  have  been  so  fixed  may  work  and 
be  employed  for  such  less  wage  for  the  space  of  six  calendar 
months,  and  shall  within  fourteen  days  of  the  expiration  of  such 
term,  if  he  wishes  a  renewal  of  his  permit,  give  notice  in  writing 
to  his  employer  and  to  the  secretary  of  the  Canterbury  Bricklayers' 
Union :  and  in  the  event  of.  his  failing  to  give  such  notice  shall 
render .  himself  liable  to  any  penalty  which  the  Court  may  inflict. 
An  employer  may  employ  only  one  underpaid  workman  to  every 
three  competent  workmen,  provided  that  competent  workmen  are 
available. 


()96 

Payment  of  Wages. 

5.  Wages  shall  be  paid  weekly  and  in  money  wherever  the  work 
is  being  performed,  and  when  not  paid  in  the  employer's  time  all 
time  exceeding  fifteen  minutes'  waiting  for  same  shall  be  pa^d  for 
as  provided  in  clause  3. 

6.  When  workmen  are  discharged  they  shall  be  paid  within 
fifteen  minutes  from  time  of  being  discharged.  All  time  after 
fifteen  minutes'  waiting  for  same  shall  be  paid  for  as  provided  in 
clause  5. 

Definition  of  Work. 

7.  All  stopping  and  pointing,  cutting  bricks  or  brickwork,  or 
doing  anything  which  requires  the  use  of  bricklayers'  tools,  shall  be 
done  by  bricklayers  only,  providing  a  bricklayer  is  employed  on 
the  job. 

Country  Work. 

8.  Any  bricklayer  or  apprentice  employed  upon  country  work 
shall  be  conveyed  by  his  employer  to  and  from  such  work  free  of 
charge,  or  his  travelling-expenses  to  and  returning  from  such  work 
shall  be  paid  by  his  employer,  but  once  only  during  the  continuance 
of  the  work  if  such  be  continuous  and  the  workman  or  apprentice 
is  not  in  the  meantime  recalled  by  his  employer.  The  time  occu- 
pied in  travelling  shall  be  paid  for  at  the  ordinary  rate,  but  no 
workman  shall  be  paid  more  than  an  ordinary  days'  wage  for  any 
day  occupied  by  bim  in  travelling,  although  the  hours  occupied 
may  exceed  eight,  unless  he  is  upon  the  same  day  occupied  in 
working  for  his  employer.  When  the  distance  requires  workmen 
employed  on  country  work  to  sleep  away  from  their  homes,  an 
additional  allowance  of  15  per  cent,  upon  the  amount  of  their 
wages  for  the  time  so  occupied  shall  be  paid  to  them,  and  their 
employer  shall  also  provide  them  with  tents  or  other  suitable 
sleeping  accommodation. 

Suburban   Work. 

9.  When  the  work  to  be  performed  is  distant  more  than  a  mile 
and  a  half  from  the  Chief  Post-office  in  the  City  of  Christchurch, 
the  workman  shall  be  paid  at  the  ordinary  rate  for  the  time  reason- 
ably occupied  in  walking  to  and  from  such  work,  provided  he 
shall  not  be  paid  for  the  time  occupied  in  walking  the  first  mile  and 
and  a  half  from  the  said  Post-office.  When  the  work  is  more  than 
three  miles  from  the  Chief  Post-office,  the  employer  shall  provide  a 
conveyance  or  pay  tram  or  train  fares,  but  by  whatever  means  he 
is  conveyed,  the  workman  shall  be  paid  for  all  time  travelling  by 
such  conveyance  before  7.30  a.m.  or  after  5  p.m.  from  the  1st  May 
until  the  31st  July,  and  before  7.30  a.m.  or  after  5.30  p.m.  from 
the  1st  August  until  the  30th  April;  this  shall  also  apply  to 
apprentices;  but  in  the  event  of  any  workman  residing  within  a 
mile  and  a  half  from  such  work  he  shall  not  be  paid  for  time 
occupied  in  travelling  thereto. 
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Preference. 

10.  As  long  as  the  rules  of  the  union  permit  any  bricklayer  of 
good  character  and  sober  habits  to  become  a  member  on  pay- 
ment of  an  entrance  fee  not  exceeding  5s.  upon  his  written  applica- 
tion, without  ballot  or  other  election,  and  so  continue  upon  con- 
tributing subscriptions  not  exceeding  6d.  per  week,  the  employer 
shall  employ  members  of  the  union  in  preference  to  non-members, 
provided  that  there  are  members  available  without  undue  delay 
equally  qualified  and  willing  to  perform  the  particular  work.  But 
this  award  shall  not  compel  any  employer  to  dismiss  any  person 
now  employed  by  him. 

11.  As  soon  as  the  union  shall  perform  the  conditions  entitling 
the  members  of  the  union  to  preference  under  the  foregoing  clause, 
and  at  all  times  thereafter,  the  union  shall  keep  at  some  convenient 
place  within  one  mile  from  the  Chief  Post-oflBce  of  the  City  of 
Christohurch  a  book  to  be  called  the  "  employ ment-book, ' '  wherein 
shall  be  entered  the  names  and  exact  addresses  of  all  members  of 
the  union  for  the  time  being  out  of  employment,  with  a  description 
of  the  branch  of  the  trade  in  which  each  such  workman  claims  to  be 
proficient  and  the  names  and  addresses  of  the  last  two  employers 
by  whom  such  workman  shall  have  been  employed ;  immediately 
upon  such  workman  obtaining  employment  a  note  thereof  shall  be 
entered  in  the  employment-book.  The  executive  of  the  union  shall 
use  their  best  endeavours  to  verify  all  the  entries  contained  in  such 
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book,  and  the  union  shall  be  answerable  as  for  a  breach  of  this 
award  in  case  any  entry  therein  shall  in  any  particular  be  wil- 
fully false  to  the  knowledge  of  the  executive  of  the  union,  or  in 
case  the  executive  of  the  union  shall  not  have  used  rear  mable 
endeavours  to  verify  the  same.  Such  book  shall  be  open  to  every 
employer  without  fee  or  charge  at  all  hours  between  8  a.m.  and 
5  p.m.  on  every  working-day  except  Saturdays,  and  on  that  day 
between  the  hours  of  8  a.m.  and  noon.  If  the  union  fail  to  keep 
an  employment-book  in  the  manner  provided  by  this  clause,  then 
and  in  such  case  and  so*  long  as  such  failure  shall  continue  any 
employer  may,  if  he  so  thinks  fit,  employ  any  bricklayer,  whether 
a  member  of  the  union  or  not,  to  perform  the  work  required  to  be 
performed,  notwithstanding  the  foregoing  provisions.  Notice  by 
advertisement  in  the  Lyttelton  Times  and  Press  newspapers,  pub- 
lished in  the  City  of  Christchurch,  shall  be  given  by  the  union  of 
the  place  where  such  employment-book  is  kept  and  of  any  change 
in  such  place. 

Apprentices. 

12.  All  apprentices  shall  be  indentured  for  a  period  of  five 
years.  Every  apprentice  shall  serve  one  month's  probation,  the 
said  month  to  he  included  in  the  period  of  apprenticeship.  The 
proportion  of  apprentices  to  journeymen  shall  be  one  apprentice 
to  every  three  journeymen.  The  wage- to  be  paid  to  apprentices  to 
be — First  year,  58.;    second  year,   lOs. ;    third  year,   15s.;    fourth 
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year,  £1 ;  fifth  year,  £1  Ss.  This  clause  shall  not  interfere  witb 
any  existing  arrangement  between  an  employer  and  apprentice 
before  the  date  of  this  agreement  becoming  an  award. 

Termination  of  EmploymefU. 

13.  It  shall  be  necessary  for  an  employer  to  give  a  bricklayer 
one  hour's  notice  prior  to  his  dismissal,  and  it  shall  be  necessary 
for  a  bricklayer  to  give  his  employer  one  hour's  notice  that  he  is 
about  to  leave  his  employment. 

Subletting  Work. 

14.  That  no  contractor  be  allowed  to.  sublet  brickwork  labour 
only. 

Term  of  Award. 

15.  This  award  shall  come  into  force  on  the  Hth  day  of  October, 
1907,  and  shall  continue  in  operation  until  the  14th  day  of  October, 
1909. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereto  been  put  and  affixed,  and  the  Judge  of  the  said  Court  hath 
hereto  set  his  hand,  this  lOtli  day  of  October,  1907. 

W.  A.  Sim,  Judge. 


Memoranduh. 
This  award  embodies  without  alteration  the  agreement  of  the 
parties. 

W.  A.  Sim,  Judge. 


(1396.)  CANTERBURY  SLAUGHTERMEN.— AGREEMENT. 

Agreement  made  this  5th  day  of  September,  1907,  Ijetween  the 
Canterbury  Slaughtermen's  Industrial  Union  of  Workers  and 
the  Mayor,  Councillors,  and  Citizens  of  the  City  of  Christchurch 
and  Others. 

This  agreement,  made  in  pursuance  of  "  The  Industrial  Con- 
ciliation and  Arbitration  Act,  1900,"  this  5th  day  of  Sep- 
tember, 1907,  between  the  Canterbury  Slaughtermen's  Indus- 
trial Union  of  Workers  (hereinafter  called  **  the  employees  ") 
of  the  one  part  and  the  Mayor,  Councillors,  and  Citizens  of 
the  City  of  Christchurch,  C.  and  R.  Horwell  of  Christchurch, 
J.  Muir  and  Sons  of  Christchurch,  W.  Wootton  of  Christ- 
church,  Charles  Julius  Pearoe  and  Sons  of  Christchurch,. 
Webster  and  Burns  of  Timaru,  and  the  Mayor,  Councillors, 
and  Burgesses  of  the  Borough  of  Timaru,  all  carrying  on 
the  business  of  contract  slaughtermen  (hereinafter  called 
"  the  employers  ")  of  the  other  part. 
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Whereas  at  a  conference  of  the  employers  held  at  Christchurch  on 
the  9th  day  of  August,  1907,  the  terms,  conditions,  and  provisions 
set  out  in  the  schedule  hereto  were  agreed  upon  between  the  said 
employers  and  employees  :  And  whereas  the  said  employers,  parties 
hereto,  being  desirous  of  promoting  and  continuing  mutual  good- 
will between  and  amongst  employers  and  employees,  and  for  other 
considerations,  have  agreed  to  enter  into  this  agreement  as  an 
industrial  agreement  made  in  pursuance  of  the  before-mentioned 
Act : 

Now  this  agreement  witnesseth  and  it  is  hereby  mutually  agreed 
by  and  between  the  said  parties  to  this  agreement  as  follows  : — 

1.  That  they,  the  said  employees  and  employers,  parties  hereto,, 
and  each  and  every  of  them  respectively,  do  hereby  jointly  and 
severally  agree  to  acoept  and  work  under  and  abide  by  the  terms, 
conditions,  and  provisions  set  out  herein  and  those  also  set  out  in  the 
schedule  hereto,  and  will  at  all  times  do,  observe,  and  perform  every 
matter,  condition,  and  thing  which  by  the  terms,  conditions,  and 
provisions  set  out  herein  and  in  the  schedule  hereto  are  required  to 
be  done,  observed,  or  performed,  and  will  not  do  anything  in  contra- 
vention of  the  said  terms,  conditions,  and  provisions,  but  will  in  all 
respects  abide  by  the  same  as  fully  and  effectually  and  to  the  same 
extent  in  all  respects  as  if  the  said  terms,  conditions,  and  provisions 
had  been  contained  in  an  award  of  the  Court  of  Arbitration  under 
the  above  Act. 

2.  That  this  agreement  shall  be  deemed  to  be  an  industrial  agree- 
ment entered  into  by  the  parties  hereto  in  pursuance  of  the  said 
"  Industrial  Conciliation  and  Arbitration  Act,  1900,"  and  the 
amending  Acts  thereto,  and  shall  be  enforceable  in  accordance  with 
the  provisions  of  the  said  Act  or  Acts  relating  to  industrial 
agreements. 

.3.  If  either  of  the  parties  to  this  agreement  or  any  or  either  of 
them  shall  in  any  particular  commit  or  suffer  any  breach  of  this 
agreement,  such  person  or  persons  shall  forfeit  and  pay  such 
penalty  or  penalties  as  may  be  imposed  by  the  Court  under  the  pro- 
visions of  the  said  Act  and  amending  Acts. 

4.  The  failure  of  the  parties  hereto  or  either  or  any  of  them  to 
observe  and  perform  any  matter  or  thing  by  the  said  terms,  con- 
ditions and  provisions  to  be  done,  observed,  and  performed  by  either 
or  any  of  the  parties  hereto,  and  the  doing  of  anything  in  contraven- 
tion of  the  said  terms,  conditions,  and  provisions  by  either  of  the 
parties  hereto  shall  constitute  a  breach  or  breaches  of  this  agree- 
ment within  the  meaning  of  the  said  Act  and  the  Acts  amending 
same. 

6.  This  agreement  shall  take  effect  from  the  1st  day  of  October, 
1907,  and  shall  continue  in  force  and  its  provisions  may  be  enforced 
up  to  the  30th  day  of  September,  1909. 

6.  It  is  hereby  declared  and  agreed  that  this  agreement  shall  be 
binding  on  all  such  of  the  parties  named  herein  who  shall  sign  the 
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same,  notwithstanding  that  other  persons  named  therein  as  parties 
ma}*  not  have  signed  the  8&me. 

In  witness  whereof  the  said  parties  hereto  have  hereunto  sub- 
scribed their  names,  the  day  and  year  first  above  written. 


The  Schedulr  before  referred  to. 

City  Abattoirs. 

Rule  1. — Slaughtering  to  commence  at  7  or  8  a.m.,  as  required. 
Unlimited  time  as  to  wheii  ^ork  shall  cease  five  days  in  the  week; 
but  work  shall  cease  not  later  than  1  p.m.  on  Saturdays.  Loading 
to  be  done  by  slaughtermen  when  required,  provided  slaughterman 
is  required  to  load  before  slaughtering  commences.  One  hour  shall 
be  allowed  for  breakfast. 

Rule  2. — All  slaughtermen  to  be  paid  £3  Ss.  (three  pounds  five 
shillings)  per  week  of  forty-eight  hours.  All  overtime  to  be  paid  at 
the  rate  of  time  and  a  half.  All  casual  slaughtermen  to  be  paid 
ISs.  (fifteen  shillings)  per  day  of  eight  hours.  All  overtime  worked 
by  casual  slaughtermen  shall  be  paid  at  rate  of  2s.  6d.  (two  shillings 
and  sixpence)  per  hour. 

Rule  3. — Preference  of  employment  to  be  given  to  members  of 
the  Canterbury  Slaughtermen's  Industrial  Union  as  prescribed  in 
clause  15  of  the  Freezing  Company's  agreement. 

Rule  4. — All  stock  to  be  penned. 

Rule  6. — No  sheep  to  be  skinned  after  being  dead  12  (twelve) 
hours 

Rule  6. — Fifteen  minutes  in  the  morning  and  fifteen  minutes  in 
the  afternoon  shall  be  allowed  for  **  Smoke,  oh  I  "  provided  that  on 
Saturday  morning  thirty  minutes  **  Smoke,  ohi  *'  be  allowed. 

Rule  7. — No  work  to  be  done  on  Sundays  excepting  when  New 
Year's  Day  or  Christmas  Day  shall  fall  on  Tuesday,  when  double 
rate  shall  be  paid  for  all  such  Sunday  work. 

Rule  8. — The  following  shall  be  holidays  :  New  Year's  Day,  Good 
Friday,  Easter  Monday,  Prince  of  Wales's  Birthday,  Christmas 
Day,  Boxing  Day,  King's  Birthday,  Show  Day  :  Provided  that  on 
Easter  Monday,  King's  Birthday,  Prince  of  Wales's  Birthday,  and 
Boxing  Day  slaughtermen  shall  work  for  the  period  of  four  hours 
at  ordinary  rates.  Should  it  be  urgently  necessary  to  work  on 
holidays  not  provided  for  in  the  above,  arrangements  to  be  made 
between  the  employers  and  representatives  of  the  union,  when  double 
rates  shall  be  paid  for  all  such  work  done. 

Rule  9. — Wages  to  be  paid  fortnightly,  at  12  o'clock  noon  on 
Saturdav. 

The  common  seal  of  the  Canterbury  Slaughtermen's  Industrial 
Union  of  Workers  was  affixed  hereto  pursuant  to  a  resolution  of  the 
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Executive  Committee  of  the  above  union,  held  at  the  Trades  and 
Labour  Hall,  Chrietchurch,  the  Slst  day  of  August,  1907. 

Charlbs  Were,  President. 
[Seal.]  James  R.  Mu^'RO,  Secretary. 

/William  S.  Wootton. 
I  J.  McjiR  AND  Sons. 

Charles  Horwell  and  Robert  Horwell. 

C.  J.  Pearce  and  Sons. 

J.  Webster  and  S.  R.  Burns. 


(1397.)  CANTERBURY  DRIVERS.*— CLAIMS  OF  UNION. 
Drivers  at  and  about  Quarries. 

Wages. 

1.  That,  except  where  otherwi^se  provided  in  these  conditions, 
competent  carters  in  constant  employment  shall  be  paid  the  follow- 
ing minimum  weekly  wages  :  For  those  driving  and  attending  a 
single  horse  the  minimum  weekly  wage  of  £2  2s. ;  for  those  driving 
and  attending  to  two  or  more  horses,  the  minimum  weekly  wage  of 
£2  6s. 

'*  Constant  employment  "  means  employment  by  the  week,  and 
in  which  no  time  is  deducted  from  the  men  for  wet  or  bad  weather 
or  holidays,  or  for  any  cause  other  than  their  own  default. 

Employment  of  Youths. 

2.  Employers  are  at  liberty  to  employ  youths  above  the  age  of 
eighteen  years  according  to  the  following  scale:  Up  to  nineteen 
years,  7d.  per  hour,  6s.  per  day,  £\  7s.  per  week;  up  to  twenty 
years,  8d.  per  hour,  5s.  6d.  per  day,  Jt\  10s.  per  week;  up  to 
twenty-one  years,  9Jd.  per  hour,  6s.  6d.  per  day,  £1  16s.  per  week. 

3.  The  minimum  weekly  wage  prescribed  by  the  above  para- 
graphs shall  be  deemed  to  extend  to  and  include  attendance  to 
horses  on  Sundays,  week-days,  and  holidays. 

Adult  Casual  Labour. 

4.  Adult  casual  labour  shall  be  paid  for  at  the  rate  of  Is.  per 
hour  for  a  man  driving  and  attending  to  one  horse,  and  at  the  rate 
of  Is.  IJd.  per  hour  for  a  man  driving  and  attending  to  two  or 
more  horses.  Overtime  shall  be  paid  at  the  rate  of  Is.  3d.  per 
hour,  and  shall  commence  after  ten  and  a  half  hours'  work  for  any 
one  day.  A  man  shall  be  deemed  to  be  a  casual  driver  who  is  not 
employed  continuously  for  more  than  one  week.  For  work  done  on 
Sundays,  Christmas  Day,  or  Good  Friday  a  casual  driver  shall  be 
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♦  See  October. 
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paid  28.  per  hour,  save  for  time  attending  to  horses,  whioh  shall  be 
paid  for  at  ordinary  rates. 

Under -rate  Men, 

5.  Any  worker  who  may  be  considered,  by  reason  of  youth,  old 
age,  infirmity,  physical  weakness,  or  other  cause,  incapetble  of 
earning  the  minimum  wage,  may  be  paid  such  lower  rate  of  wages 
as  may  from  time  to  time  be  fixed,  on  the  application  of  the  em- 
ployee in  writing,  by  the  Chairman  of  the  Conciliation  Board, 
having  regard  in  so  fixing  his  wage  to  the  worker's  capability, 
his  past  earnings,  and  such  other  circumstances  as  such  Chairman 
may  think  fit  to  consider.  Such  Chairman  shall  fix  a  time  and  place 
for  the  hearing  of  the  application,  and  shall  give  notice  in  writing 
of  such  time  and  place  to  the  secretary  of  the  Canterbury  Drivers' 
Industrial  Union  of  Workers.  Such  secretary  or  some  other  person 
appointed  in  that  behalf  by  the  union  shall  be  afforded  an  oppor- 
tunity to  attend  the  hearing  to  enable  the  union  to  have  its  views 
expressed  upon  the  application.  Whenever  occasion  arises  for  so 
fixing:  an  employee's  wage  it  shall  be  fixed  for  such  period  not  ex- 
ceeding six  months  as  such  Chairman  shall  determine,  and  after 
the  expiration  of  the  said  period  until  fourteen  days'  notice  shall 
have  been  given  to  him  by  the  secretary  of  the  union  requiring 
him  to  have  his  wage  fixed  in  manner  prescribed  by  this  clause. 
Provided  that  in  the  case  of  any  person  whose  wage  is  so  fixed  by 
reason  of  old  age  or  permanent  disability,  it  may  be  fixed  for  such 
longer  per.iod  as  such  Chairman  shall  tEink  fit. 

Hours, 

6.  A  week's  work  shall  consist  of  47^  hours,  but  shall  not  ex- 
ceed eight  hours  and  a  half  any  day  of  the  week  exclusive  of  the 
time  required  for  the  necessary  attendance  to  horses. 

Overtime, 

7.  Overtime  for  permanent  hands  shall  be  paid  for  at  the  rate 
of  Is.  per  hour  for  the  first  two  hours  beyond  the  prescribed  47| 
hours,  and  Is.  6d.  per  hour  for  all  time  worked  beyond  such  first 
two  hours. 

For  work  done  on  Sundays,  Christmas  Day,  and  Good  Friday, 
other  than  attending  to  horses,  drivers  shall  be  paid  at  the  rate 
of  28.  per  hour,  in  addition  to  the  weekly  wages.  For  work  other 
than  attendance  to  horses  done  on  any  of  the  other  holidays  men- 
tioned in  this  award  drivers  shall  be  paid  at  the  rate  of  Is.  3d.  per 
hour  in  addition  to  the  weekly  wages. 

Time  lost  by  a  driver  through  his  own  default  shall  not  count 
in  computing  overtime. 

8.  The  foliowirg  shall  be  the  recognined  holidays:  New  Year's 
Day,  Good  Friday,  Easter  Monday,  Prince  of  Wales's  Birthday, 
Labour  Day,  Anniversary  Day,   King's  Birthday,   Christmas  Day, 
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^Dd  Boxing  Day.  Any  employer  may  substitute  another  day  for 
•each  of  the  following  holidays:  Prince  of  Wales's  Birthday,  King's 
Birthday,  and  Boxing  Day.  When  any  holiday  falls  on  a  Sunday, 
the  day  proclaimed  or  generally  held  as  the  holiday  shall  be  ob- 
served, and  the  provisions  of  this  award  shall  apply  thereto. 

Preference, 

9.  So  long  as  the  rules  of  the  union  permit  any  person  of  good 
character  and  sober  habits,  and  a  competent  driver,  to  become  a 
member  on  payment  of  an  entrance  fee  not  exceeding  5s.,  upon  his 
written  application,  without  ballot  or  other  election,  and  so  to 
continue  upon  contributing  subscriptions  not  exceeding  6d.  per 
week,  the  employer  shall  employ  members  of  the  union  in  pre- 
ference to  non-members,  provided  that  there  are  members  available, 
i^ithout  undue  delay,  equally  qualified  to  perform  the  particular 
v^or\i  or  service;  but  this  award  shall  not  compel  any  employer  to 
•dismiss  or  refuse  employment  to  any  person  then  employed  by  him. 
Nothing  in  this  clause  contained  shall  apply  to  **  casual  drivers." 

This  clause  shall  not  apply  to  the  employment  of  drivers  en- 
gaged on  the  spot  more  than  three  milps  from  the  Chief  Post-office, 
CJhristchurch. 

No  Disc  rimina tion . 

10.  No  employer  shall,  in  the  engagement  of  his  men,  dis- 
criminate against  members  of  the  union,  nor  do  anything  for  the 
purpose  of  injuring  the  union,  whether  directly  or  indirectly. 

When  members  of  the  union  and  non-members  are  employed 
together  there  shall  be  no  discrimination  between  members  and  non- 
members,  and  both  shall  work  together  in  harmony,  and  shall  re- 
ceive equal  pay  for  equal  work. 

Payment  of  Wages, 

11.  All  wages,  including  overtime,  shall  be  paid  weekly  or  fort- 
nightly on  a  day  to  be  from  time  to  time  fixed  in  advance  by  the 
employer. 

Terms  of  Engagement. 

12.  In  the  case  of  men  other  than  casual  hands,  a  week's  notioe 
of  dismissal  or  of  resignation  shall  be  given  by  the  employer  or 
employee : 

Provided  that  nothing  in  this  award  shall  interfere  with  the 
right  of  the  employer  to  discharge  any  employee  at  any  time  for 
such  incompetence  or  misconduct  as  would  justify  such  discharge 
under  the  general  laws. 

Matters  not  'provided  for. 

13.  Should  any  matter  or  dispute  arise  during  the  currency  of 
this  award  which  is  not  herein  provided  for,  such  matter  or  dispute 
shall  be  aranged  between  the  employer  and  the  chairman  or  secretary 
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of  the  workers'  union,  and,  in  default  of  agreement  between  theni» 
then  by  the  Chairman  of  the  Conciliation  Board. 

Scope  of  Award. 

14.  This  award  shall  bind  ihe  persons  hereto  and  all  personB 
hereafter  entering  into  business  requiring  the  employment  of  cartera 
in  Christchurch,  and  within  a  radius  of  ten  miles  of  the  city 
boundary. 


Claims  op   Union  re   Bakers'    Carters. 
Hours  of  Labour, 

1.  A  week's  work  shall  be  47^  hours,  exclusiye  of  the  time 
required  for  the  necessary  attendance  to  horses.  The  hours  of 
work  shall  be  regulated  by  each  employer  according  to  the  special 
circumstances  of  his  business,  but  shall  be  so  arranged  as  to  enable 
drivers  to  have  the  statutory  half-holiday,  the  day's  work  to  start 
at  time  of  leaving  the  stable  and  finish  at  time'  of  returning 
thereto.  It  shall  be  optional  for  the  employer  to  appoint  the 
starting-time  in  the  morning  on  account  of  the  irregularity  of 
bread  being  ready  for  delivery. 

One  hour  shall  be  allowed  for  dinner. 

Wages. 

2.  Employers  shall  be  at  liberty  to  employ  youths  under  the 
age  of  18  years  at  12s.  6d.  per  week  and  found,  or  £1  dry  pay; 
from  IS  to  19  years,  at  15s.  per  week  and  found,  or  <£!  2s.  6d. 
dry  pay;  from  19  to  20  years,  at  18s.  per  week  and  found,  or 
£1  8s.  dry  pay;  from  20  to  21  years  of  age,  at  £1  per  week  and 
found,  or  £1  10s.  dry  pay;  and  over  21  years,  at  £1  lOs.  per  week 
and  found,  or  £2  28.  dry  pay. 

The  number  of  youths  so  employed  shall  not  exceed  one  to  each 
employer  employing  one  driver,  and  one  to  each  complete  three 
additional  drivers  :  Provided,  however,  an  employer  is  unable  to- 
find  employment  for  a  fully  paid  driver,  he  shall  be  at  liberty  to  em- 
ploy one  youth. 

Overtime. 

3.  The  following  shall  be  the  rate  of  overtime  for  youths : 
Under  twenty  years  of  age,  9d.  per  hour;  over  twenty  years  of 
age.  Is.  per  hour.  For  work  done  on  Sundays,  Christmas  Day, 
and  Good  Friday,  other  than  attending  to  horses,  drivers  shall 
be  paid  at  the  rate  of  2s.  per  hour  in  addition  to  the  weekly  wages. 
For  work  other  than  attendance  to  horses,  done  on  any  of  the  other 
holidays  mentioned  in  this  award,  drivers  shall  be  paid  at  the  rate 
of  Is.  3d.  per  hour  in  addition  to  the  weekly  wages. 

Holidays. 

4.  The  following  shall  be  the  recognised  holidays  :  New  Year's 
Day,   Good   Friday,   Easter  Monday,   Prince  of  Wales's  Birthday^ 


705 

Labour  Day,  Anniversary  Day,  King's  Birthday,  Christmas  Day, 
and  Boxing  Day.  When  any  holiday  falls  on  a  Sunday,  the  day 
proclaimed  or  generally  held  as.  a  holiday  shall  be  observed,  and  the 
provisions  of  this  award  shall  apply  thereto.  Any  employer  may 
substitute  another  day  for  the  King's  Birthday. 

Preference, 

5.  So  long  as  the  rules  of  the  union  permit  any  person  of  good 
character  and  sober  habits,  and  a  competent  driver,  to  become  a 
member  on  payment  of  an  entrance  fee  not  exceeding  5s.,  upon  his 
written  application,  without  ballot  or  other  election,  and  so  to  con- 
tinue upon  contributing  subscriptions  not  exceeding  6d.  per  week, 
the  employer  shall  employ  members  of  the  union  in  preference  to  non- 
members,  provided  that  there  are  members  available,  without  undue 
delay,  equally  qualified  to  perform  the  particular  work  or  service; 
but  this  award  shall  not  compel  any  employer  to  dismiss  or  refuse 
employment  to  any  person  then  employed  by  him.  Nothing  in 
this  clause  contained  shall  apply  to  "  casual  drivers." 

No  Discrimination. 

6.  No  employer  shall  in  the  engagement  or  dismissal  of  his 
men  discriminate  against  members  of  the  union,  nor  do  anything 
for  the  purpose  of  injuring  the  union,  whether  directly  or  in- 
directly :  Provided  that  nothing  in  this  award  shall  interfere  with 
the  right  of  the  employer  to  discharge  any  employee  at  any  time 
for  such  incompetence  or  misconduct  as  would  justify  such  discharge 
under  the  general  laws.  When  members  of  the  union  and  non- 
members  are  employed  together,  there  shall  be  no  discrimination 
between  them,  but  both  shall  work  together  in  harmony,  and  shall 
receive  equal  pay  for  equal  work. 

Payment  of  Wages. 

7.  All  wages,  including  overtime,  shall  be  paid  weekly  or  fort- 
nightly on  a  day  to  be  from  time  to  time  fixed  in  advance  by  the 
employer. 

Terms  of  Engagement. 

8.  In  the  case  of  men  other  than  casual  hands,  a  week's  notice 
of  dismissal  or  of  resignation  shall  be  given  by  the  employer  or 
employee. 

Scope  of  Award. 

9.  This  award  shall  bind  the  parties  hereto  and  all  persons 
entering  into  business  requiring  the  employment  of  carters  in 
Christchurch,  and  within  a  radius  of  ten  miles  of  the  city  boundary. 


1907— 45~A  wards. 
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(1398.)  CANTERBURY  DRIVERS.— AMENDING  ORDER  OF  COURT  RE 

BAKERS'  DRIVERa 

In  the  Court  of  Arbitration  of  New  Zealand,  Canterbury  Industrial 
District. — In  the  matter  of  *'The  Industrial  Conciliation  and 
Arbitration  Act,  1905/'  and  its  amendments;  and  in  the  matter 
of  an  award  dated  the  25th  day  of  August,  1906,  and  filed  in 
the  tiffice  of  the  Clerk  of  Awards  at  Christchurch  as  No.  624, 
between  the  Canterbury  Drivers'  Industrial  Union  of  Workers 
and  the  Canterbury  Employers  of  Drivers*  Industrial  Union  of 
Employers. 

Friday,  the  18th  Day  op  October,  1907. 

The  Court  having  made  an  order  >n  the  19th  day  of  August,  1907, 
adding  certain  persons,  firms,  and  companiea  as  parties  to  the 
above-mentioned  award,  the  conditions  and  qualifications  upon 
which  the  persons,  firms,  and  companies  named  in  the  Third 
Schedule  to  the  said  award  were  added  having  been  first  settled  by 
agreement  between  the  union  and  the  s^iid  parties,  and  the  Court 
being  now  satisfied  that  certain  other  conditions  and  qualifications 
which  had  been  agreed  upon  by  the  union  and  the  said  parties 
were  by  inadvertence  not  stated  to  the  Court  and  were  not  embodied 
in  the  said  order,  and  the  union  and  the  said  parties  being  desirous 
of  having  the  said  order  amended  so  as  to  embody  the  said  con- 
ditions and  qualifications,  this  Court  doth  order  that  the  said  order 
of  the  19th  day  of  August,  1907,  shall  be  and  the  same  is  hereby 
amended  by  adding  the  following  clauses  to  those  set  out  in  clause 
3  of  the  said  order : — 

5.  In  the  case  of  youths  not  working  full  time  at  delivering 
they  shall  be  allowed  to  fill  in  their  time  about  the  stable. 

6.  For  those  driving  and  attending  to  two  or  more  horses  the 
minimum  weekly  wage  shall  be  £2  68. 

Bv  the  Court. 

W.  A.  Sim  Judeo. 


(1399.)  CANTERBURY  TYPOGRAPHERS.— AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Canterburj  Industrial 
District. — In  the  matter  of  *'  The  Industrial  Conciliation  and 
Arbitration  Act,  1905,"  and  its  amendments;  and  in  the  matter 
of  an  industrial  dispute  between  the  Canterbury  Typographical 
Association  Industrial  Union  of  Workers  (hereinafter  called  *'the 
union  ")  and  the  undermentioned  persons,  firms,  and  companies 
(hereinafter  called  **  the  employers  ")  : — 

Lyttelton  Times  Company,  Gloucoyter  Street,  Christchurch. 
Christchurch  Press  Company,  Cashel  Street,  Christchurch. 
Willis  and  Aitken  (Limited),  Cathedral  Square,  Christchurch. 
Whitcombe    and    Tombs    (Limited),    Cashel    Street,    Christ- 
church. 
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Dale,  Schwartz,  and  Wyatt,  Worcester  Street,  Christchurch. 

Drapper  and  Co.,  Manchester  Street,  Christchurch. 

J.  Sandoe  and  Co.,  Manchester  Street,  Christchurch. 

H.  J.  Weeks  (Limited),  Tuam  Street,  Christchurch. 

Smith  and  Anthony  (Limited),  Hereford  Street,  Christchurch. 

Foster  and  Paul,  Lichfield  Street,  Christchurch. 

Zealandia  Printing  Company,  Lichfield  Street,  Christchurch. 

G.  W.  Russell,  St.  Asaph  Street,  Christchurch. 

J.  Caygill,  Chester  Street,  Christchurch. 

H.  Thompson,  Armagh  Street,  Christchurch. 

T.  E.  Fraser,  Armagh  Street,  Christchurch. 

D.  Craig  and  Co.,  Colombo  Street,  Christchurch. 
Marriner  and  Spenoer,  Gloucester  Street,  Christchurch. 
Gusack  and  Merriman,  Cathedral  Square,  Christchurch. 
W.  Suckling,  Cashel  Street,  Christchurch. 

Express  Printing  Company,  27  Victoria  Street,  Christchurch. 
A.  Wildey,  Victoria  Square^  Christchurch, 
A.  Lawrence,  Victoria  Square,  Christchurch. 

E.  E.  Wright,  Colombo  Street,  Christchurch. 
Theo.  Cox,  Colombo  Street,  Christchurch. 

F.  Kinge,  Oxford  Terrace,  Christchurch. 
C.  Rose,  Canterbury  Street,  Lyttelton. 

E.  G.  Kerr,  Timaru  Herald,  Timaru. 
Post  Newspaper  Company,  Timaru. 
W.  H.  Foden  and  Co.,  Timaru. 

Arthur  A.  Ware  and  Co.,  Stratford  Street,  Timaru. 

G.  Wilson,  Waimate  Advertiser,  Waimate. 
M.  Smith,  Waimate  Times,  Waimate. 

J.  M.  Twomey,  Temuka  Leader,  Temuka. 

R.  Bell,  Mail  and  Guardian,  Ashburton. 

W.  H.  Higgins,  Ashburton. 

Baxter  and  Taylor,  Ellesmere  Guardia/n,  Leeston. 

H.  C.  Jacobeon,  Akaroa  Mail,  Akaroa. 

W.  Ingram,  Katkaura  Star,  Kaikoura. 

—  Renner,  Sun,  Kaikoura. 

F.  Wansbrough,  Cheviot  News,  Mackenzie,  Cheviot. 
J.  Turner,  Standard,  Rangiora. 

H.  Cooper,  Kaiapoi. 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  *^  the 
Court  "),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representa- 
tives duly  appointed,  and  having  also  heard  such  of  the  employers 
as  were  represented  either  in  person  or  by  their  representatives  duly 
appointed,  and  having  also  heard  the  witnesses  called  and  examined 
and  cross-examined  by  and  on  behalf  of  the  said  parties  respec- 
tively, and  the  time  for  making  this  award  having  been  duly  ex- 
tended, doth  hereby  order  and  award  : — 

That,  as  between  the  union  and  the  members  thereof  and  the 
employers  and  each  and  every  of  them,  the  terms,  conditions,  and 
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provisions  set  out  in  the  schedule  hereto  and  of  this  award  shall  be 
binding  upon  the  union  and  upon  every  member  thereof  and  upon 
the  employers  and  upon  each  and  every  of  them,  and  that  the  said 
terms,  conditions,  and  provisions  shall  be  deemed  to  be  and  th6y 
are  hereby  incorporated  in  and  declared  to  form  part  of  this  award ; 
and,  further,  that  the  union  and  every  member  thereof  and  the 
employers  and  each  and  e'^ery  of  them  shall  respectively  do,  observe, 
and  perform  every  matter  and  thing  by  this  award  and  by  the  said 
terms,  conditions,  and  provisions  respectively  required  to  be  done, 
observed,  and  performed,  and  shall  not  do  anything  in  contraven- 
tion of  this  award  or  of  the  said  terms,  conditions,  and  provisions, 
but  shall  in  all  respects  abide  by  and  perform  the  same.  And  the 
Court  doth  heieby  further  award,  order,  and  declare  that  any 
breach  of  the  said  terms,  conditions,  and  provisions  set  out  in  the 
schedule  hereto  shall  constitute  a  breach  of  this  award,  and  that 
the  sum  of  £100  shall  be  the  maximum  penalty  payable  by  any 
party  or  person  in  respect  thereof.  And  the  Court  doth  further 
order  that  this  award  shall  take  effect  from  the  Ist  dav  of  November, 
1907,  and  shall  continue  in  force  until  the  1st  dav  of  November^ 
1910. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath  here- 
unto been  put  and  affixed,  and  the  Judge  of  the  Court  hath  hereunto 
set  his  hand,  this  19th  day  of  October,  1907. 

W.  A.  Sim,  Judge. 


Schedule. 

PART    I. MACHmE-WORK. 

RattR  of  Pay, 

1 .  Payment  by  time  or  piecework  shall  be  recognised  in  the  work- 
ing of  typesetting-machines. 

2.  The  caet-up  shall  bo  by  en  quads. 

3.  Any  operator  or  apprentice  required  to  work  on  Christmas 
Day  or  Good  Friday  shall  be  paid  at  double  rates,  and  if  required 
to  work  on  New  Year's  Day  or  Labour  Day  shall  be  paid  at  time- 
and-a-half  rates,  or  at  a  corresponding  rate  for  piecework.  If  these 
holidays  are  given,  all  operators  shall  be  paid  for  them  at  time  rates. 
In  the  case  of  a  morning  paper,  the  evening  preceding  each  of  the 
above  holidays  shall  be  reckoned  the  hclidav. 

4.  The  days  work  for  efficient  operators  for  linotypes  shall  con- 
sist of  not  more  than  seven  houis,  at  not  less  than  £3  10s.  per  week 
for  day  operators,  and  not  less  than  £3  168.  for  night  operators. 
Overtime,  except  as  mentioned  in  paragraph  3  hereof,  to  be  one- 
third  extra.  For  linotype  day  operators,  piecework  to  be  3d.  per 
thousand,  with  all  fat  (double-column  and  large  advertisements  or 
tables  to  be  set  by  the  house  and  not  be  charged  by  operator) ;  3Jd. 
per  thousand  without  fat.  Piecework  not  to  be  put  into  operation 
until  operator  can  earn  a  minimum  wage  of  £3  10s.  per  week  of 
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forty-two  hours.    In  piecework,  ^d.  per  thousand  extra  to  be  charged 
on  all  type  larger  than  brevier. 

5.  Saturday-night  editions  to  be  paid  for  at  the  rate  of  28.  6d. 
per  hour  on  time. 

6.  When  an  operator  is  ordered  back  after  the  completion  of  the 
day's  or  night's  work,  and  notice  has  not  been  given  to  him  during 
working-hours  that  he  will  be  required  to  work  overtime,  he  shall 
be  paid  a  call  of  not  less  than  2s.  6d.  This  clause  shall  not  apply 
to  Saturday  night  or  other  late  editions. 

Probationers^  Wages. 

7.  Linotype  probationers'  wages  shall  be  as  follows :  Day-work, 
£2  10s.  for  a  week  of  forty-two  hours;  night-work,  £2  16s.  for  a 
week  of  forty-two  hours.  On  a  probationer  attaining  a  speed  of 
4,000  ens  per  hour  before  the  expiry  of  three  months  he  shall  be 
paid  at  the  rate  of  £3  for  day-work  and  £3  6s.  for  night-work. 
Overtime  at  6d.  per  hour  extra  shall  be  paid  for  any  time  over 
eight  hours  worked  by  the  probationer  on  any  day  or  night  or  over 
forty -two  hours  for  the  week.  Probationers  when  employed  by  the 
hour  shall  be  paid  Is.  6d.  for  day-work  and  Is.  9d.  for  night- work. 

Efficiency  Speed  for  Journeymen. 

8.  No  linotype-operator  shall  be  deemed  efficient  unless  he  shall 
have  attained  a  speed  of  4,000  ens  an  hour  in  three  months,  5,000 
in  six  months,  6,500  in  eight  months,  7,500  in  fifteen  months.  If 
he  shall  have  attained  the  speed  of  7,500  before  the  fifteen  months 
he  shall  be  deemed  an  efficient  operator.  The  matter  to  be  solid,  and 
the  average  to  be  based  on  minion  matrices.  The  test  of  the 
operator's  efficiency  to  be  his  ability  to  set  any  of  the  above  numbers 
at  the  period  stated  as  tests  for  a  full  day  on  fair  copy,  and  to 
approximately  maintain  these  averages.  Speed  shall  not  be  held  to 
constitute  the  sole  basis  of  efficiency. 

General  Conditions. 

9.  All  headings  (whether  cast  on  bar  or  otherwise),  leads,  whites, 
and  rules  to  be  put  in  by  time  hands  and  charged  by  operators. 
When  leads  are  cast  on  bar,  operators  to  charge  additional  depth. 

10.  When  two-line  matrices  are  dropped  in  they  shall  be  charged 
one  line  extra  for  every  two. 

11.  That  in  all  offices  where  composing-machines  of  any  descrip- 
tion are  introduced  or  are  in  use,  disadvantageous  portions  of 
articles  not  to  be  selected  for  either  case  or  machine,  and  copy 
generally,  whether  advertisement  or  news-matter,  to  go  out  in  fair 
proportions. 

12.  The  efficient  operators  to  be  guaranteed  four  hours  daily. 

Apprentices. 

13.  No  apprentice  shall  be  employed  on  a  machine  until  he  has 
had  two  years'   instruction  in  the  work  of  a  compositor.     There- 
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after  his  apprenticeship  shall  continue  until  he  has  served  four 
years  on  the  machine.  One  apprentice  shall  be  allowed  to  erery 
four  operators  unless  there  shall  be  less  than  four  operators  em- 
ployed in  the  establishment,  in  which  case  one  apprentice  may 
be  employed  for  the  first  four  or  fraction  of .  four  operators  so 
employed. 

14.  All  apprentices  shall  be  legally  indentured  for  the  above- 
mentioned  term.  When  an  employer  is  unable  to  complete  hia 
engagement  with  an  apprentice  for  any  cause  the  apprentice  may 
complete  his  service  with  another  employer. 

15.  The  following  wages  shall  be  paid  to  apprentices  :  For  the 
first  year,  lOs.  per  week;  for  the  second  year,  15s.  per  week;  for 
the  third  year,  £1  per  week;  for  the  fourth  year,  £1  lOs.  per 
week.  When  working  at  the  machines  apprentices  shall  receive 
2s.  6d.  per  week  in  addition  to  the  foregoing  wages. 

16.  Matter  of  and  above  four  lines  composed  in  other  than 
ordinary  English  (e.g.,  dialects)  to  be  charged  one-half  extra,  and 
foreign  languages  double  for  each  line. 

17.  Run-on  matter,  consisting  of  names  and  figures,  abbrevia- 
tions, ko.y  such  as  prize-lists,  balance-sheets,  market  and  wool-sale 
quotations,  and  matter  of  a  similarly  disadvantageous  character, 
to  be  charged  one-third  extra.  Matter  indented  nine  or  more  ems 
at  either  end  to  be  charged  one-third  extra. 

18.  One  line  extra  to  be  charged  for  each  word  of  small  capitals^ 
italics,  or  clarendon,  except  in  the  case  of  double-matrix  machines, 
when  lines  necessitating  the  use  of  the  adjustable  platform  tihall  be 
charged  double.  One  line  for  each  four  or  less  number  of  outside 
sorts  put  in  by  hand. 

19.  Tabular  matter  to  be  set  at  time  rate. 

20.  Matter  requiring  two  lines  to  complete  one  measure  (not 
being  tabular  matter)  to  be  charged  one-third  extra;  three  lines^ 
one-half;    four,  double. 

21.  Operators  not  to  be  called  off  piecework  to  compose  "  fat  '^ 
matter  on  "  time." 

22.  All  stoppages  for  repairs,  changes  of  machine  from  one 
size  to  another,  altering  gauge,  waiting  for  copy,  &c.,  to  be  charged 
at  the  prescribed  time  rates,  provided  that  no  time  under  five 
minutes  in  any  one  day  or  night  shall  be  charged  for,  and  if  the 
time  be  over  five  minutes  and  under  a  quarter  of  an  hour,  that 
the  full  quarter  of  an  hour  shall  be  allowed.  All  minutes  to  be 
cumulative. 

23.  Matter  having  to  be  transposed  by  the  operator — i.e.,  that 
which  is  not  set  in  the  order  in  which  it  appears  in  copy — shall  for 
this  transposition  alone  be  charged  one-third  extra;  or  the 
*' house"  shall  have  the  option  of  having  the  matter  set  on 
*'  time." 

24.  Alterations  from  copy  as  enumerated  below  shall  be  encircled 
by  the  reader  and  charged   by  the  operator :    A  change  in  the 
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spelling  of  proper  names,  words  from  foreign  languages,  fo. ;  a 
change  from  copy  not  provided  for  by  any  style  of  the  office,  nor 
by  written  instructions  given  to  the  operator  when  the  copy  is 
given  out;  or  a  change  in  the  division  or  spelling  of  words  not  in 
accordance  with  the  dictionary  given  by  the  office  as  a  guide,  and 
not  provided  for  above. 

25.  The  "  house  "  shall  provide  each  operator  with  a  style-oard 
if  requested  to  do  so. 

26.  Bad  copy  (manuscript  or  other)  shall  carry  an  extra  charge 
of  one-third.  All  copy  given  out  shall  be  legibly  written  and 
properly  subedited,  and  devoid  of  abbreviations  not  well  under- 
stood in  the  trade.  The  overseer  and  representative  of  the  men  shall 
adjudicate  on  bad  copy. 

27.  AH  first  proofs  and  revised  corrections  (marks  left  undone 
in  the  first  proof)  to  be  done  by  the  operator  and  put  in  by  the 
house;  all  machine  errors  and  house  marks  to  be  charged  double  if 
not  over  three  consecutive  lines. 

28.  Matrices  coming  down  wrong  channel,  repeated  transposi- 
tions of  matrices,  repeated  missing  of  matrices,  matrices  repeating 
of  their  own  accord,  space-bands  transposing,  and  sunken  letters 
shall  constitute  machine  errors. 

29.  In  the  event  of  a  magazine  being  changed,  and  proofs 
having  to  be  corrected  at  another  machine,  two  lines  to  be  charged 
for  every  line  by  the  corrector,  and  one  line  of  minion  docked  by 
the  house  against  the  original  composer. 

30.  Standing  advertisements  are  the  property  of  the  employer 
until  they  are  given  out  for  ''  dis.''  Alterations  in  standing  ad- 
vertisements shall  be  charged  as  two  lines  for  every  line  altered. 
When  such  alterations  affect  more  than  one-third  the  length  of  the 
advertisement  if  under  6  in.,  or  one-half  if  above  6  in.,  the  whole 
to  be  given  out  as  original  copy.  All  alterations  to  the  advertise-  ^ 
ments,  and  new  advertisements,  shall  be  set  by  the  piece  hands, 
time  hands,  or  apprentices;  the  latter  not  to  be  employed  at  night. 
All  extensions  to  standing  advertisements  to  be  done  and  charged 
by  the  operator. 

31.  AH  advertisements  shall  be  set  by  piece  hands,  time  hands, 
or  apprentices;   the  latter  not  to  be  employed  at  night. 

32.  The  minimum  lines  for  a  take  for  a  morning  paper  shall 
be  forty  up  to  2  a.m.,  twenty-five  between  2  a.m.  and  3  a.m.,  and 
twelve  until  the  hour  of  going  to  press;  and  for  an  evening  paper 
forty  lines  up  to  within  half  an  hour  of  going  to  press  for  the  first 
edition  and  twenty-four  thereafter  up  to  within  half  an  hour  of 
the  second  or  subsequent  editions,  when  the  minimum  shall  be 
twelve. 

33.  One  farthing  extra  for  every  pica  shall  be  charged  on  all 
measures  below  twelve  ens*  pica.  • 


♦  ProbaWy  "  ems  '*  is  meant. 


712 

34.  No  operator  shall  be  asked  to  do  engineer's  or  labourer's 
work,  but  shall  assist  in  changing  magazines  when  required.  The 
metal-pot  shall  be  under  the  control  of  the  machinist  in  charge  of 
the  machine,  who  shall  be  responsible  for  the  temperature  of  the 
metal  in  liie  pots  and  keeping  the  pots  supplied  with  metal,  except 
when  he  is  otherwise  engaged,  when  the  operator  shall  supply  the 
metal-pot.  Where  the  machines  are  looked  after  by  an  operator- 
mechanic  each  operator  shall  be  responsible  for  his  own  metal-pot. 

35.  Machines  shall  be  cleaned  by  the  house. 

36.  In  the  event  of  any  matrices  in  any  magazine  falling  short, 
magazines  shall  have  an  equal  distribution  of  the  stock  of  matrices 
in  the  office. 

37.  Women  may  be  employed  during  the  daytime  within  the 
hours  allowed  by  law  at  the  same  rates  of  pay  as  are  fixed  for 
men. 

Co7iditton8  for  Monoline,  Monotype ^  and  Simplex  Machines, 

38.  Efficient  monotype  keyboard  operators  shall  be  paid  £3  lOs. 
per  week  for  day-work  and  £3  IGs.  for  night- work.  Monotype 
probationers'  wages  shall  be  the  same  as  for  linotype  probationers. 
A  monotype  probationer  shall  be  deemed  an  efficient  operator  on 
his  attaining  a  speed  of  6,000  ens  per  hour  of  uncorrected  matter 
as  it  is  taken  from  the  caster. 

39.  Efficient  monoline-operators  and  efficient  Simplex  keyboard 
operators  shall  be  paid  £3  per  week  for  day-work  and  £3  6s.  for 
night-work.  Monoline  and  Simplex  probationers'  wages  shall  be 
the  same  as  linotype  probationers.  A  monoline  or  Simplex  pro- 
bationer shall  be  deemed  an  efficient  operator  on  his  attaining  a 
speed  of  ens*  per  hour. 

40.  The  Court  does  not  fix  a  piecework  rate  for  monoline  or 
Simplex  operators,  but  an  employer  working  any  one  or  more  of 
these  machines  may  arrange  with  the  union  for  a  piecework  rate 
for  his  workers. 

41.  The  conditions  of  labour  and  other  general  conditions  ex- 
pressed in  this  award  with  reference  to  linotype  machines  shall 
apply  to  workers  working  on  monotype,  monoline,  and  Simplex 
machines,  except  such  as  are  herein  dealt  with  separately,  and  such 
as  are  applicable  to  linotypes  only. 

Other  Machines. 

42.  The  rates  for  machines  other  than  those  herein  mentioned 
shall  be  based  on  an  average  which  shall  give  wages  corresponding 
to  those  derived  from  the  linotypes. 

Preference  to  Present  Hands. 

43.  In  the  event  of  typesetting-machines  being  introduced  into 
any  office,  the  men  employed  in  thbt  office  shall  have  first  chance  of 
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employment    (under   the   conditions   set   out    in    clause    7)   on    the 
machines. 

PART    II. HAND- WORK. 

Hours  of  Labour. 

1.  The  hours  of  labour  shall  not  exceed  forty-eight  hours  per 
week.  The  recognised  regular  hours  of  work  shall  be  fixed  by  each 
employer,  and  for  hands  employed  on  day-work  shall  be  between 
the  hours  of  8  a.m.  and  6  p.m.  on  five  days  of  the  week  and  8  a.m. 
and  noon  on  the  recognised  factory  half-holiday,  subject  to  forty- 
eight  hours  being  considered  a  full  week.  Where  hands  are  em- 
ployed on  an  evening  paper  the  hours  of  labour  shall  be  fixed  by 
eaeh  employer,  and  shall  be  between  the  hours  of  8  a.m.  and  6  p.m. 
on  each  day  of  the  week.  Not  less  than  three-quarters  of  an  hour 
shall  be  allowed  on  each  day  for  dinner,  between  the  hours  of  12 
noon  and  1.30  p.m.  on  each  day,  excepting  the  day  of  the  half- 
holiday.  For  hands  employed  on  a  morning  newspaper  the  hours 
of  labour  shall  be  forty-eight  hours  per  week,  and  shall  be  eight 
hours  in  each  twenty- four  for  six  days  of  the  week,  and  shall  be 
regulated  by  the  employer  according  to  the  requirements  of  his 
business.  But  nothing  herein  contained  shall  be  construed  as  fixing 
any  limit  of  hours  for  compositors  engaged  at  night-work  at 
piecework  rates  on  a  morning  newspaper.  For  any  time  worked 
by  wages  hands  beyond  the  hours  hereinbefore  prescribed  overtime 
rates  as  hereinafter  mentioned  shall  be  paid.  Should  a  public 
holiday  intervene  the  time  lost  through  such  holiday  shall  be  de- 
ducted from  the  forty-eight  hours  and  not  from  the  overtime.  'Any 
time  lost  by  any  workman  through  his  own  fault  in  any  one  week 
shall  be  deducted  from  any  overtime  worked  by  him  during  that 
week  before  he  shall  be  paid  overtime  rates. 

Classes  of  Work. 

2.  Only  two  classes  of  labour  shall  be  recognised — ^viz.,  journey- 
men and  apprentices  (male  or  female). 

Rates  of  Pay. 

3.  (a.)  The  following  shall  be  the  minimum  rates  of  pay  :  For 
compositors .  employed  on  piecework,  Is.  Id.  per  1,000  ens;  for 
compositors  employed  for  less  than  three  full  consecutive  working- 
days,  Is.  6d.  per  hour;  for  compositors  employed  for  at  least 
three  consecutive  days  but  less  than  a  week,  lis.  per  day;  for 
compositors  employed  for  a  week  or  longer,  £3  5s.  per  week. 

(h.)  Compositors  on  piecework  called  on  time  for  any  descrip- 
tion of  ''  house  "  work  other  than  composing  shall  be  paid  at  the 
rate  of  Is.  6d.  per  hour,  fractional  parts  of  an  hour  to  be  charged 
as  follows :  Eight  minutes,  a  quarter  of  an  hour ;  twenty-five 
minutes,  half  an  hour;  thirty-five  minutes,  three-quarters  of  an 
hour ;   fifty  minutes,  one  hour. 


714 

(c.)  The  following  shall  be  the  rates  of  pay  for  night  hands : 
For  journeymen  compositors,  £3  10s.  per  week;  for  compositors 
employed  on  piecework,  Is.  2d.  per  1,000  ens.  Compositors  on 
piecework  called  on  time  for  any  description  of  "  house "  work 
other  than  composing  shall  be  paid  at  the  rate  of  Is.  9d.  per  hour, 
fractional  parts  of  an  hour  to  be  calculated  as  provided  for  day 
hands. 

4.  Employers  shall  not  be  bound  to  pay  for  holidays,  but  •sub- 
ject to  this  no  deduction  shall  be  made  from  the  weekly  wage  except 
for  time  lost  by  a  worker  through  his  own  default. 

Overtime. 

5.  Overtime  shall  be  paid  for  at  the  rate  of  time  and  a  third  to 
all  wages  hands,  and  at  rate  and  a  third  to  all  piece  hands  em- 
ployed on  day-work. 

No  extra  rate  shall  be  paid  to  piecework  night  hands  employed 
on  a  morning  paper. 

ffoliclays, 

6.  Any  compositor  or  apprentice  required  to  work  in  jobbing 
offices  on  Sunday,  Christmas  Day,  or  Good  Friday  shall  be  paid 
double  rate  of  pay;  and  if  required  to  work  on  New  Year's  Day, 
Anniversary  Day,  Easter  Monday,  Labour  Day,  Show  Day,  or  the 
birthday  of  the  reigning  sovereign,  shall  be  paid  rate  and  a  half. 

7.  Clause  6  shall,  with  the  exception  of  Anniversary  Day  and 
Easter  Monday,  apply  also  to  compositors  engaged  in  printing  an 
evening  newspaper. 

Compositors  engaged  on  a  morning  paper  shall  be  paid  double 
rates  if  required  to  work  on  the  evenings  preceding  Christmas  Day, 
New  Year's  Day,  or  Good  Friday,  and  rate  and  a  half  for  the 
evening  preceding  Labour  Day. 

Apprentices. 

8.  Apprentices  shall  serve  a  term  of  apprenticeship  of  six  years, 
and  shall  be  legally  indentured.  An  employer,  before  taking  an 
apprentice,  shall  be  entitled  to  take  him  or  her  on  probation  for 
a  period  of  not  more  than  three  months,  and  if  he  or  she  shall 
become  an  apprentice  such  period  of  probation  shall  be  reckoned 
as  part  of  the  period  of  apprenticeship.  Employers  shall,  as  far 
as  possible,  make  arrangements  for  each  apprentice  to  be  under 
the  immediate  charge  of  one  journeyman  for  certain  periods  of 
his  or  her  apprenticeiship. 

9.  The  proportion  of  apprentices  shall  be  regulated  as  follows : 
One  for  the  office,  one  for  the  first  two  journeymen  permanently 
employed,  one  for  the  next  three  journeymen  permanently  em- 
ployed, and  one  for  every  five  additional  journeymen  permanently 
employed.  "  Permanently  employed  "  shall  mean  employed  for  at 
least  six  months  continuously.  An  employer  shall  not  have  more 
than  five  apprentices.     For  the  purposes  of  this  clause  apprentices 
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who  are  workiiig  linotype  or  other  typeeetting-machines  shall  not 
be  taken  into  account. 

10.  Apprentices  shall  be  paid  at  not  less  than  the  following 
rates:  During  the  first  year  of  apprenticeship,  10s.  per  week; 
second  year,  15s.  per  week;  third  year,  £1  per  week;  fourth  year^ 
^1  5s.  per  week;  fifth  year,  £1  10s.  per  week;  sixth  year,  £2 
per  week. 

11.  Apprentices  shall  not  work  overtime  except  during  the  last 
year  of  their  apprenticeship,  and  shall  be  paid  at  the  rate  of  time 
and  a  third  for  any  overtime  worked. 

General  Clatues. 

12.  Ail  compositors  employed  on  morning  newspapers  shall  be 
guaranteed  not  less  than  four  hours'  work  per  night.  Should  the 
printer  be  unable  to  furnish  sufficient  copy  to  keep  men  on  piece- 
work employed,  standing  time  to  be  charged  as  follows :  Eight 
minutes,  quarter  of  an  hour;  twenty  minutes,  half  an  hour; 
thirty-five  minutes,  three-quarters  of  an  hour;  fifty  minutes,  one 
hour. 

This  clause  shall  also  apply  to  evening  newspapers,  the  word 
'*  day  "  being  substituted  for  the  word  "  night." 

13.  In  eyery  jobbing  office  where  men  are  employed  casually  a& 
work  arises  no  man  shall  be  paid  for  less  time  Uian  four  hours — that 
is  to  say,  if  a  man  is  taken  on  to  work,  say,  at  3  o'clock  in  the 
afternoon  and  the  usual  hour  for  the  firm  ceasing  work  is  5  o'clock, 
the  employer  shall  pay  such  employee  for  four  hours'  work,  and  if 
such  employee  is  required  to  continue  work  after  the  usual  hour 
for  closing  he  shall  be  paid  at  the  rate  set  forth  in  this  award  for 
overtime.  Provided,  however,  that  should  the  work  engaged  upon 
or  other  work  which  may  arise  entail  the  employment  of  the  said 
employee  for  the  whole  of  the  next  morning,  he  shall  only  be 
entitled  to  payment  for  the  number  of  hours  he  has  worked,  with  the 
addition  of  the  overtime  rate  if  worked. 

14.  Any  journeyman  having  been  employed  for  three  consecutive- 
months  in  any  office  shall  be  entitled  to  one  week's  notice  that  his 
services  are  to  be  dispensed  with,  and  any  such  journeyman  leaving 
his  employment  shall  likewise  give  one  week's  notice. 

Clauses  as  to  Piecework. 

15.  The  following  provisions  shall  apply  as  to  piecework  : — 
(a,)  Two    justifications    or    arrangements    to    constitute    half- 

measure,  one-third  extra.  Three  justifications  or  arrangements  to- 
take  the  charge  of  one-half  extra.  Four  or  more  justifications  or 
arrangements  to  be  charged  double.  Braced  matter  to  take  the- 
same  charge  as  if  the  brace  were  a  rule  down  the  column. 

(6.)  All  tables  where  matter  precedes  or  follows  which  will  not 
come  into  the  measure  in  which  the  text  of  the  work  is  set,  and  thus 
require  to  be  made  oblong,  shall  be  charged  by  the  measure  in  which 
the  text  is  set  and  by  the  oblong  depth  of  the  table,  the  table  being- 
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whited  out  on  each  side  by  the  man  who  sets  it,  the  whole  to  carry 
the  extra  charge.  Should  the  table  be  the  same  or  of  greater  depth 
than  the  measure  in  which  the  text  is  set,  the  charge  will  be  upon 
the  appearing  lines. 

(c.)  Matter  consisting  of  subscribers'  names  with  sums  of  money 
run  out,  and  names  of  horses  with  **  stone  "  and  **  pound  "  run 
out  to  the  end  of  the  line,  and  all  composition  of  the  same  descrip- 
tion, takes  no  extra  charge;  but  in  matter  which  requires  casting 
off  for  the  purpose  of  ascertaining  proper  widths,  whether  such 
matter  consists  of  words  or  figures,  each  width  or  ranging  to  be  con- 
sidered a  column,  with  or  without  rules  or  headings. 

(d.)  Run-on  figure  matter  (such  as  timber  and  wool  sales  and 
similar  matter)  to  be  charged  one- third  extra. 

(e.)  Titles,  headings,  or  introductions  to  tables  or  tabular  matter, 
not  exceeding  five  lines,  take  the  charge  of  the  table  to  which  they 
are  attached;  above  five  lines,  no  extra  to  be  charged.  The  signa- 
ture, date-line,  and  rule  after  table  or  tabular  matter,  if  not  exceed- 
ing three  lines,  to  be  charged  as  common  matter.  The  same  rule  to 
apply  to  introductions,  t&c.,  to  articles  set  in  more  than  one  type. 

(/.)  In  all  cases  where  footnotes  and  headings  to  columns  of  tables 
are  of  equal  or  greater  depth  than  three  lines,  such  footnotes  and 
headings  to  be  charged  as  the  type  set  in ;  while  in  the  case  of  blank 
tables,  the  body  shall  be  charged  as  table  of  text. 

(g.)  The  top  and  bottom  rules  of  tables  are  charged  as  distinct 
lines;  but  cross-rules  in  the  body  of  a  table  are  only  reckoned  in 
the  depth. 

(h.)  Matter  set  to  less  than  16  ems  of  its  own  body  in  width  to 
be  charged  one- fourth  extra;  less  than  10  ems  of  its  own  body,  one- 
third  extra. 

(i.)  Maori  and  all  foreign  languages  to  be  charged  not  less  than 
one-third  extra;  and  in  cases  where  Maori  and  foreign  names  occur 
in  English  composition  an  extra  charge  of  one-third  shall  be  made 
upon  such  names.  Matter  of  a  technical  or  scientific  character  to 
be  charged  2d.  per  thousand  extra. 

(j.)  All  advertisements  set  in  type  above  the  standard  to  be 
charged  as  standard.  Stereotyped,  process,  or  block  advertisements 
to  be  charged  by  the  compositor,  if  he  is  required  to  justify  the 
same.  Justifications  in  advertisements  to  be  paid  for  same  as 
tabular  work. 

(k.)  No  undue  advantage  shall  be  permitted  to  one  hand  over 
another,  and  all  advantageous  matter  shall  be  equitably  divided  in 
such  manner  as  the  piece  hands  may  decide. 

(/.)  Alterations  from  copy  to  be  done  by  the  "  house,"  or  charged 
for  every  line  passing  through  the  stick,  and  all  marks  in  revise  not 
appearing  in  the  first  proof  to  be  corrected  by  the  **  house.** 

(m.)  AH  kinds  of  composition  in  the  English  language  shall  be 
cast  up  at  the  standard  rate  per  1,000  en  quads.  Bastard  founts  to 
be  cast  up  to  the  width  of  the  smaller  body  of  the  founts  to  which 
they  belong. 
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(n.)  All  matter  with  a  border  round,  whether  formed  of  rules  or 
letters,  or  any  special  matter  in  the  nature  of  a  design,  to  be  charged 
double. 

(o.)  No  compositor  shall  be  expected  to  search  for  galleys  to 
drop  on. 

(p.)  All  lines  for  reading  matter  '*  set  '*  away  from  the  frame  to 
be  charged  double. 

(g.)  When  two  compositors  are  required  to  compose  from  one 
copy,  they  shall  charge  one-third  extra. 

(r.)  Instructions  as  to  type,  leads,  &c.,  to  be  written  on  the  first 
slip  of  copy. 

(s.)  General  heads  of  articles  and  the  rules  after,  rules  in  the 
middle  of  articles,  half-doubles,  or  other  rules  at  the  end  of  articles, 
are  to  be  charged  by  the  compositor. 

(t.)  All  leads,  other  than  those  used  in  making  up,  to  be  charged 
by  the  compositor ;  but  if  the  matter  composed  solid  shall  be  after- 
wards leaded  by  the  *'  house  "  the  value  of  the  leads  shall  be  the 
property  of  the  piece  companionship. 

(u.)  Piecework  compositors  shall  not  be  casually  called  off  piece- 
work to  compose  matter  on  time. 

(v.)  Alterations  from  copy  in  the  first  proof  to  be  charged  at  the 
rate  of  one  line  for  every  line  affected  by  such  alterations.  Authors' 
proofs  to  be  charged  at  the  same  rate,  but  not  less  than  six  lines  to 
be  charged  for  any  author's  proofs.  The  "  house  '*  shall  be  entitled 
to  correct' all  revises  or  authors'  marks. 

(w,)  No  "  take  "  to  be  charged  less  than  six  lines. 

(x.)  Standing  advertisemnts  are  the  property  of  the  employer 
until  they  are  given  out  for  '^  dis."  Alterations  in  standing  adver- 
tisements must  be  charged  in  lines :  where  such  alterations  affect 
more  than  half  the  length  of  the  advertisement,  if  under  12  in.,  or 
three- fourths  if  above  12  in.,  the  whole  to  be  given  out  as  ordinary 
copy.  All  extensions  to  standing  advertisements,  .whether  by  "  lead- 
ing "  or  "  whiting  out,"  to  be  charged  in  lines  by  the  compositor. 

(y.)  That  bad  copy  (manuscript  or  other)  shall  carry  an  extra 
charge  of  one-third.  Copy  not  properly  sub-edited  to  rank  as  bad 
copy.     The  overseer  shall  adjudicate  on  bad  copy. 

EXTBA   CHABGES. 

Eun-an  Matters. — OrDt-third  Extra. 

Run-on  matter  of  the  following  or  similar  description  takes  a 
charge  of  one-third  extra  : — 

Ex  Oriana,  City  of  Adelaide,  and  Beltana. — Crystal  Brook— 48  geese  at  8d., 
82  at  9}d.,  4  grease  fat  Iambs  at  6|d.,  4  grease  pieces  at  5d.,  12  belliea  at  5fd. 
Mul— 25  grease  crossbreds  at  8d.    Muiloorina— 10. 

do.,  ON  over  YP  2  do.— all  at  4}d. ;  B  in  circle,  1  bellies,  3d. :  AH  over  N, 
1  do.,  8d. ;  TG  over  A,  1  do.,  8d.,  1  lamb  pieces,  Sd. ;  GN  over  YP,  1  pieces,  l|d. ; 
PI,  2  do.,  2|d. ;  JW  over  Babbandilkjb,  1  looks  ; 

£115;  seo.  57,  216a.,  do.,  £8,  sec.  58,  18da.,  do.,  £2  158.;  sec.  59,  210a.,  do., 
£2  158. ;  seo.  60, 185a.,  do.,  £2  168. ;  seo.  61,  2d5a.,  do.,  £2  5s. ;  sec. 
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oo  Q  Kt,  2  P  on  Q  B  2,  P  on  Q  Kt  2,  P  oo  R  Kt  2,  P  on  K  B2,  P  on  K  B  2, 
P  on  Q  B  3|  Q  on  Q  4.  Blaok  (Mr.  Charlick)— K  on  Et  sq.,  B  on  K  B  2^  Kt  on 
Q  B  8,  Pawns  and  Q  B  2,  Q  Kt  2. 

BeotionB  89,  43,  91,  92,  98.  99. 100.  101, 102,  154, 156, 199,  200,  201,  209,  207* 
208,  217,  218,  245,  247,  248,  268,  264,  384,  863,  164,  146, 161,  862, 165,  169, 167, 
197, 198,  228,  222,  87,  382,  308,  309,  813,  84,  97.  64,  27, 157. 

Ballarat  Bank,  b.  £8.  Band  and  Albion  Console,  b.  788.  6d.,  8.  80b.  8al«i 
798.,  798.  6d.  Berry  Consols,  b.  £12  Is.,  s.  £12  2s.,  sales,  £12,  £9  9b.  Berry 
Consols  Extended,  s.  20s.  Berry  No.  1,  b.  71b.,  7s.,  28,,  sales  Is.  6d«,  19i.,  9a. 
Blaok  Horse  United,  s.  248. 

Messrs.  G.  and  T.  have  sold  at  their  rooms,  Collins-street,  the  ondermenr 
tioned  timber  at  various  prices :— 811,256  ft.  Tasmanian  Hardwood, 

8  z  1,  4  z  9,  5  z  8,  6  X  1,  8  X  2,  4  X  2,  5  X  9,  6  X  2,  8  X  2,  9  X  2,  3  z  3,  4  X  3,  5x8, 
6x8,  7x3,  8x3,9x8, 10x3,  12x3,14x3,16x6;  2,000  ft.  Kauri,  2  x  6,  3x6, 
4  X  6,  5  X  6 ;  and  10,000  ft.  T.  and  0.  flooring  boards,  6  x  f ,  6  x  1. 

Tabiilar  and  Column  Matter, 

(1.)  Two  Columns, — Two  justificationB  or  arrangements  to  con- 

fltitute  half -measure — one-third  extra. 

London 21,  Hungerford  Wharf 

Liverpool 55,  Henry  Street 

Man(ui68tier 37,  Bowen  Street 

(2.)  Three  Columns. — Three  justifications  or   arrangements  to 

take  the  charge  of  one-half  extra. 

Marlborough Meibouroe ;.  •  .Mi^y  10 

Indian  Queen Sydney May  29 

Maidof  Judah Adelaide May  80 

(3.)  Four  Columfis, — Four  or  more  justifications  or  arrange- 
ments to  be  charged  double. 

Taylor  Maclise  Derwint  Payne 

Fellding  Pickersgill  Hunt  Fox 

Brown  Boberts  Leitoh  Lewis 

Two  Columns — One- third  Extra, 


Towers,  John £0  10    8 

Ince,  W 0    10 

Bunn,  B 1 


Merriman,Dr £1    1    0 

Halford.J 1    1    0 

Cogswell,  E 110 

London  and  Newcastle £6  10    0  £5 

Worcester,  Glouoester,  Oxford 6    6    0  6 

Birmingham  and  Leamington 4    9    8  6 

▲ge. 

Mouser 3 

Kidnapper. 8 

Flying  Buck 4 

Mr.  Levy,  Solomon 
„  Lewey,  Joseph 
„    Lewey,  Phillip 

PBIOX,  ONB  SHIIXINO    AND  8IXFBM0B. 

1.  rpHE  JUNIOR  CLERK:  A  Tale  of  City  Life.    By  Eowd.  Hopobb.    New 
i     Edition. 

2.  npHE   BIBLE    STORY-BOOK.      By  Rev.  Jambs   Dbapbb.     Tbirteentb 
J.     Edition.    Engravings. 


Indian  Wf^'rior  ......  t . . 

Age. 
..     5 

St.  lb. 
8     4 

Little  John 

..     4 

7     8 

Cobnut 

Mr.  Abbott,  Benjamin 

„    Abbott,  George 

„    Alton,  John 

..     4 

7    6 

1 

0 

6 

0 

5 

0 

2 

0 

St. 

lb. 

6 

8 

5 

9 

5 

6 
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Blue  Cloth  No.  1 60.000  Yds. 

Blue  Cloth  No.  2   25,000    ., 

Puck 620,000 


»» 


BroDse  Lamps,  fall  size. . 

half  .,   .. 


)i 


»» 


£10    0 
0  10    0 


Chap.     XL VI.  Arthur  deals  with  Kriegshnrm's  AasaBBina 
XLVII.  The  Plenipotentiarj  arrives  at  Turin 
XLVin.  The  PrelimiDaries  to  the  Treaty  of  Turin 
XLIX.  The  King  oomes  out  to  marshal  them 


•f 


OONTB2XT8  FOB  JUNE. 


I.  Birds  of  Prey.    A  Novel.    By  the  Author  of  <*  Lady  Audley's  Secret/'  etc. 

Illustrated  by  M.  Ellen  Edwards. 
II.  The  Dinner  at  Blohmond.    Illustrated  by  Alfred. Thompson, 
in.  Brio-a-Brao  Hunting.    By  Major  Byng  Hall. 


UYBBFOOb  GBAITD  NATIONAL. 


10  to  1  agst  Daisy  (off,  100  to  9  t 

and  w) 
100  to  7    —    Moose  (t) 


25  to  1  agst  Qlansman  (t  and  off) 
30  to  1  —  Astralabe  (t) 
80  to  1  —  Helen  (t) 


aOVSBHOB'S  BBISB8. 

Giaek  Verse 
Latin  Prose 
Latin  Verse  (Master's  Prize) 


Verral 
(Irwin 
t  Giles 

Irwin 


Three  Columns — One-half  Bxira. 


John  Smith,  Biq.     . . 
Henry  Thompson,  Esq. 
Sir  John  Harriott    . . 

Tear. 

1882  . . 

1883  .. 

1do4     . •  •  • 

1885     . . 

i-OtK)      •  •  •  • 

Yacht. 
Coquette 


Benevolent 
Fund. 
10    7    6 
100    0    0 


Number  of 
Births. 


Foundation. 
16    0    0 

ao    8    6 


Annnal. 

5    0    0 
40    0 
2    2 


0 
0 


19,009 
19,200 
9,846 
19,698 
29,299 


Births  per  1,000 
of  the 
Population. 

37*82 

86*28 

86-91 

84-86 

8815 


Tons. 
26 


Owner. 
Frederick  Smalley. 


Mr 


oros  BUNKSLL  oup,  for  all  ages. 

r.  Harlewood's  bk  w  Happy  Jane, )     ...      f  Mr.  Wright's  b  w  May  Queen,  by 
by  Pugilist  ''*''  I     *«»'     1     Ohanbum  ^ 


Table— Double. 


Premiums  reoeived' 
Proposals  completed  and 
Policies  issued 


16095      18869      85728 


16096      18401 


Mo.      £         B.  d. 

37    11,160  6  10 

£      8.  d. 

£   s.  d. 

2    7,530  0  0    : 

L51  0  5 

251  0  0 

Bonds  of  Letter  B. 

35049   40391   548359 
47890   48743   555679 

576909 
577884 

689809 
689849 

720 


Bonds— Numbers  Forfeited. 


12^78 
3,456 

8,867 
3.746 

8,786          1,384 
3,654          4,456 

Stat.               Yaoht. 
No.  1.           Alarm 

•  ■ 

Tons.                                Owner. 
20        . .        Geoige  Chamberlain 

No. 
9 
10 

Addison,  James 
Mace,  Charles 

Votes. 

987 

1093 

15    Bentley,  John 
14    Edmunds,  Joseph 

Votes 

998 

1001 

Ym. 

1 
2 

Name. 
George 
John  . . 

8t.  lb. 
6    4 
6    6 

Yrs.                       Name. 
3          . .        Plokering 
2          . .        James 

St.  lb. 
6  8 
6     6 

PART    III. — QBNBRAL    CONDITIONS    APPLICABLE    TO    MACHINE- WORK    AND 

HAND- WORK. 

Under-rcUe  Workers, 

1.  (a.)  Any  worker  who  considers  himself  incapable  of  earning 
the  minimum  wage  fixed  by  this  award  may  be  paid  such  lower  wage 
as  may  from  time  to  time  be  fixed  on  the  application  of  the  worker 
after  due  notice  to  the  union  by  the  Chairman  of  the  Conciliation 
Board,  or  such  other  person  as  the  Court  may  from  time  to  time 
appoint  for  that  purpose,  if  the  worker  resides  within  twenty  miles 
of  the  Chief  Post-office  in  the  City  of  Christchurch,  and  in  all  cases 
where  the  Chairman  of  the  Board  is  not  available  by  the  Stipen- 
diary Magistrate,  or  such  other  person  as  the  Court  may  from  time 
to  time  appoint  for  that  purpose,  and  such  Chairman,  Magistrate, 
or  other  person,  in  so  fixing  such  wage,  shall  have  regard  to  the 
worker's  capability,  his  past  earnings,  and  such  other  circumstances 
as  such  Chairman,  Magistrate,  or  other  person  shall  think  fit  to 
consider,  after  hearing  such  evidence  and  argument  as  the  union 
and  such  worker  shall  offer,  and  upon  granting  such  a  permit  the 
Chairman,  Magistrate,  or  other  perf?on  shall  forward  notice  thereof 
to  the  Inspector  of  Factories. 

(6.)  Whenever  occasion  arises  for  so  fixing  a  worker's  wage,  it 
shall  be  fixed  for  such  period,  not  exceeding  six  months,  as  such 
Chairman,  Magistrate,  or  other  person  shall  determine,  and  after 
the  expiration  of  the  said  period  until  fourteen  days'  notice  shall 
have  been  given  to  such  worker  by  the  secretary  of  the  union  requir- 
ing him  to  have  his  wage  again  fixed  in  manner  prescribed  by 
this  clause:  Provided  that  in  the  case  of  any  person  whose  wage 
is  so  fixed  by  reason  of  old  age  or  permanent  disability,  it  may  be 
fixed  for  such  longer  period  as  such  Chairman,  Magistrate,  or  other 
person  shall  think  fit. 

(c.)  Notwithstanding  the  foregoing  it  shall  be  competent  for 
a  worker  to  agree  with  the  president  or  secretary  of  the  union  upon 
such  wage  without  having  the  same  so  fixed. 

(rf.)  It  shall  be  the  duty  of  the  union  to  give  notice  to  the  In- 
spector of  Factories  of  every  agreement  made  with  a  worker  pur- 
suant hereto. 
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(«.)  It  shall  be  the  duty  of  an  employer  before  employing  a 
worker  at  such  lower  wage  to  examine  the  permit  or  agreement  by 
which  such  wage  is  fixed. 

FreftTtnct, 

2.  If  and  so  long  as  the  rules  of  the  union  shall  permit  any  per- 
son now  employed  in  the  trade  in  this  industrial  district  and  any 
person  who  may  hereafter  reside  in  this  industrial  district,  and  who 
is  a  competent  journeyman  printer,  compositor,  or  operator,  to 
become  a  member  of  such  union  upon  payment  of  an  entrance  fee 
not  exceeding  5s.,  and  of  subsequent  contributions,  whether  pay- 
able weekly  or  not,  not  exceeding  6d.  per  week,  upon  a  written  ap- 
plication of  the  person  so  desiring  to  join  the  union,  without  ballot 
or  election,  then  and  in  such  case  employers  shall,  when  engaging 
workers,  employ  members  of  the  union  in  preference  to  non-mem- 
bers, providing  that  there  are  members  of  the  union  equally  qualified 
with  non-members  to  perform  the  particular  work  required  to  be 
done  and  ready  and  willing  to  undertake  it. 

3.  The  union  shall  keep  at  some  convenient  place  within  one 
mile  from  the  Chief  Post-office,  Christchurch,  a  book  to  be  called 
''the  employment-book,'*  wherein  shall  be  entered  the  names  and 
exact  addresses  of  all  members  of  the  union  residing  within  a  radius 
of  twenty  miles  of  the  said  Chief  Post-office  who  are  for  the  time 
being  out  of  employment,  and  the  names,  addresses,  an-d  occupa- 
tions of  every  employer  by  whom  such  member  shall  have  been 
employed  during  the  preceding  six  calendar  months.  Immediately 
upon  any  such  member  obtaining  employ )nent,  a  note  thereof  shall 
be  entered  in  such  book.  The  executive  of  the  union  shall  use  their 
best  endeavours  to  verify  the  entries  contained  in  such  book,  and 
the  union  shall  be  answerable  as  for  a  breach  of  this  award,  in  case 
any  entry  therein  shall  be  wilfully  false  to  the  knowledge  of  the 
executive  of  the  union,  or  in  case  the  said  executive  shall  not  have 
used  reasonable  endeavours  to  verify  the  same.  Such  book  shall 
be  open  to  every  employer,  without  fee  or  charge,  between  the  hours 
of  8  a.m.  and  5  p.m.  on  every  working-day  except  Saturday,  and 
on  that  day  between  the  hours  of  8  a.m.  and  noon.  If  the  union 
fail  to  keep  such  employment-book  in  the  manner  prescribed  by  this 
award,  then  and  in  such  case  and  so  lont^  as  such  failure  shall  con- 
tinue employers  may  employ  any  person,  whether  a  member  of  the 
union  or  not,  to  perform  the  particular  work  required  to  be  done, 
notwithstanding  the  foregoing  provisions  for  preference. 

4.  A  similar  book  shall  be  kept  at  some  convenient  place  within 
one  mile  of  the  Chief  Post-office,  Timaru,  showing  the  names  and 
addresses  of  all  members  of  the  uni#n  for  the  time  being  out  of 
employment  within  a  radius  of  ten  miles  from  the  Chief  Post-office, 
Timaru,  and  the  provisions  of  the  foregoing  clause  shall  in  like 
manner  apply  to  such  book. 

5.  Notice  of  the  places  respectively  where  such  employment-books 
shall  be  kept  shall  be  given  by  advertisement  in  respect  of  the  Christ- 

1907—  46— Awards. 
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church  book  in  the  Lyttelton  TinvM  and  Christchurch  Press  news- 
papers, and  in  reapeot  to  the  Timaru  book  by  advertisement  in  the 
principal  daily  newspaper  published  in  Timaru. 

6.  No  employer  shall  discriminate  against  members  of  the  union, 
and  no  employer  shall,  in  the  dismissal  or  engagement  of  his  work- 
men, or  in  the  conduct  of  his  business,  do  anything  for  the  purpose 
of  injuring  the  union,  whether  directly  or  indirectly. 

When  members  of  the  union  and  non-members  are  employed 
together  there  shall  be  no  distinction  between  them,  and  both  shali 
work  together  in  harmony  and  under  the  same  conditions,  and  shall 
receive  equal  pay  for  equal  work. 

Scope  of  Award. 

7.  {a.)  The  provisions  of  this  award,  with  regard  to  linotype- 
operators  and  linotype-probationers,  shall  apply  to  all  employers  in 
the  Canterbury  Industrial  District. 

(6).  All  the  other  provisions  of  this  award  shall  apply  only  to 
employers  carrying  on  business  in  the  City  of  Christchurch  and 
the  towns  of  Timaru  and  Lyttelton,  and  the  suburbs  thereof  re- 
spectively. 

Terms  of  Aivnrd. 

8.  This  award  shall  come  into  force  on  the  1st  day  of  November, 
1907,  and  shall  remain  in  force  until  the  Ist  day  of  October*,  1910. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereunto  been  put  and  afiixed,  and  the  Judge  of  the  said  Court  hath 
hereto  set  his  hand,  thi«-19th  day  of  October,  1907. 

W.  A.  Sim,  Judge. 

Memorandum. 

The  provisions  of  this  award  have  been  divided  into  three  parts. 

Part  I  deals  with  machine- work,  and  the  provisions  of  this  part, 
so  far  as  they  relate  t.o  linotype  operators  and  probationers,  apply 
to  all  employers  in  *he  Canterbury  Industrial  District.  The  pro- 
visions of  this  part  are  substantially  the  same  as  those  contained 
in  the  Wellington  award,  which  embodied  the  agreement  of  the 
parties.  The  principal  difference  is  that  the  speed  for  an  efficient 
operator  on  the  linotype  has  been  fixed  at  7,500  ens  per  hour  in- 
stead of  the  rate  fixed  by  the  Wellington  award — viz.,  7,000  per 
hour. 

Part  II  deals  with  hand-work.  The  provisions  in  this  part  were 
agreed  on  by  the  parties,  except  those  relating  to  wages  and  deduc- 
tions for  holidays. 

The  rates  of  pay  for  compositors  employed  on  time  are  fixed 
so  that  an  employer  may  at  his  option  employ  a  worker  at  (1)  an 
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hourly  wage,  or  (2)  a  daily  wage,  or  (3)  a  weekly  wage.  If  he 
is  employed  at  an  hourly  or  daily  wage,  he  is  not  entitled  to  1)e 
paid  for  time  lost  through  holidays  or  want  of  work.  If,  however, 
he  is  employed  on  a  weekly  wage,  then  so  long  as  his  engagement 
continues  he  must  be  paid  the  weekly  wage  without  deduction  except 
for  time  lost  through  holidays  or  through  the  worker's  own  default. 

Part  II  applies  to  both  machine-work  and  hand-work.  The  pro- 
▼isions  of  Parts  II  and  III  bind  only  employers  in  Christchurch, 
Timaru,  and  Lyttelton,  and  the  suburbs  thereof  respectively,  save 
that  the  provision  as  to  under-rate  workers  will  apply  in  connection 
with  linotype  operators  and  probationers  throughout  the  industrial 
district.  W.  A.  Sim,  Judge. 


(1400.)  CANTERBURY  TYPOGRAPHERS.--AWARD   (COUNTRY). 

In  the  Court  of  Arbitration  of  New  Zealand,  Canterbury  Industrial 
District. — In  the  matter  of  **  The  Industrial  Conciliation  and 
Arbitration  Act,  1905,'*  and  its  amendments;  and  in  the  matter 
of  an  industrial  dispute  between  the  Canterbury  Typographical 
Association  Industrial  Union  of  Workers  (hereinafter  called  *'the 
union  *')  and  the  undermentioned  persons,  firms,  and  companies 
(hereinafter  called    '  the  employers  ")  : — 

G.  Wilson,  Waimate  Advertiser,  Waimate. 

M.  Smith,  Waimate  Times,  Waimate. 

J.  M.  Twomey,  Temuka  Leader,  Temuka. 

R.  Bell,  Mail  and  Gimrdian,  Ashburton. 

W.  H.  Higgins,  Ashburton. 

Baxter  and  Taylor,  EUesmere  Guardian,  Leeston. 

H.  C.  Jacobson,  Akaroa  Mail,  Akaroa. 

W.  Ingram,  Kaikoura  Star,  Eaikoura. 

—  Renner,  Sun,  Kaikoura. 

F.  Wansbrough,  Cheviot  News,  McEenzie,  Cheviot. 

J.  Turner,  Standard,  Rangiora. 

H.  Cooper,  Eaiapoi. 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  "  the 
Court  "),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representa- 
tives duly  appointed,  and  having  also  heard  such  of  the  employers 
as  were  represented  either  in  person  or  by  their  representatives  duly 
appointed,  and  having  also  heard  the  witnesses  called  and  examined 
and  cross-examined  by  and  on  behalf  of  the  said  parties  respec- 
tively, and  the  time  for  making  this  award  having  been  duly  ex- 
tended, doth  hereby  order  and  award  : — 

That,  as  between  the  union  and  the  members  thereof  and  the 
employers  and  each  and  every  of  them,  the  terms,  conditions,  and 
provisions  set  cut  in  the  schedule  hereto  and  of  this  award  shall  be 
binding  upon  the  union  and  upon  QY^ry  member  thereof  and  upon 
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the  employers  and  upon  each  and  every  of  them,  and  that  the  said 
terms,  conditions,  and  provisions  shall  be  deemed  to  be  and  they 
are  hereby  incorporated  in  and  declared  to  form  part  of  this  award; 
and,  further,  that  the  union  and  every  member  thereof  and  the 
employers  and  each  and  every  of  them  shall  respectively  do,  obiserve, 
and  perform  every  matter  and  thing  by  this  award  and  by  the  said 
terms,  conditions,  and  provisions  respectively  required  to  be  done, 
observed,  and  performed,  and  shall  not  do  anything  in  contraven- 
tion of  this  award  or  of  the  said  terms,  conditions,  and  provisions, 
but  shall  in  all  respects  abide  by  and  perform  the  same.  And  the 
Court  doth  hereby  further  award,  order,  and  declare  that  any 
breach  of  the  said  terms,  conditions,  and  provisions  set  out  in  the 
schedule  hereto  shall  constitute  a  breach  of  this  award,  and  that  the 
sum  of  £100  shall  be  the  maximum  penalty  payable  by  any  party 
or  person  in  respect  thereof.  And  the  Courf  doth  further  order  that 
this  award  shall  take  effect  from  the  1st  day  of  November,  1907, 
and  shall  continue  in  force  until  the  Ist  dav  of  October,  1910. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereto  been  put  and  affixed,  and  the  Judge  of  the  Court  hath  here- 
unto set  his  hand,  this  19th  day  of  October,  1907. 

W.  A.  Sim,  Judge. 


Schedule. 
Hours  of  Labour. 

1.  The  week's  work  shall  consist  of  forty-eight  hours.  The 
working-hours  in  each  week  shall  be  regulated  according  to  the 
special  requirements  and  circumstances  of  each  employer's  business, 
but  no  employer  shall  require  any  of  his  hands  to  work  for  a  longer 
period  in  any  one  day  of  twenty-four  hours  than  thirteen  hours, 
exclusive  of  meal-hours.  For  this  purpose  the  day  shall  be  calculated 
as  from  8  a.m.  to  8  p.m.  If  any  employer  shall  require  any  worker 
to  work  a  longer  period  in  such  day  than  aforesaid,  then  such  em- 
ployer shall  pay  for  such  excess  of  time  so  worked  on  such  occasion 
overtime  at  the  rate  of  time  and  a  third,  notwithstanding  that  in 
the  week  in  which  such  excess  of  hours  shall  have  been  so  worked 
less  than  a  total  period  of  forty-eight  hours  shall  have  been  worked 
by  such  worker. 

Any  journeyman  required  to  work  on  Sunday,  Christmas  Day, 
or  Good  Friday  shall  l)e  paid  double  rate  of  pay;  and  if  required 
to  work  on  Easter  Monday,  the  birthday  of  the  sovereign,  Labour 
Day,  or  Anniversary  Day  shall  be  paid  time  and  a  half. 

This  clause  shall  not  apply  to  journeymen  engaged  on  a  morning 
newspaper  customarily  published  on  Monday  morning,  so  far  as  the 
extra  rate  of  pay  for  Sunday  is  prescribed,  for  work  necessarily 
done  on  Sunday  in  preparing  for  the  publication  on  Monday  morn- 
ing of  such  newspaper,  but,  except  as  aforesaid,  it  shall  apply  to 
all  journeymen. 
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Overtime. 

2.  Overtime  shall  be  one-third  extra,  and  shall  be  paid  (subject 
to  the  provision  in  clause  1  hereof)  in  respect  of  such  time  as  shall 
be  worked  in  each  week  over  and  above  the  said  number  of  forty- 
eight  hours. 

Rates  of  Wages. 

3.  The  minimum  rates  of  wages  shall  be  as  follows  : — 

(a.)  In  the  Town  of  Ashburton  :  For  jobbing  hands  engaged 
exclusively  for  more  than  half  their  time  on  jobbing,  £2  158.  per 
week;  for  other  journeymen  who  do  general  work,  both  newspaper 
and  jobbing  work,  £2  10s.  per  week. 

(b.)  In  the  towns  of  Temuka  and  Waimate,  for  all  journeymen 
as  herein  defined,  £2  Ts.  6d.  per  week. 

(c.)  In  all  other  country  towns  in  the  Canterbury  Industrial 
District,  for  all  journeymen  as  herein  defined,  £2  6s.  per  week. 

(d.)  A  **  journeyman  "  shall  include  and  mean  compositors  and 
machine  hands  over  the  age  of  twenty-one  years,  whether  engaged 
on  newspaper-work  or  jobbing-work,  but  shall  not  include  workers 
on  the  monoline  or  other  typesetting-machines. 

(e.)  The  wage  is  a  weekly  one,  and  no  deduction  shall  be  made 
for  holidays  or  for  time  lost  in  any  one  week,  except  for  time  lost 
through  the  worker's  own  default. 

4.  Monoline-operators  shall  be  paid  not  less  than  £3  per  week. 
A  probationer  shall  be  paid  not  less  than  £2  10s.  per  week  until  he 
attains  a  speed  of  4,500  ens  per  hour.  On  his  attaining  tnat  speed 
he  shall  be  deemed  an  efficient  operator. 

5.  Simplex-keyboard  operators  shall  be  paid  not  less  than  £2  16s. 
per  week.  A  probationer  shall  be  paid  not  less  than  £2  10s.  per 
week  until  he  attains  a  speed  of  4,000  ens  per  hour.  On  his  attain- 
ing that  speed  he  shall  be  deemed  an  efficient  operator. 

6.  If  any  employer  shall  elect  to  employ  in  solid  typesetting  any 
journeyman  compositor  on  piecework  he  shall  pay  such  compositor 
at  the  rate  of  not  less  than  Is.  per  1,000  ens. 

Wages  for  Girls  and  Youths  not  apprenticed. 

7.  The  Court  does  not  limit  the  number  of  girls  or  youths  who 
may  be  employed  in  any  of  the  country  printing  offices,  whether 
such  girls  or  youths  be  apprenticed  or  not,  but  fixes  the  minimum 
rates  of  wages  in  respect  to  such  girls  and  youths  as  hereinafter  set 
forth  : — 

8.  For  girls  and  apprentices  :  For  the  first  three  months,  5s.  per 
week;  for  the  second  three  months,  7s.  fid.  per  week;  for  the  third 
three  months,  10s.  per  week;  for  the  fourth  three  months,  12s.  fid. 
per  week;  for  the  fifth  three  months,  15s.  per  week;  for  the  sixth 
three  months,  17s.  fid.  per  week;  for  the  next  six  months,  £1  per 
week ;  for  the  third  year,  £1  58.  per  week ;  for  the  fourth  year  and 
1;hereafter,  £1  lOs.  per  week. 
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9.  For  youths  not  apprenticed :  Up  to  the  end  of  the  first 
eighteen  months'  employment  at  the  trade  such  youths  shall  be  paid 
ikot  less  than  the  rates  specified  in  clause  8  hereof,  and  thereafter 
not  less  than  the  following  rates :  For  the  last  six  months  of  the 
second  year,  £1  28.  6d.  per  week ;  for  the  third  year,  first  six 
months,  £1  5s.  per  week;  second  six  months,  £1  7s.  6d.  per  week; 
for  the  fourth  year,  first  six  months,  £1  10s.  per  week;  second  six 
months,  £1  12s  6d.  per  week;  for  the  fifth  year,  first  six  months, 
£1  15s.  per  week;  seoond  six  months,  £1  its.  6d.  per  week;  for 
the  sixth  year,  £2  2s.  per  week;  and  thereafter  the  minimum  rate 
for  journeymen. 

Apprentices,  whtther  Male  or  Fenude. 

10.  Employers  may,  if  they  elect  to  do  so,  indenture  as  an 
apprentice  any  girl  or*  youth  desiring  to  be  apprenticed.  Any  em- 
ployer taking  an  apprentice  shall,  before  indenturing  such  appren- 
tice, be  entitled  to  take  him  or  her  for  three  months  on  probation, 
and  if  at  the  end  of  such  probation  he  or  she  shall  become  a  bound 
apprentice,  such  period  of  probation  shall  be  reckoned  as  part  of 
the  apprenticeship  which  under  this  paragraph  he  or  she  is  to  serve. 

All  apprentices  shall  be  legally  indentured  by  deed  of  apprentice- 
ship for  a  term  of  six  years.  The  proportion  of  apprentices  to  be 
taken  on  after  this  award  shall  come  into  force  shall  be  as  follows : 
One  for  the  office  and  one  for  every  two  journeymen  permanently 
employed.  ''  Permanently  employed "  shall  mean  at  least  six 
months'  continuous  employment. 

11.  Apprentices  shall  be  paid  at  n^'t  less  than  the  following  rates  : 
For  the  first  year,  5s.  per  week;  second  year,  10s.  per  week;  third 
year,  15s.  per  week;  fourth  year,  £1  per  week;  fifth  year»  £1  5s. 
per  week;  sixth  year,  £1  10s.  per  week. 

This  provision  as  to  apprentices  shall  not  apply  to  apprentices 
who  are  now  serving  under  existing  indentures. 

Overtime  for  Girls  and  Youths. 

12.  If  (subject  nevertheless  to  the  provisions  of  the  Factories  Act) 
any  girl  or  youth,  whether  apprenticed  or  not,  shall  be  required  to 
work  and  shall  work  overtime,  he  or  she  shall  be  paid  overtime  at 
the  following  rates  :  If  the  rate  of  wages  which  he  or  she  shall  be 
legally  receiving  shall  not  exceed  10s.  per  week,  then  the  rate  to  be 
paid  for  overtime  shall  be  6d.  per  hour ;  if  the  rate  of  wage  which 
he  or  she  shall  be  legally  receiving  shall  be  over  10s.  per  week,  such 
overtime  shall  be  not  less  than  9d.  per  hour;  if  the  said  rate  of 
wages  shall  be  such  that  overtime,  calculated  at  the  rate  of  time 
and  a  third,  shall  amount  to  more  than  9d.  per  hour,  then  such 
overtime  shall  be  paid  at  the  rate  of  time  and  a  third. 

Under -rate  Workers. 

13.  (a.)  Any  worker  who  considers  himself  incapable  of  earning 
the  minimum  wage  fixed  by  this  award  may  be  paid  such  lower  wage 
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as  may  from  time  to  time  be  fixed,  on  the  application  of  the  worker, 
after  due  notice  to  the  union,  by  the  Stipendiary  Magistrate  of  the 
district  in  which  such  worker  shall  reside,  or  such  other  person  as 
the  Court  may  from  time  to  time  appoint  for  that  purpose;  and 
such  Magistrate  or  other  person,  in  so  fixing  such  wage,  shall  have 
regard  to  the  worker's  capability,  his  past  earnings,  and  such  other 
circumstances  as  such  Magistrate  or  other  person  may  think  fit  to 
consider  after  hearing  such  evidence  and  argument  as  the  union 
and  such  worker  shall  ofier;  and  upon  granting  such  a  permit  the 
Magistrate  or  other  person  shall  forward  notice  thereof  to  the 
Inspector  of  Factories. 

(b.)  Whenever  occasion  arises  for  so  fixing  a  worker's  wage,  it 
shall  be  fixed  for  such  period  not  exceeding  six  months  as  such 
Magistrate  or  person  shall  determine,  and,  until  after  the  expiration 
of  the  said  period,  until  fourteen  days'  notice  shall  have  been  given 
to  such  worker  by  the  secretary  of  the  union  requiring  him  to  have 
his  wages  again  fixed  in  manner  prescribed  by  this  clause  :  Provided 
that,  in  the  case  of  any  person  whose  wage  is  so  fixed  by  reason  of 
old  age  or  permanent  disability,  it  may  be  fixed  for  such  longer 
period  as  such  Magistrate  or  other  person  shall  think  fit. 

(c.)  Notwithstanding  the  foregoing,  it  shall  be  competent  for  a 
worker  to  agree  with  the  president  or  secretary  of  the  union  upon 
such  wage  without  having  the  same  so  fixed. 

(d.)  It  shall  be  the  duty  of  the  union  to  give  notice  to  the  In- 
spector of  Factories  of  every  agreement  made  with  a  worker  pur- 
suant hereto. 

(e,)  It  shall  be  the  duty  of  an  employer,  before  employing  a 
worker  at  such  lower  wage,  to  examine  the  permit  or  agreement  by 
which  such  wage  is  fixed. 

Preference, 

14.  So  long  as  the  rules  of  the  union  permit  any  person  now 
employed  in  the  trade  in  this  industrial  district,  and  any  person 
who  may  hereafter  reside  in  the  said  district,  and  who  ' .  a  com- 
petent journeyman  printer,  compositor,  or  operator,  upon  payment 
of  an  entrance  fee  not  exceeding  5s.  and  of  subsequent  contributions 
at  a  rate  not  exceeding  6d.  per  week,  upon  a  written  application  of 
such  person  stating  his  desire  to  join  the  union,  without  ballot  or 
other  election,  to  become  and  remain  a  member  thereof,  each  em- 
ployer shall  employ  members  of  some  union  affiliated  to  the  New 
Zealand  Federated  Typographical  Association  in  preference  to  non- 
members,  provided  there  are  members  of  such  union  equally  qualified 
to  perform  the  particular  work  required  to  be  done,  and  the  em- 
ployer shall  know  of  such  members  and  shall  be  able  to  obtain  their 
services  without  any  undue  delay.  Nothing  herein  contained  shall 
prevent  the  continued  employment  of  workers  now  in  the  employ- 
ment of  any  employer,  although  such  workers  may  not  be  or  b^me 
members  of  the  union. 
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16.  No  employer  shall  discriminate  against  members  of  the 
union,  or  in  the  engagement  or  dismissal  of  any  person,  or  in  the 
conduct  of  his  business  do  anything  for  the  purpose  of  injuring  the 
union,  whether  directly  or  indirectly. 

Scope  of  Award, 

16.  This  award  shall  apply  to  all  employers  carrying  on  business 
in  the  Canterbury  Industrial  District  outside  the  City  of  Christ- 
church,  and  the  towns  of  Timaru  and  Lyttelton  and  the  suburbs 
thereof  respectively. 

Term  of  Award. 

17.  This  award  shall  come  into  force  on  the  1st  day  of  November, 
1907,  and  shall  continue  in  operation  until  the  Ist  day  of  October, 
1910. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereunto  been  put  and  affixed,  and  the  Judge  of  the  said  Court  hath 
hereto  set  his  hand,  this  19th  day  of  October,  1907. 

W.  A.  Sim,  Judge. 

Memorandum. 

All  the  provisions  in  the  foregoing  award  were  agreed  on  by  the 
parties,  except  those  relating  to  the  rates  of  wages.  The  piecework 
rate  and  the  wages  for  journeymen  outside  Ashburton,  Temuka,  and 
Waimate  were  agreed  on  by  the  parties.  These  wages  in  these  towns 
have  been  fixed  by  the  Court. 

The  wages  of  linotype  operators  and  probationers  are  not  fixed 
by  this  award.  The  wages  of  these  workers  have  been  fixed  by  the 
other  award  made  in  this  dispute,  and  the  provisions  of  that  award, 
so  far  as  they  relate  to  linotype  operators  and  probationers,  apply 
to  all  employers  in  the  Canterbury  Industrial  District. 

W.  A.  Sim,  Judge. 


1401.)  CANTERBURY  SLAUGHTERMEN.— BREACH  OF  SECTION  16 
OP  -  THE  INDUSTRIAL  CONaUATION  AND  ARBITRATION  ACT. 
1905.-— TAKING  PART  IN  A  STRIKE. 

In  the  Court  of  Arbitration  of  New  Zealand,  Canterbury  Industrial 
District  (Timaru). — Before  His  Honour  Mr.  Justice  Sim  and 
Messrs.  Brown  and  Slater  (members  of  the  Court).  —  In  the 
matter  of  an  application  for  enforcement  by  the  Inspector  of 
Awards  against  A.  Fergusson,  slaughterman,  of  Smithfield,  and 
forty-seven  others;  and  in  the  matter  of  an  application  by  the 
Inspector  of  Awards  against  Arthur  Gibbs,  slaughterman,  of 
Pareora,  and  forty  others. 

Mr.  White  for  the  Inspector. 
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Thb  defendants  were  charged  with  a  breach  of  award  in  taking  part 
in  a  strike  on  the  26th  day  of  February,  1907,  while  an  award  of 
the  Court  of  Arbitration  dated  the  14th  day  of  August,  1907, 
relative  to  Canterbury  slaughterman,  was  in  force. 

Judgment  of  the  Court,  delivered  bt  Sim,  J: 

In  the  case  against  the  Smithfield  men  we  find  that  the  following 
respondents  have  been  duly  served,  and  that  the  evidence  shows 
that  they  have  been  guilty  of  taking  part  in  a  strike,  and  we 
accordingly  impose  a  fine  of  i^5  in  each  case.  The  following  are 
the  respondents  referred  to  : — 


M.  O'Halloran,    C.  Langrish, 
G.  Goodman,       J.  Fox, 


W.  Stirling,. 
C.  Tregenza, 
W.  Crabb, 
R.  BowB, 


J.  Parker, 
J.  Sullivan, 
G.  Fairbrother, 
A.  Pike, 


T.  Kearns, 
J.  Ford, 
W.  Sellars, 
A.  Webster, 
D.  Clark, 


H.  Fergusson, 
V.  Parker, 
J.  Sullivan, 
W.  Brierley, 
G.  Charters. 


In  the  case  of  the  Pareora  strikers  the  evidence  shows  that  the 
following  respondents  have  been  served  with  notice  of  the  proceed- 
ings, and  that  they  have  been  guilty  of  taking  part  in  a  strike. 
We  impose  a  fine  of  £5  in  each  case.  The  following  are  the  respond- 
ents referred  to : — 


A.  Gibbs, 
W.  Duncan, 


W.  Brown, 
E.  Parish, 


M.  Gallagher, 
W.  Stone. 


With  regard  to  the  other  respondents  in  the  Pareora  case,  there 
is  no  evidence  that  the  proceedings  had  been  brought  under  their 
notice,  and  the  cases  against  them  are  dismissed.  We  order  that 
the  fines  be  paid  to  the  Inspector  of  Awards. 


(1402.)  ENFORCEMENT  OP  AWARD. 
Ghbibtchubch,  28th  August,  1907. 


Oiwa. 


Dedsion. 


Inspeotor  Hagger  (DriverB*  award)  v.  Fiiedlander  Bros., 
for  paying  Ibbb  than  award  rates  of  wages 


Penalty  £1,  and  costs. 


730  • 

OTAGO  AND  SOUTHLAND  INDUSTRIAL  DISTRICT. 


(1403.)  mJNEDiN   CARPENTERS  AND  JOINERS. 

Claims  op  Union. 
Hours  of  Labour, 

1.  The  week's  work  shall  consist  of  forty-four  hours'  work — five 
days  of  eight  hours'  work  each,  commencing  at  8  a.m. ;  and  a  half 
day,  from  8  a.m.  till  noon,  on  Saturday. 

In  the  factories  carried  on  by  John  Murdoch  and  Co.,  McCallum 
and  Co.,  the  Dunedin  Hardware  and  Timber  Company,  and  Thom- 
son, Bridge,  and  Co.,  the  week's  work  shall  consist  of  forty -six 
hours  and  a  half;  the  hours  of  commencing  and  leaving  off  work 
to  be  in  accordance  with  the  provisions  regulating  the  hours  of  work 
in  factories  under  the  award  now  current,  dated  the  5th  day  of 
September,  1902,  and  made  in  an  industrial  dispute  between  the 
Otago  Timber-yards  and  Sawmills'  Industrial  Union  of  Workers 
and  the  above-named  factory-owners  and  others. 

Minimum  Bate  of  Wages, 

'2.  All  journeymen  carp)enters,  or  journeymen  carpenters  and 
joiners,  shall  be  paid  not  less  than  Is.  6d.  per  hour  for  work  done 
on  any  days  other  than  the  days  mentioned  in  paragraph  3  hereof. 
Leading  hands  to  be  paid  Is.  per  day  extra.  No  carpenter  or  joiner 
shall  be  paid  by  piecework. 

Overtime, 

3.  Overtime  shall  be  paid  for  at  the  rate  of  time  and  a  quarter 
for  the  first  four  hours,  and  time  and  a  half  afterwards,  for  all  time 
worked  on  any  one  day  beyond  the  time  mentioned  in  paragraph  1 
hereof.  Time  and  a  half  shall  be  paid  for  all  work  done  on  New 
Tear's  Day,  Easter  Monday,  and  the  birthday  of  the  reigning 
sovereign.  Labour  Day,  Boxing  Day,  and  the  2nd  January.  Double 
time  shall  be  paid  for  all  work  done  on  Sundays,  Christmas  Day,  and 
Good  Friday. 

Suburban  Work  and  Country  Work, 

4.  Journeymen  shall  be  at  the  place  where  the  work  is  to  be  per- 
formed at  the  hour  appointed  for  the  commencement  of  the  work, 
but  if  such  is  distant  more  than  a  mile  and  a  half  from  the  Chief 
Post-oflEice  of  the  city  or  town  in  which  the  employer's  place  of 
business  is  situate,  each  journeyman  employed  thereon  shall  be  paid 
the  ordinary  rate  of  wages  for  the  time  occupied  in  proceeding 
thereto  at  the  rate  of  four  miles  for  every  hour  (with  a  propor- 
tionate allowance  for  more  or  less  than  an  hour),  however  and  by 
whatever  means  he  shall  proceed  thereunto,  but  there  shall  be 
deducted  from  such  allowance  the  time  occupied  in  proceeding  for 
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the  first  mile  and  a  half  from  the  residence  of  such  journeyman. 
This  rule  shall  apply  also  to  apprentices. 

5.  Any  journeyman  or  apprentice  employed  upon  country  work 
shall  be  conveyed  by  his  employer  to  and  from  such  work  free 
of  charge,  or  his  travelling-expenses  going  to  and  returning  from 
such  work  shall  be  paid  by  his  employer^  but  once  only  during  the 
continuance  of  the  work  if  such  work  is  continuous  and  the  journey- 
man or  apprentice  is  not  in  the  meantime  recalled  by  his  employer. 

6.  Time  occupied  in  travelling  shall  be  paid  for  at  the  ordinary 
rates,  but  no  journeyman  shall  be  paid  more  than  an  ordinary 
day's  wages  for  any  day  occupied  by  him  in  travelling,  although 
the  hours  occupied  by  him  in  travelling  shall  exceed  eight,  unless 
he  is  upon  the  same  day  occupied  in  working  for  his  employer. 

7.  When  the  distance  requires  journeymen  employed  upon 
country  work  to  sleep  away  from  home,  an  additional  allowance  of 
Is.  per  day  for  the  time  so  occupied  shall  be  paid  to  them,  and  their 
employers  shall  provide  them  with  tents  or  other  suitable  sleeping 
accommodation . 

8.  Notwithstanding  anything  in  this  award  contained,  any  em- 
ployer and  his  workmen  may  agree  thai  in  respect  of  any  specified 
country  work  the  hours  of  work  may  be  other  than  those  herein- 
before prescribed,  without  payment  of  overtime,  but  so  that  not  less 
than  the  minimum  wages  prescribed  in  the  award  for  ordinary 
work  shall  be  paid  to  each  workman. 

Apprentices, 

9.  To  provide  that  the  proportion  of  apprentices  be  limited  to 
one  apprentice  to  every  three  competent  journeymen.  The  wages 
of  apprentices  to  be  —  For  the  first  "year,  78.  6d.  per  week; 
second  year,  128.  6d.  per  week;  thirH  year,  £1  per  week;  fourth 
year,  £1  7s.  6d.  per  week;  fifth  year,  £1  15s.  per  week.  At  the 
end  of  five  years  apprentices  to  be  allowed  twelve  months'  probation 
at  a  wage  to  be  fixed  at  not  less  than  98.  per  day. 

10.  Any  employer  before  taking  a  youth  as  an  apprentice  shall 
be  entitled  to  employ  him  for  three  months  on  probation.  If  at 
the  end  of  such  probation  the  employer  shall  continue  to  employ 
such  youth,  then  such  youth  shall  be  legally  apprenticed  under  the 
conditions  of  this  award,  and  in  such  case  the  said  period  of  three 
months  shall  be  reckoned  as  part  of  the  period  of  apprenticeship 
prescribed  by  the  award. 

Tools,  <Ste, 

11.  On  all  works  the  employer  shall  provide  a  properly  secured 
place  for  the  safety  of  the  employees'  tools,  and  also  all  reasonable 
sanitary  conveniences. 

12.  When  men  who  have  been  employed  for  not  less  than  four 
weeks  are  discharged,  an  hour  and  a  half  shall  be  allowed  them  to 
put  their  tools  in  order,  except  where  the  employer  keeps  a  grind- 
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stone  for  the  use  of  the  workmen  employed  on  any  particular  job; 
in  such  case  one  hour  only  shall  be  the  allowance. 

Payment  of  Wages, 

13.  All  wages  shall  be  paid  weekly  or  fortnightly,  and  punctually 
at  the  termination  of  the  working-hour,  either  on  the  works  or  at 
the  shop. 

Journeymen  unable  to  earn  the  Minimum  Wages. 

14.  To  provide  that  the  proportion  of  incompetent  men  be 
limited  to  one  to  four  competent  journeymen. 

15.  Any  journeyman  who  considers  himself  not  capable  of  earn- 
ing the  minimum  wage  may  be  paid  such  less  wage  as  may  from 
time  to  time  be  agreed  upon  in  writing  by  an  employer  and  the 
president  or  secretary  of  the  workers'  union;  and  in  default  of 
such  agreement  within  twenty-four  hours  after  such  journeyman 
has  applied  in  writing  to  the  secretary  of  such  union,  stating  his 
desire  that  such  wage  shall  be  so  agreed  upon  as  shall  be  fixed  in 
writing  by  the  Chairman  of  the  Conciliation  Board  for  this  indus- 
trial district,  after  twenty-four  hours'  notice  in  writing  shall 
have  been  given  to  him  by  such  journeyman ;  and  such  secretary,  aa 
well  as  the  employer  or  proposed  employer,  shall  be  entitled  to  be 
heard  before  such  Chairman  upon  such  application.  Where  the 
employer  or  proposed  employer  shall  rende  more  than  twenty  miles 
from  the  Chief  Post-office,  Dunedin,  such  wages  may  be  fixed  by 
the  Stipendiary  Magistrate  for  the  district  in  which  such  employer 
or  proposed  employer  shall  carry  on  business.  In  such  case,  if 
there  be  a  recognised  agent  of  the  workers'  union  residing  in  such 
place,  twenty-four  hours'  notice  of  such  application  to  such  Magis- 
trate shall  be  given  to  such  agent,  and  such  agent,  as  well  as  the 
employer  or  proposed  employer,  shnll  be  entitled  to  be  heard  by  such 
Magistrate  upon  such  application.  Any  journeyman  whose  wages 
shall  have  been  agreed  upon  or  fixed  in  the  manner  prescribed  in 
the  foregoing  clauses  may  work  and  may  be  employed  by  any 
employer  for  such  lesser  wage  for  the  period  of  six  calendar  months, 
until  fourteen  days'  notice  in  writing  shall  be  given  to  him  by  the 
secretary  or  recognised  agent  of  the  union  requiring  his  wages  to 
be  again  fixed  in  the  manner  prescribed  by  this  award. 

Preference. 

16.  If  and  after  the  workers'  union  shall  so  amend  its  rules  as 
to  permit  any  person  now  employed  in  the  industrial  district  in  this 
trade,  and  any  other  person  now  residing  or  who  may  hereafter 
reside  in  this  industrial  district,  and  who  is  a  competent  journey- 
man, to  become  a  member  of  the  said  union  upon  payment  of  an 
entrance  fee  not  exceeding  5s.,  and  of  subsequent  contributions 
not  exceeding  (whether  payable  weekly  or  otherwise)  6d.  per  week, 
upon  the  written  application  of  the  person  so  desiring  to  join  the 
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union,  without  ballot  or  other  election,  and  shall  give  notioe  of  such 
amendment  by  advertisement  in  the  Otago  Daily  Times  and  Dunedin 
Star  newspapers,  published  in  Dunedin,  and  in  the  principal  daily 
newspapers  published  in  Oamaru,  then  and  in  that  case,  and  there- 
after, employers  shall,  when  engaging  journeymen,  employ  members 
of  the  workers'  union  in  preference  to  non-members,  provided  that 
there  are  members  of  the  said  union  equally  qualified  with  non- 
members  to  perform  the  particular  work  required  to  be  done,  and 
ready  and  willing  to  undertake  it. 

17.  So  soon  as  the  union  i^^all  perform  the  conditions  entitl- 
ing the  members  thereof  to  preference  under  the  foregoing  clause, 
and  at  all  times  thereafter,  the  said  union  shall  keep  at  some  con- 
venient place  with  one  mile  from  the  Chief  Post-office,  Dunedin,  a 
book  to  be  called  *'the  employment-book,"  wherein  shall  be  entered 
the  names  and  exact  addresses  of  all  members  of  the  union  residing 
within  a  radius  of  twenty  miles  from  the  said  Chief  Post-office,  who 
are  for  the  time  being  out  of  employment;  and  the  names,  ad- 
dresses, and  occupations  of  every  cmploj-er  by  whom  such  member 
shall  have  been  employed  during  the  preceding  six  calendar  months. 
Immediately  upon  any  such  member  obtaining  employment,  a  note 
thereof  shall  be  entered  in  such  book.  The  executive  of  the  union 
shall  use  their  best  endeavours  to  verify  the  entries  contained  in 
such  book,  and  the  union  shall  be  answerable  as  for  a  breach  of  this 
award  in  case  any  entry  therein  shall  be  wilfully  false  to  the  know- 
ledge of  the  executive  of  the  union,  or  in  case  the  said  executive 
shall  not  have  used  reasonable  endeavours  to  verify  the  same.  Such 
book  shall  be  open  to  every  employer  without  fee  or  charge  at  all 
hours  between  8  a.m.  and  5  p.m.  on  every  working-day  except 
Saturday,  and  on  that  day  between  the  hours  of  8  a.m.  and  noon. 
If  the  union  fail  to  keep  such  employment-book  in  the  manner  pre- 
scribed by  this  award,  then  and  in  such  case,  and  so  long  as  such 
failure  shall  continue,  employers  may  employ  any  person,  whether 
a  member  of  the  union  or  not,  to  perform  the  particular  work  re- 
quired to  be  done,  notwithstanding  the  foregoing  provisions  for 
preference. 

18.  A  similar  book  shall  be  kept  at  some  convenient  place  within 
one  mile  of  the  Chief  Post-office,  Oamaru,  showing  the  names  and 
addresses  of  all  members  of  the  union  for  the  time  being  out  of 
employment  within  a  radius  of  ten  miles  from  the  Chief  Post-office, 
Oamaru,  and  the  provisions  of  the  foregoing  clause  shall  in  like 
manner  apply  to  such  book. 

19.  Notice  of  the  places  respectively  where  such  employment- 
books  shall  be  kept  shall  be  given  by  advertisement,  in  respect  to  the 
Dunedin  book,  in  the  Otago  Daily  Times  and  Dunedin  Star  news- 
papyers ;  and,  in  respect  to  the  Oamaru  book,  by  advertisement  in  the 
principal  daily  newspapers  published  in  Oamaru. 

20.  The  provisions  of  clause  15  hereof  shall  apply  only  to  em- 
ployers carrying  on  business  within  a  radius  of  twenty  miles  from 
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the  Chief  Post-offioe,  Dunediu,   and  within  a  radius  of  ten  milee 
from  the  Chief  Post-oflEice,  Oamaru. 

No-discriminatiofi  Clauses. 

21.  No  employer  shall  discriminate  against  members  of  the 
union,  and  no  employer  shall,  in  the  dismissal  or  engagement  of 
his  workmen  or  in  the  conduct  of  his  business,  do  anything  for  the 
purpose  of  injuring  the  union,  whether  directly  or  indirectly. 

22.  When  members  of  the  union  and  non-members  are  employed 
together  there  shall  be  no  distinction  between  them,  and  both  shall 
work  together  in  harmony  and  under  the  same  conditions,  and  shall 
receive  equal  pay  for  equal  work. 


Award. 

In  the  Court  of  Arbitration  of  New  Zealand,  Otago  and  Southland 
Industrial  District. — In  the  matter  of  *'  The  Industrial  Con- 
ciliation and  Arbitration  Act,  1905,''  and  its  amendments; 
and  in  the  matter  of  an  industrial  dispute  between  the  Dunedin 
Branch  of  the  Amalgamated  Society  of  Carpenters  and  Joiners' 
Industrial  Union  of  Workers  (hereinafter  called  "the  union") 
and  the  undermentioned  persons,  firms,  and  companies  (here- 
inafter called  **  the  employers  '')  : — 

Abbott,  Henry  E.,   124  Eglinton  Road,  Mornington. 

Aburn,  Samuel,  and  Son,  94  Cumberland  Street,  Dunedin. 

Aburn,  Charles  R.,  Tapanui. 

Aburn,  Stephen  Samuel,  98  King  Street,  Dunedin. 

Adams,  Arthur  James,  16  Grove  Street,  St.  Eilda. 

Aitken  and  Craven,  Passmore  Crescent,  Maori  Hill. 

Aitken,  Greorge  Brown,  Alexandra. 

Aitken,  James,  Mosgiel. 

Aitkin,  Thomas,  Mosgiel. 

Anderson,  Andrew,  45  Leitb  Street,  Dunedin. 

Anderson,  Francis,  26  Neidpath  Road,  Mornington. 

Anderson,  Thomas  John,  Gladstone  Road,  North-east  Valley. 

Anderson,     William    Joseph,     Gladstone    Road,     North-east 

Valley. 
Angel,  William,  42  Castle  Street,  Dunedin. 
Annand,  James,  180  Princes  Street,  Dunedin. 
Anscombe,  Charles  E.,  Law  Street,  Dunedin. 
Armour,  John  Miller,  51  Broughton  Street,  Roslyn. 
Armstrong  and  Moore,  35  City  Road,  Roslyn. 
Bain,  Alexander,  37  Russell  Street,  Dunedin. 
Ball,   Arthur,   Naseby. 

Bauchop,  R.,  and  Co.,  Beach  Street,  Port  Chalmers. 
Baudinet,  W.  C,  Wharf  Street,  Oamaru. 
Beck,  Henry  T.,  223  Cumberland  Street,  Dunedin. 
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Beok,  John,  45  Hillside  Road,  St.  Eilda. 

Beck,  Walter,  11  Young  Street,  St.  Kilda. 

Bennett,  Alex.,  Rother  Street,  Oamaru. 

Bennett,  T.,  and  Sons,  Anderson's  Bay  Road,  Dunedin. 

Beswick  Bros.,  Greta  Street,  Oamaru. 

Betts,  John,  Cromwell. 

Blaikie,  John,  21  Elgin  Road,  Mornington. 

Bowden,  William  T.,  Roxburgh. 

Boyd,  Daniel  S.,  Queen  Street,  North-east  Valley. 

Bragg,  Albert  E.,  Balclutha. 

Braid,  Alex.,  74  CargillRoad,  Dunedin. 

Brocklebank,     William,     54    Buccleugh    Street,     North-eaat 

Valley. 
Brundell,  Charles  E.,  198  Castle  Street,  Dunedin. 
Bryan,  John  F.,  Short  Street,  North-east  Valley. 
Buist,  Charles,  Ure  Street,  Oamaru. 
Calder,  Hugh,  Royal  Crescent,  Dunedin. 
Callander  and  McLeod,  Main  Road,  North-east  Valley. 
Callander,  James,  Mosgiel. 
Cameron,  Finley,  Main  South  Road,  Dunedin. 
Campbell,  Orr,  Gladstone  Road,  North-east  Valley. 
Campbell,  Peter,  447  George  Street,  Dunedin. 
Carson,  James,  Waikouaiti. 
Chisholm,  Robert  E.,  High  Street,  Maori  Hill. 
Choo  Quee,  George,  83  Prince  Edward  Road,  St.  Eilda. 
Clark,  Edward  H.,  Palmerston. 
Clark,  Greorge,  219  Princes  Street,  Dunedin. 
Clark,  James  D.,  6  Fifield  Street,  Roslyn. 
Clark,  William  M.,  9  Council  Street,  St.  Kilda. 
Clark,  Edward  T.,  Elgin  Road,  Mornington. 
Cole,  Thomas  T.,  23  Queen's  Drive,  St.  Kilda. 
Cooper,  Albert  J.,  24  Gladstone  Street,  Mornington. 
Cooper,  Ashley  W.,  Driver  Street,  St.  Kilda. 
Cooper,  Thomas  Uriah,  53  Anderson's  Road,  Roslyn. 
Crawford  and  Watson,  105  Castle  Street,  Dunedin. 
Davidson,  J.,  and  Son,  10  Regent  Street,  Mornington. 
Dempster,  Alex.,  87  St.  David  Street,  Dunedin. 
Dickson,  John,  Milton. 
Dow,  Robert,  27  Cargill  Street,  Dunedin. 
Downes,  Thomas  H.,  89  Forth  Street,  Dunedin. 
Drake,  Elias,  15  Carr  Street,  North-east  Valley. 
Drake,  Sidney  George,  Main  Road,  North-east  Valley. 
Duncan,  Robert  Wilson,  11  Eden  Street,  Dunedin. 
Duncan,  William,  3  Eden  Street,  Dunedin. 
Ellis,  Charles,  7  Melville  Street,  Dunedin. 
Farquharson,  William,  Lechampton  Crescent,  Dunedin.. 
Ferry,  Augustine,  16  Clyde  Street,  Roslvn. 
Findlay,  Andrew.  23  Carnarvon  Street,  Mornington. 
Fleming,  Robert,  27  King  Street  (Waverley),  Roslyn 
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Ford,  James,  14  Granville  Terrace,  Mornington. 

Forsyth,  David,  74  Elm  Row,  Dunedin. 

Foster  and  George,  13  Filleul  Street,  Dunedin. 

France,  George,  69  High  Street,  Dunedin. 

Geddes,  James,  Green  Island. 

Gerrie,  William  J.,  20  Beta  Street,  Roalyn. 

Gourlay,  Hugh,  Crosby  Street,  Mornington. 

Greaves,  George,  349  Cumberland  Street,  Dunedin. 

Guthrie,  Robert,  69  Maitland  Street,  Dunedin. 

Hamilton,  Allan,  Victoria  Road,  St.  Eilda. 

Harris,  Thomas,  Oamaru. 

Henderson,  Alex.  B.,  Balclutha. 

Henderson,  James  E.,  231  Castle  Street,  Dunedin. 

Henderson,  William,  21  Preston  Crescent,  Mornington. 

Hey  and  McEenzie,  Pukerau. 

Hilton,  James,  Baker  Street,  Dunedin. 

Hodges,  Gabriel,  21  Hillside  Road,  St.  Eilda. 

Hughes,  James,  288  Princes  Street,  Dunedin. 

Hunter,  iieorge,  Caversham  Valley  Road,  Dunedin. 

Hurd,  Thomas,  Main  Road,  South  Dunedin. 

Isbister,   Malcolm,   Ophir. 

Jeffs,  Arthur,  132  Moray  Place,  Dunedin. 

Jensen,  Peter,  Nicholson  Road,  Dunedin. 

Johansen,  Ernest  C,  Palmer ston. 

Johnson,  Charles  W.,  Henley. 

Johnstone,  Aleir.,  Milton. 

Einaston,    William,    Roxburgh. 

Eing,  Andrew,  12  Carr  Street,  North-east  Valley. 

Eing,  Arthur,  18  Crown  Street,  North-east  Valley. 

Eing,  William,  High  Street,  North-east  Valley. 

Enox,  James,  185  York  Place,  Dunedin. 

Lambourne,  T.  and  C,  3  McRae  Street,  Mornington. 

Lawrence,  George,   15  Walker  Street,  Dunedin. 

Lawrence,  R.  W.,  ii  Eilgour  Street,  Roslyn. 

Lawton,  Robert,  Prestwick  Street,  Maori  Hill. 

Lindsay,  R.,  Hull  Street,  Oamaru. 

Littlejohn,   Arthur,   Milton. 

Littlejohn,  John,  Milton. 

Lunn,  John,   103  Crawford  Street,  Dunedin. 

Lyders,  F.  W.,  169  Queen  Street,  Dunedin. 

Lyders,  Henry,  Anderson's  Bay  Road,  Dunedin. 

McAlister,  J.  B.,  Tapanui. 

McCallum  and  Co.,  Oamaru. 

McCormack,  John,  Oxford  Street,  Dunedin. 

McDonald,  Charles  F.,  133  Stafford  Street,  Dunedin. 

McGill,  James,  and  Sons,  125-127  Moray  Place,  Dunedin. 

McEinnon,  J.  A.,  64  Ann  Street,  Roslyn. 

McLeod,  Robert,  Milton. 

Mcpherson,  Thomas  F.,  Biirns  Street,  Dunedin. 
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Maddox  and  Gurr,  Royal  Crescent,  St.  Eilda. 

Mainland,  Hugh,  Burkes  Road,  Burkes. 

Mainland,  John,  Wansbeok  Street,  Oamaru. 

Manning,  George,  91  Hillside  Road,  St.  Eilda. 

Manning,  Joseph,  Greorge  Street,  Port  Chalmers. 

Mant,  George,  26  Clyde  Street,  Roslyn. 

Marrett,  Alfred,  22  Walter  Street,  Mornington. 

Marsh,  Cyril  C,  397  Castle  Street,  Dunedin. 

Martin  and  Waldren,  30  St.  Andrew  Street,  Dunedin. 

Martin,  Robert,  15  Clyde  Street,  Roslyn. 

Meikle,  Robert,  18  Russell  Street,  Dunedin. 

Michie,  William,  5  Queen's  Drive,  St.  Eilda. 

Middlemass,  George  M.,  Eaitangata. 

Milnes,  J.  T.,  100  Cumberland  Street,  Dunedin. 

Milnes,  Joseph,  265  Cumberland  Street,  Dunedin. 

Mitchell,  Alex.,  22  Pacific  Street,  Roslyn. 

Mitchell,  James,  Naseby. 

Moffat,  James,  96  Rattray  Street,  Dunedin. 

Moffat,  William,  Milton. 

MoUison,  Greorge  P.,  120  Eing  Street,  Dunedin. 

Morison,  Greorge,  6  Patrick  Street,  Mornington. 

Morley,  Siah,  4  William  Street,  Mornington. 

Mortimer,  T.  W.,  38  Normanby  Street,  St.  Eilda. 

Mustard,  Robert,  5  Hart  Street,  Roslyn. 

Murtagh,  Peter,  Usk  Street,  Oamaru. 

Orr,  Robert,  Wesley  Street,  Dunedin. 

Paterson,  Andrew,  49  Harbour  Terrace,  Dunedin. 

Peebles,  James,  9  Cardigan  Street,  North-east  Valley. 

Preen,  George  J.,  84  Clyde  Street,  Dunedin. 

Rainton,  Charles,  94  Filleul  Street,  Dunedin. 

Rhodes,  W.,  65  Stafford  Street,  Dunedin,  and  at  Clinton, 

Riddle,  William,  24  Queen's  Drive,  St.  Eilda. 

Riddle,  Thomas,  Nelson  Street,  Dunedin. 

Robertson,  James,  Middlemarch. 

Robson  and  Crawford,  Longwood  Avenue,  Mornington. 

Rodger,  James,  and  Sons,  113  Dundas  Street,  Dunedin. 

Rosie,  James,  Weir  Street,  Oamaru. 

Sandilands,  R.,  64  Queen's  Drive,  St.  Eilda. 

Short,  Thomas,  406  Cumberland  Street,  Dunedin. 

Sibley,  J.  F.,  MoBride  Street,  Dunedin. 

Sidon,  H.  F.,  Torridge  Street,  Oamaru. 

Simpson,  G.,  and  Co.,  8  Police  Street,  Dunedin. 

Sinclair,  D.,  Dee  Street,  Oamaru. 

Smart,  George,  Mill  Road,  Roslyn. 

Smith,  H.  T.,  and  Co.,  Serpentine  Avenue,  Dunedin. 

Smith  and  Jamieson,  Severn  Street,  Oamaru. 

Smith,  William,  Mosgiel. 

Stephens,  Thomas,  420  Georp:e  Street,  Dunedin. 

Stewart,  Alex.,  38  City  Road,  Roslyn. 
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Stewart,  James,  9  France  Street,  North-east  Valley. 

Sutton,  Robert,  Glasgow  Street,  Dunedin. 

Templeton,  Robert,  Waikouaiti. 

Thomas,   Patrick,  Cromwell. 

Thomson,  J.  B.,  and  Son,  121  Moray  Place,  Dunedin. 

Thorn,  C.  J.,  Marion  Street,  Dunedin. 

Verey,  W.  A.,  Tees  Street,  Oamaru. 

Wallace,  Alex.,  Glen,  Mornington. 

Wallace,  William  H.,  99  Maclaggan  Street,  Dunedin. 

Wates  and  Smvth,  31  Filleul  Street,  Dunedin. 

Watson,  ThomcM,  Avon  Street,  Oamaru. 

Wedderspoon,  J.  C,  Royal  Crescent,  Dunedin. 

White,  John,  234  King  Street,  Dunedin. 

White,  J.  E.,  226  Castle  Street,  Dunedin. 

Wilkipson,  Charles,  83  Athol  Place,  Dunedin. 

Wilkinson,  F.,  Beta  Street,  Roslyn. 

Wilkinson,  Thomas,  Clyde. 

Wilson,  Alex.,  30  Eaikorai  Valley  Road,  Roslyn. 

Wilson,  Robert,  73  Maryhill  Terrace,  Mornington. 

Winsley,  H.,  Waiareka  Junction. 

Winsley,  H.,  Oamaru. 

Woods,  D.  and  W.,  56  Albany  Street,  Dunedin. 

Woolley,  Samuel,  Palmerston. 

Wright,  William,  29  David  Street,  Roslyn. 

Dunedin  Timber  and  Hardware  Company,  39  King  Street, 

Dunedin. 
Hogg  and  Co.  (Limited),  Lower  Rattray  Street,  Dunedin. 
Murdoch  and  Co.,  1-11  Cumberland  Street,  Dunedin. 
Southern  Timber  Company,  McBride  Street,  Dunedin. 
Thomson,  Bridger,  and  Co.,  Bond  Street,  Dunedin. 
Timpany  Bros.,  Dalmore. 
Watson  and  Harrington,  Dalmore. 
Wedderspoon,  William,  Mosgiel. 

Southland  Sawmilling  Company,  4  Water  Street,  Dunedin. 
McCallum    and    Co.,    61    Crawford    Street,    Dunedin,    and 

Oamaru. 
Maopherson,  A.  and  D.,  1  Moray  Place,  Dunedin. 
Moss,  H.  F.,  5  Liverpool  Street,  Dunedin. 
Blissard  and  McVicher,  North-east  Valley. 
McLeod's  Soap-works,  Cumberland  Street,  Dunedin. 
A.  and  T.  Burt  (Limited),  Cumberland  Street,  Dunedin. 
Dunedin  City  Corporation,  Town  Hall. 
Union    Steam    Ship    Company   of    New    Zealand    (Limited), 

Dunedin. 
Drainage  Board,  Dunedin. 
Ross  and  Glendining,  Dunedin. 
Nees  and  Son,  King  Street,  Dunedin. 
Hudson  and  Co.,  Cumberland  Street,  Dunedin. 
Speight  and  Co.,  Dunedin. 
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Craven  and  Aitken,  Castle  Street,  Dunedin. 

Electrical  Engineering  Company,  Castle  Street,  Dunedin. 

Elliott,  S.,  Eew,  South  Dunedin. 

Kempthorne,  Prosser,  and  Co.,  Dunedin. 

Driver,  Robert,  Mornington. 

Luttrell  and  Scott,  Port  Chalmers. 

Butcher  and  Dyes,  Dunedin. 

McEinnon  and  Hamilton,  Dunedin. 

Anderson,  Clem,  Leith  Street,  Dunedin. 

Angell,  W.,  jun.,  Moray  Place,  Dunedin. 

Botting  Bros.,  South  Dunedin. 

Brown  and  Loan,  London  Street,  Dunedin. 

Burkes,  J.,  Burkes. 

Coombes,  Mr.,  North-east  Valley. 

City  Council,  Dunedin. 

Dunn,  George,  Gladstone,  North-east  Valley. 

Dunn,  G.,  sen.,  Gladstone,  North-east  Valley. 

D.LC,  Dunedin. 

Dyer  and  Ferguson,  Eden  Street,  Dunedin. 

Dick,  George,  King  Edward  Road,  Dunedin. 

Dick,  John,  King  Edward  Road,  Dunedin. 

Frew,  Robert,  Roslyn. 

Greaves,  Greorge,  Cumberland  Street,  Dunedin. 

Grinamett,  S.  U.,  Nicholson  Street,  South  Dunedin. 

Geddes,  William,  Green  Island. 

Grimmett,  R.,  Caversham. 

Henderson  and  Barclay,  Macandrew  Road,  South  Dunedin. 

Halcrow,  A.,  Musselburgh. 

Jays,  Sydney,  Caversham. 

Knox,  John,  Parkside. 

Lawrence,  Alfred,  Hope  Street,  Dunedin. 

Lawrie,  George,  Woodhaugh. 

Levi  do,  E.,  Ravensbourne. 

Lindsay,  John,  Burnside. 

Lyders,  Peter,  Mornington. 

Matheson  Bros.,  Roslyn  Reservoir. 

McDonald,   N.,  Gladstone,   North-east  Valley. 

McDonald,  John,  Gladstone,  North-east  Valley. 

McDougall,  A.,  Beta  Street,  Roslyn. 

McFarlane,  W.  S.,  Musselburgh. 

McLaughlin,  J.,  Maori  Hill. 

McPherson,  F.  F.,  Caversham. 

Meikle,  Robert,  jun.,  Roslyn. 

Millar,  Alex.,  High  Street,  Roslyn. 

Millar,  James,  William  Street,  Roslyn. 

Mitchell,  R.,  Eskvale  Street,  Musselburgh. 

Muirhead  and  McLeod,  Mosgiel. 

Murray,  Neil,  Port  Chalmers. 

Wilkinson,  E.,  Kaikorai. 
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Wright,  W.  J.,  Eaikorai. 
Webster,  James,  John  Street,  Kaikorai. 
Woods,  J.,  Leith  and  Albany  Streets,  Dunedin. 
Woods,  N.,  Leith  and  Albany  Streets,  Dunedin. 
Warren,  William,  Melbourne  Street,  South  Dunedin. 
Whinam,  F.,  Castle  Street,  Dunedin. 
Watkins,  R.,  North-east  Valley. 
Wright,  Walter,  Clyde  Street,  Roslyn. 
Waldie,  J.,  Bathgate  Street,  South  Dunedin. 
Walker,  J.  E.,  Anderson's  Bay  Road. 
Washer,  Alfred,  Roslyn. 
Public  Works  Department,  Dunedin. 
Oamaru  Builders'  Association,  Oamaru. 
Palmerston  Builders'  Association,  Palmerston. 
Milton  Builders'  Association,  Milton. 
Mosgiel  Builders'  Association,  Mosgiel. 
Lawrence  Builders'  Association,  Lawrence. 
Waitahuna  Builders'  Association,  Waitahuna. 
Balclutha  Builders'   Association,    Balclutha. 
Storey,  G.,  c/o  White  and  Co.,  Princes  Street,  Dunedin. 
Scharp,  Mr.,  Port  Chalmers. 
Shanks  and  Rae,  Port  Chalmers. 
Small,  James,  Albany  Street. 

Taieri  and  Peninsula  Dairy  Company,   King  Street,   Dun- 
edin. 
Proctor,  James,  Roslyn. 
Sparrow,  J.,  builder,  Dunedin. 
Peddington,  George,  Caversham. 
Uttley,  W.  H.,  Gladstone,  North-east  Valley. 
King,  Alfred,  North-east  Valley. 
Tait,  J.,  Herbert. 
Hartley,  J.,  Popokaio. 
Peart,  M.,  Reid  Street,  Oamaru. 
Wardell,  J.,  Ngapara. 
McKenzie,  Mr.,  builder,  Kakanui. 
Duncan,  W.,  Torridge  Street,  Oamaru. 
Craig  and  Co.,  Thames  Street,  Oamaru. 
Sinclair,  James,  Tees  Street,  Oamaru. 
Sinclair,  D.,  sen.,  Aln  Street,  Oamaru. 
Gilles,  A.,  Aln  Street,  Oamaru. 
Nikander,  Eden  Street,  Oamaru. 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  **  the 
Court "),  haying  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representa- 
tiyes  duly  appointed,  and  having  also  heard  such  of  the  employers 
as  were  represented  either  in  person  or  by  their  representatives  duly 
appointed,  and  having  also  heard  the  witnesses  called  and  examined 
and  cross-examined  by  and  on  behalf  of  the  said  parties  respec- 
tivelv,  doth  herebv  order  and  award  : — 
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That,  as  between  the  union  and  the  members  thereof  and  the 
employers  and  each  and  every  of  them,  the  terms,  conditions,  and 
provisions  set  out  in  the  schedule  hereto  and  of  this  award  shall  be 
binding  upon  the  union  and  upon  every  member  thereof  and  upon 
the  employers  and  upon  each  and  every  of  them;  and  that  the  said 
terms,  conditions,  and  provisions  shall  be  deemed  to  be  and  they 
are  hereby  incorporated  in  and  declared  to  form  part  of  this  award ; 
and,  further,  that  the  union  and  every  member  thereof  and  the 
employers  and  each  and  every  of  them  shall  respectively  do,  observe, 
and  perform  every  matter  and  thing  by  this  award  and  by  the  said 
terms,  conditions,  and  provisions  respectively  required  to  be  done, 
observed,  and  performed,  and  shall  not  do  anything  in  contraven- 
tion of  this  award  or  of  the  said  terms,  conditions,  and  provisions, 
but  shall  in  all  respects  abide  by  and  perform  the  same.  And  the 
Court  doth  hereby  further  award,  order,  and  declare  that  any 
breach  of  the  said  terms,  conditions,  and  provisions  set  out  in  the 
schedule  hereto  shall  constitute  a  breach  of  this  award,  and  that  the 
sum  of  £100  shall  be  the  maximum  penalty  payable  by  any  party 
or  person  in  respect  thereof.  And  the  Court  doth  further  order  that 
this  award  shall  take  effect  from  the  1st  day  of  November,  1907, 
and  shall  continue  in  force  until  the  31st  day  of  December,  1909. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereto  been  put  and  affixed,  and  the  Judge  of  the  Court  hath  here- 
unto set  his  hand,  this  28th  day  of  September,  1907. 

W.  A.  Sim,  Judge. 


SOHEDULE. 

Hoars  of  Labour. 

1.  The  week's  work  shall  consist  of  forty-four  hours'  work — 
five  days  of  eight  hours'  work  each  commencing  from  8  a.m.,  and 
a  half-day  from  8  a.m.  till  noon  on  Saturday. 

In  the  factories  carried  on  by  John  Murdoch  and  Co.,  McCallum 
and  Co.,  the  Dunedin  Hardware  and  Timber  Company,  and  Thom- 
son, Bridger,  and  Co.  the  week's  work  shall  consist  of  46^  hours, 
the  hours  of  conmiencing  and  leaving  off  work  to  be  in  accordance 
with  the  provisions  regulating  the  hours  of  work  in  factories  under 
the  award  now  current  dated  the  5th  day  of  September,  1902,  and 
made  in  an  industrial  dispute  between  the  Otago  Timber-yards  and 
Sawmills  Industrial  Union  of  Workers  and  the  above-named  factory- 
owners  and  others. 

Minimum  Rates  of  Wages, 

2.  All  journeymen  carpenters,  or  journeymen  carpenters  and 
joiners,  or  journeymen  joiners,  shall  be  paid  not  less  than  Is.  4d. 
per  hour.  Except  in  the  factories  mentioned  in  clause  1  hereof,  no 
carpenter  or  joiner  shall  be  paid  by  piecework. 
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Overtime  and  Holidays. 

3.  (a.)  Overtime  shall  be  paid  for  at  the  rate  of  time  and  a 
quarter  for  the  first  four  hours,  and  time  and  a  half  afterwards 
for  all  time  worked  on  any  one  day  beyond  the  hours  mentioned 
in  clause  1  hereof.  Time  and  a  half  shall  be  paid  for  all  work  done 
on  New  Year's  Day,  Easter  Monday,  the  birthday  of  the  reigning 
sovereign.  Labour  Day,  Boxing  Day,  and  the  2nd  January.  Double 
time  shall  be  paid  for  all  work  done  on  Sundays,  Christmas  Day, 
and  Good  Friday. 

(b.)  Where  overtime  work  in  connection  with  repairs  of  ma- 
chinery or  appliances  is  rendered  necessary  by  a  breakdown  of 
machinery  which  has  caused  a  stoppage  of  work  in  any  of  the 
factories  mentioned  in  clause  1  hereof,  only  ordinary  rates  shall  be 
paid  for  such  work. 

(c.)  If  any  worker  in  any  of  the  said  factories  shall,  through 
his  own  default,  work  less  than  46^  hours  in  any  one  week,  he  must 
first  make  up  the  hours  so  lost  before  he  shall  be  entitled  to  overtime 
rates. 

Suburban  Work, 

4t,  Journeymen  shall  be  at  the  place  where  the  work  is  to  be 
performed  at  the  hour  appointed  for  the  commencement  of  the  work ; 
but  if  such  place  is  distant  more  than  a  mile  and  a  half  from  the 
Chief  Post-office  of  the  city  or  town  in  which  the  employer's  place 
of  business  is  situate,  each  journeyman  employed  thereon  shall  be 
paid  the  ordinary  rate  of  wages  for  the  time  occupied  in  proceeding 
thereto  at  the  rate  of  four  miles  for  every  hour  (with  a  proportionate 
allowance  for  more  or  less  than  an  hour),  however  and  by  whatever 
means  he  may  proceed  thereto;  but  there  shall  be  deducted  from 
such  allowance  the  time  occupied  in  proceeding  for  the  first  mile 
and  a  half  from  the  residence  of  such  journeyman.  This  rule  shall 
also  apply  to  apprentices. 

5.  When    journeymen    or    apprentices    are    engaged    at    Port 
"Chalmers,  and  sent  to  work  at  Dunedin,  their  return  fares  shall  be 

paid  and  time  occupied  in  travelling  at  the  ordinary  rat*  of  wages, 
one  way  only. 

6.  When  an  employer  has  failed  to  notify  men  on  the  previous 
day  that  they  are  required  to  work  in  Dunedin,  the  sum  of  Is.  per 
meal  shall  be  allowed  during  the  time  they  are  employed.  But  when 
notice  is  given  on  the  previous  day,  both  journejnnen  and  appren- 
tices shall  provide  for  their  lunch;  other  meals,  if  the  men  are 
detained  to  work  overtime,  shall  be  paid  for  by  the  employer. 

Country  Work, 

7.  Any  journeyman  or  apprentice  employed  on  country  work 
shall  be  conveyed  by  his  employer  to  and  from  such  work  free  of 
charge,  or  his  travelling-expenses  going  to  and  coming  from  such 
work  shall  be  paid  by  his  employer,  but  once  only  during  the  con- 
tinuance of  the  work  if  such  work  is  continuous,  and  the  journey- 
man or  apprentice  is  not  in  the  meantime  recalled  by  his  employer. 
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8.  Time  oocupied  in  travelling  shall  be  paid  for  at  ordinary 
rates,  but  no  journeyman  shall  be  paid  more  than  ordinary  day's 
wage  for  any  day  oocupied  by  him  in  travelling,  although  the  hours 
occupied  by  him  in  travelling  shall  exceed  eight,  unless  he  is  upon 
the  same  day  occupied  in  working  for  his  employer. 

9.  When  the  distance  requires  journeymen  employed  on  country 
work  to  sleep  away  from  home,  an  additional  allowance  of  Is.  per 
day  for  the  time  so  occupied  shall  be  paid  to  them,  and  their  em- 
ployers shall  provide  them  with  tents  or  other  suitable  sleeping 
accommodation . 

10.  Notwithstanding  anything  in  this  award  contained,  any 
employer  and  his  workmen  may  agree  that  in  respect  of  any  speci- 
fied country  work  the  hours  of  work  may  be  other  than  those  herein- 
before prescribed,  without  payment  of  overtime,  but  so  that  not 
less  than  the  minimum  wage  prescribed  in  the  award  for  ordinary 
work  shall  be  paid  to  such  workmen. 

11.  Journeymen  and  apprentices  when  working  for  the  Union 
Steamship  Company  of  New  Zealand  (Limited)  at  outports  shall  be 
provided  with  suitable  board  and  lodging  at  the  expense  of  the 
company. 

Apprentices, 

12.  Any  employer  taking  an  apprentice  to  learn  the  trade  shall 
be  deemed  to  undertake  the  duty  which  he  agrees  to  perform  as  a 
duty  enforcible  under  this  award,  and  shall  pay  such  apprentice 
not  less  than  the  undermentioned  rate  of  wages — ^namely :  For  the 
first  year,  7s.  6d.  per  week;  for  the  second  year,  128.  6d.  per 
week;  for  the  third  year,  178.  6d.  per  week;  for  the  fourth  year, 
£1  2s.  6d.  per  week;  for  the  fifth  year,  £1  7s.  6d.  per  week. 
Apprentices  may  continue  to  work  in  the  same  shop  in  which  they 
have  served  their  apprenticeship  for  one  year  only  at  a  minimum 
rate  of  Is.  l^d.  per  hour. 

13.  The  period  of  apprenticei^ip  shall  be  five  years,  but  three 
months'  probation  shall  be  allowed  the  first  employer  of  any  appren- 
tice to  determine  his  fitness,  such  three  months  to  be  included  in 
the  period  of  apprentioeship. 

14.  At  the  end  of  the  period  of  apprenticeship  the  employer  shall 
give  the  apprentice  a  certificate  to  show  that  he  has  served  his 
apprenticeship.  Should  the  employer  at  any  time  before  the  ter- 
mination of  the  apprenticeship  wish  for  any  reason  to  dispense 
with  the  services  of  the  apprentice,  he  shall  give  him  a  certificate 
for  the  time  served  and  procure  him  another  employer  carrying  on 
business  within  a  reasonable  distance  of  the  original  ^nployer's 
place  of  business,  who  will  continue  to  teach  the  apprentice,  to  pay 
him  the  wages  prescribed  by  this  award  according  to  the  total  length 
of  time  he  has  served,  and  generally  to  perform  the  obligation  of 
the  original  employer :  Provided  that  it  shall  not  be  obligatory  on 
an  employer  to  find  the  apprentice  another  employer  if  he  shall  ro 
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misoonduot  himself  as  to  entitle  the  employer  to  discharge  him,  but 
he  shall  give  him  a  certificate  covering  the  time  actually  served. 

15.  An  employer  taking  an  apprentice  shall  give  notice  thereof 
and  the  name  of  the  apprentice  to  the  Inspector  of  Factories  within 
one  week  after  the  expiration  of  the  period  of  probation,  and  an 
employer  transferring  an  apprentice  to  another  employer  shall 
similarly  within  one  week  thereof  give  notice  of  such  transfer  to 
such  Inspector. 

16.  When  an  apprentice  is  discharged  for  cause,  the  employer 
shall  send  notice  of  the  discharge  and  the  cause  thereof  to  the 
Inspector  of  Factories. 

17.  Existing  arrangements  with  or  relating  to  apprentices  now 
serving  any  employer  may  continue,  provided  that  any  employer 
wishing  such  arrangements  to  continue  shall  forward  the  names  of 
his  present  apprentices  to  the  Inspector  of  Factories  within  one 
month  after  the  filing  of  this  award. 

Tools,  ike, 

18.  On  all  works  the  employer  shall  provide  a  properly  secured 
place  for  the  safety  of  the  employees'  tools,  and  also  for  all  reason- 
able sanitary  arrangements. 

19.  When  men  who  have  been  employed  for  not  less  than  four 
weeks  are  discharged,  one  hour  and  a  half  shall  be  allowed  them  to 
put  their  tools  in  order,  except  where  the  employer  keeps  a  grind- 
stone for  the  use  of  the  workmen  employed  on  any  particular  job. 
In  such  case  one  hour  only  shall  be  the  allowance. 

Payment  of  Wages. 

20.  All  wages  shall  be  paid  weekly  or  fortnightly  and  punctually 
at  the  termination  of  the  working-hour,  either  on  the  works  or  at 
the  shop. 

Under -rate  Workers. 

21.  (a.)  Any  worker  who  considers  himself  incapable  of  earning 
the  minimum  wage  fixed  by  this  award  may  be  paid  such  lower  wage 
as  may  from  time  to  time  be  fixed,  on  the  application  of  sudi 
worker,  after  due  notice  to  the  union,  by  the  Chairman  of  the  Con- 
ciliation Board  or  such  other  person  as  the  Court  may  from  time  to 
time  appoint  for  that  purpose,  if  the  worker  resides  within  twenty 
miles  of  the  Chief  Post-office  in  the  City  of  Dunedin,  and  in  all 
other  cases  by  the  Stipendiary  Magistrate  of  the  district  in  which 
such  worker  resides,  or  such  other  person  as  the  Court  may  from 
time  to  time  appoint  for  that  purpose,  and  such  Chairman,  Magis- 
trate, or  other  person,  in  so  fixing  such  wage,  shall  have  regard  to 
the  worker's  capability,  his  past  earnings,  and  such  other  circuni- 
stanoes  as  such  Chairman,  Magistrate,  or  other  person  may  think 
fit  to  consider  after  hearing  such  evidence  and  argument  as  the 
union  and  such  worker  shall  o£fer ;  and  upon  granting  such  a  permit 
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the  Chairman,  Magistrate,  or  other  person  shall  forward  notice 
thereof  to  the  Inspector  of  Factories. 

(6.)  Whenever  occasion  arises  for  so  fixing  a  worker's  wage,  it 
shall  be  fixed  for  such  period  not  exceeding  six  months  as  such 
Chairman,  Magistrate,  or  other  person  shall  determine,  and,  after 
the  expiration  of  the  said  period,  until  fourteen  days'  notice  shall 
have  been  given  to  such  worker  by  the  secretary  of  the  union  requir- 
ing him  to  have  his  wage  again  fixed  in  manner  prescribed  by  this 
clause :  Provided  that  in  the  case  of  any  person  whose  wage  is  so 
fixed  by  reason  of  old  age  or  permanent  disability  it  may  be  fixed 
for  such  longer  period  as  such  Chairman,  Magistrate,  or  other  person 
£hall  think  fit. 

(c)  Notwithstanding  the  foregoing,  it  shall  be  competent  for  a 
worker  to  agree  with  the  president  or  secretary  of  the  union  upon 
such  wage  without  having  the  same  so  fixed. 

(d.)  It  shall  be  the  duty  of  the  union  to  give  notice  to  the  In- 
spector of  Factories  of  every  agreement  made  with  a  worker  pur- 
suant hereto. 

(e.)  It  shall  be  the  dut^  of  an  employer  before  employing  a 
worker  at  such  lower  wage  to  examine  the  permit  or  agreement  bj^ 
which  such  wage  is  fixed. 

Preference. 

22.  In  and  so  long  as  the  rules  ot  the  union  shall  permit  any 
person  now  employed  in  this  industrial  district  in  the  trade  and 
any  other  person  now  residing,  or  who  may  hereafter  reside  in  this 
industrial  district,  and  who  is  a  competent  journeyman,  to  become 
a  member  of  the  said  union  upon  payment  of  an  entrance  fee  not 
exceeding  5s.,  and  of  subsequent  contributions  not  exceeding  (whe- 
ther payable  weekly  or  otherwise)  fid.  per  week,  upon  the  written 
application  of  the  person  so  desiring  to  join  the  union,  without 
ballot  or  other  election,  employers  shall,  when  engaging  journey- 
men, employ  members  of  the  union  in  preference  to  non-members, 
provided  that  there  are  members  of  the  said  union  equally  qualified 
with  non-members  to  perform  the  particular  work  required  to  be 
•done  and  ready  and  willing  to  undertake  it. 

23.  The  union  shall  keep  at  some  convenient  place  within  one 
mile  from  the  Chief  Post-office,  Dunedin,  a  book  to  be  called  ''the 
employment-book,"  wherein  shall  be  entered  the  names  and  exact 
addresses  of  all  members  of  the  union  residing  within  a  radius 
of  twenty  miles  from  the  Chief  Post-oflSoe  for  the  time  being  out 
of  employment,  and  the  names,  addresses,  and  occupations  of  every 
•employer  by  whom  such  member  shall  have  been  employed  during 
the  preceding  six  calendar  months.  Immediately  upon  any  such 
member  obtaining  employment  a  note  thereof  shall  be  entered  in 
such  book.  The  executive  of  the  union  shall  use  their  best  en- 
deavours to  verify  the  entries  contained  in  such  book,  and  the  union 
shall  be  answerable  as  for  breach  of  this  award  in  case  anv  entrv 
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therein  shall  be  wilfully  false  to  the  knowledge  of  the  executive  of 
the  union,  or  in  case  the  said  executive  shall  not  have  used  reason- 
able endeavours  to  veriiy  the  same.  Such  book  shall  be  open  to 
every  employer  without  fee  or  charge  at  all  hours  between  8  a.m. 
and  5  p.m.  on  every  working-day  except  Saturday,  and  on  that  day 
between  the  hours  of  8  a.m.  and  noon.  If  the  union  fail  to  keep  such 
employment-book  in  the  manner  prescribed  by  this  award,  then  and 
in  such  case  and  so  long  as  such  failure  shall  continue  employers 
may  employ  pny  person,  whether  n.  member  of  the  union  or  not, 
to  perform  the  particular  work  required  co  be  done,  notwithstanding 
the  foregoing  provision  for  preference. 

24.  A  similar  book  shall  be  kept  in  some  convenient  place,  within 
one  mile  of  the  Chief  Post-office,  Oamaru,  showing  the  names  and 
addresses  of  all  members  of  tiie  union  for  the  time  being  out  of 
employment  within  a  radius  of  ten  miles  from  the  Chief  Post-oflSoe, 
Oamaru,  and  the  prov's'ons  of  the  foregoing  clause  shall  in  like 
manner  app'    to  such  book. 

25.  Notices  of  the  places  respectively  where  such  employment- 
book  shall  be  kept  shall  be  given  by  advertisement,  in  respect  to  the 
Dunedin  book,  in  the  Otago  Daily  Times  and  ihe  Dunedin  Star 
newspapers;  and,  in  respect  to  the  Oamaru  book,  by  advertisement 
in  the  principal  daily  newspapers  piblished  in  Oamaru. 

26.  The  provisions  of  clause  22  hereof  shall  apply  only  to  em- 
ployers carrying  on  business  within  a  radius  of  twenty  miles  from 
the  Chief  Post-office,  Dunedin,  and  within  a  radius  of  ten  miles 
from  the  Chief  Post-office,  Oamaru.  The  provisions  of  the  said 
clause  shall  not  epp  y  to  the  Union  Steamship  Company  of  New 
Zealand  (Limit3d). 

27.  No  fii^^loyer  shall  discriminate  against  members  of  the 
union,  and  no  employer  shall,  in  the  dismissal  or  engagement  of 
his  workmen,  or  in  tiie  conduct  of  his  business,  do  anything  for 
the  purpose  of  injuring  the  union,  whether  directly  or  indirectly. 

28.  When  members  of  the  union  and  non -members  are  em- 
ployed together  there  shall  be  no  distinction  between  them,  and  both 
shall  work  together  in  harmony  and  under  the  same  conditions, 
and  shall  receive  equal  pay  for  equal  work. 

Term  of  Award. 

29.  This  award  shall  come  into  force  on  the  1st  day  of  November, 
1907,  and  shall  continue  in  force  'intil  the  3l8t  day  of  December, 
1909. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hatii 
hereunto  been  put  and  affixed,  and  the  Judge  of  the  said  Court  hath 
hereto  set  his  hand,  this  28th  day  of  September,  1907. 

W.  A.  Sim,  Judge. 
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(1404.)  OTAGO  OOACH-WORKERS  AND   WHEELWRIGHTS. 

Claims  of  Union. 

1.  FouK  classes  of  labour  shall  be  recognised:  Journeymen — namely, 
men  who  have  worked  constantly  for  five  years  at  any  of  the  re- 
cognised branches  of  the  trade ;  journeymen  who  are  unable  to  earn 
the  wage  prescribed  in  clause  3 ;   apprentices ;   and  helpers. 

2.  The  week's  work  to  consist  of  44  hours  per  week. 

3.  All  journeymen  ooachworkers,  car-workers,  and  wheelwrights 
shall  be  paid  not  less  than  Is.  4^d.  per  hour. 

4.  Overtime  shall  commence  at  the  expiry  of  the  ceasing-hour 
ouBtomary  in  the  shop,  and  shall  be  paid  at  the  following  rates  :  Time 
and  a  quarter  for  the  first  three  hours,  and  time  and  a  half  after- 
wards; and  on  New  Year's  Day,  2nd  January,  Easter  Monday, 
Labour  Day,  King's  Birthday,  and  Boxing  Day,  which  are  the  re- 
cognised holidays.  Double  time  on  Sundays,  Christmas  Day,  and 
Good  Friday. 

Casual  holidays,  whether  taken  by  the  trade  generally  or  by 
individuals,  shall  be  made  up  before  overtime  is  earned.  Any  time 
in  any  one  week  lost  through  default  of  the  workman  shall  be  de- 
ducted from  overtime  earned  during  that  week. 

5.  All  boys  working  at  any  branch  of  the  trade  shall  be  legally 
indentured  as  apprentices  for  the  rerm  of  five  (5)  years,  but  every 
boy  so  employed  shall  be  allowed  three  calendar  months'  proba- 
tion prior  to  being  indentured. 

6.  One  apprentice  to  be  allowed  to  every  three  journeymen  or 
fraction  of  three  in  wood-shop,  paint-shop,  trimming-shop,  and 
smith-shop.  Each  apprenticeship  in  smitli-shop,  after  serving  three 
years,,  shall  be  entitled  to  a  fire ;  another  apprentice  to  be  taken  on 
when  the  first  apprentice  goes  to  a  fire. 

7.  For  the  purpose  of  determining  the  proportion  of  apprentices 
to  journeymen  in  taking  any  new  apprentices,  the  calculation  shall 
be  based  upon  a  two-thirds  full  time  employment  of  journeymen 
employed  during  the  previous  twelve  (12)  months. 

8.  Arrangements  between  employers  and  boys  existing  at  the 
present  time  under  verbal  agreement  shall  not  be  prejudiced,  pro- 
vided the  boys  be  placed  on  the  footing  of  apprentices  and  inden- 
tured for  the  remainder  of  their  term  of  apprenticeship. 

9.  All  apprentices  shall  he  paid  the  following  rates:  viz.,  first 
year,  7s.  6d.  per  week;  second  year,  lOs.  per  week;  third  year,  15s. 
per  week;    fourth  year,    £1    per  week;    fifth   year,    £1    10s.   per 

week. 

10.  One  helper  to  be  allowed  in  each  department. 

11.  That  the  work  of  helpers  shall  be  as  follows:  Rub  down  old 
and  new  work,  priming  (first  coat),  filling  up,  grinding  paint, 
sandpaper  old  and  new  work,  lake  off  and  put  on  wheels,  clean  axles, 
clean  paint-pots,  wash  off  old  and  new  vehicles,  dean  silver  and 
plated  work,  carrying  timber,  cleaning  and  oiling  machinery  and 
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tools,  filing,  blowing  bellowa,  striking,  drilling,  dean  old  springs, 
smudge  springs,  carrying  coals,  teasing  hair,  cleaning  and  oiling 
leather-work,  and  cleaning  up  shop. 

12.  That  the  wages  of  helpers  shall  be  as  follows:  Fifteen  years 
of  age  to  receive  7s.  6d.  per  week;  sixteen  years,  10s.  per  week; 
seventeen  years,  15s.  per  week;  eighteen  years,  £1  per  week;  nine- 
teen years,  £1  5s.  per  week;   twenty  years,  £1  10s.  per  week. 

13.  Piecework  shall  not  be  allowed  except  in  paint-shop  and 
trimming-shop.  No  pieoewoik  to  be  allowed  where  a  journeyman 
is  employed  at  any  branch  of  these  trades. 

14.  Members  of  the  Otago  Coachworkers  and  Wheelwrights' 
Union  to  be  employed  in  preference  to  non-members.  When  mem- 
bers and  non-members  are  employed,  both  shall  work  together  in 
harmony,  and  receive  equal  pay  for  equal  work.  This  clause  shall 
not  oblige  any  employer  to  discharge  a  non-member  from  his  exist- 
ing service. 

15.  All  disputes  arising  out  of  matters  dealt  with  in  this  agree- 
ment shall  be  referred  to  a  committee  consisting  of  an  equal  number 
of  delegates  appointed  by  the  union  and  employers  respectively, 
and  in  case  of  difference,  shall  be  decided  by  the  Chairman  of  the 
Conciliation  Board,  whose  determination  shall  be  in  writing  and 
shall  be  final. 


Award. 

In  the  Court  of  Arbitration  of  New  Zealand,  Otago  and  Southland 
Industrial  District. — In  the  matter  of  '*  The  Industrial  Con- 
ciliation and  Arbitration  Act,  1905,"  and  its  amendments; 
and  in  the  matter  of  an  industrial  dispute  between  the  OUigB 
Coachworkers  and  Wheelwrights'  Industrial  Union  of  Workers 
(hereinafter  referred  to  as  "  the  union ")  and  the  under- 
mentioned persons,  firms,  and  companies  (hereinafter  referred 
to  as  "  the  employers  ")  : — 

Reid  and  Gray,  of  Princes  Street,  Dunedin,  and  Oamaru. 

E.  Gardner  and  Co.,  of  Princes  Street,  Dunedin. 

C.  Galloway  and  Son,  of  Cumberland  Street,  Dunedin. 

T.  Scurr,  of  Moray  Place,  Dunedin. 

Mark  Sinclair,  of  Great  King  Street,  Dunedin. 

J.  Hall,  of  Great  King  Street,  Dunedin. 

Hordern  and  White,  of  Market  Street,  Dunedin. 

John  Barnes,  of  Great  King  Street,  Dunedin. 

James  Cottle,  of  Great  King  Street,  Dunedin. 

A.  Roberts  and  Son,  of  Great  King  Street,  Dunedin. 

J.  Robin  and  Co.,  of  Stuart  Street,  Dunedin. 

Waldren  and  Sons,  of  Great  King  Street,  Dunedin. 

R.  H.  Barnes,  of  Portobello. 

Alex.  Irvine,  of  Riccarton,  East  Taieri. 
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R.  Elder,  of  Mosgiel  Junction. 

Matthews  and  Son,  of  Lawrence. 

James  Lochart,  of  Milton. 

Graham  and  Eennard,  of  Milton. 

J.  and  T.  Bryce,  of  Milton. 

J.  B.  McAlister,  of  Tapanui. 

McEnight  Bros.,  of  Alexandra  and  Ophir. 

Dunn  and  Redding,  of  Balclutha. 

James  Clark,  of  Balclutha. 

S.  Swanson,  of  Eaikorai. 

W.  Holly,  of  Anderson's  Bay  Road,  Dunedin. 

John  Cunningham,  of  Tyne  Street,  Oamaru. 

W.  Boyd,  of  Severn  Street,  Oamaru. 

Searle  and  Gibb,  of  Ware  Street,  Oamaru. 

Souness  and  Drennan,  of  Stewart  Street,  Oamaru. 

E.  H.  Clarke,  of  Palmerston  South. 

R.  Riddle,  of  Palmerston  South. 

James  Diack,  of  Palmerston  South. 

William  McDougall,  of  Waikouaiti. 

J.  H.  Rochfort,  of  Evansdale. 

William  Chambers,  of  Lawrence. 

Alex.  Campbell,  of  Lawrence. 

R.  Campbell,  of  East  Taieri. 

C.  Gamble,  of  East  Taieri.  • 

Glaister  and  Carey,  of  Walker  Street,  Dunedin, 

T.  Eendrick,  of  Ferguson  Street,  Dunedin. 

G.  B.  Aitken,  of  Alexandra. 

A.  Ball,  of  Naseby. 

M.  H.  Behrens,  of  Cromwell. 

W.  T.  May,  of  Cromwell. 

A.  Campbell,  of  Stirling. 

J.  G.  Henderson,  of  Stirling. 

James  Per  row,  of  Pembroke. 

A.  Smith  and  Son,  of  Ranfurly. 

James  Gloag,  of  Waikouaiti. 

James  Newton,  of  Cameron  Street,  Dunedin. 

The  Dunedin  City  Corporation. 

The  Mornington  Borough  Council. 

The  Roslyn  Tramway  Company. 

The  Dunedin  and  Eaikorai  Tramway  Company. 

A.  Dawes,  of  Cumberland  Street,  Dunedin. 

A.  Feathers,  of  North-east  Valley,  Dunedin. 

W.  Driver,  of  Port  Chalmers. 

Peter  A.  Blyth,  of  Winton. 

J.  McArthur,  of  Winton. 

R.  Wilson,  of  Winton. 

D.  McQuarrie  and  Co.,  of  Tay  Street,  Invercargill. 
HufiPadine  and  Son,  of  Dee  Street,  Invercargill. 
McGregor,  Nisbet,  and  Co.,  of  Dee  Street,  Invercargill. 
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J.  Bath  and  Sons,  of  Yarrow  Street,  Invercargill. 

H.  J.  Jefcoate,  of  Tay  Street,  Invercargill. 

J.  Gardener,  of  Waikiwi,  Invercargill. 

W.  Appleby,  of  Kurow. 

Carlow  and  Lieneret,  of  Waimahaka. 

Cliisholm  Bros.,  of  Fort  rose. 

S.  CoUett,  of  Gore. 

G.  Geddes,  of  Gore. 

J.  McEwan,  of  Gore. 

G.   O'Neill,  of  Gore. 

J.  Currie,  of  Riversdale. 

J.  McDougall,  of  Riversdale. 

A.  A.  Dyke,  of  Patearoa. 

A.  J.  Hawkes,  of  Eaitangata. 

M.  Leith,  of  Woodlands. 

G.  Kerse,  of  Orepuki. 

J.  Kirton,  of  Orepuki. 

A.  McCorkindale,  of  Lawrence  and  Tuapeka  Month. 

J.  Marr,  of  Waikaka. 

Murphy  and  Co.,  of  Arrowtown. 

W.  R.  Pankhurst,  of  Riverton. 

J.  Purcell,  of  Otautau. 

Tqmpleton  and  Walker  Bros.,  of  Otautau. 

S.  Shaw,  of  Wyndham. 

J.  Trapeski,  of  Wyndham. 

Smeaton  Bros.,  of  Mosgiel. 

Wilson  and  Co.,  of  Moa  Flat. 

W.  Gardner  and  Co.,  of  Mataura. 

J.  and  J.  Gait,  of  Mataura. 

S.  Fleming,  of  Cattle  Yards. 

W.  J.  Imrie,  of  Outram. 

W.  ChArlton  and  Sons,  of  Clinton. 

Brander  and  Watt,  of  Dunback. 

R.  and  J.  McDonald,  of  Edendale. 

J.  Douglas,  of  Hampden. 

G.  McDonald,  of  Middlemarch. 

Morrison  Bros.,  of  Ngapara. 

M.  Bennett,  of  Owaka. 

J.  Mitchell,  of  Ranfurlv. 

T.  Andrews,  of  Roxburgh. 

J.  Nicholson,  of  Maheno. 

Thb  Court  of  Arbitration  of  New  Zealand  Thereinafter  called  *'  the 
Court  "),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  the  agreement  arrived  at  by  the  parties 
thereto,  and  in  order  to  crive  effect  to  the  application  of  all  the 
parties  that  the  terms  and  conditions  thereof  should  be  embodied 
in  this  award,  doth  hereby  order  and  award  : 

That,   as  between  the  union  and  the  members  thereof  and  the 
employers  and  each  and  every  of  them,  the  terms,  conditions,  and 
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provisions  set  out  in  the  schedule  hereto  and  of  this  award  shall  be 
binding  upon  the  union  and  upon  every  member  thereof  and  upon 
the  employers  and  upon  each  and  every  of  them,  and  that  the  said 
terms,  conditions,  and  provisions  shall  be  deemed  to  be  and  they 
are  hereby  incorporated  in  and  declared  to  form  part  of  this 
award;  and,  further,  that  the  union  and  every  member  thereof 
and  the  employers  and  each  and  every  of  them  shall  respectively 
do,  observe,  and  perform  every  matter  and  thing  by  this  award 
and  by  the  said  terms,  conditions,  and  provisions  respectively 
required  to  be  done,  observed,  and  performed,  and  shall  not  do 
anything  in  contravention  of  this  award  or  of  the  said  terms, 
conditions,  and  provisions,  but  shall  in  all  respects  abide  by  and 
perform  the  same.  And  the  Court  doth  hereby  further  award, 
order,  and  declare  that  any  breach  of  the  said  terms,  conditions, 
and  provisions  set  out  in  the  schedule  hereto  shall  constitute  a 
breach  of  this  award,  and  that  the  sum  of  £100  shall  be  the 
maximum  penalty  payable  by  any  party  or  person  in  respect  thereof. 
And  the  Court  doth  further  order  that  this  award  shall  take  effect 
from  the  7th  day  of  October,  1907,  and  shall  continue  in  force  until 
the  28th  day  of  September,  1910. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereto  been  put  and  affixed,  and  the  Judge  of  the  Court  hath  here- 
unto set  his  hand,  this  30th  day  of  September,  1907. 

W.  A.  Sim,  Judge. 

SCHEDULE. 

Classes  of  Labour. 

1 .  Four  classes  of  labour  shall  be  recognised  :  Journeymen — 
namely,  men  who  have  worked  constantly  for  five  years  at  any  of 
the  recognised  branches  of  the  trade;  journeymen  who  are  unable 
to  earn  the  wage  prescribed  in  clause  3;    apprentices;    and  helpers. 

Hours  of  Work. 

2.  The  week's  work  not  to  exceed  forty-eight  hours  per  week, 
after  which  overtime  rate  shall  be  paid. 

Rate  of  Wages. 

3.  All  journeymen  coach  workers,  carworkers,  and  wheelwright 
flhall  be  paid  not  less  than  Is.  3d.  per  hour. 

Overtime  and  Holidays. 

4.  Overtime  shall  commence  at  the  expiry  of  the  ceasing-hour 
customary  in  the  shop,  and  shall  be  paid  at  the  following  rates  : 
Time  and  a  quarter  for  the  first  three  hours,  and  time  and. a  half 
afterwards,  and  on  New  Year's  Day,  2nd  January,  Easter  Monday, 
Labour  Day,    King's  Birthday,    and   Boxing   Day,   which   are  the 
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recognised    holidays.     Double   time   on    Sundays,    Christmas   Day, 
and  Grood  Friday. 

Casual  holidays,  whether  taken  by  the  trade  generally  or  by 
individuals,  shall  be  made  up  before  overtime  is  earned.  Any 
time  in  any  one  week  lost  through  the  default  of  the  workman  shall 
be  deducted  from  any  overtime  earned  during  that  week. 

Apprentices. 

5.  All  boys  working  at  any  branch  of  the  trade  shall  serve  as 
apprentices  for  the  term  of  five  years  before  receiving  a  certificate 
of  competency,  and  an  employer  shall  be  bound  to  give  such  a 
certificate  in  a  proper  case;  but  any  boy  so  employed  shall  be 
allowed  six  calendar  months'  probation  prior  to  commencing  to 
serve,  such  time  to  be  counted  as  part  of  the  five  years. 

6.  An  employer  taking  an  apprentice  shall  give  notice  thereof 
and  the  name  of  the  apprentice  to  the  Inspector  of  Factories  within 
one  week  after  the  expiration  of  the  period  of  probation,  and  an 
employer  transferring  an  apprentice  to  another  employer  shall 
similarly  within  one  week  thereof  give  notice  of  such  transfer  to 
such  Inspector. 

7.  One  apprentice  to  be  allowed  to  every  three  journeymen  or 
fraction  of  three,  in  wood-shop,  paint-shop,  trimming-shop,  and 
smith-shop.  Each  apprentice  in  a  smith-shop  after  serving  three 
years  shall  be  entitled  to  a  fire,  another  apprentice  to  be  taken  on 
when  the  first  apprentice  goes  to  a  fire.  An  apprenti^  to  be  taken 
on  in  other  departments  every  fourth  year  of  the  previous  appren- 
tice's time. 

8.  For  the  purpose  of  determining  the  proportion  of  apprentices 
to  journeymen  in  taking  on  any  new  apprentices,  the  calculation 
shall  be  based  upon  a  two- thirds  full-time  employment  of  journey- 
men employed  during  the  previous  twelve  months. 

9.  Arrangements  existing  between  employers  and  boys  at  the 
present  time  under  verbal  agreement  shall  not  be  prejudiced, 
provided  the  boys  be  placed  on  the  footing  of  apprentices. 

10.  All  apprentices  shall  be  paid  the  following  rates :  viz., 
first  year,  7s.  6d.  per  week;  second  year,  lOs.  per  week;  third 
year,  15s.  per  week;  fourth  year,  £1  per  week;  fifth  year,  £1  lOs. 
per  week. 

Helpers. 

11.  One  helper  to  be  allowed  in  each  department  except  smith- 
shop,  where  one  helper  shall  be  allowed  to  each  fire. 

12.  The  work  of  helpers  shall  be  as  follows  :  Rub  down  old  and 
new  work,  priming  (first  coat),  filling  up,  grinding  paint,  sand- 
paper old  and  new  work,  take  ofiP  and  put  on  wheels,  clean  axles,  clean 
paint-pots,  wash  off  old  and  new  vehicles,  clean  up  silver  and  plated 
work,  carrying  timber,  cleaning  and  oiling  machinery  and  tools, 
filing,   blowing  bellows,    striking,    drilling,    cleaning   old    springs. 
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Piecework, 

14.  Piecework  shall  not  be  allowed. 

Preference, 

15.  Members  of  the  Otago  Coachworkers  and  Wheelwrights' 
Union  to  be  employed  in  preference  to  non-members.  When  mem- 
bers and  non-members  are  employed,  both  shall  work  together  in 
harmony,  and  shall  receive  equal  pay  for  equal  work.  This  clause 
shall  not  oblige  any  employer  to  discharge  a  non-member  from  his 
existing  service. 

Disputes. 

16.  All  disputes  arising  out  of  matters  dealt  with  in  this  award 
shall  be  referred  to  a  committee  consisting  of  an  equal  number  of 
delegates  appointed  by  the  union  and  employers  respectively, 
and  in  case  of  difference  shall  be  decided  by  the  Chairman  of  the 
Conciliation  Board,  whose  determination  shall  be  in  writing  and 
shall  be  final. 

Term  of  Award. 

17.  This  award* shall  come  into  force  on  the  7th  day  of  October, 
1907,  and  shall  remain  in  force  until  the  28th  day  of  September, 
1910. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
been  hereunto  put  and  affixed,  and  the  Judge  of  the  said  Court  hath 
hereto  set  his  hand,  this  30th  day  of  September,  1907. 

W.  A.  Sim,  Judge. 

IfEMORAKDtTlC. 

This  award  embodies,  without  alteration,  an  agreement  arrived 
at  at  a  conference  between  the  union  and  the  principal  employers  in 
Dunedin. 

W.  A.  Sim,  Judge. 


1907— 48— Awards. 


754 

(1405.)  OTAGO  SADDLERS.  HARNESS  AND  COLLAR  MAKERS. 

Claims  of  Union. 

Hours  of  Work, 

1.  Thb  hours  of  work  shall  be  forty-eight  in  each  week.  On  Satur- 
day in  each  week  tne  hours  of  work  shall  expire  not  later  than  1  p.m., 
excepting  in  districts  where  the  statutory  half-holiday  is  on  any 
other  day  of  the  week,  when  the  hours  of  work  shall  expire  not  later 
than  1  p.m.  on  that  day.  All  work  worked  beyond  the  time  men- 
tioned in  this  clause,  or  on  holidays,  shall  be  considered  OYertimOy 
and  shall  be  paid  for  at  the  rate  of  time  and  a  quarter  for  the  first 
four  hours,  time  and  a  half  after  10  p.m.,  double  time  after  mid- 
night, or  any  days  except  the  days  mentioned  in  clause  9  hereof, 
on  which  days,  including  Sundays,  all  work  shall  be  paid  for  at  the 
rate  of  double  time.  Any  time  lost  through  the  worker's  own  default 
shall  be  made  up  before  overtime  rates  are  paid. 

Classes  of  Workers, 

2.  Only  three  classes  of  workers  shall  be  recognised  or  employed — 
viz.,  journeymen  (which  expression  shall  include  journeymen  and 
journey  women),  apprentices,  and  female  stitchers.  The  female 
stitchers  in  the  bagmaking  branch  to  be  also  allowed  to  paste  the 
strawboard  for  portmanteaux  and  Gladstone  bags,  and  do  other  work 
in  this  department. 

Wages. 

3.  Every  journeyman  working  at  any  branch  of  the  trade  (except 
as  hereinafter  mentioned)  shall  be  paid  not  less  than  Is.  per  hour, 
and  the  masters  recognise  that  better-class  men  be  paid  from  £2  8s. 
to  £2  15s.  per  week.  No  piecework  is  allowed.  All  wages  to  be 
paid  weekly. 

Under-rate  Men, 

4.  (a.)  Any  worker  who  considers  himself  incapable  of  earning 
the  minimum  wage  in  clause  3  hereof  fixed,  may  be  paid  such  lower 
wage  as  may  be  from  to  time  fixed  oh  the  application  of  the  em- 
ployee, after  twenty-four  hours'  notice  to  the  union  by  the  Chairman 
of  the  Conciliation  Board,  or  such  other  person  as  the  Court  may 
from  time  to  time  appoint  for  that  purpose,  and  such  Chairman  or 
person  so  fixing  such  wage  shall  have  regard  to  the  worker's  capa- 
bility, his-  past  earnings,  and  such  other  circumstances  as  such 
Chairman  or  other  person  may  think  fit  to  consider  after  hearing 
such  evidence  and  argument  as  the  union  and  the  employer  shall 
offer;  and  upon  granting  such  a  permit  the  Chairman  or  other  per- 
son shall  forward  notice  thereof  to  the  Inspector  of  Factories. 

(6.)  Whenever  occasion  arises  for  so  fixing  an  employee's  wage, 
it  shaU  be  fixed  for  such  a  period  not  exceeding  six  months  as  such 
Chairman  or  other  person  shall  determine,  and  after  the  expiration 
of  the  said  period  until  fourteen  days'  notice  shall  have  been  given 
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to  him  by  the  secretary  of  the  union  requiring  him  to  have  his  wage 
again  fixed  in  manner  prescribed  by  this  clause :  Provided  that  in 
the  case  of  any  person  whose  wage  is  so  fixed  by  reason  of  old  age 
or  permanent  disability  it  may  be  fixed  for  such  longer  period  as 
such  Chairman  or  other  person  shall  think  fit. 

(c.)  In  cases  twenty-five  miles  outside  of  Dunedin  the  office  of  the 
Chairman  may  be  exercised  by  the  Stipendiary  Magistrate  who  sits 
there,  or  such  other  person  as  the  Court  may  from  time  to  time 
appoint,  and  an  appointment  to  hear  the  application  may  be  made 
and  notified  by  the  Clerk  of  the  Court. 

Si,)  It  shallj  notwithstanding  the  foregoing,  be  competent  for  an 
oyee  to  agree  with  the  president  or  secretary  of  the  union  upon 
such  wage  without  having  the  same  so  fixed. 

(e,)  It  shall  be  the  duty  of  the  union  to  give  notice  to  the  In- 
spector of  Factories  of  every  agreement  made  with  an  employee 
pursuant  hereto. 

(/.)  It  shall  be  the  duty  of  an  employer  before  employing  a  man 
at  sudi  lower  wage  to  examine  the  permit  or  agreement  by  which 
Budu  wage  is  fixed. 

Apprentices. 

5.  Any  employer  taking  an  apprentice  to  learn  the  trade  shall 
be. deemed  to  undertake  the  duty  which  he  agrees  to  perform  as  a 
duty  enforceable  under  this  award,  and  shall  pay  such  apprentice 
not  less  than  the  undermentioned  rate  of  wages  .  For  the  first  year, 
5s.  per  week;  for  the  second  year,  10s.  per  week;  for  the  third 
year,  15s.  per  week;  for  the  fourth  year,  £1  per  week;  for  the  fifth 
year,  £1  58.  per  week.  The  period  of  apprenticeship  shall  be  five 
years,  but  three  months'  probation  shall  be  allowed  the  first  em- 
ployer of  any  apprentice  to  determine  his  fitness,  such  three  months 
to  be  included  rn  the  period  of  apprenticeship.  At  the  end  of  the 
period  of  apprenticeship  the  employer  shall  give  the  apprentice  a 
certificate  to  show  that  he  had  served  his  apprenticeship.  Should 
the  employer  at  any  time  before  the  termination  of  the  apprentice- 
ship wish  for  any  reason  to  dispense  with  the  services  of  his  appren- 
tice, he  shall  give  him  a  certificate  for  the  time  served  and  procure 
him  another  employer  carrying  on  business  within  a  reasonable 
distance  of  the  original  employer's  place  of  business,  who  will  con- 
tinue to  teach  the  apprentice,  to  pay  him  the  wage  prescribed  by 
this  award  according  to  the  total  length  of  time  he  has  served,  and 
generally  to  perform  the  obligations  of  the  original  employer  :  Pro- 
vided that  it  shall  not  be  obligatory  on  an  employer  to  find  the 
apprentice  another  employer  if  he  shall  so  misconduct  himself  as  to 
entitle  the  employer  to  discharge  him,  but  he  shall  give  him  a 
certificate  of  the  time  actually  served.  An  employer  taking  an 
apprentice  shall  give  notice  thereof,  and  of  the  name  of  the  appren- 
tice, to  the  Inspector  of  Factories  within  one  week  after  the  expira- 
tion of  the  period  of  probation,  and  an  employer  transferring 
another  apprentice  to  another  employer  shall  similarly,  within  one 
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week  thereof,  give  notice  of  such  transfer  to  the  Inspector  of  Fac- 
tories. A.n  employer  shall  not  be  deemed  to  discharge  his  duty 
towards  his  apprentice  if  he  fails  to  keep  him  at  work  owing  to 
slackness  of  business,  but  such  slackness  of  business  may  form  a 
proper  ground  for  transferring  him  to  a  master  willing  to  undertake 
the  responsibility  of  teaching  him.  When  an  apprentice  is  dis- 
charged for  any  cause,  the  employer  shall  send  notice  of  the  dis- 
charge and  the  cause  thereof  to  the  Inspector  of  Factories.  Existing 
legal  arrangements  with  or  relating  to  apprentices  now  serving  any 
employer  may  continue,  provided  that  any  employer  wishing  them 
to  continue  shall  forward  the  names  of  his  present  apprentices  to 
the  Inspector  of  Factories  within  one  month  after  the  filing  of  thia 
award;  but  any  apprentice  now  serving  under  verbal  agreement 
shall  be  deemed  an  apprentice  under  this  clause. 

Proportion  of  Apprentices, 

6.  The  proportion  of  apprentices  and  female  stitchers  to  journey- 
men employed  by  an  employer  shall  not  exceed  the  following :  viz., 
in  the  saddlery  branch,  one  apprentice  and  one  female  stitcher  to 
every  three  journeymen  or  fraction  of  three  journeymen ;  machinery 
branch,  one  male  or  female  apprentice  to  every  three  journeymen 
or  fraction  of  three  journeymen  or  journeywomen  recognised  ma- 
chinists >  in  the  harness  branch,  one  male  or  female  apprentice  to 
one  journeyman,  or  one  male  and  one  female  apprentice,  or  two 
male  apprentices,  to  three  journeymen,  and  the  same  proportion  of 
apprentices  shall  apply  to  every  additional  one  or  three  journeymen 
employed;  in  the  coltarmaking  branch,  one  apprentice  to  one 
journeyman,  or  two  appi entices  to  three  journeymen,  and  the  same 
proportion  of  apprentices  shall  apply  to  every  additional  one  or 
three  journeymen  employed;  in  the  bridle-cutting  branch,  one 
apprentice  and  two  female  stitchers  to  one  journeyman,  or  one 
apprentice  and  three  female  stitchers  to  two  journeymen,  or  one 
apprentice  and  four  female  stitchers  to  three  journeymen,  or  two 
apprentices  and  five  female  stitchers  to  four  journeymen,  and  one 
female  stitcher  to  every  additional  journeyman.  Bag  and  trunk 
makers  are  to  have  one  apprentice  to  each  journeyman,  male  or 
female.  Where  there  is  only  one  apprentice  kept,  and  he  has  served 
four  years,  an  additional  apprentice  may  be  taken  on  so  as  to 
enable  the  former  to  have  a  better  opportunity  of  learning  his  trade. 

7.  For  the  purpose  of  determining  the  proportion  of  apprentices 
and  female  stitchers  to  journeymen  in  taking  any  new  apprentice  or 
female  stitcher,  the  calculation  shall  be  based  on  a  two-thirds  full- 
time  employment  of  competent  journeymen  employed  during  the 
previous  three  calendar  months. 

8.  That  all  female  stitchers  employed  be  paid  a  weekly  wage : 
For  the  first  year,  7s.  6d.  per  week;  for  the  second  year,  ISs.  6d. 
per  week;    for  the  third  year,  ITs.  6d.  per  week;    for  the  fourth 
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year,  £1  5s.  per  week.    Female  stitchers  in  the  saddlery  branch  are 
debarred  from  panel- making. 

9.  The  following  days  shall  be  recognised  as  holidays  in  all 
branches ;  New  Year's  Day,  Good  Friday,  Easter  Monday,  birthday 
of  reigning  sovereign,  Christmas  Day,  and  Labour  Day. 

Preferenet  to  Unionists, 

10.  So  long  as  the  rules  of  the  union  permit  any  person  of  good 
character  and  sober  habits  to  become  a  member  on  payment  of  an 
entrance  fee  not  exceeding  5s.,  upon  his  written  application  with- 
out ballot  or  other  election,  and  so  to  continue  upon  contributing 
subscriptions  not  exceeding  6d.  per  week,  the  employers  shall  employ 
members  of  the  union  in  preference  to  non-members,  provided  that 
there  are  members  of  the  union  equally  qualified  with  non-members 
to  perform  the  particular  work;  but  this  shall  not  compel  an  em- 
ployer to  dismiss  any  person  now  employed  by  him. 

11.  No  employer  shall  in  the  engagement  or  dismissal  of  his  men 
discriminate  against  members  of  the  union,  or  shall  in  the  conduct 
of  his  business  do  anything,  directly  or  indirectly,  for  the  purpose 
of  injuring  the  union. 

12.  Where  members  of  the  union  and  non-members  are  employed 
together  there  shall  be  no  distinction  between  them,  and  both  shall 
work  together  in  harmony,  and  receive  equal  pay  for  equal  work. 

The  following  articles  are  part  of  the  saddlers'  legitimate  work : 
Buggy-rugs,  valises,  school-bags,  coat-straps,  leather  coats,  hat- 
straps,  leather  and  web  braces,  military  accoutrements,  leather 
motor-car  tires,  summer  hats  for  horses,  saddle-bags,  horse-covers, 
gaiters,  watch-pouches,  saddle-cloths,  riding  aprons,  waistbelts, 
all  leather  bags  belts  and  pouches,  horse-clothing,  horse-boots, 
knife-sheaths,  nose-bags,  dog-collars,  cow-covers. 


Award. 

In  the  Court  of  Arbitration  of  New  Zealand,  Otago  and  Southland 
Industrial  District. — In  xha  matter  of  "  The  Industrial  Concilia- 
tion and  Arbitration  Act,  1905,"  and  its  amendments;  and  in 
the  matter  of  an  industrial  dispute  between  the  Otago  Saddlers, 
Harness  and  Collar  Makers'  Industrial  Union  of  Workers  (here- 
inafter called  ''the  union")  and  the  undermentioned  persons, 
firms,  and  companies  (hereinafter  called  "  the  emplo3rerB  ");  — 

A.  Allen,  saddler,  Cumberland  Street,  Dunedin. 
H.  R.  Bell,  saddler.  Princes  Street.,  Dunedin. 

J.  E.  Butler  (Limited),  saddlers.  Princes  Street,  Dunedin. 
Brace,    Windle,    Blyth,    and    Co.,    saddlers.    High    Street, 

Dunedin. 
J.  Duncan,  c/o  J.  E.  Butler,  saddler,  Vogel  Street,  Dunedin. 
F.  Eilmartin,  collarmaker,  High  Street,  Dunedin. 

B.  Hatfield,  collarmaker,  Richardson  Street,  Dunedin. 
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J.  Laoej,  saddler,  King  Street,  Dunedin. 

A.  M.  MoCallum,  faddler,  George  Street,  Dunedin. 

H.  F.  MoEenzie,  saddler,  King  Street,  Dunedin. 

T.  Maxwell,  saddler,  Princes  Street,  Dunedin. 

P.  Miller,  saddler,  Rattray  Street,  Dunedin. 

J.  Moir,  saddler,  Maclaggan  Street,  Dunedin. 

Travena  and  Son,  saddlers.  Princes  Street,  Dunedin. 

A.  Wilson,  saddler,  King  Street,  Dunedin. 

J.  Clark  and  Sons,  portmanteau-makers,  Maclaggan  Street, 
Dunedin. 

J.  Coombes,  portmanteau-maker,  North-east  Valley,  Dun- 
edin. 

H.  J.  Eitt,  portmanteaux-maker,  Greorge  Street,  Dunedin. 

Wright,  Stephenson,  and  Co.,  saddlers.  High  Street,  Dun- 
edin. 

Otago  Farmers'  Co-operatiye  Association,  saddlers.  Princes 
Street,  Dunedin. 

J.  Treyena,  saddler,  Maclaggan  Street,  Dunedin. 

—    Bathgate,  saddler,  Outram. 

F.  Andrews,  saddler,  Clinton. 

D.  Arnold,  saddler,  Omakau. 

F.  Bidgood,  saddler,  Athol. 

G.  Bell,  saddler,  Ranfurly. 
J.  Bevin,  saddler,  Ettrick. 

C.  J.  Bigwood,  saddler,  Woodlands. 
J.  E.  Broad,  saddler.  Gore. 
J.  W.  Brown,  saddler,  Limehills. 
J.  Bigwood,  saddler,  Mataura. 
S.  Chisney,  saddler,  Mosgiel. 

E.  H.  Hill,  saddler.  Wild  Bush. 

F.  Hill,  saddler,  Riverton. 

A.  Joss,  saddler,  Queenstown. 

J.  Eidd,  saddler,  Thornbury. 

J.  H.  Eissell,  saddler,  Invercargill. 

Riddill  and  Sons,  saddlers,  Winton. 

Riddill  and  Sons,  saddlers,  Drummond. 

J.  0.  Clapp,  saddler.  Nightcaps. 

F.  A.  Cole,  saddler,  Winton. 

W.  J.  Currie,  saddler,  Wyndham. 

H.  Curry,  saddler,  Heriot. 

A.  Falkner,  saddler,  Maheno. 

R.  Foster,  saddler,  Thornbury. 

F.  Gawn,  saddler,  Balclutha. 

F.  Haines,  saddler,  Queenstown. 

J.  Henderson,  saddler,  Sterling. 

Hodge  and  Jones,  saddlers,  Oamaru. 

A.  Hosie,  saddler,  Naseby. 

J.  Lookhart,  saddler,  Milton. 
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H.  Liddell,  saddler,  Balfour. 

J.  Low,  saddler,  Balclutha. 

N.  McCurdj,  saddler,  Dipton. 

W.  McCutcheon,  saddler,  Riversdale. 

M.  McMullin,  saddler,  Roxburgh. 

6.  P.  Martin,  saddler,  Waitahuna. 

F.  Shepherd,  saddler,  Mataura. 

C.  Smart,  saddler,  Cromwell. 
A.  Staker,  saddler,  Dipton. 
W.  Taylor,  saddler,  Milton. 
TurnbuU  and  Nicholson,  saddlers,  Gore. 

G.  White,  saddler,  Oamaru. 

R.  J.  Winter  and  Sons,  saddlers,  Wyndham. 

D.  B.  Muir,  saddler,. Oamaru. 
Southland  Farmers'  Co-op.,  saddlers.  Gore. 
J.  Parmenter,  saddler,  Qtautau. 

J.  Patterson,  saddler,  Riversdale. 

J.  Payne,  saddler,  Lumsden. 

W.  R.  Petre,  saddler,  InvercargilJ. 

A.  Powell,  saddler,  Roslyn. 

J.  Power,  saddler,  Waiwera  South. 

J.  Raine,  saddler,  Dumbarton. 

G.  Raven,  saddler,  Kurow. 

F.  Richardson,  saddler,  Ngapara. 

Ritchie  and  Co.,  saddlers.  Gore. 

W.  Robertson,  saddler,  Palmerston. 

J.  Russell,  saddler,  Lawrence. 

F.  Savage,  saddler,  Balfour. 

J.  R.  Shields,  saddler,  Orepuki. 

J.  Smart,  saddler,  Clyde. 

R.  Taylor,  saddler,  Invercargill. 

A.  E.  Thurlow,  saddler,  Waipiata. 

W,  Varcoe,  saddler,  Lawrence. 

R.  Walker,  saddler,  Middlemaroh. 

W.  White,  saddler,  Waikouaiti. 

J.  Wilson,  saddler,  Waimahaka. 

L.  Adam,  saddler,  Arrowtown. 

—  Robertson,  saddler,  Kurow. 

Wright,  'Stephen3on  and  Co.,  saddlers,  Inyeroargill. 

W.  A.  Dinmiick,  saddler,  Oamaru. 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  *'  the. 
Court "),  having  taken  into  consideration  the  matter  of  the  above* 
mentioned  dispute,  and  having  heard  the  union  by  its  representa- 
tives duly  appointed,  and  having  also  heard  such  of  the  employers 
as  were  represented  either  in  person  or  by  their  representatives 
duly  appointed,  and  having  also  heard  the  witnesses  called  and  ex- 
amined and  cross-examined  by  and  on  behalf  of  the  said  parties 
respectively,  doth  hereby  order  and  award  : — 


760 

That,  as  between  the  union  and  the  members  thereof  and  the 
employers  and  each  and  every  of  them»  the  terms,  conditions,  and 
provisions  set  out  in  the  schedule  hereto  and  of  this  award  shall 
be  binding  upon  the  union  and  upon  every  member  thereof  and  upon 
the  employers  and  upon  each  and  every  of  them,  and  that  the  said 
terms,  conditions,  and  provisions  shall  be  deemed  to  be  and  they 
are  hereby  incorporated  and  declared  to  form  part  of  this  award; 
and,  further,  that  the  union  and  every  member  thereof  and  the 
employers  and  each  and  every  of  them  shall  respectively  do,  ob- 
serve, and  perform  every  matter  and  thing  by  this  award  and  by 
the  said  terms,  conditions,  and  provisions  respectively  required 
to  be  done,  observed,  and  performed,  and  shall  not  do  anything 
in  contravention '  of  this  award  or  of  the  said  terms,  conditions, 
and  provisions,  but  shall  in  all  respect-s  abide  by  and  perform  the 
same.  And  the  Court  doth  hereby  further  award,  order,  'and 
declare  that  any  breach  of  the  said  terms,  conditions^  and  provisions 
set  out  in  the  schedule  hereto  shall  constitute  a  breach  of  this  award, 
and  that  the  sum  of  £100  shall  be  the  minimum  penalty  payable 
by  any  party  or  person  in  respect  thereof.  And  the  Court  doth 
further  order  that  this  award  shall  take  effect  from  the  7th  day 
of  October,  1907,  and  shall  oontinue  in  force  until  the  8th  day  of 
July,  1908. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereto  been  put  and  affixed,  and  the  Judge  of  the  Court  hath  here- 
unto set  his  hand,  this  30th  day  of  September,  1907. 

W.  A.  Sim,  Judge. 

SCnBDULE. 

Hours  of  Labour, 

1  The  hours  of  work  shall  be  forty-eight  in  each  week.  On 
Saturday  in  each  week  the  hours  of  work  shall  expire  not  later  than 
1  p.m.,  excepting  in  districts  where  the  statutory  half -holiday  is 
on  any  other  day  in  the  week,  when  the  hours  of  work  shall  expire 
not  later  than  1  p.m.  on  that  day.  All  work  worked  beyond  the 
time  mentioned  in  this  clause  or  on  holidays  shall  be  considered 
overtime,  and  shall  be  paid  for  at  the  rate  of  time  and  a  quarter 
for  the  first  four  hours,  time  and  a  half  after  10  p.m.,  double  time 
after  midnight  on  any  days  except  the  days  mentioned  in  clause  8 
hereof,  on  which  days,  including  Sundays,  all  work  shall  be  paid 
for  at  the  rate  of  double  time.  Any  time  lost  through  the  worker's 
own  default  shall  be  made  up  before  overtime  rates  are  paid. 

Clasees  of  Workers. 

3.  Only  three  classes  of  work  shall  be  recognised  or  employ#d — 
vis.>  journeymen  (which  expression  shall  include  journeymen  and 
journaywonlen),  apprentioes,  and  female  stitchers.  This  female 
stitchers  in  the  bagmaking  branch  to  be  also  allowed  to  parte  the 
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strawboard  for  portmanteaux  and  Gladstone  bags,   and  do  other 
work  in  this  department. 

,3.  Every  journeyman  working  at  any  branch  of  the  trade, 
except  as  hereinafter  mentioned,  shall  be  paid  not  less  than  Is. 
per  hour.  All  wages  to  be  paid  weekly.  Piecework  shall  not  be 
allowed,  except  that  Peter  Miller  and  Messrs.  Brace,  Windle,  Blyth, 
and  Co.  may  do  saddlemaking  on  piecework  if  they  agree  with  the 
anion  on  a  log  for  such  work. 

Under-raU  Workers. 

4.  (a.)  Any  worker  who  considers  himself  incapable  of  earning 
the  minimum  wage  in  clause  3  hereof  fixed  may  be  paid  such  lower 
wage  as  may  from  time  to  time  be  fixed  on  the  application  of  the 
worker  atter  twenty-four  hours'  notice  to  the  union  by  the  Chair- 
man of  the  Conciliation  Board,  or  such  other  person  as  the  Court 
may  from  time  to  time  appoint  for  that  purpose;  and  such  Chair- 
man or  person  so  fixing  such  wage  shall  have  regard  to  the  worker's 
capability,  his  past  earnings,  and  f^uch  other  circumstances  as  audi 
Chairman  or  other  person  may  think  fit  to  consider  after  hearing 
such  evidence  and  argument  as  the  union  and  the  worker  shall 
offer;  and  upon  granting  such  a  permit,  the  Chairman  or  other 
person  shall  forward  notice  thereof  to  the  Inspector  of  Factories. 

(b.)  'Whenever  occasion  arises  for  so  fixing  a  worker's  wage,  it 
shall  be  fixed  for  such  a  period,  not  exceeding  six  months,  as  such 
Chairman  or  other  person  shall  determine,  and  after  the  expira- 
tion of  the  said  period  until  fourteen  days'  notice  shall  have  been 
given  to  him  by  the  secretary  of  the  union  requiring  him  to  have 
his  wage  again  fixed  in  manner  prescribed  in  this  clause:  Pro- 
vided that  in  the  case  of  any  person  whose  wage  is  so  fixed  by  reason 
of  c^d  age  or  permanent  disability,  it  may  be  fixed  for  such  longer 
period  as  such  Chairman  or  other  person  shall  think  fit. 

(c.)  In  cases  twenty-five  miles  outside  of  Dunedin  the  office  of 
th^  Chairman  may  be  exercised  by  the  Stipendiary  Magistrate  who 
sits  there,  or  such  other  person  as  the  Court  may  from  time  to  time 
appoint,  and  an  appointment  to  hear  the  application  may  be  made 
and  notified  by  the  Clerk  of  the  Court. 

(<f.)  It  shall,  notwithstanding  the  foregoing,  be  competent  for 
a  worker  to  ag^ee  with  the  president  or  secretary  of  the  union  upon 
such  wage  without  having  the  same  so  fixed. 

(e.)  It  shall  be  the  duty  of  the  union  to  give  notice  to  the  In- 
spector of  Factories  of  every  agreement  made  with  a  worker  pur- 
suant hereto. 

(/.)  It  shall  be  the  duty  of  an  employer,  before  employing  a  man 
at  8u<di  lower  wage,  to  examine  the  permit  or  agreement  by  which 
wage  is  filed. 
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Apprentices, 

5.  (a.)  Any  employer  taking  an  apprentice  to  learn  the  trade 
shall  be  deemed  to  undertake  the  duty  which  he  agrees  to  perform 
as  a  duty  enforceable  under  this  award,  and  shall  pay  such  appren- 
tice not  less  than  the  undermentioned  rate  of  wages :  For  the  first 
year,  58.  per  week;  second  year,  10s.  per  week;  third  year,  158. 
per  week;   fourth  year,  £1  per  week;   fifth  year,  £1  5s.  per  week. 

(6.)  The  period  of  apprenticeship  shall  be  ^ve  years,  but  three 
months'  probation  shall  be  allowed  the  first  employer  of  any  ap- 
prentice to  determine  his  fitness:  such  three  months  shall  be  in- 
cluded in  the  period  of  apprenticeship. 

(c.)  At  the  end  of  the  period  of  apprenticeship  the  employer 
shall  give  the  apprentice  a  certificate  to  show  that  he  has  served 
his  apprenticeship.  Should  the  employer  at  any  time  before  the 
termination  of  the  apprenticeship  wish  for  an}'  reason  to  dispense 
with  the  services  of  his  apprentice  he  shall  give  him  a  certificate 
for  the  time  served,  and  procure  him  another  employer  carrying 
on  business  within  a  reasonable  distance  of  the  original  employer's 
place  of  business,  who  will  continue  to  teach  the  apprentice,  to  pay 
him  the  wages  prescribed  by  this  award  according  to  the  total  length 
of  time  he  has  served,  and  generally  perform  the  obligations  of  the 
original  employer :  Provided  that  it  shall  not  be  obligatory  on  an 
employer  to  find  the  apprentice  another  employer  if  he  shall  so  mis- 
conduct himself  as  to  entitle  the  employer  to  discharge  him,  but 
he  shall  give  him  a  certificate  for  the  time  actually  served.  An 
employer  taking  an  apprentice  shall  give  notice  thereof  and  of  the 
name  of  the  apprentice  to  the  Inspector  of  Factories  within  one  week 
after  the  expiration  of  the  period  of  probation,  and  an  employer 
transferring  an  apprentice  to  another  employer  shall  similarly, 
within  one  week  thereof,  give  notice  of  such  transfer  to  the  Inspector 
of  Factories. 

(d.)  An  employer  shall  not  be  deemed  to  discharge  his  duty 
towards  his  apprentice  if  he  fails  to  keep  him  at  work  owing  to 
slackness  of  business,  but  such  slackness  of  business  may  form  a 
proper  ground  for  transferring  him  to  a  master  willing  to  under- 
take the  responsibility  of  teaching  him.  When  an  apprentice  is 
discharged  for  any  cause  the  employer  shall  send  notice  of  the  dis- 
charge and  the  cause  thereof  to  the  Inspector  of  Factories.  Exist- 
ing legal  arrangements  with  or  relating  to  apprentices  now  serving 
any  employer  may  continue,  provided  that  any  employer  wishing 
them  to  continue  shall  forward  the  names  of  his  present  apprentices 
to  the  Inspector  of  Factories  withiu  one  month  after  the  filing  of 
this  award;  but  any  apprentice  now  serving  under  verbal  agree- 
ment shall  be  deemed  an  apprentice  under  this  clause. 

Proportion  of  Apprentices, 

6.  The  proportion  of  apprentices  and  female  stitchers  to  journey- 
men employed  by  an  employer  shall  not  exceed  the  following:    vis.. 
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in  the  saddlery  branch,  one  apprentice  and  one  female  stitcher 
to  every  three  journeymen  or  fraction  of  three  journeymen; 
machinery  branch,  one  male  or  female  apprentice  to  every  three 
journeymen  or  fraction  of  three  journeymen  or  journeywomen 
recognised  machinists;  in  the  harness  branch,  one  male  or  female 
apprentice  to  one  journeyman  or  one  male  and  one  female  ap- 
prentice or  two  male  apprentices  to  three  journeymen,  and  the 
same  proportion  of  apprentices  shall  apply  to  every  additional 
one  or  three  journeymen  employed;  in  the  collar-making  branch, 
one  apprentice  to  one  journeyman,  or  two  apprentices  to  three 
journeymen,  and  the  same  proportion  of  apprentices  shall  apply 
to  every  additional  one  or  three  journeymen  employed;  in  the 
bridle-cutting  branch,  one  apprentice  and  two  female  stitchers  to 
one  journeyman  or  one  apprentice  and  three  female  stitchers  to 
two  journeymen,  or  one  apprentice  and  four  female  stitchers  to  three 
journejrmen,  or  two  apprentices  and  five  female  stitchers  to  four 
journeymen,  and  one  female  stitcher  to  every  additional  journey- 
man. Bag  and  trunk  makers  are  to  have  one  apprentice  to  each 
journeyman,  male  or  female.  Where  there  is  only  one  apprentice 
kept,  and  he  had  served  four  years,  an  additional  apprentice  may 
be  taken  on  so  as  to  enable  the  former  to  have  a  better  opportunity 
of  learning  the  trade. 

7.  For  the  purpose  of  determining  the  proportion  of  apprentices 
and  female  stitchers  to  journeymen,  in  taking  any  new  apprentice 
or  female  stitcher  the  calculation  shall  be  based  on  a  two-thirds  full- 
time  employment  of  competent  journeymen  employed  during  the 
previous  three  calendar  months. 

Female  Stitchers. 

8.  That  all  female  stitchers  employed  be  paid  a  weekly  wage — 
for  the  first  year,  7s.  6d.  per  week;  second  year,  12s.  6d.  per  week; 
third  year,  17s.  6d.  per  week;  fourth  year,  £1  5s.  per  week.  Fe- 
male stitchers  in  the  saddlery  branch  are  debarred  from  panel- 
making. 

Holidays, 

9.  The  following  holidays  shall  be  recognised  as  holidays  in  all 
branches:  New  Year's  Day,  Good  Friday,  Easter  Monday,  birthday 
of  reigning  sovereign,  Christmas  Day,  and  Labour  Day. 

Preference  to  Unionists. 

10.  So  long  as  the  rules  of  the  union  permit  any  person  of  good 
character  and  sober  habits  to  become  a  member  on  payment  of  an 
entrance  fee  not  exceeding  5s.,  upon  his  written  application,  with- 
out ballot  or  other  election,  and  so  to  continue  upon  contributing 
subscriptions  not  exceeding  6d.  per  week,  the  employers  shall  employ 
members  of  the  union  in  preference  to  non-members,  provided  that 
there  are  members  of  the  union  equally  qualified  with  non -members 
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to   perform  the   particular  work,    but  this   shall   not   compel   any 
employer  to  dismiss  any  person  now  employed  by  him. 

11.  No  employer  shall,  in  the  engagement  or  dismissal  of  his 
men,  discriminate  against  members  of  the  union,  or  shall,  in  the 
conduct  of  his  business,  do  anything  directly  or  indirectly  for  the 
purpose  of  injuring  the  union. 

12.  Where  members  of  the  union  and  non-members  are  em- 
ployed together  there  shall  be  no  distincHon  between  them,  and  both 
shall  work  together  in  harmony  and  shall  receive  equal  pay  for 
equal  work. 

Employment-book . 

13.  The  union  shall  keep  during  office  hours,  in  the  office  of  the 
Inspector  of  Factories,  in  Dunedin,  Invercargill,  and  Oamaru,  and 
such  other  places  in  the  industrial  district  as  the  Court  may  here- 
after appoint,  a  book  to  be  called  the  ^'employment-book,"  wherein 
shall  be  entered  the  names  and  exact  addresses  of  all  members  of 
the  union  for  the  time  being  out  of  employment  in  each  of  these 
towns  or  places  respectively,  with  a  description  of  the  branch  of  the 
trade  in  which  such  members  claim  to  be  proficient,  with  the  names, 
addresses,  and  occupations  of  every  employer  by  whom  each  such 
member  shall  have  been  employed  during  the  preceding  year.  Im- 
mediately upon  each  such  member  obtaining  employment  a  note 
thereof  shall  be  entered  in  such  book.  The  executive  of  the  union 
shall  use  their  best  endeavours  to  verify  all  entries  contained  in 
such  book,  and  the  union  shall  be  answerable  as  for  a  breach  of  this 
award  in  case  any  entry  therein  shall  in  any  particular  be  wilfully 
false  to  the  knowledge  of  the  executive  of  the  union,  or  in  case  the 
^executive  of  the  union  shall  not  have  used  reasonable  endeavours  to 
verify  the  same.  Such  book  shall  be  open  to  every  employer  and 
his  servants,  without  fee  or  charge,  at  all  hours  between  8  a.m. 
and  5  p.m.  on  every  working-day  except  Saturday,  and  on  that  day 
between  the  hours  of  8  a.m.  and  noon.  If  the  union  fail  to  keep 
the  employment-book  in  manner  provided  by  tliis  clause,  then  and 
in  such  case  and  so  long  as  such  failure  shall  continue,  any  employer 
may,  if  he  so  think  fit,  employ  any  p^^rson  or  persons,  whether 
members  of  the  union  or  not,  to  perform  the  particular  work  re- 
quired to  be  done,  notwithstanding  the  foregoing  provisions. 

Term  of  Award. 

14.  This  award  shall  come  into  force  on  the  7th  day  of  October, 
1907,  and  shall  remain  in  force  until  the  8th  day  of  July,  1908. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath  here- 
unto been  put  and  affixed,  and  the  Judge  of  the  said  Court  hath 
hereto  set  his  hand,  this  30th  day  of  September,  1907. 

W.  A.  Sim,  Judge. 
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(1406.)  OTAGO  HAIRDRESSERS'  ASSISTANTS. 

Claims  op  Union. 

Hours  of  Labour, 

I .  Thb  hours  of  labour  shall  be  fifty-two  per  week,  exolusiye  of  meal- 
hours.  The  recognised  regular  hours  of  work  shall  be  fixed  by  each 
employer  in  eaoh  establishment  according  to  the  circumstances  of  his 
business,  but  the  day's  work  shall  end  not  later  than  6  o'clock  in  the 
evening  on  four  days  of  the  week,  not  later  than  1  o'clock  in  the 
afternoon  of  the  weekly  half -holiday,  nor  later  than  10  o'clock  in 
the  eyening  of  Saturdays. 

Meal-hours. 

2.  The  employer  shall  so  arrange  his  hours  as  to  enable  his 
workmen  to  have  one  hour  for  dinner  between  the  hours  of  12  noon 
and  2  p.m. ;  and  in  all  establishments  the  hours  shall  be  so  arranged 
by  the  employers  as  to  enable  their  worlunen  to  have  on  Saturdays 
one  hour  for  dinner  between  the  hours  of  12  noon  and  2  p.m.,  and 
one  hour  for  tea  between  the  hours  of  5  and  7  p.m. 

Work  in  Hand  to  be  finished. 

3.  All  work  in  hand  in  connection  with  haircutting  and  shaving 
shall  be  finished  before  the  workmen  leave  their  work. 

Minimum  Wages, 

4.  The  minimum  wages  to  be  paid  to  journeymen  shall  be  £2  10s. 
per  week;  hair  workers,  ^2  15^.  per  week. 

Holidays. 

5.  The  following  days  shall  be  observed  as  full  holidays :  New 
Year's  Day,  Good  Friday,  Labour  Day,  Christmas  Day,  the  King's 
Birthday,  Easter  Monday,  and  the  day  appointed  for  the  hair- 
dressers' annual  picnic. 

6.  On  the  last  working-day  previous  to  the  happening  of  any  of 
the  above-mentioned  full  holidays  work  to  finish  at  9  p.m. 

7.  The  following  days  shall  be  observed  as  partial  holidays  from 
12  o'clock  noon  :  The  2nd  January,  Boxing  Day,  Show  Day,  Cup 
Day,  Anniversary  Day,  and  Prince  of  Wales's  Birthday. 

8.  No  deductions  shall  be  made  from  the  week's  wage  for  any  of 
the  full  or  partial  holidays  as  aforesaid. 

Qualification  for  Journeymen. 

9.  A  "  journeyman  "  shall  mean  one  who  has  been  employed  at 
the  trade  for  a  total  period  of  at  least  five  years. 

Incompetent  Journeymen. 

10.  Any  journeyman  who  considers  himself  not  capable  of  earn- 
ing the  minimum  wage  may  be  paid  such  less  wage  as  may  from 
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time  to  time  be  agreed  upon  in  writing  between  any  employer  and 
the  secretary  or  president  of  the  union;  and,  in  default  of  such 
agreement  within  twenty-four  hours  after  such  journeyman  shall 
have  applied  in  writing  to  the  secretary  of  the  union  stating  his 
desire  that  such  wage  shall  be  agreed  upon,  such  wage  as  shall  be 
fixed  in  writing  by  the  Chairman  of  the  Conciliation  Board  for  this 
industrial  district  upon  the  application  of  such  journeyman  after 
twenty-four  hours'  notice  in  writing  to  the  secretary  of  the  union, 
who  shall,  if  desired  by  him,  be  heard  by  such  Chairman  on  such 
application.  Any  journeyman  whose  wage  shall  have  been  so  fixed 
may  work  and  may  be  employed  by  any  employer  for  any  such  less 
wage  for  the  period  of  six  calendar  months,  and  after  the  expiration 
of  the  said  period  of  six  calendar  months  until  fourteen  days'  notice 
in  writing  shall  have  been  given  him  by  the  secretary  of  the  union 
requiring  his  wage  to  be  again  fixed  in  manner  prescribed  by  this 
clause. 

Frtftrence, 

11.  Members  of  the  Otago  Hairdressers'  Assistants'  Union  to 
receive  preference  of  employment. 

12.  All  lads  or  youths  in  any  branch  of  the  trade  shall  serve  as 
apprentices  for  the  term  of  five  years,  and  shall  be  legally  inden- 
tured. Three  months'  probation  shall  be  allowed  prior  to  com- 
mencing to  serve,  and  if  the  apprentice  be  bound  such  period  of 
probation  shall  count  as  part  of  the  period  of  apprenticeship.  Time 
served  prior  to  the  date  of  coming  into  operation  of  this  award  shall 
count  in  the  five  years. 

13.  The  proportion  of  apprentices  shall  be  regulated  as  follows : 
One  apprentice  to  every  three  journeymen  or  fraction  of  three 
journeymen  permanently  employed.  "  Permanently  employed  " 
shall  mean  at  least  six  months'  continuous  employment.  Where  an 
employer  has  more  than  the  above  proportion  of  apprentices  at  this 
date,  no  new  ones  shall  be  taken  on  until  the  number  has  been 
reduced  below  the  proportion  stipulated.  No  employer  to  have  more 
than  five  apprenCices.  Employers  shall  count  as  journeymen  for  the 
purpose  of  this  clause. 

14.  Apprentices  shall  be  paid  the  following  wages :  During  the 
first  year,  5s.  per  week;  during  the  second  year,  10s.  per  week; 
during  the  third  year,  158.  per  week;  during  the  fourth  year,  £1 
per  week ;   during  the  fifth  year,  £A  10s.  per  week. 

^o  Discrimination  against  Unionists, 

15.  When  members  of  the  union  and  non-members  are  employed 
together  there  shall  be  no  distinction  between  them,  and  both  shall 
work  together  in  harmony,  and  shall  receive  equal  pay  for  equal 
work. 
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16.  Employers  shall  not  disoriminate  against  unionists,  nor  in 
the  engagement  or  dismissal  of  their  hands  or  in  the  conduct  of 
their  business  do  anything,  directly  or  indirectly,  for  the  purpose 
of  injuring  the  union. 


Award. 

In  the  Court  of  Arbitration  of  New  Zealand,  Otago  and  Southland 
Industrial  District. — In  the  matter  of  '*  The  Industrial  Con- 
ciliation and  Arbitration  Act,  1905,''  and  its  amendments;  and 
in  the  matter  of  an  industrial  dispute  between  the  Otago  Hair- 
dressers' Assistants'  Industrial  Union  of  Workers  (hereinafter 
called  ''  the  union  ")  and  the  undermentioned  persons,  firms, 
and  companies  (hereiii after  called  "  the  employers  ")  : — 

1.  A.  M.  Hendy,  Princes  Street,  Dunedin,  hairdresser. 

2.  lies  and  Poole,  Princes  Street,  Dimedin,  hairdresser. 

3.  Rose  and  Muir  (2),  Princes  Street,  Dunedin,  hairdresser. 

4.  G.  Moody  (2),  Princes  Street,  Dunedin,  hairdresser. 

5.  F.  E.  Hilliker,  Princes  Street,  Dunedin,  hairdresser. 

6.  E.  Vokes,  Princes  Street,  Dunedin,  hairdresser. 

7.  A.  T.  Brown,  Princes  Street,  Dunedin,  hairdresser. 

8.  A.  B.  Hall,  Princes  Street,  Dunedin,  hairdresser. 

9.  H.  E.  Clarke,  Princes  Street,  Dunedin,  hairdresser. 

10.  J.  Gcldsmid,  High  Street,  Dunedin,  hairdresser. 

11.  E.  W.  Gawne,  Lower  Rattray  St.,  Dunedin,  hairdresser. 

12.  W.  J.  Bell,  Arcade,  Dunedin,  hairdresser. 

13.  A.  Wilson,  Octagon,  Dunedin,  hairdresser. 

14.  W.  Raffils,  George  Street,  Dunedin,  hairdresser. 

15.  H.  Holderness,  George  Street,  Dunedin,  hairdresser. 

16.  A.  Greig,  Greorge  Street,  Dunedin,  hairdresser. 

17.  W.  Paris,  George  Street,  Dunedin,  hairdresser. 

18.  W.  J.  Potter,  George  Street,  Dunedin,  hairdresser. 

19.  G.  Terry,  George  Street,  Dunedin,  hairdresser. 

20.  H.  Pollock,  George  Street,  Dunedin,  hairdresser. 
.21.  R.  Patton,  George  Street,  Dunedin,  hairdresser. 

22.  J.  E.  Robertson,  George  Street,  Dunedin,  hairdresser. 

23.  F.  Firkin,  Ogg's  Corner,  South  Dunedin,  hairdresser. 

24.  J.  Emlis,  Ogg's  Corner,  South  Dunedin,  hairdresser. 

25.  W.  Newbury,  Ogg's  Corner,  South  Dunedin,  hairdresser. 

26.  A.   McNaughton,   Ogg's  Corner,   South  Dunedin,   hair- 

dresser. 

27.  W.  Dickinson,  Carersham,  hairdresser. 

28.  R.  Roberts,  Caversham,  hairdresser. 

29.  Ford  and  Co.,  Ring  Street,  Dunedin,  hairdressers. 

30.  T.  Maw,  King  Street,  Dunedin,  hairdresser. 

31.  Wm.  Barsdell,  Leith  Street,  Dunedin,  hairdresser. 

32.  W.  A.  Booth,  Stafford  Street,  Dunedin,  hairdresser. 
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.33.  D.  F.  MoKay,  Jetty  Street,  Dunedin,  hairdresser. 

34.  R.  Deyon,  Macandrew  Road,  South  Dunedin,  hairdresser. 

35.  R.  Bums,  City  Road,  Roslyn,  hairdresser. 

36.  J.  Cameron,  King  Street,  Dunedin,  hairdresser. 

37.  W.  W.  Fox,  King  Street,  Dunedin,  hairdresser. 

38.  John  Gibbs,  Frederick  Street,  Dunedin,  hairdresser. 

39.  H.  M.  Miller,'  Mailler  Street,  Mornington,  hairdresser. 

40.  —  Guillemot,  Arcade,  Dunedin,  hairdresser. 

41.  H.  Woodger,  Arcade,  Dunedin,  hairdresser. 

42.  G.  Paterson,  Main  Road,  North-east  Valley,  hairdresser. 

43.  C.  L.  Hunt,  Princes  Street,  Dunedin,  hairdresser. 

Thb  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  ''the 
Court "),  having  taken  into  consideration  the  matter  of  the  aboye- 
mentioned  dispute,  and  haying  heard  the  union  by  its  representa- 
tives duly  appointed,  and  having  also  heard  such  of  the  employers 
as  were  represented  either  in  person  or  by  their  representatives 
duly  appointed,  and  having  also  heard  the  witnesses  called  and 
examined  and  cross-examined  by  and  on  behalf  of  the  said  parties 
respectively,  doth  hereby  order  and  award : — 

That,  as  between  the  union  and  the  members  there  f  and  the 
employers  and  each  and  every  of  them,  the  terms,  conditions,  and 
provisions  set  out  in  the  schedule  hereto  and  of  this  award  shall 
be  binding  upon  the  union  and  upon  every  member  thereof  and 
upon  the  employers  and  upon  each  and  every  of  them,  and  that 
the  said  terms,  conditions,  and  provisions  shall  be  deemed  to  be 
and  they  are  hereby  incorporated  in  and  declared  to  form  part  of 
this  award ;  and,  further,  that  the  union  and  every  member  thereof 
and  the  employers  and  each  and  every  of  them  shall  respectively 
do,  observe,  and  perform  every  matter  and  thing  by  this  award 
and  by  the  said  terms,  conditions,  and  provisions  respectively 
required  to  be  done,  observed,  and  performed,  and  shall  not  do 
anything  in  oontravention  of  this  award  or  of  the  said  terms, 
conditions,  and  provisions,  but  shall  in  all  respects  abide  by  and 
perform  the  same.  And  the  Court  doth  hereby  further  award, 
order,  and  declare  that  any  breach  of  the  said  terms,  conditions, 
and  provisions  set  out  in  the  schedule  hereto  shall  constitute  a 
breach  of  this  award,  and  that  the  sum  of  £100  shall  be  the  maxi- 
mum penalty  payable  by  any  party  or  person  in  respect  thereof. 
And  the  Court  doth  further  order  that  this  award  shall  take  effect 
from  the  Ist  day  of  November,  1907,  and  shall  continue  in  force 
until  the  31st  day  of  December,  1909. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereto  been  put  and  affixed,  and  the  Judge  of  the  Court  hath  here- 
unto set  his  hand,  this  28th  day  of  September,  1907. 

W.  A.  Sim,  Judge. 
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«  SCHBDULS. 

UouTM  of  Labour. 

1.  The  hours  of  labour  shall  be  lifty-two  per  week,  exclusiye  of 
meal-hours.  The  recognised  regular  hours  of  work  shall  be  fixed 
hy  each  employer  in  each  establishment  according  to  the  circum- 
stances of  his  business,  but  the  day's  work  shall  end  not  later  than 
8  o'clock  in  the  evening  on  four  days  of  the  week,  not  later  than 
1  o'clock  in  the  afternoon  of  the  weekly  half-holiday,  nor  later 
than  10  o'clock  in  the  evening  of  Saturdays. 

Meai'hour9. 

2.  In  those  establishments  in  which  the  hour  of  closing  shall  be 
after  half-past  6  o'clock  in  the  evening  the  employer  shall  so 
arrange  his  hours  as  to  enable  his  workmen  to  have  one  hour  for 
dinner  between  the  hours  of  12  noon  and  2  p.m.,  and  one  hour  for 
tea  between  the  hours  of  ^  and  6  p.m. ;  and  in  all  establishments 
the  hours  shall  be  so  arranged  by  the  employers  as  to  enable  their 
workmen  to  have  on  Saturdays  one  hour  for  dinner  between  the 
hours  of  12  noon  and  2  p.m.,  and  one  hour  for  tea  between  the 
hours  of  5  and  7  p.m. 

Work  in  Hand  to  he  finished. 

3.  All  work  in  hand  in  connection  with  haircutting  and  shaving 
shall  be  finished  before  the  workmen  leave  their  work.  *^  Work  in 
hand  "  means  work  in  chair,  but  each  assistant  may  be  required 
to  attend  to  one  other  customer  after  the  hour  for  closing  has 
arrived. 

Minimum  Wages. 

4.  The  minimum  wages  to  be  paid  to  journeymen  shall  be  the 
sum  of  £2  10s.  per  week. 

Holidays. 

5.  The  following  days  shall  be  observed  as  full  holidays :  New 
Year's  Day,  Good  Friday,  Labour  Day,  Christmas  Day,  the  King's 
Birthday,  Easter  Monday,  and  the  day  appointed  for  the  hair- 
dressers' annual  picnic. 

6.  Work  shall  cease  not  later  than  9  p.m.  on  the  evening  pre- 
ceding Good  Friday,  and  not  later  than  11  p.m.  on  the  evenings 
preceding  Christmas  Day  and  New  Year's  Day. 

7.  The  following  days  shall  be  observed  as  partial  holidays  from 
12  o'clock  noon  :  The  2nd  January,  Boxing  Day,  Show  Day,  Cup 
Day,  Anniversary  Day,  and  Prince  of  Wales's  Birthday. 

8.  No  deductions  shall  be  made  from  the  week's  wage  for  any 
of  the  full  or  partial  holidays  as  aforesaid. 

1907 -49— Awards. 
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Qualification  for  Jounieymtfi. 

9.  A  journeyman  shall  mean  one  who  has  been  employed  at  the 
trade  for  a  total  period  of  at  least  five  years. 

Under-rate  Workers, 

10.  Any  journeyman  who  considers  himself  not  capable  of 
earuiug  the  minimum  wage  may  be  paid  such  less  wage  as  may 
from  time  to  time  be  agreed  upon  in  writing  between  any  employer 
and  the  secretary  or  president  of  the  union;  and,  in  default  of 
such  agreement  within  twenty-four  hours  after  such  journeyman 
shall  have  applied  in  writing  to  the  secretary  of  the  union  stating 
his  desire  that  such  wage  shall  be  agreed  upon,  such  wage  as  shall 
be  fixed  in  writing  by  the  Chairman  of  the  Conciliation  Board  for 
this  industrial  district  upon  the  application  of  such  journeyman 
after  twenty-four  hours'  notice  in  writing  to  the  secretary  of  the 
union,  who  shall,  if  desired  by  him,  be  heard  by  such  Chairman 
on  such  application.  Any  journeyman  whose  wage  shall  have  been 
so  fixed  may  work  and  may  be  employed  by  any  employer  for  any 
such  less  wage  for  the  period  of  six  calendar  months,  and  after  the 
expiration  of  the  said  period  of  six  calendar  months  until  fourteen 
days'  notice  in  writing  shall  have  been  given  him  by  the  secretary 
of  the  union  requiring  his  wage  to  be  again  fixed  in  manner 
prescribed  by  this  clause. 

Apprentices. 

11.  The  proportion  of  apprentices  shall  be  regulated  as  follows  : 
One  apprentice  to  every  three  journeymen  or  fraction  of  three 
journeymen  permanently  employed.  "Permanently  employed" 
shall  mean  at  least  six  months'  continuous  employment.  Where 
an  employer  has  more  than  the  above  proportion  of  apprentices  at 
this  date  no  new  ones  shall  be  taken  on  until  the  number  has  been 
reduced  below  the  proportion  stipulated.  No  employer  to  have 
more  than  five  apprentices.  Employers  shall  count  as  journeymen 
for  the  purpose  of  this  clause. 

12.  An  employer  taking  an  apprentice  to  learn  the  trade  shall 
be  deemed  to  undertake  the  duty  which  he  agrees  to  perform  as 
a  duty  enforceable  under  this  award,  and  shall  pay  such  appren- 
tice not  less  than  the  following  rates  of  wages :  namely,  during 
the  first  year,  5s.  per  week;  during  the  second  year,  10s.  per  week; 
during  the  third  year,  15s.  per  week;  during  the  fourth  year,  £1 
per  week;    during  the  fifth  year,  ^1  10s.  per  week. 

13.  The  period  of  apprenticeship  shall  be  five  years;  but  three 
months'  probation  shall  be  allowed  the  first  employer  of  any  ap- 
prentice to  determine  his  fitness,  such  three  months  to  be  induded 
in  the  period  of  apprenticeship. 

14.  At  the  end  of  the  period  of  apprenticeship  the  employer 
shall  give  the  apprentice  a  certificate  to  show  that  he  has  served 
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his  apprenticeship.  Should  the  employer  at  any  time  before  the 
termination  of  the  apprenticeship  wish  for  any  reason  to  dispense 
with  the  services  of  the  apprentice,  he  shall  give  him  a  certificate 
for  the  time  served  and  procure  him  another  employer  carrying  on 
business  within  a  reasonable  distance  of  the  original  employer's 
place  of  business,  who  will  continue  to  teach  the  apprentice,  to  pay 
him  the  wages  prescribed  by  this  award  according  to  the  total 
length  of  time  he  has  served,  and  generally  to  perform  the  obliga- 
tions of  the  original  employer.  Provided  that  it  shall  not  be 
obligatory  on  an  employer  to  find  the  apprentice  another  employer 
if  he  shall  so  misconduct  himself  as  to  entitle  his  employer  to 
discharge  him,  but  he  shall  give  him  a  certificate  covering  the  time 
actually  served. 

15.  An  employer  taking  an  apprentice  shall  give  notice  thereof 
and  of  the  name  of  the  apprentice  to  the  Inspector  of  Factories  within 
one  week  after  the  expiration  of  the  period  of  probation,  and  an 
employer  transferring  an  apprentice  to  another  employer  shall  give 
notice  of  such  transfer  to  the  Inspector  within  one  week  thereof. 

16.  An  employer  shall  not  be  deemed  to  discharge  his  duty 
towards  his  apprentice  if  he  fails  to  keep  him  at  work  owing  to 
slackness  of  work,  but  such  slackness  may  form  a  proper  ground 
for  transferring  him  to  a  master  willing  to  undertake  the  responsi- 
bility of  teaching  him. 

17.  When  an  apprentice  is  discharged  for  cause  the  employer 
shall  send  notice  of  the  discharge  and  the  cause  thereof  to  the 
Inspector  of  Factories. 

18.  Existing  arrangements  with  or  relating  to  apprentices  now 
serving  any  employer  may  continue,  provided  that  any  employer 
wishing  such  arrangements  to  continue  shall  forward  the  names  of 
his  present  apprentices  to  the  Inspector  of  Factories  within  one 
month  after  the  filing  of  this  award. 

Preference, 

19.  If  the  rules  of  the  union  permit  any  person  of  good  charac- 
ter and  sober  habits  now  employed  in  the  trade  in  this  industrial 
district,  and  any  other  person  residing  or  who  may  hereafter  reside 
in  this  industrial  district  who  is  of  good  character  and  sober  habits 
and  who  is  a  competent  journeyman,  to  become  a  member  of  the 
union  upon  payment  of  an  entrance  fee  not  exceeding  Ss.  and  of 
subsequent  contributions,  whether  payable  weekly  or  not,  not  ex- 
ceeding 6d.  per  week,  upon  a  written  application  of  the  person  so 
desiring  to  join  the  union,  without  ballot  or  other  election,  then 
and  in  such  case  and  thereafter  employers  shall  employ  members 
of  the  union  in  preference  to  non-members,  provided  that  there 
are  members  of  the  union  equally  qualified  to  perform  the  particu- 
lar work  required  to  be  done  and  ready  and  willing  to  undertake 
it;  but  this  award  shall  not  compel  any  employer  to  dismiss  or 
refuse  employment  to  any  person  now  legally  employed  by  him. 
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20.  The  union  shall  keep  in  some  conyenient  place  within  one 
mile  from  the  Chief  Post-oifice,  Dunedin,  a  book  to  be  called  ^*  the 
emplojment-book/'  wherein  shall  be  entered  the  names  and  exact 
addresses  of  all  members  of  the  unrion  for  the  time  being  out  of 
employment,  with  a  description  of  the  branch  of  the  trade  in 
which  such  member  claims  to  be  proficient,  and  the  names,  ad- 
dresses, and  occupations  of  every  employer  by  whom  such  member 
shall  have  been  employed  during  the  preceding  one  year.  Inmie- 
diately  upon  such  member  obtaining  employment  a  note  thereof 
shall  be  entered  in  such  book.  The  executiye  of  the  union  shall 
use  its  best  endeavours  to  verify  all  the  entries  in  such  book,  and 
the  union  shall  be  answerable  as  for  a  breach  of  the  award  in  case 
any  entry  therein  shall  be  wilfully  false  to  the  knowledge  of  the 
executive  of  the  union,  or  in  case  the  executive  of  the  union  shall 
not  have  used  reasonable  endeavours  to  verify  the  same.  Such 
book  shall  be  open  to  every  employer  without  fee  or  charge  at  all 
hours  between  8  a.m.  and  5  p.m.  on  every  working-day  except 
Saturday,  and  on  that  day  between  the  hours  of  8  a.m.  and  noon. 
If  the  union  fail  to  keep  the  employment-book  in  manner  provided 
by  this  clause,  then  and  in  such  case  and  so  long  as  such  failure 
shall  continue  any  employer  may,  if  he  so  think  fit,  employ  any  person 
or  persons,  whether  a  member  of  the  union  or  not,  to  perform  the 
work  required  to  be  done,  notwithstanding  the  foregoing  provisions. 
Notice  by  advertisement  in  the  Otago  Daily  Times  and  Evening 
Star  newspapers,  published  in  Dunedin,  shall  be  given  by  the 
union  of  the  place  where  such  employment-book  is  kept  and  of  any 
change  in  such  place. 

21.  When  members  of  the  union  and  non-members  are  employed 
together  there  shall  be  no  distinction  between  them,  and  both  shall 
work  together  in  harmony,  and  shall  receive  equal  pay  for  equal 
work. 

22.  Employers  shall  not  discriminate  against  unionists,  nor  in 
the  engagement  or  dismissal  of  their  hands  or  in  the  conduct  of 
their  business  do  anything  directly  or  indirectly  for  the  purpose 
of  injuring  the  union. 

Scope  of  Award, 

23.  This  award  shall  apply  only  to  employers  carrying  on 
business  in  the  City  of  Dunedin  and  the  suburbs  thereof. 

Term  of  Avfard, 

24.  This  award  shall  come  into  force  on  the  Ist  day  of  November, 
1907,  and  shall  continue  in  force  until  the  Slst  day  of  December, 
1909. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereunto  been  put  and  affixed,  and  the  Judge  of  the  Court  hath 
hereto  set  his  hand,  this  28th  day  of  September,  1907. 

W.  A.  Sim,  Judge. 
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MEMORANDUM. 

The  parties  agreed  on  clauses  1  (except  as  to  hours  of  closing), 
2,  4,  5,  6,  8,  9,  and  10  of  the  foregoing  award,  and  also  on  the 
wages  to  be  paid  to  apprentices. 

W.  A.  Sim,  Judge. 


(1407.)  DUNEDIN  BAKERS  AND   PASTRYCOOKS. 

Claims  of  Union. 

bread-baeerb. 

Hours  of  Labour. 

1.  The  hours  of  work  shall  be  forty-eight  per  week,  made  up  as 
follows :  Eight  and  a  half  hours  on  Mondays,  Tuesdays,  Thursdays, 
Fridays,  and  Saturdays,  and  five  and  a  half  hours  on  Wednesdays. 
No  overtime  shall  be  worked  on  Wednesdays. 

2.  The  hour  of  starting  work  shall  be  not  earlier  than  4  o'clock 
a.m.,  except  on  Wednesdays  and  Saturdays  and  the  day  immediately 
preceding  a  public  holiday,  when  it  may  be  one  hour  earlier — 
namely,  3  o'clock  a.m.  In  the  event  of  a  double  holiday,  work  may 
commence  two  hours  earlier — namely,  2  o'clock  a.m. 

3.  The  provisions  of  clause  2  hereinbefore  set  forth  shall  apply 
only  to  employers  carrying  on  business  in  the  City  and  suburbs  of 
Dunedin,  including  employers  at  Port  Chalmers,  and  to  employers 
carrying  oia  business  in  the  Towns  and  suburbs  of  Invercargill, 
including  the  Bluff  and  Gamaru.  Employers  carrying  on  business 
in  other  parts  of  the  industrial  district  may  fix  the  hours  for  com- 
mencing work  according  to  the  requirements  of  their  particular 
business. 

Minimum.  Rate  of  Wages, 

4.  The  minimum  rate  of  wages  shall  be  as  follows  :  Foreman,  or 
first  hand,  £3  10s.  per  week;  second  hand,  £2  15s.  per  week;  table 
hands,  .£2  lOs.  per  week;  jobbers  shall  be 'paid  at  the  rate  of  lOs. 
per  day  of  eight  hours.  Not  less  than  6s.  for  half  a  day's  wages 
shall  be  paid  to  him.  If  he  is  employed  for  more  than  four  hours 
he  shall  be  paid  at  the  rate  of  Is.  3d.  per  hour  up  to  the  full  day  of 
eight  hours,  and  after  that  he  shall  be  paid  overtime  at  the  rates 
mentioned  in  the  clauses  prescribing  overtime  for  general  hands. 
If  he  is  employed  by  the  week  he  shall  be  paid  £2  15s.  per  week. 

Overtime. 

5.  Subject  to  the  present  practice  in  regard  to  sponging,  if  over- 
time is  required  to  be  worked  it  shall  be  paid  for  as  follows  :  Time 
and  a  quarter  from  the  customary  time  of  ceasing  work  up  to 
6  p.m. ;   time  and  a  half  from  6  p.m.  up  to  10  p.m.     No  work  to 
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be  done  after  10  p.m.  except  on  hot-cross-bun  night,  when  double 
time  shall  be  paid  for  overtime  worked  after  6  p.m.  Overtime  for 
apprentices :  Ninepence  per  hour  for  the  first  three  years,  and  for 
the  last  years  of  apprenticeship  time  and  a  quarter. 

Dough-machiiies. 

6.  In  houses  where  dough-machines  are  used  the  dough-men  may 
start  work  one  and  a  half  hours  earlier  than  the  hours  mentioned  in 
clause  2  as  the  time  for  starting  work;  only  journeymen  and  appren- 
tices to  be  allowed  at  this  particular  work. 

Holidays, 

7.  Any  man  or  boy  working  on  a  holiday  shall  be  paid  time  and 
a  half  in  addition  to  his  usual  wages.  The  following  shall  be  deemed 
holidays  :  1st  and  2nd  January,  Christmas  Day  and  Boxing  Day, 
Good  Friday,  Easter  Monday,  Sovereign's  Birthday,  Labour  Day, 
Anniversary  Day,  Prince  of  Wales's  Birthday,  and  the  Saturday  on 
which  the  bakers'  picnic  is  held. 

Apprentices, 

8.  The  proportion  of  apprentices  shall  be  one  apprentice  to  every 
three  men  or  under.  More  than  three  and  up  to  six,  two  appren- 
tices, and  so  on  in  proportion.  When  an  apprentice  has  been  three 
and  a  half  years  at  the  trade  the  employer  to  be  entitled  to  take 
another  apprentice.  All  apprentices  must  be  legally  indentured. 
The  term  of  apprenticeship  shall  be  four  years.  After  an  appren- 
tice has  served  his  four  years'  apprenticeship  he  shall  be  at  liberty 
to  work  for  another  twelve  months  in  any  other  bakehouse  to  learn 
another  branch  of  the  trade,  the  wages  to  be  fixed  as  provided  in 
clauses  13  and  14.  Any  employer,  before  taking  a  youth  as  an 
apprentice,  shall  be  entitled  to  employ  him  for  three  months  on 
probation,  such  period  to  be  reckoned  as  part  of  his  apprenticeship 
if  he  is  continued  in  the  emplovment.  The  foreman  shall  teach  the 
apprentice  his  trade  thoroughly. 

9.  If  any  employer  shall,  from  any  cause  beyond  his  control,  be 
unable  to  fulfil  his  obligations  to  an  apprentice,  it  shall  be  lawful 
for  such  apprentice  to  complete  his  term  with  another  employer, 
and  such  employer  may  take  and  employ  such  apprentice,  notwith- 
standing that  he  has  already  the  full  number  of  apprentices  allowed 
by  this  award. 

10.  The  wages  of  apprentices  shall  be  as  follows  :  12s.  6d.  per 
week  for  the  fiist  six  months;  15s.  per  week  for  the  second  six 
months;  17s.  6d.  per  week  for  the  third  six  months;  £1  per  week 
for  the  fourth  six  months;  £1  2s.  6d.  per  week  for  the  fifth  six 
months;  £1  5s.  per  week  for  the  sixth  six  months;  £\  7fl.  6d.  per 
week  for  the  seventh  six  months;  £1  10s.  per  week  for  the  eighth 
six  months. 
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11.  Where  an  apprentice  has  to  board  with  an  employer,  the 
sum  of  78.  6d.  per  week  shall  be  allowed  for  the  first  year's  board, 
lOs.  per  week  for  the  second  year,  128.  6d.  per  week  for  the  third 
year,  and  158.  per  week  for  the  fourth  year. 

12.  The  last  six  months  of  his  apprenticeship  the  apprentice  shall 
be  taught  fermentation,  sponging,  and  oven -work. 

Workmen  unable  to  earn  the  Minimum  Wage. 

13.  Workmen  not  fully  competent  may  be  employed  at  such 
wages  as  may  be  in  such  case  agreed  upon  between  three  representa- 
tives appointed  by  the  union  and  three  by  the  masters'  association, 
or,  in  default  of  such  agreement,  as  may  be  fixed  in  writing  by  the 
Chairman  of  the  Conciliation  Board  for  this  industrial  district. 
Forty-eight  hours'  notice  of  such  application  to  the  Chairman  of  the 
Board  shall  be  given  by  the  workman  to  the  secretary  of  the  union 
and  the  secretary  of  the  masters'  association. 

14.  Where  the  employer's  business  premises  are  situated  more 
than  twenty  miles  from  the  Chief  Post-office,  Dunedin,  men  unable 
to  earn  the  minimum  wage  may  be  employed  at  such  lesser  wage  as 
may  be  fixed  in  writing  by  the  Stipendiary  Magistrate  for  the  dis- 
trict in  which  such  business  premises  are  situated.  If  there  shall 
be  residing  in  the  town  in  which  such  worker  is  working,  or  desirous 
to  obtain  work,  a  recognised  agent  of  the  union,  then  forty-eight 
hours'  notice  of  such  application  shall  be  given  by  such  worker  to  such 
agent,  and  such  agent,  as  well  as  the  applicant  and  the  employer, 
or  the  proposed  employer,  shall  be  entitled  to  be  heard  by  such 
Magistrate  upon  such  application.  Any  employee  whose  wage  shall 
have  been  so  fixed  may  work,  and  may  be  employed  by  any  employer 
bound  by  this  award,  for  the  period  of  six  calendar  months,  until 
fourteen  days'  notice  shall  have  been  given  to  him  by  a  recognised 
agent  of  the  union  of  workers  requiring  him  to  have  his  wages  again 
fixed  in  manner  prescribed  by  this  award. 

Carter, 

15.  No  carter  shall  be  employed  in  any  bakehouse  in  connection 
with  the  manufacture  of  goods  in  the  bakery  trade,  but  a  baker  may 
deliver  bread  so  long  as  he  does  not  work  more  than  the  prescribed 
hours. 

Foreman  in  Country  Bakefi&use. 

16.  A  foreman  working  in  a  country  bakehouse,  where  none  but 
himself  is  employed,  shall  receive  not  less  than  £3  per  week.  In  the 
event  of  having  to  board  with  the  employer,  he  shall  pay  the  em- 
ployer a  sum  not  exceeding  15s.  per  week. 

Payment  of  Wages, 

17.  All  wages  to  be  paid  weekly. 
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Week's  Notice  of  Terminatioti  of  Engagement, 

18.  A  week's  notioe  of  termination  must  be  given  bj  either  side. 

Breakfast, 

19.  That  no  man  or  boy  shall  work  longer  than  four  and  a  half 
hours  before  breakfast. 

Contract  Work, 

20.  That  no  bread  be  manufactured  by  contract  or  other  than 
weekly  wages. 

Engagement  of  Men. 

21.  Employers  in  the  country  requiring  men  may  write  to  the 
secretary  of  the  workers'  union  or  to  the  secretary  of  the  masters' 
association  for  such  men,  and  if  such  men  are  to  be  sent  to  them 
shall  forward  sufficient  money  to  pay  in  advance  the  fare  for  such 
men,  and  in  such  case  members  of  the  workers'  union  going  to 
country  situations  shall  sign  an  agreement  allowing  an  employer  to 
deduct  the  said  fare  from  the  first  month's  wages,  the  amount  to  be 
refunded  to  the  employee  at  the  end  of  three  months.  The  signature 
of  the  secretary  of  the  workers'  union  to  such  agreement  shall  be 
sufficient  and  binding  upon  the  member  of  the  workers'  union,  and 
the  signature  of  the  secretary  of  the  masters'  association  shall  be 
sufficient  and  binding  upon  any  employer  who  is  a  member  of  such 
association.  One  copy  of  agreement  shall  be  given  to  the  member, 
and  one  copy  shall  be  forwarded  to  the  employer,  addressed  to  him 
at  his  place  of  business. 

Copy  of  Award  to  be  hung  in  Bakehouse. 

22.  A  copy  of  this  award  shall  be  hung  in  every  bakehouse  in 
this  industrial  district  for  reference. 

Dispute  Committees. 

23.  In  case  of  any  question  arising  as  to  the  interpretation  of 
anything  herein  contained,  or  as  to  any  matter  not  herein  provided 
for,  such  question  shall  be  referred  to  a  committee  consisting  of 
three  representatives  chosen  by  the  workers'  union,  to  be  appointed 
within  twenty-four  hours  of  the  service  on  the  secretary  or  the  presi- 
dent of  the  union  of  a  notice,  in  writing,  by  any  employer  calling 
for  such  appointment,  and  a  like  number  of  representatives  on 
behalf  of  the  other  party,  to  be  appointed  within  twenty-four  hours 
of  the  service  of  a  notice,  in  writing,  by  the  secretary  or  president 
of  the  union  calling  for  such  appointment.  Every  question  before 
such  committee  shall  be  decided  by  a  majority  of  votes,  the  chair- 
man having  one  vote  only,  and  in  case  of  an  equality  of  votes  the 
question  shall  be  submitted  by  the  conmfiittee  to  the  Chairman  of  the 
Conciliation  Board  for  this  district,  and  he  shall  decide  such  ques- 
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tion.  If  such  committee,  or  tbe  Chairman  of  such  Board — if  the 
question  be  subiuitted  by  such  committee  to  such  Chairman — shall 
fail  to  give  a  decision  on  any  matter  referred  to  'it,  or  him, 
as  the  case  may  be,  within  ten  days  from  the  time  of  the  service  of 
the  last  of  such  notices  on  the  secretary  or  the  president  of  the 
workers'  union  on  the  one  part,  or  the  party  to  be  affected  on  the 
other,  then  either  party  shall  be  at  liberty  to  deal  with  such  question 
as  if  this  clause  had  not  been  inserted  herein.  Any  party  dissatis- 
fied with  such  decision  may  appeal  to  the  Court  by  giving  notice, 
in  writing,  of  such  appeal  to  the  other  party  within  seven  days 
after  such  decision  shall  have  been  given,  and  the  Court  in  such 
oases  reserves  to  itself  power  to  make  such  order  as  it  may  deem  just. 
If  no  such  notice  shall  be  given  within  the  said  period  of  seven  days, 
then  such  decision  shall  be  final  and  conclusive  as  between  the  union 
and  every  member  thereof  on  the  one  hand,  and  any  employer  who 
shall  have  appointed  representatives  on  such  committee  on  the  other 
hand. 

Preference. 

24.  If  and  so  long  as  the  rules  of  the  workers'  union  shall  permit 
any  person  of  good  character  and  sober  habits  now  employed  in 
this  industrial  district,  and  any  other  person  now  residing  or  who 
may  hereafter  reside  in  this  industrial  district,  who  is  of  good 
character  and  sober  habits  and  who  is  a  competent  workman,  to 
become  a  member  of  the  union  upon  payment  of  an  entrance  fee 
not  exceeding  5s.  and  of  subsequent  contributions,  whether  payable 
weekly  or  not,  not  exceeding  Cd.  per  week,  upon  the  written  appli- 
cation of  the  person  so  desiring  to  join  the  union,  without  ballot  or 
other  election,  then  and  in  such  case  and  thereafter  employers  shall, 
when  engaging  journeymen,  employ  members  of  the  workers*  union 
in  preference  to  non-members,  provided  there  are  members  of  the 
said  union  equally  competent  with  non-members  to  perform  the 
particular  work  required  to  be  done,  and  ready  and  willing  to 
undertake  it.  Nothing  in  this  clause  shall  interfere  with  engage- 
ments at  this  date  legally  subsisting  between  employers  and  non- 
unionists,  nor  compel  any  employer  to  discharge  any  journeyman 
now  l^ally  employed  by  him,  notwithstanding  such  journeyman 
may  not  be  or  become  a  member  of  the  union.  It  is  agreed  between 
the  workers'  union  and  the  masters'  association,  and  the  said  parties 
have  desired  that  such  agreement  shall  set  forth  in  this  award  that 
members  of  the  said  masters'  association  shall  not  be  under  any 
obligation  to  employ  any  member  of  the  workers'  union  who  shall 
have  worked  for  a  baker  who  is  not  a  member  of  the  workers'  union 
or  of  the  said  masters'  association. 

No-diserimination  Clause. 

25.  Emploj'ers,  when  employing  or  dismissing  journeymen,  shall 
not  discriminate  against  members  of  the  union,  and  shall  not  in  the 
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engagement  or  dismissal  of  their  hands  or  in  the  conduct  of  their 
business  do  anything  for  the  purpose  of  injuring  the  union,  whether 
directly  or  indirectly. 

Time  and  Wages  Book, 

26.  Every  employer  to  keep  a  time-book  and  wages-book,  to  be 
open  for  inspection  by  the  Inspector  of  Awards  or  any  person  whom 
he  may  appoint. 

PASTRYCOOKS. 

Hours  of  Labour. 

1.  A  week's  work  shall  consist  of  fifty-one  hours.  The  hours  of 
labour  shall  be  eight  hours  and  a  half  per  day. 

2.  The  hours  for  starting  shall  not  be  earlier  than  6  a.m.  on 
Tuesdays,  Wednesdays,  Thursdays,  and  Pridays,  5  a.m.  on  Mon- 
days, and  4  a.m.  on  Saturdays.  In  cases  of  emergency,  and  days 
before  and  on  holidays,  two  hours  earlier  to  be  allowed  if  agreed 
upon  between  the  master  and  foreman. 

3.  If  overtime  be  required,  time  and  a  quarter  shall  be  paid  for 
the  first  two  hours,  and  time  and  a  half  afterwards,  provided  that 
no  overtime  shall  be  worked  on  Saturdays,  except  Easter  Saturday 
and  the  Saturdays  in  Christmas,  New  Tear,  and  Agricultural  Show 
weeks. 

Holidays. 

4.  Each  man  shall  be  allowed  six  days'  holidays  each  year  with 
full  pay,  also  Christmas  Day,  Good  Friday,  and  the  day  on  which 
the  bakers  and  pastrycooks'  annual  picnic  is  held.  When  Christmas 
Day  falls  on  Sunday  the  holiday  shall  be  held  on  the  next  ensuing 
Monday.  In  the  event  of  a  man  not  being  able  to  get  his  holidays, 
his  employer  shall  pay  him  double  time  for  the  holidays  worked.  In 
the  event  of  any  man  leaving  his  employment  before  he  has  received 
his  holidays,  he  shall  be  paid  pro  rata  according  to  the  time  worked. 

ApprefUiees. 

5.  Apprentices  must  be  legally  indentured  for  a  term  of  five 
years.  Any  employer  before  taking  a  youth  as  an  apprentice  shall 
be  entitled  to  employ  him  for  three  months  on  probation,  such  period 
to  be  reckoned  as  part  of  his  apprenticeship  if  he  is  continued  in 
the  employment.  The  foreman  shall  teach  the  apprentice  his  trade 
thoroughly. '  If  any  employer  shall  from  any  cause  beyond  his  con- 
trol be  unable  to  fulfil  his  obligation  to  an  apprentice,  it  shall  be 
lawful  for  such  apprentice  to  complete  his  term  with  another  em- 
ployer, and  such  employer  may  take  and  employ  such  apprentice 
notwithstanding  that  he  has  already  the  full  number  of  apprentices 
allowed  by  these  conditions.  When  an  apprentice  has  been  four 
years  at  the  trade  the  employer  to  be  entitled  to  take  another 
apprentice.     Apprentices  at  present  employed  must  be  bound  for 
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the  remainder  of  their  term,  and  the  provisions  of  these  conditions 
shall  apply  to  them. 

6.  The  proportion  of  apprentices  shall  be  as  follows  :  One  ap- 
prentice to  each  man,  but  no  more  than  three  apprentices  to  be 
allowed  in  any  one  shop.  The  rate  of  wages  to  be  10s.  for  the  first 
half-year,  12s.  6d.  for  the  second,  15s.  for  the  third,  17s.  6d.  for 
the  fourth,  £1  for  the  fifth,  £1  28.  6d.  for  the  sixth,  £1  78.  6d.  for 
the  seventh,  £1  128.  6d.  for  the  eighth,  £1  17s.  6d.  for  the  ninth, 
and  £2  2s.  6d.  for  the  tenth.  If  overtime  be  required,  he  shall  be 
paid  9d.  per  hour  for  the  full  period  of  apprenticeship.  All  appren- 
tices to  be  employed  continuously  in  the  bakehouse. 

Incompetent  Tradesmen. 

7.  In  the  event  of  an  inferior  tradesman,  his  wages  shall  be 
settled  by  a  tribunal  of  two  men  from  the  operators'  union  and  two 
men  from  the  employers*  union.  Providing  that  no  amicable  settle- 
ment can  be  arrived  at,  then  the  Chairman  of  the  Conciliation  Board 
shall  definitely  decide  what  the  wage  shall  be. 

If  ages. 

8.  The  wages  paid  to  pastrycooks  shall  be  as  follows :  Foreman, 
£3  5s.  per  week;  second  hand,  £2  15s.  per  week;  table  hand, 
£2  10s.  per  week.  Wages  to  be  paid  every  Saturday  on  the  termi- 
nation of  the  day's  work. 

9.  Jobbers  shall  be  paid  10s.  per  day  of  eight  and  a  half  hours, 
or  £2  15s.  per  week  if  engaged  by  the  week.  In  the  event  of  a 
jobber  being  employed  as  foreman,  he  shall  receive  foreman's  wages. 
Overtime  for  jobbers  shall  be  paid  for  as  provided  in  these  condi- 
tions for  permanent  hands. 

10.  Girls  shall  not  be  allowed  to  work  in  the  bakehouse,  and  all 
goods  shall  be  finished  therein. 

11.  Every  employer  to  keep  a  time  and  wages  book,  to  be  open 
for  inspection  by  the  Inspector  of  Awards  or  any  person  whom  he 
may  appoint. 

12.  That  preference  of  employment  shall  be  given  to  members  of 
the  union. 

13.  That  the  employment-book  of  the  union  shall  be  kept  in  the 
Trades  Hall,  Moray  Place,  showing  the  names  and  addresses  of  men 
out  of  employment,  and  their  qualifications,  &c.  That  all  men  for 
jobbing  must  be  selected  from  employment-book. 

14.  Employers  in  the  country  requiring  men  are  requested  to 
write  to  the  secretary  of  the  union  for  such. 

15.  Half  an  hour  for  breakfast  and  one  hour  for  dinner,  the 
dinner  to  be  taken  any  hour  between  12  and  2  p.m.  No  man  or 
boy  shall  work  longer  than  ^ve  hours  before  breakfast. 

16.  A  copy  of  this  shall  be  hung  in  every  pastrycooks^ 
bakehouse  in  Otago  and  Southland  for  reference. 
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AWABD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Otago  and  Southland 
Industrial  District. — In  the  matter  of  "  The  Industrial  Concilia 
tion  and  Arbitration  Act,  1905/'  and  its  aniendments;  and  in 
the  matter  of  an  industrial  dispute  between  the  Dunediu  Bakers 
and  Pastrycooks'  Industrial  Union  of  Workers  (hereinafter 
called  "the  union")  and  the  undermentioned  persons,  firms, 
and  companies  (hereinafter  called  ^*  the  employers  "):  — 

Aldred,  E.,  George  Street,  Duuedin. 

Anderson  Bros.,  High  Street,  Dunedin. 

Anderson,  — ,  North  Invercargill. 

Anderson,  A.,  Dee  Street,  Invercargill. 

Anderson,  J.,  Fortrose. 

Anderson,  M.,  Portobello. 

Anderson,  J.,  Gore. 

Anderson,  T.,  Bluff. 

Anderson,  — ,  Avenue,  Invercargill. 

Beckingsale,  — ,  Herbert. 

Beckham,  — ,  Orepuki. 

Brooks  and  Co.,  C.  M.,  Eurow. 

Bradley,  — ,  Princes  Street,  Dunedin. 

Barclay  Bros.,  Kurow. 

Bee,  W.,  Thames  Stieet,  Oamaru. 

Bewley,  Mrs.  R.,  Milton. 

Brown,  J.,  George  Street,  Dunedin. 

Burtenshaw,  T.,  Nightcaps. 

Black,  W.,  High  Street,  Maori  Hill. 

Calder,  P.  J.,  Walker  Street,  Dunedin. 

Cameron,  J.  M.,  George  Street,  Port  Chalmers. 

Campbell  and  Auld,  George  Street,  Dunedin. 

Campbell  and  Co.,  C.  H.,  Gore. 

Campbell,  W.,  Gore. 

Campbell  and  Son,  W.,  Lumsden. 

Campbell,  N.,  Ettrick. 

Campbell,  J.,  King  Edward  Street,  Dunedin. 

Cook,  R.,  Main  Road^.  North-east  Valley. 

Charlton,  G.  E.,  Seaclifif. 

Clark,  Mrs.  M.,  Riverton. 

Clarke,  W.,  Lumsden. 

Congalton,  A.,  Mornington. 

Co-operative  Store,  Oamaru. 

Cotter,  T.  J.,  Skipper's. 

Covent  Garden  Company,  Filleul  Street,  Dunediu. 

Crawford,  J.,  Balclutha. 

Crocome  and  Jamieson,  Waikouaiti. 

Crossan,  Mrs.  E.,  Berwick. 

Culling,  H.  P.  J.,  Otautau. 

Cunningham,  J  ,  Palmerston. 
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Dawson,  J.,  Naseby. 

Derbie  and  Flett,  Liddle  Street,  Itivercargill. 

Dumbleton,  — ,  Hampden. 

Donnelly,  J.,  Elles  Road,  East  Inyercargill. 

Dickson,  J.,  Otautau. 

Flannery,  C.  B.,  Ophir. 

France,  J.  U.,  Thames  Street,  Oamaru. 

Fraser,  P.,  David  Street,  Caversham. 

Fiddis,  Mrs.,  King  Edward  Street,  Dunedin. 

Findlay  Bros.,  Mornington. 

Fullerton,  A.  C,  George  Street,  Port  Chalmers. 

Fyfe  Bros.,  Duntroon. 

Georgeson,  6.  and  D.,  King  Edward  Street,  Dunedin 

Georgeson,  P.,  Bluff. 

Gollar,  J.,  Albany  Street,  Dunedin. 

Graham,  — ,  Tapanui. 

Harding,  A.,  Nevis. 

Harris,  A.,  Owaka. 

Harrison,  G.  0.,  Great  King  Street,  Dunedin. 

Hasler,  H.,  Allan  ton. 

Headland,  A.  J.  S.,  Thames  Street,  Oamaru. 

Hepburn  Bros.,  Thames  Street,  Oamaru. 

Helmkey  and  Son,  George  Street,  Dunedin. 

Hendry,  M.,  Mosgiel. 

Hewton,  J.  0.,  Princes  Street,  Dunedin 

Hill,  E.  J.,  Beaumont. 

Hislop,  J.,  Riverton. 

Hislop,  — ,  Eaitangata. 

Hopkins  and  Son,  J  ,  Manse  Street,  Dunedin. 

Hutchison,  J.,  Dowling  Street,  Dunedin. 

Hutton,  A.,  Baldutha. 

Hurst,  — ,  Winton. 

Ives,  — ,  Wyndham. 

Irvine,  J.  H.,  Thames  Street,  Oamaru. 

Jamieson,  R.,  Winton.   • 

Jenkins,  J.,  Arrowtown. 

Jones,  A.,  Naseby. 

Jopp,  — ,  Arrowtown. 

Einnett,  H.,  Hampden. 

Keys,  R.  J.,  Thames  Street,  Oamaru. 

Eilpatrick,  A.,  Waitati. 

Einaston,  R.  T.,  Roxburgh. 

Eroon,  J.  C,  Filleul  Street,  Dunedin. 

Eingsland  and  Son,  Don  Street,  Invercargill. 

Lange,  C,  Pukerau. 

Latham,  W.  R.,  Marion  Street,  Caversham.  . 

Laurenson,  J.  G.,  City  Road,  Roslyn. 

Lock,  W.,  Tay  Street,  Invercargill. 

Meldrum,  A.,  Oamaru. 
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Minn,  A.,  Leith  Street,  Dunedin. 

MilligaD  and  Bond,  Ngapara. 

Morrioe,  — ,  Tay  Street,  Invercargill. 

Morfioe,  W.,  Dee  Street,  Invercargill. 

Mitchell,  — ,  Omakau. 

Mackay,  A.,  Thames  Street,  Oamuru. 

Macfarlane,  D.,  Grore. 

Macadam,  R.,  Mosgiel. 

McCaughan,  D.,  Kaitangata. 

McCorley,  — ,  Kaitangata. 

McCubbin  and  Cameron,  Mataiira. 

McGibbon  and  Sons,  — ,  Mataura. 

McDonald,  Mrs.  M.,  Lawrence. 

McFarlane,  A.,  Esk  Street,  Inyercargill. 

Mcintosh,  J.,  Clinton. 

McEerchen,  J.,  East  Road,  Invercargill. 

MoEechnie,  — ,  East  Invercargill. 

McEinnon,  A.,  Sawyer's  Bay. 

McLean  Bros.,  Green  Island. 

McMullan,  J.,  frreen  Island. 

Mowbray,  W.,  Thames  Street,  Oamaru. 

Manson,  — ,  Riversdale. 

Mitchell,  Mrs.  J.,  Oamaru. 

McGregor,  G.,  Palmerston. 

McWiUiam,  H.,  Milton. 

Malcolm,  H.  J.,  Church  Street,  Roslyn. 

Maloney,  J.,  Waipiata. 

Marshall,  D.,  Naseby. 

Meder  and  Sons,  A.,  Owaka. 

Mercer,  W.,  Roxburgh. 

Miller,  Mrs.  J.,  Dee  Street,  Invercargill. 

Miller,  J.,  Dee  Street,  Invercargill. 

Miller,  A.  F.,  Smith  Street,  Caversham. 

Moore  and  Son,  CD.,  Winton. 

Murray,  Mrs.  C,  Orepuki. 

Nay  lor,  E.,  Clyde. 

Navlor,  Mrs.  B.,  Clvde. 

Naesmith,  W.,  Bourke  Street,  North  Invercargill. 

Newlands  Bros.,  Maheno. 

Peterson  and  Co.,  J.,  Walker  Street,  Dunedin. 

Pargitor,  W.  A.,  Kelso. 

Paterson,  J.  A.,  Gore. 

Presland,  J.,  Maheno. 

Phillips,  A.,  Main  Road,  Caversham, 

Pope,  E.,  Wyndham. 

Pope;  W.  E.,  liumsden. 

Peacock  and  Co.,  F.,  King  Edward  Street,  Dunedin. 

Quayle,  T.  J.,  Tapanui. 

Raeside  and  Sim,  Avenue,  Invercargill. 
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Raeside,  A.,  Esk  Street,  iDYercargill. 

Redpath,  E.,  Clinton. 

Haines,  — ,  Kaitangata. 

Reid  and  Laing,  Great  King  Street,  Dunedin. 

Robertson,  J.,  Colac  Bay. 

Robertson,  W.,  Bluff  Road,  Invercargill. 

Romans  and  McSkimmiiig,  Arrowtown. 

Ross,  J.,  Edendale. 

St.  Omer,  F.,  Queenstown. 

Samson,  J.,  King  Edward  Street,  Dunedin. 

Samuel,  D.,  Anderson's  Bay 

Sherick,  J.,  Patearoa. 

Soott  and  Son,  J.  G.,  Cromwell. 

Stott,  H.,  Esk  Street,  Invercargill. 

Searle  and  Eberhardt,  Princes  Street,  Dunedin. 

Semple,  J.,  Cromwell. 

Stirling,  — ,  Conon  Street,  Invercargill. 

Sheppard,  — ,  Matakanui. 

Smith,  E.  A.,  North  Taieri  Road,  Eaikorai. 

Smyth  and  Co.,  J.  T.,  Tay  Street,  Invercargill. 

Smyth  and  Co.,  W.,  Thames  Street,  Oamaru. 

Stewart,  J.  W.,  Milton. 

Sharp,  R.,  Musselburgh. 

Stewart,  T.,  Great  King  Street,  Dunedin. 

Sutherland,  J.  and  J.,  Lawrence. 

Swan  wick,  C,  Lawrence. 

Sneeston,  W.,  Alexandra. 

Taylor,  C.,  Main  Road,  Kaikorai. 

Taylor,  W.  L.,  Woodlands. 

Tennent,  J.  W.,  St.  Bathan's. 

Thompson  and  Sons,  Waikaia. 

Thompson,  T.,  West  Harbour. 

Tower,  J.,  St.  Bathan's. 

TurnbuU,  W.  A.,  Mosgiel. 

Walker,  J.,  Anderson's  Bay. 

Wallace,  J.  W.,  Blufif. 

Williams,  W.,  Middlemarch. 

Williams,  W.,  Waikouaiti. 

Wittoch,  W.,  Alexandra. 

Wood,  W.,  Rattray  Street,  Dunedin. 

Wright  and  Co.  (Limited),  W.,  Great  King  Street,  Dunedin 

Wyber,  Mrs.  A.,  Milton. 

Wood,  W.,  Tay  Street,  Roslyn. 

Young,  R.,  Wyndham. 

Dick  and  Ross,  bakers,  &c.,  Roslyn,  Dunedin. 

Gibb,  T.  B.,  bakers,  Oamaru. 

Hendry,  — ,  pastrycook,  &c.,  Mosgiel. 

Menzies  and  Bruce,  pastrycooks,  Cargill  Road,  Dunedin. 

Mitchell  and  Searle,  bakers,  Ac,  George  Street,  Dunedin. 
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Mcintosh,  H.,  pastrycook,  &c.,  Musselburgh.  Dunedin. 
Spiers,  W.,  baker,  Ac,  Lumsden. 
Boyd,  W.,  baker,  A^c,  Balclutha. 
Bevin,  H.,  baker,  &c.,  Winton. 
Clarke,  Mrs.,  pastrycook,  Esk  Street,  Inyercargill. 
Christie,  Miss,  pastrycook,  Esk  Street,  Inyercargill. 
Fresh  Food  and  Ice  Company,  pastrycooks,  Tay  Street,  Inyer- 
cargill. 
Graham,  R.,  pa^jtrycook,  Dee  Street,  Inyercargill. 
Laing,  H.,  baker,  Kaitangata. 
Muir,  G.  A.,  baker.  Sawyer's  Bay. 
McNatty,  Mrs.  E.,  pastrycook,  Esk  Street,  Inyercargill. 
McGregor,  G.,  baker,  Palmerston. 
Perry,  W.   T.,  baker.   Bluff. 
Pressland,  J.,  baker,  Maheno. 
Purches,  A.,  baker.  Swan  Street,  Dunedin. 
Shirley,  F.,  baker,  Waikaka. 
Watt  and  Rose,  pastrycooks,  Waikiwi. 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  ''  the 
Court  "),  haying  taken  into  consideration  the  matter  of  the  aboye- 
mentioned  dispute,  and  haying  heard  the  union  by  its  representa- 
tiyes  duly  appointed,  and  haying  also  heard  such  of  the  employers 
as  were  represented  either  in  person  or  by  their  representatiyes  duly- 
appointed,  and  haying  also  heard  the  witnesses  called  and  examined 
and  cross-examined  by  and  on  behalf  of  the  said  parties  respec- 
tiyely,  doth  hereby  order  and  award  : — 

That,  as  between  the  union  and  the  members  thereof  and  the 
employers  and  each  and  eyery  of  them,  the  terms,  conditions,  and 
proyisions  set  out  in  the  schedule  hereto  and  of  this  award  shall  be 
binding  upon  the  union  and  upon  eyery  member  thereof  and  upon 
the  employers  and  upon  each  and  eyery  of  them,  and  that  the  said 
terms,  conditions,  and  proyisions  shall  be  deemed  to  be  and  they 
are  hereby  incorporated  in  and  declared  to  form  part  of  this 
award;  and,  further,  that  the  union  and  eyery  member  thereof 
and  the  employers  and  each  and  eyery  of  them  shall  respeotiyely 
do,  obeerye,  and  perform  eyery  matter  and  thing  by  this  award 
and  by  the  said  terms,  conditions,  and  proyisions  respeotiyely 
required  to  be  done,  obseryed,  and  performed,  and  shall  not  do 
anything  in  contrayention  of  this  award  or  of  the  said  terms, 
conditions,  and  proyisions,  but  shall  in  all  respects  abide  by  and 
perform  the  same.  And  the  Court  doth  hereby  further  award, 
order,  and  declare  that  any  breach  of  the  said  terms,  conditions, 
and  proyisions  set  out  in  the  schedule  hereto  shall  constitute  a 
breach  of  this  award,  and  that  the  sum  of  £100  shall  be  the  maxi- 
mum penalty  payable  by  any  party  or  person  in  respect  thereof. 
And  the  Court  doth  further  order  that  this  award  shall  take  effect 
from  the  Ist  day  of  Noyember,  1907,  and  shall  continue  in  force 
until  the  3l8t  day  of  December,  1909. 
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In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereto  been  put  and  affixed,  and  the  Judge  of  the  Court  hath  here- 
unto set  his  hand,  this  28th  day  of  September,  1907. 

W.  A.  Sim,  Judge. 

SCHEDULE. 

Hours  of  Work. 

1.  The  hours  of  work  shall  be  fifty-one  per  week. 

2.  The  hour  of  starting  work  shall  be  not  earlier  than  4  o'clock 
a.m.  except  on  Wednesdays  and  Saturdays  and  the  day  immediately 
preceding  a  public  holiday,  when  it  may  be  one  hour  earlier — 
namely,  3  o'clock  a.m.  In  the  event  of  a  double  holiday  work  may 
conunence  two  hours  earlier — namely,  at  2  o'clock  a.m. 

3.  If  any  employer  shall  require  any  of  his  workers  to  start 
work  at  an  earlier  hour  than  the  time  prescribed  in  clause  2 
hereof  he  shall  pay  such  worker  overtime  at  the  rate  of  time  and 
a  half  for  all  time  worked  during  the  hour  immediately  preceding 
the  time  prescribed  for  starting  work,  and  at  the  rate  of  double  time 
for  all  other  time  worked  between  midnight  and  such  hour  of  com- 
mencement, and  such  overtime  shall  be  paid  notwithstanding  a 
full  day's  work  shall  not  be  worked  by  the  particular  worker  who 
is  so  required  to  start  work  at  such  earlier  hour.  If  a  jobber  is 
required  to  work  at  an  earlier  hour  than  the  hours  prescribed  in 
clause  2  hereof  he  shall  be  paid  in  accordance  with  the  provisions 
of  this  clause  for  any  time  worked  between  midnight  and  such 
prescribed  hours. 

4.  The  provisions  of  clauses  2  and  3  hereinbefore  set  forth  shall 
apply  only  to  employers  carrying  on  business  in  the  City  and 
suburbs  of  Dunedin,  including  employers  at  Port  Chalmers,  and 
to  employers  carrying  on  business  in  the  towns  and  suburbs  of 
Invercargill,  Bluff,  and  Oamaru.  Employers  carrying  on  business 
in  other  parts  of  this  industrial  district  may  fix  the  hour  for 
commencing  work  according  to  the  requirements  of  their  particular 
business. 

Bates  of  Wages. 

5.  The  minimum  rates  of  wages  shall  be  as  follows :  Foreman 
or  first  hand,  £3  per  week;  second  hand,  £2  10s.  per  week;  table 
hands,  £2  5s.  per  week.  Jobbers  shall  be  paid  at  the  rate  of  lOs. 
per  day  of  eight  hours.  Not  less  than  half  a  day's  wages  shall  be 
paid  to  him.  If  he  is  employed  for  more  than  four  hours  he  shall 
be  paid  at  the  rate  of  Is.  3d.  per  hour  up  to  the  full  day  of  eight 
hours,  and  after  that  he  shall  be  paid  overtime  at  the  rates  men- 
tioned in  the  clauses  prescribing  overtime  for  general  hands.  If 
he  is  employed  by  the  week  he  shall  be  paid  £2  lOs.  per  week. 

6.  All  time  lost  by  any  workman  in  any  one  week  through  his 
own  default  without  personal  misconduct  shall  be  deducted  pro 
rata  from  his  wages  for  that  week. 
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7.  Any  time  lost  by  any  workman  in  any  one  week  through 
his  personal  misconduct  may  be  deducted  from  his  weekly  wages 
for  that  week  at  the  rate  of  time  and  a  quarter.  The  workman  in 
such  case  may  apply  to  the  Chairman  of  the  Conciliation  Board 
for  this  district  to  determine  whether  or  not  he  has  been  guilty  of 
personal  misconduct.  Notice  of  such  application  shall  be  given  to 
the  employer,  who  shall  be  entitle^l  to  be  heard  thereon. 

Overtime, 

8.  Subject  to  the  present  practice  in  regard  to  sponging  and 
to  the  provisions  of  clause  3  hereof,  if  overtime  is  required  to  be 
worked  it  shall  be  paid  for  as  follows  :  Time  and  a  quarter  from 
the  customary  time  of  ceasing  work  up  to  6  p.m. ;  time  and  a  half 
from  6  p.m.  up  to  10  p.m. ;  no  work  to  be  done  after  10  p.m. 
except  on  "hot-cross-bun"  night.  Overtime  for  apprentices,  9d. 
per  hour  for  the  first  three  years,  and  for  the  last  years*  of  appren- 
ticeship time  and  a  quarter. 

Dough-machines. 

9.  In  houses  where  dough -machines  are  used  the  dough-men 
may  start  work  one  and  a  half  hours  earlier  than  the  hours  men- 
tioned in  clause  2  as  the  time  for  starting  work;  only  journeymen 
and  apprentices  to  be  allowed  at  this  particular  work. 

Holidays, 

10.  Any  man  or  boy  working  on  a  holiday  shall  be  paid  time 
and  a  half  in  addition  to  his  usual  wages.  The  following  shall  be 
deemed  holidays :  1st  and  2nd  January,  Christmas  Day  and 
Boxing  Day,  Good  Friday,  Easter  Monday,  Sovereign's  Birthday, 
Labour  Day,  Anniversary  Day,  Prince  of  Wales's  Birthday,  and 
the  day  of  the  annual  picnic,  provided  it  is  held  on  the  same  day 
as  the  grocers'  picnic. 

Apprentices. 

11.  The  proportion  of  apprentices  shall  be  one  for  every  three 
men  or  under;  more  than  three  men  and  up  to  six,  two  appren- 
tices; and  so  on  in  proportion.  When  an  apprentice  has  served 
three  and  a  half  years  at  the  trade  the  employer  is  entitled  to  take 
another  apprentice. 

12.  Any  employer  taking  an  apprentice  to  learn  the  trade  shall 
be  deemed  to  undertake  the  duty  which  he  agrees  to  perform  as  a 
duty  enforceable  under  this  award,  and  shall  pay  such  apprentice 
not  less  than  the  undermentioned  rates  of  wages — namely,  for  the 
first  six  months,  12s.  6d.  per  week;  for  the  second  six  months, 
158.  per  week;  for  the  third  six  months,  178.  6d.  per  week;  for 
the  fourth  six  months,   £1   per  week;    for  the  fifUi  six  months, 

•  Year  ? 
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Xl  28.  6d.  per  week;  for  the  sixth  six  months,  £1  58.  per  week; 
for  the  seventh  six  months,  £1  7s.  6ci.  per  week;  for  the  eighth 
six  months,  £1  lOs.  per  week. 

Where  an  apprentice  has  to  board  with  an  employer  the  sum  of 
78.  6d.  per  week  shall  be  allowed  for  the  first  year's  board,  lOs. 
per  week  for  the  second  year's  board,  128.  6d.  per  week  for  the 
third  year,  and  15s.  per  week  for  the  fourth  year. 

The  last  six  months  of  his  apprenticeship  the  foreman  shall 
teach  the  apprentice  fermentation,  sponging,  and  oven- work. 

13.  After  an  apprentice  has  served  his  four  years'  apprentice- 
ship he  shall  be  at  liberty  to  work  for  twelve  months  in  any  other 
bakehouse  to  learn  another  branch  of  the  trade.  The  wage  to  be 
fixed  as  provided. 

14.  The  period  of  apprenticeship  shall  be  for  four  years,  but 
three  months'  probation  shall  be  allowed  the  first  employer  of  any 
apprentice  to  determine  his  fitness,  such  three  months  to  be  included 
in  the  period  of  apprenticeship. 

15.  At  the  end  of  the  period  of  apprenticeship  the  employer  shall 
give  the  apprentice  a  certificate  to  show  that  he  has  served  his 
apprenticeship.  Should  the  employer  at  any  time  before  the  ter- 
mination of  the  apprenticeship  wish,  for  any  reason,  to  dispense 
with  the  services  of  the  apprentice  he  shall  give  him  a  certificate 
for  the  time  served  and  procure  him  another  employer  carrying  on 
business  within  a  reasonable  distance  of  the  original  employer's 
place  of  business,  who  will  continue  to  teach  the  apprentice,  to  pay 
him  the  wages  prescribed  by  this  award  according  to  the  total 
length  of  the  time  he  has  served,  and  generally  to  perform  the 
obligation  of  the  original  employer  :  Provided  that  it  shall  not 
be  obligatory  on  an  employer  to  find  the  apprentice  another  em- 
ployer if  he  shall  so  misconduct  himself  as  to  entitle  the  employer 
to  discharge  him,  but  he  shall  give  him  a  certificate  for  the  time 
actually  served. 

16.  If  an  employer  shall,  from  any  cause  beyond  his  control, 
be  unable  to  fulfil  his  obligations  to  an  apprentice  it  shall  be  lawful 
for  such  an  apprentice  to  complete  his  term  with  another  employer, 
and  such  employer  may  take  and  employ  such  apprentice  notwith- 
standing he  has  the  full  number  of  apprentices  allowed  by  this 
award. 

17.  An  employer  taking  an  apprentice  shall  give  notice  thereof 
and  the  name  of  the  apprentice  to  the  Inspector  of  Factories  within 
one  month  after  the  expiration  of  the  period  of  probation,  and  an 
employer  transferring  an  apprentice  to  another  employer  shall 
similarly  within  one  week  thereof  give  notice  of  such  transfer  to 
such  Inspector. 

18.  An  employer  shall  not  be  deemed  to  discharge  his  duty 
towards  his  apprentice  if  he  fails  to  keep  him  at  work  owing  to 
slackness  of  work,  but  such  slackness  may  form  a  proper  ground 
for  transferring:  him  to  a  master  willing  to  undertake  the  respon- 
flibility  of  teaching  him. 


788 

19.  When  an  apprentice  is  discharged  for  cause  the  employer 
shall  send  notice  of  the  discharge  and  the  cause  thereof  to  the 
Inspector  of  Factories. 

20.  Existing  arrangements  with  or  relating  to  apprentices  now 
serving  an  employer  may  continue,  provided  that  any  employer 
wishing  such  arrangements  to  continue  shall  forward  the  names  of 
his  present  apprentices  to  the  Inspector  of  Factories  within  one 
month  after  the  filing  of  this  award. 

Workmen  unable  to  earn  the  Minimum  Wage. 

21.  Workers  not  fully  competent  may  be  employed  at  such  wage 
as  may  be  in  such  cases  agreed  upon  between  three  representatives 
appointed  by  the  union  and  three  by  the  masters'  association  or, 
in  default  of  such  agreement,  as  may  be  fixed  in  writing  by  the 
Chairman  of  the  Conciliation  Board  for  this  industrial  district. 
Forty-eight  hours'  notice  of  such  application  to  the  Chairman  of  the 
Board  shall  be  given  by  the  worker  to  the  secretary  of  the  union 
and  the  secretary  of  the  masters'  association. 

22.  Where  the  employer's  business  premises  are  situated  more 
than  twenty  miles  from  the  Chief  Post-office,  Dunedin,  workers 
unable  to  earn  the  minimum  wage  may  be  employed  at  such  lesser 
wage  as  may  be  fixed  in  writing  by  the  Stipendiary  Magistrate 
for  the  district  in  which  such  business  premises  are  situated.  If 
there  shall  be  residing  in  the  town  in  which  such  worker  is  working, 
or  desires  to  obtain  work,  a  recognised  agent  of  the  union,  then 
forty-eight  hours'  notice  of  such  application  shall  be  given  by 
such  worker  to  such  agent,  and  such  agent  as  well  as  the  applicant 
and  the  employer  or  the  proposed  employer  shall  be  entitled  to  be 
heard  by  such  Magistrate  upon  such  application. 

23.  Any  worker  whose  wage  may  have  been  so  fixed  may  work 
and  may  be  employed  by  any  employer  bound  by  this  award  for 
the  period  of  six  calendar  months,  and  thereafter  until  fourteen 
days'  notice  shall  have  been  given  to  him  by  a  recognised  agent  of 
the  union  of  workers  requiring  him  to  have  his  wages  again  fixed 
in  the  manner  prescribed  by  this  award. 

Carter. 

24.  No  carter  shall  be  employed  in  any  bakehouse  in  connection 
with  the  manufacture  of  goods  in  the  bakery  trade,  but  a  baker 
may  deliver  bread  so  long  as  he  does  not  work  more  than  the  pre- 
scribed hours. 

Country  Bakehouses. 

26.  Men  employed  in  country  bakehouses  where  one  journey- 
man only  is  employed  shall  be  paid  not  less  than  the  following 
rates  :  On  an  outturn  of  1,250  2  lb.  loaves  (or  equivalent)  or  under, 
per  week,  £2  6s.;  over  1,260  and  up  to  1,500,  £2  lOs. ;  over  1,600 
and  up  to  2,000,  £2  168.;    over  2,000,  £3.     Anv  dispute  ariaing 
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in  oonneotion  with  the  computation  of  work  under  this  section  shall 
be  dealt  with  under  clause  32  of  this  award.  In  the  event  of  having 
to  board  with  the  employer  he  shall  pay  the  employer  a  sum  not 
exceeding  15s.  per  week. 

Payment  of  Wages. 

26.  All  wages  to  be  paid  weekly  or  fortnightly. 

Week's  Notice  of  Termination  of  Engagement, 

27.  A  week's  notice  of  termination  must  be  given  by  either  side. 

Breakfast. 

28.  That  no  man  or  boy  shall  work  longer  than  four  and  a  half 
hours  before  breakfast. 

Contract  Work. 

29.  That  no  bread  shall  be  manufactured  by  contract  or  by 
workers  employed  other  than  on  weekly  wages. 

Engagement  of  Men. 

30.  Employers  in  the  oountry  requiring  men  may  write  to  the 
secretary  of  the  workers'  union  or  to  the  secretary  of  the  masters' 
association  for  such  men,  and  if  such  men  are  to  be  sent  to  them 
shall  forward  sufficient  money  to  pay  in  advance  the  fare  for  such 
men,  and  in  such  case  members  of  the  workers'  union  going  to 
•country  situations  shall  sign  an  agreement  allowing  an  employer 
to  deduct  the  said  fare  from  the  first  month's  wages,  the  amount  to 
be  refunded  to  the  worker  at  the  end  of  three  months.  The  sig- 
nature of  the  secretary  of  the  workers'  union  to  such  agreement 
shall  be  sufficient  and  binding  upon  the  member  of  the  workers' 
union,  and  the  signature  of  the  secretary  of  the  masters'  associa- 
tion shall  be  sufficient  and  binding  on  any  employer  who  is  a 
member  of  such  association.  One  copy  of  agreement  shall  be  given 
to  the  member  and  one  copy  shall  be  forwarded  to  the  employer 
addressed  to  him  at  his  place  of  business. 

Copy  of  Award  to  he  hung  in  Bakehouse. 

31.  A  copy  of  this  award  shall  be  hung  in  every  bakehouse  in 
this  industrial  district  for  reference. 

Dispute  Committees. 

32.  In  case  of  any  question  arising  as  to  the  interpretation  of 
anything  herein  contained,  or  as  to  any  matter  not  herein  provided 
for,  such  question  shall  be  referred  to  a  conmiittee  consisting  of 
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three  representatives  chosen  by  the  workers'  union,  to  be  appointed 
within  twenty-four  hours'  notice  of  the  service  on  the  secretary  or 
the  president  of  the  union  of  a  notice  in  writing  by  any  employer 
calling  for  such  appointment,  and  a  like  number  of  representatives 
on  behalf  of  the  other  party,  to  be  appointed  within  twenty-four 
hours  of  the  service  of  a  notice  in  writing  by  the  secretary  or 
president  of  the  union  calling  for  such  appointment.  Every  ques- 
tion arising  before  such  committee  shall  be  decided  by  a  majority 
of  votes,  the  chairman  having  one  vote  only,  and  in  the  case  of  an 
equality  of  votes  the  question  shall  be  submitted  by  the  committee 
to  the  Chairman  of  the  Conciliation  Board  for  this  district,  and  he 
shall  decide  such  question.  If  such  committee  or  the  Chairman  of 
such  Board  (if  the  question  be  submitted  by  such  committee  to 
such  Chairman)  shall  fail  to  give  a  decision  on  any  matter  referred 
to  it  or  him,  as  the  case  may  be,  within  ten  days  of  the  time  of  the 
service  of  the  last  of  such  notices  on  the  secretary  or  president  of 
the  workers'  union  on  the  one  part  or  the  party  to  be  affected  on 
the  other,  then  either  party  shall  Ibe  at  liberty  to  deal  with  such 
question  as  if  this  clause  had  not  been  inserted  herein.  Any  party 
dissatisfied  with  such  decision  may  appeal  to  the  Court  by  giving 
notice  in  writing  of  such  appeal  to  the  other  party  within  seven 
days  after  such  decision  shall  have  been  given,  and  the  Court  in 
such  case  reserves  to  itself  power  to  make  such  order  as  it  may 
deem  just.  If  no  such  notice  shall  be  given  within  the  said  period 
of  seven  days,  then  such  decision  shaU  be  final  and  conclusive  as 
between  the  union  and  every  member  thereof  on  the  one  hand  and 
any  employer  who  shall  have  appointed  representatives  on  such 
committee  on  the  other  hand. 

Time-book. 

33.  That  the  time-book  be  kept  in  every  bakehouse,  and  that 
the  hours  of  labour  be  recorded  daily  by  the  foreman  and  initialled 
by  him. 

Preference, 

34.  If  and  so  long  as  the  rules  of  the  workers'  union  shall 
permit  any  person  of  good  character  and  sober  habits  now  em- 
ployed in  this  industrial  district,  and  any  other  person  now  residing 
or  who  may  hereafter  reside  in  this  industrial  district  who  is  of 
good  character  and  sober  habits  a,nd  who  is  a  competent  workman, 
to  become  a  member  of  the  union  upon  pa3rment  of  an  entrance  fee 
not  exceeding  58.  and  of  subsequent  contributions,  whether  payable 
weekly  or  not,  not  exceeding  6d.  per  week,  upon  the  written  appli- 
cation of  the  person  so  desiring  to  join  the  union,  without  ballot  or 
other  election,  then  and  in  such  case  and  thereafter  employers  shall 
when  engaging  journeymen  employ  members  of  the  workers'  union 
in  preference  to  non-members,  provided  there  are  members  of  the 
said   union  equally  competent  with  non-members  to  perform  the 
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particular  work  required  to  foe  done  and  ready  and  willing  to 
undertake  it.  Nothing  in  this  clause  shall  interfere  with  engage- 
ments at  this  date  legally  subsisting  between  employers  and  non- 
unionists,  nor  compel  any  employer  to  discharge  any  journeyman 
now  legally  employed  by  him,  notwithstanding  such  journeyman 
may  not  be  or  become  a  member  of  the  union. 

35.  The  workers'  union  shall  keep  at  the  Trades  Hall,  Moray 
Place,  Dunedin,  a  book  to  be  called  the  ''employment-book," 
wherein  shall  be  entered  the  names  and  addresses  of  all  members 
of  the  said  union  within  a  radius  of  ten  miles  from  the  said  Chief 
Post-office  for  the  time  being  out  of  employment,  with  a  description 
of  the  branch  of  the  trade  in  which  each  such  member  claims  to  be 
proficient,  and  the  names,  addresses,  and  occupations  of  every  em- 
ployer by  whom  each  such  member  shall  have  been  employed  during 
the  preceding  six  months.  Immediately  upon  any  such  member 
obtaining  employment  a  note  thereof  shall  be  entered  in  such  book. 
The  ezecutiye  of  the  union  shall  use  their  best  endeavours  to  verifv 
the  entries  contained  in  such  book,  and  the  said  union  shall  be 
liable  as  for  a  breach  of  this  award  in  case  any  entry  in  such  book 
shall  be  wilfully  false  to  the  knowledge  of  the  executive  of  the 
union  or  in  case  the  executive  of  the  union  shall  not  have  used 
their  best  endeavours  to  verify  the  same.  Such  book  shall  be  open 
to  every  employer  without  fee  or  charge  on  every  working-day 
except  Saturday  between  the  hours  of  8  a.m.  and  5  p.m.,  and  on 
Saturday  between  the  hours  of  8  a.m.  and  noon.  If  the  union  shall 
fail  to  keep  such  book  in  the  manner  provided  by  this  clause,  then 
and  in  such  case  and  so  long  as  such  failure  shall  continue,  employers 
may  employ  any  person,  whether  a  member  of  the  union  or  not,  to 
perform  the  work  required  to  be  done  notwithstanding  the  fore- 
going provisions.  Notice  of  any  change  in  the  place  where  the 
employment- book  is  directed  to  be  kept  shall  be  given  by  the  union 
by  advertisement  in  the  Otago  Daily  Times  and  Dunedin  Evening 
Star  newspapers  published  in  Dunedin. 

36.  The  said  union  shall  also  keep  similar  books  at  the  towns  of 
Oamaru  and  Invercargill,  containing  in  each  such  book  the  names 
and  particulars  set  forth  in  the  preceding  clause  of  all  the  mem- 
bers of  the  union  for  the  time  being  out  of  employment  within  a 
radius  of  ten  miles  from  the  Chief  Post-office  of  each  such  town. 
Notice  of  the  place  where  each  such  book  is  kept  shall  be  given  by 
advertisement  in  the  principal  local  newspapers  published  in  each 
such  town  respectively. 

37.  The  provisions  of  clause  34  shall  not  apply  to  any  employer 
whose  business  premises  are  not  within  ten  miles  from  any  place 
where  such  employment-books  are  directed  to  be  kept.  It  shall  also 
be  a  sufficient  answer  to  any  charge  against  any  employer  for  a 
breach  of  clause  34  of  this  award  that  there  was  not  entered  in 
the  employment-book  kept  at  the  place  nearest  his  business  place 
the  name  of  any  member  of  the  union  residing  within  the  radius  of 
ten  miles  from  the  place  where  such  employment-book  is  kept. 


792 

38.  Employers  when  employing  or  dismissing  journeymen  ohall 
not  discriminate  against  members  of  the  union,  and  shall  not  in 
the  engagement  or  dismissal  of  their  hands  or  in  the  conduct  of 
their  business  do  anything  for  the  purpose  of  injuring  the  union 
whether  directly  or  indirectly. 

39.  When  members  of  the  said  union  and  non-members  are 
employed  together  they  shall  work  together  in  harmony  and  under 
the  same  conditions,  and  shall  receive  equal  pay  for  equal  work. 

Term  of  Award. 

40.  This  award  shall  come  into  force  on  the  1st  day  of  November, 
1907,  and  shall  continue  in  force  until  the  31st  day  of  December, 
1909. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereunto  been  put  and  affixed,  and  the  Judge  of  the  said  Court 
hath  hereto  set  his  hand,  this  28th  day  of  September,  1907. 

W.  A.  Sim,  Judge. 

MEMORANDUM. 

All  the  clauses  in  the  foregoing  award  numbered  from  8  to  33 
(inclusive)  were  agreed  on  by  the  parties. 


(1408.)  OTAGO  SLAUGHTERMEN.— AWABD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Otago  and  Southland 
Industrial  District. — In  the  matter  of  *'  The  Industrial  Con- 
ciliation and  Arbitration  Act,  1905,"  and  its  amendments;  and 
in  the  matter  of  an  industrial  dispute  between  the  Otago 
Slaughtermen's  Industrial  Union  of  ArVorkers  (hereinafter  called 
''the  union")  and  the  undermentioned  persons,  firms,  and 
companies  (hereinafter  called  "the  employers"): — 

C.  and  W.  Samson,  abattoirs,  Burnside. 
A.  Hastie,  abattoirs,  Burnside. 
W.  Armstrong,  abattoirs,  Burnside. 
Blackwood  Bros.,  abattoirs,  Burnside. 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  **  the 
Court "),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute  and  the  agreement  arrived  at  by  the  parties 
hereto,  and  in  order  to  give  effect  to  the  application  of  all  the  parties 
that  the  terms  and  conditions  thereof  should  be  embodied  in  this 
award,  doth  hereby  order  and  award : — 

That,  as  between  the  union  and  the  members  thereof  and  the 
employers  and  each  and  every  of  them,  the  terms,  conditions,  and 
provisions  set  out  in  the  schedule  hereto  and  of  this  award  shall  be 


793 

binding  upon  the  union  and  upon  every  member  thereof  and  upon 
the  employers  and  upon  eaoh  and  every  of  them,  and  that  the  said 
terms,  conditions,  and  provisions  shall  be  deemed  to  be  and  they 
are  hereby  incorporated  in  and  declared  to  form  part  of  this  award ; 
and,  further,  that  the  union  and  every  member  thereof  and  the 
employers  and  each  and  every  of  them  shall  respectively  do,  observe, 
and  perform  every  matter  and  thing  by  this  award  and  by  the  said 
terms,  conditions,  and  provisions  respectively  required  to  be  done, 
observed,  and  performed,  and  shall  not  do  anything  in  contraven- 
tion of  this  award  or  of  the  said  ternis,  conditions,  and  provisions, 
but  shall  in  all  respects  abide  by  and  perform  the  same.  And  the 
Court  doth  hereby  further  award,  order,  and  declare  that  any 
breach  of  the  said  terms,  conditions,  and  provisions  set  out  in  the 
schedule  hereto  shall  constitute  a  breach  of  this  award,  and  that 
the  sum  of  £100  shall  be  the  maximum  penalty  payable  by  any 
party  or  person  in  respect  thereof.  And  the  Court  doth  further 
order  that  this  award  shall  take  effect  from  the  14th  day  of  October, 
1907,  and  shall  continue  in  force  until  the  30th  day  of  September, 
1909. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath  here- 
to been  put  and  affixed,  and  the  Judge  of  the  Court  hath  hereunto 
set  his  hand,  this  8th  day  of  October,  1907. 

W.  A.  Sim,  Judge. 


SOHBDULE. 

Hours  of  Labour, 

1.  A  week's  work  shall  be  forty-eight  hours.  The  working- 
hours  shall  be  regulated  by  the  employer  according  to  the  special 
requirements  and  circumstances  of  each  business,  but  so  that  the 
ordinary  hours  of  work  shall  be  made  to  fall  between  the  hours  of 
5  a.m.  and  5  p.m.,  except  on  Saturdays,  when  the  hours  shall  be 
from  5  a.m.  to  1  p.m.  All  time  worked  before  and  after  these  hours 
shall,  in  computing  the  hours  worked  during  the  week,  be  counted 
as  hours  worked  beyond  the  prescribed  forty-eight. 

Bates  of  Wages, 

2.  The  following  shall  be  the  minimum  rates  of  wages  paid  to  the 
several  classes  specified  hereunder:  Slaughtermen,  £3  per  week; 
slaughtermen  and  wagoners,  £3  per  week;  assistant  slaughtermen, 
£2  lOs.  per  week;  assistant  slaughtermen  and  wagoners,  £2  158. 
per  week;   casuals,  10  per  cent,  on  above  rates. 

Boys  and  youths  may  be  employed  at  the  discretion  of  the  em- 
ployers, provided  the  following  rates  of  wages  be  paid:  Between 
the  ages  of  14  and  15,  12s.  per  week;  15  and  16,  16s.  per  week; 
16  and  17,  18s.  per  week;  17  and  18,  £1  per  week;  18  and  19, 
£1  6s.  per  week;   19  and  20,  £1  lOs.  per  week;  20  and  21,  £1  156. 
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per  week.     The  proportion  of  boys  and  youths  to  slaughtermen  to 
be  one  to  three  or  fraction  of  three. 


Overtime. 

3.  All  time  worked  beyond  the  recognised  hours  of  labour  as 
set  forth  in  clause  1  hereof  shall  be  considered  overtime,  and  shall 
be  paid  at  the  rate  of  time  and  a  quarter  for  the  first  two  hours, 
and  time  and  a  half  afterwards.  Subject  to  this  provision,  the 
employer  shall  have  the  right  to  call  upon  men  to  work  beyond  the 
specified  hours. 

Holidays. 

4.  The  following  shall  be  the  recognised  holidays  in  the  award : 
New  Year's  Day,  2nd  January,  Easter  Monday,  Labour  Day,  the 
Sovereign's  Birthday,  and  Boxing  Day,  which,  if  worked,  shall  be 
paid  for  at  the  rate  of  time  and  a  half.  Christmas  Day,  Good 
Friday,  and  Sundays,  if  worked,  shall  be  paid  for  at  the  rate  of 
double  time,  except  as  hereinafter  mentioned:  Provided  that  em- 
ployers may  call  upon  workers  to  work  four  hours  on  the  mornings 
of  the  following  days  at  ordinary  rates:  January  2nd,  Easter  Mon- 
day, and  Boxing  Day.  During  hot  weather,  when  it  is  necessary 
to  kill  on  Sundays,  time  and  a  half  shall  be  paid. 


Prefference, 

5.  So  long  as  the  rules  of  the  union  permit  any  person  of  good 
character,  upon  payment  of  an  entrance  fee  not  exceeding  5s.,  and 
of  subsequent  contributions  at  a  rate  not  exceeding  6d.  per  week, 
upon  a  written  application  of  such  person  stating  his  desire  to  join 
the  union,  without  ballot  or  other  election^  to  become  and  remain  a 
member  thereof,  each  employer  shall  employ  members  of  the  union 
in  preference  to  non-members,  provided  that  there  are  members 
of  the  union  equally  qualified  to  perform  the  particular  work  re- 
quired to  be  done,  and  the  employer  shall  know  of  such  members 
and  shall  be  able  to  obtain  their  services  without  any  undue  delay. 
Nothing  herein  contained  shall  prevent  the  continued  employment 
of  workers  now  in  the  employment  of  any  employer,  although  such 
workers  may  not  be  or  become  members  of  the  union. 


No  Discrimination. 

6.  No  employer  shall,  in  the  engagement  or  dismissal  of  his  men, 
discriminate  against  members  of  the  union,  or  shall  in  the  oon<]uct 
of  his  business  do  anything,  directly  or  indirectly,  for  the  purpose 
of  injuring  the  union.  Where  members  of  the  union  and  non- 
members  are  employed  together  they  shall  work  together  in  har- 
mony, and  shall  receive  equal  pay  for  equal  work. 


796 

Under-rcUe  Workers, 

7.  (a.)  Any  worker  who  considers  himself  incapable  of  earning 
the  minimum  wage  may  be  paid  such  lower  wage  as  may  from  time 
to  time  be  fixed,  on  the  application  of  the  worker  after  twenty-four 
hours'  notice  to  the  union,  by  the  Chairman  of  the  Conciliation 
Board  for  this  district,  or  such  other  person  as  the  Court  may  from 
time  to  time  appoint  for  the  purpose,  and  such  Chairman  or  per- 
son in  so  fixing  such  wage  shall  have  regard  to  the  worker's  capa- 
bility, his  past  earnings,  and  such  Dther  circumstances  as  such 
Chairman  or  person  shall  think  fit  to  consider,  after  hearing  such 
evidence  and  argument  as  the  union  and  worker  shall  offer;  and 
upon  granting  such  a  permit,  the  Chairman  or  other  person  shall 
forward  notice  thereof  to  the  Inspector  of  Factories. 

(b).  Whenever  occasion  arises  for  so  fixing  a  worker's  wage,  it 
shall  be  fixed  for  such  period  not  exceeding  six  months  as  such  Chair- 
man or  other  person  shall  determine,  and  after  the  expiration  of 
the  said  period  until  fourteen  days'  notice  shall  have  been  given 
to  him  by  the  secretary  of  the  union  requiring  him  to  have  his  wages 
again  fixed  in  manner  prescribed  by  this  clause:  Provided  that 
in  the  case  of  any  person  whose  wage  is  so  fixed  by  reason  of  old 
age  or  permanent  disability,  it  may  be  fixed  for  such  longer  period 
as  such  Chairman  or  other  person  shall  think  fit. 

(c.)  It  shall,,  notwithstanding  the  foregoing,  be  competent  for  a 
worker  to  agree  with  the  president  or  secretary  of  the  union  upon 
such  wages  without  having  the  same  so  fixed. 

(d.)  It  shall  be  the  duty  of  the  union  to  give  notice  to  the  In- 
spector of  Factories  of  every  agreement  made  with  a  worker  pur- 
suant hereto. 

(c.)  It  shall  be  the  duty  of  an  employer,  before  employing  a 
worker  at  such  lower  wage,  to  examine  the  permit  or  agreement  by 
w^hich  such  wage  is  fixed. 

Payment  of  Wages, 

8.  Wages  shall  be  paid  in  full  weekly  or  fortnightly. 

Work  of  Slaughtermen. 

9.  When  a  slaughterman  cannot  be  fully  employed  at  slaughter- 
ing he  shall  do  any  work  required  about  the  slaughterhouse. 

Term  of  Award, 

10.  This  award  shall  come  into  force  on  the  14th  day  of  Oc- 
tober, 1907,  and  shall  continue  in  force  until  the  30th  day  of  Sep- 
tember, 1909. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereunto  been  put  and  affixed,  and  the  Judge  of  the  said  Court 
hath  hereto  set  his  hand,  this  8th  day  of  October,  1907. 

W.  A.  Sim,  Judge. 
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Memorandum. 
This  award  embodies  the  agreement  of  the  parties. 

W.  A.  Sim,  Judge. 


(1409.)  OTAGO  TYPOGRAPHERS.— AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Otago  and  Southland 
Industrial  District. — In  the  matter  of  ''  The  Industrial  Con- 
ciliation and  Arbitration  Act,  1905/'  and  its  amendments;  and 
in  the  matter  of  an  industrial  dispute  between  the  Otago  Typo- 
graphical Industrial  Union  of  Workers  (hereinafter  called  "  the 
union  ")  and  the  undermentioned  persons,  firms,  and  companiea 
(hereinafter  called  "  the  employers  ") : — 

Bradshaw  Printing  Company,  79  Maclaggan  Street,  Dunedin. 

Brown,  S.  N.,  6  Jetty  Street,  Dunedin. 

Cazton  Printing  Company,  4  Manse  Street,  Dunedin. 

Cooke  and  Matthews,  24  Dowling  Street,  Dunedin. 

CouUs,  Culling,  and  Co.  (Limited),  21  Crawford  Street, 
Dunedin. 

Crown  Printing  Company,  25  Princes  Street,  Dunedin. 

Cunliffe,  Jos.  H.,  119a  Princes  Street,  Dunedin. 

Evening  Star  Company  Hjimited),  25  Bond  Street,  Dunedin. 

Fergusson  and  Mitchell,  ^6  Princes  Street,  Dunedin. 

Frost  and  Payton,  78  George  Street,  Dunedin. 

Jolly  and  Braik,  158a  Moray  Place,  Dunedin. 

Joyce  Bros.,  110  Moray  Place,  Dunedin. 

Lister,  Samuel,  King  Edward  Street,  Dunedin. 

Mclndoe,  John,  Vogel  Street,  Dunedin. 

Mills,  Dick,  and  Co.,  10  Octagon,  Dunedin. 

New  Zealand  Tablet  Printing  and  Publishing  Company,  6 
Octagon,  Dunedin. 

Orr,  Thomas  James,  and  Co.,  141  Princes  Street,  Dunedin. 

Otago  Daily  Times  and  Witness  Company  (Limited),  2  Dowl- 
ing Street,  Dunedin. 

Robertson,  Charles  C,  7  Moray  Place,  Dunedin. 

Stone,  Son,  and  Co.  (Limited),  31  Crawford  Street,  Dunedin. 

Wilkie,  J.,  and  Co.  (Limited),  92  Princes  Street,  Dunedin. 

Wood,  F.  J.,  178  George  Street,  Dunedin. 

Cunningham,  James  H.,  Thames  Street,  Oamaru. 

North  Otago  Times,  Thames  Street,  Oamaru. 

Oamaru  Mail,  Tyne  Street,  Oamaru. 

Thb  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  **  the 
Court  "),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representa- 
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tiyes  duly  appointed,  and  having  also  heard  such  of  the  employers 
as  were  represented  either  in  person  or  by  their  representatives  duly 
appointed,  and  having  also  heard  the  witnesses  called  and  examined 
and  cross-examined  by  and  on  behalf  of  the  said  parties  respec- 
tively, doth  hereby  order  and  award  : — 

That,  as  between  the  union  and  the  members  thereof  and  the 
employers  and  each  and  every  of  them,  the  terms,  conditions,  and 
provisions  set  out  in  the  schedule  hereto  and  of  this  award  shall  be 
binding  upon  the  union  and  upon  every  member  thereof  and  upon 
the  employers  and  upon  each  and  every  of  them,  and  that  the  said 
terms,  conditions,  and  provisions  shall  be  deemed  to  be  and  they  are 
hereby  incorporated  in  and  declared  to  form  part  of  this  award; 
and,  further,  that  the  union  and  every  member  thereof  and  the 
employers  and  each  and  every  of  them  shall  respectively  do,  observe, 
and  perform  every  matter  and  thing  by  this  award  and  by  the  said 
terms,  conditions,  and  provisions  respectively  required  to  be  done, 
observed,  and  performed,  and  shall  not  do  anything  in  contraven- 
tion of  this  award  or  of  the  said  terms,  conditions,  and  provisions, 
but  shall  in  all  respects  abide  by  and  perform  the  same.  And  the 
Court  doth  hereby  further  award,  order,  and  declare  that  any 
breach  of  the  said  terms,  conditions,  and  provisions  set  out  in  the 
schedule  hereto  shall  constitute  a  breach  of  this  award,  and  the  sum 
of  £100  shall  be  the  maximum  penalty  payable  by  any  party  or 
person  in  respect  thereof.  And  the  Court  doth  further  order  that 
this  award  shall  take  effect  from  the  11th  day  of  November,  1907, 
and  shall  continue  in  force  until  the  1st  day  of  October,  1910. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereto  been  put  and  affixed,  and  the  Judge  of  the  Court  hath  here- 
unto set  his  hand,  this  23rd  day  of  October,  1907. 

W.  A.  Sim,  Judge. 


Schedule. 

Hours  of  Labour, 

1.  The  hours  of  labour  shall  not  exceed  forty-eight  hours  per  week. 
The  recognised  regular  hours  of  work  shall  be  fixed  by  each  em- 
ployer, and  for  hands  employed  on  day-work  shall  be  between  the 
hours  of  8  a.m.  and  6  p.m.  on  five  days  of  the  week,  and  8  a.m.  and 
noon  on  the  recognised  factory  half-holiday,  subject  to  forty-eight 
hours  being  considered  a  full  week.  Where  hands  are  employed  on 
an  evening  paper  the  hours  of  labour  shall  be  fixed  by  each  em- 
ployer, and  shall  be  between  the  hours  of  8  a.m.  and  6  p.m.  on  each 
day  of  the  week.  Not  less  than  three-quarters  of  an  hour  shall  be 
allowed  on  each  day  for  dinner,  between  the  hours  of  12  noon  and 
1.30  p.m.  on  each  day,  excepting  the  day  of  the  half -holiday.  For 
hands  employed  on  a  morning  newspaper  the  hours  of  labour  shall 
be  forty-eight  hours  per  week,   and  shall  be  eight  hours  in  each 
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twenty-four  for  six  days  of  the  week,  and  shall  foe  regulated  by  the 
employer  according  to  the  requirements  of  his  business.  But 
nothing  herein  contained  shall  be  construed  as  fixing  any  limit  of 
hours  for  compositors  engaged  at  night-work  at  piecework  rates  on 
a  morning  newspaper.  For  any  time  worked  by  wages  hands  beyond 
the  hours  hereinbefore  prescribed  overtime  rates  as  hereinafter 
mentioned  shall  be  paid.  Should  a  public  holiday  intervene,  the 
time  lost  through  such  holiday  shall  be  deducted  from  the  forty- 
eight  hours,  and  not  from  the  overtime.  Any  time  lost  by  any  work- 
man through  his  own  fault  in  any  one  week  shall  be'  deducted  from 
any  overtime  worked  by  him  during  that  week  before  he  shall  be 
paid  overtime  rates. 

Classes  of  Work. 

2.  Only  two  classes  of  labour  shall  be  recognised — viz.,  journey- 
men and  apprentices  (male  or  female). 

Rates  of  Pay, 

3.  (a.)  The  following  shall  be  the  minimum  rates  of  pay  :  For 
compositors  employed  on  piecework.  Is.  Id.  per  1,000  ens;  for 
compositors  employed  for  less  than  three  full  consecutive  working- 
days,  Is.  6d.  per  hour;  for  compositors  employed  for  at  least  three 
consecutive  working-days,  but  less  than  a  week,  lis.  per  day;  for 
compositors  employed  for  a  week  or  longer,  £3  6s.  per  week. 

(b.)  Compositors  on  piecework  called  on  time  for  any  descrip- 
tion of  "house*'  work  other  than  composing  shall  be  paid  at  the 
rate  of  Is.  6d.  per  hour,  fractional  parts  of  an  hour  to  be  charged 
as  follows :  Eight  minutes,  a  quarter  of  an  hour ;  twenty-five 
minutes,  half  an  hour;  thirty-five  minutes,  three-quarters  of  an 
hour;   fifty  minutes,  one  hour. 

(c.)  The  following  shall  be  the  rates  of  pay  for  night  hands : 
For  journeymen  compositors,  £3  10s.  per  week;  for  compositors 
employed  on  piecework.  Is.  2d.  per  1,000  ens.  Compositors  on 
piecework  called  on  time  for  any  description  of  **  house"  work 
other  than  composing  shall  be  paid  at  the  rate  of  Is.  9d.  per  hour, 
fractional  parts  of  an  hour  to  be  calculated  as  provided  for  day 
hands. 

4.  Employers  shall  not  be  bound  to  pay  for  holidays,  but  sub- 
ject to  this  no  deduction  shall  bo  made  from  the  weekly  wage  except 
for  time  lost  by  a  worker  through  his  own  default. 

Overtime, 

5.  Overtime  shall  be  paid  for'  at  the  rate  of  time  and  a  third  to 
all  wages  hands,  and  at  rate  and  a  third  to  all  piece  hands  em- 
ployed on  day-work. 

No  extra  rate  shall  be  paid  to  piecework  night  hands  employed 
on  a  morning  paper. 
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Holidays, 

6.  Any  compositor  or  apprentice  required  to  work  in  jobbing 
offices  on  Sunday,  Christmas  Day,  or  Good  Friday  shall  be  paid 
double  rate  of  pay;  and,  if  required  to  work  on  New  Year's  Day, 
Anniversary  Day,  Easter  Monday,  Labour  Day,  Show  Day,  or  the 
birthday  of  the  reigning  sovereign,  shall  be  paid  rate  and  a  half. 

7.  Clause  6  shall,  with  the  exception  of  Anniversay  Day  and 
Easter  Monday,  apply  also  to  compositors  engaged  in  printing  an 
evening  newspaper. 

Compositors  engaged  on  a  morning  paper  shall  be  paid  double 
rates  if  required  to  work  on  the  evenings  preceding  Christmas  Day, 
New  Year's  Day,  or  Ocod  Friday,  and  rate  and  a  half  for  the 
evening  preceding  Labour  Day. 


Apprentices. 

8.  Apprentices  shall  serve  a  term  of  apprenticeship  of  six  years, 
and  shall  be  legally  indentured.  An  employer  before  taking  an 
apprentice  shall  be  entitled  to  take  him  or  her  on  probation  for  a 
period  of  not  more  than  three  months,  and  if  he  or  she  shall  become 
an  apprentice  such  period  of  probation  shall  be  reckoned  as  part 
of  the  period  of  apprenticeship.  Employers  shall,  as  far  as  possible, 
make  arrangements  for  each  apprentice  to  be  under  the  immediate 
charge  of  one  journeyman  for  certain  periods  of  his  or  her  appren- 
ticeship. 

9.  The  proportion  of  apprentices  shall  be  regulated  as  follows  : 
One  for  the  office,  one  for  the  first  two  journeymen  permanently 
employed,  one  for  the  next  three  journeymen  permanently  employed, 
and  one  for  every  five  additional  journeymen  permanently  em- 
ployed. *'  Permanently  employed  "  shall  mean  employed  for  at 
least  six  months  continuously.  Ah  employer  shall  not  have  more 
than  fi^Q  apprentices.  For  the  purposes  of  this  clause,  apprentices 
who  are  working  linotype  or  other  typesetting-machines  shall  not 
be  taken  into  account. 

10.  Apprentices  shall  be  paid  at  not  less  than  the  following 
rates:  During  the  first  year  of  apprenticeship,  10s.  per  week; 
second  year,  iBs.  per  week;  third  year,  £1  per  week;  fourth  year, 
£1  58.  per  week;  fifth  year,  £1  10s.  per  week;  sixth  year,  £2  per 
week. 

11.  Apprentices  shall  not  work  overtime  except  during  the  last 
year  of  their  apprenticeship,  and  shall  be  paid  at  the  rate  of  time 
and  a  third  for  anv  overtime  worked. 

V 

12.  Existing  arrangements  with  or  relating  to  apprentices  now 
serving  an  employer  may  continue,  provided  that  any  employer 
wishing  them  to  continue  shall  forward  the  names  of  his  present 
apprentices  to  the  Inspector  of  Factories  within  one  calendar  month 
aifter  the  filing  of  this  award. 
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General  Clauses. 

13.  All  compositors  employed  on  morning  newspapers  shall  be 
guaranteed  not  less  than  four  hours'  work  per  night.  Should  the 
printer  be  unable  to  furnish  sufficienl  copy  to  keep  men  on  piece- 
work employed,  standing  time  to  be  charged  as  follows:  Eight 
minutes,  quarter  of  an  hour;  twenty  minutes,  half  an  hour; 
thirty-five  minutes,  three-quarters  of  aq  hour;  fifty  minutes,  one 
hour. 

This  clause  shall  also  apply  to  evening  newspapers,  the  word 
'*  day  "  being  substituted  for  the  word  *'  night." 

14.  In  every  jobbing  office  where  men  are  employed  casually  as 
work  arises,  no  man  shall  be  paid  for  less  time  than  four  hours — ^that 
is  to  say,  if  a  man  is  taken  on  to  work,  say,  at  3  o'clock  in  the  after- 
noon, and  the  usual  hour  for  the  firm  ceasing  work  is  5  o'clock, 
the  employer  shall  pay  such  employee  for  four  hours'  work,  and 
if  such  employee  is  required  to  continue  work  after  the  usual 
hour  for  closing  he  shall  be  paid  at  the  rate  set  forth  in  this  award 
for  overtime.  Provided,  however,  that  should  the  work  engaged 
upon,  or  other  work  which  may  arise,  entail  the  employment  of  the 
said  employee  for  the  whole  of  the  next  morning,  he  shall  only  be 
entitled  to  payment  for  the  number  of  hours  he  has  worked,  witli 
the  addition  of  the  overtime  rate  if  worked. 

15.  Any  journeyman  having  been  employed  for  three  consecu- 
tive months  in  any  office  shall  be  entitled  to  one  week's  notice  that 
his  services  are  to  be  dispensed  with,  and  any  such  journeyman 
leaving  his  employment  shall  likewise  give  one  week's  notice. 

Under-rate  Workers, 

16.  (a.)  Any  worker  who  considers  himself  incapable  of  earning 
the  minimum  wage  fixed  by  this  award  may  be  paid  such  lower  wage 
as  may  from  time  to  time  be  fixed,  on  the  application  of  the  worker, 
after  due  notice  to  the  union,  by  the  Chairman  of  the  Conciliation 
Board,  or  such  other  person  as  the  Court  may  from  time  to  time 
appoint  for  that  purpose,  if  the  worker  resides  within  twenty  mile.^ 
of  the  Chief  Post-office  in  the  City  of  Dunedin,  and  in  all  cases  where 
the  Chairman  of  the  Board  is  not  available,  by  the  Stipendiary 
Magistrate  or  such  other  person  as  the  Court  may  from  time  to 
time  appoint  for  that  purpose,  and  such  Chairman,  Magistrate, 
or  other  person,  in  so  fixing  such  wage,  shall  have  regard  to  the 
worker's  capability,  his  past  earnings,  and  such  other  circumstances 
as  such  Chairman,  Magistrate,  or  other  person  shall  think  fit  to 
consider  after  hearing  such  evidence  and  argument  as  the  union 
and  such  worker  shall  offer,  and  upon  granting  such  a  permit  the 
Chairman,  Magistrate,  or  other  person  shall  forward  nodoe  thereof 
to  the  Inspector  of  Factories. 

(6.)  Whenever  occasion  arises  for  so  fixing  a  worker's  wage,  it 
shall  be  fixed  for  such  a  period  not  exceeding  six  months  as  such 
Chairman,  Magistrate,  or  other  person  shall  determine,  and  after 
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the  expiration  of  the  said  period  until  fourteen  days'  notice  shall 
have  been  given  to  such  worker  by  the  Recretary  of  the  union  re- 
quiring him  to  have  his  wage  again  fiied  in  manner  prescribed  by 
this  clause:  Provided  ihat  in  the  case  of  any  person  whose  wago 
is  so  fixed  by  reason  of  old  age  or  permanent  disability,  it  may  be 
fixed  for  such  longer  period  as  such  Chairman,  Magistrate,  or  othei 
person  shall  think  fit. 

(e,)  Notwithstanding  the  foregoing,  it  shall  be  competent  for  a 
worker  to  agree  with  the  president  or  secretary  of  the  union  upon 
such  wage  without  having  the  same  so  fixed. 

(d.)  It  shall  be  the  duty  of  the  union  to  give  notice  to  the  In- 
spector of  Factories  of  every  agreement  made  with  a  worker  pursuant 
hereto. 

(e.)  It  shall  be  the  duty  of  an  employer,  before  employing  a 
worker  at  such  lower  wage,  to  examine  the  permit  or  agreement 
by  which  such  wage  is  fixed. 

Preference, 

17.  If  and  so  long  as  the  rules  of  the  union  shall  permit  any 
person  now  employed  in  the  trade  in  this  industrial  district  and 
any  person  who  may  hereafter  reside  in  this  industrial  district, 
and  who  is  a  competent  journeyman  printer,  compositor,  or  opera- 
tor, to  become  a  member  of  such  union,  upon  payment  of  an  en- 
trance fee  not  exceeding  5s.,  and  of  subsequent  contributions  (whe- 
ther payable  weekly  or  not)  not  exceeding  6d.  per  week,  upon  a 
written  application  of  the  person  so  desiring  to  join  the  union, 
without  ballot  or  election,  then  and  in  such  case  employers  shall, 
when  engaging  workers,  employ  men<bers  of  the  union  in  preference 
to  non-members,  provided  that  there  ure  members  of  the  union 
equally  qualified  with  non-members  to  perform  the  particular  work 
required  to  be  done,  and  ready  and  willing  to  undertake  it. 

18.  The  union  shall  keep  at  some  convenient  place,  within  one 
mile  from  the  Chief  Post-office,  Dunedin,  a  book  to  be  called  '*  the 
employment-book,"  wherein  shall  be  entered  the  names  and  exact 
addresses  of  all  members  of  the  union  residing  within  a  radius  of 
twenty  miles  from  the  said  Chief  Post-office  who  are  for  the  time 
being  out  of  employment,  and  the  names,  addresses,  and  occupations 
of  every  employer  by  whom  such  member  shall  have  been  employed 
during  the  preceding  six  calendar  months.  Immediately  upon  any 
such  member  obtaining  employment  a  note  thereof  shall  be  entered 
in  such  book.  The  executive  of  the  union  shall  use  their  best 
endeavours  to  verify  the  entries  contained  in  such  book,  and  the 
union  shall  be  answerable  as  for  a  breach  of  this  award  in  case  any 
entry  therein  shall  be  wilfully  false  to  tlie  knowledge  of  the  execu- 
tive of  the  union,  or  in  case  the  said  executive  shall  not  have  used 
reasonable  endeavours  to  verify  the  same.  Such  book  shall  be  open 
to  every  employer,  without  fee  or  charge,  between  the  hours  of 
8  a.m.  and  5  p.m.  on  every  workiag-day  except  Saturday,  and  on 
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Ihftt  daj  between  the  hours  of  8  a.m.  and  noon.  If  the  miioli  fail 
to  keep  8U<Jh  employment-book  in  the  xianner  prescribed  by  this 
arward,  then  and  in  such  case  and  so  long  as  such  failure  shall  con- 
timie,  employers  may  employ  any  person,  whether  a  member  of  the 
-tinion  or  not,  to  perform  the  particular  work  required  to  be  done, 
notwithstanding  the  foregoing  provisions  for  preference. 

19.  A  similar  book  shall  be  kept  at  some  convenient  place  within 
one  mile  of  the  Chief  Post-office,  Oamaru,  showing  the  names  and 
addresses  of  all  members  of  the  union  for  the  time  being;  out  of  em- 
ployment within  a  radius  of  ten  miles  from  the  Chief  Post-office, 
Oamaru,  and  the  provisions  of  the  foregoing  clause  shall  in  like 
manner  apply  to  such  book. 

20.  Notice  of  the  places  respectively  where  such  employment- 
books  shall  be  kept  shall  be  given  by  advertisement,  in  respect  of 
the  Dunedin  book,  in  the  Ota  go  Daily  Times  and  Evening  Star 
newspapers,  and  in  respect  of  the  Oamaru  book,  by  advertisement 
in  the  principal  daily  newspaper  published  in  Oamaru. 

21.  No  employer  shall  discriminate  against  members  of  the 
union,  and  no  employer  shall,  in  the  dismissal  or  engagement  of  his 
•Workmen,  or  in  the  conduct  of  his  business,  do  anything  for  the 
purpose  of  injuring  the  union,  whether  directly  or  indirectly. 

When  members  of  the  union  and  non-members  are  employed 
together  there  shall  be  no  distinction  between  them,  and  both  shall 
work  together  in  harmony  and  under  the  same  conditions,  and  shall 
receive  equal  pay  for  equal  work. 

Scope  of  xUvard. 

22.  The  provisions  of  this  award  shall  apply  only  to  employers 
carrying  on  business  In  the  City  of  Dunediii  and  the  Town  of 
Oamaru,  and  the  suburbs  thereof  respectively. 

Term  of  Avnrd 

23.  This  award  shall  come  into  force  on  the  11th  day  of  No- 
vember, 1907,  and  shall  remain  in  force  until  the  1st  day  of  October, 
1910. 

Clauses  as  to  Piecework. 

24.  The  following  provisions  shall  apply  as  to  piecework:  — 
(a.)  Two  justifications  or  arrangements  to  constitute  half-mea- 

mire,  one- third  extra.  Three  justifications  or  arrangements  to  take 
the  charge  of  one-half  extra.  Four  or  more  justifications  or  ar- 
rangements to  be  charged  double.  Braced  matter  to  take  the  same 
charge  as  if  each  brace  were  a  rule  down  the  column. 

(6.)  All  tables  where  matter  precedes  or  follows  which  will  not 
oome  into  the  meastire  in  which  the  text  of  the  work  is  set,  and  thus 
require  to  be  made  oblong,  shall  be  charged  by  the  measure  in  which 
the  text  is  set  and  by  the  oblong  depth  of  the  table,  the  table  being 
whited  out  on  each  side  by  the  man  who  sets  it,  the  whole  to  carry 
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the  extra  charge.  Should  the  table  be  the  same  or  of  greater  depth 
than  the  measure  in  which  the  text  is  set,  the  charge  will  be  upon  the 
lil^l^aring  lines. 

(e.)  Matter  consisting  of  subscribers'  names,  with  sums  of  money 
run  out,  and  names  of  horses,  with  *' stone '*  and  **  pound"  run 
^ut  tb  the  end  of  the  line,  and  all  composition  of  the  same  descrip- 
tion, takes  no  extra  charge;  but  in  matter  which  requires  casting- 
*dff  'for  the  purpose  of  'ascertaining  proper  widths,  whether  such 
matter  consists  of  words  or  figures,  each  width  or  ranging  to  be  con- 
sidered a  column,  with  or  without  rules  or  headings. 

(d.)  Run-on  figure  mattet*  (such  as  timber  and  wool  sales  and 
similar  matter)  to  be  charged  one- third  extra. 

(c.)  Titles,  headings,  or  introductions  to  tables  or  tabular 
ikiatter,  not  exceeding  five  lines,  take  the  charge  of  the  table  to 
which  they  are  attached;  above  five  lines,  no  extra  to  be  charged. 
The  signature,  date-line,  and  rule  alter  table  or  tabular  matter, 
if  exceeding  three  lines,  to  be  charged  as  common  matter.  The 
flame  rule  to  apply  to  introductions,  &c.,  to  articles  set  in  more 
than  one  type. 

(/.)  In  all  cases  where  footnotes  and  headings  to  columns  of 
tables  are  of  equal  or  greater  depth  than  three  lines,  such  footnotes 
and  headings  to  be  charged  as  the  type  set  in;  while  in  the  case  of 
blank  tables,  the  body  shall  be  charged  as  table  of  text. 

(g.)  The  top  and  bottom  rules  of  tables  are  charged  as  distinct 
lines ;  but  cross-rules  in  the  body  of  a  table  are  only  reckoned  in  the 
•depth. 

(A.)  Matter  set  to  less  than  16  ems  of  its  own  body  in  width  to 
be  charged  one-fourth  extra;  less  than  10  ems  of  its  own  body, 
one- third  extra. 

(i.)  Maori  and  all  foreign  languages  to  be  charged  not  less  than 
one-third  extra;  and  in  cases  where  Maori  and  foreign  names  occur 
in  English  composition,  an  extra  charge  of  one-third  shall  be  made 
upon  such  names.  Matter  of  a  technical  or  scientific  character  to 
be  charged  2d.  per  thousand  extra. 

(j.)  All  advertisements  set  in  type  above  the  standard  to  be 
charged  as  standard.  Stereotyped,  process,  or  block  advertise- 
tneilts  to  be  charged  by  the  compositor,  if  he  is  required  to  justify 
the  same.  Justifications  in  advertisements  to  be  paid  for  same  as 
tabular  work. 

(k.)  No  undue  advantage  shall  be  permitted  to  one  hand  over 
another,  and  all  advantageous  matter  shall  be  equitably  divided  in 
such  manner  as  the  piece  hands  may  decide. 

(I.)  Alterations  from  copy  to  be  done  by  the  "  house,''  or 
charged  for  every  line  passing  through  the  stick,  and  all  marks  in 
revise  not  appearing  in  the  first  proof  to  be  corrected  by  the 
^'house." 

(w.)  AH  kinds  of  composition  in  the  English  language  lihall  be 
oast  up  at  the  standard  rate  per  1,000  en  quads.     Bastard  founts 
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to  be  cast  up  to  the  width  of  the  smaller  bodj  of  the  founts  to  which 
they  belong. 

(n.)  All  matter  with  a  border  round,  whether  formed  of  rule» 
or  letters,  or  any  special  matter  in  the  nature  of  a  design,  to  be 
charged  double. 

(o.)  No  compositor  shall  be  expected  to  search  for  galleys  to- 
drop  on. 

(p,)  All  lines  for  reading-matter  "set''  away  from  the  frame 
to  be  charged  double. 

(q.)  When  two  composLfeors  are  required  to  compose  from  one 
copy,  they  shall  charge  one- third  extra. 

(r.)  Instructions  as  to  type,  leads,  &c.,  to  be  written  on  the  first 
slip  of  copy. 

(».)  General  heads  of  articles  and  rules,  after,  rules  in  the 
middle  of  articles,  half -doubles,  or  other  rules  at  the  end  of  articles, 
are  to  be  charged  by  the  compositor. 

(t.)  All  leads,  other  than  those  used  in  making  up,  to  be  charged 
by  the  compositor;  but  if  the  matter  composed  shall  be  afterwards 
leaded  by  the  **  house  "  the  value  of  the  leads  shall  be  the  property 
of  the  piece  companionship. 

(u.)  Piecework  compositors  shall  not  be  casually  called  off  piece- 
work to  compose  matter  on  time. 

(v.)  Alterations  from  copy  in  the  first  proof  to  be  charged  at 
the  rate  of  one  line  for  every  line  affected  by  such  alterations. 
Authors'  proofs  to  be  charged  at  the  same  rate;  but  not  less  than 
six  lines  to  be  charged  for  any  authors'  proofs.  The  "  house  "^ 
shall  be  entitled  to  correct  all  revises  or  authors'  marks. 

(w.)  No  "  take  "  to  be  charged  less  than  six  lines. 

(x.)  Standing  advertisements  are  the  property  of  the  employer 
until  they  are  given  out  for  "  dis."  Alterations  in  standing  ad- 
vertisements must  be  charged  in  lines  :  where  such  alterations  affect 
more  than  half  the  length  of  the  advertisement,  if  under  12  in.,  or 
three- fourths  if  above  12  in.,  the  whole  to  be  given  out  as  ordinary 
copy.  All  extensions  to  standing  advertisements,  whether  by  "  lead- 
ing "  or  "  whiting  out,"  to  be  charged  in  lines  by  the  compositor. 

(y.)  That  bad  copy  (manuscript  or  other)  shall  carry  an  extra 
charge  of  one- third.  Copy  not  properly  subedited  to  rank  as  bad 
copy.     The  overseer  shall  adjudicate  on  bad  copy. 

Extra  Charges, 

Run-on  Matter — One-third  Extra. 

Run-on  matter  of  the  following  or  similar  description  takes  a 
charge  of  one-third  extra  : — 

Ex  Oriana,  City  of  Adelaide,  and  Beltana.— Orystal  Brcok— 48  geese  al  8d., 
82  at  9}d.,  4  grease  fat  lambs  at  6}d.,  4  grease  pieces  at  5d.,  12  bellies  at  5|d. 
MiU— 25  grease  orossbreds  at  8d.    MuHoorina — 10. 
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do..  GN  over  YP  2  do.— all  at  ijd. ;  R  in  circle,  1  bellies,  Sd. ;  AH  over  N, 
1  do.,  3d. ;  TO  over  A,  1  do.,  Sd.,  1  lamb  pieces,  S 1. ;  GN  over  YP,  1  pieces,  IJd. ; 
PI,  3  do.,  f2}d. ;  JW  over  Babrandilke,  1  locks  ; 

£116;  sec.  57,  ai6a.,  do.,  £3,  sec.  58,  183a.,  do.,  £2  153.  ;  seo.  59,  210a.,  do. 
£2  153. ;  sec.  60,  185d.,  do.^  £2  16i. ;  seo.  61,  286a.,  do.,  £2  58. ;  sec. 

on  Q  Kt,  2  P  on  Q  R  2,  F  on  Q  Rt  2,  P  on  K  Kt  2,  P  OD  K  K  2,  P  on  K  B  2, 
P  on  Q  B  3,  Q  on  Q  4.  Black  (Mr.  Gharlick)-'K  on  Kt  sq.,  R  on  K  B  2,  Kt  on 
Q  B  3,  Pawns  and  Q  R  2,  Q  Kc  2. 

SECTIONS  89,  43,  91,  92,  98.  99,  100,  101,  102,  154.  156.  199,  200.  201,  209, 
207.  208,  217,  218,  245,  247,  248.  263,  264,  334,  863,  164,  146,  161,  862,  165,  169, 
167,  197,  198,  228,  222,  87,  882,  308,  309,  313,  84,  97,  64,  27,  157. 

Ballarat  Bank,  b.  £8.  Band  and  Albion  Consols,  b.  78^.  6d.,  s.  808.,  sales 
798.,  798.  6d.  Berry  Console,  b.  £12  Is.,  s.  £12  28.,  sales,  £12,  £9  98.  Berry 
Consols  Extended,  s.  20g.  Berry  No.  1,  b.  7l8.,  78.,  2a, ^  sales  Is.  6d.,  198.,  98. 
Black  Horse  United,  s.  24s. 

Messrs.  G.  and  T.  have  sold  at  their  rooms,  Collins-Street,  the  undermen- 
tioned timber  at  various  prices:— 811,256  ft.  Tasmanian  Hardwood, 

8  X  1,  4  X  9,  5  z  8,  6  X  1,  3  X  2,  4  X  2,  5  X  9,  6  z  2.  8  X  2,  9  X  2,  3  X  3,  4  X  3,  5  X  3, 
6  X  3,  7  X  3,  8  X  3,  9  X  3,  10  X  3,  12  X  3,  14  X  3,  16  X  6 ;  2,000  ft.  Kauri,  2x6, 
8x6,  4x6,  5x6;  and  10.000  ft.  T.  and  G.  flooring  boards,  6  x  },  6  x  1. 

Tabular  and  Column  Matter. 

(1.)  Two  Columns. — Two  justifications  or  arrangements  to  con- 
stitute half -measure — one-third  extra. 

London 21,  Hnngerford  Wharf 

Liverpool 55,  Henry  Street 

Manchester 37,  Bowen  Street 

(2.)  Three  Columns. — Three  justifications  or  arrangements  to 
take  the  charge  of  one-half  extra. 

Marlborough Melbourne May  10 

Indian  Qu.^en Sydney May  29 

Maid  of  Judah Adelaide May  30 

(3.)  Four  Columns. — Four  or  more  justifications  or  arrange- 
ments to  be  charged  double. 

Taylor  Maolise  Darwint  Payne 

Feilding        .    P.okersgill  Hunt  Fox 

Brown  Roberts  Leitch  Le  ?i8 


Towers,  John £0  10    0 

Ince,  W 0     1     0 

Bunn,  R 1     1    0 


Tfffo  Columns — One-third  Extra. 

Merriman,  Dr £1    1    0 

Halford,  J 110 

Cogswell,  E 1    1    0 

London  and  Newcastle £6  10    0  £5    5    0 

Worcester,  Gloucester,  Oxford 6    6    0  5    5    0 

Birmingham  and  Leamington 4    9    8  6    2    0 

Age.      St.  lb.  Age.     sfe.  lb. 

Indian  Warrior 5        8    4    Mouser 8        5    8 


Little  John 4        7    8 

Cobnut 4        7    6 


Kidnapper 3        5    9 

Flying  Buck 8        5    6 


8Q(5 


Mr.  Abbott,  Benjamin 
,,    Abbot,  (reorge 
„    Alton,  John 


Mr.  Levy,  Solomon 
„  Lewey,  Joseph 
„    Lewey,  Phillip 


PBICE,   ONE   SHILLING  AND  8IXPENCB. 

1.  rriHB  JUNIOR  GCiEBK:  A  Tale  of  City  Life.    By  Bdwa&d  Hoddbb. 
JL     New  Edition. 

2.  rF1H£   BIBLE    STOBYBOOK.     By  Re^.  Jambs  Dbapbb.     Thirteenth 
J^     Edition.    Engravings. 

Blue  Cloth  No.  1 eO»000  Yds. 

Blue  Olotti  No.  2 25.DO0    „ 

Puck 520^000    „ 


Bronze  Ltonps,  full  siee . . 

half 


If 


It 


II  •  • 


£10    0 
0  10    0 


Ohap.      XLVI.  Arthur  deals  with  Kriegshurm's  Assassins 
XLYII.  The  Plenipotentiary  arrives  at  Turin 
XLVIII.  The  Preliminaries  to  the  Treaty  of  Turin 
XLIX.  The  King  oomes  out  to  marabal  tham 


i» 
11 
It 


CONTENTS  FOB  JUNB, 


I.  Birds  of  Prey.    A  Novel.    By  the  Author  of  *'  Lady  Audley*8  Secret,"  atq. 
Illustrated  by  M.  Ellen  Edwards. 
II.  The  Dinner  at  Richmond.    Illustrated  by  Alfred  Thompson. 
III.  Bric-aBrac  Hunting.    By  Major  Byng  Hall. 


10  to  1    agst   Daisy    (off,    100   to    9 

tand  W) 
100  to  7     —    Moose  (t) 


LIVSBPOOL  GBABD  NATIONAL. 

25  to  1  agst  Olansman  (t  and  off) 
30  to  1  —    Astralabe  (t) 
30  to  1  —    Helen  (t) 


oovebnob's  pbizeb. 
Greek  Verse 
Latin  Prose 
Latin  Verse  (Master's  Priso)  . . 


Vor^U 
]  Irwin 
I  Giles 

Iiwin 


Three  Columns — One-half  Extra, 

^Fuld?**  Poondatlon.  Ammal. 

John  Smith,  Esq.  ..  ..       10    76  16    00  50O 

Henry  Thompson,  Esq.    ..  ..     100    00  4000 

Sir  John  Harriott  ..  ..  ..  2036  220 


Year. 

1882 
1883 
1884 
1885 
1886 


Namber  of 
Birlha. 

19,009 

19,200 

9,846 

.     19,693 

,     29,299 


■  • 


Births  per  1,000 
of  the 
Population. 
87-32 
36-28 
35-91 
34-35 
8316 


Yacht. 
Coquette 


Tons. 
26 


Owner. 
Frederick  Smalley. 


INGE   BUNKBLL  CUP,  fot  all  K^eS. 

Mr.  Harlewood's  bk  w  Happy  Jane, )    .   ^^    ( Mr.  Wright's  b  w  May  Queen,  by 
by  Pugilist  f   '*®**  \     Ohadburn 


Premiump  received 
Proposals  completed  and 
Policies  ifisued- 


No. 
37 
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Table— Double, 

£ 

11. ICO 
7,680 


8.    d. 
6  10 


£ 


d. 


0    0 


151     0    6 


£       8.    d. 


251    0     0 


16096 
l€i09a 


18869 
184Q1 


35728 
36729 


Bonds  of  Letter  £. 

85049         40891 
47800        48748 

Bonds^-Nambers  Forfeited. 


548869 
566679 


676909 
577539 


689809 
689849 


12,578 
3,456 


3,867 
3,746 


Btot. 
No.  1. 


Yaobt. 
Alarm 


3,786 
3,654. 

Tons. 
20 


1,384 
4,456 

Owner. 
George  Chamberlain 


No. 

9 

10 

Yra. 
1 
2 


Addison,  James 
Mace,  Ghiirles 


Name. 

George 

John 


VQfeee. 

987 
1093 

St.  lb. 
6  4 
6    6 


No. 

15    Bentley,  John 

14    Edmunds,  Joseph 


Yl8. 

8 
2 


Name. 
Pickering 

James 


Votes. 

998 

1001 

St.  lb. 
6  8 
6    6 


In  witnesa  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereunto  been  put  and  affixed^  and  the  Judge  of  the  said  Court 
hath  hereto  set  his  hand,  this  23rd  day  of  October,  1907. 

W.  A.  Sim,  Judge. 


MfiMORANDUM. 

The  parties  to  this  dispute  agreed  to  accept  an  award  on  the 
same  terms  as  the  Canterbury  Typographical  award,  and  this  award 
embodies  that  agreement. 

W.  A.  Sim,  Judge. 


(1410)   OTAGO    PLASTERER^.— INTERPRETATION    OP   AWARD    BY 

CHAIRMAN  OF  BOARD. 

In  the  Otago  and  Southland  Industria^l  District. — In  the  matter  of 
the  Otago  Plasterers'  award. 

The  Chairman  sat  in  the  Chamber  Room,  Supreme  Court,  to  hear 
detail  dispute  between  the  Otago  Operative  Plasterers'  Union  and 
Robert  Wardrop. 

Present:  Alex.  Watson,  representing  the  union,  and  Mr.  War- 
drop  in  person. 

After  hearing  a  number  of  witnesses  on  both  sides  the  Chairman 
decided  that  fibrous-plaster  work  was  plasterers*  work  within  the 
meaning  of  the  award. 

Dated  at  Dunedin,  this  16th  day  of  October,  1907. 

A.  Bathgatb,  Chairman. 
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a411.)  DUNEDIN  ENGINEERS  AND  OTAGO  METALWORKERS'  ASSIST- 
ANTS.—APPLICATIONS  FOR  AWARDS.— STRUCK  OUT. 

Ill  the  Court  of  Arbitration,  Otago  and  Southland  Industrial  Dis- 
trict.—  In  the  matter  of  *' The  Industrial  Conciliation  and 
Arbitration  Act,  1905,"  and  its  amendments;  and  in  the  matter 
of  an  industrial  dispute  between  the  Amalgamated  Society  of 
Engineers'  Industrial  Union  of  Workers  (Dunedin  Branch)  and 
the  engineering  employers  of  Otago  and  Southland. 

23iu)  September,  1907. 
Mr.  Breen  for  the  union;   Mr.  Scott  for  the  employers. 

Mr.  Scott  raised  an  objection  that,  the  dispute  not  having  been 
properly  referred  to  the  Conciliation  Board  in  the  first  instance, 
the  Court  had  no  jurisdiction  to  deal  with  it. 

After  hearing  argument,  judgment  of  the  Court  was  delivered  by 
Sim,  J.  : — 

The  Court  has  on  several  occasions  held  that  a  dispute  can  only 
"he  referred  to  the  Arbitration  Court  after  it  has,  in  the  first  instance, 
been  properly  referred  to  the  Conciliation  Board.  The  reference 
in  the  present  case  (or  what  is  intended  to  be  a  reference)  to  the 
^Conciliation  Board  is  in  these  terms :  ' '  As  efforts  to  arrive  at  an 
amicable  settlement  of  the  dispute  between  the  union  and  employers 
have  failed,  the  matter  be  referred  to  the  Conciliation  Board  and 
Arbitration  Court  for  settlement.''  That,  we  think,  is  clearly  not 
a  reference  to  the  Board  in  terms  of  section  53  of  the  Act.  It  is 
quite  clear,  we  think,  that  on  that  reference  the  Conciliation  Board 
would  have  had  no  jurisdiction  to  deal  with  the  dispute  at  all. 
'The  position,  therefore,  is  that  there  has  been  no  proper  reference 
of  the  dispute  to  the  Conciliation  Board.  The  Board  would  have 
had  no  jurisdiction  to  deal  with  it;  and  the  subsequent  reference 
to  the  Arbitration  Court  cannot  give  this  Court  jurisdiction  to  deal 
with  the  dispute.  It  seems  very  unfortunate  that  the  application 
.^bould  have  to  be  struck  out  on  these  grounds,  but  it  simply  arises 
ifrom  the  failure  of  the  union  officials  to  follow  the  plain  directions 
given  in  the  Act  and  regulations.  The  Act  says  that  applications 
shall  be  "  in  the  prescribed  form,"  and  the  form  is  given  in  the 
regulations.  The  Government  has  had  the  forms  printed  for  the 
use  of  the  parties,  and  if  the  union  officials  choose  to  depart  from 
the  forms  which  are  prescribed  in  the  Act  and  regulations  they 
must  take  the  blame.  We  hold  that  the  dispute  has  not  been  pro- 
perly referred  to  the  Conciliation  Board,  and  the  Court  has  no 
jurisdiction  to  deal  with  it. 

Dispute  struck  out. 

The  dispute  between  the  Otago  Metal-workers'  Assistants'  Indus- 
trial Union  of  Workers  and  the  ironfounders  of  Otago  and  South- 
land was  also  struck  out  at  the  same  time  on  the  same  grounds. 
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<1412.)  OTAGO  AND  SOUTHLAND  MUSTERERS,  TAND  OTAGO  AND 
SOUTHLAND  CHEMICAL-MANURE  WORKERJS.  —  APPLICATIONS 
FOR  AWARDS STRUCK  OUT. 

In  the  Court  of  Arbitration  of  New  Zealand,  Otago  and  Southland 
Industrial  District. — In  the  matter  of  "  The  Industrial  Concilia- 
tion and  Arbitration  Act,  1905/'  and  its  amendments;  and  in 
the  matter  of  an  industrial  dispute  between  the  Otago  and 
Southland  Musterers'  Industrial  Union  of  Workers  and  the 
master  sheepowners  of  Otago  and  Southland. 

25th  September,  1907. 

Mr.  Borbham  for  the  union;   Mr.  Scott  for  the  employers. 

Mr.  Scott  raised  an  objection  that  the  Court  had  no  jurisdic- 
tion to  deal  with  the  matter,  as  the  union  had  failed  to  comply  with 
-section  105  of  the  Act  in  having  the  dispute  properly  referred  to 
the  Conciliation  Board  in  the  first  instance. 

After  hearing  argument,  the  Court  held  that  the  dispute  must 
be  struck,  out,  as  the  proper  steps  had  not  been  taken  to  refer  the 
-dispute  to  the  Conciliation  Board,  and  therefore  the  Court  had  no 
Jurisdiction  in  the  matter.  The  evidence  showed  that  the  following 
resolution  had  been  submitted  to  the  members  for  confirmation  by 
ballot :  **  That  Mr.  Steve  Boreham  is  hereby  instructed  to  take  the 
necessary  steps  to  bring  the  attached  proposals  before  the  Arbitra- 
tion Court  for  ratification."  That  was  clearly  not  a  compliance 
with  section  105,  and  the  dispute  must  therefore  be  struck  out. 

Dispute  struck  out. 

The  industrial  dispute  between  the  Chemical-manure  Workers' 
Industrial  Union  of  Workers  and  Messrs.  Eempthorne,  Prosber,  and 
<]!o.  was  also  struck  out,  as  the  union  had  failed  to  comply  with  the 
provisions  of  section  105,  and  the  Court  had  no  jurisdiction  to  deal 
with  the  matter. 


<(1413.)    OTAGO  CERTIFICATED  ENGINE-DRIVERS*  AWARD.— ORDER 

EXEMPTING  PARTY. 

In  the  Court  of  Arbitration  of  New  Zealand,  Otago  and  Southland 
Industrial  District. — In  the  matter  of  *'  The  Industrial  Con- 
ciliation and  Arbitr.ition  Act,  1905'*;  and  in  the  matter  of 
the  Otago  Certificated  Engine  -  drivers'  Industrial  Union  of 
Workers  and  the  employers  of  Dunedin  and  suburbs,  dated  the 
4th  day  of  March,  1907;  and  in  the  matter  of  an  application 
for  exemption  from  the  provisions  of  the  said  award  by  the  Otago 
Dock  Trust. 

Ordkr  Exempting  Party. 

"Thb  Otago  Dock  Trust  is  exempted  from  the  operation  of  the  award 
90  far  as  it  relates  to  its  freezing- works  and  electric-light  works  if 
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e^nd  80  iQjqig  as  the  said  Dook  Trust  shall  pay  its  eugine-driyers  aQc( 
finmnen.  not  leas  than  th^y  were  being  paid  immediately  before  the 
award  was  made. 

Dated  this  30th  day  of  September,  1907. 

By  the  Court. 

B.  M.  Wilson,  Registrar. 


(1414).   OTAGO    OPEBATIVE    PLASTERERV    AWA^D.  —  OBI^iiR 

ADDING  PARTY. 

In  the  Court  of  Arbitration  of  New  Zealand,  Otago  and  SouthlaA^i 
Industrial  District. — In  the  matter  of  "  The  Industrial  Con- 
ciliation and  A.rbitration  Act,  1905,"  and  its  amendments;  and 
in  the  matter  of  an  award,  dated  the  23rd  day  of  May,  1901, 
between  the  Otago  Operative  Plasterers'  Industrial  Union  of 
Workers  and  the  employers. 

DU17EDIN,    THE    23kD    DAT   OF    SEPTEMBER,    1907. 

Upon  reading,  an  applicMion  filed  on  the  6th  day  of  August,  1907^ 
to  extend  the  provisions  of  the  said  award  to  another  party,  and 
upon  hearing  the  duly  appointed  representative  of  the  applicant 
and  the  under.mentiQi>^d  employer,  the  Court  doth  hereby  order  and. 
direct  that  the  provisions  of  the  said  award  be  and  the  same  are 
hereby  extended  to  the  undermentioned  employer  : — 

Robert  Service  Wardrop,  Manor  Street,  Dunediu. 

B.  M.  Wilson,  Registrar. 


(1415.)  OTAGO  IRON.WORKER-^.—AGRKEMENT. 

This  industrial  agreement,  made  in  pursuance  of  "  The  Industrial 
Conciliation  and  Arbitration  Act,  1900,*'  this  30th  day  of  Sep- 
tember, 1907,  between  the  Otago  Iron  -  rolling  Mills  Company 
(Limited),  Burnside  (hereinafter  called  "the  employers'*),  of  the 
one  part,  and  the  Otago  Iron-workers'  Industrial  Union  of  Workers 
(hereinafter  called  "  the  union  ")  of  the  other  part,  witneaaeth  that 
it  is  hereby  mutually  agreed  by  and  between  the  said  employers  and 
the  said  union  as  follows  : — 

The  minimum  price  for  the  following  shall  be — 

FoROs  Rolls. 

Forge  roller,  Is.  per  ton;   catcher,  8d.  per  ton;   hookfir-up.  7dw 
per  ton ;  dragger-away,  7d.  per  ton. 
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Head  roller,  le.  6d.  per  ton;  bolter-up,  Is.  3d.  per  ton;  bolter- 
down,  Is.  3d.  pel  ton. 

Finished-iron  furnaoemen,  58.  per  ton.  Ball-furnace  men, 
48.  3d.  per  ton ;  when  working  guide  iron  (rounds,  inch  and  down- 
wards) furnaoemen  shall  bo  entitled  to  claim  Is.  3d.  per  hour  if 
they  wish  to  do  so  instead  of  58.  per  ton ;  if  furnaoemen  are  work- 
ing for  wages  the  employers  shall  pay  under  hands'  wages.  Furnace 
under  hands,  lO^d.  per  hour.  Shearmen,  finished-iron  cutter-down. 
Is.  l^d.  per  hour,  when  working  at  shears;  if  he  is  working  in 
yard  or  on  plate  he  shall  be  paid  Is.  per  hour.  Catcher  at  shears. 
Is.  per  hour;  scrap-cutterjs  at  sliears.  Is.  per  hour.  Yardmen,  Is. 
per  hour.  Engine  and  hammer  drivers,  10s.  per  eight-hour  shift. 
Firemen  at  boilers,  88.  per  eight-hour  shift.  Engine-drivers-  and 
firemen  shall  decide  between  themselves  whether  they  change  shifts 
in  rotation  each  week  or  remain  on  one  shift.  Thev  shall  work 
overtime  in  cases  of  emergency. 

Changing  Shifts. 

m 

The  employers  shall  have  tl'e  right  to  select  the  men  for  the 
different  shifts,  except  engine-drivers  and  firemen. 

General  Clauses. 

If  the  employers  shall  sublet  any  part  of  their  work  or  plant, 
the  person  or  persons  to  whom  they  shall  have  sublet  the  same  shall 
in  all  respects  abide  by  and  perform  all  the  terms  and  conditions  of 
this  agreement.  If  such  person  or  persons  shall  fail  to  do  so,  tb^n 
both  the  person  to  whom  the  works  or  plant  are  sublet  and  the  per- 
son subletting  the  same  shall  be  liable  as  for  a  breach  of  this  agree- 
ment. 

Matters  not  provided  for. 

Anything  not  provided  for  herein,  or  any  dispute  arising,  to  b«- 
settled  by  the  employers  and  the  executive  of  the  union,  or  in  any 
case  they  cannot  agree  the  matter  to  be  referred  to  the  Chairman 
of  the  Conciliation  Board  for  the  industrial  district,  and  his  decision 
to  .be  final. 

This  agreement  shall  be  binding  upon  the  parties  hereto  for  a. 
period  commencing  on  Wednesday,  the  9th  day  of  October,  1907, 
and  continue  in  force  until  Tuesday,  the  6th  day  of  October,  1908. 

Signed  on  behalf  of  tlie  union — Wallace  Miller,  Williajii. 
Watson. 

Signed  on  behalf  of  the  employers — J.  H.  Sh»llib. 

Witness — Wm.  Deer. 
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(1416.)  ENPORCBMBNTS  OF  AWARDS. 


Case. 


]>edfliQn. 


Oamabu,  10th  Octobbb,  1907. 

Inspector  O'Grady  (Carpentera*  award)  v.  Henry  Wins- 
ley,  for  failing  to  pay  award  rates  of  wages 
Same  (same  award)  v.  same,  for  failing  to  pay  oTertimo 

rates 
Same  (same  awarl)  v.  same,  for  failing  to  indenture  an 

apprentice 
Same  (same  award)  v.  John  White,  Thomas  Falconer, 

Thomas  Familton,  John  R  jbertson,  Andrew  Burnett, 

and  John  Wilson  (employees  of  Henry  Wineley),  for 

accepting  less  than  award  rates  of  wages  (six  cases) 
Same  (same  award)  v.  James  Rosie^  for  failing  to  pay 

award  rates  of  wages 
Swme  (same  award)  v.  James  Rosie,  jun.,  for  accepting 

less  than  award  rates  of  wages 
Same  (same  awarJ)  v.  McCallum  and  Co.,  for  failing  to 

pay  award  rates  of  wages 
Same  (saime  award)  v.  A.  Wallace,  for  accepting  less 

than  award  rates  of  wages  from  McCallum  and  Co. 
Same  (same  award)  v.  Smith  and  Jamieson,  for  failing 

to  indenture  an  apprentice 
Same  (same  award)  v.  William  Sinclair  (employee  of 

McCallum  and  Co.),  for  accepting  less  than  award 

rates  of  wages 
Same  (Fame  award)  v.  Peter  Murtagh,  for  failing  to  pay 

award  rates  of  wages 
Same  (same  award)  v.  W.  Watt,  for  accepting  less  than 

award  rates  of  we^es  from  Peter  Murtagh 
Same  (^ame  award)  v.  Lindsay  and  Allen,  for  failing  to 

indenture  an  apprentice 
Same  (same  award)  v.  same,  for  failing  to  pay  award 

rates  of  wages 
Same  (same  award)  v.  Henry  Allen,  for  accepting  less 

than  award  rates  of  wages  fiom  Lindsay  and  Allen 
Same  (same  award)  v.  James  Bailey,  for  failing  to  pay 

award  rates  of  wages 
Same  (same  award)  v.  Frank  Cronk,  for  accepting  less 

than  award  rates  of  wages  from  James  Bailey 
Same  (same  award)  v.  William  Bailey,  for  accepting 

less  than  award  rates  of  wages  from  James  Bailey 
Same  (same  award)  v.  James  Bailey,  for  failing  to  in- 
denture an  apprentice 

Same  (same  award)  v.  A.  Gillies,  for  failing  to  indenture 

an  apprentice 
Same  (same  award)  v.  same    for  failing  to  pay  award 

rates  of  wages 
Same  (same  award)  v.  same,  tor  tailing  to  pay  overtime 

rates  of  wages 
Same  (same  award)  v.  John  Paton,  for  accepting  less 

than  award  rates  of  wages  from  A.  Gillies 
Same  (same  award)  v.  William  Duncan,  for  failing  to 

indenture  an  apprentice 
Same  (same  award)  v,  Robert  MoGillivray,  for  failing  to 

pay  award  rates  of  wages 


Penalty  £2,  and  ooefts. 

Penalty  £3,  and  oosts. 

Penalty  £5,  and  costs. 

Penalty  lOa.,  and  oosts 
in  eaclTcase. 

Penalty  £2,  and  costs. 
Withdrawn. 
Penalty  £2,  and  costs. 
Breach  recorded. 
Penalty  £5,  and  costs. 
Penalty  10s.,  and  oosts. 

Penalty  £2,  and  costs. 
Penalty  lOs.,  and  costs. 
Penalty  £5,  and  oosts. 
Penalty  £2,  and  oosts. 
Ptioalty  10s.,  and  costs. 
Penalty  £2,  and  costs. 
Penalty  10s.,  and  costs. 
Withdrawn. 

Withdrawn,  as  the 

Erobation    period 
ad  not  been  served. 
Penalty  £5,  and  oosts. 

Penalty  £2,  and  oosts. 

Penalty  £2,  and  oosts. 

Penalty  10s. ,  and  costs. 

Penalty  £5,  and  costs. 

Penalty  £2,  and  oosts. 
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ENFORCEMENTS  OF  AWARDS— «m«tnii«<i. 


GaB6 


Deolaion. 


Same  (same  award)  v.  same,  for  failing  to  pay  overtime 

rates 
Same  (same  award)  v.  John  Taylor,  for  accepting  less 

than  overtime  rates  from  R.  MoQillivray 
Same  (same  award)  v.  Norman  McLeod,  for  accepting 

less  than  award  rates  of  wages  from  R.  McGillivray 
Same  (Painters'  award)  v.  Thomas  Kennedy,  for  failing 

to  indenture  an  apprentice 
Same  (same  award)  v,  W.  Kear,  for  failing  to  indenture 

an  apprentice 

DuNBDiN,  Dth  Sbftembbr,  1907. 

Inspector  Hally  (Painters'  award)  v.  O.  Kendall,  failing 
to  pay  travelling- time 

Same  (same  award)  v.  A.  Walker,  failing  to  indenture 
apprentice 

Same  (Carpenters'  award)  i;.  Scott  Bros.,  failing  to  pay 
overtime  rates 

Same  (same  award)  t;.  G.  Forbes  and  D.  J(>nes  (em- 
ployees of  Scott  Bros.),  for  accepting  lees  than  over- 
time rates  (two  casci) 

Same  (Carters'  award)  v.  C.  King,  employing  }outh 
under  age 

Same  (Carpenters'  award)  v.  J.  Lunn,  failing  to  inden- 
ture apprentice 

Same  (same  awart)  v.  same,  failing  to  give  preference . . 

Same  (same  award)  v.  C.  Ellis,  failing  to  give  preference 

Same  (same  award)  v,  R.  Grimmett,  failing  to  give  pre- 
ference 

Same  (same  award)  v.  W.  Duncan,  failing  to  pay  award 
rates 

Same  (same  award)  v.  J.  Flynn  (employee  of  W.  Dun- 
can), accepting  leas  than  award  rates  of  wages 

Same  (Butchers'  award)  v.  W.  J.  Smith,  employing 
excess  of  boys 

Same  (Laboureis'  award)  v.  Roslyn  Borough  Council, 
paying  less  than  award  rates 

Same  (same  award)  v.  same,  failing  to  pay  wages  fort- 
nightly 

Same  (same  award)  v.  John  Boyd  and  J.  Patterson  (em- 
ployee of  the  Roslyn  Borough  Council),  accepting  lets 
than  award  rates  (two  cases) 

Same  (same  award)  v.  Hammond  and  Cursey,  failing  to 
pay  award  rates 

Same  (Bakers'  award)  v.  Menzies  and  Bruce,  failing  to 
pay  award  rates 

Inspector  Carmody  (Carters'  award)  v.  Allan  Johnston, 
dismissing  employee  without  notice 

Same  (same  award)  v.  same,  failing  to  pay  award  rates 

Same  (Painters'  award)  v.  Benily  and  Abbot,  failing  to 
pay  travelling- time 

Same  (same  award)  v.  R.  Gibson  and  W.  Scott  (em- 
ployees of  Bently  and  Abbot),  failing  to  claim  travel- 
ling-time (two  cases) 


Dismissed. 

Penally  IOf.,  and  costs.. 
Breach  recorded. 
Penalty  £'5,  and  costs. 
Penalty  £5,  and  costs. 

Penalty  £5,  and  costs. 

Penalty  £5,  and  costs. 

Penalty  £5,  and  costs. 

Penalty  £1,  and  costa 
in  each  case. 

Penalty  £1,  and  costs. 

Penalty  £2,  and  costs 

6s. 
Breach  recorc?ed,  with 

costs. 
Breach  recorded,  with 

costs. 
Breach  recorded,  with. 

costs. 
Penalty  £5,  and  costs. 

Penalty  lOs.,  and  costs. 

Penalty  £2,  and  costs. 

Dismissed  ;  insuffi- 
cient evidence. 

Breach  recorded,  with 
costs. 

Withdrawn ;  insuffi- 
cient evidence. 

Dismissed. 

Penalty  £3,  and  costs. 

Penalty  £S,  and  costs. 

Penalty  £5,  and  ccsts. 
Penalty  £2,  and  costs. 

Penalty  lOs.,  and 
costs  in  each  case. 
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ENFORCESTEIS'TS  op  awards— cm^infted. 


8mi«  (wma  award)  v.  J.  Ifatharaon  (amptoyee  of 
Bently  and  Abbot),  failing  io  olaim  trayaUing  iim« 

Same  (same  award)  v.  P.  Duncan  (employe),  aooaptins 
less  than  award  rates  «^    ^     #»  r  — © 

Same  (Carpenters'  award)  v.  Soott  Biop.,  failing  to  pay 
award  rates  (two  oases) 

®*S*\t^"?"®  u*^^>  ^'  ^-  ^'°»    W.  A.   Keith,  and 

O.  H.Sperber  (employees  of  Soott  Bros.),  accepting 

less  than  award  rates  (three  cases) 
Same  (Bakers'  award)  ».  William  Wood,  failing  to  give 

preference  to  unionists 
Otago  and  Southland  Tailors'  Union  t;.  S.  Smith  and 

oo.,  having  bespoke  -  work  made  on  premises  other 

than  their  own  workshop 

^f  *•  R:^'^,!  *"*t*"8  ^»«Poke  -  work  made  on  pre- 
mises  other  than  their  own  workshop  ^ 

.^        ,     ^  DuKEDiN,  7th    Ogtobbb,  1907. 

fttlSf  "2""^^  (Krigincdrivers'  a^rd)  v.  W.  Gregg, 
failing  to  give  preference  to  unionists  ^* 

wage,  to  troU^;  V^»  fci m  "^  *?  P*^  •'^'«*  »»•■  of 
WW.  to  •  btiiWn  *  '       ^«  ***  P»y  "^^  »*««  o' 

"•^V"  "«""'•  ^«^«' '"  *•'""«  **  ^^  --"^ 

Whng  to  pay  award  rat;  ofwa^  /?°^'  0">P«k5.  tor 
Swne  (same  awaid)  v.  B  n^^^^J*^°  '"^') 

of  Pope,  for  aooeptinglw.  J£°  •"«  '•  ^aU,  employees 

(two  oaw.)  ''     8  108.  than  award  rate  of  wige. 

aame  (mme  award)  v  J  &n<i  itr 

R.I*'.**'fl".°»«  'atw'    '  ^»«'ew8,  for  falling  to 

Same  (gold-dredglna  awar^i  .     .^ 

dredgmg  Company,  wtlkiia   A^'^Muddy  Creek  gold- 

Sat^rat-rSn'  »'l''^-"''"^  '"''  •'°^-- 
Pwy.  Waikaia,  for  faiU„7to  ^y'T^P'^i^  Oom- 

a _  *^'^  o'ortlme  rate. 

Same  ».  Cawthome  and  Mm.   v 

t?it!°"  l***  "1  *»>•  IndSl  o  *°^•".  'o'  teeaoh  of 


WiCIkdri 


I^snalty  10b.,  and 


Dismisaed  ;  witnesses 
left  tha  Dominion. 

Withdrawn  ;  witnesses 
having  left  the  Do- 
minion. 

Breach  raoordea,  1»ith 
costs. 

Penalty  £2,  and  costs. 


Penalty  £9,  and  oosts. 


penalty  £1,  and  oosts. 

Penalty  £1,  iUid  oosts. 
Breach  recorded,  with 

costs. 
Penalty  £1,  and  eosts. 

Bte&ch  recorded, 'Irlth 
costs. 

1907. 

Penalty  £10,  tod  oOklts. 


Dismissed. 

Penalty  £5,  and  oosts. 

Penalty  £5,  and  cOtots. 

Penalty  £3  10b.,  and 
costs  in  each  caae. 

Penalty  £1,  in  each 
case. 

Penalty  £2,  and  costs. 

Penalty  £3,  and  costs. 


Dismissed,  as  the  com. 

pany  is  not  now   in 

existence. 
Dismissed. 
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PUBLISHED  IN  DECEMBER  LABOUR  JOURNAL 


NORTBERN  (AUCKLAND)  INDUSTRIAL  DISTRICT. 


(1417.)  AUCKLAND  COOKS  AND  STEWARDS. 

Claims  op  Union. 
Wages  Schedule, 


Ohief  steward,  per  month  .,. 

-Chief  cook,  per  month 

Ship's  oook,  per  month 

Second  steward,  per  month 

Pantryman,  per  month 

Baker,  per  month 

Bedroom  stewards,  per  month 

Saloon  waiters,  per  month 

Butcher,   per  month 

Fore-cabin  steward,  per  month 

Assistant  pantryman,  per  month 

Stewardesses,   per  month    ... 

Cadets,  per  month 

Second  cooks,  per  month    ... 

Third  oooks,  per  month 

Cook  and  steward,  per  month 

AMistant  stewards,  per  month )  Cargo-steamers    f 


>» 


oooks,  per  month 


only 


£ 

B. 

d. 

12 

0 

0 

12 

0 

0 

7 

0 

0 

7 

0 

0 

6 

0 

0 

8 

0 

0 

0 

10 

0 

5 

10 

0 

5 

0 

0 

6 

0 

0 

4 

0 

0 

5 

0 

0 

2 

10 

0 

7 

0 

0 

4 

0 

0 

12 

0 

0 

5 

10 

0 

5  10     0 


Baker  to  receive  a  bonus  of  £2  per  month  and  butcher  £3  if 
oonduct  and  ability  satisfactory  during  previous  three  months.  If 
leaving  before  three  months  have  expired,  then  proportion  to  be 
paid. 

Assistant  oooks  shall  not  perform  any  steward's  duties. 


Sundays  and  Holidays  in  Terminal  Ports. 

2.  On  all  steamers  at  terminal  ports  no  work  shall  be  done  on 
Sundays  or  holidays  where  the  ship  has  arrived  in  port  the  previous 
day,  unless  any  such  work  be  paid  for  at  overtime  rates. 

3.  When  a  vessel  arrives  at  a  terminal  port  on  Sundays  or  holi- 
days, or  after  5  p.m.  on  other  days,  one  hour  is  to  be  allowed  for 
<ilearing  up  after  such  arrival,  provided  that  when  a  vessel  arrives 
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during  a  meal-hour,  one  hour  is  to  be  allowed  after  such  meal. 
This  rule  shall  apply  to  cooks  as  well  as  to  stewards. 

4.  Port  watches  kept  at  terminal  port  on  Sundays  or  holidays, 
or  after  6  p.m.  on  oth^r  days,  by  any  member  of  the  proyidore 
department,  shall  be  paid  for  at  overtime  rates. 

Hours  of  Labour  in  Port, 

5.  For  stewards,  the  hours  of  labour  in  all  ports  shall  be  eight 
(8),  with  one  (1)  hour  for  dinner.  The  eight  hours  shall  be  from 
8  a.m.  till  5  p.m.  Any  time  worked  before  or  after  the  above- 
mentioned  hours  shall  be  paid  for  at  schedule  overtime  rates. 
The  hours  shall  include  sailing-days. 

6.  For  cooks  the  hours  of  labour  in  all  ports  shall  be  eight  (8), 
exclusive  of  meals.  The  eight  hours  shall  be  between  6  a.m.  and 
6  p.m.  Any  time  worked  before  or  after  the  above-mentioned  hours 
shall  be  paid  for  at  schedule  overtime  rates. 

Hours  of  Labour  at  Sea, 

7.  The  hours  of  labour  at  sea  shall  be  10^,  between  6  a.m.  and 
8  p.m. 

Overtime, 

8.  All  overtime  shall  be  paid  for  at  the  rate  of  one  shilling 
and  threepence  (Is.  3d.)  per  hour.  Overtime  sh^U  be  paid  at 
terminal  ports  after  5  p.m.  and  before  8  a.m.  for  stewards,  and 
for  cooks  after  6  p.m.  and  before  6  a.m. 

Holidays, 

9.  Public  holidays  shall  mean  and  include  Christmas  Day^ 
Boxing  Day,  New  Year's  Day,  Labour  Day,  Good  Friday,  Easter 
Monday,  Prince  of  Wales's  Birthday,  and  birthday  of  the  reigning 
sovereign ;  but  if  any  of  the  said  holidays  shall  fall  on  Sunday,  the 
following  day  shall  be  given  in  lieu  thereof  if  observed  as  a  holi- 
day. Holidays  shall  be  paid  for  whether  at  sea  or  in  port  if  they 
be  worked. 

Overtime  on  Sundays  and  Holidays. 

10.  When  vessels  arrive  in  port  on  Sundays  or  public  holidays, 
and  sail  again  the  same  day,  overtime  shall  be  paid  to  the  whole  of 
the  providore  department,  not  exceeding  in  all  eight  {^hillings  (88.)^ 
and  not  less  than  four  shillings  (4s.)  per  man. 

11.  (a.)  When  a  vessel  is  employed  in  running  an  excursion  on 
a  Sunday,  holiday,  or  any  public  holiday  not  specified  in  the  sche- 
dule, overtime  shall  be  paid  to  the  wh^le  of  the  providore  depart- 
ment for  the  time  occupied  by  such  excursion,  at  the  rate  of  Is.  3d. 
per  man  per  hour,  but  not  less  than  4s.  per  man;    the  said  sum 
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of  48.  per  man  being  the  minimum  amount  to  be  paid  to  the  proYi- 
dore  department  for  the  time  so  employed  in  the  said  excursion. 

(b.)  In  the  event  of  an  excursion  not  being  run  by  a  vessel 
whose  providore  department  has  been  required  to  attend  on  duty 
to  be  employed  for  such  purpose,  overtime  shall  be  paid  to  the- 
whole  of  the  providore  department  of  such  ship  being  not  less  thai> 
5s.  per  man,  but  if  any  member  of  the  providore  department  should 
be  required  to  work  on  such  holiday  or  Sunday,  he  shall  be  paid  for 
all  time  worked  at  schedule  rates. 

(c.)  When  a  vessel  leaves  port  prior  to  6  p.m.  on  a  Sunday  or 
holiday,  having  been  in  port  the  previous  day,  each  member  of  the- 
providore  department  should  be  paid  not  less  than  three  shillings: 
(3s.).  In  the  event  of  any  of  the  said  members  working  time  that 
eiceeds  three  shillings  in  value,  such  excessive  time  shall  be  paid 
to  tho8o  eu) ployed  at  schedule  rates. 

(d.)  Scrubbing  out  on  Sundays  and  holidays  to  be  abolished 
unless  absolutely  necessary. 

Cadets. 

12.  Cadets  shall  include  and  mean  men  who  have  not  been 
or  served  at  sea  for  twelve  months.  Cadets  shall  serve  twelve 
months  at  seec  before  being  promoted,  but  shall  not  be  promoted 
to  full  rating  until  after  three  years'  service. 

Preference. 

13.  The  members  of  unions  affiliated  to  the  Federated  Cooks 
and  Stewards  of  New  Zealand  Industrial  Association  of  Workers 
shall  be  employed  in  preference  to  non-members,  provided  there  are- 
members  ready,  willing,  and  competent  to  be  employed. 

Linen, 

14.  Overtime  rates  shall  be  paid  at  terminal  ports  after  5  p.m. 
and  before  8  a.m.  for  taking  stores,  linen,  ice,  &C.,  on  boards  also 
for  putting  linen  on  shore  between  the  said  hours. 

Signing  off. 

15.  Twenty-fours  hours'  notice  on  either  side  shall  be  the  law 
of  discharge  in  the  port  where  the  ship  has  drawn  out  her  articles^ 
but  should  the  ship  be  laid  up  at  any  other  port  in  the  colony  the 
members  of  the  providore  department  may  accept  their  discharge 
with  wages  then  due,  but  shall  be  entitled  to  a  free  passage  back 
to  the  final  port.  Engagements  may  be  determined  in  the  cokmjr 
at  any  time  after  the  ship's  arrival  at  the  final  port  of  discharge 
in  the  colony,  consequent  on  the  completion  of  a  round  voyage,  by 
twenty-four  hours'  previous  notice  on  either  side;  all  notices  to* 
be  given  and  received  from  the  master  of  the  ship  only.  Any  man 
discharged  at  any  place  other  than  the  port  where  the  articles  are 
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drawn  out  shall  be  given  a  free  passage  back  by  the  first  vessel 
proceeding  to  the  hr.me  or  to  the  place  where  the  man  originally 
si  lipped.  Should  a  man  l)e  discharged  at  his  own  request  he  shall 
not  be  entitled  to  passage  back  to  his  final  port  or  to  the  port  where 
I  lie  articles  were  drawn  out. 

Accomm  odntion . 

16.  Proper  accommodation  shall  be  provided  for  cooks  and 
stewards  apart  from  any  passengers^  and  other  members  of  the 
crew,  and  no  such  accommodation  shall  be  used  by  passengers  in 
any  way  whatsoever. 


Award. 

In  the  Court  of  Arbitration  of  New  Zealand,  Northern  Industrial 
District. — In  the  matter  of  '*  The  Industrial  Conciliation  and 
Arbitration  Act,  1905,"  and  its  amendments:  and  in  the  matter 
of  an  industrial  dispute  between  the  Auckland  Cooks  and 
Stewards'  Industrial  Union  of  Workers  (hereinafter  called  "  the 
union  '*)  and  the  undermentioned  persons,  firms,  and  com- 
panies (hereinafter  called  *' the  employers*'):  — 

Northern  Steamship  Company,  Auckland. 
Settlers'  Steamship  Company,  Auckland. 
Northern  Union  Steam  Company,  Helensville. 
Leyland  O'Brien  Company  (Limited),  Auckland. 
Parker  Lamb  Company,  Auckland. 
J.  Harrison,  Aratapu. 

Kaipara  Steamship  Company  (Limited),  Helensville. 
Smith  and  McKenzie,  Auckland. 
A.  J.  Farmer,  Kawau. 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  '*  the 
Court  "),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  represen- 
tatives duly  appointed,  and  having  also  heard  such  of  the 
employers  as  were  represented  either  in  person  or  by  their  repre- 
sentatives duly  appointed,  and  having  also  heard  the  witnesses 
called  and  examined  and  cross-examined  by  and  on  behalf  of  the 
said  parties  respectively,  doth  hereby  order  and  award : — 

That,  as  between  the  union  and  the  members  thereof  and  the 
employers  and  each  and  every  of  them,  the  terms,  conditions,  and 
provisions  set  out  in  the  schedule  hereto  and  of  this  award  shah 
be  binding  upon  the  union  and  upon  every  member  thereof  and 
upon  the  employers  and  upon  each  and  every  of  them,  and  that 
the  said  terms,  conditions,  and  provisions  shall  be  deemed  to  be 
and  they  are  hereby  incorporated  in  and  declared  to  form  part  of 
this  award:   and,  further,  that  the  union  and  everv  member  thereof 
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and  the  employees  and  each  and  every  of  them  shall  respectively 
do,  observe,  and  perform  every  matter  and  thing  by  this  award 
and  by  the  said  terms,  conditions,  and  provisions  respectively 
required  to  be  done,  observed,  and  performed,  and  shall  not  do 
anything  in  contravention  of  this  award  or  of  the  said  terms,  con- 
ditions, and  provisions,  but  shall  in  all  respects  abide  by  and 
perform  the  same.  And  the  Court  doth  hereby  further  award, 
order,  and  declare  that  any  breach  of  the  said  terms,  conditions, 
and  provisions  set  out  in  the  schedule  hereto  shall  constitute  a 
breach  of  this  award,  and  that  the  sum  of  £100  shall  be  the  maxi- 
mum penalty  payable  by  any  party  or  person  in  respect  thereof. 
And  the  Court  doth  further  order  that  this  award  shall  take  effect 
from  the  1st  day  of  December,  1907,  and  shall  continue  in  force 
until  the  1st  day  of  June,  1909,  so  far  as  relates  to  the  provisions 
of  clause  5  hereof,  and  so  far  as  relates  to  all  the  other  provisions 
until  the  31st  day  of  December,  1908. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereto  been  put  and  affixed,  and  the  Judge  of  the  Court  hath  here 
unto  Ret  his  hand,  this  6th  day  of  November,  1907. 

W.  A.  Sim,  Judge. 

SCHBDULB. 

Classification  of  Steamers. 

1.  The  steamers  now  owned  by  the  several  employers  are  classi- 
fied as  follows:  — 

Class  A. — Northern  Steamship  Company's   *'  Rarawa.'' 
Class  B. — Northern  Steamship  Company's  *' Ngapuhi,"  "  Wha- 
katere,"    *' Clansman,"    *' Taniwha,"    *'Waimarie,"    '*Waitangi," 
*'Waiotahi,"    "Aupouri,"    "  Ngatiawa,"    '' Rotomahana.*'      Kai- 
para  Steamship  Company's  *'  Awarua  "  and  *'  Aotea.*' 

CUiss  G. — Northern  Steamship  Company^s  '*Muritai,"  '*Manga- 
papa,"  *' Chelmsford,"  **  Kanieri,"  **  Paeroa,"  ^*  Apanui," 
"  Weka."  Kaipara  Steamship  Company's  '*  Baroona,"  '*  Gos- 
ford,"  ''Sterling,"  ''Bell  Bird,"  "  Kawau."  Leyland  O'Brien 
Company's  "Stella."  W.  J.  Parker  and  another's  "  Akaroa " 
and  "Claymore."  Settlers'  Steamship  Company's  "  Kapanui," 
Kawau,"  "Gael,"  "  Kotiti,"  and  "Orewa."*A.  J.  Farmer's 
Daphne."      Smith  and  McKenzie's  "  Glenelg." 

2.  Any  other  steamers  to  which  the  provisions  of  this  award  shall 
at  any  time  hereafter  be  applicable  shall  be  classified  as  follows:  — 

Those  of  401  tons  net  register  and  over  shall  be  included  in 
Class  A. 

Those  of  151  tons  net  register  and  up  to  400  tons  net  register 
shall  be  included  in  Class  B. 

Those  of  150  tons  net  register  and  under  shall  be  included  in 
Class  C. 
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3.  If  any  steamer  shall  take  up  the  running  of  any  other  steamer 
of  a  higher  class  on  the  Onehunga-New  Plymouth  service,  such 
first-mentioned  steamer  shall  be  treated  as  belonging  to  such  higher 
class  while  so  employed. 

4.  If  any  steamer  shall  take  up  the  running  of  any  other 
steamer  of  a  higher  class  on  any  other  service  for  one  calendar 
month  or  more,  such  first-mentioned  steamer  shall  be  treated  as 
belonging  to  such  higher  class  while  so  employed. 

Provisions  as  to  Class  A. 

5.  Each  and  every  of  the  provisions  contained  in  the  award 
bearing  date  the  22nd  day  of  May,  1907,  made  in  the  industrial 
dispute  between  the  union  and  the  Union  Steamship  Company  of 
New  Zealand  (Limited),  shall  apply  in  respect  of  the  steamer  now 
included  in  Class  A,  and  also  in  respect  of  any  other  steamers 
which  shall  hereafter  be  included  in  that  class  and  shall  be  deemed 
to  be  incorporated  therein,  and  shall  bind  the  parties  hereto  as 
fully  and  effectually  as  if  all  the  said  provisions  had  been  set  forth 
at  length  herein. 

Wages, 

6.  The  following  shall  be  the  minimum  wages  to  be  paid  to  the 
several  classes  of  workers  hereinafter  specified,  that  is  to  say: — 
(a.)  In  steamers  included  in  Class  B :  Second  stewards,  £b  10s. 
per  calendar  month ;  stewards'  assistants,  £4  per  calendar  month ; 
fore-cabin  steward,  £4  per  calendar  month;  pantryman,  £4  per 
calendar  month;  chief  cook,  £10  per  calendar  month;  cooks' 
assistants,  £4  per  calendar  month ;  cadets,  £2  per  calendar  month. 
(b.)  In  steamers  included  in  Class  C  :  Stewards'  assistants,  £4  per 
calendar  month;  cooks,  £S  per  calendar  month;  cadets,  £2  per 
calendar  month,  (c.)  No  second  stewards  shall  be  recognised  unless 
three  or  more  stewards  cr  stewards'  assistants  (including  chief 
stewards)  are  employed. 

Sundays  and  Holidays  in  Ports. 

7.  On  all  steamers  at  ports  no  work  shall  be  done  on  Sundays 
and  the  following  holidays:  namely,  New  Year's  Day,  Good 
Friday,  Easter  Monday,  Labour  Day,  King's  Birthday,  Christmas 
Day,  and  Boxing  Day,  except  (^uch  as  is  necessary  to  prepare  meals 
or  cabins  for  those  members  of  the  crew  who  desire  their  meals 
and  sleep  on  board.  Any  other  time  worked  shall  be  paid  for  at 
overtime  rates. 

8.  When  a  vessel  arrives  at  a  terminal  port  on  Sundays  or 
holidays,  or  after  5  p.m.  on  other  days,  one  hour  is  to  be  allowed 
for  clearing  up  after  such  arrival,  provided  that  when  a  vessel 
arrives  during  a  meal-hour,  one  hour  is  to  be  allowed  after  such 
meal.     This  provision  shall  apply  to  cooks  as  well  as  stewards. 
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Hours  of  Work  in  Port, 

9.  (a.)  In  terminal  ports  when  a  vessel  has  been  in  port  over- 
night, the  hours  of  work  for  stewards  on  days  following  (but  not 
including  sailing-day)  shall  be  eight  (exclusive  of  meal-hours),  be- 
tween 7  a.m.  and  6  p.m. 

(6.)  Workers  told  off  to  attend  on  officers  and  assisting  in  the 
preparation,  cooking,  serving,  and  clearing  up  of  meals  for  officers 
and  crew  shall  do  so  without  payment  for  overtime. 

(c.)  All  members  of  the  providore  department  shall  work  as 
required  when  on  duty,  and  shall  be  liable  to  be  called  on  duty 
subject  to  the  provisions  herein  contained  as  to  payment  for  over- 
time. 

{d.)  For  cooks  the  hours  shall  be  twelve,  with  one  hour  for 
breakfast  and  one  hour  for  dinner.  The  twelve  hours  shall  be 
between  6  a.m.  and  7  p.m. 

(«.)  For  cook  and  steward  where  one  only  is  employed,  the  hours 
shall  be  ten  (exclusive  of  meal-hours),  between  6  a.m.  and  7  p.m. 

Hours  of  Work  cet  Sea, 

10.  The  hours  of  work  at  sea  to  be  curtailed  as  far  as  is  reason- 
ably consistent  with  a  due  regard  to  the  comfort  and  convenience 
of  passengers  and  crew,  and  the  efficient  upkeep  of  the  ships. 

Overtime, 

1 1 .  Subject  to  the  provisions  of  clause  9  hereof,  all  time  worked 
by  any  worker  in  excess  of  the  hours  hereinbefore  prescribed  shall 
be  paid  for  at  the  following  rates  :  Any  worker  whose  wage  is  £4  per 
month  or  more  shall  be  paid  not  less  than  Is.  per  hour.  Any  worker 
whose  wage  is  less  than  £4  per  month  shall  be  paid  not  less  than  8d. 
per  hour.  Any  worker  may  agree  with  his  employer  to  be  paid 
for  any  overtime  worked  by  him  in  time  off  in  lieu  of  money,  pro- 
vided a  proper  equivalent  in  time  off  be  given  to  such  worker. 

HolicUiys, 

12.  The  following  holidays  shall  be  granted  when  in  port:  viz., 
Christmas  Day,  Boxing  Day,  New  Year's  Day,  Labour  Day,  Good 
Friday,  Easter  Monday,  and  the  birthday  of  the  reigning  sovereign. 
If  any  of  these  holidays  fall  on  a  Sunday,  the  day  observed  as  a 
public  holiday  in  lieu  thereof  to  be  given  instead.  If  work  is  done 
in  port  on  any  of  these  diys,  overtime  shall  be  paid  at  the  rates 
fixed  by  this  award. 

Overtime  on  Sundays  and  Holidays. 

13.  (a.)  When  steamers  arrive  in  port  on  Sundays  and  holi- 
days, and  sail  again  the  same  day,  overtime  shall  be  paid  to  the 


822 

whole  of  the  providore  department  at  the  aforesaid  rates  for  the 
time  worked,  not  exceeding  in  all  8s.,  and  not  less  than  46.  Road- 
steads and  coastal  stations  excepted. 

(b.)  When  a  steamer  is  employed  in  running  an  excursion  on 
a  Sunday  or  a  public  holiday,  overtime  shall  be  paid  to  the  whole 
of  the  providoring  department  at  the  aforesaid  rates  for  the  time 
worked,  with  a  minimum  of  48.  per  man. 

(c.)  In  the  event  of  a  crew  being  ordered  to  attend  on  duty  to 
run  an  excursion  as  aforesaid,  and  the  excursion  shall  not  be  run, 
and  the  crew  are  told  they  are  not  required,  each  of  the  providoring 
department  shall  be  paid  the  above  minimum  amount. 

General  Clauses  as  to  Overtime. 

14.  (a.)  Overtime  shall  not  be  paid  on  steamers  engaged  in 
pleasure  cruises  and  excursions  extending  beyond  four  days,  if 
employers  provide  extra  hands  to  relieve  the  extra  pressure  of  work 
on  these  occasions. 

(b.)  Notwithstanding  anything  contained  herein,  overtime  shall 
not  be  allowed  for  work  necessary  for  the  safety  of  the  ship,  whether 
at  sea  or  in  port. 

Scrubbing-out, 

15.  Scrubbing-out  is  not  to  be  done  on  Sundays  or  holidays 
unless  it  is  absolutely  necessary. 

Cadets, 

16.  Cadets  shall  mean  boys  employed  in  the  providoring  depart- 
ment. Such  cadets  may  be  promoted  to  a  higher  rating,  and  be 
paid  the  wages  as  fixed  by  this  award  for  such  rating  whenever  the 
chief  steward  shall  consider  them  qualified  to  fulfil  the  duties  apper- 
taining to  such  higher  rating. 

Linen. 

17.  Overtime  rates  shall  be  paid  at  terminal  ports  after  5  p.m. 
and  before  8  a.m.  for  taking  stores,  linen,  ice,  (tc,  on  board,  also 
for  putting  linen  on  shore  between  the  said  hours. 

No  Discrimination. 

18.  (a.)  Employers  shall  not  discriminate  against  members  of 
the  union,  and  shall  not,  in  the  engagement  or  dismissal  of  men, 
or  in  the  conduct  of  their  business,  do  anything  directly  or  in- 
directly for  the  purpose  of  injuring  the  union. 

(b.)  Wlicn  members  ot  the  union  and  non-menibers  are  employed 
together  there  shall  be  no  distinction  loetween  them,  and  both  shall 
work  together  in  harmony  and  under  the  same  conditions,  and  shall 
receive*  equal  pay  for  equal  work. 
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Exem'ptions, 

19.  The  following  firms  and  companies  are  exempted  from  the 
operation  of  this  award  in  respect  of  the  steamers  now  owned  by 
them,  if  and  so  long  as  such  steamers  shall  be  employed  by  them 
respectively  under  the  same  conditions  as  existed  at  the  time  of  the 
hearing  of  this  dispute:  — 

Leyland  O'Brien  Company  (Limited). 
Smith  and  McEenzie. 
Parker-Lamb  Company. 

Scopt  of  Award, 

20.  This  award  shall  af  ply  only  to  employers  who  have  steamers 
running  from  AucJdaiid,  or  Onehunga,  or  Kaipara. 

Terms  of  Award, 

21 .  This  award  shall  come  into  force  on  the  1st  day  of  December, 
1907,  and,  so  far  as  relates  to  the  provisions  contained  and  incor- 
porated by  reference  in  clause  5  hereof,  shall  continue  in.  force  until 
the  1st  day  of  June,  1909,  and,  so  far  as  relates  to  all  the  other 
provisions  of  this  award,  shall  continue  in  force  until  the  31st  day 
of  December,  1908. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath  here- 
unto been  put  and  affixed,  and  the  Judge  of  the  said  Court  hath 
hereto  set  his  hand,  this  6th  day  of  November,  1907. 

W.  A.  Sim,  Judge. 


(1418.)  AUCKLAND  OPERATIVE  STONEMASONS. 

Claims  op  Union. 

The  matters  contained  in  the  various  clauses  which  appear  here- 
under:— 

Hours. 

1.  The  recognised  hours  of  labour  shall  be  forty-four  per  week 
— viz.,  from  8  a.m.  till  6  p.m.  on  the  first  five  days,  and  from 
8  a.m!  till  12  a.m.  on  Saturdays.  One  hour  shall  be  allowed  for 
dinner,  from  12  a.m.  till  1  p.m.  From  the  1st  May  till  the  Slst 
July  the  hours  of  labour  shall  be  from  8  a.m.  till  4.45  p.m.  on 
the  said  five  days,  in  which  case  three-quarters  of  an  hour  shall  be 
allowed  for  dinner,  from  12  a.m.  till  12.45  p.m. 

Wages. 

2.  All  journeymen  stonemasons  shall  receive  not  lees  than  Is.  6d. 
per  hour  on  all  work  contracted  for  after  the  coming  into  force  of 
this  award. 
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Piecework . 

» 

3.  No  piecework  other  than  kerb  and  turning  shall  be  allowed 
in  the  trade.  When  kerbs  are  worked  piecework  the  rates  for  such 
-work  shall  be,  per  foot:  6  in.,  Is.  3d.;  8  in.,  Is.  6d. ;  10  in., 
l8.  9d. ;  12  in.,  28. 

Overtime, 

4.  Overtime  shall  be  paid  for  at  the  rate  of  time  and  a  quarter 
for  the  first  four  hours,  and  time  and  a  half  afterwards.  Double 
time  shall  be  paid  for  the  following  holidays:  New  Year's  Day, 
£a8ter  Monday,  Labour  Day,  Boxing  Day,  Christmas  Day,  Good 
Friday,  and  Sundays. 

Under-rate  Men. 

5.  Any  journeyman  who  considers  himself  incapable  of  earning 
the  minimum  wage  may  be  paid  such  less  wage  as  may  from  time 
to  time  be  agreed  upon  in  writing  between  his  employer  and  the  pre- 
:8ident  or  secretary  of  the  union;  and  in  default  of  such  agree- 
ment within  twenty-four  hours  after  such  journeyman  has  applied 
in  writing  to  the  secretary  of  the  union  stating  Lis  desire  that  such 
wage  shall  be  agreed  upon,  then  such  wage  shall  be  fixed  in  writing 
by  the  Chairman  of  the  Conciliation  Board  for  this  industrial  dis- 
trict, upon  the  application  of  the  journeyman,  after  twenty-four 
hours'  notice  in  writing  to  the  secretary  of  the  union,  who  shall, 
if  he  so  desire,  be  heard  upon  such  application.  Any  journeyman 
whose  wage  shall  have  been  so  fixed  may  work  for  the  employer  at 
8uch  less  wage  for  six  months  thereafter,  and  after  the  expiration 
of  such  six  months  until  fourteen  days'  notice  in  writing  shall  have 
\xen  given  to  him  and  his  employer  by  the  secretary  of  the  union 
requiring  his  wage  to  be  again  fixed  as  aforesaid. 

Payment  of  Wages, 

'6.  Wages  shall  be  paid  weekly,  and  in  money,  wherever  the  work 
is  being  performed,  and  when  not  paid  in  the  employer's  time,  all 
time  exceeding  fifteen  minutes'  waiting  for  same  shall  be  paid  for 
:aa  provided  in  clause  4. 

Sanitary  Arrangement. 

7.  Employers  shall  provide  necessary  sanitary  conveniences  for 
tlieir  workmen. 

8.  Employers  shall  erect  suitable  sheds  for  their  employees. 

General  Conditions. 

9.  All  stonework  required  for  any  building,  with  the  exception 
-of  light  coring  and  templates,  shall  be  worked  and  fixed  by  stone- 
-masons  employed  by  the  builder,  or,  in  the  event  of  the  builder 
subletting  the  work,   the  Bi:bcontractor  must   supply  all   materiaU 
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labour,  and  plant  necessary  for  working,  fixing,  and  finishing  the 
work. 

10.  No  stonework  shall  be  deemed  light  coring  which  is  more 
than  9 J  in.  in  height.  Stonework  beyond  that  dimension  shall  In- 
fixed by  duly  qualified  stonemasons,  provided  such  are  available. 

11.  Cleaning-down,  pointing  joints,  or  anything  connected  with 
cut  stonework  which  requires  the  use  of  a  stonemason's  tools  shall 
be  done  by  masons  only. 

12.  When  a  workman  is  discharged,  or  at  the  completion  of 
any  work,  all  tools  shajl  be  sharpened  at  the  employer's  expense, 
or  the  workman  shall  be  paid  an  equivalent  in  money. 

Country  Work, 

13.  **  Country  work  ''  means  work  performed  by  a  journeyman 
or  apprentice  which  necessitates  his  lodging  elsewhere  than  at  his 
usual  place  of  abode. 

14.  Any  workman  or  apprentice  employed  upon  country  work 
shall  be  conveyed  by  his  employer  to  and  from  such  work  free  of 
charge,  or  his  tiavelling-expenses  going  to  and  returning  from  such 
work  shall  be  paid  by  his  employer,  but  once  only  during  the  con- 
tinuance of  the  work,  if  such  work  is  continuous  and  the  workman 
or  apprentice  is  not  in  the  meantime  recalled  by  his  employer.  The 
time  occupied  in  travelling  shall  be  paid  for  at  the  ordinary  rate, 
but  no  workman  shall  be  paid  more  than  an  ordinary  day's  wage 
for  any  day  occupied  by  him  in  travelling,  although  the  hours 
occupied  may  exceed  eight,  unless  he  is  upon  the  same  day  occupied 
in  working  for  his  employer.  When  the  distance  requires  work- 
men employed  upon  country  work  to  sleep  away  from  their  homes, 
an  additional  allowance  of  15  per  cent,  upon  the  amount  of  their 
wages  for  the  time  so  occupied  shall  be  paid  to  them,  and  their 
-employer  shall  also  provide  them  with  tents  or  other  suitable  sleep- 
ing accommodation. 

Suburban  Work. 

15.  When  the  work  to  be  performed  is  distant  more  than  a  mile 
and  a  half  from  the  Chief  Post-ofl5ce  in  the  City  of  Auckland,  the 
workman  shall  be  paid  at  the  ordinary  rate  for  the  time  reasonably 
occupied  in  walking  to  and  from  such  work,  provided  he  shall  not 
"be  paid  for  the  time  occupied  in  walking  the  first  mile  and  a  half 
from  the  said  Post-office.  But  in  the  event  of  anv  workuian  resid- 
ing  within  a  mile  and  a  half  from  such  work,  he  shall  not  be  paid 
for  the  time  occupied  in  travelling  thereto.  When  the  work  is 
more  than  three  miles  from  the  Chief  Post-ofiice,  the  employer  shall 
provide  a  conveyance,  or  pay  tram  or  train  fares;  but  by  whatever 
means  he  is  conveyed  the  workman  shall  be  paid  for  all  time 
travelling  by  such  conveyance  before  7.30  a.m.  or  after  5  p.m.  from 
the  1st  May  until  the  31st  July,  and  before  7.30  a.m.  or  after  5.30 
p.m.  from  the  1st  August  until  the  30th  April. 
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Preference, 

16.  The  members  of  the  union  shall  have  preference  of  employ- 
ment in  term;^  of  clause  usually  adopted  by  the  Court  of  Arbitra- 
tion. 

Apprentices. 

17.  Nothing  in  this  statement  shall  alter  any  agreements  Hith 
apprentices  engaged  prior  to  this  date.  All  apprentices  shall  be 
legally  indentured  for  a  term  of  five  years.  If  any  employer  from 
unforeseen  cause  be  unable  to  fulfil  his  obligations  to  an  appren- 
tice, it  shall  be  lawful  for  such  apprentice  to  complete  his  term 
with  another  emplo3'er,  but  should  his  original  employer  regain 
his  predisposition  his  obligation  to  his  apprentice  shall  be  renewed. 
The  proportion  of  apprentices  to  journeymen  shall  not  exceed  one 
apprentice  to  every  three  journeymen  or  fraction  thereof.  The 
wages  to  be  paid  to  apprentices  for  the* first  year  shall  be  7s.  Gd., 
second  year  12s.  6d.,  third  year  17s.  6d.,  fourth  year  £1  28.  6d., 
and  fifth  year  £1  7s.  6d.  per  week. 

Term  of  Engagement. 

18.  It  shall  be  necessary  for  an  employer  to  give  a  journeyman 
one  hour's  notice  prior  to  his  dismissal,  and  it  shall  be  necessary  for 
a  journeyman  to  give  his  employer  one  hour's  notice  that  he  is  about 
to  leave  his  employment. 


Award. 

In  the  Court  of  Arbitration  of  New  Zealand,  Northern  Industrial 
District. — In  the  matter  of  *'The  Industrial  Conciliation  aud 
Arbitration  Act,  1905,"  and  its  amendments;  and  in  the  matter 
of  an  industrial  dispute  between  the  Auckland  Operative  Stone- 
masons' Industrial  Union  of  Workers  (hereinafter  called  "  the 
union  ")  and  the  undermentioned  persons,  firms,  and  companies 
(hereinafter  called  *'the  employers''):  — 

Auckland    Builders   and    Contractors*    Industrial    Union    of 

Employers. 
Auckland  City  Corporation. 
James  Colebourne,  builder,  Devon  port. 
D.  Fallon,  contractor,  Auckland. 
Grayson  Bros.,  builders,  Mary  Street,  Mount  Eden. 
Thomas  Harkins,  builder,  Ponsonby  Road,  Auckland. 
J.  T.  Julian,  builder,  Cook  Street.  Auckland. 
J.  D.  Jones,  builder,  Hobson  Street,  Auckland. 
J.  Moody,  builder.  Marine  Parade,  Auckland. 
Malcolm  and  Ferguson,  contractors,  Auckland. 
R.  H.  McCallum,  builder,  Devonport. 
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Murdoch  McLean,  contractor,  Queen  Street,  Auckland. 

Philcox  and  Son,  contractors,  Devonport. 

James  Ferguson,  contractor,  Custom  Street,  Auckland. 

James  Williams,  quarryman,  Penrose. 

John  Irwin,  contractor,  Avondale. 

Traj-es  Bros.,  contractors,  Albert  Street,  Auckland. 

W.  Parkinson,  monumental  mason,  Victoria  Street,  Auckland. 

Frank  Harris  and  Co.,  monumental  masons,  Wellesley  Street,. 

Auckland. 
J.  Bouskill,  monumental  mason,  Symonds  Street,  Auckland. 
McNab   and   Mason,    monumental   masons,    Symonds   Street, 

Auckland. 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  **  the 
Court  "),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  repre- 
sentatives duly  appointed,  and  having  also  heard  such  of  the 
employers  as  were  represented  either  in  person  or  by  their  represen- 
tatives duly  appointed,  and  having  also  heard  the  witnesses  called 
and  examined  and  cross-examined  by  and  on  behalf  of  the  said 
parties  respectively,  doth  hereby  order  and  award:  — 

That,  as  between  the  union  and  the  members  thereof  and  the 
employers  and  each  and  every  of  them,  the  terms,  conditions,  and 
provisions  set  out  in  the  schedule  hereto  and  of  this  award  shall 
be  binding  upon  the  union  and  upon  every  member  thereof  and 
upon  the  employers  and  upon  each  and  every  of  them,  and  that 
the  said  terms,  conditions,  and  provisions  shall  be  deemed  to  be  and 
they  are  hereby  incorporated  in  and  declared  to  form  part  of  this 
award;  and,  further,  that  the  union  and  every  member  thereof 
and  the  employers  and  each  and  every  of  them  shall  respectively 
do,  observe,  and  perform  every  matter  and  thing  by  this  award 
and  by  the  said  terms,  conditions,  and  provisions  respectively 
required  to  be  done,  observed,  and  performed,  and  shall  not  do 
anything  in  contravention  of  this  award  or  of  the  said  terms,  con- 
ditions, and  provisions,  but  shall  in  all  respects  abide  by  and  per- 
form the  same.  And  the  Court  doth  hereby  further  award,  order, 
and  declare  that  any  breach  of  the  said  terms,  conditions,  and 
provisions  set  out  in  the  schedule  hereto  shall  constitute  a  breach 
of  this  award,  and  that  the  sum  of  £100  shall  be  the  maximum 
penalty  payable  by  any  party  or  person  in  respect  thereof.  And 
the  Court  doth  further  order  that  this  award  shall  take  effect  from 
the  1st  day  of  December,  1907,  and  shall  continue  in  forc^  until 
the  3l8t  day  of  December,  1909. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereto  been  put  and  affixed,  and  the  Judge  of  the  Court  hath  here- 
unto set  his  hand,  this  25th  day  of  October,  1907. 

W.  A.  Sim,  Judge. 
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SCHEDULE. 

Hours  of  Work. 

1.  The  recognised  hours  of  labour  shall  be  forty-four  per  week — 
viz.,  from  8  a.m.  till  6  p.m  ou  the  first  five  days,  and  from  8  a.m. 
till  12  noon  on  Saturdays.  One  hour  shall  be  allowed  for  dinner, 
from  12  noon  till  1  p.m.  From  the  Ist  May  till  the  Slst  July  the 
iLOurs  of  labour  shall  be  from  8  a.m.  till  4.45  p.m.  on  the  said  five 
days,  in  which  case  three-quarters  of  an  hour  shall  be  allowed  for 
dinner,  from  12  noon  till  12.45  p.m. 

Rates  of  Wages. 

2.  All  journeymen  stonemasons  shall  receive  not  less  than  Is.  6d. 
per  hour  on  all  work  contracted  for  after  the  coming  into  force  of 
this  award.  • 

Piecework. 

3.  No  piecework  other  than  kerb  and  turning  shall  be  allowed 
in  the  trade.  When  kerbs  are  worked  piecework  the  rates  for  such 
work  shall  be,  per  foot:  6  in.,  Is.  3d.;  8  in.,  Is.  6d. ;  10  in.. 
Is.  9d.;    12  in.,  2s. 

Overtime. 

4.  Overtime  shall  be  paid  for  at  the  rate  of  time  and  a  quarter 
for  the  first  four  hours,  and  time  and  a  half  afterwards.  Double 
time  shall  be  paid  for  the  following  holidays  :  New  Year's  Day, 
Easter  Monday,  Labour  Day,  Boxing  Day,  Christmas  Day,  Good 
Friday,  and  Sundays. 

Under-rate  Workers. 

5.  (a.)  Any*worker  who  considers  himself  incapable  of  earning 
the  minimum  wage  fixed  by  this  award  may  be  paid  such  lower  wage 
as  may  from  time  to  time  be  fixed,  on  the  application  of  the  worker 
after  due  notice  to  the  union,  by  the  Chairman  of  the  Conciliation 
Board  or  such  other  person  as  the  Court  may  from  time  to  time 
appoint  for  that  purpose  if  the  worker  resides  within  twenty  miles 
of  the  Chief  Post-office  in  the  City  of  Auckland,  and  in  all  other 
cases  by  the  Stipendiary  Magistrate  of  the  district  where  such 
worker  resides,  or  such  other  person  as  the  Court  may  from  time  to 
time  appoint  for  that  purpose;  and  such  Chairman,  Magistrate, 
or  other  person  in  so  fixing  such  wage  shall  have  regard  to  the 
worker's  capability,  his  past  earnings,  and  such  other  circum- 
stances^ as  such  Chairman,  Magistrate,  or  other  person  shall  think 
fit  to  consider,  after  hearing  such  evidence  and  argument  as  the 
union  and  such  worker  shall  offer,  and  upon  granting  such  a  permit 
the  Chairman,  Magistrate,  or  other  person  shall  forward  notice 
thereof  to  the  Inspector  of  Factories. 

(b.)  Whenever  occasion  arises  for  so  fixing  a  worker's  wage  it 
shall  be  fixed   for  such  period   not  exceeding  six  months  as  such 
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ChairmaD,  Magistrate,  or  other  person  shall  determine,  and  after 
the  expiration  of  the  said  period  until  fourteen  days'  notice  shall 
have  been  given  to  such  worker  by  the  secretary  of  the  union 
requiring  him  to  have  his  wage  again  jBxed  in  manner  prescribed  by 
this  clause :  Provided  that  in  the  case  of  any  person  whose  wage  is 
so  fixed  by  reason  of  old  age  or  permanent  disability  it  may  be 
fixed  for  such  longer  period  as  such  Chairman,  Magistrate,  or  other 
person  shall  think  fit. 

(c.)  Notwithstanding  the  foregoing  it  shall  be  competent  for  n. 
worker  to  agree  with  the  president  or  secretary  of  the  union  upon 
such  wage  without  having  the  same  so  fixed. 

(d.)  It  shall  be  the  duty  of  the  union  to  give  notice  to  the 
Inspector  of  Factories  of  every  agreement  made  with  a  worker 
pursuant  hereto. 

(«.)  It  shall  be  the  duty  of  an  employer  before  employing  a 
worker  at  such  lower  wage  to  examine  the  permit  or  agreement  by 
which  such  wage  is  fixed. 

Payment  of  Wages. 

6.  Wages  shall  be  paid  weekly  and  in  money  wherever  the  work 
is  being  performed,  and  when  not  paid  in  the  employer's  time  all 
time  exceeding  fifteen  minutes'  waiting  for  same  shall  be  paid  for 
as  provided  in  clause  4. 

Sanitary  Arrangements, 

7.  Employers  shall  provide  necessary  sanitary  conveniences  for 
their  workers. 

Sheds. 

8.  Employers  shall,  whenever  it  is  reasonably  practicable,  erect 
suitable  sheds  for  the  use  of  their  workers. 

General  Conditions. 

9.  All  stonework  required  for  any  building,  with  the  exception 
of  light  coring  and  templates,  shall  be  worked  and  fixed  by  stone- 
masons employed  by  the  builder,  or,  in  the  event  of  the  builder 
subletting  the  work,  the  subcontractor  must  supply  all  material^ 
labour,  and  plant  necessary  for  working,  fixing,  and  finishing  the 
work. 

10.  No  stonework  shall  be  deemed  light  coring  which  is  more 
than  9J  in.  in  height.  Stonework  beyond  that  dimension  shall 
be  fixed  by  duly  qualified  stonemasons,  provided  such  are  available. 

11.  Cleaning-down,  pointing  joints,  or  anything  connected  with 
cut  stonework  which  requires  the  use  of  a  stonemason's  tools  shall 
be  done  by  masons  only. 

12.  When  a  workman  is  discharged,  or  at  the  completion  of  any 
work,  all  tools  shall  be  sharpened  at  the  employer's  expense,  or  the 
workman  shall  be  paid  an  equivalent  in  money. 
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Country  Work, 

13.  **  Country  work  *'  means  work  performed  by  a  journeyman 
or  apprentice  which  necessitates  his  lodging  elsewhere  that  at  his 
usual  place  of  abode. 

14.  Any  workman  or  apprentice  employed  upon  country  work 
«hall  be  conveyed  by  his  employer  to  and  from  such  work  free  of 
charge,  or  his  travelling-expenses  going  to  and  returning  from 
such  work  shall  be  paid  by  his  employer,  but  once  only  during  the 
continuance  of  tJie  work  if  such  work  is  continuous  and  the  work- 
man or  apprentice  is  not  in  the  meantime  recalled  by  his  employer. 
The  time  occupied  in  travelling  shall  be  paid  for  at  the  ordinary 
rate,  but  no  workman  shall  be  paid  more  than  an  ordinary  day's 
wage  for  any  day  occupied  by  him  in  travelling,  although  the 
hours  occupied  may  exceed  eight,  unless  he  is  upon  the  same  day 
occupied  in  working  for  his  employer.  When  the  distance  requires 
workmen  employed  upon  country  work  to  sleep  away  from  their 
homes  an  additional  allowance  of  15  per  cent,  upon  the  amount 
of  their  wages  for  the  time  so  occupied  shall  be  paid  to  them,  and 
their  employer  shall  also  provide  them  with  tents  or  other  suitable 
^leepi ng  accommodation . 

Suburban  Work. 

15.  When  the  work  to  be  performed  is  distant  more  than  a  mile 
and  a  half  from  the  Chief  Post-office  in  the  City  of  Auckland,  the 
workman  shall  be  paid  at  the  ordinary  rate  for  the  time  reasonably 
occupied  in  walking  to  and  from  such  work,  provided  he  shall  not 
be  paid  for  the  time  occupied  in  walking  the  first  mile  and  a  half 
from  the  said  Chief  Post-office.  But  in  the  event  of  any  workman 
residing  within  a  mile  and  a  half  from  such  work  he  shall  not  be 
paid  for  the  time  occupied  in  travelling  thereto.  When  the  work  is 
more  than  three  miles  from  the  Chief  Post-office  the  employer  shall 
provide  a  conveyance,  or  pay  tram  or  train  fares;  but  by  whatever 
means  he  is  conveyed  the  workman  shall  be  paid  for  all  time  travel- 
ling by  such  conveyance  before  7.30  a.m.  or  after  5  p.m.  from  the 
Ist  May  until  the  31st  July,  and  before  7.30  a.m.  or  after  5.30  p.m. 
from  the  Ist  August  until  the  30th  April. 

ApprentictB. 

16.  The  proportion  of  apprentices  to  journeymen  shall  not 
exceed  one  apprentice  to  every  three  journeymen  or  fraction  of 
three. 

17.  An  employer  taking  an  apprentice  to  learn  the  trade  shall 
be  deemed  to  undertake  the  duty  which  he  agrees  to  perform  as  a 
duty  enforceable  under  this  award,  and  shall  pay  such  apprentice 
not  less  than  the  undermentioned  rates  of  wages :  namely,  For 
the  first  year,  7s.  6d.  per  week;  second  year,  128.  6d.  per  week; 
third  year,  17s.  6d.  per  week;    fourth  year,  £1  28.  6d.  per  week; 
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fifth  year,  £1  78.  6d.  per  week.  Provided  that  the  wages  at  present 
paid  to  apprentices  shall  continue  to  be  paid  to  all  who  previous  to 
the  coming  into  force  of  this  award  have  served  their  time  of  pro- 
bation. 

18.  The  period  of  apprenticeship  shall  be  five  years,  but  three 
months'  probation  shall  be  allowed  the  first  employer  of  any 
apprentice  to  determine  his  fitness,  such  three  months  to  be  in- 
<2luded  in  the  period  of  apprenticeship.  The  obligation  of  the 
apprentice  to  serve ^uis  employer  shall  be  deemed  to  be  a  duty 
•enforceable  under  tiiis  award. 

19.  At  the  end  of  the  period  of  apprenticeship  the  employer 
shall  give  the  apprentice  a  certificate  to  show  that  he  has  served 
his  apprenticeship.  Should  the  employer  at  any  time  before  the 
termination  of  the  apprenticeship  wish,  for  any  reason,  to  dispense 
with  the  services  of  the  apprentice,  he  shall  give  him  a  certificate 
for  the  time  served  and  procure  him  another  employer  carrying  on 
business  within  a  reasonable  distance  of  the  original  employer's 
place  of  business,  who  will  continue  to  teach  the  apprentice,  to  pay 
him  the  wages  prescribed  by  this  award  according  to  the  total 
length  of  time  he  has  served,  and  generally  to  perform  the  obliga- 
tion of  the  original  employer :  Provided  that  it  shall  not  be 
obligatory  upon  an  employer  to  find  the  apprentice  another  em- 
ployer if  Ue  shall  so  misconduct  himself  as  to  entitle  the  employer 
to  discharge  him,  but  he  shall  give  him  a  certificate  covering  the 
time  actually  served. 

20.  An  employer  taking  an  apprentice  shall  give  notice  thereof 
and  of  the  name  of  the  apprentice  to  the  Inspector  of  Factories 
within  one  week  after  the  expiration  of  the  period  of  probation; 
and  an  employer  transferring  an  apprentice  to  another  employer 
shall  give  notice  of  such  transfer  to  the  Inspector  within  one  week 
thereof. 

21.  An  employer  shall  not  be  deemed  to  discharge  his  duty 
towards  his  apprentice  if  he  fails  to  keep  him  at  work  owing  to 
slackness  of  work,  but  such  slackness  may  form  a  proper  ground 
for  transferring  him  to  a  master  willing  to  undertake  the  respon- 
sibility of  teaching  him. 

22.  When  an  apprentice  is  discharged  for  cause  the  employer 
shall  send  notice  of  the  discharge  and  of  the  cause  thereof  to  the 
Inspector  of  Factories. 

23.  Existing  arrangements  with  or  relating  to  apprentices  now 
serving  any  employer  may  continue,  provided  that  any  employer 
wishing  any  such  arrangements  to  continue  shall  forward  the  names 
of  his  present  apprentices  to  the  Inspector  of  Factories  within  one 
month  after  the  filing  of  this  award. 

Preference. 

24.  If  and  so  long  as  the  rules  of  the  union  shall  permit  any 
person  who  is  of  good  character  and  sober  habits  now  employed  in 
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the  trade  in  this  industrial  district,  and  any  person  residing  or 
who  may  hereafter  reside  in  this  industrial  district,  and  who  is  of 
good  character  and  sober  habits,  to  become  a  member  of  the  union 
upon  payment  of  an  entrance  fee  not  exceeding  5s.  and  of  sub- 
sequent contributions  not  exceeding  6d.  (whether  payable  weekly  or 
not)  per  week,  upon  a  written  application  of  the  person  so  desiring 
to  join,  without  ballot  or  other  election,  then  and  in  such  case  and 
thereafter  employers  shall  employ  members  of  the  union  in  pre- 
ference to  non-members,  provided  that  there  *are  members  of  the 
union  equally  qualified  with  non-members  to  perform  the  particular 
work  required  to  be  done  and  ready  and  willing  to  undertake  it. 
This  clause  shall  not  interfere  with  engagements  legally  subsisting 
between  employers  and  non-unionists  at  the  date  of  this  award , 
and  any  employer  may  continue  to  employ  any  journeyman  then 
legally  employed  by  him  as  heretofore,  although  such  journeyman 
may  not  be  a  member  of  the  union.  This  clause  shall  apply  to  all 
places  within  ten  miles  of  a  place  where  a  book  is  kept  in  terms  of 
the  next  clause. 

25.  The  union  shall  keep  at  the  office  of  the  Inspector  of  Fac- 
tories or  such  other  place  as  the  Court  may  by  order  appoint,  in 
the  City  of  Auckland,  and  also  at  some  convenient  place  within 
one  mile  of  the  Chief  Post-office  at  each  other  town  where  preference 
is  intended  to  be  claimed,  a  book  to  be  called  the  "  employment- 
book,"  wherein  shall  be  entered  the  names  and  exact  addresses  of 
all  members  of  the  union  for  the  time  being  out  of  employment  in 
the  city  or  town  in  which  suca  book  is  kept,  with  a  description  of 
the  branch  of  the  trade  in  which  each  member  claims  to  be  pro- 
ficient, and  the  names,  addresses,  and  occupations  of  every  employer 
by  whom  such  member  shall  have  been  employed  during  the  pre- 
ceding one  year.  Immediately  upon  such  member  obtaining  em- 
ployment a  note  thereof  shall  be  entered  in  such  book.  The 
executive  of  the  union  shall  use  their  best  endeavours  to  verify  all 
the  entries  contained  in  such  book,  and  the  union  shall  be  answer- 
able as  for  a  breach  of  this  award  in  case  anv  entry  therein  shall 
in  any  particular  be  wilfully  false  to  the  knowledge  of  any  officer 
of  the  union  or  in  case  the  executive  of  the  union  shall  not  have 
used  reasonable  endeavours  to  verify  the  same.  Such  book  shall 
be  open  to  every  employer  without  fee  or  charge  at  Auckland  during 
office  hours  if  kept  at  the  office  of  the  Inspector  of  Factories,  and 
otherwise  and  at  other  localities  at  all  hours  between  8  a.m.  and 
5  p.m.  on  every  working-day  except  Saturday,  and  on  that  day 
between  the  hours  of  8  a.m.  and  noon.  If  the  union  shall  fail  to 
keep  such  employment-book  in  the  manner  prescribed  by  this  clause, 
then  and  in  such  case,  and  so  long  as  such  failure  shall  continue, 
any  employer  may,  if  he  shall  so  think  fit,  employ  any  person  or 
persons,  whether  a  member  of  the  union  or  not,  to  perform  the 
particular  work  required  to  be  done,  notwithstanding  the  for^oinjr 
provisions.  Notice  by  advertisement  in  the  New  Zealand  Herald 
and  AueMavd  Evening  Star  newspapers,   published   in   Auckland, 
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and  in  a  local  newspaper  oirculating  at  any  other  town»  shall  be 
given  by  the  union  of  the  respei^tive  places  where  such  employment- 
book  is  kept,  and  of  any  change  in  such  place.  The  preference 
hereinbefore  given  shall  not  apply  to  employers  at  any  ^uch  other 
town  unless  a  branch  of  the  union  has  been  established  and  is 
maintained  there. 

26.  When  members  of  the  union  and  non-members  are  employed 
together  there  shall  be  no  distinction  between  members  and  non* 
members,  and  both  shall  work  together  in  harmony  and  under  the 
same  conditions,  and  shall  receive  equal  pay  for  «qual  work. 

Term  of  Engagement, 

27.  It  shall  be  necessary  for  an  employer  to  give  a  journeyman 
one  hour's  notice  prior  to  his  dismissal,  and  it  shall  be  necessary 
for  a  journeyman  to  give  his  employer  one  hour's  notice  that  he 
is  about  to  leave  his  employment. 

Monumental  MaMons*  Work. 

28.  The  provisions  of  this  award  shall  not  apply  to  any  monu- 
mental masons'  work  or  ai^  work  properly  incidental  thereto. 

Scope  of  Award. 

29.  This  award  shall  not  apply  to  any  employers  in  the  Poverty 
Bay  district,  which  lies  outside  a  line  drawn  from  the  East  Cape 
along  the  main  range  to  the  boundary  of  the  Wellington  Industrial 
District. 

Term,  of  Award, 

30.  This  award  shall  come  into  force  on  the  1st  day  of  December, 
1907,  and  shall  continue  in  force  until  the  31st  day  of  December, 
1909. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereunto  been  put  and  affixed,  and  the  Judge  of  the  said  Court  hath 
hereto  set  his  hand,  this  25th  day  of  October,  1907. 

W.  A.  Sim,  Judge. 

MEMORANDUM. 

This  award  embodies,  with  some  slight  alterations,  the  demands 
of  the  union.  These  demands  were,  after  some  consideration, 
agreed  to  by  the  Auckland  Builders'  Union  of  Employers,  and  a 
letter  written  to  the  union  communicating  this  agreement.  Not- 
withstanding this,  some  representatives  of  the  employers'  union 
appeared  at  the  hearing  and  objected  to  some  of  the  demands.  The 
monumental  masons  appeared  at  the  hearing  and  objected  to  the 
demands,  but  the  builders  outside  the  Builders'  Association  did 
not  appear  at  the  hearing. 

W.  A.  Sim,  Judge. 

1907— 03— Awaxds. 
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'        (1419J  AUCKLAND  CABPENTBRS  AND  JOINKRS. 

Claims  OP  Union. 

■ 

Hours  of  Work. 

.         '  •    ■         - 

1.  ExclBPT  1X8  mentioned  in  clauBe  2  hereof,  the  recognised  hours 
of  work  of  journeymen  carpenters  and  joiners  shall  be  from  8  a.m. 
till  5  p.m.  on  every  week-day  except  Saturday  (one  hour  t»"  be 
allowed  on  each  such  day  for  dinner);  on  Saturdays  the  hours  o£ 
work  shall  be  from  8  a.m.  to  noon.  The  practice  of  working  forty- 
seven  hours  and  paying  for  forty-eight  may  be  observed  by  country 
builders  and  country  factories  only. 

2.  In  factories  in  which  the  whole  of  the  work  performed  by 
the  journeymen  carpenters  and  joiners  employed  is  performed  in 
the  factory  of  the  employer,  the  recognised  hours  of  work  shalT  be 
from  8  a.m.  to  5  p.m.  on  every  week-day  except  Saturday  (one 
hour  to  be  allowed  on  each  such  day  for  dinner)  ^  on  Saturdays  the- 
hours  of  work  shall  be  from  8  a.m.  to  noon. 

Overtime. 

3.  All  time  worked  beyond  the  recognised  hours  of  labour  as 
hereinbefore  mentioned  shall  be  considered  overtime,  and  shall  be 
paid  for  at  the  rate  of  time  and  a  quarter  for  time  worked  between 
the  hours  of  5  p.m.  and  8  p.m.,.  at  the  rate  of  time  and  a  half  for 
time  worked  between  the  hours  of  8  p.m.  and  midnight,  and  at 
thei  rate  of  double  time  between  the  hours  of  midnight  and  the  hours 
fixed  under  this  statement  for  conmiencing  the  ordinary  day's  work» 
and  at  the  rate  of  time  and  a  half  for  time  worked  between  the  hours 
of  12  (noon)  and  5  p.m.  on' Saturdays. 

4.  Work  performed  on  statutory  holidays  shall,  subject  to  the 
provisions  of  clause  6  hereof,  be  paid  for  at  the  rate  of  time  and  a 
quarter  between  8  a.m.  and  10  a.m.,  time  and  a  half  between 
10  a.m.  and  midnight,  and  double  time  between  midnight  and  the 
hours  fixed  under  this  award  for  conmiencing  work  on  an  ordinary 
day. 

5.  Holidays:  Christmas  Day,  New  Year's  Day,  Good  Friday, 
Easter  Monday,  Labour  Day,  and  reigning  sovereign's  birthday. 

6.  Double  time  shall  be  paid  for  any  work  performed  on  Sunday, 
Good  Friday,  and  Christmas  Day. 

Minimufn  Wages, 

7.  All  journeymen  carpenters  and  joiners  (except  as  hereinafter 
mentioned)  shall  be  paid  not  less  than  Is.  4d.  per  hour  for  any 
work  done  on  any  day  (other  than  the  days  mentioned  in  para- 
graphs 4  and  5  hertof)  during  the  recognised  hours  of  work. 

8.  Journeymen  carpenters  and  joiners  employed  in  any  factory 
in  which  the  whole  of  the  work  performed  by  such  carpenters  and 
joiners  employed  in  such  factory  is  performed  in  the  factory,  and 
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who  are  continuouslj  employed,   save  through  their  own  defanlt, 
for  full  time  for  every  work-day  in  any  one  week,  shall  be  paid 
not  less  than  at  the  rate  of  £2  Ids.  dd.  for  every  week's  work  of' 
forty-four  hours. 

Piecework. 

9.  Any  journeyman  carpenter  or  joiner,  through  old  age  or 
physical  defect  only,  who  may  desire  to  work  in  such  factory  upon 
auch  terms  and  conditions  as  to  pay  and  otherwise  as  shall  be 
agreed  upon  in  writing  between  such  journeyman  and  the  chairman 
and  secretary  of  the  union,  or,  in  default  of  such  agreement,  as' 
shall  be  fixed  by  the  Chairman  of  the  Conciliation  Board  for  this 
industrial  district  upon  the  application  of  such  journeyman,  after 
twenty-four  hours'  notice  in  writing  to  the  secretary  of  the  union, 
who  shall,  if  he  shall  so  desire,  be  heard  by  such  Chairman.  In 
places  distant  from  Auckland  the  office  of  the  Chairman  may  be 
exercised  by  any  person  nominated  by  the  Chairman.  It  shall  be 
the  duty  of  the  Chairman  to  report  the  granting  of  permit's  to  the 
Inspector  of  Factories.  The  number  of  men  who  shall  be  employed 
on  piecework  under  this  clause  by  any  employer  shall  not  at  any 
time  exceed  the  proportion  of  one  such  man  to  every  three  men 
to  whom  the  ordinary  rate  of  wages  ik  paid  under  clause  8. 

Payment  of  Wages, 

10.  All  wages  shall  be  paid  weekly,  either  on  the  work  or  at 
the  employer's  place  of  business,  but  wherever  paid  they  shall  be 
paid  to  the  journeyman  not  later  than  fifteen  minutes  after  leaving 
off  work  for  the  week. 

Under-rate  Workmen. 

11.  (a.)  Any  journeyman  who  considers  himself  incapable  of 
earning  the  minimum  wage  in  paragraphs  7  and  8  hereof  fixed 
may  be  paid  such  lower  wage  as  niay  be  from  time  to  time  fixed, 
on  the  application  of  the  employee  after  twenty-four  hours'  notice 
to  the  union,  by  the  Chairman  of  the  Conciliation  Board  or  such 
other  person  as  the  Court  may  from  time  to  time  appoint  for  that 
purpose,  and  such  Chairman  or  person  in  so  filing  such  wage 
shall  have  regard  to  the  journeyman's  capability,  his  past  earnings, 
and  such  other  circumstances  as  such  Chairman  or  person  may 
think  fit  to  consider,  after  hearing  such  evidence  and  argument  as 
the  union  and  employee  shall  offer,  and  upon  granting  such  a  permit 
the  Chairman  or  other  person  shall  forward  notice  thereof  to  the 
Inspector  of  Factories. 

(6.):  Whenever  occasion  arises  for  so  fixing  an  employee's  wage 
it  fihaU  be  fixed  for  such  a  period  not  exceeding  six  months  as  such 
Chairman  or  other  person  shall  determine,  and  after  the  expiration 
of  the  said  period  until  fourteen  days'  notice  shall  have  been  given 
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to  him  hj  the  secretary  of  the  union  requiring  him  to  have  his  wage 
agaip  fixed  in  manner  prescribed  by  tibis  clause,  provided  that  in 
the  case  of  any  person  whose  wage  is  so  fixed  by  reason  of  old  age 
or  permanent  disability,  it  may  be  fixed  for  such  longer  period  as 
such  Chairman  or  other  person  shall  think  fit. 

(c.)  In  cases  at  a  distance  from  Auckland  the  office  of  the  Chair- 
man may  be  exercised  by  the  Stipendiary  Magistrate  who  sits  there, 
or  such  other  person  as  the  Court  may  from  time  to  time  appoint, 
and  an  appointment  to  hear  the  application  may  be  made  and  noti- 
fied by  the  Clerk  of  the  Court. 

(d.)  It  shall,  notwithstanding  the  foregoing,  be  competent  for 
an  employee  to  agree  with  the  president  or  secretary  of  the  union 
upon  such  wage  without  haying  the  same  so  fixed. 

(«.)  It  shall  be  the  duty  of  the  union  to  give  notice  to  the  In- 
spector of  Factories  of  every  agreement  made  with  an  employee 
pursuant  hereto. 

(/.)  It  shall  be  the  duty  of  an  employer  before  employing  a  man 
at  such  lower  wage  to  examine  the  permit  or  agreement  by  which 
such  wage  is  fixed. 

(g.)  The  proportion  of  under-rate  journeymen  not  to  be  more 
than  one  to  every  three  fully  paid  journeymen  employed. 

Suburban  Work, 

12.  Work  performed  elsewhere  than  at  the  shop  of  the  employer, 
and  over  two  miles  from  the  Grey  statute,  shall  be  considered 
suburban  work,  and  journe3rmen  employed  thereon  shall  be  allowed 
and  paid  for  the  time  reasonably  occupied  by  them  in  walking 
to  and  from  such  work,  or  they  shall  be  conveyed  to  and  frcmi  such 
work  at  the  cost  of  the  employers;  but  no  journeyman  residing 
less  than  two  miles  by  the  nearest  convenient  mode  of  access  for 
foot-passengers  from  the  place  where  the  work  is  to  be  performed, 
shall  be  entitled  to  the  allowance  mentioned  in  this  clause. 

13.  If  any  journeyman  is  required  to  use  the  ferry  for  the 
purpose  of  going  to  or  returning  from  any  place  outside  his  em- 
ployer's shop  where  the  work  is  to  be  performed,  his  fares  shall 
be  paid  by  his  employer.  Boats  to  be  used:  7.40  a.m.  boat  from 
Auckland;  return  by  6.10  p.m.  boat. 

Country  Work. 

14.  Work  performed  at  such  a  distance  from  the  shop  of  the 
employer  that  the  journeyman  employed  cannot  return  to  the  shop 
of  his  employer  or  to  his  own  place  of  abode  on  the  same  day  shall 
be  considered  to  be  country  work. 

15.  Every  journeyman  engaged  upon  country  work  shall  be 
paid  in  addition  to  his  ordinary  wages  a  further  sum  of  Is.  6d.  for 
every  day  while  he  is  so  employed,  or  shall  be  provided  with  suitable 
board  and  lodgings  at  employer's  cost,  and  his  travelling-expen 
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in  going  to  and  returning  from  such  work  shall  also  be  paid  by  his 
employer. 

16.  Notwithstanding  anything  in  this  award  contained,  any 
employer  and  his  journeyman  may  agree  that,  in  respect  of  any 
specified  country  work,  the  hours  of  work  shall  be  other  than  those 
hereinbefore  prescribed  without  payment  of  overtime,  but  so  that 
not  less  than  the  minimum  wages  per  hour  prescribed  in  this  award 
for  ordinary  work  shall  be  paid  to  such  journeyman. 

Tools t  die, 

17.  Where  work  is  performed  elsewhere  than  at  the  place  of 
business  of  an  employer,  he  shall  provide  upon  the  premises  where 
the  work  is  to  be  performed  a  properly  secured  place  for  the  tools 
of  the  journeymen  employed  upon  such  work  by  him,  and  he  shall 
also  provide  all  necessary  sanitary  conveniences  for  the  use  of  his 
journeymen. 

18.  Every  employer  shall  provide  and  keep  a  suitable  grind- 
stone on  the  job  for  the  use  of  his  journeymen,  and  every  journey- 
.man  shall  at  all  times  keep  his  tools  in  proper  order. 

19.  When  men  who  have  been  employed  for  not  less  than  two 
weeks  are  discharged,  two  hours  shall  be  allowed  them  to  put  their 
tools  in  order. 

Apprentices. 

20.  The  number  of  apprentices  shall  be  limited  to  one  to  every 
three  journeymen  employed  or  fraction  of  first  three.  Apprentices 
may  be  apprenticed  to  learn  a  particular  branch  or  branches  of 
the  trade,  or  to  learn  the  trade  generally.  If  to  learn  one  particular 
branch  only  the  period  of  apprenticeship  shall  be  four  years;  if  to 
learn  more  than  one  branch  the  period  shall  be  five  years.  Appren- 
tices hereafter  taken  shall  be  bound  by  one  or  other  of  the  modes 
hereafter  mentioned.  An  employer  taking  an  apprentice  shall 
give  notice  thereof  and  of  the  name  of  the  apprentice  to  the  In- 
spector of  Factories  within  one  week  after  the  expiration  of  the 
period  of  probation,  and  an  employer  transferring  an  apprentice 
to  another  employer,  whether  under  indentures  or  under  this  award, 
«hall  similarly  within  one  week  thereof  give  notice  of  such  transfer 
to  such  Inspector.  Unindentured  apprentices  who  are  now  in  em- 
ployment, and  whose  term  of  apprenticeship  commenced  prior  to 
the  6th  day  of  January,  1902,  may  complete  their  period  of  appren- 
ticeship in  terms  of  clause  21  of  the  award  of  that  date.  Inden- 
tured apprentices  shall  serve  out  their  term  of  apprenticeship 
pursuant  to  the  said  clause. 

21.  The  modes  of  binding  appretktices  are  as  follows,  either  of 
which  may  be  adopted  as  may  be  arranged:  — 

A.  By  instrument  in  writing  duly  binding  the  parties,  in  the 
absence  of  which  the  parties  shall  be  deemed  to  have  entered  into 
the  following  agreement : — 
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B.  By  taking  the  apprentice  hereunder  without  writing,  subject 
to  the  folio  wing,  conditions: — ; 

(a.)  Any  employer  taking  an  apprentice  hereunder  shall  be 
deemed  4:.o. undertake  the  duty  which  he  agrees  to  perform  as  a  duty 
enforceable  under  this  award,  and  shall  pay  the  apprentice  the  rate 
of  wages  herein  provided. 

(b.)  At  the  end  of  the  period  of  apprenticeship  the  employer 
shall  give  the  apprentice  a  certificate  to  show  that  he  has  served 
his  apprenticeship.  Should  the  eniployer  at  any  time  before  the 
termination  of  the  apprenticeship  wish  for  any  reason  to  dispense 
with  the  service  of  the  apprentice,  he  shall  give  him  a  certificate 
for  the  time  served,  and  procure  him  another  employer  carrying 
on  business  within  a  reasonable  distance  of  the  original  employer's 
place  of  business,  who  will  continue  to  teach  the  apprentice,  to 
pay  him  the  wages  prescribed  by  this  award  according  to  the  total 
length  of  time  he  has  served,  and  generally  to  perform  the  obliga- 
tions of  the  original  employer.  Provided  that  it  shall  not  be  obliga- 
tory upon  an  employer  to  find  the  apprentice  another  employer  if 
he  shall  so  misconduct  himself  as  to  entitle  the  employer  to  discharge 
him,  but  he  shall  give  him  a  certificate  covering  the  time  actually 
served. 

(c.)  An  employer  shall  not  be  deemed  to  discharge  his  duty 
towards  his  apprentice  if  he  fails  to  keep  him  at  work  owing  to 
slackness  of  work,  but  such  slackness  may  form  a  proper  ground 
for  transferring  him  to  a  master  willing  to  undertake  the  responsi- 
bility of  teaching  him. 

(d.)  When  an  apprentice  is  discharged  for  cause,  the  employer 
shall  send  notice  of  the  discharge  and  the  cause  thereof  to  the  In- 
spector of  Factories. 

Period  of  Probation . 

22.  Any  employer  before  taking  a  youth  as  an  apprentice  shall 
be  entitled  to  employ  him  for  three  months  on  probation.  If  at 
the  end  of  such  probation  the  employer  shall  continue  to  employ 
such  youth,  then  such  youth  shall  be  legally  apprenticed  under  the 
provisions  of  this  award,  and  in  such  case  the  said  period  of  three 
months  shall  be  reckoned  as  part  of  the  period  of  apprenticeship 
prescribed  by  this  award.  This  shall  only  apply  to  the  first  em- 
ployer. 

Wages  for  Apprentices, 

23.  Wages  to  be  paid  to  apprentices  shall  be  as  follows:  During 
the  first  year  of  apprenticeship,  not  less  than  7s.  6d.  per  week ; 
during  the  second  year,  not  less  than  12s.  6d.  per  week;  during 
the  third  year,  not  leas  than  17s.  6d.  per  week;  during  the  fourth 
year,  not  less  than  £1  2r.  6d.  per  week  ;  during  the  fifth  year,  not 
less  than  £1  7s.  6d.  per  week. 
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24.  If  and  so  long  as  the  rUles  of  the  union  shall  permi%  <ny 
person  who  is  of  good  character  and  sober  habits  now  employed  In 
the  trade  in  this  industrial  district,  and  any  person  residing  or 
who  may  hereafter  reside  in  this  industrial  district,  and  who  is  of 
good  character  and  sober  habits,  to  become  a  member  of  the  union 
upon  payment  of  an  entrance  fee  not  exceeding  58.,  and  of  subse- 
quent contributions  not  exceeding  6d.  (whether  payable  weekly  or 
otherwise)  per  week,  upon  'a  written  application  of  the  person  so 
desiring  to  join,  without  ballot  or  other  election,  then  and  in  such 
case  and  thereafter  employers  shall  employ  members  of  the  union 
in  preference  to  non-members,  provided  that  there  are  members  of 
the  union  equally  qualified  with  non-members  to  perform  the  parti- 
cular work  required  to  be  done  and  ready  and  willing  to  undertake 
it.  This  clause  shall  not  interfere  with  engagements  legally  sub- 
sisting between  employers  and  non-unionists  at  the  date  of  this 
award,  and  any  employer  may  continue  to  employ  any  journeyman 
then  legally  employed  by  him  as  heretofore,  although  such  journey- 
man may  not  be  a  member  .of  the  union.  This  clause  shall  apply  to 
all  places  within  ten  miles  of  a  place  where  a  book  is  kept  in  tej^ms 
of  the  next  clause. 

25.  The  union  shall  keep  at  the  office  of  the  union  or  such  other 
■  place  as  the  Court  may  by  order  appoint  in  the  City  of  Auckland, 

and  also  at  some  convenient  place  within  a  mile  of  the  Chief  Post- 
offices  at  each  other  town  where  preference  is 'intended  to  be  claimed, 
a  book  to  be  called  the  "employment-book,"  wherein  shall  be 
entered  the  names  and  exact  addresses  of  all  members  of  the  union 
for  the  time  being  out  of  employment,  with  a  description  of  the 
branch  of  trade  in  which  each  member  claims  to  be  proficient,  and 
the  names,  addresses,  and  occupations  of  every  employer  by  whom 
such  member  shall  have  been  employed  during  the  preceding  one 
year.  Immediately  upon  such  member  obtaining  employment  a 
note  thereof  shall  be  entered  in  such  book.  The  executive  of  the 
union  shall  use  their  best  endeavours  to  verify  all  entries  contained 
in  such  book,  and  the  union  shall  be  answerable  as  for  a  breach  of  this 
award  in  case  any  entry  therein  shall  in  any  particular  be  wilfully 
false  to  the  knowledge  of  any  officer  of  the  union,  or  in  case  the 
executive  of  the  union  shall  not  have  used  reasonable  endeavours 
to  verify  the  same.  Such  book  shall  be  open  to  every  employer, 
without  fee  or  charge,  at  Auckland  during  office  hours  if  kept  at 
the  office  of  the  Inspector  of  Factories ;  and  otherwise,  and  other 
localities,  at  all  hours  between  9  a.m.  and  5  p.m.  on  every  working- 
day  except  Saturday,  and  on  that  day  between  the  hours  of  9  a.m. 
and  1  p.m.  If  the  union  shall  fail  to  keep  such  employment-book 
in  the  manner  provided  by  this  clause,  then,  and  in  such  case,  and 
as  so  long  as  such  failure  shall  continue,  any  employer  may,  if  he 
shall  so  think  fit,  employ  any  person  or  persons,  whether  a  member 
of  the  union  or  not,  to  perform  the  particular  work  required  to 
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be  done,  notwithstanding  the  foregoing  proTisions.  Notice  by  ad- 
Tertisement  in  the  Vtw  Zealand  Herald  and  Auckland  Evening  Star 
newspapers  published  in  Auckland,  and  in  a  local  newspaper  circu- 
lating at  any  other  town,  shall  be  given  by  the  union  of  the 
respective  places  where  such  employment-book  is  kept,  and  of  any 
change  in  such  place.  The  preference  hereinbefore  given  shall  not 
apply  to  employers  at  any  such  other  town  unless  a  branch  of  the 
union  has  been  established  and  is  maintained  there. 

26.  When  members  of  the  union  and  non-members  are  employed 
together,  then  there  shall  be  no  distinction  between  members  and 
non-members,  and  both  shall  work  together  in  harmony  and  under 
the  same  conditions,  and  shall  receive  equal  pay  for  equal  work 

27.  The  union  shall  also  cause  to  be  entered  correctly  in  such 
book  the  names  and  addresses  of  all  men  in  respect  of  whom  k  wage 
less  than  the  minimum  wage  shall  from  time  to  time  be  fixed  under 
the  provisions  of  this  award,  and  the  amount  of  such  wage  for  which 
each  such  man  shall  be  entitled  to  work. 

PieceiDork, 

28.  With  the  exception  as  mentioned  in  clause  9,  no  piecework 
to  be  allowed  in  the  trade. 

Definition. 

29.  The  word  *' journeyman  "  or  ''journeymen"  shall,  when- 
ever used  in  this  award,  mean  a  journeyman  carpenter  or  journey- 
man carpenter  and  joiner,  or  journeymen  carpenters  or  journeymen 
carpenters  or  joiners,  as  the  case  may  require,  and  shall  not  include 
any  other  journeyman  or  journeymen  employed  by  uny  employer; 
and  the  word  "employer"  shall  be  deemed  to  mean  and  include 
any  firm,  partnership,  or  company  of  employers. 


Award. 

In  the  Court  of  Arbitration  of  New  Zealand,  Northern  Industrial 
District. — In  the  matter  of  ''The  Industrial  Conciliation  and 
Arbitration  Act,  1905,"  and  its  amendments;  and  in  the  matter 
of  an  industrial  dispute  between  the  Amalgamated  Society  of 
Carpenters  and  Joiners,  Auckland  Branch,  Industrial  Union  of 
Workers  (hereinafter  called  "  the  union ")  and  the  under- 
mentioned persons,  firms,  and  companies  (hereinafter  called 
**  the  employers  ")  : — 

The  Auckland  Builders    and  Contractors'  Industrial  Union 

of  Employers. 
Agan  and  Co.,  Coombes  Arcade,  house  agents  and  builders. 
Adams,  W.,  Ponsonby  Road,  builder. 
Alison,  T.,  Devonport,  builder. 
Auckland  Electric  Tramway  Company. 
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Brown»  Thompson,  Queen  Street,  builder. 

Beecroft,  J.,  Jeryois  Road,  Ponsonby,  builder. 

Bloomfield,  H.,  Mount  Eden,  builder. 

Bruce,  J.,  Auckland,  builder. 

BrookB  and  Inger,  Devonport,  builders. 

Barribell,  W.  H.,  Newton  Hotel,  builder. 

Brennan,  J.,  Church  Street,  Onehunga,  builder. 

Blott,  F.,  Victoria  Avenue,  Eden  Terrace,  builder. 

Bodlej  and  Co.,  Ehyber  Pass,  builders. 

Bennett  and  Warbrick,  Devonport,  builders. 

Banks,  — ,  Lake  iioad,  Takapuna,  builder. 

Brown,  E.,  Arney  Street,  Newton,  builder. 

Bartley,  C,  Richmond  Road,  builder. 

Barr,  R.,  Onehunga,  builder. 

Bailey  and  Lowe,  Customs  Street  West,  boatbuilders. 

Blakey,  W.,  Shortland  Street,  builder. 

Bennett,  A.,  Hobson  Street,  builder. 

Bradley,  S.,  Princes  Street,  Onehunga,  builder. 

Bambury,  J.  W.,  Ramarama  Road,  Epsom,  builder. 

Beetham,  M.,  Devonport,  builder. 

Baldock,  M.,  ^psom  builder. 

Beamish,  J.,  Marine  Parade,  Ponsonby,  builder. 

Brown,  H.  W.,  Customs  Street  West,  boatbuilder. 

Bailey,  C,  jun.,  Customs  Street  West,  boatbuilder. 

Bland,  C,  Richmond  Street,  Glenmore,  builder. 

Bodle,  J.  D.,  Hinemoa  Road,  Ponsonby,  builder. 

Buckley,  W.,  Williamson's  Avenue,  builder. 

Calvert,  F.,  Manukau  Road,  Parnell,  builder. 

Coldham,  C.  W.,  Church  Street,  Onehunga,  builder. 

Currie,  J.,  Wood  Street,  Ponsonby,  builder  and  architect. 

Carter,  F.,  St.  Mary's  Road,  Ponsonby,  builder. 

Cheeseman,  W.,  Rocky  Nook,  builder. 

Calvert,  — ,  Gladstone  Road,  Parnell. 

Coslett  and  Sons,  Ponsonby,  joiners. 

Colwell,  — ,  Williamson  Avenue,  builder. 

Copsey  and  Villiers,  Avondale,  builders. 

Colwell,  W.,  Welleslcy  Street,  builder. 

Clarke,  W.  A.,  Surrey  Crescent,  builder. 

Crocombe,  C,  Bellwood,  Mount  Roskill,  builder. 

Chappell,  S.  E.,  Paice  Avenue,  Mount  Roskill,  builder. 

City  Council,  per  H.  W.  Wilson. 

Craig,  J.  J.,  Queen  Street,  builders. 

Coulburn,  J.,  Devonport,  builder. 

Collier,  — ,  Eden  Terrace,  builder. 

Cowan,  W.,  Grafton  Road,  builder. 

Campbell- Eh renfried  (Limited),  Albert  Street,  builders. 

Cashinore  Bros.,  Ponsonby,  timber -merchants. 

Deverell,  — ,  O'Neill  Street,  Ponsonby,  builder. 

Donovan,  Alfred,  Richmond  Road,  builder. 
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Dempsey,  J.»  JN&wiuarket,  builder. 

Davis,  Dayid,  Ponsonbj  Road,  builder. 

Denize,  J.,  Inkerman  Street,  builder.  . 

Doone,  R.,  Riohmond  Avenue,  builder. 

Devon  port  Ferry  Company. 

Edwards,  -^,  Norman's  Hill,  Onehunga,  builder. 

Eton,  J.  W.,  Belmont  Terrace,  Remuera,.  builder. 

Ellison,  T.  J.,  Manukau  Road,  Parnell,  builder. 

Evans,  M.,  Ponsonby,  builder. 

Fordyce,  A.  B.,  Mount  Eden,  builder. 

Flewellen,  B.,  Birkenhead,  builder. 

Ferguson  and  Dean,  Auckland,  builders. 

Ferro-Concrete  Company,  Queen  Street. 

Frankham,  Clem,  Bond  Street,  builder. 

Fallon,  D.,  Auckland,  builder. 

Franklin,  J.,  Arch  Hill,  builder. 

Foster,  — ,  Grey  Lynn,  builder. 

Foster  Bros.,  Disraeli  Street,  Grey  hyrm,  builders. 

Flemming,  - — ,  Epsom,  builder. 

Farrow,  E.  0.,  Princes  Street,  builder. 

Frankham,  Charles,  Jervois  Road,  builder. 

Freeman,  H.,  John  Street,  Bellwood,  builder. 

Freeman,  — ,  Eden  Terrace,  builder. 

Grey,  H.,  England  Street,  builder. 

Grey,  W.,  Surrey  Hills,  builder. 

Groves,  A.,  Mount  Roskill,  builder. 

Grey,  S.,  Hobson  Street,  builder. 

Gavin,  W.  H.,  Ellerslie,  builder. 

Grey,  J.,  Newton  Road,  builder. 

Gedye,  F.,  Parnell,  builder. 

Gillman,  T.  R.,  Onehunga,  builder. 

Great  Northern  Brewery,  Khyber  Pass,  brewers. 

Gouk,  G.,  Hargreaves  Street,  Ponsonby,  shipbuilders. 

Hadfield,  — ,  Abercrombie  Street,  builder. 

Harvey,  S.,  Devonport,  builder. 

Harbour  Board,  Auckland. 

Hough,  J.,  Haslett  Street,  builder. 

Hanson,  T.,  Milton  Road,  Mount  Roskill,  builder. 

Hill,  J.,  St.  Mary's  Road,  builder. 

Hovell  and  Hamon,  Ponsonbv,  builders. 

Harris,  E.,  Auckland,  builder. 

Halliday,  Mount  Roskill,  builder. 

Howe,  G.,  New  North  Road,  Grey  Lynn,  builder. 

Hatcher,  G.,  Mount  Roskill,  builder. 

McAdams,  Chesterfield,  Mount  Roskill,  builder. 

Holmes,  A.  J.,  Wynyard  Road,  Mount  Eden,  builder. 

Hewson,  J.  W.,  Seafield  View  Road,  builder. 

Hewson,  W.,  Mount  Eden,  builder. 

Hart,  — ,  DeVonport,  builder. 
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Hannan,  J.  H.,  Victoria  Street,  draper. 
HamoQ  and  Sons,  Gladstone  Street,  builders. 
Henderson,  — ,  Esplanade  Road,  Mount  Eden,  builder. 
Harkins,  Tole  Street,  Ponsonby,  tinsmith. 
Hanson,  A.,  Brixton  Road,  Mount  Roskill,  builder. 
Hemming,  H.,  Ramarama  Road,  Epsom,  builder. 
Henderson  and  Pollard,  Mount  Eden,  joiners. 
Henderson,  A.,  Customs  Street  West,  shipbuilder. 
Heller,  H.,  Old  Mill  Road,  Mount  Eden,  builder. 
Hiscock,  — ,  Kingsland,  builder. 
Hulbert,  J.  W.,  Lake  Road,  Northcote,  builder. 
Ireland  Bros.,  Epsom,  builders. 
Julian,  J.  T.,  Arney  Road,  Bemuera,  builder. 
Jones,  G.,  Carlton  Gore  Road,  builder. 
Jones,  H.  W.,  Wyndham  Street,  builder. 
James,  G.  H.,  Upper  Queen  Street,  builder. 
Jack,  D.,  Glasgow  Street,  builder. 
Jones,  J.  A.,  Onehunga,  builder. 
James,  E.  R.,  Richmond  Road,  Ponsonby,  builder. 
Kauri  Timber  Company. 
Keats,  J.  H.,  Victoria  Street  East,  builder. 
.  Keyes,  W.,  Milton  Road,  Mount  Roskill,  builder. 
Kay,  R.,  Parliament  Street,  builder. 
Kelly,  W.,  Avondale,  builder. 

Kennedy,  — ,  New  Bond  Street,  Arch  Hill,  builder. 
Lloyd,  J.  F.  D.,  Ponspnby,  builder. 
Logan,  Devonport,  builder. 
Little  Bros.,  Hobson  Street,  builders. 
Langton,  E.,  Norman's  Hill,  Onehunga,  builder. 
Logan,  R.,  Customs  Street  West,  Auckland,  shipbuilder. 
Logan  Bros.,  Railway  Wharf,  Auckland,  shipbuilders. 
Lane,  T.  M.,  and  Son,  Mechanics'  Bay,  shipbuilders. 
Mead  and  Son,  Vulcan  Lane,  joiners. 
Mathieson,  — ,  Ponsonby,  builder. 
Matthews,  E.,  Ponsonby  Road,  builder. 
McCallum,  R.  H.,  Devonport,  builder. 
Macfarlane,  Peter,  Walters  Road,  Mount  Roskill,  builder. 
Massey  and  Laurie,  Vulcan  Lane,  builders. 
Miller  and  McKay,  Devonport,  builders. 
Masefield,  J.,  Birkenhead,  builder. 
Moor,.W.,  Great  North  Road,  builder. 
Morris,  E.,  Eden  Terrace,  builder. 
Mundy,  W.  J.,  Ireland  Street,  builder. 
Moody,  J.,  Marine  Parade,  Ponsonby,  builder. 
Morris,  H.,  O'Neil  Street,  Ponsonby,  builder. 
Moody,  H.,  Mount  Roskill  Road,  builder. 
Malcolm  and  Ferguson,  Abbott  Street,  Mount  Eden,  builders. 
Moor,  T.,  jun.,  Morningside,  builder. 
Moor,  T.,  Great  North  Road,  builder. 
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Matthews,  F.,  Poneonby,  builder. 

Mansell,  H.,  East  Street,  Newton,  builder. 

Manson,  J.,  Williamson  Avenue,  Grey  Lynn,  builder. 

MargatOB,  H.,  Epsom,  builder. 

Murray  and  Rowe,  Grey  Lynn,  builders. 

Muir,  J.,  Otahuhu,  b*  ilder.  ^ 

Morton  and  Hunt,  Onehunga,  builders. 

Martin,  R.  W.,  Arch  Hill,  builder.  • 

Macklow  Bros.,  Mechanics'  Bay,  builders. 

Mackay  and  Dudley,  Mount  Roskill,  builders. 

Mclnstrey,  Lee,  Wangauui  Avenue,  builder. 

Mantill,  J.  T.,  Arnold  Street,  Grey  Lynn,  builder. 

Moslem,  G.,  Sununer  Street,  Ponsonby,  builder. 

McLeod,  J.  A.  Wanganui  Avenue,  Ponsonby,  builder. 

McLeod,  J.,  North  Shore,  builder. 

McLeod,  F.,  Richmond  Road,  builder. 

McLeod,  H.,  Richmond  Road,  builder. 

McLean,  Murdoch,  Mount  Albert,  builder. 

McKemish,  A.,  Newton,  builder. 

McLeod,  A.,  Princes  Street,  Onehunga,  builder. 

Nelson,  W.  F.,  Mount  Roskill,  builder. 

Nerheny,  P.  J.,  Grey  Street,  builder. 

Newson  and  Campling,  Sentinel  Road,  Ponsonby,  builder. 

Nicol,  G.,  Customs  Street,  Auckland,  builder. 

Northern  Steamship  Company,  Auckland. 

Norris,  — ,  Devonport,  builder. 

Oliver,  J.  H.,  Devonport,  builder. 

Orr,  J.,  Mount  Eden,  builder. 

O'Connell,  J.,  Auckland,  builder. 

Postles  and  Hemus,  Burwood,  Princes  Street,  builder. 

Punch  and  Barber,  Victoria  Street,  builders. 

Peacock  and  Hampton,  Remuera,  builders. 

Philcox  and  Son,  Devonport,  builders. 

Paterson  and  Son,  Park  Avenue,  builders. 

Percy,  T.,  Parnell,  builder. 

Pellew,  J.  H.,  Crummer  Road,  builder. 

Pitts,  H.,  Birkdale,  builder. 

Pelham,  J.  C,  Albert  Street,  builder. 

Price,  W.,  Symonds  Street,  builder. 

Premier  Joinery-works,  per  Mr.  Walker. 

Porter,  F.,  Richmond  Avenue,  builder. 

Pollard,  E.  V.,  Clonburn  Road,  Remuera,  builder. 

Phillips,  G.  H.,  Stokes  Road,  Mount  Eden,  builder. 

Peek,  George,  Ellerslie,  builder. 

Picking,  — ,  Avondale,  builder. 

Percy,  T.,  Manukau  Road,  Parnell,  builder. 

Palmer,  G.  H.,  Ardmore  Road,  Ponsonby,  builder. 

Porter  and  Buckley,  Brown  Street,  Ponsonby,  builders. 

Reidy,  J.  W.,  Hepburn  Street. 
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Reidy  W.y  Mount  Albert,  builder. 

Reid,  C.y  Mount  Roskill  Road,  builder. 

Rogers   and  Son,  Ponsonby  Road,  builders. 

Reid,  W.  S.,  King  Street,  Arch  Hill,  builder. 

Robinson  Bros.,  Brown  Street,  Ponsonbj,  builders. 

Roberts  and  Reardon,  Haslett  Street,  Eden  Terrace,  bvilders. 

Reardon,  M.,  Anglesea  Street,  Ponsonby,  builder. 

Reardon,  J.,  Eingsland,  builder. 

Russell,  J.,  Otahuhu,  builder. 

Rathbone  and  Manson,  Rocky  Nook,  builders. 

Rush,  A.,  Murdock  Road,  Grey  Lynn,  builder. 

Reardon,  T.,  Anglesea  Street,  builder. 

Rich  and  Co.,  Fort  Street,  builders. 

Skinner,  E.,  Onehunga,  builder. 

Smith,  J.,  Birkenhead,  builder. 

Souster,  R.  J.,  Victoria  Street,  builder. 

Stoupe,  W.,  Onehunga,  builder. 

Swift,  W.,  Upper  Queen  Street,  Onehunga,  builder. 

Sayers,  W.,  Onehunga,  builder. 

Smith,  W.  S.,  Crummer  Road,  builder. 

Smith,  G.,  Mount  i^den  Road,  builder. 

Smith,  A.,  Eden  Terrace,  builder. 

Smith,  H.  W.,  Customs  Street,  joiner. 

Stephenson  and  Son,  Beresford  Street,  builders. 

Smith,  J.,  Mount  Smart,  Onehunga,  builder. 

Stokes,  J.,  Trafalgar  Road,  Onehunga,  builder. 

Snelling  Bros.,  Survey  Crescent,  Arch  Hill,  builders. 

Stack,  H.  R.,  Norman  Street,  Rocky  Nook,  builder. 

Shannon,  R.  H.,  Pollen  Street,  Grey  Lynn,  builder. 

Sanderson,  J.,  c/o  Mr.  Douglas,  Ramarama  Road,  Epsom, 

builder. 
Stevenson,  G.,  Customs  Street,  builder. 
Savage,  J.  H.,  Devonport,  builder. 
Seagar  Bros.,  Customs  Street,  Auckland,  builders. 
Sentch,  A.,  Haslett  Street,  Eden  Terrace,  builder. 
Skinner  and  Son,  Swanson  Street,  builders. 
Steward,  H.,  Epsom,  builder. 
Seed,  G.  H.,  Auckland,  builder. 
Taupo  Totara  Timber  Company,  Onehunga,  builders. 
Ihompson  and  Grey,  Ponsonby,  builders. 
Thompson,  W.,  Ponsonby,  builder. 
Thorpe,  W.,  Grey  Lynn,  builder. 
Terrell,  S.,  Onehunga,  builder. 
Taylor,  R.,  Wellesley  Street,  builder. 
Wright,  H.,  Ponsonby,  builder. 
While,  Samuel,  and  Son,  Customs  Street,  builders. 
Wooller,  G.,  Seafield  View  Road,  builder. 
Watson,  A.  R.,  Devonport,  builder. 
Wilkinson,  W.,  Arch  Hill,  builder. 
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Waitemata  Sawmills,.  Auckland,  builders. 

William,  J.,  Onehunga^  builder. 

Wanacke,  C.  F.,  View  Road,  Mount  Edea. 

Wjlie  and  Bagnell,  Upper  Queen  Street,  builders. 

Wright,  F.,  Ponsonby,  builder. 

Wardell,  R.,  Epsom,  builder. 

Watson,  A.,  Wanganui  Avenue,  Ponsonby,  builder. 

Wood,  A.  H.,  Mount  Roskill,  builder. 

Walters,  J.,  Mount  Roskill,  builder. 

Wright,  F.,  Mount  Roskill  Road,  builder. 

Walker,  Joseph,  Campbell  Road,  Grey  Lynn,  builder. 

Williams,  T.  E.,  E'psom,  builder. 

White,  — ,  Penrose,  builder. 

Jackson,  J.  B.,  Hackett  Street,  Ponsonby,  builder. 

Farrell,  J.,  and  Son,  Anglesea  Street,  Ponsonby,  builders. 

Hay,  — ,  Onehunga,  builder. 

Collins,  — ,  Point  Chevalier,  builder. 

Brooks,  — ,  Ardmore  Road,  Ponsonby,  builder. 

Little  and  Little,  Jersey  Street,  builders. 

Madaford,  — ,  Kingsland,  builder. 

Aratapu — 

Mead,  S.,  builder. 
Aoroa — 

Heron,  T.,  builder. 
Cambridge — 

Cooper,  P.,  builder. 

Crickett,  — ,  builder. 

Cate,  — ,  builder. 

Christie,  J.,  builder. 

Dav^',  E.,  builder. 

Giles,  H.,  builder. 

Hogan,  W.,  builder. 
Coromandel — 

Eraser,  — ,  builder. 
Dargaville — 

Spiers,  W.,  builder. 
Drury — 

Dixon,  J.  .W,  builder. 
Huntly— 

Elliott,  J.,  builder. 
Helensville — 

Beecroft,  A.,  builder. 
Hikurangi — 

Develin,  A.,  builder. 

Reed,  J. 
Hamilton — 

Aislabie,  W.  R.,  builder. 

Brickon,  E.,  builder. 

Brown,  J.  T.,  builder. 


Hardy  and  Potts,  builders. 
La  Trobe,  P.  M.,  builder. 
Marcroft,  F.,  builder. 
Morse,  R.,  builder. 
Wilson  Bros.,  btiilders. 
White,  W.  J.,  builder. 


Hovell,  C,  builder.' 
Dunn,  — ,  builder. 


Wallace,  T.,  buildei*. 
Wright,  G.' 


Brown  and  Co.,  joiners. 
Burgess  Bros.,  builders. 
Chappell,  Thomas,  Builder. 
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Coombes,  R.,  builder. 
Cojle  and  Jolley,  builders. 
Carter  and  Ross,  builders. 
Evans,  T.,  builder. 
Ellis  and  Burnand,  joiners. 
Elliott,  B.,  builder. 
Frear,  J.,  builder. 
Haisman,  T.,  builder. 
Hayter  Bros.,  builders. 
Hayes,  W.,  builder. 
Jack,  George,  builder. 
Lorrigan  k  Tinkler,  builders. 
.  McKay,  H.,  builder. 
McKihiion  k  Miller,  builders. 
Murray,  B.,  builder. 
Morris  and  Emmett,  builders. 
M<»rrison,  A.,  builder. 
Potts,  Fred,  builder. 
Paton,  J.,  builder. 
Russell  k  Bignell,  builders. 

Hukanui — 

Salmon,  J.,  builder. 

Huntly— 

Greenshields,  ■  T . ,  builder . 
Goodson,  — ,  builder. 

Earangahake — 

Guthrie,  H.,  builder. 

iforrinsville — 

Watts,  C,  builder. 


Mangawhare — 

Jones,  A.,  builder. 
Mfeinsell,  — . 
Rise,  A. 

O'Hara,  J.,  builder. 
Roberts,  R.,  builder. 

Hotorua — 

Allsop  and  Co.,  builders. 
Buckland,  W.,  builder. 
Coppell,  W.,  builder. 
Coppell,  Ed.,  builder. 
Collins,  — ,  builder. 
Dalbeth,  J.,  builder. 
Dwyer,  — ,  builder. 
Elliott,  J.,  builder. 
iiAkVLn  k  MoCinley,  builders. 
Judge,  — ,  builder. 


Snell  Bros.,  builderd. 
Sidall)  Si.,  builder. 
Sheldon,  S.,  builder. 
Storer,  F.,  builds . 
Scott  and  Sons,  builders. 
Scott,  W.,  builder. 
Tarrant,  P.,  builder. 
Taylor,  R.,  builder. 
Terrell,  S.,  builder. 
Tucker,  J.,  builder. 
Vincent,  T.,' builder; 
Warr,  0.;,  builder. 
Wait,  R.,  builder. 
Wear,  J.,  builder. 
Wilson,  F.,  builder. 
Wright,  J-.,  buildeiL 
Webster,  — •,  builder. 
Wheeler,  A.,  builder. 
Wheeler  k  Irvine,  builders. 


Moir,  L.,  builder. 


Humphries,  — ,  builder. 

Sanderson,  0.,  builder. 
Sherson,  R.,  builder. 
Stieber,  — ,  huildej^. 
Taylor,  W.  H.,  builder. 


Eusabe,  — ,  builder. 
Lundon,  David,  builder. 
McEinley     and     MoCauly, 

builders. 
McFarlane,  J. ,  builder. 
Maofarlane,  W.,  builder. 
Morse,  B.,  builder. 
Page,  H.,  builder. 
Sloane  k  Bennett,  builders. 
Steel  Bros.,  builders. 
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Aaglan — 

Smith,  J.  W.,  builder. 

Matamata — 

Good  and  Gordon,  builders. 

Ngaruawahia — 

Carless,  T.,  builder. 
Henderson,  D.,  builder. 

Omaha — 

Darrach,  D.,  builder. 

Paeroa — 

Craig,  S.,  builder. 
Fitzpatrick,  — ,  builder. 
Fitch,  — ,  builder. 
Forrest,  W.,  timber-merchant. 

Te  Aroha— 

Annon,  A.,  builder. 
Dudley,  W.,  builder. 
Firth,  G.,  builder. 

Thames — 

Hay,  W.,  builder. 

Te  Kuiti— 

Mordent,  — ,  builder. 

Te  Awamutu — 

Rickett,  — ,  builder. 

Taupari — 

Wilson,  F.,  builder. 

Wharehine — 

Baldock,  F.,  builder. 

Wade— 

Bartlett,  W.  H.,  builder. 

Waikino — 

McEenzie,  D.,  builder. 
Waiuku — 

Howe,  — ,  builder. 

Waihi— 

EUerington,  — ,  builder. 
Hutchinson  k  Salt,  builders. 
Hunt,  R.,  builders. 

Whangarei — 

Alderton,  F.,  builder. 
Cutforth,  F.,  builder. 
Draper,  J.,  Isuilder. 
Forsjrthe,  J.,  builder. 
Harrison  and  Son,  joiners. 
Jones,  — y  builder. 
Kyte,  R.,  builder. 


Wheatmeyer,  — ,  builder. 
Potts  and  Vant,  builders. 


MoAndrews  &  Co.,  builders. 
Mettam,  G.  P.,  builder. 
Mettam,  CD.,  builder. 


Jennings,  D.,  builder. 
Mackey,  — ,  builder. 


Lamb  Bros.,  builders. 


Atkins,  — ,  builder. 
White,  T.  T.  T.,  builder. 
Whitheford,  D.,  builder. 


Markwick,  H.  J.,  builder. 


McRae  k  Donald,  builders. 

Palmer,  T.,  builder. 

Salt  and  Cameron,  builders. 

Ejrte,  C,  builder. 
Loyett,  C.,  builder. 
McPhe,  — ,  builder. 
Parks,  W.,  builder. 
Weaver,  — ,  builder. 
Williams,  — ,  builder. 
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The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  '^the 
Court  "),  haying  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  repre- 
sentatives duly  appointed,  and  having  also  heard  such  of  the 
employers  as  were  represented  either  in  person  or  by  their  repre- 
sentatives duly  -appointed,  and  having  also  heard  the  witnesses  called 
and  examined  and  cross-examined  by  and  on  behalf  of  the  said 
parties  respectively,  doth  hereby  order  and  award :  -  7 

That,  as  between  the  union  and  the  members  thereof  and  the 
employers  and  each  and  every  of  them,  the  terms,  conditions,  and 
provisions  set  out  in  the  schedule  hereto  and  of  this  award  shall 
be  binding  upon  the  union  and  upon  every  member  thereof  and 
upon  the  employers  and  upon  each  and  every  of  them,  and  that 
the  said  terms,  conditions,  and  provisions  shall  be  deemed  to  ?je 
and  they  are  hereby  incorporated  in  and  declared  to  form  part  of 
this  award ;  and,  further,  that  the  union  and  every  member  thereof 
and  the  employers  and  each  and  every  of  them  shall  respectively 
do,  observe,  and  perform  every  matter  and  thing  by  this  award  and 
by  the  said  terms,  conditions,  and  provisions  respectively  required 
to  be  done,  observed,  and  performed,  and  shall  not  do  anything  in 
contravention  of  this  award  or  of  the  said  terms,  conditions,  and 
provisions,  but  shall  in  all  respects  abide  by  and  perform  the  same. 
And  the  Court  doth  hereby  further  award,  order,  and  declare  that 
any  breach  of  the  said  terms,  conditions,  and  provisions  set  out  in 
the  schedule  hereto  shall  constitute  a  breach  of  this  award,  and  that 
the  sum  of  £100  shall  be  the  maximum  penalty  payable  by  any 
party  or  person  in  respect  thereof.  And  the  Court  doth  further 
order  that  this  award  shall  take  effect  from  the  18th  day  of  Novem- 
ber, 1907,  and  shall  continue  in  force  until  the  31st  day  of  October, 
1910. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereto  been  put  and  affixed,  and  the  Judge  of  the  Court  hath  here- 
unto set  his  hand,  this  31st  day  of  October,  1907. 

W.  A.  Sim,  Judge. 

BOHBDULB. 

Hour 9  of  Work, 

1.  Except  as  mentioned  in  clause  2  hereof,  the  recognised  hours 
of  work  of  journeymen  carpenters  and  joiners  shall  be  from  8  a.m. 
till  5  p.m.  on  every  week-day  except  Saturday  (one  hour  to  be 
allowed  on  each  such  day  for  dinner);  on  Saturdays  the  hours  of 
work  shall  be  from  8  a.m.  to  noon.  The  practice  of  working  forty- 
seven  hours  and  paying  for  forty-eight  may  be  observed  by  the 
parties  desirous  of  observing  the  same. 

2.  In  factories  in  which  the  whole  of  the  work  performed  by  the 
journeymen  carpenters  and  joiners  employed  is  performed  in  the 
factory  of  the  employer,  the  recognised  hours  of  work  shall  be  from 
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7.30  a.m.  to  5  p.m.  on  every  week-daj  except  Saturday  (one  hovr 
to  be  allowed  on  eaoh  such  day  for  dinner) ;  on  Saturdays  the  hours 
of  work  shall  be  from  7.30  a.m.  to  noon. 

Overttme. 

3.  All  time  worked  beyond  the  recognised  hours  of  labour  as 
hereinbefore  mentioned  shall  be  considered  overtime,  and  shall  be 
paid  for  at  the  rate  of  time  and  a  quarter  for  time  worked  between 
the  hours  of  5  p.m.  and  8  p.m.,  at  the  rate  of  time  and  a  half  for 
time  worked  between  the  hours  of  8  p.m.  and  midnight,  and  at 
the  rate  of  double  time  between  the  hours  of  midnight  and  the 
hours  fixed  under  this  award  for  commencing  the  ordinary  day's 
work,  and  at  the  rate  of  time  and  a  half  for  time  worked  between 
the  hours  of  12  (noon)  and  midnight  on  Saturdays. 

4.  Work  done  on  any  of  the  holidays  hereinafter  mentioned, 
except  Good  Friday  and  Christmas  Day,  shall  be  paid  for  at  the 
rate  of  time  and  a  quarter  between  8  a.m.  and  10  a.m.,  time  and  a 
half  between  10  a.m.  and  midnight,  and  double  time  between  mid- 
night and  the  hours  fixed  under  this  award  for  commencing  work  on 
an  ordinary  day. 

5.  Holidays:  Christmas  Day,  New  Tear's  Day,  Good  Friday, 
Easter  Monday,  Labour  Day,  and  reigning  sovereign's  birthday. 

6.  Double  time  shall  be  paid  for  any  work  done  on  Sunday,  Good 
Friday,  Christmas  Day. 

Wages. 

7.  All  journeymen  carpenters  and  joiners  (except  as  hereinafter 
mentioned)  shall  be  paid  not  less  than  Is.  4d.  per  hour  for  any 
work  done  on  any  day  other  than  the  days  mentioned  in  para> 
graphs  4  and  5  hereof,  during  the  recognised  hours  of  work. 

8.  Journeymen  carpenters  and  joiners  employed  in  any  factory 
in  which  the  whole  of  the  work  done  by  such  carpenters  and  joiners 
is  done  in  such  factory,  and  who  are  continuously  employed  save 
through  their  own  default  for  full  time  for  every  work-day  in  any 
one  week,  shall  be  paid  at  the  rate  of  not  less' than  £2  15s.  for 
every  week's  work  of  forty-seven  hours. 

Piecework. 

9.  Any  journeyman  carpenter  and  joiner  who  may  desire  to  work 
in  any  factory  upon  piecework  may  work  in  such  factory  upon  such 
terms  and  conditions  as  to  pay  and  otherwise  as  shall  be  agreed 
upon  in  writing  between  such  journeyman  and  the  chairman  and 
secretary  of  the  union;  or,  in  default  of  such  agreement,  as  shall  be 
fixed  by  the  Chairman  of  tiie  Conciliation  Board  for  this  industrial 
district,  upon  the  application  of  such  journeyman,  after  twenty- 
four  hours'  'notice  in  writing  to  the  secretary  of  the  union,  who 
shall,  if  he  shall  so  desire,  be  heard  by  such  Chairman.  In  plaoee 
distant  from  Auckland  the  ofiice  of  the  Chairman  may  be  exeroiaed 
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by  any  person  nominated  by  the  Chairman.  It  shall  be  the  duty 
of  the  Chairman  to  report  the  grAnting  of  permits  to  the  Inspector 
of  Factories.  The  number  of  men  who  shall  be  employed  on  piece- 
work under  this  clause  by  any  employer  shall  not  at  any  time 
exceed  the  proportion  of  one  such  man  to  every  three  men  to  whom 
the  ordinary  rate  of  wages  is  paid  under  clause  8.  Subject  to  the 
provisions  of  this  clause,  piecework  shall  not  be  allowed  in  the 
trade. 

Payment  of  Wages, 

10.  All  wages  shall  be  paid  weekly,  either  on  the  work  or  at 
the  employer's  place  of  business;  but  wherever  paid  they  shall  be 
paid  to  the  workmen  not  later  than  fifteen  minutes  after  leaving  off 
work  for  the  week. 

Under-rate  Workers. 

11.  (a.)  knj  worker  who  considers  himself  incapable  of  earning 
the  minimum  wage  fixed  by  this  award  may  be  paid  such  lower  wage 
as  may  from  time  to  time  be  fixed,  on  the  application  of  the  worker 
after  due  notice  to  the  union,  by  the  Chairman  of  the  Conciliation 
Board,  or  such  other  person  as  the  Court  may  from  time  to  time 
appoint  for  that  purpose,  if  the  worker  resides  within  twenty  miles 
of  the  Chief  Post-office  in  the  City  of  Auckland,  and  in  all  other 
cases  by  the  Stipendiary  Magistrate  of  the  district  where  such  worker 
resides,  or  such  other  person  as  the  Court  may  from  time  to  time 
appoint  for  that  purpose ;  and  such  Chairman,  Magistrate,  or  other 
person  in  so  fixing  such  wage  shall  have  regard  to  the  worker's 
capability,  his  past  earnings,  and  such  other  circumstances  as  such 
Chairman,  Magistrate,  or  other  person  shall  think  fit  to  consider 
after  hearing  such  evidence  and  argument  as  the  union  and  such 
worker  shall  offer,  and  upon  granting  such  a  permit  the  Chairman, 
Magistrate,  or  other  person  shall  forward  notice  thereof  to  the  In- 
spector of  Factories. 

(6.)  Such  permit  shall  be  for  such  period  not  exceeding  six 
months  as  such  Chairman,  Magistrate,  or  other  person  shall  deter- 
mine, and  after  the  expiration  of  such  period  shall  continue  in 
force  until  fourteen  days'  notice  shall  have  been  given  to  such  worker 
by  the  secretary  of  the  union  requiring  him  to  have  his  wage  again 
fixed  in  manner  prescribed  by  this  clause:  Provided  that  in  the 
case  of  any  person  whose  wage  is  so  fixed  by  reason  of  old  age  or 
permanent  disability  it  may  be  fixed  for  such  longer  period  as  such 
Chairman,  Magistrate,  or  other  person  shall  think  fit. 

{c.)  Notwithstanding  the  foregoing,  it  shall  be  competent  for  a 
worker  to  agree  with  the  president  or  secretary  of  the  union  upon 
such  wage  without  having  the  same  so  fixed. 

{d.)  It  shall  be  the  duty  of  the  union  to  give  notice  to  the  In- 
spector of  Factories  of  every  agreement  made  with  a  worker  pur- 
suant hereto. 
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(e.)  It  shall  be  the  duty  of  an  employer  before  employing  a 
worker  at  such  lower  wage  to  examine  the  permit  or  agreement  by 
which  such  wage  is  fixed. 

Suburban  Work. 

12.  Work  done  elsewhere  than  at  the  shop  of  the  employer,  and 
over  two  miles  from  the  corner  of  Symonds  Street  and  Karangahape 
Road,  shall  be  considered  suburban  work,  and  journeymen  employed 
thereon  shall  be  allowed  and  paid  for  the  time  reasonably  occupied 
by  them  in  walking  to  and  from  such  work,  or  they  shall  be  conveyed 
to  and  from  such  work  at  the  cost  of  the  employers ;  but  no  journey- 
man residing  less  than  two  miles  by  the  nearest  convenient  mode  of 
access  for  foot-passengers  from  the  place  where,  the  work  is  to  be 
done  shall  be  entitled  to  the  allowance  mentioned  in  this  clause. 

13.  If  any  journeyman  is  required  to  use  the  ferry  for  the 
purpose  of  going  to  or  returning  from  any  place  outside  his  em- 
ployer's shop  where  the  work  is  to  be  done,  his  fares  shall  be  paid  by 
his  employer. 

Country  Work. 

14.  Work  done  at  such  a  distance  from  the  shop  of  the  em- 
ployer that  the  journeyman  employed  cannot  return  to  the  shop  <^ 
his  employer,  or  to  his  own  place  of  abode,  on  the  same  day,  shall 
be  considered  to  be  country  work. 

15.  Every  journeyman  engaged  on  country  work  shall  be  paid, 
in  addition  to  his  ordinary  wages,  a  further  sum  of  Is.  6d.  for 
every  day  while  he  is  so  employed,  or  shall  be  provided  with  suitable 
board  and  lodgings  at  employer's  cost,  and  his  travelling-expenseB 
in  going  to  and  returning  from  such  work  shall  also  be  paid  by  his 
employer. 

16.  Notwithstanding  anything  in  this  award  contained,  any 
employer  and  his  worker  may  agree  that,  in  respect  of  any  specified 
country  work,  the  hours  of  work  shall  be  other  than  those  herein- 
before prescribed  without  paj-ment  of  overtime,  but  so  that  not  less 
than  the  minimum  wages  per  hour  prescribed  in  this  award  for 
ordinary  work  shall  be  paid  to  such  worker. 

Tools,    dee. 

17.  Where  work  is  done  elsewhere  than  at  the  place  of  busineaa 
of  an  employer,  he  shall  provide  upon  the  premises  where  the  work 
is  to  be  done  a  properly  secured  place  for  the  tools  of  the  journey- 
men employed  upon  such  work  by  him,  and  he  shall  also  provide 
all  necessary  sanitary  conveniences  for  the  use  of  his  journeymen. 

18.  Every  employer  shall  provide  and  keep  a  suitable  grindstone 
on  the  job  for  the  use  of  his  journeymen,  and  every  journeyman  shall 
At  all  times  keep  his  tools  in  proper  order. 
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19.  When  men  who  have  been  employed  for  not  less  than  two 
weeks  are  discharged,  two  hours  shall  be  allowed  them  to  put  their 
tools  in  order. 

Apprentices, 

20.  The  number  of  apprentices  shall  be  limited  to  one  to  every 
three  journeymen  employed,  or  fraction  of  first  three.  Apprentices 
may  be  apprenticed  to  learn  a  particular  branch  or  branches  of  the 
trade,  or  to  learn  the  trade  generally.  If  to  learn  one  particular 
branch  only,  the  period  of  apprenticeship  shall  be  four  years ;  if  to 
learn  n:M>re  than  one  branch,  the  period  shall  be  five  years.  Appren- 
tices hereafter  taken  shall  be  bound  by  one  or  other  of  the  modes 
hereafter  menti6ned.  An  employer  taking  an  apprentice  shall  give 
notice  thereof,  and  of  the  name  of  the  apprentice,  to  the  Inspector 
of  Factories  within  one  week  after  the  expiration  of  the  period  of 
probation,  and  an  employer  transferring  an  apprentice  to  another 
employer,  whether  under  indentures  or  under  this  award,  shall 
similarly  within  one  week  thereof  give  notice  of  such  transfer  to 
such  Inspector. 

21.  The  modes  of  binding  apprentices  are  as  follows,  either  of 
ixliich  may  be  adopted  as  may  be  arranged:-^ 

A.  By  instrument  in  writing  duly  binding  on  the  parties,  in 
the  absence  of  which  the  parties  shall  be  deemed  to  have  entered  into 
the  following  arrangement: — 

B.  By  taking  the  apprentice  hereunder  without  writing,  subject 
to  the  following  conditions:  — 

(a.)  Any  employer  taking  an  apprentice  hereunder  shall  be 
■deemed  to  undertake  the  duty  which  he  agrees  to  perform  as  a  duty 
enforceable  under  this  award,  and  shall  pay  the  apprentice  the  rate 
of  wages  herein  provided. 

(h.)  At  the  end  of  the  period  of  apprenticeship  the  employer 
shall  give  the  apprentice  a  certificate  to  show  that  he  has  served 
his  apprenticeship.  Should  the  employer  at  any  time  before  the 
termination  of  the  apprenticeship  wish  for  any  reason  to  dispense 
with  the  service  of  the  apprentice,  he  shall  give  him  a  certificate 
for  the  time  served,  and  procure  him  another  employer  carrying 
on  business  within  a  reasonable  distance  of  the  original  employer's 
place  of  business,  who  will  continue  to  teach  the  apprentice,  to  pay 
iiim  the  wages  prescribed  by  this  award  according  to  the  total  length 
of  time  he  has  served,  and  generally  to  perform  the  obligations 
of  the  original  employer.  Provided  that  it  shall  not  be  obligatory 
ui>on  an  employer  to  find  the  apprentice  another  employer  if  he 
shall  so  misconduct  himself  as  to  entitle  the  employer  to  discharge 
him,  but  he  shall  give  him  a  certificate  covering  the  time  actuaUv 
served, 

(c.)  An  employer  shall  not  be  deemed  to  discharge  his  duty 
towards  his  apprentice  if  he  fails  to  keep  him  at  work  owing  to 
:5lackness  of  work,  but  such  slackness  may  form  a. proper  ground  for 
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transferring  him  to  a  master  willing  to  undertake  the  responsibilitj 
of  teaching  him. 

(d.)  When  an  apprentice  is  discharged  for  cause,  the  employer 
shall  send  notice  of  the  discharge  and  the  cause  thereof  to  the  In- 
spector of  Factories. 

Period  of  Probation, 

22.  Any  employer  before  taking  a  youth  as  an  apprentice  shall 
be  entitled  to  employ  him  for  three  months  on  probation.  If  at 
the  end  of  such  probation  the  employer  shall  continue  to  employ 
such  youth,  then  such  youth  shall  be  legally  apprenticed  under  the 
provisions  of  this  award,  and  in  such  case  the  said  period  of  three 
months  shall  be  reckoned  as  part  of  the  period  of  apprenticeship 
prescribed  by  this  award.  This  shall  only  apply  to  the  first  em* 
ployer. 

Wages  for  Apprentices. 

23.  Wages  to  be  paid  to  apprentices  shall  be  as  follows:  During 
the  first  year  of  apprenticeship,  not  less  than  Ts.  6d.  per  week; 
second  year,  not  less  than  12s.  6d.  per  week;  third  year,  not  less 
than  17s.  6d.  per  week;  fourth  year,  not  less  than  £1  28.  6d.  per 
week ;   fifth  year,  not  less  than  £1  7s.  6d.  per  week. 

Preference, 

24.  If  and  so  long  as  the  rules  of  the  union  shall  permit  any 
person  who  is  of  good  character  and  sober  habits  now  employed  in 
the  trade  in  this  industrial  district,  and  any  person  residing  or 
who  may  hereafter  reside  in  this  industrial  district,  and  who  is  of 
good  character  and  sober  habits,  to  become  a  member  of  the  union 
upon  payment  of  an  entrance  fee  not  exceeding  5s.,  and  of  subse- 
quent contributions  not  exceeding  6d.  (whether  payable  weekly  or 
otherwise)  per  week,  upon  a  written  application  of  the  person  so 
desiring  to  join  the  union,  without  ballot  or  other  election,  then  and 
in  such  case  and  thereajfter  employers  shall  employ  members  of 
the  union  in  preference  to  non-members,  provided  that  there  aro 
members  of  the  union  equally  qualified  with  non-members  to  per- 
form the  particular  work  required  to  be  done  and  ready  and  willing 
to  undertake  it.  This  clause  shall  not  interfere  with  engagements 
legally  subsisting  between  employers  and  non-unionists  at  the  date 
of  this  award,  and  any  employer  mav  continue  to  employ  any 
journeyman  then  legally  employed  by  him  as  heretofore  although 
such  journeyman  may  not  be  a  member  of  the  union.  This  clause 
shall  apply  to  all  places  within  ten  miles  of  a  place  where  a  book 
is  kept  in  terms  of  the  next  clause. 

25.  The  union  shall  keep  at  the  oflSce  of  the  union,  or  such  other 
place  as  the  Court  may  by  order  appoint,  in  the  City  of  Auckland, 
and  also  at  some  convenient  place  within  a  mile  of  the  Chief  Post- 
office  at  each  other  town  where  preference  is  intended  to  be  claimed. 
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a  book,  to  be  called  "the  employment-book,"  wherein  shall  be 
entered  the  names  and  exact  addresses  of  all  members  of  the  union 
for  the  time  being  out  of  employment  within  ten  miles  of  such  city 
or  town  respectively,  with  a  description  of  the  branch  of  the  trade 
in  which  each  member  claims  to  be  proficient,  and  the  names, 
addresses,  and  occupations  of  erery  employer  by  whom  such  member 
shall  have  been  employed  during  the  preceding  one  year.  Inune- 
diately  upon  such  member  obtaining  employment  a  note  thereof 
shall  be  entered  in  such  book.  The  executive  of  the  union  shall  use 
their  best  endeavours  to  verify  all  entries  contained  in  such  book, 
and  the  union  shall  be  answerable  as  for  a  breach  of  this  award  in 
case  any  entry  therein  shall  in  any  particular  be  wilfully  false  to 
the  knowledge  of  any  officer  of  the  union,  or  in  case  the  executive 
of  the  union  shall  not  have  used  reasonable  endeavours  to  verify 
the  same.  Such  book  shall  be  open  to  every  employer,  without  fee 
or  charge,  at  Auckland  during  office  hours,  if  kept  at  the  office  of 
the  Inspector  of  Factories,  and  otherwise  and  in  other  localities  at 
all  hours  between  8  a.m.  and  6  p.m.  on  every  working-day  except 
Saturday,  and  on  that  day  between  the  hours  of  8  a.m.  and  1  p.m. 
If  the  union  shall  fail  to  keep  such  employment-book  in  the  manner 
provided  by  this  clause,  then  and  in  such  case  and  so  long  as  such 
failure  shall  continue,  any  employer  may,  if  he  so  thinks  fit,  employ 
any  person  or  persons,  whether  a  member  of  the  union  or  not,  to 
perform  the  particular  work  required  to  be  done,  notwithstanding 
the  foregoing  provisions.  Notice  by  advertisement  in  the  New  Zea- 
land Herald  and  Auckland  Evening  Star  newspapers,  published  in 
Auckland,  and  in  a  local  newspaper  circulating  in  any  other  town, 
shall  be  given  by  the  union  of  the  place  where  such  employment- 
book  is  kept  and  of  any  change  in  such  place.  The  preference  here- 
inbefore given  shall  not  apply  to  employers  at  anj'  such  other  town 
unless  a  branch  of  the  union  has  been  established  and  is  main- 
tained there. 

26.  When  members  of  the  union  and  non -members  are  employed 
together  there  shall  be  no  distinction  between  members  and  non- 
members,  and  both  shall  work  together  in  harmony  and  under  the 
same  conditions,  and  shall  receive  equal  pay  for  equal  work. 

27.  The  union  shall  also  cause  to  be  entered  correctly  in  such 
book  the  names  and  addresses  of  all  men  in  respect  of  whom  a  wage 
less  than  the  minimum  wage  shall  from  time  to  time  be  fixed  under 
the  provisions  of  this  award,  and  the  amount  of  such  wage  for  which 
each  such  man  shall  be  entitled  to  work. 

Definition. 

28.  The  word  "journeyman"  or  "journeymen"  shall,  whenever 
used  in  this  award,  mean  a  journe3rman  carpenter  and  joiner,  or 
journeymen  carpenters  or  journeymen  carpenters  and  joiners  as  the 
case  may  require,  and  shall  not  include  any  other  journeyman  or 
journeymen  employed  by  any  employer. 
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Scope  of  Award. 

29.  This  award  shall  not  extend  to  the  Poverty  Bay  District, 
which  lies  outside  a  line  drawn  from  the  East  Cape  along  the  main 
range  to  the  boundary  of  the  Wellington  Industrial  Dis^ict.. 

Exemption. 

30.  The  Auckland  Tramway  Company  (Limited)  is  exempt  from 
the  operation  of  clause  24  hereof.  The  following  provision  shall 
also  apply  to  it :  With  respect  to  work  done  in  connection  with  the 
effecting  of  repairs  to  machinery  or  working  plant  when  such  repairs 
are  the  result  of  accidental  breakdown,  overtime  rates  shall  not  be 
payable,  but  shall  be  paid  for  at  ordinary  rates. 

Term  of  Award. 

31.  This  award  shall  come  into  force  on  the  18th  day  of  Novem- 
ber, 1907,  and  shall  continue  in  force  until  the  Slst  day  of  October, 
1910. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereunto  been  put  and  affixed,  and  the  Judge  of  the  said  Court  hath 
hereto  set  his  hand,  this  3l8t  day  of  October,  1907. 

W.  A.  Sim,  Judge. 

MEMORANDUM. 

The  union  and  the  Auclvland  Builders'  Association  agreed  on  all 
the  terms  of  the  foregoing  award,  except  those  relating  to  factories 
and  preference,  which  have  been  settled  by  the  Court. 

The  union  asked  that  the  wages  and  hours  for  carpenters  and 
joiners  employed  in  factories  be  made  the  same  as  in  the  case  of 
other  employers.  The  factory-owners  objected  to  this,  and  the 
Court  has  left  the  hours  the  same  as  they  were  under  the  old  award, 
but  has  increased  the  wage  from  £2  lis.  to  £2  15s.  per  week. 

W.  A.  Sim,  Judge. 


(1420.)  AUCKLAND  ENGINEERS. 

Claims  op  Uniok. 

schbdulb. 

Hours  of  Work. 

1.  FoRTT-SBVBN  hours  shall  constitute  a  week's  work,  of  which  eight 
hours  and  a  half  shall  be  worked  on  each  working-day  except  Satur- 
day, and  four  and  a  half  on  Saturday. 

Overtime. 

2.  All  time  worked  in  excess  of  time  mentioned   in  clause  1 
hereof  shall  be  paid  for  at  the  rate  of  time  and  a  quarter  to  7  in 
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the  eveniog,  time  and  a  half  for  the  next  two  hours,  and .  then 
double  time  until  ordinary  starting-time.  Overtime  on  Saturday 
to  .be  paid  time  and  a  quarter  to  2  o'clock,  time  and  a  half  to 
4  o'clock,  and  double  time  after.  Sunday,  Christmas  Day,  New 
Year's  Day,  Good  Friday,  Easter  Monday,  Labour  Day,  King's 
Birthday,  to  be  paid  double-time  rates. 

Night  Shifts, 

3.  When  night  shifts  are  worked,  to  be  paid  2s.  extra.  Three 
consecutive  nights  to  be  worked  before  it  can  be  reckoned  a  night 
shift,  otherwise  overtime  rates  to  be  paid.  Only  one  shift  out  of 
twenty-four  hours  to  be  reckoned  a  day  shift. 

Minimum  Wage. 

4.  The  wages  of  first-class  engineers  of  the  classes  hereinafter 
mentioned  shall  be  not  less  than  Is.  4^d.  per  hour. 

Branches  of  Trade  included. 

5.  The  classes  of  men  to  which  clause  4  relates  are  fitters, 
turners,  machinists,  blacksmiths,  coppersmiths,  pattern-makers, 
brass-finishers,  and  tool-makers. 

Apprentices. 

6.  All  apprentices  to  any  branch  of  trade  enumerated  in  clause  5 
hereof  to  be  legally  indentured  to  serve  an  apprenticeship  of  five 
years,  and  that  the  number  of  apprentices  be  not  more  than  one  to 
three  journeymen.  Apprentices  to  be  paid — For  the  first  year,  5s. 
per  week;  second  year,  lOs.  per  week;  third  year,  15s.  per  week; 
fourth  year,  £\  per  week;   fifth  year,  £1  5s.  per  week. 

Dirt-^noney. 

7.  All  journeymen  employed  on  repairing- work  outside  his 
•employer's  workshop  or  establishment  shall  be  paid  Is.  per  day 
-extra  as  dirt-money.     Apprentices  to  receive  6d.  extra. 

Country  Work. 

8.  The  employer  shall  pay  the  fare  of  the  employee  both  ways, 
And  allowance  at  current  rates  for  necessary  meals.  When  the  work- 
man is  employed  at  such  a  distance  that  he  is  unable  to  return  at 
night,  suitable  board  and  residence  shall  be  provided  at  the  em- 
ployer's expense.  Travelling-time  to  be  paid  for  at  ordinary  rates, 
t>ut  not  to  a  greater  amount  than  eight  hours  in  any  one  day. 

Under -rate  Workers. 

9.  Any  worker  who  considers  himself  incapable  of  earning  the 
minimum  wage  in  paragraph  6  hereof^  may  be  paid  such  lower  wage 
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an  maj  from  time  to  time  be  fixed,  on  the  application  of  the  employee 
after  twenty-four  hours'  notice  to  the  union,  by  the  Chairman  of  the 
Conciliation  Board  or  by  the  secretary  or  president  of  the  union. 

Preference, 

10.  Preference  of  employment  to  be  given  to  the  members  of  the 
Auckland  Branch  of  the  Ainalgamated  Society  of  Engineers,  &c.. 
Industrial  Union  of  Workers. 

Settlement  of  Differences. 

11.  Should  any  dispute  arise  in  connection  with  any  of  the 
foregoing  clauses,  the  same  shall  be  settled  by  the  secretary  or 
chairman  of  the  union  and  the  employer,  and  in  default  of  an 
agreement  ine  matter  of  the  dispute  shall  be  heard  by  the  Chairman 
of  the  Conciliation  Board,  whose  decision  shall  be  final.  Prior  to 
the  case  being  heard  by  the  Chairman  twenty-four  hours'  notice 
shall  be  given  by  him  to  both  parties  to  the  dispute. 


Award. 

In  the  Court  of  Arbitration  of  New  Zealand,  Northern  Industrial 
District. — In  the  matter  of  '*  The  Industrial  Conciliation  and 
Arbitration  Act,  1905,"  and  its  amendments;  and  in  the  matter 
of  an  industrial  dispute  between  the  Auckland  Branch  of  the 
Amalgamated  Society  of  Engineers'  Industrial  Union  of  Workers 
(hereinafter  called  ''  the  union  ")  and  the  undermentioned 
persons,  firms,  and  companies  (hereinafter  called  "  the  em- 
ployers ")  : — 

George  Fraser  and  Sons  (Limited),   Customs  Street,   Auck- 
land. 
Rochford  and  Co.,  Customs  Street,  Auckland. 
Seagar  Bros.,  Hobson  Street,  Auckland. 
A.  and  T.  Burt,  Customs  Street,  Auckland. 
Carter  and  Brooks,  Customs  Street,  Auckland. 
John  Stewart  Leslie,  Brewers'  Lane,  Auckland. 
William  Henry  Judd,  Thames. 

Northern  Steamship  Company,  Quay  Street,  Auckland. 
Price  Bros.,  Thames  and  Auckland. 
F.  and  W.  Fowler,  Victoria  Street,  Auckland. 
Reid  and  Grey,  Customs  Street,  Auckland. 
James  Mclntyre,  Onehunga. 
McCoskrie  and  Son,  Chapel  Street,  Auckland. 
Thomas  Masefield  and  Co.,  Albert  Street,  Auckland. 
Greorge  Beaney,  Great  North  Road,  Auckland. 
Massey  Bros.  (Limited),  Customs  Street,  Auckland. 
Robert  Leslie  Abeolum,  Otahuhu. 
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W.  A.  Rjan  and  Co.  (Limited),  Railway  Wharf ,  Auoklaud. 

William  Menzies,  Arthur  Street,  Auckland. 

Devonport  Steam  Ferry  Company,  Queen  Street,  Auckland. 

Colonial  Sugar-refining  Company,  Quay  Street,  Auckland. 

Mr.  Worthington,  Stanley  Street,  Auckland. 

Mr.  Stone,  Newmarket. 

Couch  and  Moffat,  Lower  Albert  Street,  Auckland. 

Farrell  Bros.,  Lower  Albert  Street,  Auckland. 

Mr.  Hedley,  Mount  Albert,  Auckland. 

Collins  Bros.,  Arch  Hill,  Auckland. 

Auckland  Electric  Tramways  Company,  Queen  Street,  Auck- 
land. 

Mr.  Irwin,  Epsom,  Auckland. 

Mr.  Broady,  Durham  Street,  Auckland. 

Mr.  Wilson,  Albert  Street,  Auckland. 

Mr.  Lindsay,  Albert  Street,  Auckland. 

John  Chambers  and  Son,  Fort  Street,  Auckland. 

Hoiland  and  Gillett,  Mechanics'  Bay,  Auckland. 

Mr.  Barr,  Onehunga. 

W.  Reid,  Customs  Street,  Auckland. 

Mr.  Wilkins,  Stanley  Street,  Auckland. 

A.  J.  Parker  and  Co.,  Quay  Street,  Auckland. 

E.  Spragg,  Wakefield  Street,  Auckland. 

Cousins  and  Atkins,  Elliott  Street,  Auckland. 

Auckland  Dairy  Company,  Jervois  Road,  Auckland. 

George  Nichol,  Customs  Street  West,  Auckland. 

Wilson's  Lime  Company,  Shortland  Street,  Auckland. 

Portland  Cement  Company,  Limestone  Island. 

Mr.' Nicholls,  Stanley  Street,  Auckland. 

James  Reid,  Breakwater  Road,  Auckland. 

A.  H.  Bailey,  Customs  Street,  Auckland. 

Gibbons  and  Harris,  c/o  R.  Logan,  Customs  Street  West, 
Auckland. 

A.  H.  Bach  and  Co.,  Nelson  Street,  Auckland. 

Mr.  Leahey,  Albert  Street,  Auckland. 

Auckland  Gas  Company,   Freeman's  Bay,  Auckland. 

Northern  Union  Steamboat  Company,*  Helensville. 

Dexter  and  Crozier,  Victoria  Street,  Auckland. 

Skeates  and  Bockaert,  Queen  Street,  Auckland.. 

Wilkinson  and  Co.,  Freeman's  Bay,  Auckland. 

Colonial  Ammunition  Company,  Mount  Eden,  Auckland. 

Adam;;  and  Co.,  Albert  Street,  Auckland. 

Long  Bros.,  Customs  Street  West,  Auckland. 

Mr.  Henning,  Customs  Street  East,  Auckland. 

Kelly  Bros.,  Federal  Street,  Auckland. 

H.  Upton,  Hamilton. 

Vanverne  and  Reid,  Elliott  Street,  Auckland. 

Elder  Bros.,  Durham  Street,  Auckland. 

Arthur  and  Doiner,  Nelson  Street,  Auckland. 
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Thb  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  "  the 
Court ''),  having  taken  into  consideration  the  matter  of  the  above* 
mentioned  dispute,  and  having  heard  the  union  by  its  representa- 
tives duly  appointed,  and  having  also  heard  such  of  the  employers 
as  were  represented  either  in  person  or  by  their  represeutativee  duly 
appointed,  and  having  also  heard  the  witnesses  called  and  examined 
and  cross-examined  by  and  on  behalf  of  the  said  parties  respectively, 
doth  hereby  order  and  award  : — 

That,  as  between  the  union  and  the  members  thereof  and  the 
employers  and  each  and  every  of  them,  the  terms,  conditions,  and 
provisions  set  out  in  the  schedule  hereto  and  of  this  award  shall  be 
binding  upon  the  union  and  upon  every  member  thereof  and  upon 
the  employers  and  upon  each  and  every  of  them,  and  that  the  said 
terms,  conditions,  and  provisions  shall  be  deemed  to  be  and  they 
are  hereby  incorporated  in  and  declared  to  form  part  of  this 
award;  and,  further,  that  the  union  and  every  member  thereof 
and  the  employers  and  each  and  every  of  them  shall  respectively 
do,  observe,  and  perform  every  matter  and  thing  by  this  award 
and  by  the  said  terms,  conditions,  and  provisions  respectively  re- 
quired to  be  done,  observed,  and  performed,  and  shall  not  do 
anything  in  contravention  of  this  award  or  of  the  said  terms, 
conditions,  and  provisions,  but  shall  in  all  respects  abide  by  and 
perform  the  same.  And  the  Court  doth  hereby  further  award, 
order,  and  declare  that  any  breach  of  the  said  terms,  conditions, 
and  provisions  set  out  in  the  schedule  hereto  shall  constitute  a 
broach  of  this  award,  and  that  the  sum  of  £100  shall  be  the  maxi- 
mum penalty  payable  by  any  party^  or  person  in  respect  thereof. 
And  the  Court  doth  further  order  that  this  award  shall  take  effect 
from  the  18th  day  of  Novjember,  1907,  and  shall  continue  in  force 
until  the  31st  day  of  December,  1909. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereto  been  put  and  affixed,  and  the  Judge  of  the  Court  hath 
hereunto  set  his  hand,  this  31st  day  of  October,  1907. 

W.  A.  Sim,  Judge. 

SCHEDULE. 

Hours  of  Work. 

1.  Fortjii-seven  hours  shall  constitute  a  week's  work,  of  which 
eight  hours  and  a  half  shall  be  worked  on  each  working-day  except 
Saturday,  and  four  and  a  half  on  Saturday. 

Overtime  and  IFolidays. 

2.  (a.)  All  time  worked  in  excess  of  the  time  mentioned  in 
clause  1  hereof  in  any  one  day  shall  be  paid  for.  at  the  rate  of  time 
and  a  quarter  for  the  first  three  hours,  and  time  and  a  half  for  all 
further  time  so  worked  :  Provided .  that  it  shall  be  open  to  an 
rtnployer  to  agree  with  his  workers  or  any  of  them  that  .the  em- 
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plojer  shall  provide  meals,  and  that  such  workers  shall  perform  all 
overtime- work  at  the  rate  of  time  and  a  quarter.  Work  done  on 
New  Year's  Day,  Easter  Monday,  and  King's  Birthday  shall  be  paid 
for  at  time-and-a-half  rates,  and  ..work  done  on  Sunday,  Good 
Friday,  Labour  Day,  and  Christinas  Day  at  double-timo  rates. 

(6.)  If  any  worker  shall  work  overtime  exolusively  in  repairing 
any  machinery  or  appliances  used  by  his  employer  in  connection 
with  the  business  in  which  such  worker  is  employed,  he  shall  be  paid 
for  such  overtime  at  the  same  rate  as  for  his  work  during  ordinary 
hours 

(c.)  If  any  worker  employed  in  any  factory  in  which  the  whole 
or  principal  part  of  the  business  is  the  manufacture  of  agricultural 
machinery  or  implements  shall  work  overtime  exclusively  in  the 
manufacture  of  machinery  or  implements  which  are  sold  by  his  em- 
ployer at  catalogue  prices,  and  for  which  no  larger  price  is  to  be 
paid  to  such  employer,  such  worker  shall  be  paid  for  such  overtime 
at  the  same  rate  as  for  his  work  during  ordinary  hours. 

Night  Shifts, 

3.  Workers  engaged  on  night  shifts  shall  be  paid  2s.  per  i^ift 
extra,  but  three  or  more  consecutive  nights  must  be  worked  before 
such  shifts  can  be  reckoned  as  night  shifts,  otherwise  overtime  rates 
to  be  paid.  *One  day  and  one  night  shift  only  shall  be  worked 
during  each  twenty-four  hours.  Overtime  for  night  shifts  to  be  the 
same  as  provided  in  clause  2  hereof. 

Dirt-money. 

4.  All  journeymen  employed  on  repairing-work  outside  their 
employer's  workshop  or  establishment  shall  be  paid  Is.  per  day  each 
extra  as  dirt-money. 

Minimum  Wage  for  First-class  Engineers. 

5.  The  wages  for  first-class  engineers  of  the  classes  hereinafter 
mentioned  shall  be  not  lees  than  Is.  4}d.  per  hour. 

Branches  of  Trade  included, 

6.  The  classes  of  men  to  which  clause  5  hereof  relates  are  fitters, 
blacksmiths,  coppersmiths,  pattern  -  makers,  turners,  and  brass- 
finishers. 

(a.)  Fitters, — ^A  first-class  fitter  is  a  man  who  is  competent,  and 
whose  duties  are  such  that  he  may  be  at  any  time  called  upon  to  per- 
form all  or  any  of  the  following  work  or  duty :  To  have  a  practical 
knowledge  of  all  machinery  and  engines;  be  able  to  chip  and  file 
rough  castings  or  forgings,  line  off  the  same  for  machinery,  and 
accurately  fit  or  erect  the  same  as  either  machine  or  engine. 

(&.)  Blacksmiths, — Hereunder  are  included  engine-smiths  and 
shipsmiths.    A  first-class  blacksmith  is  a  man  who  is  competent  and 
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whose  duties  aj'e  such  that  he  may  at  any  time  he  <$alled  upon  to 
perform  all  or  any  of  the  following  work  or  duty  :  To  work  under 
steam-hammer  capable  of  welding  up  to  5  in.  shafting;  to  make  all 
forgings  for  engines,  such  as  crank-shafts,  connecting-rods,  &c.,  up 
to  4  in.  diameter;  to  make  any  gear  necessary  for  the  outfit  of  a 
ship.  Farriers  and  smiths  not  employed  in  connection  with  ship  or 
engineering  work  are  not  within  this  award. 

(c.)  Coppersmiths. — A  first-class  coppersmith  is  a  man  who  is 
competent  and  whose  duties  are  such  that  he  may  at  any  time  be 
called  upon  to  perform  and  carry  out  all  marine  work,  locomotiye- 
engine  work,  stationary-engine  work,  brewery  work,  and  copper- 
jacketed-pan  work. 

(d,)  General. — Pattern-makers,  turners,  and  brass-finishers  are 
men  who  in  their  respective  branches  of  the  trade  are  capable  of 
performing  and  may  be  called  upon  as  part  of  their  duty  to  per- 
form the  work  usually  performed  by  first-class  tradesmen  in  such 
branches,  firass-finishers  employed  to  make  plumbers,'  gas-fitters', 
and  engineers'  brasswork  which  is  stocked  and  imported  by  mer- 
chants are  not  within  the  award. 

Minimum  Wage  for  Second-class  Engineers. 

7.  Any  worker  who  is  not  a  first-class  journeyman  as  above 
defined,  but  who  is  capable  of  efficiently  assisting^  a  first  -  class 
journeyman  in  doing  any  of  the  work  specified  in  clause  6  hereof, 
shall  be  paid  at  the  rate  of  not  less  than  Is.  3d.  per  hour  when 
employed  to  assist  in  any  such  work. 

Appre7itices. 

8.  (a.)  Any  employer  taking  an  apprentice  to  learn  the  trade 
shall  be  deemed  to  undertake  the  duty  which  he  agrees  to  perform  as 
a  duty  enforceable  under  this  award,  and  shall  pay  such  apprentice 
not  less  than  the  undermentioned  rates  of  wages — namely,  for  the 
first  year,  58.  per  week;  second  year,  10s.  per  week;  third  year, 
158.  pel  week;  fourth  year,  £1  per  week;  fifth  year,  :^1  5s.  per 
week;  sixth  year,  £1  16s.  per  week. 

(6.)  The  period  of  apprenticeship  shall  be  six  years,  but  three 
months'  probation  shall  be  allowed  the  first  employer  of  any  appren- 
tice to  determine  his  fitness,  such  three  months  to  be  included  in 
the  period  of  apprenticeship,  and  the  obligation  of  an  apprentice  to 
serve  his  employer  shall  be  deemed  to  be  a  duty  enforceable  under 
this  award. 

(c.)  At  the  end  of  the  period  of  apprenticeship  the  employer 
shall  give  the  apprentice  a  certificate  to  show  that  he  has  served  his 
apprenticeship.  Should  the  employer  at  any  time  before  the  termi- 
nation of  the  apprenticeship  wish  for  any  reason  to  dispense  with 
the  servioefi  of  the  apprentice  he  shall  give  him  a  certificate  for  tbe 
time  served,  and  procure  him  another  employer  carrying  on  busi- 
ness within  a  reasonable  distance  of  the  original  employer's  place 
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of  buBinees,  who  will  continue  to  teaoh  the  apprentioe,  to  pay  him 
the  wages  prescribed  by  this  award,  according  to  the  total  length 
of  time  he  has  seryed,  and  generally  to  perform  the  obligation  of 
the  original  employer  :  Provided  that  it  shall  not  be  obligatory 
upon  an  employer  to  find  the  apprentice  another  employer  if  he 
shall  so  misconduct  himself  as  to  entitle  the  employer  to  discharge 
him,  but  he  shall  give  him  ^  certificate  covering  the  time  actually 
served. 

(d.)  An  employer  taking  an  apprentice  shall  give  uotioe  thereof 
and  of  the  name  of  the  apprentioe  to  the  Inspector  of  Factores  within 
one  week  after  the  expiration  of  the  period  of  probation,  and  an 
employer  transferring  an  apprentice  to  another  employer  shall 
similarly  within  one  week  thereof  give  notioe  of  such  transfer  to 
such  Inspector. 

(e.)  An  employer  shall  not  be  deemed  to  discharge  his  duty  to- 
wards his  apprentice  if  he  fails  to  keep  him  at  work  owing  to 
slackness  of  work^  but  such  slackness  may  form  a  proper  ground 
for  transferring  him  to  a  master  willing  to  undertake  the  responsi- 
bility of  teaching  him. 

(/.)  When  an  apprentice  is  discharged  for  cause,  the  employer 
shall  send  notice  of  the  discharge  and  the  cause  thereof  to  the  In- 
spector of  Factories. 

(g.)  Existing  arrangements  with  or  relating  to  apprentices  now 
serving  any  employer  may  continue,  provided  that  an  employer 
wishing  such  arrangements  to  continue  shall  forward  the  names  of 
his  present  apprentices  to  the  Inspector  of  Factories  within  one 
month  after  the  filing  of  this  award. 

Country  Work. 

9.  For  country  work  the  employer  shall  pay  the  fare  of  the 
worker  both  ways,  and  a  proper  allowance  at  current  rates  shall  be 
made  to  the  worker  for  necessary  meals.  When  the  worker  is  em- 
ployed at  such  distance  that  he  is  unable  to  return  at  night,  suitable 
board  and  residence  shall  be  provided  at  the  employer's  expense. 
Travelling-time  shall  be  paid  for  at  ordinary  rates,  but  not  to  a 
great/cr  amount  than  eight  hours  in  a  day. 

Under -rate  Workers, 

10.  (a.)  Any  worker  who  considers  himself  incapable  of  earning 
the  minimum  wage  fixed  by  this  award  may  be  paid  such  lower  wage 
as  may  from  time  to  time  be  fixed  on  the  application  of  the  worker, 
after  due  notice  to  the  union,  by  the  Chairman  of  the  Conciliation 
Board  or  such  other  person  as  the  Court  may  from  time  to  time 
appoint  for  that  purpose  if  the  worker  resides  within  twenty  miles 
of  the  Chief  Post-ofHoe  in  the  City  of  Auckland,  and  in  all  other 
eases  by  the  Stipendiary  Magistrate  of  the  district  where  such 
worker  resides  or  such  other  person  as  the  Court  may  from  time  to 
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time  appoint  for  that  4)urpose; .  and  such  Chairman,  Magistrate,  or 
other. person  in  so  fixing  such  wage  shall  hav^  regard  to  the  worker *8 
capability,  his  past  earnings,  and  such  other  circumstances  as  such 
Chairman,  Magistrate,  or  other  person  shall  think  fit  to  consider^ 
after  hearing  such  evidence  and  argument  as  the  union  and  such 
worker  shall  ofifer ;  and  upon  granting  such  a  permit  the  Chairman » 
Magistrate,  or  other  person  shall  forward  notice  thereof  to  the 
Inspector  of  Factories. 

(6.)  Such  permit  shall  be  for  such  period  not  exceeding  six 
months  as  such  Chairman,  Magistrate,  or  other  person  shall  deter- 
mine, and  after  the  expiration  of  such  period  shall  continue  in  force 
until  fourteen  days'  notice  shall  have  been  given  to  such  worker  6y 
the  secretary  of  the  union  requiring  him  to  have  his  wage  again 
fixed  in  manner  prescribed  by  this  clause :  Provided  that  in  the 
case  of  any  ]|Serson  whose  wage  is  so  fixed  by  reason  of  old  age  or 
permanent  disability  it  may  be  fixed  for  such  longer  period  as 
such  Chairman,  Magistrate,  or  other  person  shall  think  fit. 

(c)  Notwithstanding  the  foregoing,  it  shall  be  competent  for  a 
worker  to  agree  with  the  president  or  secretary  of  the  union  upon 
such  wage  without  having  the  same  so  fixed. 

(d.)  It  shall  be  the  duty  of  the  union  to  give  notice  to  the 
Inspector  of  Factories  of  every  agreement  made  with  a  worker  pur- 
suant hereto. 

(e,y  It  shall  be  the  duty  of  an  employer,  before  employing  a 
worker  at  such  lower  wage,  to  examine  the  permit  or  agreement  by 
which  such  wage  is  fixed. 

Non-discrtmination . 

11.  (a.)  No  employer  shall  discriminate  against  members  of  the 
union,  nor  shall  in  the  engagement  or  dismissal  of  men  do  anything 
directly  or  indirectly  for  the  purpose  of  injuring  the  union. 

(6.)  When  members  of  the  union  and  non -members  are  employed 
together  there  shall  be  no  distinction  between  members  and  non- 
members,  and  both  shall  work  together  in  harmony,  and  shall  receive 
equal  pay  for  equal  work. 

Existing  Contracts. 

12.  The  provisions  of  this  award  shall  not  apply  to  any  work 
done  in  connection  with  contracts  entered  into  before  the  hearing 
of  this  dispute  and  uncompleted;  but  an  employer  shall  not  be 
entitled  to  the  benefit  of  this  clause  unless  he  shall,  within  twenty- 
eight  days  from  the  date  on  which  this  award  is  filed,  give  to  the 
Inspector  of  Awards  in  Auckland  notice  in  writing  of  the  contracts 
in  respect  of  which  he  claims  exemption,  stating  the  date  of  sudi 
contract,  the  name  of  the  person  or  body  with  whom  the  same  has 
been  made,  and  the  nature  of  the  work  and  where  the  same  is  to  be 
performed. 
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13.  The  following  exemptions  and  exceptiong  are  allowed  : — 
(a.)  The  Devonport  Steam  Ferry  Company  (Limited),  in  repair- 
ing machinery  and  appliances  on  its  boats,  may  pay  over- 
time as  prescribed  by  paragraph  (b)  of  clause  2  of  this 
award. 

(6.)  The  Colonial  Sugar-refining  Company  (Limited)  is  exempt 
from  the  proyisions  of  this  award  if  and  so  long  as  it 
pays  its  workers  not  less  than  the  wages  fixed  by  this 
award. 

Term  of  Award, 

14.  This  award  shall  come  into  force  on  the  18th  day  of  Novem- 
ber, 1907,  and  shall  continue  in  force  until  the  3l6t  day  of  Decem- 
ber»  1909. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereunto  been  put  and  afiixed,  and  the  Judge  of  the  said  Court  hath 
hereto  set  his  hand,  this  31st  day  of  October,  1907. 

W.  A.  Sim,  Judge. 

UKM0IlAin>nM. 

The  wages  of  first-class  engineers  were  fixed  at  Is.  3d.  per  hour 
by  the  award  made  by  this  Court  in  May,  1905.  In  view  of  the  fact 
that,  with  the  consent  of  the  employers  in  this  district,  the  wages  of 
first-class  boilermakers  have  been  raised  recently  to  Is.  4^d.  per 
hour,  and  of  ironmoulders  to  Is.  3d.  per  hour,  the  Court  felt  justi- 
fied in  increasing  the  wages  of  first-class  engineers  to  Is.  4}d.  per 
hour,  especially  as  no  increase  had  been  asked  for  by  the  engineers 
before.  The  wages  of  second-class  engineers  have  been  fixed  at 
Is.  3d.  per  hour. 

W.  A.  Sim,  Judge. 


(1421.)  AUCKIJ^ND  BRICKLAYERS. 

Claims  of  Union. 
Hours  of  Labour. 

1.  The  week's  work  shall  consist  of  forty-seven  hours,  five  days  of 
eight  hours  and  a  half  each,  and  from  7.30  a.m.  till  noon  on  Satur- 
days. 

Minimum  Wage, 

2.  All  journeymen  bricklayers  shall  be  paid  not  less  than  Is.  7}d. 
for  work  done  within  the  above-mentioned  hours  on  any  day  other 
than  the  days  set  forth  in  the  next  clause. 

Overtime  and  Holidaye. 

S.  All  time  worked  beyond  the  time  mentioned  in  dause  1  shall 
be  overtime,  and  shall  be  paid  for  at  the  rate  of  time  and  a  quarter 
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from  5  p.m.  till  8  p.m.,  and  time -ftadr'a  half  afterwards.  Time  and 
a  half  ^all  be  paid  for  work  done  between  noon  and  5  p.m.  on 
Saturdays;  double  time  shall  be  paid  for  work  done  after  5  p.m.  on 
Saturdays,  Sundays,  and  on  the  following  recognised  holidays : 
New  Year's  Day,  Good  Friday,  Easter  Monday,  Labour  Day,  King's 
Birthday,  Christmas  Day,  and  Boxing  Day. 

Apprentices  und  their  Wages. 

4.  All  lads  and  youths  working  at  the  trade  shall  be  duly  inden- 
tured as  apprentices  for  the  term  of  five  years,  but  every  lad  or 
youth  shall  be  allowed  one  month's  probation  prior  to  commencing  to 
serve  as  an  apprentice;  if  he  is  then  taken  on  as  an  apprentice,  the 
said  period  of  one  month  shall  count  as  part  of  his  term  of  appren- 
ticeship. Employers  who  have  lads  or  youths  in  their  employment 
at  the  time  of  the  coming  into  operation  of  this  award  shall,  within 
three  months  from  this  date,  procure  them  to  be  duly  indentured, 
and  the  time  which  they  have  already  served  with  any  such  em- 
ployers shall  be  counted  as  part  of  their  term  of  apprenticeship; 
such  lads  or  youths  shall  be  paid  during  the  balance  of  such  term 
the  wages  hereinafter  prescribed  for  the  period  then  unexpired  of 
such  term.  The  following  shall  be  the  rates  of  wages  paid  to 
apprentices:  For  the  first  year,  10s.  per  week;  for  the  second  year, 
16b.  per  week;  for  the  third  year,  £\  per  week;  for  the  fourth 
year,  £\  lOs.  per  week;  for  the  fifth  year,  £2  per  week. 

6.  No  builder  shall  be  allowed  more  than  two  apprentices  at  the 
trade,  which  shall  be  duly  indentured. 

6.  All  bricklayers  shall  be  paid  at  the  rate  of  time  and  a  quarter 
for  repairing  boilers  and  furnace- work  of  any  description. 

Suburban  Work. 

7.  Fares  both  ways  shall  be  paid  by  employers,  and  time 
travelling  one  way  for  suburban  work  over  two  miles  and  up  to 
a  radius  of  ten  miles  from  the  Chief  Post-office.  Unavoidable  delay 
caused  through  travelling  during  working-hours  shall  be  allowed  and 
paid  for  by  the  employer. 

Country  Work. 

8.  Country  work  shall  mean  work  beyond  a  radius  of  ten  miles 
from  the  said  Chief  Post-office.  For  country  work  the  employer 
shall  pay  the  sum  of  Is.  per  day  besides  the  minimum  wage  from  the 
time  of  leaving  until  the  return  home,  Sundays  excepted,  and  shall 
provide  sleeping-accommodation  and  pay  fares  and  time  travelling 
once  each  way.  If  sleeping-accommodation  shall  not  be  provided 
by  the  employer,  such  employer  shall  pay  the  sum  of  10s.  per  week 
extra  to  the  minimum  wage  and  fares,  and  time  travelling  onoe  each 
way. 
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Subcontmctinff, 

9.  Where  work  is  let  upon  a  Buboontract,  the  subcontractor  shall 
in  all  respects  conform  to  the  proyisions  of  this  award,  and.  shall 
pay  to  the  journeymen  employed  by  him  the  minimum  wages  hereby 
prescribed. 

Preference, 

10.  If  and  so  long  as  the  rules  of  this  union  permit  any  person 
liow  employed  as  a  journeyman  in  this  industrial  district,  and  any 
person  who  may  hereafter  reside  in  this  industrial  district,  and 
who  is  of  good  character  and  a  competent  journeyman,  to  become 
a  member  of  the  union  upon  payment  of  an  entrance  fee  not  exceed- 
ing 5s.  and  of  subsequent  contributions  (whether  payable  weekly  or 
otherwise)  not  exceeding  6d.  per  week,  upon  a  written  application 
of  such  person  stating  his  desire  to  join  the  union,  without  ballot 
or  other  election,  then  and  in  such  case  employers  shall  employ  mem- 
bers of  the  union  in  preference  to  non-members,  provided  that  there 
are  members  of  the  union  equally  qualified  with  non-members  to 
perform  the  particular  work  and  ready  and  willing  to  undertake  it. 
Provided  always  that  where  an  employer  shall  apply  to  the  officer 
in  charge  of  the  labour  bureau  at  Auckland,  between  the  hours  of 
9  a.m.  and  12  noon  on  any  day,  to  send  to  the  chief  place  of  busi- 
ness of  such  employer,  in  Auckland  or  its  suburbs,  at  a  date  and 
hour  to  be  named  by  such  employer,  a  member  of  the  union,  and 
if  no  member  of  the  union  shall  attend  at  such  place  of  business  at 
the  hour  mentioned  by  such  employer,  such  hour  not  being  earlier 
than  1  p.m.  on  the  day  when  such  application  is  made,  then  and  in 
such  case  the  employer  may  employ  any  workman  to  do  the  work 
required  to  be  done,  whether  such  workman  shall  be  a  member  of 
the  union  or  not. 


No  Discrimination  against  Unionists. 

11.  No  employer  shall  in  the  engagement  or  dismissal  of  his 
men  discriminate  against  members  of  the  union,  or  shall  in  the 
conduct  of  his  buainess  do  anything  directly  or  indirectly  for  the 
purpose  of  injuring  the  union. 

12.  Where  members  of  the  union  and  non-members  are  employed 
together  they  shall  work  together  in  harmony,  and  shall  receive  equal 
pay  for  equal  work. 

13.  All  wages  to  be  paid  on  job  weekly,  and  when  workmen  are 
discharged  to  be  paid  within  fifteen  minutes  after  leaving  off  work. 
Ail  workmen  to  receive  fifteen  minutes'  notice  of  their  dismissal. 

14.  That  where  three  or  more  bricklayers  are  employed  the 
brickwork  shall  be  carried  out  by  a  competent  foreman  bricklayer, 
subject  to  instructions  from  builder. 

15.  Employers  shall  provide  proper  sanitary  arrangements,  and 
hot  water  for  midday  meals. 
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Incompetent  Workmen, 

16.  Any  journeyman  who  considers  himself  incapable  of  earnings 
the  minimum  wage  may  be  paid  such  less  wage  as  may  from  time 
to  time  be  agreed  upon  in  writing  between  the  employer  and  the 
president  or  secretary  of  the  union,  and  in  default  of  such  agree- 
ment, within  twenty-four  hours  after  such  journeyman  has  applied 
in  writing  to  the  secretary  of  the  union  stating  his  desire  that  such 
wage  shall  be  so  agreed  upon,  as  shall  be  fixed  in  writing  by  the 
Chairman  of  the  Conciliation  Board  for  this  industrial  district, 
upon  the  application  of  the  journeyman,  after  twenty-four  hours' 
notice  in  writing  to  the  secretary  of  the  union,  who  shall,  if  he  shall 
so  desire,  be  heard  upon  such  application.  Any  journeyman  whose 
wage  shall  have  been  so  fixed  may  work  for  any  employer  at  such 
lesser  wage  for  six  months  thereafter,  and  after  the  expiration  of 
such  six  months  until  fourteen  days'  notice  in  writing  shall  have 
been  given  to  him  by  the  secretary  of  the  union  requiring  his  wage 
to  be  again  fixed  as  aforesaid. 

Limitation  of  Award, 

17.  This   award  shall  be  limited  to  the  employers  within  the 
Northern  Industrial  District  of  Auckland. 


AWABD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Northern  Industrial 
District. — In  the  matter  of  ''The  Industrial  Conciliation  and 
Arbitration  Act,  1905,"  and  its  amendments;  and  in  the  matter 
of  an  industrial  dispute  between  the  Auckland  Bricklayers'  In- 
dustraal  Union  of  Workers  (hereinafter  called  '*  the  union  ") 
and  the  undermentioned  persons,  firms,  and  companies  (herein- 
after called  *'  the  employers  ")  : — 

The  Auckland  Builders  and  Contractors'  Industrial  Union 

of  Employers. 
H.  Buckley,  Arch  Hill. 
Hammond  and  Son,  Gladstone  Street,  City. 
H.  Langley,  Church  Road,  Epsom. 
Craig  Bros.,  Newton. 
H.  Small,  Kingsland. 
J.  Hay,  Epsom. 

Avon  dale  Brick  and  Tile  Company. 
F.  Fordyce,  Mount  Eden. 
New  Zealand  Brick  and  Tile  Company. 
Auckland  Gas  Company. 
Malcolm  and  Ferguson,  Auckland. 
J.  Murry,  Hamilton. 
J.  Davis,  Porter  Avenue,  Mount  Eden. 


869 

F.  Croesley,  Raglan. 
J.  W.  Howe,  Mamaka. 
C.  Hovell,  Coromandel. 
J.  Hooper,  Mamaka. 

W.  Hogan,  Cambridge  West. 

L.  R.  Hill,  Matieve. 

J.  T.  HewsoD,  Eawau. 

D«  Henderson,  Ngaruawahia. 

A.  Henderson,  Mangapehi. 

Hayton  Bros.,  Hamilton  West. 

G.  Hardy,  Cambridge  West. 
C.  L.  Hansen,  Te  Araroa. 
T.  W.  Hannon,  Whangarei. 
T.  Haisman,  Hamilton  East. 
Allsop  and  Co.,  Rotorua. 
W.  J.  Anderson,  Onewhero. 
C.  H.  Atkins,  Te  Awamutu. 
M.  Baker,  Dargaville. 

W.  H.  Bartlett,  Wade. 

H.  Beach,  Tuparoa. 

J.  Bisset,  Opuawhanga. 

A.  Brook,  Glen  Murray. 

W.  Brown,  Whakatane. 

J.  Clark,  Sealey  Street,  Thames. 

G.  Codlin,  Dargaville. 

G.  Colebrook,  Waiku. 

R.  H.  Coombes,  Frankton  Junction. 

C.  Coppell,  Rotorua. 

C.  T.  Rickitt,  Te  Awamutn. 

J.  C.  Salmon,  Gordonton. 

Salt  and  Cameron,  Waiki. 

V.  R.  Scott,  Frankton  Junction 

W.  P.  Scott,  Hamilton  West. 

J.  H.  Sloane,  Rotorua. 

A.  E.  Smith,  Raglan. 

W.  Smithy  Earama. 

T.  Palmer,  Waiki. 

F.  Potts,  Cambridge. 

G.  Pollock,  Eomata. 
H.  Rae,  Cambridge. 
S.  Rae,  Eatikata. 

J.  Rhind,  Papakura. 
J.  Robinson,  Te  Aroha. 
S.  T.  Rossiter,  Waiuku. 
J.  W.  Graham,  Waiki. 
R.  Glenn,  Eawakawa. 
J.  Forsyth,  Whangarei. 
W.  Hunter,  Coromandel. 
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G.  J.  Howes,  Kawhia. 

G.  Heron,  Remuera. 

G.  Hatcher,  New  North  Road. 

S.  Hamon,  Arawa  Street. 

S.  Greaves,  Freeman's  Bay. 

A.  Grayson,  Abbott  Road,  Mount  Eden. 

A.  Grandison,  Beach  Road. 

F.  Ellisdon,  Karangahape  Road. 
J.  Poepher,  Symonds  Street.. 

E.  E.  Page,  Rose  Road,  Grey  Lynn. 
George  Palmer,  Ardmore  Road. 
Charles  Rhodes,  Hanina. 

G.  Rhodes,  Customs  Street.   ■ 

J.  Rule,  Russell  Street,  Ponsonby. 

E.   R.  James,  Wanganui  Avenue,   Ponsonby. 

G.  Russell,  College  Road. 

E.  Scar  11,  Karangahape  Road. 

H.  L.  Schadht,  Abbortsford  Street. 
R.  W.  Schofield,  Buckland. 
J.  Spott,  Abbortsford  Terrace* 

F.  E.   Short,  Richmond  Avenue,  Grey  Lynn. 
N.   J.   Skinner,   Stratford  Street,   Parnell. 

J.  Smith,  Beresford  Street. 
W.  J.  Smith,  Nelson  Street. 

G.  Blott,  Belle  View  Road,  Mount  Eden. 
W.  Briely,  Seafield  Road. 

C.  Brook,  Hobson  Bay  Road,  Parnell. 
A.  Burfoot,  Prinoeps  Street,  Grey  Lynn. 

J.  Burfoot,  Great  North  Road,  Grey  Lynn. 

J.  Burke,  160  Albert  Street. 

R.  Burns,  Prospect  Terrace,  Mount  Eden. 

J.  Butler,  Boston  Road,  Parnell. 

G.  Carter,  Northcote. 

W.  Casey,  Surrey  Crescent,  Grey  Lynn. 

Henry  Creeseman,  Whangarei. 

H.  Clayton,  Copland  Street,  Eden  Terrace. 

W.  Colwell,  Williamson's  Avenue,  Grey  Lynn. 

Coslet  and  Son,  Freeman's  Bay. 

W.  Coulson,  Ponsonby  Road. 

W.  Cummins,  Russell  Street,  Arch  Hill. 

E.  Goode,  Victoria  Avenue,  Eden  Terrace. 

W.  Gibson,  Ponsonby  Road. 

W.  Gavin,  Panmure. 

D.  Gascoyne,  Wellington  Street. 
C.  H.  Frankham,  Jervois  Road. 

Fortzer  and  Trevathern,  Ardmore- Road,  Ponsonby. 
H.  Flenllon,  Anglesea  Street. 
H.  FlewUvn,  Birkenhead. 
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W.  Firth,  Wellington  Street, 

D.  Finnane,  Sentinel  Road,  Ponsonby. 

J.  Finley,  Tamaki  East. 

R.  Farrell,  Angleaea  Street. 

J.  Farrell,  Rose  Road. 

W.  Fairweather,  Federal  Street. 

W.  E.  Hutchinson,  Hobson  and  Customs  Streets. 

Holt  Bros.,  Henderson. 

J.  J.  Holland,  Federal  Street. 

R.  Holmes,  Carlton  Gore  Road. 

R.  Heron,  Victoria  Cresoent^  Newmarket. 

D.  Davis,  Jervois  Road. 

J.  EUingham,  Wyndhani  Street. 

J.  Ireland,  Epsom. 

J.  Irwin,  Avondale. 

A.  Jackson,  South  Street,  Newton. 

J.  Jenkins,  Home  Street,  Arch  Hill. 

W.  C.  Johns,  Anglesea  Street,  Ponsonby. 

A.  Jones,  Onehunga. 

J.  D.  Jones,  Hobson  Street.  • 

H;  J.  Morris,  Queal  Street,  Ponsonby. 

G.  Murray,  Salisbury  Street,  Grey  Lynn. 

J.  P.  Nearney,  Grey  Street. 

J.  H.  Newman,  Symonds  Street. 

F.  Newson,  Milton  Road. 

C.  H.  Olive,  Suflfolk  Street,  Eden  Terrace. 

F.  G.  Whiting,  Sanmier  Street,  Ponsonby. 

T.  A.  Williams,  Alexander  Street,  Eden  Terrace. 

A.  Westheart,  Glasgow  Terrace,  Newmarket. 

J.  Woods,  Picton  Street. 

W.  Worth,  Harcourt,  Grey  Lynn. 

A.  Aicken,  Abbotsford,  Devonport. 

J.  Anderson,  Belle  View  Road,  Mount  Eden. 

J.  A.  Anderson,  Hobson  Street. 

W.  Balwin,  Great  North  Road. 

R.  C.  Barnes,  College  Road. 

W.  J.  Barnes,  Gundry  Street,  Newton. 

C.  Bartley,  Richmond  Street. 

J.  H.  Beamish,  Marine  Parade,  Ponsonby. 

J.  Beatver,  Gladstone  Road,  Parnell. 

J.  Becroft,  Jervois  Road. 

R.  Bennett,  Mackelvie  Street. 

T.  E.  Billington,  Ponsonby  Road. 

W.  C.  Black,  Princes  Street,  Grey  Lynn. 

R.  White,  Wellington  Street. 

R.  White  and  Sons,  Customs  Street  West. 

Wyllie  and  Bagnall,  West  Street,  NeWtori. 

J.  Wright,  Hamilton  Street,  Eden  Terrace. 
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Lye  Bros.,  Beresford  Street. 

H.  McCormick,  Eingsland. 

J.  McCoU,  Station  Road,  Newmarket. 

P.  MacFarlane,  Walters  Koad,  Mount  Boskill. 

N.  McLean,  Arthur  Street,  Ponsonby. 

F.  D.  McLeod,  Chamberlain  Street,  Grey  Lynn. 

J.  Magee,  Pitt  Street. 

J.  Manson,  Williamson's  Avenuet  Grey  Lynn. 

F.  J.  Matthews,  Jervois  Road. 

J.  A.  Moody,  Customs  Street  West. 

T.  Moore,  Charlotte  Street,  Eden  Terrace. 

W.  Moore,  Aitken  Terrace,  Eingsland. 

J.  T.  Julian,  Cook  Street. 

J.  H.  Eeat,  Wellesley  Street, 

P.  Lange,  Marnock  Street,  Grey  Lynn. 

J.  E.  Langton,  Onehunga. 

J.  Larkin,  Great  North  Road. 

C.  Laver,  Nugent  Street. 

W.  Lovett,  Pollen  Street,  Grey  Lynn. 

G.  Lambe,  Harding  Street. 

J.    McLean    and   Sons,    Royal   Insurance   Building*,    Quean 

Street. 
W.  J.  Smith,  Raglan. 
O.  Spearpoint,  Waikumete. 
J.  W.  Stayle,  Buckland. 

D.  W.  Steele,  Rotorua. 

F.  Stores,  Frankton  Junction. 

J.  Shwartes,  Coromandel. 

J.  Underbill,  Tanhoa. 

J.  Taylor,  Taumarunui. 

W.  Vickers,  Herekino. 

J.  Wallace,  Mangapehi. 

R.  Weaver,  Whangarei. 

J^  White,  Penrose. 

JT  Wright,  Hamilton  West. 

A.  Munro,  Whangarei. 

J.  P.  Murry,  Hamilton  West. 

E.  Murry,  Eaua. 

J.  Waymouth,  Dareaville. 
W.  White,  Cambridge  West. 
A.  Williams,  Whangarei. 
H.  Wolf,  Marua. 

F.  Cutford,  Whangarei. 
E.  Dane,  Tauranga. 

W.  C.  Darlington,  Waihi. 

G.  Dend,  Whangarei. 
J.  Dobson,  Hauiti. 

T.  Donovan,  Pollen  Streot,  Thames. 
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T.  Doyle,  East  Kihikihi. 
J.  Dufty,  Mackaytown. 
W.  Hunter,  Coromandel. 
J.  Johnson,  Whangarei. 
J.  Johnson,  Herekino. 
F.  Jones,  Dargayille. 
W.  Macfarlane,  Rotorua. 
J.  McGrath,  Waihi. 

D.  McGregor,  Dargaville. 
Mackey  and  Dudley,  Te  Aroha. 

E.  W.  McQuoid,  Coromandel. 
D.  and  J.  Malone,  Makauri. 
W.  Manning,  Hamilton  West. 

F.  A.  Marcroft,  Cambridge. 
J.  Maxwell,  Eewirua. 

W.  Montgomery,  Thames. 
T.  Jones,  Taumarunui. 

F.  Jones,  Waihi. 
C.  A.  Kaly,  Waihi. 

T.  KiUey,  Whangarei. 

J.  Kennedy,  Kihikihi. 

W.  Keyes,  Onewhero. 

H.  Kirk,  Raramui. 

W.  Palmer,  South  Street,  Newton. 

J.  Paterson,  Park  Avenue. 

W.  Philoox  and  Sons,  Stanley  Street. 

G.  Pollard,  New  North  Road. 

F.  F.  Porter,  Sackville  Street,  Grey  Lynn. 

A.  J.  Donovan,  Wanganui  Avenue,  Ponsonby. 

W.  Prioe,  Abbot  Street,  Mount  Eden. 

H.  Rawilson,  Birkenhead. 

J.  Reardon,  Porter's  Avenue. 

H.  Roberts,  Haslett  Street,  Eden  Terrace. 

G.  Robinson,  Richmond  Road. 

J.  Rowe,  Captain  Street,  Onehunga. 

W.  Blackey,  Albert  Street. 

C.  Bloomfield,  Sarsfield  Street,  Ponsonby. 

W.  S.  Smith,  Great  North  Road. 

Smelling  Bros.,  Surrey  Crescent,  Grey  Lynn. 

F.  Souster,  Birkenhead. 

W.  Stephenson,  Hackett  Street,  Ponsonby. 

J.  Taylor,  Sentinel  Road,  Ponsonby. 

R.  Taylor,  Wellesley  Street  West. 

W,  Thompson,  Coekburn  Street,  Grey  Lynn. 

W.  Thorpe,  Russel  Street,  Arch  Hill. 

T.  Tudehope,  Grey  Street. 

J.  Walker,  Surrey  Crescent,  Grey  Lynn. 

H.  Kyer,  Dargaville. 
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A.  Knight,  Te  Rauamoa. 

W.  Lambert,  Upper  Waiwera: 

A.  D.  Lalubley,  Oruru. 

F.  Larking,  Te  Rauamoa. 

J.  Lavery,  Te  Aroha. 

W.  Liddle,  Onewhero. 

J.  Livingstone,  Hamilton  West. 

C.  R.  Lovett,  Whangarei. 

D.  Lundon,  Rotorua. 

J.  C.  Adams,  Tauranga.  • 

Thb  Court  of  Arbitration  of  New  24ealand  (hereinafter  called  "  the 
Court  *')f  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representa- 
tives duly  appointed,  and  having  also  heard  such  of  the  employers 
as  were  represented  either  in  person  or  by  their  repreaentatites  duly 
appointed,  and  having  also  heard  the  witnesses  called  and  examined 
and  cro88>examined  by  and  on  behalf  of  the  said  parties  respectively^ 
doth  hereby  order  and  award  : —  * 

That,  as  between  the  union  and  the  members  thereof  and  the 
employers  and  each  and  every  of  them,  the  terms,  conditions,  and 
provisions  set  out  in  the  schedule  hereto  and  of  this  award  shall  be 
binding  upon  the  union  and  upon  every  member  thereof  and  upon 
the  employers  and  upon  each  and  every  of  them,  and  that  the  said 
terms,  conditions,  and  provisions  shall  be  deemed  to  be  and  they 
are  hereby  incorporated  in  and  declared  to  form  part  of  this 
award;  and,  further,  that  the  union  and  every  member  thereof 
and  the  employers  and  each  and  every  of  them  shall  respectively 
do,  observe,  and  perform  every  matter  and  thing  by  this  award 
and  by  the  said  terms,  conditions,  and  provisions  respectively 
required  to  be  done,  observed,  and  j)erformed,  and  shall  not  do 
anything  in  contravention  of  this  award  or  of  the  said  terms, 
conditions,  and  provisions,  but  shall  in  all  respects  abide  by  and 
perform  the  same.  And  the  Court  doth  hereby  further  award, 
order,  and  declare  that  any  breach  of  the  said  terms,  conditions, 
and  provisions  set  out  in  the  schedule  hereto  shall  constitute  a 
breach  of  this  award,  and  that  the  sum  of  £100  shall  be  the  maxi- 
mum penalty  payable  by  any  party  or  person  in  respect  thereof. 
And  the  Court  doth  further  order  that  this  award  shall  take  effect 
from  the  1st  day  of  December,  1907,  and  shall  continue  in  force 
until  the  Slst  day  of  December,  1909. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereto  been  put  and  affixed,  and  the  Judge  of  the  Covi,tt  hath 
hereunto  set  his  hand,  this  31st  day  of  October,  1907. 

W.  A.  Sim,  Judge. 
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BOHBDtTLB. 

Hours  of  Work. 

1.  The  week's  work  shall  consist  of  forty-seven  hours— five  days 
of  eight  and  a  half  hours  each,  and  from  7.30  a.m.  till  noon  on 
Saturdays. 

Wagt9, 

2.  (a.)  All  journeymen  bricklayers  shall  be  paid  not  less  than 
Is.  6d.  per  hour  for  work  done  within  the  above-mentioned  hours. 

(6.)  All  bricklayers  shall  be  paid  at  the  rate  of  time  and  a 
quarter  for  repairing  boilers  and  furnace-work  of  any  description. 

Overtime  and  Holiday $. 

3.  All  time  worked  beyond  the  time  mentioned  in  clause  1  shall 
be  overtime,  and  shall  be  paid  for  at  the  rate  of  time  and  a  quarter 
from  5  p.m.  til}  8  p.m.  and  time  and  a  half  afterwards.  Time 
and  a  half  shall  be  paid  for  work  done  between  noon  and  5  p.m. 
on  Saturdays;  double  time  shall  be  paid  for  work  done  on  Sundays 
and  on  the  following  recognised  holidays :  New  Year's  Day,  Grood 
Friday,  Easter  Monday,  Labour  Day,  King's  Birthday,  Christmas 
Day,  and  Boxing  Day,  and  also  after  5  p.m.  on  Saturdays. 

Apprentices, 

4.  Any  employer  taking  an  apprentice  to  learn  the  trade  shall 
be  deemed  to  undertake  the  duty  which  he  agrees  to  perform  as  a 
duty  enforceable  under  this  award,  and  shall  pay  such  apprentice 
not  less  than  the  undermentioned  rates  of  wages:  namely,  for  the 
first  year,  10s.  per  week;  second  year,  15s.  per  week;  third  year, 
£\  per  week;  fourth  year,  £1  5s.  per  week;  fifth  year,  £1  158. 
per  week. 

5.  The  period  of  apprenticeship  shall  be  five  years,  but  three 
months'  probation  shall  be  allowed  the  first  employer  of  any  appren- 
tice to  determine  his  fitness,  such  three  months  to  be  included  in 
the  period  of  apprenticeship;  and  the  obligation  of  the  apprentice 
to  serve  his  employer  shall  be  deemed  to  be  a  duty  enforceable  under 
this  award. 

6.  At  the  end  of  the  period  of  apprenticeship  the  employer  shall 
give  the  apprentice  a  certificate  to  show  that  he  has  served  his 
apprenticeship.  Should  the  employer  at  any  time  before  the 
determination  of  the  apprenticeship  wish,  for  any  reason,  to  dis- 
pense with  the  services  of  the  apprentice  he  shall  give  him  a 
certificate  for  the  time  served,  and  procure  him  another  employer 
carrying  on  business  within  a  reasonable  distance  of  the  original 
employer's  place  of  business,  who  will  continue  to  teach  the  appren- 
tice, to  pay  him  the  wage  pl'escribed  by  this  award  according  to  the 
total  length  of  time  he  has  served,  and  generally  to  perform  the 
obligation   of  the  original  employer:    Provided  that  it  shall  not 
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be  obligatory  upon  an  employer  to  find  the  apprentice  another 
employer  if  he  shall  so  misconduct  himself  as  to  entitle  the  employer 
to  discharge  him,  but  he  shall  give  him  a  certificate  of  the  time 
actually  served. 

7.  An  employer  taking  an  apprentice  shall  give  notice  thereof 
and  the  name  of  the  apprentice  to  the  Inspector  of  Factories  within 
one  week  after  the  expiration  of  the  period  of  probation,  and  an 
employer  transferring  an  apprentice  to  another  employer  shall 
similarly  within  one  week  thereof  give  notice  of  such  transfer  to 
such  Inspector. 

8.  An  employer  shall  not  be  deemed  to  discharge  hia  duty 
towards  his  apprentice  if  he  fails  to  keep  him  at  work  owing  to 
slackness  of  work,  but  such  slackness  may  form  a  proper  ground  for 
transferring  him  to  a  master  willing  to  undertake  the  responsibility 
of  teaching  him. 

-  9.  When  an  apprentice  is  discharged  for  cause  the  employer 
shall  send  notice  of  the  discharge  and  of  the  cause  thereof  to  the 
Inspector  of  Factories. 

10.  Existing  arrangements  with  or  relating  to  apprentices  now 
serving  on  employer  may  continue,  and  such  employer  may  pay 
such  apprentices  the  wages  agreed  to  be  paid  during,  the  remainder 
of  their  respective  apprenticeships.  Any  employer  wishing  such 
arrangements  to  continue  shall  forward  the  names  of  his  present 
apprentices  to  the  Inspector  of  Factories  within  one  month  after 
the  filing  of  this  award. 

Suburban  Work. 

11.  Fares  both  ways  shall  be  paid  by  employers  for  suburban 
work  over  two  miles  and  up  to  a  radius  of  ten  miles  from  the 
corner  of  Symonds  Street  and  Earangahape  Road,  in  the  City  of 
Auckland.  Unavoidable  delay  caused  through  travelling  during 
working-hours  shall  be  allowed  and  paid  for  by  the  employer. 

Country  Work, 

12.  "  Country  work  *'  shall  mean  work  beyond  a  radius  of 
ten  miles  from  the  corner  of  the  said  street  and  road.  For  country 
work  the  employer  shall  pay  the  sum  of  Is.  per  day  besides  the 
minimum  wage  from  the  time  of  leaving  until  the  return  home, 
Sundays  excepted,  and  shall  provide  sleeping- accommodation,  and 
pay  fares  and  time  travelling  once  each  way.  If  sleeping-accom- 
modation shall  not  be  provided  by  the  employer  such  employer 
shall  pay  the  sum  of  lOs.  per  week  extra  to  the  minimum  wage,  and 
fares  and  time  travelling  once  each  way. 

Subcontracting, 

13.  Where  work  is  let  upon  a  subcontract,  the  subcontractors 
shall  in  all  respects  conform  to  the  provisions  of  this  award,  atid 
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shall  pay  the  journeymen  employed  by  him  the  minimum  wages 
hereby  prescribed. 

Payment  of  Wages, 

14.  All  wages  to  be  paid  on  job  weekly,  and  when  workmen  are 
discharged  to  be  paid  within  fifteen  minutes  after  leading  off  work. 
All  workmen  to  receive  fifteen  minutes'  notice  of  their  dismissal. 

Sanitary  Arrangements, 

15.  Each  employer  shall  provide  proper  sanitary  arrangements 
for  his  workers. 

Under -rate  Workers, 

16.  (a.)  Any  worker  who  considers  himself- incapable  of  earning 
the  minimum  wage  fixed  by  this  award  may  be  paid  such  lower 
wage  as  may  from  time  to  time  be  fixed  on  the  application  of  the 
worker,  after  due  notice  to  the  union,  by  the  Chairman  of  the 
Conciliation  Board  or  such  other  person  as  the  Court  may  from  time 
to  time  appoint  for  that  purpose,  if  the  worker  resides  within 
twenty  miles  of  the  Ciiief  Post-office  in  the  City  of  Auckland,  and 
in  all  other  cases  by  the  Stipendiary  Magistrate  of  the  district 
where  such  worker  resides  or  such  other  person  as  the  Court  may 
from  time  to  time  appoint  for  that  purpose;  and  such  Chairman, 
Magistrate,  or  other  person  in  so  fixing  such  wage  shall  have  regard 
to  the  worker's  capability,  his  past  earnings,  and  such  other 
circumstances  as  such  Chairman,  Magistrate,  or  other  person  shall 
think  fit  to  consider  after  hearing  such  evidence  and  argument  as 
the  union  and  such  worker  shall  offer,  and  upon  granting  such  a 
permit  the  Chairman,  Magistrate,  or  other  person  shall  forward 
notice  thereof  to  the  Inspector  of  Factories. 

(&.)  Such  permit  shall  be  for  a  period  not  exceeding  six  months 
as  such  Chairman,  Magistrate,  or  other  person  shall  determine,  and 
after  the  expiration  of  such  period  shall  continue  in  force  until 
fourteen  days'  notice  shall  have  been  given  to  such  worker  by  the 
secretary  of  the  union  requiring  him  to  have  his  wage  again  fixed 
in  manner  prescribed  by  this  clause :  Provided  that  in  the  case  of 
any  person  whose  wage  is  so  fixed  by  reason  of  old  age  or  permanent 
disability  it  may  be  fixed  for  such  longer  period  as  such  Chairman, 
Magistrate,  or  other  person  shall  think  fit. 

{e.)  Notwithstanding  the  foregoing  it  shall  be  competent  for  a 
worker  to  agree  with  the  president  or  secretary  of  the  union  upon 
such  wage  without  having  the  same  so  fixed. 

{d,)  It  shall  be  the  duty  of  the  union  to  give  notice  to  the  In- 
spector of  Factories  of  every  agreement  made  with  a  worker 
pursuant  hereto. 

(e.)  It  shall  be  the  duty  of  an  employer  before  employing  a 
worker  at  such  lower  wage  to  examine  the  permit  or  agreement  by 
which  such  wage  is  fixed. 
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Preference. 

17.  If  and  so  long  as  the  rules  of  the  union  shall  permit  any 
person  who  is  of  good  character  and  sober  habits  now  employed  in 
the  trade  in  this  industrial  district,  and  any  person  residing  or 
who  may  hereafter  reside  in  this  industrial  district,  and  who  is  of 
good  character  and  sober  habits,  to  become  a  member  of  the  union 
upon  payment  of  an  entrance  fee  not  exceeding  58.  and  of  subse- 
quent contributions  not  exceeding  6d.  (whether  payable  weekly  or 
not)  per  week,  upon  a  written  application  of  the  person  so  desiring 
to  join  the  union,  without  ballot  or  other  election,  then  and  in  such 
case  and  thereafter  employers  shall  employ  members  of  the  union  in 
preference  to  non -members,  provided  that  there  are  members  of  the 
union  equally  qualified  with  non-members  to  perfom  the  particular 
work  required  to  be  done,  and  ready  and  willing  to  undertake  it. 
This  clause  shall  not  interfere  with  engagements  legally  subsisting 
between  employers  and  non-unionists  at  the  date  of  this  award,  and 
any  employer  may  continue  to  employ  any  journeyman  then  legally 
employed  by  him  as  heretofore,  although  such  journeyman  may  not 
be  a  member  of  the  union.  This  clause  shall  apply  to  all  places 
within  ten  miles  of  a  place  where  a  book  is  kept  in  terms  of  the  next 
clause. 

18.  The  union  shall  keep  at  the  ofiice  of  the  Inspector  of  Fac- 
tories, or  such  other  place  as  the  Court  may  by  order  appoint  in  the 
City  of  Auckland,  and  also  at  some  convenient  place  within  a  mile 
of  the  Chief  Post-office  at  each  other  town  where  preference  is  in- 
tended to  be  claimed,  a  book  to  be  called  "  the  employment-book," 
wherein  shall  be  entered  the  names  and  exact  addresses  of  all  mem- 
bers of  the  union  for  the  time  being  out  of  employment  within  ten 
miles  of  such  city  or  town  respectively,  with  a  description  of  the 
branch  of  the  trade  in  which  each  member  claims  to  be  proficient, 
and  the  names,  addresses,  and  occupations  of  every  employer  by 
whom  such  member  shall  have  been  employed  during  the  preceding 
one  year  Immediately  upon  such  member  obtaining  employment 
a  note  thereof  shall  be  entered  in  such  book.  The  executive  of  the 
union  shall  use  their  best  endeavours  to  verifv  all  entries  contained 
in  such  book,  and  the  union  shall  be  answerable  as  for  a  breach  of 
this  award  in  case  any  entry  therein  shall  in  any  particular  be  wil- 
fully false  to  the  knowledge  of  any  officer  of  the  union,  or  in  case 
the  executive  of  the  union  shall  not  have  used  reasonable  endeavours 
to  verify  the  same.  Such  book  shall  be  open  to  every  employer 
without  fee  or  charge,  at  Auckland  durisg  office  hours  if  kept  at  the 
office  of  the  Inspector  of  Factories,  and  otherwise  and  in  other 
localities  at  all  hours  between  8  a.m.  and  5  p.m.  on  every  working- 
day  except  Saturday,  and  on  that  day  between  the  hours  of  8  a.m. 
and  1  p.m.  If  the  union  shall  fail  to  keep  such  employment-book 
in  the  manner  provided  by  this  clause,  then  and  in  such  case  and 
BO  long  as  such  failure  shall  continue  any  employer  may,  if  he  «o 
thinks  fit,  employ  any  person  or  persons,  whether  a  member  of  the 
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union  or  not,  to  perform  the  particular  work,  required  to  be  done, 
notwithstanding  the  foregoing  provisions.  Notice  by  adyertisement 
in  the  New  Zealand  Herald  and  Auckland  Evening  Star  newspapers, 
published  in  Auckland,  and  in  a  local  newspaper  circulating  in. any 
other  town,  shall  be  given  by  the  union  of  the  place  where  such  em- 
ployment-book is  kept,  and  of  any  change  in  such  place. 

19.  The  union  shall  be  at  liberty  to  keep  a  duplicate  of  the 
-employment-book  at  its  office  in  the  City  of  Auckland,  and  if  it  shall 
do  so,  any  employer  may  inspect  the  same  instead  of  the  book  to  be 
kept  at  the  office  of  the  Inspector  of  Factories,  and,  having  done  so, 
shall  be  in  the  same  position  with  regard  to  the  provisions  of 
clause  17  hereof  as  if  he  had  inspected  the  book  to  be  kept  at  the 
office  of  the  Inspector  of  Factories. 

20.  When  members  of  the  union  and  non-members  are  employed 
together  there  shall  be  no  distinction  between  members  and  non- 
members,  and  both  shall  work  together  in  harmony  and  under  the 
4dame  conditions,  and  shall  receive  equal  pay  for  equal  work. 

Limitation  of  Award, 

21.  This  award  shall  not  extend  to  the  Poverty  Bay  district, 
which  lies  outside  a  line  drawn  from  the  East  Cape  along  the  main 
range  to  the  boundary  of  the  Wellington  Industrial  District. 

Term  of  Award, 

22.  This  award  shall  come  into  force  on  the  1st  day  of  December, 
1907,  and  shall  continue  in  force  until  the  31st  day  of  December, 
1909. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath  here- 
unto been  put  and  affixed,  and  the  Judge  of  the  said  Court  hath 
hereto  set  his  hand,  this  3l8t  day  of  October,  1907. 

W.  A.  Sim,  Judge. 

MKMORANDUM. 

Early  in  the  present  year  the  union  submitted  certain  demands 
to  the  Auckland  Builders'  Association.  These  were  discussed  by 
delegates  from  both  bodies,  and  most  of  the  demands  were  agreed 
to,  including  those  relating  to  hours  and  wages.  The  principal 
question  in  dispute  was  that  of  preference  to  unionists.  The  union 
tiien,  without  submitting  any  further  demands  to  the  employers, 
filed  a  reference  in  which  a  demand  was  made  for  increased  wages 
and  reduced  hours.  The  Court  held  that  the  union  ought  to  be 
treated  as  bound  by  the  agreement  made  on  these  matters,  and  this 
award  embodies  the  terms  agreed  on  at  the  conference.  The  Court 
has  settled  the  other  questions  which  were  then  left  open. 

W.  A.  Sim,  Judge. 
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(1422.)  AUCKLAND  CURRIERS. 

Claims  of  Umoir. 

Hours  of  Work, 

1.  Thb  working-hours  for  curriers  shall  not  ezoeed  forty-aeyen  per 
week;  the  week  to  end  at  12  noon  on  Saturday. 

Overtime. 

2.  The  first  two  hours^  overtime  worked  on  each  day  after  the 
recognised  hour  for  ceasing  work  shall  be  paid  for  at  the  rate  of 
time  and  a  quarter,  and  after  that  at  the  rate  of  time  and  a  half. 

Wages. 

3.  All  competent  journeymen  curriers  shall  receive  not  less  than 
£3  (three  pounds)  per  week.  All  wages  shall  be  paid  in  full,  weekly, 
and  in  the  employer's  time.  Three  days'  notice  of  cessation  of  work 
shall  be  given  on  either  side.  No  man  shall  be  suspended  without 
such  notice. 

Holidays, 

4.  The  following  days  shall  be  recognised  as  holidays :  New 
Tear's  Day,  the  2nd  January,  Anniversary  Day,  Good  Friday, 
Easter  Monday,  Prince  of  Wales's  Birthday  or  Empire  Day, 
Labour  Day,  Sovereign's  Birthday,  Christmas  Day,  and  Boxing 
Day,  and  the  Auckland  Curriers'  Trade  Picnic  Day.  The  last-named 
holiday  shall  be  allowed  and  shall  be  paid  for.  All  work  done  on 
any  holiday  shall  be  paid  for  at  the  rate  of  time  and  a  quarter,  and 
all  work  done  on  Sunday  shall  be  paid  for  at  the  rate  of  double  time. 

Tools, 

5.  The  employers  shall  find  all  tools  required,  and  such  took 
shall  be  only  of  first-class  quality. 

Machinery, 

6.  In  all  cases  where  curriers  are  competent  to  do  so,  machines, 
except  drums,  shall  be  worked  by  curriers.  Apprentices  shall  be 
taught  to  work  such  machines. 

Division  of  Work. 

7.  No  currier  shall  be  kept  at  the  shaving-beam  for  more  than 
one  week  continuously,  but  shall  receive  a  fair  share  of  the  general 
work  of  the  shop. 

Clastes  of  Workers, 

8.  (a.)  Except  as  hereinafter  stated  in  clause  9,  only  two  classes 
of  workers  shall  be  recognised — namely,  journeymen  curriers  and 
apprentices. 
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(6.)  Nothing  in  these  conditions  shall  apply  to  the  chrome  de- 
partment;  but  only  curriers  shall  be  emplojvd  in  hand^shaving 
chrome.  All  dressed  leather  other  than  chrome  shall  be  classed  aa 
curriers*  work. 

9.  Each  employer  shall  be  allowed  one  unakilled  worker  to 
OTory  eight  or  fraction  of  eight  curriers  employed,  such  unskilled 
workers  to  assist  generally  in  all  unskilled  work  such  as  sumach- 
ing,  making  dubbing  and  colour,  and  hanging  up.  After  the 
first  eight  curriers  the  fraction  of  curriers  employed  to  enable  an 
additional  labourer  to  be  employed  shall  not  be  less  than  four. 

10.  In  estimating  the  number  of  curriers,  such  curriers  must 
have  been  employed  in  the  particular  shop  at  not  less  than  two- 
thirds  full  time  for  the  previous  nine  months. 

Apprentices. 

1 1 .  Th^?.  number  of  apprentices  shall  not  exceed  one  to  each  three 
(or  fraction  thereof)  journeymen  curriers,  such  journeymen  to  have 
been  employed  in  any  one  shop  constantly  for  the  previous  nine 
months. 

All  such  apprentices  shall  be  legally  indentured  for  a  term  of 
five  years;  such  indentures  to  be  open  for  inspection  by  the  presi- 
dent of  the  union  of  workers  on  his  applying  to  do  so.  Three 
months'  probation  shall  be  allowed  in  each  case,  which  three  months 
shall  be  included  in  the  t8rm  of  apprenticeship.  The  rate  of  wages 
for  apprentices  shall  be — For  the  first  year,  lOs.  per  week;  second 
year,  15s.;  third  year,  £1 ;  fourth  year,  £1  5s.;  and  the  fifth  and 
last  year,  £1  15s.  per  week. 

No  youth  who  has  served  five  years  at  the  trade  shall  be  employed 
as  an  improver 

In  any  case  where  an  employer  dies  or  becomes  unable  to  fulfil 
his  obligation  to  an  apprentice,  such  apprentice  may  be  bound  to 
another  employer  to  complete  his  full  term  of  five  years,  provided 
he  can  produce  his  unexpired  indentures. 

Preference  of  Employment. 

12.  That  when  employing  curriers  preference  shall  be  given  to 
members  of  the  Auckland  Curriers'  Union.  The  union  shall  be  an 
open  one,  and,  subject  to  the  provisions  as  laid  down  in  such  cases 
by  the  Arbitration  Court,  an  out-of-work  book  shall  be  kept  at  the 
office  of  the  union. 

Under-rate  Workman. 

13.  Any  worker  who  may  consider  himself  unable  from  any  cause 
to  earn  the  minimum  wage  herein  prescribed  may  work  for  and  be 
paid  such  lower  rate  of  wages  as  shall  from  time  to  time  be  agreed 
upon  in  writing  between  such  worker  and  the  union.  In  the  event 
of  being  unable  to  agree,  the  matter  shall  be  referred  to  the  Chair- 
man of  the  Conciliation  Board,  whose  decision  shall  be  final. 

1907  -56— Awards. 
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General  Clauses. 

14.  Wages  shall  only  be  paid  for  work  performed,  except  as  pro- 
vided in  holiday  clatise.  When  atiy  machine  is  stopped  through 
breakdown  or  otherwise,  other  work  shall  be  found. 

15.  No  piece  or  task  work  shall  be  allowed.  Booking  after  the 
diiy's  work;  or  booking  of  any  kind  directly  or  indirectly,  to  be  con- 
sider^ task  work. 

If  any  record  is  kept  of  the  day*8  work  performed  by  any  worker, 
such  action  shall  be  considered  a  breach  of  this  clause. 


A.WARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Northern  Industrial 
District. — In  the  matter  of  **  The  Industrial  Conciliation  and 
Arbitration  Act,  1905,"  and  its  amendments;  and  in  the  matter 
of  an  industrial  dispute  between  the  Auckland  Curriers'  Indus- 
trial Union  of  Workers  (hereinafter  called  "  the  union  '*)  and 
the  undermentioned  persons,  firms,  and  companies  (hereinafter 
called  **  the  employers  ") : — 

Warnock  Bros.,  Durham  Street,  Auckland. 

F.  Jagger,  Grey  Street,  Auckland. 

R.  and  W.  Hellaby,  Shortland  Street,  Auckland. 

Sutherland  and  Co.,  Grey  Street,  Auckland. 

Astley  and  Sons,  Albert  Street,  Auckland. 

Thb  Court  ef  Arbitration  of  New  Zealand  (herinafter  called  **  the 
Court  "),  haying  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representa- 
tives duly  appointed,  and  having  also  heard  such  of  the  employers 
as  were  represented  either  in  person  or  by  their  representatives  duly 
appointed,  and  having  also  heard  the  witnesses  called  and  examined 
and  cross-examined  by  and  on  behalf  of  the  said  parties  respectively, 
doth  hereby  order  and  award  : — 

That,  as  between  the  union  and  the  members  thereof  and  the 
employers  and  each  and  every  of  them,  the  terms,  conditions,  and 
provisions  set  out  in  the  schedule  hereto  and  of  this  award  shall 
be  binding  upon  the  union  and  upon  every  member  thereof  and 
upon  the  employers  and  upon  each  and  every  of  them,  and  that 
the  said  terms,  conditions,  and  provisions  shall  be  deemed  to  be 
and  they  are  hereby  incorporated  in  and  declared  to  form  part 
of  this  award;  and,  further,  that  the  union  and  every  member 
thereof  and  the  employers  and  each  and  every  of  them  shall  i;^pec- 
tively  do,  observe,  and  perform  every  matter  aiid  thing  by  this 
award  and  by  the  said  terms,  conditions,  and  provisions  respec- 
tively required  to  be  done,  observed,  and  performed,  and  ^all 
not  do  anything  in  contravention  of  this  award  or  of  the  said 
terms,  conditions,   and  provisions,  but  shall  in  all  respects  abide 
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bj  and  perform  the  same.  And  the  Court  doth  hereby  further 
award,  order,  and  declare  that  any  breach  of  the  said  terms, 
oonditious,  and  provisions  set  out  in  the  schedule  hereto  shall 
constitute  a  breach  of  this  award,  and  that  the  sum  of  £100  shall 
be  the  maximum  penalty  payable  by  any  party  or  person  in  respect 
thereof.  And  the  Court  doth  further  order  that  this  award  shall 
take  effect  from  the  18th  day  of  November,  1907,  and  shall  continue 
in  force  until  the  31st  day  of  December,  1909. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereto  been  put  and  affixed,  and  the  Judge  of  the  Court  hath 
h»eunto  set  his  hand,  tiiia  3l8t  day  of  October,  1907. 

W.  A.  Sim,  Judge. 

SOHBDXTLB. 

Hours  of  Labour. 

1.  A  week's  work  shall  consist  of  forty-eight  hours,  the  week 
to  end  at  12  o'clock  noon  on  Saturday.  The  working-hours  shall 
be  regulated  between  the  hours  of  7.30  a.m.  and  6  p.m.  on  all  days 
except  Saturday,  and  between  the  hours  of  7.30  a.m.  and  12  noon 
on  Saturdays,  according  to  the  requirements  of  each  business. 

Every  employer  shall  be  entitled  to  the  fullest  control  of  his 
factory  and  to  make  such  rules  and  regulations  (not  inconsistent 
with  these  conditions)  as  he  may  deem  necessary  for  the  proper 
arrangement  of  his  business. 

Overtime, 

2.  The  first  two  hours'  overtime  on  each  day  after  the  recognised 
hour  for  ceasing  work  shall  be  paid  for  at  the  rate  of  time  and  a 
quarter,  and  after  that  at  the  rate  of  time  and  a  half. 

Wages, 

3.  All  competent  curriers  shall  be  paid  not  less  than  Is.  2d. 
por  hour.  All  wages  shall  be  paid  weekly  immediately  after  work 
has  ceased. 

An  employer  may  arrange  with  any  worker  to  do  work  on 
piecework  provided  a  log  for  any  such  work  shall  have  been  first 
agreed  on  with  the  union.  If  such  a  log  shall  not  have  been  agreed 
on,  piecework  shall  not  be  allowed. 

Holidays. 

4.  The  following  days  shall  be  recognised  as  holidays  :  New 
Year's  Day,  Good  Friday,  Easter  Monday,  Labour  Day,  birthday  of 
the  reigning  sovereign,  Anniversary  Day,  Christmas  Day,  and 
Boxing  Day,  and  all  work  done  on  these  days  shall  be  paid  for  at 
the  rate  of  time  and  a  half,  and  any  work  done  on  Sundays,  double 
time. 
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Tools. 

6.  The  employer  shall  supply  all  tools  required;  such  tools  to 
remain  the  property  of  the  employer,  and  shall  not  be  taken  off  the 
premises. 

Machinery. 

6.  In  the  working  of  all  machinery  used  in  the  working  of  the 
curriers'  department,  preference  shall  be  given  to  curriers,  pro- 
Tided  such  curriers  shall  have  had  previous  experience  with  such 
machines  and  are  equally  competent  with  other  workmen  who  are 
not  curriers.  Apprentices  to  the  curriers'  trade  shall  be  taught  to 
use  such  machines  as  are  used  in  this  department.  Curriers  shaU 
be  given  the  preference  in  the  working  of  any  new  machinery  which 
may  be  introduced  into  this  department,  whenever  no  expert  is 
available  for  working  such  machine. 

Working  on  the  Beam, 

7.  No  currier  shall  be  kept  more  than  one  week  continuously  on 
the  shaving-beam. 

Classes  of  Workmen. 

8.  Only  two  classes  of  workmen  shall  be  recognised  (except  as 
hereinafter  stated) — namely,  journeymen  curriers  and  apprentices. 

9.  Nothing  in  these  conditions  shall  apply  to  the  chrome  de- 
partment, provided  always  that  only  curriers  shall  be  employed 
in  hand-shaving  chrome  leather. 

Unskilled  Workers. 

10.  Each  employer  shall  be  allowed  one  unskilled  worker  to 
every  six  or  fraction  of  six  curriers  employed,  to  assist  generally  in 
all  necessary  unskilled  work,  such  as  scouring,  sumaching,  making 
dubbing  and  colour,  oiling,  danging  up,  &c. :  Provided  that  after 
the  first  six  the  fraction  shall  not  consist  of  less  than  three. 

Nothing  that  has  been  generally  done  by  curriers  during  the 
past  three  years  shall  be  deemed  to  be  a  labourer's  work.  In 
arriving  at  the  number  of  curriers  employed  in  this  connection, 
such  curriers  must  have  been  employed  for  nine  months  previous 
at  not  less  than  two-thirds  full  time. 

Apprentices. 

11.  (a.)  Any  employer  taking  an  apprentice  to  learn  the  trade 
shall  be  deemed  to  undertake  the  duty  which  he  agrees  to  perform 
as  a  duty  enforceable  under  this  award,  and  shall  pay  such  ap- 
prentice not  less  than  the  undermentioned  rates  of  wages :  namely, 
for  the  first  year,  lOs.  per  week;  second  year,  15s.  i>er  week; 
third  year,  £1  per  week;  fourth  year,  £1  5s.  per  week;  fifth 
year,  £1  15s.  per  week. 
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(6.)  The  period  of  apprentioeship  shall  be  five  yearn,  but  three 
months'  probation  shall  be  allowed  the  first  employer  of  any  appren- 
tioe  to  determine  his  fitness,  such  three  months  to  be  included  in 
the  period  of  apprenticeship. 

(c)  At  the  end  of  the  period  of  apprenticeship  the  employer  shall 
give  the  apprentice  a  certificate  to  show  that  he  has  served  his 
apprenticeship.  Should  the  employer  at  any  time  before  the 
termination  of  the  period  of  apprenticeship  wish,  for  any  reason, 
to  dispense  with  the  seryioes  of  an  apprentice  he  shall  give  him  a 
certificate  for  the  time  worked,  and  procure  him  another  employer 
carrying  on  business  within  a  reasonable  distance  of  the  original 
employer's  place  of  business,  who  will  continue  to  teach  the  appren- 
tice, to  pay  him  the  wages  prescribed  by  this  award  according  to 
the  total  length  of  time  he  has  serred,  and  generally  to  perform  the 
obligation  of  the  original  employer  :  Provided  that  it  shall  not  be 
obligatory  upon  an  employer  to  find  the  apprentice  another  employer 
if  he  shall  so  misconduct  himself  as  to  entitle  the  employer  to  dis- 
charge him,  but  he  shall  give  him  a  certificate  cover ing  the  time 
actually  served. 

(d,)  An  employer  taking  an  apprentice  shall  give  notice  thereof 
and  of  the  name  of  the  apprentice  to  the  Inspector  of  Factories 
within  one  week  after  the  expiration  of  the  period  of  probation, 
and  an  employer  transferring  an  apprentice  to  another  employer 
shall  similarly  within  one  week  thereof  give  notice  of  such  transfer 
to  such  Inspector. 

(e.)  An  employer  shall  not  be  deemed  to  disc])arge  ins  duty  to- 
wards Lis  apprentice  if  he  fails  to  keep  him  at  work  owing  to  slack- 
ness of  work,  but  such  slackness  may  form  a  proper  ground  for 
transferring  him  to  a  master  willing  to  undertake  the  responsibility 
of  teaching  him. 

(/.)  "When  an  apprentice  is  discharged  for  cause,  the  employer 
«hall  send  notice  of  the  discharge  and  the  cause  thereof  to  the  In- 
«pectoi  of  Factories. 

(g.)  Existing  arrangements  with  or  relating  to  apprentices  now 
serving  any  employer  may  continue*  provided  that  any  employer 
wishing  such  arrangements  to  continue  shall  forward  the  names  of 
his  present  apprentices  to  the  Inspector  of  Factories  within  one 
month  after  the  filing  of  this  award.  Any  apprentice  who  at  the 
date  of  this  award  bas^not  been  indentured  in  accordance  with  the 
provisions  of  the  industrial  agreement  of  the  1st  day  of  July,  1904, 
-shall  be  deemed  to  be  an  apprentice  under  the  provisions  of  this 
award. 

(h.)  The  number  of  apprentices  shall  not  exceed  one  to  each  three 
or  fraction  of  first  three  journe3mien ;  such  journeymen  to  have 
been  employed  for  nine  months  previous  at  not  less  than  two-thirds 
full  time. 

12.  (a.)  Any  worker  who  considers  himself  incapable  of  earning 
the  minimum  wage  fixed  by  this  award  may  be  paid  such  lower  wage 
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after  due  notice  to  the  union,  by  the  Chairman  of  the  Conciliation 
Board,  or  such  other  person  aa  tlie  Court  may  from  time  to  time 
appoint  for  that  purpose ;  and  such  Chairman  or  person  in  so  fixing 
such  wage  shall  have  regard  to  the  worker's  capability,  his  past 
earnings,  and  such  other  circumstances  as  such  Chairman  or  person 
may  think  fit  to  consider  after  hearing  suoh  evidence  and  argument 
as  the  union  and  such  worker  shall  offer;  and  upon  granting  such 
permit  such  Chairman  or  person  shall  forward  notice  thereof  to  the 
Inspector  of  Factories. 

(b.)  Whenever  occasion  arises  for  so  fixing  a  worker's  wage  it 
shall  bo  fixed  for  such  period  not  exceeding  six  months  as  such 
Chairman  or  person  shall  determine,  and  after  the  expiration  of  the 
said  period  until  fourteen  days'  notice  shall  have  been  given  to  him 
by  the  secretary  of  the  union  requiring  him  to  have  his  wage  again 
fixed  in  manner  prescribed  by  this  clause :  Provided  that  in  the 
case  of  any  person  whose  wage  is  so  fixed  by  reason  of  old  age  or 
permanent  disability  it  may  be  fixed  for  such  longer  period  as  such 
Chairman  or  person  shall  think  fit. 

(r.)  It  shall,  notwithstanding  the  foregoing,  be  competent  for  a 
worker  to  agree  with  the  president  or  secretary  of  the  union  upon 
such  wage  without  having  the  same  so  fixed. 

(d,)  It  shall  be  the  duty  of  the  union  to  give  notice  to  the  Inspec- 
tor of  Factories  of  every  agreement  made  with  a  worker  pursuant 
hereto. 

(e.)  It  shall  be  the  duty  of  an  employer  before  employing  a 
worker  at  such  lower  wage  to  examine  the  permit  or  agreement  by 
which  such  wage  is  fixed. 

Preference. 

13.  If  and  so  long  as  the  rules  of  the  union  shall  p>ermit  any 
pel  son  now  employed  in  the  trade  in  this  industrial  district,  an*! 
any  person  who  may  hereafter  reside  in  this  industrial  district,  to 
become  a  member  of  the  union  upon  payment  of  an  entrance  fee  not 
exceeding  6s.  and  of  subsequnt  contributions,  whether  payable 
weekly  or  not,  not  exceeding  6d.  per  week,  upon  a  written  applica- 
tion of  the  peri^on  desiring  to  join  the  union,  without  ballot  or 
election,  then  and  in  such  case  employers  shall  when  engaging  a 
workmaji  employ  members  of  the  union  .in  preference  to  non- 
members,  provided  that  these  members  of  the  union  are  equally 
qualified  with  non -members  to  perform  the  particular  work  required 
to  be  done,  and  are  ready  and  willing  to  undertake  it. 

14.  No  employer  shall  discriminate  against  members  of  the 
union,  and  no  employer  shall  in  the  engagement  or  dismissal  of  any 
person  or  in  the  conduct  of  his  business  do  anything  for  the  purpose 
of  injuring  the  union,  whether  directly  or  indirectly. 

15.  When  members  of  the  union  and  non-members  are  employed 
together  there  shall  be  no  distinction  between  them,  and  both  shall 
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work  together  in  harmony,  and  shall  receive  equal  pay  for  equdl 
work. 

Scope  of  Awfird. 

16.  This  award  shall  be  limited  to  enjployers  carrying  on  busi- 
ness in  the  City  of  Auckland  and  within  a  radius  of  ten  miles  from 
the  Chief  Post-office,  Auckland. 

Term  of  Award. 

17.  This  award  shall  come  into  force  on  the  18th  day  of  Novem- 
ber, 1907,  and  shall  remain  in  force  until  the  31  st  day  of  December, 
1909. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath  here- 
unto been  put  and  affixed,  and  the  Judge  of  the  said  Court  hath 
hereto  set  his  hand,  this  31st  day  of  October,  1907. 

W.  A.  Sim,  Judge. 


(1423.)    AUCKLAND    LOILERMAKERS,    IROX-SHIP    WORKERS,    AND 

BRIDGEBUILDERS. 

Claims  op  Union. 

1.  The  hours  of  labour  shall  be  forty-seven  Lours,  inade  up  as 
follows :  Eight  and  a  half  hours  for  the  first  five  days  of  the  week, 
and  four  and  a  half  hours  on  Saturdays.  The  hours  of  work  shall 
commence  at  7.30  on  all  working-days,  and  shall  cease  at  5  p.m., 
except  on  Saturdays,  when  work  shall  cease  at  12  noon.  One  hour 
shall  be  allowed  for  dinner  on  each  day. 

2.  Boilermakers  shall  be  of  two  classes: — Class  1 :  ''  First-class 
boilermakers  "  shall  mean  those  engaged  to  do  flanging  and  angle- 
iron  work,  and  also  all  those  engaged  on  steamtight  work  who  are 
competent  to  set  out  a  boiler.  This  class  shall  receive  not  less  t^aQ 
Is.  6d.  per  hour.  Class  2:  ''Ordinary  boilermakers"  shall  mean 
those  who  are  not  competent  to  set  out  a  boiler,  but  who  are  engaged 
to  do  steamtight  work,  including  riveting  by  hand  or  machine, 
calking  and  punching,  plating  or  furnace- work,  or  repairing  such 
work;  also  bridge- work,  girder-work,  and  iron  roof-work,  and  who 
are  not  required  to  do  flangine  or  angle-iron  smithing.  This  class 
shall  receive  not  less  than  Is.  4|d.  per  hour. 

3.  Overtime. — All  time  worked  before  or  after  the  time  men- 
tioned in  **  Hour»  of  labour  "  to  be  paid  for  at  the  rate  of  time  and 
a  half. 

4.  Holidays. — All  work  done  on  the  follbWing  holidays  shall  be 
paid  for  at  double  time :  namely,  New  Year^'s  Day,  the  2nd  Janu- 
ary,  29th  January,   Good   Friday,    Easter   Monday,   Labour  Day, 
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King's  Birthday,  ChriHtmas  Dav,  and  Boxing  Day;    also  on  Suu- 
days. 

5.  Country  Work. — Employers  sending  members  to  work  out  of 
the  shop  shall  take  them  to  and  from  in  the  employer's  time  and  at 
the  employer's  expense,  and,  should  the  distance  be  too  great,  the 
employers  shall  provide  them  with  board  and  lodging,  and  in  all 
oases  where  the  employee  is  required  to  travel  by  sea  he  shall  he 
provided  with  a  first-class  passage;  if  by  rail,  a  second-class  passage. 
.  6.  All  employees  employed  on  work  outside  the  employer's  esta- 
blishment to  be  paid  Is.  per  day  extra,  and  apprentices  6d.  per  day 
extra,  as  outdoor  allowance. 

7.  All  lads  or  youths  shall  be  bound  for  a  term  of  five  years,  by 
a  proper  written  agreement  of  apprenticeship,  but  a  youth  who  has 
already  served  part  of  his  time  to  the  trade  elsewhere  may  be  bound 
loT  the  balance  of  his  term.  Number  of  apprentices  shall  be  one 
youth  to  two  journeymen.  Names  of  all  apprentices  shall  be  fur- 
nished to  the  Inspector  of  Awards  by  the  employer. 

8.  The  wages  of  boilermakers'  apprentices  engaged  after  the 
date  of  award  shall  be — for  the  first  year,  9s.  per  week ;  for  the 
second  year,  12s.  per  week;  for  the  third  year,  IGs.  per  week;  for 
the  fourth  year,  £1  Is.  per  week;  for  the  fifth  year,  £1  6s. 

9.  Boilermakers'  assistants  shall  be  paid  not  less  than  9s.  per 
clay. 

If  apprentices  of  other  trades  are  called  upon  to  do  any  work  in 
the  boilermakers'  branches  they  shall  be  paid  wages  as  laid  down  for 
boilermakers'  assistants. 

10.  No  boilermaker  shall  be  asked  to  rivet  over  ^  in.  single- 
handed  :  when  such  work  has  to  be  done,  two  qualified  men  shall  be 
ei3gc^ge<l  upon  such  work. 

11.  Preference  of  employment  to  be  given  to  members  of  the 
union. 


Award. 

In  the  Court  of  Arbitration  of  New  2iealand,  Northern  Industrial 
District. — In  the  matter  of  **  The  Industrial  Conciliation  and 
Arbitration  Act,  1906,"  and  its  amendments;  and  in  the  matter 
of  an  industrial  dispute  between  the  Auckland  Boilermakers, 
Iron-ship  Workers,  and  Bridgebuilders'  Industrial  Union  of 
Workers  (hereinafter  called  *'  the  union  ")  and  the  undermen- 
tioned persons,  firms,  and  companies  (hereinafter  called  '^  the 
employers  ") : — 

G.  Eraser  and  Sons,  Stanley  Street,  Auckland. 
T.  Masefield  and  Co.,  Albert  Street,  Auckland. 
Massey  Bros.,  Customs  Street,  Auckland. 
Seager  Bros.,  Hobeon  Street,  Auckland. 
A.  F.  Parker  and  Co.,  Quay  Street,  Auckland. 
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S.  McCoakrie  and  Sons,  Chapel  Street,  Auckland. 

G.  Beaney  and  Co.,  Great  North  Road,  Auckland. 

A.  H.  Bach  and  Co.,  Nelson  Street,  Auckland. 

Devonport  Steam  Ferry  Company,  Quay  Street,  Aucklaud. 

Colonial  Sugar-refining  Company,  Quay  Street,  Auckland. 

A.  and  G.  Price,  Thames. 

A.  Symons,  Mechanics'  Bay,  Auckland. 

Mr.  Wilson,  Albert  Street,  Auckland. 

J.  Chambers,  Gore  Street,  Auckland. 

A.  and  T.  Burt,  Customs  Street,  Auckland. 

W.  Judd,  Thames. 

E.  Spragg,  Wakefield  Street,  Auckland. 

J.  Mclntyre,  Onehunga. 

Waihi  Gold-mining  Company,  Waihi. 

Auckland  Harbour  Board,  Quay  Street,  Auckland. 

Auckland  Gas  Company,  Freeman's  Bay,  Auckland. 

Grand  Junction  Mining  Company,  Waihi. 

Thb  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  "  the 
Court "),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representa- 
tives duly  appointed,  and  having  also  heard  such  of  the  employers 
as  were  represented  either  in  person  or  by  their  representatives  duly 
appointed,  and  having  also  beard  the  witnesses  called  and  examined 
and  cross-examined  by  and  on  behalf  of  the  said  parties  respectively, 
doth  hereby  order  and  award  : — 

That,  as  between  the  union  and  the  members  thereof  and  the 
employers  and  each  and  every  of  them,  the  terms,  conditions,  and 
provisions  set  out  in  the  schedule  hereto  and  of  this  award  shall  be 
binding  upon  the  union  and  upon  every  member  thereof  and  upon 
the  employers  and  upon  each  and  every  of  them,  and  that  the  said 
terms,  conditions,  and  provisions  shall  be  deemed  to  be  and  they 
are  hereby  incorporated  in  and  declared  to  form  part  of  this  award ; 
and,  further,  that  the  union  and  every  member  thereof  and  the 
employers  and  each  and  every  of  them  shall  respectively  do,  observe, 
and  perform  every  matter  and  thing  by  this  award  and  by  the  said 
terms,  conditions,  and  provisions  respectively  required  to  be  done, 
observed,  and  performed,  and  shall  not  do  anything  in  contra- 
vention of  this  award  or  of  the  said  terms,  conditions,  and  pro- 
visions, but  shall  in  all  respects  abide  by  and  perform  the  same. 
And  the  Court  doth  hereby  further  award,  order,  and  declare 
that  any  breach  of  the  said  terms,  conditions,  and  provisions  set 
out  in  the  schedule  hereto  shall  constitute  a  breach  of  this  award, 
and  that  the  sum  of  £100  shall  be  the  maximum  penalty  payable 
by  any  party  or  person  in  respect  thereof.  And  the  Court  doth 
further  order  that  this  award  shall  take  effect  from  the  11th  day  of 
November,  1907,  and  shall  continue  in  force  until  the  3l8t  day  of 
December,  1909. 
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In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereto  been  i3ut  and  aflixed,  and  the  Judge  of  the  Court  hath 
hereunto  set  his  hand,  this  30th  day  of  October,  1907. 

W.  A.  Sim,  Judge. 

SCHEDULE. 

Hours  of  Worh. 

1.  The  hours  of  work  shall  be  forty-seven  hours,  made  up  as 
follows :  Eight  and  a  half  hours  for  the  first  five  days  of  the  week, 
and  four  and  a  half  hours  on  Saturdays.  The  hours  of  work  shall 
commence  at  7.30  on  all  working-days  and  shall  cease  at  5  p.m. 
except  on  Saturdays,  when  work  shall  cease  at  12  noon.  One  hour 
shall  be  allowed  for  dinner  each  day. 

Raits  of  Wages. 

2.  Boilermakers  shall  be  of  two  classes  : — Class  1  :  ''  First-class 
boilermakers  **  shall  mean  those  engaged  to  do  flanging  and  angle- 
iron  work,  and  also  all  those  engaged  on  steamtight  work  who  are 
competent  to  set  out  a  boiler.  This  class  shall  receive  not  less  than 
Is.  4J^d.  per  hour.  Class  2:  ''Ordinary  boilermakers''  shall 
mean  those  who  are  not  competent  to  set  out  a  boiler,  but  who  are 
engaged  to  do  steamtight  work,  including  riveting  by  hand  or 
machine,  calking  and  punching,  plating  or  furnaoe-work,  or  re- 
pairing such  work;  also  bridge-work,  girder-work,  and  iron  roof- 
work,  and  who  are  not  required  to  do  flanging  or  angle-iron  smith- 
ing.    This  class  shall  receive  not  less  than  Is.  3d.  per  hour. 

3.  A  boilermaker's  assistant  is  one  who  is  capable  of  doing  all 
the  work  hereinafter  specified,  and  he  shall  be  paid  at  the  rate  of 
not  less  than  Is.  l^d.  per  hour  when  he  is  employed  to  do  any  of 
such  work — that  is  to  say,  holding  up  rivets  on  steamtight  work, 
drilling  holes  in  boiler,  assisting  in  hammering  flanges,  drilling 
stay-holes  in  back  of  boiler,  and  tapping  same. 

Overtime  a  fid  Holidays. 

4.  All  time  worked  beyond  the  hours  hereinbefore  mentioned 
shall  be  paid  for  at  the  rate  of  time  and  a  quarter  for  the  first  two 
hours,  and  thereafter  at  the  rate  of  time  and  a  half. 

5.  All  work  done  on  Sunday  or  any  of  the  following  holidays 
shall  be  paid  for  at  the  rate  of  double  time :  New  Year's  Day, 
Good  Friday,  Labour  Day,  the  birthday  of  the  reigning  sovereign, 
Christmas  Day. 

6.  Only  ordinary  rates  shall  be  paid  for  any  neoeasary  repairs 
to  an  employer's  plant  or  machinery  in  his  workshop  oocasioned 
by  breakdown. 

Cauntrf  Work, 

7.  The  fare  of  a  worker  on  country  work  riiall  be  paid  both 
ways  and  also  his  living-expenses  while  on  the  job.     His  time  shall 
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count  from  the  hour  of  leaving  the  shop  till  his  return,  but  not 
more  than  eight  hours'  travelling-time  shall  be  paid  for  in  any  one 
day. 

Dirt -money , 

8.  All  boilermakers  employed  on  dirty  repairing-work  outside 
the  establishment  to  receive  Is.  per  day  extra  as  *'  dirt-money.*' 

Apprentices. 

9.  Any  employer  taking  an  apprentice  to  learn  the  trade  shall 
be  deemed  to  undertake  the  duty  which  he  agrees  to  perform  as 
a  duty  enforceable  under  this  award,  and  shall  pay  such  apprentice 
not  less  than  the  undermentioned  rates  of  wages — namely,  for  the 
first  year,  8s.  per  week;  for  the  second  year,  lis.  per  week;  for 
the  third  year,  15s.  per  week;  for  the  fourth  year,  £1  per  week; 
for  the  fifth  year,  £1  5s.  per  week;  for  the  sixth  year,  JL\  IGs.  per 
week. 

10.  The  period  of  apprenticeship  shall  be  six  years,  but  three 
months'  probation  shall  be  allowed  the  first  employer  of  any 
apprentice  to  determine  his  fitness,  such  three  months  to  be  included 
in  the  period  of  apprenticeship;  and  the  obligation  of  the  appren- 
tice to  serve  his  employer  shall  be  deemed  to  be  a  duty  enforceable 
under  this  award. 

11.  At  the  end  of  the  period  of  apprenticeship  the  employer 
shall  give  the  apprentice  a  certificate  to  show  that  he  has  served 
his  apprenticeship.  Should  the  employer  at  any  time  before  the 
determination  of  the  apprenticeship  wish  for  any  reason  to  dispense 
with  the  services  of  the  apprentice,  he  shall  give  him  a  certificate 
for  the  time  served,  and  procure  him  another  employer  carrying  on 
business  within  a  reasonable  distance  of  the  original  employer's 
place  of  business,  who  will  continue  to  teach  the  apprentice,  pay 
him  the  wage  prescribed  by  this  award  according  to  the  length  of 
time  he  has  served,  and  generally  to  perform  the  obligation  of  the 
original  employer  :  Provided  that  it  shall  not  be  obligatory  upon 
an  employer  to  find  the  apprentice  another  employer  if  he  shall  so 
misconduct  himself  as  to  entitle  the  employer  to  discharge  him,  but 
he  shall  give  him  a  certificate  of  the  time  actually  served. 

12.  An  employer  taking  an  apprentice  shall  give  notice  thereof, 
and  the  name  of  the  apprentice,  to  the  Inspector  of  Factories  within 
one  week  after  the  expiration  of  the  period  of  probation,  and  an 
employer  transferring  «^n  apprentice  to  another  employer  shall 
similarly  within  one  week  thereof  give  notice  of  such  transfer  to 
such  Inspector. 

13.  An  employer  shall  not  be  deemed  to  discharge  his  duty 
towards  his  apprentice  if  he  fails  to  keep  him  at  work  owing  to 
slackness  of  work,  but  such  slackness  may  form  a  proper  ground 
for  transferring  him  to  a  master  willing  to  undertake  the  respon- 
sibility of  teaching  him. 


892 

14.  When  an  apprentice  is  discharged  for  cause  the  employer 
shall  send  notice  of  the  discharge  and  the  cause  thereof  to  the 
Inspector  of  Factories. 

15.  Existing  arrangements  with  or  relating  to  apprentices  now 
serving  an  employer  may  continue,  and  such  employer  may  pay 
«uch  apprentices  the  wages  agreed  to  be  paid  during  the  remainder 
of  their  respective  apprenticeships.  Any  employer  wishing  such 
arrangements  to  continue  shall  forward  the  names  of  his  present 
apprentices  to  the  Inspector  of  Factories  within  one  month  after  the 
filing  of  this  award. 

Under -rate  Workers, 

16.  (a.)  Any  worker  who  considers  himself  incapable  of  earning 
the  minimum  wage  fixed  by  this  award  may  be  paid  such  lower 
wage  as  may  from  time  to  time  be  fixed  on  the  application  of  the 
worker,  after  due  notice  to  the  union,  by  the  Chairman  of  the 
Conciliation  Board  or  such  other  person  as  the  Court  may  from 
time  to  time  appoint  for  that  purpose  if  the  worker  resides  within 
twenty  miles  of  the  Chief  Post-office  in  the  City  of  Auckland,  and  in 
all  other  cases  by  the  Stipendiary  Magistrate  of  the  district  where 
such  worker  resides  or  such  other  person  as  the  Couit  may  from 
time  to  time  appoint  for  that  purpose ;  and  such  Chairman,  Magis- 
trate, or  other  person  in  so  fixing  such  wage  shall  have  regard  to 
the  worker's  capability,  his  past  earnings,  and  such  other  circum- 
stances as  such  Chairman,  Magistrate,  or  other  person  shall  think 
fit  to  consider,  after  hearing  such  evidence  and  argument  as  the 
union  and  such  worker  shall  offer,  and  upon  granting  such  a  permit 
the  Chairman,  Magistrate,  or  other  person  shall  forward  notice 
thereof  to  the  Inspector  of  Factories. 

(6.)  Such  permit  shall  be  for  such  period,  4iot  exceeding  six 
months,  as  such  Chairman,  Magistrate,  or  other  person  shall  de- 
termine, and  after  the  expiration  of  such  period  shall  continue  in 
force  until  fourteen  days'  notice  shall  have  been  given  to  such 
worker  by  the  secretary  of  the  union  requiring  him  to  have  his 
wage  again  fi^ed  in  manner  prescribed  by  this  clause :  Provided 
that  in  the  case  of  any  person  whose  wage  is  so  fixed  by  reason  of  old 
age  or  permanent  disability  it  may  be  fixed  for  such  longer  period 
as  such  Chairman,  Magistrate,  or  other  person  shall  think  fit. 

(c.)  Notwithstanding  the  foregoing,  it  shall  be  competent  for  a 
•worker  to  agree  with  the  president  or  secretary  of  the  union  upon 
such  wage  without  having  the  same  so  fixed. 

(d.)  It  shall  be  the  duty  of  the  union  to  give  notice  to  the  In- 
spector of  Factories  of  every  agreement  made  with  a  worker  pur- 
suant hereto. 

(e.)  It  shall  be  the  duty  of  an  employer  before  employing  a 
worker  at  such  lower  wage  to  examine  the  permit  or  agreement  by 
which  such  wage  is  fixed. 
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Preference, 

17.  If  and  so  long  as  the  rules  of  the  union  shall  permit  any 
person  who  is  of  good  character  and  sober  habits  now  employed  in 
the  trade  in  this  industrial  district,  and  any  person  residing  or 
who  may  hereafter  reside  in  this  industrial  district,  and  who  is  of 
good  character  and  sober  habits,  to  become  a  member  of  the  union 
upon  payment  of  an  entrance  fee  not  exceeding  58.,  and  of  sub- 
sequent contributions  not  exceeding  6d.  (whether  payable  weekly 
or  otherwise)  per  week,  upon  a  written  application  of  the  person  so 
desiring  to  join  the  union,  without  ballot  or  other  election,  then 
and  in  such  case  and  thereafter  employers  shall  employ  members  of 
the  union  in  preference  to  non-members,  provided  that  there  are 
members  of  the  union  equally  qualified  with  non-members  to  per- 
form the  particular  work  required  to  be  done  and  ready  and  willing 
to  undertake  it.  This  clause  shall  not  interfere  with  engagements 
legally  subsisting  between  employers  and  non-unionists  at  the  date 
of  this  award,  and  any  employer  may  continue  to  employ  any 
journeyman  then  legally  employed  by  him  as  heretofore,  although 
such  journeyman  may  not  be  a  member  of  the  union.  This  clause 
shall  apply  to  all  places  within  ten  miles  of  a  place  where  a  book 
is  kept  in  terms  of  the  next  clause. 

18.  The  union  shall  keep  at  the  office  of  the  Inspector  of 
Factories,  or  such  other  place  as  the  Court  may  by  order  appoint, 
in  the  City  of  Auckland,  and  also  at  some  conyenient  place  within 
a  mile  of  the  Chief  Post-office  at  each  other  town  where  preference 
is  intended  to  be  claimed,  a  book,  to  be  called  **  the  emplojrment- 
book,''  wherein  shall  be  entered  the  names  and  exact  addresses  of 
all  members  of  the  union  for  the  time  being  out  of  employment 
within  ten  miles  of  such  city  or  town  respectively,  with  a  descrip^ 
tion  of  the  branch  of  the  trade  in  which  each  member  claims  to  be 
proficient,  and  the  names,  addresses,  and  occupations  of  every  em- 
ployer by  whom  such  member  shall  have  been  employed  during  the 
preceding  one  year.  Immediately  upon  such  member  obtaining 
employment  a  note  thereof  shall  be  entered  in  such  book.  The 
executive  of  the  union  shall  use  their  best  endeavours  to  verify  all 
entries  contained  in  such  book,  and  the  union  shall  be  answerable 
as  for  a  breach  of  this  award  in  case  any  entry  therein  shall* in  any 
particular  be  wilfully  false  to  the  knowledge  of  any  officer  of  the 
union,  or  in  case  the  executive  of  the  union,  shall  not  have  used 
reasonable  endeavours  to  verify  the  same.  Such  book  shall  be 
open  to  every  employer,  without  fee  or  charge,  at  Auckland  during 
office  hours  if  kept  at  the  office  of  the  Inspector  of  Factories,  and 
otherwise  and  in  other  localities  at  all  hours  between  8  a.m.  and 
5  p.m.  on  every  working-day  except  Saturday,  and  on  that  day 
between  the  hours  of  8  a.m.  and  1  p.m.  If  the  union  shall  fail 
to  keep  such  employment-book  in  the  manner  prescribed  by  this 
clause,  then  and  in  such  case  and  so  long  as  such  failure  shall  con- 
tinue,  any  employer  may,  if  he  so  thinks  fit,  employ  any  person 
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or  persons,  whether  a  member  of  the  union  or  not,  to  perform  the 
particular  work  required  to  be  done  notwithstanding  the  foregoing 
provisions.  Notice  by  advertisement  in  the  New  Zealand  Herald 
and  Auckland  Evening  Star  newspapers,  published  in  Auckland, 
and  in  a  local  newspaper  circulating  in  any  other  town,  shall  be 
given  by  the  union  of  the  place  where  such  employment -book  is  kept, 
and  of  any  change  in  such  place. 

19.  The  union  shall  be  at  liberty  to  keep  a  duplicate  of  the 
employment-book  at  its  office  in  the  City  of  Auckland,  and  if  it 
shall  do  so  any  employer  may  inspect  the  same  instead  of  the  book 
to  be  kept  at  the  office  of  the  Inspector  of  Factories,  and,  having 
done  so,  shall  be  in  the  same  position  with  regard  to  the  provisiona 
of  clause  17  hereof  as  if  he  had  inspected  the  book  to  be  kept  at  the 
office  of  the  Inspector  of  Factories. 

20.  When  members  of  the  union  and  non-members  are  employed 
together  there  shall  be  no  distinction  between  members  and  non- 
members,  and  both  shall  work  together  in  harmony  and  under  the 
same  conditions,  and  shall  receive  equal  pay  for  equal  work. 

21.  The  union  shall  also  cause  to  be  entered  correctly  in  such 
book  the  names  and  addresses  of  all  men  in  respect  of  whom  a  wage 
less  than  the  minimum  wage  shall  from  time  to  time  be  fixed  under 
the  prorisions  of  this  award,  and  the  amount  of  such  wage  for 
which  each  such  man  shall  be  entitled  to  work. 


Exemption. 

22.  The  Devon  port  Ferry  Ck)mpany  is  exempted  from  the  opera- 
tion of  this  award  if  and  so  long  as  it  shall  pay  any  boilermaker 
or  boilermaker 's  assistant  employed  by  it  not  less  than  the  wages 
fixed  bv  this  award. 

Term  of  Award. 

23.  This  award  shall  come  into  force  on  the  11th  day  of  Novem- 
ber, 1907,  and  shall  continue  in  force  until  the  31st  day  of  Decem- 
ber, 1909. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereunto  been  put  and  affixed,  and  the  Judge  of  the  said  Court  hath 
hereto  set  his  hand,  this  30th  day  of  October,  1907. 

W.  A.  Sim,  Judge. 

» 

MEMORANDUM. 

The  only  questions  which  the  Court  had  to  determine  in  this 
dispute  were  as  to  (1)  the  wages  of  boilermakers'  assistants; 
{2)  preference  to  unionists;  and  (3)  the  officer  to  grant  under-rate 
permits.  All  the  other  matters  in  the  award  were  settled  by  the 
agreement  of  the  parties. 

W.  A.  Sim,  Judge. 
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(1424.)  AUCKLAND  GUM  WORKERS.— AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Northern  Industrial 
District. — In  the  matter  of  ''  The  Industrial  Conoiliation  and 
Arbitration  Act,  1905,"  and  its  amendments ;  and  in  the  matter 
of  an  industrial  dispute  between  the  Auckland  Gumworkers' 
Industrial  Union  of  Workers  (hereinafter  called  *'the  union  ") 
and  the  undermentioned  persons,  firms,  and  companies  (herein- 
after called  **  the  employers  ")-^ 

Andreae  and  Co.,  Fort  Street,  Auckland. 
Brown,  Campbell,  and  Co.,  O'Connell  Street,  Auckland. 
Edmonds,  H.,  and  Co.,  Customs  Street  East,  Auckland. 
Heather,  Arthur,  c/o  Heather,  Roberton,  and  Co.,  Customs 

Street,  Auckland. 
Lichtenstein  and  Arnoldson,  Fort  Street,  Auckland. 
Mitchelson,  E.,  and  Co.,  Little  Queen  Street,  Auckland. 
Morton,  Edward,  Customs  Street  East,  Auckland. 
Miller,  H.,  and  Co.,  Fort  Street,  Auckland. 
Patterson,  G.  W.  S.,  and  Co.,  Gore  Street,  Auckland. 
Langguth  and  Co.,  Chancery  Street,  Auckland. 
Winterbourne,  S.,  and  Co.,  Albert  Street,  Auckland. 
S.  Rawnsley,  Quay  Street,  Auckland. 
J.  Harrison  and  Sons,  Whangarei. 
W.  R.  Lawrence  and  Co.,  Totara  North. 

The  Court  of  Arbitration  of  New  2iealand  (hereinafter  called  '*  the 
Court'*),  having  taken  into  consideration  the  matter  of  the  abore- 
mentioned  dispute,  and  the  agreement  arrived  at  by  the  parties, 
and  in  order  to  give  effect  to  the  application  of  all  the  parties  that 
the  terms  and  conditions  thereof  should  be  embodied  in  this  award, 
doth  hereby  order  and  award:  — 

That,  as  between  the  union  and  the  members  thereof  and  the 
employers  and  each  and  every  of  them,  the  terms,  conditions,  and 
provisions  set  out  in  the  schedule  hereto  and  of  this  award  shall 
be  binding  upon  the  union  and  upon  every  member  thereof  and 
upon  the  employers  and  upon  each  and  every  of  them,  and  that 
the  said  terms,  conditions,  and  provisions  shall  be  deemed  to  be 
and  they  are  hereby  incorporated  in  and  declared  to  form  part  of 
this  award ;  and,  further,  that  the  union  and  every  member  thereof 
and  the  employers  and  each  and  every  of  them  shall  respectively 
do,  observe,  and  perform  every  matter  and  thing  by  this  award  and 
by  the  said  terms,  conditions,  and  provisions  respectively  required 
to  be  done,  observed,  and  performed,  and  shall  not  do  anything 
in  contravention  of  this  award  or  of  the  said  terms,  conditions,  and 
provisions,  but  shall  in  all  respects  abide  by  and  perform  the  same. 
And  the  Court  doth  hereby  further  award,  order,  and  declare  that 
any  breach  of  the  said  terms,  conditions,  and  provisions  set  out 
in  the  schedule  hereto  shall  constitute  a  breach  of  this  award,  and 
that  the  sum  of  £100  shall  be  the  maximum  penalty  payable  by  any 
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party  or  person  in  respect  thereof.  And  the  Court  doth  further 
order  that  this  award  shall  take  effect  from  the  24th  daj  of  October, 
1907,  and  shall  continue  in  force  until  the  Ist  dav  of  January, 
1909. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereto  been  put  and  affixed,  and  the  Judge  of  the  Court  hath  here- 
unto  set  his  hand,  this  24th  day  of  October,  1907. 

W.  A.  Sim,  Judge. 

SOHXDTJLB. 

Sours  of  Labour, 

1.  A  week's  work  shall  not  exceed  forty-seven  hours,  and  work 
shall  oonuuence  at  7.30  a.m.  and  leave  off  at  5  p.m.,  with  an  hour 
for  dinner  from  12  to  1,  on  five  days  of  the  week.  On  Saturdays 
work  shall  commence  at  7.30  a.m.,  and  cease  at  noon.  From  the 
Ist  May  to  the  31st  August  the  dinner-hour  may  be  so  curtailed 
as  to  provide  for  work  ceasing  at  4.46  p.m. 

Rates  of  Pay, 

2.  Sorters  shall  receive  not  less  than  one  shilling  Hs.)  per  hour. 
Learners  doing  sorting  shall  for  the  first  twelve  months  be  paid  not 
less  than  9d.  per  hour,  after  which  period  they  shall  be  held  to  be 
fully  competent  to  receive  the  full  rate  hereinbefore  provided. 

Boys  and  Youths, 

3.  Boys  and  youths  may  be  employed  up  to  the  age  of  nineteen 
at  such  rates  as  may  be  agreed  upon  between  employer  and  em- 
ployee. 

Undtr-rate  Workmen. 

4.  Any  worker  who  considers  himself  by  reason  of  old  age, 
infirmity,  imperfect  training,  or  any  other  cause  incapal^e  of 
earning  the  minimiun  wage  hereby  prescribed  may  be  paid  such 
lower  wage  as  may  be  agreed  upon  in  writing  between  such  worker 
and  the  secretary  or  president  of  the  union,  and,  in  default  of 
such  agreement,  as  may  be  fixed  in  writing  on  the  application  of 
the  worker  by  the  Chairman  of  the  Conciliation  Board  for  this 
district,  or  such  other  person  as  the  Court  may  from  time  to  time 
by  order  appoint.  Twenty-four  bparsj  n9tice  in  writing  of  such 
application  shall  be  given  by  the  applicant  to  the  secretajry  of  the 
union,  and  such  secretary  shall,  if  hia.so  .c}^irf^i^-b^  l)f^A.by  the. 
Chairman  or  such  other  person  upon  such  application.  An;f-f^ijl|«r 
whose  wages  shall  have  been  so  fixed  may  work  and  be  employed 
by  any  employer  at  such  wage  for  the  period  of  six  calendar  months 
thereafter,  and  after  the  said  period  of  six  calendar  months  until 
fourteen  days'  notice  in  writing  shall  have  been  piven  by  the  secre- 
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tary  requiring  him  to  hare  his  wage  again  fixed  in  manner  pre- 
scribed by  this  clause. 

Casual  Labour. 

5.  Casual  labour  shall  be  paid  for  at  Is.  O^d.  per  hour. 
''Casual  labour"  is  all  employment  lasting  not  more  than  four 
days.,  and  terminated  by  the  employer. 

Holida/yB, 

6.  The  following  holidays  shall  be  recognised :  New  Tear's  Day, 
the  2nd  January,  Anniyersary  Day,  Good  Friday,  Easter  Monday, 
Prince  of  Wales's  Birthday,  Labour  Day,  King's  Birthday,  Christ- 
mas Day,  and  Boxing  Day.  These  holidays  are  not  to  be  paid  for. 
Any  employer  may  agree  with  his  men  to  exchange  either  the  2nd 
January  or  the  Prince  of  Wales's  Birthday  for  any  other  day. 

Overtime, 

7.  Work  done  on  Christmas  Day,  Good  Friday,  and  Sundays 
shall  be  paid  for  at  the  rate  of  double  time ;  work  done  on  all  other 
holidays,  time  and  a  half.  All  work  done  before  and  after  the 
hours  mentioned  in  clause  1  shall  be  paid  for  at  the  rate  of  time 
and  a  quarter. 

Preference. 

8.  So  long  as  the  rules  of  the  union  permit  any  person  of  good 
character  and  sober  habits  to  become  a  member  of  the  union  on 
payment  of  an  entrance  fee  not  exceeding  58.,  upon  his  written 
application,  without  ballot  or  other  election,  and  so  to  continue 
upon  contributing  subscriptions  not  exceeding  6d.  per  week,  the 
employers  shall  employ  members  of  the  union  in  preference  to 
non-members,  provided  that  there  are  members  of  the  union  equally 
qualified  with  non-members  to  perform  the  particular  work,  but 
this  shall  not  compel  any  employer  to  dismiss  any  person  now  em- 
ployed by  him.  This  does  not  apply  to  the  employment  of  casual 
labour,  nor  to  employment  in  places  outside  the  City  of  Auckland. 

9.  No  employer  ediall,  in  the  engagement  or  dismissal  of  his  men^ 
discriminate  against  members  of  the  union,  or  shall  in  the  conduct 
of  his  business  do  anything  directly  or  indirectly  for  the  pur- 
pose of  injuring  the  union. 

10.  Where  members  of  the  union  and  non -members  are  employed 
together  they  shall  work  together  in  harmony,  and  shall  receiye 
equal  pay  for  equal  work. 

11.  This  award  shall  bind  the  parties  hereto  and  all  persons 
hereafter  engaged  in  this  industrial  district  in  the  preparation  of 
kauri -gum  for  export. 

12.  This  award  shall  come  into  force  on  the  24th  day  of  October, 
1907,  and  shall  remain  in  operation  until  the  1st  day  of  January, 
1909. 

1907— 57— Awards. 
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In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hatii 
hereunto  been  put  and  affixed,  and  the  Judge  of  the  said  Court  hath 
hereto  set  his  hand,  this  26th  day  of  October,  1907. 

W.  A.  Siif,  Judge. 


Mehorakdum. 

This  award  embodies  without  alteration  the  agreement  of  the 
parties. 

W,  A-  Sim,  Judge. 


a425.)  AUCKLAND  BREWERS,  WINE  AND  SPIRIT  MERCHANTS,  AND 
AERATED  WATERS  EMPLOYEES.— AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Northern  Industrial 
District. — In  the  matter  of  **  The  Industrial  Conciliation  and 
Arbitration  Act,  1905,''  and  its  amendments;  and  in  the  matter 
of  an  industrial  dispute  between  the  Auckland  Brewers,  Wine 
and  Spirit  Merchants,  and  Aerated  Waters  Employees'  Indus- 
trial Union  of  Workers  (hereinafter  called  '*  the  union  ")  and 
the  undermentioned  persons,  firms,  and  companies  (hereinafter 
called  *'  the  employers  *') : — 

Grey  and  Menzies,  Eden  Crescent,  Auckland. 

**  Y.Y."  Brewery  Company,  Stanley  Street,  Auckland. 

Scott  and  Co.,  Ponsonby  Road,  Auckland. 

J.  Handley,  Hobson  Street,  Auckland. 

Whittome,  Stevenson,  and  Co.,  Newmarket,  Auckland. 

Wilkie  and  Co.,  Stanley  Street,  Auckland. 

Sharp  Bros.,  Auckland. 

Simmonds  and  Osborne,  Stanley  Street,  Auckland. 

Campbell  and  Ehrenfried,  Queen  Street,  Auckland. 

Hancock  and  Co.,  Customs  Street,  Auckland. 

Great  Northern  Brewery  Company,  Kyber  Pass,  Auckland. 

Purcell  and  Co.,  Auckland. 

A.  H.  Nathan,  Customs  Street,  Auckland. 

Hipkins  and  Coutts,  Auckland. 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  "the 
Court  "),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute  and  the  agreement  of  the  parties,  and  in  order 
to  give  effect  to  the  application  of  the  parties  that  the  terms  and 
conditions  thereof  should  be  embodied  in  this  award,  doth  hereby 
order  and  award  : — 

That,  as  between  the  union  and  the  members  thereof  and  the 
employers  and  each  and  every  of  them,  the  terms,  conditions,  and 
provisions  set  out  in  the  schedule  hereto  and  of  this  award  shall 
be  binding  upon  the  union  and  upon  every  member  thereof  and 
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upon  the  employers  and  upon  each  and  every  of  them,  and  that  the 
said  terms,  conditions,  and  provisions  shall  be  deemed  to  be  and 
they  are  hereby  incorporated  in  and  declared  to  form  part  of  this 
award;  and,  further,  that  the  union  and  every  member  thereof 
and  the  employers  and  each  and  every  of  them  shall  respectively 
do,  observe,  and  perform  every  matter  and  thing  by  this  award 
and  by  the  said  terms,  conditions,  and  provisions  respectively 
required  to  be  done,  observed,  and  performed,  and  shall  not  do 
anything  in  contravention  of  this  award  or  of  the  said  terms, 
conditions,  and  provisions,  but  shall  in  all  respects  abide  by  and 
perform  the  same.  And  the  Court  doth  hereby  further  award, 
order,  and  declare  that  any  breach  of  the  said  terms,  conditions, 
and  provisions  set  out  in  the  schedule  hereto  shall  constitute  a 
breach  of  this  award,  and  that  the  sum  of  £100  shall  be  the  maxi- 
mum penalty  payable  by  any  party  or  person  in  respect  thereof. 
And  the  Court  doth  further  order  that  this  award  shall  take  effect 
from  the  29th  day  of  November,  1907,  and  shall  continue  in  force 
until  the  29th  day  of  November,  1909. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereto  been  put  and  affixed,  and  the  Judge  of  the  Court  hath 
hereunto  set  his  hand,  this  Slst  day  of  October,  1907. 

W.  A.  Sim,  Judge. 


Schedule. 
Part  I. — Conditions  applicable  to  Workers  in  Breweries,  Malthotjbes, 

AND  BOITLING-HOUSES. 

1.   Definitions. 

**  Brewery  labourers "  :  This  term  shall  include  cellarmen, 
brewery  assistants,  cask- washers,  and  all  labourers  engaged  about 
a  brewery.  In  the  case  of  the  Great  Northern  Brewery  this  term 
shall  also  include  malthouse-men. 

"  Bottling-house  labourers"  :  This  term  shall  include  bottlers, 
corkers,  wirers,  packers,  bottle-washers,  and  all  general  labourers 
engaged  about  a  bottling-house. 

2.  Hours  of  Labour. 

« 

(a.)  Breweries, — Forty-six  hours  shall  constitute  a  week's  work, 
no  more  than  nine  hours  being  worked  in  any  one  day  except 
where  the  exigencies  of  the  manufacture  or  structural  alteration 
require  a  longer  shift  being  worked. 

(&.)  Malthouses. — Forty-six  hours  shall  constitute  a  week's  work, 
the  work  to  be  continuous.  Not  more  than  nine  hours  to  be  worked 
in  any  one  day  except  where  the  process  of  manufacture  or  struc- 
tural alteration  requires  a  longer  shift  being  worked. 

Each  worker  in  a  brewery  and  malthouse  shall  be  allowed  one 
half-holiday  on  a  week-day  in  each  week. 
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(c.)  BottHng-h&uaes  and  Stores. — Forty-eight  hours  shall  oon- 
ttitute  a  week's  work,  the  hours  to  be  so  regulated  that  the  week 
shall  end  on  Saturday  at  12  noon;  the  balance  of  the  hours  shall 
be  divided  evenly  between  the  five  other  days  of  the  week.  With 
the  consent  of  the  secretary  of  the  union,  workers  may  be  permitted 
to  work  on  Saturday  afternoon  in  order  to  obtain  leave  on  some 
other  day  of  the  week. 

3.   Wages, 

The  following  shall  be  the  minimum  rates  of  wages  to  be  paid 
for  ordinary  time:  Leading  hand  in  cellar,  £2  10s.  per  week; 
brewery  labourers,  Is.  per  hour;  malthouse-men.  Is.  per  hour; 
bottling-house  labourers,  lO^d.  per  hour.  Casual  labourers — ».«., 
those  not  employed  for  more  than  one  week — shall  be  paid  Is.  per 
hour,  ordinary  time. 

4.  Overtime. 

The  payments  for  all  overtime  shall  be  as  follows :  Brewery 
labourers  and  malthouse-men,  Is.  per  hour  up  to  forty-eight  hours 
per  week;  after  forty-eight  hours,  and  Sunday  work,  Is.  3d.  per 
hour.  Bottling-house  labourers.  Is.  l^d.  per  hour.  All  work 
done  on  Christmas  Day,  Good  Friday,  and  holidays  shall  be  paid  for 
at  the  rate  of  is.  6d.  per  hour  in  addition  to  the  ordinary  wage. 
Men  working  in  the  freezing-room  shall  be  paid  2s.  per  week  extra 
to  the  amount  paid  brewery  labourers,  or  shall  be  allowed  an  extra 
day  off. 

5.  Special  Provisions  as  to  certain  Malthouses, 

In  the  malthouse  of  the  Campbell  and  Ehrenfried  Company 
(Limited)  the  week  of  forty-four  hours  as  at  present  worked  shaU 
continue,  and  the  payment  shall  be  at  the  rate  of  Is.  per  hour, 
ordinary  time.  One  half -day's  holiday  shall  be  allowed  on  a  week- 
day in  each  week.  In  the  malthouse  of  the  Great  Northern  Brewery 
(Limited)  the  present  method  of  working  shall  continue,  and  the 
proviso  that  the  work  be  continuous  in  any  one  department  shall 
not  apply. 

6.  Special  Provisions  as  to  Hancock  and  Co. 

In  the  case  of  Hancock  and  Co.  (N.Z.)  (Limited)  the  following 
provisions  shall  apply  : — 

(a.)  In  lieu  of  Is.  3d.  per  hour  for  Sunday  work,  this  company 
shall  grant  one  month's  holiday  on  full  pay  in  each  year,  or,  in 
case  of  resignation  or  dismissal,  the  maltsters  shall  be  paid  pro- 
portionately to  the  year's  work  put  in. 

(b,)  In  the  event  of  any  of  their  men  falling  sick  and  the  number 
remaining  being  capable  of  performing  the  work  to  the  satisfaction 
of  the  company,  then  the  man  sick  shall  receive  full  pay  as  if  at 
work. 
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(c.)  Where  night-work  is  necessary  in  the  malthouse,  maltsters 
shall  be  changed  each  month. 

(d.)  When  the  malthouse-men  are  not  required  at  malting,  they 
shall  be  given  employment  about  the  brewery,  if  employment  can  be 
found,  for  the  remaining  portion  of  the  year,  with  the  exception 
of  those  men  who  have  not  been  employed  in  the  malthouse  for  a 
whole  season. 

7.  Holidays, 

The  days  upon  which  the  following  holidays  are  observed  shall 
be  holidays  in  breweries,  malthouses,  and  bottling-stores :  New 
Year's  Day,  Good  Friday,  Easter  Monday,  Labour  Day,  birthday 
of  the  reigning  sovereign,  and  Christmas  Day. 

8.  Employment  of  Youths. 

Employers  shall  be  at  liberty  to  employ  youths  at  any  work  in 
bottling  -  houses  and  stores,  and  as  indentured  apprentices  in 
breweries  and  malthouses,  at  the  following  rates  of  wages  :  Youths 
.between  the  ages  of  14  and  16,  lOs.  per  week;  between  15  and  16, 
15s.  per  week;  between  16  and  18,  £1  per  week;  between  18  and 
19,  £1  2s.  6d.  per  week;  between  19  and  20,  £1  7s.  6d.  per  week; 
between  20  and  21,  £1  12s.  6d.  per  week. 

Youths  under  eighteen  years  not  to  be  employed  in  breweries 
except  as  indentured  apprentices. 

Overtime  for  Youths. — Overtime  shall  be  paid  to  boys  and  youths 
at  the  following  rates:  Youths  between  the  ages  of  14  and  16,  6d. 
per  hour;  between  16  and  19,  8d.  per  hour;  between  19  and  21, 
9d.  per  hour. 

9.  Preparing  for  Work. 

Where  it  is  necessary  to  set  up  steam,  or  prepare  plant  or 
material  before  the  ordinary  hours  of  commencing  work  in  each 
department,  one  man  or  youth  may  be  employed  to  do  such  necessary 
work  for  not  more  than  one  hour  before  the  ordinary  time  for 
commencing  work,  and  in  such  case  only  the  ordinary  rate  of  pay 
shall  be  paid  for  such  time  worked  or  time  allowed  off  in  lieu  of 
such  payment. 

10.  Payment  of  Wages. 

Payment  of  wages  to  be  made  on  Fridays  for  ordinary  and  over- 
time worked  up  to  the  previous  Thursday  evening. 

11.  Award  not  to  apply  to  Foremen,  <!bc. 

Nothing  in  this  award  shall  apply  to  any  foreman,  manager,  or 
night-watchman. 

12.  Term^ination  of  Engagement. 

Forty-eight  hours'  {i.e.,  two  working- days')  notice  of  the  ter- 
mination of  the  engagement  of  any  worker  shall  be  given  by  the 
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employer  or  the  worker,  but  this  shall  not  affect  the  right  of  an 
employer  to  summarily  dismiss  a  worker  for  good  cause. 

13.  No  Deduction  for  Holiday  a  y  dee. 

No  deduction  shall  be  made  from  wages  on  account  of  holidaySy 
wet  weather,  or  for  any  reason  other  than  the  default  or  absence 
of  the  worker  over  which  the  employer  has  no  control.  Any  time 
so  lost  by  any  worker  in  any  one  week  shall  be  made  up  by  him 
before  any  overtime  shall  be  payable  to  him,  each  week  to  stand  by 
itself. 

14.  Matters  not  provided  for. 

Should  any  matter  or  .dispute  arise  on  the  provisions  of  thia 
award  or  on  any  matter  not  herein  provided  for,  such  matter  or 
dispute  shall  be  referred  for  settlement  to  a  committee  consisting 
of  the  employer  and  the  secretary  of  the  union.  Failing  a  settle- 
ment being  come  to,  the  matter  shall  be  referred  to  the  Chairman 
of  the  Conciliation  Board,  whose  decision  shall  be  final  and  binding 
on  the  parties. 

Pabt  II. — Conditions  applicable  to  Workers  in  tuk  Factoribs  or  Abratid 
Water  and  Cordial  Bottlers,  Brewers  of  Non-intoxicatino  Bevbraobs 
AND  Condiment-manufacturers. 

1.  Hours  of  Work. 

(a.)  From  the  1st  day  of  November  to  the  30th  day  of  April 
forty-nine  hours  shall  constitute  a  week's  work,  and  from  the  1st 
day  of  May  to  the  31  st  day  of  October  forty-four  hours  shall  con- 
stitute a  week's  work.  The  hours  of  work  shall  be  so  regulated 
that  the  week  shall  end  at  12  noon  on  Saturday,  the  balance  of 
the  hours  to  be  divided  equally  between  the  other  five  days  of  the 
week.  "        • 

(h.)  It  shall  be  competent  for  any  employer  to  arrange  with  his 
workers  to  substitute  forty-eight  and  forty-five  hours  respectively 
in  lieu  of  the  forty-nine  and  forty-four  hours  referred  to  in  subsec- 
tion (a)  hereof. 

2.  Overtime, 

The  first  hour  of  overtime  shall  be  paid  for  at  the  ordinary 
rate  of  pay,  and  all  time  after  that  shall  be  paid  at  the  rate  of 
time  and  a  quarter. 

3.  Wages. 

(a.)  The  following  shall  be  the  minimum  rates  of  wages  payable 
to  the  several  classes  of  workers :  Foreman  of  head  factory,  £3  per 
week;  foreman  of  branch  factory,  £2  10s.  per  week;  oordial- 
makers,  £2  15s.  per  week;  machine  bottlers,  £2  lOs.  per  week; 
packers  and  wirers,  £2  5s.  per  week;  hop  and  ginger  beer  still 
bottlers,  bottle-washers,  and  general  labourers  about  the  factorv. 
£2  2s.  per  week. 
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(b.)  *'  Cordial-maker "  shall  mean  a  man  who  is  thoroughly 
competent  to  undertake  all  the  work  appertaining  to  cordial-making 
which  is  required  of  him  by  his  employer,  and  who  is  employed  in 
that  capacity. 

(c.)  When  a  worker  is  engaged  for  more  than  half  his  ordinary 
time  at  any  particular  branch  of  the  business,  he  shall  be  paid  the 
rate  of  wage  prescribed  for  that  branch,  although  he  may  be  called 
up>on  to  do  any  other  work  about  the  factory. 

(d.)  Condiment-manufacturers  are  to  be  exempt  from  this  dause 
in  so  far  as  regards  the  washing  of  bottles  other  than  pints,  quarts, 
or  larger  sizes. 

4.  CoBual  Labour. 

Casual  labour  about  a  factory  shall  be  paid  for  at  the  rate  of 
Is.  per  hour.  A  worker  shall  be  deemed  to  be  a  casual  worker 
if  he  shall  not  be  employed  continuously  for  more  than  one  week. 

5.  Employment  of  Youths. 

Employers  shall  be  at  liberty  to  employ  youths  at  any  work  in 
a  factory  (except  for  machine  bottling,  below  the  age  of  eighteen 
years)  at  the  following  rates  of  wages :  For  youths  between  the  ages 
of  14  and  15  years,  10s.  per  week;  from  15  to  16,  158.  per  week; 
from  16  to  18,  £1  per  week;  from  18  to  19,  £1  28.  6d.  per  week; 
from  19  to  20,  £1  Ts.  6d.  per  week;  from  20  to  21,  £1  128.  6d.  per 
week. 

6.  Holidays. 

(a.)  The  following  shall  be  the  recognised  holidays :  Anniversary 
Day,  Labour  Day,  Good  Friday,  Christmas  Day,  and  from  12  noon 
on  New  Year's  Day.  If  Christmas  Day  or  Anniversary  Day  shall 
fall  on  a  Sunday,  the  following  day  shall  be  treated  as  the  holiday. 

(b.)  For  all  work  done  on  Sundays  and  holidays,  the  sum  of 
Is.  6d.  per  hour  shall  be  paid  in  addition  to  ordinary  pay. 

7.  Payment  of  Wages. 
'Wages  shall  be  paid  weekly. 

8.  Termination  of  Employment. 

Forty-eight  hours'  notice  of  the  termination  of  the  engagement 
of  any  worker  shall  be  given  by  the  employer  to  the  worker,  but 
this  shall  not  affect  the  right  of  an  employer  to  dismiss  a  worker  for 
good  cause. 

Past  III. — Conditions  appucablb  to   all  Classes  of  Worksbs    affeotbb 

BY  THIS  Award,, 

1.  Preference, 
(a.)  If  and  so  long  as  the  rules  of  the  union  shall  permit,  any 
person  who  is  of  good  character  and  sober  habits  now  employed  ia 
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the  trade  in  this  industrial  district,  or  who  is  now  residing  or  may 
hereafter  reside  in  this  industrial  district,  to  become  a  member  of 
the  union  upon  payment  of  an  entrance  fee  not  exceeding  6b.  and 
of  subsequent  contributions  not  exceeding  6d.  (whether  payable 
weekly  or  otherwise)  per  week,  upon  a  written  application  of  the 
person  so  desiring  to  join,  without  ballot  or  other  election,  then  and 
in  such  case  and  thereafter  the  employers  shall  employ  members  of 
the  union  in  preference  to  non-members,  provided  that  there  are 
members  of  the  union  known  to  them  equally  qualified  with  non- 
members  to  perform  the  particular  work  required  to  be  done  and 
ready  and  willing  to  undertake  it  without  undue  delay. 

(6.)  Each  employer  shall  be  at  liberty  to  engage  workers  at  his 
own  place  of  business,  and  if  any  worker  so  engaged  shall  not  be 
a  member  of  the  union,  the  employer  shall  require  him  to  join  the 
union  within  eight  days  from  the  date  of  his  engagement. 

2.  The  foregoing  clause  shall  not  interfere  with  engagements 
legally  subsisting  between  employers  and  non-unionists  at  the  date 
of  this  award,  and  any  employer  may  continue  to  employ  any  worker 
then  legally  employed  by  him  as  heretofore,  although  such  worker 
may  not  be  a  member  of  the  union. 

3.  No  employer  shall  discriminate  against  members  of  the  union, 
nor  in  the  engagement  or  dismissal  of  his  hands,  or  in  the  con- 
duct of  his  business  do  anything  for  the  purpose  of  injuring  the 
union  whether  directly  or  indirectly. 

4.  When  members  of  the  union  and  non-members  are  employed 
together  there  shall  be  no  distinction  between  them,  and  both  shall 
work  together  in  harmony,  and  shall  receive  equal  pay  for  equal 
work.  Preference  to  unionists  shall  not  apply  to  youths  under 
twenty-one  years  of  age,  nor  to  employees  who  are  employed  in 
any  position  of  supervision. 


5^  Under-ratc  Workers. 

(a.)  Any  worker  who  from  any  cause  is  incapable  of  earning 
the  minimum  wage  may  be  paid  such  lower  wage  as  may  from  time 
to  time  be  fixed,  on  the  application  of  the  worker  after  twenty- 
four  hours*  notice  to  the  union,  by  the  Chairman  of  the  Conciliation 
Board,  or  such  other  person  as  the  Court  may  from  time  to  time 
appoint  for  that  purpose;  and  such  Chairman  or  person  in  so  fixing 
such  wage  shall  have  regard  to  the  worker's  capability,  his  age, 
his  past  earnings,  and  such  other  circumstances  as  such  Chairman 
or  person  may  think  fit  to  consider,  after  hearing  such  evidence 
and  arguments  as  the  union  and  worker  shall  offer,  and  upon  grant- 
ing such  a  permit  the  Chairman  or  other  person  shall  forward  notice 
thereof  to  ttie  Inspector  of  Factories. 

(6.)  The  wages  of  such  worker  shall  be  fixed  for  such  period  as 
«uch  Chairman  or  other  person  shall  determine. 
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(c.)  Notwithstanding  the  foregoing  provisions,  a  worker  may 
agree  in  writing  with  the  secretary  of  the  union  upon  such  wage 
without  having  the  same  fixed  as  aforesaid. 

(d,)  It  shall  be  the  duty  of  the  union  to  give  notice  to  the  In- 
spector of  Factories  of  every  agreement  made  with  a  worker  pur- 
suant hereto. 

(c.)  It  shall  be  the  duty  of  an  employer  before  employing  any 
worker  at  such  lower  wage  to  examine  the  permit  or  agreement  by 
which  such  wage  is  fixed. 

6.  Term  of  Award, 

This  award  shall  come  into  force  on  the  29th  day  of  November, 
1907,  and  shall  remain  in  force  until  the  29th  day  of  November, 
1909. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereunto  been  put  and  affixed,  and  the  Judge  of  the  said  Court  hath 
hereto  set  his  hand,  this  Slst  day  of  October,  1907. 

W.  A.  Sim,  Judge. 


Memoranditm. 

This  award  embodies  with  a  few  verbal  amendments  the  agree- 
ment of  the  parties,  except  as  tcT  preference,  which  was  not  agreed 
to  by  the  parties  affected  by  Part  II  of  this  award.  The  Court  has 
granted  preference  in  their  case  on  the  terms  agreed  upon  by  the 
parties  affected  by  Part  I  of  this  award. 

W.  A.  Sim,  Judge. 


(1426.)  AUCKLAND  CABMEN.— AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Northern  Industrial 
District. — In  the  matter  of  "  The  Industrial  Conciliation  and 
Arbitration  Act,  1905,'  and  its  amendments;  and  in  the  matter 
of  an  industrial  dispute  between  the  Auckland  Cabmen's  In- 
dustrial Union  of  Workers  (hereinafter  called  '*  the  union  ") 
and  the  undermentioned  persons,  firms,  and  companies  (herein- 
after called  "  the  employers  ")  : — 

PuUan,  Armitage,  and  Co.,  Albert  Street,  Auckland. 
J.  Martin  and  Co.,  Manukau  Road,  Parnell. 
Andrews  and  Wise.  "Chancery  Street,  Auckland. 
T.  and  A.  Bowden,  cab-proprietors,  Wakefield  Street,  Auck- 
land. 
Keenan  and  Sons,  cab-proprietors,  Federal  Street,  Auckland. 
E.  Bowden,  cab-proprietor,  29  Nelson  Street,  Auckland. 
W.  G.  Parker,  cab-proprietor,  79  Nelson  Street,  Auckland. 
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Smythe  and  Herbert,  Newton  Road,  Auckland. 

T.  Tierney  and  Co.,  Onehunga. 

C.  Little,  undertaker,  Hobson  Street,  Auckland. 

Thb  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  "  the 
Court  "),  having  taken  into  consideration  the  matter  of  the  aboTe- 
mentioned  dispute  and  the  agreement  arrived  at  by  the  parties, 
and  in  order  to  give  effect  to  the  application  of  the  parties  that  the 
terms  and  conditions  thereof  should  be  embodied  in  this  award, 
doth  hereby  order  and  award  : — 

That,  as  between  the  union  and  the  members  thereof  and  the 
employers  and  each  and  every  of  them,  the  terms,  conditions,  and 
provisions  set  out  in  the  schedule  hereto  and  of  this  award  shall 
be  binding  upon  the  union  and  upon  every  member  thereof  and 
upon  the  employers  and  upon  each  and  every  of  them,  and  that  the 
said  terms,  conditions,  and  provisions  shall  be  deemed  to  be  and 
they  are  hereby  incorporated  in  and  declared  to  form  part  of  this 
award;  and,  further,  that  the  union  and  every  member  thereof 
and  the  employers  and  each  and  every  of  them  shall  respectively 
do,  observe,  and  perform  every  matter  and  thing  by  this  award 
and  by  the  said  terms,  conditions,  and  provisions  respectively 
required  to  be  done,  observed,  and  performed,  and  shall  not  do 
anything  in  contravention  of  this  award  or  of  the  said  terms, 
conditions,  and  provisions,  but  shall  in  all  respects  abide  by  and 
perform  the  same.  And  the  Court  doth  hereby  further  award, 
order,  and  declare  that  any  breach  of  the  said  terms,  conditions, 
and  provisions  set  out  in  tho  schedule  hereto  shall  constitute  a 
breach  of  this  award,  and  that  the  sum  of  £100  shall  be  the 
maximum  penalty  payable  by  any  party  or  person  in  respect  thereof. 
An.d  the  Court  doth  further  order  that  this  award  shall  take  effect 
from  the  4th  day  of  November,  1907,  and  shall  continue  in  force 
until  the  31st  day  of  July,  1908. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereto  been  put  and  affixed,  and  the  Judge  of  the  Court  hath 
hereunto  set  his  hand,  this  30th  day  of  October,  1907. 

W.  A.  Sim,  Judge. 


Schedule. 
1.  Hours  of  Labour. 

The  week  shall  be  divided  into  long  and  short  days.  These 
shall  alternate,  and  the  men  shall  be  in  the  stable  at  8  a.m.  ready 
to  start  their  day's  work,  and  leave  the  stable  at  7  p.m.  on  short 
days  and  11  p.m.  on  long  days  respectively;  one  hour  per  day  to 
be  allowed  for  meals. 

Orders  required  to  be  carried  out  before  or  after  the  hour 
aforementioned  shall  be  compensated  for  by  time  off  on  the  following 
day,  if  possible,  or  during  the  same  week. 
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2.  Sunday  Work. 

Driyers  shall  have  one  Sunday  or  week-day  off  in  each  month. 
Such  day  shall  be  arranged  between  the  employer  and  employee. 
Hours  for  Sunday  work  shall  be  from  8  a.m.  till  4  p.m.  on  short 
days  and  8  a.m.  till  7  p.m.  on  long  days,  with  one  hour  off  for 
meals.  The  regular  hands  shall  not  be  asked  to  work  after  these 
hours  except  on  emergency  jobs,  but  order  jobs  shall  be  done  by  the 
stable  employees.  An  '*  emergency  job  ''  is  defined  to  mean  medical 
or  police  work  only. 

3.  Eates  of  Pay, 

The  minimum  rate  of  wages  to  be  paid  to  drivers  shall  be  as 
follows :  To  drivers  of  four-wheelers,  £2  5b.  per  week ;  to  drivers 
of  hansom  cabs,  £2  per  week.  If  board  and  lodging  be  provided, 
not  more  than  158.  per  week  shall  be  deducted  from  the  foregoing 
rates. 

4.  Under-rate  Men. 

Any  man  who  is  not  a  competent  driver  may  be  employed  on 
trial  for  three  months  (providing  a  license  is  obtained)  at  a  rate 
of  wages  to  be  fixed  in  writing  between  the  employer  and  the 
president  or  secretary  of  the  union.  If  the  employer  and  the 
president  or  secretary  of  the  union  cannot  agree  upon  such  rate, 
then  the  same  shall,  on  the  application  of  the  employer,  be  fixed 
in  writing  by  the  Chairman  of  the  Conciliation  Board  of  this 
industrial  district  after  twenty-four  hours'  notice  in  writing  to  the 
president  or  secretary  of  the  union,  who  shall,  if  he  so  desires,  be 
heard  by  such  Chairman  upon  such  application. 

5.  Where  by  reason  of  old  age  or  physical  infirmity  a  driver 
is  unable  to  earn  the  minimum  wage,  he  may  work  for  such  less 
sum  as  may  be  agreed  upon  in  writing  between  such  driver,  the 
employer,  and  the  president  or  secretary  of  the  union.  If  such 
parties  cannot  agree  upon  such  rate  of  wages,  then  in  such  case  the 
same  shall,  on  the  application  of  the  driver,  in  default  of  such 
agreement,  be  fixed  in  writing  by  the  Chairman  of  the  Conciliation 
Board  for  the  industrial  district  after  twenty-four  hours'  notice 
in  writing  to  the  president  or  secretary  of  the  union,  who  shall,  if 
he  so  desires,  be  heard  by  such  Chairman  on  such  application. 

6.   General. 

All  cabs  shall  be  washed  for  the  drivers.  Reasonable  Jielp  shall 
be  afforded  to  drivers  in  changing  horses. 

Drivers  shall  not  be  called  out  after  leaving  the  stable  at  the 
conclusion  of  their  day's  work. 

7.  Preference. 

So  long  as  the  rules  of  the  union  permit  any  person  of  good 
character  and  sober  habits,  and  who  is  a  competent  driver,  to  become 
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a  member  on  payment  of  an  entrance  fee  not  exceeding  5s.,  upon  hia 
written  application,  without  ballot  or  other  election,  and  so  to 
continue  upon  contributing  subscriptions  not  exceeding  6d.  per 
week,  the  employers  shall  employ  members  of  the  union  in  prefer- 
ence to  non-members,  provided  that  there  are  members  of  the  union 
available  without  undue  delay  equally  qualified  with  non-members 
to  perform  the  particular  work. 

8.   Wages  now  being  paid  not  to  be  reduced. 

No  employer  shall  reduce  the  wages  of  any  employee  who  is  at 
this  date  earning  more  than  the  rate  of  wages  prescribed  as  the 
minimum  rate  under  this  award. 


9.  Wages  and  Time  Book, 

Each  employer  shall  keep  a  wages  and  time  book,  wherein  shall 
be  entered  particulars  of  wages  paid  and  hours  worked,  such  book 
to  be  open  for  inspection  by  the  Inspector  of  Awards  during  reason- 
able hours. 

10.  Limitation  of  Award, 

This  award  shall  be  limited  to  the  employers  herein  named  aa 
parties  and  to  such  employers  as  may  hereafter  and  during  the 
currency  of  this  award  commence  and  carry  on  business  of  cab- 
proprietors,  and  whose  stables  are  situated  within  a  radius  of  ten 
miles  from  the  Greneral  Post-office  at  Auckland. 

II.  Term  of  Award, 

This  award  shall  come  into  force  on  the  4th  day  of  November, 
1907,  and  shall  continue  in  force  until  the  3l8t  day  of  July,  1908. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereunto  been  put  and  affixed,  and  the  Judge  of  the  said  Court 
hath  hereto  set  his  hand,  this  50th  day  of  October,  1907. 

W.  A.  Sim,  Judge. 

MSMORANDUH. 

This  award  embodies  without  alteration  the  agreement  of  the 
parties. 

W.  A.  Sim,  Judge. 
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(1427.)  AUCKLAND  IRON  MOULDERS.— AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Northern  Industrial 
District. — In  the  matter  of  *'  The  Industrial  Conciliation  and 
Arbitration  Act,  1905,"  and  its  amendments;  and  in  the  matter 
of  an  industrial  dii^pute  between  the  Auckland  Ironmoulders^ 
Industrial  Union  of  Workers  (hereinafter  called  **  the  union  ") 
and  the  undermentioned  persons,  firms,  and  companies  (here*- 
in  after  called  **  the  employers  ")  : — 

Beanej  and  Sons,  Arch  Hill,  Auckland. 
Burt,  A.  and  T.,  Customs  Street,  Auckland. 
Ceilings,  C,  Arch  Hill,  Auckland. 
CoUings,  A.,  Freeman's  Bay,  Auckland. 
Fowler,  F.  W.,  brassfounder,  Victoria  Street,  Auckland. 
Fraser,  G.,  and  Sons,  Stanley  Street,  Auckland. 
Judd,  C,  Thames. 

Kelly  Bros.,  Chapel  Street,  Auckland. 
Masefield  and  Co.,  Albert  Street,  Auckland. 
Massey  Bros.,  Customs  Street,  Auckland. 
Miller  and  Paterson,  brassfounders,  Victoria  Street,  Auck- 
land. 
McCoskrie  and  Son,  Chapel  Street,  Auckland. 
NichoUs  Bros.,  Street  Street,  Auckland. 
Parker,  A.  J.,  Quay  Street,  Auckland. 
Price,  A.  and  G.,  Thames. 
Proud,  G.,  Cook  Street,  Auckland. 
Ryan  and  Co.,  Quay  Street,  Auckland. 
Seager  Bros.,  Lower  Hobson  Street,  Auckland. 
Waihi  Gold-mining  Company  (Limited),  Waikino  and  Waihi. 
Wilkinson  and  Co.,  Nelson  Street,  Auckland. 
Gibbons  and  Harris,  Customs  Street,  Auckland. 
Smith  and  White,  Sale  Street,  Auckland. 
Stewardson  and  Woodhead,  Customs  Street,  Auckland. 

Thb  Court  of  Arbitration  of  New  Zealand  (Hereinafter  called  "  the 
Court "),  hating  taken  into  consideration  the  matter  of  the  aboTO- 
mentioned  dispute,  and  the  agreement  arrived  at  by  the  parties 
hereto,  and  in  order  to  give  effect  to  the  application  of  all  the  parties 
that  the  terms  and  conditions  thereof  should  be  embodied  in  this 
award,  doth  hereby  order  and  award:  — 

That,  as  between  the  union  and  the  members  thereof  and  the 
employers  and  each  and  every  of  them,  the  terms,  conditions,  and 
proyisions  set  out  in  the  schedule  hereto  and  of  this  award  shall  be 
binding  upon  the  union  and  upon  every  member  thereof  and  upon 
the  employers  and  upon  each  and  every  of  them,  and  that  the  said 
terms,  conditions,  and  provisions  shall  be  deemed  to  be  and  they 
are  hereby  incorporated  in  and  declared  to  form  part  of  this  award ; 
and,  further,  that  the  union  and  every  member  thereof  and  the 
employers  and  each  and  every  of  them  shall  respectively  do,  observe, 
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and  perform  every  matter  and  thing  by  this  award  and  by  the  said 
terms,  conditions,  and  provisions  respectively  required  to  be  done, 
observed,  and  performed,  and  shall  not  do  anything  in  contraven- 
tion of  this  award  or  of  the  said  terms,  conditions,  and  provisions, 
but  shall  in  all  respects  abide  by  and  perform  the  same.  And  the 
Court  doth  hereby  further  award,  order,  and  declare  that  any 
breach  of  the  said  terms,  conditions,  and  provisions  set  out  in  the 
schedule  hereto  shall  constitute  a  breach  of  this  award,  and  that 
the  sum  of  £100  shall  be  the  maximum  penalty  payable  by  any 
party  or  person  in  respect  thereof.  And  the  Court  doth  further 
order  that  this  award  shall  take  effect  from  the  4th  day  of  Novem- 
ber, 1907,  and  shall  continue  in  force  until  the  4th  day  of  Novem- 
ber. 1909. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereto  been  put  and  affixed,  and  the  Judge  of  the  Coiart  hath  here- 
unto set  his  hand,  this  30th  day  of  October,  1907. 

W.  A.  Sim,  Judge. 


Schedule. 
1.  Hours  of  Work, 

Forty-seven  hours  shall  constitute  a  week's  work,  of  which  eight 
hours  and  a  half  shall  be  worked  on  each  working-day  except 
Saturdays,  and  four  and  a  half  on  Saturday.  One  hour  shall  be 
allowed  each  day,  excepting  Saturday,  for  dinner.  Starting-time 
not  before  7.30  a.m. 

2.  Overtime. 

(a.)  All  time  worked  in  excess  of  the  time  mentioned  in  clause  1 
hereof  shall  be  paid  for  at  the  rate  of  time  and  a  quarter  for  the 
first  two  hours,  then  time  and  a  half  till  midnight,  and  thereafter 
double  time  until  the  usual  starting-time  in  the  morning.  Time 
and  a  half  shall  also  be  paid  for  work  done  on  New  Year's  Day, 
Easter  Monday,  and  King's  Birthday,  and  double  time  for  work 
done  on  Sunday,  Good  Friday,  Labour  Day,  and  Christmas  Day. 

(6.)  If  any  workman  shall  work  overtime  exclusively  in  repair- 
ing any  machinery  or  appliances  used  by  his  employer  in  connec- 
tion with  the  business  in  which  such  workman  is  employed,  de 
shall  be  paid  for  such  overtime  at  the  same  rate  as  for  his  work 
during  ordinary  hours. 

3.  Preference, 

(a.)  If  and  so  long  as  the  rules  of  the  union  shall  permit  any 
person  who  is  of  good  character  and  sober  habits  now  employed  In 
the  trade  in  this  industrial  district,  and  any  person  residing  or 
who  may  hereafter  reside  in  this  industrial  district,  and  who  is 
of  good  character  and  sober  habits,  to  become  a  member  of  the 
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ttnioD  upon  pa3niient  of  an  entrance  fee  not  exceeding  58.,  and  of 
fiubsequ'ent  contributions  not  exceeding  6d.  (whether  payable  weekly 
or  otherwise)  per  week,  upon  a  written  application  of  the  person 
so  desiring  to  join,  without  ballot  or  other  election,  then  and  in 
etuch  case  and  thereaftf^r  employers  shall  employ  members  of  the 
union  in  preference  to  non-members,  provided  that  there  are  mem- 
bers of  the  union  equally  qualified  with  non-members  to  perform 
the  particular  work  required  to  be  done  and  ready  and  willing  to 
undertake  it.  This  clause  shall  not  interfere  with  engagements 
legally  subsisting  between  employers  and  non-unionists  at  the  date 
of  this  award,  but  any  employer  may  continue  to  employ  any 
journeyman  then  legally  employed  by  him  as  heretofore,  although 
such  journeyman  may  not  be  a  member  of  the  union. 

(b.)  The  union  shall  keep  at  the  office  of  the  Inspector  of 
Factories  in  the  City  of  Auckland,  and  also  at  some  convenient 
place  within  one  mile  of  the  Chief  Post-offices  at  the  Thames  and 
Waihi  respectively,  a  book,  to  be  called  the  ''employment-book," 
wherein  shall  be  entered  the  names  and  exact  addresses  of  all  mem- 
bers of  the  union  for  the  time  being  out  of  employment  in  the  city 
or  town  to  which  such  book  relates,  with  a  description  of  the  branch 
of  trade  in  which  such  member  claims  to  be  proficient,  and  the 
names,  addresses,  and  occupations  of  every  employer  by  whom  such 
member  shall  have  been  employed  during  the  preceding  one  year. 
Immediately  upon  such  member  obtaining  employment  a  note  thereof 
shall  bfe  entered  in  such  book.  The  executive  of  the  union  shall 
iise  their  best  endeavours  to  verify  all  entries  contained  in  such 
book,  and  the  union  shall  be  answerable  as  for  a  breach  of  this 
award  in  case  any  entry  therein  shall  in  any  particular  be  wilfully 
false  to  the  knowledge  of  any  officer  of  the  union,  or  in  case  the 
executive  of  the  union  shall  not  have  used  reasonable  endeavours 
to  verify  the  same.  Such  book  shall  be  open  to  every  employer, 
without  fee  or  charge,  at  Auckland  during  office  hours,  and  at  other 
localities  between  8  a.m.  and  5  p.m.  on  every  working- day  except 
Saturday,  and  on  that  day  between  the  hours  of  8  a.m.  and  noon. 
If  the  union  shall  fail. to  keep  such  employment-book  in  the  manner 
provided  by  this  clause,  then  and  in  such  case,  and  so  long  as  such 
failure  shall  continue,  any  employer  may,  if  he  shall  so  think  fit, 
employ  any  person  or  persons,  whether  a  member  of  the  union  or 
not,  to  perform  the  particular  work  required  to  be  done  notwith- 
standing the  foregoing  provisions.  Notice  by  advertisement  in  the 
New  Zealand  Herald  and  Auckland  Evening  Star  newspapers,  pub- 
lished in  Auckland,  and  in  the  Thames  Advertiser  and  Thames 
Evening  Star  newspapers,  published  at  the  Thames,  and  in  some 
local  newspaper  circulating  at  Waihi,  shall  be  given  by  the  union 
of  the  respective  places  where  such  employment-book  is  kept,  and 
of  any  change  in  such  place.  The  preference  hereinbefore  given  shall 
hot  apply  to  employers  at  the  Thames  or  Waihi  unless  a  branch 
of  the  union  has  been  established  and  is  maintained  there. 
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(c.)  No  employer  shall  discriminate  against  members  of  th# 
union,  nor  in  the  engagement  or  dismissal  of  his  hands  or  in  tb9 
conduct  of  his  business  do  anything  for  the  purpose  of  injuring 
the  union,  whether  directly  or  indirectly. 

(d.)  When  members  of  the  union  and  non-members  are  employed 
together  there  shall  be  no  distinction  between  them,  and  both  shall 
work  together  in  harmony,  and  shall  receive  equal  pay  for  equal 
work. 

4.  Bates  of  Pay. 

The  wages  of  first-class  iron  and  brass  moulders  (including 
plate-moulders,  steel-workers,  and  core-makers)  shall  be  not  less 
than  Is.  dd.  per  hour. 

5.  Piecework, 

Any  workman  who  may  desire  to  work  in  any  factory  on  piece- 
work may  do  so  upon  such  terms  and  conditions  as  to  pay  or 
otherwise  as  shall  be  agreed  upon  in  writing  between  the  employer, 
the  workman,  and  the  secretary  or  president  of  the  union,  and  in 
default  of  such  agreement  being  come  to  then  on  such  terms  and 
conditions  as  shall,  in  respect  to  workmen  in  and  near  Auckland, 
be  fixed  by  the  Chairman  of  the  Conciliation  Board,  and  in  respect 
of  workmen  in  or  near  Thames,  Waihi,  or  any  country  town,  be 
fixed  by  the  Stipendiary  Magistrate  sitting  there.  In  each  case 
twenty-four  hours'  notice  of  such  application  shall  be  given  to  the 
secretary  of  the  union,  who  shall,  if  he  so  desire,  be  heard  on  such 
application. 

6.  Under-rate  Men. 

(a.)  Any  worker  who  considers  himself  incapable  of  earning  the 
minimum  wage  in  paragraph  4  hereof  fixed  may  be  paid  such 
lower  wage  as  may  be  fixed  on  the  application  of  the  employee, 
after  twenty-four  hours'  notice  to  the  union,  by  the  Chairman  of 
the  Conciliation  Board  or  such  other  person  as  the  Court  may  from 
time  to  time  appoint  for  that  purpose,  and  such  Chairman  or  person 
in  so  fixing  such  wage  shall  have  regard  to  the  worker's  capability, 
his  past  earnings,  and  such  other  circumstances  as  such  Chairman  or 
person  may  think  fit  to  consider,  after  hearing  such  evidence  and 
argument  as  the  union  and  such  employee  shall  offer,  and  upon 
granting  such  a  permit  the  Chairman  or  other  person  shall  forward 
notice  thereof  to  the  Inspector  of  Factories. 

(6.)  Whenever  occasion  arises  for  so  fixing  an  employee's  wage, 
it  shall  be  fixed  for  such  period,  not  exceeding  six  months,  aa  such 
Chairman  or  other  person  shall  determine,  and  after  the  expiration 
of  the  said  period  until  fourteen  days'  notice  shall  have  been  given 
to  him  by  the  secretary  of  the  union  requiring  him  to  have  his 
wages  again  fixed  in  manner  prescribed  by  this  clause :  Provided 
that  in  the  case  of  any  person  whose  wage  is  so  fixed  by  reason  of 
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old  age  or  permanent  disability,  it  may  be  fixed  for  such  longer 
period  as  such  Chairman  or  other  person  shall  think  fit. 

(c.)  In  cases  at  or  near  the  Thames  and  Waihi  the  office  of  the 
Chairman  may  be  exercised  by  the  Stipendiary  Magistrate  who 
sits  there  or  such  other  person  as  the  Court  may  from  time  to  time 
appoint,  and  an  appointment  to  hear  the  application  may  be  made 
and  notified  by  the  Clerk  of  the  Court. 

(d.)  It  shall,  notwithstanding  the  foregoing,  be  competent  for 
an  employer  to  agree  with  the  president  or  secretary  of  the  union 
upon  such  wage  without  having  the  same  so  fixed. 

(e.)  It  shall  be  the  duty  of  the  union  to  give  notice  to  the  In- 
spector  of  Factories  of  every  agreement  made  with  an  employee 
pursuant  hereto. 

(/.)  It  shall  be  the  duty  of  an  employer  before  employing  a  man 
at  such  lower  wage  to  examine  the  permit  or  agreement  by  which 
such  wage  is  fixed. 

7.  Apprentices. 

(a.)  Any  employer  taking  an  apprentice  to  learn  the  trade  shall 
be  deemed  to  undertake  the  duty  which  he  agrees  to  perform  as  a 
duty  enforceable  under  this  award,  and  shall  pay  such  apprentice 
not  less  than  the  undermentioned  rates  of  wages  :  namely,  for  the 
first  six  months,  5s.  per  week;  for  the  second  six  months,  Is.  6d. 
per  week;  for  the  second  year.  10s.  per  week;  for  the  third  year, 
15s.  per  week;  for  the  fourth  3'ear,  £1  per  week;  for  the  fifth 
year,  £1  58.  per  week;    for  the  sixth  year,  £1  10s.  per  week. 

(b.)  The  period  of  apprenticeship  shall  be  six  years,  but  three 
months'  probation  shall  be  allowed  the  first  employer  of  any  appren- 
tice to  determine  his  fitness,  such  three  months  to  be  included  in 
the  period  of  apprenticeship. 

(c.)  At  the  end  of  the  period  of  apprenticeship  the  employer 
shall  give  the  apprentice  a  certificate  to  show  that  he  has  served 
his  apprenticeship.  Should  the  employer  at  any  time  before  the 
termination  of  the  apprenticeship  wish,  for  any  reason,  to  dispense 
with  the  services  of  the  apprentice,  he  shall  give  him  a  certificate 
for  the  time  served  and  procure  him  another  employer  carrying 
on  business  within  a  reasonable  distance  of  the  original  employer's 
place  of  business,  who  will  continue  to  teach  the  apprentice,  to  pay 
him  the  wages  prescribed  by  this  award  according  to  the  total 
length  of  time  he  has  served,  and  generally  to  perform  the  obligation 
of  the  original  employer  :  Provided  that  it  shall  not  be  obligatory 
upon  an  employer  to  find  the  apprentice  another  employer  if  he 
shall  so  misconduct  himself  as  to  entitle  his  employer  to  discharge 
him,  but  he  shall  give  him  a  certificate  for  the  time  actually  served. 

(d.)  An  employer  taking  an  apprentice  shall  give  notice  thereof 
and  of  the  name  of  the  apprentice  to  the  Inspector  of  Factories 
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.If.Uhin  Que  week  after  the  expiration  of  the  period  of  probation, 
;ahd  an  employer  transferring  an  apprentice  to  another  employer 
rshall  similarly  within  one  week  thereof  give  notice  of  such  transfer 
to  such  Inspector. 

(e.)  An  employer  shall  not  be  deemed  to  discharge  his  duty 
ix>wards  his  apprentice  if  he  fails  to  keep  him  at  work  owing  to 
rslackness  of  work,  but  such  slackness  may  form  a  proper  ground 
for  transferring  hini  to  a  master  willing  to  undertake  the  respon- 
:«ibility  of  teaching  him. 

(/.)  When  an  apprentice  is  discharged  for  cause,  the  employer 
«hall  send  notice  of  the  discharge  and  the  cause  thereof  to  the 
Inspector  of  Factories. 

(g.)  Existing  arrangements  with  or  relating  to  apprentices  qow 
:aerying  any  employer  may  continue,  provided  that  any  employer 
ivishing  them  to  continue  shall  forward  the  names  of  his  present 
Apprentices  to  the  Inspector  of  Factories  within  one  month  after  the 
filing  of  this  award. 

8.  Limitation  of  Apprentices. 

The  proportion  of  apprentices  shall  be  one  to  every  two  journey- 
men moulders  employed,  or  fraction  of  the  first  two. 

9.  Classes  of  Workers, 

Only  three  classes  of  workers  shall  be  recognised — namely,  jour- 
neymen, under-rate  men,  and  apprentices. 

10.   Boiling  Water. 

Employers  shall  supply  boiling  water  at  dinner-time  for  the 
workmen ;  this  duty  to  be  relegated  to  the  youngest  apprentice  in 
each  department. 

11.  Adequnte  Lights. 

Employers  shall  supply  adequate  lights  in  the  foundry  to  enable 
«employees  to  work  in  safety. 

12.  Term  of  Award. 

This  award  shall  come  into  force  on  the  4th  day  of  November, 
!i907,  and  shall  continue  in  force  until  the  4th  dav  of  November, 
4909. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
liereunto  been  put  and  affixed,  and  the  Judge  of  the  said  Court 
liath  hereto  set  his  hand,  this  30th  day  of  October,  1907. 

W.  A.  Sim,  Judge. 
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Mbmoraivdum. 

This  award  embodies  without  alteration  the  agreement  of  the 
parties. 

W.  A.  Sim,  Judge. 


(1428.)  AUCKLAND  CARTERS.— INTERPRETATION  OF  AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Northern  Industrial 
District. 

Application  by  the  Inspector  of  Factories  for  the  interpretation  of 
the  above  award,  dated  the  19th  July,  1906  (Book  of  Awards, 
Vol.  vii,  p.  281,  clause  5). 

Clause  5.  The  following  shall  be  the  recognised  holidays:  New 
Tear's  Day,  Anniyersary  Day,  Good  Friday,  Easter  Monday,  Prince 
of  Wales's  Birthday,  Labour  Day,  King's  Birthday,  Christmas  Day, 
and  Boxing  Day.  When  any  holiday  falls  on  a  Sunday  the  follow- 
ing day  shall  be  observed,  and  the  provisions  of  this  award  shall 
apply  thereto.  When  any  holiday  shall  be  generally  observed  on 
another  day  than  that  prescribed  hereby,  the  provisions  of  this 
award  shall  apply  to  such  substituted  holiday. 

Qttestion. — The  opinion  of  the  Court  is  asked  as  to  the  meaning 
of  the  words  **  generally  observed,"  in  clause  5  of  the  award — 
whether  as  observed  by  the  majority  of  the  employers  and  workers 
under  the  award  is  meant,  or  as  observed  by  the  public? 

Answer. — The  words  '*  generally  observed  "  in  clause  6  of  the 
award  mean  observed  by  a  substantial  majority  of  the  employers 
afFected  by  the  award. 

Dated  this  26th  day  of  October,  1907. 

W.  A.  Sim,  Judge. 


(1429.)  AUCKLAND  WATERSIDE  WORKERS.— INTERPRETATION  OF 

AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Northern  Industrial 
District. 

Application  by  the  Inspector  of  Awards  for  the  interpretation  of 
the  above  award,  dated  the  11th  June,  1907  (Book  of  Awards, 
Vol.  viii,  p.  283,  clause  17). 

Clause  17.  This  award  shall  apply  only  to  casual  labour  em- 
ployed from  day  to  day  or  from  hour  to  hour,  and  shall  not  apply 
to  weekly  or  permanent  employees,  or  to  men  employed  on  main- 
tenance-works where  such  men  are  employed  for  longer  periods  than 
one  week. 
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Question, — Does  the  provision  re  the  award  not  applying  to 
weekly  or  permanent  employees  refer  only  to  those  who  are  per- 
manently employed  at  work  within  the  scope  of  the  award  t 

Answer. — The  provision  in  clause  17  as  to  permanent  employees 
applies  only  to  employees  who  are  permanently  employed  at  work 
coming  within  the  scope  of  the  award. 

Dated  this  26th  day  of  October,  1907. 

W.  A.  Sim,  Judge. 


(1430.)  POVERTY   BAY  FREEZING-WORKS— INTERPRETATION  OF 

AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Northern  Industrial 
District. 

Application  by  the  parties  for  the  interpretation  of  this  award, 
dated  the  1st  day  of  May,  1907  (Book  of  Awards,  Vol.  viii,  p.  209, 
clause  5,  (e)  ). 

Clause  5,  (e).  Fellmongery  hands,  pullers,  painters,  fleahers, 
pelt-classers,  curing-dolly,  steam  drier,  dollymen,  scudders,  skin- 
washers,  wool  scourers  and  trimmers,  8s.  per  day;  floor  hands, 
7s.  6d.  per  day ;  general  labourers  outside,  7s.  per  day. 

Question. — As  to  what  constitutes  a  floor  hand  in  the  fellmongery 
department? 

Answer. — If  the  work  of  piece-pickers  is  done  inside  the  fell- 
mongery, they  must  be  paid  7s.  6d.  per  day ;  if  their  work  is  done 
outside  the  fellmongery,  they  are  not  entitled  to  more  than  78.  per 
day. 

Dated  this  26th  day  of  October,  1907. 

W.  A.  Sim,  Judge. 


•1431.)  AUCKLAND  TAILORS.— ENFORCEMENT  OF  AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Northern  Industrial 
District. — The  Auckland  Tailors'  Industrial  Union  of  Workers, 
applicant;   Benjamin  J.  M.  Kemp,  respondent. 

A  custom  by  which  employers  wade  a  deduction  from  a 
weekly  wage  for  time  lost  through  slackness  of  work  was  held 
to  be  not  inconsistent  with  the  provisions  of  the  Auckland 
Tailors'  award  and  therefore  valid. 

Mr.  Prerdergast  for  the  union;  Mr.  Earl  for  the  respondent. 

JUDGMBNT  OP   THE   CoURT,    DELIVERED   BT   SiM,    J. 

It  is  alleged  that  the  respondent  has  committed  a  breach  of  the 
Auckland  Tailors'  award  of  the  5th  day  of  March,  1903  (Book  of 
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Awards,  Vol.  iv,  p.  129;  Vol.  ii,  pp.  23,  53),  which  provides  that 
one  presser  is  to  be  allowed  in  each  shop,  and  that  ^e  minimum 
wage  is  to  be  £2  10s.,  the  presser  to  be  a  journeyman  tailor.  The 
alleged  breach  consists  in  not  paying  the  presser  employed  by  the 
respondent  for  a  day  on  which  he  did  not  work.  The  respondent 
did  not  have  any  work  for  the  presser  to  do  on  that  particular  day, 
and  told  him  on  the  previous  day  that  he  need  not  come  to  work 
on  that  day. 

It  was  claimed  by  the  union  that  the  effect  of  the  award  is  to 
create  a  weekly  hiring,  and  that  during  the  continuance  of  the 
hiring  the  employer  is  not  entitled  to  make  any  deduction  from  the 
worker's  weekly  wage  for  time  lost  through  holidays,  slackness  of 
work,  or  other  cause. 

On  behalf  of  the  respondent  evidence  was  called  to  prove  that 
it  had  been  always  the  custom  in  the  trade  in  Auckland  to  make 
a  deduction  from  the  weekly  wage  for  time  lost  through  slackness 
of  work,  and  it  was  argued  that  the  case,  therefore,  came  within  the 
decision  of  this  Court  in  the  case  of  Lindsay  v.  Mollison  (Book  of 
Awards,  Vol.  v,  p.  280). 

We  find  that  the  respondent  has  proved  the  custom  set  up  by 
him,  and  as  it  is  not  necessarily  inconsistent  with  any  of  the  pro- 
visions of  the  award,  we  think,  as  was  said  in  the  recent  case  of 
The  Inspector  of  Awards  v.  Whitcombe  and  Tombs  (Labour  Journal^ 
September,  1907,  p.  1142),  that  the  award  should  be  treated  as 
having  tacitly  sanctioned  the  custom,  and  should  be  interpreted  in 
the  light  of  the  custom.  We  hold  that  the  respondent  was  entitled, 
therefore,  to  make  a  deduction  from  the  presser 's  wages  for  time 
lost  through  want  of  work. 

It  was  also  alleged  that  the  respondent,  in  breach  of  the  award, 
had  employed  an  apprentice  to  do  pressing  instead  of  giving  the 
pressing  to  the  presser.  It  was  admitted  that  an  apprentice  had 
been  employed  to  do  some  pressing,  but  it  was  not  proved  that  the 
apprentice  had  done  this  on  any  day  on  which  the  presser  was  not 
•employed.  There  is  nothing  to  prevent  an  apprentice  from  assisting 
in  pressing,  and  we  find  that  this  breach  has  not  been  proved.  The 
application  for  enforcement  is  therefore  dismissed,  and  the  union 
is  ordered  to  pay  the  respondent's  costs,  £2  28. 

Dated  this  23rd  day  of  October,  1907. 

W.  A.  Sim,  Judge. 
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(1432.^  HIK.UBANGI  COAL-MI NSBS.-ENFOKCEMBNT  OF  AWAHD. 

In  the  Court  of  Arbitration  of  New  Zealand^  Northern  Industrial 
District. — Inspector  of  Mines,  applicant;  the  Hikurangi  OoaI 
Company  (Limited),  respondent. 

4  contract  for  letting  of  the  working  of  coal  at  a  fixed  price 
per  ton  in  a  certain  part  of  the  eompany^s  mine  was  held  to  he 
a  breach  of  a  provision  in  the  industrial  agreement  that  of  I  placet 
were  to  be  balloted  for. 

Mr.  Le  Cren  for  the  Inspector  of  Mines;  Mr,  Buddie  for  the 
respondent. 

JUDGICBNT    OF    THB    CoURT,    nELIVSRKD   BT    SiM,    J. 

It  Lb  alleged  that  the  company  has  coimnitt^d.  a  bjneae)i  of  the  i^dus- 
trial  agreement  made  on  the  21  st  day  of  Apjil,  190.4^  between  the 
respondent  and  the  Hikurangi  Coal-mixers'  Industrial  Union  of 
Workers  (Book  of  Awards,  Vol.  v,  p.  107),  which  provides^  that 
places  are  to  be.  drawn  for  every  three  months  Iq  the.  ma^sLnex  pre- 
scribed by  clause  2  thereof,  and  that  should  the  manager  have,  anj 
special  work  inside  the  mine  he  must  call  for  volunteers  as  aet  forth 
in  clause  3  of  the  agreement.  The  facts,  as  admitted  at  the  hearing, 
are  these :  The  respondent  let  a  contract  to  one  Morland  to  work 
a  part  of  the  respondent's  mine  known  as  the  "western  area." 
The  work  to  be  done  was  the  ordinary  work  of  the  mine,  and  the 
contract  was  to  deliver  coal  at  a  fixed  rate  per  ton  into  railway- 
wagons  on  the  railway  siding.  The  union  claimed  a  cavil  from  the 
manager,  which  was  refused.  Contracts  for  trucking  and  tipping 
had  previously  been  let  by  the  respondent  without  any  objection 
on  the  part  of  ine  union,  'ihe  men  working  for  the  contractor  in 
the  western  area  have  been  paid  wages  in  accordance  with  the  rate 
fixed  by  the  industrial  agreement.  It  is  contended  on  behalf  of  the 
Inspector  that  the  work  of  the  mine  must  be  carried  on  in  accordance 
with  the  provisions  of  the  agreement,  and  that  it  is  a  breach  of 
these  provisions  to  allow  places  to  be  worked  which  have  not  been 
drawn  for.  For  the  respondent  it  was  contended  that  the  provtsiona 
of  the  agreement  did  not  prevent  the  respondent  fr<»n  having  all 
or  any  part  of  its  work  in  the  mine  executed  by  contract. 

The  general  rule  is  that,  although  an  award  or  agreement  may 
fix  rates  of  pay  for  the  workers  in  any  particular  industry,  there 
is  nothing  to  prevent  an  employer  from  arranging  to  have  his 
work  done  by  a  contractor,  the  latter,  of  course,  being  bound,  in 
so  far  as  he  employs  workers,  to  observe  the  provisions  of  the  award. 
This  right  of  having  work  done  by  contract  may,  however,  be  taken 
away  by  express  words  or  by  necessary  implication,  and  the  question 
which  this  Court  has  to  determine  is  whether  that  right  has  been 
taken  away  in  the  present  case.  It  has  not  been  taken  away  in 
express  words,  but  we  think  that  so  far  as  is  necessary  to  give  full 
and  complete  effect  to  the  provisions  contained  in  clauses  2  and  S 
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of  the  agreement  the  respondent's  right  of  contracting  muat  be> 
deemed  to  have  been  abrogated.  To  let  part  of  the  work  of  getting: 
coal  in  the  mine  on  contract  is,  to  the  extent  of  that  work,  to  restrict 
the  operation  of  clause  2  of  the  agreement,  and  is,  therefore,  we> 
think,  by  implication  forbidden  by  the  agreement.  In  the  case  of 
Lindsay  v.  The  New  Zealand  Coal  and  Oil  Company  (Boek  •T 
Awards,  Vol.  iv,  p.  378)  this  Court  held  that  letting  a  oontraet  to 
a  party  of  miners  to  drive  a  dip  was  a  breach  of  a  stipulation  m 
an  industrial  agreement  that  all  places  were  to  be  balloted  for^ 
OTery  three  months.  This  decision  is  therefore  a  direct  authoiitjr 
in  support  of  the  view  we  have  taken  of  the  question  raised  in  ther 
present  case.  We  hold  that  the  respondent  has  committed  s  breadb 
of  the  agreement,  but,  as  this  has  been  done  under  a  h(ma  fd^ 
mktake  as  to  liie  respondent's  rights  under  the  agreement,  we  do  not 
impose  any  penalty.  The  respondent  is  ordered  to  pay  the  In- 
spector's disbursements  for  fees  of  Court. 

Dated  this  23rd  day  of  October,  1907. 

W.  A.  Sim,  Judge. 


(1433.)  ENFORCEMENT  OF  AWARDS. 


Case 


Deotolon. 


AuoKLiiND,  16th  Octobbb,  1907. 

Inspector  Le  Cren  (Auckland  House-painters'  award)  v.  \  Penalty  £2,  and  coeta.. 

Auckland  Racing  Club,  for  failing  to  pay  award  rate  of  ' 

wages  I 

Same  (same  award)  v.  Henry  de  Granville,  for  accepting  >  Penalty  £2,  and  costSL. 

less  than  the  award  rate  of  wages  from  the  Auckland  > 

Racing  Cluh  ! 

Same  (same  award)  v,  Ebenezer  Morris,  for  failing  to  pay     Penalty  £3,  and  costSL. 

award  rate  of  wages  ! 

Same  (same  award)  v.   William  CHarkson,  for  accepting  I  Penalty  lOsv 

less  than  award  rate  of  wages  from  E.  Morris 
Same  (same  award)  v.  A.  McMurtrie,  for  failing  to  give  |  Penalty  £1,  and  costSw 

preference  to  unionists  I 

Same  (same  award)  v,  Ferro-Concrete  Company,  for  pay-  I  Penalty  £1,  and  co8t&- 

ing  less  than  award  rate  of  wages  ' 

Same  (same  award)  v.  John  Gihbon,  for  accepting  less  than  |  Breach  recorded. 

the  award  rate  from  the  Ferro-Concrete  Company 
Same  (Furniture- makers*   award)   v.   E.   M.   Baker,  for     Penalty  £1,  and  costs. ^ 

employing  more  apprentices  than  award  allows 
Same  (Ship-builders'  award)  v.  A.  Henderson,  for  failing  I  Penalty  £1,  and  oosts.. 

to  give  preference  to  unionists 
Same  (Carpenters'  award)  v,  A.  B.  Freeman,  for  failing     Penalty  £2,  and  costs.. 

to-  pay  award  rate  of  wages 


*  The  Cfhairman  of  the  Conciliation  Board  had  given  a  oertiQcate  to  the  apprentice- 
allowing  the  time  be  bad  been  under  tuition  at  the  teolmlflaa  aohoel  to  ooimt  as  part  of ' 
his  term  of  apprentlceBhip.     The  Court  held  that  the  Chairman  had  no  power  to  do  this. 
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ENFORCEMENT  OF  AW ARDS^continued. 


OMe. 


DeoisloD. 


Same  (same  award)  v.  N.  A.  Djby,  for  accepting  less  than 
award  rate  of  wages  from  A.  E.  Freeman 

Same  (Hairdressers    award)  v.  H.  Kneebone,  for  fail- 
ing to  pay  award  rates  of  wages 

Same  (same  award)  v.  J.  M.  McLennon,  for  failing  to  pay 
award  rates  of  wages 

Same  (Aucldand  Tailoresses*  award)  v.  J.  H.  D^ton,  for 
failing  to  pay  award  rate  of  wages  to  an  apprentice 

Same  (Carpenters'  award)  v.  T.  E.  Short,  for  paying  less 
than  award  rates  of  wages 

Same  (same  award)  v.  Henry  Wilcox,  for  accepting  less 
than  award  rate  of  wages 

Same  (same  award)  v.  Norman  Howe,  for  accepting  less 
than  award  rate  of  wages 

Auckland  Tailors'  Union  v.  H.  L.  Posseneskie,  for  fail- 
ing to  pay  journeyman  tailor  half-time  for  machining 


Same  v,  Postles  and  Palmer,  for  paying  less  than  award 
rates  of  wages 


Same  v,  Schneider  man  Bros.,  for  permitting  team  system 
in  workshop 

iSame  v.  B.  J.  M.  Komp,  for  failing  to  pay  award  rate  to  a 

pressor,  and  em  )loying  an  apprentice  to  do  presser's 

-work 
Slaughtermen's  I'liion  v.  Jabez  Marks,  for  employing  a 

general  hand  while  slaughtering  for  export  trade 
vSame  v.  T.   Fulton,  for  employing  a  slaughterman  at 

'Carting 


Penalty  lOs. 


Dluniased.* 

Withdrawn,  as  the 
award  was  defec- 
tive. 

Penalty  £5,  and  costs. 


10s.,     and 
10s.,     and 


Penalty 
costs. 

Penalty 
costs. 

Breach  recorded ; 
costs  and  disburse- 
ments allowed  to 
union. 

Dismissed  with  costs* 
disbursements,  and 
witnesses'  e  x  - 
penses. 

Withdrawn;  £2  2a. 
costs  allowed  de- 
fendants. 

Reserved. 


Breach  recorded. 
Breach  recorded. 


*  These  cases  were  taken  jointly.  Respondent  are  eiuployers,  one  closiug  his  shop 
on  Wednesday,  and  the  otner  on  B&turday.  Each  iu  turn  a^Bisted  the  other  on  ms 
respeoilve  holiday.  Court  held  that  there  had  only  been  an  exchange  of  laboor,  and 
4lismi88ed  the  case  under  the  circumstances. 


<1434.)  AUCKLAND   WATERSIDE  WORKERS.— ADDING  PARTIES  TO 

AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Northern  Industrial 
District. — In  the  matter  of  "  The  Industrial  Conciliation  and 
Arbitration  Act,  1905,"  and  its  amendments;  and  in  the  matter 
of  an  award  dated  the  11th  day  of  June,  1907,  between  the 
Auckland  Waterside  Workers'  Industrial  Union  of  Workers  and 
the  employers  therein  named ;  and  in  the  matter  of  an  applica- 
tion by  the  aboye-mentioned  union  to  further  extend  the  pro- 
visions of  the  said  award. 
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Fbibat,  the  18th  Day  of  Ootobbb,  1907. 

Upon  reading  the  application  filed  herein  on  the  20th  day  of 
September,  1907,  to  extend  the  prorisions  of  the  said  award  to 
other  parties,  and  upon  hearing  the  duly  appointed  representative 
of  the  applicant  (the  above-mentioned  union),  the  Court  doth  hereby 
order  that  the  undermentioned  persons,  firms,  and  companies  be 
and  the  same  are  hereby  added  as  parties  to  the  said  award  as 
from  the  date  hereof :  — 

A.  and  T.  Burt  (Limited),  Albert  Street,  Auckland. 
G.  Frazer  and  Son,  Stanley  Street,  Auckland. 
Bailey  and  Lowe,  Customs  Street,  Auckland. 
Henderson  and  Co.;  painters.  High  Street,  Auckland. 
Hikurangi  Coal  Company,  Quay  Street,  Auckland. 
Reynolds  and  Co.,  grocers.  Queen  Street,  Auckland. 
A.  B.  Wright  and  Sons,  Customs  Street,  Auckland. 
W.  S.  Laurie,  merchant.  Customs  Street,  Auckland. 
Cunningham  and  Co.,  Durham  Street,  Auckland. 
G.  T.  Nichol,  shipowner,  Auckland. 
Rich  and  Dimmery,  wharf,  Auckland. 
Bond  and  Bell,  Customs  Street,  Auckland. 
Gillespie  and  Co.,  merchants,  Auckland. 
Robertson  Bros.,  merchants,  Symonds  Street,  Auckland. 
Seager  Bros.,  engineers,  Auckland. 
Ford  Shipping  Company,  Auckland. 
J.  Schischka,  Customs  Street,  Auckland. 
Messenger  and  Co.,  fruit- importers,  Auckland. 

—  Millar,  fruit-importer,  Customs  Street,  Auckland. 
C.  Arthur,  auctioneer,  Auckland. 

E.  Turner  and  Sons,  auctioneers,  Auckland. 
A.  Tooman,  auctioneer,  Auckland. 

—  Perkins,  auctioneer,  Auckland. 

—  Kronfeldt,  fruit-importer,  Auckland. 
Charles  Bailey,  Customs  Street,  Auckland. 

Provided  that  with  regard  to  Reynofds  and  Co.,  grocers.  Queen 
Street,  and  the  Ford  Shipping  Company,  the  following  provisions, 
which  were  agreed  on  by  the  parties,  shall  apply:  — 

When  coastal  sailing-vessels  under  150  tons  register  are  discharg- 
ing coals  into  carts,  trollies,  or  on  to  the  shore,  the  provisions  of 
clause  14,  concerning  the  number  of  men  to  be  engaged  shovelling 
or  at  the  tip,  shall  not  apply. 

Provided  that  if  any  of  these  vessels  shall  work  in  such  a  manner 
when  doing  the  above  class  of  work  as  to  justify  the  application  of 
-clause  14,  the  matter  shall  be  deemed  one  to  be  settled  by  the  secre- 
tary of  the  Waterside  Workers'  Union  and  the  secretary  of  the 
New  Zealand  Shipowners'  Federation,  and,  failing  their  agreement, 
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the  matter  shall  be  referred  to  the  Chairman  of  the  Conciliatioa 
Board  for  settlement. 

The  applici^ioa  to  add  the  Devonport  Ferry  Company  (Limited^ 
as  a  party  to  the  said  award  is  adjourned  to  the  next  sitting  of  this- 
Court  in  Auekland^ 

Ey  the  Coixrt. 

B.  M.  WiLsoir,  Registrar. 


(1435.)  NORTH  AUCKLAND  TIMBBIUWOBKERS.— ADDING  PARTIES^ 

TO  AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Northern  Industrial 
District. — In  the  matter  of  ''  The  Industrial  Conciliation  and 
Arbitration  Act,  1905  '';  and  in  the  matter  of  an  award  dated 
the  10th  day  of  October,  1907,  between  the  North  Auckland 
Timber-workers'  Industrial  Union  of  Workers  and  the  employers 
therein  named. 

Monday,  the  28th  Day  of  October,  1907. 

Upon  reading  the  application  of  the  above-mentioned  union  dated 
the  14th  day  of  October,  1907,  to  further  extend  the  provisions  of 
the  said  award,  and  upon  hearing  the  duly  appointed  representative 
of  the  applicant  (the  above-mentioned  union),  and  being  satisfied 
that  proper  notice  of  the  intended  application  had  been  given  to 
all  the  parties  concerned,  the  Court  doth  hereby  order  that  the 
provisions  of  the  said  award  be  and  the  same  are  hereby  extended 
to  the  undermentioned  employers,  they  being  connected  with  or 
engaged  in  the  industry  to  which  the  said  award  applies : — 

Taupo  Totara  Timber  Company,  Mokai. 

Arahiwi  Sawmilling  Company,  Mamakau. 

Taumarunui  Totara  Company  (Limited),  Taumarunui. 

Selwyn  Timber  Company,  Hamilton. 

Bartholomew  Land  and  Timber  Company,  Auckland. 

Taringamaiu  Sawmilling  Company,  Taumarunui. 

F.  Coulthard,  Meroeor. 

Pungapienga  Timber  Company,  Manunui. 

Mitchelson  Timber  Company,  Auckland. 

New  Zealand  Timber  Proprietary  Company,  Hokianga. 

Foote  Bros.,  Whakapara. 

Lane  and  Sons,  Totara  North. 

Northern  Wairoa  Timber  Company,  Tatarariki. 

Miemder  and  Bailey,  Whakapara. 

Kaipara  Timber  Company,  H'oanga. 

James  Tounson,  Kaihu. 

Gibbons  and  Sons,  Eopu. 
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Eangiora  Timber  Company,  Kohukohu. 

Conlthard  Broe.,  Mangapai. 

Bailey  and  Bollard,  Mercer. 

Davis  Bros.,  Taupiri. 

Eusabfi,  Rotorua. 

Wkite-pine  Conipany  of  New  Zealand*  Naumai. 

C.  H.  Gibbons,  Tangowahine. 

A.  L.  Stokes,  Whakapara. 

R.  P.  Gibbons,  Thames. 

Coulthard  Bros,  and  Co.,  Eopu. 

W.  Chadwick,  Whakapirau. 

Forrest  and  Clark,  Paeroa. 

Tamaki  Sawmill  Company,  Waihi. 

Lamb  Bros.,  Thames. 

Long  Bros.,  Matamata. 

McAndrew  and  Co.,  Paeroa. 

T.  W.  Maunder,  Hamilton  West. 

John  Read,  Parawa. 

W.  Soiister  and  Co.,  Cambridge. 

Brown  and  Sons,  Te  Kopuru. 

E.  £.  Smith,  Opua. 

McGlashan  and  Knight,  Tauranga. 

Bond  Bros,  and  Judd,  Tauranga. 

Davidson  Bros.,  Urunga,  Hokianga. 

Dive  and  Ramsay,  Rawene. 

J.  F.  Smith  and  Co.,  Whangape. 

W.  Richardson,  Papakura. 

Lovett  and  Ryan,  Ongarue. 

Puketapu  Sawmill  Company,  Matapuna. 

James  McGrath,  Ongarye. 

A.  H.  Hyde,  Matiere« 

Worm  and  Dean,  Mangapehi. 

Stewart  and  Henderson,  Ongarue. 

Andrew  and  Greening,  Taumarunui. 

Piriaka  Sawmill  Company,  Piriaka. 

Coulthard  Timber  Company,  Helensville. 

Alpha  Sawmilling  and  Shipping  Company,  Gisborjne. 

H.  J.  Peaoo(^  and  Co.,  Gisborne. 

Gibbons  and  Co.,  Hikurangi. 

Millar's  West  Australian  Jarrah  Hardwood  Company. 

By  the  Court. 

B.  M.  Wilson,  Registrar. 
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{1436.)  AUCKLAND  BUILDERS  AND  CONTRACTORS'  LABOURERa— 

ADDING  PARTY  TO  AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Northern  Industrial 
District. — In  the  matter  of  "  The  Industrial  Conciliation  and 
Arbitration  Act,  1905,'  and  its  amendments;  and  in  the  matter 
of  an  award  dated  the  Ist  day  of  June,  1906,  between  the  Auck- 
land Builders  and  Contractors'  Industrial  Union  of  Workers 
and  the  employers  therein  named. 

MONDAT,    THE    28tH    DaT   OF    OCTOBBR,    1907. 

Upon  reading  an  application  dated  the  14th  day  of  October,  1907, 
to  extend  the  provisions  of  the  said  award,  and  upon  hearing  the 
duly  appointed  representative  of  the  applicant  (the  above-mentioned 
union),  and  it  having  been  proved  to  the  satisfaction  of  the  Court 
that  proper  notice  had  previously  been  given  of  the  intended  appli- 
cation to  the  party  affected,  the  Court  doth  hereby  order  that  the 
provisions  of  the  said  award  be  and  the  same  are  hereby  extended 
to  the  undermentioned  employer,  he. being  a  party  connected  with 
or  engaged  in  the  industry  to  which  the  said  award  applies  : — 

Emmet  Kelly,  plasterer,  Newton  Road,  Auckland. 

By  the  Court. 

B.  M.  Wilson,  Registrar. 


(1437.)    PERMITS   GRANTED   AND   REFUSED   TO   UNDER-RATE 

WORKERS. 

Applications  under  awards  of  Court  dealt  with  by  Chairman  of 
Conciliation  Board,  Northern  Industrial  District : — 

Tailoresses'  Award. 

Miss  N.  Jackson,  £1  2s.  6d.  per  week,  from  4th  October,  1907,  to 

3rd  January,  1908. 
Miss  Mabel  Rowe,  £1  2s.  6d.  per  week,  from  4th  October  to  3rd 

December,  1907. 
Miss  E.  W.   Carter,   £1   Ss.   per  week,   from   11th  October,   1907, 

to  10th  April,  1908. 
Miss  McHughes,   £1    5s.   per  week,   from   23rd  October,    1907,   to 

22nd  April,  1908. 

COACHBUILDERS'    A  WARD. 

E.  C.  Lannon.     Permit  refused. 

Enoinebrb'  Award. 

T.  W.  Allison.     Permit  refused. 
Alfred  Whitson.     Permit  refused. 
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Ci^RPKNTSRs'  Award. 

Thomas   Belcher,    Ss.    per   day,    from    7th   October,    1907,    to   6th 

February,  i^OB. 
W.  J.  H.  Davis,  98.  per  day,   from  14th  October,   1907,  to  13th 

April,  1908. 
Percy  Eidd,  98.  per  day,  from  let  November,  1907,  to  let  March,. 

1908. 
Bruce  Scott.     Permit  refused. 

Saddlers'  Award. 

Percy  McDonald,   £2  48.   per  week,  from  14th  October,    1907,   to 

13th  April,  1908. 
William  Darlow,   £2  5s.   per  week,   from   20th  October,    1907,   to 

19th  April,  1908. 

Bricklatbrs'  Labourers'  Award. 
Ernest  Watt.     Permit  refused. 

Grocers'  Assistants'  Award. 

Thomas  Urwin.     Permit  refused. 

John  Fawcus. 
Auckland,  5th  November,  1907. 


WELLINGTON  INDUSTRIAL  DISTRICT. 


(1438.)  WELLINGTON  BAKERS.— INTERPRETATION  OF  AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Wellington  Industria) 
District. 

Application  by  the  Inspector  of  Awards  for  the  interpretation  of 
the  above  award,  dated  the  26th  March,  1904  (Book  of  Awards, 
Vol.  V,  p.  77,  clause  5). 

Clause  5.  Jobbers  shall  be  paid  at  the  rate  of  10s.  a  day  for 
a  day  of  eight  hours;  not  less  than  half  a  day's  wages  shall  be  paid 
to  a  jobber  for  work  done  on  any  day ;  if  he  is  employed  for  more 
than  four  hours  he  shall  be  paid  at  the  rate  of  Is.  3d.  per  hour  up 
to  the  full  day  of  eight  hours,  and  after  that  he  shall  be  paid  over- 
time at  the  rates  mentioned  in  the  clauses  prescribing  overtime  for 
other  men. 

Question. — A  jobber  is  employed  from  4  a.m.  to  8  a.m. ;  he  is 
required  by  the  same  employer  on  same  day  to  do  the  sponging  from 
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6.30  to  7.30  p.m. :    how  should  he  be  paid  for  the  hour  when  so 
sponging  1 

Answer. — ^As  the  work  was  all  done  in  one  day,  the  jofbber  should 
be  paid  Is.  3d.  for  his  hour's  work. 

Dated  this  26th  day  of  October,  1907. 

W.  A.  Sim,  Judge. 


(1439.)   WELLINGTON  PLUMBERS.— INTERPRETATION  OF  AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Wellington  Industrial 
District. 

Application  by  the  Inspector  of  Awards  for  the  interpretation  of 
the  above  award,  dated  the  19th  July,  1907  (Book  of  Awards, 
Vol.  viii,  p.  412,  clause  18). 

Clause  18.  If  and  so  long  as  they  do  not  pay  less  than  the  rates 
of  wages  fixed  by  this  award,  the  following  bodies  are  exempted  from 
the  operation  of  this  award :  The  Wellington  Harbour  Board,  the 
Gear  Meat  Company,  the  Wellington  Gas  Company,  and  the  Napier 
Oas  Company. 

Question. — 1.  The  Napier  Gas  Company  claim  that  they  employ 
several  workers  at  gasfitting-work  only,  a  class  of  work  not  requiring 
the  qualification  defined  under  clause  1 ;  that  these  workers,  having 
no  knowledge  of  general  plumbing-work,  are  not  competent  workers 
under  the  definition  of  a  '*  competent  plumber,"  entitled  to  the 
award  rate  as  set  out  in  the  concluding  paragraph  of  clause  3 :  Are 
the  Napier  Gas  Company  ooinpelled  to  pay  the  rate  of  wages  as  fixed 
by  clause  3,  or  are  they  exempt?  2.  Is  the  certificate  issued  in  the 
past  by  the  Health  Department  at  Napier  considered  by  the  Court 
as  of  equal  value  to  the  City  and  Guilds  of  London  Institute! 

Answer. — 1.  The  Napier  Gas  Company  must  pay  the  workers 
referred  to  in  the  application  the  wages  fixed  by  the  award.  They 
•can  only  be  paid  less  than  these  wages  if  they  have  obtained  permits 
under  the  under-rate  workers'  clause.  2.  Without  some  further  in- 
formation on  the  subject  the  Court  cannot  say  that  certificates  issued 
by  the  Health  Department  are  of  equal  value  to  those  granted  by 
the  City  and  Guilds  of  London  Institute. 

Dated  this  26th  day  of  October,  1907. 

W.  A.  Sim,  Judge. 
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M1440.)  WELUNGTON  LETTERPRESS  MACHINISTS.— INTERPRETA- 
TION OF  AWARD, 

In  the  Couit  of  Arbitration  of  New  Zealand,  Wellington  Industrial 
District. 

Application  by  the  Inspector  of  Awards  for  the  interpretation  of 
the  above  award,  dated  the  6th  August,  1907  (Book  of  Awards, 
Tol.  viii,  p.  461,  clause  2). 

Clause  2.  The  wages  to  be  paid  to  oompetent  letterpress 
machinists  shall  not  be  less  than  £3  per  week,  and  to  all  other 
letterpress  machinists  not  less  than  £2  10s.  per  week.  A  machinist, 
to  be  competent,  must  have  a  general  knowledge  of  machining,  and 
must  be  able  to  do  half-tone  work,  colour- work  and  mixing  of 
vcolours,  and  general  commercial  work. 

Question, — Providing  a  machinist  is  fully  oompetent  to  do  all 
the  work  specified  in  the  interpretation  clause  defining  a  ''com- 
petent machinist,"  has  he  to  be  paid  at  the  higher  minimum  rate 
of  £3  per  week  even  though  he  is  not  employed  at  or  required  to  do 
^ny  such  specific  work  other  than  machining? 

Answer. — If  a  machinist  is  a  competent  letterpress  machinist 
according  to  the  definition  contained  in  clause  2  of  the  award,  then 
he  must  be  paid  not  less  than  £3  per  week,  although  his  employer 
inay  require  him  to  do  only  ordinary  work,  and  no  half-tone  or 
colour-work. 

Dated  this  26th  day  of  October,  1907. 

W.  A.  Sim,  Judge. 


a44I.)   WELLINGTON   COOKS  AND   WAITERS.— ENFORCEMENT  OF 

AGREEMENT. 

In  the  Court  of  Arbitration  of  New  iZealand,  Wellington  Industrial 
District. — Inspector  of  Awards  v.  Thomas.  Inspector  of  Awards 
V.  Taylor.  The  Wellington  Amalgamated  Society  of  Cooks  and 
Waiters'  Industrial  Union  of  Workers  v.  Gilmer. 

Hearing,  6th  November,  1907. 

A  recommendation  of  the  Conciliation  Board  dealing  with 
the  hours  of  work  and  ivages  of  cooks,  waiters,  and  other  workers 
in  hotels,  restaurants,  oyster -saloons  y  and  tea-rooms  held  invalid, 
as  to  the  keepers  of  restaurants,  oyster-salocTis,  and  tea-rooms, 
because  the  hours  fixed  by  the  recommendation  were  in  excess 
of  those  prescribed  by  "The  Shops  and  Offices  Act,  190 J^,^^  for 
shop-assistants,  and  as  to  hotelkeepers,  because,  as  the  keepers 
of  restaurants,  oyster -saloons,  and  tea-rooms  were  held  not  to 
be  bound  by  the  recommendation,  the  im,plied  condition  on  which 
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kotelkeepers  must   be  treated  as  having  agreed  to  the  reeom- 
mendation  had  been  broken, 

Mr.  Carey  (secretary)  for  the  union;  Mr.  Myers  for  Thomas;  Mr^ 
Herdman  for  Taylor;  Mr.  Skerret,  K.C.,  and  Mr.  Neave  for 
Gilmer. 

Judgment  of  the  Court,  delivekbd  bt  Sim,  J. 

The   respondents   in    these   cases   are   alleged   to   have   committed 
breaches,  of  an  industrial  agreement  by  which  they  were  bound. 

The  Conciliation  Board  for  this  industrial  district,  on  the  26th 
October,  1906,  made  a  recommendation  for  the  settlement  of  an 
industrial  dispute  between  the  above-named  union,  and  certain 
employers,  including  the  respondents,  of  whom  Mrs.  Thomas  is  a 
restaurant-keeper,  and  the  other  two  respondents  are  hotelkeepers. 
The  dispute  was  not  refeired  to  this  Court,  and  by  virtue  of  sec- 
tion 59  of  "The  Industrial  Conciliation  and  Arbitration  Act,  1905," 
the  recommendation,  if  valid,  now  operates,  and  is  enforceable  in 
the  same  manner  in  all  respects  as  an  industrial  agreement  duly 
executed  and  filed  by  the  parties.  It  is  for  breaches  of  the  indus- 
trial agreement  thus  created  that  the  respondents  have  been  cited, 
and  the  question  which  the  Court  has  to  determine  is  whether  the 
recommendation  of  the  Board  is  valid  or  not. 

The  recommendation  contains  provisions  with  regard  to  the 
hours  of  work  and  wages  of  cooks,  waiters,  and  other  workers  in 
hotels,  restaurants,  oyster -saloons,  and  tea-rooms.  The  following 
is  the  provision  as  to  the  hours  of  work  in  restaurants:  "  7.  The 
hours  of  work  in  restaurants  shall  not  exceed  sixtv-five  in  anv  one 
week,  and  in  the  case  of  female  workers  thev  shall  not  exceed  the 
number  of  hours  prescribed  by  'The  Shops  and  Offices  Act,  1904.' 
The  working-hours  shall  be  between  5.30  a.m.  and  8  p.m." 
Clause  19  of  the  recommendation  provides  that  the  hours  of  labour 
prescribed  by  clause  7  shall  apply  to  oyster-saloons  and  tea-rooms. 

It  has  been  recently  decided  by  the  Supreme  Court  in  the  case 
of  Aldridge  v.  Fairway  and  Jones  that  a  restaurant  is  a  shop  within 
the  meaning  of  the  Shops  and  Offices  Acts,  1904  and  1905,  and  that 
notwithstanding  the  recommendation  of  the  Board,  section  4  of 
"The  Shops  and  Offices  Act,  1904,"  makes  it  unlawful  to  employ 
any  shop-assistant  in  a  restaurant  for  more  than  fifty-two  hours, 
excluding  meal-times,  in  any  one  week.  It  is  now  contended  that 
the  effect  of  this  decision  is  to  establish  that,  so  far,  at  least,  as 
the  keepers  of  restaurants  arc  concerned,  the  whole  recommendation 
of  the  Board  is  invalid  and  unenforceable.  In  view  of  the  terms 
of  section  59  of  "  The  Industrial  Conciliation  and  Arbitration 
Act,  1905,"  we  think  that  for  the  purpose  of  considering  the  ques- 
tion of  the  validitv  of  the  recommendation,  the  Court  should  treat 
it  exactly  as  if  it  had  been  an  industriol  agreement  made  between 
the  union  and  the  several  employers  named  therein,  and  which,  if 
valid,  is  binding  on  every  member  of  the  union  by  virtue  of  sec- 


939 

iion  38  of  the  Act.  Treating  it  in  this  way  it  amounts,  then,  to 
an  agreement  by  the  union  and  the  members  thereof  that,  in  con^ 
sideration  of  the  restaurant-keepers  agreeing  to  pay  not  less  than 
the  wages  set  forth  in  the  reoonmiendation,  the  members  of  the 
union,  others  than  female  workers,  will,  when  employed  in  restaur 
rants,  work  for  sixty-five  hours  in  erery  week,  if  required  by  their 
employers  to  do  so.  This  agreement  on  the  part  of  the  union  and 
its  members  is  the  sole  consideration  for  the  agreement  by  the  em- 
ployers to  pay  the  wages  set  forth  in  the  recommendation,  and  to 
carry  out  the  other  provisions  thereof.  But  an  agreement  by  a 
shop-assistant  to  work  more  than  fifty-two  hours  in  one  week  in  a 
restaurant  is  forbidden,  according  to  the  decision  of  the  Supreme 
Court,  by  "  The  Shops  and  Offices  Act,  1904,*'  and  it  follows,  there- 
fore, that,  as  the  consideration  for  the  agreement  by  the  employers 
is  unlawful,  the  whole  agreement  is  void.  We  hold,  therefore,  that 
the  reoonmiendation,  so  far  as  it  relates  to  restaurant-keepers,  is 
invalid  and  cannot  be  enforced. 

It  follows  from  the  reasoning  of  Mr.  Justice  Cooper  in  the  case 
of  Aldridge  v.  Fairway  and  Jones  that  oyster-saloons  and  tea-rooms 
are  also  shops  within  the  meaning  of  the  Shops  and  Offices  Act,  and 
as  the  hours  fixed  by  the  recommendation  for  these  are  the  same 
as  for  restaurants,  the  result  is  that  the  reoonmiendation  is  invalid 
so  far  as  it  relates  to  oyster-saloons  and  tea-rooms. 

We  proceed  now  to  deal  with  the  question  of  the  validity  of  the 
recommendation  so  far  as  it  relates  to  licensed  hotels.  They  are 
not  shops  within  the  meaning  of  the  Shops  and  Offices  Acts  (Savoy 
Hotel  Company  v.  London  County  Council:  [1900]  1  Q.B.  665,  per 
Channell,  J.,  at  p.  G69),  and  the  provisions  of  section  4  of  the  Act 
of  1904  do  not  apply  to  workers  employed  in  hotels.  The  provision 
in  the  recommendation  in  connection  with  hotels  that  for  all  workers 
a  week's  work  shall  consist  of  sixty-five  hours  is  therefore  lawful, 
and  there  would  have  been  no  question  as  to  the  validity  of  the 
recommendation  had  it  dealt  only  with  the  subject  of  hotels.  We 
think  that  the  provisions  of  the  recommendation  with  regard  to 
hotels  cannot  be  treated  as  separate  and  distinct  from  the  other 
provisions  thereof,  and  that  hotelkeepers  must  be  treated  as  having 
agreed  to  accept  the  recommendation  upon  the  implied  condition 
that  the  keepers  of  restaurants,  oyster-saloons,  and  tea-rooms  should 
be  bound  by  the  recommendation  so  far  as  it  related  to  them.  They 
compete  in  business  to  some  extent  with  hotelkeepers,  and  it  is 
reasonable  to  conclude  that  hotelkeepers  would  not  agree  to  be  bound 
by  stipulations  as  to  hours  of  work  and  wages  if  restaurant-keepers, 
dec,  were  not  bound  in  a  similar  way.  It  is  true  that  the  employers 
aflected  did  not  intend  to  accept  the  recommendation,  and  it  was 
only  through  a  misunderstanding  that  the  dispute  was  not  referred 
to  this  Court.  That  fact,  however,  does  not  affect  in  any  way  the 
legal  result  of  their  omission.  The  reoMmnendatiofn  must  be  oon- 
vfcrued  in  exactly  the  same  way  as  if  all  the  parties  had  deliberately 
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agreed  to  accept  it,  and,  as  we  have  already  said,  must  be  treated 
as  if  it  were  an  industrial  agreement  made  by  the  parties  themselves. 
The  Court  has  held  that  the  recommendation  is  invalid  so'  f ajr  as 
it  relates  to  restaurants,  oyster-saloons,  and  tea-rooms,  and  we 
think  that,  as  the  basis  upon  which  -  hotelkeepers  must  be  treated 
as  having  agreed  to  accept  the  recommendation  has  been  thus  taken 
away,  they  should  not  be  held  to  be  bound  by  the  recommendation. 
The  case  seems  to  be  similar  in  principle  to  those  in  which  it  had 
been  held  that,  where  a  surety  has  executed  a  document  in  the  belief 
derived  from  the  form  of  the  document  that  it  would  be  executed 
by  air  the  sureties  named  as  such  in  the  document  as  persons  who 
were  to  sign,  he  is  relieved  from  his  obligation  if  all  the  others  do 
not  sign.  The  cases  of  Hansard  v,  Lethbridge  (8  T.L.R.  346)  and 
The  National  Provincial  Bank  of  England  v,  Brackenbury  (22 
T.L.R.  797)  are  illustrations  of  the  application  of  that  principle. 
Siee  also  the  case  of  The  EUesmere  Brewery  Company  v.  Cooper 
([1896]  1  Q.B.  75).  We  think,  therefore,  that  the  recommendation 
must  be  held  to  be  invalid  as  to  all  classes  of  employers  affected 
thereby.  ... 

The  applications  for  enforcement  against  the  respondents  are 
dismissed,  and  in  the  three  cases  against  Mr.  Gilmer  which  were 
brought  by  the  union  we  order  the  union  to  pay  his  costs,  £5  Ss.  • 

Dated  this  11th  day  of  November,  1907. 

W.  A.  Sim,  Judge. 


(1442.)  WELLINGTON  TAILORS.— ENFORCEMENT  OP  AWARD.  Q^ 

In  the  Court  of  Arbitration  of  New  Zealand,  Wellington  Industrial 
District. — Inspector  of  Awards  v.  M.  Cohen. 

Hearing,  5th  November,  1907. 

Provisions  of  award  do  not  apply  to  respondent  so  long  om 
he  carries  on  business  of  ladies^  dressmaker  only. 

Inspector   Aldridge   for   the   Department;     Mr.    Herdman    for   re- 
spondent. 

Judgment  of  the  Court,  delivered  by  Sim,  J. 

In  this  case  it  is  alleged  that  the  respondent  has  committed  a  breach 
of  the  Wellington  Tailors'  award  (Book  of  Awards;  Vol.  vii,  p.  1) 
by  distributing  work  on  what  is  knowft  as  the  '*  team  system." 
The  *'  team  '  consisted  of  a  tailor  named  R.  J.  Ballenden  and  four' 
female  workers. 

The  tailors'  award  applies  only  to  male  workers,  and  the 
Wellington  Tailoresses'  award  (Book  of  Awards,  Vol.  vi,  p.  188) 
does  not  contain  any  prohibition  of  the  team  system.  If  the  re- 
spondent has  committed  any  breach  of  the  tailors*  award  it  can  only 
be  in  respect  of  the  employm«itof  Ballenden  as  a  member  of  tlhb' 
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team  referred  to.  it  was  contended  on  behalf  of  the  respondent 
that  as  he  carried  on  the  business  of  a  ladies'  dressmaker  the  pro- 
visions of  the  award  did  not  apply  to  him.  We  think  that  the 
provisions  of  the  award  do  not  apply  to  the  respondent  if  and  so 
long  as  he  is  carrying  on  the  business  of  a  ladies'  dressmaker  only. 
If,  however,  he  makes  what  are  known  as  ladies'  tailor-made 
garments,  then  to  the  extent  of  that  work  he  comes  within  the  scope 
of  the  tiEiilor's  award,  and  he  must  comply  with  the  provisions  of 
that  award.  The  Court,  without  further  evidence  on  the  subject, 
cannot  determine  whether  respondent  has  committed  a  breach  of 
the  award. 

.At  the  suggestion  of  the  Court  the  Inspector  decided  to  treat  the 
case  as  an  application  for  interpretation,  and  this  was  accordingly 
done. 


(1443.)  ENFORCBMBNT  OP  AWARDS. 


Oase. 


Dedfllon. 


Wbllikoton,  4th  Novxhbeb,  1007. 

Inspector  Aldrldge  ( Plasterers'  award)  v.  J.  and  A.  Wilson, 

for  failing  to  give  preference  to  unionists 
Same  (Boilders'  Labourers'  award)  v,  Howe  and  Matthews, 
.  same  offence 


Same  (same  award)  v.  King  and  Mitchell,  same  offence 
Same  (same  award)  v.  Fnllf  ord  and  {Smith,  same  offence  . . 

Same  (same  award)  v.  F.  and  A.  Beynell,  same  offence 
Same  (same  award)  v.  Hill  and  Trevett,  same  offence 


Same  (same  award)  v.  Campbell  and  Burke,  for  failing  to  ! 

pay  award  rates  of  wages 
Same  (same  award)  v.  Albert  Taylor  and  Charles  Mannies 

(employees  of  Campbell  and  Burke),  for  accepting  less 
.  than  award  rates  of  wages  (2  cases) 
Same  (same  award)  v.  Charles  Dement,  for  failing  to  give 

preference  to  unionists 
Same  (same  award)  v.  same,  same  offence 

• 

Same  (same  award)  v.  R.  and  A.  Wakelin,  same  offence 


Penalty  £2,  costs,  and 
witnesses'  expenses. 

Dismissed.  No  com- 
petent union  men 
out  of  employment 
at  the  time. 

Penalty  £2,  costs^  and 
witnesses'  expenses. 

Dismissed.  No  com- 
petent union  men 
out  of  employment 
at  the  time. 

Penalty  £2,  costs,  and 
witnesses'  expenses. 

Withdrawn.  No  com- 
petent union  men 
available. 

Penalty  £5,  costs,  and 
witnesses'  expenses. 

Penalty  £1,  and  costs, 
in  each  oase. 

Penalty  £5,  costs,  and 
witnesses'  expenses. 

Breach  recorded,  with 
costs. 

Breach  recorded,  with 
costs.  The  man  was 
taken  on  by  the 
foreman  against  re- 
spondent's orders. 


ENFORGBICENT    OF   AVfABD&^-etmtinned. 


0mm. 


DecWon. 


Bame  (Bakers'  award)  v.  A.  L.  Wifiiams,  for  failing  to  pay 
award  rates  of  wages 

Same  (same  award)  v.  A.  Henshaw  (employee  of  A.  L. 
Williams)  for  accepting  less  than  award  rates  of  wages 

Slame  (same  award)  v.  F.  W.  Meyer,  for  failing  to  pay 
award  rates  of  wages 

Bame  (same  award)  v.  Alex.  Munro,  for  aocepting  less 
than  award  rates  of  wages  from  F.  W.  Meyer 

Same  (Drivers'  award)  v.  The  Wellington  Fishermen's  Com- 
pany, for  failing  to  give  preference  to  nnionista 

Same  (same  award)  v.  The  D.I.C.,  for  failing  to  pay  award 
rates  of  wages 

Same  (same  award)  v.  Charles  Johnston  (employee  of  the 
D.LC.)f  for  accepting  less  than  award  rates  of  wages 

Same  (same  award)  v.  The  D.I.C.,  for  failing  to  give  pre- 
ference to  unionists 

Same  (same  award)  v.  Thomson,  Lewis,  and  Co.,  for  fa  1- 
ing  to  pay  award  rat«s  of  wages 

Same  (same  award)  v.  J.  R.  Welsby,  same  offence 


Same  (Butchers'  award)  v.  W.  £.  Lutz,  for  employing  a 

hand  on  Good  Friday 
Same  (Furniture  Trades  award)  v.  Diedrich  and  Son,  for 

failing  to  indenture  an  apprentice 
Same  (same  award)  v.  H.  Fielder,  for  failing  to  pay  award 

rates  of  wages 
Same  (same  award)  v.  H.  Mollier  (employee  of  H.  Fielder), 

for  aocepting  less  than  award  rates  of  wages 
Same  (Tailors'  award)  v.  J.  H.  Marwiok,  for  fafling  to  pay 

'  award  rates  of  wages 
Same  (same  award)  v.  same,  same  offence 
Same  (same  award)  v.  J.  Cotton,  for  employing  a  larger 

number  of  apprentices  than  award  allows 
3ame  (Grocers'  award)  v.  Timothy  Begg,  for  failing  t-o 

pay  award  rates  of  wages  to  a  female  assistant 
Same  (same  award)  v.  R.  Williamson,  same  offence 

Same  (same  award)  v.  G.  H.  Booker,  same  offence 

Same  (same  awaid)  v.  W.  Laney,  for  failing  to  give  pre- 
ference to  unionists 

Same  (same  award)  v.  A.  W.  Boden,  same  offence 

Same  (same  award)  v.  F.  J.  Westwood,  for  failing  to  ftay 

award  rates  of  wages  to  a  female  assistant 
Same  (same  award)  v.  B.  W.  Wade,  same  offence 

Same  f Plasterers'  award)  r.  Fullford  and  Smith,  for  fuKng 
to  pay  award  rates  of  wages 


Penalty  £6,  and  costs. 
Penalty  £1,  and  costs. 

Breach  recorded.* 

Penalty  £1,  costs,  and 

witnesses'  ezpeivMS. 
Penalty  £5,  costs,  and 

witnesses'  expenses. 
Breach  recorded,  with 

costs. 
Penalty  £2,  costs,  and 

witnesses'  expenses. 
Penalty  £2,  ana  costs. 

Breach  recorded 
Witness    had    left 
the  Dominion. 

Penalty  £2,  and  costs. 

Penalty  £2,  and  costs. 

Penalty  £5,  costs,  and 

witnesses'  expenses. 

Penalty  £1,  and  costs. 

Penalty  £2,  and  costs. 

Breach  recorded. 
Penalty,    £6 ;     costs, 

38. 

Penalty  £6,  and  costs. 

Penalty  £5,  costs,  and 
witnesses' expenses. 

Penalty  £5,  costs,  and 
witnesses'  expenses. 

Breach  recorded,  with 
costs  and  witn< 


expenses. 
Penalty  £2,  oosts,  and 

witnesses'  expenses. 
Ptoalty  £5,  costs,  and 

witnesses'  expenses. 
Penalty  £2,  oosts,  and 

witnesses'  expenses* 
Penalty  £2,  costs,  and 

witnesses'  expenses. 


*  lieyer  had  purobaBed  the  business  from  Manro,  who  stayed  on  and  worked  in  tbs 
bakehouse  till  Meyer  got  knowledge  of  the  business.    No  wages  were  paid. 
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Cue. 


Dediion. 


Same  (siame  award)  v.  F.  Carroll  (employee  of  Fnllford 

and  Smith)^ Jor  accepting  less  than  award  rates  of  wages 
Same  (Carpenters'  award)  v.  Mawson  and  MoArthur,  for 

failing  to  indenture  an  apprentice 
Same  (same  award)  v.  same,  for  failing  to  pay  award  rates 

of  wages 
Same  (same  award)  v.  H.  Orump,  for  failing  to  indentnre 

an  apprentice 
Same  (Batchers*  award)  v,  A.  S.  Colyer,  for  failing  to  give 

preference  to  unionists 
Same  (Coachworkers*  award)  v.  McDvride  and  Son,  for 

failing  to  pay  award  rates  of  wages 
Same  (Grocers*  award)  v,  M.  Boulter,  for  paying  less  than 
■  award  rates  of  wages 
Same  (Butchers*  awa^)  v.  Benge  and  Sons,  for  emplo3ring 

more  boys  than  award  allows 
Same  (Builders'  Labourers*  award)  v.  Campbell  and  Burke, 

for  failing  to  give  preference  to  unionists 

Inspector  Le  Cren  (Tailors*  award)  v.  Rhimes  and  Co.,  for 

having  bespoke  work  made  up  outside  own  premises 
Cooks  and  Waiters'  Union  v.  S.  Qilmer,  for  failing  to  allow 

weekly  half-holiday  to  housemaids 
Inspector  Aldridge  (Cooks  and  Waiters*  agreement)  v. 

Mrs.   R.   Thomas,   for  failing  to  give   preference  to 

imionists 
Same  (same  agreement)  v.  Taylor,  same  offence 


Breach  recorded,  with 

costs. 
Penalty  £6,  and  costs. 

Penalty  £1,  and  costs. 

Penalty  £5,  and  coets. 

Penalty  £2,  costs,  and 

witnesses*  expenses. 

Penalty  £2,  and  costs. 

Withdrawn.  No  evi- 
dence. 

Withdrawn.  No  evi- 
dence. 

Withdrawn.  No  com- 
petent union  men 
available. 

Penalty  £1,  and  costs. 

Dismissed,  with  costs 
against  the  union.* 

Dismissed.  Agree- 
ment held  to  be 
invalid. 

Dismissed ;  same  rea- 
son. 


Forty-five  other  cases  under  the  Cooks  and  Waiters*  agreement  were  witii- 
<lrawn,  owing  to  the  above  decisions. 

Wasqakuj,  1st  Novembbb,  1907. 

Inspeotor    McQuarters    (Furniture-makers'     award)    v. 

John  Blair,  farmer,  Rapanui,  for    paying  less  than 

the  minimum  wage 
Same  (Coaohworkers*  award)  v.  Street  and  Son,  Hunter- 

viUe,  for  underpaying  an  apprentiee 


Same  (same  award)  o.  W.  D.  Davidson,  Taihape,  for  fail- 
ing to  give  a  weekly  half-holiday  to  employees 

Sam3  (same  award)  v.  Edward  Westwood,  Bull*s,  for 
paying  less  than  award  rates  of  wages 


Dismissed-t 


Breach  recorded,  with 
costs.  Defendants 
pleaded  ignorance, 
and  proved  that 
they  had  been  put 
to  great  expense 
in  attending  Court. 

Penalty  £1,  and  costs. 

• 

Breach  recorded,  with 
costs. 


*  It  was  held  that  the  agreement  /since  declared  invalid)  did  not  cover  such  workers. 
In  this  case  the  Department  had  declined  to  prosecute,  as  hoasemaids  ivere  held  not  to 
be  oovered  by  the  agreement. 

f  The  employer  engaged  a  miiu  as  a  milker,  and  allowed  the  man  to  make  a  set  of 
■chairs  valued  at  £90.  The  m%n  received  £1  5s.  per  week  and  found,  and  was  in  Blair's 
^mplov  for  four  months.  The  Ooarc  raled  that  the  position  of  employer  and  worker  did 
not  Axist  in  this  particular  case,  as  the  man  did  the  work  in  his  own  tune. 
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Case. 


Deoidon. 


Same  (same  award)  v.  Stanley  Dixon,  Mangaweka,  for 
{paying  less  than  award  rates  of  wages  '^  f  j4^g!§| 


^'^i 


■» 


Same  (same  awa  d)  v.   Harry  Jones,   Mangaweka,  for 
a'joepting  less  than  the  award  rates  of  wages 


Same  (same  award)  v.  D.  D.  NiohoUs,  Taihape,  for  failing 

to  aUow  a  half-holiday  to  an  employee 
Same  (Painters'  award)  v.  James  Campbell,  Marton,  for 

failing  to  pay  wages  every  Friday  to  two  employees 
Same  (same  award)  v.  £L  F.  Hmiter,  for  paying  less  than 

award  rates  of  wages 
Same  (Wellington  Tailors*  award)  v.  J.  6.'  French,  Boll's, 

for  paying  less  than  the  minimum  wage 
Same  (same*  award)  v.  John  Le  Leuen,  tailor,  Taihape, 

for  pa3ring  less  than  the  minimum  wage 

Same  (same  award)  v.  John  Brunton,  Hunterville,  for  pay- 
ing less  than  award  rates  of  wages 

Same  (Wanganui  Butohers'  award)  v.  George  Anderson, 
Torakina,  for  paying  less  than  the  minimum  wage 


Dismissed.  Defend- 
ant admitted  the 
offence,  but  the 
Court  held  that  he 
was  not  a  party 
to  the  award. 

Penalty  £2,  and  costs. 
Defendant  disre- 
garded the  sum- 
mons, and  did  not 
appear. 

Penalty,  £1 ;  costs,  3s. 

Penalty  £5,  with 

costs.* 
Penalty  £2,  and  costs. 

Penalty  £2,  and  costo. 

Withdrawn:  Defend- 
ant not  a  party  to 
award. 

Penalty  £3,  and  costs. 

Breach  recorded,  with 
costs. 


*  Tbe  men  were  employed  on  a  subcontract  in  the  Marton  district.  The  employer 
^t  into  financial  difficulties,  and  the  men's  wages  fell  in  arrears  to  the  extent  of  £61 6s.  Id. 
m  one  case,  and  £60  18s.  iSd.  in  the  other.    The  wages  due  are  to  be  paid. 


(1444.)   WELLINGTON   CARPENTERS   AND   JOINERS —ADDING 

PARTIES  TO  AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Wellington  Industrial 
District. — In  the  matter  of  *'  The  Industrial  Conciliation  and 
Arbitration  Act,  1905  ";  and  in  the  matter  of  an  award  dated 
the  30th  day  of  November,  1906,  between  the  Wellington  Car- 
penters and  Joiners'  Industrial  Union  of  Workers  and  the 
employers  therein  named. 

Monday,  the  11th  Day  op  November,  1907. 

Upon  reading  an  application  filed  on  the  30th  day  of  August,  190T, 
to  extend  the  provisions  of  the  said  award  to  other  parties,  and  upon 
hearing  the  duly  appointed  representative  of  the  applicant  (the 
above-mentioned  union),  and  it  having  been  proved  to  the  satisfac- 
tion of  the  Court  that  proper  notice  had  previously  been  given  of 
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the  intended  application  to  all  the  parties  concerned,  the  Court 
doth  hereby  order  that  the  provisions  of  the  said  award  be  and  the 
same  are  hereby  extended  to  the  undermentioned  employers,  they 
being  parties  connected  with  or  engaged  in  the  industry  to  which 
the  said  award  applies : — 

Archer,  B.,  Northland. 

Ballinger,  T.,  Wellington. 

Bardsley,  H.  G.,  Crofton. 

Barr  and  Shaw,  Luxford  Street,  Berhampore. 

Easson  and  Co.,  Eilbirnie. 

Bydder,  P.,  Berhampore. 

Braniff,  — ,  Eilbirnie. 

Coomb,  J.,  Bona  Bay. 

Chapman,  A.,  Johnsonville. 

Duggan,  J.  R.,  Duppa  Street,  Berhampore. 

Eade,  — ,  Bourke  Street,  Eilbirnie. 

Eggers  Bros.,  Rintoul  Street,  Wellington. 

Evans  Bay  Timber  Company,  Eilbirnie. 

Emery  and  Corbett,  Upper  Hutt. 

Gazzard,  A.,  Queen's  Drive,  Eilbirnie.  .   , 

Graham,  W.  A.,  Wadestown. 

Hataitai  Land  Company,  Wellington. 

Hendrickson,  — ,  Brooklyn. 

Reynell,  A.  and  E.,  Wellington. 

Roberts,  M.,  Johnson ville. 

Wackrow  and  Skinner,  Johnsonville. 

Hutt  County  Council. 

Howard,  G.  and  H.,  Cuba  Street,  Wellington. 

Johnson,  — ,  Eilbirnie. 

Jamieson,  — ,  Upper  Hutt. 

Eibblewhite,  — ,  Petone. 

Lower  Hutt  Borough  Council. 

McLeod,  Weir,  and  Hopkirk. 

Miramar  Limited,  Wellington. 

Martin,  Hurrell,  and  Snadden,  Wellington. 

Manson,  C.  E.,  Johnsonville. 

Mildenhall,  A.,  Johnsonville. 

Martinson,  0.,  Eva  Street,  Wellington. 

Manning  and  Broadfoot,  Wellington. 

Maclean  and  Sons,  wharf -builders,  Wellington. 

Osborne,  A.,  Ron  a  Bay. 

Pulley,  C.  F.,  wharf -builder,  Wellington. 

Petone  Woodware  Company,  Petone. 

Petone  Borough  Council. 

Page  and  Anderson,  Epuni  Street,  Wellington. 

Sykes  and  Harwood,  Blair  Street,  Wellington. 

Wellington  Gas  Company  (Limited). 

B.  M.  Wilson,  Registrar. 


»• 
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writing  by  the  Chairman  of  the  Conciliation  Board  for  this  indus- 
trial district  upon  the  application  of  such  journeyman,  after  twenty- 
four  hours'  notice  in  writing  to  the  secretary  of  the  union,  who 
shall  (if  so  desired  by  bim),  as  well  as  the  employer  and. the 
journeyman,  be  entitled  to  be  heard  by  such  Chairman  upon  such 
application. 

It  shall  be  the  duty  of  an  employer,  before  employing  a  man  at 
such  lower  wage,  to  examine  the  permit  or  agreement  by  which  such 
wage  is  fixed. 

It  shall  be  the  duty  of  the  union  to  give  notice  to  the  Inspector 
of  Factories  of  every  agreement  made  with  an  employer  pursuant 
hereto. 

Overtime. 

4.  All  time  worked  beyond  the  time  mentioned  in  clause  1 
hereof  shall  be  considered  overtime,  and  shall  be  paid  for  as  follows : 
Time  and  a  quarter  from  the  ordinary  hour  of  ceasing  work  up 
to  8  p.m. ;  between  8  p.m.  and  midnight,  time  and  a  half;  between 
midnight  and  the  ordinary  hour  of  commencing  work,  double  time; 
and  on  Saturdays,  from  the  ordinary  time  of  closing  till  midnight, 
time  and  a  half. 

If  a  workman  is  required  to  commence  work  before  8  a.m.  on 
any  working-day  he  shall,  if  the  hour  at  which  he  is  required  to 
commence  his  work  be  earlier  than  6  a.m.,  be  paid  double  time  for 
all  time  worked  up  till  8  a.m.,  and  if  the  ^aid  hour  is  not  earlier 
than  6  a.m.  he  shall  be  paid  time  and  a  quarter  for  work  done  up 
to  8  a.m. 

Work  done  on  Sundays,  Christmas  Day,  Good  Friday,  and 
Labour  Day  shall  be  paid  for  at  the  rate  of  double  time,  and  on 
the  other  holidays  at  the  rate  of  time  and  a  half. 


Holidays. 

5.  The  following  shall  be  the  recognised  holidays  to  be  observed  : 
1st  and  2nd  January,  Good  Friday,  Easter  Monday,  Labour  Day, 
King's  Birthday,  Christmas  Day,  Boxing  Day,  and  the  day  ap- 
pointed for  the  painters'  annual  picnic. 


Pay-day. 

6.  All  wages  earned  by  any  journeyman  or  apprentice  in  any 
one  week  shall  be  paid  to  him  by  his  employer  on  Friday  or  Satur- 
day in  each  week,  at  the  option  of  the  employer.  If  payment  shall 
be  made  on  Saturday,  then  such  payment  shall  be  made  not  later 
than  1  p.m.  In  the  event  of  any  journeyman  being  discharged,  he 
shall  be  paid  ^ae  wages  due  to  him  in  full  immediately  on  his 
discharge. 
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Country  omd  Suburban  Work, 

7.  *'  Country  work  "  means  work  performed  by  a  journeyman 
or  apprentice  which  necessitates  his  lodging  elsewhere  than  his 
usual  place  of  residence. 

8.  Any  journeyman  or  apprentice  employed  on  country  work 
shall  be  conveyed  by  his  employer  to  and  from  such  work  free  of 
charge,  or  his  travelling-expenses  going  to  and  returning  from  such 
work  shall  be  paid  by  such  employer,  but  once  only  during-  the 
continuance  of  the  work  if  the  work  be  continuous  and  the  journey- 
man or  apprentice  is  not  in  the  meantime  recalled  by  his  employer. 

9.  Any  journeyman  or  apprentice  employed  on  country  work 
shall  be  paid,  in  addition  to  his  wages,  while  employed  on  such 
work  and  while  going  to  and  from  the  same,  ana  to  his  overtime 
(if  any)  at  the  rate  hereinbefore  provided,  a  further  sum  of  Is.  6d. 
for  every  day  whilst  so  employed,  but  the  employer  shall  have  the 
option  of  providing  the  journeyman  or  apprentice  with  suitable 
board  and  lodging  in  lieu  ot  such  payment. 

10.  "  Suburban  work  '*  means  work  performed  by  a  journeyman 
or  apprentice  at  a  distance  of  over  a  mile  and  a  half  from  his 
employer's  principal  place  of  business,  but  which  does  not  come 
within  the  definition  of  "country  work,'*  and  the  following  con- 
ditions shall  apply  thereto  : — 

Workmen  shall  be  at  the  place  where  the  work  is  to  be  performed 
at  the  hour  prescribed  for  the  commencement  of  the  work,  but  if 
such  place  is  distant  more  than  a  mile  and  a  half  from  the  em- 
ployer's principal  place  of  business  they  shall  be  paid  the  ordinary 
rate  of  wages  for  the  time  occupied  in  going  to  and  from  such 
work,  as  in  the  next  paragraph  set  forth.  Provided  that  this  clause 
shall  not  apply  to  enable  any  person  to  make  a  profit  by  reason  of 
the  proximity  of  his  residence  to  the  site  of  such  work. 

If  no  conveyance  shall  be  supplied  by  the  employer  such  time 
shall  be  calculated  at  the  rate  of  four  miles  for  every  hour,  with 
a  proportionate  allowance  for  more  or  less  than  an  hour,  however 
and  by  whatever  means  (other  than  by  the  railway)  he  may  proceed 
thereto.  For  the  purposes  of  this  paragraph  distances  shall  be 
calculated  by  the  nearest  public  i^ode  of  access  for  foot-passengers. 

If  he  can  more  conveniently  and  readily  reach  the  place  of  such 
work  by  railway  he  shall  be  paid  his  return  fare,  second  class,  and 
time  at  the  ordinary  rate  of  wages  from  the  time  of  the  departure 
of  the  latest  train  from  the  station  nearest  to  his  place  of  residence 
by  which  he  can  conveniently  reach  such  place  of  work  at  the  time 
appointed  for  its  commencement^  and  time  at  the  same  rate  from 
the  time  at  which  he  is  required  to  cease  work  until  the  arrival  at 
the  station  nearest  to  his  residence  of  the  earliest  train  by  which 
he  can  return  after  ceasing  work. 

In  these  coiiditions  '*  workmen  "  shall  mean  journeymen  and 
apprentices. 
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Apprentices, 

11.  All  boys  working  in  any  branch  of  the  trade  shall  be 
legally  indentured  as  apprentices  for  the  term  of  five  years,  but 
every  boy  so  employed  shall  be  allowed  three  calendar  months' 
probation  prior  to  being  indentured,  but  such  probation  shall  be 
included  in  the  term  of  apprenticeship.  No  employer  shall  have 
more  than  two  boys  on  probation  during  any  twelve  months. 

12.  The  proportion  of  apprentices  to  journeymen  employed  by 
any  employer  shall  not  exceed  one  apprentice  to  every  three  jour- 
neymen or  fraction  of  three. 

13.  For  the  purpose  of  determining  the  proportion  of  appren- 
tices to  journeymen,  in  taking  any  new  apprentice  the  calculation 
shall  be  based  on  two-thirds  full-time  employment  of  the  journeymen 
employed  during  the  previous  six  calendar  mqntiis. 

14.  If  any  employer  shall,  from  any  unforeseen  cause,  be  unable 
to  fulfil  all  his  obligations  to  an  apprentice,  it  shall  be  lawful  for 
such  apprentice  to  complete  his  term  with  another  employer,  not- 
withstanding that  such  employer  sliall  have  already  the  full  number 
of  apprentices,  provided  that  an  employer  shall  only  take  on  one 
such  apprentice. 

15.  An  employer  taking  an  apprentice  shall  give  notice  thereof 
and  of  the  name  of  the  apprentice  to  the  Inspector  of  Factories 
within  one  week  after  the  expiration  of  the  period  of  probation,  and 
an  employer  transferring  an  apprentice  to  another  employer  shall 
similarly  within  one  week  thereof  give  notice  of  such  transfer  to 
such  Inspector. 

15a.  The  wages  to  be  paid  to  apprentices  ehall  be  as  follows: 
For  the  first  year,  6s.  per  week;  for  the  second  year,  10s.  per  week; 
for  the  third  year,  15s.  per  week;  for  the  fourth  year,  £1  per 
week;   for  the  fifth  year,  £1  5s.  per  week. 

Preference. 

16.  So  long  as  the  rules  of  the  union  shall  permit  any  journey- 
man painter  now  residing  or  who  may  hereafter  reside  in  this 
industrial  district,  who  is  of  good  character  and  sober  habits,  and 
who  is  a  competent  journeyman,  tj»  become  a  member  of  the  union 
upon  payment  of  an  entrance  fee  not  exceeding  5s.  and  of  sub- 
sequent contributions,  whether  payable  weekly  or  not,  not  exceeding 
6d.  per  week,  upon  the  written  application  of  the  person  so  de- 
siring to  join  the  union,  without  ballot  or  other  election,  employers 
shall  employ  members  of  the  union  in  preference  to  non-members, 
provided  that  there  are  members  of  the  union  equally  qualified  with 
non-members  to  perform  the  particular  work  required  to  be  done 
and  ready  and  willing  to  undertake  it. 

17.  The  union  shall,  during  the  currency  of  this  award,  keep  in 
some  convenient  place  within  one  mile  from  the  Chief  Post-office, 
Dunedin,  a  book  to  be  called  "the  employment-book/'  wherein 
shall  be  entered  the  names,  addresses,  and  occupations  of  all  mem- 
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bers  of  the  union  for  the. time  being  out  of  einpIoTioentV  with  a 
description  of  the  branch  of  the  trade  in  which  each  such  member 
claims  to  be  proficient,  and  the  names,  addresses,  and  occupations 
of  every  employer  by  whom  each  such  member  has  been  employed 
during  the  preceding  six  months.  Immediately  upon  any  such  mem- 
ber obtaining  employment  a  note  thereof  shall  be  entered  in  such 
book,  and  the  executive  of  the  union  shall  use  their  best  endeavours 
to  verify  all  the  entries  in  such  book.  The  union  shall  be  answer- 
able as  for  a  breach  of  this  award  in  case  any  entry  therein  shall  be 
wilfully  false  to  the  knowledge  of  the  executive  of  the  union,  or  in 
ease  the  executive  of  the  union  shall  not  have  used  reasonable  efforts 
to  verify  the  same.  Such  book  shall  be  open  to  the  inspection  of 
every  employer  without  fee  or  charge  at  all  hours  between  8  a.m. 
and  5  p.m.  on  every  working-day  except  Saturday,  and  on  that 
day  between  the  hours  of  8  a.m.  and  noon.  Notice  by  advertisement 
of  the  place  where  such  employment-book  is  kept  and  of  any  change 
in  such  place  shall  be  given  by  the  union  in  the  Otago  DaUy  Times 
and  Evening  Star  newspapers,  published  in  Dunedin.  If  the 
union  fail  to  keep  the  employment-book  in  the  manner  required  by 
this  clause,  then  and  in  such  case  and  so  long  as  such  failure  shall 
continue,  any  employer  may,  if  he  so  thinks  fit,  employ  any  person 
to  perform  the  work  required  to  be  performed  notwithstanding  the 
foregoing  provisions,  whether  such  person  be  a  member  of  the  union 
or  not. 

18.  No  employer  shall,  in  the  engagement  or  dismissal  of  his 
hands,  discriminate  against  members  of  the  union,  nor  in  the  con- 
duct of  his  business  do  anything  for  the  purpose  of  injuring  the 
union  directly  or  indirectly. 

19.  When  members  of  the  union  and  non -members  are  employed 
together  both  shall  work  together  in  harmony,  and  shall  receive 
equal  pay  for  equal  work,  and  there  shall  be  no  distinction  between 
them. 

Limitation  of  Award, 

20.  This  award  is  limited  to  employers  carrying  on  business 
from  Gore  to  Maheno. 


Award. 

In  the  Court  of  Arbitration  of  New  Zealand,  Otago  and  Southland 
Industrial  District. — In  the  matter  of  *'  The  Industrial  Con- 
ciliation and  Arbitration  Act,  1905,"  and  its  amendments;  and 
in  the  matter  of  an  industrial  dispute  between  the  Otago 
Painters'  Industrial  Union  of  Employers  (hereinafter  called  "the 
employers'  union  ")  and  the  Dunedin  Painters'  Industrial  Union 
of  Workers  (hereinafter  called  "  the  union  ")  and  the  u:ider- 
mentioned  persons,  firms,  and  companies  (hereinafter  called 
"  the  employers  ") : — 
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Aburn,  F.  G.,  357ik  Cumberland  Street,  Dunedin. 

Bartlett,  Henry  J.,  William  Street,  Dunedin. 

Beck  Bros.,  183  Walker  Street,  Dunedin. 

Brookes,  tienry  J.,  Leith  Road,  Maori  Hill. 

Broom,  John,  308' Castle  Street,  Dunedin. 

Chaplin,  Edward,  Main  Road,  North-east  Valley. 

Chetwin,  John,  Cargill  Road,  Dunedin. 

Connors,  Edmund,  King  Edward  Street,  Dunedin. 

Flynn,  Thomas  G.,  77  Frederick  Street,  Dunedin. 

Fraser,  Robert  H.,  artist  in  stainod  glass,  21  Bath  Street^ 

Dunedin. 
Gillam,  AVilliam,  King  Edward  Street,  Dunedin. 
Henry,  James,  King  Edward  Street,  Duuodin. 
McEenzie,  John,  King  Edward  Street,  Dunedin. 
Milward,  William  T.,  signwriter,  27  Bath  Streets,  Dunedin. 
Nisbet,  James,  26  St.  Andrew  Street,  Dunedin. 
Omand  and  Wright,  123a  George  Street,  Dunedin. 
Pledger,  Thomas,  1  Albert  Street,  Dunedin. 
Power,  John,  Forbury  Road,  Dunedin; 
Rendall,  George,  Pine  Hill  Terrace,  North-east  Valley. 
Smith,  Christopher,  132a  Moray  Place  West,  Dunedin. 
Smith,  Matthew,  26a  Rattray  Street,  Dunedin. 
Toner,  David,  82  Dowling  Street,  Dunedin. 
Walker  Bros.,  42  Great  King  Street,  Dunedin. 
R.  Bauchop  and  Co.,  Port  Chalmers. 
Union  Steamship  Company,  Port  Chalmers. 
R.  Willmott,  Port  Chalmers. 
J.  Jackson,  Port  Chalmers.  . 
E.  Arundel,  Mosgiel. 
Guest  and  Co.,  Mosgiel. 
W.  Newman,  Mosgiel. 
Thomas  Mitchell,  Dunedin. 
J.  Steel,  Green  Island. 
Ross  and  Glendining,  Roslyn. 
J.  Bradley,  Dunedin. 
— ,  Davidson,  Ravensbourne. 
A.  F.  Burn,  Dunedin. 
J.  E.  White,  Dunedin. 

Thb  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  '*  the 
Court"),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  repreaenta- 
tives  duly  appointed,  and  having  also  heard  the  representatives  of 
the  employers*  union  and  such  of  the  employers  as  were  represented 
either  in  person  or  by  their  representatives  duly  appointed,  and 
having  also  heard  the  witnesses  called  and  examined  and  croes- 
examined  by  and  on  behalf  of  the  said  parties  respectively,  doth 
hereby  order  and  award:  — 
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That,  as  between  the  union  and  the  members  thereof  and  the 
employers'  union  and  the  members  thereof  and  the  emj>loyer8  and 
each  and  every  of  them,  the  terms,  conditions,  and  provisions  set 
out  in  the  schedule  hereto  and  of  this  award  shall  be  binding  upon 
the  union  and  upon  every  member  thereof  and  upon  the  employers' 
union  and  the  members  thereof  and  the  employers  and  upon  each 
and  every  of  them,  and  that  the  said  terms,  conditions,  and  pro- 
visions shall  be  deemed  to  be  and  they  are  hereby  incorporated  in 
and  declared  to  form  part  of  this  award;  and,  further,  that  the 
union  and  every  member  thereof  and  the  employers'  union  and  the 
members  thereof  and  the  employers  and  each  and  every  of  them 
shall  respectively  do,  observe,  and  perform  every  matter  and  thing 
by  this  award  and  by  the  said  terms,  conditions,  and  provisions 
respectively  required  to  be  done,  observed,  and  performed,  and 
shall  not  do  anything  in  contravention  of  this  award  or  of  the  said 
terms,  conditions,  and  provisions,  but  shall  in  all  respects  abide  by 
and  perform  the  same.  And  the  Court  doth  hereby  further  award, 
order,  and  declare  that  any  breach  of  the  said  terms,  conditions, 
and  provisions  set  out  in  the  schedule  hereto  shall  constitute,  a 
breach  of  this  award,  and  that  the  sum  of  £100  shall  be  the  maxi- 
mum  penalty  payable  by  any  party  or  person  in  respect  thereof. 
And  the  Court  doth  further  order  that  this  award  shall  take  effect 
from  the  1st  day  of  December,  1907,  and  shall  continue  in  force 
until  the  31st  day  of  December,  1909. 

■In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hat^ 
hereto  been  put  and  affixed,  and  the  Judge  of  the  Court  hath  hereto 
set  his  hand,  this  29th  day  of  October,  1907. 

W.  A.  Sim,  Judge. 

SOHEDULB. 

Hours  of  Labour. 

1.  The  hours  of  work  shall  be  from  8  a.m.  to  6  p.m.  on  five 
days  of  the  week,  and  from  8  a.m.  to  noon  on  Saturdays,  one  hour 
to  be  allowed  each  day  for  dinner  (Saturdays  excepted),  from  the  1st 
day  of  August  to  the  30th  day  of  April  (both  ificlusive);  and  from 
the  1st  day  of  May  to  the  31st  day  of  July  (both  inclusive),  from 
8  a.m.  to  4.30  p.m.  on  five  days  of  the  week,  and  from  8  a.m.  to 
noon  on  Saturdays,  half  an  hour  to  be  allowed  for  dinner  each  day 
(Saturdays  excepted). 

Wages, 

2.  All  journeymen  working  at  any  branch  of  the  trade  shall  be 
paid  not  less  than  Is.  3d.  per  hour. 

Overtime, 

3.  All  time  worked  beyond  the  time  mentioned  in  clause  1 
hereof  shall  be  considered  overtime,  and  shall  be  paid  for  as  follows : 
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Time  and  a  quarter  from  the  ordinary  hour  of  oeaaing  work  up 
to  8  p.m. ;  between  8  p.m.  and  midnight,  time  and  a  half ;  be< 
tween  midnight  and  the  ordinary  hour  for  commencing  work,  doubly 
time ;  and  on  Saturdays  from  the  ordinary  tiipe  of  ckeing  till  mid- 
night, time  and  a  half. 

If  a  workman  is  required  to  commence  work  before  8  a.m.  on 
any  working-day,  he  shall,  if  the  hour  at  which  he  is  required  to 
commence  his  work  be  earlier  than  6  a.m.,  be  paid  double  time  for 
all  time  worked  up  to  8  a.m. ;  and  if  the  said  hour  of  ootnmence- 
ment  is  not  earlier  than  6  a.m.,  he  shall  be- paid  time  and  a  quaiter 
for  work  done  up  to  8  a.m. 

Any  work  done  on  Sunday,  Christmas  Day,  Good  Friday,  oc 
Labour  Day  shall  be  paid  for  at  the  rate  of  double  time,  and  on  tiie 
other  holidays  at  the  rate  of  time  and  a  half. 

Holidays. 

4.  The  following  shall  be  the  recognised  holidays  to  be  observed: 
1st  and  2nd  Jan^^ary,  Good  Friday,  Easter  Monday,  Labour  Day» 
King's  Birthday,  Christmas  Day,  Boxing  Day,  and  the  day  ap- 
pointed for  the  painters'  annual  picnic. 

Payment  of  Wages, 

5.  All  wages  earned  by  any  journeyman  or  apprentice  in  any 
one  week  shall  be  paid  to  him  by  his  employer  on  Friday  or  Satur- 
day in  each  week,  at  the  option  of  the  employer.  If  payment  shall 
be  made  on  Saturday  then  such  payment  shall  be  made  not  later 
than  1  p.m.  In  the  event  of  any  journeyman  being  discharged  he 
shall  be  paid  the  wages  due  to  him  in  full  immediately  upon  his 
discharge. 

Country  Work. 

6.  '*  Country  work  "  means  work  performed  by  a  journeyman 
or  apprentice  which  necessitates  his  lodging  elsewhere  than  at  his 
usual  place  of  residence. 

7.  Any  journeyr&an  or  apprentice  employed  upon  country  work 
shall  be  conveyed  by  his  employer  to  and  from  such  work  free  of 
charge,  or  his  travelling-expenses  going  to  and  returning  from  such 
work  shall  be  paid  by  such  employer,  but  once  only  during  the  oon- 
tinuance  of  the  work  if  the  work  is  continuous  and  the  journeyman 
or  apprentice  is  not  in  the  meantime  recalled  by  his  employer. 

8.  Any  journeyman  or  apprentice  employed  upon  country  work 
c^all  be  paid,  in  addition  to  his  wages,  while  employed  on  such 
work,  and  while  going  to  and  returning  from  the  same,  and  to  his 
overtime  (if  any)  at  the  rate  herein  provided,  a  further  su^a  of 
Is.  6d.  for  every  day  whilst  so  employed;  but  the  employer  shall 
have  the  option  of  providing  the  journeyman  or  apptentioe  with 
suitable  board  and  lodging  in  lieu  of  such  payment. 
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9.  Notwithstanding  anything  in  this  award  contained,  any  em- 
ployer  and  his  worker  may  agree  that  in  respect  of  any  specified 
country  work  the  hours  of  work  shall  be  other  than  those  herein- 
before prescribed  without  payment  of  overtime,  but  so  that*  not  less 
than  the  minimum  wages  per  hour  prescribed  in  this  award  for 
ordinary  work  shall  be  paid  to  such  worker. 

Suburban  Work. 

10.  **  Suburban  work  "  means  work  done  at  a  distance  of  over 
a  mile  and  a  half  from  the  employer's  principal  place  of  business, 
but  which  does  not  come  within  the  definition  of  '*  country  work." 

11.  Each  worker  shall  be  at  his  employer's  place  of  business 
at  the  hour  appointed  for  the  commencement  of  work,  but  if  pre- 
viously required  to  do  so  he  shall  go  directly  to  the  place  where 
the  work  is  to  be  done,  and  if  the  distance  required  to  be  travelled 
to  reach  such  place  shall  be  more  than  one  mile  and  a  half  from  the 
residence  of  such  worker,  he  shall  be  paid  at  the  ordinary  rate  of 
wages  for  the  time  taken  in  going  to  such  work  for  the  excess  of  such 
distance,  reckoning  the  time  taken  at  the  rate  of  four  miles  an  hour, 
however  or  by  whatever  means  he  may  proceed  thereto. 

12.  Any  worker  employed  by  his  employer  upon  suburban  work, 
to  reach  which  a  conveyance  is  required,  shall  be  conveyed  by  his 
employer  to  and  from  such  work  free  of  charge,  or  his  travelling- 
expenses  to  and  from  such  work  shall  be  paid  by  his  employer,  and 
he  shall  also  be  paid  at  ordinary  rate  for  his  time  while  going  to 
and  returning  from  such  work.  Any  work  coming  within  this  clause 
is  excluded  from  the  operation  of  the  preceding  clause. 


Apprentices. 

13.  The  proportion  of  apprentices  to  journeymen  employed  by 
any  employer  shall  not  exceed  one  apprentice  to  every  three  journey- 
men, or  fraction  of  three.  For  the  purpose  of  determining  the  pro- 
portion of  apprentices  t^  journeymen,  in  taking  any  new  apprentice 
the  calculation  shall  be  based  on  two-thirds  full-time  employment  of 
the  journeymen  employed  during  the  previous  six  calendar  months. 

14.  The  period  of  apprenticeship  shall  be  five  years,  but  three 
months'  probation  shall  be  allowed  the  first  employer  of  any  appren- 
tice to  determine  his  fitness,  such  three  months  to  be  included  in 
the  period  of  apprenticeship.  The  obligation  of  the  apprentice  to 
serve  his  employer  shall  be  deemed  to  be  a  duty  enforceable  under 
this  award. 

15.  Any  employer  taking  an  apprentice  to  learn  the  trade  shall 
be  deemed  to  undertake  the  duty  which  he  agrees  to  perform  as 
a  duty  enforceable  under  this  award,  and  shall  pay  such  appren- 
tice not  less  than  the  undermentioned  rates  of  wages  :  namely,  for 
the  first  year,  6b.  per  week;  second  year,  lOs.  per  week;  third  year, 
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16b,  per  week;    fourth  year,  £1  per  week;    fifth  year,  £1  58.  per 

16.  At  the  end  of  the  period  of  apprenticeship  the  employer 
shall  give  the  apprentice  a  certificate  to  le^ow  that  he  has  served  his 
apprenticeship.  Should  the  employer  at  any  time  before  the 
termination  of  the  apprenticeship  wish  for  any  reason  to  dispense 
with  the  services  of  the  apprentice,  he  shall  give  him  a  certificate 
for  the  time  served,  and  procure  him  another  employer  carrying  on 
business  within  a  reasonable  distance  of  the  original  employer's 
place  of  business,  who  will  continue  to  teach  the  apprentice,  to  pay 
him  the  wages  prescribed  by  this  award  according  to  the  total  leng^ 
of  time  he  has  served,  and  generally  to  perform  the  obligation  of 
the  original  employer  :  Provided  that  it  shall  not  be  obligatory 
upon  an  employer  to  find  the  apprentice  another  employer  if  he  shall 
so  misconduct  himself  as  to  entitle  the  employer  to  discharge  him, 
but  he  shall  give  him  a  certificate  covering  the  time  actually  served. 

17.  An  employer  taking  an  apprentice  shall  give  notice  thereof, 
and  of  the  name  of  the  apprentice,  to  the  Inspector  of  Factories 
within  one  week  after  the  expiration  of  the  period  of  probation, 
and  an  employer  transferring  an  apprentice  to  another  employer 
shall  similarly,  within  one  week  thereof,  give  notice  of  such  transfer 
to  such  Inspector. 

18.  An  employer  shall  not  be  deemed  to  discharge  his  duty 
towards  his  apprentice  if  he  fails  to  keep  him  at  work  owing  to 
slackness  of  work,  but  such  slackness  may  form  a  proper  ground  for 
transferring  him  to  a  master  willing  to  undertake  the  responsibility 
of  teaching  him. 

19.  When  an  apprentice  is  discharged  for  cause  the  employer 
shall  send  notice  of  the  discharge  and  the  cause  thereof  to  the  In- 
spector of  Factories. 

20.  Existing  arrangements  with  or  relating  to  apprentices  now 
serving  any  employer  may  continue,  provided  that  any  employer 
wishing  such  arrangements  to  continue  shall  forward  the  names  of 
his  present  apprentices  to  the  Inspector  of  Factories  within  one 
month  after  the  filing  of  this  award. 

21.  Nothing  in  the  foregoing  clauses  contained  shall  be  deemed 
to  prevent  any  employer  from  employing  his  son  or  sons  in  his 
business  for  the  purpose  of  teaching  him  or  them  the  trade,  or  any 
branch  of  the  trade,  of  a  painter,  notwithstanding  that  such  em- 
ployer may,  without  such  son  or  sons,  have  the  full  number  of  ap- 
prentices allowed  by  this  award. 

Under-rate  Workers, 

22.  (a.)  Any  worker  who  considers  himself  incapable  of  earning 
the  minimum  wage  may  be  paid  such  lower  wage  as  may  from  time 
to  time  be  fixed,  on  the  application  of  the  worker,  after  twenty-four 
hours'  notice  to  the  union,  by  the  Chairman  of  the  Conciliation 
Board,  or  such  other  person  as  the  Court  may  from  time  to  time 
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appoint  for  that  purpose,  and  suet  Chairman  or  person  in  so  fixing 
such  wage  shall  have  regard  to  the  worker's  capability,  his  past 
earnings,  and  such  other  circumstances  as  such  Chairman  or  other 
person  may  think  fit  to  consider  after  hearing  such  evidence  and 
argument  as  the  union  and  such  worker  shall  offer,  and  upon  grant- 
ing such  a  permit  the  Chairman  or  other  person  shall  forward  notice 
thereof  to  the  Inspector  of  Factories. 

(6.)  Whenever  occasion  arises  for  so  fixing  a  worker's  wage,  it 
shall  be  fixed  for  such  period  not  exceeding  six  months  as  such  Chair- 
man or  other  person  shall  determine,  and  after  the  expiration  of 
the  said  period  until  fourteen  days'  notice  shall  have  been  given 
to  such  worker  by  the  secretary  of  the  union  requiring  him  to  have 
his  wages  again  fixed  in  manner  prescribed  by  this  clause:  Pro- 
vided that  in  the  case  of  any  person  whose  wage  is  so  fixed  by  reason 
of  old  age  or  permanent  disability,  it  may  be  fixed  for  such  longer 
period  as  such  Chairman  or  other  person  shall  think  fit. 

(c.)  Notwithstanding  the  foregoing,  it  shall  be  competent  for  a 
worker  to  agree  with  the  president  or  secretary  of  the  union  upon 
such  wage  without  having  the  same  fixed  as  aforesaid, 

(d.)  It  shall  be  the  duty  of  the  union  to  give  notice  to  the  In- 
spector of  Factories  of  every  agreement  made  with  a  worker  pur- 
suant hereto. 

(e.)  It  shall  be  the  duty  of  an  employer  before  employing  a 
worker  at  such  lower  wage  to  examine  the  permit  or  agreement  by 
which  such  wage  is  fixed. 

Preference. 

23.  So  long  as  the  rules  of  the  union  shall  permit  any  journey- 
man painter  now  residing  or  who  may  hereafter  reside  in  this 
industrial  district,  who  is  of  good  character  and  sober  habits,  and 
who  is  a  competent  journeyman,  to  become  a  member  of  the  union 
upon  payment  of  an  entrance  fee  not  exceeding  5s.,  and  of  subse- 
quent contributions  (whether  payable  weekly  or  not)  not  exceeding 
6d.  per  week,  upon  the  written  application  of  the  person  so  desiring 
to  join  the  union,  without  ballot  or  other  election,  employers  shall 
employ  members  of  the  union  in  preference  to  non-members,  pro- 
vided that  there  are  members  of  the  union  equally  qualified  with 
non-members  to  perform  the  particular  work  required  to  be  done 
and  ready  and  willing  to  undertake  it. 

24.  The  union  shall,  during  the  currency  of  this  award,  keep  in 
some  convenient  place  within  one  mile  from  the  Chief  Post-office, 
Dunedin,  a  book,  to  be  called  *' the  employment -book,"  wherein 
shall  be  entered  the  names,  addresses,  and  occupations  of  all  mem- 
bers of  the  union  for  the  time  being  out  of  employment,  with  a 
description  of  the  branch  of  the  trade  in  which  each  such  member 
claims  to  be  profic^ient,  and  the  names,  addresses,  and  occupations 
of  every  employer  by  whom  each  such  member  has  been  employed 
during   the   preceding   six   months.     Immediately   upon    any   such 
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member  obtaining  employment  a  note  thereof  shall  be  entered  in 
such  book,  and  the  executive  of  the  union  shall  use  their  best 
endeavours  to  verify  all  the  entries  in  such  book.  The  union  shall 
be  answerable  as  for  a  breach  of  this  award  in  case  any  entry  therein 
shall  be  wilfully  false  to  the  knowledge  of  the  executive  of  the 
union,  or  in  case  the  executive  of  the  union  shall  not  have  used 
reasonable  efforts  to  verify  the  same.  Such  book  shall  be  open  to  the 
inspection  of  every  employer,  without  fee  or  charge,  at  all  hours 
between  8  a.m.  and  5  p.m.  on  every  working-day  except  Saturday, 
and  on  that  day  between  the  hours  of  8  a.m.  and  noon.  Notice  by 
advertisement  of  the  place  where  such  employment-book  is  kept, 
and  of  any  change  in  such  place,  shall  be  given  by  the  union  in  the 
Otago  Daily  Times  and  Evening  Star  newspapers,  published  in  Dun- 
edin.  If  the  union  fail  to  keep  the  employment-book  in  the  manner 
required  by  this  clause,  then  and  in  such  case  and  so  long  as  such 
failure  shall  continue,  any  employer  may,  if  he  so  think  fit,  employ 
any  person  to  perform  the  work  required  to  be  performed  notwith- 
standing the  foregoing  provisions,  whether  such  person  be  a  member 
of  the  union  or  not. 

25.  No  employer  shall  in  the  engagement  or  dismissal  of  his 
hands  discriminate  against  members  of  the  union,-  nor  in  the  con- 
duct of  his  business  do  anything  for  the  purpose  of  injuring  the 
anion  directly  or  indirectly. 

26.  When  members  of  the  union  and  non-members  are  employed 
together  both  shall  work  together  in  harmony,  and  shall  receive 
equal  pay  for  equal  work,  and  there  shall  be  no  distinction  between 
them. 

Exemption. 

27.  The  provisions  contained  in  clauses  1  and  2  of  this  award 
shall  apply  to  the  Union  Steamship  Company  of  New  Zealand 
(Limited),  but  the  other  provisions  hereof  shall  not  apply  to  the 
said  company.  The  following  special  provisions  shall  apply  to 
the  said  company  : — 

(a.)  All  time  worked  beyond  the  hours  mentioned  in  clause  1 
of  this  award  shall  be  paid  for  at  the  rate  of  time  and  a  quarter 
for  the  first  two"  hours,  and  time  and  a  half  afterwards  up  to  the 
ordinary  time  of  starting  work  next  day. 

(6.)  All  work  done  on  Sunday,  Christmas  Day,  or  Good  Friday 
shall  be  paid  for  at  the  rate  or  double  time. 

(c.)  All  work  done  on  New  Year's  Day,  Easter  Monday,  the 
King's  Birthday,  Labour  Day,  and  Boxing  Day  shall  be  paid  for  at 
the  rate  of  time  and  a  half. 

{d.)  Any  worker  engaged  in  Port  Chalmers  and  sent  to  work  in 
Dunedin  shall  be  paid  his  second-class  return  fare  by  the  railway, 
and  he  shall  also  be  paid  at  ordinary  rates  for  the  time  occupied 
in  travelling  one  way  only. 

(e.)  When  the  company  has  not  on  the  previous  day  informed 
any  such  worker  that  he  is  to  be  sent  to  Dunedin  to  work,  the 
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company  shall  pay  for  his  meals  while  he  is  at  work  in  Dunedin  at 
the  rate  of  Is.  per  meal.  When  the  worker  has  been  informed  as 
aforesaid  on  the  previous  day  he  shall  provide  his  own  lunch,  but 
if  he  is  kept  to  work  overtime  the  company  shall  pay  for  his  other 
meals  while  he  is  at  work. 

(/.)  When  any  worker  is  engaged  at  Dunedin  or  Port  Chalmers 
to  work  at  any  other  port  he  shall  be  conveyed  by  the  company  to 
and  from  such  port  free  of  charge,  but  once  only  during  the  con- 
tinuation of  such  work,  and  he  shall  be  paid  at  ordinary  rates  for 
all  time  occupied  in  travelling  during  ordinary  working-hours  and 
also  during  the  hours  from  8  a.m.  to  5  p.m.  on  Sunday,  and  the 
company  shall  also  provide  him  with  suitable  board  and  lodging 
while  he  is  engaged  on  work  at  such  other  port. 

Scope  of  Award. 

28.  This  award  shall  apply  only  to  employers  carrying  on 
business  within  a  radius  of  hrteen  miles  from  the  Chief  Post-office, 
Dunedin. 

Term  of  Award. 

29.  This  award  shall  come  into  force  on  the  Ist  day  of  December, 
1907,  and  shall  continue  in  force  until  the  31st  day  of  December, 
1909. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereunto  been  put  and  affixed,  and  the  Judge  of  the  said  Court  hath 
hereto  set  his  hand,  this  29th  day  of  October,  1907. 

W.  A.  Sim,  Judge. 


(1451.)  DUNEDIN  OPERATIVE  BOOTMAKERS.— AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Otago  and  Southland 
Industrial  District. — In  the  matter  of  *'  The  Industrial  Con- 
ciliation and  Arbitration  Act,  1905, ''  and  its  amendments;  and 
in  the  matter  of  an  industrial  dispute  between  the  Dunedin 
Operative  Bootmakers'  Industrial  Union  of  Workers  (herein- 
after called  "  tiie  union  '')  and  the  Dunedin  Branch  of  the  New 
Zealand  Boot-manufacturers'  Industrial  Union  of  Employers 
(hereinafter  called  *'  the  employers  "). 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  '*  the 
Court"),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute  and  the  agreement  arrived  at  by  the  parties 
hereto,  and  in  order  to  give  effect  to  the  application  of  all  the 
parties  that  the  terms  and  conditions  thereof  should  be  embodied 
in  this  award,  doth  hereby  order  and  award  : — 
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That,  as  between  the  union  and  the  members  thereof  and  the 
employers  and  each  and  every  of  them,  the  terms,  conditions,  and 
provisions  set  out  in  the  schedule  hereto  and  of  this  award  shall 
be  binding  upon  the  union  and  upon  every  member  thereof  and 
upon  the  employers  and  upon  each  and  every  of  them,  and  that  the 
said  terms,  conditions,  and  provisions  shall  be  deemed  to  be  and 
they  are  hereby  incorporated  in  and  declared  to  form  part  of  this 
award;  and,  further,  that  the  union  and  every  member  thereof 
and  the  employers  and  each  and  every  of  them  shall  respectively 
do,  observe,  and  perform  every  matter  and  thing  by  this  award 
and  by  the  said  terms,  conditions,  and  provisions  respectively 
required  to  be  done,  observed,  and  performed,  and  shall  not  do 
anything  in  contravention  of  this  award  or  of  the  said  terms,  con- 
ditions, and  provisions,  but  shall  in  all  respects  abide  by  and 
perform  the  same.  And  the  Court  doth  hereby  further  awards 
order,  and  declare  that  any  breach  of  the  said  terms,  conditions, 
and  provisions  set  out  in  the  schedule  hereto  shall  constitute  a 
breach  of  this  award,  and  that  the  sum  of  £100  shall  be  the  maxi- 
mum penalty  payable  by  any  party  or  person  in  respect  thereof, 
ind  the  Court  doth  further  order  that  this  award  shall  take  effect 
from  the  18th  day  of  November,  1907,  and  shall  continue  in  force 
until  the  1st  day  of  January,  1909. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereto  been  put  and  affixed,  and  the  Judge  of  the  Court  hath 
hereunto  set  his  hand,  this  14th  day  of  November,  1907. 

W.  A.  Sim,  Judge. 

Schedule. 
Preference  of  Emjiloyment, 

1.  Throughout  all  the  departments  recognised  by  this  award 
preference  of  employment  sHall  be  given  by  employers  to  members 
of  the  female  section  of  the  Federated  Boot  Trade  Union,  Dunedin 
Branch,  who  have  served  five  years  at  the  trade,  and  on  the  part 
of  the  union  preference  of  service  shall  be  given  to  the  members 
of  the  Employers'  Federation,  Dunedin  Branch,  it  being  under- 
stood that  in  each  case  all  things  must  be  equal.  When  a  non- 
unionist  is  engaged  by  an  employer  in  consequence  of  the  union 
being  unable  to  supply  a  worker  of  equal  ability  willing  to  under- 
take the  work,  at  any  time  within  twelve  weeks  thereafter  the  union 
shall  have  the  right  to  supply  a  worker  capable  of  performing  the 
work,  provided  the  worker  first  engaged  declines  to  become  a  member 
of  the  union.  This  provision  shall  also  apply  to  those  non-unionists 
already  employed. 

Departments. 

2.  These  rules  and  conditions  shall  apply  to  all  females  who  have 
been  employed  at  the  trade  for  five  years  and  upwards. 
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Machinery  and  SuhdivUion  of  Labour. 

3.  It  is  the  manufacturer's  right  to  introduce  whatever 
machinery  his  business  may  require,  and  to  divide  or  subdivide 
labour  in  any  way  he  may  deem  necessary,  subject  to  the  payment 
of  wages  as  hereinafter  set  forth  in  these  rules.  Any  system  of 
subdivision  may  be  used  either  in  connection  with  hand  or  machine 
labour,  but  the  employer  must  arrange  the  subdivision  so  that  the 
product  of  each  worker  is  a  separate  and  independent  operation. 

Control  of  Factory,  dsc. 

4.  (a.)  Every  employer  is  entitled  to  the  fullest  control  over 
management  of  his  factory. 

(6.)  To  make  such  regulations  as  he  deems  necessary  for  time- 
keeping in  good  order. 

5.  Employers  shall  find  all  material,  workshops,  light,  &c. 

6.  All  work  must  be  performed  in  factory  workshop  except 
where  permits  to  work  at  home  are  granted;  such  permits  shall  be 
obtained  from  the  committee  set  up  under  the  provision  of  Rule  12. 

Hours  of  Work. 

7.  The  regular  hours  of  work  may  be  fixed  by  agreement  between 
each  employer  and  his  workers,  but  if  no  agreement,  then  between- 
the  hours  of  7.30  a.m.  and  5.30  p.m.  on  five  days  of  the  week,  and 
7.30  a.m.  and  11.45  a.m.  on  the  recognised  factory  half -holiday. 

Wages. 

8.  The  minimum  wages  for  all  females  working  at  the  boot  and 
shoe  industry,  and  having  served  five  years  and  upwards,  shall  be 
£1  5s.  per  week,  computed  by  the  hour.  Any  time  lost  through  the 
default  of  the  worker  or  by  reason  of  the  breakdown  or  accident 
to  any  of  the  machinery  used  by  the  employer  shall  be  deducted 
from  her  wages  at  the  same  rate  per  hour  as  she  receives  for  her 
services. 

Overtime. 

9.  An  ordinary  working- week  shall  be  deemed  to  consist  of 
forty-five  hours;  all  overtime  beyond  this  shall  be  paid  for  at  the 
rate  of  time  and  a  quarter. 

10.  Nothing  herein  contained  shall  restrict  the  right  of  the 
employer,  if  the  slackness  or  exigency  of  his  trade  shall  render  it 
necessary,  to  require  any  section  of  workers  employed  on  any  par- 
ticular class  of  work  to  work  for  a  part  only  of  any  day,  but  a  part 
of  a  dav  shall  not  be  less  than  four  hours.  In  such  case  the  worker 
shall  be  paid  only  for  such  hours  as  ehe  shall  actually  work.  Each 
employer  shall  be  required  to  provide  a  notice-board  placed  in  a 
conspicuous  place  in  the  factory  or  workshop,  whereon  shall  be  noted 
any  time  to  be  lost  by  the  workers.     The  notice  to  be  given  on  the 
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day  preceding  the  day  on  which  the  lost  time  oommenoee.  It  is 
expected  that  workers  shall  give  notice  to  their  employers  when 
they  desire  to  be  absent  frona  work,  except  in  cases  of  sickness  or 
emergency  beyond  their  control.  The  above  conditions  not  to  apply 
in  case  of  accident  or  breakdown  of  machinery. 

Termination  of  Employment, 

11.  Twenty- four  hours'  notice  of  the  termination  of  the  service 
of  the  worker  shall  be  given  by  the  employer  to  the  worker  and  by 
the  worker  to  the  employer, 

Under-rate  Clause. 

12.  In  the  case  of  workers  who  are  incompetent  of  commanding 
the  minimum  wage,  they  may  refer  their  case  to  a  committee  con- 
sisting of  two  persons  appointed  by  the  employer  and  two  persona 
appointed  by  the  Dunedin  Operative  Bootmakers'  Union,  who  shall 
deal  with  the  application,  and  their  decision  shall  be  final.  Every 
permit  to  work  below  the  minimum  wage  shall  be  indorsed  by  the 
committee,  and  the  permit  shall  only  apply  to  the  employer  who  for 
the  time  being  is  willing  to  employ  the  incompetent  worker.  A 
complete  list  of  all  permits  shall  be  in  the  possession  of  every 
member  of  the  permit  committee  and  the  secretary  of  the  Boot- 
makers' Union.  Ail  permits  must  be  renewed  at  least  once  every 
six  months.  All  members  of  the  permit  conmiittee  must  be  actually 
employed  at  the  trade.. 

Apjyrentices » 

13.  The  word  "apprentice"  shall  be  read  to  mean  and  to 
include  every  female  employed  in  the  trade  who  does  not  come  under 
Rule  2  of  tnis  award. 

(a.)  Apprenticeiship  by  indenture  to  be  optional. 

(6.)  There  shall  be  no  limitation  to  the  number  of  apprentices 
employed. 

(e.)  Each  apprentice  shall  serve  for  the  full  period  of  five  years. 

{d.)  Every  indentured  apprentice  shall  be  taught  all  branches 
of  the  trade  to  which  she  is  indentured. 

(c.)  Unindentured  apprentices  to  the  machinery  section  of  trade 
shall  have  reasonable  opportunities  given  them  to  learn  the  work 
of  frenching,  counter-stitching,  and  the  putting-on  of  fronts  and 
goloshes. 

(/.)  The  five-years  period  shall  date  from  the  original  date  of 
employment  at  the  trade,  whether  indentured  or  otherwise. 

{g,)  Should  an  apprentice  leave  her  original  Employer  the  em- 
ployer shall  give  a  certificate  of  employment  showing  the  original 
date  of  employment  and  date  of  termination.  The  certificate  to  be 
indorsed  by  any  subsequent  employer  until  the  five  years  have  been 
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fully  completed.  Employers  shall  hold  the  certificates  and  be 
responsible  for  the  safe  custody  of  same. 

(A.)  Should  an  apprentice  lose  time  on  her  own  account  or 
through  sickness  during  the  period  of  five  years'  service,  such  lost 
time  shall  be  made  up  before  qualifying  for  the  minimum  wage;  or, 
being  out  of  employment  and  refusing  to  accept  service  if  offered, 
such  lost  time  shall  also  be  made  up. 

(i.)  Wages  to  be  paid  to  all  workers  under  this  rule  shall  be 
computed  by  the  hour,  and  are  as  follows :  First  year,  7s.  for 
forty-ftve  hours;  second  year,  12s.  for  forty-five  hours;  third  year, 
IBs.  for  forty-five  hours;  fourth  year,  £1  Is.  for  forty-five  hours; 
fifth  ye^r,  £1  Ss.  for  forty-five  hours. 

(j.)  The  operation  of  Rules  7,  8,  9,  10,  11  shall  apply  to 
Rule  13. 

(k.)  Nothing  in  this  rule  shall  be  deemed  to  interfere  with  the 
operations  of  the  Masters  and  Apprentices  Act  in  respect  to  inden- 
tured apprentices. 

(Z.)  Nothing  in  these  rules  shall  be  deemed  to  release  the  em- 
ployer from  any  liabilities  for  payment  of  wages  for  holidays  under 
the  Factories  Act. 

Overseers, 

14.  Every  employer  shall  be  entitled  to  one  foreman  or  fore- 
woman, who  shall  not  be  eligible  for  membership  to  any  union  of 
workers,  neither  shall  they  be  restricted  to  any  clause  of  this  award. 

Payment  of  Wages. 

16.  Every  employer  shall  pay  to  each  worker  employed  by  him 
all  the  moneys  due  to  such  worker  at 'least  once  in  each  week.  Em- 
ployers must  arrange  that  all  females  are  paid  within  fifteen  minutes 
from  the  close  of  day  on  which  the  wages  are  paid,  and  that  where 
male  and  female  workers  are  paid  on  the  same  day  the  female 
workers  shall  be  paid  first. 

Copy  of  Conditions  to  be  posted  up. 

16.  Every  employer  shall  permit  a  copy  of  the  conditions  of 
labour  to  be  posted  in  ah  accessible  place  in  the  workroom  of  each 
department. 

Industrial  Agreements. 

17.  No  industrial  agreement  or  other  instrument  shall  be  exe- 
cuted between  the  New  Zealand  Boot-manufacturers'  Association, 
Dunedin  Branch,  and  non-unionists,  or  between  the  Federated 
Boot  Trade  Union  of  Workers,  Dunedin  Branch,  and  non-union 
employers,  without  first  intimating  in  writing  to  the  parties  to  this 
award  their  intention  td  do  bo,  whether  such  industrial  agreement 
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or  other  instrument  deals  with  matters  arising  out  of  this  award 
or  addition  thereto. 

Term  of  Award. 

18.  This  award  shall  come  into  force  on  the  18th  day  of  NoTem- 
ber,  1907,  and  shall  continue  in  force  until  the  1st  day  of  January. 
1909. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereunto  been  put  and  affixed,  and  the  Judge  of  the  said  Court 
hath  hereto  set  his  hand,  this  14th  day  of  November,  1907. 

W.  A.  Sim,  Judge. 


Memorandum. 

This  award  embodies  without  alteration  tne  agreement  of  the 
parties. 

W.  A.  Sim,  Judge. 


(1452.)  OTAGO  SLAUGHTERMEN.— AGREEMENT. 

Memorandum  op  Agreement  made  the  30th  day  of  September,  1907, 
between  the  Christchurch  Meat  Company  (Limited)  and  the  Otago 
Slaughtermen's  Industrial  Union  of  Workers. 

This  industrial  agreement,  made  in  pursuance  of  '^  The  Industrial 
Conciliation  and  Arbitration  Act,  1905,*'  this  30th  day  of  Septem- 
ber, 1907,  between  the  Christchurch  Meat  Company  (Limited)  (here- 
inafter called  *'  the  employers  '')  of  the  one  part,  and  the  Otago 
Slaughtermen's  Industrial  Union  of  Workers  (hereinafter  called 
"  the  employees  ")  of  the  other  part. 

Whereas  the  parties  hereto,  being  desirous  of  promoting  and  con- 
tinuing goodwill  between  and  amongst  employers  and  employees, 
and  for  other  considerations,  have  agreed  together  to  enter  into  this 
agreement  as  an  industrial  agreement  made  in  pursuance  of  the 
above-mentioned  Act: 

Now  this  agreement  witnesseth,  and  it  is  hereby  mutually  agreed 
by  and  between  the  said  parties  to  this  agreement,  as  follows: — 

1.  That  they,  the  said  employers  and  the  said  employees,  do 
hereby  agree  to  accept  and  work  under,  and  abide  by,  the  terms, 
conditions,  and  provisions  set  out  herein,  and  those  set  out  also  in 
the  schedule  hereto,  and  will  at  all  times  do,  observe,  and  perform 
every  matter,  condition,  and  thing  which  by  the  said  terms,  condi- 
tions, and  provisions  set  out  herein,  and  in  the  schedule  hereto,  are 
required  to  be  done,  observed,  or  performed,  and  will  not  do  any- 
thing in  contravention  of  the  paid  terms,  conditions,  and  providona. 
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but  will  in  all  respects  abide  by  the  same  as  fully  and  efiectually  and 
to  the  same  extent  in  all  respects  as  if  the  said  terms,  oonditions, 
and  provisions  had  been  contained  in  an  award  of  the  Court  of 
Arbitration  under  the  above  Act. 

2.  That  this  agreement  shall  be  deemed  to  be  an  industrial  agree- 
ment entered  into  by  the  parties  hereto  in  pursuance  of  the  said 
'*  Industrial  Conciliation  and  Arbitration  Act,  1905,"  and  the 
amending  Acts  thereto,  and  shall  be  enforceable  in  accordance  with 
the  provisions  of  the  said  Act  or  Acts. 

3.  If  either  of  the  parties  to  this  agreement  shall  in  any  par- 
ticular commit  or  suffer  any  breach  of  this  agreement,  such  party 
shall  forfeit  and  pay  such  penalty  or  penalties  as  may  be  imposed 
by  the  Court  under  the  provisions  of  the  said  Act  and  amending  Act. 

4.  The  failure  of  the  parties  hereto  to  observe  and  perform  any 
matter  or  thing  by  the  said  terms,  conditions,  and  provisions  to 
be  done,  observed,  and  performed  by  either  of  the  parties  hereto, 
and  the  doing  of  anything  in  contravention  of  the  said  terms,  con- 
ditions, and  provisions  by  either  of  the  parties  hereto  shall  con- 
stitute a  breach,-  or  breaches,  of  this  agreement  within  the  meaning 
of  the  said  Act,  and  the  Acts  amending  the  same. 

5.  This  agreement  shall  take  effect  from  the  30th  day  of  Septem- 
ber, 1907,  and  shall  remain  in  force,  and  its  provisions  may  be 
enforced  up  to  the  30th  day  of  September,  1909. 


The  Schedule  hereinbefore  refe^ired  to. 

Rule  1.  Work  to  commence  at  7  a.m.  on  five  days  in  the  week 
and  cease  at  5  p.m.,  with  ten  minutes'  "  smoke-oh  "  in  the  morning, 
and  ten  minutes'  '*  smoke-oh  "  in  the  afternoon.  Provided  that  in 
order  •to  cut  out  any  mob  which  may  be  on  hand  at  5  o'clock,  not 
over  three  sheep  or  lambs  per  man  may  be  slaughtered  after  that 
hour,  or,  on  any  day  preceding  a  holiday,  five  sheep  or  lambs  per 
man.  On  Saturday  work  shall  commence  at  7  a.m.  and  cease  at 
12  o'clock,  with  ten  minutes'  *'  smoke-oh,"  provided  that,  in  order 
to  cut  out,  up  to  five  sheep  or  Iambs  per  man  may  be  killed  after  that 
hour. 

Rule  2.  All  potter  sheep  to  be  paid  for  at  the  rate  of  18s.  per  100; 
preservers,  £1  per  100;  freezing  sheep  and  lambs,  £1  3s.  per  100; 
pigs  up  to.  100  lb.,  9d.  each;  over  1001b.,  Is.  each;  bullocks,  2s. 
each;  calves.  Is.  each;  shop  sheep,  killed  by  piecework  as  at  pre- 
sent, £l  5s.  per  100;   rams,  other  than  lamb  rams,  4d.  each. 

Rule  3.  No  dead  sheep  to  be  skinned. 

Rule  4.  The  killing  and  dressing  of  sheep  and  lambs  shall  con- 
sist of  killing,  cleaning,  taking  off  skins  and  shanks  with  wool- 
pieces,  taking  inside  out,  wiping  and  thoroughly  cleaning,  putting 
on  neck-strings  and  butchers'  tags,  hanging  off,  and  taking  out 
sweetbreads  from  the  beginning  of  the  lamb  season  until  the  30th 
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day  of  April,  but  the  employers  shall  remove  the  kidneys  and  shall 
provide  gambrels  and  tags  to  each  butcher  at  his  hook,  and  shall 
also  clean  buckets  and  boxes. 

Rule  5.  Butchers  shall  not  pay  for  damage  to  carcase  or  skin 
until  ^fter  two  personal  warnings  per  100  carcases  per  man  shall 
have  been  given,  but  after  that  they  shall  pay  Is.  for  damage  to 
carcase  and  6d.  for  damage  to  skin. 

Rule  6.  Slaughtermen  to  wait  fifteen  minutes  in  the  event  of  a 
cut  out,  but  after  that  time  to  be  paid  Is.  3d.  per  hour  waiting- 
time. 

Rule  7.  A  grindstone  to  be  provided  for  every  twenty-five  men. 

Rule  8.  All  sheep  to  be  penned  before  being  killed. 

Rule  9.  No  obscene  language  to  be  permitted,  and  any  employee 
guilty  of  same,  after  having  been  once  warned,  will  be  liable  to 
instant  dismissal. 

Rule  10.  Nothing  in  these  conditions  shall  apply  to  those  em- 
ployees of  the  employers  respectively  who  are  employed  in  the  bacon 
department  of  each  such  employer,  or  to  those  slaughtermen  who 
are  engaged  in  slaughtering  for  fihops. 

Rule  11.  The  following  to  be  the  holidays:  New  Year's  Day, 
Good  Friday,  Easter  Monday,  Prince  of  Wales's  Birthday,  Labour 
Day,  Christmas  Day,  Boxing  Day,  reigning  sovereign's  birthday, 
and  Picnic  Day. 

Rule  12.  No  work  to  be  done  on  above  holidays  and  Sundays  save 
for  local  requirements  for  four  hours,  provided  that  on  Easter  Mon- 
day, the  King's  Birthday,  Prince  of  Wales's  Birthday,  and  Boxing 
Day  employers  shall  be  at  liberty  to  employ  such  of  the  employees 
as  they  may  require  for  a  period  of  four  hours,  and  such  employees 
shall  work  on  such  days,  and  for  such  period,  for  the  purpose  of 
slaughtering  stock  for  local  consumption.  All  such  work  done  on 
these  days  during  that  period  shall  be  paid  for  at  ordinary  rates. 

Time  for  Payment  of  Wages. 

Rule  13,  Wages  shall  be  paid  fortnightly.  Two  days'  lie-time 
shall  be  allowed.  If  any  workman  desires  his  wages  to  be  paid  at 
tlie  Dunedin  office  of  the  employers,  and  shall  give  forty-eight  hours' 
notice  of  his  desire,  then  his  wages  shall  be  paid  at  such  Dunedln 
office  and  not  at  the  factory,  provided  that  if  any  employee  leaves 
his  employment  with  his  employer's  consent,  or  is  dismissed  by  his 
employer,  his  wages  shall  be  paid  immediately  following  such  leaving 
or  dismissal. 

Control  of  Factory. 

Rule  14.  The  employers  shall  have  the  fullest  right  of  control 
(subject  to  the  special  provisions  of  this  agreement)  of  their  factories, 
and  may  make  such  rules  for  the  necessary  and  proper  management 
thereof  as  they  may  deem  expedient. 
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Preference  of  Employment, 

Rule  15.  If  and  so  long  as  the  rules  of  the  union  shall  permit 
any  person  now  employed  in  the  trade  in  this  industrial  district, 
and  any  person  who  may  hereafter  reside  in  this  industrial  district, 
and  who  is  a  competent  journeyman,,  to  become  a  member  of  such 
union  upon  payment  of  an  entrance  fee  not  exceeding  5s.,  and  of 
subsequent  contributions,  whether  paid  weekly  or  not,  not  exceed- 
ing 6d.  per  week,  upon  a  written  application  of  a  person  so  desiring 
to  joip  the  union,  without  ballot  or  election,  then  and  in  such  case 
employers  shall,  when  engaging  a  workman,  employ  members  of  the 
union  in  preference  to  non-members,  provided  that  there  are  mem- 
bers of  the  union  equally  qualified  with  non-members  to  perform  the 
particular  work  required  to  be  done  and  ready  and  willing  to  under- 
take it. 

Rule  16.  If  and  so  long  as  the  rules  of  the  union  are  in  accord- 
ince  with  the  provisions  of  the  last  preceding  clause,  no  employer 
\hall  discriminate  against  members  of  the  union,  and  no  employer 
«hall  in  the  employment  or  dismissal  of  any  person,  or  in  the  con- 
duct of  his  business,  do  anything  for  the  purpose  of  injuring  the 
union,  whether  directly  or  indirectly;  but  if  the  union  shall  alter 
its  rules  so  as  to  conflict  with  the  last  preceding  clause,  then  and  in 
such  case  employers  may  employ  any  person,  whether  a  member  of 
the  union  or  not. 

Rule  17.  When  members  of  the  union  and  non -members  are 
employed  together  there  shall  be  no  discrimination  between  members 
and  non-members,  and  both  shall  work  together  in  harmony,  and 
shall  receive  equal  pay  for  equal  work. 

Rule  18.  When  the  rules  of  the  union  are  such  as  to  entitle  the 
members  of  the  union  to  preference  under  the  foregoing  clauses,  and 
at  all  times  thereafter,  the  union  shall  keep  in  some  convenient  place 
within  one  mile  from  the  Chief  Post-office  in  the  City  of  Dunedin, 
a  book,  to  be  called  the  **  employment-book, "  wherein  shall  be 
entered  the  names  and  exact  addresses  of  all  members  of  the  union 
for  the  time  being  out  of  employment,  with  the  description  of  the 
branch  of  the  trade  in  which  such  members  claim  to  be  proficient, 
and  the  names,  and  addresses,  and  occupations  of  every  employer  by 
whom  such  members  shall  have  been  employed  during  the  preceding 
one  year.  Immediately  upon  such  member  obtaining  employment 
a  note  thereof  shall  be  entered  in  such  book.  The  executive  of  the 
union  shall  use  their  best  endeavours  to  verify  all  the  entries  con- 
tained in  such  book,  and  the  union  shall  be  answerable  as  for  a 
breach  of  this  agreement  in  case  any  entry  therein  shall,  in  any 
particular,  be  wilfully  false  to  the  knowledge  of  the  executive  of  the 
union,  or  in  case  the  executive  of  the  ujiion  shall  not  have  used 
reasonable  endeavours  to  verify  the  same.  Such  book  shall  be  open 
to  every  employer  without  fee  or  charge  at  all  hours  between  8  a.m. 
and  5  p.m.  on  every  working-day  except  Saturday,  and  on  that  dav 
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between  the  hours  of  8  a.m.  and  noon.  If  the  union  fail  to  keep 
the  "  employment-book  "  in  the  manner  provided  by  this  clause, 
then,  in  such  case,  and  so  long  as  such  failure  shall  continue,  any 
employer  may,  if  he  so  think  fit,  employ  any  ]>erson  or  persons, 
whether  a  member  of  the  union  or  not,  to  perform  the  work  required 
to  be  performed,  notwithstanding  the  foregoing  provisions.  Notice 
by  advertisement  in  the  Evening  Star  and  Otago  Daily  Times  news- 
papers, published  in  the  City  of  Dunedin,  shall  be  given  by  the 
union  of  the  place  where  such  '*  employment-book  "  is  kept,  and 
of  any  change  in  such  place. 

General. 

Rule  19.  Should  a  union  be  formed  during  the  currency  of  this 
agreement,  consisting  of  the  workers  engaged  in  all  the  industries 
which  together  constitute  the  combined  business  of  the  said  employers, 
then  the  power  is  reserved  to  such  new  union  to  apply  to  the  Court  to 
make,  or  to  bring,  the  workers  employed  in  the  slaughterhouse  of 
the  employers  under  the  operation  and  provisions  of  any  award 
which  may,  during  the  currency  of  this  agreement,  be  made  in 
respect  of  the  combined  business  of  the  employers  as  the  Court  may 
seem  fit. 

Rule  20.  This  agreement  shall  apply  to  all  the  factories  of  the 
above-named  employers  in  this  industrial  district. 

In  witness  whereof  the  parties  hereto  have  executed  these  pr^ 
sents  the  day  and  year  first  before  written. 

The  common  seal  of  the  Christ  church  Meat  Company  (Limited) 
was  hereunto  affixed  this  30th  day  of  September,  1907,  in  the  pre- 
sence of — 

G.    Bow  RON, 

[Seal.]  A;  Kate, 

Directors. 

The  common  seal  of  the  Otago  Slaughtermen's  Industrial  Union 
of  Workers  was  affixed  hereto  pursuant  to  a  resolution  of  the  above 
union  this  30th  day  of  September,  1907,  in  the  presence  of — 

rg    1  1  R.  Brebn,  Secretary. 

^        "^  C.    McQuARRiB,    President. 
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(1453.)   OTAGO  ENGINE-DRIVERS.  —  EXEMPTING  PARTY  FROM 

AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Otago  and  Southland 
Industrial  District. — In  the  matter  of  "  The  Industrial  Con- 
ciliation and  Arbitration  Act,  1905,"  and  its  amendments; 
and  in  the  matter  of  an  award  between  the  Otago  Certificated 
Engine-drivers'  Union  of  Workers  and  the  emploj'ers  of  Dun- 
edin  and  suburbs,  dated  the  4th  day  of  March,  1907;  and  in 
the  matter  of  an  application  for  exemption. 

Wednesday,  the  25th  Day  of  September,  1907. 

Upon  reading  an  application  filed  on  the  11  th  day  of  June,  1907, 
by  the  Otago  Dock  Trust  for  exemption  from  the  provisions  of  the 
«aid  award,  and  upon  hearing  the  duly  appointed  representatives 
of  the  applicant  and  of  the  above-mentioned  union,  the  Court  doth 
hereby  order  that  the  said  Otago  Dock  Trust  be  and  the  same  is 
hereby  exempted  from  the  operation  of  the  above-mentioned  award 
so  far  as  relates  to  its  freezing- works  and  electric-light  works,  if 
and  so  long  as  tne  said  Otago  Dock  Trust  shall  pay  to  its  engine- 
drivers  and  firemen  not  less  than  they  were  being  paid  immediately 
before  the  said  award  was  made. 

By  the  Court. 

B.  M.  Wilson,  Registrar. 


(1454.)  OTAGO  COAL-BflNERS.— ENFORCEMENT  OF  AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Otago  and  Southland 
Industrial  District. — Before  His  Honour  Mr.  Justice  Sim  and 
Messrs.  Brown  and  Slater,  members  of  the  Court. — The  Inspector 
of  Mines  v.  The  Cromwell  and  Bannockburn  Collieries  Company. 

Mr.  Macassey  for  the  Inspector  of  Mines;  Mr.  W.  Scott  for  the 
company. 

The  company  was  charged  with  a  breach  of  section  108  of  '*  The 
Industrial  Conciliation  and  Arbitration  Act,  1905,"  in  having  dis- 
missed A.  W.  Clark,  G.  Cooper,  W.  Cooper,  T.  Toms,  and  J.  Crabbe 
for  declining  to  truck  coal.  The  men  contended  that  under  the 
award  of  the  18th  February,  1907,  miners  had  nothing  to  do  with 
the  trucking  of  coal.  The  evidence  showed  that  on  the  1st  March, 
1907,  the  mine-manager  asked  the  men  to  truck  ooal,  and  on  the 
men  declining  to  do  so,  they  were  dismissed.  The  men  stated  that 
they  had  not  refused  to  truck,  but  claimed  that  if  they  did  so  without 
payment  they  would  be  committing  a  breach  of  the  award,  as  they 
considered  that  the  company,  and  not  the  miners,  should  truck  the 
ooal. 
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Judgment  of  the  Court  was  delivered  by  Sim,  J. : — 

In  dealing  with  these  cases  it  will  be  convenient,  in  the  first  place, 
for  the  Court  to  express  its  opinion  as  to  the  interpretation  of  the 
clauses  of  the  award  in  controversy  between  the  parties.  We  think 
that  the  effect  of  clauses  3  and  4  of  the  award  is  to  make  it  the  duty 
of  the  miner,  for  the  hewing-rates  which  are  allowed  by  the  award,  to 
bag  the  coal,  and  to  drag  it  to  the  nearest  truck,  and  put  it  on  that 
truck.  We  hold  that  clause  4  makes  it  clear  that  it  is  no  part  of 
the  duty  of  the  miner  to  truck  the  coal.  If  the  miner  is  required  to 
truck  the  coal,  then  he  must  be  paid  for  it.  That  we  hold  to  be  the 
construction  to  be  put  on  the  award.  If  the  effect  of  that  construc- 
tion is  to  seriously  alter  the  conditions  which  existed  at  the  time  the 
award  was  made,  it  is  clear  that  the  position  with  regard  to  trucking 
was  not  properly  put  before  the  Court  when  the  case  was  heard  at 
Cromwell.  That  is  the  construction  we  put  on  the  award;  but  we 
hold  that,  although  the  men  were  entitled  to  be  paid  for  trucking 
when  they  were  required  to  do  it,  they  were  not  justified  in  refusing 
to  work  when  they  were  asked  by  the  company  to  truck.  They 
ought,  when  they  were  asked  to  do  the  trucking,  to  have  made  their 
claim  that  they  were  not  bound  to  do  trucking,  and  then  to  have 
done  the  work  as  required  by  the  company.  If  they  had  done  that 
they  would  have  been  entitled  to  have  been  paid  for  the  trucking, 
and  if  arrangements  could  not  have  been  made  with  regard  to  the 
amount  to  be  paid,  they  would  have  been  entitled  to  a  reasonable 
remuneration  which  could  have  been  settled  by  a  Court  of  competent 
jurisdiction.  We  hold,  therefore,  that  the  men  in  refusing  to  do 
the  work  were  wrong,  and  that  the  company  was  justified  in  dis- 
missing them. 

There  has  therefore  not  been  any  breach  of  the  'award,  nor  has 
there  been  any  offence  under  section  108,  because  it  is  clear  that 
the  reason  why  the  men  were  dismissed  was  not  because  they  were 
entitled  to  the  benefit  of  the  award,  but  because  there  was  a  difference 
of  opinion  between  the  company  and  the  men  as  to  the  construction 
of  the  award,  and  the  men  refused  to  go  on  unless  their  view  of 
the  position  were  accepted  by  the  company. 

We  hold  that  there  has  not  been  a  breach  of  the  award,  nor  an 
offence  under  section  108  of  the  Act,  and  the  cases  must  be  dismissed. 

The  company  were  further  charged  with  not  including  a  place 
in  the  Excelsior  Mine  in  a  ballot,  and  in  this  case  the  Court  recorded 
a  breach  of  award. 

In  two  further  cases  in  which  the  company  was  charged  with 
paying  less  than  award  rates  to  Russell  and  Hancock,  the  Court  held 
that  the  hewing-rates  provided  in  clause  2  applied  to  pillars  as 
well  as  solid  workings,  and  imposed  a  nominal  penalty  of  £1  in 
each  case,  without  costs. 
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(1455.)   OTAOO   OPERATIVE   PLASTERERS.  —  INTERPRETATION   OF 

AWARD  BY  CHAIRMAN  OF  BOARD. 

i  14th  and  16th  October,   1907. — ^Detail  dispute  between  Plasterers' 

i  Union  of  Workers  and  Robert  S.  War  drop. 

Dboidbd  that  fibrous-plaster  work  was  plasterers'  work  within  the 

meaning  of  the  award. 

A.  Stubbs, 
'  Clerk  of  Awards. 

^  Dunedin,  31st  October,  1907. 


(1456.)  PERMITS  GRANTED  AND  REFUSED  TO  UNDER-RATE 

WORKERS. 


^  Applioations  heard  by  the  Chairman  of  Conciliation   Board   for 

r  the  Industrial  District  of  Otago  and  Southland  : — 

t  Carpentbrikg  Trade. 

12th  September,  1907. — Cyril  Charles  Marsh,  at  9s.  per  day,  for 
six  months. 

18th  September,  1907. — Grant  Wilson,  at  98.  per  day,  for  six 
months. 

26th  September,  1907. — Leslie  Victor  Brittenden,  refused. 

30th  September,  1907. — David  Swann,  at  9s.  per  day,  for  three 
months. 

6th  October,  1907. — Girdwood  Osmond  Leys,  refused. 

18th  October,  1907. — John  Thomas  Roberts,  at  9s.  6d.  per  day, 
for  six  months  (limited  to  outside  work  only,  and  not  available 
while  working  as  a  joiner). 


CANTERBURY   INDUSTRIAL   DISTRICT. 


(1457.)  CANTERBURY  TYPOGRAPHERS,  AV^k^D.—ERBATUBI. 

Page  708,  line  19  :  For  '*  November"  read  "  October." 
„     711,  clause  33 :  "  Ens  "  to  stand. 
„     712,  clause  39 :  "  4,500  "  to  be  read  in  blank  space. 
„     722,  clause  8  :  <'  October  "  to  stand. 
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NORTHERN  (AUCKLAND)  INDUSTRIAL  DISTRICT. 


(1458.)  AUCKLAND  BREWERS,  WINE  AND  SPIRIT  MERCHANTS, 
AND  AERATED  -  WATER  EMPLOYEES.  —  ADDING  PARTIES  TO 
AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Northern  Industrial 
District. — In  the  matter  of  "  The  Industrial  Conciliation  and 
Arbitration  Act,  1905,"  and  its  amendments ;  and  in  the  matter 
of  an  award  dated  the  31st  day  of  October,  1907,  made  between 
the  Auckland  Brewers',  Wine  and  Spirit  Merchants',  and  Aerated- 
water  Employees'  Industrial  Union  of  Workers,  and  the  employers 
therein  named. 

Friday,  the  18th  Day  of  November,  1907. 

Upon  reading  the  application  of  the  above-mentioned  union  filed 
herein  on  the  9th  day  of  November,  1907,  and  upon  hearing  such 
of  the  parties  as  were  represented,  the  Court  doth  hereby  order  that 
the  following  employers  be  and  the  same  are  hereby  added  as  parties 
to  the  above  award  as  from  the  date  hereof  : — 

Cooke  and  Co.,  wine  and  spirit  merchants  and  bottlers,  Albert 

Street,  Auckland. 
Grey  and  Menzies  (Limited),  aerated-water  and  cordial  manufac- 
turers, Eden  Crescent,  Auckland. 

1907—62— A  wardA . 
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William  Handley,  aerated-water  and  cordial  mannfactnrer,  Wel- 
lington Place,  Hobson  Street,  Auckland. 

W.  H.  Heather  and  Co.,  wine  and  spirit  merchants,  Commerce 
Street,  Auckland. 

Hipkins  and  Coutts,  wine  and  spirit  merchants.  Customs  Street 
East,  Auckland. 

John  Reid  and  Co.,  wine  and  spirit  merchants,  Fort  Street,  Auck- 
land. 

A.  C.  Scott  and  Co.,  aerated-water  and  cordial  manufacturers, 
Ponsonby  Road,  Auckland. 

Sharpe  Bros.,  brewers  of  non-intoxicating  beverages,  Auckland. 

Simmonds   and   Osborne,   non-alcoholic  brewers,  Durham  Street 
West,  Auckland. 

Yaughan  and  Purcell,  ale  and  stout  bottlers.  Market  Square,  Auck- 
land. 

Waiwai  Mineral  Water  Company  (Limited),  Stanley  Street,  Auck- 
land. 

Whittome,    Stevenson,    and   Co.    (Limited),    condiment-manufac- 
turers, Newmarket,  Auckland. 

Adlam,  G.,  aerated-water  manufacturer,  Grey  S  reet,  Thames. 

Allen,  Mrs.  E.  H.,  condiment-manufacturer,  Earangahape  Road, 
Auckland. 

Arkell,  D.,  brewer,  bottler,  &c.,  Newton  Road,  Auckland. 

AmoSy  H.,  aerated-water  manufacturer,  Cambridge. 

Barry,  D.  J.,  brewer  and  bottler,  &c.,  Gisbome. 

Boyd,  S.,  aerated-water  manufacturer,  Eawakawa. 

Chamberlain  and  Co.,  cordial-manufacturers,  &c.,  Lincoln  Street, 
Ponsonby. 

Clarke,  C.  A.,  aerated-water  manufacturer,  Rotorua. 

Dickeson,  G.  F.,  brewers,  &c.,  Ngaruawahia. 

Dufaur,  E.  B.,  wine  and  spirit  merchant  and  bottler,  Auckland. 

Fumess  and  Co.,  C.  H.,  cordial  and  condiment  manufacturers, 
Stanley  Street,  Auckland. 

Graham,  J.  J.,  hotelkeeper  and  bottler,  Pukekohe. 

Hall,  T.,  aerated-water  manufacturer,  Tauranga. 

Harris,  L.  B.,  hotelkeeper  and  bottler,  Huntly. 

Heather,  Robertson,   and  Co.,  wine  and  spirit  merchants,   &c., 
Auckland. 

Hill,  J.,  aerated-water  manufacturer,  brewer,  and  bottler.  Mount 
Eden. 

Innes  and  Co.  (Limited),  brewers,  bottlers,  Scc^  Hamilton. 

Johnstone,   A.,   hotelkeeper  and  bottler.   Empire  Hotel,  Auck- 
land. 

Kenkerdine  and  Eirkup,  cordial-manufacturers,  A;c.,  Auckland. 

Eing,  Walter,  hotelkeeper  and  bottler,  Commercial  Hotel,  Auck- 
land. 

Eenealy  and  Co.,  T.,  wine  and  spirit  merchants,  Swanaon  Street^ 
Auckland. 
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Eoefoed,  H.  L.,  condiment-manufacturer^  Grey  Street,  Auckland. 
Langguth  and  Co.,  wine  and  spirit  merchants  and  bottlers,  Fort 

Street,  Auckland. 
Lindsay,  C.  F.,  aerated-water«manufacturer,  Opononi. 
Lindley,  J.,  aerated-water  manufacturer,  Te  Kopura. 
Manning,  W.,  cordial-manufacturer,  Wellesley  Street  West,  Auck- 
land. 
Martin,  H.,  aerated-water  manufacturer,  Gisbome. 
MethewBon  and  Co.^  wine  and  spirit  merchants,  Lome  Street, 

Gisbome. 
Montgomery,  A.,  hotelkeeper  and  bottler,  WaiMno. 
Nathan  (Limited),  Arthur  H.,  wine  and  spirit  merchants,  Auck- 
land. 
Nath'^n   and  Co.   (Limited),   L.   D.,  wine   and  spirit  merchants, 

Auckland. 
Newell  and  Co.,  aerated-water  manufacturers,  Ngaruawahia. 
Paeroa  Brewing  Company  (Limited),  brewers,  bottlers,  &c.,  Paeroa 

and  Waihi. 
Parkinson,  J.  P.,  aerated-water  manufacturer,  Opotiki. 
Phillips,  N.  and  L.,  aerated-water  manufacturers,  Mangawhare. 
Quinlan,  P.,  hotelkeeper  and  bottler.  Thistle  Hotel,  Auckland. 
Sharland  and  Co.,  cordial-manufacturers,  Auckland. 
Sheridan  and  Co.,  wine  and  spirit  merchants,  Gisbome. 
Smytheman,    Mrs.    S.,    condiment-manufacturer,    Queen    Street, 

Auckland. 
Sutherland  and  Co.,  wine  and  spirit  merchants,  Rotorua. 
Taylor,  — ,  condiment-manufacturer,  Manukau  Road,  Pamell. 
Thomson,  W.  R.  M.,  aerated-water  manufacturer,  Manukau  Road, 

Pamell. 
Thomsen,  W.  A.,  wine  and  spirit  merchant,  Rotorua. 
Tyer  and  Co.,  A.,  condiment-manufacturer  and  bottler.  College 

Hill,  Auckland. 
Waipa  Brewing  Company  (Limited),   brewers  and  bottlers,   Te 

Awamutu. 
Wendel's    Wine    Depot    (A.    Trevithick),    bottlers,    Karangahape 

Road,  Auckland. 
Walsh,  M.  H.,  hotelkeeper  and  bottler.  City  Club  Hotel,  Shortland 

Street,  Auckland. 
Woods  and  Co.,  wine  and  spirit  merchants  and  bottlers,  Whanga* 

rei. 
Wrigley,  G.,  brewer  and  bottler,  Tauranga. 
Hyde,  H.,  aerated-water  manufacturer,  brewer,  and  bottler^  Te 

Awamutu. 
Provided  that  Messrs.  L.  D.  Nathan  and  Co.  shall  be  at  liberty 
to  apply  for  a  variation  of  the  terms  of  the  award  with  regard  to  their 
works  at  the  next  sitting  of  the  Court  in  Auckland  upon  giving  seven 
days'  notice  to  the  said  union  of  the  intended  application. 
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The  application  to  join  Messrs.  Thompson  and  HiUs  is  ordered 
to  stand  adjourned  until  the  next  sitting  of  the  Conit  in  Auckland. 

By  the  Conit, 

•    *     B.  M.  Wilson,  Registrar. 


(1459.)    PKRMITS    GRANTED    AND    REFUSED    TO    UNDER  -  RATE 

WORKER& 

Appucations  under  awards  of  Court  dealt  with  by  Chairman  of  Con- 
ciliation Board,  Northern  (Auckland)  Industrial  District : — 

COACHWOBKEBS'   AWARD. 

•Foseph  Greenhalgh,  refused. 

•Fames  O'Oarr,  7s.  6d.  per  day,  from  21st  October,  1907,  to  20th  October, 
1908. 

Tailobesses*  Awabd. 

Annie  Hull,  £1  5b.  per  week,  from  7th  November,  1907,  to  6th  May, 
1908. 

Bakebs'  Awabd 

Oscar  Hunt,  to  serve  balance  of  four  years  as  pastrycook. 
Alfred  E.  Barnes,  baker  and  pastrycook,  to  serve  balance  of  appren- 
ticeship. 

Cabpentebs'  Awabd. 

James  Emerson,  Is.  Id.  per  hour,  from  3rd  November,  1907,  to  2nd 

March,  1908. 
Frederick  Hoskin,  Is.  2|d.  per  hour,  from  8th  November,  1907,  to  7th 

March,  1908. 
Walter  Hewson,  Is.  2|d.  per  hour,  from  22nd  November,  1907,  to  2l8t 

May,  1908. 
Mark  Davis,  Is.  l|d.  per  hour,  from  25th  November,  1907,  to  2ith 

May,  1908. 
Albert  Birchall,  Is.  2|d.  per  hour,  from  3rd  December,  1907,  to  2nd 

June,  1908. 
Charles  Speight,  Is.  2|d.  per  hour,  from  3rd  December,  1907,  to  2lnd 

June,  1908. 
Charles  E.  Devery,  refused* 
James  E.  Gregory,  refused. 

TiMBSB-WOBKEBS'   AWABD. 

Herbert  Burgess,  refused. 

Ekoikeebs'  Awabd. 

Philip  R.  Syers,  patternmaker.  Is.  per  hour,  from  18th  November* 

1907,  to  17th  May,  1908. 
Arthur  0.  Forgie,  blacksmith,  refused. 
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Cabtkbs*  Awabd. 
Colin  Mitohely  no  jxuisdiction. 

Saddlers'  Award. 

Arthur  Darnell,  7b.  6d.  per  day,  from  17th  November,  1907,  to  16th 
March,  1908. 

John  Fawcus, 
9th  December,  1907.  Chairman,  Conciliation  Board. 


(1460.)   PERMITS    GRANTED   AND   REFUSED   TO   UNDER-RATB 
WORKERS  BT  SECRETARIES  OF  UNIONS. 

Tailoring  Trade  Award. 

Miss  Lily  Zane,  £1  5s.  per  week,  for  three  months  from  2nd  December, 
1907. 

Tailorbssbs'  Award. 

Miss  A.  HoU,  £1  5s.  per  week;  for  six  months  from  6th  November, 
1907. 

Rattan  aitd  Wicker  Workers'  Award. 

Thomas  Cowden,  Is.  0|d.  per  hour,  for  six  months  from  2nd  Decem- 
ber, 1907. 


TARANAKI  INDUSTRIAL  DISTRICT. 


(146L)  WAITARA  GENERAL  LABOURERS  (FREEZING- WORKS>— 

AWARD. 

This  industrial  agreement,  made  in  pursuance  of  "  The  Industrial 
Conciliation  and  Arbitration  Act,  1905,"  this  13th  day  of  Decem- 
ber, 1907,  between '"Thomas  Borthwick  and  Sons  (Australasia)  (Li- 
mited) (hereinafter  called  "the  employers"),  of  the  one  part,  and 
the  Waitara  General  Labourers'  Union  of  Workers  (hereinafter  called 
*'  the  union  ")  of  the  other  part,  witnesses  that  the  parties  hereto  do 
hereby  agree  as  follows : — 

Hours. 

1.  Bight  hours  to  constitute  a  day's  work,  and  to  be  begun  at 
such  times  as  the  manager  directs;  but  exceptionally  early  hours 
to  be  observed  only  on  such  occasions  as  is  warranted,  and  not  to  be 
regarded  as  a  practice.  One  hour's  intermission  for  a  meal  to  be 
aUowed  as  soon  as  possible  after  four  hours  have  been  worked. 
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2.  Wages. 

Freezing-chamber  hands  . . 
Weigh-clerks  (to  assist  in  other  work) 
Manure,  blood-crushing,  and  tallow-house  hands 
Fellmongeiy    hands — pullers,    painters,    fleshers,  pelt- 

classers,  curing  dollymen,  steam-drier  men,  dollymen, 

wool-scourers,  scudders,  and  skin-washers 
Floor  hands 

General  labourers  outside 
Gut-house  hands 
Trimmers,  butchers'  assistants,  small-goods  packers,  and 

chilling-room  hands 
Hide-room  hands 
Oleo  hands 
v/'asuaJs  •• 

Boy  and  Youth  Labour. 

3.  Boys  and  youths  may  be  employed  at  the  discretion  of  the 
employers  at  the  following  rates  of  wages :  Between  the  ages  of  14  and 
15,  12s. ;  15  and  16,  15s. ;  16  and  17,  186. ;  17  and  18,  £1  Is. ;  18  and 
19,  £1  5s. ;  19  and  20,  £1  lOs. ;  20  and  21,  £1  158. 

Overtime. 

4.  (a.)  Double  time :  Sundays,  Good  Friday,  and  Christmas  Day. 
(6.)  Time  and  a  half  :  Boxing  Day,  New  Year's  Day,  Easter  Monday, 
King's  Birthday,  Prince  of  Wales's  Birthday,  Waitara  Regatta  Day. 
(c.)  Time  and  a  quarter  :  All  other  overtime. 

Provided  that  this  clause  shall  not  extend  to  the  foremen  of  the 
several  departments. 

Loading. 

5.  (a.)  Wages  :  From  8  a.m.  to  5  p.m..  Is.  6d.  per  hour ;  from 
5  p.m.  to  8  a.m.,  2s.  per  hour. 

Provided  that  when  non-casuals  are  required  to  do  loading-work 
as  well  as  their  ordinary  work  in  one  and  the  same  day,  loading-time 
shall  not  count  for  overtime  in  their  ordinary  wages. 

(6.)  All  time  to  be  counted  from  the  time  men  are  ordered  to  be  at 
work. 

(c.)  Waiting- time,  with  the  exception  of  an  hour  for  a  meal  after 
two  barges  have  been  loaded,  to  be  paid  for  at  the  rate  at  which  pay- 
ment would  have  been  made  had  work  continued  during  such  waiting- 
time. 

(d.)  In  the  event  of  the  men  being  called  to  work,  and  it  is  found 
impossible  to  proceed,  and  the  men  do  not  start,  half  an  hour  to  be 
allowed  for  such  call  at  the  rate  that  would  have  been  earned  had 
work  proceeded. 
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Provided  that  no  man  shall  be  entitled  to  such  allowance  unless 
he  has  actually  attended. 

6.  '*  Smoke-oh  "  time  of  ten  minutes  to  be  allowed  in  each  of  the 
four  hours  to  freezing-chamber  hands  and  slaughterhouse  hands, 
such  '^  smoke-oh  "  time  to  be  taken  at  suitable  times  at  the  discretion 
of  the  foreman.  Out-house  hands  to  be  allowed  to  smoke  while  at 
work. 

7.  Sufficient  provision  to  be  made  for  men  changing  their  clothing  ; 
and  in  such  cases  where  such  clothing  used  at  work  becomes  wet, 
provision  to  be  made  that  apparel  will  be  dry,  and  placed  in  a  handy 
place  for  use  on  the  following  day. 

8.  Delays  in  setting  men  to  work  to  be  avoided  as  much  as  possible. 

9.  Where  contracts  are  let,  all  contractors  shall  pay  the  men  em- 
ployed by  them  the  minimum  rate  of  wages  hereinbefore  set  forth. 
The  employer  shall  make  it  a  binding  term  of  any  such  contract  that 
the  contractor  shall  comply  with  this  condition. 

10.  Gloves  shall  be  supplied  by  the  employer  to  such  men  as  require 
them.  Spells  of  a  reasonable  time  shall  be  allowed  to  men  who  are 
in  a  heated  condition  through  working  outside  to  cool  before  entering 
the  cool-chamber.  No  deduction  shall  be  made  from  the  men's  time 
on  this  account  or  for  "  smoke-oh  "  time. 

11.  Wages  shall  be  paid  fortnightly.  Two  da}^'  lie-time  shall  be 
allowed.  Provided  that  if  any  employee  leaves  his  employment  with 
his  employer's  consent,  or  is  dismissed  by  his  employer,  his  wages 
shall  be  paid  immediately  following  such  leave  or  dismissal. 

12.  The  employers  shall,  when  engaging  workmen,  employ  members 
of  the  union  in  preference  to  non-members,  when  members  are  at  least 
equally  capable  of  performing  the  particular  work  required  to  be  done. 
But  if,  in  any  particular  case,  the  employers  for  any  reason  whatever 
desire  to  employ  a  non-member,  they  shall  be  at  liberty  to  do  so  on 
condition  of  such  non-member  consenting  to  be  immediately  enrolled 
as  a  member  of  the  union.  And  the  union  hereby  agrees  not  to  ofEer 
any  objection  to  such  immediate  enrolment.  Provided  that  this 
clause  shall  not  apply  when  the  employers  engage  men  for  loading  or 
any  other  form  of  casual  labour. 

13.  The  employers  shaM  have  the  fullest  right  (subject  to  the 
special  provisions  of  this  agreement)  to  make  such  rules  for  the 
necessary  and  proper  m  nagement  of  the  Waitara  Freezing-works  as 
they  may  deem  expedient. 

•  14.  During  the  term  of  this  agreement,  should  there  be  any  dispute, 
or  should  any  subject  arise  for  discussion  which  does  not  come  within 
the  scope  of  this  agreement,  such  dispute  or  subject  shall  be  referred 
to  the  employers  or  their  representative  and  to  a  committee  of  the 
imion  with  the  view  of  effecting  an  amicable  arrangement. 

15.  This  agreement  shall  come  into  force  on  the  12th  day  of  Decem- 
ber, 1907,  and  shall  continue  in  force  until  the  11th  day  of  December^ 
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1909,  and  thereafter  shall  contmue  in  force  until  superseded  by  another 
industrial  agreement  or  award. 

Signed  on  behalf  of  Thomas   Borthwick  and   Sons  (Australasia) 
(Limited)  by — 

Algbrkon  Borthwick, 
Attorney  for  Thomas  Borthwick  and  Sons  (Australasia)  (Limited). 
In  the  presence  of — N.  R.  Lennon,  Secretary,  Waitara  Freezing-workB, 
Waitara. 

Signed  on  behalf  of  the  Waitara  General  Labourers'  Union  of 
workers : — 

Thomas  Buchanan,  Secretary. 

W.  Telfar,  a  Member  of  the  Executive. 

In  the  presence  of — W.  Price,  Constable. 
13th  December,  1907. 


WELLINGTON  INDUSTRIAL  DISTRICT. 


(1462.)  WELLINGTON  COOKS  AND  WAITERS.— AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Wellington  Industrial 
District. — In  the  matter  of  "  The  Industrial  Conciliation  and 
Arbitration  Act,  1905,"  and  its  amendments ;  and  in  the  matter 
of  an  industrial  dispute  between  the  Wellington  Amalgamated 
Society  of  Cooks  and  Waiters'  Industrial  Union  of  Workers  (herein- 
after referred  to  as  '*  the  union  ")  and  the  undermentioned  per- 
sons, firms,  and  companies  (hereinafter  called  *'  the  employers  *') : — 

Wellington  Licensed   Victuallers'   Association  and  Industrial 

Union  of  Employers. 
T.  Ashman,  licensee,  Albert  Hotel,  Wellington. 
Mr.  and  Mra.  Meyer,  Albemarle  (private)  Hotel,  Wellington. 
T.  Wilkinson,  Ucensee,  Alhambra  Hotel,  Wellixigton. 
W.  Middleton,  Ucensee,  All  Nations  Hotel,  Eaiwarra, 
F.  Smith,  licensee,  Al  Hotel,  Wellington. 
W.  Berti,  Ucensee,  Albion  Hotel,  Wellington. 
W.  Gandar,  Ucensee,  Bellevue  Hotel,  Lower  Hutt. 
W.  M.  Kelly,  Ucensee,  Barrett's  Hotel,  Wellington. 
lirs.  P.  McEnroe,  Ucensee,  Britannia  Hotel,  Wellington* 
A.  Farquhar,  Ucensee,  Brunswick  Hotel,  Wellington. 
A.  Lodder,  Ucensee,  CSty  BufEet  Hotel,  Wellington. 
E.  Wilson,  Ucensee,  Club  Hotel,  WeUington. 
A.  M.  Gow,  Ucensee,  Central  Hotel,  Wellington. 
J.  Dwyer,  licensee.  Commercial  Hotel,  WeUington. 
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M.  M.  Nathan,  licensee,  Clarendon  Hotel,  Wellington. 

J.  J.  Firth,  licensee,  Cambridge  Hotel,  Wellington. 

T.  Taylor,  licensee,  City  Hotd,  Wellington. 

J.  putsch,  licensee,  Clyde  Quay  Hotel,  Wellington. 

A.  Smith,  licensee.  Cricketers'  Arms  Hotel,  Wellington. 

M.  J.  Hodgins,  licensee.  Central  Hotel,  Lower  Hutt. 

D.  T.  Cheeseman,  licensee.  Central  Hotel,  Petone. 

Mrs.  Muncaster,  proprietress,  Clifton  House  (private)  Hotel, 
Wellington. 

J.  Clulow,  licensee,  Caledonian  Hotel,  Wellington. 

R.  Dwyer,  licensee,  Duke  of  Edinburgh  Hotel,  Wellington. 

Wellington  Ferry  Company,  proprietors.  Day's  Bay  (private) 
Hotel,  Day's  Bay. 

£.  W.  Sofield,  licensee.  Empire  Hotel,  Wellington. 

Mrs.  £.  Prictor,  licensee,  Esplanade  Hotel,  Wellington. 

H.  Palmer,  Empire  Hotel,  Petone. 

Mrs.  McGeane,  proprietress.  Eagles  (private)  Hotel,  Wellington. 

William]Moore,  licensee,  Foresters'  Arms  Hotel,  Wellington. 

J.  Young,  licensee.  Family  Hotel,  Lower  Hutt. 

John  Shout,  proprietor,  Fountain  Hall  (private)  Hotel,  Wel- 
lington. 

J.  Beveridge  and  E.  J.  Hurn,  licensees.  Grand  Hotel,  Welling- 
ton. 

L.  Sweet,  licensee,  Grosvenor  Hotel,  Wellington. 

W.  Redmond,  licensee.  Grand  National  Hotel,  Wellinirton. 

F.  McParland,  licensee.  Hotel  Cecil,  Wellington. 

J.  Patterson,  proprietor,  Arcadia  (private)  Hotel,  Wellington. 

A.  D.  Blick,  licensee.  Island  Bay  Hotel,  Island  Bay. 

W.  J.  Jorgensen,  licensee,  Imperial  Hotel,  Wellington. 

W.  H.  Halley,  licensee,  Eilbirnie  Hotel,  Wellington. 

Mrs.  E.  M.  Phillips,  proprietress,  Kensington  (private)  Hotel, 
Newtown. 

M.  J.  Donnelly,  licensee.  Masonic  Hotel,  Wellington. 

Mrs.  Castendyk,  proprietress.  Mansions  (private)  Hotel,  Wel- 
lington. 

Mrs.  Ormsbee,  licensee.  Metropolitan  Hotel,  Wellington. 

J.  H.  Price,  proprietor,  New-Zealander  Hotel,  Wellington* 

M.  Ryan,  licensee,  National  Hotel,  Wellington. 

H.  G.  Houldsworth,  licensee,  Newtown  Hotel,  Wellington. 

T.  W.  Clapham,  licensee,  Ngahauranga  Hotel,  Ngahauranga. 

Mrs.  E.  Moeller,  licensee.  Occidental  Hotel,  Wellington. 

P.  Griffin,  licensee.  Pier  Hotel,  Wellington. 

A.  McVinish,  licensee.  Post  Office  Hotel,  Wellington. 

A.  W.  Harrison,  licensee,  Palace  (late  Oriental)  Hotel,  Welling- 
ton. 

J.  Lutz,  lioenpee.  Park  Hotel,  Wellington. 

Mrs.  A.  Quin,  licensee.  Prince  of  Wales  Hotel,  Wellington. 
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A.  E.  Brogan,  licensee.  Princess  Hotel,  Wellington. 

W.  W.  Nidd,  licensee.  Princess  Theatre  Hotel,  Wellington. 

D.  Maher,  licensee,  Panama  Hotel,  Wellington. 

S.  Gilmer,  licensee,  Royal  Oak  Hotel,  Wellington. 

J.  Dealy,  licensee,  Railway  Hotel,  Wellington. 

Mrs.  M.  Blythe,  licensee.  Royal  Tiger  Hotel,  Wellington. 

M.  McManus,  licensee.  Railway  Hotel,  Lower  Hutt. 

Joseph  Ross,  proprietor,  Ross's  (private)  Hotel,  Wellington. 

A.  Nannstead,  licensee.  Shamrock  Hotel,  Wellington. 

H.  Corby,  licensee,  Shepherds'  Arms  Hotel,  WelUngton. 

Mrs.  M.  Minogue,  licensee,  Star  and  Garter  Hotel,  Wellington. 

George  Pinnock,  proprietor,  Trocadero  (private)  Hotel,  Wel- 
lington. 

M.  Nathan,  licensee,  Te  Aro  Hotel,  Wellington. 

J.  Curran,  licensee.  Terminus  Hotel,  Wellington. 

Mrs.  E.  Keeney,  licensee.  Thistle  Inn  Hotel,  Wellington. 

Mrs.  K.  Beauchamp,  licensee,  Tramway  Hotel,  Wellington. 

J.  McGrath,  licensee,  Taita  Hotel,  Wellington. 

P.  Dwyer,  licensee,  Victoria  Hotel,  Wellington. 

A.  E.  Heywood,  licensee,  Wellington  Hotel,  Wellington. 

Mrs.  Honora  Whelan,  licensee,  White  Swan  Hotel,  Wellington. 

J.  Shortis,  licensee,  White  Horse  Hotel,  Ngahauranga. 

A.  M.  Wilson,  proprietor,  Waverley  (private)  Hotel,  Welling- 
ton. 

D.  Pilmer,  proprietor,  Zealandia  (private)  Hotel,  Wellington. 

Hotelkeepers — 

John  H.  Fairbairn,  Wellington. 
James  Stevenson,  Wellington. 
B.  O'Neil,  WelUngton. 
B.  H.  Smith,  Wellington. 
Henry  Goodwin,  Wellington. 
Jeremiah  SulUvan,  Wellington. 
H.  Dooley,  Wellington. 

Oyster-saloons — 

H.  Brice,  the  Bodega,  Lambton  Quay,  Wellington. 

J.  Barraket,  Star  Caf6,  155  Lambton  Quay,  Wellington. 

James  Fairway,  Silver  Grid,  Cuba  Street,  Wellington. 

R.  Fletcher,  Criterion  Cafe,  Manners  Street,  WelUngton. 

GaUate  Bros.,  Cuba  Street,  Wellington. 

George  Goodall,  Cafe  Cecil,  WilUs  Street,  WelUngton. 

W.  A.  Hartley,  British  Cafe,  Riddiford  Street,  Newtown,. 
Wellington. 

Alfred  Lloyd,  Oxford  Cafe,  76  Manners  Street,  WelUngton. 

J.  A.  Myers,  "  Peace  and  Plenty,"  Molesworth  Street,  Wel- 
Ungton. 

—  O'Connor  (Palmer's),  Lambton  Quay,  WelUngton. 
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Q.  Patterson,  Hotel  Arcadia,  Wellington. 

G.  Pinnock,  Trocadero,  Lambton  Quay,  Wellington. 

G.  Pritchard,  Molesworth  Street,  Wellington. 

Mrs.  M.  Smith,  Coral  Caf6,  5  Courtenay  Place,  Wellington. 

E.  J.  Searl  and  T.  P.  Lyons,  Cuba  Street,  Wellington. 

A.  W.  Worger,  Strand  Caf6,  Lambton  Quay,  Wellington. 

Restaurants — 

Mr.  and  Mrs.  J.  Allan,  "  Steamboat,"  Waring  Taylor  Street, 
Wellington. 

Neil  Austin,  the  Don,  Lambton  Quay,  Wellington. 

W.  Brown,  Taranaki  Street,  Wellington. 

George  Chammess,  "  Phoenix,"  19  Taranaki  Place,  Wel- 
lington. 

Isaac  Charters,  73  Taranaki  Street,  Wellington. 

Mrs.  Curtis,  Plimmer's  Steps,  Wellington. 

Mrs.  E.  Carroll,  Lambton  Quay,  Wellington. 

E.  CarroU,  Wil'is  Street,  Wellington. 

A.  A.  Corrigan,  D.I.C.,  Wellington. 

John  Domenech,  Central  Coffee  Palace,  36  Cuba  Street,  Wel- 
lington. 

Mrs.  Digby,  Seatoun. 

Mrs.  DeBurgh,  Glasgow  Luncheon  Rooms,  15  Willis  Street, 
Wellington. 

David  Gibson,  46  Courtenay  Place,  Wellington. 

James  Godber  and  Co.,  Cuba  Street  and  Lambton  Quay, 
Wellington. 

H.  Gunn,  Grand  Caf6,  Ingestre  Street,  Wellington. 

J.  Gridley,  4a  Kent  Terrace,  Wellington. 

J.  Gay,  Dining-rooms,  Ngahauranga. 

BLate  Jew,  Wellington. 

Mary  M.  Shivas,  Wellington. 

Henry  May,  Wellington. 

Jane  Hodgetts,  Wellington. 

Joseph  Naylor,  Welhngton. 

B.  O'Brien,  Wellington. 
Margaret  Turner,  Wellington. 
G.  H.  Harden,  Wellington. 

G.  H.  Hansford,  manager  Vegetarian  and  Pure  Food  Caf6  for 
New  Zealand,  Conference  Day  Adventists,  Wellington. 

Trocadero,  Limited  (G.  Pinnock,  managing  director),  Wel- 
lington. 

Mrs.  A.  Harrop,  "^^vian  Street,  Wellington. 

Harris  and  Co.,  Christchurch  Dining  Rooms,  Taranaki  Place, 
Wellington. 

Jonathan  Jones,  Union  Dining  Rooms,  Courtenay  Place, 
Wellington. 
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James  Jew,  125  Lambton  Quay,  Wellington. 

Frederick  Eoiigge,  Brunswick  Restaurant,  Willis  Street,  Wei-  il 

lington.  f 

Eirkcaldie  and  Stains,  Lambton  Quay,  Wellington.  ] 

W.  Moyse,  Day's  Bay,  Wellington.  : 

Mrs.  and  Mr.  McGavin,  Clarendon  Dining  Rooms,  Waring 
Taylor  Street,  Wellingtoiu 

Mrs.  T.  McCleland,  Te  Aro  Dining-rooms,  Taranaki  Street, 

Wellington.  i 

McEwen  and  Churchill,  Lambton  Quay,  Wellington. 

John  F.  Nicolas,  93  Tory  Street,  Wellington. 

Mrs.  NicoUs,  CofEee  Palace,  Willis  Street,  Wellington. 

Mrs.  O'Shea,  "  The  Coronation,"  Plimmer's  Steps,  Welling- 
ton. 

Mrs.  Penny,  "  Willowbank,"  Plimmer's  Steps,  Wellington. 

Salvation  Army  (Workmen's  Hotel),  Buckle  Street,  Welling- 
ton. 

Misses  Gibson  Smith,  Eelbume  Tea  Kiosk,  Eelbume,  Wel- 
lington. 

Mrs.  Rose  Thomas,  Courtenay  Place,  Wellington. 

Mrs.  Hannah  Watson,  33  Taranaki  Place,  Wellington. 

Mrs.  Webb,  Otago  BufEet,  Lambton  Quay,  Wellington. 

Mr.  and  Mirs.  Barrie,  ^'  Paragon,"  Taranaki  Place,  Welling- 
ton. 

Tea-rooms — 

Mrs.  Ashenden,  Hotel  Cecil  Buildings,  Lambton  Quay,  Wel- 
lington. 
W.  Arch,  Mansfield  Street,  Wellington. 
Walter  Boot,  189  Lambton  Quay,  Wellington. 
E.  Bremmett,  Ligestre  Street,  Wellington. 
S.  H.  Baylis,  Island  Bay,  WeUington. 
Mrs.  Bedford,  Lambton  Quay,  Wellington. 
J.  J.  CaUaghan,  Adelaide  Road,  Wellington. 
James  A.  Capper,  Maranui,  WeUington. 
Mrs.  J.  Callister,  Adelaide  Road,  Wellington. 
Mrs.  Collins,  2  Riddiford  Street,  Wellington. 
Mrs.  L.  Dean,  Clyde  Quay,  Wellington. 
I.  Doney,  Victoria  Tea-rooms,  Lambton  Quay,  Wellington. 
G.  Dickson,  Courtenay  Place,  Wellington. 
Mrs.  I.  Doney,  217  Lambton  Quay,  Wellington. 

D.  T.  Davies,  Adelaide  Road,  Wellington. 
Walter  Freeman,  Lambton  Quay,  Wellington. 
H.  Fisher,  Riddiford  Street,  Wellington. 

E.  Grimmett,  Vivian  Street,  Wellington. 
Mrs.  Hughes,  Karori,  Wellington. 

Mrs.  HuSan,  Oriental  Bay,  Wellington. 
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C.  T.  Hanis,  jun.,  Tinakori  Road,  Wellington. 

Heath's,  Manners  Street,  Wellington. 

—  Heginbotham,  Eilbirnie,  Wellington. 

Mrs.  M.  A.  Jones,  Eiddiford  Street,  Wellington. 

Eorero  Tea-rooms,  Manners  Street,  Wellington. 

Miss  Murray,  "  The  Geisha,"  Willis  Street,  Wellington. 

Mrs.  Maxwell,'  **  I.X.L.,"  Lambton  Quay,  Wellington. 

Mrs.  Maxwell,  Hotel  Cecil  Buildings,  Lambton  Quay,  Wel- 
lington. 

J.  B.  Mowbray,  63  Thomdon  Quay,  Wellington. 

T.  Maxwell,  Molesworth  Street,  Wellington. 

A.  Munro,  Vivian  Street,  Wellington.  • 

Mrs.  Morton,  Rona  Bay,  Wellington. 

Mr.  and  Mrs.  Morton,  GlifE  House,  Island  Bay,  Wellington. 

G.  MawBon,  Cuba  Street,  Wellington. 

H.  Oldham,  Cuba  Streel^  Wellington. 

Mrs.  O'Shea,  Kearney's  Rooms,  Tinakori  Road,  Wellington. 

Thomas  Rowle,  "^enna  Tea-rooms,  Courtenay  Place,  Wel- 
lington. 

Walter  Restieaux,  Island  Bay,  Wellington. 

T.  Smith,  Riddiford  Street,  Wellington. 

Mrs.  R.  Scott,  Manners  Street,  Wemngton. 

Xowersey  and  Green,  Willis  Street,  Wellington. 

J.  E.  Towersey,  Riddiford  Street,  Wellington. 

Mrs.  Sarah  Webb,  Seatoun,  Wellington. 

Thb  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  "the 
Court"),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representa- 
tives duly  appointed,  and  having  also  heard  such  of  the  employers 
as  were  represented  either  in  person  or  by  their  representatives  duly 
appointed,  and  having  also  heard  the  wi^esses  called  and  examined 
and  cross-examined  by  and  on  behalf  of  the  said  parties  respectively, 
and  the  time  for  making  this  award  having  been  duly  extended,  doth 
hereby  order  and  award : — 

That,  as  between  the  xmion  and  the  members  thereof  and  the 
employers  and  each  and  every  of  them,  the  terms,  conditions,  and 
provisions  set  out  in  the  schedule  hereto  and  of  this  award  shalljbe 
binding  upon  the  imion  and  upon  every  member  thereof  and  upon 
the  employers  and  upon  each  and  every  of  them,  and  that  the  said 
terms,  conditions,  and  provisions  shall  be  deemed  to  be  and  they  are 
hereby  incorporated  in  and  declared  to  form  part  of  this  award ;  and, 
further,  that  the  union  and  every  member  thereof  and  the  employers 
and  each  and  every  of  them  shall  respectively  do,  observe,  and  per- 
form every  matter  and  thing  by  this  award  and  by  the  said  terms, 
conditions,  and  provisions  respectively  required  to  be  done,  observed, 
and  performed,  and  shall  not  do  anything  in  contravention  of  this 
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award  or  of  the  said  tenns,  conditions,  and  provisions,  but  shall  in  all 
respects  abide  by  and  perform  the  same.  And  the  Court  doth  hereby 
further  award,  order,  and  declare  that  any  breach  of  the  said  terms, 
conditions,  and  provisions  set  out  in  the  schedule  hereto  shall  con- 
stitute a  breach  of  this  award,  and  that  the  sum  of  £100  shall  be  the 
maximum  penalty  payable  by  any  party  or  person  in  respect  thereof. 
And  the  Court  doth  further  order  that  this  award  shall  take  efEect 
from  the  6th  day  of  January,  1908,  and  shall  continue  in  force  until 
the  31st  day  of  January,  1910. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath  hereto 
been  pjit  and  affixed,  and  the  Judge  of  the  Court  hath  hereunto  set  his 
hand,  this  19th  day  of  December,  1907. 

W.  A.  Sim,  Judge. 

Schedule. 

conditions  appucable  to  workers  in  hotels. 

Wiiges, 

1.  The  following  shall  be  the  minimum  weekly  rates  of  pay  for 
the  following  classes  of  workers  in  hotels  : — 

Kitchen. — Where  five  or  more  hands  are  employed  :  Chef,  £4  10s. ; 
second,  £2  15s. ;  third,  £1  7s.  6d. ;  others,  £1  2s.  6d.  'WTiere  four 
hands  are  employed  :  Chef,  £3  15s.  ;  second,  £2  5s. ;  others,  £1  2s.  6d. 
Where  three  hands  are  employed  :  Chef,  £3  10s. ;  second,  £2  28.  6d. 
others,  £1  2s.  6d.  Where  two  hands  are  employed :  Chef,  £2  5s. 
second,  £1  lOs.  Where  only  one  hand  is  employed :  Male  cook,  £2 
female  cook,  £1  lOs. 

Waiters, — Where  three  waiters  or  over  are  employed :  Head 
waiter,  £2  10s. ;  second,  £2 ;  third,  £1  7s.  6d.  Where  two  waiters 
are  employed  :  Head  waiter,  £2  ;  second,  £1  10s.  Where  only  one 
waiter  is  employed,  he  shall  be  paid  a  minimum  wage  of  £1  10s. 

Waitresses, — Where  two  or  more  waitresses  are  employed  :  Head 
waitress,  £1  5s.  per  week ;  others,  £1 .  Where  only  one  waitress  is 
employed,  she  shall  be  pa'd  a  minimum  wage  of  £1  per  week. 

Pantry, — Males  :  Where  more  than  one  is  employed — First  hand, 
£1  10s. ;  others,  £1  5s.  Where,  only  one  hand  is  employed,  he  shall 
be  paid  £1  5s.  per  week.  Females  :  All  females  employed  in  the  pantiy 
shall  be  paid  £1  per  week. 

Porters, — Day  porters,  £1  5s. ;  night  porters,  £1   7s.  6d. 

General  HandSf  where  day  and  night  porters  are  employed,  £1  per 
week. 

Probationers* 

2.  Employers  shall  be  at  liberty  to  employ  as  waiters  male  pro- 
bationers for  a  period  not  exceeding  twelve  months,  and  as  waitresses 
female  probationers  for  a  period  not  exceeding  six  months  in  the 
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px>portdon  of  one  probationer  to  each  three  or  fraction  of  three  em- 
pkyees  in  receipt  of  not  less  than  the  specified  minimum  wage,  at 
the  following  rates  of  pay :  Males,  first  six  months,  15s.  per  week ; 
second  six  months,  £1  per  week  :   females,  10s.  per  week. 

Alter  serving  the  specified  period  of  probation,  the  probationer 
shall  be  paid  the  minimum  wages  hereinbefore  prescribed. 

Board  and  Lodging. 

3.  Where  board  is  not  provided,  cooks,  waiters,  waitresses,  pantry- 
men, and  porters  shall  be  paid  10s.  per  week  in  addition  to  the  above 
rates.  Where  lodging  is  not  provided,  they  shall  each  receive  an  ad- 
ditional sum  of  5s.  per  week :  Provided  always  that  if  an  employer 
is  willing  and  offers  to  provide  suitable  lodging  for  any  worker  and  such 
worker  prefers  to  lodge  elsewhere  no  allowance  shall  then  be  paid 
to  such  worker  for  lodging. 

Hours  of  Work. 

4t.  A  week's  work  for  all  classes  of  hotel-workers  covered  by  this 
award  shall  not  exceed  sixty-five  hours. 

Each  employer  shall  be  entitled  to  arrange  the  hours  of  work 
according  to  the  requirements  of  his  particular  business,  subject  to 
the  following  conditions  : — Waiters :  The  hours  for  waiters  shall 
not  exceed  eleven  hours'  work  per  day,  and  shall  be  worked  between 
the  hours  of  6  a.m.  and  12  midnight  as  may  be  regulated  by  the  em- 
ployer. Kitchen :  The  hours  for  cooks  and  kitchen  hands  shall  not 
exceed  eleven  hours'  work  per  day,  and  shall  be  worked  between 
the  hours  of  5  a.m.  and  9  p.m.  as  may  be  regulated  by  the  employer. 
Porters :  Whether  night  or  day,  twelve  hours.  Pantrymen  :  The 
hours  for  pantrymen  shall  not  exceed  eleven  hours'  work  per  day, 
and  shall  be  worked  between  the  hours  of  6  a.m.  and  9  p.m.  as  may 
be  regulated  by  the  employer. 

Where  more  than  sixty-five  hours  shall  have  been  worked  in  any 
one  week,  overtime  at  the  rate  hereinafter  specified  shall  be  paid  to 
the  worker  for  the  time  worked  in  excess  of  the  said  sixty-five  hours. 

CONDITIONS     APPUCABLE    TO     WORKERS    IN    RESTAURANTS     AND    TEA- 
ROOMS. 

Wages, 

5.  The  following  shall  be  the  minimum  weekly  rates  of  pay  for 
the  following  classes  of  workers  in  restaurants  and  tea-rooms  : — 

Kitchen, — Where  four  or  more  hands  are  employed :  Chef,  £3  5s. ; 
second,  £2  5s. ;  others,  £1  7s.  6d.  Where  three  hands  are  employed  : 
Chef,  £2  15s. ;  second,  £1  15s. ;  others,  £1  7s.  6d.  Where  two  hands 
are  employed  :  Chef,  £2  10s. ;  second,  £1  10s.  Where  one  is  em- 
ployed :  Male,  £2  5s.  Females :  Head  cook,  £1  15s. ;  others,  £1 
2s.  6d. 
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'  ^Kitchen  and  Pantry  Hands, — Males,  £1  lOs. ;  females,  £1   28.  6d. 
IFaiters.— £1    128.  6d. 

Waitresses, — ^Head  waitress,  £1   78.  Gd. ;  others,  £1  2s.  6d« 
Any  employer  may  at  his  option  provide  any  worker  with  suitalle 

lodging,  and  if  he  shall  do  so  the  wages  of  such  worker  shall  be  redueed 

by  5s.  per  week. 

Hours  of  Work 

6.  The  hours  of  work  in  restaurants  and  tea-rooms  shall  not  exceed 
sixty-five  hours  per  week  in  the  case  of  male  workers,  and  fifty-two 
hours  per  week  in  the  case  of  female  workers. 

Sach  employer  shall  be  entitled  to  regulate  the  hours  of  work 
according  to  the  requirements  of  his  particular  business,  subject 
to  the  following  conditions : — ^Ejtchen :  The  hours  for  cooks  and 
kitchen  hands  shall  not  exceed  eleven  hours'  work  per  day,  and  shall 
be  worked  between  the  hours  of  5  a.m.  and  9  p.m.  Waiters :  If 
male  waiters  are  employed,  the  hours  for  such  employees  shall  not 
exceed  eleven  hours'  work  per  day,  and  shall  be  worked  between 
the  hours  of  6  a.m.  and  midnight. 

Any  work  done  in  any  one  week  in  excess  of  the  hours  herein  sped- 
fied  shall  be  paid  for  at  the  rate  hereinafter  specified. 

Meals  for  Workers. 

7.  Meals  shall  be  provided  for  workers  free  of  charge,  but  only 
during  the  hours  that  the  employer's  premises  are  open  for  business. 
Not  less  than  half  an  hour  shall  be  allowed  for  each  meal. 

CONDITIONS  APPUCABLB    ro  WORKERS  IN  OYSTBR-BALOONS. 

Wages, 

8.  The  following  shall  be  the  minimum  weekly  rates  of  pay  for 
the  following  classes  of  workers  in  oyster-saloons  : — 

Kitchen, — ^Where  three  or  more  hands  are  employed  :  Chet  ^  5s. 
second,  £2  2s.  6d. ;  others,  £1  78.  6d.  Where  two  are  employed 
Chef,  £2  15s. ;  second,  £1  12s.  6d.  Where  only  one  is  employed 
£2  5s.    Females  :  Head  cook;  £1  15s. ;  others,  £1  5s. 

Waiters, — Waiters,  £1  15s. ;  waitresses,  £1  2s.  6d. 

Kitchen  and  Pantry  Hands, — ^Males,  £1  10s. ;  females,  £1  2s.  6d. 

Oyster-openers, — ^£1  15s. 

Any  employer  may  at  his  option  provide  any  worker  with  suitable 
lodging,  and  if  he  shall  do  so  the  wages  of  such  worker  shall  be  re- 
duced by  5s.  per  week. 

Hours  of  Work. 

9.  The  hours  of  work  in  oyster-saloons  shall  not  exceed  sixty-five 
hours  x>er  week  in  the  case  of  male  workers,  and  fifty-two  hours  per 
week  in  the  case  of  female  workers. 


Each  employer  Bhall  be  entitled  to  legolate  the  horns  of  work 
aocoiding  to  the  requirements  of  his  particular  business. 

Any  work  done  in  any  one  week  in  excess  of  the  hours  herein  pre* 
scribed  shall  be  paid  for  at  the  rate  of  time  and  a  half. 

Meals  for  Workers. 

10.  Meals  shall  be  provided  for  workers  free  of  charge,  but  only 
during  the  hours  that  the  employer's  premises  are  open  for  business. 
Not  less  than  half  an  hour  shall  be  allowed  for  each  meal. 


GENERAL   PROVISIONS    APPLICABLE    TO    ALL   GLASSES    01    WORKERS 

APFECTED  BT  THIS   AWARD. 

Casual  Labour, 

11.  The  following  shall  be  the  minimum  rates  of  pay  for  casual 
work : — 

Hotels, — Kitchen :  Males — Chef,  first  day  £1,  two  succeeding  days 
15s.  per  day,  and  after  the  third  day  ordinary  wages ;  others,  first 
day  10s.,  two  succeeding  days  7s.  6d.  per  day,  and  thereafter  ordinary 
wages :  Females — ^Heaa  cooks,  for  the  first  three  days  10s.  per  day, 
and  thereafter  ordinary  wages  ;  other  cooks,  7s.  6d.  per  day.  Waiters  : 
For  the  first  three  days,  10s.  per  day,  and  thereafter  ordinary  wages. 
Waitresses  :  7s.  6d.  per  day.  Where  a  waiter  is  employed  for  a  single 
meal  he  shall  be  paid  not  less  than  58.  Pantrymen  shall  be  paid 
7s.  6d.  per  day  for  the  first  three  days,  and  thereafter  ordinary  wages. 
Pantrymaids  shall  bs  paid  not  less  than  78.  6d.  per  day. 

Restaurants, — In  the  kitchen :  Chefs,  128.  6d. ;  others,  7s.  6d : 
Females — ^head  cooks,  7s.  6d. ;  others,  5s.  per  day.  Waiters  and 
waitresses,  6s.  per  day. 

Oyster-saloims. — ^Males :  Chefs,  12s.  6d. ;  others,  8s.  per  day. 
Females  :  Head  cooks,  7s.  6d.  per  day ;  others,  5s.  Waiters,  8s.  per 
day.    Waitresses,  7s.  per  day.  •   • 

Tea-rooms, — ^Waitresses,  5s.  per  day. 

Special  Occasions, — Where  the  work  is  done  away  from  the  em- 
ployer's premises — races,  banquets,  balls,  outings,  &c.— chefs,  £1  per 
day ;  second  cooks,  15s.  per  day ;  other  kitchen  hands,  10s.  per  day  ; 
waitresses,  7s.  6d.  per  day;  waiters  and  pantrymen  who  are  not 
employed  by  the  day  but  who  are  simply  employed  at  the  function 
shflJI  be  paid  not  less  than  7s.  6d.  if  employed  three  hours  or  less,  and 
for  any  time  ezceedfaig  three  hours  in  the  one  day,  12s.  6d.  Waitresses 
and  pantrymaids  employed  under  similar  conditions  shall  be  paid  5s. 
and  7s.  6d.  respectively. 

Payment  of  Wages. 

12.  Wages  shall  be  paid  weekly  unless  otherwise  agreed.  Where 
no  agreement  in  writing  is  made  fixing  the  period  of  notice,  then  a 
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notice  of  not  less  than  forty-eight  hours  shall  be  given  by  either  party 
of  the  termination  of  the  service.  Employers  shall  be  entitled  to  keep 
in  hand  two  days'  pay.  • 

Overtime, 

13.  Workers  receiving  £1  10s.  per  wee.k  or  less  shall  be  paid  for 
overtime  at  the  rate  of  9d.  per  hour.  Workers  receiving  more  than 
£1  10s.  per  week  shall  be  paid  at  the  rate  of  time  and  a  half  for  over- 
time. 

Preference. 

14.  If  any  employer  shall  hereafter  engage  any  worker  who  shall 
not  be  a  member  of  the  union,  and  who  within  one  calendar  month 
after  his  engagement  shall  not  become  and  remain  a  member  of  the 
union,  the  employer  shall  dismiss  such  worker  from  his  service  if 
requested  to  do  so  by  the  union,  provided  there  is  then  a  member  of 
the  union  equally  qualified  to  perform  the  particular  work  required 
to  be  done  and  ready  and  willing  to  imdertake  the  same.  In  con- 
sidering the  qualifications  of  the  member  ofEered  to  replace  the  non- 
member,  the  employer,  when  the  worker  is  a  waiter,  shall  be  entitled 
to  take  into  account  such  matters  as  the  personal  appearance  and 
manners  of  the  two  workers,  and  generally  their  respective  suitability 
for  the  work  required  to  be  done. 

15.  The  provisions  of  the  foregoing  clause  shall  operate  only  if 
and  so  long  as  the  rules  of  the  union  shall  permit  any  person  of  good 
character  and  of  sober  habits  to  become  a  member  of  the  union  upon 
payment  of  an  entrance  fee  not  exceeding  5s.,  upon  a  written  or  verbal 
application,  without  ballot  or  other  election,  and  to  continue  a  member 
upon  payment  of  subsequent  contributions  not  exceeding  6d.  per 
week. 

16.  The  provisions  of  cJause  14  hereof  shall  not  apply  to  any 
female  workers.  ^ 

Method  of  counting  Workers. 

17.  In  computing  the  number  of  persons  employed  for  the  purposes 
of  this  award  casual  workers  shall  not  be  reckoned,  and  where  an 
employer  himself  does  the  work  of  any  worker  afiected  by  this  award 
he  shall  be  counted  as  an  employee. 

Exemptions  from  Award, 

18.  The  provisions  of  this  award  as  to  hours  of  work  and  preference 
shall  not  apply  to  the  head  waiter  in  each  of  the  hotels  hereinafter 
mentioned  when  such  head  waiter  acts  as  manager  of  the  dining-room 
— that  is  to  say,  the  Royal  Oak  Hotel,  Grand  Hotel,  Empire  Hotel, 
Arcadia,  and  Hotel  Cecil ;  and  the  said  provisions  shall  not  apply  to 
the  chef  in  any  hotel  where  three  or  more  cooks  are  employed. 


981 

Scope  of  Award, 

19.  This  award  shall  apply  only  to  employers  carr3ang  on  business 
in  the  City  of  Wellington  and  the  suburbs  thereof. 

Term  of  Award. 

20.  (a.)  This  award  shall  come  into  ^orce  on  the  6th  day  of  January, 
1908,  and,  subject  to  the  clause  next  hereinafter  contained,  shall 
remain  in  force  until  the  Slst  day  of  January,  1910. 

(6.)  If  at  any  time  while  this  award  shall  remain  in  operation  any 
change  shall  be  made  by  legislation  in  any  of  the  conditions  regulated 
by  tUs  award,  the  Court  reserves  power  to  itself,  upon  the  application 
pf  any  party  bound  by  this  award,  to  vary  all  or  any  of  the  provisions 
of  this  award,  and  to  make  such  variation  operate  retrospectively 
from  the  date  on  which  such  change  as  aforesaid  shall  have  been  made. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath  here- 
unto been  put  and  affixed,  and  the  Judge  of  the  said  Court  hath  hereto 
set  his  hand,  this  19th  day  of  December,  1907. 

W.  A.  Sim,  Judge. 


Memoranduh. 

The  parties  to  this  dispute  had  been  working  for  nearly  a  year 
under  recommendations  of  the  Conciliation  Board  (Book  of  Awards, 
Vol.  vii,  p.  532)  which  were  supposed  to  be  valid,  but  which  were 
declared  by  this  Court  to  be  invalid  at  the  last  sitting  in  Wellington 
in  November  (Labour  Journal^  December,  1907,  p.  1584). 

The  preference  clause  in  the  recommendation  seems  to  have  led 
to  a  great  deal  of  friction.  In  the  present  award  the  Court,  in  granting 
preference,  has  given  employers  a  free  hand  in  the  choice  of  workers. 
If  the  worker  who  is  engaged  is  not  a  member  of  the  union,  and  does 
not  become  one  within  a  month  after  his  engagement,  the  union  may 
require  his  employer  to  dismiss  him,  provided  the  union  is  prepared 
to  replace  such  worker  with  one  equally  qualified  to  do  the  particular 
work. 

In  considering  the  question  of  qualifications,  in  the  case  of  a  waiter, 
such  matters  as  personal  appearance  and  manners  may  be  taken  into 
account. 

The  clause  as  to  preference  does  not  apply  to  female  workers. 

It  is  hoped  that  under  this  clause  employers  will  not  experience 
any  trouble  with  the  question  of  preference,  and  will  not  have  the 
misfortune  to  meet  with  any  workers  who  have  conscientious  objec- 
tions to  joining  a  union. 

Under  this  clause  there  is  no  necessity  for  any  employment-book 
to  be  kept,  although  it  may  still  be  convenient  for  the  union  to  keep 
such  a  book  for  the  use  of  employers. 
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The  Court  has  not  dealt  with  the  subject  of  holidajs  in  hotels,  as 
that  has  been  dealt  with  by  Parliament  in  "  The  Shops  and  Offices 
Act  Amendment  Act,  1907." 

W.  A.  Sim,  Judge. 


(1463.)  WELLINGTON  PLASTEREBS.--AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Wellington  Industrial 
District. — ^In  the  matter  of  "  The  Industrial  Conciliation  and 
Arbitration  Act,  1905,"  and  its  amendments ;  and  in  the  matter  of 
an  industrial  dispute  between  the  Wellington  Plasterers'  Industrial 
Union  of  Workers  (hereinafter  called  "  the  union  ")  and  the  under- 
mentioned personeT,  firms,  and  companies  (hereinafter  called  "  the 
employers  ") : — 

The  Wellington  Builders  and  Contractors'  Industrial  Union  of - 

Employers. 
Anderson,  A.,  69  Daniel  Street,  Wellington. 
Adams,  J.,  Petone. 
Adams  Bros.,  Petone. 
Alexander,  H.,  Victoria  Street,  Petone. 
Anderson,  Thomas,  Oriental  Bay,  Wellington. 
Armstrong,  J.  H.,  102a  Adelaide  Road,  Wellington. 
Arnold,  6.,  Beach  Street,  Petone. 
Atkinson  and  Helliwell,  Newtown,  Wellington. 
Aubrey,  William,  Lower  Hutt. 
Auger,  J.  6.,  Lower  Hutt. 
Avery,  H.,  Brooklyn. 
Ayling  and  Lindup,  Seatoun. 
Bardsley,  H.,  Crofton. 
Barry,  W.  J.,  Ghuznee  Street,  Wellington. 
Barry  and  MacDowell,  9  Pipitea  Street,  Wellington. 
Beagley,  F.,  Hamilton  Road,  Ealbimie. 
Becker,  W.,  Esplanade,  Petone. 
Bell,  Joshua,  7  Mansfield  Street,  Wellington. 
Bennett,  W.  H.,  Quin  Street,  Wellington. 
Bethel,  Charles,  Somerset  Avenue,  Berhampore. 
Billman,  A.,  Cuba  Street,  Wellington. 
Biggs,  W.,  Evelyn  Place,  Wellington. 
Biggs,  Matthew  H.,  7  Hopper  Street,  Wellington. 
Bond,  Richard,  Eorokoro,  Petone. 
Boyd,  J.  J.,  Seatoun  Road,  Ealbimie. 
Boyd,  WUliam,  Hutt  Road,  Petone. 
Brodie,  J.,  60  Clyde  Quay,  Wellington. 


983 

Brown  and  Johnston,  8  Johnston  Street,  Wellington. 

Brown  and  Davis,  52  Ellice  Street,  Wellington. 

Brown  and  Parsons,  Wellington. 

Brown,  A.  M.,  Hutt  Road,  Petone. 

Brown,  John,  Sussex  Square,  Wellington. 

Burke  and  McGrath,  Clyde  Quay,  Wellington. 

Busk,  Daniel,  Salisbury  Terrace,  Wellington. 

Bydder,  Percy  J.,  Adelaide  Road,  Wellington. 

Calvert  and  Harwood,  Pretoria  Street,  Lower  Hutt. 

Cameron,  Frank  F.,  Lyell  Bay,  Eilbimie. 

Campbell  and  Spencer,  Webb  Street,  Wellington. 

Campbell  and  Burke,  2  Belfast  Street,  Wellington. 

Carrara  Fibre  Company,  Revans  Street,  Wellington. 

Carlson,  0.,  Lower  Hutt. 

Carmichael,  Thomas,  Hawkestone  Street,  Wellington. 

Carroll,  W.,  Ligestre  Street,  Wellington. 

Castle,  Stanley  C,  12  Nairn  Street,  Wellington. 

Chapman,  Albert,  JohnsonviUe. 

Chapman-Taylor,  J.  W.,  Island  Bay. 

Clarke  and  Son,  55  Molesworth  Street,  Wellington. 

Clayton,  0.  W.,  Vivian  Street,  Wellington. 

Clayton,  R.  W.,  Princ&s  Street,  Wellington. 

Colquhoun,  C,  Frederick  Street,  Wellington. 

Colquhoun,  A.,  Courtenay  Place,  Wellington. 

Colley,  W.  J.,  Newtown. 

Council,  Peter,  31  Nairn  Street,  Wellington. 

ConnoUy,  P.,  Nairn  Street,  Wellington. 

Compton,  A.,  Boulcott  Street,  Wellington. 

Compton  Bros.,  Boulcott  Street,  Wellington. 

Coombe,  J.,  Muritai. 

Copeland,  — ,  Lower  Hutt. 

Cooper,  Charles,  South  Road,  Wellington. 

Corbett,  J.,  Trentham. 

Craig,  J.,  34  Lome  Street,  Wellington. 

Craig,  J.  A.,  Earori. 

Croft,  George,  Lower  Hutt. 

Crowther,  Richard,  10a,  Bidwell  Street,  Welimgton. 

Crump,  Harry,  115  Brougham  Street,  Wellington. 

Daniels  and  Co.,  Brooklyn,  Wellington. 

Darke,  Leonard  L.,  1  Walter  Street,  Wellington. 

Darragh,  T.  D.,  69  Ingestre  Street,  Wellington. 

Davis,  H.  M.,  52  Ellice  Street,  Wellington. 

Davis,  A.,  Island  Bay. 

Dement,  Charles  H.,  6  Holmes  Street,  Wellington. 

Dennett,  W.,  9  Rintoul  Street,  Wellington. 

Dillon,  Edmond,  King  Street,  Petone. 

Downie,  C,  Wellington. 
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Drew,  F.  E.,  80  Daniel  Street,  Wellington. 

Dnimmond,  R.,  Tinakor  Road,  Wellington. 

Drummond,  P.,  Willis  Street,  Wellington. 

Drury,  W.  A.,  Northland,  Karori. 

Dumford,  F.  H.,  High.  Street,  Petone. 

Dunne,  W.,  16  Mein  Street,  Wellington. 

Dwan  Bros.,  Wellington. 

Edwards,  Henry,  18a  Hankey  Street,  Wellington. 

Edwards,  James,  86  Taranaki  Street,  Wellington. 

Eli,  G.,  Brooklyn. 

Emeny,  C.  T.,  Ranfurly  Terrace,  Wellington. 

Evans,  T.,  Kilbirnie. 

Fabian  Bros,  and  Co.,  Wellington. 

Perkins,  F.  and  W.,  1  Victoria  Street,  Wellington. 

Findlay,  H.,  Jackson  Street,  Petone. 

Flyger  and  Co.,  28  Cuba  Street,  Wellington. 

Foley,  T.,  and  Sons,  9  York  Street,  Wellington. 

Fossette,  Joseph  W.,  64  Hawker  Street,  Wellington. 

Fowler,  Joseph,  Karori. 

Fraser,  A.,  and  Son,  Fitzherbert  Street,  Petone. 

Freeman,  H.  A.,  Home  Street,  Wellington. 

Frost,  George,  Ohiro  Road,  Brooklyn. 

Fulford  and  Smith,  Edward  Street,  Wellington. 

Gabb,  Alfred  F.,  Victoria  Road,  Kilbirnie. 

Gard,  William,  Petone. 

Garner,  G.,  5  Rintoul  Street,  Wellington. 

Graham,  Alec,  Ohiro  Road,  Brooklyn. 

Grant,  William  J.,  82  Majoribanks  Street,  Wellington. 

Gray,  Ebenezer,  8  John  Street,  Newtown. 

Guthrie,  J.,  Wellington. 

Hall,  J.,  Petone  and  Hutt. 

Hall,  Kenny  J.,  22  Nairn  Street,  Wellington. 

Halse  and  Anderson,  Jackson  Street,  Petone. 

Hamlin  and  Anderson  Bros.,  Island  Bay. 

Hannah,  — ,  31  Adelaide  Road,  Wellington. 

Harbottle,  Alfred  A.,  Wallace  Street,  Wellington. 

Hardie,  R.,  24  Rintoul  Street,  Wellington. 

Hardley,  W.,  Petone  and  Hutt. 

Harris,  S.,  78  Owen  Street,  Wellington. 

Haughton,  — ,  Ingestre  Place,  Wellington. 

Hayes,  E.,  Petone  and  Hutt. 

Hawthorn  and  Crump,  Featherston  Street,  Wellington. 

Heaton  and  Jones,  Adelaide  Road,  Newtown. 

Hewitt,  F.  D.,  Nevis  Street,  Petone. 

Hill  and  Trevett,  Garrett  Street,  Wellington. 

Hill,  J.  A.,  Cuba  Street,  Wellington. 

Holton,  Francis  R.,  Lower  Hutt. 
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Homer,  Walter,  Waripori  Street,  Wellington. 

Houghey,  C,  158  Taranaki  Street,  Wellington. 

Honnslow,  — ,  Petone  and  Hutt. 

Howard,  Charles,  19  Sussex  Square,  Wellington. 

Howe  and  Matthews,  Taranaki  Street  Extension,  Wellington. 

Huggins,  A.,  Britannia  Street,  Petone. 

Humphreys  Bros.,  148  Adelaide  Road,  Wellington. 

Hunt,  F.,  114  Owen  Street,  Wellington. 

Hunter  and  Hansen,  Revans  Street,  Wellington. 

Hutchinson    Manufacturing   Fireproof    Wall    Company,    Quin 

Street,  Wellington.  • 

Hutchings,  G.,  Kilbirnie. 
Ible,  E.,  Bellevue  Road,  Lower  Hutt. 
Tbbotson,  A.  J.,  Kilbirnie. 
Jacobson,  J.  A.,  19  Jacob's  Place,  Island  Bay. 
James,  W.  D.,  32a  Taranaki  Street,  Wellington. 
Jenkins,  C.  B.,  Lower  Hutt. 
Jillett,  — ,  Petone  and  Hutt. 
Johnson,  C,  Wordsworth  Street,  Wellington. 
Johnson  and  Nicholson,  81  Lambton  Quay,  Wellington. 
Jones,  H.  and  C,  Tory  Street,  Wellington. 
Jones,  G.,  Petone  and  Hutt. 
Jones,  — ,  Taranaki  Street,  Wellington. 
Kennedy,  Robert,  10  Woolcombe  Street,  Wellington. 
Keene,  R.,  Island  Bay.  * 

Kibblewhite  and  Johnson,  Petone  and  Hutt. 
King,  F.  A.,  86  Austin  Street,  Wellington. 
Knight,  J.,  Lower  Hutt. 
Lamb,  John,  Sussex  Square,  Wellington. 
Lamb,  James,  Tasman  Street,  Wellington. 
Lamberg,  J.,  Kilbirnie. 
Lewer,  A.,  Karori. 
Lewer,  Walter,  Karori. 
Lewer,  Thomas,  Karori. 

Lockwood,  S.  W.,  13  Angus  Avenue,  Wellington. 
Lodder,  A.  R.,  Wellington. 
Lomax,  C,  Adelaide  Road,  Wellington. 
London,  G.,  Petone. 
Longhurst,  George,  Karori. 
Low  and  Pearce,  7a  Hopper  Street,  Wellington, 
Lowin,  Charles  T.,  Bay  Street,  Petone. 
Lowns,  C,  Petone. 

Luke  and  Cooper,  46  Martin  Street,  Wellington. 
Macdonald  and  Sylva,  Clyde  Street,  Island  Bay. 
Mace  and  Nicholson,  1  Majoribanks  Street,  Wellington. 
Macguire,  Allen,  4  Dock  Street,  Wellington. 
Machin,  F.,  Walter  Street,  Wellington. 


Mamland  and  Barr,  Waring  Taylor  Street,  Wellington. 
Mansfield,  W.,  Earori. 
Manson,  O.  E.,  Johnsonville. 

Manning  and  Enigbt,  Old  Customhouse  Street^  Wellington. 
McWilUams,  road  contractor,  Wellington. 
Maud,  Watson,  Lower  Hutt. 
MawBon  and  McArthur,  Hawker  Street,  Wellington. 
McCarthy,  T.  J.,  200  Tinakori  Road,  Wellington. 
McCarthy,  T.,  Clyde  Quay,  Wellington. 
McLean  and  Gray,  Tory  Street,  Wellington. 
McCoU,  William,  17  Home  Street,  Welfington. 
McDonald,  A.,  59  Majoribanks  Street,  Wellington* 
McDonald,  R.,  1  Homer  Street,  Wellington. 
McDonald,  John,  21  Wilton  Street,  Wellington. 
McOill  and  Sons,  Vivian  Street,  Wellington. 
McGregor,  J.,  Homer  Street,  Wellington. 
McQuire,  H.  B.,  Wellington.  • 
McEechnie,  A.,  Rintoul  Street,  Wellington. 
McKechnie  and  McMillan,  Wellington. 
Mclffillan,  John,  53  Rintoul  Street,  Wellington. 
McVicar,  D.,  Island  Bay. 
Menelaus  and  Riggs,  12  Clyde  Quay,  Wellington. 
Meyer,  J.  H.,  40  Taranaki  Street,  Wellington. 
Meyer,  F.  H.,  5  Marion  Street,  Wellington. 
Miles,  J.  H.,  25  Queen  Street,  Wellington. 
Miller,  M.,  Adelaide  Road,  Wellington. 
Mitchell,  William,  67a  Brougham  Street^  Wellington. 
Mitchell  and  King,  Wellington. 
MofEat,  J.,  29  Douglas  Wallace  Street,  Wellington. 
Moon,  Edwin  A.,  Lower  Hutt. 

Moore,  Frederick  E.,  19  Hawkestone  Street,  Wellington. 
Morris,  W.,  Adelaide  Road,  Wellington. 
Mounter,  W.,  Berhampore. 
Muir,  W.,  63  Sydney  Street,  Wellington. 
Newman,  William,  Tawa  Flat,  Wellmgton 
Nimmo,  W.  H.,  Molesworth  Street,  Wellington. 
Nixon,  — ,  Fitchettown. 
Odlin,  G.,  Brooklyn. 

Odlin,  John,  and  Co.,  Parade,  Island  Bay. 
O'Connor,  M.,  Wellington. 
O'Doimell,  D.  J.,  Duncan  Terrace,  Eilbimie. 
Orr,  Thomas,  Featherstone  Terrace,  Wellington* 
O'Sullivan,  — ,  Lower  Hutt. 
Osborne,  E.  A.,  Muritai. 

Oughton,  Louis,  Broadway  Terrace,  Wellington- 
Owen,  H.,  48  Coromandel  Street,  Wellington. 
Owen  Bros.,  Fitchettown. 
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Page,  W.  C,  Clyde  Street,  Island  Bay. 

Park,  W.,  3  May  Street,  Wellington. 

Parker,  A.  J.,  29  Eevans  Street,  Wellington. 

Parrant,  R.  H.,  and  Co.,  Fitzherbert  Street,  Petone. 

Parsons  and  Brown,  Brandon  Street,  Wellington. 

Parrant  and  Tressider,  Petone. 

Pearce,  A.  C,  Grey  Street,  Wellington. 

Pearoe,  A.  E.,  Karori. 

Percy,  J.  H.,  Hutt  Road,  Petone. 

Petley  and  Young,  Miramar. 

Petne,  E.  L.,  7  Eponi  Street,  Wellington. 

Pickeiing,  P.,  16  Mowbray  Street,  Wellington* 

Pitcher,  H.,  Newtown. 

Piatt,  Edmund,  Molesworth  Street,  Wellington* 

PlotnicM,  J.  W.,  Mnritai. 

Pope,  W.  R.,  Clyde  Street,  Island  Bay. 

Pointon,  E.  G.,  Hutt  Road,  Petone. 

Pourton,  £.  G.,  Petone  and  Lower  Hutt.       ; 

Powrie,  J.,  Epuni,  Hutt. 

Price  and  Co.,  Petone  and  Hutt. 

Priddey,  J.,  16  Garrett  Street,  Wellington. 

Preist,  F.,  Petone  and  Hutt. 

Preist,  J.,  102a  Rintoid  Street,  Wellington.  i| 

Pringle  and  Hay,  Wellington. 

Pugh  and  Michie,  Wellington. 

Rand,  A.  J.,  61  Adelaide  Road,  Wellington. 

Ranson,  H.,  47  Owen  Street,  Wellington. 

Ranson,  J.  W.,  Derwent  Street,  Island  Bay. 

Reid,  John,  13  Ellice  Street,  Wellington. 

Reynell,  A.  A.,  Bay  Street,  Petone. 

Reynell,  E.  W.,  2  HaU  Street,  Wellington. 

Reynell,  George  T.,  Victoria  Street,  Petone. 

Reynolds  Bros.,  Petone. 

Ritchie,  D.,  58  Owen  Street,  Wellington. 

Robertson,  A.»  37  Abel  Smith  Street,  Wellington. 

Rothnie,  C.  W.,  Earori. 

Rough,  W.,  and  Co.,  55a  Manners  Street^  Wellington. 

Routley,  M.,  Eelbume. 

Rountree,  H.,  Quin  Street,  Wellington. 

Rountree,  W.,  Tory  Street,  Wellington. 

Rowan,  J.,  Dock  Street,  Wellington. 

Rubic,  A.  A.,  Lower  Hutt. 

Russell,  James,  Tory  Street,  Wellington. 

Sanders  Bros.,  Little  Taranaki  Street,  WeUington. 

Scoullar  and  Archibald,  Boulcott  Street,  Wellmgton. 

Seamer,  M.,  WaUace  Street,  Wellington. 

SemelofE,  B.,  Gordon  Street,  Wellis^gton. 


9SS 

Shaw  and  Barr,  16  Luxford  Street,  Wellington. 

Shearer,  W.  G.,  Derwent  Street,  Island  Bay. 

Sinclair,  A.,  Brooklyn. 

Singleton,  Fred,  Glenbervie  Terrace,  Wellington. 

Smith,  Mark,  Hiropi  Street,  Wellington. 

Smith,  Maurice  R.,  Lower  Hutt. 

Smith,  J.  H.,  Hanson  Street,  Wellington. 

Sommerville,  W.  G.,  Wellington  and  Island  Bay. 

Stevenson,  H.,  Chilka  Street,  Wellington. 

Steward,  James,  Petone  and  Hntt. 

Stephens,  T.  W.,  Newtown. 

Strand  Bros.,  Lower  Hutt. 

Strand  and  Ashton,  Petone  and  Hutt. 

Strong  Bros.,  38  Taranald  Street,  Wellington. 

Sullivan,  Mortimer,  Duncan  Terrace,  Kilbimie. 

Swan,  J.  S.,  Kelbume  Chambers,  Wellington. 

Tait,  William,  Lower  Hutt. 

Taylor  and  Wylie,  Wellington. 

Thompson,  W.  L.,  Thomdon  Quay,  Wellington. 

Townshend,  Edward,  Pitt  Street,  Wellington. 

Treadgold,  G.,  44  Ellice  Street,  Wellington. 

Trevor  and  Sons,  84  Courtenay  Place,  Wellington. 

Udy,  H.,  Lower  Hutt. 

Upton,  Thomas,  179  Adelaide  Road,  Wellington. 

Vallance,  J.  B.,  Seatoun. 

Wakelin,  R.  A.,  Gordon  Place,  Newtown. 

Walker,  H.,  18  Majoribanks  Street,  Wellington. 

Walker,  J.,  Petone  and  Hutt. 

Wallace,  J.  W.,  Overton  Terrace,  Kilbimie. 

Wallis,  William,  51  Nairn  Street,  Wellington. 

Walters,  F.  J.,  Ohiro  Road,  Brookl3ni. 

Ward,  T.  W.,  48  Courtenay  Place,  Wellington. 

Watson,  W.  C,  Shannon  Street,  Wellington. 

Watt,  P.  C,  Adelaide  Road,  Wellington. 

Watts,  — ,  Petone  and  Hutt. 

Webb,  0.,  22  Daniel  Street,  Wellington. 

Webb,  J.  J.,  5  Constable  Street,  Wellington. 

Wellington  City  Council,  Wellington. 

Wellington  Meat  Export  Company. 

Wellington  Woollen  Company. 

Westbury  and  Alexander,  PcJtone. 

White,  H.  J.,  and  Son,  11  Levy  Street,  Hutt. 

White,  Richard,  Britannia  Street,  Petone. 

Wildsmith,  C,  Petone  and  Hutt. 

Wilkenning,  A.  C,  Reef  Street,  Island  Bay. 

Willoughby,  J.  W.,  High  Street,  Petone. 

Wilson,  J.  and  A.,  Cambridge  Terrace,  Wellington. 
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Wilson,  Arthur,  Lower  Hutt. 

Wilson,  J.,  Britannia  Street,  Petone. 

Wilton,  H.  G.,  13  Britomart  Street,  Wellington. 

Wilton  and  Jones,  Adelaide  Road,  Wellington. 

Withers,  H.,  Vogeltown,  Wellington. 

Wood,  E.  R.,  Karori. 

Wood,  John,  204  Taranaki  Street,  Wellington. 

Young,  — ,  Petone  and  Hutt. 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  "the 
Court "),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  \mion  by  its  representatives 
duly  appointed,  and  having  also  heard  such  of  the  employers  as  were 
represented  either  in  person  or  by  their  representatives  duly  appointed, 
and  having  also  heard  the  witnesses  called  and  examined  and  cross- 
examined  by  and  on  behalf  of  the  said  parties  respectively,  doth 
hereby  order  and  award  : — 

That,  as  between  the  union  and  the  members  thereof  and  the 
employers  and  each  and  every  oi  them,  the  terms,  conditions,  and 
provisions  set  out  in  the  schedule  hereto  and  of  this  award  shall  be 
binding  upon  the  union  and  upon  every  member  thereof  and  upon 
the  employers  and  upon  each  and  every  of  them,  and  that  the  said 
terms,  conditions,  and  provisions  shall  be  deemed  to  be  and  they  are 
hereby  incorporated  in  and  declared  to  form  part  of  this  award  ;  and, 
further,  that  the  union  and  every  member  thereof  and  the  employers 
and  each  and  every  of  them  shall  respectively  do,  observe,  and  per- 
form every  matter  and  thing  by  this  award  and  by  the  said  terms, 
conditions,  and  provisions  respectively  required  to  be  done,  observed, 
and  performed,  and  shall  not  do  anything  in  contravention  of  this 
award  or  of  the  said  terms,  conditions,  and  provisions,  but  shall  in 
all  respects  abide  by  and  perform  the  same.  And  the  Court  doth 
hereby  further  award,  order,  and  declare  that  any  breach  of  the  said 
terms,  conditions,  and  provisions  set  out  in  the  schedide  hereto  shall 
constitute  a  breach  of  this  award,  and  that  the  sum  of  £100  shall 
be  the  maximum  penalty  payable  by  any  party  or  person  in  respect 
thereof.  And  the  Court  doth  further  order  that  this  award  shall 
take  efiect  from  the  16th  day  of  December,  1907,  and  shall  continue 
in  force  until  the  31st  day  of  December,  1909. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath  hereto 
been  put  and  affixed,  and  the  Judge  of  the  Court  hath  hereunto  set 
his  hand,  this  4th  day  of  December,  1907. 

W.  A.  Sim,  Judge. 
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Schedule. 
Hours  of  Work. 

1.  A  full  week's  work  shall  consist  of  forty-five  hours.  On  five 
days  of  the  week  the  ordinary  working-day  shall  be  between  the  houis 
of  7.30  a.m.  and  5  p.m.,  and  on  one  day  of  the  week  between  the  hours 
of  7.30  a.m.  and  12  noon. 

DefmUion  of  Work, 

2.  The  following  shall  be  deemed  to  be  plasterers'  work :  Wood- 
lathing,  fixing  fibrous  plaster,  and  all  interior  and  exterior  plastering. 
Casting  fibrous  plaster  and  fixing  expanding-metal  lathing  may  be  done 
by  workers  other  than  plasterers. 

Classes  of  Workers, 

3.  Two  classes  of  workers  shall  be  recognised :  apprentices  and 
journeymen. ' 

Rate  of  Wages, 

4.  Competent  journeymen  plasterers  shall  be  paid  not  less  than 
£3  12s.  per  week  for  a  full  week's  work.  Workers  shall  be  paid  only 
for  time  actually  worked,  and  any  deductions  to  be  made  for  time  lost 
shall  be  made  at  the  rate  of  Is.  7d.  per  hour. 

Payment  of  Wages. 

5.  Wages  shall  be  paid  weekly  on  the  job  or  at  the  employer's 
place  of  business  within  fifteen  minutes  after  work  has  ceased. 

Apprentices. 

6.  (a.)  Any  employer  taking  an  apprentice  to  leam  the  trade  shall 
be  deemed  to  undertake  the  duty  which  he  agrees  to  perform  as  a  duty 
enforceable  under  this  award,  and  shall  pay  such  apprentice  not  less 
than  the  undermentioned  rate  of  wages,  namely :  For  the  first  year, 
88.  per  week ;  for  the  second  year,  13s.  per  week ;  for  the  third  year, 
18s.  per  week ;  for  the  fourth  year,  £1  3s.  per  week ;  for  the  fifth  year, 
£1  13s.  per  week.  The  proportion  of  apprentices  to  journeymen  shall 
not  exceed  one  to  every  three  journeymen  or  fraction  of  three. 

(b.)  The  period  of  apprenticeship  shall  be  five  years,  but  three 
months'  probation  shall  be  allowed  the  employer  of  any  apprentioe 
to  determine  his  fitness,  such  three  months  to  be  included  in  the  period 
of  apprenticeship.  No  boy  shall  be  allowed  to  serve  a  probation 
to  more  than  two  employers.  The  obligation  of  the  apprentice  to  serve 
his  employer  shall  be  deemed  to  be  a  duty  enforceable  under  this 
award. 

(e.)  At  the  end  of  the  period  of  apprenticeship  the  employer  shall 
give  the  apprentice  a  certificate  to  show  that  he  has  senred  his  ap- 
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pienticeflhip.  Should  the  employer  at  any  time  before  the  termination 
of  the  apprenticeship  wish,  for  any  reason,  to  dispense  with  the  services 
of  the  apprentice,  he  shall  give  him  a  certificate  for  the  time  served, 
and  procure  him  another  employer  carrying  on  business  within  a 
reasonable  distance  of  the  original  employer's  place  of  business,  who 
will  continue  to  teach  the  apprentice,  to  pay  him  the  wages  prescribed 
by  this  award  according  to  the  total  length  of  time  he  has  served, 
and  generally  to  perform  the  obligations  of  the  original  employer. 
Provided  that  it  shall  not  be  obligatory  upon  an  employer  to  find 
the  apprentice  another  employer  if  he  shall  so  misconduct  himself 
as  to  entitle  the  employer  to  discharge  him,  but  he  shall  give  him  a 
•certificate  covering  the  time  actually  served. 

(d,)  An  employer  taking  an  apprentice  shall  give  notice  thereof 
and  of  the  name  of  the  apprentice  to  the  Inspector  of  Factories  within 
one  week  after  the  expiration  of  the  period  of  probation,  and  an  em- 
ployer transferring  an  apprentice  to  another  employer  shall,  similarly, 
within  one  week  thereof,  give  notice  of  such  transfer  to  such  Inspector. 

(e.)  An  employer  shall  not  beseemed  to  discharge  his  duty  towards 
his  apprentice  if  he  fails  to  keep  him  at  work  owing  to  slackness  of  work, 
but  such  slackness  may  form  a  proper  ground  for  transferring  him 
to  a  master  willing  to  undertake  the  responsibility  of  teaching  him. 

(/.)  When  an  apprentice  is  discharged  for  cause,  the  employer  shall 
send  notice  of  the  discharge  and  the  cause  thereof  to  the  Inspector 
of  Factories. 

{g.)  Existing  arrangements  with  or  relating  to  apprentices  now 
serving  any  employer  may  continue,  provided  that  an  employer  wishing 
such  arrangements  to  continue  shall  forward  the  names  of  his  present 
apprentices  to  the  Inspector  of  Factories  within  one  month  after  the 
fiUng^of  this  award. 

Overtime  and  Holidays, 

7.  Overtime  shall  be  paid  for  work  done  outside  the  ordinary 
working-hours  at  the  following  rates  :  Time  and  a  quarter  for  the  first 
two  hours,  and  time  and  a  haU  thereafter.  For  work  done  .on  Sunday, 
Ohnstmas  Day,  Grood  Friday,  New  Year's  Day,  Easter  Monday, 
Labour  Day,  or  the  birthday  of  the  reigning  sovereign  double  time  shall 
be  paid.  For  work  done  on  Saturday  afternoon  time  and  a  quarter 
shall  be  paid.  When  any  hoUday  shall  be  generally  observed  on  a  day 
other  than  that  hereby  prescribed,  the  provisions  of  this  award  shall 
apply  to  such  substituted  holiday. 

Country  Work, 

8.  "  Country  work  "  shall  mean  work  which  necessitates  the  yrorker 
lodging  elsewhere  than  at  his  usual  place  of  residence.  Workers  en- 
gaged on  country  work  shall  be  paid  3d.  per  hour  in  addition  to  the 
wages  hereinbefore  prescribed,  and  employers  shall  pay  their  fares 
once  each  way,  and  for  time  occupied  in  travelling  at  not  less  than 
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the  ordinary  rate.  Provided  that  not  more  than  an  ordinary  day's 
pay  shall  be  paid  for  time  spent  in  travelling  in  any  one  day.  Em- 
ployers may  agree  with  workers  employed  on  country  work  that  such 
workers  shall  work  at  ordinary  rates  (including  the  said  3d.  per  hour) 
in  excess  of  the  hours  herein  prescribed. 

Suburban  Work. 

9.  (a.)  "  Suburban  work  "  means  work  performed  by  a  worker  at 
a  distance  of  over  one  mile  and  a  half  from  his  employer's  place  of 
business,  but  which  does  not  come  within  the  definition  of  "  country 
work." 

(6.)  Workers  shall  be  at  their  employer's  place  of  business  at  the 
hour  appointed  for  the  commencement  of  work ;  but,  if  previously 
required  so  to  do,  they  shall  proceed  directly  to  the  place  where  the 
work  is  to  be  performed,  and  if  the  distance  required  to  be  travelled 
to  reach  such  place  shall  be  more  than  one  mile  and  a  half,  they  shall 
be  paid  at  the  ordinary  rate  of  wages  for  the  time  occupied  in  proceeding 
to  such  work  for  the  excess  of  such  distance,  reckoning  the  time  oc- 
cupied at  the  rate  of  four  miles  an  hour,  however  or  by  whatever  means 
they  may  proceed  thereto. 

(c.)  Any  worker  employed  by  his  employer  upon  suburban  work, 
to  reach  which  a  conveyance  is  required,  shall  be  conveyed  by  his  em- 
ployer to  and  from  such  work  free  of  charge,  or  his  travelling-expenses 
to  and  from  such  work  shall  be  paid  by  his  employer,  and  he  shdl  also 
be  paid  at  the  ordinary  rate  for  his  time  while  going  to  and  returning 
from  such  work.  Any  work  coming  within  this  clause  shall  be  ex- 
cluded from  the  operation  of  the  last  clause. 

Discharge  of  Workers, 

•  10.  In  the  event  of  any  worker  being  discharged  from  work  during 
the  week,  he  shall  be  allowed  fifteen  minutes  to  collect  his  tools,  and 
shall  be  entitled  to  receive  his  wages  within  one  hour  of  the  time  of 
his  discharge. 

Under-rate  Workers, 

11.  (a.)  Any  worker  who  considers  himself  incapable  of  earning  the 
minimum  wage  may  be  paid  such  lower  wage  as  may  from  time  to  time 
be  fixed  on  the  apphcation  of  the  worker  after  due  notice  to  the  union 
by  the  Chairman  of  the  Conciliation  Board,  or  such  other  person  as 
the  Court  may  from  time  to  time  appoint  for  that  purpose  ;  and  such 
Chairman  or  person  in  so  fixing  such  wages  shall  have  regard  to  the 
worker's  capability,  his  past  earnings,  and  such  other  circumstances 
as  such  Chairman  or  person  may  think  fit  to  consider  after  hearing 
such  evidence  and  argument  as  the  union  and  worker  shall  oSer,  and 
upon  granting  such  a  permit  the  Chairman  or  such  other  person  shall 
forward  notice  thereof  to  the  Inspector  of  Factories. 


993 

(6.)  Whenever  occasion  arises  for  so  fixing  a  worker's  wage,  it 
shall  be  fixed  for  such  period  not  exceeding  six  months  as  such  Chair- 
man or  person  shall  determine,  and  after  the  expiration  of  the  said 
period  until  fourteen  days'  notice  shall  have  been  given  to  such  worker 
by  the  secretary  of  the  union  requiring  him  to  have  his  wages  again 
fixed  in  such  manner  as  is  prescribed  by  this  clause  :  Provided  that 
in  the  case  of  any  person  whose  wage  is  so  fixed  by  reason  of  old  age 
or  permanent  disability  it  may  be  fixed  for  such  longer  period  as  such 
Chairman  or  person  may  think  fit. 

(c.)  It  shall,  notwithstanding  the  foregoing,  be  competent  for  a 
worker  to  agree  with  the  president  or  secretary  of  the  union  upon  such 
wage  without  having  the  same  so  fixed. 

(d.)  It  shall  be  the  duty  of  the  union  to  give  notice  to  the  Inspector 
of  Factories  of  every  agreement  made  with  a  worker  pursuant  hereto. 

(e.)  It  shall  be  the  duty  of  an  employer  before  employing  any 
worker  at  such  lower  wage  to  examine  the  permit  or  agreement  by 
which  such  wage  is  fixed. 

(/.)  The  number  of  under-rate  workers  employed  at  any  one  time 
by  any  employer  shall  not  e!xceed  one  to  every  four  fully  paid  journey- 
men or  fraction  of  the  first  four  journeyman. 

Preference, 

12.  So  long  as  the  rules  of  the  union  shall  permit  any  person  now 
employed  in  this  industrial  district  in  this  trade,  and  any  other  person 
now  residing  or  who  may  hereafter  reside  in  this  industrial  district 
and  who  is  a  competent  workman,  to  become  a  member*  of  the  union, 
upon  payment  of  an  entrance  fee  not  exceeding  5s.,  and  of  subse- 
quent contributions,  whether  payable  weekly  or  not,  not  exceeding 
6d.  per  week,  upon  the  written  application  ef  the  person  so  desiring 
to  join  the  union,  without  ballot  or  other  election,  employers  shall 
in  the  engagement  of  workmen  employ  members  of  the  union  in  pre- 
ference to  non-members,  provided  that  there  are  members  of  the 
union  equally  qualified  with  non-members  to  perform  the  particular 
work  required  to  be  done  and  ready  and  willing  to  undertake  it. 

13.  The  union  shall  keep  in  the  office  of  the  Labour  Department, 
in  the  City  of  Wellington,  a  book,  to  be  called  the  "  employment- 
book,"  wherein  shall  be  entered  the  names  and  exact  addresses  of  all 
the  members  of  the  union  for  the  time  being  out  of  employment, 
with  a  description  of  the  branch  of  the  trade  in  which  each  member 
claims  to  be  proficient,  and  the  names,  addresses,  and  occupations 
of  every  employer  by  whom  each  such  member  has  been  employed 
during  the  preceding  two  years.  Immediately  upon  such  member 
obtaining  employment,  a  note  thereof  shall  be  entered  in  the  book. 
The  executive  of  the  union  shall  use  their  best  endeavours  to  verify 
the  entries  contained  in  such  book,  and  the  union  shaU  be  answerable 
as  for  a  breach  of  this  award  in  case  any  entry  therein  shall  be  in 
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any  particular  wilfully  false  to  the  knowledge  of  the  executive  of  the 
union,  or  in  case  the  executive  of  the  union  shall  not  have  used  their 
best  endeavours  to  verify  the  same.  Such  book  shall  be  open  to 
every  employer  without  fee  or  charge  during  office  hours.  If  the 
union  shaU  fail  to  keep  the  employment-book  in  manner  provided 
by  this  clause,  any  employer  may,  in  such  case,  and  so  long  as  such 
failure  shall  continue,  engage  any  person,  whether  a  member  of  the 
union  or  not,  to  perform  the  work  required  to  be  done,  notwithstand- 
ing the  foregoing  provisions. 

14.  Employers  shall  not  discriminate  against  unionists  in  the 
engagement  or  dismissal  of  their  men,  nor  in  the  conduct  of  their  busi- 
ness do  anything  for  the  purpose  of  injuring  the  union  either  directly 
or  indirectly. 

15.  When  members  of  the  union  and  non-members  are  employed 
together  they  shall  work  in  harmony  and  under  the  same  con£tions^ 
and  shall  receive  equal  pay  for  equal  work. 

Scope  of  Award. 

16.  This  award  shall  be  limited  to  employers  carrying  on  busi- 
ness in  the  City  of  Wellington,  or  within  a  radius  of  fifteen  miles  from 
the  Chief  Post-office  in  the  City  of  Wellington. 

The  Court  reserves  to  itself  full  power  to  make  a  supplementary 
award  in  this  dispute  binding  employers  in  other  parts  of  this  indus- 
trial district. 

Term  of  Award. 

17.  This  award  shall  come  into  force  on  the  16th  day  of  Decem- 
ber, 1907,  and  shall  remain  in  force  until  the  31st  day  of  December, 
1909. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath  here- 
unto been  put  and  affixed,  and  the  Judge  of  the  said  Court  hath  here- 
to set  his  hand,  this  4th  day  of  December,  1907. 

W.  A.  Sim,  Judge. 


Memorandum. 

This  award  is  limited  to  employers  canying  on  business  within 
a  radius  of  fifteen  miles  from  the  Chief  Post-office  in  WeUington. 

Power  is  reserved  to  make  a  supplementary  award  binding  em- 
ployers in  other  parts  of  the  industrial  district,  and  the  hearing  of  the 
dispute,  so  far  as  it  relates  to  such  employers,  has  been  adjourned 
to  the  next  sitting  of  the  Court  in  this  industrial  district. 

W.  A.  Sim,  Judge. 
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(1464.)  WELLINGTON  BUILDING  TRADES  LABOUREBS.— AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Wellington  Industrial 
District. — In  the  matter  of  '*  The  Industrial  Conciliation  and 
Arbitration  Act,  1905,"  and  its  amendments;  and  in  the  matter 
of  an  industrial  dispute  between  the  Wellington  Building  Trades 
Labourers'  Industrial  Union  of  Workers  (hereinafter  called  '*  the 
union  ")  and  the  undermentioned  persons,  firms,  and  companies 
(hereinafter  called  '*  the  employers  '*)  : — 

Adams,  J.,  Petone. 

Adams  Bros.,  Petone. 

Adams,  William,  Devon  Street.  Wellington. 

Adams,  W.  W.,  Crofton. 

Alexander,  H.,  Victoria  Street,  Petone. 

Anderson,  Andrew,  Daniel  Street,  Wellingtoh. 

Anderson,  Thomas,  Oriental  Bay,  Wellington. 

Anderson,  W.  H.,  Island  Bay,  Wellington. 

Armstrong,  J.  H.,  Adelaide  Road,  Wellington. 

Arnold,  G.,  Beach  Street,  Petone. 

Aston,  J.,  Martin  Square,  Wellington. 

Attewell,  W.  J.,  Austin  Street,  Wellington. 

Atkinson,  G.  and  W.,  Wellington. 

Aubrey,  W.,  Lower  Hutt. 

Auger,  J.  G.,  Lower  Hutt. 

Ayling  and  Lindup,  Seatoun,  Wellington. 

Bardsley,  H.,  Crofton. 

Barry,  W.  J.,  Ghuznee  Street  , Wellington. 

Beagley,  F.,  Eilbirnie,  Wellington. 

Becker,  W.,  Esplanade,  Petone. 

Bell,  Joshua,  7  Mansfield  Street,  Wellington. 

Bennett,  W.  H.,  Quin  Street,  Wellington. 

Bethel,  Charles,  Berhampore,  Wellington. 

Bagnall,  A.,  Austin  Street,  Wellington. 

Bagnali,  C.  S.,  Hansen  Street,  Wellington. 

Baylis,  G.  H.,  Island  Bay,  Wellington. 

Barber,  F.,  39  Hopper  Street,  Wellington. 

Beetham,  F.,  Eilbirnie,  Wellington. 

Ballinger  Bros.,  Wellington. 

Ballinger,  T.  and  C,  Wellington. 

Barron,  J.  A.,  Ohiro  Road,  Wellington. 

Biggs,  W.,  Evelyn  Place,  Wellington. 

Biggs,  M.  H.,  7  Hopper  Street,  Wellington. 

Bill,  J.,  Mansfield  Street,  Wellington. 

Bishop,  W.,  jun.,  Wallace  Street,  Wellington. 

Bond,  Richard,  Eorokoro,  Petone. 

Boyd,  J.  J.,  Eilbirnie,  Wellington. 

Boyd,  William,  Hutt  Road,  Petone. 

Boyd,  J.,  Riddiford  Street,  Wellington. 

Bowker,  C.  6.,  3  Mein  Street,  Wellington. 

1907— Sa— Awards. 
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Brown  and  Johnson,  8  Johnson  Street,  Wellington. 

Brown,  John,  17  Sussex  Square,  Wellington. 

Brown,  A.  M.,  Hutt  Road,  Petone. 

Briscoe  and  Co.,  Wellington. 

Bruoe,  J.,  Abel  Smith  Street,  Wellington. 

Brooks,  J.,  Berhampore,  Wellington. 

Brady,  T.,  44  Majoribanks  Street,  Wellington. 

Bourton,  E.  6.,  Petone. 

Burke  and  McGrath,  Clyde  Quay,  Wellington. 

Blackmore,  — ,  builder,  Wellington. 

Busk,  Daniel,  Salisbury  Terraoe,  Wellington. 

Butler,  J.  C,  Macfarlane  Street,  Wellington. 

Bydder,  P.  J.,  Adelaide  Road,  Wellington. 

Bydder,  C,  Berhampore,  Wellington. 

Calvert  and  Harwood,  Pretoria  Street,  Lower  Hutt. 

Cameron,  F.  F.,  Lyell  Bay,  Wellington. 

Campbell  and  Spencer,  Webb  Street,  Wellington. 

Campbell  and  Burke,  Wellington. 

Carara  Fibre  Company,  Wellington. 

Carlson,  O.,  Lower  Hutt. 

Carmichael,  T.,  Wellington. 

Carroll,  W.,  Ingestre  Street,  Wellington. 

Castle,  Stanley  C,  12  Nairn  Street,  Wellington. 

Chapman,  Albert,  Johnsonville. 

Chapman  Taylor,  J.  W.,  Island  Bay,  Wellington. 

Clark,  Isaac,  and  Son,  Wellington. 

Clayton,  0.  W.,  Vivian  Street,  Wellington. 

Clayton,  R.  W.,  Princess  Street,  Wellington. 

Colquhoun,  C,  Frederick  Street,  Wellington. 

Colquhoun,  A.,  Courtenay  Place,  Wellington. 

Colley,  W.  J.,  Newtown,  Wellington. 

Connell,  Peter,  Nairn  Street,  Wellington. 

Connolly,  P.,  Nairn  Street,  Wellington. 

Compton,  A.,  Bouloott  Street,  Wellington. 

Coombe,  J.,  Muritai,  Wellington. 

Copeland,  — ,  Lower  Hutt. 

Coper  and  Son,  Customhouse  Quay,  Wellington. 

Cooper,  Charles,  South  Road,  Wellington. 

Corbett,  J.,  Trentham,  Wellington. 

Craig,  J.,  34  Lome  Street,  Wellington. 

Craig,  J.  A.,  Earori,  Wellington. 

Croft,  George,  Lower  Hutt. 

Cross,  J.,  Arthur  Street,  Wellinfsrton. 

Crowther,  Richard,  10a  Bidwell  Street,  Wellington. 

Crump,  H.,  Brougham  Street,  Wellington. 

Cashman,  J.,  Franklin  Avenue,  Wellington. 

Chappell,  J.  H.,  Wright  Street,  Wellington. 

Chote,  W.  A.,  Farish  Street,  Wellington. 

Compton  Bros.,  Boulcott  Street,  Wellington. 
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Campbell,  C,  78  Courtenay  Plaoe,  Wellington. 

Chisholm,  J.,  22  Hankej  Street,  Wellington. 

Daike,  D.,  Walter  Street,  Wellington. 

Darragh,  T.  D.,  16  Ingestre  Street,  Wellington. 

Davis,  H.  M.,  52  Ellioe  Street,  Wellington. 

Davis,  A.,  Island  Bay,  Wellington. 

Dement,  C.  H.,  6  Home  Street,  Wellington. 

Dennett,  W.,  9  Rintoul  Street,  Wellington. 

Dillon,  Edmund,  King  Street,  Petone. 

Daley,  J.  C,  Island  Bay,  Wellington. 

Davis  and  Brohman,  builders,  Wellington. 

Davidson,  J.,  builder,  Wellington. 

Duggan,  J.  R.,  Edinburgh  Terrace,  Wellington. 

Douglas,  6.  E.,  Levin. 

Downie,  C,  Wellington. 

Drew,  F.  E.,  80  Daniel  Street,  Wellington. 

Drunmiond,  R.,  Tinakori  Road,  Wellington. 

Drummond,  P.,  Willis  Street,  Wellington. 

Drury,  W.  A.,  Northland,  Wellington. 

Dumford,  F.  H.,  High  Street,  Petone. 

Dunne,  William,  16  Mein  Street,  Wellington. 

Dwan  Bros.,  Wellington. 

Dryden,  C,  builder,  Wellington.  • 

Dormer,  J.,  82  Molesworth  Street,  Wellington. 

Daley,  Owen,  Thorn  don  Quay,  Wellington. 

Dear,  W.,  Petone. 

Edwards,  Henry,  18a  Hankey  Street,  Wellington. 

Edwards,  James,  86  Taranaki  Street,  Wellington. 

Edwards,  R.  N.,  Majoribanks  Street,  Wellington. 

Edwards,  H.,  builder,  Wellington. 

Emeny,  C.  T.,  Ranfurly  Terrace,  Wellington. 

Emeny,  W.  G.,  Wellington. 

Evans,  Thomas,  Eiibirnie,  Wellington. 

Ens,  J.  D.,  builder,  Wellington. 

Fabian  Bros,  and  Co.,  Wellington. 

Fawcett,  — ,  Upper  Hutt. 

Findlay,  H.,  Jackson  Street,  Petone. 

Fitchett,  W.  H.,  Shannon. 

Flyger  and  Co.,  Wellington. 

Foley,  T.,  and  Sons,  York  Street,  Wellington. 

Fossette,  Joseph,  54  Hawker  Street,  Wellington. 

Fowler,  Joseph,  Earori,  Wellington. 

Fraser,  A.,  and  Son,  Petone. 

Freeman,  H.  A.,  Home  Street,  Wellington. 

Frost,  George,  Brooklyn »  Wellington. 

Fairhurst,  J.  H.,  builder,  Wellington. 

Farrelly,  W.  J.  A.,  Roseneath,  Wellington. 

Ferkins,  W.  J.,  Victoria  Place,  Wellington. 

Ferro-concrete  Company,  Wellington. 
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Fee,  F  ,  Emmett  Street,  Wellington. 
Fisher,  C.  E.,  Pipitea  Street,  Wellington. 
Fulford  and  Smith,  Wellington. 
Gabb,  A.  F.,  Kilbirnie,  Wdlington. 
Gard,  William,  Petone. 
Garner,  G.,  5  Rintoul  Street,  Wellington. 
Graham,  A.,  Brooklyn,  Wellington. 
Gray,  Ebeneser,  John  Street,  Wellington. 
Guthrie,  J.,  Wellington. 
Gardner,  W.,  Harper  Street,  Wellington. 
Gawn  and  Kent,  Wellington. 
Grant,  W.,  Owen  Street,  Wellington. 
Hall,  J.,  Petone. 

Hall,  E.  J.,  Nairn  Street,  Wellington. 
Halse  and  Anderson,  Petone. 

Hamlin  and  Anderson  Bros.,  Island  Bay,  Wdlington. 
Hannah,  — ,  31  Adelaide  Road,  Wellington. 
Harbottle,  A.  A.,  Wallace  Street,  Wellington. 
Hardie,  R.,  Rintoul  Street,  Wellington. 
Hardley,  W.,  Petone. 
Harris,  S.,  Owen  Street,  Wellington. 
Haughton,  — ,  Ingestre  Place,  Wellington. 
Hayes,  4!.,  Petone. 
Hawthorn  and  Crump,  Wellington. 
Heaton  and  Jones,  Adelaide  Road,  Wellington. 
Hewitt,  F.  D.,  Petone. 
Helyer,  W.  J.,  Manners  Street,  Wellington. 
Hill,  J.  A.,  Cuba  Street,  Wellington. 
Helton,  F.  R.,  Lower  Hutt. 
Homer,  Walter,  Waripori  Street,  Wellington. 
Houghey,  C,  Taranaki  Street,  Wellington. 
Hounslow,  J.,  Petone. 

Howard,  Charles,  Sussex  Square,  Wellington. 
Howie  and  Matthews,  Taranaki  Street  Extension,  WeUington. 
Huggins,  A.,  Petone. 
Humphreys  Bros.,  Wellington. 
Hunt,  F.,  Owen  Street,  Wellington. 
Hunt  and  McDonald,  Wellington. 
Hunter  and  Hansen,  Revans  Street,  WeUington. 
Hutchings,  G.,  Kilbirnie,  Wellington. 

Hutchinson  Manufacturing  Fireproof  Wall  Company,  Wel- 
lington. 
Hutson,  P.,  and  Co.  (Limited),  Wellington. 
Halley  and  Ewing,  Wellington. 
Hansen,  C,  Ghuznee  Street,  Wellington. 
Harmer,  J.,  Rintoul  Street,  Wellington. 
Hawthorne,  J.  T.,  Petone. 
Hendricksen,  N.,  Hankey  Street,  Wellington. 
Hood,  G.  G.,  Jessie  Street,  Wellington. 
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Hopwood,  J.y  Adelaide  Road,  Wellington. 

Ible,  E.,  Lower  Hutt 

Ibbotson,  A.  J.,  Eilbirnie,  Wellington. 

Jaoobson,  J.  A.,  Island  Bay,  Wellington. 

James,  W.  D.,  Taranaki  Street,  Wellington. 

Jenkins,  C.  B.,  Lower  Hutt. 

Jenkins  and  Mack,  W^ellington. 

Jillett,  — ,  Petone. 

Johnson,  A.,  Johnson  Street,  Wellington. 

Johnson,  C,  Wordsworth  Street,  Wellington. 

Johnson,  W.  N.,  RoUeston  Street,  Wellington. 

Johnson  and  Nicholson,  Lambton  Quay,  Wellington. 

Johnson,  W.  J.,  Eilbirnie,  Wellington. 

Johnson,  C.  J.,  plumber,  Wellington. 

Jones,  George,  Petono. 

Jones,  H.,  and  Co.,  Tory  Street,  Wellington. 

Jackson,  J.,  Seatoun,  Wellington. 

Kennedy,  Robert,  Woolcombe  Street,  Wellington. 

Eeene,  R.,  Island  Bay,  Wellington. 

Eibblewhite  and  Johnson,  Petone. 

King,  F.  A.,  Austin  Street,  Wellington. 

Knight,  J.,  Lower  Hutt. 

Lamb,  John,  Sussex  Square,  Wellington. 

Lamb,  James,  Tasman  Street,  Wellington. 

Lamberg,  J.,  Kilbirnie,  Wellington. 

Lower,  A.,  Karori,  Wellington. 

Lewer,  Walter,  Karori,  Wellington. 

Lower,  Thomas,  Karori,  Wellington. 

Lockwood,  S.  W.,  Angus  Avenue,  Wellington. 

Lomax,  C,  Adelaide  Road,  Wellington. 

London,  G.  T.,  Petone. 

Longhurst,  George,  Karori,  Wellington. 

Lowe  and  Pearoe,  Hopper  Street,  Wellington. 

Lowin,  C.  T.,  Petone. 

Luke  and  Cooper,  Wellington. 

Lewrie,  T.,  Sydney  Street,  Wellington. 

Lowton,  — ,  Petone. 

Lawson,  J.  A.,  Hutt. 

Little,  A.,  Owen  Street,  Wellington. 

Mace  and  Nicholson,  Majoribanks  Street,  Wellington. 

Maguire,  A.,  Dock  Street,  Wellington. 

Maohin,  F.,  Walter  Street,  Wellington. 

Mainland  and  Barr,  Wellington. 

Mansfield,  W.,  Karori,  Wellington. 

Manson,  G.  E.,  Johnsonville. 

Manning  and  Knight,  Wellington. 

McWilliams,  — ,  road  contractor,  Wellington. 

Martin  and  Hurrell,  Quin  Street,  Wellington. 

Mawson  and  McArthur,  Hawker  Street,  Wellington. 
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MoCarthjj  T.  J.,  Tinakori  Road,  Wellingtou. 

McCarthy,  T.,  Clyde  Quay,  Wellington. 

McLean  and  Grey,  Wellington. 

McLean,  Donald,  Hawker  Street,  Wellington. 

MoCoU,  William,  Home  Street,  Wellington. 

McDonald,  A.,  Majoribanks  Street,  Wellingtou. 

McDonald,  John,  Wilson  Street,  Wellington. 

McDonald,  R.,  Horner  Street,  Wellington. 

McGill  and  Sons,  Wellington. 

McGregor,  J.,  Horner  Street,  Wellington. 

McGuire,  H.  B.,  plasterer,  Wellington. 

MoEechnie,  A.,  builder,  Wellington. 

McMillan  and  Brodie,  Wellington. 

McVicker,  D.,  Island  Bay,  Wellington. 

MoCurdy,  Charles,  Scarborough  Terrace,  Wellington. 

McGill  and  French,  builders,  Wellington. 

McDougall,  A.,  Adelaide  Road,  Wellington. 

McLean,  A.,  and  Sons,  Wellington. 

McEechnie  and  Fleming,  builders,  Welling^n. 

Menelaus  and  Riggs,  Clyde  Quay,  Wellington. 

Meyer,  F.  H.,  Marion  Street,  Wellington. 

Meyer  and  lUingworth,  Taranaki  Street,  Wellington. 

Miles,  J.  H.,  Queen  Street,  Wellington. 

Miller,  M.,  Adelaide  Road,  Wellington. 

Mitchell,  W.,  Brougham  Street,  Wellington. 

Mitchell  and  King,  builders,  Wellington. 

Moffat,  J.,  Douglas  Wallace  Street,  Wellington. 

Moon,  Edwin  A.,  Lower  Hutt. 

Moore,  F.  E.,  Hawkestone  Street,  Wellington. 

Morris,  W.,  Adelaide  Road,  Wellington. 

Mountier,  W.,  Berhampore,  Wellington. 

Muir,  W.,  Sydney  Street,  Wellington. 

Muir,  M.,  Burnell  Avenue,  Wellington. 

Melhuish  and  Southgate,  Petone. 

Murdoch,  M.,  Hill  Street,  Wellington. 

Murphy,  W.,  Taranaki  Street,  Wellington. 

Newman,  W.,  Tawa  Flat,  Wellington. 

Nimmo,  W.  H.,  Molesworth  Street,  Wellington. 

Nixon,  — ,  Fitchett  Town,  Wellington. 

Neuchatel  Asphalt  Company,  Wellington. 

Norris,  H.,  and  Sons,  Wellington. 

Odlin,  G.,  Brooklyn,  Wellington. 

Odlin,  John,  and  Co.,  Island  Bay,  Wellington. 

O'Connor,  M.,  Wellington. 

O'Donnell,  D.  L.,  Kilbirnie,  Wellington 

O'SuUiyan,  — ,  Lo^or  Hutt. 

Orr,  Thomas,  Wellington. 

Osborne,  E.  A.,  Muritai,  Wellington. 

Oughton,  Louis,  Broadway  Terrace,  Wellington. 
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Owen,  H.,  Corpmaudel  Street,  Wellington. 

Owen  Bros.,  Fitohett  Town,  Wellington. 

Owens,  D.,  Abel  Smith  Street,  Wellington. 

Owen,  W.  G.,  Brooklyn,  Wellington. 

Page,  W.  C,  Island  Bay,  Wellington. 

Park,  W.,  May  Street,  Wellington. 

Parker,  A.  J.,  Revans  Street,  Wellington. 

Parrant,  R.  H.,  and  Co.,  Petone. 

Parsons  and  Brown,  Brandon  Street,  Wellington. 

Pearce,  A.  C,  Grey  Street,  Wellington. 

Percy,  J.  H..  Petone. 

Petrie,  E.,  Epuni  Street,  Wellington. 

Pickering,  P.,  Mowbray  Street,  Wellington. 

Piatt,  Edmund,  Molesworth  Street,  Wellington. 

Plotnicki,  J.  W.,  Muritai,  Wellington. 

Prouse  Bros.,  Taranaki  Street,  Wellington. 

Paisley,  D.,  Lower  Buller  Street,  Wellington. 

Patent  Fireproof  Wall  Company,  Wellington. 

Pitcher,  H.  T.,  Island  Bay,  Wellington. 

Palliser  and  Jones,  Wellington. 

Pulley,  C,  Wellington. 

Palmer,  E.  A.,  Island  Bay,  Wellington. 

Parsons,  W.  J.,  Aro  Street,  Wellington. 

Petersen,  J.,  Hawker  Street,  Wellington. 

Potts,  W.  H.,  Wellington. 

Pointon,  E.  G.,  Petone. 

Pope,  W.  R.,  Island  Bay,  Wellington. 

Powrie,  J.,  Epuni,  Lower  Hutt. 

Price  and  Co.,  Petone. 

Priddie,  J.,  Garrett  Street,  Petone. 

Priest,  F.,  Petone. 

Priest,  J.,  Rintoul  Street,  Wellington. 

Pringle  and  Hay,  Wellington. 

Rand,  A.  J.,  Adelaide  Road,  Wellington. 

Randall,  H.,  Milchelltown,  Wellington. 

Ranson,  H.,  Owen  Street,  Wellington. 

Reid,  John,  Ellice  Street,  Wellington. 

ReyneU,  A.  A.,  Petone. 

Reynell,  G.  T.,  Petone. 

ReyneU,  E.  W.,  Hall  Street,  Wellington. 

Reynell,  E.  and  A.,  Customhouse  Quay,  Wellington, 

Reynolds  Bros.,  Petone. 

Ritchie,  D.,  Owen  Street,  Wellington. 

Robertson,  A.,  Abel  Smith  Street,  Wellington. 

Rothnie,  C.  W.,  Earori,  Wellington. 

Rough,  W.,  and  Co.,  Manners  Street,  Wellington. 

Routley,  M.,  Kelburne,  Wellington. 

Rountree,  W.,  Tory  Street,  Wellington. 

Rountree,  H.,  Quin  Street,  Wellington. 
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Rowan,  J.,  Dock  Street,  Wellington. 

Ruble,  A.  A.,  Lower  Hutt. 

Russell,  James,  Tory  Street,  Wellington. 

Reid,  J.,  Bolton  Street,  Wellington. 

Ruberoid  Roofing  Company,  Wellington. 

Ronandell,  — ,  Mitchelltown,  Wellington. 

Riddick,  R.,  Webb  Street,  Wellington. 

Sanders  Bros.,  Little  Taranaki  Street,  Wellington. 

Seamer,  A.,  Wallaoe  Street,  Wellington. 

Semeloff,  B.,  Gordon  Street,  Wellington. 

Shaw  and  Barr,  Luxford  Street,  Wellington. 

Shearer,  W.  G.,  Island  Bay,  Wellington. 

Sinclair,  A.,  Brooklyn,  Wellington. 

Singleton,  Fred,  Glenbervie  Terrace,  Wellington. 

Smith  and  Brady,  Adelaide  Road,  Wellington. 

Smith,  Mark,  Hiropi  Street,  Wellington. 

Smith,  Maurice  R.,  Lower  Hutt. 

Smith,  J.  H.,  Hansen  Street,  Wellington. 

Somerrille,  W.  G.,  Island  Bay,  Wellington. 

Stephens,  T.  W.,  Newtown,  Wellington. 

Stevenson,  E.,  Chilka  Street,  Wellington. 

Steward,  James,  Petone. 

Strand  Bros.,  Lower  Hutt. 

Strand  and  Ashton,  Petone. 

Strong  Bros.,  Taranaki  Street,  Wellington. 

Sullivan,  Mortimer,  Eilbirnie,  Wellington. 

Swan,  J.  S.,  Wellington. 

Simmon ds,  C.,  Adelaide  Road,  Wellington. 

Sinmionds,  C.  J.,  Tasman  Street,  Wellington. 

Spittal,  R.,  Earori  Crescent,  Wellington. 

Stevens,  W.,  Charles  Street,  Wellington. 

Stewart,  W.  L.,  Roseneath,  Wellington. 

Snaddon,  G.,  plumber,  Wellington. 

Skinner,  W.  J.  P.,  Lower  Hutt. 

Tait,  William,  Lower  Hutt. 

Taylor  and  Wylie,  plasterers,  Wellington. 

Townshend,  Edward,  Pitt  Street,  Wellington. 

Treadgold,  6.,  Ellice  Street,  Wellington. 

Trevor,  J.,  and  Son,  Courtenay  Place,  Wellington. 

Thompson  and  Bond,  Petone. 

Turnbull  and  Jones  (Limited),  Petone. 

Udy,  H.,  Lower  Hutt. 

Upton,  Thomas,  Adelaide  Road,  Wellington. 

Vallanoe,  J.  B.,  Seatoun,  Wellington. 

Wakelin,  R.  A.,  Newtown,  Wellington. 

Walker,  H.,  Majoribanks  Street,  Wellington. 

Walker,  J.,  Petone. 

Wallaoe,  J.  W.,  Eilbirnie,  Wellin^on. 

Wallis,  William,  Nairn  Street,  Wellington. 
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Walters,  F.  J.,  BrookljD,  Wellington. 

Ward,  T.  W.,  Courtenay  Place,  Wellington. 

Watson,  W.  C.,  Shannon  Street,  Wellington. 

Watt,  P.  C,  Adelaide  Road,  Wellington. 

Watts,  — ,  Petone  and  Hutt. 

Webb,  C,  Daniel  Street,  Wellington. 

Webb,  J.  J.,  Constable  Street,  Wellington. 

Wellington  City  Council,  Wellington. 

Westbury  and  Alexander,  Petone  and  Hutt. 

White,  H.  J.,  and  Son,  Levy  Street,  Wellington. 

White,  Richard,  Petone 

Wyldsmith,  C,  Petone.  ^ 

Wilkenning,  A.  C,  Island  Bay,  Wellington. 

Willoughby,  J.  W..  Petone. 

Wilson,  J.  and  A.,  Cambridge  Terrace,  Wellington. 

Wilson,  Arthur,  Lo^er  Hutt. 

Wilton,  H.  G.,  Britomart  Street,  Wellington. 

Withers,  Henry,  Vogeltown,  Wellington. 

Wood,  E.  R.,  Karori,  Wellington. 

Wood,  John,  Taranaki  Street,  Wellington. 

Wood,  J.  W.,  Nairn  Street,  Wellington. 

Waters,  S.,  jun.,  Brooklyn,  Wellington. 

Webb,  C.  F.  K.,  Tinakori  Road,  Wellington. 

Wellington  Brick  Company  (Limited),  Wellington. 

Welling^n  Gas  Company,  Wellington. 

Wilson,  R.  H.,  Adelaide  Road,  Wellington. 

Wilson,  J.,  Brooklyn,  Wellington. 

Wilson,  W.,  Vivian  Street,  Wellington. 

Williams,  S.,  Eilbirnie,  Wellington. 

Williams,  W.  J.,  Karori,  Wellington. 

Walsh,  — ,  builder,  Petone  or  Lower  Hutt. 

Weston,  W.  S.,  Abel  Smith  Street,  Wellington. 

Young  and  Petley,  Miramar,  Wellington. 

Young,  — ,  Petone  and  Hutt. 

Ths  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  **  the 
Court "),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representa- 
tives duly  appointed,  and  having  also  heard  such  of  the  employers 
as  were  represented  either  in  person  or  by  their  representatives 
duly  appointed,  and  having  also  heard  the  witnesses  called  and 
-examined  and  cross-examined  by  and  on  behalf  of  the  said  parties 
respectively,  doth  hereby  order  and  award : — 

That,  as  between  the  union  and  the  members  thereof  and  ths 
employers  and  each  and  every  of  them,  the  terms,  conditions,  and 
provisions  set  out  in  the  schedule  hereto  and  of  this  award  shall  be 
binding  upon  the  union  and  upon  every  member  thereof  and  upon 
the  employers  and  upon  each  and  every  of  them,  and  that  the  said 
terms,  conditions,  and  provisions  shall  be  deemed  to  be  and  they  are 
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hereby  incorporated  in  and  declared  to  form  part  of  this  award; 
and,  further,  that  the  union  and  every  member  thereof  and  the 
employers  and  each  and  every  of  them  shall  respectively  do,  obBerve, 
and  perform  every  matter  and  thing  by  this  award  and  by  the  said 
terms,  conditions,  and  provisions  respectively  required  to  be  done, 
observed,  and  perfonned,  and  shall  not  do  anything  in  contra- 
vention of  this  award  or  of  the  said  terms,  conditions,  and  pro- 
visions, but  shall  in  all  respects  abide  by  and  perform  the  same. 
And  the  Court  doth  hereby  further  award,  order,  and  declare  that 
any  breach  of  the  said  terms,  conditions,  and  provisions  set  out  in 
the  schedule  hereto  shall  constitute  a  breach  of  this  award,  and  that 
the  sum  of  £100  shall  be  the  maximum  penalty  payable  by  any 
party  or  person  in  respect  thereof.-  And  the  Court  doth  further 
order  that  this  award  shall  take  effect  from  the  9th  day  of  December, 
1907,  and  shall  continue  in  force  until  the  31st  day  of  December, 
1909. 

Ill  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereto  been  put  and  affixed,  and  the  Judge  of  the  Court  hath  here- 
unto set  his  hand,  this  29th  day  of  November,  1907. 

W.  A.  Sim,  Judge. 


Schedule. 
Hours  of  Work. 

1.  A  full  week's  work  shall  consist  of  forty-five  hours.  The 
ordinary  working-hours  shall  be  between  7.45  a.m.  and  5  p.m., 
except  on  Saturdays,  when  the  hours  of  work  shall  be  between 
7.45  a.m.  and  11.45  a.m.  During  the  months  of  May,  June,  July, 
and  August  not  less  than  half  an  hour  shall  be  allowed  for  dinner, 
and  during  the  remainder  of  the  year  not  less  than  three-quarters 
of  an  hour  shall  be  allowed  for  dinner. 

2.  When  it  is  necessary  to  prepare  material  or  work  before  the 
ordinary  hours  of  commencing  work  the  employer  may  employ  not 
more  than  two  workers  to  do  such  necessary  work  for  not  more 
than  half  an  hour  before  the  ordinary  time  for  commencing  work, 
and  in  such  case  only  the  ordinary  rate  of  pay  shall  be  paid  for 
the  time  so  worked. 

Rates  of  Wages. 

3.  (a.)  Labourers  employed  in  connection  with  the  erection, 
alteration,  or  demolition  of  any  building,  or  in  excavating  or  pre- 
paring ground  for  the  same,  shall  be  paid  not  less  than  Is.  l^d. 
per  hour. 

(h.)  Labourers  engaged  in  the  construction  of  scaffolds  shall  for 
the  time  they  are  employed  on  such  work  be  paid  not  less  than 
Is.  2^d.  per  hour. 
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Overtime  and  Holidays, 

4.  All  time  worked  beyond  the  ordinary  working-hours  shall 
count  as  overtime,  and  be  paid  for  at  the  rate  of  time  and  a  quarter 
for.  the  first  two  hours  and  time  and  a  half  thereafter.  For  work 
done  on  Sunday,  Christmas  Day,  Good  Friday,  Easter  Monday, 
New  Year's  Day,  the  sovereign's  birthday,  or  Labour  Day,  double 
time  shall  be  paid.  When  any  holiday  shall  be  generally  observed 
on  any  day  other  than  that  prescribed  hereby,  then  the  provisions 
of  this  award  shall  apply  to  such  substituted  holiday. 

Fayment  of  Wages. 

5.  All  wages  shall  be  paid  weekly  in  cash  on  the  job  within  a 
reasonable  time  after  work  has  ceased. 

Suburban  Work. 

6.  Men  employed  shall  be  at  the  place  where  the  work  is  to  be 
performed  at  the  hour  appointed  for  commencement  of  work;  but 
if  such  place  is  distant  more  than  a  inile  and  a  half  from  the  Chief 
Post-office  in  the  City  of  Wellington,  each  labourer  employed  thereon 
shall  be  paid  the  ordinary  rate  of  wages  for  the  time  occupied  in 
proceeding  thereto  and  therefrom  at  the  rate  of  four  miles  for 
every  hour,  with  a  proportionate  allowance  for  more  or  less  than  an 
hour,  however  and  by  whatever  means  he  may  proceed  thereto  and 
therefrom,  but  there  shall  be  deducted  from  such  allowance  the  time 
occupied  in  proceeding  for  the  first  one  and  a  half  miles  to  and 
from  the  residence  of  such  labourer. 

Employment  of  Youths. 

7.  Youths  may  be  employed  at  not  less  than  the  following  rates 
of  wages  :  Up  to  17  years  of  age,  18s.  per  week;  up  to  18  years  of 
age,  £1  28.  per  week;  up  to  19  years  of  age,  £\  Gs.  per  week;  up 
to  20  years  of  age,  £1  lOs.  per  week;  up  to  21  years  of  age,  6s. 
per  day  or  £1  16s.  per  week. 

The  proportion  of  youths  shall  not  be  more  than  one  to  every 
five  or  fraction  of  five  men  fully  employed.  Nothing  herein 
contained  shall  be  deemed  to  affect  the  employment  of  any  youth 
duly  apprenticed  under  the  provisions  of  any  award  of  this  Court 
in  respect  of  any  work  to  be  done  in  assisting  any  journeyman  in 
the  trade  to  which  he  has  been  so  apprenticed. 

TooU. 

8.  All  tools  shall  be  supplied  by  the  employer. 

Accommodation. 

9.  Each  employer  shall  provide  accommodation  to  the  satisfac- 
tion of  the  Inspector  of  Factories  to  enable  labourers  to  change  their 


1006 

clothes   and  have  their   meals,    and  he  shall   also   provide .  proper 
sanitary  accommodation  for  labourers. 

Under-rate  Workers, 

10.  (a.)  Any  worker  who  considers  himself  incapable  of  earning 
the  minimum  wage  fixed  by  this  award  may  be  paid  such  lower  wage 
as  may  from  time  to  time  be  fixed  on  the  application  of  such  worker, 
after  due  notice  to  th^  union,  by  the  Chairman  of  the  Conciliation 
Board  for  this  industrial  district  or  such  other  person  as  the  Court 
may  from  time  to  time  appoint  for  that  purpose,  and  such  Chairman 
or  other  person  in  so  fixing  such  wage  shall  have  regard  to  the 
worker's  capability,  his  past  earnings,  and  such  other  circumstances 
as  such  Chairman  or  other  person  may  think  fit  to  consider,  after 
hearing  such  evidence  and  argument  as  the  union  and  worker  shall 
offer,  and  upon  gi  anting  such  a  permit  the  Chairman  or  other 
person  shall  forward  notice  thereof  to  the  Inspector  of  Factories. 

(b,)  Whenever  occasion  arises  for  bo  fixing  a  worker's  wage  it 
shall  be  fixed  for  such  period  not  exceeding  six  months  as  such 
Chairman  or  other  person  shall  determine,  and  after  the  expiration 
of  the  said  period  until  fourteen  days'  notice  shall  have  been  given 
to  such  worker  by  the  secretary  of  the  union  requiring  him  to  have 
his  wages  again  fixed  in  such  manner  as  is  prescribed  by  this 
clause :  Provided  that  in  the  case  of  any  person  whoso  wage  is  so 
fixed  by  reason  of  old  age  or  permanent  disability  it  may  be 
fixed  for  such  longer  period  as  such  Chairman  or  person  may  think 
fit. 

(c.)  Notwithstanding  the  foregoing,  it  shall  be  competent  for  a 
worker  to  agree  with  the  president  or  secretary  of  the  union  upon 
such  wage  without  having  the  same  so  fixed. 

(d.)  It  shall  be  the  duty  of  the  union  to  give  notice  to  the 
Inspector  of  Factories  of  every  agreement  made  with  a  worker  pur- 
suant hereto. 

(e.)  It  shall  be  the  duty  o[  an  employer  before  employing  any 
worker  at  such  lower  wage  to  examine  the  permit  or  agreement  by 
which  such  wage  is  fixed. 

Preference. 

11.  So  long  as  the  rules  of  the  union  shall  permit  any  person 
of  godd  character  to  become  a  member  of  the  union  upon  pa3m[ient 
of  an  entrance  fee  not  exceeding  5s.,  upon  his  written  application, 
without  ballot  or  other  election,  and  so  to  continue  upon  payment 
of  subsequent  contributions,  whether  payable  weekly  or  not,  not 
exceeding  6d.  per  week,  employers  shall  employ  members  of  the 
union  in  preference  to  non-members,  provided  that  there  are  mem- 
bers of  the  union  equally  competent  with  non-members  to  perform 
the  work  required  to  be  done  and  ready  and  willing  to  undertake  it« 

This  clause  shall  not  compel  employers  to  r'»fn?e  to  continue  per- 
sons now  in  their  employment. 
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12.  The  union  shall  keep  in  the  office  of  the  Labour  Department 
in  the  City  of  Wellington  a  book  to  be  called  the  *'  employment- 
book/'  wherein  shall  be  entered  the  names  and  exact  addresses  of 
all  the  members  of  the  union  for  the  time  being  out  of  employ- 
ment, with  a  description  of  the  branch  of  the  trade  in  which  each 
member  claims  to  be  proficient,  and  the  names,  addresses,  and 
occupations  of  every  employer  by  whom  each  such  member  has  been 
employed  during  the  preceding  two  years.  Immediately  upon  such 
member  obtaining  employment  a  note  thereof  shall  be  entered  in 
the  book.  The  executive  of  the  union  shall  use  their  best  endeavours 
to  verify  all  entries  contained  in  such  book,  and  the  union  shall  be 
answerable  as  for  a  breach  of  this  award  in  case  any  entry  therein 
shall  be  in  any  particular  wilfully  false  to  the  knowledge  of  the 
executive  of  the  union,  or  in  case  the  executive  of  the  union  shall 
not  have  used  their  best  endeavours  to  verify  the  same.  Such  book 
shall  be  open  to  every  employer  without  fee  or  charge  during  office 
hours.  If  the  union  shall  fail  to  keep  the  employment-book  in 
manner  provided  by  this  clause,  any  employer  may  in  such  case 
and  so  long  as  such  failure  shall  continue  engage  any  person, 
whether  a  member  of  the  union  or  not,  to  perform  the  work  re- 
quired to  be  done,  notwithstanding  the  foregoing  provisions. 

13.  Employers  shall  not  discriminate  against  members  of  the 
union  in  the  engagement  or  dismissal  of  their  men,  nor  in  the 
conduct  of  their  business  do  anything  for  the  purpose  of  injuring 
the  union  whether  directly  or  indirectly. 

14.  When 'members  of  the  union  and  non-members  are  employed 
together  they  shall  work  in  harmony  and  under  the  same  conditions, 
and  shall  receive  equal  pay  for  equal  work. 

Wages-book. 

15.  Each  employer  shall  keep  proper  records  of  all  wages  and 
overtime  paid  by  him,  and  shall  produce  such  lecords  for  the 
inspection  of  the  Inspector  of  Factories  whenever  required  so  to  do. 

Exemptions, 

16.  The  Wellington  Harbour  Board  is  exempted  from  the  opera- 
tion of  this  award  if  and  so  long  as  it  shall  pay  not  less  than  the 
wages  fixed  by  this  award  and  shall  pay  overtime  for  any  work  done 
beyond  the  hours  fixed  by  this  award. 

17.  The  Gear  Meat  Company  (Limited)  is  exempted  from  the 
operation  of  this  award  so  far  as  relates  to  repairs  in  or  small 
additions  to  its  existing  buildings. 

18.  The  Carrara  Ceiling  Company  (Limited)  is  exempted  from 
the  operation  of  this  award  so  far  as  relates  to  any  work  done  inside 
its  factory. 

Scope  of  Award. 

19.  This  award  shall  apply  only  to  employers  carrying  on  busi- 
ness in  the  City  of  Wellington  and  the  suburbs  thereof. 
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Term  of  Award. 

20.  This  award  shall  come  into  force  on  the  9th  day  of  December^ 
1907,  and  shall  remain  in  force  until  the  31st  day  of  December, 
1909 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath 
hereunto  been  put  and  affixed,  and  the  Judge  of  the  said  Court  hath 
hereto  set  his  hand,  this  29th  day  of  November,  1907. 

W.  A.  Sim,  Judge. 


(1465.)  WELLINGTON  TYPOGRAPHERS  (COUNTRY  MACHINES).— 

AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Wellington  Industrial 
District. — In  the  matter  of  '*  The  Industrial  Conciliation  and 
Arbitration  Act,  1905,"  and  its  amendments;  and  in  the  matter 
of  an  industrial  dispute  between  the  Wellington  Typographical 
Industrial  Union  of  Workers  (hereinafter  called  '*  the  union  ")  and 
the  undermentioned  persons,  firms,  and  companies  (hereinafter 
called  "  the  employers  ") : — 

Smith,  J.  J.,  printer,  the  Square,  Palmerston  North. 

Keeling  and  Mundy,  printers,  Rangitikei  Street,  Palmerston 

North. 
Nash    and   Coombe,    printers,    ManawaJtu   Evening   Standard, 

Palmerston  North. 
Watson  and  Eyre,  printers,  the  Square,  Palmerston  North. 
Whitehead,  Edward,  printer.  Main  Street*  Palmerston  North. 
Buick  and  Young,  printers,  Cuba  Streec,  Palmerston  North. 
(Jlareburt  and  Hamer,  printers,  Palmerston  North. 
Hatherly  and  Johnston,  printers,  Wicksteed  Place,  Wanganui. 
Jones,  H.  I.,  and  Son  (Limited),  printers,  Victoria  Avenue, 

Wanganui. 
Vine  and  Vine,  printers,  WanganuL 
Wanganui  Chronicle  Company  (Limited),  printers,  Wicksteed 

Place,  Wanganui. 
Wanganui  Hertdd  Newspaper  Company  (Limited),  Taupo  Quay, 

Wanganui. 
Ball  and  Co.,  printers,  Emerson  Street,  Napier. 
Whitlock  and  Camcross,  Hastings  Standard^  Napier. 
Dinwiddie,  Walker,  and  Co.,  Hawkers  Bay  Herald^  Napier. 
Enowles,  E.  W.,  Napier  Ikiily  Telegraph,  Tennyson  Street^ 

Napier. 
Hounslow,  Thomas,  printer.  Chapel  Street^  Masterton 
Major,  A.  C,  Wairarapa  Age,  "HaW.  Street,  Masterton. 
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Paj^n,  J.,  WairoTopa  Daily  News,  Chnrcfa  Street,  Hasterton. 

Taiavhio  te  Tan,  Matuki  Prest,  Hall  Street,  Masterton. 

Waddingcon,  E.  H ,  printer,  Qaeen  Street,  Masterton. 

Timperley,  William,  Wairoa  Ottardian,  lUarioe  Parade,  Wairoa. 

Hart,  W.,  and  Co.,  Eaatingt  Standard,  HafibingB. 

George,  A.  A.,  Bulletin,  Karamu  Street,  Haabings. 

Ivess,  Joaeph,  Taihape  Netea,  Hatapu  Street,  Taihape. 

McArthur  and  Wilson,  Taihape  Post,  Kuku  Street,  Taihape. 

Kettleton,  C.  W.,  The  SoUer,  Manga-weka. 

Thompacm,  Hugh  C,  Bx-preaa,  Hunterville. 

Whitbington,  C.  H.,  Waipav>a  Mail,  Waipawa. 

Hogridg^  J.,  and  Co.,  Broadway,  Uarton. 

Smith,  William  Hemy,  High  Street,  Harton. 

Harris,  J.,  printer,  Marton. 

Alexander  and  Beckett,  Daily  Presi,  Dannevitke. 

Buick  and  Russell,  Bwh  AdwxxUf,  Danneviike. 

UacKenzie,  F,  E.,  High  Street,  Danneviike. 

Fiflher,  Edward  Henry,  Beattie  Street,  Feilding. 

Pirani,  Frederick,  Faldvng  Star,  Manchester  Street,  FeQdibfl. 

Grant,  John,  WoodvilU  Examiner,  Woodville. 

Baillie  and  Co.,  Pahiaiwi  Herald,  Pahiatna.     . 

Hoore,  F.  O.,  M^  Street,  Pahiatna. 

Pahiatna  Printing  and  Publishing  Coinpany,  Pahiatna. 

Nation,  W.  C,  and  Co.,  Manawatu  Farmer,  Levin. 

Thompscoi  and  Palmer,  Oxford  Street,  Levin. 

BlcOahuna  Exprest  PioprietorB  and  Printers,  Eketahuna. 

Tonle,  T.  T.,  printer,  Eketahmia. 

Penn,  Frank,  OtaH  Mail,  QtaJd. 

Roydhonse  and  Homsby,  Wairarapa  Daily  !fewt,  Carterton. 

Wairarapa  Standard  Proprietors  and  Printers,  Oreytown  North. 

Heremaia  Niniwa,  editor  and  pBBt«r,  T^BuH  ie  BUMrangi 

iVeuw,  Greytown  North. 
Nicol,  A.  C,  Otarivia  Street,  Slartiuborough. 
Wames,  C.  B.,  Chronicle  Compmiy  (Limited),  &IartinborougtL 
Hoban,  E,  D.,  newspaper  proprietor,  Paimerston  North. 

Thb  Court  of  Arbitrution  of  New  Zealand  (hereinafter  called  "  tlie 
Court"),  haviag  taken  into  consideration  the  matter  of  the|above* 
mentioned  dispute,  and  having  heard  the  union  by  its  representativea 
duly  appointed,  and  having  a&o  heard  such  of  the  employers  aa  were 
represented  either  in  person  or  by  their  repreaentativea  duly  appointed, 
and  having  also  heard  the  witnesses  called  and  examined  and  crosB- 
p.tamined  by  and  on  behalf  of  the  sa'd  parties  respectively,  and  the 
time  for  making  this  award  having  been  duly  extended,  doth^ereby'' 
order  and  award  : —  '■" 

That,  aa  between  the  union  and  the  members  thereof  'and  tl/«'' 
ei^j^I(^er8, and, ^^aph  and, every  of  them,  ljhe_tenna,  conditipne,  and" 
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provisions  set  out  in  the  schedule  hereto  and  of  this  award  shall  be 
binding!|upon  the  union  and  upon  every  member  thereof  and  upon*tiie 
employers  and  upon  each  and  every  of  them,  and  that  the  said  terms, 
conditions,  and  provisions  shall  be  deemed  to  be  and  they  are  hereby 
incorporated  in  and  declared  to  form  part  of  this  award ;  and,  further, 
that  the  union  and  every  member  thereof  and  the  employers  and  each 
and  every  of  them  shaU  respectively  do,  observe,  and  perform  every 
matter  and  thing  by  this  award  and  by  the  said  terms,  conditions, 
and  provisions  respectively  required  to  be  done,  observed,  and  per- 
formed, and  shaU  not  do  anything  in  contravention  of  this  award  or 
of  the  said  terms,  conditions,  and  provisions,  but  shall  in  all  respects 
abide  by  and  perform  the  same.  And  the  Court  doth  hereby  further 
award,  order,  and  declare  that  any  breach  of  the  said  terms,  conditions, 
and  provisions  set  out  in  the  schedule  hereto  shall  constitute  a  breach 
of  thiis  award,  and  that  the  sum  of  £100  shall  be  the  maximum  penalty 
payable  by  any  party  or  person  in  respect  thereof.  And  the  Court 
doth  further  order  that  this  award  shall  take  effect  from  the  23rd  day 
of  December,  1907,  and  shall  continue  in  force  until  the  31st  day  of 
August^  19ia  I 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath  hereto 
been  put  and  affixed,  and  the  Judge  of  the  Court  hath  hereunto  set 
his  hand,  this  4th  day  of  December,  1907. 

W.  A.  Sim,  Judge. 


SOHBDULB. 
CX>NDITI0NS   AS  TO   MAOHHTB-WORK. 

Bates  of  Pay, 

1.  Payment  by  time  or  piecework  shall  be  recognised  in  the  working 
of  typesetting-machines, 

2.  The  cast-up  shall  be  by  en  quads, 

3.  Any  operator  or  apprentice  required  to  work  on  Christmas  Day 
or  Qood  Friday  shall  be  paid  at  double  rates,  and  if  required  to  work 
on  New  Tear's  Day  or  Labour  Day  shall  be  paid  at  time-and-a-half 
rates,  or  at  a  corresponding  rate  for  piecework.  If  these  holidays 
are  given,  all  operators  shall  be  paid  for  them  at  time  rates.  In  the  case 
of  a  morning  paper,  the  evening  preceding  each  of  the  above  holidays 
shall  be  reclroned  the  holidayi 

4.  The  day's  work  for  efficient  operators  for  linotypes  shall  oonsiBt 
of  not  more  than  seven  hours,  at  not  less  than  £3  lOs.  per  week  for 
day  operators,  and  not  less  than  £3  16s.  for  night  operators.  Overtime, 
except  as  mentioned  in  paragraph  3  hereo]^  to  be  one-third  extra. 
For  linotype  day  operators,  piecework  to  be  3d.  per  1,000,  with  all  ht 
(double  column  and  large  advertisements  or  tables  to  be  set  by  the 
house  and  not  to  be  charged  by  operator) ;  ^d.  per  1,000  without  &t. 
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Piecework  not  to  be  put  into  operatioD  until  operator  can  earn  a 
min'mam  wage  of  £3  10s.  per  week  of  forty-two  hours.  Tn  piecework 
Jd.  per  IjOOO  extra  to  be  charged  on  all  type  larger  than  brevier. 

5.  Saturday-night  editions  to  be  paid  for  afc  the  rate  of  2s.  6d. 
per  hour  on  time. 

6.  When  an  operator  is  ordered  back  after  the  completion  of  the 
day's  or  right's  work,  and  notice  has  not  been  given  to  him  during 
working-hours  that  he  will  be  required  to  T9ork  overtime,  he  shall  be 
paid  a  c<dl  of  not  less  than  2s.  6d.  This  clause  shall  not  apply  to 
Saturday-night  or  other  late  edicions. 

trobationera*  Wages. 

7.  Linotype  probationers'  wages  shall  be  as  follows  :  Day-work, 
£2  10s.  for  a  week  of  forty -two  hours  ;  night- work,  £2  168.  for  a  week 
of  forty-two  hours.  On  a  probationer  attaining  a  speed  of  4,000  ens 
per  hour  before  the  expiry  of  three  months,  he  shall  be  paid  at  the  rate 
of  £3  for  day-work  and  £3  6s.  for  night-work.  Overtime  at  6d.  per 
hour  extra  shall  be  paid  for  any  time  over  eight  hours  worked  by  the 
probationer  on  any  day  or  night,  or  over  forty-two  hours  for  che  week. 
Probationers  when  employed  on  the  machine  by  the  hour  shall  be  paid 
not  less  than  Is.  6d.  per  hour  for  day-work  and  not  less  than  Is.  9d. 
per  hoar  for  night-work. 

Efficiency  Sfeed  for  Joumeymeftk 

8.  No  linot3rpe  operator  shall  be  deemed  efficient  unless  he  shaU 
have  attained  a  speed  of  4,000  ens  an  hour  in  three  months,  5,000  in 
six  months,  6,500  in  eight  months,  7,500  in  fifteen  months.  If  he 
shall  have  attained  the  speed  of  7,500  before  the  fifteen  months,  he  shall 
be  deemed  an  efficient  operator.  The  matter  to  be  solid,  and  the 
average  to  be  based  on  minion  matrices,  or  on  a  cast-up  of  thirty-nine 
for  a  measure  not  exceeding  thirteen  ems  for  a  brevier  type.  The  test 
of  the  operator's  efficiency  to  be  his  ability  to  set  any  of  the  above 
numbers  at  the  period  stated  as  tests  for  a  full  day  on  fair  copy,  and 
to  approximately  maintain  these  averages.  Speed  shall  not  be  held 
to  constitute  the  sole  basis  of  efficiency. 

OenetairConiiiwns, 

9.  All  headings  (whether  cast  on  bar  or  otherwise),  leads,  whites, 
and  rules  to  be  put  in  by  time  hands  and  charged  by  operators.  When 
leads  are  cast  on  bar,  operators  to  charge  additional  depth. 

10.  When  two-line  matrices  are  dropped  in,  they  shall  be  charged 
one  line  extra  for  every  two. 

11.  That  in  all  offices  where  composing-machines  of  any  descrip- 
tion are  introduced  or  are  in  use,  disadvantageous  portions  of  articles 
not  to  be  selected  for  either  case  or  machine,  and  copy  generally, 
whether  advertisement  or  news  matter,  to  go  out  in  fair  proportions. 
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12.  The  efficient  operators  to  be  guaranteed  four  hours  daily. 

13.  No  apprentice  shall  be  employed  on  a  machine  until  he  ha» 
had  eighteen  calendar  months'  instruction  in  the  work  of  a  compositor. 
Thereafter  his  apprenticeship  shall  continue  until  he  has  served  four 
years  on  the  machine.  One  apprentice  shall  be  allowed  to  every  four 
operators,  imless  there  shall  be  less  than  four  operators  employed  in 
the  establishment,  in  which  case  one  apprentice  may  be  employed 
for  the  first  four  or  fraction  of  four  operators  so  employed. 

14.  AU  apprentices  shall  be  legally  indentured  for  the  above- 
mentioned  term.  When  an  employer  is  unable  to  complete  his  engage- 
ment with  an  apprentice  for  any  cause,  the  apprentice  may  complete 
his  service  with  another  employer. 

15.  The  following  wages  shall  be  paid  to  apprentices  :  For  the  first 
year,  5s.  per  week ;  second  year,  lOs.  per  week ;  third  year,  15s.  per 
week ;  fourth  year,  £1  per  week ;  fifth  year,  £1  5s.  per  week ;  for  the 
last  six  months,  £1  10s.  per  week.  When  working  at  the  machines 
apprentices  shaU  be  paid  2s.  6d.  per  week  in  addition  to  the  foregoing 
wages. 

General. 

16.  Matter  of  and  above  four  lines  composed  in  other  than  ordinary 
English  {e.g.,  dialects)  to  be  charged  one-half  extra,  and  foreign  lan- 
guages double  for  each  Une. 

17.  Run-on  matter,  consisting  of  names  and  figures,  abbreviations^ 
&c.,  such  as  prize-lists,  balance-sheets,  market  and  wool-sale  quo- 
tations, and  matter  of  a  similarly  disadvantageous  character,  to  be 
charged  one-third  extra.  Matter  indented  nine  or  more  ems  at  either 
end  to  be  charged  one-half  extra. 

18.  One  line  extra  to  be  charged  for  each  word  of  small  capitals^ 
italics,  or  clarendon,  except  in  the  case  of  double-matrix  machines^ 
when  lines  necessitating  the  use  of  the  adjustable  platform  shall  be 
charged  double.  One  line  for  each  four  or  less  number  of  outside 
sorts  put  in  by  hand. 

19.  Tabular  matter  to  be  set  at  time  rate. 

20.  Matter  requiring  two  lines  to  complete  one  measure  (not  being 
tabular  matter)  to  be  charged  one-third  extra ;  three  lines,  one-half ; 
four,  double. 

21.  Operators  not  to  be  called  off  piecework  to  compose  "fat" 
matter  on  "  time." 

22.  All  stoppages  for  repairs,  changes  of  machine  from  one  size 
to  anothet,  altering  gauge,  waiting  for  copy,  &c.,  to  be  charged  at  the 
prescribed  time  rates,  provided  that  no  time  under  five  minutes  in  any 
one  day  or  night  shall  be  charged  for,  and  if  the  time  be  over  five  minutes 
and  under  a  quarter  of  an  hour,  that  the  fuU  quarter  of  an  hour  shall 
be  allowed.     All  minutes  to  be  cumulative. 
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23.  Matter  having  to  be  transposed  by  tbe  operator — i.e.,  that  which 
is  not  set  in  the  order  in  which  it  appears  in  copy — shall  for  this  trans- 
position alone  be  charged  one-third  extra  ;  or  the  "  house  "  shall  have 
the  option  of  having  the  matter  set  on  "  time." 

24.  Alterations  from  copy  as  enumerated  below  shall  be  encircled 
by  the  reader  and  charged  by  the  operator :  A  change  in  the  spelling 
of  proper  names,  words  from  foreign  languages,  &c. ;  a  change  from 
copy  not  provided  for  by  any  style  of  the  office,  nor  by  written  instruc- 
tions given  to  the  operator  when  the  copy  is  given  out ;  or  a  change 
in  the  division  or  spelling  of  words  not  in  accordance  with  the  dic- 
tionary given  by  the  office  as  a  guide,  and  not  provided  for  above. 

25.  The  "  house  "  shall  provide  each  operator  with  a  style-card 
if  requested  to  do  so. 

26.  Bad  copy  (manuscript  or  other)  shall  carry  an  extra  charge  of 
one-third.  All  copy  given  out  shall  be  legibly  written  and  properly 
sub-edited,  and  devoid  of  abbreviations  not  well  understood  in  the 
trade.  The  overseer  and  representative  of  the  men  shall  adjudicate 
on  bad  copy. 

27.  All  first  proofs  and  revised  corrections  (marks  left  undone 
in  the  first  proof)  to  be  done  by  the  operator  and  put  in  by  the  house  ; 
all  machine  errors  and  house  marks  to  be  charged  double  if  not  over 
three  consecutive  lines. 

28.  Matrices  coming  down  wrong  channel,  repeated  transpositions 
of  matrices,  repeated  missing  of  matrices,  matrices  repeating  of  their 
own  accord,  space-bands  transposing,  and  sunken  letters  ^all  con- 
stitute machine  errors. 

29.  In  the  event  of  a  magazine  being  changed,  and  proofs  having 
to  be  corrected  at  another  machine,  two  lines  to  be  charged  for  every 
line  by  the  corrector. 

30.  Standing  advertisements  are  the  property  of  the  employer 
until  they  are  given  out  for  "  dis."  Alterations  in  standing  advertise- 
ments shall  be  charged  as  two  lines  for  every  line  altered.  When  such 
alterations  affect  more  than  one-third  the  length  of  the  advertisement, 
if  under  6  in.,  or  one-half  if  above  6  in.,  the  whole  to  be  given  out  as 
original  copy.  All  alterations  to  advertisements  and  new  advertise- 
ments shall  be  set  by  the  piece  hands,  time  hands,  or  apprentices  ;  the 
latter  not  to  be  employed  at  night.  All  extensions  to  standing 
advertisements  to  be  done  and  charged  by  the  operator. 

31.  All  advertisements  shall  be  set  by  piece  hands,  time  hands, 
or  apprentices ;  the  latter  not  to  be  employed  at  night. 

32.  The  minimum  lines  for  a  take  for  a  morning  newspaper  shall  be 
forty  up  to  2  a.m.,  twenty-five  between  2  a.m.  and  3  a.m.,  and  twelve 
until  the  hour  of  going  to  press ;  and  for  an  evening  paper  forty  lines 
up  to  within  half  an  hour  of  going  to  press  for  the  first  edition,  and 
twenty-four  thereafter  up  to  witUn  half  an  hour  of  the  second  or 
subsequent  editions,  when  the  minimum  shall  be  twelve. 
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33.  One  farthing  extra  for  every  pica  shall  be  charged  on  all  measorea 
below  twelve  ems  pica. 

34.  No  operator  shall  be  asked  to  do  engineer's  or  labourer's  work, 
but  shall  assist  in  changing  magazines  when  required.  The  metal- 
pot  shall  be  under  the  control  of  the  machinist  in  charge  of  the  ma- 
chine,  who  shall  be  responsible  for  the  temperature  of  the  metal  in  the 
pots  and  keeping  the  pots  supplied  with  metal,  except  when  he  is  other- 
wise engaged,  when  the  operator  shall  supply  the  metal-pot.  Where 
the  machines  are  looked  after  by  an  operator-mechanic,  each  operator 
shall  be  responsible  for  his  own  metal-pot. 

35.  Machines  shall  be  cleaned  by  the  house. 

36.  In  the  event  of  any  matrices  in  any  magazine  falling  short, 
magazines  shall  have  an  equal  distribution  of  the  stock  of  matrices 
in  the  office. 

37.  Women  may  be  employed  during  the  daytime  within  the  hours 
allowed  by  law  at  the  same  rates  of  pay  as  are  fixed  for  men. 

CONDITIONS   FOB  MONOUNE,   MONOTTPE,   AND  SIICPLEX  MACHINES. 

38.  Efficient  monotype  keyboard  operators  shall  be  paid  £3  10s. 
per  week  for  day-work  and  £3  16s.  for  night-work.  Monotype  pro- 
bationers' wages  shall  be  the  same  as  for  linotype  probationers.  A 
monotype  probationer  shall  be  deemed  an  efficient  operator  on  hia 
attaining  a  speed  of  6,000  ens  per  hour  of  uncorrected  matter  as  it 
is  taken  from  the  caster. 

39.  Efficient  monoline  operators  shall  be  paid  not  less  than  £S 
per  week  for  day-work  and  £3  6s.  for  night-work,  and  efficient  Simplex 
keyboard  operators  shall  be  paid  not  less  than  £3  per  week  for  day 
or  night  work.  Monoline  and  Simplex  probationers  shall  be  paid 
not  less  than  £2  10s.  per  week  for  day-work  and  £2  16s.  per  week 
for  night-work,  and  they  shall  be  paid  for  overtime  in  accordance 
with  the  provisions  of  clause  7  hereof.  A  monoline  or  Simplex  pro- 
bationer shall  l^e  deemed  an  efficient  operator  on  his  attaining  a  speed 
of  5,000  ens  per  hour. 

40.  The  Court  does  not  fix  a  piecework  rate  for  monoline  or  Sim- 
plex operators,  but  an  employer  working  any  one  or  more  of  these 
machines  may  arrange  with  the  union  for  a  piecework  rate  for  his 
workers. 

41.  The  conditions  of  labour  and  other  general  conditions  ex- 
pressed in  this  award  with  reference  to  linotype  machines  shall  apply 
to  workers  working  on  monotype,  monoline,  and  Simplex  machines, 
except  such  as  are  herein  dealt  with  separately,  and  such  as  are  ap- 
plicable to  linotypes  only. 

OTHER   MACHINES. 

42.  The  Court  reserves  power  upon  the  application  of  the  union 
to  make  a  supplementary  award  dealing  with  the  rates  of  pay  and 
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conditions  of  work  in  connection  with  any  machines  other  fchan  those 
hereinbef  oie  mentioned. 


PREFEBENCE  lx>  PRESENT  HANDS. 

43.  In  the  event  of  typesetting-machines  being  intiodnced  into 
any  office,  the  men  employed  in  that  office  shall  have  first  chance 
of  employment  (under  the  conditions  set  out  in  clause  7)  on  the 
machines. 

UNDER-RATE  WORKERS. 

44.  (a.)  Any  worker  who  considers  himself  incapable  of  earning 
the  TniniTTiiiTn  wage  fixed  by  this  award  may  be  paid  such  lower  wage 
as  may  from  time  to  time  be  fixed  on  the  application  of  the  worker 
after  due  notice  to  the  union  by  the  Stipendiary  Magistrate  of  the 
district  in  which  such  worker  resides,  or  such  other  person  as  the 
Court  may  from  time  to  time  appoint ;  and  such  Magistrate  or  person 
in  so  fixing  such  wage  shall  have  regard  to  the  worker's  capability, 
his  past  earnings,  and  such  other  circumstances  as  such  Magistrate 
or  person  may  think  fit  to  consider  after  hearing  such  evidence  and 
argument  as  the  union  and  such  worker  shall  ofEer,  and  upon  granting 
such  permit  the  Magistrate  or  person  shall  forward  notice  thereof 
to  the  Inspecter  of  Factories. 

(6.)  Whenever  occasion  arises  for  so  fixing  a  worker's  wage,  it  shall 
be  fixed  for  such  period  not  exceeding  six  months  as  such  Magistrate 
or  other  person  shall  determine,  and  after  the  expiration  of  the  said 
period  until  fourteen  days'  notice  shall  have  been  given  to  such  worker 
by  the  secretary  of  the  union  requiring  him  to  have  his  wage  again 
fixed  in  the  manner  prescribed  by  this  clause :  Provided  that  in  the 
case  of  any  person  whose  wage  is  so  fixed  by  reason  of  old  age  ^or 
permanent  disability  it  may  be  fixed  for  such  longer  period  as  such 
Magistrate  or  person  shall  think  fit. 

(c.)  Notwithstanding  the  foregoing,  it  shall  be  competent  for  a 
worker  to  agree  in  writing  with  the  president  or  secretary  of  the  union 
upon  such  wage  without  having  the  same  so  fixed. 

(d,)  It  shall  be  the  duty  of  the  union  to  give  notice  to  the  In- 
spector of  Factories  of  every  agreement  made  with  a  worker  pursuant 
hereto. 

(e.)  It  shall  be  the  duty  of  an  employer  before  employing  a  worker 
at  such  lower  ^age  to  examine  the  permit  or  agreement  by  which 
Buchfjwage  ia  fixed.  ^ 

PREFERENCE. 

45.  So  long  as  the  rules  of  the  union  permit  any  person  now  em- 
ployed in  the  trade  jn  this  industrial  district,  and  any  person  who 
may  hereafter  reside  in  the  said  district  and  who  is  a  competent  journey- 
man printer,  compositor,  or  operator,  upon  payment  of  an  entrance 
fee  not  exceeding  58.,  and  of  subsequent  contributions  at  a  rate  not 
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exceeding  6d.  per  week,  upon  a  written  application  of  snch  person 
stating  bis  desire  to  join  the  union,  without  ballot  or  other  election, 
to  become  and  remain  a  member  thereof,  each  employer  shall  employ 
members  of  some,  union  affiliated  to  the  New  Zealand  Federated 
Typographical  Association  in  preference  to  non-members,  proadded 
that  there  are  members  of  such  imion  equally  qualified  to  perform 
the  particular  work  required  to  be  done,  and  the  employer  shall  know 
of  such  members  and  shall  be  able  to  obtain  their  services  without 
any  undue  delay.  Nothing  herein  contained  shall  prevent  the  con- 
tinued employment  of  workers  now  in  the  employment  of  any  em- 
ployer although  such  workers  may  not  be  or  become  members  of  the 
union. 

46.  No  employer  shall  discriminate  against  members  of  the  union, 
nor  in  the  engagement  or  dismissal  of  any  person  or  in  the  conduct 
of  his  business  do  anything  for  the  purpose  of  injuring  the  union, 
whether  directly  or  indirectlyj 

47.  If  at  any  time  while  this  award  shall  remain  in  force  any  associa- 
tion of  master  printers  shall  be  registered  as  an  industrial  union  of 
employers  under  the  above-mentioned  Act,  and  all  or  any  of  the 
employers  bound  by  this  award  shall  be  members  thereof,  any  of  the 
said  employers  may  apply  to  have  such  association  added  as  a  party 
to  this  award,  and  to  have  a  supplementary  award  made  to  provide 
that  members  of  such  association  shall  have  preference  of  service 
from  unemployed  members  of  the  union  of  workers,  and  the  Court 
reserves  to  itself  full  power  to  make  such  a  supplementary  award 
as  aforesaid. 

SCOPE  OF  AWARD. 

48.  The  provisions  of  this  award  shall  not  apply  to  any  employers 
in  the  City  of  Wellington  or  the  subuibs  thereof. 

TERM  OF  AWARD. 

49.  This  award  shall  come  into  force  on  the  23rd  day  of  December, 
1907,  and  shall  remain  in  force  until  the  31st  day  of  August,  1910, 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath  here 
unto  been  put  and  affixed,  and  the  Judge  of  the  said  Court  hath  hereto 
set  his  hand,  this  4th  day  of  December,  1907. 

W.  A.  SiBi,  Judge. 
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(1466.)  WELLINGTON    TIMBER-YARDS    AND    SAWMILU3.— AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Wellington  Industrial 
District. — ^In  tlie  matter  of  *'  The  Industrial  Conciliation  and 
Arbitration  Act,  1905/'  and  its  amendments ;  and  in  the  matter  of  an 
industrial  dispute  between  the  Wellington  Timber-yards  and  baw- 
mills  Industrial  Union  of  Workers  (hereinafter  called  "  the  union  ") 
and  the  undermentioned  persons,  firms,  and  companies  (herein- 
after called  "  the  employers  **) : — 

Adamson,  James,  Hastings. 

Adsett  and  Baigent,  Oroua  Bridge. 

Aitken  and  Evans,  Feilding. 

Alritio  Sawmilling  Company,  Dannevirke. 

Alexander,  A.,  Petone. 

Alexander,  W.  J.,  Napier. 

Alberthsen,  A.,  Eketahuna. 

Allen,  C.  R.,  Napier. 

Alley,  C.  C,  C!live,  Napier. 

Alley,  C.  J.,  Napier. 

Armstrong,  J.  A.,  Adelaide  Road,  Wellington. 

Arnold,  R.  W.,  Carterton. 

Ashton,  S.  E.,  Napier. 

Andrews  and  Moore,  Levin. 

Anderson,  Sons,  and  Co.,  Dannevirke. 

Andrews,  J.,  Wellington. 

Anderson  and  Grant,  OrmondviUe. 

Anderson,  A.,  Upper  Hutt. 

Banks  and  Co.,  Eimbolton. 

Baigent,  — ,  Upper  Hutt. 

Bacon,  F.,  Opaki.  • 

Bailey,  W.  H.,  Masterton. 

Bartholomew  Bros.,  OrmondviUe. 

Bartholomew,  P.,  Weraroa. 

Bartholomew,  G.  and  J.,  Masterton. 

Bartholomew  and  Co.,  Taihape. 

Bassett,  W.  G.,  Wanganui. 

Berg  Bros.,  Taihape. 

Bennett,  G.  T.,  Greytown. 

Bennett,  W.  H.,  Wellington. 

Bennett  and  Anderson,  Taihape. 

Beban  and  (Jardner,  Taihape. 

Benton,  W.,  Featherston. 

Bicknell,  A.  C,  Greytown. 

Bird  Bros.,  Otaki. 

Blackburn,  C.  W.,  Palmerston  North. 

Booth,  J.  J.,  Palmerston  North. 

Bosher  Bros.,  Taihape. 
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Box,  A.  T.,  Matamau. 

Booth,  W.,  and  Co.,  Carterton. 

Bowker,  C.  0.,  Wellington. 

Boyd,  J.  J.,  Kilbirnie,  Wellington. 

Broadbelt,  A.,  cooper,  Rongotea. 

Brown,  Gloyne,  and  Co.,  Kaikora. 

Brown,  H.,  Anderson  and  Co.,  Taihape« 

Bull  Bros.,  Napier. 

Burrell,  W.  J.,  Carterton. 

Burton  Brewery  Company,  Palmerston  Nortli. 

Burgess,  F.,  Waipawa. 

Burridge,  W.,  Eagle  Brewery,  Masterton. 

Butham,  F.,  IMQtchelltown,  Wellington. 

Butler,  0.,  Timber  Company,  Wellington. 

Bydder,  P.  J.,  Berhampore,  Wellington. 

Byiord,  F.,  Masterton. 

Calder,  Drummond,  and  Co.,  Dannevirke. 

Campbell  and  Burke,  Wellington. 

Campbell,  J.  C,  Waikanae. 

Campbell,  Norman,  Otaki. 

Campbell  Land  and  Timber  Company,  Otaki. 

Carlson,  J.  0.,  Lower  Hutt. 

Carlson  and  Co.,  Pahiatua. 

Carlson  and  Co.,  Mangamaire. 

Carlson,  Henry,  Waipawa. 

Chalmers,  William,  box-fitter,  Wellington. 

Chesswas,  J.,  Waitotara. 

Clark,  Isaac,  and  Son,  Wellington. 

Cohr,  P.  M.,  Waipawa. 

Coles  Bros.,  Ongaonga,  Waipawa. 

Compton,  A.  A.,  Wellington. 

Compton,  Andrew,  Wellington. 

Cook,  W.,  steam  cooperage,  Palmerston  North. 

Cook,  T.,  and  Sons,  cooperage,  Hutt. 

Coombe,  J.,  Bona  Bay,  Welfington. 

Coradine  and  Whittaker,  Eketahuna. 

Corkill,  J.,  Wairoa. 

Crallan,  J.,  Dannevirke. 

Dannevii'ke  Sawmilling  Company,  Dannevirke. 

Danial,  C.  E.,  and  Co.,  Masterton. 

Dick,  A.,  Kimbolton. 

Dillon,  B.  A.,  Petone. 

Douglas,  Q.  R.,  Levin. 

Donald  and  Reid,  Upper  Hutt. 

Drysdale  and  Co.,  Eketahuna. 

Durnley,  Thomas,  Napier. 

Easson,  J.  W.,  and  Co.,  Kilbirnie. 
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Edwards,  W.  H.,  and  Son,  Wellington. 

Emeny,  W.  J.,  Wellington. 

Evans  Bajr  Timber  Company,  Wellington. 

Ewington,  J.  C,  Masterton. 

Fail,  A.  and  L.,  coopers,  Hastings. 

Fairbum  Timber  Company,  Napier. 

Falkner,  Alfred,  Eketahuna. 

Fee,  L.,  Wellington. 

Ferkins,  F.  and  W.,  Wellington. 

Qammon,  6.  A.,  and  Co.,  Dannevirke. 

Gardner  and  Sons,  Lower  Moawbanga. 

Gardner,  W.,  Eketabnna. 

Gardiner  and  Teoman,  Pahiatua. 

Gamett,  J.,  Hastings. 

Gattscbe  Bros.,  brewers,  Palmerston  Nortb. 

GifEord  and  Stewart,  Dannevirke. 

Gibbons  and  Hole,  brewers,  Wanganui. 

Gibbs,  A.  F.,  and  Co.,  Wellington. 

Goldfincb  and  Co.,  Obakone. 

Gk)odbebere  and  Co.,  Mangaweka. 

Gordon,  A.  L.,  and  Co.,  Dannevirke. 

Gordon  and  Channon,  Dannevirke. 

Grower  and  Griae,  Mangaweka. 

Grabam,  A.,  Brooklyn,  Wellington. 

Greenwood  and  Wbiteman,  Upper  Hutt. 

Guy  and  Pnmell,  Apiti,  Kimbolton. 

Halley  and  Ewing,  Wellington. 

Hamlin  and  Anderson,  Island  Bay,  Wellington. 

Hansen,  H.,  Wellington. 

Hare,  R.,  cooper,  Hastings 

Harris,  T.  W.,  Napier. 

Harley,  T.  H.,  brewer,  Petone 

Hartley,  W.,  Petone. 

Hawke's  Bay  Sawmillers'  Association,  Dannevirke. 

Hawke's  Bay  Timber  Company,  Dannevirke. 

Hoare  and  Bailey,  Eketahuna. 

Hogg,  W.,  Wanganui. 

Holder,  H.  J.,  Napigr. 

Holt,  R.,  and  Sons,  Napier  and  Hastings. 

Hopwood,  J.,  and  Son,  Palmerston  North. 

Hounslow,  J.,  Petone. 

Howe  and  Co.,  Hunterville. 

Howie  and  Matthews,  Wellington. 

Humphreys  Bros.,  Wellington. 

Humphreys,  H.,  Greytown. 

Humphreys,  J.,  Napier. 

Hunt  and  Macdonald,  Wellington. 
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Huntei,  W.  J.,  Dannevirke. 

Isbister  and  Co.,  Wellington. 

Jacdbson,  J.,  Wellington. 

James,  W.  D.,  Eilbirnie,  Wellington. 

Jones,  H.  and  C,  Wellington. 

Johnson,  W.  T.,  Eilbirnie,  Wellington. 

Johnston,  A.,  Wellington. 

Johnston  and  Curd,  Hastings. 

Jull,  A.  E.,  brewers,  Waipawa. 

Kershaw,  W.,  Hastings. 

King,  D.  T.,  Carterton. 

King  and  Sons,  Masterton. 

Eirkwood,  J.,  Wellington. 

Elnight,  6.  L.,  Taihape. 

Kutze,  W.  J.,  brewer,  Palmerston  North. 

Langridge  and  Lawrence,  Masterton. 

Lawrence,  W.,  Eketahuna. 

LawBon,  J.  A.,  Lower  Hutt. 

Levin,  A.,  Petone. 

Low  and  Pearce,  Wellington. 

Lowell  and  Hamilton,  Wanganui. 

Luke  and  Cooper,  Wellington. 

Mace  and  Nicholson,  Wellington. 

Maguire,  A.,  Wellington. 

McDu£^  A.,  Hastings. 

McCarthy,  T.  Q.,  brewer,  Wellington. 

McGrego,  J.,  and  Son,  Linton. 

McOregor,  Ewen,  Mangaonoho. 

McHattie,  J.  and  J.,  Masterton. 

McKain  and  Hutchison,  Wairoa. 

McKenzie,  J.,  Mauriceville. 

McKean  Bros,  and  Smith,  Taihape. 

McLeod,  A.,  Opaki. 

McLeod,  Weir,  and  Hopkirk,  Wellington. 

McLean  and  Grey,  Wellington. 

Mangaweka  Sash  and  Door  Company,  Manga weka. 

Manawatu  Timber  Company,  Silverhope,  Hunterville. 

Manson,  O.  E.,  Johnsonville.  • 

Martin  and  Hurrell,  Wellington. 

Mawson  and  McArthur,  Wellington. 

Menelaus  and  Rigg,  Wellington. 

Meyer  and  Illingworth,  Wellington. 

Mnogue,  F.  M.,  Hastings. 

Mitchell,  T.  B.,  Masterton. 

Mtchell  and  King,  Wellington. 

Milbum  Bros.,  Hastings. 

MoSatt,  J.,  Wellington. 
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Morrison  Bros.,  Ormondyille. 
Murray  and  Baker,  Hastings. 
Newbigin  a/id  Sons,  brewers,  Hastings. 
^Newlyn,  Edmund,  Taihape. 
Ngamoka  SawmiUing  Company,  Norsewood. 
Nicholson,  G.,  Napier. 

North  Island  Brewing  Company,  Mangatainoka. 
Northe  and  Sons,  Napier. 
Odlin  and  Co.  (Limited),  Wellington. 
Odlin,  C.  and  A.,  Wellington. 
O'Donnell,  D.  L.,  Kilbirnie,  Wellington. 
Oldfield,  W.,  Marton. 
Paisley,  D.,  Wellington. 
Page  and  Anderson,  Island  Bay,  Wellington. 
Palmer,  J.,  Hunterville. 

Palmerston  North^ash  and  Door  Company,  Palmerston  North. 
Parrant,  R.  H.,  Petone. 
Parkes  Bros.,  Hunterville. 
Parsons,  W.,  Ormondville. 
Pawson  and  Grant,  Dannevirke. 
Pentecost,  E.  J.,  Hastings. 
Percy  Bros.,  Petone. 
Perham  and  Larsen,  Mangaweka. 
Peters,  J.,  Dannevirke. 
Petersen,  Larsen,  and  Co.,  Wellington. 
Petone  Woodware  Company,  Petone. 
Phillips,  Wright,  and  Co.,  Hastings. 
Poad,  W.,  Mangaweka. 
Pointon,  B.  G.,  Petone. 
Pope,  W.,  Hunterville. 
Prentice  and  Sons,  Masterton. 
Price,  T.  and  W.,  Upper  Hutt. 
Price  and  Co.,  Dannevirke. 
Price,  S.  J.,  Waverley. 
Prouse  Bros.,  Wellingtgn. 
Pryde,  A.,  and  Son,  Lower  Hutt. 
Qiunlan  and  Popplewell,  Eketahuna. 
Quinlan,  Andrew,  Eketahuna. 
Rand,  A.  J.,  Wellington. 
Rangitikei  SawmiUers'  Association,  Taihape. 
Rathbone,  T.  J.,  Carterton. 
Redwood,  J.  H.,  Woodville. 
Reid  and  Co.,  Upper  Hutt. 
Renall,  A.  J.,  Masterton. 
Rigg,  R.,  Masterton. 
Rountree,  H.,  Wellington. 
Rowe  Bros.,  Rongotea. 
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Ruahine  Sawmilling  Company,  Dannevirke. 

Russell,  0.,  Masterton. 

Sampson,  F.  W.,  Waipukurau. 

Sanders  Bros.,  Wellington. 

Soholes,  J.,  Waipukurau. 

Scholes  and  Wright,  Martinborough. 

Scruby,  C,  Waipukurau. 

Seed  Bros.,  Upper  Hutt. 

Skeath,  F.  A.,  Mangamahoe. 

Shepherd  Bros.,  Aramoho. 

SoUitt  Bros.,  Palmerston  North. 

Southee  and  Son,  Shannon. 

Sowersby,  T.,  Taihape. 

Smith  and  Brady,  Wellington. 

Smith  and  Clausen,  Dannevirke. 

Smith,  £.,  and  Son,  Nireaha.  * 

Smith  and  Donald,  Taihape. 

Smith,  R.  M.,  Taihape. 

Spiers,  R.  M.,  Foxton. 

Staples,  J.,  and  Co.,  brewers,  Wellington. 

Staines,  J.,  Waipukurau. 

Stark,  J.,  boxmaker,  Rongotea. 

Stent,  R.,  and  Co.,  WeUington. 

Stewart  Timber,   Olass,   and   Hardware  Company   (Limited), 

Wellington. 
Storey  and  Son,  Levin. 
Strand  Bros.,  Lower  Hutt. 
Strand,  S.,  Lower  Hutt. 
Swan,  J.  G.,  and  Co.,  brewers,  Wanganui. 
Syme,  George,  Taihape. 
Taupo  Totara  Timber  Company,  Wellington. 
Tait,  John,  Masterton. 
Taylor,  T.  F.,  Napier. 
Thompson,  W.  L.,  Wellington. 
Tiratau  SawmUling  Company,  Dannevirke. 
Totara  SawmUling  Company,  Dannevirke. 
Tombs  and  Grubb,  Hastings. 
Tong,  S.  E.,  Hastings. 
Trotman,  H.,  Greytown. 
Turville  and  Lurman,  Napier. 
Udy,  W.  J.,  Petone. 

Union  Timber  Company,  Palmerston  North. 
WagstaSe,  H.,  Mangatainoka. 
WakeUn,  R.  A.,  Wellington. 
Wakelin  and  Hadley,  Taihape. 
Waikopiro  Sawmilling  Company,  Ormondville. 
Wallia,  A.  R.,  Carterton. 
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Wangantd  Sash  and  Door  Faotoiy,  Wanganui. 

Wairarapa  Sawmilleis'  Association,  Masterton. 

Ward,  T.  W.,  Wellington. 

Ward,  "Vroiiam,  Napier. 

Wellington  Timber  Merchants'  Association,  Wellington. 

West  Coast  Sawmillers'  Association,  Weraroa. 

Westport  Coal  Company,  Palmerston  North. 

Webster  and  Co.,  (^mondville. 

White,  H.  J.,  Wellington. 

White  Swan  Brewery  Company,  Napier. 

"VRlliams,  W.  and  6.,  Carterton. 

Williams  and  Co.,  Pahiatua. 

Wilson,  J.  and  A.,  Wellington. 

Wilton,  H.  G.,  Wellington. 

Wright  and  Carter,  Taihape. 

Young  and  Petley,  Wellington. 

Yule  and  Son,  Waipawa. 

Zagonskowski  Bros.,  Marton. 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  "the 
Court''),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representatives 
<iuly  appointed,  and  having  also  heard  such  of  the  employers  as  were 
represented  either  in  person  or  by  their  representatives  duly  appointed, 
and  having  also  heard  the  witnesses  called  and  examined  and  cross- 
examined  by  and  on  behalf  of  the  said  parties  respectively,  and  the  time 
for  making  this  award  having  been  duly  extended,  doth  hereby  order 
and  award : — 

That,  as  between  the  union  and  the  members  thereof  and  the  em- 
ployers and  each  and  every  of  them,  the  terms,  conditions,  and  pro- 
visions set  out  in  the  schedule  hereto  and  of  this  award  shall  bcf  binding 
upon  the  union  and  upon  every  member  thereof  and  upon  the  employers 
and  upon  each  and  every  of  them,  and  that  the  said  terms,  conditions, 
and  provisions  shall  be  deemed  to  be  and  they  are  hereby  incorporated 
in  and  declared  to  form  part  of  this  award ;  and,  further,  that  the  union 
and  every  member  thereof  and  the  employers  and  each  and  every  of 
them  shall  respectively  do,  observe,  and  perform  every  matter  and 
thing  by  this  award  and  by  the  said  terms,  conditions,  and  provisions 
respectively  required  to  be  done,  observed,  and  performed,  and  shall 
not  do  anything  in  contravention  of  this  award  or  of  the  said  terms, 
•conditions,  and  provisions,  but  shall  in  all  respects  abide  by  and  per- 
form the  same.  And  the  Court  doth  hereby  further  award,  order, 
and  declare  that  any  breach  of  the  said  terms,  conditions,  and  pro- 
visions set  out  in  the  schedide  hereto  shall  constitute  ^  breach  of  this 
award,  and  that  the  sum  of  £100  shall  be  the  maximum  penalty  payable 
by^ny  party  or  person  in  respect  thereof.    And  the  Court  doth  further 


1024 

order  that  this  award  shall  take  efEect  from  the  6th  day  ol  January, 
1908,  and  shall  continue  in  force  until  the  Slat  day  of  January,  1910.] 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath  hereto 
been  put  and  affixed,  and  the  Judge  of  the  Court  hath  hereunto  set  his 
hand,  this  19th  day  of  December,  1907. 

W.  A.  SiBi,  Judge. 
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Schedule. 

interpretation. 

1.  For  the  purposes  of  this  award, —  * 

First-class  machinist "  means  a  man  who  is  competent  to  and 
whose  duty  it  is,  if  necessary,  to  put  together  and  to  repair 
the  different  parts  of  woodworking  machinery,  and,  in  the 
case  of  moulding  and  planing  machines,  to  make  and  to  grind 
into  shape  such  moidding-irons  or  other  cutters  as  may  be 
required,  and  generally  to  supervise  and  direct  the  working  of 
the  machines  under  his  control : 

Second-class  machinist "  means  a  man  who  is  competent  to  and 
whose  duty  it  is  to  set  a  machine,  to  grind  the  knives  and 
cutters,  to  feed  a  machine,  to  throw  in  and  out  of  gear  the 
driving-belts,  and  to  keep  a  machine  in  good  running-order  : 

First  sawyer  "  means  a  sawyer  who  keeps  his  own  saws ;  but 
it  shall  form  no  part  of  the  duties  of  a  first  sawyer  to  hammer 
saws : 

Second  sawyer"  means  a  sawyer  who  does  not  keep  his  own 
saws,  but  who  is  able  to  file  and  set  his  saws  : 

"  Head  yardman "  means  a  worker  who  loads,  unloads,  and 
measures  timber,  and  who  is  in  charge  of  the  yard  : 

"  Yardman  "  means  a  worker  whose  duties  include  the  loading, 
unloading,  and  measuring  of  timber,  but  who  is  not  in  charge 
of  the  yard : 

A  yard  labourer"  is  a  worker  employed  in  stacking,  sorting, 
loading,  or  unloading  timber,  and  in  general  work  in  the 
yard : 

A  casual  labourer  "  means  an  unskilled  labourer  who  is  employed 
for  less  than  six  consecutive  days  : 

Factory "  means  an  establishment  where,  in  addition  to  any 
other  work  carried  on,  sashes  and  doors  are  made,  and  inolndes 
also  box-factories  and  cooperages.  Every  ether  establishment 
coming  within  the  scope  of  this  award  shall  be  deemed  to  be  a 
country  sawmill. 
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OONDinONS  APPLICABLE  TO  WORKERS  IN  FACTORIES. 

Hours  of  Worh 

2.  (a.)  The  houis  of  work  shall  not  exceed  forty-six  hours  in  any 
week. 

(6.)  Eight  and  a  quarter  hours  shall  be  worked  on  five  days  in  each 
wedc  between  the  hours  of  7.30  a.m.  and  5.30  p.m.,  and  four  and 
three-quarters  hours  on  one  day  in  each  week  between  the  hours  of 
7.30  a.m.  and  1  p.m. 

Overtime  and  Holidays. 

3.  All  time  worked  in  excess  of  the  hours  prescribed  by  clause  2 
hereof  shall  count  as  overtime,  and  be  paid  for  at  the  rate  of  time  and 
a  quarter  for  the  first  two  hours  and  thereafter  at  the  rate  of  time  and 
a  half. 

For  work  done  on  Christmas  Day,  Good  Friday,  or  Sunday,  double 
time  shall  be  paid.  For  work  done  on  New  Tear's  Day,  Anniversary 
Day,  Easter  Monday,  the  birthday  of  the  reigning  sovereign.  Labour 
Day,  or  Boxing  Day,  time  andfa  half  shall  be  paid. 

Wages. 

4.  The  following  shall  be  the  minimum  rates  of  wages  to  be  paid 
to  the  several  classes  of  workers  hereinafter  specified,  that  is  to  say : 
First-class  machinist.  Is.  4d.  per  hour ;  second-class  machinist,  Is.  2|d« 
per  hour ;  first  sawyer.  Is.  3d.  per  hour ;  second  sawyer,  Is.  2d.  per 
houL* ;  head  yardman,  £3  per  week ;  yardman.  Is.  2d.  per  hour ; 
yard  labourer.  Is.  per  hour;  cooper,  Is.  2d.  per  hour;  boxmaker. 
Is.  Id.  per  hour ;  casual  labourer.  Is.  Id.  per  hour ;  night-watchman 
(if  in  charge  of  one  mill  only),  £2  5s.  per  week ;  engine-driver  holding 
first-class  certificate,  10s.  per  day ;  engine-driver  holding  second-class 
certificate,  9s.  per  day ;  fireman  or  driver  without  certificate,  8s.  per 
day. 

Any  employer  who  employs  coopers  may  arrange  with  these  workers 
to  work  piecework  on  a  log  to  be  arranged  with  such  workers. 

CONDITIONS  APPLICABLE  TO  WORKERS  IN  COUNTRY  SAWMILLS. 

Hours  of  Work. 

5.  The  time  to  be  worked  in  country  sawmills  at  ordinary  rates 
of  pay  shall  not  exceed  ninety-six  hours  per  fortnight. 

Overtime  and  Holidays. 

6.  All  time  worked  in  excess  of  those  last  herein  prescribed  shall  be 
paid  for  at  the  rate  of  time  and  a  quarter  for  the  first  two  hours  and 
thereafter  at  the  rate  of  time  and  a  half. 

For  work  done  on  New  Year's  Day,  Good  Friday,  Christmas  Day, 
Boxing  Day,  and  Sundays,  double  time  shall  be  paid. 
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Wages. 

7.  The  following  shall  be  the  Tninimum  rates  of  wages  to  be  paid 
to  the  several  classes  of  workers  hereinafter  specified,  that  is  to  say : 
Head  benchman.  Is.  4d.  per  honr ;  benchman  who  does  not  keep  his 
saws.  Is.  3d.  per  hour ;  first  breakdown  man,  Is.  3d.  per  hour ;  second 
breakdown  man.  Is.  2d.  per  hour ;  tailer-out.  Is.  2d.  per  hour ;  first- 
class  machinist,  Is.  4d.  per  hour ;  second-class  machinist,  Is.  2d.  per 
hour ;  head  yaidman,  £3  per  week ;  yardman.  Is.  2d.  per  hour ;  cross- 
cutter  keeping  saw,  Is.  2d.  per  hour ;  other  crosscufcter.  Is.  Id.  per 
hour ;  bullock-driver.  Is.  2^.  per  hour ;  first  ropeman.  Is.  2d.  per 
hour ;  second  ropeman.  Is.  Id.  per  hour ;  jackman.  Is.  2d.  per  hour^ 
all  other  labourers,  including  casual  labourers.  Is.  Id.  per  hour ;  night- 
watchman  (if  in  charge  of  only  one  mill),  £2  5s.  per  week ;  engine-driver 
holding  first-class  certificate,  10s.  per  day ;  engine-driver  holding  second- 
class  certificate,  98.  per  day ;  fireman  or  driver  without  certificate,  8e. 
per  day. 

CONDITIONS   Al^UCABLB'TO    ALL   CLASSES   OF   WOBKSRS, 

EmjUoymemt  of  Youths. 

8.  Employers  may  employ  youths  at  not  less  than  the  following 
rates  of  wages  per  week :  16  to  17  years  of  age,  15s. ;  17  to  18  years 
of  age,  £1 ;  18  to  19  years  ctf  age,  £1  5s. ;  19  to  20  yeais  of  aiyre,  £1  10b.  ; 
20  to  21  years  of  age,  £1  15s. 

Vnder-rate  Workers, 

9.  (a.)  Any  worker  who  considers  himself  incapable  of  earning 
the  minimum  wage  fixed  by  this  award  may  be  paid  such  lower  wage 
as  may  from  time  to  time  be  fixed  on  the  application  of  the  work^, 
after  due  notice  to  the  union,  by  the  Chairman  of  the  Conciliation 
Board  or  such  other  person  as  the  Court  may  from  time  to  time  appoint 
for  the  purpose  if  the  worker  resides  within  twenty  miles  of  the  Chief 
Post-office  in  the  City  of  Wellington,  and  in  all  other  cases  by  the 
Stipendiary  Magistrate  of  the  district  where  such  worker  resides,  or 
such  other  person  as  the  Court  may  from  time  to  time  appoint  for  that 
purpose,  and  such  Chairman,  Magistrate,  or  other  person  in  so  fixing 
such  wage  shall  have  regard  to  the  worker's  capability,  his  past  eamings, 
and  such  other  circumstances  as  such  Chairman,  Magistrate,  or  other 
person  may  think  fit  to  consider  after  hearing  such  evidence  and 
argument  as  the  union  and  such  worker  shall  offer,  and  upon  granting 
such  a  permit  the  Chairman,  Magistrate,  or  other  person  diall  forward 
notice  tiiereof  to  the  Inspector  of  Factories. 

(b.)  Such  permit  shall  be  for  such  period  not  exceeding  six  months 
as  such  Chairman,  Magistrate,  or  other  person  shall  determine,  and 
after  the  Expiration  of  such  period  shall  continue  in  f orcejimtil  fourteen 
days'  notice  shall  have  been  given  to  such  worker  by  the  secretary  of 
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the  Tinioii  requiring  him  to  have  his  wage  again  fixed  in  manner  pre- 
scribed by  this  clause  :  Provided  that  in  the  case  of  any  person  whose 
wage  is  so  jQxed  by  reason  of  old-age  or  permanent  disability  it  may 
be  fixed  for  such  longer  period  as  such  Chairman,  Magistrate,  or  other 
person  shall  think  fit. 

(c.)  Notwithstanding  the  foregoing,  it  shall  be  competent  for  a 
worker  to  agree  in  writing  with  the  president  or  secretary  of  the  union 
upon  such  wage  without  having  the  same  so  fixed. 

(d,)  It  shall  be  the  duty  of  the  union  to  give  notice  to  the  Inspector 
of  Factories  of  every  agreement  made  with  a  worker  pursuant  hereto. 

(e.)  It  shall  be  the  duty  of  an  employer  before  emplo3dng  a  worker 
at  such  lower  wage  to  examine  the  permit  or  agreement  by  which'such 
wage  is  fixed. 

Preference, 

10.  So  long  as  the  rules  of  the  union  permit  any  person  of  good 
character,  upon  the  payment  of  an  entrance  fee  not  exceeding  56., 
and  of  subsequent  contributions  at  a  rate  not  exceeding  6d.  per  week, 
upon  a  written  application  of  such  person  stating  his  desire  to  join  the 
union,  without  ballot  or  other  election,  to  become  and  remain  a  member 
thereof,  each  employer  shall  employ  members  of  the  union  in  preference 
to  non-members,  provided  that  there  are  members  of  the  union  equally 
qualified  to  perform  the  particular  work  required  to  be  done,  and  the 
employer  shall  know  of  such  members,  and  shall  be  able  to  obtain  their 
services  without  any  undue  delay.  Nothing  herein  contained  shall 
prevent  the  continued  employment  of  workers  now  in  the  employment 
of  any  employer,  although  such  workers  may  not  be  or  become  members 
of  the  union. 

General  Provisions. 

11.  The  limit  of  working-hours  herein  prescribed  shall  be  exclusive 
of  any  time  necessarily  occupied  by  any  worker  employed  in  getting 
up  steam  for  machinery.  J.!:**  -    '    •  CF^?.  ES 

12.  When  workers  are  required  to  work  overtime  to  repair  any 
breakdown  of  machinery  necessarily  causing  the  stoppage  of  the  mill 
or  factory,  only  ordinary  time  rates  shall  be  paid  for  such  overtime. 

13.  No  deduction  shall  be  made' from  any  weekly  or  daily  wage 
fixed  by  this  award  save  for  time  lost  in  any  week  or  on  any  day 
through  the  worker's  own  default  or  (except  in  the  case  of  youths) 
through  the  illness  of  the  worker. 

14.  In  the  case  of  weekly  workers,  twenty-four  hours'  notice  shall 
suffice  to  terminate  the  engagement  on  either  side,  but  nothing  herein 
shall  prejudice  the  right  of  an  employer  to  dismiss  any  one  without 
notice  for  lawful  excuse. 

15.  The  provisions  of  this  award  as  to  hours  of  work  and  payment 
of  overtime  for  work  done  on  hoUdays  shall  not  apply  to  any  night- 
watchman. 

1907— 64— Awards. 
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Term  of  Award, 

16.  This  award  shall  come  into  force  on  the  6th  day  of  January, 
1908,  and  shall  continue  in  force  until  the  31st  day  of  January,  1910. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath  here- 
unto been  put  and  affixed,  and  the  Judge  of  the  said  Court  hath  hereto 
set  his  hand,  this  19th  day  of  December,  1907. 

W.  A.  Sim,  Judge. 


(1467.)  WELLINGTON  OPERATIVE  BUTCHERS.— AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Wellington  Industrial 
District. — In  the  matter  of  '*  The  Industrial  Conciliation  and  Ar- 
bitration Act,  1905,"  and  its  amendments ;  and  in  the  matter  of 
an  industrial  dispute  between  the  Wellington  Operative  Butchers' 
Industrial  Union  of  Workers  (hereinafter  called  "  the  union ") 
and  the  undermentioned  persons,  firms,  and  companies  (herein- 
after called  "  the  employers  ") : — 

Wellington — 

Wellington  Master  Butchers'  Union  (C.  F.  Worth,  Secre- 
tary). 
Mrs.  Grace  Phillips,  83  Riddiford  Street. 
James  Cartmer,  93  Tasman  Street. 
D.  Taylor,  Wadestown. 
Gear  Meat  Company,  Petone  and  Wellington. 
Ryder  Bros.,  Jackson  Street,  Petone. 
Bowles  and  Martin,  Jackson  Street,  Petone. 
S.  H.  Snell,  Brooklyn. 
Albert  S.  (3ollyer,  Kilbirnie. 
H.  J.  Rod,  35  Constable  Street. 
W.  J.  Wilton  and  Son,  Luxford  Street. 
R.  D.  Benge,  40  Aro  Street. 
A.  G.  Haines,  42  Aro  Street. 
W.  F.  Haines,  HoUoway  Road. 
Mowat  Bros.,  Majoribanks  Street. 
H.  L.  Bryenton,  Riddiford  Street. 
Garrett  and  Co.,  Karori. 
J.  G.  Wilto,  Porinia. 
Frank  Baker,  Johnsonville. 
J.  Rod  Bros.,  Johnsonville. 
Slinn  and  Carter,  Lower  Hutt. 
F.  Kuch,  37  Courtenay  Place. 
William  Holland,  42  Tory  Street. 
A.  Preston,  86  Tory  Street. 
F.  J.  Tucker,  76  Tory  Street. 
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William  Killeen,  68a  Tory  Street. 
Howan  and  Howan,  60  Taranaki  Street. 
Luxford  Bros.,  59  Riddif ord  Street. 
G.  R.  Wilton,  42  Adelaide  Road. 
W.  G.  Parker,  57  Adelaide  Road. 
A.  Duncan,  3,  Ellice  Street. 
P.  J.  Oakley,  40  Cambridge  Terrace. 
Clout  Bros.,  29  Kent  Terrace. 

E.  Kirkland,  Pirie  Street. 
Rigarlsford  and  Gardener,  Kaiwarra. 
J.  Cheeseman,  Eilbirnie. 
Dickerson  Bros.,  Cuba  Street. 

H.  Boecker,  IJO  Cuba  Street. 

S.  Smith,  167  Cuba  Street. 

S.  Philp,  89  Cuba  Street. 

G.  H.  Veale,  65  Cuba  Street. 

J.  F.  Kuch,  35  Cuba  Street. 

Waingawa  Meat  Company,  Manners  Street  and  Charlotte 

Street. 
Barber  and  Co.,  123  Lambton  Quay. 
R.  H.  Johnson,  Tinakori  Road. 
Grarrett  and  Co.,  Molesworth  Street.  i^ 

C.  S.  Clarke,  7  Molesworth  Street. 
J.  Rod,  Courtenay  Place. 
Delaney  Bros.,  41  Cuba  Street. 
Slinn  and  Carter,  Rona  Bay. 
A.  M.  Guy,  3  Tasman  Street. 
Frost  and  Leathvick,  Main  Road,  Lower  Hutt. 

F.  J.  Mann,  48  Molesworth  Street. 

Levin  Meat  and  Cold  Storage  Company,  Courtenay  Place. 
Gadsby  Bros.,  Lower  Hutt. 
Whale  Bros.,  Riddiford  Street. 
F.  Webb,  sen.,  Riddiford  Street. 
W.  Lutz,  Willis  Street. 

—  Dickinson,  Cuba  Street. 

—  Salsbury,  Stokes  Valley,  Lower  Hutt. 

—  Palmer,  Lower  Hutt. 

Ashhurst — 

George  T.  Mander.  Charles  Bissett. 

Herbert  Hart.  Ethelbert  Cooper. 


BuU't 

William  Holmes.  A.  J.  Davis. 

Edmund  Blake. 

Carterton — 

A.  Stempa.  G.  W.  Deller. 
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CUv< 

F.  Prewitt. 

Dannevirke — '\ 
William  Snell. 
Brighouse  and  Pawson. 

Eketahuna — 
John  Harrison. 
F.  C.  Tnrnei  and  Co. 

Featheiston — 
W.  C.  Vincent. 

Feilding — 
Edwin  King. 
George  Gosling. 
L.  J.  Ashworth. 

Halcombe — 
J.  Purkiss. 

Foxton— 

C.  T.  Easton. 
Woodrofe  and  Co. 

Oreytown — 

Sam  Haigh  and  Sons, 

Hnnterville — 
George  Morris. 

Hastings — 

ThompsonJBros. 
Russell  and  Ohesterman. 

Levin — 

C.  B.  Easther,  secretary, 

Butchery  Company. 
J.  Wilkie,  manager,  But- 
chery Company.        _ 

Hangaweka — 

Trivena  and  Gower. 

Martinborough — 
George  Grimmer. 

Marton — 
A.  Marsh. 
C.  Moore. 
George  Ebigh. 

Masterton — 

Augustine  Stempa. 
Ogilvey  and  Sons. 
A.  Reebay. 
F.  HoUoway  and  Sons. 


C.  Bourke. 
B.  Gichard* 

Peter  Godinagh. 


W.  W>reham. 
G.  Townsend. 


|C.  W.  Howan. 


Cole  and  Woolley. 

Merritt  and  Neagle. 
Alfred  F.  Dellon.^ 

T.  H.  Brown. 
R.  Butt  and  Co. 
J.  Cole, 


Offices  and  Irvine, 

Walter  Murray. 

Dickson  Bros. 
E.  Dommitts. 


Staples  and  Co. 
A.  A.  Narbey. 
T.  Ingley. 
Morrison  and  Sons. 
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Napier — 

John  Higgins. 
Conroy  and  Co. 
F.  C.  Selby  and  Son, 
C.  Duckitt. 

Hawke's    Bay    Butchery 
Company. 

Ormondville — 
H.  J.  Newling. 

Oroua  Bridge — 
—  Williamson. 

Otaki— 

H.  Matthews. 
Peter  Wotton. 
Alfred  Chorley. 

Palmerston  North — 
C.  W.  Baker. 
A.  Dixon. 
Collis  and  Sons. 
A.  Banks. 

Manawatu  Meat  Company. 
J.  O'Connor. 
FoUas  and  Denton. 

Pahiatua — 

George  Bottomley. 
Barrie  and  Early. 
John  Murcott. 

Rongotea — 

Samuel  Rogers. 

Raetihi — 
H.  Hanson. 
Harris  Bros. 

Shannon — 

E.  W.  Carter. 
S.  Richardson. 

Taihape — 

Bulliman  Bros. 
James  H.  Belliss. 
W.  Griffin. 

Upper  Hutt — 
A.  and  W.  Keys. 
Roland  Butler. 

Waipukurau — 
C.  Hall. 
J.  J.  Bailey. 


H.  Odium. 

J.  Ingley. 

J.  Martin,  Greenmeadows. 

G.  Martin,  Greenmeadows. 

—  Wakely,  Greenmeadows. 

R.  J.  N^gle,  Taradale. 

Nordbye  and  Son. 


G.  Noble. 
Alfred  Knight. 
H.  Nicholson. 

F.  J.  Attfield. 
H.  Ashworfch. 
Collin  and  Hall. 
J.  C.  Dender. 
R.  Dewar. 

G.  Thoms. 

C.  W.  Batson. 

J.  W.  Milner. 
W.  W.  McCardle. 


John  Collingwood. 
Hoddle  and  Son. 


Shannon  Meat  Company. 


Herbert  Freeman« 
D.  Ledward,  near  Turanga- 
rere  Railway-station. 

Burrell  and  Cheetham. 


N.  Symons. 
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Wairoa — 

Phil.  H.  Summerfield. 

Waverley — 

James  Dalton. 

WbodviDe — 

Norman  Scorgie.  Grieves  and  Thomas. 

Waipawa — 

W.  A.  Roberts.  • 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  "  the 
Court "),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representatives 
duly  appointed,  and  having  also  heard  such  of  the  employers  as  were 
represented  cither  in  person  or  by  their  representatives  duly  ap- 
pointed, and  having  also  heard  the  witnesses  called  and  examined 
and  cross-examined  by  and  on  behalf  of  the  said  parties  respectively^ 
and  the  time  for  making  this  award  having  been  duly  extended,  doth 
hereby  order  and  award  : — 

That,  as  between  the  union  and  the  members  thereof  and  the  em- 
ployers and  each  and  every  of  them,  the  terms,  conditions,  and  pro- 
visions set  out  in  the  schedule  hereto  and  of  this  award  shall  be  binding 
upon  the  union  and  upon  every  member  thereof  and  upon  the  employers 
and  upon  each  and  every  of  them,  and  that  the  said  terms,  conditions, 
and  provisions  shall  be  deemed  to  be  and  they  are  hereby  incorporated 
in  and  declared  to  form  part  of  this  award ;  and,  further,  that  the 
union  and  every  member  thereof  and  the  employers  and  each  and 
every  of  them  shall  respectively  do,  observe,  and  perform  every  matter 
and  thing  by  this  award  and  by  the  said  terms,  conditions,  and  pro- 
visions respectively  required  to  be  done,  observed,  and  performed* 
and  shall  not  do  anything  in  contravention  of  this  award  or  of  the  said 
terms,  conditions,  and  provisions,  but  shall  in  all  respects  abide  by  and 
perform  the  same.  And  the  Court  doth  hereby  further  award,  order, 
and  declare  that  any  breach  of  the  said  terms,  conditions,  and  pro- 
visions set  out  in  the  schedule  hereto  shall  constitute  a  breach  of  this 
award,  and  that  the  sum  of  £100  shall  be  the  maximum  penalty  payable 
by  any  party  or  person  in  respect  thereof.  And  the  Court  doth  further 
order  that  this  award  shall  take  e£Eect  from  the  20th  day  of  January, 
1908,  and  shall  continue  in  force  until  the  Slst  day  of  March,  1910. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath  hereto 
been  put  and  affixed,  and  the  Judge  of  the  Court  hath  hereunto  set  his 
hand,  this  17th  day  of  December,  1907. 

W.  A.  Sim,  Judge. 
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Schedule. 
Hours  of  Work, 

1.  (a.)  The  hours  of  work  shall  not  exceed  fifty-six  hours  in  any 
week.  For  the  purpose  of  calculating  the  hours  of  work,  each  of  the 
holidays  hereinafter  mentioned  shall  be  deemed  to  be  a  day  on  which 
eight  hours  shall  have  been  worked,  although  no  work  shall  have  actually 
been  done  on  such  holiday. 

(6.)  The  hours  of  work  shall  be  regulated  in  advance  by  each  em- 
ployer according  to  the  requirements  of  his  own  business,  but  work 
shall  cease  not  later  than  10  p.m.  on  Saturday. 

(c.)  An  employer  may  arrange  with  any  worker  for  some  special 
purpose  to  work  before  or  after  the  hour  fixed  for  commencing  or 
leaving  off  work,  provided  he  shall  pay  such  worker  overtime  (in 
addition  to  his  ordinary  wages)  for  the  time  so  worked  at  the  rate  of 
time  and  a  half. 

(d.)  A  worker  may  be  employed  at  any  hour  to  supply  shipping  in 
Wellington  or  Napier. 

Wages, 

2.  (a.)  In  the  case  of  employers  carrying  on  business  within  a  radius 
of  fifteen  miles  from  the  Chief  Post-office  in  the  City  of  Wellington, 
the  following  shall  be  the  minimum  rates  of  wages  to  be  paid  to  the 
several  classes  of  workers  hereinafter  specified,  that  is  to  say :  First 
shopman,  £3  10s.  per  week ;  second  shopman,  £3  per  week ; 
first  smaU-goods-man,  £3  10s.  per  week ;  all  other  workers  employed 
in  connection  with  the  business,  including  shopmen,  small-goods-men, 
carters  in  charge  of  hawking  or  order  carts,  and  general  hands,  £2  lis. 
per  week ;  rider-out,  if  twenty-one  years  of  age  or  over,  £1  12s.  6d. 
per  week. 

(6.)  In  the  case  of  employers  carrpng  on  business  in  any  other 
part  of  the  industrial  district  (save  within  a  radius  of  fifteen  miles 
from  the  Chief  Post-office,  Wanganui),  the  following  shall  be  the  mini- 
mum rates  of  wages  to  be  paid  to  the  several  classes  of  workers  herein- 
after specified,  that  is  to  say :  First  shopman,  £3  per  week ;  second 
shopman,  £2  10s.  per  week  ;  first  small-goods-man,  £3  per  week  ;  all 
other  workers  employed  in  connection  with  the  business,  including 
shopmen,  small-goods-men,  carters  in  charge  of  hawking  or  order 
carts,  and  general  hands,  £2  10s.  per  week ;  riders-out,  if  twenty- one 
years  of  age,  £1  12s.  6d.  per  week. 

(c.)  The  wages  hereinbefore  prescribed  are  weekly  wages,  and  are 
not  subject  to  any  deduction  save  for  time  lost  through  the  default 
of  the  worker. 

(d.)  knj  employer  may  agree  with  any  worker  to  provide  such  worker 
with  board,  and  in  every  such  case  the  wages  hereinbefore  prescribed 
for  such  worker  shall  be  reduced  by  the  sum  of  10s.  per  week  for  every 
week  in  which  board  shall  be  provided. 
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Casual  Workers. 

3.  All  casual  workers  employed  in  any  part  of  the  district  (save  as 
aforesaid)  shall  be  paid  at  the  rate  of  not  less  than  Is.  3d.  per  hour, 
with  a  minimum  of  six  hours  for  any  day  on  which  any  such  worker 
shall  be  employed,  and  such  worker  shall  also  be  provided  with  board 
by  his  employer  or  paid  Is.  6d.  per  day  in  lieu  thereof. 

Employment  of  Boys  and  Youths^ 

4.  (a.)  Employers  may  employ  boys  and  youths  at  not  less  than 
the  following  rates  of  wages  :  Under  the  age  of  16  years,  17s.  6d.  per 
week ;  from  16  to  17,  £1  per  week ;  from  17  to  18,  £1  5s.  per  week ; 
from  18  to  21,  £1  10s.  per  week. 

(6.)  -Any  employer  may  agree  to  provide  any  such  boy  or- youth 
with  board,  and  in  every  such  case  the  wages  hereinbefore  prescribed 
for  such  boy  or  youth  shall  be  reduced  by  the  sum  of  7s.  6d.  per  week 
for  every  week  in  which  such  board  shall  be  provided. 

(c.)  The  proportion  of  boys  or  youths  to  be  employed  by  any  em- 
ployer shall  not  exceed  one  boy  or  youth  to  every  three  men  or  frac- 
tion of  three.  For  the  purpose  of  determining  the  proportion  of 
men  to  boys  in  taking  any  new  boy,  the  calculation  shall  be  based  on 
a  two- thirds  full-time  employment  of  men  for  the  previous  twelve 
calendar  months. 

(d.)  The  wages  herein  prescribed  are  weekly  wages,  and  are  not 
subject  to  any  deduction  save  for  time  lost  through  the  default  of 
the  worker. 

Meat  for  Employees.  -.^ 

5.  Each  worker  shall  be  allowed  meat  not  exceeding  in  value 
58.  per  week,  or  shall,  at  the  option  of  his  employer,  be  paid  the  sum 
of  5s.  per  week  in  lieu  of  such  meat.  This  provision  shall  not  apply 
to  casual  workers,  or  to  boys  or  youths,  or  to  workers  employ^  in 
shops  in  which  the  business  of  a  pork-butcher  only  is  carried  on. 

General  Provisions. 

6.  The  employment  of  casual  boy-labour  by  either  employorTor 
employees  is  not  allowed,  and  employees  are  not  permitted  to  have 
the  assistance  of  boy-labour  at  any  time :  Provided  that  this  clause 
shall  not  prevent  any  employer  from  employing  his  own  son  or  sons 
as  casual  workers.  i  f\}f  pi 

7.  A  worker  who  does  substantially  the  work  of  a  shopman  shall 
be  classed  as  a  shopman,  and  paid  accordingly,  although  he  may  do 
other  work  as  well. 

8.  An  employer  who  does  substantially  the  work  of  a  shopman 
in  his  own  shop  shall  be  classed  as  first  shopman. 

9.  If  a  small-goods-man  is  not  exclusively  employed  at  small 
goods  he  shall  be  classed  as  a  general  hand. 
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10.  In  small  shops  outside  a  radius  of  fifteen  miles  from  the  Chief 
Post-office,  Wellington,  where  only  one  journeyman  is  employed  he 
may  be  treated  as  a  second  shopman,  and  pa'd  accordingly. 

11.  The  provisions  of  this  award  shall  not  apply  to  clerks  or  other 
workers  engaged  exclusively  on  the  office- work  of  any  employer. 

r': 

Holidays* 

12.  (a.)  The  following  hoUdays  shall  be  observed :  New  Year's 
Day,  Anniversary  Day,  Good  Friday,  Easter  Monday,  Prince  of 
Wales's  Birthday,  Labour  Day,  the  birthday  of  the  reigning  sovereign, 
Christmas  Day,  Boxing  Day,  and  the  third  Wednesday  in  November, 
or  such  other  day  as  may  bd  agreed  on  for  the  butchers'  annual  picnic. 

(6.)  Employers  during  any  week  in  which  a  holiday  or  holidays 
occur  may  give  their  workers  the  extra  time  ofi  necessary  to  comply 
with  the  limit  as  to  hours  fixed  by  this  award  during  such  holiday 
week  or  the  next  following  week. 

(c.)  An  employer  may  arrange  with  any  worker  to  work  for  not 
more  than  two  hours  on  the  morning  of  any  holiday,  provided  he 
shall  pay  such  worker  overtime  (in  addition  to  his  ordixiary  wages) 
for  the  time  so  worked  at  the  rate  of  time  and  a  half. 

(d,)  The  employers  in  any  city  or  town  may  agree  with  the  union 
to  substitute  any  other  day  or  days  for  all  or  any  of  the  holidays 
hereinbefore  mentioned. 

(e.)  When  any  holiday  shall  be  generally  observed  in  any  city  or 
town  on  any  day  other  than  that  prescribed  hereby,  the  provisions 
of  this  award  shall  apply  to  such  substituted  holiday  in  such  city  or 
town. 

Vnder-rcUe  Workers. 

13.  (a)  Any  worker  who  considers  himself  incapable  of  earning  the 
minimum  wage  fixed  by  this  award  may  be  paid  such  lower  wage 
as  may  from  time  to  time  b3  fixed  on  the  application  of  the  worker, 
aft3r  due  notice  to  the  union  by  the  Chairman  of  the  Conciliation 
Board  or  such  other  person  as  the  Court  may  from  time  to  time  ap* 
point  for  ths  purpose  if  the  worker  resides  within  twenty  miles  of 
the  Chief  Post-office  in  the  City  of  Wellington,  and  in  all  other  cases 
by  the  Stipendiary  Magistrate  of  the  district  wh3re  such  worker  re- 
sides, or  such  other  person  as  the  Court  may  from  time  to  time  ap- 
point for  that  purpose,  and  such  Chairman,  Magistrate,  or  other  per- 
son in  so  fixing  such  wage  shall  have  regard  to  the  worker's  capability, 
his  past  earnings,  and  such  other  circumstances  as  such  Chairman, 
Magistrate,  or  other  person  may  think  fit  to  consider  after  hearing 
such  evidence  and  argument  as  the  union  and  such  worker  shall  ofier, 
and  upon  granting  such  a  permit  the  Chairman,  Magistrate,  or  other 
person  shall  forws^  notice  thereof  to  the  Inspector  of  Factories. 

(6.)  Such  permit  shall  be  for  such  period  not  exceeding  six  montha 
as  such  Chairman,  Magistrate,  or  other  person  shall  determine,  and  after 
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the  expiration  of  such  period  shall  continue  in  force  until  fourteen 
days'  notice  shall  have  been  given  to  such  worker  by  the  secretary 
of  the  union  requiring  him  to  have  his  wage  again  fixed  in  manner 
prescribed  by  this  clause  :  Provided  that  in  the  c^e  of  any  person 
whose  wage  is  so  fixed  by  reason  of  old  age  or  permanent  disability 
it  may  be  fixed  for  such  longer  period  as  such  Chairman,  Magistrate, 
or  other  person  shall  think  fit. 

(c.)  Notwithstanding  the  foregoing,  it  shall  be  competeuc  for  a 
worker  to  agree  with  the  president  or  secretary  of  the  union  upon  such 
wage  without  having  the  same  so  fixed. 

(d.)  It  shall  be  the  duty  of  the  union  to  give  notice  to  the  Inspector 
of  Factories  of  every  agreement  made  with  a  worker  pursuant  hereto. 

(e.)  It  shall  be  the  duty  of  an  employer  before  employing  a  worker 
at  such  lower  wage  to  examine  the  permit  or  agreement  by  which 
such  wage  is  fixed 

PrefereTice, 

J14.  So  long  9A  the  rules  of  the  union  shall  permit  any  person  now 
employed  in  this  industrial  district  in  the  trade,  and  any  other  person 
now  residing  or  who  may  hereafter  reside  in  this  industrial  district 
who  's  a  competent  workman  to  become  a  member  of  the  union 
upon  payment  of  an  entrance  fee  not  exceeding  5s.,  and  of  sub- 
sequent contributions,  whether  payable  weekly  or  not.  Hot  exceed- 
ing 6d.  per  week,  upon  the  written  application  of  the  person  so  desiring 
to  join  the  union,  without  ballot  or  other  election,  employers  shall, 
when  engaging  workmen,  employ  members  of  the  union  in  preference 
to  non- members,  provided  that  there  are  members  of  the  union  equally 
qualified  with  non-members  to  perform  the  particular  work  required 
to  be  done,  and  ready  and  willing  to  undertake  the  same. 

The  provisions  of  this  clause  shall  not  interfere  with  existing  engage- 
ments, and  shall  apply  on'y  to  employers  carrying  on  business  within 
a  radius  of  five  miles  from  any  place  where  an  employment-book  is 
kept  by  the  union  as  hereinafter  provided. 

15.  The  union  shall  keep  at  the  office  of  the  Inspector  of  Fac- 
tories in  the  City  of  Wellington,  and  also  at  some  convenient  place 
within  a  mile  of  the  Chief  Post-office  in  each  town  where  preference 
is  intended  to  be  claimed,  a  book,  to  be  called  "  the  employment-book," 
wherein  shall  be  entered  the  names  and  exact  addresses  of  all  members 
of  the  union  for  the  time  being  out  of  employment  within  five  miles 
of  such  city  or  town  respectively,  with  a  description  of  the  branch  of  the 
trade  in  which  each  member  claims  to  be  proficient,  and  the  names, 
addresses,  and  occupations  of  every  employer  by  whom  such  member 
shall  have  been  employed  during  che  preceding  one  year.  Imme- 
diately upon  such  member  obtaining  employment,  a  note  thereof  shall 
be  entered  in  such  book.  The  executive  of  the  union  shall  use  thrfr 
best  endeavours  to  verify  all  the  entries  contained  in  such  book,  and 
the  union  shall  be  answerable  as  for  a  breach  of  this  award  in  case 
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any  entry  therein  shall  in  any  particular  be  wilfully  false  to  the  know- 
ledge of  any  officer  of  the  union,  or  in  case  the  executive  of  the  union 
shall  not  have  used  reasonable  endeavours  to  verify  the  same.  Such 
book  shall  be  open  to  every  employer  without  fee  or  charge  at  Wel- 
lington during  office  hours,  and  in  other  localities  at  all  hours  between 
8  a.m.  and  5  p.m.  on  every  working-day,  except  Saturday,  and  on 
that  day  between  the  hours  of  8.  a.m.  and  1  p.m.  If  the  union  shall 
fail  to  keep  such  employment-book  in  the  manner  provided  by  this, 
clause,  then,  and  in  such  case,  and  so  long  as  such  failure  shall  con- 
tinue, any  employer  may,  if  he  so  thinks  fit,  employ  any  person  or 
persons,  whether  a  member  of  the  union  or  not,  to  perform  the  par- 
ticular work  required  to  be  done,  notwithstanding  the  foregoing  pro- 
visions. Notice  by  advertisement  in  a  local  newspaper  circulating 
in  each  town  shall  be  given  by  the  union  of  the  place  where  such  em- 
ployment-book is  kept  in  such  town,  and  of  any  change  in  such  place. 

16.  When  members  of  the  union  and  non-members  are  employed 
together  there  shall  be  no  distinction  between  members  and  non- 
members,  and  both  shall  work  together  in  harmony  and  under  the  same 
conditions,  and  shall  receive  equal  pay  for  equal  work. 

17.  No  employer  shall  discriminate  against  members  of  the  union, 
and  no  employer  shall,  in  dismissing  or  employing  workmen,  or  in  the 
conduct  of  his  business,  do  anything  for  the  purpose  of  injuring  the 
union,  either  directly  or  indirectly. 

Scape  of  Award. 

18.  The  provisions  of  this  award  shaD  apply  to  aH  employers  in 
this  industrial  district  except  those  carrying  on*  business  within  a 
radius  of  fifteen  miles  from  the  Chief  Post-office,  Wanganui. 

Term  of  Award. 

19.  This  award  shall  come  into  force  on  the  20th  day  of  January, 
1908,  and  shall  continue  in  force  until  the  31st  day  of  March,  1910. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath  here- 
unto been  put  and  affixed,  and  the  Judge  of  the  said  Court  hath  hereto 
set  his  hand,  this  17th  day  of  December,  1907. 

W.  A.  Sim,  Judge. 
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(1468.)  NAPIER  WHARF  LABOURERS  AND  STEVEDORES.— AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Wellington  Industrial 
District. — In  the  matter  of  '*  The  Industrial  Conciliation  and 
Arbitration  Act,  1905,"  and  its  amendments ;  and  in  the  matter 
of  an  industrial  dispute  between  the  Napier  Wharf  Labourers 
and  Stevedores'  Industrial  Union  of  Workers  (hereinafter  called 
^*  the  union  ")  and  the  undermentioned  persons,  firms,  and  com- 
panies (hereinafter  called  "  the  employers  ") : — 

Union  Steamship  Company  of  New  Zealand  (Limited),  Spit, 
Napier. 

Huddart,  Parker,  and  Co.  Proprietary  (Limited),  Napier. 

Richardson  and  Co.  (Limited),  Spit,  Napier. 

White  and  Tonkin,  Spit,  Napier. 

North  British  and  Hawke's  Bay  Freezing  Company  (W.  Kinross 
White,  Secretary),  Spit,  Napier. 

Tait  and  Mills,  Napier. 

Mrs.  Edmund  Smith,  Eowhai  Road,  Napier. 

W.  Bennett,  Spit,  Napier. 

J.  Fenwick  and  Co.,  Spit,  Napier.. 

The  Napier  Harbour  Board,  Napier. 

Barry  Bros.,  Spit,  Napier. 

Wairoa  and  Mohaka  Steamship  Sjmdicate  (J.  C.  Tonkin,  Man- 
ager), Spit,  Napier. 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  "the 
Court "),  havifig  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,*  and  having  heard  the  union  by  its  representatives 
duly  appointed,  and  having  also  heard  such  of  the  employers  as  were 
represented  either  in  person  or  by  their  representatives  duly  appointed, 
and  having  also  heard  the  witnesses  called  and  examined  and  cross- 
examined  by  and  on  behalf  of  the  said  parties  respectively,  and  the 
time  for  making  this  award  having  been  duly  extended,  doth  hereby 
order  and  award  : — 

That,  as  between  the  union  and  the  members  thereof  and  the 
employers  and  each  and  every  of  them,  the  terms,  conditions,  and 
provisions  set  out  in  the  schedule  hereto  and  of  this  award  shall  be 
binding  upon  the  union  and  upon  every  member  thereof  and  upon 
the  employers  and  upon  each  and  every  of  them,  and  that  the  said 
terms,  conditions,  and  provisions  shall  be  deemed  to  be  and  they  are 
hereby  incorporated  in  and  declared  to  form  part  of  this  award ; 
and,  further,  that  the  union  and  every  member  thereof  and  the  em- 
ployers and  each  and  every  of  them  shall  respectively  do,  observe, 
and  perform  every  matter  and  thing  by  this  award  and  by  the  said 
terms,  conditions,  and  provisions  respectively  required  to  be  done, 
observed,  and  performed,  and  shall  not  do  anything  in  contravention 
of  this  award  or  of  the  said  terms,  conditions,  and  provisions,  but 
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shall  in  all  respects  abide  by  and  perform  the  same.  And  the  Court 
doth  hereby  further  award,  order,  and  declare  that  any  breach  of  the 
said  terms,  conditions,  and  provisions  set  out  in  the  schedule  hereto 
shall  constitute  a  breach  of  this  award,  and  that  the  sum  of  £100 
shall  be  the  maximum  penalty  payable  by  any  party  or  person  in  re- 
spect thereof.  And  the  Court  doth  further  order  that  this  award 
shall  take  efEect  from  the  6th  day  of  January,  1906,  and  shall  con- 
tinue in  force  until  the  Slst  day  of  January,  1910. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath  hereto 
been  put  and  affixed,  and  the  Judge  of  the  Cour^  hath  hereunto  set 
his  hand,  this  19th  day  of  December,  1907. 

W.  A.  Sim,  Judge. 


Schedule. 

Hours  of  Labour, 

1.  For  all  classes  of  labour  the  ordinary  working-hours  shall  be 
from  8  a.m.  to  5  p.m.,  exclusive  of  a  meal-hour  from  12  noon  to  1  p.m. 
All  other  time  shall  be  treated  as  overtime. 

Raiea  of  Wages, 

2.  Subject  to  the  special  provisions  hereinafter  contained,  the 
minimum  rates  of  wages  shall  be  as  follows :  Stevedore  and  general 
cargo  work  of  all  kindis  at  all  places  in  the  port  and  roadstead  and  at 
the  breakwater.  Is.  6d.  per  hour  for  ordinary  time  and  2s.  Id.  per 
hour  for  overtime. 

Meah  on  Board  Ship, 

3.  When  meals  are  required  on  board  ship,  the  employer  is  to 
supply  them  at  a  charge  of  not  more  than  6d.  per  meal. 

0iitj)ort8. 

4.  Men  engaged  in  Napier  to  work  cargo  at  other  ports  shall  be 
paid  from  the  time  of  leaving  Napier  till  their  return  at  the  rate  of  10s. 
per  day  (Sundays  excluded)  for  traveUing-time,  and  shall  be  paid 
for  work  done  according  to  the  rate  fixed  by  this  award. 

When  leaving  before  noon  to  be  paid  for  a  day,  and  when  leaving 
after  noon  to  be  paid  for  half  a  day,  and  all  travelling-expenses  to  be 
paid  by  employer.    Overtime  shall  be  paid  for  at  2s.  per  hour. 

r 

Lighters, 

5.  The  minimum  rates  of  wages  for  sailing-lighters  with  any  cargo 
except  frozen  meat  shall  be  the  same  as  at  present.  The  minimum 
rates  of  wages  for  lightering  frozen  meat  shall  be  as  follows :  For 
sailing-lighters,  10s.  per  trip ;  "  Fanny,"  6s. ;  "  Weka,"  5s.  6d. ; 
"  Trusty,"  10s. ;   "  Norval,"  8s. ;   "  Ruru,"  Ts.  9d. ;    "  Ahuriri,"  5s. 
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One  shilling  extra  is  to  be  paid  to  each  member  of  the  crew  of  the 
tug  when  the  "  Trusty  "  or  the  "  Norval  "  is  towed.  Meals  in  each 
case  shall  be  supplied  by  the  employer  without  any  deduction. 

Frozen  Meat, 

6.  The  minimum  rates  of  wages  for  stevedores  working  frozen 
meat  in  the  roadsteads  of  Napier,  Oisborne,  and  Wanganui  shall 
be  as  follows  : — 

Napier, — Lighters :  "  Fanny,"  \\  hours  at  2s.  6d.  per  hour ; 
"  Weka,"  li  hours  at  2s.  6d.  per  hour  ;  "  Trusty,"  \\  hours  at  2s.  6d. 
per  hour  ;  "  Ahuriri,"  1 J  hours  at  2s.  6d.  per  hour ;  "  Norval,"  \\ 
hours  at  2s.  6d.  per  hour ;   "  Ruru,"  2J  hours  at  28.  6d.  per  hour. 

Oishome. — ^Lighters  :  "  Haku,"  2  hours  at  2s.  6d.  per  hour  ;  "  In- 
anga,"  2  hours  at  2s.  6d.  per  hour ;  "  Patiki,"  2  hours  at  28.  6d.  per 
hour ;  "  Titi,"  2i  hours  at  2s.  6d.  per  hour ;  "  Templar,"  1  hour  at 
2s.  6d.  per  hour ;  "  Tawera,"  1 J  hours  at  2s.  6d.  per  hour  ;  "  Venus," 
1^  hours  at  2s.  6d.  per  hour. 

Wanganui, — ^Mutton :  Lighter  "  Thistle,"  2J  hours  at  28.  6d. 
per  hour.  Beef  and  pieces :  Lighter  "  Thistle,"  3  hours  at  28.  6d. 
peir  hour. 

Part-loads  shall  be  paid  for  as  full  loads.  All  necessary  meals 
oii  board  shall  be  supplied  by  the  employer  without  any  deduction. 
All  traveUing-expenses  from  the  time  of  leaving  Napier  till  arrival 
on  board  the  vessel  and  from  the  time  of  leaving  the  vessel  until 
the  return  of  the  worker  to  Napier  shall  be  paid  by  the  employer. 

Work  in  Roadstead. 

7.  All  workers  engaged  to  work  anywhere  within  the  limits  of 
Napier  Harbour  shall  be  paid  from  the  time  of  leaving  the  wharves 
and  up  to  the  time  of  leaving  the  ship  at  the  rates  fixed  for  the  class 
of  work  they  are  engaged  at,  and  in  all  cases  they  shall  be  paid  not 
less  than  two  hours'  pay. 

Men  ordered  Down. 

8.  Men  ordered  down  for  work  and  attending  between  the  hours 
of  5  p.m.  and  9  p.m.  to  receive  not  less  than  one  hour's  pay.  Men 
ordered  down  for  work  and  attending  between  the  hours  of  9  p.m. 
and  7  a.m.  to  receive  not  less  than  two  hours'  pay.  Men  ordered 
down  for  work  and  attending  between  the  hours  of  4  p.m.  on  Saturday 
and  7  a.m.  on  Monday,  and  for  work  on  hoUdays,  to  receive  not  less 
than  two  hours'  pay.  Men  ordered  down  for  work  and  attending 
between  the  hours  of  7  a.m.  and  8  a.m.  to  receive  not  less  than  one 
hour's  pay. 

Holidays, 

9.  The  following  days  shall  be  recognised  holidays :  New  Year's 
Day,  Good  Friday,  Easter  Monday,  Labour  Day,  sovereign's  birthday, 
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People's  Show  Day,  Christmas  Day,  and  Boxing  Day.  All  work  done 
on  Christmas  Day,  Good  Friday,  and  Sundays  to  be  paid  at  the  rate 
of  double  tiiae.  All  work  done  on  any  of  the  other  holidays  to  be 
paid  at  the  rate  of  ordinary  overtime. 

10.  If  any  day  shall  be  generally  observed  as  a  holiday  in  lieu  of 
any  of  the  said  holidays,  the  provisions  of  this  award  shall  apply 
instead  to  such  fiiBt-mentioned  day. 

Meal-hours, 

11.  The  meal-hours  to  be  as  follows  :  Breakfast,  7  a.m.  to  8  a.m. ; 
dinner,  12  noon  to  1  p.m. ;  tea,  5  p.m.  to  6  p.m. ;  supper,  one  hour 
between  11  p.m.  and  .1  a.m.,  according  to  circumstances.  Men  em- 
ployed from  midnight  to  7  a.m.  to  receive  half  an  hour  for  refreshment, 
for  which  they  shall  not  be  entitled  to  be  paid. 

12.  Men  shall  work  during  meal-hours  if  required  to  do  so,  and 
shall  be  paid  at  overtime  rates,  but  men  shall  not  in  any  circumstances 
be  required  to  work  for  more  than  six  hours  consecutively  without  an 
opportunity  of  having  a  meal ;  and  if  men  shall  be  required  to  work 
and  shall  work  during  any  meal-hour  after  5  p.m.  they  shall  be  paid 
for  all  work  during  any  such  meal-hour  at  double  ordinary-time 
rates.  Men  engaged  to  start  work  before  6  a.m.  to  have  breakfast 
from  7  a.m.  to  8  a.m.,  except  in  cases  of  emergency,  when  if  employed 
after  7  a.m.  they  shall  be  paid  as  if  working  till  8  a.m.  Men  engaged 
to  start  between  6  a.m.  and  7  a.m.  not  to  work  after  noon  without  a 
meal-hour.  Men  engaged  to  start  work  between  7  a.m.  and  8  a.m. 
are  ordinarily  to  take  their  dinner-hour  from  noon  to  1  p.m.,  but  if 
required  shall  work  on  till  half  past  twelve  to  finish  the  work  they  are 
engaged  on.  Men  engaged  to  start  work  between  8  a.m.  and  noon 
not  to  work  after  1  p.m.  without  a  meal-hour.  Men  engaged  to  start 
work  between  1  p.m.  and  5  p.m.  not  to  work  after  6  p.m.  without  a 
meal-hour,  except  when  finishing  the  work  they  are  engaged  on,  when 
they  may  work  till  7  p.m.  The  men  to  receive  a  full  hour  for  their 
meal  when  they  require  it. 

Engagement  of  Labour, 

13.  All  labour  to  be  engaged  at  some  definite  place  or  places  to  be 
determined  from  time  to  time  by  the  secretary  to  the  union  and  the 
employer  or  employers  concerned  jointly  with  the  Secretary  to  the 
Napier  Harbour  Board,  provided  that  in  the  event  of  any  exceptional 
circumstances  arising  men  may  be  engaged  elsewhere. 

Engagement  for  Overtime, 

14.  Any  men  required  to  work  overtime  to  be  engaged  during  the 
ordinary  working-hours,  provided  that  men  shall  not  be  engaged  after 
noon  on  Saturdays,  except  in  cases  of  emergency.     When  the  arrival 
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of  a  boat  is  uncertain,  a  notice  shall  be  posted  by  the  employers,  not 
later  than  6  p.m.  on  Sundays,  on  a  notice-board  to  be  erected  at  the 
place  of  engagement,  confirming  Saturday's  arrangements  or  notifying 
alterations  in  connection  therewith,  provided  that  the  employer  has 
the  necessary  information. 

Number  of  Men  in  Gangs. 

15.  The  number  of  men  in  working-gangs  below  shall  be  left  to 
the  discretion  of  the  employers.  In  the  case  of  a  gang  working  short- 
handedy  the  men  comprising  the  gang  shall  receive  the  pay  of  eight 
men. 

Failure  to  start  Work. 

16.  When  men  are  ordered  down  for  work,  and  one  or  more  fail 
to  appear  or  to  commence  work  at  the  appointed  time,  the  gang  afiected 
shall  work  short-handed  until  a  substitute  has  been  found. 


Preference. 

17.  If  and  so  long  as  the  rules  of  the  union  shall  permit  any  person 
of  good  character  to  become  a  member  of  such  union  upon  payment 
of  an  entrance  fee  not  exceeding  2s.  6d.,  and  of  subsequent  contribu- 
tions, whether  payable  weekly  or  otherwise,  not  exceeding  6d.  per  week, 
upon  a  written  application  of  the  person  desiring  to  join  the  union, 
without  ballot  or  other  election,  then,  and  in  such  case,  and  thereafter 
the  employers  shall  employ  members  of  the  union  in  preference  to  non- 
members,  provided  there  are  members  of  the  union  available  equally 
quaUfied  with  non-members  to  perform  the  particular  work  required 
to  be  done  and  willing  to  undertake  it :  Provided  that  a  man  shall 
become  eligible  for  employment  as  if  already  a  member  of  the  union 
if  he  shall  bona  fide  give  notice  in  writing  to  the  secretary  of  the  union 
of  his  desire  to  join  the  union,  and  shall  pay  or  deposit  with  such 
notice  the  sum  of  2s.  6d.  Such  notice  may  be  given  by  delivering  the 
same  to  the  secretary  personally,  or  by  leaving  the  same  at  his  office, 
or  by^epositing  the  same  in  a  box  which  it  shall  be  the  duty  of  the 
union  to  keep  available  for  that  purpose  at  the  place  or  places  appointed 
for  the  engagement  of  labour  under  clause  13  hereof. 

18.  Employers  in  employing  labour  shall  not  discriminate  against 
members  of  the  union,  and  shall  not,  in  the  engagement  or  dismissal  of 
men,  or  in  the  conduct  of  their  business,  do  an3rthing  for  the  purpose 
of  injuring  the  union,  directly  or  indirectly. 

19.  When  members  of  the  union  and  non-members  are  employed 
together  there  shall  be  no  distinction  between  members  and  non- 
members,  and  both  shall  work  together  in  harmony  and  shall  receive 
equal  pay  for  equal  work. 
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Application  of  Award. 

20.  This  award  shall  apply  only  to  casual  labour  employed  from 
day  to  day,  or  from  hour  to  hour,  and  shall  not  apply  to  weekly  or 
permanent  employees  or  to  men  employed  on  maintenance-works. 

21.  This  award  shall  apply  (subject  to  the  provisions  of  clauses  4 
and  6  hereof)  only  to  the  wharves,  port,  harbour;  and  roadstead  of 
Napier. 

Term  of  Award. 

22.  This  award  shall  come  into  force  on  the  6th  day  of  January, 
1908,  and  shall  remain  in  force  until  the  3l8t  day  of  January,  1910. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath  here- 
unto been  put  and  affixed,  and  the  Judge  of  the  said  Court  hath  hereto 
set  his  hand,  this  19th  day  of  December,  1907. 

W.  A.  Sim,  Judge. 


(1469.)  WELLINGTON  SADDLERS— ADDING  PARTIES  TO  AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Wellington  Industrial 
District. — ^In  the  matter  of  "  The  Industrial  Conciliation  and 
Arbitration  Act,  1905,"  and  its  amendments ;  and  in  the  matter 
of  an  award  dated  the  8th  day  of  July,  1907,  made  between  the 
Wellington  Saddlers'  Industrial  Union  of  Workers  and  the  em- 
ployers therein  named. 

Monday,  the  18th  Day  of  November,  1907. 

Upon  reading  an  application  filed  herein  by  the  above-mentioned 
union  on  the  30th  day  of  July,  1907,  and  upon  hearing  such  of  the 
parties  as  were  represented,  the  Court  doth  hereby  order  that  the 
following  persons  be  and  the  same  are  hereby  added  as  parties  to  the 
said  award  as  from  the  date  hereof  : — 

Andrews,  D.,  coal-merchant,  Tory  Street,  Wellington. 

Keir,  J.,  carrier,  Abel  Smith  Street,  Wellington. 

Wadhaus,  R.  J.,  livery-stable-keeper,  Carterton. 

Johnston,  A.,  Dannevirke. 

Graham,  R.  G.,  jun.,  Ongaonga. 

Gundrie,  W.  F.,  Tikokino. 

Bradley,  G.,  Taradale. 

Hendry,  W.  H.,  Puketapu. 

Fletcher,  W.,  Kaikora. 

Home,  A.,  Hastings. 

Spackman,  W.  S.,  Napier. 

By  the  Court. 

B.  M.  Wilson,  Registrar. 
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(1470.)    WELLINGTON    TAILORESSES    AND    PRESSERS.  —  ADDING 

PARTIES  TO  AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Wellington  Industrial 
District. — ^In  the  matter  of  "  The  Industrial  Conciliation  and  Arbi- 
tration Act,  1905,"  and  its  amendments ;  and  in  the  matter  of 
an  award  dated  the  9th  day  of  October,  1905,  between  the  Wel- 
lington Tailoresses  and  Pressers'  Industrial  Union  of  Workers 
and  the  employers  therein  named. 

Tuesday,  the  26th  Day  of  November,  1907. 

Upon  reading  an  application  filed  on  the  4th  day  of  October,  1907, 
by  the  above-mentioned  union  to  extend  the  provisions  of  the  said 
award,  and  upon  hearing  such  of  the  parties  as  were  represented, 
the  Court  doth  hereby  order  that  the  provisions  of  the  said  award 
be  and  the  same  are  hereby  extended  to  include  the  following  persons, 
firms,  and  companies  : — 

W.  Hodgson,  tailor,  Hunterville. 

J.  Stevenson,  tailor,  Bull's. 

G.  N.  Sommerville,  tailor,  Taihape. 

J.  C.  Mackay,  tailor,  Taihape. 

American  Tailoring  Company,  Manners  Street,  Wellington. 

Playle  Bros.,  tailors,  Palmerston  North. 

Macmenamin  Bros.,  tailors.  Lower  Hutt. 

F.  Mackay,  tailor,  Okahune. 

By  the  Court. 

B.  M.  Wilson,  Registrar. 


(1471.)  WELLINGTON   PLUMBERS.— INTERPRETATION  OF  AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Wellington  Industrial 
District. 

Application  by  the  Inspector  of  Factories  for  the  interpretation  of 
the  above  award,  dated  the  19th  day  of  July,  1907  (Book  of  Awards, 
Vol.  viii,  p.  420,  clause  16). 

Clause  16.  The  provisions  of  this  award  shall  not  apply  to  work 
done  in*  connection  with  contracts  entered  into  before  the  hearing 
of  this  dispute  and  incomplete,  but  any  employer  desiring  to  take 
advantage  of  this  provision  shall,  within  fourteen  days  from  the  time 
from  which  this  award  shall  take  effect,  give  notice  in  writing  to  the 
Inspector  of  Awards  in  Wellington  of  the  contracts  in  respect  of  which 
he  claims  exemption,  stating  the  date  of  each  contract,  the  name 


«  1045 

■of  the  pezson  or  body  with  whom  the  same  has  been  entered  into, 
the  nature  of  the  work,  and  when  the  same  is  to  be  performed,  and  no 
employer  shall  be  entitled  to  the  benefit  of  this  provision  in  respect 
to  any  contract  of  which  he  has  not  so  given  notice. 

Question  1. — ^An  existing  contract  is  deemed  to  be  one  entered 
into  before  the  hearing  of  this  dispute,  and  incomplete.  When  is  the 
actual  date  an  existing  contract  can  be  so  based  within  the  meaning 
of  this  award  to  be  entitled  to  exemption  ? 

Ansiver  1. — The  hearing  of  the  dispute  in  the  award  means  the  day 
on  which  the  hearing  of  the  dispute  commenced  before  the  Arbitration 
Court.  ^ 

Question  2. — The  union  request  the  Inspector  to  furnish  names 
of  employers  claiming  exemption  in  respect  to  existing  contracts. 
Is  not  the  Inspector  debarred  by  subsection  (4)  of  section  100  of 
"  The  Industrial  Conciliation  and  Arbitration  Act,  1905,"  from  supply- 
ing or  divulging  such  information  ? 

Anstoer  2.— The  Inspector  ought  to  give  to  the  union  the  informa- 
tion asked  for.  Subsection  (4)  of  section  100  does  not  prohibit  him 
from  doing  so. 

Dated  this  4th  day  of  December,  1907. 

W.  A.  Sim,  Judge. 


(1472.)  WELLINGTON  TYPOGRAPHERS  (TOWN).— INTERPRETATION 

OF  AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Wellington  Industrial 
District. 

Application  by  the  union  for  the  interpretation  of  the  above  award, 
dated  the  6th  day  of  August,  1907  (Book  of  Awards,  Vol.  viii,  p.  481, 
clause  3). 

Clause  3.  Employers  shall  not  be  bound  to  pay  for  holidays,  but, 
subject  to  this,  no  deduction  shall  be  made  from  the  weekly  wage, 
except  for  time  lost  by  a  worker  through  his  own  default. 

Question.— li  a  compositor  or  apprentice  is  willing  to  work  on 
one  or  any  of  the  hohdays  specified  in  clause  6  and  the  establishment 
is  closed  against  him,  is  such  compositor  or  apprentice  entitled  to  be 
paid  his  week's  wages  without  a  proportionate  deduction  for  such 
lost  time  ? 

Answer. — ^An  apprentice  is  entitled  to  be  paid  his  weekly  wage 
without  any  deduction. 

A  compositor  is  not  entitled  to  be  paid  for  any  holiday  mentioned 
in  the  award  unless  he  is  required  by  his  employer  to  work  and  does 
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work  on  such  holiday.  The  fact  that  the  compositor  is  willing  to  work 
on  any  such  holiday  does  not  make  any  difference  in  the  matter. 
So  far  as  hohdays  are  concerned,  the  employer  is  bound  to  pay  com- 
positors only  for  work  done,  and  not  for  readiness  to  work. 

Dated  the  4th  day  of  December,  1907. 

W.  A.  Sim,  Judge. 


(1473.)    NEW   ZEALAND   FEDERATED    TAILORESSES^  AND    OTHER 
CLOTHING  TRADES'  EMPLOYEES.— INTERPRfeTATION  OP  AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Wellington  Industrial 
District. 

Application  by  the  Inspector  of  Factories  for  the  interpretation 
of  the  above  award,  dated  the  14th  March,  1907  (Book  of  Awards, 
Vol.  viii,  p.  96,  clause  17,  (c) ). 

Clause  17,  (c).  No  wages  shall  be  paid  for  time  lost  through  the 
factory  being  closed  for  the  annual  factory  holidays,  or  the  public 
holidays  other  than  statutory  holidays,  or  for  stocktaJdng  and  cleaning 
the  premises 

Question, — Certain  Hebrew  employers  closed  their  premises  in  order 
to  observe  holiday  on  a  Jewish  festival  or  fast  day  :  this  being  a  special 
hohday  observed  solely  for  the  employer's  purposes,  should  not  the 
workers  who  received  such  holiday  be  paid  for  same  1 

AnsiDer. — Yes.  The  workers  are  entitled  to  be  paid  for  the  special 
holiday. 

Dated  the  4th  day  of  December,  1907.  ' 

W.  A.  Sim,  Judge. 


(1474.)    NEW    ZEALAND   FEDERATED   TAILORESSES    AND   OTHER 
CLOTHING  TRADES'  EMPLOYEES.— INTERPRETATION  OF  AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Wellington  Industrial 
District. 

Application  by  the  Inspector  of  Factories  for  the  interpretation  of 
the  above  award,  dated  the  14th  day  of  March,  1907  (Book  of  Awards, 
Vol.  viii,  p.  96,  clause  17,  (c) ). 

Clause  17,  (c).  No  wages  shall  be  paid  for  time  lost  through  the 
factory  being  closed  for  the  annual  factory  holidays,  or  for  public 
holidays  other  than  statutory  hohdays,  or  for  stocktaking  and  cleaning 
the  premises. 

Question. — The  above  clause  prescribes  that  **  wages  shall  be 
paid  for  statutory  holidays."     Does  this  provision  apply  to  all  workers 
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nnder  the  award,  or  only  to  those  workers  who  require  to  be  paid 
by  the  provisions  of  section  33  of  "  The  Factories  Act,  1901 ''  ? 

Answer. — Section  33  of  "  The  Factories  Act,  1901,"  provides 
that  certain  specified  hohdays  shall  be  allowed  to  every  woman  and 
boy  under  eighteen  years  of  age  employed  in  a  fact(»y.  So  far  as 
these  workers  are  concerned,  these  holidays  are,  therefore,  statutory 
holidays.  There  are,  however,  no  such  provisions  with  regard  to  adult 
male  workers,  and  so  far  as  they  are  concerned  there  are  no  statutory 
holidays.  The  Court  is  therefore  of  opinion  that  pressers  are  not 
entitled  to  be  paid  for  the  hohdays  mentioned  in  section  33  of  "  The 
Factories  Act,  1901,"  unless  they  work  on  such  holidays. 

Dated  this  12th  day  of  December,  1907. 

W.  A.  Sim,  Judge. 


(1475.)    MANAWATU    FLAXMILL    EMPLOYEES.  —  INTERPRETATION 

OF  AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Wellington  Industrial 
District. 

Application  by  the  Inspector  of  Awards  for  the  interpretation  of  the 
above  award,  dated  the  19th  July,  1907  (Book  of  Awards,  Vol.  viii, 
p.  407,  clause  2). 

Clause  2.  Any  time  worked  in  any  one  week  in  extension  of  the 
hours  prescribed  in  clause  1  hereof  shall  be  paid  for  at  the  rate  of  time 
and  a  quarter  for  the  first  three  hours,  and  time  and  a  half  for  all 
further  time  imtil  the  usual  hour  for  commencing  work. 

Question, — Must  each  day  stand  by  itself,  or  is  all  overtime  worked 
to  be  added  together  at  the  end  of  the  week,  and  to  be  paid  for  at  time 
and  a  quarter  for  the  first  three  hours  and  time  and  a  half  for  aU 
further  time  ? 

Answer, — Under  the  award  overtime  is  only  to  be  paid  when  the 
hours  of  work  for  the  week  exceed  forty-eight.  The  hours  of  work  for 
each  day  may  be  regulated  by  the  employer  subject  to  the  provisions 
of  section  18  of  "The  Factories  Act,  1901."  If  the  hours  in  any 
day  are  extended  beyond  those  mentioned  in  that  section,  then  the 
provisions  of  section  22  of  the  Act  would  apply,  and  overtime  would 
be  payable  under  that  section,  but  overtime  is  not  payable  under 
the  award  until  more  than  forty-eight  hours  have  been  worked  in  any 
one  week. 

Dated  this  27th  day  of  November,  1907. 

W.  A.  Sim,  Judge. 
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(1476.)    PERMITS    GRANTED    AND    REFUSED    TO    UNDERRATE 
WORKERS  BY  R.  L.  STANFORD.  S.M..  WANGANUI. 

•  ^Plumbers'  Award. 

C.  W.  Ansley,  9s.  per  day,  from  11th  October,  1907,  to  11th  April, 
1908. 

Carpenters'  Award. 
J.  Brown,  Ts.  per  day,  from  11th  October,  1907,  to  11th  April,  1908. 

E.  Bull,  8s.  per  day,  from  6th  November.  1907,  to  6bh  May,  1908. 

F.  Henley,  78.  per  day,  from  16th  November,  1907,  to  16th  May, 
1908. 

S.  Kench,  8s.  per  day,  from  23rd  November,  1907,  to  23rd  May,  1908. 

S.  Madgwick,  Is.  per  hour,  from  30th  October,  1907,  to  30th  April, 
1908. 

A.  J.  Ralph,  7s.  per  day,  from  9th  November,  1907,  to  9th  May,  1908. 

G.  Volkman,  9a.  per  day,  from  16th  November,  1907,  to  16th  May, 
1908. 

W.  Whitcombe,  £1   168.  per  week,  from  29th  November,   1907,  to 
29th  May,  1908. 

Tinsmiths'  Award. 

C.  Harris,  lid.  per  hour,  from  12th  October,  1907. 
F.  Waite,  lid.  per  hour,  from  12th  October,  1907. 

Furniture  Trades'  Award. 

B.  Lawlor,  £2  8s.  per  week,  from  29th  November,  1907,  to  29th  May, 
1908. 


(1477.)  ENFORCEMENTS  OF  AWARDS. 


Gaae. 


Deoigloii. 


Napier,  20th  Novbmbbb,  1907. 


Ihspeotor  Culver  (Drivers*  award)  v.  O'Rourke  and 
Sons,  for  failing  to  give  preference  to  unionists 
Same  (same  award)  v.  Thomas  Collins,  for  failing 
to  pay  award  rates  of  wages 

Same  (same  award)  v,  R.  H.  Smith,  employee  of 
Thomas  Collins,  for  accepting  less  than  award 
rates  of  wages 


Penalty  £2,  costs,  and  wit- 
nesses' expenses. 

Penalty  £2,  costs,  and  wit- 
nesses* expenses.  Backpay 
(£12)  had  been  paid. 

Penalty  £1,  and  costs. 
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ENFORCEMENTS  OF  AWARDS-^cowitiMieA 


Osse. 


Dedsion. 


Same  (same  award)  v.  the  Hawke's  Bay  Motor 
Company,  for  failing  to  give  one  week's  holiday 
on  full  pay  to  bus-drivers  (two  oases) 


Same  (same  award)  v.  John  Griffin,  for  failing  to 
pay  award  rates  of  wages 

Same  (same  award)  v.  same,  for  failing  to  pay 
overtime  rates 

Same  (same  award)  v.  Barry  Bros.,  for  failing  to 
give  preference  to  unionists 


Same  (same  award)  v.  Colwill  Bros.,  for  failing  to 
pay  award  rates  of  wages 


Same  (same  award)  v.  same,  for  failing  to  givs 
preference  to  unionists 

Same  (same  award)  v,  same,  for  failing  to  pay  over- 
time rates 

Same  (same  award)  v.  same,  same  offence 

Same  (same  award)  v.  H.  A.  Wilson,  for  failing  to 
pay  award  rates  of  wages 

Same  (same  award)  v.  West  and  Son,  for  failing  to 
pay  award  rates  of  wages  (four  cases) 


Same  (Bakers'  award)  v.  J.  A.  Weathered,  for 
failing  to  pay  award  rates  of  wages 

Same  (same  award)  v.  same,  for  failing  to  give 
preference  to  imionists 

Same  (same  award)  v.  Charles  Lawson,  for  accept- 
ing less  than  award  rates  of  wages  from  J.  A. 
Weathered 

Same  (same  award)  v.  W.  H.  Carter,  for  failing  to 
pay  award  rates  of  wages 

Same  (same  award)  v.  J.  Hibbert,  for  accepting  less 
than  award  rates  of  wages  from  W.  H.  Carter 

Same  (same  award)  v.  J.  C.  Ruston,  for  failing  to 
indenture  an  apprentice 


Breach  recorded  in  each  case, 
with  costs  and  witnesses* 
expenses.  It  was  shown 
that,  although  the  award 
provides  for  seven  conse- 
cutive days'  holiday  on 
full  pay,  the  men  had 
asked  that  they  be  al- 
lowed to  take  the  holidays 
at  intervals,  and  one  man 
had  received  twenty-eight 
holidays  in  this  way. 

Breach  recorded,  with  costs 
and  witnesses'  expenses. 

Breach  recorded,  with  costs 
and  witnesses'  expenses. 

Dismissed.  The  men  whose 
names  were  on  the  em- 
ployment-book were  in 
employment  at  the  time. 

Penalty  £2,  costs,  and  wit- 
nesses' expenses.  Back 
wages  (£4  18s.)  have  since 
been  paid. 

Penalty  £2,  and  costs. 

Breach  recorded,  with  costs. 

Disnussed :  evidence  insuffi- 
cient. 

Withdrawn,  as  Wilson  was 
not  a  party  to  the  award. 

Breach  recorded,  with  costs 
in  one  case^  Penalty  £2, 
and  costs,  in  each  of  the 
others. 

^  First  case  dismissed ;  others 
I  withdrawn.  Weathered 
produced  an  agreement 
to  work  on  half-shaies, 
which  the  Court  held 
proved  a  bona  fide  part- 
j      nership. 

Penalty^£2,  and  costs. 

Withdrawn :  Hibbert  had 
left  the  district. 

Penalty  £2,  and  costp 
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fBNFORCBMENTS    OF  AWARDS— amUnnetL 


Case. 


Decision. 


Same  (Oarpdnters'  award)  v,  W.  J.  Alexander,  for 
failing  to  pay  award  rates  of  waives 

Same  (same  award)  v.  W.  Tyne,  for  accepting  less 
than  award  rates  of  wages  from  W.  J.  Alexander 


Sama  (sam?  award)  v.  W.  J.  Alexander,  for  failing 
to  pay  Is.  per  day  extra  for  country  work 


Sam?  (same  award)  v,  Turville  and  Lemmon,  for 
employing  more  apprentices  than  the  award 
allows 


Same  (same  award)  v.  Bull  Bros.,  for  failing  to  pay 

award  rates  of  wages 
Same  (same  award)  v.  W.  M.  Hall,  for  accepting 

less  than  award  rates  of  wages  from  Bull  Bros. 

Same  (same  award)  v.  J.  Adams,  for  failing  to  in- 
denture an  apprentice 

Same  (Plumbers'  award)  v.  the  Dannevirke  Gas 
Company,  for  paying  less  than  award  rates  of 
wages 

Same  (same  award)  t;.  J.  W.  Baker,  for  accepting 

less  than  award  rates  of  wages  from  the  Danne- 

-virke  Gas  Company 
Same  (Coaohworkers'  award)  v.  R.  K.  Sorrenson, 

for  failing  to  pay  award  rates  of  wages  (five 

cases) 


Same  (same  award)  t;.  H.  Simms,  A.  Timms,  W. 
Sullivan,  A.  W.  Allen,  and  A.  G.  Hopkins,  for 
accepting  less  than  award  rates  of  wages  from 
R.  Sorrenson 


'  First  case  dismissed  ;  other 
withdrawn.  Tyne,  al- 
though twenty-six  years 
of  age,  was  apprenticed 
to  Alexander,  and  the 
Court  held  that,  although 
the  award  limited  the 
apprentice  clause  to  boys^ 
it  had  no  power  to  fix 
any  age  for  apprentice- 
ship. 

Dismissed :  Court  held  that 
Is.  per  day  extra  could 
only  be  clahned  when  the 
men  were  absent  from 
home  at  night.  These 
men  returned  to  their 
homes  at  night,  and  the 
charge  should  have  been 
for  travelling-time. 

Breach  recorded,  with  costs 
and  witnesses'  expenses. 
Respondents  stated  that 
they  were  starting  a  saw- 
mill business,  and  would 
indenture  the  boy  in  the 
new  business  forthwith. 

First  case  dismissed ;  other 
-     withdrawn.     See  remarks 
in  Weathered's  case. 

Penalty  £5,  costs,  and  wit- 
nesses* expenses. 

Penalty  £2,  and  costs.  Back 
wages  (£6  48.  Id.)  have 
been  paid. 

Breach  recorded,  with  costs. 


Penalty  £1,  costs,  and  wit- 
nesses'  expenses  in  each  of 
two  cases.  The  other 
three  employees  were  ap- 
prentices, and  the  oases 
affecting  them  were  ao- 
cordingly  dismissed. 

Breach  recorded,  with  costs, 
in  two  oases ;  the  other 
three  employees  were  ap- 
prentices, and  the  oases 
against  them  were  with- 
drawn. 
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ENFORCEMENTS  OF  AWARDS— ttwKmiierf. 


Cue. 


Decision. 


Palmxbston  Nobth. 

Inspector  Hollows  (Drivers*  award)  v.  R.  P.  Jensen, 
for  failing  to  pay  award  rates  of  wages  (two 
cases) 

Same  (same  award)  v.  John  Jones,  for  failing  to 
pay  award  rates  of  wages 

Same  (same  award)  v.  S.  C.  Lane,  for  failing  to 
give  preference  to  unionists 

Same  same  award)  v.  S.  Clare,  for  failing  to  pay 
award  rates  of  wages 

Same  (same  award)  v.  £.  Robinson,  employee  of 
S.  Clare,  for  accepting  less  than  award  rates  of 
wages 

Same  (Carpeiiters*  award)  v.  the  Maunder  Manu- 
facturing Company,  for  failing  to  pay  award 
rates  of  wages 

Same  (same  award)  v.  W.  H.  Lawton,  employee  of 
the  Maunder  Manufacturing  Company,  for  ac- 
cepting less  than  award  rates  of  wages 

Same  (same  award)  v.  SoUitt  Bros.,  for  failing  to  pay 
award  rates  of  wages 

Same  (Tailoresses*  award)  v.  A.  W.  Bradley 
(Fozton),  for  employing  an  apprentice,  there 
being  no  fully-paid  operatives  employed 

Same  (Tailors*  award)  v.  Arthur  de  Luen,  for 
employing  weekly-wage  hands,  there  being  no 
pieceworkers  employed  (two  cases) 

Same  (same  award)  v,  John  Merrylees  and  John 
May  (employees  of  Arthur  de  Luen),  for  accepting 
weekly  wages  instead  of  piecework  rates  (two 
oases) 

Same  (same  award)  v.  James  Donaldson,  for 
failing  to  pay  award  rates  of  wages  to  —  McBean 


Same    (CToachworkers*    award)    v.    G.    P.    Smith 

(Woodville),  for  failing  to  notify  the  Inspector 

of  the  engagement  of  an  apprentice 
Same  (same  award)  v.  Home  and  Co.,  same  ofifence 
Same  (Flaxmillers*  award)  v.  the  Manawatu  Fibre 

Company,  for  failing  to  pay  award  rates  of  wages 
Same  (Furniture  Trade   award)  v.   the  Malcolm 

Furnishing  Company   (Limited),  for  failing  to 

teach  an  apprentice 


Penalty  £2,  and  costs,  in 
each  case. 

Breach  recorded,  with  costs. 
Arrears  subsequently  paid. 
Penalty  £2,  and  costs. 

Dismissed :  insufficient  evi- 
dence. 

Withdrawn :  defendant  had 
left  the  district,  and  the 
evidence  was  insufficient. 

Penalty  £2,  and  costs.  Ar- 
rears subsequently  paid 
up. 

Penalty  10s.,  and  costs. 


Penalty  £1,  and  costs. 
Penalty  £2,  and  costs. 


Penalty   £2,    and   costs,    in 
each  case. 

Penalty   10s.,  and  costs,  in 
each  case. 


Withdrawn  :  the  man  -  in 
question  had  been  in- 
dentured in  August,  1006. 
Back  wages  (£47  10s.) 
had  been  previously  paid. 

Penaltv  £1,  and  costs. 


Penalty  £1,  and  costs. 
Penalty  £2,  and  costs. 

Withdrawn  :  the  Court  held 
that  the  award  did  not 
state  that  "failing  to 
teach "  was  a  breach. 
The  deed  of  apprentice- 
ship was  a  civil  contract, 
and  any  breach  would 
have  to  be  dealt  with  in 
a  Civil  Court. 
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MARLBOROUGH  INDUSTRIAL  DISTRICT. 


(1478.)  MARLBOROUGH  LABOURERS.—AWARD. 

In  the  Court  of  Arbitration  of  New  2iealand,  Marlborough  Industrial 
District. — In  the  matter  of  "  The  Industrial  Conciliation  and 
Arbitration  Act,  1905,"  and  its  amendments ;  and  in  the  matter 
of  an  industrial  dispute  between  the  Marlborough  Labourers'  In- 
dustrial Union  of  Workers  (hereinafter  called  "  the  union  ")  and 
the  undermentioned  persons,  firms,  and  companies  (hereinafter 
called  "  the  employers  ") : — 

Thomas  Cameron,  farmer.  New  Renwick  Road. 

W.  Adams,  machine-owner  and  farmer,  Langley  Dale. 

James  Gane,  farmer.  Spring  Creek. 

Thomas  Francis,  farmer,  Marathon. 

Samuel  Gane,  farmer  Spring  C^eek. 

Charles  Gee,  farmer,  Renwick  Middle  Road. 

William  Gee,  farmer,  Renwick. 

Albert  GifEord,  farmer.  Spring  Creek. 

Frederick  Gifford,  farmer.  Spring  Creek. 

George  Gifford,  farmer,  Spring  Gceek. 

James  Gifford,  farmer.  Spring  Creek. 

Robert  Gifford,  farmer.  Spring  Creek. 

William  Gifford,  farmer,  Spring  Creek. 

George  Graham,  farmer,  Fairhall. 

Joseph  Graham,  farmer,  Omaka. 

Thomas  Graham,  farmer,  Fairhall. 

Thomas  Gregory,  farmer,  Spring  Creek. 

William  Gridley,  farmer,  St.  Andrew's. 

George  Gunn,  farmer,  Awatere. 

John  Hall,  farmer.  Spring  Creek. 

Thomas  Hall,  farmer.  Spring  Creek. 

Robert  Ham,  machine-owner  and  farmer,  Redwoodtown. 

Charles  Hammerick,  farmer,  Renwick  Old  Road. 

Francis  Hammond,  farmer,  Fairhall. 

Fredeiick  Hammond,  farmer,  Fairhall. 

Walter  Hammond,  farmer,  Fairhall. 

William  Hammond,  farmer,  Fairhall. 

Scott  Harding,  farmer.  Blink  Bonnie. 

James  Holdaway,  farmer,  Lower  Wairau. 

James  Henry  Holdaway,  farmer.  Lower  Wairau. 

Jones  and  Holdaway,  chaff-cutters,  Springlands. 

H.  D.  Vavasour,  farmer,  Ugbrooke. 

Charles  Sutton,  machine-owner,  Hahakipawa. 

Michael  Horgan,  farmer.  New  Renwick  Road. 

Adam  Jackson,  farmer  and  machine-owner,  Runnymede. 
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Arthur  Jeffries,  fanner,  Do^  Point  Road. 

James  Jeffries,  farmer.  Dog  Point  Road. 

Thomas  Jeffries,  farmer.  New  Renwick  Road. 

Thomas  Jeffries,  jun.,  farmer,  Moorlands. 

James  Johnson,  farmer,  Seddon. 

Chrisdan  Jordan,  farmer.  Middle  Renwick  Road. 

James  Laidlaw,  farmer,  Fairhall. 

John  Lankow,  farmer,  Fairhal?. 

John  William  Lankow,  farmer,  Tuamarina. 

James  Low,  farmer,  Tuamarina. 

Alfred  J.  Litchfield,  machine-owner  and  farmer,  Middle  Ren- 

wick  Road. 
Joseph  Lucas,  farmer.  Lower  Wairau. 
Alexander  Mackay,  farmer,  Lower  Widrau. 
John  Maher,  farmer,  Seddon. 
Richard  Mapp,  farmer,  Redwoodtown. 
Richard  Marfell,  farmer,  Seddon. 
Charles  Matthews,  farmer,  Spring  Creek. 
Horace  Matthews,  farmer.  Spring  Creek. 
William  Matthews,  farmer.  Spring  Creek. 
Archibald  McCallum,  jun.,  farmer  and  flour-miller,  Blenheim. 
Archibald  McCallum,  farmer.  New  Renwick  Road. 
William  Bell,  farmer.  Middle  Renwick  Road. 
Charles  Ferguson,  farmer,  Blind  River. 
Frank  Fissenden,  farmer.  Blind  River.    • 
Philip  Fissenden,  farmer.  Blind  River. 
William  Ford,  farmer.  Spring  Creek. 
Jeremiah  O'Donoghue,  farmer.  Lower  Wairau. 
Edward  Francis,  farmer,  Awatere. 
Henry  Francis,  farmer,  Awatere. 
Percy  Jones,  farmer,  Vernon. 
William  Watson,  farmer,  Renwick. 
Albert  Webster,  farmer,  Seddon. 
Albert  Western,  farmer,  Tuamarina. 
Richard  Western,  farmer,  Tuamarina. 
William  Western,  farmer,  Tuamarina. 
Albert  E.  Wilkins,  farmer,  Tuamarina. 
George  Wilkins,  farmer.  Spring  Creek. 
Thomas  Wilkins,  farmer,  Tuamarina. 
Percy  Williams,  farmer.  New  Renwick  Road. 
George  Wright,  farmer,  Seddon. 
Thomas  Allport,  farmer,  Tuamarina. 
Robert  Gridley,  farmer,  St.  Andrew's,  Blenheim. 
Henry  Hall,  farmer,  Flaxboume. 
John  Hall,  farmer,  Flaxboume. 

William  Jones,  farmer  and  machine-owner,  Grovetown. 
Charles  McLauchlan,  farmer.  Old  Renwick  Road. 
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Albert  Neal,  Spring  Creek.    • 

Francis  Fattie,  farmer,  Bumedde. 

John  Fatchetfc,  machine-owner,  Blenheim. 

John  Healy,  machine-owner,  Middle  Renwick  Road. 

John  Higgins,  farmer  and  machine-owner,  Seddon. 

J.  C.  Chaytor,  farmer  and  machine-owner,  Marshlands. 

W.  Follard,  farmer.  Delta. 

Kenneth  Mowat,  farmer,  Renwick  New  Road. 

Charles  Gk)ulter,  farmer,  Omaka. 

Redwood  Goulter,  farmer,  Omaka. 

John  Holdaway,  farmer,  Lower  Waifan. 

B.  U.  Barlow,  farmer,  Renwick  New  Road. 

John  Batty,  farmer,  Springlands. 

George  White,  farmer,  Renwick  Middle  Road. 

Edward  Stone  Farker,  farmer,  Blenheim. 

6.  B.  Richardson,  farmer,  Meadowbank. 

W.  B.  Fraser-Tytler,  farmer.  Upper  Spring  Creek. 

Dmican  McCallum,  farmer.  Old  Renwick  Road. 

Donald  McCallum,  farmer.  Old  Renwick  Road. 

James  McCallum,  farmer.  New  Renwick  Road. 

John  McCallum,  farmer.  New  Renwick  Road. 

Angus  McColl,  farmer,  Omaka. 

James  McConway,  farmer,  Seddon. 

Owen  McGrath,  farmer,  Seddon. 

John  Morrin,  farmer,  Tuamarina. 

Fatrick  Meehan,  farmer,  Seddon. 

Arthur  Mills,  farmer,  Spring  Creek. 

Frederick  Mills,  farmer.  Spring  Creek. 

John  Mills,  farmer  and  machine-owner.  Spring  Creek. 

James  Morrin,  farmer.  Spring  Creek. 

Thomas  Morrin,  farmer,  Richmond  Brook. 

Alexander  Murdock,  farmer,  Brookby. 

Thomas  Murphy,  farmer.  Spring  Creek. 

Edward  Trueman,  farmer.  Blind  River. 

Michael  Casey,  farmer.  Spring  Creek. 

Henry  Chiug,  farmer,  Omaka,  Fairhall. 

William  Costello,  farmer,  Seddon. 

Alexander  Craven,  farmer,  Grovetown. 

James  Cresswell,  farmer,  Tuamarina. 

James  Cumow,  farmer.  Old  Renwick  Road. 

Fatrick  Daly,  farmer,  Seddon. 

Thomas  Davies,  farmer,  Epworth  farm. 

Algernon  Des  Forges,  farmer,  Fairhall. 

Joseph  Dick,  farmer,  Tuamarina. 

William  Dick,  farmer,  Tuamarina. 

Denis  Broughan,  farmer,  Blenheim. 

William  Broughan,  farmer,  Tuamarina. 
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Frank  Broughan,  Middle  Renwick  Road. 

Daniel  Brown,  farmer,  Seddon. 

James  Brydon,  farmer,  Renwick. 

James  Brydon,  jun.,  farmer,  Renwick. 

Charles  Burroughs,  farmer,  Tuamarina. 

John  Burroughs,  farmer,  Tuamarina. 

Angus  Cameron,  farmer,  Seddon. 

Dugald  Cameron,  farmer,  Seddon. 

Hugh  Campbell,  farmer;  Richmond  Brook. 

John  Casey,  farmer.  Spring  Creek. 

John  Smith,  farmer,  Burleigh. 

James  Bell,  farmer,  Hillersden. 

Qeorge  Fowell  Watts,  farmer,  Lansdowne. 

Francis  Noel  Dillon,  ifarmer,  Leefield. 

Charles  Gk)rdon  Teschemaker,  farmer,  Avondale. 

Charles  D.  Y.  Teschemaker-Shute,  farmer,  Avondale. 

John  Henry  Aberhart,  farmer,  Grovetown. 

Robert  Allan,  farmer,  Drumclog,  Blenheim. 

Thomas  Allport,  farmer,  Tuamarina. 

William  Avery,  farmer.  New  Renwick  Road* 

Alfred  Henry  Barnes,  farmer,  Seddon. 

Frededck  Barnes,  machine-owner  and  farmer,  Seddon. 

George  Barnes,  farmer,  Seddon. 

Henry  Barnes,  farmer,  Seddon. 

John  Barnes,  farmer,  Seddon. 

Robert  Beatson,  farmer,  Wairau  West. 

Frederick  Redwood,  farmer,  Spring  Creek. 

Joseph  Redwood,  farmer.  Spring  Creek. 

Hamilton  Redwood,  farmer,  Spring  Creek. 

Charles  Reeves,  farmer.  Spring  C:eek. 

Henry  Reeves,  farmer.  Spring  Creek. 

Leonard  Reeves,  farmer,  Spring  Creek. 

Henry  Rogerson,  farmer,  Spring  Creek. 

Robert  Rogerson,  farmer,  Spring  Creek. 

James  Murray,  farmer,  Spring  Creek. 

William  Murray,  farmer,  Spring  Creek. 

Francis  Neal,  farmer.  Spring  Creek. 

Thomas  Pike,  farmer  and  machine-owner,  Blenheim. 

Frederick  Neal,  farmer,  Tuamarina. 

John  Neal,  farmer.  Spring  Creek. 

Thomas  Neal,  farmer.  Spring  Creek. 

Charles  Newman,  farmer,  Cowslip  Valley. 

John  Nolan,  farmer,  Grovetown. 

William  O'Brien,  farmer.  Spring  Creek. 

Patrick  O'Connor,  farmer,  Renwick  Old  Road. 

Robert  John  Bell,  farmer,  Riverlands. 

David  Bishell,  farmer  and  machine-owner,  Fairhall. 
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George  Bishell,  farmer,  Brookby. 

Arthur  Blick,  farmer,  Old  Renwick  Road. 

Jesse  Blick,  farmer.  Old  Renwick  Road. 

William  Blick,  farmer.  New  Renwick  Road. 

Charles  Botham,  farmer,  Tuamarina. 

Greorge  Botham,  farmer,  Tuamarina. 

James  Botham,  farmer,  Tuamarina. 

George  Boyce,  farmer,  Fairhall. 

William  Brooks,  farmer,  Renwick. 

William  Dick,  jun.,  farmer,  Blenheim. 

Louis  Dodson,  farmer.  Spring  Creek. 

John  Dalziel,  farmer,  Wrekin. 

William  Paynter,  farmer,  Fairhall. 

Vincent  Dodson,  machine-owner  and  farmer,  Spring  Creek. 

Bernard  Duffy,  farmer,  Omaka. 

Walter  Eyles,  farmer,  Blenheim. 

Augustine  Fairhall,  farmer,  Renwick. 

Charles  Fairhall,  farmer.  Spring  Creek. 

Edward  Fairhall,  machine-owner  and  farmer,  Wairau  West. 

George  Fairhall,  farmer,  Woodbourne. 

Leonard  Fairhall,  farmer,  Marmaduke. 

William  Fairhall,  farmer.  Spring  Creek. 

Michael  Falvey,  farmer,  Omaka. 

Ernest  Rose,  farmer,  Blenheim. 

John  Rose,  farmer,  Blenheim. 

Francis   Roskruge,   farmer   and   machine-owner,   Marlborough 

Town. 
John  Ross,  farmer,  Grovetown. 
Edward  Rowe,  farmer,  Renwick  New  Road. 
Arthur  Schwass,  farmer,  Seddon. 
Frank  Schwass,  farmer,  Seddon. 
Frederick  Schwass,  farmer,  Seddon. 
Herbert  Schwass,  farmer,  Seddon. 
Frederick  Smith,  farmer,  Tuamarina. 
Frederick  Smith,  jun.,  farmer,  Tuamarina. 
Wilham  Smith,  farmer,  Tuamarina. 
Felix  Soper,  farmer,  Willow  Glen,  Upper  Spring  Creek. 
James  Sinclair,  farmer.  Old  Renwick  Road. 
Wheaton  Soper,  farmer.  Upper  Spring  Creek. 
Winsor  Soper,  farmer,  Upper  Spring  Creek. 
Charles  Squire,  farmer,  Spring  Creek. 
John  Storey,  farmer,  Eaituna. 
John  Sutherland,  farmer,  Grovetown. 
Benjamin  Sutherland,  farmer,  Grovetown. 
James  Thomson,  farmer.  Old  Renwick  Road. 
Charles  Tombs,  farmer.  Spring  Creek. 
James  Tombs,  farmer.  Spring  Creek. 
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Russel  Tregoning,  farmer,  Seddon. 

Patrick  O'Donoghue,  farmer,  Blind  River. 

Cornelius  O'Dwyer,  farmer.  Upper  Spring  Creek. 

Denis  O'Leary,  farmer,  Fairhall. 

Humphrey  O'Leary,  farmer,  Spring  Creek. 

Charles  O'SuUivan,  farmer,  Tuamarina. 

Felix  O'Sullivan,  farmer,  Tuamarina. 

Frederick  Parker,  farmer,  Dillon's  Point  Road. 

Reuben  Patchett,  farmer,  Omaka. 

Robert  Pigou,  farmer.  Spring  Creek. 

Willie  Pike,  machine-owner  and  farmer,  Blenheim. 

William  Benoni  Parker,  farmer,  Blenheim. 

Arthur  Avery,  farmer.  Sea  View,  Seddon. 

Caroline  Prichard,  farmer,  Grovetown. 

A.  J.  Farmar,  farmer,  Riverlands. 

R.  Gridley,  farmer,  St.  Andrew's. 

T.  Horgan,  farmer,  St.  Andrew's. 

James  Penny,  farmer.  Masonic  Hotel,  Blenheim. 

E.  Farr,  farmer,  Riverlands. 

R.  Greig,  farmer,  Flaxbourne. 

A.  O'Connor,  farmer.  Old  Renwick  Road. 

Patrick  Maher,  farmer.  Old  Renwick  Road. 

McCallum  Bros.,  farmers,  Fairhall. 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  caUed  "the 
Court "),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representatives 
duly  appointed,  aftd  having  also  heard  such  of  the  employers  as  were 
represented  either  in  person  or  by  their  representatives  duly  appointed, 
and  having  also  heard  the  witnesses  called  and  examined  and  cross- 
examined  by  and  on  behalf  of  the  said  parties  respectively,  doth  hereby 
order  and  award  : — 

That,  as  between  the  union  and  the  members  thereof  and  the 
employers  and  each  and  every  of  them,  the  terms,  conditions,  and  pro- 
visions set  out  in  the  schedule  hereto  and  of  this  award  shall  be  binding 
upon  the  union  and  upon  every  member  thereof  arid  upon  the  em- 
ployers and  upon  each  and  every  of  them,  and  that  the  said  terms, 
conditions,  and  provisions  shall  be  deemed  to  be  and  they  are  hereby 
incorporated  in  and  declared  to  form  part  of  this  award  ;  and,  further, 
that  the  union  and  every  member  thereof  and  the  employers  and  each 
and  every  of  them  shall  respectively  do,  observe,  and  perform  every 
matter  and  thing  by  this  award  and  by  the  said  terms,  conditions, 
and  provisions  respectively  required  to  be  done,  observed,  and  per- 
formed, and  shall  not  do  anything  in  contravention  of  this  award  or 
of  the  said  terms,  conditions,  and  provisions,  but  shall  in  all  respects 
abide  by  and  perform  the  same.  And  the  Court  doth  hereby  further 
award,  order,  and  declare  that  any  breach  of  the  said  terms,  conditions, 
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and  provisions  set  out  in  the  schedule  hereto  shall  constitute  a  breach 
of  this  award,  and  that  the  sum  of  £100  shall  be  the  maximum  penalty 
payable  by  any  party  or  person  in  respect  thereof.  And  the  Court 
doth  further  order  that  this  award  shall  take  efEect  from  the  23rd 
day  of  December,  1907,  and  shall  continue  in  force  until  the  31st 
day  of  December,  1909. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath  hereto 
been  put  and  affixed,  and  the  Judge  of  the  Court  hath  hereunto  set 
his  hand,  this  30th  day  of  November,  1907. 

W.  A.  Sim,  Judge. 


Schedule. 
Hours  of  Work. 

1.  The  hours  of  work  shall  not  exceed  sixty  in  any  one  week, 
exclusive  of  an  hour  for  dinner  each  day.  The  hours  of  work  for 
each  day  shall  be  regulated  by  the  employer.  The  employer  shall 
allow  the  workers  an  interval  of  fifteen  minutea  for  refreshments  in 
the  forenoon  and  a  similar  interval  in  the  afternoon,  and  these  two 
intervals  shall  be  reckoned  in  the  hours  of  work. 

Rate  of  Pay. 

2.  All  workers  employed  in  harvesting  or  on  threshing-machines 
shall  be  paid  at  the  rate  of  not  less  than  10|d.  per  hour. 

Board  and  Lodging. 

3.  The  employer  shall  at  his  own  expense  provide  the  workers 
with  proper  board  and  lodging.  If  any  worker  shall  elect  to  provide 
himself  with  board  and  lodging,  his  employer  shall  pay  him  in  lieu 
thereof  2s.  6d.  for  each  working-day  or  part  of  a  day  on  which  he 
shall  be  employed. 

Overtime. 

4.  Any  time  worked  beyond  sixty  hours  in  any  week  shall  be  paid 
for  at  the  rate  of  time  and  a  quarter. 

Under-rate  Workers. 

5.  (a.)  Any  worker  who  considers  himself  incapable  of  earning 
the  minimum  wage  fixed  by  this  award  may  be  paid  such  lower  wage 
as  may  from  time  to  time  be  fixed,  on  the  application  of  the  worker, 
after  due  notice  to  the  union,  by  the  Chairman  of  the  Conciliation 
Board  or  such  other  person  as  the  Court  may  from  time  to  time  ap- 
point for  that  purpose ;  and  such  Chairman  or  person  in  so  fixing  such 
wage  shall  have  regard  to  the  worker's  capability,  his  past  eamingB, 
and  such  other  circumstances  as  such  Chairman  or  person  may  think 
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fit  to  consider  after  hearing  such  evidence  and  argument  as  the  union 
and  such  worker  shall  offer;  and  upon  granting  such  permit  such 
Chairman  or  person  shall  forward  notice  thereof  to  the  Inspector 
of  Factories. 

(b.)  Such  permit  shall  be  for  such  period  not  exceeding  six 
months  as  such  Chairman  or  other  person  shall  determine,  and  after 
the  expiration  of  such  period  shall  continue  in  force  until  fourteen 
days'  notice  shall  have  been  given  to  such  worker  by  the  secretary 
of  the  union  requiring  him  to  have  his  wage  again  fixed  in  manner 
prescribed  by  this  clause  :  Provided  that  in  the  case  of  any  person 
whose  wage  is  so  fixed  by  reason  of  old  age  or  permanent  disability 
it  may  be  fixed  for  such  longer  period  as  such  Chairman  or  other  person 
shall  think  fit. 

(c.)  Notwithstanding  the  foregoing,  it  shall  be  competent  for  a 
worker  to  agree  with  the  president  or  secretary  of  the  union  upon  such 
wage  without  having  the  same  so  fixed. 

(d.)  It  shall  be  the  duty  of  the  union  to  give  notice  to  the  Inspector 
of  Factories  of  every  agre'ement  made  with  a  worker  pursuant  hereto. 

(e.)  It  shall  be  the  duty  of  an  employer,  before  employing  a 
worker  at  such  lower  wage,  to  examine  the  permit  or  agreement  by 
which  such  wage  is  fixed. 

Preference. 

6.  So  long  as  the  rules  of  the  union  permit  any  person  of  good 
character,  upon  payment  of  an  entrance  fee  not  exceeding  5s.  and  of 
subsequent  contributions  at  a  rate  not  exceeding  6d.  per  week,  upon 
a  written  application  of  such  person  stating  his  desire  to  join  the  union, 
without  ballot  or  other  election,  to  become  and  remain  a  member 
thereof,  each  employer  shall  employ  members  of  the  union  in  prefer- 
ence to  non-members,  provided  that  there  are  members  of  the  union 
equally  qualified  to  perform  the  particular  work  required  to  be  done 
and  the  employer  shall  know  of  such  members  and  shall  be  able  to 
obtain  their  services  without  any  undue  delay. 

Scope  of  Award. 

7.  The  provisions  of  this  award  shall  not  apply  to  any  farm  hands 
who  are  employed  permanently  by  any  employer. 

Term  of  Award. 

8.  This  award  shall  come  into  force  on  the  23rd  dav  of  December. 
1907,  and  shall  remain  in  force  until  the  31st  day  of  December,  19C9. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath  here- 
unto been  put  and  affixed,  and  the  Judge  of  the  said  Court  hath  hereto 
set  his  hand,  this  30th  day  of  November,  1907. 

W.  A.  Sim,  Judge. 

1907— 65--AwardB. 


1060 

Memoranduk. 

,   All  the  terms  of  the  foregoing  award  were  agreed  on  by  the  partiesy 
except  the  provision  as  to  preference. 

Preference  to  unionists  has  been  granted  in  a  modified  form.  Under 
the  clause  as  framed  an  employer  who  desires  to  engage  ft  worker 
is  not  bound  to  look  for  a  member  of  the  union.  If,  however,  he  knows^ 
by  any  means,  of  a  member  of  the  union  who  is  suitable  for  the  pajv 
ticular  work  required  and  can  obtain  his  services  without  any  undu& 
delay,  then  ho  must  employ  him  in  preference  to  any  non-unionist. 

W.  A.  Sim,  Judge. 


WESTLAND  INDUSTRIAL  DISTRICT. 


(1479.)  MOKIHINUI  COAL-MINERS  (8EDD0NVILLE  STATE 

COLLIERY) AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Westland  Industrial 
District. — In  the  matter  of  "  The  Industrial  ConciUation  and 
Arbitration  Act,  1905,"  and  of  "  The  Coal-mines  Act,  1905  " ;  and 
in  the  mattor  of  an  industrial  dispute  between  the  Mokihinui 
Coal-minors'  Industrial  Union  of  Workers  (hereinafter  called  "  the 
union  ")  and  the  Seddonville  State  Colliery  and  the  management 
thereof. 

Thb  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  "the 
Court"),  having  taken  into  considoration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  and  the  msmage- 
ment  of  the  Seddonville  State  Colliery  by  thoir  respective  representa- 
tives duly  appointed,  and  the  parties  having  agreed  on  the  terms 
hereinafter  set  forth,  and  having  applied  to  th«^  Court  to  have  the 
same  embodied  in  an  award  and  order  of  this  Court  made  pursuant 
to  the  provisions  of  "  The  Coal-minos  Act,  1905,"  doth  hereby  order 
and  award  : — 

That,  as  between  the  union  and  the  members  thereof  and  the 
said  State  Coal-mine  and  the  management  thereof,  the  terms,  condi- 
tions, and  provisions  set  out  in  the  schedule  hereto  and  of  this  award 
shall  be  binding  upon  the  union  and  upon  every  member  thereof 
and  upon  the  said  State  Coal-mine  and  the  management  thereof,  and 
that  the  said  terms,  conditions,  and  provisions  shall  be  deemed  to  be 
and  they  are  hereby  incorporated  in  and  declared  to  form  part  of  this 
award  and  order  ;  and,  further,  that  the  union  and  every  member 
thereof  and  the  management  of  the  said  State  Coal-mine  shall  respec- 
tively do,  observe,  and  perform  every  matter  and  thing  by  this  award 


1061 

and  by  the  said  terms,  conditions,  and  provisions  respectively  re- 
quired to  be  done,  observed,  and  performed,  and  shall  not  do  anything 
in  contravention  of  this  award  or  of  the  said  terms,  conditions,  and 
provisions,  but  shall  in  all  respects  abide  by  and  perform  the  same. 
And  the  Court  doth  hereby  further  award,  order,  and  declare  that 
any  breach  of  the  said  terms,  conditions,  and  provisions  set  out  in  the 
schedule  hereto  shall  constitute  a  breach  of  this  award,  and  that  the 
sum  of  £100  shall  be  the  maximum  penalty  payable  by  any  party  or 
person  in  respect  thereof.  And  the  Court  doth  further  ord>r  that 
this  award  and  order  shall  take  effect  as  from  the  9th  dav  of  Decern- 
ber,  1907,  and  shall  continue  in  force  until  the  7th  day  of  April,  1909. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath  hereto 
been  put  and  affixed,  and  the  Judge  of  the  said  Court  hath  here- 
unto set  his  hand,  this  6th  day  of  December,  1907. 

W.  A.  Sim,  Judge. 


Schedule. 
Tonnage-raies. 

1.  The  following  tonnage-rates  shall  apply  in  solid  workings : 
From  4  ft.  to  4  ft.  6  in.,  3s.  2d.  per  ton  ;  from  4  ft.  6  in.  to  4  ft,  9  in., 
2s.  lid.  per  ton  ;  from  4  ft.  9  in.  to  5  ft.,  2s.  9d.  per  ton  ;  from  5  ft. 
to  5  ft.  3  in.,  2s.  8d.  per  ton  ;  from  5  ft.  3  in.  to  5  ft.  6  in.,  2s.  7d.  per 
ton  ;  from  5  ft.  6  in.  to  5  ft.  9  in.,  2s.  6d.  per  ton ;  from  5  ft.  9  in. 
to  6  ft.,  2s.  5d.  per  ton ;  6  ft.  in  height  and  over,  28.  4d.  per  ton ; 
below  4  ft.  in  height  to  be  a  deficient  place.  The  above  rates  to  do 
away  with  single  places. 

When  coal-hewers  are  employed  to  produce  coal  by  hand-labour 
at  shift- wages  they  shall  be  paid  at  not  less  than  12s.  per  shift.  This 
clause  is  to  only  apply  to  coal-hewers,  and  such  coal-hewers  shall 
have  the  right,  if  they  desire,  to  be  paid  the  tonnage-rates  prescribed 
by  this  award. 

2.  Bords  to  be  18  ft.  wide,  and  in  case  of  bad  roof  the  manager 
to  have  the  right  to  reduce  the  width  to  16  ft. 

3.  Headings  :  Level  and  rise  headings,  6  ft.  wide,  78.  per  yard  ; 
level  and  rise  headings,  9  ft.  wide,  6s.'  per  yard  ;  level  and  rise  head- 
ings, 12  ft.,  5s.  per  yard  ;  wet  dip  headings  as  per  arrangement. 

4.  Pillars  :  The  following  tonnage-rates  shall  apply :  viz.,  from 
4  ft.  to  5  ft.  6  in.,  2s.  Id.  per  ton  ;  from  5  ft.  6  in.  to  6  ft.  6  in..  Is.  lOd. 
per  ton  ;  from  6  ft.  6  in.  to  9  ft..  Is.  9d.  per  ton  ;  9  ft.  and  over.  Is.  8d. 
per  ton.  The  above  rates  do  away  with  single  places.  Below  4  ft. 
in  height,  a  deficient  place.  These  prices  to  apply  to  a  clean,  hard 
roof.  In  the  event  of  having  a  false  or  bad  roof,  3d.  per  ton  extra 
will  be  paid  on  the  above  rates.  The  manager  to  have  the  right  to 
put  on  more  men  if  necessary.     Tops  to  be  classed  as  pillars. 
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5.  Stoue  :  Stone  to  be  paid  for  at  the  rate  of  la.  per  tub  ;  if  left 
in  the  face,  only  9d.  shall  be  paid.  This  not  to  apply  to  roof-refuse, 
mnless  authorised  by  the  manager. 

6.  All  places  worked  by  hand-labour  at  tonnage-rates  shall  be 
cavilled  for  every  three  months.  Any  new  heading  being  started 
by  hand-labour  during  the  cavil  shall  be  cavilled  for  among  all  men 
who  are  emplbyed  at  tonnage-rates  and  are  competent  for  the  work. 
In  any  case  where  a  man  has  finished  his  place  for  the  time  being 
in  any  section  of  the  mine,  and  has  to  remove  to  another  section  from 
any  cause  whatever,  he  shall  have  the  first  place  that  is  ready  in  the 
section  which  he  left  or  return  to  his  own  place  if  it  is  ready  to  start 
during  the  quarter.  All  places  which  are  to  be  cavilled  must  be  dis- 
tinctly marked  before  the  cavil  is  drawn,  wherever  practicable. 

7.  Timbering :  Sets  of  timber  up  to  9  in.  in  diameter,  2s.  6d.  per 
-set  will  be  paid.  All  special  timbers  and  carrying-bars  to  be  paid 
ior  at  the  rate  of  Ts.  6d.  per  set.  Centre  props,  6d.  each.  BlincQng- 
legs,  Is.  extra. 

8.  Trucking  to  be  by  co-operative  or  day  wages.  If  by  day- wages 
— men  19  years  and  over,  1(^.  per  day ;  18  to  19,  Ss.  6d.  per  day ; 
from  17  to  18,  78.  6d. ;  16  to  17,  6s.  6d. ;  under  16,  5s.  6d.  Horse- 
drivers  the  same  as  truckers. 

9.'  The  management  to  remove  water  from  working-places.  If 
water  is  not  out  when  miner  starts  work  he  shall  remove  it  and  be  paid 
for  its  removal. 

10.  The  manager  to  deduct  checkweigh-money  from  the  wages 
of  each  miner  if  authorised  bv  such  miner  so  to  do  under  section  19, 
subsection  (7),  of  "  The  Truck  Act,  1891." 

11.  All  unclaimed  tubs  to  go  to  the  Checkweigh  Fund. 

12.  Working-hours  to  be  eight  hours  from  bank  to  bank,  including 
thirty  minutes  meal-time.  The  mine  to  be  idle  every  pay  Saturday. 
On  special  occasions,  when  the  management  and  union  officials  agree, 
pay  Saturday  may  be  worked. 

13.  That  as  long  as  there  are  sufficient  capable  men  at  Seddon- 
villc  out  of  work  the  management  shall  employ  these  either  by  con- 
tract or  day-wages,  providing  they  are  willing  to  work  at  ruling  rates. 
This  clause  only  applies  to  those  men  employed  in  the  State  Coal- 
mine and  discharged  during  the  term  of  this  award. 

14.  The  turn  of  trucks  throughout  the  mine  shall  be  regulated  as 
evenly  as  possible,  the  miner  to  help  to  truck  his  coal  to  the  first  flat- 
sheet,  distance  not  to  exceed  22  yards. 

15.  Youths  having  been  employed  in  the  mine  for  two  years  and 
over,  and  being  over  the  age  of  eighteen  years,  shall  have  the  pre- 
ference wherever  practicable  before  outsiders  if  men  are  wanted  to 
go  on  the  coal. 
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16.  The  management  to  have  the  undisputed  right  to  work  any 
part  or  whole  of  the  mine  by  machinery,  by  giving  fourteen  days' 
notice  to  each  individual  miner  employed  in  those  places  where  ma- 
-chinery  is  to  be  introduced. 

17.  The  manager  to  provide  tamping,  and  place  it  convenient 
for  the  truckers  to  take  to  the  place. 

18.  The  following  shall  be  the  minimum  rate  of  wages  for  men 
employed  by  day-wages :  viz.,  coal-hewers  on  tonnage-rates,  if  taken 
for  any  other  work,  12s.  per  day ;  shiftmen,  timbering  and  brushing, 
10s.  6d.  per  day ;  fillers,  10s.  6(1.  per  day ;  tippers,  lOs.  per  day : 
rope-road  workers,  19  years  and  over,  9s.  per  day ;  18  to  19  years, 
8s.  per  day  ;  17  to  18  years,  7s. ;  16  to  17  years,  6s. ;  15  to  16  years, 
5s. ;  under  15,  3s.  6d.  per  day :  incline- men,  10s.  per  day :  screen- 
workers,  19  years  and  over,  88.  per  day ;  18  to  19  years,  78. ;  17  to  18' 
years,  68. ;  16  to  17  years,  5s. ;  1^  to  16  years,  4s. ;  under  15,  3s.  6d. 
per  day  :  engine-drivers,  lis.  per  day ;  stokers,  10s.  per  day. 

19.  Overtime  and  hours  of  labour :  The  hours  of  labour  for  all 
oufcside  workers  shall  be  eight  hours,  exclusive  of  meal-time.  Over- 
time shall  be  paid  for  at  the  rate  of  time  and  a  quarter  for  ordinary 
overtime  and  for  Sundays.  Time  and  a  half  for  holidays.  The 
following  to  be  holidays  :  Easter  Monday  and  Tuesday,  King's  Birth- 
day, Labour  Day  (or  another  day  substituted  for  Labour  Day),  Decem- 
ber 25th  to  January  2nd  (both  days  inclusive):  Provided  trade  de- 
mands work  on  the  28th,  29th,  30th,  and  31st  December,  the  mine 
flhall  work,  and  be  counted  ordinary  working-days. 

Oeneral, 

20.  Li  cases  where  the  manager  is  starting  new  hands  during  the 
term  of  this  award  he  shall  inform  such  new  hands  that  they  are 
expected  to  become  members  of  the  imion.  Li  cases  when  reducing 
hands,  should  there  be  unionists  and  non-unionists,  other  conditions 
being  equal,  imionisto  shall  have  the  preference  of  employment. 

21.  All  wet  places  shall  be  six-hour  shifts,  and  full  shift-wages 
flhall  be  paid  therefor.  If  any  dispute  should  arise  as  to  whether 
a  place  is  a  wet  one  such  dispute  shall  be  decided  by  the  manager 
and  the  president  of  ther  union. 

22.  Deficient  places  to  be  made  up  to  128.  per  shift  clear,  pro- 
vided always  that  it  is  a  man  who  is  capable  of  earning  12s.  in  an 
ordinary  place.  I  j 

23.  The  manager  shall  provide  all  tools  for  shift-men,  and  each 
man  to  be  responsible  for  his  own  tools. 

24.  Should  any  matter  or  dispute  arise  during  the  term  of^this 
award,  and  not  herein  provided  for,  such  dispute  shall  be  referred  to 
the  manager  of  the  Seddonville  State  Colliery  and  to  the  officials  of  the 
union  with  a  view  to  coming  to  terms  in  settlement  of  the  same. 
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25.  Any  workman  employed  on  wages  at  so-mucli  per  day  shall 
perform  any  class  of  work  which  he  may  be  required  to  do  in  or  about 
the  mine,  and,  if  requested  by  the  manager  or  his  deputy,  shall  re- 
move from  one  place  to  another  where  his  services  are  for  the  time 
being  required.  If  he  should  be  removed  from  work  for  which  a  higher 
payment  is  provided  by  this  award  than  for  the  work  to  which  he 
is  removed,  he  shall  nevertheless  be  paid  the  wages  he  was  receiving 
for  the  work  from  which  he  is  removed.  If  the  work  to  which  he  is 
removed  is  paid  at  a  higher  rate  than  the  work  from  which  he  is  re- 
moved, then  he  shall  be  paid  the  rate  provided  for  such  work  to  which 
he  is  removed. 

26.  If  any  worker  is  from  any  cause  unable  to  earn  the  minimum 
wage  provided  by  this  award  for  any  class  of  work  for  which  he  may 
desire  employment,  such  worker  may  be  employed  at  a  lesser  wage 
as  may  be  agreed  upon  in  writing  by  the  manager  of  the  SeddonviUe 
State  Colliery  and  the  president  of  the  union.  The  term  "  worker  '* 
shall  mean  either  a  man  or  a  youth  as^occasion^may  arise. 

27.  The  wages  for  a  blacksmith  shall  be  not  less  than*12s.{per  day» 
and  for  a  tool-sharpener  not  less  than  9s.  per  day.^ 

Term  of  Award. 

28.  This  award  shall  come  into  force  on  the  9th  day  of  December, 
1907,  and  shall  remain  in  force  until  the  7th  day  of  April,  1909. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath  here- 
unto been  put  and  affixed,  and  the  Judge  of  the  said  Court  hath  here- 
to set^his^hand,  this^6th  day  of  December  1907. 

W.  A.  8iM,  Judge. 


Mbmorandum. 

This  award  embodies  an  agreement  arrived{at|by  the  parties  at^a 
conference  ordered  by  the  Court. 

At  the  request  of  the  parties  this  award  has  been  made  in  the 
same  form  as  the  previous  award  in  connection  with  the  Seddonville 
State  Colliery  (Book  of  Awards,  Vol.  vii.  p.  168),  although  it  is  not 
quite  clear  that  section  115  of  "  The  Coal-mines  Act,  1905,"  which  is 
the  only  statutory  authority  for  the  Court's  interference  in  the  matter, 
justifies  the  malang  of  such  an  award.  The  Coal-mines  Act  Amend- 
ment Act  of  1907  (section  25)  has  repealed  section  115  of  the  Act  of 
1905 ;  but,  as  the  proceedings  in  this  dispute  were  commenced  be- 
fore the  repeal  took  place,  section  115  is  still  in  force  to  enable  them 
to^be  completed  ("  The  Interpretation  Act,  1888,"  section  21,  (5) ). 

Provision  is  made  in  the^amendment  Act  of  '1907  (section  25)  for 
the  making  of  an  award  in  a  dispute  between  the  Minister  of  Mines 
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and  an  industrial  union  of  workers,  and  the  procedure  referred  to  in 
that  section  will  have  to  be  followed  in  any  future  disputes  with  re- 
gard to  State  Coal-mines. 

W.  A.  Sim.  Judge. 


(1480.)LORANITY  CREEK  COAL-MINERS.— AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Westland  Industrial  Dis- 
trict.— ^In  the  matter  of  "  The  Industrial  Conciliation  and  Arbi- 
trabion  Act,  1905,"  and  its  amendments ;  and  in  the  matter  of  an 
industrial  dispute  between  the  Granity  Creek  Coal-miners'  Indus- 
trial Union  of  Workers  (hereinafter  called  "  the  union  ")  and  the 
Westport  Coal  Company  (Limited)  Industrial  Union  of  Employers 
(hereinafter  called  "  the  company  "). 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  "n^the 
Court"),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representatives 
duly  appointed,  and  having  also  heard  the  company  by  its  repre- 
sentatives duly  appointed,  doth  hereby  order  and  award : — 

That,  as  between  the  union  and  the  members  thereof  and  the 
company,  the  terms,  conditions,  and  provisions  set  out  in  the  schedule 
hereto  and  of  this  award  shall  be  binding  upon  the  union  and  upon 
6very  member  thereof  and  upon  the  company,  and  that  the  said  terms, 
conditions,  and  provisions  shall  be  deemed  to  be  and  they  are  hereby 
incorporated  in  and  declared  to  form  part  of  this  award  ;  and,  further, 
that  the  imion  and  every  member  thereof  and  the  company  shall 
respectively  do,  observe,  and  perform  every  matter  and  thmg  by  this 
award  and  by  the  said  terms,  conditions,  and  provisions  respectively 
required  to  be  done,  observed,  and  performed,  and  shall  not  do  any- 
thing in  contravention  of  this  award  or  of  the  said  terms,  conditions, 
and  provisions,  but  shall  in  all  respects  abide  by  and  perform  the 
same.  And  the  Court  doth  hereby  further  award,  order,  and  declare 
that  any  breach  of  the  said  terms,  conditions,  and  provisions  set  out 
in  the  schedule  hereto  shall  constitute  a  breach  of  this  award,  and  that 
the  sum  of  £100  shall  be  the  maximum  penalty  payable  by  any  party 
or  person  in  respect  thereof.  And  the  Court  doth  further  order  that 
this  award  shall  take  efEect  from  the  23rd  day  of  December,  1907, 
and  shall  continue  in  force  until  the  7th  day  of  April,  1909. 

• 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath  hereto 
been  put  and  afi&xed,  and  the  Judge  of  the  Court  hath  hereunto  set 
his  hand,  this  14th  day  of  December,  1907. 

W.  A.  Sim,  Judge. 
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bCHSDULE. 

Tonnage-rates. 

1.  When  colliers  are  employed  mining  by  hand-labour  at  tonnage- 
rates  the  following  provisions  shall  apply  :  Tonnage-rates  on  all  solid 
workings  to  be — from  3  ft.  to  4  ft.,  Ss.  6d.  per  ton  ;  from  4  ft.  to  4  ft, 
6  in.y  2s.  8d.  per  ton  ;  from  4  ft.  6  in.  to  5  ft.,  2s.  6d.  per  ton  ;  from 
6  ft.  and  over,  2s.  4d.  per  ton.  In  any  district  of  the  mine  where 
the  seams  have  been  exhausted  throughout  the  said  district  by  coal- 
cutting  machinery  to  a  height  below  5  ft.,  and  the  company  desirea 
to  extract  the  remainder  exclusively  on  tonnage-rates,  the  adjust- 
ment of  the  rates  shall  be  dealt  with  under  clause  29  of  this  award. 
All  places  6  ft.  and  under  to  be  single  places.  When  hewers  are  engaged 
to  produce  coal  by  hand-labour  at  shift-wages  they  shall  be  paid  at 
the  rate  of  not  less  than  12s.  per  shift.  This  clause  is  to  apply  to- 
coal-miners  only,  and  such  coal-miners  shall  have  the  right,  if  they 
so  desire,  to  be  paid  tonnage-rates  as  prescribed  by  this  award. 

Bords  and  Headings, 

2.  Bords  to  be  18  ft.  wide,  but  in  case  of  bad  roof  the  manager 
to  have  the  right  to  reduce  the  width  to  not  less  than  16  ft. 

3.  Headings :  Level  and  rise  headings  6  ft.  wide,  7s.  per  yard  ; 
9  ft.  wide,  6s.  per  yard  ;  12  ft,  wide,  Ss.  per  yard.  Wet  dip  headings 
as  per  arrangement. 

4.  When  taking  up  bottoms  in  bords  the  full  width  any  thickness 
down  to  3  ft.  6  in.  to  be  paid  for  at  pDlar  rates ;  from  3  ft.  6  in.  down 
to  2  ft.,  to  be  paid  for  at  bord  rates ;  below  2  ft.,  to  be  a  deficient 
p^ace.  When  taking  up  bottoms,  narrow  prices  to  be  paid— from 
12  ft.  to  9  ft.,  Is.  per  yard  ;  from  9  ft.  wide  to  6  ft.  wide,  2s.  per  yard. 

Pillars, 

5.  If  ordered  to  drive  narrow  through  a  pillar,  the  miner  shall  be 
paid  ordinary  pillar-yardage  rates — viz.,  4s.  per  yard.  This  only 
applies  to  driving  through  one  pillar.  If  the  miner  has  to  drive  throu^ 
more  than  one  pillar  he  shall  be  paid  ordinary  solid  rates,  both  for 
coal  and  yardage. 

6.  Pillars :  Prices  to  be  paid  for  pillars  as  follows :  From  4  ft. 
to  5  ft.  6  in.,  2s.  3d.  per  ton ;  from  5  ft.  6  in.  to  6  ft.  6  in.,  2«.  Id, 
per  ton  ;  from  6  ft.  6  in.  to  9  ft.,  28.  per  ton  ;  over  9  ft..  Is.  lid.  per 
ton.  Below  4  ft.,  to  be  a  deficient  place.  In  the  event  of  having 
a  clean  hard  roof,  3d.  per  ton  shall  be  deducted  from  the  above  rates. 

7.  All  pillars  below  6  ft.  in  height  to  be  single  places.  The  manager 
to  have  the  right  to  put  on  two  men  if  necessary. 

8.  Tops  to  be  classed  as  pillars,  and  worked  out  when  required 
at  the  tonnage-rates  awarded  to  be  paid  for  the  heights  of  adjoining 
pillars. 
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Stone-scale, 

9.  In  any  height  of  coal  up  to  6  ft.  thick,  if  stone  in  coal  or  stone 
on  top  of  coal  which  cannot  be  kept  up,  the  price  to  be  paid  shall 
be,  for  anything  up  to  first  3  in.  Id.  per  ton,  and  ^d.  per  ton  per  inch 
afterwards.  Before  any  stone-scale  comes  into  force  the  stone  must 
be  of  sufficient  thickness  to  necessitate  its  being  picked  out  of  the 
•coal.  Above  6  ft.  of  coal  the  stone-scale  shall  cease,  and  no  allow- 
ance shall  be  made  for  same. 

• 

Places  to  be  cavilled  for. 

10.  All  places  which  the  company  desires  to  be  worked  by  hand- 
labour  at  tonnage-rates  shall  be  cavilled  for  every  three  months. 
Any  new  headings  being  started  by  hand-labour  during  the  cavil 
shall  be  cavilled  for  among  all  men  who  are  employed  at  tonnage- 
rates  and  are  competent  for  the  work.  In  any  case  where  a  man 
has  fmished  his  place  for  the  time  being  in  any  section  of  the  mine, 
And  has  to  remove  to  another  section  from  any  cause  whaj^ver,  he 
shall  have  the  first  place  which  is  ready  in  the  section  which  he  left, 
or  return  to  his  own  place  if  it  is  ready  to  start  during  the  quarter. 
All  places  which  are  to  be  included  in  the  cavil  must  be  distinctly 
numbered  before  the  cavil  is  drawn,  wherever  possible. 

Timbering, 

11.  Six-inch  sets  of  timber  in  bords  not  to  be  paid  for  by  the  com- 
pany. 

Trucking, 

12.  Trucking^shall  be  done  on  the  co-operative  system  or  on  day- 
wages.  If  by  day-wages,  truckers  and  jiggers  over  the  age  of  19 
years  shall  be  paid  not  less  than  10s.  3d.  per  day,  and  adult  horse- 
drivers  not  less  than  10s.  per  day.  Youths  from  18  to  19  years  of  age 
shall  be  paid  not  less  than  8b.  6d.  per  day ;  17  to  18  years  of  age, 
7s.  6d.  per  day ;  16  to  17  years  of  age,  6s.  6d.  per  day ;  \mder  16 
years  of  age,  58.  6d.  pen  day. 

Water. 

13.  Water  to  be  removed  from  the  working-places  by  the  com- 
pany, and  if  the  water  is  not  out  when  the  miner  starts  work  he  shall 
Temove  it  and  be  paid  for  its  removal. 

Checkweigk-money, 

14.  The  company  to  deduct  checkweigh-money  from  the  wages 
of  each  miner,  if  authorised  by  such  miner  to  do  so  imder  section  19, 
subsection  (7),  of  "  The  Truck  Act,  1891." 

15.  All  unclaimed  boxes  to  go  to  the  Checkweigh  Fimd. 
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Hours  of  Work. 

16.  The  hours  of  work  underground  shall  be  as  follows  :  First  shift 
shall  work  from  8  a.m.  to  3  p.m.  at  the  respective  working-places  ; 
second  shift  shall  work  from  4  to  11  p.m.  at  the  respective  places ; 
the  third  shift  shall  work  from  12  midnight  to  7  a.m.  at  the  respective 
j.laces.  The  above  to  include  twenty  minutes  for  meal-time.  The 
hours  of  starting  the  respective  shifts  may  be  altered  or  varied  by 
mutual  agreement  between  the  management  and  the  union.  The 
hours  of  workers  employed  aboveground  shall  be  eight-hour  shifts, 
exclusive  of  meal-time.  The  mine  to  be  idle  every  pay  Saturday. 
On  special  occasions,  when  the  management  and  the  union  oi&cials 
shall  agree,  pay  Saturdays  may  be  worked,  provided  that  not  more 
than  five  pay  Saturdays  shall  be  worked  in  any  one  year. 

Tamfing. 

17.  The  company  shall  provide  tamping,  and  place  it  convenient 
for  the  truckers  to  take  into  the  face. 

Gteneral, 

18.  That  as  long  as  there  are  sufficient  capable  men  at  Granity  and 
Millerton  out  of  work  the  company  shall  employ  these  either  by  con- 
tract or  day-labour,  provided  they  are  willing  to  work  at  ruling  rates. 
This  clause  only  applies  to  those  men  employed  by  the  company  and 
discharged  during  the  term  of  this  or  the  preceding  award. 

19.  The  turn  of  trucks  throughout  the  mine  shall  be  regulated  as- 
evenly  as  possible. 

20.  Youths  having  been  employed  in  the  mine  for  two  years  and 
over,  and  being  over  the  age  of  eighteen  years,  shall^ave  preference 
whenever  practicable  before  outsiders  when  men  are  wanted  to  go  on 
the  coal. 

21.  When  the  company  are  starting  machines  the  men  then  em- 
ployed hewing  coal  shall  have  the  preference  of  employment  if  they  are 
competent. 

22.  The  miners'  representatives  to  be  permitted  to  visit  the  scene 
of  any  accident  with  the  manager,  the  names  of  representatives  to  be 
lodged  with  the  mine-manager. 

23.  The  company  shall  have  the  undisputed  right  to  work  any  part 
or  the  whole  of  the  mines  by  machinery  on  giving  fourteen  days'' 
notice  to  each  individual  collier  employed  in  those  places  where  ma- 
chinery is  to  be  introduced. 

Shift-wages, 

24.  The  following  shall  be  the  minimum  rates  of  wages  for  men 
employed  on  shift- work  :  Fillers,  10s.  6d.  per  shift ;  machinemen, 
lis.  per  shift ;  shooters  and  borers,  12s. ;  shift-men  engaged  timbering 
and  brushing,  10s.  6d. ;    colliers  on  tonnage-rates,  if  taken  for  any 
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other  work,  to  be  paid  not  less  than  12s. ;  tippers,  lOs. ;  rope-road 
workers  of  and  over  the  age  of  19  years  9s.,  of  the  age  of  18  to  19  years 
-8s.,  of  the  age  of  17  to  18  years  7s.,  16  to  17  years  6s.,  15  to  16  years 
<5s.,  under  15  years  3s.  6d ;  brakehead-men  and  incline-men,  if  not  on 
contract,  9s. ;  screen- workers  of  and  over  the  age  of  19  years  8s,  of 
18  to  19  years  78.,  17  to  18  years  6s.,  16  to  17  years  58.,  15  to  16  years 
48.,  under  15  years  Ss.  6d  ;  yardmen  at  bins,  98.  :  machine  apprentices 
and  youths,  16  and  over,  Ss.  6d.  ;  after  first  twelve  months,  Is.  per 
day  increase  ;   after  the  next  twelve  months,  Is.  per  day  increase. 

Overtime. 

25.  Overtime  shall  be  paid  at  the  rate  of  time  and  a  quarter.  Holi- 
days :  Easter  Monday  and  Tuesday,  King's  Birthday,  and  Labour 
Day  (or  any  other  day  substituted  for  Labour  Day),  the  25th,  26th,  and 
27th  days  of  December,  and  the  1st  and  2nd  January.  Sundays  and 
holidays  to  be  paid  for  at  the  rate  of  time  and  a  quarter. 

New  Worker  to  he  required  to  join  Union. 

26.  In  all  cases  where  the  company  is  starting  new  hands  during 
the  term  of  this  award  it  shall  be  the  duty  of  the  company  to  inform 
every  new  worker  that  the  employers  and  workers  at  Granity  are 
working  under  an  award  made  under  the  provisions  of  "  The  Indus- 
trial Conciliation  and  Arbitration  Act,  1905,"  and  that  such  worker 
is  required  to  become  a  member  of  the  union.  In  all  cases  when  the 
•company  is  reducing  hands,  should  there  be  unionists  and  non- 
unionists  working  for  the  said  company,  other  conditions  being  equal, 
unionists  shall  have  the  preference  of  employment. 

Wet  Places. 

27.  All  wet  places  shall  be  six-hour  shifts,  and  full  shift-wages  shall 
be  paid  therefor.  If  any  dispute  shall  arise  as  to  whether  a  place  is 
a  wet  place,  such  dispute  shall  be  decided  by  the  general  mining  man- 
ager and  the  president  of  the  union,  or  by  some  independent  person 
to  be  appointed  by  them  as  a  referee.  If  they  shall  not  agree,  and 
shall  not  appoint  any  such  person  as  referee,  then  the  matter  shall  be 
decided  by  the  Mining  Inspector  for  the  district  or  his  deputy. 

Tools, 

28.  The  company  to  provide  tools  for  all  shift-men.  Each  man  to 
be  responsible  for  his  own  tools. 

Matters  not  provided  for. 

29.  Anything  not  herein  provided  for  shall  be  arranged  between 
the  general  mining  manager  and  the  committee  and  secretary  of  the 
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union.     In  default  of  agreement  between  them,  then  the  same  shall 
be  settled  by  the  Stipendiary  Magistrate  sitting  in  the  district. 

Wages  Hand  to  do  any  Class  of  Work. 

30.  Any  workman  employed  on  wages  at  so-much  per  day  shaU 
perform  any  class  of  work  he  may  be  required  to  do  in  or  about  the 
mine,  and,  if  requested  by  the  manager  or  his  deputy,  shall  remove 
from  one  place  to  another  where  his  services  are  for  the  time  being 
required.  If  he  shall  be  removed  from  work  for  which  a  higher  pay- 
ment is  provided  by  this  award  than  for  the  work  to  which  he  is  re- 
moved, he  shall  nevertheless  be  paid  the  wage  he  was  receiving  for  the 
work  from  which  he  is  removed.  If  the  work  to  which  he  is  removed 
is  paid  for  at  a  higher  rate  than  that  from  which  he  is  removed,  then 
he  shall  be  paid  the  rate  provided  for  such  work  to  which  he  is  re- 
moved. 

Vnder-rate  Workers, 

31.  If  any  worker  is  from  any  cause  unable  to  gain  the  minimum 
wage  provided  by  this  award  for  any  class  of  work  for  which  he  may 
desire  emplo3anent,  such  worker  may  be  employed  at  such  lesser  wage 
as  may  be  agreed  upon  in  writing  by  the  president  of  the  union  and 
the  general  mining  manager  at  Granity  for  the  time  being  of  the  com- 
pany. The  term  "  worker  "  shall  mean  either  a  man  or  a  youth  aa 
occasion  may  arise. 

Cadets, 

32.  Clauses  24  and  31  shall  not  apply  to  mining  cadets  or  to 
workers  who  are  found  casual  work  when  work  at  their  ordinary 
duties  is  not  available. 

Termination  of  Engagement, 

33.  Fourteen  days'  notice  of  dismissal  or  retirement  shall  be  give 
by  the  employer  to  the  worker  or  by  the  worker  to  the  employer. 

Provisions  as  to  Fitters,  Engine-drivers  and  Others, 

34.  The  following  shall  be  the  minimum  rate  of  wages :  Fitters, 
first-class,  lis.  6d  per  shift ;  fitters,  second-class,  lOs.  per  shift ; 
engine-drivers,  lis.  per  shift ;  stokers  and  firemen,  lOs.  per  shift ; 
tool-sharpeners  and  horse-shoers,  lis.  per  shift :  blacksmithB*  strikers 
under  15  years  of  age,  3s.  6d.  per  shift ;  15  to  16,  4s. ;  16  to  17,  58. ; 
17  to  18,  6s. ;  18  to  19,  7s. ;  19  to  20,  8s. ;  over  20  years,  98.  Four 
hours  extra  shall  be  allowed  each  week  for  washing  out  boilers.  If 
double  shift,  front  men  only  to  get  four  hours.  At  the  compressor- 
engines  two  hours  shall  be  allowed  on  the  first  shift  each  week  for 
packing  engine.  All  ordinary  work  on  Sundays  to  be  paid  for  at 
ordinary  rates,  said  ordinary  work  to  mean  pumping  and  driving  or 
in  connection  with  pumping  and  electric  lighting.    Flue-cleaning  to 
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be  double  time.  •  Any  driver  or  fireman  working  seven  days  per  week 
consecutively  for  the  whole  year  shall  be  allowed  six  days'  holiday 
per  annum  on  full  pay.  Overtime  shall  not  be  paid  when  one  worker 
shall  relieve  another  by  agreement  between  them. 

All  shifts  worked  at  engines  and  boilers  to  be  eight  hours  exclusive 
of  meal-time,  also  of  periods  required  for  steam-raising  or  fire-bankings 
except  in  cases  where  three  continuous  shifts  are  worked,  when  eight 
hours  shall  constitute  a  shift.     This  refers  to  work  outside  of  the  mine. 

Term  of  Award, 

35.  (a.)  This  award  shall  come  into  force  on  the  23rd  day  of  Decem- 
ber, 1907,  and,  subject  to  the  clause  next  hereinafter  contained,  shall 
remain  in  force  untU  the  7th  day  of  April,  1909. 

(b.)  If,  at  any  time  while  this  award  shall  remain  in  operation,  any 
change  shall  be  made  by  legislation  in  any  of  the  conditions  regulated 
by  this  award,  the  Court  reserves  power  to  itself,  upon  the  application 
of  any  party  bound  by  this  award,  to  vary  all  or  any  of  the  provisions  of 
this  award  and  to  make  such  variation  operate  retrospectively  fronn 
the  date  on  which  such  change  as  aforesaid  shall  have  been  made. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath  here- 
unto been  put  and  affixed,  and  the  Judge  of  the  said  Court  hath  hereto 
set  his  hand,  this  14th  day  of  December,  1907. 

W.  A.  Sim,  Judge, 

Memorandum. 

aauses  1,  2,  3,  4,  7,  8,  9,  10,  13,  14,  15,  17,  18,  19,  20,  21,  22,  23,  24, 
26,  28,  29,  30,  31,  and  33  of  the  foregoing  award  were  agreed  on  by  the 
parties  at  a  conference  ordered  by  the  Court. 

Clause  12  deals  with  the  wages  of  truckers.  The  union  asked  that 
the  wages  of  truckers  over  nineteen  years  of  age  should  be  fixed  at  lls» 
per  shift.  The  Company  oflEered  the  present  rate  of  10s.  per  shift. 
At  the  conference  of  representatives  held  in  March,  1907,  it  was  agreed 
to  fix  these  wages  at  10s.  6d.  for  seven  hours  and  a  quarter  of  actual 
work,  with  4d.  for  overtime,  making  a  total  of  10s.  lOd.  The  houra 
of  actual  work  for  truckers  have  been  reduced  now  to  six  hours  and 
forty  minutes,  and  on  the  basis  of  the  March  agreement  10s.  3d.  per 
shift  seemed  to  the  Court  to  be  a  fair  rate  to  fix  for  truckers. 

Clause  16  was  agreed  on  by  the  parties,  except  on  the  question 
whether  the  hours  of  workers  aboveground  should  include  a  meal- 
hour.  The  Court  has  made  the  hours  as  they  were  before,  exclusive 
of  any  meal-time. 

The  Court  has  reserved  power  to  itself  to  vary  all  or  any  of  the 
provisions  of  this  award  in  the  event  of  any  change  being  made  by 
legislation  in  any  of  the  conditions  regulated  by  the  award.  Thia 
will  enable  the  Court  to  remedy  the  hardship  that  might  otherwise 
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result  from  Parliament  altering,  as  it  has  done  in  some  cases,  some  of 
the  coaditions  of  an  award  while  leaving  the  parties  bound  by  all  the 
other  provisions  of  the  award.  The  Court  has  no  desire  to  suggest 
that  Parliament  should  not  exercise  its  privilege  of  legislating  with 
regard  to  all  or  any  of  the  matters  that  may  be  dealt  with  in  an  award 
of  the  Court ;  but  it  seems  desirable  to  point  out  that,  if  an  award 
fix  IS  the  hours  of  work  and  wages  in  connection  with  any  particular 
industry,  any  alteration  in  the  hours  of  work  really  means  an  altera- 
tion in  wages  in  all  cases  where  the  wage  fixed  is  a  daily  or  weekly 
one,  and  that  in  such  a  case  Parliament,  while  professing  to  deal  only 
with  hours  of  work,  is  really  legislating  with  regard  to  wages. 

W.  A.  Sim,  Judge. 


(1481.)  INANGAHUA  MINERS.— INTERPRETATION  OF  AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Westland    Industrial 
District. 

Appucation  by  the  Inspector  of  Awards  for  the  interpretation  of 
the  above  award,  dated  the  6th  day  of  May,  1907  (Book  of  Awards, 
Vol.  viii,  p.  361,  clauses  1  and  10). 

Clause  1.  Engine-drivers  not  requiring  winder's  certificate  shall 
bo  paid  not  less  than  10s.  per  day. 

Clause  10.  Except  as  mentioned  in  the  last  clause,  the  hours  of 
work  shall  be  eight  hours,  and  in  case  of  underground  workers  such 
hours  shill  be  counted  as  prescribed  by  section  248  of  "  The  Mining 
Act,  1905/'  as  amended  by  "  The  Mining  Act  Amendment  Act,  1905." 
Tae  usual  allowance  shall  be  made  for  crib-time. 

Question  1. — If  surfacemen  work  from  8  a.m.  to  12  noon,  and 
from  12.30  to  4.30  p.m.,  a  total  of  eight  hours'  actual  work  (the  time 
between  12  noon  and  12.30  p.m.  being  allowed  for  lunch  or  crib-time), 
are  thoy  entitled  to  be  paid  overtime  for  such  crib-time  allowance,  as, 
including  such  time,  eight  and  a  half  hours  per  day  is  being  worked  ? 

Answer  1. — Surfacemen  are  not  entitled  to  be  paid  any  overtime 
in  the  circumstances  stated. 

Question  2. — Should  a  man  who  is  engaged  in  driving  an  air- winch, 
winding  material  up  an  incline  shaft,  bo  classed  as  an  engine-driver 
not  requiring  a  winder's  certificate  ? 

Answer  2. — He  is  not  entitled  to  be  classed  as  an  engine-driver. 

Question  3. — Is  an  engine-driver  entitled  to  be  paid  for  time 
required  in  getting  up  steam,  such  time  being  in  excess  of  eight  hours 
per  day  1 
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Answer  3. — The  engine-driver  is  entitled  to  be  paid  overtime  for 
any  time  worked  in  excess  of  eight  hour^per  day. 

Dated  the  4th  day  of  December,  1907. 

W.  A.  Sim,  Judge. 


<1482.)  DENNISTON  ENGINE-DRIVERS.— ENFORCEMENT  OF  AWARD. 

In  the  Coiirt  of  Arbitration  of  New  Zealand,  Westland  Industrial  Dis- 
trict (Westport). — The  Inspector  of  Awards  v,  the  Westport  Coal 
Company. 

Hearing,  4th  Decembef,  1907. 

Mr.  Macdonald  for  Inspector  ;  Mr.  Scott,  for  respondent. 

Judgment  of  the  Court,  deuverbd  by  Sim,  J. 

The  respondent  in  this  case  is  alleged  to  have  committed  a  breach 
of  an  industrial  agreement  made  between  the  respondent  and  the 
Denniston  EnginiB-drivers,  Firemen,  and  Brakemen  Industrial  Union 
of  Workers  on  the  24th  April,  1902  (Book  of  Awaida,  VoL  iii,  p.  429), 
by  paying  an  engine-driver  named  William  Dunn  less  than  lis.  per 
shift. 

One  clause  of  the  agreement  provides  that  the  wages  of  engine- 
drivers  shall  be  lis.  per  shift.     Another  clause  contains  the  following 
provision  :    ''  Men  driving  dip-haulage  engine  in  mine  to  be  paid  lis. 
per  shift  when  time  is  fully  occupied  in  winding.    This  does  not  refer 
to  cases  in  which  there  is  only  intermittent  winding.''    Dunn  was 
employed  to  drive  a  dip-haulage  engine  in  the  respondent's  mine» 
and,  although  the  work  was  not  continuous  throughout  the  shifty 
this  was  the  only  work  he  was  employed  to  do.     When  not  engaged 
in  hauling  he  waited  about  for  a  signal  to  be  given,  and  in  this  way 
was  in  constant  attendance  on  the  engine.    He  was  paid  lis.  per 
shift  for  some  time,  but  when  compressed  air  was  substituted  for 
steam  as  the  motive  power  his  engagement  was  terminated,  and  he 
was  re-engaged  at  the  wage  of  10s.  per  shift.    It  was  contended  on  be- 
half of  the  respondent  that  the  winding  must,  in  the  circumstances 
above  stated^  be  regarded  as  intermittent,  and  that  the  respondent 
was  therefore  not  bound  to  pay  Dunn  lis.  per  shift,  and,  so  far  as  the 
agreement  was  concerned,  was  free  to  pay  Dunn  what  wage  it  pleased* 
l^e  result  of  accepting  this  argument  would  be  to  hold  that  the  agree* 
ment,  although  it  deals  with  the  wages  of  only  engine-drivers,  fire- 
men, and  brakemen,  has  omitted  altogether  to  provide  for  the  wages 
of  a  certain  class  of  engine-drivers — namely,  those  engaged  driving 
dip-haulage  engines  where  the  winding  is  not  continuous  throughout 
the  shift.     We  think  that  this  is  not  the  proper  construction  of  the 
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agreement,  and  that  the  wages  of  these  workers  have  been  fixed  br 
clause  1  thereof,  which  provides  that  the  wages  of  engine-drivers — 
that  is  to  say,  of  those  workers  who  are  employed  as  engine-drivers 
only — ^shall  be  lis.  per  shift.  The  later  clause  on  which  the  respondent 
relied  was  intended,  we  think,  to  meet  the  case  of  an  engine-driver 
who  is  employed  in  doing  other  work  when  not  engaged  in  driving  the 
engine.  This  is  the  intermittent  winding  contemplated  by  the  agree- 
ment, and  the  object  of  the  clause  is  to  prevent  the  worker  claiming 
the  wages  of  an  engine-driver  when  engaged  on  other  work.  Where, 
however,  as  in  the  present  case,  the  worker  is  enge^;ed  as  an  engine- 
driver,  and  the  only  work  that  he  does  in  the  mine  is  that  of  driving 
the  engine,  and  he  is  in  constant  attendance  on  the  engine,  then  for 
the  purposes  of  the  clause  in  question  his  time  is  fully  occupied  in 
winding — that  is  to  say,  in  connection  with  the  work  of  winding — 
although  the  actual  winding  is  not  continuous. 

We  hold,  therefore,  that  the  respondent  has  committed  a  breach 
of  the  agreement.  As,  however,  that  breach  has  been  committed 
through,  a  bona  fide  misapprehension  of  the  respondent's  rights  under 
the  agreement,  the  case  is  not  one  for  a  penalty.  A  breach  is  recorded, 
and  ^e  respondent  is  ordered  to  pay  the  costs  of  the  picceedinga, 
which  are  fixed  at  £3  3b.,  with  disbursements  and  witnesses'  ezpensea 
to  be  fixed  by  the  Clerk  of  Awards. 

Dated  this  13th  day  of  December,  1907. 

W.  A.  Sim,  Judge. 


a483.)  DENNISTON  COAL-MINERS— ENFORCEMENT  OF  AWARD. 

In  the  Court  of  Arbitration  of  New.  Zealand,  Westland  Industrial  Dis- 
trict (Westport). — The  Westport  Coal  Company  (Limited)  Indus- 
trial Union  of  Employers,  applicant,  v,  the  Denniston  Coal-miners^ 
Industrial  Union  of  Workers,  respondent. 

Hearing,  4th  December,  1907. 

Mr.  Scott  for  the  company ;  Mr.  Macdonald  for  the  respondent. 

Judgment  of  the  Court,  delivered  by  Sim,  J. 

On  the  23rd  March,  1907,  this  Court  made  an  award  in  an  industrial 
dispute  between  the  respondent  union  and  the  applicant.  It  is  now 
alleged  that  the  respondent  union,  on  or  about  the  1st  day  of  Novem- 
ber, 1907,  committed  a  breach  of  this  award  by  inducing  members  of 
the  union  to  refuse  to  carry  out  and  continue  the  terms  of  employ- 
ment and  work  prescribed  to  such  members  by  clause  16  of  the  award, 
and  it  is  also  alleged  that  the  union  on  the  same  date  did  take  pro- 
ceedings with  the  intention  of  defeating  the  provisions  of  clause  16 
of  the  said  award,  this  being  an  offence  under  section  109  of  **  The 
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Industrial  Conciliation  and  Arbitration  Act,11905."  lAt  the  date  when 
the  award  was  made,  section  37  of  *'  The  Coal-mines  Act,  1905,"  was 
in  force.    That  section  is  as  follows  : — 

"  37.  (1.)  Subject  to  the  provisions  of  any  award  in  force  under 
**  The  Industrial  Conciliation  and  Arbitration  Act,  1900,'  on  the  twenty- 
third  day  of  November,  one  thousand  nine  hundred  and  three,  being 
the  date  of  the  coming  into  operation  of  *  The  Coal-mines  Act  Amend- 
ment Act,  1903,'  a  miner  shall  be  entitled  to  be  paid  overtime  when  he 
is  employed  underground  in  a  mine  for  more  than  eight  hours  in  any 
day,  counting  from  the  time  he  enters  the  underground  workings 
of  the  mine  to  the  time  he  leaves  the  same. 

"  (2.)  For  fche  purposes  of  this  section  '  miner '  means  any  work- 
man employed  underground  in  a  mine." 

On  the  date  referred  to  in  this  section  there  was  in  force  an  award 
made  by  this  Court  on  the  3rd  March,  1902  (Book  of  Awards,  Vol.  iii, 
p.  414),  which  provided  that  each  man  should  be  at  the  face  eight 
hours,  including  meal-time.  The  award  made  in  March,  1907,  super- 
seded this  earlier  award,  and  from  the  date  on  which  the  later  award 
oame  into  force — ^viz.,  the  6th  April,  1907 — ^the  miners  in  the  Dennis- 
ton  Mine  became  entitled  to  the  benefit  of  the  provision  contained 
in  section  37  of  the  Act  of  1905,  giving  miners  a  right  to  be  paid  over- 
time for  any  time  they  were  employed  underground  in  excess  of  eight 
hours  per  day.  This  right  was  recognised  by  the  award  made  in 
March,  1907,  and  clause  16  thereof,  while  still  keeping  the  hours  of 
work  at  the  face  at  eight  hours  per  shift,  provided  a  scale  of  overtime 
for  the  time  which  must  be  spent' imderground  in  getting  from  the 
bank  to  the  face  and  from  the  face  to  the  bank.  That  clause,  so  far 
as  material,  is  as  follows  : — 

"  16.  The  hours  of  work  underground  to  be  in  accordance  with 
*  The  Coal-mines  Act,  1905,'  The  hours  of  workers  employed  above- 
ground  shall  be  eight-hour  shifts,  exclusive  of  meal-time.  All  workers 
employed  underground  shall  work  eight  hours,  inclusive  of  half  an 
hour  for  meal -time. 

''  In  conformity  with  section  thirty-seven  of  *  The  Coal-mines  Act, 
1905,'  the  following  nominal  overtime  rates  shall  be  paid  as  an  equi- 
valent for  the  extra  time  worked  as  above :  For  workers  in  receipt 
of  9s.  and  over  per  shift,  4d.  per  shift ;  for  workers  in  receipt  of  6s. 
and  over,  and  under  9s.,  3d.  per  shift ;  for  workers  in  receipt  of  less 
than  6s.,  2d.  per  shift." 

The  parties  worked  under  this  award  without  any  difficulty  or 
friction  until  the  passing  of  "  The  Coal-mines  Act  Amendment  Act, 
1907,"  which  repealed  the  first  part  of  section  37  of  the  Act  of  1905, 
and  thus  gave  every  miner,  irrespective  of  the  provisions  of  any  award,  a 
right  to  be  paid  overtime  for  any  time  he  was  employed  undergroimd  in 
excess  of  eight  hours  per  day.  The  Denniston  miners  acquired  the 
notion  that  this  Act  had  benefited  them  in  some  way,  and  they  con- 
cluded that  notwithstanding;  the  award  made  in  March,  1907 — ^which 
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embodied  an  agreement  made  by  the  parties  themselves — ^they  weie 
entitled  to  work  only  eight  hours  from  bank  to  bank.    The  union 
intimated  accordingly  to  the  company  on  the  1st  November  that  the 
members  of  the  union  would  from  the   IGth  November  act  on  this 
view  of  their  rights,  and,  notwithstanding  the  protests  of  the  com- 
pany, all  the  underground  workers  from  the  last-mentioned  date  re- 
fused to  work  more  than  eight  hours  from  bank  to  bank.    This  in- 
volved reductions  ranging  from  ten  to  sixty  minutes  per  shift  in  the 
actual  working-time  of  the  different  miners.     This  state  of  afiaiis 
continued  up  to  the  time  when  this  appliciition  came  before  this  Court 
at  Westport  on  the  4th  December.    After  hearing  the  parties  and 
considering  the  matter,  the  Court  on  the  same  day  iniormed  the  parties 
of  its  opinion  as  to  their  rights  under  the  award.     That  opinion  waa 
that  the  Act  of  1907  had  not  altered  the  rights  or  liabilities  of  the 
parties  in  any  respect  whatever,  and  that  the  union  was  quite  wrong 
in  the  position  which  it  had  taken  up  in  the  matter.    The  under- 
ground workers  who  are  working  on  shift-wages  must  work  eight 
hours  at  the  face  before  they  are  entitled  to  receive  the  wages  fixed 
by  the  award,  and  when  they  have  worked  these  hours  they  are  entitled 
to  be  paid  in  addition  the  overtime  rates  fixed  by  clause  16  of  the  award 
for  the  time  occupied  in  proceeding  from  the  bank  to  the  face  and 
from  the  face  to  the  bank.     Section  37  of  **  The  Coal-mines  Act,  1905,'* 
does  not  prescribe  any  rate  of  overtime,  and  it  is  open  for  the  parties 
to  agree,  as  they  have  done  in  this  case,  on  what  is  little  more  than  a 
nominal  rate  of  overtime.     The  union  and  its  members  must  there- 
fore carry  out  the  award  in  acccArdance  with  the  interpretation  now 
given  of  its  provisions. 

The  union  has  committed  a  breach  of  award,  but  in  view  of  all 
the  circumstances  we  have  decided  not  to  inflict  a  penalty.  We  are 
satisfied  that  the  officers  of  the  union  acted  under  a  bona  fide  misap* 
prehension  as  to  the  effect  of  the  new  legislation — a  misapprehension 
in  which  they  had,  apparently,  the  support  of  a  legal  adviser — but 
we  certainly  think  that  they  should  not  have  insisted  on  putting 
their  view  into  practical  operation  at  once,  especially  as  the  company 
had  offered  to  give  retrospective  effect  to  any  decision  of  the  Court 
on  the  subject.  In  any  case  like  the  present,  where  there  is  a  dispute 
as  to  the  right  of  the  parties  under  an  award,  neither  party  should 
make  any  change  in  the  existing  system  until  the  opinion  of  the  Court 
has  been  obtained  on  the  point  in  dispute.  A  decision  having  now 
been  given  as  to  the  present  rights  of  the  parties,  the  Court  expecta 
the  union  to  see  that  its  members  act  in  accordance  with  this  decision. 
If  this  is  not  now  done,  and  the  matter  hasito  be  brought  before  the 
Court  again,  any  breach  of  the  award  will  have  to  be  punished  severely* 
A  breach  of  award  is  recorded,  and  the  imion  is  ordered  to  pay  the 
company's  disbursements  for  fees  of  Court  and  witnesses'  expenses  to 
be  fixed  by  the  Clerk  of  Awards. 

Dated  this  17th  day  of  December,  1907. 

W.  A.  Sim,  Judge. 
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(1484.)1CANTERBURY  MEAT-PRESERVERS.— AWARD. 

In  th^  Court  of  Arbitration  of  New  Zealand,  Canterbury  Industrial 
District. — In  the  matter  of  "  The  Industrial  Conciliation  and 
Arbitration  Act,  1905,"  and  its  amendments ;  and  in  the  matter 
of  an  industrial  dispute  between  the  Canterbury  Meat-preservers' 
Industrial  Union  of  Workers  (hereinafter  called  "  the  union ") 
and  the  undermentioned  persons,  firms,  and  companies  (herein- 
after called  "  the  employers  ") : — 

The  Christchurch  Meat  Company  (Limited),  Hereford  Street, 

Christchurch. 
Wardell  Bros.,  Colombo  Street,  Christchurch. 
T.  H.  Green  and  Co.,  Aci^ngton. 
T.  Kincaid,  Colombo  Street,  Christchurch. 
J.  Sharman  and  Sons,  Christchurch. 
G.  Andrews,  Christchurch. 
Brew  and  Shirley,  Christchurch. 
J.  Lee,  Temuka. 
McCallum  Bros.,  Tomuka. 
W.  P.  Horwell,  Timaru. 
R.  T.  Lewis,  Ashburton. 
New    Zealand    Farmers'    Co-operative    Association    (Limited), 

Ashburton. 
P.  O'Connor,  Rangiora. 

North  Canterbury  Co-operative  Stores  Company,  Rangiora. 
G.  H.  Blackwell,  Kaiapoi. 
F.  W,  Quaifc,  Halswell. 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  "  the 
Court "),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representatives 
duly  appointed,  and  having  also  heard  such  of  the  employers  as  were 
represented  either  in  person  or  by  their  representatives  duly  appointed, 
and  having  also  heard  the  witnesses  called  and  examined  and  cross- 
examined  by  and  on  behalf  of  the  said  parties  respectively,  doth 
hereby  order  and  award  : — 

That,  as  between  the  union  and  the  members  thereof  and  the 
employers  and  each  and  every  of  them,  the  terms,  conditions,  and  pro- 
visions set  out  in  the  schedule  hereto  and  of  this  award  shall  be  binding 
upon  the  union  and  upon  every  member  thereof  and  upon  the  em- 
ployers and  each  and  every  of  them,  and  that  the  said  terms,  con- 
ditions, and  provisions  shall  be  deemed  to  be  and  they  are  hereby 
incorporated  in  and  declared  to  form  part  of  this  award  ;  and,  further, 
that  the  union  and  every  member  thereof  and  the  employers  and  each 
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and  every  of  them  shall  respectively  do,  observe,  and  perform  every 
matter  and  thing  by  this  award  and  by  the  said  terms,  conditions^ 
and  provisions  respectively  required  to  be  done,  observed,  and  per- 
formed, and  shall  not  do  anything  in  contravention  of  this  award 
or  of  the  said  terms,  conditions,  and  provisions,  but  shall  in  all  re- 
spects abide  by  and  perform  the  same.  And  the  Court  doth  hereby 
further  award,  order,  and  declare  that  any  breach  of  the  said  terms^ 
conditions,  and  provisions  set  out  in  the  schedule  hereto  shall  con- 
stitute a  breach  of  this  award,  and  that  the  sum  of  £100  shall  be  the 
maximum  penalty  payable  by  any  party  or  person  in  respect  thereof. 
And  the  Court  doth  further  order  that  this  award  shall  take  effect 
from  the  1st  day  of  January,  1908,  and  shall  continue  in  force  until 
the  9th  day  of  September,  1909. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath  hereto 
been  put  and  affixed,  and  the  Judge  #f  the  Court  hath  hereunto  set 
his  hand,  this  13th  day  of  December,  1907. 

W,  A.  Sim,  Judge. 


Schedule. 
Hours  of  Work. 

1.  The  hours  of  work  shall  not  exceed  eight  in  any  day  of  twenty- 
four  hours,  reckoning  from  midnight  to  midnight.  Provided  that  any 
employer  may  arrange  his  hours  of  work  so  that  eight  hours  and  three- 
quarters  may  be  worked  on  the  first  five  days  of  the  week  and  four 
hours  and  a  quarter  on  the  remaining  day  of  the  week. 

Rales  of  Wages, 

2.  The  following  shall  be  the  minimum  rates  of  wages  for  the 
several  classes  of  workers  in  every  bacon-curing  department :  Head 
curer,  £3  per  week ;  general  factory  hands,  including  slaughtermen^ 
cutters-up,  and  rollers,  9s.  per  day ;  scalders,  cellarmen,  lardmakers, 
and  store  hands,  8s.  6d.  per  day ;  all  other  hands  employed  in  the 
department,  7s.  6d.  per  day, 

A  worker  (elcept  the  head  curer)  shall  be  entitled  to  be  paid  only 
for  time  actually  worked.  The  wage  of  the  head  curer  is  a  weekly 
wage,  and  no  deduction  shall  be  made  therefrom  save  for  time  lost 
through  the  worker's  default. 

Overtime. 

3.  All  time  worked  beyond  the  hours  fixed  by  clause  1  hereof 
shall  be  considered  overtime,  and  shall  be  paid  for  at  the  rate  of  time 
and  a  quarter.     Each  day  shall  stand  by  itself. 

Holidays, 

4.  The  following  shall  be  the  recognised  holidays :  Chiistmad 
Day,  New  Year's  Day,  Good  Friday,  Easter  Monday,  Labour  Day^ 
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Prince  of  Wales's  Birthday,  the  birthday  of  the  reigning  sovereign^ 
Double  time  shall  be  paid  for  all  work  done  on  Sunday,  Christmaa 
Day,  or  (Jood  Friday,  and  time  and  a  half  for  all  work  done  on  any 
of  the  other  holidays. 

Emjdoyment  of  Youths, 

5.  Boys  and  youths  may  be  employed  at  the  discretion  of  em- 
ployers at  not  less  than  the  following  rates  of  wages  per  week  :  Between 
the  ages  of  14  and  15,  12s. ;  15  and  16,  15s. ;  16  and  17,  18s. ;  17 
and  18,  £1  Is. ;  18  and  19,  £1  5s. ;  19  and  20,  £1  10s. ;  20  and  21, 
£1  15s. 

Payment  of  Wages. 

6.  Wages  shall  be  paid  fortnightly,  and  not  more  than  two  days^ 
pay  shall  be  kept  in  hand. 

Preference, 

7.  If  and  so  long  as  the  rules  of  the  union  shall  permit  any  person 
now  engaged  in  the  occupations  included  in  this  award  in  this  indus- 
trial district,  and  any  person  who  may  hereafter  reside  in  this  indus- 
trial district,  and  who  is  a  competent  worker  at  such  occupations,  to 
become  a  member  of  such  union  upon  payment  of  an  entrance  fee  not 
exceeding  5s.,  and  of  sub.sequent  contributions  (whether  payable  weekly 
or  not)  not  exceeding  6d.  per  week,  upon  a  wri  tten  application  of  the  per- 
son so  desiring  to  join  the  imion,  without  ballot  or  other  election,  then 
and  in  such  case  the  employer  shall,  when  engaging  men  or  discharging 
them,  give  preference  to  the  members  of  the  union,  provided  there 
are  members  of  the  imion  equally  qualified  with  non-members  to  per- 
form the  particular  work  required  to  be  done,  and  ready  and  willing  to 
undertake  it.  The  provisions  hereof  shall  not  apply  to  any  head 
curer. 

Employment-hook, 

8.  The  union  shall  cause  to  be  kept  in  some  convenient  place  within 
one  mile  from  the  Chief  Post-office,  Christchurch,  a  book  to  be  called 
"the  employment-book,"  wherein  shall  be  entered  the  names  and 
exact  addresses  of  all  members  of  the  union  for  the  time  being  out  of 
employment,  with  a  description  of  the  branch  of  the  trade  in  which 
each  worker  claims  to  be  proficient,  and  the  name,  address,  and  occupa- 
tion of  every  employer  by  whom  such  worker  shall  have  been  em- 
ployed during  the  preceding  six  months.  Immediately  upon  such 
worker  obtaining  employment  a  note  thereof  shall  be  entered  in  such 
book.  The  executive  of  the  imion  shall  use  their  best  endeavours  to 
verify  all  entries  contained  in  such  book,  and  the  said  union  shall  be 
answerable  as  for  a  breach  of  this  award  in  case  any  entry  therein  shall 
be  wilfully  false  or  in  case  the  executive  of  the  said  union  shall  not  have 
used  reasonable  endeavours  to  verify  the  same.  Such  book  shall  be 
open  to  every  employer,  without  fee  or  charge,  at  all  hours  between 
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8  a.m.  and  5  p.m.  on  every  working-day  except  Saturday,  and  on  that 
day  between  the  hours  of  8  a.m.  and  noon.  If  the  union  fail  to  keep 
the  employment-book  in  the  manner  prescribed  by  this  clause,  then 
and  in  such  case  and  so  long  as  such  failure  shall  continue  any  em- 
ployer may,  if  he  thinks  fit,  employ  any  worker,  whether  a  member 
of  the  union  or  not,  to  perform  the  work  required  to  be  done,  not- 
withstanding the  foregoing  provisions.  Notice  by  advertisement  in 
the  Christchurch  Press  and  LyUeUon  Times  newspapers,  published  in 
Christchurch,  shall  be  given  by  the  union  of  the  place  where  such 
employment-book  is  kept  and  of  any  change  in  such  place. 

Term  of  Award. 

9.  This  award  shall  come  into  force  on  the  1st  day  of  January, 
1908,  and  shall  remain  in  force  until  the  9th  day  of  September,  1909. 

In  witness  whereof  the  seal  of  the  Court  of  ^Arbitration  hath  here- 
unto been  put  and  affixed,  and  the  Judge  of  the  said  Court  hath  hereto 
set  his  hand,  this  13th  day  of  December,  1907 

W.  A.  Sim,  Judge. 


(1486.)  CANTERBURY  CURRIERS.— AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Canterbury  Industrial 
District. — In  the  matter  of  "  The  Industrial  Conciliation  and  Arbi- 
tration Act,  1905,"  and  its  amendments  ;  and  in  the  matter  of  an 
industrial  dispute  between  the  Canterbury  Curriers'  Industrial 
Union  of  Workers  (hereinafter  called  "  the  workers'  union  ")  and 
the  imdermentioned  persons,  firms,  and  companies  (hereinafter 
called  "  the  employers  ") : — 

Messrs.  Bowron  Bros.,  (Limited),  Christchurch. 
Messrs.  Lane  and  Co.,  Christchurch. 
Messrs.  W.  H.  Travis  and  Co.,  Christchurch. 
Messrs.  Webster  and  Co.,  Christchurch. 

The  Court  of  Arbitration  cf  New  Zealand  (hereinafter  called  **  the 
Court "),  having  taken  into  consideration  the  matter  of  the  above- 
mentioned  dispute,  and  having  heard  the  union  by  its  representatives 
duly  appointed,  and  having  also  Jieard  such  of  the  employers  as.  were 
represented  either  in  person  or  by  their  representatives  duly  appointed, 
and  ha\ang  also  heard  the  witnesses  called  and  examined  and  cross- 
examined  by  and  on  behalf  of  the  said  parties  respectively,  doth 
hereby  order  and  award  : — 

That,  as  between  the  union  and  the  members  thereof  and  the  em- 
ployers and  each  and  every  of  them,  the  terms,  conditious,  and  pro- 
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visions  set  out  in  the  schedule  hereto  and  of  this  award  shall  be  binding 
upon  the  union  and  upon  eveiy  member  thereof  and  upon  the  em- 
ployers and  upon  each  and  every  of  them,  and  that  the  said  terms, 
conditions,  and  provisions  shall  be  deemed  to  be  and  they  are  hereby 
incorporated  in  and  declared  to  form  part  of  this  award ;  and,  fxirther, 
that  the  union  and  every  member  thereof  and  the  employers  and  each 
and  every  of  them  shall  respectively  do,  observe,  and  perform  every 
matter  and  thing  by  this  award  and  by  the  said  terms,  conditions,  and 
provisions  respectively  required  to  be  done,  observed,  and  performed, 
and  shall  not  do  anything  in  contravention  of  this  award  or  of  the  said 
terms^  conditions,  and  provisions,  but  shall  in  all  respects  abide  by  and 
perform  the  same.  And  the  Court  doth  hereby  further  award,  order, 
and  declare  that  any  breach  of  the  said  terms,  conditions,  and  pro- 
visions set  out  in  the  schedule  hereto  shall  constitute  a  breach  of  this 
award,  and  that  the  sum  of  £100  shall  be  the  maximum  penalty  payable 
by  any  party  or  person  in  respect  thereof.  And  the  Court  doth  further 
order  that  this  award  shall  take  efiect  from  the  1st  day  of  January, 
1908,  and  shall  continue  in  force  until  the  Slst^day  of  December, 
1909. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath  hereto 
been  put  and  affixed,  and  the  Judge  of  the  Court  hath  hereunto  set  his 
hand,  this  16th  day  of  December,  1907. 

W.  A.  Sim,  Judge. 


Schedule. 
Hours  of  Work, 

1.  A  week's  work  shall  consist  of  forty-eight  hours,  the  week  to 
end  at  12  o'clock  noon  on  Saturdays.  The  working-hours  shall  be 
regulated  between  the  hours  of  7.30  a.m.  and  6  p.m.  on  all  days  except 
Saturday,  and  between  the  hours  of  7.30  a.m.  and  12  noon  on 
Saturdays,  according  to  the  requirements  of  each  business. 

Every  employer  shall  be  entitled  to  the  fullest  control  of  his  factory, 
and  to  make  such  rules  and  regulations  (not  inconsistent  with  these 
conditions)  as  he  may  deem  necessary  for  the  proper  arrangement  of 
his  business. 

Overtime. 

2.  The  first  two  hours'  overtime  worked  on  each  day  after  the 
recognised  hour  for  ceasing  work  shall  be  paid  for  at  the  rate  of  time 
and  a  quarter,  and  after  that  at  the  rate  of  time  and  a  half. 

Wages. 

3.  All  competent  curriers  shall  be  paid  not  less  |;han  Is.  2d.  per 
hour.  All  wages  shall  be  paid  fortnightly  immediately  after  work 
has  ceased. 
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An  employer  may  arrange  with  any  worker  to  do  work  on  piece- 
work, provided  a  log  for  any  such  work  shall  have  been  first  agreed  on 
with  the  union.  If  such  a  log  shall  not  have  been  agreed  on,  piece- 
work shall  not  be  allowed. 

Holidays, 

4.  The  following  days  shall  be  recognised  as  holidays  :  New  Year's 
Day,  Good  Friday,  Easter  Monday,  Labour  Day,  birthday  of  the 
reigning  sovereign  (or,  in  lieu  thereof.  Show  Day),  Anniversary  Day, 
Christmas  Day,  and  Boxing  Day ;  and  all  work  dojie  on  these  days 
shall  be  paid  for  at  the  rate  of  time  and  a  half,  and  any  work  done  on 
Sundays,  double  time. 

Tools. 

5.  The  employer  shall  supply  all  tools  required;  such  tools  to 
remain  the  property  of  the  employer,  and  shall  not  be  taken  o£E  the 
premises. 

Machinery. 

6.  In  the  working  of  all  machinery  used  in  the  working  of  the 
curriers'  department,  preference  shall  be  given  to  curriers,  provided 
such  curriers  shall  have  had  previous  experience  with  such  machines 
and  are  equally  competent  with  other  workmen  who  are  not  curriers. 
Apprentices  to  the  currier's  trade  shall  be  taught  to  use  such  machines 
as  are  used  in,  this  department.  Curriers  shall  be  given  the  prefer- 
ence in  the  working  of  any  new  machinery  which  may  be  introduced 
into  this  department  whenever  no  expert  is  available  for  working 
such  machine. 

Working  on  the  Beam, 

7.  No  currier  shall  be  kept  more  than  one  week  continuously  on 
the  shaving-beam. 

Classes  of  Workers. 

8.  Only  two  classes  of  workmen  shall  be  recognised  (except  as 
hereinafter  stated) — ^viz.,  journeymen  curriers  and  apprentices. 

9.  Nothing  in  these  conditions  shall  apply  to  the  chrome  depart- 
ment, provid^  always  that  only  curriers  shall  be  employed  in  hand- 
shaving  chrome  leather. 

Unskilled  Workers. 

10.  Each  employer  shall  be  allowed  one  unskilled  worker  to  every 
six  or  fraction  of  six  curriers  employed,  to  assist  generally  in  all  neces- 
sary unskilled  work,  such  as  scouring,  sumaching,  making  dubbing 
and  colour,  oiling,  hanging  up,  &c.  Provided  that  after  the  first  six 
the  fraction  shall  not  consist  of  less  than  three. 

Nothing  that  has  been  generally  done  by  curriers  during  the  past 
three  years  shalf  be  deemed  to  be  a  labourer's  work.  In  arriving  at 
the  number  of  curriers  employed  in  this  connection,  such  currien* 


1083 

must  have  been  employed  for  nine  months  previous  at  not  less  than 
two-thirds  full  time. 

Aj)prenlices. 

11.  (a.)  Any  employer  taking  an  apprentice  to  learn  the  trade  shall 
be  deemed  to  imdertake  the  duty  which  he  agrees  to  perform  as  a 
duty  enforceable  under  this  award,  and  shall  pay  such  apprentice  not 
less  than  the  imdermentioned  rates  of  wages  :  viz.,  for  ^e  first  year, 
lOs.  per  week ;  for  the  second  year,  15s.  per  week  ;  third  year,  £1  per 
week ;  fourth  year,  £1.  58.  per  week ;  for  the  fifth  year,  £1  15s.  per 
week. 

(6.). The  period  of  apprenticeship  shall  be  five  years,  but  three 
months'  probation  shall  be  allowed  the  first  employer  of  any  apprentice 
to  determine  his  fitness ;  such  three  months  to  be  included  in  the 
period  of  apprenticeship. 

(c.)  At  the  end  of  the  period  of  apprenticeship  the  employer  shall 
give  the  apprentice  a  certificate  to  show  that  he  has  served  his  appren* 
ticcship.  Should  the  employer  at  any  time  before  the  termination 
of  the  period  of  apprenticeship  wish,  for  any  reason,  to  dispense  with 
the  services  of  an  apprentice,  he  shall  give  him  a  certificate  for  the 
time  worked,  and  procure  him  another  employer  carr3dng  on  business 
within  a  reasonable  distance  of  the  original  employer's  place  of  busi- 
ness, who  will  continue  to  teach  the  apprentice,  to  pay  him  the  wages 
prescribed  by  this  award  according  to  the  total  length  of  time  he  has 
served,  and  generally  to  perform  the  obligation  of  the  original  employer. 
Provided  that  it  shall  not  be  obligatory  upon  an  employer  to  find  the 
apprentice  another  employer  if  he  shall  so  misconduct  himself  aa 
to  entitle  the  employer  to  discharge  him ;  but  he  shall  give  him  a 
certificate  covering  the  time  actually  served. 

(d,)  An  employer  taking  an  apprentice  shall  give  notice  thereof,, 
and  of  the  name  of  the  apprentice,  to  the  Inspector  of  Factories  within 
one  week  after  the  expiration  of  the  period  of  probation,  and  an 
employer  transferring  an  apprentice  to  another  employer  shall  simi- 
larly, within  one  week  thereof,  give  notice  of  such  transfer  to  such 
Inspector. 

(e.)  An  employer  shall  not  be  deemed  to  discharge  his  duty  towards 
his  apprentice  if  he  fails  to  keep  him  at  work  owing  to  slackness  of 
work ;  but  such  slackness  may  form  a  proper  ground  for  transferring 
him  to  a  master  wilUng  to  undertake  the  responsibility  of  teaching 
him. 

(/.)  When  an  apprentice  is  discharged  for  cause  the  employer 
shall  send  notice  of  the  discharge  and  the  cause  thereof  to  the  Inspector 
of  Factories. 

{g.)  Existing  arrangements  with  or  relating  to  apprentices  now 
serving  any  employer  may  continue,  provided  that  any  employer 
wishing  such  arrangements  to  continue  shall  forward  the  names  of 
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his  present  apprentices  to  the  Inspector  of  Factories  within  one  month 
after  the  filing  of  this  award. 

{h.)  The  number  of  apprentices  shall  not  exceed  one  to  each  three 
or  fraction  of  first  three  journeymen  ;  such  journeymen  to  have  been 
employed  for  nine  months  previous  at  not  less  than  two-thirds  full 
time. 

Under-rate  Workers.  ' 

12.  (a.)  Any  worker  who  considers  himself  incapable  of  earning 
the  minimum  wage  fixed  by  this  award  may  be  paid  such  lower  wage 
as  may  from  time  to  time  be  fixed,  on  the  application  of  the  worker, 
after  due  notice  to  the  union,  by  the  Chairman  of  the  Conciliation 
Board,  or  such  other  person  as  the  Court  may  from  time  to  time  ap- 
point for  that  purpose;  and  such  Chairman  or  person  in  so  fixing 
such  wage  shall  have  regard  to  the  worker's  capability,  his  past 
earnings,  and  such  other  circumstances  as  such  Chairman  or  person 
may  think  fit  to  consider  after  hearing  such  evidence  and  argument 
as  the  union  and  such  worker  shall  offer;  and  upon  granting  such 
permit  such  Chairman  or  person  shall  forward  notice  thereof  to  the 
Inspector  of  Factories. 

(b.)  Whenever  occasion  arises  for  so  fixing  a  worker's  wage  it  shall 
be  fixed  for  such  period  not  exceeding  six  months  as  such  Chairman 
or  person  shall  determine,  and  after  the  expiration  of  the  said  period 
until  fourteen  days'  notice  shall  have  been  given  to  him  by  the  secre- 
tary of  the  union  requiring  him  to  have  his  wages  again  fixed  in  manner 
prescribed  by  this  clause.  Provided  that  in  the  case  of  any  person 
whose  wage  is  so  fixed  by  reason  of  old  age  or  permanent  disabiUty 
it  may  be  fixed  for  such  longer  period  as  such  Chairman  or  person 
shall  think  fit. 

(c.)  It  shall,  notwithstanding  the  foregoing,  be  competent  for  a 
worker  to  agree  with  the  president  or  secretary  of  the  union  upon  such 
wage  without  having  the  same  so  fixed. 

(d.)  It  shall  be  the  duty  of  the  union  to  give  notice  to  the  Inspector 
of  Factories  of  every  agreement  made  with  a  worker  pursuant  hereto. 

(e.)  It  shall  be  the  duty  of  an  employer,  before  employing  a  worker 
at  such  lower  wage,  to  examine  the  permit  or  agreement  by  which  such 
wage  is  fixed. 

Preference. 

13.  If  and  so  long  as  the  rules  of  the  union  shall  permit  any  person 
now  employed  in  the  trade  in  this  industrial  district,  and  any  person 
who  may  hereafter  reside  in  this  industrial  district,  to  become  a  member 
of  the  union  upon  payment  of  an  entrance  fee  not  exceeding  Ss.,  and  of 
subsequent  contributions  (whether  payable  weekly  or  not)  not  exceed- 
ing fid.  per  week,  upon  a  written  application  of  the  person  so  desiring 
to  join  the  union,  without  ballot  or  election,  then  and  in  such  case 
employers  shall,  when  engaging  a  workman,  employ  members  of  the 
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union  in  preference  to  non-members,  provided  that  these  members 
of  the  union  are  equally  quahfied  with  non-members  to  perform  the 
particular  work  required  to  be  done,  and  ready  and  wilHng  to  under- 
take it. 

14.  No  employer  shall  discriminate  against  members  of  the  union, 
and  no  employer  shall,  in  the  engagement  or  dismissal  of  any  person 
or  in  the  conduct  of  his  business,  do  anything  for  the  purpose  of 
injuring  the  union,  whether  directly  or  indirectly. 

15.  When  members  of  the  union  and  non-members  are  employed 
together  there  shall  be  no  distinction  between  them,  and  both  shall 
work  together  in  harmony  and  shall  receive  equal  pay  for  equal  work. 

Scope  of  Award, 

16.  This  award  shall  be  limited  to  employers  carrying  on  business^ 
in  the  City  of  Christchurch  and  within  a  radius  of  ten  miles  from  the 
Chief  Post-office,  Christchurch. 

Term  of  Award. 

17.  This  award  shall  come  into  force  on  the  1st  day  of  January,. 
1908,  and  shall  remain  in  force  until  the  31st  day  of  December,  1909. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath  here- 
unto been  put  and  affixed,  and  the  Judge  of  the  said  Court  hath  hereto- 
set  his  hand,  this  16th  day  of  December,  1907. 

W.  A.  Sim,  Judge. 


(1486.)  CHRISTCHURCH  BOOTMAKERS. -^A WARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Canterbury  Industrial 
District. — In  the  matter  of  "  The  Industrial  Conciliation  and 
Arbitration  Act,  1905,"  and  its  amendments ;  and  in  the  matter 
of  an  industrial  dispute  between  the  Christchurch  Bootmakers' 
Society  Industrial  tJnion  of  Workers  (hereinafter  called  "  the 
union  ")  and  the  undermentioned  persons,  firms,  and  conipanies- 
hereinafter  called  "  the  employers  ") : — 

The   Christchurch    ^oot  Repairers    and    Retailers'   Industrial 

Union  of  Employers. 
W.  Strange  and  Co.,  High  Street,  Christchurch. 
A.  F.  Brockett,  East  Belt,  Christchurch. 
A.  Jackson,  Lichfield  Street,  Christchurch. 
H.  A.  Burt,  Cashel  Street,  CJhristchurch. 
A.  Hanson,  High  Street,  Christchurch. 
T.  W.  Wilson,  Worcester  Street,  Linwood. 
J.  Fuller,  Ferry  Road,  Linwood. 
T.  W.  Voller,  Worcester  Street,  Linwood. 
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J.  Davies,  Ferry  Road,  Linwood. 

E.  Halej,  Opawa  Road. 

J.  Raven,  Ferry  Road,  Linwood. 

W.  H.  Piper,  Waltham  Road,  Sydenham. 

J.  A.  Bugg,  Ferry  Road,  Linwood. 

J.  McCleary,  WaJtham  Road,  Sydenham. 

W.  Acourt,  Brougham  Street,  Sydenham. 

M.  O'Brien  and  Co.,  Dundas  Street,  Christchuroh. 

Suckling  Bros.,  Dundas  Street,  Christohurch. 

5.  Smith  and  Son,  Manchester  Street,  Christohurch. 
H.  Pannell,  Manchester  Street,  Christohurch. 

J.  W.  DoUan,  Manchester  Street,  Christohurch. 
R.  Pannell,  Manchester  Street,  Christohurch. 
W.  Robinson,  Manchester  Street,  Christohurch. 
J.  Thornton,  High  Street,  Christohurch. 

—  Lane,  Regent  Street,  Christohurch. 

C.  Oough,  High  Street,  Christchurch. 
J.  A.  Uren,  Papanui. 

H.  Wilkinson,  High  Street,  Christchurch. 

D.  Smith  and  Sons,  High  Street,  Christchurch. 
J.  Browing,  High  Street,  Christchurch. 

R.  H.  Turner,  High  Street,  Christchurch. 
A.  Hitchings,  High  Street,  Christchurch. 
Mrs.  Maine,  High  Street,  Christchurch. 
A.  Harper,  High  Street,  Christchurch. 

E.  Williams,  Armagh  Street,  Christchurch. 

6.  W.  Strickett,  Armagh  Street,  Christchurch. 
W.  Bailey,  Worcester  Street,  Christchurch. 
D.I.C.,  Cashel  Street,  Christchurch. 

Farmers'  Co-operative  Association,  Christchurch. 
T.  Moore,  Victoria  Street,  Christchurch. 

—  Brockett,  Victoria  Street,  Christchurch. 
G.  Barker,  Victoria  Street,  Christchurch. 

—  Cobden,  Victoria  Street,  Christchurch. 

F.  H.  Semmens,  Dean  Street,  St.  Albans. 

—  Reay,  Peterborough  Street,  Christchurch. 
O.  Ball,  Madras  Street,  Christchurch. 

W.  Button,  Barbadoes  Street,  St.  Albans. 
F.  Ward,  Stanmore  Road,  Richmond. 
E.  O.  Williams,  Stanmore  Road,  Richmond. 
W.  L.  Burgess,  Riccarton  Road. 
J.  Hadfield,  Colombo  Street,  Sydenham. 
W.  Millar,  Colombo  Street,  Sydenham. 
W.  Betts,  Colombo  Street,  Sydenham. 
J.  Kearney,  Colombo  Street,  Sydenham. 
L.  Cummings,  Colombo  Street,  Sydenham. 
D.  McFedries,  Colombo  Street,  Sydenham. 
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L.  Jacobsen,  Colombo^Street,  Sydenham. 

F.  Thomas,  Colombo  Street,  Sydenham. 
J.  Slocombe,  Colombo  Street,  Sydenham. 
Peerless  Boot  Company,  Colombo  Street,  Sydenham. 
P.  J.  MoUoy,  Addington. 

G.  Toombs,  South  Belt. 

E.  Dix,  Lyttelton. 
J.  Byron,  Ljrttelton. 

—  McCausland,  Papanui. 

H.  J.  French,  Colombo  Street,  Christchuroh. 

H.  Skinner,  Colombo  Street,  Christchuroh. 

J.  T.  Maine,  Colombo  Street,  Christchurch. 

S.  Mitchell,  Colombo  Street,  Christchurch. 

Chisnall  and  Stewart,  Colombo  Street,  Christchurch. 

J.  N.  DuFeu,  Colombo  Street,  Christchurch. 

Money  Bros.,  Colombo  Street,  Christchurch. 

J.  S.  Piper,  Colombo  Street,  Christchurch. 

H.  Hannam,  Riccarton  Road. 

T.  Walker,  East  Belt,  Christchurch. 

H.  Clarke,  East  Belt,  Christchurch. 

W.  Skinner,  Montreal  Street,  Christchurch. 

O.  Simpson,  Papanui  Road,  Christchurch. 

W.  Lane,  Armagh  Street,  Christchurch. 

—  Smith,  Armagh  Street,  Christchurch. 

F.  H.  Dodd,  SpringEeld  Road. 
A.  MfcNicoll,  Oxford  Terrace. 
R.  B.  Bunt,  Manchester  Street. 

Firth  Bros.,  London  Street,  Richmond. 
T.  Dalton,  Kilmore  Street,  Christchurch. 

G.  Puller,  Cambridge  Terrace. 
W.  B.  Cummings,  Lincoln  Road. 
E.  Downing,  Lmcoln  Road. 

A.  E.  Baldwin,  Lincoln  Road. 
H.  J.  Burley,  Lincoln  Road. 

—  Stock,  Colombo  Street,  Christchurch. 
W.  Best,  Oxford  Terrace. 

J.  Logic,  Cashel  Street,  Christchurch. 

H,  W.  Reynolds,  Colombo  Street,  Christchurch. 

T.  Woods,  Colombo  Street,  Christchurch. 

—  Murray,  Colombo  Street,  Christchurch. 
Hildyard  and  Co.,  Lyttelton. 

J.  Beaumont,  Lyttelton. 

W.  Harris,  Cashel  Street,  Christchurch. 

W.  S.  Robinson,  Cashel  Street,  Christchurch. 

The  Court  of  Arbitration  of  New  Zealand  (hereinafter  called  '"  the 
Court "),  having  taken  into  consideration  the  matter  of  the  above- 
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mentioned  dispute,  and  having  heard  the  union  by  its  representatives 
duly  appointed,  and  having  also  heard  such  of  the  employers  as  were 
represented  either  in  person  or  by  their  representatives  duly  appointed, 
and  having  also  heard  the  witnesses  called  and  examined  and  cross- 
examined  by  and  on  behalf  of  the  said  parties  respectively,  doth  hereby 
order  and  award  : — 

That,  as  between  the  union  and  the  members  thereof  and  the 
employers  and  each  and  every  of  them,  the  terms,  conditions,  and 
provisions  set  out  in  the  schedule  hereto  and  of  this  award  shallfbe 
binding  upon  the  union  and  upon  every  member  thereof  and  upon 
the  employers  and  upon  each  and  every  of  them,  and  that  the  said 
terms,  conditions,  and  provisions  shall  be  deemed  to  be  and  they  are 
hereby  incorporated  in  and  declared  to  form  part  of  this  award  :  and, 
further,  that  the  union  and  every  member  thereof  and  the  employer* 
and  each  and  every  of  them  shall  respectively  do,  observe,  and  per- 
form every  matter  and  thing  by  this  award  and  by  the  said  terms, 
conditions,  and  .provisions  respectively  required  to  be  done,  observed, ' 
and  performed,  and  shall  not  do  an3rthing  in  contravention  of  this 
award  or  of  the  said  terms,  conditions,  and  provisions,  but  shall  in 
all  respects  abide  by  and  perform  the  same.  And  the  Court  doth 
hereby  further  award,  order,  and  declare  that  any  breach  of  the  said 
terms,  conditions,  and  provisions  set  out  in  the  schedule  hereto  shall 
constitute  a  breach  of  this  award,  and  that  the  sum  of  £100  shall  be 
the  maximum  penalty  payable  by  any  party  or  person  in  respect 
thereof.  And  the  Court  doth  further  order  that  this  award  shall 
take  effect  from  the  1st  day  of  January,  1908,  and  shall  continue  in 
force  until  the  Ist  day  of  January,  1909. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath  hereto- 
been  put  and  affixed,  and  the  Judge  of  the  Court  hath  hereunto  set 
his  hand,  this  16th  day  of  December,  1907. 

W.  A.  Sim,  Judge. 


Schedule. 
Preference  of  Employment  and  Service. 

1.  In  all  the  departments  affected  by  this  award,  when  all  things 
are  equal  preference  of  employment  shall  be  given  by  employers  to 
members  of  the  union,  and  preference  of  service  shall  be  given  by 
members  of  the  union  to  the  employers  bound  by  this  award. 

When  a  non-unionist  workman  is  engaged  by  an  employer  in  con- 
sequence of  the  union  being  unable  to  supply  a  workman  of  equal 
ability  willing  to  undertake  the  work,  at  any  time  within  twelve  weeks 
thereafter  the  union  shall  have  the  right  to  supply  a  man  capable  of 
performing  the  work,  provided  the  workman  first  engaged  declines 
to  become  a  member  of  the  union.  This  provision  shall  also  apply  to 
those  non-union  workmen  already  employed. 
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Departments. 

2.  The  provisions  of  this  award  shall  apply  to  the  clicking,  making, 
&iishing,  out-sole  cutting,  and  repairing  departments. 

Machinery  and  Subdivision  of  Labour. 

3.  It  is  the  manufacturer's  right  to  introduce  whatever  machinery 
his  business  may  require,  and  to  divide  or  subdivide  labour  in  any 
way  he  may  deem  necessary,  subject  to  the  payment  of  wages  as 
hereinafter  set  forth  in  this  award. 

Any  system  of  subdivision  may  be  used  either  in  connection  with 
hand  or  machine  labour,  but  the  employer  must  rrange  the  sub- 
division so  that  the  product  of  each  man  is  a  separate  and  independent 
operation. 

Control  of  Faxtory,  <&c. 

4.  Every  employer  is  entitled  to  the  fullest  control  over  the 
management  of  his  factory,  and  to  make  such  regulations  as  he  deems 
necessary  for  timekeeping  and  good  order. 

5.  Employers  shaU  .find  all  grindery,  workshops,  light,  &c.,  and 
serve  out  all  colours  and  materials  used  in  connection  with  the  trade. 

6.  All  work  in  clicking,  making,  and  finishing  shall  be  done  in 
the  factory  or  workshop  of  the  employer,  except  when  permits  to  work 
at  home  are  given  to  workmen  who  are  physically  unfit  to  attend  at 
«uch  factory  or  workshop.  Such  permits  shall  be  obtained  from  the 
committee  referred  to  in  clause  14  hereof.  The  work  of  repairing 
may  be  done  outside  the  factory  or  workshop  of  the  employer,  but  he 
shall  not  be  at  liberty  to  send  out  any  such  work  if  there  shall  be  any 
worker  in  his  factory  or  workshop  who  is  competent  to  do  such  work 
and  ready  and  willing  to  do  the  same. 

Classifloaiion  of  Work. 

7.  Clicking  being  outside  cutters  and  general  fitting  cutters,  but 
does  not  include  the  cutting  of  socks,  side-Uiangs,  or  backers. 

Making  commences  with  the  operation  of  pulling  over  upper  for 
lasters,    stiffeners    and    toe-pieces    being    properly    prepared.     Em- 
ployers requiring  lasters  to  prepare  stifEeners  or  toe-pieces  shall  con- 
sider this  work  as  an  addition  to  the  work  of  lasters. 

Finishing  commences  with  the  operation  of  edge-trimming,  and 
ends  with  rubbing  off  heels  or  edges. 

Out-sole  cutters  :  All  operations  not  included  in  the  above  classifi- 
cation are  considered  as  minor  operations,  and  not  subject  to  the 
conditions  of  this  award. 

Hours  of  Work. 

8.  The  regular  hours  of  work  may  be  fixed  by  agreement  betwoen 
each  employer  and  his  workmen ;   but,  if  no  agreement,  then  between 
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the  hours  of  7.30  a.m.  and  5.30  p.m.  on  five  days  of  the  week,  and 
7.30  and  11.45  a.m.  on  the  recognised  factory  half -holiday.  Provided 
that  any  employer  may  make  the  hours  of  work  from  7.30  a.m.  to 
11.45  a.m.  on  the  day  on  which  his  shop  is  closed  for  the  half -holiday 
under  the  Shops  and  Offices  Acts  instead  of  on  the  recognised  factory 
half-holiday. 

Wages, 

9.  Every  worker  working  in  any  of  the  aforesaid  departments 
shall  be  paid  not  less  than  Is.  per  hour. 

10.  An  employer  may  arrange  with  his  workers  to  work  on  piece- 
work at  the  rates  set  forth  in  the  log  hereinafter  contained.  An 
employer  shall  not  be  entitled  to  employ  time  hands  and  pieceworkers 
at  the  same  time,  and  his  workers  must  be  either  all  time  hands  or  all 
pieceworkers. 

Overtime. 

11.  An  ordinary  working- week  shall  be  deemed  to  consist  of  forty- 
five  hours.  AH  overtime  beyond  this  shall  be  paid  for  at  the  rate  of 
time  and  a  quarter,  but  subject  to  the  special  conditions  set  forth  in 
subsections  (a)  and*(6). 

Subsection  (a.)  £ach  workman  shall,  if  requested  by  his  employer, 
work  overtime  for  two  hours  on  one  day  in  any  week  at  his  ordinary 
rate  of  pay ;  but  forty-seven  hours  must  have  been  worked  before 
overtime  rates  shall  be  paid. 

Subsection  \b.)  Should,  however,  a  public  holiday  intervene  or 
time  be  lost  under  the  direction  of  the  employer,  the  time  so  lost  shall 
be  deducted  from  the  forty-seven  hours,  and  not  from  the  overtime. 

The  foregoing  provisions  of  this  clause  shall  not  apply  to  piece- 
workers, who  shall  be  paid  3d.  per  hour  overtime  for  all  time  worked 
beyond  the  forty-five  hours  in  any  week. 

Slackness  of  Trade. 

12.  Nothing  herein  contained  shall  restrict  the  right  of  the  cm- 
plover  if  the  slackness  or  exigency  of  his  trade  shall  render  it  necessary 
to  require  any  section  of  workmen  employed  on  any  particular  work 
to  work  for  a  part  only  of  any  day ;  but  a  part  of  a  day  shall  not  be 
loss  than  four  hours.  In  such  case  the  workman  shall  be  paid  only  for 
such  hours  as  he  shall  actually  work.  Each  employer  shall  be  required 
to  provide  a  notice-board,  placed  in  a  conspicuous  place  in  the  fr.ctory 
or  workshop,  whereon  shall  be  noted  any  time  to  be  lost  by  the  work- 
men.  The  notice  to  be  given  on  the  day  preceding  the  day  on  which 
the  lost  time  commences. 

It  is  expected  that  workmen  shall  give  notice  to  their  employers 
when  they  desire  to  be  absent  from  work,  except  in  cases  of  sicloiess  or 
emergency  beyond  their  control. 
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The  above  conditions  not  to  apply  in  case  of  accident  or  break- 
down of  machinery. 

TermincAion  of  Emjioyment. 

13.  Twenty-four  hours'  notice  of  the  termination  of  the  searvioe 
of  the  workman  shall  be  given  by  the  employer  to  the  workman,  and 
by  the  workman  to  the  employer. 

Vnder-rate  Men, 

14.  In  the  case  of  men  who  are  incompetent  of  commanding  the 
minimum  wage,  they  may  refer  their  case  to  a  committee  consisting 
of  two  persons  appointed  by  the  Boot  Manufacturers'  Federation  or 
any  branch  thereof,  and  two  persons  appointed  by  the  Boot  Trade 
Association  of  Workmen  or  any  branch  thereof,  who  shall  deal  with 
the  application,  and  their  decision  shall  be  final. 

Every  permit  to  work  below  the  minimum  wage  shall  be  indorsed 
by  the  conmuttee,  and  the  permit  shall  only  apply  to  the  employer 
who  for  the  time  being  is  willing  to  employ  the  incompetent  work- 
man. 

A  complete  list  of  all  permits  shall  be  in  the  possession  of  the  local 
committee  of  the  employers'  federation  and  the  workmen's  union. 

All  permits  must  be  renewed  at  least  once  every  six  months.  All 
members  of  the  permit  committee  must  be  actually  employed  at  the 
trade. 

Apprentices  and  Boys. 

15.  Clicking  Department :  One  apprentice  to  every  three  men  or 
fraction  of  first  three.  Apprentices  to  this  branch  shaU  serve  for  a 
term  of  five  years  and  be  indentured.  For  the  purpose  of  determining 
the  proportion  of  apprentices  to  journeymen,  a  given  number  of  men 
must  have  been  employed  in  the  shop  or  factory  for  six  months  equal 
to  two-thirds  full  time.  Nothing,  however,  in  this  clause  shall  prevent 
the  employer  from  engaging  the  service  of  any  man  or  boy  notwith- 
standing that  the  limits  of  apprentices  shall  have  been  reached,  pro- 
vided that  the  union  is  unable  to  supply  suitable  and  efficient  work- 
men to  fill  the  vacancy,  but  such  engagements  must  be  considered  as 
temporary  employment  pending  the  application  of  qualified  and 
efficient  adult  labour  for  employment. 

16.  In  the  making  and  repairing  departments,  one  boy  to  every 
four  men  or  fraction  of  first  four.  When  the  boys  have  attained  the 
age  of  eighteen  years,  the  minimum  wage  to  be  paid  to  such  boys  shall 
not  be  less  than  15s.  per  week,  with  an  annual  increase  of  not  less  than 
5s.  per  week.  Boys  shall  be  considered  as  journeymen  and  imder  the 
full  operation  of  this  award  on  attaining  the  age  of  twenty-one  years. 
Nothing  in  this  clause  shall  interfere  with  the  right  of  the  employer 
to  employ  boys  for  the  purpose  of  putting  in  lasts,  feeding  heeling- 
machines,  inking-edges.     Boys  so  employed  shall  not  be  permitted 

l»0T-«6— Awards. 
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to  do  any  other  trade  operation.  Nothing  in  this  award  shall  prevent 
an  employer  placing  a  boy  on  any  machine  in  either  department^ 
provided  that  the  work  performed  belongs  rightly  to  the  department 
in  which  the  boy  is  usnaUy  employed.  Nothing  in  this  award  shall 
prevent  an  employer  engaging  apprentices  within  the  limit,  but  in 
every  instance  the  indenture  must  clearly  specify  the  machine^ 
machines,  or  operations  which  the  employer  undertakes  to  teach. 
The  indenture  must  be  for  the  full  term  of  five  years.  For  the  pur- 
pose of  determining  the  proportion  of  youths,  boys,  or  apprentices  to 
journeymen,  a  given  number  of  men  must  have  been  employed  in 
the  shop  or  factory  for  six  months  equal  to  two-thirds  full  time. 

Foremen  and  Empht^s^  Sons. 

17.  Every  employer  shall  be  entitled  to  one  foreman  in  each  depart- 
ment imder  the  award,  in  addition  to  a  general  foreman,  subject  to 
the  following  conditions :  CSicking  department,  where  three  men  are 
employed ;  making,  where  twelve  men  are  employed ;  fiTiiahing  de- 
partment, where  eight  men  are  employed.  Foremen  or  employers' 
sons  are  not  eligible  for  membership  to  any  union  of  workmen,  and 
are  not  restricted  by  any  clauses  of  this  award. 

Payment  of  Wages. 

18.  Each  employer  shall  pay  to  each  workman  and  apprentice 
employed  by  him  aJl  moneys  due  to  such  workman  at  least  once  in 
each  week.  The  employers  must  arrange  that  all  men  are  paid  within 
fifteen  minutes  from  the  close  of  the  day  on  which  the  wages  are  paid. 

Posting  Copy  of  Award. 

19.  Every  employer  shall  permit  the  imion  to  post  a  copy  of  this 
award  in  some  accessible  place  in  the  workroom  of  each  department. 


Log. 


20.  The  following  is  the  log  referred  to  in  clause  10  of  this  award  :— 

Men's  half -soling  and  heeling  riv. 

1 

9 

„               machine-sewn 

2 

0 

„               hand-sewn,  ordinary  . . 

2 

6 

„                     „           finished  shank 

2 

9 

9*                                             99                                      »J 

prick- 

stitch 

3 

0 

Women's  pumps,  turned  stitch 

2 

6 

„               flat  stitch 

2 

9 

„               riveted 

1 

3 

„               machine-sewn 

1 

6 

„               hand-sewn  .. 

2 

0 
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W  omen's  pumps,  band-sewn 

finished  shank 

8.     d^ 

..2    3 

Youths'  ditto — 

prick-stitch 

..2     6 

7-1,  riveted 

•  • 

•  • 

..     1    0 

Machine-sewn 

•    a 

•  • 

..     1    3 

Hand-sewn 

•     • 

•  • 

..     1    9 

All  heels — 

Men's  and  women's 

•     • 

•  • 

..0    6 

7-1 

•     • 

•  • 

..0    4 

Rebuild  heels 

•     • 

•  • 

. .     0    6  ex. 

Sewn  patches 
Solution 

•     • 
m     m 

3d.  to  6d.,  Id.,  2d. 
6d.  to  9d. 

Stitching  by  machine 
Vamp,  men's,  women's,  and 
Caps,  men's 

youths' 

■  • 

3d., 

•  • 

•  • 

6d.,  Id.,  2d. 

..     1    6 

4d.  to6d. 

„     women's  and  youths' 
„      child's 

•  • 

•  • 

•  • 

..0    2 
..     0    1 

All  rubber  heels 

•  « 

•  • 

..0    6 

Men's  hand-sewn  work 

•  • 

•  • 

..   12    0 

Patent  and  coloured 

•  • 

m     m 

. .     1    0  ex. 

Riding-boots 
Women's  hand-sewn 

•  • 

•  • 

•    • 

. .     1    0  ex. 
..9    6 

Patent  and  coloured 

•  • 

•    • 

. .     1    0  ex. 

Riding-boots 

V\  omen's  boot  pumps,  8s.,  shoes  pumps 

..     1    Oex. 
..3    6 

The^rices  for  any  other  extras  shall  be  settled  by  agreement  between 
the  employer  and  the  union,  and,  failing  such  agreement,  shall  be 
fixed  by  the  committee  referred  to  in  clause  14  of  this  award. 

Scope  of  Award, 

21.  The  provisions  of  this  award  shall  apply  only  to  employers 
carrying  on  business  in  the  City  of  Christchurch  and  the  suburbs 
thereof. 

Term  of  Award, 

22.  This  award  shall  come  into  force  on  the  1st  day  of  January, 
1908,  and  shall  remain  in  force  until  the  1st  day  of  January,  1909. 

In  witness  whereof  the  seal  of  the  Court  of  Arbitration  hath  here- 
unto been  put  and  affixed,  and  the  Judge  of  the  said  Court  hath  here- 
to set  his  hand,  this  16th  day  of  December,  1907. 

W.  A.  Sim,  Judge. 


Memobandum. 

This  award  applies  with  some  modifications,  the  provisions  of  the 
award  (Book  of  Awards,  Vol.  vi,  p.  390)  made  in  1905  in  connection 
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with  the  wholesale  boot-mannfacturing  trade,  to  the  retail  bespoke 
and  repair  work  in  Christchurch.  The  union,  which  is  a  branch  of 
the  Federated  Boot  Trades  Association  of  Workmen,  asked  to  have 
the  matter  dealt  with  independently  of  that  award,  but  the  Court 
found  it  quite  impracticable  to  do  this.  The  work  is  substantially  the 
same  as  that  being  done  under  the  existing  award,  and  the  evidence 
showed  that  bespoke  work  and  -epairs  for  the  retail  trade  are  being 
done  in  the  wholesale  factories.  In  these  circumstances  it  was  quite 
out  of  the  question  for  the  Court  to  put  the  retail  trade  on  a  different 
footing  from  the  wholesale  factories. 

The  log  contained  in  the  award  was  discussed  at  a  conference  of 
the  parties,  and,  although  not  definitely  accepted,  was  admitted  on 
the  whole  to  be  a  fair  log. 

W.  A.  Sim,  Judge. 


(1487.)  HOMEBUSH  COLLIERY,  GLENTUNNEK— AGREEMENT  BE- 
TWEEN  THE  OWNERS  AND  WORKMEN  FIXING  RATES  OF  WAGES 
AND  CONDITIONS  OF  WORK. 

1.  All  places  to  be  balloted  for  every  three  months.  Headings, 
levels,  dip,  and  pillars  to  be  balloted  for  by  special  ballot.  The  manager 
to  have  the  right  of  objecting  to  men  of  inexperience  in  the  worlang 
of  any  of  these  places  being  put  in  the  ballot. 

2.  Where  there  are  more  men  in  the  ballot  than  there  are  places, 
blanks  shall  be  put  in  to  make  up  the  number  of  places ;  all  places 
balloted  for  shall  be  numbered,  and  any  man  drawing  a  blank  shall 
be  deemed  out  of  that  particular  ballot.  One  man  to  ballot  for  his 
place  out  of  two  or  more  men  in  the  same  manner  as  two  or  more 
men  would  ballot  for  one  place.  The  first  man  out  of  a  place  to  start 
in  the  first  place  vacant  or  to  be  broken  off. 

3.  Hewing-rates  in  pillar  and  dip  sections  : — 

(a.)  Headings  9  ft.  wide  to  be  paid  58.  per  ton  and  48.  per  yard, 
and  to  be  jigged  by  the  miner,  for  which  he  is  to  be  paid  Id.  per  box 
extra. 

(h.)  Levels  6  ft.  wide  to  be  paid  4s.  fid.  per  ton  and  4e.  per  yard. 

(c.)  Levels  8  ft.  wide,  4s.  fid.  per  ton. 

(d,)  Pillars,  Ss.  fid.  per  ton,  except  where  narrow  strip  is  being 
taken  ofi  lower  side  of  pillar  to  form  road,  when  48.  per  ton  shall  be 
paid. 

(e.)  Bords  up  to  8  ft.  wide  to  be  paid  46.  fid.  per  ton ;  from  8  ft. 
to  10  ft.,  4s.  3d.  per  ton  ;  and  from  10  ft.  to  12  ft.,  4s.  per  ton.  Bords 
breaking  oft  headings  to  be  paid  heading-rates  until  there  is  room 
for  the  miner  to  tip  his  box. 

(/.)  Stentons  to  be  paid  48.  fid.  per  ton  and  4s.  per  yard  for  the 
first  10  yards,  and  3d.  per  ton  extra  for  every  2  yards  or  part  theireof 
over  10  yards. 
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4.  HewiBg-rates  in  engine-seam  : — 

(a.)  Headmgs  as  in  pillar  and  dip  sections. 

(b.)  Levels  6  ft.  wide,  5s.  per  ton  and  4s.  per  yard 

(c.)  Levels  8  ft.  wide,  5b.  per  ton. 

(d,)  Pillars  as  in  pillar  and  dip  sections. 

(e.)  Bords  up  to  10  ft.  wide,  4s.  6d.  per  ton. 

(/.)  Stentons,  5s.  per  ton  and  4s.  per  yard. 

5.  Not  more  than  one  man  and  one  boy  to  be  employed  in  one 
ordinary  place  (to  mean  a  place  12  ft.  wide)  or  to  have  the  use  of 
one  box  except  when  required  for  the  convement  working  of  the 
colliery. 

6.  Eight  hours  at  the  coal -face  to  constitute  a  shift.  Shift- wages 
to  be  10s.  per  shift. 

7.^  Miners  working  a  deficienc  place  to  be  paid  shift-wages.  A 
'*  deficient  place  "  to  mean  a  place  driven  through  faults,  faulty  coal, 
soft  coal,  and  extremely  hard  coal. 

8.  Wet  places  to  be  paid  shift-wages  for  a  six-hours  shift.  A 
'*  wet  place  '^  to  mean  where  a  miner  cannot  keep  his  body  dry. 

9.  Shift-wages  to  be  paid  where  a  miner  has  to  shift  falls,  fill 
muUock,  draw  timber,  or  do  any  work  other  than  getting  coal.  This 
clause  not  to  apply  to  miners  working  pillars,  except  when  shifting 
mullock  in  beginning  a  pillar. 

10.  Where  stone  exists  on  top  of  coal  which  cannot  be  kept  up  by 
miner,  such  place  to  be  deemed  a  deficient  place. 

11.  Boxes  to  be  distributed  in  proportion  to  tonnage-rates  through- 
out each  section  of  the  mine. 

12.  All  timber  to  be  cut  into  the  required  lengths,  joggled,  and 
put  into  the  road-ends  ready  for  use.  If  the  miner  has  to  put  up  sets 
to  keep  the  roof  safe  at  the  working-face  he  shall  be  paid  Is.  6d.  for 
two  legs  and  one  bar  of  6  ft.,  and  Is.  3d.  for  one  leg  and  bar  of  6  ft. 
if  one  end  of  bar  is  needled.  When  over  6  ft.,  6d.  per  foot  extra  to 
be  paid,  and  if  roof  has  to  be  broken  to  put  timber  up,  or  miner  is 
required  to  set  up  timber  back  along  his  road,  he  shall  be  paid  shift- 
wages. 

13.  When  the  hours  of  work  exceed  eight,  the  miner  or  workman 
to  be  paid  time  and  a  quarter  for  such  overtime,  and  time  and  a  half 
for  Sundays  and  holidays.  No  pieceworker  to  be  compelled  to  work 
overtime. 

14.  The  company  to  truck  coal  from  all  jigs.  Any  miner  having 
to  truck  coal  more  than  66  yards  from  his  working-face  shall  be  paid 
Id.  per  box  for  the  next  33  yards  or  part  thereof,  and  2d.  per  box 
for  the  next  33  yards  or  part  thereof. 

15.  In  all  places  where  bogies  are  used,  6d.  per  ton  extra  to  be 
paid  over  the  usual  rates. 

16.  All  slack  sent  out  at  the  order  of  the  manager  to  be  paid  for 
at  the  rate  of  6d.  per  box,  and  where  trucked  over  66  yards  to  be 
paid  for  as  in  clause  14. 
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17.  During  periods  of  slackness  caused  by  insufficient  trade,  the 
manager  shall  not  employ  any  more  miners  until  such  time  as  the 
mine  is  working  five  days  in  the  week. 

18.  In  the  event  of  extra  work  to  be  done  when  the  mine  is  idle, 
all  such  work  shall,  at  the  discretion  of  the  manager,  be  equally  divided 
amongst  the  miners. 

19.  AU  truckers  over  eighteen  years  of  age  to  be  paid  not  less 
than  8s.  per  day,  but  a  special  wage  less  than  the  above  may  be 
arranged  between  the  manager  and  a  representative  of  the  union. 
Thelword  "  trucker  "  to  mean  any  horse-driver,  jigman,  or  hanger-on 
at  jigs. 

20.  In  the  event  of  a  vacancy  or  vacancies  occurring  in  the  coal- 
workings,  truckers  over  eighteen  years  of  age  who  have  been  two 
years  in  a  coal-mine  may,  with  the  manager's  consent,  ballot  for'such 
vacancy,  provided  always  that  in  the  event  of  a  trucker  so  balloting 
the  manager  shall  have  the  right  to  call  on  him  to  act  as  trucker  at 
maximum  trucker's  wages  for  the  term  of  one  year  should  there  be 
a  scarcity  of  truckers.  This  clause  not  to  apply  when  a  trucker  has 
been  coal-getting  for  a  period  of  two  years  or  more. 

21.  Representatives  of  the  union  to  be  granted  reasonable  leave 
of  absence  to  attend  to  the  business  of  the  union,  due  notice  to  be 
given  in  advance  to  the  manager.  Representatives  of  the  imion 
to  be  allowed  to  visit  the  scene  of  any  accident,  or  any  place  over 
which  a  complaint  has  been  made  or  a  dispute  exists  or  is  likely  to  exist 
between  the  manager  and  any  workman. 

22.  The  company  or  management  shall  not,  in  the  engagement 
or  dismissal  of  any  of  their  men,  discriminate  against  any  member 
of  the  union,  nor  in  the  conduct  of  their  business  do  anything  to  injure 
the  union,  either  directly  or  indirectly.  No  member  of  the  union  or 
other  workman  shall  in  any  way  do  or  say  anything  calculated  to 
disturb  or  injure  any  non-unionist  who  may  be  employed  by  the 
company,  nor  do  nor  say  anything  with  the  object  of  making  him 
join  the  union  against  his  will  or  inclination. 

23.  The  following  days  shall  be  observed  as  holidays:  Christmas 
Day,  Boxing  Day,  1st  and  2nd  January,  King's  Birthday,  Good  Friday, 
Easter  Monday,  Labour  Day,  and  Hororata  Race-day.  Should  any 
of  the  above  fall  on  a  Sunday,  the  day  following  to  be  observed  as  a 
holiday. 

24.  Miners  to  get  their  house-coal  at  hewing-rates. 

25.  Payment  of  wages  to  be  made  fortnightly,  and  pay-tickets 
giving  details  to  be  supplied  to  each  man. 

26.  Anything  not  provided  for  herein  to  be  arranged  between  the 
manager  and  a  representative  of  the  union,  and,  should  they  fail  to 
agree,  the  matter  to  be  referred  to  the  Chairman  of  the  Conciliation 
Board  for  the  Canterbury  District,  his  decision  to  be  final. 

27.  This  agreement  shall  take  effect  from  the  30th  September, 
1907,  and  shall  remain  in  force  till  the  30th  September,  1909,  and 
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shall  ako  hold  good  after  that  date  until  superseded  by  a  fresh  agree- 
ment or  a  renewal  of  this.  Either  party  to  this  agreement  to  give 
notice  of  any  proposed  alterations  to  be  embodied  in  a  new  agreement 
at  least  three  months  before  the  date  of  expiry  of  this  present  one. 

John  Deans. 
[Seal.]  Patrick  Kyne,  President. 

William  J.  Barlow,  Secretary. 

Signed  at  Homebush,  this  14th  day  of  December,  1907,  before — 
C.  W.  Lawrence,  student,  Christchurch. 


(1488.)  CHRISTCHURCH  SADDLERS.— INTERPRETATION  OF  AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Canterbury  Industrial 
District. 

Application  for  interpretation,  by  the  Christchurch  Saddlers,  Harness, 
and  Collar  Makers'  Union,  of  award  dated  the  2l8t  day  of  August, 
1907,  clause  3. 

Qfiestum  (raised  in  connection  with  Messrs.  Bowron  Bros.). — Is 
a  hamessmaker  engaged  at  stitching  belting  which  is  used  for  driving 
machines  entitled  to  the  wages  as  prescribed  for  hamessmakers  ? 

Answer  (given  by  the  Court  in  Christchurch  after  hearing  parties 
on  the  11th  December,  1907). — Beltmaking  is  not  part  of  the  trade 
of  saddle,  harness,  and  coUar  making  covered  by  this  award.  The 
wages  fixed  by  clause  3  are  for  "  journeymen  working  at  any  branch 
of  the  trade  " — ^that  is  to  say,  at  the  trade  covered  by  the  award — 
the  trade  of  saddle,  harness,  and  collar  making.  So  far  as  the  work 
of  stitching  belting  is  concerned,  Messrs.  Bowron  Bros,  do  not  come 
under  this  award. 

W.  A.  Sim,  Judge. 


(1489.)    CHRISTCHURCH    AERATED  -  WATER    WORKERS.  —  INTER- 
PRETATION OF  AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Canterbury  Industrial 
District. 

Application  by  the  Inspector  of  Factories  for  the  interpretation  of 
the  above  award,  dated  the  27th  day  of  August,  1907,  (Book  of  Awards, 
Vol.  viii,  p.  575). 

Question, — Whereas  it  was  directed  by  the  above-mentioned  award 
that  certain  hours  should  be  worked,  wages  and  other  conditions 
should  prevail,  and  the  said  conditions  should  apply  to  all  those 
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engaged  in  the  trade  above  mentioned :  And  whereas  the  Colonial 
and  Foreign  Agency  Company  trading  in  Christchurch  did  sign  a  con- 
currence agreeing  to  be  bound  under  the  above-named  awurd :  And 
whereas  the  said  Colonial  and  Foreign  Agency  Company  have  since 
discontinued  the  manufacture  and  bottling  of  aerated  waters  and 
cordials,  and  only  manufacture  the  '*  Grold-top  Lager  Beer ''  and 
"  Lager  Stout "  which  is  excisable  and  on  which  a  duty  is  paid  :  And 
whereas  the  said  firm  claim  that  they  now  come  under  the  Canter- 
bury Maltsters  and  Brewery  Employees'  award  (Book  of  Awards, 
Vol.  vii,  p.  507)  ? 

Anstoer. — The  question  submitted  is  not  a  question  of  interpreta- 
tion, but  a  question  of  fact. 

If  the  company  commenced  business  after  August,  1906,  it  may  be 
in  the  position  of  being  bound  by  both  awards.  Whether  it  is  so 
bound  or  not  depends  on  the  workers  whom  it  employs,  and  the  nature 
of  the  work  they  are  employed  to  do.  If  such  work  is  covered  exclu- 
sively by  the  pi^ovisions  of  the  Canterbury  Maltsters'  award,  then  the 
company  is  bound  only  by  that  award. 

Dated  the  4th  day  of  December,  1907. 

W.  A.  Sim,  Judge. 


1490.)  CHRISTCHURCH  TAILORING  TRADE.  —  ADDING  PARTY  TO 

AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Canterbury  Industrial 
District. — ^In  the  matter  of  "  The  Industrial  Conciliation  and 
Arbitration  Act,  1905  "  ;  and  in  the  matter  of  an  award  dated 
the  27th  day  of  November,  1906,  between  the  Christchurch 
Tailoring  Trade  Industrial  Union  of  Workers  and  the  employers 
therein  named. 

Tuesday,  the  10th  Day  op  December,  1907. 

Upon  reading  an  application  filed  herein  on  the  4th  day  of  November, 
1907,  and  upon  hearing  the  duly  appointed  representative  of  the 
applicant  (the  above-mentioned  union),  the  Court  doth  hereby  order 
that 

James  Bowles,  Colombo  Street,  Christchurch, 

be  and  the  same  is  hereby  added  as  a  party  to  the  said  award  as  from 
the  date  hereof. 

B.  ]\(L  Wilson,  Registrar. 
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(1491.)    CANTERBURY    TRACTION    AND    STATIONARY    ENGINE- 
DRIVERS  AND  FIREMEN.— ADDING  PARTY  TO  AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Canterbury  Industrial 
District. — ^In  the  matter  of  *'  The  Industrial  Conciliation  and 
Arbitration  Act,  1905,"  and  its  amendments ;  and  in  the  matter 
of  an  award  dated  the  1st  day  of  December,  1906,  between  the 
Canterbury  Traction  and  Stationary  Engine-drivers'  Industrial 
Union  of  Workers  and  the  employers  therein  named. 

Tuesday,  the  10th  Day  op  December,  1907. 

Upon  reading  an  application  filed  herein  on  the  5th  day  of  Novem- 
ber, 1907,  and  upon  hearing  the  duly  appointed  representative  of 
the  applicant  (the  above-mentioned  union),  the  Court  doth  hereby 
order  that 

Messrs.  Lane,  Rudkin,  and  Walker,  of  Montreal  Street,  Sydenham^ 

be  and  the  same  are  hereby  added  as  a  party  to  the  said  award  as 
from  the  date  hereof. 

B.  M.  Wilson,  Registrar. 


(1492.)    CANTERBURY    TRACTION    AND    STATIONARY    BNGINE- 
DMVERS  AND  FIREMEN.— ADDING  PARTY  TO  AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Canterbury  Industrial 
District. — ^In  the  matter  of  "  The  Industrial  Conciliation  and 
Arbitration  Act,  1905  "  ;  and  in  the  matter  of  an  award  dated 
the  26th  day  of  October,  1906,  between  the  Canterbury  Traction 
and  Stationary  Engine-drivers  and  Firemen's  Industrial]  Union 
of  Workers  and  the  employers  therein  named. 

Tuesday,  the  10th  Day  of  DEOEHBERy  1907. 

Upon  reading  an  appUcation  filed  herein  on  the  5th  day  of  November, 
1907,  and  upon  hearing  the  duly  appointed  representative  of  the 
appUcant  (the  above-mentioned  union),  the  Court  doth  hereby  order 
that 

The  Christchurch  Tramway  Board 

be  and  the  same  is  hereby  added  as  a  party  to  the  said  award  so  far  as 
concerns  its  employees  engaged  in  driving  steam-trams. 

By  the  Court, 

B.  M.  Wilson,  Registrar. 
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(1493.)    CANTEBBXJBY    BRICKLATEBS.— ADDING    PARTIES    TO 

AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Canterbiuy  Industrial 
District. — ^In  the  matter  of  "  The  Industrial  Conciliation  and 
Arbitration  Act,  1905  " ;  and  in  the  matter  of  an  award  dated 
the  10th  day  of  October,  1907,  between  the  Canterbury  Brick- 
layers' Industrial  Union  of  Workers  and  the  Builders  and  Con- 
tractors' Association  of  Canterbury. 

Tuesday,  the  10th  Day  of  December,  1907. 

Upon  reading  an  application  filed  herein  on  the  6th  day  of  November^ 
1907,  and  upon  hearing  the  duly  appointed  representative  of  the 
applicant  (the  above-mentioned  union)  and  such  of  the  employers 
as  were  represented,  the  Court  doth  hereby  order  that  the  imder- 
mentioned  persons,  firms,  or  companies  be  and  the  same  are  hereby 
added  as  parties  to  the  said  award  as  from  the  date  hereof  : — 

A'Court,  T.  C,  71  Caledonian  Road,  St.  Albans. 

Allen,  A.  H.,  builder,  10  Bristol  Street,  St.  Albans. 

Allen,  T.  G.,  contractor,  86  Cambridge  Street,  linwood. 

Anderson,  F.  T.,  builder,  Matson  Road,  Papanui. 

Andrews,  G.,  builder,  Ashburton. 

Andrews,  A.,  builder,  Ashburton. 

Aston,  G.,  builder,  Sydenham. 

Ashton  and  White,  188  Madras  Street,  City,  builders. 

Alexander  and  Wesley,  builders,  Aylmer  Street,  Spreydon. 

Alexander,  T.,  builder,  Walpole  Street,  Sydenham. 

Armstrong,  T.,  builder,  16  Clothiers  Street,  Linwood. 

Allinson,  J.,  and  Co.,  contractors.  Division  Street,  Lower 
Riccarton. 

Abraham,  P.,  builder.  Cross  Street,  Linwood. 

Aulsebrook's  Biscuit  Factory,  St.  Asaph  Street. 

Butler,  W.  H.,  builder,  20  Edgeware  Road,  St.  Albans. 

Butler,  S.,  builder,  82a  Armagh  Street,  City. 

Butler,  W.,  Progress  Street,  Sydenham. 

Bamford,  E.,  builder,  Sumner. 

Burrell,  J.,  builder,  Durham  Street,  City. 

Brightling,  T.,  contractor,  288  Oxford  Terrace,  Christchurch. 

Brightling  and  Margate,  Barbadoes  Street,  Christchurch. 

Brightmore,  A.,  and  Son,  bricklayers,  103  Tuam  Street,  Lin- 
wood. 

Brightmore,  A.,  jun.,  89  Cashel  Street,  Linwood. 

Brown  and  McDonald,  builders,  Ashburton. 

Brown,  — ,  builder,  Dunsandel. 

Bull,  B.,  builder,  31  Berry  Street,  St.  Albans. 

Banks,  W.  H.,  builder.  Tomes  Road,  Papanui. 

Bennett,  G.  T.,  builder,  Clarence  Road,  Riccarton. 
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Beckwith,  W.,  builder,  Canal  Reserve,  Linwood. 

Barwith,  J.,  contractor,  67  Caledonian  road,  St.  Albans. 

Bruce,  W.,  builder,  Leicester  Street,  Sydenham. 

O'Brien,  W.,  builder,  19  Gloucester  Street,  Christchurch. 

Ballantine,  T.,  Clide  Street,  Christcburcli. 

Brewer,  H.,  builder,  Strickland  Street,  Sydenham. 

Buckett,  D.,  bricklayer  and  contractor,  Richmond. 

Baggers,  T.,  builder,  Lyttelton. 

Baker  Bros.,  builders,  Ashburton. 

Betridge,  G.,  bricklayer,  Halmar  Street,  Addington. 

Canterbury  Seed  Company,  Cashel  Street,  Christchurch. 

Christchurch  City  Coimcil. 

Christchurch  Tramway  Board. 

Christchurch  Drainage  Board. 

Christchurch  Gas  Company,  158  Worcester  Street,  City. 

Crum  Bros.,  contractors,  Ashburton. 

Crum,  P.,  builder,  ABhburton. 

Clark,  G.  W.,  builder,  Leicester  Street,  Sydenham. 

Carpenter,  D.,  bricklayer,  86  Caledonian  Road,  St.  Albans. 

Carson,  M.  W.,  and  Son,  Tanmie  Settlement. 

Cowper,  R.  E.,  builder,  55  Durham  Street,  Christchurch. 

Cutler,  T.,  builder,  11  Harman  Street,  Sydenham. 

Camerson  Bros.,  builders,  127  Rolleston  Street,  Linwood. 

Carpenter,  J.,  builder,  159  Chester  Street,  Christchurch. 

Cooksley,  J.,  builder,  Grange  Road,  Opawa. 

Clance,  A.  W.,  builder.  New  Brighton. 

Creglington,  R.,  builder,  362  Oirford  Terrace,  Christchurch 

CaldweU,  W.  A.,  builder,  7  Princess  Street,  Woolston. 

Claude,  A.  W.,  builder,  New  Brighton. 

McCoughen,  T.,  builder,  28  Oli^der's  Road,  Linwood. 

Coxon,  J.  N,,  builder,  Ashbourne  Street,  Christchurch. 

Cox,  C.  H.,  builder,  Perth  Street,  Richmond. 

Coomber,  C.,  builder,  Edinburgh  Street,  Spreydon. 

Dibnah  and  Gant,  builders,  Ferry  Road,  Woolston. 

Dale,  A.,  builder,  c/o  Mr.  Barrow,  Colombo  Street,  City. 

Dash,  C,  builder,  Lincoln  Road,  Spreydon. 

Dixon,  C,  builder,  24  Phillips  Street,  Linwood. 

Davidson,  W.,  builder,  174  Huxley  Street,  Sydenham. 

Davies,  A.,  builder,  60  King  Street,  Sydenham. 

England  and  Martin,  builders,  20  Tuam  Street,  Christchurch 

Edmondson,  W.,  builder.  Nursery  Road,  Linwood. 

Edwards,  A.  H.,  builder,  Stanmore  Road,  Linwood. 

Estwick,  H.,  builder,  33  Hereford  Street,  Linwood. 

Evans,  W.,  builder,  35  Worcester  Street,  Linwood. 

Fant,  J.  W.,  builder,  108  Durham  Street  Christchurch. 

Fenton,  S.,  builder,  45  Essex  Street,  Linwood. 

Fowler,  W.,  builder,  Tuam  Street,  City. 
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Freeman,  T.  C,  contractor,  37  Burke  Street,  Sydenham. 

Frances,  J.,  contractor,  Addington. 

Goss,  J.  and  W.,  Durham  Street  North,  ChristchurcL 

Gibbons  and  Lyons,  24  Allen  Street,  City. 

(xabb,  S.,  Winton  Street,  St.  Albans. 

Green,  J.  C,  314  Moorhouse  Avenue,  Christchurch. 

Green,  R.  E.,  builder,  32  Carlton  Street,  St.  Albans. 

Gledbill,  — ,  builder,  Wordsworth  Street,  Sydenham. 

Glenmore  Brick  Company. 

Gasson,  C,  jun.,  builder,  Normanby  Street,  Woolston. 

Golding,  R.,  builder,  Selwyn  Street,  Sydenham. 

Griffith,  C.  T.,  builder,  43  Springfield  Road,  St.  Albans, 

Gourdie,  P.,  builder,  Ashburton. 

Greig,  James,  builder,  Durham  Street  North,  City. 

Heame,  A.,  builder,  Brittan  Street,  Linwood. 

Hosken  G.,  builder,  Ashburton. 

Hosken,  W.,  builder,  Ashburton. 

Hart,  D.,  Hewitts  Street,  St.  Albans. 

Hammett,  W.,  builder.  New  Brighton. 

Hollis  and  Brown,  builders,  Lyttelton. 

Hoole  F.  C,  Norwich  Street,  Avonside. 

Hepworth,  T.,  contractor,  Park  Road,  Addington. 

Henwood,  J.,  bricklayer  and  contractor,  Bligh's  Road,  Spreydon. 

Holbrook,  J.,  and  Son,  Manchester  Street,  City. 

Hoddinott,  C.  E.,  contractor,  Armagh  Street,  City. 

Haydon,  H.,  builder,  259  Tuam  Street,  City. 

Hickley,  J.,  contractor,  39  Union  Street,  Christchurch. 

Henshall,  E.,  builder,  Frank  Street,  Papanui. 

Henshall,  T.,  builder,  Frank  Street,  Papanui. 

Humphries,  C,  River  Road,  Avonside. 

Jameson,  J.  and  W.,  builders  and  contractors,  Colombo  Street^ 

City. 
Jones,  C.  G.,  builder,  59  Worcester  Street,  Linwood. 
Kennedy,  J.,  contractor,  281  Moorhouse  Avenue,  Sydenham. 
Kay,  H.  B.,  bricklayer,  Vogel  Street,  Richmond. 
Keighley,  H.  B.,  bricklayer,  Vogel  Street,  Richmond. 
Keighley,  W.,  builder,  School  Road,  Bromley. 
Kitch,  R.,  builder,  151  Barbadoes  Street,  City. 
Lutterall  Bros.,  architects,  Christchurch. 
Lough,  J.,  builder,  322,  Oxford  Terrace,  Christchurch. 
Leathwick,  H.  J.,  builder,  52  Bealey  Street,  St.  Albans. 
Lyon,  W.,  builder,  72  Armagh  Street,  Christchurch. 
Lloyd,  F.,  builder,  Springfield  Road,  St.  Albans. 
McLeod,  — ,  buUder,  Huxley  Street,  Sydenham. 
Martin,  W.,  Canal  Reserve,  Linwood, 
Moher,  T.  W.  D.,  builder,  Leicester  Street,  Sydenham. 
Mahr,  W.,  contractor,  Shakespeare  Road,  Sydenham. 
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Mutton,  — f  builder,  Lyttelton. 

Moore,  W.  L.,  builder,  38  Peterborough  Street,  Chrietchurch. 

Marriott,  — ,  builder,  132  Gloucester  Street,  Linwood. 

McMurraj,  J.,  buUder,  23  Lincoln  Road,  Ohristchurch. 

McCoughin,  T.  0.,  builder.  Nursery  Road«  Linwood. 

Miisgrove,  W.  A.,  bricklayer,  22  Merivale  Lane,  St.  Albans. 

Mummery,  G.  W.,  builder,  Naseby  Street,  St.  Albans. 

Maher,  D.,  builder,  19  Shakespeare  Road,  Sydenham. 

Munns,  A.,  builder,  27  Office  Koad,  St.  Albans. 

Mills,  S.,  builder,  10  Stanmore  'Road,  Linwood. 

Macdonald,  T.,  builder,  Tancred  Street,  Linwood. 

Mikander,  J.  A.,  builder,  Windsor. 

May  and  Roberts,  builders,  Coleridge  Street,  Sydenham. 

Niblet,  W.,  builder,  50  Madras  Street,  City. 

Nixon,  C.  W.,  113  Southampton  Street,  Sydenham,  builder. 

Nixon,  A.,  16i3  East  Belt,  City,  builder. 

Ostler,  G.  L.,  builder.  River  Road,  Avonside. 

Otley,  C.  E.,  293  Madras  Street  North,  Christchurch. 

Otley,  J.,  and  Son,  Gloucester  Street,  Christchurch. 

Ormanby,  W.,  contractor,  27  Colombo  Street,  St.  Albans. 

Oliver,  B.,  2  Dover  Street,  St.  Albans. 

Oliver,  R.  W.,  contractor,  33  Edgeware  Road,  St.  Albans. 

Pressly,  T.,  builder,  Riccarton  Road,  Christchurch. 

Purdie,  C,  builder,  343  St.  Asaph  Street,  City. 

Packer  and  Jones,  builders,  Bealey  Avenue,  St.  Albans. 

Paterson,  W.,  builder,  Darwin  Street,  Sydenham. 

Paynter  and  Hamilton,  builders,  131  Cashel  Street,  City. 

Pearce,  F.,  builder,  Harewood  Road,  Papanui. 

Pearce,  W.,  builder,  Alexandra  Street,  Richmond. 

Powell,  E.,  bricklayer,  24  Oxley  Street,  St.  Albans. 

Pycroft,  — ,  builder,  Mateon  Road,  Papanui. 

Ross  and  Glendining,  Lichfield  Street,  Christchurch. 

Richardson,  T.,  builder,  Beaumont  Street,  Sydenham. 

Ridley,  W.  S.,  builder,  North  Avon  Road,  Avonside. 

Robertson,  J.,  buUder,  Disraeli  Street,  Sydenham. 

Restall,  T.,  builder,  Colombo  Street,  Sydenham. 

Richardson,  G.,  builder,  Devon  Road,  Sydenham. 

Scott,  J.  L.  (of  Scott  Bros.),  Manchester  Street,  City. 

Scarlett,  W.,  builder,  Bealey  Street,  St.  Albans. 

Smith,  W.,  builder,  Bealey  Street,  St.  Albans. 

Smith,  W.  W.,  buUder,  Harewood  Road,  Papanui. 

Smith,  J.,  bricklayer,  231  Brougham  Street,  Sydenham. 

Shaw,  S.,  builder,  Edgeware  Road,  St.  Albans. 

Sutton,  J.,  builder,  31  Martin  Street,  City. 

Saggers,  T.,  and  Son,  Ashbourne  Place,  Woolston. 

Simes,  E.  S.,  builder,  274  Moorhouse  Avenue,  Christchuruh. 

Sadler.  G.  J.,  builder.  New  Brighton. 
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Searle,  O.,  btdlder,  28  Cashel  Street,  Chnstchurch. 

Swanston,  A.,  sen.,  builder,  Gloucester  Street,  City. 

Scott,  R.  L.,  builder,  26  Walker  Street,  Gty. 

Sinith,  F.  J.,  builder,  Windmill  Road,  Spreydon. 

Smith  and  Sons,  builders,  Ashburton. 

Treloar,  W.,  builder,  Whincombe  Street^  City. 

Turvey,  F.,  contractor,  Woolston. 

Tant,  — ,  builder  and  contractor,  Colombo  Street,  Christchurclu 

Twynebam,  W.,  builder,  233  Cambridge  Street,  Christchurch. 

Taylor,  J.  D.,  builder,  Disraeli  Street,  Sydenham. 

Taylor,  B.,  bricklayer,  Darwin  Street,  Sydenham. 

Thompson,  W.  J.,  builder.  New  Brighton. 

Turvey,  G.  V.,  bidlder,  Cambridge  Street,  Linwood. 

Watts,  A.,  builder,  92  King  Street,  Sydenham. 

White,  A.  J.,  builder,  188  Madras  Street,  City 

White,  G.,  builder,  Grafton  Street,  Linwood. 

White,  H.  E.,  builder  and  contractor,  Dundas  Street,  City. 

White,  B.,  builder,  92  Wordsworth  Street,  Sydenham. 

Webb,  A.  H.,  builder,  146  Montreal  Street,  Sydenham. 

Williamson,  H.,  builder,  9  Moorhouse  Avenue,  City. 

Winsor,  W.,  builder,  290  Colombo  Street,  Sydenham. 

Wicks,  R.,  builder,  6  Stanmore  Road,  Linwood. 

Wylie  Bros.,  builders,  Perth  Street,  Richmond. 

Young,  J.  J.,  builder,  Rotherham  Street^  Lower  Riccarton. 

Lord,  — ,  builder,  Riccarton. 

Vesty,  H.  A.,  builder,  Ashburton. 

Provided  that  the  clauses  of  the  said  award  relating  to  preference 
to  unionists  shall  not  apply  to  the  Christchurch  Gas  Company  in  con- 
nection witii  any  workers  engaged  in  the  work  of  setting  retorts. 
Provided  also,  that  J.  Henwood,  of  Bli^h's  Road,  Spreydon,  shal'  be 
at  liberty  for  a  period  of  eighteen  calendar  months  from  the  date  of 
this  order  to  employ  the  two  workers  hereinafter  named,  now  em- 
ployed by  him,  at  the  rates  of  wages  now  being  paid  to  them  respec- 
tively, that  is  to  say, — 

Harold  A.  Robinson,  at  9s.  per  day. 
J.  Mullins,  at  7s.  per  day. 

By  the  Court. 

B.  M.  Wilson,  Registrar. 
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(1494.)    CHBISTGHUROH    PLASTERERS.— ADDING    PARTIES   TO 

AWARD. 

In  the  Court  of  Axbitration  of  New  Zealand,  Canterbury  Industrial 
District. — ^In  the  matter  of  "  The  Industrial  ConcQiation  Act, 
1905  '* ;  and  in  the  matter  of  an  award  dated  the  1st  day  of  Sep- 
tember, 1907,  between  the  Christchurch  Plasterers'  bidustrial 
Union  of  Workers  and  the  employers  therein  named. 

Tuesday  the  10th  Day  of  December,  1907. 

Upon  reading  an  application  filed  herein  on  the  2nd  day  of  December, 
1907,  and  upon  hearing  the  duly  appointed  representative  of  the 
applicant  (the  above-mentioned  union),  the  Court  doth  hereby  order 
that  the  undermentioned  persons  and  firms  be  and  the  same  are  hereby 
added  as  parties  to  the  said  award  as  from  the  date  hereof  : — 

—  Patrick,  Bealey  Avenue,  Christchurch. 

A.  Snooks,  Harold  Street,  linwood. 

F.  P.  Smith,  Somerfield  Street,  Christchurch. 

Pollard  and  Jennings,  Strickland  Street,  Sydenham. 

Adam  Menzies,  jun.,  Cashel  Street,  Christchurch. 

H.  Hurt,  Sydenham. 

A.  Stokes,  Sydenham. 

H.  E.  White,  Colombo  Street  South,  Christchurch. 

J.  Foley,  East  Belt,  Linwood. 

By  the  Court. 

B.  M.  Wilson,  Registrar. 


(1495.)  LYTTELTON  STEVEDORES— ADDING  PARTIES  TO  AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Canterbury  Industrial 
District. — ^In  the  matter  of  "  The  Industrial  Conciliation  and  Arbi- 
tration Act,  1905,"  and  its  amendments ;  and  in  the  matter  of  an 
award  dated  the  26th  day  of  August,  1907,  between  the  Lyttelton 
Stevedores'  Industrial  Union  of  Workers  and  the  employers 
therein  named. 

Fridat  the  20th  Dat  of  Deoembeb,  1907. 

Bt  consent,  the  following  persons,  firms,  and  companies  were  added  to 
the  above  award  as  from  the  date  hereof  : — 

Pitcaithley  and  Co.,  Lyttleton. 
J.  Francis,  Lyttelton. 
J.  Grubb,  Lyttelton. 
M.  J.  Miller,  Lyttelton. 

The  New  Zealand  Loan  and  Mercantile  Agency  Company  (Li- 
mited), Lyttelton. 
^  By  the  Court. 

B.  M.  Wilson,  Registrar. 
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(1496.)  OHRISTCHURCH  TAILORING    TRADE.  —  ENFORCEMENT    OF 

AWARD. 

In  the  Court  of  Arbitration  of  New  Zealand,  Canterbury  Industrial 
District. — ^The  Ohristchurch  Tailoring  Trade  Industrial  Union  of 
Workers,  applicant ;  the  New  Zealand  Farmers*  Co-operative 
Association  (Limited),  respondent. 

Hearing,  7th  December,  1907. 

Mr.  Cook  for  the  applicant ;  Mr.  Russell  for  the  respondent. 

Judgment  of  thb  Court,  delivered  by  Sim,  J. 

It  is  alleged  that  the  respondent  company  has  committed  a  breach  of 
the  Christchurch  Tailoring  Trade  award  (Book  of  Awards,  Vol.  vii, 
p.  562)  by  not  paying  its  female  weekly  employees  the  full  wages  pro- 
vided for  by  the  award  during  the  period  from  the  1st  January,  1907, 
to  the  1st  August,  1907. 

It  was  admitted  that  the  female  workers  employed  by  the  respond- 
ent had  not  been  paid  always  the  full  wages  fixed  by  clause  26  of  the 
award,  deductions  having  been  made  for  time  lost  through  slackness 
of  work.  It  was  proved  that  a  custom  had  obtained  for  many  years 
in  the  trade  in  Christchurch  to  make  deductions  from  the  wages  of 
such  workers  for  time  lost  in  this  way,  and  the  question  which  the 
Court  has  to  determine  is  whether  such  a  custom  is  inconsistent  with 
any  of  the  provisions  of  the  award.  If  it  is  not  inconsistent  with  any 
of  such  provisions,  then  it  is  valid  and  binding  on  the  parties : 
Lindsay  v.  Mollison  (Book  of  Awards,  Vol.  v,  p.  380),  Inspector  of 
Awards  v.  Whitcombe  and  Tombs  (9  Gkz.  L.R.  645),  Whitcombe  and 
Tombs  V,  Taylor  (9  Gaz.  L.R.  632). 

Clause  4  of  the  award  provides  that  no  deduction  shall  be  made 
from  the  wages  of  weekly  hands  for  the  holidays  specified  in  that 
clause,  except  the  annual  picnic  day.  It  was  contended  on  behalf  of 
the  union  that  days  on  which  workers  are  not  employed  owing  to  slack- 
ness of  work  must  be  treated  as  holidays,  and  that  the  effect  of  clause  4 
is  to  prohibit  the  making  of  any  deduction  for  time  lost  on  account  of 
holidays  except  the  annual  picnic  day.  We  think  that  days  on  which 
workers  are  not  employed  owing  to  want  of  work  are  not  hohdays, 
and  that  to  make  a  deduction  for  time  lost  on  any  such  days  is  not 
forbidden  by  clause  4  of  the  award,  and,  in  the  case  of  female  workers, 
is  not  inconsistent  with  any  of  the  other  provisions  of  the  award. 

With  regard  to  male  workers  employed  at  a  weekly  wage  the  posi- 
tion is  difEerent.  Clause  6  of  the  award  provides  that  an  employer  ' 
may  employ  all  his  men  as  wages-men,  if  he  shall  so  desire,  at  the 
minimum  wage  of  £2  15s.  per  week,  and  clause  7  provides  that  in  such 
case  no  deduction  shall  be  made  from  the  weekly  wages  except  for  the 
time  lost  by  the  default  of  the  particular  wages-man.  This  provision 
prohibits  any  deduction  from  the  wage  of  a  male  worker  coming 
within  the  scope  of  clause  7,  except  as  therein  mentioned. 
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There  is,  however,  no  similar  provision  with  regard  to  the  wages  of 
female  workers,  and,  .on  the  principle  of  Expressio  unius  est  exdusio 
atteriua,  this  fact  affords  a  strong  argument  against  the  view  contended 
for  by  the  union.  We  hold,  therefore,  that  the  custom  which  has 
been  proved  by  the  respondent  is  not  inconsistent  with  the  provisions 
of  the  award,  and  is  bindiAg  on  the  parties. 

The  case  is  similar  to  the  one  recently  decided  by  this  Court  in 
Auckland — Auckland  Tailors'  Industrial  Union  of  Workers  v.  Kemp 
{Labour  Journal,  December,  1907,  p.  1673) — ^in  which  a  similar  custom 
was  held  not  to  be  inconsistent  with  the  provisions  of  the  Auckland 
Tailors'  award. 

The  application  for  enforcement  is  dismissed,  and  the  union  is 
ordered  to  pay  the  respondent's  costs,  £2  2s. 

Dated  this  14th  day  of  December,  1907. 

W.  A.  Sim,  Judge. 


(1497.)  ENFORCEMENTS  OF  AWARDS. 
Christohubch. 


Case. 


nedslon. 


Inspector  Hagger  (Saddlers*  awaxd)  v.  Thomas  MoNanght, 
for  failing  Uy  pay  overtime  rates 

Same  (Cyole-workers*  award)  v.  Adams  Limited,  for  fail- 
ing to  pay  award  rates  of  wages  to  two  youths 

Same  (saioe  award)  v.  same,  for  failing  to  pay  award  rates 
to  a  journeyman 

Same  (Butchers'  award)  v,  John  Dingle,  for  falling  to  pay 
award  rates  of  wages 


Penalty  £5»  costs,  and 
witnesses*  expenses. 

Penalty  £6,  costs,  and 
witnesses*  expenses. 

Penalty  £5,  and  costs. 

Penalty  £3,  costs,  and 
witnesses'  expenses. 


(1498.)  OFFENCE  UNDER  SECTION  10  OF  "  THE  INDUSTRIAL  CON- 
CILIATION AND  ARBITRATION  ACT  AMENDMENT  ACT,  1905.'* 

In  the  Court  of  Arbitration  of  New  Zealand,  Canterbury  Industrial 
District. — Before  His  Honour  Mr.  Justice  Sim  and  Messrs.  Brown 
and  Slater  (members  of  the  Court). — Inspector  Hagger  v.  John 
Thornton. 

Hearing,  10th  December,  1907. 

Defendant  was  charged  with  having  committed  a  breach  of  section  10, 
subsection  (c),  of  '*  The  Industrial  Conciliation  and  Arbitration  Act 
Amendment  Act,   1905,*'  by  discharging  a  worker,  Charles  Frederick 
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Timier,  pending  the  final  disposition  of  an  industrial  dispute  between 
the  Chnstohurch  Operative  Bootmakeis'  Union  and  emplojeis. 

Judgment  of  the  Court,  delivered  by  Sim,  J. 

It  is  admitted  in  this  case  by  the  respondent  that  he  dismissed 
a  worker  called  Charles  Frederick  Turner  while  a  dispute  was  pending 
— ^after  it  had  been  referred  to  the  Conciliation  Board  and  before  it 
was  finally  disposed  of.  In  these  circumstances  the  onus  is  thrown 
on  him  of  showing  that  the  dismissal  was  not  on  account  of  the  dispute, 
and  the  respondent  has  not  satisfied  us  of  that.  The  man  in  question 
was  a  worker  who  had  been  with  the  respK)ndent  seventeen  years. 
He  was  admittedly  a  competent  man,  and  there  was  plenty  of  work 
for  him  to  do.  lie  only  reason  put  forward  by  .the  respondent  for 
dismissing  him  was  that  he  had  developed  a  habit  of  talking,  which 
had  got  on  the  respondent's  nerves.  We  are  satisfied  that  ti^at  was 
not  the  real  reason,  and  the  respondent  has  not  satisfied  us  that  it 
was  not  on  account  of  the  dispute  that  the  man  was  dismissed.  We 
hold  that  the  respondent  has  committed  an  offence  under  the  section, 
and  we  impose  a  fine  of  £5,  and  order  him  to  pay  the  Inspector's  fees 
of  Court. 


(1499.)  CANTERBURY  SLAUGHTERMEN. 


Taking    Part    in    a   Strike.      Decision    of   Supreme  Court  re 
Recovery  op  Pines  inflicted  by  Court  of  Arbitration. 

inspector  KEDDIE  v.  MILLAR. 

1907,  July  29  and  30  and  August  22.— Court  of  Appeal,  Wellington.— 
Stout,  C.J.,  Williams,  Denniston,  Cooper,  Chapman,  Button,  JJ. 

Where  a  person  had  been  odjuiged  by  the  Court  of  Arbtiration 
to  have  been  guilty  of  the  offence  of  taking  part  in  a  strike  in  contra- 
vention of  section  15  of  "  The  Industrial  Conciliation  and  Arbitra- 
tion Act  Amendment  Act,  1905,"  and  ordered  to  pay  £5  to  the  In- 
spector of  Awards  as  a  fine  for  the  offence,  and  a  certificate  in  com- 
pliance  with  the  statute  had  been  filed  in  the  Supreme  Court, — 

Hdd  {per  Stout,  C.J.,  Cooper,  Chapman,  and  Button,  JJ. ; 
Williams  and  Denniston,  JJ,,  dissenting).  That  the  judgment  was 
not  for  the  payment  of  a  sum  of  money  recovered  in  an  action  for 
debt  or  damages  vnthin  Rule  386  of  the  Supreme  Court  Code,  but 
was  a  penalty  for  a  statutory  offence  and  excepted  from  the  provisions 
of  "  The  Imprisonment  for  Debt  Abolition  Act,  1874,"  and  leave 
to  issue  a  writ  of  attachment  can  be  given  by  the  Supreme  Court. 
Shanaghan  v.  Catherall  (9  Oae,  L.R,  342)  approved. 
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This  was  an  appeal  from  a  decision  of  Williams,  J.  (9  Gaz.  L.R.  501), 
refusing  leave  to  issue  an  attachment  against  the  defendant,  who  was 
in  default  in  paying  a  fine  ordered  by  the  Court  of  Arbitration  to  be 
paid  for  his  talong  part  in  a  strike,  with  the  result  that  the  appeal 
was  allowed. 

H.  D.  Bell,  K.C.,  and  Stout  for  appellant ;  Raymond  and  Herdman 
for  respondent. 

Bdl :  The  appeal  is  from  a  decision  of  Williams,  J.,  refusing  a 
writ  of  attachment  upon  a  refusal  to  pay  a  sum  of  money  ordered 
to  be  paid  by  the  Arbitration  Court.  The  certificate  filed  in  the 
Supreme  Court  was  filed  under  the  authority  of  section  101  of  "  The 
Industrial  Conciliation  and  Arbitration  Act,  1905,"  in  respect  of  a 
penalty  inflicted  under  section  15  of  the  amendment  Act,  1905.  Sec- 
tion 15  of  the  ainendment  Act  provides  that  any  person  guilty  of 
an  ofEence  under  that  section  may  be  proceeded  against  as  if  he  were 
guilty  of  a  breach  of  award.  Section  101  provides  that  when  an 
order  is  made  by  the  Arbitration  Court,  the  order  may  direct  to  whom 
the  fine  shall  be  paid.  Here  it  was  directed  to  be  paid  to  the  In- 
spector of  Factories  not  for  himself,  but  as  penalty  belonging  to  the 
Crown.  The  first  objection  to  the  judgment  of  Williams,  J.,  that 
I  take  is  that  His  Honour  has  held  that  the  Supreme  Court  cannot 
go  behind  the  certificate  or  inquire  whether  the  order  was  made  for 
a  breach  of  the  statute.  The  tenor  of  the  certificate  is  not  simply 
that  a  sum  of  money  is  payable.  It  is  that  it  is  payable  to  the  ap- 
pellant as  Inspector  of  Factories  and  under  an  order  made  by  the  Court 
of  Arbitration.  The  filing  of  the  order  under  subsection  (e)  of  sec- 
tion 101  is  merely  to  enable  the  order  to  be  enforced,  and  therefore 
the  ground  of  order  can  be  examined.  The  enforcement  of  an  order 
by  attachment  is  in  the  civil  jurisdiction  of  the  Supreme  Court,  a 
writ  of  attachment  is  in  the  civil  jurisdiction  of  the  Supreme  Court. 
This  certificate  being  enforceable  in  aU  respects  as  a  judgment  of  the 
Supreme  Court  in  its  civil  jurisdiction,  and  attachment  being  a  part 
of  the  civil  jurisdiction  of  the  Supreme  Court,  the  question  wiU  be 
whether  it  is  for  a  penalty  and  not  for  a  sum  of  money  payable  for 
debt  or  damages.  The  effect  of  the  judgment  appealed  from  is,  so 
far  as  regards  Rule  386  of  the  Code,  to  repeal  the  exceptions  to  "  The 
Imprisonment  for  Debt  Abolition  Act,  1874."  Ordinarily  a  fine  is 
not  enforceable  by  the  Court  in  its  civil  jurisdiction,  although  a  ^e 
might,  and  a  penalty  certainly  could,  be  sued  for  by  the  Attomey- 
Oeneral  on  the  Crown  side  of  the  Court.  "  The  Penalties  and  Re- 
coveries Act,  1888,"  sections  3  and  4,  prescribes  the  procedure  for 
the  recovery  of  penalties  when  there  is  no  special  procedure  provided. 
Under  "  The  Customs  ConsoUdation  Act,  1882,"  a  penalty  over  £100 
must  be  sued  for  and  recovered  in  a  Court  of  civil  jurisdiction — i.e., 
the  Supreme  Court— and  either  by  action  on  the  civil  side  or  by  indict- 
ment:   See  '*  English  Encyclopsedia  of  EngUsh  Law,"  Title  **  Ex- 
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chequer."  "  The  Customs  ConsoHdation  Act,  1882,"  is  an  answer  to 
the  general  statement  of  Williams,  J.,  that  the  Court  in  its  civil  juris- 
diction has  nothing  to  do  with  the  recovery  of  a  fine.  See  particularly 
sections  247,  248.  In  actions  for  penalties  under  the  Customs  Act^ 
the  Supreme  Court  can  hold  the  defendant  to  bail  (section  217).  Under 
the  Customs  Acts  Justices  may  inflict  a  fine,  and  must  detain  the 
defendant  until  the  fine  is  paid  (section  259).  This  is  on  the  criminal 
side.  If  the  penalties  are  enforced  on  the  civil  side  of  the  Supreme 
Court  they  are  enforced  by  attachment  followed  by  imprisonment. 
In  the  Supreme  Court  the  action  is  for  the  recovery  of  a  sum  of  money 
arising  from  the  commission  of  a  criminal  ofEence.  There  may  be 
an  action  for  penalties  on  the  civil  side  of  the  Court  arising  from  a 
criminal  offence  outside  the  Customs  Acts.  Hobbs  v,  Hudson  (25 
Q.B.D.  232) :  see  judgment  of  Lindley,  L.J. 

[Williams,  J.,  referred  to  Saunders  v.  Wiel  (1892,  2  Q.B.  18,  321) 
as  being  if  anything  a  stronger  case  than  Hobbs  v.  Hudson.] 

Bdl :  Now,  as  to  Rule  386.  A  writ  of  attachment  is  a  process 
of  execution  in  the  Supreme  Court.  Unless  there  is  something  in  Rule 
386  which  prevents  the  process  being  issued  in  this  case,  the  appellant 
is  entitled  to  it :  Shanaghan  v.  Catherall  (9  Gaz.  L.R.  342).  The 
true  rule  is  laid  down  in  that  judgment  by  Cooper,  J.,  upon  the  autho- 
rity  of  In  re  Freston  (11  Q.B.D.  545),  and  McWilUam's  Case  (1  Sch. 
and  Lef.  174).  The  writ  of  attachment  before  the  Judicature  Act 
was  of  right  in  the  Court  of  Chancery :  Daniel,  4th  1867  ed.,  p.  941  : 
Smith's  Chancery  Practice,  1862  ed.,  429.  After  the  passing  of  "  The 
Debtors  Act,  1869,"  that  right  continued  in  all  the  cases  excepted 
from  the  Debtors  Act.  That  was  decided  in  Evans  v.  Bear  (10  Ch. 
Ap.  76).  Then  the  Judicature  Act  came  in  force.  Rules  are  stated 
in  Griffiths's  "  Judicature  Act,"  308 ;  and  Order  44,  Rules  1  and  2, 
required  the  leave  of  the  Court  to  be  obtained  before  issuing  the  writ. 
Then  followed  "  The  Debtors  Act,  1878,"  which  conferred  a  discretion 
upon  the  Court  in  the  case  of  defaulting  solicitors  and  trustees  only, 
but  not  in  the  case  of  penalties,  and  this  was  exercised  in  the  case 
In  re  Bourne  (75  L.J.  Ch.  474).  The  provisions  of  "The  Debtors 
Act,  1869,"  and  the  exceptions  were  discussed  in  Marris  v.  Ingram 
(13  Ch.D.  338).  These  cases  decide  that  so  far  as  the  words  "by 
leave  of  the  Court "  are  concerned,  the  right  to  the  writ  is  not  by  these 
words  taken  away.  We  are  entitled  to  the  writ  as  of  right  unless 
the  respondent  brings  himself  within  the  exceptions  of  Rule  386  of 
the  Code  or  takes  himself  out  of  the  exceptions  of  "  The  Imprisonment 
for  Debt  AboHtion  Act,  1874."  The  analagous  English  rules  to  386 
are  Orders  42,  3,  4,  6,  and  7,  and  Order  44,  1  and  2.  Notwithstanding 
that  Rule  4  of  Order  42  has  not  the  words  "  not  being  the  payment^ 
&c.,  for  debt  or  damages,"  the  Courts  in  England  have  enforced  by 
writ  of  attachment  judgments  for  the  matters  excepted  from  the 
Debtors  Act :  Rules  330,  343,  and  386  of  the  Code.  We  are  outside 
the  exceptions  in  Rule  386.    We  have  not  recovered  any  judgment 
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for  debt  or  damages.  Therefore  we  are  not  within  the  exception 
to'  Rule  386.  There  never  has  been  any  action  for  the  recovery  of 
debt  or  damages.  Reg.  v.  Kerswill  (1895,  1  Q.B.  1)  and  In  re  Gamble 
(1899,  1  Q.B.  305)  may  be  cited  by  the  other  side,  but  these  cases 
turned  on  "  The  Summary  Jurisdiction  Act,  1899,"  and  the  moneys 
were  in  the  statute  stated  to  be  recoverable  as  a  "  civil  debt  and  not 
as  a  penalty."  No  such  words  are  in  section  101.  We  are  clearly 
within  the  exceptions  to  "The  Imprisonment  for  Debt  Abolition 
Act,  1874."  This  was  clearly  a  penalty.  (Section  15  of  the  amend- 
ment Act,  1905.)  The  penalty  must  be  turned  into  a  judgment, 
and  you  must  in  all  cases  look  at  the  substance  in  order  to  determine 
how  the  judgment  is  to  be  enforced.  In  re  Nicholson  (7  Morell 
Bkptcy.  257 ;  5  Morell  Bkptcy.  278 ;  63  L.T.  322),  is  an  instance 
of  a  person  being  attached  for  non-payment  of  a  penalty  since  the 
Judicature  Act ;  the  penalty  being  under  "  The  Bankruptcy  Act, 
1883,"  for  non-payment  of  a  penal  sum  due  by  him  as  interest  upon 
moneys  which  he  had  received  as  a  trustee  and  had  afterwards  repaid, 
but  without  the  penal  interest  prescribed  by  the  Act.  Upon  cases 
not  penalties,  but  within  the  exceptions  from  the  Debtors  Acts,  the 
Court  has  dealt  with  these  by  attachment  although  the  judgments 
were  for  payment  of  money  (Churches'  Trustee  v.  Hibbart — 1902, 
2  Ch.  784),  and  with  reference  to  solicitors  before  the  Judicature 
Act,  Re  Rush  (L.R.  9  Eq.  147),  and  since  the  Judicature  Act,  Re  a 
Solicitor  (1896,  2  Ch.  66).  The  cases  since  the  Judicature  Act  sht)w 
that  Rule  386  has  no  efEect  in  repealing  any  of  the  exceptions  to  the 
Debtors  Act.  An  order  for  the  payment  of  money  is  not  within  386 
unless  it  comes  within  the  exceptions  of  thn  Imprisonment  for  Debt 
Act.  Judgment  for  arrears  of  permanent  alimony :  De  Lossi  v.  De 
Lossi  (16  P.D.  105) ;  Buckley  v.  Crawford  (1893,  1  Q.B.  105).  Where 
a  solicitor,  who  was  also  a  trustee,  received  moneys  he  was  attached 
both  as  solicitor  and  trustee  as  being  within  the  exception  to  the 
Debtors  Act :   Re  Lord  Berwick  (81  L.T.  722,  797). 

[Cooper,  J.,  referred  to  Robins  v.  Robins  (23  T.L.R.  428),  as 
showing  that  a  judgment  for  permanent  alimony  was  not  a  final  judg- 
ment.] 

Bdl :  Crowther  v.  Elgood  (34  Ch.D.  691)  is  a  case  where  attach- 
ment was  issued  against  an  auctioneer  who  had  neglected  to  pay 
money  ordered  to  be  paid  by  him,  and  where  the  matter  was  within 
the  exceptions  to  the  Debtors  Act.  The  cases  collected  in  the  judg- 
ment of  Williams,  J.,  in  the  present  case,  and  of  Chapman,  J.,  in 
Carpenters'  Society  v.  McConochie  (6  Gaz.  L.R.  627),  show  that  the 
order  in  this  case  was  clearly  in  the  nature  of  a  penalty ;  see  also 
Martin  v.  Treacher  (16  Q.B.D.  507).  Since  the  Common  Law  Pro- 
cedure Act  an  order  for  penalties  is  not  an  action  for  debt.  It  clearly 
was  not  one  in  inddntatus  assumpsit,  and  a  qui  tarn  action  before  that 
Act  was  not  really  an  action  for  debt.  We  contest  the  proposition 
of  Williams,  J.,  that  it  was :   Huntington  v.  Attrill  (1893,  A.C.  150). 
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We  also  submit  that  the  amount  ordered  to  be  paid  in  the  present 
case  is  in  reality  a  Crown  debt.  The  Imprisonment  for  Debt  Abolition 
Act  does  not  afiect  any  debt  payable  to  the  Crown.  Attorney-General 
V.  Edmonds  (22  L.T.N.S.  667) ;  Re  Smith  (L.R.  2,  Ex.  Div.  47),  where 
the  debt  was  not  really  the  Crown's  but  was  payable  to  the  Crown. 
Here  the  amount  is  a  Crown  debt,  although  payable  to  an  officer. 
The  Inspector  is  bound  under  the  PubHc  Revenues  Act  to  pay  the 
money  into  the  Public  Account. 

^Stout  followed :  As  to  the  question  whether  the  ofEences  under 
section  103  are  more  serious  than  breaches  of  awards  or  of  statutory 
sections  enforceable  under  section  101 :  Section  99  gives  power  to  the 
Court  of  Arbitration  to  order  a  penalty  up  to  £500,  whereas  under 
section  103  the  maximum  penalty  cannot  be  more  than  £50.  Under 
the  Shop  and  Shop-assistants*  Act  penalties  up  to  £20  are  provided, 
but  an  award  may  override  the  statute,  and  therefore  it  cannot  be 
said  that  the  Legislature  intended  that  the  punishment  under  an 
award  for  breach  of  similar  provisions  as  those  contained  in  the  Shop 
and  Shop-assistants'  Act  should  be  less  than  under  the  Act. 

Raym&ndf  for  the  respondent :  I  shall  submit  (1)  that  the  judg- 
ment under  section  101  is  for  a  debt ;  (2)  that  it  is  not  within  the 
exception  in  "  The  Imprisonment  for  Debt  Act,  1874  " ;  (3)  that  a 
jud^ent  for  penalties  cannot  be  enforced  by  attachment ;  (4)  that 
this  matter  istnot  a  judgment  to  do  or  abstain  from  doing  any  act 
within  386  of  the  Code.  I  adopt  the  passage  in  the  judgment  of  Chap- 
man, J.,  in  the  Carpenters'  Case  on  page  8  of  the  printed  record,  in 
which  he  classifies  the  three  classes  of  penalties.  Section  3  of  "  The 
Imprisonment  for  Debt  Abolition  Act,  1874,"  did  not  create  a  lia- 
bility to  imprisonment,  but  merely  reserved  the  right  limiting  it  to 
twelve  months,  where  it  before  existed.  Mddleton  v.  Chichester 
(L.R.  6  Ch.  152).  The  judgment  following  on  the  filing  of  the  order 
changed  the  penalty  into  a  debt,  and  the  Act  of  1905  indicates  that 
this  is  so.  The  judgment  of  Williams,  J.,  proceeds  on  this  asstunption, 
which  is  correct.  The  certificate  is  a  judgment  enforceable  according 
to  its  tenor.  I  do  not  dispute  the  right  of  the  Court  to  inquire  into 
the  matter  for  which  the  certificate  is  given,  and  to  ascertain  for  what 
it  is,  nor  that  in  the  present  case  the  amount  ordered  to  be  paid  was 
not  a  debt;  but  I  contend  that  immediately  it  was  filed  it  became 
nothing  more  than  a  judgment  for  debt.  The  effect  of  section  101 
is  to  limit  the  enforcement  of  fthe  judgment  to  the  property,  and  not 
to  extend  it  to  the  person.  If  the  person  has  no  property,  then  he 
cannot  be  pimished.  The  liability  to  imprisonment  ought  not  to  be 
the  mere  accident  of  procedure ;  yet  if  the  certificate  is  filed  in  the 
Magistrate's  Court,  those  Courts  have  no  power  to  attach,  and  there 
fore  imprisonment  could  not  follow,  and  it  is  contended  by  the  appel- 
lant that  by  the  mere  accident  of  filing  it  in  the  Supreme  Ck)urt  attach- 
ment may  issue.  A  comparison  of  section  103  and  sections  81,  107, 
112,  and  113,  with  section  101  of  the  Act  of  1905  shows  that  imprison- 
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ment  for  non-payment  of  an  amount  ordered  to  be  paid  for  breach  of 
award  is  not  prescribed.  Except  in  cases  involving  contempt  of 
Court  and  cases  coming  within  the  summary  jurisdiction  of  Justices 
of  the  Peace  Act  in  all  cases  which  involve  twelve  months'  imprison- 
ment, the  person  charged  has  a  right  to  trial  by  jury,  and  no  such  right 
is  given  here ;  therefore,  it  is  not  to  be  inferred  that  imprisonment 
can  be  inflicted  for  matters  within  section  101.  Rule  7  of  Order  42 
is  a  re-enactment  of  the  original  rule  under  the  Judicature  Act.  The 
judgment  under  section  101  is  a  mere  judgment  for  a  civil  debt,  or 
alfcematively  it  is  a  judgment  similar  to  that  in  an  action  for  a  penalty. 
It  is  a  judgment  for  a  mere  civil  debt,  and  therefore  is  not  within  the 
exceptions  to  "  The  Imprisonment  for  Debt  Act,  1874."  In  re  Smith 
— Hands  v.  Andrews  (1893,  2  Ch.  1) ;  In  re  Edgecumbe — ex  parte  Edge- 
comb  (1902,  2  K.B.  403). 

[Chapman,  J. — Supposing  this  judgment  was  sued  on  in  a  foreign 
Court — ^for  instance,  in  Victoria — would  not  the  foreign  Court  on  the 
authority  of  Attrill  v.  Huntington  look  into  the  judgment  and  ascertain 
what  it  was  for  ?] 

Raymond:  The  Victorian  Court  would  look  beyond  the  form, 
and  ascertain  from  the  statutes  in  this  colony  whether  the  matter 
was  punitive  or  not.  Here  I  submit  that  section  101  changes  the 
character  from  a  penalty  into  a  debt. 

[Cooper,  J. — Assuming  that  an  action  is  brought  for  a  penalty 
not  being  a  penalty  in  respect  of  a  breach  of  contract,  how  do  you 
say  the  judgment  is  to  be  enforced  ?  Ca,  sa,  is  not  now  provided 
by  the  rules ;  there  are  only  three  writs  provided — a  writ  of  sale,  a 
writ  of  possession,  and  a  writ  of  attachment.  Would  not  the  enforce- 
ment be  by  writ  of  attachment  ?] 

Raymond :  In  1874  the  writ  of  Ca.  sa,  was  in  existence.  The 
fact  that  it  is  not  now  provided  by  the  Code  leaves  the  plaintifE  without 
a  remedy,  as  the  judgment  in  a  qui  tarn  action  is  a  judgment  for  debt 
within  the  meaning  of  Rule  386. 

[CooftiR,  J. — ifiien  you  contend  that  Rule  386  practically  limits  the 
operation  of  "  The  Imprisonment  for  Debt  Act,  1874  "  ?] 

Raymond :  Yes.  That  is  my  contention,  as  the  writ  of  Ca.  sa, 
does  not  now  exist  in  this  colony.  The  remedy  has  gone.  A  qui 
tarn  action  is  an  action  for  debt :  Bullen  and  Leake  (6th  ed.  270) ; 
Camming  v,  Sibly  (4  Burrows,  2489).  In  England  the  remedy  would 
still  be  by  Ca,  sa, :  Archbold's  Q.6.  Practice  (3th  ed.  603).  That  is 
because  the  Judicature  Act  has  not  abolished  a  Ca.  m.  Roberts  v. 
Ball  (3  Sm.  and  Gilf.  168,  170)  shows  that  when  a  person  has  been 
taken  in  execution  on  a  Ca,  sa.  the  right  to  execution  against  the 
goods  has  gone.  Reg.  v.  Hemsworth  (3  C.B.  745,  753)  is  an  authority 
that  arrest  on  attaclunent  does  not  discharge  the  right  to  execution. 
Therefore  the  argument  of  the  appellant  results  in  a  contention  that, 
although  before  the  Code  the  respondent  could  have  been  taken  by  a 
Ca.  sa,,  and  his  imprisonment  would  have  discharged  the  right  to 
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execution  against  his  property,  now  if  a  writ  of  attachment  can  be 
issned  he  is  liable  both  in  his  person  and  his  property. 

[Bell. — A  Ca.  sa,  did  not  discharge  the  property.  If  the  debtor 
escaped  or  died,  execution  against  the  property  could  be  enforced : 
Tidd's  Practice.] 

Raymond :  I  admit  that  if  the  remedy  in  a  penal  action  can  be 
enforced  by  attachment,  then  I  cannot  sustain  the  third  branch  of 
my  argument,  and  I  have  to  fall  back  on  the  construction  of  section 
101  and  the  other  provisions  of  *'  The  Industrial  Conciliation  and 
Arbitration  Act,  1905." 

[Stout,  C.J. — Does  not  the  whole  question  turn  upon  two  points  ? 
The  penalty  here  is  for  an  ofEence.  Does  section  101  transmute  it 
into  an  act' on  for  debt,  and  is  it  outside  Rule  386  ?] 

[WiLUAMS,  J. — A  purely  civil  matter  without  any  criminal  or 
quasi-criminal  characteristics.] 

[Denniston,  J. — That  it  has  been  transformed  into  a  mere  debt 
although  it  is  inflicted  as  a  punishment  for  an  offence.] 

'  Raymond :  I  submit  that  the  result  is  that  it  is  a  mere  adjudication 
of  a  civil  debt.     The  appellant  must  bring  me  within  the  Rule  386, 

[Stout,  C.J. — You  must  show  that  the  judgment  in  this  case  is 
not  for  debt  or  damages,  must  you  not  ?] 

Raymmd  :  I  shall  submit  that  the  judgment  is  not  an  "  order  to 
do  or  abstain  from  doing  any  act."  Callow  v.  Young  (56  L.T.  147) ; 
Annual  Praotic.^  (1907,  p.  587  ;  D.  v.  A.  (1900,  1  Ch.  484,  487),  as  to 
the  difEerence  between  attachment  and  conmiittal.  Ab  to  the  cases 
cited  by  Mr.  Bell— Churches'  Trusteo  v.  Hibbert  (1902,  2  Ch.  784) ; 
Evans  v.  Bear  (10  Ch.  Ap.  76) ;  Re  Lord  Berwick  (81  L.T  722) ; 
Crowther  v.  Elgood  (34  Ch.D.  691),  are  aU  cases  where  a  trustee  was 
ordered  to  pay  money  into  Court.  Re  Rush  (L.R.  9,  Eq.  147),  Re  a 
Solicitor  (1895,  2  Ch.  66),  are  cases  where  a  solicitor  was  in  contempt 
as  an  officer  of  the  Court.  Re  Nicholson  (7  Morell  Bankruptcy  257) 
is  a  case  where  attachment  was  issuable  as  for  contempt.  In  re  Freston 
(11  Q.B.D.  545) :  The  judgment  in  Mc Williams's  Case  of  Loit  Redes- 
dale,  referred  to  in  that  case,  shows  clearly  that  the  ground  of  his 
judgment  was  that  penalties  were  not  the  subject  of  attachment,  but 
that  attachment  would  only  issue  when  it  was  for  contempt.  As  to 
whether  this  is  a  Crown  debt :  The  Act  of  1905  does  not  make  this 
a  Crown  debt,  nor  give  power  to  the  Court  of  Arbitration  to  make  it 
one.  Section  101  is  inconsistent  with  this.  If  it  is  a  Crown  debt 
the  writ  is  limited  to  a  writ  of  fieri  capias  under  "  The  Crown  Suits 
Act,  1881,"  sections  21  and  4,  which  is  an  Act  regulating  the  pro* 
cedure  to  recover  debts  due  to  the  Crown. 

Herdman  followed  :  On  the  question  whether  this  is  a  Crown 
debt»  there  would  be  this  anomaly ;  that  if  a  private  person  had  set 
the  law  in  motion,  on  our  construction  of  the  Act  no  imprisonment 
would  foUow,  whereas  if  the  party  prosecuting  was  a  Crown  officer 
imprisonment  would  follow.    On  the  whole  scope  of  the  Industrial 


1115 

Acts  the  intention  of  the  Legislature  was  not  to  allow  imprisonment. 
In  New  South  Wales  the  Supreme  Court  has  in  Ex  parte  Crockett 
(6  N.S.W.  Arbitration  Court  Reports,  p.  11),  referred  to  the  necessity 
for  express  legislation  to  enable  imprisonment  to  be  inflicted.  If  the 
appellant's  argument  is  correct,  then  an  employer  would  be  liable 
to  be  attached  for  disobedience  of  an  award  under  the  Workers'  Com- 
pensation Acts.  The  right  to  imprisonment  must  be  clearly  expressed 
in  the  statute  (Maxwell,  395  ;  Hardcastle,  354). 

Bdl,  in  reply :  As  to  Rule  386,  and  whether  the  words  "  do  any 
act,"  kc,  imply  an  order,  is  answered  clearly  by  the  analogous  Rule  7 
of  Order  42  under  the  Judicature  Act.  As  to  the  proviso  (e)  to  section 
101,  it  relates  only  to  the  enforcement  where  the  amount  is  payable  to 
more  than  one  person.  All  that  section  101  provides  is  that  the  order 
is  to  be  enforced  as  a  judgment  of  the  Supreme  Court.  It  is  merely 
the  enforcement  by  the  process  of  the  Supreme  Court  of  an  order 
to  pay  a  fine  inflicted  as  a  penalty.  As  to  whether  this  is  a  Crown 
debt :  "  The  Crown  Suits  Act,  1881,"  refers  indirectly  to  suits  which 
may  be  brought  other  than  in  the  name  of  the  King  (section  20).  See 
also  section  24. 

Raymond  mentioned  Edwards  on  Execution,  p.  224,  on  the  question 
of  the  effect  of  a  Ca.  «,.  ^^^  ^  ^ 

Stout,  C.J. — The  queston  raised  m  this  appeal  has  given  rise  to  a 
conflict  of  judicial  opinion.  It  is  whether  the  Supreme  Court  can 
issue  an  attachment  to  enforce  an  order  of  the  Court  of  Arbitration 
established  under  *'  The  Industrial  ConciUation  and  Arbitration  Act, 
1905."  This  Court  of  Arbitration  has  no  jurisdiction  to  entertain 
suits  for  debts  or  damages,  but  it  makes  awards,  and  can  fine  those 
who  infringe  the  awards  made.  By  the  amending  Act,  "  The  In- 
dustrial ConciUation  and  Arbitration  Amendment  Act,  1905,"  certain 
provisions  were  made  regarding  strikes  and  lock  -  outs ;  it  being 
enacted,  inter  alia^  that  any  worker,  &c.,  who  shall  strike,  &c.,  shall 
be  guilty  of  an  ofEence,  and  shall  be  liable  to  a  fine,  and  may  bo  pro- 
C'^eded  against  in  the  same  manner  as  if  he  were  guilty  of  a  breach  of  an 
award.    The  fine  in  the  case  of  a  worker  is  not  to  exceed  £10. 

The  proceedings  for  a  breach  of  an  award  may  be  initiated  by  an 
Inspector  of  Awards  applying  for  the  enforcement  of  an  award.  The 
Court,  on  the  application  of  an  Inspector,  may  fine  for  the  breach.  The 
Arbitration  Court  has  not,  however,  been  granted  any  power  to  enforce 
its  fines.  Subsection  {e)  of  section  101  of  the  Act  provides  that  a  cer- 
tificate under  the  hand  of  the  Clerk  and  seal  of  the  Court  may  be  filed 
in  any  Court  having  civil  jurisdiction  to  the  extent  of  the  amount  of 
the  ^e,  and  '"  shall  thereupon  according  to  its  tenor  be  enforceable 
in  all  respects  as  a  final  judgment  of  such  Court  in  its  civil  jurisdiction." 
Up  to  the  final  certificate  there  is  no  doubt  the  matter  was  a  criminal 
matter :   See  Mellor  v.  Denham  (L.R.  5  Q.B.D.  467) ;   Reg.  v.  Paget 
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(L.R.  8  Q.B.D.  151).  But  the  statute  states  its  enforcement  is  to  be 
as  if  it  were  a  final  judgment  of  the  Court — ^in  this  case,  as  the  certi- 
ficate was  filed  in  the  Supreme  Court,  of  the  Supreme  Court  in  its  civil 
jurisdiction.  Reference  must  therefore  be  made  to  the  Code  of  Civil 
Procedure  to  learn  how  a  final  judgment  on  the  civil  side  of  the 
Supreme  Court  is  enforced. 

Rule  330  of  the  Code  says,  "  Judgments  may  be  enforced  by  any 
one  or  more  of  the  following  writs  as  hereinafter  provided :  viz.,  a 
writ  of  sale,  a  writ  of  possession,  a  writ  of  attachment."  Rule  342 
provides  that  an  order  may  be  enforced  in  the  same  manner  as  a  judg- 
ment to  the  same  effect.  Then  comes  Rule  386,  which  states  when  a 
writ  of  attachment  may  be  issued.  It  states,  '*  When  by  any  judgment 
of  the  Court  a  party  is  ordered  to  do  or  abstain  from  doing  any  act, 
not  being  the  payment  of  a  sum  of  money  recovered  in  an  action  for 
debt  or  damages  by  any  judgment  of  the  Court»  and  fails  to  obey  such 
judgment,  the  party  entitled  to  the  benefit  of  the  judgment  may,  by 
leave  of  the  Court,  issue  a  writ  of  attachment,  &c."  It  appears  to  me 
that  unless  it  can  be  said  this  order  was  a  judgment  for  the  payment 
of  a  sum  of  money  recovered  in  action  for  debt  or  damages,  it  is  a 
judgment  or  order  that  can  be  enforced  by  attachment  unless  there  is 
some  statute  preventing  attachment  issuing.  If  it  is  an  order  for  pay- 
ment of  a  fine,  it  was  admitted  that  "  The  Imprisonment  for  Debt 
Abolition  Act,  1874,"  would  not  prevent  the  attachment  issuing. 
The  whole  question,  therefore,  is  narrowed  to  this :  Has  this  order 
for  the  payment  of  a  fine  become,  because  of  the  provisions  of  sub- 
siection  (e)  of  section  (101),  a  judgment  in  an  action  for  debt  or 
damages  ?  If  it  has  not,  then  it  appears  to  me  clear  that  an  attach- 
ment can  issue  under  Rule  386.  Was  the  character  of  the  order 
changed  by  compliance  with  that  subsection  (e)  ?  It  has  to  be  en- 
forced according  to  its  tenor,  as  a  final  judgment  of  tl!e  Supreme  Court 
in  its  civil  jurisdiction  is  enforced ;  but,  as  has  been  pointed  out^ 
some  final  judgments  in  the  Courts  of  civil  jurisdiction  may  be  en- 
forced by  attachment.  It  is  not  enough,  therefore,  in  my  opinion, 
to  say  that  the  order  has  to  become  a  judgment  in  the  Court's  civil 
jurisdiction  or  must  be  enforced  as  such  a  judgment.  It  must  be  said 
before  the  attachment  can  be  refused  by  the  Court  that  it  has  become 
a  judgment  in  an  action  for  debt  or  damages,  or  can  only  be  enforced  as 
a  judgment  in  an  action  for  debt  or  damages.  Can  this  be  said,  even  if 
it  be  assumed  that  the  order  has  been  transformed  into  a  judgment  of 
the  Court  in  its  civil  jurisdiction,  and  not  merely  an  order  to  be  en- 
forced— a  matter  of  procedure — as  a  civil  judgment  is  enforced  I 
Subsection  (e)  does  not  directly  say  so.  The  proviso  to  subsection  (e) 
is  rehed  on,  and  it  is  as  follows  :  '*  Provided  that,  for  the  purpose  of 
enforcing  satisfaction  of  such  judgments,  wherever  there  are  two  or 
more  judgment  creditors  thereunder,  process  may  be  issued  separately 
by  each  judgment  creditor  against  the  property  of  his  judgment 
debtor  in  like  manner  as  in  the  case  of  separate  and  distinct  judgments.'* 
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This  proviso  can  only  be  invoked  in  aid  of  such  an  interpretation 
by  the  use  of  the  words  "  judgment  creditor  "  and  "  judgment  debtor." 
They  are  not  inapt  words  to  use  in  a  judgment  in  a  ci^  action  where 
the  judgment  is  for  the  payment  of  money,  and  the  proviso  was  no 
doubt  necessary  to  enable  those  entitled  to  the  fines  to  more  effectu- 
ally recover  them.  I  am  of  opinion  that  the  use  of  these  words  is  not 
sumcient  to  transform  the  order,  or,  if  it  has  become  a  judgment,  the 
judgment,  into  a  judgment  for  money  recovered  in  an  action  for  debt 
or  damages.  This  being  my  view,  it  follows  that  in  my  opinion  the 
appellant  is  entitled  to  avail  himself  of  the  provisions  of  Rule  386, 
as  the  order  has  not  been  transformed  into  a  judgment  for  money 
recovered  in  an  action  for  debt  or  damages,  nor  has  it  to  be  enforced  as 
if  it  were  a  judgment  in  that  form  of  action. 

In  my  opim'on,  little  aid  can  be  got  from  a  consideration  of  other 
clauses  or  sections  of  the  Arbitration  Act  in  the  interpretation  of  sub- 
section (e).  But,  even  if  a  reference  were  made  to  the  history  of  the 
legislation,  in  my  opinion  it  would  be  seen  that  the  Legislature 
assumed  that  under  similar  provisions  attachment  could  issue.  The 
question  is  really.  What  does  this  subsection  provide  ?  Itfhas  not 
been  suggested  that  any  other  section  modifies  or  varies  this  sub- 
section (e).  It  may  be  that  it  appears  strange  that  a  fine  of  £10  can  be 
enforced  by  an  attachment  which  might  entail  imprisonment  for  as 
long  as  twelve  months,  whilst  a  ^e  under  some  sections  of  the  Act 
up  to  a  much  large  amoimt  than  £10  may  not  be  visited  with  such  a 
lengthy  imprisonment  (see  section  103).  On  the  other  hand,  the 
breach  of  an  award  may  lead  to  a  fine  of  £500  (see  section  97).  Can 
it  be  that  these  large  fines  of  £500  should  not  entail  possible  imprison- 
ment, whilst  minor  offences  under  subsection  (/)  of  section  81  might 
entail  imprisonment  ?  Is  the  failure  to  attend  as  a  witness,  for  which 
a  fine  of  £10  is  imposed,  of  less  moment  than  the  breach  of  an  award, 
for  which  a  fine  of  £500  is  imposed  ?  And  yet  if  the  Act  is  not  con- 
strued as  we  have  construed  it  for  the  minor  offence  imprisonment 
may  be  imposed,  but  not  for  the  latter,  though  the  fine  is  fifty  times 
larger.  Other  examples  might  be  given.  If,  however,  other  pro- 
visions of  the  Act  were  considered,  they  would. not  show  that  the 
interpretation  which  I  have  put  on  subsection  (e)  of  section  101  was 
contrary  to  what  might  be  termed  the  general  scope  of  the  Act. 

Whilst,  therefore,  I  concur  in  the  statement  that  before  the  power 
of  attachment  ought  to  be  deemed  applicable  the  statute  must  be 
plain  and  clear,  I  am  of  opinion  that  the  statute,  read  in  its  ordinary 
meaning,  intended  to  give  and  did  give  all  the  power  to  enforce  an 
order  for  payment  of  a  fine  that  Rule  386  of  the  Code  of  Civil  Pro- 
cedure gives,  and  that  the  order  for  payment  of  a  fine  did  not  become 
a  judgment  for  money  in  an  action  for  debt  or  damages  so  as  to  bring 
it  within  the  exception  mentioned  in  the  rule. 

There  have  been  many  cases  cited  and  many  legal  by-paths  trodden 
in  the  argument,  but,  in  my  opinion,  the  issue  is  as  I  have  stated  it. 
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and  little  or  no  aid  can  be  got  in  interpreting  the  statute  from  a  peroBal 
of  these  clauses  or  from  exploring  these  by-path^.  I  am  of  opinion 
that  the  appellant  must  succeed,  and  the  judgment  below  be  reversed, 
with  a  direction  to  the  Supreme  Court  to  issue  attachment. 

Williams,  J. — ^In  the  judgment  under  review  I  gave  at  some  length 
my  reasons  for  the  opinion  I  then  formed.  Notwithstanding  the  argu- 
ments in  this  Court  and  the  circumstance  that  other  members  of  the 
Court  have  come  to  a  different  conclusion,  I  am  still  unconvinced, 
and  remain  of  the  same  opinion.  The  ofiEence  under  section  15  of 
"  The  Industrial  Conciliation  and  Arbitration  Act  Amendment  Act, 
1905,"  is  in  its  nature  and  inception  criminal.  So  are  breaches  of  an 
award  which,  under  the  101st  section  of  the  principal  Act,  are  punish- 
able by  fine.  In  each  case  the  Arbitration  Court  imposes  the  fine. 
There  is  nothing  to  difEerentiate  a  fine  inflicted  under  section  15  from 
a  fine  inflicted  under  section  101.  The  person  guilty  of  an  ofEence 
under  section  15  is  to  be  proceeded  against  in  the  same  manner  as  if 
he  were  guilty  of  a  breach  of  an  award.  How  he  is  to  be  proceeded 
against  is  regulated  by  section  101  of  the  principal  Act.  The  Arbi- 
tration Court  is  to  hear  the  case  and  may  impose  a  fine,  and  either 
with  or  without  costs.  If  the  order  imposes  a  flue  or  costs  it  must 
specify  the  parties  liable  to  pay  the  same,  and  the  parties  or  persons 
to  whom  the  same  are  payable.  Then  comes  subsection  (e),  which  is 
as  follows :  "  For  the  purpose  of  enforcing  payment  of  the  fine  and 
costs  payable  under  any  order  of  the  Court,  a  certificate  in  the  pre- 
scribed form,  under  the  hand  of  the  Clerk  and  the  seal  of  the  Court, 
specifpng  the  amount  payable  and  the  respective  parties  or  persons 
by  and  to  whom  the  same  is  payable,  may  be  filed  in  any  Court  having 
civil  jurisdiction  to  the  extent  of  such  amount,  and  shall  thereupon, 
according  to  its  tenor,  be  enforceable  in  all  respects  as  a  final  judgment 
of  such  Court  in  its  civil  jurisdiction  :  Provided  that,  for  the  purpose 
of  enforcing  satisfaction  of  such  judgment^  where  there  are  two  or 
more  judgment  creditors  thereunder,  process  may  be  issued  separately 
by  each  judgment  creditor  against  the  property  of  his  judgment 
debtor  in  like  manner  as  in  the  case  of  a  separate  and  distinct 
judgment." 

Subsection  (/)  provides  that  all  property  belonging  to  the  judgment 
debtor  is  to  be  available  towards  satisfaction  of  the  judgment  debt. 
If  the  judgment  debtor  is  an  industrial  union  or  an  industrial  associa- 
tion, and  its  property  is  insufficient  to  satisfy  the  debt»  the  mem- 
bers are  made  liable  for  the  deficiency,  but  no  individual  member  is 
to  be  liable  for  more  than  £10.  The  above  provisions  appear  to  me 
to  be  made  more  than  mere  regulations  as  to  procedure.  The  effect 
of  them  is  to  convert  a  matter  which  in  its  inception  was  criminal 
into  a  purely  civil  liability  of  one  person  to  another.  There  is  another 
class  of  fines  which  the  Arbitration  Court  has  power  to  inflict — ^viz., 
those  imposed  by  sections  81,  107,  112, 113,  and  118  of  the  Act.    These 
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Beotions  impose  a  fine  on  a  witness  refusing  to  attend,  on  a  person 
taking  part  in  a  strike  or  lock-out  while  a  dispute  is  pending,  on  a 
person  guilty  of  contempt  in  the  face  of  the  Court,  on  a  person  printing 
or  publishing  anything  calculated  to  prejudicially  afiect  any  matter 
T)ef  ore  the  Court,  and  on  any  person  obstructing  the  Court  or  its  officers 
in  their  inspection  of  business  premises.  By  section  103  the  Arbitra- 
tion Court  has  full  and  exclusive  jurisdiction  to  deal  with  these  ofiEences 
and  inflict  fines.  The  proceedings,  however,  are  criminal  throughout, 
the  provisions  of  the  Justices  of  the  Peace  Act  are  brought  into  play, 
and  under  that  Act  imprisonment  follows  as  of  course  in  default  of 
distress.  The  fines,  moreover,  recovered  under  section  103  are  not 
directed  to  be  paid  to  parties  or  persons,  but  under  subsection  (d)  of 
section  103  are  to  be  paid  into  the  Public  Account  and  form  part  of 
the  Consolidated  Fund. 

There  is  thus  a  broad  and  certainly  an  intentional  distinction  be- 
tween the  two  classes  of  fines.  One  is  made  a  purely  civil  liability, 
the  other  remains  criminal,  and  imprisonment  is  to  follow  in  default 
of  payment.  That  seems  to  me  to  be  frima  facie  an  indication  of  the 
intention  of  the  Legislature  that  imprisonment  is  not  to  follow  default 
in  payjnent  in  the  one  case,  but  that  the  remedy  is  to  be  against  the 
property  of  the  debtor  only  and  not  against  his  person.  If  the  debtor 
can  be  arrested  under  an  attachment  for  non-payment  it  is  only  be- 
cause he  comes  within  the  first  exception  in  section  3  of  "  The  Im- 
prisonment for  Debt  Abolition  Act,  1874."  But  it  has  been  held  in 
numerous  cases  that  arrest  and  imprisonment  under  the  exemptions 
in  section  4  of  the  English  Debtors'  Act  of  1869,  which  corresponds 
with  section  3  of  our  Act  of  1874,  are  always  punitive.  It  is  not  to 
be  regarded  simply  as  a  form  of  civil  process  to  recover  money.  It  is 
more  like  an  arrest  for  the  punishment  of  a  crime,  and  the  conse- 
quences are  in  some  degree  of  a  criminal  nature.  It  is  a  punishment 
for  an  ofiEence,  and  not  a  process  for  enforcing  payment  of  a  debt. 
Such  have  been  the  expressions  used  by  eminent  Judges  :  In  re  Freston 
(11  Q.B.D.  545,  784) ;  Middleton  v.  Chichester  (6  Ch.  152) ;  In  re 
Smith,  Hands  v.  Andrews  (1893,  2  Ch.  1) ;  In  re  Edgcombe  (1902, 
2  K.B.  403) ;  Churches'  Trustee  v.  Hibbart  (1902,  2  Ch.  784).  The 
dictum  of  Mellish,  L.J.,  in  Cobham  v,  Dalton  (10  Ch.  655),  that  arrest 
for  a  debt  under  the  exemptions  in  the  section  was  intended  as  a  means 
of  enforcing  payment,  and  not  as  a  punishment,  has  been  expressly 
dissented  from.  That  an  attachment  authorised  by  the  exemptions 
in  section  3  is  something  more  than  a  process  for  enforcing  the  pay- 
ment of  money  is  shown  by  the  fact  that,  although  a  man  may  be 
absolutely  unable  to  pay,  and  there  may  be  no  possibility  of  getting 
the  money  out  of  him,  he  is  liable  to  be  arrested  and  imprisoned. 
The  question  then  is  whether,  looking  at  the  specific  language  of  sub- 
section (e),  reading  it  in  conjunction  with  the  rest  of  section  101,  and 
taking  into  consideration  the  other  provisions  of  the  Act  relating  to 
fines,  there  has  been  an  expression  by  the  Legislature  of  an  inten- 
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tion  not  only  that  the  property  of  the  person  fined  should  be  liable, 
but  that  he  should  also  sufEer  in  person  by  imprisonment.  I  do  not 
think  there  is.  The  subsection  provides  only  for  process  for  enforcing 
payment  of  the  money,  and  arrest  and  imprisonment  by  attachment 
is  something  more  than  process  for  enforcing  payment.  Subsections  (e) 
and  (/)  both  speak  of  remedies  against  property  only.  The  relation 
recognised  between  the  person  by  whom  the  money  is  payable  and  the 
person  to  whom  it  is  payable  is  that  of  debtor  and  creditor  only.  It 
is  contemplated  that  the  money  ordered  to  be  paid  may  be  due  to 
more  than  one  person.  In  such  a  case  each  judgment  creditor  may 
issue  process  against  the  property  of  the  judgment  debtor.  Not  a 
word  is  said  about  process  against  his  person.  If  the  property  of  an 
industrial  union  available  for  payment  of  the  debt  is  deficient  and 
the  individual  members  are  called  upon  to  pay,  are  they  liable  also  to 
arrest  and  imprisonment  ?  All  the  property  belonging  to  the  judg- 
ment debtor  is  expressly  made  liable  for  the  judgment  debt.  There 
was,  therefore,  a  reason  for  enabling  payment  to  be  enforced  in  the 
Supreme  Court  as  well  as  the  Magistrate's  Court,  irrespective  of  amount, 
because  there  is  property  of  a  kind  which  the  Magistrate's  Court  execu- 
tion cannot  reach.  If,  however,  the  Legislature  intended  personal 
punishment  to  follow  non-payment,  I  fail  yet  to  see  on  what  principle 
it  authorised  the  certificate  to  be  filed  in  the  lower  Court  which  had  no 
power  to  inflict  personal  punishment.  I  think  the  fair  construction  of 
subsection  (e)  is  that  the  sum  recovered  by  way  of  fine  is  by  the  filing 
of  the  certificate  to  be  treated  as  if  it  were  the  final  judgment  of  the 
Court  in  which  it  is  filed  in  an  ordinary  action  for  a  debt.  The  Act 
contemplates  that  the  amount  of  the  fine  inflicted  is  to  be  paid  not  to 
the  Crown,  but  to  individuals,  and  that  it  may  be  paid  to  them  for  their 
private  benefit.  The  sole  object  of  subsection  («)  is  to  enable  the  person 
who  is  entited  to  receive  it  to  recover  his  money.  That  object  is  com- 
pletely given  efEect  to  upon  the  construction  I  have  placed  upon  the  sub- 
section. To  suggest  that  wherever  a  trivial  fine  is  inflicted  on  a  work- 
man for  the  breach  of  an  award  he  may  be  haled  before  the  Supreme 
Court  and  arrested  and  imprisoned  under  a  writ  of  attachment  issuing 
as  of  right  on  the  application  of  his  judgment  creditor,  seems  absurd. 
The  appellant,  however,  must  go  that  length  to  make  out  his  case. 
If  the  Legislature  had  intended  that  non-payment  of  a  ^e  inflicted 
under  section  15  should  be  punished  by  imprisonment  it  would  have 
been  simple  enough  to  have  included  the  fine  under  that  section  in 
the  same  category  with  the  fines  mentioned  in  section  103.  I  may 
point  out  that  the  section  under  which  the  respondent  was  proceeded 
against  only  became  law  in  1905  after  the  Industrial  Arbitration  Acts 
had  been  in  existence  for  nine  years.  It  can  hardly,  therefore,  be  said 
that  to  reject  the  contention  of  the  appellant  woidd  aSect  the  prin- 
ciple of  the  Acts.  For  the  above  reasons  and  for  the  reasons  I  have 
already  given  in  the  Court  below  I  think  the  judgment  then  given 
should  not  be  disturbed. 
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In  this  Court  an  argument  was  put  forward  which  was  not  brought 
before  the  Court  below — namely,  that,  the  fine  having  been  ordered 
to  be  paid  to  the  appellant  as  Inspector  of  Awards,  it  became  a  Crown 
debt.  Now,  the  manifest  intention  of  the  Act,  by  directing  that  the 
Court  in  its  order  should  state  the  parties  or  perelons  to  whom  the  fine 
should  be  paid,  was  to  remove  the  fine  from  the  category  of  Crown 
debts  to  which  it  would  otherwise  have  belonged,  and  to  make  it  a 
private  debt  of  the  person  to  whom  it  was  directed  to  be  paid.  It 
way  well  be  that  it  was  the  duty  of  the  appellant,  when  he  recovered 
the  money,  to  pay  it  into  the  Public  Account,  and  that  when  it  came 
into  his  hands  it  became  a  debt  from  him  to  the  Crown,  but  until  it 
•comes  to  his  hands  it  appears  to  me  to  be  no  more  than  a  debt  to  him 
personally.  If,  however,  it  really  were  a  Crown  debt,  then,  as  the  Crown 
is  not  bound  by  "  The  Imprisonment  for  Debt  Abolition  Act,  1874," 
none  of  the  preceding  observations  would  have  any  application  what- 
ever, and  the  Crown  would  be  entitled  as  of  right  to  a  writ  of  attach- 
ment in  order  to  detain  the  appellant  in  prison,  just  as  before  the  Act 
of  1874  any  private  individual  who  recovered  judgment  for  any  debt 
whatever  would  have  been  entitled  to  execution  against  the  person 
of  his  debtor  by  writ  of  Ca,  sa. 

Denniston,  J. — ^It  is  not  disputed  that  the  liability  which  it  is 
the  object  of  these  proceedingis  to  enforce  was  created  by  an  order 
imposing  a  penalty — ^a  breach  of  a  statutory  obligation  punishable 
by  a  fine.  The  matter  in  controversy  is  the  effect  of  the  provision 
in  subsection  (e)  of  section  101  of  "  The  Industrial  Conciliation  and 
Arbitration  Act,  1905,"  that  a  certificate  therein  provided,  upon  being 
filed  in  any  Court  having  civil  jurisdiction  to  the  extent  of  such  penalty, 
shall,  according  to  its  tenor,  be  enforceable  in  all  respects  as  a  final 
judgment  of  such  Court  in  its  civil  jurisdiction. 

I  do  not  think  that  these  latter  words  in  themselves  bring  the 
case  within  the  exception  in  Rule  386.  They  do  not  purport  to  make 
the  order  enforceable  as  a  judgment  of  the  Court  for  the  payment 
of  a  sum  of  money  recovered  in  an  action  for  debt  or  damages.  There 
is  clear  authority  that  a  final  judgment  of  the  Court  in  its  civil  juris- 
diction for  a  penalty  may  be  enforced  by  attachment.  I  do  not  agree 
with  the  argument  pressed  on  this  Court  that  Rule  386  applies  only  to 
orders  for  payment  of  moneys  and  not  to  judgments.  The  rule  shows 
plainly  that  there  may  be  judgment  ordering  the  payment  of  a  sum 
of  money  other  than  a  sum  of  money  recovered  in  an  action  for  debt 
or  damages.  A  judgment  in  an  action  to  recover  a  fine  or  penalty 
would,  I  think,  be  such  a  case. 

I  think,  however,  that  what  may  be  caUed  the  preamble  of  the 
subsection  is  important.  The  certificate  is  to  be  filed  for  the  purpose 
of  enforcing  payment  of  the  fine  and  costs.  I  agree  on  this  point  with 
the  judgment  of  Mr.  Justice  Williams  that  attachment  is  never  treated 
as  a  means  of  enforcing  payment  of  moneys.  Imprisonment  on  at- 
tachment is  always  treated  as  punitive.    Practically  it  may,  of  course. 
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have  the  effect  of  inducing  payment,  but  that  is  not  the  object  or  pur- 
pose of  the  attachment.  I  also  think  that  the  fact  that  the  certificate 
may,  if  the  amount  is  within  the  jurisdiction  of  a  Magistrate's  Court, 
be  filed  in  such  Court,  although  in  such  Court  it  can  only  be  enforced 
as  an  ordinary  debt,  helps  to  indicate  the  intention  of  the  Legislature. 
The  fact  that  in  subsection  (e)  and  the  following  subsections  the  re- 
lation of  the  parties  to  the  judgment  is  spoken  of  as  that  of  judgment 
debtor  and  judgment  creditor,  and  the  fact  that  in  other  parts  of  the 
Act  there  are  special  provisions  for  punishing  by  imprisonment  non- 
payment of  fines  and  penalties  imposed  and  ii&cted  by  the  Arbitration 
Court,  point  strongly  in  the  same  direction. 

On  the  whole,  looking  at  the  fact  that  any  intention  to  interfere 
with  the  liberty  of  the  subject  must  be  clearly  and  unequivocally 
indicated,  I  think  the  judgment  of  the  Court  below  was  right,  and 
that  the  appeal  should  be  dismissed. 

Cooper,  J. — I  have  already  considered  the  question  involved  in 
this  appeal  in  Shanaghan  v,  Catherall  (9  6az.  L.R.  342),  and  have 
in  that  case  stated  my  reasons  for  concluding  that  a  penalty  inflicted 
under  section  15  of  ^'  The  Industrial  Conciliation  and  Arbitration 
Act  Amendment  Act,  1905,"  can  be  enforced  in  the  Supreme  Court  by 
attachment. 

Mr.  Raymond  has  adduced  a  very  able  argument  in  answer  to  the 
view  I  have  taken  of  the  power  of  the  Supreme  Court  to  issue  a  writ 
of  attachment  for  the  enforcement  of  penalties  adjudged  under  the 
principal  Act  of  1905  and  its  amendment.  The  fact  also  that  my 
brother  Williams  had  arrived,  in  the  Supreme  Court,  in  the  case  from 
which  the  present  appeal  has  been  brought,  at  an  opposite  conclu- 
sion to  that  which  I  came  to  in  Shanaghan  v.  Catherall,  and  that  he 
has  in  this  Court  adhered  to  that  conclusion,  and  the  weight  which 
must  be  given  to  any  judgment  dehvered  by  hin^  has  caused  me  to 
anxiously  and  carefully  re-examine  the  grounds  upon  which  I  based 
my  judgment  in  the  Supreme  Court.  I  have  been  unable  to  satisfy 
myself  that  the  view  I  took  was  wrong  in  law,  and,  as  lyij  reasons  are 
fully  and,  I  think,  clearly  stated  in  that  judgment,  I  thiiJc  it  unneces- 
sary on  this  appeal  to  say  more  than  that  I  adhere  to  that  judgment. 
I  have  also  had  the  opportunity  of  reading  and  considering  the  judg- 
ments of  His  Honour  the  Chief  Justice  and  my  brothers  Chapman 
and  Button,  and  I  concur  in  the  opinions  expressed  in  these  judgments, 
and  agree  with  the  majority  of  the  Court  that  this  appeal  must  be 
allowed. 

Chapman,  J. — The  certificate  of  the  Clerk  of  Awards  filed  in  the 
Supreme  Court  pursuant  to  "  The  Industrial  Conciliation  and  Arbi- 
tration Act,  1905,"  shows  that  it  relates  to  a  sum  due  by  the  respond- 
ent to  the  appellant  as  Inspector  of  Awards.  This  leaves  it  without 
further  inquiry  beyond  doubt  that  the  sum  represents  a  penalty  re- 
covered by  the  appellant  from  the  respondent  in  terms  of  the  Act. 
No  other  sum  could  be  due  to  an  Inspector  of  Awards  as  such.    If 
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we  look  further  to  the  order  signed  pursuant  to  the  statute  by  the 
Judge  of  the  Court  of  Arbitration,  it  is  seen  that  the  offence  for  which 
respondent  was  adjudged  to  pay  this  sum  was  that  of  taking  part  in 
a  strike,  which  is  made  an  ofiEence  by  section  15  of  the  amending 
Act  of  1905.  The  question  now  to  be  determined  is  whether  that 
o^der  can  be  enforced  in  the  Supreme  Court  by  attachment.  I  think 
that  the  case  was  rightly  argued  throughout  as  if  this  must  depend 
on  whether  an  order  for  the  payment  of  a  fine  inflicted  in  respect  of 
a  breach  of  award  can  be  so  enforced.  The  question  does  not  in  any 
way  depend  upon  the  terms  of  section  101  of  "  The  Industrial  Con- 
ciliation and  Arbitration  Act,  1905."  This  section  relates  both  to  the 
enforcement  of  awards  which  themselves  direct  the  payment  of  fines 
and  to  orders  of  the  Court  directing  the  payment  of  fines.  For  the 
purpose  of  enforcing  payment  the  certificate  can  be  filed  in  any  one  of 
several  Courts  in  the  colony  having  civil  jurisdiction  to  the  amount 
of  the  order.  When  any  one  wishes  to  seek  enforcement  he  has  the 
advantage  and  is  subject  to  the  limitations  of  the  civil  procedure  of 
the  Court  which  he  selects. 

I  am  satisfied  that  when  a  person  commits  a  breach  of  award  he 
commits  an  act  which  must  be  technically  classed  as  an  ofEence.  The 
fine  imposed  is  not  primarily  remedial,  but  is  inflicted  as  punish- 
ment, and  nothing  but  punishment.  It  is  inflicted  in  furtherance 
of  the  policy  of  the  State,  and  solely  in  vindication  of  the  law.  On 
this  branch  of  the  case  I  see  no  reason  to  modify  what  I  said  in  re 
The  Wellington  Cooks'  and  Stewards'  Union  (9  Gaz.  L.R.  214 ;  26 
N.Z.L.R.  394,  422).  We  are  dealing,  therefore,  with  the  subject  of 
offence  and  punishment. 

The  question,  however,  is  whether  and  to  what  extent  the  jurisdic- 
tion of  the  Supreme  Court  to  issue  an  attachment  is  modified  by  the 
terms  of  subsection  (e)  of  section  101,  which  declares  that  the  certi- 
ficate shall,  according  to  its  tenor,  be  enforceable  in  all  respects  as  a 
final  judgment  of  such  Court  in  its  civil  jurisdiction.  The  tenor  of 
this  certificate  shows  that  it  is  to  be  regarded  as  a  judgment  by  way 
of  punishment.  An  attachment  is  in  its  nature  a  form  of  punish- 
ment, but  it  is  a  form  of  punishment  which,  like  several  others,  is 
dealt  with  in  the  civil  jurisdiction  of  the  Court.  The  only  attachment 
which  the  Supreme  Court  is  capable  of  issuing  is  that  referred  to  in 
the  Code  of  Civil  Procedure,  and  for  the  extent  of  its  authority  to 
issue  this  we  have  to  look  to  Rule  386.  The  laws  relating  to  im- 
prisonment for  failing  to  pay  a  sum  of  money  ordered  by  a  competent 
Court  to  be  paid  have  been  modified  by  "  The  Imprisonment  for  Debt 
Abolition  Act,  1874,"  and  by  this  rule. 

I  think  that  the  argument  on  behalf  of  the  appellant,  to  the  effect 
that  a  person  seeking  to  resist  an  application  for  attachment  for  non- 
payment of  such  a  sum  must  show  either  that  he  is  not  within  Rule  386 
or  that  he  is  relieved  from  liability  to  imprisonment  by  the  statute  of 
1874,  is  a  sound  one.     It  camiot  be  contended  that  respondent  is 
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relieved  of  that  liability  by  the  Act  of  1874,  because  looking  at  the 
certificate  and  to  the  statute  on  which  it  is  founded  alone,  it  is  apparent 
that  the  sum  ordered  to  be  paid  is  in  respect  of  a  penalty.  When  the 
tenor  of  this  judgment  is  considered  it  is  found  to  be  a  judgment  of 
debt  for  a  penalty,  and  this  differentiates  it  from  a  simple  judgment 
for  a  sum  of  money  (Buckley  v,  Crawford,  1893,  1  Q.B.  105). 

Then,  what  is  the  ground  for  the  suggestion  that  the  case  is  not 
within  the  terms  of  Rule  386  ?  This  rule  in  terms  renders  a  party 
liable  if  he  disobeys  an  order  for  the  payment  of  a  sum  of  money  unless 
it  be  a  sum  of  money  recovered  in  an  action  for  debt  or  damages.  Under 
it  an  ordinary  award  awarding  a  civil  debt  or  damages  would  be  en- 
forceable by  attachment  but  for  the  relief  given  by  "  The  Imprison- 
ment for  Debt  Abolition  Act,  1874  "  (Russell  on  Awards,  9th  ed.,  336). 
This  shows  most  pointedly  that  attachment  is  a  process  in  the  civil 
jurisdiction  of  the  Court. 

This  sum  was  not  recovered  in  an  action  at  all.  It  was  recovered 
in  pursuance  of  an  application  based  on  an  offence  of  a  criminal  nature. 
It  is  further  to  be  observed  that  the  expression  *'  debt  or  damages  '^  is  to 
be  taken  as  a  comprehensive  expression  presumably  intended  to  de- 
scribe actions  for  debt  or  damages  in  the  sense  in  which  those  expres- 
sions are  used  in  the  Code.  This  would  exclude  a  penalty  from  the 
exception,  though  such  a  penalty  might  in  the  statute  giving  it  be 
termed  a  debt. 

This  being  the  normal  way  of  reading  Rule  386,  is  there  sufficient 
ground  to  be  found  in  section  101,  subsection  (e),  for  holding  that  it 
is  modified  ?  I  have  felt  considerable  difficulty  on  this  head  owing 
to  the  use  in  that  subsection  and  in  subsection  (/)  of  such  expressions 
as  "  judgment  creditor  "  and  "  judgment  debtor."  These  expressions 
however,  are  in  strictness  as  correct  with  reference  to  such  a  debt 
as  this  as  they  are  with  reference  to  a  debt  in  an  ordinary  sense.  All 
that  can  be  said  is  that  they  may  not  be  such  as  are  usually  employed 
in  such  a  connection. 

I  do  not  think  that  there  is  sufficient  ground  in  the  use  of  these 
expressions  for  compelling  the  Court  to  say  that  this  punishable  offence 
is  to  be  regarded  and  treated  in  any  other  light.  On  this  head  I  am 
satisfied  with  the  reasoning  of  His  Honour  the  Chief  Justice.  For 
these  reasons  I  am  of  opinion  that  the  judgment  appealed  from  should 
be  reversed. 

Button,  J. — The  question  in  this  case  is  whether  the  Suprehie 
Court  has  power  under  Rule  386  of  the  Code  to  issue  a  writ  of  attach- 
ment to  enforce  payment  of  a  fine  imposed  by  the  Arbitration  Court 
for  the  offence  of  taking  part  in  a  strike. 

In  order  to  enforce  the  payment  of  such  a  fine  a  certificate  in  the 
prescribed  form  is  to  be  filed  in  any  Court  having  civil  jurisdiction 
to«  the  extent  of  the  amount  mentioned  in  the  certificate,  and  then 
it  is  provided  by  subsection  (c)  of  section  101  of  "  The  Industrial  Con- 
ciliation and  Arbitration  Act,  1905,"  such  certificate  "  shall  according 
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to  its  tenor  be  enforceable  in  all  respeots  as  a  final  judgment  of  8tlt;li 
Court  in  its  civil  jurisdiction."  Such  certificate  was  duly  filed  in  the 
Supreme  Court. 

The  order  was  made  in  respect  of  a  fine  imposed  by  the  Court  of 
Arbitration  for  the  offence  of  taking  part  in  a  strike.  Taking  part  in 
a  strike  is  made  an  ofEence  by  section  15  of  the  amendment  Act  of  1905, 
and  might  be  the  subject  pf  an  indictment  if  no  other  procedure  in  re- 
spect of  it  had  been  proved. 

The  fine  inflicted  by  the  Arbitration  Court  was  clearly  one  of  the 
exceptions  contained  in  section  3  of  •*  The  Imprisonment  for  Debt 
Abolition  Act,  1874." 

If  an  attachment  cannot  be  issued  under  Rule  386  of  the  Code  I 
do  not  see  how  imprisonment  can  be  ordered  in  respect  of  any  of  the 
exceptions  mentioned  in  section  3  of  the  last-mentioned  Act.  It  is 
true  that  a  special  power  of  commitment  is  conferred  upon  the  Court 
under  section  5  of  that  Act.  But  that  is  in  respect  of  actions  for  debt 
which  are  not  within  the  exceptions.  Under  Rule  386  attachment 
may  issue  in  all  cases  except  actions  for  debt  or  damages. 

In  this  case  the  filing  of  the  certificate  does  not  make  the  fine  a 
judgment  of  the  Supreme' Court,  neither  does  such  filing  alter  the  nature 
of  the  fine.  It  is  still  an  order  of  the  Arbitration  Court  which  is  to  be 
enforced  as  a  final  judgment  of  the  Supreme  Court  "  in  its  civil  juris- 
diction " — that  is,  under  the  Code  of  Civil  Procedure. 

I  am  of  opinion  that  the  Supreme  Court  had  power  to  issue  the  writ 
of  attachment,  and,  therefore,  that  the  appeal  should  be  allowed. 
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(1500.1    OTAGO    AND     SOUTHLAND    MUSTERERS.  —  RECOMMENDA- 
TIONS. 

Under  "  The  Industrial  Conciliation  and  Arbitration  Act,  1905." — Li 
the  matter  of  an  industrial  dispute  between  the  Otago  and  South- 
land Musterers'  Industrial  Union  of  Workers  and  the  Otago  and 
Southland  sheepowners. 

Recommendation   of  the   Board   of  Conciliation,   Otago   and 

^UTHLAND  District. 

The  Board,  having  considered  the  evidence  adduced  on  behalf  of  the 
union,  which  was  of  a  very  meagre  nature,  and  notwithstanding  that 
they  were  hampered  in  their  deliberations  by  the  absence  of  any 
evidence  on  behalf  of  the  employers,  make  the  following  recommenda-. 
tions : — 
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1.  Leading  shepherds,  whether  oMongvool  or  merino  flocks, -where 
two  or  more  shepherds  are  kept  shall  be  paid  not  less  than  £85  per 
annum. 

2.  Ordinary  shepherds  of  all  longwool  or  merino  flocks  shall  be 
paid  not  less  than  £70  per  annum.  These  rates  to  apply  only  to  men 
engaged  exclusively  as  shepherds,  and  not  to  apply  to  farm  labourers 
who  may  be  occasionally,  employed  in  shepherding. 

3.  In  all  cases  the  employer  shall  supply  the  men  with  sufficient 
wholesome  food,  including  butter,  in  addition  to  the  above  rates. 

4.  When  musterers  are  engaged  to  muster  sheep,  whether  merinos 
or  longwools,  for  any  purpose,  they  shall  be  paid  not  less  than  lOs. 
per  day,  and  no  time  shall  be  taken  ofl  for  wet  weather  or  other  cause 
over  which  the  men  have  no  control. 

5.  Musterers  shall,  where  practicable,  be  supplied  with  good  dry 
sleeping-accommodation  on  the  hills,  and  provision  shall  be  made 
for  the  protection  of  all  bedding  from  wet  during  transit  and  while 
in  use. 

6.  Any  shepherd  having  less  than  a  yearly  engagement,  or  musterer 
employed  in  snow-raking,  shall  be  paid  at  the  rate  of  lOs.  per  day. 

7.  Grood  wholesome  food  and  butter  shall  be  supplied  to  men 
engaged  in  mustering  or  snow-raking  in  addition  to  their  wages. 

8.  Before  commencing  any  muster  where  two  or  more  shall  be 
employed,  it  shall  be  the  duty  of  the  musterers  to  appoint  one  of  their 
number  to  represent  the  men  as  between  the  employer  and  the  union. 
All  complaints  shall  be  in  writing,  and  shall  be  given  by  such  repre- 
sentative to  the  employer  or  received  by  him  from  the  employer,  as 
the  case  may  be,  and  if  the  matter  in  dispute  be  not  settled  by  the 
employer  and  the  representative  of  the  men,  the  party  complaining 
may  send  a  copy  of  the  complaint  to  the  secretary  of  the  union,  who  < 
shall  take  such  action  as  the  executive  may  direct.  All  the  men  em- 
ployed in  mustering  at  the  time  of  any  such  dispute  arising  shall  be 
bound  to  observe  the  conditions  of  any  agreement  entered  into  by 
such  representative  and  the  employer  for  the  settlement  of  such  dis- 
pute. 

9.  So  long  as  any  shepherd  or  musterer  of  good  character  is  per- 
mitted, on  payment  of  not  more  than  lOs.  entrance  fee  and  an  annual 
subscription  not  exceeding  lOs.  per  year,  to  become  a  member  of  the 
union,  preference  of  employment  shall  be  given  to  members  of  the 
union,  if  immediately  available  and  equally  competent  to  do  the 
work,  over  non-unionists. 

10.  When  members  of  the  union  and  non-members  are  employed 
together  there  shall  be  no  distinction  between  them ;  both  shall  work 
in  harmony,  and  shall  receive  equal  pay  for  equal  work. 

11.  No  employer  shall  discriminate  against  members  of  the  union, 
and  no  employer  shall  in  the  employment  or  dismissal  of  men  or  other- 
wise do  anything  for  the  purpose  of  injuring  the  union,  directly  or 
indirectly. 
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12.  No  employer  shall  place  any  obstacle  in  the  way  of  any  repre- 
sentative of  the  union  in  the  collection  of  mone}^  due  to  the  union 
from  its  members,  or  in  canvassing  for  members,  provided  that  such 
collection  or  canvassing  is  not  carried  on  in  working-hours. 

This  recommendation  to  come  into  force  on  the  1st  day  of  February, 
1908,  and  remain  in  force  until  the  Ist  day  of  February,  1910. 

Dated  at  Dunedin,  this  17th  day  of  December,  1907. 

A.  Bathgate,  Chairman. 


(1501.)    OTAGO    TRAMWAYS    EMPLOYEES.  —  INTBBPRETATION    OP 

AWARD. 

In  the  Ck)urt  of  Arbitration  of  New  Zealand,  Otago  and  Southland 
Industrial  District. 

Otago  Tramways  Bmploybbs'  Award. 

Application  by  the  parties  for  the  interpretation  of  the  above  award, 
dated  the  27th  day  of  October,  1906  (clause  1). 

Clause  1.  The  hours  of  work  shall  be  eight  hours  per  day  for  all 
employees,  but  the  employer  shall  have  the  right  to  call  on  any  em- 
ployee to  work  for  one  hour  more  on  any  day,  paying  for  the  time  so 
worked  at  ordinary  rates.  All  time  worked  beyond  nine  hours  shall 
be  paid  for  at  time-and-a-half  rates.  All  time  worked  on  Sundays 
shall  be  paid  for  at  time-and-a-half  rates.  Any  men  called  upon  to 
work  on  Christmas  Day  or  Good  Friday  shall  be  paid  at  double-time 
rates. 

Question. — ^Does  the  above  clause  place  any  obligation  on  the  part 
of  the  Corporation  of  the  City  of  Dunedin,  the  Momington  Borough 
Council,  and  the  tramway  companies  of  Dunedin,  parties  to  the  above- 
mentioned  award,  to  provide  at  least  eight  hours'  work  per  day  for 
all  employees  ? 

Amtver. — By  the  direction  of  the  Courts  evidence  was  given  in 
connection  with  this  matter  when  the  Court  was  last  in  Dunedin. 
According  to  the  evidence  of  Mr.  Alexander,  the  general  manager  of 
the  Dunedin  City  Tramways,  all  the  regular  men  on  the  city  tram^pvays 
work,  on  an  average,  ov^r  eight  hours  a  day,  the  shortest  shift  being 
about  seven  hours  a  day,  and  the  longest  eight  hours  and  three-quarters. 
The  men,  Mr.  Alexander  said,  averaged  over  eight  hours  per  day, 
taking  twelve  days  in  a  fortnight  without  counting  overtime.  When 
a  man  on  the  spare  list  is  put  on  he  always  gets  a  full  shift. 

The  award  fixes  the  day's  work  at  eight  hours  per  day,  and  gives 
the  employer  a  right  to  reduce  the  hours  to  seven  per  day  by  relieving 
a  worker  for  a  meal-hour  (subclauBe  2). 

1907-68— Awards. 


